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STATEMENT TO ALASKA ASSOCIATION OF
SCHOOL ADMINISTRATORS

OCTOBER 15, 1980
Fairbanks, Alaska

My name 1is Barbara Schuhmann. I practice law here in Fairbanks with
the firm Merdes, Schaible, Staley & DelLisio. 1 also serve as the Vice
Chair of the Alaska Commission on the Status of Women. |1 want to thank

you and especially Commissioner Lind for allowing me time from your very
uusy schedule to address you.

The Commission was formed in 1978 by legislation which directed us
to implement the findings of a 1977 Preliminary Study on the Status of
Women in Alaska, to perform further research and make further recommenda—
tions to enhance the status of women iIn the state. The legislation directed
u: to look into four areas of concern in particular. The first listed in
the law was education.

In 1977, a PrelinHnary Study on the Status of Women iIn the State
was presented to thu governor. That study indicated sex bias was prevalent
ir. most of Alaska"s educational institutions.

Last year, the Conmission appointed a special committee on education.
I an a member of that committee. The Conmission as a whole has held hearings
on sex bias in education by teleconference across the state, and In Anchorage.
We have received public comnent at our meetings in Fairbanks, Juneau, Kenai
and Nome. We have also received recommendations from the Statewide Native
Women®s Organization iIn Fairbanks a Women and Poverty Conference, a Bethel
Regional Women®"s Conference (held just last weak), and a Black Women®s
Conference held in Anchorage.

| think I can state without exception that the right to receive fair
and equitable education and employment opportunities for girls and women
was prime concern voiced over and over again. There are very grave discre—
pancies In the sports opportunities afforded girls as compared to those



afforded boys. Girls and women should have an equal opportunity to the
valuable lessons to be learned and benefits to be gained frr 1sports
participation. Vocational training is of particular concern. At last
week"s Bethel Conference, the suggestion was made that vocational counsel—
ing begin early on in grade school. The women here felt that high school
was much too late to receive such counseling to be me " ngfully prepared
for the education and career one might later choose In life.

Homemakers wno find themselves forced to work because of death or
divorce after many years of working in their homes find they are "dis—
placed”. They did not train themselves in job skills necessary for them
to support themselves and perhaps their dependent children. Sometimes
the only helping hand held out is welfare. Tiiese displaced homemakers
have told us that their school never really prepared .hem for .he real
facts of life:

- that 902 of all women in this country will be employed at some
time in their lives;

* - that 402 of the labor force is comprised of women;
that the majority of women who work do su because of economic
need;

- that even if a woman marries, she can expect to work 25 years
outside her home.

TeSwimony taken at our hearings indicates that only about one-fourth
of the school districts in the Si =of Alaska are in paper compliance
with litle IX, which is the federal law which requires sex equity iIn
education, under pain of losing federal funding. This brings me to my
real purpose in appearing before you today.

The Coninission urges you to comply with Title IX. He ask that
vou not only comply on paper, but that you make a real commitment to
eliminate sex discrimination in the educational institutions cf your
respective cortinunities. You all should have Title IX Coordinators. We
as< that you support that person with the conwitment he or she needs to
really analyze your practices and policies and really set about to correct
any shortcomings.



| want to commend you on the progress you have made to date. 1
see you have the first female superintendent since statehood. I commend
your efforts to assist women to train to become administrators ana super—
intendents. But your efforts to date have not been totally satisfactory,
and would only earn a 'D" or an "F'. Because of the Commission"s dissatis—
faction with the status quo, we have strongly endorsed passage of a state
Title IX bill.

In the last legislature, such a bill was introduced and passed the
House: House Bill 411. Unfortunately, it died iIn the Senate. However,

I can issure you we will continue in our efforts to obtain passage of

such legislation. First, it would help to assure compliance with federal
law and our state constitution which guarantee equality of opportunity
without regard to sex in all government progress. This bill will assure
sex equity iIn textbooks and curricula, which is not covered by federal

law. Finally, a local law will assure local enforcement. Our local school
boards, state school board, and if all else fails, our local courts will
enforce the provisions of the bill. So, Iy main purpose In coming today 1is
to ask T"our comnitment which is reflected by more than mere paper, to
equality of rights of your employees and students, regardless of their

sex. If sex eouity iIn education could be carried out, we wouldn®t need
further legislation.

I would also like to share with you some of the recommendations 1
have heard at our various meetings around the state and those which came
from conferences which the Commission helped to sponsor. In addition to
the problems | have already mentioned concerning lack of equitable voca—
tional education and training programs, and counseling early enough to
make a difference, | have heard the request for education and counseling
In the areas of alcoholism, drug abuse, and domestic violence and abuse.
These are problems facing our youngsters at earlier and earlier times in
their lives. They should be taught what the real world is like, which
Indicates most of us will work; they should given training that can
help youngsters understand what alcoholism is, and how it affects their



*
families and themselves. Children who are abused are more likely to
abuse their own children. Women who are battered often feel they have

no alternate or resources to draw upon for help.

With the resources, tools, role models and equal educational oppor—
tunities available to both boys and girls, they will be better able to
reach their full potential and contribute the maximum benefit to society
The Alaska Commission on the Status of Women is willing to work with you
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Chairman Parr
Page Two

IT we are to more effectively address the totality of the
problem of sex stereotyping in Alaska®"s schools, and in our
communities around he state, 1t ir essential that we pass
Senate Bill 99, now.

This bill i1s a clarification of the 1972 Federal Title IX
Act, and as such it clarifies the meaning of questionable
items, i1t makes a committment to resolve them, and 1t insures
a level of accountability for enforcement and implementation.

Respectfully Submitted,
Bob Manners

Executive Secretary
January 30, 1981
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April 28, 1981

Dear Alaskan Senators,

We support HCS CSSB99 (HESS) am H which would prohibit sex discrimin—
ation in Education. We request that you concur with the Ho'se amend—
ments and swiftly send this important piece of Legislation on to the
bovernor fo» his signature.

Thank you.
Sincerely,
U jO iSC u~tfc)/czjd
Margaret E. Holland
Action Chair
also:
Fledlerally Employed Women Women®"s Volunteer Service

Business and Pxofessional Women®s Club Juneau Branch, National League
ylu>uL+~ yO of Amori~"~JP | Wojen] ~ "~ v\_1J

Commission cn the Status of Women Alaska Adult Education Association

American Association of University Women Common Cause

~Mv v\ R W 'O & AtfuA -

United Mettrhoviist Women _ Unitarian Universalist Women®s
Association

kK k hoc k d r&.y L9 » S, t E s

Future Homemakers of America Soroptomist ~ A

M C U U ~L J, /U i-m if-

National Association for tne Education of Young Children

1+ FfyUA™* Tongass Alaska Girl Scout
Council



JUNEAU. ALASKA

MESSAGE TO THE SENATE DATE ‘pril 9A iQfti

MR. PRESIDENT:

The House has passed CSSB 99(Jud)am (prohibiting sex dis—
crimination in education in the state and implementing art. |,

sec. 3 of the Alaska Constitution”™ with the following amend—

ment:

HCS CSSB 99(HESS)amH (same title)

and 1t i1s transmitted herewith fur consideration.

ChieflClerk of the House
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Original sponsors: Parr, Stimson, Offered: 3/9/81

Fischer and Sturgulewski Referred: Rules
J -AJO
IN THE SENATE BY THE JUDICIARY COMMITTEE
NO. 99 (Judiciary) am
IN THE LEGISLATURE OF THE STATE OF ALASKA
TWELFTH LEGISLATURE - FIRST SESSION
A BILL
For an Act entitled: "An Act prohibiting sex discrimination in education in
the state and |Implementing art. |1, sec. 3 of the
Alaska Constitution.”

IT ENACTED BY THE LEGISLATURE OK THE STATE OF ALASKA:

Section 1. AS 14 is amended by adding a new chapter to read:
CHAPTER 18. PROHIBITION ACAINST DISCRIMINATION BASED ON
SEX IN PUBLIC EDUCATION IN ALASKA.
Sec. 14.18.010. LEGISLATIVE PURPOSE. Recognizing the benefit to
our state and nation of equal educational opportunities for all stu—
dents, and equal employment opportunity for public education employees,

discrimination on the basis of sex against an employee or a student in

puhllc education in Alaska violates art. 1, sec. 3 of the Alaska Consti—

tution and 1is prohibited. No person in Alaska may on the basis of sex
be excluded from participation in, be denied the benefits of, or he
subjected to discrimination under any education program or activity
receiving federal or state financial assistance.
Sec. 14.18.020. DISCRIMINATION IN EMPLOYMENT PROHIBITED. The
board, the Boardof Regents, and each school board in the state shall
(1) allowno difference in conditions of employment, includ—
ing but not limited to hiring practices, credential requirements,
leaves of absence, hours of employment, pay, employee bene its, and
assignment of |Instructional and non-Instructlonal duties on the basis
of ser.i and
(2) provide the same opportunities for advancement to mules

-1- CSSB 99(Jud) am



and females.

Sec. 14.18.030. DISCPTMINATION IN COUNSELING AND GUIDANCE SERVICES
PROHIBITED. Guidance and counseling services_in”public education are
available to students equally and shall/provide access to career and
vocational opportunities to students without regard to sex.

Sec. 14.18.040. DISCRIMINATION IN RECREATIONAL AND ATHLETIC

ACTIVITIES PROHIBITED, (a) Equal opportunity for both sexes in athle—

8 tics and in recreation shall be provided in a manner which is commen—

0 surate with the interests of i%jnajority® f the members of each sex.

10 Separate school-sponsored teams may be provided for each sex. A school
1 which sponsors separate teams in a particular sport shall provide

« equipment and supplies, services, »m»d opportunities, including use of

13 courts, Rymnasiums, and pools, to both teRins with no disparities based
14 on sex. A school which provides Bhowers, toilets, or training-room

16 facilities for athletic or recreational purposes shall provide compar—
5 able facilities for both sexes, either through the use of separate

17 facilities or by scheduling separate use by each sex.

18 (b) A school shall divide available evening time for athletic

19 events fairly between events for each sex.

20 (c) The board and the Board of Regents of the University of

» Alaska shall adopt procedures to determine on an annual basis student

2 interest in male and female participation in specific sports, athletics,
23 and recreation.

24 Sec. 14.18.050. DISCRIMINATION IN COURSE OFFERINCS PROHIBITED.

26 (a) Except as provided in (b) this section, all public education

28 classes are available to all stuients without regard to ix , and curricu—
21 lum requirements may not he differentiated on the basis of sex.

Coeducational sex education programs nr« prohibited in grades
I/1 Kkindergarten through grade alx. Separation of the sexes is permitted
*

.2- CSSB 99(Jud) am
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in grades seven through twelve during sex education programs and during
participation in physical education activities if the purpose of the
activity or the major activity involves bodily contact.

Sec. 14.18.060. DISCRIMINATION IN TEXTBOOKS AND INSTRUCTIONAL
MATERIALS PROHIBITED. (a) School boards shall review textbooks and
instructional materials for evidence of sex bias in accordance with
AS 14.08.111 and AS 14.14.090. School boards shall use educationally
sound, non-biased texts and other instructional materials as the””
become available. Nothing 1in this section prohibits Ise of liters:y
works,

\1/ (b) The board hall establish by regulation standards for nondls-

m ifr- £>v/

criminatory text books and educational materials. *d txfrto's
# (C) The Board of Regents shall establish standards under AS 14.-
170(b) (1) for nondlscrimlnatory text books and educational materials,
r.oc. 14.18.070. AFFIRMATIVE ACTION. The board shall establish
procedures for affirmative action programs covering both equa™ employ—
ment and equal educational opportunity to be implemented by all school
districts and regional educational attendance areas determined by the?~
board not to be 1in compliance with this chapter.

Sec. 14.18.080. IMPLEMENTATION, (a) The board shall adopt regu-
lat lone under the Administrative Procedure Act (AS 44.67?) to implement
thir- chapter.

(h) The Board of Regents shall adopt rules under AS 14.40.17C-
(b)(1) to implement thin chapter.

Sec. 14.18.090. ENFORCEMENT BY BOARD OF EDUCATION. (a) The
board «»hall enforce compliance by school dlatricts and regionaleduca-
tional attendance area* with the provtr_lonn of thin chapter and the

regular Lons and procedures adopted under It by appropriate order made

Ic. accordance with AS 44.62. Aft ir hearing and a finding that a1 r-

-3- ) CSSB 99(Jud) am



trict or a regional educational attendance area is not in compliance
with this chapter and is not actively working to come into compliance,
the board shell institute appropriate proceedings to abate the practices
found by the board to be a violation of this chapter.

(b) After a finding by the board that a district or regional edu—
cational attendance area has not complied with *S 14.18.020 - 14.18.070,
and that the measures taken under AS 14.18.090(a) have been ineffective,
the board shall withhold state funds 1in accordance with AS 14.07.070.

eSec. 14.18.100. REMEDIES, (a) A person aggrieved by a violation
of this chapter or of a regulation or procedure adopted under this
chapter as to primary or secondary education may file a complaint with
the board and has sn independent right of action in superior court for
civil damages and for such equitable relluf as the court may determine.

() A person aggrteved by a violation of this chapter or of a
regulation or procedure adopted under this chapter as to postsecondary
education has an |Independent right of action in superior court for
civil lamagea and for such equitable relief an the court may determine.

t.*C, 14.18.110. EFFECT OF CHAPTER. Tills chapter is supplementary
to and doeo not supersede existing laws and regulations relating to
unlawful discrimination based on sex.

Sec. 2. AS 14.08.111 isamended by adding a new paragraph to read:

(9) review and select all textbooks and instructional materi—
als before they are introduced Into the school curriculum the review
Includes a review for violations of AS 14.08.060.

Sec. 3. AS 14.14.09C Isanended by uddlng a new paragraph to read:
(7) review and select all textbooks and Instructional Rater -

lain before they are inf.uducod Into the school curriculum: the review

Includeu a review for violation:: of AS 14.08.0r9.

-4- css8 99(Jud)ar.



Original sponsors: Parr, »"imson. Offered: 4/20/81

Fischer, et al Referred: Rules
BY THE HEALTH, EDUCATION AND
N THE SENATE SOCIAL SERVICES COMMITTEE

6 HOUSE CS FOR CS FOR SENATE BILL NO. 99 (HESS)

7 IN THE LEGISLATURE OF THE STATE OF ALASKA

8 TWELFTH LEGISLATURE - FIRST SESSION

9 A BILL

10 For an Act entitled: "An Act prohibiting sex discrimination in education in
n the state and implementing art. 1, sec. 3 of the

2 Alaska Constitution."”

13 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA»

H * Section 1. AS 14 is amended by adding a new chapter to read:

B CHAPTER  18. PROHIBITION AGAINST DISCRIMINATION BASED ON

16 SEX IN PUILIC EDUCATION IN ALASKA.

r Sec. 14.18.010. LEGISLATIVE PURPOSE. Recognizing the benefit to
18 our state and nation of equal educational opportunities for all stu-—
18 dents, and equal employment opportunity for public education employees,

2 discrimination on the basis of sex against an employee or n otudent in
3 public education in Alaska violates art. I, sec. j of the Alaska Con-—
87 stitution and Is prohibited. No person 1In Alaska may on the basis of
s sex be excluded from participation In, be deni d the benefits of, or be
. subjected to discrimination under any education program or activity

% receiving federal or state financial assistance.

% Sec. 14.18.020. DISCRIMINATION IN EMPLOYMENT PROHIBITED. The

s7 board, the Board of Regents, and each school board In the state shall
[ (1) allow no difference In conditions of fmployment, Includ—
78

ing but not Ulimited to hiring practices, credential requireeenta,
leaves of abs»nce, tours of employment, pay, employee benefits, and

assignment of Instructional and non-instru® clonal duties on the bitis

Nnf cevi and



and females.

Sec. 14.18.030. DISCRIMINATION IN COUNSELING AND GUIDANCE SERVICES
PROHIBITED. Guidance and counseling services In public education are
available to students equally and shaly”stres”)jacceas to career and
vocational opportunities to students without regard to sex.

Sec. 14.18.040. DISCRIMINATION IN RECREATIONAL AND ATHLETIC
ACTIVITIES PROHIBITED, (a) Equal opportunity foe both sexes In athle—
tics and In recreation shall he provided In a manner which Is commen-
surate with tne general Interests ofAthe members of each sex. Separate
school-sponsored teams may be provided for each sex. A school which
sponsors separate teams in a particular sport shall provide equipment
and supplies, services, and opportunities, Including use of courts,
gymnasiums, and pools, to both teams with no disparities based on sex.
A school which provides showers, toilets, or tralnlng-room facilities
for athletic or recreational purposes shall provide comparable facili—
ties for both sexeB, either through the use of separate facilities or
by scheduling separate use by each sex.

(b) A school shall divide available evening time for athletic
event3 fairly between events for each sex.

(¢) The board and the Board of Regents of the University of
Alaska shall adopt procedures to determine on an annual basis student
mi "tat in male and female participation In specific sports, athletics,
»nd ro teatlon.

Soc. 14.18.CSO. DISCRIMINATION IN COURSE OFFERINGS PROHIBITED,
(@) Except as provided 1in (h) this section, all public education
classes are available to all students without regard to sex, and cur—

riculum requirements may not be differentiated on the basis of sex.

(b) Separation of the sexes Is pormltted during sex education

programs and during participation In physical education activities If

2- HCS CSSB 99(HESS)



the purpose of the activity Involves bodily contact.

Sec. 14.1B.060 DISCRIMINATION IN TEXTBOOKS AND INSTRUCTIONAL
MATERIALS PROHIBITED. (a) School boards shall review textbooks and
instructional materials for evidence of sex bias 1in accordance with
AS 14.08.111 and AS 14.14.090. School boards shall use educationally
sound, non-blased texts and other instructional materials, as they
become available. Nothing in this section prohibits use o; :iterary
works.

ard shall establish by regulation standards for nondis-
books and educational materials. ] Each school board
ahall provide training for all its certificated personnel in the
Identification and recognition of sex-biased meterf

(c) The Board of Rege its shall establish and Implement a policy
under AS 14.40.170(b) for the guidance of offlcecs and employees of the
university on the selection of nondiscrimlnatory text books and educa—
tional materials.

Sec. U. 18.070. AFFIRMAT_"VE ACTION. The board shall establish
procedures for affirmative action programs covering both equal employ—
ment and equal educational opportunity to be implemented by all school
districts and regional educational attendance areas determined by the
board not to be In compliance with this chapter.

Sec. 14.18.080. IMPLEMENTATION, (a) The board shall adopt regu—
lations under the Administrative Procedure Act (AS 44.62) to implement
this chapter.

(b) The Board of Regents shall adopt rules under AS 14.40.170-
(b)(1) to Implement this chapter.

Sec. 14.18.090. ENFORCEMENT BY BOARD OF EDUCATION. (a) The

b.iard shall enforce compliance by school districts and regional educa-

tional atten lance areas with the provisions of this chapter and the

-3- HCS CSSB 99 (HESS)



regulations and procedures adopted under It by appropriate order made

In accordance with AS 44.62. After hearing and a finding that a dis—
trict or a regional educational attendance nrra is not in compliance
with this chapter and isnot actively working to come into compliance,
the board shall institute appropriate proceedings to abatethe practices
found by the board to be a violation of this chapter.

(b) After a finding by the board that a district or regional edu—
cational attendance area has not complied with AS 14.18.020 - 14.18.070,
and that the measures taken under AS 14.18.090(a) have been ineffective,
the board shall withhold state funds 1in accordance with AS 14.07.070.

Sec. 14.18.100. REMEDIES, (a) A person aggrieved by a violation
of this chapter ut OF =regulation m procedure adopted under this
chapter as to primary or secondary education may file a complaint with
the board and has an independent right of action in superior court for
civil damages and for such equitable relief as the court may determine.

() A person aggrieved by a violation of this chapter or of a
regulation or procedure adopted under this chapter as to rostsecondary
cducat®o.i has an independent right of action in superior court for
civil damages and for such equitable relief aa the court may determine.

Sec. 14.18.110. EFFECT OF CHAPTER. This chapter |Is supplementary
to and does not supersede existing laws and regulations relating to
unlawful discrimination based on sex.

* Sec. 2. AS 14.08.111 is amended by adding a new paragraph to read:
(9) establish procedures for the review and selection of all
textbooks and Instructional materials before they are introduced into
the school curriculum the review includes a review for violations of

AS 14.08.060.
* Sec. 3. AS 14.14.090 i» mended by adding a new paragraph to read:

(7) establish p oceduros for the review and selection of all

~4- HCS CSSB 99CHESS)



textbooks and instructional materials before they are Introduced Into

the school curriculum; the review includes a review for violations of

AS 14.08.060.-

5- HCS CSSB 99(HESS)
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BY THE HEALTH, EDUCATION AND
IN THE SENATE SOCIAL SERVICES COMMITTEE

HOUSE CS FOR CS FOR SENATE BILL NO. 99 (HESS) am H
IN THE LEGISLATURE OF THE STATE OF ALASKA

TWELFTH LEGISLATURE - FIRST SESSION

A BILL
For anAct entitled: "An Act prohibiting sex discrimination in education in
7] the state and implementing art. 1, s.c. 3 of the
8 Alaska Constitution."

9 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ..LASKA:

10 * Section 1. AS 14 is amended by adding a new chapter to re.

il CHAPTER  18. PROHIBITION AGAINST DISCRIMINATION BASED ON

121 SEX IN PUBLIC EDUCATION IN ALASK

W1 Sec. 14.18.010. LEGISLATIVE PURPOSE. Recognizing the benefit to
M our state and nation of equal educational opportunities for all stu—
16 dent!, and equal employment opportunity for public education employees,
16 discrimination on the basis of sex against an employee or a student in
17 public education in Alaska violates art. 1, Bee. 2 of the Alaska Con—
18 stitution and 1is prohibited. No person in Alaska may on the basis of
19 sex be excluded from participation in, be denied the benefits of, or be
2 subjected to discrimination under any education program or activity
2 receiving federal or state financial assistance.

2 \iC. 14.18.020. DISCRIMINATION IN EMPLOYMENT PROHIBITED. The

n board, the Board of Regents, and each school board in the state shall
H D) allow no difference in conditions of employment,
26 ing buu not Jlimited to hlrl ig pi.. "ices, credential requirements,

26 leaves of absence, hours of employment, pay, employee benefits, and
271 ass. "went of Instructional and non-Instiucticnal duties on the basis
113 of sexi and

Al (2) provide the same opportunities for advancement jo males

-1- HCS CSSB 99 (HESS) am H
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and females.
Sec. 14.18.030. D*ACRIMINATION IN COUNSELING AND GUIDANCE SERVICES

PROHIBITED. Guidance and counseling services In public education are
‘oofde**

available to students equally and shall 'stress access to career and
vocational opportunities to students without regard to sex.

Sec. 1A.18.0AO0. DISCRIMINATION IN RECREATIONAL AND ATHLETIC
ACTIVITIES PROHIBITED, (@) Equal opportunity for both sexes in athle—
tics and In recreation shall be”provided in a manner which is comrnen-

af £ mQto/'t hit
surate with the general interestsHof tne memTers of each sex. Separate
school-sponsored teams may be provided for each sex. A school which
sponsors separate teams In a particular sport jhall provide equipment
and supplies, services, and opportunlMe*, including use of courts,
gymnasiums, and pools, to both teams with no dlspa.ities based on sex.
A school which provides showers, toilets, or tralnlng-room facilities
for athletic or recreational purposes shall provide comparable facili—
ties for both sexes, either through the use of separate facilities or
by scheduling separate use by each sex.

(b) A school shall divide available evening time for athletic
pvents fairly between events for each sex.

(c) The hoard and the Board of Regents of the University of
Alaska shall adopt procedures to determine on an annual basis student
Interest in male and female participation In specific sports, athletics,
and recrcat”on.

Sec. H . 18.050. DISCRIMINATION IN COURSE OFFERINCS PROHIBITED,
(a) Except as provided in (b) this section, all public education
classes are available to all students w*thout regard to sex, and cur—

riculum requirements may not be dlfferintlsted on the basis of sex.
(b) Separation of the sexes 1is permitted during sex education

programs and during participation in physl il education activities if
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the purpose of the activity involves bodily contact.

Sec. 14.18.060. DISCRIMINATION IN TEXTBOOKS AND INSTRUCTIONAL
MATERITALS PROHIBITED. (a) School boards shall*havc "textbooks and
Instructional materials”~revlewedjjfor evidenc”” of sex bias in accordance
with AS 14.08.111 and AS 1A.14.090. School boards shall use educa-—
tionally sound, non-blased texts and other instructional materials as
they become available. Nothing in this section prohibits use >f lit—
erary works.

(b) The board shall establl ih by regulation standards for nondia-
crimlnatorv text books and educational materials. Each school board
shall provide training for all its certificated personnel in the ldcn-

~tification and recognition of sex-biased materials.

(c) The Board of Regents shall establish and implement a policy

irAS 14.40.170(b) for the guidance of officers and jmployees of the
university on the selection of nondlscrimlnatory text books and educa—
tional materials.

Svc. 14.18.070. AFFIRMATIVE ACTION. The board shall establish
procedures for affirmative action programs covering both equal employ—
ment and equal educational opportunity to be Implemented by all school
districts and regional educational attendance areas determined by the
board not to be in compliance with tnis chapter.

Sec. 14.18.080. IMPLEMENTATION, (a) The board shall adopt regu-—
lations under the Administrative Procedure Act (AS 44.62) to Implement
this chapter.

(b) The Board of Regenta shall adopt rules under AS 14.40.170-
1b) (1) to Implement this chapter.

Sec. 14.18.090. ENFORCEMENT BY BOARD OF EDUCATION. (a) The
board shall enforce compliance by school districts and reglrnal educa-—
tional attendance areas with the provisions of this chapter and the

-3- HCS CSSB 99(HESS) am H



regulations and procedures adopted under it by appropriate order made
in accordance with AS 44.62. After hearing and a finding that a dis—
trict or a regional educational attendance area 1is not in compliance

with this chapter and is not actively working to come into compliance,
the board shall institute appropriate proceedings to aba-e the prac—
tices found by the board to be a violation of tlILs chapter.

(b) After a finding by the board that a district or regional edu—
cational attendance area has not complied with AS 14.18.02C - 14.18.
070, and that the measures taken under AS 14.18.090(a) have been in—
effective, the board shall withhold state fundi- in accordance with
AS 14.07.070.

Sec. 14.18.100. REMEDIES (*> A norson aggrieved by a violation
of this chapter or of a regulation or procedure adopted under this
chapter au to primary or secondary education may file a complaint with
the board and has an Independent right of action in superior court for
civil damagea and for such equitable relief as the court maydetermine.

(b) A person aggrieved by a violation of this chapter or of a
regulation or procedure adopted under this chapter as to poatsecondary
education has an Independent right of action 1in superior court for
civil damages and for such equitable reliefthe court may determine.

Sec. 14.18.110. EFFECT OF CHAPTER. This chapter Is supplementary
to and does not supersede existing
tion based on sex.

Sec. 2. AS 14.08.111 is amended by adding a new paragraph to readi

T K ~ (9 establish procedures for the review and selection of all
textbooks and instructional materials before they are introduced into
the school curriculum! the review Includes a review for violations of
AS 14.08.060.
Sec. 3. AS 14.14.090 1Is amended by adding a new paragraph to readi

HCS CSSB 99 (HESS) am H



\Jy (1) establish procedures for the review and selection of all
textiles and instructional materials before they are introduced into
flit school curriculumj the review includes a review for violations of

AS 14.08.760.
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Original sponsors: Parr, Stimson, Offered:_ 3/9/81
Fischer and Sturgulewski Referred: Rules

IN THE SENATE BY THE JUDICIARY COMMITTEE
CS FOR SENATE BILL NO. 99 (Judiciary) am
IN THE LEGISLATURE OF THE STATE OF ALASKA

TWELFTH LEGISLATURE - FIRST SESSION

\ BILL
6 For an Act entitled: "An Act prohibiting sex discrimination in education 1in
7 the state and implementing art- 1, sec. 3 of the
8 Alaska Constitution."

9 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
10 * Section 1. AS 14 is amended by adding a new chapter to read:

u CHAPTER 18. PROHIBITION AGAINST DISCRIMINATION BASED ON

12 sex in Public education in alaska.

13 Sec. 14.18.010. LEGISLATIVE PURPOSE. Recognizing the benefit to

14 our state and nation of equal educational opportunities for all stu—

5 dents, and equal employment opportunity for public education employeer,

16 discrimination on the basis of sex against an employee or a student in

1 public education in Alaska violates art. I, sec. 3 of the Alaska Consti—

18 tution and Is prohibited. No person In Alaska may on the basis of sex

19 be excluded from participation in, he denied the benefits of, or be

20 subjected to discrimination under any education program or activity

> receiving federal or state financial assistance.

cc Sec. 14.18.020. DISCRIMINATION IN EMPLOYMENT PROHIBITED. The

2 board, the Board of Regents, and each school board in the state shall

“ (1> allow no difference in conditions of employment, includ—

2 ing but not limited to hiring practices, credential requirements,
leaves of absence, hours of employment, pay, employee benefits, and

27 assignment of instructional and non-Instructlonal duties on the basis

2 of sexi and

2 (2) provide the same opportunities for advancement to males

-1- CSSB 99(Jud) am



and females.

Sec. 14.18.030. DISCRIMINATION IN COUNSELING AND GUIDANCE SERVICES
PROHIBITED. Guidance and counseling servlgeg in public education are
available to students equally and shalljprovid®access to career and
vocational rpportunities to students without regard to sex.

Sec. U .1d.040. DISCRIMINATION IN RECREATIONAL AND ATHLETIC
ACTIVITIES PROHIBITED (a) Equal opportunity for both sexes in athle—
tics and in recreation shall be provided in a manner which is commen—
surate with the interests of the members of each sex.
Separate school-sponsored teams may be provided for each sex. A school
which sponsors separate teams in a particular sport shall provide
equipment and supplies, services, and opportunities, including use of
courts, gymnasiums, and pools, to both teams with no disparities based
on sex. A school which provides showers, toilets, or trainlng-room
facilities for athletic or recreational purposes shall provide compar—
able facilities for both sexes, either through the use of separate
facilities or by scheduling separate use by each sex.

(b) A school shall divide available evening time for athletic
events fairly between events for each sex.

(c> The board and the b*»ard of Regents of the University of
Alaska shall adept procedures to determine on an annual basis student
Interest in male and female participation in specific sports, athletics,
and recreation.

Sec. 14.18.030. DISCRIMINATION IN COURSE OFFERINGS PROHIBITED.

(a) Except as provided in (b) this aectlon, all public education
classes are available to all atudenta withuiit regard to sex, and curricu—
lum requirements may not be differentiated on the basis of sex.

(b) Coeducational sex education programs are prohibited In grades
kindergarten through grade six. Separation of the sexea Is permitted

2- CSSB 99(Jud) am



in grades seven through twelve during sex education programs and during
participation in physical education activities if the purpose of the
activity or the major activity involves bodily contact.

Sec. 14.18.060. DISCRIMINATION IN TEXTBOOKS AND INSTRUCTIONAL
MATERITALS boards
instructior ice of sex bias In accordance with
AS 14.08.111 and AS 14.14.090. School boards shall use educationally
sound, non-biased texts and other instructional materials as they
become available. Nothing 1in this section prohibits use of literary
works.

(b) The b~ard shall establish by regulation standards for nondis-

A criminatory text book? and educational materials.
(c) The Board of Regents shall establish standards under AS 14.-
ANLAQ.170(b) (1) for nondlscrimlnatory text books and educational materials.

Sec. 14.18.070. AFFIRMATIVE ACTION. The board shall establish
procedures for affirmative action programs covering both equal employ—
ment and equal educational opportunity to be implemented by all school
dl lets and regional educational attendance areas determined by the
board not to be In compliance with this chapter.

Sec. 14.18.080. IMPLEMENTATION, (@) The board shall adopr regu-—
lations under the Administrative Procedure Act (AS 44.62) to Implement
this chapter.

(b) The Board of Regents ahall adopt rules under AS 14.40.170-
(b)(1l) to Implement this -hapter.

Sec. 14.18.090. ENFORCEMENT BY BOARD OF EDUCATION. (a) The
board shall enforce ."ompllance by school districts and regional educa-—
tional attendance areas with the provisions o this chapter and the
regulations and procedures adopted under it by appropriate order made

in accordance with AS 44.62. After hearing and a finding that a dls-
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trict or a regional educational attendance area is not in compliance
with this chapter and is not actively working to crnne into compliance,
the board shall institute appropriate proceedings to < ite the practices
found by the board to be a violation of this chapter.

(b) After a Jinding by the board that a district * regional edu-
cational attendance area has not compiied with AS 14.18.020 - 14.18.070,
and that the measures taken under AS 14.18.090(a) have been ineffective,
the board shall withhold state funds in accordance with AS 14.07.070.

Sec. 14.18.100. REMEDIES, (@) A person aggrieved by a violation
of this chapter or of a regulation or procedure adopted under this
chapter as to primary or secondary education may file a complaint with
the board and has an independent right of action in superior court for
civil damages and for such equitable relief as the court may determine.

(b) Aperson aggrieved by a violation of this chapter or of a
regulation or procedure adopted under this chapter as to postsecondary
education has an independent right of action in superior court for
civil damages and for such equitable relief as the court may deteimlwe.

Sec. 14.18.110. EFFECT OF CHAPTER. This chapter |Is suppleroentary
to and does not supersede existing laws(and regulations “relating to
unlawful discrimination based on sex.

Sec. 2. AS 14.08.111 IS amended by adding a newparagraph to readt
(9) review and select all textbooks and instructional mater 1*

als before they are introduced into the school currlculumi the review

Includes a review for violations of AS 14.08.060.

Sec. 3. AS 14.14.090 Isamended by adding a newparagraph tu readi

% r (7) review and select all textbooks and Instructional mater*

lals before they are Introduced into the school currlculumi the review

Includua a review for violations of AS 14.08.060.
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""tatement on Title 1Y -- SB 99
by Barbara Schuhmann, Chairperson
Commission on the Status of Women

January 30, 1981

Alaskans care about their families. Our children
are important to us.

We want our children to grow to be independent and
responsible adults able to provide both emotional and
financial support for families of their own even after
we are gone. We want our children to secure the training
and education which will enable them to get and hold a
good job with a future to 1t ... to aim high and dream the
American dream of being ail c"ney can be-- gaming respect,
prestige and honor all along the way .. perhaps even to
serve their communities in position of responsibility
and influence.

o And yet _... if we say these same words and use

b
the word daughter in place of chi)dren you may find the
words sound a little unusual. Let"s try it...

We want our daughter to grow to be Independent and
respo tsible adults able to provide both emotional and financial
support for families of their own even after we are gone.
We want our daughters to secure the training and education
which will enable them to get and hold a good job with a
future to 1t ... We want our dauguteg to aim high and dream
the American i1&eam of being all they can be ... gaining

respect, prestige and honor all along the way., perhaps our



daughters will even serve their communities in positions
of«esponsibility and influence.” It sounds a little
unusual, doesn"t 1t? It"s not that we haven"t wanted the
best for our daughters. [It"s just that we"ve been a little
unrealistic about what the future holds in store for them.
Statistics tell us that:
— 577. of all American women between 18 and 64 are in
the work force
-- Even if she marries, a woman may expect to work outside
the home for 25 years .... 45 years if she remains single.
-- The majority of women work because of economic need.
In 1977 in the United States, nearly 2/3 of working
women were single, widowed, divorced or separated or
had husbands earning less than $10,000.
-- Women workers are concentrated in low paying,
dead end jobs.
-- On the average, a woman earns .59 cents for every
dollar earned by a man.
-- And yet the average woman worker is as well educated
as the average man worker. Both have completed a
median of 12.6 years of schooling.
How can we explain that women with the same average education
as ren earn so much less and cluster In such low paying jobs?
The Commission on the Status of Women believes that some of

the answers lie in EDUCATION.



In addition to its many goals, education prepares students
for economic survival. How well a woman can support herself
will be greatly influenced by her schooling. For example,
advanced math in high school is required in order to enter 15 out
of 20 major fields of study at the University of California
at Berkeley. In one freshman class 927. of the women were
prevented from entering three-quarters of the possible majors
because of an inadequate background in math. Why does this uappen?
Caught in their own traditional stereotypes, possibly unaware
of new research on sex bias, educators often perpetuate
discrimination., not with malice, but simply because that is
the way it has ALWAYS BEEN DONE. Math and science have
traditionally been etnougnt of as boy 3 subjects. Neither
teachers, nor counselors,nor parents have expected or
encouraged girls to be high achievers in these subjects.

School athletics have traditionally offered boys
op%ortunities to grow In self-discipline, teamwork and
leadership. We have not ensured the same opportunities for
our daughters. These traditional notions about girls
what sort of studies they"ll pursue, how assertive they
should be, how ouch athletics they need, .. have colored the
thinking of all of us.

In 1972 Federal Title IX was passed by the United States
Congress to address many of these issues. The Commission
on the Status of W%men believes that Alaska needs Senate
Bill 99 to aupflenent the provisions of Title IX, particularly
in the areas of curriculum and equal employment opportunity

in the schoolt. .



-nr

The textbooks, films and other resource materials used
everyday 1in our classrooms make a continuous statement to the
students about how women and men should behave. Girls and
boys see pictures of women and men doing different things,
involved in different jobs... that"s how they learn what
they can be when they grow up. Everyone needs models to point
the way to what they too can achieve and dream. How can
young women aspire to be all that they can be, if they are never
taught the important role women played in our history? Senate
Bill 99 will address the critical issue of sex bias 1in curriculum
where Title 1X does not.

In Alaska today there is only one female school superintendent
out of a total of 52. Nationally the number of women who rise
from the ranks 1in the field of education to become administrators
and policy makers 1is dismally low.

t Not only is there inequity for employees. Students are
learning that women can be teachers but they cannot handle the
high level sUminstrative Jobs. Senate Bill 99 will include
this critical area where Federal Title IX does not.

Title IX has not been succeesful in eliminating sex bias
from Alaska®"s schools. The Commission on the Status of Women
held statewide public hearings on the issue of sex bias in
October, 1979, and testimony was given by teachers, parents
and students which revealed that sex bias continues unchecked
in many of our”schools today. For Instance, throughout the

state there are 1inadequate coaches, equipment and funds for



women"s sports programs. In many cases girls® teams
receive hand-me-down uniforms from the boys while the
boys buy handsome and impressive outfits. Often girls"®
teams are relegated to gym use at off hour3 like 10 p.m
or 6:30 a.m., so that the boys teams can practice during
prime time. The State Activities Association fails to
identify its expenditures by sex and so it is impossible
for anyone to tell just how inequitable the situation is.
But the extensive testimony the Commission has received
is ample proof that the inequities exist and on a very

large scale.

When 1 was preparing for today"s hearing 1 called
the Department of Education for statistics on implementation
of Title IX. I was told that there weren t any. To me
this is perhaps the most compelling reason for passing
Senate Bill 99. How can we possibly monitor Title IX
effectiveness if no statistics are available? 1 fully
trust that if a State statuf 1is passed requirb%ysex equity
in the schools, the bill will have enough"bite"” to see that
the job gets done. There may be some sections of the bill
that require further study. For Instance, by requiring that
small schools allow both sexes to compete for places on the

same teams, thi bill may actually backfire and create

problems for the girls. The Conmission on the Status of Women will



continue to study the bill and apprise you of any difficulties
we-find. In general however the Commission stands fully

in support of the effort to prohibit sex discrimination. Only
last Monday the Commission arranged a meeting with the
Lieutenant Governor at his request. Seventeen women,
representing more than 1,000 women who support SB 99, were

in attendance. We feel certain that this is but a small
sampling of the widespread support that exists for a bill

that prohibits sex discrimination in schools.

%
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(Alaska Ncegtslaturp
Scné&tec Pouch V
Charlie Parr, Chairman . State Ca” T}
SlerFUch«on® Vict'ch-Iro*n Committee QN june.u, AUaka saan
Mike Coiiecca Heiltfi t Sducsiion & Social Services 46, Ly

please Incoporate In a committee substitute for SB 99:

1. delete page 2, line 2 through line 6
2. replace with the following:

Sec. 14.18.030. DISCRIMINATION IN COUNSELING ANO
GUIDANCE SERVICES PROHIBITED. Al guidance and counseling
services 1n public education are available to all students
equally and shall stress access to all career and vocational
opportunities to students without regard to sex.

3. on page 3, line 1, after the word "sex", change the period
to a comma and Insert the following:

and clrrlculum requirements may not differentiate on the
basis of sex. n
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January 27, 198!

TO: Hr. Chairman and Members of the Committee
From: Margaret E. Holland, League of Women Voters of Alaska
Subject: SB 99 - Title IX

The League of Women voters urges prompt passage of SB 99 which would
bring the commitment and enforcement of the Federal Title IX law to
a state and local level. The League has a strong national position
aimed at action to achieve equal rights for all regardless of race or
sex, and to provide equal access to quality education.

The League of Women Voters believes that access to a sexually unbiased
education 1s a crucial first step toward economic Independence for women.
Today women earn 59 cents for every one dollar earned by men. Women
continue to be channeled Into female type fields such as health professions
and education. Women are welcome In these fields as long as they remain

In the low paying professions l.e. nurses and grade school teachers. W
are all aware that male intensive occupations such as truck drivers,

auto mechanic and administrators earn twice as much as female Intensive
occupations such as clerks, secretaries and nurses.

We rely on schools to prepare our children for a place In society and

to the extent that public schools continue to treat young women as second
class citizens, Inferior to their male classmates and less worthy of
educational stimulation which will prepare them for non-tradltlonal Jobs,
we perpetuate the system.

While great strides have beer made In the last several years In the area
of text book reform 1n Anchorage and In funding athletic programs for
young women In the bush schools, these Isolated Incidents are not enough
and are not uniformly practiced throughout the state. Without the

state enabling legislation provided for In SB 99, we can expect schools

to turn a cold shoulder to educational equality when it becomes convenient
to do so, or when It becomes expensive. SB 99 will provide the

Board of Education with authority to withhold state funding to schools
whclh do not Implement Title IX, this Is a particularly Important provision
of the bill which we support.

The League urges this committee to support Senate Bill 99, to *he
bill out of commlttte with a recommended due pass.
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January 27, 1981

10: Mr. Chairman and Members of the Committee
From: Margaret E. Holland, League of Women Voters of Alaska
Subject: SB 99 - Title IX

The League of Women voters urges prompt passage of SB 99 which would
bring the commitment and enforcement of the Federal Title IX law to
a state and local level. The League has a strong national position
aimed at action to achieve equal rights for all regardless of race or
sex, and to provide equal access to quality education.

The League of Women Voters believes that access to a sexually unbiased
education 1s a crucial first step toward economic Independence for women.
Today women earn 59 cents for every one dollar earned by men. Women
continue to be channeled Into female type fields such as health professions
and education. Women are welcome 1n these fields as long as they remain

in the low paying professions I|.e. nurses and grade school teachers. We
are all *war<» that male Intensive occupations such as truck drivers,

auto mechanic and administrators earn twice as much as female Intensive
occupations such as clerks, secretaries and nurses.

We rely on schools to prepare our children for a place 1n society and

to the extent that public schools continue to treat young women as second
class citizens, Inferior to their male classmates and less worthy of
educational stimulation which will prepare them for non-tradltlonal jobs,
we perpetuate the system.

While great strides have been made In the last several years 1n the area
of text book reform 1n Anchorage and 1n funding athletic programs for
young women in the bush schools, these Isolated incidents are not enough
and are not uniformly practiced throughout the state. Without the

state enabling legislation provided for In SB 99, we can expect schools

to turn a cold shoulder to educational equality when 1t becomes convenient
to do so, or when it becomes expensive. SB 99 will provide the

Board of Education with authority to withhold state fundino to schools
whclh do not Implement Title IX, this 1s a particularly Important provision
of the bill which we support.

The League urges this committee to support Senate Bill 99, to pass the
bill out of committte with a recommended due pass.
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THE LEGISLATURE OF THE STATE OF ALASKA
TWELFTH LEGISLATURE

FISCAL NOTE

REQUEST SB 99
Bill/lResolution No..
Title Prohibiting Sex Discrimination in Public Schools

.Requested bv Senate HESS .Date _1/Z.VR1

FISCAL DETAIL

Agency Affected _ Education
Program Cai »gory Affected. Boards and Commissions
BRU, Program, or Subprogram(s) Affected. State Board of Education

(Note: If more than one budget component L affected, separate iine-item amounts and funding tor each
component in the analysis section.)
EXPENDITURES  (Thousands of Dollars)

FY 81 FY 82 FY 83 FY 84 FY 85 .FY 86

PERSONAL SERVICES
TRAVEL
CONTRACTUAL
COMMODITIES
EOUIPMENT

LAND & STRUCTURES
GRANTS. CLAIMS. ETC.

TOTAL -0- -0- -0- -0- -0- «0-

FUNDING (Thousands of Dollars)

GENERAL FUND
FEDERAL FUNDS

OTHER (Specify Fund Source)

POSITIONS

FULL TIME
PART TIME
ItMCORAKY

ANALYSIS (See Fiscal Note Preparation Instructions, Section I11)

This bill has negligible fiscal impact.
IV. DATE 1/23/81 PREPARED BY . Steve Hole
AGENCY . nt of Education
Original: Legislative Finance PHONE 465-2800
cc: Budact and Manaacment
Prune Sponsor (. irst Legislator Named)
33-001 (Rev. 12/80
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C oaches
1

; By RICHARD F. SCHMITZ
Daily New* Sparta Editor
The site o the Region V dan A girls basketball tour-
r-riner.t has drawn criticism from three girls prep coaches.
Ketchikan High School head coach Dick Ortiz, Juneau-
Dduglaa High School coach Peg Gwylhsr and ooe other coach
I'to remain unidentified all objected to the facilities

i were made after the coaches received a memo
Itournament from Wrangell principal Liz Boario. The
m*mo urged participating school districts to “limit the
rognber of apeclaton traveling to the tournament”
Jhe memo also taid school personnel and chaperones " will

object

to girls

arrange for their own housing,” and “hotel space is very
limited.”

“The statement (in the memo) got us a little upset” Ortiz
said. “They say the fans aren’t supposed to come ki, so we
don’t have the same opportunity and are without the same
exposure (that the boys had).”

Ortiz said he contacted the state Human Rights Com-
mission about the inequality and would explore the
possibility of a Title IX grievance.

Tide IX is a federal law requiring equality in men’s and
women’s athletics.

Ortiz pointed to a number of inequalities he feels exist
between a smalRown tourney site and one In Juneau. Sitka

prep

tourney

or Ketchikan.

(One is Inadequate bousing Wrangell has lust three motels,
limiting space for parents or fans, “That also means no pep
bands, no pep dubs and nodrill teams, whichis an Important
part of the boys tournament.”

One tournament draw In a large town, Ortiz said, is the
attraction of entertainment and socializing after the games
for the parents.
1'There's also lets local media coverage," Ortiz continoed.
"That meahs girts arent getting the exposure necessary in
regards to getting scholarships.

'"There’s an inadequate gym. It seats SO people and the
stands come so dose to the playing floor that the out-of-
bands line laa small rad line three feet in. Ttnt’a always
worth a few turnovers If you're not used to it

T t detracts from the team"* play and make* it hard for us
to concentrate when the place is packed." Ortiz said.

Ketchikan High8chooi principal Bruce Slama said he feels
the girls program must demonstrate the ryed for a larger
toemey rite before changes should be made.

"My own opinion ia that if he (Ortiz) cornea back and trv
dicates they had to turn people away, then I’'m prepared to
indicate (to other Region V school district officials) that
change* should be made.

site

A\wor'-AYPEA M R A fw
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inequalities

”1don't have a crystal ball, s» well have to watt and see if
the situation happens,” Slama said. “ITI listen to Dick
(Ortiz) and see what he reports.”

Gwyther raised objection as welL "We'd already planned
it (sending fans and pep bend), ao (the memo) didn't change
anything. Our school district backed the people who wanted
to go.”

Gwyther said no attendance quotas were act, as they were
at the Region V Class A boys tourney.

" feel like we really have to prove the rite Isn't satisfac-
tory before taking (Title 1X grievance) action,” Gwyther
said. "Wrangell has been eaUriactory as a rite for the glrie in
the past. Now we have to show the program lias grown."

Both OrUz and Gwyther said the IttM | season was a
turnaround year for girls athletics In Southeast. Both died
betUr coaching, JV programs, junior high and elementary
feeder programs and pressure basketball, inducting tran-
sition games, msn-to-man defenses and zone presses.

"Region V playoffs offer the best girts basketball of the
year,” Orth taid. "So how can we gain fans If we are
assigned to inadequate rites?"

"I've felt this way all along," one Region V coach arid
"It's good to see someone has the guts to make tome waves."
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STATP OF ALASKA
owe* OF THE GOVERNOR

ALASKA COMMISSION ON THE STATUS OF WOMEN
31* DENALI STREET. SUITE 8BO
ANCHORAGE. ALASKA BBOOI

SUPIECT: Commission Report and Recommendations on Sex Bias in Education
FPjH: Anita Robinson, Chair, ACoW Subcommittee on Education

E\TE: January 22. 1980

The aim of the federal law and regulation. Title IX. Is to define and
ellalna e sex bias in schools. In 1977, The Preliminary Study on the Status
of Women in Alaska found serious sex bias inequities in Alaskan schools, despite
the fact that sex discrimination in schools was made illegal in 1972 by Title
Xl of the Federal Education Amendments.

Testimony on sex bias in education submitted to the Uomen®s Commission
during open hearings In October 1972 indicated sex bias Is still prevalent in
isnRf of Alaaka®a educational <on«. The Education Rubcesaittee has re—
viewed the testimony and other pertinent information submitted by state agencies.

Wc have based our recommendsrion on this combined Information.

Public Testimony (October 5, 1979)

The Title IX Coordinator, State Department of Education, stated that approx—
imately one third of her time Is spent In assisting School Districts with Title
IX. There are no monies allocated through her grant for materials or workshops.
Site stressed the need for self evaluation and Title IX workshops for eac . school
so that each can be made aware of its own deficiencies and the regulations of
Title IX. She stated that there Is a legal and moral responsibility to Implement
Title IX in its entirety, and that there Is unequal treatment of the sexes. She
stated that there Is a very small percentage of women in school administration.
She stated that the plight of the displaced homeauiker is a direct result of sex

bias In education and stressed that It la extremely Important to instruct girls



in the many roles they muBt assume in life.

She also stated that the noncompliance 0f school districts is in not
informing students and communities of their rights under Title IX. A
grievance procedure must by law provided (ai i made known to both students
and the public). She stated that Title IX Is a regulation that Is designed
to give boys and girls equal opportunity (in education). She stated that many
school districts arc in "paper compliance” as oppose! to actual compliance.
Salary and Position Indicator: State Department of Education Computer Printout
Of State Personnel Salaries by Category and Sex (September 1979):

An overview of this printout. Indicates:

1. The majority of classroom teachers at the elementary level are females;
however, on the average, they are paid leas than male elementary *-achers with
comparable education ana posltiona.

2. Of the 175 principals listed, 20 are female.

3. There are no female superintendents or assistant superintendents in
the State of Alaska.

4. The printout also indicates all assistant or vlre principals are male.
(I am assuming this is at the elementary level.)

A young woman, testifying both as a classroom teacher in Fairbanks and as
Immediate past President of N.E.A., Alaska stated that N.E.A. supports House
Bill 411 and Title IX. She also said 13 school districts out of 52 have not
done the required paperwork in the law (Title IX) which has been in effect for
SIX years.

A person testifying on behalf of the Anchorage Education Association Women®"s
Caucus stressed the need for Title IX and House Bill 411. She stated House
Bill 411 would provide guidelines for eliminating sex bias in education. She
spoVw of her concerns about sex and race bias in curriculum and related bjr
pritblcros in the areas of athletics, (i.e. unequal equipment, gym time, tc.).

s iIf stressed the need for state enforcement of Title IX.

A coach from Kenal t =tilled that the AlasV" High School Activities
Association Is totally dominated by males He aald the vast majority of
coaches of female sports are male. He stated that 90X of cheerleadlng coaches
are female, while BOX of sponsors of student councils are male. He gave a vivid



description of two incidents of sex discrimination he had observed: (1) Girls’
teams given boys' old track suits while boys' teams received new suits and (2)
boys' athletic training always taking place near the boys' locker rooms while
girls' training was not convenient to facilities. He said he supported Title
IX; however, he felt that it was not strong enough.

He was not only concerned with the rights of females in school activities
but also with the rights of males. He told of one coach who would not allow
male students to try out for the cheerleading team: that coach told the boys
they would not be allowed to play baskethall if they cried out for cheerleading.

The current President of N.E.A. Alaska, stated that his organization re-
presented over 80% of the teachers in the state. He said they supported House
Bill 411. As a school counsellor in Ketchikan, he sees a definite need for state
legislation similar to the federal Title IX.

Two women testified on behalf of the Parents Association. One stated that
she was in 'npport of Title IX. She also said that it is educators' responsi-
bility to train girls to become women, wives, and mothers and to train them in
a profession or occupation as well as to train boys to become men, fathers,
hushands and to work well in an occupation or profession.

The second parent representative said she agreod with much of what had
been said. She stated thet aha didn't think that we should expect a 50/50 split
between men and women in responsible administrative positions because many
women ct-oose to stay home a.id be homemakers and are not in the work force while
men are liasically always in the work fn~ce.

A female accountant, testifying r.\ her own behalf, urged that money be
found for statewide workshops to bring about change in attitudes in the area of
sex equity In education.

There was numerous testimony given (written, teleconference, and direct) on
the 'ack of a comprehensive four year home economics program at the University of
Almka.

Testimony was also given on the lack of educational opportunities for women
at the Ridgeview Correctional Center.

Recommendationsi

After extensive study at this and other infonsation submitted to the

Commission on the subject of sex bias in education, it is the recommendation of



tin; sul(committoe that:
1. House Dill 411 be pasnod as written.
2. State funds be allocated for workshops and media programs and
announcements on sex bias in education so that:
(@) the public and educatos w ill be able to recognize sex bias, and
(b) educators will be fam iliar with the stipulations of Title IX
and House B ill 411,

ADDENDUM

The following recommendations were developed as a result of the
Black Women's Conference Report, January, 1980. The report was prepared
for the Commission to provide input on the concerns of Black women in
Alaska. In the future the Commission plans to sponsor such reports from
a wide variety of women's groups throughout the state.

Black women in Alaska are attempting to cope effectively with a dual
discrimination system. These women are experiencing political, social,
financial, and educa*isnal inequities because they ere both Black and female.

TO help remedy educational inequities, it is the recommendation of
the education subcommittee that:

1. Educational institutions review existing tests which determine
academic achievesMnt levels (and are usually white isale oriented) for biases
which may bo detrimental to Black females.

2. Arealistic and extensive career orientation program addressing
both traditional and nontraditional career fields and Job seeking skills
bo established at the secondary level for young Black females.

3. An increased number of quaiif'ed Black faeules be moved into ad-
ministrative positions and appointed education committees.

4. More Black fema.e counselors and teachers be employed to servo
au both positive role mudels for young Black fasmleu, and assist students
with academic and self-concept problems.

5. The community college in Anchorage make the Black public aware of
its cooperative education program challenging testing, and other incentive
programs so that Black females can gain college credits for job experience.

6. High schools and the University of Alaska collect and compile data
on Black female students on an annual basis. This information should in-
Clude: (1) number of Black females admitted, (2) number graduated, (3) drop-

out rate, (4) asg>loyment follow-up, and (S) statue of females after at

least three years.



Thursday.

Schuhmann. the vice chairwoman of
(he Alaska Commission on the Status of
Women, told administrators that
testimony taken at the group's hearings

.Indicates only about a quarter of the
school districts in the state are in
compliance with Title IX. the federal
law requiring equity in education for
girls and boys. - IV

Schuhmann said she was a member
of the commission's special committee
on education, which has been holding
hearings on sex bias in education by
teleconference across the state, in-
cluding Fairbanks, Anchorage. Juneau.
Kenai and Nome.

"1 th'nk | can state wit. jut exception
that the right to receive fair and
equitable education and employment
opportunities for girls and women was
a prime concern voiced over and over
again." she said.

Schuhmann said there continue to be
discrepencies In sports opportunities
and vocational training.

She repeated a suggestion made last
week at Bethel that vocational coun-
seling begin early In grade school “The
women here felt that high school was
much too late to receive such coun-
seling." she said

She said homemakers often find
themselves forced to work following
death or divorce from a spouca.

"These displaced homemakers have
told us that their school never prepared
them (or the real (acts of life." Schuh-
mann said.

one said that many women are never
told that 90 per cent of all women In the

United elates wit! he employed at some
time In their lives; that women make

up 40 per cent of (he labor force; that
the majority of women work because of
economic need; and that even if a
woman marries, she can expect to work
23years outside her home.

Schuhmann urged administrators to
comply with Title IX In more than a
paper effort designed to retain federal
funds

She commended school superin-
tendents In elforts to train women lor
Jobs at administrators and superin-
tendents. but said the efforts would
earnonly a"D" or "F**if graded

She said all school districts should
have Title IX coordinators to analyte
school policies and work to correct
shortcomings .

~



Schools lag ”

in equity

(¢

ompli1iance

School district administrators from
around the state were urged to
eliminate sex discrimination in schools
and to define the school's respon-
sibilities to students at the annual
convention of the Alaska Association of
School Administrators Thursday

The second and final day of the
conference resumed this morning.

Local attorney Barbara Schuhmann
and Department of Education Com-
missioner Marshall Lind were among
shakers to address administrators
Thursday.

Schuhmann. the vice chairwoman of
the Alaska Commission on the Status of
Women, told administrators that
testimony taken at the group's hearings
.indicates only about a quarter of the
school districts in the state are in
compliance with Title IX. the federal
law requiring equity In education for
girls and boys "

Schuhmann said she was a member
of the commission's special committee
on education, which has been holding
hearings on sex bias In education by
teleconference across the state. In-
cluding Fairbanks. Anchorage. Juneau
Kenai and Nome

"1 think I can state without exception
that the right to receive fair and
equitable education and employment
opportunities for girls and women was
a prime concern voiced over and over
«fain." shesaid.

Schuhmann said there continue to be
discrepencies In sports opportunities
and vocational training

She repealed a suggestion made last
week at Bethel that vocational coun-
seling begin early in grade school "The
women here felt that high school was
much too late to twelve such coun-
seling."” she said

She said homemakers often find
themselves forced to work following
death or divorce from a spouce.

"These displaced homemakers have
told us that their school never prepared
U-em lor the real farts of lile." Srhuh-
mannsatd

She said that many women are never
told that M per cent a| all women in the
United states wit! L employed at some
time in lheir lives, Ihal women make
up to per rent of the latter force; lIhal
the majority o* women work because of
f*OMale need, and Ihal even If «
sr. -nr mar r«ei. «hf can expert le work

hyrtrm »:ir. ol**,
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PERSONAL CHARACTERISTICS
NEEDED BY AN ACCOUNTANT

1 Personal integrity, a sense of
loyalty, and the ability to keep
a confidence.

2. The ability to meet people and
t express oneself orally and
In writing.

3. The desire to keep on leaming,

to keep up with the changes iIn
the accounting field by:

@ Reading professional
journals

o Participating In pro-
fessional societies

® Continuing formal or
informal study

4. The willingness to work hard
(long hours when nreded).

For Additional Information

Write for "Mapping Your Future?,”
a publication of the American Woman®s
Society of Certified Public Accountants
and the American Society of Women
Accountants. This booklet contains
career information aboutvarious areas
of accounting and includes geographic,
age, and iIncome statistics.

327 South La Salle Street
Chicago, Illinois 60604

Single copy ........ e

Quantity discounts:
10.49........... 10%
50-99 20%
100 or over..... 30%

WHY NOT CHOOSE
ACCOUNTING?

WHY NOT
CHOOSE
ACCOUNTING?

¢ld



Karen W. works as an electrician like her father.
Donna T. started her own auto servicing shop in
New Jersey. Susan T. liked to work with her hands
S0 u.« hecame acarpenter. Now she builds houses.
J.¥an W. was always interested in how things
wirked so she rook up electronics.

These women and thousands others like
them have broken the "men only” barrier and are
working in trade and technical fields at jobs (hey

enjoy.
enjoywetyoudo

“I'like the independence it gives me." “1 can
rake more than a secretary, and even some college
sraduates " "Office work would kill me. I'd hate a
deskjco." “1'm good at working with my hands."
"| want to do something different.”

These are only * few of the good reasons
women have ter entering "non-traditional” fields.

And in fad. these fields offer bright employ*
ment opportunities w«th a good future For ex-
ample. the demand far trained auto mechanics will
be "pier.t.ful.” according to the U.S Department
of Labor, with lots of growth in this field still to
come And. a 1974 study by the Labor Depart-
ment of auto xechanics in 34 cities showed earn-
ings of J7 per hour. In fact, most salaries for
skilled trade and technical worken with a few
years of exper.enoc are above average.

For example, experienced carpenters, elec-
tricians and painters everagc a union hourly rattof
$8-9.00. according to the U.S. Department of
Labor (However, work may not be a steady 52
weeks, with tine off during some seasons ) Many
workers eventually he omc sell-employed.

While millions of women siiU may want to
pursue iradi*.ii'nil careers (many of those requiring
training ha«e tneir own special advantages), other
women are irvtitigeting ill tvpesofjobs

li used to u?considered unfeminine to even
want to be a eow.v.erctal deep re* liver or pilot or
carpe-ier or any other ofa vanei) of good-paying
occupations but. timer have changed And women

are making them change further, especially as they
discover the outstanding opportunites offered by
jobs traditionally claimed by men. The result is
t'tat the number of women attending specialized
vocational schools in these non-traditional fields is
increasing. “ The word is getting around!” accord-
ing to one pnvate vocational school official.

vocatiod sdod-
your pesspart toagood Garesr

All of the skilled trades require training. The
first step in getting skilled begins in an accredited

gucetofkill training
a pattssdods
sill term
Ao Queshiimealie I>T) wetll

T

vocational school which has the experience and
knowhow to teach you youi chosen trade.

You'll be trained by teachers who have actually
worked in their field. They stress practical know!-
edge, not just theory and believe the best way to
leam is by doing. "Hands-on" training ¢\ a voca
tional school lets you solve real work problems by
using the tools and materials required on the job.

And, only those courses directly related to your
chosen field are normally required. No additional
or liberal arts courses are needed. As a result, train-
ing at a vocational school takes the shortest time
possible, often a matter of months.

whet dsecnavocatiod
dod cofor ne?

Training isonly part of the job. As you near
graduation, you'll find the school's placement
service can be a valuable key to the world of work.

Most accredited trade and technical schools
have built up strong industry contacts over the
yean. Employers needing trained workers call or
visit the school for graduates. As a graduate, your
chances of getting a good job are increased. And
today, women have more opportunity than ever
before to be equally considered for employment in
alt fields.

Whet traceadtsdmica careencn
| ieam, ardhoviag’, il it take?
Today, awoman can be anything she wants.

Vocational schools ofTer a wide variety of cour.es

in “non-traditional" fswlds—all ire open to women.

Check the box to the left which lists courses

offered by accredited schools and the number

ol weeks normally required for graduation.

Ask your counselor for a free Directory o f
Accredited Private Trade and TechnicalSchooks,
which lists these and dozens of other opportunities
and gives the addrestet of over 400 schools Or
write: National Association of Trade and Tech-
nical Schools, 2021 L Street, N W, Washington,

D C. 20036.



physcd requrarents—
waud | mest then®

Some occupations like carpentry, welding,
electricity, auto mechanics and plumbing require
lifting and carrying equipment and materials. You
may have to be able to handle SO pounds. Some
trades are not for sit-down types-they may re-
quire a good deal of physical activity. And some
work may take you outdoor in all types of
weather.

While most women re probably capable of
meeting the physical requirements, they should be
aware that heavy work is part of some trades-
women'jobs.

Otherjobs such as electronics, appliance repair
and drafting usually have lighter physical require-
ments.

However, each trade and technical career has its
own set of requirements-check them out!

nakeaninesnetinyour fulure

Getting skilled is one of the best investments a
woman can make. A few months of training will
provide you with alifetime skill—a skill which can
increase your earning potential and put your
talents to work in a good and satisfying career.

Today, 9 out ofevery 10 women work-the
average single woman will work for 45 yean, and
married womer are likely to spend 25 yean in a
job. With the high cost of living, even married
women find two good incomes are sometimes
necessary. And. asan increasing number of couples
separate or divorce, moie women are faced with
the need to earn their own livings.

As a result, more women are becoming career-
wise in older to prepare for the fullest use of their
amines and interests

E xry woman should have a skill even if she
doesn't plan to enter the work force immediately.
A skill it always handy to have-a Bood investment
whic! pays off now and later in three important
ways:

+ 7b FallBack On should you have to work.
Skilled workers earn substantially more than un-
skilled, and many women will eventually have to
support themselves.

« ToDo-ft-Younelfaround the house. Many
non-traditional skills help to provide you with the
knowhow to keep your house and appliances func-
tioning. With the high cost of labor these days that
can be quite a savings.

« To Hbhtfor Younelfat your convenience
while you raise a family. While a full-time career
may not suit your plan ,you may want to bnng in
extra money using your skill. Many workers in
non-traditional fields do, in fact, start their own
businesses and hecome self-employed.

_howvenl indcet
If’mgangtofikeit?
Get all the information you can. Talk to your
high school counselor
Also, ask employers about the opportunities,
salaries, and duties in a career you're interested in.
For specific information on a particular career
wnte to the Bureau of Labor Statistics, IlJS. De-
partment of Labor, Washington, DC. 20212.
For a free directory of accredited schools write
to the National Association of Trade and Technicst

Schools, 2021 L Street, N.W., Washington, D.C.
20036

opportunities

forwomen in

trade and

technical fields
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People in some pens ol Ihe world sin. use the
same kinds ol tools lony used by (lienantcv
lots Shown in these pictures are people In
Chad, an African co jnlry, and Turkey (lop
row, kllto right) anu flew Guinea and Panama
(bottom row. toll to right) The Ciiarl woirien
are nnundmg agram called mdtet Whit <
the people tn the other DnAne* doing? What
kinds ol tools are they using’



A lot of bigger tools can't be car-
ried around by one person, but they can
be moved. Examples arc refrigerators,
trucks, airplanes, and rockets for
launching things into space.

Other tools stay put. These are
things like roads, river dams, and steel
mills.

Is a pencil a tool? A map? This
book? A desk?

Look about you wherever you are
right now. Name .is many tools as you
can see. Tell what purpose each of
them serves.

WHAT IS TECHNOLOGY?

What do tools have to do with culture?
People use tools in their technology
(lek-NOL'uh-jee). And technology is
just as important a part of culture as
language is Technology is all of the
tools used and invented bv human
beings plus the skills needed to use
ihoM* tools.

There are no human groups with-
out technology. All peoples make tools
and u*e then to provide for their needs
and comforts. In some parts of the
world, people have only a few, simple
tools (Src the pictures on these pages t

Ir. other parts of the world, people
ha* e more v implicated t»o*™ Compare
the ¢ « shown on pages 50-5*7 with
.he - e le 0I* shown here ' an you
think (if N ine g.Mwi» %.!)* to which
ibi-'1 »« o nt¥



What about the second example on page 148? Some
women are good cooks. Is every woman a good cook?
What about men cooks? It may be true that more women
than men are good cooks. But if so, it's not because
women were born that way. Can you think of a reason
why more women than men may be good cooks?

Consider the third example: "Boys are better in math
than girls." Is it true that any boy can get better grades
in math than any girl?

Test the stereotype. Take a secret poll of the students
in your classroom to find out what grades they got on their
last math test. Did some of the p.rls get higher grades than
some boys? If so, what does that show about the third
statement?

Now consider the forrth example in the same way
you've examined the other three stereotypes.

CAN STEREOTYPES GET
io UINTO TROUBLE?

Not only are stereotypes of groups wrong. They can also
be dangerous. Below is a chart listing another set of ster-
eotyped beliefs. Copy the chart on a piece of paper, in
the second column, write down something that could hap-
pen if you accepted these beliefs as always true

STEREOTYPED BELIEFS WHAT COULD HAPPEN

Dogs are aiways Inendly

All drivers obey stop signs

Hunters never Keep loaded guns
eround the bouse

You can trust boys to keep
eecrets

rAmericans are the smartost
ipeople in oil the world

~43b-



Which o’ lhe persons
shown above do you
think gets the best
grades7 Which is the
best singer7 Which i;
the be?! ballplayer?
wmch is neatestv Which
is the most talkative?

'THEY'RE ALL AUKE"

Soual scientists have a special word for thinking about a
group of human beings as though they are all alike. That
word is stereotyping (STAIR>e-uh-TY'ping). When we
stereotype any group of people, we think or say the
members of that group are all the same Here an* some
examples of stereotypes:

* Girls are neat and guiet.

. Women are th» be>t n-ok*
Mov* art* belter hi math [ha? g rlh
People wdh red hair luce h .t tem, «

AtE STEREIH YI'ls UAH '

?easy I tall let*i tl.e t ej«it* >t t«em  *itie *t* li
'h; troooie with Meirvi*r* >i* that hit *># «eylohit
differences Lo*k «t‘hi t* ic\la, . & - StV e v,
sutem* «, ic Ut», s *jt ><] vijtic o m* ;

g.r<» e hw*air id .in it » ‘d juiei*

— Do+ —_



CONTACT LIST * Follow-up Activities

Here is a list of people you will neod to contact, either to
gain information, or to inform them of your findings.

Local School Principals

Local Superintendent of Schoaols

Local School Board Members

Local Title IX Coordinator (list attached)
Local Legislators (list attached)

Legislative Committee members (list attached). As of the end of the 1979
session, MB 411 was in the House Rules Committee.

State IX Coordinator: G. Rozalynn Foris, Alaska Department of Education
Juneau, Alaska 99811

Legislative,Inform ation Offices keep current information on all bills
before the legislature, and help citizens to send public opinion messages
and to participate in teleconferences. Currently there are four offices,
and ne.. ones are scheduled to open soon.

Legislative Information O ffice

101 College Rd. Building F Room 250
Fairbanks, Alaska 99701

Phone No. 452-4449

Legislative Information O ffico
415 Main Street, Room 301
Ketchikan, Alaska 99901

Phone No. 225-9675

Legislative Information O ffice
P. 0. Box 25

Nome, Alaska 99762

Phene No. 443-5287

Legislative Information O ffice
1024 W. eth Avenue
Anchorage, Alaska 99501

Public Opinion Messages are a free service by which citizens may
send opinions to Juneau, tou may do so by calling the Legislative In-
formation aftice in your area and dictating to thnc a nhort paragraph,
or nend the office a short written paragraph along with your nawu, address
end phone number. Address yrmr messego to your local legislator or to
appropriate committee memberhi time them )« arrive shortly before votes
ere scheduled. The Leglslstive Informs*ion O ffice ran give you this in-
formatton.



Teleconferences are sometimes set at the request of committee chair-
persono to increase statewide input on matters before the committee.
Public opinion messages and letters can be used to request teleconferences.

Watch your local newspapers and broac ast media for announcements
of teleconferences on HB 411, or check with your local Legislative In-
formation O ffice. [If you wish to participate in a teleconference, go
to the Legislative Information Office to have your opinion televised and
relayed to Junaau.

-47-
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TITLE 1X COORDINATORS, 1978-79

Andrea Layral

Fairbanks N. Scar Bor. Sch.
P. 0. Box 1250

Fairbanks, AK 99701

Peter Fllsock

galena City Schcjls

P. 0. Box 299

Calena, AK 99741

Janell Coffey
Haines Bor. Schools
P. 0. Box 251
Haines, AK 99827

Darlene Hicks
Hoonah City Schools
P. 0. Box 8

Hoonah, AK 99829

Robert Andrews
Hydaburg City Schools
11ydaburg, AX 99922

J. L. Randolph
Yakutat City Schools
P. 0. Box 227
Yakutat, AK 99639

Bud Ivey

Juneau Borough Schools
P. 0. Box 808

Douglas, AK 99824

David DIllnsn
Kakc City Schools
P. 0. Box 475
Kake, AK 99810

Margaret Davidson
Pelican City Schools
P. 0. Box 732
Pelican, AK 99832

AK 99685

Ron Stekl

Ketchikan Gateway Bor. Sch.

Poueh Z

Ketchikan, AK 99901
Benjamin Klrker

King Cove City Schools
P. 0. Box 44

King Cove, AK 99612

Title IX Coordinator
Klavock city Schools
Klawock, AX 99925

Dayton Richard

Kodiak Island Bor. Sch.
P. 0. Box 886

Kodiak, AK 99615

Parry Johnson

Matanuska-Susitna Bor. Sch.

P. 0. Box AB
Palmer, AK 99645

Richard Leath
Nenana City Schools
P. 0. Box 127
Nanana, AK 99760

Kenneth Satre
Nome City Schools
P. 0. Box 131
Nome, AK 99762

George Carroll

N. Slope Bor. Schools
P. 0. Box 169

Barrow, AK 99723
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John McCabe

Petersburg City Schools
P. 0. Box 289
Petersburg, AK 99833
Chris Dillon

Selavlk City Schools
Selavlk, AK 99770

Title 1X Coordinator
Sitka Bor. Schools
Sitka, AK 99835

Cordon Tope

Skagvay City Schools
P. 0. Box 497
Skagvay, AK 99840

Denlce E. Beans

St. Mary"s Public Schools
P. 0. Box 71

St. Mary®s, AK 99658

William Gregory
Unalaska City Schools
Unalaaka, AK 99685

George Maykowsky
Valdes Schools
P. 0. Box 398
Valdes, AK 99686

James Hall

Kenal Peninsula Bor.
P. 0. Box 1266
Soldotna, AK 99669



Richard Hanson
Wrangell City Schools
P. 0. Box 651
Wrangell, AK 99929

Carol Sue Smith
Aleutian Chain Schools
P. 0. Box 121

Cold Bay, AK 99571

Nancy Wightmati
S.W. Regional Schools
P. 0. Box 196
Dillingham, AK 99576

Robert Weinstein

S.E. Inland School Diet.
P. 0. Box 8340
Ke-chikiin, AK 99901

Nyal Worsham
Chatham School
P. 0. Bo. 109
Angoon, AK 99820

Ruth Krstad

Upper K tilb eIt Schools
General Delivery
Clear, AK 99704

Mary W. Hoses

Yukon Flats School Dlst.
P. 0. Box 359

Fort Yukon, AK 99740

Margaret Wool

Kake and Peninsula Schools
P. 0. Box 119

Naknck, AK 99633

Frank Brocato
Dclta/Crevly Schools

P. 0. Box 527

Delta Junction, AK 99737

Llyod Witworth
Kuapuk Schools
P. 0. Box 108
Anlak, AK 99557

Title IX Coordinator
Bering Straits Schools
P. 0. Box 1088

Nome, AK 99762

Loren Logls
Chugach Schools

P. 0. Box 641
Whittier, AK 99502

Carl A. Peterson
Alaska Gateway Schools
P. 0. Box 137

Tok, AK 99780

Wunelle Weaver
Pribilof Schools
St. Paul, AK 99660

Jan Cardwell

9. V. Arctic Schssls
P. 0. Box 51
Kotxebue, AX 99762

Hike Flora
Yukon Koyukul Schools
Nenana, AK 99760

Clyde (tall

Lower Yukon Schools

P. 0. Box 200

Mountain Village, AK 99632

Jim Jennings

Anette Island Schools
P. 0. Box 7

Met lakat la, AK 9
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Patricia Watkins

Adak Region Schools

Adak Naval Station Box 34
FPO Seattle, Wa. 98791

Mary Lou Barra
Copper River Schools
P. 0. Box 66
Glenallen, AK 99588

Patricia Horter

Lower Kuskowln Schools
P. 0. Box 305

Bethel, AK 99559

Carol Hessleman
Idltarod Area Schools
P. 0. Box 105
McCrath, AK 99627

Jaan Marie Crumb
Anchorage Borough Scha.
Pouch 6-614

Anchorage, Ak 99804

Dale L. Lunsford

Brittcl Bap Screugh Schs.
P. 0. Box 169

Naknek, AK 99633

Bea Richardson
Corodova City Schools
P. 0. Box 140
Cordova, AK 99574

James W. Paul
Craig City Schools
P. 0. Box 166
Craig, AK 99921

Harry Purdy

Dillingham City Schools
P. 0. Box 202
Dillingham, AT 99576



Charlie Parr, Chairmap . i
Terry Stimeon, Vice-Chairman Committee on
1 Gt
Hike Colletta Heiltfi, Gducition & Sociil Services
MEMORANDUM
TO: Senate HESS Committee Members
FROM: Rocky Plotnick Weller
DATE: January 30, 1981
RE: Senate Bill 99 - Prohibiting Sex Discrimination in Education

Senate

Pouch V
State Capitol
Juneau, Alaska V9811

465-4907
465-4908

The attached packet has been prepared from a workshop. Sex Bios

in Education, compiled by the Alaska Commission on the Status of Women in

October, 1979. Several pages have been omitted because they are outdated.

IT anyone wants to see the entire packet, I have a copy.
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SEX BIAS IN EDUCATION WORKSHOP
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WORKSHOPISEX BIAS IN EDUCATION Introduction

Boys and girls in America grow up with different lifeplans and different
concepts of themselves. Sometimes, unfortunately, these ideas may greatly
limit the individual®s potential for growth and choice) and sometimes these
limitations are based solely on sex. This Kind of sex-biased training is the
suspect of this workshop.

About Title IXt

in 1972, Titls IX of the Federal Education Amendment forbade sex dis—
crimination in any school receiving federal funds. It specifically addressed
several areas: Sports, vocational education, counseling, and employment ,and
required each school district to comply wit)\’detailed guidelines.
t

Since what tixe, some Maskan school districts have complied with Title
IX by assessing the eex-fal.ness of their programs, by hiring a person >
oversee Title IX implcomncation and by instituting reforms to eliminate aex
bias and discrimination in their schools. On the other hand, sosie districts
have done very little.

About HB 411i

Because much sex discrimlnetion still exists in Alaskan schools, there is
now a bill before the Alaska House of Representatives which would ban sex
discrimination from the state level as well as from the federal level. A copy
of this bill, NB411, is included in this packet.

The purpose of this workshop i1s twofoldi 1) to give you a tool with which
to discover whether sex discrimination and bias exist in your local school
system, and 2) 1f so, to give you suggestions es to how to work for the
passago of HB411l, to eliminate that problem.



About This Workshop Packet}

The packet is divided into three main sections: introductory and background
material, workshop activities, and follow-up activities.

X. Introduction and Background M aterial, ppl 1-16

Horc you w ill find an outline of this workshop packet, a copyof  1(8411,
and a short summary of Title IX. Each member of the group should read this
section, so as to keep the basic purpose of the workshop in mind.

1. Workshop Activities, pp 17 - 43 t These activity packets cover the five
areas which would be regulated by HB41li texthooks, high school counseling,
vocational education, sports, and employment.

In each activity packet you will find:
The Problem: a very brief stateao it of the main problem in this area.
The Coal: a simple statement of a sex-fair goal

rinding Putt two or three activities your group can dotoevaluate sex-falrness
in your school.

These aaterials are aMant to be flexible, so that your group can spend
from two to twenty hours on them, depending on the number of people and amount

of time you have.

[f your time and numbers are short, you sdght assign one activity packet
to each person and have that person report back to the group.

[f your time and numbers allow, have the entire group deal with each
activity packet so that everyone will gel'tmore fem iliarlty with all the
probieeu involved in sex discrimination in schools. Soew exercises, such as
interviews, can easily be dona by one person and then shared with the group:
seme exercises .such as the textbook evaluations and the analyses of information,
can well bo done by each group mastoer.

However you decide to allot the work within your group, be sure to set
aside time to discuss each subject after the paperwork is done.

Notes: At the end of each packet is a brief attachment* usually a copy of
scm* new material which attempts to be sex-fair or encouraging to women.

[11. Implementation and Contact List, pp, 44.

A fter you have completed the workshop activities and have came to seme
conclusions about your school system, you may decide to press for passage of
1(8411. This section details a step-by-step procedure for doing this. Also in
this section you will find a list of people who will be able to give you
ir%f(wnl?ltion about your schools, or who are In e position to influence passage
0 :

Why Another law?
It nay occur to yiai or to same of the people you contact to wonder why

**o state of Alaska needs a sea-fairnese law, «d»»n the federal Title IX already
waists. Thsvs ars two reasonst



1. HB411 would cover two important areas not covered by the federal law,
textbooks and curriculum. I

2. Having 3tate law expands the number of possible remedies in case of in-
fraction. Under Title IX, the remedies are to file a complaint through
the local school system, or to complain directly to the Department of
Health, Education and Welfare, with the possible result that federal
funds may be withheld if an infraction is found. A recent U. S. Supreme
Court ruling also indicates that a citizen may sue a post-secondary school
directly for civil damages if discrimination is suspected.

If the State of Alaska passed an antidiscrimination law, the citizen
would have not only the above remedies, but would also be able to

file a complaint with the State Human Rights Commission and to sue in
state courts. Thus, the remedy would be faster and local and the school
would be faced with the possibility of losing not only federal, but
also state funds.

Before You Begin;

Hany of the activities in this workshop are based on activities developed
for the purpose of evaluating compliance with Title IX. While that is not the
primary purpose of this workshop, Title IX materials have bheen used as guidelines,
since many of the issues are the same. Sometimes Title IX guidelines are
quoted simply to explain «*.st ought ts be the -tatus quo in schools now.

In gathering information for this workshop, remember that your purpose is
not primarily to evaluate compliance with the federal Title IX, but rather to
discover whether sex discrimination exists in your schools so that you can
decide whether to urge passage of HB411.

Kvnu no, you me/ encounter hoetllity from school employees who feel that
they and their values are being personally questioned. Try to emphasise that
your interest is not in questioning any one person's attitudes, but in examining
and learning how the school system works, so that you can decide whether a new
law is needed. You nay find that the very fact that your group ia examining
this issue w ill serve to point out problems to school officials and perhaps
stimulate improvements.

As you participate in the workshop you may decide to interview school
employees and to request certain records and statistics. Remember that access
to this information ia your right as a taxpayer. You are not a busybodyi you
are a citizen, perhaps a parentwho pays for the education of children In your
community. You have a right to know how that education is being conducted.

The activities in this workshop deal with all the issues covered in
HH-11, but they only scratch the surface of sex bias in education. There is
much more to be said about the history of sex blae, about its ramificationa
tor both boys and girls, and about possible remedies. This workshop will not
make yen en expert.



If, however, after completing this workshop, you become convinced that
sex hias does exist in your schools, and you can point to specific examples,
you may find that you know more about the subject than many people do. There
is a widespread feeling that sex bias in education, if it ever existed, is a
thing of the past. You w ill be in a position to offer proof that this is not
true, and to share that information with people who have the power to affect
the future of our children.



SUMMARY OF THE REGULATION*
FOR TITLE IX
EDUCATION AMENDMENTS OF 1972

Till*IX ol the Education Amandmanta of 1972 laya:

“No parson . . . ahall. on tha bails ol sat, ba aacludad from participation In, ba damad tha
banatita ol, or ba aubjactad to discrimination undat any aducatlon program or activity acalv-
Ing ladatal tinancial aaalatanca. ..

With certain exceptions. the law bare sex discrimination In any academic, extracurricular, restarch, occupational
training or other educational program (preschool to postgraduate) operated by an organization or agency which receives
or benefits horn federal aid Exempted from the provisions of Title IXare schools whose primary pmpose is training for
the U S military services or the merchant marine and educational Institutions controlled by reHclmis omaniratinne
wncnever compliance wun tine IX would be contrary to their religious beliefs In addition, the "Bayh Amendment** to
Title IX exempts the membership policies ol the Girl and Boy Scouts, the YMCA and YWCA, Campfire Girls and other
single sex "youth service organizations™ whose members ere chiefly under age 19. This special exemption does not
apply to recreational youth groups such as Little League Also exempted by the amendments are unhersity-based social
fraternities end sororities

Basically, the regulation for Title IX falls into five categories general matters related lo dlscnmina ion on the basis of
sex. admissions, treatment ol students once they are admitted, employment and procedures.

The following summary was adapted by PEER from a summary prepared by the Resource Center on Sex Roles In Edu-
cation of the National Foundation for Improvement of Education

*ttCTH Part M the text appows .n the fadarai flagtafar. Junes, 1973. page 24179 Copies are available from iheOtrec-

tnr Oltice lor Cent Rights. U S experiment of Meeitn. Education and Welfare. 330 independence Sve . SW. Mm 1739.
Washington. DC 20301.

et in tfteP niectoalgwaifduceiioft Rights, iseamteet el tneNOtW laget W en* and fduceMoe Sued fxm ed by the ford foam
<Us>-atoeeue e lorcemeet progiexa under lede>at >«e lor»»dd>ng tee dis«ie<ieeitoe in ed« carlee 1079 xenwont *««xw NW
WsaOU. Waxhuudde. OC ROOi PmRct Ouetter Hody Knox Associate OuecKr Ciehe Meefe trail Roue Oordon Uwy U,
U ni. cans Ptfseoca, lynir WexXoe



TITLE IX, PEER SUMMARY (cont.)

GENERAL PROVISIONS — | 863-869

Each recipient of federal education aid must evaluate
Its current policies and practices to cetermlne whether
they comply with Title IX. Each recipient must then take
whatever steps are necessary to end discrimination. Insti-
tutions must keep a description of these steps on file for
three years, and they must complete the evaluation and
steps to overcome the effects of bias by July 21, 1976

The reg”'ation also requires that recipients adopt end
publish grievance procedures to resolve student and em-
ployer complaints alleging discrimination piohlbited by
Title IX. (Victims of discrimination are not required to use

these procedures — they may file a complaint directly
with the U.S. Department of Health education and Wet*
fare).

Recipients (for example, a school district, state educa-
tion agency, or university) must appoint at least one em-
ployee to coordinate its efforts to comply with Title IX.

The regulation requires recipients to notify students,
parents, employees, applicants, unions and professional
organizations that they do not discriminate on the basis
of sex Students and emolovees must be told how to con-
tact the employee coordinating Title IX compliance ef-
forts.

By Oct 21, 1975, recipients were required to Issue this
notice in the local press, student and alumni newspapers.
and by a tetter sent directly Id students end employ***
After that, all announcements, bulletins, catalogs and ap-
plications must contain a notice

AOMISSIONS - §8621 -8623

The regulation bars sex discrimination in admiaalons to
certain kinds of institutions those of vocational, profes-
sional. graduate, end public coeducational undergraduate
institutions Admissionsto private undergraduate institu-
tion* are exempt. Including admissions to private, under-
gradual i professional and vocational schools HEW will
took ji the admissions practices nf each "administratively
separata unit separately

Specifically, the regulation Oars Ilimitations (10..
Quotas) on the number or proportion of persons of either
sex who may be admitted, preference tor one tea. ranking
aopneants tepwalety by eex. and any other form of differ-
ential ueetmeni by sex

tha recipient mey not wee e lest or other orllerton for
admixexon which adversely affects any parson on the ba-
sis of sex unless the test or criterion la shown to predict
successful completion of the educat-onei program, and
unbiased aHamoiiwe are not available Also prohibited
are rules concerning parental, family, or martial status of
students «h<h mas# distinctions based on sex. dtscrtml
netxon because of pregnancy or rotated conditions, end
axemg «n rpprtant * marHal statue Recipients can sea
an applicant s sex H the mlormatmn la not wSOd lo dts-
cnminaSe

Thu iKipriM must ma*e comparable efforts to recruit
members or each sex. except when specie) efforts to re-

cruit memues of one sea are needed to remedy the ef-
fects of peel discrimination

Implementation 1s laid out 1n
clearer detail 1n the "AAC Partial
List of Actions"

Grievance procedures are required
at the school/district level.



TITLE IX, PLER SUMMARY (cont.)
TREATMENT OF STUDENTS -

§ 86.31 - 86.42

General Coverago — § 86.31

Although some schools are exempt Irom coverage with
regard to admissions, all schools must treat their admlt-
lod_sJ.udonts.wilhput flIKHmInflllon Q. tttH — H 013CA
Oriolly. lho troalmonl ol students soctlon covers courses
and extracurricular activities (including student organiza-
tions and competitive athletics), benefits, financial aid,
facilities, housing, rules and regulations (Including rules
of appearance), and research. Astudent may not bo limit-
ed in the enjoyment of any right, privilege, advantage or
opportunity based on sex.

The regulation forbids a recipient to aid or perpetuate
sex discrimination by providing "significant assistance"
to any agency, organization or person which discrimi-
nates on the basis of sex in providing any aid, benefit or
service to students or employees (with some exceptions,
including the membership policies of social fraternities
and sororities. Boy and Olrl Scouts, YMCA and YWCA).
(Significant assistance may include the provision of a fa-
cility or faculty sponsor.)

Housing and Facilities — | 86.32 and 66.33

Institutions may provide housing separately for men
and womon. However, housing for students of both sexes
must be as a whole:

e proportionate in quantity iu iite number of students
of that sex lhat apply for housing, and

e comparable in quality and cost to the student.

Institutions miy not have different housing policies for
students ol each sex (for example, ifa college allows men
lo live off campus, it must allow women to00).

Toilets, locker rooms and shower facilities may be sep-
arated on the bsaia of sex, but these facilities must be
comparable for students of both sexes

Courses and other Educational Activities —
186 34 and 16 3S

Courses or other educational activities may not be pro-
vided separately on the basis of sex An institution may
not require or refuse participation in any course by any of
its students on lhat ba'.is This include* physical educa-
tion. industrial, business, vocational, technical, home
ecomimtcs. nmatc. and adult education course*

However, sea education Is an exception: portions of
elementary and secondary school classes dealing with
human >i.xualilv mix ha seoaraled fax sex

in physical education classes, students may be separa
ted by sex wifftwi coeducational classes when playmg
oontecl sports Contact sportr include wrestling, rugby,
i-e hockey, toothed. basketball, and any other sport "the
pmpour or metor acnviiy of which involves bod«ly con-
tact ’

Rec'ptenU mutt end single se* physical education
desses 'as expeddiousiy as possible ~ but sitmcuiaix
xnoots haveunhUiAULLJaa to comply fully second
Kx.end post-secondary institutions mutt comply fully
with tma requirement by July 21. 1676.

Situation 5

Rights to privacy are
protected.

Situation |

Again, rights to privacy
are protected.



TITLE IX, PEER SUMMARY (cont.)

Choruses may be based on vocal rang# or quality and
may result In single-sex or predominantly single-sex
choruses.

Local school districts may not, on the basis ot sex,
exclude any person Irom:

« any Institution ol vocational education;

e t ly other school or educational unit, unless the
school district oilers that person courses, services and
facilities which are comparable to those offered In such
schools, 'ollowing the same policies and admission cri-
teria

Counseling — f 06.36

Arecipient may not dl mlnate on the basis of sax In
counseling or guiding s mis.

Whenever a school finds that a class has a dispropor-
tionate number of students of one sex. It must take what-
el action is necessary to assurs that sex bias In coun-
seling or tasting la not responsible.

a recipient may noLuan taaia or uifuu appraisal and

counseling materials which use inherent metarule, f/v.

x»« or which permit or rec .# different treatment for
students of each sex. Excapl.ons can be made If different
materials used for each sex cover the same occupations
and (hey am essential to eliminate sex bias.

Schoolutiusi-M 1 yg to make cer-
lam that counseling and appraisal materials are not sex-
biasad. If a test does result in a substantially dispropor-
tionate number of students of one sex Ina course of study
cr classification, the achool must take action to ensure
that bias In the teat or Its application Is not causing the
disproportion.

S'mienl Financial Aid — f 66 37 end 66.31(c)

The regulation covers ail forma of financial aM to atu-
dvr.i.. Generally, a recipient may not. on tha basis of sex

» provide different amounts or types of assistance, lim-
iteligibility, apply different criteria, or otherwise discrimi-
nate.

e assist through solicitation, listing, approval, provi-
sion ol facilities, or other services any agency, organiza-
tion or person which offers aei-btaaed student aM.

» employ students m a way that dtacrtminates against
one se>. or provide services to any other orgenl/atlon
which dees so

If all sopranos turn out to be
girls, Its OK to have an all-girl
soprano section; and so on.

Situation 4

This is a strongly worded
section; no exception' or
exemptions.

This 1s not an "exception";
Its purpose is to eliminate
sex bias.



TITLE IX, PEER SUMMARY (cont.)

There are exceptions tor athletic scholarships and slIn-
gle-sex scholarships established by will or trust.

Athletic scholarships. An institution which awards ath-
letic scholarships must provide "reeionable opportuni-
ties" tor both sexes, in proportion to the number of stu-
dents of each sex participating in interscholastic or Inter-
collegiate athletics. Separate athletic scholarships (or
each sox may bo ottered In connoctlon with separate
malo/fomalo teams to the extent consistent with bom the
section on scholarships and the section on athletics (88.-
41).

Scholarships for study ab. oad. The regulation exempts
discriminatory student assistance for study abroad (such
as Rhodes Scholarships), provide™ that a recipient which
administers or helps to administer the scholarship awards
makes available similar opportunities for the other sex.
(86.31(c)).

Single aex scholarships. An Institution may administer
or assist in the administration ol scholarships and other
torms of student financial aid whenever a will, trust, or
bequest specifies that the aid can only go to one sex, as
long as the overall effect of making sex-restricted awards
is not discriminatory.

To ensure this, institutions must:

e select financial aid recipients on the basis of nondls-
crimic ory criteria, not the availability of sex-restricted
scholar

e allocate sex stricted awards to students already
selected in such a jshion. and

» ensure that no student is denied an award because of
the lack of a sex-restricted scholarship.

Student Health and Insurance Benefits — § 66 39

Student medical, hospital, accident or life insurance
bonefits. services, or plans may not discriminate on the
basis of sex This would not bsr benefits or services
which may be used by a different proportion of students
of one sex than of the other. Including family planning
services

Any school which provides full coverage health services
must piovide gynecological care.

Merit'll or Parental Status — | 66.40

The regulation bars any rule concerning a student s actual
or potential parental, family, or marital stales which
makes distinctions based on sea.

A school may not discriminate against any student in
its educational program, Including any class or extrecur-
muter activity, because of the student's pregnancy, child-
btrth. latte pregnancy, mi..antage. or termination of
pregnancy, unless the student requests voluntarily to par
ticlpato in a different program or activity

It a school dues otter a voluntary, separate education
program lor pregnant students, the Instructional program
must be comparable to the regular Instructional pro-
gram

Aschool may ask a pregnant student to have her physi-
cian certify her aOi'ity to stay m the regular education pro-
gram only *1 1t requires physician t certification *ot stu-
dents with other pnvercai or emotions! conditions

At this time, elimination of

discrimination

is being defined

as "providing reasonable

opportunities.”

Situation

2



TITLE IX, PEER SUMMARY (cont.)

Recipients must treat disabilities related to pregnancy
the same way as any other temporary disability In any
medical or hospital benefit, service, plan or policy which
they offer to students. Pregnancy must be treated as
justification for a leave of absence for as long as the stu-
dent's physician considers medically necessary. Follow-
ing this loave, the student muat be reinstated to her origi-
nal status,

Athletics - | 86.41

General coverage. The regulation says that no person
may be subjected to discrimination based on sax In any
scholastic. Intercollegiate, club or intramural athletics
offered by a leciplent of fedaral education aid.

Separate teams and contact sports. Separate teams for
each sex are permissible m contact spo*: w where selec-
tion for teams is based on competitive skill. Contact
sports Incl ide boxing, wrestling, rugby, Ice hockey, foot-
ball. basketball, and any other sport "the purpose or ma-
jor activity of which Involves bodily contact.”

Innoncontact sports, whenever a school has a team Ina
given sport for one sex only, and athletic opportunities for
the other sex have been limited, members of both SEXES
must be allowed to try out for the team

equa| opportunity. Aschool must provide rqual athletic
opportunity for both sexes. Indetermining whether athlet-
ic opportunities are equal. HEW will consider whether the
selection of sports and levels of competition effectively
accommodates the interests and abilities of members of
both sexes. The Department will also consider (among
other factors): facilities, equipment, supplies, game and
practice schedules, travel and per diem allowances,
coaching (including assignment and compensation of
coaches), ecedt .tic tutoring, housing, dining facilities,
and publicity

Equal e«pend«tures are not required, but HEW "may
consider the failure to provide necessary funds for teams
lorone sea In assessing equality of opportunity for mem-
bers of each set "

Adjustment period. Elementary schools must comply
fully with the section covering athletics "as eipeditiouaiy
as possible” but no later than July 21. 1976 Secondary
and post-secondary Institutions have until July 21. 1971.
tn comply fully.

Testbooks - 99 43

The regulation does not require or abridge the use of
particular textbooks or curriculum materials
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At this time, elimination of
discrimination Is being defined
as "equality of opportunity.”
This 1s a complicated, somewhat
vague term resting heavily on
the good faith of the school
and district.

Situation a

" Situation 6; State laws and
guidelines may cover
textbooks and materials.



TITLE IX, PEER SUMMARY (cont.)

EMPLOYMENT - 8§ 8651 -861

General Provisions — f 86.51 - 86.55

All employees in all Inslilu’ions am covflisd. both full-
time and part-time, except those In military schools, and
those Inreligious schools to the extent compliance would
be Inconsistent with the controlling religious .enets.

In general, the regulation prohibits: discrimination
based on sex in employment, recruitment, and hiring,
whether full-time or part-time, under any education pro-
gram or activity which receives or benefits from federal fi-
nancial aid. It also bars an institution from entering Into
union, employment agency, or fringe benefit agreements
which subject individuals to discrimination.

An institution may not limit, segregate, or classify ap-
plicants or omployoes in any way which could adversel/
affeci any applicant's oremployee's employment opportu-
nities or status because ol sex.

The regulation prohibits sex discrimination In all
aspects of employment. Including employment criteria,
advertising and recruitment, hiring and firing, promotion,
tervtfe. pay. job assignments, training, leave, and fringe
benefits.

if the institution is found to have practiced sex discrimi-
nation in recruitment or hiring, however, It must result
memum?* of iiw ,«> egarnst which tt mm uiecnmtnetrrJ iv
overcome the effects of past discrimination.

Fringe benefits — f 86.56

Fringe benefit plans must provide either for equal peri-
odic benefits for male and female employees or equal cor-
tributions for both sexes Retirement plans may not es-
tablish different retirement ages for employees ol each
sex

Marital status and pregnancy — S 64.67

An institution may not apply any emptovment policy
concerning the potential marital, parental or lamity status
of an employee or employment applicant which makes
distinctions based on sex

in *Mion, n may not have coheres based on wheihar
fheorrrioye?  auplryenj <L hfafl Bf fipiixeold nr pt.ncl
oaiweos earmerm WW rtmihf

An institution may not discriminate in employment on
the bearsof pregnancy or related conditions A temporary
disability resulting from these conditions must be treated
a* Sy other temporary disability for all fobrelaied pur
press, including leave, seniority, reinstatement and
til ige benefits It the employer has no temporary disabili-
ty pmcy, pregnancy and related conditions must ba eon-
slTde-eda tustilrcation for tsave without pay for a “reason-
aliatune period and the emotoyee reinstated to hai origi-
ns' v comparable ststus when she returns Horn leave

Cheat oi atsle end lecef is«o — f as 64 end 46 6

the obligation tocomply with this ragw™at.on ianot pre-
ctutse by ar.y tiata or tocat lawo

Situation 7



TITLE 11X, PEER SUMVARY (cont.)

ENFORCEMENT PROCESS - §8871*

In onforcing Title IX, the U.S. Department ot Health, ed-
ucation and Welfare will follow the procedures of Title
of the Civil Rights Act of 1964. Under these procedures
HEW conducts compliance ievlews — broad-bas -d Inves-
tigatlons of school districts or universities Initiated by
HEW.

HEW must also investigate promptly complaints suft-
mitteo by Individuals or groups. Letters charging that dls-
crimination has occurred may be sent to the Director, Off-
ice for Civil Rights, U.S. Department of HEW, 330 Inde-
pendence Avenue. SW. Room 3256N, Washington, D.C.
20201 or to the Director of the Regional Office for Civil
Rights responsible for enforcement In that state.

The Title IX procedures require educational Instltutlore
to Keep records demonatratlno whether they are comply-
Irg with the law's requirements. Records must be evall-
able to HEW upon request.

Discrimination complaints must be filed with HEW
within 160 days of the date of discrlr .nation. Aside from
this requirement, no specific time limits are set on any
other proceedings. If after this Investigation, HEW finds
that discrimination exists. It must try to achieve voluntary
compliance by the Institution. Failing this, HEW msy then
begin admilnlstrstlve hoarlngs hlch could lead to termi-
nation of federal financial assistance.

HEW ran also refer the mailer to the Department of Jus-
tice for possible federal prosecution or to state or local
authorities for action undor stete or local ia*s Under the
provisions for adm.nlstrative hearings, recipient Institu-
tions (but no* the complainant) are granted the right to
counsel and the right to appeal

‘ The fuff text ot these procedures appears at 45 CFR §5
C06-00 11 and 43 CFR Part 81.
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BEGINNING THE WORKSHOP Workshop A ctivities

Each of the packets in this workshop contains two or three activities
your group can do to gather and analyze information on sex-fairness in
you schools. Your group may have time to do all the activities, or only
some of them. Before you begin the packets, however, you w ill need to
take the following steps.

Step It Take a look at all the activities in the packets. Decide
which activities your group w ill do.

Step 2<  Notice that much of the information required in the packets is
available from your local school Superintendent's office, ror
your convience in organizing, all these types of information
are listed on page

After your group has decided which activities to do, check on
page 1B all the Information you need from the Superintendent.

Step 3s  Write a meeso to the Superintendent based on the pattern on
page 10.so that the Superintendent w ill have your requests in
convenient form.

Nail a copy of th* to your local School Board President,
so that the School Board knows what you are doing.

Step 4. Arrange to vieit the Superintendent to explain your group's
purpose and to present your list of requested information.

Step 5j During your visit with the Superintendent, get a definite date
when you w ill be able to have the information. This will help
you schedule your group sheetings.

Step il Arrange to see your local Title IX Coordinator (see contact
list) .Ask ».hether your school district has completed its
self-evaluation, if there is one, for your own background
information.

Step li Inform the loc 1 Title IX Coordinator that your group is going
to do a sex-fairness study of your school district. Explain
that you are not trying to evaluate compliance with Title IX,
but are trying to decide whether 11S411 should be passed.



INFORMATION AVAILABLE AT SUPERINTENDENT'S OFFICE

Read workshop activities; then check below items of information your
group will need.

Names of local school board members

Names and salaries of school district administrators

Names and salaries of school district employees

List of high school griduation requirements




