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Income that counts

When figuring what income may affect
your social security checks, you must
count earnings from work of aay kind,
whether or not it”s covered by social
security, except tips amounting to less
than $20 in amonth Awith one employer.
Total wages, not just take-home pay, and
all net self-employment earnings must
be added together.

However, income from savings, in-
vestments, or insurance won*t affect
your checks.

Your earnings for the entire year ,n
which your checks start or stop count
when we figure the amount of benefits
that can be oaid for that year. But earn-
ings "ter you reach 72 won t affect your
checks. Starting with 1982. earnings after
you reach 70 won *t affect your check.

If you go outside the United Slates
Special rules apply to people outside the
U.S. If you go outside the country for 30
days or more while you ’re getting
checks, your absence from this country
may affect your right to checks. Ask at
any social security office for a copy qf the
leaflet, YOUr Social security check While
you 'reoutside the United States.



Financing

The basic idea

The basic idea of social security isa sim-
ple one-During working years,
employees, their employers, and self-
employed people pay social security con-
tributions. This money is used only to
pay benefits to the more than 33 million
people getting benefits and to pay admin-
istrative costs of the program. Then,
when today s workers”earnings stop or
are reduced because of retirement,
death, or disability, benefits will be paid
to them from contributions by people in
covered employment and self-employ-
ment at that time. These benefits are in-
tended to replace part of the earnings the
family has lost.

Part of the contributions made goes
for hospital insurance under Medicare so
workers and their dependents will have
help in paying their hospital bJs when
they become eligible for Medicare. The
medical insurance part of Medicare is fi-
nanced by premiums paid by the people
who have enrolled for this protection and
amounts contributed by the 1"deral
Government.

contribution rates

If you’re employed, you and your
employer each pay an equal share nf
social security contributions. If you're
self-employed, you pay contributions for
i moment, survivors, and disability in-
surance at a rate about equal to 1M times
the employee rate. The hospital in-
surance contribution rate is the same for
the employer, the employee, and the
self-employed person,
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As long as you have earnings that are
covered by ihe law, you continue to pay
contributions regardless of your age and
even if you arc receiving social security
benefits.

For 1978 employees and employers
each pay 6.05 percent on the employee’™
wages. The total rate for self unployed
people is 8.10 percent. The rates include
1.0 percent for hospital insurance *'r.uer
Medicare. The maximum amount of
earnings that can count for social 'ccurity
purposes and on which you pay sot-al
security contributions is $17,700 in 1978.

Future rate increases are scheduled. In
1979 and 1980 the employee and
employer will each pay 6.'.3 percent. The
rale for each will go to 6.65 percent in
1981, to 6.70 percent in 1982; to 7.05
percent in 1985; to 7.15 percent in 1986;
and to 7.65 percent in 1990.

The self-employed rate will go to 9.30
percent in 1981; to 9.35 percent in 1982
t0 9.90 percent in 1985; to 10 percent in
1986; and to 10 75 percent in 1990.

The hospital insurance part of the rate
will increase to 1.05 percent in 1979; 1.30
percent in 1981; 1.35 percent in 1985;
and to 1.45 percent in 1986

Funds not required for current benefit
payments and expenses are invested in
interest-bearing U.S Government
securities.

The Government’s share of the cost
for supplemental medical insurance and
certain other social security costs comes
from general revenues of the U.S. Treas-
ury, not from social security contribu-
tions
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How contributions are paid

If youre employed, « ur contribution is
deducted from your Wuges each payday.
Your employer matches your payment
and sends the combined amount id the
Internal Revenue Setvice.

If you re self-employed and vjur net
earnings are $400 or more in a year, you
must report your earnings and pay your
self-employment contribution each year
when you file your indi /idual income ta>
return. This is true even if you owe no
income tax.

Your wages and self-employment in-
come are entered on your social security
record throughout your working years.
This record of your earnings will be used
to determine your eligibility for benefits
and the amount of cash benefits you and
your dependents will receive.

Future increases are automatic

The maximum amount of annual earn-
ings that counts lor social security will
rise to $22,900 for 19 9; to $25,900 for
1980, and to $29,7(>0 for 1981. After
1981, the maximum will rise auto-
matically in future years as earnings
levels rise as it did before 1979. This will
mean higher benefits later because a
greater portion ol aworker’ earnings
will be counted towards social security.
Every year the increase in average
covered wages will be determined, and if
wage levels have increased since the base
was set last, the b..se will be raised— but
only if there is an automatic benefit in-
crease the same year
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Excess earnings, contributions

When you work for more than one
employer in ayear and pay social security
contributions on wages over $17,700 for
1978, you may claim arefund of the ex-
cess contributions on your income tax
return for that year If you work for only
one employer who deducts too much in
contributions, you should apply to the
employer for arefund. A refund is made
only when more than the required
amount of contributions has been paid.
Questions about contributions or re-
funds should be directed to the Internal
Revenue Service.

Earnings over the maximum may ap-
pear on your social security earnings
record, but they cannot be used to figure
your benefit rate.
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Serving you

Social security offices

The Social Security Administration has
over 1,300 offices conveniently located
throughout the country; representatives
of these offices also make regular stops
in neighboring communities.

When you should contact us

Before you or your fan.dy can get any
social security checks, you must apply
for them.

Get in touch with any social security
office if:

You e unable to work because of an ill-
ness or injury that is expected to last a
year or longer.

You e 62 or old:r and plan to retire.
Youre within 2 or 3 months of 65 even if
you don't plan to retire.

Someone in your family dies.

It's important for you to call, visit, or
write any social security office before you
reach 65, not only about retirement
checks, but also abou> Medicare, which
is available hcthcr or not you retire.

A long delay in applying for monthly
benefits can cause loss of some benefits
since back payments can be made for no
more than 12 months.

Your social security card
You need a social security numl er if
your work is covered by social security or
if you have certain kinds of taxable in-
come. Your social security number is
also used for I'cdeial income tax pur-
poses

People should apply for their card
several weeks before they need it.
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Show your card to your employer
when you .art work. Upon request,
show it to anyone who pays you income
that has to be reported. You can apply for
a social security card at any social
security office.

The number on your card is used to
keep a record of your earnings. You need
just one social security number during
your lifetime. Notify any social security
office if you ever get more than one
number.

If you lose your social security card,
contact a social security office to get a
d- ilicate of the card you lost. You
should also contact social security if you
change your name to get a new card
showing your new name.

Your employer is required to give you
a statement of the social security con-
tributions deducted from your pay. This
is done at the end of each year or when
you stop working for that employer.
These records, such as Form W-2. will
help you check on your social security
record.

It's agood idea to check your record
every 3 years or so to make sure that
earnings arc being correctly reported to
your record. You can get a free postcard
form at any social security office for this
purpose.
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When you apply for social security
benefits

When you apply for social security bene-
fits, you should have with you:

Your own social security card or a record
of your number (if your wiaim is on
another personsrecord, you'll need that
person’ card or arecord of the number).
Proof of your age; a birth certificate or a
baptismal certificate made at or shortly
after birth if you have one.

Your marriage certificate if you re apply-
ing for wife’s or widow s benefits.

Your children’ birth certificates if you re
applying for them.

Your Form W-2 for the previous year; a
copy of your last Federal income tax
return if you're self-employed.

If you're applying for benefits as ade-
pendent parent of a deceased son or
daughter, or as a dependent grandchild,
you 1l need proof that you were being
supported by the worker. Generally, this
proof must be supplied within 2 years
after the worker dies or applies for cash
benefits. An application for the lump-
sum death payment must usually be
made within 2 years after the worker’
death.

Don't delay applying because you
dont have all these proofs. The people in

he social security office will tell you
bout other proofs that can be used when

you apply.



Right of appeal

If you feel that a decision made on your
claim is not correct, you may ask the
Social Security Administration to recon-
sider it. If, after this reconsideration, you
still disagree with the decision, you may
ask for a hearing by an administrative law
judge of the Bureau of Hearings nd Ap-
peals. And, if you're not satisfied with
the hearing decision, you may request a
review by the Appeals Council. If you're
still not satisfied, you may take your case
to the Federal courts.

The Social Security Administration
makes no charge for any of the appeals
before the administration. You may,
however, choose to be “presented by a
person of your own choice, and he or she
may charge you a fee. The amount of
such a fee is limited and must be ap-
proved by tnc Social Security Adminis-
tration

Someone in any social security office
will explain how you may appeal and will
help you get your claim reconsidered or
request a hearing.
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Supplemental security Income

In addition to the benefits mentioned ir
this booklet, there is a Federal program
called supplemental security income
(SSI). It assuresaminimum monthly in-
come to needy people with limited in-
come and resources who are 65 or older
or blind or disabled. Eligibility is based
on income and assets. Payments of up to
$189.40 amonth ($284.10 for acouple),
effective July 1973, can be made.
Although the program is administered by
the Social Secu.i’y Administration, it is
financed from general revenues, not
from social security contributions.

For more information

If you would like more information
about social security monthly benef s,
Medicare, or SSI, contact any social
security office. The people there will be
glad to help you. To find the address of
the nearest office, look in the phone
directory under Social Security Adminis-
tration, or ask at your post office.
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Social security credits— how you earn
them

Almost all employment and self-employ-

ment in the United Slates is covered by
social security (If>ou're not sure your

work is covered, ask at any social security

office. > .

Hut. you need credit for a certain
amount of work under social security
belore you or your family can get social
security paYments.

This leaflet tells you how you earn
social security credits—called "quarters
ot coverage“—und how many credits
you need to get benefits.

If you work as an employee
starting with 1978. you earn one quarter
ot coverage for each S2500f our
covered annual earnings. vy >a total of
4 quarters for each year vou have
covered earnings of S| .<H(i or more No
nmn"iii,in 4 quarh'ts of cmeimtc ian be
iamcd tmam one \eae

The amount "I covered earnings
needed for aquarter of coverage will in
cease automatically each year to keep
Pace with increases in average wage
evels

\ny quarters ol coverage you earned
before 1'H will remain on vour social
security record and will count in deter
mimng \*mr eligibihtv Nt heneliis

ft urn work asa doon \t. em/ilmei ina
I'i \ate Itmiselinlil, vui wages ate covered
Iniil seelintvil vou arc paid S50 or
more in cash in i Tmonth calendai
quarter In one emplovei Sou get one
quarter of coveiagc lor eacli S25n ol stun
covered wages up toamavimum ol 4
quarters lor i vear

in' ¥

/I someone lures vou to do /arm work, in-
cluding domestic work inafarm home,
yfour wages are covered by social security
If

» Vou receive at least SI 50 in kisli pay from

that employer during a year, or

» Sou are employed on 20 nr more days

during a year for cash pay figured on a
time basis (by the hour. day. week. etc.).
regardless ol the amount of pay

Sou will get one quarter of coverage
tor each S250 of your covered earnings,
up toamaximum of 4 quarters for a year.

It vou work fm a member ot vour tumih
your work may not count for social
security Work done by achild under 21
fora parent, by a hushand for his wife, or
by a wife for her husband is not covered
by the social security law However, work
done by i parent for a son or daughter in
connection with the son's or daughter’s
business, is covered Ilousehold wink
lor a son or daughter nun he covered m
certain situations check with any social
sceuntv i llice lor liifthci details

If you work for yourself
Starting with ITS vuii earn one quartet
ol coverage lor eacii SJvii ol vour
covered sell -emplov mem income Sour
income iscovered by social securnv it
Vou have net Prolu 0l S4iilim more ina
vcar Sour sell-emplov ment uu +one als-»
nuv count lot social setunlv even il vour
a uial net earnings are less than S4110
Sou can get more inhumation about Hus
at am social securitv olhee

(Quartets ol coverage vou earned
belore 1ICs remain on \<tui mu il
mai (v record and will count in deter
mining vour eligibihtv lor benefits

Hov many credits you need

The amount of social security credit you
need depends on your aqe. If you have
enough credit to he entitled to benefits,
pay ments also can be made to your de-
pendents This includes unmarried
children who .ire under 18. children who
became disabled before 22 and continue
to be disabled, or children who are 18-22
and full-time students

Credits earned at any time after 1936
can he counted.

Retirement benefits and Medicare—The
table on page 5 shows the number of
quarters of coverage you will need to get
retirement benefits

1l You reached 65 before 1971 and are
noi already getting retirement benefits,
contact an; social security office to lind
nutdhow many quart rsol coverage you
nee

| he table a*ii shows lhe number ol
credits you in ed to get hospital in-
surance unde Medicare il vou ,ire not
entitled iniv' nthlv benefits

Varlv everv'i-e who reached 65
hebire 1968 am, meryone 6sor older
who isentitled to monthly social secuiitv
or railroad rciucmeni heneliis gels
Medieate hospital insurance even il he
or she has never v. nked under social
securitv

i\,il, \o earnings iredits arc needed
1or 1he medical insurance part ol
Medicare 1" gel medical insurance pro
ledum, vou miisi enroll Im it and pas a
monthly premium »



Social security credits— how you earn
them

Almost all employment and self-employ-
ment in the United States is covered by
social security. (If you e not sure your
work is covered, ask at any social security
office.)

But, you need credit for a certain
amount of work under social security
before you or your family can get social
security payments.

This leaflet tells you how you earn
social security ¢ edits— called *“ quarters
of coverage” — and how many credits
you need to get benefits.

If you work as an employee

Starting with 1978, you earn one quarter
of coverage for each S250 of your
covered annual earnings, up to a total of
4 quarters for each year you have
covered ear.iings of SI,000 or more. NO
more gu.u 4 Quarters o fcoverage can be
earnedfor any oneyear.

The amount of covered earnings
needed for a quarter of coverage will in-
crease automatically each year to keep
pace with increases in average wage
levels.

Any quarters of coverage you earned
before 1978 will remain on your social
security record and will count in deter-
mining your eligibility for. benefits. |

| fYOH worh eis a gomestic employee ina
private nouseno d your wages are covered
by social security if you arc paid S50 or
more in cash in a 3-month calendar
quarter by one employer. You get one
quarter of coverage for each $250 of your
covered wages, up to amaximum of 4
quarters for a year.

HEW fubltcaiion Na (SSA) 7* 10072

| fsomeone hiresyou to dofarm work, in-
cluding domestic work in a farm home,
your wages are covered by social security
if:

You rece've at least SI 50 in Cash pay from
that employer during a year; or

You are employed on 20 or more days
during ayear for cash pay figured on a
time basis (by the hour, day, week, etc.),
regardless of the amount of pay.

You will get one quarter of coverage
for each S250 of your covered earnings,
up to amaximum of 4 quarters for a year.

[ Tyou workfor a member o fyourfamily,
your work may not count for social
securi.y. Work done by a child under 21
for a parent, by a husband for his wife, or
by a wife for her husband is not covered
by the social security law. However, work
done by a parent for a son or daughter, in
connection with the son or daughter's
business, is covered. Household work
for a son or daughter Mdybe covered in
certain situations. Check with any social
security office for furtl.er details.

If you work for yourself

Starting with 1978. you earn one quarter
of coverage for each $250 of your
covered self-employment income. Your
income is covered by social security if
you have net profit of S400 or more in a
year. Your self-employment income also
may count for social security even if your
actual net earnings are less than $400.
You can get more information about this
at any social security office.

Quarters of coverage you earned
before 1978 remain on your social
security record and will count in deter-
mining your eligibility for benefits.

How many credits you need

The amount of social security credit you
need depends on your age If you have
enough credit to be entitled to benefits,
payments also can be made to your de-
pendent. This includes unmarried
children who are under 18, children who
became disabled before 22 and continue
to be disabled, or children who are 18-22
and full-time students.

Credits earned at any time after 1936
can be counted. .

Retirement benefits and Medicare—The
table on page 5 shows the number of
quarters of coverage you will need to get
retirement benefits.

If yi u reached 65 before 1971 and are
not already getting retirement benefits,
contact any social security office to find
out how many quarters of coverar s»you
need.

The table also shows the number of
credits you need to get hospital in-
surance under Medicare if you a.e not
entitled to monthly benefits.

Nearly everyone who reached 65
before 1968 and everyone 65 or older
who is entitled to monthly social security
or railroad retirement benefits gets
Medicare hospital insurance, even if he
or she has never worked under social
securil%/.

(NO €. No earnings credits are needed
lor the medical insurance purt of
Medicare. To get medical insurance pro-
tection. you must enroll for it and pay a
monthly premium )



Year Qcovt(rar;ft o Qua(r%e; o
ayé) %5 e§|eree % rﬁe e%?
Insu ance

Meni  Womct:  Men  Women
1971 20 17 12 12

Survivors benefits—In some cases, sur-
vivors benefits can be paid if aworker
has fewer quarters of coverage than
those required for retirement benefits.
One quarter of coverage is required for
each year:

After 1950 and up to the year 0"'death, if
you were born in 1929 or before; or
After the year you reached 21 and up to
the year of death, if you were born in
1930 or later.

Regardless of when you were burn,
monthly payments can be made to your
surviving dependent children if you
worked under social security for 1'/?
years (6 quarters) in the 3 years before
your death.

Your widow or widower also may be
eligible for benefits if she or he is caring
for children under 18 or disabled who arc
entitled to benefits based on your earn-
ings.

Disability benefits—The number of
credits needed depends on your age
when you become disabled. If at the time
you become disabled you are:

Under 24— You need credit for Vh years
of work (6 quarters) out of the 3-year
period ending when your disability
begins.

24 through 30— You need credit for hav-
ing worked under social security for half
the period from the time you reach 21
until you become disabled.

31 or older— You need credit for at lead
5 years of workout of the 10years end-
ing when you become disabled (in other
words. 20 quarters of coverage out of the
pre*ous 40 quarters). You also need to
be fully insured- that is. you need
enough work to be eligible for retirement
benefits as if you had reached retirement
age at the time you become disabled.

A person disabled by blindness does
not have to meet the requirement for re-
cent work under social security. But a
blind person docs need credit for fid year
of work for each year since 1950 or. if
later, the year he or she reached 21, up to
the vear he or she became blind. A
minimum of | [l years of credit is
needed.

For more information

If you have any questions about work
credits or any other social security mat-
ter. get in touch with a social security
office. The people there will be glad to
help you.
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Your 1979 social security
deduction

The social security (FICA) deduc-
tion from your paycheck is higher
this year.

The social security tax rate is
6.13 percent in 1979, compared to
6.05 peicent in 1978. In addition,
the “ wage base"—the maximum
amount of earnings on which social
security taxes are paid —rises from
$17,700 lasi year to $22,900 in

1979,
These increases stem from

legislation enacted in 1977 to insure
the financial stability of the social
security system into the next cen-
tury.

Workers paying into the social
security system are building
lifetime protection for themselves
and their families. In addition to
monthly benefits in retirement,
social security also provides dis-
ability and surv.vors insurant- *tnat
protects you and your dependents
throughout your working years.
Social security deductions also pay
for Medicare hospital insurance for
people 65 and older and for those
who have been getting disability
checks for 2 years or more.
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Higher social security deductions
also pay for “ inflation insurance ”
The law provides for automatic in-
creases in social security henefits to
reflect rises in the cost of living.

Impact of changes

People earning less than $17,700 a
year won't notice as big a change in
their social security deductions as

workers in higher income brackets.

If your earnings are $10,000 a
year, for example, you will pay S8
more into social security in 1979
than you did last year. That's about
15 cents more a week.

Ifyrur earnings are $17,700, you
will pay $ 15 more into social
security this year—an additional 29
cents a week.

On earnings of $22,900 or more,
the social security tax in 1979 will
increase by $333—or $6.40 a week.
This larger increase reflects the
higher taxable wage base in 1979
But those workers in higher income
brackets also can count on higher
benefits when they are eligible for
social security. Their monthly
checks will be higher because bene-
fitamounts are based on the
amount of earnings on which social
security taxes are paid.

Employers also will pay more
into social security in 1979 since
they match, dollar for dollar, the
social security taxes paid by
employees.



In the years ahead
The social security law also pro-
vides for additional increases in the
tax rate and the wage base in future
years in order to keep the social
security system on asound finan-
cial footing.

The table below shows the tax
rate for 1980 through 1990, and the

wage base for 1980 and 1981, Start-

ing with 1982, the earnings hase
will rise automatically according to
increases in average wage levels.

" é‘;yeeerf S ongaqines
Il pay

1980 6.13% 525,900

1981 6.65% 529,700

1982 6.70%
1983 6.70%
1984 6.70%
1985 7.05%
1986 7.15%
1987 7.15%
1988 7.15%
1989 7.15%
1990 7.65%

e o o © o e oI~ I

*Wage base will increase according
to average wage level increases.

For more information

For more information about social
security, call any soci 'l security
office. The number is listed in your
local telephone directory under
*Social Security Administration."

1 S Department of
Health, 1diuull.nl. mu] Welfare
S|km|8ecur|t Administration
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Your stake.in
soclal security
as a public *
employee



Your stake in social security as a public
employee

Over 34 million Americans- nearly one
in seven— get a social security check each
month. And 25.5 million people have
health insurance coverage under
Medicare to help them pay costly hospital
*nd doctor bills. Social security’s retire-
ment, survivors, disability, and health
insurance protection is a benefit
“package” unavailable elsewhere at a
comparable cost.

Today, close to three-fourths of all
Stale and local govern nent employees
have social security co erage. More than
half are covered both by social security
and by an employer retirement system.
Unlike most of the 100 million Ameri-
cans who work and have compulsory
social security coverage during a year,
State and local employees are covered
through voluntary State agreements with
the Federal Government. This means
the State has the unique option of asking
for cancellation of coverage for a group
wishing to do so which has been under
the program at least 5 years. Les: than 1
percent of all State and local employees
had their coverage cancelled, however,
and the overall number of public
employees under social security has
steadily increased.
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If you and your fellow employees are
considering dropping social security in
favor of another pension plan, you
should think about it very carefully. It isa
good idea to get the opinion of an inde-
pendent expert, such as an actuary,
before making a decision. Such an expert
may be available in the State or local
government. Once a group drops out, it
can't get coverage again. Betuie your
group makes adecision, ask yourself
these questions:

Wi ill another plan provide monthly
benefits to my family if | die or become
disabled before retirement?
Yes 1 No [
When comparing social security with
other plans, some people consider only
retirement benefits. But to make a
realistic comparison, you must take into
account that social security is more than
aretirement system. Your contributions
also provide protection for you and your
family if you should become disabled for
ayear or more or if you should die.
About 7.6 million survivors of
deceased workers are getting nearly S1.5
billion a month from social security.
They include children and their widowed
mothers and fathers, many older
widows, widowers, divorced wives, and
dependent parents. In addition, over 2.8
million disabled workers under 65 and
about 2 million dependents of disabled
workers also arc getting monthly checks.
Payments to the family of ayoung
worker who dies or becomes disabled
can. in many cases, amount to more than
$100,000 over a period of years.

Out of each social security contribu-
tion dollar, about 19 cents goes for sur-
vivors benefits, 13 cents for disability
benefits, 52 cents for retirement bene-
fits, and 16 cents for Medicare hospital
insurance. These amounts include the
relatively small cost of administering
each program. Overall, approximately 2
cents of each contribution dollar is used
for administrative expenses of these four
programs.

Wi ill another plan give me health
benefits at 65 or earlier?

Y.s 1 No 1

Medicare helps most people 65 and over
pay costly hospital and doctor bills. Peo-
ple under 65 who have been entitled to
social security disability checks at least 2
consecu ive years also have Medicare
coverage. In addition, if an insured
worker under 65 or amember of the
family has permanent kidney failure,
Medicare will help pay the bill.

A person 65 or over can gel Medicare
hospital insurance without paying a pre-
mium if he or she has either worked long
enough under social security or is eligi-
ble for a social security or railroad retire-
ment check as aworker, dependent, or
survivor. Otherwise, the person must pay
amonthly premium ($63 effective July
1978) to get this protection.

If your group cancels its social security
coverage, many younger workers may
not' %insured for hospital insurance
later on and will have to pay a premium if
they want it. By then, the cost will prob-
ably be much higher than $63 a month
because of rapidly rising medical costs.

W ill another pension plan replace more
of my earnings than social security?
Yes (1 No I

If aw.irried worker has always earned
the ave age amount that counts for social
security, the mor ly family benefit for
the worker and spouse (both 65) would
amount to over 60 percent of the
worker final gross monthly wages. The
replacement rate is even higher for
workers with lower earnings.

W ill another plan protect my benefits
against inflation?

Yes (1 No 1

Soc<al security benefits increase auto-
matically as the cost of living goes up.
Each time the Consumer Price Index
rises 3 percent or more, benefits will in-
crease by the same percentage the
following year. Benefits were increased
automatically in 1978 and in each of the
three preceding years.

Another provision in the law guaran-
tees that as wages rise in the future,
higher earnings will count for social
security. Since the amount of your bene-
fits depends on your covered earnings
over your working lifetime, it isimpor-
tant that this taxable base ($17,700 for
1978) be kept up to date.

If your earnings arc now p**ovc the
base, you will pay more com.ioulions as
the base increases. But you will gel more
protection in the form of higher benefits
later. And you will be assured that your
retirement check will be more closely re-
lated to the amount of your earnings
when you retire, not your earnings now.

With social security taxes rising each
year, isn’t the program becoming too
expensive /or most workers?
Yes (1 No [
It true that most working people will
pay more for social security protection in
coming years. It was necessary to in-
crease contributions because of rising in-
flation, high unemployment, and other
factors. Many employee benefit plans,
however, also have been encounterin™ fi-
nancial problems due to increased costs.
An important point to remember is
that the majority of American workers
who earn less than the taxable wage base
will pay only a little more into social
security than they would have under the
old law. This is because the taxable U
(6.05 percent on wages in 1978, and 6.13
percent in 1979 and 1980) does not rise
as fast as the base. As an example, a per-
son who earns $ 15,000 in both 1979 and
O will pay $919.50 into social security
each year. This is only $12 more than he
or she would have paid under previous
law. An individual who earns $10,000
both years would pay only $8 extra.

Would another plan provide greater
financial stability than social security?
Yes 1 No [

The social security system is not like pri-
vate pension plans, which must fund
benefits in advance because there is no
way of assuring that additional people
will be enrolled in future years. Because
social security coverage is comt ulsory
for most workers, the system is assured
of acontinuing income. Socia.  :urity
actually operates as an income ..ansfer
program, with current income used to
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pay current benefits. Peserves are ac-
cumulated to serve as a buffer in times of
recession, when income to social security
drops because of higher unemployment.
Long range demographic and economic
projections are updated annually so ad-
justments can be made to maintain the
fiscal soundness of the system.

If 1 'm now insured for monthly social
security retirement benefits ant
Medicare, shouldn't | drop my
coverage?

Yes (1 No [

It’s true that a State or local employee
"*ho has worked long enough under
social security can still get retirement
benefits at 62 or older and Medicare at 65
if the group cancels coverage now. But
the retirement check amMOUNtwill be less
than it would have been because the
amount is based on covered earnings
over a work ag lifetime. Most workers
have their Kghest earnings in the last
years of employment.

Take John M., for example, who was
50 in December 1977, when his State
coverage group s termination of social
security became effective. At that time,
John had more than 10 years of coverage
so hel be permanently insured for
retirement and survivors benefits and
Medicare.

John has maximum covered earnings
each year through 1977, but none from
1978 up to 1993, when he’ll retire at 65.
So his social security check will be about
S808 a month (under 1977 estimates). If
he had kept his social security coverage,
he would have gotten about S1, 122 u
month in social security benefits.

Also, he loses disability protection
after 5years without coverage, as do
other members of his coverage group. To
be eligible for disability benefits, people
generally need some [€CENtwork under
social security.

My social security protection continues
if I change Jobs. Would it under a
private plan?

Yes D No [

Under social security, earnings with
different employers and in different
types of covered employment are all ad-
ded to your permanent social security
record. Credit for all covered employ-
ment and self-employment is combined
when you or your family applies for ben-
efits.

Under some private plans, employees
may not be eligible for the full range of
benefits until they have been under the
plan many years. If they quit or change
jobs before retirement, they may lose
some or all if their rights to benefits
under the plan.

Does another plan adequately protect
new employees?

Yes 1 No [

While many older Stale and local govern-
ment employees have worked long
enough under social .security to be eligi-
ble for some social security mmenefits later
on, many younger and new employees
will not have had *his chance They and
their families may be losing valuable
benefit protection for which an alternate
plan may not adequately compensate.
You should consider the consequences
to all present and future members of the
group if coverage is terminated.
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Social security benefits are tax free. Are
pensions from another plan?

Yes (1 No [

There’ no Federal income tax to pay on
social security che ;ks. But private pen-
sion benefits you receive in excess of the
amount you contributed to the pension
fund are counted in determining Federal
income tax liabilities.

Does another plan provide sufficient
benefit protection for women workers
and their dependents?

Yes 1 No [

Under social security, awomar vo/ker
has the srme benefit rights as a man. For
example, her children could get benefits
on her social security record if she dies or
becomes disabled. Her husband may be
able to g't survivors payments if he has
young children in his care. He also may
be eligible for widowers benefits at age 60
(as early as 50 if disabled) or husband s
benefits at 62.

If both the woman and her husba id
work and become insured, both can re-
ceive social security retirement checks
on their own earnings records. A
spouse's benefit also MdY be payable to
one of them but only to the extent that
this benefit exceeds the amount of the
individual’sown retirement check. Tukc
Helen and Bill, for example, both over
65. If Helen receives $400 a month from
social security but BiP* retirement check
isonly $180. then he is eligible for $20 a
month on Helen’s record because his
amount is [eSSthano N e - 0 f hers. If
Helen receives $400 but Bill is not in-
sured, then he could receive the full
$200 spouse ™ benefit on her record.

(NOTEZ If a spouse receives asoc: '
security check as a dependent or sur-
vivor dndalso gets a pension based on
his or her work in public employment NOt
covered by social security, the social
security check may be reduced by the
amount of the pension. Since the offset
does noi apply if the public employment
IScovered by social security, this :s
another good reason for obtaining or re-
taining coverage.)

For more information

If you answered “no ””to most of the
above questions or if you weren’t sure,
you should seriously consider keeping
your social security coverage. Each dollar
you contribute buys valuable protection
for you and your family.

If you have questions about your
social security COVEldQe, contact your
State social security administrator. If you
want more information about social
security benefits X Medicare, get in
touch with the nearest social security
office. The people there wll be glad to
help you.
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Thinking aSout retiring?

if you have started thinking about retir-
ing, chances are some of your questions
have to do with social security.

This leaflet answers many of the ques-
tions we have received about retirement
-tnd social security. We hope it helps
make your retirement planning a little
easier.

Before you can get retirement checks,
you must have credit for a certain
amount of work covered by social
security. The exact amount depends on
your age. You earn credit in ft year units
called quarters of coverage. The quarters
ne* d not be consecutive. The following
table shows in years how much credit is
needed for retirement benefits.

Work credit for retirement benefits
If you reach 62 in Years you need

1975 6
1976 6%
1977 6ft
1978 6%
1979 7
1981 Tft
1983 8
1987 9
1991 or later 10

Checks for your family

When you retire, checks can be paid to
certain members of your family. Monthly
checks can go to your unmarried

children under 18, or 22 if full-time stu-
dents; or 18 or over who were severely
disabled before 22 and who continue to
be disabled; your wife or husband 62 or
over; and your wife under 62 if she's car-
ing (or your child under 18 (or disabled)
who's getting checks on your record.

HEW Publication No (SSA) 78-10055

When should ( retire?

It’s difficult to give a single answer to this
question because eac™person’s situation
is different. Social st*urity retirement
benefits can be paid as early as age 62.
But, if your benefits start before 65, the
amount of your checks will be reduced to
take account of the longer period you will
be getting them.

The amount of the reduction depends
on the number of months you receive
benefits before you become 65. The
reduction amounts to 20 percent at 62;
13 1/3 percent at 63; and 6 2/3 percent at
64.

There may >e other factors involved in
your decision about retring. A company
pension for instance, would influence
your decision. So would your ability to
continue working and your own financial
situation, among others. The important
thing is that it is your choice.

We can’tanswer this question for you;
it’s up to you.

Thtre is one thing we can say for sure.
If you haven’tapplied before, be sure to
apply 2 or 3 months before you reach 65
so that you will have full Medicare pro-
tection the month you reach 65. If you
wait until the month you are 65 or later,
your Medicare medical insurance
coverage will be delayed at least one
month.

This is important because many com-
mercial and non-profit heal ” insurance
plans adjust their coverage' ten a per-
son reaches 65 to take account of
Medicare coverage. You may want to get
in touch with your insurance agent or the
office where you pay health insurance
premiums to discuss your health in-
surance needs in relation to Medicare
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protection. This is particularly important
if you have dependents who are covered
under your present policy. Be sure,
however, not to cancel any health in-
surance you now have for your own prc -
tection until the month vour Medicare
coverage begins.

Once you decide when you will retire,
remember to apply for your social
security retirement checks 2 or 3 months
before you plan to stop working. This
way, your benefits will be ready to start
when your income from work stops.

There is another factor to consider. If
you work past 65, your monthly benefit
will be increased by 1percent for each
vear (1/12 percent for each month) that
you don*tget a benefit because of your
work. For people who reach 65 in 1982 or
later, the credit will be 3 percent for each
year (ftpercent for each month).

How can | apply?
There are two ways to apply and rhe way
you choose is strictly up to you. You can
apply in person or you can do it over the
telephone. Many people find it more con-
venient to use the phone so they dont
have to travel to the office.

Once you *ve been interviewed by
phone, the rest can be done by mail.

What documents do | need?
First, you need your social security card,
or a record of the number.

Next, you need proof of your date of
birth. We prefer that you submit an
official record of your birth or baptism
recorded early in life. If this is not possi-
ble, submit the best evidence you have
available. The best is often the oldest. If
you Te not sure what is best, just call any
social security office. The people there
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can tell you what kind of documents are
acceptable.

Other records that might be acceptable
include school, church. State or Federal
census, insurance policies, marriage,
passports, employment, military service,
children’s birth certificates, union, im -
migration, and naturalization. This is not
an exclusive list and there are other
records which may prove acceptable.

We would like you to bring in your
latest W-2 (Wage and Tax Statement)
form, or, if you Te self-employed, a copy
of your latest self-employment tax
return since the most recent reports may
not yet be in our records. We need these
so that you'll gel the highest possible
benefit as early as possible.

If your husband or wife is also going to
apply for benefits, he or she will need
pretty much the same documents. It
would also be agood idea to have your
marriage certificate available, although
this is not always needed. If either of you
were married before, we will need infor-
mation about the duration of the pre-
vious marriages.

If you have eligible unmarried
children, you should bring their birth
certificates along, together with a record
of the social security numbers if avail-
able.

Ir some situations, other documents
may be needed, but those listed here will
be enough in most cases.



How much will 1get?

We really cannot answer this question
until we check your social security
record, which shows all of your earnings
covered by social security.

When you apply, we will figure your
exact benefit rate. Your rate will depend
on the amount of earnings reported for
you. The higher your earnings over the
years, the closer your benefit rate will be
to the larger figure mentioned below.

But right now, benefits payable to a
retired worker who reaches 65 this year
range from $121.80 to $489.70 a month.
The range for a worker who reaches 62
this year is from $97.50 to $377.70 a
month.

If you have eligible dependents, and
you are 65, the range for a family is from
$182.80 to $856.60 a month. If youre 62
this year, the range is from $158.50 to
$731.70a month.

Once you are on the social security
benefit rolls, your checks will increase
automatically to keep pace with increases
in the cost of living. Each year, living
costs are compared to those of the pre-
vious year. If the cost of living has in-
creased by 3 percent or more from one
vMr to the next, benefit rates will be in-
creased by the same percentage the
followi«s July.

When will my checks start?

If you apply 2 or 3 months before your
retirement month, your “ecks should
start the month you retire. If you apply
closer to that month or after, your checks
will start 6 to 8 weeks after you apply and
we have all the required supporting evi-
dence.

What if | return to work?

Anyone can work after they become
eligible for social security checks. But,
the real question being asked is: How
much can | earn and still get checks? The
answer to this question depends on your

age.
| fyou are 65 or older—if you are 65 or
older in 1978, you can earn $4,000 this
year and receive all benefits due you for
the year. This annual exempt amount
will increase to $4,500 for 1979; $5,000
for 1980; $5,500 for 1981; and $6,000 for
1982. After tha\ it will increase auto-
matically to keep pace with increases in
average covered wages.

| fyou are under 65—f you are under
65 in 1978, you can earn $3,240 this year
and receive all benefits due you for the
year. This annual exempt amount will in-
crease automatically in future years to
keep pace with increases in annual
covered wages.

If your earnings exceed the annual ex-
empt amount, $1 in benefits will be with-
held for each $2 of earnings above the
exempt amount.

There is a special rule that applies to
people only in the year they retire. Under
this rule, even though earnings exceed
the annual exempt amount, a benefit can
be paid for any month the person's
wages do not exceed the monthly limit
and the person does not perform sub-
stantial services in self-employment. The
1978 monthly limit is $334 for people 65
or over and $270 for people under 65.
(For information about substantial serv-
ices, ask for acopy of the leaflet Ifyou
work a?teryou [E€UIE ut any social security
office.)

What must | report after my checks
start?

You must report any event that might
have an effect on your benefit checks.
When your rNm is approved, you’ll re-
ceive a “cert..Icate of award” and a copy
of the booklet YOUr nghts and respon-
sibilities—retirement and survivors benefits.

This booklet lists the events you
should report to social security. It tells
you how to report them and also con-
tains information you should know
about your social security checks.

It would be agood idea to look the
booklet over when you get it so you have
a clear idea of what your responsibilities
are. Keep it where : ou can find it easily
and refer to it if you have a question
about what to do. If you dontfind the
answer, call your social security office
right away. The people there will be glad
to answer your questions.

A id, if you ever have a question
about social security, you can get the
answer at your social security office. The
people there will be glad to help you.
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Thinking about retiring?

[l you have started thinking about retir-
ing, chances are some of your questions
have to do with social security.

This leaflet answers many of the ques-
tions we have received about retirement
and social security. We hope it helps
make your retirement planning alittle
easier.

Before you can get retirement checks,
you must have credit for a certain
amount of work covered by social
security. The exact amount depends on
your age. You earn credit in ‘/Aear units
called quarters of coverage. The quarters
need not be consecutive. The following
table shows in years how much credit is
needed for retirement benefits.

Work credit for retirement benefits
If you reach 62 in Years you need

1975 b
1976 6'/«
1977 6'/i
1978 6J4
1979 1
1981 T'l]
1983 8
1987 9
1991 or later 10

Checks for your family

When you retire, checks can be paid to
certain members of your family. Monthly
checks can go to your unmarried

children u.ider 18, or 22 if full-time stu-
dents; or 18 or over who were severely
disabled before 22 and who continue to
be disabled; youi wife or husband 62 or
over; and your wife under 62 if she’ car-
ing for your child under 18 (or disabled)
who's getting checks on your record.

HEW Publication No. (SSAt 71-100)5
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When should 1retire?
It’s difficult to give asingle answer to this
question because each person’s situation
is different. Social security retirement
benefits can be paid as early as age 62.
But, if your benefits start before 65, the
amount of your checks will be reduced to
take account of the longer period you will
be getting them.

The amount of the reduction depends
on the number of months you receive
benefits before you become 65. The
reduction amounts to 20 percent at 62;
131/3 percent at 63; and 6 2/3 percent at
64.

There may be other factors involved in
your decision about retiring. A company
pension for instance, would influence
your decision. So would your ability to
continue working and your own financial
situation, among others. The important
thing is that it is your choice.

We cantanswer this question for you.
its up toyou.

There is one thing wc can say for sure.
If you haventapplied before, be sure to
apply 2 or 3 months before you reach 65
so that you will have full Medicare pro-
tection the month you reach 65. If you
wait until the month you are 65 or later,
your Medicare medical insurance
coverage will be delayed at least one
month.

This isimportant because many com-
mercial and non-profit health insurance
plans adjust their coverage when a per-
son reaches 65 to take account of
Medicare coverage. You may want to get
in touch with your insurance agent or the
office where you pay health insurance
premiums to discuss your health in-
surance needs in relation to Medicare

3

protection | his is particularly important
if you have dependents who are covered
under your present policy. Be sure,
however, not to cancel any health in-
surance you now have for your own pro-
tection until the month your Medicare
coverage begins.

Once you decide when you will ret e,
remembei to apply for your social
security retirement checks 2 or 3 months
before you plan to stop working. This
way, your benefits will be ready to start
when your income from work stops.

There is another factor to consider. If
you work past 65, your monthly benefit
will be iicreased by ! percent for each
year (1/12 percent for each month) that
you don *t get a benefit because of your
work. For people who reach 65 in 1982 or
later, the credit will be 3 percent for each
year (Vi pe.cent fcr each month).

How can | apply?
There arc two ways to apply and the way
you choose is strictly up to you. You can
apply in person or you can do it over the
telephone. Many people find it more con-
venient to use the phone so they dont
have to travel to the office.

Once you*ve been interviewed by
phone, the rest can be done by mail.

What documents do | need?
First, you need your social security card,
or arecord of the number.

Next, you need proofof your date of
birth. We prefer that you submit an
official record of your birth or baptism
recorded early in life. If this is not possi-
ble, submit the best evidence you have
available The best is often the oldest. If
you e not sure what is best, just call any
social security office. The people there
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can tell you what kind ol cocuments are
acceptable.

Other records that might be acceptable
include school, church. State or Federal
census, insurance policies marriage,
passports, employment, military service,
children’s birth certificates, union, im -
migration, and naturalization. This is not
an exclusive list and there are other
records which may prove acceptal 'e.

We would like you to bring in your
latest W-2 (Wage and Tax Statement)
form, or, if you e self-employed, a copy
of your latest self-employment tax
return since the most recent reports may
not yet be in our records. W j need these
so that you'll get the highest possible
benefit as early as possible.

If your husband or wife is also going to
apply for benefits, he or she will need
pretty much the same documents. It
would also b? a good idea to have your
marriage certificate available, although
this is not always needed. If either of you
wire married before, we will need infor-
mation about the duration of the pre-
vious marriages.

If you have eligible unma »icd
children, you should bring their birth
certificates along, together with a record
of the social security numbers if avail-
able.

In some situations, other documents
may be needed, but those listed here will
be enough in most cases.



Hon much will | get?

We really cannot answer this question
until we check your scdal security
record, which shows all of your earnings
covered by social security.

When you apply, we will figure your
exact benefit rate. Your rate will depend
on the amount of earnings reported for
you. The higher your earnings over the
years, the closer your berefit rate will be
to the larger figure mentioned below.

But right now, benefits payable to a
retired worker who reaches 65 tnis year
range from $121.80 to $489.70 a month.
The range for a worker who reaches 62
this year is from $97.50 to $377.70 a
month.

If you have eligible dependents, and
you are 65, the range for a family is from
$182.80 to $856.60 amonth. If youre 62
this year, the range is from $158.50 to
$731.70 a month.

Once you are on the social security
benefit rolls, your checks will increase
automatically to keep pace with increases
in the cost of living Each year, living
costs are compared to those of the pre-
vious year. If the cost of living hasin-
creased by 3 percent or more from one
year to the next, benefit rates will be in-
creased by the same percentage the
following July.

A'hen will my checks start?

1f you apply 2 or 3 months before your
retirement month, your checks should
start the month you retire. If you apply
closer to that month or after, your checks
will start 6 to 8 weeks after you apply and
we have all the required su 'porting evi-
dence.

What if | return to work?

Anyone can work after they become
eligible for social security checks. But,
the real question being asked is: How
much can | earn and still get checks? The
answer to this question depends on your

age,
|)you are 65 or older—if you are 6j or
older in 1978, you can earn $4,900 this
year and receive all benefits due you for
the year. This annual exempt antoun*
will increase to $4,500 for 1979; $5,000
for 1980; $5,500 for 1981; and $6,000 for
1982. After that, it will increase auto-
matically to keep pace with increases in
average covereg wages.

Ifyou are under 65— you are under
65 in 1978, you can earn $3,240 this year
and receive all benefits due you for the
year. Tnis annual exempt amount will in-
crease automatically in future years to
keep pace with increases in annual
covered wages.

If your earnings exceed the annual ex-
empt amount, $1 in benefits will be with-
held for each $2 of earnings above the
exempt amount.

There is a special rule that applies to
people only in the year they retire. Under
this rule, even though earnings exceed
the annual exempt amount, a benefit can
be paid for any month the person's
wages do not exceed the monthly limit
and the person does not perform sub-
stantial services in self-employment. The
1978 monthly limit is $334 for people 65
or over and $270 for people under 65.
(For information about substantial serv-
ices, ask for acopy of the leaflet Ifyou
work qfleryou retiie at any social security
office.)

What must 1report after my checks
start?

You must report any event that might
have an effect on your benefit checks.
When your claim is approved, you1l ra-
ceive a “certificate of award” and a copy
of the booklet YOUr nghts and respon-
sibilities—retirement and survivors benefits.

This booklet lists the eventsy u
should repoil to social security. It tells
you how to report them iu.d also con-
tains information you should know
about your social security checks.

It would be agood idea to look the
booklet over when you get it so you have
a dear idea of what your responsibilities
are. Keep it where you can find it easily
and refer to it if you have a question
about what to do. If you don*tfind the
answer, a |l your sorial security office
right away. The people there will be glad
to answei yout questions.

And, if you ever have a question
about social security, you can get the
answer at your social security office. The
people there will be glad to help you.
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Higher social scarify pay ients

Social security monthly benefits will in-
crease 6.5 percent starting with the check
due in early July. This is the fourth
automatic cost-of-living increase. The
tabic below giv«s examples of some of the
higher payments.

The average monthly check for a retired
worker without dependents will rise from
S239 to $254 a month and for a couple
from $407 to $433. For a disabled worker,
the average check increases from $268 to
$285. People who get benefits will receive

the increa x* automatically. They dont
have to take anv action themselves.

Examples of monthly social security payments (effective June 1978)
Average yearly earnings after 1950 covered by social security

$923
Benefits can he paid to a: or less
» Retired worker at 65 12186
» Worker under 65 and I21.RO
disabled
» Retired worker at 62 97.50
»Wife O husband at 65 60.90
» Wife or husband at 62 45.70
» Wife under 65 will, one 61.00
child in her care
»Widow or widower at 65 121.80
if worker never re-
ceived reduced benefits
» Widow or widower at 60 87.10
if sole survivor
»Widow or widower at 61.00
50 and disabled if sole
B Urvivor
» Widow or widower with 18280
one child in cate
Maximum family payment 182.70

Mummim r.irninpv covered by sueml vrvuiity we
lower ir. p.vi yeuiv- uml mini be included in
figuring your average c.imingc | Hic average
deicrminrc your payment amount. tleeuuvc oi ihiv.
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$3,000
251.80
251.80

201.50
12590

94.50
13320

251.80

180.10

126.00

377.80

384.90
re

$4,000 $5000 $6,000 $3000 $10,000*
29620 34350 38820 4,260 53470
29620 34350 P20 48260 53470
23700 27480 310.6T 38610  427.80
14810 17180 19410 24130  267.40
11110 12890 14560 18100  200.60
21000 29040 32400 36200 40100
2%.20 34350 38820 48260  534.70
21180 24570 27760 34510 38240
14820 17190 19410 24140 26750
44440 51540 58240 72400 80220
50620 633.80 71210 84450 93570

nmountc chown in Ihe Livt column generally
won't be payable until future years. Ihe minimum
retiiement Benefit generully payuble lo u worker who
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Higher SSI payments

Supplemental security :ncome payments
(SS1) will increase by 6.5 percent beginning
with the check due in July. This is the
fourth automatic cost-of-living increase.

The new SSI payment amounts will be
$189.40 for an individual and S284.10 for
a couple.

Many States make payments to supple-
ment these Federal SSI amounts. The
people at your social security office can
tell you if your State makes these additional
payments.
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Your social security rights and

This booklet tell;, about your social
security checks. It explains how you— or
someone for you— should notify the Soeia
Security Administration when certain
things happen that may affect your social
security checks.

This booklet is only for people receiving
social security benefits because they are
disabled:

Disabled workers, who receive benefits
based on their ow n earninRS.

Disabled widows lincluding surviving
divc.'ced wives) and disabled widowers.
who receive benefits on the earnings of
their deceased husband or wife.

Adults who became disabled in childhood
Ibefore reaching 22). who receive benefits
based on the earnings of their father or
mother.

The follow ing list shows when you. or
someone acting for you, should notify us.
Take a few mi.uites to read over the list.
Then, if one or more of the items may
affect you. turn to the page indicated for
more detailed information. Keep this
booklet in a handy place and refer to it
if  uric to time so that you don’t
overlook anything.

L
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You change vour mailing address

(Page 11).

Your condition significantly improves
(Page 12).

You go to work (Pape 12).

You go >utside the | uitcd States for 30
days or more (or into certain countries)
(Page 13).

You apply for or there is a change in the
amount of your workers' compensation
benefits (disabled workers only) (Page
14)

You marry (except disabled men workers)
(Page 14).

A child in your care is adopted

(Page 15).

Someone snould report for you if:

You have become unable to manage your
own funds (Page If>)
You die (Page 16).

If you want more information than this
booklet gives on a particular point or need
help in making a report, the people at
any soi.al security office will be glad to
help vou.



Supplcnicnliil security income

Some people with limited income and
resources qualify for both social security
disability benefits and supplemental security
income (SSI) payments. If you arc one of
them you should also read the booklet.
What you have to know about SSI
(formerly Important information about
your supplemental security income pay-
ments!. If sou don't have a copy of the
booklet, ask any social security office to
gisc you one.

li you arc not now receiving SSI pay-
ments and think you mas be eligible (or
would like more information), contact
ans social security office. | he people there
will be glad to tell you more about the
program.

Your social security checks

Social security benefits are paid by | *.S.
Government checks. Your Certificate of
Award explains when your checks will
begin and in what amount. Because the law
requires a 5-month waiting period, pay-
ments to a disabled worker and family or
to a disabled widow or widower generally
cannot begin until the 6th full month

of disability.

If you became disabled more than 6
months before sou applied, hack benefits
may be payable, but not before the 6t<. full
month of disability. Back payments may
be made for up to 12 months before you
applied.

The firs, .heck you get may include
payment for more than one month. From
then on. checks for a particular month arc
issued calls n the following month. For
example, a check dated May 3 would
normally be your benefit for the month of
April, a check dated June 3 would be your

benefit for the month of May; etc.
4



Your checks should arrive in the mail
about tne same day each month. Sometimes
although not often, something mav happen
in the mail delivery or elsewhere to cause
a delay, If your che <is» i delivered on the
usual day. look for it to am e by the 6th
of the month. If it still hasn't come by the
6th. get in touch with any social security
oflice. The people there will help you find
out whai happened and sec that you get
anv check due you as soon as possible.

Cashing checks
It's a good idea to wait until you arc at the
ban!; or with the person who will cash your
check before endorsing it. If you endorse a
check and then lose it. the person who finds
it could cash it.

Direct deposit of checks
You can have your checks deposited in a
checking or savings account iri a bank,
savings bank, savings and loan associa-
tion or similar institution, or Federal or
State chartered credit union. If you don't
have an account now. you can open one
wuh a financial organization.

Direct deport of checks has several
advantages. For example:
You don’t have to stand in line to cash or
deposit your check.
If you are away from home, your money
is available in your account instead of
sitting in your mailbox.
You don't have any problem cashing
your check because it goes directly into
your account.
You don't have to worry about U sing
your check or having it stolen.



If you want to arrange for direct deposit
of your checks, contact the financial
>rgani/ation of your choice and ask for a
direct deposit form SF-1199. Completion
of the form only authorizes deposits into
you account It does not authorize
withdrawals front your account.

If you want more information about
direct deposit, get in touch with your
financial organization or contact any social
security ollicc.

llie am >unt of your check

In future years, the amount of your ch ck
will increase automatically to keep pace
with changes in the cost of living. When-
ever the consumer price index goes up 3
percent or more Irom one year to the next,
.he increase will be included m the check
ihe follow in  July unless a general benefit
increase is enacted or becomes effective
during the prior year. This is t.. make sure
that the value of your social security check
keeps up todale with living costs.

K.'lurning benefit checks not clue

If you get a check which you know isn't
due you. return it to the U.S. Treasury
Department. Division of Disbursement, at
the address shown on the envelope in which
the check was delivered. Hnclose a note
telling why you're sending the check back



If you lose your check

If your check is lost or stolen, get in touch
with your social security office immediately
and explain what happened. Your check
can he replaced if it is destroyed, stolen,

or lost, it takes time to do this, though,

so it isin your interest to be careful with
your checks.

Vocational rehabilitation referral

When you applied for social security
disability benefits, your name and informa-
tion from your lile were sent, as required hy
law. to the State vocational rehabilitation
agency. People from that agency may

get in touch with you about services they
can provide to help you regain your ability
to work.

When sou arc no longer disabled

Disabled workers and adults disabled in
childhood- You were found disabled and
eligible for social security benefits because
you have a condition that prevents you
from doing substantial gainful work.

Your eligibility ends if your condition
improves so that you are capable of doing
substantial gainful work. Your eligibility
also ends if you return to substantial gainful
work If you return to work in spite of a
severe impairment, your eligibility may
continue until you have completed a trial
work period as described on page 17 .

Did sou receive benefits as an adult
disabled in childhood and then recover
from your disability before age 22? If you
arc still under 22. unmarried, and arc
attending school full lime, you may be
eligible for students” benefits The people at
your social security office will be glad to
tell. ou what evidence is needed to establish

sour full-time school attendance.
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Disabled widows ana widowers— You
were found disabled because you have an
impairment severe enough to meet the
medical requirements of the law for this
type of benefit.

Your eligibility ends if your impairment
improves so that it no longer is severe
enough to meet the medical requi* ments
or you are performing substantial gainful
work.

If you again become disabled

If your benefits as a disabled worker were
ended and you become disabled again
before you are 65. you should notify your
social security office as soon as the new
disability begins. Under some circum -
stances you can receive disability benefits
beginning with the first full month you are
disabled. This is possible if:

The new disability has lasted or can be
expected to last a continuous period of at
least 12 months or to result in death;

The new disability begins within 5 years
after the month in which the previous
period of disability or entitlement to
disability benefits ended; and

You still meet work and other eligibility
requirements for disability benefits.

If you become re-entitled on this basis,
however, you are not entitled to a trial
work period of the kind described on page
17



// you receive benefits as a disabled
widow or widower or as an adult disabled
before age 22 and the benefits stop because
you are no longer disabled, it may be
possible to have them reinstated provided
you again become disabled within 7 years
after your previous entitlement to benefits
ended and you still meet the other
eligibility requirements. For information
about whether your disability benefits can
be reinstated, get in touch with your social
security office.

When you get older

If you ate receiving checks as a disabled
worker, your disability benefits will auto-
matically be changed to retirement benefits
v nyou reach 65. We will send you other
instructions then to take the place of the
instructions in this booklet.

If you arc getting checks as a disabled
widow or widower, you will pet new
instructions when you reach 65 because
your rights and responsibilities will he
somewhat different than they are now

Your Medicare protection

You w j have protection under Medicare
after you have been entitled to disability
benefits for 2 consecutive years. Shortly
before your protection starts, we will send
you information about Medicare and
explain how you can have the full protec-
tion it provides.

If a social security representative visits you
We may. from time to time, get in touch
with you to give or get inforn ation.
Usually we do this by mail. Sometimes for
your convenience our representative may
call at your home



v v v v

Anyone li social security will he plad
to show you identification before discussing
your soc al security. A social security
employ* e will never ask you for money to
have something done bcca”sc helping you
with your social security business is our job
Il you ever have ans doubts about someone
who says he or she is from social security,
call the S0Cial security office and ask if they
sent someone to see you.

How to report

You can make your reports by mail,
telephone, or in person, whichever you
prefer. It's usually easier to telephone your
report. If you mail your report, the pro-
addressed "Reporting Card™ given you can
bo used. Replacement cards will be sent

to you or you may obtain them from any
social security office.

On any report you make, be especially
careful to include all these necessary
details*

Na.'-e of person or persons about whom
report is made.

Witnt is being reported.

Date it happened.

Your signature and address

The correct claim number under which the
social security benefits are pasable. It isa
nine-digit number MNKI 00-0000) followed
b\ a letter Il V ('. 11C. or \\ It is shown
Ql1 all letters sent to \ou about the benefits
you are receiving.

If you want help in making a report or
if \ou have a question, get in touch with
any social security office.

10



What to report

The remainder of this booklet gives
detailed information about when and what
you're to report to us. Itsimportant to
report promptly to protect your own
interests.

If sou fail to report something or if you
make a false statement about it. you can
he penalized bs a tine or imprisonment.
You may also lose some of your checks if
>ou don’t report to us when a report is due.

Change of muiiiig address
Even if sour payments are being sent
direct' to sour financial organization for
deposit, let us know righ . assay ol ans
change in sour mailing address. If you
receive sour cheeks directly, telling us
about sour ness address will reduce the
chance that it might be delayed If sou base
elected payment b\ direct deposit, telling us
about sour new address will assure that
sou get .ins correspondence we send sou
You may call or write social secunts. but
if sou write, please be sure to type 0. print
sour complete new address carefully,
including sour /IF code number Also, tell
us saur social security e'..im number, your
old address, ..id the name of all those in
sour family who should get checks or other
information at the new address Well
change the records as soon us (tossiblc

You also should tell the post otlice ol
sour change ol address and ask them to
forward sour mail | hat was. if we liascnt
been able to make the address change
before your next check is mailed, it will bo
forwarded to sou bs the post office



2 Your condition improves
You should notify us if your condition
improves. You may then he asked to discuss
your condition with a representative of
your social security office. In addition,
there may be times when we will want to
discuss your condition with you. even
though you made no report. If a new
medical report on your condition is needed,
you may bo asked t( have a physician
examine you.

If your condition has improved medically
to the extent that you arc no longer disabled
within the meaning of the law. benefits
will still be paid to you for a period of 3
months. Thus, if your disability ended in
July, you would be paid for July, August.
and September. Your last check would be
the one for September.

Improvement in .our condi*."n docs not
necessarily mean a benefit will end. unless
it is established that the medical improve-
ment is sufficient to permit your return to
substantial work.

3 You go to work
You should notify us if you take a jon or
become sel -employed while ycu are still
disab'cd, no mailer how little you earn.
Generally, people who return to work
before there has been medical improvement
in their conditions get a trial work period
During this period they may work and still
get disability checks. (A special provision
applies to people 55and over who arc
disabled by blindness. They should ask at
the social security ufiicc about this
provision.)



Disabled widows and widowers do i.ol
getai. ial work period. Also, workers
whose disability benefits ended because
they recovered or returned to work, but
who again become disabled ind entitled to
social security benefits within 5 years, may
not get a trial work period.

Even if you are not eligible for a t. <a
work period, you will be paid bench's for
an adjustment period ol 3 months .mould
you recover or return to substantial gainful
work. (See "W hat is substantial gainful
work?” on page 18.) "Trial work period”
isexplained on page 17.

If sou go outside the | oiled Stales

Notify u\ if you (or someone for whom you
get checks) decide to go to any of the
following countries: Albania. People's
Republic of ( Inna. Cuba. | ast Germany
and East Berlin. North Korea. Vietnam,
and Khmer Republic (Cambodia).

Also notify us if you (or someone for
whom you receive social security benefits)
decide to go to any other country outside
the Tinted States for a stay of 30 or more
consecutive days.

In your notice goe the name of the
country to which you or the other person is
going and the date sou expect to leave
the U.S.

Special provisions apply to the payment
of social security benefits to people who
are outside the U.S. When you report
you're going outside the U.S., you'll get
special reporting instructions Voul also
be told how to arrange for getting your
check. while you are abroad.



TFVvi N w mrm *
If you’re thinking jhout going abroad,

ask at any social sccui t\ nffic for a sop*
of the booklet. Your social security check
while you te outside the United State . ~ins
booklet explains how your checks are
affected when you lease the country.

You apply for or there is a change in the
amount of your workers’compensation
benefits

If a disabled worker receives workers”
compensation benefits, the amount of
social security benefits payable to the
worker and family may be reduced.

If you area disabled worker, you should
notify us if. before age 62 you:

Applv for workers’compensation benefits;
Receive a lump-sum workers’compensa-
tion settlement;

Begin to receive workers' compensation
benefits: or

Have r change in the amount of your
workers’compensation benefits or such
payments slop.

Marriage

If an adult disabled in childhood marries,
or if a person receivmg benefits as the
disabled widow disabled sun n itig divorced
wife, or disabled eidower of the worker
remarries, we should N notified. | If a
woman who gets checks is a retired or
disabled worker marries, she should let us
know so we can ShOW her icw name on
her checks.)

In some cases, social security checks stop
after marriage. In others, the amount mav
be changed because of marriage This
depends on what kind of benefits you get
and sometimes on whether the person sou
marry gets checks.

14



If your checks as a widow, widow er, or
divorced wife stop because vou remarry,
thcv may be started again if your rcmar-
riaee ends. For help in pelting them started.
po to any social security nfTicc.

If an adult child's checks are stopped
because of marriage. they cannot be started
again unless the marriage is void.

The foilow ine chart shows how marriage
will affect your type of benefit:

Type of henefit sou
ng& rece?ve

Dibbled worker (benefits

:ire based on his or her
own earnings)

Disabled widow, or
widower under age 60

Disabled widow, or
widower age 60 or over

Do ihled surviving
divorced wife

Adult disabled m
chilohcHoJ

7 Adoption

et Wl

Continue unchanged

Fnd unless your husband
or wife is getting social
security benefits as a
widower, parent, adult
disabled in childhood ir
as a child under certain
limited conditions

Continue (though in
some ..nc» in a reduced
amount)

I nd unless your husband
is getting social security
| ,*nefis as a widower,
parcnl. adult disabled in
childhootl, nr as n child
under certain limited
conditions

' nd unless sou marry a
soi ml cecurity bencticiary
0tli i than a thild under
cerium limited conditions

If you get checks for a child, notify us if lie
or she is ndoptcd so our record will show
Ihe child's new name la your report, show
ihe dale of the adoption decree and the
adopting parent's name



r rson not able to manage own funds

Not everyone who gets social security
checks can manage his or her own funds. A
parent, or some other person, usually gets
checks for a child.

Sometimes an older person becomes
unable to manage his or her own funds.
When this happens, the person who takes
care of the older person should let us know. |
Then -.c can arrange to send the checks
to a relative or other person who can
handle the funds. We call this person a
"representative payee.”

Duties of a representative payee— A
representative payee accepts the respon-
sibility for receiving and using social
security benefits for another person. If
vou’rc a representative payee, it’s your job
to:

See that the checks are used in the
person’ best interest and. when wc ask.
tell us how they were used. Youl get a
special booklet that tells what you should
do. Its called Your duties as a representa-
tive payee.

Notifv us whenever something on the list
on page.* happens.

Notifv us if the person leaves your care or
custody, has a change of address, or if you
no longer wish to be the payee

Death

When a beneficiary dies, the cheek for the
month tn which death occurs shoit.J I«
returned to the sender For example, if

the person dies in July, even on the last

day. the check dated August 3 should be
returned. However, if the check is issued
jointly to a husband and wife, the survivor
should get m touch with any social security |
office about cashing the check.

I



If the person who died worked under
social security, benefits may he paid to his
or her survivors. If his wife (or her
hushand) and children were getting checks
before he or she died, they probably won't
Im e toapply again. Their checks will
continue. If they Aeren't getting checks,
someone should contact the nearest social
security office to find out what benefits may
be payable.

Trial work period

If you are eligible for a trial work period
(see page 12). you may test your ability to
resume substantial work for as many as 9
months should you try to return to work
while \i % arc still disabled. You will
continue to receive your disability checks
during this period no matter how high your
earnings arc. Remember, however, that
you must notify us whenever you begin
working.

The trial work period ends after you
have done some work in 9 diffeicnt months
or when you recover from your disability,
whichever is earlier.

Since the trial work provision is intended
to give a disabled person the opportunity
to test his or her ability to work and hold a
job. minor work activity in the trial work
period may be disregarded. As a general
rule, when you arc working in a trial work
period, only months in which you are
employed and cam more than S50 will
count as a month of trial work. If you arc
self-employed, only months in which your
net earnings arc more than $50 or you
devote more than i5 hours to the business
will count as months of trial work. The 9
different work months may be consecutive,
or thev may be separated by months or
even years in which vou do not work at all.
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At the end of the trial work period, you
case is reviewed to see whether you are
able to engage in substantial gainful work
If you are. your benefits will continue for
it additional months before being stopped.

When sou report that you have returnci
to work,your benefits may be discontinues
if the evidence shows you have recovered
or \ou mav be asked to submit evidence
that you are still disabled. 11 you recover
from your disabling condition during a Q-
mnnrh tried work period, the trial work
period ends with the month of recovery:
this ma\ he as earls as the first month of
sour return to work Benefits stop after a t
month adjustment period the month of
recovery and 2additional months.

On the other hand, tf you do not recover
during the trial work period, we will review
sour trial work. Il we find that you arc
«till unable to do substantial gainful work,
sour disability benefits will continue.

What is substantial gainful work?
If sou return @ work while still disabled, a
decision about continuing or ending your
benefits depends a* whether your work
shows that you arc able to engage in sub-
stantial gainful work. This determination
is based on whether the work involves
significant duties and is of substantial value
If sou work as an employee The
amount ol sour earnings is important in
determining whether soil can perform
substantial gainlul work | he general rule
is Ihat if sour earnings iven*»c more than
S2w).» month (gross pa\ before myroU
deductions), sou are performing substantial
gainlul work. Special rules apply to
people disabled bs blindness flies should
ask about this provision at any social
security olfiee.
IK



If your earnings average $200 or less a
month, you may not he doing substantial
gainful work. However, if your work is
about Ihe sanh in amount and qualitv as
that being done for a li\ing by workers in
\our area wi> ~e not disabled, you would
be considered r=>be doing substantial
gainful work In making tins decision,
consideration is given to sour hours, duties,
and job performance.

Sometimes a disabled worker receives a
""subsidy’*in addition to actual earr:ngs.
This subsidy isnor counted as earnings in
applying the above test Thus, if your pay
includes a subsidy in addition to the value
of your services, the subsidy is not con-
sidered in deciding whether your work is
substantial and gainful. In such cases,
consideration is given not only to what you
arc paid, but also to your skills, your
experience the degree of responsibility you
have, the hours you worl and the amount
you produce. Often people working in
"sheltered workshops’*get a subsidy in
. Milion to the pay they gelfor working. A
sheltered workshop is usually a non-profit
organization or institution which provides
paid work and rehabilitation services for
disabled persons who cannot work in
non sheltered jobs.



If you arc self-employed Your business
income may not be the best measure of
whether you are doing substantial gainful
work. This is because business income may
depend on mans factors other than your
own work, such as the economic situation
and services of other people

In such cases, more consideration will be
given to the kind and value of your work,
including management, than to the amount
of your income.

For more detailed information about
how working might affect your benefits, get
in touch with your social security office.

If a dependent works

If one of vour dependents who is under
65 and not disabled works and earns more
than S3.240 m 1778. some of the depen-
dent's benefits may be withheld. In general.
Sl in benefits is withheld for each S2 over
S3.240. (The I<77 annual exempt amount
was S3.000.t The earnings limitation for
people 65 or older is S4.HOO for 197X The
si lor S2 reduction applies above that
amount.

Vocational rehabilitation services

The social security disability program
encourages people to return to gainful
employment whenever possible. Many
disabled people have been able to return
to work after receiving rehabilitation
assistance, including medical services and
aids, vocational counseling, training, and
job placement. The vocational rehabilita-
tion agenev in your State provides these
services



If you are offered rehabilitation services
by your State vocational rehabilitation
agency and you refuse the services without
good cause, your monthly social security
disability benefits must be withheld.

The kinds of services that are provided
include:

Vocational ami medical diagnosis S0 you
can better understand your problems.
Advice and counsel by trained rehabili-
tation counselors to help you pick a job
you could do.

Medical, surgical, or hospital services W*
remove or reduce your handicap

A ids such as braces, artificial limbs, or
hearing aids.

Training you may nec ' to prepare fOr a
job.

Placemen!- should you need help in
linding the right job when you are ready
for work.

If your State vocational rehabilitation
agency does not get in touch with you. you
may want to gel in touch with it t*find
out what services the agency might be able
to offer.

Lven if some time passes before you
think you’re ready for rehabilitation
services, feel free t*call or write the agency
to see what services it can provide. The
agency's address may be listed with other
State ollices in your telephone book or you
can ask for the address at your soci 'l
security office.

Your disability benefits will continue
while you receive rehabilitation services
until your condition improves or vou show
bv working that you can do substantial
gainful work.



If you return to work and later have
difficulty in continuing, the rehabilitation
agency in your State may again be of
assistance. If your benefits have been
stopped, you should also get in touch with
your social security office.

If sou arc not satisfied with Ihe decision on

sour claim

A written notice is used to notify you of

the decision made on your claim. If you

beliese the decision is not correct, you hav

t, *right to ask that your claim be

re-examined. Your request for review musi

be in sriling and filed with any social
security office within specified time limits.

| irs! you may ask that the initial decision

be reconsidered. Your request must ho

made within M>days from the date you
receive the notice of the initial decision.

2 If sou disagree with the results of that
reconsideration, sou mas next ask fora
hearing before an administrative law judge
Your request must tv made within ftodass
Iroiu the date you rcccisc the notice of the
reconsidered decision.

It you disagree with the decision of the

administrative law tudgc. you mav then
ask fora review of that decision by the

Appeals ( ouiK il I his request must be

made within the time limit mentioned in
the notice oi the liearinu decision

» If you disagree with the Appeals Council
decision or denial of review, you may bring
a civil action in a f ederal court, Your
complaint must he tiled in the United State
district court for the district in which sou
reside within M| days of the date we mail
sou the Appeals Council decision or denial
of review.

[EEN



If you have any questions about the
decision on your claim for social security
benefits or any other of your rights under
the social security law. telephone, write, or
visit any social security office. Wc will be
glad to discuss your claim or any other
social security matter with you and assist
you in any way we can.

Your rikht to be represented

You have the right to be rej 'escntcd by an
attorney or other person of your choice in
any business you might have with us. This
does not necessarily mean that you will
need a representative. Most people handle
their social security business themselves,
with the help of the people in the social
security office. If you wish to be repre-
sented. however, wc will be glad to work
with your representative just as wc would
work with you.

There arc special regulations concerning
Who may represent you. what the represen-
tative may do. and hOW much may be
charged for services. If you would like
more information about these matters or
have any other questions about your right
to representation, please get in touch with
us.
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February 14, 1979

The Kw. able Bill Ray
Senator, District C
Alaska State Legislature
Pouch V

Juneau, AK 99811

Dear Senator Ray:

Thank you for offering me the opportunity to comment on the letter you
recently received from Ms. B. Charlene Stewart, concerning AS 39.35.360,
Earlier Service. Although 1 cannot agree with Ms. Stewart®"s suggestion
that Sec. 360 should be expanded to permit the crediting of all federal
service rendered in Alaska prior to 1961 under the Public Employees”®
Retirement System (PERS), | do appreciate her concerns and | can understand
how she concludes that her suggestion would remedy the situation. I share
her concerns, but propose a different remedy; 1i.e., Sec. 360 should not be
apolicable to any members joining the PERS after July 1, 1579.

Ss:. 360 was originally enacted by the Legislature to be effective

Jarjdry 1, 1961, tne same time the PERS was established, -ov.-ever. In 1i.s
original eorr Sec. 360 autnorized only the crediting of service rendered
while an employee of tne Territory of Alaska, and required that tne
employee subsequently work for the State in a covered capacity (making
contributions) for a period of five (5) years before such service could be
credited. Then, as now, no contributions were required for creditable
employment segments prior to statehood. As | understand it, the original
purpose of Sec. 360 was to reward those ca>eer Territorial/State employees
with a retirement benefit for service rendered to the Alaskan government
and citizenry prior to the time when a comprehensive PERS existed.

Since that time Sec. 360 has been amended on at least eight (8) different
occasions. Those amendments have reduced the period of service which must
be rendered to the State to three (3) years, and expanded the eligible
employment segments to Include service as an elected official with the
Territory or political subdivision thereof, service as a peace officer of
a participating political subdivision, service with certain political
subdivision detention facilities, and specified types of employment with
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nine (9) different federal agencies. I repeat, no contributions ar«
required for any of this service prior to 1961.

Each time Sec. 360 has been amended, it appears that the same basic
argument is advanced: The affected individuals performed de facto, if
not de jute, service for the State and for that reason should have that
time credited for retirement purposes. While the law does provide that
any PERS retirement benefits shall be cffset by any U. S. government
oension receivec for the same period of service, it does not provide the
same off;at for any pension payable from a political subdivision. Even
tne U. S. pension offset is of questionable fiscal value to the FERS,
since the only source from which we can obtain that information is the
affected individual; reporting a federal pension ls essentially a matter
of good faith.

As Sec. 360 now reads, one can easily appreciate Ms. Stewart®"s contention
that it is unfair to keep expanding the coverage for select groups of
persons, without making it available to everyone. Reading that section
from the employee®s perspective, it easily appears that it has been
amended without rhyme or reason. As she notes, it is difficult to
appreciate how service as a Civil Aeronautics Administration heavy
equipment operator is of any greater value to the State than her service
with the Federal Housing Administration. In fact, 1t is difficult to
explain how service in the current eligible categories was of any greater
value in the development of Alaska than work as a miner, logger, commercial
fisherman, etc., during that period. However, in my opinion the solution
tc resolving inequities which now exist lays not in adding to the list

c* selected "elite™ croups, thereby merely alterirg the perspective of
so-e cersors, but rather by reexamining validit;. cf allowing any se.ect
gro-:s t: profit in tne future. Aside from the social do!»cy ramifications
o* cre:":lng all types of federal service prior tc statehood under the
F*;.S5, .. must consider the horrendc s costs of Sucn a rove to the Alaskan
tfc*ps..er.

Without extensive research, |1 cannot know the true fiscal impact of
legislaten as suggested by Ms. Stewart, nor can | state the cost to the
taxpayer of the various amendments to Sec. 360 made over the years. But
I do know that they have been terribly expensive; we need only look to
the latest amendment as an example.

As you know, last year the legislature amended Sec. 360 to provide

credit to former employees of the Alaska Communications System and former
peace officers of the Territory or participating political subdivisions of
the Territory. In preparing a fiscal note on those provisions, we estimated
that no more than 60 employees out of approximately 21,000 active and
retired members would benefit from the amendment. However, to pay the
additional benefits which would be due to these fortunate few, our actuary
determined that the PERS required contributions in the amount of S154.000
per year over ; 30 year amortization period. The total present day value
of the additional benefits thereby provided amounts to S2,246,850, or an
average of $37,448 per affected employee. Of course, this expense 1s
borne by the taxpayer.



Senator Ray -3- February 14, 1979

When contemplating issues of expanding creditable service under the PERS,
we must remind uurselves of the purpose underlying the creation of the
retirement system. When the system was originally established, the
legislature provided at AS 39.35.010(a):

The purpose of this chapter is to encourage qualified
personnel to enter and remain in the service of the state
by establishing a system for the payment of retirement,
disability, amd death benefits to or on behalf of the
employees.

To fulfill this purpose, the PERS must, provide competitive Inducements to
attract qualified employees. However, we cannot endorse system enhancements
at the expense of the taxpayer, when no demonstratable need exists in order
to fulfill its purpose. Nearly 20 years after statehood, 1 suspect that
little if any need exists to attract former federal employees of the
Territorial era by providing more benefits. On the other hand, the crediting
of additional federal servi:e from that period works somewhat at cross—
purposes to the chapter; l* not only costs money, but it actually encourages
those employees not to remain in State service, by increasing the amount of
service they may apply towards aservice retirement.

In light of these considerations, | once more suggest that employees hired
on or after July 1, 1979, not be entitled to any service credit under Sec.
360, and that Sec. 360 be expanded no further. While this will not wholly
resclve the inequities perceived by Ms. Stewart, it will halt further
ce-TStuation of those perceived ir.ecjities, and :he increased costs which
"js: oe oaid by tne public.

" firk you aga®n for tne opportunity to comment on this matter. Should
yo« ra.e any questions, please do no: hesitate to contact me at 465-4760.

Paul B. Arnoldt
Director

PBA/BAC/jb
cc: All Members
11th Alaska State Legislature



POUCHY STATE CAP,TOI

TTHE (LI'"NOIOJTTM M e
legislative affairs agency

MEMORANDUM February 27, 1979

SUBJECT: SB 25; .mm ,iary and Analysis Correcti gn

TO: The Honorable Clem Till ion
President of thbe Senate

FROM: Ken Humphreys
Senior Pol icyAnalyst

The summary for SB 25 which was included in the February 16 report
the Legislative Board of Retirement Benefits was 1in error in that
treated a section of last year®s bill. The current version of the bill
would not include marine employees in PERS. A corrected summary Iis
attached, and the board"s analysis should reflect that the fiscal impact
has not yet been determined.

Please contact me if you have questions.
KH: jm
Attachment

cc: Chairmen of the House and Senate Finance and State Affairs Committees
Chairman of the Legislative Council



February 16, 1979

Legislative Board of Retirement Benefits analysis and recommendations
on:

Senate Bill No. 25

As SB 25 1is currently drafted, the fiscal impact has not been
determined. More detailed fiscal information will be available soon
the board will make a recommendation at that time.

(corrected 2/27/79)



SUMMARY OF SENATE BILL NO. 25

Retirement system affected: PERS

Provides for an election in which the state employees
who are currently covered by federal social security
may choose whether to continue that coverage, or to
continue the same contributions required by social
security, opt out and receive an alternative package of
benefits provided by ehe state.

Provides thrt an occupational disability pension be the
greater of 40 percent of the disabled employee®s
compensation or the accrued retirement benefit.

The alternate package of benefits for affected state
employees includes:

(1) allows the employees of the division of
marine transportation who are covered by a
maritime mion contract to bargain collectively
for inclusion in the PERS;

(2) a 25-and-out provision for PERS employees;

(3) an additional three-fourths of one percent on
the PERS benefit crediting factor for each ye”r of
service;

(4) survivor®s and disability insurance; and

(5) a mandatory deferred compensation program for
contributions in excess of deductions.

Corrected: 2/27/79
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THE FOLLOWING PAGES WERE TREATED AS
A UNIT IN THE ORIGINAL FILE.



Chronological
withdrawal

A

£2.

N-3.

jfcU.

history of events culminating in SB 25- State

from the federal social security ststem.

t)teC- A1*5"

December 1975

July 30,

CW,\T n *7
March 17,

May 2,

1977

1976

1977

OPtvo VALTTLW Tec »SSK»n>~iP TMirU
ANT Tt CPTCaT. '

L
Sta{e (Commissioner of the Dept, of

Administration) gave notice to the federal
government of intention to withdraw. Notice
must be given two years 1in advance.

William M. Mercer/Consulting Actuaries,

submitted a study relative to termination

of state from federal social secuirty, to
the Dept, of Administration. This study

was requested by the then Commissioner, Andy

Warwick. 9 (FFT@FKK

firtr £fercier To VMG ¢ Fleets - ion-nc#kA
HB 364 - An act relating to withdrawal of the
state from federal social security - was
introduced in the House by the House Rules
Committee. It was referred to House State
Affairs Committee where it died. Ltu *on

tv O1I, ivllIKnw 1a”"S§
HCR 66 ™~ Relating to withdrawal from social
security - was introduced in the House and
sponsored by Rep. Miller & Rep. Duncan. This
resolution requested the Governor to cause the
1975 withdrawal notice to be recinded as of
July 1, 1977 and a new notice be given by
December 1, 1977 for the purpose of time to
conduct further study on the 1issue. It was
resolved that the Legislative Council conduct
as study on all aspects of withdrawal. The
study group was to include members of the
Council, representatives of each employee
bargaining group and the director of the division
of retirement .**Also requested was an actuarial
study of costs and benefits of recommended
changes be conducted by an independent actuary



under direction of the Legislative Council.
This resolution was -eferred to the House
State Affairs Committee, passed both houses
and became legislative resolve no. 107

(SLA 1977)

March 15, 1978 The study group report - Alternates to the
Social Security System for employees of the
State of Alaska (by Millfan & Robertson, 1Inc.)
was submitted to the Legislative Council.

June 3, 1978 The result of the above study became HB 946
submitted by the Rules Committee at the
request of the Legislative Coun 1. It was

referred to House Finance and passed out of
Finance on this date as CS for HB 946 (am).

It passed the House and died in Senate Labor
and Management Committee.

January 16, 1979 SB 25 - An act relating to withdrawal from
the federal social security system - was
introduced in the Senate by Sen. Bill Ray
at the request for the Alaska Public Employees
Association. It was referred to Senate State
Affairs then Finance.



Results of APLa Questionnaire sent out with their report on

withdrawal from sociai security to their members. March 1S77
Gen.Govt responses=583 out of 5,187 (@7c.)

Supervisory respcnses=165 out of 816 (2070)

Gen. Govt Supervisory
1. Are you in favor of withdrawal? YES 827. 897.
NO 16% ar.
NO
OPINION 17. 21.
2. If in favor, should money be
used to improve PERS benefits? YES 717. 787.
NO 107. 97.
NO
OPINION 187. 127.
List in order of priority
GEN. GOVT. UNIT SUPERVISORY
1. Increase retirement to 2%/. for each 1.
year of service.
2 . Equal benefits for occupational and A.
non-occupational death & disability
3. Increase death & disability benefits
to 507. of monthly earnings. 2 .
A. All state employees 20 and out. 3.
5. Extend death and disability benefits 5.
to employees who leave state service
6 . Death and disability insurance for 6 .

temporary employees.

COMMENTS

GEN. GOVT

1. Want alternatives to putting money
in retirement fund.
2. Want 20 year retirement option because

older employees will

S.S.

3. Want retirement
year.

lose a minimum of

income and younger employees will
have opportunity to qualify for benefits3. |If PERS improved, retire—

increased to 37
Also want retirement benefits

for each

adjusted twice annually to compensate
changes 1in CPI. No. of years to
qualify for vested rights changed from
5 to 2 years.

for

6. Sick leave
retirement

SUPERVISORY

1. Study to determine wage
percentage necessary to
para 7lel s.s. benefits.

2. S.S. money should be used
to increase pers payments.

ment benefits should be
Increased, no decrease
should be allowed.

A. Retirement shou.d be base<
on 3% for each year of sw

5. Want 1ironclad irrevocable
agreement with Admin, if
withdraw.

not used to be credited towar<

at time of retirement.



SOCIAL SECURITY WITHDRAWAL

- - »

One* hundred thirty-elyht cities, counties and local government
agencies have abandoned the Federal Social Security system in the
last three years.

Another two hundred and seven g /ernment bodies - mmmost, prom- *
inertly the State of Alosra - have notified the Social Security
Administration that they too intend to withdrew from tne financially
uncertain national insurance program.

So far, the actions of these local government units have had no
i .pact on the vast Social Security system which draws payments from
over 100 million Americans and pays benefits to some 30 million or
more.

Under the Social Security system, a worker needs at least six
(6) quart-rs, but not more than forty (40) quarters, of coverage to
be eligible .or a Social Security retirement benefit. Those benefits
arc determined by a schedule based on what is called the employee's
"average monthly wage."” Ilhe average monthly wage is determined by
adding together a worker®s annual earnings for each year from age
21 to 62, dividing that total by the number of years employed and
then dividing by 12. That produces the "average monthly wage."

The basic cause of concern regarding the future of the Social
Security system stems from this benefit formula. In 1972, Congress
revised tho Social Security law and established on automatic cost of
living adjustment on Social Security retirement benefits by tying them
to the Consumer Price Index (C.P.1.).

At the same lime, Congress also tied the taxable wage base to
the benefits increases; that is, when retirement benefits are raised
due to inflation, the taxable wage base 1is automatically increased by
a percentage comparable to the inflation of contributing workers® wages.
The end result is a "double indexing” of the benefit formula. Inflation
raises workers® wages, which raises the "average monthly wage,”™ which
consequently *icrcascs benefits paid. Then when benefits arc raised,
the taxable wage base is increased, which raises benefits paid. Un—
fortunately, Social Security does not include any formula which will
generate the revenue required to pay for these upwardly spiraling bene—
fits.

Unlike the Social Security system, the retirement benefit that an
employee receives from the Public Employees Retirement System (P.E.R.S.)
is directly proportional to what the employee pays into the system.
State employers are currently contributing fcur and one quarter per—
cent of their earnings to the P.E.R.S.. An employee is vested 1in
that system after five years of service. The benefit formula is two
(2) percent of the employees average monthly salary, times the number
of years of service, Hmrs the average of the last three consecutive
hlgn-ycar earnings. Normal retirement age after vesting is 50, however
there 1is an option for early retirement any time after aye 50. This
is accomplished by subtracting a half of a percent for each month re—
tired before age 55.



Page 2

During the first session of the 10th .Alaska State Legislature,
Social Security withdrawal v/as a major issue following the intro—
duction of a bill that v/ould have legally withdrawn ell state employees
from the Social Security system through a balloting election pro—
cedure (11B$3G4 and SSSB//215).

However, th.s bill did not address several main issues, there—
fore, numrous labor organizations were very verbally apposed to
withdrawing at this point in tire (namely Labor Local 71 and the
confidential unit). The main issues against the v/ithdrawal were as
follows:

1. Most importantly, there v/as no alternative for
the money after withdrawal from the current
Social Security system. (That is to say, it
was rot known for sure what to do with the money
that v/ould continue to come from state employees
pay checks after withdrawing).

2. Likewise, there v/as no firm understanding that
the State of Alaska v/ould continue to pay the
same amou. t of money, into another fund, as
under Social Security.

3. Ho inclusion 0" benefits to cover temporary
position State Employees.

4. Very little consideration v/as given to
disability and the causes of “n-occupalional
vs. occupational disability.

5. finally, the findings in thr riercer Report, a
report the State of Alaska 1i.ad done on factors
in consideration of termination from the Social
Security system, vs. the report by the Alaska
Public Employees Association®s Conmittcc on
Social Security Withdrawal, Chaired by Kike
Murray of Juneau, were not sound and traceable.

A compromise which would allow another two years to stud/ the
inequities of the A.P.E.A."s P.oport and the Mercer Report, came a..uut
during the last Session of the Legislature as both time was running
out under the current "letter of intent” to withdraw from Social
Security and as major opposition mounted. As a result of this com—
promise came a unanimous support by all, including legislators, to
better evaluate the Social Security Withdrawal idea.

This compromise came in the form of House Concurrent frcsoi *tion
66, Introduced by Representative Mike Miller (P Juneau) and Representa—
tive Jim Puncan (l1)-Juneau). Ilhe purpose of this Resolution was to give
the Governor the authority to rescind the first "letter of intent”
to withdraw from the Social Security system and re-sub-lit a now "letter
of intent™; thus allowing the State of Alaska, A.P_.E.A. and the l.cais-
lators an additional two years to study Social Security. The flr,t



"letter of in*<*nt" was S°nt In on D"cember 3, 1975, by then Commissioner
of Administration, Andy V/orv/ick. The letter to rescind the first letter
of intent v/as sent in Kay 31, 1977, by Billy Bob Allen novw/ Commissioner
of Administration. To date, the second "letter of intent” has not been
sent by the present administration, who has only until December 31, 1977
to accomplish it.

Inclusive of H.C.R.f66, which passed unanimously in both the
State House and Senate, v/as language that called for an independent
accuracy study of the costs and benefits of the recommended changes,
as needed, for withdrawal from the Social Security system. Members
of a committee that will determine the direction and choice of accuracy
for the State of Alaska®"s study are a representative of each labor organ—
ization, a member of the legislative council and the Director of Retire—
ment.

0

With the above in mind, the committee held its first meeting on
July 11th and determined that Dick Wikenv/erder with William Accuracy, a
Seattle hascd accuracy company, v/ould be hired to do the study called
for under the bill. A tentative date, of August Veith, has been scheouled
to nuH with Mr. Wikcnwerder to give him the direction and the scope
that the committee feels the accuracy should take. Additionally, some
tentative directions have already been given to Mr. Wikenv/erder to con—
sider before the meeting with the full committee. They are:

1. increase from the current 2 percent to
2 1/2 percent in the P_E.R.S.

2. retirement after 20 to 25 years in the

system.

3. a COLA allowance - <cost of living adjustment
for people who have retired under the P_E.R.S.
already.

4. to come up with an alternate plan for the Social
Security withdraw plus keep the present P.E.R.S.,
for a combined retirement benefit system.

lhose in attendance at the first coniniltce meeting, and on the
coranittec are:

Representative Mile Miller - Chairman

Linda McCurry - Confidential Unit

Ann Sliippard - Public Safety Employees (PSEA)

Roy Dunn - Alaska Public Employees Association (APCA)
Greg 0"Clary - Inlandhoatmans Union (IBU)

Taul Arnold - Division of Retirement

Ken IliMiprhlcs - Legislative Affairs Agency

Hob Gatos - Division of Retirement Director



K3UCH Y . STATE CAPIIOI

¥K)d [LiOi1JUJIFM NEAL peAn
LEGISLATIVE AFFAIRS AGENCY

M I NUTES
SOCIAL SECURITY WITHDRAWAL STUDY GROUP

A meeting of the Social Security Withdrawal Study Group
commenced at the State Capitol, Juneau, Alaska on August 18,
1977. Presiding at the meeting was Representative Mike
Miller. Also present were:

Roy Dunn
Mike Murray
APEA Juneau Field-Office UAAGDIS

Ann Sheppard
Public Safety Employees Association

Paul Amoldt, Director
Division of Retirement and Benefits

Dave Warren
Confidential Employees Association

Ken Spray
APSE Local 71

Richard A. Winkenwerder
Milliman & Robertson, Inc.

Ken Humphreys
Research Analyst
Legislative Affairs Agency

James L. Baldwin
Legislative Counsel
Legislative Affairs Agency

As the first order of business, Representative Miller stated
that he had reviewed the contract for actuarial services

with Milliman and Robertson, Inc. and recommended that the
study group approve the contract. The contract was approved

for submittal to the contractors for their review and execution.



9.

Hr. R. A. Winkenwerder was introduced to the study group and
discussion ensued concerning guidelines for his investigation
of alternative approaches to Social Security. The members

of the study group expressed interest in investigation of

the following approaches or problems:

(1) Improve PERS 1in general with the use of additional
funds released from Social Security contributions.

(2) Improve the current deferred compensation plan.

(3) Establish a new program essentially replacing
Social Security. *

(4) Study the benefits under the Public Safety Employees
Retirement Program in relation to benefits enhanced
under PERS.

(5) Modify PERS 1in some specific aspects; for example,
consider a retirement after 20 or 25 years, consider an
increase in the benefit accrual formula above 2 percent,
(perhaps 2 1/2 percent) and finally, consider the
addition of a cost of living adjustment like Social
Security.

(6) Examine the disability provisions of PERS particu—
larly in relation to the difference between the occu—
pational and nonoccupational categories and nerhaps

also consider an increase in the disability benefit.

In considering the disability situation, it was suggested
that disability benefits from all sources be considered
before arriving at any recommendations for alterations

in the PERS benefit. Also consider a temporary extension
for employees who leave the State.

(7) Specifically what would the current 5.8j percent
of Social Security contributions buy under .he PERS
program? It might be considered to have tha employee
contributions sent directly to a deferred compensation
system with the State®"s share of the contributions
going directly to PERS to 4mprove that program.

(8) Consider a fully-paid-foi medical benefit progranm.



9 It was mentioned that perhaps there might not be
too much concern about specifically what additional
benefits are being provided but rather that the employee
would like to get more benefits for the dollars that

are being contributed.

(10) Consider establishing a new deferred compensation
plan along the guidelines of those recommended by
Robert Gates in his August 14, 1977 letter.

Mr. Winkenwerder indicated that he would begin preliminary
studies to analyize the current system and would report at
the next regular meeting of the study group. The date for
the next meeting is to be set by a call of the Chairman upon
further consultation with Mr. Winkenwerder.

Respectfully submitted,

James L. Baldwin
Legislative Counsel






CHANGES THAT COMMITTEE SUBSTITUTE FOR SB 25 WOULD MAKE IN THE BILL

By SB 25 Sections

Section 2. AS 39.35.160(b)

Section 6. AS 39.30.170

(a) (¥

@) ()

(b)

©)(2)

The substitute would exclude provision
D(ii) which provides that other than
military service credit, only service
after 1/1/80 may be credited.

The substitute deletes the words"...

and are not covered under PERS."™ from
section (a)(5) and re-numbers making
this section (r) (4)

Adds the words, "...and not included
in groups described in (3) and (4)
of this subsection, and re-numbers
making this section (a)(4).

Changes sentence which states that
groups under (a) covered by PERS

shall be considered as one group to
Groups under (a) covered by PERS tKe
cost of the additional benefits shall
be actuarially determined on an annaal
basis.

Changes sentence which states that
deducted from account for (a)(l)
PERS employees an additional 7.17.
of gross monthly compensation for
each employee in that group to
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ESTIMATED STATE EMPLOYEES AFFECTED BY SB 25

TOTAL NUMBER OF STATE EMPLOYEES - 10,597
(Does not include University of
Alaska or ASHA employees)

AVERAGE LENGTH OF SERVICE WITH STATE - 3.86 years

TOTAL NUMBER OF EMPLOYEES WITH AN AVERAGE
LENGTH OF SERVICE OF LESS TH.vN FIVE YEARS 9,076 (85%)
(Gen. (bovt., P.S., Labor, Exempt)

TOTAL NUMBER OF EMPLOYEES WITH AN AVERAGE
LENGTH OF SERVICE OVER FIVE YEARS 1,521 (15%)
(Excluded, Marine Trans., Supervisory)

TOTAL NUMBER OF TEMPORARIES WITH STATE 1,157
(Mostly Gen. Govt., Exempt, Labor)

¢Source: Dept, of Administration, Division of Personnel

ALASKA PUBLIC EMPLOYEES ASSOCIATION

TOTAL NUMBER OF MEMBERS - *8,000

NUMBER OF STATE EMPLOYEES IN APEA *6,579 (82%)

NUMBER OF APEA EMPLOYEES WITH AN AVERAGE

LENGTH OF SERVICE OF LESS THAN FIVE YEARS *5,709 (87%)
(General Government Unit)

NUMBER OF APEA EMPLOYEES WITH AN AVERAGE *870 (13%)
LENGTH OF SERVICE OVER FIVE YEARS

eSource: Cherie Shelley, APEA

As law now stands PERS benefits do not become vested until after
five years of service with the State. IT a member terminates
employment with the State he has the choice of being refunded
his contributions (employer®s contribution stays in PERS) or
keeping them in PERS to be collected when he retires.. Under

SB 25, members who terminate employmcng™ith the State, would

be automatically refunded their contributions.

PERS 1s mandatory when one become;, a state employee, except for the
following who have their own retirement systems: MT (Inland Boatman),
Teacher®s Retirement System, Judicial Retirement System, emergency,
temporary or casual workers.



Sy g—

TOTAL NUMBER OF STATE EMPLOYEES AS OF FEBRUARY 2, 1979

Does not include University of Alaska employees (about 1,000)
orHous ing Authority employees (2 Pcz. )i uioOekl,

*Jc CC~«Tac\ 0J|<tuubMs. *TE,S,
TOTAL NUMBER OF EMPLOYEES: 10,597
AVERAGE LENGTH OF SERVICE WITH STATE: 3.86 forvjM el ciftlrt 2.7300
TOTAL NUMBER OF EMPLOYEES WITH AN AVERAGE LENGTH OF SERVICE LESS THAN
FIVE YEARS: 9,076 = 85% Ft\K.wWUuNOET =<*27740 «
TOTAL NUMBER OF EMPLOYEES WITH AN AVERAGE LENGTH OF SERVICE OVER FIVE
YEARS: 1,521 = 1570 (Mainly marine trans, excluded and supervisory
A

employees) * )
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SB 25 - WITHDRAWAL FROM FEDERAL SOCIAL SECURITY

INTERESTED PARTIES

1.

2.

10.

Senator Bill Rav, Sponsor

Department of Administration
Division of Retirement & Benefits
Paul Amoldt, Director

Alaska Public Employees Association
Pat Murphy, Executive Director
Cherie Shelley, Representative of APEA & Confidential Unit

Local 71, AFL-CIO -
Marine Transportation
IftLand*Boatman®a-Union
Federal Social Security
Office of the Governor

Mike Miller, was chairman of the Legislative Council Study
Group on Withdrawal from Social Security

Robert Penman. 7730 Honevsuckle St., Anchoraee, Alaska 99302.
Wrote a letter to legislators expressing hi* views on SB 25.

FISCAL NOTE: Requested 1/21/79



JJ.

ALTERNATIVE TO SENATE BILL 25
(Withdrawal From Federal Social Security)

Freeze social security contributions at present levels.

(6.13% employee and 6.13% employer on salaries up to $22,900).

Increase employees wages equal to social security contributions.
(Employee deduct! )n for social security would be discontinued,
and employer contribution to social security would be paid to

the employee).

Establish a "menu™ of supplemental benefits from which an

employee can elect to participate ~DedJLtions for the supplemental

benefits would be taken from employee®s wages).

(1) No election (employee receives equivalent of
social security contributions).

(2) Supplemental Health Benefits.

(3) Supplemental Death Benefits.

(4) Supplemental Disability Benefits.

(5) Supplemental Survivor Benefits.

() SupplmenUl Annuities.



THE FOLLOWING PAGES WERE TREATED AS
A UNIT IN THE ORIGINAL FILE.



SOCIAL SECURITY SYSTEM
l. Old Age, Survivors and Disability Insurance (OASDI)

I1. Hospital Insurance Benefits & Supplemental Medical
Insurance Benefits (Medicare)

l. 0ASDI
a. All participants covered
b. Both employer & Employee pay into social security

c. Retirement benefits provided on a non-reduced basis
at age 65

"Special Minimum Benefit” application for low earning
level workers with long service.

Deferred retirement-if retirement is delayed beyond
age 65, benefit increases for old age insurance benefits
only.

Early retirement-as early as age 62 with benefits
reduced by 5/9 of 17. for each month that retirement
precedes age 65.

Earnings test-$2,760 per year may be earned before
benefits are reduced.

Wife or dependent husband benefits-will receive at

age 65, 50/. of spouses benefit. May commence at age

62 but will be reduced. Wife receive full benefits
at any age 1if she 1is caring for a child entitled to
child"s benefits.

Child"s bencfits-each child until age 18, unless a
student and then until age 22, or if disabled.

d. Disability benefits-member must be fully Insured (minimum
of 6 and maximum of AO quarters of coverage)

Disability benefit is equal to the Primary Insurance Amount
computed as though the worker had attained age 62. If
worker 1is under 62 benefits may be reduced if he 1is
receiving workman®s compensation..

Disability benefits shall commence at the end of five
months throughout which the worker has been disabled.
Benefits end when recipient dies, reaches 65 or becomes
no longer disabled.



Disability (Con"t)

Wife or dependent husband benefits-commencing
at age 65-5070 of spouses benefit amount.

Child"s benefits - 507. subject to a maximum
family benefit.

e. Death Benefits

Widow or dependent widower®s benefits - 1007. of
deceased™s accrued benefits.

Mother"s benefits - Payable to widow if not married,
not getting widow"s benefits and has care of a child
of deceased entitled to a child"s benefit equal to
3/A of benefits of decesaed.

Child"s benefits - 3/A of decesaed benefits subject
to maximum family benefit.

Parent"s benefits - if _.arent is 62 or older and
received 1/2 support from deceased and has not
married since individual died and has filed an
application for parent benefits, he receives 82"7.
of deceased"s bebefits.

Lump sum death payments - $225.00 to wi low/widower
if applied for within 2 years of death.
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THE PRECEDING PAGES WERE TREATED AS
A UNIT IN THE ORIGINAL FILE.



SOCIAL SECURITY
WITHDRAWAL

A REPORT TO
ALASKA PUBLIC EMPLOYEES

VS.

N

&
V- .’1.*%«* Puznﬁ[KqunEn?sscuriM

PREPARE™ BY:

ALASKA PUBLIC EMPLOYEES ASSOCIATION
COMMITTEE ON SOCIAL SECURITY WITHDRAWAL
MIKE MURRAY, CHAIRMAN



A laska P ublic E mployees
STATE NCADQUMHM; 1V IEMRD STRUT, SUITE \é». JUNEAU, Al AWAMCI » Tt] fPRONFe (W | <4 TIM

March 1977

Dear State Employee:

Encloaed It a srsepé)r(t)fp\r/c? qn? res? Alaslﬂ Public EmP ees Ass%cletlon
H %n goncerI eH mest|ersALtcrﬁast<h StA |t drat/vi'%%\? Hnnfé B\éelv g%\élgweg

the qht]testtop 0

t e tmnts [sourconcusmnt ttﬁ

oyees WI enet rom Soce Security withdrawa funds
ch are current y contrlbuted to that "ystem are re-Invested elsewhere.

tiremen ecu&ltgﬁbeneflts Wgcogr%se%ded

e % W
%mgroi/egtg&tjsr {0 tﬁntfbgutlo S[TB[EJ%OSS# e|ﬁ ?hrou |onse nvestmﬁnteore OFI'EI'
?U tur ]J%OCIa eCUHn F n 9 ea Y r%ﬁ O%ng
EE t bepe TeS Ib promis shart answereH ‘ ] EIS S a He[ \flden

P? re OB[I ¥ taI?S a cog\tganson ?f Social

n e re s report and stu |ed e Jssues ou WI agree
at wit d?lawa \from %ocla' Sec%rlty It a wise decision. Y J

At the reguest of APEA legi Iat|0n has been Int od ced | hat the

e0|5| oncerning contin e art| | ator | |Hﬂem
%t to state e oy £s. uccess at e sa

esta an em e ean um to e ermlne t é | sue al | se cure all

cont |but|onsf e Socia ecun% ¥ﬁ e ? s and th

employer or futire Investment In other et|remen sys

The advisory ballot Included at the be n|n of thls re ort IS dESIgr\lﬁm

to d monstrate t e con ern of tate ?ﬁ&o ee r |n |s Issue
F's‘vﬁeatve'setvtna. ¢ Yk, ol e o oefol, e ot o

5. dL{tPJ tée uestions on Phe %%ellot are contgmed on pages 5?17 5 3

Please do ?t delay. The tlon to wﬂﬁdraw from Solclal Security is a
once -tn- a etime ?P ? rovide ? PstantJa secuhrlty r your
you wo ike more Information, on. the su

reti ears.
woutgnllke organlte a speclal meeting to d|scuss the ‘issue, cdntact

APIA Committee on Social Security Withdrawal



ALASKA PUBLIC EMPLOYEES ASSCCIATION
REPORT

TO ALL EVPLOYEES OF THE STATE OF ALASKA CONCERNING THE DESIRABILITY
OF ULHi AVIL FROM THE SOCIAL SECURITY SYSTEM;

AD

ABALLO' WHEREBY EMPLOYEES OF THE STATE OF ALASKA MAY ADVISE
THE ALASKA PUBLIC EMPLOYEES ASSOCIATION;

A WHETHR PUBLIC EVPLOYEES WANT TO OPT-OUT
OF THE SOCIAL SECURITY SYSTEM;

B. VAT BENEFITS, IF ANY. SVOULO BE IMPROVEQ
WHCH M2 BE LOST TO SOMVE EMPLOYEES BECAUSE
CF WITHDRAWAL FROM THE SOCIAL SECURITY SYSTEM



TR E G-CNIENIS
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PLEASE TEAR OUT. FOLD. AND HAIL,
ADVISORY BALLOT

ChecE One
() Kember of General Government Unit
() Supervisory Unit
() Other Bargaining Unit
() Not Organized

Do you favor withdrawal from the Social Security System, yes ( ) no( )

If you voted yes tu the first question; Is your vote based on the condition that
the money which the State of Alaska and the employees of the Sute of Alaska are
contributing to Social Security be used to Improve the benefits of the Public
Employees Retirement System, yes ( ) no ( )

Please Indicate oroer of priority: First priority mark «1; second priority mark <2;
third priority mark #J, etc. If you are opposed to any item mark no, note
additional caments on back of ballot.

() Increase retirement compensation to 2VJ for each year of credited service.

() All state employees become eligible for retirement after 20 years credited servic

() Equal benefits for occupatlonel/non.occupational death t disability.
() Increase death | disability benefits to SOI of monthly earnings.
() Extend death i disability banaflts to amployees who laavt state servlet.

() Provide death and disability insurance for temporary amployees.



