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It Is anticipated that the above fee schedule would generate a total of $53,750 
in FY 77. This would provide sufficient funds to allow the Department to hire 
the necessary staff members to properly process applications and reports, as 
well as performing audits of the records of permittees to insure that they are 
complying with the statutes.

GLJ/bjm
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Kay 17, 1976

The Honorable Terry Gardiner 
Chairman, House Judiciary Committee 
Alaska State Legislature

Dear Chairman Gardiner:

re Senate Bill 597

This bill attempts to solve some of the major reporting problems that are 
currently in the statutes regarding Games of Chance and Skill. I would 
suggest that the re-draft of Section 05•15.080 be further modified to read 
as follows:

Sec. 05.15.080. REPORTS BY PERMITTEES. [IF THE LICENSED 
ACTIVITY GROSSES OVER $500,J the permitte shall, by January 31 of 
the following year [WITHIN 15 DAYS AFTER THE HOLDING OF THE SPECIFIC 
ACTIVITY,] file for public Inspection with the city or borough clerk 
nearest to the location of the activity licensed and with the com­
missioner of ievenue, an itemized statement showing all income^ [AND] 
authorized expenses and disbursements of net proceeds in connection 
with the activity. I IF THE ACTIVITY GROSSES OVER $20,000, THE COM­
MISSIONER MAY EXTEND THE TIME FOR FILING THE REPORT FOR A PERIOD 
NOT EXCEEDING 60 DAYS.]

I feel that this wording would solve the current problems encountered by 
both the permittees and the Department of Revenue. With the extension of 
the filing date to January 31 there would be no need for the provision 
authorizing the Commissioner to allow extensions up to 60 days. Further, 
it is very important that all reports be filed by the due date so that a 
proper report can be filed with the Legislature as required.

I would further suggest that the legislature seriously look at raising 
the permit fees for the operation of Games of Chance and Skill. The cur­
rent fee of $10.00 was established in 196O when the original statute was 
enacted and no longer approaches covering the cost of administration of 
this program. I suggest that each activity be subject to a separate 
application processing fee and that the rates be increased to $50 .00 each. 
In addition I recorimend an annual fee of one percent of the gross receipts
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from the games operated by the permittees. The increased processing fee 
plus the one percent annual fee would generate approximately $89,000 per 
year, thus providing sufficient funds to employ two full-time staff mem­
bers to work specifically on the enforcement of this law. These positions 
have never been specifically funded in the past. In light of today's high 
cost factors and the considerable enforcement problems that we encounter,
I feel these rates would be equitable. To accomplish this, I suggest the 
following modification to Section 05.15.020:

Sec. 05.15.020. Annual permit and fees. No activity permitted under 
this chapter may be conducted unless an annual permit issued by 
the department is first obtained [AND A FEE OF $10 IS PAID TO THE 
DEPARTMENT.] A separate processing fee of $ffi shall be paid for 
each authorized activity. The applicable fees shall accompany the 
application for a permit. [NO ACTIVITY IS PERMITTED FOR A PER(QDDF , 
15 DAYS AFTER APPLICATION.] An additional fee of 1% of the 
.CcTpLs shall be paid by each permittee annually. This fee is due and 
payable at the same time as the annual financial statement. Gross 
receipts for purposes of the annual fee shall be the total monies re­
ceived by the permittee from all games of chance and skill prior to 
any deduction for prizes, operating expenses or ~d ,sbu rsements of net 
proceeds.

If you have any questions concerning my suggestions, please contact me.

S incerely,

.

J  / / '

Sterling Gallagher 
Commi ssloner



I. . R E Q U E S T  
r.j ') 1 Ik 
T i t l e : 
R e q u e s t  
R e t u r n  i 

A c o n e y :

II. F I S C A L  D E T A I L
B u d g e t  R e q u e s t  Unit (s) A f f e c t e d :  Audit Division

E X P E N D I T U R E S : ( T h o u s a n d s  o f  d o l l a r s )

O B J E C T FY 76 FY 77 FY 78 FY 79 FY 80 FY 81
100 P E R S O N A L  S E R V I C E S 7P- 39'.T ADTb ifl .8" k k . T ~ 5". 7 ‘
200 T R A V E L -0- 5.0 t>.u 5.0 5TU 5 ;o
300 C O N T R A C T U A L -0- 6.0 6.0 ’ “ (MU1 6.0 ' 6.0 “
7] 00 C O M M O D I T I E S - 0 - .3 .3 .3 .3 .3
500 E Q U I P M E N T - o - 1 .2 — — — —

600 L A N D  ft S T R U C T U R E S
700 G R A N T S ,  CLAIMS, ETC.

T O T A L
-0- 51.9 51 .9 53.1 55.6 57.0

B. F U N D I N G :  ( T h o u s a n d s  

G E N E R A L  F U N D

of dol l 

- 0 -

ars)

51.9 51 .9 53.1 55.6 57.0
F E D E R A L  F U N D S
O T H E R

C. P O S I T I O N S :

P E R M A  N E N T / T E M P O R A  RY 0 / 0 2  /  0

o\C
S! 2 / 0  1 2 / 0 2 / 0

M A N  M O N T H S  (P./T.) U / 0 ' ?A “7*0 I /  0 2A / 0 |2‘l / 0 2'l / ~ ">

lil. A N A L Y S I S  (See F i s c a l  Note  P r e p a r a t i o n  I n s t r u c t i o n s , S e ction III) 

See memo to R. D. Stevenson dated March 23, 1976.

S e c o n d  S e s s i o n  - N i n t h  L e g i s l a t u r e

Fee S t r u c tu r e  IfacoinricncTciJ- By OTe Department.
> y :____________________________________________Date _:___
e Re q u e s t e d : __________________ ~ _______________

Revenue P r o g r a m : AtTJ i t

IV. A T T A C H M E N T S  See nemo to R. D. Stevenson dated March :23, 1576

J L
V . D A T E : ~/A - ^ 3 - ^  P!UU^Rld); ^ v ’1/  s -:>Z-

Director, Aud_it-D iv is ion 
y  ̂***̂  /

Or i g i n a l :  L e g i s l a t i v e  F i n a n c e  /  }
cc: B u d g e t  and M a n a g e m e n t  /

P r i m e  S p o n s o r  (First L e g i s l a t o r  Named)
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» E P A H T M E \ T  O F  I I K V I - X I E

O FF IC E  O F  THE COMMISSIOHER

The Honorable Terry Gardiner 

Chairman

House Judiciary Committee 
Alaska State Legislature 

State Capitol Building 

Juneau, AK 99811

Re: Senate Bill No. 597

Dear Mr. Gardiner:

Senate Bill No. 597, an Act relating to date of submission of reports 

concerning bingo, raffles and ice pools was introduced in the House 

on February 11, 1976 and was referred to the House Judiciary Committee.

For the consideration of the House Judiciary Committee, I am enclosing 

a copy of a Fiscal Note and accompanying memorandum prepared by Gar>

L. Jenkins, Director, Audit Division, Department of Revenue as concerns 

Senate Bill No. 597. It is the opinion of the writer that the material 

contained in the Fiscal Note and memorandum was not reviewed by the 

Senate Judiciary Committee due to passage out of the Senate Judiciary 

Committee to the Rules Committee before the Department of Revenue 

information was transmitted.

If you or any members of the House Judiciary Committee have any questions 

on the material submitted, please telephone the writer at 465-2397 and I 

will contact Mr. Jenkins for further information or testimony at a 

hearing.

Very truly yours,

 ____
R. D. Stevenson 

Special Assistant

cc: The Honorable Robert Ziegler

Chairman

Senate Judiciary Committee

Gary L. Jenkins 

Director 

Audit Division 

Department of Revenue



*• •% T H E  L E G I S L A T U R E  OF T H E  S T A T E  OF ALASKA 
FI S C A L  NOT"

S e con d S e s s i o n  - Ninth L e g i s l a t u r e

I. R E Q U E S T
Bill No. Senate Bill 597______________________________________________________________
Title: Act relating to date of submission of reports concerning bingo, raffles 6
R e q u e s t e d  b y : __________________________________________ Date: February A. 1976_______
R eturn Dat e R e q u e s t e d : __________________________________  _____________________________
A g e n c y : _______ Revenue_______________________P-’Ogr a m :  Audi t__________________

X
II. F I S C A L  D E T A I L

Budget R e que st Unit(s) Affected: Audit Division

A. E X P E N D I T U R E S : (Thousands of dollars)

O B J E C T FY 76 FY 77 FY 78 FY 79 FY 80 FY 81
100 P E R S O N A L  SERVI C E S -0- 38.6 35.8 Al .0 A2.2 A3.5
200 T R A V E L -0- 5.0 5.0 5.0 5.0
300 C O N T R A C T U A L -0- 6.0 6.0 6.0 6.0 6.0
*100 C O M M O D I T I E S -0- .3 . .3 .3 ■3 ■ 3
500 E Q U I P M E N T -0- 1.2 -----
6o'o L A N D  & S T R U C T U R E S
700 GRANTS, CLAI , ETC.

T O T A L
-0- 51.1 51.1 52.3 53.5 5A.8

B. F U N D I N G : (Thousands of dollars)

G E N E R A L  F U N D -0- 51.1 51.1 52.3 53,5 _ 5A.8
F E D E R A L  FUNDS
O T H E R

C. POSITIONS: 

P E R M A N E N T / T E M P O R A R Y 0 / 0  i 2 / 0 | 2 / 0 2 / 0 2 / 0 2 / 0
mam r/irwpw.q (  P . / T . ) 0 / o 2 A / 0 2.A / 0 2A / 0 2 A / 0 ?.A / o



• ' MEMORANDUM State of Alaska
T0:R. D. Stevenson DAll=: February 1 S*76

Special Assistant to Commissioner 
Administrative Services f i l e  NO:

07-0010 (REV. 00-73)
•* 4

TELEPHONE NO:

F R O M :Gary L. 
Di rector 
Audi t

SUBJECT: Senate Bill 597

This bill attempts to solve some of the major reporting problems that are cur­
rently in the statutes regarding Games of Chance and Skill. I would suggest 
that the re-draft of Section 05.15.080 be further modified to read as follows:

Sec. 05.15.080. REPORTS BY PERMITTEES. [IF THE LICENSED 
ACTIVITY GROSSES OVER $500,J The permittee shall, by January ?l 
of the following year [WITHIN 15 DAYS AFTER THE HOLDING OF THE 
SPECIFIC ACTIVITY,] file for public inspection with the city or 
borough clerk nearest to the location of the activity licensed
and with the commissioner of revenue, an itemized statement show­
ing all income^ [AND] authorized expenses and disbursements of 
net proceeds in connection with the activity. I IF THE ACTIVITY 
GROSSES OVER $20,000, THE COMMISSIONER MAY EXTEND THE TIME FOR 
FILING THE REPORT FOR A PERIOD NOT EXCEEDING 60 DAYS.

I feel that this wording would solve the current problems encountered by both 
the permittees and the Department rf Revenue. With the extension of the filing
date to January 31 there would be no need for the provision authorizing the
Commissioner to allow extensions up to 60 days. Further, it is very important 
that all reports be filed by the due date so that a proper report can be filed 
with the Legislature as required.

I would further suggest that this committee seriously look at raising the per­
mit fees for the operation of Games of Chance and Skill. The current fee of 
$10.00 was established in I960 when the original statute was enacted and no 
longer approaches covering th : cost of administration of this program. I 
suggest that each activity be subject to a separate fee and that the rates be
increased to $50.00 each for raffles and lotteries, ice classics, dog musher's
contests, fish derbies and contests of skill, while the fee for bingo be increased 
to $100. In light of todays high cost factors and the considerable enforcement 
problems that we encounter with bingo, as compared to other games of chance and 
skill, I feel these rates would be equitable. To accomplish this, I suggest 
the following modification to Section 05.15.020:

Sec. 05.15.020. Annual permit and fee. No activity per­
mitted under this chapter may be conducted unless an annual 
permit issued by the department is first obtained [AND A 
FEE OF $10 IS PAID TO THE DEPARTMENT.] . A separate fee shall 
be paid for each authorized activity. A fee of $50 shall be 
paid for rafMes and lotteries, ice classics, dog musher's con­
tests, fish derbies and contests of skill. The fee for bingo
is $100. The applicable fees shall accompany the application
for a permit. [NO ACTIVITY IS PERMITTED FOR A PERIOD OF ' 15 
DAYS AFTER APPLICATION.]
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It Is anticipated that the above fee schedule would generate a total of $53,750 
in FY 77. This would provide sufficient funds to allow the Department to hire 
the necessary staff members to properly process applications and reports, as 
well as performing audits of the records of permittees to insure that they are 
complying with the statutes.

GLJ/bjm
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JAY S. HAMMOND, GOVERNOR

PO U CH  S A -J U N E A U  99811

May 17, 1976

The Honorable Terry Gardiner 
Chairman, House Judiciary Committee 
Alaska State Legislature

Dear Chairman Gardiner:

re Senate Bill 597

This bill attempts to solve some of the major reporting problems that are 
currently in the statutes regarding Games of Chance and Skill. I would 
suggest that the re-draft of Section 05.15.080 be further modified to read 
as follows:

Sec. 05.15.080. REPORTS BY PERMITTEES. [IF THE LICENSED 
ACTIVITY GROSSES OVER $500,J the permitte shall, by January 31 of 
the following year [WITHIN 15 DAYS AFTER THE HOLDING OF THE SPECIFIC 
ACTIVITY,] file for public inspection with the city or borough clerk 
nearest to the location of the activity licensed and with the com­
missioner of revenue, an itemized statement showing all income^ [AND] 
authorized expenses and disbursements of net proceeds in connection 
with the activity. [IF THE ACTIVITY GROSSES OVER $20,000, THE COM­
MISSIONER MAY EXTEND THE TIME FOR FILING THE REPORT FOR A PERIOD 
NOT EXCEEDING 60 DAYS.]

I feel that this wording would solve the current problems encountered by 
both the permittees and the Department of Revenue. With the extension of 
the filing date to January 3! there would be no need for the provision 
authorizing the Commissioner to allow extensions up to 60 days. Further, 
it is very important that all reports be filed by the due date so that a 
proper report can be filed with the Legislature as required.

I would further suggest that the legislature seriously look at raising 
the permit fees for the operation of Games of Chance and Skill. The cur­
rent fee of $10.00 was established in I960 when the original statute was 
enacted and no longer approaches covering the cost of administr; tion of 
this program. I suggest that each activity be subject to a separate 
application processing fee and that the rates be increased to $50.00 each. 
In addition I recormiend an annual fee of one percent of the gross receipts
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from \.he games operated by the permittees. The increased processing fee 
plus the one percent annual fee would generate approximately $89,000 per 
year, thus providing sufficient funds to employ two full-time staff mem­
bers to work specifically on the enforcement of this law. These positions 
have never been specifically funded in the past. In light of today's high 
cost factors and the considerable enforcement problems that we encounter,
I feel these rates would be equitable. To accomplish this, I suggest the 
following modification to Section 05.15.020:

Sec. 05.15.020. Annual permit and fee:. No activity permitted under 
this chapter may be conducted unless an annual permit issued by 
the department is first obtained [AND A FEE OF $10 IS PAID TO THE 
DEPARTMENT.] A separate processing fee of $50 shall be paid for 
each authorized activity
application for a permit. [NO ACTiVITY IS PERMITTED FOR A PERIOD OF 
15 DAYS AFTER APPLICATION.] An additional fee of U  of the gross re­
ceipts shall be paid by each permittee annually. This fee is due and
payable at the same time as the annual financial statement. Gross
receipts for purposes of the annual fee shall be the total monies re­
celved by the permittee from all games of chance and skill prior to
any deduction for prizes, ope rat? nr expenses or disbursements of net

If you have any questions concerning my suggestions, please contact me.

S incerely,

*4/7r~ -
- 7 1 *  &

Sterling Galiagher 
Commlssloner



T U B  L E G I S L A T U R E  O F  T H E  S T A T E  O F  A L A S K A  
F I S C A L  H O T)',

S e c o n d  S e s n i o n  - ninth L e g i s l a t u r e

I. R E Q U E S T  
B i l l  Ho. 
Title: 
Jacques t

Pee Structure "FecoinrnencTccI by the Depar tment.

>.V: Date
R e t u r n  1 to Requested: 
A g e n c y : Revenue P r o g r a m : AiuT11

II. F I S C A L  D E T A I L
B u d g e t  R e q u e s t  Unit(s) Affected: Audit Division

A. E X P E N D I T U R E S : (Th ousands o f  dollars)

O B J E C T FY 76 FY 77 FY 78

g\ F Y  80 FY 81
100 P E R S O N A L  S E R V I C E S 79 ~ 3 M ' 6076" at n r ~ V i . 3 '1577 "
200 T R A V E L - 5.0“ 5.0 •T70 “ 570 570

300 C O N T R A C T U A L -0- 6.0 6.0 Tk 'O ""'6.0" ' 6;o
'100 C O M M O D I T I E S -0-

•  3 .3 .3 .3 .3
‘>00 E Q U I P M E N T -o- 1 .2 — — — —

'(TOO I,AND f« S T R U C T U R E S
700 GRANTS. CLAIMS, ETC.

T O T A L
-0- 51-9 51 .9 53.1 55.6 57.0

B. F U N D I H O : ( Thou sands of doll ars)

G E N E R A L  F U N D -0- 51 .9 51 .9 53.1 55.6 57.0
F E D E R A L  FUNDS
O T H E R

C. POSITIONS:

P E R M A N E N T / T E M P O R A R Y 0 / 0 ( 2 / 0 2 / 0 2 / 0 [ 2 / 0 2 / 0

MAN M O N T H S  (P ./ ri\")‘ 0 /IT j 2 6 / 0 7.6 /  0 26 / o |.Vi 7  o 26 / f:

III. A N A L Y S I S  (See Fiscal Note P r e p a r a t i o n  • I n s t r u c t ! o n s , Section ITT) 

See memo to R. 0. Stevenson dated March 23, 1976.

IV. A T T A C H M E N T S  See nemo to R. D. Stevenson dated March :23, 1976

V . D A T E : ~? Z 0 3 -■ ' PREPARED, B Y a - _____________
ti rector, Aiid.it Division

O r i g i n a l :  L e g i s l a t i v e  F i n a n c e  / ’ y
cc: B u d g e t  an d M a n a g e m e n t

P r i m e  S p o n s o r  (Fi rst  L e g i s l a t o r  N am e d )

ll/S DO





- -------

"An Act relating to the enactment of the Interstate Compact on the-
Placement of Children; and providing for an effective date."

C O M M I T T E E  R E P O R T

• n ;  H O U S E

/  \ <’’**• V / i <i
Mr .  S p e a k e r :  D a t e______________________

1

T h e  C o m m i t t e e  on  1 1 ha s  had  . .

u n d e r  c o n s i d e r a t i o n .  A Ma j o r  i t y  o f  t h e  memb e r s  o f  t h e  C o m m t t . e e  

( ) r e c omme n d s  i t  DO PASS

( ) r e c omme n d s  i t  DO NOT PASS

( ) r e c omme n d s  i t  DO PASS WI TH ATTACHED AM ENDMENT( S )

( ) r e c omme n d s  i t  BE REPLACED WI TH CS FOR ________________ AND THAT

CS F O R ______________________DO PASS

( ) " a n d "  r e c omme n d s  i t  BE REFERRED TO THE ___________________________

COMM ITTF. E

( ) r e p o r t s  i t  b a c k  WI THOUT RECOMMENDATI ON 

( ) " o t h e r "

Memb e r s  s i g n i n g  t h e  M a j o r  i t y r e p o r t :

Memb e r s  NOT c o n c u r r i n g  i n  t h e  Maj  o r i t y  r e p o r t :

__________________________r e c  omme nds  :

__________________________ r e c omme n d s :

__________________________ r e c omme n d s :

__________________________r e c omme nd  s :

r e c o m m e n d s :
(

Cha i rman



z r p  n c r p F M M M

DEPT. OF HEALTH AND SOCIAL SERVICES
OFFICE OF THE COMMISSIONER

May 13, 1976

T h e  H o n o r a b l e  S u s a n  S u l l i v a n  

C h a i r m a n ,  H o u s e  H E S S  

A l a s k a  S t a t e  L e g i s l a t u r e  

P o u c h  B

J u n e a u ,  A l a s k a  9 9 8 1 1  

D e a r  Ms. S u l l i v a n :

P l e a s e  f i n d  e n c l o s e d  p r o p o s e d  c h a n g e s  as r e q u e s t e d  o f  G a r y  S h e r i d a n ,  

S o c i a l  S e r v i c e  P r o g r a m  C o o r d i n a t o r ,  D i v i s i o n  o f  S o c i a l  S e r v i c e s  b y  t h e  

H o u s e  H e a l t h ,  E d u c a t i o n  § S o c i a l  S e r v i c e s  C o m m i t t e e  a f t e r  h i s  t e s t i m o n y  

g i v e n  f o r  t h e  D e p a r t m e n t  o f  H e a l t h  f* S o c i a l  S e r v i c e s  o n  C S  f o r  S e n a t e  

B i l l  No. 6 2 9  o n  M a y  12, 1976, " A n  A c t  r e l a t i n g  to  t h e  e n a c t m e n t  o f  t h e  

I n t e r s t a t e  C o m p a c t  o n  t h e  P l a c e m e n *  o f  C h i l d r e n . "

S i n c e r e l y  Y o u r s ,

Y-lXJ
?fancis 

lommiss

cc: S e n a t o r  G e n i e  C h a n c e

J o e  G u t h r i e



1. In A r t i c l e  V I I ,  P a g e  5, L i n e  20, d e l e t e  t h e  w o r d  " g o v e r n o r "  

a n d  i n s e r t  t h e  w o r d s  " e x e c u t i v e  h e a d " .

2. O n  P a g e  8 a f t e r  Sec. 4 7 . 7 0 . 0 7 0  e n d i n g  o n  l i n e  10, i n s e r t  an  

a d d i t i o n a l  s e c t i o n  e n t i t l e d  "Sec. 4 7 . 7 0 . 0 8 0 .  E X E C U T I V E  

H E A D .  As  u s e d  in  A r t i c l e  V I I  o f  t h e  I n t e r s t a t e  C o m p a c t  f o r  

t h e  P l a c e m e n t  o f  C h i l d r e n ,  t h e  t e r m  " e x e c u t i v e  h e a d "  m e a n s  

t h e  G o v e r n o r .  T h e  G o v e r n o r  is h e r e b y  a u t h o r i z e d  to a p p o i n t  

a C o m p a c t  A d m i n i s t r a t o r  i n  a c c o r d a n c e  w i t h  t h e  t e r m s  c f  

s a i d  A r t i c l e  V I I".





!

  .    —   , ----------------

"An Act exempting apprenticeship programs from age discrimination
p r o hibitions."

C O M M I T T E E  R E P O R T

V 1 V 7 6  H O U S E

Mr .  S p e a k e r :  D a t e  W v ' .(./ 1 ■’ ' C

T h e  C o m m i t t e e  o n  h a s  had

u n d e r  c o n s i d e r a t i o n .  A M a j o r i t y  o f  t h e  memb e r s  o f  t h e  C o m m i t t e e  

( ) r e c o mme n d s  i t  DO PASS

( ) r e c o mme n d s  i t  DO NOT PASS

( ) r e c o mme n d s  i t  DO PASS WI TH ATTACHED AMENDMENT(S)

( ) r e c o mme n d s  i t  BE REPLACED WI TH CS F O R _________________ AND THAT

CS F O R ______________________ DO PASS

( ) " a n d "  r e c o mme n d s  i t  BE REFERRED TO THE ___________________________

COMM I TTEE

( ) r e p o r t s  i t  b a c k  WI THOUT RECOMMENDATI ON 

( ) " o t h e r "

Memb e r s  s i g n i n g  t h e  M a j o r  i t y  r e p o r t :

Memb e r s  NOT c o n c u r r i n g  i n  t h e  M a j o r !  t y r e p o r t
I '  * J )  I j

r e c o m m e n d s :
r - S ‘ r e c omme n d s

l /l2 _ — ‘v / .i»v.r* ' r e c omme n d  s

r e c omme n d  s

r e c omme  nd s

_________________Cha i rman
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I ' l l ' i .  n — nrc— i ijn ' .iuum— m— nc— I ' .1J
jicrio'l, llic Commission m a y  effect • ig-
nalion of cadi of I lie .agencies liy publishing 
the list of tlicm as an amendment to 
§ 1601.12(in), Additions to tlie list m a y  
l»c made by the Commission by similar 
notice and publication. The proposed ”706 
A  gcncies" arc as follows:

(See. 71.1(a), 73 Stat. 26S (-12 U. S. C.
2000c-12(a)))

Written comments pursuant to Ibis notice 
must be filed with (lie Commission on or 
before January 23, 1976.

Signed at Washington, D, C. this 22nd 
day of December 1975.

[1 53621 ^ AGF. BIAS IN KENIUCKY APPRENTICESHIP PROGRAM

Broun end Williamson Tobacco Corporation, and International Association o f Machinists 
and Aerospace Workers, /.neat Number OSJ. Decision of the Kentucky Commission on 
H u m a n  Rights. Case No. 421-E, December 12, 1975.

p i
Kentucky— Fair Employment Practices Act 

A g e  Discrimination— Apprenticeship Program— Eligibility.— A n  employee was im­
properly disqualified and declared ineligible for entry into a labor-managcmcnt-sponsorcd 
apprenticeship program because he was outside the program's established majcimum. age 
limitation of 38 years. •

Back reference.— Kentucky j] 23,199. •

\Digcst] Complainant alleged age dis­
crimination by the named employer and its 
union in the design and administration of 
an apprenticeship trai ing program which 
set a m a x i m u m  age limit of 38 years. T he 
Commission found , caonable cause to find 
discrimination did c is.

Background

Labor and management established an 
apprenticeship program consistent with 
standards set forth in Sections 521.2 and 
521.3 of the regulation of W a g e  and Hour 
and Public Contracts Division of the U. S. 
Department of Labor. The program was 
known as the Specialized Machine Ad- 
justcr-Rcpairman program and was ad­
ministered by both parties.

There was an exception for those past 38 
w h o  served in the armed forces. They 
were allowed an additional year of age for 
each year of service, not to exceed a 
m a x i m u m  of four years. A n y  applicant of 
more than 42 years was to be disqualified 
as being too old. • *

Complainant applied for an apprentice­
ship. Although 40 years of age he was 
considered eligible, by virtue of two years 
he served in the armed forces. However, 
because lie had reached bis 41st year with­
out having been selected, complainant's 
eligibility lapsed and he was adjudged too old.

m m

The program maintained a m a x i m u m  age 
limit of 38 years of age for at'iplicants.

fl 5 3 6 1

Conclusions of L a w

The Commission reached the following 
conclusions of law:

1. Respondent, Brown and Williamson 
Tobacco Corporation, is an ''employer" as

J-'

©  1976, Cormnerco Clearing House,

X'j)

I J e w  D e v e l o p m e n t s 3 7 3 5

' ^ ‘•defined in K R S  344.030(1) and is subject 
to the provisions ol K R S  34*1.070.

2. Respondent, International Association 
of Machinists and Aerospace, Workers, 
AFI--CIO Local No. 681, is a "labor or­
ganization" as defined in K R S  31-1.030(3) 
and is subject to the revisions of K R S  
344.070.

3. Both respondents voluntarily joined 
together to form a joint labor-managcmcnt 
committee, llic purpose of which was to 
design and administer an apprenticeship 
training program which was subject to the 
provisions of K R S  344.070.

4. Respondents, individually and in con­
cert through tlie joint labor-managcmcnt 
committee have and continue to apply 
m a x i m u m  age standards for admittance of 
applicants »o the said apprenticeship program 
which deny individuals admission' to or 
employment in, said program because of 
their age between forty and sixty-five and 
thereby constitutes a continuing pattern and 
practice of unlawful age discrimination in 
violation of K R S  344.070.

5. The jurisdiction of the Commission 
is not preempted by any federal legislation.

6. The provisions of K R S  344.070 have 
their full force and effect and arc not in 
conflict with the A g e  Discrimination in 
Employment Act of 1967 or regulations,

7. It is the public policy and legislative 
purpose or the Commonwealth of Kentucky 
to prohibit discrimination because of age 
between forty and sixty-five in connection 
with apprenticeship programs or training.

m m
■ Pa.. j O  Li.'3

Order

The Commission ordered the. respondent 
to cease and desist from the unlawful age 
discrimination as well as to immediately 
modify and revise their cxirling program 
standards to eliminate the disciminalory 
m a x i m u m  age standards so as to bring 
them into conformity with the requirements 

R S  34-1.070. Respondents were further 
cd to identify every individual dis­

qualified because of age and indicate to 
those Still employed that they will no 
longer be so disqualified and will be placed 
in an existing pool for enrollment in the 
program.

W M
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G O V E R N M E N T  ASSURES EQUAL JOB O PPORTUN ITY 

W IT H O U T  Q U O TAS

Afuh'-.somc recent puldic concern over tlie possible discriminatory effect of (lie use of 
goals in government affirmative action programs, President Nixon requested all appro­
priate agency heads to review their affirmative action efforts to make sure that rone 
encourage the quoTa-.systcm or any other biased practices. Reproduced immediately below 
is the text of a memorandum, dated August IS, 1972, issued by Robert E. Hampton, Chair­
man  of the U. S. Civil .service Commission, reflecting that request.

Following, is the Contcnt‘o( another letter from Chairman Hampton, dated August 
30, 197. reassuring Mr. H y m a n  Bookbinder, Washington representative of the American 
Jewish Committee, that the Prcsideht's^cmindcr of federal policy against quotas was not 
to lie interpreted an abandonment or slowing d o w n  of the government’s program to. 
insure equal employment opportunities. ;

M E M O R A N D U M  F O R  H E A D , ?  O F  D E P A R T M E N T S  A N D  A G E N C I E S

August 18, 1972 \

tions, bul'^thc criteria for selection that 
I have employed and will continue to

IH 5089) A G E  BIAS IN APPRENTICESHIP T R A I N I N G  IN K E N T U C K Y  

Kwtrtctcy Attorney General’s Opinion, O A G  72-493, August 3, 1972.

Kentucky— Fair Employment Practices Act

Age Discrimination— Apprenticeship Training— Inconsistent State L a w  Provisions.—  
A  state, civil rights law provision which makes it an unlawful employment practice to 
discriminate against an individual because of age between 40 and 65 would require the 
acceptance of an apprentice in this age bracket in a program, even though another appar­
ently ii,consists provision indicates -hat the intent of the state lav is to roinply with 
federal law and regulations, which have been interpreted as eliminating apprenticeship 
programs from the type of age discrimination prohibition'involved here. T o  correlate 
these apparent inconsistencies, the state h u man rights co nission, in determining whether 
there is discrimination because of age in apprenticeship programs, would need to look at 
the type of program, its length, and whether the employer’s refusal to accept an older 
person in an apprenticeship program was reasonably or rationally justified by the nature 
of the program and the results to be achieved. The state commission would need to 
adjudge each claim of discrimination because of age in apprenticeship on a casc-by-case 
basis. T h e  employer hail established a tool maker apprenticeship program which required 
8000 hours of on-the-job training, which took approximately four years to complete and. 
involved a sizeable investment by the company in time and money. T h e  employer claimed 
that if a m a n  age 60 were.required to be taken into an apprenticeship program, lie would 
be age 64 by tlie time lie would have completed the same, and lie would work approxi­
mately one year until lie reached the age of retirement. Thus, under such a set of facts 
the employer would have spent a great deal of money for v y little gain. In the hjpo- 
thctical instances cited by the employer, the slate commission could very well decide that 
the employer's refusal was reasonably justific 1 because of the nature of the particular 
apprenticeship program. In another type of case where the program’s length was 60 to 90 
days and the applicant was 50 or 55 years of age with several years of useful employment 
after the end of the training period, the arbitrary refusal to employ the applicant might 
very well violate the proscriptions of the law. K R S  344.020 and K R S  344.070. ,... . ,i.

Back reference.— Ky. ff rs3,l99. " • •• .,.

t e n
President Nixon lias asked that hrads of 
departments and agencies review their poli- 
cirs with regard to achieving equal employ­
ment opportunity to ensure that they con­
form with bis views expressed as follows:

I have'sought and will continue'to seek 
to cnUrgc opportunities for men and 
w o m e n  of all religious, ethnic and racial 
backgrounds to serve in responsible ;*osi-

cmploy will be based on merit, I share 
your support of affi'rinative efforts to en­
sure that all Americans have an equal 
chance to compete for employment oppor 
trinities, and to do so on the basis 
individual ability,

, With respect to these affirmative act! 
programs, 1,agree that numerical goj
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103 1-16

Section 344.010. [Definitions],— In tlriŝ  See. 344.oT5II3>fPurposcsl.— (1) T he gen- 
cliaptcr  il nnrf\At^« af lV»i« A f 1 fn*̂ *

(1) "Person" includes one or tv are individ
unis, labor unions, join' apprenticeship com­
mittees, partnerships, a. ‘atior.s, corporations, 
legal representatives, mutual companies, joint- 
stock companies, trusts, unincorporated or­
ganizations, trustees, trustees in bankruptcy, 
receivers, or other legal or commercial en­
tity; the State, any of its political or civil 
subdivisions or c icies;

(2) "Committior ' means tlie Kentucky 
Commission on H u m a n  Rights;

(3) "Commissioner"  means a m e mber of 
the Commission;

(4) "Discrimination" means any direct or 
indirect act or practice of exclusion, dis­
tinction, restriction, segregation, limitation, 
refusal, denial or any other act or practice 
of diflcrcntiation or preference in the treat­
ment of a person or persons because of 
race, color, religion, national origin, sex, 
or age between forty and sixty five, or 
the aiding, abetting, inciting, coercing, or 
compelling thereof.

(5) through (9)*

(10) “Licensing agency” means any pub­
lic or private organization which has as one 
of its duties the issuing of licenses or the 
setting of standards which an Individual 
must bold or must meet as a condition to 
practicing a particular trade or profession 
or to obtaining certain employment within 
the slate or as a condition to competing 
effectively with an individual wh o  docs hold 
a license or meet the standards.

(11) ‘'Credit transaction" shall mean any 
open or dosed end credit transaction whether 
in the nature of a loan, retail installment trans­
action, credit card issue or charge, or otherwise, 
and whether for personal or for business pur­
poses, in which a service, finance, or interest 
charge is imposed, or which provides for 
repayment in scheduled p .yments, when such 
credit is extended in the course of the 
regular course [sic] of any trade or commerce, 
including hut not limited to transactions by 
banks, savings and loan associations or other 
financial lending institutions of whatever 
nature, stock brokers, or by a merchant or 
mercantile establishment which as part or its 
ordinary business permits or provides that 
payment for purchases of piopcrty or serv­
ices Iheiclrom m a y  he deferred. [Sec 
344.011' reads as last amended by Ch. 104', 
L. 1974, effective June 21, 1974.J

cral purposes of this Act arc:

(a) T o  provide for execution within 
State of the policies embodied in the Fed' 
cral Civil Rights Act of 1964 ( 78 Stat. 241) 
Title VIII of the Federal Civil Rights 
of 1963 (82 Stat. SI), and the Federal 
Discrimination in Fmrdoumrnt Art of 1967 
(81 Stat. 602).

(b) T o  safeguard all individuals w ’rth'n 
the State from discrimination because of 
race, color, religion, national origin, sex, and 
age; thereby . . 1- to make available to the 
State their full productive capacities in e m­
ployment, to secure the State against do­
mestic strife and unrest which would menace 
its democratic institutions, to preserve the 
public safety, health and general welfare, 
and to further the interests, rights and 
privileges of individuals within the State. •

(c) [Subsection (c) dealing with the sale 
and lease of property is not reproduced.]

(2) This chapter shall he construed to 
further the general purposes stated in this 
Section and the special purposes of the 
particular provision involved.

(3) Nothing in this chapter shall be con-' 
strued as indicating an intent to exclude 
local laws on the same subject matter not 
inconsistent with this chapter.

(4) Nothing contained in this chapter 
shall he deemed to repeal any other law of 
this state relating to discrimination because 
of race, color, religion, national origin, sex, 
or age. [See. 344,020 reads as last amended 
by Ch. 104, L. 1974, effective June 21, 
1974]

HI 23.203]

Sec 344.030. [Other Definitions].— For 
the purposes of K R S  344.0.10 to 344.110;

(1) "Employer" means a person w h o  has 
8 or more employes within the State in each 
of twenty or more calendar weeks in the 
current or preceding calendar year and an 
agent r-f such a person.

(2) "Employment agency" means a person 
regularly undertaking with or without corn- 
pctts tion to ptoritre employes for a*, em- 
ployir. or to procure for employes oppor­
tunities to work for an employer anti includes 
an agent of such person.

(3) "Labor organisation" means a labor 
organization and an agent of such an or-

•S u lis e c t lo u s  (5) th r o u g h  (9) d e f in in g  • 'f te a t 
p r o p e r ly ” , ' ' l ie n !  e s ta te  o p e r a to r '1, ‘ ‘ R ea l e s ta te  
b r o k e r ” , "R e n t e s ta te  s a le im .v .11 tinil ‘'Finan­

cial Institution” referring to real estate nrc not 
reproduced. 1 ;

K c n l u c l i y  H 23.201 ©  1976, C o m merce Clear Ing House, Inc.

t'ii
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ganlzation, and includes an organ::a'.ion of 
any kind, an agency or employe repre­
sentation committee, group, association, or 
plan so engaged in which employes par­
ticipate and which exists for the purpose, in 
whole or in part, of dealing with employers 
concerning grievances, labor disputes, wages, 
rates of pay, hours, or other terms or condi­
tions of employment, and a conference, 
general committee, joint or system board, 
or joint council so engaged which is sub­
ordinate to a national or international labor 
organization.

(4) "Employe" means an individual e m­
ployed by an employer, but does not include 
an individual employed by his parents, 
spouse or child, or an individual employed 
to render services as a domestic in the 
h om e  of the employer.

(5) "Religion" means all aspects of reli­
gious observance and practice, as well as 
belief, unless an employer demonstrates that 
he is unable to reasonably accommodate to 
an employee's or prospective employee's 
religious observance or practice without 
undue hardship on the conduct of the e m ­
ployer’s busines.. [See. 344.030 reads as last 
amended by Ch. 187, L. 1974, approved March 
29, 1974, and effective June 21, 1974.)

[|[ 23,204]

Sec. 344.040. [Unlawful Employment 
Practices of Employer].--It is an unlawful 
practice for an employer—

(1) T o  fail or icfuse to hire, or to discharge 
any individual, or otherwise to discriminate

ainst an individual with resjicct to his com-
.sation, terms, conditions, or privileges of 

employment, because of such individual’s race, 
color, religion, national origin, sex, or age 
between forty and sixty-five; or

(2) T o  limit, segregate, or classify his e m­
ployes in any way which would deprive or 
tend to deprive an individual of employment 
Opportunities or otherwise adversely affect 
his status as an employe, because of such 
individual's race, color, religion, national 
origin, sex, or age between forty and sixty- 
five. [Reads as last amended by H. H. 
430, L. 1972, effective June 16, 1972.]

[I! 23,203] • '

Sec, 344.050. [Unlawful Employment 
Practices of Employment Agency]. -(!) 
It is an unlawful practice for an employment 
agency to fail of refuse to refer for em­
pire i ■pit, or otherwise to discriminate against 
an ; dividual because of his race, color, re­
ligion, ’national origin, sex, or age between 
forty at|d sixty-five, or to classify or refer 
for employment an individual on the basis of

Employment Practices

his race, color, religion, national origin, sex, 
or age between forty and sixty-five.

(2) It is an unlawful practice for a li­
censing agency to refuse to license, or to 
bar or terminate from licensing an indi­
vidual because of race, color, religion, na­
tional origin, sex, or age between forty and 
sixty-five. [See. 344.050 reads as last amended 
by H. B. 430, L. 1972, effective June 
16, 1972.]

[U 23,206]

Sec. 344.060. [Unlawful Employment 
Practices of Labor Union].— It is an unlaw­
ful practice for a labor organization—

(1) T o  exclude or to expel from its m e m ­
bership, or otherwise to discriminate against, 
a member or applicant for membership because 
of his race, color, rclipon, national origin, 
sex, or age between forty and sixty-five.

(2) T o  limit, segregate, or classify its 
membership, or to classify or fail or refuse 
to refer for employment an individual, in 
any w a y  which would deprive or tend to 
deprive an individual of employment op­
portunities, or would limit such employment 
opportunities or otherwise adversely affect 
his status as an employe or as an applicant 
for employment, because of such individual’s 
race, color, religion, national origin, sex, 
or age between forty and sixty-five.

(3) T o  cause. Or attempt to cause an e m­
ployer to discriminate against an individ­
ual in violation of this section. [See. 344.060 
reads as last amended by II. B. 430, L. 
1972, effective June 16, 1972.]

[1132011^  

r_Jjrc. 344.P70._^ [Unlawful Employment 
Practices 111 Traitling Programs].— It is an 
unlawful practice for an employer, labor 
organization, or joint labor management 
committee controlling apprenticeship or 
other training or retraining, including on- 
the-job training programs, to discriminate 
against an individual because of his race, 
color, religion, national origin, sex, or age 
between forty and sixty-five in admission 
Ib7or employment in, any program estab­
lished to provide apprenticeship or olhzr 
training. (See 344.070 reads as last amended 
by H. B. 430, I, 1972, effective June 16, 
1972.]

11(23,208]

Sec. 344.030. [Other Unlawful Employ­
ment Practices].— It is an unlawful practice 
for an employer, labor organization, li­
censing agency, or employment agency to 
print or publish or- cause to be printed or
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W I L L I A M  A .  E G A N ,  G o v o r n o r

^vatf KflPflHKftwiw fps» iw im i  »»r»»vc
0 2 0  M a c K t i y  O u i L J u i y ,  CLIO D u i i i t l i  S t r m M ,  A i t r . l i i # > , i u » ,  A l d O w i  D l f t i O ' l  

T o l u p h u n u  2 / 7 0 0 0 4

F I N D I N G S  01-’ I N V E S T IG A T O R  

D e c e m b e r  7, 1 0 7 3

C A S H  H O. 7 3 - 1 1 - 0 3  F I L I N G  D A T E :  N o v e m b e r  3, 1 0 7 3

C O M P L A I N T : R o y  N e s b c r g

R E S P O N D E N T : O p e r a t i n g  E n g i n e e r s

C o m p l a i n t :  I f e e l  I h a v e  b e e n  d i s c r i m i n a t e d  a g a i n s t  b e c a u s e  o f  m y  a c e .

I h a v e  a t t e m p t e d  t o  j o i n  t h i s  u n i o n  ( I n t e r n a t i o n a l  O r d e r  o f  O p e r a t i n g  E n g i n e e r s  

tf302) s i n c e  1 0 5 6  u n s u c e s s f u l l y , a n d  a m  n o w  i n e l i g i b l e  t o  e n t e r  t h e i r  a p p r e n t i c e  

p r o g r a m  b e c a u s e  I a m  o v e r  t h e i r  m i n i m u m  a g e  r e q u i r e m e n t s .  -

S u m m a r y  o f  R e s p o n d e n t :

M r .  N o s b e r g ' h a s  b e e n  a l l o w e d  t o  a p p l y  f o r  a p p r e n t i c e s h i p  p e n d i n g  

a  s c r e e n i n g  i n t e r v i e w  t o  b e  h e l d  i n  M a r c h .

S u m m a r y  o f  I n v e s t i g a t i o n :

M r .  N e s b o r g  c o n t a c t e d  o u r  o f f i c e  o n  N o v e m b e r  2, 1 9 7 3  a n d  f i l e d  

a n  i n f o r m a l  c o m p l a i n t .

I c o n t a c t e d  M r .  J o e  B u t t l e r ,  t he o f f i c e r  in c h a r g e  o f  t h e  

a p p r e n t i c e s h i p  p r o g r a m  i n  q u e s t i o n  a t  t h e  O p e r a t i n g  E n g i n e e r s  U n i o n ,  a n d  

q u e r r i e d  h i m  a b o u t  a g e  l i m i t s  i n  h i s  p r o g r a m .  H e  s a i d  h e  w o u l d  c o n t a c t  m e  

later.'

L a t e r  i n  t h e  d a y ,  I r e c e i v e d  a c a l l  f r o m  U. S. D e p a r t m e n t  of  

L a b e  -• a n d  w a s  i n f o r m e d  o f  t h e  u n i o n s  r i g h t s  to s e t  a g e  l i m i t s  i n  a p p r e n t i c e s h i p  

p r o y r a m s  ( S e c t i o n  8 6 0 . 1 0 6  o f  t h e  A g e  D i s c r i m i n a t i o n  i n  E m p l o y m e n t  Act)

I s p e n t  t h e  r e m a i n d e r  o f  t h e  d a y  i n  r e s e a r c h i n g  t h i s ,  a n d  o t h e r  

r e l a t e d  m a t e r i a l ,  a n d  f o u n d  I w a s  c o r r e c t l y  i n f o r m e d .

M r .  B u t t l e r  a n d  M r .  W i l l i a m s  s t o p p e d  b y  t h e  o f f i c e  t o  f u r t h e r  

d i s c u s s  t h i s  q u e s t i o n ,  w i t h  s p e c i a l  e m p h a s i s  o n  M r .  N o s b e r g  i n  p a r t i c u l a r .

Mr. B u t t l e r  a g r e e d  t o  a l l o w  M r. N o s b e r g  n o  a p p l y  a n d  l e t  h i s  q u a l i f i c a t i o n s  

s t a n d  o n  t h e i r  o w n  m e r i t s .  F i n a l  s c r e e n i n g  o c c u r s  i n  M a r c h ,  1 9 7 4 .

F i n d i n g s  o f  I n v e s t i g a t i o n :

T h e r e f o r e ,  i t  is f o u n d  t h a t  n o  c a u s e  i f  f o u n d  t o  c r e d i t  t h e  

a l l e g a t i o n s  o f  t h e  c o m p l a i n t  a f r e m e n t i o n e d .

T x  i ' i
\ )<•

D a n n y  Minus'Ain 

S p e c i a l  I n v e s t i g a t o r

A l a s k a  S t a t u / C o m m i s s i o n  f o r  H u m a n  R i g h t s
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WI LL  BE UNABLE TO ATTEND THE HEARING SCHEDULED ON SENATE 

B I LL  63 0 T H I S  A S S O C I A T I O N  R t C  OMME ND S I TS PASSAGE .  WE HAVE 

BEEN INVOLVED I N  A P P R E N T I C E S H I P  PROGRAMS OUITE EX T E NS I VE L Y  

A I'D AT THE PRESENT T I ME  HAVE SOME 5 0 0  ALASKANS WORKING I N  THE 

STATE OF ALASKA ENROLLED I N  OUR PROGRAM.  THE FEDERAL REGULAT I ONS 

REGARDI NG AGE HAVE WORKED VERY WELL FOR THE ELECTR I CAL  I NDUSTRY 

JOE S ARMSTRONG

MANAGER NATIONAL ELECTR I CAL  CONTRACTORS ASSOC I AT I ON

1976 
APR 

21 
PM 

6 
26
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R e a c h e s  R e c o r d  P e a k
V/ASHINGTON (A P ) -  De­

spite the improving e 'onomy, 
teen-age unemployment is at a 
record high a.id experts say 
job prospects f i r  teen-agers 
will be dim for yea rs . One 
authority ca lls the problem 
"socialdynam ite.”

. The Joint Economic Com­
mittee of Congress, noting pre­
dictions of severe unemploy­
ment through 1980, says it will 
result in increasing crime, 
drug use and other forms of 
antisocial behavior among the 
nation’s teen-agers.

" I f  th a t u 'n jt  so c ia l 
dynamite, I don’t know what 
is,”  says Sar Levitan, director 
of George Washington Univer­
sity's Center fo r Manpower 
Studies.

L e v i t a n  a n d  o t h e r  
economists say today’s youth 
— products of the postwar 
baby boom — are growing up 
without developing adequate 
work experience, creating a 
generation they say will bur­
den soc ie ty  w ith higher 
welfare payments and other 
social costs for the next 20 
years.

"One of the most tragic con­
sequences of the 1975 recession 
and the severe unemployment 
projected through 1980 is the 
economic, social and psy­
chological impact it will have 
on many young peop le ," 
reported the Joint Economic 
Committee.

" P r o l o n g e d  u n e m ­
p loym en t," the committee 
said, "increases the incidence 
of crime, drug abuse and other 
forms of social behavior that 
can ruin a person's chance of 
achieving a productive life in 
tlie future."

The Bureau of Labor Statis­
tics said that at the height of 
the recession last year, about 
3.7 million youths — divided 
equally between teen-agers 
and those in their ea rly  20s — 
were u n em p lo y e d . They 
accounted fo r almost one-four­
th of the civilian labor force but 
almost half of a ll unemployed 
workers.

Jobless rates for teen-agers 
and young adults have tradi­
tionally been higher than the 
rest of the work force. The re­
cession made it worse.

While the over-a ll jobless 
rate has improved in recent 
months — dropping from a 
recession peak of 8.9 per cent 
last May to 7.6 per cent in 
February — the teen-age 
jobless rate remains above 19

per cent, with 3.7 m illion still 
unemployed. F o r blacks, the 
situation is even more grim. 
Government figures show that 
34.6 p e r c en t o f b lack 
teen-agers, age 16 to 21, can’t 
find a job. In the inner cities, 
the rate exceeds 50 per cent.

"There ’s a lot of wasted ■ 
skills as the years go by ," says' 
Nat Goldfinger, the AFL-CIO ’s 
research director. “ There’s a 
generation of young people out 
there who don’t have to get up 
in the morning to go to work. 
They have no rerk discipline 
and are left to hang around the 
streets."

Goldfinger says that besides 
the higher crime and other 
problems that resu lt, there’s a 
great potential fo r political 
problems. "W e ’ re developing 
a group that's alienated, who 
are kind of cut o ff from  the 
mJnstream  of society."

The m ajo r reason fo r the 
persistent teen-age unem­
ployment is sheer numbers. 
The postwar baby boom has 
sw e lled  the n umb e r  of 
teen-agers in the labor force 
from 4.8 m illion to 8.8 million 
over the past 15 years. Each 
year, another 2.5 m illion enter 
the labor force.

Although the birth rate has 
declined since the early  1960s, 
Levitan says this won't affect 
the work force until a fte r 1980.

Numbers are not the only 
reason for persistent teen-age 
unemployment. Women are 
entering the labor market in 
increasing numbers and are 
com peting  wi th younger 
workers for jobs. At the same 
time, job opportunities have 
d r ie d  u p , s uch  as in 
agricu lture, once a major 
employer of teen-agers, where 
the size of the over-a ll work 
force has declined in recent 
years.

The disappearance of ihc 
neighborhood grocery store 
and other sm all businesses 
that once employed teen-agers 
both full and part time, has 
also been a factor.

“ The kinds of job opportun­
ities that kids had 25 years ago 
have largely disappeared," 
says Goldfinger. "B lacks, to a 
great extent, are locked into 
central city slum areas and es­
pecially feel the loss of neigh­
borhood stores.”

One area that benefitted 
from  the recession is the 
military. Pentagon officials

say the armed forces have had 
no troub le  m eeting their 
recruiting goals, and couid 
even afford to be more selec­
tive on who they choose.

But even the m ilitary has 
provided only lim ited job op­
portunities. This summer, 
with the 1976 crop of high 
school graduates entering the 
job market, economists says 
jobs w ill again be at a 
premium.



  _ ■‘ *.\a \ *. •••.« — -' 4 wL» w*»‘ x 'J 6 /
(P.L. 90-202, December 15, 1967)

(Effective June 12, 1968)

B a c k g r o u n d ; The Age' D i s c r i m i n a t i o n  Act, eff e c t i v e  J u n e  12, 

1968, prohibits dis c r i m i n a t i o n  in e m p l o y m e n t  a g a i n s t  p e r s o n s  
40-65 years of age. The Wage and Hour Division, DOL, has 

the operational responsibility.

The law covers employers, employment agencies, la b o r  o r g a n i z a­

tions and their agents. If the statute has b e e n  a p p l i e d  to 

apprenti c e s h i p  programs, d i scrimination against p e r s o n s  from 

40-65, on the ground of age alone, wo u l d  be p r o h i b i t e d  in 

ail e m p loyment processes, including announcements, advertising, 

recruitment, examination, selection, referral, hiring, w o r k i n g  

conditions, etc. ■ On findings of violations, the r e s p o n d e n t s  
(including J A C s ) , have been subject to orders t o  take r e m edial 
action by wage payments, selection, referral, employment, etc. 
and payment of liquidated damages.

Under Section 9 of the Act, the S e c retary £s e m p o w e r e d  to 
establish such reasonable exemptions "as he m a y  find 
necessary and proper in the public interest."

Wage and Hour Division R u l i n g ; The following rule w a s  
pu b l i s h e d  in the Federal Register on J a n uary 9, 1969:

hS 860.106 B o n a  fide a p prenticeship programs

Age limitations for entry into bona fide a p p r e n t i c e­

ship programs w e r e  not intended to be a f f e c t e d  b y  

the Act. Entry into m o s t  a p prenticeship p r o grams 

hw»s traditionally been limited to y o u t h s  under 

specified ages. This is in recognition of the fact 

that a p prenticeship is an extension of the e d u c a t i o n a l  

process to prepare yo u n g  men and w o m e n  for s k i lled 

employment. Accordingly, the prohibitions c o n t a i n e d  

in the Act will not b e  applied to b o n a  fide a p p r e n t i c e­

ship programs w h i c h  m e e t  the standards s p e c i f i e d  in 

§§ 521.2 and 521.3 of this chapter.

£ 2 9  CFR 8 6 0 . 1 0 £ 7  . • .



Comment: F L S A  regulations 29 C F R  521.2 and 521.3, above,
cited, pr e s c r i b e  the Standards required for Certificates 

to employ apprentices at less than the m i n i m u m  wage.

Those standards include the requirement for submission 

of the apprenticeship p r o gram and apprenti c e s h i p  agreement 

to the recognized apprenticeship agency (BAT or SAC) for 

registration. ^29 CFR 5 2 1 . 3 (eT7 Under the new Wage and 

Hour ruling on January 9, therefore, the Age Discrimi n a t i o n  

Act does not apply to the recrbitnenc, s e l e c t i on, referral, 

^Pl°y.rrient' e t c * of registered apprentices unaer BAT or 
SAC registered p r o grams. 3- ~  t •.. ■ “7 “
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<j. 5. Department o f Labor 
BUREAU OF APPRENTICESHIP 

AND TRAINING
yasbiagtoa, D. C. 20210

DISTRIBUTION

BAT - 3 

B A T  - 8

SUBJECT CODEs 600

Age Discrimination in 

E mployment Act of 1967; 

Exclusion of A p p rentice­

ship '£rom Application 
Of'-the Act.

P u r p o s e ; To inform the Bureau of Apprenti c e s h i p  and Training 

of the Wage and Hour D i v ision ruling excluding registered 

apprenticeship programs from operation of tne Age D i s c r i m i­

nation in E m ployment A c t  of 1967. (P.L. 90-202, December 15, 
1967)

B a c k g r o u n d ; The Age Discrimi n a t i o n  Act, effective June 1 2 ,  
1968, prohibits d i scrimination i n .employment against persons 

40-65 years o.f age. The Wage and Hour Division, DOL, has 

the operational responsibility.

The law covers employers, employment agencies, 
labor organizations and their agents. If the statute had 

been applied to apprenticeship programs, discrimination

• against persons from 40-65, on the ground of ige alone, 
w o u l d  be prohibited in all employment processes, including 

announcements, advertising, recruitment, examination, 

selection, referral, hiring, work i n g  conditions, etc. On 

findings of violations, the respondents (including J A C s ) , 

w o u l d  be subject to orders to take remedial action by wage 

payments, selection, referral, employment, etc., and payment 
of liquidated damages.

Under Section 9 of the Act, the Secretary is 
empowered to establish such reasonable exemptions is he 

m ay find necessary and proper in the public interest."

A c tion Initiated b y the B u r e a u : By formal request to the

Secretary and A s s istant Secretary for iManpower prior to 
the effective date of the law, the Bureau, upon several 

grounds, requested a regulation exempting apprenticeship 

programs. The Adminis t r a t o r  and Depu t y  Administrator followed

• this up w i t h  additional requests and personal discussions 

on the Depart m e n t a l  level and w i t h  officials of the Wage 
and Hour Division.
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Wage ana Hour Division R u l i n g; The following rule was 

•published in the Federal Register on January 9, 1969:
•

1 “1860.106 B o n a  fide apprenticeship programs.

Age limitations for entry into b o n a  fide a p p r e n t i c e­

ship programs were not intended to be affected by the 

Act. Entry into most apprenticeship p r o g r a m s has 

traditionally been limited to youths under specified

ages This is in r ^ c o g 7 2 t i o ^ o ? ' T h e  f a t _ a p p r e n -.

s nip_is.. aru extensi.pn„o.f_.the,edun^tlonaJL-pr-ooeae---

' to p r e p a r e vouncj m en and women for skil_led__emp.Ioyment 

Accordingly, the prohibitions contained in the A c t  will 
not be applied to bona fide apprenticeship programs 

wh i c h  meet the standards specified__in §§ 521.2 and 521.3 
of this chapter." /29 CFR 860.106/

Com m e n t : F L S A  regulations 29 C F R  521.2 and 521.. 3, above
cited, prescribe the Standards required for Certificates 
to employ apprentices at less than the m i n i m u m  wage. Those 
Standards include the requirement for submission of the 

apprenticeship p r o gram and apprenticeship agreement to the 
recognized apprenticeship agency (BAT or SAC) for re g i s­
tration. j / 2 9  CFR 521.3(ej_/ Under the n e w  Wage and Hour 

ruling on January 9, therefore, the Age D i s c r i m i n a t i o n  Act 

does not apply to the recruitment, selection, referral, 

employment, etc., of registered apprentices under BAT or SAC 
registered programs.

ODA/CS
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Data:

O .i). aJaJ-jl I i. n A U i'
E M P L O Y M E N T  S T A N D A R D S  A D M I N I S T R A T I O N  

W A G E  A N D  H O U R  R E C I O X A L  O F FICE

R oom 4097 Federal Office Building SOS First Avenue Seattle, Washington 98174

• ‘ Area Code 206, 442-1916
‘ 442-1914

February 4 ,  1976
Rafb 10
Attn of: LEG/cgh
Subtle/: ' Apprenticeship Programs and ADEA

To: Vernon P. Nil sen
D i re c to r ,  Regional Bureau 

o f  Apprenticeship and Training

In response to your memorandum o f  January 26 , 1976; I have 
attached copies o f  the most recent pub l ica t ions ,  29 CFR 521 
and 29 CFR 860.
You w i l l  note that "bona f id e  apprent iceship programs" 
were not intended to  be a f fec ted  by the Age Discr im inat ion
in Employment Act "Accordingly , the p roh ib i t ions
contained in the Act w i l l  not be applied to bona f id e  
apprenticeship programs which meet the standards spec i f ied  
in paragraphs 521 .2 and 5 2 1 . 3 . . . . " .
I t r u s t  th is  adequately responds to  the issue at hand. I f
add it iona l copies o f  these pub l ica t ions are needed, o r ,  i f
I may be o f  any f u r th e r  as s is tance ,  please do not 
hesitate, to contact me.

Loren E. G i lb e r t  
ARA f o r  Wage Hour
Attachments

d) EgiHiWE
u

‘88 1376

Bureau oi Aiiprenticeanip & Training 

Seattle



I N T E R P R E T A T I V E  B U L L E T I N  TITLE 29 Ojpift
P A R T  M S

O F  T H E  C O D E  O F  F E D E R A L  R E G U L A T I O N S

AGE DISCRIMINATION 
IN EMPLOYMENT 

ACT OF 1967

[This publication conforms to the Code of Federal Regulations as o f July 7, 1972, 
the date this reprint was authorized.]

This publication Is bassaeS o n  t>a •*'j
o f  th o  Fair Labor .U-.i L . . *
adoption of tho recently pv.L.o .'I n >
w h i c h  take of fast Li ay 1, lO '/ <)■. . t of
the publication will b o  rustle vyharo u j c .:1.. u/y 
to c o n f o r m  to tha n o w  amondroanid. •. you 
h a v e  a n y  specific questions y ou era u;jad 
to contact the nearest wa&e-hour office,

UNITED STATES DEPARTMENT OF LABOR 
EM PLOYM ENT STANDARDS ADM IN ISTRAT ION
Wage an d  H o u r  D iv is ion  
W A S H I N G T O N ,  D.C. 20210

W I I  P u b lic a t io n  1 2 9 6  ( R e v .  N o v . 1 9 7 2 )



* *c) Unless the essential terras and 
conditions o f an alleged seniority system have 
been communicated to the affected employees 
and can be shown to be applied un ifo rm ly  to 
a ll o f those affected, regard less o f age, it  w ill 
also be regarded as lacking the necessary bona 
fides to qua lify  fo r  the exception.

(d ) I t  should be noted that seniox-ity sys­
tems which segregate, c lassify , o r otherwise 
discrim inate against individuals 0/1 the basis o f 
race, color, relig ion , sex, o r national orig in , a re 
prohibited under T itle  V I I  o f the C ivil R ights 
Act o f 1964, where that Act otherwise applies. 
N either w ill such systems be regarded as 
“ bona fide’* w ithin the meaning o f section 4 ( f )  
(2 )  o f the Age D iscrim ination in Employment 
Act o f 1967.
[33 F.R. 12227, August 30,1968]

J
v» § 860.106 Bona fide apprenticeship programs.i Age lim itations fo r  en try  in to bona fide ap ­

prenticeship program s were not intended to be 
affected by the Act. E n try  into most appren­
ticeship program s has trad itiona lly  been lim it­
ed to youths under specified ages. This is in 
recognition o f the fact that apprenticeship is 
an extension o f the educational process to p re ­
pare young men and women fo r  skilled em­
ployment. Accordingly, the p rohibitions con­
tained in the Act w fll ..not, be .applied to bona 
fide apprenticeship programs which meet the 
standards specified i n§ § 521 .2  and 521.3 o f th is 
chapter.
[34 F.R. 323, January 9,1069]

§ 860.110 Invo lun tary retirement before age 65.
(a )  Section 4 ( f ) ( 2 )  o f the Act provides 

that “ I t  sha ll not be unlaw ful fo r  an employer, 
employment agency, o r labor organization
* * " to observe the terms o f * * * any bona 
fide employee benefit plan such as a retirement, 
pension, o r insurance plan, which is ..n o t a 
subterfuge to evade the purposes o f this Act, 
except that no such employee benefit plan shall 
excuse the fa ilu re  to hire any individual
* * V  Thus, the Act authorizes invo luntary 
retirement irrespective o f ago, provided that 
such retirem ent is pursuant to the terms o f a 
retirem ent o r pension plan meeting the re ­

quirements o f section 4 ( f ) ( 2 ) .  The fac t that 
an employer may decide to perm it certain em­
ployees to continue w ork ing beyond the age 
stipulated in the fo rm a l retirem ent program  
does not, in and o f itse lf, render an otherwise 
bona fide plan invalid in so fa r as the exception 
provided in section 4 ( f )  (2 )  is concerned.

(b ) This exception does not app ly to the 
invo luntary retirem ent before 65 o f employees 
who are not participants in the employer's re ­
tirement o r pension program . I t  should be 
noted that section 5 o f the Act directs the 
Secretary o f Labor to undertake an appropriate 
study o f institutional and other arrangements 
giving rise to invo lun tary retirement, and re ­
po rt his findings and any appropriate legisla­
tive recommendations to  the President and to 
Congress.
[34 F.R. 9709, Juno 21, 1969]

§ 860.120 Costs and benefits under employee 
benefit plans.

(a ) Section 4 ( f ) ( 2 )  o f  the Act provides 
that it is not un law fu l fo r  an employer, em­
ployment agency, o r labor organization “ to 
observe the terms o f * * * any bona fide em­
ployee benefit plan such as a retirement, 
pension, o r insurance plan, which is not a 
subterfuge to evade the purposes o f this Act, 
except that no such employee benefit plan shall 
excuse the fa ilu re  to h ire  any individ­
ual * * Thus, an employer is not required 
to provide o lder w orkers who are otherwise 
protected by the law with the same pension, 
retirement o r insurance benefits as he provides 
to younger workers, so long as any d ifferentia l 
between them is in accordance with the terms 
o f a bona fide benefit plan. F o r example, an 
employer may provide lesser amounts o f insur­
ance coverage under a group insurance p lan to 
o lder workers than he does to younger workers, 
where the plan is not a subterfuge to evade 
the purposes o f the Act. A retirem ent, pension, 
o r insurance plan w ill be considered in com­
pliance with the statute where the actual 
amount o f payment made, o r cost incurred, in 
behalf o f an older w orker is equal to that made 
o r incurred in behalf o f  a younger w orker, even 
though the o lder w orker may thereby receive
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OFFICE OF THE REGIONAL ADMINISTRATOR

Rooir. 200S Smith Tower 506 Second Avenue Seattle, Washington 98104 
Area Code 206, 442-1536

Janua ry  23 , 1973

Mr. W illiam  Wadsworth 
S ta te  S u p e rv is o r
U. S . Department o f  L ab o r, B .A .T .
218 Loussac-Sogn B u ild in g  j .
Anchorage, A laska  99501
Dear Mr. Wadsworth:
The p ro h ib i t io n s  a g a in s t age r e s t r i c t i o n s  c o n ta in e d  in  APFA a re  n o t 
a p p lic a b le  to  b o n a - f id e  a p p re n tic e sh ip  p rogram s. Th is i s  o u t lin e d  
in  the a ttach ed  b u l le t i n s  f o r  ADEA and Employment o f  A pp ren tic e s .
( T i t l e  29 , P a r t  860 and T i t le  2 9 , F a r t  521 )
P le a s e  r e f e r  to  S e c tio n  6 6 0 .1 0 6 , page 6 and P a r t  5 2 1 .2 -3  f o r  c l a r i f i ­
c a t io n .
I f  you d e s i r e  fu r t h e r  in t e r p r e t i v e  in fo rm a t io n , p le a s e  con ta c t Compliance 
O f f i c e r  A l Godes in  o u r Anchorage o f f i c e  f o r  a s s is ta n c e .
We a re  p le a sed  to  o f f e r  th is  in fo rm a t io n  and p le a s e  con ta c t us f u r t h e r ,  
i f  needed. Working c lo s e ly  w ith  B .A .T . c o n t r ib u te s  to  ou r programs as 
w e ll .
B e s t w ishes ,

Vernon P . N ils e n  
R eg ion a l A dm in is t ra to r

A tta  chr.ien t s : a / s
c c : RD, R . B u rt

RECEI VE

«'J 26 13/2 

BAT
ANCHOHAGS



fe ren tia tion would appear to be based on “ rea­
sonable fac to rs other than age."
[34 F.R. 9700, June 21, 1969]

§ 860.105 Bona fide seniority systems.
Section 4 ( f ) ( 2 )  o f the Act provides that 

" I t  sha ll not be un law fu l fo r  an employer, 
employment agency, o r labor organization 
* * * to observe the terms o f a bona fide seni­
o rity  system * * * which is not a subterfuge 
to evade the purposes o f this Act * * * "

(a )  Though a seniority system may be 
qualified by such fac to rs as m erit, capacity, 
o r ab ility , any bona fide seniority system 
must be based on length o f service as the p ri­
m ary criterion fo r  the equitable allocation o f 
available employment opportunities and p re ro ­
gatives among younger and older workers. In 
this regard it should be noted that a bona fide 
seniority system may operate, fo r  example, on 
an occupational, departmental, plant, o r com­
pany wide unit basis.

(b ) Sen iority systems not only distinguish 
between employees on the basis o f the ir length 
o f service, they norm ally  a ffo rd  g reater rights 
to those who have the longer service. Therefore , 
adoption o f a purported seniority system which 
gives those with longer service lesser rights, 
and results in discharge o r less favored trea t­
ment to those w ithin the protection o f the Act, 
may, depending upon the circumstances, be a 
"subterfuge to evade the purposes" o f the Act. 
Fu rtherm ore , a seniority system which has the 
effect o f perpetuating discrim ination which 
may have existed on the basis o f age p rio r to 
the effective date o f the Act w ill not he recogn­
ized as "bona fide."

(c ) Unless the essential term s and 
conditions o f an alleged seniority system have 
been communicated to the affected employees 
and can be shown to be applied un ifo rm ly  to 
nil o f those affected, regard less o f age, it w ill 
also bo regarded as lacking the necessary bona 
fidos to qua lify  fo r  the exception.

(d ) I t  should be noted that seniority sys­
tems which segregate, c lassify, o r otherwise 
discrim inate against individuals on the basis o f 
race, color, relig ion, sex, o r national orig in , are 
prohibited under T itlo  V I I  o f tho C iv il R ights

Act o f 1964, where that Act otherwise applies. 
Neither w ill such systems be regarded as 
“ bona fide" w ithin the meaning o f section 4 ( f )  
(2 )  o f the Age D iscrim ination in Employment 
Act o f 1967.
[33 F.R. 12227, August 30,1968]

§ .860.196 Bona fide apprenticeship, programs^
Age lim itations fo r  en try  in to bona fide ap­

prenticeship program s were not intended to be 
affected by the Act. E n try  into most appren­
ticeship program s has trad itiona lly  been lim it­
ed to youths under specified ages. This is in 
recognition o f the fact that apprenticeship is 
an extension o f  the educational process to p re­
pare young men and women fo r  skilled em­
ployment. Accordingly, the prohibitions con­
tained in the Act w ill not be applied to bona 
fide apprenticeship program s which meet the 
standards specified in§§ 521.2 and 521.3 o f this 
chapter.
[34 F.R. 323, January D, 1969]

§ 860.110 Invo lun tary retirem ent before age 65.
(a )  Section 4 ( f ) ( 2 )  o f the Act provides 

that “ I t  shall not be un law fu l fo r  an employer, 
employment agency, o r labor organization 
M * M to observe the terms o f * * * any bona 
fide employee benefit plan such as a retirement, 
pension, o r insurance plan, which is not a 
subterfuge to evade the purposes o f this Act, 
except that no such employee benefit plan shall 
excuse th fa ilu re  to h ire any individual 
* * ¥."  Thus, the Act authorizes involuntary 
retirement irrespective o f age, provided that 
such retirement is pursuant to the terms o f a 
retirem ent o r pension plan meeting tho re ­
quirements o f section 4 ( f ) ( 2 ) .  The fact that 
an employer may decide to perm it certain em­
ployees to continue w orking beyond tho age 
stipulated in tho fo rm a l rctironu nt program  
docs not, in and o f itself, render an otherwise 
bona fide plan invalid in so fa r us tho exception 
provided in section 4 ( f )  ( 2 )  is concerned.

(b ) This exception docs not app ly to the 
invo luntary retirem ent before (15 o f employees 
who are not participants in the employer's re ­
tirement o r pension program . I t  should be 
noted that section 5 o f the Act directs the
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§ 860.1 Purpose o f thi 3 part.
This pa rt is intended to provide an inter­

pretative bulletin on the Age Discrim ination 
in Employment Act o f 1967 like Subchapter 
B o f this title  re lating to the F a ir  Labor Stand­
ards Act o f 1938. Such interpretations o f this 
Act are published to provide *'». practical guide 
to employers and employees as to how the office 
representing the public interest in its enforce­
ment w ill seek to apply it”  (Skidmore v. Sw ift 
& Co., 323 U.S. 134, 138 ). These interpreta­
tions indicate the construction o f the law 
which the Department o f Labor believes to be 
correct, and which w ill guide it in the perfo rm ­
ance o f its adm inistrative and enforcement 
duties under the Act unless and until it is 
otherwise directed by authoritative decisions 
o f the Courts o r concludes, upon reexamination 
o f an interpretation, that it is incorrect.

§ 860.20 Geographical scope o f coverage.
The prohibitions in section 4 o f the Act are 

considered to apply only to performance o f the 
described discrim inatory acts in places over 
which the United States has sovereignty, te r­
r ito ria l jurisd iction , o r legislative control. 
These include principally the geographical 
areas set fo rth  in the definition o f the term 
“ State" in section l l ( i ) .  There, the term 
State is defined to include “ a State o f the 
United States, the D istric t o f Columbia, 
Puerto Rico, the V irg in Islands, American 
Samoa, Guam, Wake Island, the Canal Zone, 
and Outer Continental She lf lands defined in 
the Outer Continental She lf Lands Act.”  Ac­
tivities within such geographical areas which 
are discrim inatory against protected individ­
uals o r employees are within the scope o f the 
Act even though the activities are related to 
employment outside o f such geographical 
areas.
[34 F.R. 322, January 9, 1969]

§ 860.30 Definitions.
Considering the purpose o f the proviso to 

section 7 (c ) o f the Act as indicated in the 
reports o f both the Senate and House Com­
mittees (see S. Rept. No 723, 90th Cong., 1st 
Sess., and H. Rept. No. 805, 90th Cong., 1st

Sess.) it was c learly the intent o f Congress 
that the term  "employee”  in that proviso 
should apply to any person who has a righ t 
to bring an action under the Act, including an 
applicant fo r  employment.
[34 F.R. 9708, June 21, 1969]

§ 860.50 “ Compensation, terms, conditions, o r 
privileges o f employment.***”

(a ) Section 4 ( a ) ( 1 )  o f the Act specifies 
that it is unlaw ful fo r  an employer “ to fa i l 
o r refuse to hire or to discharge any individu­
al or otherwise discriminate against any indiv­
idual with respect to his compensation, terms, 
conditions, o r privileges c f employment, be­
cause o f such individual’s age;”

(b ) The term "compensation”  includes a ll 
types and methods o f remuneration paid to or 
on behalf o f o r received by an employee fo r  
his employment.

(c ) The phrase “ terms, conditions, o r p r i­
vileges o f employment”  encompasses a wide 
and varied range o f job-related factors includ­
ing, but not lim ited to, job  security, advance­
ment, status, and benefits. The follow ing are 
examples o f some o f the more common terms, 
conditions, o r privileges o f employment: The 
many and varied employee advantages gen­
e ra lly  regarded as being within the phrase 
“ fringe benefits," promotion, demotion or other 
disciplinary action, hours o f work (including 
overtim e), leave policy (including sick leave, 
vacation, holidays), career development p ro­
grams, and seniority or merit systems (which 
govern such conditions as transfe r, assignment, 
job  retention, layoff and reca ll). An employer 
w ill be deemed to have violated the Act i f  he 
discriminates against any individual within its 
protection because o f age with respect to any 
terms, conditions, or privileges o f employment, 
such as the above, unless a stat itory exception 
applies.
[33 F. R. 12227, Auguit 30, 1968]

§ 860.75 Wage rate reduction prohibited.
Section 4 ( a ) ( 3 )  o f the Act provides that 

where an age-based wage differential is paid 
in violation o f the statute, the employer cannot 
correct the violation by reducing the wage rate 
o f any employee. Thus, fo r  example, in a situa­
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tion where it has been determined that an 
emnloyer has violated the Act by paying a 62- 
year-old employee a prohibited wage d if­
fe ren tia l o f 50 cents an hour less than he is 
paying a 30-year-old worker, in order to ac­
hieve compliance with the Act he must raise 
the wage rate o f the older employee to equal 
that o f the younger worker. Furtherm ore, the 
employer’s obligation to comply with the stat­
ute cannot be avoided by tran s fe rring  either 
the older o r the younger employee to other 
work since the tran s fe r itse lf would appear 
discrim inatory under the particu lar facts and 
circumstances.
[34 F.R. 322, January 9, 1969]

§ 860.91 Discrim ination within the age 
bracket o f 40-65.

(a ) Although section 4 o f the Act broadly 
makes unlaw ful various types o f age discrim­
ination by employers, employment agencies, 
and labor organizations, section 12 lim its this 
protection to individuals who are at least 40 
years o f age but less than 65 years o f age. 
Thus, fo r  example it is unlaw ful in situations 
where this Act applies, fo r  an employer to dis­
crim inate in h iring or in any other way by 
giving preference because o f age to an indiv 
idual 30 years old over another individual who 
is within the 40 -65  age bracket lim itation o f 
section 12. S im ilarly , an employer w ill have 
violated the Act, in situations where it applies, 
when one individual within the age bracket o f 
40-65 is given job preference in hiring, assign­
ment, promotion or any other term , condition, 
or privilege o f  employment, on the basis o f age, 
over another individual within the same age 
bracket.

(b ) Thus, i f  two men apply fo r  employment 
to which the Act applies, and one is 42 and the 
other 52, the personnel officer o r employer may 
not law fu lly  turn down either one on the basis 
o f his age; he must make his decision on the 
basis o f other factors, such as the capabilities 
and experience o f the two individuals. The 
Act, however, does not restra in age discrim ina­
tion between two individuals 25 and 35 years 
o f age.

§ 860.92 Help wanted notices o r advertisements.
(a ) Section 4 (e ) o f the Act prohibits ‘ ‘an 

employer, labor organization, o r employment 
agency”  from  using printed o r published 
notices o r advertisements indicating any pre­
ference, lim itation, specification, o r discrimina­
tion, based on age.

(b ) When help wanted notices o r advertise­
ments contain terms and phrases such as “ age 
25 to 35 ,”  “ young,”  “ boy,”  “ g ir l,”  “ college 
student,”  “ recent college graduate,”  or others 
o f a sim ila r nature, such a term or phrase dis­
crim inates against the employment o f older 
persons and w ill be considered in violation o f 
the Act. Such specifications as “ age 40 to 50,”  
"age over 50," o r “ age over 65”  a re also con­
sidered to be prohibited. Where such specifi­
cations as “ retired person”  or “ supplement 
your pension”  are intended and applied so as 
to discriminate against others within the pro­
tected group, they too are regarded as p ro­
hibited, unless one o f the exceptions applies.
[34 F.R. 9708, June 21, 1969]

(c ) However, help wanted notices or adver­
tisements which include a term or phrase such 
as “ college graduate,”  o r other educational re­
quirement, or specify a minimum age less than 
40, such as “ not under 18,”  o r “ not under 21,”  
are not prohibits < t y the statute.

(d ) The use o f the phrase “ state age”  in 
help wanted notices o r advertisements is not, 
in itself, a violation o f the statute. But because 
the request that an applicant state his age may 
tend to deter older applicants or otherwise in­
dicate a discrim ination based on age, employ­
ment notices o r advertisements which include 
the phrase “ state age,”  o r any sim ilar term , 
w ill be closely scrutinized to assure that the 
request is fo r  a permissible purpose and not 
fo r  purposes proscribed by the statute.

(e ) There is no provision in the statute 
which prohibits an individual seeking employ­
ment through advertising from  specifying his 
own age.

§ 860.95 Job applications.
(a ) The term “ job applications,”  within the 

meaning o f the recordkeeping regulations 
under the Act (P a r t  850 o f this chapter), re ­
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fe rs to a ll inquiries about employment o r ap­
plications fo r  employment o r promotion includ­
ing, but not limited to, resumes or other 
summaries o f the applicant’s background. I t  
relates not only to preemployment inquiries but 
to inquiries by employees concerning terms, 
conditions, o r privileges o f employment as 
specified in section 4. o f the statute. As in the 
case with help wanted notices o r advertise­
ments (see § 360 .92 ), a request on the pa rt o f 
an employer, employment agency, o r labor o r­
ganization fo r  in formation such as “ Date o f 
B irth ”  or “ State Age”  on an employment ap­
plication fo rm  is not, in itself, a violation o f 
the Age Discrim ination in Employment Act o f 
1967. But because the request that an applicant 
state his age may tend to deter older applicants 
or otherwise indicate a discrimination based on 
age, employment application form s which re ­
quest such in form ation in the above, o r any 
sim ilar phrase, w ill be closely scrutinized to 
assure that the request is fo r  a permissible 
purpose and not fo r  purposes proscribed by the 
statute. That the purpose is not one proscribed 
by the statute should be made known to the 
applicant, as by a reference on the application 
form  to the statutory prohibition in language 
to the fo llow ing effect: “ The Age Discrim ina­
tion in Employment Act o f 1967 prohibits dis­
crim ination on the basis o f age with respect 
to individuals who are at least 40 but less than 
65 years o f age.”
[33 F.R .12227, August 30, 1908]

(b ) An employer may lim it the active per­
iod o f consideration o f an application so long 
as he treats a ll applicants a like regardless o f 
age. Thus, fo r  example, i f  the employer custo­
m arily retains employment applications in an 
active status fo r  a period o f 60 days, he will 
be in compliance with the Act i f  he so retains 
those o f individuals in the 40 to 65 age group 
fo r an equal period o f consideration as those 
o f younger persons. Fu rther, there is no ob­
jection to the employer advising all applicants 
o f the above practice by means o f a legend on 
his application form s as long as this does not 
suggest any lim itation based on age. I f  it de­
velops, however, that such a legend is used as 
a device to avoid consideration o f the applica-

Jons o f older persons, o r otherwise discrim in­
ate against them because o f age. there would 
then appear to be a violation o f the Act. It  
should be noted that this position in no way 
a lters the recordkeeping requirements o f the 
Act which are set fo rth  in P a r t  850 o f this 
chapter.
[34 F.R. 9708, June 21, 1969]

§ 860.102 Bona fide occupational qualifications.
(a ) Section 4 ( f ) ( 1 )  o f the Act provides 

that “ I t  shall not be un law fu l fo r  an employer, 
employment agency, o r labor rganization 
* * * to take any action otherwise prohibited 
under subsections (a ) , (b ) , (c ) , or (e ) o f this 
section where age is a bona fide occupational 
qualification reasonably necessary to the norm ­
al operation o f the particu lar business * * * ”

(b ) Whether occupational qualifications 
w ill be deemed to be “ bona fide”  and “ reason­
ably necessary to the normal operation o f the 
particu lar business,”  w ill be determined on the 
basis o f a ll the pertinent facts surrounding 
each particu lar situation. I t  is anticipated that 
this concept o f a bona fide occupational qual­
ification w ill have limited scope and applica­
tion. Further, as this is an exception !t must 
be construed narrow ly, and the burden o f p roo f 
in establishing that it applies is the respons­
ibility o f the employer, employment agency, or 
labor organization which relies upon it.

(c ) The follow ing are illustrations o f pos­
sible bona fide occupational qualifications.

(d ) Federal statutory and regulatory re­
quirements which provide compulsory age lim ­
itations fo r h iring or compulsory retirement, 
without reference to the individual’s actual 
physical condition at the term inal age, when 
such conditions are c learly imposed fo r  the 
safety and convenience o f the public. This ex­
ception would apply, fo r  example, t „  airline 
pilots within the jurisdiction o f the Federal 
Aviation Agency. Federal Aviation Agency 
regulations do not permit airline pilots to en­
gage iti carrie r operations, as pilots, a fte r they 
reach age 60.

(e ) A bona fide occupational qualification 
will also be recognized in certain special, in­
dividual occupational circumstances, e.g.,
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actors required fo r  youthfu l o r e lderly char­
acterizations o r roles, and persons used to ad­
vertise or promote the sale o f products de­
signed fo r, and directed to appeal exclusively 
to, either youthfu l o r elderly consumers.

§ 860.103 Differentiations based on reasonable 
factors other than age.

(a ) Section 4 ( f ) ( 1 )  o f the Act provides 
that “ I t  shall not be unlaw ful fo r  an employer, 
employment agency, o r labor organization *** 
to take any action otherwise prohibited 
under subsections (a ) ,  (b ), (c ), o r (e ) o f this 
section * * * where the differentiation is 
based on reasonable factors other than 
age ; '  * * ”

(b ) No precise and unequivocal determina­
tion can oe made as to the scope o f the phrase 
“ differentiation based on reasonable factors 
other than age." Whether such differentiations 
exist must be decided on the basis o f a ll the 
particu lar facts and circumstances surround­
ing each individual situation.

(c ) I t  should be kept in mind that it was 
not the purpose or intent o f Congress in en­
acting this Act to require the employment o f 
anyone, regardless o f age, who is disqualified 
on grounds other than age from  perform ing a 
particu lar job. The clear purpose is to insure 
that age, within the lim its prescribed by the 
Act, is not a determining factor in making any 
decision regarding hiring, dismissal, promo­
tion o r any other term, condition or privilege 
o f employment o f an individual.

(d ) The reasonableness o f a differentiation 
w ill be determined on an individual, case by 
case basis, not on the basis o f any general o r 
class concept, with unusual working conditions 
given weight according to their individual 
merit.

(e ) Fu rther, in accord with a long chain o f 
decisions o f the Supreme Court o f the United 
States with respect to other remedial labor 
legislation, a ll exceptions such as this must be 
construed narrow ly, and the burden o f proof 
in establishing the applicability o f the excep­
tion will rest upon the employer, employment 
agency o r labor union which seeks to invoke 
it.

( f )  Where the particu lar facts and circum­

stances in individual situations w arran t such 
a conclusion, the fo llow ing factors are among 
those which may be recognized as supporting 
a differentiation based on reasonable factors 
other than age :

(1 ) ( i )  Physical fitness requirements based 
upon preemployment o r periodic physical ex­
aminations re lating to minimum standards fo r  
employment: Provided, however. That such 
standards are reasonably necessary fo r  the 
specific work to be performed and are un iform ­
ly and equally applied to a ll applicants fo r  the 
particul.- v  job  category, regardless o f age.

( i i )  Thus, a differentiation based on a phy­
sical examination, but not one based on age, 
may be recognized as reasonable in certain job 
situations which necessitate stringent physical 
requirements di•» to inherent occupational fac­
tors such as the safety o f the individual em­
ployees or o f other persons in their charge, or 
those occupations which by nature are partic­
u la rly  hazardous: F o r example, iron workers, 
bridge builders, sandhogs, underwater demoli­
tion men, and other s im ila r job  classifications 
which require rapid reflexes o r a high degree 
o f speed, coordination, dexterity, endurance, or 
strength.

( i i i )  However, a claim fo r  a differentiation 
will not be permitted on the basis o f an em­
p loyer’s assumption that every employee over 
a certain age in a particu lar type o f job  usually 
becomes physically unable to perform  the 
duties o f that job . There is medical evidence, 
fo r  example, to support the contention that 
such is generally not the case. In nu.ny inst­
ances, an individual at age 60 may be physical­
ly capable o f perform ing heavy-lifting on a job , 
whereas another individual o f age 80 may be 
physically incapable o f doing so.

(2 )  Evaluation factors such as quantity o r 
quality o f production, o r educational level, 
would be acceptable bases fo r  differentiation 
when, in the individual case, such factors are 
shown to have a valid relationship to job re­
quirements and where the criteria o r personnel 
policy establishing such factors are applied 
uniform ly to all employees, regardless o f age.

(g ) The foregoing are intended only as 
examples o f differentiations based on reason­
able factors other than age, and do not con­
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stitute a complete o r exhaustive list o r lim ita­
tion. I t  should always be kept in mind that 
even in situations where experience has shown 
that most elderly persons do not have certain 
qualifications which are essential to those who 
hold certain jobs, some may have them even 
though they have attained the age o f 60 or 
64, and thus discrim ination based on age is 
forbidden.

(h ) I t  should also be made clear that a 
general assertion that the average cost o f em­
ploying older workers as a group is higher 
than the average cost o f employing younger 
workers as a group w ill not be recognized as 
a differentiation under the terms and provis­
ions o f the Act, unless one o f the other statu­
tory  exceptions applies. To classify o r group 
employees solely on the basis o f age fo r  the 
purpose o f comparing costs, o r fo r any other 
purpose, necessarily rests on the assumption 
that the age factor alone may be used to ju s t­
ify  a differentiation— an assumption plain ly 
contrary >,o the terms o f the Act and the pur­
pose o f Congress in enacting it. D ifferentials 
so based would serve only to perpetuate and 
promote the very discrim ination at which the 
Act is directed.

§ 860.104 Differentiations based on reasonable 
factors other than age—
Additional examples.

(a ) Em p loym en t o f  S oc ia l S ecu rity  rec ip i­
ents . (1 )  I t  is considered discrim inatory fo r  an 
employer to specify that he w ill hire only per­
sons receiving old age Social Security insur­
ance benefits. Such a specification could result 
in discrimination against other individuals 
within the age group covered by the Act w ill­
ing to work under the wages and other con­
ditions o f employment involved, even though 
those wages and conditions may be peculiarly 
attractive to Social Security recipients. Sim i­
la r ly , the specification o f Social Security re ­
cipients cannot be used as a convenient 
reference to persons o f sufficient age to be 
eligible fo r  old age benefits. Thus, where two 
persons apply fo r a job , one age 56, and the 
other age 62 and receiving Social Security 
benefits, the employer may not law fu lly give

preference in h iring to the older individual 
solely because he is receiving such benefits.

(2 )  Where a job  applicant under age 65 is 
unwilling *o accept the number o r schedule o f 
hours required by an employer as a condition 
fo r  a particu lar job , because he is receiving 
Social Security benefits and is limited in the 
amount o f wages he may earn without losing 
such benefits, fa ilu re  to employ him would not 
violate the Act. An employer’s condition as to 
the number o r schedule o f hours may be “ a 
reasonable factor other than age”  on which to 
base a differentiation.

(b ) Em p loyee testing. The use o f a validat­
ed employee test is not, o f itself, a violation o f 
the Act when such test is specifically related 
to the requirements o f the job , is fa i r  and re­
asonable, is administered in good fa ith and 
without discrimination on the basis o f age, and 
is properly evaluated. A vital fac to r in em­
ployee testing as it relates to the 40-65-age 
group protected by the statute is the “ test- 
sophistication" o r “ test-wiseness”  o f the indiv­
idual. Younger persons, due to the tremendous 
increase in the use o f tests in prim ary and 
secondary schools in recent years, may gener­
a lly  have had more experience in test-taking 
than older individuals and, consequently, where 
an employee test is used as the sole tool o r the 
contro lling factor in the employee selection 
procedure, such younger persons may have an 
advantage over older applicants who may have 
had considerable on-the-job experience but who 
due to age, are fu rth e r removed from  their 
schooling. Therefore, situations in which an 
employee test is used as the sole tool o r the 
contro lling factor in the employee selection 
procedure will be care fu lly  scrutinized to en­
sure that the test is fo r a permissible purpose 
and not fo r  purposes prohibited by the statute.
134 F.R. 322, January 9, I960]

(c ) R e fu sa l to h ire  re la tives o f  cu rren t 
employees. There is no provision in the Act 
which would prohibit an employer, employ­
ment agency, o r labor organization from  refus­
ing to hire individuals within the protected age 
group not because o f their age but because they 
are relatives o f persons already employed by 
the firm o r organization involved. Such a d if­
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ferentiation would appear to be based on “ rea­
sonable factors other than age.”
[34 F.R. 9709, June 21, 1969]

§ 860.105 Bona fide seniority systems.
Section 4 ( f ) ( 2 )  o f the Act provides that 

“ I t  shall not be unlaw ful fo r  an employer, 
employment agency, o r labor organization 
* * * to observe the terms of a bona fide seni­
o rity  system * * * which is not a subterfuge 
to evade the purposes o f this Act * * * ”

(a ) Though a seniority system may be 
qualified by such factors as merit, capacity, 
o r ability, any bona fide seniority system 
must be based on length o f service as the p ri­
mary criterion fo r  the equitable allocation o f 
available employment opportunities and p re ro ­
gatives among younger and older workers. In 
this regard it should be noted that a bona fide 
seniority system may operate, fo r  example, on 
an occupational, departmental, plant, o r com­
pany wide unit basis.

(b ) Seniority systems not only distinguish 
between employees on the basis o f their length 
o f service, they normally afford greater rights 
to those who have the longer service. Therefore, 
adoption o f a purported seniority system which 
gives those with longer service lesser rights, 
and results in discharge or less favored trea t­
ment to those within th .rotection o f the Act, 
may, depending upon ' circumstances, be a 
“ subterfuge to evade „ne purposes" o f the Act. 
Furtherm ore, a seniority system which has the 
effect o f perpetuating discrimination which 
may have existed on the basis o f age prio r to 
the effective date o f the Act will not be recogn­
ized as “ bona fide.”

(e ) Unless the essential terms and 
conditions o f an alleged seniority system have 
been communicated to the affected employees 
and can be shown to be applied uniform ly to 
a ll o f those affected, regardless o f age, it will 
also be regarded as lacking the necessary bona 
fides to qualify fo r the exception.

(d ) It should be noted that seniority sys­
tems which segregate, classify, o r otherwise 
discriminate against individuals on the basis o f 
race, color, religion, sex, o r national origin, are 
prohibited under Title V I I  o f the Civil Rights

Act o f 1964, where that Act otherwise applies. 
Neither w ill such systems be regarded as 
“ bona fide”  within the meaning o f section 4 ( f )  
(2 )  o f the Age D iscrim ination in Employment 
Act o f 1967.
[33 F.R. 12227, August 30, % 8 1

§ 860.106 Bona fide apprenticeship programs.
Age lim itations fo r entry into bona fide ap­

prenticeship programs were not intended to be 
affected by the Act. E n try  into most appren­
ticeship programs has trad itiona lly been lim it­
ed to youths under specified ages. This is in 
recognition o f the fac t that apprenticeship is 
an extension o f the educational process to pre­
pare young men and women fo r  skilled em­
ployment. Accordingly, the prohibitions con­
tained in the Act w ill not be applied to bona 
fide apprenticeship programs which meet the 
standards specified in§§ 521.2 and 521.3 o f this 
chapter.
[34 F.R. 323, January 9, 1969]

§ 8611.110 Involuntary retirement before age 65.
(a )  Section 4 ( f ) ( 2 )  o f the Act provides 

that “ It shall not be unlaw ful fo r  an employer, 
employment agency, o r labor organization
* * * to observe the terms o f * * * any bona 
fide employee benefit plan such as a retirement, 
pension, o r insurance plan, which is not a 
subterfuge to evade the purposes o f this Act, 
except that no such employee benefit plan shall 
excuse the fa ilu re  to hire any individual
* * V  Thus, the Act authorizes involuntary 
retirement irrespective o f age, provided that 
such retirement is pursuant to the terms o f a 
retirement o r pension plan meeting the re­
quirements o f sec.ion 4 ( f ) ( 2 ) .  The fact that 
an employer may decide to permit certain em­
ployees to continue working beyond the age 
stipulated in the form al retirement program 
does not, in and o f itse lf, render an otherwise 
bona fide plan invalid insofar as the exception 
provided in section 4 ( f )  (2 ) is concerned.

(b ) This exception does not apply to the 
involuntary retirement before 65 o f employees 
who are not participants in the employer’s re­
tirement o r pension program . It should be 
noted that section 5 o f the Act directs the
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Secretary o f Labor to undertake an appropriate 
study o f institutional and other arrangements 
giving rise to involuntary retirement, and re ­
port his findings and any appropriate legisla­
tive recommendations to the President and to 
Congress.
[34 F.R. 9709, June 21, 1969]

§ 860.120 Costs and benefits under employee 
benefit plans.

(a )  Section 4 ( f ) ( 2 )  o f the Act provides 
that it is not unlaw ful fo r  an employer, em­
ployment agency, o r labor organization “ to 
observe the terms o f * * * any bona fide em­
ployee benefit plan such as a retirement, 
pension, o r insurance plan, which is not a 
subterfuge to evade the purposes o f this Act, 
except that no such employee benefit plan shall 
excuse the fa ilu re  to hire any individ­
ual * * Thus, an employer is not required 
to provide older workers who are otherwise 
protected by the law with the same pension, 
retirement o r insurance benefits as he provides 
to younger workers, so long as any differential 
between them is in accordance with the terms 
o f a bona fide benefit plan. F o r example, an 
employer may provide lesser amounts o f insur­
ance coverage under a group insurance plan to 
older workers than he does to younger workers, 
where the plan is not a subterfuge to evade 
the purposes o f the Act. A retirement, pension, 
or insurance plan w ill be considered in com­
pliance with the statute where the actual 
amount o f payment made, o r cost incurred, in 
behalf o f an older w orker is equal to that made

or incurred in behalf o f a younger worker, even 
though the older worker may thereby receive 
a lesser amount o f pension o r retirement bene­
fits, o r insurance coverage. Fu rther, an em­
ployer may provide varying benefits under a 
bona fide plan to employees within the age 
group protected by the Act, when such benefits 
are determined by a fo rm u la  involving age 
and length o f service requirements.

(b ) Profit-sharing plans: Not a ll employee 
benefit plans but only those sim ilar to the kind 
enumerated in section 4 ( f ) ( 2 )  o f the Act 
come within this provision and a profit-sharing 
plan as such would not appear to be within its 
terms. However, where it is the essential pur­
pose o f a plan financed from  profits to provide 
retirement benefits fo r  employees, the excep­
tion may apply. The “ bona fides”  o f such plans 
will be considered on the basis o f a ll the pa rt­
icu lar facts and circumstances.

(c ) Fo rfe itu re  clauses in retirement p ro­
gram s: Clauses in retirement programs which 
state that litigation o r participation in any 
manner in a form al proceeding by an employee 
will result in the fo rfe itu re  >f his rights are 
un law ful insofar as they mi.y be applied to 
those who seek redress under the Act. This is 
by reason o f section 4 ( d )  which provides that 
it “ shall be unlaw ful fo r  an employer to dis­
crim inate against any o f his employees * * * 
because such individual * * * has made a 
charge, testified, assisted or participated in 
any manner in an investigation, proceeding, 
or litigation under this Act.”
[34 F.R. 9709, Juno 21, 1969]

*  U.S. G O V E R N M E N T  P R I N T I N G  O F F I C E !  1070 0 — 382 0(18
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There are few activities more worthwhile than encouraging young 
people to prepare themselves to become a part o f the competent workforce 
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INTRODUCTION

This Handbook is intended for use by 
counselors and others who come in contact 
w ith youth both during and after their 

school years.
Young people should be made aware 

o f the many opportunities offered to them 

by the construction industry. Particularly, 
we hope that high school students w ill be 

encouraged to pursue studies which will 
qualify them for and benefit their careers 
in this industry.

The front door for entry into the 

skilled trades in the construction industry 

is apprenticeship. It is the orderly way lor a 
young worker to be introduced to the skills 

o f the trade to adjust to their work, to 

learn while they earn a good wage, to 

advance steadily in both skills and earnings, 
and with that solid background In be able 

to keep  pace w ith the technological 
changes in the industry.

Apprenticeship, briefly stated, is a 
training system for training ami developing 
skilled craftsmen. It combines working on 
the job  under the supervision ol .1 skilled 

jo u rn e y m a n  supplemented by related 

instruction in the classroom.
A p p re n t ic e s h ip  programs in the 

construction industry arise out ol the 
collective bargaining agreement between 

labor and management. I he same collective 
bargaining agreement may provide for the 
establishment ol trust funds to operate the 

program.
No attempt w ill be made in this 

p u b l ic a t io n  to re la te  the h is to r ic  

d e v e lo p m e n t o f apprenticesh ip , flic 
material w ill be confined to essentials 

needed by counselors ami advisors to direct 
young people toward careers in the skilled 

trades. I lie information should be helpful 
to teachers and school advisors in planning 
courses and stressing the value to students 

ol good preparation in basic siibiccls, 

related to the trades, sm.li as mathematics 
and science.

No two apprenticeship programs are 

identical, for each is tailored to meet the 

needs o f  its craft and existing local 

c o n d i t i o n s .  A ll p ro g ram s  in  the 
construction industry in Alaska conform to 
the standards recommended in national 
p ro g ram s  trade apprenticeship and to 

applicable State and Federal laws and arc 
r e g is t e r e d  w i t h  t he  B u r e a u o f 

Apprenticeship and Train ing. United States 
Department o f Labor. Any departures 
from  the recommended national trade 
standards are made only to strengthen the 
programs and enhance the skills o f the 

apprentice.
Factors, such as a lack o f aspiration 

and motivation, or deficiency in basic 
q u a l i f y in g  education , have not been 
covered in this Handbook. Counselors may 

profitably refer to the Anchorage dra in ing 
Information ( enter for evaluation.

We have confidence in both our young 

people and then advisors and trust that the 

basic information here presented w ill prove 

hclp lu l to both.
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G EN ERA L  CONTRACTOR MEMBERS

Ace General Contractors, Inc.
A & G Construction Co., Inc.
Atttna Construction and Primary 

Products Corp. & Rogers & Babler J/V 
Alaska Asphalt Paving, Inc.
Alaska Constructors, Inc.
Alaska-General Con truction Co.
Alaska International Construction, Inc.
Alaska Pacific Ventu e 
Aleutian Constructors 
Anchorage Asphalt Paving Co., Inc.
Arctic General, Inc.
Associated Sand & Gravel Co., Inc.
BE-C-K Constructors 
Berg Construction Co., Inc.
Ken Brady Construction Co., Inc.
Keith Briggs Construction 
Burgess Construction Co.
C. J. M. Construction, Inc.
C & R Builders 
Comanche Corporation 
Consolidated Construction Co.
Oarnco Construction of Alaska, Inc.
Ooyon, L I D/A.I.e. - J/V 
I W Construct ion Co.
Chcrtmn Company, Inc. 
r-oodfcllow Brothers, Inc. 
f.reon-Associated J/V 
Green Construction Company 
Hank Heuvel Builders, Inc. 
lohnson Brothers Corporation 
Joiiii-Wavnn Construct mu Co.
Kelly's Construction Co.
Pete? Kiowil Sons' Co.
Howard 3. ..ease Construction Co. &  assoc.
I timlgi Oh's Pac.ili( ( mistrur I ion Co., Inc .
M B Contracting Co., Inc.
Manson-< )sherg (jo.
Maitsolf Construction, Ini 
f hv Massarl Company 
May Contracting, Inc.
Miichnll Brothers, Inc..
Modern Construction. Int.
Mdo.rO (.crush not ion Co,
Morrlson-Knudsen Co., Int.
S. S. Mullen ( oustiue.tion 
NANA Cunstiuctton Co., Inc*
Ncm'rrn, lilt,
Northwestern t o istruction, hu.
U. t , (J. and 'ions, tnc.
Paving Products, Inc.
I leusnl Phelps Conslrur t ion i o.
Pinnacle (onMruthon Company 
Phlat Stroni/Tramalaskn »V 
Puhs HuilrteiV, lut.
Ra M.n Construction Company 
Rogers & t.lahlei, Int..
ândland Coinlmcliun ( o.( liu .

*>arrta I e-Pmnerov, Inc .
N > .  Sonnnuis 
Sfewaru A Co., Int. 
stcllweti-i.erald (.onsirutiion t o.
St or l« & Qrovr*. inc. 
swalhmi t oustrutlion • o iim 
1 am c unstruc Run < o*t Im . 
late /s Coinpanv, c onlrjr lots 
I e»: Pet* c.unstriiction Co.
1 O III- t no-Cons!MM I real Co.
Iransalaska Constructors, Int.
I uk tu t uglneermg ' oUsl., Iim 
Valley Inland I'.uilic Const. ' o.
Vast. Int.
sv.rlsli «. ( umpany, int.
J U. Warrac I* Company, Iim 
Weshfc If N & Auoci.it es, hu 
Wi» i- i omlHMlion Company 
t . t.. WouiJard Const! net ion < it.
WtMjdrnll t omnImk Iioii ( n,, Iim .
Vutan Construction Company
PROVISIONAL G EN ERA L  CONTRACTOR MEMBERS

Alien I Kcavattmj, hu
Davnt Bass Consh net Urn « u.
Rhyoltte r (miviih tlon Co,, Iim 
St a Con, Inc

TO ALL SCHOOL GUIDANCE COUNSELORS

A l a s k a  c o n t r a c t o r s  who  a r e  m em be rs  o f  t h e  A s s o c i a t e d  
G e n e r a l  C o n t r a c t o r s  o f  A m e r i c a ,  A l a s k a  C h a p t e r ,  b e l i e v e  
i n  a n d  s t r o n g l y  s u p p o r t  t h e  A p p r e n t i c e s h i p  a n d  T r a i n i n g  
p r o g r a m s .  O u r  o r g a n i z a t i o n  i s  S t a t e w i d e  a n d  AGC m em be rs  
o p e r a t e  i n  e v e r y  a r e a  o f  t h e  S t a t e .  T h e r e f o r e ,  we f e e l  
i t  h i g h l y  d e s i r a b l e  t h a t  p r o g r a m s  t o  d e v e l o p  q u a l i f i e d  
m anpow e r  e n c o m p a s s  a l l  A l a s k a ,  a n d  a r e  n o t  c o n f i n e d  to  
j u s t  t h e  l a r g e r  c i t i e s .

T h e s e  a p p r o v e d  t r a i n i n g  p r o g r a m s  a r e  i n s t r u c t e d  a n d  
d i r e c t e d  by  h i g h l y  q u a l i f i e d ,  e x p e r i e n c e d  p e r s o n n e l .
The  p r o g r a m s  a r e  a v a i l a b l e  t o  e v e r y  A l a s k a n  y o u t h ,  and  
we u r g e  t h a t  s c h o o l  g u i d a n c e  c o u n s e l o r s  b r i n g  t h e s e  
o p p o r t u n i t i e s  t o  t h e  a t t e n t i o n  o f  y o u t h  d u r i n g  t h e i r  
s c h o o l  y e a r s .  W i t h  t h a t  v a l u a b l e  t r a i n i n g  t h e y  w i l l  be 
a b l e  t o  p a r t i c i p a t e  i n  an  i m p o r t a n t  i n d u s t r y ,  w h o se  
c h a l l e n g e s  w i l l  be a p a r t  o f  t h e  g r e a t  f u t u r e  o f  o u r  
S t a t e  and  N a t i o n .

O u r  A s s o c i a t i o n  f e e l s  t h a t  e x p a n d e d  a p p r e n t i c e s h i p  p r o ­
g r a m s  a n d  c o n t i n u i n g  r e - t r a i n i n g  p r o g r a m s  a r e  i m p e r a t i v e  
l o r  g r o w t h  a n d  t h e  p r o f i t a b l e  u s e  o f  l a t e s t  t e c h n o l o g i c a l  
d e v e l o p m e n t s  i n  new  e q u i p m e n t ,  m a t e r i a l s  a nd  m an po w e r  
s k i  11 s .

We h a v e  a v a i l a b l e  an e x c e l l e n t  f i l m  e n t i t l e d  "To B u i l d  
a f u t u r e "  w h i c h  show s  t h e  o p p o r t u n i t i e s  a f f o r d e d  t o  
y o u n g  p e o p l e  who wan t  t o  go  i n t o  t h e  c o n s t r u c t i o n  f i e l d .

V e ry  t r u l y  y o u r s ,

G e o r g e  E .  S m i t h  
M a n a g e r
A l a s k a  C h a p t e r
A s s o c i a t e d  G e n e r a l  C o n t r a c t o r s

i)



A L A S K A  C H A P T E R

N A T I D N A L  E L E C T R I C A L

C O N T R A C T O R S  A S S O C I A T I O N
TELEPHONE 277-1676 712 W. 36TH AVENUE

ANCHORAGE. ALASKA 99S03

ANCHORAGE MEMBERS

Able Electric & Alarm, Inc.
Alaska Aurora Electric, Inc.
Alaska Bussell Electric Co.
Alcan Electrical & Engineering Inc. 
Aleutian Electric 
City Electric, Inc.
Cochran Electric Co., Inc.
Concrete Cutting Co., Inc.
Olng-Bat Electric 
Dodge Electric Company 
Downing Electric Co.
Ed’s Electric, Inc.
Electric, Inc.
Executone Far North 
Flschbach & Moore, inc.
Gallagher Electric 
General Service Electric 
Glacier Electric, Inc.
W r>. Graslc Company 
Hardline Electric, Inc.
Hayden Electric Motors, Inc.
ITT Arctic Services, Inc.
Line Constructors ot Alaska Inc. 
Monson & Associates 
Modern Electric, Inc.
Panther Electric Co., Inc. 
nodi Electric Inc 
Royers Electric Corporation 
Skyline Electric, Inc.
Smokey’s Electric 
Snelson Electric, Inc.
Sunrise Electric, Inc.
S y s c o m
Wire Communications, Inc.

FA IRBANKS MEMBERS

Acmo Electric Co., Inc.
Bonner Electric Company 
City Electric Service, Inc.
Della Electric, Inc.
Glacier Enterprises 
W. W, Grasle Company 
interior Electric, Inc.
Jones Eloclric 
I. lie Systems. Inc.
M t. M Electric, Inc.
Pane Communications ol Ale 
Pvitnur Electric Co., Inc.
P.D.Q. Construction 
Power Communications Inc 
Rogers Eloclric Corporation 
Sauer Lleclrlc, Inc.
Itans-Alaska Communications, Int.. 
Wire Communications

SOUTHEASTERN MEMBERS

Border Electric 
Cochran Elecli Ic 
W. R. Graslu Company 
Schenk Electric, Inc.
Soco Division ol Service Electric 
Sllka L'aclrlc, Inc.
Southeastern Electric, Inc.
Wright tm Hills

Electrical contractors have been concerned with apprenticeship and training fo r 
almost seventy years. The National Electrical Contractors Association tw early in 
this Century the need for bringing youth into the Industry, and fo r the past few 
years the Alaska Chapter has been doing the same thing in Alaska. A quote 
commonly used in the Electrical Industry is, “ The lifeblood o f our Industry is 
apprenticeship training” . We also support such efforts as the Anchorage 
Information Training Cent er and the publication o f this handbook.
The ultimate feeling o f mature persons being solid citizens o f a community 
through their productive e fforts can definitely be achieved through the job  
satisfaction and earning ability that, a journeyman electrician enjoys, as well as a 
high rating in the construction industry.
Over seventy-five per cent o f  the electrical contractors come up through the ranks 
having been apprentices, then journeymen, and on to being contractors and 
owners. Other opportunities fo r fu rther advances which arc always present arc the 
jo lts o f  foreman, superintendent, estimator and managers.
As in all fields o f endeavor, success is r siired by the amount o f  time, e ffo rt and 
proper preparation necessary to ac' ,oal. Such preparation is very necessary
in the Electricieal Industry, and il is our hope that youth o f Alaska will qualify 
themselves by pursuing school studies which will be helpful to them ill achieving a 
career in the Electrical Industry. Prospective apprentices should concentrate on 
courses in ma! hematics and science, which arc essential.
We continually strive to cooperate with, and realize the great services that, 
counselors and teachers render in directing our youth toward a lifetime o f proper 
achievement and fu lfillm ent. For these services, the members o f this Association 
will always he grateful.

J
N
I. S. Armstrong. Alaska Manage 
Nlational Electrical Contractors
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DWAYNE CARLSON, EXECUTIVE PRESIDENT 

4251 WARWICK DRIVE 
ANCHORAGE, ALASKA 99504 

PHONE (907) 279*631 1

HENRY HEDBERG, £ ECRETAR Y-TRE ASURER

ANCHORAGE. ALASKA 

PHONE (9071 V9-731 3

Alaska State Fedeiation of Labor, a.f.l.-c.i.o.

VICE PRESIDENTS

M. F. ALEWINE ANCHORAGE 
TOM CASHEN • S.E. - AT - LARGE 
GOLDIE BAER • ANCHORAGE 
MARVIN MITCHELL- ANCHORAGE 
FRANK PETERSON - ANCHORAGE 
RAY LEE • ANCHORAGE

VICE “"r.SIDENTS

M. A. ’ WHITEY" WIER - FAIRBANKS 
GREG O'CLARAY - JUNEAU 
DON BARNHARD - SITKA 
JOHN MOTT - KETCHIKAN 
FRED HOUGH - FAIRBANKS 
DAVE RASLEY - FAIRBANKS

To A ll Guidance and Employment Counselors:
11 is my opinion that in recent years our society, u u la s a  result, our school 
systems, have placed an unrealistic emphasis on tne necessity o f a college 

location and have convinced many students that they are doomed to a 
lifetime o f economic and social failure without it. This has created a 
psychological problem fo r many youngsters as they are not equipped 
scholasticaly and/or financially to attend college and there are also any 
number o f young persons who would prefer a life o f working with their 
hands.
We feel that the Unions and their Employers o ffe r these young people an 
attractive alternative through the respective apprentice programs and this 
handbook was designed to enable Counselors to fu lly  inform these students 
o f the opportunity offered by the various trades in the Construction 
Industry to become skilled tradesmen.
In addition to this handbook, I am sure that any o f the listed Unions or 
Employer Associations would be happy to furnish speakers to answer 
questions or more fu lly explain their respective programs.

Sincerely yours,

Dwayne Carlson, President 
Alaska State Federation o f Labor
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U.S. Dr PARTMENT OF LABOR
Man p owe r  A d m i n i s t r a t i o n  

BUREAU OF APPRENTICESHIP AND TRAINING

2 18 L o u s s a c - S o g n  B u i l d i n g  

42 9  D  S t r e e t  

A n c h o r a g e ,  A K  9 9 5 0 1

Te!. 265-5251

To A ll Guidance and Employment Counselors:

The primary function of the IJ. S. Department of Labor’s Bureau o f Apprenticeship 
and Train ing is the promotion of bona fide apprenticeship and training through the 
voluntary cooperation, jo in tly  or ind iv idua lly , by unions, employers, and/or employer 
associations. Its functions are advisory and promotional. It does not itself conduct 
training programs.

The Bureau of Apprenticeship and Train ing is guided by the general policies, 
principles, and standards recommended by the Federal Committee on apprenticeship. The 
Federal Committee on apprenticeship is composed of top management and labor leaders 
on a national basis.

A lthough this handbook is pointed toward the larger bu ild ing and construction 
trades, it should be understood that the Bureau is not restricted to these specific 
occupations <>r the Anchorage area. Its assistance is available to or has registered programs 
w ith other industries throughout the State of Alaska involving other apprenlieeable 
occupations.

It is our desire that through the proven system of apprenticeship as the Stale of 
Alaska progresses there be a sufficient supply of skilled craftsmen to assist in its growth 
and to fill employment opportunities, and that these employment opportunities are 

available to all Alaskans,

W illiam  F Wadsworth 
Stale Supervisor



Vern C. "Bud" Garrison
State Chairman

Alaska 
Training Charles E. Handy

Area Chairman

P.O. BOX 4-205 ANCHORAGE, AtASKA 9950J
" „ - '

Donald Bray-Fairbanks 
!van Solheim-Anchorcge

Th is A s s o c ia t io n  o f  A p p re n t ic e sh ip  C o o rd in a to r s , T ra in in g  D i r e c t o r s  

and In s t r u c t o r s  is  o rg a n iz e d  t o :

Prom ote in t e r e s t  in  A p p re n t ic e sh ip  and Journeyman T ra in in g  program s 

among la b o r  un i ons ,  em p lo y e rs , sc h o o l a d m in is t r a t o r s  and the  g e n e ra l p u b lic .

To exchange id eas and in fo rm a t io n  r e la t e d  to  a l l  typ es o f  t r a i n i n g  
wi t h i n  in d u s t ry .

To improve communication on t e c h n o lo g ic a l changes and adapt t r a i n i n g  
t o  t hose  needs .

wi th sc h o o l p e rson ne l to  th e  end that  o u r young p e o p le  w i l l  c o n s id e r  the v a l u e  

o f  j o b  t r a i n i n g  and s tu d en ts  w i l l  be p re p a red  to  e n te r  t r a i n i n g  p rog ram s.

to  p a r t i c i p a t e  in o u r  a c t i v i t i e s  and a re  u rged to  j o i n  wi t h us to  im prove the 

impor tant  s e r v i c e  we re n d e r  - namel y ,  p re p a r in g  young p e op le  f o r  the w o r k  
o f  work.

To encou rage in d u s try  to  expand i t s  t r a i n i n g  program s and to  c o o p e ra te

A ll p e rson s  connected wi th t r a i n i n g  program s o f  any type a r e  i n v i t e d

Vern ( ’. “Hud" ( larnson. 

State Chairman

Developing Skilled Craftsmen through Apprenticeship 
/•'or Employment By The Industries o f  Alaska
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ADVANTAGES OF APPRENTICESHIP

Adm itted ly , a W H IT E  COLLAR bias 
ex is ts  in the minds o f immature or 

im p rac tica l people. Too often college 
education is emphasized to the point o f 

belief that anyth ing less is second-rate. This 

is wrong.
Apprenticeship is the skilled trades o f 

the C onstruc tion  Industry should be 

considered as advanced education. As such, 
it offers young people marked advantages:

1. The apprentice is an employed 
worker. The contractor is the only one who 

creates the job  for an apprentice. I lie 
union does not employ apprentices.

2. They are paid good wages while 
learning the skills ol I lie trade and are not 

cheap labor.

3. I heir rale o f pay increases with 

knowledge and ab ility .

•I Offers opportunity lot continued 
wages .1 ml ioh security upon completion o f 

training.

5 I he a p p re it l ice becom es 

sell relianl at a comparatively early age

0. Imposes no financial hnule ii lo  

Ille ir parents or com iniiiiit y

7 Provides classes to learn the 
theory o f llie ir trade and those leehni(|iies 

which eaintol be taught economically al 

I ho job site.

S. I ben instructors are capable,

p ractica l journeymen selected bn the 

in d u s try  by llie Joint Appientieeship 
< om m illee

'> I hey learn lo  produce with
modern loots and machines and will gam 
e xp e r ie n c e  n m le i the most modern 

methods.

It) I hey learn properly lo  use tools 
in ms! a I! mode, n industrial malci lals vy or I It 

th o u sand s  o f  d o lla r s  d u r in g  then
appientieeship. I bis is one ol llic  many

reasons why a competent lo iiineyman 
cannot be developed in a classroom

1 1. They work under the direction o f 
a competent journeyman at all times and 

receive close personal attention.

12. Their progress, as refleettd in 
w o rk  re p o rts  and  class grades, are 

c o n s ta n t ly  rev iew ed  by  the  J o in t 
Apprenticeship Committee.

i 3. They are protected during their 

indenture by the Joint Apprenticeship 

Committee to insure that they have an 

opportunity to develop all the skills o f the 
craft and becom e a fu lly  qualified 

journeymen.

14. because o f  h ig h  entrance 

re q u ire m e n ts  and  high standards o f 
conduct and competence, they associate 

with good and honorable young people.

15 li serves to meet the great need 

for young people as replacements lo i 
journeymen who advance or retire under 

the im lusli y's generous pension plans.

it) W ith experience and situly. the 
a p p re n t ic e  can becom e a foreman, 

estimator, or superintendent. Many o f the 
owners and employers m the* construction 

i n d u s t r y  started  l l ie i r  careers as 
appivnt ices.

1/ l lie apprentices may advance to 
positions ol lesponsibility in limn union . 

( ilium  leadership is earned llirm ig li hard 
work, service and respect I’oi others. Nearly 

all i ino in leaders have come from llie  ranks.

IS As they g low  in experience, I hey 
may lii llu w  trialed fields as a salesman, 

h rokc i. oi supplier

1 ') I li e y in a y e n g a g e  i it 
labor management relations or quality I or 
specialized work lor■ governr • lit agencies.

2 0 As a jo u rn e y m a n  in the 
construction industry they w ill be engaged 
in an honorable and respected occupation 
w iili opportunities for advancement lim ited 
only by their own ab ility ami ambition.



HOW THE APPRENTICESHIP PROGRAM OPERATES

FUND ING

The p ro g ram  fo i t r a in in g  and 
d e v e lo p in g  a s k i l le d  c ra ftsm an  (a 

jo u r n e y m a n )  is provided for in the 
Collective Bargaining Agreement (Contract) 

between the contractors and unions in the 

severa l d iv is io n s  o f the construction 

industry. That contract may also provide 
for the establishment o f a trust fund for 

the use o f  the Joint Apprenticeship 
Committee to cover expenses relating to 

the o p e ra t io n  o f  the program. The 
contribution to the fund, ranging from ten 
to fifteen cents per hour, is made by the 
employers on llie  basis o f the hours worked 

by the union journeymen.

JOIN I APPRENTICESHIP COMMITTEE 
(J AC)

flic Joint Apprenticeship Committee, 

composed equally o f contractors and union 
representatives, develops the standards o f 
apprenticeship which define the processes 
o l tlu' liade . the number o f hours lo  be 

spenl in related classroom instruction and 
the number o f years o f oii-llie-job training. 
Iliese Standards are registered w ith llie 

United States Department o f Labor.

PERM O l APPRENTICESHIP

llie  term o f apprenticeship for the 
construction Irades w ill range Irom I wo lo 
live years, depending on llie trade Wages 
paid the apprentices are usually on llie 

basis o f ,i percentage o f the journeyman 

rate, customarily starting .it 50 percent or 

higher, and increasing progressively every 
1.000 hours through completion of (licit 
apprenticeship the journeyman rale w ill he 

received.

RI-.LA I I  I) CLASSROOM INSTRUC I ION

Apprentices attend classes of related 
tecltnie.il instruction, supplementing tlteii 
tra in ing o il the job, to give I hem a

c o m p re h e n s iv e  understanding of the 
theoretical aspects o f their work. This 

re la te d  te c h n ic a l in s t ru c t io n  is a 
fundam enta l feature o f apprenticeship. 
Usually the classes are held during the 

w inter and slack seasons for construction 
work. Some trades provide several weeks or 
months o f technical related training prior 

to beginning employment and on-the-job 
training.

In class, apprentices learn the basic 
theories o f their trade; on the jo b . under 

the direction and supervision o f a skilled 
journeyman, they learn its practice.

I LLS OR CHARGES

No charge is made for the classroom 

ins lruc tion . Ilowcvci some trades w ill 
require manuals codes, or texts which are 

used constantly by journeymen. A nominal 
charge is made for such essentials.

IND ENTU RE

L a e h a p p r e n t i ee s i g n s  a n 

Apprenliceship Agreement with llie Joint 
A p p re n t ic e s h ip  C o m m it te e . II the 

apprentice is a m inor, the parent or 
guardian must also sign the Agreement.
I his Agreement is also registered with the 
B u r e a u  o f  A p p r e n l ic e s h ip , U . S 
Department of Labor, which also awards 

certificates ol Completion to apprentices 
u p o n  success fu l completion o f their 
I raining.

I R A IN IN G  COORDINATORS

frequently , llie Joint Apprenliceship 
Committee w ill employ a person lo  act as a 

coordinator to oversee the operations of 
I he prog ;.m i and lo  supervise the training 

o f apprentices, The Coordinator keeps 
records ol work progress and acts for the 

c o m m it te e  be tw een  m eetings. Such 
coordinators have proven to be of great 

va lue  lo  the e ffe c t iv eness  o f  the 
a p p re n t ic e s h ip  p rog ram  and lo  the 
industry.



BENEFITS PROVIDED APPRENTICES

V ET ER A N S  BENEF ITS

T h e  a g e  l i m i t  f o r  e n t e r in g  

apprenticeship is usually raised in some 

degree to compensate the veteran lo r time 

spent in M ilitary Service
Apprentices who are veterans and 

enrolled in registered and certified program 
(construction industry programs in Alaska) 
are eligible lor Veterans Adm inistration 
t ra in in g  allowances under Public Law 

l>2 - 54(1

UNEM PLOYM ENT B EN EF IT S

A pp re n t ic e s  attending classes lot 

re la te d  trade  in s truc t ion  may draw 
unemployment benefits during the period 

o f classroom inst met ion

TUTORING

R e fre s h e r C orns- ', are provided 

through the Apprentice Outreach Program 
for Apprentice Applicants who need to 

upgrade their Math, English or who require 

a General Equivalency D ip loma.

DISCRIM INATION

Not only because it violates state and 

federal laws, but because it is had business 

policy, the contractors and unions in the 

A la ska  C o n s tru c t io n  Industry forbid 

d is c r im in a t io n  because o f race, color, 
re ligion, national origin or sex.

EARN IN G S  AND FR INGE  BENI I I I S

Wages ol the apprentice are included 

m the tabulated summary on Pages 22 and 
25. under work data. T he wages shown are 

an approximation since the hourly wage 
paid varies as new contract provisions are 
negotiated and become effective.

The apprentice wage shown is a 

m in im um  foi a beginning apprentice. It is a 

percentage ol (lie rale paid a journeyman.
As their trainim.! and work experience 

proceed, apprentices receive pay increases. 

Such increases usually become effective 
after each 1,1)00 hours ol employment, 
progressively approaching llie  journeyman 
rale.

A vtiiiety of benefits accrue to union 
members u m k r  the Collective Bargaining 
Agreement. I hose benefits provide health 
and life insurance, medical care, pensions, 
etc.. and arc called "fringe benefits'' I hose 
benefits arc paid out of a irusi fund lo 
which the employer coutiihulcs oil an 
hourly basis.

PRO BAT IO N ARY  PER IOD

A probationary period, varying from a 
few weeks to several months, included as a 
provision in all standards o f apprenticeship. 

D u r in g  the probationary period, the 
agreement between the apprentice and llie 
Committee may be terminated by either 
party. I he purpose ol the probationary 
period is to afford both the apprentice and 
the Committee an opportunity lo  correct 
obvious mistakes and misunderstandings 

with a m in im um  o f harm lo  either party.

UNION MEMBERSH IP

Each trade union governs ils own 

admission o f apprentices to meiubeisliip 

G e n e ra lly , apprentices become union 
members at the end o f •he probationary 
period and then gain the benefits o f union 

membership.
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TESTS USED FOR QUALIFYING APPRENTICES
(A ll tests must have been validated I

APT ITUDE TESTS

Some apprenticeship programs require 

the applicant to take an aptitude test. An 

aptitude is the ab ility o f a worker to learn 

to perform certain job  duties, and an 
aptitude test is a way o f measuring this 
ab ility to learn job  duties. Some aptitude 

tests are paper exercises; others require the 
use o f simple pieces o f  apparatus.

Some construction trades are the 
General Aptitude Test Battery (G ATB i 
administered by the State Employment 
S e rv ic e . It cons is ts  o l twelve tests 
measuring the nine aptitudes that are 
important lo  jobs in the skilled trades. 

Because an apprentice must have more than 
one aptitude to function successfully on a 
jo b . the aptitudes arc measured in three or 
four groups referred u> as lost batteries.

The aptitude tests merely indicate to 

the Jo i nt  A pp ren ticesh ip  Committee 

whether the applicant does or does not 

have the ab ility  to “catch o n” and learn llic 
job . Elicy arc not in fa llib le , but have 

proven to he reliable in a high percentage 

o f cases: and while they are relied upon, 

o ilie r I actors such as education, physical 

condition , interest, and motivation are 

equally important

Q U A L IE Y IN G  TESTS

Som e o f  Jo i nt  A p p re n lic e s h ip  
Committees require that the apprentice 
a p p lic a n t  pass a test before being 
c o n s id e re d  I'oi in d e n tu re , flic  test 
(qua lify in g  lest) is given to ascertain th.il 
the a p p lic a n t 's  profic iency m basic 
mathematics is sufficient to begin the 
related classroom training lor the craft

Applicants who have icccived average 
0 1  better grades m high school algcbia. 
geometry, and the physical sciences should 

experience no d ifficu lty in passing the 
qua lify ing tests. Applicants who do not 

have such a high school background may 
need tu to r in g  or special preparation, 

B ecause  the J o in t A p p re n t ic e s h ip  
( omm iltcc places considerable emphasis on 

the qua lify ing tc.l grades, the applicant is 
well advised m  prepare for the lest by a 

t h o r o u g h  re v ie w  o f  h igh  schoo l 
mathematics.

THE SELECTION IN T E R V IE W

Up to the point o f the selection 

in t e r v ie w , the a p p l ic a t io n  process 

d e t e r m i n e s  o n l y  th a t the bas ic  
qualifications arc met by the applicant. At 

the selection interview, the applicant meets 

personally w ith the members o f the Joint 
Apprenticeship Committee.

The Committee has before il the 
application with supporting documents, the 
qua lify ing test scores, and the results o f the 
aptitude test. The personal interview is 

designed to gather other information which 
would indicate that the applicant could and 

w o u l d  s u c c e s s fu lly  c o m p le te  the 
apprenticeship.

I be Joint Apprenticeship Committee 
is  c o m p o s e d  o f  p e o p le  w ho  arc 
representatives o f contractors who w ill hire 

and pay them, and o f  journeymen who w ill 
teach and work with them.

During the course o f the interview, 

which is conducted on an informal and 
“get acquainted” basis, the Commit lee 
evaluates the applicant in these respects;

la )  A lt itu des  toward oneself, 
follow workmen, supervisors, and society in 
general.

lb )  Appearance reflecting their 
physical condition, personal habits and 
handicaps.

(c) Concept ol the trade work 

experience and fam iliarity with the trade. 
School subjects and grades. Willingness to 
work and study.

( i l l  Personal I rails judgment, sense 
ol responsibility. ambition , interests.

(c l Marital sialus and dependents 
Im ,i ik i . i l obligations.

l l i c  a p p lic a n ts  s h o u ld  use the 

interview lo salisly themselves that they 
w ill be accorded Ian and pisi treatment 
l li r o n p li o u t  I li c p o n o d  o I I h e ir  
apprenliceship i l l n s  is provided by the 

S t a n d a r d s  a n d  i n c l u d e d  in  the 
■\ ppi oil I icesli • p Agreement.)

llie  applicant should understand that 
llie  people serving on the Committee and 
vo iid tk  I mg the selection interview 
responsible people in llie  conslruelio ii 
industry who waul b> help them as miieh as 
they want to help themselves



HOW TO APPLY

The  jo in t ly  sponsored labor and 
management apprenticeship programs are 
only interested in those young men and 

women who have a willingness and desire 

to learn their trade. Therefore, you should 
read the information provided in this book 

and decide if a future in the Build ing and 

Construction Industry is for you. If  the 
answer is Yes. take the fo llow ing steps:

I. The center page lists Qualifications. 

Requirements and Information lot each 

trade. Study the information and make 

certain that you meet all the requirements, 

before completing an application.

1 mploymenl is at limes hazardous in 

these trades. Consider your own ability !" 
perform the work physically, as well as 

working at great heights. I xposure to 

extremes in weather, can also be considered 

by you

2 co.m im i n  n  i ii i o m  the

A p p r e n t i c e  Out reach  A p p l i c a t i o n ,  

indicating the trade yon wish lo  learn

.v A I I ACM any required documents 
listed m the centerfold, lot that trade.

It yon did not complete llig.lt School, 

ami the trade you applied for requires High 
S e iio o l C om p le t io n  you can do the 

following,:

A. It y o ii It a V e a II igh  Sc llo n l

I quivaleney I >iploma t (>1 I >) at Inch 

the document along with a prool ol 

h illh  document.

H If you do nol have eilliet a high

school education. 0 1  a ( i l  I), you can 
inqu ire  on taking a High School 
I quivaleney exam ination so that you

can become eligible for the program

Proof ol birth documents accc| table 
are listed as follows:

t I ) Birth Certificate
(2) Baptismal Certificate 

(.1) fam ily  Bible

You may if  you wish, include the 
fo llow ing documents nol required by the 
Joint Apprenticeship Committees:

11) Birth Certificate or Proof o f Birth
Document.
(2) DD 214 (Discharge Papers from
Active Duty).

( 3 )  H i g h  S choo l D ip lo m a  o r
Transcripts

(4) Letters from former employers

(related work experience).

Ihe above information may be helpful 

to those who w ill interview you . After all. 

you want to appear impressive on the 
application, before you arc interviewed.

4. MAI I  l \ ( .  YOUR APPLICATION :
I here arc two Apprentice Outreach offices 

m Alaska. An Office in Anchorage, and the 
othei m fa irbanks. Determine if  Anchorage 

or fa irbanks is closer lo  your location and 

mail application lo  llu il office. Addresses 
are indicated on llie application form.

s W A IT  for notification by the Joint 

Apprenliceship Comm illee o f Ihe Dade 

you selected Ihe Training ( o-ordinalor 
w ill inform yon by mail o f (lie dale, lime 
and place you shoul ' appear lot interview.

II you are lacking documents, we w ill 

inform you by mail, requesting that you 
mail the requirements You w ill NO I
B M O M I  I I B , I B M  lo be interviewed 

ii it I il AI I requirements are m c l.

0 1 III K MSI I l)L  INFORMATION
I KANSPOK I A I ION lo  and Irom

mi I or\ iew (Screening) i i i u s l  be provided by 

Hie applicant.

<! A I B ( t jcuerul \pl itudc I csl ol

Batteries) are conducted by Ihe Slate
fm p loym en l ('enters. Arrangements w ill 
have lo he made In llic  applicant Ini this 

lost.

\V \(. I  S aie NO I paid lo  apprentices 

d m  m g ll ie  trade Kelaled Instruction 
(C l a ss-Room)  p e iio d . Starling wages 
indicated are paid by ( onlraclors during 

On l l i e  Job T r a i n i ng .  Apprentices if 

e lig ib le  can receive VA Assistance oi 
Unemployment Insmanee while receiving 
class-room nisi ructions.
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ASBESTOS WORKER
HEAT AND IR O S T  INSULATORS

Covers w i t h  in s u la t in g  material 
e xposed  hot and co ld  surfaces o f 
equipment, such as duels, pipes, boilers and 

tanks. May bind wire around object being 
in su la ted  either to hold prefabricated 
insulating material in place or to form a 

base and  r e i n f o r cement  for plastic 
insulating material. Applies coals o f plastic 
insulating material. May wrap and tie tar 
paper or fe ll, or may secure material to 
pipes by pasting together cloth flaps, or 
may cover insulated pipes with canvas and 
scare  by sewing or stapling. Uses pointing 

trowel to apply asbestos cement Also 
works with metal.

N A T U R E  O F  W O R K

FOOLS IISI-I)

I land tools, such as trowels, brushes 
sc issors , h am m e rs , saws, pliers and 

studwelding guns; power saws are also used 
lo  cut insulating materials

Works alone or with others in open 
and confined areas usually from scaffolding 
or ladders. May be exposed to inclement 

weather, loud noises, dust, or dirt ol 

construction operations. Subject to hazard 
o f  working at heights and with skin 
irritants.

HELPFUL H IGH SCHOOL COURSES

English
Blueprint Reading 0 1  

Mechanical Drawing 
Metal Shop 
( ieneral Math 

( ieneral Science

EMPLOYERS

Alaska Chaptei Associated Insulation 
( ontraclors.

UNIONS

I oca l  No  l)7. Asbestos Workers 
International IIm on.

W O R K I N G  C O N D I T I O N S

W H ERE EMPLOYED

By insulation contractors in new 

industrial and commercial construction; 
also, m the alteration anu maintenance ol 
insulated pipe work in chemical plants, 
petroleum refineries, rubber plants, atomic 
energy installations, shipyards, pipeline and 
o llie i industrial establishments which have 
extensive steam installations tot power and 
heating. Some establishments which have 
c o ld  storage facilities employ asbestos 

workers for maintenance work.



BOILERMAKER

TOOLS USLI)

Burning and cu llin g  torch, welding 

stinger air tools and assorted hand tools.

W i l l  IU : EM PLO Y !:I)

Bo ile rm akers work principally on 

heavy construction, and maintenance in 

related industries.

W O R K IN G  CONDI I IONS

Normally seasonal in Alaska. W or’ is 
som etim es done at great heights and 

materials used are sometimes heavy and 

Bulky. Work often involves considerable 

travel from job lo  job  and from city to 
city.  Safely precautions must Be observed.

NATURE O l WORK

The field construction Boilermaker is 

a highly trained, skilled cral Ismail. Il is 
necessary that lie Be nol only "one who 
Builds Boilers”. A more 11 ills descriptive 

designation would Be "plate laBriealoi and 
pressure vessel mechanic" Included in the 
work a construction Boilcrmakei must Be 

able lo  perforin is ihe erection and repair 
o f boilers, blast furnaces, all types ol 

pressure vessels and tanks in connection 
with steel m ills , refineries, chemical plants, 
power plants and nuclear reac'ois and 
many other types ol work in Ihe plate 
fabrication and pressure vessel category. 
A l so  co ns t r uc t i o n  Bo ilerm akers arc 
required to do heavy rigging, and all types 

o f welding.

EMPLOYERS

Ml lypes o f ( on lrac lo is .

1 1 1  i i*i in  m e n  s c h o o l  c o u r s e s

Mathemal ics 

Mechanical I) ia lt in g  
< ieneral Science 
Welding 
Physics

Melal and wood shop

UNION

l u t e  r n a I io n a l B ro l lie i hood  o f 
B o i l e r m a k e r s ,  l i o n  Sh i p  Bu i l de r s ,  
Blacksmith, forgers and Helpers, focal No. 

I IM.

17



BRICKLAYER
BLOCK LAYER  -  T ILE  LAYER

Constructs walls, partitions, fireplaces, 
chimneys, and other structures from brick, 
concrete, cinder gypsum block, structural 

tile, or terra cotta. Installs brick linings of 
industrial kilns and furnaces. Attaches 
ceramic tile to walls. Iloors or ceilings. 

Performs work according to blueprints or 

other instruction. Makes Iloors o f lerra/./o. 
Sets murals and other designs. Performs 

great \ l\ ol operations on different 
types i construction.

N A T U R E  O E  W O R K

TOOLS USED

( h iso Is and pincers, trowels, jointers, 

and luck pointers (a special finishing tool 
used to shape mortal joints), bricklayer's 
hammers, gage lines, p lumb bobs, and 
mason's levels Operates tile cut lei and 
machines o f the trade.

W i l l  R| EMPLOY I I)

I lie great majoiity work maml\ on 
new  b u i ld in g  construction. Some are 

employed in sevvei construction work. 
Bricklayers do a considerable amount of 
a l t e r a t i on  w o i k  const ruction ol 
I i re resist an I p a r t i t i o n s ,  store front 

rem ode lin g , and sim ilar moderni/ulion 

work. I hey also do a substantial amount ol 
maintenance and repaii work.

B r i ck l a ye r s  a lso  work lo i such 
i n du s t r i a l  establishments as lactori"s 
making glass or steel, where Inmates and 
k i l n s  re qu ire  special fire brick and 

refractory brick linings.

W O RK IN G  CONDIT IONS

I he work o f the bricklayer is active 
and somet imes strenuous. It involves 

stooping lo  pick up materials, moderately 
heavy lift ing , and prolonged standing. 
Hazards include tails from scaffolds and 
ladders: injuries from tailing objects and 
skin burns from lime and cement.

I l l  I PI H I 1111,11 SCHOOL COURSES

Mechanical I haw ing
Mathematics

Blueprint Reading
Shop

( ieneral Science

EMPLOYERS

Contractors affiliated with Associated 
( i e n c i a l  C on t r ac t o r s  and Ma son r y  
contractors.

UNIONS

Loca l N o . I Brick Masons and 
Plasterers International Union.



CARPENTER, ANCHORAGE
M ILLW RIGHT -  CABINET MAKER 

Year around training program starting every 8 weeks.

NATURE OE WORK

Because of tlie great diversity ol the 
Carpenter Profession and the fact that the 
h igh ly skilled Carpenter is indeed the 

"Ma s te r  Builder” o f the construction 
industry; most o f the (ieneral Supervisory 

Personnel on construction projects are 
carpenters by trade. Since the carpenters are 

usually the first skilled tradesmen on the 
jobsite, they locate the bu ild ing on Ihe 

properly , lay out the bu ild ing lines, build 
ami set looting and foundation wall forms.
I hey also lay out, cut, assemble and erect 
all the component parts o f frame buildings 

and build and erect concrete forms lot 
columns, beams, suspended slabs, ramps, 

e l e v a t o r  shafts and  s t a i rways  for  

commercial, industrial and institutional 
buildings, bridges and dams. 11 ley also set 

ancltoi bolts and other imbedded items lor 

structural steel buildings. In iild forms for 
precast and preslressed beams and slabs; 
also lilt up wall sections. Although the 
major portion of the carpenters work is 

performed outside, a large percentage of 
th e  i n t e r i o r  w o r k  is a lso  the i r  
responsibility; such as selling w indow and 
d o o r  f rames ,  h a n g i n g  doors, casing 
w i n d o w s  and door openings, installing 
cabinets and m illw o rk , sheet rock, wood 
p a n e l i n g ,  acoustic tile, stairways and 

handrails, and applies finish hardware.

TOOLS USED
Claw hammers, hand saws, carpenter 

tape, combination square, fram ing square, 
hand level, p lum b bobs, chalk box. mason 

line , wood chisels, cold chisels, brace and 
bits, ripp ing bar, planes, screw drivers, hack 

saw, tin snips, wood rasps, metal files, hand 
axe, scribes, nail sets, honing stone, utility 

knife and center punches, wrenches, pliers, 
putty knives, scrapes, key hole and coping 

saws. The employer provides all power 
saws, drills routers, joiners, nailers etc. and 

also powder actuated tools.

W H ERE  EMPLOYED

In  the c o n s t r u c t i o n  i n d u s t r y ,  
e m p l o y e d  by contractors and home 
builders at the construction jobsite; on 

commercial, industrial, institutional and 
residential buildings, also on bridges, dams, 

docks and highway work. Some o f the 
work is in remote areas where construction 

camp, are provided by Ihe Employer. 
Carpenters perform approximately forty 

per cent ol the skilled work on bu ild ing 
projects, being engaged from the start to 
the finish o f the project. Driving the first 
slake and adjusting the last lock.

W O R K IN G  CONDITIONS

Works indoors and out in cooperation 
w i t h  o t h e r  carpenter s  and bu ild ing 
tradesmen, frequently works on scaffolds 

and ladders and in cramped positions; is 
exposed to dust, dirt, construct ion noises 
and varying wcalhei conditions.

I l l  I PI H I  I I K . I I  SCHOOL SUBJECTS

I nglisli Iligher Mathematics
Mechanical D iaw ing Blueprint Reading
Arithmetic Science
Woodsltop Physics

EMPLOYERS

Primarily contractors affiliated with 
Associated General Contractors of Alaska.

UNIONS

Local Unions affiliated with A las'a 
Slate Council ol Carpenters.

Id



CARPENTER, FAIRBANKS

Because o f the great diversity o f the 
Carpenter Profession and the fact that the 

h igh ly  skilled Carpenter is indeed the 
“ M a s t e r  B u ild e r ” o f the construction 

industry; most o f the General Supervisory 

Personnel on construction projects arc 
Carpenters by trade. Since the carpenters are 

usually the first skilled tradesmen on the 
jobsite, they locate the bu ild ing on the 

property, lay out the bu ild ing lines, build 

and set foo ling and foundation wall forms. 
They also lay out,  cut. assemble and erect 

all the component parts o f frame buildings 

and build and erect concrete forms for 
columns, beams, suspended slabs, ramps, 

e l e v a t o r  shafts and  s t a i rways  fo r  

comm erc ia l, industrial and institutional 
build ings, bridges and dams. They also set 
anchor bolls and other imbedded items for 

structural steel buildings, build forms for 
precast and prcstresscd beams and slabs; 

also till up wall sections Although the 
major portion o f the carpenters work is 

performed outside, a large percentage o f 
Ih e  i n t e r i o r  w o r k  is a lso  thei r  
responsibility; such as setting w indow and 

d o o r  f r ames ,  h an g i n g  doors, casing 
w i n d o w s  and door openings, installing 
cabinets ami m ill work, shectroek. wood 

p a n e l i n g ,  acoustic tile, stairways and 
handrails, and applies finish hardware.

POOLS USED

Claw hammers, hand saws, carpenter 
tape, combination square, framing square, 
hand level, p lumb bobs, chalk box. mason 

line, wood chisels, cold chisels, brace and 
bits, ripp ing bar. planes, screw drivers, hack 
saw. tin snips, wood rasps, metal tiles, hand 

axe. scribes, nail sits. honing stone, uti l ity 

knife and cenlci punches, wrenches, pliers, 
putty knives, scrapes, key hole .mil coping 

saws Ihe employer provides all power 
saws, drills , routers, joiners, nailers etc. and 

also powder actuated tools.

N A T U R E  O F  W O R K

In  the c o n s t r uc t i o n  i n d u s t r y ,  
e m p l o y e d  by contractors and home 
builders at the construction jobsite ; on 
commercial, industrial, institutional and 
residential buildings, also on bridges, dams, 
docks and highway work. Some o f the 

work is in remote areas where construction 
camps are provided by the Employer. 
Carpenters perform approximately forty 
per cent o f the skilled work on bu ild ing 

projects, being engaged from the start to 
the finish of the project. Driving the first 

stake and adjusting the last lock.

W O RK IN G  CONDITIONS

Works indoors and out in cooperation 

w i t h  o t he r  carpenter s  and bu ild ing 

tradesmen. Frequently works oil scaffolds 
and ladders and in < ramped positions; is 

exposed to dust, d irt, construction noises 
and varying weather conditions.

HELPFUL H IGH SCHOOL SUBJECTS

English

Mechanical Drawing 
Architectural Drawing 
Arithmetic

W o o d ,  Meta l  ami Welding Shop 
Courses

i lig lier Mathematics 

( A l g e b r a ,  G e o  m e t r y a n d 

Trigonometry)
Blueprint Reading

Science
Physics

EMPLOYERS

Primarily contractors affiliated with 

Assoeialed General Contractors o f Alaska

UNIONS

Local Union No. 1243 o f United 

Bro'hcrhood o f Carpenters and Joiners of 
America.

W H E R E  E M P L O Y E D



1

CEMENT MASON, ANCHORAGE

NATURE OF WORK

Finishes exposed concrete surfaces o f 
Iloors. walls, streets, driveways, etc. to 

make them strong, durable and re itively 
water tight. On most concrete bu ild ing 
projects this involves hand operations. On 
highways and other large scale projects 

cement  f in is h in g  machines are used 
e x t ens i v e l y ,  but  supplementary hand 
operations are also necessary, particularly 

to finish curved surfaces. Obtains special 
color effects by adding colors to m ix or 
applies colors in powder form to the 

sur face o f  the wet concrete before 

finishing.

TOOLS USED

T row e ls , lloa ls , spreaders, edgers. 

screeds, grind ing and cu llin g  machines, 

power operated trowels.

W H ER E  EMPLOYED

Principally on large buildings, though 

man y  are employed on highways or 

nonbuild ing construction. Others work lo r

c e m e n t  c on t r a c t o r s  who  pe r f o rm 
subcontracting on smaller projects such as 
sidewalks, driveways, basement Iloors, and 
swimming pools.

W O R K IN G  CONDITIONS

Works outside much o f the time, 

sometimes on ladders and scaffolds; subject 

to dust and dampness, weather conditions; 
much stooping and kneeling.

HELPFUL H IGH SCHOOL COURSES

Mechanical Drawing Mathematics
Architectural Drafting General Science

Shop Courses

EMPLOYERS

Employers affiliated with Association 
of General Contractors.

UNIONS

Local No. Nb7, Operat ve Plasterers 

and Cement Masons.



QUALIFICATIONS, REQUIREME 
THE ALASKA BUILDING AND CONSTRUCTION

APPRENTICESHIP

TRADES

AGE EDUCATION DOCUMENTS

Without 
Military/ 
Related 

Work Exp.

W/Military 
oi Related 

Work 
Experience

Minimum 
Grade 

or Equiv. v

Proof
of

Birth

High School 
Transcripts

Pas
GAT
Tei

(Heat and Frost Insulators) 

ASBESTOS W ORKERS -SWP*
18-27 18-30 12th X X

BO ILERMAKERS -  SWP* 18-31
Approval

Apprentice
Committee 12 th X X

BRICKLAYERS !  ILESETTERS -  SWP* 17-24 18 + 12 th X

(Anchorage)

CARPENTER, CAB INETMAKER , M ILLW R IG H T
18 + 18 +

(Fairbanks)

CARPENTER, C AB INETMAKER , M ILLW R IG H T
17 + 17 + X

1 2 (Anchorage) 

CEMENT MASON and PLASTEREFI
18-30 18-30 8th X

(Fairbanks)

CEMENT MASON and PLASTERER
18-30 8th X

1 2

COOKS and B A K E R S - S W P '
18 35 18 + 9 th X X

1. Wireman 

ELECTRICAL -  2. Lineman 

(SWP)* 3. Telephone Workers
18-24 18 27 12 th X X

IRONW O RKER  -  SWP' 18-30 18 30 12th X

OPERATING EN G INEER : - SWP*

1. Universal Equipment

2. Grade and Paving Equipment

3. Plant Equipment

4. Heavy Duty Repairman

18 25

U|t to (i years
W rl 1 V I! ( lt(| f Ol
veterans only, 
based on years 
ol at. 1 ive duly

12th X X X

PAINTER, G LAZ IER , CARPE1 and 

RESIL IENT FLOOR COVERERS
18 25 18 25 8th

(Anchorage)

PLUMBERS and PIPE FITTERS
18 25

Vets Only 

18 29
12th X X

(Fairbanks)

PLUMBERS and PIPE FITTERS
10 + 12 th X

ROOFERS - SWP* 18 27 18 33 10th X X

SHEET METAL W ORKERS 18 25 18 27 12th X X

TRA INEE PROGRAMS OTHER REQU IREMENTS

BULL COOK, W A ITER , WAITRESS, 

HELPER AND ATTENDANTS
18 * 18 f

Reading and 

Language 

Comprehension
Current Health Card

LABORERS 18 + 18 t

P ILEDR IVERMEN 18 24 18 32
Rnudiiti) a n  1 
1 amiuaijc< (MiipriMicnMon

TEAMSTER -  Tmck Drivers 18 + 18 + Mm 5'7 '' 140 lbs
Surveyors 18 + 18 + 12th X j  X

SWR* Indie dies State wide l-Vugram*., Applu .ml', w liu apply from w ithin Alaska (statewide) and meet Q ualilic.itions/Reciuiium cnls will be no
Iid in inq facilities located in Anchoiaiio 01 a-, duei led by Jo in l Apprenticeship Committee I c, ne.tci and OpeialiiHj I mjineei Applican

TO M A K E  APPL ICAT IO N  —  S E E P A G E  15  FOR INSTRUCT IONS  RECRUI'



NTS AND INFORMATION FOR 
APPRENTICESHIP AND TRAINEE PROGRAMS

TESTS
TERM OF 

APPRENTICE
T R A D E ’ A T tD  INSTRUC­
TION ( C _ m SS-ROOM)

WAGE INFORMATION

‘B
t

Mass
Entry
Exam

Years Hours
Number 
Weeks 

1st Class

Additional 
Each Year

Starting 
Wage 

Per Hour

%  Journey- 
Man Pay

Raise in 
Pay as 

Indicated

Journeyman 
Wage 

Per Hour

4 6,400 3 3 S8.47 60
Each 

1,600 Hrs.
$14.11

4 6,000
4 Sets 

Correspi

12 Lessons 

indence S9.11 70
750 Hrs.

and Lessons 
Completed

$13.01

X 3 6,000 8 8 S7.72 55 6 Months $14.03

X 4 8,000 8 7 $8.29 64 1,000 Hrs. S12.96

X 4 8,000 8 6 S8.98 64 1,000 Hrs. $14.03

3 6 6
1. S 9.29

2. S10.13
75 12 Months

1. S12.38 

2 $13.50

3 6 6 S9.38 75
2 ,000 Hrs. 

nr 1 Year
$12.38

3
6,000 12 3 to 4

1. S7 .70c
2. S7.97 h

75 1,000 Hrs.
1 S1IJ.27 
2. $10.63

X 4 8,000 12
Additional

12
S9.56 65 1,000 Hrs. $14.70

3 4,300 6 4-6 Wks $8.28 60
Min . 6 Mos. 

800 Hrs.
$13.80

6,000 8 6 $9.04 70 1,000 Hrs. $12.91

3 6,000 10 3 S8.64 60 1,000 Hrs. $11.40

5 10,000 6
Additional

20
S7.40 50 1,000 Hrs. $14.80

5 10,000 10 6 $7.66 50 1,000 His. $15.32

3 3,600 3 3 $8.97 65 600 His. $13.80

4 8,000 6 5 $9.37 60 1,000 His. $15.62

---
TERM OF 
TRA INEE

30 days 8 0
Approx

$8.04
85 30 Days

Approx.

$9.46

0 4
Optional 2 wks 

Upgrading
$11.35 100 $11.35

X 2 4 4 $7.90 60 6 Months $13.17

4 $11.45 100

X 600 15 $10.83 100

lifit'il fm S ti coiling (In te iv icw ) by Appiopiinto Joint A ppicnliccsliip  Committee.
Is must have .1 Valid Alaska Olivers License.

TMENT IS RESTRICTED TO A LA S KA  RESIDENTS —  M IN IM U M  O N E  YEAR RESIDENCY



CEMENT MASON, FAIRBANKS

NATURE OF WORK

Finishes exposed concrete surfaces o f 
Iloors, walls, streets, driveways, etc. to 
make them strong, durable and relatively 
water tight. On most concrete bu ild ing 
projects this involves hand operations. On 
highways and other large scale projects 

cem ent f in is h in g  machines are used 
e x t en s i ve l y ,  but  supplementary hand 
operations are also necessary, particularly 
to finish curved surfaces. Obtains special 

color effects by adding colors to m ix or 

applies colors in powder form lo the 

sur face o f  the wet concrete before 
finishing.

TOOLS USED

T ro w e ls , floats, spreaders, edgers, 

screeds, grind ing anil cutting machines, 
power operated trowels.

W i l l  Kl  EMPLOYED

cen  t c on t r ac t o r s  wh o  p e r f o rm  
subcv .iiac ting on smaller projects such as 
sidewalks, driveways, basement Iloors, and 
sw imm ing pools.

W O RK ING  CONDITIONS

Works outside much o f the time, 
sometimes on ladders and scaffolds: subject 
to dust and dampness, weather conditions: 
much stooping and kneeling.

HELIM UL H IGH SCHOOL COURSES

Mechanical Drawing 

Architectural Drafting 
Shop Courses 
Mathematics 

(ieneral Science

EMPLOYERS

Employers affiliated with Association 
o f < ieneral Contractors.

Principally on large buildings, though 
man y  are employed on highways or 
nonbuild ing construction. Others work for

UNIONS

Local No. ‘M2,  Operative Plasters and 
Cement Masons.

2 4
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CULINARY
C O O K S /BAKERS

NATURE OF WORK

In Camp the head cook is in charge ol' 
tlie kitchen, and is responsible lo r all 

cooking, baking, and related services in the 
camp, which requires a good baker. Ihe 
head cook appoints a head bull cook to 

ma i n t a i n  a continu ity o f services as 

required, especially in 'he camp.

I OO I) PRODUCTION

I he area ol food service o ilers a wide 
range o f  e m p l o y m e n t  opportunities 

Employment in our expanding industry has 
many levels depending upon Ihe interest 

talents, and time that workers extend to 

successfu l  fo o d  an d  service careers 
Positions in production, housekeeping and 
services, are some o f Ihe levels I hat training 

and apprentices are concerned with. In Ihe 

classification ol cook. Ihe duties are in the 
preparation o f roasts, sauces and gravies 

l l i e  cook is also responsible for tIk 

bro iling , grilling , and sauteing: creates a 
wide ,irie ly ol attractive palatable salads 
c o ld  dishes, inc lud ing fruit compotes 
dressings, canapies, and other culinary 
creations required in Ihe preparation ol

meals. Todays pastry chef and baker are 

readily aware o f die need for originality 
and ingenuity as well as the delicious 
llavor. as necessary requirements to create 

the reputation o f a "good baker.” A good 
many pastnes and desserts are standard 
types, flic  improvement of these standards 
l ies in the exposu re  l o  add itional 

knowledge and increased skills which are 
attained through the design o f training.

TOOLS USED

Bench knives, sliccrs for hand carving 
roasts like prime libs, top round, turkey, 

and  ham .  etc.  U t i l i t y  kn i ves ,  for 
preparation o f vegetable cleaners: steak 

knives, boning knives, steel for trueing the 
edges o f knives: off-set spatula for grill 
work and pumice stone for cleaning grill, 
heavy du ly  forks lot turning roasts and 

broiloi forks. Bakers use knives, and have 

wheels lot cutting pastry, scrapers for 
cutting dough and bench work.

WHERE EMPLOYED

Any construction site where a camp is 

permanent or 11\ camp is erected.



W O R K I N G  C O N D I T I O N S E M P L O Y E R S

A ll work is done indoors. The shifts 
often run on a twenty-four hour basis, as 
the crews are scheduled to work or fill in as 
required to complete the jo b .

HELPFUL H IGH SCHOOL SUBJECTS

English 
Arithmetic 

Home Economics 

Science 

Physics

P r i m e  c o n t r a c t o r s  a n d  a l l  
subcontractors affiliated with Associated 

General Contractors o f America. Logistics 
contractors who are a 'ed bids, must 

sign compliance agreemt on all union 
jobs.

UNIONS

Hotel, Restaurant and camp workers 
unions. Local 878, S7‘). Also Locals 867 

Ketchikan, 873 Sitka, 871 Juneau.

CULINARY
BULL COOK. W A IT E R . WAITRESS. HELPER, ATTENDANTS 

NATURE O l WORK

A bull cook is a person who works in 
the quarters or housing section ol the 

camp, ll ic  hull cook changes the sheets, 
makes up Ihe beds, scrubs and cleans halls, 

washrooms, and keeps the living quarters 
area in a clean, tills and sanitary condition 

at all limes. Often Ihe schedule requires the 

bull cook lo  wash and dry linens used at 
Ihe site, and also the personal laundry ol 

the crews in the camp. A good bull cook 
must be honest and must be a hard worker.

A waiter waitress type person sets 
tables, assists in the serving of meals, 

p r ov i des  service wi th routine tasks.

including coffee making, m ilk , ju ice, sets 

up and  other pre-meal duties, under 
supervision to expedite the meals to the 

crews. Also assists in the cleaning o f tables 

and the r emova l  o f  dishes to the 
dishwasher. Is responsible lo  keep the 

tables clean, iloors. walls and general area 
in a sanitary and tidy condition at all limes.

A Helper in the kitchen performs 
routine tasks o f a semi-skilled nature, 
washing ol dishes, pots and pans, and 

maintain ing cleanliness in Ihe kitchen at all 
limes: assists in the preparation o f the 

meals such as peeling o f vegetables and 
othei tasks under supervision.



ELECTRICIAN
L IN EM AN  -  CABLE SPLICER

Linemen construct and maintain the 
n e two r k  o f  p o w e r lin e s  which carry 
e l ec t r i c i t y  from generating plants to 
consumers. The work consists of erecting 

po les and towers; installing insulators, 
cables, transformers, switches, and a variety 
o f equipment in generating, substation, and 
distribution systems. Linemen construct 

b o t h  o v e r h e a d  and  u n d e r g r o u n d  
distribution systems, and perform routine 
maintenance and emergency service, using 

special tools and procedures to handle high 

voltage lines to avoid interruptions in flow 
o f  cu r ren t .  L i n e me n  construct and 

maintain the system o f wires and cables 

connecting the communication networks of 

telephone, telegraph, radio, and television. 
Cab l e-sp l i c i ng  is a d i v i s i on o f  the 

I leetrieian Lineman trade.

TOOLS USED

Mack saws, several sizes of pliers, 

screw d r i ve r s ,  wrenches, knives and 
specially hand tools, c lim b ing hooks, safely 

straps, body be ll, line boots, and live line 

tool s f o r  wo r k i n g  energized circuits. 
Powered tools anil testing equipment are 

furnished by the em ployer

W i l l R ! EMPLOYED

By contractors on new construction 
o f generating, transmission a d distribution 
systems.  By p u b l i c  ut i l i ty systems, 
g m e r n m e n t  agenc i es  and  m i l i t a r y  
installations Ibi both new construction and 

maintenance.

EMPLOYERS

Contractors affiliated with National 

Electrical Contractors Association.

UN ION

L o c a l  U n i o n N o .  1 54  7 o f 

I nterna'ional I’.utherhood o f Electrical 
Workers.

N A T U R E  O F  W O R K

Linemen usually work outdoors and. 

in emergencies, in all kinds o f weather. 
While some work at heights, on poles and 
l owe r s ,  o thers  w o r k  in man-holes 

underground. Linemen are required to 
know the techniques and procedures for 
working on high-voltage energized circuits. 
The work requires physical activity and 

menta l  alertness, and while powered 
e q u i p m e n t  has reduced the physical 
exertion to some degree the work still 
d emand s  g o o d  physical condition to 
perforin strenuous work , heady nerves and 

a good sense o f balance. Hazards include 
shock and burns, falls and falling objects. 

R eco gn i z i n g  the hazards, considerable 

attention is given to safety and first-aid in 

the apprenticeship program.

HELPFUL H IGH SCHOOL COURSES

English

Mathematics through I rigonomctry 

Shop Courses 

Science ( Physics)
Basic Electric and Radio I lieory 

Mechanical Draw ing

W O R K I N G  C O N D I T I O N S



ELECTRICIAN
WIREMAN

Lavs out, assembles, installs and tests 

e l ect r i ca l  fix tu res , apparatus, control 

equipment and w iring used in the light and 
power systems of buildings, industrial or 
other construction projects. Plans proposed 
i n s t a l l a t i o n s  f r om b l uep r i n t s  and 

specifications. Measures, cuts and installs 
proper lengths o f rigid or flexible conduit, 

wire, and cable. Splices wires; insulates 

connections: tests circuits. Installs and 

connects generators and motors, electrical 
machinery, electronic equipment, controls, 
signal and communication systems. I he 

w o r k  mu s t  c o n f o r m  l o  al l  code 
requirements.

TOOLS USED

Hack saw: several si/.es o f pliers, screw 

drivers, and pipe wrenches, a claw hammer: 
center punch: a b-lool ruler: a wood chisel, 

and an electrician's knife. A variety o f lest

N A T U R E  O F  W O R K appliances and heavy tools for special 

purposes are usually furnished by the 
employer.

WHERE EMPLOYED

By e l ec t r i ca l  con t r ac to r s  and  

industrial installations, or on remodeling o f 

e x i s t i n g  bu ild ings . Also emnloyed as 
maintenance and repairmen in shops and 

industrial installations.

WORKING CONDITIONS

I he electrician wircman usually works 
in partly completed structures, but may be 
required lo  work outside or in cramped 
quarters. W o ik  requires constant physical 

activity inc lud ing lift ing  o f moderate loads, 
c lim bing, crawling, pullirm . digging, etc. 

Most work is nol on activated electrical 
systems but he may be required at times to 

work on cncrgi/.ed circuits. Ila/ards would 
include shocks and burns, falling objects, 

and falls. Safety is stressed as part o f job 
training and preparation.

HELPFUL HIGH SCHOOL COURSES

I nglish
Ilig lie i Mathematics through 

I rigonomelry

Mechanical Drawing

Physics
Shop ( ourses

Basic Electricity

EMPLOYERS

Contractors affiliated with National 
I lectrical Contractors Associations.

UNION

L o c a I U n i o n  N o .  1 5 4 7  o l  
International Brotherhood o f Electrical 
Workers.
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ELECTRICIAN-TELEPHONE

OUTSIDE TELEPHONE

Installation, repair and maintenance 
ol station apparatus and associated w iling  

and cabling.

INS IDE TELEPHONE

Routine and preventive maintenance 

of central office switching equipment.

Central office installation work.

KNO W LEDGE . AB IL IT IES  \.M) SKILLS 
AN APPRENTICE W I LL  HAVE ALTER 

COMPLETION OE APPRENTICESHIP 
PROGRAM

•  T h o r o u g h  k n o w l e d g e  o f  t he  
fundamentals ot basic electricity both 
AC and DC.

•  I 'borough knowledge o f the principles 

and practices o f telephony as applied to 
a l l  t ypes  o f  sw i t c h i n g  systems,  
installations ami their maintenance.

•  A b ility  lo read, interpret and fo llow 
equipi tent installation specifications.

•  Ab ility to read and interpret circuit
diagrams.

•  W ill know standard color code.

•  W i l l  have know ledge  o f switching 
principles lo ihe extent that he can 
analyze subscriber trouble complaints 
and locate source o f trouble in C.O.

•  W ill be able lo  adjust relays.

•  W ill be fam iliar with equipment trouble 

shooting technique.

W HERE EMPLOYED

By electrical contra tors, usually on
new residences, commercial and industrial

installations, 0 1  on remodeling ol existing
buildings.

HELPFUL H IGH SCHOOL COURSES

English
Higher Mathematics through 

Trigonometry 
Mechanical Drawing 
Physics 

Shop Courses 

Basic Electricity

I MPLOYERS

Contractors affiliated with National 

Electrical Contractors Association

UNION

I oca I U n i o n  No .  I 547 of the 

International Brotherhood o f Electrical 
Workers. A l I -CIO.

mat



IRON WORKER
STRUCTURAL  IRON WORKER -  RE INFORCING

NATURE  OF WORK

Ironworkers are necessary to almost 
e v e r y  t y p e  ol  h e a v y  bu i ld ing and 
engineering construction activity. They arc- 
d i v i d ed  in to  the above three maior 
c l a s s i f i c a t i o n s .  They fabricate, erect, 
a s s em b l e ,  or  instal l  structural metal 
products in the construction o f  industrial, 
commercial , and large resident.al buildings.
Most ironworker training programs train 
apprentices in the knowledge and skill o f  
all three phases of the trade and the 
h o i s t i n g  o f  h e a v y  m a c h in e r y  and 
equipment.

S I R IK  I UR AI IRONWORKERS erect the 
steel framework o f  bridges, buildings, and 
other structures including metal .lorage 
tanks, and overhead crane runways that 
support heavy equipment I hey install steel 
llooi decking and vault doors and theii 
frames,

K I I N I ( ) R (  I NO I R O N  W ORK  I RS 
(roi lmen) set steel bars m concrete forms to 
reinforce concrete structures. I hey place 
the steel bars n i l  suitable supports in the 
c o n c r e t e  fo rm and lie the bars at 
appropiiale intersections, s o  that each bar 
receives Us intended structural load  I lie

IRON WORKER ORNAMENTAL  IRON WORKER

bars are placed in the concrete form 
according to blueprints, specifications, or 
verbal instructions.

O R  N A MI N T A L  I R O N  W O R  K ER  S 
f a b r i c a t e  and install metal stairways, 
cat-walks. Iloor grating and iron ladders, 
such  as those  used e x t e n s i v e l y  in 
powerhouse and chemical plants, as well as 
metal window sash and doors, grilles, and 
screens (the heavy decorative or safety 
type). I hey also install decor., l ive ironwork 
on balconies, lamp-posts, gates and fences.

TOOLS USED

Spud wrench, hammers, burning and 
cul ling torch, welding stinger, tapes, air 
guns and wrenches, pliers.

W I I IR I  EMPLOYED

Most are employed by contractors on 
n e w  i n d u s t r i a l  a n d  c o m m e r c i a l  
construction they work principally on 
building and heavy construction, although i
many a'o employed on highway or other 
non building projects

WORKING CONDI I IONS

Work is sometimes done at great 
heights on narrow lootings Materials used 
are often heavy anil bulky. Work often 
involves consideiable travel from .job to job 
ami from cits lo city. Safety piecaulions 
must be ohsei\ed

III I 1*1 III 111 (• 11 SCHOOL COURSES

Mathematics I’ liysics
Mechanical Dial l ing Wood, Auto,  I
General Science Metal Shop
Welding

E M P L O Y IR S  1

Alaska Steel Contractors and I rectors 

UNIONS

local  ' 5 1 ,  International Association 
ol Uridgc, Structural and Ornann ntal l ion 
W oi kcrs.

.to



CONSTRUCTION LABORER

Docs  hand e x c a v a t i n g ,  instal ls  
nia 11 h o l e s ,  l a y s  u t i l i t y  pipes, places 
concrete, works underground in drilling, 
shoring, detonating, installs railroad track 
rakes asphalt paving, sandblasts, gunnitcs, 
cleans tanks, operates steam point and 
water jet. cheeks grade and hops stakes, 
sets highway culvert and signs, loads and 
unloads building material, services other 
building tradesmen, tails and bucks and 
clears l imber and brush, handles e vplosives, 
cleanup, strips and deans concrete forms, 
cuts concrete, mixes mortar.

TOOLS

Operates air Irac. jackhammcr. drills, 
steamers, gnmiite ami sandblast machines 
and nozzles, vibrators, power chain saws, 
mixers, concrete saws. Will use hand tools 
such as shovels, picks, sledges, scrapers, 
rakes, axes, tackle and rigging, wrenches, 
pocket levels.

Wil l RE EMPLOYED

l a b o r e r s  are employed in both 
building construction and heavy highway 
airlield and ulilitv fields. In addition, many 
siippliei yards and plants use laborers for 
f a b r i c a t i n g  v a r i ou s  c o m p o n e n t s  ol 
consli un ion

WORKING CONDI I IONS

Woiks indoors and outdoors with 
other building tradesmen under cramped, 
severe conditions and exposed lo dirt, dust 
weather ol all kinds, noise, and water

III I |*ETH HU.I I  SCHOOL SUUJI  < IS

Arithmetic. Ilighci math, mechanical 
drawing, architectural drawing and shop 
courses.

N A T U R E  O F  W O R K

C o n t r a c t o r s  a f f i l i a t e d  with 
Association o f  General Contractors o f 
Alaska.

UNIONS

Local No. 34 1 ,  Local No. (>42, Local 
No. 133 1  o f  Laborers International Union 
o f  North America ALL-CIO.

E M P L O Y E R S

. ' i i ’* *



OPERATING ENGINEERS

N AT U R E  OF WORK

O p e r a t i o n  and  m a in t en an ce  of 
equipmen used in the construction of 
h i g hw a y s ,  a i rpo r t s ,  pipelines, ground 
prepara t ion  for buildings, tank farms 
bridges, etc., in all parts o f  Alaska.

T i l l ;  A L A SK A  OPERAT ING ENG IN I  I RS 
J O I N T  A P P R E N T I C E S H I P  A N D  
T R A I N I N G  PROGRAM, comprised o f 
L o c a l  . 102 I n t e r n a t i o n a l  Union o f  
O p e r a t i n g  Engineers  and the Alaska 
C h ap t e r  o f  the A s s o c i a t e d  General 
Contractors o f America, Inc., is dedicated 
lo the task o f  training well qualified and 
p r op e r l y  m o t i v a t e d  young men and 
women, in the operation and maintenance 
of heavy equipment.

f i l l  Kl ARI SOMI I :x classifications o f 
h e a v y  e q u i p m e n t  used in h e a v y  
construction, highway construction and 
p ip e l i n e  construction. Some of these 
c l a s s i f i c a t i o n s  are lUilldo/ers. cranes, 
backhoes, draglines, clam shells, motor 
patrols, scrapers (sell propelled and towed), 
rock crushers, asphalt plants, concrete

T2

plants, c mcrete pavers, asphalt pavers, 
pumps, air compressors, power houses, 
sewer treatment facilities and many,  many 
more.

T H R O U G H  T H E  A P P R E N T IC E S H I P  
PROGRAM, the Industry and the Union 
will bring about a positive result: to supply 
s k i l l e d  and  a d a p t a b l e  craftsmen o f  
u n i f o r m l y  h i g h  q u a l i t y  fo r  the 
construction industry.

WORKING CONDITIONS

Normally seasonal in Alaska. Outside 
work m all kinds ol weather and terrain.

EM PLOYERS

C o n t r a c t o r s  a f f i l i a t e d  with the 
A s s o c i a t e d  G en e r a l  C o n t r a c t o r s  o f  
America. Alaska Chapter and Contractors 
that have a compliance agreement with 
Local .102.

UNION

In te rna t iona l  Union o f Operating 
Engineers Local .102



PAINTERS AND ALLIED TRADES
FLOOR CO VERERS

NATURE  OF WORK

R e s i l i e n t  F l o o r s  and Decorative 
Coverings: Measuring, cutting, fabricating, 
fitting, installing to be cemented, tacked or 
otherwise applied to its base wherever it 
may be. all materials whether used either as 
a decorative covering or as an acoustical 
appliance such as carpets o f  all types and 
designs, sheet rubber, sheet vinyl cork 
carpet, rubber tile, asphalt tile. tile, cork 
tile, linoleum tile, mastic in sheets or tile 
f o rm ,  v i n y l  t i l e ,  i n t e r l o c k i n g  tile, 
maslipave. composition in sheet or tile 
form and all derivatives o f  above: the 
fitting o f  all devices lot the attachment o f 
the above materials and the fil l ing o f  all 
d e c o r a t i v e  or protective trim to and 
adjoining Ihe above materials which shall 
include the drilling and plugging o f  holes 
and attaching o f  strips, slats, nosing, etc. , 
on any base where Ihe above materials are 
lo be installed or applied, such as drilling, 
p lugging and slatting for installing o f 
fastening o f carpet, the installing o f all 
nos ings ,  cap ships, corner beads and

edgings o f any material and the preparatory 
work o f  the craft lot at! o f  the aforesaid. 
Also the cleaning o f  rugs and carpets.

H E LPFU L  HIGH SCHOOL COURSES

Arithmetic
English
Blueprint Reading

EMPLOYERS

l loor Covering Association

WORKING CONDITIONS

Pleasant usually inside, clean.

UNIONS

Brotherhood o f Painters and Allied 
lrades. Local No. 1 1 4 0  and Local No.
I 555.
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PAINTERS AND ALLIED TRADES
G L A Z IE R  AND GLASSW ORKER

A l l  G l a s s  workers to-wit: General 
G l a z i n g  inc ludes the setting, cutting, 
preparing, handling, or removal o f  the 
fol lowing: Art Glass, Prism Glass, Beveled 
C; lass. Leaded Glass, Automobi le Glass,
Protect ion til ." Plate Glass. Window 
Glass. Mirrors » .  ali types. Wire Glass, 
Ribbed Glass. Ground Glass. Colored Glass, 
F igu red  Glass, Vitrolite Glass. Carrara 
Cilass. and all other types o f  Opaque Glass, 
G l a s s  Cha lk  Boards. Structural Glass.
Tempered and Laminated Glass. Thiokol ,  
Neoprene, and all other types o f  sealants, 
all types ol Glass Cements, all types of 
insulating glass units, all plastics or other 
similar materials when used in place o f 
glass, to he set or glazed with putty,
mounding, rubber, lead and all types ol 
mastics in wood. iron, aluminum or sheet 
metal sash, skylights, doors, frames, stone, 
wa l l  c a s e s ,  s h ow  cases, hook cases,
side-hoards. partitions and fixtures. The 
installation o f  the above materials when in

N A T U R E  O F  W O R K the s hop  or on the job site, either 
temporary or permanent, on or for any 
building in the course o f  repair, remodel, 
alteration or construction.

Th e  instal lat ion o f  all extruded,  
rolled, or fabricated metals or any materials 
that replace same, metal tubes, mullions. 
metal facing materials, muntins, facia trim 
mouldings, porcelain panels, architectural 
p o r c e l a i n ,  p l a s t i c  p an e l s ,  skylights, 
s h ow ca s e  doors and relative materials 
including those in any or all types ol 
building related to store front and window 
construction.

Door and window .rame assemblers 
such as patio sliding or l ixcd doors, vented 
or fixed windows, shower doors, bath tub 
enclosures storm sash where the glass 
becomes in integral part o f Ihe finished 
product, including the installation o f  the 
above.

I l l  I 1*1 HI. HIGH SC HOOL COURSES

Arilhemetic
English
Blueprint Reading
Metal Shop Work

WORKING CONDITIONS

Invariably outside or in-shop work.

EMPLOYERS

Association ol Glazing and Glasswork.
< o n l i i i c t o r s .

UNIONS

Brotherhood o f Painters and Allied 
I lades. Union No. I 140 and Local No.
I 555.



PAINTERS AND ALLIED TRADES

NATURE  OF WORK

Painters use a wide variety of tools 
and materials to app y to the surfaces ol 
buildings and structures.

(a ) A l l  p a in t in g  o f  residences, 
bu i ld in g s ,  structures, industrial plants, 
tanks, vats, pipes, vessels, bridges, light 
p o l e s ,  h igh-tension poles, traffic and
parking lines on highways, parking lots, 
playgrounds, factories and airline strips; all 
sign, pictorial, coach, car, automobile, 
carriage,  aircraft, machinery, ship and 
r a i l r o ad  equipment, mural and scenic
painting; speckling of all surfaces where 
adhesive materials are used: and all drywall 
pointing, taping and finishing.

(b) All decorators, paperhangers, hard 
wood  f i n i s h e r s ,  g ra iners ,  varnishers. 
cnamclcrs and gilders.

1. Paperhangers work shall be all
mater ia l  o f  whatever kind or quality 
applied to walls or ceilings with paste or 
adhesive; all lacking on o f muslin or oil ier 
material which is used as wall or ceiling 
coverings or covered willi material pasted 
on. Also scraping oi l  old paper, preparing 
o f walls, elc. . foi paperhangers work.

2. Ihe application o f relief, stucco, 
p iaster or decorative work shall not be
considered paperhangers* work exclusively.

(c ) All persons engaged in applying or 
r em o v in g  paints, pigments, extenders, 
metal primers and metal pigments, cleai 
pigments, binders. Ihinners and dryers, 
primers and sealers, oil paints and enamels, 
water colors and emulsions, clear coalings, 
waxes, stains, mastics, cement enamels and 
other special coatings, plastics, adhesives, 
coalings and sheet rubber and other linings, 
oils, varnishes, water colors, wall paper, 
wall coverings or oilier materials used in 
Ihe various branches o f the trade, and the 
cleaning and bleaching o f all interior and 
exterior walls anil surfaces with liquid, 
steam, sandblast 01 ail> other process

PAINTER (Commercial and Industrial) TAPER  (Vinyl and Paperhanger)

TOOLS USED

Brushes, rollers, spray guns, scrapers, 
blow torches, and paperhanging equipment. 
Putty knives, scribers. mastic spreaders, 
taping tools, straight edges, compressors, 
etc.

WHERE EMPLOYED

B y  p a i n t i n g  a n d  d e c o r a t i n g  
contractors on new construction and in 
r e n o v a t i n g  e x i s t i n g  s t r u c tu r e s .  By 
Maintenance contractors for government 
and industrial operations.

WORKING CONDITIONS

Work may be seasonal and influenced 
by weather conditions. Works inside and 
out. stands for long periods, climbs ladders, 
sloops,  bends, is exposed lo fumes from 
paint and sprays and skin irritants.

HELPFUL  HIGH SCHOOL COURSES

English
Ari lhemelie
Blueprint Reading
Art

UNIONS

Brotherhood o f Painters and Allied 
trades. Union No. I NO and Local No.
I 555.

EMPLOYERS

Association of Painting Contractors 
and other signalors to collective bargaining 
agreement.



PM EDRIVERMEN
R IGGERS  -  I ' ERS -  C ERT I F I ED  WELDERS 

DEEP SEA D IVERS  -  AND D IVER  TENDERS

NATURE  OF WORK

Piledrivcrmen build docks and bridges. 
They also are employed on any heavy 
construetion where piling are used such as 
building foundations and where piling are 
used to support oil. water or gas pipe lines.

R IGGERS

Work with Ihe crane and pile driving 
hammer lo drive piling lor docks, bridges, 
etc. Also rig set in place piling to set in 
pre-drilled holes.

Build and set up wooden forms lor 
the c o n c r e t e  pour on all piers and 
abutments on bridges and the forms for the 
concrete deck on docks.

C ERT IF IED  WELDERS

Do all the welding and cul ling o f  
piling on steel bridges and docks. Welding is 
a tool o f  the I rode.

F R A M E R S

DIVERS

Do all Ihe installation, inspection and 
repair work on underwater pipe lines and 
all underwater construction work 011 docks, 
dams and bridges. Also do salvage work and 
ship inspections.

D IVER  TENDERS

Dress the Diver in, tend aii and 
communication line and send down tools 
and materials needed. They also take the 
suit and hard hat oil Ihe Diver and lend the 
rccompression chamber.

EMPLOYERS

Mainly ,  contractors affiliated with 
Associated < ieneral Contractors o f America 
Alaska < hapter.

UNION

Pilcdiivcrs, Bridge, Dock Builders, and 
Divers l ocal Union 252(1.


