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it is u nlike ly  that p u bl i ci t y serves 
any . . . deterreni function; a m o n g  the most 
intractable cases (when p r es u ma bl y  pu b l ic i ty  
w ould be used) the pu bl ic it y only feeds the 
drives that move these youths and may i n f l u­
ence others t oward e m u l a t i o n .°  '

F u r t he r  the Co mm is si o n states:

In m a n y  cases pub li c it y  . . . serves only 
to pr ovide a d ee p ly  trouble d y o u n g s t e r  wi th  
an o p po r t u n i t y  to Tlaunt his u n r e g e n e r a c y .

The m a j or it y  of ar gu m en ts  to be found on the issue are 

c o n v in c in gl y  clear that "publ ic ity not only falls to deter, 

but often pr o vi d es  e nc o u r a g e m e n t  for further and original 

de linquenc y,  pu bl ic ity b ei n g the end sought by the d e l i n q u e n t . " ^  

In the absence of  any c o n tr a di c to r y evidence, co n fi d e n t i a l i t y  

.should continue to be a f f o r de d  to the minor.

l\. The pa ssage of GB 59 would create the e xt re mely h a r m­

ful stigma of d e l i n q u e n c y .

'"he public l ab el ing of a child as a delin q u en t is a self- 

d e f e a t i n g  ob st a cl e to ef fe c ti ve  r e h a b i l i t a t i o n  and it is one 

that pe rsists th ro ug ho u t the child's life. The l abeli ng  o f  a 

child as such often does n o t h i n g  more than c o n fi rm  the child in 

his own del inquency. The adverse co ns eq u en c es  of the d el in quent  

stigma are overbearing . In ad d it i on  to often i n a u g u r a t i n g  the 

Juvenile  into further de lin q ue nt  careers, the stigm a be comes 

tr anslated into e f f e ct i ve  h an dica ps  by h e i g h t e n e d  police s u r v e i l­

lance , n e i g h b o r h o o d  isolation, lowered r e ceptivi ty  and tolerance 

by school o f f i ci a ls  and re je ct i on s of youth by prospe ct i ve 

employers.-7 The armed forces make a Juvenile  record grounds 

for rejection. The ju ve nile a c c u se d  of a d el inquent  act often
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be comes unable to ob tain li ce n ce s  and bonds. This result of 

p u b l i c i t y  is the l a b e li n g of the child as "a type destined for 

f a i l u r e ." 10

O u r  State Su pr eme Court condemns the p u b l i c a t i o n  of the 

n a m e  of the ju v e ni l e d e l in qu e nt  on the ground that "it conf ir ms  

the child in his d el in q ue n t ide ntity an d  impedes his r e i n t e g r a­

tion into l aw - ab i d i n g  s o c i e t y . n '^

j). Alaska Statute *47.10 . 060 is the a pp ro priate avenue 

to d e al with the u n r e h a b l l l t a t i v e  minor and at the same time 

ensure the p r o t e c t i o n  o f the community.

To those pro po n e nt s  of SB 59 who argue that c o n f i d e n­

tiality will turn loose on an u n s u s p e c t i n g  public the da n ge ro u s 

and the p s y c ho p at h ic  person, the answer is readily available.

If the court finds that the pub li c safety would be e n d a n g e r e d  

by a serious deli n qu en t , d i s p o s e d  of in a co nf id ential setting, 

that the Juvenile process  will be of no rehabil it ative value 

to the minor, and that it is p r o p e r  that the Juvenile be held 

ac co un table, in an adult manner, for his acts, than the court 

may under AS *47.10.060 (V/aiver o f  Jurisdiction) refer the m a t t e r  

for adult pr osecution. The h e a r i n g  and record would thereby 

become public and at the same time the mino r would have full 

p r o t e c t i o n  of his c o n s it u ti on a l guarantees.

In our opinion, it ia most proper that the court be the 

body to make the de t er m i n a t i o n  as to the kind of person it is 

d e a l i n g  with. The court may determine to handle the p er s on  in 

a special manner, a f f o r d i n g  him the protec ti on s a child has 

u n d e r  the Juvenile ju st ice system. Or, if the court de te rm in e s
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that the pers on is a cc ou ntable  as an adult, then he should be 

ac c or d ed  all of the rights of an adult.

If we offer tne pe rs on only part of the pr o te c t i o n s  due 

a child under the ju ve n il e system, and only some of the right s 

due an adult under the adult criminal system, we "expose 

t ho u sa nd  upon thousands of  e s se n ti a ll y  normal and Innocent 

y o u n g  people <*o the d a m a g i n g  conseq ue nces of  a [public] juve ni le  

court r e c o r d . " 12 If we afflict a young  person with a publ ic 

delinquent  record, at the same time d e n y in g  him equal p r o t e c­

tion, we may be d e s t r o y i n g  all chances that pers on has of 

b e c o m i n g  a pro du c ti ve  l a w -a b id i ng  citizen.

The hazard is too great. Alaska Youth Advocates urges 

the House HESS Co mmittee to vote against the pa ssa ge cf 

Senat e Bill 59.

M arch , 1975
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Location:

Mite 5Th
Anchor,igo-Fairbanks Highway

REAL ESTATE
Houston, Alaska 
Phone: 892-6250

Mailing Address:
Star Route, Box :234-A 2751 
Wasilla, Alaska 99687

M a r c h  i j  1975

S en at or  B i ll  Ray 
Pouch "3"
Juneau, A la sk a  99801

D ear Se na t or  Ray:

As a m e m b e r  of the V a l l e y  R e p u b l i c a n  W o m e n ' s  Club; 

a m o t h e r  of four sons, five step-sons, two s t e p - d a u gh t er s , 

and seven fost er  daughters; g r a n d m o t h e r  to t w e n t y  six; and 

a co n ce r ne d  ci ti ze n  o f  Alaska, I w i s h  to add my  f e e li n gs 

to the ma ss es of c o r r e s p o n d e n c e  y o u  have p r o b a b l y  a l r e a d y  

received in regar d to y o u r  Bi ll  in the Senate, w h i c h  deals 

with p u b l i s h i n g  the na m es  of juvenille offenders.

I agree with you complete ly! And I s i n c er el y  h o pe  it 

p a s s e s !

In r a i s i n g  m y  own grout) of  y o u n g  people, (three of

them had m i n o r  sc ra po 3  wi th  the law) I found that the

an swer to the p r o bl e m of d e l i n q u e n c y  w a s . . . . i f  they did

a ny t h in g  ag ai ns t the law, hit 'em wi t h  both barrels , and

it didn't h a p p e n  again. Wh en  I was u n a b l e  to p e r s u a d e  a

b le e d in g  heart Jud ge in W a s h i n g t o n  state that my son nee ded

to.ihave the "book t hrown at him", that son came b a c k  for a

senond time around, b u t  that time the J ud ge was smarter, and

m o t h er  w ou ld not go Sonny' s bail, so it n e v e r  v/as n e c e s s a r y

again a ft er he sat in jail for 16 days! And if y o u  publi sh

the o f fe n de r' s  name, the pa re nt s  will p e r h a p s  be a lit tl e

more careful of what kind of p u b l i ci ty  the child, and they,

get! •’
Sincerely, •> /
.... "r'f/- ,( • *- *' t f' _____
Mrs. W. I). S t r a s s b u r g  /
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"An Act m a k i n g  a sup pl e me n ta l a p p r o p r i a t i o n  to the U ni ve r si t y of Alaska;
and p r o v i d i n g  for an effecti ve  date."
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J U N E A U  A L A S K A

HESS COMMITTEE MEETING 

May 1-, 1975

Members Present:

Davis Sullivan
Hackney Swanson
Osterback 
Ostrosky

Chairman Sullivan called the meeting to order at 3:45pm. The Committee met only 
briefly before going back into the budget caucus.

ft 1 1#

Ostrosky: Motion to nove bill out of Connittee

Chairman : Hearing no objection, so ordered.

Meeting adjourned at 3:55pm.



I am D a v i d  Ho ke, a matiiematics i n s t r u c t o r  at A n c n o r a g e  C o m m un i ty  
C o l l e g e  a n d  thus a m e m b e r  of  the b a r g a i n i n g  unit. I am also .Cnairman 
o f  the U n i v e r s i t y  A s s e m b l y  a n d  am s p e a k i n g  in that c a p a c i t y  today.

The U n i v e r s i t y  A s s e m b l y  is a  p o l i c y - m a k i n g  D c d y  w i t n i n  tne Un iv e r s i t y  
s t r u c t u r e  and A s s e m b l y  ac t io n s are s u o j e c t  to P r e s i a e a t i a i  ap p ro va l  
or  veto. The A s s e m b l y  m e m b e r s h i p  c o n s i s t s  of  a d m i n i s t r a t o r s ,  students , 
a n  a lu m us  a n d  f a c ul t y m e m b e r s  in the areas o f  i n s t ru c ti on ,  rcsearcn 
a n d  p u b l i c  s e r v i c e  w i t h  r e p r e s e n t a t i v e s  from ? 3 c h  of  tne taree regions 
of the U n i v e r s i t y .  As C h a i r m a n  o f  this body, it is my  r e s p o n s i b i l i t y  
to r e p r e s e n t  as be st  I can the e n t i r e  U n i v e r s i t y  c o m m u n i t y  ratn er  than 
a n y  p a r t i c u l a r  u n i t  o r  g ro up  w i t n i n  tne University.'

In the N o v e m b e r  11, 1974 u ni o n n e w s l e t t e r  I w as s e v e r e l y  c r i t i c i s e d  
for r e p r e s e n t i n g  v ie w s o t u e r  t h a n  those of  the Union. The c r i t i c i s m  
was p r i m a r i l y  that since I was e l e c t e d  to the A s s e m b l y  by tne c o m m u n i t y  
c o l l e g e  fac u lt y of tiie S o u t n c e n t r a l  R e g i o n  a n d  since a m a j o r i t y  of tnose 
f a c u l t y  h a d  v o t e d  to be r e p r e s e n t e d  at the b a r g a i n i n g  table by tne Union, 
I s h o u l d  r e p r e s e n t  ONLY U N I O N  VIHiv'S in my role as A s s e m b l y  Cnairman.
It w as  s u g g e s t e d  tnat si nc e I w a s  n o t  d o i n g  that I s h o u l d  e i t h e r  r e s i g n  
o r  be r e m o v e d  fr om  office. I was p a r t i c u l a r l y  c r i t i c i z e d  for s u g g e s t i n g  
that the A s s e m b l y  take a s t a n d  on the i m p r o p r i e t y  of an a g en cy  saop 
w i t h i n  a U n i v e r s i t y ,  s p e n d i n g  of S t at e  do ll ars for s t r i c t l y  Union 
a c t i v i t i e s  a n d  fa c il i t i e s ,  and o p p o s i n g  any n e g o t i a t i n g  on academic 
p o l i c i e s .

I u n d e r s t a n d  full) the m a j o r  r e a s o n s  for the o r g a n i z a t i o n  of this 
Union a n d  I a p p r e c i a t e  tiie m a n y  h o u r s  sp e nt  by some Uni on  me mb er s  in 
s i n c e r e l y  w o r k i n g  to i m p r o v e  s a l r ie s  and w o r k i n g  ;conditions, but  all 
that s e e m s  s o m e w h a t  i r r e l e v a n t  now. The Union has gone w e l l  b e y o n d  the 
b o u n ds  o f  p r o p r i e t y ,  c e r t a i n l y  w i t n i n  a Un i ve rs ity.

At  an A s s e m b l y  m e e t i n g  on tiie A n c h o r a g e  campus M ar c h 22, 1974, tne 
Union P r e s i d e n t  made the following- r e m a r k :

"I th i nk  that one c f  tiie i m p o r t a n t  p o in ts  w h i c h  peo pl e  of this 
c a m p u s  nave g r a d u a l l y  come to u n d e r s t a n d  as they nave read tne 
n e w s l e t t e r s  that have been nut out a nd  have d i s c u s s e d  the Union 
w i t h  p e o p l e  w h o  are in the U n i o n  is that a Union is re al ly a 
r e f l e c t i o n  of the p e op le  t h at  are its me mbers, e s p e c i a l l y  tnose 
m e m b e r s  w h o  b o t h e r  to w o r k  to ma ke  the Union go. It's quite possible 
that a U n i o n  c o ul d  be co me s t r o n g  e n o u g h  and be c o m p o s e d  of people  
c y n i c a l  e n o u g h  to b a r g a i n  for tnings w h i c h  w o u l d  u l t i m a t e l y  load 

■ to the d e t r i m e n t  of q u a l i t y  e d u c a t i o n .  It's my fi r m b e l i e f  and 
I t h i n k  tha t we have d e m o n s t r a t e d  it by our ac ti o n s on this camp us 
that the p e o p l e  in this p a r t i c u l a r  U n i o n  are i n t e r e s t e d  in q u a l i t y  
e d u c a t i o n ."

U n f o r t u n a t e l y  for the U n i v e r s i t y  and for Ala sk a , the Union lias b y  now 
e x c e e d e d  e v e n  its w i l d e s t  d r ea m s in a r r i v i n g  at that level of c y n i c i s m  
m e n t i o n e d  above. I agree that the U n i o n  is a r e f l e c t i o n  og  its members 
a n d  tha t tne n e w s l e t t e r s  r e f e r r e d  to i n d e e d  in di c at e where the union 
was  head e d.  Co pi e s  of s e v e r a l  of those n e w s l e t t e r s  are a t t a c h e d  for 
y o u r  per us a l.

In the n e w s l e t t e r  p r i n t e d  two days a f t e r  the o n e - d a y  strik e in Oct ob er , 
the f o l l o w i n g  s t a t e m e n t s  appear:

" A d d i t i o n a l l y ,  s t u d e n t  s u p p o r t  for c o m m u n i t y  co ll eg e facul ty  was 
t re m en d o u s .  :!c wisli to e x t e n d  ou r h e a r t f e l t  T H AN K  YOU to tne 
t h o u s a n d s  uf s t u d e n t s  w h o  s u p p o r t e d  tiie strike in m a n y  d i f f e r e n t



b a v i h  iioKe

t
*y .

t\rays. W i t a o u t  you, we c o u l d n ' t  have a c c o m p l i s h e d  our  immediate 
o b j e c t i v e s  w i t h  a s t r i k e  this b rief, We 'r e  h ap p y to be ba ck  in class 
w i t h  you. We  e n c o u r a g e  e v e r y o n e  i n v o l v e d  i n'the Union 's  talks 
w i t h  the U n i v e r s i t y  - s t u d e n t s ,  faculty, a d m i n i s t r a t i o n ,  and i n d e e d 

a ll  A l a s k a n s  - to r e m e m o e r  tne re as on s  for the strike ana tne 
f o r c e f u l n e s s  w n i c n  a l l o w e d  for its p r o m p t  c o n cl u si o n.  We also 
e n c o u r a g e  all of tho se  i n v o l v e d  to be m e n t a l l y  p r e p a r e d  for a n o t h e r  
s t r i ke .  VIo arc r e t u r n i n g  to o u r  c l a ss e s as a ge st ure of  go od  faitn."

W h s t  h a o o e n e d  t o  that g o o d  faith w h e n  the s e c o n d  s tr i ke  was c a l l e d  in 
s pi t e o f  the fact that the n e g o t i a t o r s  w e r e  in a m a r a t h o n  s e s s i o n  wi i cu  
s a w  s e v e r a l  a g r e e m e n t s  r e a c h e d ?  A n d  vrhat h a p n e n e d  to that gr at it ud e  
f o r  s t u d e n t  s u p p o r t  a f t e r  tiie s t r i k e  w h e n  U ni on  teachers r e t u r n e d  to 
the c l a s s r o o m s  a n n o u n c i n g  tn at  no w o r k  w o u l d  be made up if tncy were 
n o t  p a i d  for doing so? W h a t  h a p p e n e d  to tne g re a t c o n c e r n  for student s 
w h e n  U n i o n  t e a c h e r s  r e f u s e d  to give any c r ed i t for w o r k  done by students 
u n d e r  s u b s t i t u t e  t e a c h e r s  d u r i n g  tiie st rike?

A n d  w h a t  k i n d  o f  c o n c e r n  for s t u d e n t s  is e x p r e s s e d  w h e n  students are 
t h r e a t e n e d  by  i n s t r u c t o r s  t n a t  they h a d  b e t t e r  not m a k e  stat em en ts  
a g a i n s t  tne U n i o n  or t e s t i f y  h e r e  t o d ay ? I p e r s o n a l l y  was a p p r o a c n e d  
b y  a s t u d e n t  y e s t e r d a y  w h o  was i n d e e d  a v e r y  f r i g a t c n e d  ind iv i d ua l  
b e c a u s e  he h a d  be e n  to ld  not to ma k e  s t a t m e n t s  a g a i n s t  the Union.
A  s e c o n d  i n d i v i d u a l  w.iom I r e q u e s t e d  be r e f e r r e d  to me because of 
t a c t f u l  r e m a r ks  made r e g a r d i n g  s t u d e n t s  t e s t i f y i n g  he r e  today re fu s ed  
to see me b e c a u s e  n c  was a f r a i d  s o m e b o d y  w o u l d  hea r a b o u t  it.

•
P r e s e n t l y  35 f a c u l t y  m e m b e r s  of  the b a r g a i n i n g  unit are in the p o s i t i o n  
o f  p o s s i b l e  t e r m i n a t i o n  for r e f u s i n g  to a u t h o r i z e  a p a y r o l l  ded uc t io n  
o f  a fee of $35 per m o n t n  in o r d e r  to k ee p  t a e ir  jobs. These teacners 
t a u g h t  d u r i n g  the s t r i k e  and are o p p o s e d  for d i f f e r e n t  reasons to ma ny  
a c t i v i t i e s  of the Union. P a y i n g  this fee w o u l d  a m o un t  to su p po r t i n g  to 
tiie same e x t e n t  as U n i o n  m e m b e r s  all tnose Union  a c ti v it i es  w h i c h  tne 
n o n - U n i o n  f a c u l t y  m e m b e r s  den lore.

The, e n t ir e  U n i v e r s i t y  w i l l  s u f f e r  fr o m this. The Union has re q ue st e d 
the f i r i n g  of t w e n t y - s o m e  f a c u l t y  m e m b e r s  fr om the A n c h o r a g e  campus, 
four of  tiie e l e v e n  f a c u l t y  at K u s k o k w i m ,  b o t h  faculty m e mb e rs  at Palmer, 
one of tiie four f a c u l t y  m e m b e r s  at: K o d i a k  and the e n t i r e  st af f  of tne 
s e c r e t a r i a l  p r o g r a m  at J u n e a u - D o u g l a s .

W i t h o u t  a d d r e s s i n g  tiie a m o u n t  of  tiie fee, I m u s t  address  tiie re qu i r e m e n t  
o f  any fee r e g a r d l e s s  of  its size. An a g e n c y  shop - and c e r t a i n l y  anyt.iin 
more s e v e r e  - is e n t i r e l y  out of p l a c e ' i n  an a c a d e m i c  setting. It 
r e q u i r e s  a faculty m e m b e r ' s  first a l l e g i a n c e  to oc to tne Union in order 
to even be a faculty m e m b e r.

If e v e r  ther e was a s i t u a t i o n  whe re ,  in a c o l l e c t i v e  b a r g a i n i n g  process, 
tiie b a r g a i n i n g  a g e n t  s h o u l d  e p i t o m i z e  fai rn es s to all, rec og n it i on  of 
b a s i c  r i g h t s  of  .in div id ua ls, r e s p o n s i b i l i t y  for one's own actions and 
debts, a n d  the l o n g - t e r m  e f f e c t s  of their actions on otners as well 
as t h e m s e l v e s ,  it is in a U n i v e r s i t y  w h e r e  tne b a r g a i n i n g  is ac tually 
done  by the faculty m e m b e r s  t’n e m s e I v e s ..

A n d  c c r t a i n l v  in such a s i t u a t i o n ,  the U ni o n s h o u l d  be aole on its own 
m e ri t s an d  act i on s  to ga in tne s u p p o r t  of tne b a r g a i n i n g  unit me mb er s 

w i t h o u t  h a v i n g  to force the n o n - u n i o n  m e m b e r s  to s u p p o r t  tncir efforts.

* • * . 2 • •



£ the U n i o n  was, i n d e e d ,  w o r k i n g  for the go od  of tne faculty, tne 
i m p r o v e m e n t  o f  the U n i v e r s i t y ' s  a b i l i t y  to serve, the studen ts  and the 
.State, mi d the g u a r a n t e e  o f  a c a d e m i c  e x c e l l e n c e ,  tne Union w o u l d  have 
the s u p p o r t  o f  al l or n e a r l y  all of .its c o n s t i t u e n c y  w n i c n  it sup po sedly,  
b u t - a t - p r e s e n t l y  q u e s t i o n a b l y  re p re s e n t s .  The fact that tne union w as 
n o t  f u n r a n t e e d  f o r c e d  s u p p o r t  by  all f a c u l t y  mem b er s w o u l d  serve to 
cuna± nua?ly m a k e  the U n i o n  more  c o n s c i e n t i o u s  in its activities.

There a rc  s o m e  h i g h l y  c o m p e t e n t  i n s t r u c t o r s  w h o  w o u l d  come to tne 
iin.iver.sity a n d  f r o m  w h o s e  t a l e n t s  ths State c o u l d  bene fir, but who wi ll 
n e t  o t  c a n n o t  s u p p o r t  a U n i o n  on c a m p u s  a nd  w o u l d  th e re fo re  refuse to 
a c c e p t  a n  a p p o i n t m e n t .  Can y o u  i m a g i n e  any f a c ul ty  or p o t e n t i a l  facul ty 
m e m b e r  w i t h  i n t e g r i t y  e v e n  c o n s i d e r i n g  w o r k i n g  here k n o w i n g  that the 
U n i o n  h a s  f o r c e d  the f i r in g o f  e v e n  one, let alone 20 or so fa culty 
m e m b e r s  s o l e l y  for r e f u s i n g  to s u p p o r t  tne Union? The Unic 1 wi l l be 
tienyirg the s t u d e n t s  a n d  the St at e the b e n e f i t  of su ch  instructors.
B u t  is is an a b s o l u t e  r i g h t  of  any s t u d e n t  to be e x p o s e d  to i ns tructor s 
w h s  jtrrc a n t i - U n i o n  view s.

H o w  r e p r e s e n t a t i v e  of a l l  its c o n s t i t u e n t s  can a Union oe w he n  its 
P r e s i d e n t  i n f o r m s  one o f  the f a c u l t y  me mb er -  that he can join tne Union 
if he “make a m o r a l  c o m m i t m e n t  to w o r k  for A C C F T - - a n d  m o s t  p a r t i c u l a r l y  
n e v e r  to w o r k  a c t i v e l y  a g a i n s t  this union for tac d u r a t i o n  of your 
m e m b e r s h i p .'' Th a t  l e t t e r  was a d d r e s s e d  to me and I am p r o v i d i n g  you 
w i t h  a copy.

A n d  •what c o n s c i e n t i o u s  f a c u l t y  m e m b e r  or union lead er w o u l d  stoop so 
l o w  as to e v e n  s u g g e s t  taat s o m e o n e  w i t n  o p p o s i n g  views w o u l d  agree 
to  c o m m i t  u i m s c l f . a e r s e l f  to c ea se i m m e d i a t e l y  tne ut te rance of in fl a m m a t o r y 

rrts r e g a r d i n g  tae Un i on  or  the a g e n c y  fee in e x c n a n g e  for ocingA  I U U  J

a l l o w e d  to f i n i s h  the s e m e s t e r ,  but s t i ll  pay iiis/,hor a gency fees?
T h a t  was an o p t i o n  p r e s e n t e d  to fa c ul t y m e mb e rs  o p p o s i n g  the agency 
s h c n  a n d  no a p o l o g y  can e v e r  e r a s e  tne fact that tne s t a t e me n t was made.

iv. a d d re ss  S e n a t e  Till 76, I b e g i n  b y  s t a t i n g  that there are many 
i n e q u i t i e s  in s a l a r y  w i t n i n  tiie o a r g a i n i n g  unit - some small and some 
q u i t e  gross. T h es e i n e q u i t i e s  m u s t  i n d e e d  be c o r r e c t e d  immediately.
A nd  a s u b s t a n t i a l  raise for all f a c u l t y  me mb ers may be in order, out tiie 
r ai se  of r o u g h l y  265 o v e r  tne p a s t  IS mo nt h s  is not to be s c o f fe d  at.
We r e c e i v e d  th a t  raise thanks to tiie e f f or t s in b a r g a i n i n g  og tne Alas k a 
P u b l i c  .Employees b u t  t h e y  nave n e v e r  a t t e m p t e d  to assess us a fee for 
thrH *\._ejTforts from w n i c n  we o c n o f i t t c d .  out, tne 265 raise is not an 
ttti lu a n s w e r  si nce it was an ac ro ss - tiic-board raise w h i c h  simply
fn-rthfT c o m p o u n d e d  tiie in e qu i t i e s .

T h i s  U n i v e r s i t y  has n ot  r e a l l y  s e r i o u s l y  made an e f f o r t  to c o r re c t these 
i n e q u i t i e s  or th ey  w o u l d  not c o n t i n u e  to exist. But tne Union salary 
scaJ.c a n d  n l a c c n o n c  c r i t e r i a  - ev en  though they may be an im p ro v e m e n t  - 
h av e  one g r e a t  lack. Tiie on ly  c r i t e r i a  for s a la r y d e t e r m i n a t i o n  are 
h o u r s  sp ent in class as a st u d en t , y ea r s s t a n d i n g  in a c l a s s r o o m  as a
t e a c h e r  or y e a r s  on a job r e l a t e d  to tiie area of one's p r e s e n t  teacaing
a ss ig nment, ho w e i g h t  is gi v en  to c o m p e t e n c e  or q u a l i t y  of n e rf or n a n c c e  
All one iias to do to a s s u r e  h i m s e l f  of  a 55 pay raise e a c u  year  is to 

hi s h e a r t  beating.
I

Ihts c o n t r a c t  has e l i m i n a t e d  tenu re  a c a d e m i c  rank and m er it  pay from the 
b a r g a i n i n g  unit. This is i m p o r t a n t  for two reasons, first these are 
tiie only r e w a r ds  a u n i v e r s i t y  can give for q u a l i t y  p e r fo r ma n ce .
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B y  r e m o v i n g  these f r o m  the b a r g a i n i n g  unit, the Union has d e n i e d  the 
U n i v e r s i t y  tne c a p a b i l i t y  to r e w a r d  f a c u l t y  for- the ve ry  thing w h i c h  tne 
U n i o n  c l a i m e d  was th ei r  p r i m a r y  c o n c e r n  - q u a l i t y  teaching. Sec o n dl y  
.the r e v i e w s  o f  f a c u l t y  p e r f o r m a n c e  w h i c h  n o r m a l l y  oc cu r w h e n  one is 
.eligible for te nu re , p r o m o t i o n  in r a n k  or is b e in g  c o n s i d e r e d  for merit 
p a y  ha v e  n o w  b een e l i m i n a t e d  so that there is no  e v a l u a t i o n  - at 
l e a s t  n o  m e a n i n g f u l  e v a l u a t i o n  of  the p e r f o r m a n c e  of any fa culty memb e r  
i n  t h e  b a r g a i n i n g  unit.

N o w  for the m a j o r  t h r u s t  o f  my s t a t e m e n t 't o d a y . I am  not going  to 
'suggest e i t h e r  p a s s a g e  or d e f e a t  o f  S e n at e Bill 76. What I wi sh  you 
to s t r o n g l y  c o n s i d e r  is t n i s . The U n i v e r s i t y  exists p r i m a r i l y  if not 
e x c l u s i v e l y  for the s t u d e n t s  and the cit i ze n s of  A l a s k a  - n ot for any 
g r o u p  of f a c u l t y  n o r  for the f a c u l t y  or s t a f f  in its entirety. O ur  
-SJtudents a nd  o u r  p u b l i c  are in no w a y  c o m p a r a b l e  to p o t e n t i a l  cu st omers 
o f  G e n e r a l  Moto rs w h o  iiavc no i n p u t  into b a r g a i n i n g  for the wor ke r s  
w h o  p u t  t o g e t h e r  the cars. The s t u d e n t s  are a f f e c t e d  at least as much 
a s  tiie f a c u l t y  by w h a t  the U nion has done o " wi ll  do in the University.

T h e s e  h e a r i n g s  to day are n o t  o n l y  the last o p p o r t u n i t y  for any public 
i n p u t  into the b a r g a i n i n g ,  but more i m p o r t a n t l y  it is, in fact, the 
f i r s t  o n p o r t u n i t y  for any suca inpu. Tne p u b l i c  is p a y i n g  the costs 
of  the c o n t r a c t  and a l a r g e ' s h a r e  o f  the costs of the actual negotiations. 
Y o x  as r e p r e s e n t a t i v e s  of this' p u b l i c  n ow have tne o p p o r t u n i t y  and 
r e s p o n s i b i l i t y  to see that the p u b l i c  is h e a r d  a nd  their interests 
come first.

Thus I urge that y o u  list e n very; c a r e f u l l y  to the st ate m en ts  today 
and m a k e  y o u r  own j u d g e m e n t  as to w n e t a c r  the in di vi d ua l s m os t  af fe ct e d 
b y  this c o n t r a c t  w i l l  be s e r v e d  by the b a r g a i n i n g  unit members w o r k in g  
u n d e r  this c o n t r a c t  as it p r e s e n t l y  stands. Thcrd is a lot more at
•stake than a few or a lot of dollars.

U n i o n  d e ma n ds  and U ni on  a c t i v i t i e s  i n d i c a t e  q uite s t r on gl y  that the 
U n i o n ' s  u r i n a r y  c o n c e r n  is p r o t e c t i n g  the r e pu ta t i o n  and p o we r  of tne 
Union. It is a sad day for e d u c a t i o n  wh en  a U n i v e r s i t y  is staf f e d by
f a c u l t y  m e m b e r s  w h o  c o n s i d e r  U n io n s e c u r i t y  to o u t w e i g h  in im po rt ance
h u m a n  d i g n it y , h o n e s t y  and i n d i v i d u a l  rignts. In no w a y  c n  sucn a faculty 
s e r v e  the St a te  wiicn t heir p r i m a r y  c o n c e r n  is to serve the union.

I u r g e  that b e fo r e y o u  app r ov e  p a s s a g e  of this bil l and by such action 
i m p l y  a p p r o v a l  of all that the Union has done this past year, y o u  insist 
tbnt the U n i o n  find s o l u t i o n s  to the very seri ou s pr ob lems of the pr es en t 
w h ih b  t h e y  nave c r e a t e d . .

One h o n o r a b l e  s o l u t i o n  w o u l d  be for tne Union to ac ce pt the r e s p o n s i b i l i t y  
f o r  the a g e n c y  shop c l au s e ana tne f u ro r it lias created, agree w i t n  tne 
U n i v e r s i t y  to a a m m e n d m e n t  to tne c o n t r a c t  e l i m i n a t i n g  the agency snop 
c l a u s e  for the life of  tne c o n t r a c t  a.id in vi t in g n o n - u n i o n  me mb er s  to 
c o n t r i b u t e  to tne Union a fair sh ar e  o f  the costs of n e g o t i a t i o n s  based  
on s a l a r y  a nd o t n c r  b e n e f i t s  r e c e i v e d  by e a c h  i n di vi dual. Tnis w o u l d  oo 
an ideal s o l u t i o n ,  but it is n o t  n e c e s s a r i l y  feasible. IVnatever c o m p r o­
mise m a y  be reached, the Union mu st  r e c o g n i z e  that tucy nave not e ar ne d  
the rigiit to d e t e r m i n e  n ow  any a m o u n t  of a n o n - u n i o n  faculty member' s 
s a l a r y  is to be spent.

• .

F i n a l l y  I urge that y o u  S e n a t o r s  use y o u r  i n f l u e n c e  to d e ma nd  of the

h i g h e r  ech e Jo n s of U n i v e r s i t y  a d m i n i s t r a t i o n  that tiiev b e H n
t h e i r  m a n a g e m e n t  rights and o b l i g a t i o n s  as g r a n t e d  and n r o v i r f M  J £ 1Slnfi
in tne contract. u P r o v i^ed for



A p r i l  3, 1975

M e m b e r s  of the Alaska Legislature:

the e n c losed  statements were given by me in tes timony to the 
Senate Financ e Committee a n d  the Senate Committee for Public H e a r i n g  
on S ena te Bill 76. I wrote these two statements based on my.,observation 
of the events surroundig the formation of the Union on the Ancho rage 
C o m m u n i t y  College campus, Union a c t i v i t i e s  prior to end during the 
strike, and Union ac tivi t i e s  since the strike. I have been g r eatly 
d i s m a y e d  at the Union's l a c k  of concern for students and for faculty 
m e m b e r s  who do not appr ove of Union a c t i v i t i e s  and disagree w i t h  
Union policies. I request that you read these two statements which 
have v e r y  little overlap and consider m y  thoughts prior to forming 
a n y  final opinions r e g a rding pas sage or defeat of Senate Bill 76.
Senate Bill 76, if passed, w ould fund the financial a s p ects of the 
contract between the U niversity  of Alaska and the Community College 
Teachers.

I further urge that y o u  read c a r e fully the statement from the 
A n c h o r a g e  Senior College F a c u l t y  Associ a t i o n  w hich carefully outlines 
the po ssible demise in quality of the education the University can 
offer as a result of some a s p e c t s  of the contract, partic u l a r l y  the 
a g e n c y  shop provision. I u n d e r s t a n d  that the authors of that statement 
have sent a copy to each legislator.

I would hope that you give careful thought as to the reasons 
**or the Legislature a l l o w i n g  for a g e n c y  shops or Union shops for 
public emplo yees a n d  consider w h e t h e r  the intention w as to fire 
a large number of employees who could not in good conscience support 
financially the a c t i v i t i e s  of a Union. I hope that you also consider 
very c a r e fully the difference b e twee n a University and i n d u s t r y  and 
the jobs done by the emnloyocs. An a g e n c y  shop or Union shop in a 
U n i v e r s i t y  neems most in appropriate. Likewise the firing of 35 
faculty m e m bers simply because they cannot in good conscience support 
the a c t i v i t i e s  of the present Union seems hardly in the public interest.

I urge that you give a great deal of thought to the p o s s i b i l i t y  
of a m m e n d i n g  the Public E m p l o y e e s  c ollect ive b ar gaining statue to 
exclude a g e n c y  shop and Union shop from higher education or all 
e d u c a t i o n a l  institutions. A Union in education should be c o n scientious  
enough and concerned e nough to gain support of b argainin g unit m e m b e r s  
based on its a c tion s and its owtf m erits rather than forcing all 
m e mbe rs of tho barga ining unit to support that Union r egardless of 
what it does.

Sincerely,

; . B oumJ V ^
David Hoke



fiI a n  w r i t i n g  in response- to your t e l e g r a m  of May 
10 r e g a r d i n g  Sena t e Bil l 76.

As you p r o b a b l y  know, the o ri g i n a l  S e n a t e  Bill was 
cut by a F i n a n c e  Co m mittee  S ub stitute , w hi ch  Included 
r e d u c a t i o n  in b ot h  the salary i ncrease and  c o s t - o f -  
l i v i n g  items. O u r  com mi t te e  has d r a w n  up a House 
S u b s t i t u t e  for this bi ll  wh ic h  w ou l d a p p r o p r i a t e  the 
f o l l o w i n g  a m o u n ts :

Pl ac e me n t and sala ry i ncrease  $659,000
C o s t - o f - l i v i n g  in creases 256,000
A r e a  c o s t - o f - l i v i n g  d i f f e r e n t i a l  111,600 

• I, 0 26 a 70 01 V 1
As this H o u s e  S ub s ti t u t e  re q ue s ts  an amoun t larger 
than e i t h e r  of the Sena te  ve rs ions, a special 
c o n f e r e n c e  c o m m i t t e e  wll lr m os t  lik el y adapt the 
bill so as to sa tisfy both Houses. Hopef ul ly , this 
will r es u lt  in p r o v i s i o n  of the f u l l  salary request.

Yours truly,

S u s a n  Sul livan,  C h a i r w o m a n  
House HF SS  C o m m i tt e e

S S : la
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A n c h o r a g e ,  A l a s k a
F e b r u a r y  5# 1 9 7 9

Su sa n  Sullivan, Chairman
Health, E d u c a t i o n  and Social Services
P o uc h  V
Jhneau, Alaska 99801 

D ea r  Susan:

C o n g r a tu la t io n s on y o u r  b e c o m i n g  chairman  of the H, E &  S S committee. 
It is indeed an h o n o r  and will re quire one h e c k  of a lot of work.

Novr as you are l e a r n i n g  by n o w  that v e r y  few very writ e u n l e s s  they 
w an t  something. A f t e r  all w h a t  are you dfcwn there far-whrt a di rty 
dig.

My wife Cl eo ne is a school t e a ch e r and so we are going to be i n t e r­
ested in any l eg i sl a t i o n  that deals w i t h  e d uc at i on  in any way. More 
p a r t i c u l a r l y  we ine i nt e re s te d in l e g i l a t i o n  r elati ng  to retirenent.

Senate Bill No. I4.6 is a bill de al in g  w i t h  early r e ti re m en t  for 
teachers. We are in favor of this bil l for we  feel that it w o j  Id 
b e  good b o t h  for the teaching p r o f e s s i o n  and the ed u ca t i o n  sys* 
as well. It will per mi t ol der teachers who desire to retire it 
an earlier age if they desire. This wi ll  permit h i r i n g  of you arr 
teachers for less money. This w i l l  r es u lt  in a saving of m o ne y  
for teachers and give y o u n g  peo pl e an o p p o r t u n i t y  to get j^bs.

I am sure that this bill wi ll  be th o ro u gh l y s t u d i e d  in all the 
com mittees  and it is my hope that all findings wi ll  be favorabl e 
and the bill will be a pp ro ved by bo th  houses.

It has b e e n  rathe r quite aro un d here since the election and our 
l eg i ls t u r e s  dep arture for Juneau. I haven't seen yo ur  Dad for o 
some time. I am sure that h e  is buisy.

Here is w i s h i n g  you a very succe ss ful session. If I can h e l p  you 
in anyway, pleas e feel frceX to oall on me. Sorry about m y  tying 
for it is not m y  best talent.

^ r.‘1:>̂ n§rrag e
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■ ■

T h a n k - y o u  for your t e l e g r a m  r e g a r d i n g  S e n a t e  Bill"/76.
v v • >

T h e  o r i g i n a l  Senate Bill was cut in the Se na te Finance 
C o m m i t t e e ,  w i t h  r e d u c t i o n s  in bo th  the salar y increase 
a n d  c o s t - o f - l i v i n g  items. Our commi tt ee, in r ec og n i t i o n  
o f  the ne e d for  the full sal ar y a p p r op r ia ti o n,  d r e w  up 
a Hou:.-e S u b s t i t u t e ,  r e q u e s t i n g  the f o l l o w i n g  amounts:

Pl ac e me n t and salary inc r ea se  $ 659,000
C o s t - o f - l i v i n g  i n c r e a s e s  256,000
Ar ea c o s t - o f - l l v i n g  d i f f e r e n t i a l  111,000

$1 , 026,700

As this House S u b s t i t u t e  r e q u e s t s  an  amou nt  larger 
t h a n  do e s  e i t h e r  of the S e n a t e  versi on s,  a special 
c o n f e r e n c e  c o m m i t t e e  will most l i k el y  adapt the bill 
so as to s a t i s f y  b o t h  Houses. Hopef u l ly , this will 
result.,in p r o v i s i o n  of the full s a l a r y  re quest

You rs truly,
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Pouch V
Juneau, A laska  99^01 
M a y  26, 1975

R i c k  G o o d f e l l o w  
206 B u nnell Street 
Anchor age, A l a s k a  99509

D e a r  Rick:

T h a n k  you for your letter on Senate Bill 76 concer n i n g  a 
s u p p l e m e n t a l  a p p r o p r i a t i o n  to the U n i v e r s i t y  of Alaska for 
a c o m m u n i t y  college teachers* pay raise.

I agree that the whole Univer s i t y  of Alaska needs close scrutiny, 
e s p e c i a l l y  salary levels. Senate Bill 76, as it was amended 
in our committee, is something of a compr o m i s e  b e t w e e n  the 
o r i g i n a l  v e rsi on and the Senate version. One of its best 
virtues, I think, is that it r e a l i g n s  salary and experience 
levels of the faculty, thus m a k i n g  a more sensible s ystem 
of pay rates.

T he bill is p r e s e n t l y  in the House F i nanc e Committee. Since 
there are several widely d i v e r g e n t  v e r s i o n s  of it, it seems 
likely that it will go to a c o n f e r e n c e  committee.

P lease write again in the future on issues that c o n c e r n  you. *

Y o u r a  truly, ~
Susan Sullivan, C h a i r w o m a n  
House HESS Committee

S S : la



J U N E A U  A L A S K A

Po uc h V
Juneau, A l a s k a  99801

D i a n a  B e r k o w i t a  
3332 Perdue
A nc h or a g e ,  A l a s k a  99501 

D e a r  J a s o n ' s  M o m 1:

T h a n k  you f or yo u r  l e t t e r  r eg ar d in g  S enate Bill 76.

The o r i g i n a l  S en a te  B i l l  was cut in the Senate F i n an ce  
C om m i t t e e ,  wi th  r e d u c t i o n s  in both the salary increase 
and c o s t - o f - l i v i n g  items. O u r  committee, in r e c o g n i t i o n  
of the n e e d  for the f u l l  salary appropr ia tion, d r e w  up a 
H o u s e  S u bs t it ut e , r e q u e s t i n g  the f o l l o w i n g  amounts:

P l a c e m e n t  and salary increas e $ 65 9, 00 0
C o s t - o f - l i v i n g  increases 256,000
Ar e a c o s t - o f - l i v i n g  d i f f e r e n t i a l  11 1,000

$1 ,0 2 6 ,7 0 0
As thi s H o us e  S u b s t i t u t e  req uests an amount larger than 
does e i t h e r  of the S e n a t e  versions, a special c o n f e r e n c e  
c o m m i t t e e  w i l l  mo st  l i k e l y  adapt the bill so as to satisfy 
bo t h Houses. H o p e f u l l y ,  this wi l l  result in p r o v i s i o n  of the 
full sa la ry  request.

Yours truly,

Susan Su llivan, C h a i r w o m a n  
House HESS C o m m it t ee

S S : la
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TO: GOVERNOR JA Y  HAMMOND AND THE ALASKA LEG ISLATURE

FROM: STUDENT LIASON FOR HIGHER EDUCATION

—  -v '___

K ’ L J
W e  i m p l o r e  y o u r  a t t e n t i o n  to  t’na-~e<«frcnE" T a b o r  s t r i f e  o n  t he

-•j
a

c o m m u n i t y  c o l l e g e  c a m p u s e s  t h r o u g h o u t  t h e  s t a t e .  V a l u e d  f a c u l t y  m e m b e r s

a r e  b e i n g  t h r e a t e n e d  w i t h  t e r m i n a t i o n  b e c a u h e  o f  t h e i r  o b j e c t i o n  to  t he 

a g e n c y  fee o f  $ 3 5 . 0 0  p e r  m o n t h  b e i n g  i m p o s e !  b y  t h e  A C C / A^T. ~,nr,y 

2 4 0 4 ,  A F L - C I O .

A  s t u d e n t  g r o u p ,  d e l e g a t e d  to a t t e m p t  a c o m p r o m i s e  b e t w e e n  

t he t w o  f a c t i o n s  l a s t  F r i d a y  h a s  m e t  w i t h  c o o p e r a t i o n  f r o m  t h e  o b j e c t i n g  

f a c u l t y  m e m b e r s ,  h o w e v e r ,  t h e  A F T  h as w i t h i n  t h e  p a s t  h o u r  r e f u s e d  

t h i s  g r o u p ' s  e n t r y  i n t o  a m e e t i n g  b e t w e e n  the t w o  s i d e s .  A s  a l w a y s ,  

s t u d e n t s  w h o  a r e  m o s t  a f f e c t e d  b y  t h e s e  p r o b l e m s  a re g i v e n  n o  

o p p o r t u n i t y  for r e p r e s e n t a t i o n .

S t u d e n t  f e e l i n g  o n  c a m p u s  is v e r y  h i g h  a n d  w e  g r e a t l y  f e a r  

v i o l e n t  s t u d e n t  a c t i o n  if t h i s  m a t t e r  is n o t  r e s o l v e d .  F u r t h e r m o r e ,  

s u c h  ar. a t m o s p h e r e  is d e f i n i t e l y  n ot c o n d u c i v e  to  l e a r n i n g ,  a n d  t h a t  is 

the g o a l  o f  e v e r y  s t u d e n t  i n  an  e d u c a t i o n a l  i n s t i t u t i o n .

T h i s  o n l y  e m p h a s i z e s  o u r  c o n c e r n  t h a t  s t u d e n t s  s h o u l d  b e  

i n v o l v e d  in  p r e s e n t  a n d  a n y  f u t u r e  n e g o t i a t i o n s  b e t w e e n  u n i o n s  a n d  

a d m i n i s t r a t i o n  on c o l l e g e  c a m p u s e s  s t a t e w i d e .  W e  w o u l d  l i k e  y o u r  

s u p p o r t ,  in c o n c e p t ,  o f  o u r  p r o p o s a l  t.o a l t e r  t h e  A l a s k a  S t r t e  P u b l i c  

E m p l o y e e s  A c t  to .include s t u d e n t s ,  b y  law, in c o l l e c t i v e  b a r g a i n i n g .

S T U D E N T  L I A S O N  F O R  H I G H E R  E D U C A T I O N

*"■ /’ ' . '• •'.n/7~'yiL' .    > I \ ) \ ] \ ') ̂______
F--. K A T H Y  B U R G E S S ,  C H A I R M A N  JAV^'BROWN, C O - C H A I R M A N

V  r, ./ <
-— ata.g—       > .. «•/■->»«.. . U>. , ______
D A N  C O C K L I N  R O B E R T  H E A S L E Y  j '





THE FOLLOWING PAGES WERE TREATED AS 

A UNIT IN THE ORIGINAL FILE.
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- AFT Alaska Community Colleges Proposed Budget

(Z w JA itU ru M f
3 Major Grievances 0 $5,000 each

15 Minor Grievances 0 $750 each

President's Release (one course, two semesters)

Transportation 0 $600/mo.

Per Capita

Paper and Publicity 0 $100/mo.

Communications -and Social 0 $100/mo.

Debt Amortization 

/ / _ . J(jL 4  7<Jr£ / jd u ^ ic
TOTAL

1 [p

$ 15,000 

11,250

5.000

7.200

6 . 0 0 0

1.200 

1,200

16,500

$63,350



ALASKA COMMUNITY COLLEGES FEDERATION OF TEACHERS

LOCAL J401 A F F IL IA T E D  WITH A< L C IO  ?b33 i'R O V IO EM C l OHIVC ANCH ORAGE. A LA SKA  TO503-

Senate Members

Alaska Senate Finance Committee 
Pouch V

Juneau, Alaska 99301

Dear Senators:

Alaska Community Colleges' Federation of Teachers wish to thank you for 
this opportunity to present our suggestions for revisions to Senate Bill No. 76.
We feel that our calculations are more broadly based"in fact than those of the 
University administration (Hullinger report: Supporting Detail, Feb. 28), and
we hope that our figures because they are fairly well refined, will be useful 
to you in computing actual dollar appropriations. In our attached report each 
contract cost is itemized adjacent to the University projected cost so that 
differentials can easily be identified.

We have attempted to present both the data bases from which our figures 

were abstracted, and an outline of the computations themselves, in an effort 
to assist you in understanding the motivation behind our proposals. Copies of 
supportive data are enclosed.

Because of financial problems which have occurred within the University 

in the past, we suggest that funds approprl "ed in this bill be earmarked 

strictly for expenditure within the Alaska community college bargaining unit.

Any transferability provisions should be limited, and p r e f e n b l y  limited ex­
plicitly to a particular community college.

We would be happy to make ourselves available in Juneau to present this 

information and explain it to the Finance Committee, if you would so desire.
As much advance notice as possible would be greatly appreciated, but we can 
probably be present on 48 hour nolice. I’lease feci, free to call, any of us at 
any time to provide any explanations which would be helpful to you.

Again, thank you for this opportunity to present our suggestions. We hope 
you find them helpful.

( d / u , id L r ifJ tJ  t( \ )  d p
l*d ie Lynch., President, ACC FT Local iVtO'i Clark C o r b r l d g L ? , ACCFT Chief Negotiator

e/Cottliol-s, Vice President, ACCFT Ralph Me Grath, ACCFT NJoe Ralph Me Grath, ACCFT Negotiator

At taciied:

Office Need Survey (Pond Report) 
Summer Session Study (Connors Report)



SENATE BILL NO. ?b

ALASKA COMMUNITY COLLEGES' FEDERATION OF TEACHERS 

COS? ANALYSIS

UNION UNIV. UNION UNIV.
COST ITEMS JELZ5 FY 7 $ FY 76 FY 76

Cost o f negotiations 0.0 14.9 11.6 14.9

Formal Grievance Procedures 910 70.0 18.0 105.0
Travel 2.4 1.7 7.2 5.1

Relocation 0.0 0 .0 0.0 0.0
Site V is ita t io n 5.7 5-7 ■' 103.0 17.1

Offices 233.1 35.0 63.8 35.0

C le r ic a l Support 0.0 0 .0 43.2 0.0
Substitutes 5^.6 54.6 125.3 136.5

Overloads 64.4 56.7 450.5 125.0
Summer Employment 672.0 0.0 1,486.7 56.7

Less then Full Time Employed 8.5 8.5 0.0 17.0

Retraining 0.0 0.0 0.0 0.0

Placement «fc Salary Increase 624.1 566.4 4,976.2 ft 682.1

Area Cost of Living 111.6 109.2 135.5 109.2
Fringe Benefits 0.0 0.0 0.0 0.0

Parking 0.0 8 .0 0.0 12.0

Lounge 3.5 3.5 1.0 1.0

Continuing Education 0,0 12.9 0.0 33.5

Professional Leave 0.0 0.0 101,4 98.7

Annual Leave 325.4 66.1 414.8 150.0
Checkoff 0.0 0 . 0 0.0 0,0

Union President Release 2.1 2,3 6.5 4.6

FY 76 Univ. Malary Adjustment 251.4

Cost of Living Escalator 292.0 X 995.7 I t

TOTALS 2,209.3 1,015.5 * 8,947.4 #1,854.8

UNION UNIV. UNION .

Z3L.Z5 FY 76 FY 76
* The University nado no projection lor the Cost of Living Escalator and 

the Union estimate is based on a ? 1/2 % lor FY 75 and 20 % for FY 76.
++ The Union figure cited here is the TOTAL COST for bargaining unit member 

salaries for FY 76. (or is included in the final totals for FY 76.)



REACTION: The Union does not feel the University
projected cost of 14,900 is accurate or justified..
Sir,ce 30$ of the bargaining unit members are from 
Anchorage and tr.e contract calls for negotiations 
to be held in Anchorage it seens Inappropriate that 
" 3 persons traveling from outside Anchorage have to 
fly in 30 times". Selection of Anchorage negotiators 
ar.d negotiation sections of a longer duration would 
alleviate nuch of this administrative ecct. The 
costs cited, are p u r e l y  administrative.

UNION’ PROPOSAL:
That 2 of the 3 University negotiators bs from the
Anchorage area and that no more than 10 trips are 
needed for out: ide travel. Therefore:

FY 75--No cost., negotiations arc over with.
 ........ . .  . . .  . FY 75 TOTAL 0
f Y 76—r-One University negotiator travel. xror.t --------

outside Anchorage making
10 trips @ average cost $110 per trip $ 1,100
Lodging and seals in Anchorage $50 ; or
day X 30 days 1,500
Cost for 3 Union negotiators substitute
teacher (Provided for in the contract)
3 (negotiators) X 300 (sub. pay) X 30 (days) 9,000
Cost for 3 University negotiators should, bo 
absorbed as part of their contractual 
aprccrr t::. We calculate that this would be 
in excess of 13,890.

FY 76 TOTAL 11,600

Oriiiva::  ̂ a’.I nor, el - 1. procedure UN I9N ESTIMATE

REACTION: The contract states that the University-
UnJon objective is "to er-covra*;*. the prompt and 
informal resolution of cvrplaistr/ . . and thus
k c find University costs to Vc excessive— their 
costs suggest that grievance”, alvays go to the 
fir.-l remedy of arbitration, interestingly, the 
Universe tij'*» projected cost of $70,000 is in ex­
cess of the Total monies <.r.st. will be collected 
fcy the Union for Its entire operating o sts during 
the life of tne contract!

UNION PROPOSAL:

FY 7 •'— One major grievance $5,000 $ 5,000
Five minor grievances <. $750 3,750

Travel $250 pv <f0,r A L -------'•7 9.000

FY 76— Tvto major grievances 3’ $5,000 $ 10,00010 minor grievances P 750 7,500
Travel $500   '500

FY 70 TOT'.L 18,000

' .........  ’• *      : . I : .. ;:-, , .: ::-:;:: .
. Vf.'- .'J w' .■ ..vvr.o •" - ^  —  - - , - r y  ̂  go:--
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REACTION i The University management will control 
this cost by th:ir assignment of bargaining unit 
members to travel. However, traveling 25 times 
is unrealistic in view of the 15 week semester with 
classes meeting 2 .Xs a week. Correct figure should 
be at least 30 trips per bargaining uniu members.

The majority of travel will le done in Anchorage 
and between ACC and the military base campuses 
at Ft. Richardson and Elmenrtorf. Thus the average 
round trip is between 20*30 miles. Ve use 25 as 
the realistic average miles and not 8, Also we 
note that the University is currently paying 16 
cents a mile.and not 14 as they cite.

UNION PRCPOG\L:

FY ? c*— 20 unit rrnbers traveling 30 times at an 
estimated distance of 25 n.il-'s X 16 cents

FY 75 TOTAL

2.400

2.400

FY ?6*—60 u n i t  anr.feers travel?.nr 30 times at an 
ertimated diet?.*tee of 2; miles X 16 cents

•'id A/

7.200

7.200

16 6.5 Relocation UNION ESTIMATE

REACTION: Union supports the University arslyr.is

UNION FRO?COAL:

FY ? 5—  r:o cost ‘ FY 75 TOTAL 0

FY 76~-no cost FY 76 TOTAL 0



’•is" „
m a in * *  >/'.gall the Uftivir.. 1 *y management xilJ control

this coot by ’heir acr.Igmcnt of bargaining unit 
members to si e visitation. To adequately service 
the s'ear: of .utlying ccr:r.unitis3 vc recommend 4b 
hueh courses (average oi' one for every four unit
aembers.

UNION PROTCSAi:

FY 75— Union accepts the University cost 5.670
FY 75 TOTAL 5.670

FY 76— Estimaro 46 courser. 4: 3 credits each 
«* 14^ credit hours.
144’X 1/30 X 21,454 (arc. salary) ^ 102,950

FY 76 TOTAL 102,950
* notet Union average salary figure is set at 
21,454 not .18,900 as University projects.
Our figures are based cn Salary Placement report 
and are rrecise.

17 6.3 Faculty Off3 ccs— UNION ESTIMATE

REACTION: Contract language provides that "where
space and building design permit, the University 
will provide every bargaining unit member with a 
s e c u r e  office, , . The University agrees to request 
and spend funds an provided by the legislature for 
the provision of additional secure offices for all 
bargaining ur.it ncmVeroN' Based cn t^o Union’s study 
of office needs (see attached Pond Report) the 
following costs arc projected:

FY 75— Union rout is an additional $233,100 above 233.100 
the University already spent $35,000.

FY 75 TOTAL 233,100

FY 76*— Cost cf an addition'll 39 offices based on
University projected increase cf 39 new 66,796
f a c u l t y  hires. ( 39 X $1,764 estm,)

FY 76 TOTAL 68,796

18 6.9 Clerical R'v./rort UNION PROPOJAL

REACTION 5 Based or. the University statement vc assume 
tnat the University docs rot need additional funds 
for clerical support and is adhering to '.he contract 
Ian ;ua.gc " j' •ovidlng clerical support at the rate of 
approximately one for every ten unit members". How­
ever for FY 76 an increase of 39 faculty means an 
additional 4 flerical support staff to riintain 10-1.

FY 7 £j— Union accepts University no cost position
FY ?5 TOTAL 0

FY 76— Add 4 clerical staff <?• 10,000 plus 8% fringe
*“ n r f l t o * n  76 t o * i  <13,200

w w r -



18 6,1C

19 6, m

REACTION: Current University policy allows for
accrual of 1 1/2 days per month per faculty 
aerocr or 13 1/2 days per academic year (9mo.)
The University cost is inadequate as it assumes 
that the average bargaining unit member will 
net use more than y'4% ox nis/her accrued sick 
leave (ie 10 days divided by 13 1/2 « rfb%) Union 
also feels tftat $25.00 per hour paid +o substitute 
is insufficient based on hours spent in preparation 
for teaching. Therefore we recor-mend. $35.00,

UNION RESP0H3E:

FY 75— 'Union accept-. University cost analysis
but nuggar, t it be audited -1 er.d of this 
fiscal veer. FY 75 TOTAL 54,600

FY 76—221 unit *• enters ( i n - ? \ s  anticipated
increrse of 79 faculty as University ras 
projected j X 12 credit he •—  tot w*ek 
y sc (snjjar cert of substitute)
/ : .L'/? i' f . f i '  *c.c?£l£!4J

V "  { 5 days)
FY %  " O ' " / ) 32 ',307

Substitutes UNION PROPOSAL

P e r .leads U”10N FK0,S'7AL

REACTION: The University statement of 30 courses for
FY 7 ‘- is-totally irrorsistent wi th the prior practice 
clause of the negotiated contract and is inconsistent 
.with past offerings of overloads. Since*neat academic * 
faculty are on 9 month contracts this would greatly 
sffcot the community colleges' sunira.'r session--. since 
trey are offered on the overload basis. Funding cf 
thi n  J.r critic 1 in t-cth 75 and 70, Univ. error 5m cost.

UNION I'AOPOF/.I, i

FY 7 r —  70 .*unr.-:v r X > • "redIt h^ure X 1/30 (r.ogotl itod 
c c n t r  c t  r a t e )  y 1, h '>r> {'Y 75 average salary)

FY 75 TOTAL 64,363

rY yt— “Union pro. ice Is • more vcuisilc need for
200 corrnca p c  ye.ir (an end t.o cli'-suppcct *
a t’ ’.d *.*: it r i  f c:)

200 courses X 3 cr. hr:;, X 1/30 (negotiated 
contract rate X 2?,*26 (FY 76 average salary)

FY 76 TOTAL 450,534



20  7 .1  Sum ner F m p lo y ro n t  UNI* PROPOSAL

REACTION: In an apparent retaiitory nove 1975
Sunnier Session offerings have been intentionally 
cut back excessively (see attached Union findings) 
from the 1974 level. We propose that a ;usJ nance 
level of offerings be provided for sturner of 1975.
At ACC in Slimmer 197** alone there wore 192 courses 
offered. The Union pronoses 220 courses statewide 
in both FY 75 and FY 7(- Summer session. Cost as 
follows t

UNION PROPOSAL:

FY 75— 220 (courses) X 1 month (only June 75 would be 
charged to the 75 budget) X 3 credit hours 
X 1/30 X 21,1*54 (ave. salary FY 75).

FY 75 TOTAL 1*71,988
FY 76— 220 (courses X 2 months (July and August 75 would 

c-a charged to the 76 budget) X 3 credit hours 
X 1/30 X 22,526 (ave, salary FY 76). Total 991,144-

and

220 (courses) X 1 month (only June 76 would be 
charged to the ?6 budget) X 3 credit hours 
X 1/30 X 22,526 (ave. Salary FY 76). Total 495.572

FY 76 TOTAL 1466,716

21 7.2 Less tha^ Full -Time < Rmi-loynent

REACTION: Union accepts for the FY 75 the University
cost of 8, 520. Wc suggest that for FY 76 it is more 
appropriate to budget for these positions as new hires 
at the full bargaining unit members salary 3nd therefor0 
find it unnecessary to appropriate any funds for FY 76 
in this category,

UNION PROPOSAL:

FY 75— Accept University cost projection
FY 75 TOTAL 8,520

FY 76— No cost as this should bo absorbed
in new hires, FY 76 TOTAL 0



23 7.4 f8 Retraining— UMION ES IMATE

REACTION: The University position is inaccurate arid
unclear. The Labor-Management Committee (provided 
for in the contract) has to date recioved at least 
14 notices of "University intent not to rehire for 
FY 76". Retraining of these individuals an pro­
vided for in the contract is apparently viewed by 
the University as a no-cost iter.,

. . V

UNION K3GPCCAL: Assuming that the University intends to
fulfill its contractual obligations regarding re­
training of faculty cent notices of "intent not to 
rehixe" the Union raises no objection at this tine.

.      Jj........ ....................

24 8.1 e <Jc Placement of Personnel on Salary Schedule— UNION ESTIMATE
8.2

RF'TTION: Union agrees with sentence one. However,
wost analysir ic erroneous. O’er basis is taken 
from the calculated figures of tho Union-Unlversity 
Salary Placement Committee,

UNION P P C I X A L j

FY 75— 'Scot, 1, 19?4~June 30, 1975 (and includes
the 16£ frln,'?e benefit, cost)

FY 75 TOTAL $b24,Q42 *

FY 76— July 1, 1975— -June 30, 1976 (and includes 
tne lb % fiingo benefit cost) *

FY ?6 TOTAL $4,978,246 *

*uotej The Fv 76 figures Includes the estimated
39 new m t u s  pro.Vcted by the Uni varsity.

* Figures worked up from the Union-University Salary PLacement Committee

study indicate that salary increases from Sept. 1, 1974 through Dec. 31,
1974 total $125,924. Increases from January 1, 1975 through June 30,
1975 total $412,044. These figures arc* added, and ihen increased by
16% to reflect tho cost of fringe benefits, Thus the total salary INCRliA.1 
for FY 1.975 is $624,042.

** Assuming one vertical increment and no horizontal movement per bargaining
unit member, the average projected salary for a unit member in FY 1976, 

including fringe benefits, is $22,526. llullinger's Univeisity figures 
project 221 unit members for FY 1976. Multiplying these two we get 
$22,526 X 221=$4,978,246 as the total cost for bargaining unit member 
salaries for FY 1976.



REACTION: In calculating Cost of living
the Union used the exact data provided, 
by the Union-University Salary Placement 
Committee, Figures are included for 
only those campuses that are entitled to 
cost-of-living differential

UNION PROPOSAL:

FY 75 TOTAL SALARIES AREA
COMMUNITY COLLEGE-: AT 1-1-75 FACTOR TOTAL

Kodiak 73,590 » .192 10,300
Kuskckwim 199.732 .918 69.920

Ketchikan 138,096 ,006 828
Sitka 56,989 .100 5,698
Juneau 211,320 ,071 15,003

Total 96,.i99
Plus 16 % fringe benefi to

FY 75 TOrAL 111,590 (9 1I0NTH)*

* The Union is investigating with the chief arbitrator 
(Tom Mannix) responsible for the contract award to find 
out if the Cost of Living Differential is effective for 
9 or 5 months. We will report on that at the time of 

the hearings on Senate Bill 76. We are also including 
the cost based on a 5 month application

Figures based on a 5 month period:
Tote 1 61.,99A

Plus 16'/ 9,994

FY 75 TOTAL 71,913 (5 MONTH)

FY 76

111 590 X —  - (“nil members incJ. 39 new hires),
182 (unit members previous year)

FY 76 TOTAL 135,502 (9 MONTH)



ji o.5 Fringe rorrfltn UNION ESTIMATE

REACTION! Union accepts the University cost l’or 
FI 75. However, the contract does pro­
vide for the possibility of a study 
committee to make recommendations regarding 
changes in the fringe benefit.-., inis 
could become a cost item,

UNION PROPOSAL!

FY 75-— Ko cost anticipated
FY 75 TOTAL 0

FY 76~-No cost anticipated
FY 76 TOTAL 0

32 6 ,6 Parking UNION ESTIMATE

REACTION; We question the necessity of this ex­
penditure ^unices the University intends to in­
stall winter electrical outlet plug ins) and 
note that no provision is made fo** the income
the University aerives from the S30.00 per semester
faculty use fee. We suggest a legislative audit 
of this item to assure that the funds have bcem 
appropriately disbursed.

UNION PROPOSALi

FY 75— r-Cost of installing parking gates, fence and 
maintenance might necessitate an initial 
cost of University estimated 8,0C0? After 
tnat any additional costs should be ahoorbod 
in parking fees collected from faculty,

FY 75 TOTAL 0

FY76— Any Additional costs should be absorbed in
monies collected from faculty parking fee, 0

32 8 ,6c Faculty Lounge UNION ESTIMATE

REACTION: Union agrees with the University estimate
and expects to see the funds allocated for tinat 
purpose,

UNION PROPOSAL:
FY 75~*Cost of furnishing and equiping faculty lounge

FY ?5 TOTAL 3,500
FT 76*"Additional furnishing FY ?6 T O A L  l j0 00



33 8 *6d Continuity Education UNION ESTIMATE

REACTION: The Union dots not feel that there is
any expense to the University in the continuing 
education provision. The contract specifically 
states "without tuition cost".

UNION PROPOSAL

FY 75~>No cost to the University

FY 76*̂ -Ho cost to the University

FY 75 TOTAL 

FY 70 TOTAL 0

0

33 9*1 Professional Development Leave UNION ESTIMATE

REACTION: The Union agrees that there should ce
no added cost for FY 75* However, there will be 
a cost in FY 76.

UNION PROPOSAL

FY 75^-No additional cost
FY 75 TOTAL

FY 76— 9 bargaining unit members Xs $22,526 
(ave. salary! Xs 1/2 (recieve up to 
1/2 salary) « n  ^  T0TAJ< 101,367

37 9.3 Annual Leave UNION ESTIMATE

REACTION: The negotiated coniract states that:
" bargaining unit members shall be permitted 
. . .  to accrue , . . paid leave. Maximum 
accumulation: is 30 working days, A maximum 
of 30 days . . . unused accrued leave shall bo 
paid off at the termination of employment.

UNION PROPOSAL2
FY 75— 182 bargaining unit members X $21,45^

(ave. salary; X 15 (days of leave)
180 (Work days per co> tract)

FY 75 TOTAL 325,336 
FY-l-76— .221 bargaining unit members X $22,526

(ave. salary) X I™ ™ .).-aiary; a ibQ ^ otk ^  ^  contract;

FY 76 TOTAL 414,8<4

Union assumes 1.00& funding for all annual leave which 
possibly could bo accrued in FY 75 and FY 76.



PV' ••
I

38 10.3 Checkoff UNION ESTIMATE

REACTIONt Union nprerr with University position,

UNION PROPOSAL;

FY 75-~Coz± aV-crbed in payroll office

FY 76— ‘Cost absorbed in payroll office

FY ?5 TOTAL 0

FY 76 TOTAL 0

39 10.6 TM.cmnri Time UNION ESTIMATE

REACTION: Union coots are based on actual figures
for FY 75, FY 76 figure is based on projected 
ccst as the candidates for President are already 
nominated,

UNION PROPOSAL;

FY 75— ’Union President 1/5 annual salary and benefits 
2,015 (no, salary.) X 4 1/2 (months)
X 1,16 (fringe benefits) X 1/5 (release)

FY 75 TOTAL 2,104

FY 70— -Union President 1/5 annual salary and benefits 
3,114 (mo, salary) X 9 (months)
X 1,16 (fringe benefits) X 1/5 (release)

FY 76 TOTAL 6,502



Cost of Living Escalator UNION ESTIMATE

KEACTIONi The University made no projection cost 
for this iten. The Union made its pro jecti.o:. cn
a 7 i/2 % for FY 75 and a 20 % for FY 76.
emphasize that this IS A PROJECTED COST.
When data from the Bureau of Labor is made available
we will update this information,

UNION PROPCSAIj

FY 75~»7 1/2 (estm. % increase) X 9 (9 mo.
academic year) X $2,389 (ave. mo. salary 
includes fringe benefits) X 162 (no. Df 
bargaining unit members).

FY 75 TOTAL 292f879

FY 78— *20 % (sstm. % increase) X 9 (9 mo.
academic year) X $2,503 (ave. no. salary 
includes fringe benefj.tr) X 221 (no. of
bargaining unit members, includes Uni”, 
projected Increase of 39 faculty).

FY 76 TOTAL 995,693



2/21/75

FROM: B a r g a i n i n g  .Unit Members O ff i ce  S u r ve y  C o m m i t t e e
R o b er ta  Pond, C h a i r p e r s o n  
P a u l a  G u e t s c h o w  
Bill M a c k e y  
A m y  B o l l e n b a c h  
Do ug  V e l t r e

The a t t a c he d  s ur v ey  of o f fi ce s  of  B a r g a i n i n g  Unit M e mb e rs  is c o m p l e t e  
to o u r  kn owledge. A copy o f  the survey was sent to Broderick, O'Mahoney, 
Irany, and d i r e c t o r s  of all o u t l yi n g c o m m u n i t y  col l eg e s re q ue s t i n g  that 
they v e ri f y the i n f o r m a t i o n  listed for their people. Re sp on ses have 
b e e n  r e c ei ve d  fr om  Ketch i k an , K u s k o k w i n  and S i t ka  to date.

C o n s i s t e n t  w i t h  the c o n t r a c t  all fa cu lty m e mb e rs  m u s t  be p r o v i d e d  w i th  
o ff ic e s that are l o c k ab l e and secure.

Her e are our r e c o m m e n d a t i o n s  re g ar d i n g  o f fi c e size and placement:

I. R e c o m m e n d e d  Size and Equipment:
A. S i ng le  Person: a s t a n d a r d  p r i v a t e  o f fi c e m u s t  be 150 sq. ft.,

have fl oo r to c e i l i n g  w al l s and e x t e r i o r  window. When an e x­
terior w i n d o w  is not possible, the off ic e m u s t  have an int erior 

^  w i n d o w  of at least 20 sq. ft.
H  B. T w o  people: an o f f ic e for 2 peop le  m u s t  pro vi d e 15C sq. ft.

per p e r s o n  and a visual b a r r i e r  to pr ov id e si m il an ce  of priv ac y 
w i th i n office. W al ls  a^-0 w i n d o w s  will be the same as in i n d i v­
idual office.

C. We c a n n o t  re c o mm en d  of fi ce s for more than 2 p eople  because all 
p r iv a cy  and s e c u r i t y  wo u ld  be f or feit ed  ir. such an office.

D. Each B a r g a i n i n g  Unit M e m be r mu st  be p r o v i d e d  w i t h  the following 
equipment: desk, e x e c u t i v e  chair, 4 d r a w e r  lockable file cabinet, 
telephone, a p p r o x i m a t e l y  30 ft. of book shelves, 2 extra chairs.

II. We  re alize that befo r e all B a r g a i n i n g  Unit Mem be r s can be p r o vi d ed 
st a nd a rd  offices, an i n t e r i m  per io d  will elap se  d u ri n g which it 
will be n e c e s sa r y to ha ve  fa cu lty in s u b s t a n d a r d  offices. • The 
following r e c o m m e n d a t i o n s  apply to these facilities:
A. Size

1 p e r s o n  - p r iv a te  100 sq.ft.
2 p eo p le  - 225 sq.ft.
3 p e o p l e  - 350 sq.ft.
4 p e o p l e  - 475 sq.ft.

B. E q u i p m e n t  - same as for s t a nd a rd  offices.

We r e c o gn i ze  that faculty ha vi ng  o f f i c e s  w h i c h  do not meet these 
r e c o m m e n d a t i o n s  m ay  p r ef er  to wai t for the new of f ic e s rather thtf.n move 
to a n o t h e r  s u b s t a n d a r d  o f f i c e  w hich mo ot s the r ec om m e n d e d  size r e q u i r e m e n t s . 
However, the U n i v e r s i t y  should ma ke  ev er y  e f fo r t to move fa cu lt y who do 

r \ o t  w i s h  to r em ai n  in o f f i c e s  b e lo w the r e c o m m e n d e d  square footage.

TO: L a b o r - M a n a g e m e n t  C o m m i t t e e



P l a c e m e n t  AV>Ut
No f a cult y m e m b e r  shall be m o v e d  from a locked office to an 
un l o c k e d  office.

B. F a c u l t y  c u r r e n t l y  in s t a ndard offic es w h i c h  are a cceptable  to 
t h e m  shall remain in those offices.

C. The c o m m i t t e e  will a s s e m b l e  a list of faculty in s ubs tandard 
of f i c e s  in order of seniority. As offices are made r e a d y  for 
o c c u p a n c y  they will be o f f e r e d  to list of faculty in order. 
F a c u l t y  m e m b e r s  may d e c l i n e  an office w i t h o u t  prejudice; 
faculty members' names r emain on the list at the same place.

D. No faculty shall be e i t her assig n e d  an office or mov ed w i t h­
out  consultation.- "

E. H a l f - t i m e  and p a r t - t i m e  faculty members should be provided 
o f f i c e  space after all full- time faculty have accept able 
o f f i c e s .



C r i t e r i a  for t e m p o r a r y  a d e q u a t e  o f f i c e ; 1 p e r s o n  (private) - 100 sa ft • 2 D p n n ip 9 9 9  _ _  *
- p e o p l e  - 350 sq. ft.; -1 p eopl e - 4 7 5  sq. ft.; 5 p e o p l e  - 600 sq! f t . '  P ^

C r i t e ria for s t a n d a r d  o f f i c e : 1 p e r s o n  - 150 sq. ft.; 2 p e o p l d  - 300 sq. ft.

N u m b e r  of People 
to be R e l o c a t e d  for:

Office  L o c ation

C108
C103
C206
K204
K204
K214
K204
K204
K204
K204
B-SW
B-NE
C108
C
K215A 
K202C 
B 10 2

*K206A 
K 10 4 A 
Cl 06 
Kill 
K140B 
A211 
A211 
A211 
C211 
C210

(90 sq. ft.)
(99 sq. ft.)
(99 sq. ft.) 
(modular)
(modular)

(modular)
(modular)
(modular)
(modul ar)
(storage)
(storage)

(between 201 & 203

A d e q u a t e
O f f i c e

OK
OK
OK
1
1

OK
1
1
1
1
1
1
1

1
OK

2

S t a ndard
O f fic e

(will be faculty lounge)

(Appel? BUM?) 
(Medley)
(Bohner - BUM?)

(private)

1
OK

2
OK
1

OK
1

OK
1

OK

Office L o c a t i o n

Main? M o d u l a r

C212 
E
A104

F ? H o p p e r f i e d  & Eid

M e rri ll Field 
A b e t ween 204 & 206
A  b e t w e e n  206 & 208
A209

P r e v i t s / N e i l s e n
P e a r s o n / P a n n o n e

J
G
D104 
C213

E Mil 1 o r , R o b i n s o n , L o h m a n

K1 4 0 A  m o d u l a r  
D101 
C210 
C214 
A207 
A207 
II ?
A207 
J. Bldg

K n i s l c y  
Gripne  
Ho t c h k i s s  
C o n g d o n / M i l l e r

Nu m b e r  of P eople to 
be R e l o c a t e d  for:

A d e q u a t e  Standard  
Of f i c e  O ffice

1
1
2
1

1
1
1

1
2
2
2
2

OK 
4 
3 
3 

OK 
OK 
1 
1 

• 3

2
2
2
2

2
1
2

1
2
3
2
3

4 
4 
4 
4 
1 
1 
1 
2 
3



•

Office Locati on

A . B . E . Down t own 
Ft. Rich

Ketchi kan

Library
O ther

Kodiak

K u s k okwim

Sitka

Juneau

A d e q u a t e
O f f i c e

3
4

OK
3

4 

11

3

Stand a r d
O f f i c e "

3
4

2
3

4 

11

3

Campus 
Downtown 
A . B . E .

1
3
3

5
3
3

) .



L o c a t i o n

SUMiiARY OF NUMBER OF OFFICES HEEDED:
Number  o f  a d e q u a t e

A  I* P  1 r* /-» ^ loo 
■fc.o f4A .C .C .

A . B u i l d i n g 7B .  B u i l d i n g 4C. B u i l d i n g 13D. B u i l d i n g 6E .  B u i l d i n g 3F .  B u i l d i n g 1G. B u i l d i n g 2H. B u i l d i n g 1J .  B u i l d i n g 1K. B u i l d i n g 1 1ABE Downtown 3F t .  R i c h  
SUB TOTALS

14

Number  o f  S t a n d a r d
°fflces '^r.

'B.o.k .

14
4 

22
7
5 
2 
2 
1 
1

21
3
4

A .C .C .  56  gg
K e t c h i k a n  3  c
K o d i a k  4 ^
K u sk okw im  3 3  , ,
S i t k a  3
J u n e a u  7  , '
K e n a i  5
M a t - S u  3 j

TOTALS 89 127



Cost: (Estimates r e c eiv ed fro m U.A.A. P l a n n i n g  Office)

C o n s t r u c t i o n  for 10 X 10 = $1176 per office
C o n s t r u c t i o n  for 10 X 15 = 1764 per office
R e m o v i n g  W alls of K B u i l d i n g  = $20 per lineal foot

Cost of N e e d e d  O f f i c e s  for B.U.M. (Estimated)

A d e q u a t e  O f f i c e s  89 X 1200 = $106,800
.•Standard O f f i c e s  127 X 1800 = 228,600
R e m o v a l  of W a l l s  20 X 225 = 4 ,500'

.1



SUMMER CLASS OFFERINGS SLASHED

Report by Joe Connors

Va r i o u s  a d m i n i s t r a t i v e  s o u r c e s  at A n c h o r a g e  C o m m u n i t y  C o l l o n e  have e x p r e s s e d

that they are e x p e c t i n g  a r a t h e r  s harp d e c r e a s e  in e n r o l l m e n t  this s u m m e r  (over p r e­

vious s u m m e r s . )  As one reviews the " u n o f f i c i a l "  o f f e r i n g s ,  I c a n e a s i l y  see why 

t h e i r  p r o g n o s t i c a t i o n  will no d o u b t  con:e true. H o w e ve r ,  the p r o b l e m  goes d e e p e r

than the r e d u c t i o n  in o f f e r i n g s  and i n c l u d e s :  (1) the fail u r e  to u t i l i z e  i n p u t
*

(f a c u l t y  and s t u d e n t ) ,  (2) i n c r e a s e d  class size, and (3) p o o r  time a s s i g n m e n t s  for 

c l a s s e s .

T h e  figures speak for t h e m s elves:

C O U R S F  O F F E R I N G S  BY D I V I S I O N

D i v i s i o n

i icaooi'vi c

C a r t e r  E d u c a t i o n  

C o m m o n i t v  S e r vices

S U M M E R  7/1

CO-
57
55

SUMMFl! 76

4*r
70

53

% CHANGE

-CP 
+ 23 

- 4

W i t h i n  the A c a d e m i c  D i v i si o n ,  one sees that. there ere d e c r e a s e s  in aucfi 

a reas as:

D I S C I P L I N E S U M M E R  74 SUM ME R

Ar t 4 1
B i o l o g y 3 1

C h e m i s t r y 1 0

Ec o n o m i c s 3 2
F rench

r,
h »■' c 0

G e o g r a p h y j 0
H i s t o ry 10 3
Ha th 7 5

Mus i c 2 0

1 lvilcsu;.;;y 2 1
Pol ltia.il S c ie n c e T

tj

S o c ;  olotiy 7 4
Speech 7 A

T h e a t re 4 0



-2-

In an a t t e m p t  to s h o w  that it's not all d e c r e a s e ,  one c a n  see a few in-
t

c r e a s e ;  w i t h i n  the C a r r e e r  Ed an d  C o m m u n i t y  Se r v i c e s  D i v i si o n s  in such areas as

/

D I S C I P L I N E  S U M M E R  74 S U M M E R  75

C o r r e c t i o n s  3 5

E l e c t r o n i c s  * 10 16

L a w  S c i e n c e  3 6

P o l i c e  A d m i n i s t r a t i o n  5 6

I r e a l iz e  that these figu r e s  are s u b j e c t  to some error. H o w ever, the trend 

is o b v i o u s ,  r e g a r d l e s s  of w h a t  the .pecifics are. There is a ra t h e r  large d e c r e a s e
t '

in s u m m e r  o f f e r i n g s  in the A c a d e m i c  D i v i s i o n ,  w h i l e  C o m m u n i t y  S e r vi c e s  is r em a i n i n g  

a b o u t  level, and C ar  e e r  E d u c a t i o n  is in cr e a s i n g .  These trends are very in t e r e s t i n g  

w h e n  on e  goes the n e x t  stop and examiner, ho w  m a n y  s tu d e n t s  took c o u r s e s  in ea c h  of 

these d i v i s i o n s  4 a s t  summer. U t i l i z i n g  a c o p y  o f  the Co u r s e  E n r o l l m e n t  R e port,

U of A  S o u t h central r e gion, d a t e d  0 / 3 0 / 7 4 ,  3 c a m e  up w i t h  the following:

D I V I S I O N  * . S T U D E N T S  E N R O L L E D  S T U D E N T  C O N T A C T  POURS

A c a d e m i c s  1,721 5,096

C a r e e r  E d u c a t i o n  534 2,024

C o m m u n i t y  S e r v i c e  41 3  740

I

F A N T A ST I C !  A new p h i l o s o p h y  in e d u c a t i o n  m u s t  be e m e r g i n g  w h i c h  has as 

its b a s i s  that, a good s u m m e r  o f f e r i n g  sho u l d  i n c l u d e  r e ducing the n u m b e r  of 

c o u r s e s  that a t t r a c t  student and o f f e r i n g  m o r e  cour s e s  that Indents don't, s ign 

up for.

This b r i n g s  me to m y  s e c u n d  m a j o r  area, t hose issues that c o m p o u n d e d  the 

s i t u a t i o n  and no d o u b t  will add to re d u c e d  e n r o l l m e n t  this summer.

First, the lack of f a c u l t y  input. In the d i s c i p l i n e  of Soeech, w e  had



r e c e i v e d  r e q u e s t s -f r o m  two health-occupa-tion p r o g r a m s  to o f f e r  c e r t a i n  c o u r s e s  

and a t  s p e c i f i c  times so that t h e i r  s t u d e n t ,  c o u l d  enroll. V i c k i e  C h r i s t i e

I
(Speech t ea cher) s u b m i t t e d  a m e m o  that, i n c l u d e d these requests. The a d m i n i s t r a t i o n  

d e v e l o p e d  the Sp e ec h  s c h e d u l e  a n d  the p r o d u c t  wa s  f o u r  cour s e s  in Speech, not one of 

w h i c h  m a t c h e d  any o f  the six t h a t  V i c k i e  had a s k e d for. We have u n o f f i c i a l l y  h eard 

that o u r  m e m o  w a s  a d a y  late for the d e a dline. Ver y  in t e r e s t i n g ,  w h e n  o t h e r  chan g e s

II
ho v e  b e e n  m a d e  a f t e r  the d e a d l i n e .  I vie w  this r a t i o n a l e  as an excu se ,  but a po o r  

o n e  a t  best, for no t  a c c e p t i n g  f a c u l t y  input.

A n o t h e r  e x a m p l e  r e f l e c t i n g  this : .'.me a r r o g a n t  b e h a v i o r  in d e v e l o p i n g  !i.,> 

s c h e d u l e  is tiie t r e a t m e n t  o; the I n s tr u c t i o n a l A d v i s o r y  C o m m i t t e e  formed as a re- 

q u i r e m e n t s  of the C o m m u n i t y  C o l l e g e  f a c u l t y  c o n tract. At its first m e e t i n g  last 

m o n t h ,  the Dean p r e s e n t e d  the " u n o f f i c i a l " r.ur ’er schedule. Thai, was c.i . T i u r s d a v  

afternoon-, and the C o m m i t t e e  had until h  id ay in respond. Th e  Cosir.it !ee " d - v a r m  

luosts in t.enrs o f  inoro c o u r s e s  b e i ng  needed. A  c ■:•)11: w o r e  ; hew. \ : r , for the 

m o s t  p a r t  the d e c i s i o n  had a l r e a d y  been mad e  and the " u n of f i c i a l "  s c h e d u l e  stood.

As s t u d e n t s  y o u  s h o u l d  a lso r e a l i z e  that c lass size has bee n  increased 

a l m o s t  ac r os s  the board trom 30/35 st u d e n t s  to 45. This m e a n s  that you, will r e­

cei v e  less time and a t t e n t i o n  by the teacher, s ince the class size has been in- - 

c r e a s e d  a p p r o x i m a t e l y  50". W h i l e  this m i g h t  hr Oh for some c ou r s e s ,  1 frel it will 

be a d i s a s t e r  in Spee c h ,  when. ir;!i'/id,:i l sjm>a! in , assignir'iits ere "■ !”ust--wc will

p r o b a b l y  h ave lo r e d u > t h e  r , u : : ; b . : i  of a s s i g n m e n t s  p r o p o r t i o na l l y .

Trii:cl, a n o t h e r  a s p e c t  that, y o u  s h o u l d  find i n t e r e s t i n g  is t.1 ' ti:r° 

s c h e d u l i n g  oi classes. It looks like ?. m a j o r i t y  o f  the cour s e s in the A c a d e m i c

D i v i s i o n  ..ill be in the e v e n i n g ;  there is e v e n  a sp e ec h  co u r s e  from 3: 3 0  to lO:r o

p.m., c e r t a i n l y  a p o o r  time for s t u d e n t s  to stand up and d o  their thing, a f t e r  they



ha*'e c i t h e r  worked o r  gone to s c h o o l  ill day -• or) hove to 13 ’*.i n  work the nex t day 

I feel the t ime s c h e d u l i n g  i s  not r e s p o n s i v e  to s t u d e n t  d e s i r e s  but  ra t h e r  in  ad -  

m i n i t r a t i v e  c o n v e n i e n c e  (it's e a s i e r  to find p a r t - t i m e  te a c h e r s  f r o m  the c o m m u n i t y

to teach at n i g h t . )

The total s u m m e r  s c h e d u l e  is a d i s a s t e r  and is an o b v i o u s  a t t e m p t  by the 

a d m i n i s t r a t i o n  to p r o v e  t h e i r  p o i n t - r e n r o l l m e n t  will be low . As a s t u dent, y o u  will 

find the r e s u l t s  d i s a s t r o u s ,  as y o u  will have d i f f i c u l t y  f i n d i n g  c o u r s e s that  yo u  need 

and w a n t  and that y o u  can take. H ow e v e r ,  w h i l e  this poor o f f e r i n g  exist s ,  the a d­

m i n i s t r a t i o n  will be g o i ng  on t h e i r  merry way t h i s  summer a t  a c o s t  in e x c e s s  of 

$133,000.00 co run the se  c o u r s e s .

S t u d e n t s ,  s t and  up and be h ea rd ;  t h i s  i s  an i s s u e  t h a t  yo u  can  do someth ing  

about, h i r s t ,  c o n t a c t  s t u d e n t  government  and urge them to n e t  i n v o l v e d .  S e cond ,  

p h o n e  ur t e l e g r a p h  your  l e g i s l a t o r s  and lev. them know how you f e c i  about  t h i s .  T h i r d ,  

c o n t a c t  the g o v e r n o r ' s  o r f i c e  h ere  in  1 - •  n a t  27/?-1

*





C O U R S E  O F F E R I N G S  BY D I V I S I O N

C A T E G O R Y  S U M M E R  7 4  S U M M E R

(1) A c a d e n i  cs C O  41 -
(2) C a r e e r  E d .  5 7  70
(3) C o m m u n i t y  S e r v i c e  O S  53

192 164

BARGA I N I N G  U N I T  M E M B E R S  BY D I V I S I O N

A c a d e m i c s  54
C a r e e r  E d .  4 °
C o m m u n i t y  S e r v i c e s  11
Counseling 5
O u t l y i n g  C o l l e g e s  .50

■? r

B A R G A I N I N G  U N I T  M E M B E R S  AND C O N T R A C T  L E N G T H S

L e s s  t h a n  9 m o n t h s  - 8

. 9 m o n t h s  - 1 2 9

1 0  o r  11 m o n t h s  - 8

1 2  m o n t h s  - 31

17:

B A R G A I N I N G  U N I T  M E M B E R S  
C O N T R A C T  L E N G T H S  BY D I V I S I O N

A C A D E M I C S

L o s s  t h a n  9 m o n t h s  - I’

9 m o n t h s  - f>9

1 0  o r  11 m o n t h s

1 2  m o n t h s  - _3_ _ jjjl

C A R E E R  ED.

L o s s  t h a n  9 m o n t h s  - 2

9 m o n t h s  - 24

10  o r  11 m o n t h s  - 2

12  m o n t h s  -  20 46

• < •? — 11 ~ rr 1 rrntnT— i n .r .̂i n ,







N o n - BUM Expense for S u r  75 at ACC

D e a n ' s  O f f i c e  

D e a n

O t h e r  J : ’ 6 3  ? 1 7 ,  CD'S

D e a n  d , G 2 3

C a r e e r  Ed
D i r e c t o r  6 , 3 2 2
As s  t . Di  r . 4 , r 35
O t h e r  1 7 , ’/ / .  D o. .«    .  <•/ ,  1 *r 1

Commun i  t y  S e r v i c e s
D i r e c t o r  n , 7 ; i  5
C 0 u n 3 e 1 0 r 4 , :  ; r, *
O t h e r  0 _  _  J ' M  25

AC ADE M I C
B r o d e r i c k  6 , 9 ;; 1
E h 1 i n g 5 ,5 • 9

Robe  r i s *\ Vi v*3 5 •'
*? *.;» r. * vj J O w* •

O t h e r  20_,G41 4 3 , 2 6 1

Sears

C O N T I N U I N G  E D .
D i r e c t o r
0 1he r 2 0 , 9 2 J L  . .  26 , 377

n R A N D T c 7 i, L. S l D 3 , 0 y / /
: «n. at A C C  f o r  S 1.1 10r 7 . - ,

D o a n  l.o D i r e c t o r : ,  I "  el (,\‘o l d  - w i t 1, 

o n e  e x c e p t i o n  d o e .  11,1;; i n c l u d e  U n i  ! 
h e a d s  (, Progra::. C o o r d  i na t o r  E x p e n s e :
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I

To All A r c B a r f  ~i n i nr* eoit Members 
1

' . • ■ ll; ■ S I &
"rom: ACCFT Executive Board

Subject: ftetr&ction :ind Apolopy

The notice yqu receitej Wednesday, March 1", pertain inf t# 
ACCFT policy on the subjec: of termination and the ap.encv fee 
contained the follc-vine remarks:

"the Onion has considered the students' request cn*efullv 
and hat' adopted too foilov/inp policy:

■ • -2. The b a r p a t n i n f  unit m e m b e r  will ccnmtit himseii/ 
h e rse lf to cease imiedjateiv the utterance c. f 
Inflammatory remarks repat.Jtn? the Tnion or -ho 
agency fee."

This pact of  the statement (2. ) die not ant! does rot ae crrarely 
report Union police The T: vocative hoard disc:us- it. a >:!< ty 
~ci lectea a eenerallv t e l ; desi re  that such r V M ' c  tc vm1-i >-■.s 
for ob vi ous r e a s o n s . It eajr» not, however, a «,?? of ••:ho m o t : o n  
>Assed by the Pxec.»itf/ft hoard that conti nun n o n  of *.> v vice us • 
.•'* r.ade continpent on su.h a commitment.. t’r was ioc «vei c m  
intention to a sk for < ce ss ation of such "tr.-.• {.-'■eree-.i.

i'r. is n e t  the intent': or of tho  »nioi) ;p \ < >  •< t w  - w j j ; r.r» 
fiyhl:. to th e  tree ex' ess ion ct Ivls/her views or to }.. !;<•(•
m y  way on anvone1 academic freedc-a*

To all hwrppin top un t members we therefor •• « «. rnn-i m r 
sincere apol&pv for r hi constu r n e t i o n  this re)e;.?< h • u..* «/,
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ALASKA COMMUNITY COLLEGES FEDERATION OF TEACHERS
LOCAL 2404 AFFILIATED WITH AFLCIO 2533 PROVIOENCE DRIVE, ANCHORAGE. ALASKA 39503 

tVC  ^ t U s  -V'

TO: All B a r g a i n i n g  U ni t  M e m b e r s  ■/) 

FROM: E d i e  Lynch, A C C F T  P r e s i d e n t

S U B J EC T :  C h e c k - o f f

w , [ / .
M i- '

DATE: 2 / 2 6 / 7 5

P l e a s e  s i g n  bot h  of the a t ta c h e d  d e d u c t i o n  a u t h o r i z a t i o n s .  The 

f i r s t  a u t h o r i z a t i o n  is for the m o n t h l y  a g e n c y  fee, w h i c h  will b e  d e d u c t e d  b e g i n n i n g  

w i t h  the M ar c h  31 , 1 97 5  p a y check. Th e  s e c o n d  a u t h o r i z a t i o n  is for the re t r o a c t i v e  

a g e n c y  fee f r o m  A u g u s t  5, 1974 t h r o u g h  F e b r u a r y  28, 1975. The r e t r o a c t i v e  fee will 

b e  the a m o u n t  still o w e d  to the A C C F T  on April 1, 1975.

T h e  C o m m u n i t y  C o l l e g e  F a c u l t y  C o n t r a c t  s t a t e s  "all b a r g a i n i n g  u n i t  

m e m b e r s  shall, as a c o n d i t i o n  o f  e m p l o y m e n t  cr o f  c o n t i n u e d  e m p l o y m e n t ,  p r o v i d e  the 

U n i v e r s i t y  w i t h  a w r i t t e n  a u t h o r i z a t i o n  to d e d u c t  f rom e a c h  pa y c h e c k  the U n i o n  serv i c e  

fee."

T h e s e  a u t h o r i z a t i o n  forms m u s t  be r e t u r n e d  to Edie Lynch, Dave Lamborn, 

o r  the S o u t h c e n t r a l  Payroll O f f i c e  no l a t e r  than Friday, March 7, 1975. A lis t  of 

all b a r g a i n i n g  unit m e m b e r s  wh o  ha v e  not s u b m i t t e d  these a u t h o r i z a t i o n s  by tha t  date 

will be f o r w a r d e d  to the C o m p t r o l l e r  o f  the U n i v e r s i t y  o f  A l a s k a  for aporopi'iate 

action.



N a m e ______________________
(Please Print)

Social S e c u r i t y  No.

U N I V E R S I T Y  O P  A L A S K A  D E D U C T I O N  A U T H O R I Z A T I O N

T o j U n i v e r s i t y  of A l a s k a

S u b j e c t  to the l i m i t a t i o n s  of a p p l i c a b l e  Alaska and federal 
laws, a n d  p u r s u a n t  to s e c t i o n  1 0 . 2  (checkoff) of the 
c o l l e c t i v e  b a r g a i n i n g  a g r e e m e n t  b e t w e e n  the Unive r s i t y  of 
A l a s k a  and Local 2 4 0 4  A l a s k a  Commu n i t y  Colleges' Federa tion 
of Teachers, I h e r e b y  a u t h o r i z e  d e d u c t i o n  of the service 
f ee of the U n i o n  f r o m  m y  pay.

Date S i g n e d  S i g n a t u r e  of Employee

R e c e i v e d _________________________________  _____________________
C o m p t r o l l e r  Date

( P l e a s e  P r i n t )

UNIVERSITY OF ALASKA DEDUCTION AUTHORIZATION

Toi U n i v e r s i t y  of A l a s k a

S u b j e c t  to the l i m i t a t i o n s  of a p p l i c a b l e  Alaska and federal 
laws, and pursuant to s e c t i o n  1 0 . 2  (checkoff) of the 
c o l l e c t i v e  b a r g a i n i n g  a g r e e m e n t  b e tween  the University of 
A l a s k a  and Local 2 4 0 4  A l a s k a  C o m m u n i t y  Colleges' Federation 
of Teachers, I h e r e b y  a u t h o r i z e  d e d u c t i o n  of the a p p l i c a b l e  
s e r v i c e  fee from August 5 through F e b r u a r y  28 from the 
check for my r e t r o a c t i v e  pay increase.

D a t e  S i g n e d  S i g n a t u r e  o f  E m p l o y e e
R e c e i v e d  _____

C o m p t r o l l e r  D a t e



7337 Old Seward Highway 

Anchorage, AK 99502 

February 26, 1975
i

Ms. Edie Lynch, President 

AFT Local 2404

‘ Anchorage Community College 

Anchorage, AK 99504

Dear M s .  Lynch:

i
I have been ashed as one of the spokespersons from our association to write

this letter requesting clarification on the subject of agency fees. We
respectfully request that you send us the following information:

1. The amount of the fee non-union members w h o  are also in 

the bargaining unit will be assessed by your organization 
for the period prior to JaniB ry 1, 1975.

2. The amount of foes you anticipate will be assessed for the

periods after January 1, 19 75, against non-union members, 

the monthly amount, the months of the year those fees will 

be assessed, and the total for the contract period.

3. A rationalization for the above amounts including past and

anticipated costs so w e  can justify benefits conferred.

I

4. The date you have set a's a deadline for payment of these

fees , and a note as to whether you intend to request the 

administration to terminate bargaining unit members w h o  

have not m a d e  payment or arranged for future payment; and 

if so, w h e n  you anticipate termination will be effective.

W e  respectfully request that the above information be sent so that w e  receive 

the information at least fifteen da- s before any deadline you have in mind 

in order that w e  will have time to m a k e  a decision that m a y  drastically affect 
our professional c a r e e r s .

Very truly yours,

A. Fonger, Spokesperson 

Concerned Community ColL ge Faculty
pu

cc Dean Eugene Short 

Provost Haines



ALASKA COMMUNITY COLLEGES FEDERATION OF TEACHERS
2533 PROVIDENCE DR IVE. ANCHORAGE. ALASKA 99503

M a r c h  6 , 1975

D e a r  Mr. Fonger:

The l e t t e r  w h i c h  y o u  sent last week  h a s  b e e n  t h o r o u g h l y  
d i s c u s s e d  w i t h  the E x e c u t i v e  B o a r d  of Lo cal 24-04-. T h e  C o m m i t t e e  
h a s  i n s t r u c t e d  me t o  m a k e  t h e  f o l l o w i n g  r e p l y  to y o u r  letter:

1. B a r g a i n i n g  U n i t  Members' f e e s  h a v e  b e e n  set in 
a c c o r d a n c e  w i t h  an election, the r e s u l t s  of w h i c h  
are b e i n g  a n n o u n c e d  today. For the p e r i o d  p r i o r  
t o  J a n u a r y  1, 1 9 7 5  > such  f e e s  w i l l  n o t  e x c e e d  # 6 5  
total. F e e s  a s s e s s e d  a f t e r  J a n u a r y  1, 1 9 7 5  will 
be #55 p e r  month, t o  be p a i d  f o r  the f i r s t  nine 
m o n t h s  w o r k e d  in a n y  c a l e n d a r  year.

2. The fee s c h edule a l t e r n a t i v e s  h a v e  b e e n  d e v e l o p e d  
as a r esult of l i t e r a l l y  h u n d r e d s  of m a n - h o u r s  of 
work. It w o u l d  be i m p o s s i b l e  to give a c o m plete 
r a t i o n a l e  here.

S u f f i c e  it to say t h a t  even the m a x i m u m  p r o p o s e d  
f i g u r e s  r e f l e c t  a q u i t e  c o n s e r v a t i v e  p r o j e c t i o n  of 
t he cost of p r o v i d i n g  f o r  adequate c o m m u n i c a t i o n  
w i t h  the c o m m u n i t y  c o l l e g e s  outside of Anchorage, 
and of p r o v i d i n g  f o r  U n i o n  assist a n c e  f o r  b a r g a i n i n g  
u n i t  m e m b e r s  w h o  b e c o m e  e m b r oiled in t h e  g r i e v a n c e  
p r o c e d u r e .  S i n c e  t h i s  will be the f i r s t  tim e the 
b a r g a i n i n g  uni t m e m b e r s  will bo l i v i n g  w i t h  a 
c o l l e c t i v e  b a r g a i n i n g  agreement, it w o u l d  be 
i m p o s s i b l e  to do an o b j e c t i v e  j u s t i f i c a t i o n  of 
b e n e fits c o n f er red before the fact. The m a j o r  
b e n e f i t s  w h i c h  can be k n o w n  in a d vance  to b a r g a i n i n g  
u n i t  m e m b e r s  w h o  p a y  t h e i r  fees are: a) A n e g o t i a t e d
s alar y i n c r e a s e  of a p p r o x i m a t e l y  30$. b) The 
p r o t e c t i o n  of a v e r y  rapid gr iev a n c e  p r o c e d u r e ,  
i n c l u d i n g  a p r o v i s i o n  for b i ndi ng a r b i t r a t i o n  as t h e  
last step.

3. The d e a dline w h i c h  w e  have e s t a b l i s h e d  f o r  p a y m e n t  
of the m o n t h l y  a g e n c y  fee (which must be d e l i v e r e d  
to the U n i o n  T r e a s u r e r  i:. p e r s o n  or b y  c e r t i f i e d  
mail by the 10t h  of each month) o r  f o r  s u b m i s s i o n
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of a  s i g n e d  fee c h e c k o f f  a u t h o r i z a t i o n  in l i e u  of payment, 
is M a r c h  10, 1975• B a r g a i n i n g  u n i t  m e m b e r s  m a y  e i t h e r  sign 
a n d  s u b m i t  t h e  r e t r o a c t i v e  a g e n c y  fee a u t h o r i z a t i o n  f o r m  b y  
M a r c h  10, 1 9 7 5  or p a y  the r e t r o a c t i v e  a g e n c y  fee to the 
U n i o n  T r e a s u r e r  (in p e r s o n  or b y  c e r t i f i e d  mail) w i t h i n  10  w o r k i n g  days a f t e r  the i s s u a n c e  of the r e t r o a c t i v e  
p a y c h e c k s  to b a r g a i n i n g  u n i t  members.

It is o u r  i ntent to r e q u i r e  that t he a d m i n i s t r a t i o n  live 
u p  t o  the c o n t r a c t  clause w h i c h  says "...all m e m b e r s  of 
the b a r g a i n i n g  u n i t  shall, as a c o n d i t i o n  of employme nt 
or of c o n t i n u e d  employment, pay t o  the U n i o n  a  service fee. 
(articl e 10.1, p a r a g r a p h  lj. We have b e e n  i n f o r m e d  by 
the p a y r o l l  o f f i c e  t h a t  d e d u c t i o n  forms r e c e i v e d  b y  
the p a y r o l l  o ffice on or b e f o r e  the 10t h  of the m o n t h  can 
be p r o c e s s e d  f o r  that m o n t h ' s  paychec k. Therefore, we 
s h a l l  r e q u e s t  t e r m i n a t i o n  of any b a r g a i n i n g  u n i t  m e m b e r  
f r o m  w h o m  we h a v e  n e i t h e r  r e c e i v e d  p a y m e n t  n o r  a dues 
c h e c k o f f  a u t h o r i z a t i o n  on o r  b efore the 1 0 th of a given 
m o n t h .  S u c h  t e r m i n a t i o n  shall be effective the first 
w o r k i n g  d a y  of t h e  f o l l o w i n g  month.

We h o p e  t h a t  t h i s  i n f o r m a t i o n  w i l l  be of assist a n c e  to you, 
and that t h e  d e c i s i o n s  w h i c h  you make will be the ones 
w h i c h  are u l t i m a t e l y  t h e  best  f o r  you.

Sincerely,



2651 providence ave./anchorage, alaska 99504/phone (907) 272-3557

April 2, 1975

Dear Legislator:

We would like to thank you most sincerely for the time you allowed for us to meet 
with you last week concerning S.B. 76. Your response and expressed concern en­
couraged us in our endeavor tc maintain academic freedom throughout our University 
system. Although we realize the problem with which you are confronted is certainly 
not easily resolved, we are confident you will take every measure necessary to 
uphold the high standards for which we are struggling.

Just to keep you informed with developments on campus regarding the ACCFT and 
non-union members and especially as this affects students, please allow us to note 
that the senate hearings held on campus Friday received a great deal of input from 
both union and non-union faculty. The students, however, were not as well informed 
(due to lack of time and diversity of students). However, of the total number 
of students who did speak, only one supported the agency shop clause presently 
appearing in the union contract. That one student is a wife of a union faculty 
member attending the college free of charge via the new contract.

The Senior College Faculty Association of UAA as well as the faculty association 
of the Fairbanks campus and the Arts & Lett rs Department of that campus have all 
issued statements supporting the academic freedom and rights of non-union members 
to remain free from the requirement to support the union in any way.

Beginning this past Monday an ad hoc committee of twenty students began circulating 
petitions demanding the union withdraw its agency shop clause from its contract.
The results of this petition will be sent to you the first part of next week.

Our committee, the Student Government appointed Student Liaison for High _ iucation 
Committee has documented at least one instance (there have been more, but documen­
tation of such an issue is difficult) of a union faculty member threatening to 
lower the grade of a student if that person appeared to testii • at the public 
hearings. Also, we have documentation of a union faculty member ending his formal 
lecture early in order to "informally" denounce those students who came to Juneau
last week to speak out on S.B. 76

The officers and Board of Directors of the union have not-to this date- spoken to
any member of this committee concerning their interest in resolving the threat to
education which they and the administration endorsed. The Union officials have 
displayed absolutely no public interest in responding to the is1*”® other than 
maintaining their grounds of being legally "within the law".

united students/university of alaska, anchorage//people getting things done
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We trust this communication will bring you up to date and may serve to keep you 
informed on our state's only community college choice.

Again, we were deeply impressed with your sincerity of response to us and 
trust our relationship will build in quality as we seek to guarantee our education 
will be free from mandates forbidding the freedom to learn that which we deny 
when we forbid the right to teach.

Sincerely,

Student Liaison for Higher Education

Dan Cocklin
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'An Act t e s t i n g  to h e a l t h  ca re  I n f o r m a t i o n .”

C O M M I T T E E  R E P O R T

4 / 3 0 / 7 5 H O U S E J U D I C I A R Y

M r .  S p e a k e r :

T h e  Comm i 11 e e  on

Da t e 447 1

H E S S h a s  h a d  SB 1 1 3  am

u n d e r ,  c o n s  i d e r a  t i o n  . A M a j o r  i t y  o f  t h e  m e m b e r s  o f  t h e  C o m m i t t e e
/

( ) r e c o m m e n d s  i t  DO PASS
L>

( ) r e c o m m e n d s  i t  DO NOT PASS

( ) r e c o m m e n d s  i t  DO PASS W I T H  ATTACHED AM ENDMENT ( S )

( ) r e c o m m e n d s  i t  BE REPLACED W I T H  CS F O R ______________________________AND THAT

CS F O R ___________________________________________ DO PASS

( ) " a n d "  r e c o m m e n d s  i t  BE REFERRED TO THE ________________________________________________

COMMI TTEE

( ) r e p o r t s  i t  b a c k  W I THOUT RECOMMENDATI ON

( ) " o t h e r "

M e m b e r s  s i g n i n g  t h e  M a j o r i t y  r e p o r t :

tfrU .

</ -V.   LL

M e m b e r s  NOT c o n c u r r i n g  i n  t h e  M a j  o r i t y  r e p o r t :

r e c o m m e n d s

r e c o m m e n d s  

r e c omme  nd s 

r e c o m m e n d  s 

r e r  omme nd s
A‘ f / / 1/1

\ 4 U j . . 4 J jU J x L Cha  i r m a n
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J U N E A U  A L A S K A

^Alaska j&ate JIejgtsla±itr

M m

IiESS COWHTTEE !■ 

May 7, 1975

-ZETING

Members Present:

Beirne Ostrosky 
Davis Parr
Hackney Swanson 
Osterback Sullivan

Chairman Sullivan called the meeting to order at 3:15pm.

HB 474 Sheri Gross representing Speaker Bradr.er 
In favor of the bill.

Parr Move the bill be airmended to add "c: in Hr/ j] after the wo;-
Chairman Hearing no objection to the ammer.i . , : .•>'.-*• V-'rvd.

Swanson Move and ask unanamous consent * : ’ • ,
Chairman^ Hearing no objection, so order*-: .

CS3B 35 am

There was a motion to replace the langur 
Hearing no objection, so ordered.

Swarson - Move out
Chairman No objection, so ordered.

, ’ hat cf :33 2

SB 1>3 am

Dr*. Dave Canterbury Testified in favor* of 
Senator Ziegler - Stated that this war: a .

Or. Soonce Testified In favor of the bil

H-'lrne - Move and ask unanamous concent. 
Chairman Hearing no objection, so order

ind a Is t»r,1 fl.e l in

HJR 28

'■eakney Move out of corrmistee.
Chairman Hearing r.o objection, so ore-

Ad5 o u m e d /



M E M O rfey 2, 1975

P R O M  S E N A T O R  Z I E GL ER

T O  R E P R E S E N T A T I V E  S U L L I V A N

RE SB 113

H o u s e  HESS just r e c e i v e d  the c a p t i o n e d  bill which was given 
a secon d a r y  r e f e r r a l  to H o u s e  Judiciary.

I a m  a t t a c h i n g  copies of c o r r e s p o n d e n c e  w h i c h  may be h e l p­
ful to you. It is a good bill, I feel, and one w hi ch is 
badly needed by hospitals, clinics, the m e d i c a l  p r o f e s s i o n  
and so on.

It is about the only p iece o f  p e r s o n a l  legi sl a t i o n  I would 
like to see fly and, if there's a n y t h i n g  y o u  can do to move 
it along, I would be appreciative.

RHZ/pkz

e n c .

cc - R e p r e s e n t a t i v e  Gardiner



J. W. Mortensen, Af. D. 
H. J. Henrickson, M. D. 
D. E. Johnson. M. D.
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■ ... M a r c h  25, 1975

Senator R o b e r t  H. Z i e g l e r  
P ouch V
Juneau, A l a s k a  9 9 8 1 1  

D e a r  Senator Z i e g l e r : • i ■

I a m  w r i t i n g  to y o u  in r e f e r e n c e  to Senate Bill No. 133, r e g a r d i n g  
the a v a i l a b i l i t y  o f  h o s p i t a l  m e d i c a l  audit m i n u t e s  to the courts.

As a p r a c t i c i n g  p h y s i c i a n  a n d  as a p a r t i c i p a n t  in the P r o f e s s i o n a l  
Standards R e v i e w  O r g a n i z a t i o n  for Alaska, I a m  v e r y  c o n c e r n e d  that 
our work in r e v i e w i n g  m e d i c a l  care b e  done in the m o s t  f r a n k  and 
c o m p l e t e l y  honest m a n n e r  possible. It is only if this is true, that 
the audit w i l l  p e r f o r m  its f u n c t i o n  in a s s u r i n g  that each p a t i e n t  
receives the best  p o s s i b l e  care.

If audit is not p r e s e r v e d  s e p a r a t e  a nd di stinct from any e x t e r n al 
inquiry, p h y s i c i a n s  w i l l  be c o n s i d e r a b l y  less t h an f o r t h ri ght "In 
their analyses, to p r o t e c t  themselv/05 from "litigation as v.’ell as to 
protecfE tnuir c o l l e a g u e s  
c h a r a d e .

A u dit s, then, w o u l d  srmplv be an e l a b or ate

*vf’

•f!1

r<*

Because I b e l i e v e  t h a t  a u d i t i n g  is important, I e a r n e s t l y  r e q u e s t  that 
y o u  report out this b i l l  f a v o r a b l y  f r o m  your c o m m i t t e e  and that you 
support it on the S e n a t e  floor.

T h a n k  you for y o u r  a s s i s t a n c e  in this matter.



_ ^ D N S .  W I L S O N  AND  W I L S O N ,  P . C .
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- - J A M E S  A.  W I L S O N ,  M .D . ,  F . A .C .S .
A R T H U R  N .  W I L S O N ,  J R .  M .D .  
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S e n a t o r  R o b e r t  Z e i g l e r  
P o u c h  V
J u n e a u ,  A l a s k a  9 9 8 1 1  
D e a r  S e n a t o r  Z e i g l e r :

, : y c A  e r

I a m  w r i t i n g  t h i s  l e t t e r  to e x p r e s s  t h e  v i e w s  of m y s e l f  a n d  
D r .  A r t h u r  W i l son, Jr. w i t h  r e s p e c t  to S e n a t e  B i l l  113. Dr. 
J a m e s  W i l s o n  is o u t  of town. H e  has s u p p o r t e d  a c t i o n  o f  thr 
k i n d  o u t l i n e d  f o r  s e v e r a l  y e a r s  d u r i n g  the time s that h e  has  
b e e n  C h i e f  of S t aff, o n  the E x e c u t i v e  B o a r d  of th e K e t c h i k a n  
G e n e r a l  H o s p i t a l  a n d  a n  o f f i c e r  i n  t h e  state M e d i c a l  Society.

I w o u l d  say t h a t  all of t he d o cto rs w h o  a r e  o n  e x e c u t i v e  
b o a r d s  of the h o s p i t a l s  i n  Alaska, or w h o  s e r v e  on the v a r i o u s  
R e v i e w  C o m m i t t e e s  w a n t  this bill. I h a v e  p e r s o n a l l y  s p o k e n  
to  t h e  p r e s i d e n t s  of the s t a t e  M e d i c a l  S o c i e t y  d u ring  the last 
t h r e e  y e a r s — t h e y  h a v e  told m e  that a t t e m p t s  h a v e  b e e n  m a d e  to 
i n t r o d u c e  such a b i l l  a n d  h a v e  b e e n  m e t  w i t h  t h e  o b j e c t i o n  
t h a t  m e m b e r s  o f  o t h e r  b o a r d s  do n o t  g e t  this k i n d  of i m­
mun i t y .

T h e  m o s t  r e c e n t  r e v i e w  b o a r d  k n o w n  as the P r o f e s s i o n a l  S e r v i c e  
R e v i e w  O r g a n i z a t i o n  is being i m p l e m e n t e d  this year. W e  t hink 
t h e r e  are f e a t u r e s  of this bill w h i c h  are u n w o r k a b l e  a n d  r e­
stri c t i v e ,  n e v e r t h e l e s s  it is law a n d  h e n c e  m u s t  be c o m p l i e d  
with. . P a r t  o f  the d u t i e s  of doctors who are o n  this b o a r d  
w i l l  b e  to look o v e r  p a t i e n t s  r e co rds to d e t e r m i n e  w h e t h e r  they 
a r e  g e t t i n g  a d e q u a t e  treatment, w h e t h e r  it is being d o n e  on 
time, w h e t h e r  h o s p i t a l i z a t i o n s  are u n d u l y  prolonged. A n y  
r e c o r d s  t hat s h o w  a p h y s i c i a n ' s  j u d g m e n t  is faulty, t h a t  his 
t r e a t m e n t  is b e l o w  par, is r e p o r t e d  to the R e v i e w  Board. I 
t h i n k  it is o b v i o u s  that the P S R O  m e m b e r  w o u l d  n o t  w a n t  records 
of t h e i r  m e e t i n g s ,  d i s c u s s i o n s  o n  cases a t  h o s p i t a l  s t a f f  
m e e t i n g s ,  a v a i l a b l e  for p e r u s a l  "in a n  a c t i o n  b r o u g h t  b y  a 
p e r s o n  w h o s e  a c t i v i t i e s  have been or are b e i n g  s c r u t i n i z e d  or 
r e v i e w e d  by a r e v i e w  o r g anizatio n" to q u o t e  the second s e c t i o n  
o f  the bill. i



S e n a t o r  R o b e r t  Z e i g l e r  
P a g e  2

//  P h y s i c i a n s  o n  h o s p i t a l  s t a f f s  ow e  a  d u t y  t o  t h e  p a t i e n t s  i n  
t h e  h o s p i t a l ,  t o  t h e  m e d i c a l  p r o f e s s i o n  a n d  t h e  p u b l i c  t o  
s e e  t h a t  t h e  p r a c t i c e  o f  m e d i c i n e  i s  c o n d u c t e d  w i t h  t h e  u t ­
m o s t  s k i l l  p o s s i b l e .  P h y s i c i a n s  who d o  s l i p  s h o d  w o r k  m u s t  
b e  c o r r e c t e d .  I n  m an y  i n s t a n c e s  t h i s  c a n  b e  d o n e  q u i e t l y ,  
b u t  w h e n  it b e c o m e s  n e c e s s a r y  t o  r e f u s e  f u r t h e r  h o s p i t a l  
p r i v i l e g e s  t o  a  s t a f f  m embe r  b e c a u s e  o f  i n c o m p e t e n c e ,  t n e  
b o a r d  m embe r  who  i s  t r y i n g  t o  s e t  h i g h  m e d i c a l  s t a n d a r d s  
s h o u l d  b e  immune f r o m  s u i t s . )  We w a n t  t h e s e  r e c o r d s  c o n f i ­
d e n t i a l  a n d  n o t  s u b j e c t  t o  s u b p o e n a  o r  d i s c o v e r y  a s  s e t  f o r t h  
i n  S e c t i o n  1 8 - 2 3 - 0 3 0 . ^
4 2  U . S . C . ,  s e c t i o n  1 3 2 0 c - l  w h i c h  m e n t i o n s  d i s c i p l i n a r y  
a c t i o n s  b y  s t a t e  l i c e n s i n g  b o a r d s  s h o u l d  a l s o  h a v e  im m u n i t y .
A t  t h e  p r e s e n t  t i m e  t h e y  d o  n o t  h a v e  t h i s .

#

T h e  a b o v e  a r e  o u r  i d e a s  o f  w h a t  w e  w a n t ,  w hy  w e  w a n t  i t .
We n e e d  i t  b e c a u s e  w e  d o n ' t  h a v e  i t .  On r e a d i n g  t h e  b i l l  I  
h a v e  n o t  f o u n d  a n y  o b j e c t i o n a b l e  f e a t u r e s .

V e r y  t r u l y  y o u r s

• V

A r t h u r  N. W i l s o n ,  S r . ,  M.D

ANWtkf
\ • %

CC: Robin Taylor, A t t o r n e y
Sister E l l e n  C a l d w e l l  
R o d m a n  Wilson, M.D.



P o u c’n V
Juneau, Alaska 99801 
May 29, 1975

A r t h u r  N. Wilson, Sr., M.D.
P.O. Box 319 
Ketchika n, A l aska 99901

D e a r  Dr. Wilson:

T h a n k  you for your letter e x p r e s s i n g  your support, and the 
support of Dr. Arthur Wilson, Jr. and Dr. James W ilson  for 
Senate Bill 113.

This bill has pass ed the Senate and moved rapidly through 
the House  committees. Pr esently in the Rules Committee, 
it may come to the House any day now. Our committee took 
the bill up on May 7, p a s s i n g  it out with a "do pass" 
r e c o m m e n d a t i o n .

I share w i t h  you the convic t i o n  that Review Board members 
should be immune from suits, and their records, confidential. 
I will do w h a t e v e r  possible to ensure the passage of this 
bill.

T h a n k s  again for w r i t i n g  as the opinions of pro fessionals 
d e a l i n g  w i t h  h ealth care are parti c u l a r l y  useful in a s s e ss ing 
such issues.

Yours truly,

_ Cl c u s J S d /
Susan Sullivan, Chairwoman 
House HESS Committee

S S : l a

m



A R T H U R  N .  W I L S O N .  M .D .  
J A M E S  A.  W I L S O N .  M.D. .  F . A .C .S .  

A R T H U R  N .  W I L S O N .  J R . .  M .D .
P . O .  B O X  319 

K E T C H I K A N .  A L A S K A  9 9 9 0 1

May 5 ,  1 9 7 5

R e p r e s e n t a t i v e  S u s a n  S u l l i v a n
H ou s e  H e a l t h  E d u c a t i o n  a n d  S o c i a l  S e r v i c e s  C o m m i t t e e  
H ou s e  o f  R e p r e s e n t a t i v e s  
J u n e a u ,  A l a s k a  9 9 8 1 1
D e a r  R e p r e s e n t a t i v e  S u l l i v a n :
I  am w r i t i n g  t h i s  l e t t e r  t o  e x p r e s s  t h e  v i e w s  o f  n i y s e l f ,  D r .  
A r t h u r  W i l s o n ,  J r .  a n d  D r .  J a m e s  W i l s o n  w i t h  r e s p e c t  t o  S e n a t e  
B i l l  1 1 3 .  D r .  J a m e s  W i l s o n  h a s  s u p p o r t e d  a c t i o n  o f  t h e  k i n d  
o u t l i n e d  f o r  s e v e r a l  y e a r s  d u r i n g  t h e  t i m e s  t h a t  h e  h a s  b e e n  
C h i e f  o f  S t a f f ,  o n  t h e  E x e c u t i v e  B o a r d  o f  t h e  K e t c h i k a n  G e n e r a l  
H o s p i t a l  a n d  a n  o f f i c e r  i n  t h e  s t a t e  M e d i c a l  S o c i e t y .
I  w o u l d  s a y  t h a t  a l l  o f  t h e  d o c t o r s  who a r e  o n  e x e c u t i v e  b o a r d s  
o f  t h e  h o s p i t a l s  i n  A l a s k a ,  o r  who s e r v e  on t h e  v a r i o u s  R e v i e w  
C o m m i t t e e s ,  w a n t  t h i s  b i l l .  I  h a v e  p e r s o n a l l y  s p o k e n  t o  t h e  
p r e s i d e n t s  o f  t h e  s t a t e  M e d i c a l  S o c i e t y  d u r i n g  t h e  l a s t  t h r e e  
y e a r s — t h e y  h a v e  t o l d  me t h a t  a t t e m p t s  h a v e  b e e n  m ad e  t o  i n t r o ­
d u c e  s u c h  a  b i l l  a n d  h a v e  b e e n  m e t  w i t h  t h e  o b j e c t i o n  t h a t  mem­
b e r s  o f  o t h e r  b o a r d s  d o  n o t  g e t  t h i s  k i n d  o f  im m u n i t y .
The m o s t  r e c e n t  r e v i e w  b o a r d  known a s  t h e  P r o f e s s i o n a l  S e r v i c e  
R e v i e w  O r g a n i z a t i o n  i s  b e i n g  im p l e m e n t e d  t h i s  y e a r .  We t h i n k  
t h e r e  a r e  f e a t u r e s  o f  t h i s  b i l l  w h i c h  a r e  u n w o r k a b l e  a n d  r e ­
s t r i c t i v e ,  n e v e r t h e l e s s  i t  i s  l a w  a n d  h e n c e  m u s t  b e  c o m p l i e d  
w i t h .  P a r t  o f  t h e  d u t i e s  o f  d o c t o r s  who a r e  on  t h i s  b o a r d  w i l l  
b e  t o  l o o k  e v e r  p a t i e n t s  r e c o r d s  t o  d e t e r m i n e  w h e t h e r  t h e y  a r e  
g e t t i n g  a d e q u a t e  t r e a t m e n t ,  w h e t h e r  i t  i s  b e i n g  d o n e  on  t i m e ,  
w h e t h e r  h o s p i t a l i z a t i o n s  a r e  u n d u l y  p r o l o n g e d .  Any r e c o r d s  
t h a t  sh ow  a  p h y s i c i a n ' s  j u d g m e n t  i s  f a u l t y ,  t h a t  h i s  t r e a t m e n t  
i s  b e l o w  p a r ,  i s  r e p o r t e d  t o  t h e  R e v i e w  B o a r d .  I  t h i n k  i t  i s  
o b v i o u s  t h a t  t h e  PSRO member  w o u l d  n o t  w a n t  r e c o r d s  o f  t h e i r  
m e e t i n g s ,  d i s c u s s i o n s  on  c a s e s  a t  h o s p i t a l  s t a f f  m e e t i n g s ,  
a v a i l a b l e  f o r  p e r u s a l  " i n  a n  a c t i o n  b r o u g h t  b y  a  p e r s o n  w h o s e  
a c t i v i t i e s  h a v e  b e e n  o r  a r e  b e i n g  s c r u t i n i z e d  o r  r e v i e w e d  b y  
a  r e v i e w  o r g a n i z a t i o n "  t o  q u o t e  t h e  s e c o n d  s e c t i o n  o f  t h e  
b i l l .
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Physi c i a n s  on hospital staffs owe a d u t y  to the patients in 
the hospital, to the m e d i c a l  p r o f e s s i o n  and the public to 
see that the p r a ctic e of m e d i c i n e  is c o n d u c t e d  w i t h  the u t­
mo s t  skill possible. Physicians who d o  slip shod work must 
be corrected. In m a n y  instances this can be done quietly, 
but w h e n  it becomes nec es s a r y  to r efuse further hospital 
privil e g e s  to a staff m e m b e r  because of incompetence, the 
b o a r d  m e m b e r  w h o  is trying to set high m e d i c a l  standards 
should b e  immune from suits. We want  these records c o n f i­
dential and not subject to subpoena or d i s c overy as set forth 
in S e c tion 18-23-030.

42 U.S.C., Section 1320c-l w hich m e m t i o n s  d i s c i p l i n a r y  actions 
by state licensing boards should also have immunity. At the 
present  time they do not have this.

The above are our ideas of what we want, why we want it.
We need it b e c ause we don 't have it. O n  reading the bill I 
have not found any obje ct i o n a b l e  features.

V e r y  truly yours,

h - \a) s .,. m

Arthur N. Wilson, Sr., M.D.

A N W :kf

CC: George Holman, Senate HESS C o m m ittee
Terry Gardiner, House Jud iciary C o m m i t t e e
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S i s t e r  E l l e n  C aldw e l l  
A d m i n i s t r a t o r  
K e t c h i k a n  G e n e r a l  H o s pita l 
3100 T o n g a s s  Avenue 
K etchikan, A l a s k a  99901

D e a r  S i s t e r  Ellen:

T h a n k  you for y o u r  letter p r e s e n t i n g  r e asons to support 
S e n a t e  Bill 113•

This bill has p a s s e d  the S e nate and m o v e d  r a pid ly through 
the H o u s e  commit tees. P r e s ently in the Rules Committee, it 
may come to the House any day now. Our committe e took the 
bill up on May 7, p a s s i n g  it out w i t h  a "do pass" r e c o m­
mendation.

I share w i t h  you the c o n v i c t i o n  that R e v i e w  Bo ard m e mb ers 
should be immune from suits, and their records, confidential.
I w i l l  do w h a t e v e r  p o s s i b l e  to ensure the passage of this bill.

Th a n k s  a g a i n  for the w r i t i n g  as the opinions of those dealing 
d i r e c t l y  w i t h  h e a l t h  care are p a r t i c u l a r l y  useful in assess ing 
such issues.

Your3 truly,

Susan Sullivan, C h a i r w o m a n  
H ouse HESS C o m m i t t e e

S S : la
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May 5, 1975

Representative Susan Sullivan
Chairman House Health Education 5 Social Services
Pouch V
Juneau, Alaska 99811

Dear Representative Sullivan:

I understand Senate Bill #113 is being referred to the HESS Committee and I want 
to strongly urge you to support the Bill.

In the interest of high quality care find cost containment, Medicare/Medicaid and 
the Joint Commission on Accreditation of Hospitals mandate that a program of on­
going self-evaluation and peer review be carried out in hospitals.

The hospital medical and professional staff is organized to monitor the care given 
patients mid does this through various committees, utilization review, medical 
audit, medical records, infection control, etc. Each committee is responsible 
for a separate component of quality of care.

for this medical care evaluation process to be effective, the staff must look 
at its own medical performance objectively, rationally, and nonthrcateningly 
with a means to make changes where changes are needed. It must measure the 
performance of peers against norms of care and medical criteria which the staff 
itself has set up. Unless the staff is assured of some degree of confidentiality 
and of iiimiunity from having the records of these review processes subpocned, it 
cannot and will not have free, open and uninhibited discussions. There fore, 
it is the concern of the Governing Board, Administration mid Medical Staff of 
this hospital that we obtain this immunity.

Thank you very much for your efforts in obtaining the passage of this bill,
Senate Bill 111 13.

Re: Senate Bill #113

Sincerely,

Sister Ellen Caldwell 
Administrator

SEC :1s





"An Act relat i n g  to the transfer of federal agency schools; and providing 
for an effe ctive d a t e . 1'

5/ 1 2/ 7 =. C O M M I T T E E  R E P O R T

H O U S E

M r .  S p e a k e r :  D a t e  ____________

T h e  C o m m i t t e e  o n  HESS h a s  h a d  -3SB 128 a n

u n d e r  c o n s i d e r a t i o n .  A M a j o r ! t y  o f  t h e  m e m b e r s  o f  t h e  C o m m i t t e e  

( ) r e c o m m e n d s  i t  DO PASS

( ) r e c o m m e n d s  i t  DO NOT PASS

( ) r e c o m m e n d s  i t  DO PASS W I TH  ATTACHED AMENDMENT ( S )

( ) r e c o m m e n d s  i t  BE REPLACED W I T H  CS FOR   AND THAT

CS F O R ___________________________________________DO PASS

( ) " a n d "  r e c o m m e n d s  i t  BE REFERRED TO THE ______________________________________________________

COMM I TTEE

( ) r e p o r t s  i t  b a c k  WI THOUT RECOMMENDATI ON 

( ) " o t h e r "

M e m b e r s  s i g n / I  n g  t h e  M a j o r  i t y r e p o r t  :

/ J
'•v- // 1̂

. .  / > ~

M e m b e r s  NOT c o n c u r r i n g  i n  t h e  Ma j  o r i t y  r e p o r t :

__________________________________________________  r e c o m m e n d s :

__________________________________________________  r e c o m m e n d s :

__________________________________________________ r e c o m m e n d  s :

recommends :
r J

___________________

_____________________________________________ r e co mm end s :

C ha  i rma  n


