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reconciliation items directly related to the state account.29 Deposits 
are made by mail, lock box, wire transfer, and over the counter. AU 
disbursements are made by check with several series currently being 
used.30 

Although there may be numerous modifications and refinements in 
the procedures foll0wed by the State and the working bank, the essen­
tial services ·equired by the State are reasonably weU defined b~ · the 
investmen~ u.>ard, state treasurer, and Department of Administration. 
Based on these services and the anticipated volume, the ban· s bid for 
the State's account. Among the services needed are:31 

(1) The minimum time of credit shall be at least that provided by 
the Milwaukee Office of the Federal Reserve Bank of Chicago 

(2) The state working bank, if located outside Madison, shall desig­
nate a Madison bank to serve as its agent and accept au· deposits 
made on behalf of the state treasurer, 

(3) Special courier runs from the state treasurer's office to the Fed­
erJI Reserve Bank and to Chicago Loop banks to collect large 
dollar items, 

( 4) Lock box ser 1ices used by employers for withheld state income 
taxes and also for motor and special fuel taxes, 

(5) Same-day transfer of funds for settlements resulting from short­
term investments, 

(6) Normal checking services plus separate reconcilia tion for each 
of severa l series of checks, microfilms of all cancelled checks 
and microfiche indh.:es of the microfilms, 

(7) Telegraph transfer services, and 

(8) Foreign exchange services. 

In order to f:lci litate the State's investment progmm, each working 
duy ut 8: 15 a.m. the bunk must notify the stute treasun~r of the collect­
ed balance in the State':; account in order that short-term investments 
can be matlc that day. /\ monthly account analysis will be provided 
showing the average daily balance and the resulting excess or deficit 
position in compensating balances. 

Banks and lhe Selection Process 

As noteLI above, the state working bank is se lected by the invest­
ment board from among I hose Wisconsin commercial banks which pre­
pare and submit :1 proposal for the State's account. Nol ull banks arc 
anxious lo have the Slate's account. The volume is great and it will hnvc 
a significant impact on the bank's opcr:llions. Obviously only 11 large 
bank with a high ly rnmpulerized trnnsit department coultl handle the 
very large vo lume of work ge11 cralcd by the state account. If the bank 
doesn't have uccurate information abou t its internal costs, income from 
this accoun t may not cover the costs associated with servicing it. 
Another important consideration is what happens when the account is 
shifted again in 6 to 12 years as seems entirely likcl)1 • Since the addition 
in demand deposits rcs11lti11g f'ro111 the State's account arc substa 11i ial , it 
may he necessary to increase the bank 's capita l structure. P'inally. po­
t~ntial biddr"-; musl consider wlwt. if any, effect serving ns the stntc 
working bank rill have Oil o ther large bank customers (e.g., will these 
customers want bank~ lo bid for their account..'!), 
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On the other hand, both state officials and bankers believe there js 
some prestige in being the State's banker. Banks might also see this as 
an opportunity to make new contacts and possibly as an opportunity to 
further develop certain banking functions that .,reviously had recuived 
too little attention. Undoubtedly, however, the ;hief reason Wisconsin's 
banks would consider bidding for the State'; account is to increase 
profits. 

Competing ban.ks' proposals are submitted in terms of compen­
sating balances that the State must keep in demand deposits at the 
working bank. The State provides information on the type and volume 
of services needed. Each bank details the costs of handling the State's 
banking business and indicates what compensating balance is required 
to cover these costs including whatever profit the bank considers appro­
priate. Appendix B is the proposal form cl.evised by the Wisconsin In­
vestment Board. 

Table 3 illustrates the computation ()f costs and their relationship 
to compensating balances. In this hypo thetical one-month period, the 
State's balance exceeded the minimum ·required balance so the resulting 
excess is credited to the following month. Jn instances where the State's 
balance was below that needed to cover tii~ costs of administering the 
account, the de!icit would be made up in the foi!owing month. 

Again, in the Table 3 illustra tion, a deficit would occur if the 
monthly direct charges had exceeded $52,01 6 or if the compensating 
balance had been at a level such that the interest cret.:it fl02 percent of 
the treasury bill rate) was less than $48,705, or some combination of 
both. 

Table 3 

Example of Compensating Balance Credit Calculations 

Total Monthly Direct Charges 

Average Collected Balance in the State's 
Accounc During the Month 

Less 12 percent Federal Rt!serve Requirement 

Net Collected Balance 

Interest Credit Computed at I 02 percent of 
the Average Treasury Bill Rate (6.55 percent) 
for the molllh3 (102 percent x 6.55 percent= 
6.68 percent x $9 ,344, I 04 ~ 1-· -= 

Excess Credit ($52,016 - $48,705) uvailuble 
to apply to subsequent month's charges 

$ 48,70) 

J0,618,300 

1,274,196 

$ 9,344,104 

$ 52,016 

$ 3,311 

11 J02 pcrctnt of tile a11craJ:e trca11lfy rate Is tile credit rate dtttrml11td by tlrt State and tire bank 
through the "bid" process. 

Source: State of Wlscom/11, ''Speclficat/0111 for l'roposals to be the State Working /lank," l1flf1C11 · 

di:!: 0, October IS, 1975. 

In addition to providing the services listed previously, it is the view 
of investment board slaff that the slate working bank should have 
deposits of ut leust $120 mill ion and that it s capital, capital notes, 
snrplus, undivided profits, and rcscrvl!s ~qual nt least $ 1 I million.32 
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Questioi:.s that might be as~ed are, "Is the investment board the 
most appwpriate agency to select the state working bank?" and "Ooes 
the selection procedure insure that the State gets the best powible 
deal?" 

Regarding the first question, it is true that on a day-to'1ay basis 
both the treasurer and the Department of Administration have more 
extensive dealings with the state working bank than the board. The 
procedures developed wilJ affect these agencies most directly, and the 
board has no particular expertise in developing the needed cash manage­
ment, auditing, or accounting systems. 

No compelling case can be made for an independent investment 
board's selecting the state working bank. Nevertheless, in Wisconsin the 
board's independent status, its arms-length review of proposals, and its 
generally good reputation lend considerable credibility to the selection 
process. Moreover, the trustees have financial and investment expertise, 
sulicit the ideas of the treasurer's office and the Department of Admini­
stration in developing the specifications, and seek the advice of their 
custodian bank in New York City in evaluating the proposals. 

Whether or not the State is getting the lowest possible costs as 
reflected in the required compensating balance is not known. However, 
the bidding procedure would seem to assure a reasonable charge for 
services. State officials appear satisfied. The response by the Wisconsin 
state treasurer is believed representative: 

" .. . under the State of Wisconsin philosophy of securing bids to 
serve as the state depository, we feel that the bidding banks 
through competition will arrive al a proper cost factor for their 
services. As a matter of truth we would be very reluctant to im­
pinge our limited knowledge of bank costs upon banks who should 
bid on the basis of their own particular costs plus a reasonable 
profit.33 

Again, this is not to suggest that the investment board is precluded 
from reviewing the bank's range of services, professional staff, equip­
ment and facilities to nscerta in if the bunk can provide a proper level of 
services. 

Utilizing the State Working Bank in Other States 

In most States, the greatest obstacle to implementing the single 
state working hank concep t is political. In Wisconsin the state working 
bank has been in operntion for over 20 years and is generally accepted 
by Wisconsin's bankers. As taxpayers and businessmen it is difficult for 
banks and bankers to argue with the substantial efficiency s~tvings and 
investment earnings. 

Needless to say, the Slate's bankers have not always been so san­
tniine where the single depository for state money is con1;erned and as 
noted in t i1e previous section, they opposetJ the creation of lhe local 
government investment funds. Perhaps the rationale most frequently 
advanced for maintaining numerous stale accounts is the economic de­
velopment one: these stat<> do llarn arc used by local banks to generate 
additional business in the region. The viewpoint expressed by Wiscon­
sin's elected treasurer seems appropriate: 

"Up lo this time (a lthough I ndmi t there is cons:.1erahlc prcssu1 c 
to the contrn:-y) the State of Wisconsin, the In •:stmcnt Board 
specifically ... subscribes to the philosophy that mon<"y is a free­
flowing objl!ct of trude that ignores political boundari·;s, and thul 
at tempts to promote local or regional business throu~· h bunk de· 

20 



posits is to little avail. We tend· to feel that generally ,such deposits 
are merely invested by the receiving bank in that form of invest­
ment which wiJJ realize to that bank the greatest income.34 

In other words, many jnvestment officials do not accept the eco­
nomic development argument since local government funds will be used 
wherever the bank can obtain the highest rate of return-usually not in 
the local economy unless it is expandhlg rapidly. Furthermore, a num­
ber of States require that banks must put up collateral as security for 
state deposits. For instance, in Kentucky; banks must post government 
securities worth 110 percent of the uninsured portion of the deposit. 
Consequently, the result of these "linked u•::posits" in Kentucky is that 
state deposits of public funds in commercial banks may reduce the 
amount available to promote economic expansion. Recently, South 
Dakota dropped the collateral requir~mer:ts on state deposits from I 00 
percent to 5 percent potentially "freeing up" an estimated $180 million 
in South Dakota banks for other investments and loans. 

The local economy and town residents, in fact, may benefit pre­
cisely because local funds are temporarily withdrawn from local banks 
in order to obtain a ·better interest rate ebewhere, such as through 
investments in the State's local government pooled investment fund. 

From the standpoint of being able to engage banks that can provide 
the necessary services, a State's largest banks probably will bid to be­
come the state working bank. Since the size of state government and 
the size of banks are both somewhat related to population, it seems 
likely that within each State there are banks that could handle the 
State's business. The banks in Wisconsin that bid on the state account 
have total deposits of $1 ,859,678,000 (First Wisconsin) and 
$58 1,525,000 (Marshall & Ilsley). This makes them the 48th and 16 1 st 
largest banks in the country, suggesting that banks of varying size can 
handle the state account.35 

While Wisconsin uses only one bank, it would be possible, if slightly 
more difficult , to use more than one working bank. For c:rnmple, South 
Dakota uses two banks and alternates each month. A thorough analysis 
of the services required and volume of transactions within various state 
accounts would reveal the complexity involved. 

Jn bran~h banking States, it might even be easier to implement the 
state working bank concept since transaclions could be made through­
out the Stale with immediate accounting. Collections and cash disburse­
ments would occur more rapidly. 
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VI. 
TRANSFERRING 

THE 
WISCONSIN 

PROGRAM 

Some innovative state government programs are not applicable to 
many other States. This one is. It is not assodated with size or composi­
tion of population, rural/urban considerations, size of State, g~ography, 
or the State's fiscal condition. All States collect large amounts of mon­
ey and expend large amounts of money; therefore they have an enor­
mous cash flow. All States have significant amounts of cash that are not 
needed for payments on any particular day and which, therefore, could 
be earning interest. 

The review of the Wisconsin investment program suggests that the 
administrative factors are probably less important than the political 
ones in preclud'.:ig the transfer of this comprehensive investment pro-. 
gram from one State to another. The two groups most adversely affect­
ed appear to be bankers and existing boards, agencies, or councils which 
are responsible for investing various public funds. The latter gruup 
simply will not want to have this important investment responsibi'ity 
transferred from it to a centralized ir>vestment board. The reasons are 
easily deduced and don't require expansion here. Bankers naturally will 
not like losing the earnings from lhe deposits of the State. ·n1e combin­
ation of establishing a state working bank, investing the check float, 
creating a local government investment pool, and investing idle cash 
balances are all programs that result in greater earnings for government 
at the expense of banks. In the case of both centra lized banking and 
centralized investing the benefits to government can easily be measured. 

P position ma also com state treasurer since a COUll2r.C-

~nsive ·mvestment program probably will mean tie treasurer's lQ.SLOL 
some control of these funds. In Wisconsin, for exam le the De art­
lnent of Admin1strat1on, not tie tre 1rer. oucratcs !'l1e computer sys-
em and . er orms t e ala processin and accounting. The investment 

·board and staff make a tic mvestmcnt decisions. 
Legal Issues 

State investment policies arc influenced by the institutional setting 
in which investment policy is developed nnd by the pltilosophy und 
investment goals of various policymakers, but all of these factors ure 
circumscribed by the constitutional, statutory, and administrative 
gu idelines of the individual States. 

In numerous States, the laws arc silent on many matters affecting 
the development of n comprehensive investmcnt program. Such was the 
case in Wisconsin nnd interpretations of the sta tutes genera lly have been 
strict in find in gs that necessitu le specific statutory provisions aut h­
orizing board activities- the municipal investment pool, the investment 
of float , expanding the types of instruments that can be used for invest­
ment purposes, and the use of a custodian bank in· New York City Lo 
physically hold and transfer securities. 

There are other instances where the statutes limit the number nnd 
types of securi ties which may be held in the portfolio, the time periods 
an investment may ·be held , or the amount of treasury balances that 
muy be invested. The use of banks as holding institutions for treasury 
balances when the money is not invested may also be subject to statu­
tory limitation. 
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Equally as important as the statutes or administrative guidelines are 
the administrative procedures and policies (sometimes spelled out in 
law) that greatly affect the potential for cash management. Wisconsin 
has a system of centralized cash disbursement; rapid and centralized 
collections through lock boxes; one bank account; regulations requiring 
agencies to transfer funds immediately to the treasury; a centralized 
uniform accounting system, and a sophisticated, centralized, computer 
system. This centralized management capacity is lodged in a Depart­
ment of Administration which has considerable authority over manage­
ment systems and reports as well as budgeting and personnel. These 
factors certainly facilitate the development of a comprehensive state 
investment program. A'> the Wisconsin case shows, developing an exten­
sivP. investment program can occur in stages with an investment board, 
followed by a working bank(s), and sophisticated accounting and com­
puter systems, flexibility in investment instruments, and a custodian 
bank. 

Another 111 ... jor component in the present program is competent 
staff to manage over $2 billion in assets. However, the market for 
investment professionals is a national one, so it should not be difficult 
to attract personnel if reasonably competitive salaries are offered. It has 
been suggested that many state capitals offer pleasant living environ­
ments that many prospective employees would find desirable. 

An equally important issue is whether outside consultants should 
manage state investments or whether this important activity should be 
conducted by state employees. While States may wish to divide invest­
ment operations between government and nongovernment employees 
for a period of time to determine which group achieves greater succei;s, 
several items suggest that in-house investment may be the preferable 
course. First, responsibility for state investment operations should be 
nssu mecl by a sta~ ~ official who cnn be rewarded or disciplined based on 
performance. With delegation of this responsibility to an outside firm , 
there is less control of personnel, and little redress for poor investment 
performance except dismissal of the firm. Secondly, if state officials 
invest state funds, they nre investing some of their own retirement und 
tax funds, a procedure which is different than investing someone else's 
funds. Thirdly 1 and perhaps most importantly, in-house ;nvestmcnt sal· 
ary costs (for an equivalent level of service) will nearly always be signifi­
cantly less than private firms' sa lnrics. If tltis differential in salaries 
could be offset by higher investment returns from private consulting 
firms, there would be no problem. Private consulting services, however, 
hnve not consistently produced better investment yields than state in­
vestment officials. Finally, in-house investing has no administrative mnr­
l(cting or advertising expense. 

Jn sum, if the political obstacle:> can be overcome and translated 
into sntisfnctory legislation, then any State can begin developing the 
computer and nccounting programs .nnd bunking relationship needed to 
pursue nn efficient investment program. The State of Wisconsin appears 
to be managing its cash flow in such a way as to permit maximum 
investment opportunity. There arc no idle cash balances in Wisconsin, 
only a compensating balance to pay for bnnk services. There urc very 
few unutilized or unauthorized investment channels. 

In conclusion, the modifications described fo this report., nlmost 
always mandated by specific statute , h11ve resulted in 1m investment 
process in Wisconsin thut can serve as n model for other slate offtciuls in 
cvalua ting thei r investment practices. 
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FOOTNOTES 1. Derived from data presented in State of Wisconsin Investment Board 

1. Derived from data presented in State of Wisconsin Investment Roanl Annual Report 
for fiscal yea. ending June 30, 1975, p. 6. 

2. Ann11al Report, p. 8. 

3. The Legislative Audit Bureau reports tl1nt some state departments have u few small 
working or contingent checking uccounts which ore restricted for specific payments. 

4. Interdepartmental memo to J•at Huys, Dureau of Budget and Planning, from Peter J. 
Nelson, Assistant State Treasurer, November 28, 1975. 

5. lntcrdopa.rtmcntul memo to Pot Jlilys from Ken Engle, dated December 11, 1973. 

6. Investment Donni, "tnmunl of runctions, Goals, PoUcics, and Procedures," October 
15, 1974. 

7. Both amounts rcprc ....:n t Increases provided in . 915 Assembly Dill 222, Sections 256 
:ind 257, respectively. 

8. TI1e investment board ndtlres~s tJ1e socinl resp• nsibility issue in itsA111111a/ Ri:port for 
fisc:1l year ending June 30, 1975, pp. 19·20. 

9. Sec Stole of Wisoonsln Investment Do:1rd, "M. nual of Functions, Goals, Policies, n111I 
Proccdmcs," October 15, 1974. 

I 0. A number of rcst1icllons hnve been placed on the priV:lte financial tr11ns:ic1ions or 
boa.rd employees to prevent unelhienl behavior. No employee, including support personnel, 
may purchase u new stock or bond offering until It hus traded on one of U1e financial markets. 
In ndilit lon, 11 boud em1>loyoo cnnnot buy issues of 11 company ot the same limu ns th i bonru is 
adiling tJ1e issue to ils portfolio unless the employee cun demonstrate n long·term continuous 
pnllcrn or purchasing tJ1e spccinc iiisue. rurlhcrmoro, each Investment director must me with 
lhc cxccullve dhector 11 quurlurly report listing nil oqulty lrnnsactlons. rlnu lly, all board cm· 
ployccs' fodcrnl lax returns must be 5uhrnlttcd with the Wisconsin sL1tc t11 x return, und stutc 
returns urn uudltcil 1111111111lly. 

11. A111111nl Rcflorl , p. 13. 

12. A111111al Report, p. 18. 

13. "Mnnunl of r1111ctio11s, Gouts, l'ollcics, :11111 Procedures," pn~'ll 11 . It is ulso policy of 
thu honrd that "no investment !olmll be made In slock3 of companies whi;h sell as 11 subslontl11l 
proiluct liuc tobm:co, Hquor, or i;nmbling." 

14. Interview with Jomes Sowroncc, May 14, 1976. 

IS. Seo "llackground and Opomtlons of the l'rivute Plncl!mcnt Division," 11 paper prcpurcd 
l>y Hol>crt 1..ohel, Investment Director for Private l'l11ccmcnts. 

I 6. Oy pollc)• or the l>o111d, no private pl:iccmcnts :ire rnndc In tobacco and alcohol firms 
or in rc11l cstolc Investment trusts. Few placements hnvc been m:ii.lc in the insurance, finance, 
111111 mcdlc:il Oclds because or limited staff experience with thosu ureas. Norm:illy preference 
will l>e given to loans which goncrutc new jobs through cnpllnl cx1111nslon If the return Is n1!4rly 
cc1uivalcnt to other loan applications. No distinctions are rnndc aL-cordlr1g to ch:irncterisllcs or 
ei ther the ownCJ or company product lino llXCcpl those noted nbove. 

17. Nor muy tho pluccmcnls division entirely own n firrn, 11 policy oi.loptcil by the bonrcl'1 
trustees. Trustees, howovcr, will perm II the division director to si t on boorils of directors or 
vnrlou' companies. As tho lllri,'llat lcntlcr to many smullor nnns, ii would ho appropriate for the 
Investment bo11rd to be given u bonril !iC:Ot. '11!c curre11t division ili1cctor has 1.tccillcd mH lo 
become II lllUlllber or uny bonrds hU<.JU5Cl or I hllll con ~lraints. 

18. Seo the 1975 A111111nl Hc11ort, pages I), 10. 
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1~~. It is understood that much of this section of Wisconsin law wa~ derived from New 
'York SMutes {Chapter 260, Section 34). 

20. The 9.02 percent return on an average daily balance in tisci-.11974 of $662 million 
earned $5.9 million for tho State. In fiscal 1975, $54 million was gene~ated. 

21. According to investment agency officials, Wisconsin is or.e of a few States that uses 
the reverse repurchase agreement. TI1e South Dakota Investment Council, also a sophisticated 
state investment agency, has arranged double-reverse repurcha1,c agreements. In contrast to 
other state governments, tho investment board nonnally does noi\ invest heavily in bank certifi· 
cates of deposit. Certificates of deposit (CD's) limit investment fleXi1'ility because their rates 
are established for a given time period, thereby preventing investment officials from taking 
advantage of fluct11ating interest rates on otJu:r investments. Also, because CD's arc not collat­
eralized, CD's are not easily transferred in tho n<1tional market. 

22. Readers should note tl1at the board's tnx-<:xempt status is not the primary reason for 
its lower administrative expenses. In Table 2 the asset/expense comparison was computed with 
taxes excluded. 

23. The Wisconsin legislation was modeled after a 1973 local government investment 
program enacted in Oregon. In Oregon tl1e program was available at first only to county 
governments .and l:uger cities. Presently, the majc rity of local governments in Oregon :ire 
participating in U1c program, nnd the level of local funcls has expanded from $100 million to 
over $400 million. 

24. TI1e investment bo111d has not yet established criteria (such as minimum times for 
investments, types of investments, and restrictions on number of purchases) for tho trust fund. 

25. Memo from Peter Nelson, Office of the Wisconsin State Treasurer, July 1976. 

'26. The Department of Arlmlnistrution anticlputes that a monthly letter will be distrlb· 
uted to local officials whose citi.:s hnve funds in the pooled fund. However, it is unlikely that 
specific investments will be identified. 

27, In South Dakota, for example, state funds a.re robted each mo~th between two 
bunks, nnd a South Dakota official estimated that this costs the Stnte one dny's interest on $5 
miUion ci1ch month-<>r over $8,000 per ye111 (assuming a 5 percent interest rote and a 360-day 
year). 

28. Torom 1958 to ,1964 U1c state working bunk wns First Wisconsin National Bank of 
Mllwnukce; 1964 to 1976 the Marshall & Ilsley Bnnk (Milwaukee); and In 1976 First Wisconsin 
Is the stoic working bnnk. Only those two banks bid on the stale account although it hos been 
suggested nvc or six Wisconsin hanks arc lar1,oe enough to handle the State's account. 

29. These volume figures n.rc reported in un investment board staff memo to the trustees 
dated Juno 17, 1975. The number of deposit items wns provided by Peter Nel5on, Office of the 
Treasurer. 

30. Woshington Stoto adopted 11 lock box procedure for all slate tnx rcmlttunces in mill· 
1975. At that time, tho D<lpurlmcnt of Hovonuc anliclpnted n tcduetion in collection costs of 
$60,000 nnnuully nnd increased earnings of over $340,000 a year hued on ndditionnl Invest· 
mcnt through quicker h1x collection. '11lo bunk Involved handles the deposits without chn.rging 
the Stuto 11 foe. 

3 J. Token from 11 I 0-pogu mcmorantlum (plus appendices) pre pa.red hy Uu: Sta to of 
Wlsc-0nsin Investment Boord entitled "Specifications for l'ropo~ l.s to be the State Working 
Hank," dated October 15, 1975. 

32. Memo to trustees from the staff's State Working Dank Commit tee, dutcd Juno 17, 
1975. 

33. Lllttcr from Charles P. SmlU1, Wisconsin Stoic Tr.:nsurcr, to Jack Kiley, Admlnl• .. . · 
tivc Assistant to tlrc State Treasurer of Washington, doted July 19, 1972. 

34. Whconsln State Trc111urer Chillies r. Srnllh, l.:llcr to Jock Kiley. 

JS. Bused on Information compiled by thoA11wrlra11 /Jonker, 525 West 42nd Street, New 
Yor;· City. Doto 11rc for Juno JO, 1975. 
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llf) ffOUUT OH N011"11'D PAnlfWT'L h,....11 (HOfll-4 1Mn ..... (10) wh.idl an 
piiy•bk to hell •Ilka ol.,......... .._..,.. ....... • tM 'Mly wapaW M\uor at the Ola ol 
lfllltrul u,.,.al '1" lht ...... .,,..._, , .......... U. cUtM.et ~•&nct t. •!r.kll the pron1io. 
°''-.. rttd. n. i1rt..- ,.,.._.....,&Wt .. ....._._ tWI t. ~ .. t• ,..,..aM local ••iU 
,,,...,__. . , ...... e1 ... _ ................. ....., .... 

SCCTCONI. 20JIOl(lllol llsui..lo'iruw .. ....i· 
l0.00) (I u TtMlt'Oh&l' .....uoc...~ Of MllrU • O&NU•4 ~o Alft.Of'tl•TllOIC. Al 

·~·- . .. ....... - ...... tl1t _.. , ..... , lot - ........,;i, .......... r... 
...... ._ "' •l'°"""C - • , .................. " ...... _,.. , ... --
•llld1 • - ..... .-trd.-l ,.,,,. .. ,..., ....... ""' .... .,.. ............ ..a.--. lk 
t«MllJ' ot ~1n1• .a ...,._ ti. .. ,_.._ .., t Dt-tWitJ el , ... ICICWltU 

.-...... "'"- tor '"' ,.._ ... .un ..ir...vr ·-,., ' " "..,,._ _..i t...i. 
fN • ~ a.,.dr..t .nit). • • ,....,...... n. ...c.ary ••t ..- a .,.O.l IMcNll o.r. .., .... 
1N ,...,,. ... ., .ah-·c;. 111. .,.._ •,,C.. ,..., ,...., •"- .. .....-. M 1.....-u •to uOllld 1M 
4.Ut liltc,... .. ,. .... rt'c .t ... •Mt...__, f•-4 '-Nie IM .. "'°" o/ 1.n_,., al ,.,,._ t...&& 
IO Ollhct ICIC'OllllU W '"'1--. 

SECTION J, lll.lll 111 ti 111t ••-ii CtWltOI ,. ..... 
lO.IUt l ) PA,•t llf1'tf' 1LOC4L\nilfft otOO"ltlJll•I HT. t 1) /fUtf"fHOlll~M,.,,_.,.,1. 

A~'" Ml'r.nt.1" ,., ... ,,ti • .. J"l""'l•to*-' aehatlpttultfl4 • '*t t. l .. Sl (I I ) . 
SECTION 4. 20.906 lll tocf (ll al 11o< .. ,.,,.. , ,. ,,,...,... IO,. .... 

·~---· ._ .... _,_.,_ .... __ ..... 
.. ... ... ......., ,._.. ....... ............... ~w.. .ew\ .... .., ... ... . 

?OtOt CIJ ruw1JioC'l ot nooun U•b ..... ,...,. ,,...-. s., &.• • •• ·=: .. : 
...._, ~ •• , ..... . ,..sq ,., tt i. ..... 11., .................. ,....,... ~ ... .. br •• ,.... 

a., M•lt l"• Mr)'l ~U lie •powt..S '-flt tt•••h'*' to t)c M•k ,,. ... ,., •I .. _.. f*'f • -nl 
ud •ho ........ 1 1 qtfrtcc sicnn 11 ,.q•M .,. the ,....,"'°" • sM •etc YJ;t•un u d •••tt k 
~l'f_.id t.f • tt•·lt'fftHI NI Md! (OI,. U tliic llU\111"1 "'1 Pf'IK' .. i.M-l"f 1a., 1-. I q( MIC. 
roll«t•-. •1114 ''""' • lio. • I'd(• •"-1 ,_,,..."' oe •••t ~M It. w'M •u ~H ,All ...... ,,, ,.w H!to ,,. lftl UUl ~II k ,,....,.td lo .... ...... , . 1 ,.,f'OM fttflhltt" ,,.,. .... , -., f.1'111 
••lint utlwr• kir tptc:inc..llJ llfY"tclcd tiir I••· 

,,_ '!!.~:'!~':'7:·:.~·~~7; :;.::,~~": .:.::::.·~~= C:.:C'.~~'=·~ 
t'Wt' .ii "'*"'>" nah-M It)' ti i.Mo IM t111• '"~t)' ...... ""' .,.., of t.Wfll 9LAl...l0u....u 
UIJMfJ.IM dlmtM . , IM.,,.., •• Mf!C lw.w"'· 9111d coa1., ... ·M• ..... J) Ill .... 10..00.: • ..... •• •• Pf'Ot,.,.. ,..,.. ....... ,.,,.,.,, ,.,,.. ,.,..,. ......... , .... '""" .11 , ...... u,..,. , .... ,. 
•• ,~,,, • Ith Ow ,....., ,_,.,.-. , ... ,.,,,...., et .,._._i.1r11• Ji.a "'•• .. 4, .•• " ' 
••tt••lt aNi ltr. M•\f trtaHm loh1N rtf•M to ... 1 l•J ...,..,,. .,,.-.kl ... N tk thH 41 fOC)' 
,,_. •l•lt ~ • Mii ....... llC'll .. ... •it• ..... _...lrc1 ul..,. Up (1i•tt °' 
Nf.,...I ~ W ~. t f\tt 4• NhCW nftMid (,.,,.. llllt ..... \._ .... el ....... " .. Ulllw\. U ) 
lf ........ I .... ........,...... f,... lt•M ,..,..._.. ;e IN lll•N .,..., ....... fll"IM"'f'41J rtW'1 to ttlc 
, , ,,,.,, ...... d.,....,,.,.k1 

SLCTIONl IO.tc»1tl of 111ttt11 .... loau1_.10 .... 
10.0. C• I O.••n o.rc..in n.....,.,,., • uw ... ,, ,,....,., ""' f91t'kt ... .., • l"f"C-1Ct 

......... ,..._. """6it ....... ...... .. ....... ..... . ,.... . ... I ..... •.&11W""' •t • ·~ atf , .... ......................... 'ii••.,.. ......... .................. ,....., ........ ... 
S[C'TION • ll II 111 1111 •_. 1,1el1i.. ...,_ '",__. IO,. .. 
H IJ ttl fJl t 1..-. 1,....,...,... ,_...,. ,......,.. r.-. ft. J\ >OJ: 
!Jtl i.-1,_,_ ,,.........,_ I•~ (• UJ!I; 
SlCTtON J. U. JO •-' )).U ti 1hol ~, • ..._ .,. cne .... ~ ,._., 
1Ulf ...... ,....._ ..... I , ,_._ JI) er.u .. 11tt1"" , • •• ~ ., ... 
hi "'ht~'" ............. , ........... ,., ... .. , ...... - ·••he .... ,..., .... , ........ &. .... ,.. .. ,,,.. 
C<) * loc.1 (9~ ... Mf•M foidt 111-441 IM rM4f..t 0t I• IM hUM, ttf 1•7 ll.tical ptfHWlt1 Of 

"-int ollk'l.11••1 • It • ,..iM .. """I h!ftfll ••P1fl4it11,..."' • "'•1114• 
' ' ' "'Lot11 ,_.., • ...,." ...... ,. • • ,. C'Oof•1,, 1 .. -. 1ni.,. ., ci.7 "' 1hk ... " 
h J .. hullll'rl.-1.•,..,... l •.drt"1'lot•••,..rtfll1W•l,....1~•M~ t.• •"'f"' 

..... ,.,.., • • II: • ....,,.,,,.., lftl ,_., .... ..... llw r-·····" '""" .. 
CU C•uo-'"' 1..,,.. ii ••W~ . ...... 11111 M•W k9"1flJllfllit ,.,.., 1 t.el ,.,..,,..... 
~ i. ..... ~ , . ......... ,.,. " .......... ,.n.w.. ............ .... , ... ,., --~ e..c.1 ,...., ... .. 

tH lJJC"d """ t1•1 - n ci\..,...,.tlt D to ru<t n. ... -.. , .,. root h) Vt •lirl ta..'°""*•I .t IN 
.......... """' ' . ...... .,,-..,, ..... , .,....,.., .... , ... ........ , •• ,.....,.. , . .. ,..... .. tltl.: , .. .. 

"' 0. tk •••n ee-a(_, .4!1111 .. IN n Lttl4 .. •M• I lle) . ,. ............ .... _,_. .,. a. It U 
t101. f. ,.,,.,., ..... ~,...1~•••r 1t. 10 ... tU h t 1tOJ U) hl. 1'01 lll.1'04 
Ill, Ill hi ... Ill. Jto) Ill. JUI!. 190., JtOO, It 10 Cll ... 111 •~ 1' 11111 •N Ill 

;::~~,~~ .. ~; ~~~~=·:. :~~~·::: .:.~;.::~! ,:i..':.a~~= 
r.114 .~ ,.,. .. 1111 ..... i...rw,.-." '8ul .trin.k .. , ....... ,"'•Mc•,.., .,. •••tt•W..."" 
111~ ... , ... ....... .. 

UI """°" ot •""•tt• t 11ion. wm11ou ••l 0t t\11111" S.• ,..c1 .. tlrlt t11M of 1ht "-"•I 
.,...r~I M tf'l'(1I) I .. ,., ..... d d Jitt , , .. ••)tic ti..W ... OW ,'111111. 1 .. fhlf lfHt•ICf WM 
"'""''-" ,.,. .._.~...._ •-' Jl!'UC"4•"" ,_ .. ,...,, • .., • l4Wou .. 

UJ 1-.ttn•ttrtt ruuno. n.. ....._ ...... Metlll .... f•M•l•H ""'"'" '°' V• ,,.,, .. """"' 
.. "6 tt111•t •l-Wllll ti ...,_.,. Wt IN f•.-11 ..... , .. "°"''-4110i1. rtlffllW.. lftH• ,,tM• I •aid ... fl(1MllQll 

°'""" .. ," ...... *'. 
tt > 1111\1\t•t•r' eoo o w '"''"·•ti-""'' rouuo t \"'°" I• tlloe • ._.h ... i.uw. ,., 

1•tn1""-•I ,_,,._ ...... ~,_1 .. l lllt ~ ,.,_..-4 ~ llw 6111'""'.w•I ..,_N, ta.. le'°"'.it• I 
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1'1'5S..1 .. 1417A .). 

witd •h•ll l11fCll 1.lld rd1t.at IMNyt la lhc f•M &nd ~ire. M•ln, m.u.lft, illdudi.tlt lhc 
rurriwotuy¥0Li11i ria~la. Md ddpoM 9'~vaor.c:nu ol1hc f•nd. 

(7) R.u-.1UWMUlT OI Urffiijt$.. nic lol1lc ltc.UIUU •'-•Ii tkdun qu1rtedy • mui~llm ol 
O. lSI\ of 1ht 1t:10Ul'll of IM:OC'!'C tutimf rrom t>it ura\8.,_ ol 1hc fund duriflt 1ht pnca!Uic 
~lc.ncbr qunrr (ot 11C ac:t•al and nca::Moal')" upcmc:1 t...rnd by 1he 1uw i1 edtt1i1t11uU.11k 
r.nd. (I, Srruoa AC'C0.:"'1"S.. (11) The dtpenmut ol admloislnt.ioft U\111kttp1 tc"Jll s llCIOIM.at 
fotudt loc.I ~cnun~I ind ~• 'J rtO>td the 1Mfl,id111l arnoimu and Ow 1~h of JU .. otll.rntltt 
ol ad1 ~I ~nnmcnl°• moM')• iA ti.c fuNI. 

(b) 'The Mi te lrnWrtf duU npon '"°"l1 ly IO u<.h b:aJ otr.c\11 IM dtpoUU and -11Mr .. ,-1b 
ol lhc. pen:diti& mGltlh a.tel ... , Clhtr aaMt) • ith• IM M'QlHL 

ll.SS l.Md .,....,_. ,,_......,.._.,..._. (I, TM.re U at1ittd a \oaJ llO"ttrllnmt Im.I~ 
i11vnlrncftl (•ad Vftdcr the ji.Ndk'lloft. aad m1111.11r~C of lk ia1"CSll'lmt board. 

(l) Local fOt'tt"'llMllU •• Jc:rlMd la L U .SO (I) (d). may 1ru.'1ct &~ ll• Jtatt 1tu1um fot 
.tc:poMt i• lhc to:-..l IO"ft'MWfll H•M·iaia.tmmt f1t1ed UCUI cull (ot lal'CICmcflil "1 lhc i:stUC~I 
bolnl l..octJ 1CMtftmct1U &hall 1fU{iy IM: term o( h1.-otmt1l o( Cf:OftCl'I ll..Wure4. TM 
drp.nmrm ol ~ieittra.iiiof. shit tct •P a i.rP.rat.r accaM fot ud mt IO"'lf"r.t•L Tbr 
hHTH1M.n1 tio.rd 1haU ltuu1 uth ac:c:o.~t •SJ'rlldt t. iit~nu uthotiuid •Jl6tf a. lS. ll ()) 
(b). C~) 111nd (dt l. All i111cmt HX'nllna H 1 raalt ol 11Kb 111YCM1Dnt ..... II be tlSoc.ltcd to IK 
:.c:cwnt (Of •2lkh it •-.a ift•cstrd. The '"'dtmu11 boud Wll pm.cribc ndo dcluminU.1 lbc: 
Ul'Oll'HI • hicb M•)' be tr.all'rmd lo thh fwnd (ot ittt'CltmeJil tM Ute proaod .. .ra to be Jol1'JorN (ot 
maUn1 dtpoliu and wl1lwJr~ ... 1.: 

(JJ Admi•itustivt upc,_ws alloc11c:d '° IN: opcntbt ol thia (v.lld .t.all bt Md..acd '"°"' 
lntcml car!Md by Ulc (11fMI h1 , ,. •in<Mlnl llOC w c:.J.OOed O.l,t. per q.arttt o< llw ll!tnett o l'fliCd by 
lhc MJ'llr&lC KICOHlJ ia lhc (Hd, 

SECTION I . .U.01 Ci•c,.,), (I) ud II)(• ) olU.. ......... ,.,.,..Jod .. Nd: 
M.11~ , ....... ,...-...1.a ......... ...,, 
lll "'P'ublic de~"~ muaa moecrt lk.po&ited by tltic euu « u r cotl'tJ. cit)'. 

,Jlaic. t.na. dui1u,. diwriu. ~ di•trin. ICOool cl*rn "'"' dittrkl. or H)' ~. 
comm1tttt. to.td or otrar o( ••r ,.,,,,..,,..cal Altiqrisioa d IM tt't c.i or '"1COIU1olt~it.11.uc.. I• 
IAJ ''' " JMA~ a • .ni.ftp •Jld ltSI' ~-ty, ft'UHUI Mria:p b&ftl, Of Nlioftaf ~ . .. lft d~il Mlet 9t.i.1 
tbc m l pstoftKAI 'gpW(!~tmqt Cuod or tk kl$•1 msromrnt trvaJ 0 lnqtmq1 fnd, 
•ncll.ldifl& ptiotc: h1tdf. held W. 1rvsi by a p.Mic omen '" ,_.we ,,. ·· .,. ,.,,..;,,·• d 
~ 

lll l1,"'lftacl~dcpot.1'11 ~ml111P.bl.c dc:P'J1it••hittih1"' bec'ldcrodod•11bjca 
hi lht bl"~ 't r•k:l • lld rt:t•lft'°9/ 1thtM: 10 thM· aa::o111t1u 1td..l.hLllmlmcAl bowl'• nJg r1.t111, 
19 tmo,nll iom!pd ln tbs bi:al r9ftng1l H•1f•inm1mgp1 (v.,A 

.. · sEcttoN t: .. st.f,~ tfllitihiff11'1n .. i'i 'ii~i1Cd 10 . 
)•.7• UJ I• Md.it'°"'° thit dr~1orin t('Kit'kd 1._ •wb. e1>. tM b:-1 JO"t«'IM"-1 poor..J. 

ln,nlmc.nt hl'6 IJld the toul ptttMMftl ''••l·iaWstmcnl (111d m•y bt dc:t1Ju1ol u dc~tOtk:a 
r"' .. ,.nt1MJ1l purpolt:L 

~ECTION 10. )9.lS ti) of the 1u1i.t" 1utnndtd to rud. 
)t.l) (I J WbtM'f'tf •01 .. con1y bi.Mtd ~ W dni.1•t1•d • rot.1nl)' ~10fJ • 

. • • th I t ' t' •••4°•• Wu )9,74 lhc C011fll)' lrun1rtr t)iaft 
lkl"l'rt lhtrtt• H to011t It '1(cJ-.J all .fi.Mh LUI Wft't lo W. LbLlluuu.cU h a nch 1• l~I Clpt(tl J i1t 
r•C'U• ot the wm ._ l!:ll.lfnou.u i1 .... 1hori1cd b» ...a. in t.o.nl ti) ,...,,1 • ......._,~ '""" .. Clf'I 
ck~t •"'•II be d«tMd 10 t'C fa tM cwn11 tr«MtJ, •all ..U. lbs truunn ..ti.all f'IOC he: lubk (Ot 

,.,.., b,. llwfl'M tn111lu•1 fn:atl1W f.ul\ltt °' dc:fa111t1ol1.U. dtp)ailOf)' ; ' I ' IL 1 1h-..Jk 
Nu•ty t>o.~ or 1 OOJftmiuec u.,MC' "9.itH to.1 \ y h m.17 l•~nt uy had.I thtt WIM' 1•\0 M1 lbs 
mt&llll..Ll:b.WlU h1M.6 t. l.Maa o/ tliic MM ... ll:&JL...&1'uu ll H!boli.itd ~)' the CDMIJ boetd k1 
rd• 11• '°' Mnfft0di11c ••Hi 1hc: ,...,.. ol•ht~11•r'o 'bs 1oo1 ernm1~ 
jo •hr 'ecal panncpt l£11!•Josa1msn1 fwmt 0( i• .,.......,. ._,.,.. ~ bond• ct 1hci 
Ullttcd Slate-.« o( tn)' '°'"''OJ m1nlcip.b1y In 1hc lttll.r~ *rd ot COl•fNUtr m.17 
.,,11 wch '°'-"'Vlltla •ht• dttltcJ .cluubk. 

SECTION ll . ... 04 (J) of lhc: 111Mnlt MflCIMkd lo n.J 

... 
.. _04 Cn flliHUWt"'''- A•)' rooJy, CU)', 1tU•tc, t .. n. w:toot lftttn«, d1tillif1" dMUJCt. 

• JC•t'°"'41. tcd~11i.c.1I atwl .411!1 tJ.c..a15o. 4.-HICI. Clf ot'-ct IO'ffffl•llf bl.wt4 •~ dlf1Md bf t. J ' 01 
,., ~·,. i1 .. u ""' ul Ill rw..s .. ~ NllfMCh• ldJ M<'CkcS. flll t lnw dilPJiMtt IA"'' -....11 •. "''"''' btA.• 
ot ltv'M C'OflSW•J • "-'d• H n1ti.or11td to UHW<1 Nf.iMM l11 lt.4t tl•IC.. ' """' ll'9'Cdtp:aiu M t llllHfl& 
11'1 Miii lnOl'1 lh ... ON )'t•I, ot Ml Nfldt Of MC111,.tic.\ lntlofd CW fd tJl'ttted •• kl rtiM-1fMI 1-.d lflUIC:.I 
ul 1ht U.S ~UMW•tt. Of ti• cemmiw.oA, b!Mfd 0t lithe• 1N1i.11Ml'IUlil7 of 1M: U.S. '°""'""""'· 
Df ~' ut *'mies o1 .,., "°"'"''city. 1h•~•u.rt d1uun. \OC'llioMl, ltclrlniiul •"4 t4111lt cd~llOfl 
dlmin, "'lltfC... 10-a Of Kftlcw)l dnllKI ol tlllt .. II .. \Ir, Ill tlw: c:.tM rt a In-•. rhy or 'llbt<. ii1t ti\) 

:::.~"':,.c::~-=,~~~;,;~'. '::.,~,~,·~·r: ,::;~.~~~~1:~·.;~::·~~~r.~:':~ .. i 
I'""'°""""',.,.~ ..... W'l•tMllOf lrl)p.Mtw... ... tc Ille."'""'~ wr r1!1tU WlftJ 
~~...W...Wlllal:lll'WaWIU~ 

~~=~vr!.~·.:·;r,~."'~:::·,':~,~~t ~~~~,;~· ~~ ~.~~·,~·~ 
h11"t>ltd•Nikrd1 Ill. 

SECTION I>. ,., ..... ,...,............_ ( l • II' lhc 1'1t ul fllliill~M tupll\u.i.l.t;u coi.wul.t 
(Of llw G('nct of lhc •hie "Utllltf Ml NftMliiii 14 '61 "'IM M1h 1tt1. lllMt' 1erm~' lo W<1i0fU 
" ll lO" •"4 "11 lJ", 

IH IA th h.a of procuM 1t•.-. .... blllot:\ cum.nll4 ,.,, 1M dtPI'''"'"' tll ..tmlllbHttMM Ml 
M:C1lrofl l j IOI lil'llro.) ol Uw •l•l•ltt. Mnttt rclrrr11ee lo••,... "'1) )() .. tftod .. H .l) .. 

(), I A I~ lotol ,wsr .. m "tN'l•~ll11it\ UhtlNft J.'<d fot lht l,,.....•lrftf•I h:M11'4 Ill \ft'1~ I) 1•1 
"I/Irr •l•Ut'l f'. '"ti" rdu11a IQ W110fU "'U..)(f" od .. Ujf", 

SLCllOJ"ril U Cu• n.- ..,.;,, 1lit .. .,.""""' o/ •d•l1-.t1111111M fl 41t9lllld 10 ,.,,,..,, • 
"Plf1 ott HW Jr.'""11 t111•10f) •flll adMl"lnlflli u· Wl lf("-t•lt I~ pirw;•l•_ft: f{IJI lhil ,_, •• , iA b:°•I 
•\Mtl•"(c hi_,. 10 (JOU.hf\., lil•A•, ullffh• C'tllita 11'111 VMd dUHio:U f)c fft'IJfl. a t'IU fttlC• ., I 
''°"""'htr ('Off'lflOlftt to1t•ltlfllJ (,( llw Wtlt uru111rcr, rtrrtvftlllh'n ol tlw df:,-UIM'•U of 
.Jn1111b.11.11M ud pwbht ~1n11.n•. ud dnlJM'I• •f"f'll'l•l•I llJ 1tw k • aw W Wi.M'ua.a•• 
f91llfllitip.bht.t , tO.llllf botnh •M0(1.1d1:11t, WtK'CM!t•• llt•ua • "'9l1tl'°'9 1...J IM: W1WW1tl111 t<.,,,_'li:A 
la.Mid• 14t0-"'l• llofrli, •ll•lf be t111bm111td to IN: tOP<tllOf 1llJ IM k1i•l1t111 ...._ htu IAI" f1bot t') I, 
ltl1. u4 '*''" IMh•dc t.-1 MM bf llmlltd to 

llJ 1ht: idcAlirk•lk>ft t;4' m•J->t I.Jct! 1.J1111tite p.,tnflllt 

( J • TM '°'""not'°-' .,r ~~fM"I .ct..r.fwln cl!h" 1~11htd hr tuii.tc f.H ,,.,N.-lrwd bf 
.Jml11ltUt•l-e.nil."" 

I)) A 111 •~tiWM•I ol 1hc: ~'*1 ol •• • P1rrMJ1u 1N ~•lit• Ofl (1"4 b.tl• nt« alld tlrlc 
cro•lkiofl 111d "''"'"ff-""•' ot t!iii( ~hi• hod'" 

(4) the m1c1h °" 1i.c llo•• 9' ,.,.'C'h 1tiic '-"""''" ,.'""'"1 teHJ.1W• .. r. t'flaht.-NJ 
t ~) lM ... ,.cl el ('11111.-.1 pt)'1111i .. 1 tchtifa.a,. lA IM l."9fft1M• of ~11 1 ... ,~_.tc f""'l•l!IWlll 

01 kKOftl1MllidtliOlf" If dte...., .,,,.ult. f0t ••up. i• lhf •l11111ln QI Mli ..t ... 1.1ieoa11..c 
~'"'"""'" Q.lfl(• t•ll'IJ .... ,.)"'flllb .,... tiehlfld111)n 
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PAOPOSAL PO._,. TO IE 
THI: STATE Ol' lftSC'OllSlll l'OAlllKl BANK 

To: Sta le of Whcondn Jnve1t.811nt lkM!.rd 

Th• !ollovin9 conalitut•• our propo1a l to proville the 
Sta te of tilf1 1con1 ln' 1 Unklnq bu11n••• r.,qulr ... nt1 tor th• 
period ~ncln9 July 1, 1916, and t.1rain•bl• o:. ou.r part by 
9 h · n9 one ye&r • • not le•. 

Jt ln und1r 1tood that, • hould our propo1al be accepted, 
vo will be dH i9nat ed u (1) Stat e Marking .. nk , a nd (2) a 
Stt ' • de poaitory bank pu.r1u1nt to th• provi1lon1 oC • · lS.11 
l61J, Wlecond n St.atut1a. 

It l a further und1 r 1tood t.ha\. tM St.a te of Wh conlin 
lnvc1t.Nnt Board, ln lt• 101• dl1cr1 t lon, ••Y reject thla or 
any other propo1al. 

ln addition, thi l ban1t 19r111 t hat the l mt1 1ta1nt: Doard 
aay ••elude any apeciUc 11rvic1 or t:tl ... nt thereof in any 
contract vhlch a ay r • aUlt froa thl a prupo11l . 

~ 

Thi • bank offer• to provJde all of th• 11rvlc11 outlintKS 
ln th• t certain 1et of 1p.clflc:atloni1' d a t.d Octo'Mr 15, U7S a nd 
lab~led • specl!icatione for Pr opo1al a to be t h• Sta t e WOrlc.inq 
... k. · 

Thl a t>.nk a9rae1 t .hat it vill .. tn~aln dot11•nt. bal1nce1, 
a 1 directed, in de1 l9nated bank• for th• benetlt of th• aute. 
ln conllderic.lon, an ldontlcal uiount 1h1ll be 1ubtr1cted frOll 
th• net. collected t>.lenc• be fore a pplylnci th• C'a.s>4n••tlnq 
b.thnce for..ula outlined on pa9• 6 of' thh propo11l. 

Thi• b•nk aqr•• " th•t it will eftt1bl11h a nd .. .tnt.aln 1 
$10 •llllon open line of cr•dlt a nd allow dr1w1 19a ln1t. auch 
Uno by th• lith coneln buUdln9 C~llllon on the cond ltlon that 
any dr1v 19alnat the Un• of credi t ahall be a r inter~•t a t the 
rate of ___ , 
ot th• b a nk • 1 priM ru.e • • po1t1d ftOll t.lM to tlM. 

-1-

_,_ 

T IMl SClttOULE Ul<OU lllUCH 
THIS 11AN~ MILL C~tOlT Tiii STATE U&ASUU"'e 

ACC:Ollltl' MITH COl.UCT! O nJ!IOI 

TM • ban._ aqr•• • tha t a ll d 1pGel ta d• llv• r•d d1.1rlnq any 
workln9 d ay to it or ll • ""dllon Aq1nt, it a ny, v lll b9 e r edlttild 
to th• It.at• Tr111ure r ' • account • • thouqh they hlld be• n d•llv• r•cS 
to th• "l lwauk•• Dra och of th• Pwd• r • l flt1 ••rv• ••nlc on tho\t. •M• 
d • Y• 

ln addition thh ban~ aqu•t U1•t ll 111111 1 cr.clh l h• 
Slit~ Tr•••urer• 1 account wlth c:Q.lhc ted hmd• earll•r tha n th• 
Mllw• uk• • o ttlc • • Ch•dul• on l-he toll cwtn•• 

29 

Wh• n Cr•dt tttd 
15.,., day, i 
ttay dthrri«JI 



->-

Thie bonk 
and copyl1 
NUft9 It 

.'11 provide t hl tollowift9 •Y•t• t or check r•t.ri•• • l. 
' tor U'9 Tr•••u.r•r'• Office a.nd our t 1- table tor 
t , \11~~1. i • •• follaw1t 

J. T1- Table 

- 1-

~ 
l . ~oO• lt u ... 

( a l l1er l OCAl dej)Q• ll lt .. 

IM Pe r tt• n• tl d•po• tl lt• 

(O) P• r M1 l 1 r 1 HIM 

(dj lhn~ o.1xHat t le•••• • per lOOO 

l• I CCWJ:ion Jnt• .-.• l C(tll•t'll0."1 l • rVI C• 
per c::oul)On 

(tJ WI • c.--ond n o.o. i.ood Coupon a 
l'- t p nHnt. • UOft 

J . ~""2•r u-• 
1• 1 0.1.;o • ll lto.,et or c r ..th • ...n • ••cift 

l. 21h•r Sh•2~ IM .. r•l r,• !!. 

(a ) lthnk Ch•c k1 

tbl 

t e l 

td l 

t•I 

Ill 

30 

Cit • •r l•• A,c,o,c,r," , •M • 
JHtr 1000 Ch• ('\.• 

U I Ser l .. I - po r 1000 c t..e ko 

UI l • tl •• 0, 1, • M X • ~r 1000 
CMC'~ I 

• • cone& l t.t loft • p.r 1 t .. 

ltou "• bO••• - ••ch 

Kl c r otU•l nq ChH'l~• f or TU•• Ul•r 1• 
Ule • l>ttf Chtt(' 'i. 

Hl crot t el\• t"'h• fQr Tr1t• 1ur •r ' • u•• 
,,.., • lorut t ch• 

:: ~~:!!~:· -•:::•! ,~!or::c' • ' 



c. tockboa ae rvlce1 

l• l • 1thhold1119 

Ill • loyero d.,,..att report f or8 • 
l&Ch 

121 ll lcrof1la1"9 report for8 • H eh 

Cbl IOotor a nd l pec h l fuel 

(1) Motor f u_e l r e por t. f um - each 

Ul Specia l fuel r eport forw - .. cb 

Ill lllcrol11"1n9 report fono • .. ch 

(a ) reder• l Wire • each 

(bl knk Wire • H Ch 

(cl Te le phone advice - .. ch 

•· ¥ecurill•a Clflaunc• Se rvice• 

(a ) Tran1actlon - each 

'1. Gover,..nt. Mf\d l e rvia•• 

l• l per llOnd 

t. Tun•eor tatlon l•rvlc•• 

h) Cath plc~·ur Cto- ltat.e Trea1ur1r 1 1 
Ottlce , "•dhon - pe r t.r lp 

lbl Depoolt plrk•up lroa Depar-nt ol 
l'evenue , Ml lvau\e• - P41t t.r lp 

(c) Pick• up and de llve ry ot va rlOtJ a h .. a. 
(ch.eke , de poll t e , cance lled ch•c~. 
• icroru • • e tc. , no c 11h) round trip 
frc. Wo r ktn9 lank to "4td t1on olflc•• or 
ata t e Tr eael.ire r, Dep•r .... nt or J11v1n1.i11t, 
a nd O.p.rt.a. nt o r Traneport• llOft 
per r °"nd tr ip 

(d) l fNCh l \ourhr nan • 

tll redara l h1 11rv• lilan,, CMcaqo -
per ulp 

Ul Chlcoqo L<>op llan~• • por trip 

I n Uau o r • dlrac t. c hart• for u,. 1uvSC•• r•f•rrad t.o 
a bov1 , thh bank a flr••• \hat. lt MY be COlilpen•• \ ed lly col h ct.•d 
balanc111 if\ t.M It. at • Tr1atur1 r 11 11acovnt.. 

Th• beM • •""' l o or.tit. •• pay.•nt f or 1uoh cha r9•• 
an a-ount .qual to on• d.ay •1 1nt1&11t (cc-putad on • J60-day 
Y•""' uatnq 1n l nt.•r••l r a t • .. ,u• l lo __ , 
o l ,\ he "'°n\bly ... uv• o f ~h• to CU•UI d ay u,a, Tou ury 1111 
ta t. 1 on ••ah dolllr of coll• ot • d ba l ance• U ••• r•urY• 
ra«utr ... nt• o t tM r • d•t•l 1a1arv• B.tnk) l •t t on hand • •Ct\ d•y 
t inti the • »nth t n lM 8ta t e • a aCCO\lnt . 

••• r aporl• d In t he ~'f• IOnd l ur v • r 

I n t.h• • • • n\ tha t. tM appUou.1on ot thh f or.uh 

~~0:;:~; :":~·:! !.!: ::c:::d~~ :'::!~~! :~''!: io!~:C,".':~t.hY!••• 
d urq• • · Convaraa ly. th• lt• t • v& ll M k• up • nr datlelt by 
lMr•••1"'9 b•h_n.cc.1 t h• follow•"'> .onlh. 

Pated ~hi • - - d oy of ---- · u n . . 

. ..... or a.ni..1 - --- -------

A\ \eU t -----------

TU.ht ----- ------

31 





alaska department of labor JAY s. HA MMOND , GOVERNOR 



ALASKA 

STATE MANPOWER REVQEW 

Jay S. Hammond, Governor 
State of Alaska 

Edmund N. Orbeck, Commissioner 
Department of Labor 

Rod Brown, Acting Chief 
Research and Analysis 

September, 1977 

This publication was prepared by: 

Carol Williams, Labor Econornist 



TABLE OF CONTENTS 

PREFACE 
Summary Highlights 

1970 through 1976 - P!PELINE IMPACT. 

Industry Analysis . . . . . . . 

Area Analysis . . . . . . . . . 

Unemployment Insurance Analysis 

STATE MANPOWER PROFILE FOR ALASKA. 

EMPLOYMENT DEVELOPMENTS 

EMPLOYMENT TRENDS . . . . 

UNEMPLOYMENT TRENDS AND CHARACTERISTICS 

ECONOMIC OUTLOOK . . 

HOURS AND EARNINGS. 

LABOR TURN.OVER . . . 

UNMET MANPOWER NEEDS . 

EMPLOYMENT OUTLOOK . . 

Industry Employment Outlook . . 

Occupational Employment Outlook . 

MANPOWER PROGRAM ACTIVITIES .. 

Page 

1 

2 

3 
3 
4 

12 

16 

17 

19 

29 

29 

32 

33 

36 
37 
38 

40 



PREFACE 

The State Manpower Review (SMR) is a publication prepared for the State of Alaska 

to provide current and historical information on statewide employment and unemployment 

trends, characteristics of the unemployed, hours and earnings, labor turnover, and special 

manpower program activities. 

The SMR is designed to sere the needs of a broad rangt: of Labor Market Information 

users such as public officials, Cl: TA planners, state and local officials, educators, community 

leaders, and the general public. 

March, 1977 data is used throughout the report making it possible to maintain a certain 

level of consistency and making it possible to compare da ta. 
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SUMMARY HIGHLIGHTS 

Population: Alaska's population has increased 
111,000 - or 37 percent - since '1970, growing to 
413,300 people in 1976. The U.S. rate of increase 
over the same period was 5 percP.nt. 

Employment: From 1966 to 1973, Total 
r•Jonagricultural Wage and Salary employment 
experien~ed an annual growth rate of nearly 6 
percent, as compared to a 2. 7 percent increase across 
the United States. During the pipeline construction 
period, 1974-1976, Total Nonagricultural 
employment increased over 16 percent annually, for 
a total increase of 56 percent. Total employment 
from third quarter 1973 to third quarter 1976 went 
up nearly 70,000. 

Nonagricultural Wage and Salary Employment 
decreased almost 34,000 from third quarter 1976 to 
first quarter 1977. Much of this was due to 
seasonality and the near complt:tion of the pipeline. 

Total Employment in 1977 is expected to be below 
that of 1976 as a result of completion of the pipeline 
project. By the end of 1978 employment is expected 
to begin adjusting to the pre-pipeli ne growth rate. 

Unemployment: Historically, unemployment in 
Alaska ran abou t 3 percent higher on the average than 
the rest of the U.S. In March of 1977, however, 
unemployment hit 16 percent. Unemployment is 
expected to decrease during the summer then 
gradually rise till the first quarter of 1978, which 
will be the worst quarter for unemployment since 
the completion of the pipeline. After first quarter 
1978, unemployment should decrease. 

The construction industry contributes more to 
insured unemployment in the state of Alaska than 
any other industry. As e1 resul t Insured 
unemployment Is consistently lower from July 
through September. 

Hours and Earnings: Employees in Alaska not only 
earn higher week ly wages but they work more hours 
per week than tho average <!mployeo in the "Lower 
48". 

To1al earnings should fall In 1977 due to less 

overtime, lower proportion of construction workers, 
excess supply of labor, and less pressure on employers 
for higher wages caused by the decline in economic 
activity since the completion of the pipeline project. 

Jobs: Opening received by Job Service Centers 
steadily increased from FY '74 to FY '76 but 
experienced a decrease in FY '77 of about 11,ono 
from FY '76 levels 

From 1978 to 1982 positions should increase about 
10,000 annually due to industry expansion. There 
should be about 15,700 openings per-year due to 
industry expansion plus death and retirement. 

Much is . being done to help the unemployed, 
underemployed, and economically disadvantaged to 
find jobs in Alaska. CETA, one of the many 
manpower programs offered in Alaska, spent about 
$13,000,000 in FY '76 to help this cause. 

Pipeline: About one·fourth of the areas in Alaska 
have been drastically affected by the pipeline while 
others have experienced only slight impacts. 
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1970 Through 1976 - PIPELINE IMPACT 

Much has been said about the impact of the pipeline 
on the population, the economy, the labor force, and 
the way of life in Alaska. There is no precise way 
of knowing what effect "the Pipeline" had. To be 
sure, almost ev~ry aspect of Alaskan life has been 
drastically cha!"\ge!"~ over the past seven years (1970 
to 1976); the pt . !line alone may not have caused 
all this char1ge, i.Ao~Jgh much can be attributed to 
it. Since thi~ was a period when many people wanted 
to get away !ram the cement jungles and the 
overcrowded situation in many areas of the "lower 
48," Alaska, (being the "Last Frontier" and the 
largest state in the union with the smallest 
population) appea led to many people who were 
trying to "get away from it all," not to mention 
stories of high wages and fortunes to be had. 

Therefore, the fo llowing analysis is an attempt to 
disclose what effect the pipeline had on certain 
industries, how it affected labor forces of various 
areas and the Unemployment Insurance enrollments 
and benefits. Because all cannot be ct1ributed to 
the "the pipeline," this analysis should be put in its 
proper perspective. 

INDUSTRY ANALYSIS 

During the brief seven year period from 1970 to 
1976, total population in Alaska increased 36.7 
percent; total Civilian Labor Force nea rly doubled; 
and Total Nonagricultural Wage and Salary 
Employment grew almost 84 percent. The three year 
period, 1974 to 1976, was when most of these drastic 
changes occurred due mostly to the pipeline project 
- the biggest private construction project in history. 

Construction was the industry most affected by the 
pipeline project. From 1970 to 1973 construction 
made up about 7 .5 percent of total Nonagricultural 
Wage and Salary Employment. It jumped to 22.0 
percent in 1974, to 16.1 percent in 1975, then to 
17 .7 percent in 1976. The total increase from 70 
to 76 was 23,300 - from 6,900 to 30,200 - an 
increase of 137 percent. Sr"' Table 12. 

Because Contract Construction makes up a bigger 
portion o f Total Nonagricultural Wage and Salary 

TABLE 12 
NONAGHICUL TURAL WAGE & SALARY EMPLOYMENT 
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Employment than it used to, some other industry 
or industries must make up relatively less than before. 
Surprisingly enough" Government is that industry. In 
1970, the Government percentage of Nonagricultural 
Wage and Salary Employment was 38.2; it decreas~d 
to 17.6 in 1976. Federal Government was the main 
cause of this decrease. Relatively, it dropped fro 1n 
18.4 percent in 1970 to 10.5 percent in 1976, while 
in number it increased a total of only 800 over ti 1is 
period. The percentage of state government to T 0tal 
Nonagricultural Wage and Salary Employment 
decreased from 11 .1 to 8.2, while Local Government 
remained stable at about 8.8 percent. In number 
State Government employment grew about 3,700 and 
Local grew 7, 100. As population and employment 
mushroomed, the ratio of Federal and State 
Government employment to the total was shrink ing, 
but the local government ratio remained the same. 
Total Nonagricultural Wage and Salary Employment 
increased 83.8 percent during this seven year period: 
Federal Government increased only 4.7 percent; State 
Government increased 36.0 percent, but Local 
Government increased a comparable 87 .7 percent. 

Although all other industries' employment i~~reas~d 
drastically over the years, their relative pos1t1ons 1n 
Nonagricultural Wage & Salary Employment 
remained the same. The exception to this was ~he 
Services industry which experienced a relative 
increase of 4 percent. Its total employment increased 
14 .4 percent. 

AREA ANALYSIS 

The impact of the pipeline on sub-state area 
Nonagricultural Wage and Salary Employment is the 
subject of this analysis. The areas represented a~e 
the 24 election districts described in Figure I. This 
picture also shows the route of the trans-Alaska oil 
pipeline. The areas starred (•) are those which were 
most affected by the pipeline project. 

A close look at the graphs of Total Nonagriculturnl 
Wage and Salary Employment by area reveals that 
only six areas were substantial ly impacted by the 
pipeline project: Anchorage, Valdez-Chitina- Whit­
tier, Fai rbanks, Upper Yukon, Yukon-Koyukuk, and 
Barrow. It should be noted that each of these small 
graphs have a different scale, therefore they cannot 
be compared to eacr other in terms of numbers. 
They do show, however the relative increases and 
decreases in employment within their own ureas by 
quarter from first quarter 1970 through fourth quarter 
1976. 
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FIGURE I 

1. Prince of Wales 
2. Ketchikan 
3. Wrangell - Petersburg 
4. Sitka 
5. Juneau 
6. Lynn Canal - Icy Straits 
7. Cordova - McCarthy 
8. Valdez - Chitina - Whittier• 
9. Palmer - Wasilla - Talkeetna 
10. Anchorage• 
11. Seward 
12. Kenai - Cook Inlet 

24 ELECTION DISTRICT AREAS 

13. Kodiak 
14. Aleutian Islands 
15. Bristol Bay 
16. Bethel 
17. Kuskokwim 
18. Wade Hampton 
19. Fairbanks• 
20. Yukon - Koyukuk • 
21. Upper Yukon• 
24. Barrow<ll 
25. Kobuk 
26 Nome 
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Anchorage 

The Anchorage area Nonagricultural Wage and Salary 
Employment more than doubled over th is seven year 
period - from 37 ,650 to 77 ,200. There was a period 
of steady growth between'70 and'73, but in '74 and 
'75 Anchorage experienced sharp increases in 
employment. Government dominated the 
employment scene in 1970 comprising 37 percent of 
the Total Nonagricultural Wage and Salary 
Employment in that area. The Trade and Services 
industries came in second and third respectively. But 
combined, their total employment didn't match 
government employment. In 1976, government still 
employed the most people in Anchorage but it 
comprised only 25 percent of the total. Trades and 
Services have grown immensely since the start of the 
pipeline due to Anchorage being an entry port for 
many people migrating to Alaska to find work. 
Alyeska was classified in services with its March 
offices located in Anchorage. Many other service 
corporations had their main offfces in Anchorage. 

Faibanks 

Employment growth in the Fairbanks area was 
phenomenal, rising continuously for six quarters: the 
first quarter of '74 to the second quarter of 1975. 
(It is extremely unusual for Fairbanks not to 
experience a downturn in employment in the fourth 
and first quarters). In just one and one half years 
employment more than doubled. Since Fairbanks 
was the center of pipeline activity it can be assumed 
that most of this growth stemmed from the pipeline 
project. Like Anchorage, government employment 
dominated employment in 1970, but in 1976, 
employment was divided between construction, 
services, trades, transportation, and government. 
Min ing and manufacturing have always been of minor 
importance in Fairbanks. 

Upper Yukon & Barrow 

In the Upper Yukon and Barrow areas mining was 
of major importance before the pipel ine. These areas, 
being in the path of· the pipeline, and having small 
economic bases to start with, experienced 
tremendous growth in construction employment 
which increased about 1000 percent: from 300 in 
1970 to 3300 in 1976. Total employment in Upper 

Yukon increased almost 1,200 percent since 1970. 
The graph for Barrow reflects the high employment 
in 1969 caused by oil exploration (discovery) and 
initial build-up ("the false boom") for pipeline 
construction and the sharp drop in employment when 
the project was called off due to legal hangups in 
1970. 

Valdez-Chitina-Whittier 

Employment activity in the Valdez-Chitina-Whittier 
boomed from '74 to '76, increasing almost 900 
percent. Since Valdez is the southern terminus where 
petroleum is transferred to tankers, a lot of 
construction took place to make the port ready 
including docking facilities, central facilities and tank 
farm. In 1970, average construction employment was 
about 20 while in third quarter 1976 it was 6,700. 
There are permanent facilities at Valdez that requlre 
a sizable workforce after the end of the construction 
period. 

Yukon-Koyukuk 

The Yukon-Koyukuk area is also one o'f the areas 
where major prepipeline employment was 
government in 1970, but switched to construction 
in '74, '75, and '76. Total employment increased 
about 500 percent from 1,200 in '70 to 5,800 in 
'76. Construction grew from almost nothing to 
approximately four thousand in three years. 

Less Affected Areas 

Other areas in the state were not affected directly 
by the pipeline project although many of them grew 
at an accelerated rate. This growth was partially due 
to the large influx of people who could not find jobs 
on the pipeline but settled in other communities 
throughout the state upon finding jobs which 
developed from the momentum of an expanding 
statewide economy. Outside of the six princ·.:lally 
impacted areas major growth occurred in the Juneau, 
Kodiak, Palmer- Wasilla-Talkeetna, and Sitka areas. 

One thing that is obvious after a look at tho graphs 
is the extreme seasonality in all areas of Alaska. 
Historically, the second and third quarters are usually 
times of high employment, while the first and fourth 
quarters experience low employment. In some areas 
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employment ,in the third quarter is almost triple the 
employment in the first quarter. T~is is especially 
true in those areas dependent . on natural resources 
(primarily fishinp, and logging) for employment. 

Aleutian Islands 

The Aleutian Islands are an exception since its third 
and fourth quarters are times of high employment. 
Shell-fishing takes place at this time causing food 
processing employment to reach its peak then. 

Bethel 

Employ:-nent in Bethel increased steadily over the 
past several years but its economy is not quite as 
volatile as most other areas in the state. Over half 
of the employment here is government related - a 
major reason for the economic stability. Located in 
Bethel are regional offices for the Bureau of Indian 
Affairs, hospitals, and schools. 

Bristol Bay 

Bristol Bay has not experienced an increase in 
employment, and in 1974 was considered a depressed 
:;rea caused by extremely poor salmon returns. Because 
fishing and food processing are the major industries 
in Bristol Bay, employment is extremely seasonal. 
Government is really the only other industry here. 

Cordova-McCarthy 

The Cordova- Mc':arthy area also has government 
and food processing as its major industries with food 
processing employment negligible from October 
through March. This area has experienced only slight 
growth since 1970. 

Juneau 

Employment in Juneau has grown steadily ~rom '70 
to '76. Most of this was due to the growth of state 
and local government and spin·off effects in support 
industries. Therefore, total employment i11creas<:d 
about 3,800 in seven years. Most industries in Juneau 
are fairly stable except the construction i nriustry 
which usually picks up in May and slows down in 
November. 

Most of the other Southeastern areas - Sitka, 
Wrangell-Petersburg, Ketchikan, and Prince of Wales 
- have manufact11ring as their main industry. 
Manufacturing in these areas consists of: food 
processing; and logging, lumber, and pulp processing. 
Both are very seasonal and account for the drastic 
peaks and valleys in employment. High government 
employment in these areas lends some stability to 
the economy. Both Ketchikan and Sitka experienced 
growth from '70 to '76 but Wrangell-Petersburg and 
Prince of Wales remained relatively stable. 

Kodiak 

Kodiak has grown a lot since '70 mostly because of 
the growth in canneries, fisheries, and food 
processing. Besides manufacturing, government is the 
only other large industry here. 

Lynn Canal-Icy Straits 

Manufacturing and Transportation are big in the 
Lynn Canal-Icy Straits area. Logg ing and lumber 
processing was healthy in pas( years in the Haines 
area, however current difficulties in this sector are 
showing adverse effocts in total employment. 
Transportati"n is an important industry in both 
Haines and Skagway: Haines is the end of the Alcan 
Highway in Southeastern Alaska; Skagway is a 
stopping point for the Whi te I 1ss- Yukon Railroad. 
This area did not experience rr ..i h qrowth since '70. 

Seward, Wade Hampton 

Government employment is predominant in both the 
Seward and Wade Hampton areas. Seasonal 
fluctuations in employment are caused by the food 
processing industry in the seconr:I and third quarters 
when fishing picks up. These areas also experienced 
relatively small growth in seven years. 

Kobuk, Kuskokwim, Nome 

Kobuk, Kuskokwim, and Nome have grown a little 
from '70 to '76, but they have very few private 
industries. Nome gold mine operations, due to recent 
revival, stimulates employment in the summer and 
there is limited construction activity. Usually, these 
areas' main sources of employment are government 
related with services, transportation, and trade to 
support it. 
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TOTAL NONAGRICULTURAL WAGE & SALARY EMPLOYMENT BY AREA 1970 - 1976 
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TOTAL NONAGRICULTURAL WAGE & SALARY EMPLOYMENT BY AREA 1970 - 1975 
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TOTAL NONAGRICULTURAL WAGE .& SALARY EMPLOYMENT BY AREA 1970 - 1976 

6,860 ·----------..-----..--
KETr.H J KAN 

6,550 · 

6,240 

5,930 

5,620 

5,310. 

5,000· 

4,690 

4,380 

70 71 73 

5,2GOi--------------........... 

4,040 

4,620 

4,300 

3,3110 

3,020 

2,300 

KOD IAK 

Scale 320 

2,000 '"+-r....,..,."T"T"~ ................... ..-.-.......... ..,...... ........ ~--~--....1 

70 71 72 73 74 

l,o!io LYNN CANAL-
1,840· ICY STRAITS 

1,730• 

1.620 

. 1,G10 

1,•IOU · 

1.200 · 

1,180 

1,070· 

OGO· 

10 71 

Sc:nlo 110 

- 10 -

1'250 ._K--0-8 ..... U_K __________ _ 

1,175 

1,100 

1,025 

95( 

875 

800 

725 

650 

575 
Scale 75 

500 '+-T.,...... .......... .....-T7~~. '~'-;~1~1~1~~~1~1~1~1~}-;~·~·~}~ 

740-r-------·------- ---
KUSKOKWIM 

690 

640 

690 

640 

400 

440 

300 

340 

200 
ScJIC 60 

7 
2,350 ...--------------r--. 

NOME 
2,200 

2,050 . 

1,000 

1,750 

1,GOO-

1,450 

1,300· 

1,160· 

1,000· 
860 ...._ ___ _ 

70 71 

Scolc1 1!i0 

76 



2,S IO··r--- -------- ---·-

2,350 . 

2, l!lO 

2,030 

1,870 

1,710 

1,550-

1,390 

1,230 

1,070 

PALMER- WASILLA­
TALKEETNA 

Sralc 160 

91 O 'TT..,..,-rr..,..,..,..,...,..,.,.'T"'T..,......_,.....,,...,....~..,....,.......J 

70 71 72 73 

1

'

370j SEWAR D 
1,284. 

1,190 

1,11? 

l,02G 

!MO· 

7(i1J -

602. 

!i9G 

r.10 .................. ~ ......... , 

75 76 

\ 

Scale AG 

70 71 72 7J 7~ 7~ 76 

or,o .------~-------------~ 

O!JO · 

030 

710 

710 

WADE HA MPTON 

!iOO J 
fi:lO· 

470-

41 0• 

J~u .,..,... .......... +-r ........ +.... ......... ~I.,..,...~,....,.....-.....~~---' 

70 7:) 71, 7!J 76 

- 11 -

1970 - 1976 

1,210 r--- ----- --------..:... 
PRINCE OF WALES 

1,105 

1,000 

895 

790-

GOS 

!iSO 

475 

370 

2G!i 

160 '1!-r-r-f-r,.-,'IT....,...,rnrnn-irT""r-r-1r-.-ro......-.--.~ 

·o 

3,7GO .---- ---- ------.----
SITKA 

3,58!i 

3,410-

3,23!i 

3,060 

2,0B!i 

2,710 

2.oi10 -.-------r------ ---

2.Goo 

2,!itlO-

2.:rno-

2,240• 

2,0!10-

1,!MO · 

1,700 -

l ,GtlO 

1,400-

WRANGELL­
PETERSBURG 

I 

1 .3tl 0 "r'T'-r-r+.....,...,r-.-r-,.-,r-r-r""T"T-r-1i-r-m...,....,....,..,.-.-,.-1 

70 71 72 7J 74 75 76 



Palmer-Wasilla-Talkeetna 

The Palmer-Wasilla-Talkeetna area grew steadily 
from '70 to '76 in all industries except mining and 
manufacturing which are of minor importance here. 
Palmer Is near the site forthe new capital besides being 
close to the rapidly expanding Anchorage area. It 
is also one of the key agricultural centers in the state. 
All these factors have caused a steady growth over 
the past seven years in this area. 

Kenai-Cook Inlet 

Most Employment rn the Kenai-Cook Inlet area was 
dependent on the Mining and Manufacturing 
industries in 1970. With the pipeline came a lot of 
construction employment so that it is now almost 
as vital an industry as mining and manufacturing. 
The food processing and construction industries make 
employment in this area very seasonal. 

Prognosis 

Those areas which were affected most by the pipeline 
project will also experience more post-pipeline 
unemployment than other areas. Unless there is a 
stable economic base - a foundation for employment 
..:. these areas will probably experience a serious 
recession. Anchorage and to some extent Fairbanks 
have a stable economic base and although they wi 11 
experience a rise in unemployment more serious 
economic downturns will occur i11 Upper Yukon, 

Claims ---
Intrastate ....... .. ........ .... .... .. ................ .. 
Interstate Liable ............................... .. 

Paid By 

Alaska 
Alaska 

Barrow, and Yukon-Koyukuk. Employment should 
remain fairly stable in Valdez as it is th~ southern 
terminal for the pipeline and has permanent facilities 
there. · 

UNEMPLOYMENT INSURANCE /~NALYSIS 

The Unemployment Insurance (UI) Program in 
Alaska experienced some interesting changes since the 
commencement of the pipeline projeL't. Before an 
analysis c2n be made, however, three components of 
the program must be introduced and defined. These 
are Intrastate, Interstate Liable, and Interstate Agent 
categories of Ul claims. 

Intrastate claims are claims filed in the state of Alaska 
and paid by the state of Alaska. People filing these 
claims live and have recently worked in Alaska. 

Interstate Liable claims are those that are filed in 
another state but are paid by the state of Alaska. 
These claims are filed by people who had worked 
in Alaska, became unemployed, and moved to 
another state. 

Those claims which are filed in the State of Alaska 
but paid by another state are Interstate Agent claims. 
People filing these claims have moved to Alaska but 
arc receiving unemployment insurance from the state 
where they were last employed. !n summary: 

Filed In 

Alaska 

Interstate Agent .......................... .... .. . State where previously 
Employed 

State where now residing 
Alaska 

- 12 -



Figure J shows average covered employment across 
the state and total UI weeks filed in Alaska 
(Intrastate and Interstate Agent claims). Total 
covered employment more than doubled from 1970 
to 1976 with most of the growth occurring between 
1974 and 1976. Much of this growth was due to 
the large influx of pipeline const. uction workers 
covered by Unemployment Insurance. Total weeks 
claimed in Alaska jumped to an average of 42,000 
monthly in 1976 as opposed to an average of 20,000 
monthly in 1970. 

FIGURE J 
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Figure K breaks down con-tinued weeks claimed into 
Intrastate, lnterst?.te Agent, and Interstate Liable. 
This graph giyes a good id1?a as to what sort of effect 
the pipeline had on the Unemployment lnsl!rance 
program. Interstate Agrmt claims were relati~·ely 
stable in '71, '72, and '73; rose in '74 and '75; tl1en 
declined again in 1976. In 1974 Jnd 1975 many 
of unemployed from other states came to Alaska 
seeking jobs on the pipeline. They were still claiming 
Unemployment lnsurnnce in their old state but filing 
in Alaska causing thr: Interstate Agent claims to rise. 
As expected, whilr: Interstate Agent claims were 
decreasing in 1976 : 1nterstate Liable claims expanded 
immensely. Many of the people who moved to 
Alaska to work on the pipeline had worked long 

enough to qualify for Unemployment Insurance here. 
At the end of 1976 when the pipeline project was 
near completion, many workers (especically 
construction) were laid off. These people then 
migrated to one of the southern 48 states and were 
paid Unemployment Insurance compensation by 
Alaska. Interstate Liable Claims increased from 
about 75,000 weeks to 225,000 weeks in just a three 
year period ('74-'76) and are now not far behind 
Intrastate weeks claimed. This means that al most as 
many people are drawing Alaska Unemployment 
Insurance compensation outside the state 
(non-residents) as there are people drawing 
compensation in·state (residents). 

FIGURE K 
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Intrastate claims grew tremendously from '75 to '76: 
increasing about 100,000. Many Alaska residents were 
laid off near the fourth quarter of 1976 making it 
necessary for them to draw Unemployment Insurance. 

Figure L shows the number of eligible claimants in 
thousands and the amount of Benefit Payments in 
millions of dollars for Intrastate and Interstate .... iable 
from '70 to '76. These charts reflect the huge 
increases of participation in the Unemployment 
Insurance program since 1970. It should be noted 
that benefit amounts were raised in 1973 causing 
much of the increase in benefit payments. 

Participation in the Unemployment lnsuranc:e 
program cannot continue to . climb (provided there 
is not another huge construction project in the near 
future). In a short while many of the people who 
are now drawing unemployment will exhaust their. 
benefits. They will have to quit drawing 
unemployment insurance causing total participation 
in the program and total payments to drop. 

FIGURE L 

,5 

16 

10 

u 

i 
~ 0 

30 

70 

ELIGIBLE UI CLAIMANTS 

- INTRASTATE 

C==:l INTERSTATE 

OENEFIT PAYMENTS IN MILLIONS 

- INTRASTATE 

C=::J INTEnSTATE LIAOLE 

11 

- 15 -

1b 



STATE MANPOWER PROFILE FOR ALASKA 

Population: 

Civilian Labor Force: 

Nonagricultural Wage and 
Salary Employment: 

Manufacturing Employment: 

July 1, 1976 

1976 Average 

March, 1977 estimates 

1976 Average 

March, 1977 estimates 

1976 Average 

March, 1977 estimates 

413,289 - a 36.7 percent gain since 
1970. 
- U.S. increased 5 percent over the 
same period. 

198,946 - a 10.6 percent gain over 1975. 
- U.S. increased 2.4 percent over 1975. 
190,870 - a 4. ·1 percent decrease from 
the 1976 average. 
- U.S. increased 1.8 percent over the 1976 
average. · 

171,078 - a 6.1 percent gain over 1975. 
- U.S. increased 2.4 percent over 1975. 
154, 700 - a 9.6 percent decrease from 
the 1976 average. 
- I J.S. shows 1.3 percent increase over 
1976 averaqe. 

10,331 - a 7.6 percen"t gain over 1975. 
- U.S. increased 3.3 percent over 1975. 
9,300 - a 10 percent decrease from the 
1976 average. 
- U.S. increased 1.1 percent over 1976 
average. 

EMPLOYMENT IN MAJOR ALASKAN INDUSTRIES: 1976 Average 

Government 
Construction 
Services 
Trade . 

47,100 
30,200 
27,800 
25,600 

UNEMPLOYM ENT RATES: 

Alaska 1976 Average . . . 
March, 1977 est. for Alaska . 
U.S. 1976 Average . . . 
March, 1977 est. ror U.S. 

Total 

21,000 
30,200 

7,302,000 
7,100,000 
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EMPLOYMENT DEVELOPMENTS 

ThP. last full year for major pipeline employment was 
1976. Employment in the state of Alaska had been 
increasing, and most of the StAte had been 
prosperirig, while the "lower 48" hcd been coming 
out of the recession. The situation this year will 
be slightly reversed. 

Employment has decreased drastically from one year 
ago. Although from February of 1977 to March of 
1977 therP was an amazing increase in total 
employmenc of 5,900, total employme11t was down 
8,000 from March 1976. (See Table 1.) The main 
reason for this decrease was a slowdown in pipeline 
activities, which was completed in June of 1977. 
March of 1977 was the last month for hiring on the 
pipeline, causing the huge increase in employment 
between Fel.Jruary and March. April has shown a 
decline in employment because certain pipeline 

activities have ceased. Employment through the 
summer will remain relatively stable but will de\;line 
through the fa ll and winter. 

From March 1976 to March 1977, total 
Nonagricultural Wage and Sal3ry Employment 
dropped 7 ,400 - a substantial decrease. Even though 
mining and manufacturing employment increased by 
1,300 apiece, construction employment offset this 
with a decrease of 5, 100. Transportation, 
Communications and Public Utilities employment 
decreased about 900 over the same period. The 
service industry is dn easy entry, easy exit type of 
industry; the 3,400 drop in employment in services 
and miscellaneous is indicative of this. When the 
pipeline a:-.tivity started to decline, many of these 
services made their exit. While wholesale trade was 
decreasing, retail trade was increasing, therefore, 
there was a total decrease in the trade industry of 
only 100. The rest of the industries employment 
statewide declined only slightly over the past year. 

TABLE 1 

State of Alaska Labor r=orce Summary 
by Place of Residence 

Change Frein 

Mar. 1977 

Civilian Labor Force 
Unemployment ... ...... ........ . 
Percent of Labor Force .... . 
Total Employment ............. . 

190,850 
30,400 

15.9 
160,450 

Feb. 1977 

184,800 
30,250 

16.4 
154,550 

TABLE 2 

Mar. 1976 Feb. 1977 Mar. 1976 

192,450 +6,050 ·1,600 
24,000 + 150 +6,400 

12.5 
168,450 +5,900 ·8,000 

Total Nonagricultural Wnge and Salary Employment by Industry for State of Alaska. 

Industry March 1977 March 1976 Change 

Total . 154,700 162,100 . 7,400 

Mining. 5,100 3,800 +1,300 

Construction 21,700 26,800 . 5, 100 

Manufacturing . 9,300 8,000 +1,300 
Trans., Comm., P.U. 14,300 15,200 . 900 
Trade . . . . 26,000 26, 100 10r. 

Wholesale . 5,400 ~ 100 100 
Retail 20,600 20,UOO + 600 

Finance, Insurance, R.E. 7,300 6,600 -I 700 
Service & Miscellnncous . . . . 25, 100 28,500 . 3,400 

Governrncnt 45,900 47, 100 . 1,200 

Fodera I 17,500 17 ,700 200 
State 14,500 13,800 + 700 
Local 13,90( 15,600 . 1,700 

- l i -



NONAGRICULTURAL WAGE & SALARY EMPLOYMENT 
INDUSTRY .:··ERCENTAGE 

19'/6 

Tr1mportatlon, 
Communlc1tlon, 
Public Utilitlo1 

Contract Construction 

The pie chart shows the percentage of Tota l Nonagricultural Wage & Salary Employment 
by Industry for 1976. 
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EMPLOYMENT TRENDS 

During a typical year in Alaska, employment peaks 
out in August after which it dwindles to its lowest 
point in either December or January when it starts 
to rise again. (See Figure A). Thh; trend is also 
true of most of the other states, but it is more 
noticeable in Alaska because of the great degree of 
seasonality caused by the extreme changes in the 
weather. 

The Contract Construr~ipn industry is the most 
seasonal industry in the state. Employment can vary 
by as much as 20,000 in just a few months time. 
A great percentage of all construct.ion in Ala~ka 
ceases when freezing weather arrives. Freezing 
weather oot.:Jrs in and around Fairbanks as early as 
September, the Anchorage area often starts freezing 
in October, and Juneau and Southeast Alaska 
construction operations are usually slowing down by 
November. As soon as the weather is ripe for 
construction, hiring begins again. This situation is 

NONAGRICULTURAL WAGE & SALARY EMPLOYMEN r BY INOU:;r:w. 1976 
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sometimes partially remedied by buildlng the shell 
of the project in the summer, making it possible for 
construction to continue inside the shell during the 
winter months. 

Mining, although a small industry in Alaska, is also 
very seasonal. Hardrock mining virtually ceases during 
the wintertime, however, these decreases in mining 
employment are , offset by on-shore oil drilling 
activity which in many cases must be done during 
the winter months. As much oil exploration is done 
in enviromentally sensitive areas, drilling for oil can 
best be done when the ground surface is frozen and 
therefore less subject to environmental damage. 
Off-shore oil drilling is possible the year around. 
These conditions tend to stabilize employment in 
some sectors of the mining industry. 

Food Processing, Logging, Lumber, and Pulp are the 
main sources of manufacturing in Alaska. 
Employment in the food processing sector is closely 
related to fishing activity. Commercial fishing for 
salmon, halibut, etc., lasts from about June through 
September. Crabbing takes place all year, except in 
the spring which is the molting season. Other shell 
fishing occurs during the winter months in the 
Petersburg, Kodiak, and Aleutian vicinities. Logging 
operations are usually down in the wintertime, 
depending on the weather. Since the bulk of Alaska's 
lumber products are exported to Japan, long term 
employment trends in lumber and pulp operations 
vary according to local and Japanese market 
conditions. Lumber and pulp milling operations have 
little seasonality due to stockpiling of raw logs, but 
seasonality conditions in the food procc,ssing and 
logging industries general ly cause total manufacturing 
employment to fall during the winter months. 

Communications and Public Utilities employment is 
stable throughout the year, but Transportation is a 
different matter. Both air and marine transportation 
Increases in the summer because of touri sm and 
shipping of building materials and consumer goods 
during peak months of <ictivitv. There is a noticeable 
decline in water tra11sportation during the wintertime. 
Barge traffic in the Northern coastal areas is only 
open for a few weAks during each summer because 
of· the shifting ice pack, while in southern constal areas 
year round activitv ~xists, but at greatly reduced 
levels during the winter months. Bush air travel slows 
up considerably in the winter bocause of bad weather 
and general winter downturn, and all air 
transportation is reduced during the winter months 
when the level of economic activity subsides. 

Retail Trade shows li t tle seasonolity but it does move 
with the tide of population and tourism. Population 

· usually swells in the summer because students return 
from school when the weather is more conducive to 
outside work and job prospects are better. Tourism 
also increases in the summer during peak travel and 
vacation times. Tourism, a very important industry 
in Alaska, is one major reason why retai l trade is at 
its best from May through September. Trade usually 
dips in October, but rises in November and December 
because of Cr· istmas activity, after Christmas there 
is a slight r . . ne until May when the cycle repeats 
itself. 

Wholesale Trade tends to follow the course of the 
construction, heavy industries, and retail trade; 
therefore, its heaviest season is also summer. 

Services such as theatres, garages, doctors and lawyers 
remain relatively constant all year. Business services 
which cater to the construction industry have their 
heaviest season in the summer. Hotels, motels and 
restaurants are busiest when tourism is at its peak. 

Finance, Insurance and Real Estate experiences little 
seasonality. Employment remains fairly constant 
year around. 

State and Federal Government increases sl ightly in 
the summer because of the hiring for road 
maintenance and fire fighting. Local Government 
may experience a drop in employment May through 
August because of the lay-off of school teachers. 
All government levels usually maintain their 
employment all year, and because government is a 
very large industry in Alaska, this tends to have a 
stabilizing effect on the economy. 

- 20 -



"' ... 

Total Civilian Workforce 

Work Stoppages 

Total Unemployment 

Percent of Workforce 

Total Employment 

NonaQ. WaQe & Sal. Emo. 

Mining 

Contract Construction 

Ma nu facturino 

Trans·Comm & P.U. 

Trade 

Wholesale Trade 

Retail Trade 

Finance·lns. & R.E. 

Service 

Miscellaneous 

Federal Government 

State Government 

Local Government 

TABLE 3 

STATE OF ALASKA RESIDENT LABOR FORCE, UNEMPLOYMENT ANO EMPLOYMENT 1976 
HANDBOOK METHODOLOGY (NON-CPS ADJUSTED)* 

Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. 

17B 200 1B3 600 192 400 195 BOO 205 900 212 700 215 400 21B 900 21~ 200 202.800 193,,400 

22,800 22,500 24,000 20,800 21 ,BOO 21 ,700 18,300 1B,400 17,BOO 18,800 22,300 

12.8 12.2 12.5 10.6 10.6 10.2 8.5 8.4 8.4 9.3 1 J.6 
155,400 161, 100 168,400 175,000 18( 100 191,000 197, 100 200,500 '1 94,400 W4,400 171,100 

STATE OF /\LASKA NONAGRIGULTURAL WAGE AND SALARY EMPLOYMENT 1976 
BY PLACE OF WORK 

149 7nn 155 3M 162 100 168 300 176 4nn 183 '.mo 18B.800 192 .500 1B7 400 171 BOO 162 900 

3 400 3 700 3 BOO 3 700 3 600 3 900 ~ 300 4 300 4 300 4 200 4 100 

19 900 22 800 26 BOO 29800 33 000 35 400 38 700 39 400 37 300 32 400 26 400 

6 BOO 7 500 8 000 9 000 10 500 12 000 14 100 14 BOO 13 100 10 300 9 400 

15 200 15 200 15 200 15 400 16 100 -1.Q,700 16 500 16 900 17 100 15 300 15 000 

26 100 25'BOO 26.100 27 300 28 600 29 600 29 000 29.400 29 000 26.800 26 500 

6,000 6,000 6,100 6,200 6,200 6,400 6,200 6,300 . 6,100 6,000 5,BOO 

20, 100 19,700 20,000 21, 100 22,400 23,200 22,800 23,100 22,900 20,800 20,700 

6,400 6,500 6,600 6,700 6,900 7,300 7,700 7,900 7,700 7,300 7,200 

25,500 26,700 27,6001 28,000 2B,600 29,200 28,700 29,000 28,700 28,000 27,200 

900 90~ 1 I 900 1 000 1 200 1 200 1 900 2 300 2.000 1 000 600 

171700 17 700 17 700 17 500 18 000 1B 300 1Bl300 18 300 1B.500 1B 000 17.700 
12,600 13 200 13 BOO 14 000 14 500 14 500 15100 15.500 15 100 13 600 13 400 

15 200 15 400 16 600 15 900 15 500 15 200 14 600 14.700 14 600 14 900 15 400 

Dec. : .. '!.~= 
185,400 199,700. ,, __ 

·--
23,600 . 21,000 

12.B 10.6 
161,800 178,700 

154 500 171 1nn 

4 200 4 000 

20 900 30 200 

8 500 10 300 

14 500 15 800 

26 500 27 600 

5,800 6,100 

20,700 21,500 

7,100 7,100 

26,400 27,800 

500 1 200 

17.600 17 900 

13,000 14 000 

15 300 15 200 

• Handbook methodoloqy is a 70 step procedure used to determine the Civilian Labor Force. This is not CPS (Current Population 
Statistics) adjusted. 



UNEMPLOYMENT TRENDS AND c'HARACTERISTICS 

Approximately 96 percent of all workers in Alaska 
am engaged in Nonagricultural Wage and Salary 
Employment, 85.7 percent of which are covered by 
Unemployment Insurance. Because data on total 
unemployment is very hard to gather and may not 
be extremely accurate, this section will be concerned 
only with the insured unemployed.* 

I 

Some industries create more unemployment than 
others. The relationship of each industries' Insured 
Unemployment Rate (I UF:O to the state total IUR 
can provide some insight to the degree 
unemployment is created within that industry. If an 
industries' I UR ·deviates positively from the state 
IUR, than that industry creates higher unemployment 
than is the average for the state. Correspondingly, 
if the industries' I UR deviates negatively from the 
state IUR, then that industry creates less 
unemployment than the state average, and thus tends 
to more stabilize the state's economy. 

Figure B shows that four industries in Alaska deviate 
positively from the state I UR: construction, food 
processing, mining (other than gas and oil) and log, 
lumber and pulp (which deviate:; positively only part 
of the year). The impact of each of these industries 
on the state total IUR varies. In 1976, construction 
employed 22.3 percent of all covered employment 
in the state, whereas food processing employed only 
3.7 percent, log, lumber and pulp only 3.0 percent, 
and min ing only 0.3 percent. Since construction 
employs the grei:ltest number of covered employment 
in the state, and its annual average IUR deviates 
farthest from the state I UR, it can be assumed that 
construction is a major contributor in creating 
unemployment and affecting the pattern and rate of 
the state I UR. 
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Insured unemployment represents those peoplf' filing 
claims under various state unemployment insurance 
programs. Generally, to be included in the insured 
unemployment count, the jobless claimant must have 
been on a payroll of a firm covered by 
unemployment insurance prior to becoming 
unemployed; employment must have ended 
involuntarily; he or she must have had a requisit'e.: 
level of earnings; and a sufficient period of covered · 
employment during a certain period. In addition, 
t he claimant must be actively seeking work and must 
be ready to accept suitable employment during any 
week for which he or she is eligible for benefits. 

• insured unemployment does not necessarily reflect 
total unemployment. In add ition to those who are 
not currently covered by unumployment insurance, 
such as state and local government., agricultural and 
domestic workers, many of the unemployed who do 
not show on UI statistics are high school and college 
graduates who have never before held permanent 
positions making it impossibto for them to quality 
for unemployment insurance. Others in this 
predicament are women rewrnlng to the labor 
market, those insured who have exhausted their 
benefits, and those who are insured but who do not 
feel that filing for l;enefits is personally acccptabio. 
Therefore, the total number of the insured 
unemployed reprosonts only about half of the total 
unemployment. A review of Insured unemployment 
data will give the impression that most of the 
unemployed are older males since they currently 
make up the bulk of the unemployed that are 
insured. In reality, most of the unemployed are 
actual:y younger people in the age group of 18-24 
who have not had sufficient work experience to 
qualify for unemployment insurance. 

Insured unemployment will more closely 
approximate total unemployment in the near f uturc 
due to extension of unemployment insurance 
coverage to state and local government workers and 
ce1iain agricultural and domestic workers. 
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Because economic activity is greatest in Alaska from 
July through September, insured unemployment 
tends to be lowest at that time. Figure C shows 
the insured unemployment trend from March 1976 
to March 1977. Unemployment steadily decreased 
from March till July, and steadily increased from 
September through the next March. Insured 
Unemployment was considerably higher in March of 
1977 than March of 1976 probably due to a decre!'lse 
in economic activity caused by the near completion 
of the pipeline. 

FIGUREC 
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The Insured Unemployed in Alaska are represented 
by both sexes, all ages, all occupations, and from 
every industry; however, a close look at the pie charts 
reveals that a large portion of the insured 
unemployed are men, between the ages of 25 and 
44, whose occupation is structural work, and who 
had last worked in the construction industry. Table 
4 shows total weeks claimed for one year from April 
1976 to March 1977. The percentage of weeks 
claimed by women is also calculated in that table. 
Mo .. t of the unemployed women are more evenly 
cistributed throughout all age categories; their 
occupation is usually in clerical, sales or services; and 
their last job was in either the Finance, Insurance 
and Real Estate or Services Industries. 

Table 5 shows characteristics of the insured 
unemployed taken from the 203 survey which counts 

PERCENTAGE OF WEEKS Cltl l~: ED BY AGE 

the number of wenks claimed for ,March of 1977. 
Total weeks claimed in March of 1977 was 3,500 
more than last year at the same time. 

March data shows that 75 percent of all weeks 
claimed for 1977 were from claimants 45 years old 
and under. This is comparable to March 1976 data. 
The largest percentage increase in weeks claimed from 
March 1976 to March 1977 was in the less than 25 
years category; an addition of 1336 weeks claimed 
resulted in a 50.9 percent increase. Weeks claimed 
by the 25-34 age category ranked second with a 
percentage increase of 32.3. There was virtually no 
change in the number of claims filed by those in the 
65 years and over category. The ratio of all women 
claimants to total claimants in March 1977 average 
21.9 percent which was a small increase over the 21.2 
percent average of March 1976. 

PERCENTAGE OF \'t CE KS CLAIMED BY sex 
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The occupational category which accounted for the 
most unemployment in March 1977 was structural 
work. Over half of the unemployed males were 
previously employed in this occupation. Females 
experienced the most unemployment in the 
occupational categories of clerical, sales and service. 
These figures were comparable to those of March 
1976. 

A further analysis of March data shows tha~ the 
construction industry continues to be the major 
industry from which most claims originate. In terms 
of the insured unemployed profile, 49.3 percent of 
all claims are based on earnings from construction 
employment and 92.7 percent of all construction 
claims are filed by men. Women base most of their 
claims on earnings from the Trade, Finance, 
Insurance, Real Estate, and Service industries. While 

PERCENTAGE OF WEEKS CLAIMEO BY OCCUPATION 
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there has been only a 5.8 percent ~.,crease in the 
percentage of weeks claimed by ·1~'omen in the 
manufacturing industry over the past year, this slight 
increase can be attributed to the fact that the 
manufacturing industry "shuts down" in the off 
season because of a lack of raw materials, i.e ., fish. 

PERCENTAGE OF WEEKS CLAIMED BY INDUSTRY 
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Dist ribution of State Alaska Unemployment Insurance 
weeks claimed lly Age and Sex, Occupation and Sex, and 
Industry and Sex. 1 Totals for months f rom April 
1976 through March, 1977. 

TOT/l.L WEEKS CLAIMED 
% OF WEEKS 
CLAIMED BY 

AGE MEN WOMEN TOTAL %DIST. WOMEN 

L 25 20,840 8,99:~ 29,832 23 30 
25·34 33, 154 11,86H 45,023 34 26 
35.44 16,792 5,95B 22,751 17 26 
45.54 13,076 4,30!; 17,381 13 25 
55·64 7,685 2,orn 9,704 7 21 
over 65 1,588 4415 2,034 2 22 
INA*** 3,821 1,314 5, 135 4 26 
Total Weeks Claimed** 96,956 34,904 131 ,860 100% 

OCCUPATION 

Professional, Technical 
and Managerial 6,236 4,04:3 10,279 8 39 

Clerical, Sales 3,678 13,06'J 16,738 13 78 
Service 5,103 9,433 14,541 11 65 
Farming, Fishing and 

Forestry 3,015 180 3, 195 2 6 
Processing 2,521 2,221 4,742 4 47 
Machine Trades 6,389 386 6,775 5 6 
Bench Work 353 281 634 0.5 44 
Structural Work 47,000 1,925 48,925 37 4 
Miscellaneous 20,257 2,425 22,682 17 10 
Other 29 27 56 v 48 
INA0 * 2,375 918 3,293 2.5 28 
Total Weeks Claimed** 96,956 34,904 131,860 100.0% 

INDUSTRY 

Agric., Forestry, Fishing 2,827 1Ll0 2,967 2 5 
Mining 2,H45 177 3,122 2 6 

. Construction 49,:rno 4,2:10 53,51C 41 8 
Manufacturing 7,945 3,3~1 1 11,316 9 30 
Trans., Comm., P.U. 
Trade (Wholesale & 

10,490 3,7:~5 14,215 11 26 

Retail) 7,995 7,8131 15,876 12 49 
Finance, Insurance, 

Real Estate 1,510 2,018 3,528 3 57 
Services 9,076 10,01)6 19,082 14 52 
Other 2,074 1, 157 ~1.231 2 36 
INN'*" 2,814 2, 1'39 fi,013 4 44 
Total Weeks Claimed-• 96,956 34,904 131.860 100% 

Figures are for the weeks including the 1Bth of the month. 
* • Due to biweekly claiming system for Alasku, the 203 survey of claimant characteristics includes roughly 

50% of beneficiaries claiming benefits for two weeks. This amount approximately represents 100% of 
the beneficiaries claiming for one week. The sample number of weeks claimed having been lnfla11ed 
or deflated to equa te with actual weeks claimed (210 rnport). 

"•" Information not available. 
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Distribution of State of Alaska Unemployment Insurance 
weeks claimed by Age and Sex, Occupation and Sex, and 
Industry and Sex for March 1977.* 

TOTAL WEEKS CLAIMED 

% OF WEEKS 
CLAIMED BY 

AGE MEN WOMEN TOTAL % DIST. WOMEN 

L 25 2 .. 91'7 1,046 3,963 24.2 26.4 
25·34 4,435 1, 125 5,650 34.4 21 .5 
35.44 2,226 512 2,738 16.7 18.7 
45.54 1,721 437 2,158 13.2 20.3 
55-64 1,004 231 1,235 7.5 18.7 
over 65 153 57 210 1.3 27.1 
INA* *""' 350 96 446 2.7 
Total Weeks Claimed** 12,806 3,594 16,400 100.0% 

OCCUPATION 

Professional, Technical 
and Managerial 660 277 937 5.7 29.6 

Clerical, Sales 391 1,335 1,726 10.5 77.3 
Service 538 977 1,515 9.2 64.5 
Farming, Fishing and 

Forestry 357 26 383 2.3 6.8 
Processing 279 256 535 3.3 47.9 
Machine Trades 750 46 796 4.8 5.8 
Bench Work 55 22 77 .5 28.6 
Structural Work 6,610 270 6,880 42.0 3.9 
Miscellaneous 2,844 284 3,128 19.1 9.1 
INA 0 * 322 101 423 2.6 
Total Weeks Claimed0 12,806 :3,594 16,400 100.0% 

INDUSTRY 

Agric., Fornstry and 
Fishing 339 12 351 2.1 3.4 

Mining 232 22 254 1.6 8.7 
Construction 7,485 592 8,077 49.3 7.3 
Manufacturing 982 420 1,402 8.5 30.0 
Trans., Comm., and 

Public Utili ties 1,218 404 1,622 9.9 ;>1.9 
Trade (Wholesah? & 

Retail) 903 758 1,661 10.1 45.6 
Finance, Insurance, 

Real Estate 175 225 400 2.4 56.3 
Services 1, 120 950 ' 2,070 12.6 45.9 
Other 200 72 272 1.7 26.5 
INA••• 152 139 291 1.8 
Total Weeks Claimed•• 12,806 3,594 16,400 100.0% 

Figures arc for the weeks including the 19th of the month. .... Due to biweekly claiming system for .Alaska, t he 203 survey of claimant characteristics includes roughly 
50% of beneficiaries claiming benefits for two weeks. This amount approximdtely represents 100% of 
the beneficinrios claiming for one week. The sample number of weeks claimed having been inflated 
or deflated to equate with actual weeks claimed (2 10 report). 

• ~ • Information not avai lable. 
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ECONOMIC OUTLOOK 

Total unernplc"1yment from 1971 to 1974 averaged 
10.4 percent. The next year, 1975, was an all time 
low for unemployment with an annual average of 8.3 
percent. Total Unemployment increased again in 
1976 to 10.6 p-::rcent and jumped to 16.0 percent 
in Apri l 1977. This increase in unemployment has 
long been anticipated. Pipeline employment has been 
running 8 to 1 O percent of tota l employment, and 
practicall11 all hiring for the pipeline ceased by the 
~nd of March. Pipeline windup not only caused an 
increase in unemployment in the construction 
industry, but it is also reasonable to assume that 
unemployment to some lesser degree did and will 
continue to rise in support industries. 
Unemployment will hit hardest in Fairbanks, and all 
along the pipli ne corridor, although Anchorage may 
feel some repercussions of the com pl inion of the 
pipe li nr!, also. An exception to the post pipeline 
unemployment trend may occur at the port of Valdez 
where late work continues ?.nd where shifts will occur 
in employment from construction to operation 
activities. The State unernplo'lment picture should 
remain stable until the fall of 1977, when another 
increase will occur. Unemployment will be at its 
worst the first quarter of 1978. Following the 1978 
peak of unemployment the sta te should enjoy a 
moderate level of growth as various government 
projec ts begin construction, and the Alaska Native 
Corporations continue to exercise economic 
influence. 

HOURS AND EARNINGS 

Tho following hours and carnin!ls analysis is based 
011 data from tho "Statistical Quarterly," a 
publication developed by the Research and Analysis 
Section of the Alaska Department of Labor. This 
data is gathered from C'JUCstionaircs sent out monthly 
to a sample of Alaskan employers in connection with 
the Bureau of Labor Statis tics 790 report. Figures 
D and E show avcrngc hours worked per week and 
average ho11rly earnings, by month and industry , for 
1975. Not only docs the construction indust ry 
experience tho highest wages, but it also works n"'rr. 
hours pur week than any olher industry. Part of 
the reason why average hourly earnings arc sr, high 
for the construction indust1 y is thol they work so 
many overtime hours. Avernno hourly earn ings is n 
quotient of tho weekly wage divided by the number 
of hours worked µer wcuk. This means that the more 
overtime hours worked at ti me and a half ra tes, the 
higher will be Lhn average h0urly earning<:. The 
mining industry also works manv overti me hours per 
week causing this industry lo rnnk second in average 

hourly earnings. Most other industries work 
approximately 40 hours per week. One notable 
exception to this pattern occurs in the food 
processing industry which shows many overtime 
hours in July, (which is usually the month wher the 
most salmon are caught). These fish must be · 
processed immediately to prevent spoiling. Even 
though many overtime hours are worked in the 
month of July, this industry has the lowest average 
hourly earnings of any industry in Alaska throughout 
the year. This is explained by the low-ski lled 
occupations which comprise the bulk of this 
industry's employment. 
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Average weekly earnings in mining remained stable 
from December 1975 to December 1976. This was 
a result of lower average weekly hours coupled with 
higher average hourly earnings. From December 
1975 to December 1976, weekly earnings increased 
for all other industries in the state, with the 
exception of the t rade ind11stry. Average weekly 
earnings jumped $129 from $~66 in December 1975 
to $1,095 in Oecember 1976 111 cne Construction 
industry; $66 in the Food Processing industry from 
$137 to $203; $21 in the Wood products indu~1ry 
from $355 to $376; and $12 in Finance, Insurance 
and Real Estate from $191 to $203. See Table 6 
below. 

Hours and earnings for the construction industry are , 
expected to fall in 1977 because of completion of 
the pipeline project. Overtime hours will be affected 
which in turn will affect the average hourly earnings. 
Earnings in all other industries will also most likely 
decrease in 1977 as a result of lower economic 
activity and less pressure on employers to pay higher 
wages to reta1-. experienced workers. During the 
pipeline era, wJges rose in industries other than 
construction because of the great pressure on 
employers to increase wages or else lose their 
employees to pipeline jobs. In 1977, the situation 
is reversed because of the scarcity of jobs, therefore, 
people will tend to take less ideal jobs without as 
heavy an emphasis on wages. 

TABLE 6 

•AVERAGE HOURLY EARNINGS' HOURS WORKED PER WEEK , 
AND AVERAGE WEEKLY EARNINGS 

Industrial 
Classification 

Mining ...... . 
Contract Construction. 
Manufacturing . . . . 

Food Processing . . 
Longing, Lumber & Pulp 

Wholesale Tracie . . . . . . 
Retail Trade . . . . . . . 
Finonco, Insurance & R.E. . 

Average 
Weekly 
Earnings 

Dec. Dec. 
1975 1976 

698.78 69/.84 
966.49 1,095.46 
275.77 312.70 
137.00 203.58 
355.21 376.27 
366.56 334.43 
266.06 237.22 
191.60 203.88 

Average .Average 
Weekly Hourly 
Hours Earnings 

Dec. Dec. Dec. Dec. 
1975 1976 1975 1976 

51.8 48.8 13.49 14.30 
62.8 58.3 15.39 18.79 
34.3 38.7 fJ.04 8.08 
27.4 39.0 5.00 5.22 
:m.6 38.2 8.97 9.85 
40.fi 41.7 8 .31 8.02 
36.8 35.3 7.23 6.72 

• These figures ore outninud f rom a selected S-Omplo of employers under tho cooperative Current 
Employment Stntlstics program conducted jointly by the Employmunt Socuri ty Division, Alaska 
Dup11rtmont of Labor, nnd Bureau of Labor Statistics, U. S. Dopnrtmont of Labor. 

Listed below is a comparison of average weekly earnings and average weekly hours for the 
State of Alaska and the U. S. average for December 1976. 

Average Weekly Earnings and Hours for Alaska 
and the United States by Industry 

December 1976 

Average Weekly Earnings Average Weekly Hours 
.Industry 

Mining . .. . .. . 
Contract Construction. 
Manufacturing . 
Wholesale Trade . . . 
Retail Tr11· 1e . . . . 
Financn 111.: •rance, R.E. 

U.S. Alaska 

$293.23 697.84 
289.98 1,095.46 
220.05 312.70 
137.97 334.~3 

118.63 237.22 
162.58 208.88 

U.S. Alaska 

43.7 48.8 
36.8 58.3 
40.6 38.7 
33.9 41.7 
32.5 35.3 
36.7 NA 

Earnings are high in Alaska compared to U. S. average earnings. A combination of the higher cost 
of living, more hours worked per week and seasonality contributes to the high wages in Alaska. 
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LABOR TURNOVER 

The Department's Labor Turnover Statistics prograrp 
measures turnover for only the mining ar.d 
manufacturing industries. Labor Turnover seeks to 
measure the movement of workers in and out of 
employment status. Accession rates measure the 
total movement into employment which consists 
mostly of new hires and recalls. Separation rates 
measure the movement of employees out of the 
industry. The major part of separations are caused 
by quits and layoffs, but retirements and deaths are 
also counted. 

Figure F shows Labor Turnover rates for 
Manufacturing and Mining for 1976. This graph gives 
some idea of how seasonal these industries are. 

Manufacturing, which consists of Food Processing, 
Logging, Lumber and Pulp, has extremely high rates 
of turnover. June, is the peak time for hi ring while 
August and September are when most layoffs occur. 
Being a more stable ir1dustry, mining doesn't 
experience as much turnover as manufacturing 
although it also experiences its peak hiring period in 
June. In the mining industry accession rates were 
high~r in December 1975 than in December 1976. 
The opposite was true for manufacturing. Total 
separation rates were higher in 1975 than in 1976 
for both Mining and Manufacturing. Although 
mining separation rates decreas&d only .1 of a person 
out of 100 from 1975, manufacturing separation 
decreased by a substantial 6.8 people out of 100. 
As shown in Table 7, Food Processing is much more 
volatile than Wood Products. 
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The Alaska rate of turnover was much higher than 
U.S. turnover rates. While Alaska has historically had 
high rates of turnover because of the volati le nature 
of Alaskan industries, this was exacerbated by the 
fact that Alaska was experiencing a "boom" while 
the rest of the nation was recovering from a recession. 

Voluntary turnover (quits) is expected to decrease 
in 1977. High unemployment means that people will 
hang on to their present jobs. There will be fewer 
quits and fewer hires, but it is possible that layoffs 
will be higher in 1977. Still the overall outlook 
should show substantially less turnover. 

UNMET MANPOWER NEEDS 

Total openings received at Employment Service 
Centers across the state have decreased one-third 
from March 1976 to March 1977. Before the pipeline 
impact in 1974, tota l job openings recorded by our 
Manpower Centers was 12,900. 1975 and 1976 
experienced a major increase in job openings, which 
then declined in 1977 to 1975 levels. The "wrapping 
up" of the pipeline project is one possible reason for 
the steep decline in job openings. Although 
construction workers are not hired through 
employment centers, many induc;tries that supported 
pipeline activity did use Employm1mt Service Centers. 
With completion of the project it h: likely that these 
industries wi ll not be needing or hiring as many 
people as before. 

TABLE 7 

•LABOR TURNOVER IN SELECTED ALASKA INDUSTRIES 

ACCESSION RATES SEPARATION RATES 

TOTAL NEW HIRES TOTAL QUITS LAYOFFS 

Dec 75 Dec 76 Dec 75 Dec 76 Dec 75 Dec 76 Dec 75 Dec 76 Dec 75 --- --- ---
Mining 4.9 3.6 3.4 3.0 3.5 3.4 1.8 1.5 .4 1. 1 
Manu racturing 7.4 10.3 4.6 5.3 22.2 15.4 3.1 4.8 17.6 9.4 

Food Processing 9.2 18.5 6.7 8.7 43.4 12.0 3.7 8.2 37.4 2.2 
Logging, Lu mber 

and Pulp 8.1 1.8 3.0 1.0 7.3 19.2 2.2 0.4 3.5 18.2 

• These figures are obtained from a selected sample of employees under the coopera tive Current Employment 
Statistics progrnm conducted jointly by th1; Employment Security Division, Alaska Department of Labor, and 
the Bureau of Labor Statistics. U.S. Department of Labor. 
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Those positions which have been open for 30 days 
or more are considered hard to fill. Of all openings 
received in FY 1977, 10 percent were classified as 
hard ·10 fill. More than 80 percent of all openings 
left unfilled at the end of March, 1977 were hard 
to fil l. There were generally two main reaso1 ~ these 

FISCAL YEAR TO DATE* 

Julv 73 through March 1974 
July 74 through March 1975 
July 75 through March 1976 
July 76 through March 1977 

positions were left vacant: the first reason being that 
the offered wage was perceived as being loo low, the 
second was that there was a lack of qualified 
applicants. It should be noted however, that the 
supply of qualified applicants oftentimes depends on 
the prevailing wage. 

TOTAL OPENINGS RECEIVED 

. 12,900 
21,200 

. 33,952 
22,596 

*April through June data is not included to maintain consistency throughout the 
report (i.e. March data throughout). 
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Figure G shows that most openings are received July 
through September with very few received from 
November through March. 
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Clerical and Sales, Services, and . Miscellaneous 
occupations made up well over two-thirds of the 
openings rer~ived and three-fouths of the openings 
left vacant for more than 30 days. Those clerical 
areas which experienced the bulk of unfilled positions 
are secretarial occupations, stenography, typing, filing 
occupations and computing and accounting recording 
occupations. Low wages compounded by the need 
of experienced and qualified applicants caused this 
imbalance in the labor market. The service 
occupations which realized the highest rate of 
openings were all food service related occupations. 
These occupations generally offered low wages and 
poor working hours. Timber cutting occupations 
held 602 of the 799 hard to fill openings in the 

miscellaneous category. These occupations existed 
primarily in remote areas, were considered hazardous 
and required a high degree of skill . . See Table 8. 

It should be noted that a large portion of the firms 
who sought employees and people who sought 
employment may not have used the services of Job 
Service. Many professional positions and all 
journeyman level union positions were filled outside 
of job service, as these places generally use their own 
recruitment procedures (professional magazines or 
hiring halls) and promote from within. The bulk 
of Job Service work has been in filling white collar, 
clerical, and common laborer positions. This 
understanding will help put the preceding analysis in 
its proper pen:pective. 

11JONAGRICUL TURAL JOB OPENING:; uY OCCUPATION 

OPENINGS UNFILLED 
RECEIVED 
FISCAL 
YEAR 
TO DATE 300AYS 

._MARCH 31, 1971 FILLED TOTAL OR MORE 

OCCUPATIONS 
ALL 22,696 19,66ti 2,894 2,358 

Professional, Technical 
and Managorlal 1,319 847 203 134 

Clerlca & Sales 6,946 4,941 830 604 
Service 6,427 4,452 477 345 
Farmin~, Fl5hing 

and ornstry 754 717 28 20 
Proceuin~ 1,459 1,399 163 161 
Machine rodes 722 600 91 75 
Bench Work 297 240 42 34 
Structurol Work 3,077 2,014 230 186 
Mlscullaneous • 4,630 3,596 830 799 

OPENINGS UNFILLED 
RECEIVED 
FISCAL 
YEAR 
TO DATE 
ENDING 30 DAYS 
MARCH 31 , 1976 FILLED TOTAL OR MORE 

ALL 33,062 18,881 3,020 2,223 

Profoulonal, Tcchnlcal 
11nd Monagorlal 1,845 763 242 176 

Clerical end Seles 9,666 4,488 945 607 
Service 7,440 3,768 8 16 411 
Fermlno, Fishing 

and Forustry 372 200 10 17 
Procossln' 1,617 8CY.l 21:> 188 
Mochlne rndos 1,300 888 144 113 
Bonch Work 373 182 32 29 
Structural Work 5,768 4, 148 466 423 
Mlscellonoous • 5,77 1 J,G84 338 2G9 

Soorcn: ESARS 

• lt11scellonuous occ~pa1 loru lncludo trnr1'por1 111lo11, µockoglng nnd hnndllng, fogging , " <traction of mlru:rnls 
production nnd d111rllJut lon of urlll tlcs, ri.nu~orncnt, ond orophlc art work. ' 
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EMPLOYMENT OUTLOOK 

Total emplJyment in Alaska includes all those people 
who are working within the state excluding military. 
Nonagricultural Wage and Salary Employment, on the 
other hand, excludes agricultural workers, domestics, 
military personnel, unpaid family workers and other 
self-employed persons. Since 1970, Nonagricultural 
Wage and Salary employment has made up at least 
95 percent of the e':'dmated total employment in the 
state, and in 1975 it made up 98 percent of estimated 
total employment in the state. 

From 1966 to 1973, Total Nonagriculturel Wage and 
Salary employment experienced an .mnual growth 
rate of nearly 6 percent, as compared to a 2.7 percent 
increase across the United States. During the pipeline 
construction period, 1974-1976, Total 
Nonagricultural employment increased over 16 
percent annually, for a total increase of 56 percent. 
Total employment from third quarter 1973 to third 

18! FIGURE ll 

I 

quarte,. 1976 went up nearly 70,000. Figure H show, 
actual Nonagricultural Wage and Salary employment 
and a Research and Analysis model forecast of whet 
it will be in the latter part of 1977 and 1978. It 
also shows actua l Nonagricultural Wage and Salary 
employment compared to forecasted Nonagricultural 
Wage and Salary Employment. The forecast extends 
pre-pipeline growth rates - the growth rate had there 
been no pipeline. 

In the latter half of 1977 there will be little 
significant pipeline construction. Total 
Nonagricultural Wage and Salary Employment is 
forecasted to decline 12.7 percent in 1977 and will 
continue to decline 3 percent more in the winter of 
1978 before it will begin adjusting to normal growth. 
(Normal growth being the employment growth rate 
before the pipeline project.) The first quarter of 1978 
is expected to be the low t ide for total employment. 
After this point employment is expected to rise slow 
but stead ily. 
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INDUSTRY EMPLOYMENT OUTLOOK 

The Research and Analysis staff developed an 
econometric model forecast ing population, 
unemployment, and employment by industry for 
1977 and 1978. Much of the following information 
originated from this model. The "Alaskan Economic 
Outlook 1966-1978" gives an indepth explanation 
of this model. Table 9 shows Nonagricultural Wage 
a. _. Salary employment for 1970 and 1975, and 
prea ... :ted employment for 1978. Emp!oyment in 
1978 will be less than it was during the pipeline era, 
but about the same as 1977. After 1978, 
Nonagricultural Wage and Salary Employment is 
expected to increase at a steady rate. 

Mining activity will most likely slow down when oil 
development in Prudhoe Bay shifts to production 
aher oil begins to flow in the Summer of 1977. 
Exploration for oil in the Gulf of Alaska will 
continue, but employmrnt opportunities for Alaskans 
in off-shore oil development are slight. A!most all 
employees hired to work on off-shore rigs will be 
fro .n outside the ~tate. Despite the lack of direct 
employment opportunities in oil exploration in the 
gulf, these exploratory activities are stageG from 
on-shore facilities on the Alaska coa:;t, and Alaskans 
may be able to find jobs with firms supporting this 
activity. 

TABLE 9 

Nonagricultural Wage and Salary Emplnyment by Industry 
(Annual average) 

1970 1975 1978" 

Tota l 93, 100 161 ,300 144,600 

Mining. 3,000 3,800 4,600 
Construction 6,900 25,900 1r,100 
Manufacturing . 7,800 9,600 i0,800 
Transp.- Comm. Utilities 9,100 16,500 13,oOO 

Comm. & Public Utilities . 2,700 4,500 4, iOO 
T ransporw ti on 6,400 12,000 9,500 

Trnde 15,400 26,200 24,500 
Wholcsule. 3,200 5,900 '1,800 
Retail 12,200 20,300 19, 700 

Finance, Ins. & Reo l Estutc · 3, 100 6,000 5,900 
Services 11,400 25,100 21,500 
Govcrnme111 · 35,600 47,200 51,000 

FAdernl · 17, 100 10.~mo 18, 100 
Stotc & local 18,400 28,900 32,900 

Misc. & Unclassified · 900 1,000 2,000 

• Preliminary projcc1ions May, 1977 . 

ASSUMPTIONS 

1) No gas pipeline i111pnct lhrough the forecast period. 

2) No cupitol movo. 

3) No significAn l construction projects. 

4) That pipeline construction employment will continue to decline uccorcJinu to Alyeska estimates. 
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Construct ion employment experienced the largest 
increase in employment in industry during the 
pipeline era and will likewise experience the largest 
decline after the project's completion. The forecast 
for 1977 shows construction dropping 46 percent, 
and 33 percent in 1978, leveling off somewhere above 
the predicted growth trend without pipeline 
influence. There are still some major construction 
projects scheduled for 1977 that have state and 
federal funding, but in the first half of 1978 
construction projects available will be completed, 
causing a further decline in employment in this 
industry. At this point construction should start on 
the up swing again. 

Manufacturing is the largest sector in the national 
economy, comprising 25 percent of nonagricultural 
employment, us opposed to Alaska where it makes 
up only 6 percent of the state's total nonagricultural 
employment. Manufacturing is expected to grow 
slowly in 1977 and 1978. There are no optimistic 
forecasts for the fishing industry , but there is an 
increasing interest in the harvesting of bottom fish 
by Alaskan fishermen that could bring new 
employment to the industry. The wood produc ts 
industry should experience moderate growth over the 
next two years. 

Transportation will show a decline in employment 
o f approximately 12.5 percent in 1977, leveling off 
to a 2. 1 percent decline in 1978. 

Assuming that Communicat ions emplovment is 
directly proporti onal to the scaling up or down of 
lary1 project ;-;, it is projected to decline 17 percent 
in ' ~78. The airforco has recently contracted with 
the RCA 3crvice Company for surport functions at 
thirtee11 Aircraft Control and Warning (AC & W) 
SciuadrU1 ,., ~: 11 uughout Alaska. The contract will 
clirrinatc over a thousnnd mi li tary jobs at these 
loca:ions. This will most likely result in another 
sudr en rl ux of civilian workers into the 
com 11unica t1Qns industry. Other Public Uti l ities arc 
cxpt cwd to increa"c about 8 percent by 1978. 

Wholesale 1111d F-. t1 tail Trade shows a drop in 
cmploymenr o f 11 .8 percent in 1977 and another 
1.8 percent decline in 1978. Wholesale trade is much 
more rosnonsivc to economic activi ty and will 
there I ore show a lar!)cr drop in employment than will 
rcwil trndo. Retail trade will experi ence most of its 
decline in employment in 1977. 

Because the Finance, Insurance and Real Estate 
industry is relatively stable, employment in th is 
industry will not drop much through 1978. 
Investment management and insurance, the sectors 
which increased most in employment from 1973 to 
1976, will show a relatively larger decline in 
employment in 1977 and 1978. 

Services experienced the largest increase in 
employment (88.5 percent) during the three year 
pipeline project. It is anticipated that services will 
experience a 23.5 percent decline over 1977 and 
1978. Most of this decline wi ll be in services directly 
related to pipeline support. 

Federal, State and Local government employment 
makes up more than one quarter of Alaska's labor 
force. Federal government employment is expected 
to remain stable through 1978, and state and local 
government employment is forecasted to increase 
12.8 percent by 1978. This should add some 
additional underlying stability to Alaska's otherwise 
volati le economy. 

OCCUPATIONA L EMPLOYMENT OUTLOOK 

The darkest post pipeline period for Alaska is 
expected to be the first (winter) quarter of 1978. 
After this the economy should start on the upswing 
again at pre-pipeline growth rates. 

Between 1978 and 1982 regular industry expansion 
will account for the following annual increases in 
various occupa tions. The average annual job openings 
represent openings from industry expansion plus 
openings resulting from retirement and death. 
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Positions Increased 
Annually 

Average Annual 
Job Openings 

From 1978 to 1982 Occupations From 1978 to 1982 

Professional & Technical 
~1anagers & Officers 
Sales 
Clerical . . . . . . 
Service . . . . . 
Crafts, Operators, l aborers 
Fa rmers & Farm Workers . 

2,115 
1,325 

440 
2,155 
1,802 
2,300 

0 

During the five year projection period, job openings 
due to industry expansion plus death and retirement 
are the greatest for the clerical occupations. This 
is followed by vacancies in the craft, operative and 
laborer category. Job openings for farmers and farm 
workers are expected to offer the least opportunity. 

Clerical positions, which now comprise 18.3 percent 
of Alaska's total employment, are projected to 

3,140 
1,910 

585 
3,955 
2,865 
3,250 

NA 

increase this share to 19.1 percent by 1982. Asimilar 
increase is expected for service positions which 
currently make up 14.5 percent of the state's 
employment. The greatest change is projected for 
the craft, operative, and laborer occupations which 
wil I decline from the present 30.1 percent of the 
occupational composite to 28 percent in 1982. 

TABLE 10 
ALASKA 

PERCENT DISTRIBUTION OF MAJOR OCCUPATIONAL GROUPS 

Professional & Tcch111cal 

Managers & Ofnccrs 

Sales Workers 

Clerical Workers 

J r 
('1 a ft s, Oprra I ivcs, L:rhurcrs 

!;c1vlt:c Wmkcrs 

I 
30 

l'crcc111 of Totnl E111ploy111c 111 
I 0 15 20 25 

1977 

I '1132 
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COMPREHENSIVE EMPLOYMENT AND TRAINING 
ACT (CETA) 

The State of Alaska implemP.nts four titles of the 
Comprehensive Employment and Training Act: 
Titles I, 11, 111, and VI. These programs are financed 
totally with federal government monies. 

The purpose of Title I is to provide employment and 
tra ining opportunities to the unemployed, 
underemployed or economically disadvantaged 
Alaskan. Programs included under this title are 
Vocational Skill Training or Classroom Train ing (CT), 
On·the-Job Training (OJT), and Work Experience 
(WE). Classroom training is any training conducted 
in an institutional setting designed to provide 
individuals with the technical skills and information 
reqt.i red to perform a specific job or group of jobs. 
On-the-job training is training conducted in a work 
environment designed to enable individuals ·to learn 
a bona fide skill and/or qualify for a particular 
occupation through demonstration and practice. 
Work experience is a short-term and/or part-time 
work assignment with a public employer or a private 

nonprofit employing agency. The main goal of Title 
I is for eligible participants to acquire self-sufficiency. 

Titles 11 and VI of this act provide for Public Service 
Employment (PSE) for unemployed and 
underemployed persons. Public Service Employment 
is an activity designed to provide transitional jobs for 
the unemployed and underemployed who are in turn 
providing neerled public services. The Title II main 
target is people who live in areas of substantial 
unemployment (6.5 percent or more for three 
consecutive months) and who have been unemployed 
for at least 30 days. Title VI provides PSE to the 
long-term unemployed and AFDC (Aid to Families 
with Dependent Children) recipients. These progrc;ms 
place special emphasis on the unemp,loyed disabled 
and Vietnam-era veterans. 

Besides the Standard Metropolitan Statistical Area 
Prime Sponsor (Anchorage) and the balance of state 
prime sponsor, Ala'Ska has thirteen Alaskan Native 
Corporations Title 111 Prime Sponsors. Title 111 
provides summer employment to economically 
disadvantaged youth between the ages of 14 and 21. 

FY 1976 - July 1, 1975, through September 30, 1976 

Total Enrollment . . . 
Total Dollars Spent . 
Entered Employment . 
Cost Per Par ticipartt . 

PSE 

1,837 
$5,298,845 

4% 
$ 2,885 

5 Quarters 

OJT 

650 
$1,214,994 

37% 
$ 1,869 

CT 

2,193 
$2,093,631 

32% 
$ 955 

WE 

8,817 
$3,981,303 

4% 
$ 468 

Services 

1,717 
$280,391 

84% 
$ 163 

Total Enrollment- ·····- 14,584 Total Cost·· ····· $12,869,664 

Balance of State CETA activity for FY '77 to date is shown below: 

CETA Activity From Oct. 2, 1976 to June 30, 1977 

3 Quarters 

Total Total Entered Federal 
Served Terminations Employment Outlay --

Title I . . 1,209 586 165 $2,052, 136 
Special Governor's 

Grant 296 107 36 269, 146 
Title II 775 678 144 1,863,361 
TI tie VI". 604 174 47 1, 173,581 

-The period covered for Title VI is only from January 31, 1977 to June 30, 1977. 
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Participants in the above programs are also eligible 
for Support Services. Included in these services are: 

1) Health Care and Medical Services; 
2) Chi ld Care; 
3) Transportation; 
4) Residential Support; 
5) Assistance in Securing Bonds; 
6) Family planning services; and 
7) Legal Services. 

Shown below are totals of Balcince of State CET A 
participants by type of training. The period covered 
is Fiscal Year 1976 (July 1, 1975 through September 
30, 1976). 

CETA PROGRAM ENHOLLMENT & COST DISTRIBUTION 

JULY 1, 1975 - SEPT. 30, 1976 
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WIN Program) 

The WIN program is designed primarily to help 
employable welfare recipients find jobs and thereby 
achieve economic independence. All applicants for 
and recipients of Aid to Families with Dependent 
Children (AFDC) who are 16 years of age or older 
are required to register for WIN as a condition of 
eligibility for AFDC. WIN registrants are required 

to accept appropriate employment or preparation for 
employment, when offered, as a condition of 
continued AFDC eligibility'. 

To make maximum use of available dollars in FY 
77, the program will seek to increase its OJT/PSE 
participants by 77 percent, increase the placements 
by 20 percent, and increase the amount of welfare 
savings by 27 percent. 

WIN PROGRAM 
ACCOMPLISHMENTS & GOALS 

STATE OF ALASKA 

T, ·"I Total 
OJT/PSE* OJT/PSE.., Emplo\ ~d Off 

Program Partici- Expendi· Welfare Wei· Welfare 
Registran ts pants tu res Grant Reduced fare Savings 

FY '76 + 3rd 
Accompli'"hments. 1,761 77 $248,483 ~19 283 $621,600 

FY '77 Goals . . 1,830 136 261,525 761 338 790,960 

• OJT/PSE - On·the-job training/Public Service Employment. 

• • • 

Veteran Service! 

The Alaska Employment Service Centers give 
,,referentia l neatmen t to Veteran applican ts as 
requirnd ':Jy law. Our Employment Centers are 
responsible for providing veterans with job 
counsoling, employment placement or job train ing 
according to their needs. Nearly 9,500 new veteran 
applications and renewals were serviced between 
J,\nuary and June of 1977. Of tho 13,800 total 
applica"'lts placed in this period rif timo, 2,640 of 
these were veterans, 1,900 were Vietman era veterans 
and 160 were handicC1pped veterans. 

Youth Conservation Corps 

The Alaska Region of the Forest Service spr>nsors 
many Human Resource Progrums, one of which is 
the Youth Conservation Corps (YCC). The YCC giv~~ 
the youth of today an opportunity to work in arid 
develop on appreciation for our natural resource!: 
through 'lnvironmontal awareness w~lnlng in land use 
ethics In Alaska, besides accorr1plishing needed 
conservatiori work on public lands. This program 
provides e1nployment for 15-18 year old males and 
females from all social, economic, ethnic, and racial 

backgrou:ids. Presently, the number of enrollees in 
Alaska is ()nly 153 since the number of enrollee slots 
per state- is bas1!d upon population, thus limiting 
desired f,oals for expansion. This vear over $1 million 
in projr~cts will be accomplished in the YCC program. 

National Young Adult Conserva-tion Corps 

A new program that is being offered by the Forest 
Service is the National Young l\dult Conservation 
Corps (NYACC). The NYACC was passed into law 
on May 13, 1977 and will provide ye>uth between 
the ages of 16-24 with gainful emplovment, for at 
least one year in duration. Plans are being made to 
provide in excess of 1,000 positions per yr.ar for the 
next five years. This program is intend13d to enhance 
current Forest Service und community development 
progrnrns and increase the participants employability. 

Vocational Rehabilitation 

Tho m1ss1on of the Division of Vocational 
Rehab ilitat ion is to return persons to work who have 
reduced employability or who are unomployable as 
a resu lt of a physical or mental handicap. Vocational 
Rehabi litation takes a handicapped individual and 
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TABLE 11 

PROJECTION OF THE STATE'S ENROLLMENT IN 
VOCATIONAL PROGRAMS 

FY 1978 - 1982 

Occupational 
Programs 

(Actual)* 

Program FY 1976 FY 1977 FY 1978 FY 1978 FY 1980 FY 1981 FY 1982 

Agriculture 74 174 188 219 250 280 313 

Distribution . '2,835 2.835 2,977 3,471 3,964 4,440 4,968 

Health . 483 483 507 591 675 756 846 

Occupational 1,049 1,049 1, 101 1,284 1,466 1,642 1,837 

Home Economics 
Office . .14,012 14,012 14,713 17, 155 19,591 21,942 24,553 

Technical. 555 555 583 679 775 868 971 

Trades & Industry . .10,624 10,624 11,116 12,961 14,801 16,577 ~ a.550 

Consumer & Home· 
Making. . . 5, 181 5, 181 

TOTAL 34,813 

Level of lnc:•ruction: 
Secondary 25,474 25,474 26,748 31,188 35,617 39,891 44,638 

Postsecondary . 2, 112 2, 112 2,218 2,58f.i . 2,953 3,307 3,701 

Adult 
Prepuratory . 816 816 857 999 1, 141 1,278 1,430 

Apprenticcsh i p. 1,332 1,332 1,399 1,469 1,678 1,879 2, 103 

Supplemental . 5,079 5,079 

TOTAL . 34,813 

Enrollment of Special 
Programs (All leveb) 

Disadvantaged . 65 65 68 79 90 101 113 

Cooperative . 1,267 1,267 1,330 1,551 1,771 1,983 2,219 

Work Study. 66 66 69 80 91 10:? 114 

Depressed Areas . . 1,803 1,803 1,893 2,207 2,520 2,82~ 3,158 

Enrollments of Persons 
with Special Needs 
(all levels, all programs) 

Disadvantaged . . 6,924 6,924 7,270 8,477 9,681 10,843 12, 133 

Handicapped . 2,765 2,765 1,903 3,385 3 .866 4,330 4,845 

•From Alaska DOE report for FY 1976 to D/HEW. Projection!: h r FY 1978- FY 1982 are based on 
estimated annual percentage increases in Federal and State/Local funding. FY 1977 is estimated the 

same as FY 1976, because funding levels were about the same. 
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provides him with all of the services required to make 
him employable in an occupational area which is 
compatible with his disability. Such services may 
include any or all of the following: diagnosis; 
physical and/or mental restoration; training; and 
placement in a specific job compatible with the 
client's disability. 

From July 1, 1976 to June 30. 1977. 462 
handicapped individuals were rehabilitated. Of the$e 
27 percent were classified as severely disabled. It 
is projected that during the similar period from July 
I, 1977 to June 30, 1978 roughly 500 will be 
rehabilitated by the Division of Vocational 
Rehabilitation. 

VOCATIONAL EDUCATION 

Vocational Education 

Vocational Education is any training intended to 
prepare an individual for an occupation in a specific 
trade. Community colleges. unions, private schools 
and high schools can all be centers for teaching 
vocational education programs. Table 11 shows 
actual FY 1976 and projected enrollments for FY 
1977-FY 1982 in vocational edu r.ation programs 
across the state of Alaska. 

It should be noted that many CETA participants are 
enrolled in vocational education programs; therefore, 
some duplication of numbers wi ll occur. Special 

emphasis will he given to the Alaska Skill Center 
located in Seward, the Anchorage Career 
Development Center located in Anchorage, and the 
Hutchison Career Development Center located in 
Fairbanks. 

The Anchorage Career Development Center and the 
Hutchison Career Development Centers are both 
non-residential training Centers. Bus transportation 
is provided for high school students who attend both 
the Development Center and an area high school. 
These Centers are designed to enable persons over 
16 years of age who are unemployed or 
underemployed to acquire new skills and obtain entry 
level positions which wnuld otherwise be closed to 
them. 

The Alaska Skill Center is a residential Manpower 
Training Center serving Alaskans in need of entry 
level trainin~ upgrading of skills, and employability 
development. The Center currently operates four 
cluster training areas: mechanics, food service, office 
occupations, and basic bui lding trades. Courses range 
from 10 to 28 weeks with opportunities to extend 
in urder to complete G.E.D.'s or receive additional 
skills train ing. The Center has provided vocational 
skills training and related adult education for 
approximately 4,000 students since J3nuary, 1970. 
Fifty percent of those students completed their 
ultimate training goals, while many others completed 
lower skill levels. Statistics for the calendar year 
1976 and projections for 1977 and 1978 are listed 
below: 

Calendar CETA Total CETA Total Percent Overnll 

Year Enrollees Enrollees Graduates Grnduated Graduated Pl acP.ment --
1976 499 580 255 305 52% 44% 

1977 550 635 325 387 61% 68% 

1978 550 650 350 430 66% 68% 
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Listed below dre 1976 Enrollment Figures for the 
Anchorage Career Development Center. Data for the 
Hutchison Career Development center was not 
available. 

TWEP 

100 
50 
30 
40 
30 
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55 
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15 
35 

806 

Anchorage School District Career Center 
1976 Final f:nrollment Count 

Auto/Trl'ck Mechanic 
Body and t-ender 
Commercial .Art · 
Recreational Vehicle (Small Engine) 

·Air Frame and Engine 
Carpentry 
Masonry 
Electrical 
Surveying/Drafting 
Graphic Arts (Printing) 
Media Prod11:tions (Audio Visual) 
Data Prr.:essing (Keypunch, fundamentals, 

r;rogrammi ng, operating) 
Tot.: rism 
Health Occupations 
Child Care 
Cosmotology 
Food Sales/Service/Preparation 
Wild Land Fire Management 
Wild Life and Fisheries 
Horticulture 
Emergency Medical Technician 

TOTAL 

The Tribal Work Experience Program (TWEP) 
sponsored by the Bureau of Indian Affairs (BIA) is 
new in Alaska. It is a self-esteem program intended 
to assist those eligible for general assistance. Both 
the community and applicant benefit from the 
program. As the applicant gains work experience, 
the community profits from labor and services 
provided by the workers. TWEP workers are not used 
to displace employed persons or fill vacancies in 
established positions. Projects are suggested by 
Communi ty leaders and discussed with TWEP 
coordinators, the organization sponsoring the project 
furnishes supplies and materials, and TWEP furnishes 
labor and services. Types of employment involve 
workin~J in reta il outlets, public service centers, city 
repairs and construction. TWE P is presently servinn 
Juneau, Anyoon, Sitka, Haines, Klukwan, and 
Hoonah. 
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Housing grows scarcer 
in Boston's South End 
Renovation boom fades 
for low-income tenants 

Ly Lulx Overbea 
Staff writer ol 

The Chriltlan Scier1ce Monitor 
B.ton 

New and renovated hooalng for low·lncome 
people, empe;:lally In the South End, ts 
becoming 1Cvcer, uy o(fldala of Low COit 
Housing Corporation. And they are worried. 

Leaden of the corporation - founded 10 
years ago by a mlnllter to revive a decaying 
South End area bordering downtown Boston 
- exprelled their feelings In Interviews and at 
a banquet as they celebrated their project's 
lOlh anniversary. 

"The old spirit of the South End and interest 
In the area In available houalng at reasonable 
cost have waned," said RuUedae A. <Rudy> 
Waker, executive director of Low Cost. 
"Abandoned bulldlnp once ava.l.Jable to Ull for 
rehabilitation for $1 are no tonier available. 
Thia area Is now .eking the well-to-do and 
forgetting the lradlt.lonal South Ender." 

Although Mr. Waker sees the Low Coat 
pfOiram - explAl.ned In a 68-page booklet, " l 
Say Try," delcrlblna the r1ooprofll corpo· 
ration's "graa roots" housing-development 
program - aa comlna to a cloee In the South 
End, he aees the effort exptJldlni to other 
sections of Boston. 

"We were organluid to work In the South 
End," Mr. Waker uld. "But there la a need 
for our Mrvlce5 In otJwr parts of the city. And 
other cities around the nation are 1eekln1 
ltdvlce from Ull, We have developed a whole 
delivery packqe that aave1 people money, 
and other cities are lnvltina us to give them 
the know-how." 
Motive: revlv•I 

Founded In 1965 by the Rev. Samuel Tyler, 
then rnlnl1le or Trinity Church In Copley 

Square, Low Cost was conceived as a do-lt­
younelf effort, utilizing volunteers who could 
be suburbanites or cornmun1ty people, white 
or black. The motive was to revive the South 
End. 

Since Mr. Waker was employed ln 1965 as 
executive director, Low Cost has salvaged 150 
buildings, acquired at $1 each, and trans­
formed them Into living quarters .&l low rents. 
Tbree "splnorf" private firms have been 
formed and utilized to make the Low Cost 
pacuaeareallty. 

Low Coat supporters fear, however, that the 
South F.nd spirit that made their work 
possible Is fading away. Recently the city 
rued a building, at 28 Warwick Street, which 
corporation members felt had been reserved 
for rehabllltatlon. This action dis:: 1rbcd Low 
Cost participants. 

"We are upset over this attitude," said Mrs. 
Belly Meredith, chairman of the Low C08l 
board. "Many people are coming to us looking 
for places they can afford, anti we cannot 
serve them. No additional residences are 
available lo the poor In the South End." 

State Rep. Melvin H. King([,) of the South 
End, former board chairman, told tho ban· 
quet, " We shall redouble our efforts and 
energy; we must seek more support and funds 
lo continue the tradJUon eatabllahed by Sam 
Tyler and Trinity Church. 
Probt•m• become critical. 

"Housing problems In Bollton are critical, 
but the city prefers lo tear down rather than 
rdlabllltale. Low Cost Houalna la all about 
people or all races worklna toeether to help 
people with needs." 
Volun~rs spcakina at the dinner pralaed 

the arua·r oota proeram for awtertna Low 
Coat Housing units throuchout the South End 
In mixed communill•, racially 1nd economl· 
cally. 

Under the Low Coat fonntda, aaya Mr. 
Waker, houllna la developed w' th a33 percent 
"'vlhl from trltdlUonal meOuda. The IP'Ma· 
root.a procram utll11e1 the r onprom corpo­
ration• developer, voll.Slteer 1 and trainees u 
worken, and grants and ,uta to reduce 
borrowlnc and cut <:0eta. 

!hrouch these e!fortl Low Coat hu devel· 
oped a working team and crflW that with 
expert.lie In "rehabblna" olt structures. 

The three aplnolr bwll ... are LCH 
Mortpee CorporatJOfl . LCH Mataia1t Corpo­
ration, and the Mwl .alppl Construction Cor· 
poratlon, which 1u1 ply nnanclnc, nwterta11, 
and conatructlon al re.onable coal 

"Our ,,....f'OOQ procnm olfen a potential 
ror creatlnc homtnc for low·lncome people,' ' 
sald Mr. Waker. 
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'Homesteading' in Boston 
-despite skepticism 

By .Jeannye 'Iborn&on 
Staff writer of 'Ille ChrtsUan Science Monitor 

Boe ton 
While a city ottlclal says It can't be done ln Boston, a 

kind of "urban homesteading" la taking place a few 
blocks from City Hau. 

David Strohm, an admln.IBtratlve alde to whom Mayor 
Kevin H. Whl'.e hna gtven the taak of dealgnlng a 
homesteod program tor Bosti •n, sayo the concept really 
Is not feasible here. 

The Clty Councll, lrnpresaed by the success of urban 
homusteadlng In Wilmington, Del., passed an ordinance 
t.o l.nlllate a program he.re. 

"But," says Mr. Strohm, " ln Boston, 00 percent of the 
housing avaUa"le for homesteading ls three family 
houses with about 18 rooms. It would coat about ~.ooo 
each lo rehabllltate them," he says. 

Thia view Is challenged by Rutledge A. Waker, 
executive director ct t.'le Low Coet Houalng Corporation. 
Ho says his group hRI rehabllltated auch housing for 
much less than $80,000. The Low C()jlt Housing Corpo· 
ration has renovated ISO bullti i..;g:o1 - moatly In the South 
End - since It began In 11>68. 

Using volunteer11 taught and guided by professlonal1, 
Low 'income, Ir.c .. hall restored housing It purchased 
from lhe 'loslon Redevelopment Authority at $1 a 
building - some of the aame kinda or buildings which 
would be avatlablo for homeateadlng. Mr. Waker says he 
belleves that wlU1 a 11lmUar project tho City of Bo1ton 
could have the i.amo rewarding results Low Coal Housing 
Corpomtlon haa. 

Low Coat hrui restored houatng al less than half whet It 
was spPncllng to rehabllltate similar hou11lng i::·,der 
Federu.I Housing Authority (FHA) guidelines before It 
begL.n ll8 Cress RO<'ts PN\1ect. It coet about $17,000 to 
rehabllllalo on apartment under FHA guidelines, Mr. 
Waker Axplalned, but only about $8,000 In tho Oraa1 
Roota program, which aalvages matertah1 Crom demoll· 
Uon and gets leftovers from conatructlon companlea. 

Buildings renovated 
Slngle·famlly houaea and a community center, aa well 

111 other bulldlnp with trom 2 lo 10 family units, h1we 
been renovated and rehabilitated by the nonprofit 
corporation. Cun-enUy, Low Coel renovatoa sub1tandard 
housing conformtng to city oodea, at the rate of about 
one apartment every 10 days or one house a month. 

Tho tlra t Orua Roota rehabilitated home 11old by Low 
Coat Housing CorporaUon wu a three·flal building which 
wu bought by a low·lnoome tamll)' for about SS0,000. A 
111parate mortgage corporation eatabll1hed by the Low 
Coil Hou1lng Corporation provided the loan. 

" Our 1y1tem can be etfeoUve to bring urban home· 
l'llN\dlng to mo"" people ln Bo1ton," Mr. Waker aaya. "It 
I• a concept that c~n provide more hou1lng for the poor. 
give the poor an oppQrtunlly tor home owner11hlp, llnd rid 
the city of the blight caulM!d by dllapldllted bulldlnga - U 
the concept 11 put to work on bulldtngs and not ju1t on 
paper ." 

CorporntionH pOb8iblc 
Tho City of Bo•ton can form corporation• almllar to 

Low Cost, he contcndll, or allow them lo be eatahll1hed by 
c lUr.on1 who wMt to nihabllllate hou1lng Md live In It, 
P"U lbly tu landlord1. 

Mr. Waker and hi• a11l1l4nts say people can be trained 
to do particular tuk1 In the conatrucUon bu1lne11 and 
pay off their own mortg&&e• by worklng on bullcUng1 
owned by the corporauon or other lndlvldual1. The Low 
Coil crew con1l11t.e of carponterw . clectrtclan1, plumbers, 
palnten, pluleren, and brtck muol\&l - many ot whom 
were trained through on·the-job exper1c11c_, •nd qualified 
u llcenaed workmen. 

" The urban·homeatoading concept u Ju1t not the 
panacea tor urban problem• lhal moat people aeem to 
thtnk It LI," uya Ml'. Sln'Jhm. Homeateadlng program 

., ..... J • • -..-................ 

Homesteading-city style 
Oottton dGbat.oa Mlf·belp hoolln1 program 

director•, howevur, In Wilmington, Oel. ; P hUadelphla; 
and Baltimore - whe re programs are beginning -
dlBAKree. 

Home11tcnding concept praised 
They hall the lOO·year-old home11teadtng concupl u a 

way to "enUce yOUnlf whJte couplCll back to tho city" (In 
Wilmington) and u a WMY to "pre1t>rva aome hl1torlc 
bulldlnga'' (In Baltimore'. 

Actually, Wllmlngton 11 tho only ctly which has had a .­
opportunity to •ae the prognur1 In action, nnd hou1lng 
coordinator Edward Culc~1kl pro cl• tm1 It a 1ucceu . 

The 10 houae1 the city awnrd e<' 1n August and 7 In 
Nove mber are already botng rehabilitated, and one 
homesteader, Mn. Annie BAritldato, moved Into her 
homo Nov . 1. She obta.tned a 18,000 loan rrom a local 
bank, hlrt'd a contractor. and II paytng les• on her IOlln 
than •he paid ln rent before becomtn1 a homeoWfler, Mr. 
Oule1ynakl aaya. 

Jn Philadelphia, homeateadtng wtlt bel(ln In the eprlng 
when more lhAn 100 homet will be awarded. The flnt 10 
houae1 ot the 1,.00 ava1lable In Balllmore are to be 
awarded thll month. 

Roprlntnd by porml&Slon from The Chrletlnn Science Monitor 
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KETCHIKAN'$ ECONOMIC 0 J 1 L.JOK 

Tile followi11g article was written by Rod Brown , research supervisor, and is the result of a personal 11isit 
to the Ketchlka11 are, in May of this year With the exception uf background data wf1icl1 is collected and 
maintained by the kesearclz and Analysis Section. tlze information contained in this article was obtained 
through various publications and numerous interviews. 

A special thanks is ext,_11acd to those indMduals who gave their time and cooperati:m in helµi11g make this 
analysis as complete .111d 11ccurate as possible. 

As a contrast to the rapid growth and flurry of 
activity occurring in the northern part of the State, 
Ketchikan is presently experiencing an economic 
slowdown. 

A spring visitor in the city of Ketchikan would have 
noticed a deep underlying sense of apprehension 
flowing throughout the entire area of that 
southeastern Alaska city. The reason for this 
apprehensive mood is certainly undf:lrstandable since 
that community's basic industries are experiencing 
substantial difficulties. Historically, Ketchikan has 
relied heavily on timber and fishing related industries 
as its economic base. In yearl' past this reliance has 
proved healthy as Ketchikan has continued to grow 
at a i:low but steady pace. More recently, however, 
a soft housing market in both Japan and the United 
States and generally poor economic conditions 
coupled with a declining salmon fishery have given 
rise to concern over Ketchikan's narrow economic 
base. In fact, one of the higher priority items to 
be undertaken by the Ketchikan Gateway Borough's 
Overall Economic Development Program (OEDP) is 
the development of an economic d ivei'sification 
policy. Present local economic conditions and talk 
of a possible pulp mill closure resulting from stringent 
Environmental Protection Agency regulations have 
underscored the need for diversification. Somo areas 
of diversification that are presently being considered 
through the OEDP are marine transporta tion services 
(including an Alaska stat') ferry supplementary 
maintenance base, marine repair and maintenance 
facilities, and the development of a regional 
trans-shipment center, distribution port, and 
container cargo fac il ities), tourism development, and 
expansion of resource base industries (i.e. fishing, 
timber and mining). The following sections will 
discuss various segments of Ketchikan's economy as 
viewed in the spring of this year. 

Logging, Lumber and Pulp. During the growth years 

of Ketchikan's timber industry, fishing WdS that 
community's economic foundation . In recent years 
the declining fisheries have been offset by maturing 
timber related industries, resulting in a stable and 
thriving community with timber becoming the 
economic mainstay. The influence of the timber 
industry in Ketchikan is exemplified by the fact that 
almost one-fourth of the labor force is directly 
employed in that industry. Further, the area's largest 
employer, Ketchikan Pulp Company, can almost be 
taken synonymously with Ketchikan's timber 
industry. According to KPC brochures, that firm 
directly and indirectly employs nearly 2,000 people • 
in their logging, pulp mill, anl.l sawmill operations, 
and th~y spend over three million dollars per month 
locally for wages, supplies, and logs. Basically, as • 
that firm fares, so fares the community of Ketchikan. 
Fortunately, KPC is a diversified firm in itself, and 
is therefore, in a better position to cope with 
changing market and economic conditions. Recently, 
an added concern has been the possibility of a closure 
of pulp mill operations due to strict EPA regulations. 
Should such a closure occur, the effects would be 
long lasting and quite profound. In a preliminary 
analysis of the economic impact of changes in 
operating levels of tho Ketchikan Pulp Mill , Dr. 
George Rogers, economist, estimat" -; that the area's 
total employment would fall "from the 1974 level 
of 7,948 to somewhere between 4,320 and 5,940, 
and total population ... from 15,740 to between 8,640 
and 11,880." 

Assuming thet a pu lp mill closure will not come 
about, the fu1Jre is not all that bad. While tight 
times can be expected in the interim, the long range 
outlook is good. As world market conditions 
improve, KPC's pulp operations will eventually get 
back into full swing. It is important to note that 
Ketchikan Pulp's recent 6 week shutdown was duo 
to inventory problems resulting from tl1 e soft world 
pulp market and not from EPA restrictions. Shoultl 
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poor market conditions continue, more shutdowns 
can be expected. Present plans call for the Ketchikan 
Pulp Mill to be shut down during most of July and 
aga in for a shorter period this fall. 

A recent picture of Ketc.1ikan, which further attests 
to poor timber market conditions,· will show rows 
of cants stockpiled everywhere, awaiting shipping. In 
that respect logging and sawmill operations are in 
much the same state as pulp production. However, 
logging will continue through most of October, and 
weather and market conditions permit ting, may 
continue into December. In contrast to pt. Ip 
operations, logging and sawmill productior.. will see 
a slowdown in ·activity to adjust to market conditio"ls 
rather than complete shutdowns. 

While the present situation is the result of poor 
market conditions, future operations will 
undoubtedly be affected by rising operating costs, 
such as stumpage prices, wages, and insurance rate~. 
The present formula used by the U.S. ForP.st Service 
for setting stumpage fees has increased stumpage 

• costs drastically, unfortunately at a time when 
economic conditions are poor. It is noteworthy. 
however, that a considerable lag ex:sts between t he 

l time of u timber sale and the active or completed 
harvest. Thus, the next year or two will see 
harvesting of timber purchased at lower prices. One 
encouraging fact in this picture of uncertainties is 
that )resent rates of timber harvest can be maintained 
indefinitely. Hopefully, existing problems or 
inequities can be worked out and Ketchikan's 
primary industry will see some improvements. 

Fishing: The depressed state of Alaska's fisheries is 
certainly not a nP.w story. Coming at a time when 
Ketchikan's primary industry Is suffering from soft 
market conditions and rising operating costs, an 
anticipated extremely poor salmon return will 
certainly aggravate the area's unemployment picture. 

According to the Alaska Department of Fish and 
Game forecasts, a pink salmon return to Southeastern 
Alaska of 6.6 million fish "represents one of the 
poorer outlooks for major fisheries in the State." For 
Southern Southeastern (which is that area from 
Petersburg south) a pink return of approximately 2.0 
million is forecast with a range of 0 to 4.3 million. 
Since the escapement requ irements are approximately 
fl million fish, no signi1 · ~ant harvest is expected. 

Since pink salmon make up ttie bulk of the total 
salmon pack many processors rhay not be operating 
this season. While the lon~J term outlook for 
Ketchikan fisheries is uncertain, the early forecast for 
1976 is also poor. Hopefully, however, limited entry 
may relieve some pressures on the salmon fisheries 
and in time there may be some new developments 
or help from the area of aquaculture. 

Mining: If there is to be a salvation from Ketchikan's 
reliance on timber and fishing related industries, it 
will not li~ely be the result of a shift to mining. 
Petroleum has the front row seat in southcentral and 
northern Alaska, but in Southeastern its potential is 
bleak. Mining activities in the area of the State's 
southernmost city have primarily been of an 
exploratory nature. Companies such as El Paso 
Natural Gas, U.S. Borax, Consolidated Mining (along 
with many other firms engaged in e <ploration 
services) have conducted extensive surveys in this 
area, yet findings have not generated a great deal of 
optimism. However, some mineral potential exists 
in the Bokan Mountain area and uranium deposits 
of a limited nature have shown up on the Prince of 
Wales Island. Hardrock minerals of many varieties 
exist in Southeastern but not in sufficient quantity 
or quality to overcome Alaska's inherent obstacles 
of short work seasons, limited access, and expensive 
transportation. While this picture will undoubtedly 
change in the future, the present and short term 
outlook is limited. It is difficult to predict long range 
Implications of mining exploration activities, 
especially in view of overall economic conditions, 
lndivi;Jual business policy, and feasibility of mineral 
extraction. 

Construction: The construction outlook in 
Ketchikan is fairly good. Construction activity (as 
reflected by building and zoning permits) for the first 
fCJur months of 1975 is following closely to 1974 
experience. While down from 1973 levels, many 
projects are on tap in the near future; perhaps the 
largest of which is that of port facilities development. 
Under the past year's approval of a statewide bond 
issue, Ketchikan will receive $1.5 million, whic.h will 
be matched with $300,000 of local funds if aprroval 
is obtained through a loc11I bond election. A bid 
has recently been let for the construction of a $.5 
million Totem Heritage Cultural Center designed to 
house totems and native arts and which will provide 
a center for related community activities. 
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Additional construction activity will see 100 units of 
low-rent housing started this summer. Presently, 
work is beginning on a crash and maintenance facility 
at the new Ketchikan airport on Gravina Island, and 
a $.5 million bridge project is well underway at Ward 
Creek near the K .. tchikan Pulp Mill. Likely significant 
projects in the future will. include the design and 
installation of municipal water and sewer facilities. 

Finance & Real Estate: A check with banking 
institutions in Ketchikan shows that in relation to 
past comparable periods the dollar volume of time 
deposits is increasing while demand deposits are 
declining. This may be an indication that large 
purchasP.s such as homes, autos and boats are being 
deferred in view of present economic uncertainties, 
while demand deposits are being drawn upon to meet 
the needs of short term unemployed workers. In 
viewing loan volumes, the trend is up on short term 
business loans and down for auto and boat loans. 
It appears that the money market is not tight, 
however lending may be a little more selective. For 
instance one institution indicates that loans will be 
harder to obtain for multiple-family dwellings than 
for single-family residences 

Resistance to loans on multip le-family units seems 
contrary to the general Alaska tendency towardsthis 
type of dwelling, (see "Private Housing Activity in 
Alaska"; Alaska Economic Trends-May 1975). This 
is more understandable, however, in view of 
Ketchikan's current economic situation and the 
planned construction of one-hundred units of 
HUD/ASHA funded low·rent family and elderly 
housing scheduled to be started this summer. 

Following a fairly active spring the condition o'f 
Ketchikan's real estate market is slow but generally 
healthy. As in most of Alaska, a sellers' market exists 
due to the ~hortage of adequate housing. Real estate 
listings are up and sales are down, but with 
maintenance of high prices it appears that dollar 
volumes have not been drastically affected. While 
there is a great deal of concern about Ketchikan's 
present stato, it seems that most people view it as 
a relatively short term situation. 

Tourism & Travel: Alaska in general is experiencing 
a renewed interest in tourism which is to some degree 
a re:;u lt ()( publlcit',' and interest developed from the 
construC'tlon of the pipeline. While the growth rate 

is not expected to be as great as in past years the 
trend is still up and this should prove to be the 
biggest year ever. Likewise, trAvel is up statewide 
as a resu lt of many Alaskans seeking pipeline 
employment and pipeline workers traveling home for 
R & A and returning to their pipeline jobs. While 
Ketchikan will not he leading the list on percentage 
increase in this typt. Jf travel neither is that area 
immune to nor insulated from such events. The most 
likely contributing factor to pipeline related travel 
from Ketchikan is the dim outlook for marginal 
workers normally employed in the slumping timber 
and fishing industries. Looking deeper into 
Ketchikan's experience with tourists ri::vcalc; that even 
though there has been no concerted effort to develop 
this industry, there has been a slow but steady nrowth 
in recent years. Ketchikan's largely untapped tcurism 
resource may be facing a change, however, under a 
policy of Economic Development and Diversification. 

The problems Ketchikan is presently facing are not 
insurmountable, yet the cure for its economic woes 
will require time. National economic recovery along 
with renewed building activity and increased demand 
for timber products and rehabilitation of · 
Southea~tern Alaska's fisheries will not be an 
overnight occurrencu. However, with timber being 
the leading economic influence in the Ketchikan area, 
the potential for a quick recovery is good. Obviously, 
market conditions for timber products will improve 
much faster than will a rehabilitation of Southeast 
Alaska's fisheries 

While the present scene is dim, Ketchikan is a sound 
community with an economy based on renewable 
resources. With proper r Jsource management and an 
actively pursued plan for diversification, Ketchikan's 
fu ture can be one of Alaska's brightest. 

ALASKA'S ECONOMY IN APRIL 

Employment - Unemployment: Prel iminary 
estimates of Statewide employment in April, revealed 
an increase of 5,900 workers from the 149,600 
roponed in March. Statewide employment in April 
was up 25.8 percent from a year ago. Total 
unemployment in April declined to 16, 100, down 
900 from the month earlier. Over the month, the 
labor force expanded to 17 ,600, up 3 percent from 
March, and up 21.5 percent from last April. 
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ALASKA Cl ... IAN LABOR FORCE SUMMARY '};./ 
BY PLACE OF RESIDENCE 

pj E.I 
4-75 3- 75 4- 74 

CIVILIAN LABOR FOR E . • ••••• • •• .• • .•• •.• 171 , 600 
INVOLV'ED IN WORK STOPP AGES. • • • • • • • • • • • • 0 
TOTAL UNEMPLOYMENT . . ... . . ... . , • .. • • • • • • i6, 100 

Percent of Labor Force. . . . . . .... ... . . 9 . 4 
TOTAL EMPLOYMENT ]j .. ..... • . . .. ........ 155, 500 

166,600 
!) 

17,000 
10.2 

149, 600 

141, 200 
0 

17,600 
12.5 

123,600 

NONAGRICULTURAL WAGE AND SALARY EMPLOYME~'~ 
BY PLACE OF WORK 

Nonagricultural Wage & Salary . .•• • • • • • • 129,300 
~lining........ .. . . . ... . .............. 4,000 
Construction •. • .• • .• •••..• ...• ••.•• • • 12,700 
Manufacturing.. . .. . .. ... .... ... . . .... 7, 700 

Dura~le Goods....... ............... 2,800 
Lumber , Wood Products. ........... 2,300 
Other Durable Goods. ... . ........ . 500 

Nondurable Goods. • • • • . • • • . • • • • • • . • • 4, 900 
Food Processing . • . • . . . • • . . • . . • . • • 2, 500 
Other Nondurable Goods. ....... .. . 2,400 

Transp . -Comm. & Utilities ..... . . . .. . . 13, 600 
Trucking & Warehousing .••• • ,... .. . . 2 , 200 
Water TransporLot:l.on . . ... . . ..... .. . 1, 000 
Ai.r Transportation.. . .. ............ 4,300 
Other Transp.-Comm. & Utilities. . .. 6,100 

Trade . ... . .. . .......... .. .... .. .... .. 21,100 
Wholesale Trade....... ..... ...... . . 4, 100 
Retail Trade •.. .•.• . •. • . .••.• .••• .• 17,000 

General tlcrchandise & Appar . . . ... 4, 300 
Food Stores .... . . ... . .. . . . . ...... 2,200 
Enting & Drinking Places.... ... .. 4,700 
Othel' Retail Trade.. . ....... ... . . 5, 800 

Flnance-lnsuroncc & Real Estate. . ... . 5,200 
Services & Hlaccllaneous • .•• • •.••.• • • 18,900 
Government '},/ • • .. .. . . • . • .••• . •••••.•• 46,100 

FcdcraJ. .. .. . . . .... ..... . . ... . . . . .. . . 17, 500 
Sta te . .. ... .. . . .. . ...... . .. . ... .. . . 15,900 
Local . ......... ..... .. ..... .. .- . . . . . 12, 700 

1f Proparud in coopurntion wilh the U. S. Bureau of Lol.Jor Stotlslics. 

124,700 
3,500 

11, 600 
6,600 
2,200 
1,700 

500 
li ,400 
2 ,000 
2,400 

13 , 200 
2,000 
1,000 
4,200 
6,000 

20,600 
4,100 

16,500 
4,200 
2.200 
4,500 
5,600 
5,200 

18,800 
45,200 
17 ,300 
15,400 
12, 500 

114 , 500 
3,000 
-,300 
8 , 900 
:; ' ,,oo 
2, 400 

600 
5,900 
3 , 700 
2, 200 

11,000 
1,700 

900 
J,400 
5, 000 

19,000 
3 ,700 

15 ,300 
3,800 
1 ,900 
4 ,200 
5,400 
4, 700 

17,300 
43,300 
17,400 
14,600 
11,300 

Changes From: 

3-75 4- 74 

5,000 30,400 

-900 -1, 500 

5,90Q 31,900 

Changes From: 

4,600 14,800 
500 1,000 

1,100 5,400 
1,100 - 1,200 

600 -200 
600 -100 

0 -100 
500 - 1,000 
500 - 1 ,200 

0 200 
400 2,600 
200 500 

0 100 
100 900 
100 1,100 
500 2, 100 

0 400 
500 1,700 
100 500 

0 300 
200 500 
200 400 

0 500 
100 1,600 
900 2,800 
200 100 
500 1,300 
200 1, 400 

2J lncludo1 : domo11lcs, nom1arlr.ul11 I soll ·omployod iJr.d unpaid lomlly worknrs , ogricul t111nl wor kers nnd 11dlus1mon1 tor corr.mu1lnri. 
mutr lplo loh·hohllna nnd unpold ahsonr:us. 

~ lncludo\ 1onchors In prlninrv nnd socondory 1chools, and pursonnot omplovod by rhu University o l Ahuko , 
~ Dono1es prullminnrv cs1lr1101c1. 
!I Denotes rovlsod uulmnllll . · 
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Mining: The Division of Oil and Gas reported in 
its April bulletin that 16 explorator~t wells and 6 
development wells were drilli ng at the end of March. 
At thr;t time, the majority of drilling ope;ations were 
engaged in oil and gas exploration north of the 
Brooks Range. Duri. ,g the first week of April, 20 
drilling operations were underway Statewide. Total 
mining employment in April rose to 4,000, which 
was a gain of 500 over March and an increase of 
1,000 over April a year ago. · 

Construction: During April, work on the 
trans-Alaska oil pipeline project moved into its 
second year. Through mid-month, 259.3 miles of 
work pad had been completed, and by late April 
273.3 miles of right of way had been cleared. 
Although a large part of Statewide activity in 
construction was directly related to the pipeline 
project, statistics compiled by Alaska Construction 
& Oil Indicated t hat contract construction awards in 
April totaled $56.6 milllon, lip $34.0 million ·tram 
March, with the non·pipeline sectors leading the way. 
April employment in contract construction climbed 
to 12,700, up nearly 74 percent from a year ago. 
Over the month, construction employment increased 
by 1, 100. 

Manufacturing: Total manufacturing employment 
rose from 6,600 in March to 7,700 in April. While 
employment activity continued to pick up through 
the month, there was a considerable drop in the 
number or persons employed in t he industry when 
comparod to last April's figures. Most of the decline 
from o year ago was confined to the non·durable 
goods sector. Food processing in April was off 32.4 
percent from tho year ago level. These figu res parallel 
the picture of early shellfish landings in 1975. The 
cumLJlatlve tanrier crab catch in pounds throuuh April 
was down 66.9 percent from tho same period last 
year. 

Transportation, Communications, & Util ities: 
Industry employment edged up to 13,600, an 
increase of 400 over the month before. T.C.& P.U. 
was up 2,600 from Apri l 1974, to April, 1975. 
Trucking and warehousing oxperie· yd thu largest 
absolute gain over the month. 

Trade: Employment in Alaska's trade industry 
registered a gain of 500 from March to April. Though 
wholesale trade stor:>d at 4, 100 from 

month·to·month, retail trade rose by 500 to a total 
of 17,000. 

Finance, Insurance, & Real Estate: Employment in 
this sector remained constant at 5,200 over the 
month. Noticeable gains are anticipated in the 
months ahead, as several financial institutions finalize 
their plans for expansion throughout the State. 

[ . vice & Miscellaneous: Services employment 
increased by 100 from month·to·month. April 
employment, which rose to 18,900, v.)as up 1,600 
over a year ago. 

Government: In April, a monthly increase of 500 
in the state sector led the way in the gain experienced 
in government, resulting in part from seasonal 
increases in Fi~h and Game and Marine 
Transportation divisions. During the month, total 
government employment rose to 46, 100, up 900 
from March and up 2,800 from last April. 

Private Industry I UR: Alaska's total private insured 
unemployment rate tumbled from 11 .7 in March to. 
9.8 in April. By area, sizable declines in the number 
of weeks claimed, from March to April, occurred in 
the Kenai and Sitka labor market areas. By industry, .• 
the number of weeks claimed over the month in 
construction and in mining (other than gas and oil) 
fell sharply. Foc,d processing :.;bowed an upsv1ing in 
the number of weeks claimed from April, 1974, to 
April, 1975. 

Characteristics of the lnsurnd Unemployed : By 
Industry, chanyos in the characteristics of the insured 
unemployed occurred in the contract construction 
ca tegory, where construction's share of totol weeks 
chimed during the survey period, the week of the 
19th, dropped from 33 percent in March to 30 
percent In April. Tho manufacturing sector showed 
an upturn in the percent of total weeks cla imed ovol' 
the month as well as over the year ago level. Similar 
changes also occurred in the corresponding 
occupational sectors. 

Employmont Shortages and Surplus Occupations: 
During April , a shCJrtag.J of willing and qualified 
applicants existed in the following occupations in 1hc 
l=alrbanks l abor Market Arca: sales persons, part's 
clerl<s, bookkeepers, secretaries, diesel mechanics, 
automoblle mec:hanics, waitresse~, and maids. A 
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INDICATORS OF ALASKA ECONO.MIC At TIVITY·* 

INDICATOR 

Selected Economi( Activity Measures 
Total Unernployn.ent Rate a/ .. .... ..... .... . .. . ...... . . .. .. . 
Insured Unemployment (weekl y average) a/ b/ .......... ... . . 
New Employers (unadjusted) cf •••.••••• -: •• -: ••.• •• ••••• " '"" 
Nonagricultural Wage Payments (millions$, unadjusted) ••• 

Wage Payments in Mining , Manufacturing & Constructicn •• 

Employment (1967=100) a/ 
.Nonagricultural Wage & Salary ••• • ••••• · · ·· • • •• • • •· ·· ·· ~ · · 
?-fining • ..•. •• •••.• ••. ••• • . •••••• • •• •.• • •••.••• • •• • • •. • ,. •. 
Construction • ••• •••••••• • ••• • ••• • •••••••• • •• ••• •••• ••• . • • 
~fanufacturing .. . ..... .•.•. " .... • •..... ... ... . .. .• .. ... .... 
Transportation-Conununications & Utilities • • • •• •••• • • •• • •• 
Trade ...•.... •.. . . •.. . .... . ....•••.• •...•.• •• ••.•. ••• . , •• 
Finance- Insurance & Real Estate • •••• • • ••••••• ••• • • ••••••• 
Services . ............... . ........... . ........ . . . ........ . 
Governrnen t . .•••••••...... • ..•.•••..•.•...•....•...•.•.•.. · 

Alaska Seate Employment Service Ac tj.vities . 
Nonagricultural Placements (unadjusted) ••••.. •.•••••••. a. 

Nonagricultural Placements (daily average)~/ ••••.••• . • 

Banking Act i vi ties (millions $, unadjusted) ~/ 
Loans & Investments • •••••..•• •••• ••.• .. ••.•••• ••• ••• •••.• 
Demand Deposi ts • •• •..••. •.• ••.... . ••••..•• .•. .•. . .. .•..•• 
1'ime Deposits . .. ...... . ......... ... ...... ... ...... . . . ... . 

Most 
Recent 
Month 

4-75 

7.9 
5,854 

141 
151 
41 

176.5 
198 . 8 
283.0 
138.8 
187.6 
184 .7 
229.3 
214.5 
146.7 

1,505 
88 

761 
433 
377 

2-75 
Personal Income (millions $ Annual Rate) 'll .. . .. . ... . ... . . . 2,483.4 

Public Construction Con!:racts Awarded 
($000, annual ·rate. una<lj . ) f/ .... . . • . .. .. . . . .•........• . 145,282 

FedcralJ.y Ot"ned . . . ....... . -: . ......... . . ~ .... .. . . . ., ... .. 61,359 
State Owned Highways •• ••.•••• •• ••••••••• •• • ••••••••••• . 83,923 

_2- 75 -
Crude Petroleum Product:lon (000 bbls . , unadj . ) I!i_/.. .. ...... 5 , 524 

• All d~to 1nn,onnllv 11dlu11ou un lou 0 1horwl1<! no t u1f, Cu•runt mo111h prollmlnorv. 
!! Stuonnllv ufjuuod hV thft 1 !lUG U .S. 011ron11 o f LA IJOr S tnt lat les t uetonnl ndj1111n1en1 rnothod. 
J11 Unem11ln vman1 In /\Iuk a ln •11 •11'1 bV S tn t o l•w. 
&I Emplovr •t 11 owlv rnbf <lct to tho l\ t1ukn E n1p1ov111on 1 Sncur ltv /\ c t . 
rJI S ource : Uu1lnu11 Woak Mngmtlno, 1cn1rin111lv 11clJ1utod hV 1h11 l\l n•k a Emplovmon t Socurltv Division. 
111 Source : I' odor al Rn.u r1111 E!nn k ol S n11 r rn11c l\Co. Mnrnbc" tinnkc onlv. 

Previous 
Hon th 

3-75 

8.2 
5,977 

241 
143 

37 

175.8 
179.4 
292 . 9 
135.1 
191.6 
185.9 
232. 6 
?.19.3 
·144. 7 

1,454 
110 

747 
403 
380 

1-75 
2,411.4 

171,593 
57,981 

113, 612 

1-75 
6,159 

Year 
Ago 

4- 74 

10.3 
5,342 

166 
113 
23 

156.3 
149.1 
162.6 
160.4 
151. 7 
166.3 
207 . 3 
196.3 
137 .8 

807 
48 

630 
284 
348 

2-74 
1,881.6 

121,584 
35 ,466 
86, 118 

2- 74 
5, lt 5.:, 

J/ Sourca i U.S. Oupartmu111 o f <:omrnnri r1, Uurunu o f Can"''• Co11uruc t lo 11 S 111l11 lca Dlv l1ion; serl u Is 10 1111 of F11c1o• ~ llv •ow11ot1 aw n11 h , and 
Stnto·ownad h lghw11, ""' ' l~ nnlv . 

JI Source: Aln :.k 11 Oo1>art m ont o f II. ro l nasourcea, Division of M lnet l4n d Mlnarnlt . 
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CllARACTERISTlCS OP THE lNSURED UNEMPLOYED lN ALASKA 

State Unemplo}'lllent lnsuronce 

Insured Unemployed 
Based on Key Week 

4-75 1::12 4-74 
focal Weeks Clai,ed •• ••••••• 8,035 8,892 8, 779 -· 

Percent 
Charoctcriatic Distribution 

~······ · ··············· · 
100 100 100 -
Sex and llge 

Hen 
Under '·.5 ••. •.••• •• •••.•••• 53 56 51 

45 nnd over ••••••••••••••• 23 21 ?.6 

Wo1nen 
Uiider 45 ••• •• ••••• • •• •• ••• 18 17 17 

4~ nnd over •• •• • •••••••• • • 6 6 6 

lnduatry 

Hlnlng ... . ............... . .. 3 3 2 
Cont m et Construction •••• •• • 30 33 l3 
Honu foctu ring •••••••• •• ••••• 19 18 16 
TranMp.-Comni. & Utllitles ... 9 9 9 
·r rodo ••• , ••••••• ,, •••• ••• • ,. 17 16 17 
Finoncc-lnAuronco t. R. P. • •• • 2 2 2 
Servi ce t. Hlece llnneous •• ••• 10 10 20 
All Othe r • •••• • ••••••••••••• 10 9 l 

uccupntlun 

l'rofueR lonol & Hn11ogorln l. .. 6 6 6 
Clorlcnl & So len. ,., ••• , •. • • 11 11 u 
Scrvlcc ••••••••••••••••••••• 13 11 10 
~·nrrnl n11-I' l uhl ng Ea Forasl.ry,. 6 6 4 
1•roccn1lug ••• , •• •••••• , ••••• 9 8 7 
H4lchlnu TrndcaJ • •••••• ••••••• 3 3 3 
Bunch Work ••••• • •••••••• ,• • • l l l 
St ruc Lurnl Work, • • ,.,., ., , •• 34 37 40 
Ht scol luncoutc • ••••• • ••••••• • 12 13 13 
Unknown., ••••• , • • ,, •••••• • •• 5 4 3 

t.cmlJlh of Currant Spl'l .l 
of lnsur11d Unc111pl oym11nL 

l- t. \lcuko ••• • •••••• • ••• ,., •• 29 31, 29 
5-1 '· Week& , •••••• ••• •••••••• 1.1 48 42 
lS We11k11 nnd ovur •••••• ••• •• 24 18 29 

critical shortayc cf housing has impeded job qualified 
persons from re·locating to the Fairbanks area, tho 
hub of pipeline activity. More housing, trailer parks, 
building lots, and temporary camp grounds are 
planned for this summer, but all job seekers should 
have from $1,000- $2,000 to cover hote ls and food 
costs while awaiting permanent housing. 

Forecast May Unemployment: Statewide 
unemployment is expected to ease through the 
summer months in spite of the likel:hood of johless 
in·migrants bound for the pipeline. An 
unemployment rate 1)f 8.2 is forecast for May. 

ANCHORAGE LABOR MARKET AREA 

Highlights: The Consumer Price Index (CP I) for 
Anchorage rose 5.0 percent in April from the 
previous January. This was the largest quarterly 
increase ever recorded in the Anchorage CPI and 
herJlds a year of maximum inflation. This compares 
to an incr~ase of 1.6 percent in the United States 
CPI and 1.1 percent increase in the Portland CPI over 
the same quarter. It is becoming apparent that 
inflation is relaxing elsewhere while still on the rise 
in Anchorage. Although the annual rates for the U.S., 
Portland, and Anchorage were closely aligned at the 
first of the year, the annual rate of change in the 
Anchorage CPI increased dramatically in April. Since 
April, 1974, the United States CPI has increased 10.2 
percent; Portland, 10.8 percent; and Anchorage, 15.6 
p.Jrcent. In January, the annual rates were much 
closer: United State!i, 11.7 percent; Portland, 13.9 ' 
percent; and Anchorage, 13.8 percent. The demand 
pull on prices is getting stronger in Anchorage, , 
particularly in housing, so it is hard to believe that 
the rate of increa!,e will not continue even though 
prices are no longer rising rapidly in the lower 48 
states. 

One of the few wmparisons 0f budgetary costs in 
different urban areas has also been released recently 
- " The Autumn of 1974 Family Budgets". The 
budgets refluct dollar amounts of three different 
levels of the livi ng : osts for an urban family of four 
consisting of an e'Tiployed 38·year·old husband, a 
non·working wife, a 13·year-old boy, and un 
8·year·old girl. J\11 three budgets reflected that 
Anchorage had the highest living cost of any of the 
cities studied. The annual cost of the lower budget 
for Anchora~e was S13,Ei87; 42.1 percent hiQher than 
Seattle, and 48.8 percent above the urban U.S. 
average. The? in termediate budget was $19,092, or 
31.8 percent abovi: the Seattl" budget of $14,487, 
and 33.2 percent al;ove the U.S. urban average. The 
high budget in A11chorage was $26,595, or 29.9 
percent abovt: the $20,4 77 Seattle budget, and 28 
percent ubovu the U.S. urban average. The data 
suggests that for th i . precisely defined family of four, 
it would taKe betw1 en four and six thousand dolla rs 
more to live in An :horage than in Seattle, ond the 
CPI indicates that his disparity will get larger. 
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ANCHORAGE CIVILIAN LABOR FORCE SUMMARY }) 
BY PLACE OF RE~IDENCE 

p_/ E./ 
4-75 3- 75 4-74 

CIVILIAN LABOR FORCE .•••.••• • ..• •..•• . • 75,600 73,700 65,200 
INVOLVED IN WORK STOPPAGES • • •• • • •. . • ••• 0 0 0 
TOTAL UNEMPLOYMENT •. .•. • •.• ••••• •.• .• •. 5 ,600 5,700 5 ,900 

Percent of Labor Force .• •• • •••• •••••• 7.4 7.8 9.0 
TOTAL EMPLOYHENT ]:_/ •... .. •• . •.•.••• .• •• 70,000 68,000 59,300 

NONAGRICULTURAL WAGE AND SALARY EMPLOYMENT 1/ 
BY PLACE OF WORK 

Nonagricultural Wage & Salary • • • ••• • • . • 
~1ining . .. . .. . ... . ... ................ . 
Construction . .•• •• ••• • ••• •• • •••• •• • •• 
Manufac turing •••. .. ... . •• •• .•• •••••• . 

Food Processing ... ..• • • ••••••..•• • • 
Other Manuf acturina. •• ••• • •••••••••• 

Transp. - Comm . & Utiljties •.••• ••.••.• 
Trucking & Warehous:lng • •• • •. ••••.•• 
Water Transportaticm • • •. ••.••. • • . . • 
Air Transportation •• ••... • • .. . •. . •• 
Other Transp.-Cnnun. C.. Utilities • .•• 

'frade ... . ..... . . .. ...... ..... ..... .. . . 
Wholesale Trade . • . • •• .• .••• ••••• ..• 
Retail Trade ..•• • ..• •• . . •....• • • . • . 

General llct·chund:Lue & Appar • •• •• • 
Food Stores •.• • ••.•.• ••••• •• ••• • • 
Eating & Drinking Places •.•••• • •• 
Other ltctail Trade ... ...... ..... . 

Finance- Insurance & Real Estate •••••• 
Services & l1iscellaneous .•••••••• ••• • 

Governtnent ll · ...... · • ·. · · · · · · · · · · • · · 
Federal ... . .. ..... . . ... . . .. . .... . . . . . 
State . .... . ..... . . ... . . . . ..... .... . 
Lo ca 1 . . . . . . ... .. .. . .... .. .. .. .. .... . . 

p_/ 
4-75 

61,100 
1,500 
5,200 
1, 500 

200 
1,300 
6,000 

900 
200 

2,400 
2,500 

13' 100 
3,100 

10,000 
2,200 

900 
3,300 
3,600 
3,300 

10,000 
20 , 500 
10,000 
4 , 500 
6,000 

59,300 
1,400 
4,700 
l ,l•OO 

200 
1 ,200 
5,800 

800 
200 

2,300 
2,500 

12,600 
3,000 
9 , 600 
2,200 

900 
2,900 
3,600 
3,200 

10,000 
20,200 
10,000 
'•,300 
5,900 

55,000 
1,100 
3,900 
1,200 

200 
1,000 
5,100 

900 
100 

2, 000 
2,100 

11, 500 
2,600 
8,900 
2,100 

800 
2 , 600 
3,400 
3,000 
9,900 

19,300 
10,000 
4,200 
5,100 

Changes From : 

3-75 4-74 

1 , 900 10,400 

-100 - 300 

~, 000 10,700 

Changes From: 

1, 800 
100 
500 
100 

0 
100 
200 
100 

0 
100 

0 
500 
100 
600 

0 
0 

400 
0 

100 
0 

300 
0 

200 
100 

6,100 
400 

1,300 
300 

0 
300 
900 

0 
100 
400 
400 

1,600 
500 

1,100 
100 
100 
700 
200 
300 
100 

1,200 
0 

300 
900 

l l l")atn contained In this repor t covor tho Anchorn!Ju Eloctlo11 District oran, which Includes tho City of l\nchorngo, 1ho 11nido11t lo l cornrn11nilios 
or Cnrnpbcll, Spenard, Morrill FlohJ, Mountoln Vluw, Elmontlorl Air For co Buse, Fort Rlchordson, ond tho ln1or ron11oct ln9 hiohwoys. 

Y lncludos . tfomostlc~. 1101111orlcullurnl scll·cmrloyotf ond un1J<1ld lnmily workers, oorlcultu111I worko1 s nnd odlustmcnt for commutln!J, 
rnul t lplc fob ·holcllng ond 11111111hl absences. 

"Ji Includes teochors In prirnnrv und secondary schools, nnd l'<Jrsonnol employed l>y tho Univers ity or Aln•kn. 
pl Donotos prol1mlnory cstlmntos. 
fl Oonotos rovlscrl os tlmnlos. 
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CHARACTERISTICS OF THE DISURED UMBHI'LOYED 
IN ANCHORAGE 

State Une111plo)'111et1t Insur'lnce 

Insured Unemployed 
Based on Key Week 

4-75 3-75 4-74 
Cotal Weeks Claiftled •••••• • • • 2,322 2,492 2,372 

Percent 
Characteristic Distribution 

Total . . . . . . •. .. . . . #. , •• • , ••• 100 100 100 

Sex a nd Age 

Hen 
--Under 45 ••• . •••••••• • •• • . • 53 55 SJ 

~5 and over •• ••.•••• • • •• •• 2i 19 25 

Wornen 
---under '•5 •• • •• , .... .. . ..... 20 21) 17 

45 and over •. • . ,., ,, , • •• ,. 5 6 5 

Industry 

Mining. , • •• •. ••• , ••.•• • , •••• 3 3 1 
ron tract Construction • • • •••• 42 41 45 
Honufocturlng • ••• ••• • • • • •••• 7 8 7 
Tronsp . -Comna, & Utllltics ... 9 9 8 
Trodc • ••• ••••••• • •• • • • •••.•• 10 19 19 
Flnancc-lnourbncc 1' R. E • ••• 4 3 4 
Scrvlce & Hleccllaneon~ • • •• • 13 13 13 
All Other .•• , •••• , ••.•• • . . . . 4 4 3 

Occupation 

l1r0Cc11s!o1111l lo H11n11gcrial.,. 7 7 6 
Clurtcul & Solen •••••• •• • • •• 16 16 17 
Scrv lcc , •. . • . . .. , • . .•. .. • , . . l2 9 10 
Fnrmlng-Flshlng 1' Forestry., 2 2 1 
l'roccsei.ug ... , .. , •.•. , • . .•. • 2 1 1 
Hoehl no Trade&, . , • •• , •• , •••• 2 2 2 
Bench Work, • •••• , ., • • ••• , •• , 1 1 l 
Structurul Work . , . . .... .. . .. 117 47 51 
Hfgccl loncous ••••••• ,,, , , , , , 9 9 9 
Unkno\ln, •• •• , , . , • • • •• • • •• • • • 2 6 2 

Lonnth o( C~ . rent Spall 
of lnsurod Unemploymonl 

J-'· WQoks •••••••••• . . ••• • •.. ..o 36 29 
5-14 WcckH •• ••• •••••••••••• • 1,7 45 40 
15 Wcuk1 and over • •••••••••• 23 19 31 

J 

l 
i 

I• 

Employment : In April, there were an estimated 
70,000 employed individuals living in the Anchorage 
area, which is an increase of 2,000 from the mo11th 
of March, but a slight decline in the rate of increase 
as compared to the February- larch period when 
employment increased by 3.1 ~ ..;ent. In 1974, the 
April level of employment was 5d,300, or 10,700 less 
than this year. In April, 1974, the month ly increase 
in employment was 3,400 compared to this year's 
increase of 2,000 indicating a possible slowing down 
in the rate of growth. These preliminary results fer 
one month do not establish a trend, but they do 
provide an area to watch, and an indicat ion that the 
rat0 of growth in employment won 't be as large this 
year as it was in 1974 even though we began with 
greater over-the-year growth . 

Mining: The summer buildup is continuing with an 
increase of 100 over last month and a 400 increase 
over April, 1974. Employment in mining has now 
reached 1,500. In 1974, employment reached 1, 100 
in April and then remainerl relatively constant for 
the balance of the year. 

Construction: Employment increased 500 this 
month to 5,200 marking the beginning of the summer 
push. Last year in April, employment was 3,900, 
so there has been an over-the-year increase in 
employment of 1,300. Employment in construction 
peaked at 8,000 in September 1974 rind may peak at 
over 9,000 t his year. 

Manufacturing: One of tile smaller industries and 
also one of the less dynamic, manufacturing is 
continu ing its seasonal ris1.i in employment. There 
are now 1,500 peoplo employed in the industry 
which represents a month ly increase of 100, and an 
over-the·year increase Jf 300. 

Transportation: This industry is showing the effect 
of the pipel ine with an over-the-year growth of 
almost 20 percent. Employment in April was 6,000, 
ur 200 from March and 900 from April, 1974. 

Trade: Employment in trade 1s off to a good start 
this year, and it appears that the industry will 
duplicate last year's growth. Employment in trade 
has already reached 13,100 this April; 10,000 in tho 
retail sector, and 3, 100 in the wholesa le sector. Both 
sectors show substantial growth with the entire 
Industry sh.owing a monthly increase of 500 and an 
over-the-year increase of 1,600. 
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FAIRBANKS CIVILIAN LABOR FORCE SUMMARY 1/ 
BY PLACE OF RESIDENCE -

pj r/ 
4-75 3- 75 4-74 

CIVILIAN LABOR FORCE • • •. • •• ••• • •••••••• 25,400 25,350 18,900 
INVOLVED IN WORK STOPPAGES •• ••••.•• •••• 0 0 0 
TOTAL UNEHPLOY11ENT •• • •• . • . •••• •• ••••••• 1,600 2,050 2, 850 

Percent of Labor Force • •••• •• • • • • • ••• 6.3 8. 0 15.0 
TOTAL E?iPLOYMENT ]:_/ • •• •• • ••••••••••• • •• 23,800 23,350 16,050 

NONAGRICUL'ruRAL \rlAGE AND SALARY EMPLOYMENT }:./ 
BY PLACE OF WORK 

Nouagricultural Wage & Salary •• • • • ••••• 
Mining . ..•..... . .... . ..... . .. . . ..•. . . 
Construction ••••••••• • ••••••••••• • ••• 
Manufacturing • •• ••••• • .. ••• ••• . • • •• . • 

Food Processing ••• • • • , • • •• • •• • •••• • 
Other Manufactur i ng ••• • • •• •• • .•• ••• 

Transp . -Comm. & Utilities •••••••••• •• 
Trucking & Warehousing • .. .••••.• • .• 
Water Transportation • •• •• .. •••• • ••• 
Air Transportation • •• ••• •• . •••••••• 
Other Transp.-Comm. & Utilities • • •• 

Trade . . ... ... .......... .. . • .... . .. . .. 
Wholesale Trade •..•••.••.••• •• •. •• . 
Retail Trade •••••..••• • • •• • • •••••• • 

General Merchandise & Appar ••• ••• 
Food Stores .•••.• • •. •• ••••• •• ••.• 
Eating & Drinking Places •• • •••••• 
Other Recall Trade ••••. ••• •••••• • 

Finance-Insurance & Rea l Estate •• •• • • 
Services & Miscellane .... us • •• • • •.••••• • 
Government 1/ ... . . : . ............... . . 

Federal . .... . ....... . .. . ... . .. . ... . 
Stnte . .. . ..•.. . . . ..•... • .•. . ..... .. 
Lo cu 1 . . . ..... . .. ...... •.••...... . . . 

p_/ 
4-75 

21 , 650 
300 

3,700 
350 

50 
300 

2,400 
700 

1,000 
700 

3,400 
600 

2,800 
500 
400 
900 

1 ,000 
700 

3,400 
7,400 
2,800 
3,500 
1, 100 

r/ 
3- 75 4- 74 

21 ,250 
300 

3,600 
350 

50 
300 

2,300 
600 

1,000 
700 

3,400 
600 

2, 800 
500 
400 
900 

1,000 
700 

3,300 
7,300 
2,800 
3,400 
1,100 

17,350 
300 

1 ,650 
250 

50 
200 

1,650 
350 

700 
600 

2,900 
500 

2,400 
500 
300 
700 
900 ' 
600 

2,900 
7,100 
2,700 
3,300 
1,100 

Changes 1"r om: 

3-75 4- 74 

50 6,500 
0 0 

-450 -1,250 
-

450 7,750 

Changes From: 

3-75 

400 
0 

100 
0 
0 
0 

100 
100 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

100 
100 

0 
100 

0 

4 ,300 
0 

2,050 
100 

0 
100 
750 
250 

300 
100 
500 
100 
400 

0 
100 
200 
100 
100 
500 
300 
100 
200 

0 

Jj Onto coitolrllld In th l' roport covors the Foirllnnks Eloctlon District orou which lnclutlos tho city ol Fohbonks, thu rosldontlnl communltlos 
of Colloao, lntcrnotlonnl Airport, Fo1·t Wnlnwrlgh\, Elelson Air Force Boso, f ni'mor's Loop Rood, Slntnrvlllo, Gilmore, Tok Junction, Olg 
Doi to and tho lntcr·connocting highways. 

Y lncludos: domostics, nonngrlcullurnl solf·employed and unpaid family workors, ogrlcultur11I workers nnd odlustmont for commuting, 
multlplo lob·holdino and unpnhJ nbscncos. 

'Ji lnclutlus tenchors in 1>rlmnry ond secondary schools, nnd personnel on.'>loyod by tho Uni11C111ly of AI01kn. 
p/ Denotes prcllmlnory os tirnatos. 
'iJ Ot!notas rovisod ustlmotcs. 
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Finance, Insurance, and Real Estate: Present 
employment is 3,300. This is an increase of 100 
from last month and 300 over last year. Growth 
of this industry has been steady and will continue 
throuc ti the year as more facilities presently under 
co· tion are co 1pleted. 

Service: The service industry has an employment 
level of 10,000, the same as last month. Services 
employment is up 100 from April a year ago. 

Government : Employment in the state and local 
sectors of government continues to steadily grow 
with state government Increasing 200 over March and 
300 over·the·year. Local government increased 1 O'" 
this month and 900 over·the·year, while activity in 
federal government remained constant. 

Unemployment: Unemployment declined to 5,600 
down 100 from last month and 300 from l:bl vcar. 
Normally the largest number of unemployed occ:urs 
in the first quarter of the year. Peak unemployrr.ent 
was in February when 6,000 workers (8.6 perc&nt 
of the labor force) were idle. The unemployment 
rate in April was 7 .4 percent, but it will probably 
increase again in June with graduation and increased 
in-migration. 

FAI RBANKS LABOR MARKET AREA 

Highlights: Trucking activity was feverish during the 
early part of April as men and equipment rushed to 
move materials to trans-Alaska pipeline sites before 
spring breakup. As many as 300 trucks a day were 
leaving Fairbanks for points north and south along 
the pipeline route. All of the sections for the Yukon 
River Bridgo had been moved to location by earlv 
April. By mid-April deteriorating road surfaces caused 
a sharp decline in trucking activities to northern 
points tram Fairbanks. During the latter part of the 
month, a 75 percent load restriction was posted on 
the Elliot Highway from Fairbanks to Livengood. 

The booming Interior Alaska economy has caused a 
jump in demand for railroad transportation. The 
Alaska Railroad recently purchased 3 new 
locomotives and borrowed 12 more from the U.S. 
Army. Fifty-million dollars has been recently 
requested from the Federal Government to purchase 
15 locomotives an~ 1,800 freight cars. And 
farsighted manar.Jmont is now exploring tho 
possibility of a li nk·up with the Canadian Railway 
system. The railroad connect ion would probably go 
south to Delta .Junction nnd then down the Alaska 
Highway into Canada. 

CHARACTERISTICS OF THE INSURED ~LOYED 
IN FAIRIWIKS 

State Uncmplo}'lllent Insurance 

Total Weeks ClaJ med ....... .. 

Characteristic 

Total ••••• • ••• •••••••• •• • • •• 

Insured Unemployed 
Based on Key Week 

!cll.. J..:ll 9.::1!!. 
601 1,020 1,392 

Percent 
Distribution 

100 100 100 

. 

Hen 
--Under ~5 •• • • • • •• •••••• • ••• 

45 and over • • •••• • •••••••• 

,,. ,,~ 
53 60 50 
30 27 26 

loa1en 
· -U'iid'er 45 .. . ... .. . ......... . 

45 nnd over • ••••••••••••• • 

Hlning ••••••••••••••••••• ,., 
Contr•ct Construction • •••••• 
H.u\U( oc tur 1 ng. , ., ••• , • •• • , , • 
Tronop.- ColMI. & Utllitica • •• 
Trodo •• • •• •• • • •• ••• • ••••• • • . 
Flnuncc-lndurnncc & R. F. •• • • 
SPrul ce 6 Hlacellonoour • •••• 
All Otltur • ••••••••••••••••• • 

Pro fo111 lo1111l lo Hanoi;ll r lol. •• 
Clc rl c nl & SnleH • •••• • •••• •• 
Servi ce •••• • •••• •• •• ,, ••• • , . 
f'11rmlng-f' l oht11s b l'urueLry ,, 
l'roccss1nK ••• , ••• , • • •• • • • • • • 
HnchJ.1111 Trodos •• • •••••••• , •• 
!lunch Work •• • ••• , • •• • ••• •• • • 
SLruc turnl Work ............ . 
Ht ttccl 1 unoouu • •• • • • , •• • ••••• 
Unknown ••••• • •• • •• •• • • • • •••• 

12 8 
s s 
lndua Lry 

6 2 
48 60 

8 4 
10 9 
lJ 10 
1 1 

11 10 
3 4 

Oc: cu110Uon 

8 7 
10 9 
9 7 
l I 
1 l 
5 :l 
l 1 

50 54 
9 15 
6 2 

18 
6 

1 
42 

4 
8 

20 
3 

17 
s 

8 
16 
11. 
1 
1 
2 
1 

Iii+ 
11 
J 

1.euf;l.h ol f ,urrun L l'llC 11 
of lnHurud Uncmploymcint 

1 ·'• Wcck1t • ••••••• • • ••••••••• 
S-l'• Wouk1t ••••• •• • • ••••••••• 
l5 Wc~kn ond ovor ••••••••••• 

J S 55 29 
47 36 39 
15 I) 32 

Wago r:ttes have been rising in the Fairbanks area as 
employers havo attompted to reduce an all time high 
in turnover. The Fairbanks N lrth Star Borough 
School District expects about a 100 percent turnover 
in classified employees in 1975. Last year, classirlod 
employees rocelved o 20 percent raise :n sa laries, and 
this yoar a 15 percent raise. The University of Alaska 
Is also having problems, with 185 clnssiflecl openings 
In April, 1976, compared to 138 openings in April, 
1974 and only 11 openings In April, 1973. 
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. A new Federal Building for Fairbanks to be located 
near the front gate of Ft. Wainwright Army B·ase is 
getting underway. The demolition and excavation 
phase of the project is estimated to cost between 
$100,000 to $500,000. rtid deadline was set for June 
19, 1975, by the Genentl Services . Administration. 

The Capitol site selection committee, searching for 
a location for Alaska's new capitol chose for further 
study three areas near Fairbanks. The areas are the 
Nenana area, the Dunbar area, and the Big Delta area. 
The first two areas are within 40 air miles of 

Fairbar ks and have vnry favorable transportation 
locations. Both areas, near the new 
Ancho11ge-Fairbanks Highway are on the Alaska 
Railroa•j Route, and have potential river barging 
tie-ins. Big Delta which is approximately 100 miles 
south of Fairbanks lies along the Alaska Highway and 
the trans·Alaska oil pipeline route. 
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PRIVATE INDUSTRY INSURED UNEMPLOYlfiltIT RATE (!UR) 

nm IUR rua !UK IUR IUR 
4- 75 'J-75 4-74 4-75 'J-75 4='fl+ 

AREA INDUSTRY 

Statewide 9.8 11.7 10.4 Total 9.8 11. 7 10.4 
Oil & Gae 6.7 7.8 4.1 

Anchorage 11.4 12.3 12.2 Other }lining 18.0 30.0 20.7 
Construction 19.8 27.4 32.5 

Fairbanks 6.4 7.4 7 . 0 Food Processing 21.3 21.1 12.8 
Log, Lumber & Pulp 15.2 22.l 11,4 

Junenu 7.3 9.1 8.4 Other Hfg. 1.7 10.0 10.1 
Trana . & Utilities 6.3 7.0 6.4 

Ketchikan 9.1 10. 6 10 . 2 Wholesale Trade 8.6 9.11 6.6 
Retail Trade · 6 .2 6 .6 7.0 

Nome 8.1 6.3 1.8 Finance 4.0 4.3 5.0 
Service & Other 7.8 8. 6 7.6 

Kenai-Kodiak 11.0 16. 2 9.1 

S' tko 10.2 16.0 9.5 

ln!lurod Unemployment Rate: The WR is derived by dividin& the nunber of man woeks of unemployment claimed 
by the nW!lber of weeks for the month 11nd then divid ing this 1rnawer by the State U. I . covered emplo)'1llent 
from final employnent flsurcs relating to a quarter ending six raontha earlier. This lUR iu not scnsonnlly 
odjuoted. 

HOURS AND l!ARNINGS - SELECT£0 l!IDUSTRlES 
!I 

Avera ge Week ly t.vernae llukly Average Hourly 
Ea rnings lloura Earnings 

~ -1:.ll.. J.:1!L. l::ll kll 1.:1!t ~ _cu_ .2:1.L 
H!N I NC •••••••••• , ••••••• •••••, •• • $1•83 . 99 $474,115 $378.38 44.2 45.l 116,2 $10. 95 $10.52 $ 8.19 

CONTRACT CONS1'RUCT IOH, •• • ••• , , , , • 685.58 584 . 35 1166. 69 49.5 42.l 41.3 13.85 13 . 88 ll.30 

HANU•'llCTUR INC ... ,., •• , . .. , •• ,, ... 288. 7. 270,81 239.94 37 . 5 35.11 36.8 7.70 7.65 6.52 
f ood Proc~8a i1,g •• • • •.•••••••••• lH.:!9 147.69 128.118 26.7 27. 0 29.4 5 .82 ~ . 47 4.37 
l.ogg I ng-Lrnnbo l ' 6 l'ul p,.,,. , , , , , 332,0S 312.96 301.44 41 . 3 38.4 42.l 8,0/1 6.15 7.16 

llllOl.ESALI'. TRADY. • • • , , , , , , , , , , , • , , , 300.80 287.89 235.13 40.0 39.6 38.8 7.S2 7.27 6.06 

RETAll, TRAD!'. 1,/ ... ........ . ., ... , 213 .JS 210. 89 181. 63 34.3 34 . a 3:1.2 6 .22 6 .06 5.16 

YfNANCl::-lNSURl\NCR & REAi. l::STAtt: •• l?:t.76 160. 80 148. 89 

EX l'l. llNATION NOT ES : 

AVF.RACE llOURS & P.ARHlNGS SERI P,Si Av11rn11o:s aro buad 0 11 llnta for full- and pnrt-tln1.: pro1luct lon nnd non­
suporvloo ry wo rk tiru nnd nrc for gro1111 •rnrning11 aud hours wo rkud , o r po i tl Cor, J.11cludl119 ovurtlma 1u1y find 
l·.ou r11. l\JmlnJ.ut r /\tlve , 11 up1.1rvhory, c.:chnlc11 I, lltld o ftJco po raonnul uro excluded. 

1.1 l' ro1111rod In cooparntlon wl~h nure 11u or l.nbor St11llet i c11, u. s. 11 . p11r tme11t o ( Labo r. 

1,1 l!>tcludod ont 11111 nnd drinking plncu& . 
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