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limited strictly to confrontation on poor performance with 
referral to a company program person for evaluation as to 
the cause. However, such programs were still labeled by 
the terms "alcoholism" or "problem drinking." Determined 
efforts to reduce the effect In the work world of the stigma 
attached to these terms could not overcome the entrenched 
attitudes that prevailed in the community. As a result, al­
though perhaps one hundred or more employing organiza­
tions could point to a policy, program, or procedure designed 
to identify workers suffering from alcoholism, only a few 
were effective In view of the theoretical possibllltles. Success 
rates with those employees who were reached, however, 
were impressive; and up to two out of three of those who 
were motivated to treatment returned to their jobs success­
fully rehabilitated, with their work potential restored. 

The problem was less one of treatment success than one of 
identification technique. Community stigma reflecting on the 
work situation still acted to prevent meaningful penetration 
into the employee population at risk. 

Upon the creation of the National Institute on Alcohol Abuse 
and Alcoholism (NIAAA). Its Occupational Programs Branch 
surveyed programs across the country to determine those 
common threads of policy and procedure that produced 
not only recovery but case-finding concepts that identified 
for treatment purposes a maximum number of employees at 
all levels whose performance, It could be statistically 
assumed, was being adversely affected through their use of 
alcohol. Penetration rate was a sought-after criterion. 

It was quickly noted that rosearch and experimentation by 
several concerned companies and Individuals, based on 
studies of the limited success of earlier programs were re-­
suiting In innovative changes. These changes promised much 
greater effectiveness In reaching more employees In trouble 
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with alcohol !"Id In reaching them at an earlier point In 
their difficulties. 

THE BROAD BRUSH APPROACH 

E)l(cept In the higher echelons of management, the work 
situation generally Involves a direct and continuing relation­
ship between the employee and his supervisor. The super· 
visor's job Includes the opportunity (end obligation) to 
observe and to act upon the job performance of the 
employee. 

The onset of alcoholism, even In the earlier stages, generally 
results In an alteration In an employee's work performance 
and/ or his on-the-job behavior. However, alcoholism Is not 
the only reason that an employeo may suffer a change In 
performance or behavior. It may also arise from an emotional 
disturbance, various forms of drug abuse, or other personal 
problems. 

The role played by supervision In an alcoholism program 
Is appropriately limited to that of observing and reporting 
on the work performance of the employee. This is a duty 
proper to that position, and one In which supervision Is 
comfortable. Supervisors need not be called upon to be 
dlagnostlclan1 or to accuse (In their view) anyone of being 
alcoholic. 

A major key to the successful control system Is a clear 
understanding by supervision of the role to be played In 
the case of an employee whose work performance has de· 
terlorated for causes which may, or may not, be obvious. 
When a supervisor Is satisfied that the altered work perform­
ance Is not a transitory phenomenon, his responsibility Is 
to refer the troubled employee to a unit which may be 
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called an "Employee Coun1ef Ing Service," or ''Employee 
Assistance Service." The nature of this service makes ttte 
use of the term "alcoholic" or "alcoholism" In Its designa­
tion both lnappropfiate and defeating to the concept of 
the program. The location of this service within the manage­
ment structure, personnel or medical, Is not particularly 
relevant. It may be notet' however, that with earlier Identifi­
cation procedures, medical complications allowing the 
diagnosis of alcoholism through physical and laboratory 
findings are seldom evident, and few physicians possess 
either the skills or desire to make judgments based solely on 
criteria related to job performance or social pathology. 
With few exceptions, successful contemporary programs are 
personnel management oriented. 

The purpose of this management service or control system 
Is to ascertain what Is troubling the employee to the detri­
ment of his work performance, and, having done so, to put 
the employee on a course of action designed to deal with 
his problem or problems. Experience has borne out that In 
about half of the cases the employee's problem will be 
alcohol related. (In other cases as welt, It Is In the employer's 
Interest that the employee be ret tored to full productivity.) 
Further, as confidentiality is Assured, and as the pointed 
and labelled threat to the alcohol-troubled worker Is absent, 
a substantial number of cases-If not the majority-are self­
ref erred on the basis of the secondary or alcohol-related 
problem. As a result, a penetration rate of nearly 50 percent 
of the alcohol problem population within two years has been 
recorded by at least one organization with a management 
control system oriented toward tho crisis Intervention model. 
In the light of earlier program a(:tlvlty, and In the face of 
any lingering alcoholism-centered program Ideology, such 
results cannot be Ignored. 

The staff of such an employee counseling service Is not 
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oriented toward therapy. They may be considered as evalua­
tors, guidance counselors, or motivational Interviewers whose 
priniary concern Is linkage of the troubled person with those 
community (or, rarely, In-house) services best suited to meet 
his perceived needs. In this respect, management's role 
clearly and appropriately becomes one of Identification only. 
In turn, It Is appropriately the rolEi of community care-givers 
to diagnose the cause of the problem behavior and bring 
about relevant treatment opportunities. 

The size of the work force will be the principal factor In 
management's determination as to whether the employee 
counseling service is to be In-house or provided under con­
tract with an outside organization offering similar services 
to other employers in the locality. The fact that the counsel­
ing service Is provided by an entity organizationally unre­
lated to the employer tends to make employees more com­
fortable in discussing their problems. 

TREATMENT 

The nature of the treatment modalities to be used for the 
alcoholic or otherwise troubled employee is not within the 
scope of this paper. The choice available Is varied and 
suitability will depend on a number of factors. In the case 
of alcoholism, one of the most Important of these factors 
will be the stage at which the employee's aloohollsm has 
been Identified. Hopefully, under the system described 
above, the identification will in most cases have been made 
at a comparatively early stage. This means that the chances 
of recovery are much greater and the process la more rapid. 

Of major concern at this time, however, Is the avallablllty of 
treatment services adequate to the needs of employed people 
and, above all, acceptable to thom. It Is essential that such 
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appropriate treettnen facllltlee be extant.when management 
lnltJatea the Identification proceduree. 

It should be noted that when the employee's problem has 
been Identified as being alcohol related, the work situation 
provides perhaps the best possible motivating force for 
successful treatment of his Illness. The employee finds him· 
self In a position where his livelihood and that of his f amlly 
Is threatened because of his poor work performance. His poor 
performance, he must now admit, Is caused by his use of 
alcohol or the Illness of alcoholism. Treatment designed to 
eliminate the cause of his Inferior work performance Is 
offered him. The only alternative to treatment that he can 
reasonably anticipate Is dismissal at an early date. The 
cause and effect relationship here can become a strong 
motivating force for the employee. 

However, faced with that ego.bruising admission, It Is Im­
portant to his recovery that he not be sent to a treatment 
facility which he will find further demeaning. Major factors 
related to program success In those organizations surveyed 
by the Occupational Programs Branch of the NIAAA were 
the nature of the treatment resources available to Identified 
employees with problems and the smoothness of the referral 
linkage. It Is an unhappy fact that community alcoholism 
treatment resources available today to many business and 
Industry groups are keyed primarily to the needs of the 
visible chronic alcoholic, or public Inebriate population. 
Also, they are based within Institutional settings that grossly 
threaten tho motivation Inspired by an effective management 
control system with skilled guidance counseling capability. 

A major thrust of the Occupational Programs Branch of 
NIAAA Is the stimulation and developmtnt through Federal 
funding of professional and ethical cornmunlty resources 
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designed epeclflcally to meet the needs of all troubl8d 
employees In accordance with their expectations. In adher· 
ence tr.> the demonstrably successful "broad brush" program 
approach, such f acllitles will be encouraged to Include re­
sources to meet not just alcoholism or alcohol-related prob­
lems, but the full gamut of problems, such as credit counsel­
ing, legal aid, drug problems, or marital or fa mill al problems, 
that are encountered by workers and their families. 

The already existing physical medical services resources 
available to industry today form a model far more familiar 
to management and labor than the usual community mental 
health resources or esoteric single service or single modality 
f acllities. Such a resource, behavlorly oriented, may make 
optimum use of existing community agencies where ap­
propriate and acceptable, filling the services gap where 
necessary by Internal programming. The development of 
appropriate alcoholism services by such a facility Is a major 
consideration in most communities where such services are 
at b~st fragmented or fail to meet the ego needs of employed 
people. 

Over the long run, Alcoholics Anonymous remains the most 
available and successful resource In practically all com­
munities across the country. However, It is not suited to all 
people. nor does it provide essential early medical or ex· 
tensive soclal services. Its greatest value lies In Its long· 
term follow-up therapy. Those treatment programs oriented 
toward the eventual Involvement of the alcoholic person 
with this unique Fellowship would seem to Insure the 
greatest possibi lity for successful therapeutic outcome. 

AN ANNOUNCED COMPANY POLICY ON 
ALCOHOLISM 

In anticipation of establishing n ''broad brush approach" 
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program for helping the troubled employee, the coms::any 
may wish to publish its policy on alcohol-related prob I ams 
of employees. While the announcement of this policy would 
be first in point of time, it would be indirectly related to the 
program for the troubled employee. 

The statement could appropriately point out: (1) that the 
company is not concerned in any way with social drinking, 
or any other aspect of the employees' private lives; (2) that 
alcoholism will be recognized as a health problem subject 
to treatment and from which recovery is possible In the 
majority of cases; (3) that the company's interest In alcohol­
Ism, as In the case of other illnesses, stems from its effect 
on the employee's job performance; and (4) that nothing 
in this policy changes published disciplinary action proce­
dures for impaired job performance in' those instances 
where the employee fails to take cognizance of his alcohol 
problems and the impaired performance Is not corrected. 

LABOR 

It is not reasonable to consider the creation <ind Implementa­
tion of any program tor troubled employeus in .;in organized 
company or Industry without complete agre.1IT'ient and par 
tlclpatlon by the unions represented. Wi:Uny and coopera­
tive action by the community services .component of the 
locals or central labor body concerned reinforces P.nd sup. 
ports both management identification procedures and the 
community treatment resources. There is no reason to be­
lieve that this matter should not be the subject of an agree­
ment clause in the contract under a heeding concerned with 
health and safety. 

Presently a number of union contracts contain the f ollowlng 
provision: 'Wthout detracting from the existing rights and 
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obligation of the parties recognized In other provisions of 
this agreement, the Company and the Union agree to co­
operate at the plant level in encouraging employees afflicted 
with alcoholism to undergo a coordinated program directed 
to the objective of their rehabilitation." This clause may well 
be expanded to include employees "with other disabling 
personal problems." 

Leaders of organized labor have long been concerned about 
the personal problems of their members. In some cases 
where management Is uninterested or unable to establish a 
management control system, labor organizations can under­
take the job for their own rank and file. In such cases shop 
stewards undertake the responsibility of identifying the 
troubled employee and the union provides the counseling 
services and enables treatment. Such a labor union control 
system can be particularly appropriate in a situation where 
the organized labor force is scattered among a number of 
small employers, as in the case of truckers, meat cutters, 
or retail clerks. 

Some labor organizations in large urban centers are now 
contemplating the establishment of counseling services and 
treatment facilities for troubled employees, to include medi­
cal and other related services, and to be made available 
under contract between the labor organization and corporate 
management. 

CONCLUSIONS 

1. Once established, it will become apparent that the keys 
to the success of the program will lie in these areas: 

• SUPERVISION. Supervisors must clearly understand 
that what concerns them is the work performance of all 
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the·peopie they supe~lse. They fall If Jhey .cover up for 
an employee, If they attempt to handle any personal 
problem themselves, or If they engage In a witch hunt. 
Having found impaired work performance which has 
continued unimproved after being adequately brought 
to the employee's attention under normal procedures, 
the supervisor must promptly make the employee aware 
of the services available to him through the Employee 
Counseling Unit. This is less a matter of supervisory 
training than of firm, expressed management directive. 

e PROGRAM STAFF. The Employee Counseling Unit must 
be professionally trained, responsive, and aware of all 
services that meet employee nee<.is in an adequate and 
acceptable fashion. 

e TREATMENT RESOURCES. There must be available 
within the community treatment resources that are 
appropriate and acceptable to employed people with 
all that Is implied by these terms in the sense of 
personal dignity and status. Such a resource must be 
prepared to cope with the full spectrum of troubles 
that interfere with work performance. 

2. Companies which have sought and made use of labor 
union agreement, support, and participation in their 
alcoholism programs have enjoyed a greater degree of 
success than companies which failed to elicit such 
agreement. 

3. As Indicated In Its title, we have sought In this paper to 
discuss some of the problems and to suggest some 
solutions which those who have been working In the 
fleld of occupational alcoholism have developed and 
found effective. They are not definitive solutions. To be 
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a success, a program of this nature must be designed to 
fit the idiosyncrasies of the company and the community 
concerned. 

For further information or assistance, you may wish to write 
or telephone the Occupational Pro1rams Branch - The Na· 
tional Institute on Alcohol Abuse and Alcoholism, 5600 Fishers 
Lane - Rockville, Maryland 20852; (301) 443-1273. 

u. s. COVER.'IMENT PRINTING orr1c£ : 1875 6l1-H7/108 
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12, . 1978 ~ 

' The recent article in ~The Advocate" cQncerning the 
, teamsters salaries has ·come to my attention. You maybe 
interes~ed to know that the Director of Alaska Labor & 
Management Employee Affairs, Inc. (ALMEA) is also a 
teamster . 

It is my understanding that ALMEA is run on State and 
Federal funds. Is it right that he would get his team­
ster pension paid with these funds? That he is the only 
ALMEA employee, past or present, to have a pension? 
That he dismissed all employees before the final contract 
date? That he obtain an extension of the contract to 
cov~?r himself with pension? Is it right? Good programs 
find it difficult to obtain funds for helping the 
alccholic - so is i~ right to be paying the teamsters 
witt money that could be used for services? 



e ANCHOftAGE, ALASKA 

TELEPHONE ( 9 07 I 2711.!13!14 

The Honorable Mike Colletta 
Alaska State ~enate 
Pouch "V" State Capitol Building 
Juneau, Alaska 99811 

Dear Senator Mike: 

As you remember, in the past we have talked about my invo:lvement with 
the Alaska Labor and Management Employee Affairs, Inc. (ALMEA). It is 
unfortunate. but today I have to add another pn>blem to the many you 
face in the legislature. 

Because of a lack of federal fonding for the Al.MU stat ewlde alcohol 
and dTug program until April of 1979, we a r e in dire need of at least 
$85,000 to keep t he Anchorage office open and operating ir., tho i nterim. 
Our Board feels that it is essential to keep open the lines of communi­
cation with labor, management, other programs, and most in1portantly. 
the St3te agencies during this funding crisls. 

In the five years the program has been in operation, the only State 
monies received was $25,000 matching funds in 1973. I would point out 
thnt this is the only occupational program in t he state, 011d our high 
rote of success, clientwisc, is due to early identification of the 
troubled individual. 

On behalf of the Alaska Lobur and Management Employees Af Ldrs, Inc., 
I would sincerely appreciate your consideration and ossist4nce in 
procuring the necessary funding to keep this most worthwhile program 
operating nnd visible for the mnny thousands of people who hnvc , and 
continue to seek help. 

Sincerely, 

I ~ · ~ "' •"' ALASKA CllAPTER J) rr "/ ASSOCIATED GENERAL CONTRACTORS 
.J 
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Employee Affairs, Inc. 

Prusidcnt - Gcir e "Ed" Smith; 
A/01 a Chop/er, 1\lsoci11trd Gener ,I Ct111/nictm·1 

Vice Pres. - Jc· c Curr; 
Sl'c . 'l 'rrat. 7'1·1111aa ll'r Loc11/ N1J. !15!1 

Sec. Trc;1s. - ,J. ,J. "Pal" O'~ln llcy; 
Arc•o /lcpr1'S1'1tlo lluc 

A NON-PROFIT OllGANIZATION 1/111110 11 llc•o11rr1•1 U1•1'rl v 111111'11/ / 1ut / t 11ll' 1\ 1-'/, (,'/II 

Fe.bJUUVr..y 21, 1978 

Sena.toll AWz.e. CoUefta. 
Box 3188 
Anc.lto1r.age., Ata.6ka 
9950 1 

VeaJL Atlke.: 

503 W. No. Liiihts Blvd. Suito 205 
Anchorai;c, J\lnsku 9!l!'i03 

Phone (907) 272·!i65G 

Truslct' - B. Gil Johnw n ; 
1\ l/t1r111!)' at Loll' 

Trusla!c - Ju<li:e C. J . Occhipint i 

G. 11. Lundell , Alycskn Pipeline Service Co. 
Paul B. Jones. ALlorncy·nl· l.aw 
Hl'v. Norman Elliott 
l -1•s Gunderson, Conlrnclor 
Dr. A. 11. Parker 
L<•o W:1lbh, t:ontrac lor 

J.flj6 el.6 and .tlte people wlto ioould be.ne..6U 6Mm a "Tlt.Ou.bf.e.d Pe.opf.u PllOgJtam" 601t. 
~.titte 1oolr.1z.C!M evte a.6 lwig .i.6 you. would look .Uito wlty, .tlz e. 11.etuc..tanc.e ott .tlte. pou1C!M 
to be .tlta.t .tlre.y ioon '.t 1001Lh. tu.Ult oU/l p1togJtam on .tliiA. (lie wM.e. 6e.t up jUJ:i.t 601t. .tliiA 
pU11.po6 e.. Foll 6.lve !Jea!L6 we. l1ave handled 6.tate. pe.opf.e., u1l10 know o 6 UJ:i but nevevt 
.tl111.ouglt State P~ona.f. oil .U1 any o 6 6.ic,ial. c.apac.lty. 

J.t 1oould be tu'..c.e .i.6 we c.ouf.d wollk .toge.t.ltevt on .tl..U p1t.obf.em. 

Tl1ru1li you. 6011. ttn!J lrel.p .tl1a,t c.att be o 6 6Med. 011. cut!f .lde.tl.6 oil 6u9ge.6.tiotl6 you may 
l1ave. 

S.Ut C.eJl.1!.f. !f, 

~V\.• 
Vo11 RydM. 
Excc.u.ttvc.. V.Ur.c~toll 

VR/mjc 
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S TA ·I' J! 0 P' A LA S KA 

orricc or T H C GOVCRNO" 

Mr. Don Ryder 
.. . Exec.upve Director 

Alaska Labor and Management 
Employf'e Affairs, Incorporated 

503 West Northern Lights 
Boulevard 

Anchorage, Alaska 99503 
. . 

Dear Mr. Ryder: 

AU 

'· . . 

Since the receipt of the copies the POLICY ON TUE ILLNESS OF ALCOHOLISM, 
the concept and the specific problems have been di scussed by several persons 
work ing In both the area of alcohofism and personnel policy. 

Generally speaking, our re.)ctlon at this time is to hold off on adopting this 
speciOc policy In light of plans within the near future to review the whole 
concept or personnel policies and programs related to the possib ility or 
adopting the •Troubled Employees Program• concept of policy . As this concept. 
which ls an expanded approach to the types of problems you address In 
relationship to alcoholisrn. Is revi ewed and discussed within the next few months. 
The s tatement on the POLICY ON TltE ILLNESS OF ALCOHOLISM will be Incorporated 
as a model policy for review. Should you wis h to participate 1n discussions In 
this effort, I might suggest that you indicate your interest to me, and I shall see 
that you have that opportunity. 

Th.ink you very much again, ;or providing us with the copies, and I look forward • 
to our Incorporating the concepts addressed in the policy statement within our. 
future personnel policy addressing •Troubled Employees Program.• 

Since rely yours, 

.~1 '-, .! .~ 
Sue S. Groene 
SpccliJI Assis tant 

to the Governor 

-..• .. '-.•-...._ 
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Alaska Labo1~ & Management 

Employee Affairs, Inc. 

. ... ..... . 

. ..._ .. . . .. . 

A NON·PROFJ":' ORGANI ZA TJON 

. ~· .... 
•.• 1 •,. 

I • .. . ·- ... 
POLICY ON THE ILLNESS OF ALCOHOLISM . - - - - . . -___ .. - . - - - -· - - - -

Th• ... .. 

As an emploror, . 
alcohol15~ s strictly limited to its 
effect on an employee's job performance 
or on-the-job behavior. 1here is no in• 
tent to int.rude upon the private lite ot 
any employee. 

For the purposo or this policy, alcoholls~ 
is defined as an illness which interferes 
with an cmployco•s nbillty to pe r form as­
s i&nod work sat1stactor11{ or which ad­
vcroely affects his behav or on the job. 

It ls intended that implemcnt~tion or 
this policr will not require any speci al 
re&Ulotlon5, privileges or exemptions 
rro~ the standard administrative pract ices 
applicable to job performance requirements. 

Tho Rcsponsibilitr or Suporvisor9 

It is the responsibility or :;upor\'is ors 
at all l evels or man~c~~ont to implc-
~ent thls polic11 to 1dantl!y all in-
stance• ot substand~rd work perrormance 
on unacceptable job behaviors and to 
take appropriate corr~ctive 3ct1on. 
ratlur• to to ~o will be considered 

. . . 

s. 

ProldrM - C.O.p "f,4" Smltll1 
" ' Alu h Cr~"•' t-l•erl-

YltT f'tra. - Inv ~an; 
au.ft•••· Tre-ln l.•t•I Ne. HI 

~r·Tlraa, - I . I . "Pal" O't.t••J& ~ 
l'rrt. .. , .,,,. Aluh ll•ll~l•I •-' 
r • ..,,,,.,,,.,. "'"''" ~ . .. ...-

Tl11111 re - O. I . JvlinlM& , 
Allu"'r' llf•&a. \ 

Tr11.&re - l11d1r C. I . OttlilpllU 

• if .t. 
It is expected that an e111ployee .;/: . • ,, • 
3ffUcted with alcoholls• will • ~r • ~· 
s eek 3ppropriote treatll8nt tor :i .'l • •• 

his illness. No ott1cia1 record• . :~ 
pertaining to the diagnoala or 
trcatmont or alcoholism shall be ' 
kept by any employing aaenc1 and t 
no employee shall have h1a job ••• 
curity or promotional opportunitlea 
jeopardized by seeking treat.Jllen' 
or his illness. d 

Tho rcsponsibilit1 to correct UD• 
satis r~ctory job pertor~ance or 
b~havior resulting tro• an ap• 
parent ~lcohol proble• rosta vlth 
the e:nploy~e. Failure to do so, 
for whatever roason vlll result la 
appropriate corrective or discipl1~ 
acti on as determined bJ agenc1 Ull• 
ogcmcnt. 

It is to be hoped that throufh thl• 
pol1c1, e:nployee1 who suspec they ilaJ 
hnve an alcoholis~ problo•, evea la 
it~ oarlf s ta&es will voluntaril1 aoek 
infor:nat oa and counaellnc and, wbea 
indicated, tollow throa&b vlth pre• 
scribed treatment. . • .... 

Lnbor-Manqe•nt Cooperat.loa ltecpair94 
\ eridonc• or th• laclc·.of food mnnnfemant 

and/or "upervlsor1 pract ce, part cularl1 
where alcohol rehted problems ru1 be present. 

l•plo1e• Right• and Raoponsib11.tt1oa 

An1 ensplo1ee autrering tro• 
alccholis• will receive the same 
consideration that is proaentl1 ex• 
\ended to emplorooa h:.Ylnc DD1 ot her 
tllne••, includ ng the ua• or olc\ 
leave, t neccss~ry, to pur:iue ftD 
approprlftt8 prosr~• or trcatm~nt. 

10. To insure the reaaonable, l•partlal , 
and ettective b1ple•ntatlon ot thla . 
poller, there ••t be f\111 co-oper- • 
ation ~tweea all lewela of •nq••• 
and the appropriate repreaentatlwe• et 
Htplo7ee orcaftlsatlO•e • 

. , 

. . 

. . . 
E Ctoct.1 v' Qat.e._· __;;;:;....;,;;;;;;.;....;;~~~ ........ ... 

' ' 
-·. 
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IOl ~· Northetn Ughh Btwd. • Room 205 • Anchor..-. Alatb 99503 • 901 272·5651 



ALMF.A POLICY STATDiENTS HAVE BEEN SIGNED BY THE FOLLOWING: 

Alyeska Pipeline Se~vice Co • 
. \ssociated .Ccneral Co~tractora of America, Inc. - Alaska 

Alaska Federation of Hative11, Inc. 

Teamster• Local 1959 

Community Enterprise Development Corporation 

Alaska -Ca• • Service Compan7 

Anchorage Central Labor Council (30 Labor Union•) 

Vestern Alaska Building • Construction Trade• (17 Union•) 

Alaska Public Service Tri-Tradea Council 

Alaska Federation of Labor 

Greater Anchorage Area Borough 

Q.L.Q. ' Sona, Inc. 

Whitney Brother• Plumbing & Heatin& 

Pavin& Products, Inc. 

Resource ~ssociate of Al as~• 

C. J.H. Construction, Inc. 

Cul fnnry Un ton 

Hunfclpaltt7 of Anchoraae, Health Department 

Alaska Public Employees Association. 
Salvation Ar my Comprehensive Alc ohol Prograa. 
Northern Aloaka Health Res ources hssoc. 
Between the period of 7/1/76 and 4/30/77 (10 110ntha) At.Hr.A haa had 
5,037 contact• vith client• - either in peraoe, via telephone or lettera. 

\ 



SENATOR MIKE COLLIETTA SENATE trLOOR LEADER 

SPECIAL SENATE CCMflTIEE ON ALOH>LI~ 

Rev'ised Schedule FINAL 

Travel Itinerary: North and Western Alaska Segment 
September 16 through September 21. 

9/16 Anchorage 

r.tGrath 

9/17 Ruby 

Galena 

Anvik 

Holy Cross 

9/18 Bethel 

Hooper Bay 

Aldachak 

Napaskiak 

Bethel 

9/19 Unalakleet 

Nome 

Kotzebue 

9/20 Kiana 

Fort Yukon 

Fairbanks 

9/21 Anchorage 

Depart 4: 00 p.m • . 

·(Overnight) 

(Overnight) 

(Overnight) 

(Overnight) 

(Overnight) 

Return 1:00 p.m. 

Sept. 14, 1977 

, 
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PLEASE NOTE: THE FOLLOWING PAGES WERE TREATED 
AS A UNIT IN THE ORIGINAL DOCUMENT. 
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~YIWil\lllWfr· · ~· 
J1t tmerary -

M'.>nday, Nov 14 

HF.ARING 

HF.ARING 

Tuesday, Nov 15 

Wednesday, Nov 16 

Thursday, Nov 17 

HEARING 

llEARJNG 

Friday, Nov 18 

llEARlNG 

llEARING 

HP.ARING 

Saturday, Nov 19 

llEARINC 

llf,,ARJNG 

Sunday, Nov 20 

tlf..AAJNG 

.flight 6i 
(Anchorage to Petersburg) 

PETER.5BURG 2:30pn - S:O()pn 
Charter (P~t~rsburg to Sitka) 

SITKA 7:00pn - lO:OO?ft 

Flight 62 (Sitka to Ketchikan) 
LEGISLATIVE CUN:IL MZTING 
Ferry 

LEGISLATIVE COUNCIL t-EETING 
Ferry 

Depart Anchorage - -8119811.· 
Arrive Petersburg :,1f: 16)1l• 

Depart Petersburg - J : {J cl P"' 
Arrive Sitka - J: vS'1m 
Overnight - Sitka 

(Sitka Hotel) 

Depart Sitka - l:lS pm 
Arrive Ketchilcan - 1: SSpn 
Depart Ketchikan - 3: 00pm 

Arrive JunC'au - 9:00am 
No Host Dinner - ABC Board 
Overnight - Juneau 

(Baronoff) 

Float Charter (Juneau to Angoon) Depart Juneau - 9:00am 
Arrive Angoon - 9:40am 

AN~ lO: OOam - lZ : OOnoon 
Float Charter (Angoon to Juneau) Depart Angoon - 12 :00noon 

Arrive J tmeau - 12: 40pm 
Ltmch - J tmeau 

JUNEAU 7: OOpm - 10: OOpm Overnight - Jw1eau 

Fl ight 60 (JlUlcau to Ketchi kan) 

Charte r (Ke t chi kan to llydaburg) 

HYDABURG 9: 00run - 12:00noon 
Charter (lfydnburg to Craig) 

CRAIG 2: 00pm - 5:00 pn 
Dri ve (Craig to Kl ol«>Ck) 

Kl»«X:K 7: OOID - 10: (){)pl 

Charter (Klawock 1 1 Wrangell) 

WRANGE!.L 9:00all - 12:00noon 
Flight 64 (Wrangell to Ketchikan) 

KB'IOfl KAN 7 : 00ra - l 0 : O()pl 

Flight 65 (Ketchikan to Juneau) 

Oulrtcr LAB (Juneau to Hoonah) 

IKOV\11 1: JOpll - 4: 30Jn 

(Baronof f) 

Depart J tmcau - 7: OSam 
Arri ve Ketchi kan - 7:55arn 
Depart Ketchi kan - 8:20am 
An-i ve ll)1daburg - 9: 20run 
Ltmch - H)'dnburg 
Depart Hydaburg - l :lSpn 
Arr ive Crnig - 1: 40pm 

Depar t Craig - S: l Spn 
Arrive Klawock - 5: 30pm 
Dinner - Klawock 
Overnight - Klawock 

(Fircweed Lodge) 

Depart Kl.owock - 8:20am 
Arri ve Wrangell - 9: OOana 
Ll.slch - Wrangell 
Depart Wrangell - 3:3Dssi 
Arrive Ketchikan - 3: SSJ111 
Overni ght - Ketchikan 

(J ngcrsoll) 

Depart Ketchi kan - 9:40. 
Arrive J\.Gleau - 12:55JW 
Depart Juneau - l : OOpa 
Arri ve lloonah • 1: 30Jll 
Ovcmj ght - Hoonah 

(Tot em Lodge) 

----- ·· -····------- -------------- · ------ --·-- ------ -------------- --- --------- ---- ---Mmday, Nov 21 Flight LAB (Hoonah to Jmoau) 

Flight 67 (Juneau to Anchoraae) 

Depart Hoonah - 10: 1 O• 
Arrive Juneaa - 10:30:111 
Depart Juncou - S:S~ 
Arrive Anchoraae - S: lSpa 

------· ·----------- ------ ---- ------ -· --·--·-------- -------------- --·· -··· --·-- -------
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SENATE SPECIAL COMMITTEE ON ALCOHOLISM AND ALCOHOL RELATED LEGISLATION 
November 14 - November 21, 1977 

MONDAY 
November 14 

THURSDAY 
November 17 

FRIDAY 
November 18 

SATURDAY 
November 19 

SUNDAY 
Novc•bcr 20 

PETERSBURG 

SITKA 

ANGOON 

JUNEAU 

HYDABURG 

CRAIG 

KLAWOCK 

WRANGELL 

KETCHIKAN 

HOONAH 

Committee Itinerary 

7 : 00pm - lO:OOpm 

lO :OOam - 12:00noon 

7:00pm - lO : OOpm 

9:00am - 12:00noon 

2:00pm - S:OOpm 

7:00pm - lO:OOpm 

9 :00am - 12:00noon 

7:00pm - lO : OOpm 

1:30pm - 4:30pm 

City Council 
Chambers 

Centennial Building 

Community Center 

Assembly Chambers 

Municipal Building 

School G)1mnasium 

City Hall 

City Counc i l 
Chambers 

City Council 
Chambers 

r 

Community Building 
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SENATE SPECIAL CQt.NIITEE 00 ALCCH>LISM At.JD ALCXH>L RELATED LEGISLATIOO 
November 13 - November 21, 1977 

Southeastern Tour Detailed Breakdown of ltenerary 
Stmday November 13 

AUSKA FLIGn' #62 Leave Anchorage: 8:10am 
Arrive J\Dleau: 11 : 3Sam 

Jerry Abramc:zyk 

ALASKA FLIGrr #90 Leave Fairbanks : 3:0Spn 
Arrive Anchorage: 3:55pm 

Glenn Hackney 

ALASKA FLIGIT #70 !..eave Anchorage: 6: OSpm 
Arrive Juneau: 9:30pm 

Glenn Hackney 

BARANOFF llJfEL (G.laranteed) 274-6631 
Jerry Abramczyk 
Glenn Hackney 
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SENATE SPECIAL CD~NITI'EE ~ ALCCJ«JLISM AND ALCXll>L RELATED LEGJSLATICW 
Southeast Tour 

M>nday November 14 

ALASKA FLICHT 165 Leave Seattle: 7: ZOam 
Arrive Petersburg: lO:SSam 

Mike Colletta 

ALASKA FLIGO' 160 Leave JlUleau: 7: 05am 
Arrive Ketchikan: 7:5Sam 

Jerry Abramczyk 
Glenn Hackney 

ALASKA FLHHr #65 Leave Ketchikan: 9:40am 

HEARING 

Arrive Petersburg: lO:SSam 
Jerry Abramczyk 
Glenn Hackney 

PETERSBURG 1 : O()pn - 3: O()pn City Council Chrunbers 

0 WfrER (Quannc l Flying) 586-3338 Leave Petersburg: 3:00pm 

llF.AR ING 

JTK>\ IK111:l. 

. Mike Colletta 
Jerry Abrrunc::yk 
Glenn tl:1ckney 
Bil l R.'ly 

· Arrive Sitka: 3:4Spa 

S in/\ 7:0()pn • 10:00fA11 Cent enn ial Building 

cr(13r:lntccd) 747-3288 
Mlkc Col l c ttn 
.Jerry Ahrrunc:)'k 
Gl cnn ll:acknc)' 
Bi 11 Rny 
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SPECIAL SENATE CDr.f.UITEE Cl-l ALCOOOLJSM AND ALCCH>L RELATED LEGISLATION 
Southeast Tour 

Tuesday November 15 

AUSKA FLIGff #62 Leave Sitka: 1:1 £pm 
Arrive Ketchikan: l:SSpm 

Mike Colletta 
liJis Lothia 

· Glenn Hackney 
Bill Ray 

Al.ASKA FLIGff 165 Leave Sitka: 12 :25pm 
Arrive Juneau: l2:5Spm 

Jerry Abrrunczyk 

LEGISLATlVE CXXJNCIL Mclespina 

Mike Colletta 
Bill Ray 
Glenn llackncy 
Bob Ziegler 
tiri! IAthin 

Leave Ketchiknn: 3:00pn 
Arrive Juneau: 9:00arn (11/16) 

lil\RANOfl: IKYfEL ·cQa:irantccd) 274 -6631 

NO· I IOST 1.lNJ u;oo 

· Jerry Abr:unczyk 

Wc<lncsdu • No\lcm lC r 16 

1-U kc Col l ct tn 
Jeri)' 1\bramc:.rk 
Glenn ll:ackncy 
._, i 9 lw:thftl 
Rob Ziegler 

S:ar:moff llo t cl ; 12: OOnoon 



• 
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SPECIAL SENATE CQt.f>UTIEE 00 ALCXH>LlSM AND ALCXHJL RELATIID LEGISLATIOO 
Southeast Tour 

Thursday November 17 

FLOAT 0-IARTER (Channel Flying) 586-3338 Leave Juneau: 9:00am 
Arrive Angoon: 9:40am 

llEARTNG 

Mike Colletta 
Jerry Abramczyk 

. Glerm Hae kney 
KFi! lxthtn 
Bill Ray 
Bob Ziegler 

lO:OOam - 12:00noon COITllUJli ty Center 

FLOAT OIARTER (Channel Flying) 586-3338 Leave Angoon: 12: OOnoon 
Arrive Juneau: 12:40pm 

HEARING 

UARA.~J!F 1on~t 274-6631 

~like Colletta 
Jerry Abrrunczyk 
Glcrm Hackney 
M"i & beth in 
Bob Ziegler 
Bill Ray 

7:00pn - lO:OOpn 

~U ke Coll cttn 
Jerry Abruroc:yk 
Glenn llncknc)' 
.-rh; & cthtR 
Bob Ziegler 

Assembly OlMlbcrs 
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SPF£IAL SENATE CDNITIEE ~ AUXH>LISM MID ALCX.H>L RELATED LEGISLATIOO 
Southeast Tour 

Friday November 18 

ALASKA FLIGfl' #60 Leave JWleau: 7:0Sam 
Arrive Ketchikan: 7:5Sam 

Mike Colletta 
Jerry Abramczyk 
Glerm Hackney 
!fris b::tftin 

. ~ill Ray 
Bob Ziegler 

OWUER Leave Ket~!1ikan: 8: 20am 7S~-1l ~'Z. 

HEARING 

Arrive Hydaburg: 9:20am 

HYDABURG 

Mike Colletta 
Jerry Abramczyk 
Gle.rm Hackney 
Kris bcthh1 
Bill Ray 
Bob Ziegler 

9:00am - 12:00noon 

OWITER Leave llydaburg: l:J Spm 

JIEARING 

DRIVE 

tlEARINV 

Arrive Craig: 1 :40pm 

CRAIG 

Mi ke Coll et ta 
Jerry Abr:unczyk 
Glenn Jlncknc)' 
Kr t1 l..elftin 
Bill Rny 
Bob Ziegler 

2:00pn - S:OOpm 

Leave Craig: 5:15pn 
Arrive Kla'-Oek: 5: 30pn 

~Ukc Colletta 
Jeri")' Abr:unczyk 
&a. LUl:iR 
Gl cnn i Inc l.nc)' 

· Bill Ra)' 
Bob Zicslcr 

1 : OOpn1 - J o: oorm 

1:1REWEED LOOGI! 7~~ 4~ t 
Mike Coll e tta 
Jerry /\brnmcz)'k 
th j9 le th bt 
Gl,.nn JL'lckncy 
~~H-P.:rr 

-Bob 6.icg lcr 

M.micipal Building 

{J,J..t - 32 I 
Schoo G)Pana &Jua 

JL." , ~ ~ s ,d-
• 

' '-- ... ._. " 
,:..... .... . r.. -, - - ~.) :> 

- 3' < :;) ) I 

Cit)' Jlnll 
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SPl:CIAL SENATE CDMITl'EE CW AUlH>Ll9'1 AND ALCXH>L RELATED LEGISLATI~ 
Southeast Tour 

Saturday November 19 

OiARTER Leave Klawock: 8: 20am 

HF.ARI NG 

Arrive Wrangell: 9:00arn 

WRANQ:LL 

Mike Colletta 
Jerry Abramczy)c 
Kl-ii Lethin 
GI enn Hackney 
Bill Ray 
Bob Ziegler 

9:00am - 12:00noon 

Leave Wrangell: 3: 30pn 
Arrive Ketchikan: 3: 55pm 

Mike Colletta 

KETCHl KAN 

Jerry Abramczyk 
J;Fi s bet ma 
Gl enn Hackney 
Bi ll Ray 
Hob Ziegler 

7:00pm - l O:OOpm 

Ci ty ColUlcil 'Chambers 

Ci ty Coum.:il Chambers 

INGERSOLL (ClJaran t ccd) 225-2124 (Reserved unde r Mike Col l etta) 
Mike Colletta 
Jerry Abrrunczyk 
K.i' i.1 l.e,hia 
Gl erm Hackney 
Bi l l Ray 



SPF.cIAL SENAlE CXMII1TEE CJt ALCXH>LISM »ID RELAm LEGISLATICW 
Southeast Tour 

Sunday November 20 

Leave Ketchikan: 9:40aii 
Arrive Jt.ineau: 12:5Spn 

.·like· Colletta 
Jerry Abramczyk 
Glenn Haclcney 
Bill Ray 
Bob Ziegler 

. . ... 
Leave Juneau: l:OOJn 
Arrive Jbonah: 1:30pm 

Mike Colletta 
Jeny AbramczyJc 
Glerm Hackney 
Bill Ray 
Bob Ziegler 

Hl:ARING l:JOpm ~ 4:30pa Cormunity Building 

<nt-ERCIAL FLJOO {I.AB) 789-9160 
... 

Glerm Hackney 
,. 

ALASKA FLJQ{f 167 Leave Juneau: 5: SOpm 
Arrive Anchorage: S:lSpm 

Glenn Hackney 

AU\SKA FUQ{f 187 Leave Anchorage: 6: OOpm 
Arrive FairbanJcs: 6:Se>pn 

Glerm Hackney 

945-3224 
Hike C.Ollctta 
Jerry Abramczyk 
Bill Ray 
Bob Ziegler 

Lenve Jbonah: 3:30pn 
·Arrive Juneau: 4: OOpn 



a 11·~--; l- ~ 

Leave Hoonah: lO: lOam 
Arrive Juneau: 10:30am 

Mike C.olletta 
Jerry Abramczyk 
Bill Ray 
Bob Ziegler 

Leave Jmeau: 1:40pn 
Arrive Ketchi.bn: 3:55pn 

Bob Ziegler 

... 
I/I. YI 71.1 t 17 cf~,., s. #c, - I f o / "" ' 

iL /,Ac-' }10 _,. ~·1fJlr,.. t. 

r/ h /,; . .... _ • , // / /..7°'° // 
.:t 



PLEASE NOTE: THE PRECEDING PAGES WERE TREATED 
AS A UNIT IN THE ORIGINAL DOCU~ENT . 
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HEARING 

Thursday, Nov 17 

HEARING 

HEARING 

Friday, Nov 18 

HEARING 

Hf.ARING 

HF.ARING 

Saturday, Nov 19 

HF.ARING 

HF.ARING 

Float Charter (Juneau to Angoon) Depart JWleau - 9:00aa 
Arrive Angoon - 9:40all 

ANCDW lO:OOam - 12:00noon 
Float Charter (Angoon to Juneau) Depart Angoon - 12:0Dooon 

Arrive Juneau - 12:40pl 
Ltaich - Jl.Dleau 

JUNF.AU 7:00pn - lO:OOpl Overnight - Juneau 

Flight 60 (Jl.Dleau to Ketchikan) 

Charter (Ketchikan to Hydaburg) 

HYDABURG 9:00am - 12:00noon 
Quarter (Hydaburg to Craig) 

CRAIG 2: O()ra - 5: 00 pa 
Drive (Craig to Klawock) 

JCLAl'tOCIC 7:00pa - lO:OOpm 

Owlrter (Klawock to l\'ranaell) 

WRANCEJ. 9:00.. - 12:0Ckloon 
Fliaht 64 (Wranaell to retchibn) 

nTOilJCAN 7: OOpa - 10: OOpa 

{Baronoff) 

Depart Juneau - 7:0Saa 
Arrive Ketchikan - 7:55811 
Depart Ketchikan - 8:20aa 
Arrive Hydaburg - 9:20all 
Lunch - Hydaburg 
Depart Hydaburg - 1: 1 Sp1 
Arrive Craig - 1:40pll 

Depart Craig - 5:15p1 
Arrive Dawock - S: 30pm 
Dinner - Klawock 
Ovemiaht - nawc:t 

(Fireueed Loda•) 

Depart DhOCk - 1:20.. 
Arrive Wranpll - 9:00.. 
luK:h - Wranpll 
Depart lfnnaell - 3:3CJsa 
Arrive letchilaln - 3:55pll 
Ovemiaht - letchibn 

(Inaersoll) 
--- -------- ------------------------ -------------------------------------------------
Sunday. Nov 20 

HEARING 

t-bnday, Nov 21 

Fliaht 65 (Ketddbn to Jooeau) 

Cwrter LAB (Juneaa to Hoonah) 

llXIWI 1: 30pa - 4:30pl 
cJ....~~sau... 

Ripe W (lll1Mh te dmte•) 
5'.~t4u. . (~-'I) 

Fli&h;;r(luncau to Anchorage) 

Depart Ketchikan - 9:40.. 
Arrive Jtmeaa - 12: 55 .. 
Depart Jt.mUU - l:OOsm 
Arrive Hoonah - 1:30pm 
Ovemiaht - lloo1ml1

1
:.H. ~ 

(Jot• ln'p) ....... -

Dlp1Ft ......... 18118• 
Al:riv. ...... IOaJO• 
Depart ~ - llJJl&u 
Arrive Anchoraae-:s':lspm 

---------·---------------- ------- -- ·----------------------------------- -------------



SENATE SPECIAL COt+IITIEE 00 ALCCliOLISM AND ALCXHJL RELATED LEGISLATJCW 
November 13 - November 21, 1977 

Southeaste111 Tour Detailed Breakdown of Itenera1y 
Sunday November 13 

ALASKA FLIOO #62 Leave Anchorage: 8:10am 
Arrive JlDleau: 11:35am 

Jerry Abramczyk 

ALASKA FLIOO #90 Leave Fairbanks: 3: 0Spm 
Arrive Anchorage: 3:55pm 

Glenn Hackney 

ALASKA FLIGrr #70 Leave Anchorage: 6:05pm 
Arrive Juneau: 9:30pm 

Glenn Hackney 

BARANOFF JUfEL (G.Jaranteed) 274-6631 
Jerry Abramczyk 
Glenn Hackney 



SENATE SPECIAL CO~MITI'EE ~ ALCCH)LISM AND ALCXH>L RELATED LEGISLATI~ 
Southeast Tour 

M:>nday November 14 

ALASKA FLIGJI' #65 Leave Seattle: 7:20am 
Arrive Petersburg: lO:SSam 

Mike Colletta 

ALASKA FLIGJI' #60 Leave Juneau: 7:0Sam 
Arrive Ketchikan: 7:55am 

Jerry Abramczyk 
Glenn ilackney 

ALASKA FLIGJf #65 Leave Ketchikan: 9:40am 
Arrive Petersburg: 10:5Sam 

Jerry Abramczyk 
Glenn Hackney 

HEARING }JETERSBURG l:OOpm - 3:00pm City Cotmcil Chambers 

O·IARTER (Channel Flying) 586-3338 Leave Petersburg: 3:00pm 
Arrive Sitka: 3:45pn 

HEARING SITKA 

Mike Colletta 
Jerry Abrarnczyk 
Glenn Hackney 
Bill Ray ,. 

7:00pm - lO:OOpm 

SITKA HOTEL (Q.aaranteed) 747-3288 
Mike Colletta 
Jerry Abramczyk 
Glenn Hackney 
Bill Ray 

Centennial Building 
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SPECIAL SENATE CO~MIITEE CN ALOOOOLISM AND ALCOl-DL RELATED LEGISLATION 
Southeast Tour 

Tuesday November 15 

ALASKA FLIQ-fl' #62 Leave Sitka: l:lSpm 
Arrive Ketchikan: 1:55pm 

Mike Colletta 
Kri! be~ 

· Glenn Hackney 
Bill Ray 

ALASKA FLlQff #65 Leave Sitka: 12: 25pm 
Arrive Juneau: 12:5Spm 

Jerry Abramczyk 

LEGISLATIVE COUNCIL Melespina 

Mike Colletta 
Rill Ray 
Glenn I lackncy 
Bob Ziegler 
.. ri! betltirn 

Leave Ketchi kan: 3:00pm 
Arrive Juneau: 9:00am (11/16) 

1Wl1\NOFF IOTEL ·cQJurantccd) 274-6631 
· Jerry Abr:uncz)1k 

h'cdncstlny November J 6 

NO-I tOSf LUNO IEON AOC BOARD 

llAJO\\QFF IK>TEL 274-r.6:a 
l>ti kc Co 11 ct ta 
J e rry 1\br:unczyk 
Gl cnn llac kllC)' 
~ri! Letht.\ 
Bob Ziegler 

Bnranoff llo tcl; l _: OOnoon 



.. 
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SPECIAL SENATE COf.NIITEE ON ALC(H)LJSM AND ALCClDL RELATED LEGISLATION 
Southeast Tour 

Thursday November 17 

FLOAT CHARTER (Channel Flying) 586-3338 Leave Juner ~: 9:00am 

HF.ARING 

Mike Colletta 
Jerry Abrarnc:zyk 

. Glenn Hackney 
hf-is be'AiA 
Bill Ray 
Bob Ziegler 

Arrive Angoon: 9:40am 

lO:OOrun - 12:00noon Conu11Uni ty Center 

FLOAT OlARTER (Omnnel Flyjng) 586-3338 Leave Angoon: 12: OOnoon 

llEARLNG JUNEAU 

llARANOFF I KYfEL 274-6631 

Mike Colletta 
J erry Abrarnczyk 
Glenn I lnckney 
~js LetMll 
Bob Ziegler 
Bi 11 Ray 

Arrive Juneau: 12:40pm 

7:00pm - lO:OOpm Assembly Chambers 

Mike Collett3 
.Jerry Abrmnczyk 
Gl enn llackney 
._ .. ; !9 belhi g 

Bob Zfoglcr 
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SPF£1AL SENATE CDNITI'EE ~ ALOH>LISM J\ND ALClHJL REU\TED LEGISLATI~ 
Southeast Tour 

Friday November 18 

ALASKA FLIGrr #60 Leave Juneau: 7:0Sam 
Arrive Ketchikan : 7:5Sam 

Mike C.Olletta 
Jerry Abramczyk 
Glerm Hackney 
ki& bethitl 

.Bill Ray 
Bob Ziegler 

CHARTER Leave Ketchikan: 8:20am 

llEARING 

Arrive Hydaburg: 9:20am 

HYDABURG 

Mike C.Olletta 
Jerry Al>ramczyk 
Glenn llackney 
~ris Latbia 
Bill Ray 
Bob Z:iegler 

9:00run - 12:00noon 

0-IARTER Leave ll)'daburg: l :J Spm 
Arrive Craig: 1:40pm 

I U:AR ING 

DRIVE 

llEARING 

CRAIG 

Mike Colletta 
Jerry Abramczyk 
Glenn I Inc kncy 
M=i& 1.et:h itt 
Bi 11 Ray 
Bob Ziegl e r 

2: 00pm - S:OOpm 

Lcnvc Craig: 5: 1 Spm 
Ard ve Kl~n..ock: 5:30pn 

KIA\\ K 

Mike Colletta 
Jerry Abrnmczyk 
lh i 9 hethitl 
GI enn I lnckney 

· Bill R;1y 
Bob Zieg le r 

7:00pm - lO :OOr-n 

Mi kc Coll e tta 
J e rry i\bramczyk 
.,;ritt lsflhtrl 
Gt crm llnc kJ1C)' 

Bi Jl Ray 
Bob Ziegler 

~lmicipal Building 

School G)imms ium 

Cit)' llall 
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SPECIAL SE.NATE CDNIITEE ~ AI.amLISM AND ALClHlL RELATED l..Ef;JSLATI~ 
Southeast Tour 

Saturday November 19 

0-tARTER Leave Klawock: 8: 20am 

HEARING 

Arrive Wrangell: 9:00am 

WRANGELL 

Mike Colletta 
Jerry AbramczyJc 
~rjs letWn 
Glenn Hackney 
Bill Ray 
Bob Ziegler 

9:00am - J2:00noon 

ALASKA FLICUf #64 Leave Wrangell: 3: 30pm 

HEARING 

Arrive Ketchikan: 3:55pm 
Mike Colletta 
Jerry Abramczyk 
Jit:Fis Lethi:n 
Glenn I lackney 
Bill Ray 
Bob Ziegler 

KETO I I KAN 7:00pm - JO:OOpm 

City Council 'Chambers 

City Council 01arnbcrs 

JNGCRSOIL (Cllarantced) 225-2124 (Rcse n rcd tmdcr Mike Colletta) 
Mike Col lctta 
J erry Abramczyk 
~f'is Lettti11 
Glenn Jfackncy 
Bill Ray 



• 

• 

• 

SPECIAL SF.NATE CQ\MITfEE ~ ALCatJLISM AND RELATED 1..EGISLATJON 
Southeast Tour 

Sunday November 20 

ALASKA FLlGff 165 Leave Ketchikan: 9:40am 
Arrive Juneau: 12:5Spm 

Mike Colletta 
Jerry Abramczyk 
Glenn Hacblcy 
Bill Ray 
Bob Ziegler 

a !ARTER (LAB) 789-9160 

Mike Collet ta 
Jerry Abrarnczyk 
GlcM Hacbley 
Bill Ray 

Leave Juneau: l:O()pl 
Arrive Hoonah: 1: 30pm 

Bob Ziegler 

lfF.ARlNG l~I l : 30pm - 4 : 30pm Conm.Jnity Building 

00.'l•ERCIAL f-"LICHf (LAB) 789-91~0 

Gl c:nn I lncblcy 

AU\SKA FtJQrr 167 Leave Jw1cnu: S: 50pm 
Ardve l\nchorngc: S: 15pn 

GlcM Hockney 

M.A.5AA fLJCHr 187 Lcove Anchorage : 6: OOpm 
Arr i \ ' C Fn i rbanks : r. : SOJX11 

Gl enn llackncy 

9.SS-3224 
Ml kc Colletta 
Jerry Abr.unc:yk 
Bi Jl Rny 
Bob Ziegler 

Lcnvc lloona.h : 3: 30pn 
Arrive Juneau: 4 : 00pn 



• 

SPECIAL SENATE CG'NITIEE ~ ALCXffJLISM AND ALCXH)L RELATED LEGISLATI~ 
Southeast Tour 

OJ.f.ERCIAL FLI CHI' (LAB) 

t-bnday November 21 

Leave Hex>nah: lO:lOam 
Arrive Juneau: 10:30am 

Mike Colletta 
Jerry Abramc:zyk 
Bill Ray 
Bob Ziegler 

ALASKA FLIGrr 167 Leave JtDleau: 5: SOpm 
Arrive Anchorage: S:lSpn 

Mike Colletta 
Jerry Abrarnczyk 

ALASKA FL[CHI' 164 Leave Juneau: 1:40pm 
Arrive Ketchikan : 3:55pm 

Bob Ziegler 





•• foblday, Nov. 14 1 pn to 3 pn City Council Charrbers 

coot.act peq>le: 

George Page, President, Petersburg Council ai 

Alcoholism 

John Rooks, Director, Petersburg Council on 
Alcoholisn 

Ma'fOr Ted Snith 

Robe.rt Harring ton, Chief ~' f Police 

Florence LeHoy, Hospital Mninistrator 

o. A. Coon, ,,., , Health Officer 

Jack F.ddy, Hagist.rate 



.. 



Malday, Nov. 14 SITKA 

SITKA 

• 

• 

7 to 10 FM Centennial Buildinq 

contact people: 

Rev. Neil Mwlro, President, Si tka COUncil on 
Alcoholism and Other D.tUJ Abuse 

Ben Stower, Director, Sitka Council on Alooholisn 
and Other Drug Abuse 

Nonnan' ' Ethel St-.at:ai, Oimer's, Staten's 

Mayor Ben F. \,russ enaorf, City & BoroLXJh of Sitka 

I Larry Carley I Olit!f of •Po.£. tC(' 

'rracy Allen, Hospi tal Mnini strator 

FJ:lwa.rd Spencer, fol), Health Officer C&B of Si tka 

Magostrate Marilyn Hanson 



• 

DEPARTMENT OF HEALTH. EDUCATION. AND WELFARE 
PU8LIC HEAL TH SERVICE 

Hl:ALTH H"VICCe AND MCNTAL Hl:ALTH AOMIHl&TltATION 

USPHS, ANHSU, P.O. Box 4577 Mt. Edgecumbe, Alaska 99835 

November 2, 1977 

Senator Mike Colletta 
Chairman, Special Committee on Alcoholism 
1016 West 6th Avenue 
Anchorage, Alaska 99501 

Dear Senator Colletta: 

Received your letter and schedule on public bearings on 
alcoholism and alcohol related legislation. 

I appreciate knoving about the hearings since alcoholism and 
alcohol related problems have been among top 3, in priority 
order, health problems listed by themtive people in the last 
5 years. I vill be in Hydaburg, Alaska November 13r 1,, 1977 
attending Alaska Native Brotherhood and Sisterhood convention. 
This convention vill have representat i ves from Just about every 
community in Southeast Alaska including r epresentatives fron 
Seattle and Anchorage. It vould be a good place to schedule 
one of your heuringe, you could contact Nelson Frank at P.O. Box 
4229, Mt. Edgecumbe, Alaska about arrangements. I vill 
certainly participate in the hearings there. 

S i ncerely, 

~«JH--. 
F~n: O. Williams, Jr. 
Community Relations Officer 

.... ,,, 





Thursday, Nov. 17 10 am to Noon 

Contact People: 

Mayor Peter Jack, Sr. 

Jospeh Johnson, Sr., Chief of Police 

Barbara Johnson, Health Officer 

Cyrus Peck, Sr., Magistrate ' 

Catmunity Center 





'nlursday, Nov. 17 7 to 10 PM Assent>ly Chambers 

Contact people: 

Conrad Baines, Health Director, Southeast Ak Regional Health Corp. 

Robert. Cole, Coordinator, Office of Alc:oOOlism, Ak. DHSS 

Ron Emry,, Alooholism Councilor, Tlingit-Haida Central Council 

,Jean Galleher, Reg. Tech. Asst. Alcohol, Tlingi t-Haida Central Co.me 

Ethel Gonzales, President, South East Alaska Region Health Corp. 
Chairman, Alaska Native Health Board 

Rev. Milton Hunt, Previous Pres. of r.astineau Council on Aloooolisn 

~ Kiel, Director, r..astineau Manor 
South East Alaska Regional Alcoholism Corporation 

Diane Le.Resche, Analyst, State Policy .Developnent am Planning 

catherine Lloyd, Deputy CQn;, Alaska Dept. Health & Social Setvices 

Rev. Bob r-tNabb, I:bl.KJlaS COmrunity United Methodist Church 

Gerald Mikesell, Juneau Church of JC of Latter Day saints 

Raynond Paddock, Presi dent, Gastineau COuncil on Alcoholism 

Clay Rew, President, Gastineau Council on Alcoholism 

Kevin Ritchie , AlcohoU sn Central "ArJerct 

J erry Schrader., Director, Div. of Mental Health, cnss (1\k.) 

f'rank Williamson, Ccmnis sjoncr, Alaska Dept. of Health ' SS 

Mar Wino;ar, Cl ty Mana<je r & Program Manager, C&B Jtmeau 
Alcooo lisn Program 

Mayor Ui ll OVerstroet 
'lhanc J\nde.rson, South&'ls t T\laska Njency 
Ma t t Felix, Alcoholima Central hJerct 

hlcohol j sm Ce11Lral lv:Jency (J uneau) Sout'hoast Alaa;Y.b Regional Heal th Corporat.lon 
Gas tineau Council on Alcohol illn 'rlingi t-naida Central Council 
Gastineau Mt'ulC1r 
C'B Junoau Alcohol lsn l' rO;Jram 
St:ato Office of l\lcoholisn 
South EosL Al aska Rt.'9ional Alcoholisn Corporation 



enough to obtain a clear picture or the problea ln thla a.re& when 1ou hav• 

to n1 to, and hold ineetlnga, ln. ten couun1t1ea wlthln tlve daya. 

In order to present the J10at lnfon&tlon that I have peraonallJ, 

shortest length ot tl••• I aa prepllrlng a short plper (rtve alnutea or ao) , 

that I would like to read at your he&rlng. 

Recentl7, some or ua prograa people ln Southeaatern Alaska foraecl a 
organ1r.at1on that we reel will help vlth the problea 1n our laolated an4 

.. • l • 



• 

• 

• 

1. 

South Eastern Alaska Regional Alcoholism 

Preliminary Primary Objectivea 

Develop guidelines for comprehensive referrals between exist­
ing programs. 

A. Reterrels tor treatment 
B. Referrels tor Aftercare 
c. Exchange ot follow-up 
D. Client-job information 

2. Generate funds for training or personnel, mostly travel tunds. ~ 

3. Develop other third-party payors. 

4. Help develop other alcoholism services in rural areas of South­
eastern Alaska. 

s. Help establish a central primary treatment center. 

6. Help establish a long-term residential workshop. 

7. Generate funds to pay expenses for one member to lobby for 
SEARAC in the State governmental units • 

8. Encoura39 membership by all interested persons, primarily those 
in the feilds of: 

A. Medicine 
B. Rehabilitation 
c. Judicial Systems 
o. Mental Health 
E. Private Counseling 
F. Alcoholism 

. ' 



of the 

tlniG•t anb ha10c\ 1n01ans o~ ataska 

130 Seward StrHt ·Rm. 412 Juneau, Alaa~o 99801 

RAVMOND I. PADDOCK, JR. 
Pr"ldent 

Senator Mike C.Olletta 
Olainnan 
Senate Special Camdttee 

Q-1 Al.clx>lism 
Box 3188 
Anch:>raqe, Alaska 99501 

~ Senator Colletta: 

(907) 586·2204, 586-2206 or 586·2293 

Manpower DM1ton1 (901) 586·3405 

June 7, 1977 

I am writing to follow up our brief cawersat.ioo in the Baranof Hotel 
lobby. I would like to suggest to the camdttee the following 
Southeast rural cx:mnunities for p.lblic hearings: 

1) Hoonah - Hoonah is a cx:mru.nity of over 800 irrlividuals. 
'nley ""~ recently awarded a State Office of Alclx>lisn grant of $21,000 
($20,000 below their request because of lack of f\uds) to operate a 
halfway house program. '1'ley have had an active alooholisn CXIUllCil for 
the past year, and there has been quite a lot of oamunity supp:>rt in 
initiating this progrcn. 'ntl.s cx:mrunity also has a c:xmrunity a-med liquor 
store. 

2) hlC)OCXl - J\nc)oon is a "ch:y" cx:rmunity, but I understand that 
they are thinking about opening a cxmrunity o-oned liquor store. '11-.ey do 
not have any type of formal alcorolism program, although there has been 
a recent attenpt to start a local M program. Ac:oording to one of the 
local health aides, alcoholian is a problem which affects practically every 
family in the camunity. 

J)Prinoe of Wales island - 'lllere are three separate oamunities 
era Prince of Wales (tfydaburq, Craig,~). Hydaburg and Klawock a.re 
•chy•, and Crai! is •i..et•. By holdJ..nq a public hearing oo the island, you 
will be able to hear f ran three separato camuniUes . 

I would be nore than happy to w.'.>rk with your staff assistant in setting ~ 
tho staff hearings. I would also recumeud that you contact the Alaska 
Natiw Q:mnissicri Qi Alex>holisn and Dl-ug 1lb.lse for further recumendat.ions 
on where to oold the hearings. Sinoarely, 

• }, ,,.,, ".".~J'.,Lt'4-
M1r11 Jetobt, Jr,. ht Vitt ''"ld~t. Silk• J~ Gall~ " ltherd Kit .. •th Yiu Pr"ldfftl. '•''"""'• 

Chr" I. McNell, Jr,. t nd Vice Pt"ldfft\ Cellfornl1 .J_icnal Tecl'l'licnJ Cheri" NelaOft, ltt\ Vice Prnldeftt 
AlftM Whlm1r~ Jfd Vice ''"''"''- J""H" •~J 1 _ Mri: Mer11ret Demmert. Ith Vice Pr"ldeftt 

J\ss.u.tnat 

tl1nq1t ano ha10a 1n01ans o~ alaska 



of the 

tl1Jl(f 1t anO ha1ba 1nOL\ns at: alaska 

130 Seward Street · Rm. 412 Jun90u, Ata1ka 99801 

(907) 586-2204, 586-2206 Of 586-2293 
I 

Manpow•r DM1ion1 (907) 586·3~5 

RAYMOND I. 'ADDOCK, JR. 
PrHldtnt 

Sen. Mike Colletta 
Chairman, Special Committee 

on Alcoholism 
P. 0 . Box 3188 
Anchorage, AK 99501 

Dear Senator Colletta: 

July 25, 1977 

Thank you for your letter of July 12, 1977, concerning the 
formation of the Special Senate Committee on Alcoholism. It 
is the desire of Central Council to assist you and your com­
mittee in any way possible . 

Your letter is being referred to Jean Galleher, ANCAOA Regional 
Technical Assistant with Central Council, and Ron Emry, 
Alcoholism Counselor for our Southeast Agency . 

You might note that as of August 1, 1977, the address for 
Central Council will be One Sealaska Plaza, Suite 200, 
Juneau, Alaska, 99801, and our telephone numbers will be 
(907) 586-2204 and 586-1432 . 

rep/jrm 
cc: Jean Galleher 

Ron Emry 

• Merk Jacobt. Jr., ht Vice f'rn ldMt. Sith 
Chtll I. McNeil, Jr .. '1\d Vice Pr"ldtttt, C•llforftle 

AlfrM Widmark. lrd Vice Pt ftld9"t, Jwnuv 

Sincerely, 

!?--. _/ V~<r(N , I 
Raymond E. Paddock, Jr. 
President 

1t lch1rd Klto, •th Vice "'"ldtnt. Ptten bure 
Ch1tl" Ntlt .. , Seti Vice Prttldtftl 

Mn. M1t91tet D1"'m.,,_ '"' Vice Pr"ldtftl 

tl1nq1t ano ha10a 1n01ans o~ alaska 
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ONIE llEA L.AIKA ~l.AIA , I UITC aoo 
J UNIEAU. Al.AIKA tteo1 

~HONIE l e07 1 1111· 14:U OM )II> 

Ronorable Mike Colletta 
Chai rman 

• t • • ' 
• • .. I 

August 12, 1977 

Special CorMli t tee on Alcohol ism 
1016 West 6th Avenue 
Anc hora ge , Alaska 99501 

Dear Senato r Colletta : 

Thank you f o r informi ng us of the f o r ma tion o! the Specia l 
Conwnittee on Alcohol ism. We will be looki ng f orward to the 
sche dule o! public hear i ngs being hel d throughout Alaska 
l ate th is summe r~ 

It i s our hope t hat the s e publ i c hcnrings wil l be he ld al s o 
i n tho bus h, and not l i mite d t o our larger convnun ities. 

On r eceipt of your t ravel s che dule . we wil l fo rward copies 
to our board membe rs so that they may o f fe r lnput !rom t heir 
r e gions . As al coholism r ema ins a priority he alth probl e m i n 
our s tate, we wi ll ce r t a i nly do what we cnn to nssi s t you i n 
your e fforts . 

E~IG/hc 

Si ncer e ly , 
. ~ . 

;!: L;/~e.· °9. 1 ,,bl'.:J .,._e:_..,, 

Ethe l M. Gonzales , Preside nt 
SEARHC 
Chai r mnn , Al nska Nat i ve 

He nlth Don rd 



. . 

I 
I ' 

. Doual•• Communify Una.cl M.~~.di1l C~"rch 
• ....... ~ I 





• 

CRAIG 

• 

SPB:IAL ca+ll'r!U! ~ AIDJfl>LISM NC> AUXRJL RElATfD UXtISIATI~ 
SCX1I1IF>Sl' ~ ~ 

miN'~IMJJ,977 

9an to ncx:>n, Municipal Building 

Mayor Bob Sanderson 

Alma Cook, Health Officer 

I} Nf'i \;r f'll~ / , .. ,..-.,) 

2pn to 5pn, School Gymnasit.n 

Mayor Marv.in Yoder 

Kent Harding, Chief of Police 

Map:Jare t Ha tch, RN. , Hoalth Director, City 

Harlene Sprague, Milqistrato 

7µn to lOpn, City Ha 11 

Mayor Albert M'iClln:lOt, Sr. 

Health 1\ldaa: Al icia ~ts 

He len Keala 

1".:lyor W 1 U l.lm Bl s Lod (J<a&'Wl) 
lnuio 11 x.;on , Pr• ldc.tl , Tll~ t - nn ldla ~~ U (Ka an) 





Saturday, Nov 19 9am to Noon City Council Char'l'bera 

Contact people: 

William carrigan, Wrangell Council CX'l Alooholisn and Related OIUJS 

Bill ErY:Jwall, Director, Wrangell Council on Alcob:>lisn ' R> 

Donald Unsell, President, Wrangell Council on Alooholisn • R> 

Mayor F.dward Churchill 

William Klein, Chief of Police 

fltrna G. Ivy, Hospital Mninistration 

Harriet J. Sch.inner, MD, Health Officer, Mwlicipality 

Linda Hartshorn, Magistrate 

Judge Robin Taylor, District Court 

Richard Stokes, President, Sti.kine Native Association 

Tnxly Siegler, Public Health Nurse 

or. Harriet Shaner 





• 

• 

• 

Saturday, Novmt>er 19 ~ 7 to 10 PM City Council Chant>ers 

Contact People: 

Neil Hendrickson, President, \,at.eway c.ouncil on Alcoholism 

Bill Kinsell, Alooholisn coordinator, Gate.By Council oo Alooholisn 

A. Fred Miller, Goveroor's Advisory Board on Alcoholism 

Sister Andrea Netzel, Chairman, Ketchikan Canprehensive Health 
Pl~nning Council 

LaPrele Rasmussen, Director, \,ate.By Cowlcil on Alcoholism 

Mayor William G. fohran 

Rayroond Hackstock, Chief of Police 

Sister Ellen Caldwell, Hospital J\dni.nistration, City 

A. N. Wilson, M.D., City Health Officer 

George Haldane, (Metlakatla) tried to start AA 
recovered Alcoholic 

Ga teway Caincil on Alcoholisn 
J\lcoholiim Infor:mation & Referral Office 
J<etchikru t Alcoholism Reha bi lit.ion House 

Ketchikan council on Alcohollsn Program 

Ke tchikan Catprchensivc Health 
Plaming Doard 

Tlirqit-Haida Indians of Alaska , Ketch. Olp 



COMMONl'fY 
MENTAL HEALTH CENTER 

t.rrett S. AetmUAen, R.N., M.1. 
Director 

August 9, 1977 

Hike Colletta 
Chai nnan 
Special Co111T1ittee on Alcoholism 
Alaska State Senate 
1026 West 6th Avenue 
Anchorage, Alaska 99501 

· Daar Sena tor Co 11 etta: 

313' Tontn1 Awenue 
Ketclllbn, AIMii• lllOt 
f'tloM2~1· 

Thank you for your letter of July 12th regarding the special 
Senate Conmittee on Alcoholism and fts responsibility to study 
the situation and report back to the legislature . We feel that it 
is a serious problem in Ketchikan as ft fs f n most places fn 
Alaska and hope that Ketch ikan will be on your ftenerary for 
public hearings during this su111T1er. As you no doubt know, Mr. 
Mundell fs no longer wfth our department sfnce he has jofned the 
State Alcoholism staff. tlowl?ver, Mr. Dill Kinsel has been hired 
as Alcohol ism Coordinator. tie was trained at Hazelton and has a fine 
bdckground of experience whfch I feel wil 1 benif1 t not only the local 
program here but other programs in the state as well. If you 
come to Ketchikan, I would lfke an opportunity for hfm to meet wfth 
you and your COITITlf ltee at your convenience . 

Sincerely. 

d !~I:,. -~ :a,i "Y't-t- (..,ln I 1 / -1/& 

LaPrele Ra smussen,R.N.,M.S.W. 
Dfrector 

LR/hg 





• Sunday, New. 20 

• 

1:30pn to 4:30pn Catmunity Building 

caitact people: 

Mayor Miles N. Murphy, Jr. 

James Dybdalh, eftief-eE-Peliee (~IlliED POSITIOO) 

N. Jean Lucius, City Healt.h Officer 

Maxine Savland, Magistrate 





~of 
Office 

By ~. 
SE Reg. 
Health 
Office 
Provider 

3 years 
Health 
Provider 

By Appt. 
SFAROC 
Indirect 
Provi der 

2 years e Health 
Provider 

e 

3 years 
Provider 
Pri vate 
Pll}'i:;ician 

J years 
Cl:>nsure.r 
9naller 

1 yoar 
OJnrJutnr 
At I-4rqe 

(Isqth of term as of Annual ~ting, 1977) 

Joseph Cladoums, 
Peqional Sanitarian 

S. E. Regional Office 
210 - A Ferry Way 
Juneau, Alaska 99801 

586-1120 (O) 

Nelson Frank, Vice-President 
P. O. Box 4229 
Mt. EdgectlTt>e, Alaska 99835 

747-8244 (H) 
966-2221 (0) 

/Ethel Gonzales 
P. 0. Box 2991 
Juneau, Alaska 99801 
. 586-3613 (0) 

Cornelia I Iowa.rd, Secre tary 
P. O. Box 196 
Yakutat, Alaska 99689 

784-3356 (H) 
784-3275 (0) 

Mallie Jarres 
P. 0. Box 590 
Pet:.ersbJrg, Alaska 99833 

772-3106 (H, 0) 

David E. Johnson, M.D. 
Ketchikan ~t!dical Clinic 
3612 'Ibngass A~ue 
Ketchikan, Alaslca 99901 

225-5144 (0) . 

~lrlcnc Johnson 
P. O. Dox 218 
lloonah, Al~ska 99829 

945-3275 (O) 
945-2272 (H) 

Bartxi.ra Mlcnhout 
P. O. Dox 494 
Wranqcll, Alaskol 99929 

874-3068 (H) 
874-3327 (O) 

Term of 
Office 

Cons mer 
larger . 
O:lmunity 

l year 
Ccns\JTl?r 
Smaller 
Cbmunity 

3 years 
Q:>nsmer 
larger 
Q:mruni ty 

2 years · 
Consure.r 
SrMller 
O::mrunity 

3 years 
Consurer 
larger 
Ccmrunity 

&,t l\R>t. 
ANJL5 
Provi der 

E. Jean M:>Ul.ta\ 
• P. O. Box 1303 

Sitka, Alaska 99835 
747-8454 (H) 

C.arl 1'lllvihill 
P. O. Box 252 
Skagway, Alaska 99840 

983-2293 (H) 
983-2450 (O) 

Sister 1wlrea Nenzel, President 
433 Jadc.scm 
JCetchlkan, Alaska 99901 

225-2400 (O) 
225-2620 (H) 

Belle Sage (Ruth C. ) 
p. o. Bo'.< 286 
Haines, Alaska 99827 

766-2483 (H) 
766-2125 (0) 

Fd 'Ihc:m:ls, Treasurer 
P. O. Bo>< 6855 
Ketchikan, Alaska 99901 

225-5158 (0) 

Arthur c. Will.non 
P.H.S . AA. Native ltospital 
P. O. OOx 4577 
Mt. F~, Ma.ska 99835 

966-3058 (H) 
966-8) )) (0) 

(7-19-77) 



•• SEARHC Board of Directors/Regional Health Council/Standing Committees 

SEARHC has nine members ~erving on the board of directors who 
handle the majority of policy decisions and conduct meetings on 
behalf of the corporation and the communities it represents. 

The regional health councif is made up of the board of directors 
and other members representing the communities in which they 
reside, selected by their respective he alth councils. 

Following are lists of the board of directors, r egional health 
council, and the standing corrunittees, as established to review 
business matters of the board. 

SEARHC BOARD OF DIRECTORS 

J Ms . Et~el Gonzales, President 
Southeas t Ala s ka Regional 

Heal t·h Corporation 

Ms . Della Coburn 
Membc r - At-Lnrge 

P .O. Box 923-~1/ 4-0? 
P·~--wfuge-1-i, Alaska 999g.g_ 

SEARHC Board o ! Directors 
Gene rnl De live ry 
Kasaan, Alas ka 99950 

• 

~fr. He nry Benson 
Vice Presi dent 
Sou t heast Al aska Re ffiOnal 

Health Co rpo ration 
P .O. Box 373 
Sitka, Ala s ka 99835 . 
Ms. Jeannie Deaton, Secreln ry 
Soulhe ns t Alas kn Re gi onal 

Heal th Co rpora l.1 on 
'115 Rawn Way 
Jun e au, Alaska 99801 

~ts . ~tary Jones, Trcn s ure r 
Southc nst A1 1ts ka RcuJonnl 

Ile a 1 lh Co rpora ti on 
P .O. Box A-27 
Wnrd Cove , Al n kn 99028 

Ms. Clarissa Evnns 
Membe r - A t .- t.a 1·uc 
SEAJUI C Board of Directors 
P.O. Box 997 
Pete r s burg, Alnska 99833 

Ms. Mnrl c ne Spraaue 
Membor - At - 1.arge 
SEAJUI C Boa rd of Di.recto r s 
P.O . no x 4 
Craig , Aln s ka 09921 

Ms. Carolyn Wooten 
M mbo r - At - 1...a r go 
SEAHJIC Ooa rd of OJrectors 
P . O. Box 178 ·tt'i _ 331 l. 
Knkc, Ala Gka 99830 

M3 . Tllllo Kus hnl c k 
Mombo r - A t - 1,,n rgo 
SJ-:ARJIC non.rd of OJ r ue t o rs 
nou to #1, Dox 376 
~u t ch i kan, Alns kn 99901 



Ms. Ethel Gonzales, President 
~ Southeast Alaska Regional 

/ Health Corporation 
'- P . O. Box '92-5-- ..;-n., I S-6 3 

~~Tangell, Alaska 99~ 

• 

• 

Mr. Henry Benson 
Vice President 
Southeast Alaska Regional 

Hea lth Corporation 
P.O. Box 373 
Sitka, Alaska 99835 · 

Ms. Jeannie Beaton, Secretary 
Southeast Alaska Regional 

Health Corporat i.on 
415 Rawn Way , 
Juneau, Alaska 99801 

Ms. Mary Jones, Treasurer 
Southeast Alaska Reg,onal 

Health Corporation 
P.O. Box A- 27 
Ward Cove, Alaska 99928 

Ms . Della Cobur n 
Membe r-At-La rge 
SEARHC Board of Oj r ectors 
Ge neral Delive ry 
Ka~aan, Alas ka 09950 

Ms . Clarissa Evn ns 
Mombor - At- l..arge 
SEARHC Board o! Directors 
P.O. Box 997 
Pelo r s burg, Alns kn 99833 

Ms. Mn rl one Spra uue 
Mornbor- At-Largc 
SRARHC Ooard o! Oiroc tors 
P.O . Dax 4 
CrRi K, Alns ka 09921 

Ms. Carolyn Wooton 
Mcmbor- AL- 1.nrgo 
SEARHC Board of Diroc tors 
P.O. Dox 178 
Knko, Alns ka 99830 

Ms. Tillie Kushnick 
'Member-At~Large 
SEARHC Board of Directors 
Route #1, Box 376 
Ketchikan, Alaska 99901 

Ms . Pauline Jim 
Regional Health Council 

Representative 
Angoon, Alaska 99820 

Ms . Margaret Thomas 
Regional Health Council 

Representative 
P.O. Box 23 
Haines, Al aska 99827 

~!s. Bea trice Brown 
Regional Health Council 

Represent ntive 
P.O. Box 368 
Hoonah, Alas ka 99829 

tffs. Viola Burgess 
Regi onal Jle nlth Council 

Representative 
P.O. Box 7 
Jlydabu rg, · A 1 nska 99922 --

i ts. rnul i ne Pc ralrov i ch 
Ro(!i.onal Henllh Council 

Reprcsenlnlivo 
General Delivery 
Klawock, Alaska 99925 

Ms. Sharon Holln 
Rogionn.l Jlonllh Cou nci l 

Rcprcscnt.nllve 
P.O . Box 5'18 
~l c tl aka l l n, Al ask a !>0926 

Ms . Ell znbelh Pnddock 
. Rcu iona.l Hc.t.t llh Cou ncll 

Roprcscnt.n t.ivo 
P . O. nox JOG 
Pcli cnn, Al ~ tlkn 99832 

~ts. Uulla ~a t.uon 
noufonRl ll onlt.h Coun c il 

Ho11r ct: ,•n ln t 1 vo 
J>. O. Rox :~6'1 
Ynkut.nt , A1 su ,kn. 00689 
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SEARHC FIELD HEALTH PERSONNEL 

PRIMARY HEALTH AIDES 

Ms. Alma Cook 
Community Health Aide 
P . O. Box 3 
Hydaburg, Alaska 99922 

Ms. Frieda C. Haldane 
Co~nunity Hea~th Aide 
P . O. Box 13 
Metlakatla, Alaska~ 99926 

Ms. Jessie Jim 
.Community Heal th Aide 
P.O. Box 28 
Angoon, Alaska 99820 

Ms. Barbara E. Johns on 
Community Health Aide 
P . O. Box 27 
Angoon, Ala s ka 99820 

l 
Ms . Lorraine Ka s ko 
Comrpunity Jtoallh Ai de 
P . O. Box 69 
Jhdnes, Al :is ka !l9827 

Ms. Leona Lindof! 
Community ll calt.h Aide 
P.O. Box 351 
Jloo na.h, AJ :ts ka 99829 

Ms . Matildn Lyons 
Community Jl cnllh Aide 
P.O. Box 121 
Knko, Aln nka 99830 

Ms . Lottie Nannauck 
Community Health Aide 
P.O : Box 182 
Kake, Alaska 99830 

Ms. Alicia Roberts 
Community Health Aide 
'P.O. Box 11 
Klawock, Al a ska 99825 

Ms. Ge~trude Wolfe 
Community Health Aide 
P.O. Box 319 
Hoonah, Alaska 99829 

•Ms. Ge ne vieve Sobol e ff 
' Commun i ty He alth Aide 

P.O. Box 14 
T~nn.kee, Alas ka 99841 

. 
'Ms. Kare n Ocrnhardt 
Comrnunjty Hcallb Aide 
P.O. Box 3 3 
Hydnburg. Alas ka 99922. 

'Ms. He l e n Keene 
Community ll oR.lth Aide 
P.O . Box 58 
Klawock, Aln s kn 99925 

'Ms. Rosemar ie Young 
Commun 1 ty Jlc ;& l th A:i do 
Ka s nnn, Aln sk~ 99901 

.. 

•I 



•• 

• 

• 

ALTERNATE HEALTH AIDES 

Mr. Loren Bradbury 
Alternate Health Aide 
c/o City .of Hoonah 
P . O. Box 360 
.Hoonah, Alaska 99829 .. 
Ms. Laura Hatch 
Alternate Health Aide 
Klukwan, Alaska 99827 

Ms. Regina Jac k 
Alternate Health Ai de 
c/o City of Anuoon 
P.O. Box 189 
Angoon, Alas ka 99820 

Ms. Ade )ine Jackson 
Alternate Health Ai de 
P.O. Box 241 
Kake, Alns ka 99830 

Ms . Viv ian James 
Al ternate Health AJdo 
P.O. Box 68 
Angoon, Al aska 99820 

Mr. Joseph John s on , Sr. 
Alte rnate Health Aide 
P.O. Box 27 
Angoo n, Al a s ka 99820 

Ms. Marcelene Kubbs 
Alternate Health Aide -
Tenakee, Alaska 99841 

Ms. Eve lyn Martin 
Alternate Health Aide 
Kake, Alaska 99830 

Ms. Linda Peele 
Alternate Health Aide 
P.O. Box 31 

; 

Hydaburg, Alaska 99922 

Ms. Hel e n Sanderson 
Alternate Health Aide 
P . O. Box 12 
Hydaburg, Alaska 99922 

Ms . Jenni~er Scott 
Altern a te Health Aide 
P . O. Box 194 
Knke, Al aska 99830 

Ms . Donna J . Wil liams 
Alt e rnate Health Aide 
P.O. Box 117 
Klawock, Alns ka 99925 

Mr. Wi lfre d Wolfe 
Al l c1·nn te flea 1th Aide 
P.O. Dox 319 
Hoonnh, Aln s ka 99829 


