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BIOGRAPHY Qe

UNITED STATES AIR FORCE

LIEUTENANT GENERAL DANA T. ATKINS

Lt Gen. Dana T. Atkins is Commander of Alaskan
Command, Alaskan North American Aerospace
Defense Command Region, Joint Task Force
Alaska and 11th Air Force, with headquarters at
Elmendorf Air Force Base, Alaska. He is the senior
military officer in Alaska responsible for the
integration of all military activities in the Alaskan
theater of operations. As Commander of Alaskan
Command, a sub-unified command under Pacific
Command, General Atkins integrates the activities
of more than 21,000 active-duty, Guard and
Reserve members from all services in Alaska.
General Atkins also commands Eleventh Air Force
and oversees the training and readiness of two
. wings and Air Force installations located
throughout the state. As commander of the
Alaskan North American Aerospace Defense
Command Region, General Atkins directs air
operations within Alaska to ensure defense against
all hostile airborne threats. Reporting to U.S.
Northern Command, General Atkins is the
commander of Joint Task Force Alaska and is
responsible for the planning and execution of all
Homeland Defense operations within the theater,
including security and civil support actions.

After serving a year as an enlisted member, General Atkins received a four-year ROTC scholarship to the
University of Portland in Oregon where he earmed his Air Force commission. During his career, General
Atkins has flown as a demonstration pilot for the European A-10 demonstration team and the U.S. Air Force
Demonstration Team, the Thunderbirds. The general has commanded a fighter squadron, an operations
group and two fighter wings, and served as Vice Commander, 7th Air Force and U.S. Air Forces Korea., He
has also served on both major command and joint staffs.

The general was special assistant to the Supreme Allied Commander Europe during the air war over Serbia,
He was involved in all aspects of the Kosovo campaign planning and execution, to include pre-war diplomatic
negotiations in Beigrade. General Atkins is a command pitot with more than 4,000 hours in fighter aircraft.

EDUCATION
1877 Bachelor's degree in biology, University of Portland, Ore.
1984 Distinguished graduate, Squadron Officer School, Maxwell AFB, Ala.
1990 Armed Forces Staff College, Norfolk, Va.
1992 Master's degree in aeronautical science, Embry-Riddle Aeronautical University
. 1995 Master's degree in national security strategy, National War College, Fort Lesley J. McNair, Washington,
D.C '
2006 Joint Force Maritime Component Commander Course, Naval Station Pearl Harbor, Hawaii
2006 Program for Senior Executives in National and International Security, John F. Kennedy School of
Govemment, Harvard University, Cambridge, Mass.

39¢ http//'www.af.mil/bios/bio _print.asp?biolD=4560&page=1 3/2/2009
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ASSIGNMENTS

1. June 1978 - June 1982, student, undergraduate pilot training, later, instructor pilot, 54th Flying Training

Wing, Reese AFB, Texas

2. January 1983 - December 1985, instructor pilot, European A-10 demonstration pilot and assistant chief of

standardization and evaluation, 81st Tactical Fighter Wing, Royal Air Force Bentwaters, England

3. January 1986 - June 1987, operations inspector, Inspector General Team, Headquarters U. S. Air Forces

in Europe, Ramstein Air Base, West Germany .

4. June 1987 - December 1989, left wingman, U.S. Air Force Demonstration Squadron, the Thunderbirds,

Nellis AFB, Nev.

5. January 1990 - June 1990, student, Armed Forces Staff College, Norfolk, Va.

6. June 1990 - February 1993, program manager for Commander, North American Aerospace Defense

Command, Directorate of Plans and Programs, Headquarters Tactical Air Command:; later, command briefer

and speech writer for the Commander, Tactical Air Command and Air Combat Command, and Assistant

Chief of Staff for ACC, Langley AFB, Va.

7. February 1993 - June 1994, Commander, 74th Fighter Squadron, Pope AFB, N.C.

8. June 1994 - June 1995, student, Nationa! War College, Fort Lesley J. McNair, Washington, D.C.

9. June 1995 - May 1997, Branch Chief for North and South America, Westem Hemisphere Division,

Directorate for Strategic Plans and Policy, the Joint Staff, Washington, D.C.

10. June 1997 - June 1998, Commander, 8th Operations Group, Kunsan AB, South Korea

11. July 1998 - January 2000, special assistant to the Supreme Allied Commander Europe, Headquarters

Supreme Headquarters Allied Powers Europe, Belgium

12. January 2000 - June 2001, Commander, 20th Fighter Wing, Shaw AFB, S.C.

13. June 2001 - July 2002, Deputy Director for Operational Requirements, Deputy Chief of Staff for Air and

Space Operations, Headquarters U.S. Air Force, Washington, D.C.

14. July 2002 - April 2004, Commander, 35th Fighter Wing, Misawa AB, Japan

15. April 2004 - December 2005, Vice Commander, 7th Air Force and U.S. Air Forces Korea, and Chief of
. Staff, Air Component Command, Osan AB, South Korea

16. January 2006 - January 2008, Director for Operations, Headquarters U.S. Pacific Command, Camp H.M.

Smith, Hawaii

17. January 2008 - April 2008, special assistant to the Commander, Pacific Air Forces, Hickam AFB, Hawaii

18. May 2008 - present, Commander, Alaskan Command, U.S. Pacific Command: Alaskan North American

Aerospace Defense Command Region, NORAD; Commander, Joint Task Force Alaska, U.S. Northern

Command; and Commander, 11th Air Force, Pacific Air Forces, Eimendorf AFB, Alaska

FLIGHT INFORMATION

Rating: Command pilot

Flight hours: More than 4,000

Aircraft flown: T-37, T-38, A-10 and F-16

MAJOR AWARDS AND DECORATIONS
Defense Superior Service Medal with oak leaf cluster
Legion of Merit with three oak leaf clusters
Distinguished Flying Cross
Defense Meritorious Service Medal
Meritoricus Service Medal with three oak leaf clusters
Air Force Commendation Medal
Air Force Achievement Medal
Joint Meritorious Unit Award with two oak leaf clusters
Air Force Qutstanding Unit Award with three oak leaf clusters
Air Force Organizational Excellence Award with two oak leaf clusters
Combat Readiness Medal
Air Force Good Conduct Medal
Air Force Recognition Ribbon
National Defense Service Medal with bronze star
. Korea Defense Service Medal
Small Arms Expert Marksmanship Ribbon (Rifle)
NATO Medal (Former Republic of Yugoslavia)

EFFECTIVE DATES OF PROMOTION

397 http://www.af.mil/bios/bio_print.asp?biolD=4560&page=1 3/2/2009
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. Second Lieutenant Aug. 26, 1978
First Lieutenant Aug. 26, 1980
Captain Feb. 26, 1982
Major Dec. 1, 1988
Lieutenant Colonel April 1, 1892
Colonel Qct. 1, 1996
Brigadier General Sept. 1, 2003
Major General June 15, 2008
Lieutenant General May 8, 2008

(Current as of November 2008)

398 http://www.af. mil/bios/bio_print.asp?biolD=4560&page=1 3/2/2009
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Lieutenant General Craig E. Campbell
Biography

Lieutenant General Craig E. Campbell is the Adjutant General for the State of Alaska,
Commander of the Alaska National Guard and the Commissioner of the Department of
Military and Veterans Affairs. He is responsible to provide Army and Air National Guard
military forces, a State Defense Force, and a Navy Militia that are fully prepared to
protect Alaska from any threat, disaster, or emergency. He is also responsible to ensure
that Alaska’s National Guard forces are ready to deploy worldwide and accomplish
military missions in support of the national defense strategy. As Adjutant General and
Commissioner for the State of Alaska, he is responsible for emergency services,
homeland security, veteran affairs, a Counter-Drug Support Team, a Civil Support Team,
and a Youth Challenge Program.

Lieutenant General Campbell received his commission in 1974 after graduating from the
Reserve Officer Training Program at the University of Tulsa, where he earned a Bachelor
of Arts in Political Science degree. Upon completion of the basic Air Traffic Control
Officer Program, he was assigned to Travis AFB, where he received certifications in both
the air traffic control tower and radar approach control operations. His subsequent
assignments included numerous operational and staff positions in air traffic control at K.
I. Sawyer AFB, Vandenberg AFB and Elmendorf AFB. He joined the California Air
National Guard in 1981 as the Chief Air Traffic Control Operations Officer, 234"
Combat Communications Squadron, Hayward ANGB. In 1990, he was selected as
Commander, 168™ Resource Management Squadron, Alaska Air National Guard, Eielson
AFB. His career with the Alaska Air National Guard includes extensive
accomplishments, including development of the Alaska Air National Guard 1998 Long
Range Plan which was used as the basis for the 2004 Alaska Air National Guard

' Transformation Plan. Following graduation from Naval War College in 1999, he served

as the Executive Support Staff Officer, Alaska Air National Guard until being selected in
2000 as the Vice Commander, 168" Air Refueling Wing, a position he heid until 2003.

On 3 January 2003, he was selected to serve as the Adjutant General of Alaska and
Commissioner of the Department of Military & Veterans Affairs. On 1 December 2006,
he was selected by Governor Sarah Palin to retain these duties and be her trusted advisor.

Lieutenant General Campbell resides in Eagle River with his wife Anne Marie. They
have two daughters, Amanda and Melanie and four grandchildren, Faith, Ellie, Kimberly
and Emma.
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EDUCATION:

1974 Bachelor of Science in Political Science, University of Tulsa, Qklahoma

1978 Squadron Officer School, Maxwell AFB, Alabama

1981 Master of Public Administration, Golden Gate University, San Francisco, California

1985 Federal Aviation Administration Land Use Compatibility Course, Georgia Tech University,
Atlanta, Georgia

1885 Air Command and Staff College by seminar

1997 Air War College by seminar

1899 Master of Arts in National Security and Strategic Studies, Naval War College, Newport,

Rhode Island

ASSIGNMENTS:

1. April 1975 - September 1975, student, Air Traffic Control Officers Training Course, Keesler Air
Force Base, Mississippi

2. September 1975 - September 1976, Air Traffic Control Operations, 1901st Communications
Squadron, Travis Air Force Base, California

3. September 1976 - September 1979, chief, Radar Approach Control, 2001st Communications
Squadron, K.I. Sawyer Air Force Base, Michigan

4. September 1979 - May 1981, chief, ATC Operations, 391st Communications Group,
Vandenberg Air Force Base, California

5. May 1981 - November 1984, chief, Air Traffic Operations, 1931st Communications Group,
Elmendorf Air Force Base, Alaska

6. November 1984 - November 1991, chief, ATC Operations, 234th Combat Communications
Squadron, Hayward Air National Guard Base, California

7. November 1991 - October 1992, commander, 168th Resource Management Squadron,
Eielson Air Force Base, Alaska

8. October 1992 - March 1997, commander, 168th Logistics Squadron, Eielson Ajr Force Base,
Alaska

9. March 1997 - August 1999, chief, Long Range Planning, Alaska Air National Guard,
Anchorage, Alaska

10. August 1999 - September 2000, executive support staff officer, Alaska Air National Guard,
Anchorage, Alaska

11. September 2000 - January 2003, vice commander, 168th Air Refueling Wing, Eielson Air
Force Base, Alaska

12. January 2003 - Present, Adjutant General of Alaska, Fort Richardson, Alaska
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MAJOR AWARDS AND DECORATIONS:

Legion of Merit

Air Force Meritorious Service Medal with two devices
Air Force Commendation Medal with one device
Air Force Outstanding Unit Award

Air Force Organizational Excellence Award
National Defense Service Medal

Air Force Longevity Service Medal with five devices
Air Reserve Forces Service Medal

Alaska Distinguished Service Medal

Alaska Commendation Medal

California Medal of Merit

EFFECTIVE DATES OF PROMOTION:

Second Lieutenant June 4, 1974

First Lieutenant December 5, 1976

Captain January 1, 1979

Major June 2, 1988

Lieutenant Colonel June 5, 1995

Colonel March 30, 2000

Brigadier General February 6, 2004

Major General November 18, 2005 (federal duties)
Lieutenant General September 8, 2008 (state duties)
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STATE OF ALASKA
DEPARTMENT OF MILITARY AND VETERANS AFFAIRS

Joint Armed Servic

Lieutenant Genéral (AK) Craig E. Campbell
The Adjutant General - Alaska
2 March 2009

M
“Securing the State...Defending the Nation”
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Overview:

1. Alaska Army N:aé_tfi:ofnsael" Guard

2. Alaska Air National Guard

3. Alaska é.tate- Defense Force

4. Alaska Naval Militia |

5. Alaska Military Youth Academy
6. Alaska State Veterans Office

m
“Securing the State...Defending the Nation”
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STATE OF ALASKA
ﬁ%‘; DEPARTMENT OF MILITARY AND VETERANS AFFAIRS

Alaska Natl%ofnaﬁl Guard
Person nel Streng

Alaska Army Natlonal Guard =
o, 995

Alaska Air National Guard
. 973

Alaska State Defense Force =
| 295

“Securing the State...Defending the Nation”
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STATE OF ALASKA
DEPARTMENT OF MILITARY AND VETERANS AFFAIRS

Alaska Army National Guard:

Above A prototype for the
Cc-27J Spartan visits Alaska.

Left Members of the Civil
Support Team participate in
an exercise held in Wasila.

Right, Alaska National
Guard Soldiers peer into a
missile silo at Ft. Greely

“Securing the State...Defending the Nation”
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STATE OF ALASKA
DEPARTMENT OF MILITARY AND VETERANS AFFAIRS

Alaska Air National Guard:

Left, KC-35 Stra\tptankers demonstrate an elephant
walk formation as they taxi down a runway.

Below, A C-17 Globemaster shown in one of Alaska's
many remote villages.

Bottom left, A 144th Airlift Squadron C-130 from
from Kulis Air National Guard Base brings relief to
Cambodia.

.

“Securing the State...Defending the Nation”
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2%%%  DEPARTMENT OF MILITARY AND VETERANS AFFAIRS &%

ALAsRP

Base Realignment and Closure:

1. Kulis ANGB move td .Elmfenorf AFB
2. $145,000M Total Cost
3. State Land Re-use Issues

4. Create C-130 Associate Unit

“Securing the State...Defending the Nation”
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STATE OF ALASKA
DEPARTMENT OF MILITARY AND VETERANS AFFAIRS

Members of the Alaska State Defense
Force stand tall in front of a sea vessel- -
used to assist.in the State's Homeland
Security and counterterrorism efforts.

“Securing the State...Defending the Nation”
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STATE OF ALASKA
DEPARTMENT OF MILITARY AND VETERANS AFFAIRS

Alaska Naval M|I|t|a

"J_ . St .

\Leﬁ Gov. Sarah Palin, Commander in Chief of the Alaska

| Nat!onal Guard, is saluted by Alaska Navy Reservists upon
8 boardlng a sea vessel.

A N’a\)y reserv_ist'méhé an automatic
weapon while patrolling a Kuwaiti port in
support of Operation lragi Freedom.

“Securing the State...Defending the Nation”’
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) STATE OF ALASKA
ZE5G DEPARTMENT OF MILITARY AND VETERANS AFFAIRS

ALaskP

Alaska Militagﬂ ,¥outl_j Academy:

Alaska Military Youth Academy ChalleNGe Program cadets participate in various types of military-style
training to help them become productive members of their communities and prepare them for
successful futures.

“Securing the State...Defending the Nation”
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STATE OF ALASKA
DEPARTMENT OF MILITARY AND VETERANS AFFAIRS

“Securing the State...Defending the Nation”
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STATE OF ALASKA
DEPARTMENT OF MILITARY AND VETERANS AFFAIRS

%
S

T

National Guard State Partnership Program:

Alaska Army National Guard Soldiers traveled to
Mongolia in support of Khan Quest 2008.
AY

/

“Securing the State...Defending the Nation”
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America’s finest fighting team,
engaged in crises worldwide
while securing America’s future
in the Last Frontier

Joint Armed Service Committee
Military in Alaska Briefing

Lt Gen Dana T. Atkins
March 2, 2009
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Overview

* Arctic Awareness

* Russian Long Range Aviation
* Missile Defense

 Evolving Force Structure

* Training in Alaska

« JPARC
 Joint Basing

e Medical Care / Education
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ENVIROGMENT  SPACE &1

World o<~

MSIDE: Main | The Chena Blog | The Middie EastBlop | Posteards | G

Fight for the Top of the World

By AN GRAFT  Virdnesdey. Sen 19 T0R7

4 Technology » Sclence &I

Arctic’s thawing
risks

"Wod 1TITOED 1 31 PN | Corrererd |

Arctic Melt Unnerves the Experts

——
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P aiy
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seas may bnng new security

Recommend t’--dll--l'wlm
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Arctic is warming twice as fast as the rest of globe
Ice cap estlmated half the size of 50 years ago

-

Aﬂan‘ﬂc

Ocean
R

Chokepomf

Northern Sea Route
“artivorest Pessage
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y—A Call for Action

PDD/NSC‘26 {June 1994)
NSPD'66/HSPD'25 (January

2009)

- Meet Nat'l & Homeland Security

Needs

- Protect Arctic Environment &
Conserve Biological Resources

- Assure Resource Mgmt & Economic » .
Development Are Environmentally | noiite F
Sustainable P A el ierily

- Strengthen Arctic Nation Cooperation

A A - Involve Arctic Indigenous

Communities

- Enhance Scientific Monitoring &

Research

| Who Cwas the Arclic?

United Nations
Convention on the Law of
the Sea (UNCLOS)

UNCLASSIFIED

&, Arctic Policy Statement

g‘-ﬂ’.

* NSPD-66/HSPD-25

— Supersedes 1994 Arctic Policy Statement (FDD-26)

— Focuses on following areas:
» Homeland Security / Homeland Detense
» International Governance
» Extended Continental Shelf and Boundaries
» International Scientific Cooperation
» Maritime Transporiation
» Economic Issues
» Environment Protection and Conservation of Natural Rescurces

» Encourages Senate to act on US accession to 1982 United
Nations Convention on the Law of the Sea (UNCLOS)

19 Nov 08
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-Russian Long
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UNCLASSIFIED

ge Aviation

Russian Bases

@
Ukrainka

J‘\/

Petropavlovsk .

. Elmendorf
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'St Lawrence Isl.
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Flight History, 1982-2009

Soviet/Russian Bormber Operations in ANR
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Ft Greely and |
Vandenberg AFB

AN/TPY-2 |

AEGIS Long Range

Surveillance and g2

Track (LRS&T)
Cobra Dane: Shemya !

Sea Based X-Band |
Radar (SBX): Adak

| Terminal High Altitude
Area Defense
(THAAD): Hawaii |
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An Integrated Approach To
Ballistic Missile Defense

I I — N

0

Threat Intercept
Reentry
Vehicle

Kill Vehicle Fylingdales

(5]

7 It f S
nterceplol e —— ~
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4 -
;Inlercep or,

/ Updates |

Location and

-2 ) Surveiilanqe’;
! BN and Track £ /
1) : -Cabra Dane -
;,!/’:- :\egis - —Radar Sea-Based

Y
Luum_:h : Radar Radar
Detection .

-

S ANTPY-2
Radar

Dyrnmhr Public Feleass
070 DA-3045 (14 DEC 07}

Fort Greely
[Eteld & Fire Control

L Ground/Based Intarcepior Silos/nterceptors
[JGround Based Midcoursa Defense
[Communicatib

Eareckson
Early Warning System "~

= COBRA DANE Radar

2

o
3

Kodiak
Target Launches

= Homeport for Sea-based X-Band radar + On-going Single Target Launches




422

Evolving Force Structure

e Grow the Air Force
e Grow the Army
* What this Means: Infrastructure

» Completed Since FY03: $687M
e Currently Underway: $632M
* Programmed: $1.9B

e Unprogrammed: $400M

r

Y, & Training & Exercises in Alaska

—
-

y - PACOM
R NORTHERN
. F
~

N__/

AG
USARAK/
39 Wing/ | NORAD

354 Fw [ Exercise
- Exercise Series

/
ARCTIC

-

{ Interagency
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ALCOM/JTF-AK Major Exercises

. NORTHERN EDGE 09

m 9000 participants from all services, 210

ARCTIC EDGE 10

» Pacific Command exercise = NORAD-NORTHCOM exercise
s 15-26 June 2009 ® 26 April-7 May 2010
= ALCOM Executive Agent E Homeland Defense and Defense Support of
® Joint Pacific Area Range Complex Civil Authorities missions
(JPARC) and Gulf of Alaska (GOA) ® Link to State of Alaska and AKNG exercises
airspace ALASKA SHIELD and VIGILANT GUARD

= |nteragency ntegration
aireraft, Carrier Strike Group -

Disruption of logistics distribution system

VIGILANT SHIELD 10

1-10 November 2009
Command Post Exercise

Focused on preparation for 2010 Winter
Olympics in Vancouver

NORAD-NORTHCOM exercise L]

ARCTIC SAREX 09
Annual exercige involving US, Canada, and
RAussian Federation
Sep 09 (tentative)
ALCOM Executive Agent

Peacetime search and rescue procedures in
an Arctic environment

MISSION

m  Provide near-real experience of first 8-10
combat sorties

u  Provide realistic, integrated air defense threats,
target arrays, and adversaries

m  Provide realistic / relevant scenarios
a  Improve Joint and Coalition interoperability

RED FLAG - Alaska

FY09 Exercise Schedule

RF-A 09-1: 2-17 Oct 08 (US Only)

RF-A 09-2: 23 Apr — 08 May 09 (Coalition)
NEQOZ: 11-26 Jun 09 (Joint, US Only)

RF-A 09-3: 23 Jul — 07 Aug 08 (Tier 1 Coalition)

Goal of coalition play in every RF-A exercise

Scope of Exercise
» Elmendod, Eielson, £t Wainwright, Ft
Richardson

»  Two-week exercise duration, two missions
per day

m  Typical participation
= 3000+ ftying hours
B0+ aircraft
= 1000+ personnel

Impact to State of Alaska
m Increased air traffic/congestion, noise

a Coordination with FAA

s  Communication with local, state, and
tribal governments

= Permanent infrastructure within Alaska
= International political and military interest

423
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» Innovative Readiness Training:

— Provides real world mission training to military units
within their assigned military occupational
specialties

- Provides a venue for civil military partnership to
assist communities

* ALCOM conducted Operation Alaskan Road IRT
support to the Metlakatla Indian Community's Walden
Point Road Project

* Denali Commission partnered with ASD RA to identify
opportunities and leverage the program to address
rural development issues in Alaska

* Current IRT projects in Alaska:
— Support the relocation of Newtok, AK to Mertarvik

— Survey/design of a road from Chignik Lake to
Chignik Lagoon

— Arctic Care

ARCTIC CARE

» Innovative Readiness Training Program

— Assistant Secretary of Defense for Reserve Affairs

» Military health care providers partner with U.S. Public
Health Service and Alaska Native Health Corps

- Services include medical, dental, veterinary,
optometry, optical fabrication, health promotion

ARCTIC CARE 2008
— Partnered with Kodiak Area Native Association

— Provided services to six villages on Kodiak Island in
March 2008

ARCTIC CARE 2009

— Partnering with the Yukon/Kuskokwim Health
Corporation (YKHC) in Bethe!

— Providing services to 11 villages in the
Yukon/Kuskokwim Delta region in March 2009
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4. Joint Pacific Alaska Range Complex

®* The Pacific Alaska Range Complex
“PARC” = Alaska’s vast air, land, and
maritime training space—Yukon River
to the Guif of Alaska!

» Alaska has unique strengths and
untapped potential in contrast to
shrinking training space elsewhere

+ Changing military footprint demands
vision and leadership to meet future
training needs

*The time is now to harness opportunity
change brings and ensure we wisely
develop this fremendous potential

Legacy Thinking:
- Stovepipe vectors

- Funding

- Requirements

- Goals
- Few COCOM equities
- Missed opportunities
- Unforeseen confiict

ALCOM “Honest Broker”: I 21# Century Capability:
- Joint Vision | - Tacticalws Operational
- Coordinated vectors - Service MET to Joint
- COCOMSs represented | context
- Pursue joint funding , - Live-Virtval-Constructive
- Anticipate opportunities I - Mission rehearsals
- Seek synergy I - Leaders in creativity
and joint enterprise
| - Exploit Alaska's strengths

Deconflicted Ops and
Training

— Integrated Ops and Training
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(4 2
s i
‘Growth!Priority:JEXPANDED
DIGITIZED]BATTUEEIEED!
W Statelof the artBatile Area Complex]

and. Combined'Arms CombatTraining|
Facility (BAX/CACTE)

vearround ground access throughout
the)T A'is realized

=B DonnellyTA'= potential to integrate

x Py, Awayg Intermediate Suppornt Base
(I58) exercises

Army: Home station pre-leployment  USAF: Anti-access Navy: Active SONAR Joint: IPL Gaps
Urban warfare C2Command & Control JTF Exercises CONPLANS
Rotary wing integration (ISR) Intel/Surv/Recon Theater Ballistic OPLANS
Liva-Vinual-Constructive 5th Generation platforms Missile Defense Readiness
Unmanned Aerial Systems Target & threat Home Station
Target & threat modemization modamization Training
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(/8 Joint Base Eimendorf-Richardson (JBER)

B * JBER is ALCOM Commander’s #1 priority

i * One of 12 joint military bases mandated by

| Congress in 2005 BRAC legislation

M * Joint Base Command will be responsible for

l providing most installation support functions

Y « USAF designated lead service at JBER

* Services retain mission units located on JBER

* Initial Operational Capability - 31 January 2010

* Full Operational Capability - 1 October 2010

* JBER will occupy over 84,000 acres, ~16 million square feet of building space
and serve a population of over 34,000 Airmen, Soldiers, civilians and families

58 2124 22333
L

[Pt
Vit

Variances and devialions £ ]xy s MO
% %% dor SIMG review 2 s A% - Wotksha)

Medical Care

3rd Medical Group named Best Air Force Hospital: 2008
& 2007

New Veterans’ Affairs clinic opening near Elmendorf
hospital May 2010; integrating staff and response
plans

Maniilaq support missions: Nov 08, Mar 09

Fisher House Foundation offered 21-unit lodging near 3rd
MDG for Department of Defense, United States
Coast Guard and VA patients seeking care at 3rd
MDG

Exploring shared military-civilian residency programs with
Providence and Alaska Native Medical Center
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Interstate Compact on Educational
Opportunity for Military Children

* Sponsored by the Department of Defense
through the Council of State Governments
(CSG} in 2007- 2008

+ Agreement between states to remove
education barriers imposed on chiidren of
military families experiencing frequent moves
and deployment

* To date, eleven states have adopted the
compact

+ Compact activated when 10 states joined--
First meeting in November 2008

* 24 states will consider adoption in 2009

* Governor Palin's office has accepted and
endorsed AK's Department of Education and
Early Development's recommendation to
support legislation for AK to join the compact

+ Alaska's HB 137 sponsored by Rep. Coghill
and Co-sponsored by Rep. Dahlstrom filed on
16 Feb 09

ISSUES ADDRESSED

Transfer of Records

Immunizations

Absence Related to Deployment

Course Sequencing

Graduation Requirements

Exclusion from Extra-Curricular
Activities

Redundant or Missed Entrance/Exit
Testing

Kindergaden and First Grade
ntrance Age Variances

Power of Custodial Parents While
Parents are Deployed

Questions?




6-25-09
Briefing &
Discussion:
Ground Based
‘Midcourse
Defense Agency
and Cuts to
Program

<target><bill></bill><subject>6-25-09 Briefing and Discussion
Ground Based Midcourse Defense Agency and Cuts to
Program</subject><comm>JASC26</comm></target>
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ALASKA STATE LEGISLATURE
JOINT ARMED SERVICES COMMITTEE

Representative Nancy Dahlstrom Senator Bill Wielechowski
716 W. 4th Avenue, Ste. 540
Anchorage, AK 99501
Phone: (907) 269-0120
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Co-CHAIRS
REPRESENTATIVE NANCY DAHLSTROM
SENATOR BILL WIELECHOWSKI

Agenda

Joint Armed Services Committee
Thursday June 25, 2009
Anchorage L10O- 2:00 pm

1. Call to Order
2. Briefing from Mr. Michael Green, Center for Strategic and
International Studies

3. Briefing from Mr. Mead Treadwell, Institute of the North

4. Video: 33 Minutes
5. Adjournment
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Michael J. Green

P K iR ot 3wt o.oet e e mw me M ATERmog Ab  obe gm bl e crefe " bt ke

Center for Strategic and International Studies
Senior Adviser and Japan Chair

Programs: Japan Chair

Topics: International Security, Defense and Security

Regions: Asia, China, Japan, Korea, Southeast Asia

Michael Green is a senior adviser and holds the Japan Chair at CSIS, as well as being an associate professor of
international relations at Georgetown University. He served as special assistant to the president for national security
affairs and senior director for Asian affairs at the National Security Council (NSC) from January 2004 to December
2005. He joined the NSC in April 2001 as director of Asian affairs with responsibility for Japan, Korea, and
Australia/New Zealand. From 1997 to 2000, he was senior fellow for Asian security at the Council on Foreign Refations,
where he directed the independent Task Force on Korea and study groups on Japan and security policy in Asia, He
served as senior adviser in the Office of Asian and Pacific Affairs at the Department of Defense in 1997 and as

consuliant lo the same office until 2000.

Fram 1985 to 1997, he was a research staff member al the Institute for Defense Analyses, and from 1994 to 1985, he
was an assistant professor of Asian studies al the Johns Hopkins University School of Advanced International Studies
{SAIS), where he remained a prafessorial lecturer until 2001. Green speaks fluent Japanese and spent over five years
in Japan warking as a staff member of the National Diet, as a journaiist for Japanese and American newspapers, and

as a consuitant for U.S. business. He graduatec from Kenyon Callege with highest honors in history in 1983 and

received his M.A. from Johns Hopkins SAIS in 1987 and his Ph.D. in 1994,

He also did graduate work at Tokyo University as a Fulbright feliow and at the Massachusetts Institute of Technology as
a research associate of the MIT-Japan Program, He is a member of the Council on Foreign Relations, The International
Institute for Strategic Studies, and the Aspen Strategy Group and is vice chair of the congressionally mandated Japan-
U.S. Friendship Commission. He serves on the advisory boards of the Center for a New American Security and

Australian American Leadership Dialogue.




Mead Treadwell
@

institute of the North

Senior Fellow

Programs: Security and Defense Program

Mead Treadwell is a Senior Fellow at the Institute of the North, founded by former Alaska Governor Walter J.
Hickel, where he has focused on missile defense, Arctic and natural resource policy. He is chair of the U.S. Arctic
. Research Commission, a seven-member panel which establishes goals for the $400 million U.S. Arclic Research
Program, and works with the President, the Congress and international partners to see those goals realized. He
was appointed to the Commission by President George W, Bush in 2001 and designated chair in 2006. As chair,
he has helped the nation develop a new Arctic policy, and has participated on U.S. delegations to the eight-nation
Arctic Council. In private iife, Treadwell is CEO of Venture Ad Astra (VAA), an investment firm developing
geospatial and imaging lechnologies. He is chairman of Immersive Media Corporation, a public company, and
ZuluTime, two firms in which VAA has invested which helped establish, respectively, Google's StreetView service
and methods in commercial and military platforms used to supplement GPS with wireless networks. Mr. Treadwaell
served on NASA's Lunar Base Working Group in the early 1980's and provided support to the NASA Exploration
Task Force in the late 1980's. He served as Depuly Commissioner of Alaska's Department of Environmental
Conservation in the Hickel Cabinet fram 1990-1994, as a direcior of the Alaska Science and Technatogy
Foundation from 1994 to 1999, and as a directer of the Prince William Sound Science Center/Prince William
Sound Oil Spill Recovery Institute, an endowed research program he worked with Congress to create after the
Exxon Valdez oil spill in 1989. Mr. Treacwell has taught as an adjunct professor of business at Alaska Pacific

University and holds a BA in history from Yale and an MBA from the Harvard Graduate School of Business.
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Historically, Alaska has been a strong supporter of missile defense for the defense
effects it would have on the country, not the jobs effect it would have on Alaska,
That approach has had us supporting, through legislative resolutions, development
and deployment of a layered, ultimately global defense: land, sea, air, space,
working at the boost, mid-course and terminal phase of a missile attack.
In today’s briefing we’ll hear about the work the US is doing in response to the
growing Korean threat, which could affect Alaska.
We’ll also hear about the new Administration’s cut to the Missile Defense
Agency’s budget, $1.2 billion total, which
o Reduces to 30, from 44, the number of ground-based interceptors to be
installed at Ft. Greely and Vandenberg
c Cuts back development of systems in airborne laser, multi-warhead
systems, space basic engineering
o Increases funds for Navy programs and theatre defenses
o Cuts funds for the third ground based system to be deployed in Poland and
the Czech Republic
A rebuttal to two arguments we hear often: new interceptors aren’t needed, and
that missile defense shouldn’t be deployed until it works
The Institute of the North has been working on missile defense policy in several
ways: :
o Follow up to the Legislature’s 2008 resolution on EMP and creation of a
“handbook” on EMP preparation for local, state and federal policymakers
- Completion of the 2009 IWG report
International discussions with Canada, the Czech Republic, Japan
Publication of the Vanguard weekly newsletter/news summary
o Briefing to other states, ALEC, on EMP issues
Suggestions now for the Joint Armed Services Committee
o Support our delegation’s efforts to finish out the ground based program at
Ft. Greely, and continued testing at Kodiak
o Continue to review state planning for our greatest vulnerability, an EMP
attack, and work with other states to do the same; seek federal support
o Understand the role Alaska would play in the layered system — sca based,
air based, space based, as well as currently pending issues
= Arms control treaties under negotiation (START, CTBT, Fissile
Material, Space)
* Space situational awareness and space control
* International cooperation in fighting nuclear proliferation and in
strengthening missile defense
You can reach me at meadwell@alaska.net; 907 278 4801 if you have questions

o 0 0
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Unclassified

Mission:

Vision:

Values:

To Provide the Department of Defense and Other
Government Agencies with Comprehensive Energy
Solutions in the Mast Efficient and Economical

Manner Possible!

Our Customers First Choice for Energy Solutions

+ Pecople

+ Service

s Excellence
« Innovation
« Trust

Unclassitied

4/6/2009
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Military Fuel FYQ8

Enterprise

= Inventery 359.5M barrels
= Storage locations 632

+ Transactions 23

&M

+ Barrels sold 132.0M
» Fuel Cards $23CM
* Aerospace Energy Sales $54M

Petroleum Sales
+ FYOS Net Sales
+ FY06 Net Sales
+ FYO7 Net Sales
+ FY0B Net Sales
+ FY09 Projection

132.5M barrels - § 8.58
133.9M barrels - $12.78
132.4M barreis - $12.68
132:5M barrels - $17.58
130.0M barrels - $15.08

Foreign Mifitary Sates

+ FY08 Net Sales

4M barrels - $512.1M

LT
o

|

Expanding Energy Solutions
= 5489.6M Natural Gas Business
» $477.5M Electricity Susiness
= 873.7M Coal Business
"+ $2.5M Renewables
* 3706M Estimated Utility Privatization Awards
{multi year awards)

Forward Presence FYB

* HQC ~ Co-located w/ 3 Service Control Paints
— Appreox 750 personnel

* 4 Geographic Regions
— Approx 225 personne|

Bersonnei On Board FYCB
+ Civiltans 921

« Military 61
Unclassitied . 3
Defense Logistics Agency

Defense Energy Support Center

[

Alaska Fischer-Tropsch
Synthetic Fuels Pilot Program

Mr. Mark K. Iden

Deputy Di

rector Operations

Unclassified . 4

4/6/2009




437

Agenda items

First Day:
+. Alaska Pilot Program Overview

» DESC Fuel Support in Alaska: Current & Future

« Contracting 1ssues .

+ Proposal, Procurement and Negotiation Processes
+ Pricing / Financial Issues

» Quality / Environmental Considerations

Second Day:
+  Break Out and One-on-One Sessions -

Unclassified

Defense Logistics Agency
Defense Energy Support Center

Alaska F-T Synthetic Fuels Pilot Program

» Location/Fuel Type

— State of Alaska (JP8, and possibly other jet/diesel requirements?)
« Multi-Year Contract

— Minimum of 5 years
« Synthetic Fuel (Fischer-Tropsch Process)

— Feedstock neutral
+ 50:50 Blend

— Require blended fuel as contract deliverable

+ Competitively Priced
- Complies with Environmental Standards
- Section 526 Life-cycle Green House Gas Requirements

Unclassified

Lt
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Defense Logistics Agency 5*
Defense Energy Support Center “"““?

Background
» DoD level program focusing on altemative/renewable fuels
» DESC/military service coordinated approach on Alaska F-T
synthetic fuels pilot program
— USAF previously identified goals
« Certify all platforms by 2011

» 50% of the domestic aviation fuel requirement using 50:50 blend
by 2016

+ DESC has conducted two Requests for Information (RFI) with
Industry

-~ May 2006 (28 responses received)

—~ Sep 2007 (9 responses received)

Unclassihied ‘ 7

8 Defense Logistics Agency
Defense Energy Support Center

Background (Cont'd)

« DESC short term acquisition {certification/testing)
— Sheil Mataysia contract (GTL Syn Fuel)
+ Jun 2006 — 315k USG
— Two SASOL contracts (CTL Syn Fuel)
» Jun 2008 60k USG
- Jul 2008 335k USG~
+ DESC long term acquisition strategy (sustainment)
— First step is Alaska pilot program
— Domestic production capability
— Expansion to CONUS requirements

Unclassified 3

4/6/2009
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Defense Logistics Agency e
Defense Energy Support Center
- el
Why Do This?
« Driven by energy security concems
- Utilization of domestic resources
» Envircnmental considerations
+ Get ahead of customer requirements
Who Could Do This?
« Existing suppliers
+ New synthetic fuel production suppliers
« Partnerships
Unclassified 9
Requirements
- N Bluik Fue! Annual Requirements
Locaton Product Volume
{galions}
RN ANG Kalis Fid JP8 2,500,000
{Anchorage}
Ft. Wainngjght -
—— ) Flint Hills Refinery | Eieison AFB JP4 50,000
- Hiclson AFB ﬁgi Petra Star Refinery | Jra 27.000.000
B Greely Eimendorf AFE JF8 42,000,000
Fort Greeley JP4 500,000
Elnendort AFB F1. Bichardson Fort Richardson JP4 200,000
DFSP Chevron {.
£ ML\ JPB 200,000
> Petro Star Valdez eﬁnery Fort Wamwright JP4 1,00¢,000
e Tesgtt Nikiski JP8 300,000
Refinery T USCG Kodiak JPS 3,800,000
USCG Kodisk ("} Requirements currently under separate
Eielson AFA Coal-To-Liquid intiatve
Unclassitied 10

4/6/2009




Defense Logistics Agency
Defense Energy Support Center

Next Steps
« Alaska F-T Syhthetic Fuels Industry Summit
— Expiain pilot program approach
— Solicit input / comments
+ Refine acquisition strategy
— Finalize acquisition approach
—~ Finalize acquisition timelines

« Evaluate offers

« Award contract

« Issue solicitation {(RFP)

+ Timeline for product delivery

Unclassified 1%

Notional Timeline

-] Issue Solicttation

June 1, 2009

Close Solicitation

July 30, 2009

initial Evaluation

August 1, 2008 — August 30, 2009

Negotiations Close

September 15, 2009 — October 30, 2009

inal Evaluations.Complete

November 30, 2008

| Contract Award

December 30, 2009

First Delivery

December 2014

Unclassilied 12
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Industry Summit Summation

Purpose of Conference Achieved!

i /ivevrwr desc.dla.mil/apps/conference sbe2009;

*Gather DoD, Industry, and State/Local Political
Officials to Discuss DESC Alaska Synthetic Fuel
Initiative

*90+ Attendees the first day

+45+ Attendees the second day
*Solicit Feedback on DESC Planned Approach

+10 Take Away lssues in 3 Broad Categories
*Follow-On Session with Alaska State Legislators
*Follow-On Coordination Between DESC and USAF
*Refine Acquisition Strategy and Plot Course Ahead

" Unclassified

Take-Away Issues

*Defining the Requirement
*Quantity/Location
- «Commercial Sector Requirements
*Feedstock Source/Plant Location Restrictions
Eielson AFB Requirements

«Structuring the RFP for Success
*Section 526 Model
+Qualitv/Technical Criteria
«Contract Length
*Contract Pricing Structure

*How to Proceed
*Establish Timeline for Acquisition

*Pre-Feasibilitv/Down Select Process

Unclassified

4/6/2009
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4/6/2009

Areas for State Assistance

+Financial Incentives to Industry to Participate
*Tax Credits/Incentives
+Loan Guarantees

*Encouragement to Commercial Aviation Industry
*Incentives for Participation
*Price Considerations

Streamlining Regulatory Requirements

*Permitting/Easements
«Environmental Standards

Unclassified

Back-Up Charts

Unclassiutied
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Bulk Fuel Overview

Major Programs

+ Inland/East/Guif Coast (IEG) « Westem Pacific (WWESTPAC)
~ One-year contract cycles: Apr-Mar — One-year contract cycles; Jan-Dec
~ Approx. 1.7B USG - Approx. 1B USG
— Approximately $3.68 - Approx. $4.3B

» Rocky Mountain/West (RM/W) + Atlantic/European/Mediterranean (AEM)

~ One-year contract cycles: Oct-Sep = One-year contract cycles: Jul-Jun
- Approx. 1B USG — Approx. 491M USG
— Approximately $2.78 - Approx. $1.3B
L6/2009 17

DESC Americas

i | emdfteceip
]

+ 5 Time Zones {West Coast Lesser Artiiles)
+ 392 DFSPs
+ 14 Major Pipeline Distribution Systems
- Fuel delivered annually - 3.2B USG

+ 38/38 - Suppliers / Contracts (FY08)

+ 34.9 Billion - Value of Contracts (FY08)

+ 2,045 - Accounts

- 9,000 to 11,000 - Movements/Month

* 400,000 to 550,000 - Transactions/Month

Cocie

v

4/6/2009
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+ Energy Independence and Security Act
— Section 526,

* No Federal agency shall enter into a contract for procurement of an

alternative or synthetic fuel, including a fuel produced from
nonconventional petroleum sources, for any mobility-refated use,

other than for research or testing, unless the contract specifies that

the lifecycle greenhouse gas emissions associated with the
production and combustion of the fuel supplied under the contract

must, on an ongoing basis, be less than or equal to such emissions

from the equivalent conventionat fuel produced from conventional
petroleum sources.

Unclassitied

Comments / Questions

4/6/2009

10

!
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Over 80 questions were recorded during the 10 through 12 March, 2009 Alaskan
Synthetic Fuels Summit. We’ve attempted to answer all the questions to include those
which were answered during the conference, or in separate meetings. Answers to
recorded questions are provided in a consolidated paragraph following the presentation
format. If you find that your questions have not been answered, or that you have
additional questions pls forward those to Ms Kelly Widner at kelly. widner@dla.mil.

Response to Questions from Mark Iden’s presentation

Defining the Requirement

The State of Alaska has been identified as the location for the pilot program for the
Fischer-Tropsch (F-T) Synthetic Fueis initiative by the Defense Energy Support Center
(DESC). Alaska was chosen since it was determined the State has the necessary
feedstocks (Coal and/or Natural Gas) to support such an initiative. In addition, it was
determined that the somewhat isolated distribution system for DESC’s customers in
Alaska would support a full-scale pilot program for all of the potential customers. At this
point, the Department of Defense’s (DoD) current JP8 requirements supplied under
DESC’s Rocky Mountain/West Bulk Purchase Program will be the target for this
initiative. Those combined JP8 requirements for the USAF and Army equate to
approximately 67 million USG on an annual basis.

DESC will continue to review/consider additional requirements in order to bolster the
overall size of the fuel requirement to support this pilot program. It is possible that
additional jet fuel/ground fuel requirements for both DoD and some Federal Civilian
Agencies within the State of Alaska could be added to this pilot program. Based upon
feedback from the Industry Summit, DESC is also going to consider DoD fuel
requirements on the West Coast of the United States. )

Commercial Sector Requirements:

During the Industry Summit, commercial aviation requirements at both Anchorage
and Fairbanks airports were identified to be approximately 900 million USG on an annual
basis. This ratio of commercial industry requirements to DoD requirements of a 90:10
level (approximate) is typical of scenarios throughout the United States. DoD, while
constdered a relatively large requirement, typically only represents 10% of the overall
aviation fuel marketplace. Accordingly, the ability to attract commercial sector
requirements is key to enlarging the overall size of an initiative of this nature. DESC will
continue dialogue with both the commercial aviation sector and with the Legislative
branches of the local governments to determine the ability/interest level in increasing the
requirements for this initiative.

Feedstock Source/Plant Location Restrictions:

DESC’s F-T Synthetic Fuels Pilot Program within the State of Alaska is taking a
feedstock neutral approach. Rather than dictating the type of feedstock a potential offeror
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should use, DESC is leaving it to the commercial sector to determine the best solution
regarding the type of feedstock and the location of their plant(s). The only restriction
DESC will impose is a domestic source (US only) for the synthetic fuel facility. When
taking into account transportation costs and the requirement to comply with Section 526
Greenhouse Gas emission limitations, economic considerations will determine the
location of the plant and choice of feedstock. We feel the industry will come up with the
best business case solutions on both an economic and environmental basis to offer the
most competitive proposals possible.

Eielson AFB Requirements:

A separate Coal-to-Liquid Enhanced Use Lease initiative is currently underway
involving Eielson AFB. That initiative is running concurrent, but separately, from the
DESC F-T Synthetic Fuels Pilot Program within the State of Alaska. DESC continues to
work with USAF officials to clarify whether the actual fuel requirements for Eielson
AFB (approximately 22 million USG annually) can be included in the DESC program. It
is expected this issue will be clarified by the end of April 2009.

Response to Questions from Kathryn Fantasia’s presentation

Procurement & Solicitation Processes
Notional Acquisition Timeline:

DESC developed a notional acquisition timeline for procurement and delivery of a 50:50
blend of synthetic fuel and petroleum meeting the JP8 specification. The timeline
conceived is notional, however, it is based on our experience with acquiring petroleum
related services and goods at DESC. Most of the questions fell into two areas: (1) 60
days was not long enough to develop and prepare a proposal in response to the
solicitation and (2) the date for delivery of finished, blended product to the customer was
unrealistic.

DESC continues to research the complexity involved with developing a proposal and the
timelines associated with the development. Given the complex nature of the requirement,
the offeror will be required to demonstrate how it plans to meet the requirement in
several areas. The financial responsibility aspect appeared troublesome to many
attendees. DESC recognizes that due to the expense involved in constructing a facility,
offerors will need to demonstrate their ability to either finance or offer contingent
financing arrangements that demonstrate financial capability to perform. Given a 60-day
timeline for proposal response, many attendees felt this timeframe was too short. As we
refine our methodology to evaluate financial arrangements, we will revisit the timeframe
for receipt of offers and anticipate the time allowed may be longer. The date and time for
receipt of offers will be clearly spelled out in the Request for Proposals, and in the event
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an offeror requires more time, he may request that of the contracting officer. The offeror
will be notified of the contracting officer’s decision to either grant or deny the extension.

The second concern centered on the date of first delivery of finished project. Again, the
December 2014 date is notional and is based on DESC’s estimate of the time required for
the acquisition process as well as construction of a synthetic fuel production facility.
Included in the Request for Proposals will be a requirement to clearly define project goals
and milestones. Proposed completion dates will be evaluated as a part of the best value
process and considered when making an award. Offerors are advised to give their best
proposal, to include completion dates.

Down Select Process:

DESC is considering many approaches to the source selection process. We recognize
that the cost and work involved with proposal preparation will be substantial and the
suggestion was made to solicit the requirement in two phases. The first phase would
require limited, conceptual approaches be submitted to DESC for consideration and
evaluation. The second phase would be to “down select” and to negotiate with only those
proposals that were highly rated. Because we believe that the group of offerors will be
limited, and as a result of the number of responses received in response to two requests
for information, we will conduct a full and open competition without the down select
process.

Response to Questions from Kay Bushman’s presentation

Pricing & Financial Issues
Contract length:

From previous industry feedback, DESC was advised that a long term contract would be
necessary for purchasing synthetic fuel. The longest contract DESC can award is for five
years with options for an additional five years, so that the term does not exceed 10 years.
There have been various proposals in Congress to allow the government to award longer
term contracts for the purchase of synthetic fuel but none have become law. If DESC
were to receive long term contracting authority, DESC would likely solicit for the longest
contract term permitted by law.

Contract pricing structure:

The goal is to purchase a substitute fuel for jet aviation at a competitive price based on
the jet aviation market. DESC presented a contract pricing structure which was based on
the jet aviation market. The contract prices would be tied to market based price indices
and would change weekly based on the market. The prices DESC pays for jet aviation
fuel in Alaska and elsewhere are available through the price adjustment tab by contract
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number on the DESC web site at hitp://desc.dla.mil. DoD is not willing to pay a
premium for the fuel. The expectation was that the costs of the facility would be
amortized over each gallon of fuel and that DESC would purchase the fuel on a price per
gallon basis. Payments would only begin with the first delivery. DESC did not expect to
provide any contract pricing. '

There were a number of questions raised about providing a different pricing structure
which would include floor prices for the fuel, having the price be tied to either the natural
gas or coal markets, or tied to a cost of living escalator. The concern was that too much
risk would be borne by the private sector. There were also questions about pricing in
today’s market for a product that would not be delivered until 3-5 years out. DESC is
reviewing all of these concerns and will determine if a different cost structure should be

considered.

One question asked whether this could be a cost contract. No cost contract is
contemplated.

Could the contract be conditioned on obtaining financing? Yes. The contract could
cortain a term that if specified financing is not obtained within a set time frame, that the
contract would be terminated at no cost to either party.

If the government cancelled a contract, can the contract contain negotiated cancellation
fees? Yes.

Financial incentives: DESC will not be offering any financial incentives. DESC is not
aware of any specific incentives tied to this pilot program. There may be financial
incentives available at the state level and at the financial level but interested suppliers
would need to separately pursue those incentives. We are also not aware of whether there
would be tax credits associated with the fuel.

Response to Questions from Pam Serino’s presentation

Quality & Environmental Considerations
Lifecycle analysis:

The Air Force, EPA, FAA, DOE and DESC-Q are participating in the Interagency
Working Group for Alternative Fuels Lifecycle Analysis. The group aims to develop a
greenhouse gas emissions baseline for aviation fuel derived from conventional petroleum
and a model to use for evaluating the greenhouse gas footprint of alternative fuels in
comparison with this baseline. The EPA and DOE will ultimately decide on the model
used to determine if any proposals meet the requirements of section 526. As a result any
fuel procured must fall under this baseline and will therefore have less lifecycle
greenhouse gas emissions than fuels derived from conventional petroleum.




Fischer Tropsch specification:

Fischer Tropsch (F-T) synthetic fuel blends procured by DESC will conform to Table 2
in MIL-DTL-83133F in order to meet Air Force requirements. Additionally, the product
shall be a 50:50 blend (with a +/- blending range agreed upon by the services) of F-T
synthetic fuel conforming to Appendix A of MIL-DTL-83133F and conventionally
refined commercial jet fuel. Discussion is still taking place on how to effectively
measure the ratio of F-T derived synthetic fuel to conventionally refined commercial jet
fuel in a final blended product.

Properties of F-T synthetic fuel which may impact equipment are low aromatics (seal
swelling), sulfur, lubricity and density. In order to offset any potential issues the
conventionally refined commercial jet fuel blend component will have appropriate fuel
properties to make up for these concerns. '

Commercial applications:

DESC, the Services, and commercial industry are all participants in the Commercial
Aviation Alternative Fuels Initiative (CAAFI). This organization aims to promote the
development of alternative fuel options and 1s working to establish a commercial
specification through ASTM to include F-T synthetic fuels. The next vote for the

. approval of a commercial F-T synthetic fuels specification by ASTM will be held in
June. Regarding commercial certification, once the Air Force has certified all of their
platforms and equipment then requirements for commercial certification will be satisfied.

Cost effectiveness:

DESC is looking to expand requirements in order to make F-T synthetic fuels more cost
effective. Additionally, there is added value from increased energy independence and the
potential for decreased lifecycle greenhouse gas emissions by procuring these fuels.

Alternative and synthetic fuels:

DESC has kept abreast of the latest developments in a variety of alternative and synthetic
fuels in order to increase energy independence and decrease our carbon footprint.

. Currently, DESC is working with the services as they move forward to certify their
platforms and equipment to use hydro-treated renewable jet and other alternative fuels
derived from fats and oils.
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MIL-DTL-83133F

TABLE 2. Chemical and physical requirements and test methocﬁ
for JP-8 with up to 50 percent SPK blend component

450

Property Min Max Test Methods
ASTM Standards
Color, Saybolt " D 156 “or D 6045
Total acid number, mg KOH/igm 0.015 D 3242
Aromatics, vol percent 8.0 250 D 1319
Olefins, vol percent 50 D 1319
Sulfur, total, mass percent 0.30 D 129, D 1266, D 2622,
D 3120, D 4294 2 or D 5453
Sulfur mercaplan, mass percent or 0.002 D 3227
Doctor test negative D 4952
Distillation ternperature, °C * D 86
Initial boiting point '
10 percent recovered (T10) 157 205
20 percent recovered '
50 percent recovered (T50) 168 229
90 percent recovered (T80} 183 262
Final boiling point 300
T50-T10 15
T90-T10 40
Residue, vol percent 15
Loss, vol percent 15
Flash point, °C * 38 68 D 56, D937 or D 3828
Density D 1298 or D 4052 ¢
Density, kg/L at 15°C or 0.775 0.840
Gravity, API| at 60°F 37.0 51.0 ‘
Freezing point, °C 47 D 2386 %, D 5972, D 7153, or
D 7154
Viscosity, at -20°C, mm?/s 8.0 D 445
Net heat of combustion, MJ/kg 42.8 D 3338, D 4529, or D 4809 °
Hydrogen content, mass percent 13.4 D 33430rD 3701 °
Smoke point, mm, or 250 D 1322
Smoke point, mm, and 19.0 D 1322
Naphthalenes, vol percent 3.0 D 1840 t
Calculated cetane index ' D 976 ® or D 4737
Copper strip corrosion, 2 hr
at 100°C (212°F) No. 1 D130
Thermal stability D3241°
change in pressure drop, mm Hg 25
heater tube deposit, visual rating <37
10
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TABLE 2. Chemical and physical requirements and test methods
for JP-8 with up fo 50 percent SPK blend component - Continued

Property Min Max Test Methods
ASTM Standards

Existent gum, mg/100 mL 7.0 D 381
Particulate matter, mg/L ® 1.0 D 2276 or D 5452 ¢
Filtration time, minutes ® ) 15
Water reaction interface rating 1b - D1094
Water separation index 8. D 3948 or D 7224 ¢
Fuel system icing inhibitor, vol percent 0.10 0.15 D 5006
Fuel electrical conductivity, pS/m "' D 2624
Lubricity, wear scar diameter, mm -0.85 D 5001
NOTES:

1. To be reported — not limited.

2. Referee Test Methad.

3. A condenser temperature of 0° 1o 4°C (32° to 40°F) shail be used for the distillalion by ASTM D 86.

4, ASTM D 56 may give results up to 1°C (2°F} below the ASTM D 93 results. ASTM D 3828 may give results up to

1.7°C (3°F) below the ASTM D 93 results., Methed IP170 is also permitted.
- Mid-boiling temperature may be cbtained by ASTM D 86 to perform the cetane index calculation. ASTM D 86

values should be corrected to standard barometric pressure. .

6. See4.5.3 for ASTM D 3241 test conditions and test limitations.

7. Peacock or Abnormal color deposits resultin a failure.

8. A minimum sample size of 3.79 liters (1 gallon) shall be filtered. Filiration time will be determined in accordance
with procedure in Appendix 8. This procedure may also be used for the determination of particulate matter as an
altemate to ASTM D 2276 or ASTM D 5452,

9. The minimum microseparometer rating using a Micro-Separometer (MSEP) shall be as follows:

[

JP-8 Additives MSEP Rating, min.
Antioxidant (AO)*, Metal Deactivator
(MDAj}" 90
AQ*, MDA*, and Fuel System Icing
Inhibitor (FSIl) * 85
AO*, MDA*, and Corrosion
Inhibitor/Lubricity iImprover (CI/LI) 80
AO*, MDA", £5ll and CI/LI} 70

*“Even though the presence or absence does not change these limits, samples submitted for
specification or conformance testing shall contain the same additives present in the refinery balch.
Regardless of which minimum the refiner selects to meet, the refiner shall report the MSEP rating
on a laboratory hand blend of the fuel with all additives required by the specification.

10. Test shall be performed in accordance with ASTM D 5006 using the DIEGME scale of the refractometer.

11. The conductivity mus! be between 150 and 600 pS/m for F-34 {JP-8) and between 50 and 600 pS/m for F-35, at
ambient temperature or 29.4°C (85°F), whichever is lower, unless otherwise directed by the procuring activity. In
the case of JP-8+100, JP-8 with the thermal stability improver additive (see 3.3.6), the conductivity limit must be
between 150 to 700 pS/m at ambient temperature or 29.4°C (85°F), whichever is lower, unless otherwise directed
by the proeuring activity.

3.3.5 Fuel system icing inhibitor. The use of a fuel system icing inhibitor shali be mandatory for
JP-8 and shall conform to MIL-DTL-85470. The point of injection of the additive for JP-8 shall be
determined by agreement between the purchasing authority and the supplier. The fuel system icing
inthibitor is not to be added to NATO F-35 unless so directed by the purchasing authority.

11
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APPENDIX A

SYNTHETIC PARAFFINIC KEROSENE (SPK)

A.1 SCOPE
A.1.1 Scope. This Appendix addressés 100 percent SPK derived from manufactured products of

a Fischer-Tropsch process (identified in 3.1.1). This Appendix is a mandatory part of the specification.
The information contained herein is intended for compliance.

A2 REQUIREMENTS

A.2.1 Chemical and physical requirements. The chemical and physical requirements of the SPK
shall conform to those specified in Table A-l.

A.2.2 Additives.
A.2.2.1 Antioxidants. Addition of antioxidants shall adhere to the criteria specified in 3.3.1.

A.2.22 Static dissipater additive (SDA). If SPK is to be transported prior to blending with refined
hydrocarben distillate fuel, static dissipater additive shall be injected in sufficient concentration to increase
the conductivity of the fuel to within the range specified in Table A-l. The point of injection of the additive
shall be determined by agreement between the purchasing authority and the supplier. The following
electrical conductivity additive is approved: Stadis® 450 marketed by Innospec Fuel Specialties LLC
(formerly Oclel Starreon LL.C), Newark, DE 19702

TABLE A-l. Chemical and physical requirements and test methods fgg 100 percent SPK.

Property Min Max Test Method
Aromatics, vol percent - 1 D 5186
Suifur, total, mass percent 0.0015 D 2622, D 3120,
or D 5453 °

Distillation temperature, °C b 86

Initial boiling. point 2

10 percent recovered 157 205

20 percent recovered 2

50 percent recovered 168 229

90 percent recovered 183 262

Final boiling point 300

Residue, vol percent 1.5

Loss, vol percent 15
Flash point, °C 38 638 D56,D93" orD 3828
Density D 1298 or D 4052 "

Density, kg/L at 15°C or 0.751 0.840

Gravity, APl at 60°F 170 57.0

17
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APPENDIX A

TABLE A-l. Chemical and physical requirements and test methods

for 100 percent SFK - Continued.

Property Min Max Test Method

Freezing point, °C A7 D 2386 ' or D 5972
Viscosity at -20°C, mm®/s 8.0 D 445
Viscosity at 40°C, mm%s * D 445
Net heat of combustion, MJ/kg 42.8 D 3338 or D 4809 °
Calculated cetane index 2 D976 %or D 4737
Naphthalenes, vol percent 0.1 3 1840
Thermal stability D 3241

change in pressure drop, mm Hg 25

heater tube deposit, visual rating <3*
Particulate matter, mg/L ° 1.0 D 2278 or D 5452
Filtration time, minutes * 15 .
Water separation index D 3948 0r D 7224 "

With SDA 70

Without SDA 85
Electrical conductivity, pS/m 6 150 450 D 2624

NOTES:
1. Referee Test Methed.
2. To be reported — not limited.

3. Mid-bailing temperature may be obtained by ASTM D 86 to perform the cetane index calculation.

ASTM D 86 values should be corrected to standard barometric pressure.

4. Peacock or Abnormal color deposits result in a failure. ]

5. A minimum sample size of 3.79 liters (1 gallon) shall be filtered. Filtraticn time will be determined in
accordance with procedure in Appendix B. This procedure may also be used for the determination of
particulate matter as an alternate to ASTM D 2276 or ASTM D 5452,

6. Electrical Conductivity when required per A.2.2.2 shall be determined at ambient temperature or
29.4°C (85°F), whichever is lower, unless otherwise directed by the procuring activity.
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ALASKA STATE LEGISLATURE
JOINT ARMED SERVICES COMMITTEE

Representative Nancy Dahlstrom: Senator Bill Wielechowski:
10928 Bagle River Rd., Ste. 238
Eagle River, AK 99577

Eagle River: (907) 622-3783
Eagle River Fax: (907) 622-3784

716 W. 4th Ave., Ste. 540
Anchorage, AK 99501
Anchorage: (907) 269-0102
Anchorage Fax: (307) 26%-0122

Rep_Nancy_Dahlstrom{glegis.state.ak.us Sen_Bill_Wielechowski@legis.statc.ak-us

CO-CHAIRS
REPRESENTATIVE NANCY DAHLSTROM
SENATOR BILL WIELECHOWSKI

Memorandum

TO: Kirsten Waid, Senate Secretary
Suzi Lowell, House Chief Clerk

FROM: Representative Nancy Dahlstrom, Co-Chair
Joint Armed Services Committee

DATE: August 31, 2009

RE: Committee Announcement for Publication

The Joint Armed Service Committee is scheduling the following meeting:
Date: September 14, 2009

Time: 1:00 pm-2:30 pm
Location: Fairbanks LIO Conference Room 307

Hearing to gather information and testimony regarding the Military Base Housing Contracts at
Fort Wainwright and Eielson Air Force Base.
‘Testimony by Invitation Only

+ Teleconferenced
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EXHIBIT L

ACTUS LEND LEASE LLC
DESIGN BUILD CONTRACTOR

SUBCONTRACTING PROGRAM

North Haven Communities LL.C
Solicitation No. W912DR-06-R-0069

Fort Wainwright and Fort Greely Alaska
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SUBCONTRACTING PROGRAM
FOR

FORT WAINWRIGHT AND FORT GREELY ALASKA

CONTRACTOR NAME: ACTUS LEND LEASE LLC

ADMINISTRATOR: THOM ANTONOVICH, SENIOR CONSTRUCTION MANAGER

TELEPHONE NUMBER: 18D

1. Actus Lend Lease LLC's Subcontracting Program establishes the procedures for award of
subcontracts on this project. Subcontracting of all aspects of the Guaranteed Scope of
Work, except those specific materials purchased through a strategic supply agreement(s),
shall follow the procedures set forth herein. To the greatest extent possible as it is
economically feasible to the overall success of the project, Actus Lend Lease LLC will
endeavor to award, expressed in percentages of total dollars available for award set forth
below, subcontracts to qualified best value large business, small business, veteran-owned
small business, HUBZone small business, small disadvantaged business, woman-owned
small business and local business concerns throughout Alaska.

Percentage
Total Subcontracts to be awarded 100%
0,

Total Large Business Award 25%
Total Small & Local Business Awards (SB) 75%

Sub-Categories of Small Local Busingss Awards

Small Business (SB) and Local Business 79%

Veteran-Owned Small Business Totals of all Small Business

Awards

(vOSB) 5%

HUBZone Smal! Business Totals of all Small Business

Awards (HUBZSB) 3%

Small Disadvantaged Business Totals of all Small Business

Awards (SDB) 5%

Woman-Owned Small Business Totals of all Small Business

Awards (WOSB) 8 %

Note: Actus Lend Lease, LLC anticipates entering into binding strategic agreement(s) with
major material supplier(s) and as such, the value of these purchased materials will be
deducted from the total dollars available for award.

SUBCONTRACTING PROGRAM
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1.

A description of the principal types of supplies and services to be subcontracted/purchased
for award to large business, small business, veteran-owned small business, HUBZone small
business, small disadvantaged business woman-owned small business and/or local

business concerns throughout Alaska are as follows:

Hazardous Material Abatement
Demolition

Grading

Engineered Staking
Paving

Site Concrete

Play Equipment

Fences

Soils Testing

Site Furnishings
Landscaping

Building Concrete

Rough Carpentry Material
Rough Carpentry Labor
Finish Carpentry Material
Finish Carpentry Labor

Metal Doors

Wood Doors

Finish Hardware

Garage Overhead Doors
Gypsum Drywall System
Covered Soffit and Fascia
Gutters and Downspouts
Floor Covering

Tub Surrounds

Painting

Louvers, Vents and Shutters
Signs

Toilet and Bath Accessories
Residential Appliances
Kitchen and Bath Cabinets
Laminated Countertops

Building Trusses Window Treatments

Siding Plumbing
Roofing Heating
Insulation House Electrical

Windows and Sliding Glass Doors Final Cleaning

Note: All areas noted above, except materials which may be included in a strategic supply
agreement, will be available for subcontract/purchase award. Actus Lend Lease LLC
will not disqualify or preclude in any way the participation of a qualified, best value
Small Business, Veteran-Owned Small Business, HUBZone Small Business, Small
Disadvantaged Business, Woman-Owned Small Business and/or Local Business
Concern throughout Alaska in the award process for any product andfor service
available under this plan.

The following are procedures we will utilize andfor have utilized for award of subcontracts or
purchase orders in our endeavor to obtain percentages for small business concerns,
veteran-owned small business concerns, HUBZone small business concerns, small
disadvantaged business concerns, woman-owned small business concerns and local
business concern's throughout Alaska participation in the project.

Actus Lend Lease maintains a database of small businesses, veteran-owned small
businesses, small disadvantaged businesses, woman-owned small businesses, HUBZone
small businesses and local businesses throughout Alaska which includes those who have
participated on previous solicitations and projects. This database was utilized to develop
the initial master bidders list during the CDMP verification stage and has been constantly
updated with information obtained through a variety of sources, including summits,
conferences, symposiums and forums.

SUBCONTRACTING PROGRAM
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Throughout the duration of the Initial Development Period, we will conduct additional
summits, conferences, symposiums or forums to meet directly with local small businesses
throughout Alaska to discuss and answer questions about the project. The names we
obtain through these efforts will be added to our database, and those firms will be contacted
for participation in the bidding/award process.

Each bidder will be requested to verify their business status as a large business concern,
small business concern, small disadvantaged business concern, woman-owned small
business concern, veteran-owned small business concern, HUBZone small business or local
business concerns within Alaska when submitting their bid. This information will be
evaluated along with qualifications and best value in our endeavor to achieve the
subcontracting percentages for the total project.

Business concerns that express interest and do not submit a bid on the relevant
components will be contacted to determine why no bid was submitted. This contact and
information received will be documented and a file retained at the project office. Those
business concerns, through the contact, who advised us they no longer have an interest in
submitting bids will be deleted from the master bid list for the remaining components of the
project. Business concerns, through the contact, who advise they were only interested in
bidding a particular component, will be added only to such component’s master bid list.

. A description of the method we utilized to identify potential sources for solicitation purposes

to assure small, veteran-owned small, HUBZone small, small disadvantaged, woman-owned
small business and local business throughout Alaska participation (e.g., existing company
source lists, the Procurement Marketing and Access Network (PRO-Net) of the Small
Business Administration {SBA), the list of certified small disadvantaged business concerns
of the SBA, the National Mingrity Purchasing Council Vendor Information Service, the
Research and Information Division of the Minority Business Development Agency in the
Department of Commerce, or small, veteran-owned small, HUBZone small, small
disadvantaged, and woman-owned small business trade associations).

Small Business, Small Disadvantaged Business, Woman-Owned Small Business, Veteran-
Owned Small Business, HUBZone Small Business and Local Business Concerns
throughout Alaska will be actively recruited through:

(a) Contact with the U.S. Small Business Administration for updated mailing of
qualified Small, Small Disadvantaged, Woman-Owned Small Business, Veteran-
Owned Small Business, or HUBZone Small Business Concerns in project vicinity.

(b} Solicitations in local and construction specialty newspapers with specific
reference of interest in qualified Small Business, Small Disadvantaged Business,
Woman-Owned Small Business, Veteran-Owned Small Business, HUBZone
Small Business and Local Business Concerns throughout Alaska.

{c) Written solicitation to Small Business, Small Disadvantaged Business, Woman-
Owned Small Business, Veteran-Owned Small Business, HUBZone Small
Business Local Business Concerns throughout Alaska requesting letters of
interest of possible project participation.
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Contacts with Small Business, Small Disadvantaged, Woman-Owned Small
Business, Veteran-Owned Small Business, HUBZone Small Business and Local
Business Concerns’ throughout Alaska applicable trade associations.

Small business conferences/symposiums.
Contact and forums with the Chamber of Commerce, Small Business Council,

Building Industry Association and others to identify key labor and training
concerns.

Indirect costs, including design and engineering cost, are included in the subcontracting
percentages in this plan.

The name of the individual who will monitor our achievements of our subcontracting
percentages is

Name; Thom Antonovich

Title:

Senior Construction Manager

Telephone No.; TDB

Address: TDB

City, State, Zip TDB

The Senior Construction Manager will monitor performance relative to achievement of
the subcontracting percentages contained herein by:

(a)

(b)

(c)

(d)

Maintaining master bidders lists of Small Business Concerns, Small
Disadvantaged Business Concerns, Woman-Owned Small Business Concerns,
Veteran-Owned Small Business, HUBZone Small Business Local Business
Concerns throughout Alaska.

Including requests for Small Business Concerns, Small Disadvantaged Business
Concerns, Woman-Owned Small Business Concerns, Veteran-Owned Small
Business, HUBZone Small Business and Local Business Concerns throughout
Alaska in solicitations for products or services they can provide and ensuring that
all solicitations are structured to permit their maximum participation.

Assuring inclusion of Small Business Concerns, Small Disadvantaged Business
Concerns, Woman-Owned Small Business Concerns, Veteran-Owned Small
Business, HUBZone Small Business Local Business Concerns throughout
Alaska in all solicitations for products or services, which they are capable of
providing.

Reviewing solicitations to remove statements, clauses, etc., which may tend to
restrict or prohibit participaton by Small Business Concerns, Small
Disadvantaged Business Concerns, Woman-Owned Small Business Concerns,

SUBCONTRACTING PROGRAM




461

(e)

(M)

(@)

(h)

(i}
()

Veteran-Owned Small Business, HUBZone Small Business Local Business
Concerns throughout Alaska.

Establishing and maintaining records of all solicitations and subcontract awards
to ensure that the firm's members who review bidders’ proposals record their
reasons for selecting or not selecting a bid submitted by a Small Business, Small
Disadvantaged Business, Woman-Owned Small Business, Veteran-Owned Small
Business, HUBZone Small Business or Local Business Concerns throughout
Alaska,

Ensuring the establishment and maintenance of records of solicitations and
subcontract award activity.

Attending or arranging for attendance of company counselors at Business
Opportunity Workshops, Minority Business Enterprise Seminars, Trade Fairs,
etc.

Monitoring performance achievement of proposed percentages.

Preparing and submitting achievement semi-annual reports.

Coordinating the conduct of contractor's activities involving its bidding and
awarding process.

6. The following records will be maintained at the project cffice:

(a)

(b)

(d)

(e}

Source lists (i.g., PRO-Net), guides, and other data that identify small business,
veteran-owned small business, HUBZone small business, small disadvantaged
business, woman-owned small business and local business concerns throughout
Alaska,

Organizations contacted in an attempt to locate sources that are small
businesses, veteran-owned small businesses, HUBZone small businesses, small
disadvantaged businesses, woman-owned small businesses and local
businesses throughout Alaska.

A bidder's list for each component will be maintained and annotated to indicate
which business concerns submitted bids and reasons why business concerns did
not submit a bid.

Records of any outreach efforts to contact (A) trade associations, (B) business
development organizations, and (C) conferences and trade fairs to locate Small
Business Concerns, Small Disadvantaged Business Concerns, Woman-Owned
Small Business Concerns, Veteran-Owned Small Business, HUBZone Small
Business Local Business Concerns throughout Alaska.

Records of internal guidance and encouragement provided to buyers through (A)
workshops, seminars, training, etc., and (B) monitoring performance to evaluate
compliance with the programs’ requirements,
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7. Actus Lend Lease is committed to providing the maximum practical opportunity to Small
Business Concerns, Small Disadvantaged Business Concerns, Woman-Owned Small

Business Concerns, Veteran-Owned Small Business, HUBZone Small Business and Local
Business Concerns throughout Alaska.

SUBCONTRACTING PROGRAM
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Army Alaska Family Housing LLC

CDMP: Army Residential Communities Initiative Submitted: 11 July 2008
ATTACHMENT 4b
INCENTIVE PLAN
ARMY ALASKA FAMILY HOUSING LLC
D/B CONTRACTOR INCENTIVE PERFORMANCE MANAGEMENT CRITERIA
E. Subcontracting Goals Achievement — 15 points / 10 points:
The subcontracting goal is to award 85% of the possible 75% trade values to small
businesses as defined within the small & local business contracting goals Criteria. The

Incentive Fee for these subcontracting goals shall be awarded based on the following
sliding scale:

Small Business Contract Percentage Attained 15-Point 10-Point

(Overall Small Business Contract Goal is 75% of Scale Scale
ali Contracts) (Criteria A}  {Criteria B}

85% or greater of available 75% awarded to small

businesses 15 10

75 - 84.99% of available 75% awarded to small

businesses 12 8

65— 74.99% of available 75% awarded to small

businesses 9 6

55 —~ 64.99% of available 75% awarded to small

businesses 6 4

45 — 54,99% of available 75% awarded to small

businesses 3 2

<45% of available 75% awarded to small

businesses 0 0

Total Score — Subcontracting Goal Achievement 15 10
RFQ # W912DR-06-R-0069 1

llse nr disclorure of data contained an this sheat is cuhinct tn the restrintinn an the title naae of this dariment
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FORT WAINWRIGHT, ALASKA

2005 HOUSING REQUIREMENTS ANALYSIS UPDATE

3 JANUARY 2006

REQUIREMENTS SUMMARY — FORT WAINWRIGHT

BACKGROUND

This analysis updates the 2005 Housing Market Analysis (HMA) for Fort Wainwright (Robert D.
Niehaus, Inc., 2005). This analysis uses current and projected total permanent-party military personnel
from ASIP documents for Fort Wainwright (SAMAS of 29 June 2005) adjusted to reflect proposed
changes due to realignment of units within the Army as of 17 August 2005 (Headquarters, Department
of the Army, 2005). This report is based on criteria and methods approved by Headquarters, Department
of the Army (2005), and reflects current guidance by the Office of the Secretary of Defense (OSD)

regarding requirements analyses for military housing.

" KEY ASSUMPTIONS AND RESULTS

Table 1 summarizes this study’s key assumptions and results.

Table 1. Government-Provided Military Housing Required and Key Assumptions, Fort Wainwright, 2010

. Methodology Consistent with OSD Guidance for All Services

Market Area is Based on a Safe 30-Minute Commute
. Rental Mohile Homes are Inadequate for Military Members

Unaccompanied E1-E5 Housed On Post

C®EN OO AN

. 2005 Basic Allowance for Housing (BAH) and Community Rental Costs
One Bedroom Per Family Member for Accompanied, BAH Standard for Unaccompanied

. Personnel Based on 29 June 05 SAMAS Adjusted for Proposed Realignment of Units as of 17 Aug 05

. Military Homeowners Estimated from 1997 VHA Survey and Adjusted for Recent Trends in Affordability
. No Adjustments Made for Arctic Space Requirement for Off-Post Housing

10 Current 801 Units are Assumed to be 70 Percent Occupied by Military Personnel in 2010

11. Total Permanent-Party Military Personnei Number 4,696 in 2005 and 7,358 in 2010

Accompanied

Unaccompanied

Total Effective Housing Requirement 4,156 2,974
Floor Requirement
On-Post Military Community (see note) - n.a.
Key and Essential Personnel 20 n.a.
Historic Housing 1 n.a.
Quality of Life 13 n.a.
Total Floor Requirement (see note) 33 2,826
Community Housing Shortfall 1,656 18
Initial Housing Requirerment 1,689 2,844
On-Post Military Community Adjustment (see note) - n.a.
Government-Provided Housing Requirement
Total Military Housing Requirement 1,689 2,844
Percent of Total Effective Housing Requirerment 41% 96%
Projected RCI End-State Inventory 1,409 TBD
Deficit/(Surplus) 280 TBD
Note:  The on-post military community component of the accompanied floor requirement was
initially assumed to be zero. The floor requirement for accompanied personnel reflects
the greatest requirement among the other three categories on an individual grade basis.
The on-post military community adjustment reflects any necessary increases when the
initial housing requirement is less than 10 percent of the effective families on a grade by
grade basis (see text). The floor requirement for unaccompanied personnel comprises all
unaccompanied E1-E5 personnel.
Source: Headquarters, Department of the Anny, 2005; and estimates prepared for this study.
ROBERT D. NIEHAUS, INC. Fort Wainwright-1 Economic Consulting
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Figure 1 displays the distribution of suitable current and projected housing units in the Fort Wainwright
market area. The graph includes the number of on-post residents, occupancy of government-leased
(section 801) units, the number of 801 units assumed to be captured by military families if these units
became private-sector rentals, homeowners, those renters who can be suitably housed in the community,
and the direct leasing and/or new construction to be provided by the post in order to meet the housing
necds of Fort Wainwright families from 2006 to 2010.

Figure 1. Suitable Housing Units, Fort Wainwright, 2005-2010

Number of Units

FY05 FYo6 FYO7 FY08 FY02 FY10

ElOn-Post Residents B Occupancy of Government-Leased Units
OCaptured Private Sector 801 Units E Hormeowners

O Baseline Suitably Housed Renters B Direct Leasing and New Construction
ElShortfall

Source: Estimates prepared for this study
The following points compare the results of this study to those of the 2005 HMA.

e The projected 2010 requirement is 1,689 family housing units, 432 less than the projected 2010
requirement of 2,121 units in the 2005 HMA.

¢ The projected number of military families in 2010 is 4,156, or 1,112 more than the projected
2010 count of 3,044 families in the 2005 HMA. This increase is due to an increase in projected
personnel of 1,943 military members, from the 5,415 military personnel reported in the 2005
HMA to 7,358 military personnel in this Update.

o This Update does not make any adjustments based on an arctic space requirement for off-post
housing. This difference in criteria is the primary reason the projected requirement is less in this
Update than in the 2005 HMA, despite the increased number of families. Rental units were
categorized based on the number of bedrooms alone and no adjustment was made regarding the
size (square footage) of the rental units. In the 2005 HMA, rental units were distributed into

ROBERT D. NIEHAUS, INC. Fort Wainwright-2 Economic Consulting
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bedroom categories based on the number of bedrooms as well as on the size of the unit. Due to
the adjustment in the 2005 HMA, some units having two, three, and four bedrooms were
designated as having one, two, and three bedrooms because they did not meet minimum size
standards. As a result, there were some two-bedroom units that were in the one-bedroom
distribution, some three-bedroom units that were in the two-bedroom distribution, and some
four-plus-bedroom units that were considered three-bedroom units. In general, the greater the
number of bedrooms, the greater the rent. Therefore, by including in the one-bedroom category
those two-bedrooms that did not have enough square feet to meet the arctic space requirement,
the price of one-bedroom units increased. By taking out the arctic space adjustment, the median
price of one-bedroom, two-bedroom, three-bedroom, and four-plus-bedroom units has decreased
relative to the rents presented in the 2005 HMA. At the same time, the number of two-bedroom,
three-bedroom, and four-plus-bedroom units increased in this Update compared to the 2005
HMA.

o Currently, Fort Wainwright has 550 leased (section 801) units, comprising 150 units located off
post (Walden Estates) and 400 on-post units (the Birchwood complex). Leases for these units are
assumed to expire by 2010, as scheduled, at which time these units would convert to market-rate
community housing. Because these leased units historically have been occupied by military
members, upon conversion from government-controlled units to market-rate units it is expected
the capture rate, or the military’s market share, for these units would be greater than what would
normmally occur in the community. This Update assumes the military would capture 70 percent of
the units in these complexes, or 385 suitable units in 2010. By comparison, the 2005 HMA
projected that the military would capture about 150 suitable units in these complexes.

These results are based on the OSD-approved methodology for conducting housing requirements and
market analyses. A principal assumption of the methodology is that military members obtain their
proportionate share of rental housing within a market area. This proportionate share, or capture rate, is
based on the percentage that military rental housing demand is of total rental housing demand within a
market area. The capture rate, however, can be influenced by proactive off-post housing referral
programs undertaken by the installation's housing office. These programs could effectively increase
market shares in select housing segments, particularly in the two-bedroom apartment market segment in
which units are most readily available and affordable to military personnel. Assuming these programs
result in increased military market shares in the two-bedroom market segment, the requirement for on- -
post two-bedroom rental units would be reduced. This would result in a lower total requirement for on-
post family housing.

HOUSING MARKET TRENDS

The housing market area for Fort Wainwright includes those communities within a safe 30-minute
commute of the installation’s principal work areas. Figure 2 shows the housing market area for Fort
Wainwright. The market area includes most of Fairbanks proper to the west of the post and the
unincorporated areas east of the post. This market area is identical to that reported in the Final 2005
HMA.
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Figure 2. Housing Market Area, Fort Wainwright
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Key indicators of local housing demand (total population, household population, average household
size, and owner- and renter-occupied housing units) are displayed in Table 2. The projections to 2010
are identified as “baseline” projections, and assume on-post housing is used at its recent actual rate. The
current total population of the housing market area is estimated to be 51,046 persons, while the
household population is estimated to total 49,755 persons. Population grew at an annual average rate of
0.6 percent between 2000 and 2005, and is projected to grow 0.8 percent per year through 2010 (Alaska
Department of Labor and Workforce Development, 2004; and Fairbanks North Star Borough
Community Research Center, 2004). Average household size has been decreasing since 1990, and this
trend is expected to continue through 2010. The occupied housing stock is currently estimated to total
19,601 units, of which 11,044 units (56.3 percent) are estimated to be owner-occupied and 8,557 units
(43.7 percent) are estimated to be renter-occupied.
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Table 2. Recent Trends and Baseline Projections of Housing Demand, 1990, 2000, 2045, and 2010

Housing Market Indicator 1990 2000 2005 2010
Total Population 46,971 49,445 51,046 53,136
Average Annual Change (%) N.A. 0.5% 0.6% 0.8%
Household Population 45,569 48,195 49,755 51,793
Average Annual Change (%) N.A. 0.6% 0.6% 0.8%
Average Household Size 2.61 2.56 2.54 251
Occupied Housing Units 17,460 18,836 19,601 20,607
Average Annual Change (%) N.A. 0.8% 0.8% 1.0%
Owner-Occupied Units 8,721 10,365 11,044 11,939
Percent of Baseline Total 49.9% 55.0% 56.3% 57.9%
Renter-Occupied Units 8,739 8,472 8,557 8,668
Percent of Baseline Total 50.1% 45.0% 43.7% 42.1%

Source: U.S. Burean of the Census, 1991, 2002, and 2005; Alaska Department of Labor and
Workforce Development, 2004; Fairbanks North Star Borough, Community Research
Center, 2004; and estimates prepared for this study.

Market area housing supply indicators (total housing units, single-family units, multiple-family units,
and manufactured homes) are displayed in Table 3. The current housing stock is estimated to total
21,657 units, having increased by an average of 166 units (0.8 percent) annually since 2000. Single-
family units represent 55.2 percent of the total, while muiti-family units constitute 39.7 percent, and
manufactured homes 5.1 percent, of the total.

Table 3. Recent Trends and Baseline Projections of Housing Supply, 1990, 2000, 2005, and 2010

Housing Market Indicator 1990 2000 2005 2010
Total Housing Units 20,348 20,827 21,657 23,289
Average Annual Change (#) N.A. 48 166 326
Average Annual Change (%) N.A. 0.2% 0.8% 1.5%
Share of Total Housing (%) 100.0% 100.0% 100.0% 100.0%
Single Family Units 10,098 11,180 11,849 12,947
Average Annual Change (#) N.A, 108 154 200
Share of Total Housing (%) 49.6% 53.7% 55.2% 55.6%
Multiple Family Units 8,457 8,540 8,594 9,211
Average Annual Change (#) N.A. 8 11 123
Share of Total Housing (%) 41.6% 41.0% 39.7% 39.6%
Manufactured/Traiters/Other 1,793 1,108 1,114 1,131
Average Annual Change (#) N.A. (68) 1 3
Share of Total Housing {%)} 8.8% 5.3% 51% 4.9%

Source: U.S. Bureau of the Census, 2002; and estimates prepared for this study.
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Currently, Fort Wainwright leases 550 section 801 housing units, 400 on post (the Birchwood complex)
and 150 off post (Walden Estates), for the exclusive use of military families. For the purposes of this
study all leases are assumed to expire by 2010, as scheduled, at which time these leased units would
convert from military housing to market-rate community housing. These units are included in the
private-sector rental housing stock in 2010.

Housing units are forecast to continue increasing through 2010 at a rate of 1.5 percent per year,
including the addition of the 550 units that are currently leased. Figure 3 plots the recent actual and
future projected changes in the market area housing stock by type of structure.

Figure 3. Recent Trends and Baseline Projections of Changes in Housing Supply, 1990, 2000, 2005, and
2010
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Source: Estimates prepared for this study.

Figure 4 plots the trend in building permits for the Fairbanks North Star Borough by type of unit from
1990 to 2005. The total number of units permitted increased substantially in 2003 and peaked in 2004.
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Figure 4. Annual Residential Building Permits, Fairbanks North Star Borough, 1990-2005
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Note: Building permit data for 2005 are estimated based on data through October.
Source: U.S. Bureau of the Census, 2005.

Housing demand and housing supply together determine vacancy rates in the market area. Vacancy rates
for key segments of the housing market are presented in Table 4. The total vacancy rate is currently
estimated at 9.5 percent. Units for sale are estimated to have a current vacancy rate of 3.8 percent. The
current rental vacancy rate is estimated to be 9.0 percent based on data provided by local property
managers. The market area rental vacancy rate is lower than it was in 2000. Rental vacancy rates in the
Fort Wainwright market area are also lower than the current U.S. average rental vacancy rate of 9.9
percent (U.S. Bureau of the Census, 2005). The vacancy rate for all other vacant units (units rented or
sold but not yet occupied; held for seasonal, recreational, or other uses; reserved for migrant workers, or
other vacant units) is currently estimated to be 3.6 percent.

Without the simulated military transition from government-provided housing into private-sector units,
rental vacancy rates would increase to 13.9 percent in 2010. This increase reflects the addition of the
550 leased units to the market area rental housing stock. The data displayed in the tables are baseline
projections which reflect conditions in the absence of the simulated transition of military families into
private sector housing. The simulated transition of military families into the community is projected to
reduce the 2010 rental vacancy rate to 9.0 percent, which is the estimated market-equilibrium vacancy
rate.
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Table 4. Recent Trends and Baseline Projections of Housing Vacancies, 1990, 2000, 2005, and 2010

Housing Market Indicator 1990 2000 2005 2010
Total Vacant Units 2,888 1,991 2,056 2,682
Total Vacancy Rate 14.2% 9.6% 9.5% 11.5%
Vacant Units for Sale 520 177 432 461
For Sale Vacancy Rate 5.6% 1.7% 3.8% 3.7%
Vacant Units for Rent 1,046 1,183 846 1,396
Rental Vacancy Rate 10.7% 12.3% 9.0% 13.9%
Other Vacant Units 1,323 631 778 825
Vacancy Rate 6.5% 3.0% 3.6% 3.5%

Note: Other vacant units include units rented or sold but not yet occupied; boarded-up units;
units held for seasonal or recreational use; units held for migrant workers; and other
units,

Source: U.S. Bureau of the Census, 2002; and estimates prepared for this study.

HOUSING ALLOWANCES AND MAXIMUM ACCEPTABLE HOUSING COSTS

By OSD standards, to be suitably housed military members must pay no more than the Maximum
Acceptable Housing Cost (MAHC) for a rental unit. This MAHC amount varies by pay grade and is
equal, as of 2005, to the Basic Allowance for Housing (BAH) that military personnel residing in
community housing receive in addition to basic pay. Table 5 displays the 2005 BAH (MAHC) amounts
by grade and accompaniment status.
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Table 5. Basic Allowance for Housing (BAH)/Maximum Acceptable Housing Cost (MAHC), With and

Without Dependents, 20035

With Dependents Without Dependents

Pay Grade BAH/MAHC BAH/MAHC
O7 & Above $1,951 $1,629
06 $1,929 $1,613
05 $1,913 $1,545
04 $1,788 $1,500
03 $1,611 $1,328
02 $1.489 $1,117
o1 $1,433 5947
E $1.756 $1.510
w4 $1,679 $1,443
w3 51,613 $1.300
w2 $1,555 $1,206
w1 $1,491 $1.011
E9 $1,661 $1,292
ES $1,583 $1,207
E7 $1,5635 $1,057
E6 $1,491 $961
ES $1,426 $881
E4 $1,153 $747
E3 $1,153 $747
E2 $1,153 $747
E1 $1,153 $747

Source: U.S. Department of Defense, 2005.

DISTRIBUTION OF MARKET AREA RENTAL UNITS

Table 6 and Table 7 present the distribution of the current and projected total rental housing supply
{occupied and vacant-for-rent units) by monthly rental costs and number of bedrooms. The cost bands
were established based on minimum, maximum, and median rental costs in the market area and the
upper and lower bounds of BAH (MAHC). The allocation of the market area rental units among the
rental cost bands is based on classified listings of apartments and houses for rent from the Fairbanks
Daily News-Miner, tental lists from area real estate agents and property managers, and the Fort
Wainwright housing referral list. Utility costs were estimated from interviews with area property
managers and data provided by the Interior Regional Housing Authority of Fairbanks (2004). Renter’s
insurance costs were estimated from quotes obtained from an area insurance provider, and are the same

as those presented in the 2005 HMA.
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Table 6. Total Rental Housing Supply (Occupied and Vacant for Rent), 2005

Number of Bedrooms

Rental Cost Studios One Two Three Four+ Total
Above$1800 - - 15 43 164 222
$1701 - $1800 - - 10 70 46 126
$1601 - 31700 - - 2 87 25 114
$1501 - $1600 - - 62 86 10 158
$1401 - $1500 - - 149 160 52 361
$1301 - $1400 - - 335 135 52 522
$1201 - $1300 8 21 597 312 23 961
$1101 - $1200 33 87 976 160 3 1,258
$1001 - $1100 163 421 553 147 7 1,291
$901 - $1000 314 821 572 16 1 1,724
$900 & Below 655 1,708 290 11 - 2,665
Total 1,173 3,059 3,561 1,227 383 9,403

Source: Estimates prepared for this study.

Table 7. Total Rental Housing Supply (Occupied and Vacant for Rent), With Military Transition, 2010

Number of Bedrooms

Rental Cost Studios One Two Three Fourt+ Total

Above$1800 - - 16 49 163 228

$1701 - $1800 - - 10 81 50 140
$1601 - $1700 - - 4 106 32 142
%1501 - $1600 - - 98 173 55 326
$1401 - $1500 - - 243 292 148 683
$1301 - $1400 - - 476 289 152 927
$1201 - $1300 8 21 696 390 60 1,174
$1101 - $1200 34 8% 1,106 189 17 1,436
$1001 - $1100 167 436 764 203 34 1,604
$901 - $1000 325 847 637 26 7 1,842
$900 & Below 676 1,763 306 11 - 2,756
Total 1,210 3,156 4,357 1,817 718 14,258

Source: Estimates prepared for this study.
The market area has a wide range of rental opportunities, which can be summarized as follows:

e Based on a sample of 1,203 rental units, with rents ranging from $265 to $1,200 per month, the
estimated median rent for one-bedroom units is $776 per month. Utility costs are estirnated to
average $73 per month. Renter’s insurance costs are estimated to be $19 per month. Median rent
plus utilities plus renter’s insurance is thus estimated to be $868 per month for a one-bedroom
rental. In the 2005 HMA, median rent plus utilities plus renter’s insurance for one-bedroom units
was estimated at $992 based on a sample of 1,204 one bedroom units that met the size
requirement as well as two bedroom units that were not large enough to meet the size
requirement for two bedroom units as per the arctic space requirement (Robert D. Nichaus, Inc.,
2005).

e Based on a sample of 1,322 rental units, with rents ranging from $425 to $1,800 per month, the
estimated median rent for two-bedroom units is $922 per month. Utility costs are estimated at
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$181 per month. Renter’s insurance costs are estimated to be $21 per month. Median rent plus
utilities plus renter’s insurance is thus estimated to be $1,124 per month for a two-bedroom
rental. In the 2005 HMA, median rent plus utilities plus renter’s insurance for two-bedroom units
was estimated at $1,226 based on a sample of 453 units that met the arctic space requirement
(Robert D. Niehaus, Inc., 2005)

e Based on a sample of 394 rental units, with rents ranging from $590 to $2,250 per month, the
estimated median rent for three-bedroom units is $1,045 per month. Utility costs are estimated to
average $197 per month. Renter’s insurance costs are estimated to be $22 per month. Median
rent plus utilities plus renter’s insurance consequently is estimated to be $1,264 per month for a
three-bedroom rental. In the 2005 HMA, median rent plus utilities plus renter’s insurance for
three-bedroom units was estimated at $1,670 based on a sample of 89 units that met the arctic
space requirement (Robert D. Nichaus, Inc., 2005)

¢ Based on a sample of 55 rental units, with rents ranging from $950 to $1,950 per month, the
estimated median rent for units with four or more bedrooms is $1,425 per month. Utility costs
are estimated to average $393 per month. Renter’s insurance costs were estimated to be $26 per
month, so median rent plus utilities plus renter’s insurance is estimated to be $1,844 per month
for a rental unit with at least four bedrooms. In the 2005 HMA, median rent plus utilities plus
renter’s insurance for units with four or more bedrooms was estimated at $1,914 based on a
sample of 36 units that met the arctic space requirement (Robert D. Niehaus, Inc., 2005)

This analysis uses an estimate of 19.2 percent of the rental inventory as unsuitable by DoD criteria,
reflecting an average of the available published and interview data for market area communities
compiled for the 2005 HMA (Robert D. Niehaus, Inc., 2005). This percentage was scaled across all
market-area units such that the largest shares of poor-quality units were in the lowest cost ranges. Table
8 presents the percentage distribution of unsuitable units across bedroom types and cost band segments
for market area rental units.

Table 8. Percentage of Rental Housing Unsuitable, by Rental Cost and Bedrooms, 2005

Number of Bedrooms
Rental Cost Studios One Two Three Four+

Above$1800 100.0% 0.0% 0.0% 1.0% 4.0%
$1701 - $1800 100.0% 0.0% 1.0% 2.0% 9.0%
$1601 - $1700 100.0% 0.0% 3.0% 5.0% 13.0%
$1501 - $1600 100.0% 0.0% 5.0% 7.0%  20.0%
$1401 - $1500 100.0% 0.0% 7.0% 11.0%  25.0%
$1301 - $1400 100.0% 0.0% 9.0% 15.0% 35.0%
$1201 - $1300 100.0% 10.0% 11.0% 20.0% 55.0%
$1101 - $1200 100.0% 13.0% 16.0%  28.0% 80.0%
$1001 - $1100 100.0% 16.0%  22.0%  41.0% 90.0%

$901 - $1000 100.0% 18.0% 31.0% 55.0%  100.0%

%900 & Below 100.0% 21.0%  41.0%  80.0% 100.0%

Source: Estimates prepared for this study.

The suitable rental housing supply is the total rental supply (occupied and vacant units for rent) less the
unsuitable rental housing supply less the suitable natural vacant units. Under current guidance for
preparing housing studies for military installations, vacant units for rent are only included in the suitable
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rental housing supply to the extent the number of vacant units exceeds a natural, equilibrium, or
“market-clearing” level of vacancies. There is a natural vacancy rate below which there is upward
pressure on rental prices at a rate greater than the general rate of price inflation. Natural vacancies are
not considered part of the available supply for market arca houscholds, In the Fort Wainwright market
area, the current actual rental vacancy rate of 9.0 percent is at the equilibrium level.

In 2010, after the 550 units are added to the housing stock, but without the simulated transition of
military families into private-sector umits, the vacancy rate in the rental housing market is projected to
be 13.9 percent. As military families transition, the rental vacancy rate is assumed to fall to the
equilibrium level of 9.0 percent.

The distribution of the suitable rental housing supply in the Fort Wainwright market area by cost band
and bedrooms is presented in Table 9 for 2005 and in Table 10 for 2010.

Table 9. Suitable Rental Housing Supply, Fort Wainwright Housing Market Area, 2005

Number of Bedrooms

Rental Cost Studios One Two Three Four+ Total

Above$1800 - - 14 3g 136 189

$1701 - $1800 - - 9 62 36 107
$1601 - $1700 - - 2 75 19 96
$1501 - $1600 - - 53 73 8 134
$1401 - $1500 - - 129 131 37 297
$1301 - $1400 - - 281 105 33 419
$1201 - $1300 - 17 483 226 10 736
$1101 - $1200 - 69 742 104 1 916
$1001 - $1100 - 323 393 79 1 796
$901 - $1000 - 613 358 7 - 978
$900 & Below - 1,228 155 2 - 1,385
Total - 2,250 2,619 903 281 6,053

Source: Estimates prepared for this study.

Table 10. Suitable Rental Housing Supply, Fort Wainwright Housing Market Area, 2010

Number of Bedrooms

Rental Cost Studios One Two Three Four+ Total

Above$1800 - - 15 46 149 210

$1701 - $1800 - - 9 76 45 129
$1601 - $1700 - - 4 96 28 128
$1501 - $1600 - - 88 156 50 294
$1401 - $1500 - - 218 243 125 586
$1301 - $1400 - - 414 238 115 767
$1201 - $1300 - 18 582 291 35 925
$1101 - $1200 - 73 B6T 130 7 1,077
$1001 - $1100 - 34 558 115 7 1,021
$901 - $1000 - 654 404 11 - 1,069
$900 & Below - 1,296 165 2 - 1,464
Total - 2,382 3,325 1,402 561 7.670

Source; Estimates prepared for this study.
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MILITARY PERSONNEL AND THEIR HOUSING REQUIREMENTS

Tables 11 and 12 display the military personnel data used in this analysis for 2005 and 2010
respectively. These data were derived from ASIP and G3 personnel reports provided by Headquarters,
Department of the Army. The data from the ASIP reports (SAMAS as of 29 June 2005) for Fort
Wainwright were adjusted for BRAC changes using data from the 17 August 2005 G3 Force File
(Headquarters, Department of the Army, 2005). The G3 data added a net total of 949 soldiers to the
personnel totals derived from the ASIP reports for the projected year (2010). Personnel counted for this
study include those assigned to Fort Wainwright (station code 02955), and Fort Wainwright USARC
(station code 0295C).

Table 11. Military Personnel by Accompaniment Status and Bedroom Entitlements, Fort Wainwright, 2005

Permanent
Number of Bedrooms Military Military  Voluntary Party

Pay Grade Two Three Four+ Families Couples Separations Bachelors Personnel
O7 & Above - - - - - - - -
06 - - 5 5 1 - 2 8
05 - 13 8 21 - - 1 22
04 - 39 22 61 - - 4 65
03 79 54 42 175 - 3 - 178
o2 43 8 14 65 3 - 68 136
o1 14 2 3 19 - - 7 26
Officers 136 116 94 346 4 3 82 435
W5 - - - - - - - -
w4 - 6 3 9 - - - 9
w3 13 10 11 34 - - - 34
W2 12 33 19 64 - - - 64
W1 7 2 2 11 - - - 11
Warrants 32 51 35 118 - - - 118
E9 - 7 7 14 - - - 14
E8 - 48 9 57 - 3 - 60
E7 - 141 74 215 7 4 1 227
E6 163 230 185 578 9 15 18 620
ES 256 220 166 642 7 28 203 880
E4 239 103 63 405 14 36 673 1,128
E3 164 32 11 207 5 9 782 1,003
E2 15 5 - 20 - 1 126 147
E1 7 1 1 9 - 3 52 64
Entisted 844 787 516 2,147 42 99 1,855 4,143
Total 1,012 954 0645 2,611 46 102 1,937 4,696

Source: Estimates prepared for this study using data from Fort Wainwright Housing Office, 2005; and Headquarters,
Department of the Army, 2005,
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Table 12. Military Personnel by Accompaniment Status and Bedroom Entitlements, Fort Wainwright, 2010

Permanent
Number of Bedrooms Military Military  Voluntary Party

Pay Grade Two Three Four+ Families Couples Separations Bachelors Personnel
O7 & Above - - - - - - - -
Q6 - - 7 7 1 - 3 11
05 - 19 11 30 - - 1 31
04 - 56 31 87 - - 6 93
03 115 78 61 254 - 4 - 258
02 62 12 20 94 4 - 98 196
01 20 3 4 27 - - 10 37
Officers 197 168 134 499 5 4 118 626
W5 - - - - - - - -
w4 - 17 9 26 - - - 26
W3 40 KY| 34 105 - - - 105
w2 37 101 57 195 - - - 195
w1 20 6 6 32 - - - 32
Warrants 97 155 106 358 - - - 358
ES - 11 11 22 - - - 22
E8 - 73 14 87 - 5 - 92
E7 - 216 114 330 11 6 2 349
EG 250 353 285 888 14 23 28 953
ES 394 339 255 988 11 43 312 1,354
E4 368 158 a7 623 22 55 1,036 1,736
E3 252 49 17 318 8 14 1,203 1,543
E2 22 8 - 30 - 2 185 227
E1 10 1 2 13 - 5 80 98
Enlisted 1,296 1,208 795 3,299 66 153 2,856 6,374
Total 1,590 1,531 1,035 4,156 71 157 2,974 7,358

Source: Estimates prepared for this study using data from the Fort Wainwright Housing Office, 2005; and Headquarters, Department of
the Army, 2005.

FLOOR REQUIREMENTS, ACCOMPANIED PERSONNEL

For accompanied personnel, current OSD guidance allows a projected minimum on-post housing
requirement, or the floor requirement, as the greatest of four criteria for each pay grade:

e Military On-Post Community — Ten percent of the effective accompanied housing requirement, for
each grade, with a minimum of one on-post housing unit for any pay grade for which there is an
effective accompanied housing requirement of at least one unit. The floor requirement is initially
calculated assuming there is no military community component (a zero percent factor rather than 10
percent). If the total requirement for on-post military family housing for any individual pay grade is
less than 10 percent of the effective number of families in that grade, the total requirement in that
grade is then increased so the total requirement is 10 percent of the effective number of families.

* Key and Essential Personnel — All key and essential, or Priority 1, personnel.

e Historic Housing — On-post family housing listed on or eligible for listing on the National Register
of Historic Places under the National Historic Preservation Act.
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s Quality of Life - Members whose Regular Military Compensation (RMC) falls below 50 percent of
the median family income in the market area. Annual median family income as published by the
U.S. Department of Housing and Urban Development (2005) for the Fairbanks North Star Borough
is $69,700 in 2005. One-half of this amount is $34,850. Annual RMC by grade and the factors used
to calculate RMC are presented in Table 13. The RMC for El personnel is below 50 percent of the
estimated median family income in the housing market area and thus E1 families are included in the
quality of life requirement.

Table 13. Regular Military Compensation, Fort Wainwright, 2005

Annual Annual Annual Annual National Avg. National Avg. National Avg., Local Annual
Pay Grade Basic Pay Local BAH BAS Allowances Ann Allow Tax Adv. Tax Adv.% Tax Adv RMC
07 & Above $117,150  §23.412 $2,208 $25,620 $29,041 $10,312 35.5% $9,097  $151,867
06 $99,076  $23,148 $2,208 $25,356 $25,859 $8,619 33.3% $8,451  $132,883
05 $80,304  $22,956 $2,208 $25,164 $24,444 $7,752 31.7% $7,981  $113,449
04 $68,394  $21,456 $2,208 $23,664 $21,945 $5,576 25.4% $6,013 $98,071
03 $52,610  $19,332 $2,208 $21,540 $18,963 $3,438 18.1% $3,906 $78,055
0z $40,258  $17.868 $2,208 $20,076 $16,664 $2,916 17.5% $3.513 $63,847
o1 $29,414  $17,196 $2,208 $19,404 $14,785 $2,321 15.7% $3,046 $51,863
W5 $72,766  $21,072 $2,208 $23,280 $20,345 $5,879 28.9% $6,727  $102,773
W4 $64,249 $20,148 $2,208 $22,356 $19,080 $4,150 21.8% $4,863 $91,467
W3 $52,962  $19,356 $2,208 $21,564 $18,643 $3,304 17.7% $3,822 $78,347
w2 $43719 $18660  $2,208 $20,868 $17,518 $3,077 17.6% $3666  $68,253
W1 $36,793  $17.,892 $2,208 $20,100 $15,250 $2,582 16.9% $3,404 $60,296
E9 $59,037  $19,932 $3,206 $23,138 $20,744 $4,112 19.8% $4,587 $86,762
E8 $47,797  $18,996 $3,206 $22,202 $19,356 $3,416 17.6% $3,918 $73,918
E7 $40,601 $18,420 $3,206 $21,626 $18,456 $3,229 17.5% $3,783 $66,010
E6 $33,300 $17,892  $3,206 $21,098 $17.839 $2,931 16.4% $3486  $57,864
E5 $26,661 $17.112 $3,206 $20,318 $15,899 $2,305 14.5% $2,946 $49,925
E4 $21,426  $13,836 $3,206 $17,042 $14,703 $1,878 12.8% $2,177 $40,645
E3 $17,945  $13.,836 $3,206 $17,042 $15,199 $1,765 11.6% $1,979 $36,966
E2 $16,614  $13,836 $3,206 $17,042 $14,854 $1,647 11.1% $1,889 $35,545
E1 $14,821 $13,836 $3,206 $17,042 $14,929 $1,375 9.2% $1,569 $33,433

Source: U.S Department of Defense, 2005,
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Table 14 displays the floor requirement for accompanied personnel by criterion.

Table 14. Floor Requirements by Criterion, Accompanied Personnel, 2010

Military Military Keyand Historic Quality Floor

Pay Grade Families Community Essential Units of Life Requirement
O7 & Above - - - - - -
06 7 - 6 1 - 8
05 30 - 7 - - 7
04 87 - 1 - - 1
03 254 - - - - -
02 94 - - - - -
01 27 - - - - -
Officers 499 - 14 1 - 14
w5 - - - - - -
W4 26 - - - - -
W3 105 - - - - -
w2 195 - - - - -
W1 32 - - - - -
Warrants 358 - - - - -
E9 22 - 6 - - 6
E8 87 - - - - -
E7 330 - - - - -
E& 888 - - - - -
ES 988 - - - - -
E4 623 - - - - -
E3 318 - - - - -
E2 30 - - - - -
E1 13 - - - 13 13
Enlisted 3,299 - 6 - 13 19
Total 4,156 - 20 1 13 33

Source: Estimates prepared for this study using data from Robert D. Niehaus, Inc., 2005.
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Table 15. Floor Requirements by Bedrooms, Accompanied Personnel, 2010

Number of Bedrooms

Pay Grade Two

Three

Four+

Total

Q7 & Above -
06 -
05 -
04 -
03 -
02 -
C1 -

O

1 =~ 3y

Officers -

W5 -
W4 -
W3 -
w2 -
Wi1 -

Warrants -

E9 -
E8 -
E7 -
E6 -
ES -
E4 -
E3 -
EZ2 -
E1 10

Enlisted 10

Total 10

2

21

33

Source: Estimates prepared for this study using data from Robert D. Niehaus, Inc., 2005.

COMMUNITY HOUSING REQUIREMENTS

Total potential community housing demand is defined for 2005 as those families in excess of the current
occupants of government-controlled housing, and for 2010 as those families in excess of the projected
floor requirement. An estimated 1,819 military families currently live in government-controlled housing.
For 2010, only the 33 families comprising the floor requirement are assumed to reside on post. All
families in excess of these on-post occupants are considered to be requirements for community housing
(U.S. Department of Defense, 2003). Families secking housing in the community are estimated to total
792 in 2005 and 4,123 in 2010 (Table 16 and Table 17),
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Table 16. Cemmunity-First Accompanied Table 17. Community-First Accompanied

Housing Requirements, 2005 Housing Requirements, 2010
2005 Number of Bedrooms 2010 Number of Bedrooms
Pay Grade Two Three Four+ Total Pay Grade Two Three Four+ Total
O7 & Above - - - - 07 & Above - - - -
06 - - - - 06 - - 1 1
05 - 2 2 4 05 - 19 4 23
04 - 22 12 34 04 - 55 3 86
03 31 4 10 45 03 115 78 61 254
02 26 4 9 39 02 62 12 20 94
o1 1 - - 1 1 20 3 4 27
Officers 58 32 33 123 Officers 197 167 121 485
w5 - - - - w5 - - - -
w4 - 2 2 4 w4 - 17 9 26
W3 8 6 7 21 W3 40 31 34 105
w2 4 9 G 19 w2 37 101 57 185
W1 5 2 2 2] W1 20 6 (5] 32
Warrants 17 19 17 53 Warrants 97 185 106 358
ES - - - - E9 - 11 5 16
E8 - 16 - 16 E8 - 73 14 87
E7 - 29 12 41 E7 - 216 114 330
E6 115 a0 a7 302 E6 250 353 285 888
£5 118 18 64 200 E5 394 339 255 988
E4 14 18 12 44 E4 368 158 97 623
E3 8 2 1 11 E3 252 49 17 318
E2 1 1 - 2 E2 22 8 - 30
E1 ' - - - - E1 - - - -
Enlisted 256 174 186 616 Enlisted 1,286 1,207 787 3,280
Total 331 225 236 792 Total 1,580 1,529 1,014 4,123
Source: Estimates prepared for this study. Source: Estimates prepared for this study.

The number of homeowners was estimated using data from the 1997 Variable Housing Allowance
(VHA) Survey for the area adjusted for changes in housing affordability. Numerous factors determine
the extent of homeownership at a military installation. Simple comparisons of housing allowances to
home prices are not sufficient to explain changes in homeownership. A more precise measurement of
affordability is needed. Table 18 presents a method for calculating changes in affordability of home
ownership for Fort Wainwright personnel between 1997 (the data of the most recent VHA survey) and
the present time. This method can then be used to adjust the survey data relationships to the present
time. If all other factors — availability of jobs for spouses, attractiveness of the area for retirement or
multiple tours of duty, expected home price appreciation, extent of favorable tax treatment of
homeownership - remained the same between 1997 and the present, the adjustment for the change in
affordability could potentially provide an accurate measure of current homeownership.

This adjustment has two components. First, it is necessary to determine how much the affordability of
home ownership for military personnel has changed between 1997 and the present. This requires
comparison of homeownership costs to housing allowances. Second, it is necessary to estimate how
sensitive military homeowners are to any given change in affordability.

ROBERT D. NIEHAUS, INC. Fort Wainwright-18 Economic Consulting
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Table 18. Military Homeownership Affordability Analysis, Fort Wainwright
Indicator Comment/description 1997 2005 2010

Purchase Price

Down Payment

Loan Amount

Interest Rate

Monthly Payment

Property Taxes

Insurance

Utility Costs

Monthly Cost

Military Allowances

Affordability Gap ($)

Affordability Gap (%)

Adjustment Factor

Average sales price of single-family home,
projection to 2010 assumes 4%/year increase

Assumed to be 10% of Purchase Price;

varies with use of VHA financing, other factors
Purchase Price less Down Payment

Annual average yield on new home mortgages
as compiled by Federal Reserve Beoard; 2010
projection assumes moderate increase in rates

Assumes 30-year fixed rate loan

Annual amount assumed to be 1.5% of
purchase price; shown as $/month

An;nual amount assumed to be 0.75% of
purchase price; shown as $/month

2005 cost is for a 3-BR unit as estimated
for this analysis; 1997 is indexed from CP{;
2010 projection assumes 2.6%/year increases

Loan payment plus property taxes plus
insurance plus utilities

Weighted average housing allowance for
military personnel, $/month

Monthly Cost minus military allowance
equals cost to be borne from base pay or other
income {spouse, second job, etc.)

Monthly Cost as a percent of military allowance

Relative Change in Affordabilty Gap (%)

$ 119,798 § 197,500 $ 240,289

$ 11,980 § 19,750 § 24,029

$107.818 $177,750 $ 216,260

7.71% 6.01% 7.30%

$ 768 § 1,067 § 1483

$ 150 § 247 § 300

$ 75§ 123 § 150

$ 146 $ 187 §$ 224

$ 1140 $ 18634 $ 2157

) 689 $ 1421 3 1,838

$ 252 % 213 % 320

128.31% 115.00% 117.39%

100.00% 89.63% 91.49%

Note: Total settlement/escrow costs are not shown.
Sources:  U.S. Bureau of Labor Statistics, 2005; Alaska Housing Finance Corporation, 2004; Greater Fairbanks Board of
Realtors, 2005; Council of Economic Advisors, 2005; and estimates prepared for this study.

The pro forma analysis starts with an estimate of the annual change in home prices between 1997 and
the present. The calculations shown in Table 18 use the median price of a single-family home in
Fairbanks as reported by the Greater Fairbanks Board of Realtors (2005). Home prices have increased at
an average rate of 6.4 percent per year from 1997 through 2005. Assuming a 10 percent down payment,
it is possible to calculate the amount of the mortgage carried by the purchaser. The trend in home
mortgage rates is determined using the annual average yield on new home mortgages as compiled by the
Federal Reserve Board (note the reduction of 170 basis points between 1997 and the 2005). This
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reduction in borrowing costs makes it possible to afford a larger mortgage with any given budget in
2005 compared to 1997.

Assuming a 30-year fixed rate loan, it is possible to calculate monthly costs of principal and interest on
the loan. Allowances are then made for property taxes, insurance, and utility costs to determine the total
monthly cost of homeownership. Comparing this cost to the weighted average housing allowance in
1997 and 2005 for personnel with dependents allows calculation of an Affordability Gap in dollar terms.
As shown in Table 18, this gap decreased from $252 in 1997 to $213 in 2005.

The Affordability Gap measured as a percent of the weighted average housing allowance is also shown.
In 1997 Fort Wainwright personnel had to pay, on average, about 128 percent of the average housing
allowance to cover the cost of owning a home. Since then, the weighted average housing allowance has
risen faster than the cost of owning a home. As a result, the cost of owning a home in 2005 was about
115 percent of the average housing allowance. This is a decrease of 13 percentage points. The relative
change in the Affordability Gap is a 10.4 percent decrease in this gap between 1997 and 2005 (sec the
Adjustment Factor shown as the last row in Table 18).

These factors are all forecast five years in advance to permit their use in the HMA. This requires
assumptions about future interest rates, home prices, utility costs, and housing allowance escalation.
Interest rates are assumed to increase moderately to 7.3 percent by 2010 following the interest rate trend
forccast by the Congressional Budget Office (2005). Home prices are assumed to increase 4.0 percent
per year, consistent with the projected rise in interest rates. Utility costs are assumed to increase 2.6
percent per year, consistent with the recent trend in the household utility component of the Consumer
Price Index (CPI) for the Anchorage MSA (U.S Bureau of Labor Statistics, 2005). Weighted average
housing allowances for Fort Wainwright military families increased 6.0 percent over the 1997 to 2005
period and are projected to increase at a rate of 5.3 percent over the forecast period.

Note that at Fort Wainwright the Affordability Gap as a percent of the military housing allowance
increases by 2 percentage points over the period 2005 to 2010 (from about 115 percent of allowances in
2005 to about 117 percent of allowances in 2010). In other words, military homeownership is projected
to be slightly less affordable in relative terms in 2010 than in 2005, due primarily to the projected
increase in housing prices and mortgage rates from 2005 to 2010.

The purpose of the analysis shown in Table 18 is to calculate and forecast changes in affordability
between 1997, the present, and the projection year. In addition, it is necessary to estimate how sensitive
military home purchases are to these changes in cost. There is very little information available on which
to base such an analysis. Therefore a formulaic estimate must be used until adequate data can be
obtained. It is possible to calculate the change in homeownership propensities for each grade using the
relative change in the affordability gap. Specifically, the share of off-post families that are not
homeowners (that is, are renters) can be assumed to decline (or increase) proportionately with the
relative affordability gap. Symbolically, this can be expressed as:

Current homeownership share = 1 — (1 — homeownership share in 1997) x
Relative affordability gap in the current year

This adjustment factor can then be applied to each grade’s homeownership propensity as calculated from
the 1997 VHA survey to estimate current homeowners. Applying the adjustment factor to 2010 data
provides a projection of future homeowners given the assumed trends in home prices, housing

ROBERT D. NIEHAUS, INC. Fort Wainwright-20 Economic Consulting




486

FORT WAINWRIGHT, ALASKA

2005 HOUSING REQUIREMENTS ANALYSIS UPDATE 3 JANUARY 2006

allowances, and interest rates. Use of this formula is necessarily judgmental, and should be considered a
preliminary measure subject to revision based on availability of better data (preferably a local survey of
military personnel).

Military homeowners were estimated for Fort Wainwright using this formula. The adjustment factor
based on the relative gain in the affordability of homes, applied to the 1997 VHA survey, increases the
number of homeowners at Fort Wainwright in 2005. Using the pro forma analysis, in the current year
15.9 percent of all families are estimated to own a home (416 homeowners; Table 19). In contrast, using
the unadjusted 1997 VHA survey data to estimate current year {(2005) homeowners, there would be 377
homeowners (reflecting 14.4 percent of all families). Using E7 personnel as an example, in the 1997
VHA survey for Fort Wainwright, 60.6 percent of off-post accompanied E7 personnel were
homeowners. The adjustment process results in a 2005 homeownership rate for off-post E7 families of
64.7 percent (1-(1-60.6%)*89.63% = 64.7%).

At Fort Wainwright the monthly cost of owning a home is projected to increase at a rate only slightly
faster than housing allowances over the 2005 to 2010 period, yielding virtually unchanged military
homeownership rates between 2005 and 2010 as a result. In 2010, using the pro forma analysis it is
projected that 16.0 percent of all families will be homeowners (666 homeowners; Table 20). In 2010,
using the 1997 VHA survey without any adjustments it is projected that 14.9 percent of all families
would be homeowners.

Military homeowners projected for 2010 are not affected by the definition of the floor requirement. All
military members living on the installation in 2005 are considered renters. Therefore those personnel
simulated to be part of the transition from on-post housing into community housing between 2005 and
2010 are treated as renters — they are transitioning from “renting” on-post housing to renting community
housing.

ROBERT D. NIEHAUS, INC. Fort Wainwright-21 Economic Consulting
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Tables 19 and 20 present military family homeowners for 2005 and 2010. All homeowners are
considered to be acceptably housed, regardless of the characteristics of the residence.

Table 19. Accompanied Homeowners, 2005 Table 20. Accompanied Homeowners, 2010
2005 Number of Bedrooms 2010 Number of Bedrooms
Pay Grade Two Three Four+ Total Pay Grade Two Three Four+ Total
07 & Above - - - - 07 & Ahove - - - -
06 - - - - 06 - - - -
05 - 2 2 4 05 - 3 3 6
c4 - 19 10 29 04 - 27 14 41
o3 23 3 7 33 03 33 4 10 47
02 13 2 4 19 02 18 3 6 27
01 - - - - o1 - - - -
Officers 36 26 23 85 Officers 51 37 33 121
W5 - - - - W5 - - - -
w4 - 2 2 4 w4 - 6 6 12
W3 6 4 5 15 W3 18 12 15 45
w2 2 4 3 9 w2 6 12 9 27
W1 2 1 1 4 W1 8 3 3 12
Warranis 10 11 11 32 Warrants 30 33 33 96
E9 - - - - E9 - - - -
ES - 12 - 12 E8 - 18 - 18
E7 - 19 8 27 E7 - 29 12 41
E6 67 52 56 175 E6 101 79 85 265
E5 44 7 24 75 E5 65 10 36 111
E4 3 4 2 9 E4 4 6 3 13
E3 1 - - 1 E3 1 - - 1
E2 - - - - E2 - - - -
E1 - - - - - E1 - - - -
Enlisted 115 94 80 299 Enlisted 171 142 136 449
Total 161 131 124 416 Total 252 212 202 666
Source: Estimates prepared for this study. Source: Estimates prepared for this study.
ROBERT D. NIEHAUS, INC. Fort Wainwright-22 Economic Consulting
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Tables 21 and 22 display military family renters for 2005 and 2010. These were computed as total
families less those residing on the installation (in 2010, the floor requirement) less homeowners.

Table 21. Accompanied Renters, 2005 ' Table 22. Accompanied Renters, 2010
2005 Number of Bedrooms 2010 Number of Bedrooms
Pay Grade Two Three Four+ Total Pay Grade Two Three Four+ Total
07 & Above - - - - O7 & Above - - - -
08 - - - - o8 - - 1 1
05 - - - - 05 - 16 1 17
04 - 3 2 5 04 - 28 17 45
o3 8 1 3 12 03 82 74 51 207
02 13 2 5 20 02 44 9 14 67
O1 1 - - 1 01 20 3 4 27
Officers 22 6 10 38 Officers 146 130 88 364
W5 - - - - W5 - - - -
w4 - - - - w4 - 11 3 14
w3 2 2 2 6 W3 22 19 19 60
w2 2 5 3 10 W2 31 89 48 168
W1 3 1 1 5 W1 14 3 3 20
Warrants 7 8 6 21 Warrants 67 122 73 262
E9 - - - - ES - 1" 5 16
ES - 4 - 4 E8 - 55 14 69
E7 - 10 4 14 E7 - 187 102 289
ES 48 38 41 127 E6 149 274 200 623
E5 74 11 10 125 ES 329 329 219 877
E4 11 14 10 35 E4 364 152 94 610
E3 7 2 1 10 E3 251 49 17 37
E2 1 1 - 2 E2 22 8 - 30
E1 - - - - E1 - - - -
Enlisted 141 80 96 317 Enlisted 1,115 1,065 651 2,831
Total 170 94 112 376 Total 1,328 1,317 812 3,457
Source: Estimates prepared for this study. Source: Estimates prepared for this study.

COMMUNITY HOUSING SHORTFALL

Military renters compete with civilian households for adequate rentals in the community. The mulitary
community housing shortfall is determined as the difference between the military’s share of adequate
quality rental housing in the private sector and the military rental requirement. One of the key factors in
the capture of adequate units is the share of poor quality housing in the community rental inventory. As
stated previously, an estimated 19.2 percent of the rental stock is unacceptable in quality by Army
standards. When there is insufficient private sector rental housing of adequate quality in a cost
band/bedroom category, a community shortfall exists in that cost band/bedroom category.

The analysis simulates the ability of the communities near the installation to absorb the potential
transition of military families into private-sector housing over the five year study period. For purposes
of this analysis it is assumed that the development community would partially respond to the potential
increase in off-post renters by building additional units each year over the projected pace of residential
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construction. Thus, the annual addition to the local community housing supply is assumed to expand by
about 53 units per year over projected baseline growth in response to the transitioning families,
Although this expansion creates additional units to absorb some of the families potentially transitioning
into the private-sector, not all families are expected to find “suitable” units, since not all units in the
market area are acceptable in quality by Army standards.

Another principal assumption of the methodology is that military members obtain their proportionate
share of rental housing within a market area. This proportionate share, or capture rate, is based on the
percentage that military rental housing demand is of total rental housing demand within a market arca.
By 2010, the 550 leased (801) units in the market area are assumed to become part of the private rental
housing stock. For purposes of this analysis, since military families already occupy these units, it is
assumed that 70 percent of the units would be occupied by military renters as soon as the units become
part of the private rental housing stock.

Tables 23 and 24 display expected suitable rentals in 2005 and 2010.

Table 23. Expected Suitable Rentals for Table 24. Expected Suitable Rentals for
Accompanied Military Personnel, 2005 Accompanied Military Personnel, 2010
2005 Number of Bedrooms 2010 Number of Bedrooms
Pay Grade Two Three Four+ Total Pay Grade Two Three Four+ Total
Q7 & Above - - - - O7 & Above - ] - - -
06 - - - - 08 - - 1 1
05 - - - - 05 - 13 1 14
04 - 3 2 5 o4 - 21 9 30
o3 8 1 3 12 03 56 51 13 120
02 12 2 1 15 074 29 6 4 39
01 1 - - 1 01 14 2 1 17
Officers 21 6 6 33 Officers 99 93 29 221
W5 - - - - W5 - - - -
w4 - - - - w4 - 7 1 8
W3 2 2 2 6 W3 15 13 4 32
w2 2 5 2 9 w2 20 60 14 94
W1 3 1 - 4 W1 10 3 1 14
Warrants 7 8 4 19 Warrants 45 a3 20 148
E9 - - - - ES - 7 - 7
E8 - 3 - 3 E8 - 36 4 40
E7 - 8 1 9 E7 - 125 3 156
E6 43 33 17 93 E8 98 182 70 350
ES 67 9 7 83 ES 217 218 85 520
E4 8 8 - 16 E4 161 57 - 218
E3 5 2 - 7 E3 112 17 - 129
E2 1 1 - 2 E2 9 3 - 12
E1 - - - - E1 - - - -
Enlisted 124 64 25 213 Enlisted 597 645 180 1,432
Total 152 78 35 265 Total 741 821 239 1,801
Source: Estimates prepared for this study using data from Robert Source: Estimates prepared for this study using data from Robert
D. Niehaus, Inc., 2005, D. Niehaus, Inc., 20065.
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Tables 25 and 26 display the shortfall of community housing for military family renters in 2005 and
2010. These are the renters who would not be successful in finding housing that meets all Army
standards for affordability, location, quality, and number of bedrooms. The projected community
housing shortfall is a critical component of the projected requirement for housing at the installation.

Table 25. Community Housing Shortfall, Table 26. Community Housing Shortfall,
Accompanied Personnel, 2005 Accompanied Personnel, 2010
2005 Number of Bedrooms 2010 Number of Bedrooms
Pay Grade Two Three Four+ Total Pay Grade Two Three Fourt+ Total
O7 & Above - - - - 07 & Above - - - -
06 - - - - 06 - - - -
05 - - - - 05 - 3 - 3
04 - - - - 04 - 7 8 15
o3 - - - - 03 ‘ 26 23 38 87
02 1 - 4 5 02 15 3 10 28
01 - - - - 01 6 1 3 10
Officers 1 - 4 5 Officers 47 37 59 143
W5 - - - - W5 - - - -
w4 - - - - w4 - 4 2 6
w3 - - - - W3 7 6 15 28
w2 - - 1 1 w2 11 29 34 74
W - - 1 1 w1 4 - 2 6
Warrants - - 2 2 Warrants 22 39 53 114
ES - - - - ES - 4 5 9
ES - 1 - 1 E8 - 19 10 29
E7 - 2 5 E7 - 62 71 133
E6 ] 5 24 34 EE 51 92 130 273
ES 7 2 33 42 ES 112 111 134 357
E4 3 6 10 19 E4 203 95 94 392
E3 2 - 1 3 E3 139 32 17 188
E2 - - - - E2 13 5 - 18
E1 - - - - E1 - - - -
Enlisted 17 16 71 104 Enlisted 518 420 461 1,399
Total 18 16 77 111 Total 587 496 573 1,656
Source: Estimates prepared for this study using data from Rebert Source: Estimates prepared for this study using data from Robert
D. Niehaus, Inc., 2008. D. Niehaus, Inc., 2005.
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TOTAL GOVERNMENT-PROVIDED HOUSING REQUIREMENTS

Tables 27 and 28 display the requirement for government-provided housing in 2005 and 2010,
respectively. The projected requirement is calculated as the sum of the floor requirement, the community
housing shortfall, and the 10-percent military community factor adjustment (zero in this case).

Table 27. Total Requirement for Government- Table 28. Total Requirement for Government-
Provided Housing, Accompanied Personnel, 2005 Provided Housing, Accompanied Personnel, 2010
2005 Number of Bedrooms Number of Bedrooms
Pay Grade Two Three Four+ Total Pay Grade Two Three Four+ Total
O7 & Above - - - - O7 & Above - - - -
06 - - 5 5 06 - - 6 6
o5 - 1 6 17 05 - 3 7 10
o4 - 17 10 27 04 - 8 8 16
03 48 50 32 130 03 28 23 38 87 .
02 18 4 9 3 02 15 3 10 28 i
01 13 2 3 18 01 6 1 3 10 |
Officers 79 84 65 228 Officers 47 38 72 157
W5 - - - - w5h - - - -
w4 - 4 1 5 w4 - 4 2 6
W3 5 4 4 13 ‘ W3 7 6 15 28
W2 8 24 14 46 w2 11 29 34 74
W1 2 - 1 3 W1 4 2 6
Warrants 15 32 20 67 Warrants 22 39 53 114
E9 - 7 7 14 E9 - 4 11 15
E8 - 33 9 42 E8 - 19 10 29
E7 - 114 65 179 E7 - 62 7 133
E6 53 145 112 310 E6 51 92 130 273
E5 145 204 135 484 E5 112 111 134 357
E4 228 91 61 380 E4 203 95 94 392
E3 158 30 1" 199 E3 139 32 17 188
E2 14 4 - 18 E2 13 5 - 18
Et 7 1 1 9 E1 10 1 2 13
Enlisted 605 629 401 1,635 Enlisted 528 . 421 469 1,418
Total 699 745 486 1,930 Total 597 498 594 1,689
Source: Estimates prepared for this study using data from Robert Source: Estimates prepared for this study using data from Robert
D. Niehaus, Inc., 2005. D. Niehaus, Inc., 2005.
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Table 29 displays the projected requirement for on-post family housing by criterion. The sum of the
floor requirement (33 units) and the private-sector shortfall (1,656 units) yields an initial housing
requirement of 1,689 units. This initial requirement was then compared to the 10-percent on-post
military community factor on a grade by grade basis. The initial requirement was higher than the 10-
percent on-post military community factor for all grades, thus no adjustment was necessary. Based on
these calculations, the total military family housing requirement in 2010 is projected to be 1,689 units.

Table 29. Total On-Post Military Family Housing Required, Fert Wainwright, 2010

Private Initial 10 Percent  Total Military
Military Military Keyand Historic Quality Floor Sector Housing Military Housing

Pay Grade Families Community Essential Units ofLife Requirement Shortfall Requirement Community Requirement
Q7 & Above - - - - - - - - - -
06 7 - 6 1 - 6 - [+] 1 6
05 30 - 7 - - 7 3 10 3 10
Q4 87 - 1 - - 1 15 16 9 16
03 254 - - - - - 87 87 25 87
Q2 94 - - - - - 28 28 9 28
01 27 - - - - - 10 10 3 10
Officers 498 - 14 1 - 14 143 157 50 157
w5 - - - - - - - - - -
w4 26 - - - - - 8 6 3 €
w3 105 - - - - - 28 28 1 28
w2 195 - - - - - 74 74 20 74
W1 32 - - - - - 3] B 3 3
Warrants 358 - - - - - 114 114 37 114
ES 22 - 8 - - 6 9 15 2 15
E8 87 - - - - - 29 29 9 29
E7 330 - - - - - 133 133 33 133
EG 888 - - - - - 273 273 89 273
E5 988 - - - - - 357 357 99 357
E4 623 - - - - - 392 392 62 392
E3 318 - - - - - 188 188 32 188
E2 30 - - - - - 18 18 3 18
E1 13 - - - i3 13 - 13 1 13
Enlisted 3,299 - 6 - 13 19 1,399 1,418 330 1,418
Total 4,156 - 20 1 13 33 1,656 1,689 417 1,689

Note:  The total military housing requirement is the greater of the initial housing requirement and the 10 percent community
factor for each grade.
Source: Estimates prepared for this study.

UNACCOMPANIED PERSONNEL HOUSING REQUIREMENTS

The analysis of the unaccompanied personnel housing requirement follows the same procedures as
identified above for accompanied personnel. The total requirement is the sum of the floor requirement
(defined for unaccompanied personnel as all E1-E5 personnel) and the community housing shortfall.
Table 30 presents the total requirement for government-provided housing for unaccompanied personnel
in 2005 and 2010, respectively.
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Table 30. Total Requirement for Government-Provided Housing, Unaccompanied Personnel, 2005 and 2010

2005 Number of Bedrooms 2010 Number of Bedrooms
Pay Grade One Two Three Total Pay Grade One Two Three Total
07 & Above - - - - O7 & Above - - - -
06 - - - - 06 - - - -
05 - - - - o5 - - - -
04 - - - - 04 - - - -
Q3 - - - - 03 - - - -
02 - 11 - 11 Q2 - 11 - 11
01 - 3 - 3 1 - 3 - 3
Officers - 14 - 14 Officers - 14 - 14
w5 - - - - W5 - - - -
w4 - - - - W4 - - - -
w3 - - - - W3 - - - -
w2 - - - - w2 - - - -
Wi - - - - Wi - - - -
Warrants - - - - Warrants - - - -
E9 - - - - ES - - - -
ES - - - - E8 - - - -
E7 - - - - E7 - - - -
E6 - 5 - 5 E6 - 4 - 4
E5 203 - - 203 ES 312 - - 312
E4 673 - - 873 E4 1,036 - - 1,036
E3 782 - - 782 E3 1,203 - - 1,203
E2 126 - - 126 E2 195 - - 195
E1 52 - - 52 E1 80 - - 80
Enlisted 1,836 5 - 1,841 Enlisted 2,826 4 - 2,830
Total 1,836 19 - 1,855 Total 2,826 18 - 2,844

Source: Estimates prepared for this study using data from Robert D. Niehaus, Inc., 2005,
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ALASKA STATE LEGISLATURE

JOINT ARMED SERVICES COMMITTEE

Senator Bill Wiclechowski
Alaska State Capitol, Room 115
Juneau, AK 99801-1182
907-465-3723 ph
907-465-6615 fx

Representative Nancy Dahlstrom
Alaska State Capitol, Room 216
Juneau, AK 99801-1182
907-465-3783 ph
907-465-2293

Senator.Bill. Wielechowski@legis.state.ak.us Representative.Nancy.Dahlstrom@]legis.state.ak.us

CO-CHAIRS
SENATOR BILL WIELECHOWSKI
REPRESENTATIVE NANCY DAHLSTROM

To: JASC Committee Members

From: Senator Bill Wielechowski

Date: February 2, 2010

Re: Agenda for February 2, 2010
Agenda

Tuesday, February 2, 2010
11:30am to 1:30pm

Alaska Marines Briefing (10 min)
- Maj. William B. Allen, Site Commander, Marines I-1 Staff, Company D(-), Anti-
Terrorism Battalion

VA Health Care (30 min)
- Marcia Hoffman-Devo, Public Affairs Officer, Alaska VA Healthcare System &
Regional Office

Education Benefits, ATG, Veterans Summit (30 min)
- Verdie Bowen, Veterans Affairs Administrator, AK Dept. of Military and Veterans
Affairs

PTA Report (20 min)
- Paula Pawlowski, Director, Parent Engagement Program, Alaska PTA

Fisher House (15 min)
- Senator Charlie Huggins, Senate District H, Fisher House Board Member

Q&A (15 min)
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Today’s Marine
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Elmendorf

Kaneohe

Scout
Sniper

Battalion Overview

Marines) drilling from 11 sites in 11 states.
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Site Location
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Operation SEMPER FIDELIS

Barrow—Atgasuk, Point Lay

Kotzebue—Kiana, Noorvik,
Selawik

Galena—Kaltag, Koyukuk,
Nulato, Ruby

McGrath—Nikolai, Takotna
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USMC IRT Alaska Projects

1)Relocation of Newtok
2)Kotzebue road survey
3)Airfield survey and catalog
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Anchorage, Alaskau,

Opening May 10, 2010
Ribbon-Cutting Ceremony on May 14, 2010
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MEMORANDUM STATE OF ALASKA

To: Joint Armed Services Committee (JASC) Date: 2 Feb 2010

From: Verdie Bowen - Phone: 907-428-6016

Subject: Veterans Summit Report 2009

Background: On July 30" 2009 a state wide Veterans Summit was held in Anchorage at the Dena’ina Civic and
Convention Center. This summit brought together over 100 different veterans organizations and legislators working
on issues affecting veterans in Alaska. The summit was sponsored by the Alaska State Legislature’s Veterans’ Caucus,
the Alaska Department of Military and Veterans Affairs, and the Governor’s Alaska Veterans Advisory Council.

The information in this report is an accumulation of recommendations from veterans town hall meetings held in
communities throughout the state and from committee meetings held during the Veterans Summit. This is a living
document and additional items will be added at following summits, and at the recommendation of both the Joint
Alaska State Legislative Veterans' Caucus, and the Governor’s Veterans Advisory Council.

This year's summit has proven to be such a great success for both reaching out to veterans and for addressing
veterans issues in our state that we are planning another summit for July 2010. The 2010 Summit will also be
sponsored by Alaska State Legislature’s Veterans’ Caucus, the Alaska Department of Military and Veterans Affairs,
and the Governor's Alaska Veterans Advisory Council.

COMMITTEE REPORTS:

A. Military Separation Committee
Co-Chair James Hastings
Co-Chair Lawrence Bethel

A-1. Action Item:

Develop and support a seamless military to civilian transition regarding Alaska-specific benefits and
opportunities available. Capture current and new Alaskans at the point of discharge both in and out of state.

Projected Benefit to the Alaskan Veteran:

The Alaskan veteran will maximize their quality of life by utilizing all the benefits they have earned while
serving our nation. In turn while utilizing these benefits the veteran will solidify the commitment Alaska and
our Nation has for those who have served.

Suggested enhancements:
¢ Determine as accurately as possible the number of veterans in Alaska.
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Refine the state benefits available and disperse official State of Alaska information on available benefits.
Tie the PFD {veteran’s check box), Army Career and Alumni (ACAP), U.5. Air Force and Reserve Transition
Assistance Praogram {TAP), National Guard Transition Assistance Program, federal yellow ribbon program,
and public service announcements together to capture transitioning and overlooked veterans.

Create an accurate, up to date, engaging presentation designed to encourage the transitioning member
to take advantage of Alaska’s programs and benefits. Recommend making a State of Alaska transition
DVD that can be given to service-members who are transitioning out of the military to the State of
Alaska.

Enhancements since the Summit:

State of Alaska Veterans Benefit pamphlet was formed by the Alaska Department of Military and
Veterans Affairs, DMVA, and is currently being printed and distributed to veterans throughout the state.
Governor Sean Parnell invites Alaska’s active duty military personnel to call Alaska home during a speech
on Oct 26™ 2009 to the Association of the United States Army. He emphasized his commitment to
veterans by reflecting the increase of Veteran Service Officers he has located around the state.

The Joint Alaska State Legislative Veterans’ Caucus supports both the increase in Veterans Service
Officers in Alaska, and the Department of Military and Veterans affairs 2010 budget request.

In response to the minimal participation in the voluntary veterans check block on the Alaska Permanent
Fund Dividend application, the DMVA is upgrading its software to categorize veteran’s separation
addresses listed on the DD Form 214. This improvement will allow Alaska’s veterans to receive critical
information on veterans benefits and issues, and on points of contact. The software upgrade is expected
to be complete in late February 2010.

B. Federal Committee
Co-Chair Scott Thorstad
Co-Chair Anita Porter

B-1. Action Iltem:

Create a transportation network to allow rural veterans access to the U.S. Department of Veterans Affairs,
VA, healthcare system.

Projected Benefit to the Alaskan Veteran:
Veterans will be able to obtain VA Healthcare without the burden and expense of transportation.

Suggested enhancements:

Identify resources in Rural Alaska that can be utilized to support transportation. Bush Pilots, Civil Air
Patrol, local transportation.

Develop resources to support the needs of the rural areas.

Educate veterans about the process.

Enhancements since the summit:




The VA travel office is currently directly paying for the expenses of a veteran’s first six trips to a VA
healthcare facility from rural Alaska. After six trips, the veteran receives reimbursement for their travel
from rural Alaska.

The VA travel office is currently directly paying all travel expenses for all initial Compensation and initial
Pensions exams for veterans traveling from rural Alaska.

B-2. Action ltem:

Provide VA healthcare to veterans in Rural Alaska through local resources.

Projected Benefit to the Alaskan Veteran:
Making healthcare available at or near the rural veteran will improve the veterans quality of life and
will ensure a healthier veteran,

Suggested enhancements:

Identify local services/systems in rural areas as well as the current processes for healthcare in rural areas.
Create/develop agreements to utilize the local resources and services without re-inventing systems.
Create resources to educate and assist veterans locally so that they can better understand their benefits
and how to utilize them.

Enhancements since the summit:

The VA has opened a new Outreach Clinic in Homer Alaska to service the South Peninsula veterans
community,

The VA has initiated The Rural Health Pilot Project. This is a one year project designed to purchase rural
healthcare were the veteran lives. If successful, this program may become permanent. The pilot areas
include: Bethel Census Area, Dillingham Census Area, Northwest Arctic Borough, With the City of
Cordova, Bristol Bay Borough, Nome Census Area, and Wade Hampton Census Area

C. Judicial Committee

Co-Chair Jack Fuller
Co-Chair Sig Murphy

C-1. Action Item:
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Support the Alaska Veterans Court through greater education and legislation

Projected Benefit to the Alaskan Veteran:
This diversion program is designed to prevent veterans charged with misdemeanors from falling into a life of
crime. This program also helps the VA system treat combat veterans and return them to the quality of life

they experience before the combat experience.




¢ The State of Alaska needs to work more closely with Judge Postma to ensure Veterans Court has the
resources it needs to provide the projected benefits

Enhancements since the summit:
e Inthe Anchorage area the police departments have posted advertisements for offenders reflecting the
benefits of using the Veterans Court system.

D. Executive State Committee
Co-Chair Joe Fields, Chair of the Veterans Advisory Council
Co-Chair Verdie Bowen, Director of Alaska Veterans Affairs

D-1._Action Item:
Advocate for the creation of the Department of Veterans Affairs and a Commissioner.

End Result of Action Item:
Create and staff a New Alaska Department of Veterans Affairs (AKDVA)

Projected Benefit to the Alaskan Veteran:

e Alaska’s high density of military veterans in relation to its total population, 70,000 — 80,000 veteransin a
population of 687,000 or, about 10.9% to 11.6%, presents a significant constituency for the creation of
the department and position.

o Alaska’s veteran population is a mature population with property holdings, good education and
training.

o Roughly 8,000 - 9,000 of Alaska’s veterans are retired representing as much as, $225 million
dollars in pension funds brought into the state.

o Veterans’ disability and medical compensation is estimated by Veteran Service Officers (VSO's) at
$30 - $40 million per annum.

o Rural and remote area veterans are disproportionately the community leaders.

o The socio-political and economic characteristics of Alaska veterans’, warrants the creation of a
position in the Governor’s Cabinet, a Commissioner of Veterans affairs.

o Alaska’s veterans represent the largest single common-interest voting constituency for both
candidates and, issues.

s Creation and staffing of a Department of Veterans Affairs and the separating Alaska veterans support
from the Department of Military and Veterans Affairs does not reflect poorly on the DMVA. There are
two different missions and the separation will allow for more unified and cohesive missions for both
departments.

Enhancements since the summit:

e Governor Sean Parneil or his representative will attend all Alaska Veterans Advisory meetings

¢ The plan to move the State of Alaska Office of Veterans Affairs from Fort Richardson to the Jewel Lake
Armory has been approved and will make access to veterans services easier for veterans. The move is
pending until after the Kulis Alaska Air National Guard assets are relocated to Elmendorf.

4
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e The capabilities of the Alaska Office of Veterans Affairs have increased through the addition of two more
State of Alaska employees and two maore Veterans Service Officers.

D-2. Action Item:

Create an Alaska Veterans Service Medal {with certificate) for all veterans who joined or were inducted into
U.S. military service from Alaska or, served in Alaska during their military service to the U.S.

Case for new benefit:

Many states issue a variety of commendations and medals to veterans of military service to recognize their
service and to encourage state pride.

¢ Medals would be distributed through an application and verification process.

Projected Benefit to the Alaskan Veteran:
¢ Medal would show a commitment and gratitude by the state to its veterans and go a long way toward
preventing feelings of disenfranchisement from veterans who reside in Alaska.

Enhancements since the summit:
¢ This item is under research and review.

D-3. Action item:

Allow for the selection, survey and title transfer of 5 — 20 acres of Alaska Open-To-Entry fands, not otherwise
reserved, to any qualified veteran. Said land to be used for any legal purpose. Develop appropriate
qualifications.

Case for enhanced benefit:

e There already exists: A Veteran's Land Discount Program. Under this program eligible veterans can
receive a 25% discount on the purchase of residential/recreational land from the state. However, the
Veteran’s Discount can only be used once in an applicant’s lifetime. This discount cannot be used for
purchase of agricultural, commercial, or industrial land. And, it is fimited to lands selected and developed
for sale by DNR, not lands selected by the veteran.

s And, a Veteran’s Land Sale Preference: In 1984, the legislature created the Subdivision and Homesite
programs which are specifically excluded from the veteran’s preference and made the Veteran’s Land
Discount unavailable on land acquired under the Veteran’s Land Sale Preference Program. Since that
time, veterans have found the program much less attractive.

e Anew veteran’s land act would reduce constraints on the use of lands.

Projected Benefit to the Alaskan Veteran:
e This would allow the Alaskan Veteran the ability to purchase state Jand and use it for personnel use and

would increase their quality of life

Enhancements since the summit;

243
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s This item is under research and review.

D-4. Action ltem:

Advocate for the creation of the Alaska State Veterans Cemetery Division within the new Alaska Department
of Veterans Affairs (AKDVA) to be located in Fairbanks.

Background for enhanced benefits:

Establish and staff the Alaska State Veterans Cemetery Division within the AKDVA in Fairbanks.

The 26" Alaska Legislature resoundingly passed SB 45 relating to State Veterans’ Cemeteries: “An Act relating
to state employment preferences for veterans, former prisoners of war, and members of the Alaska National
Guard; authorizing the Department of Military and Veterans’ Affairs to establish and maintain Alaska
veterans’ cemeteries; establishing the Alaska veterans’ cemetery fund in the general fund; and authorizing
the legislature to appropriate income from fees collected for commemorative veterans’ plates to the Alaska
veterans’ cemetery fund.”

Efforts in interior Afaska to establish a Veterans Cemetery date back nearly 40 years and arise from the
distance to the existing Veterans Cemeteries from the interior. The process of establishing a Veterans
Cemetery is more than just a bureaucratic undertaking, it is a community undertaking and should be
undertaken in the community where the cemetery will be established not, out of an office in south central
Alaska.

o Approximately 10,300 to 12,000 veterans live in Fairbanks and environs.

o Site selection, community relation, design and construction will all take place in Fairbanks.

o Cemetery management operations and maintenance will take place in Fairbanks.

Projected Benefit to the Alaskan Veteran:

e This will allow the families of the 1100 veterans who pass away in the Fairbanks region a place close to
home

¢ Once the cemetery is funded and the grounds are developed this will create a State Cemetery
department under the Office of Veterans affairs with a full time staff of three and two part time
employees and this will increase this kind of service to the veteran and their families

* The new cemetery will significantly extend the life of the Fort Richardson Cemetery

Enhancements since the summit:

e The DMVA has placed in its FY 2010 budget request $1 million to allow for the Federal VA grant match

¢ The Joint Alaska State Legislative Veterans’ Caucus supports the funding request

e The Office of Veterans Affairs has had discussions with the VA State Cemetery Grants Service to ensure
funding after the state funds are available

e Office of Veterans Affairs attended a meeting on location of cemetery subsequent meeting will follow
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D-5. Action Iltem:

Increase the Disabled Veterans Property Tax Exemption

Projected Benefit to the Alaskan Veteran;
Allow Disabled Veterans the ability to continue living in their homes after the increase of value exceeds the

exemption

Suggested enhancements:
+ Increasing the current tax exempt status will allow disabled veterans the ability to keep their homes.
This change allows for the increase in the value of homes in the past decade.

Enhancements since the summit:
e The legislature currently has several bills before it to increase the veterans property tax exemption.

D-6. Action ltem:

Create a specific fund to assist in the payment of transportation and housing costs for rural and remote
veterans and a designated family member or qualified attendant for medical travel.

End Result of Action Item:
Establish a Transportation and Housing Fund for Rural and remote veterans.

Background:

* Transportation
Alaska’s rural and remote veterans live in a variety of locations from Metlakatla in S.E.; to Adak Island in the
Aleutians; to Point Hope in the far west; to Barrow and Kaktovik in the north and N.E. All transportation
access is limited and expensive. Due in part to restrictive land use policies and limitations on resource
development, the economies of all these regions are in bad shape. Unemployment rates listed for these
general areas by the AK Dept. of Labor are:

Prince of Wales — Quter Ketchikan 14.7%
Aleutians East Borough 10.5%
Bethel Census Area 30.0%
Northwest Arctic Borough 15.1%

The earning ability of all residents in these areas is greatly limited and the earning ability of veterans
suffering from medical problems is practically nonexistent.
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e Housing
In this case, housing refers to temporary housing for veterans and families or, qualified attendants aiding the
veteran. Off-season housing accommodations in Anchorage area are more available and more reasonably
priced than during in-season. During the in-season time frame, hotel rooms can be 3 to 4 times the off-

season rate. In-season rates can exceed $250 per day.

o]
O
o

Rural and remote veterans total population is likely less than 5,000.

A warrant or grant system could be easily established.

Some percentage of costs may be recoverable from the U.S. Veterans Administration or through
federal legislation.

Easing the cost burden of examination and medical treatment for the rural and remote veteran
will have a positive impact on the quality of life and the productivity of their communities.

The socio-political and economic characteristics of Alaska rural and remote veterans’, warrants
the creation of a fund.

Enhancements since the summit:

»  On May 13" construction will begin on the new Fisher House on Elmendorf Air Force Base. The Fisher
House provides free housing for families of patients receiving medical care in South Central Alaska,
and it will be for the benefit of active duty service-members, National Guardsmen, reservists, and for
veterans who are using the VA healthcare system.

D-7. Action ltem:

Review the intent of Alaska Statutes regarding state veteran hiring practices.

Projected Benefit to the Alaskan Veteran:
Have a true veterans hiring preference for the State of Alaska.

Background:
e Concern has been expressed that State veterans hiring preference is not being implemented as required
by stature.

e It is reported that the Department of Administration has made changes to the original intent adding
points to scores of veterans, disabled veterans and former prisoners of war. This “tinkering” suggests
agencies can hire anyone and certainly suggests pre-selection is a workable option.

e Problems:

o

o]

Q

it is not clear that the present definition of veteran is inclusive of. all veterans and National Guard
members who have served and not limited by timeframe,

A veteran may be “considered” for a preference in an interview if the veteran meets
requirements. But, if the veteran meets the minimum requirements then shouldn’t they be
interviewed in any case? Making the “Consideration” a worthless action and clearly not a
preference?

The veteran should have the ability to review the interview in accordance with State laws and

regulations.

Suggestion for Preference
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e GENERAL REQUIREMENTS FOR PREFERENCE
To receive preference, a veteran must have been discharged or released from active duty in the Armed
Forces under honorable conditions (i.e., with an honorable or general discharge). As defined in 5 U.5.C.
2101(2), "Armed Forces" means the Army, Navy, Air Force, Marine Corps, Coast Guard, and National
Guard.
© 5-POINT PREFERENCE
Five points are added to the passing examination score or rating of a veteran who served and
received a discharged prescribed above.
o 10-POINT 30 PERCENT COMPENSABLE DISABILITY PREFERENCE
Ten points are added to the passing examination score or rating of a veteran who served at any
titne and who has a compensable service-connected disability rating of 30 percent or more or
received a Purple Heart

When applying for State of Alaska jobs, eligible veterans should claim preference on their application or
resume. Applicants claiming 10-point preference must complete provide evidence of the preference.

Enhancements since the summit:
¢ Jtem to be addressed in detail at the 2010 Summit.

Points of Contact:

Alaska State Legislative Veterans' Caucus Verdie Bowen

Co-Chair, Representative Bill Thomas Alaska Director of Veterans Affairs

Co-Chair, Senator Charlie Huggins Governor's Alaska Veterans Advisory Council
907-428-6016

Staff: Josh Tempel verdie.bowen@alaska.gov

907-269-0208
josh _tempel@legis.state.ak.us

547
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MEMORANDUM STATE OF ALASKA

To: Joint Armed Services Committee (JASC) Date: 2 Feb 2010

From: Verdie Bowen Phone: 307-428-6016

Subject: Post-9/11 GI Bill Current Status

The current status of the Post-9/11 Gl Bill reflected below is the overall national program. Due to the numerous
nan-electronic payments to the veteran, individual state statistics will not be available until after March 2010. The VA
office in Alaska issued over 200 individual checks in the month of December for advance payments to students
attending our schools.

To meet the demand of the education upswing among veterans participating in the Post-9/11 Gl Bill the VA
has hired an additional 760 new employees in Oklahoma. Along with the new additions, the VA has authorized
maximum overtime efforts to help mitigate the effects of this surge in new benefit requests. As of Dec 2009 the VA
has a total of 1200 VA employees working to process education claims. Most of the slowdowns are directly
contributed to training and this will be fixed over time. It takes on an average of 6 months to train new employees to
the level required for faster claim service. The 6 month mark for the majority of the 760 new employees is the end of
March.

Current Nation Status as of Jan 15" 2010

s 382,042 students have applied for a Certificate of Eligibility (C of E)
o To date 333,131 of those have been issued a Cof E

. 183,647 students have enrolled in classes and notified the VA of schoo! attendance
o 155,240 of those have received payments
" = VAis processing approximately 5000 claims a day
»  The VA is taking an average of 47 day to process payments from the first day schools
certifies enrolment of the veteran to the VA
=  Since Post-9/11 Start date $672M issued to veterans
= Since Post-9/11 Start date $505M issued to schools
o The VA processed over 72,000 advanced payments nationwide totaling aver $214M
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MEMORANDUM STATE OF ALASKA

To: Joint Armed Services Committee (JASC) Date: 2 Feb 2010
From: Verdie Bowen Phone: 907-428-6016

Subject: Post-9/11 GI Bill Overview

In July of 2008 the Post-9/11 Gl Bill was signed into [aw, creating a new robust education benefits program
rivaling the WWwII Era Gl Bill of Rights. The new Post 9/11 Gl Bill, which went into effect on August 1, 2009, provides
education benefits for service members who have served on active duty for 90 or more days since Sept. 10, 2001.
These benefits are tiered based on the number of days served on active duty, creating a benefit package that gives
current and previously activated National Guard and Reserve members the same benefits as active duty service
members.

The Post-9/11 Gl Bill offers greater benefits than ever, but figuring out who gets what can be very confusing. The
following overview can help provide basic understanding of the program.

Details on the New Gl Bill Benefit

The Post-9/11 Gl Bill offers a new set of benefits for service members and veterans attending education and training
programs taken at an accredited college or university. Post-9/11 benefit payments are tiered based on the amount
creditable active-duty service you have since Sept. 10, 2001.

Table of Post-9/11 Benefits - Who Gets What?

The following table offers a quick overview of the Post-9/11 Gl Bill benefits for each major group of recipients who
meet the basic eligibility qualifications listed below.

You | Tuition | Monthly Book Able to Yellow Relocation | Licensing and
Qualify | and Housing | Stipend Transfer Ribbon Allowance | Certification
for:| Fees Stipend Benefits Exams
Duty - | NOTE 1 . X X

X NOTE 2 X X X X X
X NOTE 2 X NOTE 3 X X X

NOTE 1: Members on active duly receive the full tuition payment - it is not limited by the state maximum payment
rate.

NOTE 2: All students on active duty, thase pursuing half-time or less and those attending 100% distance learning
(online, etc.) courses are not eligible for the Housing Stipend.

NOTE 3: The veteran may only choose to transfer benefits while still serving in the military on active duty.

Tuition and Fees
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For eligible veterans the VA will pay the tuition & fees payment directly to the school. This payment is not to exceed
the highest undergraduate tuition & fees rates at a state operated college or university {Institution of Higher Leaming).
This payment rate is based on the state in which the school is located - not the veteran’s state of residence.

If you attend in Alaska the amount is:

Alaska for year 2010 $159.00 $13,429.00

Note: Members on active duty receive the full tuition payment - it is not limited by the state maximum payment rate.

Yellow Ribbon Program (YRP) - The new Gl Bill also includes a provision to help students avoid some or all of the
out-of-pocket tuition and fees associated with education programs that may exceed the Post §/11 Gl Bill tuition
benefit. The YRP is not automatic; schools must enter into an agreement with the VA to share the expense.

To qualify to receive the YRB benefits the veteran must meet the following criteria:

¢ Served an aggregate period of active duty after September 10, 2001, of at least 36
months;

¢  Woere honorably discharged from active duty for a service connected disability and
have served a minimum of 30 continuous days after September 10, 2001;

* Are a dependent eligible for Transfer of Entittement under the Post-9/11 GI Bill based
on a veteran's service under the eligibility criteria listed above.

There are 16 Yellow Ribbon Schools located in Alaska:

ALASKA BIBLE COLLEGE

KODIAK COLLEGE
MATANUSKA-SUSTTNA COLLEG i

UNIVERSITY OF ALASKA FAIRBANKS
'UNIVERSITY OF ALASKA SOUTHEAST
WAYLAND BAPTIST UNIVERSITY ANCHORAGE

FATLANG BRPTIST UNIERSTTY FATRBANKS
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Monthly Living Stipend

As an eligible veteran or member of the National Guard or Selected Reserve you may receive a monthly housing
allowance (living stipend) based on the ZIP code of the lacation of the school you are attending - not your home ZIP
code. This stipend currently averages $1,200 a month, but can run as high as $2,700.

This stipend is based on the DoD's Basic Allowance for Housing (BAH) for an E-5 with dependents. This stipend does
net require students ta live on campus. For Alaska the amount is currently $1836 a month and could change
depending on the military’s BAH surveys.

NOTE: Service members currently on active duty and veterans (and eligible family members) taking courses on a
half-time or less basis and/or taking 100% of their classes at a distance (online etc.) do not qualify for the monthly
housing stipend.

Book and Supply Stipend

Students may receive an annual book stipend of up to $1,000 if they are a veteran or member of the Guard or
Selected Reserve. This stipend is paid at the beginning of each term. It is paid proportionately based on the number
of credits taken by each student at $41 per credit hour.

NOTE: Service members currently on active duty are not eligible for the Book Stipend.

One-Time Relocation Allowance

The veteran may also receive a one-time rural relocation benefit payment of $500.00 to help cover the cost of
relocating from a rural location to attend school.

To qualify the veteran must:

e« Be an otherwise eligible veteran.

+ Reside in a county/burrow with 6 persons or less per square mile (as determined by the
most recent decennial census) and:

e  Either physically relocate at least 500 miles to attend an educational institution
-or-

s  Travel by air to physically attend an educational institution if no other land-based
transportation exists.

Benefit Transferability

The Depariment of Defense (DoD) is authorized to allow individuals who, on or after August 1, 2009, have served at
least 6 years in the Armed Forces and who agree to serve at least another 4 years in the Armed Forces to transfer
unused entitement to their Spouse. Once the member has reached their 10 year anniversary they may choose to
transfer the benefit to any dependent(s) {(spouse, children).

NOTE: The ability to transfer benefits is limited to those currently serving in the military with some limited provisions
for those retiring over the next few years.

Other Benefits
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In addition to the tuition, fees, housing, and relocation benefits, you may also qualify for a one-time reimbursement of
up to $2,000 for a certification or licensing exam, work-study programs, and $100 a month for tutorial assistance.

Eligibility Criteria for Post-9/11 Gi Bill Benefits

Veterans are eligible if they served a minimum of 90 days on active duty after September 10, 2001, This covers
active duty served as a member of the Armed Forces or as a result of a call or order to active duty from a reserve
component (National Guard and Reserve) under certain sections of title 10.

However, some periods of active duty service are excluded. Periods of service under the following do not count
toward qualification for the Post 9/11 Gl Bill:

*  Active Guard Reserve (AGR) (Title 32);

o ROTC under 10 U.S.C. 2107(b);

+  Service academy contract period;

*  Service terminated due o defective enlistment agreement;

¢ Service used for lean repayment; and

¢ Selected reserve service used lo establish eligibility under the Montgomery GI Bill
(MGIB chapter 30), MGIB for Selected Reserve (MGIB-SR Chapter 1606), or the
Reserve Education Assistance Program (REAP chapter 1607).

Further Details from the VA:

At a minimum, a veteran must have served at least 30 days of continuous active duty service after September 10,
2001 and be discharged due to a service-connected disability, or served an aggregate of 90 days of active duty
service after September 10, 2001, and:

» Be honorably discharged from Armed Forces; or

e Be released from Armed Forces with service characterized as honcrable and placed on
the retired list, temporary disability retired list, or transferred to the Fleet Reserve or the
Fleet Marine Corps Reserve; or

e Be released from the Armed Forces with service characterized as honorable for further
service in a reserve companent; or

Be discharged or released from Armed Forces for:
EPTS {Existed Prior to Service)

HDSP (Hardship) or

CIWD (Condition Interfered with Duty); or
Continue to be on active duty.

o o © 0

Post 9/11 Gl Bill Benefit Tiers

All Post 9/11 GI Bill benefit payments are based on the amount of creditable active-duty service each veteran has
since Sept. 10, 2001. If the student is an active-duty, National Guard, Selected Reserve member, or veteran who has
served on active-duty for 90 or more days since Sept. 10, 2001 the following table applies:

. Percentage of Maximum Amount
Post-9/11 Service Payable

At least 36 cumulative months

) s 100%
(Includes Entry Level or Skills Training time)




At least 30 continuous days on active duty and discharged due to service-
connected disability 100%
(Includes Entry Level or Skills Training time)

At least 30 cumulative months an%
(Includes Entry Levet or Skills Training time) °

At least 24 cumulative months 80%
(Cannot include Entry Level or Skills Training time) ’

At least 18 cumulative months 70%
{Cannot include Entry Level or Skills Training time) ¢

Al least 12 cumulative months 60%
(Cannot include Entry Level or Skills Training time) ’

At least 6 cumulative months 50%
(Cannot include Entry Level or Skills Training time) ?

90 aggregate days 40%
(Cannot include Entry Level or Skills Training time) ’

FINAL NOTE: Only the VA can verify your personal eligibility for GI Bill benefits. If eligibility questions arise please
call the VA at 1-888-GIBILL-1 they are standing by to help. S
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MEMORANDUM STATE OF ALASKA

To: Joint Armed Services Committee (JASC) Date: 2 Feb 2010
From: Verdie Bowen Phone: 907-428-6016
Subject: Alaska Territorial Guard (ATG) Repert

The Department of Military and Veterans Affairs (DMVA) is providing this information to
update the JASC on the ATG program managed through the Office of Veterans Affairs. We have had
on exciting year with the ATG program. Yes there are lots of ups and downs, but today 1 will report
the positive impacts of this program on our veterans.

We expected the good news about ATG member’s retirement benefits being reinstated to
generate a surge in ATG applications and enquiries and this is exactly what occurred. The
_applications are coming in now about three to four a week and this is a very good response. would
be remiss if [ reported that all ATG veteran dependants were totally pleased. Some thought with
veteran’s status cash would flow to the families and this is only true if veteran served in the National
Guard, or active duty military, for 15 + years and the five years of ATG time made them eligible for
federal retirement. T am going to break down the State and Federal benefits the ATG veteran could
receive. :

First, the VA offers two benefits to the ATG veteran; Disability Pension and Surviving
Spouse Death Pension. These two pensions are not transferable to surviving children except those
who are under the age of 18. The maximum annual rates that each member or spouse can receive
depends on their current income level. If the income level exceeds the basic rate set by the VA then
the member or spouse will not qualify for funds. For example; a single ATG veteran with no income
will receive under this plan $11,830 a year and a surviving spouse will receive $7,933. These rates
change as the individual requirements change. Also note that these rates go up each year when a
COLA is passed by Congress. Now let us move to National Guard service with additional federal
military service that led to a full retirement.

We have currently 22 members who served in the ATG who are eligible for federal military
retirement. They each spent 20 + years in active military service and with the addition of the ATG
time now receive a combined retirement check from the Defense Accounting System. The good news
is we are currently continuing the research to find other members who qualify for retirement. To date
we have found four new ATG retirement eligible veterans. The first three will start receiving their
new check on the 1* of February. The last member should start receiving his check by the first of
March. Along with retirements come survivor’s benefits for widows.

We have worked hard to dig through our military personncl records to find all the ATG
members who served 15+ years, This is my time to reflect credit on a very special person; Linda
Flegle. She has performed hours and hours of exhaustive research on the part of the ATG and it has
paid off. She has discovered 32 spouses that might receive survivor’s benefits payments. Since
November we have prepared all the packages and as of the 27™ of Jan have all 32 packages on the
desks of the auditors in St Louis. Once they go through the verification process, those spouses who
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are eligible will start receiving the monthly survivor’s benefits. This includes pay and healthcare. The
last part of the monetary funds I want to discuss is the state retirements.

We have found during our search 6 members of the ATG who were eligible for National
Guard state retirements. These retirement documents were sent to the Division of Retirements and
Benefits and should be processed soon. The key point about these retirements is no surviving
members or spouses were found and the benefit will be paid to the next of kin. Now let me move into
some non monetary services.

The VA offers free of charge a grave maker for each veteran. We had an issue last summer
when the VA would not send the markers to Post Office Boxes and after a discussion with Mr. Silva
Director of Mortuary Services this was corrected and our ATG veterans are now receiving this
honorable benefit. I would be remiss in not mentioning our Alaska National Guard Military Funeral
Honors Team along with the VA grave markers. This team has a motto of “Honoring Those Who
Serve” and this is reflected by their willingness to serve any place any time. They performed over
158 services in 2009 alone and are projecting even more services this year. One fine point about this
team is that if an ATG veteran did not receive an Honor Ceremony in the past the team will go out
now and do the service and present the flag to the family. Finally, I will move to the current ATG
Discharge status.

The current status of ATG discharges are:

1592 ATG discharge applications have been received by DMV A from veterans and family
members.

1057 ATG discharges have been received from the U. S. Army. Over 72 discharges are
pending certification by the Army Personnel Center,

We have identified 163 living ATG members. As of this date 146 discharges have been
issued to living ATG members. Qur plan it to continue presenting the discharges in a Ceremony
where thc members live. We accomplished 20 in 2009 in villages throughout Alaska.

This information should be helpful and I will continue to update the JASC as changes occur.
This is one of the biggest honors we have in the Office of Veterans Affairs, service to our Alaska
Territorial Guard.




I‘;i

|f5!

i

ql‘i

!

!!!!!

e,

1f||

Alaska PTA

& the Military

i
|

|




LGS

Fistory: 1962

- o The liaison between the board of

managers and the on-base schools was
chosen from the military units and
worked with the Second Vice-President

- o While there are only eight units, they

enroll larger membership than any
other.

i
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Flistory: 1997

- Sl

o With a $4000.00 new initiative grant from
National PTA the Alaska PTA created a:

Handbook for Families and Education Military
Style

o Based on the input from Fairbanks, Kodiak
and Anchorage Air Force, Coast Guard and
Army families

o Organized by the National Standards for
Parent/Family Involvement Programs
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History: 2001

-y S —

o Alaska Milita

by:
o Alaska PTA

ry Education Forum hosted

R

o Alaska Department of Education and Early
Development

o Anchorage West High PTSA
o Alaskan Command
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e

o To provide information on key subjects
related to K-12 education of military
students including High School
Qualifying Exit Exam

o Formulate items of interest with

recommendations for the military
leadership and Alaska Department of
Education & Early Development
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Alttendance: 92 Adults & 10 Studenis

o US Army Alaska Commander & Deputy
Alaskan Command Commander

o President of University of Alaska
o Commissioner of Education for AKEED
o Alaska Senators and Representatives

o Director of Military & Veteran Affairs &
Adjutant General for Alaska

First Lady for US Army Alaska

First Lady of Alaskan Command
National Military Family Association
Military Child Education Coalition

o O O O
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2009: the Question

ATTB T

- What is Alaska’s capacity to support it's

military and families in the areas of:

- o Health Care

- o Family Support Services
- o Veteran Benefits & Accessibility

o What is Available?
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Deftails: Designated Grant irom AK Legislature:
Depeariment of Community & Economic - i

- o Kodiak, Fairbanks, Anchorage

o Collect challenges and Good Practices

- Present Results to:

- o Alaska PTA

- o Alaska Legislature

- o Alaska Federal Delegation
o Military Partners
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Fisher House Mission

s oy
A “home away from home” for BRINSRESsiCIBNE

‘ - b
Serving milltary and veterans’ families In their time of necd

service members, veterans and
their family members

P
AV

AEL
o
= 1T
—

Warm, compassionate g
environment for families to
heal, support each other

Relieve the financial &

emotional strain of being away
from home

. You gave us & home when we had
none in our tirme of neead.”
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Fisher House Facts

43 Fisher Houses nationwide, plus Germany
17 new homes under development

2008 Stats

— 9,500 families served, saved $12 million in lodging

— Average stay:

* 60 days if combat related
* 16 days if non-combat related
* Some OIF & OEF veterans longer than 365 days

A+ rating from American Institute of Philanthropy
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Fisher House of Alaska

Elmendorf AFB in Anchorage

On campus of DoD/VA Joint Venture Hospital
20 suites, all ADA accessible, elevator

16,000 square feet |

Construction Timeline

— June 2009: Ground cleared, utilities installed
— May 2010: Ground breaking
— Early 2012: Grand opening
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Fisher House of Alaska

* Will serve all military and veterans in Alaska

— 88,000 military beneficiaries
* Active duty & retired, plus dependents
* VA Clinic next door
* US Coast Guard
* USArmy in AK

— 74,000 veterans in AK
— Veteran population growth 3% a year
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* House Mgt

* Goods & services

beyond AF

* “Nice to haves”
* Gifts in kind

* Transportation

* Sundries, basic
groceries

Who Pays for What?

* Construction & Furnishings
* 510 per day per room

Fisher House
Foundation

¥US Air Force

non-approp
funds

Fisher House
of Alaska

501(c)(3)

* Basic utilities
* Basic services
* Maintenance

No Cost for Families
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Fisher House of Alaska

Estimated expense S50 per night, per room
— Provided at no cost to family

Estimated annual budget $365,000
Fundraising goal: $500,000 by grand opening
Feb 2010: 501(c)(3) package submitted to IRS
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Fisher House Board Members

Terry Parks (Chair) - Owner Alaska Aces
Linda Doyle (Vice Chair) - Community Volunteer
Pam Bergeson (Secretary) - Lt. Col. USAF Reserve

Morton Plumb (Treasurer) - COO First National Bank Alaska -
David R. Gomez - Executive Director Armed Services YMCA
Charlie Huggins - Alaska State Senator

Alex Spector — Director Alaska VA Healthcare Systems
George P. Wuerch - Former Mayor of Anchorage
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Introduction

his guide is designed to provide Veterans and their families with the information

they need to understand VA’s health care system—eligibility requirements, its
enrollment process, including enrollment priority groups, copays that certain Veterans
may be charged and the health benefits and services available to help Veterans.

Additionally, inside you will find helpful information about My HealtheVet, Credit-
able Coverage for Medicare Part D, Income Verification and medically related travel

benefits.

This brochure is not intended to provide information on all of the health services
offered by VA. If we have not addressed your specific questions, additional assistance

is available at the following resources:
~ Your local VA health care
facility’s Enrollment Office
~ www.va.gov/healtheligibility
~ www.myhealth.va.gov

~ VA toll-free 1-877-222-VETS (8387)

Overview

Today’s Veterans have a comprehensive medical benefits
package, which VA administers through an annual
patient enrollment system. The enrollment system is
based on priority groups to ensure that health care
benefits are readily available to all enrolled Veterans (see
Enrollment Priority Groups on page 14).

Complementing the expansion of benefits and improved
access is our ongoing commitment to providing the very
best in quality service. Qur goal is to ensure that our
patients receive the finest quality of health care regard-
less of the treatment program, regardless of the location.
In addition to our ongoing quality assurance activities,
we’ve made it easier for Veterans to get the health care
they need. New locations continue to be added to the VA
health care system—bringing the total number of treat-
ment sites to over 1,400 nationwide.

As explained further in this guide, most Veterans must be
enrolled to receive VA health care. While some Veterans
are not required to enroll due to their special eligibility
status, all Veterans-—including those who have special
eligibility—are encouraged to apply for enrollment.
Enrollment helps us to determine the number of potential
Veterans who may seek VA health care services and is a

578

VA enroliment also
allows health care
benefits to become

completely portable
throughout the entire
VA system.

very important part of our planning efforts.

Enrollment in the VA health care system
provides Veterans with the assurance that
comprehensive heaith care services will be
available when and where they are needed
during that enrollment period. In addition to
the assurance that services will be available,
enrolled Veterans welcome not having to
repeat the application process—regardless
of where they seek their care or how often.

Veterans Choose the VA Facility

As part of the enrollment process, Veterans should
select the VA health care facility or Community Based
Outpatient Clinic (CBOC) to serve as his/her primary
treatment facility.

Benefits on the Go

VA enrolliment also allows health care benefits to become
completely portable throughout the entire VA health

care system. Enrolled Veterans who are traveling or who
spend time away from their primary treatment facility
may obtain care at any VA health care facility across

the country without the worry of having to reapply.
Veterans with a service-connected condition may receive
treatment for that condition even in a foreign country
(see Foreign Medical Program on page 19).

Notice of Privacy Practices

Veterans who are enrolled for VA health care benefits
are afforded various privacy rights under federal law and
regulations, including the right to a Notice of Privacy
Practices. The Veterans Health Administration (VHA)
issued the VA Notice of Privacy Practices, IB 10-163,

in April 2009. The VA Notice of Privacy Practices
provides enrolled Veterans with information on how
VHA may use and disclose personal health information,

3




The Notice also advises enrolled Veterans of their rights
to know when and to whom their health information may
have been disclosed, request access to or receive a copy
of their health information on file with VHA, request

an amendment to correct inaccurate information on file
and file a privacy complaint. The VA Notice of Privacy
Practices may be obtained through the Internet at www.,
va.gov/vhapublications/viewpublication.asp?pub_
id=1089 or through the mail by writing the VHA Privacy
Office (19F2), 8§10 Vermont Avenue NW, Washington,
DC 20420.

On-Line Access to VA
Health Information
and Services

My HealtheVet, www.myhealth.
va.gov, is VA's award-winning

e-health Web site, which offers
Veterans, active duty service
members and their dependents
and caregivers anywhere,
anytime Internet access to VA health care
information and services. My Healthe Vet
is a free, online Personal Health Record
that empowers Veterans to become more
informed partners in their health care.
With My HealtheVet, America’s Veterans
can access trusted, secure and informed
health and benefits information at their
convenience. Veterans may log on to My
HealtheVet at www.myhealth.va.gov and
begin to better manage their health care
and make informed decisions in collabora-
tion with their health care providers. Veterans can also
record and store important health and military history
information. To register, Veterans simply need to go to
www.myhealth.va.gov.

With My HealtheVet, registrants can access
Refill VA Prescriptions
VA Benefits & Services
Local VA Events & Activities
Personal Health Journals

Vitals Tracking & Graphing
Military Health History
Activity/Food Journals

Healthy Living Centers
VA News & Feature Stories

Disease & Condition Centers

Trusted Health Information

With My HealtheVet,
America’s Veterans
can access trusted,
secure, and informed
health and benefits
information at their
convenience.

Veterans who receive care at a VA facility should ask
for In Person Authentication, or “IPA”, to obtain an
upgraded account that offers additional access to key
features of their Personal Health Record.

Contact your VA medical facility’s Release of Informa-
tion section for more information and to find out how to
sign up to be authenticated.

Prior to completing the IPA process, you will need to
take the following steps:

Step 1: Go to the My HealtheVet Web site at
www.myhealth.va.gov and scroll down to:

My HealthgVet Virtual Tour

Take the My HealthgVet Virtual Tour hers. Gat & B
peak at the many fastures you can find on My
HEMthE VoL . YoU Con vidwe R OiNe OF 53t & 1D N

your PC.

| Cownload (Z1P 4.8Mb) | Wich the tourpow » ‘——.____“

J Transcrion (DF 28kb) | (4] Tratrscnee fword 52kb) | @Y g1 \
flash Plaver Frea g

Step 2: View the My Healthe Vet Orientation Video online,
or read the MHV Ornentation Video transcript.

Please note that the video can also be
- viewed at your VA facility.

- Step 3: Complete the Individuals’

: Request for a Copy of Their Own
Health Information, VA Form 10-
5345a, available online at www.
va.gov/vaforms/medical/pdf/
vha-10-5345a-fill.pdf, or at your
medical facility.

Step 4: Take the signed VA Form
10-5345a, along with a valid
government issued photo
identification card, to a VA staff
member assigned to handle
authentication.

* The facility will verify your name, Social
- Security number and date of birth.

- When this one-time process is completed,
the Veteran may have access to My HealtheVet online
Personal Health Record for key portions of their VA
medical records. Medication names will be available,
so Veterans will be able to refill their VA prescriptions
by medication name.

New features coming soon will allow Veterans to:
~ View VA Appointments
~ Obtain personalized VA Appointment Reminders

~ Obtain personalized VA Wellness Reminders




~ Communicate with participating
health care providers through
Secure Messaging

~ View lab results

Veterans, active duty
service members and
others are urged to join
hundreds of thousands of
enrollees already taking
charge of their day-to-day
health care by logging _ Current estimates.of- -

on to www.myhealth. the projected growth

va.gov. My HealtheVet
is about My Health, My of women Veterans

Care: 24/7 Online Access to VA Health predict there will
Care and Services. Take charge of your be 1.9 million b y
VA health care and log on today: www. 2020. u p from 1.1

myhealth.va.gov. . .
¥ 8 million in 1980.

Frequently
~ Asked Questions

Were there changes to allow more high income
veterans to enroll for VA health care?

Yes. On June 15, 2009, VA amended its regulations to expand
enrollment of certain Veterans with higher income. Under this
new provision, VA is enrolling Priority Group 8 Veterans whose
income does not exceed the new VA National Income Thresh-
olds. While this new provision does not remove consideration of
income, it does increase income thresholds.

Where can | find the new income thresholds?

Because of the changes to the income thresholds each year,
they are not published in this brochure. However, the income
threshold tables can be viewed on-line at www.va.gov/
healtheligibility/library/annualthresholds.asp

How can | verify my enroliment?

To verify your enrollment, call us toll-free at 1-877-222-VETS
(8387) to get the facility’s telephone number.

280

Eligibility and
Medical Program
Benefits

Basic Eligibility

If you served in the active military, naval
or air service and are separated under
any condition other than dishonorable,
you may qualify for VA health care
benefits. Current and former members
of the Reserves or National Guard who
were called to active duty (other than

for training only) by a federal order and
completed the full period for which they
were called or ordered to active duty may
be eligible for VA health care as well.

Minimum Duty
Requirements

Most Veterans who enlisted afier
September 7, 1980, or entered active
duty after October 16, 1981, must have
served 24 continuous months or the full
period for which they were called to
active duty in order to be eligible. This
minimum duty requirement may not
apply to Veterans who were discharged
for a disability incurred or aggravated in
the line of duty, for a hardship or “early
out.” Since there are a number of other
exceptions to the minimum duty re-
guirements, VA encourages all Veterans
to apply so that we may determine their
enrollment eligibility.

Women Veterans Eligibility

Current estimates of the projected

growth of women Veterans predict there
will be 1.9 million by 2020, up from

1.1 million in 1980. Thus, women will
continue to make up a larger share of
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the Veteran population, add to its diversity, and require Why should I call the Lifeline?

Veteran servi eared to their specific needs. . . . . . )
ces g Spec From immediate suicida! crisis to information about

mental health, crisis centers in our network are equipped
to take a wide range of calls. Some of the reasons to call
1-800-273-TALK are listed below.

~ Call to speak with someone who cares

Women Veterans may receive the full spectrum medical
benefits package. They also receive the full continuum
of comprehensive medical services, including health
promotion and disease prevention, primary care,
women’s gender-specific health care, for example,
hormone replacement therapy, breast and gynecologi-
cal care, limited maternity and infertility (excluding
in-vitro fertilization), acute medical/
surgical, emergency and substance abuse
treatment, mental health, domiciliary,
rehabilitation and long-term care.

~ Call ifyou feel you might be in
danger of hurting yourself

~ Call to find referrals to mental health
services in your area

~ Call to speak to a crisis worker
about someone you're concerned about

Medically Related Travel Benefits

Veterans may qualify for travel payments if they fall into
one of the following categories:

Readjustment
Counseling Services

VA provides readjustment counseling
and outreach services to all Veterans who
served in any combat zone, through com-
munity based counseling centers called
Vet Centers, Services are also available
for their family members for military
related issues. Veterans have earned
these benefits through their service and
all are provided at no cost to the Veteran

~ Have a service-connected disability
rating of 30 percent or more

~ Are traveling for treatment of a
e service-connected condition

. ~ Receive a VA pension

VA provides

readjustment ~ Are traveling for a scheduled com-

pensation or pension examination

or family. The Vet Centers are staffed by counseling and ,
small multidisciplinary teams of dedicat- ; | ~ Does not have income that exceeds
| outreach services the maximum annual VA pension rate
ed personnel, many of whom are combat ! _
Veterans themselves. Vet Center staff are to all Veterans . ~ Veterans meeting the above conditions

available toll-free during normal business R R Te A 2y also be provided special
hours at 1-800-905-4675 (Eastern) and mode travel (e.g., wheelchair van,
1-866-496-8838 (Pacific). For informa- combat zone... ambulance) based on a clinical deter-

tion online, visit www.vetcenter.va.gov. mination of need (authorization is not
required for emergencies if a delay

would endanger their life or health).

Suicide Prevention Lifeline
1-800-273-TALK (8255} Veterans Press |

The National Suicide Prevention Lifeline is

a 24-hour, seven days a week, toll-free suicide
prevention service available to anyone in suicidal
crisis. If you need help, please dial 1-800-273-
TALK (8255). You will be routed to the closest
possible crisis center in your area. With more than
130 crisis centers across the country, our mission 1s
to provide immediate assistance to anyone seeking
mental health services. Call for yourself, or someone
you care about. Your call is free and confidential.

Mileage Rates and Deductibles

General Travel

Mileage rates are $0.415 (41.5 cents) per mile.
(subject to change)

Scheduled and Unscheduled Appointments/Visits
Scheduled appointments qualify for round-trip mileage.

Unscheduled visits may be limited
to return mileage only.

Deductibles
Deductible is $3.00 one way ($6.00 round trip).
Deductible requirement is subject

VA has launched a pilot on-line Chat Service, in
partnership with Lifeline: suicidepreventionlifeline.
org/veterans/default.aspx. The Veterans Cha

Service, available 24 " Geiormachm " to a monthly cap of $18.00.
hours a day/7 days a 0""”“"'"“’”"'""” Upon reaching $18.00 in deductibles or 6 one-way
week, is located at the | CHAL (3-round) trips, whichever comes first, travel

VA National Suicide {ONLINE

: 4 Al eterad i tonal distress?
Prevention HOtHNE.  1yn cnstbe win s criss counsar and getneb, |

payments made for the balance of that particular
month will be free of deductible charges.




Waiver of Travel Deductible

A waiver of the deductible will be provided if the Veteran is eligible for travel and:

They are in receipt of a VA pension.

They are a nonservice-connected Veteran and their previous year’s income does not exceed, or their projected current
calendar year’s income will not exceed the applicable VA pension rate.

They are a service-connected Veteran and their previous year’s income does not exceed, or their projected current
calendar year’s income will not exceed the applicable national means test income threshold.

They are traveling for a scheduled compensation and pension exam.

Health Care
‘Enrollment

Veterans can apply for enrollment in the VA health

care system by completing VA Form 10-10EZ,
APPLICATION FOR HEALTH BENEFITS. The
application form can be obtained by visiting, calling or
writing any VA health care facility or Veterans’ benefits
office. Forms can also be requested by calling VA toll-
free at 1-877-222-VETS (8387) or accessed from our
Web site at www.va.gov/1010ez.htm. In addition, many
military treatment facilities have VA representatives on
staff that can also help you with this request.

Completed applications may be submitted in person or
by mail to any VA health care facility. If you apply in
person at a VA health care facility, VA staff will do a
preliminary assessment of your priority group.

You may request an appointment at the time you apply
in person, or if completing an application online or
mailing your application, by checking “yes” to the
question asking if you want an appointment with a VA
doctor or provider as soon as one becomes available.
After your application is processed, the VA Health
Eligibility Center in Atlanta will notify you via mail of
your enrollment status and priority group assignment.
If you requested an appointment, your preferred facility
will schedule an appointment for you and notify you
of the appointment by mail. If you need health care
before your scheduled appointment, you may contact
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the Enrollment Coordinator at your local VA medical
facility. Emergent health care is also available to you (for
more information, go to page 20, Covered Services FAQ
for emergency care).

Priority Group 8 Enrollment Relaxation

New regulations went into effect on June 15, 2009 which
enabled the Department of Veterans Affairs (VA) to relax
income restrictions on enrollment for health benefits.
While this new provision does not remove consideration
of income, it does increase income thresholds. You may
be eligible for enrollment under this new provision.

The new VA National Income Thresholds can be found
on line at www.va.gov/healtheligibility/library/
annualthresholds.asp.

An Enrollment Calculator is available to help Veterans
determine their potential eligibility for VA health

care services under the proposed regulation. Check

to see if you qualify under the new rules for VA

health care at www.va.gov/healtheligibility/apps/
enrollmentcalculator.

Enrollment Restriction

Although the new income relaxation
regulation described above allow
certain higher-income Veterans to be
enrolled in the VA health care system,
the previous Enroliment Restriction,
effective January 17, 2003, by which
VA suspended NEW enrollment of




Veterans assigned to Priority Groups 8e and 8g is still in effect (VA's
lowest priority group consisting of higher income Veterans). However, VA
encourages Veterans in these priority groups to reapply for enrollment.
They may now qualify if their current household income exceeds the
applicable income thresholds by 10% or less, under the new regulation.

Veterans are assigned to Priority Groups 8e and 8g
based on the following:

~ The Veteran does not have any special qualifying eligibility, such
as a compensable service-connected disability

~ The Veteran’s household income exceeds the current year VA income threshold
and the geographic income threshold for the Veteran’s residence

~ New Veterans who decline to provide their financial information

~ Veterans enrolled in Priority Groups 8a and 8¢ on or before
January 16, 2003, remain enrolled and continue to be eligible
for the full-range of VA health care benefits

Changes in VA’s available resources may affect the number of priority groups
VA can enroll in a given year. If that occurs, VA will publicize the enrollment
changes and notify affected enrollees.

IMPORTANT: Veterans who may
otherwise be ineligible for enrollment VA is ready to provide health care and
based on income may still be eligible other medical services to our nation’s
based on a VA Catastrophically Disabled has a team ready to returning OEF/OIF service members.
determination or due to loss of income or welcome OEF/OIF Every VA medical center has a team ready
other economic factor by applying for a service members to welcome OEF/OIF service members
Hardship determination. and help coordinate ?md help _coordinate their care. For more
information about the various programs
available for recent returning service
members, log on to the Returning Service
Members web site at www.oefoif.va.gov/
howdoigethelp.asp

Combat Veterans—
Returning Service
Members (OEF/OTF)

VA medical center

For further information please contact their care.
VA at 1-877-222-VETS (8387).

Combat Veterans who served in a theater of combat operations after November
11, 1998 are eligible for enrollment in Priority Group 6, unless eligible for a higher
Priority Group, and are not charged copays for medications and/or treatment of
conditions that are potentially related to their combat service. Veterans who enroll
with VA under this enhanced authority will continue to be enrolled even after their
enhanced eligibility period ends, although they may be shifted to Priority Group 7
or 8, depending on their income level, and required to make applicable copays.

~ Combat Veterans discharged from active duty on or after January 28,
2008, are eligible for this enhanced enrollment health benefit for five
years after the date of their most recent discharge from active duty,

~ Combat Veterans who have not yet enrolled and were discharged from
active duty between November 11, 1998, and January 27, 2003, may apply
for this enhanced enrollment opportunity through January 27, 2011.

Financial Assessment (Means Testing)

While many Veterans qualify for enrollment and cost-free health care services based
on a compensable service-connected condition or other qualifying factor, most
Veterans will be asked to complete a financial assessment as part of their enroliment




application process. Otherwise known as the Means Test,
this financial information may be used to determine the
applicant’s enrollment priority group (see Enrollment
Priority Groups section) and whether he/she is eligible
for cost-free VA health care. Higher-income Veterans
may be required to share in the expense of their care

by paying copays (Refer to the Copay section of this
booklet on page 16).

Veterans may also submit a financial assessment to
determine their eligibility for cost-free medications and
travel benefits. Income threshold information can be
found online at: www.va.gov/healtheligibility/library/
pubs/vaincomethresholds/vaincomethresholds.pdf,
or you may contact the Enrollment Coordinator at your
local medical facility.

Due to VA’s restricting enrollment of new Priority
Groups 8e and 8g, Veterans applying for enrollment who
do not have any other special ehgibility qualifying factors
and decline to provide financial information, will not be
accepted for enrollment.

Geographically-
Based Means
Testing

Recognizing that the
cost of living can
vary significantly
from one geographic
area to another,
Congress added
income thresholds
based on geographic
locations to the existing VA national
income thresholds for financial as-
sessment purposes. This assists lower-income Veterans
who live in high-cost areas by providing an enhanced
enrollment priority and reducing the amount of their
required inpatient copay.

Geographically-based copay reductions apply ONLY to
INPATIENT SERVICES. Outpatient services, long-term
care, as well as medication copays are NOT affected by
this provision.

Catastrophically Disabled

To be considered catastrophically disabled, Veterans
must have a severely disabling injury, disorder or disease
that permanently compromises their ability to carry out
the activities of daily living. The disability must be of
such a degree that Veterans require personal or mechani-
cal assistance to leave home or bed, or require constant
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Congress added
income thresholds
based on geographic
locations to the
existing VA national
income thresholds for
financial assessment |

pUrposes.

supervision to avoid physical harm

to themselves or others. Veterans
may request a catastrophic disability
evaluation by contacting the Enroll-
ment Coordinator at their local VA
health care facility. VA will make
every effort to schedule an evaluation
within 35 days of the request. There
is no charge for the Catastrophic
Disability evaluation. If it is determined by a VA health
care provider that a Veteran is catastrophically disabled,
their priority will be upgraded to Priority Group 4. If,
however, the Veteran was previously required to make
copays, that requirement will continue until their finan-
cial situation qualifies them for cost-free services.

NOTE: A Veteran who may not be eligible for enroll-
ment due to VA’s current enrollment restriction will be
afforded enrollment and placement into Priority Group 4
if found to be Catastrophically Disabled.

Income Verification

Veterans Health Administration’s Income
- Verification (1V) program verifies earned
and unearned total gross household
income provided by non-service-connect-
ed Veterans and Veterans rated non-com-
- pensable 0% service-connected by VA
who are required to complete a financial

i assessment (rmeans test).

i The financial assessment is based on the
Veteran’s previous year gross houschold
income and is used to determine their
eligibility for VA health care benefits
and in many cases, their priority group
assignment, The income information

. provided by the Veteran is verified by
matching with records from the Internal
Revenue Service and the Social Security
Administration.

If the IV process confirms the Veteran’s household
income exceeds the established VA national income
(means test) thresholds, the Veteran may be determined
responsible for copays for health care provided since the
date of completion of the initial financial assessment. In
addition, if the Veteran enrolled on or after January 17,
2003, the Veteran’s enroliment could become denied. As
a result, the Veteran would no longer be eligible for VA
health care for treatment of their non-service-connected
conditions. (For more information, refer to the Enroll-
ment Restriction section on page 7 of this booklet or log
on to www,va.gov/healtheligibility/iv).




Financial Hardships

If you are a veteran who is suffering from financial distress, struggling to pay your VA copays lost your job or currently face
significant decrease in your household income, VA has programs that can help you. Additionally, VA’s Medical Care Hardship
program could help Veterans qualify for VA enrollment for health care services if they had a recent change in their income,
even if they were previously denied enrollment based on their household income. Veterans whe have put off applying for VA
enrollment because they thought their income was too high may want to reconsider applying if their projected current year’s
income is lower. Hardship may be approved if the Veteran’s current year income is substantially reduced from the prior year.
Personal circumstances such as loss of employment, sudden decrease in income or increases in out-of-pocket veteran or family
health care expenses factor into VA’s hardship determination. If you are a Veteran and unable to pay your copay charges, you
should discuss the matter with the Revenue Office at the VA health care facility where you received your care.

You must contact the facility where you received the care to request one of these options or call VA at 1- 8§77- 222-VETS (8387).

Four possible options for Veterans unable to pay assessed copay charges

If a Veteran’s current year income is substantially reduced from the prior year.
Future exemption from medical and hospital care copays for a determined period
of time (Please see your local Enrollment Coordinator for Hardship consideration).

If there has been a significant change in income or significant expenses for medical

Hardship
Determination

care for Veteran or other family members, funeral arrangements or Veteran
educational expenses. Waiver is for past debts only.

Offer in Offer for past debts only and acceptance of a partial
Compromise |payment in settlement and full satisfaction of debt.

Repayment Plans { Payment of past debt over a period of 12 months,

e et e
Department of
Veterans Affairs

The VIC does not
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identifying information
such as the Veteran’s
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Veterans Identification Card

VA provides eligible Veterans a Veterans 1dentification Card (VIC) for use at VA health care facilities. This card provides
quick access to VA health benefits, and VA recommends that all enrolled Veterans obtain a card.

Veterans may have their photo taken at their local VA health care facility. Once the Veteran’s enrollment has been verified,
the card will be mailed to the Veteran’s mailing address, usually within five to seven days. Veterans may call toll-free
1-877-222-VETS (8387) to check on the status of their card. In the event the card is lost or destroyed, a replacement card
may be requested by contacting the VA where the picture was taken. NOTE: VICs cannot be used as a credit or an insur-
ance card and it does not authorize or pay for care at non-VA facilities.

The VIC does not contain any sensitive, identifying information such as the Veteran’s Social Security number or date of
birth on the face of the card. However, that information is coded into the magnetic stripe and barcode. For that reason, VA
recommends that Veterans safeguard their VIC as they would a credit card.

Updating Your Information

VA Form 10-10EZR, Health Benefits Renewal Form, is for Veterans who are currently enrolled and need to update or
report changes to their address, phone number, name, health insurance and financial information.

Veterans who are not charged copays for medications or health care and those who are charged reduced inpatient copays
should update and report their financial information to VA each year to prevent their status from lapsing. VA will remind
Veterans when it is time to renew the information.




However, it is not necessary to wait for the annual renewal period to provide
VA updated information. Veterans may update their information whenever
their financial or personal information changes, by completing VA Form
10-10EZR and mailing it to their local facility for processing (you can find
your local facility address online at www.va.gov/directory) or by calling VA
at 1-877-222-VETS (8387). Be sure to sign and date the form. If the form is
not signed and dated properly, VA will return it to you for completion.

The 10-10EZR can be requested by calling VA toll-free 1-877-222-VETS
(8387} or obtained on-line at www.va.gov/vaforms/medical/pdf/

vha-10-10ezr-fill.pdf.

Private Health Insurance

Since VA health care depends primarily
on annual congressional appropriations,
VA encourages Veterans to retain any
health care coverage they may already
have—especially those in the lower
enrollment priority groups described on
pages 14 and 15, Enrollment Priority
Groups. Veterans with private health
insurance or with federally funded
coverage through the Department of
Defense (TRICARE), Medicare or
Medicaid may choose to use these
sources of coverage as a supplement to
their VA benefits. It is important to note
that VA health care is NOT considered a
health insurance plan.

By law, VA is obligated to bill health in-
surance carriers for services provided to
treat a Veteran’s non service-connected
conditions.

To ensure that current insurance infor-
mation is on file—including coverage
through the Veteran’s spouse-—VA staff
is required to ensure that Veterans’
heaith insurance information is updated
during each visit. Identification of
insurance information is essential to VA
because collections received from insur-
ance companies help supplement the
funding available to provide services to
Veterans.

Veterans are asked to cooperate by
disclosing all relevant health insurance
information. Eligible Veterans are not
responsible for payment of VA medical
services billed to their health insur-
ance company that are not paid by their
insurance carrier.
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CAUTION!

Before canceling insurance
coverage, enrolled Veterans should
carefully consider the risks.

There is no guarantee that in subse-
quent years Congress will appropriate
sufficient funds for VA to provide care

for all enrollment priority groups.

T

Non-Veteran spouses and other
family members generally do not
qualify for VA health care.
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is cancelled, it cannot be reinstated
until January of the next year, and
there may be a penalty for the
reinstatement.

i
E
If participation in Medicare Part B i
:
|
!

Insurance Collections

Since the start of insurance collections
in 1986, Veterans’ health care services
have been supplemented by funds
collected from private health insurance
companies. This supplement has allowed
VA to provide services to numerous
additional Veterans,

... VA encourages
Veterans to retain

any health care
coverage they may
already have...

Medicare Part D Prescription
Drug Coverage/Creditable
Coverage

If you are eligible for Medicare Part D
prescription drug coverage, you need to
know that enrollment in the VA health
care system is considered creditable
coverage for Medicare Part D purposes.
This means that VA prescription drug
coverage is at least as good as the Medicare Part D coverage. Since only
Veterans may enroll in the VA health care system, dependents and family
members do not receive credible coverage under the Veteran’s enrollment.

However, there is one significant area in which VA health care is NOT
creditable coverage: Medicare Part B (outpatient health care, includ-

ing doctors’ fees). Creditable coverage for Medicare Part B can only be
provided through an employer. As a result, VA health care benefits to
Veterans are not creditable coverage for the Part B program. So although
a Veteran may avoid the late enrollment penalty for Medicare Part D

by citing VA health care enrollment, that enrollment would not help the
Veteran avoid the late enrollment penalty for Part B.

VA does not recommend that Veterans cancel or decline coverage in
Medicare (or other health care or insurance programs) solely because




they are enrolled in VA health care. Unlike Medicare, which offers the same benefits_for all enrollees, VA assigns enrollees
to priority levels, based on a variety of eligibility factors, such as service-connection and income. There is no guarantee
that in subsequent years Congress will appropriate sufficient medical care funds for VA to provide care for all enrollment
priority groups. This could leave Veterans, especially those enrolled in one of the lower-priority groups, with no access to
VA health care coverage. For this reason, having a secondary source of coverage may be in a Veteran’s best interest.

In addition, a Veteran may want to consider the flexibility afforded by enrolling in both VA and Medicare. For example,
Veterans enrolled in both programs would have access to non-VA physicians (under Medicare Part A or Part B) or may
obtain prescription drugs that are not on the VA formulary if prescribed by non-VA physicians and filled at their local retail
pharmacies (under Medicare Part D).

Additional information on Medicare Part D prescription drug coverage can be found online at www.va.gov/
healtheligibility/costs/medicaredsf.asp or the Health and Human Services Medicare website at www.medicare.gov.

Frequently Asked [l

want to consider the

R " Q U e St lon S flexibility afforded by

enrolling in both VA
and Medicare.

Must | reapply every year, and will | receive an enroliment confirmation?

Depending on your priority group and the availability of funds for VA to provide health benefits to all enrollees, your
enrollment will be automatically renewed without any action on your part. Veterans who are exempted from paying
medical care copays or who are eligible for a reduced inpatient copay are required to update their financial information
and are still required to provide their income information on an annual basis or when their income changes, using VA
Form 10-10EZR. Should there be any change to your enrollment status, you will be notified in writing.

Can | request a Veterans Identification Card and/or an
appointment before my enroliment is confirmed?

Yes. If you are applying in person at any VA medical center, you can have your picture taken for the Veterans Identi-
fication Card and/or request an appointment for medical care at the same time you apply for enroliment. Additionally,
you can indicate on the VA Form 10-10EZ if you desire an appointment and when your application is processed at

the medical center, an appointment will be scheduled for you. You will be notified in writing of the appointment and
your eligibility for medical care. Once your enrollment has been verified the identification card will be mailed to you,
usually in 5-7 days after your enrollment has been verified. For Veterans 50% or more disabled from service-connected
conditions and Veterans requesting care for a service-connected disability, those appointments have a higher priority
(see Enrollment Priority Groups on pages 14-15) and will be scheduled within 30 days of the desired date. Veterans
may be seen at VA facilities for emergency care while pending verification.

What if I cannot keep an appointment?

VA asks that you help us provide timely service. If you cannot keep your appointment, please notify your facility as soon as
possible so they can schedule another appointment for you, and use your cancelled appointment slot for another Veteran.

If enrollied, must | use VA as my exclusive health care provider?

There is no requirement that VA become your exclusive provider of care. If you are a Veteran who is receiving care
from both a VA provider and a private community provider, it is important for your health and safety that your care
from both providers be coordinated, resulting in one treatment plan (comanaged care). Please be aware that our
authority to pay for non-VA care is extremely limited (see pages 20 and 21). You may, however, elect to use your
private health insurance benefits as a supplement for your VA health care benefits.




I am moving to another state. How do [ transfer my care to a new VA health care facility?

If you want to transfer your care from one VA health care facility to another, contact the Enrollment Office
for assistance in transferring your records and establishing a new appointment.

How do | choose a preferred facility? How do | change my preferred facility?

When you enroll, you will be asked to choose a preferred VA facility. This will be the VA facility where you
will receive your primary care. You may select any VA facility that is convenient for you. If the facility you

choose cannot provide the health care that you need, VA will make other arrangements for your care, based

on administrative eligibility and medical necessity. If you do not choose a preferred facility, VA will choose
the facility that is closest to your home,

You may change your preferred facility at any time. Simply discuss this with your primary care doctor.
i Your primary care doctor will coordinate your request with the Veterans Service Center at your local
health care facility and make the change for you.

What income is counted for the Financial Assessment
(Means Test) & is family size considered?

VA considers your previous calendar year’s gross household income and net worth. This includes the
earned and unearned income and net worth of your spouse and dependent(s}. Earned income is usually
wages you receive from working. Uneamed income can be interest earned, dividends received, money
from retirement funds, Social Security payments, annuities or earnings from other assets. The number of
persons in your family will be factored into the calculation to determine the applicable income threshold—
both the VA national income threshold and the income threshold for your geographic region.

What is a geographic income threshold?
By law, VA is required to identify Veterans who are required to defray the cost of medical care. Those
Veterans whose income falls between the VA means test limits and the VA national geographic income
threshold for the Veteran’s locale will have their inpatient medical care copays reduced by 80%. Higher-
income Veterans may be responsible to pay the full inpatient copays.

For those Veterans who have more than one residence, which address is used
for means testing under the geographically-based income thresholds?

The address used to determine your geographically-based income threshold is your permanent
address and typically is the location where you declare residency for voting and tax purposes. To view
geographic income thresholds, visit www.va.gov/healtheligibility/library/pubs/gmtincomethresholds.

How frequently are the VA national income thresholds updated?

VA national income thresholds, used for the Financial Assessment as well as for geographic adjustments
for high cost-of-living areas, are updated annually. To view the current income thresholds, visit www.
va.gov/healtheligibility/library/annualthresholds.asp.

Does Income Verification have access to my income fax return?

No, VA does not have access to your tax return. The Internal Revenue Service (IRS) and the Social Security
Administration (SSA) share earned and unearned income data reported by employers and financial institutions.

As a combat Veteran, will | be required to provide
financial information and be billed?
No. Combat Veterans are not required to provide their financial information to determine their enroliment

priority. However, they are encouraged to complete a financial assessment to determine if they are
responsible for copays for care or medications unrelated to their combat service.

If I decline to provide income and agree to make
copays, will you still verify my income?

No, if you have agreed to make copays for care, you are not required to provide your income information,
and we will not make any further atternpts to verify your income for that year. However, Veterans who
have no special eligibility and decline to provide income information are denied enrollment.




What happens if at the end of the process my income is
verified to be higher than the income thresholds?

Your copay status will be changed from copay exempt to copay required. VA facilities involved in your care will be
notified of your change in status and to initiate billing for services provided during that income year. Your enrollment
priority status may be changed if your financial status is adjusted by the income verification (IV) process. If your en-
rollment status is changed, you will be notified by mail.

What if | receive a bill and cannot pay?

If you are unable to pay your bill, you should discuss the matter with the Revenue Office at the VA health care facility
where you received your care. There are four possible options that may be available to you:

Hardship Determination—If a Veteran’s current year income is substantially reduced from the prior year. Future
exemption from medical and hospital care copays for a determined period of time. (Must see Enrollment Coordinator
for Hardship consideration,)

Waiver—If there has been a significant change in income or significant expenses for medical care for the Veteran or
other family members, funeral arrangements or Veteran educational expenses. Waiver is for past debts only.

Offer in Compromise-Offer for past debts only and acceptance of a partial payment in settlement and full satisfaction
of debt.

Repayment Plans—Payment of past debt generally over a period of 12 months.

You must contact the facility at which you received the care to request one of these options.

- VA Health Care Enrollment

Priority Groups

Upen receipt of a completed application, the Veteran’s Priority Group 3
eligibility will be verified. Based on his/her specific
eligibility status, he/she will be assigned to one of the
following priority groups. The priority groups range Veterans awarded the Purple Heart Medal
from 1 through 8 with Priority Group 1 being the
highest priority and Priority Group 8 the lowest.

Veterans who are former POWs

Veterans whose discharge was for a disability that
was incurred or aggravated in the line of duty

Veterans with VA service-connected disabilities rated
Priority Group 1 10% or 20% disabling

Veterans awarded special eligibility classification under
Title 38, U.S.C., Section 1151, “benefits for individuals
disabled by treatment or vocational rehabilitation”

Veterans with service-connected disabilities rated
50% or more disabling

Veterans determined by VA to be unemployable due
to VA service-connected conditions

Priority Group 4
Veterans who are receiving VA aid and attendance or
housebound benefits

Priority Group 2

Veterans with VA service-connected disabilities rated Veterans who have been determined by VA to be
30% or 40% disabling catastrophically disabled




Priority Group 5

Non service-connected Veterans and noncompen-
sable service-connected Veterans rated 0% disabled
whose annual income is below the established VA
Means Test thresholds

Priority Group 8

Veterans with income ABOVE the VA national
income threshold and the geographic income thresh-
old who agree to pay copays

Veterans receiving VA pension benefits

Veterans eligible for Medicaid benefits

Priority Group 6
World War [ Veterans

Compensable 0% service-connected Veterans

Veterans exposed to ionizing radiation during atmo-
spheric testing or during the occupation of Hiroshima
and Nagasaki

Project 112/SHAD participants

Veterans who served in a theater of combat operations
after November 11, 1998, as follows:

- Veterans discharged from active duty on or after
January 28, 2003, who were enrolled as of January
28, 2008, and Veterans who apply for enrollment
after January 28, 2008, for five years post discharge

- Veterans discharged from active duty before
January 28, 2003, who apply for enrollment
after January 28, 2008, until January 27, 2011

Priority Group 7

Veterans with income ABOVE the VA national
income threshold and income BELOW the geo-
graphic income threshold who agree to pay copays

Veterans eligible for enrollment: Noncompensable
0% service-connected and:

- Subpriority a: Enrolled as of January 16,
2003, and who have remained enrolled since
that date and/or placed in this subpriority
due to changed eligibility status

- Subpriority b: Enrolled on or after June 15,
2009 whose income exceeds the current VA
National Income Thresholds or VA National
Geographic Income Thresholds by 10% or less

Veterans eligible for enrolment: Nonservice-

connected and;

- Subpriority c: Enrolled as of January 16,
2003, and who have remained enrolled since
that date and/or placed in this subpriority
due to changed eligibility status

- Subpriority d: Enrolled on or after June 15,
2009 whose income exceeds the current VA
National Income Thresholds or VA National
Geographic Income Thresholds by 10% or less

Veterans not eligible for enrollment: Veterans not
meeting the criteria above:

- Subpriority e: Noncompensable
0% service-connected

- Subpriority g: Nonservice-connected

Frequently Asked
Questions

T

What is a VA service-connected rating, and how do | establish one?

A service-connected rating is an official ruling by VA Regional Office that your illness or condition is directly related
to your active military service. VA Regional Offices are also responsible for administering educational benefits, vo-
cational rehabilitation and other benefit programs, including home loans. To obtain more information or to apply for
any of these benefits, contact your nearest VA Regional Office at 1-800-827-1000 or visit us online at www.va.gov.

Who does VA consider to be “catastrophically” disabled?

A Veteran who has a permanent, severcly disabling injury, disorder or disease that compromises the ability to
carry out the activities of daily living to such a degree that he/she requires personal or mechanical assistance to
leave home or bed or requires constant supervisicn to avoid physical harm to self or others (see Catastrophically

Disabled on page 9).
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While many Veterans qualify for cost-free health care services based on a compensable service-connected
condition or other gqualifying factor, most Veterans are asked to complete an annual financial assessment,
to determine if they qualify for cost-free services. Veterans whose income exceed the established income
threshold as well as those who choose not to complete the financial assessment must agree to pay required

copays to become eligible for VA health care services.

b ]

Types of Copays

e A
Copeys™—Dbened en fie higiest of
levells off ssrviies em any

Primary Care Services—Services provided by a
primary care clinician (lower leve! of service)

Specialty Care Services-Services provided by a
clinical specialist such as:

surgeon

radiologist

audiologist

optometrist

cardiologist

and specialty tests such as:

magnetic resonance imagery (MR])

computerized ax1al tomography (CAT) scan

nuclear medicine studies (highest level of service)

*Th

or

preventive care services such as screenings

ere is no copay requirement for

immunizations.

gro

*Includes an annual cap for enrollment priority

ups 2 through 6.

[npatint Copays—in addition (o & stadrd
copay cherge for cadh 90 days eff care within
& 365-day peried segardiess of the level off
service (such es fntsnsive cars, sungieal cars
or general medtical carsls a per diam (dally)
cliergs willl be assesssd ffor cach day of

hospitalization

Jevells off cars (sss Long-Tarmn Cars Bashis
[g&g@@h)),

Community Living Centers (Nursing Home) Care/
Inpatient Respite Care/Geriatric Evaluation

Adult Day Health Care/Cutpatient Geriatric
Evaluation/Outpatient Respite Care

Domiciliary Care

*Copays for Long-Term Care services start on the
22nd day of care during any 12-month period—
there Is no copay requirement for the first 21
davs. Actual copay charges will vary from Veteran
to Veteran depending on financial information
submitted on VA Form 10-10EC.

NOTE: There are no copays for hospice care
provided in any setting,

Amana] Chengss to Copay Rades

Because the copay rates may change annually—includ-
ing the annual cap on medication copays—they are
published separately. Current year rates can be obtained
at any VA health care facility or on the eligibility page
on our Web site www.va.gov/healtheligibility/costs.




Which Veterans Are Not Required to ~ Care that is part of a VA-approved research project

Make Copays? ~ Care related to a VA-rated service-
Many Veterans qualify for cost-free health care and/or connected disability
medications based on: ~ Readjustment counseling and related

~ Receiving a Purple Heart Medal, or (must pay for meds) mental health services

~ Care for cancer of head or neck caused
by nose or throat radium treatments
received while in the military

~ Former Prisoner of War Status, or (both are free)

~ Compensable VA service-connected
disabilities, or (0-40% service-connected

must take co-pay test to determine status) ~ Individual or Group Smoking Cessation

. or Weight Reduction services
~ Low income, or

~ Publicly announced VA public health ini-

~ Oth alifyi inciuding treatment .
Other qualifying factors, inciuding treatmen tiatives, for example, health fairs

related to their military service experience. _
~ Care potentially related to combat service for

Some of the Services Exempt from Inpatient and Veterans that served in a theater of combat op-

Outpatient Copays erations after November 11, 1998. This benefit
~ Special registry examinations offered is effective for 5 years after the date of Vet-
by VA to evaluate possible health risks eran’s most recent discharge from active duty.

associated with military service ~ Laboratory and electrocardiograms

~ Counseling and care for military sexual trauma ~ Hospice care

~ Compensation and pension examinations are request-
ed by the Veterans Benefits Administration (VBA).

This 1s a physical exam to determine service-related F r e q u e n t l y A S ke d

illness or injuries for determination of a Veteran’s

entitlement to compensation and pension benefits. Q u e S t i O n S

oencaniic s i — "

I am a recently discharged combat Veteran. Must | pay VA copays?

If the services are provided for the treatment of a condition that may be potentially related to your military service
in a theater of combat operations, you will not be charged any copays. Currently enrolled combat Veterans have an
enhanced enrollment health benefit period of five years from their most recent discharge. New enrollees discharged
from active duty on or after January 28, 2008, are eligible for this enhanced enrollment health benefit for five years
after the date of their most recent discharge from active duty. Combat Veterans who never enrolled and were dis-
charged from active duty between November |1, 1998, and January 27, 2003, may apply for this enhanced enroll-
ment opportunity through January 27, 2011.

Veterans who qualify under this special eligibility are not subject to copays for conditions potentially related to their
combat service. However, unless otherwise exempted, combat Veterans must either disclose their prior year gross

household income OR decline to provide their financial information and agree to make applicable copays for care or
services VA determines are clearly unrelated to their military service.

How many copay charges may be assessed during a single day?

Veterans may be charged no more than one outpatient copay per day, regardless of the number of health care provid-
ers seen in a single day. The amount of the outpatient copay will be based on the highest level of service you received
that day. For example, if the Veteran has a specialty care visit and a primary care visit on the same day, the Veteran
will be charged only for the specialty care visit because it is a higher level of care. The number of medication copays
charged depends on the number of each 30-day supply or less of medication filled. Inpatient copays are based on both
a standard charge for each 90 days of care within a 365-day period as well as a per diem (daily) charge. Together,

the inpatient copay charges cover all services, including medications. With the exception of medication copays for
outpatients, long-term care copays are a single, all-inclusive charge.




Who qualifies for the annual cap on medication copays?

The annual cap on medication copays applies to Veterans in Priority Groups 2 through 6 (Priority Group 1 is exempt from
ALL copays). Because of their higher income, Veterans in Priority Groups 7 and 8 do NOT qualify for the medication copay
annual cap. For those that qualify, once the annual limit is reached, all subsequent prescriptions filled during the calendar
year will be free of the copay requirement.

What are the current copay rates for VA medical services in 20097
QOutpatient Copays

Primary Care Services-services provided by a primary care clinician—$15

Specialty Care Services—services provided by a clinical specialist-$50

Inpatient Copays

There are two inpatient copay rates — the full rate and the reduced rate. The reduced inpatient copay rate, which 1s 80% of
the full inpatient rate, applies to Veterans meeting specific income requirements. Both the full inpatient copay rate and the
reduced inpatient copay rate are computed over a 365 - day period. Because the Inpatient Copay rates change each year, they
are published separately and can be found on line at www.va,gov/healtheligibility/costs/inpatientcopay.asp or contact VA
at 1-877-222-VETS (8387) for more information.

Recognizing that the cost of living can vary significantly from one geographic area to another, Veterans living in high cost
areas may qualify for a reduced inpatient copay rate. For more information and frequently asked questions about geographic
copays, log on to www.va.gov/healtheligibility/library/faqs/gmtfaq.asp. Because the GMT copay rates change each year,
they are published separately at www.va.gov/healtheligibility/costs/inpatientcop ay.asp, or contact VA at 1-877-222-VETS
(8387) for more information.

Medication Copays

Currently, there is an $8 copay for each 30-day or less supply of medication provided on an outpatient basis for treatment of
a non-service-connected condition. These rates are subject to change.

Long Term Care Copays

Long term care copay  |[Inpatient: Up to $97 per day (Nursing Home, Respite, Geriatric Evaluation)

are based on three levels |Outpatient:  $15 per day (Adult Day Health Care, Respite, Geriatric Evaluation)

of care Domiciliary: $5 per da

What is the copay for a 90-day supply of medication?
Even though a prescription may be written for 90 days, each 30-day or less supply is subject to that year’s applicable medica-
tion copay rate. A 90-day supply would cost three times the medication copay rate.

Covered Services/Acute

VA provides a robust Medical Benefits C a r e B e n e fi t S

Package of health services that is
available to all enrolled Veterans

~ Surgical (including reconstructive/plastic
Standard Benefits surgery as a result of disease or trauma)
~ Mental Health

~ Substance Abuse

Preventive Care Services

~ |mimunizations

~ Physical Examinations {including Hospital (Inpatient) Diagnostic
eye and hearing examinations) and Treatment Services
~ Health Care Assessments ~ Medical

!

Surgical (including reconstructive/
plastic surgery as a result of disease or trauma)

Mental Health

Substance Abuse

~ Screening Tests

~ Health Education Programs

{

Ambulatory (Outpatient) Diagnostic

and Treatment Services

~ Medical Prescription Drugs (when prescribed
by a VA physician)

{




Limited Benefits

The following care services (partial listing) have limitations and may have special eligibility criteria:

Ambulance Services

~

Dental Care

—~

!

Durable Medical Equipment

!

Eyeglasses

!

Hearing Aids

General Exclusions (partial listing)

Abortions and abortion counseling

~

Cosmetic surgery, except where deter-
mined by VA to be medically necessary
for reconstructive or psychiatric care

Gender alteration

Health club or spa member-
ship, even for rehabilitation

In-vitro fertilization

Drugs, biological and medical devices
not approved by the Food and Drug
Administration, unless part of formal
clinical trial under an approved
research program or when prescribed
under a compassionate use exemption

Medical care for a Veteran who is
either a patient or inmate in an in-
stitution of another government
agency if that agency has a duty
to provide the care or services

Maternity and
Parturition
Services—usually
provided in non-VA
contracted hospitals
at VA expense, care
is limited to the
mother...

Address

Home Health Care

Maternity and Parturition Services—usually provided
in non-VA contracted hospitals at VA expense;
care is limited to the mother (costs associated
with the care of newborn are not covered)

Non-VA Health Care Services

Services not ordered and
provided by licensed/accredited
professional staff

Special private duty
nursing

VA Foreign Medical
Program (FMP)

A health care benefits program for
U.S. Veterans with VA-rated service-
connected conditions who are living or
traveling abroad. Foreign benefits are
administered by two separate offices,
depending on where the health care
services are obtained.

All other countries

Address

Foreign Medical Program
PO Box 469061
Denver CO 80246-9061

Telephone

303-331-7590

VA Outpatient Clinic (358/00)
2201 Roxas Blvd.

Pasay City 1300

Republic of the Philippines

Fax

303-331-7803

To contact FMP online

E-mail

www.va.gov/hac/contact

manlopc.inqry@vba.va.gov

(see Foreign Medical Program)

Fax Web site

011-632-838-4566

www.va.gov/hac




. Frequently Asked Questions

( Beerting efids end) eyasibsses arm [Bsiad as THmiesP benaiis. A
Undedwhaflcircumstancesidolifqualify%

VA medical services include diagnostic audiology and diagnostic and preventive eye care services. VA will provide hearing

aids and eyeglasses to Veterans who receive increased pension based on the need for regular aid and attendance or being

permanently housebound, receive compensation for a service-connected disability, are a former POW or were awarded a Purple

Heart. Otherwise, hearing aids and eyeglasses are provided only in special circumstances, and not for normally occurring

hearing or vision loss. For additional information, contact the prosthetic representative of your local VA health care facility.

JAmY| forgdentallcaney
Veterans are eligible for dental services if:
Their dental care is for a compensable service-connected condition,
They have a dental condition resulting from service-connected trauma.

They have a service-connected rating of 100% or are determined to be unemployable.
They are former POWs.

They are participants in a VA vocational rehabilitation program.

They are enrolled homeless Veterans participating in specific health care programs.

Their dental condition is aggravating a medical problem under VA treatment.
In addition, recently discharged Veterans who served on active duty 90 days or more and who apply for VA dental care
within 180 days of separation from active duty may receive a one-time treatment for dental conditions, if the dental
condition is shown to have existed at the time of discharge or release and the Veteran’s certificate of discharge does
not indicate that the Veteran received necessary dental care within a 90-day period prior to discharge or release. This
mcludes Veterans who reentered active military, naval or air service within 90 days after the date of a prior discharge
and Veterans whose disqualifying discharge or release has been corrected by competent authority.

Note: Veterans awarded a temporary total disability rating by the Veterans Benefits Administration are not eligible for
comprehensive outpatient dental services.

Amjillimitedjtolalspecificlnumberdof{inpatientidayslooutpatientvisitslduringlalgivenlperiodlofjtime

l For acute care services (inpatient days of care and outpatient visits), there are no limits. !

BoYlqualitylfordroutinelhealthlcarelafnonzValfacilitieslaVAlexpensery

To qualify for routine care at non-VA facilities at VA expense (otherwise known as Fee Basis care), you must first be
given written referral. Included among the factors in determining whether such care will be authorized is your medical
condition and availability of VA services within your geographic area. VA copay may be applicable.

Am]ifeligiblelfordemengencylcanelatialnonVAYacility g
An eligible Veteran may receive emergency care at a non-VA health care facility at VA expense when a VA facility or
other Federal health care facility with which VA has an agreement is unable to furnish economical care due to the Veter-
an’s geographical inaccessibility to a VA medical facility, or when VA is unable to furnish the needed emergency services.

An emergency is defined as a condition of such a nature that a prudent layperson would have reasonably expected that
delay in seeking immediate medical attention would have been hazardous to life or health. VA may directly refer or
authorize the Veteran to receive emergency care at a non-VA facility at VA expense, or VA may pay for emergency care
furnished certain Veterans by a non-VA facility without prior VA approval under certain conditions.

PATeltherelanyipaymentlimitationsfordnonVAlemergencylcarey

Emergency care must be pre-authorized by VA. When the emergency care is not authorized in advance by VA, it may

be considered as preauthorized care when the nearest VA medical facility is notified within 72 hours of admission, the
Veteran is eligible, and the care rendered is emergent in nature, Claims for non-VA emergency care not authorized by VA
in advance of services being furnished must be timely filed; because timely filing requirements differ by type of claim,
you should contact the nearest VA medical facility as soon as possible to avoid payment denial for an untimely filed claim.

Payment may not be approved for any period beyond the date on which the medical emergency ended, except when VA
cannot accommodate transfer of the Veteran to a VA or other Federal facility. An emergency is deemed to have ended at
that point when a VA physician has determined that, based on sound medical judgment, a Veteran who received emergency
hospital care could have been transferred from the non-VA facility to a VA medical center for continuation of treatment. J
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WhagtypeJoremergencylcarelcaniVAlauthorizelinfadvanced

™

Subject to eligibility and payment limitations described at the bottom of page 20, VA may preauthorize Inpatient| Qutpatient
and issue payment for non-VA emergency care when treatment is needed for; Care Care
The Veteran’s VA rated service-connected disability, or for a nonservice-condition that is associated with N N
and aggravating the Veteran’s service-connected condition

A disability for which the Veteran was released from active duty v ¥
Any condition of a Veteran who is rated by VA as Permanently and Totally disabled due to a service N N
connected disability

Any condition of a Veteran who is an active participant in the VA Chapter 31 Vocational Rehabilitation

program, who needs trc.eatment 1'nedically determineq tp makf? possiblf: the Veteran’s entrance. into a course N N
of training, or prevent interruption of a course of training which was interrupted due to such illness, injury,

or dental condition.

Any condition for a Veteran who has a VA service-connected disability rating of 50% or greater \/
A condition for which the Veteran has been furnished VA hospital care, nursing home, domiciliary care, or N
medical services and who requires medical services to complete treatment incident to such care or services

Any condition of a Veteran who is in receipt of increased VA pension, or additional VA compensation or allow- N
ances based on the need for regular aid and attendance or by reason of being permanently housebound

Any condition for a Veteran of World War L.

A condition requiring emergency care that developed while the Veteran was receiving medical services in N N
a VA facility or Contract Nursing Home or during VA authorized travel

Any condition that will obviate the need for hospital admission for a Veteran in the state of Alaska or N
Hawaii and US Territories, excluding Puerto Rico

Any condition for women Veterans. |

Any dental services and treatment, and related dental appliances, for Veterans who are former prisoners of war Y

CanjVATpaydfordnonzValemergencyfcarelthatlisfnotipreauthorized

VA has limited payment authority when emergency care at a non-VA facility is provided without authorization by VA in

advance of services being furnished or notification to VA is not made within 72 hours of admission. VA may pay for unauthor-
ized emergency care as indicated below. Since payment may be limited to the point your condition is stable for transportation

to a VA facility, the nearest VA medical facility should be contacted as soon as possible for all care not authorized by VA in

advance of the services being furnished.

For service-connected Veterans

For nonservice-connected conditions

VA may only pay for emergency care provided in a non-VA facility
for certain Veterans who are rated by VA with a service-connected
disability. VA may pay for emergency inpatient or outpatient care
when treatment is needed for:

VA may only pay for emergency care provided in
a non-VA facility for treatment of a nonservice-
connected condition only if all of the following
conditions are met:

The Veteran’s VA rated service connected disability, or for a
nonservice-condition that is associated with and aggravating the
Veteran's service-connected condition

The episode of care cannot be paid as an unauthorized
claim for service-connected Veterans

A disability for which the Veteran was released from active duty

The Veteran is enrolled in the VHA health care system
and received VA medical care within a 24 month period
preceding the furnishing of the emergency treatment

Any condition of a Veteran who is rated by VA as Permanently and
Totally disabled due to a service connected disability

The Veteran is personally liable to the health care
provider for the emergency treatment

“| Any condition of a Veteran who is an active participant in the VA
Chapter 31 Vocational Rehabilitation program, who needs treatment
medically determined to make possible the Veteran’s entrance into

a course of training, or prevent interruption of a course of training
which was interrupted due to such iliness, injury, or dental condition

The Veteran is not entitled to care or services under a
health plan contract

The Veteran has no other contractual or legal recourse
against a third party that would, in whole or in part,
extinguish the Veteran’s liability
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Does VA offer compensation for travel expenses to and from a VA facility?

If you meet specific criteria (see Medically Related Travel Benefits on page 6), you are eligible for travel benefits. Travel
benefits are subject to a deductible. Exceptions to the deductible requirement are: 1) travel for a compensation and pension
examination; and 2) travel by an ambulance or a specially equipped van. Because travel benefits are subject to annual
mileage rate and deductible changes, we publish a separate document detailing these amounts each year. You can obtaina

copy at any VA health care facility.

Long-Term Care Benefits

Standard Benefits

The following long-term care services are available to
all enrolled Veterans.

Geriatric Evalunation

Geriatric evaluation is the comprehensive assessment of a
Veteran’s ability to care for him/herself, his/her physical
health and social environment, which leads
to a plan of care. The plan could include
treatment, rehabilitation, health promo-
tion and social services. These evalua-
tions are performed by inpatient Genatric
Evaluation and Management (GEM)
Units, GEM clinics, geriatric primary

care clinics and other outpatient settings.

Adult Day Health Care

The adult day health care (ADHC)
program is a therapeutic day care
program, providing medical and reha-
bilitation services to disabled Veterans
in a combined setting.

For those Veterans
who do not qualify for
cost-free services, the
financial assessment

for long term care
services is used to
determine the copay
requirement.

Respite Care

Respite care provides supportive care to
Veterans on a short-term basis to give the
caregiver a planned period of relief from the "
physical and emotional demands associated with providing care. Respite
care can be provided in the home or other non institutional settings.

Home Care

Skilled home care is provided by VA and contract agencies to Veterans
that are homebound with chronic diseases and includes nursing, physical/
occupational therapy and social services.

Hospice/Palliative Care

Hospice/palliative care programs offer pain management, symptom
controel, and other medical services to terminally ill Veterans or Veterans
in the late stages of the chronic disease process. Services also include
respite care as well as bereavement counseling to family members.

NOTE: There are no copays for hospice care provided in any setting.

Financial Assessment for
Long-Term Care Services

For Veterans who are not automatically

exempt from making copays for long-term

care services (sec Copays on page 16),

a separate financial assessment (VA Form 10-10EC,
APPLICATION FOR EXTENDED CARE

SERVICES) must be completed to de-

termine whether they qualify for cost-
free services or to what extent they are
required to make long-term care copays.
Unlike copays for other VA health care
services, which are based on fixed
charges for all, long-term care, copay
charges are individually adjusted based
on each Veteran’s financial status.

Limited Benefits

VA Community Living Centers (VA
Nursing Home) Programs

While some Veterans qualify for in-
definite Community Living Center
(formerly known as nursing home care)
services, other Veterans may qualify for
a limited period of time. Among those
that automatically qualify for indefinite
community living care are Veterans
whose service-connected condition is
clinically determined to require nursing
home care and Veterans with a service-
connected rating of 70% or more. Other
Veterans may be provided short-term
community living care, if space and
resources are available.

Domiciliary Care

Domiciliary care provides rehabilitative
and long-term, health maintenance care
for Veterans who require some medical

care, but who do not require all the




services provided in nursing homes. Domiciliary care emphasizes rehabilitation and return
to the community. VA may provide domiciliary care to Veterans whose annual income does
not exceed the maximum annual rate of VA pension or to Veterans who have no adequate
means of support.

I already provided financial information on my initial VA application, why is it
necessary to complete a separate financial assessment for long-term care?
Unlike the ir}fomiation collected from the financial assessment, which is based on your previous year’s income, the 10-10EC
is designed to assess your current financial status, including current expenses. This in-depth analysis provides the necessary
monthly income/expense information to determine whether you qualify for cost-free long-term care or a significant reduction
from the maximum copay charge.
Once | submit a completed VA Form 10—10EC who not:fres me of my Iong-term care copay requrrements?
‘The social worker or case manager involved in your long-term care placement will provide you with an annual projection of
your monthly copay charges. . 7
Assuming | qualify for nursing home care, how is it determined whether the care
will be provided in a VA facility or a private nursing home at VA expense?
Generally, if you qualify for indefinite nursing home care, that care will be furnished in a VA facility. Care may be provided in a privaté:
facility under VA contract when there is compelling medical or social néed. If you do not qualify for indefinite care, you may be placed
in a community nursing home—generally not to exceed six months—foltowing an episode of VA care. The purpose of this short-term :
placement is to provide assistance to you and your families while altérnative, long-term arrangements are explored. ,
For Veterans who do not qualify for indefinite VA Community Living Center care at
VA expense, what assistance is available for making alternative arrangements?

When the need for nursing home care extends beyond the Veteran’s ellglblllty, our social workers will help family members
identify possible sources for financial assxstance Our staff will review basic Medicare and Medicaid eligibility and direct the
family to the appropnate sources for further assistance, including péssible application for addltlonal VA benefit programs.

Cluldren of Women Vletnam Veterans Health Care Benefits
A program designed for women Vietnam Veterans’
birth children who are determined by a VA Regional
Office 10 have one or more covered birth defects.

CHA\IPVA—a healih care benefits program for: ! . — I
; ] Address I Telephone
Dependents of Veterans who have been rated by VA as havmg a Children of Women Vietnam Veterans T 888-820-1756
| total and permanent disability. ! PO Box 469065 Fax
‘B Survivors of Veterans who died from VA-rated service- ' Denver CO 80246-9065 303-331-7807
‘B connected conditions, or who at the time of death, were rated To contact CWVV online -~ Web site
permanently and totally disabled from a VA-rated service- - —— s
& connected condition B www.zgégcggl;‘z‘i[g;ontact www.va.gov/hac
8 Survivors of persons who died in the line of duty and not due to Spina Bifida Health Care Benefits

| misconduct and not otherwise entitled to benefits under DoD’s A program designed for Vietnam Veterans” birth children
TRICARE program. _ diagnosed wilh spina bifida and who are in receipt of a

. Address. . - | - Teleplione . Fax ' VA Regional Office award for spina bifida benefits.
CHAMPVA ' ' .~ . Address - " Telephone
PO Box 469063 800-733-8387 303-331-7804 M Spina Bifida Health Care 888-820-1756 _
Denver CO PO Box 469065 Fax
80246-9063 - ) | Denver CO 80246-9065 . 303-331-7807

. To contact CHAMPVA online | . ° Website - To.contact Spina Bifida online | = Web site

www.va.gov/hac/contact
(see CHAMPVA)

www.va.gov/hac/contact
(see Spina Bifida)

www.va.gov/hac www.va.gov/hac




For more information on VA health care

Telephone (toll-free):. 1-877-222-VETS (8387)

Website: www.va.gov/healtheligibility

To download a copy of this brochure, go to:
www.va.gov/healtheligibility/library/pubs/healthcareoverview

. 1B 10-185
P95996
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ALASKA STATE LEGISLATURE

JOINT ARMED SERVICES COMMITTEE

Representative Nancy Dahistrom
Alaska State Capitol, Room 216
Juneau, AK 99801-1182
907-465-3783 ph
907-465-2293

Senator Bill Wielechowski
Alaska State Capitol, Room 115
Juneau, AK 99801-1182
907-465-3723 ph
907-465-6615 fx

Senator, Bill. Wiclechowski@legis.state.ak.us Representaiive.Nancy, Dahlstrom@legis.state.ak.us

CO-CHAIRS
SENATOR BILL WIELECHOWSKI
REPRESENTATIVE NANCY DAHLSTROM

To: JASC Committee Members

From: Senator Bill Wiclechowski

Date: February 4, 2010

Re: Agenda for February 4, 2010
Agenda

Thursday, February 4, 2010
9:00am — 11:00am

Alaskan Command Briefing (45 min)
- Lieutenant General Dana T. Atkins, Commander of Alaskan Command, Alaskan
North American Aerospace Defense Command Region, Joint Task Force Alaska and 11th
Air Force

Alaska National Guard Briefing (45 min)
- Brigadier General Thomas H. Katkus, Adjutant General, Commissioner of Alaska
Department of Military and Veterans Affairs

Q&A — (30 min)
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America’s finest fighting team,
engaged in crises worldwide
while securing America’s future
in the Last Frontier

Joint Armed Services Committee
Military in Alaska Briefing

Lt Gen Dana T. Atkins
Feb. 4, 2010
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JBER Overview

Joint Base Eimendorf-Richardson

i vn-", ,—; P ket s o A At s ta Dot

* Initial Operational Capability: Jan. 31, 2010 i ' v

j

* Full Operational Capability: Oct. 1, 2010

g
T us

* One of 12 joint military bases mandated by

i
Congress In 2005 BRAC legislation E

- i
* Joint Base Command will be responsible for E‘
providing most Installation support functions (

« USAF deslgnated lead Service at JBER

* Services retain mission units located on JBER
* Alaskan Command
» Alaskan NORAD Region
* Eleventh Air Force
* US Army Alaska
» 3" Wing 3




JBER

Successes

* AF and Army signed MOA in October 2009

* Position transfers from Army to AF - effective Oct. 1, 2010
» 13 military
« 624 Appropriated Fund civilians (Including 87 shortfalls)
« 329 Non-Appropriated Fund employees
« 294 Contract positions

* Activation of Logistics Readiness, Civil Engineer Groups

+ Joint Base Newspaper

Remaining Challenges
 New Command and Control / Emergency Operations Center
* Funding
* Lodging and point of sales systems integration
* Renovation and new facilities
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-* Host Jocation for major Joint /
- Coalition trammg and exerclses
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. Objectlves
: : Market Alaska as the premier
| . trammg location for the.U.S.
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. Sustamed Capital Investment
\ \from Services |
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Total AK Military 535,
Total Deployed,= B,
Percent Deployed.:

D= Deployment Locations

Alaska Deployments
A daily snapshot...

| USAR[K 3 WG, 354 FW |

PAY PACOM

‘ &am 360
Fapan - 4

, Korea -21
Phllippines - 7

'Q%ustraila -2

CENTCOM 4
Afghanlstan 3 96 i N

Djibouti -
! C? Jraq - 421
SOUTHCOM - “Jordan - 1
Cuba -2 ’ Kuwalit - 43
Haliti - 60 Kyrgyzstan - 22
\ ¢ Honduras - 2 Qatar - 93
¥\ -Netherland-Antilles - 5 Saudi Arabla - 3
Turkey - 7 '
UAE-7 7
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2010CLC le[plloymems
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/1-52 AVN - OIF (45)

19 FS, 962 AACS, 517
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1‘ AEF Rotatton
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19 FS - Hawau i(100) *

M- Redaployment .. | y
£833 = Tralning - » | o 8 . i i
0L Deplo!n!gg. . . - B ;




A T S e T

PR TR ST Ui Y E L oS ST iR

e T R e e Y ST et e A et s e g T

|
_
|
| |
(A9 OLrY.- 00 SNVYL 6ES

Poigpo o L ! . (-
was’aqg JAqUIBAON

Er TR

- uoneloy J3v
,.m.wnu.ﬂug-%‘... . o L , _

vmarmrocmmrns s,
E

1

(agl) 410 - 00 dW Z.¥ (GET)HI0 - 253 v8

) _ , (G9T) 410 - 00 dIN ¥9T
(a1 410 - 09 SNYYL 6€S (GET) 410 - OH ONI 9

T ——————

P g i oo e e e T G

}.uod sjuswihojdag 0TOC

AT A e e et e L e ey .

wawAodag = XXX W
Buluiel] = xxx !
uswAojdapay = XXX

G.2)

O m— P e b v AT

92104 JIY =

AWy =

weny - S4 G4

D e

L

|

610




Eimendorf F-15 Divestiture

« 19 Fighter Squadron identifled for divestiture as part of the
Combat Air Forces Restructure

* Program delayed by National Defense Authorizatioh Act for Fiscal
Year 2010

 Air Force report to Congress on/about April 1, 2010
o Complete divestiture scheduled for Oct. 1, 2010

* The 3" Wing has 40x F-22 Raptors that will continue to ensure
mission success

i '

rones g T i
B o~ c_e-.. e
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» F-22 deployments to Guam
* 90 FS: January - April |
* 525 FS: August - October

e Approximately 275 Airmen, 15x
F-22 Raptors

. Regularly scheduled Air Expedltionary
Force rotation

 Demonstrating U.S. commitment to
peace and stability throughout the
Pacific region

* Deployment offers unique training
» Carrier Strike Group integration
* Live weapons drop
* Supersonic weapons drop
« COPE NORTH (JASDF)

5
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|

|
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Theater Security Cooperation
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I constant missions there since then.”
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Russian Long-Range Aviation

1 “We are now performing air patrols over the waters of the

{ Atlantic, Pacific, and Northern Arctic oceans and also the Black
| Sea. The Russian aviation and nuclear renaissance was newly

| triggered a couple of years ago...the Russian Air Force has flown

i

Lt. Col. Vladimir Drik
Russian Air Force
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“AII fllghts of the air force’s planes are conducted in strict
compliance with the international rules on the use of airspace

over neutral waters without violating other states’ borders."
Lt. Col. Viadimir Drik
Russian Air Force




FYO9-FY10 MILCON

FY09 Projects FY09 ($M) FY10 Projects EY10 ($M)

Eielson AFB ] 214 13.4
Elmendorf AFB "'9"’ 153.8 27' . 380
6117 ase | 2 w0s | - | -
176 WG (BRAC) 12 616 . .
— B S T

" | TotaIAFm 2578 30 757

FY09 Projects FY09 ($M) FY10 Projects FY10 (SM)

Ft Wainwright 135.4 220.0
' Ft Richardson 2 181 6 1055
Total Armv 153.5 325 5

16
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Military Construction

Eielson AFB
Elmendorf AFB 27 30.7
Eareckson AS . 1

King Salmon FOL

LRR Sites

e D
Army No. of PI'OJeCtS Stimulus ($M)
FtRichardson |} ‘ _:__—___%ﬁ_‘?m o
Ftwainwright TR D

Ft Greely O R E 1

Army Guard

Marine Corps

USMC Reserve  |TREmwpomgme( oo

Alaska Totals $144.9M . L 17
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Fort Richardson
 Child Development Center

« Awarded in FY09, $15M

* 50% complete, Nov. 2010
» Warrior in Transition Complex

» Award in FY10, $43M

Fort Wainwright T
 Aviation Task Force Complex Phase | Futre Warror i Tra:ﬁﬁ'%’,‘ﬁ;‘:;‘;ﬁf
- Award in FY10, $125M
 Railhead Operations Facility Phase Il
* Award in FY10, $26M
* Will increase railcar handling capability by 200%
* Warrior in Transition Complex
- Award in FY10, $82M

18
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Eimendorf Air Force Base
* F-22 7- and 8-Bay Weather Shelters g
- Awarded in FY09 $20.4, $22.2M ke
* 75% complete
 Health Clinic | |
« Award in FY10, $25M
» Aeromedical and mental health

Eielson Air Force Base
 Family Housing, $254.9M
* Demolish 331 units, Construct 349 units, Renovate 99 units

« ARRA funded $54.9M for demolition of 76 units and construction
of 72 units
 Arctic Utilidor repair

* RFP Released, $9.9M

19
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176 Airlift Wing (ANG) BRAC move to Elmendorf AFB
* FYO9 Construction Projects | ) I
* $67.9M
13 Projects Under Construction
* FY10 Construction Projects
* $3.00 M
1 Project Under Construction

6141 Air Support Group Clean Energy
* 500kW power generating Wind Turbine
» Cape Lisburne Long Range Radar Site
» Cape Romanzof LRRS

¢ cape Newenham LRRS T| CltyLR/Wmd |ne

» Contracts awarded at $4.7M each installed in 2009

 Currently designing and collecting wind data

20




Innovative Readiness Training Program

Military health care providers partner
with U.S. Public Health Service and
Alaska Native Health Corps

Services include medical, dental,
optometry, optical fabrication, health
promotion, veterinary, vaccinations

Arctic Care 2009 (March 2009)

» Partnered with the Yukon/Kuskokwim |

Health Corporation (YKHC) in Bethel

* Provided services to 11 villages in the

Yukon/Kuskokwim Delta region
Arctic Care 2010 (April 2010)

Arctic Care 2010

« Partnering with Maniilaq Health Organization in Kotzebue
* Providing services to 12 villages including Kotzebue

21




Arctic Edge 2010

rﬁw""f“—-ﬂr-e'w-ﬂ.ﬁ—vLih-xr—py‘ﬂmbxq&—*«[r—‘ HABRm AR A e A A P 4 A L S R oA g S BT T AL M S L G A A TR A R i TS

; . FuII-scaIe exerclse with Team Alaska AprII
26 - May 1, 2010

i Linked to Alaska Shield 2010, Vigilant
; Guard 2010 exercises

)

Improve Alaska’s capacity to manage a
widespread natural disaster

Validate authorities, strategies, plans,
-policies, procedures, and protocols

Explore long-term recovery in follow-on
Table Top Exercises




AE10 Participants

State of Alaska

Department of Military and Veterans Affairs
Alaska National Guard
Alaska State Defense Force
Division of Homeland Security and
Emergency Management
Department of Public Safety
Alaska State Troopers
Department of Health and Social Services
Department of Transportation
Ted Stevens International Airport
Port of Anchorage
Alaska Railroad

Alaska-Based DoD
Joint Task Force — Alaska
ANR, 611 AOC, 611 ASG
US Army Alaska
US Army Garrison — Fort Richardson
US Army Garrison — Fort Wainwright
Bassett Army Community Hospital
Operations Support Group, Alaska - MDA
3d Wing - Elmendorf Air Force Base
US Army Corps of Engineers — Alaska

Local Communities

Anchorage Cordova
Kenai Peninsula Borough Kodiak
Matanuska-Susitna Borough Unalaska
Valdez Whittier

External DoD

NORAD-NORTHCOM :
Region 10 DCE

PACOM (Response Cell)

National Guard
National Guard Bureau
Hawaii
Idaho
Michigan
North Carolina
Oregon
Washington

Other Federal

Department of Homeland Security

USCG District 17

FEMA Region 10
Department of Justice

US Attorney Office
Department of Transportation

FAA

Other Organizations
Civil Air Patrol

Red Cross
Alaska Amateur Radio Club

23
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F-35 Joint Strike Fighter basing

‘ " Lt ?:’{ﬂ:' lfrl \’lf’f\.‘vt\&\ ’ r‘
* Delta Junctlon medmlIIs
.}\ zL J/ ;’ ;’g)’ . g f’;f o ;/,,,,‘_

o Native Alaskan Partnershlp /\
. -/Alaska Inter-TrlbaI Councll

Civilian Access to Military Traming A{reas
Ballistic Missile Defense at’ CIeaerSfJ fﬁ.@‘%

Additional Topics

King Salmon FOL and Eareckson AS rescoping
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Joint Armed Services Committee
Alaska National Guard Briefing

Brigadier General Thomas Katkus
The Adjutant General - Alaska
4 February 2010

Alaska National Guard
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ﬁ’j @ Overview

* Membership

» History
 Alaska Air National Guard
Alaska Army National Guard

* Space and Missile Defense..

 Emergency Services and Exercises

Troop and Family Support

In Summary

Alaska National Guard
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Top 15 States/Territories with Highest National Guard Membership

Guam

Virgin Islands Bk

North Da kota ' !

South Dakota
Wyoming

Mississippi

Alaska Army National Guard Strength = 1,869
Alaska Air National Guard Strength = 2,123
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Membership

Per 1000 of Population

8.3 Hawaii

76 DC
6.5 Montana
5.7 West Virginia

Arkansas

9.4 Idaho

54 |lowa

4.2
National
Average

Alaska National Guard

4.1
4.0

38

3.6
3.5
3.1
3.1
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“Our Roots”

« ATG and Alaska Scouts -
Homeland Defense Missions
from WWII through the end of
the Cold War

 “Forward” Deployed

e ANG - One mission (Light

Airlift) mid-70’s

Four C-123’s and

Approximately 275 members

PiA
ST R

<F

Alaska National Guérd
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’5 v Alaska Air National Guard

“Our Present and Future”

(R ull
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* 2 Wings with over 2120 members 92

* Primary Weapons Systems:
- C-17 Associate Squadron on JBER
KC-135 Tanker Wing at Eielson AFB —
C-130H Airlift Sq with Active Associate st
Rescue Coordination Center e
HC-130, HH-60 & GA Rescue Squadrons | *x
Air Control Squadron s/RE

e 1776 WG BRAC move to JBER/Kulis closure

Alaska National Guard
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Alaska Air National Guard

‘- i N |
Operational Relevance: gl _

« ACS: 24/7 Mission for Air Sovereignty
e Rescue Forces: 24/7 Alert for 11 AF & CSAR

KC-135: 24/7 Alert for NORAD and 11 AF
e C-17: Associate fully integrated with USAF

C-130: Active Associate directed by BRAC

Continual Deployments supporting OIF/OEF

State Emergency Response Asset

Alaska National Guard
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g!j @ Alaska Army National Guard

“Our Present and Future”

 One brigade and over 1850 members
* Primary Weapons Systems:
BFSB: Battlefield intelligence,
surveillance, and long-range
communications
Aviation: UH-60L, C-12, and C-23
Civil Support Team: 24/7
response to CBRNE events
Military Police: Critical Site
Security and Combat Support
Airborne Infantry: Airborne combat arms capability

Alaska National Guard




Alaska Army National Guard
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Operational Relevance:

e Relevant force structure that ‘“fits”

Alaska and supports State and
Federal Missions

e Modular units that match
Army Force Structure

* Deployable units capable of
conducting Full Spectrum |
Operations

Alaska National Guard
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5’}@ - Space and Missile Defense

“Our Present and Future”

 Two separate facilities with over 300
Full-Time members
» Strategic National Defense Assets
 Primary Weapons Systems:
* Clear AFS: |
~ Space Warning and Surveillance
Mission |
24/7 Homeland Defense Mission
performed by ANG
* 49th GMD:
24/7 ICBM Defense
Mission performed by ARNG

Alaska National Guard
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Space and Missile Defense

v

Operational Relevance:

* 49t Missile Defense Battalion conducts missile defense
from Ft. Greely

* Greely/Clear: Only “Active” NG units

e Clear AFS provides 24/7 Space Warning to NORAD
($220M Systems upgrade will data link with GMD)

Alaska National Guard




a’} Emergency Services and Exercises

VIGILANT GUARD-10

» Exercise conducted in concert
with Alaska Shield and Arctic Edge

* Improve command, control, and
operational relationships with
civilian and military partners

« Demonstrates AKNG catastrophic
disaster response capability

* Joint Exercise combining Army and Air
Guard C2 and support units

Alaska National Guard
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Manning the Force

* Joint NGAK R&R Initiative

 Uof AArmy ROTC

 Female recruitment opportunities

« ANG: Increased End-strength from
80.2% to 92.4% in 20 months

« ARNG end-strength at 115% of last quarter s goal

e Iron Dog Snowmachine Race
Sponsor

 |ditarod Sled Dog Race Sponsor

* U of A college tuition for NG
members

 Hunting and Fishing License
Program

Alaska National Guard
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, U Troop and Family Support

Taking Care of Soldiers and

Families

- Resiliency

- = Prepares families and Soldiers for

deployment or reunion
- Comprehensive Soldier Fitness
* Physical
* Emotional
* Social
* Family
* Spiritual

Alaska National Guard
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Family and Warrior
Support

Troop and Family Support

 Family Readiness
- 43 Employees w/a $2 mil budget
e Strong Bonds
- Family, marriage, and personal
enrichment
- Over 750 Soldiers and dependents
a year attend
* Yellow Ribbon/Reconnecting Veterans
 Freedom Salute and Hometown
Heroes Salute

Alaska National Guard
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In Summary

“Spirit of the Arctic Warrior”

Pride

Service

Relevancy

Community i

Alaska National Guard
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4-08-10

Briefin

<target><bill></bill><subject>4-08-10
Briefings</subject><comm>JASC26</comm></target>
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ALASKA STATE LEGISLATURE

JOINT ARMED SERVICES COMMITTEE

Senator Bill Wielechowski
Alaska State Capitol, Room 115
Juneau, AK 99801-1182
907-465-3723 ph
907-465-6615 fx

Representative Nancy Dahlstrom
Alaska State Capitol, Room 216
Juneau, AK 99801-1182
907-465-3783 ph
907-465-2293

Senator.Bill. Wiclechowski@legis.state.ak.us Representative.Nancy.Dahlstrom@legis.state.ak.us

CO-CHAIRS
SENATOR BILL WIELECHOWSKI
REPRESENTATIVE NANCY DAHLSTROM

To: JASC Committee Members

From: Senator Bill Wielechowski

Date: April 8, 2010

Re: Agenda for April 8, 2010
Agenda

Thursday, April 8, 2010
5:30pm — 6:30pm

Alaska Military Force Advocacy and Structure Team (AMFAST) Bricfing (30 min)
- Brigadier General Thomas H. Katkus, Adjutant General, Commissioner of Alaska
Department of Military and Veterans Affairs; Chairman of AMFAST

Alaska Railroad’s Involvement in the Military Range Access Project (5-10 min)
- Tom Brooks, Alaska Railroad Corporation

Jabs and the Pacific Alaska Range Complex Bridge Project (5-10 mir)
- Barbara Hujff, General Teamsters Local 959

Q&A — (10-15 min)

645
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A Message from Governor Sean Parnell

My focus as Governor is to grow our economy and create opportunities for Alaskan families. These priorities truly go
hand-in-hand. As the economy improves, the quality of life for our families increases and as our families grow stronger,
they make better employees in the workforce. The Alaska Force Advocacy and Structure Team (AMFAST) is about
making our relationship with the military better and establishing a cooperative environment to partner in projects that
will make Alaska’s economy stronger. We can advocate on behalf of military families to make their stay here the best
possible experience and we can advocate for infrastructure improvements that will make the training areas of Alaska the best in the world.

The mission of AMFAST is to provide recommendations to the Governor on how best to retain and build on the State's current military
force capability, to propose strategies for acquiring future missions, and infrastructure, that will benefit the United States' national security,
and provide state residents with economic opportunity.

The Alaska Military Force Advocacy and Structure Team includes; retired four-star General Joseph Ralston, former Vice Chairman of the
Joint Chiefs of Staff, retired four-star General Patrick Gamble, former Commander of the Air Force Pacific Command, retired two-star Ma-
jor General Mark Hamilton, current President of the University of Alaska, one-star Brigadier General Thomas H. Katkus, The Adjutant
General of the Alaska National Guard and Commissioner of the Department of Military and Veterans Affairs, Mr. Loren Lounsbury, former
Commissioner of the Department of Commerce, and Mr. Jim Dodson, current President of the Fairbanks Economic Development Corpora-
tion.

In addition to its team members, AMFAST is assisted by a Citizens Advisory Committee made up of representatives from communities and
chambers of commerce throughout the state. The State of Alaska is very fortunate to have such an elite group of military and community
leaders pursuing the AMFAST mission.

1 have asked Brigadier General Thomas H. Katkus to lead the way by serving as the Chairman of the AMFAST. His dedication to the State
and his leadership qualities give me full confidence that the AMFAST mission will be pursued and completed with a high level of excel-
lence.

1 100k forward to working with the AMFAST members as we continue to pursue a long lasting, mutually beneficial relationship between
the State of Alaska and the United States Armed Forces.

Sean Parnell
Governor
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Foreword by AMFAST Chairman, BG Thomas H. Katkus

Historically, geographic position has played a critical role in the development of the vast military presence in Alaska due to its
 proximity to Russia during the Cold War. Today’s advances in technology provide Alaska with similarly based strategic geo-
graphic advantage. Missile Defense development and placement in Alaska capitalizes on the state’s unique northern hemisphere
location for threat weapon interception. Advancements and efficiencies in aircraft technology spawned air travel routes that inter-
sect Alaska and established the state as a crucial cross roads. Alaska military assets provide rapid deployment of resources that
follow these same patterns that provide some of the shortest distances to current threat nations.

Alaska’s vast size, coupled with a relatively small population density and minimal metropolitan footprint, provide immense areas for training range
development. Alaska has little pressure on its air space and few people encroaching on large tracts of land. There is relatively little urban develop-
ment, negligent electronic or signal interference, minimal civilian use conflict, or public media access and attention. As a result, joint military train-
ing opportunities abound. Large mancuver areas allow for the combination of military forces from all services in sizes no other location in the U.S,
could allow. Military units can exercise in realistic and challenging environments that thoroughly tests the limits of endurance and capability. The
changing weather and environmental conditions, logistical challenges, terrain, and engagement areas provide unmatched realistic conditions for
training exercises. The continued development and employment of the Joint Pacific Alaska Range Complex (JPARC) capitalizes on Alaska’s un-
matched resource.

Alaska’s immense and unencumbered area also provides advantage to testing and training of new technologies in unmanned systems. The rapid ad-
vance and development of unmanned weapon systems depend on safe testing operations in areas with little interference or risk to unrelated by-
standers. These systems are an increasingly important asset to military operations. The Unmanned Aircraft Systems (UAS) is an excellent example
that is rapidly becoming the cornerstone to the U.S. military. Alaska offers optimal space for training, testing, and development. Alaska’s polar lo-
cation offers an immense advantage in the development of space launch capacity. Safety, remote launch areas, uninhabited impact ranges, and mini-
mal consequence to urban areas provide facility development unparalleled advantage over similar infrastructure in other arcas of the U.S.

Alaska presents tremendous opportunity that is often over shadowed by expense. Remote and undeveloped tracts of land come with additional cost
factors. Ground access to these arcas is limited due to infrastructure and transportation system development. Unpredictable extreme weather pat-
terns affect reliable and consistent regimens required for some training applications. Energy sources from petroleum, and coal are abundant but ex-
pensive due to little production infrastructure. Extensive environmental oversight provides numerous constraints and limitations on development and
activity without thorough study, plans, and mitigation resources in place.

Federal and State budget constraints, an extended war in two theaters and today’s economic environment, limit the monies available for new military
expansion and investment without careful and deliberate planning. Synergy generated through synchronization is vital to the development of strat-
egy. Emphasis on the unique attributes that only Alaska provides is critical to the advancement of our efforts.

We must sell the strengths the state offers and offset perceived and actual weaknesses related to access, transportation, or energy costs. Our plan
must include those areas where Alaska is clearly willing to invest capital and get “skin in the game.” Cooperation, shared vision, and unity of pur-
pose are central 1o the advancement of both our robust military and our state economy.

BG Thomas H. Katkus
Commissioner/Adjutant General




AMPFAST Short-Term Strategic Plan

Statement of Purpose

The Alaska Military Force Advocacy and Structure Team’s (AMFAST) initial plan is short-term in nature. 1t is focused on providing
initial recommendations to the Governor regarding strategies for maintaining military missions in the state, acquiring expanded or new
military missions, and to better coordinate infrastructure development to maximize federal military investment in Alaska.

The recommended strategies in this initial plan are those best suited to be initialized in the next twelve to twenty-four months (by March
1,2012). Long-term strategies, such as those relating to Coast Guard operations in Alaska, will be included in the comprehensive plan
which is due July 2010. A majority of the strategies laid out in this initial plan focus on actions in the interior of Alaska. This region
presents the highest number of opportunities for the immediate future. South-central Alaska, on the other hand, provides a very solid
foundation for the military. Presenting minimal opportunities for short-term action that are not already ongoing.

The AMFAST will use this initial strategic plan as a functional base for the development of the comprehensive and long-term strategic
plan. The AMFAST will present the long-term strategic plan to the Governor on July 1st, 2010.
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1. Strategies for Maintaining Military
Missions in the State

AMFAST Recommendation 1:
Prosecute the growth of military training
areas and opportunities in Alaska.

e Pursue access to and development of the Joint Pacific
Alaska Range Complex (JPARC).

o Support environmentally sustainable Naval training
activities in the Gulf of Alaska.

s Engage in continued federal support of Red Flag Alaska
combat training exercises at Eielson Air Force Base.

» Undertake military training opportunities along the
Arctic Ocean Coastline.

AMPFAST Recommendation 2:
Continue expansion of ground based space
launch capability and capacity.

+ Promulgate continued use and development of the
Kodiak Launch site.

« Initiate funding opportunities through strategic
partnership between Kodiak Launch site and private
entities.

AMFAST Recommendation 3:

Improve overall level of knowledge within the
United States regarding the strategic military
opportunities existing in Alaska.

« Generate an educational briefing team to present information
regarding Alaskan issues and strategic military opportunities.

s Proliferate public relations in military trade publications
promoting Alaska training areas.

o Inform Alaska’s national leadership on the current/future threats
and opportunities facing the Alaska military industry.




2. Strategies for acquiring expanded
or new military missions in the state

AMFAST Recommendation 1:

Capitalize on the cold weather testing and
training opportunities that the climate and
terrain provide.

s Advance increased testing opportunities for the
Northern Warfare Test Center (NWTC) to include

troop insertion capabilities.

» Explore research prospects for the use of unmanned
vehicles in arctic climates.

¢ Promote use of Unmanned Aircraft Systems (UAS)
for increased arctic research opportunities regarding
polar bears, whales, polar ice activity, homeland
security, and temperature monitoring. -

AMFAST Recommendation 2:

Provide avenues for the further
development of technology driven systems
for testing and training.

« Pursue acquisition of Unmanned Aircraft Systems
(UAS) into the State.

AMFAST Recommendation 3:
Capitalize on opportunities to increase the
relevancy of geographic resources.

e Query the Air Force of basing options for F-16 fighter jet
migration from U.S. airbases such as Japan.

e Support mission expansion of the Alaska Pacific Air
Bridge.

« Initiate an active associate Air Tanker mission for the
168th Air National Guard Wing.

o Develop partnerships between military and University of
Alaska.
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3. Strategies to better coordinate

infrastructure development in the state
to maximize federal military
investment.

]

AMFAST Recommendation 2:
Alaska must develop and improve sources for an
economical and adequate supply of energy.

s In-State petroleum refinement opportunities in order to ensure
adequate fuel supply for military mission in Alaska.

AMFAST Recommendation 1:
Alaska must develop infrastructure that
supports military transportation requirements.

Natural gas to liquid fuel process and technology.

Clean-coal process and technology in Fairbanks area.

Rail and road bridges over Tanana River in order to improve
access to Joint Pacific Alaska Range Complex (JPARC).

Rail connection to Delta Junction as well as to Canadian
border.

Rail connection to deep water ports/extend rail line to Pt.
Mackenzie.

Improved deep water port access.

» Cold weather energy research activities.

o Work with future development to create the most energy
efficient infrastructure possible.

AMFAST Recommendation 3:
Alaska’s investment must be synchronized with
the requirements of the military.

« Co-invest as partners in future fuel refining capabilities or gas
to liquid plant.

 Coordinate location of wind turbine fields with military in
order to ensure non-encroachment with military missions.

» Partner in building bridges, ports, and adding rail extensions
by leveraging federal, state, and corporate dollars.




Alaska Military Force Advocacy and Structure Team
-The Way Forward-

The Alaska Military Force Advocacy and Structure Team’s short-term strategic plan is the first step to make an already strong
relationship with the military better. The short-term plan provides a starting point to grow and build a long-term plan that outlines a
comprehensive view of requirements for the next five years, that makes the military and the Alaska economy as strong 20 years from
now as it is today.

The priorities for the short-term plan focus on: the bridge over the Tanana River, the rail extension to Port Mackenzie, and the rail
extension to Delta Junction; all of which increase critically needed access to our state’s interior. The fiscal year 2012 budget must
include improvements and expansions of Port Mackenzie and the Port or Anchorage, development of a deep water port at Nome or
Kotzebue, and a gas to liquids fuel plant in Fairbanks. Logistic options and system redundancy are very important to provide security
and protection. Capital projects must aim at providing energy certainty and dependability to our military bases in Alaska.

Legislative action drives success and communication with our community partners. This includes the active-duty military and the
United States Coast Guard. It also bolsters greater participation and cooperative achievement. The AMFAST team must work very
closely with all of the stakeholders to create the best possible long-term strategic plan for improvement of the military and economic
prosperity for Alaska.
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Brigadier General Thomas H. Katkus

o s i

Mr. Loren Lounsbury

o= X/ A

General Patrick Gamble (Ret.)

ko d (2l

G neral'Joseph Ralston (Ret.)

Major General Mark Hamilton (Ret.)

Mr, (hm Dodson




Gen Joseph Ralston (Ret.)

Members of the Alaska Military
Force Advocacy and Structure Team

Brigadier General Thomas H. Katkus currently serves as the Adjutant General for the Alaska National Guard
and the Commissioner of the Department of Military and Veterans Affairs. Brigadier General Katkus is a lifelong Alas-
kan and thirty-three year member of the Alaska Army National Guard. On 9 November 2010, Brigadier General Katkus
was appointed by Alaska Governor Sean Parnell to lead the Alaska National Guard. In addition to his military career,
Brigadier General Katkus is a retired Police Captain with over twenty-one years of service to the Anchorage Police De-
partment.

General Patrick Gamble served as the top Air Force Commander in the Pacific region and was responsible for op-
erations, planning, and budgeting of fourteen military installations with 50,000 employees and 400 aircraft. His duty in
the Air Force also included serving as the Director of NATO Operations and Logistics as well as the Director of the Air
Force Air and Space Operations. He retired as a four star General from the United States Air Force before joining the
Alaska Railroad. General Gamble is currently President and Chief Executive Officer of Alaska Railroad Corporation, a
$170 million dollar freight, passenger, and land management business. He has participated at the national, state, and
community level on boards such as the Armed Services YMCA, United Way, and Chamber of Commerce.

General Joseph Ralston served 37-year Air Force career as Commander, U.S. European Command and Su-
preme Allied Commander Europe, NATO. As Commander of the U.S. European Command from (2000-2003),
General Ralston was the senior U.S. military officer and commander of all US forces in an area of responsibility
that covers more than 21 million square miles and includes 93 nations. Previously, General Ralston served as
Vice Chairman of the Joint Chiefs of Staff (1996-2000), the nation's second highest-ranking military officer.
General Ralston is currently a member of the Board of Directors of Lockheed Martin, The Timken Company,
and URS Corporation as well as the Vice Chairman of The Cohen Group.
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Mr, Jim Dodson

Major General Mark Hamilton served 31 years of active duty in the U.S. Army. As Commander of the U.S.
military group in E! Salvador, Major General Hamilton was responsible for negotiating an end to the 12-year civil
war in El Salvador. His service also includes advising the Supreme Allied Commander in Europe on NATO plan-
ning concerning the former republic of Yugoslavia. Prior to retiring, Major General Hamilton was in charge of na-
tional recruiting during the well-known "Be All That You Can Be" era. He is currently President of the University
of Alaska system, which encompasses an area one-fifth the size of the contiguous United States.

Loren H. Lounsbury is Chairman of International Management Group, a company that provides consulting ser-
vices to international trade related businesses. Mr. Lounsbury is a former Commissioner of Commerce and Eco-
nomic Development for the State of Alaska and former Chairman of the Board of the Alaska Railroad Corporation.
He was Honorary Consul for the Republic of Korea in Anchorage for many years. Subsequently, he was honored
and decorated by the President of the Republic of Korea for his service to that country. Mr. Lounsbury is presently
on the Board of Directors of the First National Bank Alaska, Alaska Center for the Performing Arts, and Chairman of
the Alaska Command Civilian Advisory Board.

Jim Dodson currently serves as the President and CEO of the Fairbanks Economic Development Corporation. His
work at FEDC has been instrumental in supporting and developing new industry in the Fairbanks North Star Borough
and the State of Alaska. Mr. Dodson also served in the US Army 5" Special Forces Group in Vietnam. He is a life-
long resident of Fairbanks, Alaska and is a successful businessman who serves on numerous local, state, and national
business and non-profit advisory boards to include the Secretary of the Air Force’s Civilian Advisory Board. Heisa
tireless supporter of developing Alaska’s economy as well as job creation for Alaskans.
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AMFAST Advisory Committee

The AMFAST Advisory Committee consists of state, community, and chamber of commerce representatives from throughout Alaska. The AMFAST
Advisory Committee provides valuable input to the AMFAST Team regarding strategies for maintaining military missions in the state, strategies for
acquiring expanded or new military missions in the state, and strategies to better coordinate infrastructure development in the state to maximize federal
military investment. The AMFAST Team then considers and integrates this input as both the Team and Advisory Committee work together toward
developing short-term and long-term recommendations to be given to Governor Parnell.

Members of the Advisory Committee include:

John Katz, Director of the Office of the Governor, Washington D.C.

Paul Brown, Representative from the North Pole Chamber of Commerce
Mayor Doug Isaacson, Mayor of the City of North Pole

Peter Mulcahy, Representative from the Eagle River Chamber of Commerce
Mayor Denise Michels, Mayor of the City of Nome

John Duffy, Representative from the Mat-Su Borough

Lyn Carden, Representative from the Wasilla Chamber of Commerce
Robert Lachowski, Representative from the Kodiak Chamber of Commerce
Steven Lundgren, Representative from the Fairbanks Chamber of Commerce

Mary Kay Ryckman, Representative from the Department of Natural
Resources

Jack Wilber, Representative from the Alaska State Chamber of Commerce

Mike Black, Deputy Commissioner of the Department of Commerce

Sheila Finkenbinder, Representative from the Sitka Chamber of
Commerce

Lena Simmons, Representative from the Office of the Governor,
Office of Management and Budget

Gary Wilken, Representative from the Fairbanks Borough

Leo von Scheben, Commissioner of the Department of
Transportation

Wayne Stevens, Representative from the Alaska State Chamber of
Commerce

George Vakalis, Representative from the City of Anchorage

Martin Maricle, Representative from the Department of Natural
Resources

Sami Glascott, Representative from the Anchorage Chamber of
Commerce
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FROM THE OFFICE OF THE Gov

Sean Parnell STATE OF ALASKA December 30, 2009
GOVERNOR QFFICE OF THE GOVERNOR
JUNEAU

ADMINISTRATIVE ORDER NO. 253
1, Sean Parnell, Governor of the State of Alaska, under the authority of Art. 111, Secs. 1 and 24 of the Alaska Constitution,
and in accordance with AS 44.19.145(c), establish the Alaska Military Force Advocacy and Structure Team (AMFAST).

PURPOSE AND DUTIES OF AMFAST
The mission of AMFAST is to provide recommendations to the Governor on how best to retain and build on the State's cur-
rent military force capability, to propose strategies for acquiring future missions and infrastructure that will benefit the
United States’ national security, and provide state residents with economic opportunity.

AMFAST shall propose a strategic plan that identifies and recommends the following:

1. Strategies for maintaining existing military missions in the state. Examptles include identifying:

A viable means to promote continued federal funding of current military missions;
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B. fuel sources for heat and aircraft fuel at Eielson Air Force Base;
C. opportunities to increase access to land in the state for military training;
D. systems to improve logistic options for military transport in the state;

E. methods to improve and maintain the positive relationship between communities in the state and active duty military
members who live in the state; and solutions to help improve family support programs currently offered to military
families in the state.

2. Strategies for acquiring expanded or new military missions in the state. Examples include recommending opportunities to:
A. advocate for adequate federal funding of the Red Flag Alaska combat training exercises at Eielson Air Force Base;
B. advocate for bringing new aircraft, such as the F-35 Joint Strike Fighter, to Eielson Air Force Base;
C. demonstrate utility and relevance to Bryant Airfield; and
D. promote military service investment in the Joint Pacific Alaska Range Complex.

3. Strategies to better coordinate infrastructure development in the state to maximize federal military investment. These strate-
gies shall include recommending timelines for potential investment that align with existing federal timelines or opportuni-
ties for infrastructure development.

AMFAST shall submit an initial strategic plan, providing a short-term course of action, to the Governor on or before March 1,
2010.

AMFAST shall submit a comprehensive strategic plan, with recommendations to accomplish its mission, to the Governor on or be-
fore July 1, 2010.
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COMPOSITION AND CHAIRPERSON OF THE AMFAST

AMPFAST shall be a high-level team working at the direction and discretion of the Governor. AMFAST shall include the following
members:

members representing the general public; and the adjutant general of the Department of Military and Veterans Affairs, or the
adjutant general's designee.

The adjutant general shall serve as chairperson of AMFAST.

All AMFAST members are appointed by the Governor and serve at the pleasure of the Governor.

AMFAST ADVISORY COMMITTEE
AMFAST shall create the AMFAST advisory committee to provide counsel and recommendations for AMFAST's strategic plan.

The AMFAST advisory committee (advisory committee) shall include the following members:
the executive director of the Alaska State Chamber of Commerce, or the executive director's designee;

designees from local chambers of commerce, including the Anchorage, Fairbanks, Eagle River, Wasilla, Palmer, Delta Junction,
Kodiak, Sitka, and North Pole Chambers of Commerce;

mayors or their designees from the Fairbanks North Star Borough, City of Fairbanks, Matanuska-Susitna Borough, Municipality
of Anchorage, City of North Pole, and Kodiak Island Borough:;

the commissioner of the Department of Commerce, Community, and Economic Development, or the commissioner's designee;
the commissioner of the Department of Transportation and Public Facilities, or the commissioner's designee;

the commissioner of the Department of Natural Resources, or the commissioner's designee;

the director of the Office of the Governor in Washington, DC, or the director's designee; and

the director of the Office of the Governor, Office of Management and Budget, or the director’s designee.
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‘ ADMINISTRATIVE SUPPORT
The Department of Military and Veterans Affairs shall supply administrative support to AMFAST. The Department of Military and
Veterans Affairs shall consult with other State agencies to obtain information on topics within their expertise. The Department of
Military and Veterans Affairs shall work with AMFAST to determine assignments to other State agencies to the extent allowed by
law and consistent with this Order.

GENERAL PROVISIONS
AMFAST and advisory committee members do not receive compensation as members of the team. Members of AMFAST and the
advisory committee are entitled to per diem and travel expenses in the same manner permitted for members of State boards and
commissions.

AMFAST and the advisory committee may use teleconferencing and other ¢lectronic means, to the extent practicable, in order to
gain the widest public participation at minimum cost.

At times and locations to be determined by the chair, AMFAST may also convene public meetings to present information and re-
ceive comments,

Meetings of AMFAST and the advisory committee shall be conducted in accordance with AS 44.62.310 and 44.62.312 (open meet-
ings of governmental bodies).

Records of AMFAST and the advisory committee are subject to inspection and copying as public records under AS 40.25.110 -
40.25.220.

AMFAST expires on November 1, 2010.
This Order takes effect immediately.

DATED at Juneau, Alaska this 30th day of December, 2009.

Sean Parnell
Governor
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Alaska Military Force
~Advocacy Structure Team

Joint Pacific Alaska Range Complex (JPARC) Access

Brigadier General Thomas Katkus, AMFAST Chairman
General Joseph Ralston
General Pat Gamble
Jim Dodson, Fairbanks Economic Development Corporation

Thursday, April 8", 2010
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Northern Rail Extension Overview

The first phase of the Northern Rail Extension (NRE) is substantially comprised of a
new state bridge over the Tanana River near Salcha. The proposed crossing of the
river is unique in that it wiil provide not only for extended rail traffic as far as Delta
Junction and Fort Greely, but also military vehicular traffic. The vehicular aspect is
particularly advantageous to the military since it will open up year-round military
vehicular access to hundreds of thousands of acres of training areas. With the EIS
recently completed, ARRC is moving into final design, permitting, and construction of
Phase 1 with two existing grants from the military totaling $104.4 MM for the bridge
construction. We are working to get another $12 M of DOD funds reappropriated to the

bridge, which is in the works.

The Tanana River, throughout the project area, is a partially braided, glacially fed river
subject to significant bank erosion and debris loading at flood levels. The community of
Salcha has borne the brunt of this activity over the past few decades, subject to not only
normal property erosion, but nearly annual destructive flood events. For the bridge
project to be viable, a significant amount of river “training” (erosion protection) is
required to keep the Tanana River stable in its present location, by redirecting the flood
flows to go under the bridge, protecting the bridge abutment. This has the additional
benefit of substantially mitigating some of the serious flooding potential in Salcha and
over the Richardson highway. The estimated $40 MM required for the river work has
not been sourced.

The project is moving into critical stage. The time required to construct the bridge is
seasonal, over about four years. Construction must start by the end of 2010 or certain
funding may expire (2013). However, the bridge construction should not commence
without the river training already in place providing protection to the bridge and its
supporting construction. The ARRC is therefore approaching a dilemma of having to
move forward with the project to expend the funding accumulated thus far, without
having adequate funds to construct all aspects of the project that are required.

This will be the State of Alaska’s longest bridge. It will enable Alaska’s railroad to build
an 80 mile rail extension to Delta Junction, and will support all commercial freight and
passenger rail south out of Fairbanks for the life of the rail line. Thus far the State has
not had to put any capital money in the project. The Alaska Railroad will maintain the
bridge, not the State. The river training part of the project is more rightly a State
responsibility as opposed to a DOD interest. in order not to lose the $116 M already
collected for the project by the Alaska Railroad, it would be in the state’s economic
investment interest to secure the funding requirement of $40 M aliowing the project to
begin next summer. Railroad bonding is a financing option.
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Key Discussion Points

The Joint Pacific Alaska Range Complex (JPARC) is a PACOM-sponsored, ALCOM-led
effort to consolidate and integrate the major air, land and sea training ranges in Alaska
into a single complex, enabling state-of-the-art joint training for the 21%' Century war

fighter.

)N

A key enabling infrastructure element of the JPARC is a permanent vehicular crossing
point over the Tanana River. This project received appropriations through the DOD
Office of Economic Adjustment in each of the last two years. The funding was granted
through the Federal Railway Administration to the Alaska Railroad Corporation (ARRC).
ARRC needs the rail crossing as part of its Northern Rail Extension proposal to extend
the rail line from Fairbanks to Delta Junction. Alaskan Command (ALCOM), as the
designated Executive Agent for USPACOM's Alaska Joint Training Program of
Excellence (AJTPOE), supports the development of a capability to ensure year round
access to Tanana and Donnelly Training Areas. ARRC and DOD are partnering on the
bridge design/construction to create a road/rail combination bridge which will meet both
partners’ requirements. To date, Congress has appropriated $104.2M in O&M funding
through the DOD Office of Economic Adjustment (OEA) to enable the bridge project.
Due to increases in material costs and significant design expenses, however, an
additional $38.4M is required but no additional Congressional appropriations are
expected. The rail-vehicle bridge across the Tanana River will provide safe and secure
surface transportation for DOD forces, enabling year-round access to, and joint military
training in, the Tanana Flats and Donnelly Training Areas and create the conditions for
substantial growth in both quality and quantity of joint context training in Alaska.

-- The Donnelly and Tanana Flats training ranges are extensive and provide
significant training potential for ground and air forces, but are located south of the

Tanana River

-- Currently, ground access to the training ranges is restricted to the use of unreliable
ice bridges across the river during the winter, greatly reducing the full training capacity
of these assets. The window of availability to maintain ice bridges has reportediy
shortened over the last several years as a result of climate change and less severe
winters. A combined vehicle rail bridge enables year round access and eliminates the
cost and risk associated with annual construction of ice bridges.

-- A year-round bridge across the Tanana River would provide the Army with over-
the-road access to these large ranges, which will constitute a large part of the Joint
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Pacific Alaska Range Complex (JPARC) and could be a primary element of its joint
training capabilities. With year-round access, the JPARC then has the potential for
future development of over 200,000 acres of military ranges for joint training by large
maneuver elements |

-- Safety of both military and civilian traffic along the Richardson Highway is an
increasing concern. Currently, all military vehicles, including Strykers, travel the 100
miles between Fort Wainwright to vicinity of Fort Greely in all weather, daylight and
traffic conditions. Depending upon the location of a crossing site, bridge access would
reduce highway trave! to 20-30 miles, and potentially eliminate road traffic if the Alaska
Railroad constructs a rail line to Delta Junction in the future.

-- The Army is studying further infrastructure inside the ranges after the bridge is
complete (particularly a road network) to enable heavy equipment to maneuver over the
landscape during periods of the year where the ground is not frozen, contributing
significantly to the infrastructure potential of the Joint Pacific Alaska Range Complex.

Upon completion, the Tanana Bridge and Northern Rail Extension will support DOD
requirements to move troops and equipment safely to and from Donnelly and Tanana
Flats training areas located between Fairbanks and Delta Junction, and to load/off-load
troops and equipment to/from the DoD designated Strategic Port of Anchorage, one of
only sixteen strategic ports in the nation designated to support National Security.
Additionally, the extension enhances the Alaska Railroad’s designation by the
Department of Defense as a Defense Connector Line of the Strategic Rail Corridor

Network.
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DOD Projects and Capabilities Enabled by Construction of
the Tanana River Bridge

Facilitates the training of today's war fighter to engage targets from the sensor to
shooter by enabling the development of an Enhanced Aerial Gunnery Complex
on Blair Lakes Range

Enables the construction of Intermediate Staging Base facilities in Tanana Flats
Training Area to enable the sustainment of forces training west of the Tanana to
reduce the pressure on current training areas

Currently the DOD only has access to approximately 25% of its training lands in
Alaska. The Tanana bridge will allow for year round access to TFTA and DTA
West, increasing access up to 60%

Allows for the simultaneous training of the Army's 4 brigades and 1 AK ARNG
brigade currently stationed in Alaska. Existing infrastructure is not capable of
supporting this requirement under the current configuration

Allows for more realistic training for Air Forces by facilitating the realistic
placement of ‘No Drop’ air to ground targets and modern Integrated Air Defense

Systems




674

DEPARTMENT OF THE ARMY

HEADQUARTERS, UNITED STATES ARMY, PACIFIC
FORT SHAFTER, HAWAD 94£58-5100

APCG 16 Mar 05

MEMORANDUM FOR Assistant Chief of Staff for Installation Management, ATTN:
DAIM-ZA, 600 Army Pentagon, Washington, DC, 20310-0800

SUBJECT: USARPAC Assessment of Alaska Railroad Extension Proposal

1. Reference your memorandum, DAIM-ZA, 11 Mar 05, subject: Alaéka Railroad
Extension Proposal (AKRR).

2. USARPAC strongly supports continued Army and DOD action to mold the initial
Alaska Railroad Corporation proposal for military advantage. Extending the rail line
from Eieison AFB to Delta Junction creates significant joint readiness and training
opportunities. ]

a. Readinass and Training.

(1) 1f the rait line extension is constructed, as proposed, it will include a rail and
road bridge over the Tanana River, providing year-round ground access to the 850K
Tanana Flats Training Area with its brigade-sized mounted mansuver corridors. This
ground access will also enable expanded use of several hundred thousand acres of
nearby Donnelly Training Area located across the river, that are today only accessible
by air or temporary bridging.

{2) The bridge will also provide year-round ground access for the USAF to
service its instrumented and live fire range complex iocated within the Tanana Flats
Training Area and opportunity for Army ground units to participate in frequent joint live
tire maneuver training.

(3) Army and USMC units from outside Alaska could use similar rail access
from the port of Anchorage diractly to the training areas for large-scale joint live fire
and instrumented training using U.S. Army Alaska's Deployable System for Training
and Readiness (DSTAR) instrumented training equipment. Linking this training
capability to the emerging capability to move ground forces throughout the Pacific on
high speed theater support vessals (TSVs) will provide major joint and combined
axercise opportunities.

b. Safety. Use of the rail extension to move Alaska-based Army units from Forts

Richardson and Wainwright to the Tanana and Donnelly tralning areas will reduce

road safety hazards during winter ice and summer tourist conditions. Reduced risk to
Soldiers, civilians and equipment is a considerable positive aspect of this proposal.




APCG | -
SUBJECT: USARPAC Assessment of Alaska Railroad Extension Proposal

¢. Mobility. This is not just about Fort Greely, when completed, year-round ground
movement will be possible between the Port of Anchorage, the world-class joint
mobllity complexes at Eimendorf AFB (adjacent to Fort Richardson) and Eielson AFB
(adjacent to Fort Wainwright), Fort Greely, and the vast training areas in-between.

d. Deployabilty. This AKRR proposal offers the opportunity for the Army to
negotiate contingency movemant support from the rallroad for BCTs and aviation units
located at FWA to the Port of Anchorage. Our negotiation position should include
upgrade of the rail loading facilities at Fort Richardson and Fort Wainwright.

3. U.S. Army Alaska can maintain minimum training and readiness levels without the
rait line extension; however, this unigue opportunity to advance joint and combined
training and connect distant SPOD and APODs more efficiently warrants negotiation
with the AKRR. The Alaska Raliroad Corporation has put forth an initial proposa!l that
would benefit both the DOD and the state and national economy. We should consider
this their initial offer and a start point for assessing readiness, iraining, deployment,
movemsnt and safely aspects, together with cost and bensfits to the Army. In related
discussions with the President of the Raitroad he stated because of the bond format,
he has considerable flexibility in formatting and negotiating the proposal.

4. Recommend negotiation with the AKRR Corporation to shape a mutually beneficial
project. USARPAC stands ready to support the effort and wili draft a requirements
and needs statement to enable the negotiation.

g&m‘ '\.S\J\(t‘

OHN M. BROWN, I
ieutenant General, USA
Commanding

CF:
QODCSOPs, HQ, DA
Commander, U.S. Army, Alaska

(9]
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HEADQUARTERS

ALASKAN COMMAND (ALCOM)
ELMENDORF AIR FORCE BASE, ALASKA 99506-2100

Lieutenant General Douglas M. Fraser 1T APR 2006
Commander, Alaskan Command

9480 Pease Avenue, Suite 101

Elmendorf AFB AK 99506-2100

Ms. Victoria Rutson

Chief, Section of Environmental Analysis
Surface Transportation Board
Washington, DC 20423

Dear Ms. Rutson

This letter responds to your letter of March 1, 2006, Reference STB Finance Docket No. 34658,
Alaska Railroad Corporation’s Proposed Northern Rail Extension Project.

The Northern Rail Extension could support future joint training opportunities in Alaska, and we are
working through the details. Preliminary studies show that a rail-vehicle bridge across the Tanana River to
access the Tanana Flats Training Area (TFTA) and the Donnelly Training Area (DTA) would substantially
enable increased use of the area for joint military training.

Alaskan Command is studying overall training requirements and the need to develop the TFTA and
DTA as joint air and ground maneuver training areas. Due to the significant transformation and growth of
the military in Alaska, additional analysis within the Air Force and the Army is required before we can
provide quantifiable training area usage estimates.

Our initial review indicates that the capital investment necessary to develop training range
infrastructure, including a bridge and additional access rights, would support enhanced operations in our
existing large military training areas. BRAC direction will not reduce these training requirements. In fact,
the ongoing Army Transformation increases the number of brigades stationed in Alaska and increases
overall Army training requirements. In addition, the Air Force recently renamed its “COPE THUNDER”
exercises to “RED FLAG Alaska.” The intent of this change is to enhance the quality and level of joint
and combined air exercises and training in Alaska. As a result, RED FLAG Alaska exercises will increase
training requirements and range usage in the Pacific Alaska Range Complex. We are starting to define
future training requirements to support RED FLAG Alaska.

Thank you for the opportunity to address these issues with you. Alaskan Command looks forward to
continued participation in the EIS process in support of the Northern Rail Extension.

Sincerely

DOUGLAS M. FRASER
Lieutenant General, USAF
Commander
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DEPARTMENT OF THE ARMY
HEADQUARTERS, U.S. ARMY ALASKA .
724 POSTAL SERV.CE LOOP #5000
FORT RICHARDSON, ALAGKA 59505-5000

APVR'CG . 1 4 JA ) "f‘f\R
MEMORANDUM THRU Commander, United States Army, Pacific, Fort Shafter, Hawaii

96858-5100

FOR Office of the Deputy Chief of Staff G-3/5/7, 400 Army Pentagon, Washington, DC 203} 0-
0400

SUBJECT: US Army Alaska Requirement for Bridge Access to the Tanana Flats and Donnelly
West Training Areas

1. The purpose of this memorandum is to formally establish a requirement for vehicle and rail
bridge access across the Tanana River to the Tanana Flats and Donnelly West Training Arcas.

‘The necessiry of this requirement is driven by over 120% growth in assigned troop strength since

FY 03 and the diversification of the types of units either assigned or programmed for assignment
to Alaska (ABCT, SBCT, Aviation, Maneuver Enhancement, Engineer and Military Police).
Also, as the pace and diversity of training has increased, so has the military traffic wiilizing the
lone two-lane highway connecting Fairbanks/Fort Wainwright with these training areas in the
vicinity of Delta Junction/Fort Greely.

2. The Tanana Flats and Donnelly West Training Areas are the key components of the ongoing
growth in training infrastructure in Alaska, and a centempiece of the Pacific Alaska Range
Complex. Conservatively, bridge access across the Tanana will imemediatety open an additional
18% of the 1.1 million acres to year round mounted maneuver training—-over 200,000 acres.
Access across the Tanana River would facilitate continuing range, trail and training arca
infrastructure and maintenance improvements. Access will also enable Army units to establish
Forward Area Refucling Points, hot upload pads and provide opportunities for co-utilization of
existing Air Force targetry at the Blair Lakes Complex and Donnelly West Training Areas,
significantly increasing Army Aviation Integration training. The Alaskan Command (Joint
Headquarters) also supports this requirement as a Joint Initiative, Vehicle access across the
Tanana River will improve and enhance maintenance of existing range infrastructure that
supports Red Flag Alaska.

3. Safcty of both military and civilian traffic along the Richardson Highway is an increasing
concern. Currently, all military vehicles, including Strykers, travel the 100 miles between Fort
Wainwnight to vicinity of Fort Greely in all weatber, daylight and traffic conditions. Depending
upon the location of a crossing site, bridge access would reduce highway travel to 20-30 miles,
and potentially climinate road traffic if the Alaska Railroad censtructs a rail line to Delra
Junciion in the future.
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APVR-CG :
SUBIECT: US Ammy Alaska Requirement for Bridge Access to the Tanana Flats and Donnelly

West Training Areas

4. The Alaska Railroad is in the process of conducting the Environmental Impact Statement for
construction of an 80 mile rail line from Eielson AFB (23 miles south of Fort Wainwright) to
Fort Greely. This project includes a proposed 15 Mile rail spur from Fort Wainwright (o Blair
Lakes Complex (in the Tanana Flats Training Area) and a rail bridge over the Tanana River, at
cither Flagg Hill or Salcha Bluff. Overall total project cost estimate is $450-800 million. The
bridge acruss the Tanana River is estimated to cost $80-100 million. There is a congressional
carmark to construct a vehicle/rail bridge for “Access to Joint Tanana Training Complex,” at
$44.2M located in the FYOR Defense Bill, 0&M Defense-Wide.

5. As the Army and Air Force in Alaska continue to expand in numbers and capabilities, there is
a corresponding increase in training requirements. Gaining yzar-round, ground access to the
over onc-million acres of training land in the Tanana Flats and Donnelly West Training Areas is
essential to providing safe and multi-spectrum training for forees both stationed in or training in
Alaska.

6. Point of Contact. Douglas Houpt, IMPA-FRA-PLI, doug. houpt@us.army.mil, DSN 317-384-

7516, COM 907-384-7516, FAX 907-384-3276.

Encl STEPHEN R. LAYFIELD
Major General, USA =
Commanding




679

DEPARTMENT OF THE ARMY
HEADQUARTERS, US. ARMY ALASKA
724 POSTAL SERVICE LOOP # 5000

FORT RICHARDSON, ALASKA 99505-5000

APVR-CG 14 JuL 2009

MEMORANDUM THRU

Commander, United States Army Pacific (APCG), Building 100, Fort Shafter,
Hawaii 96858-5100

Commander, Installation Management Command (IMCG), 2511 Jefferson Davis Highway,
Arlington, VA 22202 .

Office of the Deputy Chief of Staff G-3/5/7 (DAMO-ZA), 400 Army Pentagon, Washington,
DC 20310-0400

FOR Vice Chief of Staff of the Army (DACS-ZB), 1400 Defense Pentagon, Washington DC
20301-1400 _‘

SUBJECT: US Army Alaska (USARAK) Requirement for Bridge Access to the Tanana Flats
and Donnelly Training Areas ‘

1. References:

a. Memorandum, USARPAC, APCG, 16 Mar 05, subject: USARPAC Assessment of Alaska
Railroad Extension Proposal (Encl 1).

b. Memorandum, USARAK, APVR-CG, 14 Jan 08, subject: USARAK Requirement for
Bridge Access to the Tanana Flats and Donnelly West Training Areas (Encl 2).

2. The purpose of this memorandum is to emphasize the requirement for safe passage of military
vehicle traffic to/from the Tanana Flats and Donnelly Training Areas. Since FY03, USARAK
has experienced significant growth, both in personnel numbers and types of assigned units. Our
troop strength has increased by over 130% and the diversification of the types of units either
assigned or programmed for assignment to Alaska now includes Airborne, Stryker, Aviation,
Maneuver Enhancement, Sustainment, Engineer and Military Police. As the pace and diversity
of training has increased, so has the military traffic utilizing the Richardson Highway, the lone
two-lane road connecting Fairbanks/Fort Wainwright with the training areas in the vicinity of
Delta Junction/Fort Greely (Encl 3).

3. As stated in reference 1b, safety of both military and civilian traffic along the Richardson
Highway is an increasing concern. Currently, military vehicles from Fort Richardson and Fort
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APVR-CG
SUBJECT: US Army Alaska (USARAK) Requirement for Bridge Access to the Tanana Flats

and Donnelly Training Areas

Wainwright, including Strykers, travel the 100 miles between Fort Wainwright to the vicinity of
Fort Greely in all weather, visibility and traffic conditions. As part of its current extension plan,
the Alaska Railroad has proposed construction of a vehicle and rail bridge across the Tanana
River which would provide a safe, alternate access route to the Tanana Flats and Donnelly
Training Areas. Depending upon the location of a crossing site, bridge access would reduce
highway travel to approximately 30 miles, and potentially eliminate military convoy traffic if the
Alaska Railroad constructs a rail line, with an accessible access road, to Delta Junction in the
future. [ anticipate that by FY10, increased dwell times combined with population growth and
the opening of our new state-of-the-art Battle Area Complex and Combined Arms Collective
Training Facility will generate a considerable increase in the amount of military traffic on the
Richardson Highway.

4. Securing a safe, efficient and economical transit route to our primary maneuver training arcas
is vital; however, the Tanana Bridge also provides a secondary benefit — facilitating the opening
of an additional 18% of the 1.1 million acres, over 200,000 acres, for development to support
year round mounted maneuver training. Access will also enable Army units to establish forward
area refueling points, hot upload pads and provide opportunities for co-utilization of existing Air
Force targetry at the Blair Lakes Complex, significantly increasing Army Aviation integration
training.

5. Itherefore support the requirement for rail/road access to the Tanana Flats and Donnelly
Training Areas which includes support for a bridge across the Tanana River. This access will
meet our requirement for safe passage to/from these Training Areas.

6. For additional information please contact Ms. Kathy Davis, Office of the Deputy Chief of
Staff, Command Action and Information Group, DSN 317-384-9005, COM 907-384-9005, or e-

mai) kathy.davis3@us.army.mil. .
3 Encl STEPHEN R. LAYFIELD
as Major General, USA
Commanding
2
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HEADQUARTERS
ALASKAN COMMAND (ALCOM}
ELMEMDORF AIR FORCE DASE. ALASKA 95508

SEP 11 A

Lieutenant General Dana T. Atkins
Commander, Alaskan Command
10471 20th Street, Suite 139D
Elmendorf AFB AK 99506

General Peter Chiarelli

Vice Chief of Staff of the Army (DACS-ZB)
1400 Defense Pentagon

Washington, DC 20301(-1400

Dear General Chiarefli

As Commander, Alaskan Command/JTF-AK, I enthusiastically endorse the US Army Alaska
(USARAK) requirement for year round bridge access to the Tanana Flats and Donnelly Training Areas. |
ask for the formal support of the Department of the Army in our cfforts to complete this project.

The combined vehicle and rail bridge, in conjunction with the Northern Rail Extension, will enable
the safe passage of military traffic to and from the training areas. The bridge eliminates large-scale
mifitary traffic along the only available two lane road connecting the training areas both north to Fort
Wainwright and south to Fort Richardson.

[n addition to the gains in safety, the bridge is a key piece of infrastructure contributing to achieving
our long term vision of joint training capability within the Joint Pacific Alaska Range Complex. The
bridge enables regular maintenance of air and ground targetry on live fire ranges, a ground MEDEVAC
capability, and expands access for training year round to an additional 200,000 acres.

This project is in collaborative development with the Alaska Raifroad as a part of its Northern Rail
Extension project. Whether it is accessible by both wheeled and rail traffic or only rail is dependent upon
the unified support of the Service components. USARAK and the Eleventh Air Force truly henefit from
its construction. This mutuaily beneficial project is of no cost to the Service component as it is a Defense
wide appropriation through the Office of Economic Adjustment and the Federal Railroad Administration.

Sincerely

L(M_ /.

DANAT. ATKIN
Lieutenant General, USAF
Commander

Attachment:
USARAK CG's Memorandum, 14 Jul 09

Guardian of the North
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DEPARTMENT OF THE ARMY
OFFICE OF THE VICE CHIEF OF STAFF
201 ARMY PENTAGON
WASHINGTON, DC  20310-0201

0CT 13 2009

Lieutenant General Dana T. Atkins
Commander, Alaska Command
10471 20" Street, Suite 139D
Elmendorf AFB AK 99506

A
Dear GW

Thank you for your September 11, 2009 letter concerning year round access to the
Tanana Flats and Donnelly Training Areas.

Over the past four years Headquarters, Department of the Army, has received
command endorsements from both U.S. Army Pacific and U.S. Army Alaska in support
of a bridge across the Tanana River. Your added endorsement is appreciated as the
Army continues to work this complex issue.

The Army position is that the Army would benefit greatly from improved rail. and/or
road access to the Tanana Flats and Donnelly Training Area. The requirement for
construction of a bridge over the Tanana River is based primarily on commercial
development and transportation safety. The proposed bridge will provide safe and
consistent access to the Tanana Flats and Donnelly Training Areas

The Joint Pacific Alaska Range Complex remains an important capability to the
Army. While the Army has not identified construction of a bridge as a formal training
requirement shortfall, the Army supports the continued commercial development of the
bridge to help ensure safe access to vital training facilities.

The Army remains fully committed to establishing the necessary easements to help
Alaska establish this important piece of infrastructure.

Sincerely,

L/Lumw Fow— A .
U\ou o \M\ Fueab.
Peter W. Chiarelli

General, U.S. Army
Vice Chief of Staff
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Jim Dodson Testimony
Tanana River Bridge

Senate Finance Committee - March 18, 2010

| encourage you to consider the State funding a portion of the rail and
vehicle bridge across the Tanana River. This bridge would provide year
around access to the military’s Joint Pacific Alaska Range Complex
(JPARC) and also would serve as infrastructure to the extension of the
Alaska Rail Road to Big Delta and eventually on into Canada.

Currently JPARC is only assessable by air or unreliable ice bridge
substantially reducing the opportunity for Alaska 4 Army brigades and 1
Army National Guard to utilized Alaska as a primary training location.

Because the Port of Anchorage is one of only sixteen strategic ports in
the nation designated to support National Security and the Alaska
Railroad is designated by the Department of Defense as a Defense
Connector Line of the Strategic Rail Corridor Network, JPARK could not
only serve the military stationed in Alaska but could become the main
training area in the United States for all US armed forces.

Today the Alaska military contributes $1.9 Billion dollars or 11% of all
Alaska employee compensation and contributes 24,000 or 7% of all
Alaska jobs. By the State investing in the access bridge we would be
encouraging new military industry investment in Alaska and more

~ economic activity from military training in Alaska by military stationed

outside of Alaska.
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In January of 2008 Major General Stephen Layfield, Commander US
Army Alaska wrote in a memorandum to the Chief of Staff of the Army,
“if the rail line extension is constructed, as proposed, it will include a
rail and road bridge over the Tanana River, providing year-round
ground access to the 650K Tanana Flats Training Area with its brigade-
sized mounted maneuver corridors. This ground will also enable
expanded use of several hundred thousand acres of nearby Donnelly
Training Area located across the river that today only accessible by air
or temporary ridging”. The bridge across the Tanana is not only a good
investment for the U. S.

By participating in funding the State will be making an investment in
Alaska infrastructure that will lead to new military industry investment
in Alaska and increased Alaskan jobs.
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Northern Rail

Extension

03/01/2G10

Project Scope & Description

The Alaska Raitroad Corporation (ARRC)
proposes o construct and operate a new rail line
in the area beoween North Pole and Dela June-
tion. The project would involve approximacely
80 miles of new rail linc conncecring the existing
fidlson Branch rail line at the Chena River Qver-
flow Srructure o a point near Delta Junction, The
proposed rail line would provide freight and po-
tentially passenger rail services serving commercial
interests and communities in or near the projeet
corridor.

The new rail line would be operated as part of
the Alaska Raifroad system. As a common carrier,
the line would be available to the general pub-
fic, commercial, and military shippers including
agricultural and resource development businesses.
With a top design speed of 79 miles per hour for
passenger trains, the track could support public
transit operations berween Fairbanks, North Pole,
Salcha and Delta Junction.
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Area map showing the military training areas south and
west of the Tanana River.

The project includes development of an Envi-
ronmental Iimpact Statement (EIS) as required by
the National Environmental Policy Act (NEPA),
This work consists of identifying and analyzing fea-
sible alignment alternatives, completing engineer-
ing design on alternatives selecred for review in the
EIS. and estimating anticipated construction costs.

In order to fulht] transport needs and avoid
maouneainous errain along the nordheast bank of
the Tanana River, the project requires a Tanana
River crossing. The new rail line may also cross the
Salcha, Litte Delra and Detra Rivers, as well as
Delta Creck.

The Depariment of Defense (DOD) has large
training areas south of the Tanana River between
Fairbanks and Delwa Junciion. Access to the Jaine
Pacific Arca Range Complex (JPARC) is currently
limited to ice roads during a short period of the
year. The project scope would develop aceess from
the Richardson Highway to the Tanana River,
construct a crossing of the Tanana River, and place
a staging arca for military use immediately souch of
the river. Subsequent rail development would also
use this crossing. Preliminary conceprual (fcsign
includes a single wathe lane combined with rail
lacated somewhere south of Salcha,

Purpose and Need

The Northern Rail Excension project would
provide essential freighe and passenger service ro
suppart transportation and mobility needs of the
region. The project may provide the following:

*  Commercial freight service supporting
communities and commerce in or near the
rail corridor, including existing ;1griculmr:1|,
mining, and petrochemical induserics, thus
reducing reliance and wear and sear on the
Richardson Highway. Currently, both the
agricultural community Jocated near Delea
Junetion and minerak resource industries m the
area receive macerials thar are intdally shipped
by rail. Materials must be otf-loaded in or near




Fairbanks, and then ransported by wruck via the
Richardson Highway.

Transportation alternative to the Richardson
Highway for passenger transportation, with
scheduded station stops proposed berween
Fairbanks and Delex Junction by way of North
Pole and other communities. Passenger rail
service would be available for citizens, military
personnel, contracrors, and dependent familics
who wish to travel for work, shopping. medical,

CdilCll[i()l]ﬂL Or ()(hC]' reasons.

Military support. Access to the JPARC would
accommodate year-round access to large military
training areas, ‘The Army and Air Foree both use
the million-acre complex, and their presence is
expanding. The Complex provides unique op-
portunities for large scale, combined waining of
military units. The Army, in particular, is inter-
ested 10 rail to mobilize military units in and our

of the training arcas.

Support regional tourism. Tourism is a major
industry in Alaska and the rail line would provide
further opportunities for visitors to enjoy the

Alaska environment.

Benefits

Common carrier rail service would provide bulk
transport of goods to and from existing agricul-
tural developments, minceral resource develop-
ments and other business encerprises. Area freight
and rransit services would enhance opportunicics
for cconomic cxpansion in a relacively isolated
area of Alaska. The Alaska Railroad’s tourism
support to other parts of the system could poten-
dially be expanded w Dl Junction and provide
addirional opportunities 1o sce Alaska by rail.

Addidonal communides wichin Interior Alaska
would be connecred by rail 1o three ports, includ-
ing the Port of Anchorage, recently designared as
one of 15 strategic ports in the nation.

Public transit would facilitare additional choices
for familics and individuals secking safe, retiable,
vear-round transportation opportunities between
the Delea Junction and Fairbanks areas. Rail rran-
sit offers an alternative to driving the Richardson
Highway, which presencs hazardous driving con-

dirions during long, dark, icy winrer monchs.

Military units would benefic from year-round
multi-modal access to joint training arcas south
of the Tanana River.

Rail access would avoid use of military vehicle
canvoys dlong the Richardson Highway, chereby
reducing congestion, saving fuel and minimizing

wear-and-tear.

Status/Timeline

Lare 2004, ARRC initiated project conceprual
development.

April 2005, the Surface Transportation Board
(STB}, the lead federal agency, sclecred ICF Con-
sulting as the independent third party contractor
to prepare the EIS under the STBY direcrion,

November 2005, STB published a “Notice of
Intenc” in che Federal Regiscer.

December 2005, STB held public and agency
SCOping meetings.

December 2008, Draft EIS is released for public
review. Public meerings held mid-January in Fair-
banks, North Pole, Salcha and Delea Juncrion.
Public comment period ended February 2, 2009,

STB posts Final EIS Scprember 18, 2009.

FEIS is available for review on the STB web site
at http:/fwwwastb.dot.gov/sth/environment/
key_cases_alaska hrml. Scroll down to the links

for bath the Final EIS and Draft EIS.

The STB Record of Decision on January 5, 2010,
granted authority to construct and operate the

rzil extension.

Next Steps

With che STB's final decision is made, ARRC can
move forward with final design and conseruction.
The project will likely progress in tour phases, as
funding allows:

*  Phase One — Tanana River crossing ac Salcha
{Joint Tanana Range Access)

s Phase Two - Rail construction from Moose
Creek near Noreh Pole to the Salcha crossing

o Phase Three - Rail construction from the
Salcha crossing to the Domnelly Military

Training Area

¢ Phase Four — Donnclly w Delta fJunction
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Northern Rail Extension
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Project Area Map: Proposed and Recommended Routes
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Cost and Funding )

*  Preliminary cnginecr} ng and désign and NEPA-
mandated environmenal assessments and
documentation were included ina $12.5 million
budger from an initial Deparunent of Defense
(DOD) appropriation in 2005 that was admin-
istered as a grant through the Federal Railroad
Adminiscration (FRA). DOD appropriations an-
nounced in 2006 included $4 million for NEPA

and prefliminary enginecring work.

¢ DOD appropriaced $44.2 in 2007 and another
$60 million in 2008, primarily to pursue Phase
One, the Tanana River crossing {Joint Tanana
Range Access). Funds are being used for plan-
ning, environmental work, engineering, final
design, permitting, acquiring righe-of-way,
preparing the construction arca and procuring
miaterials.

*  Construction costs for the rail line is estimared
to be berween $650 and $850 million, Funding
sources may include federal appropriations and
financing via the sale of revenue bonds thar are
secured by advance shipping contracrs.

Project .
Participants

A number of players are
involved with the project:

*  The Surface Transporta-

tion Board (STB) isis [P npmitl]
[ 'h . {; Ty AcCest Road]
e al}PI‘OVﬂI atlt nnry or Lo 'Ep“dnm:

all new rail fine construc-
tion in the Uniced Sraces.
As such, the STB is the
lead federal agencey on the
project and oversaw the
EIS process,

¢ The Alaska Railroad
Corporation (ARRC) is
a sclf sustaining corpora-
rion enwwned by the Srare of
Alaska. ARRC is the proj-
ect sponsar of the Northern

o A
1] Proposed Alaska Railroad |-
Northeryy Rait Extension [

Rail Extension praject.

¢ ’The Federal Railroad
Administrarion (FRA) is

the STB and the administrating agency for
the federal grant funding the EIS development.
The FRA provides technical m'cr.»;igh[ for the

project.

*  Cooperating Federal Agencies, In addition
to the FRA the tollowing federal agencies will
be cooperating on the EIS: The Federal Transit
Administracion (FTA), The Burcau of Land Man-
agement (BLM), The Alaska Command (AL-
COM), The U.S. Air Force (USAF) 354" Fighrer
Wing (Stationed at Eielson Air Force Base}, The
U. 8. Army Corps of Engineers (USACE), and
the U, 8. Cost Guard (USCG). These agencies
reviewed and commenred on various aspeces of
the project throughout development of the ELs.

For more information
*  E-mail ro public_commeni@akrr.com

s visit www.northernrailexcension.com

= Contact ARRC Corporate Communications

Officer Stephenie Wheeler at {907) 265-267 1.
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NRE: Phase 1
Military Access
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Cost Estimate

Component (in millions)
Crossing Structure $120.4

River Training $38.4

AlaskaRailroad.com
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Funding Plan

Total estimated cost $158.8 MM
DOD (2008) in hand $ 44.2 MM
DOD (2009) in hand | $ 60.0 MM

DOD (2007) pending reprogram $ 11.8 MM
Total DOD Funding - $116.0 MM
Funding Required $ 42.8 MM

AlaskaRailroad.com
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Why Now?

DOD funds expire 2012-2014

Construction must start in Fall 2010 in order not to
lose the $116 million DOD funds

Levee construction is the first step of the project

The Alaska Railroad Board of Directors has
expressed concern about undertaking
construction without full funding in place

AlaskaRailroad.com
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Case Study

Customer

Pacific Awr Forces (PACAF) and 353d
Combat Training Squadron (353d CTS)

Program
RED FLAG - Alaska (RF-A)

Training Venue

Pacific Ataska Range Complex Air
Combat Tratning System (PARC ACTS).

66,000+ square miles of training
airspace (Air Force managed) and
1.6 million acres of training land
{Army managed); 60-90 aircraft with
1,400-2,000 participating personnel
per exercise.

Program Mission

Preparing the warfighter with inte-
grated training through live, virtual,
and construclive exercises involving
jeint and allied/coalition forces. The
ability to fully support joint training
(while utifizing dissimilarly classified
systems that mimic real world op-
erations) is an integral component of
PARC's mission in preparing today's
warfighter.

“SimShield TENA, certified for SABI,
has proven that our military training
forces can effectively participate in
live training exercises without compro-
mising data securty. SimShield TENA
will reshape combat training efforts
by providing the most realistic train-
ing experience available today.” Billy
Smith, HQ PACAF Ranges Program
Manager

Partners

TCS worked closely with General
Dynamics-C4Systems (Tempe, A7) and
Cubic Defense Group (San Diego, CA)
to integrate TENA compliant training
assets and SimShield at PACAF.

SOLUTION | SimShield

CUSTOMER | PACAF and 353d CTS INDUSTRY [ Military

Pacific Alaska Range Complex Uses SABI Certified Cross
Domain Solutions to Prepare the Warfighter

Training Economically and Efficiently

The US Department of Defense (DoD) has invested billions of doltars in testing, training, and
evaluating test ranges in order to effectively train and prepare today’s warfighter. Geographically
dispersed air, land and sea test ranges are used by US military services, agencies, and coali-
tion forces for their respective iraining objectives. Individual ranges are developed vertically
over time, building on unique range-dependent instrumentation systems. This isolated growth
defeats the economic and efficiency gains that could be achieved by range resouice reuse and
range-to-range interoperability.

The Pacific Alaska Range Complex (PARC)

PARC is one such training range |
that provides joint combat train-
ing for numerous exercises. The
primary exercise taking place at
PARC is known as “RED FLAG -
Alaska” (RF-A), but the range
also hosts Live Fire Exercises,
Major Flying Exercises, and Joint
Force Exercises. Tor each exer-
cise conducted at PARC, there
are between 60 and 90 aircraft
and 1,400 — 2,000 participating
personnel between the two PARC
bases, Eielsen and Elmenderf, PARC covers 66,000 plus sguare miles of training airspace and
1.6 millien acres of training land, representing diverse topography from mountains, to tundra,
to rivers and it is the largest instrumental air, ground, and electronic combat training range in
the world.

The Air Combat Training System {ACTS)

PARC's Air Combat Training System {ACTS) is used by the 353d Combat Training Squadron (353d
CTS) to provide superior combat simulation joint training that is highly realistic and effective
for combat aircrew, ground crew, and command staff with a focus on developing warfighter
skills. This is part of the large-scale RF-A exercise. Training includes real-time air-to-air, air-to-
ground, and ground-to-air mission capture; monitoring and playback for aircrew visual feed-
back: and performance evaluation.

The 353d Combat Training Squadron (353d CTS)

The 353d CTS' mission is to train the warfighter with three to four joint allied/coatition force
exercises per year. Each exercise involves a two-week joint air and ground war training with
relevant, real-world combat scenarios, and realistic threats and targets. The 353d CTS empha-
sizes joint war fighting capabilities, including Air Force, Army, Navy, and Marine Corps. Allied/
coalition forces that participate in these joint exercises include the Australia, Canada, France,
Germany, italy, Japan, Mongolia, South Korea, Spain, Sweden, Thailand, Turkey, United Kingdom,
and NATO units.

The Training €hallenge

PARC ACTS was faced with the challenge of being able te effectively and realistically engage in
these joint force exercises with US allies, while protecting classified data. They needed the abil-
ity to use an interoperable, re-usable, and composable set of geographically distributed range
resources (live, virtua!, and constructive} that could be rapidly combined to meet testing and

1.866.230.1307

www. TrustedCS.com
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training missions in a realistic manner. PARC ACTS elected to use the
TENA (Test and Training Enabling Architecture) architecture to meet
their goals.

A Cross Domain Solution

A cross domain sofution (CDS) is defined as a software solution that
atfows the access and transfer of information from one classified
network to another at different classification levels. The Office of
Director of National Intelligence (ODNI) mandates that ail operational
pragrams using a cross domain solution be granted an Authority to
Connect (ATC) before field implementation. An ATC is obtained fotlow-
ing successful completion of Secret and Below Interoperability (SABI)
Certification and Accreditation (C&A). C&A 1s a defined sequence of
review and testing tactics that facilitate risk analysis associated with
a program involving classified networks or enclaves.

PARC ACTS involved a TENA classified network/enciave and a TENA
unclassified enclave for the training exercises. These two enclaves had
to be integrated: therefore, a TENA cross domain solutien was needed
to provide the required multi-level secunty. Because a suitable solu-
tion with TENA support did not exist, PACAF contracted with Trusted
Computer Solutions {TCS) to develop it.

PACAF and Trusted Computer Solutions

PACAF had experience with TCS' SimShield™ training and simula-
tion guard, but the existing SimShield version did not support TENA.
“PARC chose TCS te develop the SimShield Test and Training Enabling
Network Architecture cross domain solution, following their successful
implementation of SimShield for High Level Architecture (HLA),” stated
Billy Smith, HQ PACAF Ranges Program Manager. HLA is another type
of training and simulation architecture.

SimShield TENA

SimShield provides the capability te |abel, segregate, protect, and ex-
change data between TENA systems executing at differeni sensitivity
or classification fevels. SimShield is a software solution consisting
of two components: Policy Editor™ and the Trusted Brdge™. Policy
Editor is an easy-to-use graphical user interface that permits security
classification and TENA domain experts to enter and review the reclas-
sification rules that govern the intercommunications between single
leve! logical ranges. Once approved, the administrator can install and
implement the configured rule set on the Trusted Bridge in a matter of
minutes. The Trusted Bridge enforces the instailed rule set.

The Importance of Training Together Securely

SimShield TENA provides PARC ACES with secure bi-directional in-
tegration and interaction of all equipment and sub-systems. i also
allows PARC ACTS to further support US joint training capabilities by
connecting to their training networks.

SimShield TENA segregates the unclassified and classified enclaves
that are essential in allowing required data to be collected from PARC
ACTS operations. The solution is designed for monitoring and recording
playback for aircrew and ground crew debriefing and lessons-leamed
exercises. According to Billy Smith, “SimShield TENA, certitied for

SABI, has proven
that our military
training  {oerces
can effectively
participate in live
training exercises
without compro-
mising data se-
curity. This sofu-
tion will reshape
combat training
efforts by providing the most reafistic training experience available
today.”

SimShield TENA Today

The SimShieid TENA guard has achteved a SABI C&AATC for PARC ACTS
and is included on the Unified Cross Domain Management Office’s ap-
proved list of cross domain solutions. “SABI certification awarded for
PARC ACTS is a clear indicator tha SimShield TENA is an effective
sofution for cross domain training requirements in accordance with
the Assistant Secretary of Defense’s initiatives,” Smith notes. To date,
SimShield is the onfy CDS available that is TENA compliant.

Summary

The ability to fully support training between jeint and altied/coalition
forces, while utilizing dissimilarly classified systems that mimic real
world operations, is an integral component of PARC’s mission in pre-
paring today's warfighter. PARC ACTS is able to fulfil! this mission
by utilizing the SABi-certified SimShield TENA solution from Trusted
Computer Solutions.

ZuTRUSTED

COMPUTER SOLUTIONS
About Trusted Computer Selutions, Inc.

Founded in 1994, Trusted Computer Solutions (TCS) is an industry
ieader in providing cross domain and cyber security solutions for both
the private and public sectors. The Company's portfctio of security
products inctude the SecureQffice® Suite, a group of cross domain
solutions that altow the secure transfer and shanng of information;
Security Blanket™, an industry award-winning operating system lock
down and security management tool; and CounterStorm™, a behav-
ioral, statistical and content-based anomaly detection system that
rapidly identifies targeted and zero day attacks. Al TCS solutions are
backed by the company’s Professional Services group, which consists
of nationally recognized experts in securify policy, architecture, plan-
ning, and implementation. TCS is headquartered in Herndon, VA, with
offices in Champaign, i and San Antorio, TX.

For more information, visit www.TrustedCS.com.

Secure0iixce is a g k and SimSkield, Pobicy Editor and Trusted Bridge are trademarks of Trussted
Computer Schitions, Inc. bimo is a regstered trademark of Lisus Torvaks. AN other tndemarks and repistered

trademarks are the property of their respective owner:.

J

1.866.230.1307

500200.0709

www.TrustedCS.com
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Alaska range, airspaca critical to combat training

by Sedior Airman Justin Weaver
354th Fighter Wing Public Affairs

4/23/2007 - EIELSON AR FORCE BASE, Alaska [AFNEWS) — Ejacting out of a fighter jet at mons than 400 miles par hour, aircrew bers have ane objective—to make it to the ground alive.

For an F-15 Eagle fighter pitot and his navigator, the combat search and rescus training scenario during Red Flag-Alaska 07-1 stranded them with severs injurias on the expansive Pacific Alaskan Range
Complex.

Tha 210th Rescue Squadron, Det. 1, immediatety received notification of & downed aircraft. However, due o enemy threats in the area, it would taka a full day before an attemgt Lo rescue tha downed
aviators could take place,

*“if thare is an anemy threat in the area, we have to wait for il 1o be aliminated bafors we can sttempt a rescue affort,” said Maj. Bifl Kupchin, tha 210th RQS, Det. 1 commander.
With thet in mind, four F-16 Fighting Falcons and two HH-80 Pavehawk helicopters set out the next day with a single goal of extracting the F-15 crew and rsturning them to safety.

Initially, the F-16 pilots make contact and authenticate the identity of the downed men, Maj. Kupchin said. Once they have authenticatad the survivors, the F-18 pilots provide cover for the Pavehawks as
they go in to recover the crew.

Qnce o Scene, two pararescuemen (o o work llizing the survi and preparing thewm for recoveny.

“Bacause of the sxtent of the sircrew's injuries, wa dacided to off-oad the survivors onto a C-130 al a neastry airport,” Major Kupchin said. "The C-130 would be able fo Lake the injured men to a hospital
quicker than ouv helicoplers could.®

Aimmen from the 70th Rescue Sq at Davis-Monthan Air ForceB Base, Arz., operate the HC-130, which is known for providing rapidly deployable combat search and rescue forcas to theater
commanders worldwide.

"The C-130 supports us with air refueting, airdrop and airtand of p quipment in suppon of combat persoanel rectvery,” Major Kupchin said. “jts crews are capable of landings on

short, unimproved, runways and Mvdopemﬂmsdmigdayormgm nukmnlhemavetyvambhnum

AS tha Pavehawk crews make their way 1o Allen-Army Airfield 1o ofidoad the injured aircrew, they rendezvous with a C-130 aew at 5,000 fest for in-ftight refueting above the Pacific Alaskan Range
Compiex.

Once tha pilots get the fuel thay tand at the airfeld to off-load the injured survivors.
*It's very satisfying when you extract someone safely and gat tham out of harms way,” said Master Sgt. Todd Peplow, a 210th RQS aerial gunner,

Back in the air, the Pavehawk crew files over 1o the range complex where 210th RQS aenial gunners use 7.62mm miniguns mounted in the cabin windows to hons their accuracy on training targets such as
conveys, hangars end static aircraft.

“The diverse terrain we have here in Alaska is great because it covers all aspects we right sncounier while deployed,” Major Kupchin, a 15-yesr veteran helicopter pilot, said. "With Red Flag-Alaska
exarcsas, we ane able to further enhanca our training by working atongside our coaltion forces.”

Members of the 353rd Combat Training Squadron controt the Pacific Alaske Rangs Complex's 67,000 square miles of girapace, one conventionat bombing range &nd two tactical bombing fanges —
containing more than 400 diffsrent types of tangets and more than 30 threat sirwdators both manned, and unmansad.

"The ranges hare are critical to our training,” Major Kupchin said. "The threats we tragn with on range prepeane us 10 handle any threat wa might face in theater.”

Advertise withUs | AboutUs | GlobalSecurity.orq In the News | intemships | SiteMap | Privacy
Copyright © 2000-2010 GlobetSecurity. om AR rights meerved.
 Site mantained by. Joba Piky
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GENERAL
| TEAMSTERS

LOCAL 959
STATE OF ALASKA

Affiliated with the intarnational Brotherhood of Teamsters
Ken Coleman, Secretary-Treasurer

520 E. 34th Ave., Suite 102, Anchorage, Alaska 99503
Phone (907) 565-8122 + Fax (907} 565-5265

April 2, 2010

Senator Lisa Murkowski
709 Hart Senate Building
Washington, D.C. 20510

Re: Pacific Alaska Range Complex (PARC) Layoffs at Eielson AFB

Dear Senator Murkowski:

On behalf of the Teamster members that we represent, please consider this our call for your
assistance. We have had a contractual relationship with current contractor World Technical
Services Inc (WTSI), since October 1, 2007, and prior contractors since October 1, 1996. We
received a letter from Mike Ostier, Program Manager, WTSI, dated March 12, 2010, stating that
the current contract for the Pacific Alaska Range Complex (PARC) was scheduled to end March
31, 2010 and that the Air Force and WTSI were working on a bridge agreement. (Please see

attached letter.)

On March 17, 2010, six of our members received layoff letters advising them that their last day
of employment will be March 31, 2010. On March 26, 2010, WTSI representatives met with the
employees and informed them that twenty one employees at PARC North and five at PARC
South (Anchorage) will be laid off August 31, 2010.

The elimination of these jobs causes grave concern, for not only our members, who suffer a
significant financial hardship, but also the community as a result of the loss of income. The
employees being faid off are Alaskans and their jobs are full time, year round and benefited.

We know how you value family, hard work and Alaska jobs. Your assistance in restoring these
jobs would be greatly appreciated.

Sincerely,

GENERAL TEAMSTERS LOCAL 959

Voo QA

Ken Coleman
Secretary Treasurer

c Senator John Coghill, Jr.
Representative John Harris
Representative Tammie Wilson

Attachments

Hand-delivered Rep D Young re PARC.040210

751 Ol Richardson Hwy, Fairbanks, AK 99701 « P {907) 452-2950 F {907) 452-5051 l P O. Box 3150, Kenai, AK 99611 « P (307) 2634498 + F (9[}7} 233-8030
306 Willeughby, Juneau, AK 99801 » P (Y07) 586-3225 + F (907) 5861227 1201 Mill Bay Road, Kodiak, AK 99615 = P {907) 4868818 » F (907) 466-3818
wavw akteamsters.com

=




G E N E n A !" Affiliated with the International Brotherhood of Teamsters
TEAMSTERS Ken Coleman, Secretary-Treasurer

LOCAL 959  520E. 3ith Ave, Suite 102, Anchorage, Alaska 99503
STATE OF ALASKA Phone (907) 565-8122 » Fax (907) 565-8265

Aprit 1, 2010

Senator Mark Begich
825C Hart Building
Washingten, D.C. 20510

Re: Pacific Alaska Range Complex (PARC) Layoffs at Eielson AFB

Dear Senator Begich:

On behalf of the Teamster members that we represent, please consider this our call for your
assistance. We have had a contractual relationship with current contractor World Technical
Services Inc (WTSI)}, since October 1, 2007, and prior contractors since October 1, 1986. We
received a letter from Mike Ostler, Program Manager, WTSI, dated March 12, 2010, stating that
the current contract for the Pacific Alaska Range Complex (PARC) was scheduled to end March
31, 2010 and that the Air Force and WTSI were working on a bridge agreement. (Please see
attached letter.)

On March 17, 2010, six of our members received layoff letters advising them that their last day
of employment will be March 31, 2010. On March 26, 2010, WTSI representatives met with the
employees and informed them that twenty one employees at PARC North and five at PARC
South {(Anchorage) will be laid off August 31, 2010.

The elimination of these jobs causes grave concern, for not only our members, who suffer a
significant financial hardship, but also the community as a result of the loss of income. The
employees being laid off are Alaskans and their jobs are full time, year round and benefited.

We know how you value family; hard work and Alaska jobs. Your assistance in restoring these
jobs would be greatly appreciated.

Sincerely,

GENERAL TEAMSTERS LOCAL 959

Jn//a

Ken Coleman
Secretary Treasurer

Enclosure

c. " Senator John Coghill, Jr
Representative Tammie Wilson Sen Begich re PARC.040110

751 Oid Richardson Hwy., Fairbanks, AK 99701 ¢ I {907) 332-2959 « F (907) 432-3051 P. Q. Box 3130, Kenai, AK 99611 + P (907) 283-H98 » [ (907} 233-8030
306-Willoughby, Juneau, AK 99801 « P {807) 386-3235 » F (907) 586-1227 1201 Mill Bav Road, Kodiak, AK 99613 « P (907) 186-8818 ¢ F (907) 486-8818
www.akteamsters.com
.
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From: Eileen Newman

Sent: Monday, March 15, 2010 2:24 PM

To: Mike Jones

Cc: Rick Boyles; Ken Coleman

Subject: FW: Letter to Union from PARC/WTSI

----- Qriginal Message--—-

From: Ostler, Michael R Civ USAF PACAF 353 CTS/PARC [mailto:michael.ostler@eielson.af.mil]
Sent: Friday, March 12, 2010 7:29 AM

To: Eileen Newman

Subject; FW: Letter to Union

Eileen, attached is a letter explaining the current situation with our transition to the new bridge contract. At
this point we do not have an agreement for a contract. However, we do know that the customer is short funds
and thus the potential for reduced manning on the bridge contract.

I have briefed the steward, Jim Whited, and all employees will receive a copy of this letter today.
V/r, Mike

Michaei R. Ostier
Program Manager, Pacific Alaska Range Complex

world Technical Services, Inc.

PO Box 4550 Eielson AFB, AK 99702
DSN 317 377 4914

Commercial (907) 372-4416

Cell (907) 460-7780

----- Original Message--—--

From: Loze, Cheryl B Civ USAF PACAF 353 CTS/PARC
Sent: Friday, March 12, 2010 6:59 AM

To: Ostler, Michael R Civ USAF PACAF 353 CTS/PARC
Subject: Letter to Union

700 https://mail.akteamsters.com/Exchange/Bhuff/Inbox/RE:%20Leﬁer%20t0%20Uni0n%20fr... 3/31/2010
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To: Union Shop Steward
Unicn Business Rep
PARC employees

From: Mike Ostler
Date: March 12,2010
Re: Pacific Alaskan Range Complex (PARC) Contract Status

701

The purpose of this memo is to advise the Union and our employees that the current
contract for the Pacific Alaska Range Complex is scheduled to end March 31, 2010.
WTSI’s management team has been actively working with General Services
Administration (GSA) to negotiate a Bridge contract for a 10 month period which will
allow the Air Force time to recompete a new follow-on contract. The chalienge we are
facing is the Bridge Contract will not be contracted through the Air Force, but will be
contracted through GSA and the available funding does not meet the current contract
requirements.

While WTSI has submitted full Technical and Price Proposals to GSA, as of today we do
not have a firm contract. If there are changes 1o funding limits or the contract 1ype, therc
mav be direct impacts to our current workforce to include possible reductions in force
and/or change in labor type/catcgories.

While at this time we are not certain of the status of this contract and what ultimately the
Government will determine to be the future course, we remain actively involved in
negotiating and communicating with them and will keep the Union updated on
announcements pertaining 1o the contract status.

Should you like to discuss further, please do not hesitale to conlact me.

Thank you.

v ‘,—*"-‘- ; ” ,?-f_
il N LT

Mike Ostler
Program Manager




I You repiied on 3/15/2010 8:20 PM,
Attachments can contain viruses that may harm your computer. Attachments may not display correctly.

Barbara Huff

From: Mike Jones Sent: Mon 3/15/2010 4:07 PM
To: Barbara Huff
Cc: Eileen Newman

Subject: FW: Letter to Union from PARC/WTSI
Attachments: | | apvar Union.pdf(247KB

Barbara, looks like we may be having a similar issue with funding for
the PARC group, you may want to get hold of Eileen as she will have more
information

--—-Original Message——--

From: Eileen Newman

Sent: Monday, March 15, 2010 2:24 PM

To: Mike Jones

Cc: Rick Boyles; Ken Coleman

Subject: FW: Letter to Union from PARC/WTSI

-----0riginal Message—-—-

From: Ostler, Michael R Civ USAF PACAF 353 CTS/PARC
I mailto: michaet.ostler @eielson.af.mif]

Sent: Friday, March 12, 2010 7:29 AM

To: Eileen Newman

Subject: FW: Letter to Union

Eiteen, attached is a letter explaining the current situation with our
transition to the new bridge contract. At this point we do not have an
agreement for a contract. However, we do know that the customer is short
funds and thus the potential for reduced manning on the bridge contract.

I have briefed the steward, Jim Whited, and all employees will receive a
copy of this ietter today.

V/r, Mike

Michael R. Ostler
Program Manager, Pacific Alaska Range Complex

world Technical Services, Inc.

PO Box 4550 Fielson AFB, AK 59702
DSN 317 377 4914

Commercial (907) 372-4416

Cell (907) 460-7780

-----Qriginal Message—---

From: Loze, Cheryl B Civ USAF PACAF 353 CTS/PARC
Sent: Friday, March 12, 2010 6:59 AM

To: Ostler, Michael R Civ USAF PACAF 353 CTS/PARC

Subject: Letter to Union

702 https://mail.akteamstcrs.com/Exchange/BhuﬁfInbofo W:%20Letter%20t0%20Union%20f... 3/17/2010




@ You replied on 3/16/2010 5:21 PM. | ]
Barbara Huff

ot

From: Eileen Newman Sent: Tue 3/16/2010 11:42 AM
To: Barbara Huff; Mike Jones ‘

Cc:

Subject: RE: Letter to Unicn from PARC/WTSI

Attachments:
Barbara,

First | heard of it.

I’'m at Clear today, I'll be in the office tomorrow and in mediation on Thursday and Friday. Do you have any
time tomorrow to chat?

Eileen

From: Barbara Huff

Sent: Monday, March 15, 2010 8:21 PM

To: Mike Jones

Cc: Eileen Newman

Subject: RE: Letter to Union from PARC/WTSI

Mike:

From: Mike Jones

Sent: Mon 3/15/2010 4:07 PM

To: Barbara Huff

Cc: Eileen Newman

Subject: FW: Letter to Union from PARC/WTSI

Barbara, looks like we may be having a similar issue with funding for the PARC group, you may want to get
hold of Eileen as she will have more information

https://mail.akteamsters.com/Exchange/Bhuff/Inbox/RE:%20L etter%20t0%20Union%20fr... 3/31/2010




j_ Attachments can contain viruses that may harm your computer. Attachments may not display correctly, ]

Barbara Huff
it - ]
From: Eileen Newman Sent: Wed 3/17/2010 11:47 AM
To: Ken Coleman; Rick Boyles; Mike Jones
Cc: Barbara Huff
Subject: PARC Layoff Letters and Seniority List

Attachments: ] geniority8iLayoff.Letters.pdf(2MB

Some of our members at PARC North and South received kayoff notices this morning. I'll be heading out to Eielson this afternoon.

Eileen

From: Loze, Cheryl B Civ USAF PACAF 353 CTS/PARC [mailto:cheryl.ioze@eielson.af.mil]
Sent: Wednesday, March 17, 2010 11:27 AM

To: Eileen Newman

Subject: Seniority List and Layoff Letters

Eileen,

Per your request.

Cheryl

704  https://mail.akteamsters.com/Exchange/Bhuff/Inbox/PARC%20Layoff%20Letters%20and... 3/31/2010




15-Mar-10

PARC SENIORITY LIST

| NAME

| CLASSIFICATION

ISENIORITY DATH S.S.#s |STEP INCREASE DATEBENEFITS SVC. DATE

RADAR SENIORITY GROUP

Hardwick, Robent EWRS - RADAR 10/01751 7120 101 10/1/1987 i
Haltli. Thomas EWRS - RADAR 10/01791 2927 1041 107171851
Young. Michael EWRS - RADAR 12/04195 1041 121555
[Bution, David EWRS . RADAR 12111795 7323 T2/11 12771995
kogstad, Ray EWRS - RADAR 12111135 7084 12771 1271171585
ITheriault, Timothy EWRS - RADAR 03711796 313 3/1171596
iLamers, Kenneih J. EWRS - RADAR 331/97 331 373171897
uchanar, George EWRS - RADAR 01/12/98 1412 1/12/1988
olimann, Archie T, EWRS - RADAR 0517898 o8 571877998
Lester, Gary J. EWRS - RADAR 71201 i 7/2011698
nMaier, Steven W EWRS . RADAR 8716998 IR [0] 3/26/1953
roussard, Gary J. EWRS - RADAR 5/3/1999 513 5731895
chuckman, Ronald W, [EWRS . "RADAR 117572000 121 117672000
McNamee. Charles E. [EWRS - RADAR 473072001 4730 4730/2001
fffith. Thomas A. EWRS - RADAR 5772001 517 57772007
[Gasparini, Kevin J. EWRS . RADAR 8/13/2001 1655 8/13 B13/2001
Gahrmann, Roberl W. EWRS - RADAR 871372001 348 B8/13 B/13/2001
oare. Robert EWRS - RADAR 12/10/2001 12110 12/10/2001
Lashley, Roy EWRS - RADAR 12126101 5726 1272672001
Mefiille, Clelus FEWRS - RADAR 172272002 1722 1211651992
osmutio. Eric M. EWRS - RADAR 373172003 3731 33172003
{AWlEams, Roberf D. EWRS - RADAR 7172005 /il 711172005
V2phnson, Neal EWRS - RADAR 47272007 472 47212007
Diaz. Manuel F. EWRS - RADAR 1/22/2008 1722 172212008
COMM SENIORITY GROUP
uttle. Fred EWRS - COMM | 03/06/95 10/1 A6/1995
Tchols. Bric EWRS - COMM [__02/0zi04 279 2004
an Stooten. Chis EWRS - COMM i 10r1ana 10/18 1071872004
Nelson, Philip EWRE - COMM 1 06/06/05 B/6 6/672005
ACMI SENIORITY GROUP
arding. Monty L. EWRS - ACMI 1001796 5139 1011 472971986
obertson, Randy K. EWFRS - ACMI 10/01/95 5078 1011 5/22/1885
avan. Judy EWRS - ACMI 01731/00 1/31 173172000
(Sufiivan, Painck i EWRS - ALMI OO0 2i1 SIEII000
esthoff, Denlse EWRS - ACM! 12101707 12/1 121712007
helton. George E. EWRS - ACMT 08/01702 £453 8/1 - BI1Z2002
lake. Richard S. EWRS - ACMI 0B/01/02 1999 a1 81172002
glch, David A. EWRS - ACMI 0BI05/02 a/5 252002
(Covell, Frank EWRS - ACMI 06705703 B/9 61912003
Ison, Gary R. EWRS - ACMI 0t/027/07 1/2 17273007
VIDEOQ SENIORITY GROUP
Risser, John EWRSE - VIDEQ 07/31/95 10/1 7/31/1995
[Kreid, Curlis K. EWRS - VIDEC 10/01/96 10/1 771571997
umifelt. Jonathan EWRS . VIDED 312272004 211 32212004
Murray, Wifliam E. EWRE - VIDEC 08/07/04 BIT 67772004
[Fansler, Owen EWRS - VIDEG 01/78/06 1/18 1/18/2006
filer. Marcus J. EWRS < VIDEO 01722708 568 1422 . 112212008
rtego. Scoll EWRS - VIDEO 01/227 1726 1422 172272008
aker, Ronda L. EWRE - VIDEO (3725108 3425 31252008
ncmpson. Carl EWRS - VIDEQ 02702709 2/2 27272009
Allison, Michael P. EWRS - VIDEO 03701710 /1 311720610
ENGINEERING SENIORITY GROUP
edington. Robed EWRS - ENGINEERING 201G 704 1241 6/25/1902
Olsan, Carl EWRS - ENGINEERING D4/15/G2 4/15 471512002
V' |Beaudreault, Tharles EWRS - ENGINEERING G7/09/67 119 776712007
wVang, Jimmy EWRS ~ ENGINEERING 06722109 | BIZ21200%
RANGE CONTROL SENIORITY GROQUP
edor, Terry EWRS - FANGE CONTROL 08/16/92 1071 o/16M1892
awrence, Michael L. EWRS - RANGE CONTROL 9/22/1997 2 Q22997
VWarren, Robert EWRS - RANGE CONTROL 33072007 3730 3302007
Grunin, Allen B. EWRS - RANGE CCNTROL 4172007 Lk AT7I2007
RANGE TRAINING OFFICER SENIORITY GROUP
\/[Smari. John IRTO -PARC South [ 1172872005 ] [ 11728 112872605 ]
MECHANICAL & FACILITIES SUPPORT SENIORITY GROUP
Simpson, Bryan [. GEM - MECRH. & FACILITIES 11/12/9G 11712 TA2710886 !
Moore. Ralph L. GEM - MECH. & FACILITIES 05/07/01 57 SI2001 1
Meister. Derrick GEM - MECH. & FACILITIES 07705/G5 75 752605 |
hittield, Tharles #. GEM - RECH. & FACILITIES ]  93A7K8 } 317 SATIZGUS ]
RANGE SUPPORT SENIORITY GROUP
{Whited. Watter J. |R8S - RANGE SUPPORT 10/14/1996 10114 10/14/1996
[Murphy, Carl W. 1RSS5 -"RANGE SUPPORT 9/29/1857 9/29 0/2911957
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WTSI

GLOBAL SERVICES

World Technical Services, Inc.

March 17, 2010

Mr. Jimmy vang
109 Santa Claus Lane #1
North Pole, AK 89705

Dear Mr. Vang:
This letter is ¢ notify you that World Technical Services. Inc., {WTSI's) contract at Pacific Alaska Range
Complex will end on 31 March 2016. and we regret to inform you that your employment with WTS] will end

close of business 31 March 2010.

On vour last day, please complete your timesheet and return any company issued property (t.e. keys. i.0
badge, gtc.) to your supervisor.

As a separating employee, there are a number of items related to your pay and henefits of which vou will
need to be aware:

Final Pay Check/Unemployment Benefit:
Your final paycheck and any unused Vacation will be paid out in accordance with State of Alaska Wage and

Hour guidelines {less any monies owed to WTSI). In addition. you are entitled to pursue unemployment
insurance with your local state unemployment office. This letter may be used as your qualification for
eligibility,

Medical; Life Insurance: Long Term Disability; Flexibie Spending Account:
If you (and any dependents) are currently enrolled in the ASRC Health Plan. coverage will end at midnight

March 31, 2010. You will have the opiicn to continue coverage for yourself andior any eligible depencents
through COBRA. The Anchorage Benefits Administrater will be sending a package to your home which will
provide enroliment detais. timelines, and premiums.

The above mentioned materials are time sensitive and should be opened and reviewed immedialely if you
wish to take advantage of the coverage continuation options.

ASRC 401(k) Plan/Alaska Teamster-Employee Pension Trust

if you are an ASRC 401({k} participant, information concerning your 401(k} plan can be accessed through
The 401(k) Company at www.401kaccess.com/asrc or by calling (800) 777-401{k} for distribution andsor
rollover procedures.

H you are a participant in the Alaska Teamster-Employee Pension Trust, please see your Plan Admunistrator
for details as a separating employee.

Severance Provisions:
Severance pay will be processed in accordance with the terms oullined in the current Collective Bargaining
Agreement.

As a separating unicn employee that was subject to involuntarily layoff, you will receive a Release and
Severance Agreement within thirty (30) days from the date of this letter. A severance check will be
processed once the Agreement is signed and returned to Human Resources.

Finally. Management will be mesting with you individually to discuss the details of this action and answer
any questions you may have.

6303 lvy Lane, Suite 130 Greenbelt. MD

Office: (301) 837-5500 Fax: {(301) 837-5507 www.asrcwtsi.c

om
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WTSE

GLOBAL SERVICES

World Technical Services, Inc.
WTSI regrets this acticn has become necessary and sincerely appreciates your contributions on the
contract. We wish you success in youwr future endeavors.

Sincerely,

G
Mike Ostler
Program Manager

WTSI

6303 Ivy Lane, Suite 130 Greenbeli, MD

Office: {301) 837-5500 Fax: {301) 837-5507 www.asrcwlsi.com
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World Technical Services, Inc.

March 17, 2010

Mr. Nea!l Johnson
853 Mattie Street
North Pole, AK 99705

Dear Mr. Johnson:

This letter is to notify you that World Technical Services. inc., (WTSI's) contract at Pacific Alaska Range
Complex will end on 31 March 2010. and we regret to inform you that vour emplovment with WTS! will end
close of businass 31 March 2010.

On your tast day, please complete your timesheet and return any company issued property (i.e.. keys, 1.D.
badge. etc.) o your superviscr.

As a separating employee, there are a number of items related to your pay and benefits of which you vl
need to be aware:

Final Pay Check/Unemployment Benefit:

Your final paycheck and any unused Vacation will be paid out in accordance with Siate of Alaska Wage and
Hour guidelines {less any monies owed to WTSI).  In addition. you are entitled to pursue unemployment
insurance with your local state unemployment office.  This letter may be used as your gualification for
eligibility

Medical; Life Insurance: Long Term Disability; Flexible Spending Account:

If you (an¢ any dependents) are currently enrolted in the ASRC Health Plan, coverage will end at midnight
March 31, 2012. You will have the option to continue coverage for yoursell andior any eligible dependents
through COBRA. The Anchorage Benefits Administrator wilt be sending a package to your home which will
provide enroliment details. timelines, and premiums.

The above mentioned materials are time sensitive and should be cpened and reviewed immediately if you
wish 1o take advantage of the coverage continuation options.

ASRC 401(k) Plan/Alaska Teamster-Employee Pensiocn Trust

if you are an ASRC 401(k) participant. information conceming your 401(k) plan can be accessed through
The 401(k) Company at www 4D1kaccess.com/asrc or by calling {800) 777-401(k) for distribution and‘or
rollover procedures.

If you are a participant in the Ajaska Teamster-Empiovee Pension Trust, please see vour Plan Administrator
for details as a separaling employee.

Severance Provisions:
Severance pay will be processed in accordance with the terms outlined in the current Collectve Bargaining
Agreement.

As a separating union employee that was subject 1o involuntarily layoff, you will receive 2 Release and
Severance Agreement within thirty (30) days from the date of this letter. A severance check will be
processed once the Agreement is signed and returned to HMuman Rescurces.

Finafly, Management will be meeting with you individually to discuss the details of this action and answer
any questions you may have.

8303 lvy Lane. Suite 130 Grezenbelt, MD

Office: {301) 837-5500 Fax: (301) 837-5507 www.asrcwlsi.com
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World Technical Services, Inc.

WTSI regrets this action has become necessary and sincerely appreciates your contribulions on the
contract. We wish you success in your future endeavors.

Siqcerely —_—

-y I
’//{"f’{/’/f//{:ﬁ—sz‘{__.
ike Ostler

Program Manager
WTSI

Office:

(

301

6303 lvy Lane, Suite 130 Greenbelt. MD

) 837-5500 Fax: {301) 837-5507 www .asrcwisi.com
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World Technical Services, Inc.

tMarch 17. 2010

Mr. Manuel Diaz
2440 Caddis Count
North Pole, AK 99705

Dear Mr. Diaz:

This letter is to notify you that World Technical Services, Inc., (WTSI's) contract at Pacific Alaska Range
Complex will end or 31 March 2010, and we regret to inform you that your employment with WTS! wil end
close of business 31 March 2010.

On your last day. please complete vour timesheel and return any company issusd propery (i.e.. keys. LD,
badge. etc.) 1o your supervisor,

As a separating employee. there are a number of items related to your pay and benefits of which vou will
need to be aware:

Final Pay Check/Unemployment Benefit:

Your tinal paycheck and any unused Vacation will be paid out in accordance with State of Alaska Wage and
Hour guidelines {less any monies owed to WTSI).  In addition, you are entitled to pursue ungmployment
insurance with your local state unemployment office. This letter may be used as your qualification tor
eligibility.

Medical; Life Insurance: Long Term Disability; Flexible Spending Account:

If vou {and any dependents) are currenily enrclled in the ASRC Health Pian, coverage will end at midnight
March 31, 2010. You will have the option to continue coverage for yourse!l and/or any eligible dependents
throwgh COBRA. The Anchorage Benefits Administrator will be sending a package to your home which will
provide enroliment details, timelines. and premiums.

The above mentioned malerials are time sensitive and should be opened and reviewed immediately if vou
wish lo take advantage of the caverage continuation options.

ASRC 401{k) Plan/Aiaska Teamster-Employee Pension Trust

if you are an ASRC 401(k) participant. information concerning your 401(k} plan can be accessed through
The 401k} Company at www 401kaccese com/asrc or by calling (800) 777-401(k) for distribution andicr
rollover procedures.

It you are a participant in the Alaska Teamstler-Emplovee Pension Trust, please see vour Pian Administrator
for details as a separating employee.

Severance Provisions:
Severance pay will be processed in accordance with the terms ouliined in the current Collective Bargaining
Agreement.

As a separating union employee that was subject io involuntarily layoff, vou will receive 2 Release and
Severance Agreemeni within thily (30) days from the date of this letter. A severance check will be
processed once the Agreement i$ signed and returned to Human Rescurces.

Finally, Management will be meeting with you individually (o discuss the details of this action and answer
any questions you may have.

6303 ivy Lane, Suite 130 Greenbeit. MD

Cffice: (301) 837-5500 Fax: (301) 837-5507 www.asrcwtsi.com
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World Technical Services, Inc.
WTSI regrets this actien has become necessary and sincerely appreciates your contributions on the
contract. We wish you success in your future endeavors.

Sincerglyg—.,

o

Mike Ostler
Program Manager
WTSI

6303 Ivy Lane. Suite 130 Greenhell, MD

Office: (301) 837- 5500 Fax: (301) 837-5507 www,asrcwisi.com
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World Technical Services, inc.

March 17. 2010

Mr. Charles Beaudreault
109 Santa Claus Lane
North Pole. AK 93705

Dear Mr. Beaudreault.
This letter is to notify you that World Technicat Services. Inc.. (WTSI's) contract al Facific Alaska Range
Complex wilt end on 31 March 2010. and we regret to informt you that your emptoyment with WTS| will end

close of business 31 March 2010.

On your last day, please complete your timesheet and return any company issued property {i.e.. keys, 1.D.
badge. efc.) 1o your supervisor.

As a separating employee. there are a number of items related to your pay and benefits of which vou will
need to be aware;

Final Pay Check/Unemployment Benefit:
Your fina! paycheck and any unused Vacation will be paid out in accordance with Stale of Alaska Wage and

Hour guidelines (less any maonies owed to WTSI). In addition. you are entitled 1o pursue unemployment
insurance with your local state unemployment office.  This letter may be used as vour qualification for
eligibility.

Medical: Life Insurance: Long Term Disability; Flexible Spending Account’

If you (and any dependents) are currently enrolled in the ASRC Health Plan, coverage will end at midnight
March 31, 2010. You will have the option to continue coverage for yourse!f and/or any eligible dependents
through COBRA. The Anchorage Benefits Administrator will be sending a package to your home which will
provide enroliment details, timelines, and premiums.

The above mentioned materiais are time sensitive and should be opened and reviewed immedialely if you
wish {0 {ake advantage of the coverage conlinuation oplions.

ASRC 401(k} Plan/Alaska Teamster-Employee Pension Trust

If you are an ASRC 401(k} participant. information concerning your 401(k} pian can be accessed through
The 401{kj Company at www 401kaccess.comyasre or by caling (800) 777-401(k) for distribution andior
retiover procedures,

It you are a participant in the Alaska Teamster-Employee Pension Trust, please sge your Plan Administrator
for details as a separating employee.

Severance Provisions:
Severance pay will be processed in accordance with the terms oullined in the current Colieclive Bargaining
Agreement,

As a separafing union employee that was subject to involuntarily lsyoff. you will receive a Raipase and
Severance Agreement within thirty (30) days from the date of this letier. A severance check will be
processed once the Agreement is signed and returned o Human Resources.

Finally, Management wili be meeting with you individually to discuss the details cf this action and answer
any questions you may have,

6303 lvy Lane. Suite 130 Greenbelt, MD

Office: (301) 837-3500 Fax: (301) 837-5507 www.asrcwtsi.com
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World Technical Services, Inc.
WTSI regrets this action has becorme necessary and sincerely appreciates your contributions on the
contract. We wish you success in your future endeavors.

Singerely,

) er'aw
P L TE
Mike Ostier

Program Manager

WTSH

6303 vy Lane, Suite 130 Greenbell. MD

Office: {301) 837-5500 Fax: {301} 837-5507 www _asrcwtisi.com
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World Technical Services, inc.

March 17, 2010

Wir. Robert Williams
977 Eldorado Road
Fanrbanks, AK 98712

Dear Mr. Williams;

This letter is to notify you that World Technical Services, Inc.. (WTSI's) contract at Pacific Alaska Range
Complex will end an 31 March 2010. and we regret to inform you that your emgployment with WTS! will end
close of business 31 March 2010.

On your last day. please complete vour imesheel and return any company issued property {ie.. keys. 1D,
badge, elc.) to your supervisor.

As @ separaling employee there are a number of ilems related to your pay and benefils of which you will
need {o be aware:

Final Pay CheckitUnemployment Benefit:

Your final paycheck and any unused Vacation will be paid out in accordance with Stale of Ataska Wage and
Hour guidelines (less any monies owed to WTSI).  in addition, you are entitled to pursue unemploymsant
insurance with your local state unemployment office.  This letter may be used as your qualificaiion for
eligibility.

Medicai; Life Insurance; Long Term Disability: Fiexible Spending Account:

Il you {and any dependents) are currently enrolled in the ASRC Health Plan. coveraye will end at midnight
March 31. 2010, You wili have the option to conlinue coverage for yourself andror any eligible dependents
through COBRA. The Anchorage Benefits Administrator will be sending a package to your heme which will
provide enroliment details, imeiines, and premiums.

The above mentioned rmaterfals are time sensitive and should be opened and reviewed immediately if you
wish to take advantage of the coverage continuation cplions.

ASRC 401{k} Plan/Alaska Teamster-Employee Pension Trust

If you are an ASRC 401(k} partictpant. information congerning your 401(k) plan can be accessed through
The 4011k) Company al www.401kaccess.comfasic or by calling (80G) 777-4C1(k) for distribution andior
rollover precedures.

If you are a participant in the Atzska Teamster-Employee Pension Trust. please see your Plan Administralor
for details as a separating employee.

Severance Provisions:
Severance pay will be processed in accordance with the terms outlined in the current Collective Bargaining
Agreement.

As a separating union employee that was subject to involuntarily layoff, you wili receive 2 Release and
Severance Agreement within thirty (30) days from the date of this letter. A severance check will be
processed once the Agreement is signed and returned 10 Human Resources.

Finally. Management will be meeting with you individually to discuss the dstaits of this aclion and answer
any gueslions you may have.

8303 vy Lane. Suite 130 Greenbel!, MD

Cffice: {301) 837-5500 Fax: {301} 837-5507 www.asrcwisi.com
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World Technical Services, inc.
WTS! regrets this action has become necessary and sincerely appreciates your contribulions on the
contract, We wish you success in your future endeavors.

Sincerely,.

) ) /", o e
oo LT
Mike Ostler

Program Manager
WTSI

€303 lvy Lane. Suite 130 Greenbelt, MD

Office: (301) 837-5500 Fax: (301) 837-5507 www,asrcwtsi.com
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World Technical Services, Inc.

March 17, 2010

Mr. John Sman
19811 Quiet Way
Chu_giak, AK 88547

Dear Mr. Smant:

This lelter is lo notify you that World Technical Services, tnc.. (WTSI's) contract al Pacific Alaska Range
Complex will end on 31 March 2010, and we regret to inform vou that vour employment with WTS1 will end
close of business 31 March 2010.

Cn your lasl day, please complete your timesheet and return any company issved property {i.e.. keys. |.D.
badge, etc.} to your supervisor.

As a separaling employee, there are a number of items related to your pay and benefits of which you wilt
need to be aware:

Final Pay CheckiUnemployment Benefit:

Your finai paycheck and any unused Vacation will be paid out in accordance with State of Alaska Wage and
Hour guidelines (less any monies owed to WTSI}.  In addition, you are enliled 1o pursue unemployment
insurance with your local state unemployment office.  This letter may be used as your gualification for
eligihility.

Medical; Life Insurance; Long Term Disability; Flexibie Spending Account:

If you (and any dependents) are currently enrolled in the ASRC Health Plan, coverage will end at mignight
March 31, 2010, You will have the opticn to continue coverage for yourself and/or any eligible dependents
through COBRA. The Anchorage Benefits Administrator will be sending a package to your home which will
provide enrolimeni details, timelines, and premiums.

The above mentioned materials are time sensitive and shouid be opened and reviewed immediately if you
wish {0 take advantage of the coverage continuation options,

ASRC 401{k) Plan/Alaska Teamster-Employee Pension Trust

If you are an ASRC 401(k) participant. information concemning vour 401(k) plan can be accessed through
The 401¢k) Company at www 401kaccess.com/fasre of by calling (B00) 777-401(k) for distribution andior
roliover procedures.

If you are a participant in the Alaska Teamster-Employee Pension Trust, piease see your Plan Administrator
for details as a separating employee,

Severance Provisions:
Severance pay will be processed in accordance with the terms outiined in the current Collective Bargaining
Agreement.

As a8 separating union employee thal was subject to inveluntarily layoff. you will recsive a Release and
Severance Agreement within thirty (30) days from the date of this letter. A severance check will be
processed once the Agreement is signed and returned to Human Resources.

Finally. Management will be meeting with you individuaily to discuss the details of this action and answer
any guestions you may have.

6303 Ivy Lane, Suite 130 Greenball. MD

Office: {301) 837-5500 Fax: (301) B37-5507 www.asrcwisi.com
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World Technical Services, Inc.
WTSI regrets this action has become necessary and sincerely appreciates your contributions on the
coniract. We wish you success in your future endeavors.

Sincerely,

D O S
Mike Ostler

Pragram Manager
WTSI

8303 ivy Lane. Suite 130 Greenbeit, MD

eI TR e R Dat

Office: (301} 837-5500 Fax: (301) 837-5507 www.asrcwtsi.com

117




	JASC26 3-02-09 Presentation Outlook on Military Construction and Expansion in Alaska
	JASC26 6-25-09 Briefing and Discussion Ground Based Midcourse Defense Agency and Cuts to Program
	JASC26 9-14-09 Hearing Military Base Housing Contracts at Fort Wainwright and Eielson Air Force Base
	JASC26 2-02-10 Briefings and Updates
	JASC26 2-04-10 Briefings Alaskan Command and Alaska National Guard
	JASC26 4-08-10 Briefings



