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Dear President Green:

U nder  the au th o ri ty  of art. Ill, sec. 18, of the Alaska C onstitu tion , I am  
transm itt ing  a  bill es tab lish ing  a s ta te  transporta tion  fund.

An efficient and  functional transporta tion  system  is vital to A laska's  econom y. 
For the first time in A laska 's  h is tory , a reliable source of sta te  financing w ou ld  be in 
place. The bill w ou ld  resu lt in a predic table  yearly  am oun t that w o u ld  be availab le  to 
supp lem en t state transpo rta tion  financing, Willi g row th  over tim e th rough  investm ent 
and  fu ture  con tribu tions, the fund  cou ld  help en su re  Alaska's transpo rta tion  
in fras truc tu re  is ad eq u a te ly  m ain ta ined  an d  im proved.

Declining federal fu nd ing  a n d  the need for transporta tion  in fras truc tu re  to g row  
o u r  econom y m ake es tab lish ing  a transporta tion  fund a smart and  fiscally responsible  
decision. In add ition , h ig h  oil prices resulting in budget surp luses , un ique ly  position 
Alaska to utili/.c o u r  nun-renew ab le  natu ra l resource w ealth  to g en e ra te  renew able  
dollars for years to come. A stable source  of transporta tion  b in d in g  w ou ld  benefit 
cu rren t and  fu tu re  genera tions  o f  A laskans alike, and w ould  reduce  A laska's 
dependence  on  federal aid dollars. Furtherm ore , the use of sta te  fu nds  w o u ld  a l low  
critical projects to be com ple ted  m uch  sooner than th rough the trad itional federal 
h ighw ays program . I his is because the stale funded  projects are  not subject to the time 
consum ing  scru tiny  the federal fu n d in g  process entails.



The need for this new, p erm anen t source of fund ing  for transpo rta tion  could  not 
be m ore  evident. Rutted  pavem ents , delayed  projects, and  u rb an  congestion are 
co m m o n  prob lem s in this slate. Federal transporta tion  dollars, th o u g h  ad equa te  in past 
decades, no longer  m ee t all the basic needs of the state. Like education , transporta tion  
is a basic g o v e rn m e n t  .service and  one that affects the daily  lives of all citizens. O ther 
s ta tes  are  enac ting  their second an d  third tier of non-federal financing m echanism s. It is 
tim e for Alaska to enac t its first.

1 urge y o u r  p ro m p t an d  favorable action on this m easure .

T h o  H o n o r a b le  L y d a  G re e n

J a n u a r y  15, 2008
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Sarah Pa I in 
G overnor

linclosure



S e c t io n a l  A n a l y s i s  o f  S B  2 3 6 .

I1B 322 creates a transportation fund, gives the com m issioner o f  revenue 
m anagem ent authority, and specifies a predictable yearly am ount w hich will be 
available for appropriation for transportation purposes.

A new  section will be added to A laska Statute 37.14 which already 
recognizes other funds such as the A laska Heritage E ndow m ent Fund, the Mine 
Reclamation Trust Fund, and the Investment Loss Trust Fund.

Section  I. C re a t io n  o f  A lask a  H ig h w ay  T r a n s p o r ta t io n  F u n d

Section 1 o f  the bill creates a transportation fund, determines how  the fund value 
will be calculated, and gives authority to m anage the fund to the com m issioner o f  
revenue.

P ro p o se d  Sec. 37.14.900 creates the .ansportalion fund. The fund would 
consist prim arily  o f  appropriations, but will also include other contributions or 
investment income. The com m issioner o f  revenue w ould  m anage the fund so that 
the fund w ould  be self-sustaining.

P ro p o se d  37.14.910 provides that, on a yearly basis, 5%  o f  the five year 
average value o f  the fund will be made available for appropriation to the capital 
projects fund established in AS 44.42.080. The D epartm ent o f  Transportation and 
Public Facilities could use the funds for transportation projects.

P ro p o se d  sections 37.14.920 &  930 provide the com m issioner o f  revenue 
with necessary authority to m anage and invest the funds, and specify that the 
market value o f  the fund must be calculated in accordance with generally  accepted 
accounting principles.

Section  2: T ra n s i t io n  C lause .

Section 2 is a transition clattse which will be in effect during the years 2008-2012. 
This section is necessary because the statute will require that any appropriations be 
based upon a five year average fund value. Until the fund has been in existence 
for a full five years, the fund's average values will be calculated accord ing  to the 
fund's value during  all available years.

S e c t i o n  3 :  F I T e c t i v c  D a t e

Section 3 provides for an im mediate effective date.







Statement of Carl Rose 
Executive Director 

Association of Alaska School Boards 
To the Senate Finance Committee 

February 15, 2008

Chairman Stedman and members of the committee:

Thank you for taking up the most important education bill of 2008. That is, 
Senate Bill 240. Our AASB member districts were in town this week to support 
this and other education bills.

SB 240 would implement the recommendations of the Joint Legislative Education 
Funding Task Force. Last May, the Legislature realized that more time and work 
should be devoted to K-12 education funding. The task force approach allowed 
you to explore solutions and get public input on this very important issue. AASB 
supports the package recommended by the task force, including these 
improvements:

• District cost factor (ISER) phase in over 5 years.
• Base Student Allocation (BSA) increase of $100 each of the next 3 years.
• Student Intensive Needs funding increase.
• Enrollment decrease step-down (hold harmless).
• Student Transportation funding—2007 cost with annual inflation factor.
• Early and forward funding.
• Education Standing Committee.

What we are witnessing today is a broad awareness of the public regarding 
the needs of K-12 schools. The time that was allotted to school districts last 
summer to testify before the task force was a great help in this regard.

AASB understands that SB 240 is part of a larger picture. Foundation funding 
is one leg of the three-legged stool, including the unfunded pension liability 
and municipal revenue sharing. Our districts are counting on passage of SB 
125 to address the unfunded liability because we have no capacity to retire 
the debt. Without this bill, districts could potentially face bankruptcy. As for 
revenue sharing, school districts believe that this would be a great help to all 
communities across the state. And we know that healthy communities lead to 
healthy schools

In closing, Mr. Chairman, let me emphasize that AASB supports the package 
contained in SB 240. Our organization supports a $200 increase to the Base 
Student Allocation and a three-year phase-in for the District Cost Factor, but 
not at the expense of the package. SB 240 is the most important bill of the 
session for the education of Alaska’s children.
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S e n a t e  B i l l  2 4 0  

S P O N S O R  S T A T E M E N T

"An Act relating to school funding, the base studeir allocation, district cost factors, and 
the adjustments for intensive services and average daily membership calculations; and

providing for an effective date."

SB 240 is the product o f intensive work by the Joint Legislative Education Funding Task Force. The Task Force’s 
Report, published on September 1, 2007, features 5 pieces o f legislation being forwarded to the Legislature to change 
certain components to Alaska’s state education policy. SB 240 represents the funding component.

One major and obvious variable in the school funding formula considers a school district’s actual head count o f 
students, the Average Daily Membership (ADM). Occasionally a school district has a significant decrease in student 
enrollment, say with a military base closure, which results in an abrupt, substantial decrease in dollars appropriated to 
that district. SB 240 would allow for a 3-year “ step-down”  transition for decreasing funds, adding 75% o f the 
difference in ADM for the first year, 50% in the second year, and 25% in the third year. This helps school districts 
ratchet down their budgets over a reasonable period o f time.

Another variable in school funding is the “ Base Student Allocation”  (BSA), which assigns a monetary value to the cost 
o f educating a single student over the school year. However, that cost can vary for school districts with students 
requiring "intensive services.”  Currently school districts are funded at 5 times the BSA for each student requiring 
intensive services, which is woefully under the actual cost. SB 240 proposes to increase the multiplier to 9, 11. and 13 
times the BSA over the next three years.

The third area addressed by SB 240 involves "District Cost Factors," (DCF) which is a statistical representation o f 
geographical cost variations o f delivering education around the state. Simply put, it's more expensive to educate 
students in remote areas o f the state than in urban areas. The most current DCF model recognized by the Legislature 
was published in 2005 by the University o f Alaska Anchorage Institute o f Social and Economic Research (ISER). 
Because o f the substantial increase in funding represented by the new DCF model, SB 240 proposes to phase in the 
numbers: 50% this year, and the remaining 50% spread evenly over the next 4 years.

Finally, SB 240 proposes to increase the Base Student Allocation by $100 each year for the next 3 years, to 55,480, 
$5,580, and $5,680 respectively. The BSA provides school districts with a stable figure for basic budget planning and 
development.

I encourage your support for the efforts made by the Joint Legislative Education Funding Task Force in presenting the 
Legislature with legislation reflecting considerable collaboration and compromise. Thank von for considering SB 240.

Senate District R
Senator_(jary StevenV0lcBis.state.ak.us



DRAFT TESTIMONY

G rea t A laska Schools is a non partisan sta tew ide coa lition that works lo 
make a positivo contribu tion to A laska Schools. I am  a parent o f two 
studen ts in tho Juneau schoo l district, ono o l the 53 school d is tric ts in 
tho sta te o f A laska. I am  testify ing 011 beha lf o f G reat A laska Schools to 
say  that we are in suppo rt o f the Jo in t Leg is la tive Education Task Force 
recom m endation  on schoo l fund ing tha t a re included in th is bill. It is  so 
app ropria te  tha t the b ill recognizes:

\'  The increased costs o l p rovid ing educa tion in A laska 's unique reg ions o l 
the sta te w ith  the recom m ended p tiase  in o f geograph ic cos t factors.

it, * Phase in o f increased fund ing lo r in tensive needs students (this moves

lund ing  towards actua l cos t of sorv ing those h igh need s tu d e n ts ) ,

* Adds $100 lo  the Base S tudent A llocation,

Forward lund ing  o f educa tion  is very important. S choo l d is tric ts know ing in 
advance of any  increases or decreases w ill a llow  d is tric ts  to p lan ahead.
It avo ids having lo  sond pink s lips to teachers, it keeps trained teachers 
in ou r k ids school.

G rea t A laska Schools urges cons ide ra tion  o l an add itiona l increase in tho 
DSA, o r ou ts ide  tho formula, perhaps in learn ing opportun ity  grants. This 
wou ld help keop paco w ith  increased costs, like tho h igh ene rgy costs this 
year, so funds w ill reach the c lassroom s. Also, costs o l items purchased 
ovo ry  yoar by  schools, un lo rtunate ly, are rising faste r than Inflation.

I bank you to Iho Task Force fo r recogniz ing tho changes noodod in tho 
foundation form ula . A strong schoo l systom  supports a hea lthy oconom y and 
encou rages add itiona l bus inoss investmont. Thank you for your a tten tion to 
educa tion  fund ing. P lease pass th is b ill g a r y rT f jn >



T e s t i m o n y  o f  C a r l  R o s e  
E x e c u t i v e  D i r e c t o r  

A s s o c i a t i o n  o f  A l a s k a  S c h o o l  B o a r d s  
S e n a t e  S p e c i a l  C o m m i t t e e  o n  E d u c a t i o n  

J a n u a r y  3 0 .  2 0 0 8

G o o d  M o r n i n g ,  M r. C h a i r m a n  a n d  m e m b e r s  o f  t h e  C o m m i t t e e .  M y  
n a m e  is  C a r l  R o s e ,  e x e c u t i v e  d i r e c t o r  o f  t h e  A s s o c i a t i o n  o f  A l a s k a  
S c h o o l  B o a r d s .  I a m  p l e a s e d  to  b e  a b l e  t o  s p e a k  t o d a y  o n  S B  2 4 0 .

S B  2 4 0  is  t h e  w o r k  o f  t h e  J o i n t  L e g i s l a t i v e  E d u c a t i o n  F u n d i n g  T a s k  
F o r c e ,  w h i c h  m e t  d u r i n g  t h e  in t e r im  to  p r o v i d e  t h e  m e m b e r  d i s t r i c t s  o f  
A A S B  a n d  t h e  p u b l i c  a n  o p p o r t u n i t y  t o  t e s t i f y  in d e p t h  a b o u t  t h e  
n e e d s  o f  o u r  p u b l i c  s c h o o l s  a c r o s s  t h e  s t a t e .  In e s s e n c e ,  t h e  j o i n t  
t a s k  f o r c e  t o o k  t h e  t i m e  t h a t  y o u  d o  n o t  h a v e  in r e g u l a r  s e s s i o n  to  
e x p l o r e  m u l t i p l e  p a r t s  o f  t h e  f o u n d a t i o n  f o r m u l a  f o r  K - 1 2  e d u c a t i o n .

A s  y o u  m a y  r e c a l l ,  a t  t h e  e n d  o f  t h e  2 0 0 7  r e g u l a r  s e s s i o n ,  t h e  
L e g i s l a t u r e  a n d  t h e  p u b l i c  s i m p l y  r a n  o u t  o f  t i m e  to  a d d r e s s  e d u c a t i o n  
f u n d i n g ,  t h e  P E R S - T R S  i s s u e  a n d  m u n i c i p a l  a s s i s t a n c e  a n d  r e v e n u e  
s h a r i n g .  T h e  s h o r t - t e r m  a n s w e r  w a s  a  o n e - y e a r  c a s h  g r a n t  f o r  e a c h  
o f  t h e s e  f u n d a m e n t a l  p r o g r a m s .

In t h e i r  w i s d o m ,  t h e  l e a d e r s h i p  o f  t h e  H o u s e  a n d  S e n a t e  d r a f t e d  S C R  
11 a n d  a p p o i n t e d  f iv e  m e m b e r s  o f  e a c h  b o d y  to  w o r k  o n  t h e  
f o u n d a t i o n  f o r m u l a ,  r e a l i z i n g  t h a t  if a  c o n s e n s u s  c o u l d  b e  f o u n d  t h e r e ,  
t h e  o t h e r  p i e c e s  o f  t h e  p u z z l e  w o u l d  fall in to  p l a c e .  I w a s  h o n o r e d  to  
b e  a b l e  t o  s i t  a t  t h e  t a b l e  w i th  t h e s e  H o u s e  a n d  S e n a t e  m e m b e r s  a s  
a n  a p p o i n t e e  o f  t h e  g o v e r n o r  t o  t h e  jo in t  t a s k  f o r c e .

C h a i r m a n  H a w k e r  i n s t r u c t e d  t h e  t a s k  f o r c e  t o  p u t  all i s s u e s  r e g a r d i n g  
K - 1 2  e d u c a t i o n  o n  t h e  t a b l e  a t  o u r  f i r s t  m e e t i n g s .  W e  d id  s o ,  b u t  
s o o n  w e  r e a l i z e d  t h a t  s ix  k e y  i s s u e s  w e r e  t h e  p r i m a r y  c o n c e r n s  o f  t h e  
L e g i s l a t u r e  a n d  t h e  p u b l i c .  F o u r  o f  t h o s e  i s s u e s  a r e  e m b o d i e d  in S B  
2 4 0 ,  i n c l u d i n g  t h e  B a s e  S t u d e n t  A l lo c a t io n ,  t h e  D is t r ic t  C o s t  F a c t o r ,  
f u n d i n g  f o r  I n t e n s i v e  N e e d s  s t u d e n t s ,  a n d  a  h o l d - h a r m l e s s  c l a u s e  fo r  
d i s t r i c t s  w i th  d e c l i n i n g  e n r o l l m e n t s .

T h e  g e n i u s  o f  t h e  J o i n t  T a s k  F o r c e  is  t h a t  it a l l o w e d  1 0  l e g i s l a t o r s  t h e  
t i m e  r e q u i r e d  to  e x p l o r e  i n - d e p t h  t h e  s o m e t i m e s  c o m p l e x  c h a l l e n g e s



f a c i n g  p u b l i c  e d u c a t i o n  in A l a s k a .  O n  J u l y  1 1 th a n d  1 2 th a l o n e ,  t h e  
t a s k  f o r c e  t o o k  t e s t i m o n y  f r o m  1 4  d i f f e r e n t  s c h o o l  d i s t r i c t s .
A n c h o r a g e  s c h o o l  o f f ic i a l s  t e s t i f i e d  f o r  t w o  h o u r s .  K e n a i  t e s t i f i e d  f o r  a  
full h o u r .  T h a t  k in d  o f  i n - d e p t h  i n q u i r y  is  s e l d o m  a v a i l a b l e  to  
l e g i s l a t o r s  d u r i n g  t h e  r e g u l a r  s e s s i o n .

T h e  t a s k  f o r c e  r e c o m m e n d a t i o n s  a r e  b e f o r e  t h e  S e n a t e  in t w o  b il ls  
a n d  t h r e e  r e s o l u t i o n s .  T h e  m o s t  i m p o r t a n t  o f  t h e s e  is  S B  2 4 0 .  T h i s  bill 
r e p r e s e n t s  t h e  b e s t  h o p e  in t e n  y e a r s  f o r  i m p r o v i n g  o u r  f o u n d a t i o n  
f o r m u l a  a n d  h e l p i n g  t h e  s c h o o l  c h i l d r e n  o f  A l a s k a  a c h i e v e  a  f i r s t - r a t e  
e d u c a t i o n .

D u r i n g  t h e  c o u r s e  o f  m y  c a r e e r  a s  a  s c h o o l  b o a r d  m e m b e r  a n d  n o w  
e d u c a t i o n  l o b b y i s t ,  I h a v e  p a r t i c i p a t e d  in e v e r y  m a j o r  o v e r h a u l  o f  o u r  
e d u c a t i o n  l a w s .  T h e  o p p o r t u n i t y  t o  a d d r e s s  m u l t i p l e  c o m p o n e n t s  o f  
t h e  f o u n d a t i o n  f o r m u l a  d o e s  n o t  c o m e  a r o u n d  v e r y  o f t e n .  I w o u l d  
e n c o u r a g e  t h e  L e g i s l a t u r e  to  s e i z e  t h i s  o p p o r t u n i t y .  If y o u  fo l lo w  t h e  
r e c o m m e n d a t i o n s  o f  t h e  t a s k  f o r c e ,  t h e  r e s u l t s  will b e  w o r t h  it. T h e s e  
i n c l u d e :

•  F o r w a r d  a n d  e a r l y  f u n d i n g  o f  e d u c a t i o n  f o r  t h e  f i r s t  t i m e  e v e r .

•  A n  a d j u s t m e n t  t o  t h e  D is t r i c t  C o s t  F a c t o r

•  A n  i n c r e a s e  in t h e  B a s e  S t u d e n t  A l lo c a t io n

•  A d d i t i o n a l  f u n d i n g  f o r  I n t e n s i v e  N e e d s  s t u d e n t s

•  A  h o l d - h a r m l e s s  c l a u s e  to  p r o v i d e  r e l i e f  in t h e  e v e n t  o f  a  s h a r p  
r e d u c t i o n  in e n r o l l m e n t

•  A  r e c a l c u l a t i o n  o f  t r a n s p o r t a t i o n  c o s t s  to  2 0 0 7  f i g u r e s .

In c l o s i n g ,  I w o u l d  l ik e  t o  t h a n k  t h e  L e g i s l a t u r e  f o r  t h e  f o r e s i g h t  to  
a p p o i n t  t h e  t a s k  f o r c e .  T h e  t e n  H o u s e  a n d  S e n a t e  m e m b e r s  w h o  
d e v o t e d  t h e i r  t i m e  to  t h e  t a s k  f o r c e  d e s e r v e  a  t h a n k  y o u ,  a s  w e l l ,  a s  
d o e s  t h e  g o v e r n o r  f o r  a p p o i n t i n g  m e  to  s e r v e  a n d  e n d o r s i n g  t h e  w o r k  
o f  t h e  t a s k  f o r c e .  S p e c i a l  a p p r e c i a t i o n  is  d u e  C h a i r m a n  H a w k e r  f o r  
h i s  l e a d e r s h i p  in g u i d i n g  t h e  t a s k  f o r c e  to  a  c o n s e n s u s .

A A S B  s t a n d s  r e a d y  to  w o r k  w i th  t h e  L e g i s l a t u r e  t h i s  s e s s i o n  o n  
i m p r o v i n g  o u r  e d u c a t i o n  l a w s  a n d  h e l p i n g  o u r  s c h o o l  d i s t r i c t s  p r o v i d e  
a  q u a l i t y  e d u c a t i o n  f o r  A l a s k a ’s  y o u t h .

Thank you.



From : Comeau_Carol [mailto:Comeau_Carol@asdkl2.org]
Sent: Monday, January 28, 2008 3:30 PM
To: Sen. Bettye Davis; Sen. Charlie Huggins; Sen. Gary Stevens; Sen. Gary Wilken; Sen. Donny Olson 
Cc: School Board; Egan_Michelle 
S ub jec t: Senate Bill 240

Senators Stevens, Huggins, Davis, Olson, and Wilken:
I am not able to testify to your Senate Education Committee tomorrow, but want you all to know that the 
Anchorage School Board and Administration strongly support SB 240. We participated in all of the Joint Education 
Funding Task Force Committee meetings and applaud the work ot the Task Force. I believe that they identified a 
myriad of important issues surrounding education funding for ALL districts in the state, and were able to make 
strong recommendations on major items.

Of course, we support the Governor's recommendation of an additional $200 per student on the BSA ovsr the 
next three years as it would allow for forward funding at a level that meets inflationary costs, and would allow us 
to plan and monitor how the programs and essential student services derived from this additional funding increase 
student achievement and eng?gement in learning. We are currently working through our public budget hearings 
on FY 08-09 budget based or. the Task Force Report.

In addition to the increase to Lie BSA over three years, we strongly support the increase to the Intensive Needs 
Funding using $9, $11, and $13 over the next three years to support these individualized and mandated services 
for our neediest students. We are seeing an increase in severely disabled and emotionally challenged students 
and the funding has not kept pace with our needs. Currently, we receive $26,000 per student and our average 
cost is $74,000 per student; ou - general fund makes up the difference, thus reducing services to all of our other 
students. We want these Intensive Needs students to be successful, but not at the expense of all the other 
students. We are also working very hard to lobby Congress on the need to fund their 40% of the costs of the 
federal mandate. We currerlly receive only 17% of the costs to deliver the services. In addition, we have just 
been notified that we will not receive Medicaid funding which supports some of our administrative and 
transportation costs for lhes° otudents beginning July 1, 2008.

Finally, we support the increr.se to the cost factors for all districts outside of Anchorage. Though we do not benefit 
from this increase directly, wo believe it is the right thing to do for Alaska's districts and students. It definitely costs 
more to educate students in districts outside of Anchorage.

We are also in support of SB 125 which is essential, along with SB 240 if communities are going to be able to 
tolerate increased costs for energy, transportation, and PERS/TRS.

Thank you for your service to our state; if you have questions about any of my comments, please don’t hesitate 
to contact me, I will be in Juneau Feb. 9-11 and hope to be able to see each of you.

Carol Comeau 
ASD Superintendent

I /30/2008
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From : F riedm anjeff [mailto:Friedman_Jeff@asdkl2.org]
Sent: Tuesday, January 29, 2008 11:19 AM
To: Sen. Gary Stevens; Sen. Bettye Davis; Sen. Charlie Huggins; Sen. Donny Olson; Sen. Gary Wilken 
Cc: Corneau_CaroI 
S ub jec t: SB 240

Dear Senator Stevens and committee members:

I am writing to you as the chair of the Anchorage School Board's Legislative 
Committee. SB 240 will be heard by your committee tomorrow, and I wish to express 
the Anchorage School Board’s strong support for that bill.

The Joint Legislative Education Funding Task Force worked very hard last summer. 
The Task Force heard hours of testimony, and spent additional hours discussing 
ways to improve education funding in Alaska. The excellent process led to an 
excellent result. Clearly, the final recommendation contained compromises. At the 
same time, no vital interest was ignored. The Task Force's recommendations form a 
solid basis for improving academic acliievement throughout Alaska.

I have attached a copy of a resolution passed unanimously by the Anchorage School 
Board. In addition, the Alaska Association of School Boards adopted a similar 
position in support of the Task Force recommendations.

SB  240 contains most of the Task Force recommendations (others have been 
proposed in companion bills). During it's deliberations, the Task Force initially 
thought not to make any recommendation as to tlie Base Student Allocation 
amount. After some discussion, it was decided that some increase to the BSA was 
needed, and that a minimum amount of $100 additional per year would be included 
as a place holder. Both the discussion at that meeting and the language of the report 
indicate that this amount was not set in stone, but was intended solely as the 
minimum amount that should be considered. Based on current cost estimates, the 
Anchorage School Board, and AASB, support increases of $200 per year over the next 
three years. Governor Palin used this same figure when she adopted the Task Force 
recommendations and filled in some of the details left open by the Task Force’s 
report.

Anchorage supports phased increases to the District t jst Factors with the 
understanding that a new study will be completed to update those cost factors. The

1/30 /20 0 8
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phased increases in intensive needs funding are extremely important to Anchorage, 
and are important to districts throughout the state since a single, expensive high 
need student could bankrupt a small district. Changes to the transportation 
reimbursement formula are also important.

Because of the phased increases to the District Cost Factors, much of the new money 
will not come to Anchorage. Anchorage still supports those increases, along with the 
entire package of Task Force recommendations because we believe that Anchorage 
benefits from strong districts throughout the state. I urge you to support SB  240 and 
include with it the BSA levels suggested by the Governor.

Please feel free to contact me if you have any questions.

J e ff  F rie d m a n
Anchorage School Board 
1534 D St
Anchorage. AK 99501 
907-742-4699 (home) 
fried man_jeff@asd k 12.org

1/30/2008
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r A M E N D M E N T

OFFERED IN THE SENATE B Y  SEN A TO R  STED M AN

TO : SB 240

Page 1, line 1, following "funding,":

Insert "funding for student transportation services,"

Page 1, following line 4:

Insert new bill sections to read:

"* Section 1. AS 14.09.010(a) is repealed and reenacted to read:

(a) A  school district that provides student transportation services is eligible to 

receive funding for operating the student transportation system. Subject to 

appropriation, the amount o f funding provided by the state under this section is the 

amount of the school district's A D M , less the ADM  for the district's correspondence 

programs during the current fiscal year, multiplied by the per student amount for the 

school district as follows:

D IS T R IC T  PER  S T U D EN T  AM O U N T

Alaska Gateway S 1,566

Aleutians East 265

Anchorage 3S4

Annette Island 61

Bering Strait 45

Bristol Bay 

Chatham 

Copper River 

Cordova

Craig 266



2 5 -L S 1345VA. 1

1 Dclta/Greely 1.413

2 Denali 1,708

3 Dillingham 1,020

4 Fairbanks 665

5 Galena 241

6 Haines 592

7 Hoonah 281

8 Iditarod 178

9 Juneau 525

10 Kakc 193

11 Kashunamiut 5

12 Kenai Peninsula 638

13 Ketchikan 686

14 Klawock 210

15 Kodiak Island 560

16 Kuspuk 618

17 Lake and Peninsula 359

IS Lower Kuskokwim 198

19 Lower Yukon 1

20 Matanuska-Susitna 726

21 Ncnana 530

22 Nome 368

23 North Slope 896

24 Northwest Arctic 21

25 Pelican 68

26 Petersburg 261

27 Saint Mary's 71

28 Sitka 404

29 Skagway 34

30 Southeast Island 1,040

31 Southwest Region 565



1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

wi5-LS 1345VA. 1

Tanana 451

Unalaska 612

Valdez 629

Wrangell 563

Yakutat 683

Yukon Flats 237

Yukon/Koyukuk 282

Yupiit 2.

* Sec. 2. AS 14.09.010 is amended by adding a new subsection to read:

(c) Beginning July 1. 2009, funding provided to a school district under (a) o f 

this section shall be adjusted annually on October 1 according to changes in the 

Consumer Price Index for all urban consumers for the Anchorage metropolitan area 

compiled by the United States Department o f Labor, Bureau o f Labor Statistics. The 

index for 1982 to 1984 is the reference base index for an adjustment made under this 

subsection."

Page 1, line 5:

Delete "Section I"

Insert "See. 3"

Renumber the following bill sections accordingly.

Page 4, line 1:

Delete "sec. 2"

Insert "sec. 4"

Page 4, line 13:

Delete "secs. 2 and 3"

Insert "sees. 4 and 5"

P a g e  6, lin e  31 :

L



1

2

3

4
5

6

7

S
9

10

11

12

13

14
15

16

17

18

19

20

21

22

23

24

25-L S1345\A .l

Delete "sec. 6"
Insert "sec. 8"

Page 7, line 3:
Delete "secs. 6 and 7"
Insert "secs. 8 and 9"

Page 7, following line 5:
Insert a new bill section to read:

"* Sec. 11. AS 14.09.010(c), added by sec. 2 of this Act, is repealed June 30, 2011."

Renumber the following bill sections accordingly.

Page 7, line 6:
Delete "Sections 1, 2, 5, and 6"
Insert "Sections 3, 4, 7, and 8"

Page 7, line 7:
Delete "Sections 3 and 7"
Insert "Sections 5 and 9"

Page 7, line 8:
Delete "Sections 4 and 8"
Insert "Sections 6 and 10"

L
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S E N A T E  F I N A N C E

Fax Senate Secretary 2832
v Pa g e  I o f .

Se n ate  F in an c e  Se c r e t a r y : D ATE:

Short T it l e

5 5  ZMO

Action T aken on L egislation
Moved ( ) Out of Committee 

>C Heard and Held 
Bill Postponed to 
Scheduled but not Heard 
Failed to Move Out of Committee

Short T it l e Action T aken on L egislation
Moved 1 ) Out of Committee
Heard and Held
Bill Postponed to
Scheduled but not Heard
Failed to Move Out of Committee

Short T it l e Action Taken  on L egislation
Moved ( ) Out of Committee
1 [card and Held
Bill Postponed lo
Scheduled bul not Heard
Failed to Move Out of Committee

S hort T i il k Action Taken on L egislation
Moved t ) Out of Committee
Heard and Held
Bill Postponed to
Scheduled but not Heard
Failed to Move Out of Committee

Short T it l e A n  ion Taken on L egislation
Moved i 1 Out of Committee
Heard and Held
Bill Postponed to
Scheduled bul not Heard
Failed to Move Out ot Committee
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68
12.056
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W R A N G E L L

Y A K U T A T

Y U K O N  F IA T S

V U K O N /K O Y U K U K

Y U PIIT

T O T A L S

FY2009 
per-child-cost 

B udget
FY2009
B udget

415,033

FY2009 New 
Projection 

529.700

11.020
11.284

112 470

Department of Education & Early Development Recalibration of Rates Pupil Transportation January 30,2008
R ecalibrated  

FY2009 
per-child-cost 

w/ 08 & 09 CPI
per-child-cost

D ifference
G rant

D ifference
FY2009

ADM
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$7,000

$6,500

$6,000

$5,500

A l a s k a  K - 1 2  F o u n d a t i o n  F u n d i n g

$7,500 Base Student Allocation (pencils)
$7,203

BSA plus All Other Costs except 
Retirement (Adjusted BSA) (orange bars)

Adjusted BSA plus Retirement Costs (blue 

bars)

FY02 Adjusted BSA with Inflation (green 

bars)

$35 $70
Million Million
outside outside$6 663
.formula formula —

$6,990

$6,775

$5,601 

$5,3 8o|

$5,713 

$5,380

$12.4 $23.3
Million Million

$5,000 outside outside
formula formula

$4,500 $4,069 $4,120

I
.270

$4,576 

$4,169 54,576 S4.466

$4,169

$4,919 
$4,919 

i

$4,069 S4J20 | 5| 4j 69 $

$4,010 $4.()69$4<o|oE_ rH

$4,000

$3,500

$3,000 f 1 
Fiscal Year 2002

.276 I.
.377

|,698 
J$4.551

i
V

.637

$5.8

$5,480 

i

I

82

.760

*

ft

$6.3 56

$6.1 20

$5,580 

I

I.

$5,680

i .015
I I f .148

.886

2003 2004 2005 2006 2007 2008 2009 2010 2011

2 11 Revised Pencil Chart BSA (2).xls Legislative Finance Division February 11, 2008
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w i t h  A d j u s t m e n t s  (bars)

Excludes Retirement Costs

$5,000

$4,500

$4,000

$3,500

$3,000

$ 1 2 . 4 $ 2 3 . 3
M i l l i o n M i l l i o n

o u t s i d e o u t s i d e
f o r m u l a f o r m u l a

$4,919

$4,576

$4,069 $4,120

$4,576

i
T

$4,169
$4,169

$4,010

be’

$4,010 !«nZJx i
A w

j&,‘ 1
I
sal to?

$4,919

/

F is c a l Y e a r  2002  2003  2004  2005  2006

$ 3 5 $ 7 0
M i l l i o n Mi l l i o n
o u t s i d e o u t s i d e
f o r m u l a f o r m u l a

$5,713 
$5,601 [SS]

2007  2008

$6,356

2009  2010  2011



K-12 Foundation Form ula Fu n d ln a-S ta to  of A laska  FY2002 through FY2011 . . " 4 — —  - I ---- -----
'  T ' T ! 1

Year

Base
Student

Allocation
(BSA) % change

Formula 
Additions 

Not In 
OSA Formula Additions

BSA
Increese

Cost of 
BSA 

Increase

Formula 
Add-'Jont 
as a % of 

OSA 
Increase

Additions 
Converted 

to OSA 
Equivalent

Adjusted
USA

Increase
in

Adjusted
BSA
since
FY02

Percentage 
Increase In 
Adjusted 
BSA elnce 

FY0?

Years
ai.see
FY02

Increase
In

Adjusted
OSA

Average
Annual
Increase

In
Adjusted

B3A

Average
Annual
Increase

In
Adjusted

USA CPI

Average
Inflation

_Fector

Inflation
since
FY02

Retirement
(Estimated)

Retirement 
as a % of

BSA
Increase

Retirement 
Converted to 

BSA 
Equivalent

Adjusted 
BSA (with 

Retirement) cpledj

Inflation
Adjusted

OSA
2002 $ 4.010 00% 174 Learnmj Opportunity Grants 70 14 d 64% 59 S 4.C69 1508 - - J 4WVJ S 4.009
2003 I  4.010 0 0% 73 3 Learnng Opportunity Grants 70 14 8 157% 110 % 4,120 J 57 1% 1 101 1 012671 1 3% 160 1 J 4.120 1 02105. S 4 154
2004 $ 4.169 4 OH 5 4 109 S 100 2% 7 107 1 012257 1 2% 184 0 S 4.1C9 1 o:o)6 $ 4 270
2005 $ 4.570 14 1H 1 4,570 5 507 17% 3 1 17 1 039249 4 0% 163 7 -73 -74% (ltd) S 4 40$ t 02307 $ 4377
7000 S 4 919 77 7% \  4,019 I  850 21% 4 1 21 1 048597 4 9% 175-1 -48 48% (221) S 4058 1 0)977 S 4.551

District Cost r actors (DCFs)
and School Improvement

2007 $ 6.380 34 2% 40 Grants 401 90 46%. 721 S 5.001 $ 1.537 3F% 5 1 38 1 06601 6 0% 178 7( 1020492. -69 .??%. (3)1) 5 5.270 1 01681 J 4637
[) sl'ict Cost Factors (DCF s>
and School Improvement

7X6 $ 5 360 34 2% 70 Grants 481 9/ 72% 333 $ 5713 $ 1 644 40% 6 1 40 1 058193 5 8% 183 434 700 706%. 951 S 0663 1 02049 $ 4 700
2009 1 5.490 30 7% " 90 1 X F  and Interwe Reeds 700 44 e 201%' 402 I  5 637 3 1614 45* 1\ 145 | 1 054377 5 4% 183 7241 10705%! 20* 200 440 893 $ 0 775 1 C7642 $ 4 856
20»0 1 5.560 39 7% 124 2 X r  a-’d Intensive Reeds 700 46 270%' 540 S 0.176 S 2051 fO%‘ | 200 435%’ 870 $ 6990 1 07649’ S 5 015
2011 i  5.680 X 41 C% 1596 OCF and Intensive Reeds 200 477 336% 670 ' S 0 3*A S 2 217

'
50% 700 474%' 847 ' $ 7 703 1 0764 ■)' S 5 14H

. . . ..............
|C duration Task fo*re Rwommr^cat ons

J • 31 43)6 Yn;«FVP2

f »09 AdMkons to formula W1 ' • j j
|

F V09 Retirement costs 716 4 4
Total 700 b

*Quc ;tion: How much ha* tUte spending for education increased since FY2002? 
Method 1-Total Spending

043 2
1 714 0

570 8
89%
9 5%

on e per student
13766200
178 5/5 39

S 4 84S
S 9 447
s 4 524

95%

no debt ifwnbo'kement

inflation ediuslc-d
7 72 Mahon ed.usted F YP2 Spend ng 

5 622 In'e’-on adjusted spend ng per ADM m F *01 
3 070 inf*‘on ed.usteu increase in per student fundmg 

62% increase in per student fundtna

Method 2-Increases in the QSA
(This method Is shown on OEEO a “pencil chart')
the pencil chsrl hrs t<en modified to reflect the Education Task force Recommended S100 increase in the OSA

fn« HSA atone daes not ref e  ̂*■ 12 fund no mcreaies 
Ce<*ute sijmficanf fund-ng has occurred oi/s de the b5A

Arte* for 'o.Hde' fund-* j  e-*2 f^ l rss merest*!45% smref VC2 'y  a- ra'a cf 5 ax

Ret r#ment contnftut an rates have changed since f VP7 which a**** elective fund-ng in Pe 'rtermrja’e >es-s 
«t daes no* awect tre *»ta1 t>en.j compa'.son ofF »02 toFVOO -itier h#.e teen rc-'edtack to F *07 ir.es

Annual Inflation since F Y02 has aver a jed 2 65%. so K 12 funding has arown et fence the rate of inflation since F Y07

Mothod 3-Jnclude Retirement Costs
the above enalysrs IS e 'rrvc"ey In the tJeiS'Oom' view
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The cost cfeduceton moudes ret»emeni costs wn<h have skfiocsete! srve f Y07
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Resolution of The State Board o f Education & Early Development 

Joint Legislative Education Funding Task Force 

Resolution 01-2008

The Joint Legislative Education Funding Task Force, convening in the summer o f 2007, 
diligently examined Alaska’s school funding formula and related statutes and regulations; 
and

The Task Force recommended adjustments to the formula so that schools are funded 
fairly and adequately; and

The Task Force recommended an increase in the base student allocation in each of the 
next three years; and

The Task Force, recognizing that schools across the state face differing costs for the same 
goods and services, recommended phasing in of increases to the distinct cost factors; and

The Task Force, recognizing the costs to school districts of serv ing students with 
intensive needs, recommended a series o f increases in intensive needs funding; and

The Task Force, recognizing school districts’ increased costs in providing pupil 
transportation, recommended the state provide more grant funds for this purpose; and

The Task Force, recognizing the need for school districts to prepare their budgets in a 
timely manner, recommended that the Alaska State Legislature appropriate funds for 
education by the 60th legislative day; and

The Task Force — recognizing that publicly funded charter schools, correspondence 
schools and home-schooling are integral to providing a broad spectrum o f school 
alternatives -- recommended that legislative Standing Committees on Education make 
certain that those programs are fairly and adequately funded; so



T H ER EFO R E , B E  IT  R ESO LV ED , the State Board of Education & Early Development 
hereby expresses deep appreciation for the efforts of the Joint Legislative Education 
Funding Task Force on behalf of Alaska’s school children and strongly endorses the Task 
Force’s recommendations and Governor Sarah Palin’s proposal to implement it.

Esther Cox, Chair
On behalf of the State Board of Education 
& Early Development

January 25, 2008
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2008 Legislative Priorities

Alaska PTA supports access to career/technical training and workforce 
development programs for all Alaska’s secondary students to enhance 
school relevance, meet student needs and improve the graduation rate.

Alaska PTA strongly supports the reconstitution and independent active 
management o f the Alaska Public School Land Trust. In addition, Alaska 
PTA seeks a representative seat to assist in the management o f the 
School Trust Lands and Public School Permanent Fund. Further, Alaska 
PTA supports legislation that requires that funding generated from the 
Public School Land Trust directly benefit every Alaskan public school 
w ithout supplanting traditional education funding.

Alaska PTA supports the recommendations of the Alaska Legislative Task 
force on Education Funding, establishing a more stable, equitable and 
adequate financial foundation for Alaska's schools.

Alaska PTA supports significant capital investment in technology for 
schools to prepare Alaska’s students for the digital future.

Alaska PTA strongly advocates that every school district in Alaska adopts 
and implements a wellness policy that incorporates:

• ‘‘Nutrition standards that exceed the federal minimum 
requirements for school meals and foods available for general 
consumption."

• Assurance o f daily physical activity lor every student K - l 2 o f at 
least 45 minutes.



» The implementation of a healthy curriculum K - 1 2 that emphasizes 
the physical, mental and emotional benefits o f good nutrition and 
physical activity.

• Parent education on the obesity problem and the importance of 
adults and children developing life-long habits for good health.

• A school employee wellness component.

Alaska PTA strongly supports and advocates for the development and 
implementation o f the parental involvement policies o f the No Child Left 
Behind bill.

These priorities arc in no particular order of preference. The Alaska PTA is the oldest and 
largest volunteer registered 50IC3 membership based organization of almost 10,000 

members working and advocating on behalf o f all Alaska’s children.

For Further information contact the Alaska PTA.

907-279-9345 phone 907-222-2401 fax 
www.alaskapta.org

http://www.alaskapta.org


FISCAL NOTE
STA TE O F ALASKA Fiscal Note Number; _________________
2008 L E G ISLA TIV E SESSIO N  Bill Version: CSSB240(FIN)

() Publish Date: _________________

Identifier (Hie nam e): C SSB 240:C SSB 240-D E E D -E SS-02-15-08 Depl. Affected: Education  & Early D evelopm ent
Title  An Act relating lo school funding, funding for studen t_________R D U _____________ K-12 Support
________________ transporta tion  serv ices, the b a se  stu d en t allocation ....................... C om p o n en t Pupil T ransportation____________
S p o n so r ___________________________S e n a to r S te v en s__________________________  ________________________________
R e q u es te r  ___________________________ S e n a te  F inance__________________________ C om p o n en t N um ber 144

Expenditures/Revenues____________________________________ (Thousands of Dollars)
Note: A m ounts do not include inflation u n less  otherw ise no ted  below.

Appropriation
Required Information

OPERATING EXPENDITURES FY 2009 FY 2009 FY 2010 FY 2011 FY 2012 FY 2013 FY 2014
P ersonal Serv ices 
Travel 
C ontractual 
S upplies 
Equipm ent 
Land & S truc tures 
G ran ts & C laim s 
M iscellaneous

5,497.6 0 0 1,048.7 1,948.3

TOTAL OPERATING 5,497.6 0.0 1,848.7 1,948.3 0.0 0.0 0.0

CAPITAL EXPENDITURES .........................................  I I

CHANGE IN REVENUES ( ) I !

FUND S O U R C E _____________________________________________________________ (T h o u san d s of Dollars)
1002 Federal R eceip ts
1003 G F M atch
1004 GF
1005 G F/P rogram  R ece ip ts 
1037 GF/M ental Health 
O ther In teragency  R eceip ts

5 ,497.6 0.0 1,848.7 1,948.3

TOTAL 5,497.6 0.0 1,848.7 1,948.3 0.0 0.0 0.0

E s tim a te  o f  an y  c u r re n t  y e a r  (FY2008) c o s t :  

POSITIONS
Full-time
Part-tim e
Tem porary

ANALYSIS: (Attach a separata parjo it necessary)This bill will recalibrate tho per-child-cost for tho Pupil Transportation Grants based on FY2007 actual expenditures. The 
recalibralion also takes into account CPI increases for FY2008 and FY2009. Then in FY2010 and FY2011 increases each 
year are based on the Anchorage CPI index provided by Ihe Department of Labor and Workforce Development.
"Based on FY09 Projected ADM

P re p a re d  by: Eddy J e a n s ,  D ireclor________________________________________________________________  P hono  465-8679
Division School F inance  D alo/'lin to  2/16/QP 12:00 AM

A pprovod by: B arbara  T hom pson. Interim  C um inissicnor___________________________________________  D ate 2/15/2008

I tut'SVviMOMUi Page 1 of 3



'  D e p a rtm e n t o f  E d u c a tio n  & E arly  D e v e lo p m en t P 'e Pa red  S ch o 0 ' F inance
Recalibralion of R a te s
Pupil T ransportation  SB240(FIN)
February  15, 2008

D IST R IC T

FY 2007 Audited Audited
ADM S ta te  R ev en u es ‘ E xpenditures ’ Difference

R ecalibrated 
FY2009 

per-child-cost 
w /08 & 09 CPI

FY2009
ADM

374.10 459,021 550,000 (90,979) 1,566
0

338.25
39.00

FY2009
Projection

529,700
0

A LEU T IA N  R E G IO N

A L E U T IA N S  E A S T

42 .00 N/A
2 33 .00 51,959 57,928 (5,969) 265 262.00

46.888.00
69.430

18.004,992
A N C H O R A G E

A N N E T T E  ISLA N D

47 ,850 .68 17,082,693 17,236,133 (153,440) 384

2 8 2 .35 26.541 16,077 10,464 61 272.00
1,674.00

16,592

1 ,672.45 73,588 70,487 3,101  45
2,187

75,330
373,977

B R IS T O L  B A Y  

C H ATH A M

188.10 367,899 386,335 (18,4361 171.00
160.15193.07 13,708 13,235 473 73

0
11.691

0
C H U G A C H

C O P P E R  R IV E R

66 .70 N/A
5 1 1 .5 5 627,673 666,321 (38,648)

4 2 0 .50 73,167 109.644 (36,477)
1,387

278

73.00
484.00
393.00

671,308
109,254

90.094
C R A IG _____________

O E L T A / G R E E L Y

34 7 .55 127,551 86,948 40,603 266
1,413

338.70
862,00

D EN A LI

D ILLIN G H A M

88 3 .15 1,083,625 1,171.651 (88,026)

243 .10 292,449 389,920 (97,471)

5 3 1 .43 449,058 508.895 (59,837)
1.703
1,020

252.00
512.00

13,775.00

1,218.006
430,416
522.240

14 ,161 .79 8,794,472 8,837,951 (43,479) 665
241

9,160,375

G A L E N A

H A IN E S

H C O N A H

H Y D A B U R G

IP lT A R O O

JU N E A U

226
279

55
.75

51,200 51.200
154,982 155,603 (621)

152.95 29.061 40,330 (11.269)

79 .60 N/A
2 4 3 .75 35,100 40,625 (5,525)

592
281

0
178

240.00
290.00
124.00

76.00
204.00

57,840
171,680

34,844

36,312

K A I.E

K A SH U N A M IU T

K E N A I P E N IN S U L A

K ET C H IK A N

K LA W O C K

KO D IA K

K U S P U K

LA K E  A P E N IN S U L A

L O W E R  K U S K O K W lM

L O W E R  Y U K O N

M A T -SU

IE N A N A

TOM E

5 ,072 .45 1,983,328 2.500,921 (517.593)

103.55 18,778 18.778 0
339 .20 3,392 1,470 1,922

8 ,566 .86 4 ,542.449 5,147.858 (605.409)

2 .225 .30 1,250.619 1,432,984 (182.365)

140 .45 27,669 27.669 0
2 ,554 .32 1,159.661 1,342.090

3 96 .60 218.130 230.302
,1 8 2 .4 2 9) 
(12,1 2)

3 78 .45 102,938 127,704

3 ,961 .85 598,239 735,955
(24 766) 

(137, r 16)

1 ,968.30 3,937 1.568 2,369

14,578.60 11,079,736 9.038 .088 1,141.648

2 15 .05 126,449 106,984 19,465

525
193

638
686
210
560
618
359
198

726
530

4 ,925.00
91.00

332.00
8,039.00
2,248.00

134.00
2,590.00

384.00
363.00

4 ,008.00
2,042.75

14,801.00
215.00,
798.00

2 ,585,625
17,563

1,660
5 ,128 ,88?
1.542,12b

28,140
1,450.400

237.312
130,317
793,584

2,043
10,745,526

113,950
293,664

7 44 .55 278.462 257 ,550 20,912 368
896

N O R T H  S L O P E

N O R T H W E S T  A R C T IC

P E L IC A N

P E T E R S B U R G

P R IU ILO F

ST  M A R Y ’S

S IT K A

IK A G W A Y

S O U r i lC A S T  ISLA N D

SO U T H W E S T  R E G IO N

IANANA
INAL A S K  A

V A L D E 2

R A N G IY  L 

YAKUTAT

1 ,623.00 731,973 1.365.373 (633,400)

1 ,976.15 45,451 39,227 6,224

14.95 957 957 0
588 .55 140,708 144,500 (3,792)

123,00 N/A
185

1,417
741 12,354

586,957 537,524
(11 ,613)
49,433

99  50 3.035 3,195 (MO)
184.90 226,872 180,594 46,278

6 7 3 6 5
53.95

218, 
~ 21,

936 357,671 (133,735)

580 22.834 (1.354)

3 8 5 .75 210,234 221 ,759 (11,525)

748 .35 360.705 441 ,918 (81,213)

354.74 165,731 187,515 (31,784)

21
68

261

71
404

34
,040
665
451
612
629
563
683

1.615.00
1,943.00

17.00
548 00
111.00
185.00

1,335.00
100.00
151.00
661 10

57.00
400.00
716 00
3 4 0 0 0
105.00

1,447.040
40,803

1,156
143,028

0
13,135

"539.340
3,400

157,040
373,522

2 5 ,7 0 /
244.800
460,364
1 9 1 .4 2 0

117.75 52,752 75,499 (22,747)
265.88 C9.6G0 59,147 10,513 237

282
283.59
323.10

67,211

Y U K O N  K O Y U K U K

YU PlIT________________ _

T O T A L S

• Nolo: Hi catiljinl'Otl is l>

3 4 6 2 0 115,285 91,749

458 25 917 917
23,636

0 493.00
91,114

________986
58,516.65654,130,078 56,001,937 (1,871,859)

i« !d  an  I Y2U07 Auililuil P innndnl Stiitonnm U FY2009 Budget 
Dilforunco

53,0)9,030
5,497,626

Pago 2 01 3



,  D e p a rtm e n t o f E d u c a  P rep a red  by School F inance
R ecalibration of R a tes
Pupil T ransportation CS SB240(FIN)
F ebruary  15, 2008

D IST R IC T

FY 20I0 
per-child-cost 
W/ CPI in crease

FY 2010 
Projection 
W / CPI in c rease

FY2011 
per-child-cost 
W / CPI in crease

FY2011
Projection
W/ CPI in crease

A L A S K A  G A T E W A Y 1,616 i 546 .612 1,668 564,201
A LE U T IA N  R E G IO N 0 0 0 0
A L E U T IA N S  E A S T 273 71,526 282 73,884
A N C H O R A G E 396 18,567,648 409 19,177,192
A N N E T T E  ISLA N D 63 17,136 65 17,680
B E R IN G  ST R A IT 46 77,004 47 78,678
B R IS T O L  B A Y 2,257 385 ,947 2,329 398 ,259
C H A T H A M 75 12,011 77 12,332
C H U G A C H 0 0 0 0
C O P P E R  R IV E R 1,431 692,604 1,477 714,868
C O R D O V A 287 112,791 296 116,328
C R A IG 275 93,143 284 96,191
D E L T A 'G R E E L Y 1,458 1,256,796 1,505 1,297,310
D EN A LI 1,763 444 ,276 1,819 458 ,388
D ILL IN G H A M 1,053 539,136 1,087 556,544
F A IR B A N K S 686 9,449 ,650 708 9,752,700
G A L E N A 249 59,760 257 61,680
H A IN E S 611 177,190 631 182,990
H O O N A H 290 35,960 299 37,076
H Y D A B U R G 0 0 0 0
ID IT AR O D 184 37,536 190 38,760
JU N E A U 542 2,669 .350 559 2.753 ,075
K A K E 199 18,109 205 18,655
K A S H U N A M IU T 5 1,660 5 1,660
K EN A I P E N IN S U L A 658 5,289 ,662 679 5.458.481
K E T C H IK A N 708 1,591,584 731 1,643.288
K L A W O C K 217 29,078 224 30,016
K O D IA K 578 1,497,020 596 1,543,640
K U S P U K 638 244 ,992 658 252,672
L A K E  &  P E N IN S U L A 370 134,310 382 138,666
L O W E R  K U S K O K W IM 204 817 ,632 211 845 ,688
L O W E R  Y U K O N 1 2,043 1 2,043
M A T -S U 749 11.085,949 773 11.441,173
N E N A N A 547 117.605 565 121,475
N O M E 380 303 ,240 392 312,816
N O R T H  S L O P E 925 1,493,875 955 1,542,325
N O R T H W E S T  A R C T IC 22 42,7-16 23 44,689
P E L IC A N 70 1,190 72 1,224
P E T E R S B U R G 269 147,412 278 152,344
P R IB IL O F 0 0 0 0
S T  M A R Y 'S 73 13,505 75 13,875
S IT K A 417 556 ,695 430 674,050
S K A G W A Y 35 3,500 36 3,600
S O U T H E A S T  ISLA N D 1.073 162,023 1,107 167,157
S O U T H W E S T  R E G IO N 583 385.421 602 397,982
TAN AN A 465 26,505 480 27,360
U N A L A S K A 632 252 ,800 652 260,800
V A L D E Z 649 464,684 670 479 ,720
W R A N G E L L 581 197,540 600 204,000
Y A K U T A T 705 74,025 728 76,440
Y U K O N  T LA T S 245 69.480 253 71,748
Y U K O N /K O Y U K U K 291 °4 .0 2 2 300 96,930
Y IJP IIT 2 986 2 986
T O IA L S GO,365 ,369 62,313 ,639

• Noto: Rfti'iilitiuition Is ti.ir.l

Ditforonco
from prior y e a r  _______ 1,848,713  1 ,048,270

Pago 3 ol 3



FISCAL NOTE

Identifier (tile nam e): SB240-EED-AM YA-1-23-08_____________ Dept. Affected: Education  & Early Developm ent
Title  An Act relating to school funding, the b a se d  stu d en t RDU _____________K-12 Support

allocation, district cost factors, an d  the ad justm en ts for... C om ponent AK C hallenge Youlh A cadem y
S p o n s o r _______________________ S e n a lo r S tev en s_______________________ ________________________________
R eq u este r ____________S e n a te  S pecia l Com m itleo on Education___________ C om ponent N um ber 2837

STA TE O F ALASKA Fiscal Noto Number: 2______________
2008 L E G ISL A T IV E  SESSIO N  Bill Version: SB 240_________

(S) Publish Dato: 1/30/08__________

Expenditures/Revenues________________________________ (Thousands of Dollars)
Note: A m ounts do  not include inflation u n less  o therw ise  no ted  below.

Appropriation
R equired Information

OPERATING EXF iNDITURES FY 2009 FY 2009 FY 2010 FY 2011 FY 2012 FY 2013 FY 2014
P erso n a l S e rv ices
Travel
Contractual
Supplies
Equipm ent
Land & S tru c tu res
G ran ts & Claim s
M iscellaneous

161.8 0.0 161.8 161.8

TOTAL OPERATING 161.8 0.0 161.8 161.8 0.0 0.0 0.0

ICAPITAL EXPENDITURES ------------- -------------------------- 1 "  1

|C H A N G EIN  REVENUES ( ) i - 1 1

FUND SO U RCE (T h o u san d s of Dollars)
1002 Federal R ece ip ts
1003 GF M atch
1004 GF 161.8 0.0 161.8 161.8 0.0 0.0 0.0
1005 G F/P rogram  R eceip ts
1037 GF/M cntal Health
O ther In teragency  R eceip ts

TOTAL 161.8 0.0 161.8 161.8 0.0 0.0 . . 9. 0

E s tim a te  o f a n y  c u r re n t  y e a r  (FY2008) c o s t :  

POSITIONS
f-ull-timo
Part-tim e
Tem porary

ANALYSIS: (Attach a separata paijo if rtocossary)
This bill would in c re a se  tho BSA for tho A laska C hallengo Youth A cadem y by $100 for FY09 to $5 ,480, FY10 to S5.580, & FY11 to 
$5,080. Tho rosulling in c re a se  b a se d  on FY09 Projections is $161,840 e ac h  year.

Eddy Jo a n s . DirociorP rep ared  by:
Division ________________________

Approved by: B arbara  Ih o tn p so n . Interim C om m issioner

P hono  465-8679
School Tlnanco D ato/Tim o 1/23/08 12 00  AM

D ate  1/23/2008
Education & I'.itly Development

(K»,ll»4 IS' '..S-.IC.'UI P.igo 1 ol 2



/

Department of Education & Early Development Prepared by School Finance
Prepared 1 /23/08 Fjsca] No(e n 2 B|LL VERS(0N: SB 24o
SB240

ALASKA CHALLENGE YOUTH ACADEMY

FY09 Projection
206 x $5380 x 7 = 
294 x $5380 x 60% = 
less $2,625,000

7,757,960
949,032

(2 ,625,000)
6,081,992

Proposed $100 increase for FY09
206 x $5480 x 7 = 7,902,160

294 x $5480 x 60% = 966,672

less $2,625,000 (2 ,625,000)
6,243,832

[P roposed  FY09 IN C R EA S E $ 161,840

O\D'SlSup\$09Foundiit!<in\f: lx .n N o to  th in g  rY 09rfojnciion '(SB 2-30 J-Y f JMililnryVlhAcntlnrnyS 10O lot'  f N I-23-0U xi^|

Page 2 of 2



FISCAL NOTE

Identifier (file nam e):
Title

S po n so r 
R eq u es te r

STA TE O F ALASKA
2008 L E G ISL A T IV E  SESSION

Fiscal Note Number:
Bill Version:
(S) Publish Date:

1
SB 2‘tO
1/30/00

S B 240-E E D -E SS-1-23-08
 An Act relating lo school funding, Iho b a se d  student
allocation, district co s t factors, and  Ihe ad ju s tm en ts  for... 

S e n a to r S tev en s

Dept. Affected: E ducation  & E a rly D e.-elopm enl
[RDU  K-12 Support
C om ponen t F oundalion  Program ____________

S e n a te  Specia l C om m ittee on Education C om ponen t N um ber 141

Expenditures/Revenues (Thousands of Dollars)
Noto: A m ounts d o  not include inflation u n less  o therw ise  no ted  below.

Appropriation
R equired Inform ation

OPERATING EXPENDITURES FY 2009 FY 2009 FY 2010 FY 2011 FY 2012 FY 2013 FY 2014
P erso n a l Serv ices 
Travel 
C ontractual 
Supplies 
Equipm ent 
Land & S tru c tu res 
G ran ts & Claim s 
M iscellaneous

112.496.4 0.0 56.491.6 57 .712 .5 12,901.0 12,075.0

TOTAL OPERATING 112,496.4 0.0 56,491.6 57,712.5 12 ,901 .0 12,075.0 0.0

CAPITAL EXPENDITURES I

CHANGE IN REVENUES ( ) I

FUND SO U RCE (T h o u san d s of Dollars)
1002 Federal R ece ip ts
1003 GF M atch
1004 GF 112,496.4 0.0 56.491.6 57,712.5 12,901.0 12.075.0 0.0
1005 G F/P rogram  R eceip ts
1037 GF/M enta! H ealth
O lher In teragency  R eceip ts

TOTAL 112,496.4 0.0 56,491.6 57 ,712 .5 12,901.0 12,075.0 0.0

E s tim a te  o f a n y  c u r re n t  y e a r  (FY2008) c o s t :  

POSITIONS
Full-timo 
Part lime 
Tem porary

ANALYSIS: (Attach a separate page if necessary)
This bill would so t th e  district cost factors in FY09 a t 507o ot Ihe ISER in c rease  over Iho original co s t facto rs and  im plem ent the 
rem aining 50%  over tho next 4 y ears; o 'lo rs  9 x tho B aso  S tuden t Allocation (BSA) for in tensives p lu s  it will in c re a se  it to 11x tlui BSA 
In F Y lO an d  13x tho BSA in FY 11; provide a  hold h a rm less  provision for thoso  d istricts w hoso  S choo l S izo  ad ju s ted  ADM has 
d e c re a s e d  by m oro th an  0%  over tho  prior y ear, and  in c re ase  tho BSA by S 100 for FY09 lo  $5 ,480, FY 10 lo $5 ,580 , & FY11 lo $ 0 . ( 3 0 0

Tho Legislature funded  50%  o t ISER in FY08 outsido  Iho formula for approxim ately SSOinillion a n d  th o  School Im provem ent Grant for 
approxim ately $20million. If tho $ /0m illion provided in FY08 is taken  into consideration , th en  Iho ac tu a l increase1 in FY09 over FY08 is 
approxim ately $42milllon.
Tito GF cnpilallzos on tho Public Education Fund (PCF). BASED ON FY09 PROJECTED ADM

P rep a red  by: Eddy Je a n s . Director
Division S ch o o l Fm ancu

P h o n o  4C5-8679
O ate/Tirno 1/23/08 12.00 AM

A pproved by: B a rb ara  Thom pson. Intonm C om m issioner D ale  1/23/2008
Eifucalion £  Eaily U nvnlopnum l

in... .*) n . . i mqi Pago 1 uf U



Department of Education and Early Development Prepared by School Finance

Foundation Funding 5 year Proposal FisCal Nole » 1 BILL VERSION: SB 240

School Districts
50% ISER 

Implemented
BSA increaso by 
S100 to $5,480

Intancivo 
Multiplier from 

x5 to x9

5% reduction In 
School Sizo 

Adjustment Hold 
Harmless

YEAR 1 
FY2009 funding

ALASKA GATEWAY 596.366 113,123 129,120 - 838,609
ALEUTIAN REGION 78,404 26,202 - - 104,606
ALEUTIANS EAST BOROUGH 900,215 100,271 - - 1,000,486
ANCHORAGE 0 6,983,032 17.904,640 - 24,887,672
ANNETTE ISLAND 425,420 57,390 21,520 - 504,330
BERING STRAIT 4,145,639 589,180 430,400 - 5,165,219
BRISTOL BAY BOROUGH 190,478 46,578 43,040 - 280,096
CHATHAM 432.435 51,220 86,080 - 569,735
CHUGACH 96,157 38,056 - - 134,213
COPPER RIVER 364,445 131,496 193,680 - 689,621
CORDOVA CITY 239,798 80,423 129,120 - 449,341
CRAIG CITY 303,255 105,434 215,200 - 623,889
DE'.TA/GREELY 484,884 187,340 150,640 - 823,364
DENALI BOROUGH 26,872 96,054 64,560 - 187,486
DILLINGHAM CITY 197,709 111,559 172,160 - 481,428
FAIRBANKS NORTH CTAR BOROUGH 1,624,033 2,265,608 6,176,240 - 10,065,881
GALENA CITY 49,968 337,704 - - 387,672
HAINES BOROUGH 277,679 67,805 172,160 - 517,644
HOONAH CITY 230,517 34,073 86,080 61.029 411,699
HYDABURG CITY 168,840 19,289 - - 188,129
IDITAROD AREA 489,741 88,044 - - 577,785
JUNEAU BOROUGH 2,512,971 8-14,226 2,926,720 - 6,283,917
KAKE CITY 201,162 23,138 43,040 150.278 417,618
KASHUNAMIUT 350,470 90,362 129,120 - 569,952
KENAI PENINSULA BOROUGH 5,592,144 1,497,259 1.936,800 - 9,026,203
KETCHIKAN GATEWAY BOROUGH 1,514,550 376,286 430,400 - 2,321,236
KLAWOCK CITY 205,425 33,583 64,560 - 303.568
KODIAK ISLAND BOROUGH 2,044,545 490,291 581,040 - 3,115,876
KUSPUK 683,673 135,581 43,040 - 862,294
LAKE AND PENINSULA BOROUGH 1,060,692 161,94a 43,040 - 1,265,677
LOWER KUSKOKWIM 3,290,913 1,175,026 1.355,760 - 5,821,699
LOWER YUKON 4.246,059 625,032 301,280 - j ,172,371
MATANUSKA-SUSITNA BOROUGH 3.303,917 2,450,573 4,863,520 - 10,618,010
NENANA CITY 71,984 101,892 64,560 - 238,436
NOME CITY 412,471 163,737 64,560 - 640.768
NORTH SLOPE BOROUGH 2,095,213 452,486 193,680 - 2,741,379
NORTHWEST ARCTIC BOROUGH 2,500,614 588,294 430,400 - 3,519,308
PELICAN CITY 24,120 6.577 - - 30,697
PETERSBURG CITY 597,662 112,660 258,240 - 968,562
PRIBILOF 161,232 34,170 - - 195,402
SAINT MARY'S 257,389 53,609 43,040 - 354,038
SITKA BOROUGH 1,030.205 249,106 774,720 - 2,054,031
SKAGWAY CITY 16,026 24,202 64,560 140,890 245,678
SOUTHEAST ISLAND 345,128 60,682 64,560 - 470,370
SOUTHWEST REGION 934,857 210.911 129,120 - 1,274,888
TANANA 90.222 20,711 43.040 - 153,973
UNALASKA CIT Y 345.289 89,503 43,040 - 477,832
VALDEZ CITY 225,823 131,981 172,160 - 529,964
WRANGELL PUBLIC 248,325 63,930 43,040 - 355,295
YAKUTAT 211,686 26,347 - 128.694 366,727
YUKON I LATS 811,558 127,931 21,520 - 961,009
YUKON/KOYUKUK 659.714 213,398 172,160 - 1,045,272
YUPIIT 642.556 151.448 43.040 - 837,044
Ml. Edqocumbo 305,090 63.350 - • 368,440
TOTAL 48,316.540 22,380,608 41,318,400 480,891 112,496,439
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Department of Education and Early Development
Prepared 1/23/08
Foundation Funding 5 year Proposal Fiscal Note # 1

Prepared by School Finance
BILL VERSION: SB

School Districts
1/4 Increase of 
remaining 50% 

ISER
BSA increase by 
5100 to 55,580

Intensive 
Multiplier from 

x9 to x11
YEAR 2 

FY2010 funding
ALASKA GATEWAY 151,855 117,086 65,760 334,701
ALEUTIAN REGION 20,390 26,573 - 46,963
ALEUTIANS EAST BOROUGH 229,239 104,44° - 333,681
ANCHORAGE 0 7.149, k'2 9,118,720 16,268,152
ANNETTE ISLAND 108,382 59,562 10,960 178,904
BERING STRAIT 1,051,110 612,305 219,200 1,882,615
BRISTOL BAY BOROUGH 48,476 47,860 21,920 118,256
CHATHAM 110,031 54,022 43,840 207,893
CHUGACH 24,238 38,497 - 62,735
COPPER RIVER 95,411 135,032 98,640 329,083
CORDOVA CITY 60,127 82,717 65.760 208,604
CRAIG CITY 78,813 108,868 109,600 297,281
DELTA/GREELY 123,441 191,486 76,720 391,647
DENALI BOROUGH 8,244 96,804 32,880 137,928
DILLINGHAM CITY 52,542 114,115 87,680 254,337
FAIRBANKS NORTH STAR BOROUGH 413,520 2,330,532 3.145,520 5,889,572
GALENA CITY 13,959 337,958 - 351,917
HAINES BOROUGH 70,623 70,690 87,680 228,993
HOONAH CITY 61,225 37,303 43,840 142,368
HYDABURG CITY 43,309 20.077 - 63,386
IDITAROD AREA 124,704 90.313 - 215,017
JUNEAU BOROUGH 658,091 883,400 1,490,560 3,032,051
KAKE CITY 59,028 27.987 21,920 108,935
KASHUMAMIUT 90,134 93,202 65,760 249,096
KENAI PENINSULA BOROUGH 1,423,959 1.541,168 986,400 3,951,527
KETCHIKAN GATEWAY BOROUGH 381,147 337,221 219,200 987,568
KLAWOCK CITY 52,653 35,141 32,880 120.674
KODIAK ISLAND BOROUGH 531,243 505,357 295,920 1,332,520
KUSPUK 176,366 139,190 21,920 337,476
LAKE AND PENINSULA BOROUGH 272,547 167.304 21,920 461,771
LOWER KUSKOKWIM 857.431 1,203,227 690,480 2,751,138
LOWER YUKON 1,081,173 647,504 153,440 1,882,117
MATANUSKA-SUSITNA BOROUGH 897,387 2,512,101 2,476,960 5,886,448
NENANA CITY 19,455 102,846 32.880 155,181
NOME CITY 108.161 166.305 32.880 307,346
NORTH SLOPE BOROUGH 533,551 463,994 98,640 1,096,185
NORTHWEST ARCTIC BOROUGH 632,040 603,794 219.200 1,455.034
PELICAN CITY 6.266 6,691 - 12,957
PETERSBURG CITY 154,657 117,874 131,520 404,051
PRIBILOF 41.110 34,918 - 76,028
SAINT MARY'S 65.073 55,193 21,920 142,186
SITKA BOROUGH 267,655 261,176 394,560 923,391
SKAGWAY CITY 4.561 27,533 32,880 64,974
SOUTHEAST ISLAND 87.826 62.880 32,880 183.586
SOUTHWEST REGION 239.790 216.474 65,760 522,024
TANANA 22.753 21.525 21,920 66,198
IJNALASKA CITY 89.751 91.536 21.920 203,207
VALDEZ CITY 60.511 13̂ .682 87,680 282,873
WRANGELL PUBLIC 63.259 65.481 21.920 150,660
YAKUTAT 59.961 30.240 - 90°01
YUKON FLATS 206.705 131.892 10.960 349,557
YUKON/KOYUKUK 169.057 218,074 87.680 474,811
YUPIIT 164.880 154,848 21,920 341,648
Ml. Edgocumbo 79.307 64,793 - 144,100
TOTAL 12,447,127 23,001,225 21,043,200 56,491,552
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Department of Education and Early Development P repared  by School Finance
Prepared 1/23/08 r „ „ Ai u i
Foundation Funding 5 year Proposal FlSCal N ° te #  1 BILL VERSION: SB 240

School Districts
1/4 Increase of 
remaining 50% 

ISER
BSA Increase by 
5100 to 55,680

Intensive 
Multiplier from 

x11 to x13
YEAR 3 

FY2011 funding
ALASKA GATEWAY 154,617 121,049 66,960 342,626
ALEUTIAN REGION 20,761 26,944 - 47,705
ALEUTIANS EAST BOROUGH 233,353 108,612 - 341,965
ANCHORAGE 0 7,315,832 9,265,120 16,600,952
ANNETTE ISLAND 110,241 61,732 11.160 183,133
BERING STRAIT 1,070,291 635,431 223,200 1,928,922
BRISTOL BAY BOROUGH 49,357 49,142 22,320 120,819
CHATHAM 112,143 56,826 44,640 213,609
CHUGACH 24,733 38,939 - 63,672
COPPER RIVER 97,202 138,569 100.440 336,211
CORDOVA CITY 61,276 35,012 66,960 213,248
CRAIG CITY 80,247 112,302 111,600 304,149
DELTA/GREELY 125,686 195,132 78,120 398,938
DENALI BOROUGH 8,282 97,552 33,480 139,314
DILLINGHAM CITY 53,442 116,670 89.280 259,392
FAIRBANKS NORTH STAR BOROUGH 421,043 2,395,456 3,202,920 6,019,419
GALENA CITY 14,103 338.210 - 352,313
HAINES BOROUGH 71,965 73,576 89,280 234,821
HOONAH CITY 62,396 39,218 44,640 146,254
HYDABURG CITY 44,209 20.867 - 65,076
IDITAROD AREA 126,974 92,582 - 219,556
JUNEAU BOROUGH 670,121 922,575 1,517,760 3,110,456
KAKE CITY 60,101 29,461 22,320 111,882
KASHUNAMlUT 91,662 96,040 66,960 254,662
KENAI PENINSULA BOROUGH 1,449,923 1.585,078 1,004,400 4,039,401
KETCHIKAN GATEWAY BOROUGH 388,083 398,156 223.200 1,009,439
KLAWOCK CITY 53,665 36,700 33,480 123,845
KODIAK ISLAND BOROUGH 540,854 520.422 301,320 1,362,596
KUSPUK 179,520 142,798 22,320 344,638
LAKE AND PENINSULA BOROUGH 277,561 172.664 22.320 472,545
LOWER KUSKOKWIM 873,031 1.231,428 703,080 2,807,539
LOWER YUKON 1,100,845 669,976 156,240 1,927,061
MATANUSKA-SUSITNA BOROUGH 913,658 2,573.628 2,522.160 6,009,446
NENANA CITY 19,754 103,799 33,480 157,033
NOME CITY 110,185 168,874 33,480 312,539
NORTH SLOPE BOROUGH 543.204 475,501 100,440 1,119,145
NORTHWEST ARCTIC BOROUGH 643.540 619,294 223.200 1.486,034
PELICAN CITY 6,379 6.805 - 13,184
PETERSBURG CITY 157.471 123,088 133,920 414,479
PRIBILOF 41,746 35,664 - 77,410
SAIN T MARY'S 66,201 56,776 22,320 145,297
SITKA BOROUGH 272.525 273,246 401,760 947,531
SKAGWAY CIT Y 4.702 28.217 33,480 66,399
SOUTHEAST ISLAND 89.536 65,080 33,480 188,096
SOUTHWEST REGION 244.209 222.038 66.960 533,207
TANANA 23.223 22.340 22.320 67,883
UNALASKA CITY 91,326 93,568 22,320 207,214
VALDEZ CITY 61,667 137,384 89,280 288,331
WRANGELL PUBLIC 64,410 67,032 22,320 153,762
YAKUTAT 61,109 31,332 - 92,441
YUKON FLATS 210.353 135,851 11,160 357,364
YUKON/KOYUKUK 172.133 222,750 89,280 484,1G3
YUPIIT 167.880 158,248 22.320 348,448
Mt. Edgocumbo 80.695 66,23:3 - 146,930
TOTAL 12.G73.593 23,611,701 21,427,200 57,712,494
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Department of Education and Early Development Prepared by School FinancePrepared 1/23/08 c . ___, ,, HFoundr'.ion Funding 5 year Proposal BILL VERSION: SB 240

School Districts
YEAR 4 - FY2012 
1/4 increase of 

remaining 50% ISER
ALASKA GATEWAY 157,381
ALEUTIAN REGION 21,075
ALEUTIANS EAST BOROUGH 237,579
ANCHORAGE 0
ANNETTE ISLAND 112,325
BERING STRAIT 1,089,473
BRISTOL BAY BOROUGH 50,295
CHATHAM 114,148
CHUGACH 25,063
COPPER RIVER 98,883
CORDOVA CITY 62,314
CRAIG CITY 81,681
DELTA/GREELY 127,989
DENALI BOROUGH 8,544
DILLINGHAM CITY 51,511
FAIRBANKS NORTH STAR BOROUGH 428,567
GALENA CITY 14,410
HAINES BOROUGH 73,307
HOONAH CITY 63,397
HYDABURG CITY 44,941
IDITAROD AREA 129,242
JUNEAU BOROUGH 682,153
KAKE CITY 61,232
KASHUNAMIUT 93,300
KENAI PENINSULA BOROUGH 1,475,778
KETCHIKAN GATEWAY BOROUGH 395,018
KLAWOCK CITY 54,567
KODIAK ISLAND BOROUGH 550,574
KUSPUK 182,841
LAKE AND PENINSULA BOROUGH 282,522
LOWER KUSKOKWIM 888,634
LOWER YUKON 1,120,517
MATANUSKA-SUSITNA BOROUGH 930.101
NENANA CITY 20,163
NOME CITY 112,098
NORTH SLOPE BOROUGH 552.967
NORTHWEST ARCTIC BOROUGH 655,097
PELICAN CITY 6,493
PETERSBURG CITY 160,286
PRIBILOF 42,607
SAINT MARY'S 67.498
SITKA BOROUGH 277.453
SKAGWAY CITY 4.727
SOUTHEAST ISLAND 91,021
SOUTHWEST REGION 248.630
I'ANANA 23,639
UNALASKA CITY 93,073
VALDEZ CITY 62.771
WRANGELL PUBLIC 65,504
YAKU1AT 62.143
YUKON FLATS 214.170
YUKON/KOYUKUK 175,095
YUPIIT 170,994
Ml. Edgecumbo 82.192
TOTAL 12,900,983
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Department of Education and Early Development P repared  by School Finance
Prepared 1/23/08 r* i 44 a
Foundation Funding 5 year Proposal BILL VERSION: SB 240

School Districts
YEAR 5 -FY2013 
1/4 Increase of 

remaining 50% ISER
ALASKA GATEWAY 153,222
ALEUTIAN REGION 18,684
ALEUTIANS EAST BOROUGH 237,523
ANCHORAGE 0
ANNETTE ISLAND 109,534
BERING STRAIT 1,089,360
BRISTOL BAY BOROUGH 50,239
HATHAM 114,090

CHUGACH 26,201
COPPER RIVER 88,003
CORDOVA CITY 66,016
CRAIG CITY 75,187
DELTA/GREELY 120,413
DENALI BOROUGH 0
DILLINGHAM CITY 45,397
FAIRBANKS NORTH STAR BOROUGH 321,482
GALENA CITY 7,177
HAINES BOROUGH 73,251
HOONAH CITY 63,453
HYDABURG CITY 42,492
IDITAROD AREA 129,185
JUNEAU BOROUGH 606,282
KAKE CITY 62,314
KASHUNAMIUT 90,054
KENAI PENINSULA BOROUGH 1,405,488
KETCHIKAN GATEWAY BOROUGH 413,814
KLAWOCK CITY 51,549
KODIAK ISLAND BOROUGH 506,489
KUSPUK 173,216
LAKE AND PENINSULA BOROUGH 272,155
LOWER KUSKOKWIM 807,864
LOWER YUKON 1,099,385
MATANUSKA-SUSITNA BOROUGH 697,531
NENANA CITY 15,664
NOME CITY 92,388
NORTH SLOPE BOROUGH 537,590
NORTHWEST ARCTIC BOROUGH 674,349
PELICAN CITY 5,696
PETERSBURG CITY 149,918
PRIBILOF 42,548
SAINT MARY'S 67,383
SI I KA BOROUGH 244,073
SKAGWAY CITY 3,532
SOUTHEAST ISLAND 88,460
SOUTHWEST REGION 240,998
TANANA 24,265
UNALASKA CITY 85,496
VALDEZ CITY 43,859
WRANGELL PUBLIC 62,200
YAKUTAT 60,776
YUKON FLATS 214,112
YUKON/KOYUKUK 166,835
YUPIIT 165,526
Mt. Edgocumbo 72,284
TOTAL 12,075,002
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FISCAL NOTE

Identifier (file nam e):

S T A T E  O F A L A S K A
2008 L E G ISL A T IV E  SE SSIO N

Title UNIV. R E PO R T : TEACHER TRAINING/RETENTION

S p o n so r SEN A TO R (S) STEV EN S BY R EQ U EST OF JT  LEG EDUCATION
R e q u es te r  SPECIAL COMMITTEE ON EDUCATION_________________________

Dept. Affected;_______
'R D U  ________
C om ponent S y sb ra

Fiscal Note Number: 1
Bill Version:
(S) Publish Dale: 2/6/08

CSSB 241<SED)

University of A laska 
University of A laska

C om ponen t N um ber

Expenditures/Revenues (Thousands of Dollars)
Note: A m ounts do  not include inflation u n less  o therw ise  no ted  below.

Appropriation
R equired Information

OPERATING EXPENDITURES FY 2009 FY 2009 FY 2010 FY 2011 FY 2012 FY 2013 FY 2014
P e rso n a l Serv ices 
Travel 
C ontractual 
Supplies 
Equipm ent 
Land & S tructures 
G ran ts & Claim s 
M iscellaneous

TOTAL O PERA TIN G 0.0 0.0 0.0 0.0 0.0 0.0 0.0

CAPITAL EXPENDITURES

CHANGE IN REVENUES ( m
FUND SO URCE (T h o u san d s of Dollars)
1002 Federal R eceip ts
1003 GF Match
1004 GF
1005 G F/P rogram  R ece ip ts  
1037 GF/M enlal H ealth 
O ther In teragency R e ce ip ts

TOTAL 0.0 0.0 0.0 0.0 0.0 0.0 0.0

E stim a to  of a n y  c u r re n t  y e a r  (FY 2008) c o s t :  

POSITIONS
Full-timo
Part-tim e
T em porary

ANALYSIS: (Attach a soparato paga if nacossary)Teacher preparation, retention, and recruitment are critical to the University of Alaska (UA), Beginning with prior 
legislation (Missions and Measures), UA has conducted and updated the Alaska Teacher Supply and Demand report. 
In addition, UA provides accreditation reporls, performance measuring reporting (high demand jobs, etc.) and 
employment follow-up data. The Alaska Teacher Placement (ATP) and the Alaska Teacher Mentoring programs also 
focus on collecting tho information requested in SB 241.
These current reports would serve the purpose of tho reporting requirements and address many of the questions 
included in SB 241. However, a joint report from DEED, UA, ACPE and school districts may be useful as well to 
streamline tho information and discuss policy issues.

Michelle Ri*kP rep a red  by:
Division

Approved by: P a t P itney

P h o n o  907-450-8187
U niversity of A laska D ale/T im o 1/25/08 4 :30  PM

D ato 1/25/08 4 :30  PM
University ol Alaska
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H e a l t h ,  E d u c a t i o n ,  a n d  S o c i a l  S e r v i c e s  C o m m i t t e e

A l a s k a  S t a t e  L e g i s l a t u r e

House of Representatives Representative Peggy Wilson - Chair

L e t t e r  o f  I n t e n t

Ref: SENATE BILL 241: “An Act relating to a report to the legislature on teacher preparation, 
retention, and recruitment by the Board of Regents of the University of Alaska; and providing tor an 
effective date.”

It is the intent of the Legislature that the University of Alaska shall use its existing resources to fulfill 
the reporting requirements set forth in Senate Bill 2-11.

It is the intent of the Legislature that the report required under the proposed AS 14.40.190(b) be as 
it is: a report. The Legislature may choose to act on the information in the report to determine 
whether further legislation or appropriations arc needed or desirable.

It is the intent of tin: Legislature that, if a report proposes a new program, or programs, to attract, 
train, or retain teachers, the report shall include a budget summary' in the form of an individual fiscal 
note, or fiscal notes, for each new program.

Sincerely,

^  J
Representative Peggy Wilson

Alaska Stale Capitol, Room 403 • Juneau, Alaska 99801 
(907) ioS-3759 phone • (907)465-3175 fax



S E S S I O N  A D D R E S S :  
Alaska State Capitol 

Juneau, Alaska 99801-1182 
(907) 465-4925 

,; i;> Fax:(907) 465-3517 
t% .ill Free. 1-800-821-4925

I N T E R I M  A D D R E S S :  
112 Mill Bay Rond 

Kodiak, Alaska 99615 
(907) 486-4925 

Fax: (907) 486-5264

Senate Bill 241 
SPO NSO R S T A T E M E N T

"A n  Act relatii g to a report to the legislature on teacher preparation, 
retention, and recruitment by the Board o f Regents o f the University o f 

Alaska."

S B  241 is the product o f intensive work by the Joint Legislative Education Funding Task 
Force. The Task Force’ s Report, published on Septemner 1, 2007, features 5 pieces of 
legislation being forwarded to the Legislature to change certain components to Alaska's 
state education policy. SB 241 represents a desire by the Task Force to improve the 
dialogue between two o f our state agencies with key roles in education delivery.

The University o f Alaska educates and trains A laska’s resident teacher workforce. The 
Department o f Education & Early Development employs them in our schools. The Task 
Force is recommending that the University be required to provide an annual report to the 
Legislature documenting their efforts and degree o f success in training teachers and in 
assisting Alaska schools districts to attract and retain qualified teachers.

I encourage your support for ihe efforts made by the Joint Legislative Education Funding 
Task Force in presenting the Legislature with legislation reflecting considerable 
collaboration and compromise. Thank you for considering SB 241.

O

S e n a t o r  Q a r y  S t e v e n s
Alaska State Legislature

Senate Distnc i R 
Senator I i.irv.SicvensirCleijn sum* .ik us



Alaska Statewide M entor Project http://alaskamcntorprojcct.org/
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About Us 

Mentoring Model 

Meet the Mentors 

Rosoarch 

How to Apply 

ASMP Videos 

Mentor Stories 

Toaching Resources

U N I V E R S I T Y
. / A L A S K A
.Ifj nT

A l a s k a  S t a ^ o w id e  M e n t o r

V is io n

Every student in Alaska has the benefit 
of a great teacher.

Great teachers help our children to learn, grow, and thrive. They make learning exciting and tap into the knowledge, skills, and resources of local communities to help students achieve both personal and academic success.

M ission

Give new teachers the support they 
need to succeed.

Henry White, guest teacher, leads a fish trapping 
lesson to students from William Miller School on the 
Lower Kuskokwim River.

The Alaska Statewide Mentor Project exists to lift up and support the profession of teaching in Alaska. The project provides individualized support to first- and [jw js esecond-year teachers, developing aneffective teaching force that is responsive to the diverse academic needs and cultural backgrounds of all students.

s k a  S t a t e w i d e  M e n t o r  P r o j e c t  V i d e o s

Visit our new video site, featuring testimonials and interviews about the Mentor Project!

» Veterans Come to Aid of Novice Teachers in Alaska's 'Bush'
(article from Education Week; October, 2006)

O  2006-2007 A laska S ta tew id e  M entor Project, Unlvorsity o f A laska, All R igh ts R oservod
For technical questions or concerns about this site, p lease  email Greg Petitto.

I o f l I/3I/200K 0:59 AM

http://alaskamcntorprojcct.org/


R E V I S E D

Overview o f University o f Alaska Activities Pertaining to 
Teacher Training, Recruitment and Retention in Alaska

The University o f Alaska continues to focus its efforts on programs that benefit public education 
throughout Alaska, with efforts spanning over all M AUs. UA welcomes the opportunity to 
report to the Legislature on the quality, placement, and employment o f teachers and 
administrators from these programs as well as other efforts.

Academic Programs Offered:
The U A A  College o f Education (U A A  C O E) offers academic programs in several areas. The 
Department o f Educational Leadership within U A A  CO E offers graduate degrees in Educational 
Administration and Adult Education. The Department o f Counseling and Special Education 
offers a variety o f programs for individuals interested in working as special educators, speech 
pathologists, and counselors. Lastly, the Department o f Teaching and Learning offers a variety 
o f programs for individuals interested in working as early childhood, elementary, or secondary 
educators.

The UAF School of Education (U A F SO E) offers a Bachelor of Arts in Elementary Education 
for undergraduate students, a one year post-baccalaureate program for people who already have a 
degree, and two Elementary Education minors. The Secondary Post-Baccalaureate Licensure 
Program serves individuals who currently hold degrees and are interested in pursuing a career in 
teaching at the middle school and high school level. The U A F SOE Graduate department also 
offers Master o f  Education degrees in Curriculum and Instruction, Cross-Cultural Education, 
Counseling, and Reading. U A F SO E also serves as the administrative home for the Bachelor of 
Arts and Sciences degree and offers non-degree professional development programs to teachers 
who wish to add endorsements. The U A F SOE is nationally accredited and all programs are 
approved by their respective professional associations.

The UAF School o f Education (UAS SO E) offers a Bachelor of Arts in Elementary Education 
and an a  AS in Early Childhood Education for undergraduate students. For students who already 
have a bachelor’s degree and want to become a teacher, a Master o f Arts in Teaching is offered 
with focus areas available in Early Childhood Education, Elementary Education, and Secondary 
Education. The School o f Education also provides support for experienced teachers through a 
Master of Education degree with emphasis areas available in Special Education, Educational 
Technology, Early Childhood Education, and Reading Specialist, as well as graduate certificates 
in a variety o f areas, including Mathematics Education. The School o f Education is also home to 
the P IT A A S  (Preparing Indigenous Teachers and Administrators for Alaska Schools) program.

Support Activities: Programs range from teacher and administrator recruitment and preparation 
to professional development training, in-service support programs, and curriculum development. 
Many o f these efforts are in collaboration with leading national research centers, the state 
Department o f Education and Early Development (E E D ), scientists, and school districts 
throughout Alaska. A detailed list of UA activities by area can be found starting on page 2.

Reports and Information: The University has published a number o f reports pertaining to teacher 
training, recruitment, and retention, including accreditation reports, grant performance reports.

Prepared by; UA SW Planning and Budget Page I nfI



REVISED

teacher quality reports, the Alaska teacher supply and demand report, missions and measures 
reporting. Department o f Labor employment follow-ups, and graduation reports. A  selected list 
o f  these reports can be found in the appendix.

The Challenges:
The recruitment and retention o f highly qualified educators is an important and complex policy 
issue for all o f Alaska. Federal and State educational policies compel individual school districts, 
the state Department o f Education and Early Development, and postsecondary institutions to 
develop programs that are in compliance with these regulations.

Sumzcstions:
Through expanding and strengthening existing partnerships with other state agencies, as well as 
with the fifty-three individual school districts in Alaska, even greater progress can be achieved. 
One possible approach is to request a shared reporting session including U A , EED , A C TE , 
school districts, and DO LW D to foster a dialogue between agencies to address the full range o f 
issues that influence recruitment and retention o f teachers and administrators throughout Alaska. 
Th is  approach may serve to improve communication, collaboration, and Help to focus state 
educational policy.

U A  Activity  Detail 

Future Teachers o f Alaska
A  key facet in U A 's efforts to recruit future teacl ers to the profession is the Future Teachers of 
A laska program. In collaboration with rural and urban school districts, this program targets 
A laska ’s Indigenous students, engaging and encouraging them at an early age with college 
readiness activities to prepare them for careers in education. Other teacher preparation and 
support programs at UA include the Preparing Indigenous Teachers and Administrators for 
A laska ’s Schools (IM TA AS) program housed at the Juneau campus o f U AS, and the Alaska 
Native Educators Student Association (A N ESA ) at U A F.

K - 12 Outreach
The K-12 Outreach Program housed at UA Statewide works directly with school districts on 
recruitment and retention issues. The Alaska Tcac ler Placement program (AT P) works to fill the 
gap between teacher supply and demand by providing recruiting assistance to school districts, 
maintaining the A TP  Job Bank online at alaskateucher.org, and hosting job fairs both in Alaska 
and the Lower 4S. In collaboration with EED , A TP  also works to recruit special education 
teachers.

I he Alaska Statewide Mentor Project, in partnership with EED , supports beginning teachers 
throughout Alaska. Working with the New Teacher Center. A SM P is a grassroots effort that 
serves the needs o f first and second year teachers onsite by providing formative assessment and 
feedback through teacher observation and support.
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REVISED

The UA Alaska Educational Innovations Network (A E IN ), located at U A A , was established to 
build stronger teaching and learning communities in nine partner school districts. This program 
offers professional development and training to teacher leaders and support to school districts.

The K-12 outreach effort at UA also includes activities for students such as sports camps, the 
Rural Alaska Honors Institute (R A II l) , and Upward Bound, which offer the opportunity to 
complete college preparatory courses. The International Polar Year ( IP Y ) , for example, provided 
every school in Alaska with a set o f posters and an educational resource guide with information 
about IPY . In addition, there is an art contest for students sponsored by IP Y  Education Outreach.

Research and Curriculum Development
Research grants often encourage a K-12 curriculum component. As a result, researchers and 
scientists alike are working to develop curriculum and resources for teachers right here in 
Alaska. Some examples include: Aurora Alive, an interactive DVD for students and teachers; 
Geographic Information for Alaska (G IN A ), a network and resource for teachers to use in the 
classroom; Global Learning and Observations to Benefit the Environment (G L O B E ), a 
worldwide, hands-on. primary and secondary school-based science and education program; 
Science Teacher Education Program (S T EP ), a professional development program designed to 
increase Alaska teachers' science content knowledge in order to meet Alaska State Science 
Standards; the Alaska Native Knowledge Network (A N KN ), which provides resources for 
compiling and exchanging information related to Alaska Native knowledge systems and 
traditional ways o f knowing; and Math in a Cultural Context (M C C ), a long-term, collaborative 
project aimed at developing supplemental math curricula based on the traditional wisdom and 
practices o f the Yup’ik Eskimo people.
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REVISED

Inventory o f Reports Related to Teacher Training, Recruitment and Retention in Alaska

• Alaska Teacher Supply and Demand Report, 2005 Update
• Teacher Supply and Demand in Alaska-A 2005 Snapshot

• Finding and Keeping Teachers in Alaska - 2006 Supply and Demand Fact Sheet from Alaska
Teacher Placement

• Turnover Among Alaska's Teachers: How many leave their jobs?

• Graduates o f A laska’s Teacher Preparation Programs -  Where Are They Now?
• Alaska Statewide Teacher Mentor. reject Research Highlights, 2006-2007
• Alaska Statewide Teacher Mentor Project Executive Summary

• U A A  College o f  Education - Program Overview
• U A A  College o f Education - Detailed Program Profile
• U A A  College o f Education - N C A TE Institutional Report

• U A F School o f Education - Strategic Enrollment Management Plan
• U A F School o f Education - N C A TE Institutional Report
• U A F  School o f Education - NC’A T E  Board of Examiners Report

• UAS School o f Education - Fact Sheet

• UAS School o f Education - Center for Teacher Education Overview
• U A S School o f  Education - N C A TE  Board of Examiners Report

• Residency and Employment Followup on UA Teacher Education Graduates, 1989 - 2006

• University o f Alaska End Results Performance Reporting on I ligh Demand Job Area Program 
Graduates ( Teacher Education)

Note: Each o f the above reports is updated on a cyclical basis, ranging from semi-annual 
updates to an update cycle o f several years.

APPENDIX
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Teacher  Supply anti Demand in Alaska-A 2005 Snapshot
Prepared by
Erie I.arson, Alexandra Hill, and Diane Mirshbcrg
Institute of Social and Economic Research. University of Alaska Anchorage

How Many Teachers Does 
Alaska Need?

Every year. Alaska school distiicts face 
the challenge of replacing teachers who 
leave and recruiting additional teachers if 
enrollment grows. For many districts, 
recruiting new teachers costs 
considerable time and money. Many 
educators and policy makers believe we 
can alleviate this problem by training 
more new teachers from within Alaska 
and retaining more of the teachers we 
have. While these strategies would help, 
they won't he enough to meet projected 
demand.

Historical and  Pro jected  Num ber of Teach ing  Position s in A laska
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S h a r e  o f  T e a c h e r s  W h o  N e ed  to  b e  R e p la c e d ?  

(Annual Avorag*: 1.000 out of 8,100)

Alaska currently employs about S I00 teachers. 
Projections from the Alaska Department o f l.abor and 
the Alaska Department of Education and Early 
Development indicate there will be a statewide 
decrease of about 50 teachers over the next four years, 
followed by an increasing demand for about 30 new 
teachers every year between 2000 and 2012 and up to 
00 each year after 2018. Demand w ill vary across 
districts with large urban districts expecting stable or 
declining enrollment and the Yukon/Koy ukuk.
Mal-Su. and regional rural hub districts seeing faster 
growth.

W h e re  D o  R e p la c e m e n t*  C o m e  F ro m ?
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I low Many Stay, Mow Many C»o?
Continue teaching: 87%, 7,1011 teachers 
Just ov er three quarters (77%) o f the teachers in Alaska 
(about 6300) stay in the same school. About 8% (about 
600) move lo different schools within the same district. 
Another 2% (about 200) move to different districts 
within the state.
Need to be replaced: 13%, 1,000 teachers
An average o f 2% (150) go on leave of absence, 
typically lor one or two years. Slightly fewer (.130) 
become administrators or take other iion-teaehing 
positions. I lie remaining 0% (about 720 annually) 
leave the state education payroll.
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The turnover rate lor the live 
largest urban districts 
combined (Anchorage, 
l-'airbanks. Juneau. Mat-Su and 
Kcnai) is about 10% per year. 
Turnover in rural districts is 
twice as high, averaging about 
20%. Teacher turnover rales 
are highest in the southwest 
and northwest regions.

R u ra l T u rn o v e r  is H ighe r

Alaska Universities Train Some 
New Teachers

All three UA campuses have recently 
restructured their teacher education 
programs, so there was a dip in the 
number o f graduates. Projections of 
graduates over the next five years show 
steady increases. When we include 
Sheldon Jackson and APU programs, 
the number of Alaska’s teacher 
graduates will increase from fewer than 
200 to almost 250 annually. Not all 
tl ese new ly trained teachers go on to 
t< ach in Alaska w hen they graduate, 
liven if they did all teach in Alaska, the 
number would fall far short of the 1.000 
needed each y ear.

Districts Need a Variety of Recruiting Strategics 
As the figure on page one shows, new teachers trained in Alaska will lill only about 20 percent of 
projected demand over the next few years, About another 20 percent will come from teachers returning t<• 
the classroom from leave or administrators shilling to teaching jobs. Districts currently lill most o f the 
remaining 00 percent from outside the state. Several strategies could reduce this number.
Improve Retention: Retaining current teachers reduces turnover costs and keeps the most experienced 
teachers on the job. Also, high turnover is associated w ith lower student achievement. Improv ing 
retention is important throughout Alaska, but especially so in rural districts.
Recruit In-State: Recruit teachers who have let the classroom but remain in the state. I lie next phase ol 
our study will look at the number, location, and enployment characteristics of certified teachers who are 
not teaching.
Train More New Teachers: I eachers trained he e aie already familiar with Alaska teacher and content 
standards as well as Alaska-specific cultural and language issues. I hey have already made the decision to 
live in Alaska.
Recruit Outside: I veil if in-slate strategies are successful. Alaska needs so many more teachers than it 
trains that districts will still need to recruit teachers from outside the state.
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IK P i . m e  I l i i ' h h a g  n u l  \ l c \ . t n d u  I t i l l
Despite what many people think, there is no general short­

age of teachers, nationwide or in Alaska But school districts 
in Alaska and around the country do have problems rccruiling 
and keeping teachers; the geographic distribution of teachers 
doesn't always match the demand; and there arc shortages in 
some specific fields—special education, for example.

Teacher turnover in Alaska has been relatively constant over 
the last decade, requiring some distncts in the state to recruit 
heavily every year. ISER recently looked at the demand for and 
ihe supply of teachers in Alaska; see the back page for the lull 
report citation I lighlights ol our findings include.
• Close to 1.000 teachers—or 12% of the state's roughly 

6,100 teachers—have to he replaced every year These are 
teachers who either leave the Alaska public school system 
or take administrative jobs

• High turnover and small capacity for training 
teachers in Alaska mean that only about onc- 
quatier of the teplacetnent teachers are new 
graduates ol colleges and universities in Alaska 
Another one-quarter cither come back from leave 
or return to teaching from administrative |obs, 
fhe remaining half are recruited from elsewhere

• Teacher turnover is higher ai ihe districi level than 
it is statewide, because in addition to teachers who 
leave the Alaska system every year, another 2% 
c hangc districts within Alaska So average annual 
teacher turnover among districts is about 1-1%
Turnover is a much bigger problem for rural than 
lor urban district' Asa group. Alaska's live largest 
districts— the ones we classily j >  Urban —have 
about ll'K teacher turnover a year, compared 
with 2*1% among rural districts

• Many ol Alaska* natal districts magnily problems 
that contribute lo teacher turnou t nationwide— 
including remoteness, small enrollment, high 
rates of poverty, and high needs and low achieve­
ment among students.

• statewide enrollment and teacher demand ate n  
pected to remain about at cut rent lev e ls  through 
2010 and then grow modestly But enrollment m 
some district1-—csprcull) the Mat-Su—is growing

About a thud of Alaska's teachers and administrators will 
be eligible to retire between now and 2010. We know that 
many don't retire as soon as they can—but some school 
officials worry that if a large share of those eligible lo retire 
do in fact retire, turnover could increase.
Training more Alaskans to teach has been suggested as a 
way to reduce turnover, and there is evidence that might 
help. Our analysis of data from the most recent school year 
found that Alaska-born teachers were only half as likely to 
leave the school system as teachers born elsewhere
Salaries for Alaska teachers remain above the U.S average, 
but they're less competitive rhan they used to be. We don't 
know how recent changes in retirement systems, teacher 
training requirements, and licensing policies will affect 
Alaska's abililv to attract teachers.
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A l a s k a ' s  U r b a n  a n d  R u r a l  S c h o o l  D i s t r i c t s
Cily ikstriOi shown by o  symbol Shares of Teachers and Students, 2004
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W hy Does I t M a t t e r ?
Turnover worries school districts 

and parents because it has been 
linked with lower student achieve­
ment Turnover can leave already 
low-achieving schools with the least
qualified, le.M experienced leache s 1 
It also costs money that might other 
.vise go to instruction One analysis 
estimated that Idling teacher vacan­
cies cost disiricis m Alaska more 
than *18 million in -000

W  h a t  I s  A l a s k a  T e a c h e r  T u r n o v e r  I n  U r b a n  a n d  R u r a l  D i s t r i c t s ?
i \\er.igc 2000 - 2004)
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Went nn leave
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Took admin jobs 

Leli Alaska system

Total turnover: 11%

changed districts

Wcm on leave

Rural dismcis Total turnover: 2-4‘\»

Took a d m i n  jobs i.iru't cl dislri; Is

W h y  D o  T e a c h e r s  L e a v e ?
Teachers nationwide most com­

monly cite a variety of 'personal 
teasuiis for leaving their jobs hut many also me inadequate 
salaries or administrative support and problems with student 
discipline In Alaska, olhet factors also cniuiilmic to leather 
turnover, especially m remote rural districts Many rtital com­
munities ire .ii uvable only by air or water, making travel mote 
expensive and diltn till borne places Mill lack public water aiivl 
-ewer systems, and good housing is often hard lo liiul. I.ot.il 
health care in remote a teas is quite limited

Teaehers in very small schools must often teach scveial sub 
leers across grade levels Also many small remote places are 
Alaska Native villages with their own languages and ciillur.il 
practices !l can he clillicull lot noii-Native teac hers to leatn how 
to leach ellec lively in conmmniiies wuli dill* rent c uliures
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H o w  M a m  A l a s k a  T e a c h e r s  a n d  A d m i n i s t r a t o r s  
a r c  e l i g i b l e  l o  R e t i r e ?

( As ..I JuIv 20 0  ,)

U rban and R ural T urnover
We define ‘ urban’’ districts as those in Anchorage, Juneau, 

and ihe Fairbanks North Star. Mat-Su, and Kenai Peninsula 
boroughs. More than 70% of students and 68% of teachers are 
in those five districts. The remaining -18 districts are defined as 
rural, as the adjacent map shows.
Turnover in utral districts is more than double that in urban 

districts. Rural teachers are far more likely to leave the Alaska 
school system, to change districts within Alaska, and to go 
on leave. But turnover also varies a great deal among rural 
districts. A few have turnover at the same level as the urban 
districts— 12% or less. Other rural districts are split almost 
evenly between those with annual turnover of 13% to 24% 
and those with turnover of 25% or more.

Eligible to retire now

Not eligible until . ™  , ,.1 least 2011 *2 Eligible to re. ire
2006-2008

7
Eligible to retire 
2008-2010

Toial teachers and administrators- 0.790
Source: Al.i.Li tVp.imn.-ii; ol Aiiiruiibir.iium, Division ol Rcirmucni .out tVuWi:,

T e a c h e r s ’ C h a r a c t e r i s t i c s
Alaska's teaching force remains overwhelm­

ingly white, even as the student population 
grows more diverse. All minorities are under­
represented among teachers, but in rural dis­
tricts the gap is especially wide between the 
share ol Alaska Native teachers— 12 X— and 
the share of Native students—54%. The share 
of Alaska Native teachers hasn't increased 
much in recent years, despite programs to 
tram more Native teachers.
Alaska’s teachers are also aging. About a 

thud ol the slates roughly 9,800 teachers and 
administrators are eligible to retire by 2010 
The available data don’t allow us to separate te 
mimslralors, not can we predict bow many i 
to retire will actually leave the school system 
years Still, a large number of retirements in 
would increase turnovei

A r c  A l a s k a - B o r n  * T e a c h e r s  M o r e  L i k e l y  t o  S t a y ?  
t2005-2lH )f>  S ch o o l Y ear)

Share of Alaska 
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}•; % Alaska-horn 

88% Olhcis

I eli Al.uJci w .ioi 1 6 % Alaska-born 

Hl2% Others
* Defined as tho-e wIkkc Soc ial s-cimiy numbers begin w:(h S7-I Alaska-horn leathers may bnsi 
graduated etiher from Alaska collce.e • jnJ universities or from in->inuiroria nuisidc the sialc 
Source: Alaska Department ol Education and Early Development database and ISER analysis

achers front atl- 
>f ihose eligible 
in the next few 
a short period

Most of Alaska's teachers come from outside the state, and 
the distance fiorn family and other factors often make it hard 
for them to stay—especially m remote places where travel in 
and out is expensive. Some analysts believe turnover would be 
lower, it there were mote Alaska-born teachers Our analysis of 
lust one year's dan suggests that may he true—but we would 
need mote data to draw a hm conclusion
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Miidcni m  lY.khasHH

Urban Districts Rural Districts 
H B M M M  (St.

■ IK i y i.\l 1 . .1 -.11IV _■ 4 WmM : 1
I'Ul ■■"U l! !■

1;1
tiMrut'I _Ii n ■ r.Ii f .
lli*p.ii.u ®  III: I nInn

Miud k'.'.C" ■ s . Ii .
‘ i >nly i!:<• largest J imikis tepon simleius m mixed ran.'" i.iugoi Soilin'; Alaska Department • ! I'limanon atul I ally IVwlopnii'iiiry and iii'iie report that v.iu gmy lor te.u hersuni IsfR an.ilysi.



h i s t o r i c a l  a n d  P r o j e c t e d  A l a s k a  S c h o o l  \ g c  P o p u l a t i o n  a n d  
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H i  s t o r i c a l  a n d  P r o j e c t e d  G r a d u a t e s  o f  N e w  T e a c h e r  P r o g r a m s ,  
_ _ _ _ _ _ _ A l a s k a  I n s t i t u t i o n s  o l  H i g h e r  E d u c a t i o n  _

P ro jected  G rowth 
The adjacent graph shows that Alaska pub­

lic school enrollment is expected to remain al­
most Hat at around 142.000 in the next several 
years and then grow about 10% by 2024. So the 
number of teachers Alaska needs will likely not 
increase much in the next few years—although 
growing districts will need to add teachers. De­
mand for teachers will gradually increase from 
about 8.100 now to around 9.100 by 2024.
A laska  G raduates
Current teacher education programs at Alaska's 

colleges and universities can lill only a share ol 
the demand for teachers created by turnover and 
growing enrollment.

Alaska has five teacher education institutions— 
ihe three main campuses of the University of 
Alaska (Anchorage, Fairbanks, and Southeast), 
and Sheldon Jackson College in Suka and Alaska 
Pacific University in Anchorage. Those inslilu- 
tions together project they can build from a low 
of 158 graduates in 2004 to 2S6 by 2009
A laska  C o m pet it iv en ess

Higher living costs, especially in remote areas, 
have historically made Alaska teachers' salaries 
higher than the U S average, and salaries here 
still lank number 11 in the U S But from 1994 
to 2004, teachers’ salaries in Alaska grew less 
than in any other state—under 9%, compared 
with 51% nationwide Adjusted for inllation,
Alaska teachers salaries loll 14% during the 
decade So on the basis of salary, Alaska has 
become less competitive nationally in the 
search (or qualified teachers
R educing  T urnover

Wo weren't asked to recommend policies lor 
reducing leachci turnover hut rather to pro­
vide information lor policymakers We can, 
however, make some general observations
Alaska institutions cant train all the nearly 

1.000 replacement teachers Alaska needs every year—but with 
the necessary resources they could tram moie than they cur­
rently Jo  Pnlu vm.ikeis also need to assess how much the teal 
decline in Alaska teachers' salaries and the receni changes in 
leDieinem systems and licensing and training policies may 
lOiitiilnue to turnover \nd aside In ini salaries, there aie other 
ways to make tea lung til Alaska mote attractive—mentoring 
and oilier help for new. teachers, especially in remote districts, 
more opportunities foi professional development, and othei 
policies that uictease teachers' effectiveness and satisfaction 
with then |ohs
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F u l l  R e p o r t
Masha Teacher Supply and Demand, 2005 Update. 15y 
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Alaska Teacher Placem ent Update

The first semester of the 2007-08 school year is nearly over, and Alaska districts are 
likely to have a few mid-year openings for long-term substitute positions, and a handful 
of newly approved positions for the current year. If  you are an educator looking for a 
new opportun'cy consider Alaska!

In addition, some districts are beginning to gather candidate pools for positions they 
expect to have open during the 2008-09 school year. The recruiting season typically 
picks up in Januaiy as districts begin to offer contracts to returning staff, and do initial 
budget projections.

There a re  a round '67 open jo b s  are in th e  ATP Jo b  Bank a s  o f 12 /19 /07 .
If you are considering Alaska seriously, we strongly suggest you visit the ATP iCommunity to learn more 
about Alaska, post questions and meet other educators.

The statistics bar on the top this page uses live aata. Checking the ATP Job Bank 
[http://www.alaskateacher.org/jobs/], and your email account regularly is very important if you are looking 
for a job right now.
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Traffic to the ATP Job Bank steadily increased this year, and easily surpassed last year's peak traffic 
average. We are currently seeing between 900 - 1,800 daily visitors, and serving out 18,500 or more web 
pages. Here is a chart that gives some idea of the March - April trend of unique daily visitors to the site.

Make sure to visit the Job Fairs page for information about our 2007-08 SY Job Fairs, and use the ATP 
iCommunity [http://alaska.moodle.com/mod/forum/view.php?id=5] site to learn more about working in 
Alaska.

ATP Job Fairs Announced

N ext Lo w er 48 Job Fa ir: April 13 , 2008 ! - Minneapolis, MN
N ext ATP Anchorage Job Fa ir : April 18-19 , 2008! - Captain Cook Hotel

The Anchorage ATP Job Fai- is always the biggest event of the annual hiring cycle for 
Alaska school districts. This past April we had over 350 teacher and school 
administrator candidates from 35 states attend.

For a full report on ATP Job Fairs, and how to register 
[http://www.alaskateacher.org/iob_fair/] or to get ready for a fair, see our ATP Job Fairs 
page.

■ ATP Job Fair Registration - Candidates [http://www.alaskateacher.org/job_falr/]

N « w  A T P  B r o c h u n r i

C lick  to  P o p n 'o a d

I o f  4 1/31/2008 9:44 AM
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D i s t r i c t  R e g i s t r a t i o n  &  B o o t h  i n f o r m a t i o n

■ Coming Soon!

New Job F a ir in fo rm atio n  packets and lin ks to d istrict reg istration  w ill be up and running 
Fe b ru ary  1, 2 0 0 3 .

ATP Job Bank

ATP Home [Alaska Teacher Placement] http://alaskateacher.org/doku.php

T h e  A T P  J o b  B a n k  [ h t t p : / / w w w . a l a s k a t e a c h e r . o r g / j o b s / ] i s  y o u r  b e s t  b e t  f o r  f i n d i n g  a  j o b  i n  A l a s k a .
U s e  t h e  e A p p l y  f e a t u r e  f o r  c u r r e n t  o p e n i n g s  l i s t e d  o n  t h e  A T P  J o b  B a n k
[ h t t p : / / w w w . a l a s k a t e a c h e r . o r g / j o b s / ] .  A p p l y  a s  s o o n  a s  n e w  o p e n i n g s  a r e  p o s t e d ,  a n d  t h e n  f o l l o w  u p  w i t h  
p h o n e  c o n t a c t .
T h o s e  w i t h  r e s u m e s  i n  t h e  s y s t e m  w i l l  b e  a u t o m a t i c a l l y  n o t i f i e d  o f  o p e n i n g s  t h a t  m a t c h  t h e i r  a r e a s  o f  
i n t e r e s t .  D i s t r i c t s  w i t h  o p e n i n g s  i n  y o u r  s t a t e d  c a t e g o r i e s  o f  i n t e r e s t  a r e  n o t i f i e d  w h e n  y o u  r e g i s t e r .  
H o w e v e r ,  i t  i s  s u c h  a  b u s y  t i m e  o f  y e a r  t h a t  y o u  w i l l  w a n t  t o  a l s o  m a k e  s u r e  t o  a c t u a l l y  a p p l y  o n - l i n e  f o r  
s p e c i f i c  o p e n i n g s !
®  N o t e :  I f  y o u  h a v e  a  S p a m  f i l t e r  t h a t  d o e s  n o t  a l l o w  o u r  m e s s a g e s  t o  g o  t h r o u g h ,  y o u  w i l l  b e  l e s s  l i k e l y  
t o  r e c e i v e  t h e  i n f o r m a t i o n  y o u  n e e d  i n  a  t i m e l y  f a s h i o n .  I f  y o u  u s e  E a r t h l i n k  m a i l ,  Y a h o o  m a i l ,  A O L  o r  
a n o t h e r  I S P  t h a t  h a s  f i l t e r i n g  a u t o m a t i c a l l y  i n  p l a c e ,  y o u  m u s t  h a v e  u s  " w h i t e l i s t e d "  i n  o r d e r  t o  g e t  j o b  
n o t i f i c a t i o n s ,  a n d  s c h o o l  d i s t r i c t  m e s s a g e s .

iCo m m u n ity :  ATP Forum

A T P  i C o m m u n i t y  [ h t t p : / / a l a s k a . m o c d l e . e o m / J  -  T h e  i C o m m u n i t y  a r e a  h a s  n u m e r o u s  w a y s  t o  i n t e r a c t  w i t h  
w o r k i n g  A l a s k a  e d u c a t o r s ,  o t h e r  j o b  c a n d i d a t e s ,  a n d  b o t h  s c h o o l  d i s t r i c t  a n d  g o v e r n m e n t  o f f i c i a l s .

■  A T P  F o r u m  [ h t t p : / / a l a s k a . m o o d l e . c o m / m o d / f o r u m / v i e w . p h p ’ i d = 5 ] -  S e a r c h  o u r  f o r u m  d a t a b a s e  f o r  a n s w e r s  
t o  c o m m o n  q u e s t i o n s ,  o r  t o  a s k  y o u r  o w n .

ATPfs Live Hosted Chats _________________________________________
N ext L ive  C hat: F rid a y , Ja n u a ry  18 , 2008
Sp ecial G u est: A lice  T u c k e r, Experienced Rural Teach er

L i v e  H o s t e d  C h a t s  [ h t t p : / / a l a s k a . m o o d l e . c o m / m o d / r e s o u r c e / v i e w . p h p P i d - 6 I 7 ] -  O u r  h o s t e d  c h a t s  a r e  h e l d  
o n - l i n e  l i v e  r o u g h l y  t w i c e  a  m o n t h  o n  F r i d a y s  f r o m  3:00 - 5:00 p . m .  A l a s k a  T i m e  S t a r t i n g  i n  J a n u a r y .

■  F o r  m o r e  i n f o r m a t i o n ,  a n d  t h e  l i s t  o f  g u e s t s  a n d  t o p i c s ,  s e e  o u r  L i v e  C h a t  p a g e .

F o r  e v e n t  u p d a t e s ,  a c c e s s  i n s t r u c t i o n s  a n d  a n y  c h a n g e s ,  y o u  c a n  a l w a y s  c h e c k  t h e  A T P  i C o m m u n i t y  
w e b s i t e  [ h t t p : / / a l a s k a . i n o o d l c . c o m / ].

■  V i r t u a l  J o b  F a i r s  [ h t t p : / / w w w . a l a s k a t e a c h e r . o r g / d o k u . p h p ? i d = a l a s k a . j o b _ f a i r s # v i r t u a l  j o b _ f a i r s ]  -  O u r  V i r t u a l  
J o b  F a i r s  v i a  c h a t  a r e  a l s o  l i n k e d  t o  t h e  f r o n t  n e w s  o f  t h e  A T P  i C o m m u n i t y  [ h t t p : / / a l a s k a . m o o d l e . c o m / ] 
s i t e .

ATP Photo Gallery__________________________________ __________________

C h e c k  o u t  o u r  n e w  A T P  P h o t o  G a l l e r y  [ h t t p : / / 2 0 7 . 5 8 . l 3 7 . l 9 3 / ~ o t p 0 a l a s / g a l l c r y / ] f o r  h u n d r e d s  o f  i m a g e s  
f r o m  o u r  J o b  F a i r  e v e n t s .  W e  r e a l l y  e n j o y e d  m e e t i n g  m a n y  o f  t h e  r e g u l a r s  f r o m  t h e  A T P  F o r u m  a n d  
o n - l i n e  c h a t s .
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Full details on all of ATP's scheduled recruiting events, including our upcoming 2007-08 Job Fairs, can be 
found on the Alaska Job Fairs page.

Educator Tips__________________________________ ______________________

There are some basic tips to remember when attending an ATP Job Fair. More details can be found on our 
Job Fairs page, but here are a few key reminders:

■ Contact your references to let them know you are applying for jobs in Alaska

■ Get multiple numbers to ensure school districts can reach them Saturday, Sunday or Monday

■ Know thyself- know what you want and ask lots of questions- you are interviewing the district too

■ Use the ATP Forum [http://alaska.moodle.com/mod/forum/view.php?id=5] to ask questions about teaching, 

learning, and living in Alaska.
■ Get familiar with Alaska School Districts, and Bush villages

As always, we look forward to serving your needs; as educators ourselves, we value you as professionals 
and hope to assist you in finding a job that is right for you both personally and professionally.

PodCasts _____________

We are beginning a series of PodCasts and VodCasts about teaching in Alaska. You can subscribe to 
these, or you can watch them in your web browser.

ATP Podcasts

ATP Quicktime Stream

New ATP Website Offers Web 2.0 Features

We have rebuilt the Alaska Teacher Placement website from scratch, and now offer teachers and school 
administrators a powerful new set of Web 2.0 features, and options for staying connected and informed 
during your job search.

E x te n s iv e  Job R esearch  R e so u rce s, Web 2.0 In te ra c tiv ity  & New ATP Job Bank Features!

■ Comprehensive wiki-based resources about teaching in Alaska - you can contribute stuff you find, too!

* Easier candidate registration [http://www.alaskateachcr.org/jobs/personal.php], and resume upload

■ Automated job and resume matching for schools, teachers and administrators

■ Tracking of how often your resume is viewed, and your online job applications

■ Improved job candidate account management and bookmarking of jobs that look interesting

■ New live ATP help online to assist candidates find the information they seek

Detailed In fo rm atio n  and R eso u rces - Find a Job in A laska! :

■ Contact info & details for researching all 55 Alaska school districts

■ School district salary schedules & cost of living information by district and region

* Alaska Department of Education and Early Development links about key topics

■ Job Fair Information , district interview schedules & Alaska Job Fair registration 

[http://www.alaskateacher.org/job_fairs/] online

■ Information about living and teaching in Alaska's rural, and remote schools

* Tips about preparing for the move to Alaska, and adjusting to the Bush lifestyle

Online A TP Forum  For A laskan  e d u cato rs...an d  those who would like  to be:

J rtf 4 i/ t i /? n n x  <4-44 a m

http://alaska.moodle.com/mod/forum/view.php?id=5
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http://www.alaskateacher.org/job_fairs/
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■ ATP Forum [http://alaska.moodle.com/mod/forum/view.php?id=5] with relevant, user-initiated topics

■ Hosted chat area [http://alaska.moodle.com/mod/resource/view.php?id=617] with featured guests - 

superintendents, experienced rural educators & Alaska EED staff

■ "Virtual Job Fairs" - starting December 8, 2006!
■ ATP Photo Gallery [http://www.alaskateacher.org/gallery/] - see what an ATP Job Fair is like, see schools 

and villages through the contributions of other teachers
■ Video and Podcasts about teaching in Alaska, and looking for the district that is the best fit

■ Live RSS feeds [http://www.alaskateacher.org/feed.php] to keep you up to date on new information 

added, new jobs and special events

We now have more resources and links about teaching and school administration jobs in Alaska than you 
can shake a stick at!

Add Your Own Information!

(D W ant to C ontribute?

Since the ATP website uses a wiki database engine, you can add links that you think are good by simply 
creating an account [http://www.alaskateacher.org/doku.php?id=sidebar&do=register], and directly editing any 
page yourself!

Adding your links, resources and suggestions to the ATP website is quite easy once you give it a try, and 
you won't break anything. You can even create new pages, and upload pictures.

Together we can build a better website, and a social network of Alaska teachers, administrators and job 
candidates helping each other!

■ Register to be an ATP Editor [http://www.alaskateacher.org/doku.php?id=sidebar&do -register]

■ Editing Help

Latest Job Listings

L a te s t J o b s  P o s te d  - A lask a  T o ac h e r P la c e m e n t
P o s td a te Title J o b  C a to y ory L o c a t io n

0 1 / 3 1 / 2 0 0 8 1 a n g u a g e  A r ts  H .S . E n g l is h / L a n g u a g e  A rts S o u th w e s t e r n  R e g io n a l  H u t)

0 1 / 3 1 / 2 0 0 8 V o c a t io n a l  E d u c a t io n V o c a t io n a l E d u c a t io n S o u th w e s t e r n  R e g io n a l  H u h

0 1 / 3 1 / 2 0 0 8 U .S .  M a th  a n d  S c ie n c e M a th e m a t ic s S o u th w e s t e r n  R e g io n a l  H u t)

0 1 / 3 1 / 2 0 0 8 M id d le  S c h o o l M id d le  S c h o o l  G e n e ra lis t S o u th w e s t e r n  R e g io n a l  H u b

0 1 / 3 0 / 2 0 0 8
A rt T e a c h e r  J a p a n e s e  E le m e n ta ry  

Im m e rs io n  P ro g ra m
A rt T e a c h e r A n c h o r a g e  A re a

0 1 / 3 0 / 2 0 0 0 P h y s ic a l  T h e ra p is t P h y s ic a l T h e ra p y A n c h o r a g e  A r e j

0 1 / 3 0 / 2 0 0 8 O c c u p a t io n a l  T h e ra p is t O c c u p a t io n a l  T h e ra p y A n c h o r a g e  A re a

0 1 / 3 0 / 2 0 0 8 S p e e c h - L a n g u a g e  P a th o lo g is t S p e e c h  / L a n g u a g e A n c h o r a g e  A re a

0 1 / 3 0 / 2 0 0 8 S c h o o l  P s y c h o lo g is t S c n o o i  P s y c h o lo g is t A n c h o r a g e  A re a

0 1 / 2 9 / 2 0 0 8 S c h o o l  P s y c h o lo g is t  ( 2  P o s it io n s ) S c h o o l  P s y c h o lo g is t S o ld o tn a  K e n a i  A re a

.itp homc.lKt • Last modified: 12/21/2007 11:16
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T o d a y ’ s  P r e s e n t a t i o n

Review sources of data
Present preliminary findings on graduates 
of initial certification programs in Alaska
Collect feedback on what analyses to add, 
refine, revise



The plan for supply and demand data matching and mining.

CertfijH Staff 
Accounting 
!UU Di«
(Jan u ary )

________________

riainbaa*arid Summary : 
D a ta  R a p o t r jb  a V f l l l a h ic  i 

' lo  p a r a p e t i n g

t  O n iv y r a J t y  o f  A l a s k a  
1 S h n ld c H | f J » e * « t ) n  
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Alaska Department of 
Labor and Workforce 

Development

•D atabase o( Certified 
Teachers, Certified 

Accounting A G raduates with 
added DOLWD PPD. 

Emptoyment A Residency 
information"

■s________  J

Alaska Department of Education

Statewide Institutional 
Research

COMPILED -Database of 
Certified Teachers. Certified 
Accounting & Graduates'



Implementation so far...

analysis 
■<

Com bined data on Alaska 
teachers:
who is certified in what, 
who is teaching where, 
who graduated from Alaska 
teacher programs

Data on Alaska workers and residents:
who is working,
in what industry/occupation,
what wages do they earn,
who applied for an Alaska PFD

ISER

Tables based on all 
Certified Teachers + 
other DoL databases: 
Summary data only

analysis



A l a s k a  T e a c h e r  P r o g r a m  G r a d u a t e s  

b y  I n s t i t u t i o n  a n d  Y e a r  o f  G r a d u a t i o n

2 0 0 1  t o  2 0 0 5

Year of 
Graduation

Alaska 
Pacific U

U of Alaska 
Anchorage

U of Alaska 
Fairbanks

U of Alaska 
Southeast

Total

2001 21 111 50 42 224

2002 15 154 80 45 294

2003 19 62 103 74 258

2004 21 35 67 43 166

2005 22 50 71 56 199

Total 98 504 399 260 1,261



A l a s k a  T e a c h e r  P r o g r a m  G r a d u a t e s  

b y  S e x  a n d  E t h n i c i t y  

2 0 0 1 - 2 0 0 5

Alaska 
Pacific U

U of Alaska 
Anchorage

U of Alaska 
Fairbanks

U of Alaska 
Southeast Total

Percent Female 76% 74% 75% 69% 73%

Percent White 85% 70% 79% 83% 77%

Percent AIAN 5% 4% 15% 3% 7%

Percent Other 10% 26% 6% 14% 16%



How Long do Alaska Program Graduates and Others Remain 
Teaching in Alaska Public Schools after they Enter the System?
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Between fiscal years 2001 and 2003, 112 Alaska teacher program graduates and 914 other teachers 
began teaching in Alaska public schools. (Some of those "others" had experience teaching elsewhere; 
som e were new  graduates from programs outside Alaska.) O ne  year later (FY02 for those who entered 
FY01, FY03 for those who entered in FY02, and FY04 for those who entered in FY03) 98 of the 112 
Alaska Program graduates, and 706 of the 914 other teachers were still teaching in Alaska public 
schools. By three years after entry, only 81 and 538, respectively, still taught in Alaska public schools.



What Percent of Alaska Program Graduates and Others 
Remain Teaching in Alaska Public Schools?

R e ten t io n  of G radua tes  of Alaska Programs with tho se  P repared  E ls e w h e re
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This graph re-expresses the data on the previous graph in percentage form to make it easier to 
compare the two groups. After one year, about 12% of Alaska program graduates and 23% of others 
have left; by three years after entry, 27% of Alaska program graduates and 41% of others are gone.



Work Status of Alaska Teacher Program Graduates 
One, Two and Three Years after Graduation
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The  previous two charts tracked the number of teachers leaving Alaska schools after they entered the 
system. This chart and the next one trace the path of Alaska program graduates as they enter teaching in 
Alaska schools. Between 2001 and 2003, 776 newly trained teache is  completed Alaska programs. Of 
those, 42 were already teaching before they graduated. The year following graduation, 297 had teaching 
jobs (and 8 of the 42already teaching had left Alaska schools). By two years after graduation, 401 were 
teaching, and including those who had come and gone, 436 had taught for at least one year. By three 
years after graduation, slightly fewer were still teaching - 387 - but 471 or 61% had taught at least one 
year.

Total G raduates, 2001 to 2003=776

Number w ho taught for at least one ye a r 

436 - 47-j

305 401 387

297 Number w orking in A laska public schools

yr of graduation 1 yr after graduation 2 yrs after 
graduation

3 yrs after 
graduation



Are more recent graduates more likely to enter teaching in Alaska schools?

Percent of Alaska Program Graduates who Teach In Alaska Public Schools
bv Year of Graduation*

Number of years after graduation

W here  the previous chart aggregated graduates across several years, this chart looks at each  
graduation year separately. W e  can track graduates to FY2006: six years post-graduation for 
FY2000 graduates, five years for Y01 graduates, and so on with only one year of data for 2005 
graduates. W hile  the data is only preliminary, more recent graduates appear to be more likely to 
enter and remain in Alaska's schools. For example, slightly over half of FY2004 graduates 
taught in their first year post-graduation, compared to only about 15% of FY2000 graduates; by 
year 2, the shares had climbed to 70% of FY04 graduates and about 40% of FY00 graduates.



W h e r e  d o  A l a s k a  p r o g r a m  g r a d u a t e s  t e a c h ?

This chart shows the school district employment in Fall, 2005 of the Alaska f. ogram graduates 
who began teaching in Alaska public schools between Fall 2001 and Fall 2003. It shows the five 
largest districts separately and combines the other 48 districts into “Other". Gone  indicates the 
teachers are no longer reported as teaching in Alaska public schools.

Alaska program graduates 
who entered Alaska 
schools from Fall 2001 
through Fall 2003

Mat-Su

Juneau

Kenai

Fairbanks



W h e r e  d o  o t h e r  t e a c h e r s  w h o  e n t e r  A l a s k a  s c h o o l s  t e a c h ?

Mat-Su 

Juneau 

Kenai

Fairbanks

Other teachers who 
entered Alaska schools 
from Fall 2001 through 
Fall 2003

This chart shows the school district employment in Fall 2005 of teachers who were not Alaska 
teacher program graduates, who began teaching in Alaska public schools between Fall 2001 
and Fall 2003. Compared to Alaska program graduates, a much larger share are gone, and a 
smaller share teach in Anchorage.



How Do Different Alaska Programs Compare in the Share 
of Their Graduates who Teach in Alaska?
Share of Graduates Teaching in Alaska schools by 

Institution and Number of Years after Graduation

70%

60%

50%

40%

30%

20%

10%

0%

yr of grad 1 yr after 2 yrs after 3 years after

For each institution, this chart shows the share of their FY01 - FY03 graduates teaching 
in Alaska schools the year they graduate and one, two and three years after graduation. 
The  three University of Alaska programs are almost identical by the second year following 
graduation. Somewhat more Alaska Pacific graduates enter Alaska classrooms, but this 
analysis doesn ’t consider any of the characteristics of students who enter the different 
programs (such as age, elementary or secondary emphasis, etc) that might affect how 
many teach in Alaska.



Do Men and Women Graduating from Alaska Teacher Programs Differ 
in the Likelihood that They’ll Teach in Alaska Schools?

Percent of Graduates of Alaska Teacher Preparation Programs 
Working in Alaska Public Schools 

by Sex
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This chart shows the percent of men and women who graduated from Alaska teacher 
programs from PY2001 to FY2003, who taught in Alaska schools one, two and three 
years following their graduation. There is little difference between ihe two groups.

Working in Alaska Public Schools 
by Sex

yr of 1 yr after 2 yrs after 3 years after
graduation



P e r c e n t  o f  F Y 0 1 - F Y 0 3  T e a c h e r  P r o g r a m  G r a d u a t e s  

w h o  d i d  n o t  a p p l y  f o r  a n  A l a s k a  P F D  i n  2 0 0 3  - 2 0 0 5

Y e a r  o f  P F D

I n s t i t u t i o n 2 0 0 3 2 0 0 4 2 0 0 5

A P U 6 % 1 1 % 1 9 %

U A A 7 % 8 % 1 1 %

U A F 5 % 1 0 % 1 6 %

U A S 2 3 % 2 2 % 2 7 %

T o t a l 1 0 % 1 2 % 1 6 %

W e  matched teacher program graduation data with Department of Labor data on Permanent Fund Dividend 
applications - a proxy for Alaska residence. Most people are eligible for a PFD  by the time they complete a 
teacher preparation program here, so we looked at graduates who completed their programs between 2001 
and 2003, and PFD  applications from 2003 to 2005. Only 10% did not apply for a PFD  in 2003,. W e  expected 
that number to rise if teachers moved out of state. Teachers who leave Alaska schools but remain in Alaska 
continue to apply for the PFD; those who don’t apply have probably left the state. By 2005, 16% no longer 
applied for a PFD  and were probably no longer in Alaska. The previous pie chart on the school district 
location of this sam e group in 2005 showed 24% of them on longer in Alaska schools; this table indicates that 
about two-thirds of those no longer teaching in Alaska schools (16% of the 24%) have probably left the state, 
and the other one-third are still here.



E m p l o y m e n t  o f  A l a s k a  T e a c h e r  P r e p a r a t i o n  P r o g r a m  

G r a d u a t e s  b y  I n d u s t r y ,  ! sl Q u a r t e r  2 0 0 6

Y e a r  o f  P r o g r a m  C o m p l e t i o n

2 0 0 1 2 0 0 2 2 0 0 3 2 0 0 4 2 0 0 5 T o t a l

E d u c a t i o n 1 2 5 1 6 5 1 6 7 1 2 3 1 3 8 7 1 8

O t h e r  i n d u s t r y 2 2 3 1 2 7 1 0 1 4 1 0 4

n o  w a g e  e m p l o y m e n t 5 3 6 9 4 3 2 3 2 5 2 1 3

I t e m :  n o  2 0 0 5  P F D 4 0 4 6 2 9 1 6 15 1 4 6

E d u c a t i o n  

O t h e r  i n d u s t r y  

n o  w a g e  e m p l o y m e n t  

I t e m :  n o  2 0 0 5  P F D

6 3 % 6 2 % 7 0 %

1 1 % 1 2 % 1 1 %

2 7 % 2 6 % 1 8 %

2 0 % 1 7 % 1 2 %

7 9 % 7 8 % 6 9 %

6 % 8 % 1 0 %

1 5 % 1 4 % 2 1 %

1 0 % 8 % 1 4 %

T h i s  t a b l e  s h o w s  t h e  e m p l o y m e n t  o f  A l a s k a  t e a c h e r  p r o g r a m  g r a d u a t e s  b y  i n d u s t r y ,  a n d  b y  y e a r  o f  

g i a d u a t i o n .  T h e  e m p l o y m e n t  d a t a  c o m e s  f r o m  D e p a r t m e n t  o f  L a b o r  U n e m p l o y m e n t  I n s u r a n c e  d a t a ,  

a n d  d o e s n ’t i n c l u d e  t h o s e  e m p l o y e d  in  v e r y  s m a l l  f i r m s  o r  s e l f - e m p l o y e d  w o r k e r s .  T h o s e  w o r k i n g  in  

e d u c a t i o n  i n c l u d e  n o t  o n l y  t h o s e  t e a c h i n g  in  p u b l i c  K - 1 2  s c h o o l s ,  b u t  a l s o  t h o s e  w o r k i n g  in  p r i v a t e  K -  

1 2  s c h o o l s ,  h i g h e r  e d u c a t i o n ,  a n d  p r i v a t e  s e c t o r  e d u c a t i o n a l  e n t i t i e s  ( e . g . ,  N i n e  S t a r  E n t e r p r i s e s ) .  

O n l y  a b o u t  o n e - t h i r d  o f  g r a d u a t e s  n o t  w o r k i n g  in  A l a s k a  e d u c a t i o n  a r e  w o r k i n g  in  o t h e r  i n d u s t r i e s .  

M o s t  h a v e  e i t h e r  l e f t  t h e  s t a i e  ( n o  P F D )  o r  a r e  n o t  w o r k i n g  f o r  w a g e s  ( p e r h a p s  r a i s i n g  c h i l d r e n ,  s e l f  

e m p l o y e d ,  o r  l o o k i n g  f o r  w o r k ) .
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A l e x a n d r a  H i l l  

a n a r h l @ u a a . a l a s k a . e d u  

786-5436 \-

mailto:anarhl@uaa.alaska.edu

