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State of Alaska

OFFICE OF THE GOVERNOR
JUNEAU

January 15, 2008

Tho Honorable L.yda Green
President of the Senate
Alaska State Legislature
Stale Capitol, Room |11
Juneau, AK 99801-1182

Dear President Green:

Under the authority of art. Ill, sec. 18, of the Alaska Constitution, Iam
transmitting a bill establishing a state transportation fund.

An efficient and functional transportation system is vital to Alaska's economy.
For the first time in Alaska's history, a reliable source of state financing would be in
place. The bill would result in a predictable yearly amount that would be available to
supplement state transportation financing, Willi growth over time through investment
and future contributions, the fund could help ensure Alaska's transportation
infrastructure isadequately maintained and improved.

Declining federal funding and the need for transportation infrastructure to grow
our economy make establishing a transportation fund a smart and fiscally responsible
decision. Inaddition, high oil prices resulting in budget surpluses, uniquely position
Alaska to utili/.c our nun-renewable natural resource wealth to generate renewable
dollars for years to come. A stable source of transportation binding would benefit
current and future generations of Alaskans alike, and would reduce Alaska's
dependence on federal aid dollars. Furthermore, the use of state funds would allow
critical projects to be completed much sooner than through the traditional federal
highways program. [lhis is because the stale funded projects are not subject to the time
consuming scrutiny the federal funding process entails.



Tho Honorable Lyda Green
January 15, 2008
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The need for this new, permanent source of funding for transportation could not
be more evident. Rutted pavements, delayed projects, and urban congestion are
common problems in this slate. Federal transportation dollars, though adequate in past
decades, no longer meet all the basic needs of the state. Like education, transportation
is a basic government .service and one that affects the daily lives of all citizens. Other
states are enacting their second and third tier of non-federal financing mechanisms.

time for Alaska to enact its first.

It is

lurge your prompt and favorable action on this measure.

Sarah Palin
Governor

linclosure



Sectional Analysis of SB 236.

I1B 322 creates a transportation fund, gives the commissioner of revenue
management authority, and specifies a predictable yearly amount which will be
available for appropriation for transportation purposes.

A new section will be added to Alaska Statute 37.14 which already
recognizes other funds such as the Alaska Heritage Endowment Fund, the Mine
Reclamation Trust Fund, and the Investment Loss Trust Fund.

Section I. Creation of Alaska Highway Transportation Fund

Section 1of the bill creates a transportation fund, determines how the fund value
will be calculated, and gives authority to manage the fund to the commissioner of

revenue.

Proposed Sec. 37.14.900 creates the .ansportalion fund. The fund would
consist primarily of appropriations, but will also include other contributions or
investment income. The commissioner of revenue would manage the fund so that

the fund would be self-sustaining.

Proposed 37.14.910 provides that, on a yearly basis, 5% of the five year
average value of the fund will be made available for appropriation to the capital
projects fund established in AS 44.42.080. The Department of Transportation and
Public Facilities could use the funds for transportation projects.

Proposed sections 37.14.920 & 930 provide the commissioner of revenue
with necessary authority to manage and invest the funds, and specify that the
market value of the fund must be calculated in accordance with generally accepted

accounting principles.
Section 2: Transition Clause.

Section 2 is a transition clattse which will be in effect during the years 2008-2012.
This section is necessary because the statute will require that any appropriations be
based upon a five year average fund value. Until the fund has been in existence
for a full five years, the fund's average values will be calculated according to the

fund's value during all available years.

Section 3: FITectivc Date

Section 3 provides for an immediate effective date.









Statement of Carl Rose
Executive Director
Association of Alaska School Boards
To the Senate Finance Committee
February 15, 2008

Chairman Stedman and members of the committee:

Thank you for taking up the most important education bill of 2008. That is,
Senate Bill 240. Our AASB member districts were in town this week to support

this and other education bills.

SB 240 would implement the recommendations of the Joint Legislative Education
Funding Task Force. Last May, the Legislature realized that more time and work
should be devoted to K-12 education funding. The task force approach allowed
you to explore solutions and get public input on this very important issue. AASB
supports the package recommended by the task force, including these

improvements:

» District cost factor (ISER) phase in over 5 years.

» Base Student Allocation (BSA) increase of $100 each of the next 3 years.
+ Student Intensive Needs funding increase.

e Enroliment decrease step-down (hold harmless).

e Student Transportation funding—2007 cost with annual inflation factor.

e Early and forward funding.

* Education Standing Committee.

What we are witnessing today is a broad awareness of the public regarding
the needs of K-12 schools. The time that was allotted to school districts last
summer to testify before the task force was a great help in this regard.

AASB understands that SB 240 is part of a larger picture. Foundation funding
is one leg of the three-legged stool, including the unfunded pension liability
and municipal revenue sharing. Our districts are counting on passage of SB
125 to address the unfunded liability because we have no capacity to retire
the debt. Without this bill, districts could potentially face bankruptcy. As for
revenue sharing, school districts believe that this would be a great help to all
communities across the state. And we know that healthy communities lead to

healthy schools

In closing, Mr. Chairman, let me emphasize that AASB supports the package
contained in SB 240. Our organization supports a $200 increase to the Base
Student Allocation and a three-year phase-in for the District Cost Factor, but
not at the expense of the package. SB 240 is the most important bill of the
session for the education of Alaska’s children.
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Alaska State Capitol
Juneau, Alaska 99801-1182 . Kodiak, Alaska 99615
Alaska State Legislature (907) 486-4925

(907) 4615-4925
Fax:(907) 465-3517 Fax: (907) 486-5264

Toll Free: 1-800-821-4925

Senate Bill 240
SPONSOR STATEMENT

"An Act relating to school funding, the base studeir allocation, district cost factors, and
the adjustments for intensive services and average daily membership calculations; and
providing for an effective date.”

SB 240 is the product of intensive work by the Joint Legislative Education Funding Task Force. The Task Force’'s
Report, published on September 1, 2007, features 5 pieces of legislation being forwarded to the Legislature to change
certain components to Alaska’s state education policy. SB 240 represents the funding component.

One major and obvious variable in the school funding formula considers a school district’'s actual head count of
students, the Average Daily Membership (ADM). Occasionally a school district has a significant decrease in student
enrollment, say with a military base closure, which results in an abrupt, substantial decrease in dollars appropriated to
that district. SB 240 would allow for a 3-year “step-down” transition for decreasing funds, adding 75% of the
difference in ADM for the first year, 50% in the second year, and 25% in the third year. This helps school districts

ratchet down their budgets over a reasonable period o f time.

Another variable in school funding is the “Base Student Allocation” (BSA), which assigns a monetary value to the cost
of educating a single student over the school year. However, that cost can vary for school districts with students
requiring "intensive services.” Currently school districts are funded at 5 times the BSA for each student requiring
intensive services, which is woefully under the actual cost. SB 240 proposes to increase the multiplier to 9, 11. and 13

times the BSA over the next three years.

The third area addressed by SB 240 involves "District Cost Factors," (DCF) which is a statistical representation of
geographical cost variations of delivering education around the state. Simply put, it's more expensive to educate
students in remote areas of the state than in urban areas. The most current DCF model recognized by the Legislature
was published in 2005 by the University of Alaska Anchorage Institute of Social and Economic Research (ISER).
Because of the substantial increase in funding represented by the new DCF model, SB 240 proposes to phase in the
numbers: 50% this year, and the remaining 50% spread evenly over the next 4 years.

Finally, SB 240 proposes to increase the Base Student Allocation by $100 each year for the next 3 years, to 55,480,
$5,580, and $5,680 respectively. The BSA provides school districts with a stable figure for basic budget planning and

development.

I encourage your support for the efforts made by the Joint Legislative Education Funding Task Force in presenting the
Legislature with legislation reflecting considerable collaboration and compromise. Thank von for considering SB 240.

Senate District R
Senator_(jary StevenVOIcBis.state.ak.us



DRAFT TESTIMONY

Great Alaska Schools is a non partisan statewide coalition that works lo
make a positivo contribution to Alaska Schools. |am a parentof two
students in tho Juneau school district, ono ol the 53 school districts in
tho state of Alaska. |am testifying Oll behalf of Great Alaska Schools to
say that we are in support of the Joint Legislative Education Task Force
recommendation on school funding that are included in this bill. It is so
appropriate that the bill recognizes:

\' The increased costs ol providing education in Alaska's unique regions ol
the state with the recommended ptiase in of geographic cost factors.

it, *Phase in of increased funding lor intensive needs students (this moves

lunding towards actual cost of sorving those high need students),

* Adds $100 lo the Base Student Allocation,

Forward lunding of education is very important. School districts knowing in
advance of any increases or decreases will allow districts to plan ahead.

It avoids having lo sond pink slips to teachers, it keeps trained teachers

in our kids school.

Great Alaska Schools urges consideration ol an additional increase in tho
DSA, or outside tho formula, perhaps in learning opportunity grants. This
would help keop paco with increased costs, like tho high energy costs this
year, so funds will reach the classrooms. Also, costs ol items purchased
ovory yoar by schools, unlortunately, are rising faster than Inflation.

Ibank you to lho Task Force for recognizing tho changes noodod in tho
foundation formula. A strong school systom supports a healthy oconomy and
encourages additional businoss investmont. Thank you for your attention to
education funding. Please pass this bill garyrTfjn>



Testimony of Carl Rose
Executive Director
Association of Alaska School Boards
Senate Special Committee on Education
January 30. 2008

Good Morning, Mr. Chairman and members of the Committee. My
name is Carl Rose, executive director of the Association of Alaska
School Boards. lam pleased to be able to speak today on SB 240.

SB 240 is the work of the Joint Legislative Education Funding Task
Force, which met during the interim to provide the member districts of
AASB and the public an opportunity to testify in depth about the
needs of our public schools across the state. In essence, the joint
task force took the time that you do not have in regular session to
explore multiple parts of the foundation formula for K-12 education.

As you may recall, at the end of the 2007 regular session, the
Legislature and the public simply ran out of time to address education
funding, the PERS-TRS issue and municipal assistance and revenue
sharing. The short-term answer was a one-year cash grant for each

of these fundamental programs.

In their wisdom, the leadership of the House and Senate drafted SCR
11 and appointed five members of each body to work on the
foundation formula, realizing that ifa consensus could be found there,
the other pieces of the puzzle would fall into place. lwas honored to
be able to sit at the table with these House and Senate members as

an appointee of the governor to the joint task force.

Chairman Hawker instructed the task force to put all issues regarding
K-12 education on the table at our first meetings. We did so, but
soon we realized that six key issues were the primary concerns of the
Legislature and the public. Four of those issues are embodied in SB
240, including the Base Student Allocation, the District Cost Factor,
funding for Intensive Needs students, and a hold-harmless clause for

districts with declining enrollments.

The genius of the Joint Task Force is that itallowed 10 legislators the
time required to explore in-depth the sometimes complex challenges



facing public education in Alaska. On July 11thand 12thalone, the
task force took testimony from 14 different school districts.
Anchorage school officials testified for two hours. Kenai testified for a
full hour. That kind of in-depth inquiry is seldom available to
legislators during the regular session.

The task force recommendations are before the Senate in two bills

and three resolutions. The most important of these is SB 240. This bill
represents the best hope in ten years for improving our foundation
formula and helping the school children of Alaska achieve a first-rate

education.

During the course of my career as a school board member and now
education lobbyist, I have participated in every major overhaul of our
education laws. The opportunity to address multiple components of

the foundation formula does not come around very often. lwould
If you follow the

encourage the Legislature to seize this opportunity.
it. These

recommendations of the task force, the results will be worth
include:

e Forward and early funding of education for the first time ever.

e« An adjustment to the District Cost Factor

* An increase in the Base Student Allocation

» Additional funding for Intensive Needs students

e« A hold-harmless clause to provide relief in the event of a sharp

reduction in enrollment
e A recalculation of transportation costs to 2007 figures.

In closing, Iwould like to thank the Legislature for the foresight to
appoint the task force. The ten House and Senate members who
devoted their time to the task force deserve a thank you, as well, as
does the governor for appointing me to serve and endorsing the work
of the task force. Special appreciation is due Chairman Hawker for
his leadership in guiding the task force to a consensus.

AASB stands ready to work with the Legislature this session on
improving our education laws and helping our school districts provide

a quality education for Alaska’s youth.

Thank you.



From: Comeau_Carol [mailto:Comeau_Carol@asdkl2.org]

Sent: Monday, January 28, 2008 3:30 PM
To: Sen. Bettye Davis; Sen. Charlie Huggins; Sen. Gary Stevens; Sen. Gary Wilken; Sen. Donny Olson

Cc: School Board; Egan_Michelle
Subject: Senate Bill 240

Senators Stevens, Huggins, Davis, Olson, and Wilken:

I am not able to testify to your Senate Education Committee tomorrow, but want you all to know that the
Anchorage School Board and Administration strongly support SB 240. We participated in all of the Joint Education
Funding Task Force Committee meetings and applaud the work ot the Task Force. | believe that they identified a
myriad of important issues surrounding education funding for ALL districts in the state, and were able to make

strong recommendations on major items.

Of course, we support the Governor's recommendation of an additional $200 per student on the BSA ovsr the
next three years as it would allow for forward funding at a level that meets inflationary costs, and would allow us
to plan and monitor how the programs and essential student services derived from this additional funding increase
student achievement and eng?gement in learning. We are currently working through our public budget hearings
on FY 08-09 budget based or. the Task Force Report.

In addition to the increase to Lie BSA over three years, we strongly support the increase to the Intensive Needs
Funding using $9, $11, and $13 over the next three years to support these individualized and mandated services
for our neediest students. We are seeing an increase in severely disabled and emotionally challenged students
and the funding has not kept pace with our needs. Currently, we receive $26,000 per student and our average
cost is $74,000 per student; ou-general fund makes up the difference, thus reducing services to all of our other
students. We want these Intensive Needs students to be successful, but not at the expense of all the other
students. We are also working very hard to lobby Congress on the need to fund their 40% of the costs of the
federal mandate. We currerlly receive only 17% of the costs to deliver the services. In addition, we have just
been notified that we will not receive Medicaid funding which supports some of our administrative and
transportation costs for lhes® otudents beginning July 1, 2008.

Finally, we support the increr.se to the cost factors for all districts outside of Anchorage. Though we do not benefit
from this increase directly, wo believe it is the right thing to do for Alaska's districts and students. It definitely costs

more to educate students in districts outside of Anchorage.

We are also in support of SB 125 which is essential, along with SB 240 if communities are going to be able to
tolerate increased costs for energy, transportation, and PERS/TRS.

Thank you for your service to our state; if you have questions about any of my comments, please don’t hesitate
to contact me, |will be in Juneau Feb. 9-11 and hope to be able to see each of you.

Carol Comeau
ASD Superintendent

1/30/2008
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From: Friedmanjeff [mailto:Friedman_Jeff@asdkl2.org]
Sent: Tuesday, January 29, 2008 11:19 AM
To: Sen. Gary Stevens; Sen. Bettye Davis; Sen. Charlie Huggins; Sen. Donny Olson; Sen. Gary Wilken

Cc: Corneau_Carol
Subject: SB 240

Dear Senator Stevens and committee members:

I am writing to you as the chair of the Anchorage School Board's Legislative
Committee. SB 240 will be heard by your committee tomorrow, and | wish to express
the Anchorage School Board’s strong support for that bill.

The Joint Legislative Education Funding Task Force worked very hard last summer.
The Task Force heard hours of testimony, and spent additional hours discussing
ways to improve education funding in Alaska. The excellent process led to an
excellent result. Clearly, the final recommendation contained compromises. At the
same time, no vital interest was ignored. The Task Force's recommendations form a
solid basis for improving academic acliievement throughout Alaska.

I have attached a copy of a resolution passed unanimously by the Anchorage School
Board. In addition, the Alaska Association of School Boards adopted a similar
position in support of the Task Force recommendations.

SB 240 contains most of the Task Force recommendations (others have been
proposed in companion bills). During it's deliberations, the Task Force initially
thought not to make any recommendation as to tlie Base Student Allocation

amount. After some discussion, it was decided that some increase to the BSA was
needed, and that a minimum amount of $100 additional per year would be included
as a place holder. Both the discussion at that meeting and the language of the report
indicate that this amount was not set in stone, but was intended solely as the
minimum amount that should be considered. Based on current cost estimates, the
Anchorage School Board, and AASB, support increases of $200 per year over the next
three years. Governor Palin used this same figure when she adopted the Task Force
recommendations and filled in some of the details left open by the Task Force’s

report.

Anchorage supports phased increases to the District t jst Factors with the
understanding that a new study will be completed to update those cost factors. The

1/30/2008
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phased increases in intensive needs funding are extremely important to Anchorage,
and are important to districts throughout the state since a single, expensive high
need student could bankrupt a small district. Changes to the transportation
reimbursement formula are also important.

Because of the phased increases to the District Cost Factors, much of the new money
will not come to Anchorage. Anchorage still supports those increases, along with the
entire package of Task Force recommendations because we believe that Anchorage
benefits from strong districts throughout the state. | urge you to support SB 240 and
include with it the BSA levels suggested by the Governor.

Please feel free to contact me ifyou have any questions.

Jeff Friedman
Anchorage School Board
1534 D St

Anchorage. AK 99501
907-742-4699 (home)
friedman_jeff@asd k 12.org

1/30/2008



SENATE FINANCE COMMITTEE

SB 240 - EDUCATION FUNDING
SIGN-IN
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SENATE FINANCE COMMITTEE
SB 240 - EDUCATION FUNDING
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NAME: VIOdenS|

Dept./Company Title:
Email: — me
Do you wish to testify? Yes _j~No Respond To Questions
NAME:

Dcpt./Company:- Title:
Email: me
Do you wish to testify? Yes No .Respond To Questions
NAME:
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Email: Hm
Do you wish to testify? Yes No .Respond To Questions
NAME:
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NAME:
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Do you wish to testify? Yes No .Respond To Questions
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SENATE FINANCE COMMITTEE
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M
r AMENDMENT
OFFERED IN THE SENATE BY SENATOR STEDMAN

TO: SB 240

Page 1, line 1, following "funding,™

Insert "funding for student transportation services,"

Page 1, following line 4:
Insert new bill sections to read:
"* Section 1. AS 14.09.010(a) is repealed and reenacted to read:

(@) A school district that provides student transportation services is eligible to
receive funding for operating the student transportation system. Subject to
appropriation, the amount of funding provided by the state under this section is the
amount of the school district's ADM, less the ADM for the district's correspondence

programs during the current fiscal year, multiplied by the per student amount for the

school district as follows:

DISTRICT PER STUDENT AMOUNT
Alaska Gateway S1,566
Aleutians East 265
Anchorage 354
Annette Island 61
Bering Strait 45
Bristol Bay
Chatham
Copper River
Cordova

266

Craig
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=

12
13
14
15
16
17

19
20
21
22
23
24
25
26
27
28
29
30
31

Dclta/Greely
Denali

Dillingham
Fairbanks

Galena

Haines

Hoonah

Iditarod

Juneau

Kakc
Kashunamiut
Kenai Peninsula
Ketchikan
Klawock

Kodiak Island
Kuspuk

Lake and Peninsula
Lower Kuskokwim
Lower Yukon
Matanuska-Susitna
Ncnana

Nome

North Slope
Northwest Arctic
Pelican

Petersburg

Saint Mary's

Sitka

Skagway
Southeast Island

Southwest Region

25-LS1345VA. 1

1413
1,708
1,020
665
241
592
281
178
525
193

5

638
686
210
560
618
359
198

726
530
368
896

2
68
261
71
404
34

1,040

565



1
2
3
4
5
6
7
8
9

10
n
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31

wi5-LS 1345VA. 1

Tanana 451
Unalaska 612
Valdez 629
Wrangell 563
Yakutat 683
Yukon Flats 237
Yukon/Koyukuk 282
Yupiit 2.

* Sec. 2. AS 14.09.010 is amended by adding a new subsection to read:

(c) Beginning July 1 2009, funding provided to a school district under (a) of
this section shall be adjusted annually on October 1 according to changes in the
Consumer Price Index for all urban consumers for the Anchorage metropolitan area
compiled by the United States Department of Labor, Bureau of Labor Statistics. The

index for 1982 to 1984 is the reference base index for an adjustment made under this

subsection."

Page 1, line 5:
Delete "Section 1"

Insert "See. 3"

Renumber the following bill sections accordingly.

Page 4, line 1
Delete "sec. 2"

Insert "sec. 4"
Page 4, line 13:

Delete "secs. 2 and 3"

Insert "sees. 4 and 5"

Page 6, line 31:



4
S
9

10
1n
12
13
u
15
16
17
18
19
20
21
22
23
24

25-LS1345\A.1

Delde "¢, 6'
Insart ", 8!

Pae 7 line 3
Delete "secs. 6ad 7"
Insert "secs. 8and 9'

Page 7, following line 5
Inset anew bill section o reatt
"* Sec. 11 AS 1409.010(), adoed by sec. 20f this Act, is repealed June 30, 2011

Renurmber the following bl sections accordingly.

Pae 7 line @
Delete "Sections 12 5 al6'
Insert "Sections 34 7 ad 8'

Pae 7, line 7
Delete "Sections 3and 7°
Insert "Sections 5al 9

Pae 7 line 8
Deldte "Sections 4ad 8'
Insert “Sections 6and 10



Senate Finance Secretary:

Short Title

55 ZMO

ShortTitle

ShortTitle

Short Tiilk

Short Title

COMMITTEE ACTION ON LEGISLATION
SENATE FINANCE

Fax Senate Secretary 2832
Page | of.
DATE:

Action Taken on Legislation
Moved (
>C Heard and Held
Bill Postponed to
Scheduled but not Heard
Failed to Move Out of Committee

) Out of Committee

Action Taken on Legislation
Moved 1
Heard and Held
Bill Postponed to
Scheduled but not Heard
Failed to Move Out of Committee

) Out of Committee

Action Taken on Legislation
Moved (
Ulcard and Held
Bill Postponed lo
Scheduled bul not Heard
Failed to Move Out of Committee

Action Taken on Legislation
Moved t
Heard and Held
Bill Postponed to
Scheduled but not Heard
Failed to Move Out of Committee

An ion Taken on Legislation
Moved i
Heard and Held
Bill Postponed to
Scheduled bul not Heard
Failed to Move Out ot Committee

) Out of Committee

) Out of Committee

10ut of Committee
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OISTRICT
ALASKA GATEVVAV
ALEUTIAN REGION
ALEUTIANS EAST
ANCHORAGE
ANNETTE ISLAND
BERING STRAIT
BRISTOL BAY
CHATHAM
CHUGACH
COPPER RIVER
CORDOVA
CRAIG
DELTA/GREELY
DENALI
DILLINGHAM
FAIRBANKS
GALENA
HAINES
HOONAH
HYDABURG
IDITAROD
JUNEAU
KAKE
KASHUNAMIUT
KENAI PENINSULA
KETCHIKAN
KLAWOCK
KODIAK
KUSPUK
LAKE & PENINSULA
LOWER KUSKOKW IM
LOWER YUKON

NENANA

NOME

NORTH SLOPE
NORTHWEST ARCTIC
PELICAN
PETERSBURG
PRIBILOF

ST MARYS

SITKA

SKAGWAY
SOUTHEAST ISLAND
SOUTHWEST REGION
[ANANA
UNALASKA

VALDEZ
WRANGELL
YAKUTAT

YUKON FIATS
VUKON/KOYUKUK
YUPIT

TOTALS

C 'Doeuiiwmlit uixj Sull»n]li'l»i'‘clsLDo»Mof)'?2008\Fi»cftINalu»'tCo»ip.m»OM» t)u<!gol to now r.ito 1-30-08 «ll]Conipaii»oiiii

a(fgtslon &Early Development

&aﬁ%tlon

FY2009
ADM

FY2009
per-child-cost
Budget

FY2009
Budget
415,033

Recalibrated
FY2009
per-child-cost
w/ 08 &09 CPI

FY2009 New
Projection
529.700

per-child-cost
Difference

Grant
Difference

11020
11.284

12470

12.056

12.395



$7,500

$7,000

$6,500

$6,000

$5,500

$5,000

$4,500

$4,000

$3,500

$3,000

Fiscal Year 2002

2 11 Revised Pencil Chart BSA (2).xls

Alaska K-12 Foundation

Base Student Allocation (pencils)

Funding

$7,203
BSA plus All Other Costs except I\%I:I% '\%gn $6,990
10N I
i ' : : $6,775
Retirement (Adjusted BSA) (orange bars) outside s (16$6 653
formula ormula —
Adjusted BSA plus Retirement Costs (blue $6.3 56
bars) $6.1 20
$5.882
FY02 Adjusted BSA with Inflation (green $5,713 55,680
bars) $5,601 $5,580 '
$5,480
$5,380 $5,380 _ |
| 270 '

$124 $233 | | f 148
Million  Mllion . 1$4'919 _ | . § 015

outside  outside $4,919 i . 886

formula  formula $4576 I 698 . v

$4,169 54,576 S4.466 3$4.551

$4,069 $4,120 $4,169 377
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Base Student Allocation (pencils)
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K-12 Foundation Formula FundIna-Stato of Alaska FY2002 throughTF\(Zoll

T
Formula
Base Formula Add-'Jont  Additions
Student Additions Costof asa%of Converted
Allocation Not In BSA BSA OsA to OSA
Year (BSA)  %change OSA Formula Additions Increese Increase Increase Equivalent
2002 $ 4.010 00% 174 Learnmj Opportunity Grants 0 14d 64% 59
2003 | 4.010 00% 73 3 Learnng Opportunity Grants 70 148 157% 110
2004 $ 4169 40H
2006 $ 4570 14 1H
7000 S 4919 77 ™
District Cost r actors (DCFs)
and School Improvement
2007 $ 6380 A 2% 40 Grants 401 20 46%. 21
D slict Cost Factors (DCF s>
and School Improvement
7X6 $ 5360 34 2% 70 Grants 481 d 2% 333
2009 1 5490 30 ™% " 90 1 XF and Interwe Reeds 700 201% 402
2000 1 5560 39 7% 1242 Xr a'dintensive Reeds 700 46 270% 540
2011 i 5680 X 4% 1596 OCF and Intensive Reeds 200 477 336% 670 *

 »09 AdMkons to formula W1
F V09 Retirement costs 7164
Total 700b

HymdhetUe foal cioninoeessdaree R
b

17140 no debt ifwnbo'kement

5708

89%

9 5%

on e per student
13766200
178 5/5 39
S 4845
S 9447
s 4524
95%

inflation ediuslc-d

772 Mahon edusted FYP2 Spend ng
5622 In'e’-onadjusted spendng per ADMmF *01
3070 inf*on edusteu increase in per student fundmg
62% increasg in per student fundtna

M’hﬂz'lmlnﬂ.e%mn chart’)

(This method Is shown on OEE
the pencil chsrl hrs t<en modified to reflect the Education Task force Recommended S100 increase in the OSA

fn« HSA atone daes not refe” *m 12 fund no mereaies
Ce<*ute sijmficanf fund-ng has occurred oi/s de the b5A

Arte* for 'o.Hde' fund*j e-*2f~1  rss merest*145% smref VC2 'y a- ra'acf5ax

Ret r#ment contnftut anrates have changed since f VP7 which a**** elective fund-nginPe ‘rtermrja’e >es-s
«t daes no*avect tre *»tal t>en.j compa’.son ofF »02 toFVOO -itier h#.e teen rc-'edtack toF*07 ir.es

Annual Inflation since FYO2 has averajed 2 65%. so K 12funding has arown et fence the rate of inflation since F Y07

T .. REETETCHS

the above enalysrs ISe 'rmcey In the tleiS'Oom’ view
V If also we” tolook at theamount a,,ij edocat cn costs the «**#

The cost cfeduceton moudes ret»emeni costs wn<h have skfiocsete! srve f YO7
thvs money goes d-retfy to retasment sctourts anj >snthrded ssamthe cisiiioo’n’ aia’ys'S

Stele retirement confnpwtion* on benaif of scnoal dstr cts in f tCOis $216 nw*:n
fthat mxicy werej jV j*/ed to d-tt'hts the OSA wud be 0 #50
li sit eSe\ increase inK 1? funding since f *07 (or 1 7% annual).

Adjusted
USA
S 4069
% 4,120
5 4109
1 4570
\ 4019

S 5001

$ 5713
| 5637
S 0176
S 03A

Increase

in
Adjusted
BSA
since
FY02

57
100
507
850

—owne

$ 1537

1644
1614
2051

(VYW ARTY

2217 ,

Percentage
Increase In
Adjusted
BSA elnce
FYO?

1%
2%
1%
21%

3F%

40%
45*
fO%*
50%

Average Average

Annual  Annual
Increase Increase Increase
Years In In In
aisee Adjusted Adjusted Adjusted
FY02 OSA B3A USA
1 101 1012671 13%
7 107 1012257 12%
3 117 1039249 40%
4 121 1048597 4%
5 138 106601 60%
(1 140 1058193 58%
145 | 1054377 54%

Average Inflation

Inflation
CPI  _Fector
1508
160 1
1840
1637
1751

178 7( 1020492.

183434
| 1837241 10705%!
3143)6 Yn;«FVP2

. i

since
FY02

20*

Retirement
(Estimated)

Retirement
as a%of
BSA
Increase

-14%
48%

27%.

706%.
440

435%'
474%'

Retirement

Converted to  Adjusted Inflation
BSA BSA (with Adjusted
Equivalent Retirement) cpledj  OSA
. bW S 4009
J 4120 102105.S 414
S 41C9 1l00)6 $ 4270
(td) S 4408 t02307 $ 4377
(221) S 4058 10)977 S 4551
(3)1) 5 5270 101681 J 4637
%1 S 0663 102049 $ 4700
893 $ 0775 1C7642 $ 4856
870 $ 6990 107649’ S 5015
847'¢ 7703 10764® S 5 1H

I
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Resolution of The State Board of Education & Early Development

Joint Legislative Education Funding Task Force

Resolution 01-2008

The Joint Legislative Education Funding Task Force, convening in the summer of 2007,
diligently examined Alaska’s school funding formula and related statutes and regulations;

and

The Task Force recommended adjustments to the formula so that schools are funded
fairly and adequately; and

The Task Force recommended an increase in the base student allocation in each of the
next three years; and

The Task Force, recognizing that schools across the state face differing costs for the same
goods and services, recommended phasing in of increases to the distinct cost factors; and

The Task Force, recognizing the costs to school districts of serving students with
intensive needs, recommended a series ofincreases in intensive needs funding; and

The Task Force, recognizing school districts’ increased costs in providing pupil
transportation, recommended the state provide more grant funds for this purpose; and

The Task Force, recognizing the need for school districts to prepare their budgets in a
timely manner, recommended that the Alaska State Legislature appropriate funds for

education by the 60thlegislative day; and

The Task Force —recognizing that publicly funded charter schools, correspondence
schools and home-schooling are integral to providing a broad spectrum of school
alternatives -- recommended that legislative Standing Committees on Education make
certain that those programs are fairly and adequately funded; so



THEREFORE, BE IT RESOLVED, the State Board of Education & Early Development
hereby expresses deep appreciation for the efforts of the Joint Legislative Education
Funding Task Force on behalfof Alaska’s school children and strongly endorses the Task
Force’s recommendations and Governor Sarah Palin’s proposal to implement it.

Esther Cox, Chair January 25, 2008
On behalf of the State Board of Education

& Early Development
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Chartered 1957

2008 Legislative Priorities

Alaska PTA supports access to career/technical training and workforce
development programs for all Alaska’s secondary students to enhance
school relevance, meet student needs and improve the graduation rate.

Alaska PTA strongly supports the reconstitution and independent active
management of the Alaska Public School Land Trust. In addition, Alaska
PTA seeks a representative seat to assist in the management of the
School Trust Lands and Public School Permanent Fund. Further, Alaska
PTA supports legislation that requires that funding generated from the
Public School Land Trust directly benefit every Alaskan public school
without supplanting traditional education funding.

Alaska PTA supports the recommendations of the Alaska Legislative Task
force on Education Funding, establishing a more stable, equitable and
adequate financial foundation for Alaska's schools.

Alaska PTA supports significant capital investment in technology for
schools to prepare Alaska’s students for the digital future.

Alaska PTA strongly advocates that every school district in Alaska adopts
and implements a wellness policy that incorporates:

* “Nutrition standards that exceed the federal minimum
requirements for school meals and foods available for general
consumption.”

» Assurance of daily physical activity lor every student K-1 2 of at
least 45 minutes.



» The implementation of a healthy curriculum K -12 that emphasizes
the physical, mental and emotional benefits of good nutrition and
physical activity.

» Parent education on the obesity problem and the importance of
adults and children developing life-long habits for good health.

* A school employee wellness component.

Alaska PTA strongly supports and advocates for the development and
implementation of the parental involvement policies of the No Child Left
Behind bill.

These priorities arc in no particular order of preference. The Alaska PTA is the oldest and
largest volunteer registered 501C3 membership based organization of almost 10,000
members working and advocating on behalfofall Alaska’s children.

For Further information contact the Alaska PTA.

907-279-9345 phone 907-222-2401 fax
www.alaskapta.org


http://www.alaskapta.org

FISCAL NOTE

Fiscal Note Number;
Bill Version:
() Publish Date:

STATE OF ALASKA

2008 LEGISLATIVE SESSION CSSB240(FIN)

Depl. Affected: Education & Early Development
K-12 Support

CSSB240:CSSB240-DEED-ESS-02-15-08

Identifier (Hie name):
An Actrelating lo school funding, funding for student R D U

Title
transportation services, the base student allocation ... Component Pupil Transportation
Sponsor Senator Stevens
Requester Senate Finance Component Number 144
Expenditures/Revenues (Thousands of Dollars)
Note: Amounts do not include inflation unless otherwise noted below.
Appropriation
Required Information

OPERATING EXPENDITURES FY 2009 FY 2009 FY 2010 FY 2011 FY 2012 FY 2013 FY 2014
Personal Services
Travel
Contractual
Supplies
Equipment
Land & Structures
Grants & Claims 5,497.6 00 1,048.7 1,948.3
Miscellaneous

TOTAL OPERATING 5,497.6 0.0 1,848.7 1,948.3 0.0 0.0 0.0
CAPITAL EXPENDITURES s 1
CHANGE IN REVENUES ( ) |
FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts
1003 GF Match
1004 GF 5,497.6 0.0 1,848.7 1,948.3
1005 GF/Program Receipts
1037 GF/Mental Health
Other Interagency Receipts

TOTAL 5,497.6 0.0 1,848.7 1,948.3 0.0 0.0 0.0

Estimate of any current year (FY2008) cost:

POSITIONS
Full-time
Part-time
Temporary

él‘HrsL%I il re

recalibral ron aso takes rnt%
year are based on the Anc
Based on FY09 Projected AD

alibrate tho per-chilc-cost 1ot tho Pupil Trans 0nortatr N Grants hased on FY2007 actual eerndrtures The
account CPI Increases for FY2008 9. Then in FY2010 and FY2011increases each
ora\%e CPI index provided by Ihe Department of Labor and Workforce Development,

Phono 465-8679
Dalo/'linto 2/16/QP 12:00 AM

Date 2/15/2008

Eddy Jeans, Direclor
School Finance

Prepared by:
Division

Barbara Thompson. Interim Cuminissicnor

Approvod by:

| Ut SWAMOMU Page lof3



Depa-rtme.ntofEducatlon & Early Development P'ePared SchoO0' Finance
Recalibralion of Rates
Pupil Transportation SB240(FIN)
February 15, 2008
Recalibrated
FY2009
FY2007 Audited Audited per-child-cost FY2009 FY2009
DISTRICT ADM State Revenues * Expenditures ’ Difference w /08 &09 CPI ADM Projection
374.10 459,021 550,000 (90,979) 1,566 338.25 529,700
ALEUTIAN REGION 42.00 N/A 0 39.00 0
ALEUTIANS EAST 233.00 51,959 57,928 (5,969) 265 262.00 69.430
ANCHORAGE 47,850.68 17,082,693 17,236,133 (153,440) 384 46.888.00 18.004,992
ANNETTE ISLAND 282.35 26.541 16,077 10,464 61 272.00 16,592
1,672.45 73,588 70,487 3,101 45 1,674.00 75,330
BRISTOL BAY 188.10 367,899 386,335 (18,4361 2,187 171.00 373,977
CHATHAM 193.07 13,708 13,235 473 73 160.15 11.691
CHUGACH 66.70 N/A 0 73.00 0
COPPER RIVER 511.55 627,673 666,321 (38,648) 1,387 484.00 671,308
420.50 73,167 109.644 (36,477) 278 393.00 109,254
CRAIG 347.55 127,551 86,948 40,603 266 338.70 90.094
OELTA/GREELY 883.15 1,083,625 1,171.651 (88,026) 1,413 862,00 1,218.006
DENALI 243.10 292,449 389,920 (97,471) 1.703 252.00 430,416
DILLINGHAM 531.43 449,058 508.895 (59,837) 1,020 512.00 522.240
14,161.79 8,794,472 8,837,951 (43,479) 665 13,775.00 9,160,375
GALENA 226 55 51,200 51.200 241 240.00 57,840
HAINES 279.75 154,982 155,603 (621) 592 290.00 171,680
HCONAH 152.95 29.061 40,330 (11.269) 281 124.00 34,844
HYDABURG 79.60 N/A 0 76.00
IPITAROO 243.75 35,100 40,625 (5,525) 178 204.00 36,312
JUNEAU 5,072.45 1,983,328 2.500,921 (517.593) 525 4,925.00 2,585,625
KALE 103.55 18,778 18.778 0 193 91.00 17,563
KASHUNAMIUT 339.20 3,392 1,470 1,922 332.00 1,660
KENAI PENINSULA 8,566.86 4,542.449 5,147.858 (605.409) 638 8,039.00 5,128,887
KETCHIKAN 2.225.30 1,250.619 1,432,984 (182.365) 636 2,248.00 1.542,12b
KLAWOCK 140.45 27,669 27.669 0 210 134.00 28,140
KODIAK 2,554.32 1,159.661 1,342.090 ,182.429) 560 2,590.00 1,450.400
KUSPUK 396.60 218.130 230.302 (121 2 618 384.00 237.312
LAKE A PENINSULA 378.45 102,938 127,704 (24 766) 359 363.00 130,317
LOWER KUSKOKWIM 3,961.85 598,239 735,955 (137, r 16) 198 4,008.00 793,584
LOWER YUKON 1,968.30 3,937 1.568 2,369 2,042.75 2,043
MAT-SU 14,578.60 11,079,736 9.038.088 1,141.648 726 14,801.00 10,745,526
IENANA 215.05 126,449 106,984 19,465 530 215.00, 113,950
TOME 744.55 278.462 257,550 20,912 368 798.00 293,664
NORTH SLOPE 1,623.00 731,973 1.365.373 (633,400) 896 1.615.00 1,447.040
NORTHWEST ARCTIC 1,976.15 45,451 39,227 6,224 2 1,943.00 40,803
PELICAN 14.95 957 957 0 68 17.00 1,156
PETERSBURG 588.55 140,708 144,500 (3,792) 261 548 00 143,028
PRIUILOF 123,00 N/A 111.00 0
ST MARY'S 185 741 12,354 (11,613) 71 185.00 13,135
SITKA 1,417 586,957 537,524 49,433 404 1,335.00 "539.340
IKAGWAY 99 50 3.035 3,195 (MO) 34 10000 3,400
SOUTICAST ISLAND 184.90 226,872 180,594 46,278 ,040 151.00 157,040
SOUTHWEST REGION 67365 218,936 357,671 (133,735) 665 661 10 373,522
IANANA 53.95 ~21,580 22.834 (1.354) 451 57.00 25,70/
INALASK A 385.75 210,234 221,759 (11,525) 612 400.00 244.800
VALDE2 748.35 360.705 441,918 (81,213) 629 716 00 460,364
RANGIY L 354.74 165,731 187,515 (31,784) 563 34000 191.420
YAKUTAT 117.75 52,752 75,499 (22,747) 683 105.00
265.88 C9.6G0 59,147 10,513 237 283.59 67,211
YUKON KOYUKUK 34620 115,285 91,749 23,636 282 323.10 91,114
YUPHT _ 458 25 917 917 0 493.00 986
TOTALS 54,130,078 56,001,937 (1,871,859) 58,516.656
=Nolo: Hi catiljinl'Otl is I> i«!d an I Y2UO07 Auililuil Pinnndnl StiitonnmU
FY2009 Buciet 53,019,030
Dilforunco 5,497,626

Pago 2013



Department of Educa Prepared by School Finance

Recalibration of Rates
Pupil Transportation
February 15, 2008

CS SB240(FIN)

FY2010 FY2010 FY2011 FY2011
per-child-cost Projection per-child-cost Projection
DISTRICT W/ CPI increase W/ CPIl increase W/ CPI increase W/ CPI increase

ALASKA GATEWAY 1,616 i 546.612 1,668 564,201
ALEUTIAN REGION 0 0 0 0
ALEUTIANS EAST 273 71,526 282 73,884
ANCHORAGE 396 18,567,648 409 19,177,192
ANNETTE ISLAND 63 17,136 65 17,680
BERING STRAIT 46 77,004 47 78,678
BRISTOL BAY 2,257 385,947 2,329 398,259
CHATHAM 75 12,011 77 12,332
CHUGACH 0 0 0 0
COPPER RIVER 1,431 692,604 1,477 714,868
CORDOVA 287 112,791 296 116,328
CRAIG 275 93,143 284 96,191
DELTA'GREELY 1,458 1,256,796 1,505 1,297,310
DENALI 1,763 444,276 1,819 458,388
DILLINGHAM 1,053 539,136 1,087 556,544
FAIRBANKS 686 9,449,650 708 9,752,700
GALENA 249 59,760 257 61,680
HAINES 611 177,190 631 182,990
HOONAH 290 35,960 299 37,076
HYDABURG 0 0 0 0
IDITAROD 184 37,536 190 38,760
JUNEAU 542 2,669.350 559 2.753,075
KAKE 199 18,109 205 18,655
KASHUNAMIUT 5 1,660 5 1,660
KENAI PENINSULA 658 5,289,662 679 5.458.481
KETCHIKAN 708 1,591,584 731 1,643.288
KLAWOCK 217 29,078 224 30,016
KODIAK 578 1,497,020 596 1,543,640
KUSPUK 638 244,992 658 252,672
LAKE & PENINSULA 370 134,310 382 138,666
LOWER KUSKOKW IM 204 817,632 211 845,688
LOWER YUKON 1 2,043 1 2,043
MAT-SU 749 11.085,949 773 11.441,173
NENANA 547 117.605 565 121,475
NOME 380 303,240 392 312,816
NORTH SLOPE 925 1,493,875 955 1,542,325
NORTHWEST ARCTIC 22 42,7-16 23 44,689
PELICAN 70 1,190 72 1,224
PETERSBURG 269 147,412 278 152,344
PRIBILOF 0 0 0 0
ST MARY'S 73 13,505 75 13,875
SITKA 417 556,695 430 674,050
SKAGWAY 35 3,500 36 3,600
SOUTHEAST ISLAND 1.073 162,023 1,107 167,157
SOUTHWEST REGION 583 385.421 602 397,982
TANANA 465 26,505 480 27,360
UNALASKA 632 252,800 652 260,800
VALDEZ 649 464,684 670 479,720
WRANGELL 581 197,540 600 204,000
YAKUTAT 705 74,025 728 76,440
YUKON TLATS 245 69.480 253 71,748
YUKON/KOYUKUK 291 °4.022 300 96,930
YIIPHT 2 986 2 986
TOIALS G0,365,369 62,313,639
«Noto: Rfti‘iilitiuition Is ti.ir.l

Ditforonco

from prior year 1,848,713 1,048,270

Pago 30l 3



FISCAL NOTE

STATE OF ALASKA Fiscal Noto Number: 2
2008 LEGISLATIVE SESSION Bill Version: SB 240
(S) Publish Dato: 1/30/08
SB240-EED-AMYA-1-23-08 Dept. Affected: Education & Early Development

Identifier (tile name):

Title An Act relating to school funding, the based student RDU K-12 Support
allocation, district cost factors, and the adjustments for... Component AK Challenge Youlh Academy

Sponsor Senalor Stevens

Requester Senate Special Commitleo on Education Component Number 2837

Expenditures/iRevenues (Thousands of Dollars)

Note: Amounts do not include inflation unless otherwise noted below.
Appropriation
Required

OPERATING EXF iNDITURES FY 2009 FY 2009 FY 2010
Personal Services
Travel
Contractual
Supplies
Equipment
Land & Structures
Grants & Claims 161.8
Miscellaneous

TOTAL OPERATING 161.8

Information
FY 2011 FY 2012 FY 2013 FY 2014

0.0 161.8 161.8

0.0 161.8 161.8 0.0 0.0 0.0

ICAPITAL EXPENDITURES I 1

|[CHANGEIN REVENUES ( ) i B 1 1
FUND SOURCE (Thousands of Dollars)

1002 Federal Receipts
1003 GF Match

1004 GF

1005 GF/Program Receipts
1037 GF/Mcntal Health

Other Interagency Receipts
TOTAL 161.8 0.0

161.8 0.0 161.8 161.8 0.0 0.0 0.0

161.8 161.8 0.0 0.0 9.0

Estimate of any current year (FY2008) cost:

POSITIONS
f-ull-timo
Part-time
Temporary

ANALYSIS: (Attach a separata paijo if rtocossary)
This bill would increase tho BSA for tho Alaska Challengo Youth Academy by $100 for FY09 to $5,480, FY 10 to S5.580, & FY11lto

$5,080. Tho rosulling increase based on FY09 Projections is $161,840 each year.

Phono 465-8679
Dato/Timo 1/23/08 12 00 AM

Date 1/23/2008

Prepared by: Eddy Joans. Dirocior
Division School TInanco

Approved by: Barbara Ihotnpson. Interim Commissioner
Education &I'.itly Development

K415 S-IC.U P.igo Lol 2



Department of Education & Early Development Prepared by School Financ
Prepared 1/23/08 Fisca] No(e 12 B|LL VERS(ON: SB
SB240

ALASKA CHALLENGE YOUTH ACADEMY

FY09 Projection

206 x $5380 x 7 = 7,757,960
294 x $5380 x 60% = 949,032
less $2,625,000 (2,625,000)

6,081,992

Proposed $100 increase for FY09

206 x $5480 x 7 = 7,902,160
294 x $5480 x 60% = 966,672
less $2,625,000 (2,625,000)

6,243,832

[Proposed FY09 INCREASE $ 161,840

O\D'SISup\$09Foundiit!<in\f:Ix.nN oto thing rY09rfojnciion'(SB2-30J-Y f JMililnryVIhAcntinrnyS100lot" f N 1-23-0U xi"|

Page 2 of 2



FISCAL NOTE

STATE OF ALASKA Fiscal Note Number: 1
2008 LEGISLATIVE SESSION Bill Version: SB 240
(S) Publish Date: 1/30/00

Identifier (file name): SB240-EED-ESS-1-23-08 Dept. Affected: Education & Early De.-elopmenl
Title An Act relating lo school funding, lho based student [RDU K-12 Support

allocation, district cost factors, and Ihe adjustments for... Component Foundalion Program
Sponsor Senator Stevens
Requester Senate Special Committee on Education Component Number 141
Expenditures/Revenues (Thousands of Dollars)
Noto: Amounts do not include inflation unless otherwise noted below.

Appropriation
Required Information
OPERATING EXPENDITURES FY 2009 FY 2009 FY 2010 FY 2011 FY 2012 FY 2013 FY 2014
Personal Services
Travel
Contractual
Supplies
Equipment
Land & Structures
Grants & Claims 112.496.4 0.0 56.491.6 57.712.5 12,901.0 12,075.0
Miscellaneous
TOTAL OPERATING 112,496.4 0.0 56,491.6 57,7125 12,901.0 12,075.0 0.0

CAPITAL EXPENDITURES |

CHANGE IN REVENUES ( ) |
FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts
1003 GF Match

1004 GF 112,496.4 0.0 56.491.6 57,712.5 12,901.0 12.075.0 0.0
1005 GF/Program Receipts
1037 GF/Menta! Health
Olher Interagency Receipts
TOTAL 112,496.4 0.0 56,491.6 57,712.5 12,901.0 12,075.0 0.0

Estimate of any current year (FY2008) cost:

POSITIONS
Full-timo
Part lime
Temporary

ANALYSIS: (Attach a separate page ifnecessary)
This bill would sot the district cost factors in FY09 at 5070 ot Ihe ISER increase over lho original cost factors and implement the

remaining 50% over tho next 4 years; o'lors 9x tho Baso Student Allocation (BSA) for intensives plus it will increase it to 11x tlui BSA
In FY1Oand 13x tho BSA in FY11; provide a hold harmless provision for thoso districts whoso School Sizo adjusted ADM has
decreased by moro than 0% over tho prior year, and increase tho BSA by S100 for FY09 lo $5,480, FY 10 lo $5,580, & FY11 lo s (10

Tho Legislature funded 50% ot ISER in FY08 outsido lho formula for approximately SSOinillion and tho School Improvement Grant for
approximately $20million. If tho $/0million provided in FYO08 is taken into consideration, then lho actual increaselin FY09 over FYO08 is

approximately $42milllon.

Tito GF cnpilallzos on tho Public Education Fund (PCF). BASED ON FY09 PROJECTED ADM

Phono 4C5-8679
Oate/Tirno 1/23/08 12.00 AM

Dale 1/23/2008

Prepared by: Eddy Jeans. Director
Division School Fmancu

Approved by: Barbara Thompson. Intonm Commissioner
Eifucalion £ Eaily Unvnlopnuml

n..*n.. im Pago 1ufU



Department of Education and Early Development

Foundation Funding 5 year Proposal

School Districts

ALASKA GATEWAY
ALEUTIAN REGION
ALEUTIANS EAST BOROUGH
ANCHORAGE

ANNETTE ISLAND

BERING STRAIT

BRISTOL BAY BOROUGH

CHATHAM

CHUGACH

COPPER RIVER

CORDOVA CITY

CRAIG CITY

DE.TA/GREELY

DENAL| BOROUGH

DILLINGHA

HAINES BOROUGH

HOONAH CITY

HYDABURG CITY

IDITAROD AREA

JUNEAU BOROUGH

KAKE CITY

KASHUNAMIUT

KENAI PENINSULA BOROUGH

KETCHIKAN GATEWAY BOROUGH
KLAWOCK CITY

KOSDIAK ISLAND BOROUGH

LAKE AND PENINSULA BOROUGH
LOWER KUSKOKWIM

LOWER YUKON
MATANUSKA SUSITNA BOROUGH
NE)NA Al A CITY
NORTH SLOPE BOROUGH
NORCTHI\\INCEST ARCTIC BOROUGH
PETERSBURG CITY

PRIBILOF
SAINT MARY'S
SITKA BOROUCH
SKAGWAY CITY
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UNALASKA CITY
VALDEZ CITY
WRANGELL PUBLIC
YAKUTAT
YUKON | LATS
YUKONKOYUKUK
YUPIIT
.Edgocumbo
OTAL

M CITY
FAIRBANKS NORTH CTAR BOROUGH
GALENA CITY
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School Districts

ALASKA GATEWAY
ALEUTIAN REGION
ALEUTIANS EAST BOROUGH
ANCHORAGE

ANNETTE ISLAND

BERING STRAIT
BRISTOL BAY BOROUGH
CHATHAM

CHUGACH
COPPER RIVER
CORDOVA CITY
CRAIG CITY
DELTA/GREELY
NALI BOROUGH
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DILLINGHAM CITY

FAIRBANKS NORTH STAR BOROUGH
GALENA CITY
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HAINES BOROUGH

HOONAH CITY
HYDABURG CITY
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JUNEAU BOROUGH
KAKE CITY
KASHUMAMIUT

KENAI PENINSULA BOROUGH
KETCHIKAN GATEWAY BOROUGH
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School Districts bS g% 688y fto X1 FY2011 fundin
ALASKA GATEWAY 154 617 121 049 66,960 342626
ALEUTIAN REGION 2,761 26,944 47105
ALEUTIANS EAST BOROUGH 233,353 108612 341965
ANCHORAGE 0 7315832 9,265, 120 16,600,952
ANNETTE ISLAND 110241 61737 %%%88 183133
BERING STRAIT 1,070,291 635,431 223 1,928 922
BRISTOL BAY BOROUGH 49 357 49142 22320 120,819
CHATHAM 112143 56,82 44640 213609
CHUGACH 24733 939 63,072
COPPER RIVER 97202 138,569 100.440 336,211
CORDOVA CITY 6127 01 66,960 213248
CRAIG CITY 80,247 112,302 111,600 304,149
DELTA/GREELY 125,686 195132 18120 398938
DENALI BOROUGH 282 97552 33480 139,314
DILLINGHAM CITY 447 116,610 89.280 259392
FAIRBANKS NORTH STAR BOROUGH 421 043 2395456 3202920 6,019,419
GALENA CITY 14103 338.210 - 352313
HAINES BOROUGH 71965 13576 89.280 234821
HOONAH CITY 62,39 39218 44640 146254
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LAKE AND PENINSULA BOROUGH 217561 172664 22.30 472 545
LOWER KUSKOKWIM 873,031 1.231 4728 703,080 2807539
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NENANA CITY 19 /54 103,79 33,480 57,033
NOME CITY 110,185 168874 33480 312539
NORTH SLOPE BOROUGH 543,204 475,501 100440 1,119,145
NOR HWEST ARCTIC BOROUGH 643.540 619 294 223.200 486034
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SAIN TMARY'S 66,201 56,776 22320 145,
SITKA BOROUGH 212525 213,246 401,760 947531
SKAGWAY CITY 4,702 28.217 33480 66,39
SOUTHEAST ISLAND 89536 65,080 33480 188,09
SOUTHWEST REGION 244.209 222.038 66.960 533,207
TANANA 23223 22.340 22.320 883
UNALASKA CITY 91326 93,568 22 320 207214
VALDEZ CITY 61,06/ 137,384 89280 331
WRANGELL PUBLIC 64410 67,032 22320 153,762
YAKUTAT 61,109 31332 441
YUKON FLATS 210.353 135851 ,160 357364
YUKON/KOYUKUK 12133 222 750 89.280 84133
YUPIIT 167.880 58,248 22.320 A48
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FISCAL NOTE

STATE OF ALASKA Fiscal Note Number: 1

2008 LEGISLATIVE SESSION Bill Version: CSSB 241<SED)
(S) Publish Dale: 2/6/08

Dept. Affected; University of Alaska

Identifier (file name):
University of Alaska

Title UNIV. REPORT: TEACHER TRAINING/RETENTION ‘RDU
Component Sysbra

Sponsor SENATOR(S) STEVENS BY REQUEST OF JT LEG EDUCATION
Requester SPECIAL COMMITTEE ON EDUCATION Component Number

Expenditures/Revenues (Thousands of Dollars)

Note: Amounts do not include inflation unless otherwise noted below.

Appropriation
Required

OPERATING EXPENDITURES FY 2009 FY 2009 FY 2010
Personal Services
Travel
Contractual
Supplies
Equipment
Land & Structures
Grants & Claims

Miscellaneous
TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0

Information

CAPITAL EXPENDITURES

CHANGE IN REVENUES ( m

FUND SOURCE (Thousands of Dollars)

1002 Federal Receipts
1003 GF Match

1004 GF

1005 GF/Program Receipts
1037 GF/Menlal Health
Other Interagency Receipts

TOTAL 0.0 0.0 0.0 0.0 0.0 0.0

Estimato of any current year (FY2008) cost:

POSITIONS
Full-timo
Part-time
Temporary

ALYSIS (Attach a soparatp paga ifnacossar

acher reparation, retention, and recrurfment are critical to the Unjversity of Alaska UA Be mnrn with rror
e rsIatrorE I\ﬁrssrons and Measuresg UAhas conducted and updated tfr %

na drtron UA provides accreditatton reporls, performance measurin r 0 s el
em (io ment P éata Alaska eachgr P?acement ATPlj and t |a§<g Tgeacfrer Mentoring p ograms also

fcus on col ectrn tho Infr atronr uested n S
% go (Hn q ?dressm ny of the ues rons

current re rts Wou servet 5¢ Of tho [eportin re uirements ang a
rncfg % However, a joint reB rP rom DEEDIO gC PE and schoo c? stricts may e useful as we

streamﬁrne tho information and discuss policy issues.

Phono 907-450-8187
Dale/Timo 1/25/08 4:30 PM

Dato 1/25/08 4:30 PM

Prepared by:  Michelle Ri*k
Division University of Alaska

Approved by: Pat Pitney
University ol Alaska

tknttii UMWOOrOMO Page 1of 1

aska Teac er D§ n report.

FY 2011 FY 2012 FY 2013 FY 2014

0.0

0.0



Health, Education, and Social Services Com m ittee

" House of Represeniatives -
Represenlfesa%ve Beagy son - Chair

Letter of In ten't

Ref: SENATE BILL 241 “An Act refating toareport to the legislatLre on teacher preperetion
geﬁtgrdmmbag recruitvert by the Board of Regerts of the University of Alaske; and provicing tor an
Ve Cete.”

1t s the infent of the Legislature thet the University of Alaska shall s its existing resources to fuffll
the reporting recuirerments set forth inSerete Bill 211

1t is the intert of e Legislature thet the report recuired uncer the proposed AS 1440190 (e as
It 15 areport. The Legislaure ey choose to act an the inforrration in%repattoobter%?e
WWhether further legisiation or aporopriations arc nesckd or cesirable

It s the intent of ire LegjslatLre that, If areport roposes anewprogram, or progrars, to atrac
train, or refain teechers, the report shell indluce alouckgt sunmrary’ in the form o an indvicll fiscal
note, o fiscal notes, for each newproyam

Sceely
A )
Representative Reggy \ikon

Alaska Stale Capitol, Room 403 « Juneau, Alaska 99801
(907) i0S-3759 phone « (907)465-3175 fax



INTERIM ADDRESS:

J;z*ja%%g&é%ggﬁéz Senator Q ary Stevens 11 Mill Bay Rong
y ug 3 Alaska State Legislature Ko%a(l)(J/AL{%%kﬁg%%ﬁl‘r’
> Fax:(907) 465 '

to il Fre% 500821 105 Fa (907) 463264

Senate Bill 241
SPONSOR STATEMENT

"An Act relatii g to a report to the legislature on teacher preparation,
retention, and recruitment by the Board of Regents of the University of
Alaska."

SB 241 is the product of intensive work by the Joint Legislative Education Funding Task
Force. The Task Force's Report, published on Septemner 1, 2007, features 5 pieces of
legislation being forwarded to the Legislature to change certain components to Alaska's
state education policy. SB 241 represents a desire by the Task Force to improve the
dialogue between two of our state agencies with key roles in education delivery.

The University of Alaska educates and trains Alaska’s resident teacher workforce. The
Department of Education & Early Development employs them in our schools. The Task
Force is recommending that the University be required to provide an annual report to the
Legislature documenting their efforts and degree of success in training teachers and in
assisting Alaska schools districts to attract and retain qualified teachers.

| encourage your support for ihe efforts made by the Joint Legislative Education Funding
Task Force in presenting the Legislature with legislation reflecting considerable
collaboration and compromise. Thank you for considering SB 241.

Senate Distnci R
Senator | i.irv.SicvensirCleijn sunt .ik us



Alaska Statewide Mentor Project

About Us
Mentoring Model
Meet the Mentors
Rasoarch

How to Apply
ASMP Videos
Mentor Stories

Toaching Resources

Alaska Sta~owide Mentor

Vision

Every student in Alaska has the benefit
of a great teacher.

Great tea rlers help our ch Idr n ta leam,

row and thrive.. The mﬁ a Ing
|in to nowle e%e skrllf
re our es commuqrr to he

students ac |eve ot personal and
acacemic SUCCess.

Mission

Give new teachers the support they
need to succeed.

Th |aska %tateﬁvg)réi MgntrofProlj()ect Ists
|n VI [ﬁlrze su ? Rr? e
ﬁ¥e

ar (e
e trv eac Ing force
stu ens

http://alaskamcntorprojcct.org/

Henry White, guest teacher, leads a fish trapping
lesson to students from William Miller School on the

Lower Kuskokwim River.
jwjse

Qpin
E e%ponsrve to the diverse academic needs and cultural backgrounds

ska Statewide Mentor Project Videos
Visit our new video site, featuring testimonials and interviews about the Mentor Project!

» Veterans Come to Aid of Novice Teachers in Alaska's '‘Bush’

(article from Education Week; October, 2006)

O 2006-2007 Alaska Statewide Mentor Project, Unlvorsity of Alaska, All Rights Roservod

For technical questions or concerns about this site, please email Greg Petitto.

1/31/200K 0:59 AM
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Overview of University of Alaska Activities Pertaining to
Teacher Training, Recruitment and Retention in Alaska

The University of Alaska continues to focus its efforts on programs that benefit public education
throughout Alaska, with efforts spanning over all MAUs. UA welcomes the opportunity to
report to the Legislature on the quality, placement, and employment of teachers and
administrators from these programs as well as other efforts.

Academic Programs Offered:

The UAA College of Education (UAA COE) offers academic programs in several areas. The
Department of Educational Leadership within UAA COE offers graduate degrees in Educational
Administration and Adult Education. The Department of Counseling and Special Education
offers a variety of programs for individuals interested in working as special educators, speech
pathologists, and counselors. Lastly, the Department of Teaching and Learning offers a variety
of programs for individuals interested in working as early childhood, elementary, or secondary
educators.

The UAF School of Education (UAF SOE) offers a Bachelor of Arts in Elementary Education
for undergraduate students, a one year post-baccalaureate program for people who already have a
degree, and two Elementary Education minors. The Secondary Post-Baccalaureate Licensure
Program serves individuals who currently hold degrees and are interested in pursuing a career in
teaching at the middle school and high school level. The UAF SOE Graduate department also
offers Master of Education degrees in Curriculum and Instruction, Cross-Cultural Education,
Counseling, and Reading. UAF SOE also serves as the administrative home for the Bachelor of
Arts and Sciences degree and offers non-degree professional development programs to teachers
who wish to add endorsements. The UAF SOE is nationally accredited and all programs are
approved by their respective professional associations.

The UAF School of Education (UAS SOE) offers a Bachelor of Arts in Elementary Education
and an a AS in Early Childhood Education for undergraduate students. For students who already
have a bachelor’s degree and want to become a teacher, a Master of Arts in Teaching is offered
with focus areas available in Early Childhood Education, Elementary Education, and Secondary
Education. The School of Education also provides support for experienced teachers through a
Master of Education degree with emphasis areas available in Special Education, Educational
Technology, Early Childhood Education, and Reading Specialist, as well as graduate certificates
in a variety of areas, including Mathematics Education. The School of Education is also home to
the PITAAS (Preparing Indigenous Teachers and Administrators for Alaska Schools) program.

Support Activities: Programs range from teacher and administrator recruitment and preparation
to professional development training, in-service support programs, and curriculum development.
Many of these efforts are in collaboration with leading national research centers, the state
Department of Education and Early Development (EED), scientists, and school districts
throughout Alaska. A detailed list of UA activities by area can be found starting on page 2.

Reports and Information: The University has published a number of reports pertaining to teacher
training, recruitment, and retention, including accreditation reports, grant performance reports.

Prepared by; UA SW Planning and Budget Page I nfl
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teacher quality reports, the Alaska teacher supply and demand report, missions and measures
reporting. Department of Labor employment follow-ups, and graduation reports. A selected list
of these reports can be found in the appendix.

The Challenges:
The recruitment and retention of highly qualified educators is an important and complex policy

issue for all of Alaska. Federal and State educational policies compel individual school districts,
the state Department of Education and Early Development, and postsecondary institutions to
develop programs that are in compliance with these regulations.

Sumzcstions:

Through expanding and strengthening existing partnerships with other state agencies, as well as
with the fifty-three individual school districts in Alaska, even greater progress can be achieved.
One possible approach is to request a shared reporting session including UA, EED, ACTE,
school districts, and DOLWD to foster a dialogue between agencies to address the full range of
issues that influence recruitment and retention of teachers and administrators throughout Alaska.
This approach may serve to improve communication, collaboration, and Help to focus state

educational policy.

UA Activity Detalil

Future Teachers of Alaska
A key facet in UA's efforts to recruit future teacl ers to the profession is the Future Teachers of

Alaska program. In collaboration with rural and urban school districts, this program targets
Alaska’s Indigenous students, engaging and encouraging them at an early age with college
readiness activities to prepare them for careers in education. Other teacher preparation and
support programs at UA include the Preparing Indigenous Teachers and Administrators for
Alaska’'s Schools (IMTAAS) program housed at the Juneau campus of UAS, and the Alaska
Native Educators Student Association (ANESA) at UAF.

K - 12 Outreach
The K-12 Outreach Program housed at UA Statewide works directly with school districts on

recruitment and retention issues. The Alaska Tcac ler Placement program (AT P) works to fill the
gap between teacher supply and demand by providing recruiting assistance to school districts,
maintaining the ATP Job Bank online at alaskateucher.org, and hosting job fairs both in Alaska
and the Lower 4S. In collaboration with EED, ATP also works to recruit special education

teachers.

| he Alaska Statewide Mentor Project, in partnership with EED, supports beginning teachers
throughout Alaska. Working with the New Teacher Center. ASMP is a grassroots effort that
serves the needs of first and second year teachers onsite by providing formative assessment and

feedback through teacher observation and support.

Prepared by [iA SW Planning mid lludyil Pilkc2 X '
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The UA Alaska Educational Innovations Network (AEIN), located at UAA, was established to
build stronger teaching and learning communities in nine partner school districts. This program
offers professional development and training to teacher leaders and support to school districts.

The K-12 outreach effort at UA also includes activities for students such as sports camps, the
Rural Alaska Honors Institute (RAIII), and Upward Bound, which offer the opportunity to
complete college preparatory courses. The International Polar Year (IPY), for example, provided
every school in Alaska with a set of posters and an educational resource guide with information
about IPY. In addition, there is an art contest for students sponsored by IPY Education Outreach.

Research and Curriculum Development
Research grants often encourage a K-12 curriculum component. As a result, researchers and

scientists alike are working to develop curriculum and resources for teachers right here in
Alaska. Some examples include: Aurora Alive, an interactive DVD for students and teachers;
Geographic Information for Alaska (GINA), a network and resource for teachers to use in the
classroom; Global Learning and Observations to Benefit the Environment (GLOBE), a
worldwide, hands-on. primary and secondary school-based science and education program;
Science Teacher Education Program (STEP), a professional development program designed to
increase Alaska teachers' science content knowledge in order to meet Alaska State Science
Standards; the Alaska Native Knowledge Network (ANKN), which provides resources for
compiling and exchanging information related to Alaska Native knowledge systems and
traditional ways of knowing; and Math in a Cultural Context (MCC), a long-term, collaborative
project aimed at developing supplemental math curricula based on the traditional wisdom and

practices of the Yup'ik Eskimo people.

Prepared by t A NW I'lurming and limlyit lagC Vv*1}
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APPENDIX

Inventory of Reports Related to Teacher Training, Recruitment and Retention in Alaska

Alaska Teacher Supply and Demand Report, 2005 Update

Teacher Supply and Demand in Alaska-A 2005 Snapshot

Finding and Keeping Teachers in Alaska - 2006 Supply and Demand Fact Sheet from Alaska
Teacher Placement

Turnover Among Alaska's Teachers; How many leave theirjobs?

Graduates of Alaska’s Teacher Preparation Programs - Where AreThey Now?

Alaska Statewide Teacher Mentor. reject Research Highlights, 2006-2007

Alaska Statewide Teacher Mentor Project Executive Summary

UAA College of Education - Program Overview
UAA College of Education - Detailed Program Profile
UAA College of Education - NCATE Institutional Report

UAF School of Education - Strategic Enrollment Management Plan
UAF School of Education - NCATE Institutional Report
UAF School of Education - NC'ATE Board of Examiners Report

UAS School of Education - Fact Sheet
UAS School of Education - Center for Teacher Education Overview
UAS School of Education - NCATE Board of Examiners Report

Residency and Employment Followup on UA Teacher Education Graduates, 1989 - 2006

University of Alaska End Results Performance Reporting on | ligh Demand Job Area Program
Graduates ( Teacher Education)

Note: Each of the above reports is updated on a cyclical basis, ranging from semi-annual
updates to an update cycle of several years.
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Teacher Supply anti Demand in Alaska-A 2005 Snapshot

EFF@?’%%W Alexiancga Hill, and Diane irshbcrg .
an

Institute of Social and Economic Research, Univérsity of Alaska Anchorage
How Many Teachers Does
aska Need? Historical and Projected Number of Teaching Positions in Alaska

Every year. Alaska school distiicts face o0

the challenge of [eplacmg teacherswho ~ °*

leave and recruiting additional teachersif

enrollment grows. For manY districts, oy Metories

recruiting new teachers costs 81D

considerable time and money. Many 0D

educators and policy makers believe we 7200

can alleviate this problem by trainin 760

more new teachers from within Alaska J2)

and retaining more of the teachers we MM i ja 0 o# i T i 10)
have. \Whilé these strategies would help, 5 14N ;i

ahey Wém't he enough to megt projecte o IHAdE Mo PidipftlAb
ernand.

Share of Teachers Who Need to be Replaced?
(Annual Avorag*: 1.000 out of 8,100)

Alaska currently employs about S100 teachers.
Projections from the Alaska Department of |.abor and
the Alaska Department of Education and Earl
Development indicate there will be a statewide
decrease of about 50 teachers over the next four years,
followed by an increasing demand for about 30 new
teachers every year between 2000 and 2022 and up to
00 each year after 2018. Demand will vary across
districts with large urban districts ex/ﬁectmg stable or
declining enrollment and the Yukon/Koy ukuk.
Ma\ll\-nS#. and regional rural hub districts seeing faster
growth,

Where Do Replacement* Come From?

llow Many Stay, Mow Many Cx?

X Continue teaching: 87%, 71011 teachers
. i \ Just over three quarters (77%) of the teachers in Alaska
about 6300) stay in the same school. About 8% (about
—_ 00) move lo different schools within the same district.
outtig Another 2% (about 200) move to different districts
A within the state.

Need to be replaced: 13%, 1,000 teachers
An,averagie 012% (150) go on leave of absence,
typically Tor one or twoyears. Slightly fewer (.130)
hecomé administrators or take other ||on-teaeh|n?
Posmons. | lie remaining 0% (about 720 annually)
eave the state education payroll.

MISIH!r!Ji'-IHfr\IIIiKtrUrI-.HIi , W lelrrin o 1(



Rural Turnover is Higher

Teacher Turnovor Rale for Nallvo Corporation Regions

Average forFY 99 through FY o1 The turnover rate lor the live
largest urban districts
g o combined (Anchorage,
o |-‘airbanks. Juneau, Mat-Su and
g o Kenai) is about 10% per year.
g . Turnover in rural districts is
on 1 twice as high, averaging about
b 20%. Teacher turnover rales

are highest in the southwest

n B ¥
> 8 and northwest regions.

source 1SR ThulMaso DEED Gartfitd St an s

Alaska Universities Train Some

NeW Tea‘CherS Historical and Projected Ncmbor of Teachers Graduating from
A” three UA CamPuseS have recently Education Programs at Alaska Colleges and Universities
restructured their teacher education 2 socondary
programs, so there was a dip in the o mElenentary

number of graduates. Projections of

graduates over the next five years show

Steady increases. When we include

Sheldon Jackson and APU programs,

the number of Alaska's teacher

graduates will increase from fewer than
00 to almost 250 annually. Not all

tl ese newly trained teachers go on to

}<ach |?tﬁ|asid(adwltl]etn thﬁy grR_ldu?(te’ th 2000 2001 2002 2003 Z:il:;lal j::rs 2006 2007 2008 2009
IVEN 1TINEY aId all [eacn IN Alaska, (e Sviveo IS iyUr.v Srine TOMoa4 uas FTINIXAoN UAT j/tonf-o

nUetber wedld Tl farshort of he- 00O .

needed each year.

Districts Need a Variety of Recruiting Strategics
As the figure on page one shows, new teachers trained in Alaska will lill only about 20 percent of
PijeC'[e demand over the next few Years, About another 20 percent will come from teachers returning tee
he clagsroom from leave or administrators shilling to teachingjobs. Districts currently lill most of the
remaining 00 percent from outside the state. Several strategieS could reduce this number.
Improve Retention: Retaining current teachers reduces turnover costs and keeps the most experienced
teachers on the job. Also, high'turnover is associated with lower student achievement. Improv ing

retention 1 important throughout Alaska, but especially so in rural districts.

Recruit In-State: Recruit teachers wha have et the classroom but remain in the state. [lie next phase ol
outr tstud%_ will look at the number, location, and enployment characteristics of certified teachers who are
not teaching.

Train More New Teachers: |eachers trained he e aie already familiar with Alaska teacher and content
?_tandargls a?( well as Alaska-specific cultural and language issties. 1hey have already made the decision to
ive in Alaska.

Recruit Outside; | veil if in-slate strategies are successful. Alaska needs so many more teachers than it
train that districts will still need to recrit teachers from outsice the state.

When completed, the lull tcjmn will he tivnilnhlc on .*' It's neb site tit m ot : ei n.i.i .tl:tsk;t.ctlii
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HOW M.WV LCANT I Il 1UJolts?
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Despite what many peaple think, there is no general short-
age o teachers, nationwide or in Alaska But school districts
in Alaska and around the country do have problems rccruiling
and keeping teachers; the geographic distribution of teachers
doesn't always match the demand: and there arc shortages in
some specifi fields—special education, for example.

Teacher turnover in Alaska has been relatively constant over
the last decade, requiring some distncts in the state to recruit
heavily every Year. ISER recently looked at the demand for and
ihe supply of teachers in Alaska; see the back page for the lull
report citation 1lighlights ol our findings include.

* (lose to 1.000 teachers—or 12% of the state's roughly
6,100 teachers— have to he reRIaced every year These are
teachers who either leave the Alaska public'school system
or take administrative jobs

e High turnover and small caPam for training
teachers in Alaska mean that only about onc-
quatier of the teplacetnent teachers are new
%raduates ol colleges and universities in Alaska

nother one-quarter cither come back from leave
or return_to teaching from administrative |ob,
the remaining half are recruited from elsewhere

o Teacherturnover is higher ai ihe districi level than
it IS statewide, because in addition to teachers who
leave the Alaska system every vear, another 2%
changc districts within Alaskd So averagie annual
teacher turnover among districts is about 1-1%

Turnover is.a much higger problem for rural than
lor urban district” Asa group. Alaska's live largest
districts— the ones we classily ;> Urban —have

What \

Move to different

About a thud of Alaska's teachers and administrators will
be eligible to retire between now and 2010. e know that
many don't retire as soon as they can—but some school
officials worry that if a large share of those eligible lo retire
do in fact retire, turnover could increase.

Training more Alaskans to teach has been sug%ested 8 a
Way to reduce turnaver, and there is evidence that might
help. Our analysis of data from the most recent school Vear
found that Alaska-born teachers were only half as likely to
|eave the school system as teachers born elsewhere

Salaries for Alaska teachers remain above the U.S average,
but they're less comﬁetltlve than they used to be. We don't
know how recent changes in retirement systems, teacher
training requirements, and licensing policies will affect
Alaska's abililv to attract teachers.

s Alaska Teacher Turnover Statewide
Avelligr 8.076 1u.w 1. 2000 - 2009)

N
1

Move tii (lillerni
sllii'ol in sainc district A

IC.|WAIaska system
or lake adnnni-.uaitve |nh
Ilave lit lie replaced slaiewrde

Alaska district

g'X.ilAD)

Where do replacement?, come lion?

about |I'K teacher turnover a year, compared
with 2%among rural districts

*  Many ol Alaska* natal districts magnily problems
that contribute lo teacher turnou t nationwide—
including remoteness, small enrollment, high
rates of povert¥, and high needs and low achieve-
ment among students.

* Statewide enrollment and teacher demand ate n
gected to remain about & Cut rent evers through
010 and then grow modestly But enrollment m
some districtt—cspreull) the Mat-Su—is growing

Kciinn in re.ii lung
Itian .idinmiNii.ition
Red lilted

A mu el.evvtae
Return fiimi leave—

New leathers Iruin
Ala.ka tollegci-

snuiiiv Al.oka rii-iuiin<ll 11 1 i itiiin ami 10U\ 1).-s.1. §imem il.uili.i.e

pim.  ne o(iticlief gi.ndii.il> *li.ini*XLikin.llegi mand imi.*i u> i3Il in.it,-i.



Alaska's Urban and Rural School Districts

Cily ikstriOi shown by o symbol

dy

Why Does |t Matter?

Turnover worries school districts
and parents because it has been
linked with lower student achieve-
ment Tumover can leave already
low-achieving schogls with the least
quallfled, le.Mexperienced leache s 1
It also costs, money that might other
Vige 9o to instruction One analysis
estimated that Idling teacher vacan-
cles cost disiricis m Alaska more
than *18 million in -000

| than districts*

Rural dismcis

Icli Alaska system

Took admin jobs

Leli Alaska system

Shares of Teachers and Students, 2004

(>8% ot Kuchers

, = h ot lechers 1~>HJ

of -itudcnis 138 -05 >

" Mucts Vid!

Veiuiu

Wi
Hid

What Is Alaska Teacher Turnover In Urban and Rural Districts?

1 \er.ige 2000 - 2004)

Went nn leave

Total turnover: 11%
changed districts
Wcem on leave
Total turnover: 2-4%

Took admin jobs i.iru't d dislri; 1s

*Mtiriupahl) uf MiviKiiy,., vii) ,i:iJ lvreu.-I: "i lime.m, jr.d Mh su. Keten IVr.ir-iil i

W hy Do Teachers Leave?

eachers nationwide most com-
monly cite a variety of ‘personal _
teasulls for Iea,w_n? their jobs hut many also me inadequate
salaries or administrative support and problems with student
discipline In Alaska, olhet factors also cniuiilmic to leather
turnover, especially m remote rural districts Many rtital com-
munities ire iiuvable only by air or water, makmF travel mote
expensive and diltn il borne places Ml lack public water aiiv
-ewer systems, and good housing is often hard o liiul. Lot.l
health care in remote ateas is quite limited

Teaehers in very small schools must often teach scveial sub
leers across grade levels Also many small remote places are
Alaska Native wllagi_es_ with their oan languages and ciillur.il

ractices !l can heclillicull lot noii-Native teachers to leatn how
0 leach ellec lively in conmmniiies wuli aill* rent culiures

mil I.mhii’lo Vuih si.it hui.iugli-.
Source M&U Depj/unvnt at EdueatMniml t jitv Ocvrl.ipitieiu «ind I151-K .

Variation i turnover Among Districts
( Vinmi.il Average, 2000-2004)

i, . VWWnh I.”1.i Iv\. lurnueei
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Urban and Rural Turnover

We define *urban” districts as those in Anchorage, Juneau,
and ihe Fairbanks North Star. Mat-Su, and Kenai' Peninsula
boroughs. More than 70% of students and 68% of teachers are
in those five districts. The remaining -18districts are defined as
rural, s the adjacent map shows.

Turnover in utral districts is more than double that in urban
districts. Rural teachers are far more likely to leave the Alaska
school system, to change districts within Alaska, and to go
on leave. But turnover also varies a great deal among rural
districts. A few have turnover at the same level as the urban
districts— 12% or less. Other rural districts are split almost
evenl?]/ between those with annual turnover of 13% to 24%
and those with turnover of 25% or more.

Teachers' Characteristics

~ Alaska's teaching force remains overwhelm-
ingly white, even as the student population
grows more diverse. All minorities are under-
represented among teachers, but in rural dis-
tricts the qap Is especially wide between the
share ol Alaska Native teachers— 12 %— and
the share of Native students— 54%. The share
of Alaska Native teachers hasn't increased

How Mam Alaska Teachers and Administrators
arc eligible lo Retire?

(As .1 Julv 200 ,)

Eligible to retire now

™

*2 Eligib’Ie to re.ire
2006-2008

Not effgible until .
east 2011

Eligible to retire
2008-2010

inistrators- 0.790
ol Reirmucni .out tVUW:,

Toial teachers and a
Source: AlLi.Li tVp.im.-ii; ol Aliiruiibir.iium,

Arc Alaska-Born * Teachers More Likely to Stay?

t2005-2IH)f> School Year)

Share of Alaska
Teachers Born in Alaska

I\@ujm SSmSSSg @;% Alaska-horn
arn Alaska syiicm

Y% 0lhcis

16% Alaska-born

HI2% Others

leli Alulci w .ioi

much in recent years, despite programs to
tram more Native teachers.

Alaskas teachers are also aging. About a
thud ol the slates roughl){ 9,800 teachers and
administrators are eligible to retire by 2010

The available data dont allow us to separate teachers front atl-
mimslralors, not can we predict bow many i ihose eligible
to retire will actually leave the school system in the next few
years Still, a large number of retirements in a short period

would increase turnovei

*Defined as tho-e V\M(C &nial S'Cimynumbers begin W(h S7'| Alaska-horn leathers may hBI

graduated etiher from Alaska collce.e «jnJ universities or from in->inuiroria nuisidc the sialc
Source: Alaska Department ol Education and Early Development database and ISER analysis

Most of Alaska's teachers come from outside the state, and
the distance fiorn family and other factors often make it hard
for them to stay—especially m remote_places where travel in
and out is expensive. Some analysts believe turnover would be
lower, it there were mote Alaska-born teachers Our analysis of
lust one year's dan suggests that may he true—but we would
need mote data to draw a hm conclusion

| Alaska Students and Teai Iters By Race. 2004

Urban Districts
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Projected Growth

‘The adjacent graph shows that Alaska pub-
lic school enrollment is expected to remain al-
most Hit at around 142.000 in the next several
years and then grow about 10% by 2024. So the
number of teachers Alaska needs will likely not
Increase much in the next few years—although
growi nfq districts will need to add teachers.
mand for teachers wll gradualg increase from
about 8.100 now to arouind 9.100 by 2024,

Alaska Graduates

Current teacher education perrams at Alaska's
colleges and universities can lill" only a share o
the demand for teachers created by turnover and
growing enrollment,

_Alaska has five teacher education institutions—
ihe three main camEu_ses of the University of
Alaska sAnchorage, airbanks, and Southeast),
and, Sheldon Jacksan College in Suka and Alaska
Pacific University in Anchorage. Those inslilu-
tions together project the)( can build from a low
of 158 graduates in 2004 o 256 by 2009

Alaska Competitiveness

Higher Ilvm(]; costs, especially in remote areas,
have"historically made Alaska teachers' salaries
hl_ﬂher than the U S average, and salaries here
still lank number 11inthe US But from 194
to 2004, teachers' salaries in Alaska grew less
than in any other state—under 9%, compared
with 51% nationwicle. Adjusted for inllation,
Alaska teachers salaries [oll 14% during the
decade S0 on the basis of salary, Alaska has
become less competitive nationally in the
search (or qualified teachers

Reducing Turnover N

\Wo weren't asked to recommend policies lor
reducing leachci turnover hut rather to pro-
vide information lor policymakers \Ae can,
however, make some general observations

Alaska institutions cant train all the nearly

1,000 replacement teachers Alaska needs every year—but with
the necessary resources they could tram moie ‘than they cur- bm
rently Jo Priluvm.ikeis also need to assess how much the teal 2 At
decline in Alaska teachers' salaries and the receni changes in
Jie) licensing and training policies may !
|Qittiilnue to turnover \nd asice Inini salaries, there aie other
wa(Ys to make tea lung til Alaska mote attractive—mentoring
and oilier help for new teachers, especially in remote districts,
more opPortunmes foi professional devélopment, and othei
hat uictease teachers' effectiveness and satisfaction

|eDieinem systems and

policies
with then [ohs

historical and Proje

Projected Alaska School \gc Population and
Numhci of Teaching Positions. 2

u
00 -2024

ioooaitu oroto5ito0: 0s00 to ii 1213 n 15 in 17 iS W :0 21 ' 2 2)2024
ce Alaska Dep.Klir.cnl ol Lihur mid-range projections ol numbers of Alaska ckildlell 5-17.
ISER ptojcclions of nuiltlter ol leathers. based on share of schonl-agc cluldten cxpecicd to enroll

m public schools and cunenl pupil-ie.u her r.

Historical and Projected Graduate
Alaska Institutions ol

fNew Teacher Programs,
;

§ 0 |
Higher Education

2000 2001 2002 2003 2004 2005 2006 2007 2008 2000

m. ISFK tabulations of il.ua Ironi I'AL UAS. UAA. Sheldon lackson College, and Al'U
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Full Report

Masha Tepacher Supﬁly and Demand, 2005 Update. Ly
Alexandra Hill and Diane [lirshbetg Available from ISFRS
llices (307-T86-77L0) and at www.iser.uaa.alaska.edy
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Alaska Teacher Placement Update

The first semester of the 2007-08 school year is nearly over, and Alaska districts are
likely to have a few mid-year openings for long-term substitute positions, and a handful
of newly approved positions for the current year. If you are an educator looking for a
new opportun'cy consider Alaska!

In addition, some districts are beginning to gather candidate pools for positions they
expect to have open during the 2008-09 school year. The recruiting season typically
picks up in Januaiy as districts begin to offer contracts to returning staff, and do initial
budget projections.

There are around '67 openjobs are in the ATPJob Bank as of 12/19/07.

If you are considering Alaska seriously, we strongly suggest you visit the ATP iCommunity to learn more
about Alaska, post questions and meet other educators.

The statistics bar on the top this page uses live aata. Checking the ATP Job Bank
[http://www.alaskateacher.org/jobs/], and your email account regularly is very important if you are looking
for a job right now.

alaska'eacfter org 2019 ;}E%
18*0 IBM 1T9J 1898
i Daly Unique Visitors 3/20 =A/13/07 1 7 0 2 17,6
1346 n n 1430 1365 1466,487
1224 1181 1122
10401042
949 932
843
Governor Palin
20 21 22 23 24 25 26 27 28 29 30 31 01 02 03 04 03 06 07 08 09 10 11l 12 13

Traffic to the ATP Job Bank steadily increased this year, and easily surpassed last year's peak traffic
average. We are currently seeing between 900 - 1,800 daily visitors, and serving out 18,500 or more web
pages. Here is a chart that gives some idea of the March - April trend of unique daily visitors to the site.

Make sure to visit the Job Fairs page for information about our 2007-08 SY Job Fairs, and use the ATP
iCommunity [http://alaska.moodle.com/mod/forum/view.php?id=5] site to learn more about working in
Alaska.

ATP Job Fairs Announced

N«w ATP Brochunri

Next Lower 48 Job Fair: April 13, 2008! - Minneapolis, MN
Next ATP Anchorage Job Fair: April 18-19, 2008! - Captain Cook Hotel

The Anchorage ATP Job Fai- is always the biggest event of the annual hiring cycle for
Alaska school districts. This past April we had over 350 teacher and school
administrator candidates from 35 states attend.

For a full report on ATP Job Fairs, and how to register
[http://www.alaskateacher.org/iob_fair/] or to get ready for a fair, see our ATP Job Fairs Click to Popnoad
page.

m ATP Job Fair Registration - Candidates [http://www.alaskateacher.org/job_falr/]

lof4 1/31/2008 9:44 AM


http://alaskateachcr.org/doku.php
http://www.alaskateacher.org/jobs/
http://alaska.moodle.com/mod/forum/view.php?id=5
http://www.alaskateacher.org/iob_fair/
http://www.alaskateacher.org/job_falr/

ATP Home [Alaska Teacher Placement]

District Registration & Booth information

m Coming Soon!

New Job Fair information packets and links to district registration will be up and running
February 1, 2003.

ATP Job Bank

The ATP Job Bank [http:/fwww.alaskateacher.org/jobs/] is your best bet for finding & job in Alaska,

Use  the eAppIy fea ture fo current — openings listed on  the  ATP  Job  Bank
[hhltp //wwetv ala skatedcher.org/jobs/]. pp|y A5 S00n a5 new openings are posted, and then follow up with
phone contac

Those weth resumes, in the system will be autemateeally notified of openings that match their areas of

I
interest, Dist rect With openings in your stated cateqo re § of interest are “notified when you register,
Heweve i such a busy timé of year that you Wil want to also make sure to actually apply on-line for

e meopenmgs

® Note: Ifyou have a Spam filter that does not allow our messages to go through, you will be less likely

to receive th information you need in 2 temely fashion, If you use Earthlink mail” Yahoo mail, AQL or

another ISP that has fle [ing au omateeally in plaee you must have us " hetelested inorder to get job
tfecateon and school district messages.

iCommunity: ATP Forum

ATP |Comm unity [ht p//ala ska.mocdle.eom/) - The iCommunity area has numerous ways to interact with
working Alaska educators, otherjob candidates, and both school district and government officials,
d

LATP Forum [http://alaska.moodle.com/mod/forum/vigw.php'id=5] - Search our forum database for answers
tocommon que teen §, 01 to ask your own,

ATPf Live Hosted Chats

Next Live Chat: Friday, January 18, 2008
Special Guest: Alice Tucker, Experienced Rural Teacher

Live, Hosted Chats !h tp://alaska.moodle.com/mod/resource/view.phpPid-617] - Our hosted ehats are held
on-line live roughly twice a month on Freday § from 3:00 - 5:00 p.m. Alaska Time Starteng lanuary,

L Formorg information, and the list of guests and topics, see our Live Chat page,

For svent update access instructions and any ehang Cyou can always check the ATP iCommunity
website [http://alaska.inoodle.com/].

1 Virtual Jo b Fairs [http:/lwww.alaskateacher.org/doku.php?id=alaska.job_fairs #virtualjeb fairs] - Our Virtual
Job Fairs via that are also linked to the front news of the ATP iCommunity [http://alaska.moodle.com/]

site,

ATP Photo Gallery

Check out our new ATP Photo Gallery [http://207.58.137 |93/ 0tplalas /gallery/]{ for
fror|n oth 0b Fair events. We really enjoyed meeting many of the regulars Trom ¢
on-line chats,

ud eds of images
he ATP Forum dnd

http://alaskateacher.org/doku.php

1/31/200X9:44 AM
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Full details on all of ATP's scheduled recruiting events, including our upcoming 2007-08 Job Fairs, can be
found on the Alaska Job Fairs page.

Educator Tips

There are some basic tips to remember when attending an ATP Job Fair. More details can be found on our
Job Fairs page, but here are a few key reminders:

m Contact your references to let them know you are applying for jobs in Alaska

m Get multiple numbers to ensure school districts can reach them Saturday, Sunday or Monday

m Know thyself- know what you want and ask lots of questions- you are interviewing the district too

m Use the ATP Forum [http://alaska.moodle.com/mod/forum/view.php?id=5] to ask questions about teaching,
learning, and living in Alaska.

m Get familiar with Alaska School Districts, and Bush villages

As always, we look forward to serving your needs; as educators ourselves, we value you as professionals
and hope to assist you in finding a job that is right for you both personally and professionally.

PodCasts

We are beginning a series of PodCasts and VodCasts about teaching in Alaska. You can subscribe to
these, or you can watch them in your web browser.

ATP Podcasts

ATP Quicktime Stream

New ATP Website Offers Web 2.0 Features

We have rebuilt the Alaska Teacher Placement website from scratch, and now offer teachers and school
administrators a powerful new set of Web 2.0 features, and options for staying connected and informed

during your job search.

Extensive Job Research Resources, Web 2.0 Interactivity & New ATP Job Bank Features!

m Comprehensive wiki-based resources about teaching in Alaska - you can contribute stuff you find, too!
* Easier candidate registration [http://www.alaskateachcr.org/jobs/personal.php], and resume upload

m Automated job and resume matching for schools, teachers and administrators

m Tracking of how often your resume is viewed, and your online job applications

m Improved job candidate account management and bookmarking of jobs that look interesting

m New live ATP help online to assist candidates find the information they seek

Detailed Information and Resources - Find a Job in Alaska! :

m Contact info & details for researching all 55 Alaska school districts

m School district salary schedules & cost of living information by district and region

* Alaska Department of Education and Early Development links about key topics

mJob Fair Information , district interview schedules & Alaska Job Fair registration
[http://www.alaskateacher.org/job_fairs/] online

m Information about living and teaching in Alaska's rural, and remote schools

* Tips about preparing for the move to Alaska, and adjusting to the Bush lifestyle

Online ATP Forum For Alaskan educators...and those who would like to be:

Jrtf4 i/ti/?2nnx 4-44 am


http://alaska.moodle.com/mod/forum/view.php?id=5
http://www.alaskateachcr.org/jobs/personal.php
http://www.alaskateacher.org/job_fairs/

r

ATP Home [Alaska Teacher Placement] http://alaskateachcr.org/doku.php

m ATP Forum [http://alaska.moodle.com/mod/forum/view.php?id=5] with relevant, user-initiated topics
m Hosted chat area [http://alaska.moodle.com/mod/resource/view.php?id=617] with featured guests -
superintendents, experienced rural educators & Alaska EED staff

m "Virtual Job Fairs" - starting December 8, 2006!
m ATP Photo Gallery [http://www.alaskateacher.org/gallery/] - see what an ATP Job Fair is like, see schools

and villages through the contributions of other teachers
m Video and Podcasts about teaching in Alaska, and looking for the district that is the best fit

mLive RSS feeds [http://www.alaskateacher.org/feed.php] to keep you up to date on new information
added, new jobs and special events

We now have more resources and links about teaching and school administration jobs in Alaska than you
can shake a stick at!

Add Your Own Information!

(D Want to Contribute?

Since the ATP website uses a wiki database engine, you can add links that you think are good by simply
creating an account [http://www.alaskateacher.org/doku.php?id=sidebar&do=register], and directly editing any

page yourself!

Adding your links, resources and suggestions to the ATP website is quite easy once you give it a try, and
you won't break anything. You can even create new pages, and upload pictures.

Together we can build a better website, and a social network of Alaska teachers, administrators and job
candidates helping each other!

m Register to be an ATP Editor [http:.//www.alaskateacher.org/doku.php?id=sidebar&do -register]
m Editing Help

Latest Job Listings

Latest Jobs Posted - Alaska Toacher Placement

Postdate Title Job Catoyory Location
01/31/2008 language Arts H.S. English/Language Arts Southwestern Regional Hut)
01/31/2008 Vocational Education Vocational Education Southwestern Regional Huh
01/31/2008 U.S. Math and Science Mathem atics Southwestern Regional Hut)
01/31/2008 Middle School Middle School Generalist Southwestern Regional Hub
01/30/2008 Art Tealcﬁireiz:):nnzsrzgi:‘:entary Art Teacher Anchorage Area
01/30/2000 Physical Therapist Physical Therapy Anchorage Arej
01/30/2008 Occupational Therapist Occupational Therapy Anchorage Area
01/30/2008 Speech-Language Pathologist Speech / Language Anchorage Area
01/30/2008 School Psychologist Scnooi Psychologist Anchorage Area
01/29/2008 School Psychologist (2 Positions) School Psychologist Soldotna Kenai Area
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o d ay ’s P resen tation

Review sources of data

Present preliminary findings on graduates
of Inittal Certification programs In Alaska

Collect feedback on what analyses to add,
refing, revise




The plan for supply and demand data matching and mining.
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Implementation so far...

ISER

analysis
X

Combined data on Alaska

teachers:

who is certified in what,

who is teaching where,

who graduated from Alaska zgptliiisedbisez(::t?:rsltr
teacher programs other Dol databases:

Summary data only
Data on Alaska workers and residents:

who is working,

in what industry/occupation,
what wages do they earn,

who applied for an Alaska PFD

analysis



Year of
Graduation

2001
2002
2003
2004
2005
Total

Alaska Teacher Program Graduates

by Institution

Alaska
Pacific U

21
15
19
21
22
98

and Year of Graduation
2001 to 2005

U of Alaska U of Alaska U of Alaska
Anchorage  Fairbanks Southeast

111 50 42
154 80 45
62 103 74
35 67 43
50 71 56
504 399 260

Total

224
294
258
166
199

1,261



Percent Female
Percent White
Percent AIAN

Percent Other

Teacher Program

Ethnicity

2001-2005

A laska

by Sex and

Alaska U of Alaska

Pacific U Anchorage
76% 74%
85% 70%
5% 4%
10% 26%

U of Alaska
Fairbanks

75%
79%
15%

6%

Graduates

U of Alaska
Southeast

69%
83%

3%
14%

Total
73%
77%

7%
16%



How Long do Alaska Program Graduates and Others Remain
Teaching in Alaska Public Schools after they Enter the System?

1,000
914
IAkGrads BOthers
L 50 ) 706
“\
z i
g 500
<
& 250
< 112
1
Entered Ak Pub Teaching 1year Teaching 2 years Teaching 3 years
Schools in later later later
FY01,02,03

Between fiscal years 2001 and 2003, 112 Alaska teacher program graduates and 914 other teachers
began teaching in Alaska public schools. (Some of those "others™ had experience teaching elsewhere;
some were new graduates from programs outside Alaska.) One year later (FY02 for those who entered
FYO1, FYO3 for those who entered in FY02, and FY04 for those who entered in FY03) 98 of the 112
Alaska Program graduates, and 706 of the 914 other teachers were still teaching in Alaska public
schools. By three years after entry, only 81 and 538, respectively, still taught in Alaska public schools.



What Percent of Alaska Program Graduates and Others
Remain Teaching in Alaska Public Schools?

Retention of Graduates of Alaska Programs with those Prepared Elsewhere
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This graph re-expresses the data on the previous graph in percentage form to make it easier to
compare the two groups. After one year, about 12% of Alaska program graduates and 23% of others
have left; by three years after entry, 27% of Alaska program graduates and 41% of others are gone.



Work Status of Alaska Teacher Program Graduates
One, Two and Three Years after Graduation

800
Total Graduates, 2001 to 2003=776

%[ 600 Number who taught for at least one year

436 - 474
f 400

_é 305 401 387

E 297 Number working in Alaska public schools

2 200
0

yr of graduation 1 yr after graduation 2 yrs after 3 yrs after

graduation graduation

The previous two charts tracked the number of teachers leaving Alaska schools after they entered the
system. This chart and the next one trace the path of Alaska program graduates as they enter teaching in
Alaska schools. Between 2001 and 2003, 776 newly trained teacheis completed Alaska programs. Of
those, 42 were already teaching before they graduated. The year following graduation, 297 had teaching
jobs (and 8 of the 42already teaching had left Alaska schools). By two years after graduation, 401 were
teaching, and including those who had come and gone, 436 had taught for at least one year. By three
years after graduation, slightly fewer were still teaching - 387 - but 471 or 61% had taught at least one

year.



Are more recant graduates more likely to enter teaching n Alaska schools?

Percent of Alaska Program Graduates who Teach In Alaska Public Schools
by Year of Graduation

Number of years after graduation

Where the previous chart aggregated graduates across several years, this chart looks at each
graduation year separately. We can track graduates to FY2006: six years post-graduation for
FY2000 graduates, five years for YO1 graduates, and so on with only one year of data for 2005
graduates. While the data is only preliminary, more recent graduates appear to be more likely to
enter and remain in Alaska's schools. For example, slightly over half of FY2004 graduates
taught in their first year post-graduation, compared to only about 15% of FY2000 graduates; by
year 2, the shares had climbed to 70% of FYO4 graduates and about 40% of FYOO graduates.



W here do Alaska program graduates teach?

Mat-Su

Juneau

Kenal

Fairbanks
Alaska program graduates

who entered Alaska
schools from Fall 2001
through Fall 2003

This chart shows the school district employment in Fall, 2005 of the Alaska f ogram graduates

who began teaching in Alaska public schools between Fall 2001 and Fall 2003. It shows the five
largest districts separately and combines the other 48 districts into “Other”. Gone indicates the

teachers are no longer reported as teaching in Alaska public schools.



W here do other teachers who enter Alaska schools teach?

Mat-Su

Juneau

Kenai

Fairbanks

Other teachers who
entered Alaska schools
from Fall 2001 through
Fall 2003

This chart shows the school district employment in Fall 2005 of teachers who were not Alaska
teacher program graduates, who bhegan teaching in Alaska public schools between Fall 2001
and Fall 2003. Compared to Alaska program graduates, a much larger share are gone, and a

smaller share teach in Anchorage.



How Do Different Alaska Programs Compare in the Share
of Their Graduates who Teach in Alaska?

Share of Graduates Teaching in Alaska schools by
Institution and Number of Years after Graduation

70%
60%
50%
40%
30%
20%
10%

0%
yr of grad 1yr after 2 yrs after 3 years after

For each institution, this chart shows the share of their FYO1 - FYO3 graduates teaching
in Alaska schools the year they graduate and one, two and three years after graduation.
The three University of Alaska programs are almost identical by the second year following
graduation. Somewhat more Alaska Pacific graduates enter Alaska classrooms, but this
analysis doesn’t consider any of the characteristics of students who enter the different
programs (such as age, elementary or secondary emphasis, etc) that might affect how

many teach in Alaska.



Do Men and Women Graduating from Alaska Teacher Programs Differ
in the Likelihood that They’ll Teach in Alaska Schools?

Percent of Graduates of Alaska Teacher Preparation Programs
Working in Alaska Public Schools

{ B Females

O Males

0.0%

yr of 1yr after 2 yrs after  3years after
graduation

This chart shows the percent of men and women who graduated from Alaska teacher
programs from PY2001 to FY2003, who taught in Alaska schools one, two and three
years following their graduation. There is little difference between ihe two groups.



Percent of FYO1-FYO3 Teacher Program Graduates
who did not apply for an Alaska PFD in 2003 -2005

Year ofPFD

Institution 2003 2004 2005
APU 6 % 11% 19%
UuAA 7% 8 % 11%
UAF 5% 10% 16%
UAS 23% 22 % 27 %
Total 10% 12% 16%

We matched teacher program graduation data with Department of Labor data on Permanent Fund Dividend
applications - a proxy for Alaska residence. Most people are eligible fora PFD by the time they complete a
teacher preparation program here, so we looked at graduates who completed their programs between 2001
and 2003, and PFD applications from 2003 to 2005. Only 10% did not apply for a PFD in 2003,. We expected
that number to rise if teachers moved out of state. Teachers who leave Alaska schools but remain in Alaska
continue to apply for the PFD; those who don’tapply have probably left the state. By 2005, 16% no longer
applied for a PFD and were probably no longer in Alaska. The previous pie chart on the school district
location of this same group in 2005 showed 24% of them on longer in Alaska schools; this table indicates that
about two-thirds of those no longer teaching in Alaska schools (16% of the 24%) have probably left the state,

and the other one-third are still here.



Employment of Alaska Teacher Preparation Program
Graduates by Industry, !sl Quarter 2006

Year of Program Completion

2001 2002 2003 2004 2005 Total

Education 125 165 167 123 138 718
Other industry 22 31 27 10 14 104

no wage employment 53 69 43 23 25 213
Item: no 2005 PFD 40 46 29 16 15 146
Education 6 3% 6 2% 70% 79% 78% 6 9%

Other industry 11% 12% 11% 6 % 8 % 10%

no wage employment 2 7% 26 % 18% 15% 14% 21%
Item: no 2005 PFD 20% 17% 12% 10% 8 % 14%

This table shows the employment of Alaska teacher program graduates by industry, and by year of
giaduation. The employment data comes from Department of Labor Unemployment Insurance data,
and doesn’tinclude those employed in very small firms or self-employed workers. Those working in
education include not only those teaching in public K-12 schools, but also those working in private K-
12 schools, higher education, and private sector educational entities (e.g., Nine Star Enterprises).
Only about one-third of graduates not working in Alaska education are working in other industries.

M ost have either leftthe staie (no PFD) or are not working for wages (perhaps raising children, self

employed, or looking for work).
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