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CS FOR SPONSOR SUBSTITUTE FOR SENATE BILL NO. 24(FIN)
IN THE LEGISLATURE OF THE STATE OF ALASKA

TWENTY-FOURTH LEGISLATURE - FIRST SESSION

BY THE SENATE FINANCE COMMITTEE

Offered:
Referred:

Sponsors): SENATORS GARY STEVENS, Davis, Elton

A BILL

FOR AN ACT ENTITLED

"An Ad relating to reemployment of and benefits for retired teachers and public

employees and to teachers or employees who participated in retirement incentive

1programs and are subsequently reemployed as a commissioner; repealing sees. 5, 7, and
9, ch. 58, SLA 2001; providing for an effective date by amending the delayed effective
date for sees. 3, 5, V, and 12, ch. 57, SLA 2001, and repealing see. 13, eh. 58, SLA 2001,

which is the delayed effective date for sees. 5, 7, and 0, eh. 5N, SLA 2001; and providing
for an effective date."”

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. The uiicodilled law of me State of Alaska is amended by adding a new section
to read:

FINDINGS AND INTENT, (a) The legislature finds that provisions of ch. 57. SI.A

2001. eh. 58. SI A 2001, and ch. 15. SI.A 2003, that provide for the reemployment of certain

retired members ofihe teachers' and public employees' retirement systems provide a valuable
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tool for school districts and public employers to manage workforce shortages, especially in
teaching positions and job classes that require specialized knowledge and skills.

fb) The legislature also finds that school districts and public employers must plan to
meet their future workforce needs without reliance on retired workers. In extending the
termination date of the reemployment provisions, it is the intent of the legislature to allow
school districts and public employers to continue to use this management tool, while
developing plans that address the knowledge, skills, and abilities that need to be transferred or
developed to assure the work can be accomplished when the reemployment provisions
terminate. It is the intent of the legislature that all participation in the retiree reemployment
provisions by employers and reemploved retirees will end on July 1, 2009. unless that date is
extended by law.

(c) The legislature also finds that there have been unintended consequences resulting
from implementation of the retiree reemployment provisions, including an increase in the
unfunded liability of the retirement systems and the failure to realize savings in the health
expenses of the retirement systems as a result of the practice ol’ some employers of
withdrawing health and medical coverage for reemployed retirees. It is the intent of the
legislature that employers that benefit from the provisions ol the retiree reemployment
provisions pay any increase in unfunded liability that results to the retirement systems and
that employers provide reemploved retirees with the same health and medical benefits
provided to otlv active employees.

* See. 2. AS 14.20.135 is amended by adding a new subsection to read:

(e) If a school district or regional educational attendance area hires a retired
teacher under this section and the retired teacher who has been rehired elects to
continue receiving benefit payments during the period of reemployment under
AS 14.25.043(b), the employer of a retired teacher who has been rehired tinder this
section shall provide health and medical benefits to the retired teacher who has been
rehired. If the retired teacher has been rchircd as a full-time teacher, the teacher's
employer shall provide the same health and medical benefits to that leather as the
employer provides to other full-time teachers, and the teacher may not receive
retirement medical benefits during the period of reemployment.

* See. 3. AS 14.25.043(a) is amended to read:

CSSSSU 2-KFIN) -2-
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(@) |If a retired member again becomes an active member, benefit payments
may not be made during the period of reemployment [UNLESS THE TEACHER
MAKES AN ELECTION UNDER (b) OR (e) OF THIS SECTION]. The retirement
benefit must be suspended for the entire school year if the teacher is reemploved as an
active teacher for a period equivalent to a year of service. During the period of
reemployment, [THE MEMBER IS SUBJECT TO AS 14.25.050, AND] deductions
from the member's salary will be made in accordance with AS 14.25.050.

* Sec. 4. AS 14.25.043(b) is amended to read:

(b) A school district or regional educational attendance area that has adopted a

polic" that permits the employment of retired teachers in accordance with

AS 14 20.135 shall notify the administrator that it is hiring retired teachers under
AS 14.20.135. A teacher who retired under AS 14.25.110(a) and subsequently
becomes an active member under a policy adopted in accordance with AS 14.20.135
may. within 30 days after the date of reemployment, elect to continue receiving benefit

payments during the period of reemployment by filing a waiver of coverage with the

administrator on a form provided by the administrator. An election under this

subsection waives coverage for the period of reemployment and is irrevocable during

the period of reemployment. The period of reemployment is considered to end

when this subsection is repealed or tlie pcrson slops workiim. whichever occurs

first. A teiichcr hired to work as a full-time teacher who makes lhe election to

continue to receive benefit payments may not receive retirement medical benefits
dnrinu reemployment hut, instead, shall he covered under the medical coverage

provided hv the employer to active teachers. A teacher hired to work as a less

than full-time teacher who makes the election to continue to receive benefit
payments mav continue to receive retirement medical benefits. Deductions liom
the member's salary may not be made under AS 14.25.050 during the period of

reemployment, and the member may not receive credited service for the period of
reemployment. A member who participated in a retirement incentive program under
ch. 20. SLA 1986; ch 89, SLA 1989; ch. 65, SLA 1996; ch. 4. FSSI.A 1996; or ch,
92, SLA 1997, is not eligible to make an election under this subsection.

‘mSec. 5. AS 14.25.043(e) is amended lo read:
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(c) A member who retired under AS 14.25.110(a) and participated
retirement incentive program under ch. 26. SLA 1986: ch. S9. SLA 19S9; ch. 65, SLA
1996; ch. 4, FSSLA 1996; or ch. 92, SLA 1997. who is subsequently reemployed as a
commissioner and becomes an active member may. within 30 days of the date of
reemployment, elect to continue receiving benefit payments during the period of

reemployment by filing a waiver of coverage with the administrator on a form

provided by the administrator. An election under this subsection waives coverage for

the period of reemployment and is irrevocable during the period of reemployment.

The period of reemployment is considered to end when this subsection is repealed

or the person stops working, whichever occurs first. A commissioner hired to

work as a full-time or ilovec who makes the election to continue to receive

benefit payments may not receive retirement medical benefits during

reemployment hut, instead, shall Ire covered under the medical coverage

provided hv the employer lo active employees. A commissioner hired to work as
a less than full-time employee who makes the election to continue to receive

benefit payments mav continue to receive retirement medical benefits.

Deductions from the member's salary may not be made under AS 14.25.050 during the

period of reemployment, and the member may not receive credited service for the

period of reemployment. A member who makes an election under this subsection

docs nol lose the incentive credit provided under the applicable retirement incentive |j

plan and is not subject to any related reemployment indebtedness.

* See. 6. AS 14.25.070 is amended by adding a new subsection to read:
(b) Each employer of a retired teacher rehired under the authority of

AS 14.20.135 shall make contributions to the unfunded liability of the system on

behalf of that retired teacher at the rale that the employer is making contiibuiions to
the unfunded liability of the system for other teachers.

* Sec. 7. AS 39.35.150(b) is amended to read:
(h) A member who retired under AS 39.35.370(a) and subsequently becomes

an active member may. within 30 days of the date of reemployment, elect to continue

receiving benefit payments during the period of reemployment by filing an election

with the administrator on a form provided by the administrator. An election under this

4
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subsection waives coverage for the period of reemployment and is irrevocable during

the period of reemployment. The period of reemployment is considered to end

when this .subsection is repealed or the person stops working, whichever occurs
first. A member hired to work as a full-time employee who makes the clcctio *to
continue to receive benefit payments iniiv not receive retirement medical benefits
during reemployment hut, instead, shall be covered under the medical coverage
provided bv the employer to active employees. A member hired to work as a less
than full-time employee who makes the election to continue to receive benefit
payments mav continue lo receive retirement medical benefits. During the period
of reemployment, deductions from the member's salary may not be made under
AS 39.35.160 and the member may not receive credited service. A member who
participated in a retirement incentive program under ch. 26, SLA 1986; ch. 89. SLA
1989; ch. 65, SLA 1996; ch. 4, FSSLA 1996; or ch. 92. SLA 1997, is not eligible to

make an election under this subsection unless the member is reemploved as a

commissioner.

* Sec. 8. AS 39.35.150 is amended by adding new subsections to read:

(f) Notwithstanding (b) of this section, a member employed by a political
subdivision or a public organization may not make the election provided in (b) of this
section unless the member's employer has adopted a policy that permits the
employment of retired employees in accordance with (g) of this section. The
administrator shall accept the election of a member subject to this subsection if the
governing body or the person with hiring authority for the political subdivision or
public organization certifies that the appointment to the position being filled by the
retired member was the result of the competitive hiring process required under (g) of
this section.

(g) In accordance with this section, a political subdivision or a public
organization that has or anticipates having a shortage of employees qualified for
particular job classes may. by resolution, adopt a policy that permits the employment
of employees wlio retired under AS 39.35.370(a). who have been separated from
employment for at least 30 days, and who are qualified for particularjob classes. The

policy adopted by resolution must describe the circumstances that constitute tile
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shortage. The policy must require recruitment procedures similar to the procedure

described in (h) of this section for any position filled by a retired employee under (f)
of this section. If a shortage of qualified employees exists as described in the policy,
the political subdivision or the public organization shall notify the administrator that it
is hiring retired members under (1) of this section and shall provide a copy of the
resolution and policy adopted by the resolution to the administrator of the public
employees' retirement system (AS 39.35).

(h) Notwithstanding (b) ofthis section, an employer in the executive branch of
state government mr._ not allow a member hired to fill a position that requires
recruitment to make the election provided in (b) of this section unless

(1) the employer conducted an initial recruitment for at least 15 days
for the position to be filled by the member making an election under (b) ofthis section
that resulted in fewer than five qualified, eligible, and available applicants, including
the retired member; and

(2) the employer then conducted an additional recruitment and the

additional recruitment resulted in fewer than five qualified, eligible, and available
applicants, including the retired member; this additional recruitment period added to
the initial recruitment period must be at least 30 days total.
* Sec. 9. AS 39.35.270 is amended by adding a new subsection to read:

(b) Each employer of a retired member rehired under the authority of
AS 39.35.150(b) shall make contributions to the unfunded liability of the system on
behalf of that retired member at the rate that the employer is making contributions lo
the unfunded liability ofthe system for that employer's other members,

* Sec. 10. Section 12. ch. 57. SLA 2001. as amended by sec. 6, ch. 15. SLA 2003, is

mended to read:

Sec. 12. AS 14.20.135. as amended by sec. 2 of this Ac AS 14.25.043(h),

as amended hv sec. 4 of this Act. 14.25.043(e), added by sec. 3. ch. 15. SLA 2003.
and as amended hv see. 5 of this Act [OF THIS 2003 ACT]; AS 39.35.120(b)(2).
39.35.150(b). as amended by sec. 4. cli. 15. SLA 2003, and hv see. 7 of this Act [OF

THIS 2003 ACT], and 39.35.150(c) are repealed July 1.2009 [2005].

* See. 11. The uncodilied law of the State of Alaska enacted in see. 13. ch. 57. SLA 2001.
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is amended to read:

Sec. 13. REPORT TO LEGISLATURE. Annually, beginning in 2002 and
ending in 2010 [2006], the administrator of the teachers' retirement system and the
administrator of the public employees' retirement system shall report to the
legislature by the 30th day of the regular legislative session concerning the effect of
this Act. as amended, on the retirement systems. The administrator of the public
employees' retirement system shall include information in the report regarding
the efforts of employers in the executive branch to address the recruitment
difficulties in job classes in which retired members have been rehired.

* Sec. 12. AS 14.25.070(b); AS 39.35.150(f), 39.35.150(g), 39.35.150(h), and 39.35.270(b)
are repealed July 1, 2009.

* Sec. 13. Sections 5, 7, and 9, ch. 58. SLA 2001, are repealed.

* See. 14. The unrcdified law of the State o f Alaska is amended by adding a new section to
lead:

APPLICABILITY OT SECS. 2,4, AND 50F THIS ACT TO RETIRED TEACHERS
MAKING AN ELECTION UNDER AS 14.25.043(b) OR (e) BEFORE JULY 1. 2005. (a) A
eetired teacher who was rehired and made an election under AS 14.25.043(b) or (e) before
‘Jovember 3, 2004, may continue to receive retirement benefits and medical benefits under
\S 14.25.043(b) or (e) from July 1, 2005, through December 31, 2006, if that 'Richer
:ontinues to serve in the same position. However, on January 1, 2007, the period of
eemployment to which the teacher's original election under AS 14.25.043(b) or (e) applied is
onsidcred terminated. |f the teacher continues as an active teacher, that teacher may not
ontinue to receive benefit payments while working as an active teacher unless the employer

shires the teacher under AS 14.25.043(b) or (e), as amended by secs. 4 and 5 of this Act. on

r after January 1, 2007.

(b) A retired teacher who was rehired and made an election under AS 14.25.043(b) or

;) on oi after November 3,2004, may not continue to receive retirement benefits and medical
cnefits under AS 14.25.043(b) or (e) after June 30, 2005. On July |I. 2005. the period ol
[employment to which the teacher's original election under AS 14.25.043(b) or (e) applied is
)nsidered terminated. If the teacher continues as an active teacher, that teacher may not

inlinue to receive benefit payments while working as an active teacher unless the employer

-7- CSSSSB 24(FIN)
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rehires the teacher under AS 14.25.043(b) or (e). as amended by secs. 4 and 5 of this A.ct, on

or after July 1, 2005.
i (©) This section does nol apply to an employer who may be required to provide health

and medical benefits under AS 14.25.043(b), as amended by sec. 4 of this Act. regardless of

5 whether a teacher receives retirement medical benefits under this section.

* See. 15. The uncodified law of the Slate of Alaska is amended by adding a new section to

6

7 read:

8 APPLICABILITY OF SECS. 7 AND S OF THIS ACT FOR RETIRED
9 EMPLOYEES MAKING AN ELECTION UNDER AS 39.35.150(b) OR (e) BEFORE JULY

10 1. 2005. (a) A retired employee who was rehired and made an election under

1 AS 39.35.150(b) or (e) before November 3, 2004, may continue to receive retirement benefits

12 and medical benefits under AS 39.35.150(b) or (e) from July 1, 2005, through December 31,

13 2006, if that employee continues to serve in the same position. However, on January 1. 2007,

14  the period ofreemployment to which the employee's original election under AS 39.35.150(b)

15 or (e) applied is considered terminated, and. as to that employee,

(1) AS 39.35.150(b), as amended by sec. 7 of this Act. or AS 39.35.150(e)

16

17 applies; and

18 (2) if the employee continues as an active member, that employee may not
19 continue to receive benefit payments unless the employer hires the employee as a result of the
20 competitive hiring process required by the applicable subsection of AS 39.35.150(1), (g). and

21 (h), added by sec. 8 of this Act. on or after January 1, 2007.
0) (b) A retired employee who was rehired and made an election under AS 39.35.150(b)

23 or (e) on or after November 3. 2004. mav not continue to receive * Miremenl benefits and
I

24 medical benefits under AS 39.35.150(b) or (e) after June 30. 2005. On July |. 2005. the

25 period of reemployment to which the employee's original election under AS 39.35.150(b) or

26  1(e) applied is considered terminated, and. as to that employee,

27 (1) AS 39.35.150(b). as amended by see. 7 of this Act. or AS 39.35.150(e)

28 applies: and
29 (2) if the employee continues as an active member, that employee may not

30 continue to receive benefit payments while an t.ctive member unless the employer hires the

if
employee as a result ofthe competitive hiring process required by the applicable subsection ol

-8-
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AS 39.35. 50(f), (g). and (h), added by sec. 8 of this Act, on or after January 1, 2007.

(c) This section does not apply to an employer who may be required to provide health
and medical benefits under AS 39.35.150(b), as amended by sec. 7 of this Act, regardless of
whether amember receives retirement medical benefits under this section.

* Sec. 16. The uncodified law of the State of Alaska is amended by adding a new section to
read:

CONDI'l 1I0NAL RETROACTIVITY. Ifsecs. 2,4 - 10, and 13 of this Act take effect
after July 1, 2005, secs. 2. 4 - 10. and 13 ofthis Act are retroactive to July 1.2005.

* Sec. 17. Section 15, ch. 57, SLA 2001, is amended to read:
Sec. 15. Sections 3, 5, 9, and 12 ofthis Act take effect July 1. 2009 [2005].
* Sec. 18. Section 13, ch. 58, SLA 2001, is repealed.
* Sec. 19. Section 3 ofthis Act takes effect July 1, 2009.
* Sec. 20. Sections 2, 4, 5, 7, and 8 of this Act take effect July 1, 2005.
19 and 20 of this Act, this Act takes effect

* Sec. 21. Except as provided in secs.

immediately under AS 01.10.070(c).

-9- CSSSSI1J 2*J(FIN)
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REPORTED OUT

MY 2 2006

SENATE FINANCE
COMMITEE

FISCAL NOTE

STATE OF ALASKA Fiscal Note Number:

2005 LEGISLATIVE SESSION Bill Version: SB024-DOA-RB-5-2-05
() Publish Date: 5/2/2005
Revision Date/Time (Note if correction): n:) Dept. Affected:  Statewide
Title An act relating to rcemploymont of retired "RDU Statewide
teachers and public employees... Component Statewide
Sponsor Sen. Gary Stevens

Requester Senate Finance Component No.

Expenditures/Revenues (Thousands of Dollars)

Note: Amounts do not include inflation unless otherwise noted below.

OPERATING EXPENDITURES FY 2006 FY 2007 FY 2008 FY 2009 FY 2010 FY 2011
Personal Services 0.0 0.0 0.0 0.0 0.0 0.0
Travel
Contract"al
Supplies
Equipment
Land & Structures
Grants & Claims
Miscellaneous

TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0
CAPITAL EXPENDITURES
CHANGE IN REVENUES (
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program Receipts
1037 GF/Menlal Health
Other (Specify Type-Do not abbreviate)

TOTAL 0.0 0.0 0.0 0.0 0.0 0.0

Estimate of any current year (FY2005) cost: 0.0
Check this box (X) if funding for this bill is included in the Governor’s FY 2006 budget proposal:
POSITIONS
Full-time
Part-time
Temporary

ANALYSIS: {Attach a separate paqo ilnecessary)
This bill will extend the Retiree Return to Work Program (HB 242 2001) for retired teachers and public

employees who have reemployed under the program prior to November 3. 2004 until July 1, 2006. Teachers
or public employees who entered the program on or after November 3, 2004 but before June 30, 2005 wit'
terminate in the prior program as of July 1, 2005 and must rehire under the new bill provisions.

For the Publ>j Employees' and Teachers' Retirement Systems, the actuarial consultant has computed this
legislation to have no effect on employer contribution rates until the number of members electing the waiver
reaches 500 and 100 respectively. With the new sideboards provided by this bill, it is anticipated there will be
fewer participants in the future. The bill also requires employers to make contributions to both systems based
on the rehired retiree's wage at the rate prescribed by the actuary to pay the unfunded liability of the systems.
This requirement will exceed any liability derived from the program and will act to further assist

Phone 465-4408

Prepared by:  Melanie Millhorn, Dircclor
Date/Time 5/2/05 12:50 PM

Division Retirement and Benefits
Approvod by:  Mike Tibbies. Deputy Commissioner Date 5/2/2005
Agency Department of Administration
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FISCAL NOTE

STATE OF ALASKA BILL NO. SB024-DQA-RB-5-2-05
2005 LEGISLATIVE SESSION

ANALYSIS CONTINUATION

in the reduction of the underfunded status of the two retirement funds.

In the original version of the retiree rehire program some employers withdrew active health benefits lo rehired
retirees in order to further lower their personnel services costs. This resulted in a cost shift to the retiree
health plan and a failure to realize the expected savings to the health expenses of the systems. This bill
addresses this unintended consequence by requiring employers to provide the same health benefits to rehired
retirees as are provided to active employees, thereby ensuring the expected savings are achieved.

AS 24.08.036 FISCAL NOTES ON BILLS AFFECTING STATE RETIREMENT SYSTEMS, requires an additional analysis
of the long term and short term costs to the state if a bill is adopted, as well as the impact of the bill on the actuarial
soundness of the funds. The annual cost is as indicated above.
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Logged In B y : rQircU 5/1/05
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AMENDMENT

OFFERED IN THE SENATE BY SENATOR GREEN

TO: CSSSSB24(FIN), Draft Version "X"

Page 7, line 13, through page S, line 7:

Delete all material and insert:

"* Sec. 14. The uncodified law of the State of Alaska is amended by adding a new section

to read:
APPLICABILITY OF SECS. 2,4, AND 50F THIS ACT TO RETIRED TEACHERS
@ A

retired teacher who was rehircd and made an election under AS 14.25.043(b) or (e) before

November 3, 2004, may continue to receive retirement benefits and medical benefits under

AS 14.25.043(b) or (e) from July 1, 2005, through December 31, 2006, if that teacher

continues to serve in the same position. However, on Janua y 1, 2007, the period of

reemployment to which the teacher’s original election under AS 14.25.043(b) or (e) applied is

considered terminated. If the teacher continues as an active teacher, that teacher may not

continue to receive benefit payments while working as an active teacher unless the employer

rehires the teacher under AS 14.25.043(b) or (e), as amended by secs. 4 and 5 of this Act, on

or after January 1, 2007.
(b) A retired teacher who was rehired and nu. e an election under AS 14.25.043(b) or

(e) on or after November 3. 2004, may not continue to receive retirement benefits and medical

benefits under AS 14.25.043(b) or (e) after June 30, 2005. On July 1, 2005, the period of

reemployment to which the teacher's original election under AS 14.25.043(b) or (c) applied is

considered terminated. |If the teacher continues as an active teacher, that teacher may not

continue to receive benefit payments while working as an active teacher unless the employer

rehires the teacher under AS 14.25.043(b) or (e), as amended by secs. 4 and 5 of this Act, on

or after Julv 1,2005.
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(c) This section does not apply to an employer who may be required to provide health
and medical benefits under AS 14.25.043(b), as amended by sec. 4 of this Act, regardless of

whether a teacher receives retirement medical benefits under this section.

* Sec. 15. The uncodified law ofthe State of Alaska is amended by adding a ne ,v section to

read:
APPLICABILITY OF SEC. 7 OF THIS ACT FOR RETIRED EMPLOYEES
MAKING AN ELECTION UNDER AS 39.35.150(b) OR (e) BEFORE JULY 1, 2005. (a) A

retired employee who was rehired and made an election under AS 39.35.150(b) or (e) before

November 3, 2004, may continue to receive retirement benefits and medical benefits under

AS 39.35.150(b) or (e) from July 1, 2005, through December 31, 2006, if that employee

continues to serve in the same position. However, on January 1, 2007, the period of

reemployment to which the employee's original election under AS 39.35.150(b) or (e) applied

is considered terminated, and, as to that employee,

(1) AS 39.35.150(b), as amended by sec. 7 of this Act, or AS 39.35.150(e)

applies; and
if the employee continues as an active member, that employee may not

(2)
continue to receive benefit payments unless the employer hires the employee as a result of the
competitive hiring process required by the applicable subsection of AS 39.35.150(f). (g), and
(h), added by sec. 8 of this Act, on or after January 1,2007.

(b) A retired employee who was rehired and made an election under AS 39.35.150(b)

or (e) on or after November 3, 2004, may not continue to receive retirement benefits and

medical benefits under AS 39.35.150(b) or (e) after June 30, 2005. On July 1, 2005, the

period of reemployment to which the employee's original election under AS 39.35.150(b) or

(e) applied is considered terminated, and, as to that employee,

(1) AS 39.35.150(b), as amended by sec. 7 of this Act, or AS 39.35.150(e)
applies; and

(2) if the employee continues as an active member, that employee ma> not
continue to receive benefit payments while an active member unless the employer hires the
employee as a result o f the competitive hiring process required by the applicable subsection of
AS 39.35.150(f), (g). and (h), added by sec. 8 ofthis Act, on or after January 1, 2007.

(c) This section does not apply to an employer who may be required to provide health
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1 and medical benefits under AS 39.35.150(b), as amended by sec. 7 of this Act, regardless of

2 whether a member receives retirement medical benefits underthis section."

4 Page 8, following line 15:
5 Insert a new bill section to read:

6"* Sec. 20. Sections 2, 4, 5, and 7 o fthis Act take effect July 1, 2005."

7

8 Renumber the following bill sections accordingly.
9

10 Page 8, line 16:

n Delete "sec. 19"

12 Insert "secs. 19 and 20"
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CS FOR SPONSOR SUBSTITUTE FOR SENATE BILL NO. 24(FIN)
IN THE LEGISLATURE OF THE STA TE OF ALASKA
TWENTY-FOURTH LEGISLATURE - FIRST SESSION

HV TIIE SENATE FINANCE COMMITTEE

Offered:
Referred:

Sponsors): SENATORS GARY STEVENS, Davis, Elton

A BILL
FOR AN ACT ENTITLED
"An Ad relating to reemployment of and benefits for retired teachers and puldie
employees and to teachers or employees who participated in retirement incentive
programs and are subsequently reemploved as a commissioner; repealing sees. 5, 7, and
9, ch. 58, SLA 2001; providing for an effective dale 3 amending the delayed effective
date for sees. 3, 5, 9, and 12 eh. 57, SLA 2001. and repealing see. 13, eh. 8 SLA 2001, |
which is the delayed effective date for sees. 5, 7, and 9, eh. 58, SLA 2001; and providing

for an effective dale."

HE IT ENACTED BY THE LEGISLATURE OF HIE STATIC OF ALASKA:

ASection |. Hie uncoditled law of the State ol Alaska is amended by adding a new section

to read!
FINDINGS AND INTENT, (a) I|he legislature Ands that provisions of ch. 57. SLA

2001. eh. 58, SLA 2001. and ch. 15. SLA 2005. that provide for Ihe reemployment of certain
retired members of the teachers' and public employees' retirement systems provide a valuable

-1- CSSSSit 2-KFIN) |
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tool lor school districts and public employers to manage workforce shortages, especially in
teaching positions andjob classes that require specialized knowledge and skills.

(b) The legislature also finds that school districts and public employers must plan to
meet their future workforce needs without reliance on retired workers. In extending the
termination date of the reemployment provisions, it is the intent of the legislature to allow
school districts and public employers to continue lo use this management tool, while
developing plans that address the knowledge, skills, and abilities that need to be transferred or
developed to assure the work can be accomplished when the reemployment provisions
terminate. It is the intent of the legislature that all participation in the retiree reemployment
provisions by employers and reemploved retirees will end on July 1 2009. unless that date is
extended by law.

(c) The legislature also finds that there have been unintended consequences resulting
from implementation of the retiree reemployment provisions, including an increase in the
unfunded liability of the retirement systems and the failure to realize savings in the health
expenses of the retirement systems as a result of the practice ol some employers ol |
withdrawing health and medical coverage for reemploved retirees. It is the intent of the
legislature that employers that benefit from the provisions of the retiree reemployment
provisions pay any increase in unfunded liability that results to the retirement systems and
that employers provide reemploved retirees with the same health and medical benefits
provided to other active employees.

* Sec. 2. AS 14.20.135 is amended by adding a new subsection to read:
(e) If a school district or regional educational attendance area hires a retired

teacher under this section and the retired teacher who has been rehired elects to
continue receiving benefit payments during the period of reemployment under
AS 14.25.043(b). the employer of a retired teacher who has been rehired under this
section shall provide health and mediical benefits to the retired teacher who has been
rehired. If the retired teacher has been rehired as a full-time teacher, the teacher's
employer shall provide the same health and medical benefits to that teacher as the
employer provides  other full-time teachers, and the teacher may not receive
retirement medical benefits during the period of reemployment.
= Sec. 3. AS 14.25.043(a) is amended to read:

SSSS1J 24(1 IN) -2-
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(@) If a retired member again becomes an active member, benefit payments
may not be made during the period of reemployment [UNLESS THE TEACHER
MAKES AN ELECTION UNDER (b) OR (e) OF THIS SECTION]. The retirement
benefit must be suspended for the entire school year if the teacher is reemploved as an
active teacher for a period equivalent to a year of service. During the period of
reemployment. [THE MEMBER IS SUBJECT TO AS 14.25.050. AND] deductions
from the member's salary will be made in accordance with AS 14.25.050.

* Sec. 4. AS 14.25.043(b) is amenced to read:
(b) A school district or regional educational attendance area that has adopted a

policy that permits the employment of retired teachers in accordance with
AS 14.20.135 shall notify the administrator that it is hiring retired teachers under
AS 14.20.135. A teacher who retired under AS 14.25.110(a) and subsequently
becomes an active member under a policy adopted in accordance with AS 14.20.135
may. within 30 days after the date of reemployment, elect to continue receiving benefit
payments during the period of reemployment by filing a waiver of coverage with the
administrator on a form provided by the administrator. An election under this
suosection waives coverage for the period of reemployment and is irrevocable during
the period of reemployment. The period of reemployment is considered to end
when this subsection is repealed or the person slops working. whichever occurs
first. A teacher hired in work as a full-time teacher who makes the election to
continue to receive benefit payments iiiav not receive retirement medical benefits
during rccmnlovment hut, instead, shall he covered under the medical coverage
provided hv the employer In active teachers. A teacher hired In work &s a less
than I'nll-linic teacher who makes Ihe election to continue to receive benefit
payments niav continue to receive retirement medical benefits. Deductions from
the member's salary may not be made under AS 14.25.050 during the period ot
reemployment, and the member may not receive credited service for the period of
reemployment. A member who participated in a retirement incentive program under
eh. 26. SLA 1986; eh. 89, SLA 1989; eh. 65. SLA 1996; ch. 4. | SSLA 1996; or ch
92. SLA 1997. is not eligible to make an election under this sulsection.

' See. 5. AS 14.25.043(e) is amended to read

J. . CSSSSU 2-UTLN)
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(e) A member who retired under AS 14.25.110(a) and participated in a
retirement incentive program under ch. 26. SLA 1986; ch. 89. SLA 1989; ch. 65. SLA
1996; ch. 4, FSSLA 1996; or ch. 92, SLA 1997. who is subsequently reemployed as a
commissioner and becomes an active member may, within 30 days of the date of

4

5 reemployment, elect to continue receiving benefit payments during the period of
6 reemployment by Filing a aiver of coverage with the administrator on a form
7 provided by the administrator. An election under this subsection waives coverage for
8 the period of reemployment and is irrevocable during the period of reemployment.
9 The period of reemployment is considered to end when this subsection is repealed
10 or the person stops working, whichever occurs first. A commissioner hired to
i work as a full-time employee who makes the election to continue to receive
12 benefit payments may not receive retirement medical benefits during
13 reemployment hut, instead, shall he covered under the medical coverage
14 provided hv the employer lo active employees. A commissioner hired to work as
15 a less than full-time employee who makes the election to continue to receive
16 benefit payments mav continue to receive retirement medical benefits.
17 Deductions from the member's salary may not be made under AS 14.25.050 during the |
18 period of reemployment, and the member may not receive credited service for the
19 period of reemployment. A member who makes an election under this subsection
2 does not lose the incentive credit provided under the applicable retirement incentive 1
2 plan and is not subject to any related reemplovment indebtedness.
T *Sec 6. AS 14.25.070 isamended by adoing a new subsection to read:
23 (b) Each employer of a retired teacher rehired under the authority of
24 AS 14.20,135 shall make contributions to the unfunded liability of the system on
25 behalf of that retired teacher al the rate that the employer is making contributions to
26 the unfunded liability of the system for other teachers.
21 *See 7. AS 39.35.150(b) isamended to read:
28 (b) A member who retired under AS 39.35.370(a) and subsequently becomes
29 an active member may. within 30 days ol the date of reemployment, elect to continue
0 receiving benefit payments during the period of reemployment by 1L ng an election
a with the administrator on a form provided by the administrator. An clci lion under this

C'SSSSIJ 24(FIN) | 4
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subsection waives coverage for the period of reemployment and is irrevocable during
the period of reemployment. The period of reemployment is considered to end
when this subsection is repealed or the person stops working, whichever occurs
first. A member hired to work as a full-time employee who makes the election to
continue to receive benefit payments mav not receive retirement medical benefits
during reemployment hut, instead, shall he covered under the medical coverage
provided hv the employer to active employees. A member hired to work as a less
than full-tinie employee who makes the election to continue to receive benefit
payments m:iv continue to receive retirement medical benefits. During the period
of reemployment, deductions from the member's salary may not be made under
AS 39.35.160 and the member may not receive credited service. A member who
participated in a retirement incentive program under ch. 26. SLA 1986; ch. 89. SLA
1989; ch. 65. SLA 1996; ch. 4, FSSLA 1996; or ch. 92, SLA 1997. is nat eligible to
make an election under this subsection unless the member is reemploved &s a
commissioner.
* Sec. 8. AS 39.35.150 isamended by adding new subsections to read:

(f) Notwithstanding (b) of this section, a member employed by a political
subdivision or a public organization may not make the election provided in (b) of this
section unless the member's employer has adopted a policy that permits the
employment of retired employees in accordance with (g) of this section. The
administrator shall accept the election of a member subject It) this subsection if the
governing body or the person with hiring authority for the political subdivision or
public organization certifies that the appointment to the position being tilled by the
retired member was the result of the competitive hiring process required under (g) of
this section.

(@) In accordance with this section, a political subdivision or a public
organization that hes or anticipates having a shortage of employees qualified for
particular job classes may. by resolution, adopt a policy that permits the employment
of employees who retired under AS 39.35.370(a). who have been separated from
employment for at least 30 days, and who are qualified for particular job classes, file
policy adopted by resolution must describe the circumstances that constitute the

-5- CSSSSIt 21(FIN)
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shortage.  The policy must require recruitment procedures similar to the procedure
described in (h) of this section for any position filled by a retired employee under (f)
of this section. |f a shortage of qualified employees exists as described in the policy,
the political subdivision or the public organizat on shall notify the administrator that it

4
5 is hiring retired members under (i) of this section and shall provide a copy of the
6 resolution and policy adopted by the resolution to the administrator of tin public
7 employees' retirement system (AS 39.35).
S (h) Notwithstanding (b) of this section, an employer in the executive branch of
9 state government may not allow a member hired to fill a position that requires
10 recruitment to make the election provided in (b) of this section unless
il (1) the employer conducted an initial recruitment for al least 15 days
iV for the position to ke filled by the member making an election under (b) of this section
133 that resiited in fewer than live qualified, eligible, and available applicants, including
14 | the retired member; and
15 (2) the employer then conduc ed an additional recruitment and the
16 additional recruitment resulted in fewer than five qualified, eligible, and available
17 applicants, including the retired member; this additional recruitment period added to
IS the initial recruitment period must be at least 30 days total.
19  *See 9. AS39.35.270 is amended by adding a new i ubsection to read:
20 (b) Each employer of a retired member rehired under the authority ol
2 AS 39.35.150(b) shall make contributions to ti ¢ unfunded liability of the system on
behalf of that retired member at the rate that the employer is making contributions to
23 the unfunded liability of the system for that employer's other members.

24 | * See. 10, Section 12. ch. 57, SI A 2001. as amended by see. 6. ch, 15 SI.A 2003. is
25 amended to read:

26 | See 12 AS 14,20.135. as amended In see. 2 of this Act; AS 14.25.043(b).
27 as amended hv see. 4 nf this Act. 14.25.043(e). added by sec. 3. eli. 15. SI.A 2003,
N and us amended liv see. 5 of this Act (Of THIS 2003 ACT): AS 39.35.120(h)(2).
29 39.35.150(h). as amended by sec. ¢, ch. 15. SI.A 2003. and hv see. 7 of this Act |Of
30 THIS 2003 A d j. and 39.35.150(e) are repealed July 1. 2009 J2005J.

* See. 11 The uncodified law of the State of Alaska enacted in see. 13. ch. 57. SI.A 2001.
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is amended to read:
Sec. 13. REPORT TO LEGISLATURE. Annually, beginning in 2002 and

ending in 2010 [2006], the administrator of the teachers' retirement system and the
administrator of the public employees' retirement system shall report to the
legislature by the 30th day of the regular legislative session concerning the effect of
this Act. as amended, on the retirement systems. The administrator of the public
employees' retirement system shall include information in the report regarding
the efforts of employers in the executive branch to address the recruitment
difficulties in job classes in which retired members have been rehired.

* Sec. 12. AS 14.25.070(b); AS 39.35.150(f). 39.35.150(g), 39.35.150(h), and 39.35.270(b)

are repealed July 1 2009.

* Sec. 13, Sections 5, 7, and 9. ch. 58. SLA 2001, arc repealed!.
* See. 14. The uncodified law of the State of Alaska is amended by adding a new section to

read:

APPLICABILITY OP SECS. 2. 4. AND 5 OF THIS ACT TO RETIRED TEACHERS
MAKING AN ELECTION UNDER AS 14.25.043(b) OR (c) BEFORE JULY 1, 2005. (a) A
retired teacher who was rchired and made an election under AS 14.25.043(b) or (c) before
November 3, 2004, may continue to receive retirement benefits and medical benefits under
AS 14.25.043(b) or (e) from July 1, 2005, through December31. 2006. if that teacher
continues to serve in the same position. However, on January 1 2007. the period of
reemployment to which the teacher's original election under AS 14.25.043(b) or (e) applied is
considered terminated. If the teacher continues as an active teacher, that teacher may not
continue to receive benefit* payments while working as an active teacher unless the employer
rehires the teacher under AS 14.25.043(b) or (e). as amended by secs. 4 and 5 of this Act. on

or after January 1 2007.
(b) A retired teacher who was rchired and made an election under AS 14.25.043(b) or

(€) onor after November 3. 2004. may not continue to receive retirement benefits and medical
benefits under AS 14.25.043(b) or (cl alter June 30, 2005. On July 1, 2005, the period of
reemployment to which the teacher's original election under AS 14.25.043(b) or (o) applied is
considered terminated. I the teacher continues as an active teacher, that teacher may not
continue to receive benefit payments while working as an active teacher unless the employer
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rehires the teacher under AS 14.25.043(b) or (e), as amended by secs. 4 and 5 of this A t on

or after July 1, 2005.
(c) This section does not apply to an employer who may be required to provide health
and medical benefits under AS 14.25.043(b), as amended by sec. 4 of this Act. regardless of

whether a teacher receives retirement medical benefits under this section.
I * Sec. 15. The uncodified law of the State of Alaska is amended by adding a new section to

read
APPLICABILITY OF SECS. 7 AND 8 OF THIS ACT FOR RETIRED
j EMPLOYEES MAKING AN ELECTION UNDER AS 39.35.150(b) OR (e) BEFORE JULY
| L, 2005. (a) A retired employee who was rehired and made an election under
| AS 39.35.150(b) or () before November 3, 2004, may continue to receive retirement benefits
and medical benefits under AS 39.35.150(b) or (e) from July 1, 2005, through December 31,
2006, if that employee continues to serve in the same pasition. However, on January 1, 2007.
the period of reemployment to which the employee's original election under AS 39.35.150(b)

or (c) applied is considered terminated, and. as to that employee.
(1) AS 39.35.150(h), as amended by sec. 7 of this Act, or AS 39.35.150(¢)

applies: and

(2) if the employee continues as an active member, that employee may nol
continue toreceive benefit payments unless the employer hires the employee as a result of the
competitive hiring process required by the applicable subsection of AS 39.35.150(1), (g). and
(h). added by sec. 8 of this Act. on or after January 1. 2007.

(b) A retired employee who was rchired and made an election under AS 39.35.150(b)
or (e) on or after November 3, 2004, may not continue to receive retirement benefits and
medical benefits under AS 39.35.150(b) or (e) after June 30. 2005. On July 1, 2005. the

period of reemployment to which the employee's original election under AS 39.35.150(b) or
() applied is considered terminated, and. as to that employee,
(1) AS 39.35.150(h), as amended bv sec. 7 of this Act. or AS 39.35.150(e)
applies: and
(2) if the employee continues as an active member, that employee may not
eontinue to receive benefit payments while an active member unless the employer hires the
employee as a result of the competitive hiring process required by the applicable subsection of
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AS 39.35.150(f), (g), and (), added by sec. 8 of this Act. on or after January 1, 2007.

(c) This section does nol apply to an employer who may be required to provide health
and medical benefits under AS 39.35.150(h), as amended by sec, 7 of this Act. regardless of
whether a member receives retirement medical benefits under this section.

* See. 16. The uncodified law of the State of Alaska is amended by adding a new section to
read:

CONDITIONAL RETROACTIVITY. Ifsecs 2,4 - 10, and 13 of this Act take effect
after July 1, 2005, secs. 2, 4 - 10, and 13 of this Act are retroactive to July 1 2005.

* Sec. 17. Section 15, ch. 57, SLA 2001, is amended to read:
Sec. 15, Sections 3, 5, 9, and 12 of this Act take effect July 1 2009 [2005].
* Sec. 18, Section 13, ch. 5S. SLA 2001, is repealed.
* Sec. 19, Section 3 of this Act takes effect July 1, 009.
* Sec. 20. Sections 2. 4. 5, 7. amEs)of this Act take effect July 1, 2005,
* Sec. 21, Except as provided in secs. 19 and 20 of this Act. this Act takes effect

immediately under AS 01.10.070(c),
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CS FOR SPONSOR SUBSTITUTE FOR SENATE BILL NO. 24(FIN)

IN THE LEGISLATURE OF THE STATE OF ALASKA
TWENTY-FOURTH LEGISLATURE - FIRST SESSION

BY THE SENATE FINANCE COMMITTEE

Offered:
Referred:

Spnasor(s): SENATORS GARY STEVENS, Davis, Elton

A BILL
FOR AN ACT ENTITLED
"An Act relating to reemployment of and benefits for retired teachers and public
employees and to teachers or employees who participated in retirement incentive
[ programs and are subsequently reemployed as a commissioner; repealing secs. 5, 7, and
9, ch. 58, SLA 2001; providing for an effective date by amending the delayed effective
date for secs. 3, 5, 9, and 12, ch. 57. SLA 2001, and repealing see. 13, ch. 58, SLA 2001,

| which is the delayed effective date for secs. 5, 7, and 9, ch. 58, SLA 2001; and providing

for an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. The uncodificd law of the State of Alaska is amended by adding a new section

to read:
FINDINGS AND INTENT, (a) The legislature finds that provisions of ch. 57, SLA
2001, ch. 58, SLA 2001, and ch. 15, SLA 2003, that provide for the reemployment of certain

retired members uf the teachers’ and public employees’ retirement systems provide a valuable
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tool for schooi districts and public employers lo manage workforce shoriagcs, ¢ pecially in
teaching positions and job classes that require specialized knowledge and skills.

(b) The legis ature also finds that school districts and public employers must plan to
meet their future workforce needs without reliance on retired workers. In extending the
termination date of the reemployment provisions, it is the intent of the legislature to allow
school districts and public employers to continue to use this management tool, while
developing plans that address the knowledge, skills, and abilities that need to be transferred or
developed to assure the work can be accomplished when the reemployment provisions

, terminate. 1t is the intent of the legislature that all participation in the retiree reemployment
provisions by employers and reemployed retirees will end on July 1, 2009, unless that date is
extended by law.

(c) The legislature also finds that there have been unintended consequences resulting
from implementation of the retiree reemployment provisions, including an increase in the
unfunded liability of the retirement systems and the failure to realize savings in the health
expenses of the retirement systems as a result of the practice of some employers of
withdrawing health and medical coverage for reemplnyed retirees. It is the intent of the
legislature that employers that benefit from the provisions of the retiree reemployment
provisions pay any increase in unfunded liability that restits to the retirement systems and
that employers provide recmploycd retirees with the same health and medical benefits
provided to other active employees.

= Sec, 2. AS 14.20.135 is amended by adding a new subsection to read:

(e) If a school district or regional educational attendance area hires a retired
teacher under this section and the retired teacher who has been rchired elects to
continue receiving benefit payments during the period of reemployment under
AS 14.25.043(b), the employer of a retired teacher who has been rchired under this
section shall provide health and medical benefits to the retired teacher who lias been
rchired. If the retired teacher has been rchired as a full-time teacher, the teacher's
employer shall provide the same health and medical benefits to that teacher as the
employer provides to other full-time teachers, and the teacher may not receive

retirement medical benefits during the period of reemployment.
* Sec. 3. AS 14.25.043(a) is amended to read:

'SSSSN 24(FiN) -
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(@) If a retired member again becomes an active member, benefit payments
may not be made during the period of reemployment [UNLESS THE TEACHER
MAKES AN ELECTION UNDER (b) OR (c) OF THIS SECTION]. The retirement
benefit must be suspended for the entire school year if the teacher is reemployed as an
active teacher for a period equivalent to a year of service. During the period of
reemployment, [THE MEMBER IS SUBJECT TO AS 14.25.050, AND] deductions
from the member's salary will be made in accordance with AS 14.25.050,

* Sec. 4. AS 14.25.043(b) is amended to read
(b) A school district or regional educational attendance area that has adopted a

policy that permits the employment of retired teachers in accordance with
AS 14.20.135 shall notify the administrator that it is hiring retired teachers under
AS 14.20.135. A teacher who retired under AS 14.25.110(a) and subsequently
becomes an active member under a policy adopted in accordance with AS 14.20.135
may, within 30 days after the date of reemployment, elect to continue receiving benefit
payments during the period of reemployment by filing a waiver of coverage with the
administrator on a form provided by the administrator. An election under this
subsection waives coverage for the period of reemployment and is irrevocable during
the period of reemployment. The period of reemployment is considered to end
when this subsection is repealed or the person stops working, whichever occurs
first. A teacher hired to work as a full-time teacher who makes the election to
continue to receive benefit payments may not receive retirement medical benefits
during reemployment hut, instead, shall he covered under the medical coverage
provided hv the employer to active teachers. A teacher hired to work ;is a less
llian full-time teacher who makes the election to continue to receive benefit
payments may continue to receive retirement medical benefits. Deductions from
the member's salary may not he made under AS 14.25.050 during the period of
reemployment, and the member may nat receive credited service for the period of
reemployment. A member who participated in a retirement incentive program uncer
eh. 26, SLA J9S6; ch. 89, SLA 1989; ch. 65. SLA 1996; ch. 4, FSSLA 1996; or ch.
92, SLA 1997, is not eligible to make an election under this subsection.
* Sec. 5. AS 14.25.043(e) is amended to read;
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() A member who retired under AS 14.25.110(a) and participated in a
retirement incentive program under ch. 26, SLA 1986; ch. 89, SLA 1989; ch. 65, SLA
1996; ch. 4, FSSLA 199; or ch. 92, SLA 1997, who is subsequently reemployed as a
commissioner and becomes an active member may, within 30 days of the date of
reemployment, elect to continue receiving benefit payments during the period of
reemployment by filing a waiver of coverage with the administrator on a form
provided by the administrator. An election under this subsection waives coverage for
the period of reemployment and is irrevocable during the period of reemployment.
The period of reemployment is considered to end when this subsection is repealed
or the person stops working, whichever occurs first. A commissioner hired to
work as a full-time employee who makes the election to continue to receive
benefit payments may not receive retirement medical benefits during
reemployment hut, instead, shall he covered under the medical coverage
provided hv the employer to active employees. A commissioner hired to work as
a less than full-time employee who makes the election to continue to receive
benefit payments may continue to receive retirement medical benefits.
Deductions from the member's salary may not be made under AS 14.25.050 during the
period of reemployment, and the member may not receive credited service for the
period of reemployment. A member who makes an election under this sulsection
does not lose the incentive credit provided under the applicable retirement incentive
plan and is not subject to any related reemployment indebtedness.

* Sec. 6. AS 14.25.070 is amended by adding a new sulosection to read:
(b) Each employer of a retired teacher rchired under the authority of

AS 14.20.135 shall make contributions to the unfunded liability of the system on
behalf of that retired teacher at the rate that the employer is making contributions to
the unfunded liability of the system for other teachers.

* Sec. 7. AS 39.35.150(b) is amended to read:
(b) A member who retired under AS 39.35.370(a) and subsequently becomes

an active member may, within 30 d,  if the date of reemployment, elect to continue
receiving benefit payments during the period of reemployment by filing an election
with the administrator on a form provided by the administrator. An election under this

WORK DRAFT
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subsection waives coverage for the period of reemployment and is irrevocable during
the period of reemployment. The period of reemployment is considered to end
when this subsection is repealed or the person stops working. whichever occurs
first. A member hired to work as a full-time employee who makes the election to
continue to receive benefit payments may not receive retirement medical benefits
during reemplovment but, instead, shall he covered under the medical coverage
provided hv the employer to active employees. A member hired to work as a less
than full-time employee who makes the election to continue to receive benefit
payments may continue to receive retirement medical benefits. During the period
of reemployment, deductions from the member's salary may not be made under
AS 39.35.160 and the member may nat receive credited service. A member who
participated in a retirement incentive program under ch. 26, SLA 1986; ch. S9, SLA
1989; ch. 65, SLA 1996; ch. 4, FSSLA 1996; or ch. 92, SLA 1997, is not eligible to
make an election under this subsection unless the member is reemployed as a

commissioner.
* Sec. 8. AS 39.35.150 is amended by adding new subsections to read:
(f) Notwithstanding (b) of this section, a member employed by a political

subdivision or a public organization may not make the election provided in (b) of this
section unless the member's employer hes adopted a policy that permits the
employment of retired employees in accordance with (g) of this section. The
administrator shall accept the election of a member subject to this subsection if the
governing body or the person with hiring authority for the political subdivision or
public organization certifies that the appointment to the position being filled by the
retired member was the result of the competitive hiring process required under (g) of
this section.

(gl In accordance with this section, a political subdivision or a public
organization that hes or anticipates having a shortage of employees qualified for
particular job dasses may, by resolution, adopt a policy that permits the employment
of employees who retired under AS 39.35.370(a). who have been separated from
employment for a least 30 days, and who arc qualified for particular job classes. The
policy adopted by resolution must describe the circumstances that constitute the

5 CSSSSH 24(FIN)
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shortage. The policy must require recruitment proceduies similar to the procedure
described in (h) of this section for any position filled by a retired employee under (f)
of this section. If a shortage of qualified employees exists as described in the policy,
the political subdivision or the public organization shall notify the administrator that it
is hiring retired members under (f) of this section and shall provide a copy of the
resolution and policy adopted by the resolution to the administrator of the public
employees' retirement system (AS 39.35).
(h) Notwithstanding (b) of this section, an employer in the executive branch of
state government may not allow a member hired to fill a position that requires

recruitment to make the election provided in (b) of this section unless
(1) the employer conducted an initial recruitment for at least 15 days

for the position to be filled by the member making an election under (b) of this section
that resulted in fewer than five qualified, eligible, and available applicants, including

the retired member; and
(2) the employer then conducted an additional recruitment and the

additional recruitment resulted in fewer than live qualified, eligible, and available
applicants, including the retired member; this additional recruitment period added to
the initial recruitment period must be at least 30 days total.

* Sec. 9. AS 39.35.270 is amended by adding a new subsection to read:

(b) Each employer of a retired member rchired under the authority of

AS 39.35.150(b) shall make contributions to the unfunded liability of the system on
behalf of that retired member at the rate that the employer is making contributions to
the unfunded liability of the system for that employer's other members.

* see. 10. Section 12, ch 57, SLA 2001, as amended by sec. 6, ch. 15 SI.A 2003, is

amended to read:
Sec. 12 AS 14.20,135. as amended hv ¢ 2 of [his Act; AS 14.25.043(b),
as amended by sec. 4 of this Act, 14.25.043(e), added by sec. 3. ch. 15 SLA 2003.
and as amended by see. 5 nf this Act [OF THIS 2003 ACT]; AS 39.35.120(b)(2),
39.35.150(h), as amended by see. 4. clt. 15 SLA 2003, and hv sec. 7 of this Act [OF
THIS 2003 ACT], and 39.35.150(c) are repealed July 1. 2009 [2005].
* Sec. 11 The uncodified law of the State of Alaska enacted in sec. 13, ch. 57. SLA 2001,

CSSSSB 24(FIN) ‘(-
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is amended to read:
Sec. 13, REPORT TO LEGISLATURE. Annually, beginning in 2002 and

1

2

3 ending in 2010 [2006], the administrator of the teachers' retirement system and the
4 administrator of the public employees' retirement system shall report to the
5 legislature by the 30th day of the regular legislative session concemning the effect of
6 this Act, as amended, on the retirement systems. The administrator of the public
7 employees' retirement system shall include information in the report regarding
8 the efforts of employers in the executive branch to address the recruitment
9 difficulties in job classes in which retired members lime been rehired.

10 *Sec 12 AS 14.25.070(b); AS 39.35.150(0. 39.35.150(g), 39.35.150(h). and 39.35.270(b)
are repealed July 1, 2009,

* Sec. 13, Sections 5, 7. and 9, ch. 5S, SLA 2001. are repealed.
13 *Sec. 14. The uncodified law of the State of Alaska is amended by adding a new section to

14 read:

15 WAIVER OF APPLICABILITY OF SECS. 2. 4, AND 5 OF THIS ACT TO
16 RETIRED TEACHERS WHO MADE AN ELECTION UNDER AS 14.25.043(b) OR (c)
17 BEFORE NOVEMBER 3. 2004. AND CONDITIONS APPLICABLE TO SERVICE FROM
IS JULY 1 2005 THROUGH DECEMBER 31, 2006. From July I. 2005, through
19  December 31, 2006, the amendments made to AS 14.20.135 and AS 14.25.043 by secs. 2. 4.
20 and 5 of this Act do not apply to a retired member who was rehired and made an election
21 under AS 14.25.043(b) or (e) before November3, 2004, if that person continues to serve in
22 the same position. This section applies, notwithstanding the requirement of AS 14.25.043(a)
23 that the suspension of retirement benefits expires at the end of a school year. However, this
24 section docs nat apply to employers who are required to provide health and medical benelits
25 under AS 14.20.135(e), added by sec. 2 of this Act. regardless of whether a teacher receives

26 retirement medical benefits under this section.
21 See. 15. The uncodificd law of the Stale ol Alaska is amended In adding a new section to

28 read:

29 WAIVER OF APPLICABILITY OF SEC. 7 OF THIS ACT FOR RETIRED
30 EMPLOYEES WHO MADE AN ELECTION UNDER AS 39.35.150(h) OR (e) BEFORE
31 NOVEMBER 3. 2004, AND CONDITIONS APPLICABLE TO SERVE E FROM JULY 1.

=
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2005, THROUGH DECEMBER 31, 2006. From July 1, 2005. through December 31, 2006,
the amendment made to AS 39.35.150(b) by sec. 7 of this Act does not apply to a retired
employee who was rchired and made an election under AS 39.35.150(b) or (c) hefore
November 3, 2004, if that person continues to serve in the same position. However, this
section docs not apply lo employers who are required to provide health and medical benefits
under AS 39.35.150(b), as amended by see. 7 of this Act, regardless of whether a member
receives retirement medical benefits under this section.

* Sec. 16. The uncodificd law of the Slate of Alaska is amended by adding a new section to
read

CONDITIONAL RETROACTIVITY. If secs. 2 and 4 - 10 of this Act take effect after

July 1, 2005, secs. 2 and 4 - 10 of this Act are retroactive to July 1 2005.

* Sec. 17. Section 15, ch. 57, SLA 2001, is amended to read:

Sec. 15, Sections 3. 5. 9. and 12 of this Act take effect July 1 2009 [2005J.

* Sec. 18, Section 13, ch. 58. SLA 2001. is repealed.

* Sec. 19. Section 3 of this Act takes effect July 1. 2000,

* Sec. 20. Except as provided in sec. 19 of this Act. this Act takes effect immediately under

AS 01.10.070(c).
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Summary of Provisions

Amends AS 14.25.043(h), AS 14.25.043(c) and AS 39.35.150(h) (Sections 4. 5 and 7)
Clarifies that the period of reemployment for rchired retirees is considered to end
when the authorizing statutes are repealed or when the individual separates from
service, whichever occurs first.

Insert new sections AS 14.20.135(e) and amends AS 14.25.043(h). AS 14.25.043(e) and

AS 39.35.150(h) (Sections 2. 4. 5and 7) _ _
Requires a PHRS or | RS employer to provide the same health insurance to a

retiree that is rehired into a full-time position as provided to all other full-time
members.

Also requires a retired member to suspend their retirement health coverage if
returning to work in a full-time position.

Provision will restrict an employer from achieving a cost savings by shifting
health care costs from the employer’s active health insurance to the retirement

system

Amends hill language in AS 14.25.070 anil AS 39.35.270 (Sections 0and 9)
Requires employers to contribute to the retirement System for rehired retirees &
the same past service rate they contribute to the unfunded liability of the system
for other members.

Provision will ensure there is no additional cost to the system.

Insert new section AS 39.35.150(f) and (g) (Section SI _
Requires political stihdivisions or public organizations to adopt a policy
resolution prior to rehiring retired members. Policy must include a period of
separation from employment for at least 30 days for retirees and a description of
the circumstances that constitute the shortage of employees qualified for
Falllcular job classes. Policy must also require acompetitive recruitment similar
0 What is required for the executive branch ol state government under AN

39.35.150(h)

Insert new section AS 39.35.150(h) (.Section N -
Requires the Stale of Alaska and other Po.KS employers tpolitical sithdivisions OF

public organizations) to recruit lot a minimum 30 days and result in an applicant
pool of fewer than five qualified, eligible, and available applicants.



Amends uncodified law enacted in «~mticn 13 eh. 57, SI.A 2001 o
Requires the administrator of the PERS system to include information in the
annual report to the Legislature regarding the efforts of employers inthe
executive branch to address the recruitment difficulties injob classes in which

retired members have been rchired.

Adds additional imcodilied law (Sections 14 and 15 o
Notwithstanding the sunset of the program June 30, 2005, those individuals who

were rehired prior to November 3, 2004 are authorized r>continue to receive their
retirement benefits until December 31, 2000 or until they separate from service.
However, if a retiree was rchired on a full-time basis prior to November 3. 2004
and the employer failed to provide active health insurance, the employee is not
authorized to continue lo receive retirement health insurance as their primary
coverage. All employers will he re?uwed to provide their full-time rehired
employees health and medical benefits offered to their other employees.

Individuals who were rchired after November 3, 2004 will ke required to comply
with all the requirements established in this act.

Amends sunset date in Section 15. ch. 57, SLA 2001 (Section 1 _
Authorizes the rehire of retirees as long as they meet all the requirements in this
act until July 1 2000. | sless extended by law, all ituli viiluals rehiretlwho elect
to continue receiving retirement benefits, must by July 1. 2000 <11decide to
continue working, accrue additional benefits, resume paying into the system and
suspend their retirement benefits or i2i separate from service and continue to
receive their retirement benefits.
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Sponsor Statement
CSSS SB 24(STA)

"An.let relating In reemployment ofand benefitsfor retired teachers and public employees and
to teachers or employees who participated in retirement incentive proprams and are
subsequently reemploved as a commissioner; and providingJor an effective date.

CS SS SB 24 (STA) would extend for one year a program that was established under a
program authorized by MB 242 in 2001 that allows retired teachers and public employees that
retired under normal retirement or those individuals that retired under the Retirement
Incentive Program (RIP) and are subsequently reemployed as a commissioner; to retum to
the workforce without foregoing their retirement benefit payments during their F;])erlod of
retum. In addition, it mandates that employers who have hired aretiree under the program
must offer health insurance and the employee no longer receives medical coverage from the
retirement system. It also requires the employer to pa?/ past service contributions to the
retirement system for rehires at the same rate as for all other employees.

This legislation will provide a management tool to assist Alaska’s public employers who are
having difficulty filling vacancies. It will also enable employers to develop plans that
address the knowledge, skills, and abilities that need to he transferred or developed to assure
the work can be accomplished when the reemployment provisions sunset on July 1. 2006.

| urge you to support this legislation.

Updated 4 1 N0O5
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Fact Sheet for: Senate Hill 24

Short Title: REEMPLOYMENT OF RETIREES

Summary:

- Aﬁ:)ws_ state employees who are working as of July 1, 2005 under a program
authorized by House Bill 242 in 2001 to continue o receive retirement pay for one
year, then ends retirement payments while employed.

» Mandates that employers who have hired a retiree under the program must offer
health insurance and that the employee no longer receives medical coverage from
the retirement system.

» Requires an employer to pay past service contribution to the retirement system for
rehires at the same rate as for all other employees.

* Repeals duplicate sections inadvertently included in previous legislation.

Benefits:

m Gives employees hired under 11B 242 one year to transition before losing
retirement pay.

m Gives employers ayear to transition the existing workforce to meet demand when
re-employment provisions sunset.

* Redluces state costs by eliminating retirement system medical coverage and by
requiring the employer to pay pest service contribution to the retirement system for
rehires at the same rate as for all other employees.

Background:
o |1B 242, Fessed in 2001. allowed retired teachers hired under the “teacher shortage”
program (AS 14,20.135) and public employees who retired under normel
retirement to return to work and continue o receive bath retirement pay and a

salary.

Fact Stioel Revision Date Monday, April 18,2005 10 32 AM
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rrom THE OFFICE OF THE GOV
i

Frank Il. Min kowski STATE OF ALASKA March 0S. 2005
GOVERNOR OFFICE OF THE GOVERNOR

JINKAU

ADMINISTRATIVE ORDER NO. 225

FINDINGS

|. Frank H. Murkowvski, Governor of the State of Alaska, make the following findings:

L Provisions of ch. 57. SLA 2001, commonly known s the retiree rehire provisions
of MB 242. permit certain retirees who return to work in positions normally covered by the
public employees’ and teachers’ retirement systems to waive active coverage under the
retirement systems and continue to receive state retirement benefits while working.

2. The purpose of the retiree rehire provisions of [IB 242 is to provide a management
tool to help address existing and anticipated recruitment problems faced by public
employers who part|C|Pate In the retirement systems. The executive branch of state
government is currently facing demonstrated recruitment difficulties in a variety ofjob
Classes, partlcularI%_those job classes that require specific education or that require a strong
professional work history that is usually gained over a period of time working in a

professional field.

3. Consistent application of the retiree rehire program of 11B 242 is especially
important for recruitment for positions in the classified service to ensure that the principles
of collective bargaining are consistently met. Furthermore, it is essential that managers in
all state agencies ant|c_|Pate and plan for the eventuality of retirement of the state's Seasoned
workforce in the classitied service in a manner that does not undermine the state's
workforce or create morale problems among less exgenencu staff who are preparing for
promotional opportunities created by retirement of their coworkers.

4. The retiree rehire provisions of MB 242 sunset on July 1.2005, and legislation
extending the use of this valuable management tool and adaressi n% participation by current
rchired retirees is unlikely to pass and be enacted into law unless the retiree rehire program
is properly managed to meet the Legislature's original intent.

ORDER

Under the authority ofart. |1l sees. | and 24, of the Alaska Constitution, I, Frank II.
Murkowski, Governor of the State of Alaska, order the followin _re%ardm appointment of
rehired retirees to positions in the classified service of the execufive branch of state

government;
L The hiring authority shall use the following competitive process for recruitment:

http://gov.state.ak.us/admin-orders/225.html 4/19/2005
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A. anapplicant must be recruited through a competitive process before an
appointment is madk;

B.  the recruitment must have been posted on Workplace Alaska for at least 15
days before an appointment is made;

C.  the hiring authority must consider all applicants before making the
appointment; and

D.  ifthe selected applicant would be appointed using the retiree rehire
provisions of 11B 242, the applicant must have been separated from state service for

at least 30 days.

2422. Before a position is offered to an applicant using the etirce rehirc provisions of HB

~ A therecruitment described in él) of this Order must have resulted in an
applicant pool of fewer than five qualified, eligible, and available applicants:

B.  the hiring authority must demonstrate why no other applicant will have
the knowledge, skills, or ability to perform the duties of the positions after the full

probationary period; and

~ C. theapproval for the hire must have been secured in writing from the
director of personnel in the Department of Administration.

3. Within 60 days after receipt of the director of personnel's approval under (2)(C) of
this Order and the acceptanqe_ of the position gﬁ/ the person under the retiree rehire
Bré)wsmns of HB 242. the hiring authority shall work with the division of personnel in the

partment of Administration to develop a plan that addresses:

A.  thecritical components of the position;

B.  the knowledge, skills, and abilities that need to be developed in the
workplace to assure that the work can be accomplished when the rchired retiree

leaves state service; and
C.  adevelopment plan for accomplishing the transfer of knowledge.

4, Step placement for the salary of an appointee under the retiree rehire program of
1B 242 shall be determined by the hiring authority in accordance with applicable statutes,
personnel rules, collective bargaining agreements, and enforceable policies and procedures

5 State agencies arc encouraged to develop a strategic view of human resource
needs, |ncIud|£1(§;dthe development of a workforce plan, with the assistance of the division of
personnel, to address the future needs of the slate agency.

http://gov.slate.ak.us/admin-orders/225.html 4/1d/2005
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DEFINITION
In this Order, "state agency” means a department, office, or other organizational unit of
the executive branch of state government; “state agency” includes a state board,
commission, authority, or independent state agency asSigned to a department for
administrative purposes.
APPLICABILITY

This Order applies to all appointments made to the classified service of the executive
branch of state government on or after the effective date of this Order.

This Order takes effect immediately.
DATED at Juneau, Alaska, this Stli day of March, 2005.

Is/Frank H. Murkowski
Governor

WWW.OOV.STATE.AK.US
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Sponsor: City Manager

CITY OF HOMER
HOMER, ALASKA

RESOLUTION 05-39

A RESOLUTION OF THE HOMER CITY COUNCIL
SUPPORTING EXTENSION OF THE SUNSET PROVISION
APPLICABLE TO REEMPLOYMENT OF RETIRED
MEMBERS OF THE TEACHERS RETIREMENT SYSTEM
AND THE PUBLIC EMPLOYEES’ RETIREMENT SYSTEM.

WHEREAS, in 2001 the Alaska Legislature enacted HB242 which amended the
statutes to allow certain Public Employees (PERS) and Teacher's Retirement System
(TRS) members who retired with a normel retirement to retumn to work, continue to
receive normal retirement benefits, and waive further participation in the retirement

Systerrs, and;

~ WHEREAS, on September 14,2004 the State of Alaska Attorney General’s office
acvised that. once the legislation sunsets members enralled in the g(%?ram will no longer
be permitted o parﬂupg?e beyond the sunset dte of July 1,2005, andt

WHEREAS, the City of Homer currently hes four enployees participating in the
program, and,

WHEREAS, the program hes proviced the city vvi_tgle8ualiﬁed experienced
w mtsrgt would not atherwise be available and provided a substantial savings in

NOW THEREFORE BE IT RESOLVED the City of Homer supports extension
of the sunset provision applicable to reemployment of retired members of the Teachers'
Retirement Systemand tne Public Employee’s Retirement System

PASSED AND ADOPTED by the Homer City Council on this 29th day of
March 2005.

CITY OF HOMER

Fscal Impact: None
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MEMORANDUM 05-54
TO: Mayor Hornaday and Homer
THRU: Walt Wrede, City ManagerUA
FROM: Sheri Hobbs, Personnel
DATE: March 22,2005
PERS Retiree Reemployment Option

When an employee retires from the city or state they can begin collecting their PERS pension
and can work full-time with any employer as long asiit is not aPERS enployer. If they retum to
work for a PERS employer their pension stops While they areworking. Due to a state wide
shortage of qualified experienced workers HB 242 was proposed

The Alaska Legislature enacted HB242 in 2001 which amended the statutes to allow certain
Public Employees (PERS) and Teacher's Retirement System (TRS) members who retired with a
normel retirement to return to work, continue to receive normral retirement benefits, and waive
further participation in the retirement systerms. This legislation is scheduled to sunset on July 1,
2005. When originally enacted PERS Was under the assunmption if you returned to work and
lied for a waiver you could continue to work indefinitely. In awritten opinion issued
ntember 14,2004 the State of Alaska Attorney General’Soffice explained that, once the
legislation sunsats on July 1,2005, menhers enfolled in the program will no longer be permitted
toparticipate. Several cities and schoal districts have enployees in this E(reogram and have
requested the sunset provision be extended or eliminated. Two hills are wgBrge\nevved by the
Alaska Legislature. SB24 would extend the sunset date to July 1,2009 and SB31 which would

eliminate the sunset provision of July 1, 2005,

The City currently hes three police officers and a*e(jai_l officer participating in this program
During the last few years it hes become increasing difficult tofill police officer positions, not
just i Homer but around the state. We have increased salaries and benefits to make positions
competitive with other cities. In 1996 we received 87 applications for advertised posttions in
2004 we received 15 applications. The City hes been required to hire applicants, send them to
the and provice field training. This involves aminimum of one year of training mid
over $20,000 in training costs.

With 11B242 we have die option of hiring or ichiring a 20 year police veteran who reguires litde
orno tram%0 The enployee waives PERS participation which 5provldes the city a savings in
2005 of 10.42% of their salary. If HB242 sunsets on July 1 2005 we will most likely lose all
four employees in the police department.

The city spends thousands of dollars over a 20 year career to train and certify employees in

specific fields. The program is a beneficial and cost saving toal in hiring and retaining
experienced workers for positions thet arc difficult tofill.




P.O.Box 8-2977
Fairbanks, AK 9
31 January, 2005

The Honorable Gary Stevens
State Senate

Alaska State Capitol

Juneau, Alaska 99801-1182

Dear Senator Stevens:

On June 30, 2005, provisions of HB 242 (2001) are scheduled to “sunset".
Sometimes referred to as the retire/rehire bill, a portion of this legislation was
intended to make State employment an attractive option to recently retired or
retiring State employees, at the same time saving the State money and
preserving corporate experience. Itprovided the incentive that returning
employees could waive further State and personal contributions to their
retirement account, in return for continuing to draw their original retirement pay
(just as they would ifthey went to work for another employer).

For those retirees who were going to continue a working life anyway, their
experience would be put to best use directly for the State, offsetting in part the
losses due to "brain drain” - losses that are expected to continue for the next
several years. Inthe current issue of the Division of Personnel’s "HR Solutions",
it says "Over the next five years, 26% of the State employees are eligible to retire
based on age, retirement tier, and years of service. Insome occupational
groups, the retirement rate is as high as 40%."

I'm writing to ask that you support elimination of that sunset provision, or
extension of it by another four to five year term. That would carry the State past
the current "clump" of retirements, and be long enough to make returning to State
employment an attractive option to those intending to retire this year (before the

sunset provision takes effect).

There is a second reason for this request. One of the recent staff opinions from
the Attorney General's office on this subject interpreted the existing law to not
only eliminate selection of the waiver option for retirees returning after June 30th,
but also to withdraw that option from those retirees who have already returned to
State employment under those provisions. This despite the language in the law
that election of the waiver option is made irrevocably, "for the term of
reemployment”. lam one of these, having been rehired through the State’s
competitive hiring process a year and a half ago.



The original legislation was passed with little or no opposition, and rightfully so -
it is a win-win situation for the State and for those employees who choose to
make their second career and extension of the first.

Thank you for sponsoring SSSB 24, which would extend the sunset provision by
several years. lappreciate your efforts to address this problem, and hope for the
sake of those whose retirement is imminent that the proposed legislation can be

passed and signed into law quickly.

Thank you.

Sincerely,

Gary C. Tyndall
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December 14, 2004

Ray Matiashowski, Commissioner
State of Alaska, Dept, of Administration
P.0.Box 110203

Juneau, AK 99811-0203

Subject: HB 242 Rehired Retiree - PERS Employment Waiver
Dear Commissioner Matiashowski,

The PERS employment waiver option allows a retiree to reemploy with aPERS
employer andrrpco%aeue to receiv%pE’ERS retirement benefits.

Your letter of November 3, 2004 conveging the State Attorney General Office’sopinion
that employees enrolled under this PERS waiver programwill not be allowed to continue
with this Pro%ream_after June 30, 2005 hes caused much distress for the six employees
working for the City of Kenal that are participating in the program

The State of Alaska, Division of Retirement and Benefits assured the City of Kenai and
its employees in \ertln% that “Any member whi is participating in the program and
continues employment after 7/1/2005 will be allowed to continue participating in the
plan.” We expect to continue working under the PERS waiver program &s It wes

Oescribed to us by the State.

* The July |, 2005 date in HB 242 wes the date set when employees could no

longer enroll in the PERS waiver program It doesn't make sense to allow

enployees to enrdll in the PERS waiver program right up to die sane date they

would e required to rejoin the PERS on July 1, 2005. [T the intent were to
discontinue Penefits to PERS waiver participants on June 30, 2005 the legislature
would have stopped tﬁ'r ram enrollment long before July 1,2005.

» The stated intent of this legislation is to attract and retain a strong skilled work
force. It hes been very successful for the City of Kenai, and also saved the city

/, and will save PERS rmsr(l)eg/ in the long run. S

« The City of Kenai hes 6 ofthe 308 statewide employees participating in this
PERS waiver program. Two are Department Heads, three arc Foreman, and one
isa Fire Captain. A t'mely resolution to this problem is very important. The city
IS Starting our 00ess and this hes an Impact on the t and possible
hiring concerms of rcpincing very experienced SUpervisors.
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»  Employees madke PERS decisions based on Alaska. Division ot Retirement and
Benefits’ assurance that the current participants in the PERS waiver program
would continue. Jairt Survivor Option, Dental-Vision-Audio, and Long-Term

Care Insurance decisions may have been different if employees had been aovised

they could no longer participate in the PERS waiver %e ram after July 1, 2005.

Many would have taken the 100% benefit instead of the Joint Survivor Option it
they knew it was for only for a short period of time and not chosen to pay for the
Dental-\ﬁspl)lon-Audm ion if they thought they might be returning to the city's
insurance plan.

*  Employees have made financial, personal, and life-altering decisions based onthe
Alaska Division of Retirement and Benefits representing that the PERS waiver

rogramwould continue. Investments, contracts, loans, and retirement decisions
/& been hased on the PERS waiver program continuing.  Discontinuing the
waiver programwill significantly affect e Io%/ee’ sfutures. o

* | participating employees who elected the PERS waiver option were discontinued
on July [, 2005, the results  wouldl be confusing. The second time an employee
retires do they get to make all new benefit decisions? When the employee goes
Of TPERS mediical insurance and back on the employers insurance will new
Oeductibles start? Docs the time in the waiver program count astime before the
oost of living increase goes into affect? -

« OnMay 5, 2004 the C|%/je§f Kenai passed a resolution limiting future opt-out
PERS participants to 5 in the PERS waiver option program. Thecity
interpreted HB 242 and'wes told by Alaska Division of Retirement and Benefits
thet the PERS waiver option program would continue for enrolled participants

beyond July 1, 2005,

1-907-283-8232 1-907-283-7666

P.
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ATy O KBNA
"Oil Genital gjAbulia ™

210 FIDALGO AVC., SUITE 200 KENAI. ALASKA 90611-7794
TELEPHONE 907-283-7535
FAX 907-283-3014

January 6, 2005

Governor Frank Murkowski
State of Alaska

P.O. 13x ! 10001

Juneau, AK 99811-0001

RE:  CITY OF KENAI RESOLUTIONNO 2005-02 - SUPPORTING LEGISLATIONTO
CONTINUE THE REHIRED RETIREE EMPLOYVENT WAIVER PROGRAM ENACTED BY

HB2421N2001 FOR THOSE CURRENTLY ENROLLED.

Dear Governor Murkowski:

Enclosed is a copy of the City of Kenai Resolution No. 2005-02 which was unanimously passed
at the January 5, 2005 meeting ot the Kenai City Council.

Through their resolution, the Council has stated its concern the interpretation of H3242 has
changed since the bill was enacted; the provisions of the bill, through information provided m
writing Ly the Division of Retirement and Benefits, was used as a basis for negotiating
agreements by the City of Kenai, its employees, as well as other public employees throughout
the state, these negotiations were done in good faith; and. the stated terms and conditions

should be honored.

The City of Kenai supports legislation to continue the Rehircd Keliiee Employment Waiver
Program enacted by HB242 in 2001 for those currently enrolled in the program and Also
supports such legislauon to be acted upon early in the 2005 session.

If you have any questions, please contact this office.

Crry ok kenai

Carol L. Freas
City Clerk

Clf

Enclosure
CC. 24" Alaska State Legislature
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March 7, 2005

Attention Gary Stevens & Committee

Re: SB24

Dear Mr. Stevens & Committee:

My name is Dan Young & Iwork forthe City ofKenai, DepL ofPublicWorks, water
& sewerforeman, where I hove been employed for 25 years.

| am » tier 1 &g’oined the “Retirement-Back to Work Program” last June (2004),
after months of very careful research, and consultation with PERS & the City of
Kenai. The opportunity to join this program was to “sunset” (end) In June of
2005 - NOT the “retirement-rchirc, back-to-work” benefits program. This
program was made very clear to us by PERS counselors, as well as the City of
Kenai. There were only a few City employees who were even eligible to accept this

retircment-rehire package.

| had to cash-in ALL of my $30,000 retirement stocks, with the City of Kenai, to
buy my 43/ears of Coast Guard time to add to my PERS retirement, which was
encouraged by the PERS consultant. Every dime | had in the City of Kenai
retirement program has gone to the State ofAlaska PERS system.

The only reason, 1 considered this program in the first place, was to try and get
my bouse paid offbefore my 75thbirthday.

NEVER, would I, or anyone else on their right mind, of considered entering this
PERS retirement-rehire system for only 122months of PERS benefits.

It will be an extreme financial hardship to lose this retirement-rchire benefit.
PLEASE understand | had to make many hfe altering decisions to enter this PERS
rcrtremeni-rohire program that was presented as a lifetime offer & NOT an offer for

12months.

Sinccrelv

City of Kenai
Dept, of Public Works
Water-Sewcr Forem -n



FRANK H. MURKOWSKI

GOVERNOR
DEPARTMENT OF FISH AND GAME P.0. BOX 25526
JUNEAU. AK 99802-5526
ALASKA BOARDS OF FISHERIES AND GAME P (9500 205235

March 12,2005

The Honorable Gary Stevens
Alaska State Legislature
Room 111; Slate Capitol
Juneau, AK 99801

Dear Senator Stevens:

| amwrit.iig on behalf of the Alaska Board of Fisheries (board) in support of Senate Bill 24. As you
know, the board works closely with the Department of Fish and Game (department) in carrying out
the board'’s responsibilities to allocate the state’s lisheries resources. The board relies heavily on the
data, knowledge, and experience the department’s staff brings to the board’s process. | he board
supports the grandfathering in of the existing program participants and the extension of the
retire/rchire program.

'Ine retire/rehire program has been of great value lo the department in retaining highly qualified
biologists and managers who were eligible to letire and seek employment elsewhere. |If this
program is allowed to lapse, the deFartment could lose many of these employees to the federal
overnment, whose salaries are well above those paid by state agencies. Neither the board nor the
epartment can afford to lose such valuable and highly qualified employees whose historic,
biological, and local knowledge are integral to wildlife and fishery management in the State of

Alaska.

In closing, the board would like to offer you its support in passage of S.B. 24. Please share this
letter with your colleagues, anil feel free to contact me if you have any questions or would like

additional information.

Sincerely,



March 17, 2005

Senator Gary Stevens
State Capitol, Room 103
Juneau, AK 99801-112

Re: SB 24, Rctire/Rehiro Bill

Senator Stevens,

1am a seasonal employee of the Alaska DeE_artrr_\ent of Fish and Game in Kodiak.
Although I’'mare'.iroc/rchire, | am not working in the position that 1retired out of.

| believe this program serves a useful purpose for the slate if correctly amied. It ismy
understanding the intent of the original legislation was to till vacancies where personnel
shortages existed. The value to the state was derived when critical positions were filled
despite a lack of qualified applicants, state contributions to PERS and TERS were
reduced and experienced personnel provided more efficient service.

The relire/rehire program is a valuable tool that hiring managers could utilize if

to till positions w. ere qualified applicants are not available. It should not be a reward

B; ram for the “good old boys”. | was surprised myselfto leam that rehires could come
(into their old positions at the same salary and step increase as they previously

received. That part doesn't seem right. Those step increases are considerable pay raises.

| think the program should be extended but additional controls may be appropriate.
1) Confirm that a personnel shortage does exist for any particular vacancy.
Allow the retiree to be hired only if there are no qualified applicants,
especially current state employees.
2) Mandate the rehire salary begins at the entry-level pay step.

On amore personal note, even if the program is not extended for new retirees, those
people already working in this c%{?ﬁ\cny should be allowed to continue in theirjob without
terminating retirement benefits. When | retired and came back into service. | received
conflicting advice from the Division of Retirement and Benefits as to whether or not |
could continue in my position after 2005 and continue receiving benefits. My retirement
benefits alone or my seasonal salary alone are not sufficient to maintain my household.

;Qank you for your consideration of this important matter. IMease continue to support SB

Sincerely.

11248 Kalsin Dr.
Kodiak. AK 99615
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To: Senator_Gary_Stcvens@lcgis.,%ate.ak.us
Cc: Gabriellc LeDoux <Rcprcscntative_Gabriclle_LeDoux@ Icgis.statc.ak.us>

Priority. Normal

Hi Gary,

Greetings from Kodiak. | am in support of SB24/HB 161 and felt my input may be helpful. First, lam a
rehired/retiree. 1 am a groundfish age reader. One of a handful in the state. ! have a significant backlog of
structures to age here in Kodiak. | would be happy to train someone to replace me. 1 am however well aware
of the effects of having worked through numerous BUDGET CUTS, almost NEGLIGIBLE W/ GE INCREASES,
NO ADJUSTMENT FOR COST OF LIVING DIFFERENCE IN KODIAK, and the EROSION OF THE
RETIREMENT SYSTEM.

The budget cuts have made it virtually impossible to hire someone tobe trainedin some positions, as w«
have already for years been trying (attempting, but not necessarily succeedi'no) :odo more with less. The
wage/retirement issues, as well as some of the hiring procedures, have made IUnffic.'* to hnd qualified,
LONG_TERM employees.

I wouldn't mind having to pay into retirement while | am employed, |would not however, remain employed if |
had to pay for health insurance during my now seasonal unemployment or if | was not receiving my retirement
check, because of the fewer months | work. ( Also, in case you are interested, | rehired at a lower wage,

approx 7 steps lower, than | retired at.)
Perl- 'PS, some creative checks and balances/ alternatives could be considered if the bills meets with much

disa”, roval.
| personally would like to see the slate fix the system instead of filling potholes, but things have gone too far to

do that quickly. | appreciate your efforts.
Download this as a ltle
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untitled*! Ij 14 k (textplain J download view

Previous Next Delete Wirev Delete &/ Next
Move to: | INBOX Move |
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Senate State Affairs Committee
1B 242 Follow-Up
March 3, 2005

Question: What were the calculated savings for employers who rehired retired
members under HB 242?

Since rehired retirees waived participation in the retirement systems, payroll information
was not reported to the retirement systems. However, the State of Alaska has provided the
attached spreadsheet showing 51,091,720 in savings &s a representation of the potential
savings experienced.

uestion: What were the age demographics of MB 242 retirees who participated in
the rehire program?

Teachers' Retirement System (TRS)

Age at 40-44  45-49 50-54 55-59 60-64 65+
Retirement

No. Retirees 7 45 63 65 14 5
Public Employees' Retirement System (PERS)

Age at 40-44  45-49 50-54 55-59 60-64 65+
Retirement

No. Retirees 15 50 46 172 41 16

Question: Can you proactively determine who was advised in what manner.

In general, we can state that Retirement personnel counseled about twenty of the
Bar_tlupatlng employers regiardyng our understanding of the bdl provisions. We also

elieve we actively counseled in person, by letter and b%/ Flohone about 175 individuals who
are participating in the program. A spot search of 20 PERS and TRS member microfiche
records hes not indicated any letters to members specifically about this issue. However,
our understanding of this provision has been part of our Retirement Process seminars for
both PERS and 'l RS for the duration of the legislation and we estimate we have distributed
the rehire information to approximately 2,000 members.

Question: What is the percent of employees who were enrolled in the program who
have then left.

System Total Waivers Filed Total Active % Retirees Leaving
Waivers the Program

PERS 297 211 30%

RS 187 124 34%

Senate Stale Affairs 1111 242 Follow-Up 1 03/04,03



Question: What was the total number of teachers aides and where were they located

There were 7 teachers aides hired. The magtc)rity were with Noithwest Arctic School
District and the Kenai Peninsula Borough School District. There were 3 hired by the
Anchorage School District, 2 in Special Education and 1in Indian Education.

Scni.it « Sl.itc Affairs HB ?42 Follow-Up E 03/03/05



PERS Saving from HB 242 from January 1, 2001 through January 31, 2005

j Department Total
Governor's Office 25,544
Administration 50,325
Law 40,184
Revenue 15,211
Education and Early Development 27,480
Health and Social Services 105,961
Labor and Workforce Development 5,924
Commerce, Community and Economic Development 21,873
Military and Veterans' Affairs 14,864
Natural Resources 52,131
Fish and Game 213,695
Public Safety 171,176
Environmental Conservation 16,363
Corrections 83,743
Transportation 184,395
Legislative 62,851
Grand Total 1,091,720

Sources; DB2 Connoct through PP 1/31/05 to Access, AKPAY
Paramoters=Gross Salary-(Earnings codes between 348 and 434)
x.Projocis/HB 242/HB 2*12 Cost Difference-DOP-050223

Prepared by C. Proecs, Human Hesource Specialist, Division ol Personnel
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UNITED FISHERMEN OF ALASKA

211 Fourth Slrool, Suite 110
Juneau, Alaska 99001-1172
(907) 586-2820
(907) 463-2545 Fax
E-Mail: ufa9ufa-lish.org
wvrw.ufa-fish.org

March 8, 2005

Senator Fred Dyson, Chair _ _
Senate Heaith, Education & Social Services Committee

Alaska State Legislature
Stale Capitol (8 ail Stop 3100)
Juneau AK 99801-118

Dear Senator Dyson,

United Fishermen of Alaska (UFA) represents thirty-one Alaska commercial fishing
roups and hundreds of individual fishermen, crew'members and related businesses. The

FApsBoard of Directors recently met and discussed SB 24 regarding the retirement and
reemployment of certain public employees.

UFA supported House Bill 242 in 2001 as a way for the state to retain qualified biologists
and administrative personnel in the Alaska Department of Fish and Game. At that rime,
the management of subsistence fisheries on federal waters was shifting to federal

ment and federal pay scales were luring qualified fisheries personnel from Alaska
mmm of Fish and Garme. Alaska's highly regarded fisheries management requires
the retention of highly qualified employees with local knowedge.

UFA supparts SB 24 to continue this worthwhile program to retain key fishery
management personnel.

Respectfully,
Mark D. Vinsel
Executive Director
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March 7, 2005

Attention Gary Stevens & Committee

Re: SB24

Dear Mr. Stevens & Committee:

My nameisDan Young & I work forthe City ofKenai, Dept, of Public Works, water
& sewerforeman, where Ihave heen employed for 25years.

| am a tier 1 &H'oined the “Retirement-Back to Work Program” last June (2004),
after months of very careful research, and consultation with PERS & the City of
Kenai. The .opportunity to join this pro%ram was to “sunset” (end) in June of
2005 - NOT the “retfrement-rchire, bacKro-work” benefits program. This
program ~~5s made very clear to us by PERS counselors, as well as the City of
Kenai. There were only a few City employees who were even eligible to accept this

rctirement-rehire package.

| had to cash-in ALL of my $30,000 retirement stocks, with the City of Kenai, to
buy my 4 years of Coast Guard time to add to my PERS retirement, which was
encouraged by the PERS consultant. Every dime 1 had in the City of Kenai
‘ectiremcntprogram has gone to the Stafte ofAlaska PERSsystcin.

The only reason, | considered this program in the first place, was to try and get
my house paid off before my 7sltlbirthday.

NEVER, would i, or anyone else on their right mind, of considered entering this
PERS-rclircmecent-rchire system foronly 12monthsof PERS benefits.

It will be an extreme financial hardship to lose this retirement-rehire benefit.
PLEASE understand 1 hud to make many life altering decisions to.enter this PERS
Ji.etirenh@n.‘.-,(ehire nroaram that was presented as anfefimc offer & NOT an olfer for
amontsi~ oo -

Daniel E. Young

City of Kenai
Dept, of Public Works
Watcr-Sewer Foreman
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Supreme Court of Alaska.
Gerald E CRUM. Appellant,

1
Robert STALNAKI-R. in his official capacity as the
administrator of the
Teachers' Retirement System, Appellee.
No. S-7258.

April 25. 1997.

Retired teacher sought judicial review of
administrative denial of his claim lor unused sick
leave credit in Teachers' Retirement System, 'l he
.Superior Court. Third Judicial District. Anchorage,
Milton M. Souler. J. upheld administrative ruling, and
teacher appealed. The Supreme Court. Ifahe, J.. held
that doctrine of equitable estoppel required Teachers'
Retirement System to accept teacher's application.

Reversed and remanded.

West lleadnolcs

111 Administrative Law and Procedure el
I5Ak79] Most Cited Caw.

111 Administrative Law and Procedure | 1796
I5Ak796 Must Cited Cases

Supreme Coinl reviews agency's findings of fact
under substantial evidence test, and its resolution ol
guestions of law not involving agency expertise under
substitution of judgment standard.

121Administrative Law and Procedureli"H6S3
IVU.OS ' Musi (Il (\SCS

Supreme Court gives no deference to decision ol
superior court acting as intermediate court ol appeal.

131Estoppel mmt.2.1
15(44)2.1 Most Cited <s.cs

Estoppel may apply against government and in lavoi
ol private patty it loin elements ate present:
governmental bodv asserts position In conduct or
words; private parly acts m reasonable teliaiice
theieon; private paily sutlers icsulting prejudice; and
estoppel senves inleiest of justice so as to limit public

injury.

Page 1

14] Estoppel m162.2(2)

156k62.2(2) Most Cited Cases

Doctrine  of equitable estoppel required state
Teachers' Retirement System to accept retired
teacher's late application for unused sick leave credit;
system asserted position by failing to timely provide
teacher with proper form or clear notice of claims
procedure, teacher's failure to timely lile claim form
in reliance on such failure was reasonable, teacher's
reliance resulted in prejudice, and application of
estoppel prevented teacher from suffering substantial
and unfair hardship while causing no harm to public.
AS 14.25115; Alaska Admin. Code title 36. §

36.290(a).

[5j Appeal and ErrorH 17 I( 1)

3()k 17 111) Most Cited Cases

Supreme Court will consider new arguments on
appeal if issue is. not dependent on any new or
controverted facts; closely related to appellant's trial
court arguments; and could have been gleaned from
pleadings.

16 Schools H 1 146(71

345k 46(7) Most ('tied ('uses

Issue of whether Division of Retirement and Benefits
violated its own written policy by not providing
teacher with proper lorm to claim unused sick leave
credit upon his retirement was properly before
Supreme Court, despite contention that teacher tailed
to make such argument below; Teachers' Retirement
System Board of Directors squarely addressed issue
of equitable estoppel, and its decision reflected that it
wes aware of teacher's argument that Division failed
to give him proper form.

171Estoppel 1H">2.2<2)

1522 Mosi t iled Cases

for purpose of deiermining applicability ol doctrine
of equitable estoppel to require governmental agency
to accept retired teacher's late filing of claim for
unused sick credit, agency's omission iu failing to
provide form or clear notice of claims procedure at
time of teacher's retirement constituted assertion of
agency's position by conduct or words, in that it
constituted silence where agency was under duly to

speak.
*1254 Joe I |0sepbson, Joscphson A Blair.
Anchorage, for Appellant.

m 2(it)> Thomson/West No Claim toOrig. U.S. (iovl Woiks.
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John B. (iaeuinc. Assistant Attorney General, and
Bruce M Hotelho. Attorney General. Juneau, lor

Appellee.

*1255 Before COMPTON. CJ. and
RABINOW1TZ. MATTHEWS EASTAUGII ad

-ABE. JI.
OPINION

EABE. Justice.
. INFICTION

This appea arises from the denial of a claim by
Gerald Crum for unused sick leave credit in the
Teachers' Retirement System. The Division of
Retirement and Benefits (Division) rejected the claim
because Crum filed it alter the statutory deadline.
The Teachers' Retirement System Board of Directors
(Board) and the superior court upheld the denial.
We reverse, holding that the Division is estopped
from rejecting Crum's claim as laic.

Il TACTSAND rilOC LUDINCIS

After twenty-one years of teaching, Gerald Crum
retired on July I. 1992. During his years as a teacher,
Crum accumulated 1S3 days of unused sick leave
credit, equivalent to about one year of service under
AS 1425115. II'NI'I Cium estimated that loss of
the credit would decrease his letirement benefits by
more than SHIP per month and decrease his wile's
benefits, it he dies before her. In about sixty dollars
per month.

I NI Alaska Statute 11.25.115 provides in
part:

(@ A teachei in membership service on or
allot July 1. 1977. who is appointed lo
reliement on or allei July 1, ID7S, may elect
to apply unused sick leave credit in
computing the total number of years of
eiediicd service under AS 1125 [ltiuli....
To obtain service ciedit lor unused sick
leave, a leather must apply to the
administratoi no latet than one veai after
appointment to reliement.  Caused sick
leave shall be eivdiletl on a dav lor d.n
basis in aeeotd.mee with the table for setvice
alter July 1. |9<9, contained m AS
1425 21IM 31 lonelier coniiibinioits may
not be required for credited unused sick

Page 2

leave.

When Crum decided to retire, he began his
retirement paperwork at the offices of the Matanuska-
Susitna Borough (Borough) in June 1992.  Crum
testified that
they sat me down at a-at a desk and the lady who
wes lllling out the retirement forms then pulled out
a form, one al ter the other, and wanted me to either
lill in the top or the bottom as was appropriate, and
then after that was finished | would either sign-
some of them had to he signed, some of them didn't
and when she finished tilling the forms out and-
and putting them in front of me. that wes the end
of-of the process there at the Mat-Su Borough.

On July 8 1992. the Division sert to Crum a form
letter containing several inserts and enclosures. A
Division employee placed check marks in various
boxes on the form and filled in applicable dates and
deadlines. One of the marked sentences stated: "If
you want to enroll in the optional Long Term Care
(LTC) insurance plan, the enclosed enrollment form
must he received before _ " The Division
employee filled in the blank with the date "August 30,
1992" and added a note: "If you do not wish lo elect
Long Term Care please check the appropriate box
and return.  Thank you." The Division employee
also cheeked the box next to the following sentences:
"If you wish to receive credit lor your unused sick
leave, your claim must be verified and received by us
before Please read the insert, 'Minimum
Requirements for Retirement and Service Credit' for
more information,” The date of "July |. 1993" was
inserted in the blank. At the bottom of the form
letter, the employee added the following handwritten
comment: "Please lill out the enclosed form 'Retiree
Information Form' and return along with the Long
Term Care form. | hank you very much."

The "Minimum Requirements for Retirement and
S vice Ciedit" insert referred to in the letter stated in
part:
You may receive additional credit by claiming your
unused sick leave when you retire il you were in
bleachersj  Rleiiromeut| Slysiem) membership
service alter June 3D, 1977....
Youi unused sick leave claim must he verified by
your last employer and must he received fiy the
I KS no later than one year after you ate appointed
to reliiement.
Crum testified and the Division does not contest that
neither the Division not the Borough ever provided

tu 5106 Ihomson/West. No Claim to Orig. | S Govt. Works.
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Crum a form for claiming Ihe sick leave beuelll.

*1256 Crum read lhe Idler and Ihe iuseri hut he did
not lake any action to claim the unused sick leave
credit, lie testified as to his belief regarding the
application process:
A As | understood that process right there, it was
my understanding that there had been already
accomplished when | did my mustering out process
through the Matanuska-Susitna Borough a
(indiscernible) out through the Matanuska-Susitna
Borough they made out one form that | was aware
of, although 1never got to see it or sign it, on the
verification of all of my service with the Borough
itself. And mv thinking & this time when | both
read were she had done the check mark and also in
that |insert]. my concept of that was that | had
are .dy completed that particular portion of the
relrement process, and. therefore it was-it wes
Conpleted.
Q In other words, you knew that they were
verifying your years lor retirement credit.
A That is correct.
Q And you inferred that they wcre-that that
involved a verification of the sick leave as an
aspect of that.
A That is correct.

Crum first became aware ol liis failure to claim the
credit in September 1993 when lie went to the
Division's office in Anchorage and asked why the
unused sick leave had not been credited to his
retirement account. After a Division employee
explained the situation to him, Crum obtained a claim
form, completed it with the assistance ol the Borough,
and retuned it to the Division. The Division
received the claim on September 13 1993
approximately two-aud a hall months alter the
statutory deadline.

Robert Sialnaker, the administrator ol the Teachers'
Retirement System, rejected the claim. (‘tun
appealed to the Board.  After a hearing, the Board
upheld Stalnaker's decision by a vote of three to two.
The superior court affirmed, and Crum appeals.

. O8TEHN |

[{N2 We review an agencys findings 0%

B T iR <H

Ctuiopno. \\ foTqtost i ft [ Aaska
[90] i, and its resolutlon of questions ol law
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not involving agency expertise und

UE S bl

665 R2d 960. 965 (Alaska 19S3). When a
superior court acts as an intermediate court
of appeal ;we % e i
W E?li % ﬁl ﬁ

(M s54 P.2d 533, 535
36 (Alaska 1993).

1112 131Crum argues that the Division was estopped
from rejecting his late application for unused sick
leave credit because it failed to provide him with a
claim form or clearly instruct him that he needed to
obtain the form. II-N31 Woc have stated that estoppel
may apply against the government and in favor of a
private party if four elements are present. (1) the
governmental body asserts a position by conduct or
words; (2) the private parly acts in reasonable
reliance thereon; (3) the private party suffers
resulting prejudice: and (4) tho estoppel serves the

‘Kﬁt‘ko\flj sige S0 as to limit public injury.

763 I'2d 971. 975 (Alaska

19XS).
[;iN3. Crum also argues that the deadline
imposed by AS 14.25.011 should he
considered  "directory"  rather  than

"mandatory.” Because we reverse on other
grounds, we do not address this argumert,

The Board rejected Crum's estoppel argument,

concluding that while "principles of estoppel could

apply under certain circumstances." it wes
not satisfied that the | >ivision, by action or inaction,
asserted a position (i.e., that Mr. Crum did not need
to make a claim for unused sick leave credit within
one year from the date of his termination) or that
Mr. Crum had a reasonable basis upon which to
rely on a misrepresentation or omission hy the
government.
| he Board also concluded that the
preponderance of the evidence indicates that, more
probably than nol, Mr. Crum iceeived and had 'lie
opportunity to timely review information regarding
claims lor sick leave and received specific
instructions that he verify and claim unused sick
leave credit by July 1, 1993 further, the
preponderance ol the evidence indicates that *1257
Mr. Crum had the opportunity and obligation to he
familiar with the provisions of AS 14.25.115 and
the explanations ol how claims for unused sick
leave credit are lo be made.

<0 2005 Ihomsun/West. No Claim to Orig. U.S. (iovt. Woiks.
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Although we have not applied equitable estoppel lo
require a government agency to accept a late
application because ol its failure to provide the

proper form, courts iu other, 'uris%s done
1 For excrgle, in KVALA1C TTH1 «

N :
5. 272 N.W.2d 6. /14
376 ( |@?237;'N.\V.2d J_’I%/ %

1985). the lowa Supreme Court applied equitable
estoppel to prevent the stale Department of
Transportation (DOT) from removing severa
billboards.  I'he owner of the billboards argued that
he had nal been able to file applications for billboard
permits by the statutory deadline because application
forms nol been available a the DOT'S district
office. a9, 14-15. The court determined that the
statutory requirement that "th plicatign _for
permit shall be on a form

" imposed a duty orHve DO T to make the necessary
forms available. a 14 (emphasis supplied in
original). The court concluded that

I-N4. We applied equitable estoppel in the
ntext -pf,_a apHca op i
Sl T
85s P2d | M1 i Maskn 1993).

In that case, we consideted whether the

Department of Natural Resources (DNRI

abused its discretion when it dﬁ]ied

Morlvedt's application as untimely, a

1142 After noting that estoppel may be

invoked against a public entity, we

concluded

that the case should be remanded to the

DNR for the purpose of requiring DNR to

make explicit Imdingx ol fact us to the lour

elements of equitable estoppel,...

In the event DNR concludes that Mortvedt
hes established the elements of equitable
estoppel then DNR should proceed to
determine the merits of Mortvedt's
lication lot a |permit |.
a 1144 (footnotes omitted .

the inability of the defendant to obtain the tcqtiisiie
loims and make timely applications resulted front
the faih.tc ol DOT to meet its statutoiy obligation,
Since the defendant made a good laith elfoil to
comply with the statute and was Unstinted by DOT,
it necessanly follows that DO | should be estopped
from removing the billboards  without

Page 4

ﬁrrpensation.

Similarly, in |h1W.VV&E |ld dOtd. e

(‘al.Ano.3d 502. 137 Cal.Rnmr. 199. 2x) (1976). the
California Court of Appeal held that a city police
department's failure to provide claim forms estopped
the state from denying late claims under a state law
providing_ipdemnification 1o needy crime victims.
The rﬁaﬂfw court determined that the
indemnification statute “placed an obligation on the
law enforcement agency investigating crime lo
provide forms" to eligible individuals. The court
hold that the
failure ... lo provide claim forms is a valid basis
upon which estoppel may be asserted.  While the
trial court found that respondents did nothing to
mislead [appellants| into not tiling their claim ...
within one year." "|wjhen one is under a duly to
speak, and has an opportunity to do so, knowing
the circumstances require it. an estoppel may arise
frpm his silence.”
(citations omitted).

141191f>1 As in the above cases, the Division had an
obligation lo provide Crum with the proper form to
claim the credit.  I'he regulation implementing AS
14.25.115 requires that the claim for unused sick
leave credit "be iu a form approved by the
administrator (ol the Teachers' Retirement System).”
2 Alaska Administrative Code (AAC) 36.290(a)
(1994), Additionally, the Division’s own "Information
Handbook" for the Teachers' Retirement System
states that the "form |for claiming the unused sick
leave credit| will be provided lo the member by the
Division ol Retirement and Benefits." IFNSI

INS. The Division asserts that Crum failed
to argue that the Division violated its written
policy by nol providing him with a form.
We will conxitici new arguments on appeal
if the issue is 11) not dependent on any new
or controverted facts; (2) closely related to
the appellant's trial court arguments; and (3)

d ﬁa&gﬁérom eadings.
S o1 e &
P.2(I 1025, 1027 (Alaska 1990), The Board
squarely addressed the issue of equitable
estoppel, and its decision reflects that it wes
aware ol Crum's atgument that the Division
faled to give him the proper form.
Therefore, we hold that this issue is properly
before us

" 20% Iliomxon/Wesi No Claim to Orig, [kS (iovt, Wotk*
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*1258 121 The Division, like the state agency in

argues that because it never made any
statements "inconsistent" with the statute, it did not
mislead Crum into filing his claim late. It contends
that its “omission does not rise to the level of
misconduct necessary for estoppel.” We disagree.
In light of the Division's obligation, its "omission” iu
failing to provide a form or clear notice of the claims
procedure satisfies the first element of the lour-part
test outlined above for applying estoppel against the
government.

Furthermore. Crum's failure to file a timely claim
form in reliance on the Division’s omission and
poorly written instructions satisfies the second
element of the estoppel test because it wes
reasonable. The Division's statements, written in the
passive tense and emphasizing the verification of the
claim rather than the initial application, gave the
definite impression that the employer, not the
employee, bears the burden of completing and filing
the necessary forms.  The contrast between the
checkmarked statement regarding the optional
insurance plan ..nd the statement about unused sick
leave credit reinforced this impression.  While the
latter stales only that (lie "claim™ must be “verified
and received' by the Division, the former draws
attention to Crum's need to return the “"enclosed
enrollment form." The |/ vision's handwritten nole at
the bottom of the letter further accentuated the
contrast. While clearly directing Crum to file the
insurance foim and a "Retiree Information Form," it
ignored the unused sick leave credit form, thus
seeming lo confirm (‘turn's mistaken belief that he
need not act lo claim the credit.

Crum's claim meets the third and fourth elements of
the estoppel test because his reliance resulted in
pn jttdice. and application of the equitable estoppel
doctrine in this ease "serves the interest ol justice SO

as lo limit public injury.” up, I g i is i

elcayeht. -we Observed ill Mﬁf}ﬁ%ﬂ‘%

r . (iS5 P21 9.1,97 (Alaska J9SAJ. that
even where reliance has been foreseeable,
reasonable, and substantial, the interest of justice
may not be served by the application of estoppel
because the public interest would be significantly
prejudiced.  However, this is uoi true in every
ease.  When the public will not be significantly
prejudiced, and the other elements of the theory are
present ... Idreclos|ing| the use of estoppel causes
arbitraiy and unjust results.

Page 5

In M we also noted with approval a
commentator's statement that  “courts should be
encouraged to weigh iu every case the gravity of the
injustice to the citizen if the doctrine is not applied
against the inji Hto the commonwealth if the doctrine

ieq." -97.,n. 6 (citing 2 C. Anlicu,
[AWE 16n.06, at 16A-15
(1984)). In this case, estoppel will prevent Crum

from suffering a substantial and unfair hardship while
causing no harm to the public.

We determine that the Board erred in its legal
conclusion that equitable estoppel is unavailable
under (he facts of this ease. The Division's failure to
provide Crum with the proper form constituted
"silence" re the Division "was under a duty to
speak.” I 137 Cal.Rptr. d 200. Relying on
this silence and Il  Division's poorly written
instructions. Crum reasonably assumed to his
detriment that a claim for unused sick leave would be
made and verified along with the verification of his

s @ service. \ glherpfoge, following the rationale
of and we hold that
the Division is estopped liom denying his claim as
late.

v. CHALEON

| ot the above reasons, we RHVHRSH the decision of
the trial court and RFMAND this case for further
proceedings consistent with this opinion.

9% P.2d 1254. | IS Hd Law Rep. 497

FNDOF D( ICDMFNT
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ALASKA LEGISLATURE REPORT
RESULTS OF THE RETIREE RETURN PROGRAM
ENACTED BY IIB 242/SB 149 IN 2001 ON
THE PUBLIC EMPLOYEES’ AND TEACHERS’ RETIREMENT SYSTEMS

HB 242 Background

in 2001 tiic Twenty-First Legislature enacted | 1B 242, which, among other things, amended
the statutes to allow certain Public Em?TI%)(ees_’ (PF.RS) and Teachers' Retirement System
(TRS) members who retired with a normal retirement to return to work, continue to receive
normal retirement benefits, and waive participation in the retirement systems.10nce
participation was waived, no contributions were required from the employer or the
employee. This legislation is scheduled to sunset on July 1 2005. Prior t0 the passage of
this legislation members who retired and then reemployed in a PERS or TRS participating

ition would have their retirement benefit stopped during the period of reemployment.

he member would accrue an additional pension benefit for the second period of

employment,

[1B 242 wes introduced April 17, 2001 in | louse State Affairs Committee. In his
introduction to the hill, Roger Wortman, Staff to Representative Pete Kott, Alaska State
Legislature, noted that baby boomers were about to retire cn messe in the years 2008-2009.
Jhs would leave a big void in the state work force. Some of those would be
critical, such as in education and law enforcement. |le explainecthat | 1B 212 provided a
“carrot” to retain employees after they are eligible to retire.

(fiber testimony at the bearing indicated: o

m |IB 242 wes a component of aworkforce development mi‘iative tht the state and a
number of other employers undertook in an effort to aodress workforce shortages
already being experienced. _ o

m Employers would have the opportunity to offer less salary to retumning retirees.

. g_he ability to rchirc experienced teachers would be a tremenclous asset to every school

IStrict.

m Alaska has needed to recruit 12,({tVbto 154 new teachers each year but at thelargest

job tair that year there were fewer than 3U(l applicants.

Testimony a' the | louse Finance Committee on April 23, 2+ added the following;

m (! meem wes expressed *>nthe alb a inentry level workfiitce. New graduating teachers
could lose in the choice between experienced retired teachers.
o\ 3vear sunset (later amended to 5 years) wes proposed to allow assessment ot am

unintended uences of the ptogram. _ _
» \laska is only proaucing 2u 30 percent of the teachers needed to till us teaching

positions. This is not sufficient to meet theneed. o

» Department ot lush and ( lame had lost 25 biologists in their commercial fish division
within Gmonths to [o> with the federal government. The retiree return program would
allow them to keep someol these employees.

m The Municipality ot Anchorage testified to a "brain drain” as employees leave the
municipality and 25" . of thelr police officers were eligible for retirement. Retention of
these employees was important to them

"\S 1425H1U;, \S 11251 D; AS VU5.12H;A5 *9.35 |5u
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SB 149 Background

A similar hill affecting the Teachers' Retirement System (TRS) wes SB 149, Testimony wes
taken on this hill at aSenate Health, Education and Social Services Committee meeting on
Alg)rll 20, 2001, Besides not including members of the Public Employees’ Retirement System
(PERS), SB 149 also required an annual report be sent to the Legislature regarding the

ct of the reemployment of retired teachers on the retirement programs. A copy of HB

i
quaam SB 149 isincluded with this report.
Reporting

This repor. rises asummary of the waiver activity since the Retiree Return program
becarrepgﬁemon July 1, 2101 "to the last reporting tBleriod, November 30, ZOOf fg? both
die TRS and, although not required, for the PERS.

TRS Results

During the course of the Retiree Return program, 56% of al TRS employers have
icipated and 187 waivers were filed with the Division of Retirement and Benefits. As of

ovember 30, 2004, there are 124 individuals who remeain employed under the waiver
provisions. The largest number of retirees rehired within 30-90 days of their termination
and retirement (42%). The second | number of retumed retrees were those who bad
been retired for 21 or more months (38%). The largest number of positions rchired wes
general teachers with the second highest being Special Education teachers.

Analysis by Mercer | luman Resource Consulting, the TRS actuaries, indiicate the following
impact on the* TRS as a resuit of the 124 returmed retirees and the potential effect it more

retirees were to return:

Number of Members Electing the W fiver  Increase in Average TRS Employer
Contribution Rate

loo Members .02%
500 Members 10%
1,001 Members 20%

Total TRS salaries as of the last valuation on Junc 30, 2003 wes $532,630,000,00. "Hie
liability to the TRS fund would h m

TRS . nes (‘oniribunon Rate Increase  Liabilitv to the 1RS Euinl
$632,630,000.1io 02°n S106,526.00
$532,630,000.00 10% $532,630.00
$5226:30,000.111) 20% $1,065,260.00

Additional information regarding the employers that have participated in the program and
how tliev have participated is irqguded motﬁz statistical sect?tajlnrt mp%is report. P
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PERS Results

During the period of the retiree return program, 26% of PERS employers have participated
in the program with a total of 297 waivers filed with the Division of Retirement and
Benefits. As of November 30, 2004, there arc 211 retirees still employed under the waiver

provision.

The largest number of retirees rchired within 30-90 days of their termination and retirement
(46%). The second largest number of returned retirees were those who had been retired for
24 or more months (28%). The largest number of positions rehired was Biologists and the

second highest position rchired was Engineers.

Analysis bv Mercer Human Resource Consulting, the PERS actuaries, indicate the following
impact on the PERS fund as a result of the 211 returned retirees and the potential effect if

more retirees were to return:

Number of Members Electing the Waiver Increase in Average PERS Employer
Contribution Rate

100 Members negligible

500 Members .01%

1,000 Members .02%

Total PERS salaries as of the last valuation on June 30, 2003 were S1,460,783,000.00. The
liability to the PERS fund would be:

PERS Salaries Contribution Rate Increase liability to the PERS bund
S1.460,783,000.00 negligible S~
S1.460 783.000.00 .01% S146.078.30

S1.4611,783.000.00 .02% | $292,156.60

Additional information regarding the PERS employers that have participated in the program
and detailed information regarding the type of positions rehired is included in the statistical

section of this report.

Cost Savings

The main cost savings experienced by employers using | IB 242 reside in the payment of
employer contributions. When a qualified retiree rehires and waives participation in the
PERS or TRS, no employer contributions are paid to either the PE.KS or the TRS. In some
cases, municipalities have negotiated with employee unions not to provide health insurance
lanefits to rchired retirees since they are covered under the Alas|;.i( ate Retiree Jlealtli Plan.

This results in further savings to employers.

I IB 212 did not contain a requirement for employers to report cost savings realized from
hiring positions at lower salar\ level. The State of Alaska Division ol Personnel, however,
prepared a report that contained some limited informal!" n that can he included here.
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As of August 17, 2004, the Division of Personnel reported 123 active State o f Alaska
employees working under the waiver program. O f these, ,8 returned to wo:k in aposition
at a salary lower than the salary they earned prior to their retirement. 22 retirees returned to
a position at the same salary and 23 returned to a pc dtion at a higher salary’. O f the 23 that
returned to a position at a higher salary range, all but 2 had been retired between land 4

years.

Sunset Provision

On September 14, 2004 the Division of Retirement and Benefits received an Attorney
General Opinion regarding the employment status of returned retirees as o f the sunset date
of the legislation. The opinion states that once the reemployment amendments to the PERS
and TRS statutes sunset on July 1, 2005, reemploved retirees can no longer receive
retirement benefits while employed by a PERS or TRS employer. If they continue
employment with a PERS or TRS employer, they must begin making contributions to the
retirement systems and have their retirement benefits stopped.

A copy of the Attorney General opinion is included in this report.
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MERCER

Human Resource Consulting One Union sauare

600 University Street, Suite 3200
Seattle. WA 98101-3137

206 808 8800 Fax 206 382 0627
www.mercerHR.com

RECEIVED
SEP 07 20M

Dlv. of Ret & Benefits

September 2, 2004

Ms. Melanie Millhom

Director of Retirement and Benefits
State of Alaska

Department of Administration
Division of Retirement and Benefits
P.0O.Box 110203

Juneau, AK 99811-0203

Subject:

Retiree Return under HB 242/SB 149

Dear Melanie:

As you described in your August 10 email, the legislation enacted in July of 2001 allows PERS
and TRS retirees who retired under the normal retirement provisions to return to covered
employment. Such retirees can sign an irrevocable waiver allowing the member to continue to
receive his or her retirement benefit. Neither the employer nor the employee makes further
contributions to the Retirement System. In your email you asked for an indication of the effect of
this election on System funding. The chart that follows might help to illustrate this issue:

Number of Increase in Average Increase In Average
Members Electing PERS Employer TRS Employer
the Waiver Contribution Rete Contribution Rate
100 negligible 0.02%
500 0.01% 0.10%
1,000 0.02% 0.20%

A member who elects the waiver earns no additional benefits from the Retirement System.
Therefore, such a member has no “normal cost” and there is no normal cost rate. However, a
portion of the employer contribution for each member is needed to amortize the Systems’
unfunded past service liability. This portion is referred to as the “past service rate.” When a
member elects the waiver, the payroll base that can be used to amortize the unfunded liability is
reduced. A higher past service rate must be applied to the remaining payroll to arrive at the same
payment towards the unfunded liability.

MMC Mjrtfi Mcitnnin Compuwi
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Page 2

September 2,2004
Ms. Melanie Millhom
State of Alaska

The waivers have a greater impact on employer rates for IRS than PERS. This is because (1) the
total payroll for PERS is higher so the loss of one member’s contribution to the unfunded has a
smaller impact and (2) the current past service rate for TRS is almost twice as high as PERS. Our
analysis is extremely dependent on the current funded status of the Systems. For example, if the
Systems were 100 percent funded and remained so, the waiver would have virtually no impact on
employer rates.

We based our analysis on actuarial valuation information as of June 30,2003. We assumed
annual earnings for returning retirees of 546,000 for PERS and $64,000 for TRS. This is based
on the average annual earning of current active PERS and TRS members of ages 55 to 59.

Wc hope you find this information helpful. Please call if you have any questions.

Sincerely,

Robert M. Reynolds, ASA, MAAA

RMR/CMB/kmp

Copy: Chris Byrnes
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NOTIFICATION SENT TO EMPLOYERS REGARDING
SEPTEMBER 14, 2004 AG OPINION

November 3. 2004

«nrms» «Inmi» «lnjrsr», «titley
«trrcgion»

s>

«CIty», «Sb» «XIp»

PERS/ TRS: «crs_codc»
Re: MB 242 Rchired Retiree - Employment Waiver

Dear «mrms» «lny:

In 2001 the Alaska Legislature enacted 11B 242, which amended the statutes to allow certain
Public Employees' (PERS) and Teachers' Retirement System (TRS) members who retired with a
normal retirement to retum to work, continue to receive normal retirement benefits, and waive
further participation in the retirement systems. Once participation wes waived, no contributions
were required from the employer or the employee. This legislation is scheduled to sunset on

July 1,2005.

In a written opinion issued September 14, 2004. the Stale of Alaska Attorney General’s (AG)
Office explained that, once the legislation sunsets, the members enrolled in the program will no
longer be permitted to participate beyond the sunset date of July |. 2005. The re-employment
amendments will be repealed on July 1 2005, and the statutes that require re-employed retirees
and their employers to contribute to the applicable retirement system are in effect.

In order to address this matter, the Governor's Office will work with the Legislature on
legislation to allow members who are currently covered under the re-employment waiver
Elrowsmn to continue to both work and receive normal retirement benefits after July 12005.

owever, unless the Leg|slaturaen§oprqves legislation all retirees who have re-employed under
the 11B 242 waiver provisions and their employers will be required to contribute once again to
the retirement systems. Furthermore, retirement benefits would be stopped for those retirees who
continue working after the sunset date of this legislation.

We arc providing notice to all employers by this letter and enclosed copy of the opinion. A

separate letter is being sent lo all affected retirees and that letter and a copy of the AG opinion
will be published on the Division of Retirement and Benefits web site at www.state.ak us drb.
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«mrms» «fnmi>» «In» «jrsr» - 9. November 3, 2004

under Headlines. Notice will also be provided in the next edition of the PERS and TRS member
newsletters. IfKou have further questions reg6ard|n MB 242 or your retirement bengfits, please

contact Kathy Lea, Retirement Manager at 465-4460 in Juneau or 1-800-821 2251 if you are
outside of Juneau.
Sincerely,
Commissioner
RM/MM/ksI
Enclosure

G:/mailouls1il»242/novembcr2UtM/pci.s employer, iloc

cc.  All Commissioners
Kevin Brooks, Deputy Commissioner, Department of Administration
Mike Tibbies, Deputy Commissioner, Department of Administration
Melanie Millhorn, Director, Division of Retirement and Benefits
Virginia Ragle. Assistant Attorney General, DeBZrtment of Law
Toby Steinbergcr, Assistant Attorney General, Department of Law

PERS Contacts
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NOTIFICATION SENT TO REFIIRED RETIREES REGARDING
SEPTEMBER 14, 2004 AG OPINION

November 3, 2004

«FirstName» «MI» «LastName»
«attn»

«adclress»

«City», «state» «zip»

Re: MB 242 Rchired Retiree - Employment Waiver

Dear «FirstName» «MI» «LastName»:

In 2001 the Alaska Legislature enacted MB 242. which amended the statutes to allow certain
Public Employees’ (PERS) and Teachers' Retirement System ﬁTRS_) members who retired with a
normal retirement to Ktum to work, continue to receive normal retirement benefits, and waive
participation in the retirement systems. Once participation was waived, no contributions were
required from the employer or the employee. This legislation is scheduled to sunset on July 1,

2005.

The State of Alaska Attorney General’s (AG) Office has issued a written opinion dated
September 14, 2004, regarding the treatment of employees enrolled under this waiver alter

Jure 30, 2005. The Attorney General’s Office has determined that the Legislature did not intend
lo extend this Ie%|slat|on beyond June 30, 2005, and the re-employment amendments are
repealed as of July 1, 2005. The statutes that previously required re-employed retirees and their
employers to contribute to the applicable retirement system will be in effect as of July 1, 2005.

In order to adaress this matter, the Governor's Office will work with the Legislature on
legislation to allow members who are currently covered under the re-employment waiver
Elrowsmn to continue to both work and receive normal retirement benefits after July 1, 2005.

owever, unless the Legislature 3oproves legislation all retirees who have re-emploved under
the HB 242 waiver provisions and their employers will be required to contribute once again to
the retirement systems. Furthermore, retirement benefits will be stopped for those retirees who
continue working after the sunset date of this legislation.

Our records indicate that you have filed a waiver under the I1B 242 provisions and have returned

to work with a participating employer. The Division wanted to make you aware of this AG
opinion, which can he referenced at www stale.ak.ns drb. undci leadlines. A separate letter and
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copy of the opinion is being sent to all affected employers. If you have further questions
regarding HB 242 or your retirement benefits, please contact Kathy Lea, Retirement Manager &
465-4460 in Juneau or 1-800-821-2251 if you arc outside of Juneaul

Sincerely,

Commissioner

RM/MM/ksl o
G:/mailouis/lib242/november200%|/pnriicipant.iloc

cc. All Commissioners o o
Kevin Brooks, Deputy Commissioner, Department of Administration

Mike Tibbies, Deputy Commissioner, Department of Administration
Melanie Millhorn, Director, Division of Retirement and Benefits
Virginia Ragle, Assistant Attorney General, DeBgrtment of Law
Toby Stcinbcrger, Assistant Attorney General, Department of Law
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RETIREE RETURN UNDER HB 242/ SB 149

Public Employees' Retirement System

Number of increase in Average Total PERS Salaries Liability to the
Members Electing PERS Employer as of June 30, 2003 PERS Fund
the Waiver Contribution Rate
100 negligible $ 1,460,783,000.00 $
500 0.01% S 1,460,783,000.00 $ 146,078.30
1.000 0.02% $ 1,460,783,000.00 S 292,156.60

Teachers' Retirement System

Number of Increase In Average Total TRS Salaries Liability to the
Members Electing TRS Employer as of June 30, 2003 TRS Fund
lhe Waiver Contribution Rate
100 0.02% S 532,630,000.00 S 106,526.00
500 0.10% S 532,630,000.00 S 532,630.00
1,000 0.20% S 532.630,000.00 S 1,065,260.00
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Analysis of Retiree Rehire Program-PERS (HB 2,42)

Summary

The following information summarizes the activity reported by employers to the division

from July 1, 2001 through November 30, 2004.

Total number of PERS employers

Total number of PERS employers participating in the retireerehireprogram
Percentage of total PERS employers participating in the retireerehireprogram
Total number of PERS waivers received

Total number of waivers received by year:

July 1, 2001 to December 31, 2001 46
January 1, 2002 to December 31, 2002 90
January 1, 2003 to December 31, 2003 89
January 1, 2004 to November 30, 2004 72

Number of months between termination and rehire
26% of retirees rehired within 30 days of termination of employment
20% of retirees rehired within 60-90 days of termination of employment

160

34

21%

297

26% of retirees rehired between 4 and 24 months from termination of employment

28% of retirees rehired more than 24 months from termination of employment

Number of retirees working under a waiver as of November 30, 2004

PLRS Analysis

Page 12

211



Analysis

Number of Months Between
Termination and Rehire-PERS

28% 1™M26% 11 month
\, m 2-3 months
\ [14-6 months
/m [17-12 months
10% m 13-24 months
20% [JOver 24 months

PERS Rehired Retirees by Year

15%
24%

0 2001
m 2002
12003
31% 12004

30%
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Top Ten Job Classes Rehired Under PERS (HB 242)

PERS Analysis

Job Class
Biologist (various)
Engineer (various)
Directors, (various)
Peace Officers
Admin Clerk
Managers, Various
Analyst Programmer
Admin Asst.
Attorney

Program or Project Coord.

Investigator

Secretary

Teacher's Aide
Airport Screening Officer
Biometrician

Deputy Commissioner
Fish & Wildlife Tech
Maintenance

Nurses

Admin. Managers
Accountants

Chief of Police

City Administration

Manager, Natural Resource

Page
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Waivers

On File
16
16
10
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Detail of Number of Retirees Rehired by Each PERS Employer

Employment EE Employed

Participating Employer W aivers Issued as of 11/30/04
Alaska Housing Authority 1 1
Alaska Housing Finance 1 1
Aleutian Region School District 1 1

17 13

Anchorage School District
Bartlett Hospital

Bering Straits School District
Bristol Bay Borough

City & Borough of Juneau

City & Borough of Sitka

City of Bethel

City of Delta Junction

City of Dillingham

City of Fairbanks

City of Homer

City of Kenai

City of Ketchikan

City of Klawock

Citv of Sand Point

City of Seward

City of St. George

City of St. Mary's

City of Wasilla

City of Whittier

Cook Inlet Housing Authority
Fa'rbanks North Star Borough
Haines Bo jiigh

Iditarod Area School District
Interior Region Housing Authority
Juneau School District

Kenai Peninsula Borough School District
Ketchikan Gateway Borough School District
Ketchikan Gateway Borough
Mat-Su Borough

oop—\l\JHn—\l—\I—\HNI—\HOOI—\HHHHHGOOBHHHNOONI—\m
NO P OFP O RONORRPRPRERRELRPEOOOD®®WNOERERERO L - O

Municipality of Anchorage 18 12
North Slope Borough 9 7
Nome School Distrct | 1
Northwest Arctic School District 1 1
Southeast Regional Resources Center 3 1
Sitka Community Hospital 1 0
State of Alaska 169 123
University of Alaska 11 5

Totals 29/ 211
PERS Analysis
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PKRS An.ilyail.

PERS Rehired Retiree Job Class by Employer

Employer

Political Subdivision

Page

Position

AA Assistant

Accountant

Accounting Tech
Accounts Payable Clerk
Administrative Assistant
Adult Educator

Appraisal Analyst
Addiction Recovery Aide
Army Instructoi

Assistant Attorney
Assistant Librarian
Business Manager

Chief Admin Officer

Chief of Police

Chief Regulatory Engineer
City Administrator

City Clerk

Civil Engmeer

Community Jail Officer
Construction 'nspector
Controller

Customer Service Representative
CST/ORT (Medical)
Detective

Diet Aide

Dispatcher

Economic Developer/Planner
Electrical Projects Superintendent
Engineer Associate
Engineering Technician
Engineer

Equipment Operator
Evidence Technician
Finance Director

Financial Manager

Fire Captain

Fire Chief

Food Prop./Bldg. & Groundskeeper
Foreign Language Teacher
General Foreman

Grants Accountant

Harbor Officer

Heavy Equipment Operator
Indian Education

Inst Systems Technician
Labor Manager
Maintenance
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