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However, the fact that the bill would increase the amount of the fines that may be 
assessed under Rule 43.6 does not necessarily lead to the result that a two-thirds vote will 
be required. There arc two other possibilities for categorizing establishment of the fines 
under Rule 43.6: either the bail or fine amounts set out in the rule arc substantive law that 
the legislature may enact by a simple majority, or the rule relates to the administration of 
the courts that may not be modified by the legislature.

Rule 43.6 was adopted by the Supreme Court under AS 45.75.133.: The rule does not 
relate to the administration of the courts but merely lists the bail forfeiture amounts found 
by the Supreme Court to be appropriate for the various offenses. Accordingly, the bail 
forfeiture amounts (that also set the maximum fines) are a matter of substantive law and 
may be changed by the legislature with a simple majority vote.

1 recommend that you discuss this memorandum with the chairs of the house finance 
committee so that a committee substitute can be prepared. We recommend leaving sec. 4 
and the court rule notation in the title, but deleting sec. 6 and adding a section noting that 
a two-thirds vote is not required. See see. IS. ch. 108, SLA 2004 for an example of this.

: Sec. 45.75.133. Hail forfeiture, (a) The supreme court shall specify by rule or order 
those violations that are appropriate for disposition without court appearance, and shall 
establish a schedule of bail amounts. The maximum bail forfeiture amount for an offense 
may not exceed the maximum fine specified by law for that offense. If the person who 
has been cited can dispose of the violation without court appearance, the issuing peace 
officer or employee shall write on the citation the amount of bail forfeiture applicable to 
the violation.

(b) A person cited for a violation for which a bail forfeiture amount has been 
established under (a) of this section may, within 15 days after the date of the citation, 
mail or personally deliver to the clerk of the court in which the citation is filed by the 
employee

(1) the amount of bail indicated on the citation for that offense; and
(2) a copy of the citation indicating that the right to an appearance is waived, a 

plea of no contest is entered md the bail is forfeited.
(c) When the cited person has forfeited bail under (b) of this section, the court 

shall enter a judgment of conviction. Forfeiture of bail is a complete satisfaction f >r the 
violation. The clerk of the court accepting the bail forfeiture shall provide the offender 
with a receipt stating that fact if requested.

(d) A cited person who fails to pay the bail forfeiture amount established under (a) 
of this section or to appear in court as required, is guilty of a class B misdemeanor.

(e) Notwithstanding other provisions of law, if a person cited for a v iolation for 
which a bail forfeiture amount lias been established under (a) of this section appears in 
court and is found guilty, the court may not impose a penalty that exceeds the bail 
forfeiture amount for that offense established under (a) of this section.
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Also, we recommend amending AS 45.75.133(a) lo add the phrase "except as provided in 
AS 45.75.380."

If I may be of further assistance, please advise.

DMJB:med
05-319.med



Overweight Uniform Traffic Citations (UTC) CY2004

|C ita tio n ; O ver W eig h t O lfonce D ate lbs Owt Bail S u rch arg e

G 6 6 4 6 9 17AAC 2 5 .013 (a)(2 ) 11/1/04 11360 $568 .00 $10 .00

G 6 7 9 2 3 17AAC 2 5 .0 1 3 .(e) 11/2/04 3140 $157 .00 $10 .00

G 67 8 6 2 17AAC 2 5 .0 1 3.(c) 11/2/04 3280 $164 .00 $10 .00

G 6 6 4 3 5 17AAC 2 5 .0 1 3 .(a) (2) 9/21/04 2680 $134 .00 $10 .00

G 6 6 5 6 5 17AAC 2 5 .0 1 3 .(a)(1) 10/20/04 4800 $240 .00 $10 .00

G 6 7 9 0 5 17AAC 2 5 .0 1 3.(c) 11/2/04 3420 $171 .00 $10 .00

G 64641 17AAC 2 5 .0 1 3 .(a) (2) 5 /4/04 5740 $287 .00 $10 .00

G 6 6 4 3 2 17AAC 2 5 .0 1 3 .(a ) (3) 9/13/04 2700 $135 .00 $10 .00
G 6 5 2 6 0 17AAC 2 5 .0 1 3 .(a) (2) 8/2/04 1460 $73.00 $10 .00

G 6 9 1 4 8 17AAC 2 5 .0 1 3 .(a) (2) 8/2/04 2340 $117 .00 $10 .00
G 6781G 17AAC 2 5 .013 (a)(2 ) 12/14/04 4 380 $219 .00 $10 .00

GG5761 17AAC 2 5 .0 1 3 .(a) (2) 7/22/04 6280 $314 .00 $10 .00

G 6 9 1 1 2 17AAC 2 5 .013 . (a)(3) 4/27/04 5460 $273 .00 $10.00

G 6 9 1 2 2 17AAC 2 5 .0 1 3 .(a) (2) 5/12/04 8300 $415 .00 $10 .00

G 6 9 1 4 5 17AAC 2 5 .0 1 3 .(a) (2) 7/27/04 7140 $357 .00 $10 .00
G 6 7 8 0 2 17AAC 2 5 .0 1 3,(a) (2) 8/27/04 3180 $159 .00 $10 .00

G 678B1 17AAC 2 5 .0 1 3.(c) 9/13/04 23460 $1 ,198 .00 $10 .00

G 6 7 9 1 2 17AAC 25 .013 (a)(3 ) 11/9/04 5600 $280 .00 $10 .00
G 6 7 9 0 6 17AAC 2 5 .0 1 3.(c) 11/3/04 4520 $266 .00 $10 .00

G 6 7 8 1 2 17AAC 25 .013(a)(2 ) 11/15/04 7820 $393 .00 $10 .00
G G 7915 17AAC 2 5 .0 1 3.(c) 11/10/04 2540 $127 .00 $10 .00

G 6 8 4 5 2 17AAC 25 .013 (a)(2 ) 11/27/04 2360 $118 .00 $10 .00
G 67B 69 17AAC 2 5 .0 1 3.(c) 11/24/04 2220 $111 .00 $10.00

G 6 5 7 8 4 17AAC 25 .013 (a)(2 ) 12/8/04 2520 $126 .00 $10 .00
G 6 7 8 7 2 17AAC 2 5 .0 1 3.(c) 12/2/04 2080 $104 .00 $10 .00
G 6 7 5 0 8 17AAC 2 5 .0 1 3.(a) (2) 5/3/04 7040 $352 .00 $10 .00
G 67854 1 7 M C  2 5 .0 1 3.(c) 10/20/04 2240 $112 .00 $10 .00
GGG590 17AAC 25 .013 (a)(2 ) 11/24/04 2180 $109 .00 $10 .00

G 6 9 1 1 0 17AAC 2 5 .0 1 3.(a) (2) 4/26/04 2240 $112 .00 $10 .00
G 6 8 5 4 0 17AAC 2 5 .0 1 3.(c) 9/23/04 6840 $342.00 $10.00

G 6 7 8 8 0 1 7 M C  2 5 .0 1 3.(c) 9/10/04 3880 $194 .00 $10 .00

G 6G104 17AAC 2 5 .0 1 3 .(a) (1) 8/5/04 4100 $205.00 $10 .00

G 6 6 4 3 7 17A /.C  2 5 .0 1 3 .(a) (2) 9/22/04 2760 $138 .00 $10 .00

G 6 9 1 8 3 17AAC 2 5 .0 1 3 .(a) (3) 9/14/04 6200 $310 .00 $10 .00
GGG364 17A A C .25 .013(a)(2) 1/22/04 4180 $209 .00 $10 .00

G 7 0 1 8 3 17AAC 5 .013(a)(2 ) 12/21/04 2000 $100 .00 $10.00

Tolal^ ]
$578 .00
$167 .00
$174 .00
$144 .00
$250 .00
$181 .00
$297 .00
$145 .00
$83 .00

$127 .00
$229 .00
$324 .00
$283 .00
$425 .00
$367 .00
$169 .00

$1 ,208 .00
$290 .00
$276 .00
$403 .00
$137 .00
$128 .00
$121.00
$136 .00
$114 .00
$362 .00
$122.00
$119.00
$122.00
$352 .00
$204 .00
$215 .00
$148 .00
$320 .00
$219 .00
$110.00

New Rate Bail
$0.24 $2 ,726 .40
$0.08 $251 .20
$0.08 $262 .40
$0.08 $214 .40
$0.12 $576 .00
$0.08 $273 .60
$0 .12 $688 .80
$0.08 $216 .00

$150 .00 $150 .00
$0.08 $187 .20
$0.12 $525 .60
$0.16 $ 1 ,0 0 4 .8 0
$0.12 $655 .20
$0.20 $1 ,6 6 0 .0 0
$0.16 $ 1 ,1 4 2 .4 0
$0.08 $254 .40
$0.24 $5 ,6 3 0 .4 0
$0,12 $672 .00
$0.12 $542 .40
$0.16 $1 ,2 5 1 .2 0
$0.08 $203 .20
$0.08 $188 .80
$0.08 $ 1 7 7 .GO
$0.08 $201 .60
$0.08 $166 .40
$0.16 $1 ,1 2 6 .4 0
SO.08 $179 .20
$0.08 $174 .40
$0.08 $179 .20
$0.16 $1 ,0 9 4 .4 0
$0.08 $310 .40
$0.12 $492 .00
$0.08 $220 .80
$0.16 $992 .00
$0.12 $501 .60

$150.00 $150 .00

Surcharge Total
$10 .00 $ 2 ,7 3 6  40
$10 .00 $ 2 6 1 .2 0
$10 .00 $ 2 7 2 .4 0
$10 .00 $ 2 2 4 .4 0
$10 .00 $ 5 8 6 .0 0
$10 .00 $ 2 8 3 .60
$10 .00 $ 6 9 8 .8 0
$10 .00 $ 2 2 6 .0 0
$10 .00 $1 6 0 .00
$10 .00 $ 1 9 7 .20
$10 .00 $ 5 3 5 .6 0
$1 0 .0 0 $ 1 ,0 1 4 .8 0
$1 0 .0 0 S6G 5.20
$10 .0 0 $ 1 ,6 7 0 .0 0
$10 .0 0 $ 1 ,1 5 2 .4 0
$10 .00 $ 2 6 4 .4 0
$10 .0 0 $ 5 ,6 4 0 .4 0
$10 .0 0 $6 8 2 .0 0
$10 ,00 $552 .40
$10 .00 $ 1 ,2 6 1 .2 0
$10 .00 $ 2 13 .20
$10 .00 $1 9 8 .8 0
$10 .00 $1 8 7 .6 0
$10 .00 $ 2 1 1 .6 0
$10 .00 $ 1 7 6 .4 0
$10 .00 $ 1 ,1 3 6 .4 0
$10 .00 $ 1 8 9 .2 0
$10 .00 $ 1 8 4 .4 0
$10 .00 $ 1 8 9 .2 0
$10 .0 0 $ 1 ,1 0 4 .4 0
$10 .0 0 $3 2 0 .40
$10 .0 0 $ 5 0 2 .0 0
$1 0 .0 0 $ 2 3 0 .8 0
$10 .00 $1 ,0 0 2 .0 0
$10 .00 $ 5 1 1 .6 0
$10 .00 $ 1 6 0 .0 0



Overweight Uniform Traffic Citations (UTC) CY2004

|C ita tio n O v e rw e ig h t  O ffence D ate lbs Owt Bail S u rch arg e

G 7 0 1 7 8 17AAC 2 5 .013 (a)(3 ) 12/2/04 1660 $83.00 $10.00
G 6 7 8 8 4 17AAC 2 5 .0 1 3 .(c) 9/20/04 3240 $162 .00 $10.00
G 6 8 4 0 5 17AAC 2 5 .0 1 3 .(a ) (2) 5/24/04 8220 $411 .00 $10.00
G 68  548 17AAC 2 5 .0 1 3 .(c) 10/14/04 1860 $93.00 $10.00
G 6 7 5 6 0 17A A C .25.013(a)(2) 1/18/04 2140 $107.00 $10.00
G 6 7 8 17AAC 2 5 .0 1 3 .(a) (3) 9880 $494.00 $10.00
G 6 6 4 3 6 17AAC 2 5 .0 1 3 .(a ) (2) 9 /21/04 2560 $128 .00 $10.00
G 6 6 4 3 0 17AAC 2 5 .0 1 3 .(a) (2) 9/2 /04 2280 $114.00 $10.00
G 6 6 4 2 9 17AAC 2 5 .0 1 3 .(a ) (2) 9 /2/04 9580 $479.00 $10.00
G 6 5 7 8 5 17AAC 25 .013 (a)(2 ) 12/8/04 7180 $359 .00 $10.00
G 6 7 8 5 7 17AAC 2 5 .0 1 3.(c) 10/22/04 3420 $171.00 $10.00
G 6 7 8 5 8 17AAC 2 5 .0 1 3.(c) 10/22/04 3400 $170.00 $10.00
G 6 6 5 3 0 17AAC 25 .013 (a)(2 ) 11/10/04 3000 $150.00 $10.00
C 6G 796 17AAC 25 .0 1 3 (a)(1 ) 12/11/04 2340 $117 .00 $10.00
G 6 6 5 7 4 17AAC 25 .0 1 3 (a)(3 ) 11/27/04 4 0 °0 $204 .00 $10 .00
G 6 6 2 5 8 17AAC 2 5 .0 1 3 . (a)(2) 4/19/04 3100 $155 .00 $10.00
G G 6190 17AAC 2 5 .0 1 3 .(a) (3) 5 /21/04 2350 $117 .00 $10 .00
G 6 6 7 8 6 17AAC 2 5 .0 1 3 .(a) (2) 9 /15/04 4860 $243 .00 $10.00
G 6 6 4 9 4 17AAC 2 5 .0 1 3 .(a) (2) 7/22/04 2600 $130 .00 $10 .00
G G 6563 17AAC 2 5 .0 1 3 .(a) (1) 9 /24/04 2100 $105 .00 $10 .00
G 6 7 5 6 8 17AAC 25.C 13.(c) 11/2/04 G5G0 $328.00 $10.00
G 6 9 1 1 7 17AAC 2 5 .0 1 3 .(a )  (2) 4 /30/04 6520 $326 .00 $10.00
G 6 5 5 4 4 17A A C .25.C 13(a)(2) 1/20/04 4100 $205 .00 $10.00
G 6 5 6 4 3 17A A C .25.013(a)(2) 1/13/04 2960 $148 .00 $10 .00
G 6 7 5 6 3 17A A C .25.013(a)(2) 2 /24 /04 5400 $270 .00 $10 .00
G 66251 17A A C .25 .013(a)(2) 2/25/04 1480 $74 .00 $10 .00
J 6 5 8 6 5 17AAC 25.C 13. (a)(2) 3/17/04 4200 $210 .00 $10.00
G 6 5 8 6 8 17AAC 2 5 .0 1 3 . (a)(2) 3 /23 /04 6850 $342 .50 $10 .00
G G 5869 17AAC 2 5 .0 1 3 . (a)(2) 3/23/04 7060 $353 .00 $10.00
G 6 5 8 7 0 17AAC 2 5 .0 1 3 . (a)(2) 3/25/04 3140 $157 .00 $10 .00
G 6 5 5 9 8 17AAC 2 5 .0 1 3 . (a)(2) 4 /22/04 3340 $167 .00 $10 .00
G 6 6 7 9 0 17AAC 2 5 .0 1 3 .(a) (2) 9/28/04 2680 $134 .00 $10.00
G 6 6 4 3 3 17AAC 2 5 .0 1 3 .(a) (2) 9/15/04 4 400 $220 .00 $10 .00
G G 6785 17AAC 2 5 .0 1 3 .(a) (2) 9/15/04 2540 $127 .00 $10 .00
G 0G 709 17AAC 2 5 .0 1 3 .(a) (2) 9 /21/04 2280 $114 .00 $10 .00
G 07B01 17AAC 2 5 .0 1 3 .(0 ) (2) 8 /27/04 3600 $180 .00 $10 .00

$93 .00  f; $150 .00  $ 1 5 0 .00  $ 1 0 .0 0  $ 1 6 0 .0 0
$172 .00  *.\' $0 .08  $ 2 5 9 .20  $ 1 0 .0 0  $ 2 6 9 .2 0
$421 !oO ; $0 .20  $1 ,6 4 4 .0 0  $10 .0 0  $ 1 ,6 5 4 .0 0
$103 .00  "jS  $150 .00  $ 1 5 0 .00  $10 .00  $ 1 6 0 .0 0
$117 .00  $0 .08  $ 1 7 1 2 0  $1 0 .0 0  $ 1 8 1 .2 0
$504 .00  $  $0 .20  $1 ,9 7 6 .0 0  $1 0 .0 0  $ 1 ,9 8 6 .0 0
$138 .00  $  $0 .08  $ 2 0 4 .80  $ 1 0 .0 0  $ 2 1 4 .8 0
$124 00 *'< $0 .08  $ 1 8 2 .40  $1 0 .0 0  $ 1 9 2 .4 0
$409 .00  K  $0.20  $1 ,9 1 6 .0 0  $1 0 .0 0  $ 1 ,9 2 6 .0 0
$369 .00  $0.16 $ 1 ,1 4 8 .8 0  $1 0 .0 0  $ 1 ,1 5 8 .8 0
$181 .00  ':;v $0 .08  $ 2 7 3 .6 0  $ 1 0 .0 0  $ 2 8 3 .6 0
$180 .00  ’%  $0 .08  $ 2 7 2 .00  $1 0 .0 0  $ 2 8 2 .0 0
$160 .00  r J  $0 .08  $ 2 4 0 .00  $10 .00  $ 2 5 0 .0 0
$127 .00  .1 $0 .08  $187 .20  $10 .00  $ 1 9 7 .2 0
5214.00 i  $0 .12  $489 .60  $10 .0 0  $ 4 9 9 .6 0
$165 .00  $0.08  $ 2 4 8 .00  $10 .00  $ 2 5 0 .0 0
$127 .00  v .  S 0 -08 $ 1 8 8 .00  $10 .0 0  $ 1 9 8 .0 0
$253 .00  $0 .12  $ 5 8 3 .20  $10 .0 0  $ 5 9 3 .2 0
$140 .00  •* $0 .08  $ 2 0 8 .00  $10 .00  $ 2 1 8 .0 0
$115 .00  y ' $0 .08  $ 1 6 8 .0 0  $ 1 0 .0 0  $ 1 7 8 .0 0
$338 .00  Y  $0 .16  $1 ,0 4 9 .6 0  $ 1 0 .0 0  $ 1 ,0 5 9 .6 0
$336 .00  '?{ $0 .16  $1 ,043 .20  $10 .0 0  $ 1 ,0 5 3 .2 0
$215 .00  ch $0 .12  $ 4 9 2 .00  $10 .0 0  $ 5 0 2 .0 0
$158 .00  J $0 .08  $236 .80  $10 .0 0  $ 2 4 6 .8 0
$280 .00  v, $0 .12  $648 .00  $10 .00  $ 6 5 8 .0 0
$34 .00  $150 .00  $150 .00  $10 .00  $ 1 6 0 .0 0

$220 .00  ‘ $0 .12  $504 .00  $10 .00  $ 5 1 4 .0 0
$352 .50  $0 .16  $1 ,096 .00  $10 .0 0  $ 1 ,1 0 6 .0 0
$363 .00  $0 .16  $1 ,1 2 9 .6 0  $10 .00  $ 1 ,1 3 9 .6 0
$167 .00  $0 .08  $ 2 51 .20  $1 0 .0 0  $ 2 6 1 .2 0
$177 .00  $0 .08  $ 2 6 7 .20  $1 0 .0 0  $ 2 7 7 .2 0
$144 .00  ;  $0 .08  $ 2 1 4 .40  $ 1 0 .0 0  $ 2 2 4 .4 0
$230 .00  1 $0 .12  $528 .00  51 0 .0 0  $ 5 3 8 .0 0
$137 .00  $0 .00  $ 2 0 3 .20  510 .00  $ 2 t3 .2 0
$124 .00  $0 .08  $ 1 8 2 .40  510 .00  $ 1 9 2 .4 0
s - io n n n  .. SO 08 S288 .00  $10 .0 0  $ 2 9 8 .0 0

Total 1,, New Rate Bail Surcharge Total
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Overweight Uniform Traffic Citations (UTC) CY2004

fc ila tio n  : O ver W eigh t O ffence D ate lbs Owt Bail S u rch a rg e Total I New R ale Bail S u rc h a rg e Total
G 664G 7 17AAC 25 .0 1 3 (a)(2 ) 10/4/04 36400 $1 ,820 .00 $10 .00 $1 ,830 .00 $0.24 $8 ,736 .00 $10 .00 $ 0 ,7 4 6 .0 0
G 6 7 8 0 5  17AAC 2 5 .0 1 3 (a )(2 ) 10/12/04 2660 $133 .00 $10 .00 $143 .00 $0 .08 $212 .80 $10 .00 $ 2 2 2 .8 0
G 6 6 4 4 3  17AAC 2 5 .0 1 3 (a )(2 ) 10/22/04 3100 $155 .00 $10 .00 $165 .00 $0 .08 $248 .00 $10 .00 $ 2 5 8 .00
G 6 6 5 8 4  17AAC 25 .0 1 3 (a)(2 ) 11/2/04 2040 $102 .00 $10 .00 $112 .00 $0.08 $163 .20 $10 .0 0 $1 7 3 .20
G G 7813 17AAC 25 .0 1 3 (a)(2 ) 11/19/04 4320 $216 .00 $10.00 $226 .00 $0.12 $518 .40 $10 .00 $ 5 28 .40
G 70 1 1 4  17AAC 25 .0 1 3 (a)(3 ) 12/1G/04 3120 $156 .00 $10 .00 $166 .00 $0.08 $249 .60 $1 0 .0 0 $2 5 9 .60
G 7 0 1 8 5  17AAC 2 5 .0 1 3 (a )(2 ) 12/22/04 2560 $128 .00 $10 .00 $138 .00 $0.08 $204 .80 $ 1 0 .0 0 $ 2 1 4 .80
G 6G 575 17AAC 2 5 .0 1 3 (a )(1 ) 12/14/04 3380 $169 .00 $10 .00 $179 .00 $0.08 $270 .40 $10 .0 0 $ 2 8 0 .4 0
G 6 5 7 5 7  17AAC 2 5 .0 1 3 .(a) (3) 6/14/04 3900 $ 1 9 5 .00 $10 .00 $205 .00 $0.08 $ 3 12 .00 $ 1 0 .0 0 $322 .00
G 6 5 7 6 8  17AAC 2 5 .0 1 3 .(a) (3) 8/24/04 3400 $170 .00 $10 .00 $180.00 $0.08 $ 2 7 2 .00 $10 .00 $282 .00
G 6 5 7 6 7  17AAC 2 5 .0 1 3 .(a) (3) 8/19/04 1240 $62 .00 $10 .00 S72.U0 $150.00 $ 1 5 0 .00 $1 0 .0 0 $ 1 60 .00
G 6 5 2 3 6  17AAC 2 5 .0 1 3 .(a) (2) 9/25/04 7380 $369 .00 $10 .00 $379.00 $0.16 $ 1 ,1 8 0 .8 0 $1 0 .0 0 $1 ,1 9 0 .8 0
G 6 5 2 8 4  17AAC 25 .0 1 3 (a)(2 ) 10/2G/04 3540 $177 .00 $10 .00 $187 .00 $0.08 $ 2 8 3 .20 $ 1 0 .0 0 $ 2 9 3 .20
G 6 7 5 8 6  1 7 M C  2 5 .0 1 3 . (a)(2) 4/22/04 2660 $133 .00 $10 .00 $143 .00 $0.08 $212 .80 $10 .00 $2 2 2 .80
G 6 4 6 3 3  1 7 M C  2 5 .0 1 3 .(a) (2) 4/27/04 4960 $248 .00 $10.00 $258 .00 $0.12 $595 .20 $10 .0 0 $ 6 0 5 .2 0
G 6 4 6 8 0  17AAC.2 5 .013 (a)(2 ) 2/12/04 9680 $484 .00 $10 .00 $494 .00 $0.'>0 $1 ,9 3 6 .0 0 $10 .00 $ 1 ,9 4 6 .0 0
G 64G 80 17AAC 2 5 .0 1 3 .(a) (2) 2/12/04 8680 $484 .00 $10 .00 $494 .00 $0.20 $1 ,7 3 6 .0 0 $10 .00 $ 1 ,7 4 6 .0 0
G 6 4 6 4 2  17AAC 2 5 .0 1 3 .(a) (2) 5/4/04 3900 $195 .00 $10 .00 $205 .00 $0.08 $312 .00 $10 .00 $3 2 2 .0 0
G 6 4 6 4 3  17AAC 2 5 .0 1 3 .(a) (3) 5/4/04 3660 S183.00 $10 .00 $193 .00 $0.08 $292 .80 $10 .0 0 $3 0 2 .80
G G 4399 17AAC 2 5 .0 1 3 . (a)(2) 3/30/04 2600 $130 .00 $10 .00 $140 .00 $0.08 $208 .00 $10 .00 5 2 1 8 .00
G 64651 1 7 M C  2 5 .0 1 3 (a )(2 ) 11/30/04 2880 $144 .00 $10 .09 $154 .00 $0.08 $230 .40 $10 .0 0 $ 2 4 0 .4 0
G 6 5 3 0 0  17AAC 2 5 .0 1 3 (a )(2 ) 11/29/04 8440 $422 .00 $10 .00 $432 .00 $0.20 $1 ,688 .00 $1 0 .0 0 51 ,6 9 8 .0 0
G 6 6 1 8 9  17AAC 2 5 .0 1 3 .(a) (2) 5/20/04 1900 $95 .00 $10 .00 $105 .00 $150 .00 $150 .00 $1 0 .0 0 $ 1 6 0 .0 0
GGG439 17AAC 2 5 .0 1 3 (a )(2 ) 10/8/04 2560 $128 .00 $10.00 $138 .00 $0.08 $204 .80 $10 .0 0 $ 2 1 4 .8 0
GGG567 17AAC 2 5 .0 1 3 .(a)(1) 10/27/04 3260 $1G3.00 $10 .00 $173 .00 $0.08 $ 2 60 .80 $ 1 0 .0 0 $ 2 7 0 .8 0
G 6 6 5 6 9  17AAC 2 5 .0 1 3 (a )(2 ) 11/2/04 3220 $161 .00 $10 .00 $171 .00 $0.08 $257 .60 $ 1 0 .0 0 $2 6 7 .60
G 6 5 2 3 5  17AAC 2 5 .0 1 3 .(a) (2) 9/23/04 476 0 $238 .00 $10 .00 $248 .00 $0.12 $ 5 7 1 .20 $10 .00 $ 5 8 1 .2 0
G 6 6 3 7 3  A S 4 5 .7 5 .3 8 0  (a) (11) 4/19/04 2240 $112 .00 $10 .00 $122 .00 $0.08 $1 7 9 .20 $10 .00 $1 8 9 .2 0
GGG77G 17AAC 2 5 ,0 1 3 ,(a) (2) 6/22/04 1520 $76 .00 $10 .00 506 .00 $150 .00 $150 .00 $10 .00 $ 1 6 0 .0 0
GGGB39 17AAC 2 5 .0 1 3 .(a l (2) 0/3/24 G9G0 $348 .00 $10 .00 $350 .00 $0.16 $1 ,113 .60 $10 .00 $1 ,1 2 3 .6 0
G 6 6 5 2 7  17AAC 2 5 .0 1 3 .(a)(1) 10/4/04 2620 5131 .00 $10 .00 $141 .00 $0.08 $209 .60 $10 .00 $ 2 1 9 .6 0
G 66791  17AAC 2 5 .0 1 3 .(c) 10/11/04 5000 $250 .00 $10 .00 $260 .00 $0.12 $600 .00 $10 .00 $ 6 1 0 .0 0
G G 5242 17AAC 2 5 .0 1 3 (a )(3 ) 11/21/04 9600 $480 .00 $10 .00 $490 .00 $0.20 $1 ,9 2 0 .0 0 $10 .00 $ 1 ,9 3 0 .0 0
G G 0 5 4 1 17AAC 2 5 .0 1 3.{n) (3) 9/23/04 42G0 $213 .00 $10 .00 $223 .00 $0.12 $511 .20 $10 .0 0 $ 5 2 1 .2 0
G G 4398 17AAC 2 5 .0 1 3 . (a)(2) 3/18/04 3580 S 179.00 $10 .00 $189 .00 $0.08 $286 .40 $10 .00 $ 2 9 6 .4 0
G 6 4 3 9 7  17AAC 2 5 .0 1 3 . (a)(2) 3/18/04 4900 $245 .00 $10 .00 $255 .00 $0.12 $588 .00 $10 .00 $ 5 9 8 .0 0
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[C ita tio n ; O ver W eig h t O ffence D ate  lbs Owt Bail S u rch arg e

Overweight Uniform Traffic Citations (UTC) CY2004

G 6 5 2 3 0  17AAC 2 5 .0 1 3 .(a ) (3) 7/21/04 6360 $318 .00 $10 .00
G 6 6 /3 7  1 7 M C  2 5 .0 1 3 .(a) (2) 8/2 /04 3000 $150 .00 $10 .00
G 6 6 2 1 3  17AAC 2 5 .0 1 3 .(a) (2) 7/17/04 5820 $291 .00 $10 .00
G 66221  17AAC 2 5 .0 1 3 .(a) (3) 7/23/04 2850 $142 .00 $10.00
G 6 8 5 7 6  17AAC 2 5 .0 1 3 (a )(3 ) 11/15/04 1240 $62.00 $10 .00
G 6 6 7 7 0  17AAC 2 5 .0 1 3 .(a) (3) 7/22/04 2220 $111 .00 $10 .00
G 6 6 3 7 4  17AAC 2 5 .0 1 3 . (a)(2) 4/27/04 2220 $111 .00 $10.00
G 6G 783 17AAC 2 5 .0 1 3 .(a ) (2) 9/5/04 1480 $74 .00 $10.00
G 6 7 8 0 9  17AAC 25 .0 1 3 (b ) 11/8/04 6460 $323 .00 $10 .00
G 6 5 8 4 8  17AAC 2 5 .0 1 3 . (a)(2) 4/1 /04 2020 $101.00 $10 .00
G G 6207 17AAC 2 5 .0 1 3 . (a)(2) 4/28/04 6500 $325 .00 $10.00
G 6 6 2 0 6  17AAC 2 5 .0 1 3 . (a)(2) 4 /28 /04 5800 $294 .00 $10.00
G 6 6 2 0 8  17AAC 2 5 .0 1 3 . (a)(2) 4 /28/04 2320 $116 .00 $10 .00
G 6 6 2 0 4  17AAC 2 5 .0 1 3 . (a)(2) 4 /19/04 6300 $315 .00 $10 .00
G 6 6 2 0 5  17AAC 2 5 .0 1 3 . (a)(2) 4/27/04 2540 $127 .00 $10 .00
G 6 6 2 0 3  17AAC 2 5 .0 1 3 . (a)(2) 4 /14 /04 5880 $294 .00 $10.00
G 6 6 2 0 2  17AAC 2 5 .0 1 3 . (a)(2) 4/13/04 3460 $173 .00 $10 .00
G G 9173 17AAC 2 5 .0 1 3 .(a) (2) 8/30/04 4300 $215 .00 $10 .00
GG6581 17AAC 25 .0 1 3 (a)(2 ) 10/5/04 2660 $133 .00 $10.00
G 6 6 5 8 2  17AAC 2 5 .0 1 3 (a )(2 ) 10/8/04 2440 $122 .00 $10 .00
G G 6583 17AAC 25 .0 1 3 (a)(2 ) 10/25/04 5080 $254 .00 $10 .00
G 6 6 5 8 7  17AAC 25 .0 1 3 (a)(3 ) 11/3/04 8420 $421 .00 $10 .00
G 6 6 5 8 6  17AAC 2 5 .0 1 3 (a )(2 ) 11/3/04 4040 $202 .00 $10 .00
G 6 6 4 4 8  17AAC 25 .0 1 3 (a)(2 ) 11/10/04 2280 $114 .00 $10 .00
G 67811  17AAC 25 .0 1 3 (a)(2 ) 11/12/04 4460 $223 .00 $10.00
G 6 7 8 1 5  17AAC 25 .0 1 3 (a)(2 ) 11/26/04 2680 $134 .00 $10.00
G 7 0 1 0 7  17AAC 2 5 .0 1 3.(c) 11/29/04 5180 $259 .00 $10 .00
G G 6592 17AAC 25 .0 1 3 (a)(2 ) 11/30/04 2400 $120 .00 $10 .00
G 6 6 5 9 3  17AAC 25 .0 1 3 (a)(3 ) 11/30/04 1040 $52 .00 $10 .00
G 7 0 1 0 8  17AAC 2 5 .0 1 3.(c) 12/7/04 6760 $338 .00 $10 .00
GGG595 17AAC 2 5 .0 1 3 (a )(2 ) 12/8/04 2120 $106 .00 $10 .00
G 7 0 1 8 0  17AAC 25 .0 1 3 (a)(2 ) 12/8/04 2020 $ 1 0 1 .o r $10 .00
G G 6597 17AAC 25 .0 1 3 (a)(2 ) 12/10/04 3020 $151 .00 $10 .00
G 6 4 8 3 2  17A A C .25 .013(a)(2) 2/18/04 1540 $77 .00 $10.00
GGG211 17AAC 2 5 .0 1 3 .(a ) (2) 5 /24/04 6340 $317 .00 510 .00
G 6 6 2 1 0  17AAC 2 5 .0 1 3 .(a) (2) 5/24/04 3720 $186 .00 $10 .00

Total New R a te  Bail_______S u rc h a rg e  T otal
$328 .00 **.'/ *•* $0.16 $1 ,017 .60 $ 10 .0 0 $ 1 ,0 2 7 .6 0
$160 .00 $0 .08 $240 .00 $10 .00 $2 5 0 .0 0
$301 .00 $0.12 $ 6 9 8 .40 $10 .0 0 $ 7 0 8 .4 0
$152 .00 -t\'• . .1 $0.08 $ 2 28 .00 $ 1 0 .0 0 $ 2 3 8 .0 0
$72 .00 >t'+'f, $ 1 50 .00 $1 5 0 .00 $ 1 0 .0 0 $ 1 6 0 .0 0

$121 .00 $0.08 $177 .60 $10 .0 0 $ 1 8 7 .6 0
$121 .00 3 3 $0.08 $1 7 7 .60 $ 1 0 .0 0 $ 1 8 7 .6 0
$84 .00 $150 .00 $ 1 5 0 .00 $1 0 .0 0 $ 1 6 0 .0 0

$333 .00 ■j'! $0 .16 $1 ,0 3 3 .6 0 $1 0 .0 0 $ 1 ,0 4 3 .6 0
$111 .00 \\ ‘|i j/.t* *•V '•* $0.08 $161 .60 $ 1 0 .0 0 $ 1 7 1 .6 0
$335 .00 ^ $0.16 $ 1 ,0 4 0 .0 0 $10 .0 0 $ 1 ,0 5 0 .0 0
$304 .00 -1 \ 1 $0.12 $6 9 6 .00 $10 .0 0 $ 7 0 6 .0 0
$126 .00 $0 .08 $ 1 8 5 .60 $ 1 0 .0 0 $ 1 9 5 .6 0
$325 .00 \ ii $0 .16 $1 ,0 0 8 .0 0 $ 1 0 .0 0 $1 ,0 1 8 .0 0
$137 .00 $0.08 $203 .20 $10 .0 0 $ 2 1 3 .2 0
$304 .00 *» $0.12 $705 .60 $10 .00 $ 7 1 5 .6 0
$183 .00 $0.08 $276 .80 $1 0 .0 0 $ 2 8 6 .8 0
$225 .00 $0 .12 $516 .00 $10 .00 $ 5 2 6 .0 0
$143 .00 . $0 .08 $212 .80 $1 0 .0 0 $ 2 2 2 .8 0
$132 .00 *• :r $0.08 $ 1 95 .20 $10 .0 0 $ 2 0 5 .2 0
$264 .00 * "*• $0.12 $ 6 0 9 .60 $ 1 0 .0 0 $ 6 1 9 .6 0
$431 .00 $0.20 $1 ,6 8 4 .0 0 $ 1 0 .0 0 $ 1 ,6 9 4 .0 0
$212 .00 k>j) $0.12 $ 4 8 4 .80 $1 0 .0 0 $ 4 9 4 .8 0
$124 .00 $0.08 $ 1 82 .40 $10 .0 0 $ 1 9 2  10
$233 .00 $0.12 $5 3 5 .20 $10 .0 0 $ 5 4 5 .2 0
$144 .00 . •«*» $0.08 $214 .40 $10 .0 0 $ 2 2 4 .4 0
$269 .00 $0 .12 $621 .60 $ 1 0 .0 0 $ 6 3 1 .GO
$130 .00 $0.08 $192 .00 $10 .00 $ 2 0 2 .0 0
$62 .00 $150 .00 $150 .00 $1 0 .0 0 $ 1 6 0 .0 0

$348 .00 .V; $0.16 $1 ,0 8 1 .6 0 $10 .0 0 $ 1 ,0 9 1 .6 0
$116 .00 $0.08 $169 .60 $10 .00 $ 1 7 9 .6 0
$ 1 11 .00 1 1 $0.08 $161 .60 $1 0 .0 0 $ 1 7 1 .6 0
$161 .00 . Ji $0.08 $241 .60 $1 0 .0 0 $ 2 5 1 .6 0
$87 .00 . ,*• $150 .00 $150 .00 $10 .00 $ 1 6 0 .0 0

$327 .00 .ri $0.16 $1 ,0 1 4 .4 0 $10 .0 0 $ 1 ,0 2 4 .4 0
$196 .00 $0.08 $297 .60 $10 .00 $ 3 0 7 .6 0
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Overweight Uniform Traffic Citations (UTC) CY2004

|C ila lion  ; O ver W eight O ffence 
G 64981 17AAC 2 5 .0 1 3 . (a)(2) 
G 6 4 9 8 0  17AAC 2 5 .0 1 3 . (a)(2) 
G 67 5 8 7  17AAC 2 5 .0 1 3 . (a)(1) 
G 66 5 4 3  17A A C .25.013(a)(2) 
G 65 6 5 0  17AAC 2 5 .0 1 3 .(a ) (2) 
G 6 7 1 2 5  17AAC 2 5 .0 1 3 .(a ) (2) 
G 6 7 9 1 8  17AAC 2 5 .0 1 3.(c.) 
G 65 2 6 8  17AAC 2 5 .0 1 3 .(a ) (2) 
G 65 2 6 9  17AAC 2 5 .0 1 3 .(a ) (2) 
G 69154  17AAC 2 5 .0 1 3 .(a) (2) 
G 66 5 5 3  17AAC 2 5 .0 1 3 .(a ) (3) 
G 6 7 0 8 9  17AAC 2 5 .0 1 3 .(c) 
G 6 7 8 5 5  17AAC 2 5 .0 1 3 .(c) 
G 6 5 8 6 6  17AAC 2 5 .0 1 3 . (a)(2) 
G 6 5 8 7 2  17AAC 2 5 .0 1 3 . (a)(2) 
G 6 7 4 5 9  17AAC 2 5 .0 1 3 .(a) (3) 
G G5296 17AAC 25 .0 1 3 (a)(2 ) 
G 6 5 2 9 5  17AAC 25 .013 (a)(2 ) 
G 66 4 9 2  17AAC 2 5 .0 1 3 .(a) (2) 
G 6 5 2 8 5  17AAC 2 5 .013 (a)(2 ) 
G 67 8 6 4  17AAC 25 .0 1 3 (a)(3 ) 
G 69124  17AA0 1 3 .(a )(2 )
G 6 7 8 7 7  i ' r 0 1 3 .(c)
G 65234  -  ^ 5 .0 1 3 .(a) (3)
G 6 7 5 7 3  17AAC 2 5 .0 1 3.(c) 
G 6 /5 1 0  17AAC 2 5 .0 1 3 .(a ) (3) 
G 67 8 9 5  17AAC 2 5 .0 1 3.(c) 
G 6 V588  17AAC 2 5 .0 1 3 .(a) (2) 
G 66191 17AAC 2 5 .0 1 3 .(a) (2) 
G 66201 17AAC 2 5 .0 1 3 . (a)(2) 
G 6 5 2 8 7  17AAC 2 5 .0 1 3 .(a) (3) 
G 6 9 1 1 5  17AAC 2 5 .0 1 3 . ( c )  
G 6 9 1 2 8  17AAC 2 5 .0 1 3 .(a) (2) 
G 6 9 1 4 9  17AAC 2 5 .0 1 3 .(a ) (2) 
G 67 8 0 6  17A A C 25.013(~ )(2 ) 
G 6 7 7 1 9  17AAC 25 .013 . (a)(2)

D ate lbs Owl Bail
4/10/04 3400 $170 .00
4/10/04 2620 $131 .00
4/29/04 2540 $127.00
1/15/04 2980 $149 .00
7/15/04 3280 $164 .00
5/2/04 3780 $189 .00

11/15/04 4220 $211.00
8/17/04 2520 $126.00
8/17/04 2020 $101 .00
7/13/04 4680 $234 .00
7/22/04 4480 $224 .00
9/24/04 4800 $240 .00
10/20/04 4600 $230 .00
3/19/04 3320 $166 .00
3/30/04 1520 $76 .00
8/2/04 3040 $152 .00
11/9/04 4140 $207 .00
11/9/04 3960 $198 .00
7/21/04 9600 $480 .00
10/26/04 10400 $520 .00
11/3/04 3620 $181 .00
5/13/04 14940 $747 .00
9/7/04 3640 $182 .00

9/16/04 5220 $286 .00
12/15/04 3280 $189 .00
8/12/04 2100 $105 .00
10/5/04 3680 $184 .00
6/8/04 3500 $175 .00

5/21/04 3300 $165 .00
4 /12/04 2200 $110 .00
10/28/04 2680 $134 .00

4/8/04 4400 $220 .00
5/10/04 4120 $206 .00
8/2/04 4880 $244 .00

10/21/04 3420 $171 .00
3/18/04 2300 $115 .00

S u rch arg e  Total
$10.00 $180 .00
$10.00 $141 .00
$10 .00 $137 .00
$10 .00 $159 .00
$10.00 $174 .00
$10 .00 $199 .00
$10 .00 $221 .00
$10 .00 $136 .00
$10 .00 $111 .00
$10.00 $244 .00
$10.00 $234 .00
$10 .00 $250 .00
$10 .00 $240 .00
$10 .00 $176 .00
$10 .00 $86 .00
$10.00 $162 .00
$10 .00 $217 .00
$10 .00 $208 .00
$10 .00 $400 .00
$10.00 $530 .00
$10 .00 $191 .00
$10 .00 $757 .00
$10 .00 $192 .00
$10 .00 $296 .00
$10 .00 $199 .00
$10 .00 $115 .00
$10 .00 $194 .00
$10 .00 $185 .00
$10 .00 $175 .00
$10 .00 $120 .00
$10 .00 $144 .00
$10 .00 $230 .00
$10 .00 $216 .00
$10 .00 $254 .00
$10 .00 $181 .00
$10 .00 $125 .00

New Rate Bail Surcharge Total

$0.08 $ 2 72 .00 $10 .00 $ 2 8 2 .0 0
$0.08 $ 2 0 9 .60 $10 .00 $ 2 1 9 .6U
$0.08 $ 2 0 3 .2 0 $10 .0 0 $ 2 1 3 .2 0
$0.08 $ 2 38 .40 $10 .00 $ 2 4 8 .4 0
$0.08 $ 2 62 .40 $10 .00 $ 2 7 2 .4 0
$0.08 $ 3 02 .40 $10 .0 0 $ 3 1 2 .4 0
$0.12 $ 5 06 .40 $10 .0 0 $ 5 1 6 .4 0
$0.08 $ 2 0 1 .6 0 $10 .00 $ 2 1 1 .6 0
$0.08 $ 1 6 1 .6 0 $10 .00 $ 1 7 1 .6 0
$0.12 $ 5 61 .60 $10 .00 $ 5 7 1 .6 0
$0.12 $ 5 37 .60 $10 .00 $ 5 4 7 .6 0
$0.12 $ 5 7 6 .00 $10 .00 $ 5 8 6 .0 0
$0.12 $ 5 5 2 .00 $10 .00 $ 5 6 2 .0 0
$0.08 $ 2 6 5 .60 $10 .00 $ 2 7 5 .6 0

$150 .00 $150 .00 $10 .00 $ 1 6 0 .0 0
$0.08 $ 2 4 3 .20 $10 .00 $ 2 5 3 .2 0
$0.12 $4 9 6 .80 $10 .00 $ 5 0 6 .8 0
$0.08 $3 1 6 .80 $10 .00 $ 3 2 6 .8 0
$0.20 $ 1 ,9 2 0 .0 0 $10 .00 $ 1 ,9 3 0 .0 0
$0.24 $ 2 ,4 9 6 .0 0 $10 .00 $ 2 ,5 0 6 .0 0
$0.08 $ 2 8 9 .60 $10 .0 0 $ 2 9 9 .6 0
$0.24 $3 ,5 8 5 .6 0 $10 .0 0 $ 3 ,5 9 5 .6 0
$0.08 $ 2 9 1 .2 0 $10 .00 $ 3 0 1 .2 0
$0.12 $ 6 2 6 .40 $10 .0 0 $ 6 3 6 .4 0
$0.08 $ 2 6 2 .4 0 $10 .00 $ 2 7 2 .4 0
$0.08 $ 1 6 8 .0 0 $10 .00 $ 1 7 8 .0 0
$0.08 $2 9 4 .40 $1 0 .0 0 $ 3 0 4 .4 0
$0.08 $ 2 8 0 .00 $10 .00 $ 2 9 0 .0 0
$0.08 $264 .00 $10 .00 $ 2 7 4 .0 0
$0.08 $176 .00 $10 .00 $ 1 8 6 .0 0
$0.08 $ 2 1 4 .40 $10 .00 $ 2 2 4 .4 0
$0.12 $5 2 8 .00 $10 .00 $ 5 3 8 .0 0
$0 .12 $ 4 9 4 .40 $10 .00 $ 5 0 4 .4 0
$0.12 $585 .60 $10 .00 $ 5 9 5 .6 0
$0.08 $273 .60 $10 .00 $ 2 0 3 .6 0
$0.08 $184 .00 $10 .00 $ 1 9 4 .0 0



Overweight Uniform Traffic Citations (UTC) CY2004

|C ita lion ; O ver W eig h t O ffence D ate lbs Owt Bail S u rch arg e Total

G 6 7 5 6 9 17AAC 2 5 .0 1 3.(c) 12/4/04 2560 $128.00 $10.00 $138 .00

G 6 7 4 5 2 17AAC 2 5 .0 1 3 .(a) (2) 5/10/04 3880 $194.00 $10.00 $204 .00

G 6 4 6 3 8 17AAC 2 5 .0 1 3 .(a ) (2) 4/29/04 1580 $79.00 $10.00 $89 .00

G 6 4 6 3 9 17AAC 2 5 .0 1 3 .(a) (2) 4 /29/04 2180 $109 .00 $10.00 $119 .00

G 6 4 6 4 0 17AAC 2 5 .0 1 3 .(a ) (2) 4 /29 /04 2160 $108 .00 $10 .00 $118 .00
G 6 6 5 5 9 17AAC 2 5 .0 1 3 .(a) (2) 8/20/04 4160 $208 .00 $10.00 $218.00
G 6 5 7 6 6 17AAC 2 5 .0 1 3 (b ) 8/17/04 3080 $154 .00 $10.00 $164.00
G 6 5 7 8 3 17AAC 2 5 .013 (a)(2 ) 12/6/04 2180 $109 .00 $10.00 $119.00
G 6 7 8 2 6 17AAC 25 .013 (a)(2 ) 10/4/04 8400 $424 .00 $10.00 $434 .00

G 67561 17A A C .25.013(a)(2) 1/18/04 2260 $113 .00 $10 .00 $123.00
G 6 5 6 4 9 17AAC 2 5 .0 1 3 .(a) (2) 7/9/04 3240 $162.00 $10.00 $172 .00
G 6 6 8 3 4 17AAC 2 5 .0 1 3 .(a ) (2) 7/6/04 3500 $175.00 $10.00 $185 .00
G 6 6 3 6 7 17A A C .25.013(a)(2) 2/23/04 4200 $210.00 $10.00 $220 .00
G 6 6 2 5 2 17A A C .25.013(a)(2) 2 /27/04 3280 $164 .00 $10.00 $174.00
G 6 6 3 6 6 17A A C .25.013(a)(2) 2/5/04 2060 $103 .00 $10.00 $113.00
G 65871 17AAC 2 5 .0 1 3 . (a)(2) 3/25/04 2300 $115 .00 $10.00 $125 .00
G 6 7 8 6 8 17AAC 25 .0 1 3 (a)(3 ) 11/12/04 3900 $195 .00 $10.00 $205 .00
G 65781 17AAC 25 .013 (a)(3 ) 11/22/04 1680 $84 .00 $10 .00 $94 .00
G 6 5 2 9 0 17AAC 25 .0 1 3 (a)(3 ) 11/1/04 7460 $373 .00 $10 .00 $383 .00
G 6 5 2 9 2 17AAC 25 .013 (a)(3 ) 11/1/04 5780 $289 .00 $10 .00 $299 .00
G 6 7 5 6 2 17A A C .25.013(a)(2) 1/14/04 2560 $128 .00 $10 .00 $138 .00
G 6 7 1 2 4 17AAC 2 5 .0 1 3 . (a)(2) 4/23/04 4600 $230 .00 $10 .00 $240 .00
G 67 5 6 4 17AAC 2 5 .0 1 3 . (a)(2) 4/24/04 1700 $85 .00 $10 .00 $95 .00
G G 7509 17AAC 2 5 .0 1 3 .(a) (2) 5/7/04 4480 $224.00 $10 .00 $234 .00
G 6 7 5 8 9 17AAC 2 5 .0 1 3 .(a ) (2) 7 /15/04 12430 $624 .00 $10 .00 $634 .00
G 6 7 5 0 7 17AAC 2 5 .0 1 3 . (a)(2) 4/5/04 2400 $120 .00 $10 .00 $130 .00
G 68 5 1 4 17AAC 2 5 .0 1 3 . (a)(2) 4/13/04 1460 $73.00 $10 .00 $83.00
G 6 5 0 4 7 17AAC 2 5 .0 1 3 . (a)(3) 3/18/04 4200 $210 .00 $10.00 $220 .00
G 6 9 1 3 4 17AAC 2 5 .0 1 3 .(a) (2) P '25 /04 1780 $89.00 $10.00 $99 .00
G G9114 1 7 M C  2 5 .0 1 3 .(a) (2) 4/28/04 4160 $208 .00 $10.00 $218 .00
G 6 8 5 4 5 17AAC 2 5 .0 1 3 .(c) 9 /30/04 3040 $152 .00 $10 .00 $162 .00
G 6 7 8 5 2 17AAC 2 5 .0 1 3 .(a) (3) 10/19/04 3940 $197 .00 $10 .00 $207 .00
G 6 9 1 5 6 17AAC 2 5 .0 1 3 .(a ) (2) 7 /14/04 6960 $348 .00 $10 .00 $358 .00
G 6 6 5 6 0 17AAC 2 5 .0 1 3 .(a ) (2) 9/21/04 2220 $111 .00 $10 .00 $121 .00
G 6 6 5 6 8 17AAC 2 5 .0 1 3 (a )(2 ) 10/29/04 2940 $147 .00 $10 .00 $157 .00
G 6 7 8 5 3 17AAC 2 5 .0 1 3.(c) 10/19/04 3840 $192 .00 $10 .00 $202 .00

N ew  R ate Bail S u rc h a rg e T otal

$0.08 $204 .80 $10 .00 $ 2 1 4 .8 0
$0.08 $310 .40 $10 .00 $ 3 2 0 .4 0

$150 .00 $150 .00 $10 .00 $ 1 6 0 .00
$0.08 $174 .40 $10 .0 0 $ 1 8 4 .4 0
$0.08 $172 .80 $10 .0 0 $ 1 8 2 .8 0
$0.12 $499 .20 $ 1 0 .0 0 $ 5 0 9 .2 0
$0.08 $246 .40 $ 1 0 .0 0 $ 2 5 6 .4 0
$0.08 $174 .40 $ 1 0 .0 0 $ 1 8 4 .4 0
$0.20 $1 ,6 8 0 .0 0 $ 1 0 .0 0 $ 1 ,6 9 0 .0 0
$0.08 $180 .80 $10 .00 $ 1 9 0 .8 0
$0.08 $ 2 5 9 .20 $ 1 0 .0 0 $ 2 6 9 .2 0
$0.08 $280 .00 $ 1 0 .0 0 $ 2 9 0 .0 0
$0.12 $ 5 0 4 .00 $1 0 .0 0 $ 5 1 4 .0 0
$0.08 $262 .40 $ 1 0 .0 0 $ 2 7 2 .4 0
$0.08 $164 .80 $1 0 .0 0 $ 1 7 4 .8 0
$0 .08 $ 1 8 4 .00 $1 0 .0 0 $ 1 9 4 .0 0
$0 .08 $312 .00 $ 1 0 .0 0 $ 3 2 2 .0 0

$150 .00 $150 .00 $10 .0 0 $ 1 6 0 .0 0
$0.16 $ 1 ,193 .60 $10 .0 0 $ 1 ,2 0 3 .6 0
$0 .12 $ 6 93 .60 $10 .0 0 $ 7 0 3 .6 0
$0.08 $204 .80 $10 .0 0 $ 2 1 4 .0 0
$0.12 $552 .00 $ 1 0 .0 0 $ 5 6 2 .0 0

$150 .00 $150 .00 $10 .00 $ 1 6 0 .0 0
$0.12 $537 .60 $ 10 .0 0 $ 5 4 7 .6 0
$0.24 $ 2 ,995 .20 $ 1 0 .0 0 $ 3 ,0 0 5 .2 0
$0.08 $ 1 9 2 .00 $10 .0 0 $ 2 0 2 .0 0

$150 .00 $150 .00 $10 .0 0 $ 1 6 0 .0 0
$0.12 $504 .00 $10 .0 0 $ 5 1 4 .0 0

$150 .00 $150 .00 $1 0 .0 0 $ 1 6 0 .0 0
$0.12 $ 49 9 .2 r $1 0 .0 0 $ 5 0 9 .2 0
$0.08 $243.. $10 .00 $ 2 5 3 .2 0
$0.08 $315 .2u $1 0 .0 0 $ 3 2 5 .2 0
$0.16 $ 1 ,1 1 ?  0 $ 1 0 .0 0 $ 1 ,1 2 3 .6 0
$0.08 $177 .60 $1 0 .0 0 $ 1 8 7 .6 0
$0.08 $235 .20 $10 .00 $ 2 4 5 .2 0
$0.08 $307 .20 $10 .0 0 $ 3 1 7 .2 0



Overweight Uniform Traffic Citations (UTC) CY2004

I C ita tio n : O ver W eigh t O ffence D ate lbs Owt Bail S u rch arg e

G G 5786 17AAC 2 5 .0 1 3 (a )(2 ) 12/9/04 2160 $108.00 T10.00
G 6 5 7 6 9 17AAC 2 5 .0 1 3.(c) 8 /27/04 4520 $226.00 $10.00
G 68401 17AAC 2 5 .0 1 3 . (a)(2) 3/22/04 6020 $301.00 $10 .00
G 6 5 7 6 0 17AAC 2 5 .0 1 3 .(a) (2) 7/20/04 3300 $165.00 $10 .00

G 6 8 5 4 4 17AAC 2 5 .0 1 3.(c) 9 /30/04 3060 $153.00 $10 .00
G 6 7 8 8 2 17AAC 2 5 .0 1 3.(c) 9 /14/04 4 3 4 0 $217.00 $10 .00

G 6 6 7 8 7 1 7 M C  2 5 .0 1 3 .(a) (2) 9/18/04 4860 $243 .00 $10 .00
G 6 6 7 8 8 17AAC 2 5 .0 1 3 .(a ) (2) 9 /18/04 3980 $199 .00 $10.00
G 65241 17AAC 25 .0 1 3 (a)(2 ) 11/14/04 5240 $262 .00 $10 .00
G 6 5 7 7 5 17AAC 2 5 .0 1 3 (a )(2 ) 10/7/04 2320 $112 .00 $10 .00
G 6 6 5 8 5 17AAC 25 .0 1 3 (a)(2 ) 11/3/04 2260 $113 .00 $10 .00
G 6 6 5 7 2 17AAC 25 .0 1 3 (a)(1 ) 11/9/04 3240 $162 .00 $10 .00
G 66591 17AAC 2 5 .0 1 3 (a )(2 ) 11/29/04 3720 $186 .00 $10 .00
G 6 6 7 0 5 17AAC 25 .0 1 3 (a)(3 ) 11/22/04 3360 $168 .00 $10 .00
G 70 1 8 4 17AAC 25 .0 1 3 (a)(1 ) 12/22/04 3680 $184 .00 $10 .00
G 6 6 7 9 7 17AAC 2 5 .0 1 3 (a )(3 ) 12/14/04 4180 $209 .00 $10,00
G 6 7 9 1 6 17AAC 2 5 .0 1 3 .(c ) 11/12/04 4380 $219.00 $10 .00
G 6 5 7 8 2 17AAC 25 .0 1 3 (a)(2 ) 12/6/04 2200 $110.00 $10.00
G 6 7 0 7 8 17AAC 2 f .0 1 3 .(a )  (3) 10/12/04 3340 $167.00 $10 .00
G 69171 17AAC 2 5 .0 1 3 .(a ) (2) 8/24/04 3320 $166.00 $10.00
G 6 5 7 7 6 17AAC 2 5 .0 1 3 (a )(2 ) 10/7/04 5120 $256 .00 $10 .00
G 67 8 0 4 17AAC 2 5 .0 1 3 .(a) (2) 9/16/04 2960 $148.00 $10 .00
G 6 7 8 7 3 17AAC 2 5 .0 1 3 .(c) 12/3/04 3040 $152.00 $10 .00
G 6 5 7 5 9 17AAC 2 5 .0 1 3 .(a ) (3) 7/20/04 5920 $296 .00 $10 .00
G 65 7 6 4 17AAC 2 5 .0 1 3 .(a) (2) 7 /30/04 3740 $187 .00 $10 .00

G 65771 17AAC 2 5 .0 1 3 .(a ) (3) 9/27/04 5020 $251 .00 $10.00
G 67 5 7 2 17mAC 25.01 3 .(c) 12/11/04 2640 $132 .00 $10 .00
G 6 7 8 9 9 17AAC 2 5 .0 1 3.(c) 10/13/04 9080 $454 .00 $10 .00
G 6 5 2 9 9 17AAC 2 5 .0 1 3 (a )(2 ) 11/29/04 2240 $112 .00 $10 .00
G 66794 17AAC 25 .0 1 3 (a)(2 ) 11/9/04 2320 $116 .00 $10 .00
G 67911 17AAC 2 5 .0 1 3.(c) 11/8/04 7160 $358 .00 $10 .00
G 7 0 1 7 6 17AAC 2 5 .0 1 3 (a )(2 ) 11/29/04 444 0 $222 .00 $10 .00
G 67451 17AAC 2 5 .0 1 3 .(a) (2) 5/7/04 3120 $156 .00 o .oo
G 3 9 1 6 3 17AAC 2 5 .0 1 3 .(a) (2) 7/26/04 5640 $282 .0 ' 00
G 6 8 5 4 6 17AAC 2 5 .0 1 3.(c) 10/8/04 8480 $427.i •J.00
G 6 8 5 4 9 17AAC 2 5 .0 1 3 .(a) (3) 10/14/04 3840 $192.1 s io .o o

Total | New R a le  Bail S u rc h a rg e  T otal 
$110 .00  $0 .08  $172 .00  $10 .00  $ 1 8 2 .0 0
$236 .00  $0.12 $ 5 4 2 .40  $10 .00  $ 5 5 2 .4 0
$311 .00  $0 .16  $ 9 6 3 .20  $10 .00  $ 9 7 3 .2 0
$175 .00  $0 .00  $ 2 6 4 .00  $10 .00  $ 2 7 4 .0 0
$163 .00  $0.08 $244 .00  $10 .00  $ 2 5 4 .80
$227 .00  $0 .12  $520 .80  $10 .00  $ 5 3 0 .0 0
$253 .00  $0 .12  $ 5 83 .20  $1 0 .0 0  $ 5 9 3 .2 0
$209 .00  $0 .08  $ 3 18 .40  $10 .00  $ 3 2 8 .4 0
$272 .00  $0 .12  $G28.80 $10 .00  $ 6 3 8 .8 0
$122 .00  $0 .08  $185 .60  $10 .0 0  $ 1 9 5 .6 0
$123 .00  $0.08 $180 .80  $10 .00  $ 1 9 0 .8 0
$172^00 $0 .08  $ 2 59 .20  $10 .00  $ 2 69 .20
$196 .00  $0.08 $ 2 97 .60  $10 .00  $ 3 0 7 .6 0
$178 .00  $0 .08  $268 .80  $10 .00  $ 2 7 8 .8 0
$194 .00  $0.08 $294 .40  $10 .00  $ 3 0 4 .4 0
$219 .00  $0.12 $501 .60  $1 0 .0 0  $ 5 1 1 .6 0
$229^00 $0.12 $525 .60  $10 .00  $ 5 3 5 .6 0
$120 .00  $0 .08  $176 .00  $10 .00  $ 1 8 6 .0 0
$177 .00  $0.08  $267 .20  $10 .00  $ 2 7 7 .2 0
$176 .00  $0.00 $265 .60  $10 .00  $ 2 7 5 .6 0
$266 .00  $0.12 $614 .40  $10 .00  $ 6 2 4 .4 0
$158*00 $0.08  $236 .80  $1 0 .0 0  $ 2 4 6 .8 0
$162 .00  $0 .08  $243 .20  $10 .00  $ 2 5 3 .2 0
$306 .00  $0.12 $710 .40  $10 .00  $ 7 2 0 .4 0
$197 .00  $0 .08  $299 .20  $1 0 .0 0  $ 3 0 9 .2 0
$261 .00  $0 .12  $ 6 0 2 .40  $10 .00  $ 6 1 2 .4 0
$142 .00  $0.08  $ 2 1 1 .20  $ 1 0 .0 0  $ 2 2 1 .2 0
$464 .00  $0 .20  $1 ,8 1 6 .0 0  $10 .00  $ 1 ,8 2 6 .0 0
$122 .00  $0 .08  $ 1 7 9 .20  $10 .00  $ 1 8 9 .2 0
$126 .00  $0 .08  $ 1 8 5 .60  $10 .00  $ 1 9 5 .6 0
$368 .00  $0.16  $1 ,145 .60  *10 .0 0  $ 1 ,1 5 5 .6 0
$232 .00  $0.12  $532 .80  $10 .00  $ 5 4 2 .80
$166 .00  $0 .08  $249 .60  $10 .0 0  $ 2 5 9 .6 0
$292 .00  $0 .12  $676 .80  $10 .00  $ 6 8 6 .8 0
$437 .00  $0 .20  $1 ,696 .00  $10 .00  $ 1 ,7 0 6 .0 0
$202 .00  $0 .08  $307 .20  $10 .00  $ 3 1 7 .2 0



Overweight Uniform Traffic Citations (UTC) CY2004

|C i ta t io n : O ver W eig h t O ffence D ate lbs Owt Bail S u rch a rg e Total | N ew  R ate Bail S u rc h a rg e Total

G 6 5 7 6 3 17AAC 2 5 .0 1 3 .(a) (2) 7/27/04 2100 $105 .00 $10 .00 $115 .00 $0.08 $ 1 6 8 .0 0 $ 1 0 .0 0 $ 1 7 8 .0 0

G 6 5 8 4 S 17AAC 2 5 .0 1 3 . (a)(2) 4 /7 /04 5580 $279 .00 $10 .00 $289 .00 $0.12 $ 6 6 9 .6 0 $ 1 0 .0 0 $ 6 7 9 .6 0

G 67851 17AAC 2 5 .0 1 3.(c) 10/15/04 1900 $95 .00 $10 .00 $105.0( ; ' $150 .00 $ 1 50 .00 $1 0 .0 0 $ 1 6 0 .0 0

G 6 4 6 3 4 17AAC 2 5 .0 1 3 .(a ) (2) 4 /27/04 3060 $153 .00 $10 .00 $163 .00 .. $0 .00 $ 2 44 .80 $1 0 .0 0 $ 2 5 4 .8 0

G 6 4 6 3 5 17AAC 2 5 .0 1 3 .(a ) (2) 4 /27/04 3880 $194 .00 $10 .00 $204 .00 $0.08 $ 3 10 .40 $ 1 0 .0 0 $ 3 2 0 .4 0

G 6 7 5 9 2 17AAC 2 5 .0 1 3 (a )(2 ) 11/10/04 2880 $144 .00 $10 .00 $154 .00 £  $0.08 $2 3 0 .40 $10 .0 0 $ 2 4 0 .4 0

G 7010G 17AAC 25 .013 (a)(3 ) 11/29/04 4920 $246 .00 $10 .00 $256 .00 $ 0 . 1 2 $590 .40 $10 .00 $ 6 0 0 .4 0
A J A A a A

G 7 0 1 1 5 17AAC 2 5 .0 1 3 (a )(3 ) 12/21/04 1380 $69.00 $10 .00 $79 .00 , $150 .00 $ 1 5 0 .00 $10 .0 0 $ 1 6 0 .0 0  
A J J Art

G 7 0 1 8 2 17AAC 2 5 .0 1 3 (a )(3 ) 12/17/04 7160 $358 .00 $10 .00 $368 .00 $ 0 . 1 6
f  ■

$1 ,1 4 5 .6 0 $ 10 .0 0 $ 1 ,1 5 5 .6 0

$55 ,179 .50  $2 ,610 .00  $57 ,789 .50 $ 1 /14 ,005.60 $ 2 ,6 1 0 .0 0  $ 1 4 6 .6 1 5 .6 0

New  Fine S c h e d u le  CY 2004 $146,615.60
CY 2004 Actual $57,789.50

E s tim a te  of n ew  re v e n u e  from $88,826.10
n ew  fine sc h e d u le .



AS 45.75.380(bj)

Revision of Truck Overload Fine
*Schedule

I lo u s e I rn n sp o i U ilio n ( o m m ilte e
v r



Why Control the Weight of Trucks

• Pavement damage •
Pavements jr e  designed lor truck.-.

■ • Bridge Damage
Bridges arc designed lor trucks

• Safety
T m ck  brakes u n d e s ig n e d  for u iiiu m iiiiiiii 
pu>loud

#

T h e .P a rk s  H ig h w a y  N o r^ i  o f  W asilla  
is D e s ig n e d  for I I M ill ion  T rucks  

Ov e r  15 Years

fc j th  O ve rwe igh t Truck Reduces the 
I ile  o f the Project

*

A legally load ed  5-ax lc  truck cost 
/ th e  S la te  a bo u t  SO.70  m ile  o r  

S 2 10. trip  to travel from W asilla  to 
F a irbanks

„ Parks Highway Rehabilitation 
Projects Typically Cost S500k. mile

* Includes . * Docs not include
\>plfj|( ( oncrvic Sjfciy Kc«imrj>Kcikjtmfiic lij't. [)rji)»al.v
I r.11 tic ( omrul lm|>r..»»ni<m.
IV .ign  ( um.  - Mope Kc|uir.t im.frintuiii Vilinui lli.'luvac I -.1 (

I u - ‘

*

9
Example

A  5 -j\ Ic  im ck ihvit is 4 uimI Ihs mcnxvi .III
iS Ckjujl In -4 4 i\ Or jtdv.* 5 .i\k* irui'k* on |liw

Parks or 1 J  k - jjIK  l o j J a l  ln k k >
*

_  .

f

E s tim a te d  U s e r b e l a v  C o s ts  as aA
resu lt  o f  a  5 - a \ l e  truck  o v er lo ad e d  

bv 4 0 0 0  is SO.0 0  m i le  o r $ 2 7 0  from 
W a si l la  to Fa irb ank s

Assumes user su ljrv o l SOI hour



A truck stands to make about 
' . Sl.no/mile if lie carries an extra 

, 4.000 lbs or S300 if lie trav els from 
Wasilla to Fairbanks

\SM imcs .1 charye o f SO.5o (on -m ilc

4

#

, Any Fine Schedule Should

• l*.i> lo r Dumacc
• Pav fo r Public (  osis such as Dela>
• R e m o v e . i i n  P io fu  M o u s e

• He I a rye hnouyh to Ire j  l|e ie rren i
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520 E. 34th Avenu» 
Andiorage, Alaska 99503

761 Old Richardson Hwy., Suit* 127 
Fairbanks, Alaska 90701

April 25, 2005

Representative Lesil McGuire 
Chairperson, House Judiciary Committee 
Alaska State Legislature 
Juneau, Alaska

Re: HB 266, Vehicle Weights

Dear Chairperson McGuire:

On behalf of all citizens of Alaska, and specifically those members whom Teamsters 
Local S59 represents in the trucking industry, I am proud to support HB 266 regarding 
offenses and penalties for violation of vehicle weight limitations.

As you may be aware, overweight penalties in Alaska have not increased for some 20 or 
more years. While some would say the penalty charged for running overweight In this day 
and age is "just another cost of doing business", I believe It is truly a matter to be taken 
seriously.

For tho most part, our Teamster drivers work for employers who follow the rules and abide 
by state-imposed weignt requirements. For those employers that do not, a slight penalty 
fee is paid and drivers are ticketed. But the consequences the public faces when an 
overweight truck flips ovor while going down the highway, causing a major traffic accident, 
are very critical. Many wonder how many more lives need to be lost in this manner?

We further have the issue of our roadways being damaged by vehicles with overweight 
loads. These overweight loads cause the tearing up the pavement, as well as the 
subsurface, because they are only designed to specific standards. If that design standard 
is exceeded, damage occurs. Each year we ask for funding to correct damages to our 
highways and roadways because of overweight abuse. This abuse needs to stop.

The passage of HB 266 will certainly help curtail much of the indifference shown in this 
area today. Its passage will Increase penalties for overweight violations, no longer allowing 
penalties paid to be "just another cost of doing business". This bill also creates a pattern 
or practice of violation, so those who show no sign of abiding by the law will realize stiffer

■ Anchor«Q« 007) 565-8)22 
•Fax 007) 566-8705

ww w.ak1eamstors.com 
• Fairbanks 1907) 452-2969 * Junxdti (907) 586-3225 

• Fax (907) 452-5051 • Fax (907) 586-1227
■Kcnal (907) 283-4498 
•Fax (907) 283-8030

■Kodiak (907) 486-8818 
• Fax 1907) 486-8818

http://www.ak1eamstors.com
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Representative Lesil McGuire 
Chairperson, House Judiciary Committee 
Re: HB260 
April 25, 2005 
Page 2.

penalties. It further prohibits the use of overweight citations as a basis for "adverse action" 
by an insurance carrier.

We believe this bill will clearly go a long way In protecting the motoring public by reducing 
wear and tear on the highways. The bill will also establish increased penalties to 
encourage companies to operate their trucks within proper weight limits.

We ask you and the members of the House Judiciary Committee to support moving this 
bill out of committee.

Fraternally,

GENERAL TEAMSTERS LOCAL 959

y'
ry-Treasurer 7

Vice Chair, Representative Tom Anderson 
Representative John Coghill 
Representative Nancy Dahlstrom 
Representative Pete Kott 
Representative Les Gara 
Representative Max Gruenberg

Vi* (acsimli* • (907)465-6592



W A SH TO  S ta te s

O v e rw e ig h t P e n a l ty  S u rv e y  - A m o u n t o f F in e  a t th e  fo llo w in g  w e ig h ts .

W A SH TO Crim inal (CR) I

S ta te Civil (Cl) 2.000// 4 ,000// 6,000// 8,000// 10,000// 20,000// 30 ,000 //
AK P r o p o s e d CR $150 $320 $720 $1,280 $2,000 $4,800 $7,200

AK CR traffic S100 $200 $300 $400 $500 $1 ,000 $1 ,500 .
AZ Cl S300 $900 $1 ,500 51 ,700 $1,900 $2 ,900 $3 ,900
CA CR $40 S125 S240 S640 $2,000 $4 ,000 $6 ,000
CO C R  Traffic S22.50 $37.50 $141 .50 $451 .60 $911 .70 $2 ,639 .70 $ 4 ,4 1 1 .7 0
HI
ID C R  M isdem eanor $ 15 + $ 2 5  + $293 .2  + $561.4  + $829 .6  + $2500  + $5500  +

---------- —  ----------

court co s t court cost court co st court co s t court cost court c o s t court c o s t
MT CR $210 S2G0 $310 $385 $410 $1 ,135 $2 ,135
NE* S e e  below
NV CR  M isdem / by court $15 $50 $110 $200 $320 $1 ,120 $1 ,920
NM CR $25 $00 $125 S275 S425 S1.000 $1 ,000
ND Cl $40 $140 $305 $495 $655 $3 ,000 $6 ,000
OK CR $258.90 $358 .90 $458 .90 $558 .90 $628 .90 $628 .90 $628 .90
O R C R /m isdem /lraffic S79 $257 $876 $1 ,296 $1,596 $4 ,896 $7 ,296
SD CR + Cl S250 $450 $1 ,050 $1 ,800 S2.550 $10 ,050 $17 ,550
TX C R  M isdem eanor $100 $150 S340 S420 S500 $750 $1000  M ax
UT C R /classB /M isd  (1) $50 $170 $350 S450 $650 $1 ,850 calculation (1) ax le  w eight

C R /classB /M isd  (2) $50 $200 $350 $450 $550 $1 ,050 (2) g ro s s  w eight
WA CR $223 $203 $523 $763 $1,003 S2.803 S5.803
WY CR $55 SOO S105 $130 $180 $530 $1 ,780

N E 1 %  o v e r legal w eight 0-5% 5-10% 10-15% 15-20% 20-25% 25% +
G ro s s  w eight $25 $100 $200 $350 S600 S1.000

40-45% 50% +NE %  o v e r legal w eight 0-5% 5-10% 10-15% 15-20% 20-25% 25-30%
Axle w eight $25 S75 $150 $350 S500 $750 $1 ,550 S2.500

I
10 s ta le s  total |
15 Crim inal 
3 Civil

------ I
—

1 not rep o rted

W :/D ivision/R ogulnlions an d  S tatu tos/L eflislativo  P roposals/W A S H T O  OW  penally  su rvey  02092005 .x ls



Example o f Proposed Overweight Penalty 
DOTAPF, MSCVE 
F e b ru a r y  14 , 2005

Overweight
Ranges

Penalty per 
Pound

/mount of 
overweight

Total
Penalty

1.001 to 2,000 lbs.
2.001 to 4,000 lbs.

$150 fla t 
0.08 /  lb

2,000
4,000

$ 150 
$ 320

4.001 to 6,000 lbs.
6.001 to 8,000 lbs.
8.001 to 10,000 lbs.

0.12 /  lb 
0.16 / lb 
0.20 / lb

6,000
8,000
10,000

$ 720 
$ 1,280 
$ 2,000

over 10,000 lbs. 0.24 / lb 30,000 $ 7,200

W vD'viiionVRequlations and Slatuteslegialative Pfcposala'OW Penalty Belt t005'£»anipl» of OW P«na>t/ 3 dec
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April 11, 2005

Representative Jim Elkins 
Representative Carl Gatto 
Co-Chairpersons, Transportation Committee 
Alaska State Legislature

i Juneau, Alaska
I

Re: HB 288, Vehicle Weights

Dear Co-Chairpersons Elkins & Gatto:

On behalf of all citizens of Alaska, and specifically those members whom Teamsters 
Local 959 represents in the trucking industry, I am proud to support HB 266 rogarding 
offenses and penalties for violation of vehicle weight limitations.

As you may be aware, overweight penalties in Alaska have not Increased for some 20 or 
more years. While some would say the penalty charged for running overweight In this day, 
and age Is 'Just another cost of doing business’ , I believe It Is truly a matter to be taken 
seriously.

For the most part, our Teamster drivers work for employers who follow the rules a.'.d abide 
by state-imposed weight requirements. For those employers that do not, a slight penalty 
fee is paid and drivers are ticketed. But the consequences the public face6 when an 
overweight truck flips over while going down the highway, causing a major traffic accident 
are very critical. Many wonder how many more lives need to be lost In this manner?

We further have the issue of our roadways being damaged by vehicles with overweight 
loads. These overweight loads cause the tearing up the pavement as well as the 
subsurface, because they are only designed to rpecific standards. If that design standard 
is exceeded, damage occurs. Each year wo ask for funding to correct damages lo our 
highways and roadways because of overweight abuse. This abuse needs to stop.

The passage of HB 266 will certainly help curtail much of tho indifference shown in this 
area today. Its passage will Increase penalties for overweight violations, no longer allowing 
penalties paid to be 'just anothor cost of doing business'. This bill also creates a pattern 
or practice of violation, so those who show no sign of abiding by the law will realize stiffer

vsyftv.dKnnrofltfrytom
• Arcfiom a* IW J) M6 01J2 • (907) 457-3B80 • Junc iu  (907) b88-J725 • X « i« i (907) 283.4*98 • KodKk (807)

• F i»  (807) S8S-8J86 • f t *  007) 49? 5051 • fax  (907! 588-1227 • Tax (V07J 203-8030 • F ix  007) *88 8818
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Representatives Elkins and Gatto 
Co-Chairpersons, Transportation Committee 
Re: HB266 
April 11, 2005 
Page 2.

penalties. It further prohibits the use of overweight citations as a basis for "adverse action" 
by an Insurance carrier.

We bolieve this bill will clearly go a long way in protecting the motoring public by reducing : 
; wear and tear on the highways. The bill will also establish increased penalties to
j encourage companies to operate their trucks within proper weight limits.

We ask you and the Transportation Committee members to support moving this bill out of 
committee.

Fraternally,

G ’ERS LOCAL 959

Michael Kenny 
Secretary-Treasurei



K en n o th  P riv ra tsk y  • H orizon L ines, LLC • 1717 T idev /a te r R oad  • A n ch o rag e , AK 99501

Representative Jim Elkins, Chair 
House Transporation Committee 
State Capitol 
Juneau, AK 99801-1182

Dear Representative Elkins :

1 am writing you to express Horizon Lines' support for increasing scrutiny of 
overweight loads on our highways. The safety of Alaska’s highways is 
something that everyone who uses them must be able to expect. As a 
commercial highway user, Horizon Lines understands its obligation to the 
public, our drivers and our customers to put only safe loads on our 
highways. This mirrors our company philosophy, and we are committed to 
doing this. The provisions outlined in the Intermodal Safe Container Act 
paragraph 5903(a) help ensure that accurate documentation is always 
provided when shippers tender loads tc carriers. Using violations of this law 
as a criterion to identify possible willful offenders for further examination 
makes good sense.

Our drivers and our agents' drivers have told us that overweight violations 
have been used as a criterion when insurers underwrite their personal 
automobile polices. This practice is unfair as drivers normally have virtually 
no control over the loaded weight of the container or trailer they are being 
asked to pull.

April 11, 2005

R e g a rd s ,

Ken P rivratsky
Vice President & General Manager, Alaska



i n T e r m o d a l  S a f e  c o n t a i n e r  a c t  ( a s  a m e n d e d )

(D) the  motor carrier shall bear the  burden o f  p roof to establish that it tendered the required 
notice to the operator.

(2) Reimbursement. If the opera tor  o f  a leased vehicle transporting a container or trailer su b ­
ject to this chapter is fined because o f  a violation o f  a  S ta te i  gross vehicle weight laws or 
regulations and the lessee m otor  carrier cannot establish that it tendered to the operator the 
notice required by paragraph ( I )  o f  this subsection, then the  opera tor shaJI be entitled to 
reimbursement from the m o to r  carrier in the  a m o u n t  o f  any  fine and court  costs resulting 
from the failure o f  the m otor  carrier lo  tender the  notice lo  th e  operator.

(a) G en era l .  A State may enact a  law to perm it the  State o r  a  political subdivision o f  the State

( 1) to im pose  a  fine c r  penally  for a  violation of a State highway weight law o r  regulation by a 
tractor-trailer combination carrying a  loaded container or trailer for which a certification if 
required by section 5902(b )  o f  this title, against the  person tendering the  loaded container 
o r  trailer to the first carrier if the  violation results from the  person): having provided 
erroneous information in the  certification in violation o f  section 5903(a) o f  this title; and

(2) to  im pound  the container o r  trailer until the fine o r  penally has been paid by the owner or 
beneficial ow ner of the  contents  o f  the  container o r  trailer o r  the  person tendering the 
loaded container o r  trailer to the  first carrier.

(b) I im i ta t io n .  H i  is chapter docs not require a person tendering a loaded container o r  trailer to a 
first carrier to  ensure that the  first carrier o r  any o ther  carrier involved in Ihe inlermodaJ trans­
portation will com ply with any  State highway weight law or regulation, o ther than as required 
by this chapter.

(a)  G en era l .  If a  [>orson involved in the  intcnnodaJ transportation o f  a  loaded container o r  trailer 
for which a  certification is required by section 5902(b)  o f  this title is required, because o f  a  vio 
lation o f  a  Stated gross vehicle weight laws or regulations, to post a bond or pay a fine, penally, 
cost (including  storage), o r  interest resulting from

( 1) erroneous information provided by the certifying p;irly in the ccrtificut on to the first car rier 
m violation of section 5903(a) o f  this title;

(2) the  failure o f the party required to  provide the certification to the first carrier to provide it;

(3) the  failure of a person required u n der  section 5902(c) to forward the certification to forward 
it; o r
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FISCAL NOTE
STATE OF ALASKA
2006 LEGISLATIVE SESSION
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Title Vehicle Weights and Insurance
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Commerce
Insurance (1 1 6 )

Component Insurance
Sponsor
Requester

House Transportation
House Finance Component No. 354

Expenditures/Revenues
Note: Amounts do not include inflation unless otherwise noted below.

(Thousands of Dollars)

OPERATING EXPEN D ITURES FY 2007 FY 2008 FY  2009 FY 2010 FY 2011 FY 2012
Persona l Services 
Travel 
Contractual 
Supplies 
Equipment 
Land & Structures 
Grants & Claims 
M iscellaneous

TOTAL OPERAT ING 0.0 0 .0 0.0 0 .0 0 .0 0 .0

CAPITAL EXPEND ITURES
CHANGE IN REVENUES ( 1  I
FUND SO URCE (Thousands o f Do lla rs)
1002 Federa l Receipts
1003 GF Match
1004 GF
1005 GF/Program  Receipts
1037 GF/Mental Health
Other (Specify Type--Do not abbreviate)

TOTAL 0.0 0.0 0 .0 0 .0 0 .0 0.0

Estim ate o f any cu rren t y e a r (FY200G ) c o s t: 0 0
Mark this box (X ) if fu nd ing  fo r  th is bill is inc luded in the G ov e rn o r's  FY 20 07  budget p ro p o s a l: 
POSIT IONS
Full-time
Part-time
Temporary

ANALYSIS : (Attach a separate pa je it necessary)

This legislation prohibits the use of a violation of vehicle weight limitation for certain personal automobile 
insurance actions. It has no fiscal impact of the operations of the Division of Insurance.

Prepared by 
Division
Approved by: 
Agency

Linda S  Hall. Director Phone 90 7 -2 09 -7 900
Insurance Date/Time 1/23/06 5 05  PM
William C Noll. Commissioner Date 1/23/2006
Commerce, Community and Economic Development

COMi T3TT££ COPY
(Rumud 9/7OT06 0MB) Page 1 of 1



FISCAL NOTE
STATE OF ALASKA
2006 LEG ISLATIVE SESSION

Revision Date/Time (Note if correction): 
Title Vehicle Weights and Insurance

Fiscal Note Number: 
Bill Version:
(H ) Publish Date:

Dept Affected: 
'R D U

I  f W £ D  OUT

W  06 2006
/SENATE F lhASCE COMMITTEE I

CSHB 266(FIN)
1/27/06

DOT&PF
Administration & Support

Com ponent Commissioner's Office
House Transportation

Requeste r House Finance Com ponent No. 530

Expenditures/Revenues (T h o u s a n d s  o f  D o lla rs )
Note: Amounts do not include inflation unless otherwise noted below.
OPERAT ING  EXPEND ITURES FY 2007 FY 2008 FY 20 09 FY 2010 FY 2011 FY 2012
Persona l Services
Travel
Contractual 0 .0 0 .0 0 .0 0 .0 0 .0 0 .0
Supplies
Equipment
Land & Structures
G rants & Claims
M iscellaneous

TOTAL OPERAT ING 0.0 0.0 0 .0 0 .0 0 .0 0 ,0
fCAFT: AL EXPEN D ITURES | |
|CHANGE IN REVEN UES ( ) I
FUND SO URCE (Thousands o f Do lla rs)
1002 Federa l Receipts
1003  GF Match
1004 GF 0.0 0 .0 0 .0 0 .0 0 .0 00
1005 GF/Program  Receipts
1037 GF/Mental Health
Other (Specify Type-Do not abbreviate)

TOTAL 0.0 0.0 0 .0 0.0 0 .0 0.0

Estim ate o f  any cu rren t y e a r (F Y 200 6 ) c o s t : 0 .0
M ark th is box  (X ) if fund ing  fo r  th is bill is inc luded in the G ov e rn o r's  FY 2 0 0 7  budget p ro p o sa l:
PO S IT IONS
Full-time
Part-time
Temporary
ANALYS IS : (Attach a separate page it necessary)

P repared by John Manly__________________
Division Legislative Liaison DOT&PF

Phone 465 -8 994
Date/Time 1/20/05 11 30  AM

Approved by Miko Barton 
Agency

Date 1/20/2006
Commissioner. DOT&PF

<r#vi>*jwwwov0) Page 1 of 1
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FISCAL NOTE
STATE OF ALASKA
2006 LEG ISLATIVE SESSION

Revision Date/Time (Note if correction):_____________
Title "An Act relating to o ffenses and penalties for

Fiscal Note Number: 
Bill Version:
(H ) Publish Dato:

REPORTED OUr 

MAY 0 6 2006 
SENATE FINANCE COMMITTEE

CSHB 266 (F IN )
1/27/06

violation o f vehicle weight limitation for certain persona l..."
Sponso r House Tranportation Committee___________
Requester House Judiciary___________________________

Dept. Affected:
'R D U  __________________________
Component Collections and Support

CIVIL

Expenditures/Revenues

Component No. 

(T h o u s a n d s  o f  D o lla rs )
Note: Amounts do not include inflation unless otherwise noted below.
OPERATING EXPEN D ITURES FY 2007 FY 2008 FY 20 09 FY 2010 FY 2011 FY 2012
Pe rsona l Services
Travel
Contractual
Supplies
Equipment
Land & Structures
G rants & Claims
M iscellaneous

TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0 .0
CAPITAL EXPEN D ITURES | |

|CHANGE IN REVENUES ( GF ) | ...........  | ............ ............ | ................................................................
FUND SO URCE (Thousands o f Dollars)
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program  Receipts
1037 GF/Mental Health
O ther (Specify Type-Do not abbreviate)

TOTAL 0.0 0.0 0 .0 0 .0 0 .0 0 .0

Estim ate o f any  cu rren t y ea r (FY 2006 ) c o s t: 0 .0
M ark th is box  (X ) if fund ing fo r  th is bill is in c luded in tho G ove rn o r's  FY 2007 budget p ro p o sa l:
POSIT IONS
Full-time
Part-time
Temporary
ANALYSIS : (Attach a separate page if nocossary)
This bill amends AS 21.36 preventing an automobile insurer from taking adverse action against an insured 
dr..er because of a violation relating to an overweight vehicle, The bill repeals and reenacts AS 45.75.380 (b) 
(Weights and Measures Act - General Provisions) by specifying a new fine schedule for violations of certain 
weight, load or size restrictions. The bill also specifies that a motor carrier who is found to exhibit a pattern or 
practice of violations under AS 45.75.380 (o)(10) or (11) is subject to a $10,000 dollar fine in addition to other 
applicable fines. The current law imposes a per incident fine of $500, as well as a $.05 fine for each pound 
over the weight limit. The Department of Law's Collections section already bears responsibility for collecting 
any fines imposed under the current structure to the extent they are forwarded for collection by the Court 
System. There may be an indeterminate change to the amount collected through passage of this legislation 
There should not be i. impact to workload.
Prepared by: Kathryn Dauqhhetee, Director
Division Administrative Services Division

Phono 46 5 -3 673
Date/Time 1/25/06 8 :3 3  AM

Approved by: 
Agoncy

Kathryn Dauqhholeo fo r David Marquez. Attorney Genera l 
Department o f Law_________________________________________

Dato 1/25/2006

(keMml&TCCOSOMB) Page 1 of 1
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ALASKA STATE LEGISLATURE
IN T E R IM
50 Front St.
Suite 7/203
Ketchikan, Alaska 99901 
Phone: (907) 247-4672 
Fax: (907) 225-7157

SESSION
Suite 416 

Stale Capitol Building 
Juneau, Alaska 99801 

Phone: (907) 465-3424 
Fax: (907) 465-3793

REPRESENTATIVE JIM ELKINS

Sponsor Statement

T hank  you Mr. Chairman, today before you is House Bill 266, “An Act relating to penalties for 
violation o f  vehicle weight limitations;” m odifies existing law related to the penalty structure for 
overweight vehicle violations.

This legislation proposes the first increase in penalties since the existing provisions were 
established in the 1970s. Existing provisions do not adequately  inhibit commercial shipping 
com panies and others from violating overweight vehicle limitations. The proposed modification 
establishes a graduated penalty  for the am ount o f  weight in excess o f  the limitations set by 
statute, regulation and permit.

A nother provision o f  the bill prohibits the use o f  overweight vehicle violations for use by 
insurers to adversely  impact decisions related to providing private autom obile  insurance 
coverage for drivers.

T his  legislation will protect drivers w ho do not know  they arc in violation and protect our roads 
from overweight vehicles in Alaska. The Department o f  Transportation, Teamsters, and Horizon 
Shipping Lines all support 1 IB 266. and we urge you lo do the same.

l O H M A M O V I  IIOI.I.IN Kl ICI I IKAN - ML VI US C l l t  C K SANMAN - I IIOKNl:  H \ \



ALASKA STATE LEGISLATURE
IN TER IM . ' nL 17* f SE SSIO N
50 Front St. Suite 416
Suite #203 State Capitol Building
Ketchikan, Alaska 99901 1 ) Juneau, Alaska 99801
Phone: (907)247-4672 L Phone: (907) 465-3424
Fax: (907)225-7157 Fax: (907) 465-3793

REPRESENTATIVE JIM ELKINS

House Bill 266  
Sectional Analysis

Section  1 A dds AS 21.36.307; prohibiting a insurer form taking adverse action relating to the 
personal autom obile insurance o f  a driver who com m its one or m ore  violations relating to 
overweight vehicles under AS 45.75.3S0(a)(10) or (11). Defines “ adverse  action.”

Section  2 Repeals and reenacts AS 45.75 .380  (b). Establishes the m ax im um  fines for overweight 
vehicles according to the wcight-rangc in which the overweight am ount falls.

Sec tion  3 Adds a new section to uncodified law to recognize that sec .2 o f  the Act am ends Rule 
43.6, Alaska Rules o f  Adm inistration, by increasing the m ax im um  fines for overweight vehicles.

Section  4 Adds a new section to uncodified law to state that a two-thirds vote is not required for
sec. 2.

Section  5 Adds a new section  to uncodified law to state the applicability  o f  sec. 1 and 2 o f  the 
Act. Section I applies to an adverse action by an insurer on or after the effective date o f  the Act 
based on an overweight vehicle violation occurring  before, on, or after the effective date o f  the 
Act. Section 2 applies to offenses com m itted  on or after the effective date.

Section  6 Provides for an imm ediate effective date.

(  O I T M A N  COVE I I OU. IN K K I C I I I K A N -  Ml \  I KNC II l 'CK S.WMA.N ■ T I I O K M  II AY



SENATE COMMITTEE REPORT

DATE: 4/25/06 FURTHER: Q d i c i a r y .
Finance

DATE TURNED ,
IN TO OFFICE:

Transportation Committee considered  CS FOR HOUSE BILL NO. 266(FIN)

HB 266 VEHICLE WEIGHTS AND INSURANCE

"An Act relating to penalties for violation of vehicle weight limitations; prohibiting the  u se  of a  violation of a 
vehicle weight limitation for certain personal automobile insurance actions; am ending  Rule 43.6, Alaska 
Rules of Administration; and  providing for an  effective date."

and  recom m ends:

be  re p la c e d  with

[

CS

adopt p r e v i o u s ___________ CS

attach ed  am endm ent(s)

adopt Letter of Intent by ______

further referral to _____________

Committee

Committee

CS S en a te  Bill:
[ ] Sam e Title 
[ j New Title

SCS H ouse Bill:
[ ] Sam e Title 
[ j Technical Title 

Change 
[ ] New Title w/ 

SCR #_____

NEW FISCAL NOTE(S): PREVIOUS FISCAL NOTE(S):

Department Dale Fiscal Indet. Zero FN# Department Date Fiscal Indet. Zero FN#

lieD X V
■dotZ+’P 'fym, VC s

(i J 'k% / (o
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Pass

Do Not 
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SENATE COMMITTEE REPORT

DATE TURNED
IN TO OFFICE:_______________

Judiciary Com m ittee considered  CS FOR HOUSE BILL NO. 266(FIN)

HB 266 VEHICLE WEIGHTS AND INSURANCE

"An Act relating to penalties  for violation of vehicle weight limitations; prohibiting the  u se  of a  violation of a 
vehicle weight limitation for certain personal automobile insurance actions; am ending  Rule 43.6, Alaska 
Rules of Administration; and  providing for an  effective date."

DATE: 4/28/06 FURTHER: Finance

and  recom m ends:

[ ] be  r e p la c e d  w ith________  CS_______________

[ ] ad o p t  p r e v i o u s   CS _______________
\

[ ] a t tach ed  am endm ent(s)
1

[ ] adopt Letter of Intent by ______________________

[ ] further referral to _____________________________

NEW FISCAL NOTE(S):

Departm ent Date Fiscal Indet. w Zero FN#

►
*

V

CS S en a te  Bill:
1 ] Sam e Title 

-----------------  (----------------- ) [ j New Title

 _________  (____________) SCS H ouse Bill:
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  Com m ittee [ ] New Title w/

SCR #_____
Comm ittee------------------------- ----------------------------

PREVIOUS FISCAL NOTE(S):

Department Date Fiscal Indet. Zero FN#

[ ] A PPR O PR IA T IO N  - n o  f is c a l n o te
V_____________ j*> ______________

SIGNATURES AND RECOMMENDATIONS: 
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Do
P a s s

Do Not 
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FISCAL NOTE
S T A T E  O F  A L A S K A  Fiscal Note Number:______ _____________
21106 L E G IS L A T IV E  S E S S IO N  Bill Version: HB271CS-DOLW D-LM I-03-06-QC

() Publish Dato: _____________

Revision Date/Time (Note if correction):____________________________Department L ab o r and W o rk fo rc e  D eve lopm en t
Title: Lim it O vertim e fo r  R eg is te red  N u rses___________ RDU : A dm in istra tive Se rv ice s____________
_____________________________________________________________________ Component: L ab o r Market In fo rm ation___________
Sponsor: R ep resen ta tive  W ilson___________________________  _______________________________________
Requester: H ou se  F inance____________________________________Component Number: 33C

E x p e n d itu re s /R e v e n u e s__________________________________(T housands of Dollars)_______________________
Note: Amounts do not include inflation unless otherwise noted below
OPERATING EXPEND ITURES FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012
Pe 'sona l Services 
Travel 
Contractual 
Supplies 
Equ'pment 
Land 6  Structures 
Grants & Claims 
M iscellaneous

TOTAL OPERAT ING 0.0 0.0 0.0 0.0 0.0 0.0

CAPITAL EXPEN D ITURES
CHANGE IN REVEN UES ( )
FUND SO URCE  (Thousands o f Do lla rs)
1U'J2 Federa l Receipts
1003 GF Match
1004 GF
1005 GF/Program  Receipts 
1037 GF/Mentnl Health
Other (Spec// Typc-Do rot abbreviate)

TOTAL 0.0 0.0 0.0 0.0 0.0 0.0

Estim ate o f any cu rren t year (FY200G ) c o s t: None
Mark th is box  (X ) if fu nd ing  fo r  th is b ill is in c luded  in the G ove rn o r's  FY 2007  budget p ro p o s a l: 
POSIT IONS
Full-time
Pa r-tim e
Temporary
ANALYSIS : (Attach n separata pa ;o it necessary)

There is no anticipated  financial im pact to (his com ponent a s  a  result of this legislation.

Prepared by G uy D o ll. A ss is tan t C om m iss ion e r_____________________________ Phone: 4 05 -2 700
Division O lfic o  o f tho C om m iss io n e r L'.iti■ Inne 3/0/00 9 :54  AM
At p ro .ed  by G reg  O 'C la ray . C om m iss ion e r _ Date 3/G/200C
"< • . D epa rtm en t ot Labo r and W o rk to rce  D eve lopm en t____________

P. I JO 1 of 1



FISCAL NOTE
2006 LEG ISLA T IVE  SESSION Bill Version: H B271CS -DQ LW D -W H -03-06-06

() Publish Date: _____________

STATE OF ALASKA Fiscal Note Number: _________

Revision Date/Time (Nolo if correction):____________________________ Deportment: Labo r and W o rk fo rc e  D eve lopm en t
Title: Limit O vertim e lo r  R eg is te red  N u rses___________ RDU : Labo r S tanda rd s and Sa fe ty________
_____________________________________________________________________Component: W age and Hour______________________
SDonsor; Rep resen ta tive  W ilson___________________________ _____________________________________________________
Requester. H ou se  F inance____________________________________Component Number: 345

E x p e n d itu re s /R e v e n u e s__________________________________ (T housands of Dollars)
Note: Amounts do not include inflation unloss otherwise noted below.
OPERATING EXPEND ITURES FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012
Persona l Services G7.4 6 7 4 67 .4 67 .4 67 .4 67 .4
Travel 3 0 3 0 3 .0 3 0 3.0 3.0
Contractual 8 .9 8 .9 8 .9 8 .9 8 .9 8 .9
Supplies 3.8 0 .5 0 .5 0 .5 0 .5 0 .5
Equipment
Land & Structures
Grants & Claims
M iscellaneous

TOTAL OPERATING 83.1 79 .8 79 .8 79 .8 79 .8 79 .8

CAPITAL EXPEND ITURES
CHANGE IN REVENUES ( )
FUND SOURCE (Thousands of Do lla rs)
1002 Federal Receipts
1003 GF Match
1004 GF 83  1 79  8 75  6 79 .8 7 9 8 79 .8
1005 GF/Program  Rece pts
1037 GF/Mentnl Health
Other iSscafv Tvi.e-Do n il .lbbrc.iate)

TOTAL 83.1 79 .8 79 .8 79 .8 79 .8 79 .8

Estim ate o f any  cu rren t yea r (FY200G ) c o s t: N one
Mark this box  (X ) if fund ing fo r ttiis bill is inc luded in the G ove rn o r's  FY 20D7 budget p ro p o sa l: 
POSIT IONS
FufMimo 1 1 1 1 1 1
Part-time
Ten pnf.iry
ANALYSIS : < Attach a spporofe (h>go if necessary.

T here are  currently approxim ately 5.COO registered  nu rses  working in A laska and  tins is projected to be a 
rapidly growing occupation. The A laska D epartm ent of Labor an d  W orkforce D evelopm ent will be required 
to investigate com plaints, collect ev idence, interview w itnesses, su b p o en a  records and  m ake 
determ inations This will require a full-time W age & Hour Investigator I position funded with G eneral 
Funds C o sts  include $67 -J for salary and  benefits and  S 15 7 in various asso c ia ted  position costs 
including $3.5 el onu-Iimu position co sts  fur basic, office equipm ent

Preparedl<y G rey  M llcho ll. D irec to r_________________________________________  Phune 46 5 -4 855
Division L ab o r S tanda rd s and Sa fe ty____________________________________  Pate/Tirne 3/6/06 0 :54  AM
Approved t>y G reg  O 'C la ray . C om m iss ione r__________________________________  Dal.' 3/G/2006________
A ii Departm ent o l L ab o r am i W o rk fo rc e  D eve lopm en t____________

Page 1 r.f 1



STATE OF ALASKA
2(100 LEGISLATIVE SESSION

Revision Date/Tim e (Note il correction): 3 /6 /0 6  2 :4 0  pill
LIMITATIONS ON OVERTIME FOR 
REG ISTERED  N URSESTitle

FISCAL NOTE
Fiscal Note Number;
Bill Version:
( ) Publish Date:
Dept. Affected:
RDU Health Care Services

H B 27 lC S (H E S )-D H SS -FM S -03 -13-06

Health & Social Services

Component Medicaid Services
WILSONSponsor _______________

Requester HOUSE (FIN )
E x p e n d itu re s /R e v e n u e s

Component No. 
(T h o u sa n d s  o f D o lla rs )

2077

N o te ' A m o u n ts  d o  n o t in c lu d e  in fla tio n  u n le s s  o th e rw ise n o te d  tw lo w
OPERATING  EXPEND ITURES FY 2007 FY 2003 FY 2009 FY 2010 FY 2011 FY 2012
Persona l Services
Travel
Contractual
Supplies
Equipment
Land & Slructures
Grants i. C laims
M iscellaneous

TOTAL OPERATING 0.0 0 .0 0 0 0.0 0 0 0 .0
CAPITAL EXPENDITURES
CHANGE IN REVENUES (0 ) I
FUND SOURCE (Thousands o f Do lla rs)
1002 Federal Receipts
1003 GF Match
1004 GF
I'j '.7 GF Mental Health
.>iner(Specify Type-do not abbreviate)
O rnenSpecily Tyuc-do no: abbreviate)

TOTAL 0.0 0.0 0.0 0 .0 0 .0 0 .0
Estim ate o f onv cu rren t vea r (FY200G ) c o s t : _____________
Mark th is  box  (X ) if fu nd ing  fo r th is bill is inc luded in the G ov e rn o r ’s FY 20 07  budget p ro p o sa l: 
POS IT IONS
Full-time
Part-time
Temporary
'ANALYSIS : ii :.i pay* 1 1 ■. v . ■. r , ;

Alaska statutes (AS 47.07 .070) require Medicaid hospital and nursing facility ra tes  to be b a se d  on 
reaso n ab le  co sts  related  to patient co re  This p roposed sta tu te  could require hospitals to hire more 
higher cost contract n u rse  staff b e c a u se  of the shortage of nu rses in A laska. Thu additional co sts  would 
push  M edicaid hospital an d  nursing facility ra te s  upward. G enerally speak ing  M edicaid pays it's sh a re  
of new  hospital (Approx 20-30% ) and nursing facility (Approx 00-80%) c o s ts  eventually. The DHSS 
d o es not have d ata  on how  many n u rse s  could currently be working illegal overtim e under this proposed 
sta tu te  T here could well be  an  im pact on Medicaid hospital and nursing facility paym ent ra tes, how ever 
tne am ount of such  im pact is indeterm inate a t this time.

R n ;n r r - 1  b y  .l.iri, N  i-"-.nn______________________________ _
U . v ................. .. ........................ . QH|(e/OffiC*.- ot Ra le  Rovm v

Rhone :• vL7447
Date/Time U3 Ui.'20(10

A p p ro v e d  t>y K .n l t ' iT i  J u M m ' h , C o n m iis ' o u tT

Agency
Dale <'3 ttiVCnfi

v i  lU - j i 'tV j m rj v Q il'. i l  S ' : I l ig m L

I'arte I ol I



FISCAL NOTE
STATE OF ALASKA
2006 LEGISLATIVE SESSION

Revision Date/Time (Note if correction): 
Title Limit Overtime for

Fiscal Note Number: 
Bill Version:
(H ) Publish Date:

Dept. Affectecb 
RDU

CSHB 271 (H ES ) 
3/3/06

Commerce

Registered Nurses
Corps, Bus & P ro f Licensing (1 17 ) 

Component Corps, Bus & P ro f Licensing_______
Sponsor
Requester

W ilson
Health. Education & Socia l Services Component No. 2360

E x p e n d itu re s /R e v e n u e s (Thousands of Dollars)
Note: Amounts do not include inflation un less otherwise noted below.
OPERAT ING  EXPEND ITURES FY 2007 FY 2008 FY  2009 FY 2010 FY 2011 FY 2012
Pe rsona l Services 
Travel 
Contractual 
Supplies 
Equipment 
Land & Structures 
G rants & Claims 
M iscellaneous

TOTAL OPERAT ING 0.0 0.0 0 .0 0.0 0 .0 0.0

CAPITAL EXPEND ITURES
ICHANGE IN REVENUES ( ) | 0 .0  | 0 .0  | 0 .0  | 0.0 0 .0 0 .0
FUND SO URCE (Thousands o f D o lla rs )
1002 Federa l Receipts
1003 G F  Match
1004 GF
1C05 GF/Program  Receipts
1037 GF/Mcntal Health
1156 Receipt Supported Services

TOTAL 0.0 0 .0 0 .0 0.0 0.0 0 .0

E stim ate  o f any cu rren t y e a r (F Y 200 6 ) c o s t : 0 0
Mark th is box  (X ) if fund ing fo r  th is b ill is In c luded  In the G ov e rn o r ’s  FY  20 07  budget p ro p o s a l: 
PO S IT IONS
Full-time
Part-timo
Temporary
AN A LYSIS : (Attach a soparoto paqo i fnocossary)

HB 271 establishes limitations on overtime for registered nurses in health care facilities. New funds are not 
required to implement the provision of this bill.

Prepared  by: Jennifer Slricklor. Chiol______________________________________________ Phono < 0 7 .4 6 6  2144
Division Corporations. Business & P ro fessiona l Licensing  DatuTTimu V24/Q6 9 :14  AM
Approvod by: William C. Noll. Comm issioner______________________________________  D a le  P 24 /2006________
Agoncy Commerco. Community and Economic Dovolopmont_______________

.r/jeoiouui Pago 1 of 1



STATE OF ALASKA
2006 LEGISLATIVE SESSION

Revision Dale/Tim e (N olo if correction):
LIMITATIONS ON OVERTIME FOR 
REG ISTERED  N URSES___________Title

Fiscal Note Number:
Bill Version:
( H ) Publish Date:
Dept. Affected:
RDU A laskan P ioneer Homes

FISCAL NOTE
CSHB 2 7 K H E S )
3/3/06
Health & Social Services

Component Pioneers Homos
WILSONSponsor

Requester ______________
E x p e n d itu re s /R e v e n u e s

HOUSE (HES) Component No. 
(T housands of Dollars)

2671

ise noted below
OPERATING EXPEND ITURES FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012
Persona l Services
Travel
Contractual
Supplies
Equipment
Land & Structures
Grants & Claims
M iscellaneous

TOTAL OPERATING 0.0 0.0 0 .0 0.0 0.0 0.0
CAPITAL EXPEND ITURES
CHANGE IN REVENUES (0 )
FUND SOURCE_______________________    (Thousands of Do lla rs)
1002 Federal Receipts
1003 GF Malch
1004 GF
1037 GF/Menlal Henlih 
OtherfSpecify Typo-do not abbreviale) 
Other(Spccify Type-do not abbreviate)

TOTAL 0.0 0 .0 0 .0 0 .0 0 .0 0 .0
Estim ate o f anv cu rren t yea r (FY 2006 ) c o s t : _____________  _____________
Mark th is box  (X ) if fu nd ing fo r  th is bill is inc luded in the G ove rn o r's  FY 20 07  budget p ro p o s a l: I I
POSIT IONS
Full-time
Part-timo
Temporary
ANALYSIS : (Attach a soparato pago if nocessary)

C S  l i l t  2 7 1 (IIL 'S) e s ta b l i s h e s  l im i ta t io n s  o n  o v e r t im e  f o r  R e g i s t e r e d  N u r s e s  (RN 's)  in h e a l th  c a re  fac i l i t i e s  a n d  
r e q u i r e s  re p o r t in g  o f  a n y  o v e r t im e ,  w i th  the  o v e r t im e  d e s ig n a te d  as  v o lu n ta ry  o r  m a n d a to r y  by  th e  RN . T h e  in ten t  
o f  I III 2 "  I is to e l im i n a t e  m a n d a to ry  o v e r t im e  fo r  RN's u n le s s  the  o v e r t im e  is d u e  lo  a  g ra v e  a n d  u n f o r e s e e n  ev en t .  
U n d e r  th e  bil l ,  u s e  o f m a n d a t o i y  o v e i t im c  in e x c e s s  o f  th e  bil l 's  l im i ta t io n s  w i l l  r e su l t  m a  r e p o r t  to  th e  D e p a r tm e n t  
o f  Labor .

"i h e i n m e "  (l» I ) m e a n s  th e  h o u rs  w o r k e d  in e x c e s s  o f  a  p t c d e l e i m i n c d  a n d  r e g u la r ly  s c h e d u le d  sh if t  th a t  is a g r e e d  
o n  b y  a n u rse  a n d  a h ea l th  c a re  fac il i ty .  M a n d a t o r y  O T  to  a d d re s s  an  u n f o r e s e e n  e m e r g e n c i e s  is n o t  s u b je c t  lo  the  
l im i ta t io n s  o r  p e n a l t i e s  u n d e r  the  bill

Prepared by: Virginia Snu'ov. Director  Phono *165-5736_______________
Division A laska Pmnoor Homos________________________________________  Dnto/Timo 02 /21 /2006_____________
Approved by: Knrlopn Jackson, Commissioner_______________________________ Date 02 /27 /2006_____________
Agoncy DoiMdmenl o f Hoaiih and S ocial Services_____________________
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Revision D ale/T im e (N ote  if correction):

LIMITATIONS ON OVERTIME FOR 
R EG ISTERED  N URSESTitle

Fiscal Note Number:
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( H ) Pub lish Date:
Dept. Affected:
RDU  Behaviora l Health

CSHB 2 7 K H E S )_________
3/3/06____________________
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Component A laska Psychiatric Institute
W ILSONSponsor

Requeste r ______________
Expenditures/Revenues

HOUSE (H ES ) Component No. 
(T h o u s a n d s  o f  D o lla r s )

311

Note: Amounts do not include inflation un less otherwise noted below.
OPERAT ING  EXPEN D ITURES FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012
Persona l Services
Travel
Contractual
Supplies
Equipment
Land & Structures
Grants & C laims
M iscellaneous

TOTAL OPERATING 0.0 0 .0 0.0 0 .0 0.0 0.0
CAPITAL EXPEND ITURES
CHANGE IN REVENUES 10)
FUND SO URCE (Thousands o f Do lla rs)
1002 Federa l Receipts
1003 GF Match
100-1 GF
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Other(Specify Typo-do not abbreviate)
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Part-time
Temporary
ANALYS IS : (Attach a -oparatopogoilnocossaryl

I  S l l i i  2 T | establishes lim itations >>u ow ilim e  lo r liee.isleied Nurses (kN ’ s j in health c.ue facilities. The intent o l 
C S l l i i  2 7 ! i% to e lim inate mandatory overtim e fo r UN's unless the overtim e is due to a grave and unforeseen event

T he  d iv is io n  lias d e te rm in ed  that passage o f  th is b i l l w i l l have  z e ro  fis c a l im pact.
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Agoncy Department o f Health and Social Services

. > 0V»1 Pane I o f I



Alaska State Legislature
Representative Peggy Wilson

House District 2 
P utting A laska 's  Fam ilies F irst

SPONSOR STATEMENT 

CSHB 271

“ An Act relating to limitations on overtim e for registered nurses and licensed  
practical nurses in health care facilities and providing for an effective date.”

This bill will prohibit an em ployer from assigning m andatory  overtime and from 
threatening o r  retaliating against a Registered Nurse o r a Licensed Practical Nurse who 
refuses overtime. It will also give the nurse the latitude to make the judgm ent call about 
whether or not they arc safe to practice (work overtim e). The bill assigns the 
administration o f  implementation and enforcement to the C om m iss ioner o f  Department 
o f  Labor.

M andatory overtim e hours are those hours above an agreed upon, predetermined, 
regularly scheduled shift, which the em ployer m akes com pulsory  (as opposed to 
voluntary). The threat o f  reprisals includes but is not limited to discharge, discipline, 
demotion or assignment to unattractive tasks o r  work shifts or in some cases licensure 
removal, retaliatory reporting, and charges o f  “patient abandonm ent” .

M andatory overtim e creates a safety issue, which contributes to poor quality patient care, 
loss o f  concentration and fatigue, which increases the likelihood o f errors. According to a 
s tudy by the National Institute for Occupational Safety and Health (NIO SH), when staff 
plans to work additional shifts on a volunteer basis, they are more likely to be prepared 
and get plenty o f  rest immediately prior to w orking the extended shift. However, when an 
em ployer mandates overtime, this occurs with little or no prior notice. T he  result is high 
levels o f  fatigue and stress, thus increased errors. This bill is about safety not overtime.

For nurses, these errors or mistakes may cause life-threatening situations for both the 
patient and the nurse. These situations run the gamut from back injuries for the nurse to 
patient m edication errors, which could lead to death. The evidence is very strong that 
prolonged work hours and fatigue affect worker performance.

J»n-Uty,June*u: Stale Captol • Juneau. AK M60M121 |W/1 • C.n 190?) 4Ci 3l75
Junt O *. Wring'll PO Boi 1W*Wfar*9«li. AK W9W • ( *  (90t) 8M-J088 • tor (00/1 6/4 30S5 
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In order to better track response lo the nursing shortage, CSH B 271 requires institutions 
to submit an semi-annual report that outlines by month overtime hours, on-call hours and 
contract nursing hours. This will give the public insight into how the growing nursing 
shortage is being handled.
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OFFERED IN T H E  MOUSE BY R E PR E SE N T A T IV E  W E Y H R A U C H

TO: C SH B  271(HES)

Page 1. l in e 4. through page 2. line 7:

Delete all material.

Page 2. line S:

Delete "Sec. 2"

Insert "Section 1"

Renumber the following bill sections accordingly.

Page 4. line 10:

Delete "see. 2"

Insert "see. 1"

Page 4. line 12:

Delete "sec. 2"

Insert "sec. 1"

Delete "see. 3"

Insert "sec. 2"

Page 4. line 14:

Delete "sec. 4"

Insert "see. 3"
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Tcstimo y o f  Kathleen A. Gettys, RM, BSN, BA 
HB 27 •
Horn ■ >‘lnuncc Committee 
April 7th. 2006

Good Morning Mr. Chairman and members o f  the House Finance Committee. My name 
is Kathleen Gettys and I am a registered nurse on the Progressive Care Unit at Providence 
Alaska Medical Center. I serve as President o f  the Providence Registered Nurses 
Bargaining Unit.

Today overtime, whether voluntary or mandatory is the most common method facilities 
use to cover staffing insufficiencies. Eleven states have passed regulations to address the 
issue o f  mandatory overtime. However, sonic states that have passed mandatory 
overtime legislation have seen a marked increase in “mandatory call’’ for non-traditional 
call units such as medical-surgical floors. Nurses working in specialized units such as 
surgical services, endoscopy, cardiac catheterization units and dialysis are oflen required 
to take call in addition to working their regularly scheduled shifts.

Strictly limiting mandatory overtime for nurses is a critical step in improving the quality 
o f  health care and reducing the number o f  medical errors. The Institute of Medicine 
(IOM) has estimated as many as 98,000 hospitalized Americans die each year as a result 
o f  errors in their care. The IOM illustrated that mandatory overtime is a serious 
contributing factor to medical errors. In the lO M ’s “Save a 100,000 Lives Campaign,*' it 
stated that all overtime by nurses should be eliminated. A study conducted by Health 
Affairs in July o f  2004 revealed when RN’s worked greater than twelve hours it resulted 
in both errors and near errors. The likelihood o f  making an error was three times higher 
when R N ’s worked shifts lasting 12.5 hours or more.

Unlike many other industries where public safety is a  concern, healthcare is exempt from 
federal regulations which limit the use o f overtime as a staffing tool. There currently 
oxists government standards that limit the hours that pilots, flight attendants, tnick 
drivers, air traffic controllers and railroad engineers can safely work before consumer 
safety is endangered. However, no similar limitations exist for our nation’s nurses who 
are caring for patients. If we do not want a pilot flying a plane for more than twelve 
hours, why would you want a nurse to core for you when long working hours have dearly 
illustrated the likelihood o f  a medical error occurring? Like a pilot monitoring 
instruments, nurses constitute an around the clock surveillance system and are 
responsible for detection and prompt intervention when a patients condition deteriorates.

As members o f  the Mouse Finance Committee. 1 know all o f  you, as well ns nurses, can 
appreciate our fiduciary responsibilities to ensure safe and affordable healthcare for 
Alaskans. The most immediate financial impact o f  the stress nnd fatigue o f extended 
sliifts is manifested in absenteeism and turnover among the nursing staff. Mandatory 
overtime may appear in the short term to be a cost savings, hut long term financial 
impacts in the form or turnover resulting in training dollars lost, low productivity, longer
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patient stays and higher rates o f  treatment oferrors perpetuate costly solutions. The cost 
o f  serious care errors, such as hospital acquired infections add an approximately $22,000 
to $28,000 in costs per patient when you add up additional care, tests, pharmaceuticals 
and extended hospital stays.

Any practice or policy such as Imposing mandatory overtime increases the medical 
liability' front. We are all aware o f  juries that have awarded in the upwards o f  hundreds 
of thousands o f  dollars in medical malpractice cases. We can thus hypothesize that 
improved working conditions could have a cost savings in liability losses and the reduced 
need to treat medical errors.

I ask the members o f  the House Finance Committee, would your constituents support a 
practice such as mandatory overtime that would jeopardize their opportunity to receive 
safe, quality and affordable healthcare?

Alaskan nurses have proven over and over that we will remain at your bedside and do not 
need to be “mandated" to deliver our ministries o f  healing. At the same time, do not 
allow employers to exploit us as nurturers and caregivers. Allow Alaskan nurses to 
exercise their professional judgment whether or not they arc safe to practice and protect 
the publics right to sufe, quality care.

I urge Alaska State legislators to support HB 271 and place public safety first concerning 
the use o f  mandatory overtime for RN’s.

P.03

TOTAL P.03



ASHNHA 2004 a n d  2005 NURSE OVERTIME SURVEY RESULTS - VERSION D' (February 13, 200G)

Facility in r - 
a c in o5 c2 D

E a o° C D.c o 5 (/}□)>

o 12 
.c x  Ei ♦- 
c  =  
o> -C -I co

Nurse Vacancy 
Rates

2004 2005

Mandatory OT 
Usage- Total Hrs
2004 2005

On-ca ll Po licy

Require
L'orlain
Units

* timer, 
/m ontli

Temp Nursing Hours 
Needed to Fill Vacancy

2004 2005

A laska Reg iona l Hospital 
A laska Native Medical C enter 
Al?uka Pioneer Homes (All Six Facilities)
A laska Psych iatric  Institute 
Bartlett R eg iona l Hosp ita l 
B asse tt A rmy Community Hospital
Centra l Pen in su la  G enera l Hospital
C o rdova  Community Medical Center 
Denali C enter Nursing Home
Fa irbanks Memorial H osp ita l 
Heritage P la ce  Nursing Home 
Kanakanak Genera l Hosp ita l
Ketchikan Genera l Hosp ita l
Maniilaq Health Center
Mary C on rad  Center Nursing Home
Mat-Su Reg iona l Medical C enter
Mt. Edgecum be SEARHC Hosp ita l 
North S ta r Behav io ra l Health System  
N orton S ound  Reg iona l Hosp ita l 
P e te rsbu rg  Medical Center
P rov idence A laska Medical Center 
P rov idence Extended Care Center
Providence Kodiak Island Medical Center 
Providence Seward Medical & Care Center 
P rov idence Valdez Medical Center
Sitka Com munity Hosp ita l
Sou th  Pen in su la  Hosp ita l 
USAF 3rd  Medical G roup -E lm endo rt 
W lld llow er Court Nursing Home 
W range ll Medical Center
Yukon Kuskckwlm Delta Regional Hospital

No
No
No
No
No
No

Yes

Yes
Yes

W orse

W orse
W orse

8,10,12

7.5
8,10.12

4 to 6% 4 to 6% NONE NONE varies 37000 hrs
R E P O R T N O T R E C E IV ED  IN T IM E  TO  IN C LU D E  IN TH IS  A N A LY S IS 

unknown unknown unknown unknown N o N O N E NONE

20%  30%  unknown 46  hrs. N o N O N E  NONE
R E P O R T NO T R E C E IV ED  IN T IM E  TO  IN C LU D E  IN TH IS  A N A LY S IS 

R E P O R T N O T R EC E IV ED  IN T IM E  TO  IN C LU D E  IN TH IS  A N A LY S IS

56000 hrs

NONE

NONE

NONE

unknown

unknow n

No Yes W orse 12 14% 11% NONE NONE
Certain
Units 7-8 X 3744  hrs 5616  hrs NONE

.

Ym No No Chg 12 10% 20% NONE NONE
Certain
Units varies 1872  hrs 3744  hrs NONE

No R E P O R T N O T R E C E IV E D  IN T IM E  T O  IN C LU D E  IN TH IS  A N A LY S IS

No No J No Chg 18, 10,12 7% i°o NONE NONE
I Certain 

Units | varies 5144  hrs | 12175 hrs | NONE
No R E P O R T N O T R E C EIVED  IN T IM E TO  IN C LU D E  IN  THIS A N A LY S IS

Yes R E P O R T  N O T R E C E IV E D  IN T IM E TO IN C LU D E  IN TH IS  A N A LY S IS

No Yes | Better I 1? 12% 8% NONE NONE
1 Certain 

Units 1 0X 10000 hrs | 1 0 00 0  hrs | NONE
Yes R E P O R T N O T R E C EIVED  IN  T IM E TO  IN C LU D E  IN TH IS  A N A LY S IS

No No W orse 8 .10 , 12 15% 5.55% NONE NONE No NONE NONE NONE NONE
No No No Chg. 8 & 12 10% 12% unknown unknown

Certain
Units 7  X 1400 his 1000 hrs NONE

No No W orse 8 .1 0 , 12 15% 15% NONE NONE
Certain
Units 8 X 4200 hrs 42 00  hrs NONE

No R E P O R T NO T R E C E IV ED  IN T IM E  TO  IN C LU D E  IN TH IS  A N A LY S IS

Yes R EPO R T N O T R E C EIVED  IN T IM E TO  IN C LU D E  IN TH IS  A N A LY S IS

i f Ye# No W orse 8 4  10 5% 5% unknown NONE Yes 4 X NONE NONE NONE
No Yes W orse 8. 10. 12 4 .36% 4 .76% NONE NONE

Certain
Units N A NONE NONE NONE

No No W orse 8, 10. 12 20 .83% 20 .75% NONE NONE No NONE NONE NONE NONE
Yes Yes No Chg. 12 10% 10% NONE NONE

Certain
Units NA unknown 4000 hrs NONE

Yes No No Chg. 8 4  12 unknown 5% NONE NONE Yes 3 X NONE NONE NONE
Yes R E P O R T N O T R E C E IV E D  IN TIM E TO  IN C LU D E  IN TH IS  A N A LY S IS

Yea No No Chg. 12 20% 20% NONE NONE
certa in
Units varies 5847 hrs 47 38  hrs NONE

No Yes No Chg. 8.10,12 6% 3% NONE NONE
Certain
Units 15 X 144 hrs 1056 hrs NONE

No R EPO R T NO T R E C E IV ED  IN T IM E  TO  IN C LU D E  IN TH IS  A N A LY S IS

No No No Chg. 8 4  12 0% 0% NONE NONE No NONE 1040 hrs 80 hrs NONE
Yes No No Chg. 8 4  12 0% 0% unknown NONE Ye* 55 hrs NONE NONE NONE
No No Better 8 4  10 40% 28% NONE NONE

Cortaln
Units NONE 34000 hrs 26208 hrs NONE

TOTAL Tem porary Nursing H ou rs Pu rchased  by Non-exempt Facilities 104391 hrs 128817  hrs $24 ,17



A S H N I I A  P o s i t i o n  o n  C o m m i t t e e  S u b s t i t u t e  fo r  I IB  2 71(H E S ) V e r s io n  'P '  
P r e p a r e d  b y :  R o d  B etit ,  P r e s id e n t /C E O  

A p r i l  6 ,2 0 0 6

T h e  A l a s k a  S t a t e  H o s p i t a l  a n d  N u r s in g  H o m e  A s s o c i a t i o n  r e p r e s e n t s  23 
a c u te  ca re  h o s p i t a l s ,  2 b e h a v i o r a l  h e a l t h  fa c i l i t ie s ,  6 a s s i s t e d  l i v in g  f a c i l i t ie s  (A la s k a  
P i o n e e r  H o m e s ) ,  a n d  5 n u r s i n g  fa c i l i t ie s .  N in e  o f  o u r  23 a c u te  c a re  h o s p i t a l s  a lso  
i n c l u d e  n u r s i n g  h o m e  b e d s .  W e  b e l i e v e  A S H N H A 's  r ic h  c o m p o s i t i o n  o f  p r iv a te ,  
f e d e r a l ,  s ta te ,  a n d  t r ib a l  h e a l t h  ca re  f a c i l i t i e s  p r o v i d e s  a b a la n c e d  v i e w p o i n t  o n  
i m p o r t a n t  h e a l t h  ca re  p o l i c y  m a t te r s .  A S H N H A 's  m e m b e r s h i p  e v a lu a te s  h e a l th  ca re  
l e g i s l a t io n  w e e k l y  a n d  a u t h o r i z e s  th e  p o s i t i o n  e x p r e s s e d  in  th is  t e s t im o n y .

In  th e  in te r e s t  o f  C o m m i t t e e  t im e ,  A S H N I I A  is p r e s e n t i n g  t e s t im o n y  o n  b e h a l f  o f  i ts  
m e m b e r s h i p .  I n d i v i d u a l  m e m b e r s  a r e  m o r e  t h a n  w i l l i n g  to te s t i fy  lo e x p re s s  th e i r  
a g r e e m e n t  w i t h  th i s  p o s i t i o n  if  th e  C o m m i t t e e  d e s i r e s  h o w e v e r .

T h e  o v e r w h e l m i n g  r e s p o n s e  b y  A S H N I I A  m e m b e r s h i p  to C S H B  2 71(H E S ) is th a t  
t h i s  l e g i s l a t io n  is n o t  n e e d e d .  A S H N H A 's  m e m b e r s  r a r e ly  u s e  m a n d a to r y  o v e r t im e  
a s  a too l lo a d d r e s s  n u r s i n g  s h o r t a g e s .

U se  o f  m a n d a t o r y  o v e r t im e  b y  A S H N H A 's  m e m b e r s  is d o c u m e n t e d  in  th e  a t t a c h e d  
r e c e n t  s u r v e y  o f  A S H N I  IA  m e m b e r s  to  w h ic h  m o s t  m e m b e r s  r e s p o n d e d .

A s  y o u  can  s e e  in  th e  a t t a c h e d  s u r v e y  re s u l t s ,  o n ly  1 fa c i l i ty  r e p o r t e d  u s e  o f  
m a n d a to r y  o v e r t im e  in  2004 o r  2005, a n d  th a t  f a c i l i ty  u s e d  o n ly  a m in i m a l  » o f  h o u r s .

W h e r e  n u r s i n g  s h o r t a g e s  ex is t ,  y o u  ca n  se e  f ro m  th e  c h a r t  th a t  m a n a g e m e n t  is u s i n g  
t e m p o r a r y  n u r s i n g  s e rv ic e s  to f ill th e s e  g a p s  r a th e r  t h a n  m a n d a to r y  o v e r t im e .

A S H N H A 's  m e m b e r s  r e c o g n iz e  th e r e  is a n u r s i n g  s h o r t a g e  p r o b l e m  in  A la s k a ,  
h o w e v e r  th e y  a r e  m e e t i n g  th i s  c h a l l e n g e  a t th e  local le v e l  a s  fac i l i ty  m a n a g e m e n t  a n d  
r e p r e s e n t a t i v e s  o f  n u r s i n g  w o r k  t h r o u g h  th e s e  i s s u e s  in  a c o l l a b o r a t iv e  m a n n e r .

A S I I N l  IA u r g e s  y o u  n o t  to m o v e  th is  b i l l  f o r w a r d  f ro m  th is  C o m m i t t e e .

This Testim ony is on Behalf of th e  Following Ala ska H ealth Care Facilities

Alaska Reg ional H osp ita l, A laska Native Medical Center, A laska P ionee r Home System , Bartle tt Reg ional 
Hosp ita l, B assett Army Com munity Hosp ita l, Centra l Peninsu la Genera l H osp ita l, Cordova Community Medical 
Center, Denali C en te r Nursing Home, Fairbanks M emoria l Hospital, H eritage P lace Nursing Home, Kanakanak 
Genera l H osp ita l, Ketchikan G enera l H osp ita l, M anlllaq Health Center, Mary Conrad Center, M at-Su Reg ional 
Hosp ita l, Mt. Edgecumbc Hosp ita l SEARHC, N orton  Sound Reg ional H osp ita l, Pe tersbu rg  Medical Center, 
P rovidence A laska Medical Center, P rovidence Extended Care Center, Providence Kodiak Is land  Medical Center, 
Providence Sew ard  Medical & Care Center, P rovidence V a ldc r Medical Center, S itka Community Hosp ita l, South 
Pen insu la  Hosp ita l, USAF 3 *  Medical G roup- E lm endorf, W range ll Medical Center, Yukon Kuskokw lm  Delta 
R eg iona l H osp ita l, A laska Psychiatric In s titu te , N orth S ta r Behaviora l Health System , W lld flow e r Court Nursing 
Home.

Alaska State Hospital & Nursing Home Association, *126 Mam St., Juneau, AK 99801 (907 ) 586-1790
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M K M  O R A N  1) U M March 1 5 ,2 0 0 6

S U B J E C T :  Sectional Sum m ary for CSHB 271(H ES)
(W ork Order No. 24-LS0S38VP)

T O :  Representative Peggy Wilson
Attn: Becky Roor

F R O M : D o n a ld M . BullOck Jr
Legislative Counsel

You have requested a sectional sum m ary o f the above-described bill.

As a preliminary matter, note that a sectional sum mary o f  a bill should  not be considered 
an authoritative intciprctation of the bill and the bill itself is the best statement o f  its 
contents. If you would like an interpretation o f  the bill as it m ay  apply to a particular set 
o f  circumstances, please advise.

Section  1. States legislative findings and intent relating to limiting overtime for 
registered nurses and licensed practical nurses for the benefit o f  persons receiving care 
from registered nurses and licensed practical nurses; states that health care facilities 
should provide adequate and safe nurse staffing without the need for m andatory  overtime.

S ection  2. Adds a new chapter. AS 18.09, to AS 18 that includes the fo llowing sections:
Sec. 18.09.110. Provides that a nurse in a health care facility m ay not be 

required or coerced to accept an assignment o f  overtime, with certain exceptions, if, in 
the judgm ent o f  the nurse, the overtime would jeopardize patient o r  em ployee  safety; lists 
four situations in which a nurse may be required to work overtime. Provides for a 
m inim um  o f  eight consecutive hours o f  off-duty time after w orking  12 o r  more 
consecutive hours. Requires a health care facility to provide an anonym ous process for 
nurses and staff to m ake com plaints related to staffing levels and  patient safety. Adds 
definitions for the section.

Sec. 18.09.020. Prohibits retaliation, including filing a report with the Board of 
Nursing, against a nurse for exercising rights under AS 18.09.

Sec. 18.09.030. Requires the com m issioner o f  co m m erce  and workforce 
developm ent to adm inister AS 18.09 and to adopt regulations to implem ent and  enforce 
the chapter.

Sec. 18.09.040. Requires a health care facility to file a sem iannual report with 
the section in the Department o f  Labor and Workforce D evelopm ent responsible for 
research and analysis and provides due dates for the reports. Lists inform  ition that must



be included in each report. Provides that the reports are to be available for public 
inspection.

Sec. 18.09.900. Defines "health care facility," "nurse" (to m ean a licensed 
registered nurse and licensed practical nurses), "on-call," and "overtime."

Section  3. Requires the first report under AS 18.09.040, for the period  July 1, 2006 
through D ecem ber 31, 2006, to be filed before February 1, 2007.

S ection  4. M akes AS 18.09.040 in sec. 2 o f  the bill and sec. 3 effective July  1, 2006.

Section  5. Except as provided in sec. 4, makes the Act ta<c effect January  1, 2007. The 
effective date clause will require a 2/3 majority vote in each house.

If I may be o f  further assistance, please advise.

Representative Peggy Wilson
March 15, 2006
Page 2

D M B:ljw  
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O FFER ED  IN T H E  MOUSE BV R E PR E SE N T A T IV E  W E Y IIR A U C II

TO: C S H B 2 7 K H E S )

Pace 1, line 4, through page 2, line 7:

Delete all material.

Page 2, line S:

Delete "Sec. 2"

Insert "Section  1"

Renum ber the fo llowing bill sections accordingly.

Page 4. line 10:

Delete "sec. 2"

Insert "sec. 1"

Page 4. line 12: 

Delete "sec. 2"

Insert "sec. 1"

Delete "sec. 3"

Insert "sec. 2”

Page 4. line 14:w T T

Delete "sec 4"

Insert "sec. 3"

L -I-



LEGA'. SERVICES

(907) 465-3867 or 465-2450 
FAX (907) 465-2029 
Mail Slop 3101

DIVISION OF LEGAL AND RESEARCH SERVICES 
LEGISLATIVE AFFAIRS AGENCY 

STATE OF ALASKA State Capitol 
Juneau, Alaska 99801-1182 

Deliveries to: 129 6th St., Rm. 329

M E M O  R A N D U M April 3 0 ,2 0 0 5

S U B JE C T : Sectional Analysis for HB 271 (W ork O rder No. 24-LS0S3SVF)

T O :

F R O M :
Legislative Counsel

You have requested a sectional sum m ary o f  the above-described bill.

As a prelim inary matter, note that a sectional sum m ary  o f  a bill should not be considered 
an authoritative interpretation o f  the bill and the bili itself  is the best statement o f  its 
contents. If  you would like an interpretation o f  the bill as it m ay  apply  to a particular set 
o f  circumstances, p lease advise.

Section 1. States legislative findings and intent relating to limiting overtim e for 
registered nurses for the benefit o f  persons receiving care fiom registered nurses; slates 
that health care facilities should provide adequate and safe nurse staffing without the 
need for m andatory  overtime.

Section 2. Adds a new chapter. AS 18,09 to AS 18 that includes the following sections:
Sec. 18.09.110. Provides that a nurse in a health care facility m ay not be required 

or coerced to accept an assignment o f  overtim e, with certain exceptions, if. in the 
judgm ent o f  the nurse, the overtim e would jeopard ize  patient or em ployee safety; lists 
five situations in which a nurse m ay  be required to work overtim e; provides for a 
m inim um  o f  eight consecutive hours o f  off-duty time after w orking 12 o r  more 
consecutive hours; requires a health care facility to provide an anonym ous process for 
nurses and i ta ff  to m ake complaints related to staffing levels and patient safety; adds 
definitions for the section.

Sec. 18.09.020. Prohibits retaliation, including filing a report w ith the Board o f  
Nursing, against a nurse for exercising rights under AS 18.09.

Sec. 18.09.030. Provides for enforcement o f  the chapter by the com m issioner o f  
labor and w orkforce development; sets the time period for filing a com plaint alleging a 
violation o f  the chapter; provides increasing penalties for a violation o f  the chapter by  a 
health care facility that range from a reprimand for a first violation to a penalty  between 
$2,500 and $5,000 f o ra  third violation within a 12-month period; requires the health care 
facility to pay  a nurse three times the nurse’s hourly  rate for each hour worked in 
violation o f  the chapter.



Sec. 18.09.9U0. Defines "health care facility," "nurse" (to mean a licensed 
registered nurse), and overtime.

Section  3. M akes the Act effective January I, 2006, and will require a 2/3 vote in both 
houses.

I f l  may be o f  further assistance, please advise.

D M B:m ed 
05-324.m ed

Representative Peggy Wilson
April 30, 2005
Page 2
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DEPARTMENT OF ADMINISTRATION

OFFICE OF THE COMMISSIONER

P.O BOX I 10200 
JUNEAU. ALASKA 998110200 
PHONE: (907) 465-2200
FAX: (907) 465-2135

Septem ber 30, 2005

The Honorable Peggy  Wilson 
Alaska House o f  Representatives 
PO Box 109 
W rangell, AK  99929

D ear Representative Wilson:

You have asked m e to advise your com m ittee regarding the collective bargaining implications o f  
proposed legislation eo . 'cem ing  m andatory  overtim e for nurses and o ther health care employees. 
First, Registered N urses must be distinguished from other unlicensed or lesser-licensed 
employees. Registered Nurses arc classified as professionals for purposes o f  the federal Fair 
Labor Standards Act (FLSA), to which the State, o ther public  employers, and private sector 
employers are subject. Under the FLSA, Registered Nurses and other professionals are exem pt 
from overtime so long as they are paid a salary. In those instances where Registered Nurses are 
. f'mpensatcd for overtime, it is a creature o f  a labor agreem ent or em ployer policy. T he  State 
pays overtime to som e levels o f  the Registered Nurse classification by  agreem ent with the 
general governm ent and supervisory bargaining units. Lower levels o f  health  care employees, 
e.g., Certified N urses Aides and Psychiatric N ursing Assistants, are overtim e eligible under the 
FLSA.

The Alaska Public Employm ent Relations Act (AS 23.40.070 -  260, PERA ) requires public 
em ployers to bargain over “wages, hours, and terms and conditions o f  em ploym ent"  (AS 
23.40.250(1)). Clearly, overtime eligibility criteria and thresholds are matters concerning hours 
o f  work and thus are m andatory  subjects o f  bargain ing. A m andatory  subject is a matter about 
which the parties m ust barcain i f  either party  m akes a proposal and over w hich  either party  may 
persist to impasse. Nurses and other health care em ployees arc Class O ne em ployees within the 
m eaning o f  AS 23.40.200 ctseq. and m ay not strike. I f  the parties reach im passe on  a subject 
such as overtime, the dispute is submitted to arbitration under AS 23.40.200 (a)( I ). T he  
arbitrator’s award is subject to legislative approval under AS 23.40.215 and 250(4). It approved 
by the Legislature, the State is bound by the a rbitrator’s decision.

It is not uncom m on for s tate em ployee unions to propose contractual restrictions on or 
prohibitions o f  m andatory  overtime. Similarly, it is not uncom m on for the State o f  A laska to •
fight to retain the ability  to assign an em ployee to lawful work. It remains our departm en t’s f
position that recruitment and retention o f  nurses should b e  addressed in a m ore com prehensive

PnnuxJ on focycliKJ pnpor 
^  w  ty  Alaska Litho, Inc.



T h e  H onorable  Peggy  W ilson 2 Septem ber 3 0 ,20 0 5
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I f  you have a n y  questions regarding this correspondence, please contact me.

Sincerely,

Michael Tibbies 
Deputy C om m issioner

cc: The H onorable Paul Seaton
Alaska H ouse o f  Representatives
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Health Care
T he H ealth  C are C ategory  consists o f  professional jo b  classes that provide healthcare to citizens o f  
the state. This category includes 616 em ployees in 60 jo b  classes. T here arc three G roups:
• D irect Care: care for patients, o th er than nurses, including doctors and therapists
• H ealth Support: m anagers o f  program s that p rov ide healthcare
• N urses: a nursing degree is required  and the jo b  class title includes the term  N urse

The N urses G roup is the h ighest retirem ent ra te  in th — category and is d iscussed below .

A Closer Look at Nurses

The N urses G roup includes six  jo b  class series; N urses, N urse (Psychiatric), Public H ealth  Nurses, 
N urse C onsultants, N ursing D irector and A ssistant N ursing  D irector, and C h ie f  and A ssistant C h ie f 
o f  Public H ealth  N ursing.

Nurie*
Job Class Total # of 

Employees
Eligible to 

Retire In 5 Yr
% Eligible to 
Retire In 5 Yr

Eligible to 
Retire In 1 Yr

% Eligible to 
Retire in 1 Yr

ASST CHIEF PUB HEALTH NURSING 1
CHIEF. PUBLIC HEALTH NURSING 1 1 100.0% 1 100.0%
NURSE CONSULTANT 1 11 6 54.5% 3 27.3%
NURSE CONSULTANT II 13 6 46.2% 1 7.7%
PUBLIC HEALTH NURSE 1 3
PUBLIC HEALTH NURSE II 38 9 23.7% 2 5.3%
PUBLIC HEALTH NURSE III 42 19 45.2% 10 23.8%
PUBLIC HEALTH NURSE IV 7 3 42.9% 2 28.6%
PUBLIC HEALTH NURSE V 4 3 75.0% 2 50.0%
EXEC ADMIN BOARD OF NURSING 1 1 100.0% 1 100.0%
ASST NURSING DIRECTOR 1
NURSING DIRECTOR 1 1 100.0% 1 100.0%
QA8URNURSE 1
NURSE II (PSYCH) 37 14 37.8% 4 10.8%
NURSE III (PSYCH) 12 6 50.0% 5 41.7%
NURSE IV (PSYCH) 7 2 286% 1 14.3%
LICENSED PRAC NURSE 49 13 26.5% 3 6.1%
NURSE 1 8
NURSE II 58 17 29.3% 4 6.9%
NURSE III 26 12 46.2% 5 19.2%
NURSE IV 3 1 33.3%

The N urse series has a  low  retirem ent rate for one year, 1%, but that increases to 32%  at five years. 
T he N urse (Psych) scries has a retirem ent rate o f  18% w ithin one year and 39%  w ithin five years. 
Public H ealth  N urses have a 17% retirem ent rate ut one year and 36%  at five years. N orm ally the 
entry level to a scries is used as a feeder pool to fill the h igher level positions. In this case, all three 
scries are com peting for the 11 em ployees in these jo b  classes for internal h ires o r from  a very 
shallow  pool o f  applicants from outside o f  sta te  service. C urren t vacancies arc not included in these 
num bers.

R ecruitm ents for the N urse (Psych) scries were evaluated. T hirty  six recruitm ents w ere posted 
betw een January  2002 and July 2004 w ith  the intent o f  filling 104 positions. A  total o f  10 
recruitm ents ended in no hire, m any o f  w hich attem pted to use die m ultiple fill strategy. R ecruitm ent 
m ethods should  be analyzed as part o f  an overall strategic w orkforce plan.



The Nurse Consultant series has a retirement rate o f  50% at five years. These job  classes require 
licensure as a Registered Nurse and in som e eases a specific certification. Based on these 
requirem ents, it is expected that filling these positions w ill be at least as difficult as filling Nurse 
positions.

Wrap Up

Direct care nursing positions are at great risk o f  losing a significant portion o f  the current workforce, 
Hiring employees from other departments or prom oting from lower levels may be temporary fixes; 
however, recruitm ent history and acknowledged shortages nationwide will require management to 
find and use as many recruitment and retention methods available to them as possible. A discussion 
o f  many o f  these tools is included in the Summary section o f  this report.



Health Care

H e a l th  C a r e

ftrm inQ Total # of Eligible to % Eligible to Eligible to % Eligible tov l UUpo Em ployees Retire in 5 Yr Retire in 5 Yr Retire in 1Yr Retire in 1 Yr
All P rofessionals 618 200 32.4% 81 13.1%
Direct C are 97 29 29.9% 10 10.3%
Health Support 197 57 28.9% 26 13.2%
N urses 324 114 35.2% 45 13.9%

Direct Care
IaK Place Total ft of Eligible to % Eligible to Eligible to % Eligible to

juu Ksiaoo Employees Retire In 5 Yr Retire In 5 Yr Retire In 1 Yr Retire In 1 Yr
CLINICAL PHARMACIST 1
PHARMACIST 5 2 40.0% 2 40.0%
DENTAL HYGIENIST 1
PHYSICAL THERAPIST 2
OCC THERAPIST 1 1
OCC THERAPIST II 1
RECREATIONAL THERAPIST II 7 2 28.6% 1 14.3%
RECREATION THERAPIST 1 3 1 33.3%
RADIOLOG HLTH SPEC II 1 1 100.0% 1 100.0%
MNTL HLTH CLINICIAN IV 3 1 33.3%
MNTL HLTH CLINICIAN III 24 12 5C.0% 4 16.7%
MNTL HLTH CLINICIAN II 16 6 37.5% 1 6.3%
PSYCHOLOGICAL COUNSLR II 7
HEALTH PRACTITIONER 1 19 4 21.1% 1 5.3%
RECREATION ASSISTANT 6

Health Support
Job Class Total It o f Eliglbio to % Eligible to Eligible to % Eligible to

Employees Retire in 5 Yr Retire in 5 Yr Rotiro in 1 Yr Retire In 1 Yr
PUBLIC HEALTH SPEC II 23 4 17.4% 2 8.7%
PUBLIC HEALTH SPEC 1 6 2 25.0%
HEALTH PROGRAM MGR IV 2
HEALTH PROGRAM MGR III 18 6 33.3% 4 22.2%
HEALTH PROGRAM MGR II 27 11 40.7% 3 11.1%
HLTH FACIL CERT LIC ADM 1 1 100.0% 1 100.0%
ASSISTED LIVING CARE COORD 4 1 2 5 0%
HLTH FACIL SURV II 1
HLTH FACIL SURV 1 10 1 10.0%
MEDICAL RECORD ADMIN 2 1 50.0%
CHF, EMERG MEDICAL SERV 1 1 100.0% 1 100.0%
EXEC DIR AK MEN HTHL BD 1 1 100.0%
REGNL ALCOHOL PROG COORD 1 1 100.0%
COMMUNITY CARE LIC SPEC II 11 2 10.2% 1 9,1%
COMMUNITY CARE LIC SPEC 1 34 4 11.8% 2 5.9%
MEDICAL ASSIST ADMIN IV 9 3 33.3% 1 11.1%
MEDICAL ASSIST ADMIN III 8 2 25,0% 2 25.0%
MEDICAL ASSIST ADMIN II 14 5 35.7% 1 7.1%
MEDICAL ASSIST ADMIN 1 11 3 27.3%
PIONEERS' HOME ADMIN II 1
PIONEERS' HOME ADMIN 1 5 3 60.0% 1 20.0%
ASST ADM ANCH PIONEER HOME 1
EXEC DIR GAB/ADA 2 2 100 0% 1 50.0%



Health Care (continued)

Nurse*

Job Class Total # of Eligible to % Eligible lo Eligible to % Eligible to
Employees Retire In 5 Yr Retire In 5 Yr Retire In 1 Yr Retire In 1 Yr

ASST CHIEF PUB HEALTH NURSING 1
CHIEF, PUBLIC HEALTH NURSING 1 1 100.0% 1 100.0%
NURSE CONSULTANT 1 11 6 54.5% 3 27.3%
NURSE CONSULTANT II 13 6 46.2% 1 7.7%
PUBLIC HEALTH NURSE 1 3
PUBLIC HEALTH NURSE II 38 9 23.7% 2 5.3%
PUBLIC HEALTH NURSE III 42 19 45.2% 10 23.8%
PUBLIC HEALTH NURSE IV 7 3 42.9% 2 28.6%
PUBLIC HEALTH NURSE V 4 3 75.0% 2 50.0%
EXEC ADMIN BOARD OF NURSING 1 1 100.0% 1 100.0%
ASST NURSE DIRECTOR 1
NURSING DIRECTOR 1 1 100.0% 1 100.0%
QA&UR NURSE 1
NURSE II (PSYCH) 37 14 37.8% 4 10.8%
NURSE III (PSYCH) 12 6 50.0% 5 41.7%
NURSE IV (PSYCH) 7 2 28.6% 1 14.3%
LICENSED PRAC NURSE 49 13 26.5% 3 6.1%
NURSE 1 8
NURSE II 58 17 29.3% 4 6.9%
NURSE III 26 12 46.2% 5 19.2%
NURSE IV 3 1 33.3%



Alaska Employment Projections in Healthcare
Employment 

“ T ea r Projected Percent
Occupation 2002 2012 Change Comments

Licensed Practical & Licensed Vocational Nurses 521 609 1C.9

Employment ol LPNs is expected lo grow about as last as the average for all occupations through 2012 in response 
to the long-term care needs ol an increasing elderly population and Ihe general growth ol healthcare. Replacement 
needs will be a major source ol job openings, as many workers leave the occupation permanently.

Registered Nurses (registered nurse, hospital nurse, office 
nurse, nursing caro facility nurse, home healthcare nurse, 
public healthcare nurse, occupational health nurse, head 
nurse, nurse supervisor, clincal nurse, nurse anesthetists, 
and nurse mid-wives) 5,004 6,670 33

Job opportunities lor RNs are expected to bo very good. Employment of registered nurses is expected lo grow 
faster .nun Ihe average for all occupations through 2012, and because Ihe occupation is very largo, many new jobs 
will result. In fact, more new jobs are expected be created for RNs than for any other occupation. Thousands of job 
openings also will result from Ihe need to replace experienced nurses who leave the occupation, especially as the 
median age ol the registered nurse population continues to rise.

Nunlng Aides, Orderlies & Attendants 1704 2148 26

Excellent job opportunities are expected for this occupation, as rapid employment growth and high replacement 
needs produce a large number of job openings. Employment of personal and home care aides is projected to grow 
much laster than tho average for all occupations through the year 2012. The number of elderiy people, an age group 
characterized by mo jnting health problems and requiring some assistance, is projected to rise substantially. In 
addition to the elderly, however, patients in other age groups will increasingly rely on home care, a trend that 
reflects several developments, including efforts lo contain costs by moving patients out of hospitals and nursing 
care facilities as quickly as possible, the realization that treatment can be more effective in familiar rather than 
clinical surroundings, and Ihe development and improvement ol medical technologies (or in-home treatment.

Dental Hygienlst 430 619 41.3

Employment of dental hygienists is expected to grow much laster than the averago for all occupations through 
2012, in response lo increasing demand for dental care and the greater utilization of hygienists lo perform services 
previously performed by dentists. Job prospects are expected to remain excellent. In fact, dental hygienists is 
expected to be one of tho laslest growing occupations through the year 2012. Population growth and greater 
retention of natural teeth will stimulate demand lor dental hygienists. Older dentists, who have been less likely to 
employ dental hygienists, are leaving the occupation and will be replaced by recent graduates, who are more likely 
to employ one or even two hygienists. In addition, as dentists’ workloads increase, they are expected to hire moro 
hygienists lo perform preventive dental care, such as cleaning, so that they may devote their own time lo moro 
profitable procedures.

Dental Assistant 703 909 39.4

Job prospects for dental assistants should be excellent. Employment is expected to grow much faster than the 
average for all occupations through tho year 2012. In tact, dental assistants is expected lo be one ol the fastest 
growing occupations through the year 2012. In addition to job openings duo to employment growth, numerous job 
openings will anse out ol the need to replace assistants wtro transfer lo other occupations, retire, or Icavo tho labor 
force for other reasons. Many opportunities are lor enlry-level positions offenng on-the-job training.

Somce A li*k a O «  rwecaM 2012. SOA. Ocrupaii,,.*! Outlook Handbook, BIS 

X R*port»-Ad Hoc;Ad Hoc Reports ZOOVHeaithcaic Piotocli A i« l4  DOP-OSO&M »H
Piep»ied by JRuwo lAamud, HRS, OOP I of 3



Em ploym en t 
Year P ro je c ted  P e rce n t

O ccu p a t io n  2002 2012 C h a n g e  C o m m e n ts

Alaska Employment Projections in Healthcare

Job prospects should bo very good. Employment ol medical records and health information technicians is expected 
lo grow much faster than Ihe average for all occupations through 2012, due to rapid growth in the number of 
medical tests, treatments, and procedures that will bo increasingly scrutinized by third-party payers, regulators, 
courts, and consumers. Although employment growlh in hospitals will not keep pace with growlh in other healthcare 
industries, many new jobs will nevertheless be created. The fastest employment growth and a majority of the new 
jobs are expected in offices of physicians, due lo increasing demand for detailed records, especially in large group 
practices. Rapid growth also is expected in nursing care facilities, home healthcare services, and outpatient care 
cenlers. Additional job openings will result from the need to replace technicians who retire or leave the occupation 

Medical Records and Health Information Technician 357 549 53.8 permanently.

Employment of physical Iherapisl assistants and aides is expected lo grow much faster than the average through 
the year 2012. Tho impact ol proposed Federal legislation imposing limits on reimbursement for therapy services 
may adversely affect the short-term job outlook for physical therapist assistants and aides. However, over the long 
run, demand lor physical therapist assistants and aides will continue to rise, in accordance with growth in Ihe 
number ol individuals with disabilities or limited function. The growing elderly population is particularly vulnerable to 
chronic and debilitating conditions that require therapeutic services. Those patients often need additional assistance 
in their treatment, making tho roles ol assistants and aides vital. The large baby-boom generation is entering the 
prime age for heart attacks and strokes, lurther increasing the demand for cardiac and physical rehabilitation. In 
addition, luture medical developments should permit an increased percentage of trauma victims to survive, creating 

Physical Therapist Assistant  51 72 41.2 added demand lor therapy services.

Good job opportunities are expected for full-time and part-time work, especially fo, echnicians with formal training 
or previous experience. Job openings for pharmacy technicians will result from Ihe expansion of retail pharmacies 
and other employment settings, and from the need lo replace workers who transfer to other occupations or leave Ihe 
labor force. Employment ol pharmacy technicians is expected to grow faster than the average for all occupations 
through 2012 due lo Ihe increased pharmaceutical needs ol a larger and older population, ano to the greater use of 
medication. The increased number ol middle-aged and eideriy people—who, on average, use more prescription 
drugs than do younger people—will spur demand for technicians in all practico settings. With advances in science, 

Pharmacy Technicians___________________________  359 571 59.1 more medications are becoming available to treat moro conditions.

Source Alaska Occ Forecast 201?, SOA, Ocojpnlcnnl Outlook Handbook, rilS 
X Repotti-Ad Hoc/Ad Hoc Reports 200Mtealhcarn Prqecis Alaska OOP 050(l?4 its 
Prepared by JHimolAamud, HRS. DOP 2on



Alaska Employment Projections in Healthcare
E m p loy m en t  

Year P ro je c ted  P ercen t
O ccup a t io n   2002 2012 C h a n g e  C o m m e nt*

Physician Assistant 185 251

Employment ol PAs is expected to grow much faster than Ihe average lor all occupations through the year 2012, 
due to anticipated expansion ol tho health services industry and an emphasis on cost containment, resulting in 
increasing utilization of PAs by physicians and healthcare institutions. Physicians and institutions are expected to 
employ more PAs to provide primary care and to assist with medical and surgical procedures because PAs are cost- 
effective and productive members ol Ihe healthcare learn. Physician assistants can relieve physicians of routine 
duties and procedures. Telemedicine—using technology to facilitate interactive consultations between physicians 
and physician assistants—also will expand the use of physician assistants. Job opportunities lor PAs should be 

35.7 good, particularly in rurai and inner city clinics, because those settings have difficulty attracting physicians.

Speech-Language Pathologists and Audiologlst 190 199

Employment ol speech-language pathologists and audiologists is expected lo grow faster than the average lor all 
occupations through the year 2012. Members of the baby boom generation are now entering middle age, when the 
possibility ol neurological disorders and associated speech, language, swallowing, and hearing impairments 
increases. Medical advances are also improving the survival rate ol premature infants and trauma and stroke 
victims, who then need assessment and possible treatment. Many States now require that all newborns be 
screened lor hearing loss and receive appropriate early intervention services. Many States now require that all 

4.7 newborns be screened for hearing loss and receive appropriate early Intervention services.

Source; AUjka Occ. Forecast ?012, SOA, Occupational Outlook Handbook. BIS 
X Reports-Ad Hoc/Ad Hoc Reports ZOOVHeatmcar# Projects Alaska-DOP05062* its 
Prepared by JRusao lAanrud, HRS, OOP Jo<3



STATE OF ALASKA
DEPARTMENT OF HEALTH AND SOCIAL SERVICES

P.O. B O X  110601 
J U N E A U ,  A L A S K A  99811-0601 
P H O N E :  (907) 465 -32 28  
F A X  (907) 465-3068

Frank H. Murkowski, GOVERNOR

M arch 2 5 ,2 0 0 5  
Representative Peggy Wilson 
A laska Mouse o f  Representatives 
Capitol Building Room 108 
Juneau, A laska 99801

Representative Wilson: 
O n M arch 25, 2005 your s ta ff  requested a list o f  critical access hospitals in Alaska. I am 
providing that information to you below for your reference.

C o rd o v a  C o m m u n ity  M edical C e n te r P ro v id e n c e  S e w a rd  M edical C tr . /W e s te v  C are
P.O. Box 160
C ordova, Alaska 99574 P.O. Box 365
Phone: 907-424-8000 Sew ard, Alaska 99664 

Phone: 907-224-5205
K a n a k a n a k  H o sp ita l
P.O. Box 130 S itk a  C o m m u n ity  H o so ita l

I Dillingham, Alaska 9957G 209 Moller Avenue
1 Phone: 907-842-5201 5ltka, Alaska 99835 

Phone: 907-747-3241
| M anil.laq H ea lth  C e n te r
| P.O. Box 43 V a ld p r R e g io n a l H ea lth  A u th o rity

K otzebue, Alaska 99752 P.O. Box 550
Phone: 907-442-3321 Valdez, Alaska 99686 

Phone; 907-835-2249
P e te r s b u r g  M edical C e n te r 1

1 P.O. Box 589 W ra n g e ll M ed ical C e n te r
P etersburg , Alaska 99833 P.O. Box 1081

| Phone: 907-772-4291 Wrangell, Alaska 99929 
Phone: 907-874-7000

P ro v id e n c e  K od iak  I s la n d  M e d ia l  C e n te r
I 1915 E. Rezanof Drive N orton  S ound  H ea lth  C o rp o ra tio n
1 Kodiak, Alaska 99615 P.O. Box 9 6 6

Phone: 907-486-3281 Nome, Alaska 9 9 76 2  |
1 - 1 Phone: 9 0 7  44 3 -3 311  Websit?

Please let us know  i f  you have any questions or need additional information.

Robert Huttcanc 
Project Coordinator

cc; Sherry  Hill; Janet Clarke



State of Alaska Median Wage as of January 2005

Nurse I 20.51/hr (A Step)

Nurse II 26.20/hr (F Step)

Pay Systems:

Ketchikan General
One step increase for every year or 1,248 compensated hours, whichever comes later. 
Maximum 2 steps per year.
20 steps total.

Central Peninsula General Hospital:
One step increase for every 1,872 hours worked.
30 steps total.

Providence Alaska Medical Center:
Unavailable

State of Alaska:
One step increase per year for the first 7 steps.
Longevity increases based on length of service after first 7 steps.
11 steps total.

Bartlett Regional Hospital:
One step every 2,080 hours worked.
12 steps total.



Overtime Paid in FY 2005 to Nurses by Facility

O rg a n iz a tio n a l U nit
N u m b e r of 
P o s i t io n s

If o f E E s w h o  
w o rk e d  OT

FY 05 T o ta l 
A m t

FY 05 T o ta l 
H rs

A ve H rs/ 
P o s i t io n

Ak Psychiatric Institute 73 55 I $ 205,057.41 9 ,585 .25 131.30
Amya 1 1 I S 224 .59 15.00 15.00
A m ya - C hallenge 2 2 I $ 7 ,854 .42 211 .50 105.75
A nchorage  P io n ee rs  H om e 39 33 i $ 32 .536 .63 2 ,0 5 3 .2 5 52 .65
C hildren 's Svc - Fam ily S e rv ice s  J u n e a u 1 1 I s 275 .76 6 .00 6 .00
F airbanks H ealth C en te r 20 1 $ 135.90 4 .00 0 .20
F airbanks P io n ee rs  H om e 19 11 s 42 ,927 .66 2 ,055 .50 108.18
J u n e a u  P io n ee rs  H om e 17 11 $ 5 ,053 .57 383 .25 22.54
Ju v  Ju s t - B ethel Youth Facility 1 1 s 990 .18 16.75 16.75
Ju v  Ju s t - F airbanks Youth Facility 2 1 s 379 .90 9 .00 4 .50
Ju v  Ju s t - Jo h n so n  Youth C e n te r 2 2 s 1 ,022 .35 36 .75 18.38
J u v  Ju s t - Mat S u  Youth Facility 1 1 s 2 ,728 .80 73 .75 73 .75
Ju v  Ju s! - M claughlin Youth C en te r 3 3 s 6 ,460 .18 259 .75 86 .58
K etchikan P io n eers  H om e 12 6 s 12,926.85 913 .75 76 .15
Military Youth C orps 2 1 s 147 .02 4 .50 2 .25
Mt E d g ecu m b e  High School o 1 s 660 .76 19.50 9 .75
P a lm er P io n ee rs  H om e 18 13 s 11,621.94 588 .00 32 .67
S itka P io n ee rs  H om e 2 3 15 $ 2 5 ,6 9 0 .2 9 1,257.00 54 .65
Inm ate H ealth C are -A n ch o rag e 54 34 s 3 1 8 ,669  21 14,751.25 2 7 3 .1 7
Inm ate H ealth C aro-B othel 4 2 s 3 5 ,0 0 4 .8 5 763 .50 190.88
Inm ate  H ealth C aro -E ag lo  River 14 8 s 5 5 ,1 1 9 .9 3 2 ,5 3 2 .5 0 180.89
Inm ate  H ealth C a re -F a irb an k s 10 7 s 15 ,408 .09 786 .75 78.68
Inm ate  H ealth C a re -J u n e a u 4 3 s 9 ,5 2 4 .1 8 326 .75 81 .69
Inm ate  Honlth C are-K enai 10 5 $ 28,070.81 920 .50 92 .05
Inm ate  H ealth C are-K etch ikan 4 1 s 4 ,9 2 0 .2 2 122.00 30 .50
Inm ate H ealth C aro-M acK enzio  Pt 2 1 s 146.94 4.00 2 .00
Inm ate  H ealth C are-N o m e 3 3 s 18 ,079 .59 317 .0 0 105.67
Inm ate  H ealth C a re -P a lm er 11 6 $ 3 7 .4 7 4 .3 5 1,301.00 118 .27
Inm ate  H ealth C aro -S o w ard 10 10 $ 31,202.01 1 ,439 .50  . 143 .95
G ran d  Total 238 239 $ 9 1 0 ,3 1 4 .3 9 40 .757 .25 171.25

Overtim e Codes are 251 (overtim e), 252 (double), 25*1 (holiday), 260 (»w ing O T ), 261 (grave OT)
x: P r r if l te /N u rs o  OT/Nurso (only) O ve rtim e try O rg Unit
P r o p t ^ J f t y  C. Proecs, Human Rosourco Specia lis t, D ivision ol P o r s o n n e l^ ^



N u rsin g  E m p lo y ee  M o v em en t b e tw e e n  D e p a r tm e n ts  a n d  O ut of th e  E x ecu tiv e  B ra n c h  in 2004

Education Health & Social Services Commerce, Comm & ED Military & VA Corrections Job Class Totals

Job Class Title
EE Position EE Position

Movement Count Percent Movement Count Percent
EE

Movement
Position
Count Percent

EE
Movement

Position
Counl Percent

EE
Movement

Position
Count Percent

EE
Movement

Position
Counl Percent

Assistant Chlet, Public Health Nursing
Assistant Nursing Director
Chief, Public Health Nursing
Licensed Practical Nurse
Nurse Consultant I
Nurse Consultant II
Nurse I
Nurse II
Nurse II (Psychiatric)
Nurse III
Nurse III (Psychiatric)
Nurse IV
Nurse IV (Psychiatric)
Nursing Director
Public Health Nurse I
Public Health Nurro II
Public Health Nurse III
Publi: Health Nurse IV
Public Health Nurse V
Quality Assurance And Utilization Review
Nurse

| Departmental Totals

I 0%

1 0%
1 0%
1 0%

4 21 19%
2 11 18%
5 1c 31%
5 10 50%
8 36 22%
10 37 27%
3 20 15%

11 0%
2 0%

1 G
1

17%
0%

It 1 0%
4 41 10%
5 4 f 11%

8 0%
5 0%

0%

0%
0%

0%

27 11®

4
35
7
9
t

75%
11%
29%
33%
0%

0%

0%

7
2
5
0
12
12
G

1
1
1

48
12
1G
15
73
44
30
12
0
7
1
5
41
4G
8 
5

0%
0%
0%
15%
17%
31%
53%
16%
27%
20%
0%
0%
14%
0%
0%
10%
11%
0%
0%

0%
17%1 0% 47 79 17“ 0% 15 05 18% 62 369

S u u r c e s ^ ^ !  Connect to ? 0 P  S l ’ceri, W ortpud Job C lJS V K at on  D ow nload, AKI’AV
A ll Ni^^^wnptoyeeMovement2004 ______  ______
P r r p a n ^ ^ B t  H u 'ian J  H u m an  H eso u rco  S p ec ia lis t, Division ot P e rso n n e l 1 ol 1



M E M  ORA N D U M  M ay 3 ,2 0 0 5

TO: HESS Com m ittee  M embers
FRO M : Rep, Peggy W ilson
SUBJECT: Critical Care Hospital Definition

Critical access hospitals (CAM) arc recognized by CM S for cost-based reimbursement 
purposes. T o  obtain eligibility as a CAM, the facility must be a M edicare h o sp i ta l , : hospital 
that stopped operating on o r after N ovem ber 20. 1989, o r  a health clinic o r  health center that 
was a hospital before it was downsized.

The geographic location o f  the facility plays a role in its designation as a CAM as well.

The facility must he located in a rural area o f a State that has established a Medicare rural 
flexibility program , o r within a Metropolitan Statistical Area (M SA ) of such a State.

The CAII must be located more than a 35-inilc drive from another hospital or CA! 1(15 miles 
in m ountainous terrain, or areas with only  secondary roads) unless it was designated In the 
stale to be a 'necessary  provider* before January 1, 2006.

The facility must offer round-the-clock em ergency eare services, provide not more than 25
beds (acute and/or su  ing with S N F  level care it the CAI I has a swing bed agreement) and
maintain an average length o f  stay o f  no more than 06 hours.



A S H N IIA  Posit ion  on D raft C om m ittee  S u b s t i tu te  for CSH B 271 V ersion  T '  
P rep ared  by: Rod Betit, P rcs iden t/C E O  

F eb ru ary  28, 2006

* T h e  A la sk a  S la te  H o sp ita l a n d  N u rs in g  H o m e A sso c ia tio n  (A S H N IIA ) w ish e s  to ex p re ss  its
j  a p p re c ia tio n  fo r th e  s p o n s o r 's  e ffo rts  lo  reach  c o n se n su s  on  C SH B  271 V ersio n  'P '.  T h e  m e e tin g s
* h e ld  in  the  in te rv e n in g  w eek s  h av e  b e e n  very  h e lp fu l a n d  c o n stru c tiv e . W h ile  Ihe m e a su re  n o w
J c o n ta in s  a very  u se fu l re p o r tin g  re q u ire m e n t th a t A S H N IIA  m e m b e rs  s u p p o r t, th e re  re m a in s  o n e
t m a jo r p ro v is io n  o f  th is  le g is la tio n  w h ic h  A S IIN H  A m e m b e rs  c a n n o t s u p p o r t.

BB$
M First, I w o u ld  lik e  to  d ra w  y o u r  a tte n tio n  to  a su rv ey  A S H N IIA  c o n d u c te d  o f  its  m e m b e rs h ip
^ re g a rd in g  the  u se  o f  " m a n d a to ry  o v e rtim e "  as  d e f in e d  loca lly  b e tw e e n  m a n a g e m e n t an d  n u rs in g . A s

th e  a tta c h e d  su rv e y  c o n d u c te d  by  A S H N IIA  sh o w s, fa c ilitie s  a re  n o t u s in g  m a n d a to ry  o v e rtim e  to fill 
£ Ihe n u rs in g  g a p s  th a t ex ist a ro u n d  th e  S ta te  (see a tta c h e d  S u rv e y  re su lts ) . F u ilh e r, to A S H N H A 's
j  k n o w le d g e  th e re  h as  b e e n  no  e v id e n c e  p re s e n te d  to th e  co n tra ry  by  o th e r  p a rtie s . T h e re fo re ,
f  A S H N H A 's  m e m b e rs h ip  can n o t s u p p o r t  m e a su re s  th a t red u c e  m a n a g e m e n t 's  a b ili ty  lo fa irly  a n d

o p e n ly  n eg o tia te  e m p lo y m e n t p rac tice s  w ith  th e ir  n u rs in g  staff.
W4# I

S p ec ifica lly , A S H N H A 's  co n cern  is a ro u n d  Sec. 18.09.010 o f th e  b ill w h ich  p ro v id e s  th a t a n u rse  w ill 
t  be th e  so le  d e te rm in e r  o f  w h e th e r  o v e rtim e  is a p p ro p r ia te . In  e ffec t th e  b ill rem o v es m a n a g e m e n t

from  th is  d ec is io n  p rocess. T h is  is s im p ly  n o t re a so n a b le  p e rs o n n e l p o licy  to  a d o p t by  s ta te  law . 
Z C u rre n tly , o v e rtim e  p a ra m e te rs  a re  n e g o tia te d  b e tw e e n  m a n a g e m e n t a n d  re p re se n ta tiv e s  o f  n u rs in g

s ta ff  in  each  c o m m u n ity . D iffe re n t s ta n d a rd s  ex ist in  d if fe re n t c o m m u n itie s , a cc e p ta b le  to b o th  
'  m a n a g e m e n t a n d  n u rs in g  re p re se n ta tiv e s , b a sed  on  a h o st o f factors. T h is  la n g u a g e  w o u ld  in te rfe re

w ith  th e  local a b ili ty  to  a rr iv e  at th e se  e m p lo y e r/e m p lo y e e  re la tio n sh ip s .

f
v  O n  th e  o th e r  h a n d , A S H N IIA  s u p p o r ts  th e  in te n t o f Sec. 18.04.041) o f  th e  b il l . W e b e lie v e  th is  is th e
J  h ea rt o f th is  le g is la tio n . T h is  se c tio n  w o u ld  re q u ire  p e r io d ic  re p o r tin g  o f  n u rs e  o v e rtim e  u tiliz a tio n ,
<* as w e ll as u se  o f te m p o ra ry  n u rs in g  se rv ice s  by  each  fac ility . W e ag ree  w ith  th e  sp o n s o r  th a t th e re  is

a v a lid  p u b lic  h e a lth  concern  to  m o n ito r  in  th e  y ea rs  a h e a d . By c o lle c tin g  th is  lev e l o f  in fo rm a tio n  
from  h e a lth  fac ilitie s  th e  L eg is la tu re  w ill be a b le  lo  d e te rm in e  w h e th e r  s te p s  b e in g  ta k e n  to  a d d re s s  
th e  n u rs in g  sh o r ta g e  a re  h a v in g  a n y  im p ac t, a n d  if no t, w h a t o th e r  m e a su re s  sh o u ld  be im p le m e n te d  
to a d d re s s  th e  p ro b le m .

A gain  A S H N H A 's  m e m b e rs h ip  a p p re c ia te s  th e  s p o n s o r 's  w ill in g n e s s  to  w o rk  on  th e  p ro v is io n s  o f 
th is  b ill. U n fo rtu n a te ly , a lth o u g h  a n u m b e r  o f im p o rta n t a m e n d m e n ts  h a v e  b e e n  m ad e , th e re  still 
re m a in s  a m a jo r p ro v is io n  of th is  b ill w h ich  A S H N IIA  m e m b e rs  c a n n o t su p p o r t. T h a n k  you  for th is  
o p p o r tu n ity  to te s tify  tod ay .

ASHNHA Represents the Following Alaska Health Care Providers

A la s k a  R e g io n a l  H o sp i ta l ,  A la s k a  N a t iv e  M e d ic a l  C e n te r ,  A las r  a  P i o n e e r  H o m e  S y s t e m ,  B a r t l e t t  R e g io n a l  
H o s p i t a l ,  U n s s o t t  A rm y C o m m u n i t y  H o s p i t a l ,  C e n t r a l  P e n i n s u l a  G e n e r a l  H o s p i t a l ,  C o r d o v a  C o m m u n i t y  M ed ic a l  
C e n te r ,  D e n a l i  C e n t e r  N u r s in g  H o m e ,  F a i r b a n k s  M e m o r ia l  H o s p i t a l ,  H e r i t a g e  P l a c e  N u r s in g  H o m e ,  K a n a k a n a k  
G e n e r a l  H o sp i ta l ,  K e tc h ik a n  G e n e r a l  H o s p i t a l ,  M a n i i la q  H e a l th  C e n t e r ,  M ary  C o n r a d  C e n te r ,  M a t - S u  R e g io n a l  
H o s p i t a l ,  Mt. E d g e c u m b e  H o s p i t a l  SEARHC, N o r t o n  S o u n d  R e g io n a l  H o sp i ta l ,  P e t e r s b u r g  M ed ic a l  C e n te r ,  
P r o v i d e n c e  A la s k a  M ed ic a l  C e n te r ,  P r o v i d e n c e  E x t e n d e d  C a r e  C e n t e r ,  P r o v i d e n c e  K o d ia k  I s l a n d  M e d ic a l  C e n te r ,  
P r o v i d e n c e  S e w a r d  M ed ic a l  & C a r e  C e n t e r ,  P ro v id e n c e  V a ld ez  M ed ic a l  C e n te r ,  S i tk a  C o m m u n i t y  H o s p i t a l ,  S o u t h  
P e n i n s u l a  H o s p i t a l ,  USAF 3 "  M e d ic a l  G r o u p -  E lm e n d o r f ,  W r a n g e l l  M ed ic a l  C e n t e r ,  Y u k o n  K u s k o k w lm  D e l ta  
R e g io n a l  H o s p i t a l ,  A la s k a  P s y c h ia t r i c  I n s t i t u t e ,  N o r th  S t a r  B e h a v io ra l  H e a l th  S y s t e m ,  W l ld f lo w c r  C o u r t  N u r s in g  
H o m e .

Alaska State lluspital ft Nursing Home Association, 426 Main St., Juneau, AK 99801 (902) 686 1790



ASHNHA 2004 and 2005 NURSE OVERTIME SURVEY RESULTS - VERSION 'D' (Fobruary 13.2006)

Facility

A laska Reg iona l Hospital
A laska Native Medical C en te r________
Alaska Pioneer Homes (All Six Facilities)
A laska Psych ia tric  Institute 
Bartlett R eg iona l Hosp ita l 
B asse tt A rmy Com munity Hosp ita l
Centra l P en in su la  Genera l H osp ita l 
C o rdova  Com munity Medical Center 
Denali C en te r Nursing Home
Fa irbanks Memoria l H osp ita l_________
Heritage P la ce  Nursing Home 
K anakanak Genera l H osp ita l
Ketchikan Genera l H osp ita l
Manlilaq Health Center
Mary C on rad  Center Nursing Home
Mat-Su R eg iona l Medical Center
Ml. Edgccum bc SEARHC Hosp ita l 
North S ta r B ehav io ra l Health System  
Norton S ound  R eg iona l H osp ita l 
P e te rsbu rg  Medical Center
P rov idence A laska Medical Center 
P rov ld enco  Extended C are Center
Providence Kodiak Islar.d h 'dlcnl Center 
Pr /Idence Seward M'dicnl A Care Center 
P rov idence Va ldez Medical Center
Sitka Com m unity H osp ita l
Sou th  Pon in su la  H osp ita l 
USAF 3 rd  Medical G roup -E lm cndo rf 
W ild llow or Court Nursing Home 
W range ll Medical Center
Yukon Ku:kokw lm  Delta Regional Hospital

No
No
No
No
No
No
No Yes W orse 12 14% 11% NONE NONE

Certain
Units 7-8 X 3744 hrs

fjS xS K & Sw1872  hrs
581.8 hrs 
3744 h rs

NONE
: No No Chg. 12 10% 20% NONE NONE

Certain
Units varies NONE

No
No
No

-

No
V i*
No
No
No
No

w e'­
er c 
w o
3 C 
2  Z3

Yes

Yes
Yes

61O) O
£ 5 S 
i  S |</> m S

W orse

W orse
W orse

O E
£  £  OT f-
S i_l M

8,10.12

7.5
8 .10.12

Nurse Vacancy 
Rates

2004
4 to 6%

2005
4 to 6%

Mandatory OT 
Usage- Total Hrs
2004

NONE
2005

NONE

On-call Po licy

REPORT NOT RECEIVED IN TIME TO INCLUDE IN THIS ANALYSIS

unknown
20%

unknown

30%
unknown
unknown

unknown 
46 hrs.

No NONE
No NONE

NONE

unknown
unknown

REPORT NOT RECEIVED IN TIME TO INCLUDE IN THIS ANALYSIS 

REPORT NOT RECEIVED IN TIME TO INCLUDE IN THIS ANALYSIS

j No Chg.Ja, 1 0 .12)
REPORT NOT RECEIVED IN "r ME TO INCLUDE IN THIS ANALYSIS

Certain I IT )
No | No C h g .]8 ,1 0 ,12| 7%  | 7%  j NONE | NONE | Units | varies |; 5144 hrs | 12175 hrs | NONE

REPORT NOT RECEIVED IN TIME TO INCLUDE IN THIS ANALYSIS

Yes Bettor
REPORT NOT RECEIVED IN TIME TO INCLUDE IN THIS ANALYSIS 

I I Certain
121 12% 8%  NONE NONE Units 10 X I 10000 bra | 10000 hr* | NONE

No

No
No
No

No

No
No
No

No
Yes
No
Yes
No

No
Yes

No
No
No

W orse  
No Chg. 
W orse

W orse
W orse
W orse

No Chg. 
No Chg.

No Chg. 
No Chg.

No Chg. 
No Chg.
Better

8. 10.12 

8 A 12 
8.10. 12

8 A 10
8 . 10. 12 
8 , 10. 12

12 
8 A 12

12

8 . 10.12

8 A 12 
8 A 12
8 A 10

REPORT NOT RECEIVED IN TIME TO INCLUDE IN THIS ANALYSIS 

15%

10%

15%

5 .55%
12%

15%

NONE
unknown

NONE

NONE
unknown

NONE

No NONE H Q H E NONE
Certain

7 X 1 v NONEUnits 1400 hrs 1000 hm
4200 hrs

Certain
Units 8 X

' ■ >-
4200 hrs NONE

REPORT NOT RECEIVED IN TIME TO INCLUDE IN THIS ANALYSIS 

REPORT NOT RECEIVED IN TIME TO INCLUDE IN THIS ANALYSIS

5%

4 .36%
20 .83%

10%
unknown

5%

4.7611
20 .75%

10%
5%

unknown

NONE
NONE
NONE
NONE

NONE
NONE
NONE
NONE
NONE

Yes
Curtain
Units

NO
Cartain
Units

Yes

4 X

NA
NONE

NA
3 X

NONE

NONE
NONE .

unknown.
NONE

NONE
NONE 

H  N O N E
i WHESS* 

NONE
REPORT NOT RECEIVED IN TIME TO INCLUDE IN THIS ANALYSIS

Certain
NONE '20%

6%

20%

3%
NONE
NONE NONE

Units
Certain
Units

varies 
15 X

5847 hr*
144 hrs

REPORT NOT RECEIVED IN TIME TO INCLUDE IN THIS ANALYSIS

0%
0%

40%

0%
0%

28%

NONE
unknown

NONE

NONE
NONE
NONE

No
Yes

Certain
Units

NONE 
55 h rs
NONE

TOTAL Temporary Nursing H ours  P u rc h f 'c d  by Non-exempt Facilities

1040 hrs 
NONE

34000 hrs 
104391 hrs

•4 7 3 8  hrs 
1056 hrs

80 hrs 
NONE

38208 hrs
128817 hrs

NONE
NONE
NONE
NONE
NONE

NONE
NONE

NONE
NONE
NONE

S24.17



M adam  C h air  and m em bers o f  the committee.

M y  nam e is C athy Feastcr. I am a nurse practitioner and nursing supervisor in the 
C om m u nity  H ealth  S en d ees  Division o f  the M unicipality  o f  A nchorage Department o f  
Health and H u m an  Services. I’m  here to testify on b c h a l f o f  House Bill 271.

This bill recently  cam e to our  attention at the departm ent, and although wc support the 
spirit and intent o f  this bill, we have som e concerns regarding possible unintended 
consequences.

It appears the bill will have no negative consequences in regards to the m ajority  o f  our 
nurse driven program s and services. However, w e  have one program , the Sexual Assault 
Response Team  clinic know n as SA R T  which by  its nature creates special circumstances.

S A R T  is a team com prised  o f  a police detective, a forensic nurse, and a ST A R  advocate 
not hr\)v(^ }|.0 f  w hom  are on call 24  hours a day, 7 days a week. Upon receiving a call the team

jo in s  as a unit to interview, m edically  exam ine and support the sexual assault client. The 
S A R T  clinic has m any  challenges. W e would hate to see legislation jeo p ard ize  this 
critical service.

W e w ould like this bill to m ove forward in this com m ittee and offer to w ork  with the 
sponsor in looking c losely  at the implications and language to ensure there are no 
unintended consequences that might negatively impact the viability and important 
mission o f  the Sexual Assault Response Team.

Thank  you M adam  Chair and m em bers o f  the committee.

Cathy Feaster, MSN, /*NP
RI 1C P rogram  M anager
D ep t, o f  I Icalth & I lum an  Services
907.343.4789
907.249.7648 fax
feasterec@ m uni.org

mailto:feasterec@muni.org
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A ssocia tion

April 27 ,2005

R epresentative Peggy W ilson 
State Capitol 
Room  108 
Juneau. AK 99801

D ear Representative W ilson,

L et me take this opportunity to thank you on behalf o f  the A laska N urses Association and its labor 
program  for your sponsorship of H ouse Bill 271, "an act relating to lim itations on overtim e for registered 
nurses in health care facilities..."

I have been an R N  for 20 years and have tried to work within the health care system to im prove patient 
care. W c really need to provide a safe environment for patients as well as to address the needs o f  the 
professional trying io deliver this quality care. Unfortimntcly, our voices as nurses often seem  to go 
unheard. To have you, a registered nurse, in the Alaska House o f Representatives, a person who both 
understands these issues and is able to vocalize them on our behalf, is quite a step and w e are quite 
pleased.

A s you know, hospitals and i ralth care facilities in this country 3rc using m andatory overtim e to stalT 
hospitals everyday. H ere in Alaska, the problem  is currently m ost acute at the Alaska Psychiatric Institute 
bu t that does not m ean that w ith the grow ing nursing shortage, the problem  could not becom e much larger 
affecting patient carc in ali o f  our m ajor hospitals i f  it is not addressed now.

It is appropriate for the state to notify hospital adm inistrations today that w hatever staffing problem s loom 
on tho horizon, involuntary, m andatory overtim e will j. it be tolerated as a long term  solution. There is no 
better way than im posing mandatory' overtim e to drive the nurses we still have out o f  the profession for 
good.

T he Alaska N urses A ssociation ar.d the Providence Registered N urses Bargaining U nit are proud to stand 
up  for their nursing colleagues at the A laska Psychiatric Institute and elsew here w ho are being forced to 
w ork m ultiple additional shifts in a given w c c k .  This practice is unsafe for patients and unsafe for nurses. 
U ltim ately, it is unsafe for our community.

A gain, we w ant to thank you for your Support and indicate our strong suppoit for House Bill 271.

Donna Phillips, RN, BSN
M em ber, A laska N urses Association Board o f  D irectors 
Chair, Ar.NA Labor Council 
T rra i trcr and M em bership Chair,

Providence Registered Nurses Bargaining Unit

TOTAL F.01

http://www.aknuraa.org
mailto:aknurse@aknurse.org


Carol Ooas Widman 
846 1 Brookridge Drive 
Anchorage, AJaska 99504 
907-333-8797

R ep. Peggy W ilson 
S tate C apito l 
R oom  108
Juneau, A laska  99801 

A pril 28, 2005

To Whom it May Concern:

1 am writing this letter in support o f  House Bill 271 “an act relating to limitations on 

overtime for registered nurses in health care facilities: and providing for an effective 

date”. I am a  registered nurse who works for the state o f  Alaska and is subject to 

mandatory overtime. I have been mandated to work 16 hour shifts so many times 1 have 

lost count. During these times I have had to give medications to 20-30 patients. I 

personally would not like to have a nurse give me medications who has worked 16 hours. 

Numerous transcription errors, medication errors, and judgment errors arc caused by this 

unfortunate practice used to staffhospitals. If i nurse refuses to work mandatory over 

time they arc subject to disciplinary action.

Many states have passed bills outlawing this practice due to it being unsafe and verv 

dangerous to patients. Nurses who work night shirt 11 pm -  7 am arc forced to work till 3 

pm — then they are required to return to work again that night. This practice is very 

dangerous to patients and staff. 1 feel this bill is very important for the welfare o f  patients 

and citizens o f  the state o f  Alaska. Mandatory overtime is a practice that needs to be 
stopped.

Sincerely,

Carol Goss Widman, RN

Wd2S:Il SOG? Bd -udb 2628 £££ 20b : ’ON >Wd
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)42S Pat te rson  Street 
Anchorage, Alaska 99501 

(907) 240-2980 
ntlmrnfauicsalaska.net

April 28, 2005

Rep. Peggy Wilson 
S ta le  Capitol 
Room 108 
Juneau , AK 99801

Dear R ep re sen ta t iv e  Wilson,
1 am w ri t ing  this le t te r  to  exp ress  my en thus ia s t ic  a nd  s in ce re  su p po r t  for III) 
271. This bill is very  im po r ta n t  because it w ou ld  en su re  th e  safely o f  
Alaskans by b an n in g  th e  use o f  m anda to ry  ove r t im e  as a means lo r hospita ls 
a nd  o th e r  h ea l th ca re  in s t i tu t ions to p rov id e  nurs ing  stall d u r in g  the  nurs ing  
sho rtage .
As b o th  a full-time w o rk ing  11N and  th e  I Icalth and  Safety ofTic c r  fo r  the  
I 'rnv id r  icc  Reg is te red  Nurses union, b ann ing  m and a to ry  ove r t im e  is a 
c r it ica l • lop for e n su r in g  the  hea l th  and  safety o f  bo th  th e  pat ien ts  and  the 
nurses ca r ing  fo r them . Num erou s  s tud ies a nd  stat is t ics have shown how 
th is p rac t ice  has very  adverse  a (Tec 1s on  b o th  nu rses  a n d  patien t* a n d  
th e re fo re  it shou ld  be  banned.
Why shou ld  Alaska m ake th is  a law? Because i f  hosp i ta ls  a n d  o th e r  hea l th  
ca re  in s t i tu t ions cou ld  he t ru s ted  not to p rac t ic e  th e  unsafe use o f  m anda to ry  
ove r t im e  to s ta l l ' th e ir  nu rs ing  sho rtage  they  w ou ld  have  a lready  been  do ing  
it.
I have in c lud ed  an  a r t ic le  w r i t te n  l>y Sara M ark lc  - U d e r  from the Un ited 
American  Nurses tha t ou t l in e s  th e  nega tive  im pac ts  o n  b o th  the  pa t ien ts  anil 
th e  nurses.

1*1 case enact this h ill in A iaxka and m ake us a leader in  participating in 
the regulation o f  the dangerous use o f  m andatory overtim e f o r  nurses.
Sine rrc lv .



“T he work o f  bedside nursing has becom e increasingly dem anding, from physical tasks such 
as securing and transporting patients in wheel chairs, to caring for sicker and more obese 
patients, and even enduring abusive behavior from patients, family m embers, and staff, 
including physicians. M arked reductions in hospital length o f  stays have also made it m ore 
difficult for nurses to get to know patient needs. These and o ther factors h a \c  decreased the 
average nurse retirement age lo the m id-50’s. M any initiatives to address the nursing shortage 
are focusing on m aking it safer and less stressful for nurses to stay at the bedside as they age."

A n excerpt from Charting Nursing's Future, a publication o f  the Robert W ood  Johnson 
Foundation , N ovem ber 2005.
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agencies thatpBmpleted the National Survey on State 
Public Health Employee Worker Shortage for their time 
and contribution.

In addition. ASTHO extends special thanks to 
Kathy Vincent LCSW and. Rose Conner. RN. MEd 
for their vision, support guidance and passion for 
workforce development

The following Individuals provided invaluable insights 
for this report Kathy Deuel; Kristine Gebbie. DrPH, RN. 
Mary'Soto. Gina Swehla; Sharon MofFott RN. MSN; Lisa 
Waddell. MO. MPH; Jane Kadohlro. DrPH; Sam Wilkins; 
Leslie Scott Prue Albright MSN; Scott Becker; Eva 
Perlman. MPH, Irakli Khodell; and Kathy Talkington

This report Is supported by funding from a cooperative 
agreement with the Centers for Disease Control (CDC). 
Opinions in this report do not neceaarily represent the 
official policy of the CDC.

The AssOdationof State and Territorial Health Officials 
is the national non-profit organization representing tho 
stale and territorial public health agencies o f the United 
States, the US. territories, and the District o f Columbta.

■ ASTHO's members, the chief health officials In these ®  
jurisdictions, are dedicated to formulating and 
Influencing sound public health policy„and assuring 
excellence mutate-based public health practice.

For additional Information contact 
publicatlomffastho org „
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Association o f State and 
Territorial Health CHfldab 
1275 K Street N.W. .
Suite BOO
Washington. D C. 2000M006 
Phone (202) 371 9090 
Fax (202)371-9797 
WWW.ASTHO org 
C 2004 ASTHO
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Executive Summary
The m ost d iffic u lt cha llenge state and loca l pub lic hea lth  agencies face in 
d eve lop ing  the capacity to  respond  to  te rro ris t events, em erg ing in fectious 
diseases, and o th e r public h ea lth  th rea ts and  emergencies is assuring a 
q u a lified  w orK fo rce  is ava ilab le  to  carry o u t these functions. I f  current 
w o rk fo rc e  dem ograph ic  trends a re  le ft  unchecked , they w ill have an adverse 
a ffe c t  on  the capacity o f  state  h ea lth  agencies to  carry ou t the ir mission; 
including responsibilities tha t have con tinued  to  expand since the events 
o f  Sep tem ber 11, 2001, and the ensu ing an th rax  attacks.

In O ctobe r 2002 the Council o f  State G ove rnm ents (CSG) and the N ational 
Association o f  State Personnel Executives (NASPE) conducted a w o rk fo rce  survey 
o f  a ll sta te  agencies. The resu lting  rep o rt , "S ta te  Em ployee W o rke r Shortages: 
The Im pend ing  Crisis," n o ted  that state  gove rnm ents cou ld  lose m ore  than 
30 percen t o f  their w o rk fo rc e  to  re tirem en t, private-sector em p loyers , and 
a lte rn a tiv e  careers by 2006. and tha t h ea lth  agencies w ou ld  be the hardest hit

The find ings from  the CSG/NASPE w o rk fo rc e  survey appea red  10 con firm  the 
anecdo ta l evidence and o th e r in fo r la t io n  th a t was em erg ing  ab ou t the 
pend ing  crisis in the state pub lic h ea lth  w o rk fo rc e  The com b ination  o f  that 
evidence and  the CSG/NASPE find ings wen* so com pe lling  that ASTHO concluded 
a b ro ad e r inquiry and analysis o f  sta te  pub lic hea lth  w o rk fo rc e  trends were 
w a rran ted . Consequently, in N ovem ber and Decem ber o f  2003 . ASTHO 
surveyed its members, the sen ior h e a lth  o ffic ia ls  o f  the 57 states and territories 
(and the District o f  Co lum bia), on  a w ide spectrum  o f  w o rk fo rc e  trends and 
indicators ASTHO received responses from  37 states. Tins re p o rt contains the 
resu lts o f  the survey.

The fo lic  v ing a re I ey findings from  the  ASTHO/CSG survey.

• A rap id ly  ag ing w o rk fo rce  w hose ave rage  ag e  is -56 6 years

• Pub lic h ea lth  retirem en t ra tes as high as 45  percent over th e  next five years

• C u iren t vacancy rates o f up ..c 20  percen t m som e states

• Pub lic h ea lth  em p loym ent tu rnove r ra tes o f  14 pe rcen t m som e parts 
o f  the country

These find ings illu strate  a g row ing  pub lic h ea lth  em p loyee  sho rtage  in a 
rn jjo r it y  o f th e  states that has b een  fu rth e r exace rba ted  by severe  state budget 
cuts du rin g  2002 and 2 0 0 3 - th e  deepest cuts in 6 0  years'1' -w h ich  have had 
p ro fo u n d  e ffec ts on  the ab ility o f  public h ea lth  agencies to  fill vacant positions

M ore  th an  50 percent Of the states cite the lack o f qua lified  pe rsonne l 
o r ind iv iduals w illing to  rc locatt as m a jo r b a rrie rs  to  p re p avdn e ss  
A pp rox im a te ly  42 percent o f tiie  cu rren t ep idem io log ists ir  tat j hea lth  
agencies lack fo rm at academic tra in ing  in ep id em io log y  '1' On ly public hea lth  
nurses an  occupationa l g roup  that averages m ure than 30 years o f service.14' 
a re  inert* a ffe c ted  by w o rk lu c e  shortages than ep idem io log ists

S ta te  h ea lth  agencies a re  supporting  and . m som e cases im p lem enting a variety 
o l  str itv fjirs  to  head o ff the w o rk fo rc e  crisis States repi 'te d  that increased 
access to  advanced education , com petitive  p.iy ir.d benefits , and  flex ib le  work 
schi Jules and  te lecom m uting oppo rtun itie s  a re  the th ree  most im portan t 
incentives in attracting and re ta in ing  an  adequate  pub lic h ea ltf w o rk tu f'e

A » \ a t  i • I m  n u l  S t a l f  a n d  1 e i  1 1 1 o r  i a I II «• a 11 Ii I »11 u  I a I \



The Council o f  S te le  G ove rn r :nts (CSG) and the N ationa l Association o f  
State Personnel Executives (NA5PE) conducted a survey in O ctober 2002  that 
predict d state pub lic hea lth  depa rtm en ts w ou ld  be the sta ie  agencies m ost 
like ly to  experience the g ove rnm en t w o rk fo rc e  sho rtage  The survey data 
cap tu red  in the rep o rt , "S la te  Em p loyee W o rk e r Shortages: The Im pending 
Crisis" indicated th a t 85 peri.en t o f  the state agencies respond ing nam ed 
the health  fie ld  as the  m ost a ffe c ted  by pe rsonne l shortages.*5'

The Association o f  S ta te  and  'e r r it o r ia l H ea lth O ffic ia ls (ASTHO), in 
con junction with CSG and NASPE. conducted the National Survey on  State 
Public Health Em ployee W o rk e r S h o rtage  in Decembei 2003 . Th'S re p o rt  
re flects the survey find ings p rov ided  by the State Health O ffic ia ls and  serves 
as a com panion to  the  NASPE/CSG rep o rt . The new  survey findings p rov ide  a 
b e tte r understand ing o f  cu rren t pub lic hea lth  w o rk fo rce  challenges and  
state hea lth  agen c ies stra teg ies fo r  addressing the w o rk fo rce  crisis.

The last m a jo r rev iew  o f the n a tio n a l pub lic hea lth  w o rk fo rc e  was conducted  
in 2000  by the Bureau o f  H ea ltn  P ro fessions in the D epartm ent o f  H ea lth  
and Hurrun Services H ea lth  Resources and Services Adm inistration e) The 
Bureau':, rep o rt. Public H ea lth  W ork  Force Enum eration 2000, illu s tra ted  
the d ifferences in responsib ilities am ong  state public hea lth  agencies, the 
varia tion  in ways agencies en um e ra te  the ir employees, the la rge  varie ty  o f  
p ro fessiona l disciplines em p loyed , nnd the com plexity o f  m aking cross 
agency comparisons This re p o rt sta ted  th a t the ra tio  o f  state public h ea lth  
w orkers to p op u la tio n  had d ropp ed  from  219 per 100 00 0  in 1980 to  1 :3  
per 100.000 in 20 00  This landm ark  rep o rt did n o t  exam ine the issues o f  
recru itm ent and re ten tion

In the five years since tho en um e ra tio n  study state public hea lth  has 
en te red  ,i new  e u  w ith new  responsib ilities Public hea lth  has been sub ject 
to  significant new  pressures and  cha llenges The events o f  9,11 and the 
an th rax attacks b rough t tho ro le  and  responsib ility  o f the public hea lth  
w ork fo rce  m em ergency response e ffo r ts  to  the ‘ o re  m public ur :i- 
standing and to  the a tte n t io n  o f  c o lle agues  in emergency m anagem en t 
and  o th e r first response agencies This was fe llow o  ‘ by severe state budget 
cuts during 2002  and  2003 -th e  d eep est m 60  years Public h ea lth  agencies 
did n o t escape th e  cuts
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Public Health Workforce Shortages
T re n d s  Im p a c t in g  t h e  Public H e a l th  W o rk fo rc e

Four trends em erged from  the survey o f  ASTHO m em bers which con firm
the find ings in the e a rlie r r p o rt. "S tate  Em ployee W o rke r Shortages: The
Im pend ing  Crisis":

1 A rap id ly  ag ing public h ea lth  w o rk fo rc e  
and  shrinking lab o r p o o l

2 A high percen tage o f  the pub lic h e a lth  w o rk fo rce  
is e lig ib le  fo r re tirem en t e ligibility .

3 Chron ic shortages in p ro fe ss iona l a reas such as 
pub lic hea lth  nursing, ep id em io log y  la b o ra to ry  
science and env ironm en ta l health .

•1 H igh tu rn ove r rates in states.

O n e : A R a p id ly  A g in g  W o rk fo rc e

The ave rage  age o f  state public h ea lth  em p loyees is 46 6. according to  the 
ASTHO/CSG survey Since the la rgest p o 't io n  o f  the U S w ork ing  p opu la tio n  is 
s tarting  to  m ove in to re tirem en t age, th is trend  tow a rd  an aging w o rk fo rce  
creates new  challenges fo r  fi llin g  vacant positions in public health , By 
com parison  the S ta le  Em p loyee W o rke r Shortages The Impending Crisis" 
re p o rt revea led  the ave rage age o f  a ll state agency em p loyees to  be 44 years, 
th e  cen te r o f  the baby b o om  g ene ra tio n  s age range  and  the age o f  the U S. 
w o rk fo rc e  According to  tne Social Security A dm in istration , the ave rage  age 
o f the  Am erican w o rk fo rce  is to. o r 15 pe rcen t younge i than the state public 
h e a lth  w o rk fo rc e 1,1

^Aye^eAge-ofPubircr • 
^Hearth Workers; by Region
[ V • _ . \  •• " • •
ASbuRSi ASTHO/CSG Survey. ,

. ?  CSG/NASPE.Survey, Social Security , 
:  A d m i n i s t r a t io n
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