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CS FOR HOUSE BILL NO. 96(HES)

"An Act relating to acquisition and development of the Jesse Lee Home; and presiding for an effective date."

and recommends:

[/f" be replaced with SCS CS

[ 1 adopt previous CS
[ ] attached amendment(s)
[ ] adopt Letter of Intent by
[ 1 furtherreferralto

NEW FISCAL NC7£(S):

Senate Bill:
IX] same title

(STA- ) [ ] newtitle
House BIll:

( )[ ] same title
[ ] technical title
[ ] new: SCR#_

Committee
Committee

PREVIOUS FISCAL NOTE(S):



FEB-13-02 WED 10:43 Al SEWARD LIO EAX NO. 9072245067 b 02

CITY OF SEWARD, ALASKA
HISTORIC PRESERVATION COMMISSION
RESOLUTION 2002-01

A RESOLUTION OF THE SEWARD HISTORIC PRESERVATION
COMMISSION, SUPPORTING THE ALASKA STATE LEGISL ATURE
ADOPTION OF HOUSE BILL 96 RELATING TO THE STATE
ACQUISITION AND DEVELOPMENT OF THE JESSE LEE HOME

WHEREAS, the City of Seward owns the historic Jesse Lee Home property; and

WHEREAS, the Jesse Lee Home is listed on the National Register ofHistoric Places for the
critical role it played in serving the health care and educational needs of Alaska’s native children
orphaned during a wave ofdevastating epidemics, and because the home fostered many childrenwho
have distinguished themselves in a wide variety of fields; and

WHEREAS, John Ben (Benny) Benson Jr. designed Alaska’s flag while residing at the Jesse
Lee Home, and tho site was honored as the location for the first official raising of the Alaska State
flag on July 9, 1927; and

WIJIEREAS, the City of Seward’s 2001 and 2002 State Legislative Priorities includes
promoting legislation to have the Jcssc Lee Home transferred to the State Property Inventory; and

WHEREAS, last year the State Legislature introduced House Bill 96 which would enable the
State to acquire the Jesse Lee Home property, and manage it in a way that recognizes its contribution
in the state’s history; and

WHEREAS, House Bill 96 passed through the House of Representatives in last years
legislative session, and should be addressed by the Senate during this years session; and

WHEREAS, for many years the Jesse Lee Home has been consistently cited by Seward
residents as a high priority for historic preservation, however, many residents feel its salvation is
beyond tho scope ofa small community, and that its status as a state historic treasure and home ofthe
Alaska flag design should be recognized and addressed by the State; and

NOW, THEREFORE, BE IT RESOLVED BY THE SEWARD HISTORI'O
PRESERVATION COMMISSION, that:

Section 1. The Seward Historic Preservation Commission supports the adoption of House
Bill 96 relating to the State acquisition and development of the Jcssc Lee Home.
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FISCALNOTE

STATE OF ALASKA Fiscal Note Number.
2001 LEGISLATIVE SESSION Bit Version: CSHBO(HES)
() Publish Data:

Revision Data/Time (Note if correction): Dept Affected: Education A Early Development
Title: An Act relating to school discipline and safety IBRU: Teaching ft Learning Support
programs; and providing for an effective UompOrWiL  Special &Supplemental Sarvioas
Sponsor Representative McGuire

Requester House Finance Component Number. 166

Expendltures/Rovenuee (Thousands of Dollars)
Note: Amounts do not include inflation unless otherwise noted below.
OPERATING EXPENDITURES FY2002  FY2003 FY 2004 FY2006 FY2000 FY 2007
Paraonel Servicee
Travel
Contractual
Supplies
Equipment
Land A Skucturee
Grants &Claims
Miscellaneous
TOTAL OPERATING 0.0 0.0 0.0 0.9 Oli 0.0

CAPITAL EXPENDITURES : 1 1

CHANGE INREVENUES () | I

FUND SOURCE (Thousands of Dol.«)
1002 Faderat Receipts

1003 GF Match

1004 GF

1006 OF/Progrem Receipts

1097 OF/Mantal Healvh

Other (Specify Type)
TOTAL 0.0 0.0
Estimate ef any current year (FY2001) oeet 0.0
Check this box (X) Iffunding for this Ml la included Intha Governor's FY 2002 budget prapoeefc
positions
FuOtine
Perl tone
Temporary

ANALYSIS:  (attach = separate pap* Kmammry)

Thta fecal note represents zero ooat to Via dspartnent. but Vara woUd be coats at tha disVict and school total to adopt a student contort
resolution program. Costs to ototrioto would way depending on the oosto of maiartols, tha extent that toach ara are Vainsd In oowSct
raeoMion, and ths decision ot the dtotoot to hbestoO to edntifeter the program.

Prepared by:  Barbara Thompaon Phona 466-6727
DhWon Teaching & Learning Support Date/Tima 4/8/01 12.-00 AM
Approved by: - Bruce Johnson. Deputy Commiaaioner ot Education Date 4/6/01

Agency Department of Education & Early Devalopment

For chovoudon totomtion. aeSthe Governar's Lagfateeire Clitee _
Ptige 1 of 1
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«jk Affiliated with the National Education Association

CSHBR - Studeﬁ %%P]ﬂ |Fc)fi Resolution Strateqy

Representatives Lesil McGuire, Fred Dyson,

W e share a common concern for a safe and orderly society Schools reflect society in
general Unfortunately we read and hear of m ore and m ore instances of students
com m itting violent acts against other students and school pA"-sonne.l

W e seek ways to ensure thatclassrooms and schools are safe HB 99 addresses the
im portance of developing strategies that hopefully will lead to programs designed to
help students cope with aggressive thoughts and feelings

Finding alternative behaviors to aggression of ways to cope or modify agagression will

help students in their interaction w ith one another To develop and m anage

alternatives to aggression at an early age m ay contribute to healthier, less aggressive

adults

W e appreciate Representative Lesil M cGuire's initiative to address this problem A s
educators and school em ploye*s who work closely with children, we see the need to
confront school violence in the schools A's a union w e have increased our budget and
staff tim e to w ork with teacheis and support personnel on classroom discipline training
and im plem entation of school discipline and safety programs CSHOB 99 represents one

m eans to help students help them selves.

N EA-Alaska supports passage of CSHB 929

S:\politica\position\00-01\CSHB 99 - Student Conflict Resolution Strategy.doc

ANCHORAGE REGIONAL OFFICE » 1840 S Bragaw Street, c-iitc 100  Anchorage, Alaska 99508 » (907) 274-0536 « FAX (907) /7
JUNEAU OFFICE « 114 Second Street ¢ Juneau, Alaska 99801  (907) S86-3090  FAX: (907) 586-2744
FAIRBANKS REGIONAL OFFICE « 2118 S Cushman Street ¢ Fairbanks, Alaska 99701 « (907)456-4435 « FAX: (907) 4S6-2159



FISCAL NOTE

STATE OF ALASKA Fiscal Note Number 1
2001 LEGISLATIVE SESSION Bill Version: CSHB99(HES)
(H) Publish Date: 4/4/01

Revision Date/Time (Note if correction): Dept. Affected: Pep of Education

Title: An Act relating to scnoot discipline and safety ‘BRU: Pep of Education
programs Component:

Sponsor: Rep. McGuire

Requester: House HESS Component Number

Expenditures/Revenues (Thousands of Dollars)

Note: Amounts do not include inflation unless otherwise noted below.

OPERATING EXPENDITURES FY 2004

Personal Services

Travel

Contractual

Supplies

Equipment

Land & Structures
Grants & Claims

Miscellaneous
TOTAL OPERATING

CAPITAL EXPENDITURES

ICHANGE IN REVENUES ( ) j

FUND SOURCE

1002 Federal Receipts

1003 GF Match

1004 GF

1005 GF/Program Receipts

1037 GF/Mental Health

Other (Specify Type)
TOTAL

Estimate of any cum <ityear (FY2001) cost:

POSITIONS
Full-time
Part-time
Temporary

ANALYSIS:  (Attach a separatapage ifrecessary)

Prepared by: HOUSE HEALTH. EDUCATION & SOCIAL SERVICES COM Phone 465-3759

REPRESENTATIVE FRED DYSON
Chairman

COMMITTEE COPY

Date 4/3/01

Page 1 of 1



STATE OF ALASKA Tony Knowles, GOVERNOR

DEPARTMENT OF HEALTH AND SOCIAL SERVICES
P.O. BOX 110635
DIVISION OF JUVENILE JUSTICE JUNEAU, ALASKA 99811-0635
PHONE: (907)465-2212
FAX (907) 465-2333

April 5,2001

The Honorable Representative Lesil McGuire
Alaska House of Representatives

Alaska Capitol Building

Juneau, Alaska 99801

RE: Position Statement on HB 99
Dear Representative McGuire,

The Division of Juvenile Justice, on behalf of the Alaska Department of Health and Social Services is \'riting to
support your efforts to enact HB 99 which would amend AS 14.33.120 by requiring schools to adopt policies and
strategies for reporting and resolving student conflicts.

Each of the past few years the Division has received between 800 and 1000 misdemeanor assault referrals involving
juvenile offenders. A number of these .ssaults come out of interpersonal conflicts between students. The Division has
worked with local schools, police agencies and community groups to address this and other safe school issues. We
are particularly encouraged by the results and successes of student mediation activities in some schools.

National research is demonstrating the success of these programs and the Office of Jin'enile Justice and Delinquency
Prevention states in it’s student conflict resolution program guide, "The tenets of conflict Icso’ation present a new
model of interacting with and thinking about other people—one that challenges us to go beyond stereotypes, to
consider the other’s point of view, and to reach mutually satisfactory agreements in which all parties win...If we can
succeed in teaching our youth this framework for resolving their disputes, the results for them and for our society
could be profound.” (OJJDP: Conflict Resolution Education: A Guide. October, 1996)

By directing schools to implement policies and strategies for this promising practice delinquency prevention program,
HB 99 can be seen as an important "next step” in support of safe schools, healthy communities and crime prevention
efforts. The Department has gone on record in support of this proposal and welcomes any opportunity to promote this
concept and appreciate you. efforts along these lines through your sponsorship of this legislation.

If we can be of assistance to you, please do not hesitate to call on us.

George Buhitc
Director



Policy Manual Update 2001 -

School

D isciplinary

and Safety Program

Obtain your Policy Uncite, developed  AASB Policy Manual Update includes policies and/or

in Novenber 2000, by calling Anita
Johnson at 907-586-1083 or emil:
aiohn'on<2aash.org

HB 253 becane effective July 1.2000
and required all schod districts to
have a.schod disciplinary and safety
program in place byJanuary 2.2001.
The pupose istoinmplement
community standards of schod
behavior dial are developed with the
collaboration of studerts, parerts,
guardians, teachers, schod
administrators, and advisory schod
boards in each community; andto
protect and support teacherswho
enforce standards of studert behavior
and safety in the dassroom

In the Pdlicy Manual Uncete. AASB
hes paid dese attention to bringing
itsexisting pdicesinto  chance
with HB 253, and adopting n”
palicies as necessary. Many of the
existing palides et the
requirements and godls of aschod
disciplinary and safety program ani
required little or no change.

.Suhstrilier schod boardswho adopt
ihe palicies as disoussed belowwill
et their obligation to have

this program in place. Qe
requirement of the prJgram,
however, which cannot ke

met with palicy adoption is

the mandate thet the

disciplinary program ke P
besad on community

standards. These standards S
nmust reflect, at aminimum,
basic requirements for
respect and honesty Districts
should meet with studerts,
perents, guardians, teechers,
schod administrators, and
advisory schodl boards in
each community to review
existing palicies and
dctenntne if changes,
additions, or deletions are
required in order that die
District's program reflects
standards of me community.

administrative regulations about the following:

Gererd palicy implementing schod discipline and safety program
Pdlides related lo general community standard
Polidies spedific to student behavior and discipline
Policy outlining procedures for notifying teachers of dangerous studernts
Pdlicies regarding standards for when a teacher may uee reasonalde and
appropriate force to maintain dassroom safety and discipline
Pdlicies necessary to comply with date and federd lans, including IDEA
(spedid education)
Pdlicies regarding standards to address needs of students for whom mental
health or substance abuse arc impacting on discipline
Procedures for periodic reviewand revision of the discipline and safety
program

Pdlicies prohibiting termination or formal discipline of enployees lawfully

enforcing die discipline program
Recuirement that teachers repon information obtained about a-fime
Requirerment that teacherswho sseacrime repart it

AASBPolicy Mam al Update, dettloped in November2000, nuiy
bepurchasedfor theprice 0f$500 annually. Oryvu may
purchase the entire up-to-date AASB Polity Reference Manual
for only $600. For more information contact Sharon Young or
AnitaJohnson at (907) 586-1083 or email: syvungQFaash.org
or ajoonson @aash. org.

licy

rvices

Comprehensive assistance

foryour board

Includes on-site workshops,
extensive Policy Resource Manual,
legal review and annual updates.

For mow mjomtation contact: Slxiron Young
310Vt 1tli Sreet, Juneaw, AK99801-1510

el (907) 586-1083

It s T he

L aw

Chapter 8 AP

School

Crisis
Response Plan

Requires districts to ensure dial each
"schooal in acity or borough schod
district or regional educational
attendance area shall conplete the
initial schod spedific crisis response
plan required by AS 14.33-100, added
by sec. 1of this Adt, on or before
Decerrber 31.2000." Tin s2schodl
spedific plans should he kept on file
at the schodl site and the district
office

Chapter 114, SLA 00
School

Disciplinary anc
Safety Progran*

Requires districts work with then
communities to develop schodl
disciplinary and safety standards and
related palicies. Requires "a
govermning body shall adopt tre
initial school disciplinary and sdfety
program required by AS 14.33.120,
enacted in Sec 20of ihis Adt, by
January |, 2001." These plans ad
related palidies should also be kept
onfile & the district level.

Membership Directory

Please notify the Association of
AlLtuha School Boards Office
withany changesyour chstncl
or boardbait incurredsince
publication.
Emailyour new mjormation to
(uisbtaaiub.org or
callat (907) 586-1083



PEACEABLE SCHOOL PILOT

CHUGIAK
HIGH SCHOOL
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ChugiakHigh School

Rolksand Functons o fKkeyPeace WeSchoolP arthers

Peaceablk SchoolSteerng Com m ite

e Oversight of annual review and planning process

» Coordination of specific activities that promote
peaceable school goals

» Oversight and allocation of violence Prevention Funds PAC)P e A i
from Safe & Drug Free Schools ( JPosive Acton
Comm ftee

e Communicates annual goals and activities to school

staff, parents, and community * Link of communication ;
between school
e Works with PAC, Student Forum, Peer Mediation administration, clubs, and
groups and other community groups to organize student body ;

programs and workshops to address issues of concern I
» Clearinghouse for sharing
and passing on information ;
related to rumors and

StudentForum incidents that impact the
school community ]
e Addresses issues of concern and _ _
makes recommendations for action * Quarterly gatherings to l
identify annual theme,
« Communication link to homerooms clarify roles and
through student representatives responsibilities, and share
how clubs are carrying out
 Meets bi-monthly on school annual theme

business meeting days
e PAC can make

» Longer gatherings of forum at recommendations Student
beginning of school year, change of Forum to address issues of |
semesters, aid end of year concern

PeerM ediaton

» Offer peer mediation between students and students and staff to
work out interpersonal conflicts and differences

e Provide annual trainina for students and staff
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ChugiakHighSchool

Peaceabl SchoolP io tCoalfo rSchoolR eportC ard

Goal: Continue building a peaceable school and more personalized

learning environment by:

Increasing student participation in c'ubs and activities by 10% this school year

Increasing student voice and leadership through participation in the Student
Forum, the Positive Action Committee, and representation on school
committees

Building capacity to institutionalize Peaceable School activities by establishing
stipended positions to co-coordinate Peaceable School Pilot

Broadening public awareness, student awareness, faculty awareness, and
parent awareness of Peaceable School activities through tangible events,
presentations, and written documents

Deepening awareness andjwidemiog support for "best practices” that help all
students at Chugiak to be academically successful and socially competent and
responsible. This will be accomplished by documenting teaching practices that
personalize learning and working with department chairs to identify the best
ways to support these practices and activities in their departments

Double the number of staff who participate in peer mediation trainings or
observe mediations from last year (five participated last year)

Secuhng participation from faculty in the Peaceable School Pilot by asking each
faculty member to identify one way that they can support this effort during the
year (Peaceable School Pilot Participation Options will be handed out at next all
staff meeting or in-service day)
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ChugiakHigh School

Peaceabie SchoolP io tS teering Com m itee

SummaryNottsandAgreem ents

Positive Action Committee Action Steps

L Top has agreed to sponsor PAC and facilitate October 19 meeting. Vernon has
agreed to help facilitate the meeting.

2. Prepare a flyer to be disseminated to clubs, school organizations, end sports
teams on October 11. The flyer should include the following:

Purposes of Positive Action Committee
Announcement of PAC meeting on afternoon of October 19, 11 to 2 p.m.

Callfor 1to 3representatives of each club, organization, and sports team to
attend meeting

A form for writing name of club, organization, orsports team, names of students
who will attend meeting, and adult sponsors who would be interested in

.attending meeting

Purpose of the meeting will include choosing the PAC theme for this year and
deciding date of three other quarterly meetings

3. Prepare agenda for October 19 PAC meeting. Agenda to include:

Clarification ofpurposes of PAC, how often it will meet, follow-up check-in's to
support club and sports involvement in theme

Trust building activities and discussion between students and administrators

Discuss vandalism and graffitiincidents as test cases for how PAC can
intervene

Brainstonn and reach consensus for PAC theme for this year

Decide on other dates for quarterly meetings

4, Make arrangements for space, reminders to students, and food for October 19
meeting

5. Create paper passes that can be disseminated to PAC members when students
need to be notified and gathered for a quick emergency meeting

huihj
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ChugiakHigh School

Peaceabl SchoolP o t

Announcem entfo rStphended CoC oordinatorP ostions at
ChugiakHigh School20002001

As part of the Chugiak Peaceable School Pilot, ASD Safe &Drug Free Schools is
able to award up to three $700 (40 hour) stipends to each of two co-coordinators at
Chugiak HS for the period from October 1, 2000 to June 30, 2001. Both of these
positions will involve 2 to 3 hours a week to coordinate Peaceable School

activities. Itis agreed that two staff members can negotiate how they divide up
roles and responsibilities described in the description below. Please submit the
form below to the principal ifyou are interested in one of these positions.

Roles and responsibilities for Peaceable School Pilot Co-Coordinators:

1 Collate staff responses to Peaceable School Pilot Participation Options and
support implementation of activities that promote faculty participation.

2 Sen/e as a liaison between Safe &Drug Free Schools and CHS.
3. Coordinate and help facilitate quarterly Steering Committee meetings.

4. Set up on-site schedule for consultant visits with Carol Lieber including focus
groups, steering committee meetings, trainings, securing rooms, gathering
people by personally inviting them, talking to principal about schedule and
food, talking to administrative assistant about substitute needs.

5. Communicate to school leaders about status of Peaceable School activities
during the year.

6. Communicate to school staff and community about Peaceable School
activities.

7. Support the efforts of Positive Action Committee and attend the quarterly
meetings.

8. Serve as the on-site instructor for one-credit class, "Strategies for
Personalizing the Classroom*; a class offered to staff designed to leam a
strategy, tryitout, discuss outcomes with colleagues, and explore how
strategies for personalization can be used in different academic disciplines.



10.

11.

13.

14

15.

tjw tf

Oversee coordination of national RCCP site visit to Chugiak in February.
Educators from RCCP sites around the country will be participating in a
national gathering here in Anchorage.

Connect with other teachers who have participated in Partners in Learning

course to compile strategies, activities, and practices that help create more
peaceable, collaborative, and respectful classrooms. These ideas will goon
the national ESR web site.

Help recruit staff for High School course in February.

Organize and help facilitate Peaceable School Pilot assessment and
planning meeting in late Spring, 2001.

Participate in meetings with other Peaceable School coordinators and Safe
& Drug Free Schools staff.

Be an advocate for efforts to personalize the learning environment,
especially related to developing structural and program options for new
'houses'at Chugiak.

Help write and monitor mini-grants from Safe & Drug Free Schools.

Peaceablk SchoolCo-CoordinatorP ostions a tCHS

(Please suomit this form to Jan)

Name: . ext.

Present Position at Chugiak H S

Three reasons why I would be a good candidate for this position:

1.
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ChugiakHigh School

Supportng the Peaceable SchoolP ot
Partcipaton O ptons

Wewouldlike to invie a lts ta ffto id e ntfy atleastone waythat
each o fuscancontrbute to making Chugiaka morepeaceabl,
wekoming,andrespectiulcom munty where everystudentcanbe
successfulby

« Providing a Safe Envionm ent

« Personalzing Educaton

« M eethg Developm entalNeedso fD verse Adolkscents

«+ Building Students'Em otonalR eslence andS ocial
Competency

« Promotnhg Colaboraton among Colagues

« Im proving StudentPerform ance

o I'w ould like to participate on the P eaceable School Steering Com m ittee that
will have oversight of Y ear Thoree of the pilot This group will probahbly m ee-t

or phone conference every two m onth:s

o I'w ould like to w ork with students from the Positive Action Com m ittee and
other faculty to borainstorm w ays to support the Peaceable School theme thaet
students have chosen for this year

Q A's a dub sponsor or coach | will support efforts of m y club or team to
prom ote the Positive Action Com m ittee them e for this school year

o I'w ould 1like to help support the Positive Action Com m ittee them by teach ing
a lesson in class that addoresses the them e

o I'w ould like to attend at least one Student Forum m eeting this year on
b usiness m eeting days.

s} ' w ould Ilike to participate In Faculty F orum an d other discussions about the
internal structures, scheduling, and program options for establishing
positive, personalizes learning environments in the new “houses?" at

Chugiak



l'w ould like to attend the peer mediation training on Friday, N ovember 3
(stipends will be available.)

w ould like to observe a peer mediation this year

will encourage the use ofmediation as an early intervention w hen | see
students having a problem wdith each other

I'w ould like to discuss with Judy and Sandy how I might take on a suppori
role with the m ediation program in the future to ensure that the program wil
continue for years to com e

I'w ould like to participate in a planning comm ittee with upper class students
to develop a m ore personalized orientation program for in-com ing students
next year

w ould like to help support student participation in school governanece.,
curriculum and task force com m ittees. W e agreed to create a process

w here students will participate on all standing school comm ittee:s This will
also include e s tab lish A~ a selection process for students and creating a
rief orientation for s tudents w h o are o n co m m itte e s

w ould be willing to docum ent at least one idea, strategy, or practice thaet
supports a peaceable and personalized classroom W e will place these
ideas on the E SR national w eb site

w ould be willing to briefly describe Partners in Learning goals and practice
with colleagues in my departm en't

w old like to work with m y departm ent chair to identify opoportunities to sh ar
practices and strategies that create a m ore peaceable and personalized
classroom

w ould like to help identify courses within m y departm ent that are the bes:t
for establishing practices and activities that prom ote social and em otion al
com petencies and conflict resolution and develop greater appreciation for
diversity

w ould like to m eet with staff from =“feeder" m iddle schools to discuss the
kinds of m iddle school expectations and skill m astery that m ake the
transition to high school a sm oother experience for in-com ing graders

**) V) mo



Iwould like to discuss the 9ngrade transition with other faculty who teach 9h
grade (thinking about some common goals, expectations, activities, and
experiences that can help Qhgraders be more successful here at Chugiak).

I would like to participate in a discussion with sophomores to get an idea of
the kids of support, skills, learning activities, and encouragement are most
helpful to be successful in Sthgrade.

I would like to sponsor a new activity this year (could run for 4 or 5 sessions
or longer) in an effort to increase participation of students in Wednesday
activities.

I would like to use release time or a prep period to observe another teacher

or team teach a class that reinforces social and emotional
learning/conflict/diversity in the classroom.

| would like to work with art students to create a Peaceable School banner

that can hang in a prominent place in the school.

Here's another way I'd like to make a contribution to the Peaceable School

pilot here at Chugiak.



Conflict is a normal and essential part oflife, The way we deal with differences and
conflict, however, often divides usand inhibits our ability to confront common problems.
Complex social issues and increasing global interdepend@nce place new demands on our
capacities to work together.

Many ypung people are not learning to deal constructively with differences that they face
daily. ‘They see few alternatives to either fleeing fr-'tn conflict or fighting.

Violence has become a social Problem ofepidemic proportions that especially affects
youngg people. The messages that society conveys about violence arc at best confusing,
and otten encourage violence. Many young peoEJ_Ie do not helieve that they can make a
difference and improve the world in'which they live,

Key Concepts

ESR conflict resolution programs reflect the following principles and understandings
about conflict:

1. Conflict is apart oflife. When handled constructively, conflict presents
opportunities for growth and progress. Pe_oRle of any age can acquire skills and
understandings that will help them deal with conflict in‘constructive way*,

2. There are many conflict situations where “win-win" solutions—those that meet the
underlying intérests and needs of the Partles to the dispute— can be achieved. Too
often we assume that one person must win and the other must lose in a conflict, or
that both mi st give up something, and thus neither get whal they need or want

3. While the win-win approach can be helpful in many situations, resolution ofa
conflict is not always possible. In some cases, the best outcome in a conflict-ladin
situation might stem from a strategy that prevents the outbreak of physical violence
or the rupture of a relationship, Conflict can even be an |mPortant resource in the
effort tobring about constructive change. The primary goal is to be creative and
resourceful in the face of conflict.

4. Conflict resolution is best taught in the context of a caring community characterized

by cooperation, effective communication, emotional strength,_appremat_lon of
differences, recognition of oornmon purposes, and shared decision making.
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A singular focus on conflict resolution knowledge and skills without attention to
creating community may miss underlying.causes of problems. Caring and empathy
are as important as knowing how to negatiate.

The ability to enter others’ perspectives, to see and reel problems as others do, and
go_ f|rdent|fy their needs and interests is central to dealing constructively with
ifferences.

Dialogue Js an effective form for discussing controversial issues. Dialogue, as
contrasted with oebate, emphasizes se_ekln%]common ground rather tha polarizing
differences. It encourages empathy with other points 0 view and toleration for
amhiquity and the uncertainty of knowledge. Debate is characterized bF N
confrontation, a contest between right andwrong in which each side believes it is
right. The typical goal of debate is to win the argument and end the discussion.
Dialogue ericourages people with differences to keep talking and increases flic

chances of creative responses to conflict

While the interventions used m_mterPersonaI conflicts am often quite different from
those used in larger social conflicts, the study of each helps students begin to
ungerstand the underlying dYnamlcs of conflict and further develop a positive
attitude toward it. The deve o?ment of interpersonal conflict skills, ?nnupl_es, _
experience, and ¢ ~pits sets the foundation for effective responses to conflict in
social and politicai eres,

It Is important to cultivate awareness of and appreciation for differences—
individual, ethnic, cultural, and national. Commonly, the perception of difference
leads to separation mo distancing. However, given an emerging understanding of
the world's interdependent character, differences must be understood in their
Interrelatedness, and in the opportunities they often present for creating new, more
inclusive and adaptive relationships. Respondln%efe_c_tlvely to conflict necessitates
_Iegrnlng tto balance respect for differences with the ability to make informed
judgments.

The roots of violence and social conflict often lie in inequality and injustice. It is
important to help students understand and confront such'deeply rooted problems as
racism and sexism. In part, this takes place through examination ang, where
needed, transformation'o f ousting power relationships in social conflicts.

Conflict has many dimensions.. While physical violence is the most obvious, other forms
otft strtuctural and institutional violence arc also pernicious and equally demand our
attention.
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ESR/RCCP's approach to conflict resolution and intergroup. relations is based on the
following principles which are rooted in beliefs about &ffective teaching and leaming;

1 To.see confllctaspr_esentlng oPportunltles for growth requires a significant shift in
attitude and world view, Adults as well as students must examine and seek to
change their own attituces about conflict This process re(1wres time and patience,
|t als0_necessitates supﬁort for those teachers who are involved, Significant
behavioral change in'the classroom does not result from a* quick fix.”

2. Effective teatiiing about conflict is student-centered— that is, it beginswith
students' experiences of conflict and their own questions. |t addresses the conflict
and violence in young J)eople’s lives. It helps young people make connections.
between their lives and the larger world and apply new understandings to conflicts
outside of their immediate experience.

3. ESR/RCCP encourages young people to think about why re arc different kinds of
conflict, to explore arepertoire of effective responses to conflict, to pose problems
and generate good questions, to recognize that society is created by people, and to
believe that they can make a difference.

4. ESR encourages inquiry and exploration of complex issues that lead to the
dlscoverY of Underlying assumptions, root causes, and internal contradictions.
Thoughtful mqqu, Involves risk taking, for it may raise fundamental questions
about the way we live and how our society is structured.

5. A comprehensive approach to conflict resolution education involves teachers in the
application of understanding and skills at five levels: through core practices and
routines that help create apeaceable classroom community; through modeling and
teaching core conflict resolution skills; through the use ofteaching strategies that
G\r[?mote cooperation, effective communication, and problem solving; through WIN-

N aﬁproaches to ciassroom management and handhng student problems; and
through infusion of conflict resolution skills and concepts into academic subject
areas Such as literature, social studies, and science.

6. Many proPrar_ns teach conflict resolution as a set of isolated skills. A,Ithough,
individual skills are useful, the,Practl,ce of creative response to conflict entails more
than a collection of isolated skills: it is an ,mte?ratlve process that happens when one
i5 confronted with area| problem. It also involves a systematic way of thinking
about how to handle differences.
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ESR/RCCP helps teachers create structured learning environments characterized by:
awillingness to embrace and use oonflict for learning; a sense of being safe to
express feellnqu and different opinions, and to change one’s mind andehavior, a
commitment 0 share power and control so that students arc partners with teachers
In creating knowledge and making decisions; reflection about selfand others; and
connection betweenadults and the formation of relationships.

Other programs focus on stopping-fighting and ph){,sica,l violence and on controlling
behavior. "ESR/RCCP believes that Conflict resolution in education is not simply
another form of discipline. ESR/RCCP's goal involves going deeper, It includes
empowvering young people by prowdlné; them with a repertaire o fSkils and
nurturing néw ways of thinking about dealing with differences and conflict

Based on our experience workln% with schools across the United State; we
recommend several components or the successful implementation ofa conflict
resolution education program: in-depth introductory staff training, use of exemplary
curriculum, follow-up classroom visits by staffdevelopment specialists, periodic
meetings ofall involved staff and leadership development programs for qualified
participants. Training support is central— ESR/RCCP's approach is as much about
process and Practlce as curriculum, ESR structures participatory leaming
experlences| or adults that minor the empowering methodology we recommend for
young people.

Conflict resolution in the schools often takes the form of mediation progirams.
ESR/RCCP helieves that school mediation programs arc best implemented as part
ofalarger effort to frain staffand students in conflict resolution.” While mediation
profgrams are valuable for many young people, they often are separate from the
cultures of classrooms and the school at large, where prevailing norms among
students.am Xachcrs do not support the goals of the mediation program.  AlSo,
while third party intervention (medlathn? iS.an important form of dispute
resolution, it does not necessarily help individuals develop abilities to manage and
resolve differences or. their own:

ESR/RCCP frames its conflict resolution and intergroup relations work as central to
the process by which young peogle become responsible decision makers and active
participants in our democracy. Students need skills, und_e_rstandlnq, and
opport,unltles to make a difference in the world, The ability to deal constructively
with differences is a fundamental part of effective citizenship.
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Conflict Resolution and intergroup relations are essential components integrated into a
larger framework of social responsibility. ESR/RCCP is dedicated to deepening our own
and our fellow educators' understanding of each of these ativities cited below that we
believe constitute important p" spectivés of social responsibility.

Controversial Issues - The significant issues of our times are controversial. Therefore,
itis vital that these issues be considered in schools, so that students can practice
learning how to decide what to do in complex, emotion-laden situations. Without
such practice, they axe left with the models they see around them, which tend to
encourage polarizing and oversimplifying.

oy - In diglogue the effort is to understand each other's position—not onl%m :
Intellectual content, but also the history and emotions tied to the position. Done
well, this approach leads to an increased understandlrgjg of a given situation that
permits a partnership apPrqach In critical thinking and an attempt to collaborate in
devising & “win-win" solution to the conflict. In‘ebate, by contrast, the emphasis
IS on atfacking the intellectual content of an opponent’s pasition to achieve a“win”
at the opponents expense.

Multiple Perspectives - There are typically more than “two sides to every story." One of
the most important means pfhelFlng students reflect on their thinking is to help
tr%%m reach beyond the limits ofthelr own experience and to enter the experience of
otben. B

Interconnectedness - Preparing young people for the twenty-first century means helping
them to develop an understanding of how to live in an interdependent world.
Students need to be encouraged o view situations holistically, examining the
n#erctonnectlons of parts of a system rather than focusing on"one cause and one
effec

Opportunities for Participstion - Learning is strengthened when it is embodied in action,
S0 it is vital to give students opportunities to contribute to the lives of others and to
improve the world around them. De_pendlnq on their maturity, students can be
approBrlater involved in taking action on classroom, school, community, national,
or global Horoblem_s. Providing Such opportunities helps students to improve the

qualhty of their thinking and to build self-esteem and a sense of connection with the

world

Community - Developing a sense of community—a consciousness of the group of which
one IS a part— means acknowledging our Interconnectedness, having'a sense of
common purpose, respecting difference, sharing in degision making, and supporting
each other's growth. To enable young people to acquire this perspective, we must
be willing and able to create classrooms and schools that function as communities.
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ESR/RCCP seeks to make social responsibility an integral part of education. It perceives
social resp0n5|b|I|tY to be an integrating frameéwork for'a variety of activities that wil
help young people Tearn how to participate in shaping abetter vorld.

These ideas were forged through years of ESR leaders' exFerl_ence in helping educators
Introduce creative and effective ways of dealing with conflict into their classrooms and
schools. ESR/RCCP's approach to'com 1.t resolution has many roots. While it is not
pots_3|b|e to trace all of these roots, certain key contributions and bench-marks are worth
noting.

Early in the 1980s, our experience teaching the skills of critical analysis for examining
the arms race Jed quickly to the realization that students needed to understand the process
for peacemaklné;. he curriculum quide, Perspectives: A,Teachmg Guice to Concepts of
Peace, compiled by over thirty educators, was published in 1983, It included a section
designed to help students learn conflict resolution skills for helping to create a more
peaceful world.

Also during the 1980s, a group of ESR leaders adapted Peter Elbow’s technique for
teaching W[I'[Ing, called methodological belief, to develop a process for more deeply
understandlng Ifferent perspectives on emotion-laden, controversial topics. This process
helps people Tisten and talk about conflict in new ways.

During this period ESR reached teachers with its iceas in two ways, It developed a
wealth of practical activities which it introduced to teachers through printed materials and
workshops, and it enabled teachers to gain a deeper understanding of conflict resolution
through weeklong institutes. Both activities enriched our own understanding of the

varied dimensions o f conflict resolution work.

Another major source of ESR'S apEroach to conflict resolution began in 1985 when New
York Metro'ESn and the New York City Public Schools launched a project in ane school
district in Brooklyn to prep_are elementalry teachers in conflict resolution. This project,
now a national demonstration project named the “Resolving Conflict Creatively
Program,” has grown to encompass over 300 schools and involve 120,000 students in
New York City, other sites around the country including Anchorage (AK.), Vista (CA),
New Orleans, and South Orange-Maplewood (NJ). This comprehensive proaram
involves school districts that make a long tcren commitment to integrate conflict
resolution and intergroup relations into the heart of the school culture. To accomplish
this, RCCP involves all staff, administrators, and parents in intensive training an
leadership development, provides extensive SrafTdevelopment for participating teachers,
and involves students in school wide projects and leadership programs.
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Alaska State Legislature

Session siwuai-
Slale Capilol Buildi Room418 on Economic Develoormenv Trace
Juneau. Alaska -1182 and Tourism
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Representative Lesil McGuire
House District 17

SPONSOR STATEMENT
CS HB 99

Schoo *Discipline and Safety

HB 99, “An Act relating to school discipline and safety .“grams: and providing
for an effective date,” seeks to address ways to mitigate violence in Alaska’s schools.

Violence in Alaska’s schools has recently been brought into the community
spotlight as a result of serious physical altercations between students. These particular
fights have been extremely violent resulting in severe bodily harm and even leaving on™
student comatose. These cannot be considered isolated incidents from those that are
never reported. Education requires our children to learn how to live in society through
the acceptance of rules and community values. Those values need to be taught by
parents, teachers and peers. But somewhere we lost that process in our schools,

HB 99 will be a tool available to schools to help confront both violent and non-
violent conflicts. It amends Title 14 of Alaska Statutes to include policies that will
initiate a student conflict-resolution curriculum that will provide methods of nonviolent
resolution and mediation of conflicts to students. HB 99 seeks to recognize and enforce
existing behavior standards by giving students alternatives for solving problems besides
the use of violence. Students will learn valuable lessons that will hopefully result in a
safer education environment for all of our children. By integrating this way of learning
into schools’ core curriculum, these policies arc targeted at helping students resolve
problems before they escalate.



DEALING
WITH
DANGEROUS
STUDENTS

Education employees are
facing more and man'
dangerous students in the
schools in Alaska as well as
nationwide. As a >esnlt. XEA-
Alaska memhe s neatto know
their rights, rexpansibilities, and
ways topro\ :t themselves and
students

XEA-Ala" .1 is committed to
helping make the educational
environment a safe one. This
"Professtonal Eile "puhlicalum
has been developed by the XEA-
Alaska Special Education
(‘'ommitlee lo help educational
employees deal uith this critical
issue.
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For purposes of this publication, dangerous students are defined as those that
cause serious harm to another person, lo themselves, or to their surroundings.

m.l IAVIORAI.LV dangerous sivdia is

Protect yourself before an incident occurs:

1
2
3.
4

. Know your school policy and procedures.

Know your rights under your negotiated agreement.
Know or develop a school-wide CRISIS plan.
Prepare yourself for crisis.

a. llave a working system of communications, using tools such as the
intercom, code word, a pass color-coded lor a crisis, a signal code
with another teacher or school employee who works near you.
Develop your own safety net that works for you.

b. Regularly review and update your plan lo meet the needs of the
current population,
Classroom teachers develop, post, and disseminate to parents and

students a well-defined discipline policy for their classrooms.
Suggestion: Send the policy home for signature by a parent or guardian.

When a student's behavior becomes threatening, school employees arc

advised to:

1. Notify another adult for help: i.e.. call on the intercom, send another
student for help.

2 lIsolate the student. BUT KEEP HIM OR HER UNDER VISI'Al
CONTACT. Ihis may mean you have to remove all other students from
the area

3. DONOT TOULt'I'Till: STUDENT UNI ESS11ll.STUDEN I IS A
DANGER 10S! I F. OTHERS. OR PROPERTY.

e, Have an administrator <r designee remove the student to a secure area. li
is the responsibility of the administrator or designee to notify parents or
guardians and appropiiale authorities regarding the incident and district
policy and to arrange a meeting to coordinate a plan for the reintegration
of the student into school and bt the classroom.

3. Ifyou receive an injury, seek medical help and file lor Workers'
Compensation immediately.

6. Review your district discipline policy.

lloctinteni the incident and the sequence "I events, KI IPC()p|l st

Al I D<Il I \I|*N 1S.

a ldentify all witnesses.

h Identify the number ol students present.

c. ldentity the student sent to get the administrator designee.

d Document all action taken In you. the person providing assistance and
the admitiistialoi. including IM | NOJ I MIII1) It);



(1) Intervention strategy

(2) Any physical contact with the student
(3) Appearance of. or lack of, bruises

(4) Weapon(s) present

(5) Language used by you and the student
(6) Administrative response

(7) Any contact with parents/guardians

U Notify your local Association president and/or NEA-

9.

Alaska staff person.

Participate in developing a plan of action for
reintegration of the student into school: Involve
parents/guardian, student, administrator, specialists, all
staff working with the student, including librarian. I\E.
teacher, nurse, teacher aide. etc.

MI DK \I.L\ DANCEROI NNIT I)KM'S

(t.uideliiUN prmidetl by Ilict enter lor Disease < mmitr*3e

Make it a habit to wash your hands frequently with soap
and running water.

Avoid punctures of the skin with objects that may
contain the blood of other persons.

ilandle discharges from another person's body with
gloves and wash hands thoroughly with soap and
running water.

Use latex gloves when administering first aid involving
blood or handling body fluids.

Dispose of trash that contains body waste in medically
approved containers.

Remove promptly any trace of blood or waste from your
skin by washing with soap and running water.

Clean surfaces that have blood or bodily waste with a
disinfectant approved by the Environmental Protection
Agency or a 1:i00 solution of household bleach and
water. Change solution daily (1 4 cup bleach per gallon
of water) A bleach and water solution mixed at 1 100 s
approved lor food service areas, toys that may be placed
m the month, and for cleaning CPR mannequins.

Ilicsc universal precautions will help protect you from
AIDS JIIV infection. Hepatitis Band many other infectious
diseases, tNing the universal precautions will result in
fewer illnesses lor you. your students, your lamily, and
others around you.

SIM(|M I'DL( \IION MI IHA ;s

Education employees do not have to tolerate violent or
disruptive hehavtor from special education studeiils 1he
regulations for disciplining lliese students pros ide unique
safeguards, hut no student lias the right to harm anyone else

COME (0L [

Alaska School Law addresses dangerous students in See.
14.30.045: .1schoolage child may he suspendedfrom or
denied admission to the public school which the child is
otherwise entitled to attend onlyfor the following causes:

..(2) behavior which is inimieahle to the welfare,
safety, or morals ofother pupils. ..

The IEP team must decide on the actions'taken regarding
special education students. Here are suggested statements
for the IEP to address discipline:

The IEP Team has determined that

7.0 will demonstrate
the ability to comply with the school's
and district's rules governing behavior
and discipline.

7.0a The IEP TEAM has determined that

(student's name! learning disability
in (areas of
disability) will not cause him/her
to violate building or district rules for governing
discipline.

OR
7.0b The IEP TEAM lias determined that
(student’s name) handicapping

condition will cause him,lter to violate building or
district rules for governing discipline. A plan of
action developed and agreed to by the
administration, parent, and program provider is
attached.

YOt Krich is

While a student's right to privacy cannot be superseded by
the education employee's right to know, you do have rights
when it comes to dangerous students.

I. Educational employees have the right to a safe working
environment. n

2 Employees have the right to protect themselves and
students when under physical or verbal assault.

3. Employees have the right to press charges when
assaulted. A verbal attack, which is against von or your
family's safety i an assault.

4 'mon have the right lo representation when questioned
about your response to a dangerous student.

5. You have the right to tile for Workers' t ompensatioii
when hurt because ol a confrontation with a student
I ind out m advance what your district's procedures are
for tiling a claim.

0 Members ol NI A*Alaska are coveted with a SI million
liability benefit and have a right to lile a claim if.sued or
threatened with a lawsuit fall yoiti \TA-Akhku
I niSeiv Director tor assistance. (NI A Educators
I mploymciit | lability Program)
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1. Tell the students the rules and expectations, rewards 8 consequences
A Contract of Rights and Responsibilities.

Post the rules and expectations.

Fully explain the rules and expectations.
Consistently apply the rules and expectations.
Provide adequate supervision of students.

Give the school an orderly and attractive appearance.
Establish a routine and make sure it’s understood.

Greet students positively when they arrive at school.

© 00 N oo o b~ w DN

Show that the staff really cares about the students. A staff on the
same “wave link.”

10. Set high, positive expectations for all students.
11. Offer words of encouragement during the day.
12. Curricular and extracurricular activities are important.
13 Encourage Cooperative learning opportunities.

14. Give students responsibilities to make them feel needed. Sharing and
developing leadership skills.

15. Engage students in active learning.

NEA-Alaska
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Atuolaie Ioff. fiuncy Kilrrrs. Iiilr
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Anchorage AK 90508 Fairbanks AK 99701 Juneau AK 99801
1-907-274-0J36 or 1-80"996-1225 1-907"56-4435 or |-888-456-14J5 1:907.586-3090 or 1-888-478-3090
Fax. 1.907-27)4)551 Fav 1-907-J56-2159 Fax 1:907-586-2744

inro uak.nea.orc @www.ak.nta.orx

From: D.Johns, V. Carr, and C. Hoots in their book "Reduction ofSchool Violence. .’
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SEXUAL HARASSM ENT

N ational Education A ssociation
Human and Civil Rights
Carol Christopher

Presenter
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SexualHarassment

WHAT IS UP

Behaviortowards a person based on their sex;
Unwelcomed and unstoppable;

Physical orverbalconductofasexual nature when..

submission isacondition ofemploymentor

education

submission or rejection is basis foracademic or

employmentdecisions

conductinterfereswith performance orcreates
intimidating, offensive employmentor

education environment

nea
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bu SexualHarassment

]7 SexuaHarassmentn SchookkMayO ccurw tth ..

t Employees harassing otherem ployees

Sol
t Employees harassing students
t Students harassing em ployees
A
. Students harassing other studem s
Nea

NNIOWL IDOCATIONASTOATION



«re* Sexual Harassment

TWO TYPES OF SEXUAL HARASSMENT

Quid Pro Quo
S This for that
a> Economic control

=> Retaliation
Hostile Environment

&> Unwanted,unwelcom e

behavior

Repeated pattern

NAIONAL IXICATION ASTIATION



TITLE IXOF THE 1972 EDUCATIONAL AMENDMENTS

£859
¢
¢
¢
¢
> ¢
<

1972 -Title IXEducation Amendments

1980 - Civil Rights Actofl1964 amended to

include guidelines on sexual harassment

1984 - Civil Rights Actof1964 amended to cover

educational institutions
1986 - CourtRuletocover Hostile Environment

1992 -courtcase ruled studentssue fordamages

Nea
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Question:

NN Canthe school district he held liable when the

harasser isaschoolemnloyee and the targetis a

3* studentifthe districtdid notknow sexual
N harassmentwas happening?
ANSWER:

<
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» QUESTION:

Canthe school districtbe held liable for student

to-studentsexual harassment?

ANSWER:
YES,under the following conditions:

1. The behavioris severe and nervasive.

Ned
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The behavior effects the targets school

performance or participation in school
activities.

Theschool has knowledge yetdemonstrates “

deliberate indifference’toward the behavior(s).

in other words,takes no action

RATIONALE:
Children are notas controllable as adults and need

to be allowed some leeway.

IMPLICATION:
Zerotolerance policiesinschools mightnotstand

up iflegally challenged.
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Relevant Factors In Determining Hostile
Environment & Sexual Harassment

W as the behavior unwelcome by the studentP

W as it reasonable ior the student to see the behavior
as unwelcome?

Whatwere the other relevantcircumstances?
> the nature ofthe conduct
> how often the conductoccurred
> how long the conductcontinued
> theage and sex ofthe student

nea
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Harassment vs. Flirting.

Sexual

Harassment

Feels "dad” (sad, angry)
One-sided

Isdegrading
Feelpowerless
Power-based

N egative Touching
Unwanted

¥ Invading

Demeaning

N egative self-esteem

Illegal

Nea
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Flirting

Feels “good” (happy
Reciprocal
Isacompliment
Incontrol

Equality

Positive touching

W anted

W elcome

Flattering

Positive self-esteem

Notillegal



Sexual and General Harassment

Direct B e haviors;

=>Startin elementary years
fr Peak in middle school

u Decline in high school

Verbal A buse:

Remains constant constant constant consuni

Nea
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BOYS GIRLS
~ Doitmore (engage) ~ Utilize Indirecttactics
MmrGetitmore (victims) ~ Ostracize from group

M alicious rumors

earn
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Why Do Students Engage
Sexual NarassmentP

t. Immature

*2. Tobe cool

3. Peerpressure

*4. Think it'sacceptable -don'tsee itas a problem -40%
*5. learned behavior-don’t know it'swrong

*6. Lack of knowledge/common sense; Don'tknow bener
7. influence of media

*8. Power

*9. Poorselfimage

*10. Entitlement

*11. lack ofselfdiscipline

*12. 6enderrole socialization

*13. Had been targets themselves

NVIOVL | TAIONASSOATION
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Sexualand GeneralHarassment

Victims are usually:
linsecure

t Cautious

t Lowself-esteem

» Result:
r Fear school

t Unsafe and unhappy

place

nea
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Sexualand GeneralHarassment

W hatdonegatebeleve?

t Thevictim is partially responsible;
1 43% try to help the victim;
1 33% believe they should - butdon't;

t 249% believe itis none oftheir business.
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Sexualand GeneralHarassment

W hatdostudentsbeleve?
t Adultintervention is infrequentand ineffective;

t Telling adults will bring more harassment

*\W hatdoteachersbeleve?

t Thevare powerless.

eThe Truth

oEffective interventions mustinvolve the entire school
community rather than focus on the perpetrators and

tSS» N victims alone.
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THE PROBLEM:

4 outofb5 say they have been harassed

WHEREP

> Hall

> Classroom

> School Grounds

> Gym/Field/Pool
f* > Cafeteria

> Restroom

MYIOW._ LD IGAIONASSTOATION

60%

55%

44%

30%

26%

10%
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Types of Sexual Harassment Students

Experience

Comments,jokes,gestures, looks
70% girls

55% boys

Touched,grabbed, pinched
65% girls

35% boys

Intentionally brushed up against
in asexual way
56% girls

35% boys

NYVIOWL_IDGA

Flashed, mooned
50% girls

40% boys

Sexualrumors spread
4% girls

33% boys

Had way blocked
38% girls

12% boys



Types of Sexual Harassment Students
Experience com.

Forced to do something sexualotherthan kissing
twi/éJ 12% girls

8% boys

Boys experience three types ofsexual harassment

more than girls
Being called gay orlesbian

Having clothing pulled off ordown

Being spied on w hile showering

Girls experience these, too.

ne
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WHOM DO TREYTIUP
6outo 110

tell a friend;
2outo f10

family member;
loutotlO
teacher;

** JoutoflO

No one,

(£03 EXr
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Sexualand GeneralHarassment

Educational ImpactotHarassment

Notw antngvttgo to school

Nottalking up in class
Unahle to pay attention (distracted)
Stay home -cutclass

low er grades

I\NDA_LD%MNIO\I
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Sexualand GeneralHarassment

SociallmpactofHarassment

Creates Fear and Anxiety
0O Low Self-Esteem
> Contributesto Alienation

0 Oivides Friends, Families,

and Communities

NYIONAL IDLCAIONASTIATION
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Bullying

Thewillfulconscious desire to:
hurt
threaten, or

frighten som eone

Negative actionstoward another

repeatedly and over tim e

nea
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Bullying

t Thereis an imbalance ol:

T Physicalorpsychological power
* with the bully acinaiiy being

stronger,or

1* T perceived lo be stronger Uian the

victim .

n.ea
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The Nature of BuSSying

Physical

Verbal

Racial harassment
vi Sexual harassment

Namecalling

Rude gestures

Intimidation

Extortion

Threat

Fear

nea
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n Bullying can be
eubA. D rect Indire ct
N > i Teasing Exclusion
t I Hitting Rumors
4 I Threatening M anipulation
i.i» A
mm M
4
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