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"An Act appropriating amounts to cover the fiscal year 2001 monetary terms of the collective bargaining agreements 
for employees of the University of Alaska and the fiscal year 2001 salary and benefit adjustments for university 
employees who are not members of a collective bargaining unit; appropriating amounts to cover the fiscal year 2001 
monetary terms of all executive branch collective bargaining agreements and the fiscal year 2001 salary and benefit 
adjustments for elected officials, officers, and employees of the legislative, judicial, and executive branches who arc not 
members of a collective bargaining unit; and providing for an effective date."
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CS FOR HOUSE BILL NO. 3001 (FIN)

IN THE LEGISLATURE OF THE STATE OF ALASKA

TWENTY-FIRST LEGISLATURE - THIRD SPECIAL SESSION
BY T H E  H OU SE FINANCE COM M ITTEE

Offered:
R eferred:

Sponsor(s): HOUSE RULES COM M ITTEE BY REQUEST O F TH E GOVERNOR

A BILL

FOR AN ACT ENTITLED 

"An Act making an appropriation to cover the fiscal, year 2001 monetary terms 

of the collective bargaining agreements for employees of the University of Alaska 

and the fiscal year 2001 salary and benefit adjustments for university employees 

who arc not members of a collective bargaining unit; making appropriations and 

reappropriations to cover the fiscal year 2001 monetary terms of all executive 

branch collective bargaining agreements and the fiscal year 2001 salary and benefit 

adjustments for elected officials, officers, and employees of the executive branch 

who are not members of a collective bargaining unit; making an appropriation 

to cover the fiscal year 2001 salary and benefit adjustments for Alaska Court 

System employees; making an appropriation to cover the fiscal year 2001 salary 

and benefit adjustments for employees of the legislature and to cover the fiscal 

year 2001 benefit adjustments, other than lump sum payments, for elected officials
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of the legislative branch; making a supplemental appropriation for the Medicaid 

pro-share program for fiscal year 2000; and providing for an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. EXECUTIVE BRANCH, (a) Collective Bargaining Agreements. The 
appropriations and reappropriations made by sec. 5 of this Act and this subsection for 
implementing the monetary terms of the collective bargaining agreements listed in this 
subsection for the fiscal year ending June 30, 2001, total $20,335,700. In addition to the 
amounts appropriated or reappropriated by sec. 5 of this Act, the sum of $11,046,700 is 
appropriated from the funding sources listed in (d) of this section to the Office of the 
Governor, office of management and budget, for the fiscal year ending June 30, 2001, to 
implement the monetary terms of the following collective bargaining agreements: 

COLLECTIVE BARGAINING AGREEMENT
(1) Alaska Public Employees Association, for the Supervisory Unit;
(2) Alaska State Employees Association, for the General Government Unit;
(3) Alaska Vocational Technical Center Teachers Association representing 

teachers at the Alaska Vocational T< clinical Center;
(4) Alyeska Correspondence School Education Association, representing 

teachers at the Alyeska Central School;
(5) Confidential Employees Association;
(6) Inlandboatmen's Union of the Pacific, representing the unlicensed marine

unit;
(7) International Organization of Masters, Mates, and Pilots, Pacific Maritime 

Region, for the Masters, Mates, and Pilots Unit;
(8) Marine Engineers Beneficial Association, representing licensed engineers 

employed by the Alaska marine highway system;
(9) Public Employees Local 71, for the Labor, Trades and Crafts Unit;
(10) Public Safety Employees Association, for the Correctional Officers Unit;
(11) Public Safety Employees Association, representing stale troopers and other 

commissioned law enforcement personnel; and
(12) Teachers' Education Association of Ml. Edgccimbe.
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(b) Salary and Benefit Adjustments. The appropriations and reappropriations made 
by sec. 5 of this Act and this subsection for financing the salary and benefit adjustments for 
public officials, officers, and employees of the executive branch who are not members of a 
collective bargaining unit for the fiscal year ending June 30, 2001, total $2,611,600. In 
addition to the amounts appropriated or reappropriated by sec. 5 of this Act, the sum of 
$1,586,100 is appropriated from the funding sources listed in (d) of this section to the Office 
of the Governor, office of management and budget, for salary and benefit adjustments for 
public officials, officers, and employees of the executive branch who are not members of a 
collective bargaining unit for the fiscal year ending June 30, 2001.

(c) Legislative Intent. It is the intent of the legislature that part of the appropriations 
and reappropriations made or described in (b) of this section is to provide lump sum payments 
of $1,200, reduced by $50 for each pay period that the officer or employee was not in pay 
status in fiscal year 2000 and reduced by amounts necessary to pay mandatory employee and 
employer deductions, for

(1) classified and partially exempt officers and employees in the executive 
branch of the state government who are not members of a collective bargaining unit 
established under the authority of AS 23.40.070 - 23.40.260 (Public Employment Relations 
Act), employed and in pay status on July I, 2000; and

(2) public officials, officers, and permanent and temporary employees in the 
executive branch of the state government who are in the exempt service under AS 39.25, not 
members of a collective bargaining unit established under AS 23.40.070 - 23.40.260 (Public 
Employment Relations Act), and employed and in pay status on July 1, 2000.

(d) Funding Sources and Transfers. (1) The appropriations made in (a) and (b) of 
this section are from the following funding sources:

WORK DRAFT WORK DRAFT 1-GH2084VD

FUNDING SOURCE AMOUNT
Federal receipts $ 3,536,100
General fund match 157,700
Inter-agency receipts 1,725,700
Donated commodity handling fee account 2,500
Federal incentive payments 52,700
Benefit system receipts 46,300
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Exxon Valdc îl spill settlement 
Agricultural loan fund 
FICA administration fund account 
Fish and game fund
Science and technology endowment income 
Highway working capital fund 
International airports revenue fund 
Public employees’ retirement fund 
Second injury fund reserve account 
Disabled fishermen’s reserve account 
Surplus property revolving fund 
Teachers’ retirement system fund 
Veterans’ revolving loan fund 
Commercial fishing loan fund 
General fund/mental health 
Real estate surety fund 
National guard retirement system 
Training and building fund 
Permanent fund dividend fund 
Rural development initiative fund 
Oi 1/hazardous prevention/response 
Interagency receipts/oil and hazardous waste 
Capital improvement project receipts 
Public school fund
Fisheries enhancement revolving loan fund
Alternative energy revolving loan fund
Alaska clean water loan fund
Marine highway system fund
Storage tank assistance fund
Information services fund
Mental health trust authority authorized receipts
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Clean air protection fund 43,000
Mental health trust administration 11.200
Children’s trust fund earnings 300
Alaska drinking water fund 7,000
Alaska Industrial Development and Export Authority receipts 52,200
Alaska Housing Finance Corporation receipts 222,000
Alaska Municipal Bond Bank receipts 1,300
Alaska Permanent Fund Corporate receipts 78,500
Post-secondary education commission receipts 158,800
Designated program receipts 295,700
Test fisheries, receipts 67,800
International trade and business endowment income -+,300
Pioneers’ homes receipts 55,900
Indirect cost reimbursement 20,200
Regulatory Commission of Alaska receipts 81,300
Public building fund 3,500

(2) The sum of $980,200 is appropriated from the general fund to the Alaska 
marine highway system fund (AS 19.65.060(a)) to transfer a sufficient balance to finance 
appropriations made in (a) and (b) of this section for employees of the Alaska marine highway 
system.

(e) Effects of Nonratification. If a collective bargaining agreement listed in (a) of this 
section is not ratified by the membership of the respective collective bargaining unit, the 
appropriations and reappropriations made by this Act that are applicable to that collective 
bargaining unit’s agreement are reduced proportionately by the amount for that collective 
bargaining agreement, and the corresponding funding source amounts listed in this section are 
reduced accordingly.

* Sec. 2. ALASKA COURT SYSTEM, (a) Salary and Benefit Adjustments. The sum 
of $1,154,500 is appropriated from the general fund to the Alaska Court System for salary and 
benefit adjustments for Alaska Court System employees for the fiscal year ending June 30, 
2001.

(b) Legislative Intent. It is the intent of the legislature that part of the appropriation

1 -GH2084\D
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Clean air protection fund 43,000
Mental health trust administration 11,200
Children’s trust fund earnings 300
Alaska drinking water fund 7,000
Alaska Industrial Development and Export Authority receipts 52,200
Alaska Housing Finance Corporation receipts 222,000
Alaska Municipal Bond Bank receipts 1,300
Alaska Permanent Fund Corporate receipts 78,500
Post-secondary education commission receipts 158,800
Designated program receipts 295,700
Test fisheries receipts 67,800
International trade and business endowment income 4,300
Pioneers’ homes receipts 55,900
Indirect cost reimbursement 20,200
Regulatory Commission of Alaska receipts 81,300
Public building fund 3,500

(2) The sum of $980,200 is appropriated from the general fund to the Alaska 
marine highway system fund (AS 19.6. .060(a)) to transfer a sufficient balance to finance 
appropriations made in (a) and (b) of this section for employees of the Alaska marine highway 
system.

(e) Effects of Nonralification. If a collective bargaining agreement listed in (a) of this 
section is not ratified by the membership of the respective collective bargaining unit, the 
appropriations and reappropriations made by this Act that are applicable to that collective 
bargaining unit’s agreement are reduced proportionately by the amount for that collective 
bargaining agreement, and the corresponding funding source amounts listed in this section arc 
reduced accordingly.

* Sec. 2. ALASKA COURT SYSTEM, (a) Salary and Benefit Adjustments. The sum 
of $1,154,500 is appropriated from the general fund to the Alaska Court System for salary and 
benefit adjustments for Alaska Court System employees for the fiscal year ending June 30, 
2001.

(b) Legislative Intent. It is the intent of the legislature that part of the appropriation
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made in (a) of this section is to provide lump sum payments of $1,200, reduced by $50 for 
each pay period that the employee was not in pay status in fiscal year 2000 and reduced by 
amounts necessary to pay mandatory employee and employer deductions, for

(1) justices of the state supreme court, judges of the state court of appeals, 
state superior court judges, state district court judges, and state magistrates, employed and in 
pay status on July 1, 2000; and

(2) permanent and temporary employees in the judicial branch of the state 
government, other than magistrates and judicial officers, who are not members of a collective 
bargaining unit established under AS 23.40.070 - 23.40.260 (Public Employment Relations 
Act), and are employed and in pay status on July 1, 2000.

* Sec. 3. UNIVERSITY OF ALASKA, (a) Salary and Benefit Adjustments; Collective 
Bargaining Agreements. The sum of $6,426,300 is appropriated from the funding sources 
listed in (b) of this section to the University of Alaska for the fiscal year ending June 30, 
2001, for salary and benefit adjustments for university employees who are not members of a 
collective bargaining unit and to implement the monetary terms of the collective bargaining 
agreements of the

(1) University of Alaska Classified Employees Association;
(2) Alaska Community Colleges' Federation of Teachers;
(3) United Academics; and
(4) United Academics - Adjuncts.

(b) The fund sources for the appropriation made in (a) of this section are as follows:
General fund receipts $5,161,100
University receipts 939,400
Federal receipts 226,300
Auxiliary receipts 99,500

* Sec. 4. LEGISLATURE, (a) Salary and Benefit Adjustments. The sum of $634,000 
is appropriated from the general fund to the legislature for salary and benefit adjustments for 
legislators and employees of the legislature for the fiscal year ending June 30, 2001.

(b) Legislative Intent. It is the intent of the legislature that part of the appropriation 
made in (a) of this section is to provide lump sum payments of $1,200 to employees of the
legislature, but not legislators, and that the lump sum payments be reduced by $50 for each

WORK DRAFT WORK DRAFT l-GH2084\D
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pay period that the employee was not in pay status in fiscal year 2000 and reduced by 
amounts necessary to pay mandatory employee and employer deductions, for

(1) employees of the legislature under AS 24, employed and in pay status on 
July I, 2000; and

(2) employees of the legislature who would otherwise be entitled to payment 
under (1) of this subsection but who are not employed or in pay status on July 1, 2000, 
because their employment was limited to the legislative session.

* Sec. 5. ADDITIONAL FINANCING SOURCES, (a) Reappropriations. To implement 
the monetary terms of the collective bargaining agreements, and to pay salary and benefit 
adjustments, described in sec. 1 of this Act for the fiscal year ending June 30, 2001, the 
following appropriations are reappropriated to the Office of the Governor, office of 
management and budget:

(1) the unexpended and unobligated general fund balance on June 30, 2000, 
of the appropriation made in sec. 135, ch. 103, SLA 1995, page 55, line 32, that is allocated 
on page 55, lines 33 - 34 (Ryder - Water and Sewer Feasibility Study - $50,000);

(2) the unexpended and unobligated general fund balance on June 30, 2000, 
of the appropriation made in sec. 135, ch. 103, SLA 1995, page 55, line 32, that is allocated 
on page 56, lines 25 - 26 (Fort Yukon - Master Plan/Solid Waste - $80,000);

(3) the unexpended and unobligated general fund balance on June 30, 2000, 
of the appropriation made in sec. 135, ch. 103, SLA 1995, page 55, line 32, that is allocated 
on page 56, lines 29-31 (Mentasta Lake Village - Water and Sewer Feasibility Study - 
$50,000);

(4) the unexpended and unobligated general fund balance on June 30, 2000, 
of the appropriation made in sec. 135. ch. 103, SLA 1995, page 55, line 32, that is allocated 
on page 57, lines 36 - 38 (Siiaktoolik - Village and School Sewage System Study - $113,600);

(5) the unexpended and unobligated general fund balance on June 30, 2000, 
of the appropriation made in sec. 135, ch. 103, SLA 1995, page 55, line 32, that is allocated 
on page 57, line 24 (Gambell - Water/Sewer - $1,520,000);

(6) the unexpended and unobligated general fund balance on June 30, 2000, 
of the appropriation made in sec. 21(0, ch. 123, SLA 1996 (Talkeetna water and sewer project 
and pressure tank replacement);

WORK DRAFT WORK DRAFT 1-GH2084VD
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(7) the unexpended and unobligated general fund balance on June 30, 2000, 
of the appropriation made in sec. 82, ch. 100, SLA 1997, page 44, line 34, that is allocated 
on page 45, lines 12-13 (City of Hughes - Sanitation Feasibility Study - $60,000);

(8) the unexpended and unobligated balance on June 30, 2000, of the 
appropriation under sec. 7, ch. 84, SLA 1999, for emergency housing assistance, as described 
in revised program 04-6-0042 in compliance with the program review procedures of 
AS 37.07.080(h).

(b) Miscellaneous Appropriations and Reappropriations. To implement the monetary 
terms of the collective bargaining agreements, and to pay salary and benefit adjustments, 
described in sec. 1 of this Act for the fiscal year ending June 30, 2001, the following are 
appropriated or reappropriated to the Office of the Governor, office of management and 
budget:

(1) the unexpended and unobligated general fund balance on June 30, 2000, 
of the appropriation made by sec. 43, ch. 84, SLA 1999, page 23, line 30, as amended by CCS 
HB 312, Twenty-First Alaska State Legislature, by FICS CSSB 192(FIN) am H, Twenty-First 
Alaska State Legislature, and by sec. 4, ch. 8, SLA 2000 (K-12 Support - $762,280,800);

(2) the sum of $82,000 of the general fund appropriation made in sec. 33(e), 
HCS CSSB 192(FIN) am H, Twenty-First Alaska State Legislature, with allocations reduced 
proportionately (Department of Transportation and Public Facilities - $820,000).

(c) Investment Loss Trust Fund Source. The sum of $55,600 is appropriated from the 
investment loss trust fund (AS 37.14.300) to the Office of the Governor, office of management 
and budget, to implement the monetary terms of the collective bargaining agreements, and to 
pay salary and benefit adjustments, described in sec. 1 of this Act, for the fiscal year ending 
June 30, 2001.

(d) Department of Fish and Game Source.
(1) Section 1, HCS CSSB 192(FIN) am H, Twenty-First Alaska State 

Legislature, page 13, lines 9 - 11, is amended to read:
APPROPRIATION GENERAL OTHER

ITEMS FUND FUNDS
Copper River (Miles Lake) 250,000 [250,000] 250.000

Sonar Site Upgrade and

WORK DRAFT WORK DRAFT 1-GH2084\D
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Equipment Purchase (ED 35)
(2) Section 1, HCS CSSB 192(FIN) am H, Twenty-First Alaska State

Legislature, page 13, lines 19-21, is amended to read:
APPROPRIATION GENERAL OTHER

ITEMS FUND FUNDS
Mariculture Development and 100,000 [100,000] 100.000

Permit Evaluation Program 
(ED 3-4)

(3) Section 1, HCS CSSB 192(FIN) am H, Twenty-First Alaska State
Legislature, page 13, lines 31 - 32, is amended to read:

APPROPRIATION GENERAL OTHER
ITEMS FUND FUNDS

Vessel and Aircraft Repair 200,000 [200,000] 200.000

and Maintenance (ED 99)
(4) Section 2, HCS CSSB 192(FIN) am H, Twenty-First Alaska State 

Legislature, page 61, lines 12 - 14, funding sources for the Department of Fish and Game, is 
amended to read:

[GENERAL FUND RECEIPTS] [550,000]
Fish and Game Fund 328,000
Receipt Supported Services 1.600.000 [1,050,000]

(5) Section 1, CCS HB 312, Twenty-First Alaska State Legislature, page 11,
line 24, is amended to read:

APPROPRIATION GENERAL OTHER
ITEMS FUND FUNDS

Commercial Fisheries 43,583,500 24.126.300 19.457.200

[24,476,300] [19,107,200]

(6) Section 3, CCS HB 312, Twenty-First Alaska State Legislature, page 44, 
line 18, funding sources for the Department of Fish and Game, is amended to read:

General Fund Receipts 29.101.100 [29,451,100]
(7) Section 3, CCS HB 312, page 44, following line 24, funding sources for 

the Department of Fish and Game, insert new material to read:

WORK D R A FT  WORK D R A FT  i-GH2084\D
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Receipt Supported Services 350,000
(8) The sum of $900,000, from general fund savings realized under (1) - (7) 

of this subsection, is appropriated from the general fund to the Office of the Governor, office 
of management and budget, to implement the monetary terms of the collective bargaining 
agreements, and to pay salary and benefit adjustments, described in sec. 1 of this Act, for the 
fiscal year ending June 30, 2001.

(e) Medicaid Pro-Share Source.
(1) The sum of $8,148,600 is appropriated from statutory designated program 

receipts of the Medicaid pro-share program for the fiscal year ending June 30, 20C0, to the 
Office of the Governor, office of management and budget, to implement the monetary terms 
of the collective bargaining agreements, and to pay salary and benefit adjustments, described 
in sec. 1 of this Act, for the fiscal year ending June 30, 2001.

(2) The appropriation made by (1) of this subsection is conditioned on
(A) the Department of Health and Social Services establishing a 

program of additional payments to ensure access for community hospitals under a 
distribution methodology approved by the federal Health Care Financing 
Administration for government-owned and -operated hospitals in this state; and

(B) participating hospitals signing an agreement by May 17, 2000, to 
return 90 percent of the additional payment amounts to the state.

(3) If the statutory designated program receipts for the fiscal year ending 
fune 30, 2000, for the Medicaid pro-share program arc not sufficient to fully finance the 
vledicaid program for the fiscal year ending June 30, 2000, the amount of the shortfall is 
ippropriated from the general fund.

(0 Longevity Bonus Grant Program Source.
(1) The legislature Finds that, when the general fund appropriation to fully fund 

he fiscal year 2000 longevity bonus grant program was made in sec. 8(b), ch. 8, SLA 2000, 
he general fund amount was estimated to be $1,430,000. The general fund amount of the 
ppropriation is now estimated to be $612,000, a general fund savings of $818,000.

(2) Section 8(b), ch. 8, SLA 2000, is amended to read:
(b) If the amount reappropriated in (a) of this section is not sufficient to fully 

fund the longevity bonus grant program for the fiscal year end ng June 30, 2000, the

WORK D R A FT  WORK D R A FT  i-GH2084\D
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amount of the shortfall, not to exceed $612.000, is appropriated from the general fund.
(3) The sum of $818,000, from general fund savings realized by the longevity 

bonus grant program, is appropriated from the general fund to the Office of the Governor, 
office of "ianagement and budget, to implement the monetary terms of the collective 
bargaining agreements, and to pay salary and benefit adjustments, described in sec. 1 of this 
Act, for the fiscal year ending June 30, 2001.

(g) Debt Service Offset. Section 34(c), CCS HB 312, Twenty-First Alaska State 
Legislature, is amended to read:

(c) The sum of $9,789,234 [$13,813,530] is appropriated to the Alaska debt 
retirement fund (AS 37.15.011) from the following sources:

* Sec. 6. Section 5(e) of this Act is retroactive to April 30, 2000.
* Sec. 7. Section 5(e) of this Act takes effect immediately under AS 01.10.070(c).
* Sec. 8. Except as provided in sec. 7 of this Act, this Act takes effect July 1, 2000.

(1) General fund $9.389,234 [$13,413,530]
(2) the unexpended and unobligated general 

fund balance on June 30, 2000, of the 
appropriation made by sec. 43, ch. 84,
SLA 1999, page 23, line 30 (K-12 support - 
$762,280,800) in the amount of $ 400,000
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HOUSE BILL NO. 3002

HB 3002

NONUNION PUBLIC EMPLOYEE SALARY & BENEFIT

"An Act relating to the compensation of certain public officials, officers, and employees not covered by collectivi 
bargaining agreements; and providing for an effective date."
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FISCAL NOTE

Revision Date:

STATE OF ALASKA
2000 LEGISLATIVE SESSION

Title: Compensation for certain stale officials
Sponsor: House Rules by Request of the Governor

Requester:_______________________

BILL NO. HB 3002
Dept. Affected University of Alaska

BRU Statewide___________
Component____________

Component Serial No.

".xpendltures/Revenues (Thousands of Dollars)
OPERATING EXPENDITURES FY 01 FY 02 FY 03 FY 04 FY 05 FY 06
Personal Services 0.0 0.0 0.0 0.0 0.0 0.0
Travel
Contractual
Supplies
Equipment
Land & Structures
Grants & Claims
Miscellaneous

TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0
CAPITAL EXPENDITURES I I I
ICHANGEIN REVENUES [ ]
FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program Receipts
1037 GF/Mental Health
1091 Designated Proqram Receipts

TOTAL 0.0 0.0 0.0 0.0 0.0 0.0
Estimate of any current year (FY00) cost: 
POSITIONS
Full-time
Part-time
Temporary

ANALYSIS: (Attach a separate page if necessary)

Funding lor HB 3002 is contained in HB 3001.

Prepared by Phone -165-2647
Ion Mulder, House Finance Committee

Phone 465-4797
Rep. Gene Tberriault, Co-Chair House Finance Committee

Date 5/5/00
P age  1 ol 1
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TONY XNOWLEC, GOVERNOR

DEPARTMENT OF ADMINISTRATION PO b o x  notec
JUNkAU, tlA S X * eoAuocoo
puonE: i*ori*(t-3rx>
FAX: (poTniX-jttsO f F lC £  O f  T h e  C O M M IS S IO N E R

April 17, 2000

Darryl Tscu, Regional Director 
Inlandboatmen's Union of the Pacific 
2 3 1 S. Franklin, Suite 2<J1 
Juneau A K  99R01

Dear Mr. Tscu:

Rc: HEALTH INSURANCE SAVINGS

fn out recently concluded contract negotiations wc agreed to a three-year schedule for tho State 
of Alaska's monthly contributions to health care pienuumi for each eligible employee. We also 
agreed that you may cltoose to implement z health benefit trust plan to provide health benefits to 
your bargaining unit employees and any savings acliievcd as a result o f a reduced premium would 
be shared between the individual employees and the S ute  of A kjka.

With respect to (he specific issue of savings, it was our intent that in the event the Union obtains 
or establishes a total premium cost per employee through its trust plan that is less than the amount 
of monthly premium contributions being made by the State, the Si&ie will remit CAy percent 
(50%) of the net savings to Individual employees for their exclusive use as a pre-tax contribution 
to a Health Care Reimbursement Account, or such other distribution osiuay be determined by Ihe 
Union or Association. The State of Alaska will retain the remaining fifty- percent (50%) of the 
.savings.

Please acknowledge your agreement with the above by signing and dating In the space provtdod 
below. Thank you for your attention to this matter

Robert Poe Jr.. Commissioner 
Department o f Administration

n-ici*
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TONY KNOWLES, GOVERNOR

D E P A R T M E N T  O F  A D M I N I S T R A T I O N P.O. aoxnc2oa
JUNEAU. ALASKA 999U-C2C0  
PHONE. (90T}0eS-Z2C0 
FA X IS07)A6~c1S3OFFICE OF THE COMMISSIONER

April 17,2000

Chuck O'Connell, Business Manager 
Alaska Slate Employees Association 
626 **F’ Street.
Anchorage AK 99501

Dear Mr. O’Connell:

Rc: HEALTH INSURANCE SAVINGS

In our recently concluded contract negotiations we agreed to a three-year schedule for the State 
of Alaska’s monthly contributions to health care premiums for each eligible employee. Wc also 
agreed that you may choose to implement a health benefit crust plan to provide health benefits to 
your bargaining unit employees and any savings achieved as a result o f a reduced premium would 
be shared between Uie individual employees and the State of Alaska.

With respect to the specific issue of savings, it was our intent that in the event the Union obtains 
or establishes a total premium cost per employee through its trust plan lhaL is less than the amount 
of monthly premium contributions being made by the State, the State will remit fifty percent 
(50To) of the net savings to individual employees for their exclusive use as a pre-tax contribution 
to a Health Care Reimbursement Accounr, or such other distribution as may be determined by the 
Union or Association. The State o f Alaska will retain the remaining fifty- percent (50%) of the 
savings.

Please acknowledge your agreement, with the above by signing and dating in the space provided 
below. Thank you for your attention to this raaner.

Robert Poe Jr., Commissioner 
Department of Administration

Agreed

Date
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TONY KNOWLES. GOVERNOR

DEPARTMENT OF ADMINISTRATION
OFFICE OF THE COMMISSIONER

A pril 17, 2000

P.O. S O X  1 >0200 
JUNEAU. ALASKA 9981 >-0200 
PHONE: (907)465-2200  
F ax- (9071465-2 >35

B ra c e  L udw ig , Business M anager 
Alaska Public Employees Assn.
211 Fourth Street, Suite 306 
Juneau AK 99801

Dear Mr. Ludwig:

Re: HEALTH INSURANCE SAVINGS

In our recently concluded contract negotiations we agreed to a three-year schedule for the State 
of Alaska's monthly contributions to healch care premiums for each eligible employee. We also 
agreed that you may choose to implement a health benefit trust plan to provide health benefits to 
your bargaining unit employees and any savings achieved as a result of a reduced premium would 
bo shared between the individual employees and the State of Alaska.

With respect to the specific issue o f savings, it was our intent that in the event the Union obtains 
or establishes a total premium cost per employee through its trust plan that is less than the amount 
of monthly premium contributions being made by the State, the State will remit fifty percent 
(5U%) of the net savings to individual employees for their exclusive use as a pre-tax contribution 
to a Health Care Reimbursement Account, or such other distribution as may be determined by the * 
Union or Association. The Scale of Alaska will retain the remaining fifty- percent (50%) of the 
savings.

Please acknowledge your agreement with the above by signing and dating in the space provided 
below. Thank you for your attention to this matter.

Department of Administration

02-O9LH
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To NY KNOWLES, GOVERNOR

D E PA R T M E N T  O F  A DM IN ISTR ATIO N P.O. B O X  1102oc 
J U N E A U .  ALASKA S9S11-03C0 
PR O N E- (907)466-2200  
FAX: (907)465-3125OFFICE OF THE COMMISSIONER

April 17, 2000

Don Valesko, Business Manager 
Public Employees Local 71, AFL-CIO 
2510 Arctic Boulevard 
Anchorage AK 99503-2516

Dear Mr. Valesko:

Re: HEALTH INSURANCE SAYINGS

In our recently concluded contract negotiations we agreed to a three-year schedule for the Slate 
of Alaska’5 monthly contributions to health care premiums for each eligible employee.

With respect to ibe specific issue of savings, it was our intent that in the event the Union obtains 
or establishes a total premium cost per employe* through its trust plan that is less than the amount 
of monthly premium contributions being made by the State, the State will remit fifty percent 
(50%) of the net savings to individual employees for their exclusive use as a pre-tax contribution 
to a Health Care Reimbursement Account, or such other distribution as may be determined by the 
Union or Association. The State of Alaska will retain the remaining fifty-percent (50%) of the 
sayings.

Please acknowledge your agreement with the above by signing and dating in the space provided 
below. Thank you for your attention to this matter.

Sincerely,

Robert Poe Jr., Commissioner 
Department of Administration

Agreed

Date



TONY KNOWLES, GOVERNOR
' * i. / • 5 t m *

D E P A R T M E N T  O F  A D M I N I S T R A T I O N P .O .B O X  C20C 
J U N E a U. ALASKA  99S11-C2CC 
P H O N E : (9 0 7 )4 6 5 -2 2 0 0  
FAX: (9 0 7 )4 6 5 -2 :3 5OFFICE OF THE COMMISSIONER

April 17, 2000

Keith Perrin, Business Manager 
Public Safety Employees Assn.
4300 Boniface Pkwy., Suite 116 
Anchorage AK 99504-4387

Dear Mr. Perrin:

Re: HEALTH INSURANCE SAVINGS

In our recently concluded contract negotiations we agreed to a three-year schedule for the State 
of Alaska’s monthly contributions to health care premiums for each eligible employee. We also 
agreed that you may choose to implement a health benefit trust plan to provide health benefits to 
your bargaining unit employees and any savings achieved as a result of a reduced premium would 
be shared between the individual employees and the State of Alaska.

With mspect to the specific issue of savings, it was our intent that in the event the Union obtains 
or establishes a total premium cost per employee through its trust plan that is less than the amount 
of monthly premium contributions being made by the State, the State will remit fifty percent 
(50%) of the net savings to individual employees for their exclusive use as a pre-tax contribution 
to a Health Care Reimbursement Account, or such other distribution as may be determined by the 
Union or Association. The State of Alaska will retain the remaining fifty- percent (50%) of the 
savings.

Please acknowledge your agreement with the above by signing and dating in the space provided 
below. Thank you for your attention to this matter.

Sincere!

Robert Poe Jr., Commissioner 
Department of Administration

Agreed

- o Q  
Date
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TONY KNOWLES, GOVERNOR

D E P A R T M E N T  O F  A D M IN ISTR A TIO N P.O. B O X  J10200 
JUN EA  U. ALASKA 39 811 -OSSO 
PH O N E: (307 )4 65 -220 0  
FAX: (907) 4 6 5 -2 1S5OFFICE OF THE COMMISSIONER

April 17,2000

Margaret Maddnnon, President.
Alyeska Central School Education Assn.
PO Box 200(35 
Juneau AK 99802-0665

Dear M?. Mackinnon:

Re: HEALTH INSURANCE SAVINGS

In our recently concluded contract negotiations we agreed lu a three-year schedule for the State 
of Alaska’s monthly contributions to health care premiums for each eligible employee, We also 
agreed that you may choose to implement a health benefit trust plan to provide health benefits to 
your bargaining unit employees and any savings achieved as a result of a reduced premium would 
be shared between the individual employees and the State of Alaska.

With respect to the specific issue of savings, it was our intent that in the event the Union obtains 
or establishes a total premium cost per employee through its trust plan that is less than the amount 
of monthly premium contributions being made by the State, the Stare will remit fifty percent 
(50%) of the net savings to individual employees for their exclusive use as a pre-tax contribution 
to a Health Care Reimbursement Account, or such other distribution as may be determined by the 
Union or Association. The State of Alaska will retain the remaining fifty- percent (50%) of the 
savings,

Please acknowledge your agreement with the above by signing and dating in the space provided 
below. Thank you for your attention to this mancr.

Department of Administration



0-c/17/00 MON 15:19 FAX 206 443 3752 M M P PMR M
APP-17-00 MON 12:37 DIV OF PERSONNEL FAX NO. 907 465 2575 P. 02/02

•*»

TONY KNOWLES, GOVERNOR

d e p a r t m e n t  o f  a d  m in t st r a t i o n P.O. b o x  n  0 2 00
JUNEAU. ALASKA  608 7 7-0200 
PHONE: (POT) £85-2200

OFFICE OF THE COMMISSIONER f a x .- (p o t j j a f -f r.-w

April 17. 2000

Cape. Steve Demeioutis. Vice President 
Inc’l. Organization of Masters, Mates & Pilots 
2333 Third Avenue 
Seattle WA 98121-1711

Dear Capt. Demeroutis:

Rc: HEALTH INSURANCE SAVINGS

In our recently concluded contract negotiations wc agreed to a thrcc-ycar schedule for the State 
of Alaska’s monthly contributions to health care premiums for each eligible employee. Wc also 
asreed that you may choose to implement a health benefit trust plan to provide health benefits to 
your bargaining unit employees nnc any savings achieved as a result o f  a reduced premium would 
be shared between the individual employees and the Stale o f Alaska.

With respect to the specific issue o f savings, it was our intent that in the event the Union obtains 
or establishes a total premium cost par employee through its trust plan that is less than the amount 
of monthly premium contributions being made by the State, the State will remit fifty percent 
(S0%) of the net savings to individual employees for thoir exclusive use os a pre-tax contribution 
to a Health Care Reimbursement Account, or such other distribution as may be determined by the 
Union or Association. The State of Alaska will retain the remaining fifty- percent (509o) o f the 
savings.

Please acknowledge your agreement with the above hy signing and dating in die space provided 
below. Thank you for your attention U> this matter.

Sincer-

Robert Poe Jr., Commissioner 
Department of Administration

'£ 7 ^ 7 / "A g reed  

/ Da t e
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WORK D RA FT WORK DRAFT WORK DRAFT

1-GH2084\D 
U term oh le  

5/5/00

CS FOR HOUSE BILL NO. 3001(FIN)

IN THE LEGISLATURE OF THE STATE OF ALASKA

TWENTY-FIRST LEGISLATURE - THIRD SPECIAL SESSION
BY THE HOUSE FINANCE COMMITTEE

Offered!
Referred:

Sponsor/s): HOUSE RULES COMMITTEE BY REQUEST OF THE GOVERNOR

A  B IL L  

F O R  A N  A C T  E N T IT L E D  

" A n  A c t  m a k in g  a n  a p p ro p r ia t io n  to  c o v e r  th e  fisca l y e a r  200 1  m o n e ta ry  te rm s  

o f  th e  c o lle c tiv e  b a rg a in in g  a g re e m e n ts  fo r  em p lo y ees  o f  t a e  U n iv e rs ity  o f  A la sk a  

a n d  th e  fisca l y e a r  2001 s a la ry  a n d  b e n e f it a d ju s tm e n ts  f o r  u n iv e r s i ty  em p lo y ees 

w h o  a r e  n o t  m e m b e rs  o f  a  co llective b a rg a in in g  u n it;  m a k in g  a p p r o p r ia t io n s  a n d  

r c a p p r o p r i a t io n s  to  c o v e r  th e  fisca l y e a r  2001 m o n e ta ry  te r r a s  o f  a ll  ex ecu tiv e  

b r a n c h  co llec tive  b a rg a in in g  a g ree m en ts  a n d  tb e  fiscal y e a r  2001  sa la ry  a n d  benefit 

a d ju s tm e n ts  f o r  e le c te d  o ffic ia ls , o ff ice rs , a n d  e m p lo y ees  o f  th e  ex e c u tiv e  b ra n c h  

w h o  a r e  n o t  m e m b e rs  o f  a  co llec tiv e  b a rg a in in g  u n i t ;  m a k in g  a n  a p p ro p r ia t io n  

to  c o v e r  th e  f isc a l y e a r  2001 sa la ry  a n d  b e n e f i t  a d ju s tm e n ts  f o r  A la s k a  C o u r t  

S y s te m  e m p lo y e e s ; m a k in g  a n  a p p ro p r ia t io n  to  c o v e r  th e  f isc a l y e a r  2001 sa la ry  

a n d  b e n e f i t  a d ju s tm e n ts  f o r  em p lo y ees o f  th e  le g is la tu re  a n d  to  c o v e r  th e  fiscal 

y e a r  2001  b e n e f it a d ju s tm e n ts , o th e r  th a n  lu m p  sn m  p a y m e n ts , f o r  e lec ted  officials

FRI 04:38 PM FAX: PAGE 2

-1- CSHB 3001(FIN)
N ew  T e x t  U n d e r l in e d  [DELETED TEXT BRACKETED]
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FRI 04:39 PM FAX: PAGE

o f  th e  le g is la tiv e  b r a n c h ;  m a k in g  a  s u p p le m e n ta l a p p r o p r ia t io n  f o r  th e  M e d ic a id  

p ro » s h a re  p r o g r a m  fo r  fisca l y e a r  2000 ; a n d  p ro v id in g  f o r  a n  e f fe c tiv e  d a te ."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. EXECUTIVE BRANCH, (a) Collective Bargaining Agreements. The 
appropriations and reappropriations made by sec. 5 of this Act and this subsection for 
implementing the monetary terms of the collective bargaining agreements listed in this 
subsection for the fiscal year ending June 30, 2001, total $20,335,700. In addition to the 
amounts appropriated or reappropriated by sec. 5 of this Act, the sum of $11,046,700 is 
appropriated from the funding sources listed in (d) of this section to the Office of the 
Governor, office of management and budget, for the fiscal year ending June 30, 2001, to 
implement the monetary terms of the following collective bargaining agreements: 

COLLECTIVE BARGAINING AGREEMENT
(1) Alaska Public Employees Association, for the Supervisory Unit;
(2) Alaska State Employees Association, for the General Government Unit;
(3) Alaska Vocational Technical Center Teachers Association representing 

teachers at the Alaska Vocational Technical Center;
(4) Alyeska Correspondence School Education Association, representing 

teachers at the Alyeska Central School;
(5) Confidential Employees Association;
(6) Inlandboatmen’s Union of the Pacific, representing the unlicensed marine

unit;
(7) International Organization of Masters, Mates, and Pilots, Pacific Maritime 

Region, for the Masters, Mates, and Pilots Unit;
(8) Marine .Engineers Beneficial Association, representing licensed engineers 

employed by the Alaska marine highway system;
(9) Public Employees Local 71, for the Labor, Trades and Crafts Unit;
(10) Public Safety Employees Association, for the Correctional Officers Unit;
(11) Public Safety Employees Association, representing state troopers and other 

commissioned law enforcement personnel; and
(12) Teachers’ Education Association of Mt. Edgecumbe.

WORK DRAFT WORK DRAFT 1*GH2084\D

CSHB 3001(FIN) -2-
New T e x t  U n d e r l in e d  (DELETED TEXT BRACKETED)
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(b) Salary and Benefit Adjustments. The appropriations and reappropriations made 

by sec. 5 of this Act and this subsection for financing the salary and benefit adjustments for 

public officials, officers, and employees of the executive branch who are not members of a 

collective bargaining unit for the fiscal year ending June 30, 2001, total $2,611,600. In 

addition to the amounts appropriated or reappropriated by sec. 5 of this Act, the sum of 

$1,586,100 is appropriated from the funding sources listed in (d) of this section to the Office 

o f the Governor, office of management and budget, for salary and benefit adjustments for 

public officials, officers, and employees of the executive branch who are not members of a 

collective bargaining unit for the fiscal year ending June 30, 2001.

(c) Legislath j Intent. It is the intent of the legislature that part o f the appropriations 

and rcappropriations made or described in (b) of this section is to provide lump sum payments 

of $1,200, reduced by $50 for each pay period that the officer or employee was not in pay 

status in fiscal year 2000 and reduced by amounts necessary to pay mandatory employee and 

employer deductions, for

(1) classified and partially exempt officers and employees in the executive 

branch of the state government who are not members of a collective bargaining unit 

established under the authority o f AS 23.40.070 - 23.40.260 (Public Employment Relations 

Act), employed and in pay status on July 1, 2000; and

(2) public officials, officers, and permanent and temporary employees in the 

executive branch of the state government who arc in the exempt service under AS 39.25, not 

members of a collective bargaining unit established under AS 23.40.070 - 23.40.260 (Public 

Employment Relations Act), and employed and in pay status on July 1, 2000.

(d) Funding Sources and Transfers. (1) The appropriations made in (a) and (b) of 

this section are from the following funding sources:

WORK DRAFT WORK DRAFT 1-GH2084\D

FUNDING SOURCE AMOUNT

Federal receipts S 3,536,100

General fund match 157,700

Inter-agency receipts 1,725,700

Donated commodity handling fee account 2,500

Federal incentive payments 52,700

Benefit system receipts 46,300

-3- C S H B  3001 (FIN)
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C DRAFT WORK DRAFT 1-GH2084\D

Exxon Valdez oil spill settlement 42,500
Agricultural loan fund 27.500
FICA administration fund account 2,800
Fish and game fund 388,100
Science and technology endowment income 18,500
Highway working capital fund 275.000
International airports revenue fund 629,900
Public em ployees’ retirement fund 75,400
Second injury fund reserve account 4,700
Disabled fisherm en’s reserve account 5,600
Surplus property revolving fund 6,200
Teachers’ retirement system fund 31,600
V eterans’ revolving loan fund 2,900
Commercial fishing loan fund 52,100
General fund/mental health 593,200
Real estate surety fund 2,900
National guard retirement system 1,500
Training and building fund 9,100
Perm anent fund dividend fund 90,900
Rural development initiative fund 1,800
Oil hazardous prevention/response 178,200
Interagency receipts/oil and hazardous waste 18,500
Capital improvement project receipts 1,626,000
Public school fund 400
Fisheries enhancement revolving loan fund 7,500
Alternative energy revolving Joan fund 3.000
Alaska clean water loan fund 6,100
M arine highway system fund 1,633,600
Storage tank assistance fund 14,800
Information services fund 196,700
M ental health trust authority authorized receipts 61,800

CSHB 3001 (FIN) -4-
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Clean air protection fund 43,000

Mental health trust administration 11,200

Children’s trust fund eamings 300

Alaska drinking water fund 7,000

Alaska Industrial Development and Export Authority receipts 52,200

Alaska Housing Finance Corporation receipts 222,000

Alaska Municipal Bond Bank receipts 1,300

Alaska Permanent Fund Corporate receipts 78,500

Post-secondary education commission receipts 158,800

Designated program receipts 295,700

Test fisheries receipts 67,800

International trade and business endowment income 4,300

Pioneers’ homes receipts 55,900

Indirect cost reimbursement 20,200

Rv gulatory Commission of Alaska receipts 81,300

Public building fund 3,500

(2) The sum of S980.200 is appropriated from the general fund to the Alaska 

m arine highway system fund (AS 19.65.060(a)) to transfer a sufficient balance to tinance 

appropriations made in (a) and (b) of this section for employees of the Alaska marine highway 

system,

(e) Effects of Nonratification. If a collective bargaining agreement listed in (a) of this 

section is not ratified by the membership of the respecti ve collective bargaining unit, the 

appropriations and reappropriations made by this Act that are applicable to that collective 

bargaining unit’s agreement are reduced proportionately by the amount for that collective 

bargaining agreement, and the corresponding funding source amounts listed in this section are 

reduced accordingly.

* Sec. 2. ALASKA COURT SYSTEM, (a) Salary and Benefit Adjustments. The sum 

of $1,154,500 is appropriated from the general fund to the Alaska Court System for salary and 

benefit adjustments for Alaska Court System employees for the fiscal year ending June 30, 

2001.

(b) Legislative Intent. It is the intent of the legislature that part of the appropriation

-5- CSHB 3001(FIN)
H * K j[ tx t . .V n d * r U [ i td  [d e l e t e d  t e x t  b r a c k e t e d ]
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m ade in (a) o f this section is to provide lump sum payments of $1,200, reduced by $50 for 

each pay period that the employee was not in pay status in fiscal year 2000 and reduced by 

amounts necessary to pay mandatory employee and employer deductions, for

(1) justices of the state supreme court, judges o f the state court of appeals, 

state superior court judges, state district court judges, and state magistrates, employed and in 

pay status on July 1, 2000; and

(2) permanent and temporary employees in the judicial branch o f the state 

government, other than magistrates and judicial officers, who arc not members of a collective 

bargaining unit established under AS 23.40.070 - 23.40.260 (Public Employment Relations 

Act), and arc employed and in pay status on July 1, 2000.

* Sec. 3. UNIVERSITY OF ALASKA, (a) Salary and Benefit Adjustments; Collective 

Bargaining Agreements. The sum of $6,426,300 is appropriated from the funding sources 

listed in (b) of this section to the University o f Alaska for the fiscal year ending June 30, 

2001, for salary and benefit adjustments for university employees who arc not members of a 

collective bargaining unit and to implement the monetary terms of the collective bargaining 

agreements of the

(1) University of Alaska Classified Employees Association;

(2) Alaska Community Colleges' Federation of Teachers;

(3) United Academics; and

(4) United Academics - Adjuncts.

(b) The fund sources for the appropriation made in (a) of this section are as follows:

General fund receipts $5,161,100

University receipts 939,400

Federal receipts 226,300

Auxiliary receipts 99,500

* Sec. 4. LEGISLATURE, (a) Salary and Benefit Adjustments. The sum of $634,000 

is appropriated from the general fund to the legislature for salary and benefit adjustments for 

legislators and employees of the legislature for the fiscal year ending June 30, 2001.

(b) Legislative Intent. It is the intent o f the legislature that part of the appropriation 

m ade in (a) o f this section is to provide lump sum payments of $1,200 to employees of the

legislature, but not legislators, and that the lump surn payments be reduced by $50 for each

WORK DRAFT WORK DRAFT l-GH2084\D
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pay period that the employee was not in pay status in fiscal year 2000 and reduced by 

amounts necessary to pay mandatoty employee and employer deductions, for

(1) employees of the legislature under AS 24, employed and in pay status on 

July 1, 2000; and

(2) employees of the legislature who would otherwise be entitled to payment 

under (1) o f this subsection but who are not employed or in pay status on July 1, 2000, 

because their employment was limited to the legislative session.

* Sec. 5. ADDITIONAL FINANCING SOURCES, (a) Reappropriations. To implement 

the monetary terms o f the collective bargaining agreements, and to pay salary and benefit 

adjustments, described in see. 1 of this Act for the fiscal year ending June 30, 2001, the 

following appropriations are reappropriated to the Office o f the Governor, office of 

m anagement and budget:

(1) the unexpended and unobligated general fund balance on June 30. 2000, 

of the appropriation made in sec. 135, ch. 103, SLA 1995, page 55, line 32, that is allocated 

on page 55, lines 33 - 34 (Hyder - Water and Sewer Feasibility Study - $50,000);

(2) the unexpended and unobligated general fund balance on June 30, 2000, 

o f the appropriation made in sec. 135, ch. 103, SLA 1995, page 55, line 32, that is allocated 

on page 56, lines 25 - 26 (Fort Yukon - M aster Plan/Solid Waste - 580,000);

(3) the unexpended and unobligated general fund balance on June 30, 2000, 

o f  the appropriation made in sec. 135, ch. 103, SLA 1995, page 55, line 32, that is allocated 

on page 56, lines 2 9 - 3 1  (Mentasta Lake Village - Water and Sewer Feasibility Study - 

$50,000);

(4) the unexpended and unobligated general fund balance on June 30, 2000, 

o f the appropriation made in sec. 135, ch. 103, SLA 1995, page 55, line 32, that is allocated 

on page 57, lines 36 - 38 (Shaktoolik - Village and School Sewage System Study - $113,600);

(5) the unexpended and unobligated general fund balance on June 30, 2000, 

of the appropriation made in see. 135, ch. 103, SLA 1995, page 55, line 32, that is allocated 

on page 57, line 24 (Gambcll - Water/Sewer - $1,520,000);

(6) the unexpended and unobligated general fund balance on June 30, 2000, 

of the appropriation made in sec. 21(f), ch. 123, SLA 1996 (Talkeetna water and sewer project 

and pressure tank replacement);

WORK DRAFT WORK DRAFT 1-GH2084\D I
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(7) the unexpended and unobligated general fund balance on June 30. 2000, 

of the appropriation made in sec. 82, ch. 100, SLA 1997, page 44, line 34, that is allocated 

on page 45, lines 1 2 -1 3  (City of Hughes - Sanitation Feasibility Study - $60,000);

(8) the unexpended and unobligated balance on June 30, 2000, o f the 

appropriation under sec, 7, ch. 84, SLA 1999, for emergency housing assistance, as described 

in revised program 04-6-0042 in compliance with the program review procedures of 

AS 37.07.080(h).

(b) Miscellaneous Appropriations and Reappropriations. To implement the monetary 

terms o f the collective bargaining agreements, and to pay salary and benefit adjustments, 

described in see. 1 of this Act for the fiscal year ending June 30, 2001, the following are 

appropriated or reappropriated to the Office of the Governor, office o f management and 

budget:

(1) the unexpended and unobligated general fund balance on June 30, 2000, 

of the appropriation made by sec. 43, ch. 84, SLA 1999, page 23, line 30, as amended by CCS 

KB 312, Twenty-First Alaska State Legislature, by HCS CSSB 192(F1N) am H, Twenty-First 

Alaska State Legislature, and by sec. 4, ch. 8, SLA 2000 (K-12 Support - $762,280,800);

(2) the sum of $82,000 of the general fund appropriation made in sec. 33(e), 

:ICS CSSB 192(FEN) am H, Twenty-First Alaska State Legislature, with allocations reduced 

jroportionately (Department o f Transportation and Public Facilities - $820,000).

(c) Investment Loss Trust Fund Source. The sum of $55,600 is appropriated from the 

nvcstment loss trust fund (AS 37.14.300) to the Office of the Governor, office of management 

md budget, to implement the monetary terms of the collective bargaining agreements, and to 

lay salary and benefit adjustments, described in sec. 1 of this Act, for the fiscal year ending 

une 30, 2001.

(d) Department of Fish and Game Source.

(1) Section 1, HCS CSSB 192(FIN) am H, Twenty-First Alaska State 

.cgislature, page 13, lines 9 - 11, is amended to read:

APPROPRIATION GENERAL OTHER

ITEMS FUND FUNDS

topper River (Miles Lake) 250,000 [250,000] 2S0.000
Sonar Site Upgrade and

WORK DRAFT WORK DRAFT 1-GH2084\D
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Equipm ent Purchase (ED 35)

(2) Section 1, HCS CSSB 192(FIN) am H, Twenty-First Alaska State

Legislature, page 13, lines 19 - 21, is amended to read:

APPROPRIATION GENERAL OTHER 

ITEMS FUND FUNDS

M ariculture Development and 100,000 [100,000] 100.000
Permit Evaluation Program 

(ED 3-4)

(3) Section 1, HCS CSSB 192(FIN) am H, Twenty-First Alaska State

Legislature, page 13, lines 31 - 32, is amended to read:

APPROPRIATION GENERAL OTHER

ITEMS FUND FUNDS

Vessel and Aircraft Repair 200,000 [200,000] 200,000
and M aintenance (ED 99)

(4) Section 2, HCS CSSB 192(FIN) am H, Twenty-First Alaska State 

Legislature, page 61, lines 12 -  14, funding sources for the Department of Fish and Game, is 

amended to read:

(GENERAL FUND RECEIPTS] [550,000]

Fish and Game Fund 328,000

Receipt Supported Services 1,600.000 [1,050,000]

(5) Section 1, CCS HB 312, Twenty-First Alaska State Legislature, page 11, 

line 24, is amended to read:

APPROPRIATION GENERAL OTHER

ITEMS FUND FUNDS

Commercial Fisheries 43.583,500 24.126.300 19.457.200
[24,476,300] [19,107,200]

(6) Section 3, CCS HB 312, Twenty-First Alaska State Legislature, page 44, 

line 18, funding sources for the Department of Fish and Game, is amended to read:

General Fund Receipts 29.101.100 [29,451,100]

(7) Section 3, CCS HB 312, page 44, following line 24, funding sources for 

the Department o f Fish and Game, insert new material to read:

FRI 04:41 PM FAX: PAGE 10
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Receipt Supported Services 350,000

(8) The sum of $900,000, from genera] fund savings realized under (1) - (7) 

of this subsection, is appropriated from the general fund to the Office of the Governor, office 

of management and budget, to implement the monetary terms of the collective bargaining 

agreements, and to pay salary and benefit adjustments, described in sec. 1 of this Act, for the 

fiscal year ending June 30, 2001.

(c) Medicaid Pro-Share Source.

(1) The sum of S8,148,600 is appropriated from statutory designated program 

receipts of the Medicaid pro-share program for the fiscal year ending June 30. 2000, to the 

Office of the Governor, office of management and budget, to implement the monetary terms 

of the collective bargaining agreements, and to pay salary and benefit adjustments, described 

in sec. 1 o f this Act, for the fiscal year ending June 30, 2001.

(2) The appropriation made by (1) of this subsection is conditioned on

(A) the Department of Health and Social Services establishing a 

program of additional payments to ensure access for community hospitals under a 

distribution methodology approved by the federal Health Care Financing 

Administration for government-owned and -operated hospitals in this state; and

(B) participating hospitals signing an agreement by M ay 17, 2000, to 

return 90 percent of the additional payment amounts to the state.

(3) If the statutory designated program receipts for the fiscal year ending 

June 30, 2000, for the Medicaid pro-share program are not sufficient to fully finance the 

M edicaid program for the fiscal year ending June 30, 2000, the amount of the shortfall is 

appropriated from the general fund.

(0  Longevity Bonus Grant Program Source.

(1) The legislature finds that, when the general fund appropriation to fully fund 

the fiscal year 2000 longevity bonus grant program was made in sec. 8(b), ch. 8, SLA 2000, 

the general fund amount was estimated to be $1,430,000. The general fund amount of the 

appropriation is now estimated to be $612,000, a general fund savings o f $818,000.

(2) Section 8(b), ch. 8. SLA 2000, is amended to read:

(b) If the amount reappropriated in (a) o f this section is not sufficient to fully 

fund the longevity bonus grant program for the fiscal year ending June 30, 2000, the

WORK DRAFT WORK DRAFT 1-GH2084\D
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amount of the shortfall, not to exceed $612.000. is appropriated from the general fund.

(3) The sum of $818,000, from general fund savings realized by the longevity 

bonus grant program, is appropriated from the general fund to the Office o f the Governor, 

office of management and budget, to implement the monetary terms o f the collective 

bargaining agreements, and to pay salary and benefit adjustments, described in see. 1 o f this 

Act, for the fiscal year ending June 30, 2001.

(g) Debt Service Offset. Section 34(c), CCS HB 312, Twenty-First Alaska State 

Legislature, is amended to read:

(c) The sum of $9.789.234 [$13,813,530] is appropriated to the Alaska debt 

retirement fund (AS 37.15.011) from the following sources:

* Sec. 6. Section 5(e) o f this Act is retroactive to April 30, 2000.

* See. 7. Section 5(e) of this Act takes effect immediately under AS 01.10.070(c).

* Sec. 8. Except as provided in sec. 7 of this Act, this Act takes effect July 1, 2000.

(1) General fund $9.389.234 f$ 13.413.530]

(2) the unexpended and unobligated general 

fund balance on June 30, 2000, of the 

appropriation made by sec. 43, ch. 84,

SLA 1999, page 23, line 30 (K-12 support - 

$762,280,800) in the amount of S 400,000

-11-
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Lapses, reapprops, supplemental updates and non-gf funds not fi

DEC Capital balances from 7 completed studies or 150.7
projects

Educ Foundation formula lapse 52.6
DOT Reduce fuel price supplemental 82.0
AHFC AHFC housing disaster fund balance 107.0

ILTF 55.6
Admin Longevity Bonus 818.0
Debt FY00 school debt reduction 4,024.3
F&G Excess CFEC receipts 900.0
HSS Additional FY2000 Medicaid ProShare 8,148.6

Subtotal 14,338.8

Use part of Legislative cut over $30 million 4J12.2

TOTAL 19,051.0
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C S F O R  H O U SE  B IL L  N O . 3002(F IN )

IN  T H E  LEG ISLA TU R E O F TH E STA TE O F A LA SK A

T W E N T Y -FIR ST  LEG ISLA TU RE - TH IRD  SPEC IA L SESSIO N

BY THE HOUSE FINANCE COMMITTEE

Offered:
Referred:

Sponsor(s): HOUSE RULES COMMITTEE BY REQUEST OF THE GOVERNOR

A B IL L

F O R  AN A C T  E N T IT L E D

"A n  A ct se ttin g  th e  co m pensa tion  a n d  c e rta in  ben efits  o f  c e r ta in  p u b lic  officials,

o fficers , a n d  em p lo y ees n o t co v ered  by  collective b a rg a in in g  a g re e m e n ts ; a n d

p ro v id in g  fo r  a n  effec tiv e  d a te ."

B E IT  E N A C T E D  BY T H E  L E G IS L A T U R E  O F  T H E  S T A T E  O F  A L A SK A :

* S ec tio n  1. AS 39.20 .010  is am ended by adding new subsections to read:

(b) E ffective July 1, 2001, the am ount set out in (a) o f this section  is increased 

by tw o percent.

(c) E ffec tive  July 1, 2002, the am ount se t out in (a) o f  th is section , as 

increased under (b) o f  this section, is increased by three percent.

* Sec. 2. AS 39 .20 .030  is am ended by auJing  new subsections to read:

(b) Effective July 1, 2001, the am ount set out in (a) o f  this section  is increased 

by two percent.

(c) E ffec tive  July 1, 2002, the am ount se t out in (a) o f  this section , as 

increased  under (b) o f  this section, is increased by three percent.

-1- CSHB 3002(FIN)
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* Sec. 3. A S 3 9 .2 7 .0 1 1(a) is repealed and reenacted to read:

(a) T he fo llow ing m onthly basic salary schedule is approved  as the pay plan 

fo r classified  and partially  exem pt em ployees in the executive branch o f the state 

governm ent who are not members o f a collective bargaining unit established under the 

au thority  o f  AS 23.40 .070  - 23.40.260 (Public Em ploym ent R elations Act), and for 

em ployees o f  the legislature under AS 24:

WORK DRAFT WORK DRAFT 1-GH2085VK

R ange Step Step Step Step Step Step

N o. A B C D E F

05 1557 1602 1647 1693 1743 1789

06 1647 1693 1743 1789 1841 1895

07 1743 1789 1841 1895 1954 2014

08 1841 1895 1954 2014 2071 2137

09 1954 2014 2071 2137 2206 2269

10 2071 2137 2206 2269 2338 2409

11 2206 2269 2338 2409 2491 2568

12 2338 2409 2491 2568 2656 2745

13 2491 2568 2656 2745 2842 2946

14 2656 2745 2842 2946 3049 3165

15 2842 2946 3049 3165 3267 3392

16 3049 3165 3267 3392 3515 3640

17 3267 3392 3515 3640 3765 3895

18 3515 3640 3765 3895 4022 4174

19 3765 3895 4022 4174 4302 4463

20 4022 4174 4302 4463 4599 4767

21 4302 4463 4599 4767 4918 5095

22 4599 4767 4918 5095 5263 5457

23 4918 5095 5263 5457 5639 5S50

24 5263 5457 5639 5850 6048 6253

25 5639 5850 6048 6253 64S4 6727

26 5850 6048 6253 6484 6727 6969

27 6048 6253 6484 6727 6969 7234

CSHB 3002(FIN) -2-
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28 6253 6484 6727 6969 7234 7486

29 6484 6727 6969 7234 7486 7750

30 6727 6969 7234 7486 7750 8023

* Sec. 4. AS 3 9 .2 7 .0 1 1(e) is repealed and reenacted to read:

(e) E ffective July 1, 2001, the amounts set out in the salary schedule contained 

in (a) o f this section  are increased by two percent.

* Sec. 5. AS 39.27 .011(f) is repealed and reenacted to read:

(f) E ffective July 1, 2002, the am ounts set out in the salary schedule contained 

in (a) o f  this section , as increased under (e) o f  this section, are increased by three 

percen t.

* Sec. 6. AS 39 .30 .095(b) is am ended to read:

(b) A fte r obtain ing the advice o f an actuary, the com m issioner o f 

adm in istra tion  shall determ ine the am ount necessary to provide benefits under 

A S 39.30 .090, 39 .30 .091, and 39.30.160 and, su b je c t to  (f) o f  th is  section , shall set 

the  rate  o f  em p lo y er contribution and em ployee contribution , if  any. W ith m oney in 

the fund, the com m issioner o f adm inistration shall pay prem ium s, claim s, and 

adm inistrative costs required under the insurance policies in effect under AS 39.30.090 

and 39.30 .160, o r required under self-insurance arrangem ents in effect under 

AS 39.30.091.

* Sec. 7. AS 39.30 .095  is am ended by adding a new subsection  to read:

(f) N otw ithstand ing  (b) o f this section, the rate o f em ployer contribution to 

p rov ide hospital, surgical, dental, audiovisual, and other m edical care benefits under 

AS 39.30.091 is S515 m onthly beginning July 1, 2000; $575 m onthly beginning July 1, 

2001; and $630  m onthly  beginning July 1, 2002, for the fo llow ing em ployees and 

o fficials: -

(1) em ployees in the executive branch o f the state governm ent, 

includ ing  the governor and lieutenant governor, w ho are not m em bers o f a collective 

b argain ing  unit estab lished  under the authority o f AS 23.40.070 - 2.3.40.260 (Public 

E m p lo ym en t R elations A ct);

(2) officials and em ployees o f  the leg islative branch o f state 

g overnm en t u nd er A S 24;

-3-
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(3) em ployees in the jud icia l branch o f  state governm ent, including 

m agistrates and other judicial officers, who are not m em bers o f  a collective bargaining 

unit established under AS 23.40.070 - 23.40.260 (Public E m ploym ent R elations Act).

* Sec. 8. AS 3 9 .2 7 .0 1 1(g) is repealed.

* Sec. 9. The uncodified  law o f the State o f  A laska is am ended by adding a new section 

to read:

L U M P SU M  PA Y M E N T  FO R EM PLO Y EES C F  T H E L E G IS L A T IV E  B R A N C H  

A N D  C E R T A IN  O FFIC ER S A N D  EM PLO Y EES O F T H E  E X E C U T IV E  B R A N C H , (a) 

Subject to an appropriation  fo r fiscal year 2001 for that purpose, and except as provided in 

(b) o f  this section, classified  and partially exem pt officers and em ployees in the executive 

branch o f the state governm ent who are not m em bers o f a co llec tive  bargaining unit 

established under the authority  o f  AS 23.40.070 - 23.40.260 (Public E m ploym ent R elations 

Act), and em ployees o f  the legislature under AS 24, o ther than leg islators, em ployed  and in 

pay status on July 1, 2000, are entitled to receive a lump sum  paym ent o f  $1,200, reduced by 

$50 for each pay period that the officer or em ployee was not in pay status in fiscal year 2000. 

The lum p sum  shall also be reduced by am ounts necessary to pay m andatory  em ployee and 

em ployer deductions.

(b) N otw ithstand ing  the requirem ents o f (a) o f  this section, em ployees o f the 

legislature, o ther than legislators, who w ould o therw ise be entitled to paym ent under (a) o f 

this section  bu t who w ere not em ployed or in pay status on Ju ly  1, 2000, because their 

em ploym ent w as lim ited  to the legislative session are en titled  to receive the prorated  lum p 

sum  paym ent provided  in (a) o f this section.

* Sec. 10. The uncodified  law of the State o f A laska is am ended by adding a new section 

to read:

LU M P SUM  PA Y M EN T FO R CERTAIN ELECTED  AND A PPO IN TED  OFFICIALS, 

M A G ISTR A TES, A N D  JU D IC IA L  OFFICERS. Justices o f the suprem e court, ju dg es o f the 

court o f  appeals and the superior and district courts, m agistrates, the governor, and the 

lieutenant governor are entitled to receive the lump sum  paym ent provided for in sec. 9 o f this 

Act, subject to the conditions set out in that section.

* Sec. 11. T he uncodified  law o f the State o f A laska is am ended by adding a new section 

to read:

WORK DRAFT WORK DRAFT 1-GH2085VK
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SALA RY A D JU STM EN TS AND LUM P SUM  PAYM ENT FO R CER'i A IN  EX EM PT 

O FFICERS A N D  E M PL O Y E E S O F T H E E X EC U TIV E B R A N C H . Public officers and 

perm anent and tem porary  em ployees in the executive branch o f the state governm ent, o ther 

than the governor and lieutenant governor, who are in the exem pt service under AS 39.25, are 

not m em bers o f  a co llec tive  bargaining unit established under AS 23 .40 .070  - 23.40 .260  

(Public E m ploym ent R ela tions A ct), and are not otherw ise covered by AS 39 .27 .011(a), are 

entitled to receive

(1) salary adjustm ents com parable to those received by classified  and partially 

exem pt em ployees o f  the executive branch under AS 39.27.011(e) and (f), as repealed  and 

reenacted by secs. 4  and  5 o f  this Act; and

(2) the lum p sum  paym ent provided for in sec. 9 o f  this A ct, su b jec t to the 

conditions set out in that section .

* Sec. 12. The uncodified  law  o f the State o f Alaska is am ended by adding a new  section 

to read:

SA L A R Y  A D JU ST M E N T S A N D  LU M P SUM  PA Y M EN T  FO R  C E R T A IN  

EM PLO Y EES O F T H E  JU D IC IA L  BRA N CH , (a) Perm anent and tem porary  em ployees in 

the judicial branch o f the state governm ent, other than m agistrates and ju d ic ia l o fficers, who 

are not m em bers o f  a co llec tive  bargaining unit established under AS 23.40 .070  - 23.40 .260  

(Public E m ploym ent R ela tions Act) are entitled to receive

(1) salary adjustm ents com parable to those received by classified  and partially 

exem pt em ployees o f the executive branch under AS 39.27.011(e) and (f), as repealed  and 

reenacted by secs. 4 and 5 o f  this Act; and

(2) the lum p sum  paym ent provided for in sec. 9 o f this A ct, sub ject to the 

conditions set out in that section .

(b) Justices o f the suprem e court, judges o f the court o f appeals and the superior and 

district courts, and m agistrates are entitled to receive salary adjustm ents provided for in secs. 4 

and 5 o f this Act, in accordance with AS 22.05.140(d), AS 22.07.090(c), AS 22.10.190(d), and 

AS 22.15.220(b) and (e).

* Sec. 13. The uncodified  law of the State o f A laska is am ended by adding a new section 

to read:

SA L A R Y  IN C R E A SE S FO R C ER TA IN  EM PLO Y EES O F T H E  U N IV ER  JITY  O F

WORK DRAFT WORK DRAFT 1-GH2085VK
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A LA SK A . T he em ployees o f  the U niversity  o f A laska who are not m em bers o f  a co llective 

bargain ing  unit are en titled  to receive salary increases in accordance w ith  the com pensation  

policy o f the B oard o f  R egen ts o f  the U niversity o f Alaska.

* Sec. 14. T his A ct takes effect July 1, 2000.

CSHB 3002(FIN) -6-
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UNIVERSITY OF ALASKA 
FY01 Salary Maintenace Request

Allocation General Fund Univ. Receipts Federal Auxiliary

ACCFT
(266 Faculty)

429.5 428.5 1.0

CEA
(250 Maintenance & Trade)

164.3 164.3

United Academics
(675 Faculty)

1,259.8 1,145.7 62.6 51.5

United Academics 
Adjuncts

(950 Temporary Faculty)
246.3 246.3

Non-Represented
Employees

(2,500 Employees)
4,326.4 3,176.3 875.8 174.8 99.5

TOTAL 6,426.3 5,161.1 939.4 226.3 99.5

O' v D
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April 17, 2000

D-jrrylTscu, Regional Director 
Inland boatmen’s Union of the Pacific 
231 S, Franklin. Suite 201 
Juneau AK 99801

Dear Mr. Tseu:

Ro: HEALTH INSURANCE SAVINGS

fn out recently concluded contract negotiations we agreed to * three-year schedule for iho State 
of Alaska's monthly contributions to health care premiums foi each eligible employee. We also 
agreed that you may choose to implement a health benefit trust pirn to provide health benefits to 
ynur bargaining unit employees and any savings acltievcd as a result o f a reduced premium would 
be shared between the individual employees and (he Statu of Alaska.

With respect to (he specific issue of savings, it was our intent that in (lie event the Union obtains 
or establishes a total premium cost per employee through its trust plan that is less than the amount 
of monthly premium contributions being made by the State, the State will remit Gfly percent 
(50%) of the net savings to Individual employees for their exclusive use as a p re tax  contribution 
(0 a  Health Care Reimbursement Account, or such other distribution as'iuay Ik determined hy ihe 
Union or Association, The State of Alaska will retain the remaining fifty- percent (50%) of the 
savings.

Please acknowledge your agreement with the above by signing and dating in the space provided 
below. Thank you for your attention to this matter

Robert Poe Jr.. Cnmmistioner 
Department of Administration

Date

• M W I
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r o a r  k n o w l e s , g o v e r n o r

DEPARTMENT OF ADMINISTRATION P.O. BOX  110200 
JUNEAU. ALASKA 99811-0200 
PHONE. (907)4652200  
P A X  (907)465-2135OFFICE OF THE COMMISSIONER

April 17, 2000

Chuck O'Connell, Business Manager 
Alaska. State Employees Association 
626 "F” Street 
Anchorage AK 99501

Dear Mr. O’Connell:

Re: HEALTH INSURANCE SAVINGS

In our recently concluded contract negotiation- we agreed to a three-year schedule for the State 
of Alaska’s monthly contributions to health care premiums for each eligible employee. Wc also 
agreed that you may choose to implement a health benefit trust plan to provide health benefits to 
yoar bargaining unit emoloyees '.vd any savings achieved as a result o f o. reduced premium would 
be shared between die individu?/ sr.plovees and the State of Alaska.

With respect to the specific issue of savings, it was our intent that in the event the Union obtains 
or establishes a total premium cost per employe© through its trust plan that is less than the amount 
of monthly premium contributions being made by the State, the State will remit fifty percent 
(50%) of the net savings to individual employees for their exclusive use as a pre-tax contribution 
to a Health Care Reimbursement Account, or such other distribution as may be determined by the 
Union or Association, The State of Alaska will retain the remaining fifty* percent (50%) of Che 
savings.

Please acknowledge your agreement, with the above by signing and dating in the space provided 
below. Thank you for your attention to this matter.

Robert Poe Jr., Commissioner 
Department of Administration

Agreed

Date

02-WVLM
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TONY KNOWLES. GOVERNOR

DEPARTMENT OF ADMINISTRATION
OFFICE OF THE COMMISSIONER

April 17, 2000

P.O. BOX i  tcooo  
JUNEAU. ALASKA 9Q8i7-cvnn 
PHONE: 1907) AG5-2200  
PAX- /907\JSS-210S

Bruce Ludwig, Business Manager 
Alaska Public Employees Assn.
2 11 Fourth Streec, Suite 306 
Juneau AK 99801

Dear Mr. Ludwig:

Re: HEALTH INSURANCE SAVINGS

Tn our recently concluded contract negotiations we agreed to a three-year schedule for the State 
of .Alaska’s monthly contributions io health care premiums for each eligible employee. We also 
agreed that you may choose to implement a health benefit trust plan to pro- jde health benefits to 
your bargaining unit employees and Hny savings achieved as a  result o f a duced premium would 
be shared between the individual employees and the State of Alaska.

With respect to the specific issue of savings, it was our intent that in the event the Union obtains 
or establishes a total premium cost per employee through its crust plan that is less than the amount 
of monthly premium contributions being made by the State, the State will remit fifty percent 
(5 U%) of the net savings to individual employees for their exclusive use as a pre-tax contribution 
to a Health Care Reimbursement Account, or such other distribution as may be determined by the • 
Union o r Association. The Scat- of Alaska will retain the remaining fifty- percent (50%) of the 
savings.

Please acknowledge your agreement with the above by signing and dating in the space provided 
below. Thank you for your attention to this matter.

OS-DVLH
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TONY KNOWLES, GOVERNOR

DEPARTMENT OF ADMINISTRATION P.O .B O X116S0C  
JUNEAU. ALASKA 03 *11  -osoa 
P HO N E- (907) 46S-22C3 
FAX: <907)46S-313SOFFICE OF THE COMMISSIONER

April 17. 2000

Don Valesko. Business Manager 
Public Employees Local 71, AFL-CIO 
2510 Arctic Boulevard 
Anchorage .AK 99503-2516

Dear Mr. Valcskc:

Re: HEALTH INSURANCE SAVINGS

In our recently concluded contract negotiations we agreed to a three-year schedule for the State 
of Alaska's monthly contributions to health care premiums for each eligible employee.

With respect to the specific issue o f savings, it was our intent that in the event the Union obtains 
or establishes a total premium cost per employee- through its trust plan that is less than the amount 
of monthly premium contributions being made by the State, the State will remit fifty percent 
(50%) o f the net savings to individual employees for their exclusive use as a pre-tax contribution 
to a Health Care Reimbursement Account, or such other distribution as may be determined by the 
Union or Association. The State o f Alaska will retain the remaining fifty-percent (50%) o f the

Please acknowledge yanr agreement with the above by signing and dating in the. space provided 
below. Thank you for your attention to this matter.

savings.

Sincerely,

Robert Poe Jr., Commissioner 
Department o f Administration

Agreed

• / y
Date



TONY KNOWLES. GOVERNOR

DEPARTMENT OF ADMINISTRATION
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April 17, 2000

Keith Perrin, Business M anager 
Public Safety Em ployees Assn.
4300 Boniface Pkw y., Suite 116 
A nchorage AK 99504-4387

Dear Mr. Perrin:

Re: H EA LTH  IN SU R A N C E  SA V IN G S

In our recently concluded con tract negotiations we agreed to a three-year schedule for the State 
o f A laska’s m onthly contributions to health  care prem ium s for each eligible em ployee. W e also 
agreed that you may choose to im plem ent a health benefit trust plan to provide health  benefits to 
your bargaining unit em ployees and any savings achieved as a result o f  a reduced  prem ium  would 
be shared betw een the individual em ployees and the S tate o f  Alaska.

With respect to the specific issue o f  savings, it was our intent that in the event the Union obtains 
or establishes a total prem ium  cost per em ployee through its trust plan that is less than the am ount 
o f monthly prem ium  contributions being m ade by the S tate , the S tate  will rem it fifty percent 
(50% ) o f the net savings to individual em ployees for their exclusive use as a p re-tax  contribu tion  
to a Health C are Reim bursem ent A ccount, o r such o ther d istribution as may be determ ined  by the 
Union o r A ssociation. The S tate o f  A laska will retain the rem aining fifty- percen t (50% ) o f  the 
savings.

Please acknow ledge your agreem ent w ith the above by signing and dating in the space provided 
below. T hank you for your attention  to this m atter.

Sincere!

R obert Poe Jr., C om m issioner 
D epartm ent o f  A dm inistration

A greed

^ n - o o
Date
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TONY KNOWLES, GOl'ERNOR

DEPARTMENT OF ADMINISTRATION p .o . b o x iio s o o
JUNEAU. ALASKA 9se ii-C £ oa  
PHONE: (307) L&5-2S00 
FAS: (ao7)ASS-31S5OFFICE OF THE COMMISSIONER

April 17,2000

M argaret Mackinnon, President 
Alyeska Central School Education Assn.
PO Box 20065 
Juneau AK 99802-0665

Dear Ms. Mackinnon:

Re: HEALTH INSURANCE SAVINGS

In our recently concluded contract negotiations we agreed to a three-year schedule for the State 
o f  Alaska’s monthly contributions to health care premiums for each eligible employee. We also 
agreed that you may choose to implement a health benefit trust plan to provide health benefits to 
your bargaining unit employees and any savings achieved, as a result of a reduced premium would 
be shared between the individual cmpluyees and the State o f Alaska.

With respect to the specific issue o f savings, it was our intent that in the event the  Union obtains 
or establishes a total premium cost per employee through its trust plan that is less than the amount 
uf monthly premium contributions being made by the State, the State will remit fifty percent 
(50%) o f the net savings to individual employees for their exclusive use as a  p ro  Lax contribution 
to a Health Care Reimbursement Account, or such other distribution as may he determined by the 
Union or Association. The Stale o f  Alaska will retain the remaining fifty- percent (50%) of the 
savings.

Please acknowledge your agreement with the above by signing and dating in the space provided 
below. Thank you for your attention to this matter.

Sincere!'

Department nf Administration
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TONY KNOWLES, GOVERNOR

DEPARTMENT OF ADMINISTRATION
OFFICE OF THE COMMISSIONER

April 17. 2000

p . o . B O x n o z o o  

JUNEAU. ALASKA 39811-0200  
PRONE: (907) eeS-2200  
PAX: (907) AAE-2 LIP

Capt. Steve Demeioutis, Vice President 
Int’l. Organization of Masters, Mates & Pilots 
2333 Third Avenue 
Seattle WA 98121-1711

Dear Capt. Deraeroucis:

Rc: HEALTH INSURANCE SAVINGS

In our recently concluded contract negotiations we agreed to a three-year schedule for the State 
of Alaska's monthly contributions to health care premiums for each eligible employee. We also 
asreed that you may choose to implement a health benefit trust plan to provide health benefits to 
your bargaining unit employees and any savings achieved as a result o f a reduced premium would 
be shared between the individual employees and the State o f Alaska.

With respect to the specific issue o f savings, it was our intent that in the event the Union obtains 
or establishes a total premium cose per employee through its trust plan that is less than the amount 
of monthly premium contributions being made by the State, the State will remit fifty percent 
(50%) of the net sa rings to individual employees for their exclusive use as a pre-tax contribution 
to a Health Care Reimbursement Account, or such other distribution as may be determined by the 
Union or Association. The State of Alaska will retain the remaining fifty- percent (50%) of the 
savings.

Please acknowledge your agreement with the above hy signing and dating in the space provided 
below. Thank you for your allcnlion U) this matter.

Robert Poe Jr., Commissioner 
Department of Administration

0Z-B7LH
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Employee Contract Talking Points
05/04/00

State employees have held the line on payroll costs for the last four years. For the first three 
of these years, state employees received increases equal to one half of the Anchorage CPI and 
for the last of these four years they received no increase.

State employees provide vital services to the people of Alaska through their work as state 
troopers, public health nurses, social workers, corrections officers, architects and engineers, 
employment specialists, health inspectors, road maintenance crews, probation officers, fisheries 
managers, prosecutors, surveyors, park rangers, and many other professions.

State employees contribute significantly to the Alaskan economy. State employees live and 
work in Alaska. In FY 99 state employees, including the university, numbered almost 21,700 with 
a total payroll of $795 million. Using an economic multiplier of 1.8 (U.S. Bureau of Economic 
Analysis estimate), state workers earning $795 million in 1998 injected a total of $1.43 billion into 
Alaska’s economy by the spending and re-spending of those dollars.

State employees are your neighbors. Of the 15,768 person state workforce (not including the 
University of Alaska):

> 7,000 plus (45 percent) live in the Anchorage-Mat/Su region,
> 4,800 plus (30 percent) work in the state capital or Southeast region,
> 1,800 plus (11.8 percent) live in the Interior,
> 1,200 plus (8 percent) live in the Gulf Coast region,
> 400 plus (2.6 percent) live in the Southwest region, and
> 274 (1.7 percent) live in the Northern region.

Average monthly earnings for state employees, not adjusted for inflation, from 1996 to 
1998 lagged far behind the increase in average earnings for other sectors of the Alaskan 
economy.

>  Private sector employees in Alaska: increased by 4.9 percent
> Federal employees in Alaska: increased by 16.0 percent.
> Alaska state employees: increased by 0.1 percent.

State of Alaska contribution in 1999 for most state employees’ health insurance is less 
than that of other public sector employers for comparable plans and employee 
contributions for state health insurance plans are significantly more.

> Fairbanks monthly employer contribution $600.00, employee contribution $0.
> Kenai Peninsula monthly employer contribution $559.00, employee contribution $0.
> Anchorage monthly employer contribution $500.00, most employees pay between $17 - $0 

per month.
> Mat-Su Borough monthly employer contribution $500.00, employee contribution $0.
> State of Alaska monthly employer contribution ranges between $423.50 - v 550.00 with 85% 

of the employees receiving an employer contribution of $488.50 or less, employee 
contribution ranges from $174 - $50.

> Federal monthly employer contribution $330, employee contribution $135. However, this 
is a preferred provider plan and is not directly comparable to the other health plans 
described above.



Employee Contract Talking Points
05/04/00

• Average monthly reported earnings in 1998, not adjusted for inflation, for state employees 
is significantly less than the earnings paid in the sectors in which the state competes to 
recruit its workforce.

> Top five private Alaskan industries: $3,998
> Federal government in Alaska: $3,805
> Alaska state government: $3,078

• Average mean earnings of state employees is considerably less than in the industries the 
state competes with for its labor force, (based on 1998 employer reports to the Alaska 
Department of Labor).

> major oil companies employees: $111,068
> utility employees: $50,328
> telecommunications employees: $47,381
> construction employees: $45,768
> transportation employees: $41, 279
> state employees: $39,994

• State merit increases are very much in line with ongoing compensation increases provided 
by other employers in Alaska.

> Only about 1/3 of state employees receive a merit increase in any year.
> Merit increases are included in the wage comparison data presented above, so even with 

merit increases, state employees are falling significantly behind the compensation offered 
by our biggest competitors for employees.

> Since many of our most experienced employees are in longevity, they receive no benefit 
from merit increases.

> State employees do not receive a variety of other financial benefits offered by private sector 
employers including bonuses and other promotions.

> The Federal government offers merit increases, COLA for living in Alaska.

Notes: The top five private sector industries are mining (including the petroleum industry), 
construction, durable goods manufacturing, wholesale trade and transportation, communication and 
utilities.



PERCENT CHANGE IN EMPLOYMENT 
AND EARNINGS BY INDUSTRY 1997-1998

Total Industries

Private Ownership

i

Mining 

Construction 

Manufacturing 

Trans..Comm. & Utilities
i

Total Trade 

Finance, Ins., Real Est.

Services

i

Total Goverment

-8 .1 %
-3 .7 %

■■ Earnings 

n  Employment

Source: Alaska Department of Labor and Workforce 
Development, Research and Analysis Section

4 .4 %

6 .1 %

 7 .9 %
]  8 .7 %
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7 .8 %

Percent Change

E m p l o y m e n t  a n d  E a m i n g s  S u m m a r y  R e p o r t ,  1998



MEMORANDUM
Department of Administration 
Division of Personnel 
Labor Relations Section

State of Alaska

To: Bob Poe Date: April 18,2000
Commissioner
Department of Administration

Thru: Sharon Barton
Director
Division of Personnel

From: Art Chance
Labor Relations Specialist 
Division of Personnel

File:
Subject: Consultant's Report

I have been asked to review the analysis of the negotiated agreements 
performed by the Legislature's consultants, Kempel, Huffman, and Ellis.
Following is a summary of major points raised by the consultants and the 
Division of Personnel's response

Consultant: The State will not benefit from health insurance savings.
Response:

T here is language in each  contract to  encourage cost containm ent in  the  purchase 
o f  health  care. The prem ium  savings rebate language is to encourage unions w hen 
estab lish ing  a health  care trust o r purchasing their ow n t  ealth insurance to achieve 
a prem ium  rate less than the  contractually m andated em ployer contribution

I f  the unions achieve a  prem ium  rate less than  em ployer contribution , then fifty 
percent o f  savings go to the em ployee or union trust and the State retains the o ther 
fifty- percent in the form  o f  a reduced contribution rate. L etters have been 
obtained from  the various unions agreeing that th is is the in tent o f  the language.

Consultant: The State showed favoritism to ASEA particularly in contribution to 
health insurance trusts and trust set-up costs.

U nion operated health  insurance plans have been a State goal a t least since the 
C ow per A dm inistration . U nion operated plans reduce the S late’s adm inistrative 
costs and rem ove it from  the controversies over plan com position.

T here have been various m ethods o f  im plem entation o f  health  trusts over the 
years. A ll have represented the state o f  the particu lar bargaining relationsh ip  at 
the tim e o f  im plem entation. All have involved som e form  o f  d irect contribu tion  
to establish  the trust. Som e ti usts have been established solely  th rough directly  
appropriated  funding as the result o f  arbitrator aw ards o r negotiations,

Response:
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T he PSEA  trust in itially  received $400,000 from reserves previously  contributed 
on the em ployees b eh alf by em ployer contributions. The balance o f  the 
$1,050 ,000  that PSEA  received as a result o f  conversion to a  trust w as through 
d irect appropriation.

Local 71 received $1,000,000 in start-up m oney from  d irect appropriation , but 
these funds w ere repaid by Local 71 through reduced em ployer contribu tions 
during  tne ten m onths follow ing the conversion to the trust.

The $4,000,000 contribution  to A SEA  is from  reserves only. A gain, the reserves 
accrue from  em ployer and em ployee prem ium  contribu tions, w hich are m ade on 
b eh a lf o f  the em ployee. There is no direct appropriation  requested  for the GGU 
health trust.

T he only  d irect contribution to A SEA  is the $144,000 to be used for p rin ting  
inform ation and an educational effort regarding the trust for G G U  m em bers. This 
$144,000 is to be paid for by savings generated elsew here in the contract.

T he consu ltant focuses on PSEA 's diversion o f  the bulk o f  the $1200 lum p-sum  
paym ent to their trust and im plies that this m ight be m ore advantageous to the 
State than  other contribution schem es. In fact, the overall econom ics are the sam e 
for the S tate as PSEA  receives substantially equivalen t em ployer contribu tions to 
all o ther unions ($546.50 year 1, $575.00 year 2, and $630.00 year 3 p er 
m em ber/per m onth) PSEA  choose to direct their $960 o f  their $ 1200 flat 
paym ent to their health  trust for two reasons: First, is fo r the long term  benefit o f  
their tru st and their m em bers. They believed the additional deposit to their trust 
w ould ensure its v iability  and reduce required em ployee contribu tions into  the 
future. Second, the deposit in  the trust avoids em ployees deductions such as FW T 
and SBS and any required em ployer payroll contributions. E ach  unit had 
flexibility  on how  the $1200 flat paym ent w ould be used.

Consultant: The ASEA conversion to personal leave is of little oi indeterminate 
benefit to the State.
Response:

The consultant overlooks the prim ary m easurable and pred ictab le benefit to the 
State; reduced accrual, in  th is case from 45 days per year to 36 at th m axim um  
accrual rate.

Any prediction  on the im pact on usage is largely speculative, but the S ta te ’s 
experience w ith other units has been positive.

The speculation  on the deleterious effect o f  leave donations is specious. W hile 
som e em ployees m ay “ w aste” valuable leave and attem pt to rely on donations, 
responsib le em ployees will be reluctant to donate their valuable leave to such 
em ployees.

All bargaining units and all non-covered em ployees have long been allow ed leave 
donations and leave cash-in benefits under cither contracts o r the S tale Personnel 
Act.
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Consultant: The leave conversion imposes a $22 million liability on the State. 
Response:

The liability  is only theoretical and is largely an unfunded liability  since the Stale 
has never budgeted for leave except through the term inal leave account and the 
leave cash-in account. Contributions to these accounts are assessed against the 
personal services line item o f  each agency’s budget. The rates are experience 
based and it is projected that the GGU conversion w ill result in only a m odest 
increase in the contribution rate from the current rate 1.88% to a rate 1.93% in FY 
2002. No increased appropriation is requested o r required to fund the two leave 
accounts as a result o f  the GGU conversion.

The S tate’s experience with other conversions has been that em ployees use the 
leave conservatively. There has never been a “ run on the bank.”

Consultant: Waiver of (lie no-strikc clause significantly changes the balance of 
power in bargaining.
Response:

W aiver gives relative balance to the parties inasm uch as it docs nor require the 
union to forego the benefits o f  its bargain should the m onetary  term s not be 
approved. W aiver o f  the no-strike clause is also w aiver o f  the no-lockout clause 
w hich gives the em ployer the pow er to lockout generally  o r specifically  to stop 
hit-and-run work stoppages.

W aiver provisions are neither new  nor unique to these agreem ents. T he follow ing 
is a list o f  know n w aiver provisions, w hich lists includes agreem ents negotiated in 
every adm inistration since Egan’s.

M asters, M ates, and Pilots
8 0 - 8 3
9 0 - 9 3
96- 99

M EBA
8 2 - 8 5
8 5 - 8 8
89 - 92 
9 3 - 9 6

A PE A /SU
8 0 - 8 2
8 7 - 8 9
90 - 92

IBU
7 5 - 7 7
8 0 - 8 3
8 5 - 8 8
8 8 -9 1
9 0 - 9 3
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I. GGU Leave Conversion

Q.: f lo w  docs the c u r re n t G G U  A n n u a l/S ic k  L eave  system  w o rk ?
A.:
•  Em ployees accrue both sick and annual leave.
• Sick leave accrues at 15 days per year for all em ployees; annual leave accrual varies 

up to 30 days depending on years o f  service, for a  com bined total o f  45 days.

Q.: H ow  will th e  new  G G U  p erso n a l leave system  w o rk ?
A.:
• Em ployees accrue up to a m axim um  o f  36 days o f  personal leave, for both scheduled  

absences and sick leave.

Q.: Is th e re  a  cap  o r  lim it on a c c ru a l?
A.:
• Accrual will be limited to a  m axim um  o f  36 days per year, depending on years o f  

service, and the 15 days o f  sick leave are e lim inated .

Q.: W lia t savings w ill th e  new  system  achieve?
A.:
•  T he average GGU em ployee, having 7.5 years o f  sendee , will accrue 9 few er days 

(dow n from  45 to 36) per year under the new  contracts.
•  A ll new  GGU em ployees hired after July 1, 2000 will accrue only perse nal leave afte r 

D ecem ber J 6, 2000.

Q.: H ow  docs leave conversion  w o rk ?
A.:
•  A ll new  GGU em ployees hired after July 1. 2000 w ill accrue onlv personal leave .
•  L eave conversion will occur, for those em ployees who elect to m ove to personal 

leave, on D ecem ber 16, 2000.
•  W hen the total num ber o f  eligible bargaining unit m em bers rem aining in the 

sick/annual leave system  reaches less than 1500, all rem aining GG U  m em bers shall 
be converted to the personal leave system.

• 100% o f  accrued annual leave is transferred to the em ployee’s personal leave account.
• 50%  o f  accrued sick leave is transferred to the em ployee’s personal leave account.
• 50%  o f  accrued sick leave is transferred to a  m edical leave bank to be accessed only 

for catastrophic illnesses exceeding 20 consecutive w ork days, i f  the personal leave 
balance has been exhausted; m anagem ent controls authorization o f  personal leave use.



>
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Q.: IIow will (lie employer benefit from the personal leave system?
A.:
• Personal leave reduces total annual accrual o f  leave for a GGU m em ber w ith over two 

years o f  service from 45 days per year o f  com bined leave to a m axim um  o f  36 days 
personal leave. These 9 fewer days o f  total leave result in 9 additional days o f  
p roductive work hours.

•  All new  G G U  em ployees hired after July 1 ,2 00 0  will accrue only personal leave.
• U ltim ately, all GGU m em bers will convert to the personal leave system  when the 

total num ber o f  m em bers in the sick/annual leave system  drops below  1500.
•  Because personal leave has a cash value and em ployees accrue fewer total hours, 

em ployees lend to use leave m ore judiciously .
• Sick leave is generally an unscheduled absence, tem porarily causing delays in w ork 

com pletion , additional burden to o ther staff, and budget im pacts.
•  U nscheduled sick leave increases costs in certain environm ents, such as the p ioneers ' 

hom es, w here the absence o f  a d irect care s ta ff m em ber m ust be covered by an  on-call 
substitute em ployee. The decrease in leave accrual and usage is estim ated to save the 
p ioneers’ hom es as m uch as $140 ,000  annually , providing additional funding that can 
be redirected to providing m ore d irect care staff.

•  The GG U  conversion puts all sta te em ployees in the personal leave system  (except 
two m arine units and two sm all teacher units) equalizing leave benefits for all 
em ployees, increasing efficiency and productivity , sim plifying adm inistration o f  
leave, and im proving morale.

.: What is the budget impact of the personal leave system?

•  C onversion o f  GGU to the personal leave system  requires no additional appropriation.
•  All new  G G U  em ployees hired after July 1, 2000 will accrue only  personal leave.
•  U ltim ately , the elim ination o f  sick  leave w ill result in 9 additional days o f  additional 

efficiency and productivity.
•  C urrently the state m aintains tw o reserve accounts -  one for leave cash-in  and one for 

term inal leave paym ents. O perating budget personal services line item s include a 
contribution  to each o f  the w orking reserve accounts.

•  Personal services contributions to each o f  these accounts are adjusted annually  to 
ensure that reserves are sufficient to cover leave cash-in  and term inal leave paym ents.

•  Currently the working reserve rates generate $20 m illion  annually, $10 m illion  for 
each o f  the w orking reserve accounts. It is estim ated that the GGU conversion w ill 
have a m inim al annual cash im pact, approxim ately  $267,000, on each o f  the w ork ing  
reserve accounts. This m ay result in a  small adjustm ent, w hich will be absorbed by 
agency operating budgets.



II. Cost containment in health care

Q.: Is there any incentive or encouragement to contain cost of health care?

A.: There is language in each o f  the new ly negotiated collective bargaining agreem ents to 
encourage cost containm ent in the purchase o f  health care. The language in each con tract 
is sim ilar to the following language, contained in the GGU contract:

Art id a 19.03 F. Premium Savings Rebate

In the event that the U nion obtains or establishes a total prem ium  cost per 
em ployee that is less than the per m onth E m ployer contributions described above, 
the Em ployer will rem it fifty percent (50% ) o f  the net savings to individual 
em ployees for the exclusive use as a pre-tax contribution to a Heal h Care 
R eim bursem ent A ccount o r such other d istribution as m ay be determ ined  by the 
U nion, subject to app licab le tax rules.

Q.: Who receives the savings, if any?

A.: C ontract language clearly  states i f  the union obtains a total prem ium  less than the 
em ployer contribution o f  $515 in year 1, $575 in year 2, and /or $630 in year 3, 50%  o f  
the savings will go to the em ployee or union trust. The rem aining 50%  o f  savings w ill 
rem ain w ith the state.

Q .: Where docs the initial funding of the health care trust come from?

A.: Upon establishm ent o f  an em ployee health  care trust, the initial funding o f  the trust 
w ill com e from the reserves collected from  prem ium s paid, not from a separate general 
fund appropriation.



III. Merit Step "G"

Q.: What arc merit steps?

A.: M erit step increases (steps "b-f") are perform ance incentives w hich m ay be granted 
to em ployees receiving an overall "acceptable" or higher annual evaluation. M erit steps 
m :y , but are not required to, be aw arded as often as annually.

Q.: What arc longevity increments?

A.: Longevity steps ("j-m ") arc statutory increases awarded to long-tim e em ployees 
which better enable the state to retain experienced, valued em ployees. L ongevity  steps 
are service bonuses aw arded based on years o f  service and acccpplable or h igher 
perform ance. Periods betw een service steps range from two to five years.

Q.: What is the "G Step?"

A.: This is a new  m erit step designed to further reward valued em ployees.

Q.: I.’ the GGU's G Step an increase none of the other unions receive?

A.: No. S im ilar send ee  step or longevity step increases are available in  o ther units.

Q.: Won’t the G Step make the GGU contract cost more than those of other 
bargaining units?

A.: No. The G G U  negotiated a contract w ith in  the sam e fiscal restrain ts as all o ther 
bargaining units.

Q.: IIow did GGU pay for the G Step?

A.: GGU agreed to the follow ing changes in the m onetary package: em ployees who 
benefit from the G Step will not receive the $1200.00 fiat paym ent; the effective date o f  
the 2%  w age scale increase in year 2 o f  the contract is delayed from  Ju ly  1 ,2001  to 
January 1, 2002; and the effective date o f  the the 3% increase is delayed from  Ju ly  1, 
2002 to D ecem ber 1 ,2002 .



LET TER  OF A G R E EM EN T 
between the

STA TE OF ALA SK A  
and the

A LA SK A  STA TE EM PLO Y EES A SSO C IA T IO N  
representing

G EN ER A L G O V ER N M EN T U N IT EM PLO Y EES 

Re: ELEC T IO N  TO CO N V ER T TO PER SO N A L LEA V E

LOA UO-GG-

Upon legislative approval o f  the m onetary term s o f  the 2000-2003 collective bargaining  
agreem ent the parties agree that the follow ing term s and conditions o f  em ploym ent apply 
to leave elig ib le bargain ing  unit m em bers. No provision o f  the m aster ag reem ent not 
specifically  referenced  herein is m odified by this agreem ent.

W hereas, it w as the intention o f  the parties, in the recently com pleted  contract 
negotiations, to  fo llow  the princip les in the January 1, 1990 to D ecem ber 3 1 ,1 9 9 2  
collective bargain ing  agreem ent betw een the Em ployer and the A laska Public E m ployees 
A ssociation, represen ting  Supervisory  U nit em ployees, regarding conversion from  a sick 
and annual leave system  to a  personal leave system.

And w hereas, A rticle 26 o f  the G eneral G overnm ent C ontract for the  period  o f  July 1. 
2000 through June 30, 2003 does not clearly define all the param eters o f  the conversion  
to personal leave, and it is im portan t to eligible bargaining unit m em bers to have a clear 
understanding o f  the  im pact o f  the conversion when they m ake th e ir election, it is agreed 
that the election  form  w ill p rovide the follow ing details o f  the conversion:

1. A  bargain ing  unit m em ber w ho has accrued annual leave shall have one-hundred 
percen t (100% ) o f  the annual leave balance transferred to th e  m em b er’s personal 
leave account.

2. A  bargain ing  unit m em ber w ho has accrued sick leave shall have fifty  percen t 
(50% ) o f  the sick  leave balance transferred to the m em ber’s personal leave 
account.

3. A bargain ing  unit m em ber, upon separation from stale service, shall receive the 
total value o f  all unused leave including that leave w hich w as converted from  sick 
to personal leave. ,

4. A bargain ing  unit m em ber m ay cash-in up to seventy-five (75) hours o f  the leave 
converted from  sick  to personal leave in any fiscal year.



5. A bargaining  unit m em ber m ay cash in additional hours o f  the leave converted 
from  sick to personal leave in ex igent circum stances on a case-by-case basis at the 
d iscretion  o f  the Em ployer.

This A greem ent rem ains in effect from  July 1, 2000 through June 30, 2002.

For the State o f  A laska: For A SE A /A FSC M E  Local 52

Ŝ>\.C.rJEC> C.oPy oaj hiP-lz

R obert Poe, Jr., C om m issioner C harles O ’Connell
D epartm ent o f  A dm inistration Business M anager

Date Date



Summary o f Contract Changes

A L A SK A  PU B L IC  E M PLO Y E ES A SSO C IA TIO N  
A PE A — Supervisory Unit

C ontract A rticle Sum m ary o f  C hange

T

Rationale Im pact Requestor

A rticle  19— Positions, 
C lassifications &  
R eclassifications 

Section  19.1 E page 43

In the event that a position  is 
determ ined to be reclassified to 
a h igher range, the effective date 
o f  the reclassification shall be 
sixty  (60) days prior io the filing 
o f  an appeal under Art. 19 o r the 
date a PD Q  was subm itted by 
the em ployee requesting the 
reclassification w hich ever is 
shorter.

To ensure that 
reclassifications are 
processed tim ely

No cost. Provides 
disincentive for delays 
o f  reclass actions.

Union

A rticle  24-W ages 
Sect. 24.1 A 2 page 47 
Sect. 14.1 B2 page 52

1

E ffective 7 /1/00 each em ployee 
w ill receive paym ent equal to 
$50 for each p ay  period  during  
FY 2000 they w ere in pay 
status.

Lum p sum  paym ent 
defrays cost o f  living 
increases and past 
increases in the cost o f  
health  insurance for 
em ployees w ithout 
changing the base salary 
schedule.

$1,587,700.00 total 
funds

State /  A greem ent does 
not exceed State 
econom ic package.
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C ontract A rtic le Sum m ary  o f  C hange Rationale Im pact Requestor

Sect. 24.1 A3 page 48 
Sect. 24.1 B3 page 53

E ffective 7/1/01 2%  salary 
increase

Salary ad justm ent 
offsets anticipated cost . 
o f  liv ing increases; and 
will help  m ake the state 
m ore com petitive as an 
em ployer than it 
currently  is.

$1,911,085.00 total 
funds

State /  A greem ent does 
| not exceed State 

econom ic package.

Sects. 24.1 A 4, A 5, & A 6 
pages 49-51
Sects. 24.1 B4, B 5 , &  B6 

Pages 54-56

In  C Y 2003 there are iliree 
separate  w age actions: (Ju ly  1: 
T he 4 L ongev ity  S teps are 
rep laced  w ith 5 S erv ice Steps 
resu lting  in  256  em ployees 
receiv ing  a 3%  increase; 
A u g ust 1: T he 1044 em ployees 
w ho did  no t receive a step 
ad justm ent receive a 3 percent 
Salary  A djustm ent; and finally 
on D ec 1: the 256 em ployees 
w ho did no t receive the step 
ad justm ent receive a 3%  salary 
ad justm ent.

R ecognize the service o f  
long term  em ployees to 
retain  them  and com pete 
w ith  o ther em ployers

$2,923,761.00 total 
funds

State /  A greem ent does 
not exceed State 
econom ic package.

Sect. 24.3 C3 page 58 To increase geographical 
differential o f  five SU m em bers 
that directly  supervise PSEA  
T roopers who have a higher 
geographical differential.

A djustm ent w as m ade in 
PSEA  T rooper contract 
w hich increased their 
geographical d ifferential 
to a h igher level than the 
supervisors.

$11,116.08
(Paid from savings from 
frozen salaries)

State/U nion

. .  . I
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C ontract A rticle Sum m ary  o f  C hange R ationale Im pact Requestor

Sect. 24 .7  C5 page 60 W hen an em ployee prom otes 
into SU  and there is not a m atch 
betw een two u n it’s wage 
schedules, the em ployee w ill be 
p laced at the next higher step on 
the Supervisory  schedule or at 
S tep A , w hichever is greater.

To insure that an 
em ployee does not take 
a pay  decrease w hen 
m oving  to supervisory  
position .

N o identifiable cost;
increase-prom otes
m orale.

U nion

A rticle  2 5 -O vertim e, 
R ecall, &  S tandby 

Sect. 25.11 B 12 p ag e  69

i '
1

O nce an  em ployee has 
com pleted  a  F lex ib le  T im e 
P lan  as p rov ided  in  B 1 through 
11 in  a ca lendar y ear by w hich  
they  h ave earned  a  m in im um  o f  
30.0 hours o f  F lex ib le  T im e, 
the  E m ployer m ay  sign  a new  
F lex ib le  T im e P lan  fo r fu ture 
periods in  that year. T his next 
F lex ib le  T im e P lan  fo r that 
y ear w ill use 45.0  hours as the 
th resh  hold  described  in 
2 5 .1 1.B.3.C.

To facilita te  the use o f  
the F lex ib le  T im e Plan 
for m anage: ■ ent and to 
recognize hardsh ip  on 
em ployee being asked to 
w ork  unusually  long 
w ork  w eeks during m ore 
than one period  in 
year.

A llow s m ore 
m anagem ent flexibility  
in m eeting w orkload 
requirem ents.

U nion

A rticle  28-H ealth  & 
Security

Sect. 28.3 B, C, & D 
page 73

Sets em ployer con tribu tion  at 
$ 5 15.00/m onth  effective 
7 /1 /00 , $575 .00/m on th  
effective  7/1/01,
$630 .00/m on th  effective 7 /1/02

R ecogn ize the increasing 
cost o f  h ealth  care by 
increasing  em ployer 
con tribu tion ; large factor 
in recru itm ent and 
retention  o f  em ployees; 
over the three years, 
equalize em ployer 
partic ipation  in all units.

FY  0 i $1,028,500 total 
h inds
FY  02 $952,076 total 
funds
FY  03 $872,736 total 
unds

S tale /  A greem ent does 
not exceed State 
econom ic package.
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C ontract A rticle Sum m ary  o f  C hange R ationale Im pact R equestor

Sect. 28.7 page 76 D efines process and conditions 
fo r m ov ing  the SU to a health  
trust

O ne o f  the goals o f  the 
adm inistration  is to 
explore the m erits o f  a 
health  trust environm ent 
for cost containm ent 
purposes; p rovides 
incentives for all parties 
to save on health costs.

E m ployee directed 
healthcare coverage m aj 
be belter tailored to 
indiv idual unit needs

Stale

A rticle 29-L eave 
Sect. 29.1 G page 79

A llo w s access to M edical 
L eave B ank after 5 consecutive 
days o f  illness w ith  a  D octo r’s 
certificate. A llow s use o f  
m ed ical bank for a death  in the 
fam ily . T ransfers 2 days o f  a 
resign ing  m em bers m edical 
leave bank to an A ssociation  
M edical L eave B ank. Upon the 
death  o f  an em ployee, any 
unused sick leave balance shall 
be paid  in cash to the 
em ployee’s beneficiaries at the 
em ployee’s .n se  pay rate.

Increases access to 
m edical leave bank for 
long term  illness o r 
death o f  fam ily m em ber.

N o increased cost or no 
increase in lost o f  
productive w ork hours.

U nion

Sect. 29.1 I I page 80 D eleted provision capping the 
num ber o f  leave cash ins.

No need to lim it the 
num ber o f  w ithdraw als 
w hen the requirem ent 
that a balance o f  37.5 
lours m ust be 

m aintained.

No increased cost or loss 
o f  p roductive w ork 
lours.

U nion
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C ontract A rticle Sum m ary o f  C hange R ationale Im pact R equestor

A rticle  36- L egislative 
A ction 

Sect. 36.2 page 85

Parties agree that they are at 
im passe i f  legislature fails to 
approve contract.

D esire to establish  w hat 
action  w ill occur in the 
event o f  non-approval.

R eturn to bargaining 
table and possible union 
w ork action.

U nion

A rticle 40-D uration  o f  
A greem ent 

Sects. 40.1 &  40.2 
page 91

D uration  o f  contract and date 
for bargain ing  successor 
agreem ent

«

T hree year contracts 
w ere a goal o f  the 
adm inistration  for all 
units.

Provides stable labor- 
m anagem ent 
environm ent for the 
longest term  perm itted 
by the Public 
E m ploym ent R elations 
A ct.

S tate



Summary of Contract Changes

G EN ER A L G O V ER N M EN T  U N IT A G R EEM EN T
GGU

C ontract A rticle Sum m ary o f  C hange Rationale Im pact Requestor

A rticle  2 - U nion 
R epresentatives 
Section  2.02B 
(page 2)

Reallocates S tew ard  release tim e 
to allow  up to  7.5 hours o f  training 
in the first year, and 4 hours in 
subsequent years

B etter trained 
standards benefits both 
state and union.

Increase efficiency o f  
contract adm inistration

Union

Section 2 .02E  
(page 3)

R equires 6 m onths service as 
stew ard to acquire super-seniority.

Prevents abuse o f  
Stew ard position

The 6 m onth period 
will prevent 
em ployees w ith 
d isciplinary issues or 
facing lay o ff  from 
using S tew ardship  as a 
refuge.

Section  2.05 
(page 3)

R equires union to adhere to State's 
Technology Policy  w hen using 
State telecom m unications.

A ssures consistency 
and prevents abuse.

Less tim e spent 
dealing with problem s.

A rticle  3 - U nion Security 
Section 3.02C  
(page 3)

R equires U nion to provide 
procedural safeguards to fee- 
payers that m eet C onstitu tional 
m inim a.

Brings agreem ent into 
com pliance with 
current law.

No econom ic impact. Stale



Contract A rticle Sum m ary o f  Change Rationale Im pact R equestor

A rticle 6 - N on - 
d iscrim ination 
Section 6.01 
(page 6)

A dds "m ental d isability" to list o f  
contractually  protected classes.

Conform s with legally 
protected classes

No econom ic impact. Union

A rticle 7 - Labor 
M anagem ent C om m ittees 
Section 7.02G  
(page 8)

1 1

Requires that train ing  be given to 
all m em bers o f  a LM C, i f  
em ployer provides training

Ensures that equally 
skilled parties 
participate in 
com m ittees.

Joint training will 
reduce com m unication 
d ifficulties and make 
LM C s m ore 
productive.

Union

A rticle 9 -  N onperm anent 
A ppointm ents 
Section 9.06 C, 4 
(page 10)

1

O n-call substitutes retain earned 
salary  steps i f  appointed to non­
perm anent o r perm anent position

Equity - gives credit 
for tim e actually 
worked.

M inim al cost Union

Section 9.07D  
(page 11)

i' i

Provides tha t m entoring  o f  A laska 
T em porary  A ssistance Program  
w orkers w ill not be considered 
superv ision  fo r pu iposes o f  
bargaining unit placem ent.

Prevents general 
governm ent 
em ployees from 
becom ing supervisors 
i f  they serve as 
m entors.

Reduced adjudication 
o f  unit clarification 
requests.



C ontract A rticle Sum m ary o f  C hange Rationale Im pact Requestor

A rticle 10 - R ecruitm ent and
Exam ination
(page 11)

Extensive rew rite to reflect 
conversion from  m anual list 
system  to com puterized 
W orkplace A laska sys'tein

R eflects process and 
technological changes, 
and p rior adjudication.

A voids d isputes.

Incorpom tion o f  the 
new  system  in the 
agreem ent will reduce 
adm inistrative costs 
and avoid 
adjudication.

State

Section 10.02C 
(page 13)

Requires State to check for lay o ff 
candidates at beginning and close 
o f  recruitm ent period and to 
consider candidate laid o f f  during 
recruitm ent period.

T echnical change in 
lay o ff  procedures 
p rotects em ployee laid 
o f f  during a 
recru itm ent period.

A voids disputes. Union

A rticle 11 - E m ploym ent 
Status
Section 11.05 
(page 21)

i *

Seasonal em ployees allow ed to 
carry over 187.5 hours o f  
annual/personal leave w hen  placed 
on seasonal leave w ithout pay  
(SLW O P). I f  anticipated SLW O P 
is less than 45 days, em ployee m ay 
carry over entire leave balance. 
Previously, em ployee w as 
restricted to 5 days carry over.

R eflects em ployee 
desire  to retain 
accrued leave for use 
upon  return  from 
SLW O P; w ith 
conversion  to personal 
leave, allow s seasonal 
em ployees to occur 
m ore leave in case o f  
illness.

No econom ic impact 
or change in 
productive hours.

Union

\r l ic le  12 -  L ay o ff 
Section 12.05 
(page 27)

In instances w here 1.5% or m ore 
o f  the em ployees in a jo b  class 
fam ily are in lay off, the S tate w ill 
close open recruitm ent in that class 
fam ily and recruit only from 
am ong lay o ff  eligibles in  parallel 
or closely  related classes.

Job  security  provision 
w here large num ber o f  
em ployees are laid o ff 
d ue to organizational 
o r technological 
change.

No econom ic impact. Union


