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Fight Crime: Invest in Kids

Police Leaders Call for

Investmentin Quality Programs

to Fight Crime

he fight to make affordable, educational child

care and other appropriate programs available
to all American children and youth, from in-

"Our goal for 2000 is to achieve significant new invest-
ments from local, state, and federal governments in the
programs that help kids get the right start in life so they

fancy through the teen years, has attracted a poweasguér become involved in crime,”" Newman says. “Our law
ally. A national coalition led by police chiefs, sheeifflgrcement leaders and victims of violence will be ask-

and prosecutors, who pack a lot of authority, has made
its position clear through Fight Crime: Invest in Kids,
a national, bipartisan, anticrime organization based in
Washington, D.C.

The more than 500 police chiefs, sheriffs, prosecu-
tors, and victims of violence who form the organization
have produced a School and Youth Violence Prevention
Plan. It calls for providing access to educational child
care to all babies and toddlers, quality after-school pro-
grams for older children and teens, parenting coach-
ing to reduce child abuse, and intervention to help
troubled kids get back on track.

The plan has won the endorsement of the Major Cit-
ies [Police] Chiefs’ Organization, the Police Executive
Research Forum, the National Sheriffs' Association, and
dozens of state law enforcement organizations.

The depth of the support of police chiefs for the plan
was shown in a recent nationwide poll conducted by
George Mason University (Mastrofski & Ketter 1999).
Asked to rank strategies for reducing youth crime and
violence, 69% of the chiefs responding gave the high-
est priority to providing more after-school programs
and educational child care programs. By contrast, only
13% of the chiefs gave.the highest priority to hiring
more police officers and only 1% to installing more
metal detectors and surveillance cameras in schools.

The School and Youth Violence Prevention Plan was
prepared under the direction of Sanford A. Newman,
president of Fight Crime: Invest in Kids. Newman is an
authority on what works to prevent youth violence.

Fight Crime: Invest in Kids is a nonpartisan, nonprofit, anti-
crime organization led by America's best-known police chiefs,
sheriffs, prosecutors, and victims of violence. It believes that our
most powerful weapons against crime are programs proven to
keep kids from becoming criminals in the first place. The
organization's offices are at 1334 G St.,, NW, Washington, DC
20005. School and Youth Violence Prevention Plan © 1997, 1999
Fight Crime: Invest in Kids, reprinted by permission.
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ing Congress to lay out a five-year plan to fully implement
our School and Youth Violence Prevention Plan.”
What follows is the full text of the plan.

From America’s front line
AGAINST CRIME: A SCHOOL AND
YOUTH VIOLENCE PREVENTION PLAN

As an organization of hundreds of police chiefs, sher-
iffs, prosecutors, crime survivors, and leaders of po-
lice officer organizations, we are determined to see that
dangerous criminals are put behind bars. But anyone
who thinks that jailing a criminal undoes the agony
crime leaves in its wake hasn’t seen crime up close.

America’s anticrime arsenal contains no weapons more
powerful than the proven programs that help kids get the
right start—Ilike quality educational child care, youth
development programs for the after-school and summer
hours, child abuse prevention, and intervention programs
proven to help get troubled kids back on track.

Yet today, inadequate funding for Head Start, educa-
tional child care, after-school youth development pro-
grams, and counseling for troubled kids leaves millions
of children at needless risk of becoming violent or de-
linquent teens and adult criminals—and leaves every
American at needless risk of becoming a victim.

We call on all public officials to adopt afour-part plan
to dramatically reduce crime and violence and adult
crime and help young people learn the skills and val-
ues they need to become good neighbors and respon-
sible adults. Whiie no plan can prevent every violent
act, this commonsense plan—based on our experience
and the latest research about what really works to fight
crime—can make all of us safer.

Young Children ¢ March 2000



Four steps to dramatically reduce school
andyouth violence
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"When the peak hours of violent juvenile crime

are between the end of school and 8 p.m,, it's just

common sense to provide after-school programs

that give kids the values and skills they need to
say 'no' to crime and violence."

—patrick Sullivan, SNeriff

Arapahoe County, Colorado
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"America's fight a% ainst violence must begin in

the high chair, not the electric chair. Anything less

Ieaves America’s police fighting with one hand
tied behind our backs."

_ —George Sweat, DlreCtor

North Carolina Office of Juvenile Justice, and

former Winston-Salem Chief of Police

compare to similgr %rldre} n who did without this edu-
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4. Improve deficient parenting and prevent child
abuse and neglect by (a) offering high-risk parents ,
in-home parenting-coaching, and (b) making sure"
child protective, foetefcare, and adoption services
have policies and enough well-trained staff to pro-
tect and heal abased and neglected children.
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The bottom line: Investing in
kids saves lives and money
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*Barnett estimates that the cost, including increased
crime and welfare costs; ol failing to provide at least two
years of quality educational chrld are to low-income
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Project ConstructlInstitutes

Summer 2000 p roject Construct s an approach to teachmg that
Institutes for Early Childhood Educators IS based on what we know aout how children
team. Designed for use with students in preschool

June 19-23 Columbia, Missouri

June 19-23 Washington, Missouri through the quereIementary gzrades , Project

Juv 10414 Kansas Citv. Missouri Construct emboraces teaching strategies and resources
y Y,

July 10-14 St. Louis, Missouri that are consistent with validated thearies of learning

July 24-28 Republic, Missouri and development Implementation of Project

July 31-August 4 St. Louis, Missouri Construct is supported by a comprehensive, ongoing,

“Tentative dates and part|C|Bant centered professional development
For additional infonmation, contact: program. ro*ect Construct institutes provide
Projt Coreinut National ks oppc%rtupg{est or te?ﬁhters and ratadhmﬂs rators to |n1yent

. ! ractical strategies that Support children’s ways o
Coluntia, Mssar 6621178010 thkmg and cfiallenge them to construct new
knowle Pe Sessions ceal with a range of issues that

1-800-335-PCNC. early childhood and elementary educators face in the
waw.projwk.ondruct.org clasSroomevery day.

on«qudl opportnty/ADAmsfiion


http://www.projwk.onslruct.org
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Muskingum ( oMti»e  SixthAnnualEarly Childhood Summer Training Institute (ECST1) 2000
\ (,-rit'hi. (titth June 11-16, June 18-23, and June 25-30, 2000
With fifteen different one-week intensive serminars, (five different serminars 'ECSTI-2000* features some of the nost distin-

per week)
intemational. and.national experts..AQseinacs.are designed for p.m& ochial. ar. private.schadls, .child care center or famil
el estpru}lertsarddherednatlm professnondg

%Gareteadﬂers, parents, administrators, Head Start, béth e and undergracl et
EadwsemreroaﬂsforBserTstermxsofGaiﬂe orU*c%{%rgLaecredt or they can be attended for informetion only.

Senminars can aso be counted tonard speaﬁccredertlal requiremens. Partidpants can attend one serminar per week.
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YETTAGOODMAN &VENDY et and
JUDY VANVOCRHIS Technology Applications . L
LINDANGRROW "Savog Inch Shlltes
: COSTS PER WEEK:
KEVINSIICX T@%@Wﬁmﬂd 3samester hours of graduate or ungergracuate credit $665
O AT AR B e mrﬁ[ﬁﬂ%ﬁ" Attendance for information only $425
a

JN\/EBNCAFE ' TL{‘IW Bl A reduced tuition ratefor groups 05,10, or more on
0 MRD fe s a single purchase order is available.
]
R MURRAY f@ h&i‘” Hc See details in brochure or call!

Plus a $50nun-refundable registration fee for first seminar, $30for the second seminar; $20 for the third seminar.
Air- coodltlooed room (double occupancy) and all meals for 5 days and nlgggs are only $190 Bequest a detailed brochure by contacting:
Dr. Rolf Q. Schmitz, ECSTI-2000 ADMINISTRATIVE 8ERVICE, 824 South Mam Street, Ada, Ohio 45810-1507 ;\/] SA or

CALL/FAX: (419) 634-9232, e-mail: rschmitzSmuskingum.edu, Web site; http://muskingum.edu/~graduate/ecsti/index.htm
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SENATE FINANCE COMMITTEE REPORT

DATE: 3/20/GO

FURTHER:

REPORTED OQUTOP

Finance Committee considered

“An Act making appropriations

A7 , -
4 Tlpri 1QO

DATE TURNED
IN TO OFFICE:

CS FOR HOUSE BILL NO. 313(FIN) am

for the operating and capital expenses of the state’s integrated

comprehensive mental health program; and providing for an effective date."

and recommends: Senate Bill:
. ["d"sare titke
[vf be replaced with CcSs c s tin (fuJ ) [ ] new title
House Bill:
[ ] adopt previous D) [ ] same title
a - ¢ s [ ] technical title
[ ] attached amendment(s) -ro H tl C Orr’\na [ ] new: SCR*
[ ] adopt Letter of Intent by _
[ 1 further referral to the Committee
SIGNING DO PASS 7 DP  OTHER RECOMMENDATIONS NR DNP  AM
yo % ¢..
y ? | | Y
\
ta I/re) I r 3
Co-Chairf Co-Chair:
Co-Chain Co-Chair:
NEW FISCAL NOTE(S): PREVIOUS FISCAL NOTE(S):*
Date Zero Fiscal Department Date Zero Fiscal

Department

[A APPROPRIATION —no fiscal note



SENATE FINANCE
COMMITTEE "
Amendment Number: 1
Bill Number:_iig_ai22— I-,
RponsorTfcyafliSafl Date:.4 j4jOD
AMENDMENT Logged In Bv?

OFFERED IN THE SENATE FINANCE COMMITTEE BY SENATOR TORGERSON

TO: SCS CSHB 313(FIN) Version G

REPLACE: Section 3 through Sec. 4, page 8, with the attached three pages.
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* Section 3. The following appropriation items are for capital projects and grants from the general fund or

other funds as set out in section 4 of this Act by funding source to the agencies named for the purposes

expressed and lapse under AS 37.25.020, unless otherwise noted.

*

* * k% %

*

Senior Services Data Integration

Project (ED 99)

* * % % % *

Tclepsychialry Video

Allocations

* % * % %

** Departmentof Administration

* k k * %

* k k k %k %

A ok o

Communication System Equipment

(ED 99)

* k k k x %

* k k %k %k %

Fairbanks - Reopen Fahrcnkamp
Residential Facility (ED 29-34)
Alaska Psychiatric Institute
Stop-Gap Repairs (ED 10-25)
Mental Health Grants -
Facilities Renovation and
Deferred Maintenance (ED 99)
Mental Health Grants - Essential
Program Equipment (ED 99)
Housing Modifications for Mental
Health Trust Beneficiaries

(ED 99)

Department of Health and Social Services * * * * * *

Appropriation

Items

General

Funds

* k k *k k%

* % * % % %

* *k k * % %

308,200

* k * ¥ * %

Department of Corrections * * * * * *

$$3%4 3

150,000

495,000

379,500

650,000

300,000

250,000

* *k *k *k *x %

100,000

50,000

Other

Funds

308,200

150,000

495,000

379,500

550,000

250,000

250,000

Sec. 3
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Appropriation
Allocations ltems
Spirit Camp Facility Development 100,000
(ED 36)
Fairbanks Community Mental 150,000
Health Center Relocation (ED 29-
34)
Coordination and Resource 100,000
Sharing Among Menial Health
Services Providers (ED 99)
Transitional Housing for 300,000
Recovering Substance Abusers
(ED 99)
Alaska Psychiatric Institute 1,000,000

2000: Replacement of Existing

Facility (ED 10-25)

* k *k * *x %

General
Funds

* *k x k * %

«««+««Department of Natural Resources « « == « «

* *k x k% %

Mental Health Trust Land 870,000
Development and Value

Enhancement (ED 99)

* %k * *k % %

* k k k k% * k k *k k%

« =« » Department of Revenue « =« » « »

* k k k¥ * % * k k %k % %
AHFC Homeless Assistance Program 450,000
(ED 99)
AHFC Beneficiary and Special 1,500,000

Needs Housing (ED 99)

* *k k * *x %

«««»«+ Department of Transportation/Public Facilities * *« « «

* k *k * *x %

* *k k * * %

* k * k % %

Other

Funds

100,000

150.000

100.000

300.000

1,000,000

870.000

450.000

1,500,000

See. 3



10

12
13
14
15
16
17
18
19
20
21
22
23
24
25
2d
27
28
29
30
31

32

Appropriation General Other

Allocations Items Funds Funds

Coordinated Transportation and 500,000

Vehicles (ED 99)

500,000

* Sec. 4. The following sets out the funding by agency for the appropriations made in sec. 3 of this Act.

Departmentof Administration

Mental Health Trust Authority Authorized Receipts 308,200
*** Total Agency Funding *** $308,200

Departmentof Corrections
Mental Health Trust Authority Authorized Receipts 150,000

*** Total Agency Funding *** $150,000

Department of Health and Social Services

General Fund / Mental Health 150,000
Mental Health Trust Authority Authorized Receipts 2,925,000
AHFC Dividends 649,500
*** Total Agency Funding *** $3,724,500

Department of Natural Resources
Mental Health Trust Authority Authorized Receipts 870,000

*** Total Agency Funding *** $870,000

Department of Revenue

Mental Health Trust Authority Authorized Receipts 200,000
AHFC Dividends 1,750,000
*** Total Agency Funding *** $1,950,000

Department of Transportation/Public Facilities
Mental Health Trust Authority Authorized Receipts 500,000
*** Total Agency Funding *** $500,000

The following summarizes the funding sources for the appropriations made in section 3 of this act.

General Fund / Mental Health 150,000
Mental Health Trust Authority Authorized Receipts 4,953,200
AHFC Dividends 2,399,500
***** Total Budget * * *** $7,502,700

(SECTION 5 OF THIS ACT BEGINS ON PAGE 11)
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SENATE FINANCE COMMITTEE
2000 COMMITTEE ACTION.

Bill Number]
Amendment] -stfr \
Motion j

|
Motion bv fx
Objection 1
Objection by  non<L
Removed

Second Objection by 1
Committee Member Vote
Senator Pete Kelly
Senator Lyda Green
Senator Randy Phillips
Senator Dave Donley
Senator Loren Leman
Senator Al Adams
Senator Gary Wilken
Co-Chair Sean Parnell
Co-Chair John Torgerson

Tally.
Yea 0

Nay
Absent 0

|
MOTION\

Page 1 of 1



SENATE finance
COMMITTEEAN. A

Amendment N~ ber. - -

Bill Number:
Sponsorya®.JS"AW

AMENDMENT Innced In By: -
Sponsor: Sen. Gary Wilken

OFFERED IN THE SENATE FINANCE COMMITTEE
TO: SENATE CS FOR CS FOR HOUSE BILL NO. 313 (FIN) - Version G

ADD:
Department: Administration

BRU: Senior Services
Component: Home and Community Based Care

Amount: $100.0 MHTAAR Funds

DESCRIPTION:

This amendment is to the capital budget section of the mental health bill, HB 313,
and is at the request of the Alaska Mental Health Trust Authority. This
appropriation would provide planning and design funds to look at the
construction of a facility to address the current and future needs for expansion of

the Bridge Adult Day Program in Juneau.



Votesheet.XLS

SENATE FINANCE COMMITTEE
2000 COMMITTEE ACTION

Bill Number
Amendmenti
Motion

Motion by
Objection
Objection by
Removed
Second Objection by
Committee Member
Senator Loren Leman
Senator Al Adams
Senator Gary Wilken
Senator Pete Kelly
Senator Lyda Green
Senator Randy Phillips
Senator Dave Donley
Co-Chair Sean Parnell
Co-Chair John Torgerson

Tall
Yeay

Nay
Absent

MOTION:

wwz DID

r\anL

\ole.

Page 1 of 1
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Utermohle

3/22/00

SENATE CS FOR CS FOR HOUSE BILL NO. 313(FIN)
IN THE LEGISLATURE OF THE STATE OF ALASKA

TWENTY-FIRST LEGISLATURE - SECOND SESSION
BY THE SENATE FINANCE COMMITTEE

Offered:
Referred:

Sponsor(s):  HOUSE FINANCE COMMITTEE

A BILL
FOR AN ACT ENTITLED
"An Act making appropriations for the operating and capital expenses of the
state's integrated comprehensive mental health program; and providing for an

effective date."”

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

(SECTION 1 OF THIS ACT BEGINS ON PAGE 2)

-1- SCS CSHB 313(FIN)
New Text: Underlined (DELETED TEXT BRACKETED]



12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29

30

* Section 1. The following appropriation items are for operating expenditures from the general fund or

other funds as set out in the fiscal year 2001 budget summary for the operating budget by funding source to

the agencies named for the purposes expressed for the fiscal year beginning July 1, 2000 and ending June

30, 2001, unless otherwise indicated. A department-wide, agency-wide, or branch-wide unallocated

reduction set out in this section may be allocated among the appropriations made in this section to that

department, agency, or branch.

* k k Kk %k %

Alaska Longevity Programs
Management
Pioneers Homes
Alaska Longevity Programs
Management
Senior Services

Protection, Community

A

* *k k k * %

* *k k k k%

llocations

10,032,900

Services, and Administration

Home and Community Based Care

Home Health Services
Legal and Advocacy Services
Office of Public Advocacy

Public Defender Agency

* % % k% % *

Administration & Operations
Inmate Health Care

Inmate Programs

* * * * % %

* *k *k * % %

64,300

547,000

3,041,100

51,300

1,326,500

126,000

3,940,300

478,000

Appropriation

Items

* % * * %

Departmentof Administration * *

* Kk ok ok %

10,097,200 1
3,639,400
1,452,500

* %k * * % %

* *k *k * % %

4,418,300

General Other
Funds Funds

*
* * * %
*
0,097,200
2,131,300 1,508,100
1,302,500 150,000

Department of Corrections * * * * * *

4,199,300 219,000

SCS CSHB 313(FIN), Scc.l
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>

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

Allocations

* *k k k *x %

Appropriation

Items

General Other

Funds Funds

* *k k * % %

** *x *x x* Departmentof Education and Early Development * * * * * *

* k k k % %

Special and Supplemental

Services

* % %k * % %

* x x % k% %

110,100

* k k k¥ * %

110,100

* k k * % %

Department of Health and Social Services * * * * * *

* *k k k% %

Adult Public Assistance
Medicaid Services
Purchased Services
Foster Care Augmented Rate
Foster Care Special Need
Foster Care Alaska Youth
Initiative
Subsidized Adoptions &
Guardianship
Residential Child Care
Front Line Social Workers
Juvenile Justice
McLaughlin Youth Center
Fairbanks Youth Facility
Bethel Youth Facility
M aniilaq
Maniilaq Alcohol and Drug
Abuse Services
Maniilaqg Mental Health and
Developmental Disabilities
Services
Norton Sound
Norton Sound Public Health

Services

500,000

747,900

400,000

490,400

4,056,300

159,500

78,200

50,000

522,400

350,000

98,300

1,273,000

30,630,600

6,194,600

280,400

287,700

872,400

732,900

* *k k * % %

1,273,000
30,630,600
5,604,200 590,400
145,800 134,600
287,700
872,400
732,900

SCS CSHB 313(FIN), Scc.l
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10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32

33

Norton Sound Alcohol and Drug
Abuse Services
Norton Sound Mental Health
and Developmental
Disabilities Services
Southeast Alaska Regional Health
Consortium
Southeast Alaska Regional
Health Consortium Alcoholand
Drug Abuse
Southeast Alaska Regional
Health Consortium Mental
Health Services
Tanana Chiefs Conference
Tanana Chiefs Conference
Alcohol and Drug Abuse
Services
Tanana Chiefs Conference
Mental Health Services
Tlingit-Kaida Alcohol and Drug
Abuse Services
Yukon-Kuskokwim Health
Corporation
Yukon-Kuskokwim Health
Corporation Alcohol and Drug
Abuse Services
Yukon-Kuskokwim Health
Corporation Mental Health
Services
State Health Services

Maternal, Child, and Family

Appropriation
Allocations ltems
232,200
402,400
265,800
140,600
125,200
737,200
202,400
534,800
6,000
1,325,900
418,500
907,400
4,639,700
220,400

General Other
Funds Funds

265,800

737,200

6,000

1,325,900

4,419,700 220,000

SCS CSHB 313(FIN), Scc.l
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2

3
4
5
6

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32

33

Health

Healthy Families

Infant Learning Program Grants
Alcohol and Drug Abuse Services

Administration

Alcohol and Drug Abuse Grants

Correctional ADA Grant

Services

Rural Services Grants
Community Mental Health Grants
General Community Mental
Health Grants
Psychiatric Emergency Services

Services to the Chronically

Mentally 111

Designated Evaluation and

Treatment

Services for Seriously
Emotionally Disturbed Youth
Community Developmental
Disabilities Grants
Institutions and Adm inistration
Mental Health/Developmental
Disabilities Administration
Alaska Psychiatric Institute
Mental Health Trust Boards
Alaska Mental Health Board
Governor's Council on

Disabilities and Special

Education

Advisory Board on Alcoholism

Allocations

566,000

3,853,300

1.157.300

8,767,900

281,800

2,596,000

1,223,800

5,705,100

10.800.400

1.046.300

6.419.400

2,979,200

5,616,100

490,900

505,000

321,200

Appropriation

ltems

12,803,000

25,195,000

19,226,700

8,595,300

1,317,100

General

Funds

11,699,700

24,093,000

18,386,700

6,988,800

638,100

Other

Funds

1,103,300

1,102,000

840,000

1,606,500

679,000

SCS CSHB 313(FIN), Sec.|



13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

Allocations

and Drug Abuse
Health Planning & Facilities

Management
* k k % % %

Appropriation

*xxxx x Departmentoflaw * *** **

* k k * % %

Human Services Section
* % % % * %

*x % x %% Departmentof Natural Resources * * * * * *

* k k k % %

Mental Health Trust Lands

Administration
* %k % % % %

** x %% * Departmentof Revenue * * * * * *

* k k *k k%

Alaska Mental Health Trust

Authority
* * * % % %

General Other
Items Funds Funds
50,000 50,000
* % % % % %
* % % % % %
63,000 63,000
* % % % % %
938,500 938,500
* % % % % %
* % % % % %
907,400

907,400

* k k k %k %

* k& x k% University of Alaska * * * * * *

* k k *x k%

Anchorage Campus
* k k * * %

* k k x % %

*x ko k% Alaska Court System * x * * * *

* *k x *k k%

Trial Courts

200,800 200,800
*x ok k Kk ok k
* ok ok ok Kk Kk
79,300 79,300

* Sec. 2. The following sets out the funding by agency for the appropriations made in sec. 1of this Act.

Department of Administration
General Fund / Mental Health
Mental Health Trust Authority Authorized Receipts
*** Total Agency Funding ***

Department of Corrections

13,531,000
1,658,100

$15,189,100

SCS CSHB 313(FIN), Scc.2



IQ
1
12
13
14
15
1
17
18
19
20
21
2
23
24
25
26
27

D

N

General Fund / Mental Health
Mental Health Trust Authority Authorized Receipts
*** Total Agency Funding ***
Department of Education and Early Development
General Fund / Mental Health
*** Total Agency Funding ***
Department of Health and Social Services
General Fund / Mental Health
Mental Health Trust Authority Authorized Receipts
*** Total Agency Funding ***
Department of Law
General Fund / Mental Health
*** Total Agency Funding ***
Department of Natural Resources
Mental Health Trust Authority Authorized Receipts
*** Total Agency Funding ***
Department of Revenue
Mental Health Trust Administration
*** Total Agency Funding ***
University of Alaska
General Fund / Mental Health
*** Total Agency Funding ***
Alaska Court System
General Fund/Mental Health
*** Total Agency Funding ***
kkkk* Total Budget Kk kk*k

4,199,300
219,000
$4,418,300

110,100
$110,100

106,834,500
7,598,800
$114,433,300

63,000
$63,000

938,500
$938,500

907,400
$907,400

200,800
$200,800

79,300
$79,300
$136,339,800

(SECTION 3 OF THIS ACT BEGINS ON PAGE s)

SCS CSHB 313(FIN), Sec.2



1 *Section 3. The following appropriation items are for capital projects and grants from the general fund or
2 other funds as set out in section 4 of this Act by funding source to the agencies named for the purposes
3 expressed and lapse under AS 37.25.020, unless otherwise noted.

10
1
12
13
14
25
16
17

18

19

Appropriation General Other
Allocations ltems Funds Funds

*kkkk* *kkkkk*

kkkk*k*%k
*x %% %% Department of Natural Resources

kkkkk*%x k) k*k*k*%x

Mental Health Trust Land 1,000 1,000
Development and Value
Enhancement (ED 99)
* Sec. 4. The following sets out the funding by agency for the appropriations made in sec. 3 of this Act.
Department of Natural Resources
Mental Health Trust Authority Authorized Receipts 1,000
*** Total Agency Funding *** $1,000
The following summarizes the funding sources for the appropriations made in section 3 of this act.
Mental Health Trust Authority Authorized Receipts 1,000

**x*x*TotaiBudget***** $1,000
(SECTION 5 OF THIS ACT BEGINS ON PAGE 9)

SCS CSHB 313(FIN), Sec.4
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2
3
4
5
6
7
8
9

10

WORK DRAFT WORK DRAFT 1-LS1305XG

* Sec. 5. PURPOSE. In accordance with AS 37.14.003 and 37.14.005, the appropriations

made by this Act are for the state’s integrated comprehensive mental health program.

* Sec. 6. NONGENERAL FUND RECEIPTS, (a) Alaska Mental Health Trust Authority
authorized receipts (AS 37.14.036) or administration receipts (AS 37.14.036) that exceed the
amounts appropriated by this Act are appropriated conditioned upon compliance with the
program review provisions of AS 37.07.080(h).

(b) If Alaska Mental Health Trust Authority authorized receipts (AS 37.14.036) or
administration receipts (AS 37.14.036) fall short of the estimates appropriated in this Act, the
affected appropriation is reduced by the amount of shortfall in receipts.

* Sec. 7. Except as otherwise provided in this Act, this Act takes effect July 1, 2000.

-9- SCS CSHB 313(FIN)
New Text Underlined [DELETED TEXT BRACKETED]



Mental Health Capital Projects, HB 313

Mental Health Capital Projects

(Gov's Request and Hse Request are the same.)

Admin

DOC

H&SS
H&SS

H&SS

H&SS

H&SS

H&SS

H&SS

H&SS
H&SS

H&SS

Nat Res
REV
REV
DOT/PF

Senior Services Data Integration Project
Telepsychiatry Video Communication System
Equipment

Alaska Psychiatric Institute 2000: Replacement of
Existing Facility

Alaska Psychiatric Institute Stop-Gap Repairs
Coordination and Resource Sharing Among Mental
Health Services Providers

Fairbanks - Reopen Fahrenkamp Residential Facility

Fairbanks Community Mental Health Center Relocation
Housing Modifications for Mental Health Trust
Beneficiaries

Mental Health Grants - Essential Program Equipment
Mental Health Grants - Facilities Renovation and
Deferred Maintenance

Spirit Camp Facility Development

Transitional Housing for Recovering Substance Abusers
Mental Health Trust Land Development and Value
Enhancement

AHFC Beneficiary and Special Needs Housing

AHFC Homeless Assistance Program

Coordinated Transportation and Vehicles

Governor's Fequest

Funding
S Regn _ Other funds:
equestgo(Z %G Metch GHVH AFCDv _ MHAR

(5027100 % 150000 23050  4%320
308200 0% (% 308,200
150,000 0% 0% 150,000
1,000,000 0% 0% 1,000,000
379,500 0% 0% 154,500 225,000
100,000 0% 0% 100,000
495,000 0% 0% 395,000 100,000
150,000 0% 0% 150,000
250,000 0% 0% 100,000 150,000
300,000 17% 0% 50,000 250,000
650,000 15% 0% 100,000 550,000
100,000 0% 0% 100,000
300,000 0% 0% 300,000
870,000 0% 0% 870,000
1,500,000 0% 0% 1,500,000

450,000 0% 0% 250,000 200,000
500,000 0% 0% 500,000



Mil capital projects

| of |
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E . | |QUSE COMMITTEE REPORT

ate Referred to Committee: March 15, 2000 FURTHER REFERRALS:

Date of Committee Action: k"PQ_

The FINANCE Committee considered: 317
HOUSE BILL NO. 317 STATE EMPLOYEE HIRE AND PROMOTION

"An Act relating to recruitment, selection, appointment, and promotion of state employees and the duties of the
Department of Administration concerning those and other related functions; and providing for an effective date.

recommends it be replaced _ | the same fitle
with the following committee substitute PA H-B 313- la new title
F ] additional referral to Committee
attached amendment(s)
ADOPTS: Letter of Intent
ATTACHES NEW FISCAL NOTE(S): ([Hl) APPROVES PREVIOUS: (CeniDit)
| ] fiscal note(s) [ ] fiscal note(s)

f j zero fiscal note(s) [v/zero fiscal note(s) DP/\



FISCAL NOTE
STATE OF ALASKA BELL NO. CSHB 317(STA)
2000 LEGISLATIVE SESSION

Revision Date: 3/13/00 Dept. Affected All Departments
Title Related to selection, appointment, and BRU Personnel

promotion of state employees Component Personnel
Sponsor Rules

Requester (H) FIN Component No. 2265

Expenditures/Revenues (Thousands of Dollars)

Note: Amounts do not include inflation unless otherwise noted below.
OPERATING EXPENDITURES FY 2001 FY 2002 FY 2003
Personal Services
Travel

Contractual
Supplies
Equipment

Land & Structures
Grants & Claims
Miscellaneous

FY 2004 FY 2005 FY 2006

TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0
CAPITAL EXPENDITURES 0.0 0.0 0.0 0.0 0.0 0.0
CHANGE IN REVENUES ( ) | 0.0 0.0 0.0 0.0 0.0 0.0
FUND SOURCE (Thousands of Dollars)

1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program Receipts
1037 GF/Mental Health
Other (Specify Type)
TOTAL 0.0 ocC 0.0 0.0 0.0 0.0
Estimate of any currentyear (FY2000) cost: 0.0
POSITIONS
Full-time 0 0 0 0 0 0
Part-time 0 0 0 0 0 0
Temporary 0 0 0 0 0 0

ANALYSIS:  (Atachasgadepareif racessay)

The statue changes reflect current practices required by Workplace Alaska. Because the new system is
not based on examination and creation of eligible lists, references to eligible lists, examinations, etc. have
been amended where appropriate. Veteran's preferences which have been available as points on eligible
lists are changed to required consideration for 5% veterans and required interviews for 10% veterans.
Because these changes reflect current practices, there is no fiscal impact.

Prepared by:  Sharon Barton Phone  465-4429

Division Personnel Date/Time
Approved by Commissioner - Robert Poe, Date 5 /<1_ 4./0 0
Agency Administration T |====-

PREPARER TO PROVIDE ALL DISTRIBUTION COPIEsV” GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information, call the Governors Legislative Office

(Rov 109 00rfumd/AVB Page 1 Of 1



FISCAL NOTE

STATE OF ALASKA BILL NO. CSHB 317(STA)

2000 LEGISLATIVE SESSION

Revision Date: 3/13/00 Dept. Affected All Departments
Title Related to selection, appointment, and BRU Personnel
promotion of state employees Component Personnel

Sponsor Rules
Requester (H) FIN Component No. 2265

Expenditures/Revenues (Thousands of Dollars)
Note: Amounts do not include inflation unless otherwise noted below.

OPERATING EXPENDITURES FY 2001 FY 2002 FY2003 FY2004 FY 2005 FY 2006
Personal Services

Travel

Contractual

Supplies

Equipment

Land & Structures

Grants & Claims

Miscellaneous

TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0
CAPITAL EXPENDITURES 0.0 0.0 0.0 0.0 0.0 1 0.0
CHANGE IN REVENUES ( ) 0.0 0.0 0.0 0.0 0.0 0.0
FUND SOURCE (Thousands of Dollars)

1002 Federal Receipts
1003 GF Match

1004 GF

1005 GF/Program Receipts
1037 GF/Mental Health
Other (Specify Type)

TOTAL 0.0 0.0 0.0 0.0 0.0 0.0
Estimate of any current year (FY2000) cost: 0.0
POSITIONS
Full-time 0 0 0 0 0 0
Part-time 0 0 0 0 0 0
Temporary 0 0 0 0 0 0

ANALYSIS:  (Attach a separate page if necessary)
The statue changes reflect current practices required by Workplace Alaska. Because the new system is

not based on examination and creation of eligible lists, references to eligible lists, examinations, etc. have
been amended where appropriate. Veteran's preferences which have been available as points on eligible
lists are changed to required consideration for 5% veterans and required interviews for 10% veterans.

Because these changes reflect current practices, there is no fiscal impact.

Prepared by:  Sharon Barton Phone  465-4429
Division Personnel Date/Time j
Approved by Commissioner - Robert Poe, J s ( Date r/CO
Agency Administration

PREPARER TO PROVIDE ALL DISTRIBUTION COPIESTO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information, call the Governor's Legislative Office
(R DD rfomis B Page 1 of 1



Chart of Statutory Revisions to Implement Workplace Alaska - 3/15/00

(This summary is based upon the CS for HB317 adopted by MLV)

Section,
page, line
Section 1
Page 1
Line 8

Section 2
Page 1
Line 12

Section 3
Page 2
Line 12

Section 4
Page 3
Lines 4-6

Current Statute

AS 39.25.080(a)

State personnel
records, including
employment applications
and examination materials,
are confidential and are not
open to public inspection
except as provided in this
section.

AS 39.25.120(b)

A person holding a
position in the partially
exempt service is not
required to take an
examination or qualify or
earn a place on aregister,
and is not eligible for a
hearing by the personnel
board in case of dismissal,
demotion, or suspension.
AS 39.25.130(a)(3)

Involves

responsibilities and duties of

a type not susceptible to the
ordinary recruiting and
examining procedures.

AS 39.25.150(3)

the use of employee
selection methods, including
open competitive

Proposed Revision

Add the words “and
other assessment” between
“examination” and
materials;”

A person holding a
position in the partially
exempt service is not
required to complete an
assessment, and is not
eligible for a hearing by
the personnel board in
case of dismissal,
demotion, or
suspension....

Change word
“examining to
“assessment;”

the use of
employee selection
methods, including open

Page 2

Reason or Necessity

There is an
assessment with
WPA, not an
examination;
reference is corrected
for practice.

Delete reference to
register system; no
longer is use.

Reflects current
practice.

Delete reference to
examination;



Section 4
Page 3
Lines 7-8

Section 4
Page 3
Line 11

Section 4
Page 3
Line 17

examinations, when
appropriate, that will fairly
test the capacity and fitness
of the person examined to
discharge the duties ofthe
class in which employment
is sought;

AS 39.25.150(4)

the establishment and
maintenance of eligible lists
for appointment and
promotion providing the
names of eligible candidates
in order of their relative
performance in the
examinations;

AS 39.25.150(5)

the procedure for
certifying eligible candidates;
the rule adopted under this
paragraph may include
procedures providing a
preference for certifying local
residents when appropriate;

AS 39.25.150(6)

promotions from
within the state service when
there are qualified
candidates in the state
service; vacancies shall be
filled by promotion

competitive assessment
devices, when appropriate,
that will fairly evaluate the
capacity and fitness ofthe
person assessed to
discharge the duties of the
position in which

employment is sought;
t

the formulation of a
list for appointment or
promotion to a position;

the procedure for
filling positions; the rule
adopted under this
paragraph may include
procedures providing a
preference for local
residents when
appropriate;

Change word
“examination” to word
*‘assessment;”

Page 3

Reflects vacancy-
based position
orientation of WPA
instead of class based
register system.

Reference to the
development of a
vacancy-based list of
applicants rather than
the maintenance of an
eligible list or
register; requires the
adoption of WPA-
oriented regulations.

References the
requirement for
regulation governing
the use of WP A for
filling vacancies
rather than for
certifying eligible
candidates, and for
providing for local
resident preferences,
when appropriate;
removes the reference
to “certifying.”
Reference to current
practice; assessment
rather than
examination.



Section 4
Page 3
Lines 28-
30

Section 4
Page 4
Line 18

Section 4
Page 4
Tvine 23-
end

whenever practicable and in
the best interest of the state
service and promotion shall
be by competitive
examination whenever
possible; in considering
promotions, the applicants’
qualifications, performance
records, seniority, and
conduct shall be evaluated;

AS 39.25.150(9)
provisional
appointment without
competitive examination
when appropiiate eligible
lists are not available;

AS 39.25.150(19)
Granting of employment
preference rights
to... prisoner of war
AS 39.25.150(21)

The granting of
employment preference to
severely handicapped
persons; this includes the
right to provisional
appointment without
competitive examination for
period up to four months and
the granting of eligibility to
a severely handicapped
person provisionally
appointed under the rules
who demonstrates ability to
perform thejob for

Provisional
appointment without
competitive assessment
when the recruitment and
assessment procedures
have not identified
qualified candidates in
sufficient number;

Adds “former” before
“prisoner of war.”

Change the word
“examination” to
“assessment in the two
places this term appears;
insert the word “o f’
between “periods” and
“up;” change the phrase
“severely handicapped
person” to “individual
with a severe disability”
throughout this
subsection.

Page 4

Corrects reference
from examination to
assessment, and
provides for
continuing use of
alternative
appointment methods
when recruitment
fails to provide a
sufficient pool of
candidates.

References
assessment rather
than examination in
language; provides
for the use of
“individual with
disability” rather than
“handicapped person”
in keeping with social
consciousness.



not
repealed

permanent appointment
without competitive
examination; provisional
employment under this
paragraph may not exceed
four months during a 12-
month period; “severely
handicapped” as used in this
paragraph means persons
certified by the director of
the division of vocational
rehabilitation to be severely
handicapped;

AS 39.25.155(c)

Applicants shall be
placed on eligible lists for
the vocational classification
indicated in the applications
submitted to the Division
of Personnel in the order of
their relative ranking based
on an assessment of their
vocational technical ability,
and place ofresidence, and
without written
examination. Aptitude or
occupational tests may be
given if a position requires a
specific ability.

Page 5

There are
amendments
proposed for this
section that focus on
moving the concept
“examination” to
“assessment.”



AS 39.25.155(e)

The director of
personnel shall embody a
concept combined of
technical ability, place of
residence local hire and area
unemployment in the
personnel rules to
accomplish the intent of this
section.

Substitute “vocational’ for
“technical.”

Page 6

Changes language to
reflect the use of
vocational ability
rather than attempting
to determine the
meaning of
“technical.”



Section 5
Page 5
Line 14-
end

AS 39.25.159(a) Veteran’s
Preference

A veteran or prisoner
ofwar who possesses the
necessary qualification for a
job classification applied for
under this chapter is entitled
to a preference under this
subsection. In an
examination to determine the
qualification of applicants
for the classified service
under merit system
examination, five points
shall be added to the passing
grade of a veteran, 10 points
shall be added to the passing
grade of a disabled veteran,
or 10 points shall be added
to the passing grade of a
prisoner of war. A person
may receive preference
points under only one ofthe
categories described in this
subsection ofin (c) of this
section. A person may use
the preference without
limitation when being
considered for a position for
which persons who are not
currently state employees are
being considered. If
consideration of applicants is
limited to state employees,
preference points under this
subsection may not be
counted. If a position in the
classified service is
eliminated, employees shall
be released in accordance
with rules that give due
effect to all factors. If all

A veteran or former
prisoner of war who
possesses the necessary
qualifications for a
position orjob
classification applied for
under this chapter is
entitled to a preference
under this subsection. In
an assessment using
numerical ratings, points
equal to five percent of the
points available from the
assessment device or
devices shall be added to
the passing score of a
veteran, and 10 percent of
the points available from
the assessment device or
devices shall be added to
the passing score of a
disabled veteran or former
POW. In an assessment
not using numerical
ratings, consideration shall
be afforded to a veteran;
additionally, an
opportunity to interview
for the position shall be
afforded to a disabled
veteran or a former
POW. A person may
receive preference under
only one of the categories
described in this
subsection or in (c) of this
section. ...If the scope of
recruitment for a position
is limited to state
employees, preference
under this subsection may

Jage 7

The reference to
“former” prisoner of
war is more realistic.

New language
continues changing
references from
“examination” to
“assessment;”

Changes requirement
to meet practice of
considering all
veterans for
advertised vacancies,
and adds a requirment
to interview a
disabled veteran or
former POW;

Continues changing
references to
recruitments;

Maintains current
layoff practices.



Section 6
Page 6
Line 14-
31

Section 7
Page 7
Line 7

job qualifications are equal,
a veteran or prisoner of war

shall be given preference

over a person who was not a

veteran or prisoner of war,
and the veteran or prisoner
cfwar shall be kept on the
job. This subsection may

not be interpreted to amend

the terms of a collective
bargaining agreement.

AS 39.25.159(c)
Similar to veterans
and POW preference in AS

39.25.159(a), except applies

to a member of the national
guard.

AS 39.25.159(d)

not be counted. If a
position in the classified
service is eliminated,
employees shall be
released in accordance
with rules adopted under
AS 39.25.150(13). In the
case of a comparison of
employees with equal
qualifications on the
factors adopted under AS
39.25.150(13), a veteran
or former POW shall be
given preference over a
person who was not a
veteran or former POW,
and the veteran or former
POW shall be kept on the
job.

Similar revisions to
those set out above re: AS
39.25.159(a).

Add a new paragraph (4)
to read:

“consideration”
means reviewing a
person’s entire application
in order to determine
whether the person should
be selected, rejected, or
admitted to further steps in
the assessment or
selection process.

Page 8

I'f collective
bargaining
agreements allow it,
veterans or former
POWs should be
given “super
seniority,” and layed
off after non-
veterans.

Applies the
protections granted in
the previous section
to members and
former members of
the National Guard.
New paragraph that
defines the word
“consideration” in the
context of WPA.



Section 8
Page 7
Line 11

Section 9
Page 7
Line 16

Section 10
Page 7
Line 21

Section 11
Page 7
Line 31 to
Pige 8
Line 3

AS 39.25.160(h)

A person may not
knowingly make a false
statement, certificate, mark,
rating or report with regard
to atest, certification, or
appointment made under this
chapter or in any manner
commit a fraud preventing
the impartial execution of
this chapter and the
personnel rules adopted
under this chapter.

AS 39.25.160(i)

A person may not
obstruct the right of another
person to examination,
eligibility, certification,
appointment, or promotion
under this chapter.

AS 39.25.195(b)

An appointment to
state service, except an
emergency appointment,
shall be made from an
applicable eligible list or
dispatching register unless
in appropriate circumstances
the director has waived this
requirement.

As 39.25.195(c)(2)-(4)

The hiring department
or agency has certified that
there is an immediate need
to fill an authorized
permanent position and it is

A person may not
knowingly make a false
statement, mark, rating or
report with regard to an
assessment... (remainder
unchanged).

A person may not
obstruct the right of
another person to
assessment...

An appointment to
state service, except an
emergency appointment,
shall be made from the list
of applicants qualified for
the position unless in
appropriate circumstances
the director has waived
this requirement.

Change “make
certification” to “conduct
recruitment;”

Page 9

Replaces “test” with
“assessment”;

Replaces
“examination” with
“assessment.”

Dispenses with use of
“eligible list” and
substitutes “list of
applicants
qualified...”

References the
process for filling a
vacancy by
nonpermanent
appointment; changes



Section 12
Page 8
Line 17

impractical either to
establish the position or to
make certification.

AS 39.25.196(a)
Notwithstanding the

provisions of AS 39.25.195,
a hiring department or
agency may grant a
preference to local residents
in the appointment of
nonpermanent employees or
in the appointment of
permanent employees to
perform seasonal work
assignments of 180 calendar
days or less in a 12-month
period. If there are no local
residents on the applicable
eligible list for a
nonpermanent or a
permanent seasonal position
or if the local residents on
the applicable eligible list
are unavailable, the hiring
department or agency may
obtain referrals of qualified
job applicants for these
positions from the job
service office of the
Department of Labor and
Workforce Development
serving the area and from
those applicants select a
qualified person who is a
ocal resident for the
position.

Notwithstanding the
provisions of AS
39.25.195, a hiring
department or agency may
grant a preference to local
residents in the
appointment of
nonpermanent employees
or in the appointment of
permanent employees to
perform seasonal work
assignments of 180
calendar days or less in a
12-month period. If there
are no local residents on
the applicable list of
applicants qualified for a
nonpermanent or a
permanent seasonal
position or if the local
residents on the applicable
list of applicants qualified
for the position are
unavailable, the hiring
department or agency may
obtain referrals of
qualified job applicants
for these positions from
the job service office of
the Department of Labor
and Workforce
Development serving the
area and from those
applicants select a
qualified person who is a
local resident for the

Page 10

reference from
“certification” to
“recruitment”

Continues
replacement of
“eligible list” by “list
of applicants
qualified for...”



Section 13
Page 9
Line 9

Section 14

Page 9
Line 20

Section 15
Page 9
Line 21

AS 44.21.020(8)
administer a statewide

personnel program,
including central personnel
services such as recruitment,
examination, position
classification, and pay
administration;

AS 39.25.153(b)
Repealed.

AS 39.25.153(c)
Repealed.

AS 39.25.153(d)
Repealed.

position.

Administer a
statewide personnel
program, including central
personnel services such as
recruitment, assessment,
position classification, and
pay administration;

Page 11

Replaces
“examination” with
“assessment.”

Unnecessary.
Repeals specific
delegations of
authority to named
agencies; no longer
necessary since
broader authorities
are already delegated.
Also, contains a
reference to
“examination.”
Unnecessary.
Broader authorities to
classify positions are
already delegated to
agencies.
Unnecessary.
Broader authorities to
act with respect to
position classification
are already delegated
to agencies.

This section prevents
the Personnel Board
from adopting
regulations relative to
the use of Workplace
Alaska until these



statutory changes are
made.

Thank you, Madam Chair, for the opportunity to provide this testimony. If you have
questions, please do not hesitate to contact me.

Page 12
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AMEN P MJENT
OFFERED IN THE HOUSE BY REPRESENTATIVE JAVES
TO: CSHB 317(MLV)
Page 5, following line 12:

Insert new hill sections to read:

"* Sec. 9. AS 3925.155(c) is amended to read:

(c) Applicants shall be placed on [ELIGIBLE) lists for the vocational
classification indicated in their applications [SUBMITTED TO THE DIVISION OF
PERSONNEL IN THE ORDER OF THEIR RELATIVE RANKING] based on an
assessment of their vocational [TECHNICAL] ability, and place of residence [AND
WITHOUT WRITTEN EXAMINATION. APTITUDE OR OCCUPATIONAL TESTS
MAY BE GIVEN IF APOSITION REQUIRES A SPECIFIC ABILITY).

*Sec. 6. AS 39.25.155(e) is amended 10 read:
(d) The director of personnel shall embody a concept combined of vocational

(TECHNICAL] ability, place of residence, local hire and area unemployment in the
personnel rules to accomplish the intent of this section."

Renumber the following bill sections accordingly.
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January 21. 2000

The Honorable Brian Porter

Speaker of the House

Alaska State Legislature------ P
State Capitol

Juneau. AK 99801-1182

Dear Speaker Porter:

Workplace Alaska, the state's new. highly successful system for hiring, has won national
awards for outstanding innovation. It is time to put this pilot program into state law.

This bill I transmit today amends various sections of the State Personnel Act to integrate
Workplace Alaska as an on-line recruitment, application, and hiring process for positions
in the classified service.

Workplace Alaska replaces the time-consuming old system of eligibility lists and
examinations, which could cause a single hire to take as much as several months to
complete. Under this new program, an applicant maintains a single resume on-line that
can be used for any vacancy advertised.

The new hiring process follows these steps:

Hiring manager completes an on-line vacancy announcement:

Agency reviews and approves the job announcement;

Division of Personnel posts the announcement on the Internet:

Job seekers complete a one-time applicant profile (resume):

Job seekers access job postings over the Internet and view individual vacancies:

Job seekers file ajob qualification summary form for each vacancy of interest,

attaching the applicant profile:

« Hiring manager reviews all submitted job qualification summaries and profiles,
conducts interviews, reference checks, and selects an individual for the position:

* Agency approves the appointment.



h*3,

The Honorable Brian Porter
January 21. 2000
Page 2

Workplace Alaska is an advantage to hiring managers as well as to applicants. It results
in faster hires, a better-qualified pool of candidates who are interested in specific
vacancies, and up-to-date applicant and vacancy information.

The bill establishes a system to continue honoring preference for veterans, prisoners of
war and members of the Alaska National Guard. It also provides authority for the
personnel board to adopt necessary implementing regulation changes.

Workplace Alaska has proven to be a vast improvement in the state's hiring process. |
urge your prompt and favorable action on this measure.

Sincerely.
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Januarv 21. 2000

The Honorable Brian Porter
Speaker of the House
Alaska State Legislature
State Capitol

Juneau. AK 99801-1 182

Dear Speaker Porter:

Workplace Alaska, the state's new. highly successful system for hiring, has won national
awards for outstanding innovation. It is time to put this pilot program into state law.

This bill I transmit today amends various sections of the State Personnel Act to integrate
Workplace Alaska as an on-line recruitment, application, and hiring process for positions

in

the classified service.

Workplace Alaska replaces the time-consuming old system of eligibility lists and
examinations, which could cause a single hire to take as much as several months to
complete. Under this new program, an applicant maintains a single resume on-line that

can be used for any vacancy advertised.

The new hiring process follows these steps:

Hiring manager completes an on-line vacancy announcement:

Agency reviews and approves the job announcement:

Division of Personnel posts the announcement on the Internet:

Job seekers complete a one-time applicant profile (resume):

Job seekers accessjob postings over the Internet and view individual vacancies:
Job seekers file ajob qualification summary form for each vacancy of interest,
attaching the applicant profile:

Hiring manager rev:ews all submitted job qualification summaries and profiles,
conducts interviews, reference checks, and selects an individual for the position:

Agency approves the appointment.

017



The Honorable Brian Porter
January 21, 2000
Page 2

Workplace Alaska is an advantage to hiring managers as well as to applicants. It results
in faster hires, a better-qualified pool of candidates who are interested in specific
vacancies, and up-to-date applicant and vacancy information.

The hill establishes a system to continue honoring preference for veterans, prisoners of
war and members of the Alaska National Guard. It also provides authority for the
personnel board to adopt necessary implementing regulation changes.

Workplace Alaska has proven to be a vast improvement in the state's hiring process. |
urge your prompt and favorable action on this measure.

Sincerely.
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Recmitment and selection of employees is one of the basic purposes of a personnel
function. To do so quickly and effectively is ideal.

Workplace Alaska provides needed changes in accessibility and speed to
recruitment efforts. Developed in response to requests for speedier review of their
applications and to speedier lists of applicants, job seekers and hiring managers
have both responded positively to Workplace Alaska.

Workplace Alaska is available 24 hours per day, seven days per week, 52 week per
year, except fcr an hour or two per week for scheduled maintenance. What took

months to complete can now be accomplished in minutes.

Testing on the WodcPlace Alaska system began in March 1997 as a two-
department pilot project. In November 1998 it was expanded for use by all state
agencies.” As the pilots and expanded use provided more feedback and
refinements were made, Workplace Alaska has replaced the paper-intensive

register system completely.

The legislation before you is intended to refresh the language of the law to reflect
the use of Workplace Alaska instead of the paper-based register system.

Mr. Chair, | have prepared a sectional analysis of this legislation for your analysis.
I would be please to walk the committee through that analysis, or | can provide a
synopsis of the changes, or | can answer general or specific question you might

have.

Page 1



Section,
page, line
Section 1
Page 1
Line 8

Section 2
Page 1
Line 12

Section 3
Page 2
Line 12

Section 4
Page 3
Lines 4-6

Chart of Statutory Revisions to Implement Workplace Alaska - 3/15/00

(This summary is based upon the CS for HB317 adopted by MLV)

Current Statute

AS 39.25.080(a)

State personnel
records, including
employment applications
and examination materials,
are .-confidential and are not
open to public inspection
except as provided in this
section.

AS 39.25.120(b)

A person holding a
position in the partially
exempt service is not
required to take an
examination or qualify or
earn a place on a register,
and is not eligible for a
hearing by the personnel
board in case of dismissal,
demotion, or suspension.
AS 39.25.130(a)(3)

Involves
responsibilities and duties of
a type not susceptible to the
ordinary recruiting and
examining procedures.

AS 39.25.150(3)

the use of employee
selection methods, including
open competitive

Proposed Revision

Add the words “and

other assessment” between

“examination” and
materials;”

A person holding a
position in the partially
exempt service is not
required to complete an
assessment, and is not
eligible for a hearing by
the personnel board in
case of dismissal,
demotion, or
suspension....

Change word
“examining to
“assessment;”

the use of
employee selection
methods, including open

Page 2

Reason or Necessity

There is an i
assessment with
WPA, not an
examination;
referencejs corrected
for practice.

Delete reference to /
register system; no
longer is use.

Partially Exempt staff
can be appointed
without competitive
process.

Reflects current
practice.

Delete reference to
examination;



Section 4
Page 3
Lines 7-8

Section 4
Page 3
Line 11

Section 4
Page 3
Line 17

examinations, when
appropriate, that will fairly
test the capacity and fitness
of the person examined to
discharge the duties of the
class in which employment
is sought;

AS 39.25.150(4)

the establishment and
maintenance of eligible lists
for appointment and
promotion providing the
names of eligible candidates
in order of their relative
performance in the
examinations;

AS 39.25.150(5)
the procedure for

certifying eligible candidates;

the rule adopted under this
paragraph may include
procedures providing a

competitive assessment
devices, when appropriate,
that will fairly evaluate the
capacity and fitness of the
person assessed to
discharge the duties of the
position in which
employment is sought;

the formulation of a
list for appointment or
promotion to a position;

the procedure for
filling positions; the rule
adopted under this
paragraph may include
procedures providing a
preference for local

preference for certifying local residents when

residents when appropriate;

AS 39.25.150(6)
promotions from
within the state service when

there are qualified
candidates in the state
service; vacancies shall be
filled by promotion

appropriate;

Change word
“examination” to word
“fassessment;”

Page 3

Reflects vacancy-
based position
orientation of WPA
instead of class based
register system.

Reference to the
development of a
vacancy-based list of
applicants rather than
the maintenance of an
eiigible~list or
register; requires the
adoption of WPA-
oriented regulations.
|
References the
requirement for
regulation governing
the use of WPA for
filling vacancies
rather than for
certifying eligible
candidates, and for
providing for local
resident preferences,
when appropriate;
removes the reference
to “certifying.”
Reference to current
practice; assessment
rather than
examination.



Section 4
Page 3
Lines 28-
30

Section 4
Page 4
Line 18

Section 4
Page 4
Line 23-
end

whenever practicable and in
the best interest of the state
service and promotion shall
be by competitive
examination whenever
possible; in considering
promotions, the applicants’
qualifications, performance
records, seniority, and
conduct shall be evaluated;

AS 39.25.150(9)
provisional
appointment without
competitive examination
when appropriate eligible
lists are not available;

AS 39.25.150(19)

Granting of employment
preference rights
to...prisoner of war
AS 39.25.150(21)

The granting of
employment preference to
severely handicapped
persons; this includes the
right to provisional
appointment without
competitive examination for
period up to four months and
the granting of eligibility to
a severely handicapped
person provisionally
appointed under the rules
who demonstrates ability to
perform the job for

Provisional
appointment without
competitive assessment
when the recruitment and
assessment procedures
have not identified
qualified candidates in
sufficient number,;

Adds “former” before
“prisoner of war.”

Change the word
“examination” to
“assessment in the two
places this term appears;
insert the word “of’
between “periods” and
“up;” change the phrase
“severely handicapped
person” to “individual
with a severe disability”
throughout this
subsection.

Page 4

Corrects reference
from examination to
assessment, and
providesffor
continuing use of
alternative
appointment methods
when recruitment
fails to provide a i
sufficient pool of
candidates.

References
assessment rather
than examination in
language; provides
for the use of
“individual with
disability” rather than
“handicapped person”
in keeping with social
consciousness.



Section 5
Page 5
Line 17

permanent appointment
without competitive
examination; provisional
employment under this
paragraph may not exceed
four months during a 12-
month period; “severely
handicapped” as used in this
paragraph means persons
certified by the director of
the division of vocational
rehabilitation to be severely
handicapped,;

AS'39.25.155(c)

Applicants shall be
placed on eligible lists for
the vocational classification
indicated in the applications
submitted to the Division
of Personnel in the order of
their relative ranking based
on an assessment of their
vocational technical ability,
and place ofresidence, and
without written
examination. Aptitude or
occupational tests may be
given if a position requires a
specific ability.

Page 5

There are
amendments
proposed for this
section that focus on
moving the concept
“examination” to
“assessment.”



Section 6 AS 39.25.155(e)

Page 5 The director of

Line 21 personnel shall embody a Substitute “vocational” for Changes language to
“technical.” reflect the use of

vocational ability
rather than attempting
to determine the
meaning of
“technical.”-

concept combined of
technical ability, place of
residence local hire and area
unemployment in the
personnel rules to
accomplish the intent of this

section.

' -J*'r' r

Page 6



Section 7
Page 5
Line 25 -
end of
section

AS 39.25.159(a) Veteran’s
Preference

A veteran or prisoner
ofwar who possesses the
necessary qualification for a
job classification applied for
under this chapter is entitled
to a preference under this
subsection. In an
examinacion to determine the
qualification of applicants
for the classified service
under merit system
examination, five points
shall be added to the passing
grade of a veteran, 10 points
shall be added to the passing
grade of a disabled veteran,
or 10 points shall be added
to the passing grade of a
prisoner of war. A person
may receive preference
points under only one of the
categories described in this
subsection of in (c) of this
section. A person may use
the preference without
limitation when being
considered for a position for
which persons who are not
currently state employees are
being considered. If
consideration of applicants is
limited to state employees,
preference points under this
subsection may not be
counted. If a position in the
classified service is
eliminated, employees shall
be released in accordance
with rules that give due
effect to all factors. If all

A veteran or former
prisoner of war who
possesses the necessary
qualifications for a
position orjob
classification applied for
under this chapter is
entitled to a preference
under this subsection. In
an assessment using
numerical ratings, points
equal to five percent of the
points available from the
assessment device or
devices shall be added to
the passing score of a
veteran, and 10 percent of
the points available from
the assessment device or
devices shall be added to
the passing score of a
disabled veteran or former
POW. In an assessment
not using numerical
ratings, consideration shall
be afforded to a veteran;
additionally, an
opportunity to interview
for the position shall be
afforded to a disabled
veteran or a former
POW. A person may
receive preference under
only one of the categories
described in this
subsection or in (c) of this
section. ...If the scope of
recruitment for a position
is limited to state
employees, preference
under this subsection may

Page 7

The reference to
“former” prisoner of
war is more realistic.

New language
continues changing
references from
“examination” to
“assessment;”

t
Changes requirement
to meet practice of
considering all
veterans for
advertised vacancies,
and adds a requirment
to interview a
disabled veteran or
former POW,;

Continues changing
references to
recruitments;

Maintains current
layoff practices.



Section 8
Page 6
Line 24 -
end of
section

Section 9
Page 7
Line 17

job qualifications are equal,
a veteran or prisoner of war

shall be given preference

over a person who was not a

veteran or prisoner of war,
and the veteran or prisoner
of war shall be kept on the

job. This subsection may

not be interpreted to amend
the terms of a collective
bargaining agreement.

AS 39.25.159(c)
Similar to veterans
and POW preference in AS

39.25.159(a), except applies

to a member of the national
guard.

AS 39.25.159(d)

not be counted. If a
position in the classified
service is eliminated,
employees shall be
released in accordance
with rules adopted under
AS 39.25.150(13). In the
case of a comparison of
employees with equal
qualifications on the
factors adopted under AS
39.25.150(13), a veteran
or former POW shall be
given preference over a
person who was not a
veteran of former ROW,
and the veteran or former
POW shall be kept on the
job.

Similar revisions to
those set out above re: AS
39.25.159(a).

Add a new paragraph (4)
to read:

“consideration”
means reviewing a
person’s entire application
in order to determine
whether the person should
be selected, rejected, or
admitted to further steps in
the assessment or
selection process.

Page 8

If collective
bargaining
agreements allow it,
veterans or former
POWs should be
given “super
seniority,” and layed
off after non-
veterans.

Applies the
protections granted in
the previous section
to members and
former members of
the National Guard.'-
New paragraph that
defines the word
“consideration” in the
context of WPA.



SectioH 10
Page 7
Line 23

Section 11
Page 7
Line 27

Section 12
Page 8
Line 1

Section 13
Page 8
Line 13 to
end of
section

AS 39.25.160(h)

A person may not
knowingly make a false
statement, certificate, mark,
rating or report with regard
to a test, certification, or
appointment made under this
chapter or in any manner
commit a fraud preventing
the impartial execution of
this chapter and the
personnel rules adopted
under this chapter.

AS 39.25.160(i)

A person may not
obstruct the right of another
person to examination,
eligibility, certification,
appointment, or promotion
under this chapter.

AS 39.25.195(b)

An appointment to
state service, except an
emergency appointment,
shall be made from an
applicable eligible list or
dispatching register unless
in appropriate circumstances
the director has waived this
requirement.

As 39.25.195(c)(2)-(4)

The hiring department
or agency has certified that
there is an immediate need
to fill an authorized
permanent position and it is

A person may not
knowingly make a false
statement, mark, rating or
report with regard to an
assessment. .. (remainder
unchanged).

Tt
A person may not
obstruct the right of
another person to
assessment...

An appointment to
state service, except an
emergency appointment,
shall be made from the list
of applicants qualified for
the position unless in
appropriate circumstances
the director has waived
this requirement.

Change “make
certification” to “conduct
recruitment;”

Page 9

Replaces “test” with
“assessment”;

Replaces
“examination” with
*assessment.”

Dispenses with use of
“eligible list” and
substitutes “list of
applicants
qualified...” \

References the
process for filling a
vacancy by
nonpermanent
appointment; changes



Section 14
Page 8
Line 28 &
30

impractical either to
establish the position or to
make certification.

AS 39.25.196(a)

Notwithstanding the
provisions of AS 39.25.195,
a hiring department or
agency may grant a
preference to local residents
in the appointment of
nonpermanent employees or
in the appointment of
permanent employees to
perform seasonal work
assignments of 180 calendar
days or less in a 12-month
period. If there are no local
residents on the applicable
eligible list for a
nonpermanent or a
permanent seasonal position
or if the local residents on
the applicable eligible list
are unavailable, the hiring
department or agency may
obtain referrals of qualified
job applicants for these
positions from the job
service office of the
Department of Labor and
Workforce Development
serving the area and from
those applicants select a
qualified person who is a
local resident for the
position.

Notwithstanding the
provisions of AS
39.25.195, a hiring
department or agency may
grant a preference to local
residents in the
appointment of
nonpermanent employees
or in the appointment of
permanent employees to
perform seasonal work
assignments of 180
calendar days or less in a
12-month period. If there
are no local residents on
the applicable list of
applicants qualified for a
nonpermanent or a
permanent seasonal
position or if the local
residents on the applicable
list of applicants qualified
for the position are
unavailable, the hiring
department or agency may
obtain referrals of
qualified job applicants
for these positions from
the job service office of
the Department of Labor
and Workforce
Development serving the
area and from those
applicants select a
qualified person who is a
local resident for the

Page 10

reference from
“certification” to
“recruitment”

Continues
replacement of
“eligible list” by “list
of applicants
qualified for...” /



Section 15
Page 9
Line 20

Section 16

Page 9
Line 31

Section 17

Page 10
Line 1

AS 44.21.020(8)
administer a statewide

personnel program,
including central personnel
services such as recruitment,
examination, position
classification, and pay
administration;

AS 39.25.153(b)
Repealed.

AS 39.25.153(c)
Repealed.

AS 39.25.153(d)
Repealed.

position.

Administer a
statewide personnel
program, including central
personnel services such as
recruitment, assessment,
position classification, and
pay administration;

Page 11

Replaces
“examination” with
“assessment.”

Unnecessary.
Repeals specific
delegations of
authority to named
agencies; no longer

cessary since
uroader authorities
are already delegated,.
Also, contains a
reference to
“examination.”
Unnecessary.
Broader authorities to
classify positions are
already delegated to
agencies.
Unnecessary.
Broader authorities to
act with respect to
position classification
are already delegated
to agencies.

This section prevents
the Personnel Board
from adopting
regulations relative to
the use of Workplace
Alaska until these



statutory changes are

made.
Section 18 Requests an
Page 10 immediate effective date.
Line 7

Thank you, Mr. Chair, for the opportunity to provide this testimony. |f you have
questions, please do not hesitate to contact me.

Page 12
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FISCAL NOTE

STATE OF ALASKA BELL NO. CSHB 318(JUD)

2000 LEGISLATIVE SESSION

Revision Date 3/17/*.000 Dept. Affected Public Safety

Title An Act relating to property disposal by law BRU AST -Detachments
enforcement agencies Component: AST - Detachments

Sponsor Representative Bunde

Requester H. Finance Component No. 2325

Expenditures/Revenues (Thousands of Dol'ars)

Note: Amounts do not include inflation unless otherwise noted below.

OPERATING EXPENDITURES FY 2C01 FY 2002

Personal Services

Travel

Contractual

Supplies

Equipment

Land & Structures
Grants & Claims

Miscellaneous
TOTAL OPERATING

CAPITAL EXPENDITURES

CHANGE IN REVENUES ( ) |
FUND SOURCE (Thousands of Dollars)

1002 Federal Receipts
1003 GF Match

1004 GF

1005 GF/Prograin Receipts
1037 GF/Mental Health
Other (Specify Type)

TOTAL 0.0 0.0 0.0 0.0 0.0
Estimate of any current year (FY2000) cost: 0.0
POSITIONS
Full-time 0 0 0 0 0
Part-time 0 0 0 0 0
Temporary 0 0 0 0 0

ANALYSIS:  (Atachasgadepeeif neessay)

This hill would not impact our budget.

Prepared by: Royce Wejjer, Special Assistant Phone  465-4322
Division OfficyfSHhe Commissipnef _ Date/Time 3/17/2000
Approved by: Y YY. pate /17 |/
Agency Commissioner Ronald L. Otte, Dept, of Public Safety {

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information, call the Governor's Legislative Office
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HB 318-“Return Found Prop<rty to Finder”
HB 318:

1) Is based on Common Law:

a) Provides that a finder of lost property, and takes the responsibility to give it in to safekeeping,
acquires title to the found property against all but the true owner.

2) Clarifies current Alaska Statute 12.36, “Disposition of Recovered or Seized Property, which only covers
a) property used as evidence ofacrime,
b) property used ina children’s court proceedlnq, and .
C) When the property is subject to state or federal forfeiture laws

3) Inail other instances, under AS 12.36.040, any unclaimed property that is a gun:

a) must be sold toa federally licensed gun dealer

4) HB 318 WH:
a) only affect property that is not evidence of a crime AS 1236)
b only_affect Broge%/y that is legal to possess . lines 9 & 10 of hill
¢) provides clear quidance to law enforcement officials N Del Smith, Public fety;
encourage people to tum é)rolperty in to proper law enforcement officials Del Smith, Public Safety
e) only affect private individuals line 5 of the bill)
5) HB 318 wih not affect:
a) property found within municipalities or boroughs (lines 11 -14 of the hill)
b) prehistoric, archaeological, historical, Native, or similar property -- EAS 41.35.200 - the Historic
(these are owned by the state) reservation Act

c) property that is not legal to he possessed, or peaple who may not possess (Line 10 of the bill)
certain property (sawed off shotguns, moon rocks, convicted felons, etc)

d) companies, institutions, banks, state employees who find property in (Larry Persily, Dept of Revenu
d) AS 34.45 “The Uniform Unclaimed Property Act”, whichmostly deals (Larry Persily, Dept, of Reveni

with intangible i)roperty .e..money. (The Department of Revenuehas
analyzed the bill, and HB 318 will ot affect the statute or their responsibilities.)

6) The Department of Public Safety supports this legislation.
7.) This bill will not affect the Department of Revenue (see memo).
7) The Department of Public Safety has submitted a "zero” fiscal note.



SlaSfea H>tate legislature

DURING SESSION 716I\3/\/UIFElC’)\‘L?RlT,\lI--ln,EAR\/lé/I

STATE CAPITOL, ROOM 501 ANCHORAGE 'AK 99501-213é

JUNEAU, AK 99801-1182 " (907) 269-0181

E:9A0x7) (333142353353%010) 892-4843 FAX: (907)269-0164

WEBSITE Wi Rrcehi i i st s

ékﬂ:ﬂ.“l(ﬂ’ﬁdg him Representat“/e Con B unde Represemalive.Con.Bunde 6 legis.state.ak.us
District 18

VICE-CHAIR: HOUSE FINANCE COMMITTEE
MEMBER: LEGISLATIVE BUDGET &AUDIT COMMITTEE

Sponsor Statement

HB 318
"An Act relating to property disposal by law enforcement agencies."

Common law, the basis of modern-day law, provides that a private individual who finds property
and takes the responsibility to give it into safekeeping has a greater right to claim that property than
anyone else other than the i.ue owner of the property. This makes sense. Unfortunately, Alaska
Statute provides less than clear guidance to state departments about what they may do when an

individual finds property and turns it in.

HB 318 affects property that is lost, mislaid, or delivered to a private individual by mistake, and
turned in to a law enforcement agency, and is unclaimed by the rightful owner for one year.

HB 318:

Allows private individuals who responsibly deliver property to a law enforcement
agency to own that property after one year if possession of that property by that
private individual is otherwise legal.

Would not affect any municipal ordinance.

Provides clear guidance to state law enforcement agencies.

Encourages individuals to turn property into law enforcement agencies to find the
rightful owner.

The Alaska Department of Public Safety and the Alaska Department of Revenue support this
legXation, and I urge your support.



MEMORANDUM State of Alaska

Department of Revenue, Office of the Commissioner

TO: Representative Con Bunde DATE: Jan. 27, 2000
PKANE: 465-5469

FROM: Larry Persily
Deputy Commissioner SUBJECT: HB318

The Department of Revenue has reviewed House Bill 318 (An Act Relating to Property
Disposal by Law Enforcement Agencies) and believes it would not affect the operations
of the Unclaimed Property Section at the department’s Tax Division.

Please let me know if | can offer any additional information on the bill or our unclaimed
property operations.
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Inlly nuarly lind a fit, but upon rr*
ruvnrlllg hu gCAxpod tlio atmngrr'a
hnml and with «loat®/Imamling from
hl.njiH | oii'Ulmntl; "At leel 1 hatn

214<A*nm* an liinuwt man In Nnuia. and
1 would advlan you to kanp the tXUaa
If ttf known what you ha«l dona
lirohrthl; evur; man, woman »«d oltlhi
In Nunin would hw clamoriny fbr the
inuney."

. Thu Audar of thu hill, murmuring
that he would gfnt It lo thn poor, went

fwl.w . ~illil,*isl(raai Nﬂiu

AlerxtnAer 'WluwBi jAjPACrap w oflV-
Jﬁgi 4 Cblon*oVihi*"W aiiooLwinjmfly
0nf||| out tlbo uM"LrBSVAX)\
|o I»Jif.iTltool AEIm
o |b0 bail bBAIA, Iruoviiiw”0J"oibo,
ULo now.. 1)'_i0dIng
borth.eoa o, nelg.f.yliiljv* BBi'vkp.f
bo.tuod (or.ojijfw. «n™i
quarter, furhbe oompnby"Whlohi;bwp«
lur™. IntoiiMt. lij Yorki OouuoU,"fiolof
muu, a. wull- aa, on-, AbTIl nntl In 1bb
ui ouutalaa bohloil AjSrlU'VTir-J".AyL'i
Mr. \Vat»0) cinjj up tail Xear aod
a. wull a». purcbulof 'ppriparty
poouxl. (or IbJtm*el( In' company -lib
mao who koew the oonnirj -wulL*In
tbs iuuu*tola. bubtn) AB.II «mt largo
gquaru pi-uparltoa wore jocaWyl,, Mr;
WaUonaall joatardayt..|\Wa Veok up
aJurga number, of quarti. propartloa

la., yearmud aro nuw bo*nnlug s
work »hom. We bare “wo mouulalo.
Into whlob » are drlTlag'.uDueWauil
wo prv|Kwe to work UuiTng. tho wlulor,
. "A number, o, our propurlla. wore
+lakod u.er again lu tho .nuw la., wlu.
Ur and .old to ad IddocoM purehaeor.
We (ouod allorwerd buwe.er thai the
lonoi*fct purohawir wa. In cm thu game
end had beuked .tho rnoif who did tbe
ataking." r!

A Btaterlal now' toNomel.being uied
for tho lo.Ida lining uf Mr. Walaon'i
uow building. ILAAu»IM plawtfor boerd
and It 1. botug l.rguly u.ud lo Chloago
to.upploul plu.wr. Il oun.lau of
I1lu airlp uf wull-MUBIiliod wyod ooaW|
on bulb .Idea wlllt oabmloa uoil orou U
potinto a but riro I} will uot bum.
Out.lda tho aahoeltM’ U a ooatlug o,
Ililuk lirowo pa,tor.

“I'ebrought a quaoltly cf plaator
board W Nomo tliTiiklng ft would, bo
boltor IhaD louti fur our loampa"Bald
Mr. Wotaon. "We aro uking It*and
find Ihat It aorvni uur purjwto'.ary
wull' It kl.u raakue a warm and die
pruof lining for liotu®,.".

Mr, Wal.un haa beeo Ju.tloe of. Ibd
Puitoo Ini Cook'tfuunty, IlUauVa, for
iwolro conwiotillTB"yeara, atul Jtlal be-

Bikt!
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fore leaving for Nome ,hU year he wa* .»r
ro-«locted for .another 'term 'Of- four
yearx. e -
. tilth
2EICRATCS WiV
e wise 3eF
[

Jamw W. rioTl'l.io tf.phy clerVol
the 0. H. ni.trtut Court haa rwalgnwl
hi. po.lllun In Ih« *onioa oL ,h. **nurt

th

limiau .nil h.. gonu loin a l.w'partMfj
mlllp with 1'. C. Hiilllv.h In /h. Jink*/
building, Mr. 1111 ha. bwa Halt*-

plating tlila .tap for tntnd I[lat® kv,

hi. .1-J.-t on at Iba Z1)Ltrial >kauri MU
Jul.n 'I'. llnn*, onuld ralun.' tea Juba
hifold piwltlim.  Kln.Il/ h.wttrtW fr

kriwle.prt.aad Ill. «lllingna* In lab*
th/.omm nf nwpiil/ Cl.fh "e*¢ MH
[Ul]” naan,la 4 traa.fa*xjfo)b*
noton/if Ilia nnlir,.' /la .lThlabhkig*
hnwevnr Iha .aw an opporluelt/ .1* ft



