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Operating Budget Testimony

Fax to Senate Finance Co-Chairs at 
465-6592 o r 465-4779

To: Senate Finance Committee Members

Date: March 23,2000

(In an effort to hear from as many as possible tonight we are encouraging you 
to -ubmit written comments to be faxed by ths LIO, Please briefly state your 
comments regarding the operating budget.) Thank you and we look forward 
to hearing from you.
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dî CtcixiA' -Vo t̂ vid o- plo.ee "for ûr'tWer' *'edojt.'flovvS.
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Fight C rim e: Invest in  K ids

Police Leaders C a ll fo r 

Investm en t in  Q ua lity P rogram s 
to F ig h t C rim e

PUBLIC
POLICY

REPORT

B
he fight to  make affordable, educational ch ild  
care and other appropriate programs available 
to a ll American ch ild ren  and youth, from in ­
fancy through the teen years, has attracted a powerful 
ally. A national coalition led by police chiefs, sheriffs, 

and prosecutors, who pack a lo t of authority, has made 
its position clear through Fight Crime: Invest in Kids, 
a national, bipartisan, anticrim e organization based in 
Washington, D.C.

The more than 500 police chiefs, sheriffs, prosecu­
tors, and victim s of violence who form the organization 
have produced a School and Youth Violence Prevention 
Plan. It calls for p rovid ing access to educational ch ild  
care to all babies and toddlers, quality after-school pro­
grams fo r o lder ch ildren and teens, parenting coach­
ing to reduce ch ild  abuse, and in tervention  to help 
troubled kids get back on track.

The plan has won the endorsement of the Major Cit­
ies [Police] Chiefs’ Organization, the Police Executive 
Research Forum, the National Sheriffs' Association, and 
dozens of state law enforcement organizations.

The depth of the support o f police chiefs for the plan 
was shown in a recent nationw ide poll conducted by 
George Mason U niversity (M astrofski & Ketter 1999). 
Asked to  rank strategies fo r reducing youth crime and 
violence, 69% of the chiefs responding gave the high­
est p r io r ity  to provid ing more after-school programs 
and educational ch ild  care programs. By contrast, only 
13% of the chiefs gave.the highest p rio r ity  to h iring  
more po lice  o fficers and on ly  1% to insta lling  more 
metal detectors and surveillance cameras in schools.

The School and Youth Violence Prevention Plan was 
prepared under the d irec tion  of Sanford A. Newman, 
president of Fight Crime: Invest in Kids. Newman is an 
au thority  on what works to  prevent youth violence.

Fight Crime: Invest in  K ids  is a nonpartisan, nonprofit, anti­
crime organization led by America's best-known police chiefs, 
sheriffs, prosecutors, and victims o f violence. It believes that our 
most powerful weapons against crime are programs proven to 
keep kids from  becoming crim ina ls  in the firs t place. The 
organization's offices are at 1334 G St., NW, Washington, DC 
20005. School and Youth V io len ce Prevention Plan ©  1997, 1999 
Fight Crime: Invest in Kids, reprinted by permission.

' Our goal for 2000 is to achieve significant new invest­
ments from local, state, and federal governments in the 
programs that help kids get the right start in life so they 
never become involved in crime," Newman says. “Our law 
enforcement leaders and victims of violence w ill be ask­
ing Congress to lay out a five-year plan to fu lly  implement 
our School and Youth Violence Prevention Plan.”

W hat follows is the fu ll text of the plan.

F r o m  A m e r ic a ’s  f r o n t  l in e
AGAINST CRIME: A  SCHOOL AND 
YOUTH VIOLENCE PREVENTION PLAN

As an organization of hundreds of police chiefs, sher­
iffs, prosecutors, crim e survivors, and leaders of po ­
lice o fficer organizations, we are determined to see that 
dangerous crim inals are put behind bars. But anyone 
who th inks  that ja iling  a crim ina l undoes the agony 
crim e leaves in its  wake hasn’t seen crim e up close.

America’s anticrime arsenal contains no weapons more 
powerful than the proven programs that help kids get the 
righ t s ta rt— like qua lity  educational ch ild  care, youth  
development programs for the after-school and summer 
hours, child abuse prevention, and intervention programs 
proven to help get troubled kids back on track.

Yet today, inadequate funding for Head Start, educa­
tiona l ch ild  care, after-school youth development p ro ­
grams, and counseling fo r troubled kids leaves m illions 
of ch ild ren at needless risk of becoming vio lent o r de­
linquent teens and adult crim inals—and leaves every 
American at needless risk  of becoming a v ictim .

We call on all public officials to adopt a four-part plan 
to  d ram atica lly  reduce crim e and vio lence and adu lt 
crim e and help young people learn the skills and val­
ues they need to become good neighbors and respon­
sib le adults. W hiie no plan can prevent every v io len t 
act, th is  commonsense plan—based on our experience 
and the latest research about what really works to  fight 
crim e—can make all of us safer.
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Four s te p s  to  d ra m a tica lly  reduce schoo l 
a n d  y o u th  violence

In the hour after the school bell rings, turning mil­
lions of children and teens out on the street with nei­
ther constructive activities nor adult supervision, vio­
lent juvenile crime suddenly triples and prime time for 
juvenile crime begins. On school days, the peak hours 
for such crime are from 3:00 p.m. to 6:00 p.m. (based on 
data from eight states). These are also the hours when 
kids are most likely to become victims of crime (Fox &  
Newman 1997). They are the peak hours for teen sex, 
and being unsupervised after school doubles the risk 
that eighth graders w ill smoke, drinl: alcohol, or use 
drugs (Richardson et al. 1989).

Hourly Percent of Sertou* Violent Crime 
Committed by JayetUlee ou School Days

1'' ‘i j •'< v i i . ; !  1 1* Murder, v t o t e o t  k * u 4  t o f c to t r y .A in i  aggravated M m u I l

Source; Snyder «nd$clnnt#&<feiOtfttnlrn and Victim*:1999 Na­
tional Report, Office of JuvoHte Juatice and Delinquency Prevention.

Quality youth development programs can cut crime 
immediately and transform this prime time for juvenile 
crime into hours of academic enrichment, wholesome 
fun, and community service. They protect both kids 
and adults from becoming victims of crime and cut teen 
pregnancy, smoking, and drug use, while they help 
youngsters develop the values and skills they need to 
become contributing citizens. For example,
• When a public housing project intensively recruited 
youths to join in a new after-school program, arrests 
among its teen residents plummeted to one-fourth o f the ir 
previous level, while those among the teens who lived 
in a nearby comparison project were actually going up 
by two-thirds (Jones & Offord 1989).
• High school freshmen boys randomly selected from 
welfare households to participate in the Quantum Op-

"When the peak hours of violent juvenile crime 
are between the end of school and 8 p.m., it's just 
common sense to provide after-school programs 
that give kids the values and skills they need to 
say 'no' to crime and violence."

— P atrick S u lliva n , Sheriff 
Arapahoe County, Colorado

portunities after-school program were only one-sixth as 
like ly  to be convicted o f a crime during the high school 
years as those not selected. Together, the boys and 
girls who participated in the program were 50% more 
like ly  to graduate high school on time (Taggart 1995).
• Young people who received a Big Brothers/ Big Sisters 
mentor were ha lf as likely to begin illegal drug use o r to 
h it someone as [were] applicants randomly assigned to a 
waiting list (Tierney, Grossman, & Resch 1995).
In short, failing to provide programs like these can 
multiply by as much as four times your family’s risk 
that at-risk kids will become delinquent.

,1. Vj-. » V» C. ,*  .*• y  v
tm prn  ofI,,;-: tmpscxot

wm m -m m
Rigorous studies, hard experience, and brain pictures 

from modern medical equipment tell the same story: In 
the first few years of life, children’s intellects and emo­
tions and even their ability to feel concern for others a
prerequisite to "conscience”—are being permanently 
shaped. When parents 
are at work trying to 
make ends meet, pro­
grams providing nur­
turing , stim ulating , 
educational child care 
for babies and toddlers 
can not only prepare 
children to succeed in 
school but also dra­
matically reduce crime 
(Yoshikawa 1994; Zigler 
& Styfco in press). For 
example:
• In Ypsilanti, Michigan, 
low-lncome three- and 
four-year-olds randomly 
assigned to be in the 
High/Scope Educational 
Research Foundation's 
preschool program were 
only one-fifth as likely to 
have become chronic
lawbreakers at age 27, ■ .. .. , , , i

Decrease in crime: 
and weekly home visits 
an 80% drop In the ni 
chronic offehdeift
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"America's fight against violence must begin in 
the high chair, not the electric chair. Anything less 
leaves America's police fighting with one hand 
tied behind our backs."

— G eorge S w ea t, Director 
North Carolina Office of Juvenile Justice, and 

former Winston-Salem Chief of Police

compared to similar children who did without this edu­
cational child care (Schweinhart, Barnes, & Weikart 1993). 
• In Syracuse, at-risk infants and toddlers enrolled in 
a quality child development program, with parenting 
support for their mothers, were only one-tenth as likely 
as similar children to be delinquent [delinquency is de­
fined here as conduct that would be considered crimi­
nal if committed by an adult] 10 years later (Lally, Man- 
gione, &Honig 1988).

In other words, failing to make sure that at-risk kids 
have access to quality child care and development pro­
grams like these can multiply by 5 to 10 times the risk that 
they will grow up to lead a life of crime. When millions of 
struggling parents are forced to leave their children in in­
adequate child care, we all pay a terrible price.

' H  wppJIi «> .' v- \ v  • ,Ww? «3wfi&'vV • !rn \ I ?.:•**
When elementary school children display disruptive 

behavior, it is a warning signal that it is time to start 
looking for the causes of the problem and to provide 
the proven social skills training, counseling, and other 
help for the children and their families that can lead 
them back to a healthier path. For example,
• A Montreal study 
showed that provid­
ing disruptive first- 
and second-grade 
boys with services 
like these cut in half 
the odds that they 
would later be in spe­
cial classes, rated 
h igh ly d isrup tive 
by a teacher or by 
peers, or required to repeat a grade in school—all signs 
that the risk of future violence has been sharply re­
duced (Tremblay et al. 1991).
• Five years after randomly selected disruptive, low- 
achieving seventh-grade students completed a three- 
year program involving behavioral therapy and re­
wards, they were only one-third as likely to have a 
juvenile record as those who did not receive these ser­
vices (Bry & George 1980; Bry 1982).

4. Improve deficient parenting and prevent child 
abuse and neglect by (a) offering high-risk parents , 
in-home parenting-coaching, and (b) making sure" 
child protective, foetef care, and adoption services 
have policies and enough well-trained staff to pro­
tect and heal abased and neglected children.
Being abused or neglected multiplies the risk that a 

child will grow up to be violent. Almost three million chil­
dren are reported abused or neglected each year. Child 
protective and foster care services in most states lack ad­
equate staff, and often the training or policy support, to 
protect children and to see that those who have been mal­
treated get the nurturing care and treatment needed to 
help them heal. We must also act before abuse takes place 
to expand parenting-coaching and family support pro­
grams that prevent children from being abused and ne­
glected, prevent subsequent delinquency, and improve 
other outcomes for children. For example,
• The Prenatal and Early Infancy Project randomly as­
signed half of a group of at-risk mothers to receive vis­
its by specially trained nurses who provide coaching 
in parenting skills and other advice and support. Rig­
orous studies show the program not only reduced child 
abuse by 80% in the first two years, but that 15 years 
after the services ended, these mothers had only one-third 
as many arrests and their children were only half as likely 
to be delinquent (Olds et al. 1997; Olds et al. 1998).

The bottom  line: Investin g  in 
kid s saves lives a n d  m oney

When America fails to invest in its children and youth, 
we pay far more later—not just in lives and fear but also 
in tax dollars. The federal treasury will actually have more 
money to dedicate to other uses a few years from now—

whether for Social Secu­
rity, paying off the accu­
mulated national debt, 
or tax cuts—if we invest 
tod a y  in programs to 
help kids get the right 
start. For example,
• Economist Steven Bar­
nett (1993) found that 
the High/Scope Foun­

dation’s Perry Preschool Study saved  $150,000 p e r  par­
ticipant in crime costs alone. Even after subtracting the 
interest that could have been earned by investing the 
program's funding in financial markets, the project pro­
duced a net sauings o f  $7.16— including more than 
$6.00 in crime savings—for every dollar invested.
• Barnett estimates that the cost, including increased 
crime and welfare costs, ol failing to provide at least two 
years of quality educational child care to low-income

"We could be saving thousands of lives—and sparing thou­
sands of families unimaginable heartbreak—by investing up 
front in the proven early childhood care and youth devel­
opment programs that can turn kids away from crime."

—Je a n  Lewis, President 
National Organization of Parents of Murdered Children
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children is approximately *iuu,uuu per child.-I'ftatv a 
total of about $400 billion for all poOr ChU(llt¥hhdw 
under age five (Barnett 1993). • W# - j

• Virtually every major national law enforcement orga­
nization—including the Major Cities [Police] Chiefs’ Or­
ganization, the Police Executive Research Forum, the 
National Sheriffs’ Association, and the National District

University estimates T   . Attorneys’Association—have adopted forceful calls for
that for each high- I,
risk youth prevented r'Early childhood 4ijd youth development pro-

... —. ti.'- ■■ *  !-a------!—*f;rc.ms can load us to a stunning victory against 
violence. WhWV.thfete Investments are proven to 
save lives and tax dollars, why shouldn't policy­
makers provide the funding that will enable com­
munities to get the job done?"

— E llio t L. R ichardivn, U.S. Attorney General

from adopting a life of 
crime, the country 
would sgt/fi $1 7 mi}- 
lion_(  Cohen 1997).
• A recent Rand Cor­
poration report shows 
that, even w ithout 
counting the savings 
to crime victims and society, the resulting savings to 
government alone from effective early childhood pro 
grams exceeds by two to four times the cost o f  the pro­
grams (Karoly 1998).

boosting critical crime preven­
tion investments like these.
• In a George Mason University 
poll, 86% of police chiefs nation­
wide agreed that “expanding af­
ter-school and child care pro- 
grams like Head Start will greatly" 
reduce youth crime and v io ­
lence. Nine out of ten chiefs 
agreed with the statement. “If 

America does not make greater Investments in after­
school and educational child care programs to help chib 
dren and youth now, we will pay far rifore later in crime. 
welfare, and other costs" (Mastrofski & Ketter 19991

Law  enforcem ent u n ited  in  ca llin g  fo r  
crim e-prevention investm en ts in  k id s

Who says these four steps are among our most pow­
erful weapons to fight crime?
• The hundreds of law enforcement leaders and c/lme 
victims who make up Fight Crime: Invest In Kids.

R e f e r e n c e s

Bamett, W.S. 1993. Cost benefit analysUi. In Significant benefits: The High/  
Scope Perry Preschool Study through 27, eds. LJ. Schweinhart, H.V. Barnes, & D.P, WeUcart, 161—62. Ypsilantl, Ml: Higli/Scope Press.Bry, B.H, 1982. Reducing the incidence of adolescent problems through pre­ventative Intervention: One- and five-year follow-up. American Journal,of 
Community Psychology 10: 26S-76.

(Cant’d on p. 71 )

P r o je c t C o n s t r u c t I n s t i t u t e s
Summer 2000 

In stitu tes for Early C h ild h oo d  E d u ca to rs
Columbia, Missouri 
Washington, Missouri 
Kansas City, Missouri 
St. Louis, Missouri 
Republic, Missouri 
St. Louis, Missouri

June 19-23 
June 19-23 
July 10-14*
July 10-14 
July 24-28 
July 31-August 4 
"Tentative dates

For additional information, contact: 
Projwt Construct National Csntsr 
27 South both Street, Suite 202 
Columbia, Missouri 65211*8010 
573-882-1610

1-800-335-PCNC
www.projwk.onslruct.org

P roject Construct is an approach to teaching that 
is based on what we know about how children 

team. Designed for use with students in preschool 
through the upper elementary grades, Project 
Construct embraces teaching strategies and resources 
that are consistent with validated theories of learning 
and development Implementation of Project 
Construct is supported by a comprehensive, ongoing, 
and participant centered professional development 
program. Project Construct institutes provide 
opportunities for teachers and administrators to invent 
practical strategies that support children’s ways of 
thinking and challenge them to construct new 
knowledge. Sessions deal with a range of issues that 
early childhood and elementary educators face in the 
classroom every day.

on «qud opportunity/ADA msfiMion

http://www.projwk.onslruct.org
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Sixth Annual Early Childhood Summer Training Institute (ECST1) 2000 
June 11-16, June 18-23, and June 25-30, 2 0 0 0

With fifteen different one-week intensive seminars, (five different seminars per week) 'ECSTI-2000* features some of the most distin-
................................................................................... T>Be, ..............................................

ith graduate and
Each seminar counts for 3 semester hours of Graduate, or Under Graduate credit, or they can be attended for information only.
Seminars can also be counted toward specific credential requirements. Participants can attend one seminar per week.

gubhed international and national experts. AO seminars are designed for public, parochial or private schools, child care center or family 
day care teachers, parents, administrators, Head Start, both graduate and undergraduate students and other education professionals.

WEEK 1: J011E 11-16. 2000 
JCDiTH COLBERT 'How to Use Brain Research to Influence Curriculum* KAY ALBRECHT The Art of Leadership: Managing Early Childhood . Organizations*YETTA GOODMAN & WENDY GOODMAN 'Reading Asaewment andIntervention'JUDY VAN VOORH18 Technology Applications in EducationalArkninistratlon"LINDA MORROW 'Servfog Individuals wfth Disabilities'

WEEK 2: JUNE13-Z3.2QQQKEVIN 8WICX Techniques for the Prevention and Management of 
Discipline Problems*

JOHN NEI8WORTH "Assessment for Early Intervention'
STEVEN HERB & SARA WILLOUGHBY - HERB 'Enhancing Language

and Literacy Development" 
JAME8 MCAFEE 'Rrrert and Community Development 

for Successful Transitions*
RICHARD MURRAY ’Planning Elementary and Secondary School Finance*

WEEK 3: JOKE 25-30.2000 THERESA BOLOGNA 'Young Children with Spedal Needs’
ROBIN CAMPBELL 'Phonics and the Reading Process'
WALTER DREW 'Sdf Expresaive Hands-On Creative Art Acthrities' 
VICKI WILSON £ KAY MILLER 'Curriculum and Instruction of the

Talented and Gifted*
DAVID BURCHFIELD 'Community Relations and Building Consensus"

COSTS PER WEEK:
3 semester hours of graduate or undergraduate credit $665 
Attendance for information only $425

A reduced tuition rate fo r groups o f 5,10, or more on 
a single purchase order is available.
See details in brochure or call!

Plus a $50 nun-refundable registration fee for (be first seminar, $30 for the second seminar; $20 for the third seminar. 
Air-cooditiooed room (double occupancy) and all meals for 5 days and nights are only $ 190. Bequest a detailed brochure by contacting: 

Dr. Rolf Q. Schmitz, ECSTI-2000 ADMINISTRATIVE 8ERVICE, 824 South Main Street, Ada, Ohio 45810-1507 (J.S.A. or 
CALL/FAX: (419) 634-9232, e-mail: rschmitzSmuskingum.edu, Web site: http://muskingum.edu/~graduate/ecsti/index.htm

http://www.fightcrlme.org
http://www.fightcrlme.org
http://www.naeyc.org/resources/Joumal
http://muskingum.edu/~graduate/ecsti/index.htm
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SENATE FINANCE COMMITTEE REPORT

DATE: 3/20/G0 FURTHER:
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Finance Committee considered CS FOR HOUSE BILL NO. 313(FIN) am

“An Act making appropriations for the operating and capital expenses of the state’s integrated 
comprehensive mental health program; and providing for an effective date."

and recommends:

[ v f  be rep laced  w ith  

[ ] adopt p re v io u s

CS c s  t i n  ( f u J

[ ] attached amendment(s)

[ ] adopt Letter o f  Intent by _ 

[ ] further referral to th e ____
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____________________ Committee

X
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.) [ ] new title
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Co-Chairf Co-Chair:

Co- C h a i ^ Co-Chair:

N E W  F IS C A L  N O TE(S): PREVIOUS F IS C A L  N O TE (S ):*
Department Date Zero Fiscal Department Date Zero Fiscal

z[ / I  APPROPRIATION — no fiscal note



A M E N D M E N T

SENATE FINANCE
COMMITTEE ^

Amendment Number: __1
Bill N u m b e r :_ iig _ a i2 2 — r - ,  
RponsorTfcyafliSafl Date:.4 j4 jO D  
Logged In Bv?

O F F E R E D  IN  T H E  S E N A T E  F IN A N C E  C O M M IT T E E B Y  S E N A T O R  T O R G E R S O N

T O : SCS C S H B  3 13 (F IN ) V ers ion  G

R EPLAC E: Section 3 through Sec. 4, page 8, w ith  the attached three pages.
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8 

9

1 0

1 1

1 2

13

14

15

16

17

18 

19

*  Section 3. The fo llo w in g  appropriation items are fo r capital projects and grants from  the general fund or 

other funds as set out in  section 4 o f  this A c t by funding source to the agencies named fo r the purposes 

expressed and lapse under AS 37.25.020, unless otherwise noted.

A ppropria tion  General Other

A llocations Items Funds Funds

* * * * * *  * * * * * *

* * * * * *  D e p a rtm en t o f  A d m in is tra t io n  * * * * * *  

* * * * * *  * * * * * *

Senior Services Data Integration 

Project (ED  99)

308,200

* * * * * * * * * * * *

* * * * * *  D e p a rtm en t o f  C o rre c tio ns  *  *  *  *  *  *

sf; sf: >fc sfc $ $ $ 4s $

Tclepsychia lry V ideo

Com m unication System Equipment 

(ED 99)

* * * * * *

150,000

* * * * * *

* * * * * *  D e p a rtm en t o f  H ea lth  and Social Services *  *  *  *  *  *

20 Fairbanks - Reopen Fahrcnkamp

21 Residential F a c ility  (ED  29-34)

22 Alaska Psychiatric Institu te

23 Stop-Gap Repairs (ED  10-25)

24 Mental Health Grants -

25 Facilities Renovation and

26 Deferred Maintenance (ED  99)

27 Mental Health Grants - Essential

28 Program Equipm ent (E D  99)

29 Housing M od ifica tions fo r M ental

30 Health T rust Beneficiaries

31 (ED 99)

495,000

379,500

650,000 10 0 ,0 0 0

300,000

250,000

50,000

308,200

150,000

495,000

379,500

550,000

250,000

250,000

S ec . 3
-8-



1 Appropriation General
2 Allocations Items Funds
3 Spirit Camp F a c ility  Developm ent 100,000

4 (ED 36)

5 Fairbanks C om m un ity  M enta l 150,000

6 Health Center Relocation (E D  29-

7 34)

8 Coordination and Resource 100,000

9 Sharing Am ong M en ia l Health

10 Services Providers (ED  99)

11 Transitional H ousing fo r 300,000

12 Recovering Substance Abusers

13 (ED 99)

14 Alaska Psychiatric Institu te  1,000,000

15 2000: Replacement o f  Existing

16 Facility  (ED  10-25)

Yj * * * * * *  * * * * * *

18 * * * * * *  Department of Natural Resources *  *  *  *  *  *

j y * * * * * *  * * * * * *

20 M ental Health T rust Land 870,000

21 Development and Value

22 Enhancement (ED  99)

2 3  * * * * * *  * * * * * *

24 *  *  *  *  *  *  Department of Revenue * * * * * *

25 * * * * * *  * * * * * *

26 AH FC  Homeless Assistance Program 450,000

27 (ED 99)

28 AHFC Benefic ia ry  and Special 1,500,000

29 Needs Housing (ED  99)

3y * * * * * *  * * * * * *

31 * * * * * *  Department of Transportation/Public Facilities * * *  *  *

32 * * * * * *  * * * * * *

33

O th e r

Funds

10 0 ,0 0 0

150.000

10 0 .0 0 0

300.000 

1 ,000 ,0 0 0

870.000

450.000 

1,500,000

See . 3
-9-



1 A p p ro p r ia t io n  G enera l O th e r

2 A llo ca tio n s  Item s Funds Funds

3 Coordinated Transportation and 500,000 500,000

4 Vehicles (E D  99)

5 *  Sec. 4. The fo llo w in g  sets out the funding by agency fo r the appropriations made in sec. 3 o f  this Act.

6  D e p a rtm e n t o f  A d m in is tra t io n

7 M enta l Health T rust A u th o rity  Authorized Receipts 308,200

8 * * *  T o ta l Agency Funding * * *  $308,200

9 D e p a rtm e n t o f  C o rre c tio n s

10 M ental Health T rus t A u th o rity  Authorized Receipts 150,000

H  * * *  Tota l Agency Funding * * *  $150,000

12 D e p a rtm e n t o f  H e a lth  and  Social Services

13 General Fund /  M enta l Health 150,000

14 M ental Health T rus t A u th o rity  Authorized Receipts 2,925,000

15 A H FC  D ividends 649,500

16 * * *  To ta l Agency Funding * * *  $3,724,500

17 D e p a rtm en t o f  N a tu ra l Resources

18 M enta l Health T rus t A u th o rity  Authorized Receipts 870,000

19 * * *  T o ta l Agency Funding * * *  $870,000

20 D e p a rtm en t o f  Revenue

21 M enta l Health T rus t A u th o rity  Authorized Receipts 200,000

22 A H FC  D iv idends 1,750,000

23 * * *  Tota l Agency Funding * * *  $1,950,000

24 D e p a rtm en t o f  T ra n s p o rta tio n /P u b lic  F ac ilities

25 M enta l Health T rus t A u th o rity  Authorized Receipts 500,000

2a * * *  T o ta l Agency Funding * * *  $500,000

27 The fo llo w in g  summarizes the funding sources fo r the appropriations made in section 3 o f  this act.

28 General Fund /  M enta l Health 150,000

29 M ental Health T rus t A u th o rity  Authorized Receipts 4,953,200

30 A H FC  D ividends 2,399,500

31 * * * * *  To ta l Budget * * * * *  $7,502,700

32 (S E C TIO N  5 O F TH IS  A C T  B EG IN S  O N  PAG E 11)

Sec.4
- 1 0 -



SENATE FINANCE COMMITTEE
2000 COMMITTEE ACTION.

Bill Number]
Amendment] -stfr \

Motion j
i

Motion bv r x
Objection 1

Objection by n o n < L
R em oved

Second Objection by I
Com m ittee M ember Vote A/

Senator Pete Kelly
Senator Lyda Green
Senator Randy Phillips
Senator Dave Donley
Senator Loren Leman
Senator Al Adams
Senator Gary Wilken
Co-Chair Sean Parnell
Co-Chair John Torgerson

Tally.
Yea 0

Nay 0

Absent 0

i
MOTION \

Votesheet.XLS Page 1 of 1



AMENDMENT

Sponsor: Sen. Gary W ilken

O F F E R E D  I N  T H E  S E N A T E  F IN A N C E  C O M M IT T E E
T O : S E N A T E  CS F O R  CS F O R  H O U S E  B IL L  N O . 313 (F IN ) -  V e rs io n  G

A D D :
Department: Adm inistration  
BRU: Senior Services
Com ponent: H om e and C om m unity Based Care

Amount: $100.0 M HTAAR Funds

D E S C R IP T IO N :

This am endm ent is to the capital budget section of the mental health bill, HB 313, 
and is at the request of the A laska M ental H ealth Trust Authority. This 
appropriation w ould  provide planning and design funds to look  at the 
construction of a facility to address the current and future needs for expansion of 
the Bridge A dult D ay Program in Juneau.

SENATE finance  
COMMITTEE^. ̂

A m e n d m e n t  N ^ b e r . _ _ _ ----------
Bill N u m b er:
S p o n s o r y a ^ . J S ^ A W  
I nnced In By: -----



SENATE FINANCE COMMITTEE
2000 COMMITTEE ACTION

Bill Number -+ \f3  >̂1*5
Amendment i _____

Motion *

Motion by u
O bjection

O bjection by r\anL
R em oved

Second  O bjection b y
C om m ittee M ember Vole.

Senator Loren Leman
Senator Al Adams
Senator Gary Wilken
Senator Pete Kelly
Senator Lyda Green !
Senator Randy Phillips
Senator Dave Donley
Co-Chair Sean Parnell
Co-Chair John Torgerson

i

Tally
Yea 0

Nay 0

Absent 0

MOTION!

Votesheet.XLS Page 1 of 1



WORK D R A FT WORK DRAFT WORK DRAFT

1-LS1305\G
U term ohle

3/22/00

S E N A T E  CS F O R  CS FO R  H O U SE B IL L  N O . 3 13 (F IN )

IN  T H E  LE G IS LA T U R E  OF THE STATE OF A L A S K A

T W E N T Y -F IR S T  LEG ISLATU R E - SECOND SESSION

BY THE SENATE FINANCE COMMITTEE

Offered:
Referred:

Sponsor(s): HOUSE FINANCE COMMITTEE

A  B IL L  

F O R  A N  A C T  E N T IT L E D  

"A n  A c t m a k in g  a p p ro p ria tio n s  fo r  the opera ting  and ca p ita l expenses o f the 

state's in teg ra ted  com prehensive m enta l health p ro g ra m ; and p ro v id in g  fo r  an 

effective d a te ."

B E  IT  E N A C T E D  B Y  T H E  L E G IS L A T U R E  O F  T H E  S T A T E  O F  A L A S K A : 

(S E C TIO N  1 OF TH IS  A C T  BEG IN S O N  PAG E 2)

-1- S C S  C S H B  313(F IN )
New Text: Underlined (DELETED TEXT BRACKETED]



7

8 

9

1 0

1 1

1 *  Section 1. The fo llo w in g  appropriation items are fo r operating expenditures from  the general fund o r

2 other funds as set out in the fiscal year 2001 budget sum m ary fo r the operating budget by funding source to

3 the agencies named fo r  the purposes expressed fo r the fiscal year beg inn ing Ju ly 1, 2000 and ending June

4 30, 2001, unless otherwise indicated. A  department-w ide, agency-w ide, o r branch-w ide unallocated

5 reduction set out in this section m ay be allocated among the appropriations made in this section to that

6 department, agency, o r branch.

A ppropria tion  General O ther

A llocations Item s Funds Funds

* * * * * *  * * * * * *

* * * * * *  D e p a rtm en t o f  A d m in is tra t io n  * * * * * *

* * * * * *  * * * * * *

12 A la ska  L o n g e v ity  P rog ram s

13 M anagem ent

14 Pioneers Homes 10,032,900

15 A laska Longev ity  Programs 64,300

16 Management

17 S en io r Services

18 Protection, C om m unity 547,000

19 Services, and A dm in is tra tion

20 Hom e and C om m unity Based Care 3,041,100

21 Hom e Health Services 51,300

22 Lega l and  A dvocacy Services

23 O ffice  o f Public Advocacy 1,326,500

Public Defender Agency 126,000

10,097,200 10,097,200

3,639,400 2,131,300

1,452,500 1,302,500

24

25

26 

27

* * * * * * * * * * * *

* * * * * *  D e p a rtm en t o f  C o rre c tio n s  * * * * * *  

* * * * * *  * * * * * *

28 A d m in is tra t io n  &  O pe ra tions

29 Inmate Health Care

30 Inmate Programs

4,418,300 4,199,300

3,940,300

478,000

1,508,100

150,000

219,000

-2-
S C S  C S H B  313(FIN), S c c . l



1 A p p ro p r ia t io n  G enera l O th e r

2  A llo ca tions  Item s  Funds Funds

^ * * * * * *  * * * * * *

4  * * * * * *  D e p a rtm en t o f  E du ca tion  and E a r ly  D eve lopm ent * * * * * *

g * * * * * *  * * * * * *

6  Special and S upp lem enta l Services 110,100 110,100

^ * * * * * *  * * * * * *

8 * * * * * *  D e p a rtm en t o f  H e a lth  and Socia l Services * * * * * *

g * * * * * *  * * * * * *

10 A d u lt  P u b lic  Assistance 1,273,000 1,273,000

11 M e d ica id  Services 30,630,600 30,630,600

12 Purchased Services 6,194,600 5,604,200 590,400

13 Foster Care Augm ented Rate 500,000

14 Foster Care Special Need 747,900

15 Foster Care A laska Youth 400,000

16 In itia tive

17 Subsidized Adoptions &  490,400

18 Guardianship

19 Residential C h ild  Care 4,056,300

20 F ro n t L in e  Social W o rk e rs  280,400 145,800 134,600

21 Ju ven ile  Justice  287,700 287,700

22 M cLaugh lin  Youth Center 159,500

23 Fairbanks Youth F a c ility  78,200

24 Bethel Youth F a c ility  50,000

25 M a n iila q  872,400 872,400

26 M an iilaq  A lcoho l and D rug 522,400

27 Abuse Services

28 M an iilaq  M ental Health and 350,000

29 Developmental D isab ilities

30 Services

31 N o rto n  Sound 732,900 732,900

32 Norton Sound Public Health 98,300

33 Services

-3-
S C S  C S H B  313(F IN ) , S c c . l



1

2

3

4

5

6 

7

N orton Sound A lcoho l and D rug 

Abuse Services 

Norton  Sound M enta l Health 

and Developm ental 

D isab ilities  Services

8  Southeast A la ska  R eg iona l H ea lth

9 C o n s o rtiu m

10 Southeast A laska Regional

11 Health C onsortium  A lcoho l and

12 D rug  Abuse

13 Southeast A laska Regional

14 Health C onsortium  M ental

15 Health Services

16 T anana  C h ie fs  C onference

17 Tanana Chiefs Conference

18 A lcoho l and D rug  Abuse

19 Services

20 Tanana Chiefs Conference

21 M enta l Health Services

22 T I in g it-K a id a  A lc o h o l and  D ru g

23 A buse Services

24 Y u k o n -K u s k o k w im  H ea lth

25 C o rp o ra tio n

26 Y ukon -K uskokw im  Health

27 Corporation A lcoho l and Drug

28 Abuse Services

29 Y ukon -K uskokw im  Health

30 Corporation M enta l Health

31 Services

32 State H e a lth  Services

33 M aternal, C h ild , and Fam ily

Appropriation 
Allocations Items

232,200

402,400

140,600

125,200

202,400

534,800

418,500

907,400

220,400

265,800

737,200

6 ,0 00

1,325,900

4,639,700

General
Funds Funds

Other

265,800

737,200

6 ,000

1,325,900

4,419,700 2 2 0 ,0 0 0

S C S  C S H B  313(FIN), S c c . l
-4-



1

2

3

4

5

Health 

H ea lthy Fam ilies 

In fan t Learn ing Program Grants

6  A lc o h o l and  D ru g  A buse Services

7 A dm in is tra tion

8 A lcoho l and D rug  Abuse Grants

9 Correctiona l A D A  Grant

10 Services

11 Rural Services Grants

12 C o m m u n ity  M e n ta l H e a lth  G ran ts

13 General C om m un ity  M ental

14 Health Grants

15 Psychiatric Em ergency Services

16 Services to the C hron ica lly

17 M e n ta lly  111

18 Designated Evaluation and

19 Treatm ent

20 Services fo r Seriously

21 E m o tiona lly  D isturbed Youth

22 C o m m u n ity  D eve lopm enta l

23 D isa b ilit ie s  G ra n ts

24 In s t itu t io n s  and  A d m in is tra t io n

25 M enta l Health/Developm ental

26 D isab ilitie s  A dm in is tra tion

27 A laska Psychiatric Institute

28 M e n ta l H e a lth  T ru s t  B oards

29 Alaska M enta l Health Board

30 G overnor’s C ouncil on

31 D isab ilities  and Special

32 Education

33 A dv iso ry  Board on A lcoho lism

A p p ro p r ia t io n  G enera l

A llo ca tio n s  Item s Funds

566,000

3,853,300

1.157.300 

8,767,900

281,800

2,596,000

1,223,800

5,705,100

10.800.400

1.046.300

6.419.400

2,979,200

5,616,100

490,900

505,000

12,803,000 11,699,700

25,195,000 24,093,000

19,226,700 18,386,700

8,595,300 6,988,800

1,317,100 638,100

Funds

Other

1,103,300

1 ,10 2 ,0 0 0

840,000

1,606,500

679,000

321,200

-5-
S C S  C S H B  313(F1N), S e c . l



1

2

3 and Drug Abuse
4 H e a lth  P la nn in g  &  Fac ilities

5

6

7

8

M anagem ent

50,000

* * * * * *  * * * * * *

* * * * *  *  D e p a rtm e n t o f  L a w  * * * * * *

* * * * * *  * * * * * *

Appropria tion General

Allocations Items Funds

9 H u m a n  Services Section

JO * * * * * *

* * * * * *  D e p a rtm e n t o f  N a tu ra l Resources * * * * * *

63,000 63,000

* * * * * *

1 1  

1 2

13 M e n ta l H e a lth  T ru s t  Lands

14 A d m in is tra t io n

15

16

17

18 A la ska  M e n ta l H e a lth  T ru s t

19 A u th o r ity

20  

2 1

2 2

23 A ncho rage  C am pus

24

25

26

27 T r ia l C o u rts

* * * * * *

938,500

* * * * * *  * * * * * *

* * * * * *  D e p a rtm e n t o f  Revenue * * * * * *

* * * * * *  * * * * * *

907,400

* * * * * * * * * * * *

* * * * * *  U n iv e rs ity  o f  A la ska  * * * * * *

* * * * * *  * * * * * *

* * * * * *
200,800

* * * * * *
200,800

* * * * * *  A laska  C o u r t  System * * * * * *  

* * * * * *  * * * * * *

50,000

O ther

Funds

938,500

907,400

79,300 79,300

28 *  Sec. 2. The fo llo w in g  sets out the funding by agency fo r the appropriations made in sec. 1 o f this A ct.

29 D e p a rtm e n t o f  A d m in is tra tio n

30 General Fund /  M ental Health 13,531,000

31 M enta l Health Trust A u tho rity  Authorized Receipts 1,658,100

32 * * *  Total Agency Funding * * *  $15,189,100

33 D e p a rtm e n t o f  C o rrec tions

- 6 -
S C S  C S H B  313(FIN), S cc .2



1 General Fund / Mental Health 4,199,300
2 Mental Health Trust Authority Authorized Receipts 219,000
3  *** Total Agency Funding *** $4,418,300
4 Department of Education and Early Development
5 General Fund / Mental Health 110,100
6  *** Total Agency Funding *** $110,100
7 Department of Health and Social Services
8 General Fund / Mental Health 106,834,500
9 Mental Health Trust Authority Authorized Receipts 7,598,800

IQ *** Total Agency Funding *** $114,433,300
11 Department of Law
12 General Fund / Mental Health 63,000
13 *** Total Agency Funding *** $63,000
14 Department of Natural Resources
15 Mental Health Trust Authority Authorized Receipts 938,500
1 6  *** Total Agency Funding *** $938,500
17 Department of Revenue
18 Mental Health Trust Administration 907,400
1 9  *** Total Agency Funding *** $907,400
20 University of Alaska
21 General Fund / Mental Health 200,800
2 2  *** Total Agency Funding *** $200,800
23 Alaska Court System
24 General Fund/Mental Health 79,300
2 5  *** Total Agency Funding *** $79,300
26 * * * * *  Total Budget * * * * * $136,339,800
27 (SECTION 3 OF THIS ACT BEGINS ON PAGE 8 )

- 7 -
SCS CSHB 313(FIN), Sec.2



1 * Section 3. The following appropriation items are for capital projects and grants from the general fund or
2 other funds as set out in section 4 of this Act by funding source to the agencies named for the purposes
3 expressed and lapse under AS 37.25.020, unless otherwise noted.

Appropriation General Other
Allocations Items Funds Funds

* * * * * *  * * * * * *
* * * * * ** * * * * * Department of Natural Resources

* * * * * *  * * * * * *

1,0009 Mental Health Trust Land 1,000 1,000
10 Development and Value
11 Enhancement (ED 99)
12 * Sec. 4. The following sets out the funding by agency for the appropriations made in sec. 3 of this Act.
13 Department of Natural Resources
14 Mental Health Trust Authority Authorized Receipts 1,000
2 5  *** Total Agency Funding *** $1,000
16 The following summarizes the funding sources for the appropriations made in section 3 of this act.
17 Mental Health Trust Authority Authorized Receipts 1,000
1 8  * * * * * TotaiB udget***** $1 ,0 00

19 (SECTION 5 OF THIS ACT BEGINS ON PAGE 9)

-8-
SCS CSHB 313(FIN), Sec.4



1 * Sec. 5. PURPOSE. In accordance with AS 37.14.003 and 37.14.005, the appropriations
2 made by this Act are for the state’s integrated comprehensive mental health program.
3 * Sec. 6. NONGENERAL FUND RECEIPTS, (a) Alaska Mental Health Trust Authority
4 authorized receipts (AS 37.14.036) or administration receipts (AS 37.14.036) that exceed the
5 amounts appropriated by this Act are appropriated conditioned upon compliance with the
6 program review provisions of AS 37.07.080(h).
7 (b) If Alaska Mental Health Trust Authority authorized receipts (AS 37.14.036) or
8 administration receipts (AS 37.14.036) fall short of the estimates appropriated in this Act, the
9 affected appropriation is reduced by the amount of shortfall in receipts.

10 * Sec. 7. Except as otherwise provided in this Act, this Act takes effect July 1, 2000.

WORK D R A FT WORK D R A FT 1-LS1305XG

-9- SC S CSH B 313(FIN )
N ew  T e x t  U n d e r l i n e d  [D ELETED  TEXT BRACKETED]



M e n ta l H e a lth  C a p ita l P ro je c ts ,  H B  313

M e n ta l H e a lth  C a p ita l P ro je c ts
(Gov's Request and Hse Request are the same.)

Total Funding
(Gov's Req
request) % GF Match

Governor's Fequest

GF/MH AHFC Div
Other funds: 
MHTAAR

7,502,700 2% 150,000 2,399,500 4,953,200
Admin Senior Services Data Integration Project 308,200 0% 0% 308,200

DOC
Telepsychiatry Video Communication System 
Equipment 150,000 0% 0% 150,000

H&SS
Alaska Psychiatric Institute 2000: Replacement of 
Existing Facility 1 ,000,000 0% 0% 1 ,000,000

H&SS Alaska Psychiatric Institute Stop-Gap Repairs 379,500 0% 0% 154,500 225,000

H&SS
Coordination and Resource Sharing Among Mental 
Health Services Providers 100,000 0% 0% 100,000

H&SS Fairbanks - Reopen Fahrenkamp Residential Facility 495,000 0% 0% 395,000 100,000

H&SS Fairbanks Community Mental Health Center Relocation 150,000 0% 0% 150,000

H&SS
Housing Modifications for Mental Health Trust 
Beneficiaries 250,000 0% 0% 100,000 150,000

H&SS Mental Health Grants - Essential Program Equipment 300,000 17% 0% 50,000 250,000

H&SS
Mental Health Grants - Facilities Renovation and 
Deferred Maintenance 650,000 15% 0% 100,000 550,000

H&SS Spirit Camp Facility Development 100,000 0 % 0% 100,000

H&SS Transitional Housing for Recovering Substance Abusers 300,000 0% 0% 300,000

Nat Res
Mental Health Trust Land Development and Value 
Enhancement 870,000 0% 0% 870,000

REV AHFC Beneficiary and Special Needs Housing 1,500,000 0% 0% 1,500,000
REV AHFC Homeless Assistance Program 450,000 0% 0% 250,000 200,000
DOT/PF Coordinated Transportation and Vehicles 500,000 0% 0% 500,000



M il capital projects

Subject: MH capital projects
Date: Fri, 31 Mar 2000 17:56:47 -0900

From: Llewellyn Lutchansky <Llewellyn_Lulchansky@legis.state.ak.us> 
Organization: Alaska State Legislature

To: Marla Berg <Marla_Berg@Iegis.state.ak.us>,
Annette Kreitzer <Annette_Kreitzer@legis.state.ak.us>,
Dave Blaisdell <Dave_Blaisdell@legis.sta(e.ak.us>,
Darwin Peterson <Darwin_Peterson@legis.state.ak.us>,
Debbie Grundmann <Deborah_ Grundmann@legis.state.ak.us>,
Mindy Rowland <Mindy_RowIand@legis.state.ak.us>,
Kara Moriarty <"Kara Moriarty"@legis.state.ak.us>,
Sheila Peterson <Sheila_Peterson@legis.state.ak.us>,
Caroline Lombard <Caroline_Lombard@legis.state.ak.us>,
James Armstrong <Jamcs_Armstrong@legis.state.ak.us>,
Laura Glaiser <Laura_Glaiser@Iegis.state.ak.us>,
Roxatme Stewart <Roxanne_Stewarl@legis.slate.ak.us>,
Jerry Burnett <Jerry_Burnelt@lcgis.state.ak.us>

the co-chairs have decided to hear the mental health cap ita l p ro jects on 
Monday and hear amendments to the cap request on Tuesday and be ready to 
pass the MH b i l l  (HB 313) out of Sen Fin on Tuesday.
Je ff  Jessee has been n o tified  & I w ill keep trying to confirm with him 
th is  weekend th a t he w ill be needed to review the projects with us.
LL
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(ID . ,IOUSE COMMITTEE REPORT
Date Referred to Committee: March 15, 2000 FURTHER REFERRALS:

Date of Committee Action: k "  PQ_____

The FINANCE Committee considered: 317

HOUSE BILL NO. 317 STATE EMPLOYEE HIRE AND PROMOTION

"An Act relating to recruitment, selection, appointment, and promotion of state employees and the duties of the 
Department of Administration concerning those and other related functions; and providing for an effective date.

recommends it be replaced
with the following committee substitute

[ ] additional referral to ______________
f ] attached amendment(s)

ADOPTS:__________________________

PA H - B  3 1 3 -
[ ] the same title 
Wi a new title

Committee

Letter of Intent

ATTACHES NEW FISCAL NOTE(s): (Dcfl) APPROVES PREVIOUS:

I ] fiscal note(s) ____________________  [ ] fiscal note(s) _________
(DepJDilt)

f j zero fiscal note(s) [ v^zero fiscal note(s) DP / \



FISCAL NOTE

Revision Date: 3/13/00___________________________  Dept. Affected_________ All Departments
Title Related to selection, appointment, and__________ BRU Personnel________________
promotion of state employees________________________________ Component___________ Personnel______
Sponsor Rules ________________________________  __________________________
Requester (H) FIN_____________________________________ Component No. 2265

Expenditures/Revenues______________________________(Thousands of Dollars)_____________

S T A T E  O F  A L A S K A  BELL  N O . CSHB 317 (STA)
2000 L E G IS L A T IV E  S E S S IO N

Note: Amounts do not include inflation unless otherwise noted below.
OPERATING EXPENDITURES FY 2001 FY 2002 FY 2003 FY 2004 FY 2005 FY 2006

Personal Services
Travel
Contractual
Supplies
Equipment i
Land & Structures
Grants & Claims
Miscellaneous

TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0

CAPITAL EXPENDITURES 0.0 0.0 0.0 0.0 0.0 0.0

CHANGE IN REVENUES ( ) | 0.0 0.0 0.0 0.0 0.0 0.0

FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program Receipts 
1037 GF/Mental Health 
Other (Specify Type)

TOTAL 0.0 O.C 0.0 0.0 0.0 0.0

Estimate o f any curren t year (FY2000) cost: 0.0

POSITIONS
Full-time 0 0 0 0 0 0
Part-time 0 0 0 0 0 0
Temporary 0 0 0 0 0 0

ANALYSIS: (Attach a separate pane if necessary)
The statue changes reflect current practices required by Workplace Alaska. Because the new system is 
not based on examination and creation of eligible lists, references to eligible lists, examinations, etc. have 
been amended where appropriate. Veteran's preferences which have been available as points on eligible 
lists are changed to required consideration for 5% veterans and required interviews for 10% veterans. 
Because these changes reflect current practices, there is no fiscal impact.

Prepared by: 
Division

Sharon Barton
Personnel

Approved by Commissioner -  Robert Poe,
Agency Administration

Phone
Date/Time

465-4429

T
Date 5 / 1 4 / 0 0

 <— i-------
PREPARER TO PROVIDE ALL DISTRIBUTION COPIEsV^ GOVERNOR’S LEGISLATIVE OFFICE

For further distribution information, call the Governors Legislative Office
(Rov 10/99) 2000fnfwm xlJ/OMB Page  1__ Of ___ 1_
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POSITIONS
Full-time 0 0 0 0 0 0
Part-time 0 0 0 0 0 0
Temporary 0 0 0 0 0 0

ANALYSIS: (Attach a separate page if necessary)
The statue changes reflect current practices required by Workplace Alaska. Because the new system is 
not based on examination and creation of eligible lists, references to eligible lists, examinations, etc. have 
been amended where appropriate. Veteran's preferences which have been available as points on eligible 
lists are changed to required consideration for 5% veterans and required interviews for 10% veterans. 
Because these changes reflect current practices, there is no fiscal impact.
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C hart o f Statutory Revisions to Im plem ent W orkplace Alaska -  3/15/00 
(This summary is based upon the CS for HB317 adopted by MLV)

Section, 
page, line

C urrent Statute Proposed Revision Reason or Necessity

Section 1 
Page 1 
Line 8

AS 39.25.080(a)
State personnel 

records, including 
employment applications 
and examination materials, 
are confidential and are not 
open to public inspection 
except as provided in this 
section.

Add the words “and 
other assessment” between 
“examination” and 
materials;”

There is an 
assessment with 
WPA, not an 
examination; 
reference is corrected 
for practice.

Section 2 
Page 1 
Line 12

AS 39.25.120(b)
A  person holding a 

position in the partially 
exempt service is not 
required to take an 
examination or qualify or 
earn a place on a register, 
and is not eligible for a 
hearing by the personnel 
board in case o f dismissal, 
demotion, or suspension. ...

A  person holding a 
position in the partially 
exempt service is not 
required to complete an 
assessment, and is not 
eligible for a hearing by 
the personnel board in 
case o f dismissal, 
demotion, or 
suspension....

Delete reference to 
register system; no 
longer is use.

Section 3 
Page 2 
Line 12

AS 39.25.130(a)(3)
Involves 

responsibilities and duties of 
a type not susceptible to the 
ordinary recruiting and 
examining procedures.

Change word 
“examining to 
“assessment;”

Reflects current 
practice.

Section 4 
Page 3 
Lines 4-6

AS 39.25.150(3)
the use o f employee 

selection methods, including 
open competitive

the use o f 
employee selection 
methods, including open

Delete reference to 
examination;

Page 2



examinations, when 
appropriate, that will fairly 
test the capacity and fitness 
o f the person examined to 
discharge the duties o f the 
class in which employment 
is sought;

competitive assessment 
devices, when appropriate, 
that w ill fairly evaluate the 
capacity and fitness o f the 
person assessed to 
discharge the duties o f the 
position in which 
employment is sought;
t

Reflects vacancy- 
based position 
orientation o f W PA  
instead o f class based 
register system.

Section 4 
Page 3 
Lines 7-8

AS 39.25.150(4)
the establishment and 

maintenance o f eligible lists 
for appointment and 
promotion providing the 
names o f eligible candidates 
in order o f their relative 
performance in the 
examinations;

the formulation o f a 
list for appointment or 
promotion to a position;

Reference to the 
development o f a 
vacancy-based list of 
applicants rather than 
the maintenance o f an 
eligible list or 
register; requires the 
adoption o f W PA- 
oriented regulations.

Section 4 
Page 3 
Line 11

AS 39.25.150(5)
the procedure for 

certifying eligible candidates; 
the rule adopted under this 
paragraph may include 
procedures providing a 
preference for certifying local 
residents when appropriate;

the procedure for 
filling positions; the rule 
adopted under this 
paragraph may include 
procedures providing a 
preference for local 
residents when 
appropriate;

References the 
requirement for 
regulation governing 
the use o f W PA for 
filling vacancies 
rather than for 
certifying eligible 
candidates, and for 
providing for local 
resident preferences, 
when appropriate; 
removes the reference 
to “certifying.”

Section 4 
Page 3 
Line 17

AS 39.25.150(6)
promotions from 

within the state service when 
there are qualified 
candidates in the state 
service; vacancies shall be 
filled by promotion

Change word 
“examination” to word 
“assessment;”

Reference to current 
practice; assessment 
rather than 
examination.
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whenever practicable and in 
the best interest o f the state 
service and promotion shall 
be by competitive 
examination whenever 
possible; in considering 
promotions, the applicants' 
qualifications, performance 
records, seniority, and 
conduct shall be evaluated;

i

Section 4 
Page 3 
Lines 28- 
30

AS 39.25.150(9)
provisional 

appointment without 
competitive examination 
when appropiiate eligible 
lists are not available;

Provisional 
appointment without 
competitive assessment
when the recruitment and 
assessment procedures 
have not identified 
qualified candidates in 
sufficient number;

Corrects reference 
from examination to 
assessment, and 
provides for 
continuing use o f 
alternative
appointment methods 
when recruitment 
fails to provide a 
sufficient pool o f 
candidates.

Section 4 
Page 4 
Line 18

AS 39.25.150(19)
Granting o f employment 

preference rights 
to... prisoner o f war

Adds “former” before 
“prisoner of war.”

Section 4 
Page 4 
Tvine 23- 
end

AS 39.25.150(21)
The granting o f 

employment preference to 
severely handicapped 
persons; this includes the 
right to provisional 
appointment without 
competitive examination for 
period up to four months and 
the granting o f eligibility to 
a severely handicapped 
person provisionally 
appointed under the rules 
who demonstrates ability to 
perform the job for

Change the word 
“examination” to 
“assessment in the two 
places this term appears; 
insert the word “o f ’ 
between “periods” and 
“ up;” change the phrase 
“severely handicapped 
person” to “individual 
with a severe disability” 
throughout this 
subsection.

References 
assessment rather 
than examination in 
language; provides 
for the use o f 
“individual with 
disability” rather than 
“handicapped person” 
in keeping with social 
consciousness.
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permanent appointment 
without competitive 
examination; provisional 
employment under this 
paragraph may not exceed 
four months during a 12- 
month period; “severely 
handicapped” as used in this 
paragraph means persons 
certified by the director o f 
the division o f vocational 
rehabilitation to be severely 
handicapped;

(

not
repealed

AS 39.25.155(c)
Applicants shall be 

placed on eligible lists for 
the vocational classification 
indicated in the applications 
submitted to the Division 
o f Personnel in the order of 
their relative ranking based 
on an assessment o f their 
vocational technical ability, 
and place o f residence, and 
without written  
examination. Aptitude or 
occupational tests may be 
given i f  a position requires a 
specific ability.

There are 
amendments 
proposed for this 
section that focus on 
moving the concept 
“examination” to 
“assessment.”

Page 5



AS 39.25.155(e)
The director o f 

personnel shall embody a 
concept combined o f 
technical ability, place o f  
residence local hire and area 
unemployment in the 
personnel rules to 
accomplish the intent o f this 
section.

Substitute “vocational’ 
“technical.”

for Changes language to 
reflect the use o f 
vocational ability 
rather than attempting 
to determine the 
meaning o f 
“technical.”
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Section 5 AS 39.25.159(a) Veteran’s
Page 5 Preference A  veteran or form er The reference to
Line 14- A  veteran or prisoner prisoner of war who “former” prisoner of
end o f war who possesses the 

necessary qualification for a 
job classification applied for

possesses the necessary 
qualifications for a 
position or job

war is more realistic.

under this chapter is entitled classification applied for New language
to a preference under this under this chapter is continues changing
subsection. In an entitled to a preference references from
examination to determine the under this subsection. In “examination” to
qualification o f applicants an assessment using “assessment;”
for the classified service numerical ratings, points
under merit system equal to five percent o f the
examination, five points points available from the
shall be added to the passing assessment device or
grade of a veteran, 10 points devices shall be added to
shall be added to the passing the passing score o f a
grade o f a disabled veteran, veteran, and 10 percent o f
or 10 points shall be added the points available from
to the passing grade o f a the assessment device or
prisoner o f war. A  person devices shall be added to Changes requirement
may receive preference the passing score of a to meet practice of
points under only one o f the disabled veteran or former considering all
categories described in this POW. In an assessment veterans for
subsection o f in (c) o f this not using numerical advertised vacancies,
section. A  person may use ratings, consideration shall and adds a requirment
the preference without be afforded to a veteran; to interview a
limitation when being additionally, an disabled veteran or
considered for a position for opportunity to interview former POW;
which persons who are not for the position shall be
currently state employees are afforded to a disabled
being considered. I f veteran or a form er
consideration o f applicants is PO W . A  person may
limited to state employees, receive preference under Continues changing
preference points under this only one o f the categories references to
subsection may not be described in this recruitments;
counted. I f  a position in the subsection or in (c) o f this
classified service is section. .. . I f  the scope o f
eliminated, employees shall recruitment for a position
be released in accordance is limited to state Maintains current
with rules that give due employees, preference layoff practices.
effect to all factors. I f  all under this subsection may
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job qualifications are equal, 
a veteran or prisoner o f war 
shall be given preference 
over a person who was not a 
veteran or prisoner o f war, 
and the veteran or prisoner 
c f war shall be kept on the 
job. This subsection may 
not be interpreted to amend 
the terms o f a collective 
bargaining agreement.

not be counted. I f  a 
position in the classified 
service is eliminated, 
employees shall be 
released in accordance 
with rules adopted under 
AS 39.25.150(13). In the 
case o f a comparison of 
employees with equal 
qualifications on the 
factors adopted under AS 
39.25.150(13), a veteran 
or former PO W  shall be 
given preference over a 
person who was not a 
veteran or former POW, 
and the veteran or former 
POW shall be kept on the 
job.

I f  collective 
bargaining 
agreements allow it, 
veterans or former 
POWs should be 
given “super 
seniority,” and layed 
o ff after non­
veterans.

Section 6 
Page 6 
Line 14- 
31

AS 39.25.159(c)
Similar to veterans 

and POW  preference in AS 
39.25.159(a), except applies 
to a member o f the national 
guard.

Similar revisions to 
those set out above re: AS 
39.25.159(a).

Applies the 
protections granted in 
the previous section 
to members and 
former members of 
the National Guard.

Section 7 
Page 7 
Line 7

AS 39.25.159(d) Add a new paragraph (4) 
to read:

“consideration” 
means reviewing a 
person’s entire application 
in order to determine 
whether the person should 
be selected, rejected, or 
admitted to further steps in 
the assessment or 
selection process.

New paragraph that 
defines the word 
“consideration” in the 
context o f WPA.
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Section 8 
Page 7 
Line 11

AS 39.25.160(h)
A  person may not 

knowingly make a false 
statement, certificate, mark, 
rating or report with regard 
to a test, certification, or 
appointment made under this 
chapter or in any manner 
commit a fraud preventing 
the impartial execution o f 
this chapter and the 
personnel rules adopted 
under this chapter.

A  person may not 
knowingly make a false 
statement, mark, rating or 
report with regard to an 
assessment. . .  (remainder 
unchanged).

f

Replaces “test” with 
“assessment”;

Section 9 
Page 7 
Line 16

AS 39.25.160(i)
A  person may not 

obstruct the right o f another 
person to examination, 
eligibility, certification, 
appointment, or promotion 
under this chapter.

A  person may not 
obstruct the right o f 
another person to 
assessment...

Replaces
“examination” with 
“assessment.”

Section 10 
Page 7 
Line 21

AS 39.25.195(b)
An appointment to 

state service, except an 
emergency appointment, 
shall be made from an 
applicable eligible list or 
dispatching register unless 
in appropriate circumstances 
the director has waived this 
requirement.

An appointment to 
state service, except an 
emergency appointment, 
shall be made from the list 
o f applicants qualified for 
the position unless in 
appropriate circumstances 
the director has waived 
this requirement.

Dispenses with use of 
“eligible list” and 
substitutes “list o f 
applicants 
qualified...”

Section 11 
Page 7 
Line 31 to 
Pige 8 
Line 3

As 39.25.195(c)(2)-(4)
The hiring department 

or agency has certified that 
there is an immediate need 
to fill an authorized 
permanent position and it is

Change “make 
certification” to “conduct 
recruitment;”

References the 
process for filling a 
vacancy by 
nonpermanent 
appointment; changes
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impractical either to reference from
establish the position or to “certification” to
make certification. “recruitment”

Section 12
Page 8 AS 39.25.196(a)
Line 17 Notwithstanding the 

provisions of AS 39.25.195, 
a hiring department or 
agency may grant a 
preference to local residents 
in the appointment of 
nonpermanent employees or 
in the appointment o f 
permanent employees to 
perform seasonal work

Notwithstanding the 
provisions o f AS 
39.25.195, a hiring 
department or agency may 
grant a preference to local 
residents in the 
appointment o f 
nonpermanent employees 
or in the appointment o f 
permanent employees to

assignments o f 180 calendar perform seasonal work Continues
days or less in a 12-month assignments o f 180 replacement o f
period. I f  there are no local calendar days or less in a “eligible list” by “list
residents on the applicable 12-month period. I f  there of applicants
eligible list for a are no local residents on qualified fo r...”
nonpermanent or a the applicable list o f
permanent seasonal position applicants qualified for a
or i f  the local residents on nonpermanent or a
the applicable eligible list permanent seasonal
are unavailable, the hiring position or i f  the local
department or agency may residents on the applicable
obtain referrals o f qualified list o f applicants qualified
job applicants for these for the position are
positions from the job unavailable, the hiring
service office o f the department or agency may
Department o f Labor and obtain referrals o f
Workforce Development qualified job applicants
serving the area and from for these positions from
those applicants select a the job service office o f
qualified person who is a the Department o f Labor
ocal resident for the and Workforce

position. Development serving the 
area and from those 
applicants select a 
qualified person who is a 
local resident for the

Page 10



position.

Section 13 
Page 9 
Line 9

AS 44.21.020(8)
administer a statewide 

personnel program, 
including central personnel 
services such as recruitment, 
examination, position 
classification, and pay 
administration;

Administer a 
statewide personnel 
program, including central 
personnel services such as 
recruitment, assessment, 
position classification, and 
pay administration;

Replaces
“examination” with 
“assessment.”

Section 14 
Page 9 
Line 20

AS 39.25.153(b)
Repealed.

Unnecessary.
Repeals specific 
delegations o f 
authority to named 
agencies; no longer 
necessary since 
broader authorities 
are already delegated. 
Also, contains a 
reference to 
“examination.”

AS 39.25.153(c)
Repealed.

Unnecessary.
Broader authorities to 
classify positions are 
already delegated to 
agencies.

AS 39.25.153(d)
Repealed.

Unnecessary.
Broader authorities to 
act with respect to 
position classification 
are already delegated 
to agencies.

Section 15 
Page 9 
Line 21

This section prevents 
the Personnel Board 
from adopting 
regulations relative to 
the use o f Workplace 
Alaska until these

Page 11



statutory changes are 
made.

Thank you, Madam Chair, for the opportunity to provide this testimony. If you have 
questions, please do not hesitate to contact me.

Page 12
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A M EN P MJENT 

OFFERED IN THE HOUSE BY REPRESENTATIVE J.AMES

TO: CSHB 3I7(MLV)

1 Page 5, following line 12:

2 Insert new bill sections to read:

3 "*  Sec. 5. AS 3925.155(c) is amended to read:

4 (c) Applicants shall be placed on [ELIGIBLE) lists for the vocational

5 classification indicated in their applications [SUBMITTED TO THE DIVISION OF

6 PERSONNEL IN THE ORDER OF THEIR RELATIVE RANKING] based on an

7 assessment of their vocational [TECHNICAL] ability, and place of residence [AND

8 WITHOUT WRITTEN EXAMINATION. APTITUDE OR OCCUPATIONAL TESTS

9 MAY BE GIVEN IF A POSITION REQUIRES A SPECIFIC ABILITY).

10 * Sec. 6. AS 39.25.155(e) is amended to read:

11 (d) The director of personnel shall embody a concept combined of vocational

[ 2 (TECHNICAL] ability, place of residence, local hire and area unemployment in the

13 personnel rules to accomplish the intent of this section."

14 Renumber the following bill sections accordingly.
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January 21. 2000

The Honorable Brian Porter 
Speaker of the House
Alaska State Legislature------------------------------------------------ -----------------------
State Capitol 
Juneau. AK 99801-1182

Dear Speaker Porter:

Workplace Alaska, the state's new. highly successful system for hiring, has won national 
awards for outstanding innovation. It is time to put this pilot program into state law.

This bill I transmit today amends various sections of the State Personnel Act to integrate 
Workplace Alaska as an on-line recruitment, application, and hiring process for positions 
in the classified service.

Workplace Alaska replaces the time-consuming old system of eligibility lists and 
examinations, which could cause a single hire to take as much as several months to 
complete. Under this new program, an applicant maintains a single resume on-line that 
can be used for any vacancy advertised.

The new hiring process follows these steps:
• Hiring manager completes an on-line vacancy announcement:
• Agency reviews and approves the job announcement;
• Division of Personnel posts the announcement on the Internet:
• Job seekers complete a one-time applicant profile (resume):
• Job seekers access job postings over the Internet and view individual vacancies:
• Job seekers file a job qualification summary form for each vacancy of interest, 

attaching the applicant profile:
• Hiring manager reviews all submitted job qualification summaries and profiles, 

conducts interviews, reference checks, and selects an individual for the position:
• Agency approves the appointment.



h * 3 ,

The Honorable Brian Porter 
January 21. 2000 
Page 2

Workplace Alaska is an advantage to hiring managers as well as to applicants. It results 
in faster hires, a better-qualified pool of candidates who are interested in specific 
vacancies, and up-to-date applicant and vacancy information.

The bill establishes a system to continue honoring preference for veterans, prisoners of 
war and members of the Alaska National Guard. It also provides authority for the 
personnel board to adopt necessary implementing regulation changes.

Workplace Alaska has proven to be a vast improvement in the state's hiring process. I 
urge your prompt and favorable action on this measure.

Sincerely.
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Januarv 21. 2000

The Honorable Brian Porter 
Speaker o f the House 
Alaska State Legislature 
State Capitol 
Juneau. A K  99801-1 182

Dear Speaker Porter:

Workplace Alaska, the state's new. highly successful system for hiring, has won national 
awards for outstanding innovation. It is time to put this pilot program into state law.

This bill I transmit today amends various sections o f the State Personnel Act to integrate 
Workplace Alaska as an on-line recruitment, application, and hiring process for positions 
in the classified service.

Workplace Alaska replaces the time-consuming old system o f eligibility lists and 
examinations, which could cause a single hire to take as much as several months to 
complete. Under this new program, an applicant maintains a single resume on-line that 
can be used for any vacancy advertised.

The new hiring process follows these steps:
• Hiring manager completes an on-line vacancy announcement:
• Agency reviews and approves the job announcement:
• Division o f Personnel posts the announcement on the Internet:
• Job seekers complete a one-time applicant profile (resume):
• Job seekers access job postings over the Internet and view individual vacancies:
• Job seekers file a job qualification summary form for each vacancy o f interest, 

attaching the applicant profile:
• Hiring manager rev:ews all submitted job qualification summaries and profiles, 

conducts interviews, reference checks, and selects an individual for the position:
• Agency approves the appointment.



I

The Honorable Brian Porter 
January 21, 2000 
Page 2

Workplace Alaska is an advantage to hiring managers as well as to applicants. It results 
in faster hires, a better-qualified pool of candidates who are interested in specific 
vacancies, and up-to-date applicant and vacancy information.

The bill establishes a system to continue honoring preference for veterans, prisoners of 
war and members of the Alaska National Guard. It also provides authority for the 
personnel board to adopt necessary implementing regulation changes.

Workplace Alaska has proven to be a vast improvement in the state's hiring process. I 
urge your prompt and favorable action on this measure.

Sincerely.
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Recmitment and selection o f employees is one o f the basic purposes o f a personnel 
function. To do so quickly and effectively is ideal.

Workplace Alaska provides needed changes in accessibility and speed to 
recruitment efforts. Developed in response to requests for speedier review o f their 
applications and to speedier lists of applicants, job seekers and hiring managers 
have both responded positively to Workplace Alaska.

Workplace Alaska is available 24 hours per day, seven days per week, 52 week per 
year, except fcr an hour or two per week for scheduled maintenance. What took 
months to complete can now be accomplished in minutes.

Testing on the WodcPlace Alaska system began in March 1997 as a two- 
department pilot project. In November 1998 it was expanded for use by all state 
agencies.”' As the pilots and expanded use provided more feedback and 
refinements were made, Workplace Alaska has replaced the paper-intensive 
register system completely.

The legislation before you is intended to refresh the language o f the law to reflect 
the use o f Workplace Alaska instead of the paper-based register system. i

Mr. Chair, I have prepared a sectional analysis o f this legislation for your analysis.
I would be please to walk the committee through that analysis, or I  can provide a 
synopsis o f the changes, or I  can answer general or specific question you might 
have.
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C h art of Statutory Revisions to Implement W orkplace Alaska -  3/15/00 
(This summary is based upon the CS for HB317 adopted by MLV)

Section, 
page, line

C urrent Statute Proposed Revision Reason or Necessity

Section 1 
Page 1 
Line 8

AS 39.25.080(a)
State personnel 

records, including 
employment applications 
and examination materials, 
are .-confidential and are not 
open to public inspection 
except as provided in this 
section.

Add the words “and 
other assessment” between 
“examination” and 
materials;”

There is an i
assessment with 
WPA, not an 
examination; 
referencejs corrected 
for practice.

Section 2 
Page 1 
Line 12

AS 39.25.120(b)
A  person holding a 

position in the partially 
exempt service is not 
required to take an 
examination or qualify or 
earn a place on a register, 
and is not eligible for a 
hearing by the personnel 
board in case o f dismissal, 
demotion, or suspension. ...

A  person holding a 
position in the partially 
exempt service is not 
required to complete an 
assessment, and is not 
eligible for a hearing by 
the personnel board in 
case of dismissal, 
demotion, or 
suspension....

Delete reference to / 
register system; no 
longer is use.
Partially Exempt staff 
can be appointed 
without competitive 
process.

Section 3 
Page 2 
Line 12

AS 39.25.130(a)(3)
Involves 

responsibilities and duties of 
a type not susceptible to the 
ordinary recruiting and 
examining procedures.

Change word 
“examining to 
“assessment;”

Reflects current 
practice.

Section 4 
Page 3 
Lines 4-6

AS 39.25.150(3)
the use o f employee 

selection methods, including 
open competitive

the use o f 
employee selection 
methods, including open

Delete reference to 
examination;

Page 2



examinations, when 
appropriate, that will fairly 
test the capacity and fitness 
o f the person examined to 
discharge the duties o f the 
class in which employment 
is sought;

competitive assessment 
devices, when appropriate, 
that will fairly evaluate the 
capacity and fitness o f the 
person assessed to 
discharge the duties o f the 
position in which 
employment is sought;

Reflects vacancy- 
based position 
orientation o f W PA  
instead o f class based 
register system.

Section 4 
Page 3 
Lines 7-8

AS 39.25.150(4)
the establishment and 

maintenance o f eligible lists 
for appointment and 
promotion providing the 
names of eligible candidates 
in order o f their relative 
performance in the 
examinations;

the formulation o f a 
list for appointment or 
promotion to a position;

Reference to the 
development o f a 
vacancy-based list o f 
applicants rather than 
the maintenance o f an 
eiigible~list or 
register; requires the 
adoption o f W PA- 
oriented regulations.

I

Section 4 
Page 3 
Line 11

AS 39.25.150(5)
the procedure for 

certifying eligible candidates; 
the rule adopted under this 
paragraph may include 
procedures providing a 
preference for certifying local 
residents when appropriate;

the procedure for 
filling positions; the rule 
adopted under this 
paragraph may include 
procedures providing a 
preference for local 
residents when 
appropriate;

References the 
requirement for 
regulation governing 
the use o f W PA for 
filling vacancies 
rather than for 
certifying eligible 
candidates, and for 
providing for local 
resident preferences, 
when appropriate; 
removes the reference 
to “certifying.”

Section 4 
Page 3 
Line 17

AS 39.25.150(6)
promotions from 

within the state service when 
there are qualified 
candidates in the state 
service; vacancies shall be 
filled by promotion

Change word 
“examination” to word 
“assessment;”

Reference to current 
practice; assessment 
rather than 
examination.
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whenever practicable and in 
the best interest o f the state 
service and promotion shall 
be by competitive 
examination whenever 
possible; in considering 
promotions, the applicants' 
qualifications, performance 
records, seniority, and 
conduct shall be evaluated;

Section 4 
Page 3 
Lines 28- 
30

AS 39.25.150(9)
provisional 

appointment without 
competitive examination 
when appropriate eligible 
lists are not available;

Provisional 
appointment without 
competitive assessment
when the recruitment and 
assessment procedures
have not identified 
qualified candidates in 
sufficient number;

Corrects reference 
from examination to 
assessment, and 
providesffor 
continuing use o f 
alternative
appointment methods 
when recruitment 
fails to provide a i 
sufficient pool o f 
candidates.

Section 4 
Page 4 
Line 18

AS 39.25.150(19)
Granting o f employment 

preference rights 
to...prisoner o f war

Adds “former” before 
“prisoner o f war.”

Section 4 
Page 4 
Line 23- 
end

AS 39.25.150(21)
The granting of 

employment preference to 
severely handicapped 
persons; this includes the 
right to provisional 
appointment without 
competitive examination for 
period up to four months and 
the granting o f eligibility to 
a severely handicapped 
person provisionally 
appointed under the rules 
who demonstrates ability to 
perform the job for

Change the word 
“examination” to 
“assessment in the two 
places this term appears; 
insert the word “o f ’ 
between “ periods” and 
“ up;” change the phrase 
“severely handicapped 
person” to “individual 
with a severe disability” 
throughout this 
subsection.

References 
assessment rather 
than examination in 
language; provides 
for the use of 
“individual with 
disability” rather than 
“handicapped person” 
in keeping with social 
consciousness.
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permanent appointment 
without competitive 
examination; provisional 
employment under this 
paragraph may not exceed 
four months during a 12- 
month period; “severely 
handicapped” as used in this 
paragraph means persons 
certified by the director o f 
the division o f vocational 
rehabilitation to be severely 
handicapped;

Section 5 
Page 5 
Line 17

AS'39.25.155(c)
Applicants shall be 

placed on eligible lists for 
the vocational classification 
indicated in the applications 
submitted to the Division 
of Personnel in the order of 
their relative ranking based 
on an assessment o f their 
vocational technical ability, 
and place o f residence, and 
w ithout written  
examination. Aptitude or 
occupational tests may be 
given i f  a position requires a 
specific ability.

There are 
amendments 
proposed for this 
section that focus on 
moving the concept 
“examination” to 
“assessment.” /

\
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Section 6 AS 39.25.155(e)
Page 5 The director of
Line 21 personnel shall embody a Substitute “vocational” for Changes language to

concept combined of “technical.” reflect the use o f
technical ability, place o f vocational ability
residence local hire and area rather than attempting
unemployment in the to determine the
personnel rules to meaning of
accomplish the intent o f this “technical.”-
section.

' f...-

•

. Ir*r r
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Section 7 AS 39.25.159(a) Veteran’s
Page 5 Preference A  veteran or former The reference to
Line 2 5 - A  veteran or prisoner prisoner o f war who “former” prisoner o f
end of o f war who possesses the possesses the necessary war is more realistic.
section necessary qualification for a 

job classification applied for
qualifications for a 
position or job

under this chapter is entitled classification applied for New language
to a preference under this under this chapter is continues changing
subsection. In an entitled to a preference references from
examinacion to determine the under this subsection. In “examination” to
qualification o f applicants an assessment using “assessment;”
for the classified service numerical ratings, points
under merit system equal to five percent o f the
examination, five points points available from the
shall be added to the passing assessment device or
grade of a veteran, 10 points devices shall be added to —
shall be added to the passing the passing score o f a
grade of a disabled veteran, veteran, and 10 percent of
or 10 points shall be added the points available from
to the passing grade o f a the assessment device or t

prisoner o f war. A person devices shall be added to Changes requirement
may receive preference the passing score o f a to meet practice o f
points under only one o f the disabled veteran or former considering all
categories described in this POW. In an assessment veterans for
subsection o f in (c) o f this not using numerical advertised vacancies,
section. A  person may use ratings, consideration shall and adds a requirment
the preference without be afforded to a veteran; to interview a
limitation when being additionally, an disabled veteran or
considered for a position for opportunity to interview former POW;
which persons who are not for the position shall be
currently state employees are afforded to a disabled
being considered. I f veteran or a former
consideration o f applicants is POW . A  person may
limited to state employees, receive preference under Continues changing
preference points under this only one o f the categories references to
subsection may not be described in this recruitments;
counted. I f  a position in the subsection or in (c) o f this
classified service is section. .. . I f  the scope of
eliminated, employees shall recruitment for a position
be released in accordance is limited to state Maintains current
with rules that give due employees, preference layoff practices.
effect to all factors. I f  all under this subsection may
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job qualifications are equal, 
a veteran or prisoner o f war 
shall be given preference 
over a person who was not a 
veteran or prisoner o f war, 
and the veteran or prisoner 
of war shall be kept on the 
job. This subsection may 
not be interpreted to amend 
the terms o f a collective 
bargaining agreement.

not be counted. I f  a 
position in the classified 
service is eliminated, 
employees shall be 
released in accordance 
with rules adopted under 
AS 39.25.150(13). In the 
case o f a comparison of 
employees with equal 
qualifications on the 
factors adopted under AS 
39.25.150(13), a veteran 
or former POW  shall be 
given preference over a 
person who was not a 
veteran of former ROW, 
and the veteran or former 
POW  shall be kept on the 
job.

I f  collective 
bargaining 
agreements allow it, 
veterans or former 
POWs should be 
given “super 
seniority,” and layed 
o ff after non­
veterans.

• j"

/

Section 8 
Page 6 
Line 24 -  
end of 
section

AS 39.25.159(c)
Similar to veterans 

and POW  preference in AS 
39.25.159(a), except applies 
to a member o f the national 
guard.

Similar revisions to 
those set out above re: AS 
39.25.159(a).

Applies the 
protections granted in 
the previous section 
to members and 
former members of 
the National Guard.'--

Section 9 
Page 7 
Line 17

AS 39.25.159(d) Add a new paragraph (4) 
to read:

“consideration” 
means reviewing a 
person’s entire application 
in order to determine 
whether the person should 
be selected, rejected, or 
admitted to further steps in 
the assessment or 
selection process.

New paragraph that 
defines the word 
“consideration” in the 
context o f WPA.
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SectioH 10 
Page 7 
Line 23

i

AS 39.25.160(h)
A  person may not 

knowingly make a false 
statement, certificate, mark, 
rating or report with regard 
to a test, certification, or 
appointment made under this 
chapter or in any manner 
commit a fraud preventing 
the impartial execution o f  
this chapter and the 
personnel rules adopted 
under this chapter.

A  person may not 
knowingly make a false 
statement, mark, rating or 
report with regard to an 
assessment. . . (remainder 
unchanged).

Replaces “test” with 
“assessment”;

Section 11 
Page 7 
Line 27

AS 39.25.160(i)
A  person may not 

obstruct the right o f another 
person to examination, 
eligibility, certification, 
appointment, or promotion 
under this chapter.

i‘ .'  r  r

A  person may not 
obstruct the right of 
another person to 
assessment...

Replaces
“examination” with 
“assessment.”

i

Section 12 
Page 8 
Line 1

AS 39.25.195(b)
An appointment to 

state service, except an 
emergency appointment, 
shall be made from an 
applicable eligible list or 
dispatching register unless 
in appropriate circumstances 
the director has waived this 
requirement.

An appointment to 
state service, except an 
emergency appointment, 
shall be made from the list 
of applicants qualified for 
the position unless in 
appropriate circumstances 
the director has waived 
this requirement.

Dispenses with use of 
“eligible list” and 
substitutes “list o f 
applicants
qualified...” \

Section 13 
Page 8 
Line 13 to 
end of 
section

As 39.25.195(c)(2)-(4)
The hiring department 

or agency has certified that 
there is an immediate need 
to fill an authorized 
permanent position and it is

Change “make 
certification” to “conduct 
recruitment;”

References the 
process for filling a 
vacancy by 
nonpermanent 
appointment; changes
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impractical either to 
establish the position or to 
make certification.

reference from 
“certification” to 
“recruitment”

Section 14 
Page 8 
Line 28 &  

30

AS 39.25.196(a)
Notwithstanding the 

provisions o f AS 39.25.195, 
a hiring department or 
agency may grant a 
preference to local residents 
in the appointment o f 
nonpermanent employees or 
in the appointment o f 
permanent employees to 
perform seasonal work 
assignments o f 180 calendar 
days or less in a 12-month 
period. I f  there are no local 
residents on the applicable 
eligible list for a 
nonpermanent or a 
permanent seasonal position 
or i f  the local residents on 
the applicable eligible list 
are unavailable, the hiring 
department or agency may 
obtain referrals o f qualified 
job applicants for these 
positions from the job 
service office o f the 
Department o f Labor and 
Workforce Development 
serving the area and from 
those applicants select a 
qualified person who is a 
local resident for the 
position.

Notwithstanding the 
provisions of AS 
39.25.195, a hiring 
department or agency may 
grant a preference to local 
residents in the 
appointment of 
nonpermanent employees 
or in the appointment o f  
permanent employees to 
perform seasonal work 
assignments of 180 
calendar days or less in a 
12-month period. I f  there 
are no local residents on 
the applicable list o f 
applicants qualified for a 
nonpermanent or a 
permanent seasonal 
position or i f  the local 
residents on the applicable 
list of applicants qualified 
for the position are 
unavailable, the hiring 
department or agency may 
obtain referrals of 
qualified job applicants 
for these positions from 
the job service office o f  
the Department o f Labor 
and Workforce 
Development serving the 
area and from those 
applicants select a 
qualified person who is a 
local resident for the

Continues 
replacement of 
“eligible list” by “list 
of applicants 
qualified fo r...” /

\
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position.

Section 15 
Page 9 
Line 20

AS 44.21.020(8)
administer a statewide 

personnel program, 
including central personnel 
services such as recruitment, 
examination, position 
classification, and pay 
administration;

Administer a 
statewide personnel 
program, including central 
personnel services such as 
recruitment, assessment, 
position classification, and 
pay administration;

Replaces
“examination” with 
“assessment.”

Section 16 
Page 9 
Line 31

AS 39.25.153(b)
Repealed.

Unnecessary.
Repeals specific 
delegations o f 
authority to named 
agencies; no longer 

cessary since 
uroader authorities 
are already delegated,. 
Also, contains a 
reference to 
“examination.”

AS 39.25.153(c)
Repealed. •

Unnecessary.
Broader authorities to 
classify positions are 
already delegated to 
agencies.

AS 39.25.153(d)
Repealed.

Unnecessary.
Broader authorities to 
act with respect to 
position classification 
are already delegated 
to agencies.

Section 17 
Page 10 
Line 1

•

This section prevents 
the Personnel Board 
from adopting 
regulations relative to 
the use o f Workplace 
Alaska until these

Page 11



statutory changes are 
made.

Section 18 
Page 10 
Line 7

Requests an 
immediate effective date.

Thank you, M r. Chair, for the opportunity to provide this testimony. I f  you have 
questions, please do not hesitate to contact me.

/
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FISCAL NOTE

Revision Date 3/17/^.000 _______________________Dept. Affected__________Public Safety______
Title An Act relating to property disposal by law_______ BRU AST - Detachments___________
______________enforcement agencies_________________________Component: AST - Detachments___________
Sponsor Representative Bunde________________________  _________________
Requester H. Finance__________________________________ Component No. 2325

Expenditures/Revenues___________________________ (Thousands of Dol'ars)_______________
Note: Amounts do not include inflation unless otherwise noted below.

ST A T E  O F  A L A S K A  BELL N O . CSH B  318(JUD)
2000 L E G IS L A T IV E  SESS IO N

OPERATING EXPENDITURES
Personal Services 
Travel 
Contractual 
Supplies 
Equipment 
Land & Structures 
Grants & Claims 
Miscellaneous

TOTAL OPERATING

CAPITAL EXPENDITURES

CHANGE IN REVENUES ( ) |

FY 2C01 FY 2002

FUND SOURCE____________________________________________ (Thousands of Dollars)
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Prograin Receipts 
1037 GF/Mental Health 
Other (Specify Type)

TOTAL 0.0 0.0 0.0 0.0 0.0 0.0

Estimate o f any current year (FY2000) cost: 0.0

POSITIONS
Full-time 0 0 0 0 0 0
Part-time 0 0 0 0 0 0
Temporary 0 0 0 0 0 0

ANALYSIS: (Attach a separate page if necessary)

This bill would not impact our budget.

Prepared by: Royce Wejjer, Special Assistant Phone 465-4322
Division OfficyfSHhe Commissipnef _ Date/Time 3/17/2000

TApproved by: Y -YY.   Date ^ / / 7  /
Agency Commissioner Ronald L. Otte, Dept, of Public Safety {

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information, call the Governor's Legislative Office

(Rev 10/99) 20O0fnfc*Tn.xls/OM8



HB 318 - “Return Found Prop< rty to Finder”
HB 318:

1) Is based on Common Law:

a) Provides that a finder of lost property, and takes the responsibility to give it in to safekeeping, 
acquires title to the found property against all but the true owner.

2) Clarifies current Alaska Statute 12.36, “Disposition of Recovered or Seized Property, which only covers

a) property used as evidence of a crime,
b) property used in a children’s court proceeding, and
c) when the property is subject to state or federal forfeiture laws

3) In ail other instances, under AS 12.36.040, any unclaimed property that is a gun:

a) must be sold to a federally licensed gun dealer

4) HB 318 wHl:

a) only affect property that is not evidence of a crime
b) only affect property that is legal to possess
c) provides clear guidance to law enforcement officials
d) encourage people to turn property in to proper law enforcement officials
e) only affect private individuals

5) HB 318 wih not affect:

a) property found within municipalities or boroughs

b) prehistoric, archaeological, historical, Native, or similar property -- 
(these are owned by the state)

c) property that is not legal to be possessed, or people who may not possess 
certain property (sawed off shotguns, moon rocks, convicted felons, etc)

d) companies, institutions, banks, state employees who find property in

d) AS 34.45 “The Uniform Unclaimed Property Act”, which mostly deals
with intangible property, i.e.:money. (The Department of Revenue has
analyzed the bill, and HB 318 will not affect the statute or their responsibilities.)

6) The Department of Public Safety supports this legislation.

7.) This bill will not affect the Department of Revenue (see memo).

7) The Department of Public Safety has submitted a "zero” fiscal note.

(AS 12.36)
(lines 9 & 10 of bill)
(Del Smith, Public Safety) 
(Del Smith, Public Safety) 
(line 5 of the bill)

(lines II -14 of the bill)

(AS 41.35.200 -  the Historic 
Preservation Act

(Line 10 of the bill)

(Larry Persily, Dept of Revenu 

(Larry Persily, Dept, of Reveni
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Sponsor Statement

H B  3 1 8
"An Act relating to property disposal by law enforcement agencies."

Common law, the basis of modern-day law, provides that a private individual who finds property 
and takes the responsibility to give it into safekeeping has a greater right to claim that property than 
anyone else other than the i.ue owner of the property. This makes sense. Unfortunately, Alaska 
Statute provides less than clear guidance to state departments about what they may do when an 
individual finds property and turns it in.

HB 318 affects property that is lost, mislaid, or delivered to a private individual by mistake, and 
turned in to a law enforcement agency, and is unclaimed by the rightful owner for one year.

HB 318:

• Allows private individuals who responsibly deliver property to a law enforcement
agency to own that property after one year if possession of that property by that
private individual is otherwise legal.

• Would not affect any municipal ordinance.
• Provides clear guidance to state law enforcement agencies.
• Encourages individuals to turn property into law enforcement agencies to find the 

rightful owner.

The Alaska Department of Public Safety and the Alaska Department of Revenue support this 
leg1 dation, and I urge your support.



M E M O R A N D U M  S ta te  o f  A la s k a
Department of Revenue, Office of the Commissioner

TO: Representative Con Bunde DATE: Jan. 27, 2000

PK^NE: 465-5469

FROM: Larry Persily
Deputy Commissioner SUBJECT: HB318

The Department of Revenue has reviewed House Bill 318 (An Act Relating to Property 
Disposal by Law Enforcement Agencies) and believes it would not affect the operations 
of the Unclaimed Property Section at the department’s Tax Division.

Please let me know if I can offer any additional information on the bill or our unclaimed 
property operations.
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, * * ! * >  I< ■ •Correspondents Express" OppoSfrer1 Views ■ Regarding the 

Best Location for r. Eulnre Town.
l<lv*lry r e g a r d i n g  lo w nal lee  1* i p r t n g l u g  u p  vigorously In th e  F a i r ba T c n  

dis tr ic t,  a n d  th o r o  will a p p a r e n t l y  he  a ha rd  a t rngglo  bdforo th e  lo ca t ion  do*- 
Uatxl ulllntaVcly lo  au fv lvo  In ilwflnllol.v jo t tk 'U  tipun. Hob T rn h o rg o r ,  tho  
wfivor of ono of Iho  fo l lowing Inltorn haa  pnno in  Doorlnp lo o itohllnh a  store- 
!o|- W .  D. S m i th  Ac Co. T h e  o i h n r  R rtt rr  la wr i t ten  hy  a  c n r ro*pnndeu t  who 

|>*lna hi* fa i th  lo  th e  I r co l ioo  a t  l l o A h d o h ,  it aput i h n l  ifnh  hollovob w | | f  b o n  
fn | lum  an n IowhhIIo. T im  tw o  ’ littUini nml th u  opponlto view* uxpfuetHHl In 

IIhinn m a k n  lnlorvi«tln£.<;*uilinp. 4 . )
I m n a c i i u c i c ,  o r  D e k i u n i i  C i t y  

J u l y  HU.
(Sn.Mdtil to  t h e  h o i . U  Ul(KIKIS) 

lMioCii|iliiln «»f t l io  Ahblu  Louring h  
ru n n in g  ft htoro horo  and  IntH ('unHldor* 
itljlo poofla for aalo. M u b r  «!k Mulif 'n 

•agen t  la t r y in g  to  .boom a  to w n e l t a n l  
lU x  G u lc h  n h o n l  Hftoon mlliw H.oitlh 

Jtriim horo. hip. f iln  n o t  bollovo Ih  it ho 
fH.jl ••• (.•mi iih lh i iro  In h a r d l y  miy 
ifritih wului* i n  bo hud and I d o  out mip- 
•puk* th nk  an y b o d y  will land Ihuro  and 
fpatk h lu u o i l l i  o v e r  d lv ldoe and  lu n d rn  
(Vfluun h u e n n  gu by  wa to r  u p  t h e  Iintta- 
eh n e k .  bourn  of ih u  boya h n v o  boon 
«1nnr lip to  Old G lo ry  w i lh  a boat,  and 
Unit I* a b o u t  .‘10 mlh*n from  hero.
. ij wont  hint n ig h t  ovor  to  th o  K ugruk  
b u i  tlmi'o in tm rd lv  a n y b o d y  tlmiv. 
T h h  pooplu o v e r  boro  toll mo i h u l  
l lu ln i I* n o t  e n o u g h  w a t e r  lo th o  Kug* 
ruli h a r b o r ,  wlillo h e m  r o  huvu  four 
falliiiiuH a t  n half m i lu 'f rom  nboru.

Hfhijy Iikvo a tr iiuk  pood pay  on ()ld 
Glory, A m or until crook an d  IV ual 
r m i 'k ; ll ioy a ro  nliiihing I boro  and a ro  
paying t h e i r  inon 1 1 0  a  day^and burml.

t |no  t h i n g  t h a t  Ih n o t  to  hod Imro 
Ih vfond. T h e r e  I* nono  w i th in  »wouly 
inlloa nnd 1 do  not know  how 1 am g o ­
ing! til c o o k .  L u m b e r  la aonroo horu.

Tom  Noyna linn n o t  a r r lv o d  ,yul. 
M0 I1 uo .orup up  h e re  t o . prn*’|H>ct 
a I in'u Id iiinko u p o in t  of b r ing ing  a 
• kl|I aloup,

1h»i» TitKiiiKUK.n.

FA IH flAVEN CtTY 
/  M on th  of Rnx CiAdc, J u l y  110.

(S)i.h lnl l t \ t h o  O o L i i T H o c u n )
T im  ai 'hoiouir ‘'Mviinfnl S i g l ln "  undor 

cuunnaiul oT Cnptnln  Joh n n o n  nrr lvod 
nl llm tliOIIlh Of I (ox crook, Kotzebue  
Sound,  J u l y  IP, 1001, w i th  fo r ty -one 
pJiMi'iipera. *'#n find n h u u d a n c e  of 
friMh wiilor, n f r e o n  luok lnp  country^ 
and  a fojv prii/i|M0 liira on : d r y  ip l l  
w i th  ilurp  w u t r r  nnrhnrag i i.  •

T h o  t r i p  wan mud,, In aovnn day*,

•Handsome New Hcadqnarter6 
ifnhe Pioneer Miriing’rf^

Com pany.; -
tW1

p n m t ly  dolayml by flnatdflo.f T h o
wt«atlior la perfec t nml tho  hOfiHUjy fur* 
i h o r  ad v n n n u l  t lm n Ip llm  no lp hbnr-  
IkiiiiI nl N iiiiiii.

Wo iinilui'Hlanil tlio ll oco r i lo r  will 
iiiaku llila place hU hcudi | im rtor«  for 
llm Hiininiur an It H«oma to la, trio moat 
cen tr a lly  Ipiinteil in  th u  m an y  o ro e k i  In 
In thu  Fa ir  Ilnvun dtk tr ln t,  A a lo ro  In 
ladnp orm:iod Jiv f j juhr  M u h r  of 
S tuadi iian  Avn., h'ofno, u n d e r  t h o  Hblo

ho

UianNpmniinl of Thn*.  l ' rh shu r i l  wh 
n pri icrid Ih.n^if pruvlghmu nnd 11 
uhnndln ) will )m kop l  011 h a n d ,  
on ly  dmwl'Ank I* tl ia fuel p ro |m a l t  nn.

Wit c a n n o t  nay a n y th i n g  concorn lnp,  
tlio inlnurul dopnall  fur th o  p m  tut  n* 
wo haviv JiiMl Undnd and  rnn*o<|uonl)y 
l ia tu  had  n o .oppor tun l ty  lo  Invoat lgolo  
tluiHitmu.

GOOD RESULTS

Si

ON -VENETZIA

ne of the Properties 
Arc Showing Up Splen­

didly. •
M a s  Wi‘n u*M i i ,  imiii i d  t h o  ow t> « r*  n f  

I I '  a l i . t v n  t i n  Y « n n t r l a  r r , -  k ,  in »|K i r t < d  
a  i . i i m l i i . i  *.f 111 a  e U n n a  o n  h i *  *  my 
tlown (.«(••,ill. lit Utah) m*rt Iimmjii
I.*. * thji r |i,,»,wi in pna  fur lil,ii-

».lf *««,.| Ill, |« • - l|«l,»*l I I, a I •••(»!A |tf tllll 
llalpl* nil I'.tlttf It* |«I|h|„|4I niii, ft,aillta
tl.la *a'A«»M,

S»* I*. *I«M*|." |,a raWI **| fit,y
l* |̂nHlti| I.• fctttlt*, Mo latlfikik tha 
kljrii-l lh u | likfa f i l l  a*a lirt.M | (taait 
<•• f I !•• • paii ||, llm*, mi luiii

I h t y  h a » *  g * * l , f  I I mwh t t i  A l i y
.-al* 'I liU) ||»«H |«a,| Ultll n>» «l a, 4
tn .upa  In UHlrin’k. U n f i t ,  h ahtt%|i
tmij havtt ftituid Ih tl,/*., |tln.w f•••lit 
tall ttti a'ltWil) pal,l* | |tt• ►<|f aata

COULD HOT FIND

- PAY DIRT
/

Bowman's Experience in a 
iMueh. Booriied- 

Claim./
•*I will b«t my IIfe t h a t  not n dollar** 

w o r th  of gold w m  ta k e n  o u t  fri/in No. 6 
IhiIiiw il lu lo har 'a  d la r o ra ry  on  («»rfiold 
orr4,U lant T'UkP, and t h a t  tint pnld  t h a t  
w** dlaplayad by I 'nlUiratm was lukon 
nut f rom fi'ui, A and .11," aid,I A. fJlt«< 
lllrth will. I,aa Jttkl rilllll'IMMl /llUlt Dim 
KuupNrttnlt.

fltiwiniMt aial*"l Mial tin WHHinul a 100 
ftMti lrt> frt.tii I 'rtttuiaui, tin ftti, b Itulttv. 
Uni Aui/it«t nit,I d l l m  Apr il  I'Jntl ttf 
thla ft„ir  Im Itaa Uaiii wm li |l ip  un ihn 
rUllii,  li Ui if  lit* in fthii p a ;  lilil ,
hut wl lliiiui •Ui'iia* | )u  run  up a 
d ra in  tl ll rli  u aar l ;  .'M** fiait luh* and 
rrnaa r u t  thuurpiik a lu m  I m m r ;  t«in fi«it, 
frinn hank id hank,  and  In all t h a t

: T h o  Pionoor '4M ln lo ^  oorap^py  b a r e  
Junt cdmplutoA tbof r  la rge  b u l ld m p  on 
FI m l  avenue,* hnyond t h b ‘ poetoflloe. 
T h o h u l h l l n g  1*coipploto  In e t e r y  do- 
tall and I* a c re d i t  to  tho  . to w n  In two. 
wny*j rtrat hm h h h u d » n m o _ i t ru c tu r t s  
and  *<Hx)nd It will be an  oh]out le«aon to  
|hi* knockor*. ■iiowlii/ l b n n r i h a t .  t h o  
unm'ft ia p roH jrr lnp  and  lly* m lo ln g  lo- 
toivaU* a ro  prl fwtnp.  ^
. V>n tho IIihI iliiur.nl t h o  r i g h t . h a n d  
f«ld(i «if. tlio butldliip a ru  th o  gene ra l  
o i n m  of th e  co m p an y ,  nox l on tb o  loft 
a ro  llm pr lvn tu  rfllcua, bn rk  of t h e  gon- 
o ra l ulTiriw an t  l^u  d in in g  room  ^aod 
kltuboQi and  in th o  r e a r t b e r e  L  a  large  
wnrekouoe fo r  th e  k l o r l o g o f ' h e  ouui* 
paliy'a  •upplk'*. U paU lr*  nikjelghUMD 
bmlrooma, hundaoinely f u r n l th e d  and 
decora ted  wblub will be occupied ,  h j  
th o  ofHcera and  clorloal  foroe of the  
uom pany .  .

Ju fu l Llndoburg  occuploa a  handaom o 
mi I to of roouia In tb o  f r o n t  j, a r t  of tho  
koooud iluor, uciupouod of bedrouiu, 
arnoklng ronm  and  p a r l o r .  T h o  build* 
Ing ta30xlva)nnd a ruudw ay  nu rrouuda  it  
on all •ldo«*iuaklng I t  v e r j  oonven len i  
fo r tho  ah lpp lng  of gooda to  t h e  Com 
pnoy 'a  pr^HtrlltMw

T i to V l tm v o r  Min ing to m p a n y i l a  a 
uo-pur tnom hlp  afTuir nnd U compoaod 
of Jufu l Llndoliot 'gi Krlo O.* Llu dblo m 
an frJu lin  LirynUukou. K t ig unuChllburg  
In aoorolnry nnd I runauror  and  Chnrlivi 
L. J o h n s o n  au|HirlnUiudorit an d  pur-
UllUNlllg UgUllt.

1
ONE HONEST

HAN FOUND

Cuiinollman R l r U n r d ^ 'h l o f  cf  Police 
J a c k  Jo l ly  and L*h) L l t t ln  i l l  had 
th o l r  nurrca  wivorely taxod  t h o . n t h o r  
d a y ,  alrtO th o l r  hi nan of Nome. Eve ry  
onu ol th em , nflor c o m i n g  t h r o u g h  tho  
aouno, bellaVoe t h a t  th g r o  U a t  ioaat ' 
nnehcDoat m a n  In o a m u .  * 1

All th r o e  wore a ta n d ln g  In f r o n t  of 
th o  N o r th e r n  o o e d a y  lnat week when a 
m an  Approkbhed thu  g r o u p  an d  spoak* 
Ing tu / Jao M  Inquired  If h e  waa th e  
Chief 0 } Polllbo. U pon  roapnnd lng  In a l  
he  wan th o  ‘man ahow ed a  fiO bill to  
t h e  Chlof nnd <«ald t h a t  he  had  jtint 
plukod I t  up  on  Al h o a t r o e l  ao d  anked 
J a c k  tnaook th o  ow nor -aa  h e  m i g h t  bo 
a poor m a n  and would raal ve ry  aevurt** 
lyitlm Iom uf th e  tw u n t f  spot'.

Jnl ly  nuar ly  lind a fit, b u t  upon  rr* 
ruvnrl llg  hu gCAxpod tlio a t m n g r r ' a  
hnml and with  • l o a t ^ / l m a m l n g  from 
h l . n j iH  | ,«* o ii 'Ulmntl ; " A t  I• • I 1 h a t n  
,1 l4<^,*nm*l an  liinuwt m an  In Nnuia. and 
I would advlan you  to kanp t h e  tXU aa 
If t t f  know n  w h a t  you ha«l dona  
lirohrthl; e v u r ;  man,  w om an  »«d  0 It I hi 
In Nunin would hw cla m oriny  fbr the
in uney ."
. T h u  Audar of th u  hill, m u r m u r in g  

th a t  he would g f n t  It lo  thn  poor, went

f wl..w .^ i l l i l , * isl(raai 
AlerxtnAer 'W luw B i j ^ j P ^ Cr a p w oflV-

J b g  4  C b I o n * o V ih i ^ W a i i o oLwin jmflyIh.t b o n f  i i l ' o u t  ' t b o - ' u M ^ L r B S V A X ,  
A T. fio. ,1 »J if.  iTl too I A£i m ^
o ,  i b o ' b a i l  b B ^ l^ . l r u o v i i i W ^ O J ^ o i b o ,  
U'Lo now.. I)'_i0dlng
b o r t h . e o a  o ,  n e l g . f . y l i i l j v ^  BBi'vkp.f 
bo.tuod (or.ojijfw. « n ^ ' i  
q u a r t e r ,  f u r h b e  0 0 mpnby"Whlohi;bwp« 
l u r ^ .  IntoiiMt.  lij Y o r k i  OouuoU,' 'f iolof 
muu,  a .  wull- aa, on-,AbTll  nntl  ln  I b b  
ui 'ouutalaa  bohloil A jSr lU 'V Tir- 'J ' . ^yL 'i  

Mr.  \V a t» o )  c i n j j  u p  t a i l  X ear  aod 
a .  wull a». p u r c b u I o f  'p pr ipar ty  
p o o u x l . (or 1 bJtm*el( In'  c o m p a n y  - l i b  
m a o  w ho  ko ew  t b e  o o n n i r j  -w u lL ^ In  
t b s  iu u u * t o la .  b ub tnJ  A B .II  « m t  largo 
q u a r u  pi-uparltoa wore  jocaWyJ,, Mr; 
W a U o n a a l J  j o a t a r d a y t  ..‘|W a  Veok up 
a Jurga  n u m b e r ,  o f  q u a r t i .  propart loa  
l a . ,  y e a r  mud a r o  n u w  b o ^ ln n lu g  ■ lo  
w ork  »hom. W e  b a r e  ^w o  m o u u l a lo .  
In to  wblob » a r e  d r l T l a g ' .u D u e W a u i l  
wo prv|Kwe to  w ork  UuiTng. tb o  wlulor,
. " A  num ber ,  o ,  o u r  p r o p u r l l a .  wore 

• l a k o d  u . e r  a g a in  lu tbo  . n u w  l a . ,  wlu. 
U r  and  . o l d  to ad  IddocoM purehaeor.  
W e  (ouod a l l o r w e r d  b u w e . e r  t b a i  th e  
lonoi^fct  p u rohaw ir  w a .  In cm tb u  gam e 
e n d  h a d  beuked  . tb o  rno i f  who d id  tb e  
a t a k i n g . "  r !

A  Btater lal  now' t o N o m e l . b e i n g  uied 
fo r  tbo  lo .Ida  lining uf Mr.  W a la o n ' i  
uow bu ild in g .  IL.A u » I M  plawtfor boerd  
a n d  It 1. botug l . r g u l y  u.ud lo Cbloago 
t o . u p p l o u l  p lu .w r .  I l  o u n . l a u  of

Mj:fc2r.u

l ,1 lu a i r lp  uf wull-MUBiiliod wyod ooaWl 
on b u l b  .Idea  wlllt oabm loa  uoil o rou U 
p o t  in to  a  b u t  riro 1} will u o t  b u m .  
O u t . Id a  th o  aahoeltM’ U a  ooat lug o, 
ll iluk li rowo pa,tor.

‘.‘I • b r o u g h t  a  q u a o l t l y  c f  plaator 
b o a rd  Wi N o m o  tliTiiklng f t  would , bo 
bo l to r  IbaD lou t i  fu r  o u r  loam pa"Bald  
M r.  W otaon .  " W e  aro  uklng I t ^ a n d  
flnd l h a t  I t  aorvni u u r  p u r j w t o ' . a r y  
wulL' It k l .u  raakue a  w a r m  a n d  d ie  
pruof lining fo r  li o tu^ , . " .

M r ,  W a l . u n  haa  beeo J u . t l o e  of. Ibd 
Puitoo Ini C o o k ' t f u u n t y ,  IlUauVa, for 
iw o lro  conwiotillTB^yeara, atul Jtlal be­
fo re  leaving fo r  N o m e  ,h U  y e a r  h e  wa*
ro-«locted 
year*. ••

fo r  . a n o th e r  ' t e r m  'Of- four

?.E5!C5AT:CS ••'iyVf 
'  ' - JAKES W/BEtt

J a m w  W .  rioTl. ' l . io t f . p h y  c le r V o l  
t h e  0 .  H. n i . t r t u t  C o u r t  haa  rwalgnwl 
h i .  po . l l lun  In lh«  *onioa o L  , h .  ‘ *nurt  
limiau .n i l  h . .  gonu  lo in  a l . w 'p a r t M f j  
■IIIp wi th  I' . C. H i il llv .h  In , h .  J i n k * /  
build ing ,  Mr.  11.11 h a .  b w a  H a l t * -  
p la t in g  tl ila  . t a p  for tn tn d  l l a t ^  k v ,  
hi. . l - j . - t  on a t  Iba  1)1.t r i a l  >k a u r i  MU 
Ju l .n  'I . I Inn*, onuld r a l u n . '  t e a  J u b a  
h i / o l d  piwltlim. K l n . l l /  h . w t t r t W f r  
k r i w l e . p r t . a a d  III. • I l l l n g n a *  In  la b*  
t h / . o m m  nf n w p i i l /  C l . f b  ' • * •  MH  
| U1 | ’ n a a n , l a  4  t r a a . f a *  j fo ) b *  
n o to n / i f  Il ia  nnli r, . '  , l a  . I h l a ’b h k ig *  
hnwevnr  lha . a w  an  o p p o r l u e l t /  .1* f t
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