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Amount o f Number  I^D£_efJiclirsiD<aiL_  OCliL'Q Sgto ltaLf .

2.2(h) S c h e d u l e  of Retired M e m b e r s  b y  T y p e  of Retirant

a n d  O p t i o n  Selected - J u n e  30, 1994

Monthly o f
Ikncfu Reim s* X 2 .

S 1 - S 300 52 36 16
301 * 600 178 139 39
601 - 9<X) 244 204 40
901 - 1200 314 284 26

1201 - 1500 382 360 n  •» *»
1501 * 1800 511 492 13
ISO! - 2100 633 605 15
2101 M 00 560 540 7
2401 2700 432 404 7
2701 • 3000 285 265 5
over 30<X) 543 _ t^
totals 4 .134 3.831 209

liOLAlLBsiUETKfU

1 • Normal retirement
2 Survivor p. ymcnt
3 Disability inurement

Option I • Wh k  I-ifc Annuity 
Option 2 75 » Joint anJ Contingent Annuity 
Option 3 • 50%  Joint and Survivor Annuity 
Option -I • 66%  % Joint and Survivor Annuity

JL a c t a Qe l J 9|ML3 <JPLJ

0 39 8 5 0
0 137 28 8 5
0 189 36 11 8
4 244 46 19 5
0 333 27 18 4
6 434 43 31 3

13 529 68 30 6
13 479 48 26 7
21 364 49 16 3
15 238 32 I I 4
D 492 _54 19 J<
94 3.448 439 I'M 53

• J



2.2(i) S c h e d u l e  of Retiranls a n d  Beneficiaries A d d e d  to a n d  R e m o v e d  f r o m  Rolls

Year
Ended

Added lo  Ro lls Removed from  Rolls Ro lls - End o f  Y ear Percent
Increase in 

Annual 
Allowances

Average
Annual

AllowanceNo.* Annual
Allowances*

No. • Annual
Allowances*

No. Annual
Allowances

June 30. 1994 280 S 8,923,551 37 S  616 .360 4.134 S 100,589,912 9.00% S 24.332

June 30. 1993 344 8 .557 .344 55 1,044,709 3.891 92.282.721 6.74% 23.717

June 30 . 1992 120 5 .799 .044 62 1.436,106 3.<>02 86 .452 .653 5 31% 24.001

Juiy 30. 1991 519 14.827 .829 159 3.535,365 3,544 82 .089 .715 15.95% 23.163

June K). l ‘ M̂> 208 0 . IK 1.779 122 2.<*48.864 3,184 70.797.251 5 25% 22.235

June 30. 1989 201 5.730.311 75 1.593.075 3 .098 67 .264 ,336 6  55% 21.712

June 30. 1988 639 16.668.442 43 856 .302 2.972 63 .127 .1 (8 ) 33 42% 21.241

June .30, 1987 301 8 .922 .546 23 425 .546 2 .376 47 .314 .960 21 89% 19.914

June 30. 1986 189 3 .685 .188 113 2 .079 .652 2.098 38 .817 .960 4 31% 18.502

June 30. 1985 289 9 .844 .034 31 489.552 2.022 37.212,424 33 58% 18.404

• Number* an: csiinuicd. and include odtcr in lcrm l transfer*



2.3 Ac tuar ia l  Basis

The demographic assumptions used in this valuation were adopted at the Fall 1991 TRS Board 
Meeting. Economic assumptions were adopted as a result o f a presentation to the Board in 
October 1994 The funding method used in this valuation was adopted June 30. 1985. The five- 
year smoothing method used to determine valuation assets was changed effective June 30. 1994

V a lu a t io n  o f  L ia b i li t ie s

A. Actuaria l Method - Projected Unit Credit (no change). Liabilities and contributions shown 
in the report arc computed using the Projected Unit Credit method o f  funding. The 
unfunded accrued liability is amortized over a rolling 25 years. Any funded surpluses are 
amortized over five years.

The objective under this method is to fund each participant's benefits under the plan as they 
accrue Thus, each participant's total pension projected to retirement with salary scale is 
broken down into units, each associated with ay .ar o f  past or future serv ice. The principle 
underlying the method is that each unit is funded in the year for which it is credited. 
Typically, when the method is introduced there w ill be an initial liability for benefits 
credited for service prior to that date, and to the extent that this liability is not covered by 
Assets o f the Plan there is an Unfunded Liability to be funded over a chosen period in 
accordance with an amortization schedule

\n  Accrue J Liability is calculated at the valuation dale as the present value o f  benefits 
credited with respect to service to that date

The 1 nfundcd Liability at the valuation date is the excess o f  the Accrued Liability over the 
Assets o f  the Plan The level annual payment to be made over a stipulated number o f  years 
to amortize the Unfunded Liability is the Past Scn-icc Cos!

Ihc \ i  rmal Cost is the present value o f  those benefits which arc expected to be credited 
with respect to service during 'he year beginning on the valuation date.

Under this method, differences between the actual experience and tha: assumed in the 
determination o f  costs and liabilities w ill emerge as adjustments in the Unfunded Liability, 
subject to amortization.

I). A c tu a r i a l  A s su m p t io n s  •

1 Investment Return 8%  per year, compounded annually, net o f  expenses

2 Salary Scale Inflation • 4 0%  per year
Productivity • 0  5% per year
Merit tfirst 5 years o f  employment) ♦ I 0%  per year

Wi'Vjm V  Incofpo'Jtcd
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3. Total Inflation Total inflation as measured by the Consumer Price 
Index for urban and clerical workers for Anchorage 
is assumed to increase 4%  annually.

Health Cost Trend TY95 - 9 .5%
F Y %  - 8 .5%
FY97 - 7.5%
FY98 - 6 .5%
FY99 and later - 5.5%

5. Mortality

6. Turnover

7. Di ability

8 Retirement Age

9. Spouse's Age

1984 Unisex Pension Mortality Table, set forward 
one vcar for male members and set backward four 
years for female members. A ll deaths arc assumed 
to result from nonoccupational causes.

Based upon the 1986*90 actual total turnover 
experience. (See Table 1).

Incidence rates based upon the I ‘ >86*90 actual 
experience, in accordance with Table 2  

Post-disability mortality in accordance with rates 
published by the Pension Benefit Guaranty 
Corporation to reflect mortality o f  those receiving 
disability benefits under Social Secarity

Retirement rates based upon the 1986*90 actual 
experience in accordance with Table 3

Wives .ire assumed to be four years younger than 
husbands.

10. Dependent Children

11 Contribution Refunds

Benefits to dependent children have been valued 
assuming members who arc not single have one 
dependent child

100%  o f those terminating after age 35 who arc 
vested will leave their contributions in the fund and 
thereby retain their deferred vested benefit A ll 
others who terminate arc assumed to have their 
contributions refunded

nn V  ViMCOf In co 'PO ’ J tcd



12. C.O.L.A. O f those benefit recipients who arc eligible for the 
C .O .L .A .. 66%  are assumed to remain in Alaska and 
receive the C.O.L.A.

13. New Entrants Growth projections arc made for the active IR S  
population under three scenarios:

Pessimistic: 0%  per vcar
Median: 1% per year
Optimistic: 2%  per year

14. Sick Leave 4.7 days o f  unused sick leave for each year o f 
service will be available to be credited once the 
member is retired

15. Expenses Expenses are covered in the investment return 
assumption.

V u lu u t io n  o f  A sse ts

Effective June 30. 1994. the asset valuation method recognizes 20%  o f  the investment gain or 
loss in each o f  the current and preceding four years. A ll assets arc valued at market value. 
Assets are accounted for on an accrued basis and arc taken directly from audited financial 
statements provided by KPMG Peat Marwick. Valuation assets cannot be outside a range o f  80%  
to 120%  o f  the market value o f  assets

V a lu a t io n  o f  M e d ic a l B en e fits

Medical benefits for retirees arc provided by the pavmcnt o f premiums trom the fund A prc-65 
cost and lower post-65 cost (due to Medicare) arc assumed such that the total rate for all retirees 
equals the present premium rale assumption. These medical premiums arc then increased with 
the health inflation assumption. The actuarial cost method used for funding retirement bcnclits 
is also used to fund health benefits.

For FY9f>. the prc-65 monthly premium is $458 17 and the post-65 premium is S I74 54. based 
on an assumed total blended premium o f  $350.50 For FY96. the actual blended premium ts 
$350 50 The FY 96  blended premium was provided bv the Slate ot Alaska Division o l 
Retirement and Benefits

VV V  V«tfc«r incorporated



T a b ic  1

A la s k a  T R S  

T o ta l T u r n o v e r  A s s u m p t io n s

Select Rates o f  Turnover 1 I'imatc Rates o f Turnover
During the First 10 Y'cars A f cr the First 10 Years

o f  Kmnlovmcnt o f  Employment
Year o f

Employment Bate AiSS Bills

I .26 20 .39 .03
2 .24 4 0 -  .02
3 .16
4 .12
5 .11
6 .10
7 .09
8 .09
9 .09

10 .09

5 "



Tab ic  2
A la s k a  T R S  

D is a b ility  R a te s  
A n n u a l R a te s  P e r  1 ,0 0 0  E m p lo y e e s

\\ \< W rc * ' lncorrx>Mt«*<j

Avtc P.Jtc

20 14
21 14
i*> 14
23 .15
24 .15
25 15

26 .15
27 15
28 16
29 16
30 16

31 17
32 17
33 2<

34 34
35 44

36 53
37 64
38 .75
39 87
40 99

41 1 12
42 1 25
43 1 39
44 1 53
45 1 68

46 1 84
47 200
48 2 17
49 2 34
50 2 52

51 2 70
52 2 89
53 3 08
54 3 29
55 3 49

56 3 70
57 3 9 :

55 4 14
59 4 37
60 4 61

61 4 54

62 <09

6) <34

64 <60



A la s k a  T R S  
R e t irem e n t R a te s

Tab le  3

r at 
emcnt

Retirement 
Rate—

50 .10
51 .07
52 .07
53 .07
54 .07

55 .16
56 .16
57 .16
58 .16
59 .13

60 .13
61 .13
62 .13
63 .13
64 .10

65 .47
66 .82
67 1.00

For ages less than 50, teachers arc assumed to retire tvvo years after the earliest age they are 
eligible to retire.

>9
V incorporated



Other Historical Information

3.1 shows the analysis o f  financial experience.

3.2 shows the summary o f accrued and unfunded accrued liabilities.

3.3 shows the solvency test.

3.4 shows the statement o f  actuarial present value o f  accumulated plan benefits.

S e c t i o n  3

'.Vii* am M Mercer Incorporated



3.1 Analysis  o f  F i n a n c i a l  E x p e r i en c e

i Change in Contribu tion  Kate |
Due to Gains and Losses in Accrued Liabilities ;

! During the Last Five Fiscal Years Resulting F rom  |[ 
| D ifferences Between Assumed Experience and Actual Experience

Type o f 
Gain o r  Ixmk

Change in Contribution Kate During Fiscal Year
94 • 93 92 91 90

( ! ) Health Experience 0,25% 0% 0% •3.01% •2.28%
(2 ) Salary Experience -0 .20% -.45% -.34% -.20% -4 9 %
(3 ) Investment Experience 0 .55% 1.66% 0% .70% 1 tM%

I (41 Demographic Experience 0 .47% 1 23% -.59% .96% 1 10%
< 5) Miscellaneous 0% 0% 0% 0% 44%
(0 ) Gam (or la iss) During Year From Experience. 

( l ) - t - ( 2 )+ (3 )+ (4 )  + (5 ) 1 07% - .88% - 93% -1 .55% -2.27%
Non recurring Changes
(7 ) Contribution Rate Smoothing Method 0% 0% ov; 1.21% 3 96%

(«) Projection Valuation Method 0% 0% •1 36% •4.80% 0%
(9 ) Asset Valuation Method -0 .89% 0% -1 .30% 0% 0%

GO) Assumption Changes 2.30% 0% 0% -2.51% 0%

( ID Plan Clianges 0% 0% 0% 0% 6.76%
Composite Gain (o r I joss )  During Year, 
(6 ) + (7 ) f  (8 ) + (9 ) - e ( I0 )  + ( I  I ) 2 .48% - 88% -3 59% -7 65% .53%



3.2 S u m m a r y  of A c c r u e d  a n d  U n f u n d e d  A c c r u e d  Liabilities

Valuation
Date

Aggregate
Accrued
L iab ility

Valuation
Assets

( ’ 0 0 0 ’ s)

Assets as a 
Percent o f  
Accrued 
Liability

Unf'inded 
Accrued 

Liabilities 
(D A L ) COOO’s)

Annual 
Active 

Member 
Pay ro ll (000's)

UA L  as a 
Percent o f  [i 

Annual Active | 
Member Pay ro ll ||

June 30, 1994"*,, $2 ,761 ,409 $ 2 ,472 ,957 89 .6% $288,452 $ 476 ,098 60 .6%  j

June 30, 1993 2 ,429 ,456 2 ,261 ,082 93 .1% 168,374 459 ,746 36 .6%  j

June 30, 1992"' 2 ,231 ,746 2 .001 ,864 89.7% 229,882 448 ,186 51 .3%

June 30, 1991'" 2 ,075 ,405 1,779 ,579 85 .7% 295 ,826 422 ,655 70 .0%

June 30, 1990"' 1 ,895 ,030 1,662,242 87 .7% 232,788 389.702 59 .7%

June 30. 1989" 1,557,643 1,480,389 95.0% 77.254 380,267 20 .3%

June 30 . 1988’ ’’ 1 ,347 ,859 1,331.905 98 .8% 15.954 361 ,310 4 .4%

June 30. 1987 1 .210,909 1 ,225 ,009 101.2% 0 348.606 0%

June 30. 1986 1,115,773 1,040,173 93 .2% 75.600 392 ,136 19.3%

June 30. 1985"*" 1,042,551 833 ,617 80 .0% 208,934 358,110 58 .3%
"* Change in Asset Valuation Method. | 
'*• Change o f Assumptions. \ 

Change in Plan Provisions.
Cliangc in Funding Method.



3.3 Solvency Test

Aggregate Accrued L iab ility  Fo r: Portion of Accrued L iab ilities |
Covered by Assets |

Valuation
Dale ( I )

M aafcar
la p p H B M U

(2)

Inactive
Members

13)
Active Members 

(Employer- 
Financed Valuation

('000’s) COOO’s) Portion) ( ’000’s) Assets ( ’000’ s) (1) (2) (3)

June 30. 1994""* $ 398,990 $1,419,506 $942,913 $ 2,472,957 1(X)% 100% 69.4%

June 30, 1993 370,667 1,223,220 835,569 2,261,082 100% 100% 79.8%

June 30, 1992"* 341,204 1,110,981 779,561 2.001.864 100% 100% 70.5%

June 30. 1991'" 293,136 1,056,453 725.816 1.779,579 100% 100% 59.2%

June 30, 1990"' 269,491 940,475 685,064 1,662,242 100% 100% 66.0%

June 30, 1989'" 253,436 779,296 524,911 1,480,389 100% 100% 85.3%

June 30, 1988"' 228,217 688,090 431,552 1,331,905 100% 100% 96.3%

June 30. 1987 210,493 578,468 421,948 1,225,009 100% 100% 100%

June 30, 1986 214,192* 426,333 475,248* 1,040,173 100% l(X)% 84.1%

June 30, 1985u,‘' 194,215* 419,694 428,6-12* 833,617 ltx % 100%. 51.3%

♦ Estimated
Change in Asset Valuation Method. 
Chang* of Assumptions.
Change in Plan Provisions.
Clunge in Funding Method.



3 . 4  S t a t e m e n t  o f  A c t u a r i a l  P r e s e n t  V a lu e
o f  A c c u m u la t e d  P l a n  B e n e f i t s

Actuarial Present Value of Accumulated Plan Benefits 
at June 30. 1994 (000’s)________________________________

Retired participants and beneficiaries 
of deceased participants S 1,240,360

Terminated participants with deferred benefits 179,146

Active participants - Vested 1.007.778

Active participants - Non-vcstcd 54.175

Total Actuarial Present Value of 
Accumulated Plan Benefits 2.481.459

Notes to the Statement of Accumulated Plan Benefits.

1. The actuarial present value of accumulated plan benefits presented in this statement was 
determined using the following assumptions:

a. Future salary was not considered.

b. Future service was considered only to the extent that it would permit active plan 
participants to become eligible for benefits attributable to service rendered prior to the 

date of determination.

c. Regular valuation assumptions were used as to mortality, withdrawal, retirement ages, 

disability, and investment return.

2. Accumulated employee contributions with interest total S398.99(XOOO).

VV.n-am V  Vnrcer incorporated



3 . 4 S t a t e m e n t  o f  A c t u a r i a l  P r e s e n t  V a l u e
o f  A c c u m u la t e d  P l a n  B e n e f i t s  ( c o n t i n u e d )

3. As with many nf the comparative plan financial relationships otherwise available, an
examination, over periods of time, of he relationship between the value o f  
accumulated plan benefits and the value o] plan assets may give an indication of the 
progress being made toward the funding of plan benefits. However, in the context 
of a “ going concern" environment, a point in lime comparison of these two values 
should not be construed to be indicative o f  the expected ability o f  the plan to pay 
fu ture benefits when due. Furthermore, that comparison is not valid fo r  assessing 
a plan termination situation. Consideration of inflation in the assumed return on 
pian assets while ignoring inflation’s effect on future benefit levels produces a 
significant understatement o f the value o f  accumulated plan benefits when applying 
going concern concepts. The accumulated plan benefit value presented in this 
statement should not be confused with information presented elsewhere regarding 

funding requirements.

4. The change in the Present Value of Accumulated 
Plan Benefits during the prior fiscal year is as follows:

A . Actuarial Prcscn' Value of Accumulated
Plan Benefits at June 30. 1993. (000’ s) S 2.166.158

B. Increase (Decrease) Attributable to:

i. Additional Benefits Accumulated.
including Actuarial Experience 195.984

ii. Increase due to Decrease in
the Discount Period 189.610

iii. Benefits Paid to Participants (118,750)

iv. Materia! System Change 0

v. Change in Assumptions  48*4^?

C  Actuarial Present Value of Accumulated
Plan Benefits at June 30. 1994 (000’s) S 2.481.459

W.ifcam V  Weft w. Incorporated
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SEN ATE FINANCE COMM ITTED REPO RT
»

D A T E : 4/5/95 F U R T H E R :

Date of 5-Day N otice : D A TE T U R N E D  ,
(in accordance with Uniform Ru le  23) INTO O F F IC E : y

Finance Committee considered S B  151

Placing the administrative director of the court system  in the public em ployees' retirement system .

and recommends.

I | be replaced unh 

I | adopt p ro k m s

CS

cs
I I attached amcn<lmcmi%)

| | adopt Letter of Iniem by 

| | Irrihcr referral to ihc

Commuicc

Commiticc

Senate Hill 
I | same mlc 

j new mlc 
House Hill 

.> i I same mlc
I | technical change 
I | new: SCR*
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STATE OK ALASKA
1995 LEGISLATIVE SESSION

F I S C A L  n o t e
HILL NO. SB 151

Revision Dale ________________________________________
Tuie An Act f a c in g  the administrative director of Ih c^ o v n ,

Sponsor_______________________________________________
R e q u e s to r____________________________________________

Department Affected Administration
BRU Rct!fcment& Benefits.
Component R etirem ent ft Benefits.

COMPONENT SERIAL NO. .54.

OPERATING EXPENDITURES FY 90 FY97 FY 08 FY 99 FYOO FYOt
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS

0 0 0 0 0 0 0 0 0 0 0 0

TOTAL OPERATING 0 0 0 0 0 0 0 0 0 0 0 0

0 0  I 0 0  I 0 0  I 0 0  I 0 0  1I CAPITAL EXPENDITURES" I 0 0

I CHAMgE.lttBLVEMUES i _  1 1. J 2 Z E 1 U . H sIL o o  1 0 0  1 0 0  I

1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program Receipts
1006 GF/MMTIA 
OTHER

0 0 0 0 0 0 0 0 0 0 0 0

_IQIAL_ 0 0 0 0 0 0 0 0 fiL2 0 0
E stim ate  of any cu rren t yoai (FY 95) c o s t:  S ZCfQ 
POSITIONS
FULL-TIME 0 0 0 0 0 0
PART-TIME
TEMPORARY. . . .

ANALYSIS (A.'taeh a separa te  p a je  if necessary  )
Thn Ml hat no fiscal import on c«h«f the PuMC Employees' ReUement System or the Judoal Retirement System

/  7

f^cnaredfcy RctertF tttlflna»S« 
OMWn R tN ffw r t lO l iu H l  '

A r t  .-oO Of <.»»•
AjwKy D s p i t t f*  i  & AJfjjfjfi''

Phona 4CA44TQ 
Da«e __________

PREPARER TOPROVOf AJLVOSlM’OUtiiOaiCCM^CS TOOOV! MNOR :i IC O  ATTV1 OFf *Cl 
f  or tail P->c Ooverrvor s I agN U M  0*>i«

Mer 0UV5 t ’ aac 1 d  1



STATF. OF ALASKA
1995 LEGISLATIVE SESSION

FISCAL iNOTK
BILL NO. SB 151

R e v lo n  Date April 12. 1995

i r t t e m  <P th e  p u b l ic  c m p to v e c V  r e t i r e m e n t  m t c r n __________
Sponsor ______________________________________________

Department Affected Administration
8RU Retirem ent* Benefits.
Component Rpiiroment Benefits

Request or

EXPENDITURES/REVENUES:

COMPONENT SERIAL NO. ^ 4

(Thousands of Dollars)
OPERATING EXPENDITURES FY 96 FY 97 FY9B FY 99 FYOO FY 01

PERSONAL SERVICES 0 0 0 0 0 0 0 0 0 0 0 0
travel
c o n t r a c t u a l
SUPPLIES
EQUIPMENT
LANO 4 STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS
TOTAL OPERATING 0 0 0 0 0 0 0 0 0 0 0 0

CAPITAl EXPENDITURES 0 0  | 0 0  | 0 0  | 0 0  | , .  o o  1 0 0  1

LCMA'(QLlN_R£y.£NUlS 1 1. 1 5 5 Z E m J2JL 0 0  I Z a Z T m

1002 Federal R cccpf*
1003 GF Watch 
ICO* GF
1005 GF/Program R ecc-M  
T0G6 GF/MMTIA 
OT»*ER

0 0 0 0 0 0 0 0 0 0 0 0

! 0 ! AL . . . . . _______ 0-0 0 0 . . . . .  . 9 9 . 0 0 . 9.9.. 0 0
Estim ate of any  cu rren t year (FY 95) c o s t  S zero
POSITIONS
FULL-TIME 0 0 0 0 0 0
PART-TIME
T£VP<QRARY

ANALYSIS (Attach a separate  page if necessary )
Thrj Ml h as  no  frscal enpacl on the O nrnon of R etirem ent A Benefits 0< actual a i en p act on  e4hcf the  Pub*< Em ployees 
R et/«m en l S ystem  or the Jut?<i..il R e tre m en l System

V w .* 'i  P a t y t f . 3 » W .  _
C»Wlfc«C«n _ JteS 3 2 S £ 0 3 & i£ S

A ^ e v  fiiT<CESSL9lfia2S8!9U9S£

z r r —

Phone AS5-HT0 
CV* ___ ______

'.Vo d /t z j* v ?

PWfPAjMfR TOPROvmT'*LlO«iSTHi)Uf»!>laCO<H3»OGOv€«^RSlCC.StANVEOi:*-CC 
I  or M*«r CiJtion t'Ucrrva'.on cat Ooremar« i o-jiiwv.  ̂O V *

fie . : * % c*.



04/11/05 15:27 ©1007 270 0554 AOMIN ACCOUNTING JUNEAU SUPREME ^002/005

F I S C A L  N O T E
STATE OF ALASKA BILL NO. SB 151_____________
1995 L E G IS L A T IV E  SESSIO N
R*vuion Oau:  ______________AftKt*0: Alaska Court System ______________________
Tm*. R etirem ent bonofits o( Agmmigt/ativo BRU' Trial_C o u aa_______________________________
O lroaor of the courts_____________________________________C o m o o n « n t i :__________________________________________
3eon»c<- S onaio  Finance
Roouettor COMPONENT SERIAL NO 708

0

EXPeND(TURES/HEVE»UE3____________ (Thcimnda of DdLrt)
' OntRATING EXPENDITURES FY 96 FY 97 FY 38 FY 09 FY 00 | FY 01
1 PERSONA!. SERVICES
| travel
CONTRACTUAL
3UPP*JE8
EOU«PMENT
LANS A 3TRJCTUPE3
3RAN7S A CLAJUS

25 A

" '

| TOTAL OPERATING | 0.C 0.0 0.0 0.0 0 0 25.4

CATTAL EXPENOmjRES

|C*ANGE IN REVENUES ( ) I I I

rUV3 SOURCE (ThojtirC i of Do i/s)
•X 2F*iv*  R«c»«U '  1
l503 0PM»tcn
TOO* GF 0 0 0 .0  0 0 0.0 0.0 25.4
’005 GF/Pic&m  R «c*m
tOCOOF/WKnA |

I 0’.*'*'
‘ total CO o o «-* o 0 0 0.0 1 25 4

POS1IXX5
' FULL-TIME 1 ' i i i i

pa rt-r v e J
TEUPCPARV I ; 1 J
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This bill would oliminate the ability of a future administrative director to particlpato in tho 
retirement system delineated in A S  22.25.012. A future administrative director would 
participate In tho Public Em ployees' Retirement System . Thi3 bill will not affoct tho curront 

administrative director.

For purposes o f calculating tho Impact o f this legislation, it is  assum od  that tho curront 

administrative director will retire a t ago 60, tho normal rctiromont ago undor tho Ju d ic ia l 

i Retirem ent System .___________________________________________________________________________________

Curront 

Benefit 

A n isu n l

$29,700
14 ,42 7

$ 2 5 ,3 5 3

N otes:

(t)  B a se d  on salary o f a superior court judge.

(2) B a so d  on salary o f tho adm inistrativo director.

Current
Benefit

Ca te g o ry  M s

Judicial Ret rement Systom (1) 41 .18^
Public Em ployees' Retirement System (2) 14.08^»

Estimated Annual Savings in F isca l Year 2001

Pa? f 2 ) •  2
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f  HOUSE COM M ITTEE REPORT

Dulc Referred to Committee: M ay 6, 1996 

Dutc of Committee Action:

FURTHER REFERRA LS:

The FINANCE Committee considered: CSSH I52(FIN) .unfefd fid) 
( Uj QvOSd)  

ftmxMlrwil-J AHAclv&dCS FOR SENATE BILL NO. 152(FIN) A M (EFD FLD)
PUB. EM PLO Y EE PAY/BENEFITS/CONTRACTS/RIP 

“ An Act relating to public employee compensation, benefits, and labor relations; relating to sularies, geographic and 
cost-of-living differentials for certain state employees, and to salary surveys and preparation of an annual pay schedule 
regarding certain state employees; relating to retirement and early retirement incentives for certain public employees; 
relating to severance and other pay and benefit programs for public employees; relating to and making conforming 
amendments concerning certain slate aid calculations formerly based on geographic differentials for state employee 
salaries; relating to the exempt sta tus of certain state employees; and providing for an effective date."

recommends it be replaced _ [ s ]  the same title
with the following committee substitute |1 C3> £>1̂ 71*5 Z. ( H K p  ( * a new title
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F I S C A L  N O T E
STATE OF ALASKA
1996 LEGISLATIVE SESSION
Revision Date: 
Title: An Art renting geographic diHeientials

Dept Attected_ 
>RU  _
Component:

N0, '*> 
m||| \ vision: C '■>. w /-> /5 /C  //Ay
'*• I'ulilixli Diile: 3 f t

___________All Departments__________

Sponsor:
Requester: COMPONENT SERIAL NO.

OPERATING EXPENDITURES FY 97 FT 98 FY 99 FY 100 FY 01 FY 02
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS

-.962 V (96 2 l] (962 l. [962 1}

I
1

TOTAL OPERATING 0 0 o ;o_ . .1 9 * 2 ’ ] (962.1) 1962.1)1

| CAPITAL EXPENDITURES'

(c h a n g e  IN REVENUES I

1002 Federal Receipts
1003 GF Match 
100-i GF
1005 GFiProgum Receipts 
1037 GF/Mcntal Health 
Other

(688 21 (688 21 (688 21 (688 21
i
1

(273 9) 1273 9] (273 91 1273 9
TQTAL .. .o o . . 0 0 [962 11 . _ I? 62_U (962 t il  1962 11,

Estimate of any current yeer |FY96) cost I

FULLTIM E
PART-TIME 1
TEMPORARY i 1

ANALYSIS: tAttacn a separate page if necessary)
T h u  l#o«sl«t>on u  e x p e c te d  to resu lt in s ig n ifican t l iv in g s  m personal se rv ices  c o s ts  for ex e m p t and  partially 
e x e m p t p o sitio n s. A lthough m o st p o s itio n s  a ffe c te d  by th u  legu'at>on will haxe a d e c re a se  in salary , a small 
n u m b er of p o sitio n s will re c e d e  an  in c re a se . T his co m m .ttco  su b stitu te  re flec ts  a b a se  s a 'a ry  of 1 5 0 .0 0 0  for 
m aking  d ifferen tia l ca lcu la tio n s and  a - o w  e l e c t i v e  d a te  A djustm ents are also  m ad e  to  e m p lo y ees  m Fairbanks 
an d  S e a ttle .

Prepares t .
0..».cn

Appvcned by Comm-ft 
Agency
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STATE OF ALASKA
1996 LEGISLATIVE SESSION

FISCAL NOTE
B ILL N O . CSSB 152 (FIN )am

Pension Date __ ___________________________________
I .re An Ad retain'] ;p compensation and benefits of pvit>i«c 
employees'.

Department Affected Administration 
BRU Retirement & Bencffr________

Sponsor Rpies t>y request of Governor
Component Rorgment& Benefts

Requestor Senate Rules COMPONENT SERIAL NO. 64

Expenditures/Revenues: {Thousands of Dotars)
OPERATING EXPENDITURES FY 97 FY 98 FY 99 FYOO FY 01 FY 02

PERSONAL SERVICES 669 1 669 1 466 3 356 6 356 6 356 6
TRAVEL 30 0 20 0 25 0 25 0 25 0 25 0
c o n t r a c t u a l 922 6 ■ 768 4 760 4 760 4 760 4 760 4
SUPPLIES 16 6 42 3 0 3 0 3 0 3 0
EQUIPMENT 152 4 0 0 0 0 0 0 0 0 0 0
LAND & STRUCTURES 0 0 00 0 0 0 0 0 0 OC
GRANTS. CLAIMS 0 0 0 0 0 0 0 0 0 0 0 0
MISCELLANEOUS 0 0 3C 0 0 0 0 0 0 0 0
TOTAL OPERATING 1 790 9 1 471 7 1 254 7 1 1450 1.1450 • 145 0

| CAPITAL EXPENDITURES | 0 0  1 0 0  | 0 0 0 0 0 0  | 0 0

1 c h a n g e  in r e v e n u e s  ( t 1 0 0  1 o o 0 0  I 0 0 o :  1

FUND SOURCE: (Thousancs of Dolan)
10C2 Federal Receph 0 0 0 0 0 0 0 0 0 0 0 0
1003 GF Match 0 0 0 0 0 0 0 0 0 0 0 0
10M GF CO 0 0 0 0 0 0 0 0 0 0
1005 GF/Piogram RoccpCs 0 0 0 0 0 0 0 0 0 0 0 0
1037 GF/Ventaf Weiftti 0 0 0 0 0 0 0 0 c c 0 0
o t h e r 1 7SO n 1 471 7 1 2S4 7 1 145 0 1 450 0 1 450 0
TOTAL 1 790 9 i 471 7 VS** 7 1 145 0 1 450 0 1 450 0
Estimate of any current year (FY 96) cost: S_Jcro_ 
POSITIONS:
FLi.L-T.VE 7 7 7 t 7
PART-TIME 0 0 0 0 0
t e m po r a r y 9 9 3 0 0 0

ANALYSIS: • Axach a separate page i  nccoeaary )
The actuarial costs to participating employers due to the recrement mcontrve program  nro to t>e paid up front and no 
add-bonal costs to tho systems are anoopated An admmrstia'.ro charge for parbc-patng empfoicrs w.ll cover the 
increased costs of administering tho program

The mcr<*.ivd adrmvstratMJ cost for •mpfement.ibon of «**■ fd ter will be born by the parttcpabng employers

l>n*en
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r IbCAL NO I b
STATK OF ALASKA BILL NO. CSSB 152(FlMam

1996 LEGISLATIVE SESSION

ANALYSIS (continued)

This bill creates a retirement incentive program for the Public Em ployees’ (P E R S ) and T each e rs ’ (T R S ) 
Retirement System s. In addition, it allows for sef aration bonuses for state em ployees. Authorization of 
a R IP  for State employees could begin as early as June 30. 1996 or as late as June 30. 1999 R IP  
eligibility period Mate employees would be designated by the Commissioner of Administration. R IP
window period. id last from 30-60 days The University of A laska could adopt a R IP  any time
between June  3o. '96 and June 30, 1999 Participating P E R S  political subdivision em ployers could
adoot a R IP  between October 31. 1996 and October 31. 1997. Active P E R S  and T R S  members could 
retire on an accelerated basis with an increased benefit under the following conditions: at age 47. if 
vested; with 17 years of service as a qualified peace officer, f re  fighter or teacher, or with 27 years of 
credited serv ice  in the P E R S  Before qualifying fcr an accelerated benefit, however, the member must 
pay a lump sum indebtedness payment or take an actuarial reduction from their lifetime benefit for the 
indebtedness amount The total co st of the incentive  is  required  to be paid w ith in  thrco y e a rs  ana 
w ill not im pact tho actuaria l so u n d n ess  of the retirem ent p lan s .

This bill a lso  creates a third tier in the P E R S  and T R S  Tho major provisions of the third tier w ill. 1) 
lower the employee contribution rate. 2) increase the service based retirement requirem ents. 3) 
reduction in the benefit multiplier for all years of service. 4) make dependent medical coverage 
puchasable by the retiree. 5) eliminate the 66 2/3 last survivor option, and 6) elim inate the Level 
Income Option for P E R S  The creat-on of a third tier to the P E R S  will result in a d ecrease  in both 
employee and employer contributions in the future S in ce  the sy ste m 's  actuary  p e rfo rm s an 
actuaria l va luatio n  and a sse ssm e n t of em ployer contribution  ratos annually , thoso ch an g e s are 
not exp ected  to im pact the actuaria l s a u n d n c ss  of tho retirem ent p lans.

W e estimate that seven permanent employees wi'l be needed to manage the operations of the program 
and increased service demands into the future Nine long-term non-permanent em ployees will also be 
needed over the next two fiscal years, with throe of those to remain for the third fiscal year Personnel 
will handle increased counseling address and beneficiary changes, account m aintenance, and ether 
services Subsequent increases in tho number of retirees will necessitate increased permanent 
employees to handle the increased demand for information and services

Wo estimate that we will r.eed to increase our normal number of counseling trips by 17 trips over the 
next two fiscal years to assure  that members ona employers understand the options and requirements
of the programs

The total estimated administrative cost to tho division by fiscal year is as follows

2 L* 1



FISCAL NOTE
STATE OK ALASKA BILL NO. CSSB l52<H Vi.im

1996 LEGISLATIVE SESSION

PERSONAL SERVICES
FV1297

FY1997 pv 1996 D J9 9 2

1 Accounlant HI S 60 0
1 Retirement 4 Benofits Spec II 600
2 Rotiromert 4 Benofits Spec 1 105 6
1 Accounting Tech II 46 6
2 Retirement 4 Benefits Tech II 84 4
4 Retirement 4 Benefits Tech II (NP) 151 2
3 Accounting Clerk III (NP) 102 3
2 Admin Clerk 1 (NP) 59 0

TOTAL FY 1997 COSTS ............................. 5669 1

FY 1997

1 Accountant III
1 Retirement & BonofTt* Spot II
2 Retirement & Benefits Spec I
1 Accounting Tech II
2 Retirement 4 Benefits Tech II
4 Re&romcnt 4 Benefits Tech II (NP)
3 Accounting Clerk III (NP)
2 Admin Clerk I (NP)

TOTAL FY 1998 COSTS

S 60 0 
600 

105 6 
46 5 
84 4 

1512 
102 3 
590

S669 1

E L M S

1 Accountant III
1 Rcyomonl 4 Benefits Spec II
2 Retirement 4 Benefits Spec I
1 Accoun&ng Tech II
2 Retirement 4 Benefits Tech II
2 Retromont 4 Benefits Tech II (NP) 
1 Accounting Clerk III (NP)

S 60 0 
60 0 

105 6 
46 6 
64 4 
75 6
34 1

TOTAL FY 1099 COSTS $650?

)  C\4



FISCAL n o t e
STATE OF ALASKA HILL NO. CSSB 152fKlN>n

1996 LEGISLATIVE SESSION

0 0 2 3 1  FT 1999 FY 1999
TRAVEL

Traveling to vanous locations throughout tho state
to counsel prospectrre robroes and grvo seminars............................................ S 30.0.............. S 30 0 ............... $ 25 0

CONTRACTUAL
Commumcabon (Telephone. Postage) 186 186 190
Actuarial Services 1000 100 0 1000
Computer System Upgrades 150 0 00 0.0
Legal Services 1100 1100 1100
Audit Services 25 0 25 0 250
Lease Space 5000 5000 500 0
Mainframe Computer Time 124 124 88
Software Maintenance 42 00 00
Training Rak Management 2< 24 2*
TOTAL CONTRACTUAL ........................................... ....................  1.536 9 931 8 923 9

SUPPLIES
Office Supplies. Calculators, software   16 0 . . .  4 2 . . .  30

EQUIPMENT
Ccwpuler Workstations 55 0 00 00
F, e CaUnots (10) 28 00 00
Cff ce Chaus (17) 84 00 00
Mcroficho Viewers (17) 84 00 00
C*ce Workstations 35 0 00 00
Ccmputer/Notwork Printers 120 00 00
Computer Network Upgrades 21.4 00 00
Telephone Unit (17) 94 _ 5 J 2 99

t o t a l  e q u ip m e n t 0.9

t o t a l  o p e r a t io n s  COST ............ . . .  ...............................  . . .  S1.7S0 9 . Si 471 7 SI 254 7

Tee refomcnt techruoans. retirement specialists, accountng tochrvoans. and accounting clerls need constant access 
to the PERS and TRS computer ftles Wo do not have any oicess tormmals nvcrofche viewers, or calculators Our 
equipment request will satisfy our oqiapmcnt needs for the duration of ths program We propose the purchase of 
per* mal computers to be used as ternvnals because they will bo compatible with tho drmion's local area network

l*.e arc j  vo p<ocovrig the purchase of Two addbonal computer printers The previous .UPs put a great demand on 
our embrg printers and we were always m a sta le  of backlog Our curront day-lo4ay prvuof needs ma»-.m-.je the 
cacacrty of our ousting printers After comparing tho cost of leasing printers for hvo years, coupled w*1h our ousting 
needs r<' Chasing new printers would be more cost cffecbve

A admrvstrative costs of tho program will bo pa<) m advance by patbcipabng employer* as requred by the UH

SoufceBrr*' for FY 199'

'029 PERS S I .164 1 
'234 TRS J2 5 .9

S i .790 9

I »;# 4 ft  *



STATE OF ALASKA
19% LEGISLATIVE SESSION

F ISCA L NOTE
U lL L N O .C S S B JS K F lN tam

Revision Date    Department Affected AdmtmstraL'On

Title 'An Act relating to compensation and benefits of BRU b !H K 2_________________________
Public emolopvces '________________________________________ Component Eaancc------------------------

Sponsor Rules Committee by Request of the Governor ______________________________________
Requestor (S) RIs__________________________________________  COMPONENT SERIAL NO. _52_____

EXPENDITURES/REVENUES (Thousands of Dollars)

OPERATING FY 97 FV 98 FY 99 FY00 FY 01 FY 02

PERSONAL SERVICES 194 19 4 199 99 00 00

TRAVEL 00 0 0 0 0 00 0 0 00

CONTRACTUAL 16 0 0 0 0 0 00 0 0 00

SUPPLIES 00 0 0 00 00 0 0 00

EQUIPMENT 00 0 0 00 00 0 0 00

LANDS STRUCTURES 00 0 0 0 0 00 0 00

GRANTS CLAIMS 00 0 0 00 00 0 0 00

MISCELLANEOUS 00 0 0 00 0 0 0 0 oc

TOTAL OPERATING 37 4 19 4 199 9 9 0 0 00

CAPITAL EXPENDITURES 00 00 00 0 0  I 0 0  I 00 I

CHANCE IN REVENUC5 o c  I 0 0  I 0 0  I 0 0  I 0 0  ' 0 0  I
FUNDING S O U R C E _________________  (Thousands of Dottars)
1002 Federal Rcce'pts DO 00 00 00 0 0 00

1003 GF Match 00 0 0 00 00 0 0 00

1004 GF 37 4 19 4 199 99 0 0 00

1005GF/Proqram 00 0 0 00 00 0 0 oc
1006 GF/MHTIA 00 0 0 00 0 0 0 0 oc
OTHER 00 0 0 00 0 0 0 0 ox
TOTAL 374 194 19 9 99 0 0

Estimate of any current year |FY 96) cost; S_Q. 
POSITIONS_________________________________________
FULL-TIME
PART-TIME 1 1 1 1
TEMPORARY

| ANALYSIS (Attach a »,*r va'e ra-je if necessary ) 
Sec attached

Prepared by Don W a n e ___________________________________________Phene <65 224Q
D-v*s«on Finance Date _ _ _ _ _ _ _ _ _

Approved by Comnfcssonef MflfV Bovcr
Agency DaMrtmem o > Adnvnrityabpn____________________j Da'. . .  c k ja

PREPARER TO PROVIDE All DISTRIBUTION COPIES TO GOVERNOR S ir .G lS lA 7iyr  OFHCI 
F<y fudhet <J V.i puton informal c n  ca* IP-O Gove'npf« t .-jrsbjtrve O" *«•

Rev TO- P.XJC J __C* 2.
. 4>*i>lCll'>U*l ' i ^ . i i  »»



I ISC A I.N O TK

STATE OF ALASKA DILL NO.,

1990 LEG IS I. ATI VI SI SSION

R e t i r e m e n t  I n c e n t i v e
The D i v i s i o n  o f  Financ.-* ; s  r e s p o n s i b l e  f o r  v e r i f i c a t i o n  o f  employment h i s t o r y  and p r o c e s s i n g  
o f  t e r m i n a t i o n  pay  fo r  a l l  s t a t e  e - ; l o y e e s .  T h is  i n c lu d e s  v e r i f y i n g  th o  l e n g th  of em ploym ent, 
a c c o u n t in g  fo r  a l l  le a v e  w i th o u t  p a /  d u r in g  t h e  e n t i r e  e**plo)e*gnt w i th  t h e  s t a t e  and d e te rm in in g  
s a l a r i e s  f o r  t h e  t h r e e  h i g h e s t  y e a r s  F i n a l  and t e r m i n a l  l e a v e  p a y  must be  p r o c e s s e d  in 
a c c o rd a n c e  w i th  c o n t r a c t u a l  a g r e e - e n t o

W ith im p le m e n ta t io n  f » P « t i r e rv » n t  I n c e n t i v e  Program  tfclp) t h e  w o rk lo a d  f o r  t h e s e  f u n c t i o n s  
would be s i g n i f i c a n t l y  i n c r e a s e d  ar. I a d d i t i o n a l  s u p p c i t  w i l l  be r e q u i r e d  by th e  D i v i s i o n  of 
F inance  t o  " « " t  pro* e a s in g  «J"-i l i m e s  I t  i s  e s t im a te d  a h a l f  t m e  ,\ ^ r t l n g  T e c h n ic ia n  1 w**. 
i>e n e e d e d  in  FY P’ . *• and  9P a n d  t h e  f i r s t  h a l f  o f  FV 3000 t o  acrcmrfccdatc th e  a d d i t i o n a l  
w o rk lo a d  g e n e r a t e d  t y  t h e  ' i t o i t a r

A c c o u n t in g  T e c h n ic ia » .  :

n r  »*> fy  t i  f y  97 me ic c o

Pange 14 A h a l f  tie.*? IP 4 IP 4
P a n g e  14 li h a l f  t im e  IP  9

g e o g r a p h ic  D i f f e r e n t i a l
C o n t r a c tu a l  s ® tv ;c e r  fu r .Jm g  f 21- a l s '  u  n ee ded  in  FY > : t o  c o v e r  th «  c o s t  o f  a s e n ;  t
l e v e l  c o n t r a c t  A n a ly s t  >> - i r a  “m er l , r  t h r e e  r c r t h f  *h rt fm .d s  * . . !  be  u s e d  t c  '■ 
t h e  n e c e s s a r y  p a y i  .1 A» • Ai * -1  a c c o u n t i n g  fA/jASi p ro g ram  an d  s y s te m  changes  n e e d e d  t c  
accomrwvtate g e o g r a p h ic  d i f f e r e n t i a l  c h a n g e s .  H !  s a v in g s  ? f e c u n d  and th o  e f f e c t  of a Tie* I t :  
t e t : r e - e » t  p r o g r »-

«. IKIiHli I I M S O   .......... .. »N- 1 '• 1
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J l  StA l

A pt 11 7. 1995

The Honorable Drue Pearce 

President of the Senate 

Alaska Jrtnte Legislature 

S’ aic Cap ito l 

Juneau. A K  99801-1182

Deal President Pearce

Ln d cr the authority of art I I I .  sec 18. of the Alaska Constitution. I am transmitting a bill 

that rev ises geographic pa\ differentials for o ccu tiv c  branch partialis exempt cmplovccs 

and c lassified  service cm plovccs not covered bv a collective bargaining agreement, and 

lot cm plovccs of the legislature l ‘pon passage of this or sim ilar legislation. I also w ill 

issue an adm inistrative order making the same adjustments to executive branch exempt 

personnel The b ill also amends statutes that relate to certain state aid to m un ic ipa lity  

and other elig ib le recipients that is calculated based on the geographic pav d ifferentials 

and changes or deletes statulorv requirements regarding salary su n cvs

In the nud-I^SO's. the state conducted a comprehensive cost-of-living study for the 

different areas o f A laska That study showed that the geographic pay differentials 

contained in A S  39 2 ”  020(a> d iJ  net accurately reflect the actual differences in die cost- 

of-living m cities and towns around ibe state A s a result of this studs, the collective 

bargaining agreements between the state and the various unions representing stale 
em ployees, w h ich  had differentials based on those in AS 39 2" 02 Of a ). were changed to 

reflect the actual d ifferences However, because A S 39 2 7 020fa i was net amended state 

cm plovccs not covered bv collective bargaining agreements continued to be paid using 

outdated d ifferentia ls S "m c were underpaid but more were overpaid, costing the state 
several hundred thousand dollars each vcar Since the m id-1980s. cost*oM iving 

d ifferences w ith in  \laska have been rcJucrd  even further This b ill repeals A S  39 2 "  02o 

and veis out new provisions m a proposed \S  39 2" 021. to make long overdue change* 

to the gcogjaphic pav d ifferentials The bill makes certain conforming technical 

amendments to statutes relating to migisttatc salaries and to the Public Em plovecs 

Retirement Sv stem, to acknowledge the repeal and the new provisions



The Honorable D iue Pcarcc 

April 7. 1995 

Pace 2

The b ill also provides, as did the \arious collective bargaining agreements, that o 

employee w ill have his or her salary immediately reduced as a result of the new 

differentials H ow ever. I am not proposing that incumbent employee salaries be frozen 

forever Instead, the salary of an employee who remains working in an area where the 

differential is lowered would not be reduced until one year after the effective date of the

One significant d ifference between this b ill and previous approaches to geographic pav 

differentials is that this b ill lim its, to S30.000 per year. die amount of an employee s gross 

pav that would be subject to a differential adjustment Th is acknowledges die basic 

purpose of geographic differentials compensating for higher basic living expenses Hus 

approach removes the aspect of raising overall pav levels through d ifferentials

Statutes relating to state aid to m unicipa lises and other eligible recipients for roads, 

health facilities and hospitals, and volunteer fire departments, contain a provision 

increasing aid to areas with a higher cost of living, and tv mg the increases to the 

differentials in existing AS 39 2 "  020 (a ) Because many m unicipalities and other 

recipients have relied on the current differentials iri their planning, this b ill provides (hat 

the d ifferentials in exist.ng law w ill continue to apply for this purpose

The b ill also requires the director ol the division of personnel to conduct a study every 

five years, starting in I**00 to rev iew  geographic differentials Th is requirement replaces 

the current statutory requirement that an annual survey be done both of cost-oM iving 

around the state and of the relationship between state salaries and salaries o f other 

employers In addition, the b ill repeals the requirement that the director conduct an 

annual survey for purposes of making university employee salary recommendations to the 

Board of Regents of the U niversity  of A laska Because of budgetary constraints, none of 

these annual su ivcys have been done

I urge your prompt consideration and passage ol this bill

bill

Sincerclv.
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DIVISION OF LEGAL AND RESEARCH SERVICES 
LEGISLATIVE AFFAIRS AGENCY 

STATE OF ALASKA
130 S«w»*d Straal Swto *09 
Jurwau. AJatka V9001-210S

M LMUK. A>.HL-Al M ay 7. 1996

S I B J E C T : Provisions concerning Icgislalivc .salaries (Draft HCS CSSB 
152(FIN)>

ro: Representative Mark Hanlc> 
Attn Michelle Ioehcy

F R O M : I cresa U Cramer
I emulative Counsel

Encloses! is an  amendment fixing a drafting erTor in the hill on public em ployee 
compensation The problem occurs in see 4V. the section concerning the salary increase for 
em ployees o f  the legislative branch o f  state government In drafting the am endm ent that 
added this section, I overlooked the provision in \S  39 27 0 |  l(a i  that includes legislative 
em ployees vvho are covered by AS 2*1 10 and AS 24 20 in the state volary schedule. Most 
legislative employees, including legislators, fall within theve two chapters G iven this 
language, most legislative employees, including legislators, w ou .J  be entitled to the salary 
increases created by see 13 ol the draft Houvc Committee Substitute The p r o s  m o n s  ol see 
IV. which g i v e s  legislative em ployees other than legislators a salary increase, thcrelore, 
 ̂re ate arr.btguilv about how to implement the salary increase

Accordingly, to avoid die ambiguity, the enclosed amendment i.lds see K to die draft, 
am ending  the legislator « L u y  statute to set the amount at what Range 10, Step \ .  is r.ow 
paid and removing legislators' salary b u m  die salars schedule I1k amendmeni alu> amends 
language to see. 4V so it applies only to legislative employees who arc not subject to 
AS 24 10 or AS 24 20 Jhis clarifies d u t  legislative employees are not entitled to two 
r a i s o  -  one under AS TV 27 0 1 1 amendments and the oceond under sec 49

Please let me know if  you have ijucvtions >Kki1 this

1C g i t
V6 2K4 glc

I ndosurc
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OFFERED IN TH E HOUSE

TO HCS CSSB 152(F1N) ”M" version. dated 5/6/96

1 Page 3. following line 20

2 Insert a new hill section to lead

3 "• See. 8. AS 2*1 10 |0 0  o  amended to read

•j See. 24.10.100 SALARY OF LEGISLATORS The monthly salary lor each

5 member of the legislature is S2JLI0J [I QL'At- I'O STEP A. RANGE 10 OF T ill

6  SA L A R Y  SCHED ULE IN AS 39 27 01 |(.i) FOR JUNEAU) The president of the

senate and the speaker ol the house of representative* arc each entitled to an additional

K S50t) a year during tenure of office

9 Renumber the following bill *ections accordingly

10 Page I V lines 20. 25. 26. and 30. page M. line* 9 and 19. page I s . lines 10. 18. and 27. page

11 IK. line 15. page 19. line 15. page 21. lines 21.22. and 25. page 22. Iitv* 3 and 16. page 23. line

12 25 p jgc  24. line* 5. 7. V. lb. 21. and 2*

Delete 3 0 - 4 V  

Insert *31 -44*

15 Page 14. line 18

16 Delete ‘ see 37*

17 Insert **es ?8*

IS Page 16. line 25

19
20

I V M c 's c c  .V>b>*

Insert * see 11 • S*



I * I •

1 Page 1 1. line 5-

2 Delete see 30(b)"

3 Insert “see. 31(b) '

4 Page 17. line V):

5 Delete "see. 30(b)"

0 Insert sec t u b ) "

Page 2 1. line 11:

K I>clcic 'see 30<c)(2l

9 Insert "see 3 1 tc »i 2 >

10 Page 21. line 27:

I t  Delete see 3 0 \ d ) o r t e ) “

12 Insert see. 3 I o l ) o r i e l

1.3 Page 22, line 2s 

| 4  Delete 'sec  30

15 Insert see 31

10 Page 22. line 29.

17 D e le te ’ see. 3 0 '

18 Insert sec 31 '

19 Page 23. line 2

20 Delete 's e c  V * b r

21 Insert 'see J l ( b r

22 Page 23. line 14

23 Delete sees 31. >7. 3 8 .4 1 .  ans i43"

24 Insert sees V.. tR. 39 . 42 . and 44 *

9 liS0049\M 4

.2.
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1 Page 23. fine 17:

2 IXrlclc "sees 30 • 32"

3 Insert "sees. 31 • 33

•I Page 24. line 16:

5 Delete "sees 30 -38"

6 Insert "sees 31 • 39*

7 Page 24, line 19:

h Delete sees 31 30

V Insert "sees 3 2 - 4 0

10 Page 24. line 22:

| l  Delete sees. 31 • 39

12 Insert "sees 32 • 40"

13 Page 25. line 20

14 [Vlelc see. 13

13 Insert sec 14

16 Page 23. line 22

IV k '.c  sec. 14 

18 Insert see. 15

l ‘> Page 26. line I

20 iV lc le  sec 13

21 Insert see 14

22 Pate 26. line 3

2 ' Delete'sc 14*

24 Invert *sei I

-y

9 GS004WM.4
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1 Page 20. line* 10.mil I"7

2 Delete See 13"

3 Insert "*cc. 14

A Page 2b. line 15. following "government":

5 Insert "who are nut otherwise subject to AS 39 27 Oil

6 Page 2V, lines 19. 21. and 27.

Delete 'see 11

8 Insert >cc 15

9 Page 28. line 2

10 13clctc 'Section 51"

11 Insert "Section 52

12 Page 28. line 3

11 Delete * Sections 30. 3 1. and 39

14 Insert 'Sections 31. 32. and 40"

15 Page 28. line 55

|o  Delete Sections 32 • 36 '
Insert 'Sections 11 ‘

9 0 SOW‘AM 4
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H O U S E  CS F O R  CS F O R  S E N A T E  HILL NO. 152IFIN)

IN T H E  LEGISLATURE OF THE STATE O F  ALASKA

NIN ETEENTH LEGISLATURE - SECOND SESSION

BY THE HOUSE FINANCE COMMITTEE

Offered:
Referred:

Spomom): SENATE RULES COMMITTEE BY REQUEST OF THE GOVERNOR
A  B IL L

F O R  A N  A C T  E N T IT L E D

" A n  Act re la t in g  to pub lic  em ployee com pensation , benefits, a n d  la b o r  re la tions :

re la t in g  to  sa la r ies ,  g e o g ra p h ic  a n d  cost*oMiving d ifferen tia ls  fo r  c e r ta in  s ta te

em p loyees ,  a n d  to s a la ry  su rv e y s  a n d  p re p a ra t io n  o f  an  a n n u a l  pay  schedu le

re g a r d in g  c e r ta in  s ta te  em p loyees;  re la t ing  to re t i re m e n t  and  e a r ly  r e t i r e m e n t

incentives fo r  c e r ta in  public  employees; relating to severance a n d  o th e r  pay and

benefit  p ro g ra m s  fo r  pub lic  em ployees; re la ting  to an d  m a k in g  c o n fo rm in g

a m e n d m e n ts  co n c e rn in g  c e r ta in  s ta le  aid ca lcu la tions  fo rm er ly  based  on

geo g rap h ic  d if fe ren tia ls  fo r  sta te  em ployee salaries; re la ting  to the ex e m p t s ta tu s

o f  c e r ta in  s ta le  em p loyees; a n d  p ro v id ing  for an  efTcclive d a te ."

HK IT  E N A C T E D  BY T H E  L E G IS L A T U R E  O F  THF. S T A T E  O F  A L A S K A :

•  Section I. PURPOSE AN D  LEGISLATIVE INTENT. The purpose ot sec 7 of  thiv Act 

** to  affirm the interpretation and practice of the stale vsuh regard to the use o f  cn teria  similar

HUN CSSB I5 M  IM
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to the criteria in the permanent fund dividend program for determining the establishment and 

m aintenance of  state residency for eligibility for the cost-of-living differential under 

AS 23.40.210. It is also the intent of the legislature to provide express statutory authority to 

the state to establish or clarify those standards through adoption of regulations by the 

Department o f  Administration and to set the eligibility criteria for the differential outside the 

collective bargaining context.

•  See . 2. AS 22.05.140(a) is amended to read:

(a) Except as provided in (d) of this section, the monthly base salary of the 

ch ie f  justice is $9.203 ($8,333) and for each other justice, the monthly base salary is 

$9.159 ($8,292).

• See. 3. AS 22.07.090(a) is amended to read:

(a) Except as provided in (c) of this section, the monthly base salary of  a 

judge of  the court of  appeals is $8.652 ($7,833). The compensation o f  a judge may 

not be diminished during the term of office, unless by a general law applying to all 

salaried officers o f  the state.

• See. 4. AS 22.10.190(a) is amended to read:

(a) Except as provided in (d) o f  this section, the monthly base salary for each 

superior court judge is $ 8 .469  ($7,667).

• See. 5. AS 22.l5.220(a> is amended to read:

<a> Except as provided in <c) o f  this section, the monthly base salary for each 

district court judge is $7.179 (S6.500).

•  See. 6. AS 22.15.220(b) is amended to read:

(b) Each magistrate shall receive annual compensation Including geograph ic  

d if fe re n t ia l  nay to be determined by the supreme court Salary increases shall be 

determined on t!.c basis ot percentage of pay increase the legislature provides for state 

e m p loyees  in the classified service (THE BASE SA LARY OE A  M A G IST R A TE  

SH A LL BE INCREASED BY A PERCEN TA G E EQ U A L TO TH R E E  A N D  ONE- 

H A L F PER C EN T TIM ES TH E NUM BER OF ST E P INCREASES PR O V ID ED  

U N D E R  AS 39 27 020 TH A T A STA TE E M PLO Y EE W O U L D  RECEIVE 

W O R K IN G  IN THE SA M E ELECTION D IS T R IC T ! A m agistra tes  annual 

com pensation  may be payable, at the option of the magistrate, either monthly in 12

IICS CSSB I5M TN ) -2-
y,» 'r l t r l t r t J  ICtltTX? TLX? #JUCXXTtSl
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equal installments or semi-monthly in 24 equal installments.

•  Sec. 7. AS 23.40.210 is amended by adding new subsections to read:

(b) An employee is eligible for the cost-of-living differential under (a) o f  this 

section only if the individual is a state resident. The required presence of an employee 

at a work station where room and board arc provided or reimbursed by the em ployer 

may not be considered to be physical presence in the state or physical absence from 

the state for purposes of  determining eligibility for the cost-of-livmg differential.

(c) The commissioner of administration may adopt regulations under AS 44.62 

(Administrative Procedure Act) to clarify and implement the criteria for establishing 

and maintaining eligibility for the cost-of-living differential.

(d) An agreement entered into under AS 23.40.070 • 23.40.260 must require 

com pliance  with the eligibility criteria for receiving the cost-of-living differential 

con ta ined  in this section and the regulations adopted by the com m issioner under  (c) 

o f  this section

(c) In this section, "state resident" means an individual who is physically  

present in the state with the intent to remain permanently in the state under the 

requirements o f  AS 01.10.055 or. if the individual is not physically present in the state, 

intends to return to the state and remain permanently in the state under the 

requ irem ents of AS 01.10.055. and is absent only temporarily for reasons allowed 

under AS 43 23 095(8) or a successor statute.

•  See. 8. AS 29.60 160(a) is amended to read

(a) Payments to a municipality or other eligible recipient under AS 29 60.110 

- 29.60.130 shall reflect area cost-of-livmg differentials. Payments shall be based on 

the sum of per capita, per mile, and per bed or facility grants due each municipality 

or other recipient multiplied by the appropriate area cost-of-living differential. Tire 

area cost-of-living differential for each recipient shall be determined (A N N U A LLY  BY 

E L E C T IO N  DISTRICT! under the provisions o f  AS 29.60.164 a n d  29,60,165 

(AS 39 27.030) Application of the area cost-of-living differential may not result in 

distribution o f  an amount levs than the amount of the payment determined without 

reference to application o f  this section.

• Sec. 9. AS 29 60 is amended by adding new sections to read:

WORK DRAFT WORK DRAFT WORK DRAFT
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See. 29.60.164. AREA COST-OF-LIVING DIFFEREN TIALS, (a) The area 

cost-of-living differential multiplier shall be determined by multiplying the cost-of- 

living steps found in the table in this subsection by three and one-half percent. The

WORK DPAFT WORK DRAFT WORK DRAFT

following area cost-of-living steps apply:

Election District Cost of  Living

1 0

2 I

3 1

4 0

5 2

6a (excluding Valdez. Duty Station) 4

6b (Valdez Duly Station) 5

7 I

8 0

9 2

10 2

11 2

12 7

13 7

14 8

15a (excluding Ncnana Duty Station) 9  

15b (Ncnana Duty Station) 8

16a (south of  Arctic Circle) 4

16b (north of Arctic Circle) 9

17 9

18 9

19 8

In other states minus 6.

(b) For purposes of  (a) of this section, ‘election district" means an election 

district designated in the governor’s proclamation of reapportionmcnt and rcdistncting 

of  D ecember 7. 1961.

HCS CSSB 152(FIN) -4-
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1 See. 29.60.165. CO ST-O F-LIV IN G  SU RVEY. Subject to an appropriation

2 for this purpose, the director shall conduct a survey, at least every five years, to review

3 the differentials established in AS 29.60.164. This survey .nust address factors, as

4 determined by the director, that arc also relevant in revjev if state salary schedules.

5 entitlem ent for beneficiaries o f  state programs, and payments for state service

6 providers. The survey must reflect the costs o f  living in various election districts of

7 the state, and Seattle. Washington, by using the cost o f  living in Anchorage as the

8 base.

9 * Sec. 10. AS 29.60.290(b) is am ended to read:

10 (b) The area cost-of-living differential payable to each municipality under this

11 section shall lie determined [A N N U A LLY  BY ELECTION DISTRICT) under the

12 provisions of AS 29.60.164 a n d  29.60,165 [AS 39.27.030). Except as provided in

13 AS 29.60.300. application o f  the area cost-of-living differential may not result in a

14 payment that is less than the minimum payment determined under (a) o f  this section

15 [FO R PU R PO SE S O F  THIS SU B SEC T IO N . T H E  E LECT IO N  DISTRICTS U SED

16 ARE TH O SE  DESIGNATED BY TH E PROCLAM ATION OF REAPPORTIONMENT

17 A N D  R E D ISTR IC T IN G  O F  D E CEM BE R 7. 1961. AN D RETA IN ED  FOR T H E

18 H O U SE  O F R E PR E SEN T A T IV ES BY PR O C L A M A T IO N  O F THE G O V E R N O R

19 S E P T E M B E R  3. 1965.)

20 * See . 11. AS 39 20.250(a) is am ended to read:

21 (a) Terminal leave for unused personal leave shall Ik  allowed upon separation

22 from  service The payment equals the  p e rs o n a l  leave ba lance  at .Ihc  l in ig_pf

23 s e p a ra t io n  f ro m  service m u lt ip l ied  by. (he ofQ ccr’s o r  em ployee 's  a tm u a ti/gd

24 hourly  ra te  o f  p av [THE CO M PEN SA TIO N T H A T  TH E OFFICER OR EM PLO YEE

25 W O U L D  H A V E RECEIVED IF TH E OFFICER OR EM PLO YEE HA D  REM A IN ED

26 IN THE S E R V IC E  UNTIL T H E  EX PIR A TIO N  O F TH E PERIOD O F  U N U SE D

27 PE R SO N A L LEAVE). A  payment o f  terminal leave to  an employee shall be made as

28 a lum p sum paym ent [OR IN IN STA LLM E N TS OV ER A PERIOD O F  TIM E .

29 AS TH E E M P L O Y E E  ELECTS).

30 * See. 12. AS 39 25 110 is amended by adding a new paragraph to icud

31 (31) persons employed in the labor relations section in the DcpartnKnt

WORK DRAFT WORK DRAFT WORK DRAFT
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o f  Administration except those persons employed in clerical or secretarial positions.

•  Sec. 13. AS 39.27.011 is am ended by adding new subsections to read:

(c) Effective July I. 1996. the amounts set out in the salary schedule contained

in (a) of this section arc increased by the lesser of

o f  Labor. Bureau of Labor Statistics, consumer pnee index for all urban consumers for 

Anchorage. Alaska, from the second half o f  1994 to the second half of 1995.

( 0  Effective July 1. 1997. the amounts set out in the salary schedule contained 

in (a) o f  this section, as increased under (c) of this section, arc increased by the lesser

o f

o f  Labor. Bureau of  Labor Statistics, consumer pnee index for all urban consumers for 

Anchorage. Alaska, from the second half of  1995 to the second half of 1996.

(g) Effective July I. 1998. the amounts set out in the salary schedule contained 

in (a> o f  th 's  section, as increased under (c) and (f) of this section, are increased by 

the lesser o f

o f  Labor. Bureau of Labor Statistics, consumer price index for all urban consumers for 

Anchorage. Alaska, from the second half o f  I*>96 to the second half o f  1997.

• See. 14. AS 39.27.020 is repealed and reenacted to read:

See. 39 27.020. PA Y  DIFFERENTIALS. (af The following pay differentials 

arc approved as an am endm ent to the basic salary schedule in AS 39 27 0 1 1

(1) 1.5 percent; or

(2) one-half o f  the percentage increase in the United States Department

(1) 1.5 percent; or

(2) one-half o f  the percentage increase in the United States Department

( I )  1.5 percent; or

t? )  one-half o f  the percentage increase in the United States Department

Geographic Area 

(Election Districts) 

3. 4. and 7 - 28

Percentage Above or Below 

Basic Salary Schedule

I. 2. 5 . 6  

34 • 36 

29 • 33

0

5

10

4

HCS CSSB !52<FIN> -A-
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37 - 40 20

W ashington Slate minus 20.

(b) A pay differential authorized by (a) of this section applies only to that part 

of an employee's gross salary that docs not exceed S25.000 annually. prora.cJ by pay 

period.

(c) For purposes of  determining the differential provided under (a) o f  this 

section, an appointing authority may increase the salary on which the geographic pay 

differential is computed by up to 20 percent o f  the em ployee 's  base salary' set out in 

AS 39.27.011 if

(1) the duty station for the position or job class is located in election 

districts 37. 38. 39. or 40;

(2) the position or job class requires the employee to hold a license to 

practice law under AS 08.08 or to practice medicine under AS 08.64; and

(3) the director certifies that recruitment or retention for the position 

or jo b  class in that election district is so difficult that the increase is essential to 

recruitment or retention of employees in the position.

(d) T he  director may establish pay differentials for positions in foreign 

countries or in states other than the State of W ashington. If the director establishes 

a pay differential under this subsec ion. the director shall adjust the differential as 

necessary to maintain equitable relationships between salaries for positions outside the 

state and in the state.

(c) For purposes of (a) of this section, “election district’ means an election 

district designated in the governor's  proclamation o f  rcapportionment and rcdistrictmg 

applicable to the 1994 general election 

• Sec. 15. AS 39 27 030 is repealed and reenacted to read

See. 39.27 030. COST-OF-LIVING SURVEY. Subject to an appropriation for 

this purpose, the director shall conduct a surscy. at least cscry fisc  years, to review 

the pay differentials established in AS 39 27.020. The survey may address factor*, as 

determined bs the director, that arc a l io  relevant in review of state salary schedules, 

entitlement for beneficiaries of state program*, and payment* for state service 

providers The survey must reflect the cost* of living in various election districts of

WORK DRAFT WORK DRAFT WORK DRAFT
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ihc state, and Seattle. Washington, by using the cost o f  living in Anchorage as a base.

• See. 16. AS 39.27.045 is amended to read:

See. 39.27.045. DEFINITION. In \ S  39.27.020 • 39.27.030 [AS 39.27.030 - 

39.27.0401, "director means the director of the division of  personnel.

• See. 17. AS 39.35.160(a) is amended to read:

fa) A  [BEGINNING JA N U A R Y  1. 1987. EACH) peace officer or fire fighter 

w ho is first h ired  on o r  a f te r  (he effective d a le  o f  th is .h ilLK Stlon  sh i i lL con lr ibu ie  

to th e  sys tem  an am o u n t couni to seven p e rc e n t  of  Ihc peace off icer 's  o r  f ire  

f ig h te r 's  com pensa tion . A peace  officer o r  f ire  f igh te r  first h ired  _beforc_the 

effec tive d a te  o f  this bill section shall contribute to the system an amount equal to 

seven and one-half percent o f  the peace officers or fire fighter's compensation. E ac h  

[BEG IN N IN G  JANUA RY 1. 1987. EACH) other employee who is first h ired  on o r  

a f te r  the effective date  of this hill section shall con tribu te  to (he sys tem  an  a m o u n t  

coun i to sLx p erc en t  o f  the em p loyee 's  com pensa tion ,  E ach  o th e r  em nlovec who 

is f irs t  h ired  before  the effective d a te  o f  th is  bill section shall contribute to the 

system an amount equal to six and three-quarters percent o f  the em p lo y e es  

compensation. Tire contributions shall be deducted by the employer at the end of each 

payroll period. The contributions shall be deducted from employee com pensation 

before computation of applicable federal taxes, and the contributions shall be treated 

as employer contributions under 26 U S C 4|4<hW2).

• See. 18. AS 39.35 370ia) is amended to read.

(a) Subject to AS 39 35 450. a terminated employee is eligible for a normal 

retirement benefit

(1) at age 60 with at least five years credited service:

(2) with at least 20 years of credited scrsicc as a peace officer o r  fire 

tighter for p eace officers o r  fire fighters f irs t h i r r d  before: th e c f k t l i v r d a tc j iL l l l i s

(3) at age 50 with at IcasLZQ y e a n  qL credited v e n k e  as-a-Pcacc 

<»mvtJLiTJlrxikhlef,I'ijLi>eair_i.>akrriAndJlre flshknLPrcl hired on or aliauhc 

clfcdhc dait-ol thb iiiUKSlion;

LU with at least 30 years of credited service for all other employees if
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1 (he em p loye e  was first h ired  before (he effective d a te  of  this bill sec tion; o r

2 (5) at nnv time * h c n  the_cmplQYce,s a m i i n d  nm oun t-Q f.c red ited

3 I serv ice  eq u a l  o r  exceed J 5  when a d d e d  together ,  fo r  all o the r  em ployees firs t

4 h ired  on  o r . after the  effective da te  of  th is  bill section

5 * See. 19. AS 39.35.370(b) is amended to read:

6 (b) Subject to AS 39.35.450. a terminated employee is eligible for an early

7 retirement benefit at age 55 with at least five years credited service. An actuarial

8 adjustm ent shall be made to retirement benefits paid under this section for an early

9 retirement benefit. The monthly amount of a retirement benefit that would .be-due

10 I u n d e r  tc) of this section shall be re d u ced  bv m u ltip ly ing -one-ha lf  oL ontL D crcen l

11 tim es the  n u m b e r  o f  m onths ,  to the  nea res t  m o n th ,  bv w hich the retirement d a le

12 of  the  em ployee  falls sho r t  of the d n tc  th a t  the em ployee  rcachre_agg_6Q,

13 * See. 20. AS 39.35.370(c) is amended to read:

14 ! (c) The monthly amount of a retirement benefit for

15 111 a peace officer or fire fighter is two percent of the average monthly

16 com pensation times the years of credited service through 10 years, plus two and one-

17 half percent o f  the average monthly compensation times the years o f  service over 10

18 years;

19 111 |. FORJ all other employees first h ired  before  the effective d a te

20 o f this hill section. (IT) is

two percent of the average monthly com pensation

22 tim es all years o f  service before July I. 1986. and tor years of service through

23 a  total of 10 years; plus

24 HU |(2 ) |  two and one-quarter percent of the average monthly

25 compensation times all years o f  service after June 30. 1986. over 10 years of

26 J total service through 20 years, p i t  .

27 I ( j j  3)| tw*» and one-half percent of  the average monthly

28 compcnvation iimcv all years of versicc after June 30. I9H6. over 20 ycarv of

29 totaJ service;

30 (3t all » r«cr rm oknt P  fii-al h lr« l  on o ra llc r- lh c .c fT ttllyg -d altL” !

31 this hill section, h
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(A) one and  o n c -h n lf percen t of  the average  m on th ly  

com p en sa tio n  tim es ull years o f  serv ice th r o u g h  a  total of IQ .oursi-H lus

(B) one nnd th r e e - < iu a r tm  percen t  of the  ave rage  m onth ly  

co m p e n s a t io n  tim es all Years o f  serv ice  o v er  10 years of to ta l  K P i t t  

th ro u g h  20 v c a rs ;  nlus

(C) two percent o f  the  average m on th ly  com pensa tion  limes 

all vcars  o f  serv ice  over 20 years

• See. 21. AS 39 35.450(a) is amended to read:

(a) Benefits payable under this section arc in place of  benefits payable under 

AS 39.35.370. 39.35.385. and fo rm e r  AS 39,35.460 (39.35 460). Upon filing an 

application with the administrator or when a disabled employee first a 'tam s eligibility 

for norm al retirement under AS 39.35.400\f) or 39 .35 .410(h). the em ployee shall 

designate the person w ho  is the em ployee 's spouse at the time of appointment to 

retirement as the contingent beneficiary. However, if the designation of the spouse is 

revoked under (c) of  this section, the em ployee may designate a dependent approsed  

by the administrator as the contingent beneficiary or may take normal or early 

retirement under AS 39.35 370 or 39 35.385 (OR A LEVEL INCOM E OPTIO N  

U N D E R  AS 39.35.4601 D ie  administrator shall pay benefits under the option elected 

by the employee The employee may elect an option that provides that

(1) the employee is entitled to receive a reduced benefit payable for 

life, and. after the employee s death, the contingent bcncficiar. is entitled lo payments 

in the am ount o f  75 percent o f  the reduced benefit payable for life:

(2) the employee is entitled to rcccisc a reduced bcnelit payable for 

life. and. alter the employee's death, the contingent beneficiary is entitled to rcccisc 

paym ents in the amount of  50 petcent of  the reduced benefit payable for life [;

(3) T H E  EM PLO Y EE IS EN TITLED T O  RECEIVE A R E D U C ED  

BEN EFIT  PA Y A B LE DU RING THE JO INT LIFETIME O F THE EM PLOYEE AN D  

THE CO N TIN G E N T  BENEFICIARY. A N D . AFTER D I E  DEATH OF EITHER THE 

E M P L O Y E E  OR TH E C O N TIN G EN T  BENEFICIA RY . TH E SU RV IV O R IS 

EN TITL ED  TO RECEIVE PA'i MENTS IN TH E AM O U N T OF 66 2/3 PERCEN T OF 

TH E R E D U C E D  BENEFIT PA Y A B LE FOR LIFE).

HCS esSB 1521 FIN) -lo-
«,w r««» "rur:,r.*.i iz tir r ts  rtxf MAcrrrtoi
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• See. 22. AS 39,35 475(a) is .intended (o read:

(a) Once each yc tr  ihc administrator shall increase benefit payments to

(1) eligible disabled m embers;

(2) (. T O | persons age 60 or older receiving benefits under this system 

in the preceding calendar year;

13) m em b ers  who w ere  f irs t  h i r e d  be fo re  Ihc .effec ti iE_dalc .Q f this 

bill section (. AN D  TO PERSONS) who hasc  rccctsed benefits under this system for 

at least fisc years gtlii who arc not otherwise eligible for an increase under this 

section; and

(4) su rv ivo rs  of  m e m b e rs  d esc r ibed  In (3) of  l h h  subsec tion  u h m  

the m e m b e r  a n d  ihc  su rs jv o r

f c m U c i m  f l m . c a o
# Sec. 23. AS 39 35 475(b) is amended lo read

(bl The increase in benefit payments applies to total benefit payments csccp t 

for the cost-oM ising allowance under AS 39 35 480 Fo r  m em bers  f in !  h i red o n  o r  

a f te r  the  c ffcctisc  d a te  o f this b i l l -K C t io n ^ ih e  a m o tu t t . i t f  l h c _ i t m m t c - b - a  

tacc  of the c u r r e nt benefit e q u a l . ( Q J h e J p K r  9 L f9 . lK tL m l _ » L l b c i Q a M H  

i r u h r  Aittl '.>C l i>in*..in ihc p r t r a l i n g  c a le n d a r  i r a r  i U . O T i ^ n i , _ t o r j D i m t o  

Q D U l i l d _ ^ ? J U U h c .< : f T r e l l3 t  d a k  of  l h h  M l  (THE) amount of live

increase is a percentage of the cutTcnt benefit equal to

(1) Ihc lesser of 75 percent of the increase in the cost of Its mg m the 

preceding calendar year or nine percent, for recipients who on July I are at least 65 

years old and for mem bers receiving disability benefits, and

(2) the kscc t  of 50 percent of the mctcasc in the cost of living in the 

preceding calendar sear or sis percent, for recipients who on July I a r t  at kavt erf) but 

less than 65 scars o ld  or foe recipients w ho arc le s s  ihan 60  years o ld  on July I but 

w ho hasc  rcccised  benefits from the system for at k a s t  fisc sears

* See. 24. \ S  39 35 4 S 5 u i  is amended to  read 

(a t  An employee who is eligible foe a benefit calculated in x to r -Ja n c c  with

AS 39 35 3 /O c>  is entitled to  a benefit of at k a u  525 a month foe e x h  year of 

credited scrsicc. not including adjustment* made under AS 39 3 5 340 foe military

. | | .  l l t 'S  i V*B I 3 M  I.Ni |
r w  ?«». • i t t r r r c  r r t r  r < a . « : ; r r )
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service. AS 39.35.350 for rrinsiaiemcnt of credo service. AS 39 35.360 for credit 

for earlier service. AS 39.35.370(c) for early retirement. AS 39.35 .420 for 

nonoccupjtional death benefits. AS 39 35.450 for the survivor s option, fo rm e r  

A S 39.35 460 for the level income option. AS 39.25.475 for the post-retirement 

pension adjustment, and AS 39.35 480 for the cost of living

* Sec . 25. AS 39 35.535(c) is amended to read

(c) A benefit recipient may elect major medical insurance coverage in 

accordance with regulations and under the following conditions:

(1) a person who is younger than 60  years of age must pay an amount 

equal to the full monthly group premium for retiree major medical insurance coverage

RmlJĵ uiljnMilil2 -£r»up prrmivm for any dttKodtiH drclttl-

(2) a pctson who is at least 60 sears of age but is younger than 65 

years of age must pay an amount equal to one-half of the full monthly group premium 

fo» retiree major medical insurance o v e r a g e  anti any d e pen den t cov e rage  e lec ted.

r? l  a disabled member or a person 65 years of  age or older a n d  w ho  

i '  m i i i i n i L i t  J ^ n c D L b a H d  'jrunciiiL>cnhiiL2ihi£lLiKiL.tn_b3JfliiJLlic_dTnlj)LC daH: 

o f this hill section is not required to make prem ium payments fo r  re t i r e e  m a jo r

nm lisaU m uuntLioitior anydriaiiilcnl

llL-«Ldrvat>lcd_rTKmi>tr '»f Kry.>nJ?5 r a n  of i s z n i  H d r r ^ n d ^ l i o  

is receiving a benefit based nn m e m b ersh ip  th a t  beg an  on o r  a f l c r t h c  rffrefi2_C 

d a le  of this b ill KviM>n is . r r a u l m U - L i n ^ u z m n i m m L m e n L s  fo r  K l t o  

m axm  m c s l i r a l im m a n L c  ig y t r a c L : .h 2 * £ i r r , - ^ ( L i i a i j i t i w i t k n L u L i x r a t t L c l r s  l u i .  

(.hr iH-rson l* r r o u i r r d  I?  c u n *I t j iL lh r .JD 0f l t h k j : a » q p

p /x n u u n i
• See. !6. -\S ' 9  35 f>KO(4» tv amended to  read

• 4 1 average monthly com pensation ' means the revolt obta ined  by 

dividing the compensation earned by an employee d u n n ;  a coovidcrrd period by the 

number of months, including fractional months. for which com pensation was earned 

the kon>»dcreJ pemvi c o n m t i  of 1M  for  em ployees f l n l h i l ts i  t>cforr.«hc c(Ic«U'«- 

d a l e oLJhty  bllj i t i l J o n .  the three <t -.sccutivc payroll years during the p c n o l  >*| 

credited »<rsice that v.ctJv the highest a s t n c  and  ili j jfoc  cmploiCT? H o L iU t t s l  of!
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o r  tiftcr (he effective d a te  of this bill s ta t ion .  Ihc ( h e  c un K tu l iv t :  p a y ro l l  K a r a  

d u r i n g  the per iod  of c red ited  serv ice  tha t  yield the highest a v e ra g e ,  or if ihc 

employee does noi have (he re q u ire d  n u m b e r  of  (THREE) consecutive payroll years, 

ihc em ployees period o f  crcdilcd service; an employee must have at lexst 115 days o f  

credited service in the last payroll ycai in order for lhai year to be used as pan  of ihc 

(THREE) consecutive payroll years;

•  Sec. 27. AS 44 3 1.020 is amended to read:

Sec 44 31.020. DUTIES OF DEPARTMENT. The Department of  Labor shall

(1) enforce the laws, and adopt regulations under them  concerning 

crnploycr cmploycc relationships, including ihc safety, hours o f  work, wages, and 

conditions of workers, including children.

(2) accumulate, analyze, and report labor statistics;

(3) operate system s of  workers' compensation and unem ploym ent

insurance; and

(4> gather data reflecting the cost o f  living in the various election 

districts of the state upon request o f  the director of personnel fo r  d e t e r m in a t io n  of 

a r e a  coxt-of-llvlng d iffe ren tia ls  u n d e r  AS 29,60,1M and  29 ^?.165__ot: under 

\ S  39.27.030 (AS 39 27 030 - 39 27 040)

• Sec. 28. AS 39 27 035. 39 2 ’  040. and AS 39 35 400 arc repealed.

•  See. 29. FINDINGS A N D  PU RPO SE AS TO SECS 30 - 43 Tlic State of A laska and 

m ans local goscrr.ments arc facing the need to restructure their operations and their work 

forces in order to reduce expenditures and to balance budgets Retirement and separation 

incentives arc management tools that have been used extensively by the private sector, the 

federal government, and other state ami local governments across the country The purpose 

of sees 30 • I t  d | this Act tv to  make these management tools temporarily available to  the 

state and to  the municipalities of the state Sections 30 • 43 of this Act will enable  these 

en tit ies  to  be more efficient onJ cost-effective by eliminating certain noncsveniia! positions 

and producing a net rcduclion in pervsoncl costs

• See. 30. R E T IR E M E N T  IN CEN TIVE PROG RA M  ta i  An em ployer m y  adopt a 

retirem ent irscentisc plan under vect 30 • 43 of this Act. as appropriate, and designate 

categories of  employees eligible to participate in that plan An employer need not extend the

WORK DRAFT 'WORK DRAFT WORK DRAFT
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incentive plan to all cmp.oyccs who would otherwise be eligible, but may choose to ex tend  

the plan only to employees

(1) in specific budget or administrative components of  the employer;

(2) in specific job classifications;

(3) in specific geographic locations; or

(4) on the basis of  any combination of  factors under ( I )  • (3) of  this

subsection.

tb) An employee is eligible to participate in a retirement incentive plan under secs. 

30 - 43 of  this Act only if the

(1) employee is a vested mem ber of the public em ployees’ retirement system 

or ihe teachers’ retirement system;

(2) employee will be qualified ts  retire under AS 14.25.110 or AS 39 .35 .370 

after receipt of  the credit described in (f) o f  this section;

(3) savings to the employer in personal services costs for the e m p lo y e e ’s 

position will exceed the costs to the employer for that position within three years after the 

em ployee is appointed to retirement.

te l  An employer shall file its proposed retirement incentive plan with the 

com m issioner of administration Except as provided in see. 37 of this Act. the com m issioner 

shall approve the plan if the plan meets the requirements of secs 30 • 43 o f  this Act. except 

that the commissioner may jpprovc  a state agency’s retirement incentive plan only if the 

o ffice  o f  management and budget approves the calculation of savings under tb)(3) o f  this 

section A proposed plan filed under this section must

( I )  identify job classifications o f  employees, and [C ofic  budget or

administrative com ponents, r ’-giblc to participate in the plan.

t2» include a reimbursement agreement that

( A i requires the employer, for each employee who retires under the 

plan, to reimburse the appropriate retirement system, within three years after the end  

o f  the fiscal year in which the employee is appointed to retirement, in an amount equal 

to

(0  tlsc actuarial equivalent of the difference between the benefits

the participant receives after the addition of the credit under <0 of this section

•WORK DP-AFT WORK DRAFT WORK DRAFT
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and the amount the participant would have received without the credit, less the 

amount the participant has paid on the indebtedness determined under (d) or (c) 

o f  this section: and

(ii) an appropriate share of (he administrative costs o f  the

program; and

(Bi provides that contributions from the employer under this section

take priority over other obligations of the employer to the maximum extent permitted

by law.

(di A m em ber of the teachers ' retirement system who participates in an approved 

retirem ent incentive p 'an under sees. 30 - 43 of this Act is indebted to that system for an 

am ount calculated under this subsection. The indebtedness is 25.95 percent of  the m em ber 's  

actual compensation for the school year in which the mem ber terminates employment, or the 

calculated school year compensation for a member who works less than the entire school year 

An outstanding indebtedness at the time a m em ber is appointed to retirement under an 

approved  retirement incentive plan requires an actuarial adjustment to the benefits payable to 

that member.

le t A m em ber of the public em ployees ' retirement system who participates in an 

approved  retirement inccnt .c  plan under secs 30 • 43 of  this Act is indebted to that system 

for an amount calculated under this subsection The indebtedness is 22 ir* x re e n t  for a 

peace  officer or ' i re  fighter, and 20 1/4 percent ror other members. of  the m em ber 's  actua* 

annual com pensation for the year in which the m em ber terminates employm ent, or (he 

ca lcu la ted  annual compensation for a m em ber w ho works fewer than 12 months. An 

outstanding indebtedness at the lime a m em ber is appointed to retirement under an approved 

retirem ent incentive plan requires i n  actuarial adjustment to the benefits payable to that 

rnc miser

if i  An employee who participates in an approved retirement incentive plan under sees 

30 • 43 ot this Act receives a credit of three years The three years must be applied in the 

follow ing udcr until exhausted

I h  to meet the age or service required for eligibility for normal retirement 

under AS 14 25 1 10 or AS 39 35.3"0. as appropriate.

(2 l  to meet the age required for early retirement under AS N  25 110 or

WORK DRAFT WORK DRAFT WORK DRAFT
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AS 39.35.370. a* appropriate;

(3) to reduce the actuarial adjustment required for early retirement under 

A S 14.25.110 or AS 39.35.370. as appropriate;

(4) as years o f  credited service for calculating retirement benefits.

(g) In this section.

( I )  "department" means

(A) a principal department of the executive branch of state government; 

an independent state entity that is attached to a principal department o f  the executive 

branch for administrative purposes but that is not a public organization as defined in 

AS 39.35.680 is part o f  that department for purposes o f  this paragraph; and

(D) the Office of the Governor;

42) "employer"

(A) for purposes of a retirement incentive plan under AS 14.25. means 

the Board of  Regents of the University o f  Alaska, the Department of Education, or the 

Regional Resource Center, but docs not include a school district; and

(B> for purposes of a retirement incentive plan under AS 39 35. has the 

m eaning given in AS 39.35.680 and includes a department but docs not include a 

school district.

•  See. 31. A U TH O RIZA TION  FOR ST A TE EM PLO YEE RETIREM ENT INCENTIVE 

ia> A state agency may adopt, and file with the commissioner o f  administration for approval, 

a proposed retirement incentive plan for its cmplovccs as part of a permanent reduction in the 

personal services costs in that section o f  the state agency.

ib )  Upon the request of a state agency, the commissioner o f  administration shall 

establish  one or more periods during which the em ployees of  that state agency who arc 

eligible under see 30(b) of this Act to participate in a retirement incentive plan may apply to 

the com m issioner of administration to participate in the state agency 's  approved plan The 

periods shall begin no earlier than June 30. I99<>. and end no later than June 30. 1999 The 

periods shall be no less than 30 days and no more than 60 days in duration, and may not 

begin less than 30 days after their establishment A state agency ts not required to request an 

application period and may request more than one application period

tc )  A proposed retirement incentive plan adopted under this section may not permit

WORK DRAFT WORK DRAFT WORK DRAFT
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an em ployee  who is the governor, the l ic i lc ia n t  governor, or a commissioner, deputy 

com m issioner, or assistant commissioner of a principal department o f  the executive branch to 

participate in the plan.

(d) A proposed retirement incentive plan adopted under this section may permit 

participation only by an employee who is eligible to participate under see. 30(b) of this Act 

and  who

( 1) has been continuously employed by the stale for at least one year before 

ihc em ployee  applies to participate in the state agency’s approved plan;

(2) is a permanent seasonal em ployee who has been continuously employed 

by the state in a permanent seasonal position during all of the time in the one year before the 

e m p lo y e e 's  application to participate in which the position normally is filled;

(3) has a job  sharing agreement with a state agency in which two or more 

em ployees share a single position identified by a single position control number and in which 

the em ployee who applies to participate in the plan was continuously employed by the agency 

during  the portion o f  the one year before the em p loyee 's  application in which the em ployee 

normally worked under the job  sharing agreement: or

(4) meets a combination of  the requirements of this subsection

te l  Tbc commissioner of administration may not accept the application of an employee 

to participate in an approved retirement incentive plan adopted under this section unless the 

em ployee  will be appointed to retirement not later than the first day of the month that is six 

m onths attcr the last day of the application period established by the commissioner under tb) 

o f  this section. A state agcn y. in a plan adopted under this section, may set an earlier date 

by w hich an em ployee must be appointed to retirement in order to participate in the plan 

• See. 32. AU THO RIZA TION FOR RETIREM ENT INCENTIVE FOR EM PLOYEES OF 

T H E  U N IV E R SIT Y  OF ALASKA ta) The Board o f  Regents of  the University o f  Alaska 

m ay adopt, and file with the commissioner o f  administration for approval, a proposed 

re tirem ent incentive plan for university employees.

ih i  Upon the request of the Board o f  Regents, the commissioner o f  administration 

shall establish  one or more periods during which the employees o f  the university w ho  arc 

e ligible under sec 30(b) of this Act to participate in a retirement incentive plan may apply to 

the corntnivvioncr o f  administration lo participate in the university 's  approved plan The
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periods shall begin no earlier than June 30. 1996. and end no later than June 30. 1999. The 

periods shall be no less than 30 days and no more than 60 days in duration and may not begin 

less than 30 days after their establishment. The Board of  Regents is not required to request 

an application period and may request more than one application period.

(c) 'Hie commissioner of administration may not accept the application of an employee 

to participate in an approved retirement incentive plan adopted under this section unless the 

employee will be appointed to retirement not later than the first day of  the month that is six 

months after the last day of the application period established by the commissioner under (b) 

o f  this section. The Board of Regents, in a plan adopted under this section, may set an earlier 

date by which an employee of  the Unisersity o f  Alaska must be appointed to retirement in 

order to  participate in the plan.

td )  A participant in the optional university retirement program under AS 14.40 661 • 

14.40.799 w ho is vested in the public employees* retirement system or the teachers* retirement 

system may participate in a retirement incentive plan for that system if the participant meets 

the o ther  qualifications o f  secs. 30 • 43 of  this Act. If a provision o f  this subsection is 

inconsistent with another provision of  law. the provision o f  this subsection governs.

* See . 33. AUTHORIZATION FOR R E T IR E M E N T INCENTIV E FOR O T H E R  

E M P L O Y E E S  IN TH E PUBLIC EM PLOYEES* R E TIR EM E N T SYSTEM  (ai The 

governing body o f  a political subdivision o f  the state o r  public organization that has elected 

to participate in the public employees* retirement system under AS 39.33 550 • 39.35.650 may 

adopt, and file with the commissioner c f  administration for approval, a proposed retirement 

incentive plan for its employees. A plan adopted under this section must provide that the 

application period for participation in the retirement incentive plan is D ecem ber 31. 1996. 

through June 30. 1997.

tb i  The commissioner of administration may not accept the application of an employee 

to participate in an approved retirement incentive plan adopted under this section unless the 

employee will he appointed to retirement on or before February 1. I99H flic governing body 

of the political subdivision or public organization, in a plan adopted under this section, may 

set an earlier date by which an employee must he appointed to retirement in order to 

participate in the plan

* See. 34. A U TH O RIZA TIO N  I OR R E T IR E M E N T  IN C EN T IV E  FOR E M P L O Y E E S  OF
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RE G IO N A L R E SO U RC E CENTERS IN TH E T E A C H E R S ' R E TIR EM EN T SY STEM , (a) 

A regional resource center that has employees who arc members of the teachers' retirement 

system may adopt, and file with the commissioner of administration for approval, a proposed 

retirement incentive plan for its employees. A plan adopted under this section must provide 

that the application period for participation in the retirement incentive plan is June 30. 1996. 

through D ecem ber 31. 1996.

(b) The commissioner of administration may not accept the application of  an employee 

to participate in an approved retirement incentive plan adopted under this section unless the 

employee will be appointed to retirement on or before August I. 1997. The regional resource 

center, in a plan adopted under this section, may set an earlier date by which an employee 

m ust be appointed to retirement in order to participate in the plan.

• See. 35. POLITICAL SUBDIVISION OR PUBLIC ORGANIZATION E M PLO Y M EN T 

For purposes o f  determining the years of service requirements for retirement under 

AS 14 25 110 or AS 39.35 370. as appropriate, a vested member who is a stale employee and 

w ho applies to participate in a retirement incentive plan under sees. 30 • 43 o f  this Act may 

receive credit for employment with a political subdivision or public organization before the 

political subdivision or organization became an employer under the public em ployees’ 

retirement system The member may not receive credit for those years under this section for 

purposes o f  determining benefits If a provision of this section is inconsistent with any other 

provision of  law. the provision of this section governs.

• See. 36. PROVISION  AND AUTHORIZATION FOR ADM INISTRATIVE DIRECTOR 

O F  C O U R T  (a> The chicl justice o f  the state supreme court may adopt a retirement 

incentive plan for an administrative director of the Alaska Court System who is a member of 

ihc jud cial retirement system under AS 22 25 012 if participation in the plan will result in 

saving ' lo the court system in personal services costs w th in  three sears after com mencement 

ol ihc plan The administrative director may participate only if the ^dminisiralive director is

• csted  in the judicial retirement system and will be qualified to rente under AS 22 25 010  

altei receipt ol the retirement incentive T c  participate, the administrative director shall apply 

to the com m iss ioner of administration to participate in the approsed court system plan

tb )  The court system shall include in the retirement incentive plan a reimbursement 

agreement that requires the court system, for each administratisc director of  the Alaska Court
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System who is retired under the plan, to reimburse the judicial retirement system within three 

years after the end of the fiscal year in which the administrative director is appointed to 

retirement in an amount equal to

(1) the actuarial equivalent of the difference between the benefits the 

administrative director receives after the addition of the credit under (c) of this section and 

the amount the participant would have received without the credit, less ihc total of the amount 

the participant has paid on the indebtedness dctc.mined under (d) of this section; and

(2) an appropriate share of the administrative costs of the program.

(c) A  retirement incentive plan adopted under this section must provide that 

contributions from the court system under (b) of this section take priority over other 

obligations of the court system under (b) of this section to the maximum extent permuted by 

law.

(d) An administrative director of the Alaska Court System  who participates in an 

approved retirement incentive plan is indebted to the system. The amount of  indebtedness is 

equa l to  2 1 percent o f  the director 's  actual annual com pensation for the year in which the 

d irec tor terminates employment to participate in the program, or the calculated annual 

compensation for .in administrative director who works fewer than 12 months. An outstanding 

indebtedness  at the time the administrative director is appointed to retirement under an 

approved retirement incentive plan will require an actuarial adjustment to the bcnetitx payable 

to the director.

(c l  An administrative director o f  the Alaska Court System  who participates m an 

approved retirement incentive plan receives a  credit o f  three years that may only be used to 

m eet the age requirements for normal or early retirement under AS 22.25 010(d).

tf> T h e  ch ief  justice o f  the Alaska Supreme Court m ay adopt and file with the 

com m iss ione r  o f  administration for approval, a proposed retirement incentive plan for the 

administrative director of the court system who is a member of the judicial retirement system. 

U pon  the request of the chief justice, the com m issioner ol administration shall establish a 

p cn od  during which an administrative director eligible to participate in the retirement incentive 

plan o f  the court system may apply to (be commissioner of  administration to participate in the 

court sy s tem 's  approved plan The period shall begin no earlier than July 1. 19% . and end 

no  later than June 30. 1999 The period shall be no less lhan 30 days and no more lhan 60
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days in duration and may not begin less lhan 30 days after establishment. The chief justice 

is not required to request an application period.

(g) The com m issioner of administration may not accept the application of  an 

administrative director o f  ihc court system to participate in an approved retirement incentive 

plan adopted under this section unless the administrative director will be appointed to 

retirement not later than the first day of the month that is six months after the last day of  the 

application period established by the commissioner under ( 0  o f  this section. The chief justice, 

in a plan adopted under this section, may set an earlier date  by which an administrative 

d irec tor must be appointed to retirement in order to participate in the plan.

• See. 37. RECO V ERY  O F EM PLOYER DELIN Q U EN CIES. T o  recover a delinquency 

ow ed by an employer other than the state under an agreement entered into under see. 30(c)(2) 

o f  this Act. the Department o f  Administration may

(1) direct that the amount of the delinquency or  a lesser amount be withheld 

from any money payable to the employer by a state department or agency and that the amount 

withheld  be credited to the delinquency; and

(2) bring action against the employer.

• Sec. 38. REEM PLOYM ENT INDEBTEDNESS. PROHIBITION ON REEMPLOYMENT,

(a) If an individual is iccmployed as a member o f  the public em ployees' retirement system 

under AS 39 35, the teachers' retirement system under AS 14 25. the judicial retirement 

system under AS 22.25. or the optional university retirement program under AS 14 40.661 • 

14 40 .799 after appointment to retirement under sees. 30 - 43 o f  this Act. that individual 

forfeits the incentive credit received under sees. 30 • 43 o f  this Act and is indebted to the 

system  under which the individual look retirement The indebtedness is 150 percent of the 

amount the individual received as a result of participation in a retirement incentive plan under 

secs 30 • 43 o f  this Act and to which the individual would not otherwise have been entitled, 

including the cost of health insurance. The amount that the individual has paid under 

see 30(d) or <ci of this Act will be applied as a credit toward the reemployment indebtedness 

Interest on the reem ployment indebtedness accrues from ihc date of  reemploy ment until ihc 

date that the individual either is appointed to letirerncnt and accepts an actuarial adjustment 

to  the ind ividual 's  future bcnclits or repays the indebtedness in full. The rate of interest is 

that established by regulation for the public em ployees ' retirement system by the public
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e m p lo y e es ’ retirement board and for the teachers' retirement system by the teachers’ 

retirement board.

(b) An individual who was appointed to retirement under sees. 30 - 43 of this Act may 

not be em ployed by, or enter into a contract for personal services with, a state agency or the 

University o f  A laska within the five years after the date of  appointment to retirement, except 

that

(1) the University of  Alaska may enter into a personal services contract with 

the individual for teaching or  research that docs not entitle the individual to receive retirement, 

health, or leave benefits, except social security replacement if required by the Internal Revenue 

C ode: and
(2) the individual may accept employm ent with the legislature during a 

legislative session if the employment is on an hourly basis and docs not entitle the individual 

to receive retirement, health, or leave benefits.

(c) Notw ithstanding the prohibition in (b) of  this section, a state agency o r  the 

University  o f  A laska may enter into a personal services contract with an individual who was 

appoin ted  to retirement under sees. 30 - 43 of  this Act if the Board ol Regents, for the 

University  o f  A laska, or the commissioner o f  administration, for a state agency, determines 

that there is a compelling reason to do so because o f  the individual’s specialized or extensive 

experience  that relates to a particular program or project o f  the state agency or university. 

However, a state agency may not enter into a contract with an individual under this subsection 

it the individual was employed by the state agency at the lime of the individual's appointment 

to  retirement.

• See. 39. L E G ISL A T IV E  E M PLO Y EE R ETIR EM E N T INCEN TIV E PLAN, (a) The 

Legislative Council may adopt and file with the com missioner o f  administration a retirement 

incentive plan for em ployees o f  the legislative branch o f  state government. The plan must 

designate categories of  cm plovccs eligible to participate in that plan, include a reimbursement 

ag reem en t for the cost o f  participation by employees in the plan, and require employees to 

meet the eligibility criteria and pay the indebtedness amount under see. 30 o f  this Act. The 

Legislative Council may exercise the powers of an employer under see. 30 of  this Act. but a 

plan adopted by the council is not subject to review by the office of management and budget 

or approval o f  the com m issioner of administration.
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(b) The application periods established by the Legislative Council under the plan 

during which the employees o f  a legislative agency who meet the requirements of  see. 30(b) 

o f  this Act arc eligible to participate in the retirement inccnttve plan shall begin no earlier 

than June 30. 1996. and end no later than June 30. 1999. The application periods shall be no 

less than 30 days and not more than 60 days in duration, and may not begin less lhan 30 days 

after their establishment. The Legislative Council is not required to establish an application 

period and may establish more than one application period.

(c) The commissioner of administration may not accept the application of an employee 

to participate in the Legislative Council retirement incentive plan under this section unless the 

em ployee will be appointed to retirement not later than the first day of  the month that is six 

months after the last day of the application period established by the Legislative Council under 

this section. The Legislative Council may set an earlier dale by which an employee must be 

ap pointed to retirement in order to participate in the plan.

(d) The provisions o f  sees. 35. 37. 38. 41. and 43 of this Act apply to a plan adopted 

under this section.

• Sec . 40. O FFIC E  O F M A N A G E M E N T  AND BUDGET, (a) W hen designating an 

em ployee  category for participation in a retirement incentive plan under sees. 30 • 32 of  this 

Act. the executive head of  the relevant state agency shall describe in detail the expected effect 

o f  the plan or program  on the agency 's  personal services cost and operation. Tins financial 

report must be approved by the director of the office of managem ent and budget before the 

com m issioner of administration may approve the proposed plan or program. The state agency 

shall report each year to the office of management and budget on the cost o f  each em ployee’s 

participation and the effect on the agency 's  personal serv ices cost and operation.

<b) The office of  management and budget shall submit to the legislature annual reports 

on the retirement incentive and separation incentive programs under sees. 30 • 43 o f  this Act 

beginning January 15. 1998. and continuing through January 15. 2000. and shall submit a final 

report January 15. 2001 Each report must provide the information ncccssarv for the 

legislature to evaluate the effectiveness o f  the programs in achieving their objectives The 

report must include information on the designated employee categories under the m ccntis-  

program s. the cost to  tltc state, the cost to the employee, the annual budgeted amount, by state 

agency , for the incentives, the number of positions deleted or left vacant, and the projected
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or actual net savings over the three-year period, and recommendations to the legislature lor 

changes in appropriations that reflect the ccst and cost savings resulting from the retirement 

and separation incentive programs.

• Sec. 41. PROGRAM  CHANGES, (a) An individual employee docs not have a vested 

or contractual right to a benefit under sees. 30 - 43 o f  this Act until an agreement is executed 

with the administrator that specifically authorizes that employee to participate in the retirement 

incentive program under sees. 30 - 43 of this Act or until an agreement is executed with the 

com m issioner o f  administration to participate in the separation incentive program under sees. 

30 - 43 o f  this Act. The legislature reserves the right to change any aspect o f  either incentive 

program as it relates to employees for whom participation agreements have not yet been 

executed with the administrator or with the commissioner of  administration.

(b) In this section, "administrator" means the administrator o f  the public em ployees’ 

retirement system of employees who arc members of  that system, and the administrator of the 

teachers’ retirement system for employees who arc members o f  that system.

•  See. 42. REGULATIO N S. The commissioner o f  administration t rav  adopt regulations 

under AS 44.62 (Administrative Procedure Act) to implement and interpret sees. 30 - 38 and 

40  - 43 o f  this Act.

• See. 43. DEFINITIONS, (a) Unless otherwise provided in sees. 30 • 43 of  this Act. the 

definitions set out in AS 14 25.220 apply to provisions in sees. 31 • 39 of  this Act that relate 

to teachers ' retirement system and members o f  the teachers’ retirement system.

(b) Unless otherw ise provided in sees. 30 - 43 of  this Act. the definitions set out in 

AS 39 .35 .680 apply to provisions in secs. 31 • 39 of this Act that relate to the public 

em ployees’ retirement system and members of the public employees’ retirement system except 

that em ployer" docs not include a school distnct.

(c) In secs. 30 • 43 of  this Act.

(1) "office o f  management and budget" means the office o f  managem ent and 

budget in the Office o f  the Governor.

(2) public employees retirement system" means the Public Em ployees’ 

Retirement System of Alaska (AS 39 35).

(3) "state agency"

(A) meai i
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(i) the judicial branch of stale govemvnent;

(ii) a principal department of  the executive branch of  state 

government: and independent state entity that is attached to a principal 

department of  the executive branch for a d m i n i s t r a t e  purposes but that is not 

a public organization as defined in AS 39.35.680 is part of that department for 

purposes of  this clause; and

(iii) the Office o f  the Governor;

(B) docs not include

(i) the University o f  Alaska;

(ii) a political subdivision of the state; or

(iii) a public organization as defined in AS 39.35.680;

(4) “teachers’ retirement system" means the T eachers '  Retirement System of 

Alxska (AS 14.25).

• Sec. 44. SA LA R Y  AD JU STM ENTS FOR CERTAIN E X E M P T  EM PLOYEES OF THE 

EX ECU TIVE BRANCH. Permanent and temporary employees o f  the executive branch who 

arc in the exem pt service under AS 39.25. w ho  arc not m em bers o f  a collective bargaining 

unit established under the Public Employment Relations Act (AS 23.40). and who arc not 

otherwise cove ted  by AS 39.27.01 l(a>. arc entitled to receive salary adjustments comparable 

to those received by the classified and partially exempt em ployees o f  the executive branch 

under AS 39.27.011(c) • (g). as enacted by see. 13 o f  this Act. and to rcccisc geographic 

differentials com parable to those received by the classified and partially exempt employees 

of  the executive branch under AS 39 25.020, as enacted by sec. 14 of  this Act.

• Sts:. 45. SA L A R Y  INCREA SES FOR EM PLOYEES O F  T H E U N IV ER SIT Y  OF 

ALASKA The employees o f  the University o f  Alaska who arc not mem bers of a collective 

bargaining unit arc entitled to receive salary increases in accordance with the compensation 

policy o f  the Board of Regents o f  the University o f  Alaska.

• Sec. 46. SALARY ADJUSTMENTS FOR EMPLOYEES O F  TH E JUDICIAL BRANCH 

For the tiscal years beginning July 1, 1997. and July I. 1 *>98. permanent and temporary 

em ployees o f  the judicial branch, other than justices and judges, w ho arc not members of  a 

collective bargaining agreement unit arc entitle J  to receive salary adjustments comparable to 

those received by the clxvsilicd and partially exempt employees o f  the executive branch under
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AS 39 .27 .011(0  * (g). ^  enacted by see. 13 of this Act. and geographic differential 

adjustm ents com parable lo those received by the classified and partially exempt employees 

o f  the executive branch under AS 39.27.020. as enacted by see. 14 o f  this Act.

•  See. 47. SA L A R Y  INCREASES FOR JU DICIA L BRANCH EM PLO Y EES. For the 

fiscal year beginning July 1. 1996. and ending June 30. 1997. the temporary and permanent 

em ployees o f  the judicial branch, other lhan justices and judges, who arc not mem bers o f  a 

collective bargaining unit arc entitled lo receive a sal? 7  increase o f  5.2 percent o f  the 

em p lo y e e ’s base salary as of June 30. 1996.

•  See. 48. JUDGES AND JUSTICES Notwithstanding AS 22.05.140(d). AS 22.07.090(c), 

AS 22.10.190(d). and AS 22.15.220(c), and see. 13 o f  this Act. justices and judges in the 

judicial branch arc not entitled to receive the increases provided by AS 22.05.140(d). 

AS 22.07 090(c). AS 22.10.190(d). and AS 22.15.220(c) for the fiscal year beginning July I. 

1996. and ending June 30. 1997.

• See. 49. SA L A R Y  INCREASES FOR LEGISLATIVE B R A N C H  EM PLO YEES. 

Em ployees o f  the legislative branch of  state government, other than legislators, arc entitled 

to receive salary adjustments comparable to those received by the classified and partially 

exem pt employees o f  the executive branch under AS 39.27.011(c) • (g). as enacted by see. 13 

o f  this Act.

• See. 50. A PPR O V A L OF M O NETARY TERMS O F AG REEM EN TS, (a) This section

(1) supersedes the provisions of any bill passed by the Second Session of  the 

Nineteenth Alaska State Legislature and enacted into law that disapproves the monetary terms 

ol the collective bargaining agreements listed in this section: and

(2) satisfies the terms of  any hill passed by the Second Session o f  Ihc 

Nineteenth Alaska State Legislature and enacted into law that im poses conditions on the 

approval of the monetary terms of those agrccn m s .

(b) Tins section constitutes approval of 'he monetary terms of die collective bargaining 

agreem ents  entered into between the state and the following collective bargaining 

organizations:

(1) A laska State Employees Association, for the General Governm ent Unit;

(2) Alxska Public Employees Association, for the Supervisory Unit;

(3) Public Employees Local 71. for the Labor. Trades and Crafts Unit;
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(4) Inlandboatmcn'3 Union o f  the Pacific, representing the unlicensed marine

unit;
(5) International Organization of Masters, Mates, and Pilots, Pacific Maritime 

Region, for the M asters, Mates, and Pilots Unit;

(6) Public Safety Employees Association, representing state troopers and other 

com m iss ioned law enforcem ent personnel;

(7) the Classified Employees Association, representing University o f  Alaska

em ployees;

(8) the Alaska Community Colleges' Federation of  Teachers, representing 

faculty mem bers o f  the University o f  Alaska;

t9)  the Alycska Correspondence School Education Association representing 

teachers at the Alycska Central School;

(10) Alaska Vocational Technical Center T eacher s Association representing 

teachers at the Alaska Vocational Technical Center; and

( t  I) Inicrnation.il Brotherhood of Electrical Workers representing nonjudicial, 

nonsupcrvisory, classified  em ployees of the Alaska Court System.

• See. 51. L IM ITA T IO N  ON T H E  REDUCTION O F E M PLO Y E E SA LA R IES, (a) So 

long as the employee icm ains in the same geographic area, as set out in AS 39.27.010. as 

am ended by see. 14 o f  this Act,

(1) the salary that an employee is receiving on June 30. 1996. may not be

reduced by application o f  a provision o f  see. 14 of this Act until June 30. 1997;

(2) for the fiscal year beginning July I. 1997, the salary that an employee is

receiving on June 30. 1997, may not be reduced by more than five percent as a result of the

application o f  a provision o f  this Act.

(b) If an employee moscs to another geographic area after June 30. 1996. both the pay 

differential in AS 39 27 020(a) and the limitation on applicable salary in AS 39 27.020(b). as 

reenacted by sec 14 of  this Act. apply to that em ployee 's salary on the effective date of the 

move.

(c) Nothing in this Act prohibits a reduction in an em ployee 's  salary as a result of a 

voluntary or involuntary demotion.

* Sec. 52. Nothing in this Act modifies or terminates the terms of  a collective bargaining
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agreement in effect on the effective date f ’liis Act.

•  See. 53. Section 51 o f  this Act a  ealed July 1. 1998.

•  See. 54. Sections 30. 31. and 39 of  this Act arc repealed July I. 2000.

•  See. 55. Sections 32 - 36 of  this Act arc repealed December 31. 1999.

•  See. 56. Th is  Act takes effect July I. 1996.
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Frank Smith 

Box 1 199 
B arrow . A X  99723  

(9 0 7 )  8 5 2 -4 9 8 3  (h)  852 2255  ( F A X  rmg)

May 7. 1996
Richard Foster

Co-Chair, Finance Committee 

Room 410 Stale Capitol F A X  465-3242 

Juneau. A K  99801-1182

Dcai Representative Foster,

S B  152, which is before you this afternoon, is a b ill which seems to have 

received little thought and less consideration Its effect, hcTc in Harrow, and 

in places like Nome. KoUebuc and Bethel, would be the fa irly  rapid 

elim ination of nearly a ll state workers

The reason for this is. that it would reduce the MUrv ol someone who is say, 

a range I6 E  like a typ ical f ish  and Came worker, a Social W orker, an Adult 

Probation Ofl'icer, by aboui $10,000 pet year after it s passage A  new 
worker in any position would be hired at the lower differential rates, some 

S300-S1.200 per month lower than today

In Barrow , it i$ presently nearly impossible to rrcruit and hire Mate workers 

because the North Slope Borough and private vectors pay about S I 0.000 

more for positions requiring sim ilar education, training and experience Our 

Youth Corrections o fficer was without a clerk for tw-o years because no one 

applied for the open position. Th is means the Probation O fficer liad to cut 

way hack on caseload because he had to do his own paperwork The Public 

Defcrsder's clerk averages about six months in the job, because o f higher 

pay elsewhere Court c le rks are sum!.u About the time one is i.am cd . they 

leave for better paying * o rk  A  thud Social Worker position lias remained 
-infilled for all but ihree months in ib r l#%» year. because only two applicants 

were interested and the person hired, alter the state trained her. quickly quit 

lo go to work for a Nan sc Corporation



iv.i -ot - . i :  :

As you CAn see. current wages arc not com petitive., passage o f  this b ill with 

the geographic differential w ill cause a virtual moratorium on hire in places 

like A n v il M ountain. Because worke-s w ill be expected to cover the lack o f 

proper Muffing, it w ill eventually result in lawsuits filed against the state 

totaling for more lhan the purported "savings”  brought by this b ill.

Die study the reductions were based on is a work o f fiction. I doubt i f  the 

S20.000 the slate spent on it went much further than for the cost of printing, 

postage and m ailing The contractor who was given thr money ignored rm 

requests for specific information on which it was based

I hope you w ill do all you can to stop this b ill from moving any further this 

y ea r

f rank Smith

»r 0
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O F FE R E D  IN T H E  SENATE

TO C S SB  152(FIN)  -vrvtti
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1 Page I. line I. th rough page 5. line 6: o  *r •><; y  N ____

2 Delete all material and invert

“" A n  Act r e la t in g  to public  em ployee co m p en sa tio n .  bcncHlx. and  la b o r  re la tions ;

•I r e la t in g  to sa la r ie s ,  geograph ic  a n d  coshof-l iv ing  d if fe ren tia ls  for c e r ta in  s ta le

em ployees, a n d  to  salary  s u r se s s  a n d  p re p a ra t io n  o f  an  a n n u a l  pay  schedule  re g a rd in g  

c e r ta in  s ta le  em p loye es ;  re la ting  lo re t i re m e n t  a n d  ea r ly  re t i re m e n t  incen tives  for 

c e r ta in  public  em ployees;  re la ting lo severance  and  o th e r  pay a n d  benefit p r o g r a m s  for 

S pub lic  em p loyees;  re la t in g  to and  m a k in g  c o n fo rm in g  a m e n d m e n ts  c o n c e rn in g  c e r ta in

s ta te  a id  ca lc u la t io n s  form erly  based  on geo g rap h ic  d if fe ren tia ls  for s ta te  em ployee 

sa la r ie s ;  re la t in g  to  the  exem pt s ta tus  o f  ce r ta in  s ta te  rm p loyees; a n d  p ro v id in g  fo r  an 

I I  effec tive date.'*

r .  BK IT  E N A C T E D  BV T H E  L E C I S L A T l  KK O F  T H E  S T A T E  OF A L A SK A :

13 * Section I. PURPOSE \N D  LEGISLATIVE INTENT The purpose of sec 7 o( this Act

U  is to affirm the interpretation and practice o f  the state with regard to the use of c n t e r u  similar

to the criteria in the permanent fund dividend program for determining the establishment and

16 maintenance of state residency for eligibility for the c o s to M iv in g  differential under

AS 23 dO 210 It is a lso  the mlcnt of the legislature to  provide esp rcss  statutory authority 

I t  to  ihe state to estab lish  «>: J a n i y  those sionJardv through ption of regulations by the

Deportment of Administration a n j  to vet the eligibility e n fe n a  for the differential ou tude  the

20 collective bargaining context

21 • Sec. 2. \ S  2 .  05 I :s amended to  rca j

22 i j i  Except a» provided in td l  of this section, the monthly have salary o f  the

2 '  chief justice tv S3L2Q3 '55 3J3J and for r x h  other justice the monthly bate  salary is

V '



1 $9,1 f_? (58.292].

2 • Sec. 3. AS 22.07 O'HXa) is amended to read:

3 ta) Except as provided in (c) of this section, the monthly base salary o f  a

4 judge ol the court o f  appeals ;s $8.652 ($7,833). The com pensation of a judge may

5 not be diminished during  the term of office, unless by a general law applying to all

6 salaried officers of the state

7 •  See . 4. AS 22.10.190< a » is amended to read:

8 <a) Except as provided in id) of this section, the monthly base salary for each

9 superior court judge is $8.469 ($7,667]

10 • See. 5. AS 22.15 220(a) is amended to read:

11 (a) Except as p res ided  in tc) ol this section, the monthly base salary for each

12 district court ludpc is $7.179 [$6.5001

13 * See. 6. AS 22 15 220<b) is amended to read:

1J  b) Each magistrate shall receive annual compensation inc luding  geograph ic

15 d if fe ren tia l  na» to be determined by the supreme court. Salary increases shall be

lb  determined on the basis ot percentage of  nay increase the legislature provides for state

em ployees in the classified  service (THE BASE SA LA R Y  OF A M A G ISTR A T E

18 SH A L L  BE IN C R E A SE D  BY A PERCENTAGE EQ U A L  T O  T H R E E  A N D  ONE

19 H A L F  PER C E N T  T IM E S  THE NUMBER OF STEP IN C RE A SES PR O V ID ED

20 U N D E R  AS 39 27 0 2 0  THAT A STATE EM PLO Y EE W O U L D  RECEIVE

21 W O R K IN G  LN TH E SA M E  ELECTION DISTRICT j A m ag is tra tes  annual

- -  com pensation may be payable, at the option of ihc magistrate, cither monthly in 12

-3  equal installments or semi-monthly in 24 equal installments

- 4 * See. 7. AS 23 40  210 is am ended by adding new subsections to  read

i l l  \n  em ployee is eligible fot the cost-oMismg differential under ta) of this 

- b  section only if the individual is a stale resident The required presence of an

employee ai a work station where i»>'m and board art provided or reimbursed by the 

-8  em ployer may not he considered to be physical presence in Use state or p h sn c a l

absence from the state for purposes of determining eligibility for the c m t-o M ts in g  

30 differential

c» The c<*mmm»oner ot wdrTumttraiMfl mas adopt reguiatxms under AS 44 62 

' •  1 Administrative Procedure Acti to clarify and implement ihc criteria lor establishing

9-GS004U\F I



1 .mil maintaining eligibility lor the cost-of-living differential

2 (d) An agreement entered into under AS 23 40 070 • 23 40 260 must require

3 com pliance with the eligibility criteria for receiving the cost-of-living differential

4 contained in t lm  section and the regulations adopted by the com m issioner under (c)

5 o f  this section.

6 (c) In this section, “stale resident" means an individual who is physically

present in the state with the intent to remain permanently in the state under the

8 requirem ents of  AS 01 10.055 or. if the individual is not physically present in the

9 state, intends to return to the state and remain permanently in the state under the

10 requirements of AS 01 .1 0 0 5 5 .  and is absent only temporarily for reasons allowed

11 under AS 43 23.095(8) or a successor statute.

12 * See. 8. AS 29 60 160(a) is amended to read:

13 a) Payments to a municipality or other eligible recipient under AS 29 60 110

14 • 29 60 130 shall reflect area cost-of-living differentials Payments shall be based on 

the sum o f  per capita, per mile, and per bed or facility grants due each municipality

16 o r  other recipient multiplied by the appropriate area cost-of-living differential. The

17 area cost-of-l is ing  differential for each recipient shall be determined (A N N U A L L Y

18 BY E L E C T IO N  D ISTRICT] under the provisions of \ S  29.60.164 a n d  29.60.165

»l< (AS ^9 27.030), Application ol the area cost-of-livmg differential may not result in

20 distribution o f  an amount less than the amount ol the paym ent determ ined without

21 reference to  application of  this section

22 * Src .  9. AS 29.60 is am ended by adding new sections to read

-3  See. 2 °  60 164 AREA COST-OF-LIVING DIFFEREN TIALS, (a) The area

-•* cost-of-lising differential m uluphcr shall be determined by multiplying ihc cost-ol-

2 '  tisrnp vtcps lound in ihc table in this subsection by three and one-half percent The

2t> following area cost-of-living steps apply

27 Election District Cost of Living

:x i o
29 :  i
?o 3 i
31 4 o

32 5 :

u-osooayvF i
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6a (excluding Valdez Duty Station) 4

6b (Valdez Duty Station) 5
7 1

8 0
9 •s

10

II

12 7

13 7
14 8

15a (excluding Ncnana Duty Station) 9

15b iN cnana Duty Station) 8

16a (south o f  Arctic Circle) 4

16b (north of Arctic Circlet 9
17 9
18 9
19 8

In other Miles minus 6

(bi For purposes of (at o f  this scclion. "election district" means an election 

district designated in the governor's proclamation of rrapporiionmcnt and rcdistncting 

of  December 7. 1961.

Sec _9 60 I65. COST*OF*LIV(NG SL’RVEV Subject to an appropriation 

for this purpose, the director shall conduct a survey. at least every fisc y e a n ,  to 

review the differentials established in AS 29 60 164 This survey must address 

factors, as determined by the director that arc also rclc .ant in review o f state salars 

schedules, cntitkrr.cm for beneficiaries of state programs, and paym ents for state 

service providers The survey must reflect the costs ot Using in various election 

districts of the state, and Seattle. Washington, bv using the cost ol living in 

Anchorage os the base 

• Sec. 10. AS 29 W) 290rb> i» amended to read

ib i The area cost eiMiv in f  differential payable to each municipality under this 

section shall be determined (A N N U A LLY  BY ELECTION DISTRICT) under the

-l.



1 provisions ot \ S  J 9 .n0,164 and  29.hO.165 (AS 3*) 27.030]. Except as provided in

2 AS 29.60.300. application ot the area cost-of-living differential may not result in a

3 payment tnat is less than the minimum payment determined under (a) of this section.

4 (FOR PURPOSES O F THIS SUBSECTION. TH E ELECTION D ISTR ICTS U SED

5 A RE TH OSE DESIGN ATED BY THE PR O C L A M A T IO N  O F

6 RE A PPO R TIO N M EN T  A N D  REDISTRICTING OF D E C E M B E R  7. 1961. AN D

7 RETAIN ED FOR T H E  HOUSE OF REPR ESEN TATIVES BY PR O C LA M A T IO N

S O F  TH E G O V E R N O R  SEPTEM BER 3. 1965 |

9 • Sec. I I .  AS 39.20 250(a) is amended to read:

10 ta> Terminal leave for unused personal leave shall be allowed upon separation

11 from service The payment equals lhc_persona l leave b a lance  n t t h c  time of

12 separation fm m scrvicc.m ullip lied  bv the officer's or employee's annualized

13 hourly r a te of nav (THE COMPENSATION THAT TH E OFFICER OR EM PLO YEE

14 W OULD HAVE RECEIVED IF THE OFFICER OR EM PLO YEE H A D  REM A INED

15 IN THE SERVICE UNTIL TH E EX PIRATION OF T H E  PERIO D  O F  U N U SE D

16 PERSO N A L LEAVE). A payment of terminal leave to an employee shall be made

17 as a lump sum payment (OR IN INSTALLMENTS OVER A PERIOD O F  TIME. AS

18 TH E EM PLO Y EE ELECTS)

19 * Sec. 12. AS 39 25.110 is amended by adding a new subsection to read:

20 i 3 h  persons employed in the labor relations section in the Department

21 of  Administration except those persons employed in clerical o r  secretarial positions.

22 • Sec. 13. AS 39 I ” 0 1 1 is amended by adding new subsections to read

2? tc )  Effective July I. I99f>. the amounts set out in the salary schedule

24 contained in va» o f  this section arc increased by the lesser of

25 •!* I 5 percent, or

26 '2 i  one-half ol the percentage increase in the United States Department

27 of Labor Bureau ot Labor Statistics consumer price index for all urban consumers

23 for Anchorage. \Iask.a. from the second half of 1994 to the second half o f  1995

29 iT» Effcctise July I.  |0Q" ihc amounts set out in the salary schedule

30 contained in a> of this section, as increased under e i of this section, arc increased

31 by the lesser id

32 ( I )  I 5 percent, of

1>.GS004¥\F I



1 (2) onc-half of ihc percentage increase in the United States Department

2 of Labor. Bureau of Labor Statistics, consumer price index for all urban consumers

3 for Anchorage. Alaska, from the second half of 1995 to the second half of 1996.

J  tg) Effective July 1. 1998. the amounts set out in the salary schedule

5 contained in (a) of this section, as increased under fe) and (f) of this section, arc

6 increased by the lesser of

7 (1) 1.5 percent: or

8 (2) onc-half of the percentage increase in the United States Department

9 cf Labor. Bureau of Labor Statistics, consumer price index for all urban consumers

10 for Anchorage. Alaska, from the second half of 1996 to the second half of 1997.

11 * Sec. 14. AS 39.27.020 is repealed and reenacted to read:

17 See. 39 27 020 PAY DIFFERENTIALS. (a) The following pay differentials

13 arc approved as an amendment to the basic salary schedule in AS 39.27.011:

14 Geographic Area Percentage Above or Below

13 (Election Districts) Basic Salary Schedule

16 3 .4 . and 7 -2 8  0

17 1.2. 5 .6  5

18 34 - 36 10

19 29 - 33 4

70 37 - 40 20

71 Washington State minus 10.

77 (bl For purpose* of determining the differential provided under (ai of this

73 section, an appointing authority may increase the salary on which the geographic pay

74 differential is computed by up to 20 percent of the employee's base salary vet out in

25 AS 39 27 011 if

76 (h  the duly station tor the position or job class is located in election

27 districts 37. 38. 39. or 40.

78 <21 Ihc position or job class requires the employee to hold a license

79 to practice law under AS 0* 08 or to practice medicine under AS 08 6 4 ;  and

30 (3) the director certifies that recruitment or retention for the position

31 or job class m that election district is so difficult that the mcrrase is essential to

32 recruitment or retention of employees in the position

9-GS0O49NF I



^GStXWAF.I

1 ic) The director may establish pay differentials for positions in foreign

2 countries or i i i states other than the State of Washington. If the director establishes

3 a pay differential under this subsection, the director shall adjust the differential as

4 necessary to maintain equitable relationships between salaries for positions outside the

5 state and in the slate.

6 (d) For purposes of ta) of this section, "election district" means an election

district designated in the governor's proclamation of rcappomonmcnt and rcdistricnng

8 applicable to the 1994 general election.

9 • See. 15. AS 39 27.030 is repealed and reenacted to read:

10 See. 39.27.030. COST-OF-LIVING SURVEY. Subject to an appropriation

11 for this purpose, the director shall conduct a survey, at least every five years, to

12 review’ the pay differentials established in AS 39.27.020. The survey may address

13 factors, as determined by the director, that arc also relevant in review- of state salary

1 4  schedules, entitlement for beneficiaries of state programs, and payments for state

15 service providers. The survey must rcf.cct the costs of living in various election

16 districts of the state, and Seattle. Washington, by using ‘he cost of living in

17 Anchorage as a base.

18 • See. 16. AS 39.27.045 is amended to read:

19 Sec 39.27045. DEFINITION. In AS 3927.020 - 39.27.030 IAS 39 27 Q?0 .

20 39 27O40J. director' means the director of the division of personnel

21 • See. 17. AS 39.35.160(a) is amended to read

22 (a) A [BEGINNING JANUARY 1. 1987. EACH) peace officer or fire fighter

73 b first hirri sn Quafltiiiht-tirKtpr fete Jhja bllLaftiton slialUgnlribmc
74 iq Hit mitm an amflml tauilJQ.ttisn-MrctiiLof ihg-jrac^qfllmJLQr flrc

G£b!*i^_£omfi£mall2fl._ .U Katt-Q flkcr."i_D m Jnehur. fln t -h irK L b tf» « J lu

26 d festive dale of this bill section shall contribute to the system an amount equal to

2" seven anj one-half percent of the peace olficcrs or fire fighter s compensation Each

28 (BEGINNING JANUARY I. 19S". EACH) other employe* who b first hired on or

29 after (he effective dale of this bill section shall contribute (o (he system an

30 M iam i ja u ia l. la d u t t ta u u  qf.lhc  La tlL J illm

31 tmplovec who Is first hired before the effective date of this bill action shall

32 contribute to the system an amount equal to six and three-quarters percent of the



1 employee's compensation. The contributions shall be deducted by the employer at the

2 end ol each payroll period. The contributions shall be deducted from employee

3 compensation before computation of applicable federal taxes, and the contributions

•J shall be treated as employer contributions under 26 U.S.( 414(h)(2).

5 * Sec. 18. AS 39.35.370(a) is amended to read:

6 (a) Subject to AS 39.35.450. a terminated employee is eligible for a normal

retirement benefit

8 11) at age 60 with at least fisc scars credited service:

9 12) with at least 20 years of credited serv ice as a peace officer or fire

lu fighter for pea ĉ ofDccr? •.T.fir.g fighters first hired-before the effective date of

11 (his bill section. (OR)

12 (3) gLagtr 5Q *ith at least 2Q_ycars of credited service as a peace

13 aff e c t  ox-firt. fighter. rQr.i?cagf . offecre and fire fighters first hired on or after
M ihg-gfTcgiivc dale of this bilLrafen;
15 14} with at least 30 years of credited service for all other employees

16 if-thc employee first. hircd_bcforr the effective date of this bill section: or

I" 151.31 anyJiDK-Phcn the employer's age and amount of credited

18 ttreitt equal, or. c.\rad-flL*.lKn addcd-togcthcr for_n|| other employees first
19 hirgd_on or after the effective date of this hill section

20 • See. 19. AS 39.35.370b) is amended to read

21 b) Subject to former AS 39 35.450. a terminated employee is eligible for an

22 early retirement benefit at age 55 with at least five years credited service. An

23 actuarial adjusimcnt shall be made to retirement benefits paid under this section for

24 an early retirement benefit. Ih c . monthly amount of a retirement benefit that

25 yj?.uld by dlK.untkr m  of ih k  -ration shall >>e reduced hs multiplying one-hiif

26 of.anc. percent-limes thc_numbcr of months, to the nearest month, by »hlch the

27 m im nent date «»f the employe falls short of the date that the employee reaches

28 agJL&l,

29 • See. 20. AS 39 35 370<ci is amended to read

30 ic) The monthly amount of a retirement benefit for

31 J J  a peace officer or fire lighter is two percent of the average monthly

32 compensation limes the years of credited service through 10 years, plus two and one*

9-GS00471F I



half percent of the average monthly compensation times the years of service over 10 

years;

L2J (• FORI all other employees first hired before the effective date
of this bill section. (IT] is

1A1 (<0) two percent of the average monthly compensation 

times all years of service before July I. 1986. and for years of service through

a total of 10 years: plus

(B) (<2)1 two and one-quarter pcrccri of the average monthly

compensation times all years of service after June 30. 1986. over 10 years of

total service through 20 year;; plus

(O  (<3)J two and onc-half percent cf the average monthly

compensation times all sears of service after June 30. 1986. over 20 vcars of • * /
total service;

(3? all other em ployes first hired <>n or after the effective date of 
this hjl| section, is 

lA i one and om -ha lf percent of the average monthly 
compensation times all yean of service through a total of 10 v « n ;  plus 

Q iL jm t and lhm -ttu a flcn . percent of the average monthly 
gpmpcnsationjlin es_g ll years of service over W sears of total service 
ih f o u g h  2Q A caft; p lus  

l£ l-tw ffi.pmenl«?f the ns enure monthly compensation times 
all sears of service over 2Q sears 

See. 21. AS 39 35.475(a» is amended to read:
tat Once each scar the administrator shall increase benefit payments to

< 11 eligible disabled members;

421 |. TOJ pcrvms age 60 or older receiving benefits under this system 

in the preceding calendar year;

i h  mtmhers_"hPA»ere J ln L h lrcd  before the effective date of this 
btll section (. AND TO PERSONS’ who have received benefits under thiv system tor 

at least live yearv and who are not otherwise eligible tor an increase under this 

section; and

« iL jm p h o a .a ( nKm lttc idntrilKd  iai3» <A ihb sufottlian " hen

9.gso049\F.i



1 ?hc mtmhrr-and the survivor have A ether received he.iitfto under this system

2 for nt least five vcars

3 * See. 22. AS 39.35.475(b) is amended to read;

4 (b) The increase in benefit payments appiics to total benefit payments except

5 for the cost-of-living allowance under AS 39.35.480. For members first hired on

6 or after the effective date of this hill section, the amount of theJacrcaseJs a 

percentage of the current benefit equal to the lesscLof fO.Mrcem oLlheJncrease

$ to-ilK-wst-pf.Hying in.thc prycedinc cak ndttr vfttr_Qr.si3_mKfrH: For immtttrc

9 first hired before the effective date of this bill section,Jltt (THEJ amoum of the

10 increase is a percentage of the current benefit equal to

11 t l)  the lesser ot 75 percent of the increase in the cost of living in the

12 preceding calendar year or nine percent, tor recipients who on July I arc at least 65

13 years old and for members receiving disability benefits; and

14 (2) the lesser ol 50 percent of the increase in the cost of living in the

15 preceding calendar scar or six pciccnt. for recipients who on July I arc at least 60 but

lb less than 65 scars oid or for recipients who arc less lhan 60 years old on July I but

17 who hasc rcccised benefits from the ssstem for at least fisc vcars.• •

18 • See. 23. AS 39 35.535tci is amended to read

19 (c) A benefit recipient may elect major medical insurance coverage in

20 accordance with regulations and under the following conditions:

21 ( I )  a person who is younger than 60 years of age must pay jn amouni

22 equal lo the full monthly group premium for retiree major medical insurance coverage

-3 iinjlJJn_full_in«»nlhly croup Premium for any dependent coverage elected;

24 12) a person who is at least 60 scars of age but is younger than 65

25 scars of age must pay an am uni equal to one-half nf the full monthly group premium

2b for retiree major medical imuran^e coverage and anv dependent coverage elected

27 (3) a disabled member or j  person 65 years of age or older and who

2S i^-J^yiJigJLJKfKriLbAKiL'iiLiiKmlK-rsiiiD which began before Ihc effective date

29 of,(his bill section i* not required lo make premium payments for retiree malor

30 nrallsal insurance vostrjge or ans dependent coscraec;

’ 1 disabled member or Person 65 sean ^  age or older and wfro

52 ls-ttH im iK J benefit based on membership that began on or after the effective

9.GS004V\f I
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/
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9

10
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12

13

14

15

!6

17

IS

19

20

21

• «»

23

24

25

26

:s
29

30

31

32

(late of I his hill section i» not mmircd to make premium payments for retiree 

maior medical insurance coverage; however, for any dependent coverage elected. 

the person is required to nav an amount euual to one-half of the monthly group 

BrgDiimn.

• Sec. 24. AS 39 35,680(4) is amended to read:

(4) average monthly compensation ' means the result obtained by 

dividing the compensation earned by an employee dunng a considered period by the 

number of months, including fractional months, for which compensation was earned; 

the considered period consists ol (A> for employees first hired before the effective 

date < f this hill section, the three consecutive payroll years during the period of 

credited service dial yields the highest average, and (Hi for employees first hired on 

or after the effective dale of (hi? bill section, the five consecutive payroll years 

during the period of.crgditcd.service that yield the highest average, or if the 

employee docs no< hasc the required number of (THREE] consecutive payroll years, 

the employees period of credited service; an employee must have at least 115 days 

of credited service in the last payroll year in order for that year to be used as pan of 

the (THREE] consecutive payroll years;

• Sec. 25. AS 44 31 020 is amended to read

Sec. 44 31 020. DUTIES OF DEPARTMENT Hie Deportment of Labor shall

( I )  enforce the laws, and adopt regulations under them concerning 

cmploycr-cmployec relationships, including the salcty. hours ot uoik, wages, and 

conditions of workers, including children;

< 2) accumulate, analyze, and report labor statistics.

(3) operate systems of workers compensation and unemployment

insurance, and

(4i gather data rctlccting the cost of living in the various election 

districts ot rhc state upon request ol the director ot personnel for determination of 

a rC jL^ hQ Eliy jng diffcrcnltal.s under >S 29.60.164. and 29.60,ir»5 or under 

AS 39.27.030 (AS 39 27 030 * 39 r  040]

• Sec. 26. AS 39 IT 035. 39 27 040, AS 39.35 450-a ,3>. anj 39 35 460 arc repealed

• Sec. 27. FINDINGS AND PURPOSE AS TO SECS 28 . 4| The State ot Alaska ano 

many local goscrnmcnts are facing the need to restructure their operations and their work
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forces in order lo reduce expenditures and to balance budgets Retirement and separation 

incentives are management tools that have been used extensively by the private sector, the 

federal government, and other state and local governments across the country. The purpose 

of secs. 28-41 of this Act is to make these management tools temporarily available to the 

state and to the municipalities of the state. Sections 28 - 41 of this Act will enable these 

entities to be more efficient and cost-effective by eliminating certain noncsscntial positions 

and producing a net reduction in personnel costs.

• Sec. 28. RETIREM ENT INCENTIVE PROGRAM, (ai An employer may adopt a 

retirement incentive plan under secs. 2 8 -4 1  of this Act. as appropriate, and designate 

categories of employees eligible to participate in that plan An employer need not extend the 

incentive plan to all employees who would otherwise be eligible, but may choose to extend 

the plan only to employees

11 > in specific budget or administrative components of the employer:

(2) in specific job classifications:

(3) in specific geographic locations, or

(4) on the basis of any combination of factors under (1) • (3) of ihis

subsection.

fb) An employee is eligible to participate in a retirement incentive plan under sees. 

2S - 4 1 of this Act only if the

(1) employee is a vested member of the public employees* retirement system 

or the teachers' retirement system.

(2) employee will be qualified to retire under AS 14 25 110 or AS 39 35 370 

after receipt of the credit described in tf) of this section.

13> savings to the employer in personal services costs for the employee s 

position will exceed the costs to ihc employer lor that position within three years after the 

employee is appointed to retirement.

sci An employer shall file its proposed retirement incentive plan with the 

commissioner ot administration The commissioner shall approve the plan if the plan meets 

ihc requirements of sees. 28 • 4i of this Act. except hat the commissioner may approve a 

slate agency A retirement incentive plan only it the office of management and budget 

approves the calculation ol savings under ibn3> ot this section A proposed plan filed under 

this section must

9-GS004»AF. I
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! ( I )  identify job clarifications of employees, and specific budget or

2 administrative components, eligible to participate in the plan;

3 <2) include a reimbursement agreement that

4 (A) requires the employer, for each employee who retires under the

5 plan, to reimburse the appropriate retirement system, within three years alter the end

6 of the fiscal year in which the employee is appointed to retirement, in an amount

7 equal to

8 ii) the actuarial equivalent of the difference between the

9 benefits the participant receives after the addition of the credit under (0 of this

10 section and the amount the participant would hasc received without the credit.

11 less the amount the participant has paid on the indebtedness determined under

12 (d> nr (c) of this section: and

13 mi an appropriate share of the administrative costs of the

14 program: and

15 tBt provides that contributions from the employer under this section

16 take priority over other obligations of the employer to the maximum extent permitted

17 by law.

IS <d> A member of the teachers' retirement system who participates in an approved

19 retirement incentive plan under sees. 28 • 41 of this Act is indebted to that system for an

20 amouni calculated under this subsection. The indebtedness is 25.95 percent of the member's

21 actual compensation for the school year in which the member terminates employment, or the

22 calculated school year compensation for a member who works less thar. the entire school

23 year. An outstanding indebtedness at the time a member is appointed to retirement under an

24 approved retirement incentive plan requires an actuarul adjustment to the benefits payable

25 to that member.

26 tc* A member of the public employees retirement system who participates in an

2' app.oved retirement incentive plan under sees 28-41 of this Act is mdcbtej to that system

28 tor an amouni calculated under this subsection The indebtedness is 22 1/2 percent for a

29 peace otficer <>r tire tighten, and 20 1/4 percent for other members, ol the member’s xtual

30 annual compensation for the year in which the member terminates employment, or the

31 calculated annual compensation for a member who works fewer than 12 months An

32 outstanding indebtedness at the lime a member is appointed to retirement under an approved

«KiS0<M9\F.I
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1 retirement incentive plan requires an actuarial adjustment to the benefits payable to that

2 member.

3 (f) An employee who participates in an approved retirement incentive plan under

4 sees. 2S • 41 of this Act receives a credit of three years. The three years must he applied in

5 the following order until exhausted:

6 ( I )  to meet the age or service required for eligibility for normal retirement

under AS 14.25.110 or AS 39.35 370. as appropriate.

8 (2) to meet the age required for early retirement under AS 14 25.110 or

9 AS 39.35.370. as appropriate:

10 (3) to reduce the actuarial adjustment required for early retirement under

11 AS 14.25.110 or AS 39.35.370. as appropriate;

12 (4) as years of credited service for calculating retirement benefits.

13 tg> In this section.

14 ( I )  "department" means

15 (A> a principal department of the executive branch of state

16 government, an independent state entity that is attached to a principal department of

17 the executive branch for administrative purposes but that is not a public organization

IS xs defined in AS 39 35 680 is part of that department for purposes of this paragraph.

19 and

20 (B) the Office of the Governor

21 <21 "employer

22 (Ai tor purposes of a retirement incentive plan under AS 14 25. means

23 the Board of Regents of the University of Alaska, the Department of Education, or

24 the Regional Resource Center, but docs not include a school district, and

25 iB ) for purposes of a retirement incentive plan under AS 39 35. has

26 the meaning given in AS 39 35 680 and includes a department but does not include

27 a school district

28 • See. 29. AUTHORIZATION FOR STATU EMPLOYEE RETIREMENT INCENTIVE

29 ta» A stjtc agency mav adopt, and file with :f:c commissioner of administration for approval.

20 a proposed retirement incentive plan lor itv employees as part of a permanent reduction in

31 die personal services costs in that section of the state agency

32 ibi Upon the request of a state agency, the commissioner of administration shall

V-GS0049\F. I
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1 establish one or more period* during which the employees of that state aecncy who arc

2 eligible under see. 28<bi ot this Act to participate in a retirement incentive plan may apply

3 to the commissioner of administration to participate in the state agency's approved plan. The

4 periods shall begin no earlier than June 30. 1996. and end no later lhan June 30. 1999. The

5 periods shall be no less than 30 days and no more lhan 60 days in duration, and may not

6 begin less than 30 days after their establishment. A state agency is not required to request

7 an application period and may request more than one application period.

8 (c) A proposed retirement incentive plan adopted under this section may not permit

9 an employee who is the governor, the lieutenant governor, or a commissioner, deputy

10 commissioner, or assistant commissioner of a principal department of the executive branch

11 to participate in the plan

12 (d) A proposed retirement incentive plan adopted under this section may permit

13 participation only by an employee who is eligible to participate under see. 2Sib> of this Act

14 and who

15 f l )  has been continuously employed by the state for at least one year before

16 the employee applies to participate in the Mate agency's approved plan.

17 (2) is a permanent seasonal employee who has been continuously employed

18 by the state in a permanent seasonal position during all o' the time in the one year before the

19 -moloycc s application to participate in which the position normally is filled.

20 13) has a job sharing agreemcn* with a state agency in which two or more

21 employees share a single position identified by a single position control number and in which

22 the employee who applies to participate m the plan was continuously employed by the agencv

23 during the portion of the one year before the employee's application in w hich the employee

24 normally wo.ked under (be job sharing agreement, or

25 *4> meets a combination of the requirements of this subsection.

26 -ci The commissioner of administration may no< accept the application of an

2' ctnploy-e to participate in an approved retirement incentive plan adopted under this section

!S unless the employee will be appointed to retirement not later than die first dav of the month

29 that is six morths alter the last day ot the application pen«sj established by the commissioner

30 under hi ol this section A state agency, in a pijn adopted under this section, may set an

3. earlier date by which an employee must be appointed to retirement in order to participate in

32 the plan
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1 • See. JO. AUTHORIZATION FOR RETIREMENT INCENTIVE FOR EMPLOYEES OF

2 THE UN IVERSITY OF ALASKA, (a) The Board ol Regents of the University of Alaska

3 may adopt, and file with the commissioner of administration for approval, a proposed

4 retirement mccntisc plan for university employees.

5 lb) Upon the request of the Board of Regents, the commissioner of administration

6 shall establish one or more periods during which the employees of the university who arc

7 eligible under see. 23fbl of this Act to participate in a retirement incentive plan may apply

8 to the commissioner of :dmmisiration to participate in the university's approved plan. The

9 periods shall begin no earlier than June 30. 1996. and end no later than June 30. 1999. The

10 periods shall be no less than 30 days and no more lhan 60 days in duration and may not

11 begin less than 30 days alter their establishment The Board ol Regents is not required to

12 request an application pcnod and may request more than one application period.

13 tci The commissioner of administration may not accept the application of an

14 employee to participate in an approved retirement incentive plan adopted under this section 

unless the employee will be appointed to retirement noi later lhan the first day of the month

16 that is su months alter the last day of the application penod established by the commissioner

17 under tb) of this section The Board of Regents, in a plan adopted under this section, may

15 set an earlier date by which an employee of the University of Alaska must be appointed to

19 retirement in order to participate in the plan

-0 id> V participant n the optional university retirement program under AS 14.40.661 •

21 I4 40 7‘><> who is sested in the public employees' retirement system or the teachers'

22 retirement system may participate in a retirement incentive plan for that system if the

23 participant meets the other qualifications of secs 28 -41 of this Act If a provision of this

24 subsection is inconsistent with another provision of law. ihc provision of this subsection

25 governs

26 • Src. 31. AUTHORIZATION FOR RETIREM ENT INC ENTIVE cOR OTHER

EM PLO YEES IN THE PUBLIC EM PLOYEES' RETIREMENT SYSTEM lai Use

2H governing body of a political subdivision of the state *>r public organization lhat has elected

29 to participate in the public employees retirement system under AS *9 35 550 • 39 35 650

’0 may adopt, -ml tile with the commissioner or administration tor approval, a proposed

31 retirement incentive plan tor us employees A plan adopted under this section must provide

32 that ihc application penod for participation in live retirement incentive plan is December 31.
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