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FOR VN \«rr ENT ITLED  

‘ \n \ c : relating 4 defined contribution retirement plan for ttate employee? 

and for c e r jin  e m p lo y  >f parocpanns ntunKtpjiiuo. other political rubdi%*ioa>. 

m i. ,mlilu >r.Mni;jtton>. and repealing .1 pr>>tt>iun permitting the N jfnnal 

Education Aaioeution to participate n :hc tcachcn ’ retirement tMtcm.

BE IT EN \C T E D  BV THE LEG ISLATURE  OF THE S T \T E  «jE Kl. \<K  \ :

M •#Section J. a S i itre* 4ea sy aci.r,* . * r *
CHAPTER ; *  C-EPT-tD C G N TR3L7J0N  RETIREM ENT P L  UN 

A R ..C L E  . ?La.n EST \3LISKED  

S t: -9 :$  0:0 PLAN ESTABLISHED The Pattoc Employee* ftct.rcmcni 

Boatt mail esueiita 4 icfined ::m.-.but;on retirement pian for tratc :rrp!c>er* fin : 

•urKi cn .f  fan da.-. !. W *  45 *.-.K n rett'emem and death benefit! i/t  ptcv^ s 

... - f  fUrjhaie * annujT% rsm;**’-! n the; ■'enet.i .cotfacn eisrc* ‘ i ? ‘

• ar.ar.ff. rr a : atntncatrcr, U fixea ar.a .ir-af.e

s« .’ ».'$•>» DITCES o r THE »! nR£M£.S7 SOAR.- O O  H:E
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rN ' nSTNfEN i 30ARD. . a» The retirement board shall

. > provide :cr the administration or ihc pian. including procedures fcr 

receiving ccmpiaints :rorr. panrctpattng empiovces;

: )  estaoissn poiictes fc r the proper operation j f  me pian or,d canv on 
•-thcr activities necessary 'o .mpicmcr.t this chapter:

* :axc 1Lt,cr ^ » c n s  required to ensure that the pian qualifies under 
vhc Internal Revenue Cocc us i  quaiifiea plan o r nonqualified pian o r ooth.

The Aiaska State Pension Investment Board evtaoiisned rrtdcr 
A5 . - . 0  is he ttductary or the fund. The investment roord mail designate at
.east tour nvcstment trtions tor employees. The investment eoard .nan select me 
cumrar.ies : r  ttr.er entities to *n icn  pa; mcnt c f  the ;  :n ::::< ;;;cn s required r .  :h:> 
t.naptc: may re made, ittcr ::r .s :ce rtng  the

* ; f  -he r.g.nts arte re.nefts r.at me ccntrac's v . I  
-ce • ;  emcioyess *n c  participate and ■: m e;r rcnef.ciar.c.

-  reiatior. :r me cnnsracma. r.gnis and *cnc:';u *o the ::r.:r.eo ::cT ,s 
to :e  made under m u charter

* suiraciiir. it me dortrrscTuat rtgr.u and tenefits *o the needs and 
.nterests raric-.ratm g em ployers and *c me interest : :  me e r.m cye ; r. the 
emncyme.n: and retention i f  -m tticyees. r c

aci.iiy oi the designated :om p i-.y  tr tsrer entity \? provide 
and renctlts andc: the tn r .m cu .

.  requirement* of me Interna Revenue Code tor .ematnmr a tua.ifrd 1 
pian :r ncncuaiificd picn :r v i s

Se: D IR EC TO R  T 'e  *dr*  ............................. -w r  • *•* ..c :!r?!Ovcc^
.e..renter.; syttcm mall 'cr**? as teeter tt me pian

ce : .0 _■$ Mi) R E G U LA T IO N S  The board may adept rc.yaations to 
imp erven: hu  chapter under me procedures ;et out n ■Vi j *  ; . j *

S e : :9  j<| OJO D L T Y  OF E M PLO YE RS  TO FU RN ISH  RE C O R D S  Zzin 

employer mail furr.jsh the director *:th rttn cs concerning the perods at ter. ce. ii 

dares tt n.rm. camper.saaen. -.e* entrant* xw  i m « .  death *:atdra*a5 ana owe? 

employee data ncccwao ’he proper and ctfestive operation j» me p,;r.

WOP.X CRAr? WORK 2 “ATT

t.Vsli jav

rcjLTr:: re.rr UM'*rrz,
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Sic. 39 -'3.060. ATTORNEY  GENERAL. The money jeneral o f ihe staw 
jS me attorney :or the plan and shaa! represent c n a legal prccc.

Sec. -0:3.070. ADM M S7RA7T. E  EXPENSES. Sp ru es of me Jim  ihaj| 

oe paid iron .-mployer am! r.nclove; comrouiions :o -he pun ,n propcnion :o :.-.c 

amount of me cantnbuticn.

a r t i c l e  p a r t ic ip a t io n .

See. 30 33.200. PARTICIPATION a An employee of * c  state firs: b.red 

;n :r attcr January I. I '396. snail be inclcced n me pian jpcr. commencement jf  

employment ■*«,-. me s;a;c. L'niess -.6c :mr:;>ee 6as eiec-ed : poiticipate m :r.c 

optional university :c*:remcni program. or *:;s: mred ncrcre iunua.7 •• !*?96. an 

employee ;r a political su*oc»v,s,0n. inducing :  .cr.coi distrc:. regional educational 

attendance area, and me Lm.ersity :f  AIoskc. :r  a public orgamraiicn mat Teccmes

icyer j'.a:! oc rc.ucea n me pian •- me e::«c:;vc cat: :f  me employer s 

rar;c:rat;cn :r me bare : f  me employee i dtmmer.cemcnt :t r.rp.cymcr.: vim me 

rmc.cyer. ar.icnever is .atcr..: me employer - r. a rossucn mat me emp.cyc: oas 

designated :o participate n me pian

•r.c.usicn ;n me p?ar. .s a danditicr. ; f  employment r:r a irate emnovee 

mred an or a::e: Janua.7 ;. :996. arc *:r an emcicyce :e:.;natea ay a.-.cm.cr 

emp.cyc: :o parictpaic :n me p.an .-.crrt a> cm.erv JC provided •-•: an ec -  • si* : -I * • » •»•» 1̂  •# '« i • I W . M4

—u ...r . . .  .rr.r .c>ce at me mr-crwty *ro  -.oj :  e.-tcd :o part.c-.paic n me octrcr.ai 

university retirement program.

Sec 39 33.2 53 A D M IN ISTR A T IV E  L1RHCTOR CF C C C R 7S  a. An 

4*rr.:r .:j:rauve  director or me A . ^ a  C oen  S> ::e .r. r*n; m ice m r  after 
• ̂  i a member o f me plan

An auminutnuve director *r.o * jj. \;ed retort Januar- I .<*:«?. arc * - 0

:.*;m me ;uC:cuJ retirement »v»icm artde: \S I I 35 023 or. r atm:

. onuor* . .  2996. may participate .n me pi or.

Sec : 9  33 IZO PA RT IC IPA T IO N  OF ELECTED  O FF IC IA LS , 4 | Service 
av jr. nccted o ffic ia l *d.n an em ploye : con>:;ru:ev employment as a mcrr.ee: >n me 
■an u  or.* as the elected offic ia l Jus n r , filed ; ar.ttcrt * a r .c r : :  ;a% c«Sc * t n  me 

J.tec : r  t.'nicw revoked, a * a jv e : ande: m u u c c tm o n  4 ajvci coverage ot rurure

Utr Trrr n t r i i - r l  ..*r:rr:cr r* :  f UIW *
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employment as an elected official, regardless of any change of employer. An elected

official may file a waiver ander mis suosection at any :,me alter election to office.

including the period before taicng die oath of office. An elected official may revoke

■i waiver under this subsection by filing a written revocation *-th die director. A

revocation under this subsection operates prospecuvely oniy. and the elected offictai

may net participate :n \hc pian for service an elected official wrule the waiver was

n ‘ "erc s ™ •:*T*1{ cn -he numcer or' times an elected orficiai mav file a

*a;-.er or revocation under mis subsection

. A n e :e . .e d  o tr icm i m c iu c ed  .r, m e p lan  and m .it p e rs o n s  e m c io y c r  are 
Sable fo r w rK ru h o n s  Afcs.-.evtr : . - i  person jn  t

c o v e ra g e  u r.d e r a» ot t . i s  section  :s .n  e ffe c t.

ARTICLE ; . C 0 N T R 3 f .T IO N S . RIGHTS. A W  BENEF-To
Sec 39 33 ICO. EM PLOYM ENT C C N TR BLT IC N o  M.ANZ aTC RY

WORK DRAFT WOPJ\ DRAFT
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r. mu., :c  made oy payrtii deductions Ever, rtc.udcd
employer . i c e c r e a m  tor.sent to payrc:! deductions It s ; i c  :c-.secue::cr mat
■» pa ;.:-.l ucducttcn may ;.vuse me compensation paid in cash to an empiov-e :o be 
reduced ?eicw the minimum requ.red ov aw Payment c f  an employees 
ccmcensattcn. -c iw ::on s . is a fu.i arc complete dtsc.-.a;:? and ,u::>fdc::cn
:r a:! claims arc demuncs ?y me employee relating to remu.neraticr. c: .ervcrs aur.r.c 
•he per.rc ••overeu tr.e payment

oeu * * »  * r ' lv * ? n ji 'm ih v c  <‘ ..< ISCT;vN 5 a. An empioye: s.taL cantrrute on

trehaif of each employee participating :n me pian an amount equal o * :  percent ::

he employees rcmpcnsaticn payable at me rr.d ot ;scn rayrtil rcr.co

S  Ah employee participating .n me plan snail comr.buie to me p,cr. an 

amount equal to ’  5 percent :f  the employees compensation. The cor.tnbutier.s mail 

nc deducted by me emp.c-.er at the end of cacn payroil pence The cor.tnbutier.s mail 

ce deducted from employee compensation before conputation of appitcaoie *ccc:a. 

ta.se*.. and me ccntnbutior.s shail be treated is emplo.cr comr.cutsons under I t  V S C 

■* i •** hJ( - - Internal 3 cvcr.ue Cede

c Contnbutions -eit on receipt ey me pian di:c::cf 

c The greater of me plan shall pay the contnbutions required sy mu s<rat.cn

C .V SB  I4 S . f -I.
*«*• eari; .d r ;  ttm zs rzrr sjucxmc
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to '.6c companv or companies selected by ihc empioycc for the benefit of the 

employee.

ice. .9uS __0. BENEFITS. Payment ot benefits to participants of tr.e pian 

.- u.e .csponsibilicy ot the ccmpaj.y or companies designated by the .nvcstmcnt board 
and ,s not the responsibility of the investment board, the retirement board, or the 

.mpii.'C. ».,c beneriis arc payabie 'o participants or oer.cficiar.cs of participants :n 

accordance witn :he :erms of me annuity contract :r contracts and benefit contractor 

contracts.

See 39 33 330. RIGHTS UNDER QC.AL2TED DOMESTIC RELATIONS 

. K̂  ER. a termer spouse trail ?e treated is a spcutc ar sur.r.vm! .rouse :o the 

j'.cr.i required oy a cuaiitico domestic re aticns crccr Rcgr.ts under the crcer ao not 

•axe effect until me crdc: s filed a hr. trs director.

Sec 39 3 > :- i0  SaFEG L ’ .ARD IF  E M F L 3Y E E  FYN D S H ELD  BV  THE 
* — *■ ‘ ~mpi y.cc ccr.tr.cuticni end cmer im.cunts nc.a n me mart arc exempt from, 
’•..uaxu state ar.o ecu: liees. Amounts nc.a :r. scnajf :r. : r  payaoie *o ar.v err.rtoves 
. r  'tr.e. t on *r.o  ,s cr mas reccm.c e.igicie :c r benefits ur.der me riar. ere net 
-d ;ec . :  cr.ticipaticn. anenattcn. :a:e. tranter, ass.gr.me.nt. picdgc. er.cumcrancc. ar 

s * "thy <.nd. cit.oer voluntary or nvoiuntory. rctcre octnc received v. *r*c 
ersor. er.tit.e ; to the amount c rccr the m ms at the pian. An attempt to ar.ticttratc. 

-icna*-* jc:!. 'rarster. s i ; p .  p.cdge. encunrer. cnarce. : r  str.erw jje cispotc c f a r.gr.t 
o am<.ur.:s re .a  ander the pian .$ void. rtcwever. an rm n o 'c s s  n rn t to *ccc*vc 
.cn c tit j may ~c assigned under a qualified domestic relations otccr

See 39 33 350 EXEMPTION CF EM P LO Y E  FUNDS .AND BENEFITS 

Employee contrtbutmr.s ar.d ctre.* amounts neid n 'he pun ar.d retirement benefits 

pay ame under the pian arc exempt from. to enforce the coiiccticn ;r a cert u  

pr \ dcd .p. \S !^3b exemption

ARTICLE ;  POLITICAL SUBDIVISIONS AND PUBLIC ORGANIZATIONS

Sec. :9  33 3CO REQUEST 7 0  ?AR. TIC IRATE a< A municipality or other 1 
p-'iitical luhfivtston of me state may request va become in employer n ihe plan The 

reddest .had ce made alter adoption of a rejomticn -y me legislative *vdy at the 

p-Mticai tubdivijicii ar.d adter approval ;f  me resolution ey me person required :y .aw

WORK DRAFT WORK DRAFT WORK DRAFT

y#v #*• c . r f id t ;  cxcirrc rrrr  m c v r t ;
CSSB Ufc >
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o approve • t. A certified copy of the rcsoludori snail be filed with the director. If the 

director approves die request tor participation, the political subdivision s in employer 

of the pian.

ibi A public organization may request to become .ui employer in the plan. 

The request snail re made liter adoption of a resolution by the governing bodv of the 

puoiic organization. A cerufied copy of the resolution shad be filed -*un the director 

:: the director approves the request for participation, -he public organization ;s an 

employer of the plan.

Sec. :•<? 53 510. PARTICIPATION a, The effective cate of participation n

-he pian zy j  poimcai >ucciv:sicn or puoiic trgamzation is the first day of any mor.tr.

-^.er tabie the governing ocdy ot the pcimcal subdivision :r puoiic organization arc 

to tr.e ncard.

• te gcntica. iUPdtvisicn :r  puoiic arganizaticr, ..nail designate tr.e 
debarments. r :u c s . ;r  tt.ner tlass.iicattor.s jf  employees eugtcie to participate .r. tr.e 
pier., ar.d sna.i agree to max: the cortrtcutians that are required a;, this map ter

c The eligible employees of a participating pclmcai rutrcivision ;r pucnc 

.rgamzaiion ar: -<:und r . -he provisions of this pian and are entitled to the rercfitj 1

WORK WORK 2RATT WCRX 3RA?7

• It

Sec -W ;-S ? :0  C C N 7 R 3 L T I0 N S  .AND TERMINATION C r  
? -.a . .C l?A ; .ON .-CR NON? ATM ENT a Toe contributions of art employe: that 

s a .a..;t.:pjt:r.g poetical tucoivision or pubhc organization and me contributions 
: j  rmp;oyees mail :c  uatyrratted to me aireatcr jls seen as practicable after me close 

or -.he payroi! ptr.ec  fcr *n:cn the contr.butjons are made 1: the emcioyer > 
dcnrtquer.t m trar.stcrmng the ccntrbutser.s fcr mere than .5 :ay j. merest and omc: 
rena.tics shall :< assessed on m.c outstanding contnbutions at the rate ar.d m ’he 
amount esiaciisr.c: ay the ncard.

s the tonir.cutions are r.ct transmitted -o the director *is.-.in the if  davr 

s.e ..ireotc: may grant an extension. I: me pohticai subdivision :r puaiic organization 

i  ;n tctauit at the end of the extension, pamcipaticn in the plan *  •ermmatcd. and the 

employe: jhai! re -.cr.t nciicc of termination

«-• Tcrmmaticn at an employer s participation n ihe pian dees not bar future

c s s n  t«.
. - t t . y t i  4« irr:o  r o r  J tu r« rrr
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participation :n the plan by that emcioy-r.

Sec. 39.33.330. EFFECT CF ANE.VDMENT OF AGREEMENT a) A

political sucdivision or puoiic organization may request that its participation agreement

be amended. The request may be mace oniv after adoption of i resolution by the

legislative body of the poiiticai subdivision and aocroval of the resolution bv the• • *

person required oy law to approve the resolution, or. in the case of a pubiic argam- 

zaticn. orter acopttcn u  a resciuuon by the governing body of that puoiic organization. 

A certified copy jf -.he resolution snail .e Fried v.th the director.

b' Termination of coverage :f  a deparment. group. :r ether rlassiticaticn of 

rm.pioycei tees not bar future coverage if  that deparment. g::up. :r Classification. 

ARTICLE 5 GENERAL PROVISIONS, 

aec. ;9 33.4:0 NGNGLbARANTEE ZF EMPLOYMENT This chapter .s net 

a centred*, or employment tetweer. cr. empicyer ar.d :r. employee, nor dees : confer 

a ran: :: an employee to :e continued r. me employment :r :r. empicyer. nor .s .: ;  

.mutation ; f  the ng.nt a: an empicyer *o aiscr.ar:? an employee Attn rr aukcc! cause.

aec j P .-S .-oO FT ALT) A person * rc  <no*:ngty maxes a raise statement, 
rr : v rg .y  taisitic- 'r permits 'a *e tais.iied a record rr the trier, r. an attemrt to 
defraud tr.e pian. s guilty ; f  a Class A misdemeanor

Sc: JC aoi} 2E:rr\TriC'\'5 *-•-•«• - inr-* ' ' M k • Nr Hi i4M J ••IMb iCl ,

i ’beard" rr ‘retirement trara" means the Puciic r — ic\e-a — e-t

3oari ertaoiisr.cd ander A5 39 5;  330

- ’ *:cmrcnsa::cn* means 'he tctn. rcmur.erattcr. earr.cc by ar. employee 

for rcrrcrai ser-tces rendered to ar. cmnoyer. art a

• A mciudes emncyce ccn.trcut:» r.s -r.de: AS 39 33113. 

ra'-mcr.ts ter .cave hat :s actuany aaec the empioye*. the amount ay •vrucr. 

he empiovec s wages »e reduced cr.dc: AS 5$ 50 ir'Gc . and any amount 

deferred ar.der or. employee.sponsored deferred com.pc.nsaticn pian. cut

|3 does not tr.ciucc ccst-oj*i:v;r.g di:fcrcr.t;a.s. retirement 

rer.etits. icvcrar.ce pay or other icrara’.er. bonuses. welfare benefits, per diem 

exrense allowances. Acrxers comremau- r. payments, incentive cash awards, >r 

pa.er.er.ts .or .cave net used by he empicyee Archer tho:c .cave -aver.er.ta are

•>«? cra.-mrr rr.rr mmcxztz:
CS.sH (4.14 i
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o

scneduled payments. lump-sum payments, donations, s r c i  n .::

3) 'director' means the director or ihe defined contribution retirement 

pian under AS 39.38.030:

(-) 'elected orficiaJ" means a person -vr.osc compensation results from 

personal services rendereu io an empioycr as an elected representative;

15) empioycr means the State ot Alaska or a poiiticai subdivision or 

puoiic organization or’ the state mat participates ,n the plan.

b1 investment sourd means the A.aska State Pension Investment 

Hoard esuclished under AS 3" 10 210:

‘memccr* or 'empioyee ’ means a person no :s eligible to

par.cipate :r. die pian ar.d vr.o s covered 'ey :he pian: and

i A, includes an

•i’> employee v.r.o .j employed an empicyer ;

•eceivmz compensation tor -.er-ices .s ma.cr.g ccr.:r.ituticns "c tr.e ~ art. 

ar.c s act etciuced uncer 3 :r mis paramarrt. ar.d

:: elected official. f the elected orfictu: his cr.csco v  

participate inuer AS 3° 3  ̂ 110: ?u:

3 does r.ct nciuae

; i forme: mcmrc:::

■ in ccrsons cnmoensatcd or. a contractual >r fee bac::.

*:* ■as.ia: :r emergency Acr.cirs ■ r -.or.rerm.ar.er.t

••••*■ •»* * »*iJ - J  wC, « »* *. C .  *  ̂ /  .

tiv) members cf the Alaska teachers rettr-.men: ,y s;em 

ar.der \S 1-15. thc.uciciai retirement system under AS 11 la . tr.e puc.ic 

empicyees -eurcmcr.t system ar.der AS •*> 3c. the eicctca public officer: 

retirement system under former \S r ; 3“ . or the trti-.rta: ar.r-ersm. 

retirement program.

(v) e.T.pioyees of the division of marine transportation 

engaged m .renting the state terry vv-tem. ‘Aho are . " . ? • .  a umcr. tr 

group retirement system to Amen the rate maxes ccr.mrutions. and

tvj) -he administrative director of coura appointed ar.der

CS.SH IO.H4 i •Ji*
> - » r : : : c L t r : :  rrxr jw rw m rr:
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in. iV, scc. ! 6 or ihc state constitution rlrst hired before January !. 1996. 
miess the director becomes a member ander AS 39 3 .1 1 iOibi:

iG  may include employes or' the division or' marine 
transportation excluded under iB  (vj or this paragraph if

i'i) the Sure of .Alaska formaily agrees to their inclusion 
through the process o f coilcctive bargaining; and

•in no collective bargaining agreement has the effect if  
obligating contributions made by the hate unaer AS 39 30 ;50 .n the 
event the state resumes parccipaticn m the federal scc.al sccunty

pian means the tetmeu ccntrtfcuticn retirement pian established
cnee: this chapter:

- 'public organization' means on organization ir entity

.A. created by the mnsiiKincr. :r  .a**: of the note for me ramose 

of idmmtstermg state programs:

2  vp.csc ifheers ano empicyees are raid ay a metncc her than 
by me -ate rayroi! prepared by the Deparmcn: o f Administration: and

• C  'Arose empicyees are not tcouired by aw o rar.:c:ra:e .n the

p. an:
'cuauhec domestic relations rrder* has the --a r*n a  -------  -

AS 39 3 :  630.
* Sec. AS .a  35 -C ia . is cmcitoed to teac

1  .'UNLESS A TEACHER CR M EM BER HAS ELECTED T I  
PARTICIPATE IN THE OPTIONAL UN IVERSITY RETIREM ENT PROGRAM  
UNDER AS . -  • 1--U ) ~99. A ; tcacr.cr or member contracting for ier- ce .vim
a participating empioycr > wbjee: to this chaste: unless ih.»

J — -nipl‘>*T has contnhu I ion
i-> provided in <e> of this ser’ ion: or

LlLJgls1ier_or-member ha< » le c tH ^ .> ^ :.£ tio |)Ki t , . jn intimui

Sec. 3. AS Id 35 v’-iCtc \ amended to teao
c; A itate .egisiatcr s not entitled to cictc: mcrr.hcrjfnp mder b ;• i

•9* CSS II I4.1i isvy : : t u r rr rnv- jw c .rrrrr



section if the state legislator is covered tor the same pcnod of server 'ir, Jcr 'he nubiic 

employees retirement system (AS 39.35) or tho defined contribution n>t>rnnient 

svstym.1. vs 39.38V An election of membership under (b) of mis section is retroactive 

to the date the state legislator took the oath of office. A state legislator mav not 

.ecei-e fTiemccrship credit under (b> ot this section for legislative ser-ice performed 

ocrore the legislative session dunng whicn the state legislator elected membership 

under ib» of this section. In order to continue .n membership service under-bi of this 

section, the state legtsiator must earn at least 0 3 years of membership service oncer 

other secuons ot 'his chapter dunng each five-year rencd.

Sec. 4. A> ;c 3;  04Q o amended adding a r.e'.v /jbsectirr. *.;■ -eac:

et A puniic school distnct may eicc: to participate m me deftned ccntncuticn 

retirement system mccr AS 59.2S for teachers first hired on :r after .‘armory !. :99p 

nmricymcr.t that :s covered ny AS a9 cts may not re consider:.; to he .'reciter: -ernice 

an.ter mis Chapter A pusiic .choci iistnc: mat rlects to be at- -red tr\ AS : • 3h fcr 

w-c..l . . .̂,o are not ..emccrs ot tms system may not ;ater e.eat to rercm to coverage 

tar.cer tms system.

' Sec. 5. AS 14 35 33C» .n .s amer.dec to react

In ‘employer' means a pucuc scr.coi aistnct. me 3oarc :f  Recents 

at the L’r.r.ersity ; f  A...ska. trte Department of Educaticn. .TrfE NATIONAL 

L C a T Iu N AohL . .ON OF ALASKA.) the Regional Resource Center*, or tr.e 

state egisiature wttn respect to a state legislator *no etects m.cmcershsc under 

AS 14 35 h 'b Lh-l t_ has pot cb-cicd to participate in the defined contributing 

P'tircrmnt sv<trrn mder \S .«■) 3S

Sec. h. AS 14 35 330(3 : amende;: to read

Z\ ‘mcmcership jcr-ice' means

5 A fall or part-time service as a tcacr.c: n a puciic c.-.ooi ;n 

the i emtcrv or Staie of Alaska. or both, unde: the surer-isicr, and cant:-! of 

the 7err.ior.ai Board of Education cr the Department :f  Education cr the 

• .̂tooi hoard at a city, regional educational attendance area, or ’torouch ichcol 

distr.c: tfjgng »fK P«TS3fl p. not DarticioatimLinJht denned contribution 

r.'lir •rn.-nt Wt-m uid.-r : s -f..,f , .

CSSB 14«< i . 10.
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3^ ruil-iime or paix-vimc teacning at the University ot Alaska 
or a full-tirr.c administrative position at the University o f  A laska that requires 
academic standing and that has been approved fo r inclusion in the system :y  
the director so Ion" as the person is not pan ic ipn tinu  in the defined 
con tribution retirem ent svstem unde r \.S 3'>J.S fo r that service;

C/ any period dunng which the teacher receives a disability 
benefit unde: this system or is cn an approved sabbatical leave granted r. 
accordance wun AS 1 - .1 0  J 10:

• D » continuous service as a state legislator when performed :y  
. :;a ;e egisiatcr wp.o elects membership ar.ee: AS I - .2 5  0>*0(b», tubject to tr.e 
requirements : f  AS :- .2 5 \ } - 0 ic .

z; fuil-;:rr.c :r  part-time - c r - c r  as an empioyee ; f  he Specie: 
Eaucuticn Service Agency, subject to the requirements o f  AS 1-.25 >o !nn-» 
j n the neryon is not n :ir ir ip ;n in u  in the defined con tribu tion  retirem ent 

>tem under \.S 39.3S fo r th:it serv ice . ; r
fuil-time ar part-time scr-uce as an .Alaska Native language 

:r  culture expert. suotec: to the requirements ; f  AS 1 - 25 CMS «> long -is the 
pe r-on  is not partic ipatim : ri the defined -on tnbn tion  retirem ent svstem 
undi-r \ S ;,) 2S fo r that service

* Sec. " . AS 22 25 3121a .s amended to react
ai An administrative director ar the A laska Court System appointed under 

art. see lo  or the state constitution .s entu.'cd to retirement cenctits under
1 h: i f  the a d m in is t r a t e  d ire c to r was firs t appointed

be fo re  Ja n u a ry  I 'Wn, on the ,c rr .s  ar.d conditions applicable to a u re rtc r court 
,udge appointed ;::c r Any ;9 ~ \  except th jt in  administrative director may receive 
retirement benefits on.** *:th service os acm in:si:at;vc director for 10 or moie years; 
>»r

>:> AS 3‘>3S i f  the adm fn iM n tiy ?  A irg gw r firs t a p p o in ted on  
•2r  a fte r  Junnarv  1. 1

* Sec. S. AS 22 25 O ll ic  .s amer.de.: to read
A ll a . • :r f i n t  h ired  be fo re  Jan u a ry  I. 19*)*. *1

WORK UFA?7  WORK DRAFT WORK DRAFT
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withdraws from die judicial retirement system under b) ot mis section is e!is»ible for

membership in die pubiic employees' retirement system »AS 5° 55 • md shail receive

credited service ,n that system for service rendered os administrative director. To be

■eligible for membership in die public employees retiicir.uit ; .e;;. moor dns

sucsection. the administrative director must contribute to the pubiic employees'

retirement system

H the amount that would have oeen contnbuted if the administrative

director had been a mcmoer aunr.g die period or' the membership :n the judicial

retirement system: ar.ti

•I any contributions fcr service as administrative tirector rsnir.ced

from the ouoiic emclovees' retirement svstem at die time he adm in  :::ra::ve director .

:ccamc i t.c.t.cc: of :r.e ucic:j; rcr:rcme::t svsicrr..
* See. >. AS 1~ !0.i90C' .s amended to read.

I ‘retirement systems' means the *eachc:s retirement y stem. :ne
I

paoiciai retirement system, the A.as.ca Naticr.ai Guard ar.d A ix x a  Naves Mtiitia 
retirement system, th»‘ defined con tribu tion  retirem ent man. ar.d me re  n o  
empicyees retirement system

* Sec. 10. AS 59 15 ilOic s ame.need cy adding a .new parasrarr. to tea-

2- director of me defined contribution retirement pian

* Sec. I ! .  AS 5 9  3 : 1 1 0  s amended :o read:

Sec. 59 55.120. COM M ENCEM ENT O r PARTICIPATION a; An : 
emrievec a: the date who m s first hir»*d h»»for«« lanuar-- I. 1 '>'»>». >.-.a.i -c r.cicaea 
r. this system cpcn commencement at employment v tn  the state. :r  cr. .’ar.uar. .. 
iPbi. whichever ,s .’ate: Unless ar. employee has elected to participate .r. the optiora. 
university retirement program under AS i- i - tQ -o i • .d.ao "99. on employee at a 
political sucdiMsscn or pucuc argamzation that becomes an empioycr who was f ir t  
h irH  h»’for<* J.im iarv 1. ’.'Wo. mail be included n tr.e v. stem on tr.e etfectivc date 
of the employers participation or the date o f the employees commencement of 

toy rr̂ cnt  ̂«!«• 'ix employer, .vr.icr.cver -s later
b Ir.c.usien n the system ts a .•.•rtcition at em ploym ent tor ar. employee 

was first hired before January 1. l**9b. eacept as rr.cr* ;c provide.: : r c.cctcd

WORK ORAFT V/CRX DRAFT WORK DRAFT
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official and ror an employee of the university who '.as eicctca to participate in the 

optional university retirement program under AS I- -0.66i • I-l.-t0.799.

Sec. 12. AS 39 5z.l53 is amended to read:

Sec. 39 35.158. ADMINISTRATIVE D RECTO R OF CO CRTS. An 

administrative director or the .Alaska court system firm hired before Innnnrv 1. 10%, 

who withdraws from the judicial retirement system under AS 22.25.012 ;s eiizfoic for 

membership in the system and shall receive credited service ,n the system for service 

rcnccred os administrative director. To be eligible fcr membership ,n the svstem under 

this subsection, the administrative director must ccntrbute to the system

. the amount tr.e director wcuic have conir.buted ‘he director tad 

been a member curing the director > pertcd of memcersmp m the udicial retirement 

system; and

any fonitiswions tor services as zomnisirit" s tii ictor rerun i

y ..... ; • i.e..* ... he .me he director re came a mcm.rer at he ..ciciui retirement 

system.

* Sec. 15. AS 39 55 550 s amended :o rcrd:

See. : 9 i i i ; 0 .  RSQCEST =V PCL.TICAL SLDCIVISICN  TC

?a r t i c ? a «2 a n d  a c o p h o n  c f  s s s c l i t i c n  a  a n c ^ m *  «

politico: >coc:v sion o f tr.e .rate mav. before Janiinr- 1. reddest \s become cr.
empioycr ,r. this system. The request snail cc mace orer adoption 3; •. resolution t?y

the .egisiattve :ccy 3: the poiiticai subdivision and after :ncroval of he resoiuticn bv
• • •

the person required by law to approve the resoiuticn A certified ccp*. of tr.e 

.CvOic..or. trjaii re ,;,ed with the administrator .1 the administrator crcroves he 

request .cr participation, he poiiticai subdivision > in rmpicvcr :f  tr.e >ystem.

See. 14. a.5 39 55 5c0 ,s amended to read

Sec. 39 55 562. REQUEST 3V PL*3L:C CRG.A2 IZATICN TO ,

P.ART.CRATE .AND .ADOPTION CF RESOLUTION a  puciic organization may, 

iMffor1? Jan’jQ.r 1, I'V^, request to become on employer n h.is sysierr. The recce:: 

snaj! zc made otter adoption of a resolution by the gc-eming bcov of ihc rucuc 

organization A certified copy of the resoiuticn mail >r fled with -he administrator 

». Jtc administrator approves ihc request tor participate ft, he puouc crgonizancn :s

•,3> cssn ui. >l<: z^ e * r t ;ff» j  / c r a r r r r  rzxr w c rm r ro
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in employ-;: of ihc system.

* Sec. I f .  AS 39 35 6.30(2!’) is amended to read:

■21) ’member’ or ‘empiovce’

i.Ai means a person eiigibic :o participate ;n me svstem who 

wax tint hired,before .January 1. I 'm  ar.d who is covered ay the svstem.

3) includes

i) active member:

(iii inactive mcmcer:

•’ iii'! vested memcer: 

ivt deterred vested memcer: 

i v nonnested memcer: 

v*'» disabled member;

*v:; retired memcer:

vr.i* an eiecte: pucl:c rfficer .nder AS 39 2 : 33.

C aces net me.vice

• i ) termer members:

:t persons compensate:: on a contractual ;r tee nasis: 

iiti casual :r emergency workers :r nor,permanent 

empicyees as defined in AS 39 25 2CO.

iv persons covered by me .Alaska Teamens Retirement 

System except as provide: under AS 39 35.131 and 3a 35 3$:. >r>nn<

retirement plan. ;r person.* 

covered :>> the o/tionai university retirement program.

v employees of the division of mar.ne trar.sp :rat:cr. 

engaged .n tpcruting the state terry system *.no arc covered o1- i anion 

cr group retirement system to wmcn tr.e state mokes ccntnbuitcns:

vj) tusr;ces ot the supreme court cr judges cf the court 

ot appeals or of the superior or distnc: couns of .Alaska;

ivh) the administrative director ot courts aprcmtcd ; 

under ar P .. sec !o of the state constitution unless the directcr 

becomes i member under AS 39 35 i f  S. and

C.SMi J4U( • 14*
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iviii) members of the elected puoiic officers retirement 

system i forme: AS 39 3TV.

<D) may include employees o f  the division o f  mar.nc 
ransportafion excluded under iC )(v ) of this poragraun provided that

(\) the Stare or Alaska 'ormaJiy agrees to 'heir inclusion 

through the process of collective bargaining; and

1 ii) no collective bargaining agreement has the effect of 

acugatmg contributions mace oy the sure ander AS 39.20.1:0 in the 

-•c..t .he j«a.c .esumcs participation in the reuetaJ social security 

sccmi

Sec. 16. aecticn . ch. 26. SLA 1 as amended by sec. ", ch. SLA 198? s 

further amended to read:

Sec. " INDEBTEDNESS ON REEMPLOYMENT if a ranictcan: .n tr.e

retirement .ncentivc program s reempioyes as a member of the Public Employees

Retirement System ancer AS 39 35. the optional umversiry retirement program anccr

•*.S • l-aai) 99. the denned contribution ri»tir>‘rn»‘nt plan undi»r

■' i«2whe:s Retirement System ander AS U  2d after appointment :o

retirement mae: me program, the participant loses the incentive credit receives uncer

cc. ;  c *t mis Act and is nceoted to tr.e system. The amount : f  tr.e .r.dectecness
is equal to .10 percent z: the amount the participant rccei-.ea as a rcsu.t of

par.icipaticn .n me program tor -arnica ‘he participant a os not otherwise entitled. n*

eluding the cos: of r.eaitn insurance. The participant rs entitled to a credit #o :c

appued against the reemployment .ndcotcdness in me amount the particicar.t nos raid
‘

under >ec. r c z: m.is Act. interest accrues on the ndebrcancss at the rate established 

by regulation trom the da:e ot reemployment ar.til the memcer :s appointed to 

retirement and accepts an actuarial adjustment to the member s future ccnet.ts :r anti; 

the amount ;s paid in fail.
_
Sec. 1«. oection 9«a . cn. 89. SLA 1989, as amended by sec o. cr.. IS SLA 1990. is 

j amended to read:

‘J! I: a participant m the retirement incentive program ;s reemployed as  a 
member of the public employees retirement ivstrm ander \S 39 35, (ORJ tr.e •cacr.cn

WORK DRAFT WCP.K DRAFT WCEF. DRAFT
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rcnrement system under AS lA25t_ or the defined contribution retirement nlnn 

Under 43 J 'lJS , after appointment to retirement under the retirement incenriv» 

program, the participant .oses the incentive credit received under sec. 2tg) of this Ac: 

and is indebted to the system. The amount of the u.^bicdncss is equal to 110 percent 

ot the amount the participant received as a result of participation m the program to 

which the participant was not otherwise entitled, including the cost of ficaith insurance. 

The participant :s entitled to a credit to be appiicd against the reemployment 

indebtedness in the amount the participant has paid under sec. 2(cj. 0 , and u) of mis 

Ac:. Interest accrues on the indebtedness at the rate estaolisncd by regulation irom me 

' f •'esrr.pioyment antii the memcer ..s appointed to retirement ai .. accepts an 

acre air al adjustment to me member; mrarc benefits or until me amount :s paid :n mil. 

Sou. 18. A.S i-t 25.3-45 s repealed.

bee. 19. Notwithstanding AS 59,i8.02Cibi. enacted by sec. 1 of this Act. untii Jar.uairy \
. • - . ...e A-asxa S«ace Pension .nvesimc.nt Board may provide fewer thar. four .nvestmen: 

options :cr empioyees. The board snail :<c .ts rest efforts to provide investment actions to 

empicyees n a timetv manner.

WCR.% DRAFT WORK DRAFT WORK DRAFT
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A la s k a  S ta te  S e n a te
S e n a t e  F i n a n c e  C o m m i t t e e

Mil'll S lo p  ill H I 
Sto le  « 0 } i||i i| 

liinr.iii. \I,i>K,i - mi,si ii iksj

Sectional Analysis

-C S SB  148( )- 
(Work Draft 9-LS0941NG dated 4/11/95)

"An Act relating to a defined contribution retirement plan for state 
employees and for certain employees of participating municipalities, other 
political subdivisions, and public organizations, and repealing a provision 

permitting the National F.ducation Association to participate in the teachers'
retirement system."

•SECTIO N  1.

Article I -

Sec. 39.58.010 - The Defined Contribution Pension Plan is established by the 
Public Employees Retirement Board for state employees first hired on or after 
January 1, 1996. Retirement and death benefits w ill be provided through the 
purchase of annuity or other contracts, as determined bv the Board.

Sec. 39.38.020 - D U TIES OE T i IE (PERS) RETIREM EN T BOARD AN D  TI IE 
A LA S K A  STA TE PENSION IN VESTM EN T BOARD (ASPIB):

Sets out requirements for the (PERS) Retirement Board to follow r eg a'ding 
administration, operation of the Plan. Requires that the Board take steps 
necessary to assure that Plan fits under IRS guidelines.

Set> out requirements for (ASPIB) Investment Board to act as fiduciary of the 
fund, including investment activities, designation of at least four investment 
options for employees to choose; also gives Board directions regarding 
investment parameters. Requires that the Board take steps necessary to 
assure that Plan tits under IRS guidelines.

S»x 39.38 030 - D IRECTO R

The Administrator of PERS shall serve as the director ol the Plan

1



Sec. 39.38.040 - REGU LATIO N S

The (PERS) Board may adopt regulations to carry out the Plan.

Sec. 39.38.050 - DUTY OE EM PLOYERS TO FURNISH RECORDS.

Requires that each employer shall furnish the director with records 
concerning employee data necessary for the proper and effective ope: ition of 
the Plan.

Sec. 39.38.060 - ATTO RN EY G EN ER A L

Provides that the Attorney General of the* State of Alaska serves as the 
attorney for the plan and shall represent it in a legal proceeding (PERS/TRS 
statute language.)

Sec. 39.38 070 - A D M IN ISTRA TIVE EXPENSES.

The administrative expenses of the Plan shall be paid from contributions.

A R T IC LE  2. PARTIC IPATIO N  

Sec. 39 38.100 - PARTIC IPATIO N

This Plan includes state employees first hired on or after January I, 1996. It 
also sets out when employees of a politic*! subdivision. REAA , University of 
Alaska or public organization that becomes an employer ot the plan are 
eligible.

Sec 39.38.110 • A D M IN ISTRA TIVE D IRECTO R OE COURTS

The Administrative Director of Courts is eligible to become a member ot the 
plan if hired on or after January 1. 1996.

Sec 39 38.120 - PARTIC IPATIO N  OF ELEC TED  O FFIC IALS

Elected officials are eligible to become members ot the Plan on or after January 
1. 19% if serving as an elected official with an employer under the plan. As 
with PERS and TRS, the elected officials have the right to tile a waiver and 
not participate in the plan if they so choose



A R T IC LE  3. CO NTRIBUTION S, RIGHTS AND BEN EFITS

Sec. 39 38.200 EM PLO YM EN T CO NTRIBUTIONS M ANDATORY

Contributions os employees arc mandatory and arc made by payroll 
deductions.

Sec. 39 38.210 - CO NTRIBUTION S

The employer contribution on behalf of employee participating :n plan is an 
amount equal Jo 7 3T of employee's compensation payable at the end of each 
payroll pcnod

Employee s contributions * 7 5% of employee's compensation payable at the 
end of each payroll pcnod

Contributions vo t upon receipt by die Plan director

Both employer and employee contributions will be paid to a company or 
companies selected by the employee tor the employee's benefit

Sec 39 38 220 • BENEFITS

Payment of retirement benefits to participants or beneficiaries of participants 
is the responsibility of the company or companies that the employee chooses 
in accordance with the terms ol the contracts.

Sec 3938 230 • RIGHTS U N DER Q U A LIF IED  DOM! STIC RELATIO N S 
O RD ER

A> with PERS and TRS retirement plans, a former spouse d u ll t v  treated as a 
spouse or surviving spouse to the ester.t required by a qualified domestic 
relations order

Sec 3938 240 • S A IE C L A R D O E  EM PLOYEE IV N D S H E L D  BY T i l l  PI AN

Emplovee contributions ar«* eu-mpt from Alaska state and local tasc~> Ai>« 
boilerplate" language re Qualified Domestic Relation* Order

3
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Sec. 39.38.250 - EXEM PTION OF EM PLO YEE FUNDS AN D  BEN EFITS

Employee contributions and other amounts held in the plan are exempt from 
levy to enforce the collection of debt. (See AS 9 38 - "Exemptions").

A R T IC LE  4. PO LIT IC A L SUBDIVISIONS AN D  PU BLIC  O RG A N IZA TIO N S

Sec. 39.38.300 - REQUEST TO PARTIC IPATE

A municipality or other political subdivssion of the slate may request to 
become an employer of the defined-contribution retirement plan if the entity 
follows certain procedures, i.e. adoption of a resolution and director s 
approval.

Sec 39 38 310 • PARTICIPATION

Sets out effective date o* political subdivision's participation Allows 
subdivision/organization to select certain groups, departments, classifications 
of employees who are eligible to participate

Sec 39 38 320 - CO NTRIBUTION S AN D TERM IN ATIO N  OE 
PA RTIC IPA TIO N  FOR NON-PAYM ENT

Sets out directives tor participating organization/political subdivision to meet 
regarding contributions. late payments, etc

Sec 3938 330 - EFFECT OE AM EN DM ENT OE A G REEM EN T

Amendments to agreements between political subdivisions/public 
organizations may request that parttapa* on agreement Iv  amende! Sets out 
procedures for amendment and conditions of acceptance by plan director

A R T IC LE  * C EN TR A L PROVISIONS

S v  39 38 450 . N O N GUARAN TEE O F EMPLOY MI NT

This chapter ;* not a contract of employment between an emplover arnt 
employee

S*-c 39 3H . FRAUD

•x-tv out penalitc* tor committing fraud regarding the Han

2



Sec 39 38.990 - DEFINITIONS 

•SECT ION 2.

AS 14.25.040(a) is amended:

A teacher or member contracting (or service with a participating employer is 
subject to TRS unless the employer has elected to participate in the defined* 
contribution plan, or has elected to participate in the University of Alaska’s 
optional retirement plan (AS 14 40661-14 40 799).

•SECTIO N  3.

AS 14 25 040(c) is amended:

A state legislator is not eligible for participation under TRS it the legislator is 
covered by PERS (current law) or the defined-contnbution retirement plan 
during the same period of service

•SECTIO N  4.

AS 14 2 5 040 is amended to add:

A public school district may elect to participate :n the defincd-contribution 
retirement plan tor teachers urst hired on or after January I. 1996. Once a 
school district has elected to be covered for teachers who are not members 
under this section, the school district may not later elect to return to coverage 
under TRS

•SECTIO N  5.

AS 14 25 22(K lt>) is amended to delete employer reference to The National 
Education Association of Alaska* Also.

•SEC T IO N  <». (Technical amendments)

IVtmev who can and cannot participate in the deftned-contrtbution 
retirement plan and TRS plan

•SEC T IO N  7 • AD M IN ISTRATIVE D IRECTO R O l CO URTS

A s 22 25 012(a) • Technical amendment to allow only administrator of courts 
participation d newly appointed on or after January 1. I ‘»*H.

<•



•SEC T IO N  8 - Technical amendment relating to Administrative Director of 
Courts.

•SEC T IO N  9.

Amends AS 37 10 390(2) to further define ’retirement systems" to include the 
defined contribution retirement plan.

•S E C T IO N  10.

Amends AS 39.25.120(c) to include the director of defined contribution 
retirement plan under the partially exempt service

•SECTIO N  11.

Amends AS 39 35 120 * Technical to rite inclusion tinder the dcttncd* 
contribution retirement plan only on or after January 1. 1996

•SEC U O N  12.

Amends AS 39 35 158 * Technical to a te  inclusion under the defined* 
contribution retirement plan only on or after January 1. 1996, (to apply to 
administrative director of courts)

•SECT IO N  13.

Amends AS 39 3 3 350 • REQUEST BV P O LIT IC A L  SUBDIVISION TO 
P A R T IC IPA TE  AN D ADOPTION O F RESOLUTION

Technical amendment to cite inclusion under the defined*contnbution 
retirement plan only on or after lanuary 1. l ‘>96 Would end PERS 
participation for new hires

•SECTIO N  14.

Amends AS 39 35 >60 - REQUEST BV PU BLIC  O RGAN IZATIO N  TO 
PA R T IC IPA TE AN D ADOPTION OF RESOLUTION

Technical amendment to cite inclusion under the defined-conmbution 
retirement plan only on or after January 1. 19%  Would end PERS 
participation for new hires



Amends 39.35.680 (21)

Technical amendment to cite inclusion under the defincd-contribution 
retirement plan only on or after January 1, 1996. Would end PERS 
participation for new hires.

•SECTION 16.

Technical amendment re: statutory law cite regarding RIP reemployment to 
cite dcfined*contribution retirement plan, (indebtedness on reemployment)

•SECTIO N  17.

Technical amendment re statutory law cite regarding RIP reemployment to 
cite defined'Contribution retirement plan (indebtedness on reemployment • 
incentive credits)

•SECTIO N  18.

Repeals AS 14 25.045 re: participation by N EA  employer.

•SECTIO N  19.

A llows Alaska State Pension Investment Board to otfer fewer than lour 
investment options to participants in the dcfincd*contribution retirement 
plan until January 1. 1997, giving the Board time to gear up for the new plan

•S E C T IO N  15.
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W I L L I A M  M

M E R C E R

March 14. 1995

Slate of Alaska
Public Employees’ Retirement Board 
Department of Administration 
Division of Retirement & Benefits 
P O. Box 110203 
Juneau. AK 99811-0203

Dear Members of the Board:

Actuarial Certification

The actuarial valuation required for the State of Alaska Public Employees’ Retirement 
System has been prepared as of June 30. 1994 by William M. Mercer. Incorporated. The 
purposes of the report include

(h  a review of experience under the Plan for the year ended June 30. 1994.

(2) a determination of the appropriate contribution rate for each employer in ihe 
System;

(3) the provision ot reporting and disclosure information for financial 
statements, governmental agencies, and other interested panics.

In preparing this valuation, wc have employed generally accepted actuarial mcth»xls and 
assumptions, in conjunction with employee data provided to us by the System’s staff and 
financial information provided by the audited rcpon from KPMG Peat Marwick. to 
determine a sound value for the System liability. This data has not been audited, but it 
has been reviewed and found to be consistent, both internally and with prior years' data 
The actuarial assumptions arc based on the results of experience studies presented to the 
Board in October 1991 and October 1994

The contribution requirements arc determined as a percentage of payroll, and reflect (he 
cost of benefits accruing in PY95 and a 25-year rolling amortization ol the unfunded 
accrued liability Ihc amortization period is set by the Board. Contribution levels are 
recommended by the Actuary and adopted by the Board each year The ratio of assets 
to liabilities decreased from 95 4^ to 94 8T during the year Over the years, progress 
has been made toward achieving the funding objectives of die System
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W I L L I A M  M
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There were no significant changes in the demographic actuarial assumptions or actuarial
methods used in the determination of svstem liabilities this year. However, there was a• *
change in the economic actuarial assumptions and asset valuation method. The 
assumptions and methods, when applied in combination, fairly represent past and 
anticipated tuture experience of the System

The total inflation assumption was changed from 5^ to 4r; annually This in turn 
a.Tcctcd the economic assumptions, including investment return, salary scale, and health 
cost trend. The following table shows the prior and new economic assumptions:

Prior
Assumption

New Assumption 
600/94

Inflation 5 0*7 4 0*7
Investment Return 8 75*7 8.0"*
Salary Scale:

Inflation 5 .0 * 4.0*7
Productivity 0 5$ 0.5*1
Merit (first 5 years* 1 0% 1 0*7

Health Cost Trend
FY95 9.5% 9.5%
FY96 8 5 % 8 5%
FY97 7.5% 7 5%
FY98 7.5% 6 5%
FY99 & later 7 5% 5.5% |

The method for calculating valuation assets was changed The new asset valuation 
method smooths the difference between expected investment return and actual return 
during a given year. The method spreads the results over live years by recognizing 20*7 
of the invcstmcn' gam or loss in each of the current and preceding four years Ry 
spreading the asset gain or loss, only ihc investment return is smoothed, producing a less 
volatile result, leading to overall contributions which arc easier to budget and at the same 
time remain appropriate to properly fund the system
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Public Employees' Retirement Board 
March 14. 1995 
Page 3

Future contribution requirements may differ from those determined in the valuation 
because of:

< 11 differences between actual experience and anticipated experience based on
the assumptions;

(2> changes in actuarial assumptions or methods;

(31 changes in statutory provisions; or

<4) differences between the contribution rates determined by the valuation and
those adopted by the Board.

The tindersicncd arc members of the American Academy of Actuaries and arc lulls 
qualified to provide actuarial services to the State of Alaska

We believe that this .cport conforms with the requirements of the Alaska statutes, and 
where applicable, other federal and accounting laws, regulations and rules, as well as 
generally accepted actuarial principles and practices

Sincerely.

Peter L . Godfrey. F IA . MAAA 
PrincipalManaging Director

unit r»; a m ,.
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Highlights

This report has been prepared by William \ l Mercer. Incorporated to:

(1) present the results of a valuation of the Alaska Public Employees* Retirement
System as of June 30. I 904;

(2l review experience under the plan for the year ended June 30. 1994;

i3i determine the appropriate contribution rate for each employer in the System;

(4) provide reporting and disclosure information for financial statements, governmental
agencies, and other interested parties.

The report is divided into three sections. Section I contains the results of the valuation It 
includes the experience of the plan during the I ‘>04 Fiscal Year, the cuncm annual costs, and 
reporting and disclosure information

Section 2 describes the basis of the valuation It summarizes the pian provisions, provides 
information relating to the plan participants, jnd describes the funding methods and actuarial 
assumptions used in determining liabilities and costs.

Section 3 contains additional exhibits showing historical information on system expcrie. e. 
unfunded liabilities, and the value of accumulated benefits.

Ihe principle results arc as follows

1993 1994
Funding Status as of June 3d:

(a) Valuation Assets* S 3.936.776 S 4 379.305

ib) Accrued Liability*

i) NonAlcdical Benefits 2.963.975 3.377.405

ii) Total Benefits
(including medical) 4.125.761 4 .6 2 0 .i 82

(cl Funding Ratio, (at (bi

0 Non*.Mcdical Benefits 132 8*« 129.7%

in  Total Benefits (including medical) 95.4% 94 8%

• In thousands

I
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Empioycr Contribution Kates 
for Fiscal Year:

(at Consolidated Rate II  29%

ib> Average Past Service Rate 1.53%

(c| Average Total Contribution Rale 12 82°->

im

10.36%  

1 78%  

12 14%

J997



Analysis of the Valuation

As shown in ihc Highlights section of the report, the funding ratio as of June 30. 1904 has 
decreased from 95.4% to 94 8%. a decrease of 0o%. Ihe average empioycr contribution rate 
has reduced from 12 X2% of payroll fcr FY96 to 12.14% for FY97. a reduction of 0.68% of 
payroll The reasons for the change in the funded status and contribution rate arc explained 
below

(I)  Retiree Medical Insurance

The following table summarizes the monthls premium per benefit recipient since retiree 
medical benefits have been presided under 1*1 RS and TRS.

Monthls Premium Annual Ascrage Annual
Fiscal
Year

Per Retiree 
For Health Cose race

Percentage
Increase

Increase
Since FY

1977 5 34 75
1978 57 64 66% ••
1979 69 10 20% 20%

1980 64 70 - 6% 6%
1981 96 34 490 ♦ 19%

1982 96 34 0% 14%

1983 115.61 20% 15%
1984 156 07 35% 18%

1985 191.85 23% 19* *
1986 168 25 • 12% 14%
1987 165 00 • 2% 12%
1988 140.25 • 15% 9%
1989 211.22 51% 13%
1990 252 83 20% 13%
1991 243 ‘>8 • 4% 12%
1992 243 98 0% 11%
1993 226.90 • 7% 10%
1994 309.72 37% 11%

1995 336.05 9% u %
1996 350 50 4% 11%

As sou can see from the above table, the monthly retiree medical premium increased 
during the scar, lo 533605 Ihe premium for the 1996 fiscal scar has increased to 
5350 50. an increase of 4% Since I N X". annujl premium rate changes hasc ranged from 
51% up to 15% dosvn. but the average annual increase has ĉcn about 9%

»
4



This year. in an attempt to better predict the long-term increase in medical premiums, the 
Board adopted a health cost trend assumption which varies b> year, declining to an 
ultimate rate equal to mllation plus I 5%. or 5.5% for FY99 and later It the long-term 
assumption remains reasonable, short-term gains and losses from the annually-determined 
medical premium rate will olTset each other over time

lo help avoid the volatility m the funding and solvency ol the System from bringing large 
health-related gains and losses into the System every year, we have been using the health 
cost trend assumption to Jctcrminc actuarial liabilities for retiree medical benefits. Hue 
to the change in the health cost trend assumption this ycjr. wc mode an adjustment bock 
to the actual medical premium as the basis for going forward The ditfcrcncc between the 
assumed rate ami the actual rate will be tracked annually and reduced if the gap becomes 
too wide Also, adjustments will be made again, it necessary, to the assumed mcdicjl 
premium rate every four to five years when a formal experience analysis is performed

Ihc effect ol tlvc adjustment back to actual premium this year was a small loss to the 
System which increased the employer contribution rate by 0 41*#

12 1 Investment Performance

live \ssct Valuation Method has barn changed this year In ihc past, the system used an 
asset valuation method which multi, lied the five-year average of the ratio of actuarial 
igenerally market! to book value by tic  current hrvk value to determine valuation awct'
I his number had to fall within the raxgc of K v k  and actuarial value

t >nc purpose of using asset valuation mctKdv is to smooth investment returns By using 
the lull xtuarul anJ K v k  values in the valuation method, additional comps»ncnts of ihc 
change in the value ol assets, including contributions benefit payments, and expenses, j /c 

included m the smoothing technique Since investment return is a direct result of actual 
money llosss instead of artificially smoothed flows, this method will distort the investment 
return lor the year

Ihe ness asset valuation method only smooths the dilfctencc between expected investment 
return and actual return during a given year The method spreads the results user fisc 
years by recognizing 20% of the investment gam or loss in each of the current arvJ 
preceding four years lie spreading the asvet gain or loss, only the investment return is 
smoothed, producing a less volatile revult. leading io overall contribution* which arc cav rr 
to budget and al the vansc time remain appropriate to propctly fund the vystem Use new 
methodology is more widely used anJ accepted than the prior method in K*«h the public 
ar.J private sector because it directly addresses Use objcc,,vc ° f  smoothing only investment 
relurns. and it is allowable under I K1S A

<



In order lo establish an appropriate basis for going forward, wc measured the FY**-* 
investment loss using the market value of assets at June 30. 1093 This resulted in an 
increase in the Valuation \ssets at June 30. 1994 of S76.466.000 and a reduction in 'he 
employer contribution rate of 0.56%

lo  protect the svstem from the unlikely event that valuation assets differ markedly from 
market value, a limitation that valuation assets must fall between 80% and 120% of market 
value iv included with this asset valuation method Ihc new method will be phased in 
over the next live years

The approximate rate of return based on market value of system assets was 2 49% Ihc 
new five-year smoothing technique produced a rate of return based on valuation assets of 
7 50%. compared to the 8 75% investment return assumption This produced a loss of 
approximately S50.573.000 to the System from investment performance which had the 
effect of decreasing the funding ratio by 11% and increasing the average employer 
contribution rate by .37** of total payroll

(3) Sa lary  Increases

I ast year, salary increases were less than anticipated in the valuation assumptions ■salary 
experience resulted in an actuarial gain which generated a reduction in the total employer 
contribution rate equal to 0 55% of total payroll

(4) Km ploy re Data

Scctun 2 2 provides statistics on active and inactive participants The number of active 
participants increased 1.3% from 30.972 at June 30. 1993 m 31.564 at June -0. |994 Ihc 
average age of active participants increased from 41 75 io 42 1.8 ar»J average credited 
service increased from 7 62 to 7 92 years

Ihe number of retirees xnd beneficiaries increased 5 9% from 9.103 to 9.643. and their 
average age increased from 63 98 to 64 22 I here was a 5 6% increase in the number of 
vested terminated participants from ‘*.572 to 3.771 fheir average age increased from
44 1)4 to 44 39

Ihc overall effect of these participant data changes was an actuarial loss to the System, 
resulting in an increase in the contribution rate equal to 0 5*,% of total payroll

(5) f  con om lc  A ssu m p d o n  ( h a n g o

(Used on a study of the inflation component of economic assumptions presented to the 
II-sard in October J994. the t»Mal inflation assumption was changed from 5% to 4% 
annually Ihis in turn aflcctcd the economic assumptions. tncluJing investment return.

r*



salary scale, and health cost trend The following table shows the prior and new economic 
assumptions

Prior
Assumption

New Assumption 
b J0A>4

Intlation 5 9*9 49**
Investment Return 8 75*v 80*.

J Salary Seale
Inflation 5 0*4 49**
Productivity 0 5*. 0 5**
Merit (first 5 scars) 1 9% 10*.

Health Cost Irend
FY95 9 5% U}%

FY% H5% 8 5%
FY97 7 5% 7 5%
FY98 75% 65%
J- Y99 A later 7 5% 5 5%

I he overall clfcct of tne assumption changes was to increase the funding ratio by 2% and 
reduce the cmploscr contribution rate hv 7|%  of total pa>roll

\duanal Projections

\t the Fall 1991 Board Meetings, the PI RS Board approved the use of an enhanced 
actuaxul projection system in the valuation report this scar The same xtuarul cost 
method is uveJ. but the cnhanccJ vy.tcm projects population growth patterns and tbcir 
associated liabilities 25 scars into the tuturc B> also projecting plan assets, this repent in 
cttcct produces an xtuarial valuation tor each of the next 25 scars Section I 5. \ctuartal 
Projections, contains the results of this analssis

I his Ivpc ol information can be especially useful to two-tiered systems, such as PI R  ̂
Ml of the projected ness entrants will he covereJ under the cost savings provisions of the 
second tier, so that the ultimate elfcct of the scconJ tier on plan liabilities can he 
anticipated As sou can see in Section 1 5. based on the actuarial assumptions and cost 
method, future contribution rales arc espextcd to slowtv dee reave, and then stabilize an 
to 15 scan I his reflects the fad that mans scconJ-ticr cmploscrt arc alreads in PI R'* 
and affecting the rate



Summary

i he following table summarizes the sources of change in the average employer contribution rate

l ast year’s average employer contribution rate ............................................ 12 82%

( hangc due to

Retiree medical insurance ............................................................................  0 41%

Investment performance ............................................................................... 0.3?%

Salary increases................................................................................................  C0.55%»

Demographic experience............................................................................... 0.36%

Economic Assumption Changes................................................................  (0 71%)

Asset Valuation Method Change .............................................................  *0 :*n%i

Average employer contribution rate this y e a r ...........................................  12 14 *

i
s



Section 1 

Valuation Results

This section sets forth the results of the actuarial valuation.

Section I l(al shows the distribution of net assets as of June *0. |OQ4

Section I 1(b) shows the transactions of the plan’ s fund during FY94

Section 1.1(c) develops the expected valuation assets and investment return as of June '0. IW4

Section I 1(d) develops the actual valuation assets as of June 30. |W4.

Section I 2(a) shows the actuarial present values for Police and I ire members as of June 30.
1004

Section I 2(b) shows the actuarial present values for "Other' members as ot June '-0. 1004

Section I 3tai develops the average cmplover contribution rate for Police and Fire members •
FYO?

Section I 3(b) develops the average cmplover contribution rate for "Other' members • F YO"

Section I 3<c) develops the average cmplover contribution rate for all member' • FYO?

Section I 4 calculates the actuarial gain or lovs for FY04 

Section I 5 contains the financial projections

i « V  *,*+• «• li'i.wiwoiwl
<)



1.1(a) S t a t e m e n t  of iNet Assets as of J u n e  30, 19 9 4  (in thousands)

Cash and Cash Equivalents

United States Government Bonds

Other United States Government Securities

Corporate Bonds

Commercial Paper

Other l>)llar Dominated Securities

t nitcd States Common Stocks

International Slocks

Emerging Markets Stocks

Heal Estate Equities

M ortgages |N>I of Reserves)

Net Accrued Receivables

Total \>veti

i .  V V*«i ti «ia|vo»al«>l

S 1.610 

884.568 

56.611 

712.380 

164.356 

130.082 

1.493.641 

325.978 

35.300 

157.657 

5.064 

46.124

Actuarial Value 

S 1.610 

943.018 

57.493 

727.39<» 

164.342 

124.768 

1.593.533 

360.726 

36.247 

116.089 

5.664 

4ft 124

5 4.013.971 S 4.| 77.01 3

10



1.1(b) C h a n g e s  in N e t  Assets D u r i n g  Fiscal Y e a r  1 9 9 4  (in thousands)

(1) Net Assets, June 30. 1993. (market value)

(2) Additions:

(a) Employee Contributions S 82.503

(b) Empioycr Contributions 153,302

(c) Contributions for Retirement 
Incentive Program:

‘ ’ Employee Contributions 0

Empioycr Contributions ( 17)

(d) Interest and Dividend Income 207.474

(c) Realized Gain (Loss) 111.508

<0 Unrealized Gain (Loss)
on Investments (206,921)

(g) Other  12

(3) Deductions.

ta) Medical Benefits S 36,046

(b) Retirement Benefits 121,867

(c) Rt'unds of Contributions 9,584

(d ) A d  unistrativc Expenses 11^278

(41 Net Assets. June 30. 1994. (market value)

Approximate Market Value Investment Return Rate 
Dunng the Year. Net of Administrative I xpenvev

v n  V  In c o 'pO 'aK K j

S 4.007.907

347.881

178.775 

S 4.177.013

2 49%



1.1(c) D e v e l o p m e n t  of E x p e c t e d  Valuation Assets

as of J u n e  30, 1 9 9 4  (in thousands)

(1) June 30. 1993 Market Value. (Item ( I )  from I 1(b))

(2) Total Contnbutions lor FY94.
(Item (2a) + (2b) * (2c) from 1.1(b))

(3) Total Benefit Payments for FY94.
(Item (3a) ♦ (3b) - (3c) from 1 1(b))

(4) Expected Investment Return. Net of Expenses.
for the period July I, 1993 through June 30, 1994. 
(d  I - .5 x ((2) *(3 ))) x 8 75%

(5) Actual Investment Return, Net of Expenses,
for the period July I, 1993 through June 30. 1994. 
(Item (2d) - (2c) - (20 * (2g) • i?d) from I 1(b))

(6) Total Investment Gain (Loss). (5> - <4>

(7) Expected Valuation Assets.
( I )  * (2) * (3) ♦ (4)

W'" i m  V  Vp»c<" Ko»oO**l«)

S 4.007.907 

235.788 

167.497

353.680

100.815

(252.865)

4.429.878



1.1(d) D e v e l o p m e n t  of Valuation Assets is of J u n e  30, 1994

(in t h o usands) «**

A B c
Gain (Loss) 

Total GainZ(Loss) Recognized this
Investment Recognized in Fiscal Yea; 

Prior Fiscal Years . (A

(1) Fiscal Year ending June 30. 1994 S (252.865) $ O S  (50.573)

(2) Total Gairv(l.oss) Recognized
this Fiscal Year (50.573)

(3) Expected Valuation Assets.
June 30. 1994. (Item (7) from 1.1(C)) S 4.429.878

(4) Valuation Assets at June 30. 1994.
(2) - (3). but not outside a comdor
of 80*i to 120°* of the market value of assets S 4.379.305*

Approximate Valuation Assets Investment Return Rate
During the Year. Net of Administrative Expenses 7.50%

* Reflects a change in the asset valuation method Sec Item (2) in the Analysis ol the 
Valuation on page 5 for a full description of the change

vv ,tm M v<*»c«r lnco»po»a!r«t
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1.2(a) Actuarial Present V a l u e s  as of J u n e  30, 1 9 9 4

Police a n d  Fire M e m b e r s  (in t h o usands)

Normal Accrued
Cost Liabilities

Active Members

Retirement Benefits S 18.177 S 315.524

Termination Benefits 522 5.507

Disability Benefits 564 12.150

Death Benefits 488 11.410

Return of Contributions 354 2.020

Medical Benefits 5.760 85.934

Indebtedness 0 (8.622)

Retiree Incentive Program
Receivables 0 (10J

Subtotal S 25.865 s 423.922

Inactive Members

Not N ested $ 0 s 308

Vested Terminations • Retirement Benefits 0 7.500

• Medical Benefits 0 8.054

Retirees A Beneficiaries * Retirement Benefits 0 240.224

• Medical Benefits ........ .. 0 42.891

Subtotal S 0 s 300.066

Totals S 25.865 s 732.088

v v . j m  M VrfciK mco*p<H«t«MJ



1.2(b) Actuarial Present V a l u e s  as of J u n e  30, 19 9 4

" O t h e r "  M e m b e r s  (in t h o usands)

Active Members

Retirement Benefits 

Termination Benefits 

Disability Benefits 

Death Benefits 

Return of Contributions 

Medical Benefits 

Indebtedness

Retirement Incentive Program 
Rccci\ables

Subtotal

Normal
Cost

Accrued
Liability

S 84.636 S 1.096.942

20.248 202.047

3.654 51.494

4.107 68.870

5.886 28.669

57.920 548.170

0 (33.201)

i m

S 176.451 S 1.062.911

ln K iiv? MymbtL?

Not Vested 

Vested Terminations - Retirement Benefits

- Medical Benefits

Retirees A Beneficiaries - Retirement Benefits

• Medical Benefits

Subtotal

Totals

S 0

0

0

0

 Q

S 0

S 176.451

i 12.415

241.808

236.844

1.113.232

319.984

S 1.924283 

S 3.887.194

I



1.3(a) D e v e l o p m e n t  of A v e r a g e  E m p l o y e r  Contribution R a t e  - F Y 9 7

F o r  Police a n d  Fire M e m b e r s  (in thousands)

Consolidated Rate

(1) Total Normal Cost S 25.865

(2) Total Salaries 128.456

(3) Normal Cost Rate for Police & Fire
Members. ( I ) / (2) 20.14%

(4) Member Contribution Rale (Police & Fire) 7 50%

(5) Consolidated Empioycr Normal Cost Rate
For Police & Fire Members. (3) • (4) 12.64%

Past

(1) Accrued Liability S 732.088

(2) Valuation Assets 604.773*

(3) Total Unfunded Liability. ( I )  * (2) 38.215

(4) Amortization Factor (25 years) 11.528758

(5) Past Service Cost. (3) / (4) 3.315

(6) Total Salaries 128.456

(7) Past Service Rate. (5) / (6) 2.58%

Total Employer Contribution Rate 15.22%

• Allocated in proportion to Accrued Liability

16
\V " am M V<jrc«» Incorporated



1.3(b) D e v e l o p m e n t  of A v e r a g e  E m p l o y e r  Contribution R a t e  - F Y 9 7

F o r  " O t h e r "  M e m b e r s  (in thousands)

Consolidated Rate

(1) Total Normal Cost S 176,451

(2) Total Salaries 1.048,541

(3) Normal Cost Rate for "Other" Members,
(1 )M 2) 16.83%

(4) Member Contribution Rate ("Others") 6.75%

(5) Consolidated Empioycr Normal Cost
Rate For Other Members. (3) • (4) 10.08%

Past Scmec Rate

(1) Accrued Liability S 3.887.104

(2) Valuation Assets 3.684.532

(3) Total Unfunded Liability, ( ! ) • ( - )  202.662

(4) Amortization Factor (25 years) 11.528758

(5) Past Service Cost, (3) / (4) S 17,570

(6) Total Salaries $ 1.048.541

(7) Past Service Rale. (5) I (6) I 68*

Total Employer Contribution Rate 11 76%

• Allocated in proportion to Accrued Liability

m Nl Vorcor Incorporated
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Consolidated Rale

(1) Total Normal Cost

(2) Total Salaries

(3) Normal Cost Rate for All Members.
(1) M2)

(4) Average Member Contribution Rate

(5) Consolidated Empioycr Normal Cost 
Rale for All Members, (3) - (4)

1.3(c) D e v e l o p m e n t  of A v e r a g e  E m p l o y e r  Contribution R a t e  - F Y 9 7

All M e m b e r s  (in thousands)

S 202.316 

1.176.997

17.19% 

6.83%

10.36%

Past Serv ice Rate

(1) Accrued Liability $ 4.620.182

(2) Valuation Assets 4,379.305

(3) Total Unfunded Liability. (1) * (2) 240.877

(4) 25-Year Amortization Factor 11.528758

(5) Past Service Cost, (3) / (4) 20.894

(6) Total Salaries 1.176.997

(7) Past Service Rate. (5) I (6) 1.78%

Total Employer Contribution Rate 12.14%

VnfC«r locOfpO*fl1«*J
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1.4 D e v e l o p m e n t  of Actuarial Gain/(Loss) for F Y 9 4  (in thousands)

(1) Unfunded Liability. June 30. 1993 S 188,985

(2) Normal Cost for FY94 205.826

(3) Interest on ( I ) and (2) at 8.75% 34.546

(4) Empioycc Contributions for FY94 82.503

(5) Employer Contrib for FY94 153.285

(6) Interest on (4) and (5) at 8.75%
for onc-hidf year 10.316

(7) Increase (Decrease) due to assumption changes (9.361)

(8) Increase (Decrease) due to asset
valuation method change (76.466)

(9) Expected Unfunded Liability. June 30. 1994,
( I )  * (2) ♦ (3) * (4) - (5) • (6) ♦ (7) + (8) 97.426

(10) Actual Unfunded Liability. June 30. 1994 240.877

(11) Actuarial GairV(Loss) for the Year.
(9) • (10) * (143.451)

,V I -am M lr»eo«pofflt«Kl
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1.5 Actuarial Projections (continued)
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1.5 Actuarial Projections (continued)
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1.5 Actuarial Projections (continued)
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1.5 Actuarial Projections (continued)
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S e c t i o n  2

Basis o f Valuation

In this section, the basis of the valuation is presented and described. This informatiun-thc 
provisions o f  the plan and the census of participants-is the foundation of the valuation, since 
these arc the present facts upon which benefit payments will depend.

A summary of plan provisions is provided in Section 2.1 and participant census information is 
shown in Section 2.2.

The valuation is based upon the premise that the plan will continue in existence, so that future 
events must also be considered. These future events are assumed to occur in accordance with the 
actuarial assumptions and concern such events as the earnings of the fund, the number of 
participants who will retire, die. terminate their services, their ages at such termination and their 
expected benefits

The actuarial assumptions and the actuarial cost method, or funding method, which have been 
adopted to guide the sponsor in funding the plan in a reasonable and acceptable manner, arc 
described in Section 2.3.
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2.1 Summary of the Alaska Public Employees’ Retirement System

(1 ) E ffec tive Date

January 1, 1961. with amendments through June 30. 1993. Chapter 82. 1986 Session 
I j w s  of Alaska, created a two-tier retirement system Members who were first hired
under the PERS before July 1. 1986. are eligible for different benefits than members
hired after June 30. 1986.

(2) Administration of Plan

The Commissioner of Administration is responsible for administering the system. The 
Pjblic Employees’ Retirement Board prescribes policies and regulations and performs 
other activities necessary to carry out the provisions of the system. The Alaska State 
Pension Investment Board. Department of Revenue. Treasury Division is responsible for 
investing PERS funds. The Attorney General represents the system in legal proceedings.

(3 ) Em p loye rs  In c luded

Currently there arc 155 employers participating in the PERS. including the State of 
Alaska and 154 political subdivisions and public organizations.

(4 ) M em bers In c luded

PERS membership is mandatory for all permanent full time and part-time employees of 
the State of Alaska and participating political subdivisions and public organizations, 
unless they are specifically excluded by Ala ka Statute or participation agreements 
Employees participating in the University of Alaska's Optional Retirement Plan or other 
retirement plans funded by the State are not covered by the PERS. Elected officials may 
waive PERS membership.

Certain members of the Alaska Teachers' Retirement System (TRS) are eligible for 
PERS retirement benefits for tbeir concu rent elected public official service with 
municipalities. In addition, employees who work half-time in the PERS and TRS 
simultaneously are eligible for half-time PERS and TRS credit

(5) Credited Service

Permanent employees who work at least 30 hours a week earn full-time credit, part-time 
employees working between 15 and 30 hours a week cam partial credit based upon the 
number of hours worked Members receiving PERS occupational disability benefits 
continue to cam PERS credit while disabled
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Members may claim other types of service, including:

• part-time State of Alaska service rendered after December 31. I960, and before 
January 1. 1976.

• service with the State, former Territory of Alaska, or U S Government in Alaska 
before January 1. 1961;

• past peace officer, correctional officer, fire fighter, and special officer service after 
January I. 1961;

• military service (not more than five years may be claimed);

• temporary service after December 31. 1960.

• elected official service before January 1. 1981;

• Alaska Bureau of Indian Affairs service;

• past service rendered by employees who worked half-time in the PERS and Teachers' 
Retirement System (TRS) simultaneously; and

• leave without pay service after June 13. 1987. while receiving Workers' 
Compensation

Except for service before January 1. 1961. with the State, former Territory of Alaska, 
or I' S Government in Alaska, contributions arc required for all past service

Past employment with participating political subdivisions that occurred before the 
employers joined the PERS is creditable if the employers agree to pay the required 
contributions

(6 ) E m p loye r C on trib u tio n s

Individual contribution rates arc established for PERS employers based upon their 
consolidated and past service rates

The consolidated rate is a uniform rate for alt participating employers, amortized to 
include ftiturc service liabilities (lew the value of members contributions) for the 
members' future service

The past service rate is determined separately for each employer to amortize their 
unlundcd past service liability with level payments over 25 years Funding surpluses arc 
amortized over five years.
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(7 ) M em ber C on trib u tio n s

Mandatory Contributions Police and fire members arc required to contribute 7 5 "  of 
their compensation; all other members contribute 6 .75^ . Members* contributions arc 
deducted from gross wages before federal income taxes arc withheld.

Contributions for Claimed Service: Member contnbutions arc also required for most of 
the claimed service described in (5) above.

Voluntary Contributions: Members may voluntarily contribute up to 5 ^  of their salary 
Voluntary contributions arc recorded in a separate account and arc payable to the

(a) member in lump sum payment upon termination of employment;

tb) member's beneficiary if the member dies; or

(c) member in a lump sum. life annuity, or payments over a designated period of time
when the member retires,

Interest Members' contributions earn 4 5 "  inter :st. compounded semiannually on June 
30 and December 31

Refund ol Contributions. Terminated members may recede refunds of their member 
contribution accounts, which includes their mandatory and voluntary contributions, 
indebtedness payments, and interest earned Terminated members' accounts may be 
attached to satisfy claims under Alaska Statute 09 38 065. federal income tax levies. and 
valid qualified domestic relations orders

Reinstatement of Contributions Refunded accounts and the corresponding PERS service 
may be reinstated upon reemployment in the PERS. Accounts attached to satisfy claims 
under Alaska Statute 09 38 065 or a federal tax levy may be reinstated at any time 
Interest accrues on refunds until paid in full or members retire

(8 ) Retirem ent Benefits

ta) Members, including deterred vested members, arc eligible for normal retirement 
at age 60*. or early retirement at age 55. if they have at least

( i )  five years o f  paid up PERS service.

• Members participating before luly I. 1986 arc eligible for normal retirement at age 55 or 
early retirement at age 50
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(ii) 60 days of paid-up PERS service as employees of the legislature during each 
of five legislative sessions and they were first hired under the PERS before 
May 30. 1987;

(iii) 80 days of paid-up PERS service as employees of the legislature during each
of five legislative sessions and they were first hired under the PERS after
May 29. 1987; or

(iv) two years of paid-up PERS service and they arc vested in the Teachers' 
Retirement System

(b) Members may retire at any age when they have

(i) 20 paid-up years of PERS police tire service, or

(ii) 30 paid-up years of PERS "all other" or "elected official" service

Benefit Tvpci Lifetime benefits are paid to members. Eligible members may receive 
normal, unreduced benefits when they ( I ) reach normal retirement age and complete the 
service required; or (2) satisfy the minimum service requirements under the "20 and out" 
or ‘30 and out* provisions. Members may receive early, acruarially reduced benefits 
when they reach early retirement age and complete the service required

Members may also select level income or joint and survivor options I'ndcr those 
options and early retirement, benefits arc actuarially adjusted so that members receive 
the actuarial equivalents of their normal benefit amounts

Benefit Calculation Retirement benefits arc calculated by multiplying the average 
monthly compensation (AMC) times credited PERS service times the percentage 
multiplier Hie AMC is determined by averaging the salaries earned during ihc three 
highest, consecutive payroll years Members must earn at least 115 days of credit in Use 
last year worked to include it in the AMC calculation The PERS pays a minimum 
benefit of $25.00 per month for each year of sen ice when the calculated benefit is less

The percentage multipliers for police tire members arc 2 %  for the first ten years of 
service and 2 .5*  for all service over 10 years

Hie percentage multipliers for all other members arc 2 ^  for the first ten years. 2 25*S 
for the next ten years, and 2 5*1 for all remaining service earned on or after July I. 
1986 All service before that date is calculated at 2^

Indcbicdncss Members who terminate and refund tlicir PERS contributions are not 
eligible to retire, unless they return to PERS employment and pay back their refunds, 
plus interest, or accrue additional service which qualifies (hem for retirement PERS
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refunds must be paid in full if ihc corresponding service is to count toward the minimum 
service requirements for retirement Refunded PERS service is included in total service 
for the purpose of calculating retirement benefits. However, when refunds arc not 
completely paid before retirement, benefits arc actuarially reduced for life.

(9) Reemployment of Retired Members

Rciucmcnt benefits arc suspended while retired members arc rccmploycd under the 
PERS During reemployment, members cam additional PERS service and contributions 
arc withheld from their wages.

Members retired under the Retirement Incentive Programs (RIPs) who return to 
employment under the PERS. Teachers' Retirement System (TRS). or the University of 
i laska’s Optional Retirement Plan will:

(a) forfeit the three scars of incentive credits that they received;

ib) owe the PERS 1 lOfi of the benefits that they received under the RIP. which may 
include costs for health insurance, excluding amounts that they paid to participate; 
and

(c) be charged 7 ^  interest from the date that they arc rccmploycd until their 
indebtedness is paid in full or they retire again. If the indebtedness is not 
completely paid, future benefits will be actuarially reduced for life.

(1 0 ) D isab ility  Benefits

Monthly disability benefits are paid to permanently disabled members until they die. 
recover or become eligible for normal retirement Members arc appointed to normal 
rctiicmcnt on the first of the month after (hey become eligible

Occupational Disability Members arc not required to satisfy age or serv ice rcqu.rcmcnts 
to be eligible for occupational disability Monthly benefits arc equal to 4 0 ^  of their 
gross monthly compensation on the date of thctr disability. Members on occupational 
disability continue to cam PERS vcrv ice until they become eligible for normal retirement

SonoccupjUPMl Disability Members must he vested (five paid-up years of PERS 
service) to be eligible for nonoccupational disability benefits Monthly benefits are
calculated based on the member's average monthly compensation and PERS service on 
the date of termination from employment because of disability Members do not cam
PERS service while on nonoccupjiiotul disability

V*
VVi -.i n V  v«n 'at



( I I )  Death Benefits

Monthly death benefits may be paid to a vp<*usc or dependent children upon the death of 
a member If monthly benefits arc not payable under the occupational and 
nonoccupationjl death provision', the designated beneficiary receives else lump sum 
benefit described below

Occupational Death When an active member dies from occupational causes, a monthly 
survivor's pension may be paid to the spouse The pension equals 40‘S of rise member s 
gross monthly compensation on the date of death or disability, if earlier If there is no 
spouse, the pension may be paid to the member s dependent children On the mcmbci *s 
normal retirement date, the benefit converts to a normal retirement benefit The normal 
benefit is based on the member's salary on the date of death and serv ice, including 
service accumulated from the date of the member's death, to the normal retirement date

Death alter Occupational Disability V* hen a member dies while occupationally disabled, 
benefits arc paid as described above in O c c u p a t i o n a l  D r a t h

Npno.cupatiorvil Death When a vested member dies from nonoccupatiorul causes, the 
sunning spouse may elect to receive a monthly 50M joint and sunisor benefit or a 
•ump sum benefit The monthly benefit is calculated on live member's average monthly 
cor-r*cnvation and PI-RS venrcc at the time of termination or death

l ump Sum ikncfit L'pon the death of a member who hav tcsv than one year ol lenicc. 
the designated beneficiary receives the member's contribution xcount. which mcludcv 
mandatory and voluntary contributions, indebtedness payments, and interest earned If 
the member has more than one year of 1*1:RS service, the beneficiary also teccivcv 
SI.000 and SIOQ for each year of IM RS service

Ikath After Retirement When a retired member dies, the designated beneficiary 
resets cs the member s contribution xcount. lets any benefits ahcxly paid If the 
member selected a survivor option at retirement, the eligible spouse receives continuing, 
lifetime monthly benefits

(12) Post Retirement Pmtloo Adjustments

Post retirement pennon adjustments PRPAsi are granted annually to eligible benefit 
recipients when the consumer prwc iMes tCPli increases during ihc preceding *,atcr>Jar 
year PRPAs arc calculaied bv multiplying the recipient s base benefit. mcluding past 
PRPAs. times

<a» of the CPI incrrate in the preceding calendar scar or whKhcvct is lew.
if the recount is at least age * >*1 PI R-c* disability, or



tb) 50% of the CPI increase in ihc preceding calendar year or 6%. whichever is less, 
if the rccipicnl is .11 least age 60. or has been receiving benefits for at least fisc 
years.

Ad hoc PRPAs. up to a maximum of 4%. may be granted to eligible recipients who were 
first hired before July I. 1986. if the CPI increases and the financial condition of the 
fund will permit an increase

(1 3 ) A laska Cost o f  U s in g  A llow ance

Uligiblc benefit recipients who reside in Alaska receive an Alaska cost of living 
allowance (COLA) equal to 10% ol their base benefits or $50. whichever is more The 
following benefit recipients arc eligible

la) members who were first hired under the PPRS before July I. 1^86. and their 
survivors;

rb* members who were first hired unJer the PKRS after June 30. 1986. arxl their 
survivors if they arc at least age 65. and

(ci all disabled members
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2.2(a) Participant Census Information - Total PERS as of June 30

!<**.) 1221 1222 1222

A cthe  M tm b m

(1) Sum bft • .'9.0*6 29 WO )0.?2I

(2) A*cf»fc Age <*0 57 40 61 4121

( 3 )  A *c ra*c  C fc d i lr J  S«t v k « 6 1 2  6  91 7 2 2

(41 Average Annual Salary S J2,7)3 S 34.444 S 35.210

K r l l r r r t  and O c n ff lo a M n

(l>  N'umbff 7 J6 5  I J 5 I  1.704

(2) A m t | t  63 62 6 ) 15 6 ) 5 1

( ) |  Avcrafe Month!) Benefit

Ha* J 797 S *64 S *6?

C O L A  61 66 W

P R P A  HO 101 144

AdjvWfXM *  A N A S 'A

TOTAL 96* 1.0)1 1.07?

V n lid  Iin a ia iD oa t
(1) Suanbat 2.74) 3.013 3.249

(2) A \rf* fe  A£f 4 2 %  4 ) 20 4 ) 5 9

( ) )  A i r ta j t  Month!) I l w f r t  S 5)6 t  556 I  512

S o n  V rU rd  T rm la a lk o a t  M tlfc  A « o * n l na'.*»«r»

(1 ) \ u a * * r  )6 9 5  4 .10! 4 )1 0

(2) A»c*Ht IUUn«< 5 2045 I  2.124 { 2.25!

30972 

41 7) 

7 67 

S 36.67?

9.10) 

63 9 |

S *35

6 )
129

0

I 94*

).?72

44 94

S 610

4.721 

S 2 442

31)64 

42 l«

792

s )? .? :*

9.613 

64 22

S 1*4

61 

t)> 

0 

10*2

).7* | 

44 )9

S 626

4 t ‘9

5 2 6)7
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122Q 1 2 2 1  jw ;  1522

Active Po lice  A  F ire

( | |  Number 2 .4 1 9  2 .533  2 .5 1 5  2 .463

( 2 |  A veng e  Age 39 TO 40  35 4 1 0 1  4 1 6 7

( 3 )  A ven g e  C red ited
Service 905 9  ? |  10 10 10 SO

( 4 1 A venge  N nm u l
S 4 3 .4 * ;  S 4 1 .4 7 0  S 41  S i :  S 5 0 .3 5 5  5

( 5 )  Number V e i le d  I.6S 3  1 .793 1.14 2  1 .907

(6 1  P m c f lt  \M k >
Are V e i le d  77  4 *»

2 . 2 ( b )  A d d i t i o n a l  I n f o r m a t i o n  -  A c t i v e  M e m b e r s  b y  T y p e  o f  S t a t u s
a s  o f  J u n e  3 0

Active "O th e r "  N .em berv

M l Number ' .b o * '  2 7 .3 0 7  2 1 2 0 6  2 1 5 0 9

( 2 )  A venge  M e  * 0  43 4 0  T | 4 1 2 2  41 76

i 3 i  A venge  C red ited
Service 6 9 2  6 6 1  6 9 6  7 ) 5

( 4 1 A venge  A nnua l
S *U n , S 31 ’ 6 0  S 3 3 .2 3 6  S 3 4 .0 7 3  S 3 5 .4 9 3  S

( 3 )  Number V m e d  14 109 1 4 2 3 4  M  6 4 0  15 .33 6

(6 1  P m m t  W So
A re V n tc d  5 2 9 * *  M  I S  51 * S  53 t %

2.411 

42 01

I I  13

5 1 .7 -6  

1.9| |

79  I S

: « ssi
42 19

7 65

36 .303

16 .162

<n0S

1994

•,V j »  v  M e re r  in to rp r i tM l
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2 . 2 ( d )  S c h e d u l e  o f  A c t i v e  M e m b e r  V a l u a t i o n  D a t a  -  " P o l i c e / F i r e "

Valuation 
1 Date Number

Annual 
Payroll (000's)

Annual 
Average Pay

Percent 
Increase 

In Average Pay

June 30. 1994 2.481 $ 128.456 $ 51.776 2.8%

June 30. 1993 2.463 124.025 50.355 3.2%

June 30. 1992 2.515 122.762 48.812 t ~j oc

June 30. 1991 2.533 120.240 47.470 9 2%

June 30. 1990 2.419 105.135 43.462 9%

June 30. 1989 2.414 104 .(XX) 43.082 •2.0%

June 30. 1988 2.327 102.265 43.947 1 0%

June 30. 1987 2.319 100.839 43.484 1 5%

j Jinc 30. 1986 2.371 101.537 42.825 116%

j June 30. 1985 2.407 92.381 38.380 J



2.2(e) Distribution of Active "Other" Participants

Annual Earn ing* Bv A g e  ..........
N um ber Tota l Average

Age o f Annual Annual
G roup* Ewcls Earn ing* Eamiau
0-1*3 71 S 8 5 6 .5 7 3 S 12 .064

: o - : j 741 1 6 .1 8 5 .7 5 5 21 .84 3
2 5 -2 9 2 .0 1 8 5 6 .4 7 0 .3 4 4 27 .983
30 -34 3 .612 1 1 5 .0 6 8 .1 1 2 31 .8 5 7
3 5 -3 9 5 .344 1 *9 .1 4 0 .4 6 4 35 .393
4 0 -4 4 6 .2 4 5 2 3 8 .6 5 2 .4 2 6 3 8 2 1 5
45  19 5 .1 3 7 2 0 5 .1 5 8 .6 0 8 39 .93 7
5 0 - J4 3 .273 1 3 3 .5 1 4 .0 0 0 40 .7 9 3
5 5 -5 9 1 .533 5 9 .9 6 4 .1 1 2 39 .11 6
6 0 -6 4 6 * 6 2 5 .7 6 0 .8 7 6 3 7 .5 5 2
6 ? -6« 173 6 .2 0 4 .8 9 1 35 866
7 0 - 4 4 0 1 .306 .56 3 32 .66 4
7 5 -7 9 7 2 1 5 .5 8 2 30 .797
8 0 - 4 2 .3 3 4 1 4 .1 1 1

Total 2 8 * * 3  S 1 .0 4 8 .5 4 0 .6 4 0 S 36 .303

  Annual Earnings By Credited Service —
Year* Num ber Total Average

o f o f Annual Annual
S f lV . t f Pw&lc Eamimu Earning*

0 3 .148  S 6 1 .3 6 1 .0 9 ; S 19 .492
1 2 .5 4 9 7 2 .1 5 1 .7 2 0 2 8 2 0 6

2 .386 7 4 .1 4 0 .3 8 4 31 .073
3 2 .4 3 6 8 1 .7 4 8 .8 9 6 33 .55 9
4 2 2 0 2 7 4 .9 1 9 .3 4 4 34 .023
0 - 4 12.721 3 6 4 .3 2 1 .4 3 6 2 8 .6 3 9
5- 9 7 .1 7 0 2 6 7 .1 8 8 .0 3 8 3 7 2 6 5
10 -14 4 .955 2 1 6 .0 5 4 .8 9 6 43 .60 3
15 -19 2 .751 1 3 1 .5 0 9 2 8 8 47 .80 4
2 0 -2 4 964 5 0 .8 1 5 .4 0 8 52 .713
2 5 -2 9 27 8 1 6 0 0 3 .0 6 2 57 .565
3 0 -3 4 39 2 2 6 0 .9 9 * 6 0 .5 3 *
3 5 -3 9 4 2 3 1 .8 * - 5 7 .97 4
4 0 - | 5 5 .6 1 7 5 * 6 1 *

Total 2 8 .8 8 3  S 1 .0 4 8 .5 4 0  6 4 0 S * 6 2 0 3

Y ea r*  o f  C red ite d  S e n ic r  Bv Age

Year* o f  S e n  tcc - ........ ...................
A l t * .9 10 -14 15 -19 : o - : 4 30 -34 O h ToU l

0 -1 9 7 | 0 0 0 0 0 0 0 0 71
2 0 -2 4 731 10 0 0 0 0 0 0 0 741
2 5 -2 9 I .0 8 6 323 9 0 0 0 0 0 0 2 .0 1 8
30 -3 4 2 2 5 5 9 * 6 3 5 0 21 0 0 0 0 0 3 .612
3 M 9 2 .4 9 ; 1 .506 9 8 5 349 12 0 0 0 0 5 .344
4 0 -4 4 2 2 9 9 1.634 U I 7 * 0 9 i n $ 0 0 0 6 .2 4 5
4 5 -4 9 1 2 * 4 1 2 9 8 1 .098 715 362 19 I 0 0 3 .1 3 7
5 0 -5 4 901 761 6 9 7 <08 24 7 130 * * 0 0 3 .2 7 )
5 5 -5 9 4 4 2 39 6 32 6 21 7 102 34 14 *m 0 1 .5 )3
6 0 -6 4 190 115 137 106 4 9 17 1 1 0 6 8 6
6 5 -0 0 61 51 28 23 1 1 0 1 0 1 7 )
7 0 -7 4 14 I I 5 3 3 * 1 0 1 4 0
7 J -7 9 J 1 J 0 0 0 0 0 0 y

t o - * -------1 — 5 ____2 0 _ J I _ 2 .2 JJ |

Tutal 12 .721 7 .1 7 0 4 .9 5 5 2 .7 J I '*64 27 1 3 9 4 1 2 8 .8 1 3

i •• .* '.V«c«t Mkco'^OMlnt
4<



2 . 2 ( f )  S c h e d u l e  o f  A c t i v e  M e m b e r  V a l u a t i o n  D a t a  -  " O t h e r s "

V a lu a tio n
Date N um be r

A nnua l 
P a y ro l l (0 0 0 ’ s)

A nnua l 
A verage Pay

Pe rcen t 
In c rease  

In  A verage Pay

June 30 . 1994 2 8 .8 8 3 S 1 .048 .541 S 36 .303 2 . 3 3

I June 30 . 1993 2 8 .5 0 9 1 .0 1 1 .8 6 4 35 .4 93 4 .2 %

June 30 . 1992 2 8 .2 0 6 9 6 1 .0 5 4 3 4 .0 73 2 .5%

June 30 . 1991 2 7 .3 0 7 9 0 7 .5 6 7 3 3 .2 3 6 4 6%

June 30 . 1990 2 6 .6 6 7 8 4 6 .9 3 5 3 1 .7 6 0 .6%

1 June 30 . 1989 2 5 .6 3 0 8 0 8 .8 3 5 31 .558 -4 .7%

|  June 3 0 . 1988 2 4 .3 4 9 8 0 6 .1 0 0 33 .1 06 2 .4%

J June 30 . 1987 2 4 .4 4 3 7 9 0 .4 6 3 3 2 .3 39 3 .6%

June 30 . 1986 2 5 .2 7 2 7 8 8 .5 5 5 3 1 .203 4 .7 %

June 30 . 1985 2 4 .7 7 6 7 3 8 .1 9 8 29 .795 .7%



2 . 2 ( g )  S t a t i s t i c s  o n  N e w  R e t i r e e s
P o l i c e  a n d  F i r e  M e m b e r s  D u r i n g  t h e  Y e a r  E n d i n g  J u n e  3 0

1220 1221 1222 1221

Se rv ice  

( 0  Number

( 2 )  A verage Age 
at Retirem ent

( 3 )  A verage M on th lv  Benefit

36

51 10 

S 1.551

9 6

5 0  97  

S 2 .0 0 8

25

51 77  

S 1 .786

32 65

50  0 9  51 25

S 2 .2 3 5  S 2 .324

D ivab illtv

( 1 ) Number

( 2 )  A verage Age 
at Retirem ent

( 3 )  Average M on th lv  Benefit

I

38 0 5  

$ 1 .171

4 0  71 

S 2 .2 1 6

8

U  i)0 

S 1.502

41 57  

S 1 .682

44  84

S 1.19?

S u r v i v o r  ( In c lu d in g  vu rv iv ing  vpou tc )

( 1 )  N um ber I I

( 2 )  Average Age
at Retirem ent 52  6 2  4 7  9

( 3 )  A verage M onth lv  B enefit S 3 1 2  5 1 .114

2 8 6 1  

S 1 .570

I

57  15 

S 295

I

41 35

S 4 1 ’

Tolal

( 1 )  N um ber

( 2 )  A verage A f t  
at Retirem ent

(?) Average Monthlv Benefit

58

*0 88

S I *08

103

50  34 

5 2 .011

35

48  67

S 1.709

39

48  9 6  

S 2.100

71

50 66
S 2 21*

47



2 . 2 ( h )  S c h e d u l e  o f  A v e r a g e  B e n e f i t  P a y m e n t s  -
N e w  R e t i r e e s  -  " P o l i c e / F i r e "

PcmxJ 7 /1 /93  - 6 /30 /94 : 
Average Monthly Benefit* 
Number o f  Active Rctirants

Period 7 /1 /92  • 6 /30 /93 : 
Average Monthly Benefit 
Number o f  Active Rctirants

Period 7/1/91 - 6 /3 0 /9 2 : 
Average Monthly BcncPt 
Number o f  Active Rctirants

Period 7 /1 /90  - 6 /3 0 /9 1 : 
Average Monthly Benefit 
Number o f  Active Rctirants

Period 7 /1 /8 9  ■ 6 /30 /90 : 
Average Monthly Benefit 
Number o f  Active Rctirants

Period 7 /1 /88  - 6 /30 /89 : 
Average Monthly licncfit 
Number o f  Active Rctirants

Years o f  Credited Service
0  - 4 5 - 9 10 - 14 15 • 19 20 - 24 25 - 29 3 0 +

s 417 S 748 s 1 ,054 $ 1 ,532 $ 2 ,7 4 8 S 3 .825 0
1 7 9 13 32 9 0

s 1 ,047 $ 546 $ 1 ,078 S 1 ,648 S 2 .7 0 0 s 3 ,704 S 3.231
3 *a 7 6 17 3 1

$ 1,552 $ 955 $ 1 ,040 s 1,427 S 2 ,4 9 9 s 3,511 $ 0
4 3 8 8 I I 1 0

$ 1,522 s 401 s 1,047 s 1,961 $ 2 ,5 8 8 $ 3 .374 S 0
7 6 18 29 34 9 0

$ 1 ,176 s 4 9 0 s 805 s 1.853 $ 2 ,3 87 s 0 $ 0
4 5 8 12 9 0 0

$ 866 $ 984 s 3 ,4 5 9 s 1 ,330 s 2 ,0 5 0 s 3 .8 0 8 $ 0

• 'A verage Monthly Benefit' includes post-retirement pension adjustments and com o f living increases



f f l  M  f f i  122 i 1 « !

S e n  Icc

( 1 )  Number 4 2 0  8 2 9  4 0 4  4 3 3  3 )9

( 2 )  Average Age
al Retirement 36  4 0  53 82 56  84  5 6  83 56 92

( ? )  Average M on th ly
Benefit S 85 3  S t .1 2 1  S 9 1 2  S 9 8 4  S 1.113

D lvab ilitv

( t )  Num ber : :  2 0  15 17 13

( 2 )  Average Age
at Retirement 45  85  45 38  4 3  8 7  4 4  4 6  4 9  7 |

<3) Average M onth ly
Benefit S 9 ? 5  S 9 4 4  $ 9 9 9  S 9 * 6  S 1 2 2 1

S g n n o r  (in c lu d in g  v u rv m n g  vp ou te )

( 1 )  N um ber t 5  2 7  16 14

( 2 )  A verage Age
at Retirem ent 53 0 5  6 0  ) 5  4 9  44 53 1 9  41  o l

( 3 )  Average M on th ly
B ene fit 5 74 1  S 6 7 5  S 3 1 6  S 5 6 )  S 1.003

Tota l

( 1 )  Num ber 4 ) 7  * 7 6  4 ) 5  4 6 4  «6 '

( 2 )  Average Age
at Retirement 5) 7* 55 72 56 12 56 29 36 33

( 3 )  A verage M onth ly
Bene fit 5 * 3 5  S 1 .104 S 9 0 )  I  9 ? l  S 1 ,115

2 . 2 ( i )  S t a t i s t i c s  o n  N e w  R e t i r e e s
" O t h e r "  iM e m b e r s  D u r i n g  t h e  Y e a r  E n d i n g  J u n e  3 0

1 I

4 ‘)



2 . 2 ( j )  S c h e d u l e  o r  A v e r a g e  B e n e f i t  P a y m e n t s  -
N e w  R e t i r e e s  -  " O t h e r s "

Years o f  Credited Service
0 - 4 5 9 10 • 14 15 * 19 20 - 24 25 - 29 30 +

s 503 $ 449 $ 863 $ 1,412 5 1.886 $ 2 .7 1 0 $ 3 .131
17 149 169 136 60 17 19

$ 558 S 449 S 8W> S 1 .343 $ 2 .0 2 9 S 2 .534 S 3 .2 23
23 158 143 83 36 13 8

s 584 $ 498 S 842 5 1 .240 $ 1.941 5 2 .3 5 0 $ 2 .7 5 8
19 161 138 71 32 8 6

$ 708 s 561 s 928 S 1 .379 $ 1.962 $ 2 .781 $ 3 .235
4 0 267 282 154 76 42 15

s 627 s 4 8 0 s 830 S 1 .325 $ 1 .856 $ 2 .1 6 8 $ 3 .3 52
4 6 181 124 6 6 30 4 6

s 712 s 414 s 771 $ 1 .187 S 1.791 5 2 .0 54 s 3 .4 43
47 155 83 36 18 IU 4

Period 7 /1 /93  - 6 /3 0 /9 4 :
Average Monthly Benefit*
Number o f  Active Rctirants

Period 7 /1 /92  - 6 /3 0 /9 3 :
Average Monthly Benefit 
Number o f  Active Rctirants

Period 7/1/91 • 6 /3 0 /9 2  
Average Monthly licn c lil 
Number o f  Active Ketirants

Period 7 /1 /90  - 6 /3 0 /9 1 :
Average Monthly Benefit 
Number o f  Active Rctirants

Period 7 /1 /89  • 6 /3 0 /9 0  
Aseragc M onth ly Benefit 
Number o f  Active Rctirants

Period 7 /1 /88  - 6 /3 0 /8 9  
Aseragc Monthly Benefit 
Number o f Active Rctirants

• -A seragc Monthly Benefit* includes post retirement pension adjustments and cost-o f liv ing iifcrcascs

2



2.2(k) Statistics on All Retirees as of June 30, 1994

Service Rctircmenl

Surviving Spouvc’v Benefit*

( 1 )  Number. June 30. 1 9 9 )
( 2 )  Net Change During FY 94
( 3 )  Number. June 30. 1994
(4 )  Average Age M Retirement
( 5 )  Average Age Now
(6» Average Monthly Benefit

Divabililir*

( I )  Number. June 30. 1993 
(2 t  Net Change During FY 94
(3 )  Number. June 30. 1994
1 4 )  Average Age At Retirement
(5> Average Age Now
(6 )  Average M onth ly Benefit

PoliK.A_F.ilfi M t t :

Number. June 30. 1993 
Net Change During FY94 
Number, June 30 . 1994 
Average Age At Retirement 
Average Age Now  
Average Monthly Benefit

637 
66  

703 
50.25 
57 .67 

S 2 .193 88

7 .612  
408  

8 .0 2 0  
5 7 .2 9  
6 5 .4 5  

9 9 0  87

Total Number of Retiree* 800 8 .843

«* •

51
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