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SENATE COMMITTEE RE/ *RT
First Com mittec of Referral

DATE: 3/28/95 FURTH.

Date of 5-Day Notice: DATE TURNED

(in accordance with Uniform Rule 23) INTO OFFICE: M7S>
State Affairs Committee considered SB 144

Issuance ol revenue bonds by the University of Alaska to pay for the costs of repair and
rehabilitation of buildings and othor structures: efd.

diikl recommends: \ Senate Hil
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State of Alaska

OfFICE Of TMC OOVCOHOH

JUNKAIf

March 24, 1995

The Honorable Drue Pearce
President of the Senate
Alaska State Legislature
State Capitol

Juneau. AK 99801-1182

Dear President Pearce

| nder the authority of art IIl. see IS. of the Alaska Constitution. | am transmitting a lull
authorizing the | mvcrsity ot Alaska (university) to issue $45,000.0000 in revenue bonds
for building maintenance projects at various campuses of the university

Meeting the long-deferred repair and rchabilit ition needs of the university is a pnontv ot
my Administration It is my intent to work closely with the legislature during the
remainder of this session and next session to identify other funding sources to meet those
needs. If. however, we arc not able to provide S20,(.K)0,000 in capital appropriations or
other forms of bond authorizations for these purposes through a bill enacted into law bv
July 1 1996. this bill will authorize the university to issue revenue bonds to begin
addressing the problem  The bill's amendment of AS 37 15011 is intended to allow for
refaiment of the debt service to be made from annual legislative appropriations from the
Alaska debt retirement fund it necessary

| urge your early and favorable consideration of this hill

Sincerelv

Governor



FISCAL NOTE 8UHHARY

8B 144 - FINANCING REPAIR/REHAB OF U AK BLDG8

NUMBER DEPARTMENT DATE AMOUNT
1 DOR 3/14/95 0
2 DOA 3/14/95 0
(Purchasing)
DOA 3/14/95 - 0.
(Financa)

UoTA 3/14/95 - 0.



No. |

FlSCAL NOTE BU Version;_

STATE OF ALASKA gL () Publish Dale; 3 —2D
1995 LEGISLATIVE SESSION

Rovision Daio: Dept. Affected’ Revenue

Title: University Maintenance BRU: Revenue

Component: Treasu
Sponsor; oV o Y

equestor COMPONENT SERIAL NO. 121

Expenditures/Revenues (Thousands of Dollars)

OPERATING EXPENDITURES R 0 FY 97 FY %8 FY 9 FFW | Fral
PERSONAL SERVICES
TRAVEL

SUPPLIES
EQUIPMENT

LAND5 STRUCTURES

GRANTS. CLAIMS

MISCELLANEQUS

TOTAL OPERATING 00 0.0 00 00 oo o
| CAPITAL EXPENDITURES

[change in REVENUES ( )

FUND SOURCE | fThCusanas of Dciiarsi
1002 Federal Receipts

1003 GE Metch |

1005 GF.Rrograjn Resects

1006 GF/MMTIA 1 1

Other - %

TOTAL 00 00 0.0 001 00 00

Estimate of any current year (FY95) cost; S

POSITIONS

FULL-TIVE
PART-TIVE
TEUPOPAPY

Thero would Qo no identdiatj”j revenue cr cost mcacis resulting from the passage ot this legislation
cvor tho penod ccverod &/ th* fiscal note

PreCA*e] try (kfc frara™  \2Y Phone  4C5231?
0 Date  3.t*?S

yon t
C evmﬁm Date  3M4-6S
AﬂOﬂCy “nr.-
PREPARER TO F(I(\F%\\/IIVOEa%L\INO[STRMUTIO?IaFIgP&§((J\};,gFVERNO&W&LEGISLATIVE OFFICE

P »0%1) tH*vQ o» 7%* cear tsF 1



STATE OF ALASKA
1995 LEGISLATIVE SESSION

Rovision Date:

Title: 'An Act refafing o authorizing Universify of AlasKa fo
Mug bonds lor.fivMpe5Q.ol.tuntiinfl maintenance aroiocLs—

Rponsor .By]QS

equestor’

OPERATING EXPENDITURES FY 96

PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EOUIPMENT

LAND 4 STRUCTURES
GRANTS. CLAIMS
MISCELLANEQUS

TOTAL OPERATING 00

I CAPITAL EXPENDITURES

CHANGE INREVENUES 1 ) ! 0
FUND SOURCE:

2 Foooral Rocoipts
[0C3GF match
0 crF

005 GFrProgram Reco pts

*006 G/MMTIA

OTHER
TOTAL

Estimate of anv current yoor (FY 95) cost: S -O

POSITIONS:
FULLTIME
PART-TIVE
~EMPCBARv

ANALYSIS: <Anach a sepaMlio pado | necessary )

00

There it no fiscal IMpact to he Dmuon of General Services,

PtMfrtftr p«ft. ftlifial.

Ano*o+os DvConmnwow. linkBovtf

o A

PREPARER TOPROVIDE AL DISTRIBUTION COPIES TOGOVERNOR S LEQISLATIVE OFFICE

For \HNe< av'rv.on i-Uoenatoe cii rn« Governor's legtUf.ve Often

R 0L*F

FISCAL NOTE Bill Version: ;|
(S) Publish Dale: 3 -£ 7 - 7-T
Department Affected: Administration
BRU: QeneraLSj3Mc.oi
Component: Purchasing
COMPONENT SERIAL NO. 60
FY 97 FY 98 FY 99 FY 00 FY 01
00 00 0.0 00 00
Q 0 n 0 | 0
f-l-}‘(iusands ot Dollars)
| 1
00 on 1 on 0 S | 39
Pring 465 2250
jio
N\
Da* 3SIM Iy -
Page 1 d 1



STATE OF ALASKA
199 LEGISLATIVE SESSION

Revision Dato:

FISCAL NOTE

Tiiia: JSHAQ! lalaiins-IQ Authorizing UnVofsitY. of Araska t0. .

ZzUuo bonds for purpose, ot. fundingmaintenance prsiecls. ™|

Sponsor: Rules

equestor:

EXPENDITURES/REVENUES:
OPERATING EXPENDITURES

PERSONAL SERVICES

TRAVEL

CONTRACTUAL

SUPPLIES

EQUIPMENT

LAM) ASTRUC. URES
GRANTS. CLAIMS

MISCFI LANEOUS

TOTAL OPERATING 00

FY 96

CAPITAL EXPENDITURES 0
CHANGE IN REVENUES f ) 0

FUND SOURCE:

10C2 Federal Recopts

:X 3G F Match

tCCWGF

?0C5 GF/Program Roco pis
tOOG GF/MHTIA

other

TOTAL 1 0.0
Estlmaio ol nnv current year (FY 95) cost: S -O-
POSITIONS:
FULL-TIVE
PART-TIVE

1 'LVPORARY

[ ANALYSIS: (Anach a SHp.val» Mgo fnecessary )
TT.erc ti no fiscal impac: to the Division of Fnan<e,

Preprijpy

iLoacc.

Ajc'c tgc_omnvs_voror JAFIA.II5X9
Ageney  Deniflrreni ceAttrvnst.on

PREPARER to PROV.de all DISTRIBUTION COPIES TOGOVERNOR'S LEGISLATIVE OTHCE
iniormason. ca* the Governor's leMiat-he Ot

Fox r
n** 0195

No. 3

Hill Version;

g6 <<

(S) Publish Dale: 3'Z 7-< 7

Doparimont Affociod: Administration

BRU:EIOfIIKfL,
Compononl: Financo

COMPONENT SERIAL NO. .52

(Thousands of Dollars)

FY 97 FY 98 FY 99 FY 00
00 00 00 00
0 0 1 o 0
0 o 0 o
(Thousands of Dollars!
0.0 0.0 00 co

Phone  *65 2T*0
Deio

Dait

FY 01

00

Pag 1 0iJ



STATE OF ALASKA FISCAL NOTE Bill Version:  Gfe /V 4
1995 LEGISLATIVE SESSION (S) Publish Date; 3~Z7

Revision Dale; Department Affected:  University of Alaska
Tillc  UNIVERSITY OF ALASKA BOND AUTHORIZATION BRU: All
Component.  ALL
Sponsor
Requestor: COMPONENT SERIAL NO.
EXPENDITURES/REVENUES: (Thousands of Dollars)
OPERATING FY% FY97 FY98 FT9 KYQ0 KYOl
PERSONAL SERVICES
I TRAVEL
contractual 0.0 00 00 00 00 00
SUPPLIES
EQUIPMENT

LAND t STRUCTURES

GRANTS. CLAIMS

MISCELLANEOUS

TOTAL OPERATING 00 00 00 00 00 00

'CAPITAL
REVENUE El) SOURCE

11 NDING: (Thousands of Dollars)
002 FEDERAL FUNDS

0QJGF MATCH

:0W GENERAL FUND

006 GF/MHTIA

(other

(TOTAL FINDING 00 00 00 00 00 00
IPOSITIONS:

FULL-TIMF.

PART TIME

(TEMPORARY

Estimate of current year impact None

Prepared by Werdv Mathenv. Budget Analyst Phone At VK'i
Dmtaon Statewide Budret Uflkc Date  VIL')*

Appro»el by Miniosj Burton. Director
Apcrey Siate*tdc Budret Office Date  VIfA

NiSiSi BiritrpiiTii |j-{tiijQ«t lIf-0a.r Irtiili}<( Knljriic«,fA[D t lofikKW .tfn: iiim

Ret KVa) Pijr 1of |









SENATE COMMITTEE RE" )RT
First Committee of Referral

DATE: 3/28/95 FURTHEK: Finance
Date ol 5-Day Notice: DATE TURNED /
(in accordance with Uniform Rule 23) INTO OFFICE: 7 T—73

Judiciary Committee considered SB 145

Reporting of bingo and pull tab winners to Department of Health and Social Service§/}§rbhibit
gaming pernntees from cashing state public assistance checks.

<F [/ &
.uni/ recommends: Senate Hill
In: replaced with CS
- HOIISC Hill
| adopt previous CS ] ) | |same title
| technical title
| attached amendment! s> 1 | new SCR*
| adopt Letter ol Intent hv Committee
) lunlicr retcrral to the Comm nice
or  Nnirii UCCOMMESDMiaW I>\r  am
11
T i1 luJ L a —
U J C
\i:\\ FISCAL NOIFiSi: PKF.VIOrS FISCAL NOTFtSI:*
DrTOi merit Floral Dcpaitment Usic Zem  Fihjl

) eito» o

2 - - J

I | M'TKOPHINTION .. n<i Tiujl note simludr fiMJI noir* J(C<irtipjninK ('mrrim N hill

=



No. ( A
FlSCAL NOTE Kill Version:. Qpj W3

STATE OF ALASKA BILL (S) Publish

1995 LEGISLATIVE SESSION

Revision Dato: QOoot. Aftoctec: Revonuo
Title Charitaole GamingiPuzcs. Reports. Penmv  BRU: Revenue Ocnrations

Component: Chanapte Gaming Oivision
Sconsor: Senaie Heaitn Education and Social Services
Requestor: Jufliciarv COMPONENT SERIAL NO. 1883

ExDenditures/Revenues (Thousands of Dollars
OPERATING EXPENDITURES FY 96 FY 97 FY 98 FY 93

PERSONAL SERVICES
TRAVEL

SUPPLIES
ECUIPMENT

LAND ASTRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS !

TOTAL OPERATING 0.0 00 00

FY 00 FY 01

_—— e
P=— PR PR - =2

o
o

0.0 0.0

CAPITAL EXPENDITURES
JCHANGE IN REVENUES (

PUND SOURCE fThousancs of Dotiarsi
IC02 Feceral Recocts [
1003 Gr Match 1

100AGF 1
1GCS Gr/Prcgram Roco-cts
106 GF 1A

1
he f '
oA 00 00 001 001 00  ooi
Estimate o( any current year (FY9%) cost: 5 0.0

POSITIONS

full-time I : I
part-time ) )
TSMPCRAP

ANALYSIS: |Attacn a separate page 1necoisaryi

Tho zero fiscal note assumes that the cnty responsibility of the department will be to distribute the Heanh
arc Scc;al Services term to ail cermrttees and licensees along with forms already dissntxiied by the
department. Tho cost should be negi tibie.

a—— mam — - — ®* » _mmm vtk - =

S/ecareocv PowmaR Jotnam Phono X63-?279
m%{;:r ChafaceGarr-iv} feviyonM j - f, | )/ Date: go'/<?f >*
»
Vr n|CI8Yer W L Q)«V_leh I’Z jmA 1 O .jJiLu

Cecaflrreit c'n>voruo
PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR S LEGISLATIVE OFFICE

»<*‘rr* CMrtVton i'«5rtnd«Ort. CAl r* I ¢ ~ < =

1»=v 10741 asteno tthCOR Pag* | of 1









SENATE COMMITTEE REPORT
First Committee of Referi.ll

DATE: 3/30/95 FURTHER:/'Finance
Date of 5*Day Notice: ¥/(/? £ DATE TURNED

(in accordance with Uniform' Rule 23) INTO OFFICE:

Slato Affairs Committee considered SB 146

Alaska Election Code and to state election administration

awl recommends Senate Kill
. . >f titl
A fv replaced with CS 1*4L, | t jl |ﬁ%?emllce
. House Hill
| | adopt previous CS | , ¥ar%e'tltllet'tl
. echnical title
| | attached amcmlttwntKi e* SCK*
| jdop* Letter ol Intent b) Committee
I fuillicr trlcrral to the Cnrrmutce
\ir.M\ubn 7w Z or | ointfittcouw .sflAnow tS\r  ur
7 J*"e/ ['£ aa& *s
M U rise \] M IIISI; 1S Kt \[tlt s nst \I Mitt,IS. *
Kfutwi* [«»  trk*t {(jar  *mw lo**1

|| \mttH*K1\ [E»S . w. r.Hjt rMr 11Kl ik<n ' M



FISCAL NOTE

STATE OF ALASKA
199 LEGISLATIVE SESSION

fanuon Date
Tfa -An At rifai/pa tajng

Spooso’ Ser-K g{

EtetfinCodg

FXPFNOCTURES REVENUES:
OPERATINGEXPENOITYRFS

personal services

CONTRACTUAL
SUPPLIES
EQUIPVENT

LAND ASTRUCTURES
grants. claims
MISCELLANEQUS

total operating

FY 96

f capital EKPENCMTURES 0 1

LCKANSEIN HLiLNJLL |

FUND SOURCE:
102 1eX*a,
1X3 Or |Aaifif
aw Of

IOCS GeYVx»;'a"

toot O MHItA
OTMfO

- Rkocki

£x11"-#te 07 *0y cu»t»0! yw* |FY 9S>cot! |
OV1 Y,

Eu i <\H~€
'IABt '0tns

vior 9 "oV \j>viIV-

S*C £f
f_*

In<!(( AO(A
*y * S

>

Hill Version:
(Si fuhinh Dale;

Dopartmoni Affoclod  Administrate?
Ala"a BRIC QlLcgs Commisson
Componon;. Ziailu&lILONCIXcCimiSiML

COMPONENT SERIAL NO. 70

Oficuvantis ol Doilar&

EYQ7 FY 98 Fy9 1 ey @
1
|
00 00 1 00 1
Of 0 1 0 1 0
e | 1 0 1 0 1
?T*1>]/14*0*O[I)—111"“'1 . '
AA 1 oo | OP

K %5 V<t«UTONCO» It 'OGOV(AVOftliCOAtATIVF CS*Cl

x| e COxa'ede 1t

N, <»

0L

ry 0L 7
1
1
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If "USE COMMITTEE REPOf"

i
E)at)e RcVred: May 5. 1995 FURTHER REFERRALS:

Date of Con\piitcc Action:
The RNANCE Committee considered: CSSB MH(RLS) amfefd fldI

CS FOR SENATE tyJX NO MH(RLS) amtcfd fld)
STATE EMP DEFINED CONTRIB RETIREMENT PROG

An Act relating to contentions and benefits in the teachers' retirement system and in the public employees'
retirement system; relahnXo retirement incentive programs for the public employees' retirement system and
the teachers' retirement system; relating to separation incentives for certain state employees; repealing a
provision permitting the Naiiolud Education Association to participate in the teachers' retirement system."

recommends it lie replaced _ ; ) the same title

with the following committee substitute | & new title
additional rcferril to Vv Committee
attached amendment!®)

ADOPTS: Letter of Intent

ATTACHES NEW FISCAL NOTE(S). APPROVES PREVIOUS;

| | fiscal notels) | ) fiscal note(s)

|| fiscal notc(s) | | reto fiscal note(s)

SIGNING WITH RrrOMMINOATIONS

CHAIR'S SKINADRL



FISCAL NOTE

STATE OF ALASKA BILL NO. CSSB I*8fRLSI)
1995 LEGISLATIVE SESSION Mandatory Tier III "
"levis;on Dale: Department Affecéed dministration
Title: An Act relatin éo .(iontnbutlons an ..bC’{ICH*: n ibe SHU Retirement 8 Benefits e

retlremen% filrm arm me pUBIIC mDloyowx< Component Retirement [, ST e fiTs
Soonsor Senate Finance Committee
Requestor. COMPONENT SERIAL NO. 3i
EXPENDITURE SIREVENUES;

OPERATING EXPENDITURES FY 06 Fy 07 FY 98 FY99 FY 00 FYOL
: PERSONAL SERVICES 497 5 4975 297 7 1097 1097 1397
TRAVEL 80 80 30 10 30 30
CONTRACTUAL 204 51 172 165 165 165
SUPPLIES 132 30 21 21 21 21
~ EQUIPMENT 1100 00 00 00 00 00
i -AND ASTRUCTURES 00 00 00 00 00 00
3RANTS. CLAIMS 00 00 00 00 00 00
MISCELLANEQUS 00 00 1 00 00 00 00
TOTAL OPERATING 665 9 5336 3200 2113 21131 2113
CAPITAL EXPENDITURES 00 | 00 | 00 00 | 00 | 00 !
CHANGE INREVENUES f » | 0.1 00 | 222, 222, 22 o1l
FUND SOURCE: (Thcusards of Dollars)

1002 Federal Recerpts 00 00 00 00 00 00
"8 GP Malen 00 00 00 00 00 00
004 GP _ 00 00 00 00 00 00
*005 GP/PIr_clJ]gram Receipts 00 00 00 00 00 00
*CO6GPTIVHTIA 00 00 00 00 00 00
DTHGR 6659 5336 3200 2113 131 M3
TOTAL 1 . 5335 3299 2*13 2113 ! 2ii 3
Estimate of any current year (FY15) cost zero

-ULL-TIME a 4 4 m 4 -y 4 4
AMNT.TIME 0 0 0 0 0 0
*PMPC«AHY 9 ? 3 9 | 9 9

ANALYSIS: (Attach a separate page if neccwaly ) Thu actuarial ccsa tc patfopafing employers due to the recrement
ticar.trvo program are to Sc pad up front ana no add.bcnal rests to the vAUems aro jr.tcpatoo  An admmistraffve charge
o paracxpabngpemplo ers wll cover tho increased costs of admm/slcnng the program  The kail ~11 also estaWah a thr
>er n both tho PERS 4 TRS for employees first heed aher March 31.1590 The cost as a percent of salary for PERS and
"RS employers first heed after March 31. *996 a estsmatec to be 55% Please refer to the attached graphs for a

complete mptanrftoo

*Thrs fiscal note would be @Ingropriate if the changes represented in CSSB 14«(RLS) were mandatory for all
employers under PERS and TRS.

P'egered bye/jfofryi 1 sutrk# slU usT *'wU~{usy~ Py\vve
y.tygra* i y Cate

Ancreved ty Corrvrnf}vo W

*GHFY Pawrtme”™o/Aa> TWW»or> ste m

PREPARER TOPRCVACE ALL 0«STR«UTION CCPIES TO GOVERNORM LEGISLATIVE CFHCE
By 015 For Vove" ORinbuon erformason. cal the GowmorY | £



FISCAL NOTE

STATE OF ALASKA BILL NO™ CSSB HB8(RLS)
1995 LEGISLATIVE SFSSION Mandatory Her Il
FY 1997 FY 1998
TRAVEL _
Traveling to various tocauons throughout the state
to counsel prospectrvc retirees and grve seminars S80 S80 S 30
CONTRACTUAL
Communication (Teleprhone. Postage) 140 140 96
Mamframe Computer Time 97 97 62
Software Maintenance 33
Tramm[quak Management 14 14 14
Total Contractual 284 51 172
SUPPUES
Office Supplies. Calculators, sot ware 132 30 21
EQUIPMENT _
Computer Workstations 44 3 0.0 00
Fite Cabnots (2 16 0,0 00
Gffico Chairs (3 56 0.0 00
Microficno Viewers (11) 55 00 00
Cffico Workstations 20.0 00 00
Computer/Network Pnr.ters 120 00 00
Computer Network Upgrades 21 4 0-0 00
Telephone Unit (11) i TSS £L3 SL2
Total Equipment I AsL 719
TOTAL OPERATIONS COST $655 9 S5335 S3200

Tho rotrement technicians. rcOremont -.tecxalsts. accounting technioans. and — un&ng clerks need constant access
to the PERS and TRS computer Wes  We do not have any excess terminals, microfiche viewers, or calculators Qur
equipment request wd sato-V our etum«rnt needs for tho dum&on of this Rrogram We propose the purchase of personal
computers to be used as fermtnafs because they will be compatible \sfin the drvn-on's local area network.

Wo are also proposing the purchase of two additional romé)uter printers. The previous RiPs dput agreat demand on our
«sssfing pnntefs and we were always in a state of backlog Cur current day-to-day ‘pnntejr needs manmtre the capacry of
our enssng pmters  After comparing tho cost of VVasng porters for two years, coupled with our onscng needs, purchasing

new pnnters would be more cost effecove.
Al adrrumstraive costs of the program w.l bo pad m advance by parbopabng employers as required by the bit

Fyng.ng s”rce Breakdown fpr FY igy,:

1929  PERS S3*J2
1034 TRS 299 7

J645 9



FISCAL NOTE Hill Version: 0~ *53 A”2 PjS

STATE OF ALASKA (S) Publish Date: O
1995 LEGISLATIVE SESSION
RG_ViSiOﬂ Date Department Affected Administration
"tie A Act_‘platln% fo "eprinbutions .mo cencvVis <nthe BPU Retirement | 9eneMn
«¢|CherV retirement yr.Itm jr>d inthe GjHCemployees Component Retirement j s eneMS
JRoeoéllj(e)gtg?nate Finance Committee COI\/PONENT SERIAL |\D
EXPENOITURES/REVENUES: (Thousands of Ooilars)

OPERATING EXPENDITURES FY % FY 97 FY 98 FY9% FYQO FyQl
PERSONA  SERVICES 8355 835 635 7 527 7 521 7 52* [
"RAVEL 600 600 50 520 50 *2 ()
CONTRACTUAL 15369 931 8 9239 9239 9239 9239
SUPPLIES 204 51 39 39 39 39
EQUIPMENT 186 0 00 00 00 00 00
tAND 4 STRUCTURES 00 00 00 00 00 00
GRANTS. CLAIMS 00 00 00 00 00 00
MISCELLANEQUS 00 00 00 00 00 00
TOTAL OPERATING 26388 *8324 15185 t 507 5 1507 6 15075

[ CAPITAL EXPENDITURES 00

skance in revenues .i,, | JJ-L J2JL 00

*002 Federal Receipts 00 00 00 00 00 00

*003 GF Matcn 00 00 00 00 00 00
104 G- 00 00 00 00 00 00
%%:F;Pro ram Rece-cts 00 00 00 00 00 00
o A 00 00 00 00 00 - 00
OTHR 2638 8 18324 16185 15075 15075 15075

TOTAL ) . 25388 * 09324 *5105 *5075 V507.5 *5075
Estimate of any current year (F%35)&ag}: rero

=L'LL-TIME F‘% - 10 10 10 10 10 to

PART-TIME 0 0 0 0 0 0

TEMPORARY 0 9 1 0 0 0

ANALYSIS; (Attach a separate page Jnecessary |
The actuarial costs to paroopabng cmgéovers duo to tho robromonl meenbvo program arc to bo p.ud up front and no
adddonal costs to tho systems aro an&opatod An adnmstfafcrve charge for partiopubng employers wul cover tho

ncrcased costs of adm»mslenng the program

The cost as a percent of salary for PERS and TRS employees first hired after March 3L 159 « estimated to bo 55N
Ptoase refer !o the attached graphs for a complete ¢* prannt>on

P»Mredt)y Rgperif. SI»If»g,
> pyytry-u-Brga

Apcrorod by CarnrrvMnor*'
AAer - Department 0¥ »vs»UtaM=>

PQEPAPEP TO PRCVCE all CrSTRiOUT'CN COP*ES TO GOVERNOR'S LEGISLATIVE OFFCE
Per further 3Vrcxw>n oformaeon ca* the Gevewicr « L #-yvack* C>c
«r* OVD5 Prge *C



FISCAL NOTE

STATE OF ALASKA 8ILL NO. CSSB 148(KLS)
1795 LEGISLATIVE SESSION

ANALYSIS (continued)

"he M cremes a recrement incentive program (or the Public Employees' (PERS) and Teachers' (TRS) Retirement Systems
n adalition, it allows for separation bonuses for state emPon_ees_ _Authorization of a RIP for Stale employees could begin as
early as June 30. 1995 or as iato as June 30. 1998 RIP eligibility periods for state employees would bo designated by tho
Cornmissioner of Administration RIP /endow ponods would last from 30-80 days. Tho University of Alaska may adopt a RIP
between June 30. 1995 and Juno 30. 1998 Participating PERS political subdivision employers may adopt a RIP between
October 31. 1995 and October 31. 1996 Active PERS and TRS members could retire on an accelerated basis with an
ncreased benofit under tho following conditions: at age 47, if vested; with 17 years of service as a qualified peace officer.
*% lighter or teacher; or with 27 years of credited service intho PERS. Before qualifying for an accelorated benefit, howovor.
*he member must pay a lump sum indebtedness payment or take an actuanal reduction from their lifetimo benefit for tho

ndobtednoss amount,

Mo estimate that ten permanent employees will bo needed to manage tho operations of tho program and increased service
derr;r ids *ito tho future. Nine long term non-permanent employees will also be nuedod over tho next two fiscal years, with
three of thosp to remain for the third fiscal year Personnol will handle increased counseling, address and conoficxary
changes, account maintenance, and other Services. Subsequent increases in tho number of retirees will necessitate
ncreased permanent employees to handlo the increased demand for information and services

Mo estimate that wo will need to increase our normal number of counseling trips by 17 trips over tho nod two fiscal years
to assure that members and employers understand tho options and requirements of tho programs

~his tHl also creates a third tier nthe PERS and TRS  Tho maior provisions of tho third bor will. 1) lower tho employee
contnbtjtnon_ rate. 2) increase the service based retirement requirements. 3) set the benefit mulbptier at one and one-half
percent for ail years of service m 4) makes dopendent medical coverago guchasabto by the retiree. 5) olimmates the 66 2/3
ast survivor option, ana 6) eliminates tho Level Income Option for PERS.

“‘owwer. tho t>Qgest change is that ber three, mandatory for stato of Alaska and the University of Alaska, is elective for all
ether empl%/ers_ Also, when determining employer contribution rates, bor one and two will be determined separately from
her three  Previous changes to the retirement systems havo been mandatory

"he total estimated administrative cost to the Orvryon by ftscnl year is as follows



FISCAL NOTE

STATE OF ALASKA BILL NO. CSSB 14HIRLS)
1995 LEGISLATIVE SESSION
FV <99 FY 1997 FY 1998
PERSONAL SERVICES
19%
1 Analyst/Programmer IV S624
2 Accounlant T _ 1172
2 Retirement A Benefits Spec Il 1172
2 Retirement A 3onofits Spec 1 1030
1Accounbng Tech 1 455
2 Retirement ABenefits Tech Il 324
4 Retirement A Benefits Tech Il (NP) 140 8
3 Accounting Clerk Il (NP) 1008
2 Admin Clerk 1(NP 58 2
TOTAL FY 1996 COSTS S83H 5
FY 1997
1 Analyst/Programmer IV S624
2 Accountant il _ 1172
2 Retirement A Benefits Spec |l 1172
2 Rotiromont A Benefits Spec 1 1030
1Account|n% Tech| 45 5
2 Rebromont A Benefits Tech |l 02 4
4 Rebrement ABenefits Tech Il (NP) 148 8
3 Accounting Ctork Ill (NP) 1008
2 Admm Clerk I (NP) JU
TOTAL FY 1997 COSTS SS3S5
FY 1993
1 AnalysIProgirammcr \Y S624
2 Accaunlant i _ 1172
2 Retrement ABenefits Spec |l 1172
2 Rebrement A Benefits Spec 1 1030
1Accounang Tech 1 455
2 Retirement A Benefits Tech Il 824
2 Rebrement ABonoftts Tech 1(NP) 744
1 Accountm? Clerk 1§NP) 119
TOTAL FY 1938 COSTS . .

3.0f i



FISCAL NOTE

STATE OF ALASKA BILL NO. CSSB 148(RLS)
1995 LEGISLATIVE SESSION

WEL
Travolmg lo vanous locations throughout tho state

to counsol prospective referees and grvo seminars. S600 S @0 S 55.0
CONTRACTUAL
Communication (Tolophono. Postage) 234 23 4 19.0
Actuanal Services 240.0 2400 2400
Computer System Upgrades 6000 00 0.0
Legal Services 110 0 110 0 1100
Audit Sorvtces 40 0 40 0 400
Leaso Spaco _ 500.0 500.0 500.0
Mamframo Computor Timo 150 150 115
Software Maintenance 51 00 0.0
Trammg/Risk Management 34 34 34
TOTAL CONTRACTUAL 1536 9 931 8 9239
SUPPLIES
Office Supplies. Calculators, software 20 4 51 39
EQUIPMENT _
Computer Workstations 68 0 00 00
File Cat>nots(10 40 00 00
Office Chairs (17 10 2 00 00
fAcroficho Viewers (17) 10 2 00 00
Office Workstations 50 0 00 00
Computcr/Notwork Pnnters 20 00 00
Computer Network Upgrades 214 n.0 00
Telephone Unit (17) 1Q2 00 2
Total Equipment 0Q 0-0
TOTAL OPERATIONS COST S2.638 8 51.832.4 S16185

Thu retirement technicians retirement spooatists. accounting technicians. and accounting clerks need constant access
'0 the PERS and TRS computer files \We do not have any excess tormmafs. microfiche viewers, or calculators. Our
Njupment request wil satisfy our egixcrnent needs for tho duration ol this ﬁrogram_ 'We propose tho purchase Cf personal
computers to bo uvx| as terminals because they will be compatible with the division s local area network

QAbare also proposing the purchase of two additional comguter pnnters  The previous RIPs pul a great demand on our
eusing printers and we wero always ma stato of backlog Our current day-to-day Ipnntc_r needs maomt/o tho capacity of
our costing pnnters - After compering the cost of leasing pnnters for two years, coupled with our existing needs, purchasing

lew printers would bo more cost effective
Al amirvst/ativi> costs of the program wul be pad madvance by participating employers as required by the <l

EuofltaLSauiiaJdS aMyytnJgtfYJggft

1029  PERS S1451 3
1034 TRS 1J-9L5

57038 8

3" J-



STATE OF ALASKA TRS

TIER 3 PLAN PROVISIONS
COMPARISON OF TOTAL EMPLOYER CONTRIBUTION RATES

(% of Pay)
1G%

Ciiuonl TRS {£] Tier 3
somur



STATE OF ALASKA PERS
TIER 3 PLAN PROVISIONS
COMPARISON OF TOTAL EMPLOYER CONTRIBUTION RATES

(% of Pay)
16%

M %
12%
to%
0%
G%
<%
2%

0%
FY93

(53 Curmnl PERS | * liof 3

snn iP3i
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' FISCAL NOTE ( mu»mte: M SIS

STATE OF ALASKA (S) Publish Dale: S -2 -q5
1995 LEGISLATIVE SESSION

Revision Data: Doparimonl Affocled: Administration
Lao: ‘An Act rofafing to conlnbuuons and bonofiis.-/ GRU: EmanSfl

Compononl. E-nance

S00NSOr Senate Tinance

Requestor: COVMPONENT SERIAL NO. JoZ
EXPENDITURE&REVFNUES: (Thousands of Dollars)

OPERATING EXPENDITURES FY 96 FY97 FY 98 FY 99 FY 00 FY 01
PERSONAL SERVICES n- 191 196 98 00 00
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT

LAND &STRUCTURES
GRANTS. CLAIMS

MISCELLANEOUS _ _
TOTAL OPERATING t9 1 191 196 90 00 00

CAPFTAL EXPENDITURES, S I J L 2L
JIMANGE INIEVENUES 1_L

+002 Federal Receipts

CO3GF Ma:cn _
, ‘QAGE 19.i 0i 196 98 00

*005 GF/Program Repots

'006 GFIVHTIA
| OTHER 1
JTOTAL J @

Eatimata of any currant year (FY 95) coat: i

ARTTNE 1 |
1"EMPORARV L L '
ANALYSIS ~ Anacn a - pago <nacatwry )

| See attached

atMioOOy 00 e Hfel2tiQ

Cvton f-«*TC9

ANNM by Commvt™onar - VBAI
had QL&aatti

OREPAHER to PROVIDE All QISTRIBUFfC "COP'ES 'O GOVERNORS LEGISLATIVE OFFCE
For *g', rsw 4ttnOu*.on <fA3rmahbn rjtl tr«Go%arror i tA$eJt-«»0»Vo

R 0l9t» P*i*) (2



PRESS ENTER TO CONTINUE

04/18/95 Personal Services Cost Calculations Oetail 08:05:07
Position: 02-02#167 Project: Salary Costs: 13.968.00
Component: 02-95-07-04-00-00 Region: Benefits Costs: 5.083.57
Scenario: 2 FY: 96 cow X: 0.000 C.0.L.A. Costs: 0.00
Total Costs: 19.051.57
Schedule: 2A Range: 12 Step: A A Extra Step:
Monthly Base Rate: 2328.00 A Extra Rate: 0.00 ( FROM SALARY SCHEDULE )
Base Hourly Rate 0 162.50 Hours Per Month: 14.33 ( FROM SALARY SCHEDULE )
Salary: for 6.0 mo éh ¢ COW A for 0,0 munths + COW Total
Annual Pay- 13, 62.00 0.00 0.00 0.00 13.968.00
Premium Pay= . 8 0.00 0.00
Totals- 13.968. 0.00 0.00 0.00 13.968.03
Jenefits: Est. cost + COW Seas. Ind.* P Barg. Unit" GG Ret. Code® A
SBS- 853. 0.00 SBS rate- 0.06130 * salary: max- 3861.90
Medicare- 1%. g 0.00 Med rate- 0.01000 * salary; max- 99999.99
Retirement- l%g , 0.00 Retirement rate 0.14080 * salary
Vanable- 1 0.00 Variable benefits rate 0.058800 o salary
Short-term- 0.00 0.00 Nonperm benefits rate 0.000000 * salary

Fixed Ben.- 1.299.66 M/A 6.0 months 9 433220 A 0.0 9 Q 000 12



FISCAL NOTE

STATE GF ALASKA BILL No.cSSB U8 (RLS
\WS LEGISLATIVE SESSION

Thu Divi.nl.on of Finance is responsible for verification of employment history and processing
0 termination pay for ail state employees. Thia incZudon verifying Che longth of employment,
iccounting for ail leave without pay during the entire employment with tho state and determining

salaries for tho three highest yoara. Final and terminal leave pay muot be processed to
iccordanee with contractual agreements.

With inplemontation of a Retirement Incentive Program (RIP) -he workload for these functions
-ould no significantly increased and additional support will be required Oy the Division of
finance to meet processing deadlines. It is estimated a half time Accounting Technician 1 will

10 needed in FY 98, 97 and 98 and the first half of FY 99 to accommodate the additional workload
generated by the program.

Accounting Technician |,

FY 96 Ty 97 FY 98

Range 14 A half time. 19.1
Range 14 8 half time.

FY 99

19.1
19.6 9.3



POSITION INFORMATION MAS BEEN UPDATED AND FUHOIMG MAS BEEN UPOATEO.

04/18/95 Portion Information Inquiry/Update 08.05:01
Position: 02*02#157 Project: 0 Salary Costs: 13.968.00
Component: 02-95 04 04-00-00 Region: Benefits Costs: 5.083.57
Scenario: 2 FY: 96 COLA t« 07000 Total Costs: 19.051.57
Actuals not available (Status UJKNGWN ) | Retirement Code A
Step: A for 6.0 cnnths 6 Step: 3 for 0 0 tenths (total: 6 00 .
00/00/00  Merit Cate: use lent defaults? N ( 009 & 0.0t
0 Class/Sched Prefix 2 Schedule: 2A (actual
Bargaining Unit GG Range: 12 (actual:
Location Code: aka Place: JUNEAU
Joh Class Code: P1210  Title ACCOUNTING TECH I
Seasonal Indie.: P fype

Optional Override Salary Rates
Monthly Rate: 0.00_  for 0.0 ronths ft rate of 0 00 for 0 0 tenths
Hourly Rate 0.00 _ for [0 O months Fro/cn at this rate? (Y/M) N

Press ENTER to update record; enter i or use PF Fey to go to another screen
l«PreaiuB» pay info 2*funding into 4Kode Translations Calculations
7-MISC NEW POS CATA  8*Gotail Reixr: |7« £jtii */o update Selection 0



e * FISCAL NOTE
STATE 0 1 ALASKA HILL NO. CSSB I48(KLS) nm (F.)F FLD)

1995 LEGISIATIVE SESSION

R«v»poo Dele Department Affected

Title AnActf faltna to cofrtnbutioft* end benefm tn tftt BRU Retoement A Benefits
teachtn feO/emcntivMem and to the Putfrc emflpy**** . Co/nponeni Ret»fenentSBeneM»
Sponw Scnaie Finance Comm'Heg

Peowcitoc COMPONENT SERIAL NO. £*
EXPENDITURE S/REVENUES: tThemVh.oN of Oona>»

OPERATING EXPENDITURES FY 00 FY 97 FY98 FY 99 FY 00 FY 0L
PERSONAE SERVICES 8355 8355 6357 5771 7 527 7 5271 7
TRAVEL 0 £00 50 520 520 520 1
contractual 15369 9318 97239 9239 9239 9239
supplies 20« 39 39 39 39
EQUIPVENT 1660 00 00 00 00 00
LANOA STRUCTURES 00 00 00 00 00 00

rants claims 00 00 00 00 00 00
NISCELLANEOUS 00 00 00 00 00 00
TOTAL OPERATING 26388 18374 1618 5 15075 15075 15075

| CAPITAL EXPENDITURES

LCHANGELNREVENUES | l 1 g.C J— Q l PQ ]. 931 QP ]. 00 |
EUNO SOURCE In-ovM™?* o*
1002 FEO™™ Rece ™ o 00 ve oo " "o
1003 GF Watch 00 00 00 00 00 00
1CC4G F 00 00 00 00 00 80
1005 GFrf'Tc*3**m R eceftt 00 00 00 00 00 0
1C09 GF/M milia 00 00 00 00 00 00
OT» 2 678 # » 637 4 16185 15078$ 1507 5 1507 5

-|&|A|_ 2 _*M 2 _ *9324 LG 19 5 ) 1.50LS TJO?S o 1"\/”_5
f IUmJtIe (A*nfcullen} | 04»(FY 95)co-tl :edo
analysis i paje* r
The CO*s* to px»ft<ipu»tma cmpiojpni <Jve lathe f**r#me<4 r<«n*vc poQtatn «i* to he r-*«J up Root emt no

ftSftOAal (OT'5 to t*» «|>Uenm aie antOCttled Anwlfr)n*tiM».e thatQQ In ra'tkW .mq e*rtfcr)+t* wid cOve» t*-e
«X>0mve»'J Crt.'s of »*rrarsf?lenng the ttoyiam

The (o4 ena pKltvrt ol v» »\ 104 PERS s™! TRS emfr...- **"™* fot* hn«*J a*tci W jttll 31 1W 5 * Mftmeted to he 5 SS
P«314 lerct 1Q tf-c ama:l-c-l yafht, fora:jrj.f'r cijla- &

(WtPAACA VOPfIOttOf ALL Daf«'toJiOMCO*'CSfOaOvC4fta*-[ICOftLAVive &t«Ct
i> inft-1ti.Hir-* rIN i —.aflir** ail T * C-O't-c mtCi"% Hcj'tl;afl'i< O flic* r[*3* . dt .

«** () »



FISCALNOTE

STATE O

F AlLASK
1995 LEGISUTIVE SESSION

ANALYSIS (continued)

|« tncreates o rofeiemont ncuntM? program t0¥the PutAc Employees’ (PERS) and Teachers’ (TRS) Retirement Systems
In Af)rton. it nMow (or soparafeon bonuses for stato em[i)loy_ees Authorization of 1 RIP for Stato omployoos coukl be%m as
e*rty as Juno 30. 1995 or as Into as Juno 30. 1998 RIP eig hty periods for slalo employees would ho dosgnnted by tho
Cormmr™*oncr of Adirunr,babon  RiP wMow portods would last hom 30-60 days  Tho Urwervfy of Alaska may adopt a RIP
toNveon Juno 30 1995 and Juno 30. 1998 Participating PERS po'rt*cal subdrvmon cmptoyors may adopt a RIP between
October 31. 1995 and October 31. 1996 Active PERS and TRS members could rcMc on nn accelerated basis with en
increased benefit under the following conditions at age 47. if vested, with 17 yeaisof sennco as a qualified pence officer,
fro fighter or teacher. or with 27 years of cre<vid sensce n the PERS  Before qunisfyvwg for an accelerated benefit, however,
the member must pay a lump sum indebtedness payment or lako an actuarial reduction from their hfcUmo benefit for the

indebtedness amount

1\ estrnato that ten permanent emp/oyeer vifvbe needed to manage tho opor t>ans of the program and mcioased service
demands intothe future fifi* long term non-permanent emp'r ,ees veil also be needed ovei the nod two fiscal years Woh
three of thoso to rernam for tho third fiscal year  Pcrscnn«t wd handle increased counseling address and beneficiary
changes, accourl maintenance «>d other services Subsequent releases mthe number of referees Wil neccsvtatc
released permanent employees to handle the increased demand for information and services

We cslrr.nlo that we veil need to increase Qur normal number ot counsobng trips by 17 tops over the neit Two fiscal years
to assuro that members and employers understand the Cftens and requirements of the program*

Ths kel also creates a thwd ber mthe PERS and TRS  The ma,or pronvons of the thrd ter wdl 1) lower the rmplorco
confj"xitnon rate 2) increase the serwee bated reWement rogmoment* 3) set live bone'i muibpter at one and one had
PKCnt for a 1years of servicejm4) males derendcnl med<al coverage guchasAch by the refeie# 5) eliminates tho 66 2/3
fast surwor opton. and 6) € NuNates the Level income QuC n fer PEP

tiLAwf. do biggest change is that ter three mandatory for state of Atasi a an Jthe Lfrvieivfy of Alatka it eloctve for ad
other employers Atso wt-en detnnwvng employer contntxAon rales eo1 one and hnowtl be determined separately from
ter throe  Plcvou* changes to Ihe tenement vystems ha.o t<«n mandatory

The total esimated admres&atN* GO 10the Ovsen by fsca' year is as foHows

,_?\Il ASKA BILL NO. CSSB [48(RI.S) nmJKIIF FED)



FISCAL NOTE

STATE OF ALASKA BILL NO. CSSB nm (ENF 1 LI))
Ir LEGISIATIVE SESSION
FYJ999 EYJIfiZ
PERSONAL SERVICES
pvim
1Ana|ysUPro?rammer v $62 4
2 Accountant Il _ 1172
2 Rebrement ABenefits Spoc I 1172
2 Retirement A Benefits Spec | 1030
1Accounting Tech | 45 5
2 Retirement A Benefits Tech Il 82 4
4 Retirement A Bcnofits Tech I (NP, 1496
3 Accounting Clork il (NP) 100 8
2 Admm Clerk | (NP
TOTAL FY 1299 COSTS $8355
FY mi
1 AnnfyslProgrammor (V $62 4
2 Accounlantgill 1172
2 Rebroment A BoneMs Spec Il 1172
2 Rebrement A Bengfits Spec | 1030
1 Accounting Toch | 455
2 Retirement ABenefits Tech Il 824
4 Rcbremen| ABenefits Tech Il (NP) 146 8
3 Account-ng Clork Il (NP) 100 8
2 Adnn Clerk 1 (NP) *02
TOTAL FY IW7 COSTS
ELISM
1 AnalyMProgrammer IV S624
2 Accountant til 1172
2 Rebremenl ABoncfM Spec I 1172
2 Rebrement ABonofe* Spec | 1030
1Accouniny Tech | 455
2 Rebremenit ABenefits Tech Il 624
2 Rrtremenl ABenc™*v Tech | (NP) 744
1 Accounfeng Clerk | éNP) 119
TOTAL FY I%)8 COSTS $635 7



FISCAL NOTK

STATE QF ALASKA HILL NO. CSSB 148{RLS) am (EOF FLO)
1995 LEGISUTIVE SESSION
FYt996 EY-199Z FY 1998
TRAVEL _ _ _
Travolmg to various locations througho it tho stato
to counsol prospochvo (obroos and give seminars $60 0 $ 600 $ 550
CONTRACTUAL
Communication (Telephone, Postage) 234 234 190
Actuarial Servxos 2400 2400 2400
Comi)uter System Upgrades 600 0 00 00
Legal Sorvxes 1100 1100 1100
Audit Services 400 400 400
Lease Space _ 5000 5000 5000
Mamframo Computer Time 150 150 15
Software Maintenance 51 00 00
TramingiTTisk Management 8% 34 34
TOTAL CONTRACTUAL 153 *031 8 9239
SUPPLIES
Offxo Suppbet. Calculators software 204 51 39
EQUIPMENT _
Computer Workstations 68 0 00 00
Filo Catxnets (10 40 00 00
Offxe Chars (17 102 00 00
f.\Vcrofxhe Viewers (17) 102 00 00
Office Workstations 500 00 00
Computer fiehvork Pnnters 120 00 00
Compuler Network Upgrades 21 4 00 00
Telephone L (17) JS JL9 JLA
Total Equipment mj J3 JJIB
TOTAL OPERATIONS COST $2638 8 $1 8324 $1.6185

The icUemenl tcchnxutns. retirement sprroa’vs  accounting technxmns. and accounting clerks need constant access
to the PERS and TRS compu’er ffes Wo do not have any eicoss torrrunals mx»o5cho vymer*. or calculators Our
equprnent request Wi tafe-V our equpmenl needs for the durafoon ol tfus Rrogram Wo propose the purchase of personal
computers to be used as torrrvrats because they w Ibe compaV\We veth the dvrvon s local area network

We are also p'opos*>g the purchase ol two adlbonal com(g)uter printers  Tho previous RPs JJut a great demand on our
rmtrvg printers and wv wrre always x astale of backlog Our current day today Ipnn'er needs mamvo the capacfy of
our emtng onrters  After compLimg b e cotf of leasmg prnters for two years, coupled nth our rmbng need*, purchaung

new pnntert would be more cost e*fectme
Alladmmxtr  costs of the program W 1be pad  advance by partopabng cmpkryen as roqured by the t\V

EuDAESLAffiuiC t D;23KJtt&ifl! £y 3998,

1029  PERS SI1451 3
1034 TRS 1J87.5

57838 8
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STATE OF ALASKA TRS
TIER 3 PLAN PROVISIONS
COMPARISON OF TOTAL EMPLOYER CONTRIBUTION RATES
(% of Pay)

FYO5 FYOO FYO5 FY10 FYI5 FY20

X[ Ciitirtil TRS PR Tici 3
sotm il



STATE OF ALASKA PERS

TIER 3 PLAN PROVISIONS
COMPARISON OF TOTAL EMPLOYER CONTRIBUTION RATES

(% of Pay)

16%
14%
12%
10%
8%
0%
4%
29%

0o

£3 Curronlf’ERS |m") Tier 3
GB1D#P3«



FISCAL NOTE

STATE OF ALASKA
191 LEGISLATIVE SESSION

Revision Date
Tite MAdjlelat”.g olearomtineDing, ,

Sponsor  s.-.I-tty. Ffn,..,..

Requestor
EXPENDITURES/REVENUES
OPERATING FY 9% FY 97

PERSONAL SERVICES 91 191
TRAVEL 00 00
CONTRACTUAL 00 00
SUPPLIES 00 00
EQUIPMENT 00 00
LAND & STRUCTURES 00 00
GRANTS. CLAIMS 00 00
MISCELLANEQUS 00 00
TOTAL OPERATING 191 91

| CAPITAL EXPENDITURES 00 00

[ CHANGE IN REVENUES 00 | 00
FUNDING SOURCE
1002 Federal Rece-pts 00 00
1003 GF Match 00 00
1004 GF 191 191
1005 GF/Program 00 00
1006 GF/MHTIA 00 00
OTHER 00 00
TOTAL 191 191

Ettlmjto of any curront year (FY 95) cost: $,0
POSITIONS

FULL-TIME

PART-TIME 1 1
TEMPORARY

ANALYSIS (Attach a soparate pago if necessary)
Sec attached

Prepared t? Don WOUft__ Clj
D son .f(nance

Approved by CommvKxver M
Agency .Department of AdfikfJSIUGIf.

PREPARER TO PROVIDE Alt DISTRIBUTION COPIES TO GOVERNOR S LEGISLATIVE OFFICE
For further distnbuton .n'oromaUX| ca3 tho Governor* le | Vat < O*<e

BB HICtK WAt tui<»

HILL NO. X'SSJUL143UlU>Jan]lcfd-ilJ_

Department Affected . AdmmiStwLoil

bru Einance

Component  Finance

COMPONENT SERIAL NO. 5

(Thousands of Dollars)

FY 98 FY 99
196 98
00 00
00 00
00 00
00 00
00 00
00 00
00 00
196 98
00 00
00 00
(Thousands of Dollars)

00 00
00 00
196 98
00 00
00 00
00 00
196 98
1 1

4Q5-2240.

FY 00
00
00
00
00
00
00
00
00
00

00
00

00
00
00
00
00
00
00

Pago

FY 0L
00
00
00
00
0cC
00
00
00
00

00
00 j

00
00
00
00
00
00
00



FISCAL NOTE

STATE OF ALASKA MILL NO. CS5J)_148CKLSJamtcXd fldj_
1995 LEGISLATIVE SESSION

The Division of Finance is responsible for verification of employment history and processing
of termination pay for all state employees. This includes verifying the length of employment,
accounting for all leave without pay during the entire employment with tho otate and determining
salaries for the three highest years. Final and terminal leave pay must be processed in
accordance with contractual agreements.

With implementation of a Retirement Incentive Program (RIP) the workload for these functions
would be significantly increased and additional support will be required by the Division of
Finance to meet processing deadlines. It is estimated a half time Accounting Technician I will
be needed in FY 96, 97 and 98 and the first half of FY 99 to accommodate the additional workload
generated by the program.

Accounting Technician |,

FY 96 FYy 97 FY 98 FY 99

Range 14 A half time. 19.1 19.1
Range 14 B half time. 19.6 9.8

v Lw.2
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TRS and PERS: An Uncertain Future

Tier 1 . 17rr /] . Tier ”l &Sll MS)
IPS T/1/55 - rtr.2tfr00 2.y Hired on or after 71/t (Proposed legislation as of 6/1/V5)
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A NEA'A laska

Alitiutdi a-ith it Xatii'»iil himillion Aintuition

NEAALASKA POSITION PAPER
SB 148

NEA-Alaska opposes passage of SB 148 because of Us adverse impact on
tho teaching profession. SB 148 will negatively impact Alaska's ability to
rotain teachers and attract qualified new teachers to our stato. We are
concerned about tho bill's negative impact on TRS participants and school
employees in tho PERS system.

Our schools aro experiencing a teacher shortage. A rocont supply and
demand study conducted by the Alaska Teacher Placement Service at tho
University of Alaska, Fairbanks found that the demand for elementary and
secondary teachers in tho State of Alaska remains strong duo to the constant
growth of Alaska’s student population. Teacher shortages still exist in rural
areas. Alaska's universities are striving to meet the demand for educators,
but as in prior years, the demand is strongest in areas with tho fewest
potential University of Alaska graduates. Special education, counsolmg and
speech pathology programs ore critical shortage areas. Shortages in some
hard to fill positions remain open duo to shortages of qualified applicants.

Tho incroase of 25,000 additional Alaskan households over tho past four
years has continued to clovale the demand for teachers and tho support
personnel needed to effectively educate children. It is estimated that 21% of
Alaska's population is school ago. As a result of growth, Alaska's school
districts saw a not incroase of 76.5 new teaching positions in 1995. This
mcreoso also resulted in on increase in support staff positions.

Furthermore, tho demand for educators and school omployoos is projoctod to
remain high in tho out ycars because of tho aging of tho current toachor and
support omployeo work force. An additional variable is turnover. Areas such
os industrial arts, library/media, school psychologists and counselors
experienced an approximate 10% turn over rate, a 15% change rato
occurred in tho fields of math and speech pathology and a 20% turnover rate
in special education, Tho ovcrago turnover rato for administrators and
teachers for all Alosko's school districts in 1995 was 13.67%. Some of
thoso school omployoos loavo employment. It is clear that every attompt
must continue to bo made to recruit quolifiod candidates for Alnsko’s
schools, first from within tho Stato and thon from outsido.
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must continuo to bo mndo to rocruit qualified candidates for Alaska's
schools, first from within the State and thon from outside.

School budget cuts have affectod staffing oxpansion thus driving up class
size but it is predicted that annual hiring levels should remain stable at
around the 800 level according to the report.

These factors havo a direct impact on Alaska's capacity to retain and attract
qualified applicants to both teaching and support positions. School district
salaries, the PERS and TRS retirement programs and benefit packages
contribute directly to our state's ability to socuro qualified toachors and
school employees for our children.

Will weakening the retirement system for now school employees through
passago of SB 148 tend to dry up tho pool of qualified applicants nooded to
meet tho demand for more teachers and support personnel caused by
enrollment growth? Will tho bill diminish our chances of attracting qualified
applicants to critical teacher shortage areas?

Will requiring teachers and support personnel to work longer increase
employee turn over and contribute to burn out? Doesn't tho affect of
requiring a person to work longer actually shift greater costs to the school
district in tho long run? At a point when a teacher could retire undor curront
law. SB 148 requires a person to work an additional 10 years or roach age
60 or achieve tho sum of tho member's age plus years of service equal or
exceeding 85.

If SB 148 becomes law, teachers and support staff will have little option but
to work to ago 60 or as long as they can because the lower 1.5% benefit
multiplier will make it prohibitive to retire at any time short of 30 years.
Reducing tho benefit multiplier means a teacher working 20 yoors or a nine
month school secretary working 26.6 years will roccivo 30% of his or her
final avoragc salary. A teacher with 30 years of service will be entitled to a
rotircrnont annuity of 45% of his or her final averago salary and tho socrotary
would have to accumulate 40 years of sorvice credit to got 45% of his or her
final averago salary.

Public school teachers don't participate in social security liko teachers in
many states, or rocoivo a supplemental bonofit system liko members of PERS
or have attractive sovoronco arrangements like some school administrators in
Alaska. Currently our toachors rocoivo 40% of their final avorage salary alter
20 years of sorvice. Undor SB 148 a teacher will rocoivo 45% of his or her
fin o\ ‘vago solary after 30 years of sorvico «that's it « thcro is no
supplomontal benefit provided



Is it good public policy to demand 30 years of wor m for a toachor and 40
years for tho school support staff member or work to at least ago 60 in order
to retire at full benefits?

If SB 148 becomes law, teachers will be forced to moonlight after school or
during tho summer to ostablish tho noccssary credits to qualify for a modest,
but necessary, Social Security annuity. Will this moonlighting make it more
difficult for toachors to study in tho summor or tako additional courses during

tho school year?

It is assumed that Alaskan retirement systems are important to those who
want to retire and live in Alaska. Will persons bo able to retire in Alaska
under SB 148 or docs this measure become an incentive for retirees to

leave?

Wo urge tho House Finance Committee to oppose tho bill because it will
make teaching less attractive. In summary, please consider tho bills (1)
impact on Alaska’s ability to attract qualified teachers and support
employees, 12) weakening of tho profession by forcing employees to rely on
other occupations and jobs to establish retirement credit in social security or
some other system. (3) impact on a teacher or a support person who must
work to tho rule of 85 and (4) negative impact on both teachers and support
staff who want to retire in Alaska.

4 27 96



Analysis of changes to the Public Employee’'s (PERS) and Teacher's (TRS)
Retirement Systems as oroDOsed in the CS for SB 148.

One zi the attached charts identifies the henefit changes as compared to the current
tier 1 in both the PERS and TRS. The second chart orcvides a comoarison ¢
different levels of benefits grovided by muiti emglover (union) pians. cubiic emgicyer
pians. pr.vate sector glans, and Scc:ai Security

The savings shown on the first chart represent areduction in percent of pay from the
current assumed rate for tier |l em.Blov_ees in each system. Currentlg/, we assume the
rate for tier Il employees in the PERS is 10% and in the TRS is 3 3%. When
applying the estimated percent reduction, the estimated normal cost for tier |I!
empicyees svouid be 5.28% in the PERS ir-d 569% in the TRS. In coth cases, tr.e
empicyees -Acuic be contributing 55% cr approximately :: of the tctai rate

The reai savings will be realized -when vou regiace the current t:er: emgicyees. who
cos: agDroximateiy i3.5% :n the PERS ard 14% in the TRS. with the zer HI
emJJl_oyees. The estimated savings :cr Ri? purecscs) :n the PERS would be 3 23%
ar.d in the TRS wouid be 5.31% of cav

V.Tier. the tier Il legislative changes were implemented in the TRS in .990. the
actuar.es proposed a level funding meth.ee to the TRS 3ca;0 in ‘cccgrution of the
traumatic changes between the tier | ar.d tier Il benefits While that oecisicn S :r.e
best left to the actuaries. | weuic expect that thicy will certainly give strong anaivsis to
tr.e funding viability cf a level funding strategy with this change “Ifonewere
implemented, a real savings in contr.buticns ccuid be expected aimest immediately
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LEGAL SERVICES
DIVISION OF LEGAL AND RESEARCH SERVICES

LEGISLATIVE AFFAIRS AGENCY
IEAQ 465-3867 or 465 2450 STATE OF ALASKA _
g 130 Seward Street. Suite 409
Mail Slop 3101 Juneau. Alaska 99801-2105
MJLM 0 RA .NJU M | cbruarv 28. 1996
SUBJECT: Sectional Summary of CSSB 148(KLS) am(cfd lid). (Teachers’
Retirement System. Retirement Incentive Programs, and separation
incentives)
T0: Representative Mark Hanley
FROM: Teresa B. Cramer

Legislative Counsel

You have requested a sectional summary of the above-described bill

As a preliminary matter, note that a sectional summary of a bill should not be considered an
authoritative interpretation ol the bill and the bill itself is the best statement of its contents
If you would like an interpretation of the bill as it may apply to a particular set of
circumstances, please adv ise

Time schedule in the ML This version of SB 148 creates new. reduced version of the
teachers' Retirement System( | RSjand the Public Employees' Retirement System (Pl RSi
lor new employee:, of the state and permits school districts, political subdivisions, and public
organizations to decide whether to retain the existing IRS and PI RS for all of their
employees or to adopt the reduced | RS or PI RS for their new hires

I he timetable assumed that the bill would be passed during the last legislative session the
new retirement sy stems begin March 31.19% You may want to consider adjusting the date

AMINDMEMS K> MIL IFACULUS'RLTIRLMLM S'IMI.M

Scvtion.l requires school Kurds to decide whether to participate in the reduced | RS created
by this bill or to retain participation in IRS as it exists now A scKvl Kurd that chooses to
participate in the reduced version of | RS may not change its election later

Mcc. 2 sets out the rates of employee contributions to | RS | or teachers employed by the
state \sDO were first lured on or alter March 31.1996. and for teachers first hired by school
districts participating in the reduced | RS. the contribution rate is 55 percent | or teachers
lirsi hired before M.uch 31. I'M*. and l0r teachers lured at any tune by SChool districts who
arc not participating In the reduced 1 RS. the rate remains at 8 65 percent



ReBresentative Mark Hanley
February 28.19%
Page 2

becwJf vetsout the mclhxl of figuring the employer contribution rate for those employees of
an employerin IRS participating in the reduced IRS and the second employer contribution
rate for those employees of thatemployer who arc participating in the existing RS

bee. i changes eligibility for normal ami early retirement in 1RS | or existing employees,
normal retirement remains at 60 years of age ssith at least eight years of service Iscc
paragraphs 2 and 3) or at any age with at least 25 years o fcredited service Iscc paragraph 5)
For new hires under the reduced IRS. normal retirement is possible, after five years ol
membership senice. at age <0or when the mm of the member's age and the member's years
of membership service equals 85 (*cc paragraph 41 A teacher who had 2* years of
membership senice \sould have to be >0 year* of age to qualify under the second provision
Note aim that membership senice is more limited than credited senice Military sen ice.
employment for the Icnitory of Madca. employment sxnha HI \ school, ami employment
for some wbools outside the state qualify a' credited service hut not omembership service
(See the definitions of "credited service" and "membership *er*uc" in AS 14 25 229 |

bee. 5 scis out how lo figure a member s retirement benefit | +rboth the existing and the
reduced 1RS. the benefit is figured by multiplying a teacher* monthly salary la* determined
under live statute* by the member's credited venue and that amount by a percentage
established in thn statute Inder the existing IRS. the percentage is calculated by
multiplying the lint 20 year* of credited service by isso percent and the remaining years ol
credited sentee % 2 5 percent | nJcr the reduced IRs. the percentage n calculated by
multiplying the total years of credited senice by | 5 percent

bee. 6 vets out provisions f«t benefits for early retirement ti nder AS 14 2< IlUthi. a
member is eligible foe an early retirement benefit at age 55 with eight years of membership
service f Ihc current IRS pinm utirequires that an actuarial adjustment be nude It «hvs
m*t setout how much that might be | of the reduced IRS. the bill sets the monthly reduction
at 5** of the number of months by vshuh the teacher falls *h*t of reaching 60 years of age
(A teacher vsh» retired at age 55 ssould see @ ereduction in benefits |

bco. Zand 5 seteat provisions c«<Kemirg t h ¢ p r Hfcnweni pent**) adjusrmer.i tI'RI* \*
for menthetsof IRS

btt. Zlimits the asadabtlity < the p*»vt retirement pennon aljuun cit under the reduced
IRS iligiNc JisoSed members anJ persons tivcfM Iwho fuse received benefits during the
presu>us year will continue to be eligible under h™h IRS sysletm Retirees ssh» fuse been
receiving benefits I.* at least eight sears and arc rv4 .'thcrwne eligible las dnaHcJ retirees
orover  willn thbeeligible h*rthe PR I* Nunder the reduced IR**

btc. # changrs the PRI*\ Ik the reduce*) IR s. regardless of the age of the retiree (.»the
lesser of one half the increase m theout of living or sax percent



ReBresentative Mark Hanley
February 28. 1996
Page 3

See. 9 removes one of the choices for joint and survivor retirement benefits under the
reduced IRS The option would have allowed a member to receive a reduced retirement
benefit payable during the joint lifetime of the member and the contingent beneficiary and
then, when one of them dies, pay* the survivor a lifetime benefit cqu L1to 2 3of the amount
previously received

bee, 1!) requires benefit recipients under tire reduced IKS to pay the lull cost of major
medical insurance coverage for dependents if they elect to receive major medical insurance
coverage for dependents |'ndcf current law. benefit recipients who arc younger than 60
year* of age must pay the full monthly premium if they elect major medical coverage for
themselves or their dependents, tixwc who arc between 60 and 65 must pay half the com for
themselves and their dependents, and th**c over 95 or who arc disabled make no premium
payments Current law docs not separate premium costs for benefit recipients from the cost
ofcoverage for their dependents

bee. 11change* the definition of "vetcd member* or "vested tc.uhcr for the reduced IRS
by resjuinng that a member need only have five ycarvof membership service to be vested in
lire reduced IRS C'uncnt IRS mcmhcts must have eight years of membership serv ice it*
be vested tsee AS 14 25 2:<H42nllii

See. J2 adds definition* for "nonparticiputirg district' la '<bt*ol district not
p.ixiKipatmg in the reduced IKSjand partKipating school district" lone that is participating
in the reduced IKS)

\MLM)MEMb 10 TULnULIC EMPLOY LI'S' RLIIKI MIM MMf M

bee. 13 amends the Public | mployee-. Retirement System IPI KSiemployee contribution
rates to reflect the establishment of a reduced PI KS for employees first hired on or alter
March 31.1996 1Ihc reduced PI KS contribution rate for pcxc officers and fire fighters iv
six percent [orother employee* in the reduced Pl RS svucm. the coutnbvJK*n rate »%5 5
percent Ihc rale* in the existing PI1 RS vy stem are 7 5 percent for peace officers and fire
fighter* and (+ 75 percent other employee*

S«. H vettout tk nvctks] foe fq airy the cmpfoyct contribution fate for tk ¢ employee*
0! an employer participating in the reduced PI Rs anj a %cx«*nd employer contribution rate
for the employees who are participating m the existing PI RS ill an employer has
employees under Kuh system*. the employer will have two contribution rate* |

beu 15 <t*nmt" rrtiitmrnt under the redded PI Rs at 2" years In pcxcofficers arsd fire
fighters Other cm, lesseesi..2 -+*' M W Vs # chfibk fnormal retirement when tf*c
sum *I lhc employee»age and years UuOOc. <i  :cjgj|»85 |A person who was 58
years old would have to Have 27 years of credited service to qualify foe rsoemal retirement



Regresentative Nhrk Hanley
February 28. 199

Page 4

under this paragraph.) 1or both the existing and the reduced PERS. a member remains
eligible for no mat retirement at age 69 with at least five years o f credited service

befiJLfi sets the benefit reduction for members who take an early retirement under the
reduced I'ERS as tk* result of multiplying 5 percent times the numberofmonths by which
the retirement date o f the employee falls short o f the date in which the employee reaches 60
ycars ofage Ibis is the same reduction that is applied to early retirement under the reduced
IRS (Seebill section6.)

bee. L7 establishes the formula tor determining the amount o fa normal retirement benefit
under the reduced PI KS as | 5 percent of tk* employee s average monthly compensation
times the yearsof credited service Ihis formula applies to peace officers and firefighter*
who are members «*fthe reduced PI RS as well as to otheremployees

bee. Ilf removes one of the choices forjoint and survivor benefits from tk* options.ivailablc
under the reduced PI RS f'ndcr the reduced Pl RS. member* will not be able to select a
retirement option that provides a reduced benefit payable during the joint lilc'imc of the
employee and the contingent beneficiary and then, when one of them die*, pays thc survivor
a lifetime benefit equal to 2 3 of the amount previously received

bec.J? excludes tk level income option of benefit payments irom the reduced Pl K**
Il ndcr this option, retirement benefits arc increased during the years before the PI Rs
retiree's vKial security benefits begin, and decreased once he or >k hecomes eligible lor
wxciil security Ik result is that tk total amount of PI KS and social security benefits
received each month during Ik person's retirement remain* level f

bee. 20 limits tk availability of tk | **iretirement pension adjustment il’RP \» unJer tk
rrdoccsd P1 KS | hgihlc disabled member* and personsoscf60 who received benefits during
tk previous calendar year will continue to he eligible under both PI RS %stems Retirees
scho have ken receiving kncfilc for ai least fisc years and arc not otherwise chg.blc las
disabled retirees or over 60) will not k eligible 6* the PRPA under tk reduced PI RS

bee. 21 limits ik percentage multiplier for tk PRPA Ifut applies to retirees under the
reduced PI RS to tk lesserofone halftk increase intk costof living or sic percent

btc. 22 requires knefit recipients under the reduced PI Rs to pay the lull cost of major
medical insurance coverage f»*r dependents »f tkv elect to receive that coverage | nlcr
current law. knefit recipients who arc younger than 60 years of age must pay ik full
monthly premium if iky elect major medical coverage for ikniselses or ik ir dependents.
lhorse who are ktwrcn 69 and 6* muit pay half the u«i forthcmtchetand tku dependents,
arsd those *»scf 6*  who are disabled make no premium payments Current lass dw»cs not
separate premium costs for benefit recipients from tk csmiofcoverage for tku dependents



ReBresentative Mark Hanley
February 28. 1996
Page 5

bee,2,3 permits political subdivisions and public organizations vsho arc participating in
PI RS on January 31.19% . to decide whether they want to continue under the current sy stem
or switch to the rcducH PI RS for their new hires As currently drafted, the section requires
them to make this election by February 1.19% A choice to switch to the reduced I'FRS is

irrevocable
btC, 2d adds adefinition of "nonparlicipating employer" to PI RS
Hi: IIKEM KM INCILNL113L \M> SLPARAIION IM I STINLPROGRAMS

hes, 25 + 3.8 e tablish a retirement incentive program for PI RS and RS except that, under
see 38 and under live definition ofemployer in sec 26(g). school districts arc excluded from
participating in the IRS retirement incentive program Section *4 establishes a separation
incentive program for state agencies

See. 25 vets out the legislative findings and purpose of the retirement incentive program
(RIPi and the separation incentive program (SIPi

See. 20 cstablislics the general requirements for a retirement incentive program  Subsection
lai permitsemployers to designate organizational umtsof employees eligible to participate
It specifically provides that employers may choose limited groups to which to extend the
retirement incentive plan

Subsection tb) limits the employees who will be eligible to participate in the KIP to
employees who will he qualified to retire alter receipt of the retirement incentive

Subsection Id setsout requirements for the employer's plan anJ requires the employer »>
agree to reimburse live retirement sy stem for the extra csnts incurred by live System as a o- -1
0f participation in the KIP by the employer'semployees

Subsection (di sets out the h»rmutd for computing bow much each member ofihc lcachets*
Retirement Sy sterne IR S) who participates in the plan owes inorder to receive live three-yc.u
credJil It iv based on the annual contribution rate of X 6$** for membersof IRS setout in
AS 14 250<0 Subsection (ci setsout the formula for computing how much cash member
of the Public I mplovccs Retirement System (I*t KM who participates in die plan owes in
eoislet to receive the three-year credit Itis kwelJon the annual ciKttribution rates ol 7 5** for
peace officers who .ire membersof Pl Rs anJ 6 75* #for other members of PI Rs set out in
AS 39 |mi

Subsection ill provides ifut ihc retirement incentive is a ciedit of three years, lo be used
either to meet retirement eligibility requirements or. if thovc ore nsct. to increase the amount
of credited service a participant »sentitled lo vshen computing benefits



ReBresentative Mark Hanley
February 28. 1996
Page 6

Subsection (gi defines "deportment” and "employer” for purposes of bill section 26. Hie
definition of "employer” includes all PI RS employers and specifically includes departments
(which arc defined .1sexecutive branch agenciesonly) Ihis means that a department may
establish a RIP even if other departments do not For 1RS, the definition of "employer" is
limited to ihc t niversity. the Hoard of Fducation. and Regional Resource Centers. This
excludes school districts from participating

See. 27 authorize* state agencies to adopt a retirement incentive plan for their employees, lo
begin at the lime established hv the commissioner of administration. 1he periods for
application must begin no earlier than June 30. 1995. and end no later than June 30. 199S
Hie periods must be at least .30 day sand no more than 60 daysin length IThere must also
be a waiting period of at least 30 days after the schedules arc established hefore the
application period begins

Subsections (cl prohibits top management state employees from participating in a RIP
Subsection tdi requires state employees lo have con'inuous employment with the state for
the pcrnHls listed Subsection (el requires that participants be app intcd to retirement no
later than six months alter the last day of the application period

Subsection (0 prohibit-, state agencies from filling vacant positions in a category o f positions
that was incluJcd in the RIP until after March 31.19% IV iv irccx*.- pi:on> d live governor
notifies | egislative Hudgct and AulJit that he intends to fill a vacancy tho waits 45 days
before tilling the position or if LHA.A approves filling the vacancy earlier If LH&A
recommends that the vacancy not be filled but the governor still intends to till it. the
governor must proviJc a statement ol reasons lo the committee Note that this provision is
dratted to apply to all state agencies, including those in the judicial anJ legislative branches.

“it the governor is the only official given the power to request a waiver on tilling vacant
I>*\itions Note alu> that the date of March 31. 1996. will pass before this version o! the btP
could take effect, thereby making this section obsolete

Subsection (g) defines "committee™ for this hill section

See. 2ff authorizes the | diversity ol M.oka to adopt a reiirctr. rt incentive plan lor it
employees and to request rival live commissioner of administration establish one nr more
application windows for the RIP The application windows must fall between June 30,1995,
and June 30.1998. last between 30and 60 day s. anJ begin alter a wailing period o f at least
30days

Subsection (cl requires ihai participants be appointed to retirement ssithin six months altct
the end of the application period Subsection fdi oJJrcsxcv portrciponts m live <iption.il
t nivcfsiis Retirement Program



ReBresentative Mark Hanley
February 28. 1996
Page 7

Jj.efi.22 authorizes political subdivisions and public organizations which participate in PI-KS
to adopt a retirement incentive plan for their employees and to request that the commissioner
of administration establish one or more application windows for the KIP. |he application
windows must fall between October 31. 1995 and October 31. 1998. last between 30 and 60
days, and begin alter a waiting period of at least 60 days

Subsection (b) requires that participants be appointed to retirement within six months after
the end of the application period.

Sec. 30 authorizes regional resource centers who arc employers in IRS to adopt a retirement
incentive plan lor their employees Hie application window beings June 30,1995. and ends
December 31.1995. Note that these dates have passed

Subsection (h| requires that participants be appointed to retirement by August |. 1996.

See. 31 permits state employee participants of a RIP to receive credit, for purposes of
determining whether the participant satisfies the years of scrx ice requirements for retirement
unlJer IRS or PI RS. for certain employment with political subdivisions or public
organizations wb .lid not participate in PI: RS or IRS at the time of the employment. |he
employ merit may not be counted when the amount of the participant's benefits arc calculated

See. 32 permits the Department of Administration to take certain actions it employers who
are participating in the RIP become delinquent in the payments they owe the system for the
incr ascd benefits paid to their retirees under the program

See, 33 establishes an indebtedness owed by participants in the retirement incentive program
who. after retirement, are rcemploycd in a position that IS covered by P| RS. |RS. or the
Judicial Retirement System

Subsecl’ *n <) prohibits participants from working for a state deportment or agency for three
years after the participant retired there is .in exception, so long as the employee will not
be entitled to retirement, health, or leave benefits.. . sork for live | nivcrsity of Alaska and
for employment with the legislature during the x  ton if die employment is on an hourly
basis Subsection (cl permits the Hoard ol Regent*, in the ease of "he | nisctMty ol Maskj.
and the commissioner of administration, in the ca*c of other employer*, to permit employers
lo enter into personal services contracts with participants during the three-year wailing pcnod
if ihc employer establishes that there is a compelling rcawort for luring live participant because
of the participant's spcculi/cJ or extensive cxpc'iciKc

Sole th.it while subsections tbi and <t>permit stale agencies to hire certain participants,
neither subsection excuses die participant from paying the penalty established under
subsection (al



Regresentative Mark Hanley
February 28. 1996
Page 8

See. 34 establishes a separation incentive program (SIP) for stale agencies, which may offer
the program instead of a KIP or in addition to a RIP. Under subsection (b). (he separation
incentive is a lump sum paid to the employee after the employee leaves state service and is
a maximum of the amount of the employee’s base salary for six months or $25,000 Hie
agency may set the incentive at a lower amount. | 'ndcr subsection (c). a state agency may
ask the commissioner of administration to establish application windows for participating
m the SIP which must fall between June 30. 1995. and June 30. 1998. The application
windows last between 30 and 60 days and mas not begin until at least 30 days alter thcy
were established. For state agencies that arc also participating in the RIP. the windows for
the SIP must coincide with the RIP application windows.

Subsection <d) sets requirements that employees must meet to participate in the SIP.
Subsection (c) imposes a penally on an individual who receives a separation incentive
payment and is reemploy cd by a state agency or the | diversity of Alaska within three years
after receiving the payment.

Subsection (I i applies to employees who are also eligible to participate in a RIP. For those
employees, the separation incentive payment may not exceed the amount that the state
agency would have to pay if the employee participated in the RIP and the employee may not
participate in both the RIP and the SIP

Subsection (g ) defines "base vilary for bill section 34

ScCxJf directs state agencies to tile with the Office of Management and Budget reports
showing the expected effect of the RIP or the SIP on the agency's personal services cost and
operation Subsection (b)dirccls ()MB to report to the legislature on the RIP and the SIP

Ihc report* are to begin January 15. 1997. and end in the year 2000

See. 36 states that employees do not have a vested or contractual right to benefits under a
KIP or a SIP until an agreement is executed with the administrator ot the retirement sy stem.
I he legislature reserves the nghi to make changes to the program

bee. 38 makes the definitions in | KS and Pl RS. as appropriate, applicable to the bill, except
that school districts are cxdudcJ from ti ¢ definition ol employer" for the IRS provisions

Ibis has the effect of excluding school districts from participating in a RIP under this bill

Subsection (c» defines terms u*cd in the bill



ReBresentative Mark Hanley
February 28. 1996
Page 9

See. 39 repeals AS 1-125.045. which currently permits certain employees of the National
Hducalion Association to participate in the Teachers' Retirement System.

SHCQUAQ repeals sections 26 27. ami 34 of the hill on July 1. 1999 Chose sections establish
the retirement incentive program, authorize the state to participate in the RIP. and authorize
the separation incentive program lor state employees.

Stc. 41 repeals sections 28-31 of the Act. onJuly I. 1997. Sections 28 - 30 authorize the
I diversity of Alaska. Regional Resource Centers, and those political subdw isions and public
organizations that arc employers under PIliRS to participate in the RIP. Section 31. as noted
above, allows certain state employees who worked tor a political subdivision or public
organization before it belonged to Pl RS to count those years of employment when
determining whether the employee is eligible to participate in the RIP It would probably
be more consistent to repeal this section in bill sec. 40. which repeals the authorization lor
state agencies to participate in the RIP. although there is nothing legally wwng with basing
these repeals take effect at different times.

Please let me know if you have questions about this bill

rc.kib
96.J39.klb
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ALASKA COUNCIL OF SCHOOL ADMINISTRATORS

T m i ¥ *>L ow o ' My

POSITION STATEMENT
SB MS
THIRD TIER FOR TRS AND RIP"

The Alaska Council of School Administrators is strongly opposed lo SB MS.

In evaluating what this proposed legislation will do for future members joining the TRS
system, we believe that it wall place the State of Alaska and the students of this state at risk
of not being able to attract the brightest and best educators to serve in our schools.

We need only to look at the comparison of what this third tier retirement system would do
for future Alaskan educators with other retirement systems across the country to see that we
would lose another edge at attracting talented educators away from those states to Alaska.

Of the sixty nine retirement systems examined 53 plans allow' for some combination of
TRS and Social Security coverage. If Alaska adopted the third tier, social security has
never been a pan of the Alaska TRS program and would not be under this proposed third
tier system.

While SBS has been an additional benefit to PERS members, ar.d will continue to be. TRS
members have never been given the opportunity to participate in it.

SB MX replaces the current multiplier of 20 and 25 to 15 Ol the rid retirement programs
studied, thirty one pension plans use jn accrual rate equal to or greater than 2 percent,
twenty four pbr.s u<c an accrual rate between | 79 and 1.99 Only 7 plans use 15 or less
is the multiplier for computation of retirement benefits. If Alaska were to adopt 1.5
multiplier, this state would be at the bottom of the list for attractive retirement systems.

We have always heard from the Division of Retirement and Benefits of how finjr.c.ally
strong the TRS system tv. When there is discussion of jn early retirement incentive
program, we arc rejssured that the TRS will remain financially str rag W hy are we tow
saying we need to extend the scars of service and lower the multiplier if indeed, the -.ystem
is financially sound’

What this third tier tcaily docs is retain the highest paid teachers in lie system even longer
when districts are lookmg for ways to reduce the expenses The largest area of the budget
that can show a savings is in staff salar.es

The benefits for retaining the current retirement system far out wcig'tt the re.isons our
retirement system in Alaska should be reduced io ihc proposed langjjc ¢ As ac have
attempted tocmphasi/c. SB MS places Alaska at the bottomof qual r. ar.d value when
compared with other slates Our sjlar.es are becoming more in lire with those ot other
states We axe having difficulty in retaining quality educators even under the prevent
system for many di'tncts jcross Alaska By adopting SB MX. we have created one more
reason why not to come to Alaska

We urge this legislature to take no action on SB MS

3 Stouter a + Sutu A o Smj‘im* ...



IF ALASKA WFRE TO CHANGE THEIR SYSTEM ACCORDING TO SB 148. 111IS
ISHOW WE WOULD RANK AMONG ALL THE STATES SURVEYED.

A. Fifty three other state retirements systems include Social Security coverage.
Alaska would he one of fourteen retirement systems which docs not’include Social
Security. TRS members would continue to he ineligible for SBS.

B. In thirty four pension plans, employees contribute over 5 percent of their annual
salaries to the retirement plan. Curre,ntlY, this includes Alaska. Under the proposed
legislation, Alaska would'join only eighteen other states who's employees contribute up to
5 pelrcent. Twelve other pensions plans have non-contnbutory requirements from
employees.

C. Fifty five of the sixt;rnine plans studied used a multiﬁlier higher then 1.5. By placing
Alaska at the 1.5 multiplier level, this state would be in the bottom 20%. Alaska’is now in

the lop 45% for states who use a multiplier of 2% or better.
This legislation will cast a grey shadow over what should be a bnght future for Alaska.

DISCUSSION POINTS

1. We axe currently trying to pass a RIP legislation to move the personnel at the high end
of the pay scale out early.” The thtrd tier retirement system will keep them in even longer.
IS this consistent with what we arc trying to do now’

2. It was noted ;. the recent Teacher Jch Fair in Anchorage that there was a substantial
reduction. in qualified teachers seeking employment.. Teacher recruiting wall become even
nxire difficult because of the fact that'there will be virtually no advantages to come to
Alaska. 1f we arc to provide incentives for the best and brightest to come to Alaska to
teach, there most be something in place.

3. The locument put together to show the positive impact of the three legged stool concept
for retirement pIannm% provides only assumptions for TRS enrollccs. One assumes TRS
cnrollces will also contribute to a TSA while PERS enrollces receive die benefit of an SBS
Again, one would like to assume TRS enroliccs would be able to cam their required 40
quarters dunng.this 30 year period to insure they would be eligible for Social Secun.,?
However, that'is only an assumption, not a fact

We urge the House Finance Committee to *akc no action on SB 14S.

Respectfully.

Executive Director
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Alaska Association Secondary School Principals

Educational Leadership for Alaska's Future
1720 Otter Street « Anchorage, Alaska 99504-2634
(907) 333-9613 « Fa* (907) 333*3060

RESOLUTION *95-3: OPPOSITION TO CS for SB 148

SUBMITTED BY

WIFERE,VS the Senate it considering a bill (CS for SB [41j »hich would directly affect the
teachers r%tlrement system as well the public employees retirement system, and the judicial retirement
system: an

Alaska Association of Secondary School Principals

~ WHEREAS tins bill would allow school boards to elect to parucipate'in a program ihat reduces
the district contributions to retirement and benefits provided in the act and would deduct a reduced
percentage of the teacher \ -ilo/v from wiul is currently required: and

~ WHEREAS this bill states teachers initially employed by a parucipaung school district alter the
bill goes into effect would be able to retire oniy when the teacher has attained the age of 60 years and has
at leaat five yean of membership service. > the sum of the member s age plus he members yean of
membership service equals or etcceiis 15; and

~WHEREAS the current teachcn retirement program requires both the district and teacher to
contribute more moncv 0 the system but allows retirement af the end of 30 yean membership service or
25 yean service wuh the last live yean in membership service: and

WHEREAS this bill reduces the amount paid to the retiree trom two or two and one half percent
'depending on when the teacher was hired! of the avcrare of the trochcn highest three yean of salary
times the ‘can of credited senice to one and one-half percent of the teacher's salary times the vran of
credited service: and

WHEREAS the Alaska Tcocnen Retirement Sytiem bos been one of the best in the United
States and an mcenuve io bring the best possible teachen to the sure »ho might not otherwise ccme.
especially to rural areas, and an mcenuve foe them to suy in Alaska giving educational programs
consistency and conunuirv: and

WHEREAS ihc changes proposed in tlus bill would maae the AJasta Teachen Retirement
System one of the wont of onv state in the United Stales and would, therefore, h.un the recruitment ot the
best teacher, available m the ccuntrv to Alaska and could ceruinlv increase the turnover of reikhen. thus
affecting the rducauonal programs throughout the uxe. ahd

_WHEREAS the usings b> bosh the school distrcts and individuals to their rrduced
contributions would be minimal based on ihe need to pay those contnbuuoni on more yean a: the
highest viionrs on individual teoe.'ter would ears.

THEREFORE BE IT RESOLVED that the Alaska Associacun of Secojar. School
Principals -ipposes the passage o« CS foe Sc.njte It,II No 148 or anv bill wiuch attempts to change the
retneroer.t program trom .urre*i provision & }owenng the contrbuuons oe the benefits for rrtirrn 1
ncreaimg the »ean o« credited .er.icc io qualify fee reurement

VITIIUIrsJ wifh National Association of Secondary School Principals atsd Alaska Council of School Admin.



Alaska Association of
Elementary School Principals

Resolution 95-6
Supporting the current state teacher retirement system.

Submitted by; Alaska Association of Elementary School Principals

WHEREAS the current lon plan offers.a strong .incentive
tc% Bﬁ %tl)leaaodattract the best t acq]ers aPng adm|n|strators§J In the

ERE roposed leqis (SB 148) would remove
medlcaH)enefAts orFr)etslrees (J elrfsmlllle)s and

WHEREAS aﬁe smn(Plan whlch(?llow? of ret,rementater 20
years of service ca for motivated professionals: and

WHERFC{A &he/g 0posed revsmn of the current reUremeH
system would make | aa muc less compctctive state in which

to make a career as an educator and

I-HEREAS the .Alaska State Teacher Retirement Svstem s
actuarially sound:;

BE IT THEREFORE RESOLVED that the Alaska Association of
|ementar¥ School Prlncnﬁ)als supportsthc the current state
teacher retirement svste
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NEA-ALASKA POSITION STATEMENT
CS SB 148

NEAAI ka 0 relating to contnbutions and benefits mthe teachers
FeGTNE é) nan qe[Af Tement Gl e (A EETET Cetie
% pﬂlcerr ment emandt %ﬁwersr Irement n

for certain statg e a provision pemtting the
HlmAssouailmtopartﬂ:aiIMe mthe eggees ners' wen%t &

NEA-Alaska strongly opposes passage of CSSB *43 Creating a new cefmed
berefit plan for new hires and providing reduced benefits to employees will
cause unnecessary mecuity. will discourage our young peoole from entering the
teacrmg profession, and will estaDiisn a three tier retirement system which may
Pe ccstly and certainly will be cumcersome to the state

The crimary issue, historically for establishing retirement systems nas ceen one
of intent. What is the ourpose of the retirement plan? This ;s answered 'as oart
of the overall compensation scheme) in terms ofwnat it takes to recruit and
retam good employees A related question has to do with the length of service
thcugnt desirable for the function For example, pension plans for emergency
sen/ice personnel are generally structured to facilitate turnover so as to maintu .i
a relatively younger work force, youthful physical attributes and protecting tre
puclic have always gene hand in rand In contrast, judicial retirement plans are
designed to bring exoenonced attorneys into public sen/ice from lucrative private
practices

What do we wish for teachers and other public employees n Alaska? The
historical answer has ceen given in terms of some longevity and in terms cf
attracting energetic and competent professionals to cur state The previous dea
included a relatively young employee who would commit to a career m cuciic
ser/ice Our retirement plans were structured accordingly '//hat do we wish
today? The answer may ce a restatement of historical conclusions with the
advantage of a fresh conviction or may ce a new purpose with a different desigr
to accomplish it Tho analyses, however should bo rigorous Our ong ’'erm
public welfaro depends upon t The current systems should net be charged
impulsively or thoughttossly

Creation of another retirement tier will be confusing and divisive because of the
mecuty in benefits paid unoer tho two systems NEA-Alaska is also concerned
about the effect this change will have on the overall stability and souncnoss cf
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'he current defined benefit plan. In-depth research and detailed analysis should
be part of any decision to change the current systems,

The following are disadvantages to an age/weighted (ASW) plan
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CSSB 148 provides that employees hired after March 31. 15S6. will enter the tier
three clan What will the actuarial impact be to the short and long term
economic stability cf the current system? Will employees m the current plan be
forced at seme point to increase their contributions m the system to control a
possible increase in unfunded liability caused by less emoloyees entering the
new plan?

(_)

The bill creates a single retirement system for state employees, Most states are
working to reduce years of service, but CSSB 148 proposes increasing the years
of sernce to 30 in order to draw full benefits For a person to retire, he or she
must be 55 years of age with 30 years of service c-edit The proposed bill would
be a disincentive for young people to enter into a career of public service
Because of the reduction m the benefit multiplier to 1 5%. tho employee will
receive a significant reduction in benefits but will be required to contribute 5 5%
instead of 8 65% of pay but over a longer period of time This diminished tier
three plan is being proposed for teachers in TRS who do not participate in Social
Security cr a supplemental benefits system

Although CSSB 148 includes a retirement incentive program. NEA-Alaska Coes
not support 4 as part of this bill. We support tho Administration s bill, SB 137
Why is RIP being used to lever support for weakening our retirement systems?
Why pubic employees are being singled out for pumshmon; is not clear We will
not agree io give up retirement benefits for future employees for a reliremont
incentive program

Tho current rotiroment systoms are actuarioily sound Wo urgo you not weaken
tho retirement programs Ploaso vote agamst CSSB 148
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Sta_te of Alaska
o”ice Of the oove«no«

JUNEAU

March 20, 1995

The Honorable Gail Phillips
Speaker of the House
Alaska State Legislature
State Capitol

Juneau, AK 99801-1182

Dear Speaker Phillips:

Under the authority of art. Ill, sec. 18, of the .Alaska Constitution, Lam transmitting a bill
that establishes a temporary retirement incentive program for employees of the state, its
subdivisions, and its school districts, and a temporary separation incentive program for
employees of the state.

Closing the state's fiscal gap will require major changes in state operations over the next
several vears. We need to make state government more efficient and eliminate
noncsscntial services Our challenge is to accomplish these goals without forcing large
layoffs of employees, which could nppic through the private sector and endanger the
health of Alaska's economy. Retirement and separation incentive plans have been
successfully used by the private sector and government to scale back payroll while
eliminating or minimizing the need for layoffs.

Properly structured, these plans can be a cost-effective and humane method of
downsizing. This Ieg|slat|on will make these restructuring tools available to the State of
Alaska, and will extend the retirement incentive program as an option for municipalities
and school districts, which arc also facing the need to restructure their operations and
work forces

My Admimstrauon will use the retirement and separation incentives in a strategic
approach different from prior programs The last stale retirement incentive program
applied to all departments regardless of their budget or personnel situation, and had little
effect on downsizing or restructuring government



The Honorable Gail Phillips
March 20, 1995
Page 3

The bill also proposes, for the state only, another temporary incentive program, the
separation incentive program, that has not been used previously by the state, but that has
been used successfully by local governments and school districts in Alaska, by the federal
government, and by the private sector. Under this program, which may be offered in
conjunction w'ith the RJP or separately from that program, long-term state employees
separating from state service may be paid a one-time separation incentive payment. That
payment would be S25.000 or six months* salary, whichever is less, unless a state
department or the office of management and budget sets a lower payment. As w'ith the
RJP. separation incentive payments could be made only if they would result in cost
savings to the state over a three-year period; the program would not be open to all state
employees, but could be limited to certain departments orjob classes; there would be
bncf "window periods" for application; and there would be substantial penalties for
reemployment by the state within three years.

As this bill works its way through the legislative process, representatives of my
Administration will be available to answer any questions that members of your body

might have.

Lurge your prompt consideration and passage of this bill.
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March 20, 1995

The Honorable Gail Phillips
Speaker of the House
Alaska State Legislature
State Capitol

Juneau. AK 99801-1182

Dear Speaker Phillips

L'ndcr the authority of art IIl. see 18, of the Alaska Constitution. Lam transmitting a bill
that establishes a temporary retirement incentive program /or employees of the state, its
ubdivisions. and us school districts, and a temporary scpa.ation incentive program for
employ ees of the state

Closing the state s fiscal gap will require major chances in s:atc operations over the next
everal years We need to make state government more efficient ard eliminate
nonessentwJ services Our challenge is to accomplish these goals without forcing large
layoffs of employees, which could npplc through the private sector and endanger the
health of Alaska seconomy Retirement and separation mcenuve plans have been
successfully used by the private sector and government to sea e back payroll while
eliminating or minimizing the need for layoffs

Properly structured, these plans can be a coit-cffcctive and humane method of
downswing This legislation will make these restructuring tools available to the State of
Maska. and will extend the retirement incentive program as an option for municipalities
and school districts, which arc also taking the need to restructure their ope.ations and
work forces

Mv \dmtruitranon will use the retirement and separation incentives in a strategic
approach different from prior programs Hie last state rctitement incentive program
applied to all departments tegar iless of their budget or personnel situation, and had hrt.e
effect on downswing or restructuring government
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Page 2

Under cur approach, the programs will be tailored to the fiscal and staffing requirements
of each department This approach is similar to private sector and federal programs The
incentives will be used in combination with attrition to permanently reduce the number of
positions on the state payroll Departments will be able to participate in the incentive
programs only if *hc programs contribute to their budget and staffing requirements and
arc cost effective.

th-s bill differs from the previous retirement incentive program (RIP) laws, enacted in
1986 and 1989, in that employ ers are specifically authorized to extend an incentive plan
to employ ees in certain components (e ¢ . certain state divisions slated for major
reductions), in certain job classifications, or certain geographic locations In addition,
with regard to the state, not all state employees will be eligible to apply dunng a window
period Instead the commissioner of administration is authorized to establish window
periods (of 30 lo 60 days) for some departments and not others This will allow targeting
of departments where major reductions arc contemplated, and will alleviate the "brain
Irain" problem that arose when previous incentive programs were implemented

The bill also requires that cost savings be shown lor each employee allowed to
participate, and that cost savings be calculated over a three-year pcnod rather than a five-
year period This change from previous RJP laws will guarantee that the retirement
incentive program produces substantial savings lo the state and its local governments and

school districts

There arc some similarities between this bill and the pnor RIP laws As with those laws,
this bill provides that eligible state, municipal, and school district employees in the Public
Employees' Retirement System (PERS) and the Teachers Retirement System (TRS) may
btain three yews of retirement credit, to be applied toward reaching normal or early
retirement age, reducing the actuarial reduction that early retirees must take, or increasing
>ears of created service An employ cc must pay the appropnatc retirement svstem the
employee's normal share for these three years of credit, and the employer must pav the
v>stem the diff *encc between what the employee pays and the actuarial cost of allowing
the employ cc lo participate Applications for participation in the program will be allowed
nly dunng relatively «bon "window periods." anJ the employee must rctut within
icveral months alter the end of a window period The bill imposes substantial penalties
on an employee retiring under the RIP who accepts employment with another PERS or
TRS employe* or with « Judicial Retirement System employer, or who is rccmploycd as
amember of the optional university retirement system
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The bill also.proposes, for the state only, another temporary inccntiv- program, the
separation incentive program, that has not been used previously by the state, but that has
been used successfully by local governments and school districts in Alaska, by the federal
government, and by the private sector. Under this program, which may be offered in
conjunction with the RIP or separately from that program, long-term state employees
separating from state service may be paid a one-time separation incentive payment That
payment would be $25.000 or six months' salary, whichever is less, unless a state
department or the office of management and budget sets a lower payment As with the
RJP. separation incentive pavments could be made only if they would result in cost
savings to the state over a three-year pcnod. the program would not be open to all state
employccs, but could be limited to certain departments orjob classes, there would be
bnef "window periods" for application, and there would be substantial penalties for
reemployment by the state within three years

As this bill works us wiy through the legislative process, representatives of my
\dministratioti will be available to answer any questions that members of your body

might have

| urge your prompt consideration and passage of this bill.



Apnl 11, 1995

Representative Mark Hanley

Suic Capilol. Room 507
Juneau. Alaska 9980M 182

Dear Kcprevenlaiisc Hanley:

With the dosing ol Ihc Alaska [*ulp Corporation sawmill, we face sharply
declining enrollment projections for the nest three years In an era of declining
enrollment, a retirement mccntisc program would a wonderful asset for the
necessary reduction in staff

At present, we arc looking at every possible way to reduce our costs without
lining our best and brightest, many of whom arc our newest members. A
retirement incentive program will result in considerable savings lo our district as
we will not replace people who arc at the top of our salary schedule

Reducing siafl while keeping the highest quality of energetic people is at the

top of our pnonts list NVc urge sou to support SB H7 ami MB 270 or similiar
legislation that provides retirement incentive programs for district employees.

Wrangell School Board
R ben Caldwell. Ircvident
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CITY OF KENAI
"0 il Capital Alaska "

210 FIOALGO AVE.. SUITE 200 KENAI. ALASKA 00611*7794

TELEPHONE 007.283-7525
KAX 007-283-3014

Apnl 11. 1995

Governor Tony Knowles
Slate of Alaska

PO Box 110001
Juneau. AK 998110001

RE RETIREDESTISCENTHE PROGRAM
SR Wand HR 270

Ihank you for your letter of March 28. 1995 in which you encouraged comment on the
proposed retirement incentive program (SB 137 and HB 270). The Kcnni City Council
discussed your letter and bills at their Apnl 5. 1995 council meeting.

To dose the state s fiscal gap. major changes need to occur in how the state does
business Over the neat several years adjustments in state operations, making the state
government more efficient, need to take place. In some cases, there may even be
elimination of many nonessential services Forced layoffs of personnel may be a direct
result of elimination of programs services and making efficient existing programs Such
lavoffs could have a npple effect on the pronto sector statewide and endanger the health
of Alaska's economy

Ihc City of Kenai is interested and supports the concept of HB 270 and SB 137 which
allow for retirement and separation incentive programs for employees of st.nc
government, municipalities, and school districts With the use of retirement incentives
which are tailored to the fiscal and staffing requirements of any participating entity,
significant savings in program costs will result Retirement and separation incentives
have been used successfully by the Slate of Alaska previously with substantial savings
Private vector programs have also proved to lie successful In both of these cases, payroll
cutbacks occurred while still eliminating or minimizing the need for layoffs

Ihc City of Kenai believes that HB 270 and SB 137 are properly structured and can be a
cost-effective and humane method of downsizing The only consideration the City of



Governor Tony Knowles

Apnl I1. 1995
Page 2

Kenai requests is that the window periods for any participating state government,
municipality, or school distnct be identical. Any window period of opportunity needs to
be from July I. 1995 through June 30. 1998

The Kenai City Council supports the passage of both HB 270 and SB 137. We thank
you for the opportunity to communicate with you on this matter.

Sinccrrly.T

CITY OF KENAJU

cc.  Representative Mike Navarre
Senator Judy Salo
House Speaker Gail Phillips
Senate President Drue Pearce
Senator Lyda Green. Chair. Health. Education & Social Services Committee
Senator Bert Sharp. Chair. Senate State Affairs Committee
Senator Steve Frank. Chair. State Finance Committee
Representative Jeannette James. Chair. House Slate Affairs Committee
Representative Pete Kolt. Chair. House Labor & Commerce Committee
Representative Mark Hanley. Chair. House Finance Committee
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May 3, 1995

Members of the Alaska State Legislature
State Capitol
Juneau, Alaska 99801-1182

PEL SS 218
Dear Legislator:

Having reviewed SB 148 in its entirety, Local 71 must go
on record iIn total opposition to this bill.

The passage of SB 148 would effectively gut the Public
Employees Retirement System. The current system is not
perfect, but over the years has developed into a fair
retirement plan for public employees who dedicate
themselves throughout the course of their careers in
public service.

Local 71 1is iIn support of the Governor®"s retirement
incentive program.

However, we would in no way be supportive of the RIP bill
if 1ts passage were linked to the unfair terms of SB 14B.

Sincerely,

/> 1
Donald Valesko
Business Manager/

Secretary-Treasurer

DV:jig



ALASKA STATE AFL-CIO

1501 Commercial Dnw  Anchoroce Alaska >Ai0 | fa\ ;r 570

MANO FREY BRUCE 11 DWIG

L*rcutn »rrr'iJent -ccr-uri  'reamer
May I. 1995

Dear Members ol the Alaska State Legislature.

The Alaska Slate ALLA'10 stands adamantlg opposed lo Senate Hill
-W. Though the committee process. SH IAS has become a bill that
ﬁunishes new as well as current employees. |hc Governor's original intent
as heen taken trom the RIP portion of the bill. The third tier in PFRS
and TKRS is not in the state sor it's future employees’ best interest and we
feel it will hurt the system irreparably in the long run.

- We urge you to cast your \otc in favor of the state’s employees and
against SB 14R.

Sincerely.

Mano Frey
hxeculive President



Mav 2. 1995

Senator Jim Duncan
Alaska Legislature
State Capuoi

Juneau. Alaska 99801

Dear Senator Duncan:

NEA-Alaska opposes passage of SB 1*18. Creating a new defined benefit plan for new
hires and providing reduced benefits to employees will cause inequity. Creation of
another retirement tier will be confusing and divisive because of the inequity in benefits
paid under the two systems. 'Ve are also concerned about the affect this change will
have on the overall stability and soundness of the current defined benefit plan.

SB 1*18 provides that employees hired after March 31. 1996 will enter the tier three plan
if the school district elects to participate. What will the actuarial impact be to the short
and long term economic stability of tho current system* Will employees in the current
plan be forced at some point to increase their contributions in the system to control a
possible increase in unfundoo liability caused bv fewer employees entering tho current
plan?

In addition to the dimimshment of benefits NEA-Alaska is concerned about allowing
school districts to eloct to participate. Allowing a school district to opt into the new plan
will cause inequity botweon districts smce some d'Stricts will bo in the diminished benefit
plan while others will stay in the current program The option has the potential ot
weakening retirement benefits to school employees who move from one district to
mmother. The increased cost of administration will be significant since employee servico
for retirement purposen roust be allocated to one plan or the other as well as to school
districts.

The bill creates a single retirement svstem for stato omployoos when the current systems
are wonting well for employees. Most states are working to reduce years of service but
SB 1*18 proposes increasing the years of service to 30 m order to draw full benefits. For
a person to retire early, ho or she must be 55 years ol ago with 30 years of service
credit Because of a reduction in the benefit multiplier to 1 5 percent, the employee will
receive a significant reduction in benefits but will bo required to contribute 5 5 percent
instead ol 8 65co of pay 'but over a longer period of time
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[m . APIA/AFT

ALASKA PUBLIC EMPLOYEES ASSOCIATION/AFT(AFL-CIO)

Slat* Heedquerlers Junaau Fla'd Offica
211 Fourth Sl'eet. So le 3C6. Junaau Aas*a 9980:
Taiaonona (9071 536-2334 iflCOi 478-9991. Fa* 463 4930

Position Paper on CSSB 148

CSSB 148 combines two pieces of legislation One is the Retirement Incentive Program
proposed by Governor Knowles and the other is a drastic change to the State’s retirement
systems We strongly disagree that they should be combined

The Retirement Incentive Program, by itself, is a piece of legislation that should be adopted
because it is a tool which allows the State, its Municipalities. Boroughs and School Districts to
accomplish the same work with less money It provides for the orderly replacement or eiimmanoo
ofemployees without /ust forcing them out the door and being picked up on the rolls of some
other governmental program It is a program that deserves your support in its own right.

APEA/AFT is not averse to supporting reasonable changes to the PERS and TRS systems, even if
the only goal is to reduce the cost for participating employers We are very much opposed to
making wholesale cuts to those systems without adequate thought going into it and without a
complete understanding of the impacts that such reductions will have on the stale’s and other
public employers abilities to provide services ui the next century Our members are Alaskan
Citizens and have as much concern as most ofyou have over the dwindling revenues We cart
about what we are bequeathing our children We have an interest in swing that every state dollar
spent is being maximized But if we just cut the cons without giving thought to or knowing the
consequences of those cuts, we may be giving future generations of Alaska higger problems to
deal with than the ones we now believe they will be facing

An employer offers its employees a retirement system for the primary purpose of recruiting and
retaining qualified and competent employees By slashing and cutting benefits, will we be able to
retain and recmt the same high qualitv workforce we have today State employees must deal
with oil compenKa, minng companies, banks and other businesses that understand the worth and
necessity of keeping qualified ind able emplovces Our employees are expected to be as good or
better than theae eir.ploven If thcv aren't, we could lose btlkons ui lost revenues and resources
Those companies pay their empl< yces more money and offer oetter benefits than the itale does
currently  We are continually losing highly qualified employees to the private sector, only to see
them come back later to work against the interests of the state, and for some private interest If
sufficient thought is not given to changes made in the retirement system, we will sw even more
turnover and more difficulty in recruiting high quality employees The best protection we have to
offer our children ti a competent govermieniaJ workforce that conrusues to operate and practice
stewardship of our resources for future generations We can only auure that this will be done if
careful consideration is given hefore we just slash and bum up somcthuig that has been created
Anchorage Field Office PelrOanht F‘e*d Office
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and fine luned over the last 36 years by both Republican-led and Decmocratic-lcd Legislatures

We were told in the brief"public hearing" this bill received in the Finance Committee that the
average state and private retirement benefit was | 5% for each year o fservice While we don't
have available to us on this short of notice, any figures for the private sector for employers who
would compete for our employees, wc do have the information as to what other states offer their
employees To say that | 5% is an average is a gross misrepresentation, to put it rruld'y As can
be seen firom the attached chan, a benefit of | 5% for each year of service would put Alaska in the
bottom 10% of all states It would have been much more correct to characterize Alaska's current
benefits as average 1I'm sure that if someone called around to WaJmart. K-Mari and Joe's Filling
Station we come gin up some numbers to prove a | 5% average in the private sector, but we
don't compete for the same employees as they do The private employers we compete with are
the big businesses that understand the importance of offering an attractive retirement package and
understand the ctTcct that having qualified and competent employees have on their "bottom line"
Shouldn't you. as Alaska's Board of Directors, have the same concern7 Shouldn’t you be
concerned of the effects that such drastic cuts in benefits will have on the state's * bottom line'¥

Wec are asking that vou not support CSSB 148 as it is currently wmtten Not because it aits
benefits, or because it will affect our friturc members We are asking that you not support it
because changes this big should be considered fully and each ofyou should be fully aware of the
impact it would have on future generations We offer to make ourselves available to work with
the Legislature to make cost-saving changes to PERS and TRS which still preserve the stale's
ability to recruit and retain a qualified and competent workforce Please, for your children’s and
irrandchildren’s sake, don't support CSSB 148 as currently written

Business Manager
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13 RETIREMENT SYSTEMS

Forty-one jutes reported that their standard pension plan currently requires a
contribution from the employee. However, three of these forty-one sates - lllinois, North
Dakoa and Oregon - pay the employee’s contribution, and Wisconsin pays all but 0.20% of
the employee's contribution. In several sates, a non-contnbutory pension plan is alao
available. Among those strtes reporting contributory plans with set contribution rales, le
typical percent of salary paid by the employee is about 3% or 6%. The sate contributes a
higher percentage of salary m most instances, ranging as high as 21.23% (for those reporting
a fixed contribution amount). Only the sate of Massachusetts reports that it makes no

contribution towards retirement.

One sate reported that as of January |. .994 there was still a mandatory retirement
age of 70. The number of yean of service required before an employee is fully vested in a

retirement system is typically 5 or 10 yean.

Many sates require that an employee reach a certain minimum age before retiring
with full benefits. In other states, the employe* must accrue a specified number of yean of
service before retiremenl. Several sutes provide for full retirement benefits based on a

specific combination of service yean and age.
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A variety of compuuuons were reported for calculating retirement benefits. Most
followed ihc formula of a certain percentage multiplied by an employee’s total number of
years of service and further multiplied by the employee's average final compensation. Most
often, average final compensation is based on three yean of compensation. Some states

indicated that different benefit formulas apply depending on age or date of hire.

Forty-three states (&6%) report that most sate employees do participate in the Social
Security system. (The seven sates not in the Social Security system art Alaska. Colorado.
Louisiana. Maine, Massachusetts. Nevada and Ohio.) Of those sates where employees
receive both a sute pension and Social Security benefits, nine have integrated plans. The
sates of Delaware and Vermont have some plans which arc Integrated with Social Security,

as well as some plans which are not integrated.

Most sates provide some form of cost-of-living adjustment for retired workers.
Eighteen stales reported that there is no established procedure for determining such an
adjustment. Twelve sates indicated that they lie their cost-of-living increases to changes in
the Consumer Price Index, although the adjuitment may be limited to some maximum

percent change.
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ALASKA STATE EMPLOYEES ASSOCIATION
AFSCME Local 52. AFL-CIO

Kelly Brown. President
3510Spenard Rd.. Suite 201
Anchorage, AK 99503

May 2,1995

Alaski State Legislature
State Capitol (MS 3100)
Juneau, AK 99801-1182

Dear Members of the Alaska State legislature.

| am wnting penonally. and on hehalf of the approximately 8.400 sate workers represented by the Alaska
State Employees Association, to express opposition to Senate Bill 141. This bill should never have been
tied to the Governor! Retirement Incentive Program (.RJP), and It should no<hive been puton such a fut
crack that we have had no ame to evaluate its impact on public employees. Fust unpreuioea tnrflcalf that
SB 148 is a heavy-handed, meat cleaver attempt to cut costs by gutting the Public Employee Retiiemem
System (PERS) and the Teacher Retirement System (TRS). We urge you net to pass this IcgisliLoo.

The RIP bill, whsch will uve the state money if passed, should be allowed to stand on its owe mmta. But
SB U8 should be voted down - or. at the very least, it should be referred to an tntenm committee for
study dunng the next frw months There are better ways to deal with Alaska's fiscal ensis than simply
chopping 40% scroll the board from public employees' retirement henefits.

Many of you have proven yourselves be thoughtful lawmakers with the best interests of Alaska at heart.
We art confident that ail of you want to deal responsibly with our fiscal ennv but wt are noa sure that all
of you have had the omc or the opportunity to arulyie the consequences of this legislation. Please do

*hatescr you can b stop SB 148. or at least to slow u down Let's give ourselves ame to find those better
ways.

Sincerely,

Kelly R Brown. President
\laaka State Emplosec* sutxianon

AVCHCMCI OmCl JCMM. cmct fAIRIAMtl omci



1569 S. BRA ITE 201
VNCITORAG A ASKA 99508
+907) 337-1979

public safety eg y s association
E.

1995

Alaska legislative Memtvr
Male t'apitol Building
Juneau. AK. 99KOI

Dear Membersm tho A:.i'* . & u | *.-mature

Alter a thorough revurw t Mi  -s the Public S.uets | mplovees Association linds it most
oppose this bill in it ' entirctv

SB 178 in n soriginal t»hn »x i>ppo\cd due to it s deviation trom the proven P.E.R.S.
evstcm: in it s present I.-mi Mi W.juts the PE R S. svstem. In discussions with
numerous members ot ihis legislature PS I; A. has stated it would promote active
discussion ot the Mate Retirement pac cage dunng the intchnm penod.

\dditionallv SB [-W should never have been combined with a Retirement Incentive
Package The RIP is aline management tool in it sown nght and should be passed on it s
own mcnts.

We have no doubt that mans . i v.«u are working tor the best ol all Alaskans. We promote
"he positive attraction and retention « | State emptovees Please work with us to obtain our
goal by working with us tit ihe mtenm

Sincerely

Keith Pemn
President



