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1 P.ige 2. line !9:
2 Delete t>v regulation adopted"

3 Page 3. lines 9 • U -
4 Delete ait matcrtai and insert:

bi For a pcnod ot three yean alter iayotf. a (cacbcr :s on layoff status and 
is entitled to a hiring pret'crerce ;n the district or regional educational attendance area 
where the teacher tod been employed The hiring preference applies only to vacant 
‘caching positions ter which the tcache? .s qualified. If a teacher is offered a teaching 

> position under this subsection and the teacher declines she offer, the teacher is no
longer considered to be on layoff status and is no longer entitled to a htnng 
preference under this section.

c l In making layoff and rehirt decisions under this section, a school district 
mav lay otf or tail to rehire a vecondarv school tcx h e r who has more seniority than 

4 a primary school teacher n order to jise  •'reference to a teacher skilled m teaching
at ihe primary school level The distnct may also give preference to a secondary 
school teacher over a primary school teacher with more seniority in or tier to preserve 
secondary school programs 

3 (d ) Notwithstanding any provision of AS 23 40. ihe terms of a collective
C* bargaining agreement entered into between a school district or regional educational

attendance area ami a bargaining organisation representing teachers on or after the 
effective .late of ih u  section mav net be inconsistent with she provisions o f this 

22 section
e* \  teacher layoff status is not entitled to be tecmployed under

*4 AS 14 20 M 5 and . u x \  net accrue leave Time spent «*» layoff iiatus dors not cosine
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toward the acquisition ot' tenure nghts. However, la yo ff status does not constitute a 

break in service tor

1 1) determining e lig ib ility  for tenure;

I )  retaining acquired tenure nghts: or 

1 3> retaining jccrucd sick leave. ’
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M E M O R A N D U M

F R O M  Sen ate  F inance C cm m itte e  Staff

D A T E : A p r il 19, 1995

S L B IE C T : T e n u re /e v a l ja t io n  am endm en ts d iscu ssed  tw o  years ag o

TO: Senate Finance Committee Members

t s s s s B i B B B B 2 « B C B & « i i s e s s s : : s : s a 8 8 s : s s a

D u r in g  last w eek 's m ee tin g  the com m itte e  b rie fly  d is cu ssed  tenure  
am endm en ts w h ich  w ere d is cu ssed  tw o years ago .

A : tached  are the sp ec ific  am endm en ts :

S en a to r  S a lo  p ro v id e d  the p ro p o s e d  am endm en t reg a rd in g  ev a lu a tion  01 
bo th  teachers and adm in is tra to rs  to SB h i in 1993.

N E A  p ro v id e d  th e ir p ro p o s e d  am endm en t con cern ing  ten u re  an d  an 
ev a lu a tion  p ro cess .
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f c )  L 'n c i a 'c o c r .c r o c sm rc s  ‘e r .u r t  .“ . z r .u  : r c c r  .-as s c c a c n . a-.e :ra c .- .e : j  :n  
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. t p r c jc n r e d  by  j  o a r^ u ra n ?  c r f in t a a c o n .  a te  sc.-.cct o u r r .c : and  ate o a r ju r a r .g  

w ja n t a a o o n  rc r rc s e r .c .- .i f x s c . t e n  ifta i i a c t e n r j . t c  ate r / u u a c c r .  p r c c ; ; j  a t ro u $ t  
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oc d e te rm in e s  oy - .c jc c a a c r .  : e r * r : . t  ate x a c .t e r t  a r.c  ate a u r . c a  F o r  •e a c .tc ::. arc 

c v j ju a c o n  iru c ru rrx n t s.taL : c  a c v e tc c c s  oy 2 c o tsm ir te r . arc r u j c r . r /  or * m c .t  ..’ .a . , 

be c om p o se d  o r t c jc n c r :  -wno <*ui :<  c v u u a t c i .



d )  A  sc r.co i d is t r ic t sn a il e v a lu a te  in  ic im in is t ra ta r ’ s p e r fo rm a n c e  '.tree  cm cs  

:  y e a r d u rin g  me f in e  ttvo y e a n  o f  i n  a d m in is t ra to r 's  e m p lo y m e n t  :n the d is tric t. F c r 

a dm in is t ra to rs . i  c om m itte e  o f  ate sc .tc o i i c a r c  sn a il d e te rm in e  the e v a lu a tio n  
.n s t ru m e rx

e ) i f .  in tne e v a lu a t io n  p ro c e ss , ate p e r fo rm a n c e  o f  1 tc a c n e r o r  a dm in is t ra to r 

;S M unc  :o  t c  a e f.c icn c . ate e v a iu a to r  s n a il p ro v id e  d ie  tc a c n e r o r  a dm in is t ra to r -vith 

in  .n c iv ic u a i im p ro v e m e n t p ian . T h e  p ian m ust set o u t  s p e c :f ie . o o jc c i v e  |c a i s  mac 

me ’e e c .te r c r  a d m in is t ra to r m u s ; a c .t ie v e  ;n o r c c r  :o  se cu re  1 s a t is fa c to ry  e v a lu a tio n .

f ;  A jc .tc o t d is m c : sn a il p ro v sc e  r a in in g  f o r  e v a iu a to rs  :n  the req u irem en ts  

: f  atss s e c a cn  in a  .n a te  p u rp o se s  m e  p ro c ed u re s  o f  e v a iu a c o n . A sc .tcc t a ism .c : 

sh a il e s tac iisn  in -s e rv ic e  o p p o r tu n it ie s  :'cr ail :e a c r.e rs  a r .c  a d m in is t ra to rs  c on ce rn in g  

ate e v a iu a c cn  system .

2; An a d m in is t ra to r  -vr.o .ias c om p le te d  r * o  y e a n  o f  : a tu th e tc ry  se rv ice  is 

e iig ib ic  to re c e iv e  an  em p lo y m e n t c o n tra c t tha t la s s  f o r  m e re  at an  one  yea r 

• h) Tn atis s c c r c n .

'. ' i c m in i s t n t c r '  ..tc iu c e s  1 s u c e n n te n d c n c  s c r .c c is . p n r .c ip a i o f  

i  s c .to c i. and a p e rson  c r.a rg e o  v itn  i c m iR i s t n c v e  r e s p o n s ib i li t ie s :

I I  ' ic . t c c i  d is t r .c :*  in c lu d e s  1 c c rc u g n  c r  r . r y  ic .t c c i a is o tc : m e  a 
rcm cn o i e c u c ac cn u i id e r .d a r .e e  i re a . *
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TENURE AMXNDMXNT

(a) Except «s provided in {c) of thin a u c t i o n  a tsachor acquiroe
tanure righto in a district, when the teacher!

• •

(1) poaocs a standard teaching certificate;

(2) haa been employed au a teacher in the same district
continuously for two full school year* and io reomployed for 
the school year immediately following the two full school 
years.

fb> The tenure rights acquired under (a) of this eeotion become 
effective on the first day the teacher performs teaching 
services in the district during tho school year immediately 
following the two full school years.

3*c. 10. AS 14.20.150 is aaaaded by adding new subsections to read]

(c) A school district that has a non-tenured teacher evaluation 
program nay extend the probationary period of a non-tenured 
teacher who ia employed in the school district by one year if
the district haa aeeiafied the requirements of this subsection
and baoed on the evaluation of the teaching performance of the 
non-tenure^ teacher. The provisions of (a) and (b) of this 
section apply to non-tonured teachers except that a teacher in a 
third year of probation dcea not acquire tenure rights unless 
rseitjployed for the school year inatedlately following the three 
full continuous school years. The district may extend tha 
period of non-tenure for one additional year (1) if tha 
evaluator conducts tha evaluations according to Administrative 
Code, Chapter 19; and according to provisions of this section 
and (2) if a non-tenured teacher ia making progress toward 
tenure.

The diotrict shall strictly comply with chia sub-section by 
providing a hcn-tanured teacher, during each year of the 
teacher'o non-tanuro. with a minimum of two formal observations 
and two evaluation ssaalons to include;

(1) pre-obasrvntion/svaluation conference

(2) a fcrr.nl visit by an evaluator to the toucher's instruction 
oite to observe the toachsr while the teacher is teaching

(3) Poot observation/evaluation conference to disease the 
teacher's instructional delivery, planning, interpersonal 
skills, knowladge of tho subject matter and other 
professional qualities.
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(4) For non-tenured teachers who aro not performing
successfully, specific measurable and relevant objectives 
that tha non-tenured employee must achieve to be successful, 
will b« identified.

(5) Evaluators will receive or demonstrate they hava received 
inoorvice training on the evaluation policy and procedure of 
tho ochooi district.

(6) Each school district ohall invite, obtain, and consider 
coanunity input, including that of students, parents, 
toachars and administrators in the design of the procedure 
and content for evaluation

<d) A teacher who was hired by a district before July 1, 1993, who 
had not yet acquired tenure rights on Juno 30, 1994 and who was 
continuously employed by tha district from the date of hirn 
acquire tenure rights in tha district in accordance with Ai3 
14.20.150 as it axiated on June 30, 1993.

(e) In this section, * probationary teacher* moans a teacher who-has 
not acquired tenure rights.



O FFER ED  IN THE SEN ATE HY: SENATOR 7.HAROFF

T O : CS SB i 3 2 ( F IN )  W ork D r a f t  9 -L S 0 3 8 /M

I Page I. lines I - 2:
Delete to review of decisions of school boards concerning teachers'

5 Insert 'teacher arb itration  righ ts '

A M E N D M E N T

3
a

.0

\  <  •  *

16
IT
‘. i
19
20

Page 4. lines 7-13

Delete a.! material
Insen new -  :: ccttons to read:

'* S e c  7 . AS 14 20 ISCVbi is amended to read:
to ) The tenured teacher may. within ’.5  -ays immediately following receipt 

o f  the notification. *toufy the employer in writing that arb itration  under 
AS QQ J.VQIO • OQ 4.T18Q (A  H EA R IN G  BEFORE  TH E  SC H O O L  BO A R D ] ts 
requested. The tenured tcacner may require tn tne notification that the arb itration  
hearing he either ruolic :r pr.vatc [.AND TH A T  THE  H EA R IN G  BE UN D ER  OATH  
O R  A FF IRM A T IO N  THE  N O T IF IC A T IO N  M A Y  .ALSO  REQ U IR E  TH A T  TH E  
R IG H T  OF  C R O SS -EX A M IN A T IO N  BE  PROV IDED  A N D  TH A T  THE TEN U RED  
T E A C H E R  BE  R EPR ESEN TED  B Y  C O U N S E L  .AND H A V E  H IE  R IGHT  TO
SU B P O E N A  A PERSON  W H O  HAS M A D E  A LLE G A T IO N S  TH A T  ARE U SED
AS A 3A S IS  FOR THE  D EC IS IO N  O F  TH E  E M P LO Y E R ].

• Sec. S. AS M  20. i:J0<c> is amended to read:
a  Upon receipt ot die notification requesting an arb itration  (A ] hcanng. the 

emplover and the employee vhail immediately arrange for a hcanng (. A N D  SH A LL  
N O T IF Y  THE T EN U R ED  T E A C H E R  O R  A D M IN IS T R A . OR IN W R IT IN G  OF  
T H E  D A TE . T IM E . AND P LA C E  OF THE H EA R IN G  A W R ITTEN  
T R A N S C R IP T . TAPE . OR  S IM ILA R  R EC O R D IN G  OF THE PRO CEED IN GS  
S H A L L  BE  KEPT  T R A N SC R IB ED  CO P IES  SK A JL . BE  F U R N IS IiED  TO  THE



''ST UPON REQUEST i;F  rH E  TUNURaD 
. E A C H t .  ̂ 'FI.'iAi- J h L io iU N  OF THE  SCHOOL B O A R D  R EQ U IR E S  A
m a j o r i t y  v o t e  o f  t h e  m e m b e r s h i p , t h e  v o t e  s h a l l  b e  b y  r o l l  
c a l l , t h e  f i n a l  d e c i s i o n  s h a l l  b e  w r it t e n  a n d  c o n t a i n  s p e c i f i c

FIND INGS OF FACT AND  C O N C LU S IO N S  OF LAW .] a  written notification o f  
the arb itration  decision shall be furnished to the tenures teacher and the em ployer 
within 10 days after (OP ; the date o f the decision. Either party  mav apply to the 
<L9!.>n_ j o  c o n fi r n \,— yn eg te. modify, or c o rm t  the arb itra tion  decision in 
accordant e *»th AS 09,43.110 • >0 43.130.

Sec. 9. AS 14 2 0  :0 5  is repealed and reenacted to read:
Sec ! 4 2 0  :0 5  JUD IC IA L REV IEW  Judicial review o f a decision or award

in arbitration under AS 14 JO. ISO shall be as provided in AS 09 .4 3 .0 10  • 0 9  43 IS0T

Renumber the following bill section accordingly.



SENATE FINANCE
p  ~ - i) j -j COMMITTEE /

7 /  ' " c  ' •> Amendment N u m b e r :____
Bill Number: S o f ! 7—
S o o n s o <2'ir’ Date: s^yy /V ;

M e  k  " r t p e o l e c f  L£W®d m By:

I  B y

r f ^ e c t  i ^• r t « c (

See

<j s s e *  «

/  c * G d

'~v - r  C S  / *> 0 'C  j  J a , l jk .f »  r * .

f j i Z ? u 6 t r /  h  0$ As-1 / f r fp  i t s  P  M . J ^  
* / ■• * / •  * s f f  j f  a l  f t a ^

J ►*<’ •—« per ,c U
i .

n ?  r  /  C - " t 's  p** 4 «| J 4 * * • / 1 1)? / **■•*  r * \ j j  “7r /'Z

f t  _  ^  *v/»* ‘ ; y  //. / /  4 m * /  *✓/ I  "her

_£_ ”  / ■> / t r i * *  k  ^  y /  / / <  /< « ( 4- ^  *j

i /  .‘A*

/ '  • > » * .  ^  K C  ^

- f u l l " h i  'VI f

M . i c . o r h .  O J y

± h .  { r  .



t f - s

? ,  ^ .o c  r u t - f  « /Jtfw' S&cf->*y A  r c c t c f  .

^  / c O W  c / l f ^ u l  d ( , > ^  p V r f t r * '  e  V *  ( f  0 f

Cl * f A l-C\0 k ^ c ^ c r  a ( -  / e * n t  ( / u s u j  A <

f f n l  y e n ' ,  y o a s  < *~ o ( f r « r  /*  ^ e u '  >>f

j'J^ f J c Q C ^ x f f - ' j  *  ^  s e * r '/*< C  • /V*"" ^ i * s f 0 i e {

j [  f t  .J jc< A***, e  >/+ (n q k '* *  f n e t U ' t  * /  / £ < / /

I ao f i r r t w l <?(* t c ^  (a * * /  <m e f& r> + iu f ^

SENATE FINANCE 
Scti /<n  COfcMfTTEE

AmendmeeH Nucrtwc £>

S T S S S wk-
LoOQ*d *> By:



8  *>nt« J f t  y  t f l  e f t s ’  < 2 / ’- & r ~

P < 1 <  8 ,  L > ' n Z U

J e f t  k • r s'C *“ fk t . ih  ̂  e V C u r / r)C'r / o (J

” C < aC {h ■r*

COMWrrTEE —-
Ameodment Number:
Brt Number: S d  / ? £. 
S p r x i s o f : ^ ^ ^ ^  pate; y / t s 'ps ' 
Loggod In By: i - 'U  '



WORK DRAFT WORK. DRAFT WORK DRAFT

$ L v ) f r  6 » - j - J z ,  / Z j / ^  ( M S - f c r * )  ’ •
A ^ y  f  /? ' /% f/P , sz*

LS0838VM ~ 
Cramer 
4/13/95

CS F O R  S E N A T E  B IL L  NO . 132(F IN )

IN T H E  LEG ISLA TU R E  OF THE  STATE OF A LA SK A

N IN ETEENTH  LEG ISLA TURE  • FIRST SESS ION  

BV tup : s e n a t e  f inance  c o m m i t t e e

O IT rrrd :
R cfcrm J:

Sponsor! t): S E N A T E  H E A L T H .  E D U C A T I O N  A N D  SOCIAL SERVICES C O M M I T T E E

A B IL L

FO R  A N  A C T  E N T IT L E D

1 "An Act relating to teacher tenure, teacher layoff and rehire rights, review of

2 decisions o f school boards concerning teachers, and to a retirem ent incentive

3  | p rog ram  fo r  employees o f  school districts and regional educationa l attendance

4 J a rra s ; am ending the requirement for duty-free mealtime for teachers in certain

school facilities ; and provid ing fo r  an effective date .”

B E  IT  E N A C T E D  B Y  T H E  L E G IS L A T U R E  OF T H E  S T A T E  O F  A LA SK A :

• Section  I . AS 14 .20 .097 is amended io read.
Sec. 14 20  097 . D U T Y -F R E E  T IM E  Each governing body shall allow us

teachers in school facilities with four or more teachers a daily duty-free mealtime o f  
at least 30 minutes (B E T W E E N  11 0 0  A M . A ND  1:00 P MJ.

• Sec . 2. A S 1 4 .2 0 .147(b ) n  amended to read
(b ) When a school operated by a federal agency is transferred to or absorbed

into a new or existing school distr cl, the teachers shall also be transferred if mutually

-I- CSSB !32(F1N)
S g x - T u i - l S i g i l i s i J  t v t i r r z s  rex? » K k c * r .m
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agreed by the teacher or teachers and the school board o f the new or existing district. 
A teacher transferred from a federal agency school that [, W H ICH ] docs not have an 
official salary schedule or teacher tenure in the same manner as a public school district 
in the state [.] shall be placed on a position on the salary schedule o f the absorbing 
district; the salary may not be less than the teacher would have received in the federal 
agency school. If the teacher taught f lv j [TW O ] or more years in the federal agency 
school and, at the time o f transfer, had a valid Alaska teaching certificate, that teacher 
shall be placed on tenure in the absorbing district.

• Sec. 3 . AS 14 .20 .150 is amended to read:
Sec. 14 .20 .150 . A CQ U IS IT IO N  OF T E N U R E  R IGHTS , (a ) A  teacher 

acquires tenure rights in a district when the teacher
(1 ) possesses a standard leaching certificate;
(2 )  has been employed as a teacher in the same district continuously 

for Qv£ [TW O ] full school years and is rccmploycd for the school year immediately 
following the Qv£ [TW O ] full school years.

(b) The tenure nghLs acquired under (a) o f  this section become effective on the 
first day the teacher performs teaching services in the district during the school year 
immediately following the fiys [TW O ] full school years.

• See. 4 . A S  14 .20 .160 is amended to read;
Sec. 14 20 .160 . LOSS OF TENURE  RIGHTS. Tenure rights are lost when the 

teacher’s employment in the district is interrupted or terminated. However, a teacher 
o n layoff status docs not lose tenure rteh te-during Ih c .p criod  o f c x c c d L aa 
prov ided  under A S  14 .20 ,17?,

•  Sec . 5 . A S 14 .20 .175 (b ) is amended to read:
(b ) A teacher who has acquired tenure nghts is subject to nonretcntion for the 

follow ing school year only for the following causes:
(1 )  incompetency, which is defined as the inability or the unintentional 

or intentional failure to perform the teacher's customary teaching duties in a 
satisfactory manner.

(2 )  immorality, which is defined as the commission o f an act that, 
under the laws o f the state, constitutes a crime involving moral turpitude; o r
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(3 )  substantial noncompliancc with the school law* of the state, the 
regulations or bylaws o f the department, the bylaws of the distnct. or the written rules 
o f the superintendent ( : OR

(4 ) A N EC E SSA R Y  RED UCT ION  OF STAFF O CCA S IO N ED  BY  A 
D EC R EA SE  IN SC H O O L  A TTEN D A N CE ).

* See. 6 . AS 14 25 is amended by adding a new section to read
See. 14 20 177. LAYOFFS (a) A school distnct may place a teacher who has

8 acquired tenure nghts on las off status but only if it is necessary for the district to
9 reduce the number o f teachers

10 ( I )  because o f a decrease in school attendance or school distnct
11 revenue, or
12 (2 )  to better meet the academic program needs o f the district
13 (b | For a period o f three years after layoff, a teacher ts on layoff status and
14 is entitled to a hiring preference in the distnct or regional educational attendance area
15 | where the leather had been employed The hmng preference applies only to vacant
16 teaching positions for which the teacher is qualified If a teacher is offered a teachirg
17 position under this subsection and the fexber declines the offer, the teacher ts no
18 longer considered to be on layoff staxus and ts no longer entitled to a funng preference
19 under this section
20 (c )  In making layoff and rthire decisions under this section, a school district
21 may lay off or fail to refute a secondary school trachct who has more Knionty than
22 a primary school teacher tn order to give preference to a teacher skilled »n teaching at
23 the primary school level The d turx t may also g m  preference to a secondary school
24 teacher oser a primary school teacher with more seniority in order to prrsctse
25 secondary school programs
26 (d l No<ssithstandmg any provision of AS 23 40. the trrrm of a collective
27 bargaining agreement entered »n»o between a school district or regional educational
28 attendance area arvj a bargaining organization representing teachers on or after the
2*> effective date of this section may nor be »nc«rm iic« w»rh ihe p m iu o m  o f thn
.VO . section
31 <01 A texher on layoff iiatvs is nor rootled to be rtrsspkiytsl under
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AS 1 4 .2 0 .145 and doe* not accrue leave Time spent on layoff status doc* not count 
toward the acquisition o f tenure nghl*. However, layoff status docs not constitute a 
break in service for

(1 )  determining eligibility for tenure;
(2 )  retaining xq u ircd  tenure rights, or
(3 )  retaining accrued sick leasx.

* See. 7 . AS 14 20 205 is amended to read
Sec 14 20  205 JU D IC IA L  REV IEW  tf a school board reaches a decision 

unfavorable to a teacher, the teacher is entitled to m anda to ry , a d v is o n  arb itra tion
t p n d n u q l J u . A J icm xa l th ird  g ir ty  and ciLbtr o a r tr  b  t n l i L l « l . l o .m J m u n i l  
ju d ic ia l m f c *  based on the record (A DE N O V O  TR 1A L | in the superior court 
However. a teacher who has not attuned tenure nghiv is not entitled to arb itration  or 
judicial review under (A C C O R D IN G  T O | this section

* See. K. F IN D IN G S  A ND  PURPO SE  OF RET IREM EN T  IN C E N T IV E  PR O G R A M . 
Many school districts arc facing the need to restructure their operations and their work force* 
in *xdci to reduce ctpcnditttft* and balance budgets Retirement incentives is a management 
tool that has hcen used cstcnstvcly by the prsate vector, the federal government. and other 
state and kxa l governments across the country The purpose o f secs 8 • 17 o f dm  Act is to 
make that management tool temporarily available to school district* of the state Sections • 
17 o f  this Act will enab'e school dutrKts to he m ox  efficient and cost-effective hy 
eliminating certain non essmtiaj positions, and producing a net reduction in personnel costs

* See. 9 . R l :T lR l.M l NT IN C EN T IV E  PROGRAM  la) A school district may adopt a 
retirement incentive plan under vccs 10 and II of this Act and designate categories of 
employ res eligible to pa-'tcipate in the plan A school distrvct need not cstend the incentive 
p U a  lo  ail employees »!>,' »ou ld  othciwivc he eligible, but may choose to ester 1 the plan 
only vo employers

( 1 )  m t p r o f e  budget or administrative components of the schsvol district.
(21 tn specific yob clasitfkaliorit.
O l  us specific geographic k c a io tt t . or
( 1 |  on the has s of any cmbtfsaJion of factor* wt cut «  ( I )  • ( 3 )  o f this

subjection
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(b ) An employee is eligible to participate in a retirement incentive plan under sees. 8 - 
17 of this Act only if

(1 ) the employee ts a vested member o f the public employees' retirement 
system or the teachers' retirement system;

(2 ) the employee will be qualified to retire under AS 14 .2 5 .110 or
AS 39 35 370 after receipt o f the ,‘ rcdit described in ( 0  o f this section;

(3 )  the savings to the school district in personal services costs for the
employee s position will exceed the cost* to the school distnct for that position within three
scars after the employee is appointed to retirement.

(c )  A school distnct shall file it* proposed retirement incentive plan with the 
commissioner o f administration The commissioner shall approve the plan if the plan meets 
the requirements o f sees. 8 • 17 o f this Act. A  proposed plan filed under this section must

(1 )  identify jo b  classifications of employees, and specific budget or 
adm in is tra te  components, eligible to pantcipatc in the plan.

(2 )  include t reimbursement agreement that
(A ) requires the school distnct. for each employee who retires under 

the plan, to reimburse the appropnate retirement system, within three years after the 
end o f the fiscal year in which the rmploycc is appointed to retirement, in an amount 
equal to

(») the actuarial equivalent o( the difference between the benefit* 
live participant receives after the addition of the credit under (f i o f  this section 
and the amount the participant would have reccr.ed without the credit, lew the 
amount the participant ha* paid on the indebtedness determined under id ) or (c ) 
of thu section, and

O l) an appropriate thare o f the administrative costs o f the
program, and

( B > provides Out contnbutiont from the school d isirxt under this 
section take priority over other obligation* of the employer to the maximum extent 
permitted by law
(d ) A member of the teachers retirement ly iicm  who participates tn an approved 

rctittmcnt incentive plan under » « i  8 • 17 o f this Act is indebted to that system for an
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amount calculated under this subsection. The indebtedness is 25.95 percent o f the member's 
actual compensation for the school year in which the member terminates employment, or the 
calculated school year compensation for a member who works less than the entire school year. 
An outstanding indebtedness at the time a member is appointed to retirement under an 
approved retirement incentive plan requires an actuarial adjustment to the benefits payable to 
that member

(c )  A member o f the public employees' retirement system who participates in an 
approved retirement incentive plan under sees. 8 • 17 o f this Act is indebted to that system 
for an amount calculated under this subsection. The indebtedness is 20-1/4 percent o f the 
members actual annual compensation for the year in which the member terminates 
employment, or the calculated annual compensation for a member who works fewer than 12 
months An outstanding indebtedness at the time a member is appointed to retirement under 
an approved retirement incentive plan rtvjuircs an actuarial adjustment to the benefits payable 
to that member.

( 0  An employee who participates in an approved retirement incentive plan under 
secs 8 • 17 of this Act receives a credit o f three years The three years shall be applied in 
the following order until exhausted:

(1 )  to meet the age or sen  tee required for eligibility for normal retirement 
under AS 14 25 110 or A S 39  35 370 . as appropriate.

( 2 )  to meet the age required for early retirement under A S 14 2 5 .1 1 0  or 
AS 39 35 370. as appropriate.

( 3 )  to teducc the actuarial adjustment requited for early retirement under 
AS 14 25 .110  or AS 39 35 370 . as appropriate,

(4 )  as years o l credited service for calculating retirement benefits
• Sec. 10. A U T H O R IZ A T IO N  FOR RET IR EM EN T  IN CENTIV E  FOR SCHOOL 

D ISTR IC T  E M P LO Y E E S  IN TH E  P U B L IC  EM PLO Y EE S  RET IREM EN T  SY ST E M  (a ) 
The school board of a school district that hav elected to participate in the public em jiloyccv 
retirement syvtem under AS 39  35 550  • 39 35 65 0  may adopt, arvl fiie with the commissioner 
of administration for approval, a proposed retirement incentive plan for its employees A plan 
adopted under this section inusi provide that the application pcnod for participation in the 
tetiremcnt incentive plan tv December 31 . 1995. through June 30. 1996
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(b ) The commiMioncr o f administration may ncK accept ihe application of an employee 
(o participate in an approved retirement incentive plan adopted under this section unless the 
employee will be appointed to retirement on or before February I, 1997. In a plan adopted 
under this section, a school board may set an earlier date by which an employee must be 
appointed to retirement in order to participate in the plan.

•  Sec. I I .  A U T H O R IZ A T IO N  FOR R ET IR EM EN T  IN CEN T IV E  FOR SC H O O L  
D ISTR IC T  EM PLO Y EE S  IN TH E  TEA CH ER S ' R ET IREM EN T  SY STEM , (a ) A school 
board may adopt, and file with the commissioner of administration for approval, a proposed 
retirement incentive plan for employees o f the school district who arc members o f  the 
teachers' retirement system. A plan adopted under this section must provide that the 
application period for participation in the retirement incentive plan is June 30. 1995. through 
December 31 . 1995.

lb ) The commissioner o f administration may not accept the application of an employee 
to participate in an approved retirement incentive plan adopted under this section unless the 
employee will be appointed to retirement on or before August I , 1996 The school board, in 
a plan adopted under this section, may set an earlier date by which an employee must be 
appointed to retirement in order to participate in the plan.

• See. 12. R EC O V ER Y  O F  EM PLO Y ER  D EL IN QUEN C IES  T o  recover a delinquency 
owed by a school distnct under an agreement entered into under sec 9 fcX 2 l o f this Act. the 
Department o f  Administration may

(1 ) direct that the amount of the delinquency or a lesser amount be withheld 
from any money payable to the school district by a state department o : agency and that the 
amount withheld be credited to the delinquency, and

(2 ) bring an action against the school distnct.
* See. 13. R E E M P LO Y M E N T  IN D EBTED N ESS . PR O H IB IT IO N  O N  

R EEM PLO Y M EN T  (a) If an individual is reemploycd as a member of the public employees 
ftturmcnt system under AS 39 35. die teachers rrtircmc.it system under AS 14 25. the judicial 
retirement system under AS 22 25 . or ihe optional university retirement program under 
AS 14 40  661 • 14 40  799 after appointment to retirement under tecs 8 • 17 of this A ct. that 
individual forfeits the incentive credit received under sec ‘><0 of ih:s Act and is indebte* to 
the vystern under which the individual to o l rctiirment. The indebtedness is 110 percent o f

'WORK D R A F T  WORK D R A F T  WORK D R A F T

•7*
its* :aal V *rt£ T U T  lAaCTTT®/

l  NSlt D M  IN )



1
2
3
4
5
6
7
8
9

10
1 !
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27

28

29

30
31

the amount the individual received as a result o f participation in a retirement incentive plan 
jn d e r secs. 8 • 17 o f this Act and to which the individual would not otherwise have been 
entitled, including the cost o f health insurance, plus interest. The amount that the individual 
has paid under sec. 9<d) or (e) of this Act will be applied is  a credit toward the reemployment 
indebtedness. Interest on the reemployment indebtedness accrues from the date o f 
reemployment until the date that the individual either is appointed to retirement and accepts 
an actuarial adjustment to the individual's future benefits or repays the indebtedness in full. 
The rate o f interest is th**’ established by rcguLiion for the public employees' retirement 
system by the public cmp.oycrs’ retirement board and for the teachers retirement system by 
the teachers' retirement board, but may not be less than die projected rate o f earnings assumed 
by the board in its actuarial calculations for the retirement fund.

(b ) An individual who was appointed to retirement under secs. 8 • 17 o f this Act may 
not be employed by. or enter into a contract for personal services with, a state agency or the 
University o f Alaska within the three years after the date o f appointment to retirement, except 
that

( 1) the University o f Alaska may enter into a personal services contract with 
the individual for leaching or research; and

(2 ) the individual may accept employment with the legislature during a 
legislative session if the employment ts on an hourly basis and docs not entitle the individual 
to receive retirement, health, or leave benefits.

( c )  Notwithstanding the prohibition in (b ) of this section, a state agency* or the 
University o f Alaska may enter into a personal services contract with an individual who was 
appointed to retirement under secs 8 • 17 o f this Act if the Board o f Regents. for the 
University o f Alaska, or the commissioner o f administration, for a state agency, determines 
that there ts a compelling reason to do so because of the individual's special red or extensive 
experience that relates to a particular program or project of the state agency or university

* See. 14. OFFICE OF M A N A G EM EN T  A N D  BUD G ET  (a ) The ofiice of management 
and budget shall submit to the legislature annual reports on l ie retirement incentive program  
under secs 8 • 17 o f this Act beginning January 15. 1997 *rvd continuing through January 15. 
1999 . and shaJI submit t  final report January 15. 2 0 X) Each report must provide Use 
information necessary for the legislature to evaluate he effectiveness of U>c program in
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achieving in  objectives. The report must include information on the designated employee 
categories under the incentive progra including the cost o f each incentive program per 
participant, the cost to the school distnct. the cos: to the employee, the number o f positions 
deleted or left vacant, and the projected or actual net savings over the three-year period.

•  Sec . 15. PRO G RA M  CH AN G ES . An individual employee docs not have a vested or 
contractual nght to a benefit under secs. 8 • 17 o f this Act until an agreement is executed with 
the commissioner o f administration that specifically authorizes that employee to participate 
in the retirement incentive program under secs. 8 - 17 o f this Act. The legislature reserves 
the nght to change any aspect o f the retirement incentive program as it relates to employees 
for whom participation agreements have not yet been executed with the comm issioner o f 
administration.

• See. 16. R EG U LA T IO N S . H ie commissioner o f administration may adopt regulations 
under AS 44 .62  (Administrative Procedure A ct) to implement and interpret secs. 8 • 17 o f  this 
Act.

•  Sec. 17. D EF IN IT IONS , (a i Unless provided otherwise in secs. 8 • 17 o f this A ct. the 
definitions set out in AS 14 .25 .220 apply to provisions in secs 8 * 13 o f  this Act that relate 
to the teachers' retirement system and members o f the teachers’ retirement system.

(b) Unless provided otherwise in secs. 8 • 17 o f this Act. the definitions set out in 
A S  3 9 .3 5 .6 8 0  apply to provisions in secs. 8 • 13 o f this Act that relate to the public 
employees' retirement system and members o f the public employees' retirement system.

(c )  In secs. 8 • 17 o f this Act.
(1 ) ‘ office o f management and budget' means the office o f management and 

budget in the Office of the Governor.
(2 ) ‘ public employees' retirement system" means the Public Employees' 

Retirement System o f Alaska (A S 39 .35 );
(3 ) ‘ school distnct* means a city or borough school distnct or a regional 

educational attendance area;
(4 ) 'teachers' retirement system' means the Teachers' Retirement System of 

Alaska (A S  14 25).
• See. 18. Die amciKlmcnis made by vecv 2 • 3 of this Act apply to teachers first lured 

by a school district on or after the effective date o f this Act
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•  Sec . 19. Section 9 o f  this Act is repealed July I, 1999.
•  Sec . 20 . Sections 10 and 11 o f this Act are repealed July 1, 1997.
•  Sec . 21 . This Act takes effect immediately under AS 01 .10 .0 70 (c ).
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A M E N D M E N T

OFFERED IN THF SFNATE BY SENATOR HALFORD

Amends AS 23.40 hy addinc a new subsection to read:

Sec. 23.40.185 S U M M A R Y  OF NEGOTIATIONS AVAILABLE 

TO PUBLIC, (a) Copies of the initial proposals exchanged by the parties 

and final agreements reached shall he public documents. Prior totlieTtfst 

neltdrratioĝ ession the School Board shalllprepare and malDê rennable to the 

public an anojysT?7yf'Tb^I the re.̂ ectivcjjroposals. if adopted, 

would have on district operaUuns^Thoswmb^<^hiTlHTTCtiKlC a summary~'»f 

existipgj&fttntCT provisions, chariee.vfHtT^sen'T^^ and an

assessment of the poientiaj^jfnlaadopting either of theresj)?cikej)roposals 

would have on class.̂ iztfTcfistricl finance!. and delivery of educational'̂ '-' 

services whhjjMtTedi strict.

(b) Section (a) applies to negotiations between a school district or regional 

attendance area and a bargaining organization representing its employees.
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4/12/95

\ M  K N  O M E N  T
SENATE FINANCE

OFFERED  IN THE SENATE
TO: CSSB 132(JUD)

Amendment Number: K x  
Bill N u m b e n ^ j't  * ,
S p c n s o O a t a : _ i _ L /' / v  J 
Logged In B y :______ t

COMMITTEE
mAn! Number: ^

Page I. line 4 . after V :
Insert relating to contracts for certain school adm in is tra to rs ;'

Page I. after line 6:
Insert a new bill section to read:

* Section  I. AS 14 20 130 is amended to read:
See. 14 20 .130 . E M P LO Y M E N T  OF  T EA C H ER S  A ND  

A D M IN IST R A TO R S . An employer may. alter January 1. issue contracts for the 
follow ing school year to employees regularly qualified in accordance with die 
regulations of the department. The contract for a superintendent or other school 
administrator may qrtf he for more than one Nchooi >ear ( B I T  M A Y  N O T  EXCEED  
T H R E E  C O N SEC U T IV E  SC H O O L  YEA RS j

Page I. line 7:
Delete Section 1 *
Insert ‘ See. 2"

Renumber the following hill sections accordingly

Page 4. hnc I:
Delete ‘ 8 • 17 - 
Insen *9 • 18*

Page 4. lines 2 • 3
Delete *8 • 17“
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1 Insert *9 - IS"

2 Page 4 , line 6:
3 Delete "10 and 11"
4 Insert " 1 1 and 12"

5 Page 4 , lines 15 * 16:
6 Delete "8 - 17" 

Insert “9 - 18"

S Page 4 , line 26 :
9  Delete "8 • 17“

10 Insert "9 • IS"

11 Page 5 . line 14;
12 Delete '8  • 17"
13 Insert "9 • 18“

14 Page 5. line 22:
15 Delete * 8 - 1 7 *
16 Insert "9 - 18 '

17 Page 5 . line 30
18 Delete *8 • 17"
19 Insert *9 . 18*

20 Page 7, line 2:
21 Delete "9<eM2)*
22 Insert * IO <cX 2r

23 Page 7 . Ime 12 
2d Delete "8 • |7 *



Insert -9 • 18"

2 Page 7. line 13:
3 Delete "9 (0"
4 Insert "10(f)"

5 Page 7. line 16:
6 Delete "8 • 17" 

Inscrt ' 9  - 18"

8 P jg c  7 , line 18:
9  Delete "9(d ) or (c)"

10 Insert "10<d) or (c )“

1 1 Page 7 . line 24 :
12 Delete "8 - 17"
!3 Insert ‘ 9  - 18"

14 Page 8. line 4
15 Delete *8 - 17"
16 Insert 9  * 18“

17 Page 8 . line 10
IS Delete *8 • 17"
19 Insert 9  • 18 '

20 Page S. line IS
21 Delete 'S  • 17"
22 Insert '9  • 18 '

23 Page 8 . line 20
24 Delete '8  - 17"

9-L50838\K.2
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9*LS0H38\K.2

1 Insert -9  - 18"

2 Page 8, line 25 :
3 Delete “8 • 17"
4 Insert "9 • 13"

5 Page 8. line 27 :
6 Delete '3 .  17"
7 Insert "9 • 18 '

3 Page 8 . I me 28:
9  Delete "8 • 13"

10 Insert "9 • 14“

11 Page 3. line 30 :
12 Delete "8 * i7"
13 Insert “9 - IS"

14 Page 8. line 31:
15 Delete “8 • 13"
16 Insert "9 • 14“

17 Page 9 . line 2:
18 Delete "8 • 17“
19 Insen " 9 -  13"

20 Page 9 . after line 10
-1  Insert a new bill section to read;
2 : • See. 19. H ie  amendment to AS 14 20 130 mode oy sec I o f  (Ins Act docs not apply
23 to a contract o f .» school administrator that was in existence on the effcctjsc date o f this Act."

24 Renumber the following bill sections accordingly.

-I.
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1 Page 9. line 11:
2 Delete " 1 - 2 "
3 Insert M2 - 3"

4 Page 9, line 14:
5 Delete "Section 9"
6 Insert "Section 10"

Page 9 , line 15- 
S Delete "10 and 11"
9  Insert " II  and 12"

•5'
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A M E N  f) M E N T

TO C SH B  217( ». K " Version, dated 4/6/V5

1 Page 3. line 12. through page 4. line 3:
2 Delete j II material and mscn:
3 '* Sec. 6. AS 14 20 in jm ended by adding a new section to read:
4 Sec. 14 20 .177  LAYO FFS AND  REH IRE , (a) A tenured or nontcnurcd
5 teacher is subject to layoff for the next fiscal scar if the school distnct has
0 11 1 an unanticipated financial exigency that intcrtcrcs with the normal

operations o f the school distnct and that cannot be resolved through other reasonable 
8 and usual budgetary processes, including normal staff attnuon. rcducuon o f
{) unnecessary expenditures. and administrative layoffs. or

10 t2 ) a decrease in school attendance that makes a reduction in staff
11 necessary
12 tb ) A neutral third party selected by mutual agreement between the school

distnct and the bargaining organiiation representing teachers must venfy the
14 unanticipated financial exigency or the reed to reduce stall because o f  j  decrease in
15 school attendance before the school distnct may lay o ff teachers.
16 ic i \ vcNml district shall notify tenured teachers o f a layoff no later than

Match 15th ot ihe fiscal year preceding the year o f layoff. Layoifs shall o .c u r  in
18 reverse order of seniority o f employment within the district

tdi \ scnooi district and the bargaining organization representing teachers
20 shall negotiate a pros is on concerning the rehire or recall nghts o f  'eachers who have
21 been ta.d on under this ccdion before the distnct lays o ff teachers under this sccuon.
22 ie» A teacher who is laid off under this section has recall nghts based on
23 seniority tor i;se  years alter the date o f layoff A school district may not employ a
24 new teas her m» long as there arc laid off teachers on the recall Itst

I.
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SJ ATKOK \LASKA HIM. NO. (SSH  132( I IFS)
I.Kf ; isi VTIN K SESSION

A N A LYSIS  (ccnb ium O

Tho. b*l cre a te s  a rotrcm ont evccntn* program for the P u ts*  Em ployees (P E R S )  and Teachers fT R S ) Rob/omenl System  
employees Of school d cSirts A itvo  school dntnct employees coukJ rctr© on an accelerated b a v s  veth an increased benefit under 
■he f ( ;  w n j  corxMona at ago 47. rf vested. yrfft l 7 yeans of tervsco a t  a teacher or *tth 27 y e a n  of crow ed service m the P E R S  
•jetore ( J t o #  an acce'eraled tx»neN h o w le r  tfio rr^-nhof mmt r~r, a f;ifnp yum indebtedness payment or take an actuanal 
■rduchon from the* »fetm© bcneft for Ihe ndeblcdnosy amount

//e essmat© that one permanent Pun 8mc employee * i l  bo n«.'<xj©d So man,>;o ?y . operations of the program and increased service 
JemarxM t t o  th© future F v o  long term non permanent employees w  j also be needed over the nert f*o  fiscal years Personnel 
©ifl harvpc eicroaaed counsckrvg. address and bencfasary changes account m a n ten a n cc. and other services Subsequent 

ic ie a*.e s in tho number of re tre es necessdato increased permanent em ployees to handle Ihe increased demand for 
nformaboo and s e rv e r

.7* r O r j i e  tha! we *>« need to t x r e a v  our normal number :i  ctx*n©in-; : • : .y r*ro trips over the neit two fncal years to assure
•*u»! rpnm jiefs understand the opOons and requirements of the prrvjf am

The ti *al estm efed  admrvotr.ibr© cost tc, tho dr.rafln by &SCal year <> **. fo c u t

PY lW f l 5I_!i25
•’ E R S O N A l S E R V IC E S

EL18»
1 R©Moment 4 Benetes S p e c.a ir/ I 
J  R c*.j#m «nf 4 f lr n o K ; Tech ttl iM *) 
t A ct uufttng C le rk  14 (K P )
! «M*r,n Clerk I (KpPj 
TO TA L F Y  W A  C O S T S W25 8

U J 9 V .
t R e*/e in en | & 0«r«*es S p X U lid  I 
3 RnM em onj A 0©ne*e% Tech 4*1 »KP) 
I  kf. c  c - u n t r . j  C l e r k  M  i N P )  
t Aihfuti Clerk « d.R)

TO TAL f  Y  ! » ? ?  C O S T S 322S 8

f  V 10-M

I RcftremenS 4  0 « n « ! h  SpoOiaVs! I 
TO TA L F Y  C O S T S S 3H

2 <f J
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FISCAL NOTE P e p lt c

S T A T E  O F A L A S K A  

1995 L E G IS L A T IV E  S E S S IO N

Revision D a * c - ____________________

Titio _£moioi£acflJ H.-oMs Ql.Ieaclu^

Sponsor Senate HESS CommiHeg-
Requestor Senate J udjciafY.Ccm m iileg.

r  s

BILL NO. _£SSB .132(JUDJ

/

Department Affected E fta a L flfl

B R U  E/.m u Iiy c  A d im n slia to fl.

Component _ Com nussjongfs Q ffce

C O M P O N EN T S E R IA L  NO. 1B5

O P E R A T IN G F Y  96 F Y  97 F Y  90 F Y  99 F Y  00 F Y 0 1

P ER SO N A L S E R V IC E S  

T R A V E L  
C O N T R A C T U A L  

S U P PLIES

e q u i p m e n t  

l a n d  a- s t r u c t u r e s

G R A N TS. C L A IM S  
M IS n ilJ .A N F .n L S

5 0 0 0 0 0 0 0 0 0 0 0

1 0 0 0 0 0 0 0 0 0 0 0

T O T A L  O P E R A T IN G 6 0 0 0 0 0 0 0 0 0 0 0

C A P IT A L L
I REVENUE FUND SOURCE: I

|M>2 Federal Receipt* 

loot G F  Match 

H * t lC F
inrtS GF/Pn>?iAm Rcccipti

U « M » F A 1 im A

Other

6 0 0 0 0 0 0 0 0 0 0 0

TO TA L 6 0 0 0 0 0 0 0 0 0 0 0

P O S IT IO N S :

FU LL  TIM E

PA R T-TIM E
T E M P O R A R Y
Pthm aiA e l nifttwrt yt*ir tFY&St .irfia e l S. 0 0

C S SB  '■ M  (JUO) KM C* OiWCH «o p a c *  4 W W M «« fcc.*** on >»I'cfl I'.otv* f  * » vary to r *  r\j t w i  c*
■«4 :,-*.'s o> 4  O k/«m « -n ar.«fC»iK*  o* r»**nv« c« to rri«v. !*•« k a h w z  p'o®t*"'i r-e-o<?i ct tr<% o*t<ct Tti*
OepV-rttnt H w w e x !  to 1*9*4*10*1 10 OUMMA tfco .ftycrt ol •.♦OCf'P-ft. I f *  length Olti'noP'9 l(4CN<l
» e M r i  » •< * «  .'CMS 0.13 N  c t r c ^ . ' . v r » i  ufiO*r 4  '.M C A *  m » r  '-m o  * • « » •  i t j f i f l  *"** 4  M y«fl T f*  *0Xf<zr. at 
ppQ*Afl£ «/•.» m'>Ii HX}~ *4 K M *  4 * 3  O t f r t *  ii ' f l  CC»t»

5*ctc* « o-roocjj tM» wct'On *  'a* {5*41.'$ * t*/uOOtf l*i»* <« 0#CiO.«C>*» c/7# <<'»*:"* to I**.,!*} !MC*4'4 Th*ce.4.*3« n 
«*aV*» may »•»«,*« tcni.ioxofefto w>v*a» to trip K&M K f W  a<4fi{H

State P a a a a L  Sgĝ uL M uiari 
Ca rm tM ffga  Qr.&gB

Piop-afcd by 

Carton _ _
by Convrvssc-'W 

Agency .EfrrtAMfl _

A d i i o i a a i
o*»®  t e  is. i&i



FISCAL NOTE
STATE OF ALASKA

1995 LEG ISLATIVE SESSION
m u .  n o . cssn i3? (JUD )

R c v w io n  D a lo  _________________________________________________
Trtlo An Act relates/ Iv iee U ’tt tenufe. teat*»c? !muff letefg.
fo h t» . . .  and to rd g t.^ t nl ;fKantM .pfQflfama____________________
S p o o v x  Senate Mean*. EducatKW and S<x»a' S e r v x *  
Requestor (S ) Finance________________________________________________

Department Affected Adrrvrvyra t’On
BRU  Reteemenl & Ber-eMi
Component R d .fc m e p U  B e n eH l

E X P EN D IT U R E S /R E V E N U E S :

C O M P O N E N T  S E R IA L  NO £4

(Thouunda of Do«ara)
OPERATING EXPENDITURES FY 90 FY 97 FY 98 FY 99 FY00 FY01

PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LA/JO A STRUCTURES
GRANTS. CLAIMS
MISCELLANEOUS

725 8 775 8 51 5 51 5 51 5 51 5
30 30 00 00 00 00
179 11 4 78 7 9 78
60 1 5 3 3 3 3
67 8 00 00 00 00 00
00 00 00 00 00 00
00 00 00 00 00 00
00 00 00 00 00 00

TOTAL OPCRATINO 315 5 ?41 7 54 6 546 546 546

00 I 00 I 00 I 00 1I CAPITAL EXPENOlTURES~ I 00 00 I

Lcmanql IN BLViaULSU— l _  1. ZEE Z E E ZEE ZEE ZEE c n
FUND S O U R C E :__________________________  «Tnou*antHo»Qc-*af»)
1002 Federal Receipt*
1003 GF Match
1004 GF
1005 GF/Program Rc<* £<»
1006 GF/WMTIA 
OTHER

00 00 00 00 00 00
00 00 00 00 00 00
00 00 00 00 00 00
00 00 00 00 00 00
00 00 00 00 00 00

3155 741 7 546 *>4 6 546 546
IQIAL .  M U - l * l ± - 546 « .5 . f-4 6 546
Estim ate of any current jc a t  (F Y  95) coat I  /e*o

P O SITIONS
FULL-TIME 1 1 i 1 1 1
p a r t -time 0 0 0 0 0 0

3 5 _  . Q___ 0 0 e _
ANALYSIS (Artach a uef*-iafc page rt necetaa-, >
The actuanal costs 10 parV><*iar«g employer* duo to N  program aft to be pad up front and no tbdAona c o \t%  to 
aystema are anbope'.ed An adawsnJiatve charge to# par%c<M9ng employers cover the increased costa ot 
adfrwvstenng Ihe (element ncentvo program

the

C - / r 5 < /  <C/ r < _

-«e/-

ty
f>»e»on

H a « * l •
filS t£C 9 tC tkfliC S £8 l_ Date_.4&.442A.

Ano»vi*«> tY 
Agency Dtt«”s--S'i £ Afi3f«* J3-SC.

0c$TrM»UT*CNcA*€5TCPREPARCP TOPROVOC Ail Oir5T«4»UT)iĈ CC<i'C5IOOOVt«>#CWR'SL£<VlLAt!Vr CfFCt 
f& t& M * U're.’hAc* cel t1* Ootemoir*lejMUUJh*

Her 01 Vf. P»>



FISCAL NOTE

STATE OF ALASKA B ILL NO. CSSB I32IJUD)
1995 LEG ISLA T IVE  SESSION

A N A LY S IS  (continued)

This b«ll croates a robremonl mcentvo program for Ihe Public Emptoyoe*' (P E R S )  nnd ToachorV  (T R S ) Rcbromont System  
employees of school cVdncts Actvo school rfctnct employee* could robro on nn nccoloratod S a m  with an increased bonofit under 
tho fodovAng condOom at age 47. i  veiled . with 1 f  year* of sorvK* as a teacher or w*th 27 y e a n  of credited service in the P E R S  
Beforo quafifymg for an accelerated benefit. however, the member m int pay a Ui sum  indebtedness payment or UVo an ecluanal 
rcducbon from Ihe* Mebme boneW for Ihe indebtedness amount

Wo esfirnalo that one permanent fu* bmo cmpJcryoo wm bo needed to manage tho operations of tho program and vicrcased service 
demands nto tho M ure F v c  kmg term non permanent employees veil also bo nooded over tho nod two fiscal years Personnel 
will handle increased counsebng. address and beneficiary change*, account ma*ntonanco. nnd other services Subsequent 
tncronso* in the numbor of rebrocs will necessitate «ncrcar.od permanent em ployees to handle tho increased demand for 
eiformabon and services

Wo erJm afe that we w « need to n c rc a w  our normal number of counselng trips by fwo trips over tho ncrt two fiscal years to assure 
that m em bers understand the op'Xjns and requ*emen!» of the program

The total estimated adm rustratve cost to the dMuon by fiscal year is as foi'ows

E L I i t t E L i t t Z  E L 1 9 9 5

PERSONAL SERVICES
ELltt*

1 Rebremont A BonoN s Specialist I 
3 R cU em cn t & Benefits Tech HI (NP) 
t Accounftng Clerk U  (N P)
1 Admoi C le rk  I (N P)
TO TA L F Y  1994 C O S T S

$ 51 5 
1110 
33 0

_ 2U W25 8

ELitt?
1 Retirem ent & Beno'it* Specialist I 
3 R ctrem en t A Bcne*«s Tech  IH (N P) 
1 Ac<OunV»g Clerk IS (TfP)
1 Adman C lerk  I (N P)
TO TA L F Y  1W 7 C O S T S

S 51 5 
111 0 
33 0

S225 0

F.Y !W 9

1 Retirement A fiene'ts Spec-> W4 I
TO TA L F Y  1W 7 C O S T S

s 51.5
151 5



FISCAL NOTF.

STATE OF ALASKA
1995 LEG ISLATIVE SESSION

BILL NO. CSSB132(JlfD I

E Y 1 9 W E Y  1997 E Y  1999

T R A V E L
T re vrkn g  to various locations throughout tho sialo
to counsel prospoctrvo rob/oes and grve sem inars 3 0 3 0 0 0

C O N T R A C T U A L
Com m unicabon (Telephone. Postage) 6 6 6 6 1.6
M an  fi a mo Com puter Time 4 4 4 4 6
Softw are M aintenance 1 5
Tranng/RisV. M anagem ent A _4 -4

Total Contractual 1 2 9 11 4 2 8

S U P P U E S
Office Supplies. C alcu lato rs software 6 0 1 5 3

EQ U IP M EN T
Com puter W orkstations 2 0 0 0 0 0 0
Frfo Cabm ets (1) 6 0 0 0 0
Office C h a m  (5) 3 0 0 0 0 0
M e robe ho View ers (5) 3 0 0 0 0 0
Office W orkstations 5 0 0 0 0 0
Computer/Network P m to rs 1 2 0 0 0 0 0
Com puter Network Upgrades 21 4 0 0 0 0
Telephone U r *  (5) _ J L 5 _ 0 J > _ Q J5

Total Equ^nsent 6 U _ J L Q _ J L Q

T O T A L  O P E R A T IO N S  C O S T S 3 1 5 5 $241 7 $54 6

Tho retirem ent tech m oans retirement spooaWsi* and aco/uneng clerk* need cons/ant a cce ss  to tho P E R S  and TR S  
computor Wes W o do not have any e ic o s s  lormmal* rrwcroftche new er* of calculators Our equipment request wU 
utn-S our e q u p m erl needs k y  ffio (M o*on of Pm program W e propose the pur chat® ol personal computers l< be ut*<1 
as I r im n a h  b ecause they w*n be com peth*e w«h tn® d v o o o *  local a rcs  nc*wo<k

W e are a K o  proposing u>o purchase of two addConal computer printers The prevou* R iP s  put a great demand on our 
•  m trg  printer* and we were a/way* n  a slate of backlog Our current day to d a y printer needs mADnvjre the capacity of 
our eatSnQ  printers A t «  Ccvnpenrrj Pm cosi of tooting prrCeis for two yea's COupled wth our e r . V g  needs turchavng  
new printers would t e  m ore c c s l  e ftrcb .e

AN adm nrtbabve coals of the program wit be p a d  m advance by pa'V< a*.ng employ * »s rcq ured  by the t*t

t S ou rc e  fire  a t K'wf f  (O f F t  IB M .

1 0 2 9  P E R S  128 2
I0 M  T R S  I t t J

M 15S



JOSEPHSON & BAIR, P.C.
A TTO RN FVS AT (A W

MO M ITfUCT '.klirt iO*> AP.CmOmaGI ACASAA 99&DI
'5K>/* n it o**t n i l i 

I BOO 4 7g.J508 

•907| 276 OtM »** I

-01 •» u05lf»*50N ba*. u s nA'A

A p r i l  H ,  1 9 9 5
V i a  Fax ( 9 0 7 )  4 6 5 - 6 5 9 5

H o n o r a b l e  nav e  D o n l e y
Member ,  S e n a t e  F i n a n c e  /' o n n l t t e e
A l a s k a  S t a t e  L e g i s l a t u r e
S t a t e  C a p i t o l ,  Room 11
Juneau, Alaska 99001

Dea r  S o n a t o r  D o n l e y :
2 ' n  a d v i s e d  t h a t  t h e  S e n a t e  F i n a n c e  C o r m t t a i *  in c o n n i d o r i n g  C55H 
1 3 2 .  As a p a r e n t  and ar. an a t t o r n e y  who har. r e p r e s e n t e d  b o t h  
s c h o o l  b o a r d s  and t e a c h e r s ,  1 an d e e p l y  t r o u b l e d  by t h e  p r o p o c o d  
ch a r . g c o  t o  T i t l e  14 e r b o d i o d  i n  CS3U 1 3 2 .
F i r s t ,  i n  ny j u d g m e n t ,  a d e l a y  In t e n u r e  e l i g i b i l i t y  f o rm  two t o  
f i v e  y o a r r .  w i l l  d o  n o t h i n g  e x c e p t  t o  e n c o u r a g e  . - .ore s l o p p l n o o o  and 
t a r d i n e n u  i n  t h e  s u p e r v i s i o n  and e v a l u a t i o n  o f  now t e a c h e r s ,  t o  t h o  
d e t r i m e n t  o :  p u b l i c  e d u c a t i o n .  The  p r e o o n t  t w o - y o a r  p r o b a t i o n  
p e r i o d  i o  a d o q u a t o  f o r  a l o r c  and o n e r g o t l c  a d r i r . l s t r o t o r s  - -  t h o  
K i n d  o f  a d m i n i s t r a t o r s  wo a r e  e n t i t l e d  t o  h a v e  - -  t a  e v a l u a t e  a now 
t e a c h e r ' s  s t r e n g t h s ,  w o a k n o s s r s ,  a s s e t s ,  and nceJt* f o r  i r p r o v o n o n t .
S l n c o  t h o  P e t e r  P r i n c i p l e  s o y a  t h a t  work f i l l s  t h e  t i n s  a l l o t t e d  
f o r  i t s  c o m p l e t i o n ,  t h i s  p r o p o s e d  d e l a y  w i l l  be c u r t a i n  t o  m a p l y  
r a k e  s c h o o l  p r i n c i p a l s  and o t h e r  a d m i n i s t r a t o r s  l a t y .  The t c n d o n c y  
w i l l  be  t o  k e e p  weak and u n d e s e r v i n g  t u a c h u r *  on t h e  j o b  f o r  : I v c  
y e a r s  i n s t e a d  o f  g e t t i n g  r i d  o f  t h e n  e a r l i e r .  I t  i n  A l a s k a ' s  k ldr .  
who w i l l  l o o t  e o n t .
Tho  l e g i s l a t u r e  s h o u l d  p r o c e o d  v e r y  c a u t i o u s l y  i n  c h a n g i n g  t h o  de  
nov o  r i g h t o  o f  t o n u ^ e d  t e a c h e r s .  i t  t h e  l e g i s l a t u r e  w i n n e s  jiQ& t o  
h a v e  do  n o v o  t r i a l s  .» S u p e r i o r  Cou i  I , i t  s h o u l d  t a k e  p a i n s  t o  be  
c e r t a i n  t h a t  t h e e  w i l l  be a t  e a s t  a t r u l y  i m p a r t i a l  a d m i n i s t r a t i v e  
t r i b u n a l  t h a t  c o n s i d e r s  w h e t h e r  a t e n u r e d  t o a c n o r  s h o u l d  bo 
d i s m i s s e d .
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S ’ mp ly  nboS i r l nn< i  Hu n u m  t r i a l s  wou ld  be u r u e c l y  u n i a i r  u n l e s s  
t he^ L e o m  1 a t u r i  j e u u i e a  t h e  l . -po i  t >n l i t y  o f  H i e  o d n u n i R f r a t i v e .  
t r i b u n a l  whucc  d c c i f r . u u  i s  t o  be i t*viewed on t h e  r e c o r d  by the  
c o u r t  undo* u v e r y  U n i t e d  " s u b s t a n t i a l  b a s i s "  s c o p y  o f  r e v i e w .
One uugQw«i : on f o i  cJvul ii»y w i t h  t h a t  c o n c e r n  wou l d  be  t o  p r o v i d e  
t n r  o r b : t r a t  ' o n . Th*. p t  vue i i t  s y s t em ,  un de r  w h i c h  ' .he nnhOOl
h o a r d  h i r v s  «i ) i »a i  \ a q  w f f i i  c r , who c o n d u c t s  t h e  h c o r t n g  knowing  
whnt t he  i c n o o i  >*v.iid wonr* t n  <iu, o r . j  t h en  reconvnefiUe a c t i o n  t o  

vs o r  h* r  t c h o o l  L u u i d  e m p l o y e r ,  m  aat i c f n c t o r y  a c  l o n g  nr, t h e r e  
to  n t r i a l  dc  n o v o ,  but  - u u l d  become u n c o n r . c i o n a b i i T ~ I ?  “T e  novo  
h e a r i n g s  n r «  a b o l i s h e d .

’ n d c r  A . onV-a' c  a i h i t i . i l  tun s t a t u t e ,  j u d i c i a l  r e v i e w  i s  v e r y  l l in -  
t e d  and t h e r *  i r  no d^ .i u v j  h e a r i n g  m  S u p e r i o r  C o u r t .  yu t  

’ r b i t r o t o r  *.a n e u t r a l l y  a p p o i n t e d ,  n o t  s e l e c t e d  bv t h e  e m p l o y e r  
u n i l o t e r o l l y .

. he Cuprw-'w Cou i  t \jf A l a s k a  has  w n l l v i i  t h a t  s c h o o l  ' ooarct ,  h ave  no 
e x p e r t  i » •  e n t i t l i n g  l l i « t t  * udo«en t i .  a b w t  t e a c h e r  r e t e n t i o n  o r  
d i s m i s s a l  t o  c . i j u y  j u d i c a l  d e f u i e n c e .  In r e a l i t y ,  no  Jaw p a c k e d  
by the hegv a l o t u r e  c a n  c u . i w y  t h a t  n eC e a a o t y  e x p e r t i u e  t o  tn#* 
b o a r d * ,  ony mor e t h o u  a low p a s s e d  by t h e  L e g l B l o t u t C  CAH COtlVey 
«now}wdow t o  b l u d w u l K .  1 b e l i e v e .  : a s p e c t  t u2 l y , t h o t  t o  t r y  tO i n -  
a u l a ? *  s c h o o l  f ro a id  <1 u§>'>imbb1 I t C  ui  tuns  ! t ' O i s  j u d i c i a l  i c v e r s o i  OS
l o n g  o* * b * r «  i t  a * ) u i u U u t i o l  b a a . : . *  b o o e d  upon h*»/ i rln08 con*  
d u c t e d  by b o a r d s  oi l»> buo rd*  a p p o i n t  vd h e a r i n g  o f f i c e r *  wou l d  n o t  
be r a t i o n a l .

The A d m i n i s t r a t i v e  P i o C v d u i e  A c t .  AS 4 4 . 02, d e a l o  in  p o r t  w i t h  a p -  
p e a . r  i r e *  a d m i n i s t r a t i v e  ovbui ' I*** ,  <•. n ^ , t h e  w o r k e r t  Compv- n o o t i o n  
Ho a r d ,  wh i ch  hove  g e n u i n e  e a p e i t i & t f  b e c a u s e  o i  t h e  v o l ume  o f  e x p e ­
r i e n c e  r e f l e c t e d  i n  t h e i t  b u s y  dOCAv t s .  A s c h o o l  b o a r d ,  on t he  
• •thetr hand ,  d e o J a  w i t n  o v c i y  few t c a c h m  J i H n u D o l  c o c o s ,  I f  a n y ,  
*.n ony a e h o o !  y e a r  anil h „ u  lui s u c h  e A p e i t l s e .
f t h e  f o c u s  o f  t h »  r i n a t u v  Cu*»mi t teo «b «.wut• s a v i n g , i r a n  c o n i l *  

i e n t l y  p r e d i c t  l l i u t  t h e  pn*«dyv u t  CbtiB 1 ' ’  Or 0 C O u n t c r p O I t  W i l l  
n.»* a ov c  money .  I n s t e a d ,  u- '< | i luyt<4 kilO* 1  , t h ey  llOVtf no  r i g h t  tO
a do  novo h o a r  m g  i n  S u p e i i v « C o u r t ,  and f a c i n g  v e r y  n e g a t i v e  r f -  
, * ' - t e  upon t h e n  c a r e e r s .  %.»’-* he c u r e  t v  nuke  t h e  a d m i n i s t r a t i v e  
h e a r i n g *  more c l a b o i o l v  <md "-oic- d e t a i l e d  t h on  t h e y  f*.*I c om ­
p e l l e d  t o  d o  et  p i i i » u . t t .  S l n c a  tt»v tiumbot o f  c a s e a  t h o t  g o  t o  
od-f i n ; * t r e t  i vo  h c o i  niyto . e  g r e S lw i  t hon  the  number  t h o t  go  t o  
c o u r t ,  the n e t  l e w u l t  i »  l i k e l y  t v  be morn r n y t . n o t  l e a *  rout.
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Tliw idw.t v f  ■•u.iUuloiy " p u b l i c "  i ;u 1 1 v c t  iv e  b a r g a i n in g  £oi uchuo l 
v.mpJoye»?n 15 0 v e r y  p o o r  irtr»>. Hermme e f f e c t i v e  I ,<11 go in  U jq 1C
nn o r l  in  which the n e g o t ’ O to r s  meet be f l e e  »o t . l o i l  f rvm c e l l ­
a r  r v m j  p o s i t i e n s  tw » h ic h  they o i c  p re p a re d  t o  u l t im a t e l y  r c l f C O l  
t o  r,o r  e r e a s o n a b le  g ro u n d , concede on one ib buc  mi exchange f y r  
i in o th s i ’ i nnd nho re  c o n f i d e n c e s . * he proe«*nn moi Ks b e s t  *»heji ih e
ne^ot i o t o r t  o re  nvt p la c e d  tn p u b l i c  tu iuD  * which th ey  niU9 t 
" p o n tu rc "  b e f  o re  t h e i r  conr. t * tu u n c ia s  .
O b v io u s ly .  t o o .  t t  w ou ld  be v«?iy u u f a n  . f  m l i w l  em p lo yees  o r e
M i n g l e d  ou t f o r  " p u b l i c "  c o l l e c t i v e  b a r g a i n i n g ,  w l,» iu o lh u t  b a r -  
im n t n n  p i O c e e d o  undv i the 11 od • I  n/iio 1 •m/de • I t  e t t iV e u  ne o r  p o -
c u l i a r l y  i r o n i c  t h a t  we might l i v e  in a n t n lu  *11 w h ich  v * l  cumpti* 
m e *  end the a t t o r n e y  g a n e i a l  .o*» (*tt iKu la x  v.o">pt yim#uh u v u l v lnc|
!• 1 11  j uiiu •! f  d u l lu i t s .  wxrr.ou? " p u b l i c "  b a r g a i n i n g ,  but s c h o o l 
be n r ds n n d  ichooJ c n p lo y  w i* would be p r o h i b i t e d  f r o m  r . e n o t t o t l n o  
w i t h  e o r h  o t h e r  e x c e p t  i n  | v ( i h l  * (  I

And whot would p u b l i c  b a i g a i . im u  a c t u a l l y  a c h ie v e ?  ! suppose  the 
cponco ir . o f  132 b o l i c v i  would p l u c e  t a x p a y e r  p r e f lR u r r  upon
s c h o o l b o a rd s  t o  be n»oic n i ^ o t d l y  In l l i u i i  ucwot l o t  tu n t  w ith
em p loyees • jn io n n t  hon i t  j c c m i c d  t o  them th a t  . t «>iyht a J e o  
p la c e  p re a e u rc  on  th e  unifcnii' lwadtftn  t o  he le»»  f l e x i b l e  In the
negc<tintior<fi? I o  th e  c p-xi n >1 1> «. f y j u  13* hove an v mud e l a  p io v Inw
th a t  nuch p u b l i c  b i r o m n i n o  r c f j i n n - f c n t o  nm  e f f e c t i v e ?
T h is  \6 not a (ji o s t  io n  o f  '.he put/i >0 * 6  1 * «i 111 t o  Kiiuw, S ch oo l
h n  f t  r  ■{ 1  I H ! ?  '  ■*“  ^ ^  • •  ♦ •  *  •  •  •  m  m  « ■ t  « t  I  •  ■ •  * ,  ,  jmV V O l  W B  «e • n* *  • • «  *  w  w  •  w  M  * « .  o i «  *  «• W  •  W  *  %+ % • « m  •  *  V W i l J  i  «  v U C l i b  * ( f i

f o r  the f i n a l  p r e d i c t ,  nnd the 1 e t u i 1 1  >u c d e b n lo b le  a t  e v v t v  pub*
l i e  and un ion  e l e c t i o n .
The dny whrn n i l  p o l i t i c a l  p a i l }  -.aucutien . . .  the f.ct| 16 i a t u r e ,  ond
n e g o t i a t i o n s  among ’.h *  H o u jc ,  1 hi* r .e u u le  und th e  G o v e rn o r  ODOUt 
b u d g e t* .  nr«* opened t o  th e  p u b l i c ,  and «ltwn p u l t o lu u 'n  ta x  d is p u t e d  
n r *  n e g o t i a t e d  in  p u b l i c  t»i>i>«uiik - * t l i  o i l  c om p nn le r ,  w \H  bo the 
day whon the L / o i r  I s t u i  «■ c o u ld  pi ope i l y  be win tv* tv><« .d v t  " p u b l i c "  
c o l l e c t i v e  b a r g a in in g  in  e d u c a t i o n .  1 make I hit* p o n . l  no t t o  be 
d t re sp c c  t f  u l . but j u s t  t o  bv i v u l i e t i c :  o t  l e a s t  no**e caucuaeo nnd 
name p o l i t i c a l  n e g o t i a t i o n s  a r e  c lo s e d  f o i  a ve i /  good lu o a o u ,  01 
o r e  c o l l e c t i v e  b a r g a i n i n g  p r o c e s s e s .
T h e  v i o w n  e w p r c n a c d  i n  t h i s  l c t » e i  a i e  m i n e  n . i d  m i n e  a l o n e .  1 d o  
n o t  p u r p o r t  t o  s p e n k  f o r  a n y  g r o u p  01 v i g d i i l i o l i u m  I  * o i  r y  t h o t
• h e  t.eg t e 1 a  t t>i e , a l t h o u g h  a n s i o u e  t o  d o  t h e  r i g h t  t h i n g ,  m i g h t
r u s h  t o  V e r y  l e g i e l t e b l e  J u d g m e n t *  t h o t  * 1 ) 1  i n j u r e  p u b l i c  e d u c a ­
t i o n ,  t»e u n i  a  1 r  t o  e m p l o y e e s ,  a iJ d  C o s t s  t o  t l i v  ad*n  i n  t w 1 1 a  t  i o n
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o f  p u b l i c  s c h o o l  s .  p o l a r i z e  o u r  c o m m u n i t i e s ,  r e t a r d  emp l o y e r *  
emp l o y e e  c o o p e r a t i o n  end c o n t a c t ,  and a d v e r s e l y  o f  f o c i  t h e  m o r o l e  
o f  s c h o o l  e m p l o y e e s .
I A p p r e c i a t e  y o u r  c o n a i d e r o t i o n  o f  t h e s e  viewr.  .md w i s h  y ou  and 
y o u r  c o l l e a q u c s  a v e r y  p r o d u c t i v e  s e s s i o n .
S i n c e r e l y  y o u r s .

J o e  P. J o s e p h s o n



N E A - A l a s k a
.  1 v i i l u l f  . V i I I m i m /  I ' J i i i a i h ' M  . 1 .  m i n i u m

NC.v Movj^L

NEA-Alaska Survey of the States

R e q u ire d  for

Alabama 3 Years * R*
AlasHa 2 Years -  R*
Arizona 3 Years -  R*
Arkansas 3 Years -  R *
Californio 2 Years -  R*
Connecticut . 3 Years
Delaware 3 Years
Florida Professional Services 

Contract 'PSC i 
te ach er - 3 Years

Continuing Contract 
iCCI Teacher • 3 Years

Gcorqia 3 Years * R*
Hawan 2 Years ♦ R *
idano 3 Years * R*
Illinois - 2  Years
Indujna 5  Years • R*
Iow a 2 Years
Kansas 3 Years -  R*
Koniuckv A Years * R "
Lou*5iano 3 Years
M l no 2 Years
Maryland 2 Years or le s s
M assachuse tts 3 Years
M ichigan A Yrs alter 6 1 1 9 3  

2 Yrs before 6  1 1 9 3
M.r.nqijota 3 Y e a n
M.AftifSiDO' . Not Soecitied
Miftsouh 6 Years • « ’
M ontana 3 Years .  R*
Nebraska . 3 Years
Nevada 1st year probation 

2nd year o l probation 
•ft optional

N«<v Hampshire 3 Years
New Jeisoy 3 Years - «*

JLAjuhjl

' R - Mufti return to  b«tq>n ihe na«t school *rar i

>m  H U M i . i  m i . i i i s  \ i  • n i i t  |  •  i i  • \ \  .
| i  s i  A l m i l l  i • 1 1 » s  n i v » i  i  . f v n i i ^ i i  • ■*j ’ >•* >•*«»• i \\ »■'

I M »n  \ s k \  H i i.m » s  SI ( M i l l  I  •  . * ! » •  • v , , , , » <  *. , , ,  i . ( , * * s * j •  * •  »<* m  • , \ \  < i ‘  i i *  ;  »t »
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N e w  York

NEA-Alaska Survey of tho S tates  

- JU S S IS ---------------------------
North Carolina ! 3 Years * R *
North Dakota Not Soccificd
Ohio 3 Years -  R*
Oklahoma 3 Years
Oreqon 3 Years * R*
Pennsylvania . 2 Years
Rhode Island 3 Years
South Corotma 3 Years
South Dakota . 2 Years * R*
Tennessee 3 Years * R*
Texas 3 Vears
Utah Not Socciliod
Vermont Continumq Contract
Virqima 3 Years - R*
Washinaton Contmumq Contract

2 years m 1st job;
1 year in school
district il 2 years
previously served
m another school

i m state
West Viraima 3 Years
Wisconsin 3 Years * R*
Wvommo . 3 .  R * _ _

• i R  M u st retu rn  to b cq m  th e  ne«t  s c h o o l year  i



Acquisition of Teacher Tenure
Adopted by the General Membership o f the Anchorage Council o f PT.As

M arch 6. 1995

Whereas- The Objects o f the National PTA include, 'to  secure adequate laws for the
care and protection of children and youth' and 'to  develop between 
educators and the general public such united efforts as w ill secure for ail 
children and youth the highest advantages in ohysicij. mental, social and 
spiritual education*; and

NVbcrtis: The quality of teaching is important in the development o f strong
educational programs tn the State: and

Whereas: Currently available data indicates 32 states rrquuc if least 3 yean teaching
experience in order to qualify for tenure and 1  ju tes offer no tenure at all. 
and

Whereas Two years is often insufficient time for new teachers to develop
professionally and successfully tn an environment free of the pressures of 
non retention notice deadline: ind

Whereas Two years is often not long enough to comprehensively evaluate the
capabiliry of a teacher prior to granting tcotirt. and

Whereas. School districts art under increased pressure to reduce costs resulting in
fewer supervisors conducing quality teacher evaluations; and

Whereas: The Association of .Masks School Boards has passed Core Resolution
95-22 suppomng changes to State law requmng five full years probation 
before obtaining tenure: therefore, be it

Resolved. That the Anchorage Council o f PTAs recommends to the Legislature that
AS 14 20 150 (a) and (.b; be amended to require a minimum of five full 
school yean of employment as a teacher to obtain tenure in the school 
systems o f the State of Alaska (applicable to teachers first hired on or alter 
the effective dare o f the act)

Adopted thLs 6th day o f M a rc h , 1995 by the G eneral M em bersh ip

President '



Public Disclosure of Public School 
Employer-Employee Negotiations

W hereas,

Whereas,

Whereas,

Whereas,

The National PTA through its mission and the United States 

Department of Education through Goals 2000, Educate America 

Act support parents having a meaningful voice in ail aspects of 

school governance; and

The National PTA Position Statement, T e a c h e r  N e g o t i a t i o n s ,  

S a n c t i o n s ,  a n d  S t r i k e s ,  encourages PTAs to provide, m the 

negotiation penod, "a full public hearing of the issues for the 

purpose of dispelling confusion and developing intelligent, 

informed public opinion'*; and

several ,-vtates have enacted legislation tn provide for public 

notification and a reasonable time for public comment prior to 

the beginning of and dunng formal negotiations between school 

districts and bargaining units; and

school boards arc the community/pub lie representative in 
contract negotiations with bargaining units working within the 
school district; and

CONTINUED



W h ere as ,

Resolved,

Resolved,

ground rules set by ihe bargaining unit and the school board can 

preclude public notification o f issues pnor to the 

commencement of formal contract negotiations and the 

negotiated agreement amends school board policy; therefore, 

be it

that the National PTA and its constituent bodies support ground 

rules in collective bargaining that provide for public disclosure 

and reasonable time for public comment of all issues being 

considered between the bargaining group and the school board; 

and. therefore, be it further

that the National PTA and its constituent bodies actively s e e k  

and support changes to state legislation and regulations which 

allow for public disclosure and a reasonable time for public 

comment of all issues being considered between the bargaining 

group and the school board through collective bargaining.



A p n l  1 8 ,1995
Senator Lvda Green

f

Juneau. Alaska 
FAX: 465-3805

Attention: Portia 

Dear Senator Greta’

As foilowup to my conversation with Portia today, here are two 
resolutions the general membership of the Anchorage Council of PTAs has 
passed this year. These resolutions are forwarded to vcu for use as 
supporting documentation for your CSSB 132.

Our resolution for "Acquisition of Teacher Tenure* supports a 
probationary period of a minimum of 5 years before tenure is granted. 
Increasing the probation period will net only allow principals adequate time 
to do a comprehensive evaluation of ncntenurcd teachers, but will also 
allow added time to provide sufficient support for improvement and 
development of the employee’s teaching skills. Additionally, the Executive 
Board of the Anchcrage Council supports three resolutions of the 
Association of Alaska School Boards: *95-22, Acquisition of Teacher Tenure; 
*95-23 Tenured Staff Reduction when Revenues Decline; and 95-24, Staff 
Reduction Due to Changing Program Needs.

Our resolution fcr "Public Disclosure of Public School Empiover- 
Employee Negotiations* supports legislation requiring public disclosure and 
allowing for a reasonable time for public comment on ail issues being 
considered between the school board and the bargaining group. We 
recognize such a 'sunshine law' will play an important part in promoting 
parent involvement in cur schools.

The Anchorage Council of PTAs is comprised of 63 PTAs, which 
collectively represent thousands of parents and guardians of children in the 
Anchorage bowl area. We appreciate the opportunity to share these 
reKilutions with you. If you should have any questions, please contact me at
345-8337.

Sincerely.

M a r t i  H u g h e s ,  V ic e  P r e s id e n t , L e g is la t io n  

A n c h o r a g e  C o u n c i l  o f  P T A s
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f a i r b c t n k n  C d u c a t i o n  A a & a c J a t i G f )
211H S . Cushm an  $ L  
Fairbanks. Alaska '/7701 
Phone -  156-4435 hot - 456-2159

Thundajr. April 13.1995

Dear Senator lU H on l.

1 am  wniing thla letter un cr 1 waa unable to testify w lulc tn Juneau and the 
tHeco n/rrcn or ynurrday never took p b ce . 1 d o  want to thank you r ttaif h x  contacting me and 
attempting to allow tor my testimony. In case I don't fjet to ttailfy I want to peso *kmg my
co n om u .

CbSB 132 is not a bifl aimed at tmprurtng education! The bill Had*. fuat on  first trad ing , 
u  already having a vary negatfvt effect an  the teacher* tn hifcbanka. D oing away w ith d u ty ­
free lun ch m il further isolate an already iaoiaicd group. Far many tnad ie i x  the duty-free 
lun ch a  the on ly time duty can get to tmeract w *h  one another. Tha du ty -fm s lunch ts a b o  a 
protection  trora unscrupulous admmbtratora. For each school that tha duty -free lunch h ad  
te en  a peoHenv-l o n  provide tnfonnaOon show ing the imraaaonafelan— a o i an adm inistrator. 
Curren tly , we have two school* in Fairbanks that have adm m istre toa w ho h a - r  coO abon trd  
w uh start to reach a solution and idrtmatr iy be granted a wavier tn have a duty-free lunch  
o u tb d r  o f the 1 1 -1  tfa&r frame. Rational and reasonable admfcifctzakxji d o  not need m ore loots 
to  solve thetr problems. They sofve them  by working a ik h n c t t lv r ly  wtth thrtr staff

The ssoue o f the scope of todk ia i review m a u  attnrd m ore at protecting m axnpcbm t 
.•scimmutraiars than at tn r o n p n m i truchcrv Where in the Mfl d o  you have a section that deals 
w ith the krvd of com p etence of an ackruxuetrstor that fails to adequately evaluate o r discipline 
an rmpioywa? This rtung« gh**" school boards tha right to dbrtw rge an empkrvre tn a 
rubketfvx way They art a o i  trained In tudksai p o ca r*  and . as an employer, they have a 
vested tntrreac tn an cmpfcTyraj  Gonrtnunl emp loy ment. That vested tntertst could have nthcx 
a rwfpsthre o r pobthre d o c t  on  the ou tcom e of a hearing which ia the m y  reason a d c novo  
trial has been tn piacr. The court is In toxatrd  In fair p ity , school boards otter, have a different 
m tm rrt.

R r^anhng layoffs .! find ft irtirrvtdng that school distnct* wifl be aisIr. w itliout process 
involv ing start, determine layotfs due  to acac ian c  program  needs. Again , rational and 
m asuiiab ir •JunnU trstun  have : o  truuhie inrcting eductUurial lu v d a -la y o ff due to supposed  
»e»detn*c needs wifi k * d  to tnappropnat* use of Wysaiaboro Li K sounds feka I don't trust 
•dxntnUtnucrs, then you read nght. Pre been around both good  and louay adminksu a to n  and  
tha dausaga a luuev adxntrastnstar can d o  to a school tn a Wxwt am ount of ttmr is often 
• . r r r r o e h f  Checks and balances need to be tn pkee and that ks w hat we currcnlhr have. 
Lood fy , w r h a re  a gpod supertn tm dm t w ho ts nsttorwd srul reasonable. however, we won't 
necraaanhf always hove that same e* liber of superintendent.



A ^ -1 3 -9 5  THU 1 5 .3 5  £ A  ALASKA FAIRBANKS FAX « i  307 156 2153

C lan g in g  tw o-year tenure to tore-Year tenure m il not improve education. Instead t will 
zlicw  tncomp~*«nt admmtsfraton to keep an inadequate teacher around for fort* year*. If 
p n n a p a b  d o  an adequate Job a t evaluation then inadequate teacher* will not be teaching. 
Districts a lready have the nght to dead* their ow n evaluation procedure*, yet they want a 
further ou t w hen they don't do an adequate Job. This w on t improve education , it will protect 
lousy adm inistration!

RnaQy , the RIP btIL If the RIP U such a good  idea then why not let i! stand on its ow n?
I urge you  to vote this bill down and out! This bffl d o e s »baolutdy noth ing to im prove 

education . I lefcp steer other legislator* to working towards chat g o  that have a chance of 
Im proving education , not purposely demoralizing tm chers. I further urge you to help insure 
that the pub lic U thoroughly involved m the dedseon-m aking process. I d o  appreciate the tone 
you  took  reading this letter and look forward to your re*p  m*e.

P urban ks Iiduaition  Association
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Dale Referred to Committee: April 17, 1996 H ’R T IIER  REFER  RA I.S :
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P a te  of C o m m ittee A ctio n : ytek
The F INANCE  Committee considered: SB iiH jUP

SE N A TE  B IL L  NO . 134 am A TW O O D  CHA IR  O F  JO U R N A L ISM  A T  U OF AA

“ An Act establishing an endowment for the Robert B . Atssood journalism chair at the Cnlserslty of Alaska Anchorage 
and providing for an effective date."

recommends it be replaced ( the same title
with the following committee substitute________________£  , y  I (• t a s  ( j a new utic

[ | additional referral to _ _ ________________________Committee
| | attached amendment^)
A D O PTS : Letter of Intent

ATTACHES NEW FISCAL NOTE(s): (D* ,  APPROVES PREVIOUS:
I J fivcal notc(s) __________________________  ( ) fiscal notc(s) __________________________________

( 1 K f o  fiscal note(s) I ^  rcro fiscal notc(s) -3* -C



STATE OT ALA8KA
1 9 9 «  L E G IS L A T IV E  8 E 8 S IC

REQUEST:
Revision Date:
Title:
»<* 0 Ankxx} Jown»*vT» CKk1

F I S C A L

1 7 2 . V j

Sponsor:
Requestor:

Senator Kelly 
Senate Finance

N O T E  R E P O R T D ar;c —UMi **.
_ £ i _

Sil mion: S f i>  l3>*~/_______
(S) PubIKh Datf: 2 / ^ 3

Affected Agency: 
BRU:

Components:

Ani-Ny»9* CKjim

irvUnicfcon
7VJ

EXPENDITURE8/REVENUE8: (THOUSANDS OF DOLLARS)
OPERATINO FY 97 FY 98 FY 99 FY 2000 FY 2001 FY 2002
Personal Services
Travel
Contractual
Supplics
Equipment
Land & Structures
Grants, Claims
Hisccllancous
TOTAL OPERATINO

c•o o
•c o
•c o•o o•o o
•
o

CAPITAL

REVENUE J

FUNDING: (THOUSAND8 OF DOLLARS)
General Fund 
Federal Fund 
Other 
TOTAL

o•o o • o c•o o•o o•o o•o

POSITIONS:
Ful1-Tiro 
Part-Tiro 
Temporary

Estimated FY 96 Impact:  0

ANALYSIS: (ATTACH A SEPARATE PAGE IF NECESSARY)

/  J /  • /
P r e p a r e d  B y :  S e n a t o r  R i c k  H a l f o r d ,  C o - c h a i r  P h o n e :  4 6 9 - 4 9 5 8

S e n a t e  F i n a n c o  C o r n i t t o o



v tM O t n

T f UTM ALASKA ItO 'S C A T u n C  
f  i t  ,CXTM ALASKA LEO 'SLATUM !
ry<T i r r w  a l a s k a  i f  O iS L A tu n t

T» I IT fC M lM  ALASKA lC <H SLA tU » 't 
fO v n t fC M tM  ALASKA lE f^ SLA T U ^E  

* t ' ( t n T M  ALASKA I f  (W SLA IV J fl 
t t lC C N TM  ALASKA ItO lS L A T l/M f 

f  •G M T ffN TH  ALASKA I f  OLSLATll»‘ £ 
t» • • tX C M T H  ALASKA I f  0 '5LA TU «£

A l a s k a  S t a t e  S e n a t e
✓ r j ^ v

S e n a t o r  T im  K e l l y

S p on so r  S tatem en t 
S B  1 3 4

"/Iff A c t  e s t a b l i s h i n g  a n  e n d o w m e n t  f o r  t h e  R o b e r t  B .  A t w o o d  J o u r n a l i s m  c h a i r  a t  t h e  

U n i v e r s i t y  o f  A l a s k a  A n c h o r a g e ;  a n d  p r o v i d i n g  f o r  a n  e f f e c t i v e  d a t e . ”

STATE CAL'lTCK 
A * £ A U . ALASKA 9 -W O IO M  

1S07J 4SVJWJ 
r A X ( 9 0 f ) * t t - > H 4

f t *  W E S T  4 T H .  S U I T E  *CO 
« < » « 0 « A O e  ALASKA * W «

(wr);s*«'*o 
i  ax (to n  zs* aw *

t $ >» TTS  3 * 7 1MAYtWl 
iM tCKKCT v - p  fe w *  iu t«  »t *% •

Bob  A twood s contribution to the State o f  Alaska and the community o f  Alaskans 

is immense. SB  134 honors him by establishing an endowment for the Robert B . Atwood 

Journalism Chair at the University o f  A laska Anchorage.

Thi$ chair, which is nationally recognized, has been in existence for the past 15 

years th o u g h  generous contributions by M r. A tw ood . In fact. M r. A twood s 
contributions today total more than one million dollars By establishing an endowment, 

or perpetual trust, a r-cchanism  will be set up for both public and private entities to 

match contributions Irw.i M r. A twood to permanently fund '.he chair.

SPONSOR STATEMENT
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S E N A T E  B IL L  N O . 134 

IN TH E  LEG  I SI. \T U R E  OF THE STATU  OF A LA SK A

NINETEENTH LEGISLATURE - H RST SESSION

B\ S EN A T O R  K E IA .Y

In ln d w n ) : ,V|7fir5
K c frrm f: IIF .S . U N

A BILL 

F O R  AN  A C T  KNTTTI.ED

1 "An Act establishing an rndossnnnt for the Robert B. Atwood journalism chair

2 at the University of Alaska Ancbomne; and providing for an rfrccthe date."

3 BE  IT  E N A C T E D  B Y  T H E  L E G I S IA T I R E  O F  T H E  S T A T E  OK A lA S K A :

4 • Section I . A S  14 4 0  is amended by addirij: a new section to read
5 See I4 4 0  2W. E N D O W M E N T  FOR JO U R N A L ISM  o *  The Ibu rd  of
h  Regents shall establish an endowment E f  the R<4vrt II Atwood Chair <»f Journalism

at the I uscrsny o f  Alaska Anchorage Ihc endowment challconsist of appropriation* 
X that *ha I be matched with contribution* from other sources The endowment d u ll  be
v manage I a* a perpetual trust I he income o f the endowment shall \ <  uved to pa\ the

10 salars ;n d  related ccpcnse* o f  the peiv»n appointed umlcr lb> o f this section f»»r
11 teachinj in the field o l journalism
12 »b) The chancellor o f die C'niscrvtt) of A to k a  Anchorage shall appoint a
13 p erso n * h o  is  d istin g u ish e d  in i*nc »«r rti He print «*c broadcast d isc ip lin e s  to be paid

14 Irom its* income o f the ctk loum cnt established under tat of this section .h e  tenure

S no IM A • I*
-c-«; - fv tr f .io g j iv tix rrr  rr» r pkl t r r t r

Sh IM



I %

1 and ihc d u trs  o f the appointee shall he established hy an agreement bctueen toe
2 chancellor o f the University o f  Alaska Anchorage and the A tu ood  Foundation.
J  •  See. 2. This Act takes effect July I. 1995.
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DATE: A pril 26. 1995

TO : Senator H alford, Co-Chairm an
Senator Frank. Co-Chairm an  
Senate Finance Committee

FR O M : Senator T im  K elly . Chairm an
Senate Labor &  Commerce Committee

RE: Request fo r  l le i ir in g  on SB 134

1 am w riting to request a committee hearing on SB 134 at your earliest 
convenience.

SB 134 was introduced to establish an endowment chair for the Robert B. 
Atwood Journalism Chair at the University o f Alaska Anchorage. Ih is  
legislation w ould provide a mechanism for both public and private entities to 
match funds from  M r. Atwood to permanently endow the journalism  chair.

I would urge your committee to bear this bill as soon a s  your schedule w ill 
allow . Back-up material is attached for use by your committee.

Should you have any questions about SB 134, do not hesitate to contact 
Sherman in* my office at extension 3844. Thank you for your tim e and 
cooperation in this matter.
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PRESS RELEASE 
For Immediate Release

For More Information Contact 
Josh Fink at 465*384*1

Friday, March 17,1995

Rill to Endow Robert B. Atwood loiurulbm.Chair Introduced inilic. SjmaU:

Senator Tim Kellv (R-EAST ANCHORAGE) introduced legislation today to establish n 
endowment for the Robert B. Atwood Journalism Chair at the University of Alaska 
Anchorage. This legislation, SB 13*1, would provide a mechanism for both public and 
private entities to match funds from Mr. Atwood to permanently endow the journalism

This nationally recognized Chair has been funded for the past 15 years through 
contributions by Robert 1J. Atwood, former publisher of the Anchorage Time's His 
personal donations total SI.3 million dollars Mr. Atwood has committed an additional 
$ 5 0 0 ,(XX) if this legislation goes through. ' Legislative support of this Chair is an 
innovative approach to private and public partnership. Hopefully, wid Sen. Tim Kelly 
"this partnership will prove a challenging model for the private sector in Alaska to 
develop future professorships.** While the ( hair has existed for fifteen jears, it has never 
been endowed. With this legislation the funds would be held in a perpetual trust to 
permanently fund this Chair

The Journalism Chair was established to improve the standards in print and broadcast 
journalism in Alaska. Prestigious journalists have been able to teach in Alaska and share 
their practical and real-life experiences with students. "Many students have benefited not 
only from the academic experience this Chair offers, but also from the industry contacts 
such Chairs have.” said Sen Kelly Atwood professors also offer professional workshops 
and other community outreach.

The Atwood Chair is an integral part of the UAA Journalism and Public Communications 
program, one of only 90 programs nationwide that are nationally accredited and meet 
national standards in mass communication

chair

Senate Bill 131 was referred to the Health, Education and Social Services Committee and 
then the Senate Finance Committee
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T h e  U n iv e rs ity  o f  A la s k a  A n c h o ra g e  
D e p a rtm e n t o f  Jo u rn a lism  and P u b lic  C o m m u n ic a tio n s

March I I .  1995

Dear Anchorage Caucus Member,
Public/Private partnen.hlps and "budget discipline” are on everyone’s 

lips these days. We d like to tell you about a 15-year success story that 
represents the best ot both.

The Robert H. Atwood Chair of Journalism at the University of Alaska 
Anchorage represents the very kind of successful publlc/prlvatc partnership 
that can help Alaska maximize Its education dollars in the future.

Kobcrt B. Atwood has funded this nationally recognized chair for the 
past 15 years with personal contributions totaling 51.3 million. Through 
this generosity, prestigious journalists from a roun d  the country have taught 
such courses as advanced reporting and ethics at UAA, sharing their 
practical, real-life cxperfcnces-real training for real jobs that await 
graduates now. UAA students have won numerous national honors and 
directly benefited from Industrial contacts under the Atwood Chair’s 
mentorshlps.

Mr. Atwood lus now pledged an additional $500,000 to match a 
SI million state capital appropriation that would endow the chair 
permanently. Such an advantageous agreement—nearly $2 million In 
private money for 51 million in state funds- could be a statewide model for 
other educational partnerships.

We know this is a lough year—which Is exactly why we hope you 
support the long-term economic wisdom of a one-time appropriation to fund 
a permanent position. (See UA Capital Budget, pp. 11 ,12 .)

In 10 years, the chair win pay for lise lf-a i no further cost to the 
university nor the state. It will. In fact, save the state money by providing a 
faculty position that will be needed whether the chair Is funded or not. This 
is'budget discipline” al Its best.

But this golden opportunity Is also fleeting. Mr. Atwood has quietly 
supported this program for 15 years, but he believes—and ssv agree-lt Is 
time for the state to match his commitment. We ask your support for this 
prudent and timely appropriation. Please feel free to call me at 27-1-31 5-1 If 
you have any further questions.
Sincerely, 

Su/ a/rfllghlIngale. ( luir

A v N t  I T « x «!V4 to 0 *  ( *r*J IV > U  p ro *» w  •• *V S r* ..o ,
(w Im j o i I ar>! t f t « J i  <>( k*1 AUUa



Fact Sheet and Background Information
A Public/Private Partnership That Will 

Endow The Atwood Chair In Journalism

The University of Alaska Regents have approved a request to the legislature for $1 
million in the FY95 UA Capital budget to match contributions from other sources to 
endow the Atwood Chair of Journalism at UAA.

• Legislative support of this one-time expenditure offers an opportunity to initiato 
Innovative fiscal responsibility through public and private partnership 
during a year of declining revenues.

• This nationally recognized chair in journalism has successfully operated for the past 
15 years through annual contributions by Robert B. Atwood. His personal donations 
total $1.3 million. Mr. Atwood has now committed an additional $500,000 towards 
making this prestigious chair permanent. That would bring his total contribution to 
nearly $2 million.

• This melding of private and public money will establish the existing Chair in 
Journalism in the Department of Journalism and Public Communications (JPC) at UAA 
as a permanent self support faculty position.

• As the first endowed chair financed by private and public money, it will be an 
excellent model to challenge the private sector in A'aska to support future 
profossorships that will also create pockets of excellence within the university system.

• The Chair was established to improve the standards of the people in print and 
broadcast journalism in Alaska. It is a teaching professorship that carries a regular, 
heavy teaching load. In addition, the professor works with the media and is available 
as a resource for community needs.

• The Chair is part of the UAA-JPC program, one of on*y 90 programs that qualify 
nationally for accreditation and are designated as meeting national standards in mass 
communication.

• There are 200 students currently enrolled in UAA's JPC program which graduates 
between 30 and 45 students each year. The Alaska job market for these students 
Includes newspapers, magazinos. radio and television stations, video and audio 
production firms, public relations departments and advertising agencies. A 
conservative estimate is that 500 jobs turn over annually in the job market. A 
substantial numbor of these positions aro entry level.

• TTg students and alumni ol the JPC program, the empioyors who hire the graduates, 
and the JPC Professional Advisory Council Wrongly endorse the proposed matching 
fund endowment for tho Atwood Chair of Journalism.

The Chair is a proven entity that has boon funded annually for 15 yean* by Mr. Atwood 
tU ij}cwtima-LQ JindQttjniLchaiLa[xLsuvQQ a.m lYataJuadS-W ilLm Q Q t}sibl!Liisaj2( 
p u b l l£ ju n d a .

ty v o UAA Journ«fc»m & Ptfte C o/m xr PtoUmoa*' AcV*o<y CowocH. Swxvi O * *



Where some of the G raduates are Working • • •

P R IN T  J O U R N A L IS M

A la ska
Ancltoragc:

Alaska Journal o f Commerce:
Mike Hauslcr, art director

Anchorage Daily Nc*s:
Asia Corley, editorial assistant 
Danny Martin, sports reporter
Kim Rich, reporter and author of Johnny's Girl, published in 1993 
(Kim also is completing her Masters degree at the Columbia School of 
Journalism. New York)
Bill Roth, photographer 
Linda Sicvers. food editor

Associated Press:

Alaska Magazine: 

Fairbanks 

Kodiak

Palmer-Wasilla

Seward

Donna Lindsay, administrative assistant 
Paula Story, student, campus correspondent

Ken Marsh. 'Outdoor* editor

Eric Troycr, reporter. ks Daily Nc*-s

Andrew’ Hall, managing editor. Kodiak Daily Mirror 
Amy W illis, advertising manager. Kodiak Daily Mirror

Sharon McBride, reporter. The Frontiersman 
Karen Montoya, reporter. The Frontiersman

David Collins, managing editor, Seward Phoenix log

The Alaska Newspapers. Inc  (serving Bethel. Dutch Harbor. Valdez, Cordova. Seward and
Kotzebue) . ,

Richard Shaw, copy editor and production specialist 
David Singyke. copy editor 
John W oodbury, associate editor

O u t o f  su ite

California

Europe

Brian Donahue, copy cdiior.77te Orange County Register

llcidi Hradner. freelance photographer covering Russia and the 
Oliver countries that once made up the USSR for major U ^ .  
newspapers and magazines

Florida Gail Boxm d . police reporter, P e n s a c  via N e w s  J o u r n a l s



OPR ZS '0 3  0Q127 URR CHPHCELLOKS OffTCC P. 1/3

U n i v e r s i t y  o f  A l a s k a  A n c h o r a o e

C X 7 i«  o f  th e  C h a n c e l l o r

April 25. 1995

TO. Senator Steve Frank
Co-chair, Senate Finance Committee

Senator Rick Halford
Co-chair, Senate Finance Committee

FROM: Edward Lee Gor%ochJj7
Chancellor ®

SU B JE C T : SB  134-A n  A ct to EsUbllah the Atwood Chair o f Journalism

SB134 has been passed by the HESS Committee and is now ready for review by the Finance 
Committee. We would appreciate this bill being scheduled for a hearing as soon as possible 
and an opportunity provided for testimony by teleconference through the Anchorage 
legislative Affairs Office. It Is my understanding that Senator Tim Kelly may have already 
requested a hearing.
To help you and your committee members better assess tho valoo of this bill 1 am enclosing 
the attached materials and request that they be included in tire bill Ole.
We are awaro of tho very real budget constraints the state faocs this year. This may create 
coo corn about the amount of the appropriation. In order to move the bill forward we would 
be willing to discuss a reduced amount. This docs not change the total amount of SI million 
along with Mr. Atwood’s S.5 mQlioo required to endow the chair. We arc making a 
proposal to the Anchorage legislator* for a portion of the appropriation. Please know we 
are very serious about making this endowed chair a reality.
This chair Is supported by:
• The Regents,
• Soroo 279 graduates and 200 current JPC majors, all who value the tremendous 

bcncfiu o f Atwood professors,
• The Alaska media who find our program a rich source for well-trained employees 

who understand the state.
Yea. dm is a year of belt tightening. But SB134 provides a fiscally responsible way for using 
the state's limited resources. In the long term It saves money while preserving and 
enhancing a pocket of excellence for Alaska. We urge your conmiitee to hn'est the money 
once and map the benefits of providing jobs for Alaskans in a n  expanding market without 
additions! a*a in the future.
kch
attachments

(907) 7«-M)7 -FAX (907) 7*6-6113
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Where some of the Graduates are Work ing  • • •

PRINT JOURNALISM

A la s ka

Anchorage:

A l a s k a  J o u r n a l  o f  C o m m e r c e :
Mike Hauslcr, art director

A n c h o r a g e  D a i l y  N e w s :
Asta Corley, editorial assistant 
Danny Marlin, sports reporter
Kim Rich, reporter and author o f J o h n n y ' s  G i r l ,  published in 1993 
(K im  also is completing her M isters degree at the Columbia School o f 
Journalism. New York )
Bill Roth, photographer 
Linda Sicscrs. food editor

A s s o c i a t e d  P r e s s :  Donna Lindsay, administrative assistant
Paula Story, student, campus correspondent

A l a s k a  M a g a d n e :  Ken Marsh. ’ Outdoor’  editor

Fairbanks Eric Troycr, reporter, F a i r b a n k s  D a i l y  N e w s

Kodiak Andrew Hall, managing editor. K o d i a k  D a i l y  M i r r o r
Amy W illis, advertising manager. K o d i a k  D a i l y  M i r r o r

Palmcr-Wasilla Sharun M cBride, reporter. T h e  F r o n t i e r s m a n
Karen Montoya, reporter. T h e  F r o n t i e r s m a n

Seward David Collins, managing editor, S e w a r d  r h o e n i x  L o g

T h e  A  a s k a  N e w s p a p e r s .  I n c .  (serving Bethel, Dutch Harbor. Valdez. Cordova. Seward and 
Kotzc lue )

Richard Shaw, copy editor and prodocuoo specialist 
David Singykc. copy editor 
John W oodbury, associate editor

O j t  o f  s la te
California Bnan Donahue, copy editor. 7hr O r a n g e  C o u n t y  R e g i s t e r

Europe Heidi Hradncr. freelance photographer covering Russia and the
other countries that once made up the U SSR  for major U .S . 
newspapers and magazines

P.ofida Gail B ou n d , police reporter. P e n u x o l a  N e w s  J o u r n a l s



Michigan Patricia Kimbrough, feature whicr.Grand Rapids Gazette

New Jersey Steve Pilkington. reporter,Camden Courier-Post

W ashington D.C. Henry Dunbar, copy cdilor.W as/ung/ott Post

B R O A D C A S T IN G

Anchorage:

KBYR-AM/KNIK-FM: Joylcnc Bunde, news
Stephanie Sobczyk. advertising sales 
Jennifer Wicland. advertising sales

KFQD-AM/KWHL-FMr Ltsa Mounds, reporter

KIM O-TV: 

KSKA-FM: 

KTBY-TV: 

KTUU-TV:

KTVATV:

Ron Solstad, production assistant

Connie Graffts. program producer

Tnll Gates Webster. producer

Carlov Abalo, production assistant 
Shane Southu ick. cameraman 
Tim Thompson, producer

Eileen Floyd, reporter (on air)
JoDcc Kenney, news reporter (on air)
Jeff Turner, news producer (graduating senior) 
Eric Wold, cirr.c aman

KYES-TV l-aura PKTJtrclh. production
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U n iversity  o f  A la sk a  A n c h o r a o e
OflFlc« o f  th e  C h a n c e llo r

April 25, 1995

T O . Senator Steve Frank
Co-chair, Senate Finance Committee

Senator R ick Halford
Co-chair, Senate Finance Committee

FROM:FROM: Edward Lee Oo
Chancellor

SU B JE C T : S B 1 M -A n  A ct to Establish the Atwood Chair o f Journalism

S B  134 hat been passed by the HESS Committee and is now ready for review by the Finance 
Committee. W e would appreciate this bill being scheduled for a hearing as soon as powiblo 
and an opportunity provided for testimony by teleconference through Ihc Anchorage 
Legislative Affair* Office. It is my understanding that Senator T im  Kelly may have already 
requested a hearing.

T o  help you and your committee members better assess the value of this bill 1 am enclosing 
the attached materials and request that they be included in the bill (He.

W e are twaro o f  tho very real budget ooostraints the slate faces this year. This may create 
concern about the amount o f Ihc appropriation. In order to move the bill forward we would 
be wiiliag to dncuss a reduced amount. This docs not change the total amount o f t l  million 
along with M r. A twood 's 1 5  million required to endow the chair. W c arc making a 
proposal to the Anchorage legislator* for a portion o f the appropriation. Please know wo 
are very serious about making this endowed chair a reality.

This chair Is supported by:
• T he  Regents,
• Som e 279 graduates and 200 current JPC  majors, ail who value the tremendous 

benefits o f A twood professors,
•  The A laska media who find our program a rich source for well-trained employees 

who understand the state.

Yea, this is a year o f belt tightening. But SB 134 provides a fiscally responsible way for using 
the state's lim ited resources. In the loog term it saves money while preserving and 
enhancing a pocket o f excellence for Alaska. W e erge your committee to imest the money 
once and reap the benefits o f providing jobs for A hnkam  in aa expanding market without 
additional cost in the future.

keb
attachments
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