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Total Accrued Leave

Leave accrual rates arc greater in the AMHS Southeast than BCFC and WSF. The maximum
leave hours per month for BCFC is 30 hours after 29 years of employment; the maximum for
WSF is 39 hours after 16 years of service. The maximum leave for AMHS Southeast
employees is 64 hours per month for ten or more years of employment.

AMHS Southwest employees on the M1V Bartlett and MfV Tustumena accrue far greater
amounts of leave than do employees in the AMHS Southeast To a large extent these greater
leave accruals compensate for the lower hourly rates in the Southwest system. Thus, the
AMHS leave accruals in the Southwest system can no more be meaningfully compared to leave
accruals in other systems than Southwest hourly rates can be compared to other systems. For
this reason, figure 7 compares AMHS Southeast leave rates with WSF and BCFC. Figure 8
however shows all the AMHS leave rates accrued per month at ten years of service compared
to WSF and BCFC. By the tenth year of service AMHS employees have reached their
maximum leave benefit In figures 7 and 8 total accrued leave includes A-Days, vacation and

sick leave or personal leave.
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Figure 7. AMHS SOUTHEAST EMPLOYEE ACCRUED LEAVE COMPARED TO
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Figure 8. ACCRUED LEAVE HOURS PER MONTH FOR ALL THREE FERRY
SYSTEMS FOR TEN YEARS OF SERVICE
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holidays

All AMHS and BCFC vessel employees receive 11 paid holidays. In the WSF system MMP
and unlicensed MEBA engine room employees receive 11 holidays while licensed MEBA and
IBU emplo?/ees receive 12 holidays. WSF MEBA employees are credited with compensatory
time off in lieu of the actual holidays. The compensatory time may be taken as time off orin
pay. However, compensatory time may not be accumulated beyond 22 days.

Health Insurance

The AMHS paid health care cost is the same for all vessel employees, $386.31 per month. In
addition, AMHS pays up to $150 for an annual physical examination if an employee does not
have the voluntary Supplemental Benefits System Option 1. Also, for employees hired after
April 16, 1986, AMHS matches the employees' 1.45% of gross wages for Medicare benefits.
The AMHS pays $122.70 per month into the MEBA Reserve Retiree Insurance fund for health

insurance for retired MEBA employees.

W SF pays health insurance of $323.70 per month for MMP and IBU employees and $388.70
for MEBA employees. WSF also matches the employees' Medicare 1.45% of the gross wages

up to $135,000.

BCFC pays the provincial BC Medical Health Care premium for all employees. The monthly
rates expressed in U.S. dollars are $27.62 for single employees, $48.92 for an employee with

one dependent and $55.24 for family coverage.

Retirement

All AMHS vessel employees participate in the State of Alaska Supplemental Benefits
System (SBS) which require err )loyer and employee matching contributions 0f 6.13 % of

gross wages up to $57,600 for 1993.

AMHS MMP and IBU employees participate in the State of Alaska Public Employees
Retirement System (PERS) where the employee contributes 6.75% and the state contributes
14.92 % (1992) of the employees gross wages. AMHS MEBA employees have two separate
retirement systems not managed by the state into which the state contributes a total of $445 per

month for each MEBA employee.

All WSF employees participate in two retirement systems. WSF contributes 7.51% of the
employee's base pay to the Washington State Retirement System where the employees
contribute either 6% if hired prior to October 1, 1977, otherwise they contribute 4.85%. Also,
W SF matches the employees’ Social Security contribution of 6.2% of their first $57,600 for

1993.

BCFC provides two pension retirement plans with contributions from both 'he employee and
employer. In the British Columbia provincial Superannuation Plan for BCFC salaries less than
$32,000 (325,250 US) the employee pays 5.5% and the employer pays 8.0%; above $32,000
the employee contributes 8.0% while the employer contributes 9.0%. BCFC employees also
participate in the national Canada PensioQ Plan where to a maximum contribution of $696
($549 US) per year the employee contributes 2.4% while the employer contributes 3.0%.
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Tabic 8 summarizes the major provisions of the prinripal retirement plan for each system.

Table 8. SUMMARY OF MAJOR PROVISIONS OF THE PRINCIPAL
RETIREMENT PLAN FOR THE THREE FERRY SYSTEMS

PLAN
PROVISION AMHS W SF BCFC
Normal Retirement 55 or 60- 600r6 5 - 65
Age
Salary for Benefit ~ Three highest 2 highest coasccutive yean Average of the highest five
Calculation consecutive years for employees hired prior  years
to 10/1/77; 5 consecutive
yean thereafter
Percentage for 2% for first 10 years, 2% 2%

Benefit Calculation 225% for second ten
years after 7/1/86, and
2,5% for over 20 yean

after 7/1/86.
Major Medical Without cos upon Employees pay group rate  The Medical Services Plan
Coverage retirement for far coverage under several ~ of British Columbia

employees hired prior  plans that include medical, continues to provide basic
toJuly 1, 1986 andat denial and term life. Cos  medical coverage to
age 65 for others ofcoverage is reduced after  permanent residents.
age 65 when retired However, the BCFC
employees become eligible Extended Health Care Plan
far Medicare. terminates upon
retirement. i

= Age 55 for employees hired prior to luly 1,1986; 60 for employees firs hired thereafter.
— Age 60 for employees hired prior to October 1,1977; 65 for employees firor hired thereafter.

Unemployment Insurance
aMHS pays 1% of gross wages for unemployment insurance for vessel employees.

According to a WSF Human Resources officer, WSF does not pay unemployment insurance
for MMP employees and said it is "too low to calculate” for MEBA employees because there is
little to no turnover in the licensed deck and engine room positions. WSE unemployment
insurance is calculated at 4.68% for unlicensed MEBA Oilers and Wipers but at 8.64% for all

EBU employees.

BCFC employees contribute 3% of their first $710 ($560 US) gross salary up to $21.30
($16.81 US) per week and BCFC contributes 4.2% of the employees' first $740 (3584 US)
gross salary up to $31.08 ($25.53 US).

Marine Liability Insurance (Workman's Compensation)

The AMHS pays 1.32% of employee gross wages up to a predefined level set each year by the
Department of Administration Risk Management Division. Payments are for Jones Act marine
insurance which includes its version of workman's compensation insurance for marine
employees. The AMHS payroll assessment for ship board employees is for a marine liability
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policy thatincludes vessel hull or machinery damage, passenger or employee injury, and
general or automobile liability. Coverage for employee injury under the Jones Act is much
broader than workman's compensation insurance. For example, if an employee loses a dental
Filling In the normal course of eating while working or being required to be on board it is
covered under the policy. The Jones Act also permit suits for negligence or unseaworthiness.
Since the Jones Act insurance is so broad, it has not been included as an employee benefit.

WSF is also covered under the Jones Act and pays actual claims.

BCFC is self insured for workman's compensation.

Uniform Allotment

The AMHS provides uniforms for vessel employees plus pays a semiannual uniform allowance
of $33 per month to licensed officers and $25 per month to most unlicensed crew. The

allowance is for uniform cleaning and maintenance.

WSF provides work clothes to vessel employees. Licensed deck officers receive a cleaning
allowance of $410 per year ($34.17 per month).

CCFC provides uniforms to all vessel employees but did not report a cleaning allowance.

Officer Liability Insurance

The AMHS pays for officer liability insurance. It pays at a rate of $25.83 per month for deck
officers and $15.23 per month for engine room officers. The employees of W SF pay their
own officer liability insurance while BCFC pays it for their employees.

Other Benefits

After two years with the AMHS employees are eligible for travel passes for themselves and
their immediate family, including vehicles on a space available basis. BCFC and W SF offer
the same benefit after six months of service.

Employer Costs Not Considered Benefits

Meals and accommodations on the femes represent a significant benefit for personnel on the
two BCFC northern route vessels and the personnel of the vessels of the AMHS. They have,
however, not been considered fringe benefits for purposes of this comparison due to the

difficulty of measuring their value.

BCFC non-permanent employees classified as "junior casual” employees are paid an extra
$3.50 ($2.76 USD) per day in lieu of benefits.
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ALASKA MARINE HIGHWAY SYSTEM
PROFILE

GENERAL DESCRIPTION

The Alaska Marine Highway System (AMHS) in its 30th year of sendee currently operates
eight vessels which cruise approximately 3500 miles of scheduled routes. With the exception
ofannual overhauls and vessel modifications, all vessels operate year around, transport both
passengers and vehicles, and provide hot food service to both passengers and crews. In
addition, there is a full bar on seven of the vessels. The five largest mainline vessels offer

passenger stateroom accommodations.

The AMHS divides its vessel operations into two service areas, the Southeast system and the
Southwest system. The longest continuous voyage on the Southeast route is from Bellingham,
WA to Ketchikan requiring 36 hours and the shortest is the one hour trip from Haines to
Skagway. The longest route in the Southwest is the voyage from Kodiak to Chignik which
requires 19 hours; die shortest is the one and one-half hour trip from Homer to Seldovia.

The AMHS operates 32 shore terminals and provides ferry service to 17 communities in the
Southeast and 13 communities in the Southwest The actual passenger counts in 1989, 1990
and 1991 were 395,000, 401,000, and 408,500, respectively. Expected passenger counts for
1992 and 1993 are 410,100 and 412,000. In 1991,108,100 vehicles were also transported.

Within the AMHS there are four different categories of compensation and working conditions
hased generally on routes and vessel size. There are three principal routes. The Southeast
Inside Passage mainline route is from Bellingham to Skagway. The Southcentral route serves
the three Prince William Sound communities while the Southwest Route serves communities
from Seward to Unalaska/Dutch Harbor.

In the Southeast, there are four major vessels - the MIV Columbia, MIV M alaspina, M IV
Matanuska and the MIV Taku as well as two minor vessels - the MIV LeConte and M/V
Aurora. The major vessels provide service from Bellingham and Prince Rupert, BC to
Skagway while the minor vessels divide the Southeast Alaska panhandle into two local service
areas. The MIV LeConte serves the communities of the Northern panhandle and the m/v
Aurora serves the communities of the Southern panhandle.

In the Southwest there are two vessels. The MIV E L Bartlett serves three Prince William
Sound communities. These are V?ldcz and Cordova with Whittier added in the summer. The
M/V Tustumena Serves the Kenai Peninsula, Kodiak and the Aleutian Chain out to
Unalaska/Dutch Harbor. The M/V Tustumena is the only AMHS vessel that is certified by the
U. S. Coast Guard (USCG) for ocean going transport within 50 miles of shore. All of the
other vessels arc certified for sheltered coastal waters.
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COLLECTIVE BARGAINING

The /JAMHS has exclusive representative labor agreements with three unions that are affiliated
with the AFL-CIO. The unions are as follows:

« International Organization of Masters, Mates and Pilots (MMP)

« District No. 1— Pacific Coast District, Marine Engineers Beneficial
Association (MEBA)

+ Inlandboatmen's Union of the Pacific, Alaska Region (IBU)

The MMP represents 70 licensed deck officers, masters and mates, who have an average length
of service of 14 years.

MEBA represents 82 AMHS licensed marine engineers whose average length of service is also
14 years. Unlike employee contracts with members of the other two unions, AMHS allows the

MEBA Seattle office to dispatch marine engineers.

The IBU represents 625 AMHS employees whose average length of service is eight yean.
This union represents exempt, non-classified, unlicensed employees who are in the deck,
engine room, steward and purser departments.

Contract terms for vessel employees on the M/V Tustumena differ from the terms of the
Southeast since the M/V Tustumena cruises "blue water" ocean routes. The M/V Bartlett
however is limited by the US Coast Guard to sheltered waters, like the Southeast vessels,
although the crew cf the M/v Bartlettreceive a similar compensation package to that of the
crew of the M/V Tustwnena. All Southwest vessel employees receive Accumulated Days Off
or "A-Days" credit in )ieu of vacation.

For each day worked, employees hired prior to April 1, 1985, receive .875 A-Days if they
have been employed seven to nine years, those employed more than nine yean receive one day
off for each day worked. Employees hired after April 1, 1985, depending on length of service
receive from .5 to .875 A-Days for each day worked. In addition to A-Days, MMP and EBU
employees accrue 15 hours per month of sick leave.

VESSEL OPERATIONS

During the last six fiscal years, AMHS vessels operated an average of 73% of the year. In FY93,
the eight vessels operated 296.5 weeks and were out of service for a total of 119.5 weeks of a
possible 416 weeks. Partofthe out of service period, approximately 69 weeks, includes a two
month maintenance over haul period for each vessels during its winter schedule.

According to the AMHS FY93 budget, overhauls ranged from 5.4 weeks to 10.9 weeks. AMHS
says the M/V Columbia is the most expensive vessel to operate and is out of service for 27.7
weeks during FY93. Itis scheduled for lay-up between November 15,1992, and March 28,
1993, then continues on overhaul schedule until May 29,1993. In addition to vessel overhauls,
the 1992/1993 draft Operating Plan calls for the auxiliary refurbishment of the M/v Columbia and
the repowermcnt of the M/V Taka, and an out of service period for the MV Bartlett. The M1V
Malaspina is scheduled for lay-up between February 15 and March 15, 1993, after which it is
scheduled for 7.7 weeks of overhaul.

The approximate schedules in table 9 are based on the published ferry schedules and the FY92
AMHS draft Operating Plan of November 9, 1991.
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Southeast System

The Southeast system serves 16 communities in the winter and 17 during the summer. A once a
week trip to Hyder is added to the summer route. The operating route of the Southeast vessels
certified by the USCG is restricted to the sheltered waters of the West Coast of North Amcricx
When operating in the waters of British Columbia AMHS vessel are required to have a radio

operatoi on duty.

Southwest System

The two ferries in the Southwest system serve 13 communities. The MIV Bartlett can transport
vehicles up to 60 feet in length while the M IV Tustumena can transport vehicles up to 40 feet in

length.

The operating route (at the MIV Bartlett is limited to three communities in Prince William Sound.
When going to or from shipyards it is restricted to the sheltered waters of North America. The
MIV Tustumena can operate in the Pacific Ocean and the Gulfof Alaska but not more than 50
miles off shore. The "Tusty" serves ten communities on the Kenai Peninsula, Kodiak Island and
Aleutian Chain out to Unalaska/Dutch Harbor. A round trip between Homer and Unalaska via

Kodiak takes one week.

New Proposed Vessel AMHS has proposed a new multipurpose ocean rated vessel which is
expected to be on line in 1996. It will serve as a Southeast mainline vessel, provide replacement
service for Southwest route vessels in overhaul, and initiate cross-gulf service between the
Southeast and Southwest routes. The proposed new vessel will be 380 feet in length and is
expected to carry 500 passengers, have 105 staterooms arid transport 100 vehicles using a turntable
loading platform like that in use on the M1V Tustumena. The AMHS says "... the vessel will be
at the ready to provide assistance as a command and communications center in the eventof a
hazardous spill or other coastal emergency.” In times of national emergency it may also be used

for military transport.



Table 9. AMIIS SOUTHEAST AND SOUTHWEST TENTATIVE VESSEL OPERATION SCHEDULES FOR FY92 AND FY9J

VESSEL
Southeast System
M/V Aurora

1 M/V LeConte
M/V Columbia

U M/VTaku

1 M/V Malaspina

| M/V Maianuska

HSouthwest System
g M/V E L BanJctt

]]. M/V Tusiumena

GROSS

1280

1328

3946

2624

2928

3029

933

4593

453

566

2683

1494

1253

1235

384

1377

214

214

380

319'

375*

375'

167

266

HORSE 1STATE
NET LENGTH POWER 1 RMS

4,300

4,300

10,800

8,000

8,000

7,200

3,468

3,200

No

No

Yes

Yes

Yes

Yes

No &
No Bar

Yes

SUMMER *92 |1 WINTER *®

ROUTE

So. Panhandle
5/1/92- 1/4/93

No. Panhandle
4/30/92- 1/4/93

Bellingham to
Skagway
5/1/92-12/4/92
Bellingham to
Skagway
5/1/92 - 9/29/92
Prince Rupert to
Skagway
5/7/92-4/16/93
Prince Rupert to
Skagway
5/2172- 10/5/92

Valdez, Cordova Cordova/Vald z

A. Whiilier
5/1192-9/22/92
SW w /7 trips
Aleutian Chain
511192 - 2/27/93

OVER-
ROUTE HAUL ‘92

1/5/93 -
3/3/93

314193 - 4/30/93

3/16/93 -
4/30/93

1/5/93 - 3/15/93

12/5/92 -
4/30/93

9/30/92 -
5/30/93

4/17/93 -
5/31/9'-

10/6/92 -

Bellingham to
12/3/92

Skagway
12/4/92-4/30/93 i

9/23/92 -
2/23/93 -4/30 93 11/22/92
2123193 -
4117193

SUMMER ‘93
ROUTE

So. Panhandle
5/1/93 - 9/30/93

No. Panhandle
511/93 -9/30/93

Bellingham to
Skagway
5/1/93 - 9/30/93
Prince Rupert to
Skavtway
6/1/93 - 9/30/93
Prince Rupert to
Skagway
6/1/93 +10/2/93

5/1/93 -9/23/93

SW w/5 trips
Aleutian Chain
4/18/93 - 9/28/93

COMMENTS

Winter panhandle route
during overhaul of
licConle

Winter panhandle route
during overhaul of M/V
Aurora

Auxiliary refurbishment
completed during
overhaul

Repower and overhaul
completed in Mobile,
Alabama

Out of service 11/23/92
lliru 2/22/93. Second
overhaul 10/25- 12/7/93
Overhaul and propulsion
refurbishment 12/6/93
lliru 4/30/94



|E Research reportamhs Comparative Compensation analysis

BRITISH COLUMBIA FERRY CORPORATION
PROFILE

GENERAL DESCRIPTION

The British Columbia Ferry Corporation (BCFC), established in 1960, provides year-round
service to 42 ports of call. In the most recent reporting period, BCFC carried 20 million
passengers and eight million vehicles on its 41 terries. BCFC serves 29 routes with three
voyages as short as 10 minutes and one route as long as 15 hours. The Port Hardy to Prince

Rupert route is the longest route.

Sixteen of the major ferries have cafeterias but only two vessels are equipped with staterooms
for over night passenger use. Reservations are accepted for three of the routes, otherwise,
walk-on and/or drive-on traffic meets the ferry just prior to departure. Every ferey operates
with a full crew, i.e., enough to cany out all emergency procedures. Some scheduled sailings
carry dangerous cargo rather than passengers.

The shortest ferry is 42 feet in length and carries 38 passengers but no vehicles. The longest
ferry is 545 feet in length and carries 2,100 passengers and 470 vehicles. BCFC classes as
minor vessels those that are generally under 2,500 gross tons. There are 21 minor vessels and
20 major vessels. Vessels gross tonnage range from 20.6 tons to 12,740 tons. The oldest
operating ferry was built in 1949, while the newest was builtin 1992. One additional major
vessel is under construction and will be added to the fleet in 1994.

COLLECTIVE BARGAINING

BCFC licensed deck officers are organized in the Excluded Employees bargaining unit as
salaried employees compensated for 1,827 hours per year without overtime compensation.

The other vessel and shore side employees are represented by the B. C. Ferry and Marine
Workers’ Union. The current collective bargaining agreement expired on Ocrober 3*,19°2,
but a tentative agreement with a 2% increase has been recommended for acceptance by the
union and is expected to be approved Allemployees working a specific job receive the same
wage and all employees arc entitled to the same compensation package. BCFC employees are
salaried employees; hourly rates are used for convenience of wage and benefit calculations.

The standard work day for which the majority of vessel employees are paid is eight houn.
Watch and shift schedules range from a scheduled 7 to 12 hours per day with 30 combinations
of shift schedules and durations. All watch configurations are based on 1,827 hours of work
peryear. Due to the scheduling of shift cycles required for seven day per week operations,
some vessel employees receive 17 extra paid days off per year. The paid time offin 1992, was
approximately $1,400,000 US.

Employee shifts include a 30 minute meal period and breaks for which they arc compensated.
Forexample, an employee scheduled for a 7.5 hour shift is paid for seven hours and given
one-halfhour meal compensation time. All over time is paid at double the base rate and may be
taken in cash or compensatory time off. Holiday overtime is paid at the double time rate plus
an extra leave day. Employees are paid a shift differential of $.50/hour for hours worked
between 1700 to 2359 and arc paid a shift differential of $ 1.25/hour for hours worked between

2400 to 0659.
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Employees working the two Northern route vessels are paid a premium of an additional 29%
of the base wage. These cmploytes work 12 hour daily shifts, holidays included. Regular
shift overtime is not paid unless an employee works more than 12 continuous hours which is
unlikely since the employee is relieved by another 12 hour shift employee already on the
vessel. A lesser premium percentage is paid to employees who work regularly scheduled ten
hour shifts on other vessels. Vessel 'mployees who are paid the percentage premium are not
eligible for the 17 extra days off mentioned above.

BCFC promotes master and mates from within. Unlicensed deck employees are promoted
when they obtain their license and positions are available.
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WASHINGTON STATE FERRIES
PROFILE

GENERAL DESCRIPTION

There are 951 vessel employees who operate the Washington State Feiries' (WSF) 25 ferries
which carry over 23 million passengers and nine million cars annually. W SF operates in Puget
Sound and its inland waterways from Tacoma to Sidney, B.C. on Vancou/er Island. WSF Is
primarily a year around commuter ferry service with additional tourist traffic in the summer
rp]onths_. IW(?F has nine routes to 20 ports of call that connect peninsulas and seven islands to
the mainland.

The shortest route is one and one-half nautical miles requiring five minutes while the longest
route is 38.2 nautical miles requiring two hours and 23 minutes. The longest and shortest
times are based on 16 knots per hour. There is no requirement for overnight staterooms for
passengers, however, the 22 auto carrying ferries have overnight crew quarters.

Vessels range in size and capacity from M1V Tyee which is 86 feet in length and carries 319
passengers to the jumbo class M IV Spokane and M IV W alla W alla both of which are 440 feet
In length and carry' 2,000 passengers and 206 autos. Twelve of the vessels arc diesel powered
and thirteen arc diesel-electric powered. The four oldest ferries were built in 1927, and rebuilt
during the period of 1981 to 1987. The two newest ferries are passenger only and were built

in 1989.

Vessels aie required to provide around the clock operations in case emergency service is
needed to their ports of call. Second and third shift "touring watches" permit vessels to be on
standby for emergency transport although these watches arc used primarily for maintenance

and cleaning.

Most of the ferries have a galley or snack bar operated by Marriott Host International. Marriott
contracts the concessionaire galley for which they pay WSF a percent of the profits. The galley
serves a fast food menu to both passengers and crew. W SF employees pay one-half the retail
price for meals. Galley staff arc employees of Marriott although they are also represented by

IBU.
COLLECTIVE BARGAINING

W SF has collective bargaining agreements for vessel employees with the International
Organization of Masters, Mates arid Pilots, the Pacific Maritime Region (MMP), National
Marine Engineers Beneficial Association (MEBA), and the Inlandboatmen's Union of the
Pacific, Marine Division the International Longshoreman's and Warehousemen's Union
(IBU). WSF and MEBA have two contracts one for licensed officers and another contract for

unlicensed engine room employees.

There are fewer ﬁositions classes on W SF than on the ferries of the Alaska Marine Highway
System or British Columbia Ferry Corporation. Forexample, no purser classification is listed
nor are there stewards for the officer quarters or mess. The fewer positions are largely a result
of WSF not having passenger staterooms and contracting food service to an independent

company.

In each of the last five years, wage rates have increased on January 1for EBU's Bosun, Able
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Bodied Seamen and Ordinary Seamen.. For the. years of 1989, through 1993, wage Increases
have been 3%, 2.5%, 6%, 5.6%, and 3%, respectively. In 1991, all vessel employees
recei-'ed the 3.6% increase as did other Washington state employees in that year.
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APPENDIXB

WAGE AND BENEFITS SPREADSHEETS
FOR
ALASKA MARINE HIGHWAY SYSTEM
WASHINGTON STATE FERRIES
BRITISH COLUMBIA FERRY CORPORATION
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ALASKA MARNE HIGHWAY SYSTS” 1993 COMPENSATION SCHEDULE

A | B | C | p | E | P Q I H | |
POSmMON | Hourly | Monthly Monthly i Premium | Monihly | Vacation Holiday ~— s.or Laav*
Pma i Base COLD i Pay | Total I Accural Per i Pay Accrual/Mo
SOUTHEAST MAJOR VESSELS (COL. UAL. MAT. 1 TAKU) ! | Mo. lor Avar. Serv
MMAP 26 84 hour mv o*flodalyeer. 12 houra/dey. 182 houri/montN 148 hrs / mo. 1 \
Mastar 31.061i 5.652.921 1.162.481 | 6.815 1.834.9; 561.711 465.90
Pilot (Bellingh. run) 26.14 4.757.481 978.401 | 5.736 1.544.26 472.741 392.10
Chial Mata NonWatcJ 25.84] 4.702.881 966.W4iln hrty rale i 5.670 1.526.49 467.291 387.60
Chiel Mata Watch N/A N/AI N/AI N/al N/A N/A N/AI N/A
Second Mata 22.62 4.116.841 846.45| 4.963 1.336.271 409.061 339.30
Third Maia 22.62 4.116.841 846.451 4,963 1.336.27| 409.061 339.30
| 1 1 1 | 1 1
MEBA 26 84 hour pay parlodalyaar, 1.4 houre/dey, 182 houra par month 53.2 hrs / mo.l
Sr Pon Engineer | 29.05 5.287.10 1.087.67| 1.191.67 7.566 2.210.341 523.83 Plus sick bank
Port Engineer | 29.05 5,287.10 1.087.671 6.375 1.862.231 441.331 Plus sick bank
MEBA 26 84 hour pay parloda/yaar, 12 houra/day, 182 houra par me nth 1 1
Lead Chial Eng NooVl 28.07 5,108.74 1.051.59 1.186.21 7.347 2,146.111 605.481 Plus sick bank
Chial Eng. NonWacfl 28.07 5.108.74 1,051.59 969.54 7.130. 2.082.811 587.631 Plus sick bank
13 Asa Engln | 24.20 4.404.401 906.51 5.311 1.551.451 437.711 Plus sick bank
2nd Asst Engin | 22.60 4.113.201 846.45 4.960 1.448.84 408.761 Plus sck bank
3rd Asa Engin | 21.20 3.858.401 794.00 4.652 1.359.08 383.441 Plus stk bank
1 1
1BU 24 91 hour (avar.) pay parloda/yaar, 12 houra/day, 182 hours/month 42 hrs / mo.
Chiel Steward 16.90 3.075.80 642.46 3.718 858.06 306.45 253.50
2nd Steward 14.79 2.691.78 606.06 3.298 761.04 271.80 221.85
Storekeeper 14.31 2.604.42 580.58 3,185 735.00 262.50 214.65
Chief Cook 15.20 2.766.40 622.44 3.389 782.04 279.30 229.00
2nd Cook 13.35 2,429.70 549.64 2.979 687.54 245.55 200.25
Asa 2nd Cook 12.66 2.304.12 520.52 2.825 651.84 232.80 189.90
Bartender 12.66 2.304.12 520.52 2.825 651.84 232.80 189.90
Heed 8R Steward 12.66 2.304.12 520.52 2.825 651.84 232.80 189.90
Head Waiter 12.66 2.304.12 520.52 2.825 651.84 232.80 189.90
Mess Steward 12.61 2.295.02 516.88 2.812 648.90 231.75 189.15
Cashier 17.61 2.295.02 516.88 2.812 648.90 231.751 189.15
Gill Shop Operator 12.61 2,295.02 516.88 2.812 648.90 231.751 189.15
Oncer's BR 12.54 2,282.28 511.42 2,794 644.70 230.25] 188.10
Steward 12.54 2.282.28 511.42 2.794 644.70 230.25| 188.10
A/B Bes'n 14 91 2.713.62 607.38 3.3221 766.501 273.7SI 223 55
Able Seaman 13.64 2.482.48 558.74 3.041 701.82 250.651 204 60
Ordinary Seaman 12.78 2.325.96 522.34 2.848 657.30 234.75 191.70
Ord Seaman/Porter 12.78 2.325.96 522.34 2.848 657.30 234.75 191.70
Waichman 12.78 2.325.96 522.34 2.848 657.30 234.75 191.70
Ohio! Purw 16.90 3.075.80 642.46 3,718 658.06 306.45 253.50
Sr Asst Purser 14.79 2.691.78 606.06 3.298 761.04 271.80 221.85
Jr Asst Purser 12.66 2.304.12 520.52 2.825 651.84 232.80 189.90
Jr Engineer 15.00 2.730.00 613.34 3.343 771.54 275.55 225.00
Oiler 13.75 2.502.50 564.20 3,067 7Q7.70I1 252.75 206.25
Wiper 12.87 2.342.34 527.80 2.870 662.34 236.55 193.05
BU Probationary Employee
Steward 11.29 2.054.78 460.46 2.515 580.44 207.30 169.35
Porter A Watchman 11.50 2.093.00 471.38 2,564 591.78 211.351 172.50
Wiper 11.58 2.107.56 475.02 2.583 595.98 212.8S| 173 T3
Jr Asst Purser 11.39 2,072.98 469.56 2.543 586.74 209.55I 170.85
1

Notes:

SN IENEANN

Calculations are based on an employee with average service in his/her union working on a vessel ‘on (he run*
May through September |

MMAP . Masters. Matee and Pilots: MEBA > Marina Engineers Benevolent Asso.; IBU » Inland Boatmans' Union

The average length ol service, as ol S/1/92, tor tha three unions is MMP. 14.0: MEBA, 14.0, and IBU 8.1.

As ol 9/1/92. there ware 70 MMAP, 82 MEBA. and 625 IBU employe**.

Southeast IBU vassal empioyeea work 26 84 hotr work assignments paid semi-monthly, 24 limes per year.

MEBA Sick Leave (hour) Bank was created 7/7/89 whan MEBA contracted lor personal leave. Toial individual sick
leave hours were dtstrtxned at 10% cash pay out 40% converted to personal leave, and 50% ol the hours worn
imo the MEBA controlled Sick Leave Bank to be withdrawn by al members.

NonWach (NonW) pay is paid In lieu ol overtime to be available as needed during oil duty hours white on the
vessels. NonWatch pay ol $283.62 is paid each pay period to ail masters A the chiel mate ol the Columbia class
vessels while the chiel male ol the Tusumena is paid $268.58. AD chial engineers receive $447.48 .pay oenod.
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Research report amhs comparative compensation analysis
ALASKA MARNE HIGHWAY SYSTBIf 1900 COMPENSATE SCHEDULE

J 1 K i 1 1 M 1 N 1 o) | P | a R

Retirement 1 Retirement 'Unemploymerl Worksman's 1 Uniform 1 Officer |Emplorer Paid IMEBA Reserve! Total Employee

1SaS@.06131  1.00% Compensation 1 Allotment | Liability IHeafth Ineurant Retiree Insurari Cost .viontn

lo 57.800 gross 1.32% I Iftsumce (Set Note*)
PERS @ .1492 1 | 1
1.016.8£1 417.781 68.15 Sell Insured 33.00 25.83 425.22 N/A 11.665
355.79| 351.61 57.38 Sell Insured 33.001 25.83 425.22 N/A 9.894
345.941 347.56 56.70 Sell Insured 33.001 25.83 425.22 ft/A 9,785
N/A| N/A N/A N/A N/A N/A N/A N/A N/A
740.52] 304.25 49.63 Sell Insured 33.00 25.83 425.22 N/A 8.626
740.52| 304.25 49.63 Setl Ineured 33.00 25.83 425.22 N/A 8.626
Pension A Money Plan
445.00 463.82 75.66  Sell Insured N/A 15.23 425.22 122.70 11.848
445.00 390.77 63.75 Sell Insured N/A 15.23 425.22 122.70 10.141
445.00 450.34 73.47  Sell Insured 33.00 15.23 425.22 122.70 11.663
445.00 437.06 71.30 Self Insured 33.00 15.23 425.22 122.70 11,350
445.001 325.56 53.11  Sell Insured 33.00 15.23 425.22 122.70 8.720
445.00 304.03 49.60 Self Insured 33.00 15.23 425.22 122.70 8.212
445.00 285.19 46.52  Self Insured 33.00 15.23 425.22 122.70 7.768
PERS @ .1492
554.76 227.93 37.18 Sellinsured 33.33 N/A 425.22 N/A 6.415
492.04 202.16 32.98 Sell insured 33.33 N/A 425.22 N/A 5.738
475.20 195.24 31.85 Self Insured 25.00 N/A 425.22 N/A 5.550
505.61 207.74 33.89 Sett insured 25.00 N/A 425.22 N/A 5.876
444.52 182.63 29.79 Self Insured 25.00 N/A 425.22 N/A 5,220
421.44 173.15 28.25 Sell Insured 25.00 N/A 425.22 N/A 4.972
421.44 173.15 28.25 Self insured 25.00 N/A 425.22 N/A 4,972
421.44 173.15 28.25 SeH Insured 25.00 N/A 425.22 N/A 4.972
421.44 173.15 28.25 selfinured 25.00 N/A 425.22 N/A 4.972
419.54 172.37 28.12 SeHInsured 25.00 N/A 425.22 N/A 4.952
419.54 172.37 28.12 SeH Insured 25.00 N/A 425.22 N/A 4,952
419.54 172.37 28.12 SeHinsured 25.00 N/A 425.22 N/A 4.952
416.82 171.25 27.94 SeHinsured 25.00 N/A 425.22 N/A 4.923
416.82 171.25 27.94 SeHinsured 25.00 N/A 425.22 N/A 4.923
495.57 203.61 33.22 SeHinsured 25.00 N/A 425.22 N/A 5.768
453.75 186.43 30.41  Sell Insured 25.00 N/A 425.22 N/A 5 319
424.07 174.60 28.48 SeH Irteuted 25.00 N/A 425.22 N/A 5.010
424.97 174.60 28.48 SeHInured 25.00 N/A 425.22 N/A 5.010
424.97 174.60 28.48 SeHInsured 25.00 N/A 425.22 N/A 5.010
554.76 227.93 37.18 SeHInsured 33.33 N/A 425.22 N/A 6.415
492.04 702.16 32.98 SeH Insured 33.33 N/A 425.22 N/A 5,738
421.44 173.15 28.25 SeH Insured 33.33 N/A 425.22 N/A 4.981
458.83 204.95 33.43 SeHinsured 25.00 N/A 425.22 N/A 5.803
457.55 187.99 30.67 SeH Insured 25.00 N/A 425.22 N/A 5,360
428.22 175.94 28.70 SeH Insured 25.00 N/A 425.22 N/A 5.045
375.27 154.18 25.15 SeH Insured 25.00 N/A 425.22 N/A 4,477
382.61 157.20 25.64 SeH Insured 25.00 N/A 425.22 N/A 4.556
385.32 156.31 25.83 SeHInsured 25.00 N/A 425.22 N/A 4.585
379.35 155.86 25.43 SeH Insured 25.00 N/A 425.22 N/A 4,521

8. There is a Si. Port Engineer in Juneau and two Port Engineers one each in Ketchikan and Bekngham.

9.

10.
11
12.
13.

14.
15.
16.

TI-P stale pays m to (150 lor an annual Physical Hihe employee doee not have S8S Option 1 |

In the Southwest. In lieu ol vecdlon. vessel emploveee receive Iron .5 to 1.0 days off with pay lor each day worked.
Medicare Benefit ol .0145 is paid by the ttae for employees hired after 4/16/B6

Adjusted Monthly Groee - Monthly graee Including COCO leee S8S. PERS. Deferred Comp., and S3S voluntary,
IBU probationary employees become eHgfcle lor permanent employmer* In SE after working thirteen

84 hour assignments A In SW after six months ol duty. |

IBU bi-weekly work assignments of 64 hours are paid twice monthly, 24 limes per year lor an average of 91 hours/pay peood.
Holiday pay Is calculated to consider that worked holidays are paid «1.5 and non-worked holidays are psid a straight time.
Not Included In ihe above benefits it vacslor, cash out which vary* trom 84 tol90 hours per year once employees establish

ten years ol vacation eligilbilfty.

1 T



-16 RESEARCH REPORT AMHS COMPARATIVE COMPENSATION .ANALYSIS
ALASKA MARNE HGHWAY SY5TB.il 1963 COMPENSATION SCHEDULE
A " 7. L.y \ [ W X Y Iz AA
1 POSTON 1 Hour* Rate 1Month* Rata Monthly COLDI| Premium Monthly Vacation | Holiday < Sick Leave
2 1 1 | Total Accural Per | Pay Accrua]
3 SOUTHEAST MINOR VESSELS (LsCom* and Aurora) Mo. tor Aver. Sarv Per Month
4 MMAP 26 64 hour pay parloda/yaar, 12 houra/day, 112 houra/montﬂ 49 hra/ mo. |
5 Master 1 31.01 5.652.921 1.120.6C 6.774 1.823.64 558.26 | 465.90
S Pilot N/A N/A N/A N// N/A N/A N/A
7 Ch Male NonWatch N/A N/A N/A N/A N/A N/A N/A
¢ Ch Maia Watch 23.12 4.207.67 865.5C 5.073 1.365.89  418.12 346.80
9 Second Mata 21.66 3.942.12 810.92 4.753 1.279.66  391.73 324.90
10 Third Mate N/A N/A| N/A N/A N/A N/A N/A N/A
11 |
12 MEBA 26 84 hour pay parlodalyaar, 12 houra/day. 1>2 houra/mond 53.2 hr* /mo
13 Sr Port Engineer N/A N/A N/A N/A N/A N/A N/A N/A
14 Port Engineer N/A N/A N/A N/A N/A N/A N/A N/A
15
16 Lead Chtet Eng NW 28.07 5.108.74 . 1.051.59 1.186.21 7.347 2.146.11  605.48 Plus sick bank
17 Chlet Eng. NonWaich 28.07 5.108.74 1.051.56 969.54 7.130 2.082.81 587.63 Plus sick bank
la 19 Asa Enqgin 24.20 4,404.40 908.51 5,311 1.551.45 437.71 Plus sick bank
19 2nd Asst Engln 22.60 4.113.20 848.45 4,960 1.448.84 408.76 Plus sick bank
20 3rd Asa Engln N/A N/A N/A N/A N/A N/A N/A
21
22 1BU 24 91 hour (avar.) pay parlodalyaar, 12 houra/day, 162 houra/month 42 hra / mo.
23 Chiel Steward 16.90 3.075.80 642.46 3.718 858.06 306.45 253.50
24 2nd Sieward 14.79 '.691.78 606.08 3,296 761.04 271.80 221.85
25 Storekeeper 14.31 2.604.42 580.58 3,185 735.00 262.50 214.65
26 Chiel Cook 15.20 2.766.40 622.44 3.389 782.04  279.30 228.00
27 2nd Cook 13.35 2,429.70 549.64 2,979 687.54 24555 200.25
29 Asa 2nd Cook 12.66 2.304.12 520.52 2.625 651.84  232.80 189.90
29 Bartender 12.66 2,304.12 520.52 2.825 651.84 232.80 189.90
30 Head BR Steward 12.66 2.304.12 520.52 2.825 651.84 232.80 189.90
31 Head Waiter 12.66 2.304.12 520.52 2.825 651.84 232.80 189.90
32 Mess Sieward 12.61 2.295.02 518.88 2.812 648.90 231.75 189.15
33 Cashier 12.61 2.295.02 516.86 2.812 648.90 231.75 189.15
34 Gill Shop Operator 12.61 2.295.02 516.88 2.812 648.90 231.75 189.15
35 Officer's BR 12.54 2.282.28 511.42 2.794 644.70  230.25 188.10
36 Steward 12.54 2.282.28 511.42 2.794 644.70 230.25 188.10
37 A/B Boan 14.91 2.713.62 607.88 3,322 766.50 273.75 223.65
3S Able seaman 13.64 2.482.48 558.74 3,041 701.82 250.65 204 60
39 Ordinary Seaman 12.78 2.325.98 522.34 2.848 657.30 234.75 191.70
40 Ord Seaman/Porter 12.78 2.325.98 522.34 2.848 657.3C  234.75 191.70
41 Watchman 12.78 2.325.96 522.34 2.848 657.30 234.75 191.70
42 Chlet Purser 16.90 3.075.80 642.46 3.718 858.06 306.45 253.50
43 Sr Asst Purser 11 79 2.691.7? 606.06 3.298 761.04 2'M.80 221 85
44 Jr Asst Purser 12.66 2.304.12 520.52 2,825 651.84 232.80 189.90
45 Jr Engineer 15.00 2.730.00 613.34 3.343 771.54  275.55 225.00
46 Oiler 13.75 2.502.50 564.20 3,087 707.70  252.75 206.25
47 Wiper 12.87 2.342.34 527.80 2.870 662.34  236.55 193.05
46 BU Probationary Empkjyaea
49 Steward 11.29 2.054.78 460.46 2,515 580.44  207.30 169.35
50 Porter A Wachman 11.50 2.093.00 471.38 2.584 591.78 211.35 172.50
51 Wiper 11.58 2.107.58 475.02 2.583 595.96 212.85 173.70
52 Jr Asst Purser 11.39 2.072.98 469.56 2.543 586.74  209.55 170.85
53
54
55
58
57
5*
59
60
81
62
63
64

(o))
(&3]



research reportamhs comparative compensation analysis

ALASKA MARNE HIGHWAY SYSTB4 1983 COMPENSATION SCHEDULE

| AB | AC | AD [ AL | Af | AQ | AH | Al j Tj
1 Retirement i Retlrcient IUnemploymenl Wornsman's i U'mtam ' Otttcar Employe Paid iMEBA Rasuve .Total Employee
2 |S8S®.0613] 1.00 IGompensabonl Allotment i Liability IHealth Insuiar* Retiree Insuran Cosi /Month
3 j 10 57.00 1 1-32 1 1 Insurance 1 1 i (See Notee)
4 PERS @.14921 1 1 1 1
5 1.010.611 415.221 67.74 1 Sen Insured 1 33.001 25.831 425.22 N/AI 11.599
6 N/AI N/Al N/A  SeH Insured 1 33.CC 25.83 425.23 N/A N/A
7 Nitk N/AI N/A  Set Insured i N/A N/A N/A N/A N/A
i 756.9! 310.981 50.73 Sef Inured 33.CC 25.83 425.22 N/A 8,807
9 709.1. 291.361 47.53 Sel Insured 33.00 25.83 425.22 N/A 8.281
10 (iff N/AI N/A  S«< Insured N/A N/A N/A N/A N/A
11 1 i
12 Pension & Money Plan 1
13 N/A N/AI N/A  Sen Insured N/A N/A N/A N/AI N/A
14 N/A N/A N/A  Sen Insured N/A N/A N/A N/AI N/A
15 |
16 445.CC 450.34| 73.47 Sen Insured 33.00 15.23 425.22 122.70| 11,663
17 445.CC 437.061 71.30 Sen Insured 33.00 15.23 425.22 122.701 11,350
18 445.CC 325.56 53.11 Sen Insured 33.00 15.23 425.2." 122.701 8,720
19 445.00 304.03 49.60 Sen Insured 33.00 15.23 425.22 122.70 8.212
20 N/A N/A N/A N/A N/A N/A N/A N/A N/A
21
22 PERS <3.1492
23 554.76 227.93 37.18 Sen Insured 33.33 N/A 425.22 N/A 6.415
24 492.04 202.16 32.98 Sen Insured 33 33 N/A 425.22 N/A 5.738
25 475.20 195.24 31.83 Sen Insured 25.00 N/A 425.22 N/A 5.550
28 505.61 207.74 33.89 Sen Insured 25.00 N/A 425.22 N/A 5.876
27 444.52 182.63 29.79 Sen Insured 25.00 N/A 425.22 N/A 5,220
28 421.44 173.15 28.25 Sen Insured 25.00 N/A 425.22 N/A 4,972
29 421.44 173.15 28.25 Sen Insured 25.00 N/A 425.22 N/A 4.972
30 421.44 173.15 28.25 Sen Insured 25.00 N/A 425.22 N/A 4,972
31 421.44 173.15 28.25 Sen Insured 25.00 N/A 42\22 N/A 4,972
32 419.54 172.37 28.12 Sen Insured 25.00 N/A 425.22 N/A 4.952
33 419.54 172.37 28.12 Sen Inured 25.00 N/A 425.22 N/A 4.952
34 419.54 172.37 28.12 Sen Insured 25.00 N/A 425.22 N/A 4.952
35 416.62 171.25 27.94 Sen Insured 25.00 N/A 425.22 N/A 4.923
36 416.62 171.25 27.94 Sen Insured 25.00 N/A 425.22 N/A 4.923
37 495.57I 203.61 33.22  Sen Insured 25.00 N/A 425.22 N/AI 5,768
38 453.75 186.43 30.41 Sen Insured 25.00 N/A 425.22 N/A 5.319
39 424.97 174.60 28.48 Sen Insured 25.00 N/A 425.22 N/A 5.010
40 424.97 174.60 28.48 Sen Insured 25.00 N/A 425.22 N/A 5,010
41 424.97 174.60 28.48 Sen Insured 25.00 N/A 425.22 N/A 5.010
42 554.76 227.93 37.18 Sen Insued 33.33 N/A 425.22 N/A 6.415
43 492.04 202.16 32.98 Sen Insued 33.33 N/A 425.22 N/A 5.738
44 421.44 173.15 28.25 Sen Insured 33.33 N/A 425.22 N/A 4,981
45 498.63 204.95 33.43 Sen Insured 25.00 N/A 425.22 N/A 5,803
46 457.55 187.99 30.67 Sen Insured 25.00 N/A 425.22 N/A 5.360
47 428.22 175.94 28.70 Sen Insured 23.00 N/A 425.22 N/A 5,045
48
49 375.27 154.18 23.15 Sen Insured 25.00 N/A 425.22 N/A 4,477
50 382.61 157.20 23.84 Sen Insured 25.00 N/A 425.22 N/A 4,556
51 385.32 158.31 25.83 Sen Insued 25.00 N/A 425.22 N/A 4,585
52 379.35 155.86 25.43 Sen Insued 25.00 N/A 425.22 N/A 4,521
53
54
55
56
57
58
59
60
61
62
63
84

65
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RESEARCH REPORT AMHS COMPARATIVE COMPENSATION ANAL" SIS

AK | AL | All AM AO AP 1 AQ | AR 1
POSMON I Hour* Rais | Montf.lv Rat* 1IMonthly CDLD1 Premium aMorthhr TotkJ! Acoimuiaied 1 Holiday
1 | Py Day* Ofl/Montl Pay

SOUTH WEST - fUrtan 1 1 ADays 1
MMAP 24 180 hour pay periods / ynr, 12 hour deys, 360 hcura/mcmti 1144 hrs/mo |
Master 17.461 6,285.601 1,265.801 7,551 3,020.561 314.641
Pllol N/AI N/A N/A N/A N/A N/A
Chlet Mate NonWaich N/AI N/A N/A N/A N/A N/A
Chiel Mae Wach 15.4! 5.362.0C 1.155.44 6.717 2.666.98 279.89
Second Mae (Summil 14.92 5.371.2C 1,116.24 6.487 2.594.98 270.31
Third Mae N/A N/A N/A N/A N/A N/A
MEBA 24 180 'our pey periods / yeer, 12 hour deye, 360 houre/month 153 hrs/mo
Sr Pon Engineer N/A N/A N/A N/A M/A N/A N/A
Port Engineer N/A N/A N/A N/A N/A N/A N/A
Lead Ch’ tng NW N/A N/A N/A N/A N/A N/A N/A
Chief eng. NonWach 16.72 6.019.20 1.239.20 894.96 8.153 3.465.18 339.72
la Asa Engin 15.54 5.594.40 1.152.18 6.747 2,867.30 281.11
2nd Asst Engln (Sum 15.03 5,410.80 1,113.68 6.524 2.772.90 271.85
3rd Asa Engin N/A N/A N/A N/A N/A N/A

ALASKA MARNE HIGHWAY SYSTB4 1983 COMPENSATION SCHEDULE

IBU 24 120 hour pey period* / year, 8 hour days, 240 hourt/mondi

Chiel Sieward

2nd Sieward
Storekeeper

Chiel Cook

2nd Cook

Asa 2nd Cook
Bartender

Head BR Sieward
Head Wait*

Mess Sieward
Cashier

Gilt Shop Operaor
Stewai~"Crew
Steward

A/8 Boa'n

Able Seaman
Ordinary Seaman
Ord Seaman/Porter
Watchman

Chiel Purser

Sr Ac*! Purser

Jr Asst Purser

Jr Engineer

Oiler

Wiper

BU Probationary Employee*
Sieward

Porter A Watchman
Woer

Jr Asst Purser

13.30 3,192.00 700.80
N/A N/A N/A
N/A N/A N/A

12.31 2,954.40 662.40

10.90 2,618.00 585.60

10.40 2.498.00 539.20
N/A N/A N/A
N/A N/A N/A
N/A N/A N/A

10.36 2.486.40 556.80
N/A N/A N/A
N/A N/A N/A

10.30 2,472.00 556.80

10.30 2,472.00 556.80

13.08 3.139.20 427.20

11.13 2.671.20 602.40

10.51 2.522.40 566.40
N/A N/A N/A

10.51 2.522.40 566.40

13.30 3,192.00 700.80
N/A N/A N/A
N/A N/A N/A
N/A N/A N/A

11.24 2.697.60 607.20
N/A N/A N/A

SU Martha probationary period
9.27 2,224.80 501.60
9.46 2,270.40 508.80
9.55 2.292.00 513.60
N/A N/A N/A

3.89?
N/A
N/A

3,617

3.208

3,055
N/A
N/A
N/A

3.043
N/A
N/A

3,029

3,029

3.588

3.274

3,089
N/A

3,089

3.893
N/A
N/A
N/A

3,305
N/A

2,726
2.779
2,606

N/A

7 hrs lor each day worked

3.406.20
N/A
N/A
3.164.70
2.801.40
2.673.30
N/A
N/A
N/A
2.662.80
N/A
N/A
2.650.20
2.650.20
3.120.60
2.864.40
2,702.70
N/A
2,702.70
3.406.20
N/A
N/A
N/A
2,891.70
N/A

2,385.60
2.431.80
2.454.90

N/A

162.20
N/A
N/A

150.70

133.40

127.30
N/A
N/A
N/A

126.80
N/A
N/A

126.20

126.20

146.60

136.40

128.70
N/A

128.70

162.20
N/A
N/A
N/A

137.70
N/A

113.60
115.80
116.90

N/A

AS
Sick Leave

Accrua'Atonth

261.90
N/A
N/A

231.75

223.80
N/A

N/A
N/A

N/A
Plus sick bank
Plus sick bank
Plus skk bank
N/A

243.30
N/A
N/A

201

190.95
N/A
N/A
N/A

190.20
N/A
N/A

189.30

189.30

222.90

204 50

193.05
N/A

193.05

243.30
N/A
N/A
N/A

206.55
N/A

170.40
173.70
175.35

N/A



research reportamhsS comparative compensation analysis

ALASKA MARUE HIGHWAY SYSTS4 1983 COMPENSATION 9CHBXJLE

AT AU | AV AW 1 AX AY r £ - 1 ba se

1  Retirement flatirement  'Jnemploymar'( Workaman's | Uniterm Officer  |Emote’Yer Paid |MEBA Reserve | Total Empioyoe
2 SSS® .0613 1.00 Compensator | Allotment liability  iHeaStt Insurer* Retiree Insuran Cost ,Month

3 lo 57,600 1.32 j Insurance | i (See Notes)
4 PERS® .14%5I I | 1

s 1.126.6' 462.C 75.51 | Serf Insured 33.0C 25.82 425.22 N/A| 13.298
S N// N/A N/A N/A | N/A N/A N/A N/A 1 N/A
7 Hit N/A N/A N/A| N/A N/A N/A N/A N/A
| 1.002.24 411.71 67 17 Sel Insured 33.00 25.83 425.22 N/A 11.881
9 967.9: 397.66 64.i'7 Sal Insured 33.00 25.93 425.22 N/A 11.491
10 NIf N/A N/A N/A N/A N/A N/A N/A N/A
11

12 Pension & Money Plan

13 N/A N/A N/A N/A N/A N/A N/A N/A N/A
14 N/A N/A N/A N/A N/A N/A N/A N/A N/A
15

18 N/A N/A N/A N/A N/A N/A N/A N/A N/A
17 445.00 499.80 81.53 Sel Insured 33.00 15.23 425.22 122.70 13.581
18 445.00 413.57 67.47 Se* Insured 33.00 15.23 425.22 122.70 11,417
19 445.00 399.95 65.24 Sel Insured 33.00 15.23 425.22 122.70 11.076
20 N/A N/A N/A N/A N/A N/A N/A N/A N/A
21

22 PERS @ .1492

23 580.81 238.63 38.93 Sel Insured 33.33 N/A 425.22 N/A 9.021
24 N/A N/A N/A N/A N/A N/A N/A N/A N/A
2S N/A N/A N/A N/A N/A N/A N/A N/A N/A
28 539.63 221.71 36.17 Sel Insured 25.00 N/A 425.22 N/A 8.406
27 477.68 196.26 32.02 Sel Insured 25.00 N/A 425.22 N/A 7.493
28 455.84 187.28 30.55 Sel Insurer? 25.00 N/A 425.22 N/A 7.171
29 N/A N/A N/A N/A N/A N/A N/A N/A N/A
30 N/A N/A N/A N/A N/A N/A N/A N/A N/A
31 N/A N/A N/A N/A N/A N/A N/A N/A N/A
32 454.05 166.55 30.43 Sel Inured 25.00 N/A 425.22 N/A 7,144
33 N/A N/A N/A fra N/A N/A N/A N/A N/A
34 N/A N/A N/A N/A N/A N/A N/A N/A N/A
35 451.90 185.67 30.29 Sel Ineurad 25.00 N/A 425.22 N/A 7,113
38 451.90 185.67 30.29 Sel Insured 25.00 N/A 425.22 N/A 7.113
37 532.11 218.62 35.66 Sel Insured 25.00 N/A 425.22 N/A 8,295
33 488.42 200.67 32.74 Sel Insured 25.00 N/A 425.22 N/A 7,551
39 460.85 189.34 30.89 Sel Insured 25.00 N/A 425.22 N/A 7.245
40 N/A N/A N/A N/A HI.-. N/A N/A N/A N/A
41 460.85 189.34 30.89 Sel Insured 25.00 N/A 425.22 N/A 7.245
42 580.81 238.63 38.93 Sel Insured 33.33 N/A 425.22 N/A 9.021

M/A KI/A N/A N/A N/A N/A N/A N/A N/A

44 N/A N/A N/A N/A N/A N/A N/A N/A N/A
45 N/A N/A N/A N/A N/A N/A N/A N/A N/A
48 493.08 202.58 33.05 Sel Insured 25.00 N/A 425.22 N/A 7.720
47 N/A N/A N/A N/A N/A N/A N/A N/A N/A
49
49 406.78 167.13 27.26 Sel Insured 25.00 N/A 425.22 N/A 6.447
50 414.66 170.36 27.79 Sel Inured 25.00 N/A 425.22 N/A 6.564
51 418.60 171.98 28.0S Sel Insured 25.00 N/A 425.22 N/A 6.622
52 N/A N/A N/A N/A N/A N/A N/A N/A N/A
53
54
55

56

57
59

59
60

61

62

63

64

65
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RESEARCH REPORT AMHS COMPARATIVE COMPENSATION ANALYSIS

ALASKA MARNE HIGHWAY SYSTBU 1980 COMPENSATION SCHEDULE

BC I 00 I EE | BF i BO 1 * a | BJ | BX
oCSmCN | Hourly Rate 1Monthly Par* iMonhly COLG  Premium Monthly Accumulated | Houda/ Sk Leevq

1 1 1 Py Total Day* Oft | Pay Accrual/Momn
SOUTH WEST - Tustumena All three union* paid | |
MMAP 24 120 hour pay porioda / yaar, 1 hour day*, 240 hour*/mon th 49 hr*4-4hr*/day worked |
Master 22.97 5.512.8C 1.141.43 6.654 4.685.61 277.26 344.55
Plkx N/A N/A N/A N/A N/A N/A N/A
Ch Mai NonW (Sum . 19.7S 4.749.6C 1.021.78 5,771 4.064.01 240.47 296.85
Ch Mai* WMch (WIrr 18.62 4,471.2C 961.34 5.433 3,623.41 226.36 279.45
Socood Mala 17.61 4.226.4C 906.96 5.135 3.616.15 213.97 264.15
Third Mala 16.8C 4.032.00 866.96 4,699 3.449.68 204.12 252.00
Jr. Third Mata (Sumrr 16.8C 4.032.00 80s 96 4.899 3.449.68 204.12 252.00
MEBA 24 120 hour pay parlodalyaar, 8 hour day*, 240 hoora/montt 102 hrv/mo
Sr Port Enginaar N/A N/A N/A N/A N/A N/A N/A N/A
Port Enginaar N/A N/A N/A N/A N/A N/A N/A N/A
Lead Chial Eng NW N/A N/A M'is N/A N/A N/A N/A N/A
Chiel Eng. NonWach 21.28 5,107.20 1,051.50 894.96 7.054 2,997.81 293.90 Plus sick bank
19 As) Engin ie.20 4.368.00 899.20 5,267 2.238.56 219.47 Plu* sick bank
2nd Asst Engin 17.24 4,137.60 851.78 4.989 2.120.49 207.89 Plus sick bank
3rd Asa Engin 16.46 3.350.40 813.30 4.764 2.024.57 198.49 Plu* sick bank
1BU 24 120 hour pay parlods/yaar, 8 hour days, 240 houra/montti 7 hr* for *ach day worked
Chial Siaward 13.30 3,192.00 700.80 3.893 3.406.20| 162.20 243.30
2nd Slaward N/A N/A N/A N/A N/A N/A N/A
Storekeeper N/A N/A N/A N/A N/A N/A N/A
Chial Cook 12.31 2.954.40 662.40 3.817 3.164.70 150.70 226.05
2nd Cook 10.90 2.616.00 565.60 3.202 2,801.40 133.40 200.10
Asa 2nd Cook 10.40 2.496.00) 559.20 3.055 2.673.30 127.30 190.95
Bartender 10.40 2.496.00 559.20 3.055 2.673.30 127.30 190.95
Head BR Slaward 10.40 2.495.00 559.20 3,055 2.873.30 127.30 190.95
Head Waiter 10.40 2.496.00 559.20 3,055 2.673.30 127.30 190.95
Men Slaward 10.36 2.486.40 556.80 3.043 2.662.80 126.80 190.20
Cashier N/A N/A N/A N/A N/A N/A N/A
Gift Shop Operator N/A N/A N/A N/A N/A N/A N/A
Officer-* BR N/A N/A N/A N/A N/A N/A N/A
Slaward 10.30 2.472.00 558.80 3.029 650.20 126.20 189.30
A/S Boan 13.08 3.139.20 427.20 3,588 1,120.80 148.60 222.90
Able Seaman 11.13 2.671.201 602.40 3.274 2.864.40 136.40 204 60
Ordinary Seaman 10.51 2.522.401 566.40 3.089 2,702.70 128.70 193.05
Ord Seaman/Porter 10.51 2,522.40| 566.40 3.0ud 2.702.70 128.70 193.05
Watchman 10.51 2.522.40 566.40 3,089 2.702.70 128.70 193.05
Chial Purser 13.30 3.192.00 700.80 3.893 3.406.20 162.20 243.30
Sr Assl Purser N/A N/Al N/A N/A N/A N/A N/A
Jr Asst Purser N/A N/AI N/A N/A N/A N/A N/A
Jr Enginear 12.22 2.932.801 662.40 3.595 3.14S.SC 149.80 183.30
Oiler 11.24 2.697.601 607.20 3.305 2.691.70 137.70 168.60
Wiper 10.61 2.546.401 571.20 3.118 2,727.90 129.90 159.15
IBU Probationary Empioyeee St* month* prab*ilonary period.
Steward 9.27 2.224.80 501.60 2,726 2,385.60 113.60 139.05
Porter & Watchman 9.48 2.270.40 508.80 2.779 2.431.80 115.80 141.90
Wiper 9.55 2,292.00 513.60 2.806 2.454.90 116.90 143.2S
Jr Asst Purser N/A N/A N/A N/A N/A N/A N/A



research report dM hs Comparative compensation analysis

ALASKA MARNE HIGHWAY SYTTB4 1983 COMPENSATE* SCHEDULE

BL I BB | bn S I BP ! BO 1 B 1 8 ST

1 Reiirement ! Reilrsment Uoemplovmenl Worksman's Uniform |  Officer  ’Emptoyw Psid IMEBA. Reserve iTotal Employee
2 PERS<a.14981 SBS a .0613 1.00 Compensatorll  Allotment UaoiUty  IHealth Insuran4Retiree Insuran Cost /Month
3 I to 57.600 1 1.32 | Insurance [ (See Notes)
4 | |

S 992.81 407.90I 66.54 Se* Insured 33.aC 25.80 425.22 N/AI 13,913
8 N/A N/AI N/A N/4 N/A N/A 1 N/A N/A N/A
7 861.CC 353.7C 57.71 Sal Inured 33.CC 25.83 425.22 N/A 12.129
. 810.53 3n3.01 54.33 Sal Insured 33.00 25.83 425.22 N/A 11.446
9 766.2C 314.8C 51.33 Sal Insured 33.cC 25.83 425.22 N/A 10.846
10 730.93 300.31 48.99 Sal Insured 33.00 25.83 425.22 N/A 10,369
11 730.93 300.31 48.99 Sal Insured 33.00 25.83 425.22 N/A 10,369
12 Pension 6 Money Plan

13 N/A N/A N/A N/A N/A N/A N/A N/A N/A
14 N/A N/A N/A N/A N/A N/A N/A N/A N/A
15

16 N/A N/A N/A N/A M/A N/A N/A N/A N/A
17 445.00 432.39 70.54 Sal Insured 33.00 15.23 425.22 122.70 11,889
1. 445.00 322.88 52.67 Sal Inaursd 33.00 15.23 425.22 122.70 9,142
19 445.00 305.85 49.89 Sal Inaursd 33.00 15.23 425.22 122.70 3.715
20 445.00 292.01 47.64 Sal Inaursd 33.00 15.23 425.22 122.70 S.368
21

22 PERS @ .1492

23 580.81 238.63 38.93 Sal Insured 33.33 N/A 425.22 N/A 9,021
24 N/A N/A N/A N/A N/A N/A N/A N/A N/A
25 N/A N/A N/A N/A N/A N/A N/A N/A N/A
28 539.63 221.71 36.17 Sal Inaursd 25.00 N/A 425.22 N/A 8.406
27 477.68 196.26 32.02 Sal Inaursd 25.00 N/A 425.22 N/A 7.493
28 455.84 187.28 30.55 Sal Inaursd 25.00 N/A 425.22 N/A 7.171
29 455.84 187.28 30.55 Sal Inaursd 25.00 N/A 425.22 N/A 7.171
30 455.84 187.28 30.55 Sal Inaursd 25.00 N/A 425.22 N/A 7,171
31 455.84 187.28 30.55 Sal Inaursd 25.00 N/A 425.22 N/A 7.171
32 454.05 186.55 30.43 Sal Inaursd 23.00 N/A 425.22 N/A 7.144
33 N/A N/A N/A N/A N/A N/A N/A N/A N/A
34 N/A N/A N/A N/A N/A N/A N/A N/A N/A
35 N/A N/A N/A N/A N/A N/A N/A N/A N/A
38 451.90 185.67 30.29 sSal Injured 25.00 N/A 425.22 N/A 7.113
37 532.11 218.62 35.66 Sal Inaursd 25.00 N/A 425.22 N/A 8.295
38 488.42 200.67 32.74 sal Insured 25.00 N/A 425.22 N/A 7.651
39 460.85 189.34 30.89 Sal Insured 25.00 N/A 425.22 N/A 7.245
40 460.85 189.34 30.89 Sal Inaursd 25.00 N/A 425.23 N/A 7.245
41 460.85 189.34 30.69 Sal Inwred 25.00 N/A 425.22 N/A 7.245
42 580.81 238.63 38.93 Sal Insured 33.33 N/A 425.22 N/A 9,021
42 N/A N/A N/A N/A N/A N/A N/A N/A N/A
44 N/A N/A N/A N/A N/A N/A N/A N/A N/A
45 536.40 220.39 35.95 Sal Insured 25.00 N/A 425.22 N/A 8.317
46 493.08 202.58 33.05 Sal Insured 25.00 N/A 425.22 N/A 7.682
47 465.15 191.11 31.18 Sal Insured 25.00 N/A 425.22 N/A 7.272
48
49 406.78 167.13 27.26 Sal Inaured 25.00 N/A 425.22 N/A 6.416
50 414.66 170.36 27.79 Sal Ineurad 25.00 N/A 425.22 N/A 6.532
51 418.60 171.98 28.06 Sal Inaured 25.30 N/A 425.22 N/A 6.590
52 N/A N/A N/A N/A N/A N/A N/A N/A N/A
53

54

55

58

57

58

59

60

81

62

63

64

65 f
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RESEARCH REPORTA M H s
WASHINGTON STATE FrRRIES 1993 VESSaCCMP&ISATION SCHEDULE

COMPARATIVE COMPENSATION

.AN.AT.VSiS

F | G | H |
Monthly Vacation Holiaay
Total Accural i Pay ,
Monthly IAver.
! 1
i 1
121 8hr days/ytll 8 hr day* |
5.5651 449.47 235.4.
4.1811 337.72 176.S0I
3.7691 304.41 159.i.51
1
32 8hr days/y 12 8 hr days |
5.691 667.11 250.1 7|
5.549 650.45 2/3.921
5.449 638.76 239.541
3.905 457.70 171.64|
3.108 364.32 125.23]
2.632 308.51 106.051
1
21 8hr days/yl 12 8 hr days 1
3.098 250.19 142.961
3.012 243.27 139.01
2.682 216.59 123.76
2.641 213.27 121.87
2.549 205.92 117.67

B. Washington Marine EmployeeslCommission telephone conversation* and 1993 Salary Survey Report

4) Penaliiy pay MEBA lor heavy work receive 4 hours exira pay and IBU receives 2 hours exira lor working with human wasie disposal

A | 0 | C | D | E |
=CSrnCN Hourly Monthly < Monthly ' Premium

i Fiats EHecitvet Base i CCLO Pay |

1 Jan.l.1993 | i t |

1 | 1 s

1 i 1
MMP 26 80 hour work psrlods / yssr | | |
Master 1 32.1 11 5.564.88! N/AI N/AI
Chiel Male | 24.121 4.181.251 N/A N/AI
2nd Malo Large Vessel 21.741 3.768.841 N/A N/A|

! 1
MEBA 26 84 hr work perlod*/yr 1
Stall Chiel Engineer 31.27 5.691.291 N/A| N/al
Alternate Stall Ch Eng 30.49 5.549.1 Ol N/AI N/AI
Chiel Engineer 29.94 5.449.461 N/A N/AI
Asa Engineer 21.45 3.904.791 N/A N/AI
OJer 17.08 3.108.091 . N/A N/A|
Wioer Permanent 14.46 2.631.941 N/A N/AI

1 1

IBU 26 80 hour work period* / year
Bos'n 17.87 3.097.55 N/A N/A|
Able Seaman (AB) 17.38 3,011.86 N/A N/A
Ord Seaman 1 Permani 15.47 2.681.57 N/A N/A
Ord Seaman 2 Permarn 15.23 2,640.51 N/A N/A
Ord Seaman 3 permani -4.71 2.549.46 N/A N/A
Nolee:
(1) Source: A. Washington Siaie Ferriee Depi. ol Human Resources and Payrotl
(2) There are 142 MMP employees, 341 MEBA employees and 468 IBU employees
3) MEBA crews work 7 12 hour days and are paid lor 80 hours with 4 hours going Into a comp time bank
5) Temporary entry level rales are given below - |

Wiper entry level rale is S14.46/hr and after 2060 hours wiih WSF is *14.83
Ordinary Seaman 1 emry level rale Is *10.83/hr and after 2080 hours with WSF is *13.15
Ordinary Seaman 2 emry level rale is S10.67/hr and after 2080 hours with WSF is *12.96
Ordinary Seaman 3 entry level rate is *10 30/hr and after 2080 hours with WSF is *12.49

256

192.
173.

250.
.92

243

239.
171.
136.
.69

115

142.
139.
123.
121.
117.

Sick Leave
Accrual/Mo
Monthly ' 96 hrs/ year

.84

98
95

17

54
64
62

96
01
76
87
67
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RESEARCH REPORT AMHS COMPARATIVE COMPENSAUON ANALYSIS

nt

|
t
I

K

Relirement
SS @ .062

WASHINGTON STATE FERRIES 1993 VESSEL COMPENSATION SCHEDULE

L

unemployment Worksman's

Emplover Coallto 57.600 gross
1S297.50 Max
1

417.
314.

2S3

427.
416.
409.

293

233.
197.

232.
226.

201

198.
191.

92
01
.04

42
74
25
.25
42
66

63
19
.39
30
46

(6)
(7
®)
(9)
(10)

297
259

233.

297.
297.
297.
242.
192.
163.

192.
186.
166.
163.
158.

.60
.24

67

60
60
60
10
70
18

05
74
26
71
07

None
None
None

So low not cak
So low not cak
So low not cak
So low not cak
6.81
6.81

12.25
12.25
12.25
12.25
12.25

1

m

kR R

iComoensattoni
Sell Insured
Sell Insured
Sell Insured
Sell insured
Sell Insured
SeH Insured
Sell Insured
Sell Insured
Sell Insured
Sett Insured
Sell Insured
SeH Insured
SeH Insured
SeH Insured

WSF overtime rale Is double time
Employee travel paid IM50.28/ pet mile
Pay periods are twice per month on the 15th and the EOM

n | o
Uminrm OHlcer
Allotment | liability

1 Insurance

P

* Employor Paid:
Health Insurant

1

1

j

34.171Employee Paidi

34.17|Employee
34.17IEmpioyee

Provided Employee
Provided Employee
Provided Employee
Provided Employee
Provided I1Employee
Provided I1Employee
1
Provided
Provided
Provided
Provided
Provided

Figures indude a 3% wage increase etleaive 1/1/93

The 7.51%

1

Paid
Paid

Paid
Paid
Paid
Paid
PaJd
Paid

N/A
N/A
N/A
N/A
N/A

1

328.
328.
328.

388.
388.
388.
388.
388.
388.

328.
328.
328.
328.
328.

lor retirement indudee .0022 lor employer administrailve ooet

t

q
USA
Reserve

Retiree

1 Insurance

1

|
22|
22
221

70
70
70
70
70
70

11
11
11
11
11

N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A

R

Tctal Err'ayeer

1

Cost .Month
(See Notes)

7.505
5.824
5.286

7.972
7.791
7.663
5,630
4,549
3.912

4.399
4.281™
3,854
3,800
3,681
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12
1
14
1S

w

17
11
19
20
21

22
23
24
23
26
27
2t
29
30
31

32

33

34

35

38

37

38

39
40
41
42

44
45
48
47
14i
49
30
31
32
33
54
35
38
37
38
39
80
81
82
83
84
83
88
87
88
89
70
71
72

RESEARCH RETORT AMHS COMPARAT IVE COMPENSAT ION ANALYSIS
SPITBHCCLUABI AFERRY COPPCf| ATCN 1983 VESSEL PAY SCHEDULE

A
POSITION

Mailer. Laroa A Nonn. Route

M uw . OuMflof Sidney -
Second Offlcar LV MP

Chief Office LV

Sacond Officer LV

Ctilaf Offlcar 12 hr liva aboard
Sacond Offlcar 12 hr liva aboard
Mailer-MV

Mata-MV

Mata-MV (ASTOt

Third Offlcar 12 hr llva aboard
Founn Offlcar 12 llva aboard
Dack Enginaar 12 hr llva aboard
Radio Offlcar 12 hr liva aboard
Elacincfan 12 hr llva aboard
Boaun 12 hr llva aboard

Raflt Saaman

Saaman-WKM Camflcata
Saaman-Abla

Saaman-Ordinary

Saaman Probation

SrChlaf Enginaar LV

Ch Englnaar-LV

2nd Enginaar

Jr Enginaar 4m Cart LV

Jr. Eng’'naar Baalc LV

Sr Chlaf Enginaar 12 hr liva aboard
Ch Enginaar 12 hr llva aboard

2nd Enginaar 12 hr liva aboard
Third anglnaar 12 hr llva aboard
Jr. Eng 4ih Can 12 hr liva aboard
Jr. Enginaar 4m Can MV

Jr. Enginaar Baalc MV

Sr Ch EngIn-MV

Ch Englnaer-mMV

Oflor

Oliar Abfxantlca

Oilar Probation

Chlar Slaward LV
Cnla: Slaward 2 LV
Chlaf Slaward 12 hr Liva aboard
Chial Slaward 2 12 hr Uva aboard
2nd Slaward
Calarlng Suparvtaor
Haad Slaward
Nignt Slaward

Bar Slaward 2

Bar Slaward 1
Buffet Attendant
Sieward

Chlaf Cook

2nd Cook

3rd CooK/Meta
Stora Koacar
Pantryman

Salley Helper
Dtafrwaanar

Cashier | Sopv
Caanler 2

Caahlar 1

Calaring Allandani
Cleaner 2

Cleaner 1

B C
Houny Raia 1 Houny rata
Canadian SLconvened ici

1 1 Uusi1 i
i i
i
39.361 31.061
1 1 !
34.001 26.831
26.151 20.641
27.851 21.97|
25.701 20.211
27.851 21.971
25.701 20.281
28.71 22,721
25.01 19.79
25.51 20.14
24.3C 19.17
23.04 18.18
24.08 19.01
24.301 19.17
25.551 20.16
19.95 15.72
19.69 15.53
19.10 15.0B
19.10 15.08
18.72 14.77
18.991 1341
34.00 26.83
33.20 28.20
27.85 21.97
23.40 18.48
23.12 18.25
34.00 28.83
33.20 28.20
27.85 21.97
25.551 20.18
23.401 18.46
22.781 17.97
22,51 17. 781
28.79 22721
28.45 22.451
19.10 15.08|
19.10 15.06|
17.34 13.681
25.98 20.501
23.83 18.85
25.98 20.50|
23.83 18.851
20.16 15.92
20.18 15.921
16.39 14.671
18.47 14.561
19.07 15.051
18.59 14 s7|
16.88 13.321
18.13 14.30j
21.79 17.191
19.30 15.231
18.75 14.791
19.07 15.051
18.04 14.2*1
17.85 13.92
17.03 13.44
17.99 1a.20]
17.81 13.891
17.03J 13.441
18.71 13.181
17.87 14.101
1717 13.551

Plaaaa rafar to the notee on tha aacond following gaga. |

D 1
Monmiy Base 1
Canadian S

152.25
nrjrmo

5.993.001

5175381
0.981.761
4.239.551
3.913.431
4.239.55
3.913.43
4.383.98
3.818.70
3.885.48
3.699.13
3.508.1 1
3.668.07!
3.699.131
3.890.14
3.032.91
2.997.19
2.908.881
2.908.88
2.849.66
2.587.21

5,175.98
5.054.85
*.239.55
3.562.47
3.520.54
5.175.98
5,054.85
4.239.55
3.190.14
3.562.47
3,487.74
3.427.38
4.383.98
4.331.18
2.908.88
2.908.88
2.640.021

3.955.361
3.598.19
3.955.381
3.598.1 sf
3.071.741
3,071.74
2.831.031
2.612.391
2.904.021
2.831.03I
2570.1 3|
2.759.591
3.31 7101
2.936.181
2.854.321
2.904.02
2747171
2.888.601
2593.43
2.739.40
2.680.39
2.593.43
2.543.73
2.720.77
2.813.611

E 1
P<«mium
Pav lor

Nonn Rouiaal
Canadian 81
1

N/AI

N/Al
N/AI
N/Ai
N/Al
1.229.471
1.134.9C
N/A
N/A
N/A
1,072.75
101735
1.063.74
1.072.75
1,128.14
879.54
N/A
N/A
843.52
826.40
N/A

N/A

N/A

N/A

N/A

N/A
1.501.03
1.465.91
1,229.47
1.128.14
1.033.12
N/A

N/A

N/A

N/A

843521
843.52
N/A

N/A
N/A
1.147.06
1,043.47
N/A
N/A
N/A
N/A
N/A
N/A
N/A
800.26
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

F G I H |
Uontniy 1 Vacation Hoiklay S o Leave
Total Accjrai i Pay mAccrual/Mo
InuUSJ 1 111 7 hour | 6 7 hour
| jvn/Year 1 ctyvyear
'20 7.5 hr dasyr 1
4.729.081 388.271 108.71
125 7 hr caryr |
4.084.371 391.221 172.14 93.89
3.142.01] 300.981 132421 72.23
3.345.431 320.44| 141.001 76.91
3.088.091 295.79| 130.151 70.99
4315611 320.44 141.00 76.91
3.983.641 295.791 130.15 70.99
3.459.401 331.3fl 145.80 79.53
3.013.341 288.63 127.00 69.27
3.066.031 293.68 129.22 70.48
3.785.491 279.80 123.02 67.10
3.571.051 265.16 116.87 63.64
3.733.87| 277.25 121.99 56.54
3.785.491 279.60 123.021 67.10
3.959.921 294.031 129.371 70.57
3.087.321 229.241 100.871 55.02
2.385.091 228.54 99.68 54.37
2.295.24 219.85 98.73 52.76
2,960.85 | 219.85 96.73 52.76
2.900.781 215.39 94.77 51.69
2,041571 195.55 86.04 46.93
125 7 hr da/yr
4.084.37 1 391.22 172.14 93.89
3.988.781 382.07 168.11 91.70
3.345.431 320.44 141.00 76.91
2.811.14 269.27 118.48 04.62
2,778.08 266.10 117.08 63.86
5.288.83 391.22 172.14 93.89
5,145.53 382.07 168.11 91.70
4,315.81 320.44 141.00 76.91
3.959.92 294.03 129.37 7057
3.826.37 269.27 116.481 64.62
2.736.39 262.11 115.33 62.91
2.704.53 259.05 113.981 62.17
3.459.40 331.36 145.801 79.53
3.417.73 327.37 144 04 78 57
2.980.85 219.85 96.73 52.76
2.960.85 219.85 96.73 52.76
2.083.24 199.54 87.80 47.89
21 7 hr da/yr
3.121.18 298.96 131.54 71.75
3.833.33 271.97 119.67 65.27
4.028.32 298.96 131.54 71.75
*.882.73 271.97 119.67 65.27
242391 232.17 102.16 55.72
242391 23217 102.16 55.72
2.233.98 213.98 94.15 51.36
2.219.28 212.57 93.53 51.02
2.291.58 219.50 96.58 52.68
2.233.98 213.98 94.15 51.36
2.028.C9 194.28 85.46 46.62
2.809.10 206.58 91.78 50.06
2.817.52 250.72 110.32 60.1 7
2.318.52 222.08 97.72 53.30
2.252.35 215.74 94.93 51.78
2.291.56 219.50 96.58 52.88
2,187.79 207.84 91.38 49.83
2.120.00 203.07 89.35 48.74
2.046.47 196.02 88.25 47.05
2.161.68 207.06 91.10 49.69
2.115.10 202.60 89.14 48.62
2.046.47 196.02 86.25 47.05
2.007.26 192.27 84.60 46.14
2.146.96 205.65 90.48 49.36
2.062.40 197.55 86.92 47.41



1
2
3
4
5
6
7
8

9
10
11
12
13
14
1J
T«
17
16
1s
20
21
22
23
24
23
26
27
21
29
30
31
32
33
34
33
36
37
36
39
40
41
42
43
44
43
46
47
46
49
50
51
32
33
54
35
56
37
36
39
60
61
62
63
64
63
68
87
66
89
70
71
72

Research reportamhs Comparative Compensation analysis
SRITISH COLUMBIA FEPTTY CC«PORATX>) '983 VESSEL PAY SCPEDLLE
J I K | L 1 M 1 N 1 o | P | o

Peilrament 1 ftellrement Un#moiOynt«n!l //onuman‘'a mJni'orm 1 Olflc»r Ernaoyer Pmd i TcieJ EmDioye*
Suoerannuallon 1 .jnede 1 Insurance Comoenaallori Allotmanl 1lied .iv  leeitn In»uranc» Coal /Monm

Plan <32.0 6% “Ww-"*ion P%n i4.2% to J31.08 1 Insurance ‘{uium H lamilyl usJ
>32.0 9% 1 <29.0 3% 1 Wu./Ween | Se* No!* 6 1 1 coverage) 1 (See Notee)
1 ! 1 ! 1 1 1
404.571 57.211 106.281 N/A| Provided 1 Provided 1 55.241 5.816.76
1 1 | 1
346.55 57.211 106.21 HU Provided Provided 55.241 5.306.90
261.74 57.211 106.21 NIt Provided Provided 55.24 4.128.C8
280.05 57.211 106.21 Hit Provided Provided 55.24 4.382.53
256.89 57.211 106.2! Hit Provided Provided 55.2-' 4,060.63
280.05 57.211 106.2! Hit Provided Provided 55.24 5.352.72
256.69 57.211 108.21 Hit Provided Provided 55.24 4.956.18
290.30 57.21! 106.21 Hit Provided Provided 55.24 4.525.11
230.16 57.211 106.26 Hit1 Provided Provided 55.24 3.967.13
234.90 57.21i 106.26 Hit| Provided  Provided 55.24 4.033.04
241.67 57.211 106.28 Hit1 Provided Provided 55.24 4.1195.59
228.10 57.211 106.28 Hit|' Provided Provided 55.24 4.483.33
239.481 57.211 106.26 Hit1 Provided Provided 55.24 4.657.83
24167 57.211 106.28 Hit) Provided Provided 55.24 4.695.59
255.23 57.21 108.28 Hit! Provided N/A 55.24 4.927.86
194 .35 57.21 106.281 N/A 1 Provided N/A 55.24 3.885.52
191.62 57.21 106.28) N/Al Provided Hit 55.24 3.156.21
185.53 57.21 106.28) N/Al Provided Hit 55.24 3.068.84
185.53 57.21 106.28f N/Ai Provided Hit 55.24 3.734.45
1B 1.34 57.21 106.281 N/a| Provided Hit 55.24 3,862.70
163.33 57.21 106.281 N/A  Provided Hit 53.24 2.752.13
|
346.35 57.21 136.28 N/A  Provided Provided 55.24 5.306.90
337.95 57.21 108.28 N/A| Provided Provided 55.24 5.187.33
280.05 57.21 106.28 N/A) Provided Provided 55.24 4.382.55
231.96 57.21 106.211 N/a| Provided Provided 55.24 3.714.19
228.98 57.21 106.2 J) N/A Provided Provided 55.24 3.672.80
346.55 57.21 106.28 N/Al Provided Provided 55.24 8.491.36
337.95 57.21 106.26( N/Al Provided Provided 55.24 8.344.08
280.051 57.21 106.28) N/A  Provided Provided 55.24 5.352.72
255.23 57.21 106.28 N/A  Provided Provided 55.24 4.927.88
231.93 57.21 106.28 N/A Provided Provided 55.24 4.529.43
225.23 57.21 106.28 N/A  Provided Provided 55.24 3.620.69
222.37 57.21 100.28 N/al Provided Provided 55.24 3.580.83
290.30 57.21 106.281 N/al Provided Provided 55.24 452511
286.55 57.21 106.28 Hit Provided Provided 55.24 4.472.99
185.53! 57.21 108.28 N/A  Provided N/A 55.24 3.734.45
185.53 57.21 106.29 N/A  Provided N/A 55.24 3.734,45
106.661 57.21 106.28 N/A  Provided Hit 55.24 2.803.85
|
250 Be! 57 21 106.28 N/A  Provided Hit 55.26 4.102.02
23450 57.21 108.28 N/A  Provided Hit 55.24| 3.749.45
259.861 57.21 106.28 N/A  Provided Hit 55.24) 5,007.18
234.501 57.21 106.28 N/A  Provided Hit 55.24 4.372.88
197.111 57.21 106.28 N/A  Provided Hit 55.24 3.229.79
197.111 57.21 106.28 N/A  Provided Hit 55.24 3.229.79
180.01 57.21 108.28 N/A  Provided Hit 53.24 2.992.19
178.69 57.21 106.26 N/A  Provided Hit 53.24| 2.973.79
185.20 57.21 106.28 N/A  Provided Hit 33.24) 3.084.24
180.01 57.21 106.21 N/A  Provided N/A 33.24) 2.992.19
161.491 57.21 106.28 N/A  Provided N/A| 53.241 2.734.66
1/74.941 57.21 106.28 Hit Provided N/Al 55.241 3,553.18
214.S3| 57,21 106.28 HIt Provided N/Al 53.24| 3.471.99
187.62 57.21 106.26 HIt Provided NZal 55.24j 3.097.98
181.671 57.21 106.28 HIt Provided N/Ai 33.24) 3.013.18
185.201 57.21 106.26 Hit Provided N/Al 55.24) 3.064.24
174.06! 57.21 106.21 Hit Provided N/A 35.241 2.909.41
169.761 57.21 106.26 Hit Provided Hit 35.24]| 2.849.63
183.72) 57.21 106.28 Hit Provided Hit 55.24) 2.738.23
173.511 57.21 106.281 N/A  Provided Hit 55.24 2.901.75
169.32) 57.21 108.28 Hit Provided Hit 35.24 2,843.30
183.72 57.21 106.28 Hit Provided Hit 35.24 2.736.23
160.58! 57.21 106.28 HIt Provided Hit 55.24) 2.709.57
172.18 57.21 108.28 Hit Provided Hit 35.241 2.863.33
164.99 57.21 106.28 Hit Provided Hit 53.24) 2.778.00
1
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BRTTBH CO.UMBLA FHW OORPOfATIX 1983 VESSa. PAYSOeXJLE

| | 1

| | i

| | 1

Unleu omarwiu Indicated In me column heading*, all emouns aN m m u i) In US dollanl

M u m lor large v h uii and northern rouu vessels ara management employees excluded Irom ma union contract They are salaried
employee! oald tor an 1.527 hour worn year plus vanou* beneftt* ol 23% o! fi»r salary. |

Premium pay for employee* worklna tie nonnem routaa a an aoddonal 29% aDove me regular rale even though Uieir poaition

A 1 9 | C 1 0 I E
I
I
I

_ —— —
—_ s —

tite may not inotaase 12 hour live aboard. i
Since all m e n axiftcurrtlons are baaad on 1327 houra ui v-onuyeer. vucmon and lick days ara calculated an 7 hoursiday.

Aftar using 8 days tick leave employees ara eligible lor 75, ol base pay tor 8 mo* altar which they are eligible tar 2/3

ol the 1st 11900 plus 1/2 over 31900 | 1 1
Ri-Irament - Superannuation Plan tor Pie lint 332.000 employee pay* 5.5% A BCF pay* 1%, ibov* $32.000 employ*#
pey* 7% arvj BCF payi 9%. Al relrament, employe# reealyee , ipn ol htgheei 5 year avareoa *2% ' yaa/a ol service

Warner™* Compensation ®* BCF b sad Insured and peJd actral claim* al 35CL.OOC In Die matt recani l'teal year

BCF pave the crovtmu BC Medical Hearth Cara premium whk. to XrS.00/mo tar * tingle employee, VZ.0G/mo tar an
amptayaa wttn one depandem and 370.00/mo ror lamily covarao*

All over ome 1* paid al tha douoto dme raw |

Canadian hourly rata Indudaa 2% Increaaa anticipated by the union.

[10] Work shift difttrenualii ere paid lor the haute wonted In re 2nd and 3-d snm periods.

An additional *0.50 par hour Is paid lor tha houn -»d between 1700 to 2359 and
and an additional 31.25 Is paid tor houn worked t® - 7400 to 0859.1 1
(12) The US doilv exchange rue lor Canadian dollars on Fi - uary 29. 19B3 wot .7891 1

13) BCF pay* 30.19/31.000 ol wagee lor llia Inauranca coat
(141 MV . Minor Vatiel which la generally « 2500 areas ton* and LV - Larga Vaaeal
|

1 1
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DIFFERENT COST OF LIVING DIFFERENTIALS WITHIN
ALASKA STATE GOVERNMENT

Within the AMHS there arc two wage differentials used to compensate employees based upon
duty locations, Contracts for vessel employees have their wage base in Seattle with Alaska
residents recelvmg a22.5 % Cost Of lema Differential (COLD) above the base wage. The
22.5 Y% rate was determined in the early 1980's. According to AMHS in 1992, there were 39
AMHS vessel employees not receiving COLD and 707 vessel employees receiving COI.D

Another wage differential used by the State of Alaska pays Seattle area employees 87% ol iiii
Alaska base. AS 39.27.020 sett out pay step differentials for Stale of Alaska employees
working in other states. It s?&/s the raté of pay is minus six steps of the a?pllcable Alaska
location rate. There are four Alaska state agencies that use the decrement for Seattle area
employees. As of March 1993, AMHS employed four peaple at the Bellingham, WA terminal.
Other Alaska state agencies with state emplo¥{ees working in the Seattle area are the
departments of Commerce, Fish and Game, Revenue and Transportation. According to
Department of Administration Personnel, the wage decrement is in the contracts for the General
Government Unit, the Supervisory Bargaining Unit, and for Public Safety.

If Seattle is used as the base for salary adjustments, the vast majority of Alaska based state
emgloyees are paid 15% above the Sgattle base but the AMHS vessel employees are paid
22.5% above the Seattle base. That is, if we use the 87% the state pag/s eaftle area employees
as the base, the higher wage received by Alaska based employee is 15% greater than their
Seattle based counterparts, i.e., 13%/87% = 15%.

There is considerable support that a 15% or less cost differential is reasonable considering
current economic conditions and recent cost of living studies. We reviewed three measures of
living cost reported in the Alaska Economic Trends of November 1992. These were - the
Consumer Price_ Index for the first half of 1992, the American Chamber of Commerce
Research Association (ACCRA) Cost of Living Index for the first quarter of 1992 and
Runzheimer's lemcr; ost Index of October 1990. The first measures changes in inflation
over time while the latter two measure cost differences in different places at a point in time.
The ewe cost of living indexes vary ir. survey populations and therefore in the resulting cost of
living difference between Seattle and Alaska cities.

The ACCRA index concludes the cost to live in Alaska’ three largest cities is roughly 30%
higher than the average of 286 U.S. cities and approximately 13% higher than Seattle.
However, the ACCRA index is a non-scientific survey collécted by volunteers and does not
consider state and local taxes.

The Runzheimer index looked at the comparative income necessary to maintain a certain

standard of living in 253 areas of the country. Runzheimer _concluded the living cost was

actually 3% less in Anchorage and Juneau than in Seattle. The Runzheimer index considers

state taxes and Alaska residential benefits. As with most indexes, it also assumes that the

typical consumer has recently purchased a house. And housing prices have escalated in the
eattle area in recent years driving up consumer costs.

It is reasonable that the above measures of ACCRA and Runzheimer are e uallfy_ valid in the
second quarter of 1993, since the Consumer Price Index measure of the rate of inflation has
been relatively constant from the dares of the two studies to the present. During the last three
years, the Anchorage CPI has been within one-half of 1% of the U.S. average CPL
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We also émen'ed alabor economist at the Alaska Department of Labor. The economist indicated
that based on their most recent findings the cost of living in Alaska was 12% to 15% higher

than in Seattle.
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Alaska legislature 1 [ r /.
Senate y /7 viees! 7> ote
©ffice of tlie Mecretaing e
(007) 465-3701
January 25, 1995 /] )
rzi/jf -fy [E>S/Vv /i /
MEMORANDUM
fch «3>">
T0: Senator Frank, Cochair -9 -
Senator Halford, Cochair j-f-S2[x**[ ¥

Finance Committee

FROM: Nancy Quinto /M
Secretary of the Senate

SUBJECT: Collective Bargaining Agreements

Pursuant to AS 23.40.215(h), President Pearce has referred the following monetary
terms of the collective bargaining agreements hetween the State of Alaska and:

the unlicensed employees on the Alaska Marine Highway System
represented by the Inlandboatmen’s Union of the Pacific;

the Labor, Trades and Crafts unit represented by Public Employees
Local No. 71; and

the Supervisory Unit represented by the Alaska Public Employees
Assoclation.

NQ/vsw

Enclosures

*



See. 23.40.215. FUNDING AND LEGISLATIVE APPROVAL.

|% The monetary terms of any a?reement entered into under AS 23.40.070 -
23.40.260 are subject to funding through legislative appropriation.

(b) The Department of Administration shall submit the monetary terms of an
afgreemen_t to the legislature within 10 legislative days after the agreement of the ﬁarties,
If the legislature is in session, or within 10 legislative days al ter the convening of the next
reqular session. The legislature shall advise the parlies by concurrent resolution if it
approves or disapproves of the monetary terms within 60 legislative days after the
agreement is submitted to the legislature. The approval of the monetary terms of an
a?reem_ent under this subsection is a nonbinding, advisory expression of legislative intent.
It within 60 legislative days after the agreement is submitted the legislature advises the
parlies by concurrent resolution that it disapproves the monetary terms of the agreement,
the parties may resume negotiations.

(e Notwithstanding (b? of this section, the monetary terms of an agreement entered
into between a school dis'riel or regional educational attendance area and its employees
are not subject to approval by the legislature.



(Alaska J§tate legislature

ANenate
' A
N Offtcc ai O\ J"ecrstary e STECTOL
(907) 465-3701
April 10, 199%
MEMORANDUM
TO:; Senator Frank, Cochair

Senator Halford, Cochair
Finance Committee

FROM: Nancy QuinUv7t$
Secretary of the Senate

SUBJECT: Monetary Terms of the Board of Regents of the University of
Alaska and the Classified Employees Association

President Pearce has referred the report on the monetary terms of the collective

bargaining a%reement between the Slate of Alaska and the Board of Regents of the
University of Alaska and the Alaska Classified Employees Association to your

committee for review.

NQ/vsw
Attachment
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TONY KNOWLES, GOVERNOR

DEPARTMENT OF ADMINISTRATION

DIVISION OF PERSONNEL/OFFICE OF
EQUAL EMPLOYMENT OPPORTUNITY fax.  (907)465 2576

P.O. BOX 110201

March 28, 1995

The Honorable Drue Pearce

President of the Senate

Alaska State Legislature

State Capitol APR |) 1 jQQC
Juneau, AK 99801-1182

Dear Madam President:

Pursuant to Alaska Staiute 23.40.215, 1 am submitting the monetary terms of the
collective bargaining agreement between the Board of Regents of the University of
Alaska and the Alaska Classified Employees Association, represented by the
APEA/AFT.

The enclosed memorandum from Marylou Burton, Director, Statewide Budget
Development, University of Alaska, to Nancy Slagle, Director, Division of Budget
Review, Office of Management and Budget, identifies the specific monetary terms
applicable to this unit.  Funding for these terms will be formally requested by the
Office of Management and Budget. The monetary terms of a collective bargaining
agreement are subject to funding by appropriation by the Legislature;if funding is
not appropriated, the terms are considered disapproved and the partiesto that
agreement may resume negotiations *F~Acxplore other options.

In accordance with AS 23.40.215(b), we respectfully request that the Legislature
advise the parties by concurrent resolution of its approval or disapproval of this
submission within 60 legislative days of receipt.

SUiu:ere I~

Mark Boyer
Commissioner

cc: Annalee McConnell
Director
Office of Management and Budget

Pat Pourchot
Legislative Liaison
Office of the Governor



Marylou Burd.rn

Director

Statewioc Budget Development
University of Alaska

Dianne M. Corso
Division of Personnel
Labor Relations Section



i1hR"0/-30 iut iU-ko" —-MUK r.ir.j

MaryloutJurton
Director
Saic-Aide Budget DevelopT.en:
21 IS Butrovrcn Builflms
]jl

aitfcal |J|k99 5320

(9594;_6541% " University of Alaska

DATE; March 6,1995

T0; néanc Sla [&rrectn
vIsion u ot evre\g
nce of Mana ment and Budget

FROM: rylou. D, Burt D
0 I\éla e BuH bevel gn%ent

SUBJECT:  New Legislation.-Collective Bargaining Agreement
he Unrversrtg ofAlaskar‘equest thatt over rrntro ce Ie |sIatron on |ts ehalfto nd

emonetagr P slons of a pew esta trve eement e
nlrsve(r)snrtya G anOIttroac ve%S %tuar j. §§E\fassgren In'e SSO
su pﬁemen atl’ ?Q 56{% g]etreques Wer r\fv E Rermor un er 215(a)
and'the ermﬁ t e’ monetary provrsrons out Ined In t £ agreement are not

the auree
efrective without Separate egrslatrve action:

reement has two hasic m net rvrsros F trta rove on |me vmentof
gufg)}%eac QEE e ere rgsp the teo S § (? |shsa
xade/ste w sceuetor épos onss rtotegrg Xesuse gaean

n-U ro |ze nrversrty em ?e rovide oranor erl and urta e

metho of compensation; as Well' as 'capprnég ﬁtesal ry for any given grade.

rn R W

current g/ee\? ntenw Pdt en co trngr eco 3o m(%lemeﬁrn% B New
(% ca cula tro 3; d’ Fectrve ate of Janiary 1,
at bot and estrmates nc erncrementa COStS only.

ot orksheet (based on PACS data) is attached. Also attached is suggested language for the
gcrsfat}’c\tln ?’qease(Pet me now(t 1ca provtrge any furtherin ormatrson & e




] ST 1 A Doy o D UGBSy O AL, & g or

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

ASectlonl Thes m of |sa ro riated to the Universi ofAIaﬁk 0.5atig thte
the ollective Jn agreement entered| 0 With v r5| jAIaska
?(f g;g nh%eF ssouatlon gam g unit for the period nuaryll
fro OWINg SOUrces:

SOURCE AMOUNT

Federal Receipts $ 174

General Fund 33330

Intra-Agency Receipts 206

Auxiliary Receipts 153

Student Fees 787

University Receipts
*Secr|on2 The mof |sa ro riated to the Umv r3| ofAI?ﬁk osatls t

rey}erm he 0 echY ﬁha reg en en re n|v |aska
?a ﬁl d o ees Assoclal |on gam nitfor he scal yearen ing Ju , Trom

o owmg CES:

SOURCE AMOUNT

Federal Receipts S 268L

General Fund %319

Intra-Agency Receipts 433

Auxiliary Receipts 189

Student Fees 1411

University Receipts 1628

I R s iD T o W s prope. Jone i s, ¥ Seton Lo

MSection 4. The unexpended and unobligated balance of the appropriation made by Section 2 of
this Act lapses into die funds from which it was appropriated, June 30,1996.

ASection 5. This Act takes effect immediately under AS 01,10070(c),
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Alaska State Legislature

Official Business Stale Capitol
Juneau, AK 99801-118

DATE: March 8,1996

TO: Members of the House/Sencitle Finance Committees

from| - S%n?}e%resntgt?\r)ksa elfr(l‘le anAd FosterCA
Cop Chairs, Finance Cg mittees

RE: PCE Hearing

Enclosed | eI acketof nfor atjon regarding the Po er
| rn%w PCI% | al] th?s |ge W

st Equalization ram PIe [n
o?ntFﬁancecom ttee ngThurs ay9ar% I\/Igrc% 14tR|n

enate Finance chambers.

The PCE program Is funded throuah annual appropriations from the
Power E(P qualization anJ Rur Eg]ectrlc épg ﬁlza tion Funaw1
Fro ctions hase Ligon cyrrent Wit rafWﬁI rat Eq%(st that t

und waould be depleted. for all intents omg

apcproprlaton fwsnuatmn warrants o%co ct|ve ttention.,

Accardlingly, the Jinance committee chairs have ¢ Inftigfive to
row eag Fum for tP]e AdmInISton and iﬂas e R lllgfec#nc

gperatlves Association (ARECA) to present recommendations for
consiceration.

Following an introduction ofguests b¥< ave_Hutchens. ARECA,
rag’ Reeves. General M nager otzehue Electric Coorj\alsratlve

VEV>I%|FRA[\Ie lé iy VgrtchansE\}J Qrector o? mg"[%?\l/?sﬂe% o#kEGn
VY iumma zecurrenf operations and FY 9/ R]rolﬁ)g
evels. Mr ReIeYestt gresentarecom t|on for

F ndin
admm%tratlve and legislative consideration
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POWER COST EQUALIZATION PROGRAM
COST REDUCTION REPORT
TO THE COMMISSIONER

This report has been grepared in resEonse_to the current financial situation of the Power
Cost Equalization (PCE) and Rural Electric Capitalization Fund. This fund, which was
established under the same legislation that transferred the PCE_proFram from the Alaska
Energy Authority to the Department of Community and Regional Affairs. Division of
Enerﬂy (DIVISIOﬂ%, IS in a critical situation if it is to.comply with C’ |i)_ter_188LA 1993,
which states the  Legislature's intent to frond the Power Cost Equalization and Rural
Electric Capitalization Fund through 2013, In this report, various options for reducmg
the cost of the program will be presented. In the appendix, three scenarios of the fun
will be presented which will project funding requirements should the program remain
unchanged or reduce its outlay modestly. 1t'is the intention of this report to be fiscally

and socially responsible.

As can be seen in Figure 1, at the be?innin of FY 96, the PCE fund had a balance of
$63,085,000. At current spending levels, andallowing for a modest increase in sPendm ,
the PCE progran requirements are expected to exhaust the fund in the first half of F

2000. This scenario assumes that the Four Dam Pool Transfer Fund allocations will
continue into the future. 1f not, than the fund will be depleted near mid FY 99, three

years from now.

Eiguif.L
1996 1997 1998 1999 2000 2001

Beginning Fund Balance $63,085  $47,744 $33,288 $18,182 $2,372 S0
PCE/REC Fund investment Incoma 2.898 2.288 1,499 674 0 0
Four Dam Pool (Fop) Transfer Fund 2.547 4.462 4,562 4,634 4,706 4,773

Total 5,445 6,750 6,061 5,308 4,706 4,773
PCE Outlay 19,386 19.774 20,169 20,573 7,007 4,773
Rural Electnc Grants (3% of balance) 1,400 1,432 998 545 71 0

Total 20,786 21,206 21,167 21,118 7,078 4,773
Surplus (Shortage) - (2-3) (15.341)  (14.456) (15,106) (15.810) (2,372) 0

Ending Fund Balance

$47,744

$33,288

$18,182

$2,372



In January 10Q3. _'he former Alaska Energy \utnorii> prepared d report to the Alaska
Legislature on VArious options to reduce the cost of the pcEe proqﬁam. Since that report,
small changes have been made to the pce program which have had a ne%l|8|6ble impact
on total program costs, which are currently budgeted at $19.385.600 for FY 9. The end
result is that the current program is ﬁomg to need a major commitment of future funding
to maintain the program as is. or. the program will require major revision to reduce its
costs of operations in order to extend its life. In actuality, the program needs hoth.

In this report, the Division has examined various alternatives to reduce the cost of the
PCE program. The Division has not examined additional sources of funding for the PCE
program, outside of legislative appropriation. Our analysis has included options to revise
the formula used in rate calculations and the exclusion of user classes from program

participation.

To understand the basis of formula revisions, it is important to understand the basis of
determining the underlying PCE rate. There are five elements that enter into the

calculation of the PCE rale;

L The utility’s total eligible costs. These consist of all costs considered verifiable
and reasonable by the Alaska Public Utilities Commission (APUC) and include such
items as fuel, lubricants, maintenance, depreciation, insurance, utility management, etc.

2. The utility’s total sales. This figure is important because the fixed costs of the
utility’s plant is absorbed into the utility’s base rate calculation. More sales lead to a

lower fixed cost per kWh sold.

3 The PCE “floor”. That is, the minimum rate that must be paid by all consumers
after PCE reimbursement. AS 42.45.100(a)(1) addresses the purpose of the PCE
program, which is to equalize “...power cost per kilowatt-hour statewide at a cost close or
equal to the mean of the cost per kilowatt-hour in Anchorage, Fairbanks and Juneau...”.

4, The PCE “ceiling”. That is, the maximum eligible costs to which PCE can be
applied. Currently, this rate is set by statute at 52.5 cents per kilowatt hour (kWh).

b. The percentage of eligible costs between the floor and the ceiling that PCE will
reimburse. The maximum percentage allowed by statute is 95%.

Af.TF.RNATIVES FOR REDUCING PCE PROGRAM COSTS

Eligible costs are those which are considered verifiable and reasonable. Some of these
costs have been reduced by using more stringent methods of determining eligibility. For
example, generation efficiency standards have been implemented that take into account
fuel consumption. If the utility consumes more fuel than the standards allow for the



numoer of kWh produced. then the eligible fuel costs wii! be reduced to retlec: amour.:
fuel the utilit> would hale consumed had the etYicienc> standard been met.

Another way to reduce eligible costs is through improved production or management
efﬁuencyr, or where possible, to help reduce prices faced by the utility such as the price
of fuel. The Division continues to assist PCE utilities within the limits of available funds
to effect such savings through a variety of strategies including the installation of more
efficient generation and distribution systems, ‘improved maintenance that extends
equipment life and improves equipment efficiency. It also assists utilities with various
strategies to reduce purchased fuel costs including installation of bulk fuel storage
facilities, assistance In establishing bulk fuel cooperatives and loans for bulk fuel
Furchases. The Division is also working with utilities that are developing fully integrated
Uel storage ana electrical power generation and distribution systems.

Total Sales , , , : : ,
While high fuel prices certainly contribute to the high cost of electrical generation, the

absence of economies of scale explains at least an equal share of the problem. PCE rates
would he substantially lower if over the long run utilities were able to substantially
increase their sales and the increased sales were not eligible or PCE reimbursement.

While this appears to be a logical _ai)proach to reducing costs to the consumer, the reality
IS that where there are substantial commercial loads, many users find it mc:e cost
effective to produce their own power because of the high local rates. In many areas,
residential loads are relatively low, and the opportunity to increase them will not exist
until the cost of electricity is substantially reduced.

Raising the Minimum Floor Price per Kilowatt Hour _

The PCE “floor” is the target rate for the entire PCE program and is based on the average
cost per kilowatt-hour in Anchorage, Fairbanks and Juneau. The floor was established by
statute the first year of the grogram (FY 1985) at 85 cents per kWh. The floor was
subsequently changed to 9.5 cents per kWh in FY 94 and the APUC s currently
proposing to increase the floor to 9.7 cents per kWh,

Increasing the PCE “floor” would reduce the cost of the program by changing the target
of the program. One of the merits of this option is that the program would more
accurately reflect the cost of producing electricity in the bush, versus trying to tie the cost
of power directly to the urban areas. All PCE customers would share the impact equally.

The PCE “floor” price is calculated by the APUC as follows:



Res.aenttal Saies within Faircanxs “ncncrage & Juneau

Utility
AELé&P
Chugach
FMUS
GVEA
MEA
ML&P

Total”

(KWH)
132.265.000
448.105.080
28,181.236
45,806.100
82.446,176
147,067,000

883,870,592

©®
511,432.911
544.041.352
$2.766.667
54.490,584
58,983.345
514,018,897

585,733,756

(S/KWH)
0.0864
0.0983
0.0982
0.0980

0.01091
0.0953

0.0970

Figure 2. below is an exercise demonstrating the impact of raising the floor of the
program in .5 cent increments.  For the purposes of the exercise, we have utilized FY 95

eligible kilowatt-hours of 133,807,042

Figure2

Current Cent
Base

95 05
95 10
95 15
95 2.0
95 25
95 3.0
95 35
9S 4.0

Increase

Revised
Base
100
105
11.0
115
120
125
130
135

Residential

5451,000

5902,001

$1,353,001
51.804.002
52.255.002
52.706.002
$3,157,003
53,608,003

Commercial

$87,187

$174,375
5261,562
$348,750
$435,937
$523,125
$610,312
$697,500

Community
Facilities
$130,847
5261,695
$392,542
$523,389
$654,237
$785,084
$915,531.
$1,046,779

Total
Savings
$669,035
$1,338,070
$2,007,106
$2,676,141
$3,345,176
$4,014.211
$4,683,246
$5,352,282

The impact of raising the floor price of the program is that it does not differentiate
between high and low users. It also does not differentiate between those who truly need

assistance and those who don'’t.

Lowering the Maximum Eligible Coat per Kilowatt Hour _ _
The maximum eligible cost per kilowatt-hour, or “ceiling”, was established by statute in

the first year of the program ﬁFY &)

. This amount has not been adjusted since program

inception. Utility costs per kilowatt-watt hour above this ceiling are not eligible for PCE

reimbursement.



Decreasing the maximum costs colered in calculating the PCE rate would lower the cost
to the program. However, most or the costs are not attributable to utilities with rates that
approach the existing '"ceiling". Although this is a cost reduction that should be
considered, all indications suggest that it would have a disproportionate impact on many
of the smaller rural communities.

Figure 3 below illustrates the impact of decreasing the statutory maximum. Based upon
the current formula, the maximum PCE a program participant could receive is 40.85
cent/kWh.  If the statutory maximum was decreased from 525 cents/kWh to 425
cents/kWh, the PCE participants could receive no more than 3135 cents/kWh. Therefore
am  utility currentlly receiving more than 3135 cents/kWh would have their PCE level
a(gusted accordingly, so as not to exceed this maximum. Overall, because the average
PCE rate is 14 cents/kWh, the reduction in the ceiling does not appear to have a
significant impact on the program until the statutory maximum is substantially reduced.

Figure. L

52.5-9.5 =43.0 x95%= 40.35
425 -95=33.0 x95% = 31.35
32.5-9.5=23.0 x95%= 21.85
22.5-9.5= 13.0 x95%= 12.35

Lowering the Percentage 0f Covered Eligible Coatsger KWH o

The maximum percentage established hy statute for PCE reimbursement of eligible costs
i3 95% and has been maintained since program inception. PrO?ram costs could be
|lowered by lowering the reimbursement percentage rate, which would therefore lower the
PCE rate for all PCE consumers. This option would reduce the PCE expenditure
percentage from 95% down to any number of options, say 90, 85, 80, 75 or 70%. This
option does reduce the cost of the grogram and would" effect all consumers e%uallgé
Projected savings of reducing the PCE reimbursement percentage based on the FY
appropriation is as follows:

Figuce.L
vcimbursement Program Savings
Costs
95% 518,379,309 0
90% $17,408,296 $ 971,013
85% $16,444,885 S1,934.424
80% $15,481,475 $2,897,834
5% $14,518,064 $3,861,245

70% §13.541.273 $4.838.036



The difficulty in administering the PCE program with a reduced reimbursement
percentage is the way it treats all customers the same. The poverty level customer using
150 kWh per month would lose the same percentage of PCE as the heaviest user in the
community. IfPCE is to be utilized to assist in a basic lifestyle, then this option does not

do so.

Delete Eligibility for Commercial Users Projected Savings 52,395,158

In the past it has been argued that any cuts to the PCE IJ:grogram should first be borne by
commercial PCE customers. Implementation of PCE requlations FY 89 eliminated
multiple meters. Additional changes were implemented In FY 94 that reduced the
maximum eligible to 700 kWh per month and eliminated state and federal
office/facilities. ~ The net result has been a reduction in the percentage of the program
utilized for commercial customers from 21% to approximately 13%.

The FY 9% PCE Statistics Report shows that the annual eligible commercial load was
17,521.632 kWh for 5422 commercial customers, or monthlfy average of 305 kWh
(17,521,632/5,422/12-269). At an average FY 95 PCE rate of 14 cents per kWh, that
represents S37.66 per business per month, an amount that is arguably insignificant.
However, the actual distribution figures are not readily available.

Delete Eligibility for Schools Total Savings 5181,987

In previous years, consideration was given to the elimination of public schools as an
eligible commercial customer, however, they were not excluded. Elimination of
public schools would result in modest savings for the program and should be

addressed.

Lowering the Maximum Eligible Kilowatt Houn

Probably the area where the most impact can be made on the overall cost of the PCE
program is in the area of the maximum eligible kilowatt hours allowed per residential
customer.  The Division analyzed the data from thirteen of the largest utilities,
representing approximately 70% of PCE customers. These utilities provided the Division
data from one high consumption month (December 1994) and from one low consumption
month (June 1995) and from this data, the Division calculated an average usage month.

The data collected was organized to demonstrate projected program savings as the
maximum eligible kWh was lowered from 700 kWh to 500, 400, 300 and 200 kWh per
month. As can be seen in Figure 5. below, substantial program savings are not achieved
until  the maximum eligible kWh is lowered from 700 kWh to 300 kWh per month, at
which time the program would save approximately 35%, or $4,586,000. Bear in mind
that the average eligible monthly PCE consumption value for residential customers



Jurinii FY °5 was 534 kWh. While a t'unhe: eduction to 200 kWh would achieve
substantial savings, the cuts would most likely have a devastating impact on. man> rural

customers.

The advantage of reducing the maximum eligible kWh is that it would more approximate
a needs based program. While all customers would still be eligible for some PCE. the
program would be modified to assist in providing a basic level of electrical service. From
previous studies, Alaskans most in need are already using less ener?y and therefore
would be impacted verK little, if at all. Those customers who can afford to use more
power still are able to have some assistance for a hasic level of service, however, they

would be required to pay for a higher consumption lifestyle.

Figure S.

Eligible kwWh +/» Reduction ToUl Program
Allowed Program Costa Savings
500kWh 10.10% SI1,318.116
400k Wh 19.69% $2,569,674
300kWh 35.14% $4,586,000
200kWh 52.74% $6,882,915

It is clear from the above that reducing the maximum eligible kilowatts to somewhere
between 300kWh and 400kWh would substantially reduce the cost of the program,
thereby extending the life of the PCE fund, and PCE would still provide a basic

subsistence level of subsidy.

Reduce Legislative Request

The simplest way to reduce the cost of the program is to request less funding in any given
fiscal year. If the goal was to save 40% of the program costs, the request could be put
forward as 40% less than what the funding requirements would be if the program was

funded at 100%.

The advantage of this method is that you would know exactly what the funding would be
and the program administrator would adjust PCE payments accordingly; each customer
would receive 40% less. The disadvantage is that it would hit all classes of customer
regardless of any other criteria such as consumption level. The poverty class consumer
would receive the same percentage cut as the person using the maximum eligible kWh.

Prioritizing Custnmecr Eligibility

From a historic perspective Community Facilities are the fastest growing customer
category receiving PCE funding. Figure 6. below summarizess the consumption of each
customer class since FY88 and the corresponding percentage for the category'.



Figure 6.

Fiscal Residential Commercial Community Facilities
Year Eligible kWh Eligible kWh Eligible kWh Total

FY88 77.680.953  04.99%  24.880.361  20.82%  16.964.191 14.19% 119.525.505
FY89  79.626.166  65.41%  25.905.395 21.28%  16.200.763 13.31% 121.732.324
FY90  85.101.432 65.33%  27.150.456  20.84%  18.004.419 13.82% 130.256.307
FYa! 86.066.286  65.82%  24.998.992  19.12%  19.703,287  15.07% 130.768.565
FY92 82434414 66.38% 19574309 15.76%  22.184.712 17.86% 124.193.435
FY93  84.891516 66.38%  19.654.897  1537%  23,331.451 18.25% 127.877.864
FY94  88.044.035 67.61%  17.810.060 13.68%  24,360.570  18.71% 130,214.665
FY95  90.460.362  67.32%  17.497.427  13.02%  26.414.122  19.66% 134.371,911

An increase in the number of communities participating in the program, increased
construction of new housing units, and/or a basic 2% increase in annual consumption
easily explains the modest increase in residential consumption.

As demonstrated above, savings in commercial consumption are _substagntiall}/ offset by
the increase in community facility consumption. Without the elimination of State and
Federal offices/facilities ‘and multiple meters, the cost to the program would be

substantially greater.

This option would rank in the order of priority the various customer classifications.
Residential customers would receive the first, or greatest, priority should funding
availability continue to decline. Secondly, the State and Federal governments have
invested and continue to invest large sums of money for the development and
maintenance of sanitation facilities in rural Alaska. These facilities demand a major
amount of electrical consumption for their operation and create a major expenditure for
the community. Considering the. State’s investment in these facilities, it would be
detrimental for these communities to suddenIFy lose PCE funding. To protect this
investment, the definition of “Community Facility” should be redefined to limit
eligibility to facilities essential to life, health and safety. This definition would include
water and sewer facilities, Fubllc outdoor lighting, community washeteria, firehall, health
clinic and village public safety office.



APPENDIX

The following projected cash flows illustrate what would happen to the Power Cost
Equalization and "Rural Electric Capitalization Fund if the following scenarios

materialized:

A The pr_o?ram operating until the year 2013, with no additional ap?ropriations from
the legislature. PCE would be paid out at 62.6% of current rates for a total of
$7.25 million, increasing at 2% per annum.

B.  The program is continued as is, with annual appropriations of $12.2 million,
increasing at 2% per annum sufficient to allow the fund to operate until the year

2013,

C. The program cuts only schools and commercial customers and receives annual
appropriations of $9.3 million, increasing at 2% per annum.



Power Cost Equalization (PCE) and Rural Electric Capitalization (REC) Fund
Projected Cash Flow
as of October 25, 1995

Mgjor Proposed Changes:

*No annual appropriation to sustain fund.

*PCE program pays cl! customers at a rate to extend fund to 2013.

1996 1997 1998 1999 2000
Fund balance at beginning 0f Fiscal Year $63,085  $47,8124  $46,300 $44,634  $42,851
Revenue

Transfer from General Fund 0 0 0 0 0
1 PCE/REC Fund Investment Income 3,038 2,640 2,556 2,465 2.369
2 Four Dam Pool (FDP) Transfer Fund allocation 2,647 4,462 4.562 4,634 4.706
Total 6,586 7 102 7,118 7,099 7,075

Expenditure
3 PCE Outlay 19,386 7,260 7,395 7,543 7.694
Rural Electric Grants (3% of balance) 1,400 1,437 1,389 1.339 1,286
Total 20.7B6 8,687 8,784 8,882 8,979
Surplus (Shortage) = (2-3)  (15,201) (1,684) (1.666) (1,7835 (1.904)
Fund Balance at end of Fiscal Year = (1 +2-3) $47,884  $46,300  $44,634 $42,851  $40,947

Reduction of PCE Credit to Residential Consumer

Current Reduction New

Rate Amount Rate
Kwig 0.2353 0.14/3 b.Osbo
Bethel 0.1025 0.0642 0.0383

Assumptions:

1. Interest assumed at 5.5% per annum.

2. FY95 reflects actual FDP Transfer Fund allocation (40% of total debt service!. Following years allocations
are estimated. However, this revenue may be interrupted due to lack of legislative appropriation
for allocation of monies from the FDP Transfer Fund, or lack of revenue to the FOP Transfer Fund itself.

3. PCE outlay assummed to grow at 2% per annum.
PCEPR08.XLS

2001
$40,947

(i
2.2U5
4.7/3

7,038

7.848
1,228
9.0/6

12.0381

$38,909

200."
$38,909

< im(
Jdii'u
i<n

it .
iii.f
ii/s
tVrlin

$30. /Hi



Power Cost Equalization (PCE) and Rural Electric Capitalization (REC) Fund

Pro Forma Cash Flow
as of October 25, 1995

Mgjor Proposed Changes;

eAnnual general fund appropriation of $9.3 million increasing by 2% per year.
‘ PCE program eliminates schools and commercial customers.

2003
$36,653

10.473
2,308
4,848

17,629

18,929
1,100

20,028

(2,3991

$34,254

2004
$34,254

10,683
2,180
4,873

17,736

19,307
1,028

20,335

12,599)

$31,656

2005
$31,656

10,896

2,042
+ 4,891
17,829

19,693
950

20,643

(2,814)

$28,842

2006
$28,842

11,114
1,892
4,912

17,918

20,087
866

20,952

(3,034)

$25,807

2007 2008 2009
$25,807 $22,545 $19,046

11,337 11,663 11,795
1,730 1,555 1,368
4,934 4,958 4,982

18,000 18,077 18,145

20,489 20,899 21,317

774 676 571
21,263 21,575 21,888
(3,263) (3,498 (3.743)

$22,545 $19,046 $15,303

PCEPR916.XLS

2010
$15,303

12,031
1,160
5,005

18,204

21,743

459
22,202
(3,998)

$11,305

2011
$11,305

12,271
954
5,027
18,252

22,178
339

22,517

(4,265)

$7,040

2012
$7,040

12,517
725
5,050
18,292

22,621
211
22,833
(4,5411

$2,500

2013
$2,500

12.767
482
5.074

18.323

23,074
7b
23,149

(4.826)

($2,326)



Power Cost Equalization (PCE) and Rural Electric Capitalization (REC) Fund
Pro Forma Cash Flow
as of October 25, 4995

Mgjor Proposed Changes;

‘Annual general fund appropriation of $12.2 million increasing by 2% per year.
*PCE expenditure to continue as is, increasing 2% per year.

1996 1997 1998 1999 2000 2001
Fund Balance at beginning of Fiscal Year $63,085  $47,884  $46,303 $44,640  $42,860 $40,959
Revenue
Transfer from General Fund 0 12,200 12,444 12,693 12.94/ 13.206
PCE/REC Fund Investment Income 3,038 2,967 2,689 2,806 2,716 2,619
Four Dam Pool (FDP) Transfer FUNO allocation 2,647 4,462 4,562 4,634 4.706 4,713
Total 6,686 19,629 19,896 20,132 20.369 20,598
Expenditure
PCE Outlay 19,386 19,774 20,169 20.573 20,984 21.41)4
Rural Electric Grants (3% of balance) 1,400 1,437 1,389 1,339 1.286 1,229
Total 20,786 21,210 21.558 21,912 22,270 22.632
Surplus (Shortage) = (2-3) 116,201) (1.681) 11.663) (1,780) (1.9011 12,035)
Fund Balance at end or Fiscal Year = (1 +2*3) $47,884  $46,303  $44,640 $42,860  $40,959 $38,924
Reduction of PCE Credit to Residential Consumer
300kWh 400kWh 500kWh
Kwig No impact on Residential Rates
Bethal No Impact on Residential Rates

Assumptions:

1. Transfer from general fund assumed to increase at 2% per year.

2. Interest assumed at5.5% per annum.

3. FY95 reflectsactual FDP Transfer Fund allocation (40% of total debt service). Following years allocations
are estimated. However, this revenue may be interrupted due to lack of legislative appropriation
for allocation of monies from the FDP Transfer Fund, or lack of revenue to the FDP Transfer Fund itself.

4. PCE outlay assumed to grow at 2% per annum.
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Power Cost Equalization (PCE) and Rural Electric Capitalization (REC) Fund
Projected Cash Flow
as of October 25, 1995

Mgjor Proposed Changes:

'No annual appropriation to sustain fund.

'PCE piogram pays all customers at & [at€ {0 extend fund to 2013.

2003
$36,716

0
2,031
4,848
6,879

8,165
1,101
9,266

(2,387)

$34,329

2004
$34,329

0
1,899
4,873
6,772

3,328
1,030
9,358

(2,586)

$31,743

2005
$31,743

0
1,766
4,891
6,646

8,495

952
9,447
(2,801)

$28,942

2006
$28,942

0
1,600
4,912
6,612

8,664
868

9,533

(3.021)

$25,921

2007

2008

$25,921 $22,673

0
1,433
4,934
8,367

8,838

778
9,615
(3,249)

0
1,263
4,958
6,211

9,014

680
9,696
(3,484)

$22,673 $19,189

2009
$19,189

0
1,061
4,982
6,043

9,195

676
9,770
(3,728)

$15,461

PCEPRO08.XLS

2010
$15,461

855
5,005

5,860

9,379
464

9,842

(3,983)

$11,479

2011
$11,479

635
5,027

5,662

9,566

344
9,911
(4,248)

$7,230

2012
$7,230

401
5.050

5,451

9,758
217
9,974

(4.523)

$2,707

2013
$2,70/

152
6.0/4

5.72li

9,99.1
81
10.034

(4.808)

($2,101)



Power Cost Equalization (PCE) and Rural Electric Capitalization (REC) Fund
Pro Forma Cash Flow
as of October 25, 1995

Mgqjor Proposed Changes:

*Annual general fund appropriation of $9.3 million increasing by 2% per year.
*PCE program eliminates schools and commercial customers.

Fund Balance at beginning of Fiscal Year

Revenue

Transfer from General Fund

PCE/REC Fund Investment Income

Four Dam Pool (FDP) Transfer Fund allocation

Total
Expenditure
PCE Outlay
Rural Electric Grants (3% of balance)
Total

Surplus (Shortage) =

Fund Balance at end of Fiscal Year = (1 +2-3)

Assumptions:

1. Transfer from general fund assumed to increase at 2% per year.

2. Interest assumed at 5.5% per annum.

3. FY95 reflects actual FDP Transfer Fund allocation (40% of total debt service).

1996 1997 1998 1999 2000
$63,085 $47,884 $46,290 $44,615 $42,821
0 9,300 9,486 9,676 9,869
3,038 2,889 2,809 2,723 2,631
2,547 4,462 4,562 4,634 4,706
6,585 16,661 16,857 17,032 17,207
t9,386 16,808 17,144 17,487 17,837
1,400 1,437 1,389 1,338 1,285
20,786 18,246 18,633 18,825 19,121
(2-3) <152011 (1,594) (1,676) (1,793) (1.9151
$47,884  $46,290 $44,615 $42,821  $40,907
Reduction of PCE Credit to Residential Consumer
300kWh 400kWh 500kWh
Kwig No impact on Residential Hales
Bethel No Impact on Residential Rates

PCEPR916.XLS

Following years allocations
are estimated. However, this revenue may be interrupted due to lack oflegislative appropriation

for allocation of monies from the FDP Transfer Fund, or lack ofrevenue to the FDP Transfer Fund itself.
4. PCE outlay assumed to grow at 2% per annum.

2001
$40,907

10,06/
2,532
4.773

17,3/2

18,194

1,227
19,4 21
12.049)

$38,858

2007
$38,858

/Ml
7 47*.
<1 tl/n

1/7.411

iH .dix. [
1L,
).
17.70H
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2003
$36,735

13,739
2,400
4,848

20,987

22.26
1,102

23,370

(2,383)

$34,352

Power Cost Equalization (PCE) and Rural Electric Capitalization (REC) Fund

Pro Forma Cash Flow
as of October 25, 1995

MA7jor Proposed Changes;

*Annual general fund appropriation of $12.2 million increasing by 2% per year.
*PCE expenditure to continua us is, increasing 2% per year.

2004
$34,352

14,014
2,276
4,873

21,162

22,714
1,031

23,744

(2.682)

$31,770

2005 2006 2007 2008 2009
*31,770 $28,973 $25,956 $22,712 $19,233

14,294 14,5e0 14872 16,169 16,473
2,139 1,992 1,833 1,661 1,477
4,891 4912 4,934 4,958 4,982

21,324 21,434 21638 21,788 21,932
23168 23,631 24104 24,586 26,078

963 069 779 681 677

24,121 24,601 24,883 26,267 26,655

7971 (3,017) (3,244)  (3.479) (3.723)

$28,973 $25,956 $22,712 $19,233 $15,510

PCEPR219.XLS

2010
$15,510

15,782
1,280
5,005

22,067

25,579
465

26,045

(3,978)

$11,532

2011
$11,532

16,098
1,069
5,027

22,194

26,091

346
26,437

14.243)

$7,289

2012
$7,289

16,4711
844
5,050

22.313

26,613
219
26.831

14,518)

$2,771

2013
$2,771

111. 74H
604
5.0/4

22.4 26

2/. 146
li'i
2/.228

(4.602)

($2,031)



POWER COST EQUALIZATION PROGRAM

Prepared by
Department of Community & Regional Affairs
Division of Energy

Jt House & Senate Finance Meeting
March 14, 9:00 AM

Distributed by
Representative Richard Foster
Co-Chair, House Finance



Department of Community and Regional Affairs

Division of Energy

Power Cost Equalization Program

Impact of Funding Reduction to 85% of Program Requirements
(Sample year FY95)

Utility/Community
Angoon
Chilkat Valley
Coffman Cove
Craig
Hollis
Hoonah
Hydaburg
Kake
Kasaan
Klawock
Skagway
Whaic Pass
Elfin Cove Electric Utility
Gustavus Electric Company
Haines Light & Power O. mpany, Inc.
Pelican Utility Company
Tenakce Springs Electric Utility
Thome Bay Public Utility
Yakutat, City of
Subtotal Election District 5

Old Harbor
Akhiok, City of
Alutiig Power Company (Karluk)
Larsen Bay Utility Company
Ouzinkic, City of
Subtotal Election District 6

Chencga Bay IRA Village Council
Cordova Electric Association
Talitlek Electric Utility

Subtotal Election District 35

FYQ5R7Q2.XLS

Elect
Dist.

Ol O1 0101 O1 010101 0101 O1O1 010101 O1 01 o101

OO OO OO oy O

35
35
35

FY95
Program
Requirements
212,141.24
46,158.84
80,788.86
259,194.67
11,735.83
423,169.53
55,246.75
723,962.23
22,884.72
354,451.00
103,819.75
1,030.43
23,808.42
296,666.09
213,252.66
12,062.43
52,328.15
40,786.58
173,845.02
2,707,333.20

135,982.21
12,695.86
25,782.23
14,560.00
56,882.22

245,902.52

20,776.99
725,843.28
8,242.08
754,862.35

15%
Reduction

31,821.19
6,923.83
12,118.33
38,879.20
1,760.37
63,475.43
8,287.01
48,594.33
343271
53,167.65
15,572.96
154.56
3,571.26
44.499.91
31,987.90
1,809.36
7,849.22
6,117.99
26,076.75
406,099.98

20,397.33
1,904.38
3,867.33
2,184.00
8,532.33

36,885.38

3,116.55
108,876.49
1,236.31

113,229.35

85% ofFY95
Program

Requirements
180,320.05
39,235.01
68,670.53
220,315.47
9,975.46
359,694.10
46,959.74
275,367.90
19,452.01
301,283.35
88,246.79
875.87
20,237.16
2,52,166.18
181,264.76
10,253.07
44,478.93
34,668.59
147,768.27
2,301,233.22

115,584.88
10,791.48
21,914.90
12,376.00
48,349.89

209,017.14

17,660.44
616,966.79
7,005.77
641,633.00



Allakakct/Alalna

Anvik

Betties

Chauthbaluk

Chistochina

Crooked Creek

Dot Lake

Grayling

Hcaly Lake

Holy Cross

Huslia

Kaltag

Lower Kalskag

Marshall

Mentasta

Minto

Nulato

Pilot Station

Red Devil

Russian Mission

Shageluk

Sleetmute

Stony River

Tetlin

Tok

Upper Kalskag

Aniak Light & Power Company, Inc.

Beaver Joint Utility

Birch Creek Village Electric Utility

Chalkyitsik Energy Systems

Chitina Electric, Inc.

Circle Electric Utility

Eagle Power Company

Far North Utilities (Central)

Galena, City of

Gwitchyaa Zhcc Utilities (Ft. Yukon)

Koyukuk, City of

Manley Utility Corporation

McGrath Light & Power

Nikolai Light & Power

Northway Power & Light

Rampart Village Energy Systems

Ruby, City of

Stevens Village Energy Systems

Takotna Community Association

Tanana Power Company
Subtotal Election District 36

Ambler
Anaktuvuk Pass
Atgasuk

FY95REQ2.XLS

36
36
36
36
36
36
36
36
36
36
36
36
36
36
36
36
36
36
36
36
36
36

36
36
36
36
36
36
36
36
36
36
36
36
36
36
36
36
36
36
36
36
36
36
36

37
37
37

9,818.65
49,070.68
54,223.89
47,170.22
27,319.53
58,640.35
14,593.99
83,191.50
10,390.96

118,552.21
92,560.54
98,218.94
88,941.34

125,844.61
18,196.53

112,665.04

150,648.78

151,422.43
22,202.36
67,018.16
58,986.95
46,640.96
23,150.99
20,468.07

238,509.47
60,687.22

255,583.01
37,868.08

2,809.52

6,080.43
36,606.10
53,151.60

100,659.47
60,367.82
141,774 87
166,188.39
12,506.31
71,254.79
294,298.40
69,348.10
86,066.13

1,383.80
67,653.07
18,579.94
38,261.23
83,232.44

3,452,807.92

164,956.68
36,719.95
31,000.50

1,472.80
7,360.60
8,133.58
7,075.53
4,097.93
8,796.05
2,189.10
12,478.73
1,558.64
17,782.83
13,884.08
14,732.84
13,341.20
18,876.69
2,129.48
16,899.76
22,597.32
22,713.36
3,330.35
10,052.72
8,848.04
6,996.14
3,472.65
3,070.21
35,776.42
9,103.08
38,337.45
5,680.21
421.43
912.06
5,490.92
1972.74
15,098.92
9,055.17
21,266.23
24,928.26
1,875.95
10,688.22
4414476
10,402.22
12,909.92
207.57
10,147.96
2,786.99
5,739.19
12,484.87
517,921.19

24,743.50
5,507.99
4,650.08

8,345.85
41,710.08
46,090.31
40,094.69
23,221.60
49.844.30
12,404.89
70,712.78

8,832.32

100,769.38
78,676.46
83,486.10
75,600.14

106,967.92
15,467.05
95,765.28

128,051.46

128,709.07
18,872.01
56,965.44
50,138.91
39,644.82
19,678.34
17,397.86

202,733.05
51,584.14

217,245.56
32,187.87

2,388.09

5,168.37
31,115.19
45,178.86
85,560.55
51,312.65

120,508.64
141,260.13
10,630.36
60,566.57
250,153.64
58,945.89
73,156.21

1,176.23
57,505.11
15,792.95
32,522.09
70,747.57

2,934,886.73

140,213.18
31,211.96
26,350.43



Kaktovik

Kiana

Klvalina

Noalak

Noorvik

Nuigsut

Point Hope

Point Lay

Selawik

Shishmarcf

Shungnak

Wainwright

Wales

Buckland, City of

Diomede Joint Utilities

Ipnatchiag Electric Company (Dcering)
Kobuk Valley Electric Cooperative
Kotzebue Electric Association

Subtotal Election District 37

Alakanuk

Andreafsky

Brevig Mission

Chevak

Elim

Emmonak

Gambell

Hooper Bay

Koyuk

Mekoiyuk

Mountain Village

Pitkas Pent

Savoogna

Scammon Bay

Shaktoolik

St. Mary’s

St. Michael

Stebbins

Toksook Bay

Tununak

Golovin Power Utilities
Kotlik Electric Services
Nightmute Power Plant
Nome Joint Utility System
Sheldon Point Electric Company
Telida Village Utility
Teller Power Company
Unalaklect Valley Electric Cooperative

FYO5REQ2 XLS

38
38
33
38
38
38
38
38
38
38
38
38
38
38
38
38
38
38
38
38
38
38
38
38
38
38
38
38

30,823.27
173,627.61
106,490.96
170,337.01
230,557.61

39,916.54

59,493.45

23,578.15
192,053.27
187,467.55
125,503.08

51,534.14

75,375.07

35,238.18

68,770.70

66,131." :t

42,799.36
547,370.68

1,459,744.30

116,100.34
54,856.84
61,113.70

159,932.25

116,057.65

321,104.86

193,911.86

210,093.79

104,681.09
80,482.75

285,333.59
40,581.30

150,267.64

125,395.66

100,057.96

184,590.76

107,918.01

116,659.65

148,039.56
99,275.18
54,910.68
98,277.23
26,918.50

351,822.03
26,519.65

7,855.63

104,564.00

176,452.75

4,623.49
26,044.14
15,973.64
25,550.55
34,583.64

5,987.48

8,924.02

3,536.72
28,807.99
28,120.13
18,825.46

7,730.12
11,306.26

5,285.73
10,315.53

9,919.66

6,419.90
82,105.60

368,961.65

17,415.05
8,228.53
9,167.06

23,989.84

17,408.65

48,165.73

29,086.78

31,514.07

15,702.16

12,072.41

42,800.04
6,087.20

22,540.15

18,809.35

15,008.69

27,688.61

16,187.70

17,498.95

22,205.93

14,891.28
8,236.60

14,741.58
4,037.78

52,773.30
3,977.95
1,178.34

15,684.60

26,467.91

26,199.78
14758347
90,517.32
144,786.46
195,973.97
33,929.06
50,569.43
20,041.43
163,245.28
159,347.42
106,677.62
43,804.02
64,068.81
29,952.45
58,454.67
56,211.38
36,379.46
465,265.08
2,090,782.66

98,685.29
46,628.31
51,946.65
135,942.41
98,649.00
272,939.13
164,825.08
178,579.72
88,978.93
68,410.34
242,533.55
34,494.11
127,727.49
106,586.3!
85,049.27
156,902.15
9i,730.31
99,160.70
125,833.63
84,383.90
46,674.08
83,535.65
22,880.73
299,048.73
22,541.70
6,677.29
88,879.40
149,984.84



Unqusraq Power Company (Ncwtok)
White Mountain Utilities
Subtotal Election District 38

Eck

Goodnews Bay

Kasigluk

New Stuyahok

Nur~pitchuk

Qomhagak

Togiak

Akiachak Native Community Electric Co.

Akiak Power Utilities

Almautluak Joint Utilities

Bethel Utilities Corporation, Inc.

Ekwok Electric, Inc.

Kjpnuk Light Plant

Koliganck Village Council

Kuiggluum Kallugvia (Kwethluk)

Kwig Power Company (Kwigillingok)

Manokatak Power Company

Napakiak Ircinrag Power Company

Napaskiak Electric Utility

Naterkaq Light Plant (Chefomak)

Nushagak Electric Cooperative, Inc. (Dillingham)

Platinum, City of

Puvumaq Power Company (Kongiganak)

Tuntutuliak Community Service Assoc.
Subtotal Election District 39

Akutan Electric Utility

Andreanof Electric Corporation (Atka)
Chignik Lake Electric Utility, Inc.
Chignik, City of

Egegik Light & Power Company

False Pass Electric Association

G & K Inc. (Cold Bay)

I-N-N Electric Cooperative

lguigig Village Council

King Cove, City of

Kokhanok Village Council

Lcvclock Electric Cooperative

Naknck Electric Association, Inc.
Nelson Lagoon Electric Cooperative, Inc.
Pedro Bay Village Council - Electric
Perryville, City of

Pilot Point Village Council

Port Heiden, City of

Sand Point Electric Company

St. George Municipal Electric Utility

FYO5REQ2.XLS

38
38

39
39
39
39
39
39
39
39
39
39
39
39
39
39
39
39
39
39
39
39

39
39
39

40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40

77,310.02
68,002.53
3,769,087,46

82,717.74
85,062.14
136,337.40
129,650.73
121,805.06
155,440.26
259,152.01
142,990.04
31,108.25
33,524.76
812,928.02
43,169.81
104,922.50
39,335.86
103,982.44
95,558.29
47,444..50
116,714.72
64,074.40
58,534.30
524,500.24
3,531.75
76,216.14
68,599.08
3,337,300.44

61,294.96
22,261.63
70,080.83
36,893.39
61,582.39
20,248.26
71,359.30
332,040.48
26,356.01
57,200.41
50,636.82
68,786.86
344,319.30
46,501.89
21,875.95
12,945.88
35,008.39
15,759.88
375,349.72
75,574.50

11,596.50
10,200.38

565,363.12

12,407.66
12,759.32
20,450.61
19,447.61
18,270.76
23,316.04
38,872.80
21,448.51
4,666.24
5,028.71
121,939.20
6,475.47
15,738.38
5,900.38
15,597.37
14,333.74
7,116.68
17,507.21
9,611.16
8,780.15
78,675.04
529.76
11,432.42
10,289.86
500,595.07

9,194.24
3,339.24
10,512.12
5,534.01
9,237.36
3,037.24
10,703.90
49,806.07
3,953.40
14,580.06
7,598.52
10,318.03
51,647.90
6,975.28
3,281.39
1,941.88
5,251.26
2,363.98
56,302.46
11,336.18

65,713.52
57,802.15
3,203,724.34

70,310.08
72,302.82
115,886.79
110,203.12
103,534.30
132,124.22
220,279.21
121,541.53
26,442.01
28,496.05
690,988.82
36,694.34
89,184.13
33,435.48
88,385.07
81,224.55
40,327.83
99,207.51
54,463.24
49,754.16
445,825.20
3,001.99
64,783.72
58,309.22
2,836,705.37

52,100.72
18,922.39
59,568.71
31,359.38
52,345.03
17,211.02
60,655.41
282,234.41
22,402.61
82,620.35
43,058.30
58,468.83
292,671.41
39,526.61
18,594.56
11,004.00
29,757.13
13,395.90
319,047.26
64,238.33



St. Paul Municipal Electric Utility

Tanalian Electric Cooperative, Inc (Pt. Alsworth).

Umnak Power Company (Nikolski)
Unalaska Electric Utility
Subtotal Election District 40

Grand Total

FYO5REQ2 XLS

40
40
40
40

110,102.42
44,275.66
20,376.54

207,468.78

2,228,320.25

18,955,358.44

16,515.36
6,641.35
3,056.48

31,120.32

334,248.04

2,843,303.77

93,587.06
37,634.31
17,320.06
176,348.46
1,894,072.21

16,112,054.67



POWER COST EQUALIZATION PROGRAM

FY95 DISBURSEMENTS BY HOUSE DISTRICT

Prepared by
Department of Community & Regional Affairs
Division of Energy

Jt House & Senate Finance Meeting
March 14, 1996

Distributed by
Representative Richard Foster
Co-Chair, House Finance



Department of Community and Regional Affairs
Division of Energy

Power Cost Equalization Program
FY95 Disbursements by House District

FY95
Elect Program

Utility/Community Dist. Requirements
Ax,goon 5 212,141.24
Chilkat vValley 5 46,158.84
Coffman Cove 5 80,788.86
Craig 5 259,194.67
Hollis 5 11,735.83
Hoonah 5 423,169.53
Hydaburg 5 55,246.75
Kake 5 323,962.23
Kasaan 5 22,884.72
Klawock 5 354,451.00
Skagway 5 103,819.75
Whale Pass 5 1,030.43
EIfin Cove Electric Utility 5 23,808.42
Gustavus Electric Company 5 296,666.09
Haines Light & Power Company, Inc. 5 213,252.66
Pelican Utility Company 5 12,062.43
Tenakce Springs Electric Utility 5 52,328.15
Thome Bay Public Utility 5 40,786.58
Yakutat, City of 5 173,845.02

Subtotal Election District 5 2,707,333.20
0ld Harbor 6 5,982.21
Akhiok, Cityof 6 *2,695.86
Alntiiq Power Company (Karluk) 6 25,782.23
Larsen Bay Utility Company 6 14,560.00
Ouzinkic, City of 6 56,882.22

Subtotal Election District 6 245,902.52
Chcnega Bay IRA Village Council 35 20,776.99
Cordova Electric Association 35 725,843.28
Tatitlck Electric Utility 35 8,242.08

Subtotal Election District 35 754,862.35
Allakaket/Alatna 36 9,818.65
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Anvik 36 49,070.68

Betties 36 54,223.89
Cliauthbaluk 36 47,170.22
Chislochina 36 27,3*9.53
Crooked Creek 36 58,640.35
Dot Lake 36 14,593.99
Grayling 36 83,191.50
Healy Lake 36 10,390.96
Holy Cross 36 118,552.21
Huslia 36 92,560.54
Kaltag 36 98,218.94
Lower Kalskag 36 88,941.34
Marshall 36 125,844.61
Mentasta 36 18,196.53
Minto 36 112,665.04
Nulalo 36 150,648.78
Pilot Station 36 151,422 .43
Red Devil 36 22,202.36
Russian Mission 36 67,018.16
Shageluk 36 58,986.95
Sleetmute 36 46,640.96
Stony River 36 23,150.99
Tetlin 36 20,468.07
Tok 36 238,509.47
Upper Kalskag 36 60,687.22
Aniak Light & Power Company, Inc. 36 255,583.01
Beaver Joint Utility 36 37,868.08
Birch Creek Village Electric Utility 36 2,809.52
Chalkyilsik Energy Systems 36 6,080.43
Chitina Electric, Inc. 36 36,606.10
Circle Electric Utility 36 53,151.60
Eagle Power Company 36 100,659.47
Far North Utilities (Central) 36 60,367.82
Galena, City of 36 141,774.87
Gwitchyaa Zhce Utilities (Ft. Yukon) 36 166,188.39
Koyukuk, Cityof 36 12,506.31
Manley Utility Corporation 36 71,254.79
McGrath Light & Power 36 294,298.40
Nikolai Light & Power 36 69,348.10
Northway Power & Light 36 86,066.13
Rampart Village Energy Systems 36 1,383.80
Ruby, City of 36 67,653.07
Stevens Village Energy Systems 36 18,579.94
Takotna Community Association 36 38,261.28
Tanana Power Company 36 83,232.44

Subtotal Election District 36 3,452,8ft._92
Ambler 37 164,956.68
Anaktuvuk Pass 37 36,719.95
Atgasuk 37 31,000.50
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Kaklovik 37 30,823.27

Kiana 37 173,627.61
Kivalina 37 106,490.96
Noatak 37 170,337.01
Noorvik 37 230,557.61
Nuigsut 37 39,916.54
Point Hope 37 59,493.45
Point Lay 37 23,578.15
Selawik 37 192,053.27
$.;"hmarcf 37 187,467.55
mCJignak 37 125,503.08
Wainwright 37 51,534.14
Wales 37 75,375,07
Buckland, City of 37 35,238.18
Diomede Joint Utilities 37 68,770,20
Ipnatchiaqg Electric Company (Deering) 37 66,131,04
Kobuk Valley Electric Cooperative 37 42,799.36
Kotzebue Electric Association 37 547,170.68
Subtotal Election District 37 2,459,744.30

Alakanuk 38 116,100.34
Andreafsky 38 54,856.84
Brevig Mission 38 61,113.70
Chcvak 38 159,932.25
Elim 38 116,057.65
EmiVt"onak 38 321,104.86
Gambell 38 193,911.86
Hooper Bay 38 210,093.79
Koyuk 38 104,681.09
Mekoryuk 38 80,482.75
Mountain Village 38 285,333.59
Pitkas Point 38 40,581.30
Savoogna 38 150,267.64
Scammon Bay 38 125,395.66
Shaktoolik 38 100,057.96
St. Mary®s 38 184,590.76
St. Michael 38 107,918.01
Stcbbins 38 116,659.65
Toksook Bay 38 148,039.56
Tununak 38 99,275.18
Golovin Power Utilities 38 54,910.68
Kotlik Electric Services 38 98,277.23
Nightmute Power Plant 38 26,918.50
Nome Joint Utility System 38 351,822.03
Sheldon Point Electric Company 38 26,519.65
Telida Village Utility 38 7,855.63
Teller Power Company 38 104,564.00
Unalaklcct Valley Electric Cooperative 38 176,452.75
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Unqusrng Power Company (Ncwtok)
While Mountain Utilities
Subtotal Election District 38

Eck

Goodnews Bay

Kasigluk

New Stuyahok

Nunapitchuk

Quinhagak

Togiak

Akiachak Native Community Electric Co.

Akiak Power Utilities

Atmautluak Joint Utilities

Bethel Utilities Corporation, Inc.

Ekwok Electric, Inc.

Kipnuk Light Plant

Koliganck Village Council

Kuiggluum Kallugvia (Kwethluk)

Kwig Power Company (Kwigillingok)

Manokatak Power Company

Napakiak lIreinrag Power Company

Napaskiak Electric Utility

Natcrkaq Light Plant (Chefomak)

Nushagak Electric Cooperative, Inc. (Dillingham)

Platinum, City of

Puvumaqg Power Company (Kongiganak)

Tuntutuliak Community Service Assoc.
Subtotal Election District 39

Akutan Electric Utility

Andreanof Electric Corporation (Atkn)
Chignik Lake Electric Utility, Inc.
Chignik, City of

Egegik Light & Power Company

False Pass Electric Association

G & K Inc. (Cold Bay)

I-N-N Electric Cooperative

lguigig Village Council

King Cove, City of

Kokhanok Village Council

Levclock Electric Cooperative

Naknek Electric Association, Inc.
Nelson Lagoon Electric Cooperative, Irc,
Pedro Bay Village Council -Electric
Perryville, City of

Pilot Point Villas"Council

Port Heidcn, City of

Sand Point Electric Company
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38
38

39
39
39
39
39
39
39
39
39
39
39
39
39
39
39
39
39
39
39
39

39
39
39

40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40
40

77,310.02
68,002.53
3,769,087.46

82,717.74
85,062.14
136,337.40
129,650.73
121,805.06
155,440.26
259,152.01
142,990.04
31,108.25
33,524.76
812,928.02
43,169.81
104,922.50
39,335.86
103,982.44
95,558.29
47,444.50
116,714.72
64,074.40
58,534.30
524,500.24
3,531.75
76,216.14
68,599.08
3,337,300.44

61,294.96
22,261.63
70,080.83
36,893.39
61,532.39
20,248.26
71,359.30
332,040.48
26,356.01
97,200.41
50,656.82
68,786.86
344,319.30
46,501.89
21,875.95
12,945.88
35,008.39
15,759.88
375,349.72



St. George Municipal Electric Utility
St. Paul Municipal Electric Utility

Tanalian Electric Cooperative, Inc (Pt. Alsworlh).

Umnak Power Company (Nikolski)
UnaJaska Electric Utility
Subtotal Election District 40

Grand Total
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40
40
40
40

75,574.50
110,102.42
44,275.66
20,376.54
207,468.78
2,228,320.25

18,955,358.44
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MEMORANDUM
TO:  Representative Richard Foster

FROM:  Linda Brooks
Legislative Analyst

RE:  Legislative History of the Power Cost Equalization Program
Research Request 95.159

You requested a legislative history of the Power Cost Equalization (‘PCE) program. The Purﬁose
of this program is to reduce the electric rates paid by rural consumers to levels comparable to those
paid by consumers in Anchorage, Fairbanks, and Juneau.

During the past fifteen years, four different programs have subsidized rural electric rates.

Power Production Cost Assistance Proglgam F{PCAB Fiscal Year 1981 (FY 81)
. Power Cost Assistance Program (PCA) FY & into FY &
Power Cost Equalization Program (P E?_FY Binto FY H
Power Cost Equalization and Rural Electric Capitalization Fund (PCE-REC) FY % to
present

The four programs share some common characteristics. Each program reimbursed rural utilities
a percentage of thelr eligible costs when those costs exceeded a certain “entry" rate. For examﬁle,
the first program, PPCA, reimbursed 8 percent of a utility's costs in excess of 7.65 cents/kwn to
enerate and transmit electricity. Each program also set a maximum “ceiling” rate. In the case of
e PPCA pr%ram, the ceiling rate was 40 cents/kwh. Therefore, the PPC 4(E)rogram reimbursed
a utility for 85 percent of its eligible costs over 7.65 cents/kwh but below 40 cents/kwh.

When costs exceeded the ceiling rate of 40 cents/kwh, the initial PPCA pro%am Jga|d 100 percent
of a utility's excess costs. Subsequent programs differ from PPCA in that they did not reimburse
any costs beyond their celllng rates. The first PPCA program also defined "eligible costs"
differently from the three subsequent pro%rams. _Basically, PPCA reimbursed a utility for
production and transmission costs hut not for distribution and administration costs. ~ The
subsequent programs permitted reimbursement for all of these costs.



Representative Foster
March 13, 1995
Page 3'

The formula of the newest program, the Power Cost. Equalization and Rural Electric Capitalization
Fund, varies from the formula of its immediate predecessor, the Power Cost Equalization Program,
mtwo.asBects.. The entry rate rose by one penny from 85 cents/kwh to 9.5 cents/kwh. The C%B
for reimoursin ell%ele costs for commercial and residential consumémon also fell from 7
kwh/month to 700 kwh/month per customer. The higher entry rate an

reduce somewhat the subsidies paid to rural utilities.

The legislature created the Power Cost Equalization and Rural Electric Capitalization Fund in 1993
as part of Senate Bill 106; a bl that originally sought to only fund electrical power intertie projects
between urban centers. Indeed, the history of the state’s rural electric assistance programs is
intertwined with the state's efforts to build hydroelectric projects to provide urban areas with
inexpensive power. We include pages 7-13 of The Power Cost Equalization Prolgram, an energy
policy report prepared for the governor's energy policy task force in 1988 as Attachment A These
p%%es provide a concise history of rural electric assistance programs from their inception through
1987." Since 1987 the difficulty of continuing to fund Power Cost E(1uallzat|on rogram was
freque.ntI}/. discussed, but the program remained unchanged until it was replaced by the Power Cost
Equalization and Rural Electric Capitalization Fund in 1993

lower consumption cap

When Senator Bert Sharp introduced Senate Bill 106 in 1993, the original bill proposed to fund
the construction of power transmission interties between Anchorage and the Kenai Peninsula,
between Healy and Fairbanks, and between the Swan Lake and Tyee Lake hydroelectric projects.
Rural_leg?slators opposed the hill, since it funded only urban intertie Brolects. The final version of
the bill that became Ch 18 SLA 93 contained several provisions besides the intertie projects.2
Section 50fCH 18 SLA 93 rewrote and renumbered the statutes ofthe PCE program creating the,
"Power Cost Equalization and Rural Electric Capitalization Fund." This newest fund provides for
less generous subsidies than the older PCE program. However, the House and Senate Finance
Committees" substitute hills varied in one key area: the House version declared the legislature's
intent to_maintain a minimum annual balance of SI7 million annually in the Power Cost
Equalization and Rural Electric Capitalization Fund through the Iyezglr 2013.3 The House version
prevailed, and in exchange for somewhat lower subsidies, rural fegislators secured a declaration

Zenate Bill 106 was not the only bill that dealt with the power cost equalization lorogram.
House Bill 216, a hill that onI%.deaIt with the power cost equalization program, actual Rassed
before Senate Bill 106. House Bill 216 raised the ceiling rate to 9.82 cents/kwh, lowered the cap
for residential and commercial customers to 700 kwh/month, and exempted state and federal
facilities other than public schools from the program. Senate Bill 106 was passed at the end of the
legislative session. Governor Hickel signed Senate Bill 106 into law ana vetoed House Bill 216.

Jrhe new Power Cost Equalization and Rural Electric _CaBitaIization Fund received an initial
appropriation of $66.9 million with 3 percent of the fund available for rural electric project grants.
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