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COLLECTIVE BARGAINING UNIT AGREEMENTS AND OTHER N O N ­

COVERED EMPLOYEE COMPENSATION HEARINGS  
MARCH 5^H  AND 6TH

Committee Handout

• Approximate costs of bargaining unit contracts spreadsheet - prepared by
Legislative Finance.

• Summary of changes/proposed changes by bargaining unit (MM&P, IBU,
LTC, GGU, SU, PSEA and ACSEA) for wages, leave, holidays, and 
health insurance from 1984 forward - prepared by DOA by request. 
(ACSEA is only for new contract)

• March 5, 1996 Memorandum from University - FY97 Salary Adjustments

• December 22, 1995 Memorandum from Department of Administration -
Merit Increases.
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APPROXIMATE COST OF BARGAINING UNIT CONTRACTS
& OTIIKH NON-COVKHKI) KMPLOIl/EE COMPKNSATIOI9

G OMB-DBR 2/23/96
LFD LagialatJva F in a n cs  M odifications

ANNUAL TOTAI.S

BARGAINING FV 97
UNIT Note GF OTHER TOTAL

G Masters, Mules & Pilots (MMP) 1 139.5 139 5
G Inland Boatmen's Union (IBU) 1 1,210.2 1,210.2
G Labor, Trades, and Crafts (LTC) 7249 588.4 1,313.3
G General Government Unil(GGU) 3,621 5 2,717.7 6,3392
G Supervisor)' Unit (SU) 2 702.8 503.6 1,206 4
LFD Public Safety Employees Assn (PSEA) 497.8 127.0 624.8
G Exempt Employees (XE) 764.2 661.2 1,425.4
LFD University o f Alaska 3 1,750.0 1,750.0
LFD AMHS Fund 1 8100 810.0
LFD Legislature 342 9 342.9
LFD Court: Covered & Non-Covered 4 W r7 517.7

0 ^0 -

ANNUALSUBTOTAL 9,731.8 5.947.6 15,679.4

LFD MKRIT INCRKASK 5 2,148.7 1,688.3 3,837.0

LFD HEALTH BENEFITS 9 9 9

(requested from BOA)

CUMULATIVE TOTAI2J

Masters, Mates & Pilots (MMP) 139.5 139.5
inland Boatmen's Union (IBU) 1,210.2 1,210.2
Labor, Trrdes, and Crafts (LTC) 724.9 5884 1,313.3
General Government Unit (GGU) 3,6215 2,7177 6,339.2
Supervisory Unit (SU) 702 8 503 6 1,206.4
Public Safely Employees Assn (PSEA) 4978 127.0 6248
Exempt Employees (XE) 764.2 661 2 1,425.4
University o f Alusku 1,750.0 1,750.0
AMIIS Fund 810.0 8100

LFD Legislature 342.9 342 9
LFD Court. Covered & Non-Covered 517.7 517.7

CUMULATIVE SUBTOTAL 9,731.8 5,947.6 15,679.4

CUMULATIVE With MERIT 11,880.5 7,635.9 19,516.4

CUMULATIVE W ITH HEALTH 9 9 9

XLS Sheel6 jt f u U iw

GF

1.460.7 
7,297 3 
1.416 I
1.003.1 
1,539.9 
1,750.0
669.2
686.0
1.043.2

16365.5

2.148.7 

9

2,185 6 
10,918.8
2.118.9 
1,500 9
2.304.1 
3,500.0
1.479.2 
1,028 9
1.560.9

26,597.3

30394.7

9

FY98
OTHER

1669 
948.5 
1,1856 
5,476 2 
1,014.8 
2559 
1,332 3

10380.2

1,688.3

t

3064 
2,158.7 
1,774 0 
8,193 9 
1,5184 
382.9 

1,993.5

16327.8

19,704.3

9

TOTAL

166.9
948.5

2,646.3
12.773.5 
2,430 9 
1,259 0 
2,872.2 
1,750 0
669.2 
686.0 
1,043 2

27.245.6 

3337.0

9

3064
2.158.7 
3,959.6
19.112.7 
3,637 3
1.883.8 
4,297 6 
3,500 0 
1,479 2
1.028.9
1.560.9

42.925.0

50.599.0

9

GF

2.207.5 
11,028 3 
2,1402
1.515.9 
2,327.2 
1,750.0
1.011.5
1.028.9 
1,576 5

24385.9

2,148.7

4,393 I
21.947.1 
4,259 I 
3.0168 
4,631.2 
5,250 0 
2,490 7 
2,057 8 
3,137.4

51.183.2

57,629.4

9

FV99
OTIIKH

252 3 
1,433 5 
1,791 8 
8,276 0 
1,533 6 
386.7 

2,013.5

15,687.4

1,688.3

9

>58 7 
3,592.2
3.565.8 
16,4699
3.051.9 
7696

4,007 0

32,015.2

37,080.0

9

TOTAL

252 3 
1.433 5 
3,999 3
19.304.3 
3,6738 
1.902 7 
4,340.7 
1,750 0
1.011.5 
1,028 9
1.576.5

40.273.4 

3,837.0

9

558 7 
3,592 2 
7.9589
38,417 0 
7,311.1 
3.786 4 
8,638 2 
5,250 0 
2.4907 
2,057 8 
3,137.4

83.198.4

94.709.4

9
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INTERNATIONAL ORDER OF MASTERS, MATES & PILOTS 
MM&P

1984 (A)

1985 (B)

1986 (B)

1987 (C)

1988 (D)

1989 (D)

WAGES LEAVE HOLIDAYS
% increase Hrs per year Days per year

No increase

7/1/85 2% wage 
increase.

No increase.

7/1/87 2% wage 
increase not 
funded by the 
legislature.

No increase

No increase

180 hrs sick leave 

Annual leave:

1 - 2 yrs 84.00
2 - 3 yrs 168.00
3-4yrs 252.00
4 - 5 yrs 336.00
5 - 7 yrs 420.00
7-10 yrs 504.00
10+yrs 588.00

180 hrs sick leave

Annual leave:

(Pre 85 hires)
1 -2yrs 84.00
2-3yrs 168.00
3-4yrs 252.00
4 - 5 yrs 336.00
5-7yrs 420.00
7-10 yrs 504.00
10+yrs 588.00

(Post 85 hires)

1 -2yrs 84.00
2-3yrs 168.00
3-4yrs 252.00
4-5yrs 336.00
5 + yrs 420.00

Same as above 

Same as above

Same as above 

Same as above

11 holidays

Same as above

Same as above 

Same as above

Same as above 

Same as above

HEALTH
INSURANCE
Premium
contribution

N/A

$237.75

$256.80

$320.64

$427.41

$384.59

1990 (D) 4/1/90 3.3% wage Same as above 12 holidays Same as above
increase



International Order of Masters. Mates & Pilots 2

WAGES LEAVE HOLIDAYS
% increase Hours per year Days per year

1991 (E)

1992 (E)

1993 (E)

1994 (F)

1995 (G)

1996 (G)

1997 (H)

1998 (H)

1999 (H)

4/1/91 5.6% wage 
increase

4/1/92 3.6% wage 
increase

no wage increase

4/1/94 4.4% wage 
increase for a 
limited group of 
employees.

No wage increase

7/1/96 1/2 CPI 
capped at 1.5%

7/1/96 $950.00 
bonus

7/1/97 1/2 CPI 
capped at 1.5%

7/1/98 1/2 CPI 
capped at 1.5%

Same as above

Same as above

Same as above 

Same as above

Same as above 

Same as above

Same as above 

Same as above 

Same as above

Contract Terms:

(A) LOA to extend terms of 7/1/80 • 3/31/83 contract
(B) 4/1/85-3/31/88
(C) 4/1/88-3/31/89
(D) 4/1/89-3/31/91
(E) 4/1/91 - 3/31/93
(F) 4/1/93-3/31/94
(G) 4/1/94-5/31/96
(H) 6/1/96-5/31/99

Same as above

Same as above

Same as above 

Same as above

Same as above

11 regular 
holidays, 1 floating 
holiday.

Same as above 

Same as above 

Same as above

HEALTH 
INSURANCE
Prsmium
contribution

Same as above

Same as above

$423.50 

Same as above

Same as above

Employer provided 
plan

Same as above 

Same as above 

Same as above

NOTE: All wage and leave provisions are for employees working in the Southeast System. Employees 
working in the Southwest System have a different pay and leave scale. The majority of AMHS vessel 
employees work in the Southeast System.



in l a n d b o a t m e n V s  u n io n  o f  t h e  p a c i f i c  
IB U

1984 (A)

1985 (B)

1986 (B)

1987 (B)

1988 (C)

WAGES
% increase

No wage increase

4/1/85 2.0% wage 
increase.

$500.00 signing 
bonus.

4/1/88 2.1% wage 
increase.

LE A V E
Hours per year

180 hrs sick leave

Annual Leave:

1 - 2yrs 8^.00
2-3yrs 168.00
3 - 4 yrs 252.00
4 - 5 yrs 336.00
5 - 7yrs 420.00
7-10 yrs 504.00
10+yrs 588.00

180 hrs sick leave

Annual Leave:

(Pre 85 hires)
1 - 2 yrs 84.00
2-3yrs 168.00
3 - 4yrs 252.00
4-5yrs 336.00
5-7yrs 420.00
7-10 yrs 504.00
10+yrs 588.00

(Post 85 hires)

1 - 2 yrs 84.00
2 - 3yrs 168.00
3 - 4 yrs 252.00
4-5yrs 336.00
5 + yrs 420.00

Same as above

HOLIDAYS
Days per year

11 holidays

Same as above.

Same as above.

Same as above.

Same as above.

4/1/86 2.1% wage Same as above 
increase which was 
not funded by 
the legislature.

4/1/87 2.0% wage Same as above 
increase which was 
not funded by
the legislature.

HEALTH 
INSURANCE
Premium
contribution

$184.57

$224.20

$242.25

$308.45

$411.16

1989 (C) No wage increase Same as above Same as above. $384.59



Inlandboatmen's Union of the Pacific 2

1990 (D)

1991 (D)

1992 (D)

1993 (D)

1994 (E)

1995 (E)

1996 (F)

1997 (F)

1998 (F)

1999 (F)

WAGES
% increase

4/I/90 3.3% wage 
increase

4/1/91 5.0% wage 
increase

4/1/92 3.6% wage 
increase

no wage increase

no wage increase

no wage increase

7/1/96 1/2 CPI 
capped at 1.5%

7/1/96 $950.00 
bonus

7/1/97 1/2 CPI 
capped at 1.5%

7/1/98 1/2 CPI 
capped at 1.5%

LEAVE
Hours per year

Same as above

Same as above

Same as above

Same as above 

Same as above 

Same as above 

Same as above

Same as above 

Same as above 

Same as above

HOLIDAYS
Days pe r year

12 holidays

Same as above.

Same as above.

Same as above. 

Same as above. 

Same as above. 

Same as above.

Same as above. 

Same as above. 

Same as above.

HEALTH 
INSURANCE
Premium
contribution

Same as above.

Same as above.

Same as above.

$423.50

Same as above.

Same as above.

Cost of the 
employer provided 
plan.

Same as above. 

Same as above. 

Same as above.

Contract Terms
(A) 4/1/80-3/31/83
(B) 4/1/85-3/31/88
(C) 4/1/88 - 3/31/91 (wage reopener scheduled for last year of contract resulted in a new three year 
contract beginning 4/1/90)
(D) 4/1/90-3/31/93
(E) 10/10/94-5/31/96
(F) 6/1/96-5/31/99

NOTE: All wage and leave provisions are for employees working in the Southeast System. Employees 
working in the Southwest System have a different pay and leave scale. The majority of AMHS vessel 
employees work in the Southeast System.
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PUBLIC EMPLOYEES LOCAL 71
LTC

WAGES
% increase to base

LEAVE
Days per year

HOLIDAYS
Days per year

HEALTH
INSURANCE
Premium
contribution

1984 (A) $900.00 lump sum 
payment.

Sick leave: 15 
days

Annual leave:

0-2yrs 15 
2-5yrs 21 
5*10yrs 24 
10+ 30

10 regular, 1 
floating

$230.84

1985 (A) 7/1/85 5% wag© 
increase.

Same as above. Same as above. $237.75

1986 (A) 7/1/86 3.8% wage 
increase not 
funded by the
legislature.

Same as above. Same as above. $256.80

1987 (B) No wage increase. Same as above. Same as above. $316.39

1988 (C) No wage increase. Same as above. Same as above. $421.75

1989 (C) No wage increase.

$675.00 lump sum 
payment awarded 
retroactively per 
arbitrator's award 
for class 1 
employees.

Same as above. Same as above. $384.59

1990 (D) 1/1/90 3.3% wage 
increase (class 2 & 
3) 4.6% wage 
increase (class 1)

Same as above. 11 regular, 1 
floating

Same as above.

1991 (D) 1/1/91 4.5% wage 
increase.

Same as above. Same as above. Same as above.

1992 (E) 7/1/92 3.6% wage 
increase.

Same as above. Same as above. Same as above.



PUBLIC EMPLOYEES LOCAL 71 2

WAGES LEAVE HOLIDAYS HEALTH
% increase to base Days per year Days per year INSURANCE

Premium
contribution

1993 (E) No wage increase Same as above. Same as above.

1994 (E)

1995 (F)

1996 (G)

1997 (G)

1998 (G)

1999 (G)

No wage increase. Same as above. 11 regular
holidays.

0-2yrs 
2-5yrs 
5-10yrs 
10+yrs

24
27
30
36

7/1/96 1/2 the CPI Same as above. Same as above, 
capped at 1.5%.

7/1/97 1/2 the CPI Same as above. Same as above,
capped at 1.5%.

7/1/98 1/2 the CPI Same as above. Same as above,
capped at 1.5%.

Same as above. Same as above.

$500.00 Union 
provided Health 
trust, higher 
contribution offset 
by delay in general 
wage increase in 
the previous year.

$500.00, state and 
employer equally 
share increases in 
premium costs. 
Employer's share 
capped at $25.00.

No wage increase. Personal Leave: Same as above. Same as above.

State and 
employer equally 
share increases in 
premium costs. 
Employer's share 
capped at $26.00.

Same as above.

Same as above.

Same as above.

CONTRACT TERMS

(A) 1/1/84-12/31/86
(B) 1/1/87-12/31/87
(C) 1/1/88-12/31/90
(D) 1/1/90-12/31/91
(E) 1/1/92-12/31/94
(F) 1/1/95-6/30/96
(G) 7/1/96-6/30/99



ALASKA STATE EMPLOYEES ASSOCIATION 
GGU

1984 (A)

1985 (A)

1986 (A)

1987 (B)

1988 (B)

1989 (B)

1990 (C)

1991 (C)

1992 (C)

1993 (D)

1994 (D)

1995 (E)

WAGES
% increase to base

No wage increase

7/1/85 5% wage 
increase

7/1/86 3.8% wage 
increase not 
funded by the
legislature.

No wage increase

No wage increase

No wage increase

1/1/90 3.3% wage 
increa ) (class 
2&3)

1/1/90 4.25% 
wage increase 
(class 1)

1/1/91 5% wage 
increase.

1/1/92 3.6% wage 
increase.

No wage increase

No wage increase

No wage increase

LEAVE
Days per year

Sick leave: 15 
days

Annual leave:

0-2yrs 15
2-5yrs 21
5- 10yrs 24
10+ 30

Same as above 

Same as above

Same as above 

Same as above 

Same as above 

Same as above

Same as above

Same as above

Same as above 

Same as above 

Same as above

HOLIDAYS
Days per year

10 regular, 2 
floating.

10 regular, 2 
floating.

10 regular, 2 
floating.

10 regular, 2 
floating.

10 regular, 2 
floating.

10 regular, 2 
floating.

11 regular, 2 
floating

Class 1 employees 
only receive 10 
regular, 2 floating.

Sam9 as above

Same as above

Same as above 

Same as above 

Same as above

HEALTH 
INSURANCE
Premium
contribution

$217.65

$224.20

$242.15

$308.45 

$411.16 

$384.59 

Same as above

Same as above

Same as above

$423.50 

Same as above 

Same as above



Alaska State Employees Association 2

WAGES LEAVE HOLIDAYS
% increase to base Days per year Days per year

1996 (F) 1/2 the CPI capped Same as above 11 regular, all 
at 1.5% employees.

1997(F)

1998 (F)

1999 (F)

1/2 the CPI capped Same as above
at 1.5%

1/2 the CPI capped Same as above 
at 1.5%

Same as above

Same as above 

Same as above 

Same as above

Contract Terms:

(A) 1/1/84 -12/31/86
(B) no contract in place, working under terms of A above
(C) 1/1/90 -12/31/93
(D) no contract in place, working under terms of C above
(E) 7/1/95-6/30/96
(F) 7/1/96-6/30/99

INSURANCE
Premium
contribution

HEALTH

$423.50 Any 
increase will be 
equally matched by 
the employer and 
employee, except 
that the emloyer*s 
contribution will not 
exceed more than 
an additional 
$50.00.

Same as above.

Same as above.

Same as above



ALASKA PUBLIC EMPLOYEES ASSOCIATION

WAGES
% increase to base

LEAVE
Days per year

HOLIDAYS
Days per year

HEALTH
INSURANC
Premium
contribution

1984 (A) No wage increase Sick leave: 15 
days

Annual leave:

0-2yrs 15 
2-5yrs 21 
5-10 yrs 24 
10f 30

10 regular. 1 
floating

$230.84

1985 (A) 1/1/85 3.5% wage 
increase.

Same as above Same as above $237.75

1986 (A) 7/1/86 3.8% wage 
increase not 
funded
legislature.

Same as above Same as above $256.80

1987 (B) No wage increase Same as above Same as above $320.64

1988 (B) No wage increase Same as above Same as above $427.41

1989 (B) No wage increase Same as above Same as above $384.59

1990 (C) 1/1/90 3.3% wage 
increase.

Personal Leave:

0-2yrs 24 
2-5yrs 27 
5- 10yrs 30 
10* yrs 36

11 regular, 1 
floating

Same as above

1991 (C) 1/1/91 5% wage 
increase.

Same as above Same as above Same as above

1992 (C) 1/1/92 3.6% wage 
increase.

Same as above Same as above Same as above

1993 (D) No wage increase Same as above Same as above $418.80

1994 (E) No wage increase Same as above Same as above Same as above

1995 (F) No wage increase Same as above Same as above Same as above

1996 (G) 7/1/96 1/2 the CPI 
capped at 1.5%.

Same as above Same as above $423.50



ALASKA PUBLIC FMPI nYFPS ASSOCIATION 2

WAGES LEAVE
% increase to base Days per year

HOLIDAYS
Days per year

HEALTH 
INSURANCE
Premium
contribution

1997 (G)

1998 (G) 

1999(G)

7/1/97 1/2 the CPI Same as above 
capped at 'i .5%.

7/1/98 1/2 the CPI Same as above 
capped at 1.5%.

Same as above

Same as above 

Same as above 

11 regular

$450.00

Same as above

Contract Terms

(A) 1/1/84
(B) 1/1/87
(C) 1/1/90
(D) 1/1/93
(E) 7/1/94
(F) 7/1/95
(G) 7/1/96

-12/31/86 
-12/31/89 
-12/31/92
- 6/30/94
- 6/30/95
- 6/30/96
- 6/30/99



PUBLIC SAFETY EMPLOYEE ASSOCIATION 
PSEA

1984 (A)

1985(A)

1986(B) 

1987 (C) 

1988(C)

1989(C)

1990 (D)

1991 (D)

1992 (D)

1993 (E)

WAGES
% increase to base

7/16/84 3.0% 
wage increase.

3/16/85 5.0% 
wage increase.

No wage increase.

No wage increase.

1/1/88 24.72% 
increase in limited 
classes or 
employer" as a 
result of an interest 
arbitration award.

No wage increase.

1/1/90 3.3% wage 
increase.

1/1/91 5.0% wage 
increase.

1/1/92 3.6% wage 
increase (paid 
retroactively by an 
interest arbitration 
award)

No wage increase.

LEAVE
Days per year

Personal Leave:

0 - 2 yrs 
24
2 - 5 yrs 
27
5-10 yrs 
30
10+ yrs 
36

Same as above.

Same as above. 

Same as above. 

Same as above.

Same as above. 

Same as above.

Same as above.

Same as above.

Same as above.

HOLIDAYS
Days per year

10 regular, 1 
floating

Same as above.

Same as above. 

Same as above. 

Same as above.

Same as above.

11 regular, 1 
floating.

Same as above. 

Same as above.

Same as above.

HEALTH 
INSURANCE
Premium
contribution

$216.12

$222.60

$240.90

$308.45

$411.16

$384.59

Same as above. 

Same as above. 

Same as above.

$386.72



PUBLIC SAFETY EMPLOYEES ASSOCIATION

1994 (E)

1995 (E)

1996 (F)

1997(F)

1998(F)

1/1/94 1.6% wage Same as above.
increase awarded
by interest
arbitration, not
funded by the
legislature.

No wage increase. Same as above.

Same as above.

7/1/961.5% 
general wage 
increase.

7/1/97 1.5% 
General wage 
increase.

7/1/98 1.5% 
general wage 
increase.

Same as above.

Same as above. 

Same as above

Same as above. Same as above.

Same as above. Same as above.

$450.00 + a 
$250,000 lump 
sum payment to 
the health trust.

Same as above.

Effective 7/1/96 
employer 
contribution to the 
union health trust 
will increase to 
$495.00 
Effective 7/1/97, 
employer 
contribution to the 
union health trust 
will increase to 
$520.00
Same as above.

Contract Terms:

(A) 1/1/84-12/31/85
(B) 1/1/86- 12/31/86
(C) 1/1/87-12/31/89
(D) 1/1/90-12/31/91
(E) 1/1/92 -12/31/95
(F) 1/1/96-12/31/98



AC SEA January 2-, 1996

p r o v i s i o n

• Wages

Holidays 

Health Insurance

Leave

SUMMARY OF C A L C E S  
ACSEA AGREEM ENT 
July I, 1996 - June 20, 1999

9 3 - 9 6

FY95:salary grid 
units revised, some in- 
increases 
2.393 COLA 
on 1-1-95

O ne ha lf the CPI 
capped a t 1.593 
each year o f the 
contract

96-99

11 holidays: dropped 11 holidays
Lincoln's 3irchday 
in FY95

5423.50 Com m issioner's Plan
with 5423.50 prem ium  
contribution or S423.50 
to go to a Union provided 
trust. I f  prem ium  costs 
increase, em ployee and 
state will split costs up 
to a total o f S50.00.

-i-Capped accrual rate 
:..increaseat5  years 
-i'Reduced 1/S day per 

employee per month 
effective 5-1-93

Dropped leave accrual 
cap, and reduced over­
all leave accrual at the 
upper tiers.

MARKET STANDARD 

Teacher contracts

A verage all states:! I

Varies from  Unit to 
unit, but consistent 
with the overall 
direction o f  Health 
Insurance Benefits

Leave accrual 
races below  that 
for o ther units on 
annual/sick leave.
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Memorandum

date : March 5, 1996

t o : Dave Tonkovich
Divn. of Legislative Finance

FRotf: ' '  Marylou Burton

RE: FY97 Salary Adjustments

You have requested information on the university’s various compensation plans (both 
bargaining unit and non-bargaining unit) and how those plans relate to the base adjustment 
for COLA that is included in the Governor’s FY97 budget. That information is 
summarized on the attached spreadsheets and discussed in more detail below:

• Classified/Professional Staff fnon-bargainine unit): This group includes approximately 
2,100 budgeted positions and makes up over half of the university’s full-time 
employees. In FY95 the Board of Regents adopted a step/range salary plan for these 
employees similar to that used by the State, which provides for annual increases 
ranging from 1% to 3% depending on longevity and imposes a maximum salary for any 
given grade. A comparison of certain benchmark positions with comparable positions 
in state agencies indicates that the university’s hourly wages in the new schedule are 
lower than State hourly wages currently in use. In addition, approximately 20% of 
employees are at the top salary step for their grade and are no longer eligible for step 
increases.

This plan has not been implemented except for minor adjustments to bring salaries in 
line with appropriate steps, and employees have received no merit or COLA increase 
since January, 1994 when a 3% increase was granted to all employees (excluding CEA 
members because that contract was under negotiation - see below). The Board of 
Regents’ FY97 request includes an increment to fully implement the new salary plan 
beginning July 1,1996, which means that employees will receive appropriate step 
increases on their respective anniversary dates. There is no COLA built into either the 
salary schedule or this request.

Total FY97 incremental costs of these salary adjustments are estimated to be $1,872.0. 
The Governor’s FY97 budget does not directly fund this increment, but does include a 
$1,750.0 base adjustment for salary increases related to all full-time employees. The 
proportional amount o f that adjustment attributable to this group of employees is

• Faculty (non-bargaining unit): This group includes approximately 1,000 budgeted 
positions and makes up almost 80% of the university’s full-time faculty. In August of 
1995 the Board of Regents adopted a performance-based compensation plan that sets 
aside an annual amount equal to 2.6% of base salaries to be used for promotions,
equity adjustments, and objectively measured performance. The plan does not include 
any “automatic” increases for longevity.

$915.7.

I



This plan has not yet boon implemented and faculty have received no performance or 
COLA increase since January. 1994 when a 3% increase was granted to all employees 
(excluding CEA members because that contract was under negotiation - see below).
The Board of Regents’ FY97 request includes an increment to fully fund the new 
compensation plan in FY97. Total FY97 incremental costs of these salary adjustments 
are estimated to be $ 1,559.0. The proportional amount of the Governor’s FY97 salary 
base adjustment attributable to this group of employees is $473.9.

• Classified Employees Association (CEA): This group includes approximately 270 
budgeted positions and is covered under a collective bargaining agreement. This 
contract, which was newly implemented in FY95, has two basic monetary provisions: 
First, it grants a one-time payment to each CEA member employed as of the date of the 
signing. Second, it places CEA employees on the same salary schedule as other non­
faculty university employees, effective January 1,1995, and thereafter provides for 
movement along that schedule as appropriate beginning January 1, 1996.

Similarly to the ACCFT contract, the CEA contract stipulates that the monetary terms of 
the contract shall not become effective until the legislature has provided funding. The 
university requested funds to cover the FY95 and FY96 costs of the contract during the 
1995 session, and this request was subsequently forwarded by the Governor as HB 
305. To date the legislature has not approved this legislation. As a result, CEA 
members employed at the date of the contract have not been "placed” on the salary 
schedule, nor have they received the one-time payment. Moreover, because the CEA 
contract was under negotiation during FY94 when other university employees last 
received a salary increase, CEA members have not received a merit or COLA increase 
since FY93.

Because the CEA contract is being newly implemented and provides for certain one­
time items and initial placement on the salary schedule, it is difficult to estimate FY97 
costs without knowing the eventual outcome of HB 305. The assumption, however, is 
that if HB 305 is not approved then all of those costs will necessarily roll to FY97.

The proportional amount of the Governor’s FY97 base adjustment attributable to CEA 
is currently $144.9. The university has requested a budget amendment to (1) transfer 
this amount to a separate section or bill to clearly identify these funds as being 
appropriated to CFA, and (2) increase the amount from $144.9 to $224.1 to fully fund 
movement along the salary schedule. This request assumes that HB 305 is approved.
If in fact thai is not the case then the request will be revised accordingly.

•  Alaska Community College Federation of Teachen, (ACCFT): This group includes 
approximately 270 budgeted positions and is covered under a collective bargaining 
agreement At the time that agreement was negotiated Board of Regents’ policy 
provided for an annual 3% increase for all employees. That policy lias since been 
suspended but essentially remains in effect for ACCFT employees until such time as a 
new agreement is signed.

The ACCFT contract also stipulates that "compensation increases shall be subject to 
legislative appropriation ... and shall be requested separately from compensation 
increases requested for other employees”, and includes a provision making the request 
for “additional funds” subject to legislative approval. Funds to cover the FY95 COLA 
were requested from but not approved by the 1995 Legislature. Funds to cover the 
FY96 COLA have been requested as ar. FY96 supplemental, and as of this dale have
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been rejected by the House and not yet acted upon by the Senate. As a result, ACCFT 
employees - like all other university employees - have received no COLA increase since 
January, 1994 when a 3% increase was granted to all employees excluding CEA 
members. The additional funds to cover the January 1994 ACCFT increase were 
appropriated separately as required by the terms of the contract.

Total FY97 incremental costs to fund a stand alone 3% salary increase for all ACCFT 
employees is estimated to be $499.1. This assumes that the Legislature does not 
reconsider previously unfunded requests for FY95 or FY96 incremental funding. 
Should the Legislature reconsider its previous actions, then the FY97 incremental cor !s 
would necessarily increase to cover the “base adjustments” from the previous years. 
That is, incremental costs in FY97 would be the sum of the incremental amounts 
resulting from a 3% increase in FY95, a 3% increase in FY96 and a 3% increase in 
FY97 - for a total of $1,542.7. These various scenarios are illustrated on the attached 
worksheet.

The proportional amount of the Governor’s FY97 COLA base adjustment attributable to 
ACCFT is currently $215.5. The university has requested a budget amendment to (1) 
transfer this amount to a separate section or bill to clearly identify these funds as being 
appropriated for ACCFT salary increases, and (2) increase the amount from $215.5 to 
$499.1 to fully cover a stand alone 3% salary increase for all ACCFT employees in 
FY97 per the terms of the contract. If the Legislature takes further action that affects 
FY95 or FY96 then that request will be revised accordingly.

Attachments
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FY97 Costs of UA Compensation Plans 
(Non-Bargaining Units)

Classified/Professional (1) 
Faculty (2)
Total

(1) Movement of employees along salary schedule on their anniversary dates,
beginning July 1, 1996. Does not include a COLA increase.

(2) 2.6% of base salaries based on authorized budgets in FY96 PACS,
to be used for promotions, equity adjustments, and objectively 
measured performance. Does not include any "automatic" 
increases for longevity.

* The Governor's FY97 budget for the University of Alasks includes a base 
adjustment for salary increases related to all full-time employees.
The proportional amount of this adjustment attributable to non-bargaining 
unit employees is $1,389.6, or approximately 40% of the amount needed 
to fully fund the FY97 costs of implementing the new compensation plans.

Governor's
Total FY97 FY97 Base
Increases Adlustment*
1,872.0 915.7
1,559.0 473.9
3,431.0 1,389.6



FY95-FYS.7 Cost of Implementing New UA/CEA Collective Bargaining Agreement
(Revised 3/1/98 lo rellecl currenl budgeted positions in PACS)

Thle projection of FY97 cosu ifvumes that the Legislature approves HB305 se revised (See Note below).

Salaries
Benefits
Total Salaries & Benefits

Funding: (1)
Federal Rece^ls 
General FundfGFM 
Dorm. Foods. Aux. Servl 
Student Fees 
University Receipts. 
Total

FY97 Bate 
Adjustment 
(3) and (4) 

below
FY07 Step 
Increases

Total FY97 
Increase*

262,569 157.407 439.076
119.809 66.740 186,549
402,378 224.147 626, S25

2,243 1,249 3.492
396,532 220,890 617,423
1,350 752 2,101
1.035 576 1.611
1.219 679 1.808

402,378 224.147 626.525

• The Governor's FY97 budoel lor the University ol Alaska Includes a base 
adjustment lor salary increases related to all lull-llme employees.
The proportional amount ol this adjustment attributable lo CEA 
is 5144.9, or approximately 23% ol the amount needed lo rully 
lund the FY97 costs ol the CEA contract assuming HB 305 Is 
approved as revised.

NOTE: The University ol Alaska has updated Its oost estimate ol implementing I he new CEA contract as shown below.
This revision reduces the original cost estimate irom S689.4 to 5864.7. The (tflerence is due to slight variations 
between FY95 and FY96 authorized post Ion budgets as reflected In PACS.

FY06 Base 
( D

FY96 Retro 
(2 )

FY96 Base 
Adjustment 

(3 )

FY96 Salary 
Adjustment 

(<)
One-Time 

Payment (5)

One-Time 
Required 
Funding 

Heme (6)

Total
FY05-96
Increase

Salaries 8,056.130 120.642 241.684 40.885 141,600 148.600 603,611
Benefits 3.415.790 51.237 102.474 17.335 0 0 171.046
Tola) Salaries & Benoits 11.471.920 172.079 344.158 58.220 141.600 148.600 164.657

Funding: (1)
Federal Receipts 63,945 959 1.918 325 789 828 4,619
General Fund/GFM 11,305,251 169.579 339.158 57,374 139,543 146.441 652,006
Dorm. Foods, Aux. Servl 38,475 577 1.154 195 475 496 2,600
Student Fees 29,495 443 886 150 364 382 2 ,225
University Receipts. 34.754 521 1.042 176 429 4 5 1 2.619
Total 11.471,920 172,079 344.158 56.220 141,600 148,600 — a & L i f z

(1) Based on FY96 authorized budgeted poeltone me reflected in PACS.
(2) Piecemenl ol employees on new salary schedule effective Jenuery 1, 1005, per contract provisions; effective Increase ol 1.5%.
(3) FY96 base a (fust marl Is equal to twice the FY05 aix-month retro.
(4) Movement ol employ see along salary schedule on their wtnhrersary dele, begktrtng January 1, 1096.
(5) One-time payment ol S600 tor each member employed as of the data ol signing, par contract provisions.
(6) Other required one-llme Hems Include mandatory alemaflve dispute resolution training. Total

Quality Management work teams, benefits task force and development ol a flexble benefits plan.
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FY95-FY97 Cooto of UA/ACCFT COLA Adjuotmonts
(Revited 3/1/96 lo reded current budgeted positions in PACS)

Scenario 1: Legislature 4om not taka further action on prmrfouaty unfunded FY9S Retro, FYM  Supplemental

FYM Base
. (')

FY07 3% 
Increase 
(2) -

Salaries 12,797,632 383.929
Benefits 3.839.290 1 15.179
Total Salaries & Benolits 16.636.922 499.108

Funding: (I)
Federal Receipts 69.951 2,099
General Fund/GFM 15.540.239 486,207
Student Feet 876,741 26.302
University Receipts. 149.992 4.500
Total 16,636.022 499.108

* Tha Governor's FY97 budget lor the University of Alaska includes a bate 
ad|uslmem lor salary increases related lo all lull lime employees.
The proportional amount ol Ihit adjustment attributable lo ACCFT 
is S2I5.5, or approximately 43% ol the amount needed lo lully 
lund a 3% COLA lor ACCFT par the terms ol Ihe contract.

(1) Baaed on FY96 authorized budgeted positions at redacted In PACS.
(2) 3% Increase lor all ACCFT members, effective JUy t, 1006.

Scenario 2: Legislature reconsiders previously disapproved FYM Supplemental

FYM Base
<1 )

FYS« 3%
Increase (2)

FY07 Bate
Adjustment

(SI
FY97 3% 

Increase (4)

Tofel 
FY67 

Increaee (3) 
♦ (4) .

ToUl FYM- 
FY67 

Incrvnee
Satirise 12,797,632 363.929 383.020 395,447 7 7 8 ,3 7 6 1 ,1 6 3 ,1 0 8
Benefits 3.839.290 115.179 115.170 118.634 2 3 3 , S 1*1 34 « ,*«  2
Total Salaries & Benefits 16.636.922 490.106 400.108 514.081 1 .0 1 3 .1 6 6 1 ,3 1 3 ,2 9 7

Funding: (1)
Federal Racelpts 6 0 .9 5 1 2 .0 0 0 2 ,0 0 0 2.182 4 ,2 6 1 6 ,3 6 0
General Fund/GFM 15.540,230 466.207 466,207 480.193 • 4 6 ,4 0 0 1 ,4 1 2 ,6 0 7
Student Fees 676,741 26.302 26.302 27,091 6 3 ,1 6 3 7 6 ,6 0 6
Unfvershy Receipts. 140.002 4.500 4.500 4.835 6 .1 3 * 1 3 ,4 3 5
Total 16.636.022 400.108 400.108 514.081 1 .0 1 3 .1 6 6 1 .6 1 1 .2 6 7

(1) Based on FYM authorized budgeted posh lone as reflected in PACS.
(2) 3% Increase lor all ACCFT members, retroactive fo July 1, 1006.
(3) FY97 base adjustment to retied FY06 Increeses.
(4) 3% Increase lor all ACCFT members calculated on salaries increased by 3% In FYM.

Scenario 3: Legislature reconsiders previously unfunded FYM Astro, FYM Suppismoetal

Salaries
Benefits
Total Salaries & Benefits

Funding: (1)
Federal Receipts 
General Fund/GFM 
Student Fees 
University Receipts. 
Total

FYM B aae
(1 )

FY0C 9% 
Increaee  (I)

FYM Been 
A djustm ent

(3 )
FYM 3% 

Increaee (4)

Total
FYM-66
IflCfMt#

FY07 Beee 
Adjustm ent 

ir , t  n i
FY67 3% 

In w o tee  (I)
Total FVOT 

IfW M tt
Total FYM - 

.67.
1 2 ,7 0 7 ,6 3 2

3 .8 3 0 .2 0 0
3 6 3 ,0 2 0
1 15 .170

3 8 3 ,0 2 0
1 1 5 .1 7 0

3 0 5 .4 4 7
118 .834

1 ,1 6 1 ,6 0 6  
3 4 P .9 9 3

770 ,376 4 0 7 .3 1 0
122.1*3!

1 ,166 ,616  
- '

1 ,8 4 0 ,0 0 1
7M ,9JI%

1 6 .6 3 6 .0 2 2 40 0 .1 0 6 4 0 0 .1 0 6 514.081 1 .5 1 2 .2 0 7 1 .9 1^.1 «9 1 .542.602 I x S J . ic T J i

60 ,0 6 1
1 5 ,5 4 0 ,2 3 0

876 .7 4 1
1 4 0 .0 0 2

2 ,0 0 0
46 6 .2 0 7

26 ,3 0 2
4 .500

2 ,0 0 0
4 6 6 .2 0 7

2 6 ,3 0 2
4 .5 0 0

2 ,162
460 ,1 6 3

27 ,001
4 .635

0 ,3 6 0
1 ,4 1 1 ,0 0 7

7 6 ,0 0 0
1 3 .6 3 5

4.260
046,401

53 ,304
9, p i

2 ,2 2 6
4 6 4 .5 0 0

2 7 ,0 0 4
4 .7 7 4

6 ,466
1 ,441 .000

81 .2 6 6
'} ,Y >

1 1 ,0 4 0  
1 ,0 0 1 ,0 0 7  

1 0 0 ,0 0 3  
2 7 ,5 4 }

1 6 .6 3 6 .0 2 2 40 0 .1 0 6 40 0 .1 0 8 514,061 ’ s J i i * ! 1 .013,160 5 2 0 .5 0 3 1 .542.662 1 .0 0 4 .0 0 0

(1) Based on FYM authorized budgeted poaiUone i t  reflected In PACS.
(2) 3% Increase lor all ACCFT members, retroactive lo July 1, 1004.
(3) FYM base idustmen! to relied FYM Increases.
(4) 3% incrsate lor an ACCFT member*, retroactive lo July I. 109S,

calculated on salaries Increased by 3% In FYM.
(5) 3% Increase lor all ACCFT members cakniated on salaries Increated by 3% in FYM and FYM.
MOTH:
On April 26. 10M, the unvershy submhled t  request lo Ihe Office of Management and Budgsl to Introduce 
leglelallon on Its behalf to lund Ihe FYM and FYM moneleiy terms ol Ihe UA/ACCFT contract.
Total FYM-FYM costs per mta request wars St.639,025. The slight dltlsrsncsa between this revtaad 
raqusct and that original request are due to variations between FYM and FYM authorized pothlons budgets
I t  relledsd In PACS.



PROPOSED REVISION TO HB 305:
“An Act making appropriations to satisfy the agreed upon monetary terms 
of a collective bargaining agreement for certain employees of the University 
of A laska; and providing for an effective date.”
BE IT  ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
♦Section 1. The sum of $864,657 is appropriated to the University of Alaska to satisfy 
the FY95 and FY96 monetary terms of the collective bargaining agreement entered into 
with the University of Alaska Classified Employees Association bargaining unit for the 
period January 1, 1995 through June 30, 1996, from the following sources in the amount 
listed:

source  AMOurnr
Federal receipts $ 4,819
General fund 852,095
Auxiliary receipts 2,899
Student fees 2,225
University receipts 2,619

♦Section 2. The unexpended and unobligated balance of the appropriation made by sec. 
1 of this Act lapses into the funds from which it was appropriated June 30, 1996.

♦Section 3. This Act takes effect immediately under AS 01.10.070(c).



FY95-FY96 Cost of Implementing New UA/CEA Collective Bargaining Agreer
(Revised 3/1/96 lo reflect current budgeted position: in PACS)

NOTE: The University of Alaska has updated its cost estimate of implementing the new CEA contract as shown below.
This revision reduces the original cost estimate from $889.4 to $864.7. The difference is due to slight variations 
between FY95 and FY96 authorized position budgets as reflected in PACS.

FY96 Base 
(1)

FY95 Retro 
(2)

FY96 Base 
Adjustment

(3 )

FY96 Salary 
Adjustment 

(4)
One-Time 
Payment (5)

One-Time 
Required 

Funding Items 
(6 )

Total
FY95-96
Increase

Salaries 8,056,130 120,842 241,684 40,885 141.600 148.600 693,611
Benefits 3,415,790 51,237 102,474 17,335 0 0 171,046
Total Salaries & BenefKs 11,471,920 172,079 344,158 58.220 141.600 148,600 864,657

Funding: (1)
Federal Receipts 63,945 959 1,918 325 789 828 4,819
General Fund/GFM 11,305,251 169,579 339,158 57,374 139,543 146,441 852,095
Dorm, Foods, Aux. Servit 38,475 577 1,154 195 475 498 2,899
Student Fees 29,495 443 886 150 364 382 2,225
University Receipts. 34,754 521 1,042 176 429 451 2,619
Total 11,471,920 172,079 344,158 58.220 141,600 148,600 864,657

(1) Based on FY96 authorized budgeted positions as reflected in PACS.
(2) Placement of employees on new salary schedule effective January 1, 1995, per contract provisions; effective increase of 1.5%.
(3) FY96 base adjustment is equal to twice the FY95 six-month retro.
(4) Movement of employees along salary schedule on their anniversary date, beginning January 1, 1996.
(5) One-time payment of $600 for each member employed as of the date of signing, per contract provisions.
(6) Other required one-time Kerns include mandatory alternative dispute resolution training, Total

Quality Management work teams, benefKs task force and development of a flexible benefits plan.



TONY KNOWLES, GOVERNOR

DEPARTMENT OF ADMINISTRATION P.O BOX 110200 
JUNEAU. ALASKA 99811-0200 
PHONE: {907)465-2200 
FAX: {907)465-2135OFFICE OF THE COMMISSIONER

December 22, 1995

The Honorable Mark Hanley 
Co-Chair
Committee on Finance 
Alaska State Legislature 
State Capitol 
Juneau, AK 99801-1182
Dear Rer*“5̂ |fcmve Hanley:
I am pleased to provide the following information in response to your request regarding 
collective bargainiug agreements and merit increases. The printed material requested in 
items 1, 2, and 3 were delivered to your staff by Assistant Commissioner David Koivuniemi 
on December 19. I  appreciate your patience while we researched the technical details for 
the responses to questions 4 and 5 below.
4). There is a general intertwining of the terms "merit system" and "merit increases" found 
in Alaska’s constitution, laws and regulations, and certainly in the popular understanding, so 
that a careful reading is necessary to appreciate the differences. A merit system includes 
pay, burW rit increases are a feature of a specific kind of pay system. In Alaska, the merit 
system is required by the State Constitution. Article XII, Section 6 is labeled "Merit 
System." It provides, "The legislature shall establish a system under which the merit 
principle will govern the employment of persons by the state." The legislature established 
such a system by the enactment of the State Personnel Act. AS 39.25. The merit principles 
are described in AS 39.25.010, as follows:

(a). It is the purpose of this chapter to establish a system of personnel administration 
based upon the merit principle and adapted to the requirements of the state to the end 
that persons best qualified to perform the functions of the state will be employed, and 
that an effective career service will be encouraged, developed and maintained.
(b). The merit principle of employment includes the following:
(1) recruiting, selecting, and advancing employees on the basis of their relative 
ability, knowledge, and skills, including open consideration of qualified applicants 
for initial appointment;
(2) regular integrate v la rv programs based on the nature of work performed;
(3) retention of employees with permanent status on the basis of the adequacy of 
their performance, reasonable efforts of temporary duration for correction in 
inadequate performance, and separation for cause;
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(4) equal treatment of applicants and employees with regard only to consideration 
within the merit principles of employment; and
(5) selection and retention of an employee’s position secure from political 
influences. (Emphasis added.)

Significant statutory provisions are AS 39.25.150, which lists the subjects to be covered by 
the Personnel Rules (2 AAC 07), AS 39.27.011, the statutory salary schedule, and 
AS 39 27.022, longevity increments. The statutes require the Personnel Rules to provide 
for a classification plan, a pay plan, performance records, 21 other specific topics, and a 
catch all "other rules and administrative regulations. " The statutes also provide a six step 
pay plan with four additional longevity increments.

The Personnel Rules and interpretative memoranda of the Director of Personnel provide the 
"rules" for merit increases. As discussed further below, employees in four of five 
bargaining units covering employees in the classified service, as well as employees in the 
classified service not covered by a collective bargaining agreement and employees in the 
partially exempt service who are therefore covered by the Personnel Rules, follow these 
rules. They provide for consideration of a merit increase at the end of the probationary 
period, and annually thereafter for up to four years (potentially advancing from step A to 
step F). The basic criteria is an overall performance evaluation of "acceptable" or better 
and demonstration of satisfactory service of a progressively greater vatue to the State. See 
2 AAC 07.365(b). The fuller interpretation of these provisions is contained in a 1979 
memorandum which is included as an appendix in the General Government and Supervisory 
Bargaining Units collective bargaining agreements. The memorandum and 16 years of 
subsequent third-party decisions that are binding on these respective bargaining units 
generally apply to merit increases in two other bargaining units and classified and partially 
exempt service employees covered by the Personnel Rules as well.

The criteria for longevity increments, other than the duration requirements, is "that the 
current annual rating by the employee’s supervisors is designated as ’good’ or higher."
(AS 39.27.022(a)) In application, "good" is interpreted as "acceptable," including low 
acceptable, on the State’s Performance Evaluation Report.

The State’s pay plan had its beginnings in the federal system. During territorial days, 
territorial employees were federal employees. At statehood, the pay system adopted by the 
legislature was a continuation of that system. It was familiar. It remained in use, of 
course, for federal employees in Alaska who were an obvious source of comparison for 
State employees. It reflected two precepts of public pay administration: a public employer 
should not be a leader nor a follower in the labor market; and a public employee’s pay 
should start below the average in the labor market, but can be advanced to above the 
average based on years of satisfactoty experience. The rates assigned to pay ranges were 
designed so that the entry step was at the 25th percentile and the top step was at the 7Sth
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percentile of rates in the labor market. The entire pay plan would be moved up (or 
theoretically down) to maintain this relationship to the competition.

The State's pay plan is also intertwined with the classification plan. Therefore, the "rules" 
provide that an employee taking on a more responsible job is rewarded with a pay increase 
upon promotion. Further, ranges for supervisory positions were set so that there was a 
differential o f about 15% over the pay of subordinates. Hus differential came from high 
volume surveys of employers (mostly manufacturing) in the late 1940’s and early 1950’s of 
pay differentials between supervisors and subordinates.

Over the years, a number of influences impinge on the theoretical system and pressure it to 
depart from the pure ideal. The TAPS construction period raised competitive rates farther 
and faster than the State was willing to follow. (State employee turnover reached 30% 
annually during this period.) However, public employees have also been generally less 
impacted by actual wage reductions that occurred post-construction. Further, passage of the 
Public Employment Relations Act (PERA) in 1972 brought collective bargaining to the 
classified service. The collective bargaining process does not necessarily adhere io the 
"never be a wage leader" concept and has been an influence on the theoretical system, 
particularly as a damper in Alaska to wage reductions. Different bargaining unit interests 
and strengths also provide a pressure to distort the theoretical ideal, and results in Alaska in 
bargained schedules that depart from the statutory schedule and its underlying pay policy.
In addition, the adoption of longevity increments by the legislature and their inclusion in 
various forms in collective bargaining agreements erodes both the 75th percentile and "never 
be a leader" concepts.

5) Within the above theoretical framework the question of how many employees receive 
merit increases in a year, and tire costs of the increases can be addressed. Of employees 
eligible (further analyzed below) for consideration for a merit increase (or longevity increase 
based on satisfactory performance), over 99% are awarded an increase. A high percentage 
would be expected based on the competitive recruitment, examining, and selection 
processes, the probationary period, and constructive and progressive discipline to deal with 
performance deficiencies of permanent employees. Anecdotally, we estimate that only about 
20 employees per year are denied a merit increase when eligible for consideration. (There 
are no central records of denials, but appeals average only about seven per year and we 
guess that twice as many are denied and not appealed.)

The number eligible for consideration (a major factor in determining the cost) is limited by a 
number of facts. The executive branch (excluding the quasi-public corporations) has eleven 
bargaining units, and a group of employees not covered by collective bargaining. Strictly 
speaking, employees in the exempt service arc not subject to merit increases. However, the 
predominant practice is to treat them similarly to the partially exempt service and follow the 
starutory pay schedule. As you know bom your legislative staffer days, this is the LAA 
practice. Thus, in general, they receive annual step increases and are included in the

W  91?: LQ (1H1 96-82-030
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analysis that follows. A significant exception to the predominant practice in the exempt 
service is emergency firefighters in the Department of Natural Resources who receive only a 
single rate of pay.

Members of the Alaska National Guard are excluded from the analysis below.

Six of the eleven bargaining units do not have merit increases in the collective bargaining 
agreement. The three marine units have a single rate for each job class (with only a tew 
entry job classes with a lower rate for initial hire). The three teacher units have pay 
schedules that provide additional pay based on years of service or advanced education. 
Performance (or merit) need only result in not being fired for cause in the preceding year. 
Four of the other five bargaining units (covering employees in the classified service) have 
the same pay schedule structure as the statutory schedule. The fifth unit (Labor, Trades, 
and Crafts) has a truncated schedule of two pay steps and two longevity steps. For this unit 
also, advancement from one step to another is a function of time provided the employee has 
not been separated for cause.

Assuming that no other employment events were occurring, the above limitations ~'ould 
result in approximately 11,050 executive branch employees on pay schedules wi ultiple 
steps, out of a total work force of approximately 16,700. Approximately 820, c jc t 7% 
of the employees on multi-step schedules, are at the final longevity step of their ranges and 
will not receive further step increases. An additional 5,760 are at steps that require a period 
of two to seven years before another increase can be considered. Approximately 1,920 of 
these employees would be eligible for consideration in a given year, and 3,840 (35% of 
those on multi-step schedules) would not. The maximum theoretical number that would 
receive a step increase in a given year is, therefore, less than 6,400 executive branch 
employees.

The real number is significantly less than the theoretical number because other employment 
events do occur. In a typical year, about 2,000 employees on multi-step salary schedules 
separate from state employment, and 2,000 other employees are hired to replace them. 
Additionally, about 3,000 employees on multi-step salary schedule move internally in a 
typical year. All promotions and some demotions and lateral movements start a new 
probationary period and a new "clock** before a merit increase can be considered. The 
Division of Finance has compared year end computer files for successive years and finds 
only about 3,000 employees for whom a merit increase is the only event in a year. 
Combinations of actions, such as pro' otion and merit increase, or merit increase and 
promotion, are excluded by this method. So are longevity increments. The result is a "best 
estimate" of 5,500 employees (50% of employees on multi-step schedules, or 33% of all 
employees) receiving a merit or longevity increment in a given year.

While individual steps range from about 3.1% to nearly 20%, the weighted average value of 
a salary step on all schedules is slightly less than 3.5%. In the theoretical model therefore,
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for employees on salary schedules subject to step increases, the change in the rate of pay 
from one year to the next would be about 1.75% (3.5% times .50). For the entire executive 
branch, the annual change in the rate would be about 1.17% (3.5% tiroes .33). Because the 
increases are awarded throughout the year, the annual theoretical cost would be one-half of 
the change in the annual rate, or .875% and .585% respectively.

For calendar year 1994, the executive branch paid $610,310.2 thousand in gross pay. 
Therefore, the estimated cost of merit increases would be $3,570.3 thousand. Benefits costs 
that are directly related to wages and salaries (excluding health insurance) would also 
increase by .585%

You may be aware that proposals to "freeze" merit increases for a period of time have been 
discussed in prior years. One significant barrier to doing so is the fact that for employees in 
collective bargaining units, merit increases and longevity increments are subject to 
bargaining. The agreements currently in place and the agreements I will be forwarding 
under AS 23.40.215 that have already been negotiated contain such provisions. The further 
give and take of negotiations would be necessary to change the tentative agreements.

I hope the above material is useful and responsive to your inquiry. i would be happy to 
provide any additional information that may be available.

Sincerely,

BM/mpm
hanley.ltr
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1 bcc: Don Wanie, Director
Division of Finance

Dianne Corso, Director 
Labor Relations Office

Beverly Reaume, Director 
Division of Personnel
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Legislative ac:ion with respect to the m onetary cerms or' collective 
bargaining contracts

Representative Marie Kaniey, Co-chair 
House Finance Committee

Teresa 3 . C r a m e r O ^ x J ^ /
Legisiative Counsel

You have asked for an explanation o f  the legislature's powers 'with respect ;o :he m onetary 
terms o f  a collective bargaining contract for state empic} ees.

S h o r t  answ er: If the legislature states in legislation ± a t  it declines to tuna the m onetary 
cerms, the terms do not take effect. [f the legislature appropriates money that can, under the 
terms o f  the appropriation, be used to fund the monetary term s o f  the contract, then the terms 
do take effect whether or not the legislature states that it intends them to.

Discussion

I. The legislature may decline to fund the m onetary terms of a collective bargaining 
contract. ▼ J

- Under .-US 23.40.215(a), the monetary term s o f  a collective bargaining contract "are subject 
to funding through legislative appropriation" This language has been heid to mean that if  the 
legislature declines to fund a contract term, the m onetary term s o f  the contract do not take 
effect. Public Employees' Locai 71 v. State. 775 ?.2ci 1062 (A laska 1989).1'  In 1984, the 
state and Local 71 entered into a three-vear collective bargaining contract. Tne contract did 
not call for a salary increase for the first year. In 1985, the legislature appropriated sufficient 
money to fund the negotiated pay increase for the second year but also adopted a resolution 
indicating that it would not fund -the monetary term s in the following year. In 1986, the

v In the Local 71 case, the court relied an the tarns of the, stantte in reaching this result but also suggested 
that the state ccnsrifnrinn would require the result. In a footnote in Municipality o f Anchorage v. Anchorage Police 
Dep't Employee Ass'll P2d , (Akska Supreme Court Opinion No. 3893, October 23, 1992), th^Supreme Conn 
disapproved this suggestion. (See footnote 23, page 28 o f the slip opinion.) The Anchorage Police Dep't case 
involved consideration of a municipal collective bargaining contract entered into under a municipal ordinance 
rather than the state statutes.

SUBJECT:

T O :

FR O M :

LEGISLATIVE AFFA IRS AGENCY 
STATE OF ALASKA

DIVISION OF LEGAL SERVICES

1 A V D 0 M

M ta o lM v u Y it + (

/ 2 0  S e n a r d  S t r e e t .  S u n n  - 0 9  

J u n e a u .  A l a s k a  9 9 8 0 1 - 2 1 0 5



leaisiature refused to tund the third-year salary increase, stating in the operating budget that 
failure to adopt a separate appropriation item for the pay raise constituted rejection o f  the 
monetary terms o f  the collective bargaining agreem ents in accordance with AS 23.40.215, 'J 
The court heid that under AS 23.40.215 the m onetary terms for the third year did not take 
effect, and stated

it is clear that the monetary terms o f a collective bargaining agreem ent are not 
effective until the funds are appropriated by the legislature. Each year the 
m onetary terms o f  a collective bargaining agreement are subject to 
independent legislative approval." .

I d  at 1064. (Footnote omitted.)

From the holding in Locai 7T it is clear char if the legislature states in the operating budget 
that it is declining to appropriate money to implement a contract term, the m onetary term s 
do not becom e p an  o f  the contract.

2. Disapproval of the monetary terms by resolution is probably not effective by itself 
to invalidate the monetary cerms of the contracts.

You have asked about the effect o f  AS 23.40.215(b) which reads:

The D epanm ent o f  Administration snail submit the m onetary term s o f  an 
agreement to the legislature within 10 legislative days alter the agreem ent o f  
the parties, if the legislature is in session, or within 10 legislative days offer the 
convening o f the next regular session. The legislature snail advise the parties 
by concurrent resolution if  it approves or disapproves o f  the m onetary term s 
’within 60 legislative days offer the agreem ent is submitted to the legislature.
The approval o f  the m onetary term s o f  an agreement under this subsection is 
a nonbindine, advisory expression o f  legislative intent. I f  'within 60 legislative 
days affer the agreement is submitted the legislature advises the parries by 
concurren t resolution that it disapproves the m onetary term s o f  the 
agreem ent, the parries may resume negotiations.

This subsection addresses one m ethod by which the legislature can indicate to the executive 
b ranch  and employee unions its response to the m onetary term s o f  a collective bargaining

Representative M ark Haniey
February 6, 1995
Paae 2

'■The section.read, in full:

Failure o f the legislature to adopt a separate appropriation item for the pay raise constitutes 
rejection o f the monetary terms of the collective bargaining agreements in accordance with 
AS 23.40.215. ’Money appropriated for personal services in this Act may not be used for 
implementation o f the negotiated pay raise. Negotiation or future collective bargaining 
agreements will consider the dentation o f merit pay as recommended by the joint special 
committee on state employee compensation established under House Concurrent Resolution 47.



contract. The subsection states chat a resolution adopted ov the legislature a p p ro v in g  the 
contracts is "a nonbinding, advisor/ expression o f  legislative intent.'' Under this language the 
legislature is not bound by a resolution approving the monetary term s: the legislature may 
subsequently (but in the same legislative session) decline to iiind the m onetary terms.

The statu te is siient about what happens if the legislature adopts a concurrent resolution 
disapproving the monetary terms but then appropriates money for personal services without, 
in the appropriation oiil. limiting the use o f the appropriation, fn my opinion, in that case, the 
appropriation serves as "funding through legislative appropriation" ana the m onetary terms 
take effect.

U nder the state's constitutional system, a bill is subject to procedural requirem ents that a 
concurrent resolution is not subject to. and, uniike a resolution, a bill is subject to veto by the 
governor. Under State v A .L .I.V E. Voluntary, 506 P.2d 769, 773, (.Alaska 1980), when the 
legislature wishes to act in an advisory capacity, it may do so by resolution. W hen it intends 
its action  to have a binding effect on people ouiside the legislature, it may do so oniv by 
following the enactment procedures for bills. A resolution disapproving the m onetary terms 
o f  a collective bargaining contract se r/es  to advise the parries o f  the legislature's intention 
with regard to funding. The resolution cannot take the place o f  a bill. I f  there is subsequent 
action to appropriate money for personal services 'without prohibiting the state  from spending 
the money to implement ± e  monetary terms o f a collective bargaining contract, the resolution 
m ust give way to  the oiil and the monetary terms take effect.

3. Failure to adopt a resolution either approving or disapproving m onetary terms 
within the 60-day period set by statute.

The provisions in .AS 23.40.215(b) suggest that the legislature must adopt a resolution 'within 
60 days of submission of the monetary terms to the legislature. T ie  starute is not clear as to 
what happens if the legislature fails to meet the 60-day deadline rhe requirement for funding 
by the legislature in subsection (a) does not state that if thi legislature fails to act within a 
60-day period, the money is considered to have been appropriated. .And, since a resolution 
can only be viewed as a nonbinding statement, failure to make such a statement should not 
be given more weight than the making of the statement would hold. Therefore, I beiieve that 
the 60-day time period should be viewed as a goal, not a legal requirement. Failure to adopt 
a resolution within the 60 days-does not preclude the legislature from acting later.

Representative M ark Haniey
February 6, 1995
Page 3

4. What happens if the legislature does nothing?

This situation is less likely to occur than may appear at first glance. By definition, monetary 
terms of a contract require that the state spend money to implement them. (See



AS 23.-*0.250(4).) Before the state may spend money, the legislature must appropriate it. 
Therefore. :t ;s probaoie that ihe legislature wiil act on some aspect o f  a m onetary term o f  a 
state employes contract, as pan o f  a general budge: item, even though the legislature has not 
specifically addressed the particular contract term. For example, as naDDened in the facts in 
the Local 71 case, a collective bargaining contract may call for a salary increase. By 
appropriating money for personai services tor positions in that bargaining unit, the legislature 
is acting on chai conrract term. Unless the legislature also states its disapproval o f  the salary 
increase, the increase wiil take effect, even if the am ount appropriated is insufficient to fully 
fund all o f  the positions in the department at the increased salary leveis. The aaencv to which 
the money was appropriated must make other reductions (perhaps by reducing the number 
o f  its employees) in order to live wiihin its budget but must compiv with the contract terms.

I f  there were a monetary term o f  a contract that required a separate appropriation, unrelated 
to o ther budget items, then, given the language in AS 23 .-0 .215 , that m onetary term would 
be considered to have failed uniess the legislature made an appropriation for that purpose. 
H ow ever, I believe chat this is an uniikeiv facoiai situation. The safer course for the 
legislature, if it wishes to disapprove a monetary term, is to state its disapproval soecincally.

Please let me know  if I can be o f further assistance.

Representative M ark Hanley
February o, 1995
Page 4
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PUBLIC EMPLOYEES' LOCAL 
71. A p p e lla n t.

v.

STATE of Alaska. Appellee. 

.So. 5-27 2 S.

Supreme Coer: of Alaska. 

Ju re  3. 1959.

Unions appealed decision of Superior 
Court. Third Judicial District, .Anchorage. 
M artha Beckwith. J. pro tern., affirm ing 
decision Scare Labor Relations .Agency 
which dismissed unfair labor Practice
m arges tre e  against rente. _ne cuprem s 
Court. Burke. J.. heid that collective bar­
gaining agreem ent to which Saate is party 
is subject to legislative approval of its mon­
etary terms.

Affirmed.

1. A dm inistrative Law and Procedure
<s=500

“Rational basis" test is standard  ap- 
piied or. appeai of agency decision involving 
question of statutory interpretation, when 
issue involves agency expertise or the de­
termination of fundamental policies within 
agency's statu tory  function.

2. A dm inistrative Law and Procedure
<s=S00

R enew ing court can independently re­
view decision of agency ana substitu te its 
own judgm ent when statutory in terpreta­
tio n ’does not invoive agency expertise, or 
the agency's specialized knowledge and ex­
perience wouid not be particularly proba­
tive.

2. L abor Relations «=246
Collective bargaining agreem ent to 

which State is a party is subject to legisla­
tive approval of its monetary term s. AS 
23.40.215.

1. CEA also entered into a collective bargaining 
agreem ent with ihe state providing for saiary

4. Labor Reiacions ^=179
Suite did not violate its duty :o bargain 

in good faith with employees' unions vher. 
governor sought budget cuts, where bar­
gained for pay raise was not amor.g the 
reductions s r r r r .t .

Kevin Dougherty. .Anchorage, for a p p e ­
lant.

Virginia E. Ragle and Susan D. Ccu, 
.Asst. A tty  s. Gen.. and Grdce Berg Schaibie. 
.Atty. Gen.. Juneau, for appellee!

OPINION 
Before .YLATTHZW5. G.J.. anc 

R..AB INC WITZ. SUP.KZ. COMPTON 
and MOORZ. JJ.

SURKZ. Justice.
I. INTRODUCTION

Public Zmpiovees Local 71 Local 7*’ and 
Confidential Employees .Association -.CZ.A; 
appeai the decision t :  *he superior court, 
affirm ing the decision of the State. Labor 
Pteiations Agency LAgency), which dis­
missed the unfair labor practice charges 
filed against the state. The firs t issue or. 
appeai is whether a collective bargaining 
agreem ent is subject to legislative approval 
of its m onetary term s. The second issue is 
whether the state violated its duty to bar­
gain in good faith.

II. PACTS

On June 4. I9S4. Local 71 entered inco a 
collective bargaining agreem ent with the 
state, which was in effect from  January  1, 
1984, through December 31, 1986. The 
terms of the contract called for salary  in­
creases of 0% during the firs t fiscal year of 
the contract (Juiy 16, 1984—July  16, 19S5),
5Jo during the second fiscai year (July 15, 
1985—July 16, 1986), and 3.8% during the 
third fiscal year (Juiy 16, 1986— Juiv 16, 
1987)4

In 1985, the legislature appropriated the 
necessary funds for the 5% salary  increase. 
However, the legislature also adopted Leg-

increascs. CEA joins in Local 71"s argum ents.
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STATE Alaska I Ob’.‘3

isiative Resolution N:o. 19. which stated 
'th a t the Alaska Scate Legislature wiil not 

fund the monetary terms n  the existing 
cor. true as tor future years’’ and directed 
me parties to renegotiate the monetary 
terms proposed for fiscai year 19S7. The 
sta te  and unions were ur.abie to renegoti­
ate the salary increases.

A : the beginning of the 19S5 legislative 
session, the governor requested funding 
for the 3.5% saiary increase in House Biil 
■300. Subsequently, a ft3r a projected reve­
nue decline, the governor submitted to the 
legislature a revised operating budget con­
sisting of 3129,000,000 in proposed reduc­
tions. The reductions did net refer to the 
3.3% pay increase. In 12S8. the legislature 
refused to fund the 3.5% salary increase.-

On April 17, 195S. Locai 71 fried an un­
fair labor practice charge against the State 
of Alaska. A hearing was held on Juiy IS. 
19S7. On October 21. 1936. the agency 
issued its order dismissing the unfair labor 
practice charge. Locai 71 appealed. The- 
superior tour. affirmed the agency's dis- 
missai of the unfair labor practice charge. 
This appeai followed.

Hire Line

III. STANDARD OF REVIEW

[1] when an appeal of an agency deci­
sion involves a question of statu tory  inter­
pretation one of two standards wiil apoiy. Tisoro Alaska Petroleum Co. v. Xsr,ai
1. The legislature stated in section 10 of the 

budge: act:
Failure of the legislature to adopt a separate 
appropriation item for ihe pay raise consti­
tutes rejection of the monetary lerms of the 
collecuve bargaining agreements in accord­
ance with .AS 21.40.215.

AS 23.40.215 is set forth in full at note 3.

3. AS 23.40.213 provides:
(a) The monetary- term s of any agreem ent 

entered into under the Public Em ploym ent 
Relations Act are subject to funding through 
legislative appropriation.
• (b) The Department of Administration shall 
subm it the m onetary term s of an agreem ent 
to the legislature within 10 legislative days 
after the agreem ent of the parties, if the legis­
lature is in session, o r  within 10 legislative 
days after the convening of the next regular 
session. The legislature shall advise the par­
ties by concurrent resolution if it approves or 
disapproves of the m onetary term s within 60

~o., 746 ?.2d 39-t Alaska 1557L 
The "rational basis'' :ss : ic issd when the 
issue involves agency expertise ;r  i.ie fe­
te rm: ration  : f  fundaments., policies witxm 
ihe agency’s statu tory  function, fti  at
903. If ihe agency's decision v: si:nport.ec. 
by the facts ami nos a retu jnao ic  oasis .n 
the law. the decision wiil be upheld, Jti.

[2] However, when the sta tu tory  inter­
pretation does net involve agency axper- 
use. or the agency's specialized knowledge 
and experience would not be p a r t ic u la r /  
probative, -the reviewing court can indepen­
dently r e v i e w  the decision ar.c substitu te 
its own judgment. Id.

I” . DiSCL'SSICN

A. Ligisicziva -Igu

13] The first issue is whether a se lec ­
tive bargaining agreem ent is subject to leg­
islative approval of its monetary terms. 
This issue is a question of statu tory  inter­
pretation ar.c should be reviewed under the 
independent judgm ent standard. Alaska 
S tatu te 23.40.215fa) provides m at the 
“m onetary cerms of any agreem ent entered 
into under ihe Public Employment Rela­
tions .Act are subject to funding through 
legislative appropriation." : The initial ap­
proval of the monetary term s of any agree­
m ent is a “nonbinding, advisory expression 
of legislative in te n t. ' '4 .AS 23.40.215(b).

legislative days after the agreem ent is sub­
m itted to the legislature. The approval of the 
m onetary term s of an agreem ent under this 
subsection is a nonbinding, advisory expres­
sion of legislative intent. If within 60 legisla­
tive days after the agreem ent is subm itted the 
legislature advises the parties by concurren t 
resolution that it disapproves the m onetary 
term s of the agreem ent, the parties may re­
sum e negotiations.

4, In its brief. Local 71 relied solely on Boston 
Teachers Union, Local 66 v. School Committee of 
Boston, 386 Mass. 197, 434 N £-2d  1258 (1982). 
In Boston Teachers, the teachers' union sought 
declaratory  and injuncrive relief to com pel the 
m ayor to subm it a budget to the city council 
which would provide appropriations for the sal­
ary increases in the second year of a collective 
bargaining agreem ent. The M assachusetts 
court held that approval by the legislature of the 
m onetary term s o f the contract was statu torily  
rea.uired throughout the contract’s three-year 
term:
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Additionally, under Alaska's constitution­
al system funding of an agreem ent is csr.- 
sc ttu rio n a ily  relegated :o the legislature. 
Alaska Const, art. IX. j 13. The Fuoiic 
Zmoioymer.c Relations Act recognizes this 
constitutional requirem ent :r. A.S 23.40.- 
215tai.

From our independent review of the s ta t­
ute. ic is clear that the m onetary terms of a 
collective bargaining agreemer.c are noc ef­
fective until the funds are appropriated by 
the legislature.5 Each year the monetary 
terms of a collective bargaining agreem ent 
are subject to independent legislative ap­
pro vai.

3. Duzy to 3c.ric.vr, tin Good Fatah

74] The second issue is whether the 
t u x  vioiated its bury to bargain in good

’•Vc think :hai the requirem ent ir. § 7(b), 
that ihe em ployer subm it a request to ihe 
aoprcpriate legislative body for an approprta- 
::cn sufficient :o ha.ic the cos: items of the 
agreement, applies oniy ;o ihe funds noedeq 
in :he first year or’ the agreement, and that an 
appropriation funding the first year o f ihe 
ton  tract constitutes an approvai by the legts- 
iacive body o f the entire agreement. The cott­
ier.: of this provision suggests that this is the
proper in te rp re ta tion   in  o rder for § 7(b)
to be construed consistently with § 7(a), au- 
thorizmg contracts of three years' duration, 
the statute must be read as contem plating an 
ininai approvai of the contract by the legisla­
tive body, followed by appropriations as a 
m atter of course in the succeeding years of 
the contract. 

id. at 1263. See Mass.G.L. c. 130E 7 7.
The M assachusetts court aiso found suoport 

for its position in the legislative history of hie 
statute, which provided m at if there is a conflict 
berween the term s of a collective bargaining 
agreement and the statute, the term s of the 
agreement orevai!. Id  at 1262. 3ased on Bos-

faith.’ We hoid that ic did noc. The gover­
nor sought funding for tint bargztr. jd  pay 
raise when he subm itted his vcscutive bud­
get. which included a request for the 3.5% 
pay raise. The governor's subsequent pro­
posal to the legislature, suggesting  31-20.- 
000,000 in budget cuts, did not constitute a 
withdrawal of the governor's request to 
fund the pay raise, because the 3.5% pay 
raise was not among the reductions.

The decision is AFFIRM ED.

H H E )

:orr ; iacr.ers. i_ocai . i asserts mat ones me 
legislature onproves the m onetary  term s of the 
firs: year of a collective bargaining agreem ent, 
the legislature must fund ihe subsequent years. 
However, Boston Teachers is distinguishable 
from the case at hand because ihe governing 
statutes in the rwo states are. cieariy  different. 
Therefore. Boston Teachers is not persuasive.

S. The superio r court for the first jucimai district 
has aiso held that the m onetary  term s of an 
agreem ent are not enforceable un til the legisla­
ture appropriates the required funding. Alaska 
Pubiic employees .Ass n v. Slate. So . 1JU 79 523 
Civ. and Public Employees' Local 71. AFL-CIO 
State, Mo. 1JU 79 985 Civ. (Alaska Sucer., Cx 
Dec. 24, 1979).

o. Additionally, Locai 71 and CEA assert that the 
agency's decision is not supported  by substantial 
evidence and that the agency faiied to properiy 
review w hether the state supported  the pay raise 
throughout the entire legislative session. 3otn 
of these argum ents are w ithout m erit.



Increases in the Anchorage CPI-U 
Compared to 

Funded and Projected Salary Increases

% CPI 
Change

Cumulative
Change Year

Yr.
Avg.
CPI-U

Wage Incr 
Statutory

Negotiated 
Wage Incr 

Court System

Negotiated 
Wage Incr 
GGU 28.3

Negotiated 
Wage Incr 

GGU 1

Negotiated 
Wage Incr 

SU

Negotiated 
Wage Incr 

LTC

Negotiated 
Wage Incr 

CEA

Negotiated 
Wage Incr 

PSEA

Negotiated 
Wage Incr 

IBU

Negotiated 
Wage Incr 

MM&P

Negotiated 
Wage Incr 

MEBA
0 .0 0 % 0 .0 0 % 1984 103 .25 3 .0
2.43% 2.43% 1985 105 .76 5 .0 5 .0 5 .0 5 .0 3 .5 5 .0 5 .0 5 .0 2 . 0 2 . 0 2 . 0

1.96% 4.39% 1986 107 .83
0.38% 4.77% 1987 108 .24
0.33% 5.10% 1988 108 .60 2 . 1

2.85% 7.96% 1989 111 .70
6.18% 14.13% 1990 118 .60 3 .3 3 .3 3 .3 4 .2 5 3 .3 3 .3 3 .3 3 .3 3 .3 3 .3 3 .3
4.55% 18.69% 1991 124 .00 5 .0 5.0 5 .0 5 .0 5 .0 4.5 5 .0 5 .0 5 .0 5 .6 5.51
3.39% 22 .07% 1992 128 .20 3 .6 3 .6 3 .6 3 .6 3.6 3 .6 3 3.6 3 .6 3.6
3.12% 25.19% 1993 132 .20
2 .1 2% 27.31% 1994 135 .00 3.1
2.89% 30 .20% 1995 138 .90 2 .5
3.06% 33.26% 1996 143 .15 1.5 4 1.5 1 .5 1.5 1.5 1.5 1.5 1.5
3.00% 36.26% 1997 147 .45 1.5 4 1.5 1.5 1.5 1.5 1.5 1.5 1.5
3.02% 39.28% 1998 151 .90 1 .5 4 1.5 1.5 1.5 1.5 1.5 1.5 1.5
3.03% 42.31% 1999 156 .50

*= Projection Total thru 95 13 .3 13 .3 16 .9 17 .9 15.4 16.4 19.4 19.9 16.0 14 .5 17.5
Projected lo 99 17.8 13.3 21 .4 22 .4 19.9 20 .9 19.4 24.4 20 .5 19 .0 17.5

Notes: CPI-U Is Yearly Average as taken from BLS data
1. GGU, SU, LTC, PSEA, IBU, and MM&P have negotiated 1/2 of the CPI coat of living increases capped at 1.5% for '96,'97, '98.
2. Projections attempt to ahow an approximate 3% per year increase in the CPI
3. Last PSEA wage increase formally effective 7/1/94; lump sum paid equal to 3.6% retroactive to 1992
4. Administration proposes increase capped at 1.5% for Statutory Employees

Excol Files/Salary Comparisons/CPI/CPI chng to all BU's 3 /5 /9 6
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APPROX IMATE COST OF BARGAIN IN r. UN IT CO NTRACTS & OTHER NON-COVERED EMPLOYEE COD IPENSATI OF

G
I, FI)

OMIS-DDK 2/23/96
Legislative Finance Modifications

ANNUALTO TALS

BARGAIN ING FY 97 FY98 FY99

u n it Note GF OTHER TO TAL GF OTHER TO TAL GF OTHER TO TA L

G Masters, Mutes &  Pilots (MMP) 1 139.5 139.5 166.9 166.9 252.3 252.3

G Inland Boatmen's Union (IBU) 1 1,2 1 0 .2 1,2 1 0 . 2 948.5 948.5 1,433.5 1,433.5

G Labor, Trades, and Crufts (LTC) 724.9 588.4 1,313.3 1,460.7 1,185.6 2,646.3 2,207 5 1,791.8 3,999.3

G ' General Government Unit (GGU) 3,621 5 2,717.7 6,339.2 7,297.3 5,476 2 12,773.5 11,028.3 8,276 0 19,304.3

G Supervisory Unit (SU) 2 702.8 503.6 1,206.4 1,416.1 1,014.8 2,430.9 2,140.2 1.533 6 3,673 8

LFD Public Safety Employees Assn (PSEA) 497.8 127.0 624.8 1,003.1 255.9 1,259.0 1,515.9 386.7 1,902.7

G Exempt Employees (XE) 7642 661.2 1,425.4 1,539.9 1,332.3 2,872.2 2,327.2 2,013.5 4,340.7

LFD University - ACCFT 3 466.2 32.9 499.1 946.4 6 6 . 8 1,013 2 1,441 0 101.7 1,542.7

LFD
LFD

University - CEA
University - Classified/Professional, Non-uni

3
3

220.9
1,384.0

32
488.0

224 1 
1,872.0

220 9 
1,384.0

3 2 
4880

224.1
1,872.0

220.9
1,384.0

3.2
488.0

224.1 
1,872 0

LFD University - Faculty, Non-union 3 969.0 590.0 1.559.0 C954.0 1,189.7 3,143.7 2,964.6 1,805.0 4,769 6

LFD AMHSFund " 1 810.0 810.0 669.2 669 2 1.011.5 1.011,5

LFD Legislature 342.9 342.9 6 8 6 . 0 6860 1,028.9 1.028.9

LFD Court: Covered 4 592 1 592 1 771.6 771.6 953.9 953.9

LFD Court: Non-Covered 4 1.202.3 1,202.3 1,566.9 1,566.9 1,937 0 1,937.0
— '

ANNUAL SUBTOTAL 12,298.6 7,061.7 19,360.3 20,916.1 12,127.9 33,044.0 30,160.8 18,085.3 48,246.1

LFD M ER IT INCREASE 5 2,148.7 1,688.3 3,837.0 2,148.7 1,688.3 3,837.0 2,148.7 1.688.3 3,837.0

LFD HEALTH BENEFITS 6 137.9 103.4 241.3 1,061.0 810.9 1,871.9 1,543.6 1,173.2 2,716.8

LFD Nun-Add SBS Incremental Costs 

CUM ULAT IVE TOTALS

7 3211.0 213.3 533.3 360.0 m . 582.5 361.7 226.8 588.5

Masters, Mates & Pilots (MMP) 139.5 139.5 306.4 306 4 558.7

Inlund Boatmen's Union (IBU) 1,2 1 0 .2 1 ,2 1 0 2 2,158 7 2,158 7 3,592.2 3,592 2

Labor, Trades, und Crufts (LTC) 724.9 588.4 1,313.3 2,185.6 1.774 (1 3,959.6 4,393 1 3.565 8 7,9589

— Generul Government Unit (GGU) 
Supervisory Unit (SU)

3,621 5 
702.8

2,717.7
503.6

6,339.2 
1,206 4

10,918.8 
2,118 9

8,193.9
1,5184

19.112 7 
3,637 J

21,947.1 
4,259 1

16.469.9
3.051.9

38,417.0
7,311.1

—
Public Safety Employees Assn (PSEA) 
Exempt Employees (XE)
University o f Alaska (Covered & Non-covere 
AM I IS Fund

1)

497 8 

764 2 
3,040.1 
810.0

1270 
661.2 
1,114 1

624.8 
1.425 4 
4,154.2 
810.0

1,500.9 
2,304.1 
7,545 4 
1,479 2

382.9 
1,993.5 
2,861 8

1,883 8 

4,297 6 

10,407.2 
1,479 2

3,016 8 

4,631.2 
13,555 9 
2,490 7

769.6
4.007 0
5.259.7

3,786 4 
S.638 2 
18,8156 
2,490 7

LFD
LFD

Legislature
Court: Covered &  Non-Covered

342.9
1,794.4

342.9
1,794.4

1.028.9
4.132.9

1.028.9
4.132.9

2,057.8 
1 023 8

2,057.8 
7,023 8

-

CUM ULAT IVE SUBTOTAL 12,298.6 7,061.7 19,360.3 33,214.7 19,189.6 52,404.3 63,375.5 37,274.9 100,650.4

CUM U LA T |V E W ith MER IT 14,447.3 8,750.0 23,197.3 37,512.1 22,566 1 60,078.3 69,821.7 42,339.7 112,161.4

" '
CUMULAT IVE w /M ER IT & ilK A I .T I I 14,585.2 8,853.4 23,438.6 38,711.0 23,480.4 62,191.5 72,564.2 44,427.2 116,991.4

Non-Add: Cumulative SBS Costs 320.1) 213.3 533.3 680.0 435.8 1,115.8 1,041.7 662.6 1,704.3

CUMULSAL.XLS Sheel6 ’D iU to+M 3/6/96 12:33 PM



NOTES: COST OF BARGAINING UNIT CONTRACTS & OTHER NON-COVERED EMPLOYEE COMPENSATION

IMPORTANT NOTE: The appropriation from the General Fund to Ihe A aska Marine l-lwy System fund includes $810.0 GF relaled lo salary adjustments.
This is the GF portion o f lump sum payments and 1.5% salary adjustments for the IBU and MMP bargaining units. This appropriation duplicates money 
already included in the back section components as other funds. (Ak Marine Hwy Sys Fund). Estimated actual outlays would, accordingly, be $810 less than the table totals

r :
Estimate for FY98 and FY99 assumes the same ratio ot general to total funds (60%) as applied in FY97.

Adds Front Section DOA-supervisory

The salary adjustments in the Governor's FY97 budget include $1750.0 for the Univcrsily o f Alaska. The attached spreadsheet prepared by Ihe University
ACCF " and CEA) and noil-covered employees, j

Meritjncreasejigures were provided by the Department o f Administration. Figures are based on CY95 total gross payroll. Gross payroll (wages only) ligures 
were $612,540,000 for the Executive, $25,838,000 for the Courts, and $17,668,000 for the Legislature.The analysis applies a factor calculated for 
the Executive Branch, .585% o f wages, to ail branches. See attached sheet on methodology.

I

shows the additional costs associated with funding increases for covered

j .  j :
Estimates for FY97-99 were provided by the Court System.

 n

Health insurance increase figures were provided by the Department o f Administration, Division o f Retirement and Benefits. The health insurance increases for 
Ihe Supervisory and Public Safety Employees Association are included in the bargaining unit costs. The increase shown here is for the General Government 
Unit and 'hie Labor, Trades^ and Crafts bargaining units. Premiums for other employees assume no increase or that benefits w ill be reduced lo stay within (lie 
current premium. See attached sheet on methodology.

~ i  r
The FY97 figures used as a basis for this analysis represents changes in both salary and benefit cosls associated with the various agreements. 
The Division believes that the method used lo generate the numbers for Ihe out years already incorporates the benefit increases associated 
with higher salaries. To avoid possible double counting the SBS figure is not added into annual or cumulative totals.

CUMULSAL.XLS Sheet8 'pi*a*cc “Duxjio* 3/6/96 12:37 PM



Profaclod FY97-FYB® Cotta of UA Compairaotlon Plant

Tho Oovomor'a FY97 budgal lot Iho Unh*oralry ol A I. aka Indudao * t l , 760.0 ganaral lund baao adiualmant lot aalary 
nctMMt TNo ntanbar wm cotoutolod by OMB ond k  Inloodod lo rapraaant 1.6% ol Iho gononl lund oalaty coil loi 
at portnanort wNaraty amptoyooa. Tho aflactlvo porconugo lo In lod abghily lowot duo lo votltllono In oiall bonili 
raloo and gamral hnd ratioa ol dtlaranl amployao grocpa.

Tho dtolribiaton ol t>o OovomoTa FY87 gononl lund baao adbalmom among tha univotiiiy’a varlouo omployaoi groipa. 
boiod on aulttoriiad budgoli d poaktona aa dooumonod In PAC8. la ahown bako* A loo ahown an Iho lull Incnmonial 
aaiaiy eoota (Indudng bonotu) aolimalod lor oaoh omployao group lor FY87.FY9#, and a briol doocrlpilon ol how Ihoio 
coata wan dot hod

UWVEBtlTY EMPLOYEE QAOOP

Cavarad 
ACCFT (1)

CEA (2)
HattoCouiAt 

ClaaaliodProlaaolonal, Non union (3)

FaaAty. Nonunion (4)

Total Unhroraay ol A la aka
QovornoFa FY67 Bo 

Ful FY67 OF Coal ovor Oovomor'a FY67 Bar

CUMULATIVE TOTALS

Gnamor'a 
FY67 Baaa 

A d ju s tr isn ! Eallrr ■tsd Full FY9 Cost Eillmst'd Full FY9I Coil Eatlmatsd Full FY® Cosl
(All OR r  CHhtr Tolsl __GF Olhsr Tolsl GF Olhsr Total

216.6

144.9

916.7

466.2

220.9

1.364.0

969,0

32.9

3.2

466.0

m . f i .

499.1

224.1

1.672.0

1.669.0

046.4

220.9

1.364.0

66.6

3.2

466.0

1.189.7

1,013.2

224.1

1.872.0

3.143.7

1.441.0 

220.9

1.364.0 

2.964 6

101.7

3.2

468.0

1.605.0

1,642.7

224.1

1.872.0

4.769.6

1.760.0 3.040.1 1.114.1 4.164.2 4,605.3 1.747.7 8.263.0 6,010 5 2,397.0 6.408 4
s# Adjust mtnl: 1.760.0 
wAdjuMmsnl: 1.290.1

UNIYEHtlTY EMPLOYEE OMXIP

Go*# mot's 
FT§7 D m * 
Adliialmanl EstlfftUd Full FY9 Cost Estimated Full FY9I Cost Estlmatsd Full FY99 Cosl

Covarad
ACCFT (I)

CEA (2)
Nan-Cavaiad 

ClaaalladfProlaaatonal, Non union (3)

Faculty, Norrunion (4)

faii a n GF Olhsr Tolsl GF Olhsr Total GF Olhsr Total

216.6

144.2 

*16.7

473.2

466.2

220.9

1.384.0

969.0

32.9

3.2

486.0

600.0

499.1

224.1

1.872.0

1.650.0

1.412.6

441.6

2.766.0

2.923.0

99.7

6.4

976.0

1.779.7

1.512.3

446.2

3.744.0

4.702.7

2,653 6 

662.7 

4,152 0 

5.687.6

201.4

9.6

1.464.0

3.584.7

3.055.0 

672.3

5.616.0 

9.472.3

Total UnrvoraAy ol Abafca 1.760.0 3.040.1 1.114.1 4.164 2 7.646.4 2.861.6 10,407.2 13,555.9 5.259.7 16.815.6
OovortKt'a FYP7 Baa 

Ful FY87 OF Coal ouor Owomtr'a FY87 Baa
i Adjualmora:. 
Adjuatmant:

1.760.0 
1,7*0.1

(1) J% COLA par yoar par lormo ol cumnl contract. Contract la cuironlly balng lanogolialnd. Tha unhraraity haa taquaalad a trudgai arnandmarrt
lo aoparaM oul and tuHy lund Iho FY*7 ooata ol thla oomracl (Inctomoni raquaal d  6260.7 OF. 6263.6 total lundi).

(2) Movamom ol arTployaoo along aalaty achodiio, ooamalad lo avoraga 2% par yoar. Oooa nol includo a COLA Incroaao.
DOES aaaumo approval oI Amdlng to oonr Implamonlallon coala ol tw  now cortrad aa roquoatad in lira propoaod 
rovialon lo HB306. Tha unlvoraity haa roquaatad a budgat amondmanl lo roparala out and fully lund tha FY67 coala 
ol Ihta contract (Inctomoni raquaal ol 676.0 OF, 676.2 Mai lunda).

(3) Movamont ol amployaaa along aolary achodulo, aallmalod 10 avoraga 2% par yoar. Doaa nol includo a COLA incraaao.
(4) 2 6% par yaar lo bo uaod tor promolbna, oqtaty adjualmaraa. and objadivaiy maaaurod porlormanco. Doaa nol includa any 'aulomalic' Incroaaoa



AkwKflCwrtgvtiom
Appropriated Cost of Bargaining Unit Contracts 
& Other Non-Covered Bmrtovoss Comssnsatlon

Annual Totals

Bargaining
Unit

Court: Covered

Court: Non-Covered

Total

Cumulative Totals

Court Covered

Court: Non-Covered

Total

FY 97 
Other

Please deliver to Rep. Hanley’s office

Corrections to Schedule

FY 98
Total GF Other Total

592.1 771.6 771.6

1.20Z3 1,566.9 1,566.9

1,794.4 2,338.6 2,338.6

692.1 1,383.7 1,363.7

1,202.3 2,769.2 2,769.2

1,794.4 4,132.9 4,132.9

FY 39
GF Other Total

953.9 853.9

1,937.0 1,937.0

2,890.9 2,830.9

2,317.6 2,317.6

4,706.2 4.708.2

7,023.8 7,023.8
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Current No. Of FY 97 FY 98 /ee/mo FY 98 FY 99
Premium Employee: Premium Premium Premium

1/1/96 Increase (ER) Increase (ER Increase (ER
GGU $ 423.50 7,600 $ 241,300 $ 462.38 $1,435,108 $ 490.10 $2,280,000
SU S 418.80 1,100 $ 236,940 $ 450.00 $ 411.840 $ 450.00 $ 411.840
LTC $ 524.00 1,400 $ - S 550.00 $ 436,800 $ 550.00 $ 436,800
PSEA $ 470.00 400 $ 120,000 $ 520.00 $ 240,000 $ 520.00 $ 240,000
MMP 3 423.50 70 $ - $ 423.50 3 S 423.50 3
MEBA 3 423.50 70 $ - $ 423.50 3 3 423.50 3
IBU $ 423.50 500 3 - $ 423.50 3 3 423.50 3
CEA $ 423.50 180 S - $ 423.50 3 3 423. SC 3
TEAME $ 423.50 16 $ - $ 423.50 3 3 423.50 3
AVTEC S 423.50 29 $ - 3 423.50 3 3 423.50 3
ACSEA $ 423.50 24 s - 3 423.50 3 3 423.50 3
NON-COV| 3 423.50 2,000 s - 3 423.50 3 3 423.50 3

I 13,389 $ 598,240 $2,523,748 $3,368,640
SU ! .  aakJHo m i, MO m\,Mo
PSC .A i lOo'.ooo 2 H0 ;OnD 2UQjQOP

, ■am, 300I v. s -h '.<io *I 1 2  T 1 in ,9/vi
Assumptions: I

i i

For the Commissioner's Plan it is assumed that premiums will not increase
and benefits will be reduced to stay within the current premium.

The SU contract requires an increase in contributions toS423.S0 effective 7/1/96 and to S450 effective 1/1/97

The GGU contract allows for increases in the employer contribution as premiums
increase. The increase is shared equally by the employer and employee and is
capped at $50 each. Premiums are expected to increase 3% for the last 5
months of FY 97 and 6% in FY 98 & 99

LTC premium rates are expected to increase 10% per year. Increases are shared equally by
employer and employee and are capped at S26 each.

3SEA premiums increase to $495 effective 7/1/96 and increase to $520 effective 7/1/97
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APPROX IMATE COST OF IIAKGA IN ING UN IT CONTRACTS i I
&  OTHER NON-COVEHEI) EMPI.O Il/EE CO M l ENSATIO 9

i

G OMB-DBR 2/23/96
i

I.FD Leg is la tive F inance M od ific a tio n * :

A N N U A LTO TA IS
i
! t

i

BARGAIN ING FV 97 FV98 FY99

i

I

UN IT Note GF OTHER TO TA L GF OTHER TO TAL GF OTHER jTO TA L

0 Masters, Males A Pilots (MMP) 1 139.5 139 5 166 9 166 9 252 3 1 252 3
G Inland Boatmen's Union (IUU) 1 1 , 2 1 0 2 1,2 1 0 . 2 948 5 948 5 1 433 5 I 1.4315
0 Labor, Trades, and Crafts (LTC) 724.9 588 4 1,313.3 1,460 7 1,1856 2,646 3 2,207 5 1,791 8 3,999 3
G General Government Unit (GGU) 3.621.5 2,717 7 6,339 2 7.297 3 5,476 2 12,773 5 11.028 1 8.276 0 19,304 3
G Supervisory Unit (SU) 2 702 8 5036 1.206 4 1,416 1 1,014 8 2,430 9 2,140 2 1.533 6 3.673 8
L ID Public Safely Employees Assn (PSEA) 497.8 127.0 624 8 1,003.1 255 9 1,259 0 1,515 9 386 7 1,902 7
G Exempt Employees (XE) 764.2 661 2 1,425 4 1,539 9 1,332 3 2,872 2 2,327 2 2,013 5 4,340 7
LFD University o f Alaska 3 1,7500 1,750 0 1,7500 1,750 0 1,750 0 1,750 0
LFD AM IiS Fund 1 8100 8100 669 2 669 2 1,011 5 1 1,0115
I ' D Legislature 342 9 342 9 6 8 6 0 6 8 6 0 1,028 9 : 1,028 9
LFD Court: Covered & Non-Covered 4 5177 5177 1,043 2 1,0432 1,576 5 : 1,576 5I

ANNUALSUBTO TAL 9,731.8 5,947.6 15,679.4 16,865.5 10,380.2 27,245.6 24,585.9 15,687.4
1
40,273.4

1

LFD M ER IT INCREASE 5 2,148.7 1,688.3 3,837.0 2,148.7 1,688.3 3,837.0 2,148.7 1,688.3 3,837.0

LFD IIE A I .T I I BENEFITS *> -/ 7 7 7 7 •1 ’# •*

(requested front l)O A )

CUM ULAT IVE TO TA IJ i 1

Masters, Males & Pilots (MMP) 139 5 139.5 306 4 306 4 1 558 7 558 7
Inland Boatmen's Union (IBU ) 1 . 2 1 0 2 1 , 2 1 0 2 2,158 7 2,158 7 3,592 2 3,592 2
Labor, Trades, and Crafts (LTC 1 724 9 588 4 1,313 3 2,1856 1,774 0 3,959 6 4,393 1 3,565 8 7.958 9
General Government Unit (GG J) 3.621 5 2,717 7 6,339 2 10,918 8 8,193 9 19,112 7 21,947 1 I 16,469 9 38,4170
Supervisory Unit (SU) 702 8 503 6 1,206 4 2,1189 1,5184 3,637 3 4,259 1 ; 3,051 9 7.111 1
Public Safely Employees As- n (PSEA) 497 8 127 0 624 8 1,500 9 382 9 1,883 8 3,016 8 ! 769 6 3,786 4
Exempt Employees (XE) 764 2 661 2 1,425 4 2.304 1 1,993.5 4,297 6 4,631 2 4,007 0 8,638 2
University o f Alusku 1,750 0 1,750 0 3,500 0 3,5000 5,250 0 5,250 0
A M l IS Fund 8100 810 0 1,479 2 1,479 2 2,4911 7 2,490 7

LFD Legislature 342 9 342 9 1.028 9 1.028 9 2,057 8 2 057 8

LFD Court: Covered & Non-Covered 5177 5177 1,560 9 1,560 9 3,137 4 ! 1 3,1374

C U M U M T IV E  SUBTOTAL 9,731.8 5,947.6 15,679.4 26,597.3 16,327.8 42,925.0 51,183.2 32,015.2 83,198.4

CUM ULAT IVE W illi M ER IT 11,880.5 7,635.9 19,516.4 30,894.7 19,704.3 50,599.0 57,629.4 '
1

37,080.0
1
94,709.4

C UM ULAT IVE W ITH HEALTH '* 7 7 7 •> •» v i ! *#

CUMULSAL.XLS Sheel6 * h f U + U ~ t  "P*»4me4 3/1/96 11 19 AM
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ACCFT TESTIMONY TO HOUSE FINANCE COMMITTEE

Tuesday, March 05, 1996

Committee on Finance 
Alaska State Legislature 
House o f Representatives

Dear Co-Chairs Hanley and Foster and Committee members:

The ACCFT issue before you today is unlike the other Collective Bargaining Agreements you 
have reviewed in that its terms are in place today. We seek Legislative support to secure and 
honor this existing Agreement.

The ACCFT Collective Bargaining Agreement was negotiated and agreed to in M av. 1992 by the 
University o f Alaska Board of Regents, the ACCFT and the Department o f Administration. Its 
terms and conditions were submitted to and approved by the State Legislature that same year,
You are today addressing the implementation and funding of an arbitrated award under the terms 
of the existing Collective Bargaining Agreement between the ACCFT, the University o f  Alaska 
Board o f Regents and the Department o f Administration.

The ACCFT CBA terms provide for annual cost-of-living-allowances pursuant to University of 
Alaska Board o f  Regents policy. In June, 1993 the UA Board o f Regents acted in violation o f the 
Agreement’s terms when it suspended that policy and then refused to pay ACCFT faculty 
members the entitled compensation due beginning with FY95 (July 1, 1994—June 30, 1995). 
ACCFT grieved this action, and in April, 1995 the Arbitrator upheld the CBA terms and found 
that . .  the Union prevails . . .  Therefore, the University shall pay tire bargaining unit members 
the pay increase provided by the collective agreement”. In further breach o f  the Agreement the 
University failed to request the appropriate funds in FY94. Only after the arbitrator’s decision in 
April o f 1995 did the University finally request o f the legislature what it should have sought for 
FY94 to meet its agreed upon contractual terms.

The written request made by the University and the Office of Management & Budget in April, 
1995 sought funding for both FY95 and FY96 years and was considered and discussed by House 
and Senate Finance Committees. To our knowledge no bills were introduced by the Legislature 
and no Committee hearings were scheduled on these fimding requests. When the 1995 
Legislative session ended the University would claim that: “As you know, fUnding to  cover the 
FY95 and FY96 costs o f these contracts was requested during the 1995 legislative session . . .  tail 
was not approved bv the legislature”. Based on this the University refused to pay the faculty 
members the pay increase owed them on July 1, 1994 (FY95) and the pay increase due on July 1, 
1995 (FY96). In the current Legislative session the University has decided not to request FY95
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as the “legislature rejected that” but would request an FY96 “supplemental”. The FY96 
entitlement was one of the topics of the recent February 16 meeting o f the House Finance 
Committee to address amendments to HB468. The HFC voted 7-3 not to amend HB468 with 
the ACCFT FY96 supplemental costs. The University now maintains that non-inclusion o f  the 
ACCFT FY96 amendment to HB468 is rejection “as o f this date . .  .by the H ouse. .  .” .

It is our position that the entitlements o f FY95 and FY96 are Issues o f  equity and fairness. These 
issues are unresolved today only because the University chose to breach its contract with the 
faculty. We maintain that these costs would not have been at issue today had the University 
complied with the Collective Bargaining Agreement and the Public Employee Relations Act. 
While we are supportive of additional funds to relieve the University o f  doing harm to students, 
programs and faculty and meet its contractual obligation we maintain that legislative funding of 
the University’s personnel services budget provides the required funds.

The FY95 and FY96 contractual obligations represent the extension o f  an arbitration award to 
implement a previously agreed upon and approved Collective Bargaining Agreement that was 
sanctioned by the Board of Regents, the State Department o f Administration and the Legislature. 
We would not be here before you today had its terms been honored by the University .

The University’s FY 97 obligation is already addressed in the Governors FY97 budgeted 
personnel services request and does not require a separate appropriation or bill as the University 
seeks. The University originally had stated that it was making no request for FY97 funds and 
made no submission to the Legislature for these costs. However, when the Governor’s FY97 
Request was submitted it included “personnel services” funds that would cover the ACCFT 
bargaining unit. Now the University seeks to remove those funds and requests additional amounts 
to meet the University’s contractual obligation to faculty members for FY97. ACCFT believes 
that the Governor’s FY97 Request is the appropriate venue to address our FY97 entitlement.

As o f today ACCFT faculty members have been deprived o f a contract for 22 1/2 months; entitled 
compensation owed from July 1, 1994 to June 30, 1995; and entitled compensation owed from 
July 1, 1995 to March 5,1996.

Sincerely,

Ralph McGrath, President
Alaska Community Colleges’ Federation of Teachers
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Barga in ing Unit Summary  of Negotiations s f o u

Un i t E xp ire s S t a t u s

1. General Government (GGU)

2. Inlandboatmen (IBU)

3. Labor, Trades and Crafts (LTC) 6/30/96

6/30/96 Current agreement extends the terms of the prior
contract with no change in monetary terms.

6/30/99 Tentative agreement effective July 1, 1996, through
June 30, 1999. Includes salary schedule adjustment 
equal to one half of the increase in the Anchorage 
Consumer Price Index (CPI-U), not to exceed 1.5%, for 
each year of the contract. The State's monthly health 
insurance contribution may increase up to S50 for each 
eligible employee per month, with future increases 
matched by employee payrcll deduction. Martin Luther 
King, Jr. Day will be observed by Class One employees. 
January 1, 1997, the employee's birthday will no longer 
be observed. Feb uary 1999, Lincoln's Birthday will no 
longer be observed, Correctional Officers will convert to 
a system of personal leave, with a 60% conversion of sick 
leave to personal leave. Overtime after 37.5 hours of 
work in a workweek, versus 27.5 in pay status. Monetary 
terms submitted for legislative approval.

5/31/96 Current agreement induces a lump sum payment of
S950.C0 payable no later than July 15, 1996. Monetary 
terms submitted for legislative approval.

5/31/99 Tentative agreem ent effective June 1, 1996,
through May 31, 1999. Includes salary schedule 
adjustment equal to one half of the increase in the 
Anchorage Consumer Price Index (CPI-U), not to exceed 
1.5%, for each year of the contract. A 4.5% increase is 
guaranteed if the CPI should exceed 9% over the term of 
the agreement. Monetary terms submitted for legislative 
approval.

Current agreement includes the conversion to a 
system of personal leave. 50% of sick leave converted 
to personal leave with the remainder retained as sick 
leave. Contracting out provisions are changed to require 
a cos! efficiency study in all cases.

6/30/99 Tentative agreement effective July 1, 1996, through 
June 30, 1999. Includes wage schedule adjustment 
equal to ono half of the increase in the Anchorage 
Consumer Pri'ce Index (CPI-U), not to exceed 1.5%, for 
each year of the contract. A 4.5% increase is guaranteed 
if the CPI should exceed 9% over the term of the 
agreement. Tool allowance will increase by ten dollars 
(S10) per month. Stale’s monthly contribution to Ihe 
Public Employees Local 71 Health and Welfare Trust may 
increase by up to S26 to be matched by employee 
payrcll deduction . Current employees will receive a one 
time addition of two days of personal leave. Holidays 
proclaimed by the president will no longer be observed. 
Monetary terms submitted for legislative approval.

Note: Negotiations generally commonco 90-120 days prior lo contract expiration and may extend beyond termination date.
Interest arbitration is possible in all units v/ith Class 1 employees: GGU, SU, PSEA, LTC CEA.

March 1, 1996



U n it_______________________ E xp ire s_______________Status_________________

Bargaining Unit Summary  of Negotiat ions

4. Marine Engineers (MEBA) 10/31/96

5. Masters, Mates & Pilots (MM&P) 6/30/96

5/31/99

6. Supervisory (SU) 06/30/96

6/30/99

7. Public Safety (PSEA) 12/31/95

12/31/98

Negotiations have not formally commenced.

Current agreement effective April 1, 1994, through 
June 30, 1996, includes a lump sum payment of
S950.00 payable no later than July 15, 1996, Monetary 
terms submitted for legislative approval.

Tentative Agreement effective June 1, 1996, 
through May 31, 1999. Includes salary schedule 
adjustment equal to one half of the increase in the 
Anchorage Consumer Price Index (CPI-U), not to exceed
1.5%, for each year of the contract. A 4.5% increase is 
guaranteed if the CPI should exceed 9% over the term of 
the agreement. Southwest Deck Officers shall be paid 
for the 31st day of the month if worked. Lincoln's 
birthday shall be treated as a floating holiday. Monetary 
terms submitted for legislative approval.

Current agreement extends the prior agreement. 
Includes conversion of 20% of existing medical leave 
balances to personal leave effective December 16,
1995.

Tentative Agreement effective July 1, 1996, 
through June 30, 1999. Includes salary schedule 
adjustment fc: overtime eligible employees equal to one 
half of the increase in the Anchorage Consumer Price 
Index (CPI-U), not to exceed 1.5%, for each year of the 
contract. A 4.5% increase is guaranteed if the CPI 
should exceed 9% over the term of the agreement. The 
salary schedule for overtime ineligible bargaining unit 
members will increase 1.5% each year of the agreement.
S50,000 will be allocated for supervisory training each 
year of the agreement. The standby rate of pay for 
overtime ineligible employees is increased from .75 
hours pay per standby day to 1.25. Monetary terms 
submitted for legislative approval.

Current agreement. Arbitrator's award for 1992-94 
received and amended. Extended one year by 
agreement.

Tentative agreement. Effective January 1, 1996, to 
December 31, 1998. The salary schedule will increase 
by 1.5% each year of the agreement. Effective July 1,
1996, the State's health insurance contribution will 
increase to S^95. Effective July 1, 1997, the Slate's 

insurance contribution will increase lo S520.
Monetary terms submitted for legislative approval.

Note: Negotiations generally commence 90-120 days prior to contract expiration and may extend beyond termination date.
Interest arbitration is possible in all units with Class 1 employees: GGU. SU, PSEA, LTC CEA.

March 1. 1c95



U n it________________________Exp ires_______________S ta tus_________________

Bargaining Unit Summary  of Negotiations

Current agreement extends the terms of the prior 
contract.

Tentative agreement effective July 1, 1996, through 
June 30,1999. Includes salary schedule adjustment 
equal to one half of the increase in the Anchor?'? 
Consumer Price Index (CPI-U), not to exceed 1,6%, for 
each year of the contract. Monetary terms submitted for 
legislative approval.

Negotia tions in progress.

Negotia tions in progress.

Negotiations begin Spring 1996.

Nfits: Negotiations generally commonce 90-120 days prior to conlracl expiration and may exlend beyond termination dale.
Interest arbitration Is possible in all units with Class 1 employees: GGU, SU, PSEA, LTC CEA.

March 1, 1996

8. Correspondence Teachers 6/30/96
(ACSEA)

6/30/99

9. Confidential (K) 06/30/96

10. Alaska Vocational Technical 06/30/96 
Center (AVTEC)

11. Ml. Edgecumbe Teachers 06/30/97



BARGAINING UNIT SUMMARY REPORTS



B A R G A IN S  JN1T M AI .^iX
AS OF 12/31/95

BARG. UNIT SIZE Average Mo 
Salary

Average Y rly 
Salary

Average Mo 
Employer 
Benefits

Ave rage Y rly 
Em p loyer 
Bene fits

Average Yrs of 
Service

Avg . Y rly leave 
A ccum u la tion in 

Dollars

GGU Class 1(GC) 731 3 ,7 43 44 ,910 1 ,220 14 ,642 8 .1 3 6 ,416

GGU Class 1 (GY) 133 3 ,503 42 ,042 1 ,169 14 ,032 7 .4 0 6 ,306

GGU Class 1(GG) 1,201 2 ,0 09 34 ,704 1,011 . 12 ,132 7 .90 5 ,2 18

GGU Class 2 & 3 5 ,5 60 3 ,337 40 ,044 1 ,100 13.19G 7 .90 6 ,007

SU 1,121 4 ,9 39 59 ,271 1 ,419 17 ,025 13 .60 0 ,207

LTC 1 ,379 3 ,5 36 42 ,437 1 ,240 14 ,005 9 .95 6 ,366

CEA 1 87 3 ,439 41 ,260 1 .120 13 ,443 0 .50 4 ,764

PSEA AA 323 5 ,7 30 60 ,766 1 ,609 20 ,266 11 .57 8 ,926

PSEA AP 70 4 ,367 52 ,406 1 ,399 16 ,792 11 .15 6 ,003

IBU (MM) 406 3 ,339 40 ,065 1 ,100 13 ,200 9 .1 2 1 1,007

MEBA (BB) 72 6 ,2 47 74 ,970 1 ,192 14 ,290 16 .59 21 ,901

MM&P (CC) 70 6 ,1 57 73 ,079 1 ,669 20 ,034 16 .02 25 ,979

AVTECA 31 4 ,2 33 50 ,000 1 ,193 14 ,313 9.31 4 ,164

TEAME 17 4,311 51 ,730 1 ,207 14,461 7 .3 3 8 ,255

ACSEA 24 4 ,5 22 54 ,250 1 ,245 14 ,940 9 .4 6 7 ,8 26

Notes: Reference all Bargaining Units

Size:_________________Number o l permanent employees is based on count Irom 'Avg . Semi-Monthly Pay Report" as of 12/31/95

Avg. Mo.. Salary: Source: Avg. Som i-monllily pay lor last pay run ol tho quarter. 12/31/95. Includes only pormanonl, probalionary, and provisional lull

lime cmployous. salary Includes negular compcnsalion, Lcavo, Ditlorontial, Slandby, Hazard and Loadman Pay. Overtime is not includod 

in Iho month or yearly averages.

Avg. Emplr. Gen.: source: Payroll calculation shool/otieclivo 7/1/95. Includes only Health Ins. Roliroment, and SBS. Work Comp. Leave Cash in,

Medicare and Ul aro oxcluded.

BAB Word Files/BU Matrix Folclcr/BU Matrix Revised: '24/96



AVERAGE BENEFITS BY BARGAINING UNIT
fo r use w ith Barga in ing Unit Matrix 

as o f 12/31/95
Barg. Unit Health Ins. Avg Yr Sal Retirement SBS Annual Benefit Avg. Mo.

% of Gross Tota ls Benefits
GC 425 .22 44 ,9 1 0 0 .1511 0 .0613 14 ,641 .63 1 ,220 .14
G7 425 .22 42 ,0 4 2 0.1511 0 .0613 14 ,032 .26 1 ,169 .35
GG Class 1 425 .22 34 ,7 8 4 0 .1408 0 .0613 12 ,132 .42 1,01 1.04
GG Class 2&3 425 .22 40 ,0 4 4 0 .1408 0 .0613 13 ,195 .53 1 ,099 .63
SU 420 .52 59 ,271 0 .1408 0 .0613 17 ,024 .88 1 ,418 .74
LTC 525 .72 42 ,4 3 7 0 .1408 0 .0613 14 ,885 .12 1 ,240 .43
CEA 425 .22 41 ,2 68 0 .1408 0 .0613 13,442 .91 1 ,120 .24
PSEA AA 471 .7 2 68 ,7 6 6 0.1511 0 .0613 20 ,266 .44 1 ,688 .87
PSEA AP 471 .72 52 ,4 06 0.1511 0 .0613 16 ,791 .66 1 ,399 .30
IBU 425 .22 40 ,0 6 5 0 .1 408 0 .0613 13 ,199 .87 1 ,099 .99
MEBA 425 .22 74 ,9 7 0 383 .33 0 .0613 14 ,298 .26 1 ,191 .52
MM&P 425 .22 73 ,8 7 9 0 .1408 0 .0613 20 ,033 .59 1 ,669 .47
AVTECTA 425 .22 50 ,0 00 0 .1200 0 .0613 14 ,312 .69 1 ,192 .72
TEAME 425 .22 51 ,730 0 .1200 0 .0613 14 ,481 .30 1 ,206 .78
ACSEA 425 .22 54 ,2 5 8 0 .1200 0 .0613 14 ,939 .62 1 ,244 .97

NOTE: MEBA retirement = 6.50/day for each day in pay status (based on 240 days/year = 1,360/yr) 
MEBA Money Purchase Benefit = $13.50/day x 240 days/yr = 3,240/yr 
Avg. Monthly retirement benefit for MEBA = 383.33/ mo

BAB Word Files/BU Matrix Folder/Avg. Benefits by BU Revised: r '4 /96



Health Insurance Provisions for Employees Covered by Collective Bargaining

General Government Unit

Supervisory Unit 

Labor, Trades and Crafts

Public Safety Employees

Masters, Mates & Pilots 

Marine Engineers

Inlandboatmen

Bargaining Unit Insurance Type

Defined Contribution with 
defined benefit.

Defined Contribution with 
defined benefit. Convert 
to flexible benefit plan 
on January 1,1997. LMC 
has recommended a 
conversion date of July 1, 
1997.

Union Trust.

Union Trust.

Commissioner's Plan

Commissioner's Plan

Commissioner’s Plan

FY97

State rate of $423.50. State 
and employees share increase 
equally lo a maximum of $50 
each; state rate capped at 
$473.50 per month.

State rate of $423.50. State 
rate will increase to $450 on 
January 1, 1997. Employees 
pay the difference between 
state rate and rate for options 
selected.

FY98

Slate rate of $423.50. State 
and employees share increase 
equally to a maximum of $50 
each; state rate capped at 
$473.50 per month.

State rate of $450.
Employees pay the difference 
between the state rate and 
rate for options selected.

FY99

State rate of $423.50. State 
and employees share increase 
equally to a maximum ot $50 
each; state rate capped at 
$473.50 per month.

State rate ot $450.
Employees pay the difference 
between the state rate and 
rate for options selected.

Stale rate of $524 per month. 
Employees pay $24 monthly.

State rate of $524 per month. 
Employees pay $24 monthly. 
If the monthly contribution 
rate increases, state and 
employees equally share the 
increase to a maximum of $26 
each; state rate capped at 
$550 per month.

State rate of $524 per month. 
Employees pay $24 monthly. 
If the monthly contribution 
rate increases, state and 
employees equally share the 
increase to a maximum of $26 
each; state rate capped at 
$550 per month.

07/01/96. State contribution 07/01/97. State contribution State contribution of $520 per 
of $495 per month. Employee of $520 per month. Employee month. Employee contribution 
contribution of $75. contribution of $75. of $75.

Benefits determined by Commissioner of Administration. State pays full premium. Must notify 
union before implementing changes. Union may elect a union trust with a state rate ol $423.50.

Benefits determined by Commissioner of Administration. State pays full premium. Must notify 
union before implementing changes. Union may elect a union trust with a state rate of $450. 
Current agreement expires October 31, 1996. Negotiations commence soon for a successor.

Benefits determined by Commissioner of Administration. State pays full premium. Must notify 
union before implementing changes. Union may elect a union trust with a state rate of $423.50.

Revised 03/04/96



Bargaining Unit

Confidential Employees

Mt. Edgecumbe Teachers 

AVTEC Teachers 

Correspondence Teachers

Insurance Type

Commissioner's Plan

Commissioner's Plan 

Commissioner's Plan 

Commissioner's Plan

FY97 FY98 FY99

Benefits determined by Commissioner of Administration. State pays full premium. Must notify 
the union at least 60 days before enacting changes. Current agreement expires June 30,1996. 
Negotiations in progress for successor agreement.

Benefits determined by Commissioner of Administration. State pays full premium. Must meet and 
confer with union before enacting plan changes. Current agreement expires June 30, 1997. 
Negotiations expected to commence in the Spring of 1996 for a successor agreement.

Benefits determined by Commissioner of Administration. State pays full premium. Must meet and 
confer with union before enacting plan changes. Current agreement expires June 30, 1996. 
Negotiations in progress for a successor agreement.

Benefits determined by Commissioner of Administration. State pays full premium of $423.50; if 
premium exceeds $423.50 the state and employees share increase equally to a combined 
maximum of $25 per month. Must meet and confer with union before enacting plan changes.

Revised 03/04/96



SUMMARY OF CONTRACTING OUT LANGUAGE

General G overtim ent 
(G G U )

Supervisory (SU )

Confidential (C E A )

Labor Trades and Craft 
(LTC)

Public Safety (P S E A )

Unlicensed A laska  
M arine H ighway, Vessel 
(JJ3U)

Licensed A laska  M arine  
Highway E ngine  R oom  
Em ployees M E B A )

Licensed D eck 
Employees, A laska  
M arine  H ighway System 
(M M & P )

C orrespondence School 
Bargaining Unit 
(ACSEA)

M ount E dgccum be 
Teachers  (T E A M E )

A laska  Vocational 
Technical Center 
Teachers  (A V T E C )

Article 13 Contracting 
Out

A rtic le  6  Contracting 
Out

N o con trac t  language

A rtic le  7 .0 4  Contracting 
Out

A rticle 32  Contracting 
Out

N o con trac t  language

N o  con trac t  language

N o con trac t  language

Article 6 Contracting 
Out

N o con trac t  language

A rtic le  27, Section 4 
Feasibility  S tudy

C urren t language 
proposed for 1996-1999

O n e  change to 1996- 
1999 contract. In  the 
1995 one-year 
agreement, the State 
w ould  pay for two 
audits.  In the th ree-year 
agreement, the State 
would pay for six audits  
(as in agreem ent p r io r  to 
1995).

Current language 
proposed  for 1996-1999.

Current language 
proposed for 1996-1999.

Current language 
proposed  for 1996-1999.

Current contract in 
effect through June 
1996. N egotia tions for 
successor agreem ent 
have not been 
completed.

03/04/96



TONY KNOWLES, GOVERNOR

D EPA R TM EN T O F ADM INISTRA TIO N P 0  B0X, l0200JUNEAU. ALASKA 99811-0300 PHONE: (907)465-2200OFFICE OF THE COMMISSIONER FAX: (907)465-2135
January 30, 1996

The H onorable Jeannette Jam es, Chair 
House State A ffairs Com m ittee 
A laska State Legislature 
State Capitol
Juneau, A laska 99801-1182 

Dear M adam e Chair;

I would request that you schedule a hearing on HB 304, “A n act relating to geographic 
differentials for the salaries o f  certain state em ployees w ho are not m em bers o f  a collective 
bargaining u n i t . . . as soon as possible.

The House State A ffairs C om m ittee scheduled a hearing on this proposed  legislation during the 
closing days o f  last session. U nfortunately, hearings w ere postponed due to the lim ited tim e and 
other constraints. The fiscal note accom panying HB 304 reports that savings attributable to the 
non-covered em ployees is estim ated to be approxim ately  $1.2 m illion, w ith  additional savings 
potential as a resu lt o f  a negotiated agreem ents w ith the General G overnm ent bargaining unit 
(ASEA) that w ould  allow  reopening for negotiation specifically  o f  the geographic differential 
applicable to that bargaining unit, as well as sim ilar agreem ents w ith  the Supervisors bargaining 
unit (A PEA ) and the Labor/Trades/Crafts bargaining unit (Local 71-A FL/CIO ). The language in 
each contract is slightly  different:

G e n e ra l G o v e rn m e n t u n it c o n tra c t:

“ In the event A S  39 .27 .020 .  “ Pay step differentials by elec tion  dis tr ic t and in o the r  s ta tes” is am ended, m odif ied ,  or 
abolished, e ither party  m ay  g ive  writ ten  no tice  o f  its desire to  negotia te  m odif ica tions  to  this section. Such notice  
shall be t im ely  a f te r  the s ignature  o f  the g overnor  or the effec tive  da te  o f  the legislation, w hichever  shall be  first.
T he  parties agree  to  m ee t within forty-five (45) days o f  receip t o f  such  notice. N ego tia t ions  shall be conduc ted  
subject lo A S23.40 .  “ T he  Public E m plo ym en t  Relations A c t” except,  in the event the parties have not reached 
tentative ag reem en t w ith in  forth-five (45) days o f  the initial m eeting , the parties agree  that they shall be at impasse. 
N oth ing  shall p reven t  mutual agreem ent to extend these time fram es.”

S u p erv iso rs  u n it  c o n trac t:

“ In the event A S 3 9 .27 .0 20  "P ay  step d ifferentials  by election district and in o the r  s ta tes"  is amended, m odif ied ,  or 
abolished, the p rov isions o f  AS 39.27 regard ing  pay step differentia ls  as so am ended ,  m odified  or abo lished  shall 
replace Article 24.2  G eog rap h ic  D ifferentials  on the effective date  o f  the changes  w ith  the following exceptions.

In those instances in w hich  a geograph ic  differential o f  a current B argain ing  Unit m e m b e r  is lowered by 
incorporation o f  the p rovisions o f  A S39 .27  under this section, the salaries o f  affected  Bargaining Unit m em bers
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(except in cases o f  d em o tio n )  shall be frozen for the life o f  the A greem ent so long as th e y  remain in their cu rren t 
geographic  differential a rea, or  until sa lary  increases or changes in the bargaining U nit M e m b e r ’s position result in 
the M em ber  receiv ing a h igher salary than the frozen amount. ,  In the case o f  a dem o tio n  the M em ber’s geograph ic  
differential shall be frozen for the life o f  the Agreement at the rate in effect prior to the  incorporation o f  the 
provisions o f  AS 39 .27  into this A g reem en t”

“ In the event A S 39 .2 7 .02 0  “ Pay step d ifferentials  by election district and in o ther  s ta tes"  is amended, modified , or 
abolished in 1996, e ither  party  m ay  give w rit ten  notice o f  its desire to negotiate  m odif ica t ions  to this section. Such 
notice shall be tim ely  af ter  the signature o f  the  Governor o r  the effective date  o f  the legislation, w hichever  shall be 
first. T he  parties agree to m ee t w ithin 45 days o f  receipt o f  such note. N egotia t ions  shall be conducted su b jec t  to 
A S23 .40  “ The Public  E m p loy m en t Relations A ct” except, in the even t  the parties h av e  no t reached tentative 
agreem ent w ith in  45 days  o f  the initial m eeting , the parties agree that they shall be at im passe . N oth ing  shall prevent 
mutual ag reem en t to ex tend  these time frames.

A pplication o f  the geographic differential pay schem e, as constructed in HB 304, to these tliree 
em ployee groups is estim ated lo save in excess o f  $6 m illion in addition to that saved by the non- 
covered em ployees once fully im plem ented for all em ployees in the units. However, im m ediate 
savings will begin  to accrue with turnover o f em ployees in positions im pacted  by the geographic 
differential changes. These savings are not incorporated into the FY  97 budget, due to the 
proposed one year- freeze o f  salaries following the effective date o f  the legislation. How ever, 
passage this session w ould allow  a  full reflection o f  savings in the FY  98 budget.

HB 304 needs som e m odification to reflect the delayed im plem entation necessary w ith a 1996 
effective date as opposed to the 1995 effective date as introduced. W e w ill be happy to w ork 
w ith you in developing the necessary amendments. I f  you have any questions or need additional 
inform ation, please contact A lison E lgee at 465-5668.

M B/nn
cc: A lison Elgee

Deputy C om m issioner 
D epartm ent o f  A dm inistration

Pat Pourchot 
Legislative Liaison 
Office o f  the Governor

A nnalee M cConnell 
D irector
Office o f  M anagem ent and Budget

LTC unit:

Sincerely,
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A N C H O R A G E  CONSUMER PRICES ROSE 0.9 P E R CENT IN THE S ECOND 
HALF OF 1995 - - 2 . 7  P E R C E N T  ABOVE A  YEA R  AGO

Consumer prices in the Anchorage metropolitan area rose 0.9 percent in 
the second half cf 1995 according to the U.S. Department of Labor's Bureau of 
Labor Statistics. Sam Hirabayashi, the Bureau's regional commissioner, said 
that compared with the same period a year ago, prices increased 2,7 percent. 
Prices in six of the seven major categories of consumer spending rose in the 
second half of the year. The area's All Items, Consumer Price Index for All 
Urban Consumers advanced to 139.5 (1932-84=109) during the second half of 1995. 
Local area CPI data are not seasonally adjusted.

The cost cf food and beverages was 0.1 percent lower between the first 
half of 1995 and second half of 1995, but 4.5 percent above the level recorded 
for the second six months of 1994. Grocery prrces, represented by the food at 
home sub-category, also declined 0.1 percent during the second half of 1995.
The cost of eating out rose 0.9 percent, and prices paid for alcoholic 
beverages were up 0.4 percent. Compared to a year ago, grocery prices rose 6.4 
percent, the cost of eating out advanced 3.8 percent, and alcoholic beverage 
prices inched up 0.1 percent.

Housing costs rose 1.0 percent in the second half of 1995. The shelter 
component of housing was up 1.3 percent, while fuel and other utilities 
declined 0.8 percent. Housing's sub-component, household furnishings and 
operation, rose 1.5 percent in this latest six-month period. The overall 
housing category rose 1.9 percent between the second half of 1994 and the 
second half of 1995. Also, compared to a year ago, housing's sub-component 
shelter advanced 2.4 percent, fuel and other utilities decreased by 0.8 
percent, and household furnishings and operation advanced 2.8 percent.

The overall transportation index rose 0.1 percent in the second half of 
1995 to a level 3.2 percent above the second half of 1994. Private 
transportation costs were 0.8 percent higher over this latest six month period 
while public transportation declined 3.1 percent. Between the second half of 
1994 and the second half of 1995, private transportation saw a 2.2 percent 
increase in costs while public transportation, which includes air fares, 
advanced 9.3 percent.

Apparel and upkeep prices posted a 2.4 percent increase between the first 
half of 1995 and second half of 1995 but were 0.2 percent lower than a year 
ago.
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T h e  c o s t s  of medical c a r e  i n c r e a s e d  4.0 in the s e c o n d  h a l f  of 1995 and 
w e r e  up 8.0 p e r c e n t  from the same p e r i o d  in 1994. E n t e r t a i n m e n t  c o s t s  a d v a n c e d  

2.8 p e r c e n t  from the first h a l f  of 1995 and were 3.5 p e r c e n t  a b o v e  t he s econd 
half of 1994. T he m i s c e l l a n e o u s  o t h e r  g o o d s  and s e r v i c e s  index i n c r e a s e d  0.9 

p e r c e n t  in t he s e c o n d  six m o n t h s  of 1995 but declined 2.0 p e r c e n t  o v e r  the 

second h a l f  of 1994.



C o n s u m e r  P r i c e  Index for All Urban C o n sumers. Indexes f or s e m i annual a v e r a g e s  

and p e r c e n t  c h a n g e s  for sele c t e d  periods

(Data are not s e a s o n a l l y  adjusted)

An c h o r a g e ,  AK (1982-84=100, unless o t h e r w i s e  noted)

P e r c e n t  c h a n g e s  

Semiannual to 2nd half

average index 

1st -2nd

hal f 
1995

half
1995

1995 from: 

2nd 1st

hal f 
1994

h alf
1995

E x p e n d i t u r e  category

Al 1 items ....................   * ..............
All items ( O c t o b e r  1867=100) ............

Food and b e v e r a g e s  ......................

Food ......................................
Food at hom e  .........................

C e r e a l s  and bakery products ... 

M eats, poultry, fish, and eggs 
Me a t s ,  poultry, and fisn ....

D a i r y  products ....................
Fr u i t s  and veg e t a b l e s  ..........

O t h e r  food at home ..............

Food a w a y  from home ................
A l c o h o l i c  b e verages ..................

H o u s i n g  .....................................
S h e l t e r  ..................................

Renters' c o s t s   ....................
Rent, residential ................
O t h e r  renters' costs ...........

H o m e o w n e r s '  costs  ................
Owners' equivalent rent 1 / .....

Fuel and o t h e r  utilities ............

F u e l s  .................. ......
Fuel oil and other household

fuel c o m m o d i t i e s  ...........

Fuel oil .........................
O t h e r  household fuel

c o m m o dities  .............
Gas (piped) el e c t r i c i t y  ..•

E l e c t r i c i t y  .....................
U t i l i t y  (piped) gas ...... ...

H o u s e h o l d  furnishings and operation

A p p arel and u p k e e p  ......................
Apparel c o m m o d i t i e s  ..................

M e n ' s  and boys' apparel ..........
W o m e n ' s  and girls' apparel ......

F o o t w e a r  ..............................

138.2 139.5 2.7 0.9

368.9 372.4 - —

138.6 138.4 4.5 -  . 1
138.1 137.8 5.2 -.2

143.9 143.7 6.4 1

147.0 147.5 4.2' . 3

135.8 133.8 2.2 -1.5

137.0 133.8 1.9 -2.3

130.2 128.7 .8 -1.2

197.5 199.4 20.0 1.0

123.0 123.9 3.2 . 7

129.1 130.2 3.8 .9

140.5 141.1 . 1 .4

124.3 125.5 1.9 1.0

123.9 125.5 2.4 1.3

148.1 148.7 3.4 .4

114.7 115.0 1.5 1.0

270.0 268.6 7.1 -. 5

125.0 126.9 2.0 1.5

124.9 126.8 2.0' 1.5

141.6 140.4 -.8 -.8

139.7 137.4 -3.0 -1.6

92.8 93.1 - .3

95.5 95.9 - .4

106.8 106.8 .0 .0

156.9 154.1 -3.0 -1.8

152.9 148.9 -4.7 -2.6

159.5 159.4 .8 -.1

111.8 113.5 2.9 1.5

128.5 131.6 -.2 2.4

127.3 130.7 -. 4 2.7

161.5 168.6 1.6 4.4

120.8 126.7 -.7 4.9

98.1 93.9 -4.1 -4.3
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C o n s u m e r  Pr i c e  Index for All U r b a n  Co n s u m e r s :  Indexes for semiannual a v e r a g e s  

and p e r c e n t  c h a n g e s  for s e l e c t e d  periods

(Data are not s e a s o n a l l y  adjusted)

A n c h o r a g e ,  A K  (1982-84=100, u n l e s s  o t h e r w i s e  noted)

P e r c e n t  c h a n g e s
Semiannual to 2nd h a l f

average index 1995 f r o m :
1st 2nd 2nd 1st

half ha l f half h a l f
1995 1995 1994 1995

T r a n s D o r t a t i o n  ......................... 143.7 143.8 3.2 0.1
P r i v a t e  t r a n s p o r t a t i o n  ............. 136.5 137.6 2.2 .8

M o t o r  fuel .......................... 101,1 100.8 .2 -.3
G a s o l i n e  .......................... 101.6 101.1 .0 -.5

G a s o l i n e ,  unleaded r e g u l a r  ., , 99.1 98. 1 -.9 -1.0
G a s o l i n e ,  unleaded

m i d g r a d e  3/ .............. 97.2 98.2 - 1.0
G a s o l i n e ,  unleaded p r e mium .« . 103.3 104.0 2.1 .7

P u b l i c  t r a n s p o r t a t i o n  .............. 189.6 183.8 9.3 -3.1

M e d i c a l  care ............................. 207.5 215.7 8.0 4.0

E n t e r t a i n m e n t  ............................ 169.0 173.7 3.5 2.8
O t h e r  g o o d s  and services ............. 162.6 164.0 -2.0 .9

P e r s o n a l  c a r e  ......................... 132.9 130.0 -3.1 -2.2

C o m m o d i t y  and service g r o u p

All it e m s  ...................................... 138.2 139.5 2.7 .9
C o m m o d i t i e s  ................................. 132.5 133.5 2.5 .8

Food and b e v e r a g e s  ...................... 138.6 138.4 4.5 -. 1
C o m m o d i t i e s  less food and beverages 128.9 130.5 1.5 1.2

M o n d u r a b l e s  less food and

b e v e r a g e s  ......................... 123.5 125.5 .2 1.6
D u r a b l e s  ................................ 136.0 137.2 2.7 .9

S e r v i c e s  ..................................... 143.1 144.7 2.8 1.1
M e d i c a l  ca r e  services ................. 211.9 221.2 8.6 4.4

S p e cial indexes

All items less s h e l t e r  ................. 144.0 145.2 2.9 .8
All items less m e d i c a l  care .......... 135.2 136.3 2.5 .8
All items less e n e r g y  .................. 140.3 141.8 3.0 1.1
E n e r g y  ...................................... 114.9 113.8 -1.5 -1.0
All items less food and e n e r g y  ...... 142.5 2.6 1.4
C o m m o d i t i e s  less food ................... 131.2 1.4 1.2
N o n d u r a b l e s  less food ................... 125.5 127.3 .2 1.4
M o n d u r a b l e s  ................................. 131.4 132.3 2.6 .7
S e r v i c e s  less rent of s h e l t e r  1 / ...... 173.1 174.9 3.4 1.0
Se r v i c e s  less m e d i c a l  care ............. 137.9 139.0 2.3 .8

\/ rn a iiovsr-.bor i?!: = 100 baso
rndfxos c n a C-acsr-.b-r l?Ji = l00 baa® 

3/ Indoxes c;i a Docoaber lJjJslOO base 
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W a g e  a n d  S a l a r y  I n c r e a s e  

S a m p l e s

J u n e a u :

A n c h o r a g e :

7/ 2 1 / 9 6 :  3. 0 %  i n c r e a s e  for g e n e r a l

g o v e r n m e n t  a n d  p o l i c e  units.

7 / 21/97: 2 . 0 %  i n c r e a s e  for p o l i c e

u n i t .

1/1/95: F u l l  CPI increase, a l l

e m p l o y e e s ,  2.9%

1/1/97: F u l l  CPI increase, a l l
e m p l o y e e s

1/1/99: F u l l  CPI increase, a l l

e m p l o y e e s .

U.S. S t a t e  a n d  L o c a l  G o v e r n m e n t s ,  f i r s t  h a l f  1995, 114
s e t t l e m e n t s  c o v e r i n g  3 5 2 , 0 0 0  

e m p l o y e e s .

■ 2. 0 %  i n c r e a s e  f i r s t  year.

■ 2.3% i n c r e a s e  s e c o n d  year.

■ 2. 5 %  i n c r e a s e  t h i r d  year.



STATE CF ALASKA BARGAINING UNITS

GENERAL GOVERNMENT UNIT (GGU)
Description: Classified, nonsupervisor/ employees of ihe Executive Branch not included in 
another bargaining unit. A statewide unit that includes technical, professional 3nd clerical 
personnel. * -• '•

PFT Total
Size: 731 729 Class 1 Correction Officers (GC)

1 3 3 145 Class 1 Ycuth Counselors (CY)
120 1 Class 1 General Government Employees (GG)
5 5 5 0 7723 Class 2 & 3 General Government Employees (GG)

• Exclusive Representative: Alaska State Employees Association, AF5CME Local 52
Business Manager - Chuck O'Connell.

Affiliation: American Federation of State, County and Municipal Employees, AFL-CIO.

Established: By the Labor Relations Acency in 1973.

First Agreement Effective: February 19, 1974.

Current Agreement Expires: Class 1: June 30, 1996; Class 2 & 3: June 30. 1996.

Average Monthly Base Salary (12/31/95): Averace Yearly Sas e Salary (12/31/95):
Class 1 (GC): S3 ,743 ’ Class 1 (GC): S — 4.9 1 0
Class 1 (GY): S3,5 03 Class 1 (GY): 5 - 2 , 0 4 2
Class 1 (GG): S2,S99 Class 1 (GG): 5 3 4 , 7 84
Class 2 & 3: S3,337 Class 2 & 3: 5-10,044

Total Overtime for BU (for year ended 12/31/95): Class 1 (GC): 53,1 1 3 , 9 2 4 . 6 9
Class 1 (GY): 5 7 42 , 6 77 . 1 0
Class 1,2 & 3: 5 5 , 9 9 5 , 2 20 . 1 4

Average Monthly Employer Benefits (12/31/95): Class 1 (GC): 51 ,220
Class 1 (GY): 51 ,169
Class 1 (GG): S I , 01 1
Class 2 & 3: S I , 100

Average Yearly Employer Benefits (12/31/95): Class 1 (GC): S 14,642
Class 1 (GY): S 14,032
Class 1 (GG): 5 12,132
Class 2 & 3: S 13,196

Average Years of Service (12/31/95): Class 1 (GC) S . 13
Class 1 (GY) 7.48
Class 1,2, 3 (GG) 7.98

Notes:
Size: PFT -  Permanent, probationary and provisional fu ll time employees as o f 12/31/95.

Total— A ll employees including Seasonal, Non-Perms, and Full Time 2nd part time employees.

Av°. Mo. Salary Source: Avs. Semi-monthly pay for last pay run o f the Quarter. 12/31/95. Includes only 
Permanent, Probationary, and Provisional full time employees. Salary induces Regular compensation. Leave, 
Differential, Standby, Hazard and Leadman Pay. Overtime is not included in the monthly or yearly averages.

Avg. Employer Benefits Source: Payroll calculation sheet effective 07/0!.?:. Includes oniy Health Ins, Retirement, 
and SBS. Workers Comp, leave cash-in, Medicare and Unemployment insurance are excluded.

Yearly OT bv BU . Source: RHC92592 Calendar YTD Pay types by BU as 0; 12/31/95. Includes total overtime pay for 
the calendar year for the entire bargaining unit without regard to employee stao.j.

BAB Word Files/. . .BU Updates, 'GGU 1 R e v ised  January 26, 1965



- No increase in wage or salary rates.

- The state's monthly health insurance contribution rate remains unchanged at $.*' .50
per employee, any increase will be paid first from the union health insurance rec- . ves
and then through =rnployee contributions.

- Travel and per diem entitlements similar to provisions of the administrative mcini al,

- Established a statewide labor-management committee for corrections.

- The contract for all GGU employees will expire on the same date.

Holidays declarea by presidential proclamation eliminated. (This was accomplished 
by a letter of agreement voted on at the same time as the interim terms.)

Duration of Current Agreement:

The interim agreement was effective July 1, 1995, and will expire June 30, 1996.

Maior Provisions of Tentative Agreement:

- Wage increases effective July 1, 1996, 1997, and 1998, equal to one-half the 
increase in the Anchorage CPI-U for the previous year,

- Overtime eligibility in accord with the Fair Labor Standards Act. Employees 
eligible for time and one-half after 37,5 hours of work.

Employee birthday floating holiday eliminated in 1997.

- Martin Luther King, Jr. Holiday added for Class One employees in 1997.

Lincoln Birthday floating holiday eliminated in 1999.

- State and employees equally share any increase in the monthly health insurance 
up to a maximum of $50 each. State's possible contribution capped at $473.50.

- If the legislature enacts changes to the statutory geographic differential the 
parties may resume negotiations on this subject under a streamlined process.

- Correctional Officers will convert to personal leave from sick and annual.

Expedited arbitration and grievance mediation procedures added.

Duration of Tentative Agreement:

If approved by the legislature, the agreement will be effective July 1, 1996, through June 
30, 1999.

Mnior Provisions of Current Agreement:



MEMORANDUM

To: Annalee McConnell 
Director

Date: October 3, 19S5

Office of Management and Budget File No.- 
Office of the Governor

Phone: 465-2200

From: Mark BcyerA'tvA- 
Comm issioner

Subject: Monetary Terms of 1996/99 
GGU Agreement

Department of Administration

The State of Alaska has concluded negotiations with ihe Alaska State Employees 
Association representing employees in the General Government Unit which will be 
effective Juiy 1, 1996, through June 30, 1999. Union members have ratified the 
agreement. This agreement covers approximately 8,400 employees. I will provide the 
legislature with the monetary terms as required by AS 23.40.215(b).

Monetary Term s. Monetary terms of an agreement are defined in AS 23.40.250(4) 
as changes that will require an appropriation for their implementation, changes that 
will result in a change in state revenues, or changes that will result in a change in 
productive work hours for state employees.

I. Requ ire A p p ro p r ia t io n .

A. Effective July 1, 1996, the salary schedule will be adjusted by one-half the 
increase in the Anchorage Consumer Price Index (CPI-U) riot to exceed 1.5%. 
The Bureau of Labor Statistics will release the information in February 1996.

B. Effective July 1, 1997, the wage schedule will be adjusted by one-half the 
increase in the Anchorage CPI-U not to exceed 1.5%. The Bureau of Labor 
Statistics will release the information in February 1997.

C. Effective July 1, 1998, the wage schedule will be adjusted by cne-half the 
increase in the Anchorage CPI-U not to exceed 1.5%. The Bureau of Labor 
Statistics will release the information in February 1998.

D. During the life of the agreement, the state's monthly health insurance 
contribution to maintain current benefits may increase by up to S50 for each 
eligible employee. Any increase in state contribution will be matched by 
payroll deduction from employees.

E. Effective January 1997, Martin Luther King, Jr. Day will be recognized as a 
paid holiday for approximately 2,100 Class One employees.



Annalee McConnell - 2 - October 3, 1995

II. State Revenue. There are no provisions in the tentative agreement that would 
change state revenues.

III. P roduc tive Work Hours.

A. Effective January 1, 1997, the employee's birthday will no longer be obsen/ed 
as a floating holiday; employees will no longer have a day of leave added to 
their leave account.

B. Effective February 1999, Lincoln's Birthday will no longer be obsen/ed as a 
floating holiday; employees will no longer have a day of leave added to their 
leave account.

Other Terms. There are other terms of the 1996 1999 collective bargaining
agreement which will not require an appropriation but may have a budgetary impact.

A. If ihe legislature enacts changes to AS 39,27.020 "Pay step differentials by election 
districts and in other states," the parties may resume negotiations regarding the 
corresponding section of the collective bargaining agreement.

B. Effective July 1, 1996, Correctional Officers will convert from a system of annual 
and sick leave to a system of personal 'eave. Accrued annual leave will be 
converted to personal leave. Sixty percent of accrued sick leave will be converted 
to personal leave; the remaining balance will be canceled without pay.

C. Overtime provisions have been changed to provide payment at the time and one- 
half rate after 37.5 hours of work in a workweek. This should result in a savings to 
the state.

Conclusion. Funding of certain monetary terms will be required. Please prepare 
and forward to the legislature the necessary documents. Please feel free to call on the 
staff of the Labor Relations Section for any assistance desired.

MB/LP

cc: Sharon Barton
Director
Division of Administrative Services

Don Wanie
Director
Division of Finance



SUFE2.VISCRY UNIT (SU)

Discre tion : Classified, supervisory employees of the Executive Branch. A statewide unit. 
"Supervisory" employees are defined as those who have authority to act or to recommend ac 
in the interest of the public employer related to employing, promoting, transferring, 
suspending, discharging, laying off, recalling, assigning, rewarding, disciplining, or directing 
employees cr adjusting grievances cf other employees, if the exercise of that authority is not 
merely routine but requires the exercise cf independent judgment.

Size: 1 121 PFT employees, as ci 1 Z'31/95.
1135 Total employees

Exclusive Fecresentatfcr: Alaska Public Employees Association
Business .Manager - Bruce Ludwig

Affiliation: American Federation oi Teachers, AFL-CIO

Established: By the Labor Relations Agency in 1973.

F'Vst Acreement Effective: November 15, 1974.

Current Agreement Expires: June 30, 1995.

Average Monthly Salary fas cf 12/31/95': $4,939

Averace Yearly Salary fas of 09/30/951: S59.271

Total Overtime for 8U ffor year ended 12/31/95): $283,863.07

AveraceMonthK^Ernoloyer -Benefits fas of <2731/95): $1,419

Ave.-ace Yearly Employer Benefits fas of 12/31/951: S 17,025' ‘

.Averace Years of Ser/ics fas oi 12/31 /95V- 13.68

STATE OF ALASKA BARGAINING UNITS

Ncs«:
Sire: PFT -  Permanent. probationary and provisional full time employees as of 12/31/95.

Tcta!= A ll employees including Seasonal. Non-Perms, and Full Time employees.

,Av-. Mo. Salary Source: Ave. Semi-monthly pay for Inst pay run o f the Quarter. 12/3 i/95 Includes cnly Permanent, 
Probationary, and provisional full time employees. Salary includes Regular compensation, Leave, Differential, Standby, 
riaiard and Leadman Pay. Overtime is act induced In the monthly or yearly averages.

Avg Employ?'B e n e fit; Source: Payroll calculation sheet.7 effective 7/1/95. Includes only Health ins, Retirement. and SBS.
Workers Comp, leave cash-in, Medicare and Lr,employment insurance are excluded.

Vearlv OT ?v BU Source: RHCS-592 Calendar Y7D Pay types by 3U  as o f 12/31/95. Includes total overtime pay for the
calendar year for the entire bargaining uni: without regard to employee sums.

.A5 v/crd Files/..SU Updatss/SU Revised: January 24, 1995



Supervisory Unit

--No increase in salary or wage rates in FY96

-N o increase in health insurance contributions in FY96 
Agreed to develop recommendations for adoption of a flexible benefits scheme to replace current 

health insurance system

-Overtime eligibility to be determined in accord with FLSA

■ -Eliminated provision allowing for holidays by presidential proclamation

-Clarified travel and per diem provisions

-Revised leave conversion rules and requirements for accessing medical leave banks in instances 
involving extended absences for illness of the employee and his or her immediate family

— Expanded Labor-Management Committee program, adding provisions tor committees to address 
telecommunications issues, job security, efficiencies in state operations and the Harborview 
closure

-Discrimination complaints exempted from the grievance-complaint procedures in deference to 
other review procedures

Current C ontract S ettlem ent Includes:

Duration of Current Agreement: December 1, 1995 through June 30,1996

Tentative Contract Settlement Duration : July 1. 1996 through June 30,1999

Tentative Contract Settlement Includes:

-Salary increases for overtime ineligible employees of 1.5% on July 1 of each year

-Hourly wage increases on July 1,1996, July 1,1997, and July 1,1998, equal to one-half
the increase in the Anchorage CPI-U for the previous year, n^t to exceed 1.5%. In 1998, 
if the cumulative Anchorage CPI-U increase since January 1 ,1096, equals or exceeds 9%, 
the 1998 wage adjustment shall guarantee a total wage increase of 4.5% over the rates 
in effect on June 30, 1996.

-Increased standby pay for overtime ineligibles from .75 hour per day to 1.25 hours per day

-Health insurance contribution increased from $418.80 to $423.50 effective July 1, 1996; and 
to $450 effective January 1, 1997.

Flexible benefit plan adopted January 1,1997 based upon the recommendations of 
the Health Benefits Evaluation Labor Management Committee as approve by the 
Commissioner of Administration

--Statutory changes to geographic differentials will be incorporated into the agreement. Salaries for 
current employees shall be frozen for the life of the agreement as long as they remain in 
the same geographic area (except in cases of demotion)

--Lincoln's Day floating holiday eliminated in 1999



--Legal Trust contribution increased from $8.50 to $10.00 per employee per month effective January 1, 
1998

--Training Committee provided with $50,000 in each of the three years of the Agreement to 
provide in-state training for Supervisory Unit members, subject to the approval of the 
Commissioner of Administration

--Leave cashout privilege increased to 30 days per year



MEMORANDUM STATE OF ALASKA
Depa rtm en t o f A dm in is tra t io n  
Office o f the C om m iss io ne r

To: Annalee McConnell 
Director
Office of Management and Budget 
Office of the Governor

Commissioner j 
Department of Administration

Date: October 3, 1995 

File No:_

Phone: 465-2200

Subject: Monetary Terms of 1996/99 
Supervisory Unit Agreement

The State of Alaska has concluded negotiations with the Alaska Public Employees 
Association representing the Supervisory Unit for an agreement effective July 1, 1996, 
through June 30, 1999. Results of the union's ratification process are expected by 
November 1. The following monetary terms are provided in advance of the ratification 
vote to assist y c j in budget planning. If ratified by union members, I will provide a 
report of monetary terms to the legislature as required by AS 23.40.215(b).

Monetary Term s. Monetary terms of an agreement are defined at AS 23.40.250(4) 
as changes which will require an appropriation for their implementation, that will result 
in a change in state revenues, or that will result in a change in productive work hours 
for state employees.

J. Requ ire A pp ro p r ia t io n .

FY 97

A. Effective July 1, 1996, the wage schedule for overtime eligible bargaining unit 
members will be adjusted by one-half the increase in the Anchorage 
Consumer Price Index (CPI-U) not to exceed 1.5%. The Bureau of Labor 
Statistics will release the information in February 1996.

Effective July 1, 1996, the salary schedule for overtime ineligible bargaining 
unit members will be increased by 1.5%.

B. Effective July 1, 1996, the State contribution for health insurance will increase 
from $418.80 per employee per month to $423.50 per employee per month.

C. Effective July 1, 1996, $50,000 will be allocated for supervisory training based 
on recommendations made by the Supervisory Training Program Labor- 
Management Committee and approved by the Commissioner of 
Administration.



Annalee McConnell - 2 - October 3, 1995

D. Effective July 1, 1996, the standby rate of pay for overtime ineligible
employees is increased from .75 hours pay per standby day to 1.25 hours pay 
per standby day.

FY 98

A. Effective July 1, 1997, the wage schedule for overtime eligible bargaining unit 
members wiil be adjusted by one-naif the increase in the Anchorage CPI-U 
not to exceed 1.5%. The Bureau of Labor Statistics will release the 
information in February 1997.

Effective July 1, 1997, the salany schedule for overtime ineligible bargaining 
unit members will be increased by 1.5%.

B. Effective January 1, 1997, the State contribution to health insurance will 
increase from S423.50 per month per employee to $450.00 per employee per 
month with the implementation of a flexible benefits health insurance plan.

C. Effective July 1, 1997, $50,000 wiil be allocatedjfor supervisory training based 
on recommendations made by the Supervisory Training Program Labor- 
Management Committee and approved by the Commissioner cf 
Administration.

FY 99

A. Effective July 1, 1998, the wage schedule for overtime eligible bargaining unit 
members will be adjusted by one-half the increase in the Anchorage CPI-U 
not to exceed 1.5%. The Bureau of Labor Statistics will release the 
information in.February 1998. However, if the cumulative increase in the 
Anchorage CPI-U since January 1, 1996 (CPI-U reported in February 1996,
1997, and 1998) equals or exceeds 9%, the third year adjustment shall 
guarantee a total wage increase of 4.5% above the rates in effect on June 30, 
1996.

Effective July 1, 1998, the salary schedule for overtime ineligible bargaining 
unit members will be increased by 1.5%.

B. Effective July 1, 1998, $50,000 will be allocated for supervisory training based 
on recommendations made by the Supervisory Training Program Labor- 
Management Committee and approved by the Commissionei of 
Administration.

C. Effective July 1, 1998, the Legal Trust contribution shall be increased from 
$8.50 per employee per month to S10.00 per employee per month.

State Revenues. There are no provisions in the tentative agreement which 
should change State revenues.
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III. P roduc tive Work Hours. Effective 1999, the Lincoln's birthday floating 
holiday (for which a day of leave has been added to personal leave until this 
date) will be eliminated.

Other Terms. There are other terms of the tentative agreement which will not require
an appropriation but may have a budgetary impact.

A. In the event that changes are made to AS 39.27 "Pay step differentials by election 
district or in other states," the changed statutory provisions will be incorporated in- 
the agreement in lieu of geographic differentials. The new provisions will apply to 
all unit members except that geographic differentials of employees who are unit 
members at the time of incorporation will be frozen for the life of the agreement or 
until changes in the member's salary or position result in the member receiving a 
salary higher than the frozen rate.

P. The implementation of a flexible benefits health insurance plan based on 
recommendations of the Health Benefits Evaluation Committee is expected to 
include flexible spending accounts. Under federal law, money remaining in such 
accounts at the end of a tax year revert to the employer. The State and APEA have 
agreed that any such moneys shall be used to support labor-manacement 
committees.

C. The on demand leave cash out maximum has been raised from eight to thirty days 
in each year of the agreement.

Conclusion. Funding of certain monetary terms will be required. Please prepare
and, on notice of ratification, forward to the legislature the necessary documents.
Please feel free to call on the staff of the Labor Relations Unit for assistance.

MB/dmc

cc: Sharon Barton 
Director
Division of Administrative Services

Don Wanie 
Director
Division of Finance



CONFiOciNTIAL UNIT (C -- )

C_escric;:on: Classified err.:!cyees of the Executive Branch who, "assist or act in a confidential 
capacity to a person who formulates, determines, and effectuates management policies in the 
area c l collective bargaining."

Size: 137 PFT employees, as cf 12/31/95.
135 Total employees.

Exct'-oive Pecrese rta tic f Confidential Employees Association
Greg O'Claray, Business Agent

AfiiiizHcn: Marine Engineers Beneficial Association.

established: By the Labcr Relations Agency in 1973.

,-frs; Agreement Effective- Cctccer 16,1974.

Current Ac'semant Expires: June 30, 1993.

Averace Monthly Salary fas -of 12/31/951: 33,439

Averace Yearly Sa la r/ fas cf 12/31/951: 341,268

Tefal Overtime for SU ffcr veer ended December 31. 19951: S27,577.06

Averace Monthly Employer Benefits fas cf 12/31/951: S1.120

Averace Yearly Employer Benefits fas cf 12^ 1/95): $13,443

AversGe Years of San/ice /as cf 12/31/951: S.50

STATE OF ALASKA BARGAINING UNITS

.Voces:
Size: PFT = Permanent, prcbaticnar/ and provisional full time employees as o f 22/31/95

TotnN A il employees inducing Seasonal. Non-Perms, and Full Time employees.

Aw . Mo. Salary Source: Ave. Semi-monthly pay for last pay run o f the Quarter. 12/31/95 Induces only Permanent, 
Probationary, and provisional full time employees. Salary includes Regular compensation, Leave, Differential, Standby, 
Hazard and Landman Pay. Overtime is not induced in the monthly or yearly averages.

Avg Employer Benefits Source: Payroll calculation sheet/effective 07/01/95. Includes only Health Ins, Retirement, and 
SSS. Workers Comp, leave cash-in, Medicare and Unemployment insurance are excluded.

Vjar'y OT bv SU Source: RH092592 Calendar YTD Pay types by B lf as o f 12/31/95. Includes total overtime pay for the 
calendar year for the entire bargaining unit without regard to employee status.

BAS Word Fifes/...BU Ucdates/CS.A Revised: January 24. I >95


