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Position Title
Analyst/Programmer IV

No. of Positions Range/Step
1 19B

Bargaining Unit 
GGU

Time Status Staff Months
FT 10 months

Location
Anchorage

Election District

TYPE of EXPENDITURE AMOUNT Justification

The EIS requires maintenance on a daily basis to implement federal mandates, 
make corrections, implement performance enhancements, and ensure accurate 
daily issuances. Existing starf levels are necessary to perform the operational 
duties. This project will require complex modifications to the existing system 
and extensive acceptance testing to ensure accurate tracking of results.

This position is the lead programmer analyst to research each system impact 
involved and work with lower level programmers on the system development 
necessary to operate the AFDC demonstration project authorized by this bill.

Salary 52.1
Benefits
Premium Pay
Other

Total Personal Services 52.1
Travel
Contractual 7.9
Commodities
Equipment 10.0
Other

Total Cost 70.0
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match
1004 General Fund 70.0
1005 GF/Program Receipts
1006 GF/Mental Health Trust
1007 I/A Receipts
1061 CIPReceipts
Other

R E Q U E S T  for

N E W  POSITION

AGENCY: Health and Social Services

BRU: Public Assistance Administration

COMPONENT: Pub lic  A ss is tance  D ata  P ro c e ss in g  (0 2 4 0 )
Page 1 ot 1

Revised Date: 3/23/94

FY95



Position Title
Analyst/Programmer III

No. of Positions Range/Step 
2 rB

Bargaining Unit 
GGU

Time Statu- Staff Months
FT 10 months

Location
Anchorage

Section District

TYPE of EXPENDITURE AMOUNT Justification

The EIS requires maintenance on a daily basis to implement federal mandates, 
make corrections, implement performance enhancements, and ensure accurate 
daily issuances. Existing staff levels are necessary to perform the operational 
duties. This project will require complex modifications to the existing system 
and extensive acceptance testing to ensure accurate tracking of results.

These positions are journeyman-level programmers necessary for development 
of the system modifications needed to operate the AFDC demonstration project 
authorized by this bill.

Salary 91.7
Benefits
Premium Pay
Other

Total Personal Services 91.7
Travel
Contractual 15.8
Commodities
Equipment 20.0
Other

Total Cost 127.5
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match
1004 General Fund 127.5
1005 GF/Program Receipts
1006 GF/Mental Health Trust
1007 I/A Receipts
1061 CIP Receipts
Other

R E Q U E S T  for

N E W  POSITION

AGENCY: Health and Social Services

BRU: Public Assistance Administration

COM PONENT: Pub lic  A ssis tance D a ta  P ro c e ss in g  (0 2 4 0 )
Page 1 of 1

Revised Date: 3/23/94

FY95



Position Title
Public Assistance Analyst I

No. of Positions Range/Step
2 16B

Bargaining Unit 
GGU

Time Status Staff Months
FT 10 months

Location
Anchorage

Section District

TYPE of EXPENDITURE AMOUNT Justification

The EIS requires maintenance on a daily basis to implement federal mandates, 
make corrections, implement performance enhancements, and ensure accurate 
daily issuances. Existing staff levels are necessary to perform the operational 
duties. This project will require complex modifications to the xisting ̂ vstem 
and extensive acceptance testing to ensure accurate tracking c: results.

These positions are user level analysts/testers that are necessary for 
development of the system modifications needed to operate the AFDC 
demonstration proijct authorized by thio bill.

Salary 86.6
Benefits
Premium Pay
Other

Total Personal Services 86.6
Travel
Contractual 15.8
Commodities
Equipment 20.0
Other

Total Cost 122.4
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match
1004 General Fund 122.4
1005 GF/Program Receipts
1006 GF/Mental Health Trust
1007 1/A Receipts
1061 CIP Receipts
Other

R E Q U E S T  for

N E W  POSITION

AGENCY: Health and Social Services

BRU: Public / distance Administration

COM PONENT: Pub lic  A ssis tance D a ta  P ro c e s s in g  (0 2 4 0 )
Page 1 of 1

Revised Date: 3/23/94

FY95



Position Title
Clerk Typist III

No. of Positions
1

Range/Step
R08

Bargaining Unit
GGU

Time Status
FT

Staff Months
10 months

Location Section District
Anchorage

TYPE of EXPENDITURE AMOUNT
Salary
Benefits
Premium Pay
Other

Total Personal Services
Travel

27.7

27.7

Contractual 7.9
Commodities

Justification

The EIS requires maintenance on a daily basis to implement federal mandates, 
make corrections, implement performance enhancements, and ensure accurate 
daily issuances. Existing staff levels are necessary to perform the operational 
duties. This project will require complex modifications to the existing system 
and extensive acceptance testing to ensure accurate tracking of results.

This request is for one full-time support clerk for programming/testing staff.

Equipment 10.0
Other

Total Cost 45.6
FUNDING SOURCE for T 7TAL COST

iQQ2 Federal Receipts
1003 GF Match
1004 General Fund 45.6
1005 GF/Program Receipts
1006 GF/Mental Health Trust
1007 I/A Receipts
1061 CIP Receipts
Other

R E Q U E S T  for

N E W  POSITION

AGENCY: Health and Soda] Services

BRU: Public Assistance Administration

COMPONENT: Public Assistane Data Processing (0240)



& /> #***/'s  ^ / c

Revision Date:  Dept. Affected: Health and Social Servicet_______
Title: An Act proponing a ipecial demomtratiop BRU: PA Adm in iitra tion___________________
______________ project within the AFDC program_________ Component: Child Care Benefit!__________________

FISCAL NOTE DPA #6 4/1/94
STATE OF ALASKA BILL NO. CSHB409(FIN)am(efd fid)
1994 LEGISLATIVE SESSION ~

Sponsor: Hanicy
Requestor: Senate HES COMPONENT SERIAL NO. 1897

Expenditures/Revenues: (Thousands of Dollars)
OPERATING FY95 FY9E FY97 FY98 FY99 FY00
PERSONAL SERVICES 0.0 0.0 0.0 0.0 0.0 0.0
TRAVEL 0.0 0.0 0.0 0.0 0.0 0.0
CONTRACTUAL 0.0 0.0 0.0 0.0 0.0 0.0
SUPPLIES 0.0 0.0 0.0 0.0 0.0 0.0
EQUIPMENT 0.0 0.0 0.0 0.0 0.0 0.0
LAND & STRUCTURES 0.0 0.0 0.0 0.0 0.0 0.0
GRANTS, CLAIMS 0.0 578.3 1.360.8 1.360.8 680.4 0.0
MISCELLANEOUS 0.0 0.0 0.0 0.0 0.0 0.0
TOTAL OPERATING 0.0 578.3 1,360.8 1,360.8 680.4 0.0

I CAPITAL EXPENDITURES 0.0 0.0 0.0 0.0 0.0 0.01

I CHANGES IN REVENUES 0 o 0 0 o o l

FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts 0.0 0.0 0.0 0.0 0.0 0.0
1003 GF Match 0.0 0.0 0.0 0,0 0.0 0.0
1004 GF 0.0 578.3 1.360.8 1,360.8 680.4 0.0
1005 GF/Program Receipts 0.0 0.0 0.0 0.0 0.0 0.0
1006 GF/MHTTA 0.0 0.0 0.0 0.0 0.0 0.0
Other 0.0 0.0 0.0 0.0 0.0 0.0
TOTAL 0.0 578.3 1,360.8 1.360.8 680.4 0.0

POSITIONS:
FULL-TIME 0 0 0 0 0 0
PART-TIME 0 0 0 0 0 0
TEMPORARY 0 0 0 0 0 0

Estimate of current year (FY94) impact: NONE

ANALYSIS: (Attach a separate page if necessary)

This legislation generates a need for child care services for AFDC recipients who are 
participating in workfare. This bill requires that DHSS pay for child care services 
necessary for an individual to participate in workfare.

Under current AFDC program operations, the Department does not pay for child care 
services for individuals who are participating in unpaid work activities unless the 
individual is participating in the JOBS program.

Prepared by: Jar  I.  rianien, Director___________ lllU J iL s  Phone: 4 6 5 - 2 6 8 0  ,
Division: Divition o f Public Astiitancc /  I ~ Date: < 4 ^ / / /

Margarct R. fcowc, M.Ed.. Ed.S. '______  Date: /  /  O /  /  /Approved by Commissioner:
Agency: ( r f j l )  Department of Health & Social Servicet

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR’S LEGISLATIVE OFFICE
For further distribution Information call the Governor's Legislative Office

(Rev 10/93)B4llino.xlt/DBR Page 1 Of 2



Revision Date: BILL NO. CSHB409(FIN)am(cfd fid)

ANALYSIS (cont.):

Assumptions:

Workfare participants will be required to work 21 hours per week.

During the initial 6-month start-up phase in FY 96, 357 families per month will requiru 
child care service? to participate in workfare. Beginning with FY 97, 420 families per 
month will require child care services to participate in workfare.

Need for child care begins on January 1, 1996 and ends December 31, 1998. FY 96 
and FY 99 costs represent 6 months' benefits.

Calculations:

FY 95: No child care benefits ̂.aid, workfare not operational.

FY 96: 357 families x $270 per family/month x 6 months = $578.3.

FY 97-
FY 98: 420 families x $270 per family/month x 12 months = $ 1,360.8/year.

FY 99: 420 families x $270 per family/month x 6 months *= $680.4.

Page 2 of 2



FISCAL NOTE  DPA #7 4/1/94
STATE OF ALASKA BILL NO. CSHB40<)(FIN)am(efd fid )
1994 LEGISLATIVE SESSION
Revision Date: _______________________________________ Dept. Affected: n ealtb and Social Service!____________
Title: An Act propoiing a ipecial dcmonatration BRU: Aniatance Payment!_________________

project within the AFDC program -  ratable reduction! Component: AFDC______________________________
Sponsor Hanley______________ __________________ _______________________________________________
Requestor: Senate iie s ____________________________ COMPONENT SERIAL NO. 0220________________

Expenditures/Revenues:   (Thousands of Dollars)
OPERATING FY95 FY96 FY97 FY98 FY99 FY00
PERSONAL SERVICES 0.0 0.0 0.0 0.0 0.0 0.0
IRAVEL 0.0 0.0 0.0 0.0 0.0 0.0
CONTRACTUAL 0.0 0.0 0.0 0.0 0.0 0.0
SUPPLIES 0.0 0.0 0.0 0.0 0.0 0.0
EQUIPMENT 0.0 0.0 0.0 0.0 0.0 0.0
LAND & STRUCTURES 0.0 0.0 0.0 0.0 0.0 0.0
GRANTS, CLAIMS (1.160.0) (2.437.0) (2.559.0) (2,687.0) (2.821.0) 0.0
MISCELLANEOUS o.c 0.0 0.0 0.0 0.0 0.0
TOTAL OPERATING (1.160.0) (2.437.0) (2.559.0) (2.687.0) (2.821.0) 0.0

I CAPITAL EXPENDITURES 0.0 0.0 0.0 0.0 0.0 0.0

I CHANGES IN REVENUES 0 0 0 0 0 Ol

FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts (526.6) (1.106.4) (1.161.8) (1.219.9) (1.280.7) C.T
1003 GF Match (526.7) (1,106.4) (1.161.8) (1.219.9) (1,280.8) 0.0
1004 GF 0.0 0.0 0.0 0.0 0.0 0.0
1005 GF/Program Receipts 0.0 0.0 0.0 0.0 0.0 0.0
1006 GF/MHTIA 0.0 0.0 0.0 0.0 0.0 0.0
1007 I/A Receipts (106.7) (224.2) (235.4) (247.2) (259.5) 0.0
TOTAL (1.160.0) (2.437.0) (2,559.0) (2.687.0) (2.821.0) 0.0

POSITIONS:
FULL-TIME 0 0 0 0 0 0
PART-TIME 0 0 0 0 0 0
TEMPORARY 0 0 0 0 0 0

Estimate of current year (FY94) impact: NONE

ANALYSIS: (Attach a separate page if necessary)

This legislation reduces AFDC maximum payment levels by approximately 1.7 percent 
below the current payment levels.

Prepared by: Jan L. Hanten. Director Phone: 4 6 5 -2 6 8 0  / /
Division: Diviiion of Pubiic.Assiitapcc_____ /  ]_______________________ Date: ^ / /

Approved by Commissioner:
Agency: Department of Health & Social Servicet

.A ss is ta n c e ______________/  I______________________________________ U 3 I6  : _____y / y

Margaret R . f fowc , M.Ed., Ea.S. <■________  Date: Y /  Q /  / /

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution Information call the Governor's Legislative Office

iH«v io/93)84ii»no.xWDBR Page 1 of 2



Revision Datf: BILL NO. CSHB409(FIN)am(cfd fid)

ANALYSIS (cont.):

f  r/’umptions:

The ratable reduction takes effect cin January 1,1995, and is repealed at the beginning 
of FYOO.

Reductions in AFDC payment maximums produce a 1.7 percent savings in AFDC 
formula costs effective January 1, 1995.

Ratable reductions are imposed statewide.

AFDC caseload size will increase by 5 percent each year.

The average amount of the monthly AFDC benefit decrease as a result of ratable 
reductions will be $13.00.

Calculations:

Average AFDC 
Caseload

Average monthly 
oavment reduction

Total FY 
Reduction

FY95 14,882 $13 * $1160.0

FY96 15,626 $13 $2437.0

FY97 16,407 $13 $2559.0

FY98 17,228 $13 $2687.0

FY99 18,089 $13 $2821.0

FYOO 18,993 $ 0 $ 0.0

* FY95 Total Reduction is for 6 months

Page 2 of 2



FISCAL NOTE D P A  # 8  4/1/94
STATE OF ALASKA BILL NO. CSHB409(FIN)am(efd fid)
1994 LEGISLATIVE SESSION
Revision Dale: _______________________________________ Dept. Affected: Health and Social Services
Title: An Act proposing a ipecial demomtration BRU: Assistance Payments______
______________project within the AFDC program_________ Component: Adult Public Assistance
Sponsor Hanley_________________________________  ________________________
Requestor: Senate HES____________________________ COMPONENT SERIAL NO. 0222

Expenditures/Revenues:    (Thousands of Dollars)
OPERATING FY95 FY96 FY97 FY98 FY99 FYOO
PERSONAL SERVICES 0.0 0.0 0.0 0.0 0.0 0.0
TRAVEL 0.0 0.0 0.0 0.0 0.0 0.0
CONTRACTUAL 0.0 0.0 0.0 0.0 0.0 0.0
SUPPLIES 0.0 0.0 0.0 0.0 0.0 0.0
EQUIPMENT 0.0 0.0 0.0 0.0 0.0 0.0
LAND & STRUCTURES 0.0 0.0 0.0 0.0 0.0 0.0
GRANTS, CLAIMS (321.4) (674.9) (708.7) (744.1) (781.3) 0.0
MISCELLANEOUS 0.0 0.0 0.0 0.0 0.0 0.0
TOTAL OPERATING (321.4) (674.9) (708.7) (744.1) (781.3) 0.0

CAPITAL EXPENDITURES 0.0 0.0 0.0 0.0 0.0 0.0!

CHANGES IN REVENUES 0 0 9 0 0 ol

FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts 0.0 0.0 0.0 0.0 0.0 0.0
1003 GF Match 0.0 0.0 0.0 0.0 0.0 0.0
1004 GF (302.8) (635.8) (667.6) (700.9) (736.0) 0.0
1005 GF/Program Receipts 0.0 0.0 0.0 0.0 0.0 0.0
1006GF/MHTIA 0.0 0.0 0.0 0.0 0.0 0.0
1007 I/A Receipts (18.6) (39.1) (41.1) (43.2) (45.3) 0.0
TOTAL (321.4) (674.9) (708.7) (744.1) (781.3) 0.0

POSITIONS:
FULL-TIME 0 0 0 0 0 0
PART-TIME 0 0 0 0 0 0
TEMPORARY 0 0 0 0 0 0

Estimate of current year (FY94) impact: NONE

ANALYSIS: (Attach a separate page if necessary)

This bill reduces Adult Public Assistance benefits by setting the amount of the 
maximum state contribution to Adult Public Assistance recipients at 1.7 percent less 
than the amount payable on January 1, 1992.

Prepared by: Jan L. Hansen, Director Phone:
Division: Division of Public Assistance Date:

Approved byjCommissioner: ' ^ ^ a r e t  r //Lowe, M.Ed.. Ed.S. 1 Date:
Agency: 7 Department of Health & Social Services

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR’S LEGISLATIVE OFFICE
For further distribution information call the Governor's Legislative Office

(R«v 1 o/93)s4jimo.xWDBR Page 1 of 2



Revision DatB: BILL NO. CSHB‘i09(PIN)air(efd fid)

ANALYSIS (cont.):

Assumptions:

The ratable reduction takes effect on January 1, 1995, and is repealed at the beginning 
of FYOO.

Benefit reductions are imposed statewide.

The average amount of the monthly APA benefit decrease will be $5.45. The APA 
benefit payment to an individual SSI recipient will be $6 less per month.

APA caseload size will increase by 5 percent each year.

Recipients of APA Interim Assistance payments will not be affected by the benefit 
reductions.

Calculations:

Average APA 
Caseload

Average monthly 
oavment reduction

Tota' FY 
Reduction

FY95 9,829 $5.45 * $321.4

FY96 10,320 $5.45 $674.9

FY97 10,836 $5.45 $708.7

FY98 11,378 $5.45 $744.1

FY99 11,947 $5.45 $781.3

FYOO 12,544 $0.00 $ 0.0

* FY95 Total Reduction is for 6 months

Page 2 of 2



FISCAL NOTE DPA #9 4/1/94
STATE OF ALASKA BILI NO. CSHB409(FIN)am(efd fid)
1994 LEGISLATIVE SESSION
Revision D a t e : _______________________________________Dept. Affected: Health and Social Servicei
Title: An Act proposing a special demonstration BRU: FFD Hold Harmless______
______________ project within the AFDC program_________Component PFD Hold Harmless______
Sponsor: Hanley
Requestor: Senate HES COMPONENT SERIAL NO. 0225

Expenditures/Revenues: (Thousands of Dollars)
OPERATING FY95 FY96 FY97 FY98 FY99 FYOO
PERSONAL SERVICES 0.0 0.0 0.0 0.0 0.0 0.0
TRAVEL 0.0 0.0 0.0 0.0 0.0 0.0
CONTRACTUAL 0.0 0.0 0.0 0.0 0.0 0.0
SUPPLIES 0.0 0.0 0.0 0.0 0.0 (V0
EQUIPMENT 0.0 0.0 0.0 0.0 0.0 0.0
LAND & STRUCTURES 0.0 0.0 0.0 0.0 0.0 0.0
GRANTS, CLAIMS (125.3) (263.3) (276.5) (290.4) (304.8) 0.0
MISCELLANEOUS .
TOTAL OPERATING (125.3) (263.3) (276.5) (290.4) (304.8) 0.0

I CAPITAL EXPENDITURES 0.0 © o o b 0.0 0.0 0.0

CHANGES IN REVENUES o 0 o - _ 0 0 0|

FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts 0.0 0.0 0.0 0.0 0.0 0.0
1003 GF Match 0.0 0.0 0.0 0.0 0.0 0.0
1004 GF 0.0 0.0 0.0 0.0 0.0 0.0
1005 GF/Program Receipts 0.0 0.0 0.0 0.0 0.0 0.0
1006 GF/MHTTA 0.0 0.0 0.0 0.0 0.0 0.0
1050 PFD Fund (125.3) (263.3) (276.5) (290.4) (304.8) 0.0
TOTAL (125.3) (263.3) (276.5) (290.4) _____(304.8) 0.0

POSITIONS:
FULL-TIME 0 0 0 0 0 0
PART-TIME 0 0 0 0 0 \J
TEMPORARY 0 0 0 0 0 0

Estimate of current year (FY94) impact: NONE

ANALYSIS: (Attach a separate page if necessary)

PFD Hold Harmless payments replace AFDC and Adult Public Assistance bennfits when 
receiving the dividend causes individuals to lose eligibility or to have benefits reduced. 
The ratable reductions provided for in this bill reduce costs in the AFDC and APA 
assistance payments BRUs. PFD Hold Harmless costs change in direct proportion to 
the costs of the programs held harmless.

Prepared by: 
Division:

Jan L. Hansen, Director x t
Division of Public Assistance /

Approved by Commissioner:
Agency: (/£ ) Department of Health & Social Services

7 ^Margaret R. , M.Ed., Ed.S. Date:

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR’S LEGISLATIVE OFFICE
For further distribution Information call the Governor's Legislative Office

(Rov io/93)94iitnoyj/ouri Page 1 of 2



Revision Date: BILL NO. CStiB409(PIN)ani(cfd fid)

ANALYSIS (cont.):

Assumption:

Tne ratable reductions take effect on January 1, 1995, and are repealed at the 
beginning of FYOO.

PFD Hold Harmless costs for AFDC and APA benefits will decrease in direct proportion 
to the decreases produced by the reductions in AFDC and APA expenditures for each 
fiscal year.

Calculations:

PFD HOLD HARMLESS SAVINGS

AFDC APA PFDHH

FY95 ($106.7) ($18.6) ($125.3)

FY96 ($224.2) ($39.1) ($263.3)

FY97 ($235.4) ($41.1) ($276.5)

FY98 ($247.2) ($43.2) ($290.4)

FY99 ($295.5) ($45.3) ($304.8)

FYOO $ 0.0 $ 0.0 $ 0.0

Page 2 of 2



FISCAL N O T E
STATE OF ALASKA
1994 LEGISLATIVE SESSION

BILL NO. CSHB 409(Fin) am(cfd fid)

Revision Dale: 
Tltlo:

Dept. Affected: Health and Social Services 
BRU: Medical AssistanceAn Act relating to the maximum amount 

of assistance that may be granted under the adult public ... Component: Medicaid Non—Facility
Sponsor: HANLEY,_Thcrriault_________________  ____  _____________
Requestor: Senate HESS________________________ COMPONENT SERIAL NO.  229

OPERATING FY95 FY96 FY97 FY98 FY99 FYOO
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS, CLAIMS
MISCELLANEOUS

0.0 (15.8) (267.0) (453.3) (413.4) (312.1)

TOTAL OPERATING 0.0 (15.8) (267.0) (453.3) (413.4) (312.1)

CAPITAL EXPENDITURES

I CHANGES IN REVENUES

FUND SOURCE___________________________________ (Thousands of Dollars)
1 1002 Federal Receipts 0.0 (7.9) (133.5) (226.6) (206.7) (156.0)
1003 GF Match 0.0 (7.9) (133.5) (226.7) (206.7) (156.1)
1004 GF
1005 GF/Program Receipts
1006 GF/MHT1A
Other *
TOTAL 0.0 (15.8) (267.0) (453.3) (413.4) (312.1)

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

Estimate of current year (FY94) impact:  0.0

ANALYSIS: (Attach a separate page if necessary)

Reduction in Medicaid spending would result from adults being removed from AFDC cases due to 
sanctions and losing Medicaid eligibility as a consequence and from families leaving the AFDC caseiuad 
due to employment and adult family members and some children losing Medicaid eligibility as a result. 
Some children losing eligibility may have incomes below or near the poverty level.

See attached page for additional analysis.

Assumptions provided by Division of Public Assistance for 2/10/94 fiscal note have changed. All other 
assumptions remain constant.

Prepared by: Jon Sherwood Phone: 465-3355
Division: Medical Assistance ' Date:____ 04/07/94____

Zf/< 7  /& £ /
ApprovedbyCommissioner: MargaretW .Lowe,M.Ed.,Ed.S.__________ Date: //  ̂  ' / /
Agency: f/fe ) Department of Health & Social Services_________________

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR’S LEGISLATIVE OFFICE
For further distribution information call the Governor’s Legislative Office

(Rov io/93)94fl3no.xis/oBR Page 1 of 2



■
Rev is ion  D ate : BILL NO. CSHB 409(Fin) am(cfd fid)

ANALYSIS (cont.):

Assumptions:
Average Annual Cost of Medical Assistance - FY 93 

AFDC Aduit $2,560
AFDC Child $1,573

Growth = 11 percent
Growth includes price inflation and increased service utilization per client, but not caseload increases.

Adults ineligible due to sanctions remain off Medicaid for the whole year, except FY 96 and FY 99. In FY 96
the program starts midyear and the sanction is projected to last for 3 months. In FY 99, the program ends mid year and
the sanction is projected to last six months.

No adults or children will drop off Medicaid in FY 96 as a result of dropping off the AFDC caseload because of Transitional 
Medicaid providing extended coverage for one year. The average length of time without Medicaid benefits for other 
fiscal years is one-half year. Therefore, the savings from adults and children going off the caseload equals one-half the 
av6i age annual cost of medical assistance multiplied times the number of adults and children going off the caseload.

Number of Clients Affected

Sanctioned Adults 
Adults Going Off Caseload 
Children Going Oft Caseload

FY 95 
0 
0 
0

FY 96 
18 
0 
0

FY 97 
33 
45 
43

FY 98 
33 
87 
93

FY 99 
33 
85 
89

FYOO
0
85
89

Savings
Sanctioned Adults $0 $15,755 $128,247 $142,354 $79,006 $0
Adults Going Off Caseload $0 $0 $87,441 $187,648 $203,501 $225,886
Children Going of Caseload §0 $0 $51.340 $123.253 $130.926 $86.245
TOTAL SAVINGS $0 $1.'. .755 $267.028 $453.255 $413.433 $312.131

Note: Assur. options for the number of people losing eligibility for Medicaid and for how long are based on estimates 
provided by tne Division of Public Assistance.

Page 2 of 2



STATE OF ALASKA
1994 LEGISLATIVE SESSION
Revision Date: 
Tide An Act relating to the maorimnm amount 
of assistance that may be granted under the adult public

Sponsor: HANLEY. Tlierriauit______________
Requestor: Senate HESS____________________

(S) Publish Date: - 7 4

__________ _Dept. Affected: Health and Social Services___________
BRU: Medical Assistance__________

FISCAL N O T E  •*>•_££_

* Bill Version: «gC3 0.2H& H-cfi t

_ C om p o n e n t : Medicaid Non—Facility

COMPONENT SERIAL NO. 229

OPERATING I FY95 FY96 I FY97 I Ff98- FY99 1 FYOO i
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPUES
EQUIPMENT
LAND & STRUCTURES
GRANTS, CLAIMS
MISCELLANEOUS

I I • i
I I 1
I I I
I : i

i 1
i 1 j

0.0 (15.8)1 (267.0)1 (453.3) (413.4)1 (312.1)1
1 . 1 I '

TOTAL OPERATING 0.0 (15.8)1 (267 .CV (453.3)1 (413.4)1 (312.1)1

! CAPITAL EXPENDITURES

CHANGES IN REVENUES

FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts 0.0 (7.9) (133.5)1 (226.6) (206.7) (156.0)1
1003 GF Match 0.0 (7.9) . (133.5)| (226.7) (206.7)1 (156.1)1
1004 GF 1 1
1005 GF/Program Receipts ! i !
1006 GF/MHTIA 1 1 I
Other I •1 1 1
TOTAL 0.0 (15.8) (267.0)1 (453.3) (413.4V (312.1)1

F U L L -T IM E I . 1 I
P A R T -T IM E 1 1 i
T E M P O R A R Y 1 1 1

Estimate of current year (FY94) impact: 0.0

ANALYSIS: (Attach a separate page if necessary)

Reduction in Medicaid spending would result from adults being removed from AFDC cases due to 
sanctions and losing Medicaid eligibility as a consequence and from families leaving the AFDC caseload 
due to employment and adult family members and some children losing Medicaid eligibility as a result. 
Some children losing eligibility may have incomes below or near the poverty level.

See attached page for additional analysis.

Assumptions provided by Division of Public Assistance for 2/10/94 fiscal note have changed. All other 
assumptions remain constant.___________  *_______________________________

3 repared by: Jon Sherwood____________________ _____________ Phono: 465-3355 
Date: 04/07/94

Approved b 
Agency:

immissioner: Margaret W. Lowe. M
Department of Health & Social Services

¥ / s / ? 9

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR’S LEGISLATIVE OFFICE
For further distribution information call the Governor's Legislative Office
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Revision Date: B I. NO . CSHB 409rFin.) amici'ci HJ)

ANALYSIS (cont.):

Assumptions:
Average Annual Cost of Medical Assistance - FY 93 

AFDC Adult $2,560
AFDC Child $1,573

Growth = 11 percent
Growth includes price inflation and increased service utilization per client, out not caseload increases.

Adults ineligible due to sanctions remain off Medicaid for the whole year, except FY 96 and FY 99. In FY 96
the program starts midyear and the sanction is projected to last for 3 months. In FY 99, the program ends mid year and
the sanction is projected to last six months.

No adults or children will drop off Medicaid in FY 96 as a result of dropping off the AFDC caseload because of Transitional 
Medicaid providing extended coverage for one year. The average length of time without Medicaid benefits for other 
fiscal years is one-half year. Therefore, the savings from adults and children going off the caseload equals one-half the 
average annual cost of medical assistance multiplied times the number of adults and children going off the caseload.

Number of Clients Affected1
1 FY 95 FY 96 FY 97 FY 98 FY 99
j Sanctioned Adults 0 18 33 33 33
| Adults Going Off Caseload 0 0 45 . 87 85
j Children Going Off Caseload 0 0 43 93 89

1

j Savings
| Sanctioned Adults $0 $15,755 $128,247 $142,354 $79,006
Adults Going Off Caseload $0 $0 $87,441 $187,648 $203,501

! Children Going of Caseload §0 $0 $51,340 $123,253 $130,926
TOTAL SAVINGS 50 $15,755 $267,028 $453 255 $413,433

FY 00; 
Oi 
85 I 
89!

S0! 
S225.886 
S36.245 ' 

$312.131

i Note: Assumptions for the number of people losing eligibility for Medicaid and for how long are based on estimates 
j provided by the Division of Public Assistance.
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F ISCA L  NOTE No. tfl

STATE OF ALASKA
1994 LEGISLATIVE SESSION Bill Version- fl(g 0^P> Heft

(S) Publish Date: _____
Revision Date: 
Title:

Sponsor:
Requestor:

An Act propoaing i  ipecial JemouatratioB 
project within the APDC program

_Dept. Affected: Health and Social Servicet 
3RU: PA A dm ioU tritioo
_CcmpOnent Alaalca Work Program!

Hanley
Senate HES COMPONENT SERIAL NO. 0238

Expenditures/Revenues: (Thousands of Dollars)
OPERATING FY95 FY96 FY97 FY98 I FY99 I FYOO 1
PERSONAL SERVICES 0.0 83.9 i 9.T0 93.01 55.8 I 0.01
TRAVEL 0.0 0.0 0.0 0.01 0.01 0.01
CONTRACTUAL 0.0 1.195.1 1,620.2 1.620.21 810.21 0.0'
SUPPUES 0.0 0.4 0.4 0:4 i 0.2! 0.01

j EQUIPMENT 0.0 15.0 0.0 0.01 0.01 0.0
IAND& STRUCTURES 0.0 0.0 0.0 0.01 0.01 0.0 i
GRANTS, CLAIMS 0.0 0.0 0.0 0.01 0.01 0.0 i
MISCELLANEOUS 0.G 0.0 0.0 0.0 j 0.01 0.0;
TOTAL OPERATING 0.0 1.294.4 1.713.6 1.713.61 866.21 0.01

! CAPITAL EXPENDITURES 0.0 0.0 0.0 0.01 0.01 0.0;

CHANGES IN REVENUES 0 0 0 01 01 0 i

FUND SOURCE • fThourjands of Dollars)
*

1002 Federal Receipts 0.0 0.0 0.0 0.01 0.01 0.01
1003 GF Match 0.0 o r 0.0 0.01 0.01 0.0 i
1004 GF 0.0 1.294.4 1.713.6 1,713.61 866.2 1 0.01
1005 GF/Program Receipts 0.0 0.0 0.0 0.0 0.01 0.01
1006 GF/MHT1A 0.0 0.0 0.0 0.01 0.01 0.01
Other 0.0 0.0 0.0 0.01 0.01 0.0 i
TOTAL 0.0 1.294.4 1.713.6 1.713.6 i 866.2 1 0.01

POSITIONS:
FULL-TIME 0 2 2 21 21 O'
PART-TIME 0 0 0 0I 01 01
TEMPORARY 0 0 0 0I 01 O'

Estimate of current year (FY94) impact: NONE

f ANALYSIS: (Attach a separate page if necessary)

This legislation provides for a workfare project in which uncompensated work activities 
are required of certain AFDC recipients. It diri cts the department to contract for certain 
workfare activities on a competitive basis to organizations that have been successful 
in conducting employment placement services, community services, and job training.

Jan L. Hamen. Director 
Diviiion of Public Anisiance

jJlLaAsL£iL Phona: 465-2680 
Date:

CrZiHt—
Date:

Prepared by:
Division: ___________________

Approved by Commissioner: Martarct fiAowt. M.Ed.. Ed.s.________ _____________
Agency: Department of Health A. Social Service! _____

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information call the Governor's Legislative Office

(Rrv io/9])a4ima.*woBfl Page 1 of



Revision Date: BILL NO. CSH B*09(F!N)jm(cfd fid)

i ANALYSIS (cont.):

Assum ptions:

Workfare projects will be contracted out in each of the project areas for client referrals 
in FY96-99.

The contractor(s) will assess the availability of activities that are suitable as 
uncompensated activities and if necessary will develop additional activities.

Unless exempt, AFDC recipients without paid employment will be required to participate 
in uncompensated activities at least 21 hours per week.

Contractors will be responsible to monitor the participation of individuals referred to 
workfare, provide participation reports to DPA eligibility offices, and compile information 
and report on workfare program outcomes.

Development, monitoring, and maintenance of the project contracts will require the 
services of a full-time Project Coordinator.

Development of work sites begins in October 1995, then continues with monitoring of 
placement agreements; recruitment of new sites to replace filled or discontinued sites; 
and terminates with end of project in December 1998.

DHSS pays for insurance for medical for accidental injury, death, and dismemberment 
a: each workfare site.

Participants in workfare will require intensive 4-hour employment assistance workshops, 
covering resumes, interviewing skills and work ethics. Presentation of workfare 
workshops in all 4 areas will be contracted out to the Department of Labor, to include 
development, materials, travel, and personal services.

One Accounting Clerk III will process child care and transportation bill...gs for services 
provided to workfare participants and produce any necessary accounting reports.

Page 2 of 4



Revision Date: BILL NO. CSH B409(PI,V)aai(efd fid)

ANALYSIS (cont.):

Costs: 

FY95 

No Costs 

FY96

1 Project Coordinator (12 months) R18 $ 56.3
1 Accounting Clerk III (9 months) R10 27.6
Contractual (12 months Facilities) 3.7
Contractual (6 months Insurance) 25.2
Contractual (6 months Dept. Labor) 16.8
Contractual (Workfare Project Development & Management) 1149.4
Supplies ,i
Equipment 15.0

$ 1 2 9 4 .4

FY97

1 Project Coordinator (12 months) R18 $ 56.3
1 Accounting Clerk III (12 months) R10 36.7
Contractual (Facilities) 3.7
Contractual (Insurance) 50.4
Contractual (Dept. Labor) 33.6
Contractual (Workfare Project Development & Management) 1532.5
Supplies  A

$ 1713 .6

FY98

1 Project Coordinator (12 months) R18 $ 56.3
1 Accounting Clerk III (12 months) R10 36.7
Contractual (Facilities) 3.7
Contractual (Insurance) 50.4
Contractual (Dept. Labor) 33.6 j
Contractual (Workfare Project Develo'- *ient & Management) 1532.5
Supplies  A

$ 1713 .6

Page 3 of 4
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Revision Date: BILL NO . CSH B409(PIN̂ am(efd fid)

ANALYSIS (corn.):

ii
FY99

1 Project Coordinator (6 months) R18 $ 28.2
1 Accounting Clerk III (9 months) R10 27.5
Contractual (6 months Facilities) 1.9
Contractual (6 months Insurance) 25.2
Contractual (6 months Dept. Labor) 16.8
Contractual (Workfare Project Development & Management) 766.3
Supplies __.2.

$ 866.2
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Position Title
Accounting Clerk III

Time Status Staff Monilis
Full Time 9 months

TYPE of EXPENDITURE AMOUNT
Salary 27.6
Benefits
Premium Pay
Other

Total Personal Services 27.6
Travel
Contractual 1.8
Commodities 0.2
Equipment 7.5
Other

Total Cost 37.1
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match
1004 General Fund 37.1
1005 GF/Program Receipts
1006 GF/Mental Health Trust
1007 I/A Receipts
'1061 CIP Receipts
Other

No. of Positions 
1

Range/Step
10A

Ijncalion
Juneau

Justification

Bargaining Unit
GGU

Section District

Accounting clerk needed to process supportive services and child care 
authorizations for payments to participants and providers and to provide 
statistical and accounting expenditure reports. This position supports the 
AFDC workfare project proposed in this bill.

R E Q U E S T  for

N E W  POSITION

AGF.NCY: Health and Social Services__
BRU: PA Administration  _

COMPONENT: Alaska Work Program (0238)
Page 1 of J  
Revised Date: 3/23/94

FY96



Position Title
Project Coordinator

Time Status Staff Months
Full Time 12 months

TYPE of EXPENDITURE AMOUNT
Salary 56.3
Benefits
Premium Pay
Other

Total Personal Services 56.3
Travel
Contractual 1.9
Commodities 0.2
Equipment 7.5
Other

Total Cost 65.9
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match
1004 General Fund 65.9
1005 GF/Program Receipts
1006 GF/Mental Health Trust
1007 I/A Receipts
*1061 CIP Receipts
Other

. ■ --- — —

No. of Positions Range/Step Bargaining Unit
1 18A GGU

Ijocaiion Section District
Anchorage

Justification

Project Coordinator needed to coordinate contracts with providers of 
employment and community service placements as part of the AFDC workfare 
project proposed in this bill.

R E Q U E ST  for 
NEW POSITION

AGENCY: Health and Social Services

BRU: PA Administration

COMPONENT: fv.v.-ra W ork  P ro g ra m  (0238)



F ISCAL NOTE
STATE OF ALASKA
1994 LEGISLATIVE SESSION

No. lg_.

Bill V e r s i o n t fO lfH -tt )
(S) Publish Date:

Revision Date: Dept. Affected: Health and social Service!
Title: An Act propoiing a ipccial dem ooitration BRU: PA Ad m in iitra  lion

project within the AFDC prngram Component: E ligib ility Determination
Sponsor: Hanley
Requestor: Senate HES COMPONENT SERIAL NO. 0236

Expenditures/Revenues: (Thousands of Dollars)
I OPERATING FY95 1 FY96 ! FY97 FY98 FY99 I FYOO
! PERSONAL SERVICES 0.0 1 448.81 448.8 448.8 448.8 I 0.0

TRAVEL 0.0 i 0.0 I 0.0 0.0 0.0 I 0.0
CONTRACTUAL 0.0 1 48.0 I 48.0 48.0 48.0 I 0.0
SUPPLIES 0.0 l 0.0 1 0.0 0.01 0.0 l 0.0

j EQUIPMENT 0.0 i 45.0 i 0.0 0.0 0.0 I 0.0
i LAND & STRUCTURES 0.0 i 0.01 0.0 0.0 0.0 1 0.0

GRANTS, CLAIMS 0.0 i 0.0 I 0.0 0.0 0.0 i 0.0
I MISCELLANEOUS 0.0 1 0.0 0.0 0.0 0.0 1 0.0
i TOTAL OPERATING 0.0 1 541.8 496.8 496.8 496.8 1 0.0

i CAPITAL EXPENDITURES 0.0 ! 0 .0 1 0.0 0.0 0.01 0.0

CHANGES IN REVENUES 0 ! 0 0 0 01 0

FUND SOURCE ‘ (Thousands of Dollars)
1002 Federal Receipts 0.0 1 O.C 0.0 0.0 0.01 0.0
1003 GF Match 0.0 1 0.0 0.0 0.0 0.01 0.0
1004 GF 0.0 I 541.8 496.8 496.8 496.8 1 0.0
1005 GF/Program Receipts 0.0 i 0.0 0.0 0.0 0.01 0.0
1006 GF/MHTIA 0.0 1 0.0 0.0 0.0 0.01 0.0
Other 0.0 1 0.0 0.0 0.0 0.01 0.0
TOTAL o.o ! 541.8, 496.8 496.8 496.8 1 0.0

POSITIONS:
FULL-TIME 0 1 10 10 10 10! 0
PART-TIME 0 ! 0 0 0 01 0
TEMPORARY 0 I 0 0 0 01 0

Estimate of current year (FY94) impact: NONE

I ANALYSIS: (Attach a separate page if necessary)i
This legislation produces a need for additions Eligibility Determination staff.

tI
Processing cases which receive earned income demands considerably more time. The 
anticipated increase in the number of wor,-!ng AFDC recipients produces need for 
additional caseworkeis. Staff will also spjnd time informing applicants about the 
demonstration and their options under it.

Prepared by: 
Division:

Approved hy-Cpmmissioner:

J«n L. H im tn .  Director Phone: *65 -2680

 * / '/ &Oate:

Date
Agency: Department of Health A Soen l Services

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information call the Governor's Legislative Office
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ANALYSIS (cont.):

Revision Date:__ BILL NO. CSHB*09(PIN)agi(cfd fid)

Referrals and enforcement of the workfare requirement will also require additional staff 
time. We project that eligibility specialists with workfare caseloads' will be able to 
handle AFDC caseloads about two-thirds as large as those handled by a regular 
maintenance worker. i; t

i

ii
Assumptions:

Current caseloads average 250 AFDC families per eligibility worker. Caseload sizes for 
families involved in the workfare activities will be reduced to 170 AFDC families per 
worker. This additional workload produces the need for three additional eligibility case 
manager positions.

'
Workfare and the offering of an option between finding and accepting employment or 
participating in unpaid work is expected to increase the number of work ng recipients 
who are not involved in workfare by approximately 891. Processing cases which 
receive earned income demands considerably more time and exposes the state to high 
liability for potential payment error. Caseload sizes for working recipients currently 
average around 150 per eligibility worker. This increased workload produces a need 
for three additional eligibility worker positions.i
In the project area, intake eligibility workers will be required to inform each applicant 
for AFDC of the demonstration project and its provisions. We assume that each such 
interaction will require an average of 10 additional minutes of staff time, producing a 
need for one eligibility worker position.

i
i The addition of seven case manager positions produce a need for one eligibility
; supervisor (ET IV) position and two clerical support positions.
i

Page 2 of 3



Revision Date: BILL NO. CSHB409(PIN)3m(cfd fid)

.ANALYSIS (cont.):

C a lcu la tions :

FY 9 6 : E lig ib ility  case m anagers/support s ta ff

1 E lig ib ility  Tech IV R16 5 2 .0
3 E lig ib ility  Tech III R15 1 4 7 .6
4 E lig ib ility  Tech II R14 1 8 2 .8
2 Clerk III R08 6 6 .4

Equipm ent 4 5 .0
O ffice  space 4 8 .0
Total 5 4 1 .8

FY 97  -
FY 9 9 : E lig ib ility  case m anagers /support s ta ff (per year)

S
1 E lig ib ility  Tech IV  R16 5 2 .0
3 E lig ib ility  Tech III R15 1 4 7 .6
4  E lig ib ility  Tech II R 14 1 8 2 .8
2 C lerk III R08 6 6 .4

O ffice  space 4 8 .0
Tota l 4 9 6 .8

Page 3 of 3



Position Title
Eligibility Technician IV

Time Status Staff Mrnths
FT | 12 months

TYPE of EXPENDITURE AMOUNT
Salary 52.0
Benefits
Premium Pay
Other

Total Personal Services 52.0
Travel
Contractual 4.8
Commodities
Equipment 4.5
Other

Total Cost 61.3
FUNDING SOURCE for TOTAL COS!'

1002 Federal Receipts
1003 GF Match
1004 General Fund 61.3
1005 GF/Program Receipts
1006 GF/Mental Health Trust
1007 I/A Receipts
' 1061 CfP Receipts
Other

No. of Positions 
1

Range/Step
R16

Location
Anchorage

Bargaining Unit
SS

Election District

Justification

This is the eligibility supervisor position to supervise the additional eligibility workers 
who will administer the additional processing workload produced by this bill.

R E Q U E S T  for

N E W  POSITION

AGENCY: Health and Social Services

BRU: Public Assistance Administration 

COMPONENT: Eligibility Determination (0236)

Paga 1 ol J

Revised Dale: 3/23/94

EY96



Position Title
Eligibility Technician II

Time Status 
FT

StaffMonihs
12 months

TYPE of EXPENDITURE AMOUNT
Salary - ------------- 48.7
Benefits
Premium Pay
Other

Total Personal Services 48.7
Travel
Contractual 4.8
Commodities
Equipment 4.5
Other

Total Cost |_ 58.0
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GFMatdi
1004 Guicral Fund 58.0
1005 GF/Program Receipts
1006 GF/Mmlal Health Trust
1007 I/A Receipts
• 1061 CIP Receipts
Other

No of Positions Range/Step Bargaining Unit
1 R15

Ijocation
Anchorage

Election District
GGU

Justification

This is the eligibility lead worker/case worker needed to administer the additional case 
processing workload produced by this bill.

R E Q U E S T  for

N E W  POSITION

AGENCY: Health and Social Services

BRU: Public Assistance Administration 

COMPONENT: Eligibility Determination (0236)

Page 1 of 1
Revised Dale: 3/23/94

FY96



Position Title
Eligibility Jechnician II 

Tune Status 
FT

Staff Months
12 months

TYPE of EXPENDITURE
Salary
Benefits
Premium Pay
Other

Total Personal Services
Travel
Contractual
Commodities
Equipment
Other

Total Cost
FUNDING SOURCE for TO TAL COST 

1002 Federal Receipts______________
iOQ3 GF Match__
1004 General Fund
1005 GF/Program Receipts
1006 GFMmtal HeallhTrust
1007 I/A Receipts
1061 C1P Receipts
Other

AMOUNT
50.2

50.2

4.8

4.5

59.5

59.5

' L

Range/Step 
  R15

Fairbanks

Bargaining Unit
Election District

GGU
No. of Positions 

1
Oration 

Justification

This is the eligibility lead worker/case worker needed to administer the additional case 
processing workload produced by this bill.

-J
R E Q U E S T  for

N E W  POSITION

AGENCY: Health and Social Services

BRU: Public Assistance Administration 

COMPONEN T: Eligibility Determination (0236)

Page 1 ol 1

Revised Date: 3/23/94
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Position Title
Eligibility Technician II

No. of Positions 
1

Range/Step
R15

Bargaining Unit
GGU

Tune Status Staff Months Location Election District
FT 12 months Wasilla

TYPE of EXPENDITURE
Salary
Benefits
Premium Pay
Other

Total Personal Services
Travel
Contractual
Commodities
Equipment
Other

Total Cost
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match
1004 General Fund
1005 GF/Program Receipts
1006 GF/Mental HealthTrust
1007 I/A Receipts
1061 C1P Receipts
Other

AMOUNT
48.7

48.7

4.8

4.5

58.0

58.0

Justification

This is the eligibility lead worker/case worker needed to administer the additional case 
processing workload produced by this bill.

R E Q U E S T  for

N E W  POSITION

AGENCY: Health and Social Services

BRU: Public Assistance Administration r

COMPONENT: Eligibility Determination {0236} j Revised Date: 3/23/94
Page 1 of 1
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Position Title
Eligibility Technician jl

Tune Slalus 
FT

Staff Mtnihs
12 months

TYPE of EXPENDITURE
Salary
Benefits
Premium Pay
Other

Total Personal Services
Travel
Contractual
Commodities
Equipment
Othe

Total Cost
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GFMatch
1004 General Fund
1005 GF/Program Receipts
1006 GF/Mental Health Trust
1007 I/A Receipts
1061 CIP Receipts
Other

AMOUNT

No. of Positions Range/Step
2 R14

Location
Anchorage

91.4

91.4

9.6

C.O

110.0

110.0

Justification

Bargaining Unit 

Election District
GGU

These eligibility case worker positions are needed to administer the additional case 
processing workload produced by this bill.

R E Q U E S T  for

N E W  POSITION

AGENCY: Health and Social Services

BRU: Public Assistance Administration 

COMPONENT: Eligibility Determination (0236)

Page 1 ot 1
Revised Date: 4/1/94
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Position Title
Eligibility Technician II

No. of Positions Range/Step 
1 R 14

Bargaining Unit
GGU

Time Status Staff Mtrtths
FT 12 months

Ijocalion
Wasilla

Election District

TYPE of EXPENDITURE AMOUNT Justification

This eligibility case worker position is needed to administer the additional case 
processing workload produced by this bill.

Salary 45.7
Benefits
Premium Pay
Other

Total Personal Services 45.7
Travel
Contractual 4.8
Commodities
Equipment 4.5
Other

Total Cost 55.0
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match
1004 General Fund 55.0
1005 GF/Program Receipts
1006 GF/Mental HealthTrust
1007 I/A Receipts
• 1061 dP Receipts
Other

•

R E Q U E S T  for

N E W  POSITION

AGENCY: Health and Social Services _ 

BRU: Public Assistance Administration 

COMPONENT: Eligibility Determination (0236)
Page J _  of j
Revised Dale: 4/1/94
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Position Title
Clerk III

June Status I StaffMonihs
FT I 12 months

TYPE of EXPENDITURE AMOUNT
Salary 33.2
Benefits
Premium Pay
Other

Total Personal Services 33.2
Travel
Contractual ' 4.8
Commodities
Equipment 4.5
Other

Total Cost 42.5
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match
1004 General Fund 42.5
1005 GF/Program Receipts
1006 GF/Mental Health Trust
1007 I/A Receipts
1061 C1P Receipts
Other

No. of Positions 
1

Range/Step
ROB

Location
Anchorage

Justification

Barg.iining Unit 
GGU
Section District

This clerical support postion is needed to support the additional eligibility staff 
produced by this bill.

RliQUIiST for

NIiW POSITION

AGENCY:

BRU:

Health  and  S o c ia l S e rv ic e s
Public Assistance Administration

COMPONENT: Eligibijity Detrminalion (0236)
PageJ ot 1

Revised Date: 3/23/94
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Position Title
Clerk III

Time Status 
FT

Staff Mdilhs
12 months

TYPE of EXPENDITURE
Salary
Benefits
Premium Pay
Other

Total Personal Services
Travel
Contractual
Commodities
Equipment
Other

Total Cost
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match
1004 General Fund
1005 GF/Program Receipts
1006 GF/Mental HealthTrust
1007 I/A Receipts
' 1061 CIP Receipts
Other

AMOUNT
33.2

33.2

4.8

4.5

42.5

42.5

No. of Positions
1

Range/Step
R08

Iixntion
W asilla

Bargaining Unit
GGU

Election District
□

Justification

This clerical support position is needed  to support the additional e lig ib ility  staff 
p roduced  by this bill.

R R Q U H S T  for

NIsW POSITION

AGENCY: Health and Social Services

BRU: Public Assistance Administration 

COMPONENT’: Eligibility Determination (0236)



Position Title
Eligibility Technician II

Time Status 
FT

Staff Mtnihs
12 m onths

TYPE of EXPENDITURE
Salary
Benefits
Premium Pay
Other

Total Personal Services
Travel
Contractual
Commodities
Equipment
Other

Total Cosl
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 ' GF Match
1004 General Fund
1005 GF/Program Receipts
1006 GF/Mental HealthTrust
1007 I/A Receipts
1061 CfP Receipts
Other

AMOUNT
45.7

45.7

4.8

4.5

55.0

55.0

No. of Positions
1

Range/Step
R 14

Location
Fairbanks

Bargaining Unit
GGU

Election District

Justification

This e lig ib ility  case w orker position is needed  to adm in ister the additional case 
processing  w ork load  produced  by this bill.

R E Q U E S T  for

NIsW POSITION

AGENCY: Heajlh and Social Services

BRU: Public Assistance Administration 

COMPONENT': Eligibility Determination (0236)

Page 1 ot 1

Revised Date: 4/1/94
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No. 16

F ISCAL NOTE
STATE OF ALASKA
1994 LEGISLATIVE SESSION

Bill Version: CSHB 409fFiN)
(H) Publish Date: 3/25/94

Revision Date: 
Title:

3 /23 /94
An Act propotioK i  apccial dcm opitration 
project within the AFDC program________

_0ept Affected: Health ind Social Service!
_8RU: PA Admio iitra tioo_______
^Component* Child Care Benefiti______

Hanley
Requestor: Houie Finance COMPONENT SERIAL NO. 1S97

Expenditures/Revenues: (Thousands of Dollars)
OPERATING FY95 FY96 FY97 FY98 FY99 FYOO
PERSONAL SERVICES 0.0 0.0 0.0 0.0 0.0 0.0
TRAVEL 0.0 0.0 0.0 0.0 0.0 0.0
CONTRACTUAL 0.0 0.0 0.0 0.0 0.0 0.0
SUPPLIES 0.0 0.0 0.0 0.0 0.0 0.0
EQUIPMENT 0.0 0.0 0.0 0.0 0.0 0.0
LAND & STRUCTURES 0.0 0.0 0.0 0.0 0.0 0.0
GRANTS, CLAIMS 0.0 578.3 1,360.8 1,360.8 680.4 0.0
MISCELLANEOUS 0.0 0.0 0.0 0.0 0.0 0.0
TOTAL OPERATING 0.0 578.3 1.360.8 1,360.8 680.4 0.0

CAPITAL EXPENDITURES 0.0 0.0 0.0 0.0 0.0 0.0

CHANGES IN REVENUES 0 0 0 01 0 0

FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts 0.0 o.c 0.0 0.0 0.0 0.0
1003 GF Match 0.0 0.0 0.0 0.0 0.0 0.0
1004 GF 0.0 578.3 1,360.8 1,360.8 680.4 0.0
1005 GF/Program Receipts 0.0 0.0 0.0 0.0 0.0 0.0
10C6 GF/MHT1A 0.0 0.0 0.0 0.0 0.0 0.0
Other 0.0 0.0 0.0 0.0 0.0 0.0
TOTAL 0.0 578.3 1,360.8 1,360.8 680.4 0.0

POSITIONS:
FUUL-TIME
PART-TIME
TEMPORARY

01

Estimate of current year (FY94) Impact: NONE

ANALYSIS: (Attach a separate page if necessary)

reflect NO FISCAL CHANGE from the original 
fiscal note. Ttts fiscal note is appropriate.

date Comte Aide (initial)
This legislation generates a need for child care services for AFDC recipients who are 
participating in workfare. This bill requires that DHSS pay for child care services 
necessary for an individual to participate in workfare.

Under current AFDC program operations, the Department does not pay for child care 
services for individuals who are participating in unpaid work activities unless the 
individual is participating in the JOBS program.

Prepared by: 
Division:

Jan L. Hanien, Director
D iv n io n  o f  Pub l ic  A n i t u n c e

Q tj Phone:
Date:

46S -  2680

Approved by Commissioner:
Agency: Department of Health A Social Service!

M a t u r e
c/)crco-Z_^ 

Lowe. M.Ed.. Ed.S. Dale: S iO jfM .

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR’S LEGISLATIVE OFFICE
For further distribution information call the Governor's Legislative Office
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Revision Date: 3/:3/9« BILL NO. cs tiB409 ( pin )

ANALYSIS (cont.):

Assumptions:

Workfare participants will be required to work 21 hours per week.

During the initial 6-month start-up phase in FY 96, 357 families per month will require 
child care services to participate in workfare. Beginning with FY 97, 420 families per 
month will require child care services to participate in workfare.

Need for child care begins on January 1, 1996 and ends December 31, 1998. FY 96 
and FY 99 costs represent 6 months' benefits.

Calculations:

FY 95: No child care benefits paid, workfare not operational.

FY 96: 357 families x $270 per family/month x 6 months = $578.3.

FY 97-
FY 98: 420 families x $270 per family/month x 12 months = $1,360.8/year.

FY 99: 420 families x $270 per family/month x 6 months = $680.4.
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F ISCA L NOTE
STATE OF ALASKA
1994 LEGISLATIVE SESSION

14
Bill Version: CSHB 409 (FIN )
(H) Publish Date: 3 /25 /94

Revision Date: 3/23/9<____________________  Dept Affected: Health aod Social Service!
Title: An Act propoiing a ipeeial dcm ooHratiog 3RU: PA A dm io itlfa tio□_______
______________ project within the APDC program_________ Component: PA Data Proccning
Sponsor: Haoler___________________________________  __________________
Requestor Home Pinaoce COMPONENT SERIAL NO. 0Z40

Expenditures/Revenues: (Thousands of Dollars)
OPERATING FY95 FY96 FY97 FY98 FY99 FYOO |
PERSONAL SERVICES 317.1 380.5 202.7 202.7 202.7 0.01
TRAVa 30.0 35.0 7.0 7.0 7.0 0.01
CONTRACTUAL 214.3 133.6 19.2 19.2 19.2 0.0!
SUPPLIES 0.0 0.0 0.0 0.0 0.0 0.0 I
EQUIPMENT 70.0 0.0 0.0 0.0 0.0 0.0'
LAND & STRUCTURES 0.0 0.0 0.0 0.0 0.0 0.0 i
GRANTS, CLAIMS 0.0 0.0 0.0 0.0 0.0 0.0
MISCELLANEOUS 0.0 0.0 0.0 0.0 0.0 0.0!
TOTAL OPERATING 631.4 549.1 228.9 228.9 228.9 0.0!

CAPITAL EXPENDITURES 0.0 0.0 0.0 0.0 0.0 0.0:

CHANGES IN REVENUES 0 0 o 0 0 O'

FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts 315.7 274.5 114.4 114.4 114.41 0.0;
1003 GF Match 315.7 274.6 114.51 114.5 114.51 0.0;
1004 GF 0.0 0.0 0.0 0.0 0.0 o.o:
1005 GF/Program Receipts 0.0 0.0 0.0 0.01 0.0 o .o ;
1006GF/MHTIA 0.0 0.0 0.01 0.0 0.0 0.01
Other 0.0 0.0 0.0 0.0 0.0 0.0
TOTAL 631.4 549.1 228.9 228.91 228 .9 1 0.0

• FULL-TIME 7 ! 71 41 4! 41 0
! PART-TIME 0 1 01 01 01 01 0
' TEMPORARY 0 ! 01 01 O' 01 0

Estimate of current year (FY94) impact: NONE

ANALYSIS: (Attach a separate page if necessary)

This bill creates a need for major modifications to the Division of Public Assistance 
Eligibility Information System. Operation of a federally approved demonstration project 
will require that the DPA apply two different, parallel sets of eligibility rules to cases 
which are part of the demonstration project and cases which fall under normal AFDC 
program rules. Demonstration project methodology v,ill also require special collection 
and compilation of data for program monitoring and evaluation purposes.

Prepared by: 
Division:

Jan L. Hanicn. Director a
Diviiion of Public Anittancc

Margaret p /Lowe . M.Ed., Ed.S

Phone: 465 -  26SO

Approved by Commissioner:
Agency: Department of Health k  Social Service!

Date:. 

Date:

PREPARER TO PROVIDE ALL DISTRIBU" Changes in ( f lS £>)
For further distribution infori reflect NO FISCAL CHANGE from the original 

(R«y io/B3)94iiino.xwc9R fiscal nota. T  3 fiscal note is appropriate.
. i l l  _________

FFICE

e 1 of 8

CL
date Comte Aide (initial)

c o m m i t t e e  c o p y



Revision Date: 3/23/94 BILL NO. CS H B 409 (PIN)

ANALYSIS (cont.):

EIS is fundamental to DPA's administration of public assistance. Full automation of the 
demonstration project will be necessary to comply with federal requirements and to 
minimize the need for additional field staff to operate the project.

Modifications to the EIS system will require extensive programming and testing by PA 
data processing staff. This is a major systems development project which must be 
completed within a very short timeline. Once the programming modifications are in 
place, a reduced level of staff effort will be required to maintain the special 
programming, generate monitoring data, and produce the information necessary for 
completion of the final project evaluation.

Assumptions:

This legislation is enacted effective July 1, 1994. The EIS modification project begins 
as soon as possible thereafter, presuming federal approval of the demonstration project.

Demonstration project evaluation is performed by a contractor. PA data processing 
staff are responsible to generate data needed for the evaluation.

EIS programming for demonstration project is on-line January 1, 1996. Full system 
staffing is necessary through FY 96 to complete system de-bugging and complete 
development of monitoring components.

From FY 97 through FY 99, 4 PA data processing positions will be needed to maintain 
the system, generate monitoring reports, and produce data for the program evaluation.

These positions also will be needed in FY 99 for final program analysis and to facilitate 
transition of the system back to normal operation.

Travel-funding will be needed to maintain monitoring and liaison between system staff 
and management staff in Juneau.

An independent contractor will be retained in FY 95 and FY 96 to facilitate system 
design and implementation. Contractual costs are projected at 150.0 for FY 95 and
100.0 for FY 96.

Page 2 of 8



Revision Date: 3 /2 3 / 9 1 BILL NO. cs nb 109 (Pis)

ANALYSIS (cont.):

Calculations: 

FY 95:

FY 96:

1 Project Manager AP V R21 59.0
1 Lead Programmer APIV R19 52.1
2 Programmers APIII R17 91.7
2 Testers/Analysts PAAI R16 86.6
1 Clerk Typist III R08 27.7

Implementation Contract 150.0
Equipment 70.0
Office Space 55.3
Training 9.0
Travel 30.0
Total 631.4

1 Project manager AP V R21 70.8
1 Lead Programmer APIV R19 62.5
2 Programmers APIII R17 110.0
2 Testers/Analysts PAAI R16 104.0
1 Clerk Typist III R08 33.2

Implementation Contract 100.0
Office space 33.6
Travel 35.0
Total 549.1

99:
1 Lead Programmer APIV R19 62.5
1 Programmer APIII R17 55.0
1 Tester/Analyst PAAI R16 52.0
1 Clerk Typist III R08 33.2

Office space 19.2
Travel 7.0
Total 228.9

Page 3 of 8



Position Title
Analysl/Pfogrammer V

Time Status
FT

Staff Months
10 months

TYPE of EXPENDITURE
Salary
Benefits
Premium Pay
Other

Total Personal Services
i ravel
Contractual
Commodities
Equipment
Other

Total Cost
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
iG03 GF Match
1004 General Fund
1005 GF/Program Receipts
1006 GF/Mental Health Trust

, 1007 I/A Receipts
1061 C1P Receipts
''Hher

AMOUNT
59.0

59.0

No. of Positions
1

Range/Step
21B

30.0
7.9

10.0

106.9

106.9

Location
Anchorage

Bargaining Unit 
SS

Election District

Justification

The EIS requ ires m a in tenance  on  a d a ily  basis to  im p lem en t federa l m anda tes, 
m ake co rre c tio n s , im p lem en t p e rfo rm an ce  enhancem en ts , and ensure accura te  
d a ily  issuances. E x is ting  s ta f f  leve ls are necessary to  pe rfo rm  the  ope ra tiona l 
d u tie s . T h is  p ro je c t w ill requ ire  co m p le x  m o d ifica tio n s  to  the ex is ting  sys tem  
and e x ten s ive  accep tance  te s tin g  to  ensure  accura te  track in g  o f resu lts .

Th is  p o s itio n  is the  p ro je c t m anager fo r sys te m  d eve lo pm e n t necessary to  
opera te  tha  AFD C  d e m o n s tra tio n  p ro je c t au thorized  by th is  b ill.

R E Q U E S T  for

N E W  POSITION

AGENCY: Health and Social Services

BRU: Public Assistance Administration

COMPONENT: Public Assistance Data Processing (0240)



Position Title
Analyst/Programmer IV

Time Status Staff Months
FT 10 months

TYPE of EXPENDITURE AMOUNT
Salary 52.1
Benefits
Premium Pay
Other

Total Personal Services 52.1
i ravel
Contractual 7.9
Commodities
Equipment 10.0
Other

Total Cost 70.0
FUNDING SOURCE Tor TOTAL COST

1002 Federal Rccei pis
1003 GF Match
1004 General Fund 70.0
1005 GF/Program Receipts
1006 GF/Mental Heallh Trust
1007 I/A Receipts
1061 CIP Receipts
'Tther

No. of Positions 
1

Range/Step
19B

Location
Anchorage

Bargaining Unit 
GGU
Election District

Justification

The EIS requires maintenance on a daily basis to implement federal mandates, 
make corrections, implement performance enhancements, and ensure accurate 
daily issuances. Existing staff levels are necessary to perform the operational 
duties. This project will require complex modifications to the existing system 
and extensive acceptance testing to ensure accurate tracking of results.

This position is the lead programmer analyst to research each system impact 
involved and work with lower level programmers on the system development 
necessary to operate the AFDC demonstration project authorized by this bili.

R E Q U E S T  for

N E W  POSITION

AGENCY: Heallh and Social Services

BRU: Public Assistance Administration

COMPONENT: Public Assistance Data Processing (0240)
Page 5 o f 8
Revised Date: 3/23/&1
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Position Title
Analyst/Programmer III

No. of Positions Range/Step 
2 17B

Bargaining Unit 
GGU

Time Status Staff Months
FT 10 months

Location
Anchorage

Election District

TYPE of EXPENDITURE AMOUNT Justification

The EIS requires maintenance on a daily basis to implement federal mandates, 
make corrections, implement performance enhancements, and ensure accurate 
daily issuances. Existing staff levels are necessary to perform the operational 
duties. This project will require complex modifications to the existing system 
and extensive acceptance testing to ensure accurate tracking of results.

These positions are journeyman-level programmers necessary for development 
of the system modifications needed to operate the AFDC demonstration project 
authorized by this bill.

Salary 91.7
Benefits
Premium Pay
Other

Total Personal Services 91.7
i ravel
Contractual 15.8
Commodities
Equipment 20.0
Other

Total Cost 127.5
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match
1004 General Fund 127.5
1005 GF/Program Receipts
1006 GF/Mental Health Trust
, 1007 I/A Receipts
1061 CIP Receipts
°ther

•

R E Q U E S T  for

N E W  POSITION

AGENCY: Heallh and Social Services

BRU: Public Assistance Administration

COMPONENT: Public Assistance Data Processing (0240)

Page 6 of 8
Revised Dale: 3/23/91
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Position Title
Public Assistance Analyst 1

Time Status Staff Months
FT 10 months

TYPE of EXPENDITURE AMOUNT
Salary 86.6
Benefits
Premium Pay
Other

Total Personal Services 86.6
travel
Contractual 15.8
Commodities
Equipment 20.0
Other

Total Cost 122.4
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match
1004 General Fund 122.4
1005 GF/Program Receipts
1006 GF/Mental HeallhTrust
. 1007 I/A Receipts
1061 CIP Receipts
rHhcr

No. or Positions
 2____
Location

Range/Step
16B

Anchorage

Bargain,-:g Unit 
GGU
Election District

Justification

The EIS requires maintenance on a daily basis to implement federal mandates, 
make corrections, implement performance enhancements, and ensure accurate 
daily issuances. Existing staff levels are necessary to perform the operational 
duties. This project will require complex modifications to the existing system 
and extensive acceptance testing to ensure accurate tracking of results.

These positions are user level analysts/testers that are necessary for 
development of the system modifications needed to operate the AFDC 
demonstration project authorized by this bill.

R E Q U E S T  for

N E W  POSITION

AGENCY: Heallh and Social Services
BRU: Public Assistance Administration

COMPONENT: Public Assistance Data Processing (0240)



Position Title
Clerk Typist III

Time Status Staff Months
FT 10 months

TYPE of EXPENDITURE AMOUNT
Salary 27.7
Benefits
Premium Pay
Other

Total Personal Services 27.7
• ravel
Contractual 7.9
Commodities
Equipment 10.0
Other

Total Cost 45.6
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match
1004 General Fund 45.6
1005 GF/Program Receipts
1006 GF/Mcnlal Health Trust
. 1007 I/A Receipts
1061 CEP Receipts
“Tther

•

No. of Positions 
1

R;mgc/Stcp
R08

Location
Anchorage

Bargaining Unit
GGU

Election D istrict

Justification

The EIS requires maintenance on a daily basis to implement federal mandates, 
make corrections, implement performance enhancements, and ensure accurate 
daily issuances. Existing staff levels are necessary to perform the operational 
duties. This project will require complex modifications to the existing system 
and extensive acceptance testing to ensure accurate tracking of results.

This request is for one full-time support clerk for programming/testing staff.

R E Q U E S T  for

N E W  POSITION

AGENCY: Health and Social Services

BRU: Public Assistance Administration________

COMPONENT: Public Assislane Data Processing (0240)

Page 8 of 8 ..
Revised Dale: 3/23/9-1
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Revision Dale: 3/23 /94____________________________________________________________ Dept. Affected: He a l t h  an d  S o c i a l  S e r v i c e !
Title: A n  Ac t  p r o p o t i n t  a i p c c i a l  de m o n i t r a  t io □ BRU: PA  A d m in i » t rat  i o o_______________
______________________________p r o j e c t  w i t h i n  t h e  A P D C  p r o t r a m ___________________ Component :  PA  A d m i n U t r a t i o n _______________

F I S C A L  N O T E
S T A T E  O F  A L A S K A
1994 L E G IS L A T IV E  SESSION

Sponsor: H a n l e r
Requestor: H o m e  P l n a n c e COMPONENT SERIAL NO. 0233

Expenditures/Revenues: (Thousands of Dollars)
OPERATING FY95 FY96 FY97 FY98 FY99 FYOO
PERSONAL SERVICES 114.5 114.5 114.5 114.5 114.5 0.0
TRAVEL 16.0 0.0 0.0 0.0 0.0 0.0
CONTRACTUAL 49.6 44.6 29.6 29.6 59.6 0.0
SUPPLIES 0.0 0.0 0.0 0.0 0.0 0.0!
EQUIPMENT 20.0 0.0 0.0 0.0 0.0 0.0'
LAND & STRUCTURES 0.0 0.0 0.0 0.0 0.0 0.0'
GRANTS, CLAIMS 0.0 0.0 0.0 0.0 0.0 0.0!
MISCELLANEOUS 0.0 132.3 264.6 264.6 132.3 0.0 i
TOTAL OPERATING 200.1 291.4 408.7 408.7 306.4 0.0 I

CAPITAL EXPENDITURES 0.0 0.0 0.0 0.0 0.0 0.0!

B ill V e rs io n : cshb  409( f i n i
(H ) P ub lish  D ate : 3 / 2 5 / 9 A

CHANGES IN REVENUES o o 01 0 Ol 01

FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts 95.1 72.0 10.01 10.0 25.01 0.0!
1003 GF Match 105.0 87.1 134.1 I 134.1 149.1 I 0.01
1004 GF 132.3 264.6 I 264.6 132.31 0.0 i
1005 GF/Program Receipts 0.0 0.0 0.01 0.0 0.01 0.01
1006 GF/MHT1A 0.0 0.0 0.01 0.0 0.01 o.o!
Other 0.0 0.0 0.01 0.0 0.01 0.0 i
TOTAL 200.1 291.4 408.7 I 408.7 306.41 0.0!
POSITIONS:

j FULL-TIME 2 i 2 2! 21 21 0
j PART-TIME o i 0 0! ol 01 0
! TEMPORARY 0 1 0 01 01 01 c

Estimate of curren t year (FY94) impact: NONE

, ANALYSIS: (Attach a separate page if necessary)

This legislation authorizes DHSS to design and operate a waiver project under the 
authority o f section 1 1 1 5  (a) o f the Social Security Act.

Changes in
reflect NO FISCAL CHANGE from the onginai 
fiscal note.This fiscal note is appropriate.
f - W  9f t*  ,__________

_  date Comte Aide (initial)
Prepared by: 
Division:

J a n L .  Han ten. Di rector 
Divis ion of Publ i c An i e t an c c

Phone: 465 - 2680 .
Date:

Approved by Commissioner: ■ arm Data:
Agency: Depar tment  of Hea l t h & Soc ia l  Services

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE 
For further distribution information caul the Governor's Legislative Office

(R«v 10/93)94l«no.xWD8R F39® 1 Of 5
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Revision Date: i.-zun B IL L  NO. CSHB 409 (PIN)

ANALYSIS (cont.): '
Project development and management include planning, negotiating, and preparing the 
demonstration project application(s), including requesting waiver of the pertinent federal 
law provisions. Development also includes coordinating the necessary program and 
system changes and dealing with requests for information about the project as well as 
negotiation and administration o f the evaluation contract and monitoring of the project.
Project management staff would also be responsible to oversee the operation and 
monitoring of the project and maintain the necessary relationships with federal officials 
throughout its duration.
The project assistant will be assigned to the Juneau project manager during pre­
implementation development and planning. This position will be reassigned to the 

| Anchorage field operations management office as a field project liaison once the project 
becomes operational in January 1 996 .

i :The federal Department of Health and Human Services requires that a demonstration 
project evaluation be performed by an independent contractor. The evaluation would 
test the effects o f the demonstration on program costs and recipient outcomes. The j
Clinton administration is adamant in its insistence that demonstration project designs
meet scientific standards for experimental design and statistical analysis.; i
This bill also requires DHSS to pay trar.sportatiun costs for individuals who need it to 
participate in workfare.

Assumptions:
j

An independent contractor will review project design, review the design and evaluation 
o f similar projects in other states, construct the evaluation design, coordinate EIS 
programming necessary to comport with evaluation design parameters, and produce 
interim and final reports o f project results. Total estimated evaluation cost of 
$ 1 4 0 ,0 0 0 . is based on what other states have paid for evaluation o f projects of similar 
scope.

i
Regulatory authority will be necessary for DHSS to operate the project in compliance 
with the'Administrative Procedure Act. The services o f a private law firm will be 

i retained to develop regulation language, prepare the necessary documents, analyze
1 public comments, and prepare the regulations for submission to the Attorney General.

■
Transportation costs are needed by 45  percent of participants in workfare. Average 
monthly costs per recipient = $ 3 5 .0 0 .
Costs for project start-up and evaluation are federally matchable. PA Admin personnel 
costs in FY95 and first half of FY96 are federally matchable at 50  percent state/50 
percent federal. Evaluation contract costs are matchable at 50  percent state/50 percent 
federal each year.

iI
I------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------— -------------- — --------------------------------------------------------------------------------------------------------------- --------------------------------------------------------------------------------------------
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Revision Data: 3/;3m B IL L  NO. CS H B <09 (PIN)

ANALYSIS (cont.):
C a lcu la tio ns:

FY 95 :
1 Project Coordinator R19 62 .5
1 Project Assistant R16 5 2 .0

Equipment 2 0 .0
Office space 9 .6
Regulations contract 10 .0
Evaluation contract 3 0 .0
Travel 16 .0
Total 200 .1

FY 96:

FY 97 :

1 Project Coordinator R19 62 .5
1 Project Assistant R16 5 2 .0

Office space 9 .6
Regulations contract 1 5 .0

• . Evaluation Contract 2 0 .0
W orkfare Transportation 1 3 2 .3
Total 2 9 1 .4

1 Project Coordinator R19 62 .5
1 Project Assistant R16 5 2 .0

Office space 9 .6
Evaluation Contract 2 0 .0
Workfare Transportation 2 6 4 .6
Total 4 0 8 .7

FY 98 :

1 Project Coordinator R19 62 .5
1 Project Assistant R16 5 2 .0

Office Space 9 .6
Evaluation Contract 2 0 .0
W orkfare Transoortation 2 6 4 .6
Total 4 0 8 .7

FY 99 :

1 Project Coordinator R19 62 .5
1 Project Assistant R16 5 2 .0

Office space 9 .6
Evaluation Contract 5 0 .0
Workfare Transoortation 1 32 .3
Total 3 0 6 .4

Page 3 of 5



Position Title
Project Assistant

Time Status Staff Muntlis
FT 12 months

TYPE o f EXPENDITURE AMOUNT
Salary 52.0
Benefits
Premium Pay

' Other
Total Personal Services 52.0

Travel 8.0
Contractual
Commodities 4.8
Equipment 10.0

j Other
Total Cost 74.8

FUNDING SOURCE for TOTAL COST
1002 Federal Rcce, pis
1003- GF Match
1004 General Fund 74.8
1005 GF/Program Receipts
1006 GF/Mental HealthTrust

,1007 I/A Receipts
1061 CIP Receipts
Other

No. o f Positions 
1

Range/Step
16A

Location
Juneau

Bargaining Unit 
GGU
Ejection District

Justification
Th is bill a u th o r iz e s  DHSS to  d e s ig n  and  o p e ra te  a d em o n s tra t io n  p ro je c t u n d e r  
th e  a u th o r i ty  o f s e c tio n  1115 (a) of th e  Socia l S ecu r ity  A ct.

P ro jec t d e v e lo p m en t and  m a n a g em e n t in c lude p lann ing , n eg o tia tin g , a nd  
p rep a r in g  th e  d em o n s tra t io n  p ro je c t application(s), in c lud ing  re q u e s tin g  w a iv e r 
of th e  p e r t in e n t fed e ra l law  p ro v is io n s . D eve lopm en t a lso  in c lu d es coo rd in a tin g  
th e  n e c e s s a ry  p ro g ram  an d  s y s te m  c h a n g e s  an d  dea ling  w ith  r e q u e s t s  fo r 
in fo rm a tio n  a b o u t th e  p ro je c t a s  w ell a s  n eg o tia tio n  and  adm in is tra tio n  o f th e  
ev a lu a tio n  c o n t r a c t  an d  m on ito rin g  o f th e  p ro je c t. P ro jec t m a n ag em en t s ta f f  
w ou ld  a lso  b e  re sp o n s ib le  to  o v e r s e e  th e  o p e ra tio n  and  m on ito rin g  of th e  
p ro je c t an d  m a in ta in  th e  n e c e s s a ry  re la tio n sh ip s  w ith  federa l o ffic ia ls 
th ro u g h o u t its  d u ra tio n .

T h e  p ro je c t a s s i s ta n t  will b e  a s s ig n e d  to  th e  J u n e a u  p ro je c t m an ag e r d u ring  p re ­
im p lem en ta tio n  d e v e lo p m en t a nd  p lann ing . T h is p o s itio n  will b e  re a s s ig n e d  to  
th e  A n ch o ra g e  field o p e ra tio n s  m a n a g em en t o ffic e  a s  a field p ro je c t lia ison  o n c e  
th e  p ro je c t b e c o m e s  o p e ra tio n a l.

REQUEST for
NIiW POSITION

AGENCY: Heallh and Social Services
BRU: Public Assistance Administration

COMPONENT: P ub lic  A ssistance A dm in is tra tion  (0233)

Page 4 o f 5
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Position Title
Project Coordinator

Time Status StaffMonihs
FT 12 months

TYPE o f EXPENDITURE AMOUNT
Salary 62.5
Benefits
Premium Pay
Other

Total Personal Services 62.5
Travel 8.0
Contractual
Commodities 4.8
Equipment 10.0
Other

Total Cost 85.3
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match 85.3
1004 General Fund
1005 GF/Program Receipts
1006 GF/Mental HeailhTrust
1007 I/A Receipts
1061 CIP Receipts
Other

No. of Positions | Range/Step 
1 I 19A

Location
Juneau

Bargaining Unit
GGU

Election District

Justification

This bill authorizes DHSS to design and operate a demonstration project under 
the authority o f section 1 1 1 5  (a) o f the Social Security Act.

Project development and management include planning, negotiating, and 
preparing the demonstration project application(s), including requesting waiver 
o f the pertinent federal law provisions. Development also includes coordinating 
the necessary program and system changes and dealing with requests for 
information about the project as well as negotiation and administration o f the 
evaluation contract and monitoring o f the project. Project management staff 
would also be responsible to oversee the operation and monitoring o f the 
project and maintain the necessary relationships with federal officials 
throughout its duration.
This request is for one project coordinator.

REQUEST for
NIiW POSITION

AGENCY: Health and Soc ia l Serv ices
BRU: P ub lic  A ssistance A dm in is tra tion

COMPONENT: P ub lic  A ssistance A dm in is tra tion  (0233)

Page 5 o f  5

Revised Date: 3/23/94

FY95
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F I S C A L  N O T E
S T A T E  O F A L A S K A
1994 L E G IS L A T IV E  SESSION

bill V e rs ion : cshb  4 0 9 ( f i n )
(H) Publish Date: 3/25/94

Revision Dale: 
Title:

3 / 2 3 / 9 4
An Act p ro po i io t  a ipccial dcmon i t ra t ion  

project within tb t  APDC pro t r am - project co i t i________

Dept Affected: Heal th and Social  Service!
"BRU:
_Component a f d c

Ai i i i t aoce  Payment!

Sponsor
Requestor

Hanley
Houie Finance

Expenditures/Revenues:
.COMPONENT SERIAL NO.

(Thousands of Dollars)
0220

OPERATING FY95 FY96 FY97 FY98 FY99 1 FYOO
PERSONAL SERVICES 0.0 0.0 0.0 0.0 0.01 0.0
TRAVEL 0.0 0.0 0.0 0.0 0.01 0.0
CONTRACTUAL 0.0 0.0 0.0 0.0 0.01 0.0
SUPPLIES 0.0 0.0 0.0 0.0 0.01 0.0
EQUIPMENT 0.0 0.0 0.0 0.0 0.01 0.0
LAND & STRUCTURES 0.0 0.0 0.0 0.0 0.01 0.0
GRANTS, CLAIMS 0.0 (200.5) (1,915.8) (2.523.7) (3,105.4)1 (2.955.4)
MISCELLANEOUS 0.0 0.0 0.0 0.0 0.01 0.0
TOTAL OPERATING 0.0 (200.5) (1,915.8) (2.523.7) (3.105.4)1 (2,955.4)

CAPITAL EXPENDITURES 0.0 0.0 0.0 0.0 0.01 0.0 I

CHANGES IN REVENUES 0 0 o 0 01 01

FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts 0.0 0.0 0.0 0.0 0.01 0.01
1003 GF Match 0.0 0.0 0.0 0.0 0.01 0.01
1004 GF 0.0 0.0 0.0 0.01 0.01 0.0
1005 GF/Program Receipts 0.0 0.0 0.0 0.0 1 0.01 0.0
100SGF/MHTTA 0.0 Q.O 0.0 0.0 0.01 0.0
1007 l/ARcpts. I (200.5) (1.915.8)1 (2.523.7)1 (3.105.4)1 (2.955. d)
TOTAL 0.0 (200.5) (1.915.8)1 (2.523.7)1 (3.105.4)1 . (2.955.4)
POSITIONS:
FULL-TIME 0 1 01 (
PART-TIME 0 ! 01 (
TEMPORARY 0 1 Cl (

Estimate of current year (FY94) impact: NONE

Changes ( IB S )
i-allect NO FISCAL CHANGE (ram the anginal 
fiscal note. This fiscal note is appropriate.

< 5 ^ ________
date Comte Aide (initial)_________

ANALYSIS: (Attach a separate page if necessary)
T h is leg is la tion  im p a c ts  th e  AFDC p rog ram  in se v e ra l w a y s . T he bill m ak es ce rta in  
c h a n g e s  in AFDC eligibility p rov is io n s fo r p u rp o s e s  o f o p e ra tin g  a d em on s tra tio n  
p ro je c t. The d em o n s tra t io n  p ro jec t in c lu d es  an  in c re a s e  in th e  AFDC ea rn ed  in com e 
d is re g a rd  from  th e  c u r re n t time-lim ited d is re g a rd  o f $30 and  o n e  th ird  o f th e  rem a inde r 
to  $200 p lu s one  th ird  o f th e  rem ainde r fo r  24 m o n th s .

Prepared by: 
Division:

Jan L. Hanten, Director
Divi i ion of Publ i c A n i i t a a c e

Phone: _£6S-:68 
Date:

Martarct R. Lowe, M.Ed.. Ed.SApproved by Commissioner:
Agency: Department of Health k  Social Service!

Date

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR’S LEGISLATIVE OFFICE
For further distribution information call the Governor's Legislative Office

Page 1 of S(B«v lO/aaiKtlinojk/OBR
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Revision Data: 3/23/94 B IL L  NO . CS HB409 (PIN)

ANALYSIS (cont.):

The demonstration also includes a waiver o f the AFDC Unemployed Parent "100-hour 
rule" and increases the total amount o f equity in vehicles a family may own. These 
modified requirements apply only to AFDC families living in the project area defined in 
the bill.
The bill also establishes requirements fo r AFDC recipients in the demonstration project 
to participate in workfare activities for 21 hours per week. Individuals who are required 
to participate in workfare are subject to fiscal sanction if they do not comply with the 
requirement.

Assumptions:

"asis of project:
Federal approval is secured to operate an AFDC demonstration project under the 
authority o f section 1115  (a) o f the Social Security Act, including all o f the provisions 
o f this bill.

Project is operational from January 1, 1 9 96  through December 3 1 , 1 9 9 8 .

The project area includes the Mur/cipality o f Anchorage, the Matanuska Susitna 
Borough, the Fairbanks Ncrth Star Borough, and the North Slope Borough. 65%  of 
AFDC families in Anchorage, Mat-Su, and Fairbanks are included in project experimental 
group, 3 5%  in control group. Control group members participate under normal AFDC 
rules. 1 0 0%  o f recipients in the North Slope Borough project site are included in the 
experimental group.

Federal financial participation is available only for total project costs which do not 
exceed baseline costs o f operating the AFDC program without the demonstration 
project.

Cost and Savings:

Savings Assumptions:
The increased earned income disregards, waiver o f the 100-hour rule, and the workfare 
requirement will cause the number of AFDC recipients who are working to increase over 
the course o f the project. We project that the follow ing numbers o f recipients will 
become employed as a result o f the demonstration provisions: 4 8 8  in FY 96 , 347  more 
in FY 97 , and 56  more in FY 98 . At the end of the three-year demonstration, a total 
o f 891 recipients who would not otherwise be employed are expected to be receiving 
regular earnings.

Page 2 of 6



Revision Date: 3/23/91 B IL L  NO . CS H B109 (PIN)

ANALYSIS (cont.):

The average monthly earnings of AFDC recipient families in the project area as of 
September 1993  are as fo llows:

AFDC-Basic 

Anchorage $ 5 4 7 .4 9

Mat-Su Borough $450 .21

Fairbanks North Star Borough $ 4 7 4 .6 7  

North Slope Borough $ 2 8 1 .1 7

AFDC-UP

$ 5 4 1 .0 3

$ 4 3 1 .9 2

$ 4 8 4 .9 2

$ 5 5 1 .6 6

We assume that the earnings o f recipients in the project area will be at these levels, 
adjusted by 2 .5  percent per year to account fo r inflation.

The benefit costs for these newly working recipients will decrease because their 
earnings will reduce their AFDC grant amounts. The total savings because o f such 
benefit reductions is projected at about $8 .6  million over the three-year term o f the 
demonstration.

These program modifications are also expected to cause some families which would 
otherwise remain on AFDC to leave the rolls each year during the project: 26  in FY 9 6 , 
6 2  in FY 97 , 51 in FY 98 , and 31 more in FY 9 9 . This reduction in the caseload is 
expected to generate a total savings o f about $3 .5  million over the term o f the 
demonstration.
Sanction penalties for failure to participate in workfare will also generate savings. We 
assume that 3 percent o f the total number o f families subject to workfare would be 
subject to sanction each month. Most cases required to participate would be AFDC 
Unemployed Parent cases where both parents would be required to participate. The 
average sanction per case is projected at $ 3 5 0 .0 0  per month.

After the demonstration project ends, we project a reduction in the number o f recipients 
who are working as a result o f the demonstration. The decrease in the earned income 
disregards will cause some individuals to leave work. Other individuals will leave work 
to avoid becoming ineligible because o f the reimposition o f * n unemployed parent 100 - 
hour rule. In the last 6 months o f FY 99 , we project that l.ie average monthly number 
o f working recipients will decrease by 3 59 .

Page 3 of 6



Revision Date: 3/23/9* B IL L  NO. CS HB<09 (PIN)

ANALYSIS (cont.):

Savings Calculations:

AFDC BENEFIT SAVINGS
FY95 FY96 FY97 FY98 FY99 FYOO

$200  + 1/3 
Earned Income 
Disregard & 100- 
Hour Rule

0 ( 7 6 9 .0 ) (2 5 8 2 .2 ) (2 8 2 5 .6 ) (2 4 47 .0 ) (1 4 8 2 .9 )

Clients o ff AFDC 
(# persons)

0
0

(1 1 9 .5 )
26

(7 2 4 .7 )
88

(1 2 1 2 .5 )
139

(1 4 7 2 .5 )
170

(1 4 7 2 .5 )
170

Workfare
Sanction
Penalties

0 (4 4 .2 ) (1 7 6 .4 ) (1 7 6 .4 ) ( 8 8 .2 ) 0

Total Gross 
Savings

0 ( 9 3 2 .7 ) (3 4 8 3 .3 ) (4 2 1 4 .5 ) (4 0 0 7 .7 ) (2 9 5 5 .4 )

Cost Assumptions:
AFDC recipients who are already working will receive increased benefits because the 
amount o f the existing earned income disregard increases from 4  months at $30  + 113 
o f the remainder and S months at $30  to 2 years at $ 2 0 0  + 1/3 o f the remainder.

AFDC benefits to recipients who go to work as a result o f the increased disregards will 
cost more than they would under the existing rules. These increased costs are partially 
o ffset by the savings generated through grant reductions and terminations. Those 
savings are accounted for above.
Approximately 1 1 0 4  families in the project area have at least one member who is 
working now. We project that the same proportion o f the caseload, or 1267  families, 
will have a working member at the beginning o f the project in January 1 9 9 6 . We 
expect that the proportion o f working families would remain constant in the absence 
o f the waiver provisions, with the baseline number o f working families increasing as the 
caseload increases.
We project that an additional 4 8 8  recipients will go to work in FY 96 as a result of the 
policy waivers, that an additional 3 4 7  will go to work in FY 97 , and an additional 5 6  

i in FY 98 .



Revision Data:________ 3/23/9*_____________  BILL NO. c s  h b * 0 9  (pin)

ANALYSIS (con t.):
On average, cases receiving normal $30  and one third o f remainder disregard receive 
2 months per year o f 1/3 o f remainder disregard and 6 months per year o f $ 30  
disregard.
On average, cases receiving extended $ 200  ; nd one third o f remainder disregard under 
demonstration waiver receive the full disregard fo r 8 months o f each year.

Cost Calculations:

AFDC BENEFIT COSTS

$ 2 0 0  + 1/3 EARNINGS DISREGARD
FY95 FY96 FY97 FY98 FY99 FYOO

Recipients
Already
Working

1 200 1267 1 3 4 8 1434 1 5 2 0 1605

Additional
Working
Recipients

0 488 8 3 5 891 445 0

Total Working 
Recipients in 
project area

1 200 1755 2 1 8 3 2 3 2 4 1965 1605

Total AFDC 
Benefit Costs 0 7 3 2 .2 1 5 6 7 .5 1 6 9 0 .8 9 0 2 .3 0

Automobile value allowance increase:

Federal law currently allows exclusion o f the first $ 1 5 0 0  o f the equity o f one vehicle. 
Remaining equity is applied toward the $ 1 0 0 0  maximum asset limit. This biil provides 
for application o f a federal waiver in the project area to increase the vehicle equity 
exclusion to $ 5 0 0 0  and allow it to be applied to any number o f vehicles necessary for 
specific purposes.
We project that the vehicle provision will result in an average o f 15 additional families 
per month being eligible for AFDC benefits over the period o f the demonstration. An 
equal number o f families is expected, as a result o f their improved transportation 
resources, to earn enough to leave the AFDC rolls each month during the course o f the 
demonstration.
The benefit costs are expected to be o ffse t by benefit savings. No net change in 
program costs is anticipated as a result o f the vehicle value provision.

Page 5 ol 6



Revision Data: 3/23/94 B IL L  NO. CS HB409 (PIN)

ANALYSIS (cont.):

Net AFDC Savinas produced bv HB 4 0 9 :

TOTAL AFDC BENEFIT COSTS AND SAVINGS
FY95 FY96 FY37 FY98 FY99 FYOO

Gross Savings 0 .0 (9 3 2 .7 ) (3 4 8 3 .3 ) (4 2 1 4 .5 ) (4 0 0 7 .7 ) (2 9 5 5 .4 )
Gross Costs 0 7 3 2 .2 1 5 6 7 .5 1 6 9 0 .8 9 0 2 .3 0
Net Benefit 
Savings 0 .0 (2 0 0 .5 ) (1 9 1 5 .8 ) (2 5 2 3 .7 ) (3 1 0 5 .4 ) (2 9 5 5 .4 )

/

1
J
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F I S C A L  N O T E
S T A T E  O F A L A S K A
1994 L E G IS L A T IV E  SESSION

Revision Dale: 
Title:

B IL L

N o .  9_

Bill V e rs ion : cshb 4 0 9 (hf.st

(H) P ub lish  Date: 3 / 4/94

Sponsor:
Requestor:

A o  Ac t  p r o p o i i o g  g t p c c i a l  dem o o e t r a t i o o
p ro j e c t  w i t h in  i b c  A F D C  p rog r am _________________
H a n l e r _________________________________________________________________

_3RU:
_Component:

Expenditures/Revenues:
_COMFONENT SERIAL NO. 

(Thousands of Dollars)

P F D  H o l d H a rm  l e u
P P D  Ho l d H a r m l c n

0 2 2 5

OPERATING FY95 FY96 FY97 FY98 FY99 FYOO
PERSCNAL SERVICES 0.0 0.01 0.01 0.01 0.01 0.01
TRAVEL 0.0 0.0 I 0.01 0.01 0.01 0.01
CONTRACTUAL 0.0 0.0 I 0.01 0.01 0.01 0.01
SUPPLIES 0.0 0.0 I 0.01 0.01 0.01 0.0/
EQUIPMENT 0.0 0.01 0.01 0.0 i 0.0 i 0.0
LAND & STRUCTURES 0.0 0.0 i 0.01 0.01 0.01 0.0:
GRANTS, CLAIMS (125.3) (263.3)1 (276.5)1 (290.4)1 (304.8)1 0.0
MISCELLANEOUS I I I I
TOTAL OPERATING (125.3) (263.3)1 (276.5)1 (290.4)1 (304.8)1 0.01

CAPITAL EXPENDITURES 0.0 0.01 0.0 1 0.0 1 0.01 0.01

CHANGES IN REVENUES 0 01 01 01 01 0i

FUND SOURCE (Thousands of Collars)
1002 Federal Receipts 0.0 0.01 0.01 0.0! 0.01 0.0'
1003 GF Match 0.0 0.01 0.01 0.01 0.01 0.0
1004 GF 0.0 0.01 0.01 0.01 0.01 0.0!
1005 GF/Program ReceiDts 0.0 0.01 0.01 0.01 0.01 0.01
1006 GF/MHT1A 0.0 0.01 0.01 0.01 0.01 0.0!
1050 PFD Fund (125.3) 1263.3)1 (276.5)1 (290.4)1 (304.8)1 0.01
TOTAL (125.3) (263.3)1 (276.5)1 (290.4)1 (304.8)1 0.0!
POSITIONS:
FULL-TIME 0 01 01 01 01 O'
PART-TIME 0 01 01 01 ol 0!
TEMPORARY 0 0i Ol 01 01 0

Estimate of curren t year (FY94) impact: NONE

ANALYSIS: (Attach a separate page if necessary)

PFD Hold Harmless payments replace AFDC and Adult Public Assistance benefits when 
receiving the dividend causes individuals to lose eligibility or to have benefits reduced. 
The rateable reductions provided for in HB 4 0 9  reduce costs in the AFDC and APA 
assistance payments BRUs. PFD Hold Harmless costs change in direct proportion to 
the costs o f the programs held harm less. (See page 2 for additional information.)

Prepared by: Jan L. Hansen. Director_____
Division: Divinon ot Public Anmancc / L

Phone: _£6Jjj680.
Date:

Approved by Commissioner:
Agency: Denari acm of Health Jt Social Servicet

Margaret  tt. L awc .  M . E d . .  Ed.S . ___________ □ate:

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR’S LEGISLATIVE OFFICE 
For further distribution information call the Governor's Legislative Office

(R«v 10/9 JI94llino.au/0BR PSge 1 Of 2
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Revision Date: B IL L  inO. h b 409

ANALYSIS (cont.):

Assumption:

PFD Hold Harmless costs for AFDC and APA benefits will decrease in direct proportion 
to the decreases produced by the reductions in AFDC and APA expenditures for each 
fiscal year.

Calculations:
PFD HOLD HARMLESS SAVINGS PRODUCED BY HB 4 0 9

AFDC APA PFDHH

FY95 ($ 1 0 6 .7 ) ($ 1 8 .6 ) ($ 1 2 5 .3 )

FY96 ($ 2 2 4 .2 ) ($ 3 9 .1 ) ($ 2 6 3 .3 )

FY97 ($ 2 3 5 .4 ) ($ 4 1 .1 ) ($ 2 7 6 .5 )

FY98 ($ 2 4 7 .2 ) ($ 4 3 .2 ) ($ 2 9 0 .4 )

FY99 ($ 2 9 5 .5 ) ($ 4 5 .3 ) ($ 3 0 4 .8 )

FYOO $ 0 .0 $ 0 .0 $ 0 .0



F I S C A L  N O T E
NO. 8

S T A T E  O F A L A S K A
1994 L E G IS L A T IV E  SESSION

Revision Date: 
Title:

B IL L
B ill V e rs io n : cshb  409fHES)
(H ) P u b lish  D a te : 3

Sponsor:
Requestor:

A o  Ac t  p r o p o s i n g  3 s p e c i a l  d em o n s t r a t i o n
p r o j e c t  w i t h in  t he  A F D C  p rog r am ________________
H a n l e y _________________________________________________________________

Dept. Affected: H e a l t h  and S o c i a l  S e r v i c e s
_BRU: Am ilaocc Payrocoli______
Componen*: A d u l t  Pub l i c  A s s i s t a n c e

Expenditures/Revenues:
.COMPONENT SERIAL NO. 

(Thousands ot Collars)
0222

OPERATING FY95 FY96 FY97 F/98 FY99 \ FYOO
j PERSONAL SERVICES 0.0 1 0.0 I 0.0' 0.01 0.01 0.0,

TRAVEL 0.0 ! 0 .01 0.01 0.01 0.01 0.0 i
I CONTRACTUAL 0.0 1 0 .01 0.0! 0.01 0.01 0.0!
| SUPPUES 0.0 I 0 .01 0.01 0.01 0.01 0.0
i EQUIPMENT 0.0 i 0 .0 1 0.01 0.01 0.01 0.0
: LAND & STRUCTURES 0.0 1 0 .01 0.01 0.01 o .o ; 0.0

GRANTS, CLAIMS (321.4) ! (674.9)1 (708.7)1 (744.1)1 (781.3)1 O.O'
MISCELLANEOUS 0.0 I o .o : 0.01 0.01 0.01 0.0:
TOTAL OPERATING (321.4) ( (674.9)1 (708.7)1 (744.1)1 (781.3)1 0.0 I

I CAPITAL EXPENDITURES 0.0 I 0.0 I 0.0 1 0.01 0.0 I 0.01

1 CHANGES IN REVENUES 0 1 o; 01 01 0! 0

FUND SOURCE (Thousands of Dollars)
j 1002 Federal Receipts 0.0 : 0 .0 1 0.01 0.01 0.01 o.o;

1003 GF Match 0.0 1 0 .01 0.01 0.01 0.01 o.o:
j 1004 GF (302.8) i (635.8)1 (667.6)1 (700.9)1 (736.0)1 0.0:
; 1005 GF/Program Receipts 0.0 0 .01 0.01 0.01 0.01 0.0 i
1 1006 GF/MHTIA 0.0 1 0.01 0.01 0.01 0.01 0.01
! 1007 I/A Receiots (18.6) ' (39.1)1 (41.1)1 (43.2)1 (45.3)1 0.0!
I TOTAL (321.4) i .(674.9)1. .. _  (708.7)1.. -- (744.1)1--- (781.3)L .. . .  0.0.1.

POSITIONS:
j FULL-TIME 0 I 01 01 01 01 0 t
! PART-TIME 0 I 01 01 01 0! 0
! TEMPORARY 0 . 01 Oi 01 0! 0

Estimate of current year (FY94) impact: NONE

ANALYSIS: (Attacn a separate page if necessary)
Section 3 o f HB 409  reduces Adult Public Assistance benefits by setting the amount 
o f the maximum state contribution to Adult Public Assistance recipients at 1 .7  percent 
less than the amount payable on January 1, 1 9 9 2 . This benefit reduction becomes 
effective upon federal approval o f the AFDC waivers contained in Section 4  o f ..his bill, 
and is repealed effective June 3 0 , 1 999 . (See page 2 for additional information.)

Prepared by: 
Division:

J a n  L.  Hans en .  Director
Divi s ion of Puol ic Ass i stance

Approved by Commissioner:
A g e n c y :  Depar tment  of Hea l th A Soc ia l  Services

Ass i stance /  I_________________

£  " O '
Margaret  S j x Lowe .  M. Ed . .  Ed .S .

Phone: 46S-:6?o 
Date:

ct z c k .
Date:

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE 
For further distribution information call the Governor's Legislative Office

Page 1 of 2(R«v 10/93)9sllsno.xts/0Q R

C O M M I T T E E  C O P Y

Ko



Revision Date: B IL L  J .  tl B 409

ANALYSIS (cont.):
I

Assumptions:
•  APA benefit reductions will become effective January 1, 1 9 95 . Savings fo r FY 

95 represent 6 months of benefit reductions.

•  Benefit reductions are imposed statewide.

•  The average amount o f the monthly APA benefit decrease will be $ 5 .4 5 . The
APA benefit payment to an individual SSI recipient will be $6 less per month.

j

•  APA caseload size will increase by 5 percent each year.
|

•  Recipients o f APA Interim Assistance payments will not be affected by the
benefit reductions.

i

C alcu la tio n s :

Average APA Average monthly Total FY
Caseload payment reduction Reduction

FY95 9 ,8 2 9 $5.45 $ 3 2 1 .4

FY96 1 0 ,3 2 0 $5.45 $ 6 7 4 .9

FY97 1 0 ,8 3 6 $5.45 $ 7 0 8 .7

FY98 1 1 ,3 7 8 $5.45 $744 .1

FY99 1 1 ,9 4 7 $5.45 $ 7 8 1 .3

FYOO 1 2 ,5 4 4 $0 .00 $ 0 .0

:

Page 2 ol 2
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F I S C A L  N O T E Bill V e rs io n : c s h b 4 0 9 ( h e s )

S T A T E  O F A L A S K A
1994 L E G IS L A T IV E  SESSION

Revision Date: 
Title:

BILL (H) Publish Date: 3/4/94

A o  A c t  p r o p o s i n g  a s p e c i a l  dcm o o i t r a t i o o  
p r o j e c t  w i th in  t h e  A P D C  p rog r am — r a t a b l e  f c d u c t i o o i

Sponsor: ___________________________________________

_Dept. Affected: H e a l t h  and  S o c i a l  S e r v i c e i  
_8RU: A s s i s t a n c e  P a ym e n t s ____________
"Component: a p d c _________________________

COMPONENT SERIAL NO. 0220

Agency: Department of Health A  Social Services

Expenditures/Revenues: (Thousands of Dollars)
OPERATING FY95 1 FY96 I FY97 I FY98 FY99 I FYOO
PERSONAL SERVICES 0.0 i 0.0 I 0.0 1 0.0 0.01 0.0
TRAVa 0.0 1 0.0 I 0.0 1 0.0 0.01 0.0!
CONTRACTUAL 0.0 1 0.0 I 0.01 0.0 0.01 0.0!
SUPPLIES 0.0 i 0.0 I 0.01 0.0 0.01 0.0!
EQUIPMENT 0.0 1 0.0 I 0.01 0.0 0.01 O.Oi
LAND & STRUCTURES 0.0 i 0.0 I 0.01 0.0 0.0 i 0.01
GRANTS, CLAIMS (1,160.0) l (2.437.0)1 (2,559.0)1 (2,687.0) (2,821.0)1 0.01
MISCELLANEOUS 0.0 1 0.01 0.01 0.0 0.01 0.0!
TOTAL OPERATING (1,160.0) ; (2.437.0)1 (2,559.0)1 (2.687.0) (2.821.0)1 0.01

! CAPITAL EXPENDITURES 0.0 I 0.01 0.01 0.0 0.01 0.01

CHANGES IN REVENUES 0 I 01 01 0 01 Oi

FUND SOURCE (Thousands of Dollars)
1C02 Federal Receipts (526.6) i (1,106.4)1 (1,161.8)1 (1,219.9) (1,280.7)1 0.0!
1003 GF Match (526.7) I (1,106.4)1 (1,161.8)1 (1,219.9) (1,280.8)1 0.01
1004 GF 0.0 I 0.01 O.Oi 0.0 0.01 0.0!
1005 GF/Program Receipts 0.0 I ->JI 0.01 0.0 0.01 O.Oi
1006 GF/MHTTA 0.0 I 0.01 0.01 0.0 0.01 0.01
1007 I/A RecsiDts (106.7) I (224.2)1 (235.4)1 (247.2) (259.5)1 0.01
TOTAL (1.160.0) I (2,437.0)1 (2.559.0)1 (2.687.0) (2.821.0)1 O.Oi
POSITIONS:
FULL-TIME 0 I 01 01 0 01 0.
PART-TIME 0 I 01 01 0 01 0
TEMPORARY 0 I 01 01 0 O' 0:

Estimate of curren t year (FY94) impact: NONE

ANALYSIS: (Attach a separate page if necessary)

•

Section T o f HB 4 0 9  reduces AFDC maximum payment levels by approximately 1 .7 
percent below the current payment levels. This benefit reduction becomes effective 
upon federal approval o f the AFDC waivers contained in Section 4  o f this bill.

(Please see page 2 for additional information)
i
1

PreDarad by: 'an L. H i m e n ,  Director Phone: 465-2680. , ’ ,

Division: Division of Public Assistance / J Date:
/ f  '

2 - / 'to/ ? /Approved by Commissioner: Margaret R. Lowe. M.Ed.. Ed.S. Date:

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE O ^IC E
For further distribution information call the Governor's Legislative Office
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Revision Date: B IL L  0 .  H B *09

ANALYSIS (cont.):
iiIt

Section 2 o f HB 4 0 9  restores AFDC payment maximums to current levels at the end of 
the AFDC demonstration project described in section 5 of the bill. Section 11 
establishes an effective date o f June 3 0 , 1999  for section 2.

iI
Assumptions:

i
Reductions in AFDC payment maximums produce a 1 .7  percent savings in AFDC 
formula costs effective January 1, 1 9 95 .

Ratable reductions are imposed statewide.

Savings for FY95 represent 6 months o f benefit reductions.

AFDC caseload size will increase by 5 percent each year.

The average amount o f the monthly AFDC benefit decrease as a result of ratable 
reductions will be $ 1 3 .0 0 .

Calculations:

Average AFDC 
Caseload

Average monthly 
Davment reduction

Total FY 
Reduction

FY95 1 4 ,8 8 2 $13 $ 1 1 6 0 .0

FY96 1 5 ,6 2 6 $13 $ 2 4 3 7 .0  |i
FY97 16 ,4 0 7 $13 $ 2 5 5 9 .0  |

j
FY98 17 ,2 2 8 $13 $ 2 6 8 7 .0

FY99 1 8 ,0 8 9 $13 $ 28 2 1 .0

FYOO 18 ,9 9 3 $0 $ 0 .0  !

II
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FISCAL NOTE
STA TE  OF ALASKA
1994 LEG ISLA T IV E SESSIO N

Me. 17
J ill V e rs ion : cshb  4 0 9 ( f i n )
(H) P ub lish  D ate: 3 / 2 5 / 9 4

Revision Data: 03/23/94 _Dapt. Affected: H ea lth  and Social Services

o f assistance that mav be granted under the adult public ... Component: Medicaid Non-Facilitv
Soonsor: HANLEY, Therriault
Reauestor: House Finance COMPONENT SERIAL NO. 229

Expenditu res/Revenues: (Thousands of Dollars)
OPERATING FY95 FY96 FY97 FY93 FY99 FYOO I
PERSONAL SERVICES
TRAVEL
CONTRACTUAL :
SUPPLIES |
EQUIPMENT I I
LAND & STRUCTURES I I
GRANTS, CLAIMS 0 . 0 (17.5) (332.2) (559.6) (509.9) (382.0)i
MISCELLANEOUS i

TOTAL OPERATING 0 . 0 (17 .5 ) (332 .2 ) (5 5 9 .6 ) (509 .9 ) (382.0)1

CAPITAL EXPENDITURES

CHANGES IN REVENUES

FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts 0 .0 (8.7)1 (166.1)1 (279.8) (254.9)1 (191.0V
1003 GF Mc'ch 0.0 (8.8)1 (166.1)1 (279.8) (255.0)1 (191.0)
1004 GF 1 1
1005 GF/Program Receipts 1 i
1006 GF/MHTIA 1 I
Other I I I i
TOTAL 0 .0 (17.5)1 (332.2)1 (5 5 9 .6 ) (509.9)1 (3 8 2 .0 )
POS IT IONS :
FULL-TIME 1 1 i

PART-TIME I I I !
TEMPORARY i I I 1 :

Estimate o f current yea r (FY94) impact: 0 .0

ANALYSIS: (Attach a separate page if necessary)
Reduction in Medicaid spending would result from adults being removed from AFDC cases due to 
sanctions and losing Medicaid eligibility as a consequence and from families leaving the AFDC caseload 
due to employment and adult family members and some children losing Medicaid eligibility as a result. 
Some children losing eligibility may have incomes below or near the poverty level.

See attached page for additional analysis.

|

Prepared by: 
Division:

Jon Sherwood Phone: 465 -3355
Medical Assiafimce Date: 03/23/94

Approved by Commissioner:
Agency: Department o f Health & Social Services

Margaret W. Lowe, M.Ed.. Ed.S.________

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S L 
For further distribution information call the Governor's Legislative

( R . V  10 / 9 3 ) 9 4  R * n o . x i 3 , ' 0 B R  C O M M I T T E E  C O P Y



R evis ion Date: 03/23/94 X  NO. CS H B  409 (FIN)

ANALYSIS (cont.):

A ssumptions:
Average Annual Cost of Medical Assistance -  FY 93 

AFDC Adult 52,560
AFDC Child $1,573

Growth =  11 % per year
Adults ineligible due to sanctions remain off Medicaid for the whole year, except FY 96 and FY 99. In FY 96 
the program starts midyear and the sanction is projected to last for 3 months. In FY 99, the program ends mid year and | 
the sanction is projected to last six months. j
No adults or children will drop off Medicaid in FY 96 as a result of dropping off the AFDC caseload because of Transitional 
Medicaid providing extended coverage for one year. The average length of time without Medicaid benefits for other 
fiscal years is o n e -h a lf year.

Number o f C lients A ffected
Sanctioned Adults 
Adults Going Off Caseload 
Children Going Off Caseload

Savings
Sanctioned Adults 
Adults Going Off Caseload 
Children Going of Caseload 
TOTAL SAVINGS

FY 95 FY 96 FY 97 FY 98 FY 99 FY 00
0 20 42 42 42 0
0 0 55 106 104 104
0 0 52 113 109 109

$0 $17,506 $163,223 $181,177 $100,553 so
SO so $106,872 $228,629 $248,990 $276,378
$0 $0 $62,086 $149,759 S160.348 $105,625
$0 $17 ,5 06 $332 ,181 $ 5 5 9 ,5 6 5 $509 ,891 S 382 .004

Note: Assumptions for the number of people losing eligibility for Medicaid and for how long are based on estimates 
provided by the Division of Public Assistance.



F I S C A L  N O T E
S T A T E  O F A L A S K A
1994 L E G IS L A T IV E  SESSIO N

Ip. 12

B ill V e rs io n : CSH3 409
(H ) P ub lish  D a te : 3 / 2 5 / 9 4

Revision 0at9: 3 / 2 3 / 9 4 _____________________________ Dept Affected: H e a l t h  and S o c i a l  S e r v i c e *
Title: A n  A c t  proposing a special dcm oostratiop BRU: P A  A d n  ioiatratioB_______
_________________________ p r o j e c t  w i t h i n  t h e  A P D C  p r o g r a m ________________ C o m p o n e n t :  E l i g i b i l i t y  D e t e r m i n a t i o n
S p o n s o r  H a a l e r ___________________________________________________________  __________________________________________
Requestor H o m e  F i n a n c e __________________________ COMPONENT SERIAL NO. 0 2 3 6

Expenditures/Revenues:    (TTiousands of Dollars)
OPERATING FY95 FY96 FY97 FY98 FY99 FYOO
PERSONAL SERVICES 0.0 614.5 614.5 614.5 614.5 0.0
TRAVEL 0.0 3.6 7.2 7.2 3.6 0.0
CONTRACTUAL 0.0 72.0 72.0 72.0 72.0 0.01
SUPPLIES 0.0 0.0 0.0 0.0 0.0 0.01
EQUIPMENT 0.0 67.5 0.0 0.0 0.0 0.0 .
LAND & STRUCTURES 0.0 0.0 0.0 0.0 0.0 0.01
GRANTS. CLAIMS 0.0 0.0 0.0 0.0 0.0 O.Oi
MISCELLANEOUS 0.0 0.0 0.0 0.0 0.0 0.01
TOTAL OPERATING 0.0 757.6 693.7 693.71 690.1 0.01

CAPITAL EXPENDITURES 0.0 0.0 O.OI O.OI 0.0 0.0!

CHANGES IN REVENUES 0 0 0I Ol 0 0I

FUND SOURCE (TTiousands of Dollars)
1 X)2 Federal Receipts 0.0 0.0 O.OI 0.01 0.0 O.OI
1003 GF Matoh 0.0 0.0 0.0 0.0! 0.0 0.0!
1004 GF 0.0 757.6 693.7 I 693.71 690.1 O.OI
1005 GF/Program Receipts 0.0 0.0 O.OI O.OI 0.0 0.01
1006 GF/MHT1A 0.0 0.0 O.OI 0.01 0.0 0.0!
Other 0.0 0.0 0.01 O.OI 0.0 0.0,
TOTAL 0.0 757.6 693.71 693.71 690.1 0.0
POSITIONS:
FULL-TIME 0 i 131 131 131 131 0
PART-TIME 0 1 2! 21 21 21 0
TEMPORARY 0 • O' 01 01 01 0

Estimate of curren t year (FY94) impact: NONE

' ANALYSIS: (Attach a separate page if necessary)
This legislation produces a need for additional Eligibility Determination sta ff.

]
This need is generated largely by the time needed to administer the workfare 
component. Placing, enforcing, and monitoring workfare participation will be a labor- 
intensive activity. We project that eligibility specialists with workfare caseloads will be 
able to handle AFDC caseloads approximately half as large as those handled by a 
regular maintenance worker.

Division.' Division of Publ i c Assistance / i Date:

Approved by Commissioner: dW aJU -argaretR. Lospe
2 / 2 $  c /'.
. M . Ed.. ELS'. > oate:

Agency: Department of Health A  Social Services

6 5 - 7 2 6 8 0 ,

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR’S LEGISLATIVE OFFICE 
Forfurthar distribution information call the Governor's Legislative Office 
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Revision Date: 3/23/9* B IL L  N O . CS HB409 (PIS)

ANALYSIS (cont.):

The anticipated increase in the number o f working AFDC recipients also produces 
additional need for caseworkers. Staff will also spend time informing applicants about 
the demonstration and their options under it.

A ssu m p tio n s:

i
Current caseloads average 2 5 0  AFDC families per eligibility worker. Caseload sizes for 
families involved in the workfare activities will be reduced to 125 AFDC families per 
worker. This additional workload produces the need for six additional eligibility case 
manager positions.
Workfare and the offering o f an option between finding and accepting employment or 
participating in unpaid work is expected to increase the number o f working recipients 
who are not involved in workfare by approximately 8 9 1 . Processing cases which 
receive earned income demands considerably more time and exposes the state to high 
liability for potential payment error. Caseload sizes fo r working recipients currently 
average around 150  per eligibility worker. This increased workload produces a need 
for three additional eligibility worker positions.

In the project area, intake eligibility workers will be required to inform each applicant 
for AFDC o f the demonstration project and its provisions. We assume that each such 
interaction will require an average o f 10  additional minutes o f sta ff time, producing a 
need for one half-time eligioility worker position.

The addition o f nine full-time and one half-time case manager positions produce a need 
for one eligibility supervisor (ET IV) position and three full-time and one half-time clerical 
support positions.

I

I
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Revision Date: 3/Z3/94 B IL L  NO . CS H B <09 (PIN)

ANALYSIS (cont.):

C a lcu la tio n s :

FY 9 6 : Eligibility case managers/support staff (12  months)

1 Eligibility Tech IV R16 52 .0 -
3 Eligibility Tech III R15 1 4 7 .6 .
6 Eligibility Tech II R 14 2 7 4 .2
1 Eligibility Tech II HT R14 22.&
3 Clerk III R08 100 .7
1 Clerk III HT R08 17.1

Travel 3 .6
Equipment 67 .5
Office space 7 2 .0
Total 7 5 7 .6

FY 9 7  -
FY 9 8 : Eligibility case managers/support sta ff (per year)

5 2 .0
147 .6  
2 7 4 .2
22 .9

1 00 .7
17.1

I Travel 7 .2

1 Eligibility Tech IV R16
3 Eligibility Tech III R15
6 Eligibility Tech II R 14
1 Eligibility Tech II HT R14
3 Clerk III R08
1 Clerk III HT R08

Travel
Office space
Total

FY 9 9 : Eligibility case managers/support staff (per year)

7 2 .0
6 9 3 .7

1 Eligibility Tech IV R16 52 .0
3 Eligibility Tech III R15 147 .6
6 Eligibility Tech II R 14 2 7 4 .2
1 Eligibility Tech II HT R14 22 .9
3 Clerk III R 08 10C.7
1 Clerk III HT R08 17.1

Travel 3 .6
Office space 7 2 .0
Total 690 .1

Page 3 of 16



Position Tiile
Eligibility Technician IV

No. o f Positions 
1

Range/Step
R16

Bargaining Unit
SS

Tunc Status 
FT

Staff Months
12 months

Ijocation
Anchorage

Election District

TYPE o f EXPEND frURE AMOUNT Justification
Salary
Benefits
Premium Pay
Other

Total Personal Services
Travel
Contractual
Commodities
Equipment
Other

Total Cost
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GFMatch
1004 General Fund
1005 G F/Progrant Recci pis
1006 GF/Mental Heallh Yrust
1007 I/A Receipts
1061 CIP Receipts
Oilier

52.0

52.0

4.8

4.5

61.3

61.3

This legislation produces a need for additional Eligibility Determination staff.

This need is generated largely by the time needed to adm inister the workfare 
com ponent. Placing, enforcing, and monitoring workfare participation will be a labor- 
intensive activity. We project th a t eligibility specialists w ith workfare caseloads will be 
able to handle AFDC caseloads approximately half as large as those handled by a regular 
m ain tenance worker.

The anticipated increase in the number of working AFDC recipients also produces 
additional need for caseworkers. S taff will also spend time informing applicants about 
the dem onstration and their options under it.

Current caseloads average 250 AFDC families per eligibility worker. Caseload sizes for 
families involved in the workfare activities will be reduced to 125 AFDC families per 
worker. This additional workload produces the need for six additional eligibility case 
m anager positions.

Workfare and the offering of an option betw een  finding and accepting employment or 
participating in unpaid work is expected  to increase the number of working . -scipients 
who are not involved in workfare by approximately 891. Processing c a se s which 
receive earned income dem ands considerably more time and exposes the s ta te  to high 
liability for potential paym ent error. Caseload sizes for working recipients currently 
average around 150 per eligibility worker. This increased workload produces a need for 
three additional eligibility worker positions.

In the project area, intake eligibility workers will be required to inform each applicant for 
AFDC of the dem onstration project and its provisions. We assum e th a t each such 
interaction will require an average of 10 additional m inutes of staff time, producing a 
need for. one half-time eligibility worker position.

The addition of nine full-time and one half-time case  manager positions produce a need 
for one eligibility supervisor (ET IV) position and three full-time and one half-time clerical 
support positions.

RIiQUliST for
NHW POSITION

AGENCY: Health and Soc ia l Serv ices
BIUJ: P ub lic  Ass is tance  A dm in is tra tion

COMPONENT: E lig ib ility  D ete rm ina tion  (023S)

Page 4 o f  16
Revised Date: 3/23/94

FY96



Position Title
 Eligibility Technician II

Time Status
 F T ___________

TYPE o f EXPENDITURE
Salary__________________

Staff Months
12 months

Benefits 
Premium Pay
Other

Total Personal Services
Travel
Contnctual
Commodities
Equipment
Other

Total Cost
FUNDING SOURCE for TOTAL COST

lOflz. Federal Receipts
1003 GFMatch
1004 General Fund
1005 GF/Program Receipts
1006 GF/Mmlal HeaJihTrust
1007 I/A Receipts
1061 CIP Receipts
Other

AMOUNT^
48.7

48.7

4.8

4.5

58.0

58.0

No. of Positions
1________

Location

Range/Step
R15

Anchorage

Bargtu'ning Unit
GGU

Election District

Justification
This legislation produces a need fo r additional Eligibility Determination s ta ff.

This need is generated largely by the time needed to administer the w ork fa .e  
component. Placing, enforcing, and monitoring w orkfare participation will be a labor- 
intensive activity. We project that eligibility specialists with workfare caseloads will be 
able to handle AFDC caseloads approximately half as large as those handled by a regular 
maintenance w orker.

The anticipated increase in the number o f working AFDC recipients also produces 
additional need fo r casew orkers. S ta ff will a lso spend time informing applicants about 
the demonstration and their options under it.

Current caseloads average 2 5 0  AFDC families per eligibility worker. Caseload sizes for 
fam ilies involve^ in the w ork fare activities will be reduced to 1 2 5  AFDC families per 
worker. This additional work load produces the need for six additional eligibility case 
manager positions.

W ork fa re  and the offering o f an option between finding and accepting employment or 
participating in unpaid work is expected to increase the number o f working recipients 
who are not involved in w ork fare by approximately 8 9 1 . Processing cases which 
receive earned income demands considerably more time and exposes the state to  high 
liability fo r potential payment error. Caseload sizes for working recipients currently 
average around 1 5 0  per eligibility worker. This increased workload produces a need for 
three additional eligibility w orker positions.

In the project area, intake eligibility workers will be required to inform each app'icant for 
AFDC o f the demonstration pro ject and its provisions. W e assume that each such 
interaction will require an average o f 1 0  additional minutes o f s ta ff time, producing a 
need fo r one half-tim e eligibility w orker position.

The addition o f nine full-time and one half-time case manager positions produce a need 
fo r one eligibility supervisor (ET IV) position and three full-time and one half-time clerical 
support positions.

RIiQUHST for
NHW POSITION

AGENCY: Health and S ocia l Serv ices

I1RIJ: P ub lic  A ssistance A dm in is tra tion

COMPONENT: E lig ib ility  D eterm ina tion  (0236)

Page 5 o f  16
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Position Title
Eligibility Technician II

Time Status Staff Months
FT 12 months

AMOUNT 'TYPE  o f EXPENDITURE
Salary 48.7
Benefits
Premium Pay
Other

Total Personal Services 48.7
Travel
Contractual 4.8
Commodities
Equipment 4.5
Other

Total Cost 58.0
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match
1004 General Fund 58.0
1005 G P/Program Rccci pis
1006 GF/Ivfcntal HeallhTrust
1007 I/A Receipts

•1061 CIP Receipts
Other

No. ofPosilions
1_______

Ltxxilion

Range/Step
R15

Wasilla

Bargaining Unit
GGU

Election District

Justification
This legislation produces a need for additional Eligibility Determination staff.

This need is generated largely by the time needed to administer the workfare 
com ponent. Placing, enforcing, and monitoring workfare participation will be a labor- 
intensive activity. We project that eligibility specialists w ith workfare caseloads will be 
able to handle AFDC caseloads approximately half as large as those handled by a regular 
m ain tenance worker.

The anticipated increase in the number of working AFDC recipients also produces 
additional need for caseworkers. S taff will also spend time informing applicants about 
the dem onstration and their options under it.

Current caseloads average 250 AFDC families per eligibility worker. Caseload sizes for 
families involved in the workfare activities will be reduced to 125 AFDC families per 
worker. This additional workload produces the need for six additional eligibility case 
m anager positions.

Workfare and the offering of an option betw een  finding and accepting employment or 
participating in unpaid work is expected  to increase the number of working recipients 
who are not involved in workfare by approximately 891. Processing cases which 
receive earned income dem ands considerably more time and exposes the s ta te  to hig! 
liability for potential paym ent error. Caseload sizes for working recipients currently 
average around 150 per eligibility worker. This increased workload produces a need for 
three additional eligibility worker positions.

In the project area, intake eligibility workers will be required to inform each applicant for 
AFDC of the dem onstration project and its provisions. We assum e that each such 
interaction will require an average of 10 additional m inutes of sta ff time, producing a 
need for one half-time eligibility worker position.

The addition of nine full-time and one half-time case m anager positions produce a need 
for one eligibility supervisor (ET IV) position and three full-time and one half-time clerical 
support positions.

RHQURST for
Nl:W POSITION

AGENCY: H ea llh  and  S ocia l S erv ices

IJIUJ: P ub lic  A ss is lance  A dm in is tra tion

COM PONENT: E lig ib ility  D eterm ina tion  (0236)
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Position Title
Eligibility Technician II

Time Status Staff Me 
FT

mths
12 months _

TYPE o f EXPENDITURE AMOUNT
Salary 50.2
Benefits
Premium Pay
Other

Total Personal Services 50.2
Travel
Contractual 4.8
Commodities
Equipment 4.5
Other

Total Cost 59.5
FUNDING SOURCE Tor TOTAL COST

1002 Federal Receipts
1003 GFMalch
1004 General Fund 59.5
1005 G F/Program Receipts
1006 GF/Mental Heallh Trust

, 1007 I/A Receipts
1061 C1P Receipts
Other

No. ofPosilions 
1

Range/Step
R15

Location
Fairbanks

Bargaining Unit
GGU

Election District

Justification
This legislation produces a need for additional Eligibility Determination staff.

This need is generated largely by the time needed to adm inister the workfare 
com ponent. Placing, enforcing, and monitoring workfare participation will be a labor- 
intensive activity. We project tha t eligibility specialists w ith workfare caseloads will be 
able to handle AFDC caseloads approximately half as large as those handled by a regular 
m ain tenance worker.

The anticipated increase in the number of working AFDC recipients also produces 
additional need for caseworkers. S taff will also spend time informing applicants about 
the dem onstration and their options under it.

Current caseloads average 250 AFDC families per eligibility worker. Caseload sizes for 
families involved in the workfare activities will be reduced to 125 AFDC families per 
worker. This additional workload produces the need for six additional eligibility case 
m anager positions.

Workfare and the offering of an option betw een  finding and accepting employment or 
participating in unpaid work is expected to increase the number of working recipients 
who are not involved in workfare by approximately 891. Processing cases which 
receive earned income dem ands considerably more time and exposes the s ta te  to high 
liability for potential paym ent error. Caseload sizes for working recipients currently 
average around 150 per eligibility worker. This increased workload produces a need for 
three additional eligibility worker positions.

In the project area, intake eligibility workers will be required to inform each applicant for 
AFDC of the dem onstration project and its provisions. We assum e th a t each  such 
interaction will require an average of 10 additional m inutes of staff time, producing a 
need for one half-time eligibility worker position.

The addition of nine full-time and one half-time case  manager positions produce a need 
for one eligibility supervisor (ET IV) position and three full-time and one half-time clerical 
support positions.

RIiQlJIiST for
NIiW POSITION

AGENCY: UcaJlh and S ocia l Serv ices

URIJ: P ub lic  A ssistance A dm in is tra tion

COM PONENT: E lig ib ility  D e te rm ina tion  (0236)
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Position Title
Eligibility Technician II

Time Status Stalf Montlis
FT 12monlhs

TYPE o f EXPENDITURE AMOUNT
Salary 182.8
Benefits
Premium Pay
Other

Total Personal Services 182.8
J Travel

C intractual 19.2
C r>mmodities
Equipment 18.C
Other

Total Cost 220.0
FUNDING SOURCE fo r TOTAL COST

1002 Federal Receipts
1003 GF Match
1004 General Fund 220.0
1005 GF/Program Receipts
1006 GF/Mmtal Heallh Trust
1007 I/A Receipts
1061 CIP Receipts
Oilier

No. o f Positions
 4_______
Location

Riingc/Stcp
R14

Anchorage

Bargaining Unit
GGU

Section District

Justification
This legislation produces a need for additional Eligibility Determination staff.

This need is generated largely by the time needed to adm inister the workfare 
component. Placing, enforcing, and monitoring workfare participation will be a labor- 
intensive activity. We project th a t eligibility specialists w ith workfare caseloads will be 
able to handle AFDC caseloads approximately half as large as those handled by a regular 
m aintenance worker.

The anticipated increase in the number of working AFDC recipients also produces 
additional need for caseworkers. S taff will also spend time informing applicants about 
the dem onstration and their options under it.

Current caseloads average 250 AFDC families per eligibility worker. Caseload sizes for 
families involved in the workfare activities will be reduced to 125 AFDC families per 
worker. This additional workload produces the need for six additional eligibility case  
manager positions.

Workfare and the offering of an option betw een  finding and accepting employment or 
participating in unpaid work is expected  to increase the number of working recipients 
who are not involved in workfare by approximately 891. Processing c a se s which 
receive earned income dem ands considerably more time and exposes the s ta te  to high 
liability for potential paym ent error. Caseload sizes for working recipients currently 
average around 150 per eligibility worker. This increased workload produces a need for 
three additional eligibility worker positions.

In the project area, intake eligibility workers will be required to inform each applicant for 
AFDC of the dem onstration project and its provisions. We assum e tha t each such 
interaction will require an average of 10 additional m inutes of sta ff time, producing a 
need for one half-time eligibility worker position.

The addition of nine full-time and one half-time case m anager positions produce a need 
for one eligibility supervisor {ET IV) position and three full time and one half-time clerical 
support positions.

RKQUIiST for
NIiW POSITION

AGENCY: H ea llh  and S ocia l S e rv ice s___

BRU: P ub lic  Assistance A dm in is tra tion

COM PONENT: E lig ib ility  D eterm ina tion  (0236)
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Position Title
Eligibility Technician II

Time Sialus Staff Minllts
FT 12 months

TYPE  o f EXPENDITURE AMOUNT
Salary 91.4
Benefits
Premium Pay

_ Other
Total Personal Services 91.4

Travel 3.6
Contractual 9.6
Commodities
Equipment 9.0
Olhcr

Total Cost 113.6
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match
1004 General Fund 113.6
1005 G F/Program Recei pis
1006 GF/Mental HealihTrusl
1007 1/A Receipts
1061 C1P Receipts
Olhcr

No. o f Positions
2_____

Location

Rangc/Slep 
R 14

Fairbanks

Bargaining Unit
GGU

Election District

Justification
This legislation produces a need for additional Eligibility Determination staff.

This need is generated  largely by the time needed to adm inister the workfare 
com ponent. Placing, enforcing, and monitoring workfare participation will be a labor- 
intensive activity. We project th a t eligibility specialists w ith workfare caseloads will be 
able to handle AFDC caseloads approximately half as large as those handled by a regular 
m ain tenance worker.

The anticipated increase in the number of working AFDC recipients also produces 
additional (teed for casewori ars. S taff will also spend time informing applicants about 
the dem onstra tion and their options under it.

This request if for tw o  Eligibility Technician case  workers. One ET for the Fairbanks 
North S tar Borough project area, and one ET for the North Slope Borough project area. 
Both positions are located in the Fairbanks Public A ssistance office.

Current case loads average 250 AFDC families per eligibility worker. Caseload sizes for 
families involved in the workfare activities will be reduced to 125 AFDC families per 
worker. This additional workload produces the need for six additional eligibility case 
m anager positions.

Workfare and the offering of an option betw een finding and accepting employment or 
participating in unpaid work is expected  to increase the number of working recipients 
who are not involved in workfare by approximately 891. Processing cases which 
receive earned income dem ands considerably more time and exposes the s ta te  to  high 
liability for potential paym ent error. Caseload sizes for working recipients currently 
average around 150 per eligibility worker. This increased workload produces a need for 
three additional eligibility worker positions.

In the project area, intake eligibility workers will be required to inform each applicant for 
AFDC of the dem onstration project and its provisions. We assum e that each such  
interaction will require an average of 10 additional m inutes of staff time, producing a 
need for one half-time eligibility worker position.

RHQUKST for
NHW POSITION

AGENCY: Heallh and Social Services
BRU: P ub lic  A ssistance A dm in is tra tion

COMPONENT: E lig ib ility  D ete rm ina tion  (0236)

Page 9 o f  16 
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Position Title
Eligibility Technician II

No. o f Positions Range/Step 
2 R 14

Bargaining Unit 
GGU

Time Status Staff Montlis
FT 12 months

Ijocation
Fairbanks

Election District

TYPE o f EXPENDITURE AMOUNT Justification
The addition of nine full-time and one half-time case  manager positions produce a need 
for one eligibility supervisor (ET IV) position and three full-time and one half-time clerical 
support positions.

Salary
Benefits
Premium Pay
Other

Total Personal Services 0.0
Travel
GHiiractual
Commodities
Equipment
Other

Total Cost 0.0
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match
1004 General Fund
1005 GF/Program Receipts /
1006 GF/Mental HeallhTrust
1007 I/A Receipts

1 1061 CIP Receipts
Other

REQUEST for
NEW POSITION

AGENCY: Heallh and Social Services

BRU: P ub lic  A ssistance A dm in is tra tion

COMPONENT: E lig ib ility  D eterm ina tion  (0236)

PY96 |
Page 10 o f  16
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Position Title
Eligibility Technician II

Time Status SialT Months
HT 12 months

TYPE o f EXPENDITURE AMOUNT
Salary 22.9
Benefits
Premium Pay
Other

Total Personal Services 22.9
| Travel

Contractual 4.8
Commodities
Equipment 4.5
Olher

Total Cost 32.2
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match
1004 General Fund * * . 32.2
1005 GF/Program Receipts
1006 GF/Mental Heallh Trust
1007 I/A Receipts

1 1061 CIP Receipts
i Olher

No. o f Positions Range/Step Bargaining Unit
1 R 14 GGU

Location Election District
Wasilla

Justification
This legislation produces a need for additional Eligibility Determination staff.

This need is generated  largely by th e  time needed to adm inister the workfare 
com ponent. Placing, enforcing, and monitoring workfare participation will be a labor- 
intensive activity. We project th a t eligibility specialists w ith workfare caseloads will be 
able to handle AFDC caseloads approximately half as large as those handled by a regular 
m ain tenance worker.

The anticipated increase in the number of working AFDC recipients also produces 
additional need for caseworkers. S taff will also spend time informing applicants about 
the dem onstration and their options under it.

Current caseloads average 250 AFDC families per eligibility worker. Caseload sizes for 
families involved in the workfare activities will be reduced to 125 AFDC families per 
worker. This additional workload produces the need for six additional eligibility case  
m anager positions.

Workfare and the offering of an option betw een finding and accepting employment or 
participating in unpaid work is expected  to increase the number of working recipients 
who are not involved in workfare by approximately 891. Processing cases which 
receive earned income dem ands considerably more time and exposes the s ta te  to  high 
liability for potential paym ent error. Caseload sizes for working recipients currently 
average around 150 per eligibility worker. This increased workload produces a need for 
three additional eligibility worker positions.

In the project area, intake eligibility workers will be required to inform each  applicant for 
AFDC of the dem onstration project and its provisions. We assum e tha t each  such  
interaction will require an average of 10 additional m inutes of staff time, producing a 
need for one half-time eligibility worker position.

The addition of nine full-time and one half-time case m anager pos .ions produce a need 
for one eligibility supervisor (ET IV) position and three full-time and one half-time clerical 
support positions.

RHQUHST for
NIiW POSITION

AGENCY: H ea llh  and S ocia l Serv ices

BRIJ: P ub lic  Assistance A dm in is tra tion

rn M P O N F N T - F lin ib ilitv  D eterm ina tion  (0236)

Page 11 o f  16
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Posi’ion Title
Clerk III

Time Status
FT

Staff Months
12 months

TYPE o f EXPENDITURE
Salary__
Benefits
Premium Pay
Oilier

Total Personal Services
Travel
Contractual
Commodities
Equipment
Olher

Total Cost
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
J003 GF Match
1004 General Fund
1005 GF/Program Receipts
1006 dF/Nfental HealthTrust
1007 I/A Receipts
1061 CIP Receipts
Other

AMOUNT
33.2

33.2

4.8

4.5

42.5

42.5

No. of Positions
1

Range/Step
R08

Location
Anchorage

Bargaining Unit
GGU
Election District

Justification
This legislation produces a need for additional Eligibility Determination staff.

This need is generated largely by the time needed to adm inister the workfare 
com ponent. Placing, enforcing, and monitoring workfare participation will be a labor- 
intensive activity. We project th a t eligibility specialists w ith workfare caseloads will be 
able to handle AFDC caseloads approximately half as large as those handled by a regular 
m ain tenance worker.

The anticipated increase in the number of working AFDC recipients also produces 
additional need for caseworkers. S taff will also spend time informing applicants about 
the dem onstra tion and their options under it.

Current caseloads average 250 AFDC families per eligibility worker. Caseload sizes for 
families involved in the workfare activities will be reduced to 125 AFDC families per 
worker. This additional workload produces the need for six additional eligibility case 
m anager positions.

Workfare and the offering of an option betw een finding and accepting employment or 
participating in unpaid work is expected  to increase the number of wonring recipients 
who are not involved in workfare by approximately 891. P rcressing cases which 
receive earned income dem ands considerably more time and exposec the s ta le  to  high 
liability for potential paym ent error. Caseload sizes for working recipients currently 
average around 150 per eligibility worker. This increased workload produces a need for 
three additional eligibility worker positions.

In the project area, intake eligibility workers will be required to inform each applicant for 
AFDC of tho dem onstration project and its provisions. We assum e th a t eai.1- such 
interaction will require an average of 10 additional m inutes of sta ff time, producing a 
need for one half-time eligibility worker position.

The addition of nine full-time and one half-time case m anager positions produce a need 
for one eligibility supervisor 1ETIV) position and three full-time and one half-time clerical 
support positions.

RKQUIiST for AGENCY: Heallh and Social Services

NIiW POSITION BRU: Public Assistance Adminislralion Page 12 of 16
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Position Title
Clerk III

Time Slams Staff Mi 
FT

nllts
12 months

TYPE o f EXPENDITURE AMOUNT
Salary 33.2
Benefits
Premium Pay
Olher

Total Pcreooal Services 33.2
Travel
Contractual 4.8
Commodities
Equipment 4.5
Other

Total Cost 42.5
FUNDING SOURCE fo r TOTAL COST

1002 Federal Receipts
1003 GF Match
1004 General Fund 42.5
1005 G F/Program Receipts
1006 GF/Mmtal Health Trust
1007 I/A Receipts
1061 CIP Receipts
Olhcr

No. of Positions
1

Range/Step
R08

Location
Wasilla

Bargiiining Unit
GGU

Election District

Justification
This legislation produces a need for additional Eligibility Determination staff.

This need is generated  largely by the time needed to adm inister the workfare 
com ponent. Placing, enforcing, and monitoring workfare participation will be a labor- 
intensive activity. We project tha t eligibility specialists w ith workfare caseloads will be 
able to handle AFDC caseloads approximately half as large as those handled by a regular 
m ain tenance worker.

The anticipated increase in the number of working AFDC recipients also produces 
additional need for caseworkers. S taff will also spend time informing applicants about 
the dem onstration and their options under it.

Current caseloads average 250 AFDC families per eligibility worker. Caseload sizes for 
families involved in the workfare activities will be reduced to 125 AFDC families per 
worker. This additional workload produces the need for six additional eligibility case 
manager positions.

Workfare and the offering of an option betw een finding and accepting employment or 
participating in unpaid work is expected  to  increase tht. number of working recipients 
who are not involved in workfare by approximately 891. Processing cases which 
receive earned income dem ands considerably more time and exposes the s ta te  to high 
liability for potential paym ent error. Caseload sizes for working recipients currently 
average around 150 per eligibility worker. This increased workload produces a need for 
three additional eligibility worker positions.

In the project area, intake eligibility workers will be required to inform each applicant for 
AFDC of the dem onstration project and its provisions. We assum e tha t each such 
interaction will require an average of 10 additional m inutes of staff time, producing a 
need for one half-time eligibility worker position.

The addition of nine full-time and one half-time case  m anager positions produce a need 
for one eligibility supervisor (ET IV) position and three full-time and one half-time clerical 
support positions.

RRQURST for
NfiW POSITION

AGENCY: H ealth  and S o d a l S erv ices

BRU: P ub lic  A ssistance A dm in is tra tion

COMPONENT: E lig ib ility  D eterm ina tion  (0236)
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Revised Dale: 3/23/94

FY96



Position Title
Clerk III

TimcSuiius Staff Mcritlis
FT 12 months

TYPE  o f EXPENDITURE AMOUNT
| Salary 34.3

Benefits
Premium Pay

-Other
Total Personal Services 34.3

Travel
Contractual 4.8
Commodities
Equipment 4.5
Olher

Total Cost 43.6
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match
1004 General Fund 43.6
1005 GF/Program Receipts
1006 GFMmtalHealthTmst

, 1007 1/A Receipts
1061 CIP Receipts
Olher

No. o f Positions
1

Range/Step
R08

luxation
Fairbanks

Bargaining Unit
GGU

Section District

Justification
This legislation produces a need for additional Eligibility Determination staff.

This need is generated  largely by the time needed to adm inister the workfare 
com ponent. Placing, enforcing, and monitoring workfare participation will be a labor- 
in tensive activity. We project th a t eligibility specialists w ith workfare caseloads will be 
able to handle AFDC caseloads approximately half as large as t' is e  handled by a regular 
m ain tenance worker.

The anticipated increase in the number of working AFDC recipients also produces 
additional need for caseworkers. S taff will also spend time informing applicants about 
the dem onstration and their options under it.

Current caseloads average 250 AFDC families per eligibility worker. Caseload sizes for 
families involved in the workfare activities will be reduced to 125 AFDC families per 
worker. This additional workload produces the need for six additional eligibility case 
m anager positions.

Workfare and the offering of an option betw een finding and accepting employment or 
participating in unpaid work is expected  to increase the number of working recipients 
who are not involved in workfare by approximately 891. Processing cases which 
receive earned income dem ands considerably more time and exposes the s ta te  to high 
liability for potential paym ent error. Caseload sizes for working recipients currently 
average around 150 per eligibility worker. This increased workload produces a need for 
three additional eligibility worker positions.

In the project area, intake eligibility workers will be required to inform each applicant for 
AFDC of the dem onstration project and its provisions. We assum e tha t each such 
in teraction will require an a v e r s e  of 10 additional m inutes of sta ff time, producing a 
need for one half-time eligibility worker position.

The addition of nine full-time and one half-time case manager positions produce a need 
for one eligibility supervisor {ET IV) position and three full-time and one half-time clerical 
support positions.

RRQURST for
NHW POSITION

AGENCY: Heallh and Social Services
BRU: P ub lic  A ssistance A dm in is tra tion

COMPONENT: E lig ib ility  D eterm ina tion  (0236)

Page 14 o f  16
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Position Title
Clerk III

Time Status 
HT

Staff Montlis
12 months

TYPE o f EXPENDITURE
Salary____________________
Benefits
Premium Pay
Olher

Total Personal Services
Travel
Contractual
Commodities
Equipment
Other

Total Cost
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
100 3___GF Match
1004 General Fund
1005 GF/Program Receipts
1006 GF/Mental Heallh Trust
1007 1/A Receipts
1061 CIP Receipts
Other

AMOUNT
17.1

17.1

4.8

4.5

26.4

26.4

No. o f Positions
1

Range/Step
R08

Location
Fairbanks

Bargaining Unit
GGU

Election District

Justification
This legislation produces a need for additional Eligibility Determination staff.

This need is generated  largely by the time needed to adm inister the workfare 
com ponent. Placing, enforcing, and monitoring workfare participation will be a labor- 
intensive activity. We project tha t eligibility specialists w ith workfare caseloads will be 
able to handle AFDC caseloads approximately half as large as those handled by a regular 
m ain tenance worker.

The anticipated increase in the number of working AFDC recipients also produces 
additional need for caseworkers. S taff will also spend time informing applicants about 
the dem onstration and their options under it.

This request is for one half-time clerical support for the North Slope Borough project 
area. Position is located in the Fairbanks Public A ssistance office.

Current caseloads average 250 AFDC families per eligibility worker. Caseload sizes for 
families involved in the workfare activities will be reduced to 125 AFDC families per 
worker. This additional workload produces the need for six additional eligibility case 
m anager positions.

Workfare and the offer>..g of an option betw een  finding and accepting employment or 
participating in unpaid work is expected  to increase the number of working recipients 
who are not involved in workfare by approximately 891. Processing c a se s which 
receive earned income dem ands considerably more time and exposes the s ta te  to  high 
liability for potential paym ent error. Caseload sizes for working recipients currently 
average around 150 per eligibility worker. This increased workload produces a need for 
three additional eligibility worker positions.

In the project area, intake eligibility workers will be required to inform each applicant for 
AFDC of the dem onstration project and its provisions. We assum e tha t each such 
interaction will require an average of 10 additional m inutes of sta ff time, producing a 
need for one half-time eligibility worker position.

REQUEST for
NEW POSITION

AGENCY: Health and Socia l Serv ices FY96
BRU: P ub lic  Assistance A dm in is tra tion

COMPONENT: E lig ib ility  D eterm ination_ (0236)_____
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Position Title
Clerk III

No. o f Positions
1

Range/Step
RQ8

Bargaining Unit
GGU

Time Status 
HT

Staff Months
12 months

TYPE  o f EXPENDITI T IE
Salary
Benefits
Premium Pay
Other

Total Personal Services
Travel
Contractual
Commodities
Equipment
Other

Total Cost
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match
1004 General Fund
1005 GF/Program Receipts
1006 GF/Mental Health Trust
1007 I/A Receipts
1061 CIP Receipts 
Other

Location Section District
Fairbanks

AMOUNT Justification

The addition of nine full-time and one half-time case  m anager positions produce a need 
for one eligibility supervisor (ET IV) position and three full-time and one half-time clsrical 
support positions.

0.0

0.0

REQUEST for
NEW POSITION

AGENCY: H ea llh  and S oc ia l Serv ices

BRU: P ub lic  A ssistance A dm in is tra tion

COMPONENT: E lig ib ility  D e te rm ina tion (0236)
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F I S C A L  N O T E
S T A T E  OF A L A S K A
1994 L E G IS L A T IV E  SESSION

3. 15
B i l l  V e r s i o n :  C S H B  4 0 9 ( F I N )

(H ) P ub lish  D a te : 3 / 2 5 / 9 4  .

Revision Date: 3/23/94 Dept. Affected: Health an d  Social Servicei

Tide: A n  Act prooosing a special d e m  ooitration BRU: P A  Adminiitration

project within the A P D C  p ro gr am Component Alatka W o r k P r o g ra m s

Sponsor: H a n l e T

Requestor: H o o t e  Pinanc e COMPONENT SERIAL NO. 023 S

Expenditures/Revenues: (Thousands of Dollars)
OPERATING FY95 FY96 FY97 FY98 FY99 FYOO
PERSONAL SERVICES 0.0 106.3 141.7 141.7 80.1 0.0
TRAVEL 0.0 0.0 0.0 0.0 0.0 0.0
CONTRACTUAL 0.0 121.2 164.7 164.7 82.8 0.0
SUPPLIES 0.0 0.6 0.6 0.6 0.4 0.0
EQUIPMENT 0.0 22.5 0.0 0.0 0.0 0.0
LAND & STRUCTURES 0.0 0.0 0.0 0.0 0.0 0.0
GRANTS, CLAIMS 0.0 0.0 0.0 0.0 0.0 0.0
MISCELLANEOUS 0.0 0.0 0.0 0.0 0.0 0.0
TOTAL OPERATING 0.0 250.6 307.0 307.0 163.3 0.0

CAPITAL EXPENDITURES 0.0 0.0 0.0 0.0 0.0 0.0

CHANGES IN REVENUES o 0 0 0 0 0

FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts 0.0 0.0 0.0 0.0 0.0 0.0
1003 GF Match 0.0 0.0 0.0 0.0 0.0 0.0
1004 GF 0.0 250.6 - 307.0 307.0 163.3 0.0
1005 GF/Program Receipts 0.0 0.0 0.0 0.0 0.0 0.0
1006 GF/MHT1A 0.0 0.0 0.0 0.0 0.0 0.0
Other 0.0 0.0 0.0 0.0 0.0 0.0
TOTAL 0.0 250.6 307.0 307.0 163.3 0.0
POSITIONS:
FULL-TIME 0 I 3 3 3 31 01
PART-TIME 0 i 0 0 0 01 O'
tempo; : r y 0 I 0 0 0 01 0-

Estimate of current year (FY94) impact: NONE

j ANALYSIS: (Attach a separate page if necessary)
Ij

This legislation generates a need for recruitment, development, monitoring and 
maintenance o f unpaid-community work sites for AFDC recipients participating in 
workfare.

Prepared by: 
Division:

Jan L. Hanicn. Director

Division of Public Aitiitaoee

Approved by Commissioner:
A g e n c y :  Depar tment  of Hea l th <fc Social  Service!

: Aniitance / ____________________

Margaret R.^owe, M.Ed.. Ed.S.

Phone: _t6s-26$o 
Date:

c r u / ^ .
Date

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR’S LEGISLATIVE OFFICE 
For further distribution information call the Governor's Legislative Office

(Rev 10/93)8*Hmo.x»/DBR , P a9 9 1 7
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Revision Date: 3/23/94 B IL L  N O . cs hb 409(PIN)

ANALYSIS (cont.):

Assumptions:

AFDC recipients without paid employment will be required to participate in unpaid 
(uncompensated) work activities at least 21 hours per week.

Unpaid-work sites will be developed, monitored, and maintained in 3 urban and one 
rural area fo r client referrals in FY 96-99 .

Development, monitoring, and maintenance o f workfare project situs will require the 
services o f a contractor and two full-time Project Assistants.

Development o f work sites begins 10 /95 , then continues with monitoring of placement 
agreements; recruitment o f new sites to replace filled or discontinued sites; and 
terminates with end o f project in 12 /98 .

DHSS must pay fo r insurance for medical fo r accidental injury, death, and 
dismemberment at each workfare site.

Participants in workfare will require intensive 4-hr employment assistance workshops, 
covering resumes, interviewing skills and work ethics.

Development and presentation o f workfare workshops in ail 4  areas will be contracted 
out to the Department o f Labor, to include development, materials, travel, and personal 
services.

One accounting Clerk 111 will process child care and transportation billings for services 
provided to workfare participants. This includes any necessary accounting reports.

P a g e  2  o f  7



Revision Date: 3 / 2 3 / 9 4 B IL L  NO . cs h b <c» ( p i n )

ANALYSIS (cont.):

Costs:

FY95 

No Costs 

FY96

1 Accounting Clerk III i9 months)
2 Project Assistants (9 months)
Contractual (9 months Facilities)
Contractual (6 months Insurance)
Contractual (6 months Dept. Labor)
Contractual (W orkfare Project Development & Management)
Supplies
Equipment

FY97

1 Accounting Clerk III (9 months) $ 3 6 .7
2 Project Assistants (9 months) 1 0 5 .0
Contractual (Facilities) 5 .7
Contractual (Insurance) 5 0 .4
Contractual (Dept. Labor) 3 3 .6
Contractual (W orkfare Project Development & Management) 7 5 .0
Supplies ___

$ 3 0 7 .0

FY98

1 Accounting Clerk III (9 months) ,
2 Project Assistants (9 months)
Contractual (Facilities)
Contractual (Insurance)
Contractual (Dept. Labor)
Co'.tractual (W orkfare Project Development & Management) 
Supplies

$ 3 6 .7  
1 0 5 .0  

5 .7  
5 0 .4  
3 3 .6  
7 5 .0
 Jo

$ 3 0 7 .0

$ 2 7 .6  
7 8 .7  
4 .2  

2 5 .2  
1C.8 
7 5 .0  

.6 
2 2 .5  

$ 2 5 0 .6

P a g e  3  o f  7
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ANALYSIS (cont.): 

FY99
1 Accounting Clerk III (9 months) $ 2 7 .6
2 Project Assistants (6 months) . 5 2 .5
Contractual (6 months Facilities) 3 .3
Contractual (6 months Insurance) 2 5 .2
Contractual (6 months Dept. Labor) 1 6 .8
Contractual (Workfare Project Development & Management) 3 7 .5
Supplies  A

$ 1 6 3 .3

P a g e  4



Position Title
Project Assistant

Time Status Staff Months
Full Time 9 months

TYPE o f EXPENDITURE AMOUNT
Salary 39.0
Benefits
Premium Pay
Other

Total Personal Services 39.0
.ravel
Contractual 1.4
Commodities 0.2
Equipment 7.5
Other

Total Cost 48.1
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match 48.1
1004 General Fund
1005 GF/Program Receipts
1006 GF/McnLal Heallh Trust
1007 I/A Receipts
1061 CIP Receipts
°«her

No. o f Positions 
1

Range/Step
16A

Location
Anchorage

Bargaining Unit
GGU

Election District

Justification

Project Assistance needed to develop community service work sites, monitor 
agreements, and maintain sites for referrals per year, as part of the AFDC 
workfare project proposed in this bill.

REQUEST for
NEW POSITION

AGENCY: Heallh and Soc ia l Serv ices
BRU: PA Administration

COMPONENT: A laska  W ork P rog ram (0238)

Page 5 o f  7
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Position Title
Project Assistant

No. o f Positions Range/Step 
1 16A

Bargaining Unit
GGU

Time Status 1 Staff Months
Full Time | 9 months

Location
Fairbanks

Eioclion District

TYPE o f EXPENDITURE AMOUNT Justification

Project Assistance needed to develop community service work sites, monitor 
agreements, and maintain sites for referrals per year, as part of the AFDC 
workfare project proposed in this bill.

Salary 39.7
Benefits
Premium Pay
Other

Total Personal Services 39.7
.avel

Contractual 1.4
Commodities 0.2
Equipment 7.5
Other

Total Cost 48.8
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match 48.8
1004 General Fund
1005 GF/Program Receipts
1006 GF/Msnial HeallhTrust
1007 I/A Receipts

'1061 CIPReceip's
Other

REQUEST for
NEW POSITION

AGENCY: Health and Soc ia l Serv ices
BRU : PA Administration

COMPONENT: A laska  W ork P rogram  (0238)
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Position Title
Accounting Clerk II!

No. o f Positions 
1

Range/Step
10A

Bargaining Unit
GGU

Tune Status
Full Time

Staff Months
9 months

Location
Juneau

Ecction District

TYPE of EXPENDITURE AMOUNT Justification
Salary
Benefits
Premium Pay
Other

Total Personal Services

27.6

27.6
i ravel
Contractual 1.4
Commodities 0.2

Project Assistance needed to develop community service work sites, monitor 
agreements, and maintain sites for referrals per year, as part of the AFDC 
workfare project proposed in this bill.

Accounting clerk needed to process supportive services and child care 
authorizations, and issue payments to participants and providers. This 
position supports the AFDC workfare project proposed In this bill.

Equipment 7.5
Other

Total Cost 36.7
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match 36.7
1004 General Fund
1005 GF/Program Receipts
1006 GF/fvfcntal Health Trust
1007 I/A Receipts
1061 CIP Receipts
'"Hher

REQUEST for
NEW POSITION

AGENCY: Health and Socia l Serv ices
BRU : PA Administration

COMPONENT: A laska  W ork P rogram  (0238)


