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RostaanTitle
Analyst/Programer IV

Time Stats Staffivonths

FT 10 months
TYPE ofEXPENDITURE
Slary
Baefits
PremiumPay
Other

Total Personal Servioss
Trael
Cotractal
Comodities
Equipment
Other

Total Cost

FUNDING SOURCE for TOTAL COST

102 FederalRexipts
108 GFMatch
1004  Gereral Fund
1006 GF/ProgramReceipts
1006  GFMertal HealthTrust
1007 1/ARexEIpts
1061  CIPReceipts

Other
REQUEST for AGENCY:
NEW POSITION BRU:

COMPONENT :

No. of Resitias  Range/Step BargainingUnirt
1 19B GGU
Location ElectionDistrict
Anchorage
AMOUNT Jstifictin
21 i ) ) ) i
The EIS reguires maintenance on a daily basis to implement federal mandates,
make corrections, implement performance enhancements, and ensure accurate
chily issuances. Existing starf levels are necessary to perform the operational
D1 duties. This project will require complex modifications to the existing system
- and extensive acceptance testing to ensure accurate tracking of results.
7.9 This position is the lead programmer analyst to research each system impact
involved and work with lover leel programmers on the system development
10.0 necessary to operate the AFDC demonstration project authorized by this ill.
70.0
70.0
Health and Social Services FY95
Public Assistance Adninistration Page 1 ot 1

Public Assistance Data Processing (0240) Reisdiloer 3B



PositionTite
Analyst/Programmer Wl
Time S&AtL- StaffVonths
FT 10 months
TYPE of EXPENDITURE
Sllary
Brefits
PremiumPay
Other
Total Personal Sarvicss
Trael
Contractial
Caomodities
Equipment
Other
Total Cost
FUNDING SOURCE forTOTAL COST
102 FakralRexEipts
1008 GFMatch
1004  Gereral Fund
1006 G~/ProgranReceipts
1006 GAVental HealthTrust
1007 1/AReeIpts
1061 CIPRexeipts

Other
REQUEST for AGENCY :
NEW POSITION BRU:

COMPONENT:

AMOUNT
9.7

9.7

15.8

2.0

127.5

127.5

No. offsitias Range/Step BargainingLhirt
2 rB GGU
Location Section District
Anchorage
it

The EIS requires maintenance on a daily basis to implement federal mandates,
make corrections, implement performance enhancements, and ensure accurate
daily issuances. Existing staff levels are necessary to perform the operational
duties. This project will require complex modifications to the existing system
and extensive acceptance testing to ensure accurate tracking of results.

These positions are journeyman-level programmers necessary for development
of the system modifications needed to operate the AFDC demonstration project
authorized by this bl

Health and Social Services FY95
Public Assistance Administration Page 1 of 1
Public Assistance Data Processing (0240) RaisHle /23R



RostianTitle

Public Assistance Amalyst |
Time SatLs Staffvonths
FT 10 months
TYPE of EXPENDITURE
Slary
Barefits
PremiumPay

Total Personal Services
Trael
Contractual
Commodities
Equipment
Other
Total Cost
FUNDING SOURCE for TOTAL COST
102  Feceral Receipts
10083 GFMatch
104  Gaeral Fund
1006 GF/ProgramReceipts
1006  GRAVental HealthTrust
1007  1/ARexeipts
161  CIPReceipts

Other
REQUEST for AGENCY:
NEW POSITION BRU:

COMPONENT:

AMOUNT
&.6

8.6

158

2.0

2.4

1224

No. offcsitias Range/Step Bargaining Unit
2 16B GGU
Location SectionDistrict
Anchorage
e

The EIS requires maintenance on a daily besis to implement federal mandates,
make corrections, implement performance enhancements, and ensure accurate
caily issuances. Existing staff leels are necessary to perform the operational
duties. This project will require complex modifications to the xisting ~vstem
and extensive acceptance testing to ensure accurate tracking C: results.

These positions are user leel analysts/testers that are necessary for
development of the system modifications needed to operate the AFDC
demonstration proijct authorized by thio hill.

Health and Social Services FY95
Public / distance Administration Page 1 of 1
Public Assistance Data Processing (0240) RoisdiDie: /2334



Rertoilite

Clerk Typist Il
TimeSas SHfvoths
FT 10 morths
TYPE of EXPENDITURE
Slary
Brefits
PremiumPay

Total Personal Services

Travel

Cotrectial
Comodrties
Eoquipment

Total Cost
FUNDING SOURCE for T 7TAL COST
QR  Fedbral Receipts
1008 GF Match
1004  General Fund

Other

1006 GF/ProgranReceipts
1006 GRAMVertal HealthTrust

I/AReipts

106l  CIPReeipts

REQUEST for

NEW

POSITION

AGENCY:

BRU:

COMPONENT :

AMOUNT
277

277

79

10.0

456

456

No. of aitios R/ Bacprrglhit
1 R08 GGU
Anchorage
et

The EIS requires maintenance on a daily basis to implement federal mandates,
make corrections, implement performance enhancements, and ensure accurate
chily issuances. Existing staff levels are necessary to perform the operational
duties. This project will require complex modifications to the existing system
and extensive acceptance testing to ensure accurate tracking of results.

This request s for one full-tame support clerk for programming/testing staff.

Health and Soda] Services
Public Assistance Adninistration
Public Assistane Data Processing (0240)



FISCAL NOTE

1V ECILARGE session

&>

DPA #6

#rE* [
abrn

BILL NO. CIHBABFIN)an(efd )

Mg

Revision Date: Dept.Affected: Health and Social Servicet
Title: An Act proponing aipecial demomtratiop BRU: PA Adminiitration
project within the AFDC program Component:  Child Care Benefit!

Sponsor: Hanicy

Requestor: Senate HES COMPONENT SERIAL NO. 1897
Expenditures/Revenues: (Thousands of Dollars)
OPERATING FY95 FY9E FY97 FY98 FY99 FY00
PERSONAL SERVICES 0.0 0.0 0.0 0.0 0.0 0.0
TRAVEL 0.0 0.0 0.0 0.0 0.0 0.0
CONTRACTUAL 0.0 0.0 0.0 0.0 0.0 0.0
SUPPLIES 0.0 0.0 0.0 0.0 0.0 0.0
EQUIPMENT 0.0 0.0 0.0 0.0 0.0 0.0
LAND & STRUCTURES 0.0 0.0 0.0 0.0 0.0 0.0
GRANTS, CLAIMS 0.0 578.3 1.360.8 1.360.8 680.4 0.0
MISCELLANEOUS 0.0 0.0 0.0 0.0 0.0 0.0
TOTAL OPERATING 0.0 578.3 1,360.8 1,360.8 680.4 0.0

| CAPITAL EXPENDITURES 0.0 0.0 0.0 0.0 0.0 0.01

| CHANGES IN REVENUES 0 (0] 0 0 o ol
FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts 0.0 0.0 0.0 0.0 0.0 0.0
1003 GF Match 0.0 0.0 0.0 0,0 0.0 0.0
1004 GF 0.0 578.3 1.360.8 1,360.8 680.4 0.0
1005 GF/Program Receipts 0.0 0.0 0.0 0.0 0.0 0.0
1006 GH/MHTTA 0.0 0.0 0.0 0.0 0.0 0.0
Other 0.0 0.0 0.0 0.0 0.0 0.0
TOTAL 0.0 578.3 1,360.8 1.360.8 680.4 0.0
POSITIONS:
FULL-TIME 0 0 0 0 0 0
PART-TIME 0 0 0 0 0 0
TEMPORARY 0 0 0 0 0 0
Estimate of current year (FY94) impact: NONE

ANALYSIS: Atach asgarate pege ifrecsssary)

This legislation generates a need for child care services for AFDC recipients who are
participating in workfare. This kil requires that DHSS pay for child care services

necessary for an individual to participate in workfare.

Under currenit AFDC program operations, the Department does not pay for child care
services for individials who are participating in unpaid work ectivities unless the

individial s participating inthe JOBS program.

Prepared by:  Jar I. rianien, Director U JiLs Phone:
Division: Divition of Public Astiitancc [ ~ Date:
Approved by Commissioner: Margarct R. fcowc, M.Ed.. Ed.S. ' Date:

Agency: (rfjl) Department of Health & Social Servicet

465-2680
<471l

/

/

o/ [ 1

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
Farfurtta-distriution Infanation all te amors Lepedetine Cffie

@OBEEOMR

Pege 1
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Reviisian Date: BILL NO. cs-Ba0eEIN)an(cfd i)

ANALYSIS (cont.):

Assumptions:

Workfare participats will be reguired to work 21 hours per week.

During the initil 6-month start-up phase inFY 96, 357 families per month will requiru
dild care service? to participate inworkfare. Beginning with FY 97, 420 families per
month will recuire child care services to participate inworkfare.

Need for child care begins on January 1, 1996 and ends December 31, 1998. FY 96
and FY 99 costs represant 6 months® berefits.

Calaulations:

FY 95: No child care berefits Maid, workfare not operatioal.

FY 96: 357 families X $270 per family/month x 6 months = $578.3.

FY 97-
FY 98: 420 families X $270 per family/month x 12 months = $1,360.8/year.

FY 99: 420 families x $270 per family/month x 6 months *= $680.4.

Poe 2 o 2



FISCAL NOTE DPA #7 4l

?%TEE%ﬁSA'\_%ATSl@% SESSION BILL NO. csHBao<)FIN)am(efd fid)

Revision Date: Dept. Affected: n ealtb and Social Service!

Title: An Act propoiing aipecial dcmonatration BRU: Aniatance Payment!
project within the AFDC program - ratable reduction! Component: AFDC

Sponsor Hanley

Requestor: Senate iies COMPONENT SERIAL NO. 0220
Expenditures/Revenues: (Thousands of Doallars)
OPERATING FY95 FY96 FY97 FYo8 FY99 FY0O0
PERSONAL SERVICES 0.0 0.0 0.0 0.0 0.0 0.0
IRAVEL 0.0 0.0 0.0 0.0 0.0 0.0
CONTRACTUAL 0.0 0.0 0.0 0.0 0.0 0.0
SUPPLIES 0.0 0.0 0.0 0.0 0.0 0.0
EQUIPMENT 0.0 0.0 0.0 0.0 0.0 0.0
LAND & STRUCTURES 0.0 0.0 0.0 0.0 0.0 0.0
GRANTS, CLAIMS (1.160.0) (2.437.0) (2.559.0) (2,687.0) (2.821.0) 0.0
MISCELLANEOUS o.c 0.0 0.0 0.0 0.0 0.0
TOTAL OPERATING (1.160.0) (2.437.0) (2.559.0) (2.687.0) (2.821.0) 0.0

| CAPITAL EXPENDITURES 0.0 0.0 0.0 0.0 0.0 0.0

| CHANGES IN REVENUES 0 0 0 0 0 ol
FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts (526.6) (1.106.4) (1.161.8) (1.219.9) (1.280.7) CT
1003 GF Match (526.7) (1,106.4) (1.161.8) (1.219.9) (1,280.8) 0.0
1004 GF 0.0 0.0 0.0 0.0 0.0 0.0
1005 GF/Program Receipts 0.0 0.0 0.0 0.0 0.0 0.0
1006 GF/MHTIA 0.0 0.0 0.0 0.0 0.0 0.0
1007 I/A Receipts (106.7) (224.2) (235.4) (247.2) (259.5) 0.0
TOTAL (1.160.0) (2.437.0) (2,559.0) (2.687.0) (2.821.0) 0.0
POSITIONS:
FULL-TIME 0 0 0 0 0 0
PART-TIME 0 0 0 0 0 0
TEMPORARY 0 0 0 0 0 0
Estimate of current year (FY94) impact: NONE

ANALYSIS: (Attach a separate page if necessary)

This lagislation reduces AFDC maximum payment lewels by approximately 1.7 percent
below the cunrent payment leels.

Prepared by:  Jan L. Hanten. Director Phone: 465-2680 / /
Division: Diviiion of Pubiic,Assitapee /] Dad6: ¢ [ly/
Approved by Commissioner: Margaret R.ffowc, M.Ed.,, Ea.S. pate: Y [ Q/ [/
Agency: Department of Health & Social Servicet

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR™S LEGISLATIVE OFFICE
Farfurttardtriotion Infamation cll tte Govarmor™s Leosstine O

HDSRIONIR Page 1
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Revisian Datf: BILL NO. c3-Ba0eEINyan(cfi i)

ANALYSIS (cont.):

f wumptions:
The ratable reduction takes effect adnJanuary 1,1995, and s repealed at the beginning
of FYQO.

Reductions In AFDC payment maximums produce a 1.7 percent savings in AFDC
formula costs effective January 1, 1995.

Ratable reductions are imposed statewide.
AFDC caseload size will increase by 5 percent each year.

The average amount of the monthly AFDC berefit decrease as a result of ratable
reductions will be $13.00.

Calaulations:

Average AFDC Average monthly Total FY

Caseload oavment reduction Reduction
FY95 14,882 $13 * $1160.0
FY96 15,626 $13 $2437.0
FY97 16,407 $13 $2559.0
FYo8 17,228 $13 $2687.0
FY99 18,089 $13 $2821.0
FYOO 18,993 $0 $ 0.0

* FY95 Total Reduction s for 6 months

Pagg 2 oF 2



waﬁﬁ%ﬁ% . FISCAL NOTE BILL N, DPA #8 Im?(/ey%ﬁ)

Revision Dale: Dept. Affected: Health and Social Services
Title: An Act proposing a ipecial demomtration BRU: Assistance Payments
project within the AFDC program Component:  Adult Public Assistance

Sponsor Hanley

Requestor: Senate HES COMPONENT SERIAL NO.
Expenditures/Revenues: (Thousands of Doallars)
OPERATING FY95 FY96 FY97 FY98 FY99 FYOO
PERSONAL SERVICES 0.0 0.0 0.0 0.0 0.0 0.0
TRAVEL 0.0 0.0 0.0 0.0 0.0 0.0
CONTRACTUAL 0.0 0.0 0.0 0.0 0.0 0.0
SUPPLIES 0.0 0.0 0.0 0.0 0.0 0.0
EQUIPMENT 0.0 0.0 0.0 0.0 0.0 0.0
LAND & STRUCTURES 0.0 0.0 0.0 0.0 0.0 0.0
GRANTS, CLAIMS (321.9) (674.9) (708.7) (744.1) (781.3) 0.0
MISCELLANEOUS 0.0 0.0 0.0 0.0 0.0 0.0
TOTAL OPERATING (321.4) (674.9) (708.7) (744.1) (781.3) 0.0
CAPITAL EXPENDITURES 0.0 0.0 0.0 0.0 0.0 0.0!
CHANGES IN REVENUES 0 0 9 0 0 ol
FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts 0.0 0.0 0.0 0.0 0.0 0.0
1003 GF Match 0.0 0.0 0.0 0.0 0.0 0.0
1004 GF (302.8) (635.8) (667.6) (700.9) (736.0) 0.0
1005 GF/Program Receipts 0.0 0.0 0.0 0.0 0.0 0.0
1006GF/MHTIA 0.0 0.0 0.0 0.0 0.0 0.0
1007 I/A Receipts (18.6) (39.1) (41.1) (43.2) (45.3) 0.0
TOTAL (321.4) (674.9) (708.7) (744.2) (781.3) 0.0
POSITIONS:
FULL-TIME 0 0 0 0 0 0
PART-TIME 0 0 0 0 0 0
TEMPORARY 0 0 0 0 0 0
Estimate of current year (FY94) impact: NONE

ANALYSIS: (Attach a separate page if necessary)

This kll reduces Adult Public Assistance berefits by setting the amount of the
maximum state contribution to Adult Public Assistance recipients at 1.7 percent less
than the amount payable on January 1, 1992.

Prepared by: Jan L. Hansen, Director Phone:
Division: Division of Public Assistance Date:
Approved byjCommissioner: "AMharet r/lLowe, M.Ed.. Ed.S. 1 Date:

Agency: 7 Department of Health & Social Services

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
Farfurttardetriotion infanation cl e Gamor™s LegestneCfiie
QuOBEJNONR Pp 1 oF 2



Reviisin DatB: BILL NO. csHBimENsirEf i)

ANALYSIS (cont.):

Assumptions:

The ratable reductiion takes effect on January 1, 1995, and is repealed at the beginning
of FYOO.

Berefit reductions are imposed statewide.

The average amount of the monthly APA berefit decrease will be $5.45. The APA
berefit payment to an individal SSI recipient will be $6 less per month.

APA caseload size will increase by 5 percent each year.

Recipients of APA Interim Assistance payments will not be affected by the berefit

reductions.
Calaulations:
Average APA Average monthly To@" FY
Caseload oavment reduction Reduction
FY95 9,829 $5.45 * $321.4
FY96 10,320 $5.45 $674.9
FY97 10,836 $5.45 $708.7
FYo8 11,378 $5.45 $744.1
FY99 11,947 $5.45 $781.3
FYOO 12,544 $0.00 $ 0.0

* FY95 Total Reduction isfor 6 months

Pg 2 oF 2



FISCAL NOTE DPA#) w1

) EESALTOR session BILT NO. G303 entetc

RevisionD a te : Dept. Affected: Health and Social Servicei
Title: An Act proposing a special demonstration BRU: FFD Hold Harmless
project within the AFDC program Component  PFD Hold Harmless

Sponsor: Hanley

Requestor: senate HES COMPONENT SERIAL NO. 0225
Expenditures/Revenues: (Thousands of Dollars)
OPERATING FY95 FY96 FY97 FY98 FY99 FYOO
PERSONAL SERVICES 0.0 0.0 0.0 0.0 0.0 0.0
TRAVEL 0.0 0.0 0.0 0.0 0.0 0.0
CONTRACTUAL 0.0 0.0 0.0 0.0 0.0 0.0
SUPPLIES 0.0 0.0 0.0 0.0 0.0 (Vo
EQUIPMENT 0.0 0.0 0.0 0.0 0.0 0.0
LAND & STRUCTURES 0.0 0.0 0.0 0.0 0.0 0.0
GRANTS, CLAIMS (125.3) (263.3) (276.5) (290.4) (304.8) 0.0
MISCELLANEOUS -
TOTAL OPERATING (125.3) (263.3) (276.5) (290.4) (304.8) 0.0

| CAPITAL EXPENDITURES 0.0 ©o ac 0.0 0.0 0.0
CHANGES IN REVENUES 0 0 0 - 0 0 (o]
FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts 0.0 0.0 0.0 0.0 0.0 0.0
1003 GF Match 0.0 0.0 0.0 0.0 0.0 0.0
1004 GF 0.0 0.0 0.0 0.0 0.0 0.0
1005 GF/Program Receipts 0.0 0.0 0.0 0.0 0.0 0.0
1006 GF/MHTTA 0.0 0.0 0.0 0.0 0.0 0.0
1050 PFD Fund (125.3) (263.3) (276.5) (290.4) 304.8 0.0
TOTAL (125.3) (263.3) (276.5) (290.4) 85 0.0
POSITIONS:
FULL-TIME 0 0 0 0 0 0
PART-TIME 0 0 0 0 0 \
TEMPORARY 0 0 0 0 0 0
Estimate of current year (FY94) impact: NONE

ANALYSIS: (Attach a separate page if necessary)

PFD Holld Harmless payments replace AFDC and Adult Public Assistance bemfitswhen
receiving the dividend causes individ.als to lose eligihility or to have berefits reduced.
The ratable reductions provided for in this kbl reduce costs in the AFDC and APA
assistance payments BRUs. PFD Hold Harmless costs change in direct proportion to
the costs of the programs held harmlless.

Prepared by:  Jan L. Hansen, Director xt
Division: Division of Public Assistance  /
7 N
Approved by Commissioner: Margaret R. MEL, ES e

Agency: (£ ) Department of Health & Social Services

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR S LEGISLATIVE OFFICE
Farfurta-detriatn Infanation cll tte iamr- s LagpdAd
QvDBeRinjan Pp 1 oF 2



Revision Date:

ANALYSIS (cont.):

Assumption:

BILL NO. catiBme@Nenicfd i)

Tne ratzble reductions take effect on January 1, 1995, and are repealed at the

beginning of FYOO.

PFD Hold Harmless costs for AFDC and APA berefits willl decrease indirect proportion
1o the decreases produced by the reductions INAFDC and APA expenditures for each

fisal year.

Calaullations:

FY95

FY96

FY97

FY98

FY99

FYOO

PFD HOLD HARMLESS SAVINGS

AFDC
($106.7)
($224.2)
($235.9
($247.2)
($295.5)

$ 0.0

APA

($18.6)
($39.D
($41.1)
3.2
5.3

$ 0.0

PFDHH
($125.3)
($263.3)
($276.5)
($290.4)
($304.8)
$ 0.0

Pap 2 oF 2



FISCALNOTE

STATE OF ALASKA BILL NO. CSHB 409@ir) an(cfd fid)
1994 LEGISLATIVE SESSION
Revisian Cale: Dept. Affected: Health and Social Services
o An Act relating to the maximum amount BRU: Medical Assistance
of assistance that may be granted under the adult public ... Comporent:  Medicaid Non—Fecility
Sporsor: HANLEY , Thorriault
Reguestor: Senate HESS COMPONENT SERIAL NO. 229
OPERATING FY95 FY96 FY97 FYo8 FY99 FYOO
PERSONAL SERVICES
TRAVEL
CONTRACTUAL
SUPPLIES
EQUIPMENT
LAND & STRUCTURES
GRANTS, CLAIMS 0.0 @58 (23740)) (“43.3) “3.9 @rD
MISCELLANEOUS
TOTAL OPERATING 0.0 (5.8 (267.0) (453.3) (413.4) GL.D)

CAPITAL EXPENDITURES

I CHANGES INREVENUES

FUND SOURCE (Thousands of Dol kars)

1 1002 Federal Receipts 0.0 @9 3.5 (26.6)
1003 GF Match 0.0 ‘9 a5 6.7
1004 GF
1005 GF/Program Receipts
1006 GF/VHT1A .

Other
TOTAL 0.0 (15.8) (267.0) (453.3) (413.9) (312.D)

)
d%.D

B
S

POSITIONS:
FULL-TIME
PART-TIME
TEMPORARY

Estimate of currentyear (FY94) impact: 0.0
ANALYSIS: (Attach a separate page ifnecessary)

Reduction nMedicaid spending would resuktfrom adults being removed fron AFDC cases due o
sanctions and losing Medicaid elighilityas a consequence and from families leaving the AFDC caseiuad
due to employment and adult family members and some chilldren losing Medicaid elighilityas a realt
Some chilldren lcsing elighilitymay have incomes below or near the poverty leel.

See attached page foradditioal aslysis.

Assumptions provided by Division of Public Assistance for2/10/%4 fisal note have changed. Al other
assumptions remain costant.

Prepared by: Jon Sherwood Phone: 465-3355

Divisian: Medical Assistance ' Dette: OVO7/A

o zfl< 7 ]& £
ApprovedbyCommissiioner : MargaretW Lowe,M.Ed. ,Ed.S. Date: /7 N "/ 7/
Agency: flfe) DepartmentoftHealth& Sccial Services

PREPARER TO E ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
_ r?or?urt er d|st|ﬁbut?on%rﬁormat%n caIE Ee Governor's ﬁeg?s%t?ve %ﬁ#ce
Rvio B3 0xs/R Page 1 of 2




Revision Date: BILL NO. CSHB 409(Fin) am(cfd fid)

ANALYSIS (cott):

Assumptions:

Average Annual Cost of Medical Assistance - FY 93
AFDC Aduit $2,560
AFDC Child $1,573

Growth = 11 percent
Growth includes price inflabicnand increased service utilizatian per diatt, but not caseload increeses.

Adults ireligible due to sanctions remain offMedicaid forthewhole year, except FY 96 and FY 9. InFY 96
the program startsmidyear and the sanction isprojected to ksstfor3 months. InFY 9, the program ends mid year and
the sanction isprojected o kst sixmonths.

No adulits or children will drop offMedicaid nFY 96 as a resultof dropping offthe AFDC caseload because of Trasitioal
Medicaid providing extended coverage forone year. The average length of time without Medicaid berefits forother

fizal years isone-halfyear. Therefore, the savings from adults and chilldren going offthe caseload equals one-hal T the
aoi age annual cost ofmediical assistance nultiplied times the number of adults and chilldren going offthe caseload.

Number of Clients Affected

FY 95 FY 96 FY 97 FY 98 FY 99 FYOO
Sanctioned Adulits 0 18 33 33 33 0
Adults Going Off Caseload 0 0] 45 87 85 85
Children Going Oft Caseload 0 0 43 93 89 89
Savings
Sanctioned Adults $0 $15,755 $128,247 $142,34 $79,006 $0
Adults Going Off Caseload $0 $0 $87,441 $187,648 $203,501 $225,8386
Chilldren Going of Caseload 80 $0 $51.340 $123.253 $130.926 $36.245
TOTAL SAVINGS $0 H". 755 $267.028 $453.255 $413.433 $312.131

Note: Assur. gptiians forthe number of peoplle losing eligihility forMedicaid and forhow long are based on estinates
provided by tre Division of Pblic Assistance.

Page 2 of 2



FISCAL NOTE *>e ff

STATE OF ALASKA *  pill Version: «gc3 0.2H& Hefi t
199 LEGISLATIVE SESSION |
(S) Publish Date: -74

Revision Date: _Dept. Affected: Health and Social Services

Tide An Act relating to the maor imnm amount BRU: Medical Assistance
of assistance that may be granted under the adult public  _Component:  Medicaid Non—Fecility

Sponsor: HANLEY . Thiemiauit

Requestor: Senate HESS COMPONENT SERIAL NO. 229
OPERATING 1 FY95 FY96 | FY97 | FFo8- FY99 1 FYOO i
PERSONAL SERVICES | | - i
TRAVEL | | 1
CONTRACTUAL 1 | 1
SUPPUES 1 : 1
EQUIPMENT i 1 i
LAND & STRUCTURES i 1 ]
GRANTS, CLAIMS 0.0 (€311 (01 (433 @39, @201
MISCELLANEOUS 1 -1 | "
TOTAL OPERATING 0.0 @5.91 (67 .0/ @3.3)1 41351 @r.n1

CAPITAL EXPENDITURES

CHANGES INREVENUES

FUND SOURCE (Thousands of ollars)

1002 Federal Receipts 0.0 9 51 (256.6) @%.7) x%.01
10038 GF Match 0.0 ‘9 - @89 @6.7) @l =x.101
1004 GF 1 1

1005 GF/Program Receipts ! i 1

1006 GF/MHTIA 1 1 [

Other I <4 1 1

TOTAL 0.0 a8 (%701 (453.3) (413.4v @201
FULL-TIME | . 1 |

PART-TIME 1 1 i

TEMPORARY 1 1 1

Estimate of current year (FY94) impact: 0.0

ANALYSIS: (Attach a separate page ifnecessary)

Reduction inMedicaid spending would result from adults being removed fronAFDC cases due t©
sanctions and losing Medicaid elighilityas a consequence and from families leaving the AFDC caseload
due o employment and adult family members and some children losing Medicaid elighility as a resutt.
Some children losing elighillitymay have incomes below or near the poverty leel.

See attached page for additioal analysis.

Assumptions provided by Division of Public Assistance far 2/10/94 fisal note have changed. Al other
assumptions remain constant. *

3repared by: Jon Sherwood Phono: 465-3355

> Date: 0A/07/A
Approved b inmissioner: Margaret\W. Lowe. M ¥/s /?9
Agency: Department of Health & Social Servioes

PREPARER TO PROVIDE ALL DISTRIBUTI IEST ERNOR'S LEGISLATIVE OFFICE
0 l?or?urt er dist%ibut“?onﬁnfgrmgt{}l)nccgl?tﬁes Goc\)/e(r;n%ys ﬁeg%ﬁat?ve %(f;f#ge OFFC

(Pev i0/83B4(lingi<iafcan Page 1 of 2



Revision Date: BI.  NO. CSHB 409rFin.) amici'ci HJ)

ANALYSIS (ant.):

Assumptions:

Average Annual Cost of Medical Assistance - FY 93
AFDC Adult $2,560
AFDC Child $1,573

Growth = 11 percent
Growth includes price inflation and increased service utilization per diet, out not caselload increeses.

Adults ireligible due 1o sanctions remain offMedicaid forthe whole year, except FY 96 and FY 9. InFY 96
the program starts midyear and the sanction isprojected to kst for3 months.  InFY 9, the program ends mid year and

the sanction sprojected to last sixmonths.

No adults or chilldren willl drop off Medicaid nFY 96 as a resuktof dropping offthe AFDC caseload because of Transitiael
Medicaid providingextended coverage forone year. The average length of time without Medicaid berefits farother
fisal years isone-hal fyear. Therefore, the savings firom adults and chilldren going ofFthe caseload equals one-hal T the
average annual cost ofmedical assistance nultiplied times the number of adults and chilldren going off the caselload.

Number of Clients Affected

% FY 95 FY 96 FY 97 FY 98 FY 99 FY 00;

J Sanctioned Adults 0] 18 33 33 33 Oi

| Adullts Going Off Caselload 0 0 45 . 87 85 81

§ Chilldren Going Off Caselload 0 0 43 93 89 891

1

J Savings

| Sanctioned Adults $0 $15,755 $128,247 $142,354 $79,006 So!
Adults Going Off Caseload $0 $0 $37,441 $187,648 $203,501 S225.886

I Children Going of Caseload 80 $0 $51,340 $123,253 $130,926 S36.245 -
TOTAL SAVINGS 50 $15,755  $267,028  $453 255 $413,433  $312.131

i Note: Assumptions forthe number of people losing elighility forMedicaid and forhow long are based on estimates
J provided by the Division of Public Assistance.

Page 2 of 2



FISCAL NOTE ~ No.

1960 eI RVR session All ersin- (g 07> Heft
® Rlish Date:
Ravision CHes Dot et Health and Social Servicet
e An Act propoaing i ipecial JemouatratioB  3RU: PA AdmioUtritioo
project within the APDC program _CampOnent Alaalca Work Program!

Sponsor: Hanley

Requestor: Senate HES COMPONENT SERIAL NO. 0238
Expenditures/Revenues: (Thousands of Dollars)
OPERATING FY95 FY96 FY97 FY98 | FY99 | FYOO
PERSONAL SERVICES 0.0 83.9i 9.TO 93.01 55.8 I 0.01
TRAVEL 0.0 0.0 0.0 0.01 0.01 0.01
CONTRACTUAL 0.0 1.195.1 1,620.2 1.620.21 810.21 0.0’
SUPPUES 0.0 0.4 0.4 0:4i 0.2! 001

i EQUIPMENT 0.0 15.0 0.0 0.01 0.01 0.0
IAND& STRUCTURES 0.0 0.0 0.0 0.01 0.01 0.0i
GRANTS, CLAIMS 0.0 0.0 0.0 0.01 0.01 0.0i
MISCELLANEOUS 0.G 0.0 0.0 0.0j 0.01 0.0;
TOTAL OPERATING 0.0 1.294.4 1.713.6 1.713.61 866.21 0.01
I CAPITAL EXPENDITURES 0.0 0.0 0.0 0.01 0.01 0.0;
CHANGES IN REVENUES 0 0 0 01 01 Oi

*

FUND SOURCE . fThourjands of Dollars)

1002 Federal Receipts 0.0 0.0 0.0 0.01 0.01 0.01
1003 GF Match 0.0 or 0.0 0.01 0.01 0.0i
1004 GF 0.0 1.294.4 1.713.6 1,713.61 866.2 1 0.01
1005 GF/Program Receipts 0.0 0.0 0.0 0.0 0.01 0.01
1006 GF/MHT1A 0.0 0.0 0.0 0.01 0.01 0.01
Other 0.0 0.0 0.0 0.01 0.01 0.0i
TOTAL 0.0 1.294.4 1.713.6 1.713.6i 866.2 1 0.01
POSITIONS:

FULL-TIME 0 2 2 21 21 (0}
PART-TIME 0 0 0 ol 01 01
TEMPORARY 0 0 0 0Ol 01 (0}

Estimate of currant year (FY®4) inpect: NONE
FANALYSIS: (Atach asgarate page ifrecsssary)

This legislation provides for aworkfare project inwhich uncompensated work activities
are required of certain AFDC recipients.  Itdini cts the department to contract for certain
workfare activities on a canpetitive besis 1o organizations that have been successful
in conducting employment placement services, community services, and job trainirg.

Prepared by Jn L Hamen. Director jJ||_aA5|_£i|_ Poa:  466-2680
Davisia Diviiion of Rbllic Anisiane Cate:
CrZiHt-
Approved by Comissianer: Vartarct fifont. M.E..Ed.s. Cate:
Ageroy: Department of Healith A Sl Svice!

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR*™S LEGISLATIVE OFFICE
Forfurtta- detriution nfomatin &l tre Govermor™s Legpdetine Cffie

GvoDaina sl Pagp 1 o



Revision Dete: BILL NO. csHBOEN)jncid i)

i ANALYSIS (cont.):

Assumptions:

Workfare projects will be contracted out in each of the project aress for cliat referrals
in FY96-99.

The oomtractor(s) will assess the awildbility of activities that are suiteble as
uncompensated activities and ifnecessary will develop additioral activities.

Unlless exempt, AFDC recipiatts without paid employment willl be required to participate
in uncompensated ectivities at least 21 hours per week.

Contractors will be responsible to monitor the participation of individals referred o
workfare, provide participation reports to DPA eligibilityoffices, and compille information
and report on workfare program outcomes.

Development, monitoring, and maintenance of the project contracts will require the
services of a full-tire Project Coordinator.

Development of work sites begins in October 1995, then continues with monitoring of
placement agreements; recruitment of new sites to replace filled or discontinued Sies;
and terminates with end of project in December 1998.

DHSS pays for insurance for medical for accidental injury, death, and dismemberment
a: each workfare site.

Participants inworkfare will require intensive 4-hour emp loyment assistance workshops,
covering resumes, interviewing sdlls and work ethics. Presentation of workfare
workshops indll 4 areas will be contracted out to the Department of Labor, to include
development, materials, trael, and personal services.

One Accounting Clerk Wl will process child care and transportation hill...gs for services
provided to workfare participats and produce any necessary accounting reports.

P2 o 4



Revisicn Date: BILL NO. CH BIO@,Veeieldd i)

ANALYSIS (cont.):

Costs:
FY95
No Costs
FY96
1 Project Coordinator (12 months) R18 $ 56.3
1 Accounting Clerk Il (© months) R10 27.6
Contractual (12 months Fxilities) 3.7
Contractual (6 months Insurance) 25.2
Contractual (6 months Dept. Labor) 16.8
Contractual (Workfare Project Development & Management) 1149.4
Supplies W
Equipment 15.0
$ 1294.4
FY97
1 Project Coordinator (12 months) R18 $ 56.3
1 Accounting Clerk ll (12 months) R10 36.7
Contractual (Fealities) 3.7
Contractual (Insurance) 50.4
Contractual (Dept. Labor) 33.6
Contractual (Workfare Project Development & Management) 1532.5
Supplies A
$1713.6
FYo8
1 Project Coordinator (12 months) R18 $ 56.3
1 Accounting Clerk ll (12 months) R10 36.7
Contractual (Fealities) 3.7
Contractual (Insurance) 50.4
Contractual (Qept. Labor) 33.6 J
Contractual (Workfare Project Develo™—*ient & Management) 1532.5
Supplies A
$ 1713.6

Pge 3 4



Revision Date: BILL NO .CHBARPINemefd i)

ANALYSIS (corn.):

FY99
1 Project Coordinator (6 months) R18 $ 28.2
1 Accounting Clerk Il (@ months) R10 27.5
Contractual (6 months Fecilities) 1.9
Contractual (6 months Insurance) 25.2
Contractual (6 months Dept. Labor) 16.8
Contractual (Workfare Project Development & Management) 766.3
Supplies 2
$ 866.2

Page 4 of 4



ReitionTitle No. ofRositics Renge/Step Bargaining Unit
Accountiing Clerk W 10A GGU

Time Stats Saffvonilis Ijncalion Section District

Rull Time 9 months Juneau
TYPE of EXPENDITURE AMOUNT Jstificatian
Slary 27.6
Barefits
Premium Pay
Other

Total Personal Servioss 27.6
Trael Accountiing clerk needed to process supportive services and child care
GntractLel 18 authorizations for payments to participants and providers and to provide
Comodities 0.2 statistical and accounting expenditure rgoorts. This position supports the
Boquipment 7.5 AFDC workfare project proposed in this [l
Other

Total Cost 371

FUNDING SOURCE forTOTAL COST
102  Feteral Reeipts
1003 GF Match
1004  Gereral Fund 371
1006  GF/ProgramReceipts
1006  GR/Vertal HealthTrust
1007 I/ARxeiIpts
"1061 CIPReipts
Other
REQUEST for AGF.NCY: Health and Social Services FY96
NEW POSITION BRU: PA Administration _ Pap 1 of
COMPONENT: Alaska Work Program (0238) Revised Dater 323/



PosttionTitde
Project Coordinator
Time StatLs StaffVonths
Full Time
TYPE of EXPENDITURE
Salary
Brefits
Premium Pay
Other
Total Personal Services
Trael
ContractLal
Camodities
Equipment
Other
Total Cost
FUNDING SOURCE forTOTAL COST
Federal Receipts
GF Match
Gereral FUNd
G~/ProgramReceipts
G-/Vental HealthTrust
I/ARceipts
CIP Receipts

T for
ITION

RE
NE

AGENCY:

O
o C

=
oIrrTi
(Jp1Yp]

COMPONENT:

12 months

BRU:

No. of Rositias  Range/Step BargainingUhit
1 18A GGU
ljocaiin Sectiion District
Anchorage
AMOUNT Justification
5.3
Project Coordinator needed to coordinate contracts with providers of
employment and community service placements as part of the AFDC workfare
56.3 project proposed in this Gil.
19
0.2
7.5
65.9
65.9

Health and Social Services

PA Administration

fv.v.4awork Program

(0238)



FISCAL NOTE ~ No- 1g_.

16 TR session version Ol
© Rublish Date:
Revision Date: Dept. Affected: Health and social Service!
Title: An Act propoiing aipccial demooitration BRU: PA Ad miniitra lion
project within the AFDC prngram Component:  Eligibility Determination

Sponsor: Hanley

Requestor: Senate HES COMPONENT SERIAL NO. 0236
Expenditures/Revenues: (Thousands of Dollars)

| OPERATING FY95 1 FY96 ! FY97 FY98 FY99 | FYOO

| PERSONAL SERVICES 00 1 448.81 448.8 448.8 448.8 | 0.0
TRAVEL 0.0 i 0.01 0.0 0.0 0.0 1 0.0
CONTRACTUAL 00 1 48.0 | 48.0 48.0 48.0 | 0.0
SUPPLIES 0.0 | 001 0.0 0.01 0.0l 0.0

j EQUIPMENT 0.0 i 45.0 i 0.0 0.0 001 0.0

i LAND & STRUCTURES 0.0 i 0.01 0.0 0.0 001 0.0
GRANTS, CLAIMS 0.0 i 0.01 0.0 0.0 0.0i 0.0

I MISCELLANEOUS 00 1 0.0 0.0 0.0 001 0.0

i TOTAL OPERATING 0.0 1 541.8 496.8 496.8 496.8 1 0.0

i CAPITAL EXPENDITURES 0.0 ! 0.01 0.0 0.0 0.01 0.0
CHANGES IN REVENUES 0 ! 0 0 0 01 0
FUND SOURCE ° (Thousands of Dollars)
1002 Federal Receipts 00 1 ocC 0.0 0.0 0.01 0.0
1003 GF Match 00 1 0.0 0.0 0.0 0.01 0.0
1004 GF 00 | 541.8 496.8 496.8 496.8 1 0.0
1005 GF/Program Receipts 0.0 i 0.0 0.0 0.0 0.01 0.0
1006 GF/MHTIA 00 1 0.0 0.0 0.0 0.01 0.0
Other 00 1 0.0 0.0 0.0 0.01 0.0
TOTAL 0.0 ! 541.8, 496.8 496.8 496.8 1 0.0
POSITIONS:
FULL-TIME 0 1 10 10 10 10! 0
PART-TIME 0! 0 0 0 01 0
TEMPORARY 0 | 0 0 0 01 0
Estimate of current year (FY94) impact: NONE

li ANALYSIS: (Attach a separate page if necessary)

This legislation produces a need for additions Higibility Determination stafT.

t
Processing cases which receive eamed income demands considerably more time. The
anticipated increase in the number of wor ;7hg AFDC recipients produces need for
additioral caseworkeis. Staff will also spjnd time informing applicants about the
demonstration and treir gptions under it

Prepared by: Jen L. Himtn. Director Phone:  *65 -2680
Division: Oate: * /./ &
Approved hy-Cpmmissioner: . Date

Agency: Department of Health A Soenl Services

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR*®™S LEGISLATIVE OFFICE
, For frtrer distrintion infanation cll tre wamor s Legisktive Cffie
(it tR/ABOGIDMER Pe 1 O 3



Revision Date;_

ANALYSIS (cont.):

Referrals and enforcement of the workfare requirement will also require additioal staff
time. We project that eigibility soecialists with workfare caseloads® will be able to
handle AFDC caseloads about two-thirds as large as those handled by a regular
maintenance worker.

Assumptions:

Current caseloads average 250 AFDC families per eligihilityworker. Caseload sizes for
families involved in the workfare activities will be reduced to 170 AFDC families per
worker. This additioral workload produces the need for three additioal eligibility case

manager positios.

Workfare and the offering of an gption between finding and acoepting employment or
participating in unpaid work s expected to increase the number of work ng recipiets
who are not inwlved in workfare by approximately 891. Processing cases which
receive earmed income demands considerably more time and exposes the state to high
lhility for potential payment enror. Caseload sizes for working recipients cunrently
average around 150 per eligibility worker. This increased worklload produces a need
for three additicnal eligibility worker positions.

In the project areq, intake digibility workers will be required to inform each gpplicat
for AFDC of the demonstration project and its provisios. We assume that each such
interaction will require an average of 10 additional minutes of staff time, producing a
need for one eligibillity worker position.

The addition of seven case manager positions produce a need for one eligiility
supervisor (ET V) position and two clerical support positions.

Pgpg 2 o 3
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Revision Date:

.ANALYSIS (cont.):

Calculations:

FY 96: Eligibility case managers/support staff

N D W R

FY 97 -

Eligibility Tech IV
Eligibility Tech 1l
Eligibility Tech 1l
Clerk 1l

Equipment
Office space
Total

R16
R15
R14
RO8

FY 99: Eligibility case managers/support staff (per year)

N D W

Eligibility Tech IV
Eligibility Tech Il
Eligibility Tech Il
Clerk Il

Office space
Total

R16
R15
R14
RO8

BILL NO. c3Ba00PIN)3n(cfd fic)

52
147.
182.

66.

N O O

45.0
48.0
541.8

52.
147.
182.

66

N O O O

48.
496.8

o

Pp 3 ofF 3



PositionTitle

Highility Technician IV
Time StatLs

FT |
TYPE of EXPENDITURE
Slary
Brefits
Premium Pay
Other

Total Persomal Servioss
Trael
ContractLal
Comodities
Equipment
Other

Total Cost

FUNDING SOURCE forTOTAL COS!*

102  Feceral Rceipts
1008 GFMatch
104 Gereral Fund
1006  GF/ProgramReceipts
1006  GR/MNVertal HealthTrust
1007 I/AR:ipts
CfP Reeipts

StEeffiVimths
12 months

REQUEST for AGENCY :
NEW POSITION BRU:
COMPONENT :

No. of Rsitias Range/Step
1 R16

Location
Anchorage
AMOUNT
5.0

sFict

This is the digiality supervisor position to supervise the additioal dlighlityworkers

BargainingUnit

Election District

SS

who will adhminister the addirtianal processing workload produced by this ll.

52.0
4.8
4.5

61.3

61.3

Health and Social Services
Public Assistance Administration
Eligibility Determination (0236)

Pop 1 dJ
Revisd Delle: /2331

EY96



RositianTitle No ofRsitias Range/Step BargpiningUnit

Higiility Techniiciian i 1 R15 GGU
Time StatLs StaffVonihs ljocation Election District
FT 12 months Anchorage
TYPE of EXPENDITURE AMOUNT Jstifiatin
Sy 48.7
Baefits This s the elighility lead worker/case worker needed to adhinister the addirtioal case
Premium Pay processing workload produced by this [l
Other
Total Personal Servioess 48.7
Trael
Contrectiel 4.8
Comodities
Equipment 4.5
Other
Total Cost L 58.0

FUNDING SOURCE for TOTAL COST
102  Federal Receipts
10083 GFMatdi
1004 CGuicral Fund 58.0
1006 GF/ProgramReceipts
1006 GF/Mmlal HealthTrust
1007 I/ARceipts
<1061 CIPRexipts

Other
REQUEST for AGENCY: Health and Social Services FY96
NEW POSITION BRU: Publiic Assistance Administration Page 1 of 1

COMPONENT :  Eligibility Determination (0236) Revised Dale: 3/23/%4



PosttionTitle
HighilityJechnician 1
Tune StatLs
|__]'
TYPE of EXPEND I TURE
Sllary
Brefits
Premium Pay
Other
Total Personal Services
Trael
Coractial
Camodities
Equipment
Other
Total Cost
FUNDING SOURCE forTO TAL COST
Feckral Receipts
GF Match
Gereral Fund
G F/Program Receipts
GFMmtal HeallhTrust
1/AReceipts
C1P Receipts

StaffVonths
12 months

REQUEST for
NEW POSITION

AGENCY:
BRU:
COMPONEN T:

AMOUNT
50.2

50.2

4.8

4.5

5.5

Health and Social Services
Public Assistance Administration
Eligibility Determination (0236)

No. ofRsitias Range/Step Bargaining Unit

1 R15 GGU
Oration Ellection District
Fairbanks
I

This is the eligihillity lead worker/case worker needed to administer the additioal case
processing workload produced by this 4ll.

FY96

Pp 1 d 1
Rovisari Dote:. /2331



RsitinTitde No. of Rositias  Range/Step BargainingUnirt

Highility Technician i 1 R15 GGU
Tune StatLs Staffvorths Location Ellection District
FT 12 months Wesilla
TYPE of EXPENDITURE AMOUNT Jstificabion
Salary 48.7
Benefits
Premium Pay This is the eligibility lead worker/case worker needed to administer the additional case
Other processing workload produced by this bill.
Total Personal Services 48.7
Travel
Cotractual 4.8
Commodities
Equipment 4.5
Other
Total Cost 58.0

FUNDING SOURCE for TOTAL COST
10 Feakral Receipt
10083 GF Match
1004 Gereral Fund 58.0
1006  GF/Program Receipts
1006  GR/Vental HealthTrust
1007 1I/ARexIpts
1061  CIPRexeipts

Other
REQUEST for AGENCY: Health and Social Services EY96
NEW POSITION BRU: Public Assistance Adninistration Tpage 1 of 1

COMPONENT: Eligibility Determination {0236} | rosierite: 33



Position Title No. ofResitias Rernge/Step Bargpining Lhit

Eligibility Technician | 2 R14 GGU
Tune Slalus Saffvitnihs Location Election District
FT 12 months Anchorage
TYPE of EXPENDITURE AMOUNT  Jstificaion
Slay 91.4
Brefits
Premium Pay These digiility case worker positions are needed 1 adninister the additioral case
Other processing workload produced by this [l
Total Personal Services 91.4
Trael
Contrecteal 9.6
Comodities
Equipment C.0
Othe
Total Cost 110.0

FUNDING SOURCE farTOTAL COST
102  Feceral Receipts
1008 GFMatch
1004 Gereral Fund 110.0
1006 GF/ProgramReceipts
1006 GANVental HealthTrust
1007 1/ARexIpts
161 CIPReeipts

Other
REQUEST for AGENCY: Health and Social Services EY96
NEW POSITION BRU: Public Assistance Adninistration Page 1 ot 1

COMPONENT : Hligibility Determination (0236) Revised Date: 4/1/%4



PesitionTitde
Higihility Technician il
Time StatLs Saffviotths
FT 12 months
TYPE of EXPENDITURE
Slary
Brefits
Premium Pay
Other
Total Personal Services
Trael
Contrectial
Camodities
Equipment
Other
Total Cost
FUNDING SOURCE forTOTAL COST
Feckral Receipts
GF Match
Gereral Fund
GF/Program Receipts
G-/Vertal HealthTrust
I/AReipts
d P Receipts

REQUEST for
NEW POSITION

BRU:

AMOUNT
457

457

4.8

4.5

5.0

No. of Rsitics Renge/Step
1 R 14
ljoalion
Wesilla
-

Bargaining Lhirt

Hection District

GGU

This eligiillity case worker position isneeded 1o adninister the additioal case

processing workload produced by this bl

AGENCY: Health and Social Services _
Public Assistance Adninistration

COMPONENT:  enigibitity Determination (0236)

Page J_ofj

Revised Dele; 4/1/%4

EY96



RositinTitle
Clerk W
IStaffVonihs
FT | 12 months
TYPE of EXPENDITURE
Slary
Brefits
PremiumPay
Other
Total Personal Servicss
Trael
Contrectial
Comodities
Equipment
Other
Total Cost
FUNDING SOURCE forTOTAL COST
102  Fekral Reeipts
1008 GF Match
104  CGereral Fund
1006 GF/ProgramReceipts
1006 GANVetal HealthTrust
1007  1/AReeipts
1061 ClPRexipts

June StatLs

RITQUIIST for
NI11W POSITION

AGENCY :
sru- Public Assistance Administration

No. of Rsitias  Range/Step

ROB

Bag.iinirgLhit
GGU
Section District

This dlerical support postion isneeded to support the additional eligiility staff

1
Location
Anchorage
AMOUNT Jstificatim
3.2
produced by this bl

3.2
" 48
45
25
25

Health and Social Services

COMPONENT: Eligibijity Detrminalion (0236)

Paged o 1
Rasdloer /2331

FYO6



PositionTitle
Clerk IIl
Time StatLs SamVdilhs

FT 12 months
TYPE of EXPENDITURE
Slary
Brefits
Premium Pay
Other
Total Personal Services
Travel
Contractial
Comodities

Equipment
Other
Total Cost

FUNDING SOURCE for TOTAL COST
102  Federal Reeipts
108 GF Match
1004  Gereral Fund
1006 G FProgranRexeipts
1006  GRAVental HealthTrust
1007  1/AReceipts
"1061  CIPReceipts

Other
RRQUHST for AGENCY :
NIsW POSITION BRU:

No. of Positions  Ranqe/Ste Barcgining Unit
1 gRosp a GGU
IDantdon . Election District
AMOUNT Jstafictin waste
3.2

This clerical support position is needed to support the additional eligibility staff
produced by this bill.
3.2
4.8
45

425

Health and Social Services
Public Assistance Adninistration

COMPONENT * Hligibility Determination (0236)




PositionTitle N
Eligibility Technician I

Time Statis Saffvitnihs
FT 12 months
TYPE of EXPENDITURE
Slary
Brefits
Premium Pay

Other )
Total Personal Services

Trael

Cntractial

Commodities

Eoquipment

Other
Total Cosl

FUNDING SOURCE for TOTAL COST
Feceral Receipts

*GF Match
Gereral Fund
GF/Program Receipts
GFAVental HealthTrust
1/AReceipts
CfP Receipts

1002

REQUEST for AGENCY :
NIsW POSITION BRU:
COMPONENT " :

AMOUNT
457

457

4.8

4.5

55.0

No. of Positions Range/Stej)
1 R1
Location
Fairbanks

Justification

Bargaining Unit

Hlection District

GGU

This eligibility case worker position is needed to administer the additional case

processing workload produced by this bill.

Heajlh and Social Services

Public Assistance Adninistration
Eligibility Determination (0236)

Page 1

ot

1

Revised Date: 4/1/94

FYO6



No. 16
Bil Version: CSHB 409fFiN)

?TATE OF ALASKA FISCAL NOTE (H) Publish Date: 3/25/%4

Revision Date: 3123194 _Oept Affected: Health ind Social Service!

Title: An Act propotioK i apccial dcm opitration _8RU: PA Admioiitratioo

project within the AFDC program AComponent*  Child Care Benefiti
Hanley

Requestor: Houie Finance COMPONENT SERIAL NO. 1897
Expenditures/Revenues: (Thousands of Dollars)

OPERATING FY95 FY96 FY97 FY98 FY99 FYOO
PERSONAL SERVICES 0.0 0.0 0.0 0.0 0.0 0.0
TRAVEL 0.0 0.0 0.0 0.0 0.0 0.0
CONTRACTUAL 0.0 0.0 0.0 0.0 0.0 0.0
SUPPLIES 0.0 0.0 0.0 0.0 0.0 0.0
EQUIPMENT 0.0 0.0 0.0 0.0 0.0 0.0
LAND & STRUCTURES 0.0 0.0 0.0 0.0 0.0 0.0
GRANTS, CLAIMS 0.0 578.3 1,360.8 1,360.8 680.4 0.0
MISCELLANEOUS 0.0 0.0 0.0 0.0 0.0 0.0
TOTAL OPERATING 0.0 578.3 1.360.8 1,360.8 680.4 0.0
CAPITAL EXPENDITURES 0.0 0.0 0.0 0.0 0.0 0.0
CHANGES IN REVENUES 0 0 0 01 0 0
FUND SOURCE (Thousands of Dallars)

1002 Federal Receipts 0.0 o.c 0.0 0.0 0.0 0.0
1003 GF Match 0.0 0.0 0.0 0.0 0.0 0.0
1004 GF 0.0 578.3 1,360.8 1,360.8 680.4 0.0
1005 GF/Program Receipts 0.0 0.0 0.0 0.0 0.0 0.0
10C6 GF/MHT1A 0.0 0.0 0.0 0.0 0.0 0.0
Other 0.0 0.0 0.0 0.0 0.0 0.0
TOTAL 0.0 578.3 1,360.8 1,360.8 680.4 0.0
POSITIONS:

FUUL-TIME aL

PART-TIME

TEMPORARY reflect NO FISCAL CHANGE from the original
Estimate of current year (FY94) Impact: NONE fiscal note. Ttts fiscal note is appropriate.
ANALYSIS:  (Attach a separate page if necessary) date Comte Aide (|n|t|a|)

This legislation generates a need for diild care services for AFDC recipiaits who are
perticipating in workfare. This Ll requires that DHSS pay for diild care services
necessary for an individial to participate inworkfare.

Under current AFDC program operations, the Department does not pay for ciild care
services for individials who are participating in unpaid work activities unless the
individlal s participating in the JOBS program.

Prepared by:  Jan L. Hanien, Director Q1 Phone:  46S- 2680

Division: Divnion of Public Anitunce Date:
c/crco-Z M

Approved by Commissioner: mature  Lowe. M.Ed.. EdS. Dale: S O [M

Agency: Department of Health A Social Service!

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
Forfurtterdetriution infanation &l e Gvamor's Leosstine O

D broatR Poe 1

COMMITTEE COPY



RevisinDate: /-3¢ BILL NO. cs tiB409 (pin)

ANALYSIS (cont.):

Assumptions:

Workfare participarts will be required to work 21 hours per week.

During the mitial 6-month start-up phase nFY 96, 357 families per month will require
dhilld care services to participate inworkfare. Beginning with FY 97, 420 fanilies per
month will require child care services to participate inworkfare.

Need for child care begins on January 1, 1996 and ends December 31, 1998. FY 96
and FY 99 costs represent 6 months® barefits.

Calculations:

FY 95: No cild care berefits paid, workfare not goerational.

FY 96: 357 families x $270 per family/month x 6 months = $578.3.

FY 97-
FY 98: 420 families x $270 per family/month x 12 months = $1,360.8/year.

FY 99: 420 families x $270 per family/month x 6 months = $680.4.

Page 2 oF 2
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FISCAL NOTE Bill Version: CSHB 409

166 FECISLATIVR session [H) Publish Date: - 3/25/54
Revision Date: 3/23/9< Dept Affected: Health aod Social Service!
Title: An Act propoiing a ipeeial dcmooHratiog 3RU: PA Admioitlfatiod
project within the APDC program Component:  PA Data Proccning
Sponsor: Haoler
Requestor Home Pinaoce COMPONENT SERIAL NO. 0Z40
Expenditures/Revenues: (Thousands of Dollars)
OPERATING FY95 FY96 FY97 FY98 FY99 FYoO |
PERSONAL SERVICES 317.1 380.5 202.7 202.7 202.7 0.01
TRAVa 30.0 35.0 7.0 7.0 7.0 0.01
CONTRACTUAL 214.3 133.6 19.2 19.2 19.2 0.0!
SUPPLIES 0.0 0.0 0.0 0.0 0.0 001
EQUIPMENT 70.0 0.0 0.0 0.0 0.0 0.0’
LAND & STRUCTURES 0.0 0.0 0.0 0.0 0.0 0.0i
GRANTS, CLAIMS 0.0 0.0 0.0 0.0 0.0 0.0
MISCELLANEOUS 0.0 0.0 0.0 0.0 0.0 0.0!
TOTAL OPERATING 631.4 549.1 228.9 228.9 228.9 0.0!
CAPITAL EXPENDITURES 0.0 0.0 0.0 0.0 0.0 0.0:
CHANGES IN REVENUES 0 0 0 0 0 o
FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts 315.7 274.5 114.4 114.4 114.41 0.0;
1003 GF Match 315.7 274.6 11451 1145 114.51 0.0;
1004 GF 0.0 0.0 0.0 0.0 0.0 0.0:
1005 GF/Program Receipts 0.0 0.0 0.0 0.01 0.0 0.0;
1006GF/MHTIA 0.0 0.0 0.01 0.0 0.0 0.01
Other 0.0 0.0 0.0 0.0 0.0 0.0
TOTAL 631.4 549.1 228.9 228.91 228.91 0.0
FULL-TIME 7 1 71 41 41 1 0
PART-TIME 0 1 (1 0] 0
* TEMPORARY 0 0L o ] 0
Estimate of current year (FY94) impact: NONE
ANALYSIS: @tacth asgarate pege inecessary)
This kil creates a need for major modifications to the Division of Public Assistance
Higibility Information System. Operation of a federally approved demonstration project
will require that the DPA apply two different, parallel sets of digibility rules to cases
which are part of the demonstration project and cases which €l under normal AFDC
program rules. Demonstration project methodology v,ill also recquire special collection
and compilation of data for program monitoring and evaluation purposes.
Prepared by: ~Jan L. Hanicn. Director a Phone:  465- 2650
Division: Diviiion of Public Anittancc Date:.
Approved by Commissioner: Mariaret p/Lowe. M.Ed,, Ed.S Date:
Agency: Department of Health k Social Service!
PREPARER TO PROVIDE ALL DISTRIBU" Changes in (fIS£) FFICE
S For further distribution infori  reflect NO FISCAL CHANGE from the original
(Rety i0/B3)%4iiinoxvcdR fiscal nota. T 3fiscal note is appropriate. el o8
cLill
date Comte Aide (initial)

committee COpPY



Revision Date: ~ 323% BILL NO. cSHBA® PIN)

ANALYSIS (cont.):

EIS isfundamental to DPA™s adninistration of public assistance. Rl automation of the
demonstration project will be necessary to comply with federal requirements and to
minimize the need for additional field stafT t© operate the project.

Modifications to the EIS system will require extensive programming and testing by PA
data processing staff. This s a major systems development project which must be
completed within a very short timeline. Once the programming modifications are in
place, a reduced leel of staff effort will be required to maintain the special
programming, generate monitoring data, and produce the information necessary for
completion of the firal project evaluation.

Assumptions:

This lagislation isenacted effective July 1, 1994. The EIS modification project begins
as soon as possible thereafter, presuming federal approval of the demonstration project.

Demonstration project evaluation s performed by a cottractor. PA data processing
staff are responsible to generate data needed for the evalluation.

EIS programming for demonstration project s a+lire January 1, 1996. Rl system
staffing s necessary through FY 96 to complete system de-bugging and complete
development of monitoring components.

From FY 97 through FY 99, 4 PA data processing positions will be needed to mairntain
the system, generate monitoring reports, and produce data for the program evaluation.

These positions also willl be needed In FY 99 for firal program amalysis and to facilitatie
trasition of the system back t normal gperation.

Travel-funding will be needed to maintain monitoring and liaisn between system staff
and management staff in Juneau.

An independent contractor will be retained in FY 95 and FY 96 to fdilitate system

design and implementation. Contractual costs are projected at 150.0 for FY 95 and
100.0 for FY 9%.

Pe 2 of 8



Revision date: A1/l BILL NO. cs nb1oo (Pis)

ANALYSIS (cont.):

Calculations:
FY 95:
1 Project Manager AP V R21 59.0
1 Lead Programmer APIV R19 52.1
2 Programmers APHI R17 91.7
2 Testers/Analysts PAAIL R16 86.6
1 Clerk Typist RO8 27.7
Implementation Contract 150.0
Equipment 70.0
Office Space 55.3
Training 9.0
Trael 30.0
Total 631.4
FY 96:
1 Project manager AP V R21 70.8
1 Lead Programmer APV R19 62.5
2 Programmers APHI R17 110.0
2 Testers/Analysts PAAIL R16 104.0
1 Clerk Typist i RO8 33.2
Implementation Contract 100.0
Office space 33.6
Trael 35.0
Total 549.1
90:
1 Lead Programmer APIV R19 62.5
1 Programmer APHI R17 55.0
1 Tester/Analyst PAAI R16 52.0
1 Clerk Typist i RO8 33.2
Office space 19.2
Trael 7.0
Total 228.9

Page 3 oF 8



Position Title
Analysl/Pfogrammer V
Time StalLs Staff Months
FT 10 months
TYPE ofEXPENDITURE
Salary
Brefits
Premium Pay
Other
Total Personal Servicss
iravel
Contractual
Comodities
Equipment
Other
Total Cost
FUNDING SOURCE forTOTAL COST
102  Federal Receipts
i3 GF Match
1004  Gereral Fund
1006 GF/ProgramReceipts
1006  GFAMVental HealthTrust
,1007  I/AReceipts
1061  CIPReceipts

"“Her
REQUEST for AGENCY:
NEW POSITION BRU:

COMPONENT :

AMOUNT
50.0

5.0
0.0
7.9

10.0

106.9

106.9

No. of Positions  Range/Ste Rargpinirg Lni
1 D e

Location Election District
Anchorage
Rt

The EIS requires maintenance on a daily basis to implement federal mandates,
make corrections, implement performance enhancements, and ensure accurate
daily issuances. Existing staff levels are necessary to perform the operational
duties. This project will require complex modifications to the existing system
and extensive acceptance testing to ensure accurate tracking of results.

This position is the project manager for system development necessary to
operate tha AFDC demonstration project authorized by this bill.

Health and Social Services
Public Assistance Administration
Public Assistance Data Processing (0240)



RositianTitde
Analyst/Programer IV

Time StatLs Staffvonths

FT 10 months
TYPE of EXPENDITURE
Slary
Brefits
PremiumPay
Other

Total Personal Servioss
irnd
Contrectal
Comodities
Equipment
Other

Total Cost

FUNDING SOURCE TorTOTAL COST

10  Feteral Roceipis
1008 GF Match
1004 Gereral Fund
1006 CGF/ProgramReceipts
1006 GMVertal HealIhTrust
1007 I/ARexIpts
1061  CIPReeipts

Titer
REQUEST for AGENCY :
NEW POSITION BRU:

COMPONENT:

No. of Rsitias  Range/Step Bargaining Lhirt
1 198 GGU
Location Election District
Anchorage
AMOUNT Jstificatin
21
The EIS requires maintenance on a chily basis to implement federal mandates,
make corrections, implement performance enhancements, and ensure accurate
caily issuances. Existing staff leels are necessary to perform the operational
51 duties. This project will require complex modifications to the existing system
i and extensive acceptance testing to ensure accurate tracking of results.
79 This position is the lead programmer analyst to research each system impact
involved and work with lower lewel programmers on the system development
10.0  necessary to operate the AFDC demonstration project authorized by this bili.
70.0
70.0
Heallh and Social Services FY95
Publiic Assistance Adninistration Page 5 of 8

Public Assistance Data Processing (0240)  Revised Date:  3/23/8L



PositianTitde
Analyst/Programer Wl

Time StatLs StaffVonths

FT 10 months
TYPE of EXPENDITURE
Sllary
Brefits
Premium Pay
Other

Total Personal Services
irad
Contrectial
Comodities
Equipment
Other

Total Cost

FUNDING SOURCE forTOTAL COST

102  Federal Reeipts
1008  GF Match
1004  Gereral Fund
1006 GF/ProgramReceipts
1006 GRAVetal HealthTrust
,100/  1/AReeipts
1061 CIPRexIpts

°ther
REQUEST for AGENCY:
NEW POSITION BRU:

COMPONENT:

No. of Rsitias Range/Step Bargaining Lhit
2 178 GGU
Location Election District
Anchorage
AMOUNT Jstificatin
91.7
The EIS requires maintenance on a daily basis to implement federal mandates,
make corrections, implement performance enhancements, and ensure accurate
chily issuances. Existing staff leels are necessary 1o perform the operational
o1.7 duties. This project will require complex modifications to the existing system
. and extensive acceptance testing to ensure accurate tracking of results.
158 These positions are journeyman-level programmers necessary for development
of the system modifications needed to operate the AFDC demonstration project
2.0 athorized by this Lill.
127.5
1275
Heallh and Social Services FY95
Public Assistance Administration Page 6 of 8

Public Assistance Data Processing (0240) FRoassilble 2841



ResitionTitle No. orRsitias Range/Step Bargain-gLhit
Public Assistance Analyst 1 2 168 U
Time StatLs StaffVonths Location Ellecion District
FT 10 months Anchorage
TYPE of EXPENDITURE AMOUNT Jstificatin
Slay 86.6
Brefits The EIS requires maintenance on a caily basis to implement federal mandates,
PremiumPay ma_ke _oorrectiors, ir_np I_ement performance enhancements, and ensure aocqrate
Otter itics. This project il reqiire complex ook iemions 1 the et oysten
3 ies. This project wi ire complex modifications existing system

aad Total Personal Services 8.6 and exl:ensivml,o a(J:oeptanceméstirg topensure accurate tracking of res.lr?ts.y
(ntrectiel 158  These positions are user leel amlysts/testers that are necessary for
Gomodities development of the system modifications needed to operate the AFDC
Eouiprent 2.0  demonstration project authorized by this Lill.
Other

Total Cost 122.4

FUNDING SOURCE forTOTAL COST
102 Federal Reeipts
108 GFMatch
10  Gereral Fund 122.4
1006 G/ProgramReceipts
1006 GRAVental HeallhTrust
1007 I/ARex:Ipts
161 CIPReceipts
rHer
REQUEST for AGENCY: Heallh and Social Services
NEW POSITION BRU: Public Assistance Adninistration

COMPONENT: Public Assistance Data Processing (0240)



ResitinTitde
Clerk Typist il
SaffVorths

FT 10 months
TYPE of EXPENDITURE

Slay

Brefits

PremiumPay

Other

Total Personal Services

rad

Cotrectial

Comodities

Equipment

Other

Total Cost
FUNDING SOURCE forTOTAL COST

02  Fectral Reeipts

108 GFMatch

1004  Gereral Fund

106 GF/ProgramReceipts

1006 GRAVenlal HealthTrust
J0o7 1I/AReIpts

1061 CEPRex:ipts

Time StatLs

Tther
REQUEST for AGENCY :
NEW POSITION BRU:

COMPONENT:

No. of Rsitias  R;mgc/Step

1 RO8

Location
Anchorage
AMOUNT Jstifiction
277

Bargaining Unit
e

Election District

The EIS requires maintenance on a daily basis to implement federal mandates,

make corrections, implement performance enhancements, and ensure accurate

cailly issuances. Existing staff leels are necessary to perform the gperational
57 7 duties. This project will require complex modifications to the existing system
) and extensive acceptance testing to ensure accurate tracking of results.

7.9
10.0

45.6

Health and Social Services
Public Assistance Adninistration

Public Assislane Data Processing (0240)

Pp 8 of 8 ..
Revised Dele 32391

This request s for one full-time support clerk for programming/testing staff.

FY95



STATE OF ALASKA

Bill Version: cshb 409(fini
(H) Publish Date: 3/25/9A

FISCAL NOTE

1994 LEGISLATIVE SESSION

Revision Dale: 3/23/94 Dept. Affected: Health and Social Service!
Itie; An Act propotint a ipccial demonitration BRU: PA AOminintratioo
_ project within the APDC protram Component: PA AdminUtration
%ponsor Hanler
equestor Home Plnance COMPONENT SERIAL NO. 0233
Eernd itures/Revenues: (Thousands of DoIIars?)
OPERATING FY95 FY96 FY97 FY98 FY99 FY0O
PERSONAL SERVICES 1145 1145 1145 1145 1145 00
TRAVEL 160 00 0.0 0.0 0.0 00
CONTRACTUAL 496 446 296 29.6 59.6 00
SUPPLIES 0.0 00 00 0.0 0.0 0.0!
L%\l 200 00 0.0 00 00 0.0'
D&STRUCTURES 00 0.0 00 00 00 0.0’
GRANTS, CLAIMS 00 0.0 0.0 0.0 00 0.0!
MISCELLANEQUS 00 132.3 264.6 264.6 1323 00i
TOTAL OPERATING 200.1 291.4 408.7 408.7 306.4 001
CAPITAL EXPENDITURES 0.0 0.0 0.0 0.0 0.0 0.0!
CHANGES IN REVENUES 0 0 01 0 ol 01
FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts %1 720 1001 100 25.01 0.0!
1003 GF Match 1050 871 1411 141 1491 | 0.01
1004 GF _ 1323 264.6 | 264.6 13231 00i
1006 GF//!\BI[[r)I%Egm Receipts 00 0.0 0.01 0.0 001 0.01
1006 G- 00 0.0 0.01 00 0.01 0.0!
Other 00 0.0 0.01 0.0 0.01 00i
TOTAL 200.1 291.4 408.7 | 408.7 306.41 0.0!
POSITIONS: _
j FULL-TIME 2 i 2 2! 2 yl 0
]' PART-TIME 0 | 0 0! ol 01 0
TEMPORARY 01 0 0L oL 01 c
Estimate of current year (FY94) impact: NONE
, ANALYSIS:  (Attach a separate page if necessary)
This Ie?lslatlon authorizes DHSS to dem%)n and operate a waiver project under the
authority of section 1115 (a) of the Social Security Act.
AR HSCAL CHANGEfom e g
fiscl r\l/(\)/te This f|sca| note is appropriate
(e Oonte Acb(md)—
Prepared by Jan L. Han ten. Director Phone: 465- 2630 .
Division: Division of Public Anietancc Date:
Approved by Commissioner: mm Data:
Agency Department of Health & Social Services

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE

(Ryv 10939A0ANCBR

For further distribution information caul the Governor's Legislative Office
F3® 1 O 5

COMMITTEE CORY



Revision Date: i.-zun BILL NO. CSHB 409 (PIN)

ANALYSIS (cont.):

Project development and management include planning, negptlatmgi and p_reparm% the
demonstration pr%ect application(s), including requesting waiver of the pertinent federal
law provisions. Development also includes coordinating the necessary program and
system changes and dealing with requests for information about the project as well as
negotiation and administration of the evaluation contract and monitoring of the project.
PrOJe_ct_mana%ement, staff would also be responsible to oversee the operation  and
monitoring of the project and maintain the necessary relationships with federal officials
throughout its duration.

The project assistant will be assigned to the Juneau project manager durmt}; pre-
implementation development and planning, This position will be reassigned to the
Anchorage field operations management office as a field project liaison once the project
becomes operational in January 1996.

The federal Department of Health and Human Services requires that a demonstration
rogect evaluation be performed by an independent contractor. The evaluation would
estthe effects of the demonstration on program costs and recipientoutcomes. = The
Clintonadministration is adamant initsinsistencethat demonstration  projectdesigns
meet scientific standards for experimental design and statistical analysis.

This bill also requires DHSS to pay trar.sportatiun costs for individuals who need it to
participate in workfare.

Assumptions:

An independent contractor will review prozect design, review the design and evaluation
of similar_projects in other states, construct the evaluation design, coordinate EIS
programming necessary to compart with evaluation desqn parameters, and produce
Interim and_ final reports of erect results.  Total estimated evaluation cost of
$140,000. is based on what ot

scope.

er states have paid for evaluation of projects of similar

Requlatory authority will be necessary for DHSS to operate the project in compliance

with the'Administrative Procedure Act. The services of a private law firm will be

retained to develop regulation language, prepare the necessary documents, analyze

public comments, and prepare the regulations for submission to the Attorney General.
-

Transportation costs are needed by 45 percent of participants in workfare. Average
monthly costs per recipient = $35.00.

Costs for roisect start-up and evaluation are federally matchable. PA Admin personnel
costs in FY95 and first half of FY96 are federally matchable at 50 percent state/50
Percent federal. Evaluation contract costs are matchable at 50 percent state/50 percent
ederal each year.

Page 2 ol 5



Revision Data: 3/;3m BILL NO. CSHB <09 (PIN)

ANALYSIS (cont.):

Calculations:
FY 95:
1 Project Coordinator R19 62.5
1 Project Assistant R16 52.0
E?ulpment 20.0
Office space 9.6
Regulations contract 10.0
Evaluation contract 30.0
Travel 16.0
Total 200.1
FY 96:
1 Project Coordinator R19 62.5
1 Proe_ect Assistant R16 52.0
Office space 9.6
Regulations contract 15.0
. Evaluation Contract 20.0
Workfare Transportation 132.3
Total 291.4
FY 97
1 Project Coordinator R19 62.5
1 Proe_ect Assistant R16 52.0
Office space 9.6
Evaluation Contract 20.0
Workfare Transportation 264.6
Total 408.7
FY 98:
1 Project Coordinator R19 62.5
1 Pro#,ect Assistant R16 52.0
Office Space 9.6
Evaluation Contract 20.0
Workfare Transoortation 264.6
Total 408.7
FY 99
1 Project Coordinator R19 02.5
1 Pro;_ect Assistant R16 52.0
Office space 9.6
Evaluation Contract 50.0
Workfare Transoortation 132.3
Total 306.4

Page 3 of 5



Position Title . _
Project Assistant
Time Status Staff Muntlis
FT 12 months
TYPE of EXPENDITURE
Salary
Benefits
Premium Pay
* Other

Travel
Contractual
Commodities
Equipment

Other
Total Gost

FUNDING SOURCE ®rTOTAL COST
1002 Federal Rece, pis
1003-  GF Match
1004  GeneralFund
1005 GF/Program Receipts
1006 GF/Mental HealthTrust

Total Personal Services

1007 I/AReceipts

1061 CIP Receipts

Other
REQUEST for
NIW POSITION

AMOUNT
52.0

—
oo (e Yo o) [ N )

—

4.8

AGENCY: Heallh and Sociial Serviaes
BRU: RublicAssistance Adninistration
COMPONENT: Public Assistance Administration (0233)

No. of Positions  Range/Step Bargaining Unit

1 16A GG%_ N
Location Ejection District
Justification

This bill authorizes DHSS to design and operate a demonstration project under
the authority of section 1115 (a) of the Social Security Act.

Project development and management include planning, negotiating, and
preparing the demonstration project application(s), including requesting waiver
of the pertinent federal law provisions. Development also includes coordinating
the necessar program and system changes and dealing with requests for
information about the project s well as négotiation and administration of the
evaluation contract and monitoring of the project. Project management staff
would also be resPo_nsmIe to oversee the operation and monitoring of the
project and maintain the necessary relationships with federal “officials
throughout its duration.

The project assistant will be assigned to the Juneau project manager during pre-
implementation development and planning. This position will be reassigned to
the Anchorage field operations management office as a field project liaison once
the project hecomes operational.

FY95
Page 4 of 5

Revised Date:  3/23/4



Position Title No. of Positions | Range/Step Bargaining Unit
. Project Coordinator 1 ! 19A GGU
Time Status - StaffMoTzhs " Location J Election District
months uneau
TYPE of EXPENDITURE AMOUl\ég5 Justification
Sala .
Benefits This bill authorizes DHSS to design and operate a demonstration project under
Premium Pay the authority of section 1115 (a) of the Social Security Act.
Other Total Personal Services 625 Project development and management include planning, negotiating, and
Travel g Preparing the demonstration project application(s), includirig requesting waiver
- fthe pertinent federal law rowsmns Develo ment Is mcIud scoordlnatln
Contractual Fnecessar pro ram an sXsterq an es .and nag Wit uests 10
Commodities 4.8 Information about roject | as gotiation an dmlnlstrat on of the
Equipment 10.0 evaln tion contract an onltonng ro ect. Progect mana ement staff
Other wou aso e respansible to oversee t operatjon and m?ndt npg the
85 3 ro(gect and. maintgin the necessary relationships with tederal “officials
FUNGING SOURCE for TOTAL COST * hrughott is duration.
%88% EeFdR/rlalF;ecelpts - This request is for one project coordinator.
atc .

1004 General Fund

1005  GF/Program Receipts
1006 GF/Mental HeailhTrust
1007 I/AReceipts

1061 CIP Recelpts

Other
REQUEST for
NITW POSITION

AGENCY: Health and Social Services

BRU: Public Assistance Administration

COMPONENT: Public Assistance Administration (0233)

Page 5 of 5
Revised Date: 3/23/94
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FISCAL NOTE bill Version: cshb 409(fin)
STATE OF ALASKA (H) Publish Date: 3/25/94
1994 LEGISLATIVE SESSION
Revision Dale: ~ 3/23/94 Dept Affected: Health and Social Service!
Title: An Act propoiiot a ipccial decmonitration "BRU: Aiiiitaoce Payment!
project within tht APDC protram - project coiti___Component afdc
Sponsor Hanley
Requestor Houie Finance .COMPONENT SERIAL NO. (A
Expenditures/Revenues: (Thousands of DoIIarsg
OPERATING FY95 FY96 FY97 FY98 FY99 1 FY00
PERSONAL SERVICES 00 0.0 0.0 0.0 0.01 00
TRAVEL 00 00 0.0 00 0.01 00
CONTRACTUAL 00 00 00 00 0.01 00
SUPPLIES 00 0.0 0.0 0.0 0.01 00
L%\l 00 0.0 00 0.0 0.01 00
D&STRUCTURES 00 0.0 00 00 0.01 00
GRANTS, CLAIMS 00 (200.?? (1 915? (2.523.9 (3,105181 (2.955.@
MISCELLANEQUS 00 0 0 0. 0.01 0.
TOTAL OPERATING 0.0 (2005  (1,9158)  (25237)  (31054)1  (2,955.4)
CAPITAL EXPENDITURES 0.0 0.0 0.0 0.0 001 001
CHANGES IN REVENUES 0 0 0 0 01 01
FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts 00 00 00 0.0 0.01 001
1003 GF Match 00 00 0.0 0.0 001 0.01
1004 GF _ 00 00 00 0.01 001 00
l(I)5 GF/Program Receipts 00 00 00 001 001 0.0
/M-Hgf 00 2080 0 0 O O 001 0.0
1(1)7 |/ARcpts. I g .53 g 3105 }1 5295502
TOTAL 0.0 (2005 523 1054 1 . (29554
POSITIONS:
el | o
T PORARY 51 i I-allect NO FISCAL CHANGE (ram the anginal

fiscal note. This |scaI note IS appropriate.
Estimate of current year (FY94) impact: NONE d
ate Comte Alde (00—
ANALYSIS:  (Attach a separate page if necessary)

This legislation impacts the AFDC program in several ways. The bill makes certain
changes in AFDC eligibility provisions for purposes of operating a demonstration
project. The demonstration project includes an increase in the AFDC earned income
disregard from the current time-limited disregard of $30 and one third of the remainder
to $200 plus one third of the remainder for 24 months.

Prepared by: ~ Jan L Hanten, Director Phone: £6S-:68
Division: Diviiion of Public Aniitaace Date:
Approved by Commissioner: Martarct R. Lowe, M.Ed.. Ed.S Dete

Agency: Department of Health k Social Service!

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR’S LEGISLATIVE OFFICE
For further distribution information call the Governor's Legislative Office

(B 10/aaiKilinojk/OBR Page 1 of S

COMMITTEE COPY



Revision Data: 3/23/94 BILL NO. CS HB409 (PIN)

ANALYSIS (cont.):

The demonstration also includes a waiver of the AFDC UnemPloy_ed Parent "100-hour
rule" and increases the total amount of equity in vehicles a family may own. These
nPlOdtlJf'II?d requirements apply only to AFDC families living in the project area defined in
the hill.

The hill also establishes requirements for AFDC recipients in the demonstration project
to participate in workfare activities for 21 hours per week. Individuals who are required
to partlmpatte in workfare are subject to fiscal sanction if they do not comply with the
requirement,

Assumptions:
"asis of project:

Federal approval is secured to operate an AFDC demonstration 'oroject under the
a?ttip]orltby”of section 1115 (a) of the Social Security Act, including all of the provisions
of this Bill,

Project is operational from January 1, 1996 through December 31, 1998.

The project area includes the Mur/cipality of Anchora%e, the Matanuska Susitna
Borou%h, the Fairbanks Ncrth Star Borough, and the North Slope Borough. 65% of
AFDC Tamilies in Anchorage, Mat-Su, and Fairbanks are included in project experimental
group, 35% in control group. Control group members participate under normal AFDC
rules. 100% of recipients in the North Slope Borough project site are included in the
experimental group.

Federal financial participation is availahle onl% for total prQ{ect costs which do not
exceed baseline costs of operating the AFDC program without the demonstration
project.

Cost and Savings:
Savings Assumptions:

The increased earned income disregards, waiver of the 100-hour rule, and the workfare
requirement will cause the number of AFDC recipients who are working to increase over
the course of the project. We ﬁrOJECt that the following numbers of recipients will
become employed as a result of the demonstration provisions: 488 in FY 96, 347 more
in FY 97, and 56 more in FY 98, At the end of the three-year demonstration, a total
of 891 recipients who would not otherwise be employed are expected to be receiving
regular earings.

Page 2 of 6



Revision Date: 3/23/91 BILL NO. CS HB109 (PIN)

ANALYSIS (cont.):

The average monthly eamnings of AFDC recipient families in the project area as of
September 1993 are as follows:

AFDC-Basic AFDC-UP
Anchorage $547.49 $541.03
Mat-Su Borough $450.21 $431.92
Fairbanks North Star Borough $474.67 $484.92
North Slope Borough $281.17 $551.66

We assume that the earnings of recipients in the Project area will be at these levels,
adjusted by 2.5 percent per year to account for inflation.

The benefit costs for these newly working recipients will decrease because their
earnln?s will reduce their AFDC grant amounts. The total savings because of such
genefl {edtuctlons is projected at'about $8.6 million over the three-year term of the
emonstration.

These program modifications are also expected to cause some families which would
otherwise remain on AFDC to leave the rolls each year during the project: 26 in FY 96,
62 in FY 97, 51 in FY 98, and 31 more in FY 99. This reduction in the caseload is
expected to generate a total savings of about $3.5 million over the term of the
demonstration.

Sanction penalties for failure to participate in workfare will also ?enerate savings. We
assume that 3 percent of the total number of families subject to workfare would be
subject to sanction each month. Most cases required to participate would be AFDC
Unemployed Parent cases where hoth parents would be required to participate. The
average sanction per case is projected at $350.00 per month.

After the demonstration project ends, we project a reduction in the number of recipients
who are working as a result of the demonstration. The decrease in the earned income
disregards will cause some individuals to leave work, Other individuals will leave work
to avoid becomm% ineligible because of the reimposition o f* nunemployed parent 100-
hour rule. Inthe fast 6 months of FY 99, we project that lie average monthly number

of working recipients will decrease by 359.

Page 3 of



Revision Date: 3/23/9* BILL NO. CS HB<09 (PIN)

ANALYSIS (cont.):
Savings Calculations:

AFDC BENEFIT SAVINGS
FY95 FY96 FY97 FY98 FY99 FYOO

$200 + 1/3
Eamed Income 0 (769.0) (2582.2) (2825.6) (2447.0) (1482.9)

Disregard & 100-
Hour Rule

Clients off AFDC
(# persons)

Workfare
Sanction 0 (44.2) (176.4) (176.4) (88.2) 0

Penalties

Total Gross 0 (932.7) (3483.3) (4214.5) (4007.7) (2955.4)
Savings

[ X ]

1eg)  (24]) (12128) (728 (1472

Cost Assumptions:

AFDC recipients who are already working will receive increased benefits because the
amount of the existing earned income dlsregard increases from 4 months at $30 + 113
of the remainder and"S months at $30 to Z years at $200 + 1/3 of the remainder.

AFDC benefits to recipients who %o to work as a result of the increased disregards will
cost more than they would under the existing rules. These increased costs are partially
offset by the savings ?enerated through grant reductions and terminations.  Those
savings are accounted for above.

Approximately 1104 families in the project area have at least one member who is
working now. We project that the same proportion of the caseload, or 1267 families,
will have a working member at the beginning of the project in January 1996. We
expect that the proportion of working families would remain constant in the absence
of the waiver provisions, with the baseline number of working families increasing as the
caseload increases.

We project that an additional 488 recipients will go to work in FY 96 as a result of the
policy waivers, that an additional 347 will go to work in FY 97, and an additional 56

i In FY 98.



Revision Data: R7A% BILL NO. ¢S hb*09 (pin)

ANALYSIS (cont.):

On average, cases receiving normal $30 and one third of remainder disregard receive
é, montf&s per year of 1/3 of remainder disregard and 6 months per year of $30
isregard.

On average, cases receiving extended $200 ; nd one third of remainder disregard under
demonstration waiver receive the full disregard for 8 months of each year.

Cost Calculations:

AFDC BENEFIT COSTS

$200 + 1/3 EARNINGS DISREGARD
FY95 FY96 FY97 FY98 FY99  FYOO

Recipients
Already 1200 1267 1348 1434 1520 1605
Working

Additional
Working 0 488 835 891 445 0
Recipients

Total Working
Recipients in 1200 1755 2183 2324 1965 1605
project area

Total AFDC
Benefit Costs 0 732.2 15675  1690.8 902.3 0

Automobile value allowance increase:

Federal law currently allows exclusion of the first $1500 of the equity of one vehicle.
Remaining equity is applied toward the $1000 maximum asset limit. This biil provides
for application of a federal waiver in the _prO{ect area to increase the vehicle equity
exclusion to $5000 and allow it to be applied to any number of vehicles necessary for
specific purposes.

We project that the vehicle provision will result in an average of 15 additional families
per month being eligible for AFDC henefits over the period of the demonstration. An
equal number of families is expected, as a result of their improved transportation
aesources, to earn enough to leave the AFDC rolls each month during the course of the
emonstration.

The benefit costs are expected to be offset by benefit savings, No net change in
program costs is anticipated as a result of the vehicle value provision.

Page 5
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Revision Data: 32394 BILL NO. CS HB409 (PIN)

ANALYSIS (cont.):

Net AFDC Savinas produced bv HB 409:

TOTAL AFDC BENEFIT COSTS AND SAVINGS
FY95 FY96 FY37 FY98 FY99 FYOO

Gross Savings 0.0 (932.7) (3483.3) (4214.5) (4007.7) (2955.4)
Gross Costs 0 732.2 15675 1690.8 902.3 0
Net Benefit

Savings 0.0 (200.5) (1915.8) (2523.7) (3105.4) (2955.4)

Page 6 of
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No. 9_
Bill Version: cshb 409 (hf.st
(H) Publish Date: 3/4/94

FISCAL NOTE

STATE OF ALASKA BILL
1994 LEGISLATIVE SESSION

Revision Dale:
Title: Ao Act propoiiog g tpccial dem ooetratioo _3RUZ PFD Hold Harm leu
project within ibc AFDC program _Component: PPD Hold Harmlcn
Sponsar: Hanler
Requestor: _COMFONENT SERIAL NO. 0225
Eernditures/ Revenues: (Thousands of DoIIars%
OPERATING FY95 FY96 FY97 FY98 FY99 FYOO
PERSCNAL SERVICES 0.0 0.01 01 001 001 001
TRAVEL 0.0 001 001 001 001 001
CONTRACTUAL 0.0 001 001 001 001 001
SUPPLIES 00 001 001 001 001 00/
EQUIPMENT 00 0.01 001 001 001 00
D & STRUCTURES 00 001 001 001 001 0.0:
GRANTS, CLAIMS (1253) (26331 (2651 (2041 (3431 00
MISCELLANEQUS I I I I
TOTAL OPERATING (125.3) @331 (2Bl (041 (3481 001
CAPITAL EXPENDITURES 0.0 0.01 001 001 0.01 0.01
CHANGES IN REVENUES 0 0L 01 0L 01 Oi
FUND SOURCE (Thousands of Collars)
1002 Federal Receipts 00 001 001 00 0.01 0.0'
1003 GF Match 0.0 001 001 001 001 00
1004 GF _ 00 001 001 001 001 0.0!
1005 GF/Program ReceiDts 00 0.01 0.01 001 0.01 001
1006 (}/NI-II%A 00 001 001 001 001 0.0!
1050 PFD Fund 81253; ]2633?1 5276 1 %%).4}1 %.8}1 001
TOTAL (1253 (2633)1 (2765)1 (204)1 (3048)1 0.0!
POSITIONS:
FULL-TIME 0 0L 0l oL 0L 0
PART-TIME 0 01 0l oL ol o
TEMPORARY 0 Oi ol 0L 01 0
Estimate of current year (FY94) impact: NONE
ANALYSIS:  (Attach a separate page if necessary)
PFD Hold Harmless payments replace AFDC and Adult Public Assistance benefits when
receiving the dividend ‘causes individuals to lose eligibility or to have benefits reduced.
The rateable reductions Browded for in HB 409 reduce costs in the AFDC and APA
assistance Paxments BRUs. PFD Hold Harmless costs change in direct proportion to
the costs of the programs held harmless. (See page 2 for additional information.)
Prepared by:  Jan L. Hansen. Director - i
Diw%ion: y Divinon ot Public Anmancc /L PW%I% -£61]680.
Approved by Commissioner: Margaret tt. Lawc, M.Ed.. Ed.S. Chie:
Agency: Denari acm of Health Jt Social Servicet
PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR’S LEGISLATIVE OFFICE
For further distribution information call the Governor's Legislative Office
(Rv DQ0Alino.a/0BR PSge 1 O 2
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Revision Date: BILL inO. hb 409

ANALYSIS (cont.):

Assumption:

PFD Hold Harmless costs for AFDC and APA henefits will decrease in direct proportion
to the decreases produced by the reductions in AFDC and APA expenditures for each

fiscal year.
Calculations:
PFD HOLD HARMLESS SAVINGS PRODUCED BY HB 409
AFDC APA PFDHH

FY95 ($106.7) ($18.6) ($125.3)
FY96 ($224.2) ($39.1) ($263.3)
FY97 ($235.4) ($41.1) ($276.5)
FY98 ($247.2) ($43.2) ($290.4)
FY99 ($295.5) ($45.3) ($304.8)

FYOO $ 0.0 $ 0.0 $ 0.0



NO. 8

STATE OF ALASKA FISCAL NOTE Bl Bill Version: cshb 409fHES)
1994 LEGISLATIVE SESSION (H) Publish Date: 3 2
Revision Date: Dept. Affected: Health and Social Services
Title: Ao Act proposing 3 special demonstration _BR . Amilaocc Payrocoll
project within the AFDC program Componen*: Adult Public Assistance
Sponsor: Hanley
Requestor: .COMPONENT SERIAL NO. 0222
Eernditures/ Revenues: (Thousands ot CoIIarsg
. OPERATING FY95 FY96 FY97 F/98 FY99 \ FY00
j PERSONAL SERVICES 00 1 001 0.0’ 0.01 0.01 0.0,
TRAVEL 00 ! 0.01 0.01 0.01 0.01 0.0 ]
| CONTRACTUAL 00 1 0.01 0.0! 0.01 0.01 0.0!
| SUPPUES 0.0 | 0.01 0.01 0.01 0.01 0.0
|E8HIPMENT 0.0 i 0.01 0.01 0.01 0.01 0.0
. LAND &STRUCTURES 00 1 0.01 0.01 0.01 0.0; 0.0
GRANTS, CLAIMS (321.4) ! (6749)1 (708.7)1 (744.11 (781.3)1 0.0'
MISCELLANEQUS 0.0 | 0.0: 0.01 0.01 0.01 0.0:
TOTAL OPERATING (321.4) ( (6749)1 (708.7)1 (74411 (781.3)1 0.0
| CAPITAL EXPENDITURES 0.0 | 001 001 0.01 0.0 0.01
1 CHANGES IN REVENUES 01 0; 01 01 0! 0
~ FUND SOURCE (Thousands of Dollars)
j 1002 Federal Receipts 00 : 0.01 0.01 0.01 0.01 0.0;
| %goﬁ EE Vet (308‘3) 1 (65085)11 (669'69)11 (7(19&9)11 (738(%11 0.0
8) | ! . 0:
J; 1006 GF/Program Receipts 0.0 0.01 0.01 0.01 0.01 0.0i
11006GF/NHE_IA 00 1 0.01 0.01 001 0.01 0.01
I' 1007 [/AReceiots 986; f 9’3911 818111 313 1 %15321 0.01
| TOTAL (204) i (649l . (T8I — (41— (7813L. ..001
_ POSITIONS:
]' FULL-TIME 0 I 0L 01 0L 0L 0t
I PART-TIME 0 I 01 01 oL 0! 0
I TEMPORARY 0 . 01 Oi oL 0! 0
Estimate of current year (FY94) impact: NONE
ANALYSIS:  (Attacn a separate page if necessary)
Section 3 of HB 409 reduces Adult Public Assistance benefits by setting the amount
of the maximum state contribution to Adult Public Assistance rec!Plents at 1.7 percent
less than the amount payable on January 1, 1992. This benefit reduction becomes
effective upon federal approval of the AFDC waivers contained in Section 4 of .his bill,
and is repealed effective June 30, 1999. (See page 2 for additional information.)
Prepared hy: Jan L. Hansen. Director Phone:  465-:670
Division: Division of Puolic Assistance [ Date:
I £ "gltzck.
Approved by Commissioner: Margaret SjxLowe. M.Ed.. Ed.S. Date:
Agency: Department of Health A Social Services
PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE OFFICE
For further distribution information call the Governor's Legislative Office
(Rv DBl OXSOOR Page 1 of 2
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Revision Date:

ANALYSIS (cont.):

Assumptions:

BILL J. tl B409

APA benefit reductions will become effective January 1, 1995. Savings for FY

95 represent 6 months of benefit reductions.
Benefit reductions are imposed statewide.

The average amount of the monthly APA benefit decrease will be $5.45. The
APA henefit payment to an individual SSI recipient will be $6 less per month.

APA caseload size will increase by 5 percent each year.

Recipients of APA Interim Assistance payments will not be affected by the

benefit reductions.

Calculations:
Average APA
Caseload
FY95 9,829
FY96 10,320
FY97 10,836
FY98 11,378
FY99 11,947
FYOO 12,544

Average monthly
payment reduction

$5.45
$5.45
$5.45
$5.45
$5.45
$0.00

Total FY
Reduction

$321.4
$674.9
$708.7
$744.1
$781.3
$ 00

Page 2 ol
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No. 7
FISCAL NOTE Bill Version: cshb409(hes)

STATE OF ALASKA BILL  (H) Publish Date:  3/4/94

1994 LEGISLATIVE SESSION

Revision Date: _Dept. Affected: Health and Social Servicei
Title: Ao Act proposing a special dcmooitratioo 8R . Assistance Payments
project within the APDC program —ratable fcductiooi '"Component: apdc

Sponsor:
g COMPONENT SERIAL NO. 120
(Thousands of DoIIarsg
FYO7 1 FY98

Eernditures/Revenues:
OPERATING

FYo%5 1 FY% | FY9Q9 | FYOO
PERSONAL SERVICES 00 1 001 001 00 001 0.0
TRAVa 00 1 001 001 0.0 001 0.0!
CONTRACTUAL 00 1 001 001 00 001 0.0!
SUPPLIES 00 i 001 001 00 001 00!
%JIPMENT 00 1 001 001 00 001 00
D & STRUCTURES 00 i 001 001 0.0 001 001
GRANTS, CLAIMS (1,160.(()? I (2437.(31 (2,559.(81 (2,687.8 (2821.(81 001
MISCELLANEQUS 0d 1 001 001 0. 001 0.0!
TOTAL OPERATING (1,1600) ; (43701 (25%9.0)1 (2687.0) (2821011 0.01
I CAPITAL EXPENDITURES 00 | 0.01 0.01 0.0 0.01 0.01
CHANGES IN REVENUES 01l 01 01 0 0L Oi
FUND SOURCE, _ (Thousands of Dollars)
1002 Fedleral Receipts %.6 | El10641 £1,161.81 E1,219.9 51,2&). 1 0.0!
1003 GF Match 7)1 (L0641 (L6181 (1,219 120081 001
1004 GF _ 00 | 001 0.0i 0. 001 0.0!
1005 GF/Program Receipts 00 | ->)| 001 00 0.01 00
1006 G/VH _&A 00 | 001 001 00 001 001
1007 /ARecsiDts 5106.7; I 224.2;1 ézaazl))l 8247.23 é& 1 001
TOTAL (11600) I (2437001 (259901 (2687.0)  (282L0)1 0.0i
POSITIONS:
FULL-TIME 0 | 0l 01 0 01 0
PART-TIME 0 I 0L 01 0 1)1 0
TEMPORARY 0 0L 01 0 ) 0
Estimate of current year (FY94) impact: NONE
ANALYSIS:  (Attach a separate page if necessary)
Section T of HB 409 reduces AFDC maximum payment levels by approximately 1.7
percent below the current paxment levels. This benefit reduction hecomes effective
upon federal approval of the AFDC waivers contained in Section 4 of this hil.
(Please see page 2 for additional information)
1
P[eD.arad by "an |_ Himen, Director Phone: 465-2680. ) =,
Division: Division of Public Assistance /J Date:
f ]
Approved by Commissioner: Margaret R. Lowe. M.Ed.. Ed.S. Date: 2-1vl 71
Agency: Department of Health A Social Services
PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S LEGISLATIVE O~ICE
For further distribution information call the Governor's Legislative Office
irtv idJiginmo,juDOR Page | of 2
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Revision Date: BILL 0. HB*09

ANALYSIS (cont.):

Section 2 of HB 409 restores AFDC payment maximums to current levels at the end of
the AFDC demonstration prOerct escribed in section 5 of the bill. Section 11
establishes an effective date of June 30, 1999 for section 2.

Assumptions:

Reductions in AFDC payment maximums produce a 1.7 percent savings in AFDC
formula costs effective January 1, 1995.

Ratable reductions are imposed statewide.
Savings for FY95 represent 6 months of henefit reductions.
AFDC caseload size will increase by 5 percent each year.

The average amount of the monthly AFDC benefit decrease as a result of ratable
reductions will be $13.00.

Calculations:

Brea 00 et educton Reduction
FY95 14,882 $13 $1160.0
FY96 15,626 $13 $2437.0
FY97 16,407 $13 $2559.0
FY98 17,228 $13 $2687.0
FY99 18,089 $13 $2821.0
FYOO 18,993 $0 $ 0.0

Page 2 of



FISCAL NOTE e

Jill Version: cshb 409(fin)
(H) Publish Date: 3/25/94

STATE OF ALASKA
1994 LEGISLATIVE SESSION

Revision Data; 03/23/94 _Dapt. Affected: Health and Social Services

of assistance that mav be granted under the adult public .. Component:  Medicaid Non-Facilitv

Soonsor; HANLEY, Therriault
Reauestor: House Finance COMPONENT SERIAL NO. 229

Expenditures/Revenues: (Thousands of Dollarsg
OPERATING FY95 FY96 FY97 F

PERSONAL SERVICES
VEL

TRA
CONTRACTUAL

SUPPLIES |

EQUIPMENT | |
LAND & STRUCTURES | |
GRANTS, CLAIMS - (175) (332.2) (559.6) (509.9)
MISCELLANEQUS

TOTAL OPERATING (17.5) (332.2) (559.6) (509.9)

CAPITAL EXPENDITURES

CHANGES IN REVENUES

FUND SOURCE (Thousands of Dollars)

1002 Federal Receipts 0.0 28.731 2166.1 1 2279.83
1003 GF Mc'ch 0.0 8.1 166.1)1 279.8
1004 GF 1

1005 GF/Program Receipts i
1006 GF/MHTIA I

Other | | i
TOTAL 0.0 (17.5)1 (332.2)1 (559.6) (509.9)1

POSITIONS:

FULL-TIME 1 1 i
PART-TIME I I !
TEMPORARY i | . 1

Estimate of current year (FY94) impact; 0.0

ANALYSIS;  (Attach a separate page if necessary) _

Reduction in Medicaid spending would result from adults being removed from AFDC cases due to
sanctions and losing Medicaid eligibility as a consequence and from families ,Iea_vmq_the,_AFDC caseload
due to employment-and adult family members and some children losing Medicaid eligibility as a result.
Some children losing eligibility may have incomes below or near the poverty level.

B

—_—
- _ e —_

See attached page for additional analysis.

Prepared by:  Jon Sherwood Phone: 465-3355
DivI%ion: d Medical Assiafimce Date: 03/23/94

Approved by Commissioner. Margaret W. Lowe, M.Ed.. Ed.S,
Agency: Department of Health & Social Services

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR'S L
For further distribution information call the Governor's Legislative

nov Drssisenene s s COMMITTEE COPY

Y93 FY99 FYOO |
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Revision Date: 03/23/94 X NO CS HB 409 (FlN)

ANALYSIS (cont.):

Assumptions: , ,

Average Annual Cost of Medical Assistance - FY 93
AFDC Adult 52,560
AFDC Child $1,573

Growth = 11% per year

Adults ineligible due to sanctions remain off Medicaid for the whole year, except FY 96 and FY 99. In FY 96
the program starts midyear and the sanction is projected to last for 3 months. ‘In FY 99, the program ends mid year and |

the sanction is projected to last six months. _ ]
No adults or children will drop off Medicaid in FY 96 as a result of dropping off the AFDC caseload because of Transitional
Medicaid providing extended coverage for one year. The average length of time without Medicaid benefits for other

fiscal years is one-half year.

Number of Clients Affected

_ FY 95 FY 96 FY 97 FY 98 FY 99 FY 00
Sanctioned Adults 0 20 42 42 42 0
Adults Going Off Caseload 0 0 99 106 104 104
Children Going Off Caseload 0 0 52 113 109 109
Savings
Sanctioned Adults $0 $17506  $163223  $181177 100,553 50
Adults Going Off Caseload 0 so  $106,872 %228,629 %248,990 $276,378
Children Going of Caseload $0 $0 $62,086 149,759 $160.348  $105,625
TOTAL SAVINGS $0 $17,506  $332,181  $559,565  $509,891  S382.004

Note: Assumﬁtions_for the number of people losing eligibility for Medicaid and for how long are based on estimates
provided by the Division of Public Assistance.
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FISCAL NOTE Bill Version: CSH3 409
STATE OF ALASKA (H) Publish Date: 3/25/94
1994 LEGISLATIVE SESSION
15ion Oat9: 3123194 . . t Affectedt Heartn and social service:
ﬁ\g‘ An Act PIO 2 B?(fﬁ) ' adn lOBUALOB
project within the APDC program Component:  Eligibility Determination
onsor Haaler
equestor Home Finance COMPONENT SERIAL NO: 0236
Eernditures/Revenues: (TTiousands of Dollarsg
OPERATING FY95 FY96 FY97 FY98 FY99 FYOO
PERSONAL SERVICES 00 6145 614.5 614.5 614.5 00
TRAVEL 00 36 1.2 1.2 36 00
CONTRACTUAL 00 720 720 720 720 001
SUPPLIES 00 0.0 00 0.0 00 001
EQUIPMENT 00 67.5 0.0 0.0 0.0 0.0.
D & STRUCTURES 00 0.0 0.0 00 00 001
GRANTS. CLAIMS 00 00 0.0 00 00 0.0i
MISCELLANEQUS 0.0 0.0 0.0 00 0.0 0.01
TOTAL OPERATING 0.0 757.6 693.7 693.71 690.1 0.01
CAPITAL EXPENDITURES 0.0 0.0 0.0l 0.0l 0.0 0.0!
CHANGES IN REVENUES 0 0 0l ol 0 0l
FUND SOURCE (TTiousands of Dollars)
]{% Federal Receipts 00 0.0 0.0l 0.01 00 010/
1003 GF Matoh 00 00 00 0.0! 0.0 0.0!
1004 GF _ 00 7576 693.7 | 693.71 690.1 00l
1006 GF/Program Receipts 00 00 00l 00l 00 0.01
1006 &+ 00 00 0.0l 0.01 00 0.0!
Other 88 0.0 0.01 0.0l 0.0 0.0,
TOTAL ) 757.6 693.71 693.71 690.1 0.0
POSITIONS:
FULL-TIME 0 i 131 131 131 131 0
PART-TIME 01 2! yil pal pal 0
TEMPORARY 0 e o) 01 01 0 0
Estimate of current year (FY94) impact: NONE
" ANALYSIS:  (Attach a separate page if necessary)
] This legislation produces a need for additional Eligibility Determination staff,
This need is generated largely by the time needed to administer the workfare
component. Placing, enforcing, and monitoring workfare participation will be a labor-
intensive activity. We project that eligibility specialists with workfare caseloads will be
able to handle AFDC caseloads approximately half as large as those handled by a
reqular maintenance worker.
. 65-72680,
DiViSion.' Division of Public Assistance /A Date:
Approved by Commissioner: dmaraﬂ]uos?e ZMédZ EL%'_ c/ 5 oate:
Agency: Department of Health A Social Services
PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR’S LEGISLATIVE OFFICE
Forfurthar distribution information call the Governor's Legislative Office
(v io/s3»*imo.DBR Page 1 of 16
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Revision Date: 3/23/9* BILL NO. CS HB409 (PIS)

ANALYSIS (cont.):

The anticipated increase in the number of working AFDC recipients also produces
additional need for caseworkers. Staff will also spend time informing applicants about
the demonstration and their options under it.

Assumptions:

Current caseloads average 250 AFDC families per eligibility worker. Caseload sizes for
families involved in the workfare activities will be reduced to 125 AFDC families per
worker. This additional workload produces the need for six additional eligibility case
manager positions.

Workfare and the offering of an option between finding and accepting employment or
participating in unFald work is expected to increase the number of working recipients
who are not involved in workfare by approximately 891. Processing cases which
receive earned income demands considerably more time and exposes the state to hlﬁh
liability for potential payment error. Caseload sizes for workln? recipients currently
average around 150 per eligibility worker, This increased workload produces a need
for three additional eligibility worker positions.

In the project area, intake eligibility workers will be required to inform each apf[])llcant
for AFDC of the demonstration project and its provisions. We assume that each such
interaction will require an average of 10 additional minutes of staff time, producing a
need for one half-time eligioility worker position,

The addition of nine full-time and one half-time case manager positions produce a need

for one eligibility supervisor (ET IV) position and three full-time and one half-time clerical
support positions.

Page 2 of



Revision Date:

IZIA

ANALYSIS (cont.):

Calculations:

FY 96:

1Tl
—_< <
o
oo —

FY 99:

:-Eligibility case managers/support staff (per year

Eligibility case managers/support staff (12 months)

1 Eligibility Tech IV R16
3 Eligibility Tech Il R15
6 Eligibility Tech | R14
1 Eligibility Tech II HT R14
3 Clerk Il R08
1 Clerk Il HT R08

Travel

E?ulpment

Office space

Total

~—

1 Eligibility Tech IV R16
3 Eligibility Tech Il R15
6 Eligibility Tech | R14
1 Eligibility Tech Il HT R14
3 Clerk Il R08
1 Clerk Il HT R08

Travel

Office space

Total

Eligibility case managers/support staff (per year)

1 Eligibility Tech IV R16
3 Eligibility Tech Il R15
6 Eligibility Tech | R14
1 Eligibility Tech Il HT R14
3 Clerk Il R08
1 Clerk Il HT RO8

Travel

Office space

Total

BILL NO. CS HB<09 (PIN)
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Position Tiile N
Eligibility Technician IV
Tunc Status

FT
TYPE of EXPENDfrURE
Salary
Benefits
Premium Pay

Other _
Total Personal Services

Travel

Contractual

Commodities

Equipment

Other

Staff Months
12 months

Total Cost

FUNDING SOURCE for TOTAL COST
1002 Federal Receipts
1003  GFMatch
1004  GeneralFund
1005  GF/Progrant Reccipis
1006  GF/Mental Heallh Yrust
1007 /A Receipts
1061 CIP Receipts
Qilier

RIIQUIIST for
NHW POSITION

COMPONENT: Eligibility Determination (023S)

AMOUNT
52.0

52.0
4.8
4.5

61.3

61.3

AGENCY: Health and Social Services

BIUJ: Public Assistance Administration

No.ffPositions Range/%%p Bargaining Unit

ljocation Election District
~ Anchorage

Justification

This legislation produces a need for additional Eligibility Determination staff.

This need is generated largely by the time needed to administer the workfare
component. Placing, enfo.rcm(};, and_monitoring workfare ﬁartlmpatlon will be a lahor-
intensive activity. We project that eligibility specialists with workfare caseloads will be
able to handle AFDC caseloads approximately half as large as those handled by a regular
maintenance worker.

The anticipated increase in the number of working AFDC recipients also produces
additional need for caseworkers. Staff will also spend time informing applicants about
the demonstration and their options under it.

Current caseloads average 250 AFDC families per eligibility worker. Caseload sizes for
families involved in the workfare activities will be reduced to 125 AFDC families per
worker. This additional workload produces the need for six additional eligibility case
manager positions.

Workfare and the offering of an option between finding and accepting employment or
participating in uni)eud work is expected to increase the number of working . -scipients
who are not involved in workfare by apBrommater 891. Processing cases which
receive earned income demands considerably more time and exposes the state to hl(ih
liability for potential payment error. Caseload sizes for working recipients currently
average around 150 per eligibility worker. This increased workload produces a need for
three additional eligibility worker positions.

In the project area, intake eligibility workers will be required to inform each applicant for
AFDC of the demonstration project and its provisions. We assume that each such
interaction will require an average of 10 additional minutes of staff time, producing a
need for.one half-time eligibility worker position.

The addition of nine full-time and one half-time case manager positions produce a need
for one eligibility supervisor (ET IV) position and three full-time and one half-time clerical
support positions.
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Position Title
_ Eligibility Technician |l
Time Status

FT
TYPE of EXPENDITURE
Salary

Bengfits
Premium Pay

Other

Staff Months
12 months

Total Personal Services
Travel
Contnctual
Commodities
Equipment

Other
Total Cost

FUNDING SOURCE for TOTAL COST
0fiz Federal Receipts
1003 GFMatch
1004  General Fund
1005  GF/Program Recei
1006 GF/Mmlal HeaJihTrust
1007 1/AReceipts
1061 CIP Recelpts
Other

AMOUNTA
48.1

48.7
4.8
45

38.0

3.0

No. of Positions Range/ste
1 Rl
Location

~ Anchorage
Justification

This legislation produces a need for additional Eligibility Determination staff.

Bargtu'ning Unit
) o GGU
Election District

This need is generated largely by the time needed to administer the workfa.e
component. _P_IacmV(‘;/, enfqrcm?, and monitoring workfare participation will be a labor-
intensive actmtz. e project that eligibility specialists with workfare caseloads will be
able to handle AFDC caseloads approximately half as large as those handled by a regular
maintenance worker,

The anticipated increase in the number of working AFDC recipients also produces
additional need for caseworkers. Staff will also spend time informing applicants about
the demonstration and their options under it.

Current caseloads average 250 AFDC far_nilies_foer eligibility worker. Caseload sizes for
families involve™ in the workfare activities will be reduced to 125 AFDC families per
worker. This additional workload produces the need for six additional eligibility case
manager positions.

Workfare and the offering of an option between finding and accepting employment or
participating in unr)a|d work is expected to increase the number of working recipients
who are not involved in workfare by apBrommately 891. Processing cases which
receive earned income demands consideranly more time and exposes the state to high
liability for potential payment error. Caseload sizes for working recipients currently
average around 150 pereligibility worker. This increased workload produces a need for
three additional eligibility worker positions.

In the project area, intake eligibility workers will be required to inform each app'icant for
AFDC of the demonstration project and its provisions. We assume that each such
interaction will require an average of 10 additional minutes of staff time, producing a
need for one half-time eligibility worker position.

The addition of nine full-time and one half-time case manager positions produce a need
for one eligibility supervisor (ET IV) position and three full-time and one half-time clerical
support positions.

AGENCY: Health and Social Services
11RI1J:

RI\iA?UHST for
NHW POSITION

Public Assistance Administration

COMPONENT: Eligibility Determination (0236)
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PositionTitle .
_ Eligibility Technician
Time Statg%

TYPE of EXPENDITURE
Salary

Benetits

Premium Pay

Other

Staff Months
12 months

Total Personal Services
Travel
Contractual
Commodities
Equipment

Other

Total Cost

FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match
1004  General Fund
1005  GP/Program Reccipis
1006 GF/ivicntal Heallh Trust
1007 I/AReceipts

1061 CIP Receipts

Other

RHQURST for

NI:W POSITION 131U

COMPONENT: Eligibility Determination (0236)

Bargaining Unit
. o GGU
Election District

No. ofPosilions Range/Steso
1 R1

Ltxxilion
Wasilla

AMOUNT " Justification

48.1

48.7
4.8
45

58.0

58.0

AGENCY: Heallh and Social Services

Public Assislance Administration

This legislation produces a need for additional Eligibility Determination staff.

This need is generated largely by the time needed to administer the workfare
component. Placing, enforcing, and monitoring workfare participation will be a labor-
intensive activity. We project that eligibility specialists with workfare caseloads will be
able to handle AFDC caseloads approximately half as large as those handled by a regular
maintenance worker.

The anticipated increase in the number of working AFDC recipients also produces
additional need for caseworkers. Staff will also spend time informing applicants about
the demonstration and their options under it.

Current caseloads average 250 AFDC f_ar_nilies_lper eligibility worker. Caseload sizes for
families involved in the workfare activities will be reduced to 125 AFDC families per
worker. This additional workload produces the need for six additional eligibility case
manager positions.

Workfare and the offering of an option between finding and accepting employment or
participating in uni)a|d work is expected to increase the number of working recipients
who_are not involved in workfare by apBrommater 891. Processing cases which
receive earned income demands considerably more time and exposes the state to hlﬁ!
liability for potential payment error. Caseload sizes for working rem(j)lents currently
average around 150 per eligibility worker. This increased workload produces a need for
three additional eligibility worker positions.

In the project area, intake eligibility workers will be required to inform each applicant for
AFDC of the demonstration project and its provisions. We assume that each such
interaction will require an average of 10 additional minutes of staff time, producing a
need for one half-time eligibility worker position.

The addition of nine full-time and one half-time case manager positions produce a need
for one eligibility supervisor (ET IV) position and three full-time and one half-time clerical
support positions.
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PositionTitle .
Eligibility Technician Il

Time Status Staff Memths

FT 12 months _

TYPE of EXPENDITURE
Salar?(
Benefits

Premium Pay

Other _
Total Personal Services

Travel

Contractual

Commodities

Equipment

Other
Total Cost

FUNDING SOURCE TorTOTAL COST
1002 Federal Receipts
1003 GFMalch
1004  General Fund
1005  GF/Program Receipts
1006  GF/Mental Healln Trust

. 1007 I/AReceipts
1061 CIPReceipts
Other
RIIQIJLIST for
NITW POSITION URILJ:

COMPONENT: Eligibility Determination (0236)

AMOUNT
50.2

50.2
4.8
4.5

59.5

59.5

AGENCY: Ucaldlh and Social Services

Public Assistance Administration Page

Bargaining Unit
GGU
HedtionDetit

No. ofPosilions Range/Ste
1 Rl

Location .
o Fairbanks
Justification

This legislation produces a need for additional Eligibility Determination staff.

This need is generated largely by the time needed to administer the workfare
component. Placing, enforcing, and monitoring workfare ﬁartlmpanon will be a lahor-
intensive activity. We project that eligibility specialists with workfare caseloads will be
able to handle AFDC caseloads approximately half as large as those handled by a regular
maintenance worker.

The anticipated increase in the number of working AFDC recipients also produces
additional need for caseworkers. Staff will also spend time informing applicants about
the demonstration and their options under it.

Current caseloads average 250 AFDC families per eligibility worker. Caseload sizes for
families involved in the workfare activities will be reduced to 125 AFDC families per
worker. This additional workload produces the need for six additional eligibility case
manager positions.

Workfare and the offering of an option between finding and accepting employment or
participating in un‘Ja|d work is expected to increase the number of working recipients
who_are not involved in workfare by apBrommater 891. Processing cases which
receive earned income demands considerably more time and exposes the state to h|gih
liability for potential payment error. Caseload sizes for working recipients currently
average around 150 per eligibility worker. This increased workload produces a need for
three additional eligibility worker positions.

In the project area, intake eligibility workers will be required to inform each applicant for
AFDC of ‘the demonstration project and its provisions. We assume that each such
interaction will require an average of 10 additional minutes of staff time, producing a
need for one half-time eligibility worker position.

The addition of nine full-time and one half-time case manager positions produce a need
for one eligibility supervisor (ET IV) position and three full-time and one half-time clerical
support positions.
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PositionTitle N
_ Eligibility Technician |
Time StatgsT

TYPE of EXPENDITURE
Salary

Benefits

Premium Pay

Other

Stalf Montlis
12monlhs

Total Personal Services
Travel
C intractual
Crommudities
Equipment
Other

Total Cost

FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match
1004  GeneralFund
1005 GF/Program Receipts
1006 GF/Mmtal Heallh Trust
1007 I/AReceipts
1061 CIP Recelipts

Oilier
RKQUIIST for
NIIW POSITION

COMPONENT: Eligibility Determination (0236)

AMOUNT
182.8

182.8

19.2
18.C
220.0

220.0

AGENCY: Heallh and Social Services___

BRU: Public Assistance Administration

Bargaining Unit

No. of Positions Riingc/Stcp

4 R14 GGU
Location Section District
Anchorage

Justification
This legislation produces a need for additional Eligibility Determination staff.

This need is generated largely by the time needed to administer the workfare
component. Placing, enforcing, and monitoring workfare participation will be a labor-
intensive activity. We project that eligibility specialists with workfare caseloads will be
able to handle AFDC caseloads approximately half as large as those handled by a regular
maintenance worker.

The anticipated increase in the number of working AFDC recipients also produces
additional need for caseworkers. Staff will also spend time informing applicants about
the demonstration and their options under it.

Current caseloads average 250 AFDC families per eligibility worker. Caseload sizes for
families involved in the workfare activities will be reduced to 125 AFDC families per
worker. This additional workload produces the need for six additional eligibility case
manager positions.

Workfare and the offering of an option between finding and accepting employment or
participating in Uni)ald work is expected to increase the number of working recipients
who_are not involved in workfare by apgrommately 891. Processing cases which
receive earned income demands consideranly more time and exposes the state to hlgih
liability for potential payment error. Caseload sizes for working recipients currently
average around 150 pereligibility worker. This increased workload produces a need for
three additional eligibility worker positions.

In the project area, intake eligibility workers will be required to inform each applicant for
AFDC of the demonstration project and its provisions. We assume that each such
interaction will require an average of 10 additional minutes of staff time, producing a
need for one half-time eligibility worker position.

The addition of nine full-time and one half-time case manager positions produce a need
for one eligibility supervisor {ET IV) position and three full time and one half-time clerical
support positions.

FYO6
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1005  GF/Program Receipis
1006  GF/Mental HealihTrusl
1007 VAReceipts

1061 CIPReceipts

Olher

PositionTitle N No. of Positions Rangc/Sle Bargaining Unit
Eligibility Technician 2 R1 - GGU
Time Sialus StaffMinllts Location . Election District
F 12 months - Fairbanks
TYPE of EXPENDITURE AMOUNT  Justification
%gﬁe ts 914 This legislation produces a need for additional Eligibility Determination staff.
Premium Pay This need is generated largely by the time needed to administer the workfare
Other component. Placing, enfo_rcm%, and monitoring workfare participation will be a labor-
- Total P | Servi 91.4 intensive activity. We project that eligibility specialists with workfare caseloads will be
otal Personal Services
Travel 36 able tohandle AFDC caseloads approximately half as large as those handled by a regular
Crgr;/teractual 06 maintenance worker.
Commodities The anticipated increase in the number of working AFDC recipients also produces
Equipment 9.0 additional (teed for casewori ars, Staff will also spend time informing applicants about
Olher the demonstration and their options under it.
Total Cost 1136 . : . . _
This request if for two Eligibility Technician case workers. One ET for the Fairbanks
FUNDING SOURCE for TOTAL COST North Sqtqr_Borough projectg_area),/and one ET for the North Slope Borough project area.
%88% Eegﬁ/rlaﬁecelpts Both positions are located in the Fairbanks Public Assistance office.
alC
1004  General Fund 113.6  Current caseloads average 250 AFDC families per eligibility worker. Caseload sizes for

families involved in the workfare activities will be reduced to 125 AFDC families per
worker. This additional workload produces the need for six additional eligibility case
manager positions.

Waorkfare and the offering of an option between finding and accepting employment or
participating in uni)a|d work is expected to increase the number of working recipients
who_are not involved in workfare by apBrommater 891. Processing cases which
receive earned income demands consideranly more time and exposes the state to hqh
liability for potential payment error. Caseload sizes for working recipients currently
average around 150_€_e_r eligibility worker. This increased workload produces a need for
three additional eligibility worker positions.

In the project area, intake eligibility workers will be required to inform each applicant for
AFDC of the demonstration project and its provisions. We assume that each such
interaction will require an average of 10 additional minutes of staff time, producing a
need for one half-time eligibility worker position.

AGENCY:  Healllh and Sociial Seyvices

BRU: Public Assistance Administration

COMPONENT: Eligibility Determination (0236)

Page 9 of 16
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Position Title o N No. of Positions Range/Ste
Eligibility Technician |

Time Status Staff Montlis ljocation _

FT 12 months ~ Fairbanks
TYPE of EXPENDITURE AMOUNT  Justification
Salary The addition of nine full-time and one half-time case mana
Benetits for one eligibility supervisor (ET IV) position and three full-
Premium Pay support positions.
Other

Total Personal Services 0.0
Travel
GHiractual
Commodities
Equipment
Other

Total Cost 0.0

FUNDING SOURCE for TOTAL COST
1002 Federal Receipts
1003 GF Match
1004 General Fund
1005 GF/Program Receipts /
1006  GF/Mental HeallhTrust
1007 I/AReceipts
1061 CIP Receipts

Other
REQUEST for AGENCY: Healllh and Social Serviices
NE POS'T'ON BRU: Public Assistance Administration

COMPONENT: Eligibility Determination (0236)

Bargaining Unit
gGGL(]]

Election District

Page 10 of 16
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1 1061

PositionTitle .
Eligibility Technician |
Time Status SialT Months
HT 12 months
TYPE of EXPENDITURE
Salary
Benefits
Premium Pay

Other .

Total Personal Services
Travel
Contractual
Commodities
Equipment
Oﬁ%er

Total Cost

FUNDING SOURCE for TOTAL COST

1002 Federal Receipts
1003 GF Match
1004  General Fund
1005 GF/Program Receipts
1006 GF/Mental Heallh Trust
1007 I/AReceipts

AMOUNT
229

22.9
4.8
4.5

32.2

**, 322

No. of Positions  Range/Ste Bargaining Unit
1 R1 GGU
Location Election District
Wasilla
Justification

This legislation produces a need for additional Eligibility Determination staff.

This need is generated largely by the time needed to administer the workfare
component. Placing, enfo_rcm?, and monitoring workfare participation will be a labor-
intensive activity. We project that eligibility specialists with workfare caseloads will be
able to handle AFDC caseloads approximately half as large as those handled by a regular
maintenance worker.

The anticipated increase in the number of working AFDC recipients also produces
additional need for caseworkers. Staff will also spend time informing applicants about
the demonstration and their options under it.

Current caseloads average 250 AFDC f_ar_nilies_lper eligibility worker. Caseload sizes for
families involved in the workfare activities will be reduced to 125 AFDC families per
worker. This additional workload produces the need for six additional eligibility case
manager positions.

Waorkfare and the offering of an option between finding and accepting employment or
participating in unFald work is expected to increase the number of working recipients
who_are not involved in workfare by apgroxmately 891. Processing cases which
receive earned income demands considerably more time and exposes the state to hlgih
liability for potential payment error. Caseload sizes for working recipients currently
average around 150 per eligibility worker. This increased workload produces a need for
three additional eligibility worker positions.

In the project area, intake eligibility workers will be required to inform each applicant for
AFDC of 'the demonstration project and its provisions. We assume that each such
interaction will require an average of 10 additional minutes of staff time, producing a
need for one half-time eligibility worker position.

The addition of nine full-time and one half-time case manager pos .ions produce a need
for one eligibility supervisor (ET IV) position and three full-time and one half-time clerical

CIP Receipts
Olher
support positions.
RH UHST for AGENCY: Heallh and Social Services
Nll POSITION BRIJ: Public Assistance Administration

MMPONFENT-

Flinibilitv Determination (0236)

Page 11 of 16
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Posi'ion Title
Clerk 1l

Time Status Staff Months
FT 12 months
TYPE of EXPENDITURE
Salary
Benefits
Premium Pay
Oilier _
Total Personal Services
Travel
Contractual
(Elommodltles
uipment
O(ﬁwer
Total Cost
FUNDING SOURCE forTOTAL COST
1002 Federal Receipts
J003  GF Match
1004  GeneralFund
1005  GF/Program Receipts
1006 dF/Nfental HealthTrust
1007 I/AReceipts
1061 CIP Receipts
Other

RKQUIiST for
N1iW POSITION

BRU:

COMPONENT :

AMOUNT
B2

B2
4.8
45

L5

L5

AGENCY: Haallh and Social Servioss
Rblic Assistance Adninisiralion
Highality Delmiretion  ((23%)

Bargaining Unit
GGU o
Election District

No. of Ppsitions Range/Step
. f R0O8
Location

Justification
This legislation produces a need for additional Eligibility Determination staff.

This need 1is generated largely by the time needed to administer the workfare
component. Placing, enforcing, and monitoring workfare participation will be a labor-
intensive activity. We project that eligibility specialists with workfare caseloads will be
able to handle AFDC caseloads approximately half as large as those handled by a regular
maintenance worker.

The anticipated increase in the number of working AFDC recipients also produces
additional need for caseworkers. Staff will also spend time informing applicants about
the demonstration and their options under it.

Current caseloads average 250 AFDC f_ar_nllles_lper eligibility worker. Caseload sizes for
families involved in the workfare activities will be reduced to 125 AFDC families per
worker. This additional workload produces the need for six additional eligibility case
manager positions.

Workfare and the offering of an option between finding and accepting employment or
participating in uni)ald work is expected to increase the number of wonring recipients
who are not involved in workfare by apBroxmater 891. Prcressing cases which
receive earned income demands considerably more time and exposec the stale to hqh
liability for potential payment error. Caseload sizes for working recipients currently
average around 150 per’eligibility worker. This increased workload produces a need for
three additional eligibility worker positions.

In the project area, intake eligibility workers will be required to inform each applicant for
AFDC of tho demonstration project and its provisions. We assume that ea.l- such
interaction will require an average of 10 additional minutes of staff time, producing a
need for one half-time eligibility worker position.

The addition of nine full-time and one half-time case manager positions produce a need
for one eligibility supervisor 1ETIV) position and three full-time and one half-time clerical
support positions.
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Position Title
Clerk Ill

Time Slams Staff Minllts

FT 12 months

TYPE of EXPENDITURE

Salary

Benefits

Premium Pay

Olher _
Total Pcreooal Services

Travel

Contractual

Commodities

Equipment

Other
Total Cost

FUNDING SOURCE forTOTAL COST
1002 Federal Receipts
1003 GF Match
1004  General Fund
1005  GF/Program Receipts
1006 GF/Mmtal Health Trust
1007 I/AReceipts
1061 CIP Recelipts
Olher

R,FWURST for
Nfiw POSITION

COMPONENT: Eligibility Determination (0236)

AMOUNT
33.2

33.2
4.8
4.5

42.5

42.5

AGENCY: Health and Sodal Services

BRU: Public Assistance Administration

No. if Positions Range/Step Bargiiining Unit
R0O8 GGU

Location Election District

 Wasilla
Justification

This legislation produces a need for additional Eligibility Determination staff.

This need is generated largely by the time needed to administer the workfare
component. Placing, enforcing, and monitoring workfare participation will be a labor-
intensive activity. We project that eligibility specialists with workfare caseloads will be
able to handle AFDC caseloads approximately half as large as those handled by a regular
maintenance worker.

The anticipated increase in the number of working AFDC recipients also produces
additional need for caseworkers, Staff will also spend time informing applicants about
the demonstration and their options under it.

Current caseloads average 250 AFDC families per eligibility worker. Caseload sizes for
families involved in the workfare activities will be reduced to 125 AFDC families per
worker. This additional workload produces the need for six additional eligibility case
manager positions.

Workfare and the offering of an option between finding and accepting employment or
participating in uniJa|d work is expected to increase tht. number of working recipients
who_are not involved in workfare hy apBrommater 891. Processing cases which
receive earned income demands consideranly more time and exposes the state to h|g1h
liability for potential payment error. Caseload sizes for working recipients currently
average around 150 per‘eligibility worker. This increased workload produces a need for
three additional eligibility worker positions.

In the project area, intake eligibility workers will be required to inform each applicant for
AFDC of 'the demonstration project and its provisions. We assume that each such
interaction will require an average of 10 additional minutes of staff time, producing a
need for one half-time eligibility worker position.

The addition of nine full-time and one half-time case manager positions produce a need
for one eligibility supervisor (ET IV) position and three full-time and one half-time clerical
support positions.

FY96
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Position Title
Clerk 1l
TimeSuiius Staff Mcritlis
FT 12 months
TYPE of EXPENDITURE
Salary
Benefits
Premium Pay
-Other _
Total Personal Services
Travel
Contractual
Commodities
Uipment

E
Olher
Total Cost
FUNDING SOURCE for TOTAL COST

1002 Federal Receipts

1003 GF Match

1004 GeneralFund

1005  GF/Program Receipts

1006 GFMmtalHealthTmst
, 1007 UAReceipts

1061 CIP Recelpts

Olher

RROURST for
NHW POSITION

COMPONENT: Eligibility Determination (0236)

AMOUNT
34.3

34.3
4.8
4.5

43.6

43.6

AGENCY: Heallh and Sociial Services

BRU: Public Assistance Administration

No. T Positions Range/Step Bargaining Unit

R0O8 GGU
|uxation _ Section District
Fairbanks

Justification
This legislation produces a need for additional Eligibility Determination staff.

This need is generated largely by the time needed to administer the workfare
component. Placing, enforcing, and monitoring workfare participation will be a labor-
intensive activity. We project that eligibility specialists with workfare caseloads will be
able to handle AFDC caseloads approximately half as large as t' ise handled by a regular
maintenance worker.

The anticipated increase in the number of working AFDC recipients also produces
additional need for caseworkers. Staff will also spend time informing applicants about
the demonstration and their options under it.

Current caseloads average 250 AFDC families per eligibility worker. Caseload sizes for
families involved in the workfare activities will be reduced to 125 AFDC families per
worker. This additional workload produces the need for six additional eligibility case
manager positions.

Workfare and the offering of an option hetween finding and accepting employment or
participating in uni)a|d work is expected to increase the number of working recipients
who are not involved in workfare by apBrommater 891. Processing cases which
receive earned income demands considerably more time and exposes the state to h|(ih
liability for potential payment error. Caseload sizes for working recipients currently
average around 150 per‘eligibility worker. This increased workload produces a need for
three additional eligibility worker positions.

In the project area, intake eligibility workers will be required to inform each applicant for
AFDC of the demonstration project and its provisions. We assume that each such
interaction will require an averse of 10 additional minutes of staff time, producing a
need for one half-time eligibility worker position.

The addition of nine full-time and one half-time case manager positions produce a need
for one eligibility supervisor {ET IV) position and three full-time and one half-time clerical
support positions.
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Position Title
Clerk 1l

Time Status Staff Montlis

HT 12 months
TYPE of EXPENDITURE
Salary
Benefits
Premium Pay
Olher

Total Personal Services
Travel
Contractual
Commaodities
Equipment

Other
Total Cost

FUNDING SOURCE for TOTAL COST
1002 Federal Receipts
1003 GF Match
1004 General Fund
1005 GF/Program Receipts
1006 GF/Mental Heallh Trust
1007 /AReceipts
1061 CIP Receipts
Other

REQUEST for
NEW POSITION

AMOUNT
171

171
4.8
4.5

26.4

26.4

AGENCY: Health and Social Services

BRU: Public Assistance Administration Page
COMPONENT: Eligibility Determination_ (0236)

Bargaining Unit
R0O8 ) o GGU
Election District

No. if Positions Range/Step

Location _
~ Fairbanks
Justification

This legislation produces a need for additional Eligibility Determination staff.

This need is_generated largely by the time needed to administer the workfare
component. Placing, enforcing, and monitoring workfare participation will be a labor-
intensive aCtIVI%. e project that eligibility specialists with workfare caseloads will be
able to handle AFDC caseloads approximately half as large as those handled by a reqular
maintenance worker.

The anticipated increase in the number of working AFDC recipients also produces
additional need for caseworkers. Staff will also spend time informing applicants about
the demonstration and their options under it.

This request is_for one half-time clerical suqurt for the North Slope Borough project
area. Position is located in the Fairbanks Public Assistance office.

Current caseloads average 250 AFDC f_ar_nilies_lper eligibility worker. Caseload sizes for
families involved in the workfare activities will be reduced to 125 AFDC families per
worker. This additional workload produces the need for six additional eligibility case
manager positions.

Workfare and_ the offer>..g of an option between finding and accepting employment or
participating in unPa|d work is expected to increase the number of working recipients
who are not involved in workfare by apBroxmater 891. Processing cases which
receive earned income demands consideranly more time and exposes the state to hlgih
liability for potential payment error. Caseload sizes for working recipients currently
average around 150 per eligibility worker. This increased workload produces a need for
three additional eligibility worker positions.

In the project area, intake eligibility workers will be required to inform each applicant for
AFDC of ‘the demonstration” project and its provisions. We assume that each such
interaction will require an average of 10 additional minutes of staff time, producing a
need for one half-time eligibility worker position.
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Position Title No. if Positions Range/Step Bargaining Unit

Clerk HI : RQ8 GGU

Time Status StaffMonths Location _ Section District

HT 12 months Fairbanks
TYPE of EXPENDITITIE AMOUNT  Justification
Salar
BeneKtS The addition of nine full-time and one half-time case manager positions produce a need
Premium Pay for one eligibility supervisor (ET IV) position and three full-time:and one half-time clsrical
Other support positions.

Total Personal Services 00
Travel
Contractual
Commodities
Equipment
Other

Total Cost 00

FUNDING SOURCE for TOTAL COST
1002 Federal Receipts
1003 GF Match
1004 General Fund
1005  GF/Program Receipts
1006 GF/Mental Health Trust
1007 1/AReceipts
1061 CIP Receipts

Other
REA?UEST for AGENCY: Heallh and Social Services FY 96
NE POSIT'ON BRU: Public Assistance Administration F@ 16 of 16

COMPONENT: Eligibility Determination (0236) Revised Date: 3/23/94
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FISCAL NOTE

09 (F 1IN

STATE OF ALASKA (H) Publish Date: 3/25/94

1994 LEGISLATIVE SESSION

Revision Date: 3/23/94 Dept. Affeted: Health and Social Servicei
Tice: An Act prooosing a special dem ooitration BRU: PA Adminiitration
project within the APDC program Component  Alatka Work Programs

Sponsor: HanleT

Reguestor: Hoote Pinance COMPONENT SERIAL NO. 023 S
Expenditures/Revenues: (Thousands of Dollars)
OPERATING FY95 FY96 FYo7 FYo8 FY99
PERSONAL SERVICES 0.0 106.3 1447 1417 .1
TRAVEL 0.0 0.0 0.0 0.0 0.0
CONTRACTUAL 0.0 121.2 164.7 164.7 2.8
SUPPLIES 0.0 0.6 0.6 0.6 04
EQUIPMENT 0.0 25 0.0 0.0 0.0
LAND & STRUCTURES 0.0 0.0 0.0 0.0 0.0
GRANTS, CLAIMS 0.0 0.0 0.0 0.0 0.0
MISCELLANEOUS 0.0 0.0 0.0 0.0 0.0
TOTAL OPERATING 0.0 250.6 307.0 307.0 163.3
CAPITAL EXPENDITURES 0.0 0.0 0.0 0.0 0.0
CHANGES IN REVENUES o 0 0 0 0
FUND SOURCE (Thousands of Dolllars)
1002 Fedkral Receipts 00 00 00 00 00
1008 GF Match 00 00 00 00 00
1004 GF 00 206 - 07.0 207.0 163.3
1006 GF/Program Receipts 00 00 0.0 00 00
1006 GF/MHT1A 00 00 00 00 00
other 00 00 00 00 00
TOTAL 00 250.6 307.0 307.0 163.3
POSITIONS:
FULL-TIME o1 3 3 3 31
PART-TIME O i 0 0 0 01
tempo;iry 01 0 0 0 (011
Estimate of current year (FY94) impact: NONE

jI ANALYSIS:  (Attach a separate page if necessary)

This legislation generates a need for recruitment, development, monitoring and
maintenance of unpaid-community work sites for AFDC recipients participating in

workfare,
Prepared by: Jan L. Hanicn. Director Phone: _ t6s-26%
Divisian: Division of Public: Aimitzaoee  / Date:
. cru/ ™.
Approved by Commissioner: Margaret R.”owe, M.Ed.. Ed.S. Date
Agency: Department of Health <t Social Service!

PREPARER TO PROVIDE ALL DISTRIBUTION COPIES TO GOVERNOR 3 LEGISLATIVE OFFICE
For further distribuan informetion all the Governor™s Legislative Office
(Rev 10/93)8*Hmo . x»/DBR , Pag99 1
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Revision Date: IBN BILL NO. cs hb409(PIN)

ANALYSIS (ant.):

Assumptions:

AFDC recipients without paid employment will be required to participate in unpaid
(uncompensated) work activities at least 21 hours per week.

Unpaid-work sites will be developed, monitored, and maintained in 3 urban and one
rural area for client referrals in FY96-99.

Development, monitoring, and maintenance of workfare project situs will require the
services of a contractor and two full-time Project Assistants.

Development of work sites begins 10/95, then continues with monitoring of placement
agreements; recruitment of new sites to replace filled or discontinued sites; and
terminates with end of project in 12/98.

DHSS must pay for insurance for medical for accidental injury, death, and
dismemberment at each workfare site.

Participants in workfare will require intensive 4-hr employment assistance workshops,
covering resumes, interviewing skills and work ethics.

Development and presentation of workfare workshops in ail 4 areas will be contracted
out to the Department of Labor, to include development, materials, travel, and personal
services.

One accounting Clerk 2 will process child care and transportation biIIincg,s for services
provided to workfare participants. This includes any necessary accounting reports.



Revision Date:

3333333

ANALYSIS (cont.):

Costs:
FY95

No Costs
FY96

1 Accounting Clerk Il 19 months)
2 Project Assistants (9 months)

Contractual (9 months Facilities)

Contractual (6 months Insurance)

Contractual (6 months Dept. Lahor)

Contractual (Workfare Project Development & Management)
Supplies

Equipment

FY97

1 Accounting Clerk Il (9 months)

2 Project Assistants (9 months)

Contractual (Facilities)

Contractual (Insurance)

Contractual (Dept. Labor)

gontrlactual Workfare Project Development & Management)
upplies

FY98

1 Accounting Clerk Ill (9 months) :

2 Project Assistants (9 months)

Contractual (Facilities)

Contractual (Insurance)

Contractual (Dept. Labar) .

(Sio‘.trlactual Workfare Project Development & Management)
upplies

BILL NO.

CS hb<c»(pin)
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Revision Data: 323U BILL NO. CS HB<09 (PIN)

ANALYSIS (cont.):

FY99

1 Accounting Clerk Ill (9 months) $ 27.6
2 Project Assistants (6 months). 52.5
Contractual %6 months Facilities) 3.3
Contractual é months_Insurance) 25.2
Contractual (6 months Dept. Labor) 16.8
Contractual(Workfare Project Development & Management) 37.5
Supplies $163/-3\



Position Title No. of Posmons Range/S(tie&) Bargaining Unit

. Project Assistant . GGU
Time Status Staff Months Locatlon Election District
Full Time 9 months Anchorage
HPEofEXPENDITURE Al\/IOUl\g0 Justification
ala .
Beneits Project Assistance needed to develop community service work sites, monitor
Premium Pay agreements and maintain sites for referrals per year, as part of the AFDC
Other workfare project proposed in this bill,
Total Personal Services 39.0
Tavel
Contractual 14
Commodiities 0.2
Equipment 1.5
Other
Total Cost 48.1

FUNDING SOURCE for TOTAL COST
1002 Federal Receipts
1003 GF Match 18.1
1004 General Fund
1005  GF/Program Receipts
1006 GF/McnLal Heallh Trust
1007 I/AReceipts
1061 CIP Recelpts
*«her

REQUEST for AGENCY: Heallh and Social Services FY96
NE POS'T'ON BRU: PA Administration Page 5 of 7

COMPONENT: Alaska Work Program (0238) Revised Date:  3/23/94



Position Title No. of Positions  Range/Step Bargaining Unit
Project Assistant 1 16A

Time Status 1Staff Months Location Eioclion District
Full Time | 9 months Fairbanks
T\1PE of EXPENDITURE AMOUNT  Justification
Sala 39.7
Benefits Project Assistance needed to develop community service work sites, monitor
Premium Pay agreements, and maintain sites for referrals per year, as part of the AFDC
Other workfare project proposed in this bill
Total Personal Services 39.7
avel
Contractual 14
Commodities 0.2
Equipment 1.5
Other
Total Cost 48.8

FUNDING SOURCE for TOTAL COST
1002 Federal Receipts
1003 GF Match 48.8
1004  GeneralFund
1005  GF/Program Receipts
1006 GF/Msnial HeallhTrust
1007 I/AReceipts
1061 CIPRecelp's

Other
REQUEST for AGENCY: Health and Social Services FY96
NEW POSITION BRU: PA Administration Page 6 of 7

COMPONENT: Alaska Work Program (0238) Revised Date:  3/23/94



Position Title No. of Positions Range/Step Bargaining Unit

Accounting Clerk Il 1 10A - GGU

Tune Status Staff Months Location Ecction District

Full Time 9 months Juneau
pl(PE of EXPENDITURE AMOUI\g6 Justification

ala .

Benefits Project Assistance needed to develop community service work sites, monitor
Premium Pay agreements, and maintain sites for referrals per year, as part of the AFDC
Other _ workfare project proposed in this bill
_ Total Personal Services 21.6 _ _ _ _
| ravel Accounting clerk needed to process supportive services and child care
Contractual 14 authorizations, and issue payments to participants and Frov!de(s. This
Commodities 0.2 position supports the AFDC workfare project proposed In this bill
Equipment 15
Other

Total Cost 36.7

FUNDING SOURCE for TOTAL COST
1002 Federal Receipts
1003 GFMatch 36.7
1004  General Fund
1005  GF/Program Receipts
1006 GFffvicntal Health Trust
1007 1/A Receipts
1061 CIPReceipts

“Hher
REQUEST for AGENCY: Health and Social Services
NEW POSITION BRU: PA Administration

COMPONENT: Alaska Work Program (0238)



