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F i s c a l  A n a l y s i s  of. M e d i a t i o n  P i l o t  P r o j e c t

P u r p o s e  o f  P r o j e c t

T h e  p u r p o s e  o f  t h i s  p i l o t  p r o j e c t  i s  t o  d e t e r m i n e  t h e  
e f f e c t i v e n e s s  o f  m e d i a t i o n  i n  d i v o r c e  c a s e s  i n  A n c h o r a g e  a n d  
F a i r b a n k s .  I n  t h e  1 9 8 8  c o u r t  s y s t e m  b u d g e t  t h e  l e g i s l a t u r e  
s t a t e d  i t s  i n t e n t i

t h a t  t h e  c o u r t  s y s t e m  e d u c a t e  j u d g e s ,  
a t t o r n e y s  a n d  t h e  p u b l i c  o n  t h e  
p o t e n t i a l  b e n e f i t s  o f  m e d i a t i o n .  T h e  
c o u r t  s y s t e m  s h o u l d  e v a l u a t e  a n d  
q u a n t i f y  t h e  p o t e n t i a l  b e n e f i t s  t o  t h e  
c o n s u m e r s  a s  w e l l  a s  t h e  c o u r t  s y s t e m  
o f  m e d i a t i o n ,  a s  a n  o p t i o n .

S c o n e  o f _ P r o 1 e c t

D u r i n g  t h e  p e r i o d  o f  t h e  p r o j e c t ,  c o n t e s t e d  d o m e s t i c  r e l a t i o n s  
c a s e s  w o u l d  b e  a s s i g n e d  t o  o n e  o f  t w o  " t r a c k s "  u p o n  f i l i n g .  
C a s e s  a s s i g n e d  t o  t h e  " t r i a l  t r a c k "  w o u l d  b e  h a n d l e d  u n d e r  
c u r r e n t  p r o c e d u r e s ,  w h i c h  f o c u s  o n  r e a d y i n g  t h e  c a s e  f o r  t r i a l  
b e f o r e  a  j u d g e .  C a s e s  a s s i g n e d  t o  t h e  " m e d i a t i o n  t r a c k "  w o u l d  b e  
t r a n s f e r r e d  t o  t h e  o f f i c e  o f  t h e  m e d i a t o r ,  w h e r e  t h e  p a r t i e s  
w o u l d  b e  s c h e d u l e d  f o r  m e d i a t i o n  s e s s i o n .  S h o u l d  m e d i a t i o n  n o t  
b e  s u c c e s s f u l  i n  a n  i n d i v i d u a l  c a s e ,  t h e  c a s e  w i l l  b e  a s s i g n e d  a  t r ia l date.
G u i d e l i n e s  f o r  a s s i g n m e n t  o f  c a s e s  t o  t h e  t r a c k s  w i l l  i n s u r e  t h a t  
a  n u m b e r  o f  e a c h  t y p e  o f  d i s p u t e  ( c u s t o d y ,  v i s i t a t i o n  a n d / o r  
p r o p e r t y  i s s u e s )  w i l l  b e  a s s i g n e d  t o  b o t h  t r a c k B .  I n f o r m a t i o n  
w i l l  b e  g a t h e r e d  a b o u t  t h e  r a s  l u t i o n s  o f  t h e  c a s e s  h a n d l e d  o n  
e a c h  t r a c k ,  t h r o u g h  t h e  u s e  o f  q u e s t i o n n a i r e s  a n d  s t a t i s t i c s  f r o m  
c a s e  f i l e s .  T h e  c o u r t  s h o u l d  h e  a b l e  t o  c o m p a r e  t h e  t w o  t r a c k s  
t o  d e t e r m i n e t

> 1 ,  t h e  t i m e  t o  r e s o l u t i o n  o f  t h e  d i s p u t e

2 .  t h e  p a r t i e s '  s a t i s f a c t i o n  w i t h  t h e  p r o c e s s

3 .  t h e  p a r t i e s '  s a t i s f a c t i o n  w i t h  t h e  r e s u l t

4 .  t h e  c o a t  t o  t h e  p a r t i e s
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A t  t h e  e n d  o f  t h e  p i l o t  p e r i o d ,  i n f o r m a t i o n  a b o u t  t h e  v a l u e  o f  
m e d i a t i o n  s e r v i c e s  i n  d o m e s t i c  r e l a t i o n s  d i s p u t e s  i n  A n c h o r a g e  
a m i  F a i r b a n k s  w i l l  b e  a v a i l a b l e .  U s i n g  t h i s  i n f o r m a t i o n ,  a  
d e t e r m i n a t i o n  c a n  b e  m a d e  w h e t h e r  m e d i a t i o n  s e r v i c e s  s h o u l d  
c o n t i n u e  t o  b e  p r o v i d e d .

O t h e r  s t a t e s  h a v e  f o u n d  t h a t  m e d i a t i o n  i s  m o s t  s u c c e s s f u l  i n  
j u r i s d i c t i o n s  w h e r e  t h e r e  i s  s o m e  d e g r e e  o f  c o u r t  s u p p o r t .  
B e c a u s e  t h e  p i l o t  p r o j e c t  w i l l  r e q u i r e  s o m e  b u t  n d t ' a l l  p a r t i e s  i n  
d o m e s t i c  d i s p u t e s  t o  p a r t i c i p a t e  i n  m e d i a t i o n ,  i t  i s  n o t  f e a s i b l e  
t o  a s s e s s  a  c o s t  t o  t h e  p a r t i e s  f o r  t h e  m e d i a t i o n  s e r v i c e s  
d u r i n g  t h e  p i l o t  p e r i o d .  H o w e v e r ,  s h o u l d  m e d i a t i o n  b e  e x p a n d e d  
t o  r e q u i r e  t h a t  a l l  d o m e s t i c  d i s p u t e s  a t t e m p t  m e d i a t i o n  p r i o r  t o  
p r o c e e d i n g  t o  t r i a l ,  s y s t e m s  w o u l d  b e  d e v e l o p e d  t o  r e q u i r e  t h e  
p a r t i e s  t o  b e a r  t h e  c o s t  o f  m e d i a t i o n .  C h a r g e s  c o u l d  a l s o  b e  
a s s e s s e d  i f  a  s y s t e m  1 b  d e v e l o p e d  i n  w h i c h  p a r t i e s  h a v e  t h e  
o p t i o n  t o  e n t e r  m e d i a t i o n ,  b u t  i t  i s  n o t  r e q u i r e d .

C o s t s  o f . P r o j e c t

T h e  c o s t s  a s s o c i a t e d  w i t h  t h e  p r o j e c t  w o u l d  b e  i n c u i r r e d  o n l y  o n c e  
a s  t h e  p r o j e c t  w o u l d  l a s t  o n e  y e a r .  T h e  p r o j e c t  w o u l d  c o n s i s t  o f  
a  m e d i a t o r  i n  A n c h p r a g e  a n d  a  m e d i a t o r  i n  F a i r b a n k s . T h e i r  
p e r s o n a l  s e r v i c e s  a n d  a s s o c i a t e d  e q u i p m e n t  c o s t s  w o u l d  t o t a l  
$ 1 1 0 , 7 9 8 .

I f  t h e  p i l o t  p r o j e c t  w e r e  t o  b e  l i m i t e d  t o  o n e  m e d i a t o r  i n  
F a i r b a n k s ,  t h e  c o s t  w o u l d  b e  $ 5 8 , 7 1 5 .

I f  t h e  p i l o t  p r o j e c t  w e r e  t o  b e  l i m i t e d  t o  o n e  m e d i a t o r  i n  
A n c h o r a g e ,  t h e  c o s t  w o u l d  b e  $ 5 2 , 0 8 3 .

h  - / i f  s e c t i o n  t h r e e  i s  d e l e t e d  i n  i t s  e n t i r e t y ,  t h e  b i l l  h a s  n o
j k  L f i s c a l  i m p a c t .
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BY THE JUDICIARY COMMITTEE

I
I

1 IN T H E  SENATE

2

3

4 

3

SENATE BI L L  NO. 322 

IN THE LEGISLATURE OF THE STATE OF ALAS K A  

SI X TEENTH LEGISLATURE - SECOND SESSION 

A  BILL

6 For an Act entitled: "An Act authorizing the Ala s k a  Court System to estab-

7 lish and evaluate a m e d iation pilot project."

8 BE IT E NACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

9 * Section 1. M E D I A T I O N  PILOT PROJECT, (a) The A l a s k a  Court System

10 shall

11 (1) create a pilot project for m e d iation using a court m e d i a t o r

12 in An c h o r a g e  and Fairbanks for specified cases; and

13 (2) evaluate the project created u nder (1) of this s u b s e c t i o n

14 for cost effectiveness, efficiency, and participant satisfaction.

15 (b) In  e s t ablishing the pilot project for mediation under (a) of this

16 section, the Alas k a  Court System shall

17 (1) exclude from the scope of the project cases involving d o m e s -

18 tic violence on any family members;

19 (2) limit mandatory p a r t i cipation of parties to one m e d i a t i o n

20 session, after w h i c h  either party may choose to withdraw from mediation;

21 (3) inform all parties of their rights and the scope and purpose

22 of the pilot project before m e d iation begins; and

23 (4) allow parties to consult wi t h  their attorneys at any point

24 during the med i a t i o n  process.

25 (c) If a m a t t e r  is submitted to me d i a t i o n  under the pilot project for

26 m e d iation e s t a blished under (a) of this section and the m e d i a t i o n  fails,

27 the Alaska Court System shall

28 (1) ensure that the r esolution of the matter is not delayed by

29 the court because of the mediation; and

SB0522a ■1- SB 522



1 (2) disqualify the medi a t o r  ff p m  m a k i n g  reco m m e n d a t i o n s  to the

2 court about the disposition of the controversy.

3 * Sec. 2. Section 1 of this Act is repealed one y e a r  after the ^ffec-

4 tive date of this Act.

SB 522 SB0522a
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S TE V E  COWPE'-:

G O V E R N O R

"''VT/.'' '' 'v- :

S t a t e  o f  A l a s k a

O F F IC E  O F  TH E  G O V ERN O R

A L A S K A  W O M E N ’S C O M M IS S IO N  
3 6 0 1  C  S T R E E T  - S U I T E  7 4 2  

A N C H O R A G E ,  A L A S K A  9 9 5 0 3

M arch  2 0 , 1990

S e n a to r  F a ik s
A la s k a  S t a t e  L e g i s l a t u r e
P .O . Box V (MS 3100)
Ju n e a u , AK 99801

D ear S e n . F a ik s  and members o f  th e  J u d i c i a r y  C o m m itte e :

I  am w r i t i n g  c o n c e rn in g  two b i l l s :  SB519 and S B 5 2 2 .

I  h ave  s e r io u s  c o n c e rn s  w ith  and do n o t s u p p o r t  S B 5 1 9 , an a c t  
r e l a t i n g  to  c h i l d  c u s to d y  d e te rm in a t io n  and v i s i t a t i o n  r i g h t s .  The 
u se  o f  th e  word " p o s s e s s io n " ,  w h ich  d oes n o t  a p p e a r e ls e w h e re  in  
o u r s t a t u t e s ,  r a i s e s  a re d  f l a g  a b o u t th e  a t t i t u d e  o f  th e  p e rso n  
o r  p e rso n s  who d r a f t e d  t h i s  b i l l .  C h i ld r e n  a r e  n o t p o s s e s s io n s  
whose in d iv id u a l  needs a re  u n w o rth y  o f  c o n s id e r a t io n .  I n f a n t s  and 
p re - s c h o o l c h i ld r e n  may be s e r i o u s l y  t r a u m a t iz e d  by th e  s c h e d u le  
p ro p o sed  in  S B 5 1 9 . F o r  o ld e r  c h i ld r e n  t h i s  s c h e d u le  may be more 
a p p ro p r ia te  b u t t h e r e  a n  s t i l l  many i n d i v id u a l  v a r i a t i o n s  in  
f a m i l i e s  t h a t  sh o u ld  be c o n s id e re d .

By r e q u ir in g  a r e b u t t a b le  p re su m p tio n  th e  c u s t o d ia l  p a re n t  w o u ld , 
in  m ost c a s e s ,  h ave  to  h i r e  an e x p e r t  t o  a t te m p t  to  p ro v e  th e  need 
f o r  a d i f f e r e n t  s c h e d u le . So many c a s e s  o f  p h y s i c a l  and s e x u a l  
ab u se  r e c e iv e d  by DFYS a re  n o t  p u rsu e d  f o r  l a c k  o f  s u f f i c i e n t  
e v id e n c e . What b u rd en  o f  p ro o f  w i l l  be  r e q u ir e d  h e re ?  E m o t io n a l 
ab u se  ( in c lu d in g  w it n e s s in g  d o m e s t ic  v io le n c e )  i s  n o t  c h i l d  ab u se  
u n d e r th e  la w .

Add ing  up th e  d a y s  r e q u ir e d  in  t h i s  b i l l ,  I  g e t  112 d a y s , p u sh in g  
i t  j u s t  o v e r  th e  ] 10 day l i m i t  o f  " s o le "  c u s to d y  and th u s  in t o  
" s h a re d "  c u s to d y . I s  t h i s  b i l l  an a tte m p t t o  re d u c e  c h i l d  s u p p o r t  
paym ents by n o n - c u s t o d ia l  p a re n t s ?  To do so  w ou ld  h ave  a s e r io u s  
econom ic im p a ct on c u s t o d ia l  p a r e n t s ,  m o s t ly  women, and t h e i r  
c h i ld r e n .  Y e t  th e  c o s t  o f  r a i s i n g  c h i ld r e n  i s  n o t s i g n i f i c a n t l y  
re d u ced  by t h i s  s c h e d u le .

F i n a l l y ,  th e  b i l l  a p p e a rs  to  a l lo w  m o d i f ic a t io n  o f  a l l  p r e s e n t  
v i s i t a t i o n  s c h e d u le s ,  w h ich  I  w ould  oppose a s  s e r i o u s l y  d i s r u p t i v e  
bo th  e m o t io n a l ly  and e c o n o m ic a lly  to  f a m i l i e s .

I f  we a re  g o in g  to  lo o k  a t  s t a t u t e s  from  o t h e r  s t a t e s  ( I  b e l ie v e



t h i s  i s  a T e x a s  la w ) p e rh a p s  you  w ou ld  c o n s id e r  a C a l i f o r n i a  la w  
r e q u i r in g  re im b u rse m e n t o f  b a b y s i t t in g  c o s t s  in c u r r e d  when a non­
c u s t o d ia l  p a r e n t  d oes n o t e x e r c i s e  v i s i t a t i o n .  Many n o n - c u s t o d ia l  
p a r e n t s  do n o t  u se  c o u r t  o rd e re d  v i s i t a t i o n s  i n  a p u n c tu a l o r  
r e g u la r  m an ner. The  c u s t o d ia l  p a r e n t  who h a s  made p la n s  d ep end en tr e g u la r  m an ner. The 
on t h i s  m ust th e n  f in d  o r  h i r e  a b a b y s i t t e r .

o r
d ep end en t

A n o th e r  c o n c e rn  i s  a need f o r  th e  re a d y  a v a i l a b i l i t y  o f  s u p e r v is e d  
v i s i t a t i o n .  Ju d g e s  who h ave  c o n c e rn s  f o r  t h e  c h i l d ' s  w e l l- b e in g  
b u t w ant to  p r o v id e  v i s i t a t i o n  a c c e s s  by th e  n o n - c u s t o d ia l  p a r e n t ,  
n o t in f r e q u e n t ly  recommend s u p e r v is e d  v i s i t a t i o n .  A c c e s s  to  
s u p e r v is e d  v i s i t a t i o n  i s  v e r y  l im i t e d  i n  t h i s  s t a t e .

S B 5 2 2 , th e  m e d ia t io n  p i l o t  p r o je c t ,  p o se s  some c o n c e rn s  w h ic h  I  
w ould  l i k e  you to  c o n s id e r .  T h e se  c o n c e rn s  a r e  f o r  d o m e st ic  
r e l a t i o n s  c a s e s .  H o w ever, th e  b i l l  d oes n o t a p p e a r  to  l i m i t  
m e d ia t io n  to  d o m e s t ic  r e l a t i o n s  c a s e s .  I f  th e  p u rp o se  i s  to  
e v a lu a t e  m e d ia t io n  th e n  la n d lo r d / t e n a n t  c a s e s ,  c o n t r a c t  d is p u t e s  
and em ploym ent t e r m in a t io n  c a s e s  sh o u ld  be p a r t  o f  t h i s  p r o je c t .  
The  p r o je c t  c a l l s  f o r  e v a lu a t io n  on th e  b a s i s  o f  " c o s t  
e f f e c t i v e n e s s ,  e f f i c i e n c y  and p a r t i c ip a n t  s a t i s f a c t i o n " .  I  w ould  
l i k e  you to  c o n s id e r  a d d in g  "e co n o m ic  im p a c t on p a r t i c i p a n t s " .

I  h ave  re v ie w e d  some o f  th e  r e c e n t  l i t e r a t u r e  on d iv o r c e  m e d ia t io n . 
Some o f  th e  e a r l i e r  r e s e a r c h  had m e th o d o lo g ic a l p ro b le m s . I n  one 
w id e ly  c i t e d  s t u d y ,  50% o f  c o u p le s  o f f e r e d  m e d ia t io n  re fu s e d  i t  and 
th u s  p a r t i c ip a t i n g  f a m i l i e s  w e re  th e  more c o o p e r a t iv e  f a m i l i e s  
p r i o r  to  in t e r v e n t io n .

A s tu d y  R o b e rt  Em e ry , PhD and M e l i s s a  W yer, MA, e n t i t l e d  "A 
S y s t e m a t ic  C o m p ariso n  o f  C h i ld  C u sto d y  M e d ia t io n  and L i t i g a t i o n "  
showed t h a t  s i g n i f i c a n t l y  fe w e r  c o u r t  h e a r in g s  r e s u l t e d  from  
m e d ia t io n . H o w ever, t h i s  s tu d y  a l s o  showed t h a t  f a t h e r s  in  th e  
m e d ia t io n  g roup  in d ic a t e d  g r e a t e r  s a t i s f a c t i o n ,  w h i le  women in  th e  
l i t i g a t i o n  g roup  w ere  l e s s  d e p re s s e d  th a n  women fo l lo w in g  
m e d ia t io n , and re p o r te d  w in n in g  more and lo s in g  l e s s  o f  w hat th e y  
w a n te d .

M e d ia t io n  r e s u l t e d  in  a d ra m a t ic  in c r e a s e  in  j o i n t  c u s to d y  o v e r  
a t t o r n e y  n e g o t ia te d  o r  j u d i c i a l  d e c i s io n s .  I n  A la s k a ,  ju d g e s  a re  
i n c r e a s in g l y  h e s i t a n t  ab o u t j o i n t  c u s to d y  b e c a u se  o f  th e  h ig h e r  
number o f  e n su in g  re q u e s t s  f o r  m o d i f ic a t io n s .  A s tu d y  by M y e rs , 
G a l l a s ,  Hanson and K e i l i t z  "C o u r t - s p o n s o re d  M e d ia t io n  o f  D iv o r c e , 
C u s to d y , V i s i t a t i o n  and S u p p o rt "  r e p o r te d  m ixed  f in d in g s  on 
r e i i t i g a t i o n  w it h  some s t u d ie s  r e p o r t in g  d e c r e a s e s  and some 
i n c r e a s e s .

P ro b lem s w ith  m e d ia t io n  a r i s e  from  an u n e q u a l pow er b a la n c e  betw een  
th e  p a r t i e s  and from  wom en's g r e a t e r  s o c i a l i z a t i o n  t o  com p ro m ise . 
W h ile  th e  b i l l  e x c lu d e s  d o m e s t ic  v io le n c e  c a s e s ,  r e a l i s t i c a l l y  many 
v i c t im s  o f  d o m e st ic  v io le n c e ,  p a r t i c u l a r l y  w here  th e  ab u se  h a s  been 
more p s y c h o lo g ic a l  th a n  p h y s i c a l ,  a re  in  d e n ia l  ab o u t i t .  Shame 
and f e e l in g s  o f  g u i l t ,  w h ic h  a r e  e x p re s s e d  b y  a l l  v i c t im s  o f  
d o m e s t ic  v io le n c e  who e n t e r  s h e l t e r s ,  a r e  p a r t  o f  t h i s  d e n ia l .

:h;
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I  h ave  s e r io u s  c o n c e rn s  ab o u t th e  a b se n c e  o f  l e g a l  p r o t e c t io n s  in  
th e  m e d ia t io n  p r o c e s s .  W ith o u t a p e r s o n a l  a d v o c a te  f o r  t h e i r  
i n t e r e s t s ,  many women w i l l  be g r a v e ly  d is a d v a n ta g e d .

V."
S k i l l e d  m e d ia to rs  whose own b ia s e s  do n o t  come in t o  p la y  may be 
a b le  to  i d e n t i f y  pow er im b a la n c e s . H ow ever th e  b i l l  d oes n o t 
a d d re s s  t r a i n in g  o f  m e d ia to rs  o r  l i c e n c i n g .  What a c c o u n t a b i l i t y  
e x i t s  h e re ?

In  c o n c lu s io n , I  w ould  a s k  th e  S e n a te  J u d i c i a r y  C om m ittee  to  
p ro ce e d  w ith  e x tre m e  c a u t io n  on m e d ia t io n  f o r  d iv o r c e  in  o rd e r  to  
e n su re  le g a l  p r o t e c t io n  f o r  th e  p a r t i e s  and to  p r o t e c t  t h e  b e s t  
i n t e r e s t s  o f  th e  c h i ld r e n .

Th ank you f o r  y o u r c o n s id e r a t io n  o f  t h i s  r a t h e r  le n g th y  l e t t e r .  
I  w ould  be g la d  to  p ro v id e  more s p e c i f i c  in fo r m a t io n  i f  r e q u e s te d .

S in c e r e l y

R uth  L i s t e r  
E x e c u t iv e  D i r e c t o r

R L/bh



A p r i l  1 7 ,  1990

ALASKA  DADS and MOMS
5974 N orth  S treet 
Juneau, A laska 99801

Phone: (907) 780-46S4

A C h ild 's  R ig h t  -  2 P a r e n t s  A f t e r  D iv o rce  “

S e n a t e  F i n a n c e  C o m m it tee  
A l a s k a  S t a t e  L e g i s l a t u r e  
P o u ch  V
J u n e a u ,  A l a s k a  99811

R e: SB 522 C o u r t  M e d i a t i o n

D e a r  S e n a t o r :

We s u p p o r t  a  p i l o t  m e d i a t i o n  p r o c e s s  a s  a n  a l t e r n a t i v e  t o  e x p e n s i v e  

d i v o r c e  l i t i g a t  .on .  T he  f i n a n c i a l ,  e m o t i o n a l ,  a n d  f a m i l y  s t r e s s  t h a t  

a c c o m p a n ie s  d i v o r c e  l i t i g a t i o n  i s  t r e m e n d o u s .  T h e  c h i l d r e n  s u f f e r  b e c a u s e  t h e  

s t r e s s  o f t e n  f i l t e r s  t o  th e m .  M e d i a t i o n  c a n  h e l p  s e p e r a t i n g  p a r e n t s  w o r k  

t o g e t h e r  i n s t e a d  o f  f i g h t i n g .  M e d i a t i o n  l e s s e n s  t h e  i m p a c t  p o s t  d i v o r c e  when 

b o t h  p a r t i e s  a r e  a l i e n a t e d ;  i t  w i l l  h e l p  th em  c o m m u n ic a te  i n  t h e  f u t u r e  

o v e r  t h e  d e v e lo p m e n t  an d  n e e d s  o f  t h e i r  c h i l d r e n .

A n d   i t  w i l l  s a v e  t h e  s t a t e  money by  c u t t i n g  t h e  S u p e r i o r  C o u r t  c a s e l o a d .

P l e a s e  s u p p o r t  F a m i l i e s , s u p p o r t  t h i s  b i l l .

A l a s k a  C h a p t e r *  National C o u n c i l  far Children's Rights
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Barbara M iklos 
465-4356

An A ct au tho riz ing  the CONTACT:
A laska  Court System to  
e s ta b lis h  a mediation 
p i lo t  p ro je c t

SB 522 au th o rizes the  Court System to  e s ta b lish  and eva luate  a mediation 
p i lo t  p ro je c t . The Council on Domestic v io len ce  and Sexual A ssau lt appre­
c ia te s  and supports the  fo llow ing  p ro v is io ns in  the b i l l  agreed upon by 
the  Court System: the  exc lu sion  from the  p ro je c t  o f cases in vo lv in g
domestic v io le n c e ; l im it in g  mandatory mediation to  one sessio n , - a f t e r  
which e ith e r  p a rty  may choose to  w ithdraw; ensuring th a t  cases p a r t ic ip a t­
ing  in  m ediation w i l l  not be delayed by the  c o u rt ; inform ing a l l  p a r t ie s  
o f  t h e i r  r ig h t s , and the  scope and purpose o f the  mediation p ro je c t be­
fo re  m ediation b eg ins ; d isq u a lify in g  the  mediator from making recommenda­
t io n s  to  th e  co u rt about the  d isp o sit io n  o f  the  controversy should media­
t io n  f a i l ;  and a llow ing  p a rt ie s  to  co n su lt w ith  t h e i r  atto rneys a t  any 
p o in t during  the mediation process.

I t  i s  v e ry  important to  exclude domestic v io len ce  cases fra n  m ediation. 
M ediation depends on e q u a lity  o f  personal, s o c ia l and economic pcwer 
between th e  d isputing  p a r t ie s . V io lence se ve re ly  d is to r t s  the  balance o f 
power in  a  re la t io n sh ip . V io len t men p h y s ic a lly  and p sych o lo g ica lly  
coei.rce wcmen, by__damination and in tim id a tio n . Wcmen who are  se v e re ly  
in tim idated  and frightened  o f  the v io len ce  w i l l  not be able to  make in d e ­
pendent d ec is io n s in  t h e i r  own best in te re s ts  o r  those o f t h e ir  c h i l ­
dren. I t  i s  important to  note th a t v io lence  o ften  does not decrease 
a f t e r  a  sep aration  and, in  fa c t ,  may increase  in  s e v e r it y .

The Council has concerns about the p i lo t  p ro je c t being mandatory. To be 
e f fe c t iv e , mediation must be vo lu n ta ry . Research on c o n f l ic t  re so lu tio n  
in d ica te s  th a t  to  the exten t th a t one o r both p a r t ie s  to  mediation fe e ls  
coerced, nego tia tions w i l l  be deadlocked, o r agreements th a t are  reached 
a re  l i k e l y  to  f a i l  to  be implemented.

Another concern about the p ro je c t i s  th a t  i t  w i l l  not exclude property 
from m ediation. There a re  b u i lt - in  p ro tections in  our le g a l system fo r  
addressing f in a n c ia l  and property m atters. Mediation w i l l  occur behind 
closed doors, w ithout le g a l p ro tectio n s , and may be done by persons w ith  
no e xp e rt ise  in  f in a n c ia l m atters. I t  has been known th a t , in  d ivo rce  
cases , seme women have bargained away f in a n c ia l a sse ts  in  order to  re ta in  
custody o f  minor ch ild re n . We b e lie ve  th a t  t h is  could be a se rio u s  
problem under the  p i lo t  p ro je c t , leading to  u n fa ir  se ttlem ents.

We b e lie v e  th a t  the  eva luetion  c r i t e r ia  need to  be re v ise d . The prim ary 
goal o f  m ediation, when there  are  ch ild re n , should be the best in te re s ts  
o f the c h ild re n ; th e re fo re , t h is  needs to  be an eva luation  c r i t e r i a .  I f  
p roperty i s  included in  mediation, c r i t e r ia  need to  be developed to  eva lu ­
a te  the  settlem ents to  in su re  they are  ju s t  fo r  both p a r t ie s .

The Council i s  g e n e ra lly  n eu tra l about t h is  p ro je c t . Our major concern, 
th a t  a l l  cases o f domestic v io lence  be excluded from the p ro je c t , has 
been addressed in  th is , le g is la t io n .

Xj\) Arthur1 English
Commissioner

I
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Fam ily stress can shape 
a k id’s success or failure
By C *c«llj CooonowPi Reconar_____
C hildren who consider their parents happy and successful 

have the best chanc* . < doing well in school, persisting in 
difficult tasks and making friends.

“The strongest predictor ofa child's self-esteem is how the 
child perceives the parent," said Molly Reid, chief psychologist 
at the University of Washington's Child Development and 
Mental Retardation Contcr.
Reid has spent four years studying middle-class families 

from King, Pierce and Snohomish counties to learn how family 
structure offects child development. Her study is one of only a 
few to look at families from the child's point of view.
“Children who saw their parents as doing well, being loving 

and being happy tended to rate themselves the same way,” she 
said.
“Children will fight to feel good about their parents."
Researchers are just beginning to understand the link 

between family relationships, children's social success and the 
powerful consequences these Intertwining forces can have on a 
child's development Self-esteem, for instance, influences how 
well children play with other kids — a factor that researchers 
now consider an important wim iw into a child's future.
"The patterns kids establish with other children are very 

predictive of what they are going to be like when they grow 
up.” said John Gottmon, a UW psychology professor who is 
beginnning a 20-year study of now families develop, from 
newlyweds on. He will follow the progress of 300 couples, 
observing them at a research laboratory where they will spend 
weekends.
Children of socially inept parents run a higher risk of 

becoming social failures themselves, said Michael Guralnick, 
director of the Child Development Center. And children who 
'•rn't become emotionally attached to their parents in the first 
var of life probably will have trouble playing and making 
triends as they get older.
Family stress may prevent some of these children from 

forming strong emotional attachments to their parents. That, in 
turn, can lead to communication problems, poor reasoning 
skills and more aggressive behavior, Guralnick said.
“In a sense,” he said, “it’s double jeopardy for those 

children.”
In Reid's study, children with the most difficulties were 

those whose parents were In the middle of bitter divorce*. 
Parental mudslinging is especially damaging because children's 
self-worth is so closely lied to their image of their parents, she 
said.
Researchers are taking a broader look at child development 

partly because young children are spending less time in the 
home. “The whole thing is exacerbated by the day-care issue, 
where children have so much exposure to other children for 
extended periods of time,” GuralrJ. - said.
A better understanding of the spillover between politics at 

home and in the sandbox may help therapists find ways to keep 
children on track. Already, researchers know that about 10 to 
12 percent of all children ore social outcasts, largely as a result

BEN GAPH1SON.PI
See CHILDREN. Page C3
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of behavior that can be changed.
“A  lot of times kids who get 

rejected are kids who are kind of 
awkward," Gotlman said. "They 
don't know how to psyche out what 
kids are doing and fit in. They call 
attention to themselves."

Children typically blossom so­
cially during their preschool years. 
By age 3VS, children in day care 
interact more with other children 
than with adults, Guralnick said.

Kids who don’t play well with 
other children are at risk for devel­
oping communication problems 
and an inability to resolve conflict, 
he said. Weak play skills also may 
be a sign of existing problems.

Children with developmental 
disabilities face extra hurdles be­
cause they tend to be socially isolat­
ed. They seldom attend informal 
play groups, which offer mental 
stimulation and practice in h'ji- 
dling conflict.

There’s a difference between 
children who are natural loners —  
about 10 percent of the population 
- and those w h o  are simply unable 
io function with other children. 
The di (Terence shows up by age 3 
or 4.

"Children wh o  elect to play 
alone are not necessarily at great 
disadvantage," Guralnick said.

H e  added, however, that par­
ents still need to give these children 
opportunities for social growth.

Young children form surpris­
ingly stable friendships despite the 
emotional storms that can erupt 
during play. At least half the chil­
dren in day care are deeply at­
tached to their friends and grieve 
when they move away, Guralnick 
said.

For emotionally fragile chil­
dren, these losses can be serious 
enough to interfere with their ad­
justment to kindergarten or first 
grade.

Still, the sadness is "trivial" for 
most children compared to the 
benefits they derive from close 
friendships.

"The quality of their play is far 
superior.” Guralnick said. “They 
are stimulated to a greater degree.”

Study tells how kids feel about their families
Children care deeply about 

their families and are aware of 
what goes on at home, accord­
ing to a new study that lets 
them tell their side of the story.

Molly Reid, a University of 
Washington psychologist, inter­
viewed children ages 6 to 12 as 
part of a four-year study on 
family life. She and Sharon 
L a n d e s m a n  looked at 400 
healthy, middle-class families in 
King, Pierce and Snohomish 
counties, making this one of the 
largest studies of its kind.

S o m e  highlights:

M others have 
to  w ork harder 
than fa thers 
to  be rated as 
loving.

■ Parents and children con­
sistently ranked good family 
relations as their most impor­
tant goal —  ahead of academic 
and professional success, friend­
ships and personal achievement. 
The emphasis was so strong, it 
suggests people are making ,m- 
realistic demands on their fam­
ilies.

“Perhaps w e  want things 
from family relationships that 
we  should get from outside the 
family," Reid said.

mothers loving because mothers 
cook, clean and take care of 
them w hen they're sick. But 
Dad just has to be D^d.

"I know m y  dad loves m e  
because he just likes to be 
around me," was a typical re­
sponse.

Fathers, however, tend to be 
less satisfied with their roles. 
They said they wanted to spend 
more time with their children.

W h e n  parents are busy or d> 
pressed, siblings compete har< 
er for their parents’ limite 
attention.

The way to reduce the coi 
flict is to make each child ft" 
special by pointing out wh. 
they do well and h o w  they ai 
unique. T h ese definition 
should be open-ended, howevc 
so children aren’t stereotyped.

H  12-year-olds are more crit­
ical of their parents than 6-year- 
olds. However, they value their 
family’s love and support just as 
highly. “Friends don't take the 
place of parents in their lives," 
Reid said.

H  Children of both sexes 
rated their fathers as extremely 
important. Sons, however, de­
scribed their fathers as more 
loving and supportive. This 
came as a surprise to aads, w ho 
believed they treated all their 
children the same.

■ Surprisingly, children i 
busy single-parent or two-carei 
homes do fewer chores the 
children in traditional homo 
probably because it's often ea? 
er for parents to do the jot 
themselves.

Yet chores are important 
preparing children for the wor 
of work and should be givt 
equal we:ght with gymnastic 
soccer and band lessons, Re 
said.

Children said they wet 
most willing to undertake tasl 
if their parents helped them.

“A  lot of children don't kno 
how to do the chore right unle 
they do it with their parents."

■ Because children see their 
parents as a unit, a weak parent 
often benefits from the "halo 
effect,’’ taking on the qualities of 
the stronger parent in the 
child's eyes.

■ Mothers have to work 
harder than fathers to be rated 

loving. Children consideras

■ Children have more con­
flict with their brothers and 
sisters than with anyone else.

■ Children in single-parei 
homes fare just as well as tho: 
in two-parent homes, especial 
if the parent has clear goals ar 
lots of social support. These ki< 
even gave their parents high' 
marks, compared to children 
two-parent homes.

"I don’t think they love the: 
any more," Reid said, "but the 
see them working harder."

Marital stress can short-circuit 
children’s social development, 
however. Gottman has found that 
4-year-olds from combative fam­
ilies tend to avoid conflict by 
playing alongside their friends 
rather than joininr; in cooperative 
or competitive games.

best friend in such a way that they 
minimize conflict."

said. “They see it, they notice 
raises their blood pressure."

“W h e n  the family is under 
stress,” Gottman said, "kids tend 
to have a lot less fun with their 
best friends. They play with their

Although these children gen­
erally avoid disputes, they have 
trouble controlling anger once it 
arises. Their inability to calm 
themselves m a y  lead to problems 
in school, Gottman said, because 
regulation of emotion plays a big 
role in concentration.

It is unclear, however, whi 
children suffer as a resui 
occasional marital spats —  
Gottman calls "run-of-the 
family misery."

" W e  know kids respond to 
anger between their parents," he

“It may well be that if kid 
marital conflict that is resolv" 
a happy, affectionate way, the 
good for them,” Gottman 
" W e  just don't know."

I f  y o u  h a v e  t h e  t im e ,  n o t e  t h e  n e e d
Opportunities for volunteers in 

the Seattle area include the fol­
lowing:

Ballard Convalescent Center:
Volunteers

Volunteers needed for a variety ot duties. 
782-0100

Community Assist Network 
Foundation: People expenenced in 
banking, investments, public relations or

Jeanne DiMartmo, 338-2400.
Women’s Funding Alliance: As­

sist with office support including bulk 
mailings, computer input and phonathons. 
Training on Apple computer provide.d

ir appti
also. Traci Drake. 467-6733.

Woodland Park Zoo: Volunteers 
needed in the following areas: Family 
Farm. Gardener Aides and Office Aides. 
Shirley Cotter, 684-4845.

Send listings information to Lisa 
Thomas, Seattle P-l, 101 Elliott 
Ave. W„ Seattle 98119.





4/19/90DATE FURTHER

DATE TURNED INTO OFFICE

The Finance Committee considered SB 526

"An Act maki n g  appropriations for contract settlement costs for certain 
public employees who are members of collective bargaining units and for 
salary increases for public employees who are not members of a 
bargaining unit; and providing for an effective date."

and recommended:

[ i/ f replace w i t h  
[ ] or adopt ____ cs

[ ] attached amendment(s)

C ] ___________________________ letter of intent adopted

do pass 

[ ] do not pass 

[ ] no recommendation 

[ ] individual recommendations 

[ ] further referral to ________

ATTACHES N E W  F I S C A L  N O T E ( S ) :
D e p t / D a t e :

[ ] fiscal note(s) __________________

APPROVES PREVIOUS: 

[ ] fiscal note(s)

[ 3 same title 
[v^T“ new title 
[ ] technical 

title change 
(HB only)

Dept/Date:

[ ] zero fiscal note(s) [ ] zero fiscal note(s)

[ ̂ ^ a p p r o p r i a t i o n - n o  fiscal note

O T H E R  RECOMMENDATIONS:

    2.
Co-Chairs: Signatures and
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IN  THE SENATE BY THE FINANCE COMMITTEE

CS FOR SENATE B IL L  NO. 526 (F in a n c e )

IN  THE LEG ISLA TU R E OF THE STATE OF ALASKA 

SIXTEEN TH  LEG ISLA TU R E - SECOND SESSIO N

A B IL L

F o r  an A c t  e n t i t l e d :  "An A c t  m aking a p p r o p r ia t io n s  f o r  c o n t r a c t  s e t t le m e n t

c o s t s  f o r  c e r t a in  p u b l ic  em p loyees who a re  members o f  

c o l l e c t i v e  b a rg a in in g  u n i t s ,  f o r  c o s t s  a s s o c ia t e d

w it h  c e r t a in  r e c l a s s i f i c a t i o n s ,  and f o r  s a l a r y  i n ­

c re a s e s  f o r  p u b l ic  em ployees who a re  n o t  members o f  a

b a rg a in in g  u n i t ;  and p r o v id in g  f o r  an e f f e c t i v e

d a t e .11

BE I T  ENACTED BY THE LEG ISLA TU R E OF THE STATE OF ALASKA :

*  S e c t io n  1 . The  sum o f  $ 6 5 ,2 7 5  i s  a p p ro p r ia te d  fro m  th e  g e n e ra l  fu n d

to  th e  D ep artm en t o f  E d u c a t io n , A la s k a  V o c a t io n a l  T e c h n ic a l  C e n te r , to  pay 

f o r  a 3 .3  p e r c e n t  c o s t - o f - l i v i n g  c o n t r a c t  p r o v i s io n  f o r  t e a c h e r s  f o r  th e  

f i s c a l  y e a r  e n d in g  Ju n e  3 0 , 1 9 ','! .

*  S e c . 2 .  ( a )  The sum o f  $ 1 0 2 ,0 0 0  i s  a p p ro p r ia te d  fro m  th e  g e n e ra l  

fun d  to  th e  D ep artm en t o f  T r a n s p o r t a t io n  and P u b l i c  F a c i l i t i e s ,  A la s k a  

m a rin e  h ig h w ay  s y s te m , to  p ay  f o r  a 3 .3  p e r c e n t  c o n t r a c t  s e t t le m e n t  f o r  

em ployees re p re s e n te d  b y  th e  M a r in e  E n g in e e rs  B e n e f i c i a l  A s s o c ia t io n  f o r  

th e  p e r io d  J a n u a r y  1 , 1990 , th ro u g h  Ju n e  3 0 , 1990 .
i

(b )  The  sum o f  $ 2 0 4 ,0 0 0  i s  a p p ro p r ia te d  fro m  th e  g e n e ra l  fu n d  to  th e

D ep artm ent o f  T r a n s p o r t a t io n  and P u b l ic  F a c i l i t i e s ,  A la s k a  m a r in e  h ig h w ay

s y s te m , f o r  c o s t s  a s s o c ia t e d  w it h  a 3 .3  p e r c e n t  c o n t r a c t  s e t t le m e n t  f o r  

em ployees r e p re s e n t e d  b y  th e  M a r in e  E n g in e e rs  B e n e f i c i a l  A s s o c ia t io n  f o r  

th e  f i s c a l  y e a r  e n d in g  Ju n e  3 0 , 1991 .

*  S e c . 3 .  ( a )  The sum o f  $ 1 , 3 5 4 , 2 0 0  i s  a p p ro p r ia te d  to  th e  O f f i c e  o f



(b )  The sum o f  $ 2 , 8 2 1 , 0 0 0  i s  a p p ro p r ia te d  to  th e  O f f i c e  o f  th e  G o ve r-  

o f f i c e  o f  management and b u d g e t , to  p ay  f o r  a 3 .3  p e rc e n t  s a l a r y

m m S m m
I) "
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s a l a r y  in c r e a s e  f o r  e x e c u t iv e - b r a n c h  em ployees who a re  n o t  members o f  a 

b a rg a in in g  u n i t  f o r  th e  p e r io d  J a n u a ry  1 , 1990,  th ro u g h  Ju n e  3 0 , 1990 ,  from  

th e  fo l lo w in g  s o u r c e s :

F e d e r a l  R e c e ip t s $ 7 8 , 6 0 0

G e n e ra l Fund M atch 5 , 6 0 0

G e n e ra l Fund 790 ,30 0

G e n e ra l Fu n d /P ro g ram  R e c e ip t s 6 0 , 4 0 0

G e n e ra l F u n d /M e n ta l H e a lth  T r u s t 2 2 , 3 0 0

In t e r - a g e n c y  R e c e ip t s 9 4 , 7 0 0

S t a t e  C o rp o ra t io n  R e c e ip t s 2 02 ,00 0

F i s h  and Game Fund 2 ,1 0 0

S c ie n c e  & T e c h n o lo g y  Endowment Incom e 4 ,1 0 0

H ighw ay W o rk ing  C a p i t a l  Fund 2 , 5 0 0

I n t e r n a t io n a l  A i r p o r t s  Revenue Fund 9 ,6 0 0

P u b l ic  Em p lo yees R e t ire m e n t  Fund 5 , 5 0 0

T e a c h e r s '  R e t ire m e n t  System  Fund 3 ,8 0 0

R e a l E s t a t e  S u r e t y  Fund 100

Perm an ent Fund D iv id e n d  Fund ' .1,700

T o u rism  R e v o lv in g  Lo an  Fund 400

C a p i t a l  Im provem ent P r o j e c t  R e c e ip t s 5 7 , 5 0 0

H o u sing  Lo an  Fund 2 , 8 0 0

C h i ld  C a re  R e v o lv in g  Loan  Fund 500
i

F i s h e r i e s  Enhancem ent Loan  Fund 100

A l t e r n a t i v e  E n e rg y  R e v o lv in g  Lo an  Fund 100

R e s id e n t i a l  E n e rg y  C o n s e rv a t io n  Loan  Fund 100

Pow er D eve lopm ent R e v o lv in g  Loan  Fund 9 ,4 0 0

I n  0 0 * 1  O O O  • _  •  _ * _ _ 1  «_ .  1 r t  r  ( "  I  /m . rn __
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th e  f i s c a l  y e a r  e n d in g  Ju n e  3 0 , 1991,  from th e  fo l lo w in g

F e d e r a l  R e c e ip t s $ 163 ,700

G e n e ra l Fund M atch 11 ,600

G e n e ra l Fund 1 , 6 4 6 , 5 0 0

G e n e ra l Fu n d /P ro g ram  R e c e ip t s 125 ,800

G e n e ra l F u n d /M e n ta l H e a lth  T r u s t 4 6 , 4 0 0

In t e r a g e n c y  R e c e ip t s 197 ,400

S t a t e  C o rp o ra t io n  R e c e ip t s 4 2 0 ,8 0 0

F i s h  and Game Fund 4 , 3 0 0

S c ie n c e  and T e ch n o lo g y  Endowment Incom e 8 , 5 0 0

H ighw ay W o rk in g  C a p i t a l  Fund 5 , 100

I n t e r n a t io n a l  A i r p o r t s  Revenue Fund 19 ,900

P u b l ic  Em p lo yees R e t ire m e n t  Fund 11 ,400

T e a c h e r s 1 R e t ire m e n t  System  Fund 7 ,8 0 0

R e a l E s t a t e  S u r e t y  Fund 200

C o m m erc ia l F i s h in g  R e v o lv in g  Lo an  Fund 100

Perm anent Fund D iv id e n d  Fund 3 , 5 0 0

T o u r ism  R e v o lv in g  Lo an  Fund 1 900

C a p i t a l  Im provem ent P r o j e c t  R e c e ip t s 119 ,900

H o u sin g  Lo an  Fund 5 , 9 0 0

C h i ld  C a re  R e v o lv in g  Loan  Fund 1 ,000

f i s h e r i e s  Enhancem ent Loan  Fund 200

A l t e r n a t i v e  E n e rg y  R e v o lv in g  Lo an  Fund 300

R e s id e n t i a l  E n e rg y  C o n s e rv a t io n  Loan  Fund 200

Pow er D eve lop m ent R e v o lv in g  Lo an  Fund 19 ,600

*  S e c .  4 .  ( a )  The  sum o f  $ 1 , 9 2 2 , 7 0 0  i s  a p p ro p r ia te d  fro m  th e  g e n e ra l

fu n d  to  th e  U n iv e r s i t y  o f  A la s k a  f o r  s a l a r y  in c r e a s e s  i n  a c c o rd a n c e  w it h
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3 0 , 1990.

(b )  The sum o f  $ 4 , 0 0 5 , 6 0 0  i s  a p p ro p r ia te d  fro m  th e  g e n e r a l  fu n d  to  

th e  U n iv e r s i t y  o f  A la s k a  f o r  s a l a r y  in c r e a s e s  in  a c c o rd a n c e  w i t h  th e  com­

p e n s a t io n  p o l i c y  o f  th e  b o a rd  o f  re g e n ts  f o r  em p loyees who a re  n o t  members 

o f  a b a rg a in in g  u n i t  f o r  th e  f i s c a l  y e a r  e n d in g  Ju n e  3 0 , 1991 .

*  S e c .  5 .  ( a )  The sum o f  $ 51 2 ,9 00  i s  a p p ro p r ia te d  fro m  th e  g e n e ra l 

fu n d  to  th e  A la s k a  C o u rt  S ystem  f o r  a 3 .3  p e r c e n t  s a l a r y  in c r e a s e  f o r  

em ployees who a re  n o t  members o f  a b a r g a in in g  u n i t  f o r  th e  p e r io d  J a n u a ry  

1 , 1990,  th ro u g h  Ju n e  3 0 , 1990.

(b )  The sum o f  $1 , 0 6 8 , 5 0 0  i s  a p p ro p r ia te d  fro m  th e  g e n e r a l  fu n d  to  

th e  A la s k a  C o u rt  System  f o r  a 3 .3  p e rc e n t  s a l a r y  in c r e a s e  f o r  em p loyees who 

a re  n o t members o f  a b a r g a in in g  u n i t  f o r  th e  f i s c a l  y e a r  e n d in g  Ju n e  3 0 , 

1991.

*  S e c .  6 .  ( a )  The sum o f  $304 ,2 00  i s  a p p ro p r ia te d  fro m  th e  g e n e ra l  

fu n d  to  th e  A la s k a  S t a t e  L e g i s l a t u r e  f o r  a 3 .3  p e r c e n t  s a l a r y  in c r e a s e  f o r  

em ployees who a re  n o t  members o f  a b a rg a in in g  u n i t  f o r  th e  p e r io d  J a n u a ry  

1 , 1990,  th ro u g h  Ju n e  3 0 , 1990.

(b )  The sum o f  $ 63 3 ,8 0 0  i s  a p p ro p r ia te d  fro m  th e  g e n e r a l  fu n d  to  th e  

A la s k a  S t a t e  L e g i s l a t u r e  f o r  a 3 .3  p e rc e n t  s a l a r y  in c r e a s e  f o r  em ployees 

who a re  n o t  members o f  a b a r g a in in g  u n i t  f o r  th e  f i s c a l  y e a r  en d ing  

Ju n e  3 0 , 1991.

*  S e c .  7 .  ( a )  The sum o f  $ 55 8 ,2 00  i s  a p p ro p r ia te d  to  th e  O f f i c e  o f  th e
i

G o v e rn o r , o f f i c e  o f  management and b u d g e t , to  p ay  f o r  a 3 .3  p e r c e n t  con­

t r a c t  s e t t le m e n t  f o r  th e  P u b l i c  S a f e t y  Em ployees A s s o c ia t io n  f o r  th e  p e r io d  

J a n u a r y  1 , 1990,  th ro u g h  Ju n e  30 ,  1990,  from  th e  f o l lo w in g  s o u r c e s :

F e d e r a l  R e c e ip t s  $ 9 , 1 0 0

fipnpra 1 Vnnrl M a +-/->Vi



S u rp lu s  P r o p e r t y  R e v o lv in g  Fund 

C a p i t a l  Im provem ent P r o j e c t  R e c e ip t s  

(b )  The sum o f  $ 2 , 7 8 0 , 2 0 0  i s  ap p ro p r:
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In te ra g e n c y  R e c e ip t s  3 , 7 0 0

I n t e r n a t io n a l  A i r p o r t s  R evenue Fund 9 8 , 5 0 0

(b )  The sum o f  $ 1 , 1 6 2 , 7 0 0  i s  a p p ro p r ia te d  to  th e  O f f i c e  o f  th e  G o v e r­

n o r ,  o f f i c e  o f  management and b u d g e t , to  p ay  f o r  a 3 . 3  p e r c e n t  c o n t r a c t  

s e t t le m e n t  f o r  th e  P u b l ic  S a f e t y  Em p lo yees A s s o c ia t io n  f o r  th e  f i s c a l  3/e a r 

en d in g  Ju n e  3 0 , 1991,  fro m  th e  f o l lo w in g  s o u r c e s :

F e d e r a l  R e c e ip t s  $ 19 , 000

G e n e ra l Fund M atch  1 ,700

G e n e ra l Fund 92 3 ,2 0 0

G e n e ra l Fu n d /P ro g ram  R e c e ip t s  6 , 0 0 0

In te ra g e n c y  R e c e ip t s  7 , 6 0 0

In t e r n a t io n a l  A i r p o r t s  R evenue Fund 2 0 5 ,2 0 0

*  S e c .  8 . ( a )  The sum o f  $ 90 3 ,7 0 0  i s  a p p ro p r ia te d  to  th e  O f f i c e  o f  th e

G o v e rn o r , o f f i c e  o f  management and b u d g e t , to  p ay  f o r  a 3 .3  p e r c e n t  con­

t r a c t  s e t t le m e n t  f o r  c l a s s  I I  and c la s s  I I I  em ployees o f  th e  L a b o r , T r a d e s , 

and C r a f t s  b a rg a in in g  u n i t  f o r  th e  p e r io d  J a n u a r y  1 , 1990 ,  th ro u g h  Ju n e  3 0 , 

1990,  from  th e  fo l lo w in g  s o u r c e s :

F e d e r a l  R e c e ip t s  $ 2 6 , 2 0 0

G e n e ra l Fund M atch  13 , 300

G e n e ra l Fund 51 7 ,8 0 0

G e n e ra l Fu n d /P ro g ram  R e c e ip t s  3 , 5 0 0

G e n e ra l F u n d /M e n ta l H e a lth  T r u s t  2 3 , 7 0 0
t

In te ra g e n c y  R e c e ip t s  13 , 400

F i s h  and Game Fund 200

H ighw ay W ork ing  C a p i t a l  Fund 8 8 , 1 0 0

I n t e r n a t io n a l  A i r p o r t s  Revenue Fund 108 ,400

S u rp lu s  Propi



G o v e rn o r , o f f i c e  o f  management and b u d g e t , to  p ay  f o r  c o n t r a c t  s e t t le m e n t  

c o s t s  f o r  th e  L a b o r , T r a d e s , and C r a f t s  b a r g a in in g  u n i t  f o r  th e  f i s c a l  y e a r  

e n d in g  Ju n e  3 0 , 1991,  from  th e  fo l lo w in g  s o u rc e s :

F e d e r a l  R e c e ip t s $ 8 0 , 6 0 0

G e n e ra l Fund M atch 4 0 ,8 0 0

G e n e ra l Fund 1 , 5 9 3 , 0 0 0

G e n e ra l Fu nd /P ro g ram  R e c e ip t s 10 , 800

G e n e ra l F u n d /M e n ta l H e a lth  T r u s t 72 , 9 0 0

In te ra g e n c y  R e c e ip t s 4 1 , 3 0 0

F i s h  and Game Fund 500

H ighw ay W ork ing  C a p i t a l  Fund 271 , 000

I n t e r n a t io n a l  A i r p o r t s  Revenue Fund 3 33 ,6 0 0

S u rp lu s  P ro p e r t y  R e v o lv in g  Fund 1 ,500

C a p i t a l  Im provem ent P r o j e c t  R e c e ip t s 3 3 4 ,2 0 0

*  S e c .  ° .  ( a )  The sum o f  $1 , 2 1 7 , 3 0 0  i s  a p p ro p r ia te d  to  th e  O f f i c e  o f

th e  G o v e rn o r , o f f i c e  o f  management and b u d g e t , to  p ay  f o r  c o n t r a c t  s e t t l e ­

ment c o s t s  f o r  th e  s u p e r v is o r y  b a r g a in in g  u n i t  f o r  th e  p e r io d  J a n u a r y  1 , 

1990,  th ro u g h  Ju n e  30 ,  1990,  from  th e  fo l lo w in g  s o u rc e s :

F e d e r a l  R e c e ip t s  

G e n e ra l Fund M atch  

G e n e ra l Fund

G e n e ra l Fu nd /P ro g ram  R e c e ip t s  

G e n e ra l Fu n d /M e n ta l H e a lth  T r u s t  

In te ra g e n c y  R e c e ip t s  

A g r i c u l t u r a l  Loan  Fund 

F i s h  and Game Fund 

H ighw ay W orking  C a p i t a l  Fund 

I n t e r n a t io n a l  A i r p o r t s  aevenue Fund

149 ,600  

4 2 , 8 0 0  

726 , 30 0  

3 2 , 1 0 0  

20,000

3 5 . 4 0 0  

1,100

18 .300

12 .400

2 3 . 3 0 0
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900 

500 

4 , 6 0 0  

1 ,200 

3 , 4 0 0  

2,000 

8 , 3 0 0  

3 , 0 0 0  

100 

124 ,500  

1,100 

100

D is a b le d  F is h e rm a n s  R e se rv e  A cco u n t 

S u r p lu s  P r o p e r t y  R e v o lv in g  Fund 

T ;. *;',.h e r s l R e t ire m e n t  System  Fund 

V e te ra n s  R e v o lv in g  Lo an  Fund 

C o m m ercia l F i s h in g  Lo an  Fund 

T r a in in g  and B u i ld in g  Fund 

Perm anent Fund D iv id e n d  Fund 

O il/H a z a rd o u s  R esp o n se  Fund 

S m a ll B u s in e s s  Lo an  Fund 

C a p i t a l  Im provem ent P r o j e c t  R e c e ip t s  

H o u sing  Loan  Fund 

M in in g  R e v o lv in g  Lo an  Fund 

H i s t o r i c a l  D i s t r i c t  R e v o lv in g  Loan  Fund 

F i s h e r i e s  Enhancem ent R e v o lv in g  Lo an  Fund 

A l t e r n a t i v e  E n e rg y  R e v o lv in g  Lo an  Fund 

R e s id e n t i a l  E n e rg y  C o n s e rv a t io n  R e v o lv in g  

Lo an  Fund

(b ) The sum o f  $ 2 , 5 3 5 , 6 0 0  i s  a p p ro p r ia te d  to  th e  O f f i c e  o f  th e  G o v e r­

n o r ,  o f f i c e  o f  management and b u d g e t , to  pay f o r  c o n t r a c t  s e t t le m e n t  c o s t s  

f o r  th e  s u p e r v is o r y  b a r g a in in g  u n i t  f o r  th e  f i s c a l  y e a r  en d in g  Ju n e  3 0 , 

1991 ,  fro m  th e  fo l lo w in g  s o u r c e s :

F e d e r a l  R e c e ip t s  

G e n e ra l Fund M atch  

G e n e ra l Fund

G e n e ra l Fu nd /P ro g ram  R e c e ip t s  

G e n e ra l F u n d /M e n ta l H e a lth  T r u s t  

In t e ra g e n c y  R e c e ip t s  

A g r i c u l t u r a l  Lo an  Fund 

F i s h  and Game Fund

311 ,70 0  

89 , 100  

1 , 5 1 3 , 0 0 0  

6 6 , 30 0

4 1 . 7 0 0

73 .7 0 0
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and Game Fund

A g r i c u l t u r a l  Lo an  Fund

F e d e r a l  R e c e ip t s  

G e n e ra l Fund M atch  

G e n e ra l Fund

G e n e ra l Fu n d /P ro g ram  R e c e ip t s  

G e n e ra l F u n d /M e n ta l H e a lth  T r u s t

$ 3 1 1 , 7 0 0

8 9 , 1 0 0  

1 , 5 1 3 , 0 0 0  

6 6 , 8 0 0  

4 1 , 7 0 0

D is a b le d  F is h e rm a n s  R e s e rv e  A cco u n t 900

S u rp lu s  P r o p e r t y  R e v o lv in g  Fund 500

T e a c h e r s 1 R e t ire m e n t  System  Fund 4 , 6 0 0

V e te ra n s  R e v o lv in g  Lo an  Fund 1 ,200

C om m ercia l F i s h in g  Lo an  Fund 3 , 4 0 0

T r a in in g  and B u i ld in g  Fund 2 ,0 0 0

Perm anent Fund D iv id e n d  Fund 8 ,3 0 0

O il/H a z a rd o u s  R esp o n se  Fund 3 ,0 0 0

S m a ll B u s in e s s  Loan  Fund 100

C a p i t a l  Im provem ent P r o j e c t  R e c e ip t s 124 ,500

H ousing  Lo an  Fund 1 ,100

M in in g  R e v o lv in g  Lo an  Fund 100

H i s t o r i c a l  D i s t r i c t  R e v o lv in g  Lo an  Fund 100

F i s h e r ie s  Enhancem ent R e v o lv in g  Lo an  Fund 300

A l t e r n a t i v e  E n e rg y  R e v o lv in g  Loan  Fund 

R e s id e n t i a l  E n e rg y  C o n s e rv a t io n  R e v o lv in g

700

Loan  Fund 300

(b ) The sum o f  $ 2 , 5 3 5 , 6 0 0  i s  a p p ro p r ia te d  to  th e  O f f i c e  o f  th e  G o v e r­

n o r , o f f i c e  o f  management and b u d g e t , to  p ay  f o r  c o n t r a c t  s e t t le m e n t  c o s t s  

f o r  th e  s u p e r v is o r y  b a r g a in in g  u n i t  f o r  th e  f i s c a l  y e a r  e n d in g  Ju n e  3 0 , 

1991,  from  th e  fo l lo w in g  s o u r c e s :

In te ra g e n c y  R e c e ip t s 7 3 , 7 0 0



In t e ra g e n c y  R e c e ip t s
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H ighw ay W o rk in g  C a p i t a l  Fund  2 5 , 9 0 0

In t e r n a t io n a l  A i r p o r t s  Revenue Fund 4 3 , 6 0 0

P u b l ic  E m p lo y e e s1 R e t ire m e n t  Fund 10 , 100

D is a b le d  F is h e rm a n s  R e s e rv e  A cco u n t 1 , 900

S u rp lu s  P r o p e r t y  R e v o lv in g  Fund 1 ,000

T e a c h e r s '  R e t ire m e n t  S ystem  Fund 9 , 5 0 0

V e te ra n s  R e v o lv in g  Loan  Fund 2 , 5 0 0

C o m m erc ia l F i s h in g  Loan  Fund 7 , 0 0 0

T r a in in g  and B u i ld in g  Fund 4 , 1 0 0

Perm an ent Fund D iv id e n d  Fund 17 , 200

O il/H a z a rd o u s  R esp o n se  Fund 6 , 2 0 0

S m a ll  B u s in e s s  Lo an  Fund 100

C a p i t a l  Im provem ent P r o j e c t  R e c e ip t s  259 , 50 0

H o u sin g  Lo an  Fund 2 , 4 0 0

M in in g  R e v o lv in g  Lo an  Fund 200

H i s t o r i c a l  D i s t r i c t  R e v o lv in g  Lo an  Fund 300

F i s h e r i e s  Enhancem ent R e v o lv in g  Lo an  Fund 600

A l t e r n a t i v e  E n e rg y  R e v o lv in g  Lo an  Fund 1 , 400

R e s id e n t i a l  E n e rg y  C o n s e rv a t io n  R e v o lv in g

Lo an  Fund 700

*  S e c .  10.  ( a )  The sum o f  $ 12 5 , 6 00  i s  a p p ro p r ia te d  to  th e  O f f i c e  o f

th e  G o v e rn o r , o f f i c e  o f  management and b u d g e t , to  p ay  f o r  a 3 .3  p e rc e n t
i

c o n t r a c t  s e t t le m e n t  f o r  th e  c o n f id e n t i a l  em p loyees b a r g a in in g  u n i t  f o r  th e  

p e r io d  J a n u a r y  1 , 1990 ,  th ro u g h  Ju n e  3 0 , 1990 ,  fro m  th e  fo l lo w in g  s o u r c e s :

F e d e r a l  R e c e ip t s  

G e n e ra l Fund M atch  

G e n e ra l Fund

600

300



I n t e r n a t io n a l  A i r p o r t s  Revenue Fund 2 , 0 0 0

H o u sin g  Lo an  Fund 200

(b ) The sum o f  $2 61 , 700  i s  a p p ro p r ia te d  to  th e  O f f i c e  o f  th e  G o v e r­

n o r ,  o f f i c e  o f  management and b u d g e t , to  p ay  f o r  a 3 .3  p e rc e n t  c o n t r a c t  

s e t t le m e n t  f o r  th e  c o n f id e n t i a l  em p loyees b a rg a in in g  u n i t  f o r  th e  f i s c a l  

y e a r  en d in g  Ju n e  3 0 , 1991 ,  fro m  th e  fo l lo w in g  s o u r c e s :

F e d e r a l  R e c e ip t s $ 1 , 200

G e n e ra l Fund M atch 600

G e n e ra l Fund 233 ,500

In t e ra g e n c y  R e c e ip t s 18 , 500

H ighw ay W ork ing  C a p i t a l  Fund 3 ,1 0 0

I n t e r n a t io n a l  A i r p o r t s  Revenue Fund 4 ,3 0 0

H o u sin g  Loan  Fund 500

*  S e c .  11.  ( a )  The sum o f  $ 5 , 7 2 9 , 6 0 0  i s  a p p ro p r ia te d  to  th e  O f f i c e  o f

th e  G o v e rn o r , o f f i c e  o f  management and b u d g e t , to  pay f o r  c o n t r a c t  s e t t l e ­

ment c o s t s  f o r  members o f  th e  G e n e ra l G overnm ent b a rg a in in g  u n i t  f o r  th e  

f i s c a l  y e a r  e n d in g  Ju n e  3 0 , 1990 from  th e  fo l lo w in g  s o u rc e s :

F e d e r a l  R e c e ip t s  $ 678 ,800 '

G e n e ra l Fund M atch  159 ,900

G e n e ra l Fund 3 , 8 0 1 , 9 0 0

140 ,500  

132 ,900  

167 ,300  

7 , 5 0 0  

300 

60 , 10 0

G e n e ra l Fu n d /P ro g ram  R e c e ip t s  

G e n e ra l F u n d /M e n ta l H e a lth  T r u s t
i

In t e ra g e n c y  R e c e ip t s  

A g r i c u l t u r a l  Loan  Fund 

S t a t e  C o rp o ra t io n  R e c e ip t s  

F i s h  and Game Fund 

H ighw ay W o rk ing  C a p i t a l  Fund



G e n e ra l Fund
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Second  I n ju r y  Fund 

D is a b le d  F is h e rm a n s  R e s e rv e  A cco u n t 

S u r p lu s  P r o p e r t y  R e v o lv in g  Fund 

T e a c h e r s 1 R e t ire m e n t  System  Fund 

V e t e r a n s 1 R e v o lv in g  Loan  Fund 

C o m m erc ia l F i s h in g  Lo an  Fund 

R e a l  E s t a t e  S u r e ty  Fund 

• J u d ic ia l  R e t ire m e n t  System  

N a t io n a l  G uard  R e t ire m e n t  Sys tem 

T r a in in g  and B u i ld in g  Fund 

Perm an en t Fund D iv id e n d  Fund 

O il/ H a z a rd o u s  R esp o n se  Fund 

S m a ll B u s in e s s  Lo an  Fund 

T o u r ism  R e v o lv in g  Lo an  Fund 

C a p i t a l  Im provem ent P r o j e c t  R e c e ip t s  

H o u sin g  Lo an  Fund 

M in in g  R e v o lv in g  Loan  Fund 1 ,700

F i s h e r i e s  Enhancem ent R e v o lv in g  Lo an  Fund 2 , 3 0 0 ’

A l t e r n a t i v e  E n e rg y  R e v o lv in g  Lo an  Fund 1 ,800

R e s id e n t i a l  E n e rg y  C o n s e rv a t io n  R e v o lv in g

Lo an  Fund 1 ,900

(b )  The  sum o f  $ 1 4 , 4 4 0 , 7 0 0  i s  a p p ro p r ia te d  to  th e  O f f i c e  o f  th e
*

G o v e rn o r , o f f i c e  o f  management and b u d g e t , to  p ay  f o r  c o n t r a c t  s e t t le m e n t  

c o s t s  f o r  em p lo yees o f  th e  G e n e ra l G overnm ent b a rg a in in g  u n i t  f o r  th e  

f i s c a l  y e a r  e n d in g  Ju n e  3 0 , 1991,  fro m  th e  fo l lo w in g  s o u rc e s :

F e d e r a l  R e c e ip t s  . $ 2 , 0 2 1 , 2 0 0

G e n e ra l Fund M atch



F i s h e r i e s  Enhancem ent R e v o lv in g  Loan  Fund 

A l t e r n a t i v e  E n e rg y  R e v o lv in g  Loan  Fund 

R e s id e n t ia l  E n e rg y  C o n s e rv a t io n  R e v o lv in g  

Lo an  Fund
m   ....—  --

.
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G e n e ra l F u n d /M e n ta l H e a lth  T r u s t  

In t e ra g e n c y  R e c e ip t s  

A g r i c u l t u r a l  Loan  Fund 

S t a t e  C o rp o ra t io n  R e c e ip t s  

F i s h  and Game Fund 

H ighw ay W ork ing  C a p i t a l  Fund 

I n t e r n a t io n a l  A i r p o r t s  Revenue Fund 

P u b l ic  E m p lo ye e s ' R e t ire m e n t  Fund 

Second I n j u r y  Fund 

D is a b le d  F ish e rm a n s  R e s e rv e  A cco u n t 

S u rp lu s  P r o p e r t y  R e v o lv in g  Fund 

T e a c h e r s '  R e t ire m e n t  System  Fund 

V e t e r a n s ' R e v o lv in g  Loan  Fund 

C o m m ercia l F i s h in g  Loan  Fund 

R e a l E s t a t e  S u r e t y  Fund 

J u d i c i a l  R e t ire m e n t  System  

N a t io n a l  G uard  R e t ire m e n t  System  

T r a in in g  and B u i ld in g  Fund 

Perm anent Fund D iv id e n d  Fund 

O il/H a z a rd o u s  R esponse  Fund 

S m a ll B u s in e s s  Loan  Fund 

T o u r ism  R e v o lv in g  Loan  Fund 

C a p i t a l  Im provem ent P r o j e c t  R e c e ip t s  

H o u sin g  Loan  Fund 

M in in g  R e v o lv in g  Loan  Fund

3 9 5 ,7 0 0

4 9 8 .2 0 0  

2 2 , 4 0 0

800

178 ,900

4 9 . 9 0 0  

108 ,300

4 6 , 5 0 0  

3 , 4 0 0  

2,000 

1 ,600  

3 6 , 1 0 0  

9 , 2 0 0

2 7 . 0 0 0  

800 

700 

600

13 ,300  1

78 . 90 0

3 5 . 2 0 0  

1 , 600

300

1 , 2 5 4 , 0 0 0

3 6 . 0 0 0  

s nnn
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*  S e c .  12.  ( a )  The sum o f  $ 8 8 , 6 0 0  i s  a p p ro p r ia te d  fro m  th e  g e n e ra l  

fu n d  to  th e  D ep artm en t o f  T r a n s p o r t a t io n  and P u b l ic  F a c i l i t i e s ,  A la s k a  

m a rin e  h ig h w ay  s y s t e m ,  to  p a y  f o r  a 3 . 3  p e r c e n t  c o n t r a c t  s e t t le m e n t  f o r  

members o f  th e  M a s t e r s ,  M a te s and P i l o t s  b a r g a in in g  u n i t  f o r  th e  p e r io d  

J a n u a r y  1 , 1990,  th ro u g h  Ju n e  3 0 , 1990.

(b )  The sum o f  $ 17 7 , 1 00  i s  a p p ro p r ia te d  fro m  th e  g e n e r a l  fu n d  to  th e  

D ep artm ent o f  T r a n s p o r t a t io n  and P u b l ic  F a c i l i t i e s ,  A la s k a  m a r in e  h ig hw ay 

s y s t e m ,  to  pay f o r  a 3 . 3  p e rc e n t  c o n t r a c t  s e t t le m e n t  f o r  members o f  th e  

M a s t e r s ,  M a te s and P i l o t s  b a r g a in in g  u n i t  f o r  th e  f i s c a l  y e a r  en d ing  

Ju n e  3 0 , 1991 .

*  S e c .  13.  ( a )  The sum o f  $ 41 2 ,6 0 0  i s  a p p ro p r ia te d  fro m  th e  g e n e ra l 

fu n d  to  th e  D ep artm en t o f  T r a n s p o r t a t io n  and P u b l i c  F a c i l i t i e s ,  A la s k a  

m a rin e  h ig h w ay s y s t e m ,  to  p ay  f o r  a 3 . 3  p e r c e n t  c o n t r a c t  s e t t le m e n t  f o r  

members o f  th e  In la n d  B o a tm e n 's  U n io n  b a r g a in in g  u n i t  f o r  th e  p e r io d  

J a n u a r y  1 , 1990 ,  th ro u g h  Ju n e  3 0 , 1990.

(b )  The  sum o f  $ 82 5 ,2 00  i s  a p p ro p r ia te d  fro m  th e  g e n e r a l  fv n d  to  th e  

D ep artm ent o f  T r a n s p o r t a t io n  and P u b l i c  F a c i l i t i e s ,  A la s k a  m a r in e  h ig hw ay 

s y s t em ,  to  p ay  f o r  a 3 . 3  p e rc e n t  c o n t r a c t  s e t t le m e n t  fo r-m e m b e rs  o f  th e  

In la n d  B o a tm en 's  U n io n  b a r g a in in g  u n i t  f o r  th e  f i s c a l  y e a r  en d in g  Ju n e  3 0 , 

1991.

*  S e c .  14 .  The sum o f  $ 35 1 ,2 0 0  i s  a p p ro p r ia te d  fro m  th e  g e n e ra l  fu n d  to  

th e  D ep artm en t o f  P u b l ic  S a f e t y  to  pay f o r  an  a r b i t r a t i o n  aw ard  f o r  c o u r t
i

s e r v i c e  o f f i c e r s  who a re  members o f  th e  P u b l i c  S a f e t y  Em p lo yees A s f i l i a t i o n  

f o r  th e  f i s c a l  y e a r  e n d in g  Ju n e  3 0 , 1991 ,  to  be a l lo c a t e d  a s  f o l l o w s :  

D etach m en ts $ 17 4 , 2 00

J u d i c i a l  S e r v ic e s  - A n ch o rag e  177 ,000

... *  S e c .  15.  The sum o f  $ 1 4 , 7 0 0  i s  a p p ro p r ia te d  fro m  th e  g e n e ra l  fu n d  to

th e  D ep artm en t o f  T r a n s p o r t a t io n  and P u b l i c  F a c i l i t i e s ,  c e n t r a l  re g io n  

m a in te n a n ce  and o p e r a t io n s , h ig h w a y s  and a v i a t io n ,  to  p ay  f o r  an



a r b i t r a t i o n  a w a rd , f o r  a i r p o r t  s a f e t y  o f f i c e r s  who a re  members o f  th e  

P u b l ic  S a f e t y  Em p lo yees A s s o c ia t io n ,  f o r  th e  f i s c a l  y e a r  e n d in g  Ju n e  3 0 ,

*  S e c .  16.  ( a )  The sum o f  $ 38 0 ,0 0 0  i s  a p p ro p r ia te d  fro m  th e  g e n e ra l  

fun d  to  th e  D ep artm en t o f  A d m in is t r a t io n ,  P io n e e r s '  Homes, to  p ay  f o r  

in c re a s e d  c o s t s  a s s o c i a t e d  w i t h  th e  r e c l a s s i f i c a t i o n  o f  n u rs e s  and p h y s ic a l  

t h e r a p i s t s ,  f o r  th e  f i s c a l  y e a r  e n d in g  Ju n e  3 0 , 1990.

(b )  The  sum o f  $ 38 0 , 0 00  i s  a p p ro p r ia te d  fro m  th e  g e n e ra l  fu n d  to  th e

D ep artm en t o f  A d m in is t r a t io n ,  P io n e e r s '  Homes, to  pay f o r  in c r e a s e d  c o s t s

a s s o c i a t e d  w it h  th e  r e c l a s s i f i c a t i o n  o f  n u rs e s  and p h y s ic a l  t h e r a p i s t s ,  f o r  

t he  f i s c a l  y e a r  en d in g  Ju n e  3 0 , 1991.

*  S e c .  17.  ( a )  The sum o f  $ 35 4 , 4 00  i s  a p p ro p r ia te d  fro m  th e  g e n e ra l

fu n d  to  th e  D ep artm en t o f  H e a lth  and S o c i a l  S e r v i c e s ,  d i v i s i o n  o f  p u b l ic  

h e a l t h ,  n u r s in g  p ro g ram , f o r  a d d i t io n a l  c o s t s  a s s o c i a t e d  w it h  th e  r e c l a s s i ­

f i c a t i o n  o f  n u r s in g  p o s i t i o n s ,  f o r  t h e  f i s c a l  y e a r  en d in g  Ju n e  3 0 , 1990.

(b )  The sum o f  $ 35 4 ,4 0 0  i s  a p p ro p r ia te d  fro m  th e  g e n e ra l  fu n d  to  th e

D ep artm en t o f  H e a lth  and S o c ia l  S e r v i c e s ,  d i v i s i o n  o f  p u b l ic  h e a l t h ,  n u r s ­

in g  p ro g ram , f o r  a d d i t io n a l  c o s t s  a s s o c i a t e d  w i t h  th e  r e c l a s s i f i c a t i o n  o f  

n u r s in g  p o s i t i o n s ,  f o r  t h e  f i s c a l  y e a r  e n d in g  Ju n e  3 0 , 1991.

*  S e c .  18 .  The sum o f  $ 3 9 , 0 0 0  i s  a p p ro p r ia te d  from  th e  g e n e r a l  fu n d  to

th e  D ep artm en t o f  H e a lth  and S o c ia l  S e r v i c e s ,  M a n i i la q  p u b l ic  h e a l t h  s e r -

: v i c e s ,  f o r  s a l a r y  in c r e a s e s  f o r  p u b l ic  h e a l t h  n u rs e s  em ployed b y  th ei
M a n ii la q  A s s o c ia t io n ,  f o r  th e  f i s c a l  y e a r  e n d in g  Ju n e  3 0 ,  1991.

*  S e c .  19.  The sum o f  $ 5 5 , 0 0 0  i s  a p p ro p r ia te d  fro m  th e  g e n e r a l  fu n d  to  

th e  D ep artm en t o f  H e a lth  and S o c ia l  S e r v i c e s ,  N o rton  Sound p u b l i c  h e a l t h  

s e r v i c e s ,  f o r  s a l a r y  in c r e a s e s  f o r  p u b l i c  h e a l t h  n u rs e s  em ployed b y  th e  

N orton  Sound H e a lth  C o r p o ra t io n , f o r  th e  f i s c a l  y e a r  en d in g  Ju n e  3 0 , 1991.

*  S e c .  20 .  ( a )  The sum o f  $ 2 6 6 , 8 0 0  i s  a p p ro p r ia te d  fro m  th e  g e n e ra l
■

fu n d /m e n ta l h e a l t h  t r u s t  incom e a c c o u n t  to  th e  D ep artm ent o f  H e a lth  and
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S o c ia l  S e r v i c e s ,  A la s k a  P s y c h i a t r i c  I n s t i t u t e ,  f o r  a d d i t io n a l  c o s t s  a s s o c i ­

a te d  w it h  th e  r e c l a s s i f i c a t i o n  o f  n u r s in g  p o s i t i o n s ,  f o r  t h e  f i s c a l  y e a r  

en d in g  Ju n e  3 0 , 1990.

(b )  The sum o f  $ 26 6 ,8 0 0  i s  a p p ro p r ia te d  fro m  th e  g e n e ra l  fu n d /m e n ta l

h e a l t h  t r u s t  incom e a c co u n t to  th e  D ep artm en t o f  H e a lth  and S o c i a l  S e r ­

v i c e s ,  A la s k a  P s y c h i a t r i c  I n s t i t u t e ,  f o r  a d d i t io n a l  c o s t s  a s s o c i a t e d  w ith  

th e  r e c l a s s i f i c a t i o n  o f  n u r s in g  p o s i t i o n s ,  f o r  t h e  f i s c a l  y e a r  en d in g  

Ju n e  3 0 , 1991.

*  S e c .  21 .  The unexpended  and u n o b lig a te d  b a la n c e s  o f  th e  a p p r o p r ia ­

t io n s  made b y  s e c s .  2 ( a ) ,  ( 3 ) ( a ) , ( 4 ) ( a ) ,  ( 5 ) ( a ) ,  ( 6 ) ( a ) ,  7 ( a ) ,  8 ( a ) ,  9 ( a ) ,  

1 0 ( a ) ,  1 1 ( a ) ,  1 2 ( a ) ,  1 3 ( a ) ,  1 6 ( a ) ,  1 7 ( a ) ,  and 2 0 ( a )  la p s e  in t o  th e  fu n d s

from  w h ic h  th e y  w e re  a p p ro p r ia te d , Ju n e  3 0 , 1990.

*  S e c .  22 .  The unexpended  and u n o b lig a te d  b a la n c e s  o f  th e  a p p r o p r ia ­

t io n s  made by s e c s .  1,  2 ( b ) ,  3 ( b ) ,  4 ( b ) ,  5 ( b ) ,  6 ( b ) ,  7 ( b ) ,  8 ( b ) ,  9 ( b ) ,

1 0 ( b ) ,  1 1 ( b ) ,  1 2 ( b ) ,  1 3 ( b ) ,  14 ,  15 ,  1 6 ( b ) ,  1 7 ( b ) ,  18,  19 ,  and 2 0 ( b )  la p s e

in t o  th e  fu n d s  fro m  w h ic h  th e y  w e re  a p p r o p r ia te d , Ju n e  3 0 , 1991.

*  S e c .  2 3 .  T h is  A c t  ta k e s  e f f e c t  im m e d ia te ly  u n d e r AS 0 1 . 1 0 . 0 7 0 ( c ) .



CS SB 526 ( S t a t e  A f f a i r s )  "An Ac t  making a p p r o p r i a t i o n s  f o r  
c o n t r a c t  s e t t l e m e n t  c o s t s  f o r  c e r t a i n  p u b l i c  em p lo y e e s  who a r e  
members o f  c o l l e c t i v e  b a r g a i n i n g  u n i t s  and f o r  s a l a r y  i n c r e a s e s  f o r  
p u b l i c  em p lo y e e s  who a r e  n o t  members o f  a  b a r g a i n i n g  u n i t ;  and 
p r o v i d i n g  f o r  an e f f e c t i v e  d a t e . "
Amend S e c t i o n  2 ( a )  a s  f o l l o w s :

* S e c .  2 .  ( a )  The sum o f  $ 1 0 2 . 0 0 0  [ $ 5 1 , 0 0 0 ]  i s  a p p r o p r i a t e d
f r om  t h e  g e n e r a l  fu n d  t o  t h e  D epa r tm en t  o f  T r a n s p o r t a t i o n  and
P u b l i c  F a c i l i t i e s ,  A l a s k a  m a r in e  h ighway s y s t em ,  t o  pay f o r  a 3 . 3  
p e r c e n t  c o n t r a c t  s e t t l e m e n t  f o r  em p lo y e e s  r e p r e s e n t e d  by t h e  M a r in e  
E n g i n e e r s  B e n e f i c i a l  A s s o c i a t i o n  f o r  t h e  p e r i o d  J a n u a r y  1 [APR IL
1 ] ,  1 9 9 0 ,  t h r o u g h  June 3 0 ,  1 9 9 0 .
Amend S e c t i o n  12 ( a )  a s  f o l l o w s :

* S e c .  1 2 .  ( a )  The sum o f  $ 8 8 . 6 0 0  [ $ 4 4 , 3 0 0 ]  i s  a p p r o p r i a t e d
f r om  t h e  g e n e r a l  f u n d  t o  t h e  D epa r tm en t  o f  T r a n s p o r t a t i o n  and
P u b l i c  F a c i l i t i e s ,  A l a s k a  m a r in e  h ighway s y s t em ,  t o  pay f o r  a 3 . 3  
p e r c e n t  c o n t r a c t  s e t t l e m e n t  f o r  members o f  t h e  M a s t e r s ,  Mates and 
P i l o t s  b a r g a i n i n g  u n i t  f o r  t h e  p e r i o d  J a n u a r y  1 [APR IL  1 ] ,  1990
t h r o u g h  June  3 0 ,  1 9 9 0 .
Page 9 ,  l i n e  23 add a new s e c t i o n  a s  f o l l o w s  and renumber  r em a in in g  
s e c t i o n s  a c c o r d i n g l y :

* S e c .  13 ( a )  The sum o f  $ 4 1 2 , 6 0 0  i s  a p p r o p r i a t e d  f r om  th e
g e n e r a l  fu n d  t o  t h e  D epa r tm en t  o f  T r a n s p o r t a t i o n  and P u b l i c  
F a c i l i t i e s ,  A l a s k a  m a r i n e  h ighway s y s t em ,  t o  pay f o r  a 3 . 3  p e r c e n t  
c o n t r a c t  s e t t l e m e n t  f o r  members o f  t h e  I n l a n d  B oa tm en ’ s Un ion  
b a r g a i n i n g  u n i t  f o r  t h e  p e r i o d  J a n u a r y  1 , 1990  t h r o u g h  June 3 0 ,  
1 9 9 0 .
( b )  The sum o f  $ 8 2 5 , 2 0 0  i s  a p p r o p r i a t e d  f r o m  t h e  g e n e r a l  fu n d  t o  
t h e  D ep a r tm en t  o f  T r a n s p o r t a t i o n  and P u b l i c  F a c i l i t i e s ,  A l a s k a  
m a r i n e  h ighway s y s t em ,  t o  pay f o r  a 3 . 3  p e r c e n t  c o n t r a c t  s e t t l e m e n t  
f o r  members o f  t h e  I n l a n d  B oa tm en ’ s U n ion  b a r g a i n i n g  u n i t  f o r  t h e  
f i s c a l  y e a r  e n d in g  June 3 0 ,  1 9 9 1 .
Page 9 ,  l i n e  24 d e l e t e  [AND 1 2 ( a ) ]  and r e p l a c e  w i t h  1 2 ( a )  and
1.3(.a.)..

Page 9 ,  l i n e  28  d e l e t e  [AND 1 2 ( b ) ]  and r e p l a c e  w i t h  1 2 ( b )  and 
1-3-(_b_)..
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CS SB 526  (SA

SEC. # BARGAINING UNIT FY90
.

FY90

: :,if _/.“<« A y
: . . . , f. «•: • • jf.V.** V'"
£'*'■ • vS:;V*f'Ui Kj'
FY91 FY91

1 AVTEC TEACHERS

2 MARINE ENGINEERS

3 NON-COVERED (EXECUTIVE)

4 NON-COVERED (UNIVERSITY)

5 NON-COVERED (COURTS)

6 NON-COVERED (LEGISLATURE)

7 PUBLIC SAFETY EMPLOYEES ASSOC.

8 LABOR, TRADES AND CRAFTS

9 SUPERVISORY

10 CONFIDENTIAL EMPLOYEES ASSOC.

11 CLASS I GENERAL GOVERNMENT

12 MASTERS, MATES & PILOTS

13* INLAND BOATMEN’S UNION

TOTAL ALL SECTIONS

SUMMARY: FY 90

FY 91 

TOTAL FY 90 - FY 91

*AMENDMENTS PROPOSED TO SB 526 BY THE GOVERNOR ON 4/23/90

GF OF GF OF

65.3

102.0 204.0

1,830.3

4,005.6

1,068.5

633.8

990.7

446.9 111.3 930.9 231.8

558.3 345.4 1,716.6 1,063.6

821.2 396.1 1,710.6 825.0

112.4 13.2 234.1 27.6

880.0 3,000.7 1,336.4

88.6 177.1

412.6 825.2

3,422.0 866.0 16,402.7 4, 475. 1

GF OF

3,422.0
16,402.7

866.0
4,475.1

19,824.7 5,341.1
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POUCH AM
JUNEAU, ALASKA 99811 
PHONE: (907/ 465-3568

O FFIC E OF TH E  GOVERNOR

OFFICE OF MANAGEMENT AND BUDGET
DIVISION O F  B U D G E T  REVIEW

April 23, 1990

The Honorable Johne Binkley 
The Honorable Rick Uehling 
Co-Chairmen, Senate 

Finance Committee 
Alaska State Legislature 
P.O. Box V 
Juneau, AK 99811

Dear Senators Binkley and Uehling:

Attached is a proposed amendment to CS SB 526 (State Affairs), "An 
Act making appropriations for contract settlements for certain 
public employees..." The amendment is necessary to include funding 
for a contract settlement with the Inland Boatmen's Union 
bargaining unit which was recently ratified by the membership. The 
monetary terms of the IBU contract are similar to other negotiated 
settlements with a 3.3% wage increase effective January 1, 1990.

Also, the amendment proposes additional FY 90 funds for the Marine 
Engineers Beneficial Association and the Masters, Mates and Pilots 
bargaining units to provide for a January 1, 1990 effective date 
as opposed to the April 1, 1990 effective date currently in the 
bill.

Sincerely,

A t t a c h m e n t s

01A33LH



t e  A f f a i r s )  "An Ac t  making a p p r o p r i a t i o n s  f o r  
t r a c t  s e t t l e m e n t  c o s t s  f o r  c e r t a i n  p u b l i c  em p lo y e e s  who a r e  

members o f  c o l l e c t i v e  b a r g a i n i n g  u n i t s  and f o r  s a l a r y  i n c r e a s e s  f o r  
p u b l i c  em p lo y e e s  who a r e  n o t  members o f  a b a r g a i n i n g  u n i t ;  and 
p r o v i d i n g  f o r  an e f f e c t i v e  d a t e . "
D e l e t e  e x i s t i n g  S e c t i o n  11 and r e p l a c e  w i t h  t h e  f o l l o w i n g :

* S e c .  1 1 .  ( a )  The sum o f  $ 5 , 7 2 9 , 6 0 0  i s  a p p r o p r i a t e d  t o  t h e
O f f i c e  o f  t h e  G o v e r n o r ,  O f f i c e  o f  Management and Budge t ,  t o  pay 
f o r  c o n t r a c t  s e t t l e m e n t  c o s t s  f o r  members o f  t h e  G e n e r a l  Gove rnment 
b a r g a i n i n g  u n i t  f o r  t h e  f i s c a l  y e a r  e n d in g  June 3 0 ,  1990  f r o m  t h e  
f o l l o w i n g  s o u r c e s :

F e d e r a l  R e c e i p t s $ 678 , 8 0 0
G e n e r a l  Fund Match 159 , 9 0 0
G e n e r a l  Fund 3 ,801 , 9 0 0
G e n e r a l  F und /P rog ram  R e c e i p t s 140 , 5 0 0
G e n e r a l  Fund /Men ta l  H e a l t h  T r u s t 132 , 9 0 0
I n t e r - a g e n c y  R e c e i p t s 167 , 3 0 0
A g r i c u l t u r a l  Loan Fund 7 , 5 0 0
S t a t e  C o r p o r a t i o n  R e c e i p t s 300
F i s h  and Game Fund 60 ,1 0 0
Highway W o rk ing  C a p i t a l  Fund 16 , 6 0 0
I n t e r n a t i o n a l  A i r p o r t s  Revenue Fund 36 ,4 0 0
P u b l i c  Emp loyee s  R e t i r e m e n t  Fund 15 , 6 0 0
Second I n j u r y  Fund 1 ,2 0 0
D i s a b l e d  F i s h e rm an s  R e s e r v e  Accoun t 700
S u r p l u s  P r o p e r t y  R e v o l v i n g  Fund 500
T e a c h e r s ’ R e t i r e m e n t  Sys tem  Fund 12 ,1 0 0
V e t e r a n s  R e v o l v i n g  Loan Fund 3 ,1 0 0
Commerc ia l  F i s h i n g  Loan Fund 9 ,1 0 0
R e a l  E s t a t e  S u r e t y  Fund 300
J u d i c i a l  R e t i r e m e n t  Sys tem 2 0 0
N a t i o n a l  Guard  R e t i r e m e n t  Sys tem 2 0 0
T r a i n i n g  and B u i l d i n g  Fund 4 , 5 0 0
P e rm anen t  Fund D iv i d e n d  Fund 26 , 5 0 0
O i 1 /H a z a r d o u s  Respon se  Fund 11 , 8 0 0
Sm a l l  B u s i n e s s  Loan Fund 600
T ou r i sm  R e v o l v i n g  Loan Fund 100
C a p i t a l  Im p rovemen t  P r o j e c t  R e c e i p t s 421 , 1 0 0
H ous ing  Loan Fund 12 ,1 0 0
M in ing  R e v o l v i n g  Loan Fund 1 , 7 0 0
F i s h e r i e s  Enhancement R e v o l v i n g  Loan Fund 2 , 3 0 0
A l t e r n a t i v e  Ene rg y  R e v o l v i n g  Loan Fund 1 , 8 0 0
R e s i d e n t i a l  Ene rgy  C o n s e r v a t i o n  R e v o l v i n g  Loan Fund 1 , 9 0 0

( b )  The sum o f  $ 1 4 , 4 4 0 , 2 0 0  i s  a p p r o p r i a t e d  t o  t h e  O f f i c e  o f  t h e  
G o v e r n o r ,  O f f i c e  o f  Management and Budg e t ,  t o  pay f o r  c o n t r a c t



M l

s e t t l e m e n t  c o s t s  f o r  em p lo y e e s  o f  t h e  G e n e r a l  Government , b a r g a i n i n g  
u n i t  f o r  t h e  f i s c a l  y e a r  e n d in g  June  3 0 ,  1991 f r o m  t h e  f o l l o w i n g  
s o u r c e s :

F e d e r a l  
G e n e r a l  
G e n e r a l  
G e n e r a l  
G e n e r a l  
I n t e r - a g e n c y  
A g r i c u l t u r a l

R e c e i p t s  
Fund Match 
Fund
Fund /P rog ram  R e c e i p t s  
Fund /M en ta l  H e a l t h  T r u s t  

R e c e i p t s  
Loan Fund

S t a t e  C o r p o r a t i o n  R e c e i p t s
F i s h  and Game Fund
Highway W o rk in g  C a p i t a l  Fund
I n t e r n a t i o n a l  A i r p o r t s  Revenue Fund
P u b l i c  Emp loyee s  R e t i r e m e n t  Fund
Second I n j u r y  Fund
D i s a b l e d  F i s h e rm an s  R e s e r v e  Accoun t
S u r p l u s  P r o p e r t y  R e v o l v i n g  Fund
T e a c h e r s ’ R e t i r e m e n t  Sys tem  Fund
V e t e r a n s  R e v o l v i n g  Loan Fund
Commerc ia l  F i s h i n g  Loan Fund
R e a l  E s t a t e  S u r e t y  Fund
J u d i c i a l  R e t i r e m e n t  Sys tem
N a t i o n a l  Guard R e t i r e m e n t  Sys tem
T r a i n i n g  and B u i l d i n g  Fund
P e rm anen t  Fund D i v i d e n d  Fund
O i 1 /H a z a r d o u s  Respon se  Fund
S m a l l  B u s i n e s s  Loan Fund
T ou r i sm  R e v o l v i n g  Loan Fund
C a p i t a l  Im p rovemen t  P r o j e c t  R e c e i p t s
H ou s ing  Loan Fund
M in ing  R e v o l v i n g  Loan Fund
F i s h e r i e s  Enhancement R e v o l v i n g  Loan Fund
A l t e r n a t i v e  Ene rg y  R e v o l v i n g  Loan Fund
R e s i d e n t i a l  Ene rg y  C o n s e r v a t i o n  R e v o l v i n g  Loan Fund

$2,021,200
4 7 6 . 2 0 0  

8 , 7 0 0 , 5 0 0
4 1 8 . 3 0 0  
3 9 5 , 7 0 0
4 9 8 . 2 0 0

2 2 . 4 0 0  
8 0 0

1 7 8 , 9 0 0
4 9 . 4 0 0

1 0 8 . 3 0 0  
4 6 , 5 0 0

3 , 4 0 0  
2,000 
1 , 6 0 0  

3 6 , 1 0 0  
9 , 2 0 0  

2 7 , 0 0 0  
80 0  
700 
600 

1 3 , 3 0 0  
7 8 , 9 0 0
3 5 , 2 0 0  

1 , 6 0 0  
300

1 , 2 5 4 , 0 0 0  
3 6 , 0 0 0  
5 , 0 0 0  
6 , 9 0 0  
5 , 4 0 0  
5 , 8 0 0
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CS SB 526 (SA) WITH PROPOSED AMENDMENTS

■

BARGAINING UNIT

AVTEC TEACHERS

MARINE ENGINEERS

3*** NON-COVERED (EXECUTIVE)

NON-COVERED (UNIVERSITY)

NON-COVERED (COURTS)

NON-COVERED (LEGISLATURE)

PUBLIC SAFETY EMPLOYEES ASSOC

LABOR, TRADES AND CRAFTS

SUPERVISORY

CONFIDENTIAL EMPLOYEES ASSOC

GENERAL GOVERNMENT

MASTERS, MATES & PILOTS

INLAND BOATMEN’S UNION

TOTAL ALL SECTIONS

SUMMARY: FY 90

FY 91 

TOTAL FY 90 - FY 91

♦AMENDMENTS PROPOSED TO SB 526 FOR IBU BY THE GOVERNOR ON 4/23/90 

♦♦AMENDMENTS PROPOSED TO SB 526 FOR GGU BY THE GOVERNOR ON 4/30/90 

♦♦♦AMENDMENTS PROPOSED TO SB 526 FOR NON-COVERED BY THE GOVERNOR ON 4/30/90



: Alison Elgee
Director
Division of Budget Review 
Office of Management and Budget 
Office of th^Gbyernor Phone

Monetary Terms of the 
Collective Bargaining Agree 
ment with General Govern­
ment Unit Class Two and 
Three Employees

Frank S. Baxter 
Commissioner
Department of Administration

Subject:

On April 17,1990, the State reached agreement with the Alaska State Employees Association, 
American Federation of State, County and Municipal Employees, Local 52, AFL-CIO 
regarding wages, hours and other terms and conditions of employment for the majority of 
employees in the General Government Bargaining Unit (GGU). The agreement was ratified 
by the membership today. The agreement applies to the approximately 6,000 G G U  employees 
who are subject to Alaska Statute (AS) 23.40.200(a) (2) and (3).

The agreement is for three years, expiring December 31, 1992, and replaces the agreement 
which expired on December 31, 1986. The effective date of the wage schedule is January 1, 
1990, while operational provisions have various effective dates negotiated by the parties. 
Effective dates of reportable terms are the date of execution unless otherwise indicated below,

Pursuant to AS 23.40.215, the Department of Administration must submit the monetary 
terms of an agreement to the legislature. I a m  doing so simultaneously with this 
memorandum to you.

M O N E T A R Y  T E R M S

Monetary terms of an agreement are defined in AS 23.40.250(4) as changes that require an 
appropriation for their implementation, that result in a change in State revenues or that will 
result in a change in the productive work hours for State employees.

A. Required Appropriation

Subject to legislative appropriation, the agreement includes:

1. Wages

A  3.3% wage increase for all Class Two and Thrift employees effective 
January 1,1990. On January 1,1991, and January 1, 1992, the agreement 
provides for a general wage increase equal to the rise in the Anchorage 
Consumer Price Index for All Urban Consumers (CPI-U) not to exceed five 
percent (5%).
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2. Reinstitution of the Legal Trust

Reinstitution requires payment of a lump sum of $25,000.00 per month for the 
entire bargaining unit, prorated for the number of Class Two and Three 
employees for the period January 1, 1990, through June 30, 1990, at which time 
the full rate will be applicable, consistent with the Class One settlement. 
Additionally, the State is obligated to pay $5.00 per month, per eligible 
employee in pay status.

3. Health Insurance

The state shall maintain and pay the full premium for the current level of 
health insurance benefits until February 1, 1992. On February 1,1092, the 
plan will convert to a defined contribution system with the premium capped at 
the February 1,1991, level plus not more than ten percent (10%).

4. Benefits for Nonpermanent Employees

Long term nonpermanent employees are entitled to health and life insurance, 
annual and sick leave, and holidays sixty (60) days after date of signing, 
presumably on or about July 1, 1990.

Short term (90 day or less) nonpermanent employees who are allowed to work 
beyond 120 days shall be treated as long-term nonpermanent employees for 
benefit purposes and shall be entitled to health and life insurance, annual and 
sick leave, and holidays retroactive to date of appointment. This provision is 
effective July 1,1990.

Please determine the estimated cost of terms and prepare the request for appropriation 
accordingly.

B. State Revenues

There are no provisions in this agreement that would change State revenues.

C. Productive Work Hours

1. Holiday

The Martin Luther Ring, Jr. holiday is added as a named, fixed-date holiday.

2. Business Leave

Union Stewards are allowed up to nine hours per month without loss in
compensation for time spent handling complaints and grievances. The ratio of
Stewards shall not exceed one Steward for each thirty employees in the 
bargaining unit or approximately 280 Stewards. Similar provisions were



incorporated in the predecessor agreement, but were suspended upon 
decertification of the former representative.

Leave Accrual for Forty-Hour Employees

Those employees who are regularly assigned to forty-hour workweeks shall 
accrue prorated annual leave in accordance with the following schedule:

Years of Service 
0-2 
2-5 
5-10 
10+

Rours/Month
10
14
16
18

D. Other items of Interest

1. Travel Expenses

The prohibition against payment for actual expenses while in travel status in 
Anchorage, Fairbanks and Juneau has been eliminated.

2. Layoff

Layoff has been made into a strict seniority system, essentially last on, first off 
in any reduction in force. Secondary layoff rights have been eliminated effective 
90 da>„ after execution of the agreement.

3. Recruitment

Employee service credits have been eliminated.

4. Overtime Eligibility and Entitlements

Those employees who are regularly assigned to a forty hour workweek shall be 
eligible for overtime after forty hours rather than thirty-seven and one half.
The normal workweek for G G U  employees will remain thirty-seven a^d one half 
hours and employees so scheduled will be eligible for overtime after thirty-seven 
and one-half hours of work. Overtime eligibility shall be determined solely in 
accord with FLSA standards with the exception that employees currently 
overtime eligible shall be grandfathered as long as they remain in their current 
positions.

5. Appeals Procedures

A  significantly streamlined grievance and arbitration process has been 
negotiated and language throughout the contract has been simplified.



April 30,1990

■:
■

The Union Business Leave Bank has been reinstituted. The Bank is handed by 
deducting one day of leave from each bargaining unit member upon entry to the 
bargaining unit. Leave thus deducted is converted to cash value based on the 
instant employee’s wage. The dollars may then be used to fund employee 
absences for Union business. This system mirrors that of the predecessor 
agreement which was terminated upon decertification of the prior 
representative.

LEGISLATION

Legislation is now necessary to fund those monetary terms which require an appropriation for 
their implementation. Further details on this agreement can be obtained from Dianne Corso 
or Art Chance, Division of Labor Relations, at 465-4404.

FSB/AC/dkk
2Q/8/1171078.wp
cc: The Honorable Steve Cowper

Governor 
State of Alaska

Bruce Cummings 
Director
Division of Labor Relations 
Department of Administration



STEVE COWPER, GOVERNOR

■

O FFIC E OF T H E  GO VERNO R POUCH AM
JUNEAU. ALASKA 99811 
PHONE: (907) 465-3568

OFFICE OF MANAGEMENT AND BUDGET
DIVISION O F  B U D G E T  REVIEW

A t t a c h m e n t s

----

D i r e c t o r

A p r i l  3 0 ,  1990

The H o n o r a b l e  J o h n e  B i n k l e y  
The H o n o r a b l e  R i c k  U e h l i n g  
C o - C h a i r m e n ,  S e n a t e  

F i n a n c e  C o m m it te e  
A l a s k a  S t a t e  L e g i s l a t u r e  
P .O .  Box V 
J u n e a u ,  AK 99811

D e a r  S e n a t o r s  B i n k l e y  a n d  U e h l i n g :

A t t a c h e d  i s  a  p r o p o s e d  amendment  t o  CS SB 526 ( S t a t e  A f f a i r s ) ,  "An 
A c t  m a k in g  a p p r o p r i a t i o n s  f o r  c o n t r a c t  s e t t l e m e n t s  f o r  c e r t a i n  
p u b l i c  e m p l o y e e s . . . "  The amendment  i s  n e c e s s a r y  t o  i n c l u d e  f u n d i n g  
f o r  a  c o n t r a c t  s e t t l e m e n t  w i t h  C l a s s  I I  a n d  I I I  e m p l o y e e s  o f  t h e  
G e n e r a l  G o v e rn m e n t  b a r g a i n i n g  u n i t  w h ic h  was r e c e n t l y  r a t i f i e d  by 
t h e  m e m b e r s h i p .  The m o n e t a r y  t e r m s  o f  t h i s  c o n t r a c t  a r e  s i m i l a r  
t o  o t h e r  n e g o t i a t e d  s e t t l e m e n t s  w i t h  a  3.3% wage i n c r e a s e  e f f e c t i v e  
J a n u a r y  1 ,  1 9 9 0 .

S i n c e r e l y ,

(/jfer0V\

A l i s o n  M. E l g e e

0VA33LH



A f f a i r s )  "An Ac t  mak ing a p p r o p r i a t i o n s  f o r  
l em en t  c o s t s  f o r  c e r t a i n  p u b l i c  em p lo ye e s  who a r e  

members o f  c o l l e c t i v e  b a r g a i n i n g  u n i t s  and f o r  s a l a r y  i n c r e a s e s  For 
p u b l i c  em p lo y e e s  who a r e  n o t  members o f  a b a r g a i n i n g  u n i t ;  and 
p r o v i d i n g  f o r  an e f f e c t i v e  d a t e . "
D e l e t e  e x i s t i n g  S e c t i o n  3 and r e p l a c e  w i t h  t h e  f o l l o w i n g :

* S e c .  3 .  ( a )  The sum o f  $ 1 , 2 7 6 , 5 0 0  i s  a p p r o p r i a t e d  t o  t h e  O f f i c e  
o f  t h e  G o v e r n o r ,  O f f i c e  o f  Management and Budge t ,  t o  pay f o r  a  3 . 3  
p e r c e n t  s a l a r y  i n c r e a s e  f o r  e x e c u t i v e  b ran ch  em p lo yee s  who a r e  n o t  
members o f  a b a r g a i n i n g  u n i t  f o r  t h e  p e r i o d  J a n u a r y  1 ,  1990  t h r o u g h  
June  3 0 ,  1 990  f r o m  t h e  f o l l o w i n g  s o u r c e s :

F e d e r a l  R e c e i p t s $ 2 4 , 5 0 0
G e n e r a l  Fund Match 5 , 6 0 0
G e n e r a l  Fund 7 7 2 , 7 0 0
G e n e r a l  F und /P rog ram  R e c e i p t s 6 0 , 4 0 0
G e n e r a l  Fund /M en ta l  H e a l t h  T r u s t 2 2 , 3 0 0
I n t e r - a g e n c y  R e c e i p t s 9 4 , 2 0 0
S t a t e  C o r p o r a t i o n  R e c e i p t s 2 0 2 ,0 0 0
F i s h  and Game Fund 3 , 5 0 0
S c i e n c e  & T e c h n o lo g y  Endowment Income 4 ,  100
Highway W o rk ing  C a p i t a l  Fund 2 , 5 0 0
I n t e r n a t i o n a l  A i r p o r t s  Revenue Fund 9 , 6 0 0
P u b l i c  Emp loyee s  R e t i r e m e n t  Fund 5 , 5 0 0
T e a c h e r s ’ R e t i r e m e n t  Sys tem  Fund 3 , 8 0 0
R e a l  E s t a t e  S u r e t y  Fund 100
Pe rm anen t  Fund D iv i d e n d  Fund 1 , 7 0 0
T ou r i sm  R e v o l v i n g  Loan Fund 400
C a p i t a l  Imp rovemen t  P r o j e c t  R e c e i p t s 5 0 , 6 0 0
Hous ing  Loan Fund 2 , 8 0 0
C h i l d  C a re  R e v o l v i n g  Loan Fund 500
F i s h e r i e s  Enhancement R e v o l v i n g  Loan Fund 100
A l t e r n a t i v e  Ene rg y  R e v o l v i n g  Loan Fund 100
R e s i d e n t i a l  Ene rgy  C o n s e r v a t i o n  R e v o l v i n g  Loan Fund 100
Power D eve lopm en t  R e v o l v i n g  Loan Fund 9 , 4 0 0

( b )  The sum o f  $ 2 , 6 5 8 , 9 0 0  i s  a p p r o p r i a t e d  t o  t h e  O f f i c e  o f  t h e  
G o v e r n o r ,  O f f i c e  o f  Management and Budg e t ,  t o  pay f o r  a 3 . 3  p e r c e n t  
s a l a r y  i n c r e a s e  f o r  e x e c u t i v e  b ranch  em p lo y e e s  who a r e  n o t  members 
o f  a b a r g a i n i n g  u n i t  f o r  t h e  f i s c a l  y e a r  e n d in g  June  3 0 ,  1991 f r om  
t h e  f o l l o w i n g  s o u r c e s :

F e d e r a l  R e c e i p t s  
G e n e r a l  Fund Match 
G e n e r a l  Fund
G e n e r a l  F und /P r o g ram  R e c e i p t s  
G e n e r a l  F und /M en ta l  H e a l t h  T r u s t

5 0 , 9 0 0  
1 1 , 6 0 0  

1 , 6 0 9 , 8 0 0  
1 2 5 , 8 0 0  
4 6 , 4 0 0



I n t e r - a g e n c y  R e c e i p t s 1 9 6 , 2 0 0
S t a t e  C o r p o r a t i o n  R e c e i p t s 4 2 0 , 8 0 0
F i s h  and Game Fund 7 , 3 0 0
S c i e n c e  & T e c h n o lo g y  Endowment Income 8 , 5 0 0Highway W o rk ing  C a p i t a l  Fund 5 , 1 0 0
I n t e r n a t i o n a l  A i r p o r t s  Revenue Fund 1 9 , 9 0 0
P u b l i c  Emp loyees  R e t i r e m e n t  Fund 
T e a c h e r s ’ R e t i r e m e n t  Sys tem  Fund

1 1 , 4 0 0
7 , 8 0 0

Commerc ia l  F i s h i n g  R e v o l v i n g  Loan Fund 1 00
R ea l  E s t a t e  S u r e t y  Fund 2 0 0
Pe rm anen t  Fund D i v i d e n d  Fund 3 , 5 0 0
T ou r i sm  R e v o l v i n g  Loan Fund 900
C a p i t a l  Imp rovement  P r o j e c t  R e c e i p t s 1 0 5 , 5 0 0
Hous ing  Loan Fund 5 , 9 0 0
C h i l d  C a re  R e v o l v i n g  Loan Fund 1 , 0 0 0
F i s h e r i e s  Enhancement R e v o l v i n g  Loan Fund 2 0 0
A l t e r n a t i v e  Ene rgy  R e v o l v i n g  Loan Fund 30 0
R e s i d e n t i a l  Ene rgy  C o n s e r v a t i o n  R e v o l v i n g  Loan Fund 2 0 0
Power D eve lopm en t  R e v o l v i n g  Loan Fund 1 9 , 6 0 0

D e l e t e  e x i s t i n g  S e c t i o n  4 and r e p l a c e  w i t h  t h e  f o l l o w i n g :
* S e c .  4 .  ( a )  The sum o f  $ 1 , 9 2 2 , 7 0 0  i s  a p p r o p r i a t e d  f r o m  t h e

g e n e r a l  f u n d  t o  t h e  U n i v e r s i t y  o f  A l a s k a  f o r  s a l a r y  i n c r e a s e s  i n  
a c c o r d a n c e  w i t h  t h e  c om p en s a t i o n  p o l i c y  o f  t h e  b o a rd  o f  r e g e n t s  f o r  
em p lo y e e s  who a r e  n o t  members o f  a b a r g a i n i n g  u n i t  f o r  t h e  p e r i o d  
J a n u a r y  1 ,  1 990  t h r o u g h  June  3 0 ,  1 9 9 0 .
( b )  The sum o f  $ 4 , 0 0 5 , 6 0 0  i s  a p p r o p r i a t e d  f r o m  t h e  g e n e r a l  fu n d  
t o  t h e  U n i v e r s i t y  o f  A l a s k a  f o r  s a l a r y  i n c r e a s e s  in  a c c o r d a n c e  w i t h  
t h e  c om pen s a t i o n  p o l i c y  o f  t h e  b o a rd  o f  r e g e n t s  f o r  em p lo y e e s  who 
a r e  n o t  members o f  a b a r g a i n i n g  u n i t  f o r  t h e  f i s c a l  y e a r  e n d in g  
June  3 0 ,  1 9 9 1 .
D e l e t e  e x i s t i n g  S e c t i o n  5 and r e p l a c e  w i t h  t h e  f o l l o w i n g :

* S e c .  5 .  ( a )  The sum o f  $ 5 1 2 , 9 0 0  i s  a p p r o p r i a t e d  f r o m  t h e
g e n e r a l  f u n d  t o  t h e  A l a s k a  C o u r t  S ys tem  f o r  a 3 . 3  p e r c e n t  s a l a r y  
i n c r e a s e  f o r  em p lo y e e s  who a r e  n o t  members o f  a  b a r g a i n i n g  u n i t  f o r  
t h e  p e r i o d  J a n u a r y  1 ,  1990  t h r o u g h  June  3 0 ,  1 9 9 0 .
( b )  The sum o f  $ 1 , 0 6 8 , 5 0 0  i s  a p p r o p r i a t e d  f r o m  t h e  g e n e r a l  f u n d  
t o  t h e  A l a s k a  C o u r t  Sys tem  f o r  a 3 . 3  p e r c e n t  s a l a r y  i n c r e a s e  f o r  
em p lo y e e s  who a r e  n o t  members o f  a b a r g a i n i n g  u n i t  f o r  t h e  f i s c a l  
y e a r  e nd ing  June  3 0 ,  1 9 9 1 .
D e l e t e  e x i s t i n g  S e c t i o n  6 and r e p l a c e  w i t h  t h e  f o l l o w i n g :

* S e c .  6 .  ( a )  The sum o f  $ 3 0 4 , 2 0 0  i s  a p p r o p r i a t e d  f r o m  t h e
g e n e r a l  fu nd  t o  t h e  A l a s k a  S t a t e  L e g i s l a t u r e  f o r  a  3 . 3  p e r c e n t  
s a l a r y  i n c r e a s e  f o r  em p lo y e e s  who a r e  n o t  members o f  a  b a r g a i n i n g  
u n i t  f o r  t h e  p e r i o d  J a n u a r y  1 ,  1 990  t h r o u g h  June  3 0 ,  1 9 9 0 .
( b )  The sum o f  $ 6 3 3 , 8 0 0  i s  a p p r o p r i a t e d  f r o m  t h e  g e n e r a l  fu n d  t o
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t h e  A l a s k a  S t a t e  L e g i s l a t u r e  f o r  a  3 . 3  p e r c e n t  s a l a r y  i n c r e a s e  f o r  
em p lo y e e s  who a r e  n o t  members o f  a b a r g a i n i n g  u n i t  f o r  t h e  f i s c a l  
y e a r  e n d in g  June  3 0 ,  1 9 9 1 .
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BARGAINING UNIT

GF OF GF OF

1
' 14 ' ' " : . ' ' : :

AVTEC TEACHERS 65.3

2 MARINE ENGINEERS 102.0 204.0

3*** NON-COVERED (EXECUTIVE) 861.0 415.5 1,793.6 865.3

NON-COVERED (UNIVERSITY) 1,922.7
I

4,005.6

5*** NON-COVERED (COURTS) 512.9 1,068.5

g*** NON-COVERED (LEGISLATURE) 304.2 633.8

7 PUBLIC SAFETY EMPLOYEES ASSOC. 446.9 111.3 930.9 231.8

8 LABOR, TRADES AND CRAFTS 558.3 345.4 1,716.6 1,063.6

9 SUPERVISORY 821.2 396.1 1,710.6 825.0

10 CONFIDENTIAL EMPLOYEES ASSOC. 112.4 13.2 234.1 27.6

1 1 ** GENERAL GOVERNMENT 4,235.2 1,494.4 9,990.7 4,449.5

12 MASTERS, MATES & PILOTS 88.6 177.1

13* INLAND BOATMEN’S UNION 412.6 825.2

TOTAL ALL SECTIONS 10,378.0

GF

2,775.9

OF

23,356.0 7,462.8

SUMMARY: FY 90 

FY 91

10.378.0

23.356.0

2,775.9

7,462.8

TOTAL FY 90 - FY 91 33,734.0 10,238.7

*AMENDMENTS PROPOSED TO SB 526 FOR IBU BY THE GOVERNOR ON 4/23/90 

♦♦AMENDMENTS PROPOSED TO SB 526 FOR GGU BY THE GOVERNOR ON 4/30/90 

♦♦♦AMENDMENTS PROPOSED TO SB 526 FOR NON-COVERED BY THE GOVERNOR ON 4/30/90
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O FFIC E OF TH E  GOVERNOR

OFFICE OF MANAGEMENT AND BUDGET
DIVISION O F  B U D G E T  REVIEW

A l i s o n  M  
D i r e c t o r

A t t a c h m e n t s

U1-A33LH

A p r i l  30, 1S 9 0

T h e  H o n o r a b l e  J o h n e  B i n k l e y
T h e  H o n o r a b l e  R i c k  U e h l i n g
C o - C h a i r m e n ,  S e n a t e  F i n a n c e  C o m m i t t e e
A l a s k a  S t a t e  L e g i s l a t u r e
P . O .  B o x  V
J u n e a u ,  A K  9 9 8 1 1

D e a r  S e n a t o r s  B i n k l e y  a n d  U e h l i n g :

A t t a c h e d  is a p r o p o s e d  a m e n d m e n t  t o  CS SB 526 (S t a t e  A f f a i r s ) ,  "An 
A c t  m a k i n g  a p p r o p r i a t i o n s  f o r  c o n t r a c t  s e t t l e m e n t s  f o r  c e r t a i n  p u b l i c  
e m p l o y e e s . . . "  T h e  a m e n d m e n t  w o u l d  p r o v i d e  f o r  a 3 . 3 %  r e t r o a c t i v e  
s a l a r y  i n c r e a s e s  f o r  t h e  p e r i o d  J a n u a r y  1, 1 9 9 0  t h r o u g h  J u n e  30, 1990 
f o r  e m p l o y e e s  w h o  a r e  n o t  m e m b e r s  o f  a c o l l e c t i v e  b a r g a i n i n g  u n i t  in 
t h e  E x e c u t i v e  ( i n c l u d i n g  t h e  U n i v e r s i t y  of A l a s k a ) ,  L e g i s l a t i v e ,  a n d  
J u d i c i a l  b r a n c h e s  of  s t a t e  g o v e r n m e n t .

S e n a t e  B i l l  526, as o r i g i n a l l y  i n t r o d u c e d ,  i n c l u d e d  r e t r o a c t i v e  
s a l a r y  i n c r e a s e s  f o r  n o n - c o v e r e d  e m p l o y e e s .  T h e  S e n a t e  S t a t e  A f f a i r s  
C o m m i t t e e ,  h o w e v e r ,  c h o s e  to d e l e t e  t h e s e  f u n d s  f r o m  t h e  b i l l .  T h e  
a m o u n t s  i n c l u d e d  in t h i s  a m e n d m e n t  a r e  t h e  s a m e  as  t h e  o r i g i n a l  
r e q u e s t  w i t h  t h e  e x c e p t i o n  o f  a m i n o r  t e c h n i c a l  a m e n d m e n t  to  t h e  
E x e c u t i v e  b r a n c h  s e c t i o n  w h i c h  r e s u l t s  in a s l i g h t  r e d u c t i o n  in  t h e  
a m o u n t  o f  f u n d s  r e q u e s t e d .

T h e  A d m i n i s t r a t i o n  f e e l s  s t r o n g l y  t h a t  n o n - c o v e r e d  s t a t e  e m p l o y e e s  
s h o u l d  b e  t r e a t e d  e q u i t a b l y  i n  c o m p a r i s o n  t o  e m p l o y e e s  c o v e r e d  b y  
c o l l e c t i v e  b a r g a i n i n g  u n i t s .  H i s t o r i c a l l y ,  n o n - c o v e r e d  e m p l o y e e s  
( w i t h  t h e  e x c e p t i o n  o f  U n i v e r s i t y  e m p l o y e e s  w h o  a r e  c o m p e n s a t e d  i n  
a c c o r d a n c e  w i t h  t h e  p o l i c i e s  o f  t h e  b o a r d  o f  r e g e n t s )  h a v e  r e c e i v e d  
t h e  s a m e  l e v e l  o f  c o m p e n s a t i o n  a 3 e m p l o y e e s  o f  t h e  G e n e r a l  G o v e r n ­
m e n t  b a r g a i n i n g  u n i t .  T h e  p r o p o s e d  a m e n d m e n t  w o u l d  c o n t i n u e  t h i s  
p r a c t i c e  i n s o f a r  a s  C l a s s  II a n d  I I I  e m p l o y e e s  o f  t h e  G e n e r a l  
G o v e r n m e n t  b a r g a i n i n g  u n i t  h a v e  r e c e n t l y  r a t i f i e d  a n e w  c o n t r a c t  
w h i c h  i n c l u d e s  a 3. 3 %  s a l a r y  i n c r e a s e  r e t r o a c t i v e  t o  J a n u a r y  1, 1990.

I n  t h e  e v e n t  t h a t  t h e  S e n a t e  F i n a n c e  C o m m i t t e e  a d o p t s  t h i s  a m e n d m e n t ,  
a c o n f o r m i n g  a m e n d m e n t  t o  SB 527 (the n o n - c o v e r e d  e m p l o y e e s  s a l a r y  
s c h e d u l e )  w o u l d  a l s o  b e  n e c e s s a r y .

S i n c e r e l y ,



OFFERED IN  THE SENATE BY SEN . DUNCAN

TO : CSSB 526 ( F in a n c e )

I n s e r t  " ( a )  The  sum o f  $ 1 , 3 5 4 , 2 0 0  i s  a p p ro p r ia te d  to  th e  O f f i c e  

o f  th e  G o v e rn o r , O f f i c e  o f  Management and B u d g e t, to  p ay  f o r  a 3 .3  

p e rc e n t  s a l a r y  in c r e a s e  f o r  e x e c u t iv e - b r a n c h  em ployees who a re  n o t 

members o f  a b a r g a in in g  u n i t  f o r  th e  p e r io d  J a n u a ry  1, 1990,  th ro u g h  

Ju n e  3 0 , 1990,  fro m  th e  f o l lo w in g  s o u r c e s :

F e d e r a l  R e c e i p t s  $ 7 8 , 6 0 0

G e n e ra l Fund M atch  5 , 6 0 0

G e n e ra l Fund

G e n e ra l Fu n d /P ro g ram  R e c e i p t s  

G e n e ra l F u n d /M e n ta l H e a lth  T r u s t

In t e r - a g e n c y  R e c e i p t s  

S t a t e  C o rp o ra t io n  R e c e i p t s  

F i s h  and Game Fund

S c ie n c e  & T e c h n o lo g y  Endowment Incom e 

H ighw ay W o rk ing  C a p i t a l  Fund 

I n t e r n a t io n a l  A i r p o r t s  Revenue Fund 

P u b l ic  Em p lo yees R e t ire m e n t  Fund 

T e a c h e r s '  R e t ire m e n t  Sy s tem Fund 

R e a l E s t a t e  S u r e t y  Fund 

Perm anent Fund D iv id e n d  Fund

T o u rism  R e v o lv in g  Lo an  Fund

5/4/90



C a p i t a l  Im provem ent P r o j e c t  R e c e i p t s  

H o u sin g  Loan  Fund 

C h i ld  C a re  R e v o lv in g  Lo an  Fund 

F i s h e r i e s  Enhancem ent Lo an  Fund

A l t e r n a t i v e  E n e rg y  R e v o lv in g  Lo an  Fund 

R e s id e n t i a l  E n e rg y  C o n s e r v a t io n  Lo an  Fund 

Pow er D evelopm ent R e v o lv in g  Lo an  Fund

I n s e r t  " ( a )  The sum o f  $1 , 9 2 2 , 7 0 0  i s  a p p ro p r ia te d  fro m  th e  g e n e ra l 

fu n d  to  th e  U n iv e r s i t y  o f  A la s k a  f o r  s a l a r y  in c r e a s e s  in  a c c o rd a n c e  w ith  

th e  co m p e n sa tio n  p o l i c y  o f  th e  b o a rd  o f  r e g e n ts  f o r  em p loyees who a re  n o t 

members o f  a b a r g a in in g  u n i t  f o r  th e  p e r io d  J a n u a ry  1 , 1990,  th ro u g h  Ju n e

I n s e r t  " ( a )  The sum o f  $ 5 1 2 , 9 0 0  i s  a p p ro p r ia te d  fro m  th e  g e n e ra l  fund  

to  th e  A la s k a  C o u rt  Sy s tem f o r  a 3 . 3  p e r c e n t  s a l a r y  in c r e a s e  f o r  em ployees 

who a r e  n o t  members o f  a b a r g a in in g  u n i t  f o r  th e  p e r io d  J a n u a r y  1 , 1990,  

th ro u g h  Ju n e  3 0 , 1990.

3 ,  l i n e  6 , a f t e r  " 6 . " :

I n s e r t  " ( a )  The sum o f  $ 3 0 4 , 2 0 0  i s  a p p ro p r ia te d  from

5 / 4 / 9 0
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to  th e  A la s k a  S t a t e  L e g i s l a t u r e  f o r  a 3 .3  p e r c e n t  s a l a r y  in c r e a s e  f o i  

em p loyees who a re  n o t members o f  a b a r g a in in g  u n i t  f o r  th e  p e r io d  J a n u a ry  

1, 1990,  th ro u g h  Ju n e  3 0 , 1990.

Page 12 , l i n e  2 6 , a f t e r  " ( 2 ) ( a ) " :

I n s e r t  " ( 3 ) ( a ) ,  ( 4 ) ( a ) ,  ( 5 ) ( a ) ,  ( 6 ) ( a ) ,

Page 13, l i n e  1:

D e l e t e  M3 ,  4 ,  5 ,  6"

I n s e r t  " 3 ( b ) , 4 ( b ) , 5 ( b ) , 6 ( b ) "



April 25 , 199 *1

The Honorable T i m  Kelly 
President of the Senate 
P.O. Box V 
Juneau, AK 99811

Dear Mr. President:

The purpose of this letter is to let you know of my strong 
support for the passage of SB 526 and SB 527. These bills 
are imperative in order to put the employee negotiations to 
rest.

You and your organization's 
you.

are appreciated. Thank

cc: The Honorable Johne Binkley
The Honorable Rick Uehling 
The Honorable Patrick Rodey 
The Honorable Arliss Sturgulewski



The Honorable Tim Kelly 
President of the Senate 
Alaska State Legislature 
P.O. Box V 
Juneau, AK 99811

Dear Mr. President:

Under the authority of art. Ill, sec. 18, of the Alaska 
Constitution, I am transmitting a bill that makes 
appropriations that are necessary to implement the monetary 
terms of the contracts agreed to with the Marine Engineers 
Beneficial Association and the Alaska Vocational Technical 
Center teacher.’s; it also appropriates for a corresponding 
salary adjustment for employees not covered by collective 
bargaining.

The Administration has tendered an offer to all other 
public-employee bargaining unions of a contract settlement 
with a 3.3 percent wage increase effective in 1990. 
Several of the unions have this offer under consideration 
at this time. As additional agreements are reached and 
ratified by the union members, I will forward to the 
legislature amendments to this bill to cover the monetary 
provisions of the new agreements.

Public employees have received no adjustment to wage 
schedules during my tenure in office. Recent improvements 
in the Alaskan economy have also resulted in an increase in 
the cost of living for all Alaskans. Other employers have 
recognized that increase in their contract negotiations and 
settlements. The 3.3 percent wage adjustment corresponds 
to the increase in the Anchorage Consumer Price Index for 
1989. Public employees provide a valuable service to all 
Alaskan citizenry. It is imjSo^tant that state employees 
receive this increase.





;THER REFERRALS:Date Referred: M a y  6, 1990 Ft

S  „ si, l a n
Date of Committee Action: 2 b  r l U

The FINANCE Committee considered:

CS SB NO. 526 (Finance)
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APPROP: CONTRACT SETTLEMENT COSTS

"An A c t  m a k i n g  appropriations for contract settlement costs for certain 
public employees w h o  are members of collective bargaining units, for 
costs associated w i t h  certain reclassifications, and for salary 
increases for public employees who are not members of a bargaining 
unit; and p r o viding for an effective date."

RECO M M E N D A T I O N S :
[ ] be replaced w i t h  ___________

[ ] have attached amendment(s)

[ \A do pass

do not pass

no recommendation 

individual recommendations 

additional referral to the

[ ] the same title
[ ] a new title

Committee

A D O P T S :

ATTACHES N E W  FISCAL NOTE(s):
(Dept)

[ ] fiscal impact_______________

[ ] zero fiscal note___________

C 3 zero with analysis________

letter of intent

APPROVES PREVIOUS:

[ ] fiscal note(s) _____

[ ] zero fiscal note(s)

[ 1 zero fn/analysis  

(Date/Dept)

SIGNING DO PASS: SIGNING:
(Check aoorop. column^
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3 IN THE LEGISLATURE OF THE STATE OF ALASKA

4 SIXTEENTH LEGISLATURE -  SECOND SESSION

5 A B ILL

6 F o r an A c t e n t i t le d :  "An A ct making a p p ro p r ia t io n s  f o r  c o n tra c t  s e tt le m e n t

7 co s ts  f o r  c e r ta in  p u b l ic  employees who are  members o f

8 c o l le c t iv e  b a rg a in in g  u n i t s ,  f o r  co s ts  a s so c ia te d

9 w ith  c e r ta in  r e c la s s i f ic a t io n s ,  and f o r  s a la ry  in -

10 creases f o r  p u b lic  employees who are  n o t members o f  a

11 b a rg a in in g  u n i t ;  and p ro v id in g  f o r  an e f fe c t iv e

12 d a te . "

13 BE IT  ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

14 *  S e c tio n  1 . The sum o f  $65,275 i s  a p p ro p r ia te d  from  th e  g e n e ra l fund

15 to  the  Departm ent o f  E du ca tion , A laska  V o c a tio n a l T e c h n ic a l C e n te r, to  pay

16 f o r  a 3 .3  p e rce n t c o s t - o f - l i v in g  c o n tra c t p ro v is io n  f o r  teache rs  f o r  the

17 f i s c a l  y.»ar end ing  June 30, 1991.

18 *  Sec. 2. (a ) The sum o f $102,000 is  a p p ro p r ia te d  from  th e  g e n e ra l

19 fund to  th e  Departm ent o f  T ra n s p o r ta t io n  and P u b lic  F a c i l i t i e s ,  A laska

20 m arine highway system , to  pay f o r  a 3 .3  p e rc e n t c o n tra c t s e tt le m e n t f o r

21 employees re p re se n te d  by th e  M arine  E ng ineers  B e n e f ic ia l  A s s o c ia t io n  f o r

22 the  p e r io d  January 1 , 1990, th rough  June 30, 1990.

23 (b ) The sum o f  $204,000 i s  a p p ro p r ia te d  from  the  g e n e ra l fund  to  the

24 Departm ent o f  T ra n s p o r ta t io n  and P u b lic  F a c i l i t i e s , A laska  m arine highway

25 system , f o r  c o s ts  a s s o c ia te d  w ith  a 3 .3  p e rc e n t c o n tra c t  s e tt le m e n t f o r

26 employees re p re se n te d  by th e  M arine Engineer.'* B e n e f ic ia l  A s s o c ia t io n  f o r

27 th e  f i s c a l  ye a r end ing  June 30, 1991.

28 *  Sec. 3. (a) The sum o f $1 ,354 ,200  is  a p p ro p r ia te d  to  the  O f f ic e  o f

29 th e  G overnor, O f f ic e  o f  Management and Budget, to  pay f o r  a 3 .3  p e rce n t

SB0526d -1 -  CSSB 5 2 6 (F in )
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s a la ry  in c re a s e  f o r  e x e c u tiv e -b ra n c h  employees who a re  n o t  members o f  a 

b a rg a in in g  u n i t  f o r  th e  p e r io d  January 1 , 1990, th ro u g h  June 30, 1990, from

th e  fo l lo w in g  sources:

F e de ra l R e ce ip ts  $ 78,600

G enera l Fund Match 5 ,600

G enera l Fund 790,300

G enera l Fund/Program R ece ip ts  60,400

G enera l Fund/M enta l H e a lth  T ru s t “  22,300

In te r-a g e n c y  R e ce ip ts  94,700

S ta te  C o rp o ra tio n  R e ce ip ts  202,000

F is h  and Game Fund 2 ,100

Science & Technology Endowment Income 4 ,100

Highway W orking C a p ita l Fund 2 ,500

In te r n a t io n a l  A ir p o r ts  Revenue Fund 9 ,600

P u b lic  Employees R e tirem en t Fund 5 ,500

T eachers ' R e tire m e n t System Fund 3 ,800

Real E s ta te  S u re ty  Fund 100

Permanent Fund D iv id e n d  Fund 1,700

Tourism  R e vo lv in g  Loan Fund 400

C a p ita l Improvement P ro je c t  R ece ip ts  57,500

Housing Loan Fund 2 ,800

C h ild  Care R e vo lv in g  Loan Fund 500

F is h e r ie s  Enhancement Loan Fund 100

A lte r n a t iv e  Energy R e vo lv in g  Loan Fund 100

R e s id e n t ia l Energy C on se rva tio n  Loan Fund 100

Power Development R e vo lv in g  Loan Fund 9,400

(b ) The sum o f  $2,821,000 is  a p p ro p r ia te d  to  th e  O f f ic e  o f  th e  Gover­

n o r ,  o f f ic e  o f  management and b udge t, to  pay f o r  a 3 .3  p e rc e n t s a la ry  

in c re a se  f o r  e x e c u tiv e  b ranch  employees who are  n o t members o f  a b a rg a in in g

CSSB 526(F in ) -2- SB0526d



1 u n i t  f~ ,r

2 F e d e ra l R ece ip ts  

G enera l Fund Match 

G enera l Fund

G enera l Fund/Program R e ce ip ts  

G enera l Fund/M enta l H e a lth  T ru s t 

In te ra g e n c y  R ece ip ts  

S ta te  C o rp o ra tio n  R ece ip ts  

F is h  and Game Fund

Science and Technology Endowment Income 

Highway W orking C a p ita l Fund 

In te r n a t io n a l  A ir p o r ts  Revenue Fund 

P u b lic  Employees R e tirem ent Fund 

Teachers ' R e tire m e n t System Fund 

Real E s ta te  S u re ty  Fund 

Commercial F is h in g  R evo lv ing  Loan Fund 

Permanent Fund D iv id e n d  Fund 

Tourism  R e vo lv in g  Loan Fund 

C a p ita l Improvement P ro je c t R ece ip ts  

Housing Loan Fund 

C h ild  Care R e vo lv in g  Loan Fund 

F is h e r ie s  Enhancement Loan Fund 

A lte r n a t iv e  Energy R evo lv in g  Loan Fund 

R e s id e n t ia l Energy C o n se rva tio n  Loan Fund 

Power Development R evo lv ing  Loan Fund

fo l lo w in g  sou rces : 

§ 163,700

11,600 

1 ,646,500

123.800

46.400 

197,400

420.800 

4 ,300

8.500 

5 ,100

19,900

11.400 

7,800

200

100

3.500 

900

119,900

5,900

1,000

200

300

200

19,60025

26 *  Sec. 4 . (a )  The sum o f  $1,922,700 is  a p p ro p r ia te d  from  the  g e n e ra l

27 fund  to  th e  U n iv e rs ity  o f  A laska  f o r  s a la ry  in c re a se s  in  accordance w ith

28 the  com pensation p o l ic y  o f  th e  board o f  re g en ts  f o r  employees who a re  n o t

29 members o f  a b a rg a in in g  u n i t  f o r  the  p e r io d  January 1, 1990, th ro u g h  June

SB0526d CSSB 5 2 6 ( F i n )



i n  accordance w x rn  m e  com-

4 p e n s a tio n  p o l ic y  o f  the  board o f  re g e n ts  f o r  employees who a re  n o t members

5 o f  a b a rg a in in g  u n i t  f o r  the  f i s c a l  y e a r end ing  June 30, 1991.

6 *  Sec. 5 .  (a ) The sum o f  $512,900 i s  a p p ro p r ia te d  fro m  th e  g e n e ra l

7 fund  to  the  A laska  C ourt System f o r  a 3 .3  p e rc e n t s a la ry  in c re a s e  f o r

8 employees who are not members o f  a b a rg a in in g  u n i t  f o r  th e  p e r io d  January

9 1 , 1990, th rough  June 30, 1990.

10 (b ) The sum o f $1 ,068 ,500  is  a p p ro p r ia te d  from  th e  g e n e ra l fu n d  to

11 th e  A laska  C ourt System f o r  a 3 .3  p e rc e n t s a la ry  in c re a s e  f o r  em ployees who

12 a re  n o t members o f  a b a rg a in in g  u n i t  f o r  th e  f i s c a l  y e a r e n d in g  June 30,

13 1991.

14 *  Sec. 6. (a ) The sum o f  $304,200 i s  a p p ro p r ia te d  fro m  th e  g ene ra l

15 fund  to  the  A laska  S ta te  L e g is la tu re  f o r  a 3 .3  p e rc e n t s a la ry  in c re a s e  fo r

16 employees who are no t members o f  a b a rg a in in g  u n i t  f o r  th e  p e r io d  January

17 1, 1990, th rough  June 30, 1990.

18 (b ) The sum o f  $633,800 is  a p p ro p r ia te d  fro m  th e  g e n e ra l fu n d  to  the

19 A laska  S ta te  L e g is la tu re  f o r  a 3 .3  p e rc e n t s a la ry  in c re a s e  f o r  employees

20 who are  n o t members o f a b a rg a in in g  u n i t  f o r  th e  f i s c a l  y e a r  ending

21 June 30, 1991.

22 *  Sec. 7. (a ) The sura o f  $558,200 i s  a p p ro p r ia te d  to  th e  J f f i c e  o f  the

23 G overnor, o f f ic e  o f  management and b u d g e t, to  pay f o r  a 3 .3  p e rc e n t  con-

24 t r a c t  s e tt le m e n t f o r  the  P u b lic  S a fe ty  Employees A s s o c ia t io n  f o r  rhe  p e r io d

25 January 1, 1990, th rough  June 30, 1990, from  th e  fo l lo w in g  s o u rc e s :

26 F ede ra l R ece ip ts  $ 9 ,100

27 G eneral Fund Match 800

28 G enera l Fund 443,200

29 G enera l Fund/Program R ece ip ts  2 ,900

CSSB 5 2 6 ( F i n )



3 (b )  The sum o f  $1 ,162 ,700  is  a p p ro p r ia te d  to  th e  O f f ic e  o f  the  Gover-

4 n o r ,  o f f ic e  o f  management and b udge t, to  pay f o r  a 3 .3  p e rc e n t c o n tra c t

5 s e tt le m e n t f o r  the  P u b lic  S a fe ty  Employees A s s o c ia t io n  f o r  th e  f i s c a l  y e a r

6 end ing June 30, 1991, from  th e  fo l lo w in g  so u rces :

7 F e de ra l R e c e ip ts  $ 19,000

8 G enera l Fund M atch 1,700

9 G enera l Fund 923,200

10 G enera l Fund/Program  R e ce ip ts  6,000

11 In te ra g e n c y  R e ce ip ts  7,600

12 In te r n a t io n a l  A ir p o r ts  Revenue Fund 205,200

13 *  Sec. 8. (a ) The sum o f  $903,700 is  a p p ro p r ia te d  to  th e  O f f ic e  o f  th e

14 G overnor, o f f ic e  o f  management and b udge t, to  pay f o r  a 3 .3  p e rc e n t con-

15 t r a c t  s e tt le m e n t f o r  c la s s  I I  and c la s s  I I I  employees o f  the  L ab o r, T rades,

16 and C ra f ts  b a rg a in in g  u n i t  f o r  th e  p e r io d  January 1, 1990, th ro u g h  June 30,

17 1990, from  th e  fo l lo w in g  so u rces :

18 F e d e ra l R e ce ip ts  $ 26,200

19 G enera l Fund M atch 13,300

20 G enera l Fund 517,800

21 G ene ia l Fund/Program  R e ce ip ts  3,500

22 G enera l Fund/M enta l H e a lth  T ru s t 23,700

23 In te ra g e n c y  R e ce ip ts  13,400

24 F is h  and Game Fund 200

25 Highway W orking C a p ita l Fund 88,100

26 In te r n a t io n a l  A ir p o r ts  Revenue Fund 108,400

27 S u rp lus  P ro p e rty  R e vo lv in g  Fund 500

28 C a p ita l Improvement P ro je c t  R e ce ip ts  108,600

29 (b )  The sum o f  $2 ,780 ,200  is  a p p ro p r ia te d  to  th e  O f f ic e  o f  th e

SB0526d CSSB 5 2 6 ( F i n )



■ I

I ' .. ' ‘ c*> • .
1 G overnor, o f f ic e  o f  management and b u d g e t, to  pay f o r  c o n tra c t  s e tt le m e n t

. ' i ' •
- - -  j v. • J W  C.

2 c o s ts  f o r  th e  L ab o r, T rades, and C ra f ts  b a rg a in in g  u n i t  f o r  th e  f i s c a l  y e a r

3 end ing  June 30, 1991, from  th e  fo l lo w in g  so u rce s : /•. ’

4 F e de ra l R e ce ip ts $ 80,600

5 G enera l Fund Match 40,800

6 G enera l Fund 1 ,593,000

7 G enera l Fund/Program R e ce ip ts 10,800

8 G enera l Fund/M enta l H e a lth  T ru s t 72,900

9 In te ra g e n c y  R e ce ip ts 41,300

10 F is h  and Game Fund 500

11 Highway W orking C a p ita l Fund 271,000

12 In te r n a t io n a l  A ir p o r ts  Revenue Fund 333,600

13 S urp lus  P ro p e rty  R e vo lv in g  Fund 1,500

14 C a p ita l Improvement P ro je c t  R e ce ip ts 334,200
1 C * G ~ ___ _xi a - «  o n  o n n  * _____ O f f ic e  o f•jcu• 7 • vt t /  x iic bum u i 9 1 , A i/  , ju u  is  o p p ro p ria c e a  to  cne

16 the  G overnor, o f f ic e  o f  management and b ud g e t, to  pay f o r  c o n tra c t  s e t t le -

17 ment co s ts  f o r  th e  s u p e rv is o ry  b a rg a in in g  u n i t f o r  th e  p e r io d January  1,

18 1990,, th rou g h  June 30, 1990, from  the  fo l lo w in g ; so u rce s :

19 F ede ra l R ece ip ts $ 149,600

20 G eneral Fund Match 42,800

21 G enera l Fund 726,300

22 G eneral Fund/Program R ece ip ts 32,100

23 G eneral Fund/M enta l H e a lth  T ru s t 20,000
24 In te ra g e n c y  R ece ip ts 35,400

25 A g r ic u l t u r a l  Loan Fund 1,100
26 F is h  and Game Fund 18,300

27 Highway W orking C a p ita l Fund 12,400

28 In te r n a t io n a l A ir p o r ts  Revenue Fund 23,300

29 P u b lic  Employees' R e tirem ent Fund 4,900

CSSB 5 2 6 (F in ) - 6- SB0526d
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1

2

3

4

5

6

7

8 

9

10

11

12

13

14

15

16

17

18

19

20 

21 

22

23

24

25

26

27

28 

29

/■; V/' :?/ 
''

4,600

1,200

3,400

2,000

8,300

3,000

100

124,500

1,100

100

T eache rs ’ R e tire m e n t System Fund 

V ete rans R e vo lv in g  Loan Fund 

Commercial F is h in g  Loan Fund 

T ra in in g  and B u i ld in g  Fund 

Permanent Fund D iv id e n d  Fund 

O il/H a za rdo u s  Response Fund 

Sm all B usiness Loan Fund 

C a p ita l Improvement P ro je c t  R e ce ip ts  

H ousing Loan Fund 

M in in g  R e vo lv in g  Loan Fund 

H is t o r ic a l  D i s t r i c t  R e vo lv in g  Loan Fund 

F is h e r ie s  Enhancement R e v o lv in g  Loan Fund 

A lte r n a t iv e  Energy R e vo lv in g  Loan Fund 

R e s id e n t ia l Energy C o n se rva tio n  R e vo lv in g  

Loan Fund

(b ) The sum o f  $2,535 ,600  is  a p p ro p r ia te d  to  th e  O f f ic e  o f  th e  Gover­

n o r, o f f ic e  o f  management and b udge t, to  pay f o r  c o n tra c t  s e tt le m e n t c o s ts  

- fo r  th e  s u p e rv is o ry  b a rg a in in g  u n i t  f o r  the  f i s c a l  y e a r end ing June 30, 

1991, from th e  fo l lo w in g  sou rces :

F e de ra l R ece ip ts  

G eneral Fund Match 

G enera l Fund

G enera l Fund/Program R e ce ip ts  

G enera l Fund/M enta l H e a lth  T ru s t 

In te ra g e n c y  R e ce ip ts  

A g r ic u l t u r a l  Loan Fund 

F is h  and Game Fund

311,700

89.100 

1 ,513,000

66,800

41.700

73.700 

2,300

38.100

S B 0 5 2 6 d CSSB 526(F in )
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$£•£ :-v1 Highway Working Capital Fund

2 In te r n a t io n a l  A ir p o r ts  Revenue Fund
• .’• . V -. ' *•<•>. *• V1 ■ .  •: ‘ - • ' • • ’ .*5.• %.T. ̂ *v ' •
3 P u b lic  Employees' R e tir*m e n t Fund

. . . .  i v ■ '

4 D isa b le d  Fishermans Reserve Account

5 S urp lus  P ro p e rty  R e vo lv in g  Fund

6 T eachers ' R e tire m e n t System Fund

7 V ete rans R evo lv ing  Loan Fund

8 Commercial F is h in g  Loan Fund

9 T ra in in g  and B u i ld in g  Fund

10 Permanent Fund D iv id e n d  Fund

11 O il/H aza rdous  Response Fund

12 Sm all Business Loan Fund

13 C a p ita l Improvement P ro je c t  R ece ip ts

14 Housing Loan Fund

15 M in in g  R e vo lv in g  Loan Fund

16 H is t o r ic a l  D i s t r i c t  R evo lv in g  Loan Fund

17 F is h e r ie s  Enhancement R e vo lv in g  Loan Fund

18 A lte r n a t iv e  Energy R e vo lv in g  Loan Fund

19 R e s id e n t ia l Energy C on se rva tio n  R e vo lv in g

20 Loan Fund

21 *  Sec. 10. (a ) The sum o f  $125,600 i s  a p p ro p r ia te d  to  th e  O f f ic e  o f

22 the  G overnor, o f f ic e  o f  management and b u d g e t, to  pay f o r  a 3 .3  p e rc e n t

23 c o n tra c t s e tt le m e n t f o r  the  c o n f id e n t ia l  employees b a rg a in in g  u n i t  f o r  th e

24 p e r io d  January 1, 1990, th ro u g h  June 30, 1990, from  th e  fo l lo w in g  sou rces :

25,900 

48,600 

10,100 

1,900 

1,000 

9,500 

: 2 ,500 

7 ,000 

4 ,100 

17,200 

6,200 

100 

259,500

2.400 

200 

300 

600

1.400

700

F e de ra l R ece ip ts  

G enera l Fund Match 

G enera l Fund 

In te ra g e n cy  R e ce ip ts  

Highway W orking C a p ita l Fund

600

300

112,100

8,900

1,500

CSSB 5 2 6 ( F i n ) SB0526d



tm smm M m
■M k-m

* w W 9 $
■

1

2

3

4

5

6

7

8 

9

10

11

12

13

14

In te r n a t io n a l A ir p o r ts  Revenue Fund 2,000

Housing Loan Fund 200

(b )  The sum o f  $261,700 i s  a p p ro p r ia te d  to  th e  O f f ic e  o f  th e  G over­

n o r ,  o f f ic e  o f  management and budge t, to  pay f o r  a 3 .3  p e rc e n t c o n tra c t  

s e tt le m e n t f o r  the  c o n f id e n t ia l  employees b a rg a in in g  u n i t  f o r  th e  f i s c a l  

y e a r end ing  June 30, 1991, from  the  fo l lo w in g  sources:

F ede ra l R e ce ip ts  $ 1,200

General Fund Match 600

G eneral Fund 233,500

In te ra g e n c y  R ece ip ts  18,500

Highway W orking C a p ita l Fund 3,100

In te r n a t io n a l A ir p o r ts  Revenue Fund 4,300

Housing Loan Fund 500

*  Sec. 11. (a ) The sum o f  $5,729,600 i s  a p p ro p r ia te d  to  th e  O f f ic e  o f

15 th e  G overnor, o f f ic e  o f  management and b u d g e t, to  pay f o r  c o n tra c t  s e t t le -

16 ment co s ts  f o r  members o f  the  General Government b a rg a in in g  u n i t  f o r  th e

17 f i s c a l  ye a r end ing June 30, 1990 from  the  fo l lo w in g  sources:

SB0526d

F edera l R ece ip ts  

General Fund Match 

G eneral Fund

G eneral Fund/Program R ece ip ts  

G eneral Fund/M enta l H e a lth  T ru s t 

In te ra g e n cy  R ece ip ts  

A g r ic u l t u r a l  Loan Fund 

S ta te  C o rp o ra tio n  R ece ip ts  

F is h  and Game Fund 

Highway W orking C a p ita l Fund 

In te r n a t io n a l A ir p o r ts  Revenue Fund 

P u b lic  Employees’ R e tire m e n t Fund

-9 -

$ 678,800

159.900 

3 ,801,900

140,500

132.900 

167,300

7,500

300

60,100

16,600

36,400

15,600
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Second I n ju r y  Fund

D is a b le d  F isherm ans Reserve Account 

S u rp lus  P ro p e rty  R e vo lv in g  Fund 

T eache rs ' R e tire m e n t System Fund '• 

V e te ra n s ' R e vo lv in g  Loan Fund 

Commercial F is h in g  Loan Fund 

R ea l E s ta te  S ure ty  Fund 

J u d ic ia l  R e tire m e n t System 

N a tio n a l Guard R e tire m e n t System 

T ra in in g  and B u ild in g  Fund 

Permanent Fund D iv ide n d  Fund 

O il/H a za rdo u s  Response Fund 

Sm all Business Loan Fund 

Tourism  R evo lv in g  Loan Fund 

C a p ita l Improvement P ro je c t  R e ce ip ts  

H ousing Loan Fund 

M in in g  R e vo lv in g  Loan Fund 

F is h e r ie s  Enhancement R e vo lv in g  Loan Fund 

A lte r n a t iv e  Energy R e vo lv in g  Loan Fund 

R e s id e n t ia l Energy C o n se rva tio n  R e v o lv in g  

Loan Fund

1,200

700

500

12,100

3.100

9.100 

300 

200 

200

4,500

26,500

11,800

600

100

421,100

12,100

1,700

2,300

1,800

1,90021

22 (b )  The sum o f  $14,440,700 is  a p p ro p r ia te d  to  th e  O f f ic e  o f  th e

23 G overnor, o f f ic e  o f  management and budge t, to  pay f o r  c o n tra c t  s e tt le m e n t

24 cos ts  f o r  employees o f  the  G enera l Government b a rg a in in g  u n i t  f o r  th e

25 f i s c a l  ye a r end ing  June 30, 1991, from  th e  fo l lo w in g  sources:

F e d e ra l R ece ip ts  

G enera l Fund Match 

G enera l Fund

G enera l Fund/Program R ece ip ts

$2,021,200

476,200

8,700 ,500

418,300

CSSB 526(F in ) -10- SB0526d
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498,200

A g r ic u l t u r a l  Loan Fund 22,400

S ta te  C o rp o ra tio n  R e ce ip ts  800

F is h  and Game Fund 178,900

Highway W orking C a p ita l Fund 49,900

In te r n a t io n a l  A ir p o r ts  Revenue Fund 108,300

P u b lic  Employees' R e tire m e n t Fund 46,500

Second I n ju r y  Fund 3,400

D isa b le d  Fishermans Reserve Account 2 ,000

S urp lus  P ro p e rty  R e vo lv in g  Fund 1,600

T eache rs ' R e tirem en t System Fund 36,100

V e te ra n s ' R evo lv in g  Loan Fund 9,200

Commercial F is h in g  Loan Fund 27,000

Real E s ta te  S u re ty  Fund 800

J u d ic ia l  R e tirem en t System 700

N a tio n a l Guard R e tire m e n t System 600

T ra in in g  and B u i ld in g  Fund 13,300

Permanent Fund D iv id e n d  Fund 78,900

O il/H aza rdous  Response Fund 35,200

Sm all Business Loan Fund 1,600

Tourism  R e vo lv in g  Loan Fund 300

C a p ita l Improvement P ro je c t  R e ce ip ts  1 ,254 ,000  

Housing Loan Fund 36,000

M in in g  R e vo lv in g  Loan Fund 5 ,000

F is h e r ie s  Enhancement R e vo lv in g  Loan Fund 6,900 

A lte r n a t iv e  Energy R e vo lv in g  Loan Fund 5 ,400

R e s id e n t ia l Energy C o n se rva tio n  R e vo lv in g

Loan  Fund 5 , 8 0 0

- 1 1 - CSSB 5 2 6 ( F i n )



4 members o f  th e  M a s te rs , Mates and P i lo t s  b a rg a in in g  u n i t  f o r  th e  p e r io d

5 January 1 , 1990, th ro u g h  June 30, 1990.

6 (b ) The sum o f  $177,100 is  a p p ro p r ia te d  from  th e  g e n e ra l fund  to  th e

7 Departm ent o f  T ra n s p o r ta t io n  and P u b lic  F a c i l i t i e s ,  A laska  m arine  highway

8 system , to  pay f o r  a 3 .3  p e rce n t c o n tra c t  s e tt le m e n t f o r  members o f  th e

9 M aste rs , Mates and P i lo t s  b a rg a in in g  u n i t  f o r  th e  f i s c a l  y e a r end ing

10 June 30, 1991.

11 *  Sec. 13. (a ) The sum o f $412,600 is  a p p ro p r ia te d  from  the  g e n e ra l

12 fund  to  th e  Departm ent o f  T ra n s p o r ta t io n  and P u b lic  F a c i l i t i e s ,  A la ska

13 m arine  h ighway system , to  pay f o r  a 3 .3  p e rce n t c o n tra c t  s e tt le m e n t f o r

14 members o f  th e  In la n d  Boatmen's Union b a rg a in in g  u n i t  f o r  th e  p e r io d

15 January 1, 1990, th ro u g h  June 30, 1990.

16 (b ) The sum o f  $825,200 is  a p p ro p r ia te d  from  the  g e n e ra l fund  to  th e

17 Departm ent o f  T ra n s p o r ta t io n  and P u b lic  F a c i l i t i e s ,  A laska  m arine  highway

18 system , to  pay f o r  a 3 .3  p e rce n t c o n tra c t  s e tt le m e n t f o r  members o f  th e

19 In la n d  Boatm en's U n ion  b a rg a in in g  u n i t  f o r  th e  f i s c a l  y e a r end ing June 30,

20 1991.

21 *  Sec. 14. The sum o f  $351,200 is  a p p ro p r ia te d  from  the  g e n e ra l fund  to

22 the  Departm ent o f  P u b lic  S a fe ty  to  pay f o r  an a r b i t r a t io n  award f o r  c o u r t

23 s e rv ic e  o f f ic e r s  who a re  members o f  th e  P u b lic  S a fe ty  Employees A s s o c ia t io n

24 f o r  th e  f i s c a l  y e a r end ing  June 30, 1991, to  be a llo c a te d  as fo l lo w s :

25 Detachments $174,200

26 J u d ic ia l  S e rv ice s  - Anchorage 177,000

27 *  Sec. 15. The sum o f  $14,700 is  a p p ro p r ia te d  from  th e  g e n e ra l fund  to

28 the  Departm ent o f  T ra n s p o r ta t io n  and P u b lic  F a c i l i t i e s ,  c e n t ra l re g io n

29 m aintenance and o p e ra t io n s , highways and a v ia t io n ,  to  pay f o r  an

CSSB 5 2 6 ( F i n ) SB0526d
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2 P u b lic  S a fe ty  Employees A s s o c ia t io n , f o r  th e  f i s c a l  y e a r end ing  June 30,

3 1991.

4 *  Sec. 16. (a ) The sum o f  $380,000 is  a p p ro p r ia te d  from  th e  g e n e ra l

5 fund  to  th e  Departm ent o f  A d m in is tra t io n ,  P io n e e rs ' Homes, to  pay f o r

6 in c re a s e d  co s ts  a s s o c ia te d  w ith  the  r e c la s s i f ic a t io n  o f  nurses and p h y s ic a l

7 th e r a p is ts ,  f o r  th e  f i s c a l  y e a r ending June 30, 1990.

8 (b )  The sum o f  $380,000 i s  a p p ro p r ia te d  from  th e  g e n e ra l fund  to  the

9 Departm ent o f  A d m in is t ra t io n ,  P io n e e rs ' Homes, to  pay f o r  in c re a s e d  co s ts

10 a s s o c ia te d  w ith  th e  r e c la s s i f ic a t io n  o f  nurses and p h y s ic a l th e r a p is ts ,  f o r

11 th e  f i s c a l  y e a r end ing  June 30, 1991.

12 *  Sec. 17. (a ) The sum o f  $354,400 is  a p p ro p r ia te d  fro m  th e  g e n e ra l

13 fun d  to  the  Departm ent o f  H e a lth  and S o c ia l S e rv ic e s , d iv is io n  o f  p u b l ic

14 h e a lth ,  n u rs in g  program , f o r  a d d it io n a l co s ts  a s s o c ia te d  w ith  th e  r e c la s s i-

15 f i c a t i o n  o f  n u rs in g  p o s i t io n s ,  f o r  th e  f i s c a l  y e a r end ing June 30, 1990.

16 (b ) The sum o f  $354,400 is  a p p ro p r ia te d  from  the  g e n e ra l fun d  to  the

17 Departm ent o f  H e a lth  and S o c ia l S e rv ice s , d iv is io n  o f  p u b l ic  h e a lth ,  n u rs -

18 in g  program , f o r  a d d it io n a l co s ts  a sso c ia te d  w ith  the  r e c la s s i f ic a t io n  o f

19 n i r s in g  p o s i t io n s ,  f o r  th e  f i s c a l  ye a r end ing  June 30, 1991.

20 *  Sec. 18. The sum o f  $39,000 is  a p p ro p r ia te d  from  the  g e n e ra l fund  to

21 th e  Department o f  H e a lth  and S o c ia l S e rv ic e s , M a n iila q  p u b l ic  h e a lth  s e r -

22 v ic e s ,  f o r  s a la ry  in c re a se s  f o r  p u b lic  h e a lth  nurses employed by th e

23 M a n iila q  A s s o c ia t io n ,  f o r  th e  f i s c a l  y e a r ending June 30, 1991.

24 *  Sec, 19. The sum o f  $55,000 is  a p p ro p r ia te d  from  th e  g e n e ra l fund  to

25 the  Departm ent o f  H e a lth  and S o c ia l S e rv ic e s , N o rto n  Sound p u b l ic  h e a lth

26 s e rv ic e s ,  f o r  s a la ry  inc re ase s  f o r  p u b lic  h e a lth  nurses employed by the

27 N orton  Sound H e a lth  C o rp o ra tio n , f o r  the  f i s c a l  y e a r end ing  June 30, 1991.

28 *  Sec. 20. (a ) The sum o f  $266,800 is  a p p ro p r ia te d  from  th e  g e n e ra l

29 fu n d /m e n ta l h e a lth  t r u s t  income account to  th e  Departm ent o f  H e a lth  and
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1 S o c ia l S e rv ic e s , A la ska  P s y c h ia t r ic  I n s t i t u t e ,  fox ' a d d it io n a l co s ts  a s s o c i-

2 a te d  w i th  the  r e c la s s i f ic a t io n  o f  n u rs in g  p o s i t io n s ,  f o r  the  f i s c a l  ye a r

3

4

5

6 

7

end ing  June 30, 1990.

(b ) The sum o f  $266,800 i s  a p p ro p r ia te d  from  the  g e n e ra l fu n d /m e n ta l 

h e a lth  t r u s t  income accoun t to  th e  D epartm ent’ o f  H e a lth  and S o c ia l Ser­

v ic e s ,  A la ska  P s y c h ia t r ic  I n s t i t u t e ,  f o r  a d d it io n a l co s ts  a sso c ia te d  w ith  

th e  r e c la s s i f ic a t io n  o f  n u rs in g  p o s i t io n s ,  f o r  th e  f i s c a l  ye a r end ing

8 June 30, 1991.

9 *  Sec. 21. The unexpended and u n o b lig a te d  ba lances o f  th e  a p p ro p r ia -

10 t io n s  made by secs. 2 (a ) ,  ( 3 ) ( a ) ,  ( 4 ) ( a ) ,  ( 5 ) ( a ) ,  ( 6 ) ( a ) ,  7 (a ) ,  8 (a ) ,  9 (a ) ,

11 1 0 (a ) , 1 1 (a ) ,  1 2 (a ) , 1 3 (a ) , 1 6 (a ) ,  1 7 (a ) , and 2 0 (a ) lapse  in to  th e  funds

12 from  w h ich  th e y  were a p p ro p r ia te d , June 30, 1990.

13 *  Sec. 22. The unexpended and u n o b lig a te d  ba lances o f  th e  a p p ro p r ia -

14 t io n s  made by secs. 1, 2 (b ) ,  3 (b ) ,  4 ( b ) ,  5 (b ) ,  6 (b ) ,  7 (b ) ,  8 (b ) ,  9 (b ) ,

15 1 0 (b ) , 1 1 (b ) , 1 2 (b ) ,  1 3 (b ) ,  14, 15, 1 6 (b ) , 1 7 (b ) , 18, 19, and 20 (b ) lapse

16 in t o  th e  funds from  w h ich  the y  were a p p ro p r ia te d , June 30, 1991.

17 *  Sec. 23. T h is  A c t takes  e f f e c t  im m ed ia te ly  under AS 0 1 .1 0 .0 7 0 (c ) .
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SEC. if BARGAINING UNIT
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FY90 

GF

FY90

OF

l i i l S I S I l  ■
FY91 FY91 

GF OF

s
, AVTEC TEACHERS $ V- |

"
'

65.3

2
• •• • . . . ■ 

MARINE ENGINEERS 102.0 204.0

3
•

NON-COVERED (EXECUTIVE) 878.6 475.6 1,830.3 990.7

4 NON-COVERED (UNIVERSITY) 1,922.7 4,005.6

5 NON-COVERED (COURTS) 512.9 1,068.5

6 NON-COVERED (LEGISLATURE) 304.2 633.8

7 PUBLIC SAFETY EMPLOYEES ASSOC. 446.9 111.3 930.9 231.8

8 LABOR, TRADES AND CRAFTS 558.3 345.4 1,716.6 1,063.6

9 SUPERVISORY 821.2 396.1 1,710.6 825.0

10 CONFIDENTIAL EMPLOYEES ASSOC. 112.4 13.2 234.1 27.6

11 GENERAL GOVERNMENT 4,235.2 1,494.4 9,990.7 4,449.5

12 MASTERS, MATES & PILOTS 88.6 177.1

13 INLAND BOATMEN’S UNION 412.6 825.2

14 PSEA ARBITRATION AWARD (PUB SAFETY) 351.2

15 PSEA ARBITRATION AWARD (DOT) 14.7

16 PIONEERS’ HOMES NURSE RECLASS 380.0 380.0

17 PUBLIC HEALTH NURSE RECLASS 354.4 354.4

18 MANIILAQ PUBLIC HEALTH NURSE SALARY 39.0

19 NORTON SOUND PUB HLTH NURSE SALARY 55.0

20 API NURSE RECLASSIFICATION 266.8 266.8

TOTAL ALL SECTIONS 11,396.8

GF

2,836.0

OF

24,853.8 7,588.2

SUMMARY: FY 90 

FY 91

11.396.8

24.853.8

2,836.0

7,588.2

TOTAL FY 90 - FY 91 36,250.6 10,424.2

. . * r V V
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STATE OF ALASKA

Alison Elgee 
Director
Division of Budget Review 
Office of the Governor

Date: M arch 28, 1990

Phone 465*4404

From: Bruce Cu Subject: Terms of Pending Collective 
Bargaining Agreements, 
Ratified and Tentatively 
Agreed

‘ (Labor Relations 
it of Administration

Status Summary:

During March 1990 the State entered into;, continued or completed negotiations with all 
ten bargaining units representing State employees. The status of those negotiations is as 
follows:

1. Agreements Obtained

A. Agreements have been ratified by three groups (Public Safety 
Employees, Centralized Correspondence Study, Teachers Education 
Association of Mount Edgecumbe).

B. In a  fourth instance, the Marine Beneficial Association, ratification 
was not required.

2. Tentative Agreements

Four bargaining units are in the final stages of voting on tentative agreements,
with results due the week of April 2 (Confidential Employees Association,
Supervisory Unit, Labor, Trades and Crafts, Masters, Mates and Pilots).

3. Unresolved

A. No agreement has been reached with the General Government Unit 
(GGU) and no talks are currently scheduled. The arbitrator's decision 
establishing terms for GGU Class One employees is expected on or 
about April 15.

B. Negotiations with the Inlandboatman’s Union have been unsuccessful, 
although the parties do plan to meet a t least one more time this 
week.
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Alison Elgee
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March 28, 1990

Public Safety Employees Association (ratified)

A. Wages

1) 1990: 3.3 percent across the board general wage increase.

2) 1991: across the board general wage increase equal to the increase in 
the Anchorage Consumer Price Index—all Urban Wage Earners 
(CPI-U), not to exceed five (5) percent.

Health Insurance: This issue has been submitted to interest arbitration.

1) State Proposal:

a. 1990: State will continue to pay current premium
through December 31, 1990.

k. 1991: If the premium increases during this year, the State will
pay an additional premium amount equal to the Anchorage CPI* 
U increase during the previous year but not to exceed 
5 percent.

If the premium increase for current benefits exceeds the 
amount provided for above, the parties shall meet to discuss 
plan changes. If  unable to agree, the State may modify plan to 
maintain the prescribed premium rate.

2) Union Proposal:

a. 1990-91: M aintain current benefits. Employer pay 90 percent
of premium, including any increase; employees pay 10 percent.

C. Holidays: No change

D. Duration: 1990*91

E. Other Issues: The parties agreed to continue current language on a number
of disputed issues (seniority, relief and lunch periods, shift assignments) and
to  abide by the Arbitrator's decision on other issues already submitted to
interest arbitration (geographic differentials on selected locations, overtime 
pay for recruits, etc).

Centralized Correspondence Study Education Association (ratified)

A. Wages:

1) 1990: In lieu of a  3.3 percent across the board general wage increase,
eight days of annual leave will be accrued prorated monthly (5.36 
hours per month) in 1990 only. Employees may cash out the 
additional eight days in 1990 only.



1990: State will continue to pay current premium through 
December 31, 1990.

1991-92: If  the premium increases during these years, the State will 
pay an additional premium amount equal to the Anchorage CPI-U 
increase during the previous year but not tr  exceed 5 percent.

If the premium increase for current benefits exceeds the amount 
provided for above, the parties shall meet to discuss plan changes. If 
unable to agree, the State may modify plan to maintain the prescribed 
premium rate.

C. Holidays:

1. Martin Luther King Day, J r , added

2. Employee’s birthday deleted

3. Three floating holidays (Alaska Day, Seward’s Day, President’s Day) 
designated as fixed-date holidays.

D. Duration: 1990-92

E. Other Issues:

1. A two tier salary structure is adopted, providing additional 
compensation and incentive for possession of a  Master's degree, and 
reducing the compensation rate  for those with a  Bachelor’s Degree. 
This change is cost neutral.

2. Grievance procedure streamlined to reduce number of intermediate
hearings.

Teachers Education Association of Mt. Edgecumbe (ratified)

A. Wages

L  1990: 1.7 percent across the board general wage increase effective
July 1, 1990. Difference between 1.7 percent and 3.3 percent used to 
fund Community Schools Program Fund to provide after school and 
weekend activities supervision.

2. 1991 and 1992 (cycled on the fiscal rather than calendar year):

Across the board general wage increase equal to the Anchorage CPI-U, 
but not to exceed 5 percent.



March 28, 1990m m m

B. Health Insurance

1. 1990: State will continue to pay current premiums through 
December 31, 1990.

2. 1991-92: If  the premium increases during these years, the State will 
pay an additional premium amount equal to the Anchorage CPI-U 
increase during the previous year but not to exceed 5 percent.

If  the premium increase for current benefits exceeds the 
amount provided for above, tbe parties shall meet to discuss plan 
changes. If unable to agree, the State may modify plan to maintain 
the prescribed premium rats or deduct the excess premium cost from 
the salary of eligible employees.

Duration: July 1, 1990, through June 30, 1993.

Other Issues: All other terms of the previous agreement will remain in
effect.

Marine Engineers Beneficial Association (final: ratification not required)

A. Wages:

1. 1990: 3.3 percent across the board general wage increase. Some
additional cost of living adjustments for employees in the Southwest 
System agreed in exchange for elimination of leave accrual for 
temporary dispatches and opportunity to test two crew procedure in 
Southwest System (costs offsetting).

2. Succeeding years: full contract negotiations will determine rates. 
Contract expires March 30, 1991,

Health Insurance: No change. MEBA Agreement ties State cost to the 
contribution rate for the General Government Unit.

C. Holidays: No change.

D. Duration: Contract expires March 30, 1991.

5. Confidential Employees Association (tentative agreement)

A. Wages

1. 1990: 3.3 percent across the board general wage increase.

2. 1991: across the board general wage increase equal to the increase in
the Anchorage CPI-U, but not to exceed 5 percent.

3. 1992: across the board general wage increase equal to the increase in
the Anchorage CPI-U, bu t not to exceed 5 percent.



1990: State will continue to pay current premium through 
December 31, 1990.

2. 1991-92: If the premium increases during these years, the State will
pay an additional premium amount equal to the Anchorage CPI-U 
increase during the previous year but not to exceed 5 percent.

If the premium increase for current benefits exceeds the 
amount provided for above, the parties shall meet to discuss plan 
changes. If unable to agree, the State may modify plan to maintain 
the prescribed premium rate.

Holidays: Martin Luther King, Jr. Day added

Duration: 1990-1992

Other Issues: Specific layoff procedures and projections analogous to 
Supervisory Unit.

Supervisory Unit (tentative agreement)

Note: Terms for Class One employees in this unit were initially established by 
interest arbitration of outstanding issues in an economic reopener in the 
third year of the agreement. The arbitrator awarded Class One employees a 
4.08 percent across the board increase and found for the State on all other
issues. The parties reentered negotiations on an agreement for all employees
in the unit, regardless of class.

A. Wages:

1. 1990:

a. Class One employees will receive a 4.08 percent across the 
board general wage increase.

b. Class Two and Three employees will receive a 3.3 percent 
across the board general wage increase and an additional leave 
accrual for 1990 only of 1.26 hours per month in compensation

* for the difference between 3.3 percent and 4.08 percent.

2. 1991:

a. Class One employees will be placed on the same salary schedule 
as Twos and Threeg. In 1991 only, Class One employees will 
receive additional leave accrual of 1.25 hours per month as 
compensation for their placement on the 3.3 percent wage 
schedule (a loss of .78 percent)

b. Across the board general wage increase equal to the increase in
the Anchorage CPI-U, but not to exceed 5 percent.
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1992: Across the board general wage increase equal to the increase in 
the Anchorage CPI-U, but not to exceed 5 percent.

Insurance:B.

1990: State will continue to pay current premium through 
December 31, 1990.

1991-92: If the premium increases during these years, the State will 
pay an additional premium amount equal to the Anchorage CPI-U 
increase during the previous year but not to exceed 5 percent.

The parties shall meet in a Health Benefits Evaluation to discuss plan 
changes. If unable to agree, the State may modify plan to maintain 
the prescribed premium rate or deduct the excess from the employee’s 
salary.

Holidays:

1. Martin Luther King, Jr. Day added.

2. Three floating holidays (Alaska Day, Seward’s Day, President’s Day) 
designated as fixed-date holidays.

Duration: 1990-92

E. Other Issues:

Sea duty pay made consistent with PSEA, GGU tentative agreement 
on this issue.

Actual expenses allowed in lieu of per diem rates for official travel to 
Anchorage, Fairbanks, and Juneau consistent with Administrative 
Manual.

7. Labor, Trades and Crafts (tentative agreement)

Note: LTC is operating under the terms of an interest arbitration covering Class 
One employees for 1989-90, the contents of which were imposed upon Class Two 
and Tfcns employees in August, 1989. That contract included wage reopeners for 
1989 and 1990. Negotiations foiled, and wage disputes for Class Ones were 
submitted to an arbitrator. Subsequent to receipt of an award granting a $675 
compensatory payment in lieu of a 1989 wage increase, and an across the board 
increase for 1990 of 4.6 percent, the parties reentered negotiations for an agreement 
covering all classes.

Tentative agreement has been reached and the ratification process is underway. 
However, the parties entered into an agreement not to discuss the details of the 
settlement until voting is complete.
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Wages: 3.3 percent across the board general wage increase.yt&ii
All other issues: continue current contract language.

BC/DMC/dkk 
20/8/0873630. wp 
cc: Frank S. Baxter 

Commissioner
Department of Administration
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DATE;

FROM:

Alison El gee 
Di rector 
Division of Budget Review 
Office of the Governor

gs

Labor Relations 
frtment of Administration

FILE NO:

TELEPHONE NO:

SUBJECT:

465-4404 B U D G E T  R E V I E W

Update on Terms of 
Pending Collective 
Bargaining Agreements

As an update to my March 28, 1990 memorandum, the status of negotiations 
is as follows:

1. Agreements obtained.

In addition to those previously reported, Labor, Trades and Crafts 
has also ratified their agreement.

2. Tentative agreements.

The Inlandboatmen's Union has balloted the agreement reached during 
negotiations. Ballots will be counted 4/21/90.

3. Unresolved.

Negotiations with the Masters, Mates, and Pilots have reconvened.
The membership rejected the 3.3% offer in isolation, requesting the 
opportunity to negotiate a package which includes a personal leave 
system similar to that negotiated with the Marine Beneficial 
Association.

Bargaining Unit Summaries:

1. Public Safety Employees Association (Ratified).

The arbitrator's interim award was received March 29, 1990. The 
award Includes:

Htelth insurance: Effective July 1, 1990 through June 30, 1991, the
Eji$foyer shall pay 90% and the employee shall pay 10% of the health 
insurance premium. Beginning July 1, 1991, the Employer's 
contribution shall not exceed $400 per member per month. The 
association shall have the option of choosing alternative coverage.

Holidays: Martin Luther King, Jr. Day will be a fixed holiday.

Other Issues: Pursuant to the arbitrator's award, short term per 
diem rates will be increased $10 with the current long-term per diem 
rates remaining at 62.5% of the short term rates. Actual expenses 
for travel to Anchorage, Juneau and Fairbanks will be allowed 
provided advanced approval is granted.
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Flexible work schedules will remain but applied within specific 
parameters outlined by the arbitrator. Reimbursable weight 
allowances for moving expenses have been increased from 10,000 to 
12,000 pounds.

2. Inlandboatmen's Union.

A. Wages

1. 3.3% wage increase retroactive to April 1, 1990.

2. 1991 and 1992: Across the board general wage increased 
equal to the Anchorage CPI-U, but not to exceed 5%.

3. One time bonus not to exceed 4% for cashing in unused sick 
leave determined by a sliding scale on sick leave usage in 
1989.

4. As an absentee control incentive beginning January 1,
1991, employees would be paid 3/4 of every hour of sick 
leave cashed in up to 2% annually.

5. Late arrival pay has been reinstituted.

B. Holidays

1. Martin Luther King, Jr. Day will be a fixed holiday.

C. Health Insurance:

1. 1991 and 1992: Employer agrees to pay up to 5% more based
on Anchorage CPI-U for premium provided the same 
arrangement is adopted by the majority of State employees.

Labor, Trades & Crafts (Ratified).

Please refer to the April 5, 1990 memorandum from Commissioner Baxter for
specific terms.

BAC/vcy
H0405cfb



,  . .M EM O R A N D U M
. ■

T0: Alison El gee
Director
Division of Budget Review 
Office of Management and Budget 
Office of the Governor

THRU:

FILE NO:

TELEPHONE NO:

SUBJECT.

465-2200

f r o m :  frank S. Baxter
Commissioner
Department of Administration

Monetary Terms of 
Agreement with Public 
Employees Local #71, 
AFL-CIO

On April 2, 1990, the State was notified by Public Employees Local #71, 
AFL-CIO of the ratification of a full collective bargaining agreement for 
this unit. The agreement establishes certain terms and conditions of 
employment for class 2 and class 3 employees 1n this unit which are 
different from the class 1 employees. (Class here refers to the "strike-no 
strike" classification of AS 23.40.200).

As you are aware, the Department of Administration must submit the monetary 
terms of an agreement to the Legislature. The monetary terms for the 
class 1 employees were transmitted on January 23 and have been appropriated 
in CSHB 453 (FIN). I am transmitting the monetary terms for the class 2 
and 3 employees simultaneously with this memorandum to you.

Monetary Terms

Monetary terms of an agreement are defined in AS 23.40.250(4) as changes 
that require an appropriation for their implementation, result in a change
in State revenues, or result 1n a change in productive work hours for State
employees.

A. Require Appropriation

1. Subject to legislative funding, the agreement calls for a 3.3 
percent wage Increase for class 2 and 3 employees in this unit 
effective January 1, 1990.

2. The time required for movement from step A to step B 1s increased
from 150 days to 210 days effective November 16, 1989. Agencies
will realize a savings beginning 151 days after November 16,
1989, or approximately April 16, 1990. Estimate wage savings are 
$56.8 thousand for the balance of FY 90, and $272.4 for FY 91 for 
class 2 and class 3 employees.



There are no provisions in this agreement that would change State 
revenues.

C. Productive Work Hours

There are four provisions that potentially effect the productive work 
hours of the class 2 and class 3 employees. First, all employees will 
have a pro rated portion of 39 hours of annual leave added to their 
annual leave account based on each employee's time in pay status in 
1989. Second, the annual leave accrual rate for class 2 and class 3 
employees will be increased by 2.1 hours for each full month 1n pay 
status in 1990. Third, leave cash-in provisions decrease the minimum 
balance for participation from 45 to 30 days, increase the annual 
maximum cash-in from 8 to 10 days, and allow class 2 and class 3 
employees to cash-in an additional 10 days during 1990 only. Fourth, 
the third Monday of January, known as Martin Luther King, Jr.'s 
Birthday, will be recognized as a holiday.

Other Terms

There are other terms to the collective bargaining agreement that do not 
meet the statutory definition of "monetary terms" that will be of interest 
to you.

The "service bonus" provision for continuous service for more 
than nine years will be changed on or after January 1, 1991, from 
a cents per hour basis to a percentage based system; the details 
(and the subsequent cost or savings) is negotiable.

The subsistence (geographic differential) for Willow, Talkeetna, 
and Chulitna has been increased.

Conclusion

Funding for the monetary terms is required. Please prepare and forward to 
the Legislature the necessary documents. Please feel free to call on the 
staff of the Division of Labor Relations for any assistance desired.

FSB/MPM/mm 
15/8D1/040204-0/3 
cc: Bruce A. Cummings 

Director
Division of Labor Relations 
Department of Administration
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T0: Alison El gee
D.i rector

THRU:

Division of Budget Review 
Office of Management and Budget 
Office of the Governor

f r o m :  Frank S. Baxter
Commissioner
Department of Administration

DATE: 

FILE NO: 

TELEPHONE NO: 

SUBJECT:

465-2200

Monetary Terms of the 
Interest Arbitrator's 
A'-'ard for General 
Government Unit Class One 
Employees

On April 12, 1990, the State r e c e i f U P & f ^ ^ i s ^  Arbitrator's award for 
General Government Unit Class One employees. The Arbitrator awarded a two- 
year and nine month contract to replace.the prior agreement which expired 
on June 30, 1987. The effective date of the contract is July 1, 1990, and 
the expiration date is April 30, 1993. This award applies only to the 
approximately 2,200 employees prohibited from striking pursuant to 
AS 23.40.200(a)(1).

As you are aware, the Department of Administration must submit the monetary 
terms of a contract to the legislature. I am doing so simultaneously with 
this memorandum to you.

MONETARY TERMS

Monetary terms of an agreement are defined in AS 23.40.250(4) as changes 
that require an appropriation for their implementation, changes that result 
in a change in State revenues, or changes that will result in a change in 
t.he productive work hours for State employees.

A. Required Appropriation

Subject to legislative appropriation, the agreement calls for:

A 4.25 percent wage increase for all Class One employees effective 
July 1, 1990. On July 1, 1991, and July 1, 1992, the award provides for 
a general wage increase equal to the rise in the Anchorage Consumer 
Price Index for All Urban Consumers (CPI-U) not to exceed five percent.

A $400.00 one-time compensatory payment for all Class One employees.
The Arbitrator specifies that "these monies are to be generated from the
fiscal year 1990 budget and paid within 30 days of appropriation."

The State shall maintain the current level of health insurance benefits 
until February 1, 1992. On February 1, 1992, the plan will convert to 
defined contribution with the premium capped at the February 1, 1991, 
level plus not more than ten percent.

Please determine the estimated cost of terms and prepare the request for 
appropriation accordingly.



B. State Revenues

There are no provisions in this agreement that would change State 
revenues.

C. Productive Work Hours

The Union has proposed that Martin Luther King, Jr. Day be added as a 
fixed date holiday. The State opposed. The Arbitrator's interim award 
does not address the issue.

The Correctional Officer's hours of work have been increased from 81 to 
84 hours in a two-week work period.

D. Other items of Interest

The tentative agreements are incorporated by reference into the award. 
The State has secured the elimination of secondary layoff rights and 
employee service credits. Additionally, a significantly streamlined 
grievance and arbitration process has been negotiated and language 
throughout the contract has been simplified.

LEGISLATION

Legislation is now necessary to fund those monetary terms which require an 
appropriation for their implementation. Further details on this agreement 
can be obtained from Michael McMullen, Division of Labor Relations, at 
465-4404.

FSB/AC/1t 
9/8/1030517.wp 
cc: Bruce Cummings

Director
Division of Labor Relations 
Department of Administration
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Alison
Director 
Division of B udget Review

ice o f M anagem ent and  Budget 
ice o f thdJjftvernor Phone:

From: F ran k  ST B axter
Commissioner
D epartm ent of A dm inistration

Subject:
465-2200

M onetary Term s o f the  
Collective B argaining Agree­
m en t w ith  G eneral Govern­
m en t U n it C lass Two and 
Three Employees

On April 17 ,1990, th e  S ta te  reached agreem ent w ith th e  A laska S ta te  Employees Association, 
A m erican Federation of S ta te , County and M unicipal Employees, Local 52, AFL-CIO 
regarding wages, hours and  o ther term s and  conditions of em ploym ent for the  m ajority of 
employees in  the  G eneral Governm ent B argaining U nit (GGU). The agreem ent was ratified 
by the m em bership today. The agreem ent applies to the  approxim ately 6,000 GGU employees 
who are subject to A laska S ta tu te  (AS) 23.40.20C<a) (2) and (3).

The agreem ent is for th ree  years, expiring December 31, 1992, and replaces the  agreem ent 
which expired on December 31, 1986. The effective date  of the  wage schedule is Jan u a ry  1, 
1990, while operational provisions have various effective dates negotiated by the  parties. 
Effective dates of reportable term s are the  date  of execution unless otherw ise indicated below.

P u rsu an t to AS 23.40.215, the  D epartm ent of A dm inistration m ust subm it the  m onetary 
term s of an  agreem ent to the  legislature. I am  doing so sim ultaneously w ith  th is  
m em orandum  to you.

MONETARY TERMS

M onetary term s of an  agreem ent a re  defined in  AS 23.40.250(4) as changes th a t require an 
appropriation for th e ir  im plem entation, th a t  re su lt in  a  change in  S ta te  revenues or th a t  will 
re su lt in  a  change in  the  productive work hours for S ta te  employees.

A. Required A ppropriation

Subject to legislative appropriation, the  agreem ent includes:

1. W ages

A 3.3% wage increase for all C lass Two an d  Three employees effective 
Jan u a ry  1 ,1990. On Jan u a ry  1, 1991, an d  Jan u a ry  1, 1992, the  agreem ent 
provides for a  general wage increase equal to th e  rise in  the  Anchorage 
Consum er Price Index for All U rban  Consum ers (CPI-U) n o t to  exceed five 
percent (5%).
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2 . R einstitution o f th e  Legal T ru st

R einstitution requires paym ent of a  lum p sum  of $25,000.00 per m onth for the  
en tire  bargaining un it, p ro rated  for the  num ber of C lass Two and  Three 
employees for the  period Jan u a ry  1 ,1990 , through Ju n e  30, 1990, a t  w hich tim e 
the  full ra te  will be applicable, consistent w ith the  Class One settlem ent. 
Additionally, the  S ta te  is obligated to pay $5.00 per m onth, per eligible 
employee in  pay sta tus.

3. H ealth  Insurance

The s ta te  shall m ain ta in  an d  pay the  full prem ium  for the cu rren t level of 
health  insurance benefits un til F eb ruary  1,1992. O n February  1 ,1992, the  
p lan  will convert to  a  defined contribution system  w ith  the  prem ium  capped a t  
the  February  1 ,1991 , level plus no t m ore th an  ten  percent (10%).

4. Benefits for N onperm anent Employees

Long term  nonperm anent employees a re  en titled  to h ealth  and  life insurance, 
annual and  sick leave, and  holidays sixty (60) days a fte r da te  of signing, 
presum ably on or about Ju ly  1, 1990.

Short te rm  (90 day o r less) nonperm anent employees who a re  allowed to work 
beyond 120 days shall be trea ted  as long-term  nonperm anent employees for 
benefit purposes and  shall be en titled  to  h ea lth  and  life insurance, annual and 
sick leave, and  holidays retroactive to date  of appointm ent. This provision is 
effective Ju ly  1 ,1990.

Please determ ine the  estim ated cost of term s and  prepare  the  request for appropriation 
accordingly.

S ta te  Revenues

There are  no provisions in  th is  agreem ent th a t  would change S ta te  revenues.

C. Productive W ork H ours

1. Holiday

The M artin  L u ther Ring, J r .  holiday is added as a  nam ed, fixed-date holiday.

2. B usiness Leave

Union Stew ards are allowed up  to  n ine hours p e r m onth w ithout loss in  
com pensation for tim e spen t hand ling  com plaints and  grievances. The ra tio  of 
S tew ards shall not exceed one S tew ard  for each  th ir ty  employees in  the  
bargain ing  u n it or approxim ately 280 S tew ards. S im ilar provisions were
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incorporated in  th e  predecessor agreem ent, b u t were suspended upon 
decertification of th e  form er representative.

3. Leave Accrual for Forty-H our Employees

Those employees who a re  regularly  assigned to forty-hour workweeks shall 
accrue p rorated  annual leave in  accordance w ith the  following schedule:

Y ears of Service 
0-2 
2-5 
5-10 
10+

Hours/M onth
10
14
16
18

O ther item s of In te rest

Travel Expenses

The prohibition against paym ent for actual expenses while in  travel s ta tu s  in  
Anchorage, Fairbanks an d  Ju n ea u  has been elim inated.

Layoff

Layoff has been m ade in to  a  s tric t seniority system , essentially  la st on, first off 
in  any  reduction in  force. Secondary layoff righ ts have been elim inated effective 
90 days a fte r execution of the  agreem ent.

R ecruitm ent

Employee service credits have been elim inated.

4. O vertim e Eligibility an d  E n titlem en ts

Those employees who a re  regularly  assigned to a  forty hour workweek shall be 
eligible for overtim e after forty hours ra th e r  th an  thirty-seven and one half.
The norm al workweek for GGU employees will rem ain  thirty-seven and  one h a lf 
hours and  employees so scheduled will be eligible for overtim e after thirty-seven 
and  one-half hours of work. O vertim e eligibility shall be determ ined solely in  
accord w ith  FLSA stan d ard s  w ith  th e  exception th a t employees currently  
overtim e eligible shall be g randfathered  as long as they rem ain  in  th e ir  cu rren t 
positions.

5. Appeals Procedures

A significantly stream lined  grievance and  a rb itra tion  process h as  been 
negotiated and  language throughout the  contract has been simplified.


