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No. I
HB 205
4 / 1 7 / 8 7

T h e  bill changes the com pos it io n of the S t a t e  Phy si c a l  Th e r a p y  board 

b y  adding two new  m e m ber s to re present the O c c u p a t i o n a l  Therap y 

p r o f e s s i o n  and amending the name of the board.

A s i d e  from combining the two p r o f e s s i o n s  w i t h i n  o n e  board, licensing of 

the occu pat io na l therapy p r o f e s s i o n  is e x p e c t e d  to cost $13,000.00.

Basically, the $13,000.00 consists of:

1) PE RS O N A L  SERVICES: $ 8 , 7 0 0

- .40% of a dm inistrative support costs

(.40% is based on the numb er  of o c c u p a t i o n a l  th erapists (100) 

d i vi de d by the total nu mb er  of d i v i s i o n  l i c en se es  (27,049) wh ich  

includes physical t h e r a p i s t s ) ;

- 10% of a Lice ns ing  Examiner; and

5% of an Investigator.

2) TRAVEL: $ 1 , 1 0 0

Costs for two membe rs  to attend o n e  b o a r d  meeting.

3) CONT RAC TU AL : $ 3 , 1 0 0

- P ro fe ssional Services (exam) costs;

- C o m m u n ic ati on  costs;

- A d v e r t i s i n g  and P ri n t i n g  costs, etc.

4) SUPPLIES: $ 100

H B  205

TOTAL: $ 1 3 , 0 0 0

T h e  oc cu pa t i o n a l  therapy p r o f e s s i o n  h a s  e x p r e s s e d  its w il l i n g n e s s  to pay 

lic en si ng fees ne ce ssa ry  to cover c o s t s  a s s o c i a t e d  w i t h  re gulating the 

profession, and costs are expected to b e  c o v e r e d  by pr o g r a m  receipts. T h e r e­

fore, l i c e nsi ng  fees will be e s t a b l i s h e d  to of fs e t  the costs of re gu l a t i n g  

the profession.
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B Y  T H E  H E ALTH, E D U C A T I O N  A N D
1 IN T H E  H O U S E  S O C I A L  S E R V I C E S  C O M M I T T E E

2 CS F O R  H O U S E  B I L L  NO. 205 (HESS) am

3 IN T H E  L E G I S L A T U R E  OF  T H E  S T A T E  O F  A L A S K A

4 F I F T E E N T H  L E G I S L A T U R E  - F I R S T  S E S S I O N

5 A  B I L L

6 F or an  A ct entitled: " An Ac t  r e l a t i n g  to r e g u l a t i o n  of the p r a c t i c e  of

7 n a t u r o p a t h y ,  o c c u p a t i o n a l  t h e r a p y  and p h y s i c a l

8 therapy; a n d  p r o v i d i n g  for an  e f f e c t i v e  d a te."

9 BE  IT E N A C T E D  B Y  T H E  L E G I S L A T U R E  OF  T H E  S T A T E  OF  ALASKA:

10 * S e c t i o n  1. AS 0 8 . 0 1 . 0 1 0 ( 1 5 )  is a m e n d e d  to read:

11 (15) State P h y s i c a l  T h e r a p y  a n d  O c c u p a t i o n a l  T h e r a p y  B o a r d

12 (AS 08. 8 4 . 0 1 0 ) ;

13 * Sec. 2. A S  0 8 . 0 2 . 0 1 0 ( a )  is a m e n d e d  to read:

14 (a) A n  a u d i o l o g i s t  l i c e n s e d  u n d e r  AS  08.11, a p e r s o n  l i c e n s e d  in

15 the s t ate as a c h i r o p r a c t o r  u n d e r  AS  08.20, a d e n t i s t  u n d e r  AS  08.36,

16 a m e d i c a l  p r a c t i t i o n e r  or o s t e o p a t h  u n d e r  AS  08.64, a r e g i s t e r e d  n u r s e

17 u n d e r  AS 08.68, an o p t o m e t r i s t  u n d e r  AS  08.72, a r e g i s t e r e d  phaxanacist

18 u n d e r  AS 03.80, a r e g i s t e r e d  p h y s i c a l  t h e r a p i s t  or o c c u p a t i o n a l  thera-

19 pis t  u n d e r  AS 08.84, or a p s y c h o l o g i s t  u n d e r  AS  08.86, shall use as

20 p r o f e s s i o n a l  i d e n t i f i c a t i o n  a p p r o p r i a t e  letters or a t i tle a f t e r  that

21 p e r s o n ' s  n a m e  w h i c h  r e p r e s e n t s  that p e r s o n ' s  s p e c i f i c  field of prac-

22 tice. T h e  letters or t i tle s h all a p p e a r  on  all signs, s t a t i o n e r y A  or

23 o t h e r  a d v e r t i s i n g  in w h i c h  the p e r s o n  o f f e r s  or d i s p l a y s  p e r s o n a l

24 p r o f e s s i o n a l  servi c e s  to the public. I n  a d d i t i o n ,  a p e r s o n  e n g a g e d  in

25 the p r a c t i c e  of m e d i c i n e  or  o s t e o p a t h y  u n d e r  A S  0 8 . 6 4 . 3 8 0 ( 2 )  or a

26 p e r s o n  e n g a g e d  in any m a n n e r  in  the h e a l i n g  arts w h o  di a g n o s e s ,

27 treats, tests, or c o u nsels o t h e r  p e r s o n s  in  r e l a t i o n  to h u m a n  h e a l t h

28 or  d i s e a s e  and uses the l e t ters " M . D . " or the t i tle "doctor" or  "phy-

29 s i c i a n "  or  a n o t h e r  title tha t  t e nds to s h o w  that the p e r s o n  is w i l l i n g
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I t

1 or  q u a l i f i e d  to d i a g nose, treat, test, o r  c o u n s e l  a n o t h e r  person,

2 shall c l a r i f y  the letters or  t i t l e  by  a d d i n g  the a p p r o p r i a t e  s p e cial-

3 ist d e s i g n a t i o n ,  if any, s u c h  as " d e r m a t o l o g i s t " ,  " r a d i o l o g i s t " ,

4 " a u d i o l o g i s t " ,  " n a t u r o p a t h " ,  or  the like.

5 * Sec. 3. AS  0 8 . 0 3 . 0 1 0 ( c ) ( 8 )  is a m e n d e d  to read:

6 (8 ) State P h y s i c a l  T h e r a p y  a n d  O c c u p a t i o n a l  T h e r a p y  B o a r d

7 (AS 08. 8 4 . 0 1 0 )  -- Jun e  30, 1989.

8 * Sec. 4. AS 0 8 . 8 4 . 0 1 0  is a m e n d e d  to read:

9 Sec. 08.84.010. S T A T E  P H Y S I C A L  T H E R A P Y  A N D  O C C U P A T I O N A L  T H E R A P Y

10 BOARD. (a) T h e r e  is c r e a t e d  the S t ate P h y s i c a l  T h e r a p y  and Occupa-

11 t i onal T h e r a p y  Board, w h i c h  c o n s i s t s  of s e v e n  [FIVE] m e m b e r s  a p p o i n t e d

12 by the governor. The m e m b e r s h i p  c o n s i s t s  of o ne p h y s i c i a n  l i c e n s e d  to

13 p r a c t i c e  m e d i c i n e  in the state, t h ree p h y s i c a l  t h e r a p i s t s  l i c e n s e d  in

14 the state or two p h y s i c a l  t h e r a p i s t s  a n d  a p h y s i c a l  t h e r a p y  a s s i s t a n t

15 l i c e n s e d  in the state, two o c c u p a t i o n a l  t h e r a p i s t s  l i c e n s e d  in  the

16 state or an o c c u p a t i o n al th e r a p i s t  a nd  a n  o c c u p a t i o n al t h e r a p y a s s is-

17 tant l i c e n s e d  in the state, and one lay p e r s o n  w i t h  no d i r e c t  finan-

18 cial i n t erest in the h e a l t h  c are i n d ustry. M e m b e r s  of the b o a r d  shall

19 be U n i t e d  States [U.S.] c i t i z e n s  d o m i c i l e d  in the state a n d  s h all be

20 a p p o i n t e d  fo r  a t e r m  of f our years, a n d  u n t i l  t h e i r  s u c c e s s o r s  are

21 appointed. A  m e m b e r  m a y  not s e r v e  m o r e  t h a n  two terms i n  succession.

22 T h e  g o v e r n o r  m a y  remove a m e m b e r  f r o m  the b o a r d  for n e g l e c t  of duty,

23 i n c o m petence, d i s h o n o r a b l e  conduct, or  s u s p e n s i o n  or  r e v o c a t i o n  of

24 license.

25 (b) T he b o a r d  [ P H YSICAL T H E R A P Y  BOARD] s h a l l  c o n t r o l  all m a t t e r s

26 p e r t a i n i n g  to the l i c e n s i n g  of p h y s i c a l  t h e r a p i s t s ^  [AND] p h y s i c a l

27 t h e r a p y  a s s i s t a n t s , o c c u p a t i o n a l  t h e r a p i s t s ,  a n d  o c c u p a t i o n a l  t h e r a p y

28 a s s i s t a n t s  and the p r a c t i c e  of p h y s i c a l  t h e r a p y  a nd the p r a c t i c e  of

29 o c c u p a t i o n a l  t h e r a p y . T he b o a r d  shall

©
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(1 ) pass u p o n  the q u a l i f i c a t i o n s  of applicants;

(2) p r o v i d e  for the e x a m i n a t i o n  of a p p l i c a n t s  [ C O NDUCT 

E X A M I N A T I O N S ] ;

(3) issue t e m p o r a r y  p e r m i t s  an d  licenses to p e r s o n s  [ P H Y S­

IC A L  T H E R A P I S T S  A N D  P H Y S I C A L  T H E R A P Y  A S S I S T A N T S ]  q u a l i f i e d  u n d e r  this 

chapter;

(4) suspend, revoke, or  r e f u s e  to i s sue or  r e n e w  a l i cense 

u n d e r  [IN A C C O R D A N C E  WITH] AS  0 8 . 8 4.120;

(5 ) k e e p  a c u r rent r e g i s t e r  l i s t i n g  the name, b u s i n e s s  

address, d a t e A and n u m b e r  of the l i c e n s e  of e a c h  p e r s o n  [ P H Y SICAL 

T H E R A P I S T  A N D  P H Y S I C A L  T H E R A P Y  A S S I S T A N T ]  w h o  is l i c e n s e d  to p r a c t i c e  

u n d e r  this c h a p t e r  [IN T H I S  S T A T E ] ;

(6 ) k e e p  a r e c o r d  a nd m i n u t e s  of its me e t i n g s ,  p r o c e e d i n g s ^  

a n d  h e a r i n g s  an d  submit an  a n n u a l  r e port of its a c t i v i t i e s  to the 

g o v e r n o r  a nd o t h e r  i n t e r e s t e d  parties;

(7) limit or  c o n d i t i o n  the a u t h o r i t y  to p r a c t i c e  p h y s i c a l  

t h e r a p y  or  o c c u p a t i o n a l  t h e r a p y , or  d i s c i p l i n e  a p r a c t i t i o n e r ,  u n d e r  

[IN A C C O R D A N C E  WITH] AS 0 8 . 8 4 . 1 8 5 ( a ) ;  and

(8 ) adopt r e g u l a t i o n s  u n d e r  A S  4 4 . 6 2  n e c e s s a r y  to c a rry out 

the p u r p o s e s  of this c h a p t e r  i n c l u d i n g  r e g u l a t i o n s  e s t a b l i s h i n g  q u a l i­

fic a t i o n s  f o r  l i c e n s u r e  and r e n e w a l  of l i c e n s u r e  u n d e r  this c h a p u e r  

[AS A P H Y S I C A L  T H E R A P I S T  O R  P H Y S I C A L  T H E R A P Y  A S S I S T A N T ] .

* Sec. 5. A S  0 8 . 8 4 . 0 3 0  is a m e n d e d  by a d d i n g  a n e w  s u b s e c t i o n  to read:

(b) To be e l i g i b l e  for l i c e n s u r e  by  the b o a r d  as a n  o c c u p a t i o n a l  

t h e r a p i s t  o r  o c c u p a t i o n a l  t h e r a p y  assistant, a n  ap p l i c a n t ,  u n less a

g r a d u a t e  of a f o r e i g n  s c h o o l  of o c c u p a t i o n a l  t h e r a p y  l o c ated o u t s i d e

the U n i t e d  States, shall

(1 ) h a v e  s u c c e s s f u l l y  c o m p l e t e d  a c u r r i c u l u m  of o c c u p a­

tio n a l  t h e r a p y  a p p r o v e d  by  t he C o m m i t t e e  of A l l i e d  H e a l t h  E d u c a t i o n
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1 a n d  A c c r e d i t a t i o n  of the A m e r i c a n  M e d i c a l  A s s o c i a t i o n ,  a nd the A m eri-

2 c a n  O c c u p a t i o n a l  T h e r a p y  A s s o c i a t i o n  a p p r o p r i a t e  to the l i c ense b e i n g

3 sought;

4 (2) subm i t  p r o o f  of s u c c e s s f u l  c o m p l e t i o n  of s u p e r v i s e d

5 f i eld w o r k  a p p r o v e d  by  the b o a r d

6 (A) for an o c c u p a t i o n a l  th e r a p i s t ,  a m i n i m u m  of six

7 m o n t h s  of s u p e r v i s e d  f i e l d  work;

8 (B) for a n  o c c u p a t i o n a l  t h e r a p y  a s s i s t a n t ,  a m i n i m u m

9 of two m o n t h s  of s u p e r v i s e d  f i eld work;

10 (3) pass, to t h e  s a t i s f a c t i o n  of the boar d ,  a n  e x a m i n a t i o n

1 1  p r e p a r e d  by a n a t i o n a l  t e s t i n g  s e r v i c e  a p p r o v e d  by the b o a r d  or an

12 e x a m i n a t i o n  r e c o g n i z e d  by the A m e r i c a n  O c c u p a t i o n a l  T h e r a p y  Asso-

13 c i a t i o n  to d e t e r m i n e  the a p p l i c a n t ' s  f i t n e s s  for p r a c t i c e  as a n  occu-

14 p a t i o n a l  t h e r a p i s t  or an o c c u p a t i o n a l  t h e r a p y  ass i s t a n t ,  o r  be  enti-

15 tied to l i c e n s u r e  w i t h o u t  e x a m i n a t i o n  u n d e r  A S  08 . 8 4 . 0 6 0 ;  and

16 (4) m e e t  q u a l i f i c a t i o n s  for l i c e n s u r e  e s t a b l i s h e d  in regu-

17 lations a d o p t e d  by the b o a r d  u n d e r  AS  0 8 . 8 4 . 0 1 0 ( b ) .

18 * Sec. 6 . A S  08.84.032. is a m e n d e d  by a d d i n g  a n e w  s u b s e c t i o n  to read:

19 (b) To  be e l i g i b l e  f or l i c e n s u r e  b y  the b o a r d  as an o c c u p a t i o n a l

20 t h e r a p i s t  or o c c u p a t i o n a l  t h e r a p y  a s s i s t a n t ,  an a p p l i c a n t  w h o  is a

21 g r a d u a t e  of a scho o l  of o c c u p a t i o n a l  t h e r a p y  that is l o c a t e d  o u t s i d e

22 of the U n i t e d  Stat e s  shall

23 (1) h a v e  completed, to the s a t i s f a c t i o n  of the board, a

24 r e s i d e n t  c o u r s e  of s t udy a nd p r o f e s s i o n a l  i n s t r u c t i o n  e q u i v a l e n t  to

25 that p r o v i d e d  by a c u r r i c u l u m  a p p r o v e d  by  t he C o m m i t t e e  of A l l i e d

26 H e a l t h  E d u c a t i o n  and A c c r e d i t a t i o n  of the A m e r i c a n  M e d i c a l  A s s o c i a t i o n

27 and the A m e r i c a n  O c c u p a t i o n a l  T h e r a p y  A s s o c i a t i o n ,  a n d  h a v e  f u r n i s h e d

28 d o c u m e n t a r y  e v i d e n c e  of  c o m p l i a n c e  w i t h  this p a r a g r a p h ,  tra n s l a t e d ,  if

29 n e c e s s a r y ,  int o  the E n g l i s h  l a n g u a g e  by a  p e r s o n  v e r i f y i n g  the
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1 a c c u r a c y  of the tran s l a t i o n s ;

2 (2 ) h a v e  c o m p leted, to the s a t i s f a c t i o n  of the board,

3 s u p e r v i s e d  f i eld w o r k  e q u i v a l e n t  to that r e q u i r e d  u n d e r  AS  08.84.-

4 030(b);

5 (3) h a v e  m et a p p l i c a b l e  r e q u i r e m e n t s  u n d e r  8 U.S.C. 1101 -

6 1503 ( I m m i g r a t i o n  and N a t i o n a l i t y  Act )  u n l e s s  a U n i t e d  States citizen;

7 (4) pass a n  [THE] e x a m i n a t i o n  a d m i n i s t e r e d  or a p p r o v e d  by

8 the b o a r d  u n d e r  AS 0 8 . 8 4.030; and

9 (5) pay the fee r e q u i r e d  u n d e r  AS 08.84.050.

10 * Sec. 7. AS 0 8 . 8 4 . 0 4 0  is a m e n d e d  to read:

11 Sec. 0 8 . 8 4.040. A P P L I C A T I O N  F O R  L I C E N S E .  To be l i c e n s e d  u n d e r

12 this c h a p t e r  to p r a c t i c e  p h y s i c a l  t h e r a p y  or o c c u p a t i o n a l  t h e r a p y  [AS

13 A  P H Y S I C A L  T H E R A P I S T  O R  P H Y S I C A L  T H E R A P Y  A S S I S T A N T ] , a n  a p p l i c a n t

14 shall a p ply to the b o a r d  on  a for m  p r e s c r i b e d  by the board. A n  appli-

15 cant shall i n c l u d e  in the [HIS] a p p l i c a t i o n  [,] e v i d e n c e  u n d e r  oath

16 that the ?J?P_licant [HE] p o s s e s s e s  the q u a l i f i c a t i o n s  r e q u i r e d  by

17 AS 0 8 . 8 4 . 0 3 0  or 08.84.032.

18 * Sec. 8 . AS 0 8 . 8 4 . 0 5 0  is a m e n d e d  to read:

19 Sec. 08.84.050. FEES. T h e  D e p a r t m e n t  of C o m m e r c e  and E c o n o m i c

20 D e v e l o p m e n t  shall set fees u n d e r  A S  0 8 . 0 1 . 0 6 5  for the following:

21 ( 1 ) app l i c a t i o n ;

22 (2 ) l i c ense by e x a m i n a t i o n ;

2.3 (3) l i c ense by a c c e p t a n c e  of c r e d e ntials;

24 (4) renewal;

25 (5) t e m p o r a r y  p e r m i t ^

26 (6 ) li m i t e d  p e r m i t .

27 * Sec. 9. AS 0 8 . 8 4 . 0 6 0  is a m e n d e d  to read:

28 Sec. 08.84.060. L I C E N S U R E  BY  A C C E P T A N C E  O F  CRE D E N T I A L S .  The

29 b o a r d  m a y  l i cense w i t h o u t  e x a m i n a t i o n  a n  a p p l i c a n t  w h o  is a p h y s i c a l
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t h e r a p i s t ^  [OR] p h y s i c a l  t h e r a p y  a s s i s t a n t , o c c u p a t i o n a l  therapist, or 

o c c u p a t i o n a l  t h e r a p y  a s s i s t a n t  l i c e n s e d  u n d e r  the laws of a n o t h e r  

st ate [OR T E R R I T O R Y  OR  T HE D I S T R I C T  OF CO L U M B I A ] ,  if the r e q u i r e m e n t s  

for l i c e n s u r e  in that State [OR T E R R I T O R Y  OR  T H E  D I S T R I C T  OF C O L U M­

BIA] , were, at the dat e  of the a p p l i c a n t ' s  l i c e nsure, s u b s t a n t i a l l y  

eq ual to the r e q u i r e m e n t s  in this state.

* Sec. 10. A S  0 8 . 8 4 . 0 6 5 ( c )  is a m e n d e d  to read:

(c) A  t e m p o r a r y  p e r m i t  i s s u e d  to an a p p l i c a n t  for l i c e n s u r e  as a

p h y s i c a l  t h e r a p i s t  or  p h y s i cal t h e r a p y a s s i s t a n t  by e x a m i n a t i o n  is

v a l i d  for eight m o n t h s  or u n t i l  the r e s ults of the first e x a m i n a t i o n  

for w h i c h  the a p p l i c a n t  is s c h e d u l e d  are p u b l i s h e d ,  w h i c h e v e r  o c curs 

first. If the a p p l i c a n t  fails to take the first e x a m i n a t i o n  for w h i c h  

the a p p l i c a n t  is s c h e d u l e d  the a p p l i c a n t ' s  t e m p o r a r y  perm i t  lapses on 

the d ay of th e  e x a m i nation.

* Sec. 11. A S  0 8 . 8 4 . 0 6 5 ( d )  is a m e n d e d  to read:

(d) A  t e m p o r a r y  p e r m i t  i s s u e d  to an a p p l i c a n t  w h o  is a g r a d u a t e

of a f o r e i g n  s c hool of p h y s i c a l  t h e r a p y  or o c c u p a t i o n a l  t h e r a p y  l o c a t­

ed o u t s i d e  the U n i t e d  States is v a l i d  u n t i l  the r e s u l t s  of the fi rst 

e x a m  n a t i o n  for w h i c h  the a p p l i c a n t  is s c h e d u l e d  are p u b l i s h e d  follow- 

in g  c o m p l e t i o n  of the i n t e r n s h i p  r e q u i r e d  u n d e r  AS 0 8 . 8 4 . 0 3 2  [AS 08.- 

8 4 . 0 32(2)].

* Sec. 12. AS  0 8 . 8 4 . 0 6 5  is a m e n d e d  by a d d i n g  a n e w  s u b s e c t i o n  to read:

(e) A  t e m p o r a r y  perm i t  i s s u e d  to an a p p l i c a n t  f or l i c e n s u r e  as 

an  o c c u p a t i o n a l  t h e r a p i s t  or o c c u p a t i o n a l  t h e r a p y  a s s i s t a n t  by e x a m­

i n a t i o n  is v a l i d  for eight m o n t h s  or u n t i l  the r e s u l t s  of the e x­

am i n a t i o n  for w h i c h  the a p p l i c a n t  is s c h e d u l e d  are p u b l i s h e d ,  w h i c h­

eve r  o c curs first. If the a p p l i c a n t  fails to take an e x a m i n a t i o n  f or 

w h i c h  the a p p l i c a n t  is s c h e d u l e d  the a p p l i c a n t ' s  t e m p o r a r y  p e rmit 

lapses o n  the day of the e x a m i nation.
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1 * Sec. 13. A S  0 8 . 8 4  is a m e n d e d  by  a d d i n g  a n e w  s e c t i o n  to read:

2 Sec. 0 8 . 8 4.075. L I M I T E D  PERMIT. (a) T h e  b o a r d  m a y  issue a

3 l i m i t e d  p e r m i t  to a p e r s o n  to p r a c t i c e  o c c u p a t i o n a l  t h e r a p y  in the

4 s t ate as a v i s i t i n g ,  n o n r e s i d e n t  o c c u p a t i o n a l  t h e r a p i s t  or o c c u p a t i o n -

5 al t h e r a p y  a s s i stant, if the p e r s o n

6 (1 ) a p p l i e s  on  the f o r m  p r o v i d e d  by the board;

7 (2) has not p r e v i o u s l y  b e e n  d e n i e d  o c c u p a t i o n a l  therapy

8 l i c e n s u r e  in the state;

9 (3) is l i c e n s e d  to p r a c t i c e  o c c u p a t i o n a l  t h e r a p y  in a n o t h e r

10 s t ate or s a t i s f i e s  the r e q u i r e m e n t s  for c e r t i f i c a t i o n  by the A m e r i c a n

11 O c c u p a t i o n a l  T h e r a p y  A s s o c i a t i o n ;

12 (4) p r o v i d e s  p r o o f  s a t i s f a c t o r y  to the b o a r d  that the

13 p e r s o n  w i l l  not p r a c t i c e  in the s t ate fo r  m o r e  t h a n  120 days in the

14 c a l e n d a r  y e a r  for w h i c h  the p e r m i t  is issued; and

15 (5) pays the fee r e q u i r e d  u n d e r  AS  08.84.050.

16 (b) T h e  b o a r d  m a y  i s sue a l i m i t e d  p e r m i t  to a p e r s o n  to p r a c t i c e

17 p h y s i c a l  t h e r a p y  in the s t a t e  as a v i s i t i n g ,  n o n r e s i d e n t  p h y s i c a l

18 t h e r a p i s t  or  p h y s i c a l  t h e r a p y  a s s i s t a n t ,  if the p e r s o n

19 (1) a p p lies on  the f o r m  p r o v i d e d  by the board;

20 (2 ) has not p r e v i o u s l y  b e e n  d e n i e d  p h y s i c a l  t h e r a p y  licen-

21 sure in the state;

22 (3) is l i c e n s e d  to p r a c t i c e  p h y s i c a l  t h e r a p y  in  a n o t h e r

23 state;

24 (4) p r o v i d e s  p r o o f  s a t i s f a c t o r y  to the b o a r d  that the

25 p e r s o n  w i l l  not p r a c t i c e  in the s t a t e  f or m o r e  tha n  120 days in the

26 c a l e n d a r  y e a r  for w h i c h  the p e r m i t  is issued; and

27 (5) pays the fee r e q u i r e d  u n d e r  AS  0 8 . 8 4.050.

28 (c) A  l i m i t e d  p e r m i t  is v a l i d  for a p e r i o d  not e x c e e d i n g  120

29 days in a c a l e n d a r  year.
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(d) A p e r s o n  m a y  not r e c e i v e  m o r e  tha n  t h r e e  l i m i t e d  p e r m i t s  to 

p r a c t i c e  o c c u p a t i o n a l  t h e r a p y  or p h y s i c a l  t h e r a p y  d u r i n g  the p e r s o n ' s  

l i f e t i m e .

* Sec. 14. AS  0 8 . 8 4 . 0 8 0  is a m e n d e d  to read:

Sec. 08.84.080. E X A M I N A T I O N S .  T h e  b o a r d  s h all e x a m i n e  a p p l i­

cants for l i c e n s u r e  u n d e r  this c h a p t e r  [AS P H Y S I C A L  T H E R A P I S T S  OR  

P H Y S I C A L  T H E R A P Y  A S S I S T A N T S ]  at the t i mes a nd p l a c e s  it d e t e rmines.

* Sec. 15. AS 0 8 . 8 4 . 0 9 0  is a m e n d e d  to read:

Sec. 08.84.090. LICENSURE. T he b o a r d  s h all license an  a p p l i c a n t  

w ho m e e t s  the q u a l i f i c a t i o n s  for l i c e n s u r e  u n d e r  this chapter. It 

shall i s sue a license c e r t i f i c a t e  to e a c h  p e r s o n  licensed. A  license 

c e r t i f i c a t e  is p r i m a  facie e v i d e n c e  of the right of the p e r s o n  to hold 

out as a l i c e n s e d  p h y s i c a l  t h e r a p i s t ^  [OR] l i c e n s e d  p h y s i c a l  t h e rapy 

a s s i s t a n t , o c c u p a t i o n a l  therapist, or o c c u p a t i o n a l  t h e r a p y  a s s i s t a n t .

* Sec. 16. AS  0 8 . 8 4 . 1 0 0  is a m e n d e d  to read:

Sec. 0 8 . 8 4.100. R E N E W A L  OF L I C ENSE. (a) A  p e r s o n  l i c e n s e d  

u n d e r  this c h a p t e r  [ P H Y S I C A L  T H E R A P I S T  O R  P H Y S I C A L  T H E R A P Y  A S S I S T A N T ]  

s h all r e n e w  the [A] l i c e n s e  [ I S SUED U N D E R  T H I S  CHAPTER] e v e r y  two 

[FOUR] y e a r s  w i t h  the D e p a r t m e n t  of C o m m e r c e  a nd E c o n o m i c  D e v e l o p m e n t  

on o r  b e f o r e  the date set by the d e p a r t m e n t  u n d e r  A S  08.0 1 . 1 0 0 ( a ) .  If 

the l i c e n s e  is not r e n e w e d  o n  or b e f o r e  that date, it lapses.

(b) B e f o r e  r e i n s t a t e m e n t  of a l i c ense that r e m a i n s  l a p s e d  for 

m o r e  t h a n  60 days, the a p p l i c a n t  m ust p a y  all d e l i n q u e n t  r e n e w a l  fees 

an d  a [ANY] p e n a l t y  e s t a b l i s h e d  u n d e r  A S  0 8 . 0 1 . 1 0 0 ( b ) .  If a license 

r e m a i n s  laps e d  for m o r e  than three years, the b o a r d  m a y  r e q u i r e  the 

a p p l i c a n t  to submit proof, s a t i s f a c t o r y  to the board, of c o n t i n u e d  

c o m p e t e n c y  [TAKE A N D  P A S S  T H E  E X A M I N A T I O N  G I V E N  U N D E R  AS 08.84.- 

030(3)] .

(c) A  l i cense m a y  not be r e n e w e d  u n l e s s  the ap p l i c a n t  
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©
1 d e m o n s t r a t e s  c o m p e t e n c e  to p r a c t i c e  [AS A  P H Y S I C A L  T H E R A P I S T  OR]

2 p h y s i c a l  t h e r a p y  or o c c u p a t i o n a l  t h e r a p y  [ASSISTANT] in a m a n n e r

3 e s t a b l i s h e d  by the b o a r d  in r e g u l a t i o n s  a d o p t e d  u n d e r  A S  0 8 . 8 4 . 0 1 0 ( b )

4 [AS 0 8 . 8 4 . 0 1 0 ( b ) ( 8 ) ] .

5 * Sec. 17. AS 0 8 . 8 4 . 1 2 0 ( a )  is a m e n d e d  to read:

6 (a) The b o a r d  m ay refuse to l i c e n s e  an a p p l icant, m ay r e f u s e  to

7 r e n e w  the l i c ense of a person, and m a y  s u s p e n d  or revoke the license

8 of a p e r s o n  who

9 (1 ) has o b t a i n e d  or a t t e m p t e d  to o b t a i n  a l i c e n s e  by fraud

10 or m a t e r i a l  m i s r e p r e s e n t a t i o n ;

1 1  (2 ) use s  d r u g s  or alcohol in  a m a n n e r  that a f f e c t s  the

12 p e r s o n ' s  ability to p r a c t i c e  p h y s i c a l  t h e r a p y  or o c c u p a t i o n a l  therapy

13 c o m p e t e n t l y  and safely;

14 (3 ) h as b e e n  c o n v i c t e d  of a state or f e d e r a l  f e lony or

15 o t h e r  crime that e f f e c t s  the p e r s o n ' s  a b i l i t y  to p r a c t i c e  c o m p e t e n t l y

16 and safely;

17 (4) is guilty, in the j u d g m e n t  of the board, of gross

18 n e g l i g e n c e  or m a l p r a c t i c e  or has e n g a g e d  in c o nduct c o n t r a r y  to the

19 r e c o g n i z e d  s t a n d a r d s  of ethics of the p h y s i c a l  t h e rapy p r o f e s s i o n  or

20 the o c c u p a t i o n a l  t h e r a p y  p r o f e s s i o n ;

21 (5 ) has c o n t i n u e d  to p r a c t i c e  p h y s i c a l  t h e r a p y  or occupa-

22 t ional t h e r a p y  a f t e r  b e c o m i n g  u n f i t  due to p h y s i c a l  or m e n t a l  disab i l -

23 i t y ;

24 (6 ) has f a i l e d  to r e f e r  a p a t i e n t  to a n o t h e r  q u a l i f i e d

25 p r o f e s s i o n a l  w h e n  the p a t i e n t ' s  c o n d i t i o n  is b e y o n d  the t r a i n i n g  or

26 a b i lity of the p e r s o n  [PHYSICAL T H E R A P I S T ] ; [OR]

27 (7 ) as a p h y s i c a l  t h e r a p y  ass i s t a n t ,  has a t t e m p t e d  to

28 p r a c t i c e  p h y s i c a l  t h e r a p y  that h as not b e e n  initiated, sup e r v i s e d ,  and

29 t e r m i n a t e d  by a l i c e n s e d  p h y s i c a l  t h e r a p i s t ; or
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(8) as an  o c c u p a t i o n a l  t h e r a p y  a s s i stant, h as a t t e m p t e d  to

p r a c t ice o c c u p a t i o n a l  t h e r a p y  that h as not b e e n  s u p e r v i s e d  by  a l i­

c e n s e d o c c u p a t i o n a l  t h e r a p i s t .

* Sec. 18. AS  0 8 . 8 4 . 1 3 0  i s " a m e n d e d  by a d d i n g  n e w  s u b s e c t i o n s  to read:

(c) A  p e r s o n  not l i c e n s e d  as an o c c u p a t i o n a l  t h e r apist, or  w h o s e

license is s u s p e n d e d  or revoked, or  w h o s e  license is lapsed, w h o  uses 

in c o n n e c t i o n  w i t h  the p e r s o n ' s  n a m e  the w o r d s  " L i c e n s e d  O c c u p a t i o n a l  

T h e r a p i s t , "  or  o t h e r  letters, words, o r  i n s i g n i a  i n d i c a t i n g  or i m p l y­

ing that the p e r s o n  is a l i c e n s e d  o c c u p a t i o n a l  therapist, or  who 

o r a l l y  or in writi n g ,  d i r e c t l y  o r  by imp l i c a t i o n ,  h o l d s  out as a 

li c e n s e d  o c c u p a t i o n a l  th e r a p i s t  is g u i l t y  of a class B m i s d e m e a n o r .

(d) A  p e r s o n  not l i o ^nsed as an o c c u p a t i o n a l  t h e r a p y  as s i s t a n t ,

or w h o s e  l i c e n s e  is s u s p e n d e d  or r e v oked, or w h o s e  l i cense is lapsed,

who o r a l l y  or in writing, d i r e c t l y  or by implication, holds out as a 

l i c e n s e d  o c c u p a t i o n a l  t h e r a p y  a s s i s t a n t  is g u i l t y  of a class B m i s d e­

meanor.

* Sec. 19. AS  0 8 . 8 4 . 1 5 0  is a m e n d e d  to read:

Sec. 08.84.150. L I C E N S U R E  O F  P H Y S I C A L  THE R A P I S T S .  It is u n l a w­

ful f or a p e r s o n  [ANYONE] to p r a c t i c e  p h y s i c a l  t h e r a p y  w i t h o u t  b e i n g  

l i c e n s e d  u n d e r  [IN A C C O R D A N C E  WITH] this c h a p t e r  u n l e s s  the p e r s o n  is

(1 ) a s t udent in  an  a c c r e d i t e d  p h y s i c a l  t h e r a p y  p r o g r a m ^

(2) [OR] a g r a d u a t e  of a f o r e i g n  scho o l  of p h y s i c a l  t h e r a p y  

f u l f i l l i n g  the i n t e r n s h i p  r e q u i r e m e n t  of A S  0 8 . 8 4 . 0 3 2 ( 2 ) ,  a nd t hen 

only u n l e s s  u n d e r  the c o n t i n u o u s  d i r e c t i o n  a nd i m m e d i a t e  s u p e r v i s i o n  

of a p h y s i c a l  t h e r a p i s t ; or

(_3) issued a lim i t e d  p e r m i t  u n d e r  A S  08.84.075.

* Sec. 20. A S  0 8 . 8 4 . 1 5 0  is a m e n d e d  by a d d i n g  a n e w  s u b s e c t i o n  to read:

(b) A  p e r s o n  m a y  not p r a c t i c e  o c c u p a t i o n a l  t h e r a p y  w i t h o u t  b e i n g

l i c e n s e d  u n l e s s  the p e r s o n  is
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1 (1 ) a student in an a c c r e d i t e d  o c c u p a t i o n a l  t h e r a p y  p r o g r a m

2 or in a s u p e r v i s e d  field w o r k  p r o gram;

3 (2) a g r a d u a t e  of a f o r e i g n  s c h o o l  of o c c u p a t i o n a l  t h erapy

4 f u l f i l l i n g  the i n t e r n s h i p  r e q u i r e m e n t  of A S  08.84.032, and t h e n  only

5 u n l e s s  u n d e r  the con t i n u o u s  d i r e c t i o n  and i m m e d i a t e  s u p e r v i s i o n  of an

6 o c c u p a t i o n a l  therapist;

/ (3) an o c c u p a t i o n a l  t h e r a p i s t  or  o c c u p a t i o n a l  therapy

8 a s s i s t a n t  e m p l o y e d  by the U n i t e d  S t a t e s  G o v e r n m e n t  w h i l e  in the dis-

9 c h arge of offic i a l  duties; or

10 (4) g r a n t e d  a l i m ited p e r m i t  u n d e r  AS  08.84.075.

11 * Sec. 21. AS  0 8 . 8 4 . 1 6 0  is a m e n d e d  to read:

12 Sec. 08.84.160. P R A C T I C E  OF  L I C E N S E D  P H Y S I C A L  T H E R A P I S T  OR

13 L I C E N S E D  O C C U P A T I O N A L  T H E R A P I S T . This c h a p t e r  does not a u t h o r i z e  a

14 [ANY] p e r s o n  to p r a c t i c e  me d i c i n e ,  o s t e o p a t h y ,  c h i r o p r a c t i c  [AS DE-

15 F I N E D  TN AS 08.20.220], or o t h e r  m e t h o d  of healing, but only to prac-

16 Lice p h y sical t h e r a p y  or o c c u p a t i o n al t h e r apy [AS D E F I N E D  IN AS 03.-

17 84.190(3)].

18 * Sec. 22. AS 0 8 . 8 4 . 1 8 5  is r e p e a l e d  a nd r e e n a c t e d  to read:

19 Sec. 08.84.185. D I S C I P L I N A R Y  SANCTIONS. (a) T he b o a r d  m a y

20 impose the fo l l o w i n g  s a n ctions s i n g l y  or in combiration:

21 (1 ) p e r m a n e n t l y  revo k e  a l i c e n s e  or  p e rmit to practice;

22 (2 ) s u s p e n d  a license for a s t a t e d  p e r i o d  of time;

23 (3) c e n sure a licensee;

24 (4) issue a letter of reprimand;

25 (5) impose lim i t a t i o n s  or  c o n d i t i o n s  on the p r o f e s s i o n a l

26 p r a c t i c e  of a licensee;

27 (6 ) impose p e e r  review;

28 (7) impose p r o f e s s i o n a l  e d u c a t i o n  r e q u i r e m e n t s  u n til a

29 s a t i s f a c t o r y  d e gree of skill has b e e n  a t t a i n e d  in those a s p e c t s  of
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p r o f e s s i o n a l  p r a c t i c e  d e t e r m i n e d  b y  the b o a r d  to n e e d  i m p r o vement;

(8 ) i m p o s e  p r o b a t i o n  a n d  r e q u i r e  the l i c e n s e e  to report 

r e g u l a r l y  to the b o a r d  u p o n  m a t t e r s  i n v o l v i n g  the b a s i s  f or the p r o­

bation;

(9) i m p o s e  a civil fine of not m o r e  t han $5,000;

( 1 0 ) accept a v o l u n t a r y  s u r r e n d e r  of a license.

(b) T h e  b o a r d  m a y  w i t h d r a w  p r o b a t i o n  s t atus if it finds that the 

d e f i c i e n c i e s  that r e q u i r e d  the s a n c t i o n  h a v e  b e e n  remedied.

(c) T h e  b o a r d  m a y  s u m m a r i l y  s u s p e n d  a l i c e n s e  b e f o r e  final

h e a r i n g  or  d u r i n g  the a p p e a l s  p r o c e s s  if the b o a r d  finds that the 

licensee p o s e s  a c l ear and i m m e d i a t e  d a n g e r  to the p u b l i c  h e a l t h  a nd 

safety. A p e r s o n  w h o s e  l i c e n s e  is s u s p e n d e d  u n d e r  thi s  s e c t i o n  is 

e n t i t l e d  to a h e a r i n g  by  the b o a r d  w i t h i n  s e v e n  d a y s  a f t e r  the e f f e c­

tive dat e  of the order. If, a f t e r  a h e a ring, the b o a r d  u p h o l d s  the 

s u s p e n s i o n ,  the l i c e n s e e  m ay a p p e a l  the s u s p e n s i o n  to a court of 

co m petent j u r i s d i c t i o n .

(d) T h e  b o a r d  m a y  r e i n s t a t e  a l i c ense that h as b e e n  s u s p e n d e d  or  

r e v o k e d  if the b o a r d  finds, a f t e r  a h e a ring, that the a p p l i c a n t  is 

able to p r a c t i c e  w i t h  s k ill a nd safety.

(e) T h e  b o a r d  m a y  r e t u r n  a l i c e n s e  that has b e e n  v o l u n t a r i l y

s u r r e n d e r e d  if the b o a r d  d e t e r m i n e s  that the l i c e n s e e  is c o m p e t e n t  to 

r e sume p r a c t i c e  a nd that a p p l i c a b l e  r e n e w a l  fees a re paid.

(f) T he b o a r d  s h all s e e k  c o n s i s t e n c y  in the a p p l i c a t i o n  of 

d i s c i p l i n a r y  sanctions. A  s i g n i f i c a n t  d e p a r t u r e  f r o m  p r i o r  d e c i s i o n s  

i n v o l v i n g  s i m i l a r  s i t u a t i o n s  s h all be e x p l a i n e d  in  the f i n d i n g s  of

fact or  order.

* Sec. 23. A S  0 8 . 8 4 . 1 9 0 ( 1 )  is a m e n d e d  to read:

(1) " b oard" m e a n s  the S t a t e  P h y s i c a l  T h e r a p y  and O c c u p a­

tional T h e r a p y  Board;
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1 * Sec. 24. AS 0 8 . 8 4 . 1 9 0  is a m e n d e d  by a d d i n g  n e w  p a r a g r a p h s  to read:

2 (5) " o c c u p a t i o n a l  t h e r a p i s t "  m e a n s  a p e r s o n  w ho p r a c t i c e s

3 o c c u p a t i o n a l  therapy;

4 (6 ) " o c c u p a t i o n a l  t h e r a p y "  m e a n s  the u se of p u r p o s e f u l

5 a c t ivity, eva l u a t i o n ,  t r e a tment, and c o n s u l t a t i o n  w i t h  h u m a n  b e i n g s

6 w h o s e  a b i l i t y  to cope w i t h  the tasks of d a i l y  l i v i n g  are t h r e a t e n e d

7 with, or  i m p a i r e d  by d e v e l o p m e n t a l  d e f i cits, l e a r n i n g  d i s a b i l i t i e s ,

8 aging, pover t y ,  c u l tural d i f f e r e n c e s ,  p h y s i c a l  i n j u r y  or illness, or

9 p s y c h o l o g i c a l  and s o cial d i s a b i l i t i e s  to m a x i m i z e  inde p e n d e n c e ,  pre-

10 vent d i s a b i l i t y ,  and m a i n t a i n  health; " o c c u p a t i o n a l  t h e r a p y "  includes

11 (A) d e v e l o p i n g  d a i l y  living, play, leisure, social,

12 and d e v e l o p m e n t a l  skills;

13 (B) f a c i l i t a t i n g  p e r c e p t u a l - m o t o r  a nd s e n sory integra-

14 tive f u n c t ioning;

15 (C) e n h a n c i n g  f u n c t i o n a l  p e r f o r m a n c e ,  p r e v o c a t i o n a l

16 skills, and w o r k  c a p a b i l i t i e s  u s i n g  s p e c i f i c a l l y  d e s i g n e d  exer-

17 cises, t h e r a p e u t i c  a c t i v i t i e s  an d  me a s u r e s ,  m a n u a l  intervention,

18 and a p p l iances;

19 (D) design, f a b r i c a t i o n ,  a n d  a p p l i c a t i o n  of splints or

20 s e l e c t i v e  a d a p t i v e  eq u i p m e n t ;

21 (E) a d m i n i s t e r i n g  and i n t e r p r e t i n g  s t a n d a r i z e d  and

22 n o n s t a n d a r d i z e d  a s s e s s m e n t s ,  i n c l u d i n g  sensory, m a n u a l  muscle,

23 and range of m o t i o n  a s s e s s m e n t s ,  n e c e s s a r y  for p l a n n i n g  e f f e ctive

24 t r e a tment; and

25 (F) a d a p t i n g  e n v i r o n m e n t s  for the disabled;

26 (7) " o c c u p a t i o n a l  t h e r a p y  a s s i s t a n t "  m e a n s  a p e r s o n  who

27 a s s ists in the p r a c t i c e  of o c c u p a t i o n a l  t h e rapy u n d e r  the s u p e r v i s i o n

28 of an o c c u p a t i o n a l  therapist.

29 *  Sec. 25. AS 0 8 . 8 4 . 2 0 0  is a m e n d e d  to read:
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Sec. 0 8 . 8 4.200. S H O R T  TITLE. Thi s  c h a p t e r  m a y  be c i ted as the 

P h y s i c a l  T h e r a p i s t s  a n d  O c c u p a t i o n a l  T h e r a p i s t s  P r a c t i c e  Act.

* Sec. 26. AS  0 9 . 5 5 . 5 6 0 ( 1 )  is a m e n d e d  to read:

(1 ) " h e a l t h  care p r o v i d e r "  means an a u d i o l o g i s t  l i c e n s e d  

u n d e r  AS 08.11; a c h i r o p r a c t o r  l i c e n s e d  u n d e r  AS  08.20; a d e n t a l  

h y g i e n i s t  l i c e n s e d  u n d e r  AS  08.32; a d e n tist l i c e n s e d  u n d e r  AS  08.36; 

a n u r s e  l i c e n s e d  u n d e r  AS 08.68; a  d i s p e n s i n g  o p t i c i a n  l i c e n s e d  u n d e r  

AS 08.71; a n a t u r o p a t h  l i c e n s e d  u n d e r  AS  08.45; a n  o p t o m e t r i s t  

l i c e n s e d  u n d e r  A S  08.72; a p h a r m a c i s t  l i c ensed u n d e r  AS  08.80; a 

p h y s i c a l  t h e r a p i s t  or o c c u p a t i o n a l  t h e rapist l i c ensed u n d e r  A S  08.84; 

a p h y s i c i a n  l i c ensed u n d e r  A S  08.64; a podiatrist; a p s y c h o l o g i s t  and 

a p s y c h o l o g i c a l  a s s o c i a t e  l i c e n s e d  u n d e r  AS 08.86; and a h o s p i t a l  as 

d e f i n e d  in AS 18.20.130, i n c l u d i n g  a g o v e r n m e n t a l l y  o w n e d  or o p e r a t e d  

hospital; a c o r p o r a t e  e n t i t y  c o v e r e d  u n d e r  A S  2 1 . 8 8 . 0 5 0 ( b ) (11); an d  an 

e m p l o y e e  of  a h e a l t h  c are p r o v i d e r  a c t i n g  w i t h i n  the cour s e  a n d  s c ope 

of emp l o y m e n t ;

*  Sec. 27. AS  18. 2 3 . 0 7 0 ( 3 )  is a m e n d e d  to read:

(3) " h e a l t h  care p r o v i d e r "  m e ans a c h i r o p r a c t o r  l i c e n s e d  

u n d e r  AS 08.20; a d e n t a l  h y g i e n i s t  l i c e n s e d  u n d e r  AS  08.32; a d e n t i s t  

l i c ensed u n d e r  A S  08.36; a n u r s e  l i c e n s e d  u n d e r  AS  08.68; a d i s p e n s i n g  

o p t i c i a n  l i c e n s e d  u n d e r  A S  08.71; an  o p t o m e t r i s t  l i c e n s e d  u n d e r  

AS 08.72; a p h a r m a c i s t  l i c e n s e d  u n d e r  A S  08.80; a p h y s i c a l  t h e r a p i s t  

or o c c u p a t ional t h e r a p i s t  l i c e n s e d  [REGISTERED] u n d e r  AS 08.84; a 

p h y s i c i a n  l i c e n s e d  u n d e r  AS 08.64; a pod i a t r i s t ;  a p s y c h o l o g i s t  and a 

p s y c h o l o g i c a l  a s s o c i a t e  l i c e n s e d  u n d e r  A S  08.86; a nd a h o s p i t a l  as 

d e f i n e d  in AS 1 8 . 2 0.130, i n c l u d i n g  a g o v e r n m e n t a l l y  o w n e d  or  o p e r a t e d  

hospital: a c o r p o r a t e  e n t i t y  c o v e r e d  u n d e r  AS  2 1 . 8 8 . 0 5 0 ( b ) (11); a nd an 

e m p l o y e e  of a h e a l t h  care p r o v i d e r  a c t i n g  w i t h i n  the c o urse a n d  s c ope 

of emp l o y m e n t ;
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* Sec. 28. AS  2 1 . 3 6 . 0 9 0 ( d )  is a m e n d e d  to read:

(d) A  p e r s o n  m a y  not p r a c t i c e  or p e rmit u n f a i r  d i s c r i m i n a t i o n  

a g a i n s t  a p e r s o n  w ho p r o v i d e s  a service c o vered u n d e r  a g r o u p  d i s a b i l­

ity p o l i c y  that e x t ends c o v e r a g e  on an e x p e n s e  i n c u r r e d  basis, or 

u n d e r  a g r o u p  s e r v i c e  or in d e m n i t y  type contract issued by a n o n p r o f i t  

c o r p o r a t i o n ,  if the s e r v i c e  is w i t h i n  the scope of the p r o v i d e r ' s

o c c u p a t i o n a l  license. In this subsection, " p r o vider" m e a n s  a state

l i c e n s e d  p h y s i c i a n ,  dentist, osteopath, o p t o m etrist, c h i r o p r a c t o r ,  

[OR] n u r s e  m i d w i f e ,  n a t u r o p a t h ,  p h y s i c a l  therapist, o r  o c c u p a t i o n a l  

t h e r apist.

* Sec. 29. AS 2 1 . 8 8 . 9 0 0 ( 9 )  is a m e n d e d  to read:

(9) " h e a l t h  care p r o v i d e r "  m e ans an a u d i o l o g i s t  l i c e n s e d  

u n d e r  AS 08.11; a c h i r o p r a c t o r  licensed u n d e r  AS 08.20; a d e n t a l  

h y g i e n i s t  l i c e n s e d  u n d e r  A S  08.32; a d e n tist licensed u n d e r  AS 08.36; 

a n u r s e  l i c e n s e d  u n d e r  AS 08.68; a d i s p e n s i n g  o p t i c i a n  l i c e n s e d  u n d e r  

AS 08.71; an o p t o m e t r i s t  l i c e n s e d  u n d e r  AS 08.72; a p h a r m a c i s t  l i­

cen s e d  u n d e r  A S  08.80; a p h y s i c a l  therapist or o c c u p a t i o n a l  t h e r a p i s t  

l i c e n s e d  u n d e r  A S  08.84; a p h y s i c i a n  l i c e n s e d  u n d e r  AS 08.64; a p o d i a­

trist; a p s y c h o l o g i s t  and a p s y c h o l o g i c a l  a s s o c i a t e  l i c e n s e d  u n d e r

AS 08.86; a h o s p i t a l  as d e f i n e d  in AS 18.20.130, i n c l u d i n g  a g o v e r n -  

inenta.1 ly o w n e d  or  o p e r a t e d  hospital; a c o r p orate e n t i t y  c o v e r e d  u n d e r  

AS 2 1 . 8 U .0 5 0 ( b ) (11); an e m p l o y e e  of a h e a l t h  care p r o v i d e r  a c t i n g  

w i t h i n  the course a nd s c o p e  of employment;

* Sec. 30. AS 2 1 . 8 8 . 9 0 0  is a m e n d e d  by a d d i n g  a ne w  p a r a g r a p h  to read:

(17) " o c c u p a t i o n a l  th e r a p i s t "  m e a n s  a p e r s o n  l i c e n s e d  u n d e r

AS 08.84.

* Sec. 31. AS 4 7 . 1 7 . 0 7 0 ( 9 )  is a m e n d e d  to read:

(9) " p r a c t i t i o n e r  of the h e a l i n g  arts" i n c l u d e s  c h i r o p r a c­

tors, d e n t a l  h y g i e n i s t s ,  dentists, h e a l t h  aides, n u r s e s ,  n u r s e
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1 prac t i t i o n e r s ,  o c c u p a t i o n a l  the r a p i s t s ,  o c c u p a t i o n a l  t h e r a p y  a s s ist-

2 a n t s , o p t o m etrists, ost e o p a t h s ,  n a t u r o p a t h s ,  p h y s i c a l  the r a p i s t s ,

3 p h y s i c a l  therapy assistants, p h y s i c i a n s ,  p h y s i c i a n ' s  a s s i s t a n t s ,  psy-

4 chiatrists, p s y c h o l o g i s t s ,  p s y c h o l o g i c a l  as s o c i a t e s ,  a u d i o l o g i s t s

5 licensed u n d e r  A S  08.11, h e a r i n g  a i d  d e a l e r s  l i c e n s e d  u n d e r  A S  08.55,

6 r e l i gious h e a l i n g  p r a c t i t i o n e r s ,  a n d  surgeons;

7 * Sec. 32. TRANSITION. (a) U n t i l  June 30, 1988, the D e p a r t m e n t  of

8 C o m m e r c e  an d  E c o n o m i c  D e v e l o p m e n t  m a y  issue a p r o v i s i o n a l  l i c ense f or the

9 p r a c t i c e  of o c c u p a t i o n a l  t h e r a p y  to a p e r s o n  e n g a g e d  i n  the p r a c t i c e  of

10 o c c u p a t i o n a l  therapy as an o c c u p a t i o n a l  t h e r apist or o c c u p a t i o n a l  t h e r a p y

1 1  assistant, if the p e r s o n

12 (I) pays a fee set by the d e p a r t m e n t ;

13 (2) c e r tifies to the d e p a r t m e n t  that th e  p e r s o n  is of g o o d  m o r a l

14 character; and

13 (3) p r o v i d e s  p r o o f  of e i t h e r  e m p l o y m e n t  in the s t ate as an

16 o c c u p a t i o n a l  therapist or o c c u p a t i o n a l  t h e r a p y  a s s i s t a n t  and c e r t i f i c a t i o n

17 as an o c c u p a t i o n a l  t h e rapist or o c c u p a t i o n a l  t h e r a p y  a s s i s t a n t  by the

18 A m e r i c a n  O c c u p a t i o n a l  T h e r a p y  A s s o c i a t i o n .

19 (b) A  p r o v i s i o n a l  license i s sued u n d e r  (a) of this s e c t i o n  is v a l i d

20 until J une 30, 1988, u n til r e v o k e d  by the d e p a r t m e n t ,  o r  u n t i l  the provi-

21 sional licensee is i s sued a l i cense or t e m p o r a r y  p e rmit by  the S t a t e  Phys-

22 ical T h e r a p y  and O c c u p a t i o n a l  T h e r a p y  B o a r d  to  p r a c t i c e  o c c u p a t i o n a l  thera-

23 py, w h i c h e v e r  occurs first.

24 (c) The d e p a r t m e n t  m a y  adopt r e g u l a t i o n s  u n d e r  the A d m i n i s t r a t i v e

25 Pr o c e d u r e  Act (AS 44.62) to i m p l e m e n t  this section.

26 * Sec. 33. L I C E N S I N G  BY  CRE D E N T I A L .  (a) N o t w i t h s t a n d i n g  AS  08.84.-

27 030(b), e n a cted by  sec. 5 of this Act, the State P h y s i c a l  T h e r a p y  a n d

28 O c c u p a t i o n a l  T h e rapy B o a r d  m ay l i c e n s e  a p e r s o n  as an o c c u p a t i o n a l  thera-

29 pist or o c c u p a t i o n a l  t h e r a p y  a s s i s t a n t  w ho
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1 (1 ) has e n g a g e d  in the p r a c t i c e  of o c c u p a t i o n a l  t h e r a p y  or is

2 c u r r e n t l y  e n g a g e d  in the p r a c t i c e  of o c c u p a t i o n a l  t h e r a p y  i n  the state;

3 (2) h o lds an  a p p r o p r i a t e  c e r t i f i c a t e  f r o m  the A m e r i c a n  O c c upa-

* tional T h e r a p y  A s s o c i a t i o n  as a c e r t i f i e d  o c c u p a t i o n a l  t h e r a p i s t  or a

5 c e r t i f i e d  o c c u p a t i o n a l  t h e r a p y  a s s i s t a n t ;  and

6 (3) applies f o r  the l i c e n s e  b e f o r e  J a n u a r y  1, 1989.

7 (b) A  license i s s u e d  u n d e r  thi s  s e c t i o n  is for all p u r p o s e s  a l i cense

8 issued u n d e r  AS 08.84.

9 * Sec. 34. E X P E R I E N C E - B A S E D  L I C E N S U R E  O F  O C C U P A T I O N A L  T H E R A P I S T S .  (a)

10 N o t w i t h s t a n d i n g  AS 0 8 . 8 4 . 0 3 0 ( b ) ,  e n a c t e d  b y  sec. 5 of this Act, a p e r s o n  is

11 e l i g i b l e  for l i c ensure as an o c c u p a t i o n a l  th e r a p i s t  if b e f o r e  J u l y  1, 1988,

12 the p e r s o n

13 (1) submits p r o o f  of  c o m p l e t i o n  of f our y e a r s  of  b o a r d  a p p r o v e d

14 p r a c t i c e  as an  o c c u p a t i o n a l  t h e r a p y  a s s i s t a n t  b e f o r e  J a n u a r y  1, 1988;

15 (2) submits p r o o f  of  s u c c e s s f u l  c o m p l e t i o n  of a m i n i m u m  of six

16 m o nths of s u p e r v i s e d  f i e l d  w o r k  a p p r o v e d  by  the board; and

17 (3) p a s s e s  to the s a t i s f a c t i o n  of the b o a r d  an e x a m i n a t i o n

18 a p p r o v e d  by the board.

19 (b) A  l i c ense i s s u e d  u n d e r  this s e c t i o n  is for all p u r p o s e s  a license

20 i s sued u n d e r  A S  08.84.

21 * Sec. 35. N o t w i t h s t a n d i n g  A S  0 8 . 8 4 . 1 0 0 ( a ) ,  as a m e n d e d  by sec. 16 of

22 this Act, a l i c ense i s s u e d  u n d e r  AS  0 8 . 8 4  that is in e f fect on  t he effec-

23 tive d a t e  of this A c t  is v a l i d  for the p e r i o d  for w h i c h  it w a s  i s sued

24 unless r e v o k e d  or s u s p e n d e d  u n d e r  p r o c e d u r e s  set out in  AS 08.84.

25 * Sec. 36. I N I T I A L  A P P O I N T M E N T S .  The g o v e r n o r  s h all f ill the p o s i t i o n s

26 c r e ated on the State P h y s i c a l  T h e r a p y  and O c c u p a t i o n a l  T h e r a p y  B o a r d  by

27 this Act b e fore M a r c h  1, 1988, a n d  s h all a p p o i n t  one p e r s o n  to a t e r m  of

28 four y e a r s  and one p e r s o n  to a t e r m  of two years.

29 * Sec. 37. S e c t i o n  32 of t his A c t  takes effect i m m e d i a t e l y  u n d e r

H B 0 2 0 5 C  -17- CSHB 2 0 5 (HESS) am
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  L

1 AS 0 1 . 1 0 .070(c).

2 *  Sec. 38. Sections 1 - 31, a n d  33 - 36 of this Act take effe c t

3 J a n u a r y  1, 1988.
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S E C T I O N A L  A N A L Y S I S

S e c t io n  1 :

S e c t io n  2 :

S e c t io n  3 :

S e c t io n  4 :

S e c t io n  5 :

S e c t io n  6 :

CSHB 205 (HESS)

"A n  A c t  r e l a t i n g  t o  r e g u l a t i o n  o f  th e  
p r a c t i c e  o f  o c c u p a t io n a l  t h e r a p y  and 
p h y s ic a l  t h e r a p y ;  a n d  p r o v i d i n g  f o r  an  
e f f e c t i v e  d a t e . "

A dds "a n d  O c c u p a t io n a l  T h e ra p y "  t o  t i t l e  o f  
S ta t e  P h y s ic a l  T h e ra p y  B o a rd  
{AS 0 8 .0 1 . 0 1 0 ( 1 5 ) }

adds  o c c u p a t io n a l  t h e r a p i s t s  t o  th o s e  
p e rs o n s  r e q u i r e d  t o  u se  p r o f e s s io n a l  t i t l e s ,  
a n d /o r  l e t t e r s  a f t e r  t h e i r  name i n d i c a t i n g  
t h e i r  p r o f e s s i o n a l  s t a t u s  when o f f e r i n g  
t h e i r  s e r v ic e s  t o  t h e  p u b l i c  {AS 
0 8 . 0 2 . 0 1 0 ( a ) }

amends t i t l e  o f  b o a rd  i n  t h a t  s t a t u t e  
r e l a t i n g  t o  e x p i r a t i o n  d a te  o f  t h e  b o a rd  
{AS 0 8 .0 3 .0 1 0  ( c )  ( 8 ) }

amends t i t l e  o f  b o a rd  i n  AS 0 8 .8 4 .0 1 0 ,  
c h a n g e s  m e m b e rs h ip  f r o m  f i v e  t o  s e v e n  
p e r s o n s ,  c a l l s  f o r  t h e  2 new m embers t o  be  
o c c u p a t io n a l  t h e r a p i s t s  o r  1 o c c u p a t io n a l  
t h e r a p i s t  a n d  1 o c c u p a t io n a l  t h e r a p y  
a s s i s t a n t ,  am ends o t h e r  la n g u a g e  t o  p u t  
o c c u p a t io n a l  t h e r a p i s t s  u n d e r  r e g u l a t o r y  
p o w e r o f  b o a rd

adds  new  s u b s e c t io n  t o  AS 0 8 .8 4 .0 3 0 ,  l i s t i n g  
s p e c i f i c  r e q u i r e m e n ts  f o r  l i c e n s i n g  o f  
o c c u p a t io n a l  t h e r a p i s t s  a n d  o c c u p a t io n a l  
t h e r a p y  a s s i s t a n t s  who a r e  e d u c a te d  w i t h i n  
t h e  U n i t e d  S ta t e s

a d d s  new  s u b s e c t io n  t o  AS 0 8 .8 4 .0 3 2 ,  l i s t i n g  
s p e c i f i c  r e q u i r e m e n ts  f o r  l i c e n s i n g  o f  
o c c u p a t io n a l  t h e r a p i s t s  a n d  o c c u p a t io n a l  
t h e r a p y  a s s i s t a n t s  who a r e  e d u c a te d  o u t s id e  
t h e  U n i t e d  S ta t e s



S E C T I O N A L  A N A L Y S I S  (cont'd)

S e c t io n

S e c t io n

S e c t io n

S e c t io n

S e c t io n

S e c t io n

S e c t i o n

S e c t io n

CSHB 205 (HESS)

7 : a dds  t h e  p r a c t i c e  o f  o c c u p a t io n a l  t h e r a p y  t o
AS 0 8 .8 4 .0 4 0 ,  r e l a t i n g  t o  a p p l i c a t i o n  f o r  
l i c e n s e ,  p e r f o rm s  m in o r  " h o u s e k e e p in g "  
m ea su re s  w i t h i n  t h i s  c h a p te r

8 : a d d s  " l i m i t e d  p e r m i t "  t o  l i s t  o f  i te m s  f o r
w h ic h  t h e  D e p a r tm e n t s h a l l  s e t  fe e s

9 : a dd s  o c c u p a t io n a l  t h e r a p i s t s  and  ‘
o c c u p a t io n a l  t h e r a p y  a s s i s t a n t s  t o  
AS 0 8 .8 4 .0 6 0 ,  a l l o w in g  l i c e n s i n g  b y  
a c c e p ta n c e  o f  o f  c r e d e n t i a l s

1 0 : a d d s  la n g u a g e  t o  AS 0 8 . 8 4 . 0 6 5 ( c ) ,  s p e c i f i c
t o  te m p o r a r y  l i c e n s i n g  a s  a p h y s ic a l  
t h e r a p i s t  o r  p h y s i c a l  t h e r a p y  a s s i s t a n t  
p e n d in g  r e s u l t s  o f  e x a m in a t io n  
( o r i g i n a l  la n g u a g e  d id  n o t  n e e d  t o  be  
s p e c i f i c ,  a s  c h a p t e r  o n ly  a p p l i e d  t o  P T 's )

1 1 : a d d s  o c c u p a t io n a l  t h e r a p y  t o
AS 0 8 . 8 4 . 0 6 5 ( d ) ,  d e a l i n g  w i t h  te m p o r a r y  
p e r m i t s  f o r  f o r e ig n  e d u c a te d  t h e r a p i s t s  
d u r in g  i n t e r n s h i p

1 2 : a d d s  n  w s u b s e c t io n  AS 0 8 . 8 4 . 0 6 5 ( e ) ,
a l l o w in g  f o r  te m p o r a r y  p e r m i t  f o r  
o c c u p a t io n a l  t h e r a p i s t s  o r  OT a s s i s t a n t s  
p e n d in g  r e s u l t  o f  e x a m in a t io n

1 3 : a d d s  a  new s e c t i o n ,  0 8 .8 4 .0 7 5 ,  c r e a t i n g
l im i t e d  p e r m i t s .  L im i t e d  p e r m i t s  w o u ld  
a l l o w  v i s i t i n g  n o n - r e s id e n t  P T 's  a n d  O T 's  t o  
come t o  A la s k a ,  c o n d u c t  w o rk s h o p s , s e m in a r s ,  
e t c . ,  a s s u re s  t h e y  a r e  q u a l i f i e d  t o  p r a c t i c e  
p h y s ic a l  o r  o c c u p a t io n a l  t h e r a p y ,  and  a l lo w s  
t h e  d e p a r tm e n t t o  is s u e  1 2 0 -d a y  p e r m i t s  and  
k e e p  t r a c k  o f  th e m . T h e se  " v i s i t i n g  
t h e r a p i s t s "  a re  r e s t r i c t e d  t o  a t o t a l  o f  3 
l i m i t e d  p e r m i t s .

1 4 : amends la n g u a g e  i n  AS 0 8 .8 4 .0 8 0 ,  b r o a d e n in g
th e  b o a r d 's  p o w e r t o  c o n d u c t  e x a m in a t io n s  t o  
b o th  p r o f e s s io n s  l i c e n s e d  u n d e r  t h i s  c h a p te r



S E C T I O N A L  A N A L Y S I S  (cont'd)

CSHB 205 (HESS)

S e c t i o n  15:

S e c t io n  1 6 :

S e c t io n  1 7 :

S e c t io n  1 8 :

S e c t io n  1 9 :

S e c t io n  2 0 :

S e c t io n  2 1 :

S e c t io n  2 2 : 

S e c t io n  2 3 :

a dd s  o c c u p a t io n a l  t h e r a p i s t s  a n d  OT 
a s s i s t a n t s  t o  AS 0 8 .8 4 .0 9 0 ,  l i c e n s i n g  
d u t i e s  o f  t h e  b o a rd

b ro a d e n s  d e s c r i p t i o n  o f  p e r s o n s  s u b je c t  t o  
l i c e n s e  re n e w a l u n d e r  t h i s  s e c t i o n  ( t o  
in c lu d e  o c c u p a t io n a l  t h e r a p i s t s  and  OT 
a s s i s t a n t s ) , c h a n g e s  r e n e w a l p e r io d  f r o m  
f o u r  t o  tw o  y e a r s ,  a l l o w s  t h e  b o a rd  t o  
r e q u i r e  p r o o f  o f  c o n t in u e d  c o m p e te n c y  i n  
c a s e s  w h e re  a  l i c e n s e  h a s  re m a in e d  la p s e d  
f o r  t h r e e  o r  m o re  y e a r s

ad d s  o c c u p a t io n a l  t h e r a p y  t o  
AS 0 8 .8 4 . 1 2 0 ( a ) ,  w h ic h  a l lo w s  t h e  b o a rd  t o  
r e v o k e ,  s u s p e n d  o r  r e f u s e  t o  re n e w  a l i c e n s e  
f o r  c a u s e

adds  new s u b s e c t io n s ,  AS 0 8 .8 4 . 1 3 0 ( c ) & ( d ) , 
c l a s s i f y i n g  t h e  o f f e n s e  o f  p r a c t i c i n g  
o c c u p a t io n a l  t h e r a p y  w i t h o u t  p r o p e r  l i c e n s e  
a s  a c la s s  B m is d e m e a n o r

amends p r o h i b i t i o n  o f  u n l i c e n s e d  p r a c t i c e  o f  
p h y s ic a l  t h e r a p y  t o  i n c lu d e  an e x e p t io n  f o r  
th o s e  w o r k in g  u n d e r  a " l i m i t e d  p e r m i t "

a d d s  new s u b s e c t io n ,  AS 0 8 .8 4 .1 5 0  ( b ) , 
p r o h i b i t i n g  p r a c t i c e  o f  o c c u p a t io n a l  t h e r a p y  
w i t h o u t  a l i c e n s e  e x c e p t  u n d e r  c e r t a i n  
c o n d i t i o n s

add s  o c c u p a t io n a l  t h e r a p i s t s  t o  AS 0 8 .8 4 .1 6 0  
( l i m i t i n g  l i c e n s e d  p e r s o n s  t o  t h e i r  
p r o f e s s i o n a l  d i s c i p l i n e )

r e p e a ls  a n d  r e e n a c t s  0 8 .8 4 .1 8 5 ,  d e f i n i n g  th e  
d i s c i p l i n a r y  p o w e rs  o f  t h e  b o a rd

am ends AS 0 8 . 8 4 . 1 9 0 ( 1 ) ,  r e d e f i n i n g  " b o a r d "  
f o r  p u rp o s e s  o f  t h i s  c h a p t e r



S E C T I O N A L  A N A L Y S I S  (cont'd)

CSHB 205 (HESS)

S e c t i o n  24:

S e c t io n  2 5 : 

S e c t io n  2 6 :

S e c t io n  2 7 :

S e c t io n  2 8 :

S e c t io n  2 9 :

S e c t io n  3 0 :

S e c t io n  3 1 :

S e c t io n  3 2 :

am ends AS 0 8 .8 4 .1 9 0  b y  a d d in g  new p a ra g ra p h s  
t h a t  d e f i n e  o c c u p a t io n a l  t h e r a p i s t s ,  
o c c u p a t io n a l  t h e r a p y ,  OT a id e s  a n d  OT 
a s s i s t a n t s

am ends 0 8 .2 4 .2 0 0 ,  t h e  s h o r t  t i t l e  o f  t h i s  
s t a t u t e ,  t o  i n c lu d e  o c c u p a t io n a l  t h e r a p i s t s

a d d s  o c c u p a t io n a l  t h e r a p i s t s  t o  t h e  
d e f i n i t i o n  o f  " h e a l t h  c a r e  p r o v i d e r "  u n d e r  
AS 0 9 .5 5 .5 6 0 ( 1 )  -  M e d ic a l  L i a b i l i t y  la w s

a d d s  o c c u p a t io n a l  t h e r a p i s t s  t o  t h e  
d e f i n i t i o n  o f  " h e a l t h  c a r e  p r o v i d e r "  u n d e r  
AS 1 8 .2 3 .0 7 0 ( 3 )  -  H e a l t h  C a re  S e r v ic e s  
I n f o r m a t i o n  la w s

ad d s  o c c u p a t io n a l  t h e r a p i s t s  t o  t h e  
d e f i n i t i o n  o f  " h e a l t h  c a r e  p r o v i d e r "  u n d e r  
AS 2 1 .8 8 .9 0 0 ( 9 )  -  H e a l t h  C a re  P r o v id e r s  
I n s u r a n c e  (M ICA)

a d d s  d e f i n i t i o n  o f  o c c u p a t io n a l  t h e r a p i s t  
u n d e r  AS 2 1 .8 8 .9 0 0  H e a l t h  C a re  P r o v id e r s  
In s u r a n c e  (M ICA)

a d d s  o c c u p a t io n a l  t h e r a p i s t  t o  d e f i n i t i o n  o f  
" p r a c t i t i o n e r s  o f  t h e  h e a l i n g  a r t s "  f o r  
p u rp o s e s  o f  AS 4 7 .1 7 .0 7 0 ( 9 )  -  C h i ld  
P r o t e c t i o n  s t a t u t e s  ( r e q u i r e s  r e p o r t i n g  o f  
a b u se )

a d d s  la n g u a g e  a l l o w in g  f o r  t r a n s i t i o n a l  
p e r io d  f o r  l i c e n s i n g ,  so  t h a t  t h e  d e p a r tm e n t  
a nd  new b o a rd  c a n  " c a t c h  u p "

a d d s  la n g u a g e  a l l o w in g  f o r  l i c e n s i n g  b y  
c r e d e n t i a l ,  so  t h a t  c u r r e n t  p r a c t i t i o n e r s  who 
m e e t c r i t e r i a  c a n  be  l i c e n s e d  im m e d ia t e ly
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CSHB 205 (HESS)

S e c t i o n  33:

S e c t io n  3 4 :

S e c t io n  3 5 :

S e c t io n  3 6 : 

S e c t io n  3 7 :

E x p e r ie n c e -B a s e d  l i c e n s u r e .  T h is  a l lo w s  
OT a s s i s t a n t s  w i t h  4 y e a r s  o f  e x p e r ie n c e  
a c c u m u la te d  b e f o r e  J u l y  1 , 1 9 8 8 , t o  
s u b s t i t u t e  t h i s  e x p e r ie n c e  f o r  f o r m a l  
e d u c a t io n ,  and  becom e l i c e n s e d  a s  
o c c u p a t io n a l  t h e r a p i s t s  b y  e x a m in a t io n .

p r o v id e s  t h a t  t h i s  a c t  d o e s  n o t  a f f e c t  
e x i s t i n g  v a l i d  l i c e n s e s  when a c t  " ta k e s  
e f f e c t

. r e q u i r e s  t h e  G o v e rn o r  t o  a p p o in t  2 new 
m em bers t o  new 7 m ember b o a rd  b y  M a rc h  1 , 
1 9 8 8 , s e t s  o u t  l e n g t h  o f  te rm  f o r  new 
m em bers

c a l l s  f o r  im m e d ia te  e f f e c t i v e  d a te  f o r  
S e c t io n  28 o f  t h i s  b i l l

c a l l s  f o r  e f f e c t i v e  d a te  on  b a la n c e  o f  t h i s  
m e a su re  a s  J a n u a r y  1 ,  1988



WHO CAM 3E HARMED ET AM UNQUALIFIED OCCUPATICH4L THERAPIST?
T h *  a i a j o t i  t y  o f ,  f u n c t i o n s  p e r f o r m e d  b y  O c c u p a t i o n a l  T h e r a p i s t s  d o  n o t ,  I n  t h e m s e l v e s ,  = u :  
t h e  p a t i e n t  I n  h a r m .  R a t h e r  i t  I s  t h e  p a t i e n t ' s  r e s p o n s e  t o  t h e s e  f u n c t i o n s  a n d / s r  t h e  
p a t i e n t ' s  m e n t a l ,  e m o t i o n a l  o r  p h y s i c a l  i n s t a b i l i t y  w h i c h  may c a u s e  t h e  f u n c t i o n s  t o ' b e  
d a n g e r o u s .  A w e l l - t r a i n e d  t h e r a p i s t  h a s  b o t h  t h e o r e t i c a l  a nd  p r a c t i c a l  k n o w l e d g e  o f  v . e  
n e u r o m u s c u l a r  a n d  c a r d i o v a s c u l a r  s y s t e m s  o f  t h e  b o d y  a s  w e l l  as  o f  p h y s i c a l ,  e m o t i o n a l  and
p s y c h o l o g i c a l  d e v e l o p m e n t  o f  t h e  I n d i v i d u a l .  H a / s h e  i s  t r a i n e d  i n  t r e a t m e n t  o f
r e h a b i l i t a t i o n  o f  i n j u r i e s  t o  t h e s e  s y s t e m s  a nd  o f  p r e c a u t i o n s  and  c c n t r a - i n d l e a t i c n s  t h a t
g r e a t l y  r e d u c e  r i s k  t o  t h e  c o n s u m e r .

T h e  f o l l o w i n g  c h a r t  p r o v i d e s  a f e w  e x a m p l e s  o f  p o s s i b l e  c o m p l i c a t i o n s .

M E 7 H 0 0  O F  T R E A T M E N T  W H I C H  

D I A G N O S I S  O R  0 I S A 3 I L I T Y  C O U t Q  B E  C A N G E R C U S    P 0 S S I 3 L E  C O M P L I C A T I O N S

1 .  N e o n a t a l  e v a l u a t i o n s  a n d  

t r e a t m e n t

2 .  C a r d i a c  C o n d i t i o n s

3 .  N e u r o l o g i c a l  d i s e a s e s  a n d  

i m p a i r m e n t s

a .  C e r e b r a l  v a s c u l a r  a c c i d e n t s

b .  H e a d  s t r o k e  t r a u m a

c .  C e r e t r a l  P a l s y

4 .  T r a u m a t i c  i n j u r i e s

a .  A m p u t a t i o n  o f  j ’p p e r  e x t r e m i t y

b  3 u r n s

3 .  S e n s o r y  I n t e g r a t i v e  

D y s f u n c t i o n

6 .  M u s c u l a r  O i e s e s e

a .  M u s c u l a r  d y s t r o p h i e s  

h .  M u l t i p l e  s c l e r o s i s

7 .  G e r i a t r i c

3 .  D i s e a s e s  o f  S e r i e s  a n d  J o i n t s  

a .  A r t h r i t i s

" V D i v e J o p m e n t a l l y  D e l a y e d  9 .

* Retardation

1 0 .  P s y c h i a t r i c  O i s o r o e r s  1 0 .

a .  P s y c h o s i s

1 1 .  R e s p i r a t o r y  D i s e a s e s  1 1 .

1 .  E v a l u a t i o n s  a n d  t r e a t m e n t

2 .  P - e s c r l b i n g  p r o g r e s s i v e  

a c t i v i t i e s  f o r  p a t i e n t s

3 .  N e u r o l o g i c a l  t r e a t m e n t  

A O L  a c t i v i t i e s

4 a  E v a l u a t i o n  a n d  p r e s c - l p t i c i  

p r o s t h e s i s  i n  c o n j u n c t i o n  

p r o s t h e t i s t  a n d  p h y s i c i a n

4 b  R e d u c i n g  h y c e r t o p h * :  s t a r r i n g  

b y  a p p l y i n g  p r e s s u r f  t o  

p a t i e n t  C h r o u g n  c o n f c . —  i r g  

s p ! i i t s  a n d / o r  p r e s s u r e  

g a r m e n t s

5 .  S e n s o r y  s t i m u l a t i o n

6 .  E x e r c i s e  p r o g r a m s  f o r  r a n g e  

o f  m o t i o n  a n d  m u s c l e  

s t r e n g t h e n i n g

7 .  D e s i g n i n g  a n d  " o n i t c r i r g  

t r e a t m e n t ,  e n v i r o n m e n t .  

T r a n s f e r s  t o  t u b ,  t o i l e t ,  

t e d  o r  c . n a i r .

8 .  P o s i t i o n i n g  o f  p a t i e n t .  

E x e r c i s e  p r o g r a m s  f o r  r a n g e  

o f  m o t i o n  a n d  m u s c l e  

s t r e n g t n e n i r g .

S o i  m t i n g

t m p r c o e r  t r e a t m e n t  o r  l a c k  

of treitmeAtr

D e s i g n  a n d  m o n i t o r  t r e a t m e r t  

e n v i r o n m e n t

P r e s c r i b i n g  p r o g r e s s i v e  

a c t i v i t y .

U s e  o f  s u c s t a n t e s  b n r t K  t b i f i d .  

f u m e s .

1 .  C v e r s t r a s s i n g  n e u r o l o g i c a l  a n d  

l o g i c a l  a n d  p h y s i c a l  s y s t e m s  

M e d i c a l  i n s t a b i l  1 t y / d e a t . n

2 .  M e d i c a l  i n s t a o i l i t y / c e a t n

3 .  C h o k i n g  

S e i z u r e s

D e l a y  c r  i m p e d e  n e u r c l c g i c a l  

r e t u r n

A a  V a s c u l a r  p r o b l e m s

W e i g h t  f l u c t u a t i o n s  t n a t  a f f e c t  

f i t  o f  o r o s t h e s i s  

S k i n  b r e a k d o w n

R b  I n f e c t i o n  

S k i n  b r e a k c c w n  

C o n t r a c t u r e s / d e f o r n f  t y

5 .  S e n s o r y  o v e r l o a d  

S e i z u r e s

R e s p i r a t o r y  A r r e s t

5 .  J o i n t  d a m a g e

I n a d e g u a c e  o r  i m p r c o e r ! /  p e r * * : . — e o  

m o t i o n  e x e r c i s e s  c a n  r a j . j l t  i n  

p e r m a n e n t  c o n t r a c t u r e s  o f  - u s c l e s ,  

t e n d o n s ,  a n d  l i g a m e n t s .

7 .  F u r h t e r  c o g n i t i v e ,  o n y s ' t a ’ ,

p s y c h o l o g i c a l  o r  s e e i a l  i F f a - p i e n t .  

F a l l i n g  r e s u l t i n g  i n  f h / S l C i ’ i "C 
p s y c h o l o g i c a l  h a r m .

3 .  J o i n t  d a m a g e

L o s s  o f  f u n c t i o n  s u e  t o  i m p - : : e -  

s p l i n t i r g .

5 .  P r e v e n t  i n d i v i d u a l  £ r i < n  a c f e - i n i M  

h i g U s t  [ i v i {  o f - f u P C + . - o r t  p d s s i b f e .

1 0 .  F u r t h e r  c o g n i t i v e  c s y t h c l o g i c a l  c r  

s o c i a l  i m c a i r m e n t .

1 1 .  O v e r s t r e s s i n g  r e s p i r a t o r y  a n d  

c a r d i o v a s c u l a r

Exaceroation :f disease prccess



DEVISE CR TREATVENT "ET-NICI'ES -CS3I5LE -|l*u

1.  S p l i n t  o r  b n c e

2 .  S l i n g s

3.  Neur omuscu l a r  f a c i l i t a t i o n  d ev i c e s  o f  
v i b r a t i o n  and i c e

1.  P o s s i b l e  n e r v e ,  musc l e ,  s k i n ,  o r  o r t n o t e r s  : a *  
f u n c t i o n a l  l o s s  and d e b i l i t a t i o n .

2 .  P o s s i b l e  a u x i l i a r y  ne r ve  damage o r  imoa r i eo  " r » i  
a r t e r y  c i r c u l a t i o n  due t o imor ope r  f i t .  ’. . t o r ; ; -  
p o s i t i o n i n g  -  l o s s  o f  e x t r e m i t y  f u n c t i o n .

3 .  Adve r s e  e f f e c t s  on c e n t r a l  ne r vous  sys tem or  
v a s c u l a r  sys t em.

T h e  f i n a n c i a l  b u r d e n  eo  t h e  c o n s u m e r  i s  a l s o  r e d u c e d  wh e n  a s k i l l e d  p r a c t i t i o n e r  p e r f o r m s  
t h e s e  t a s k s ,  a s  a p p r o p r i a t e  t r e a t m e n t  i s  p l a n n e d  a nd  i m p l e m e n t e d  i n  t h e  m o s t  e x p e d i e n t  w a y .  
C o n s u m e r s  o f  h e a l t h  c a r e  s e r v i c e s  i n  t h e  l a t t e r  p a r t  o f  t h e  2 3 t h  c e n t u r y  a r e  c a u g h t  i n  a 
"CATCH 2 2 "  s i t u a t i o n .  T e c h n o l o g y  h a s  o u t s t r i p p e d  o u r  s o c i a l  v a l u e s  and  g o v e r n m e n t  p o l i c i e s .  
T h e  c a p a b i l i t i e s  a r e  i n  p l a c e  f o r  k e e p i n g  p e r s o n s  a l i v e  i n  m o r e  d i s a b l e d  s t a t e s ,  w h i l e  a t  
t h e  s ame  t i m e  s e r v i c e s  d e l i v e r y  i 3  b e i n g  mo v e d  t o  l e s s  r e s t r i c t i v e  a r e n a s  and  g o v e r n m e n t  
p o l i c i e s  r e g u l a t i n g  q u a l i f i c a t i o n s  o f  d e l i v e r y  p e r s o n n e l  a r e  b e i n g  l e s s e n e d .

C o n s i d e r  t h e  f o l l o w i n g  wa y s  an i n d i v i d u a l ,  f a m i l y  o r  3 r d  p a r t y  p a y o r  c a n  b e  h a r m e d :
t

P o t e n t i a l  f o r  i n d e p e n d e n c e  i s  e n h a n c e d  b y  e a r l y  i n t e n s i v e  i n t e r v e n t i o n  o f  o c c u p a t i o n a l  
t h e r a t y  p e r s o n n e l .  I f  t h e s e  p e r s o n n e l  a r e  n o t  q u a l i f i e d ,  t h e  p o t e n t i a l  f o r  r e t u r n  t o  
i n d e p e n d e n t  f u n c t i o n i n g  i s  l o s t  and  t h e  f a m i l y  i n c u r s  l o n g  t e r m  f i n a n c i a l  b u r d e n s .

B e c a u s e  s ome  i n s u r a n c e  p o l i c i e s  u s e  l i c e n s i n g  a s  t h e  c r i t e r i a  f o r  d e t e r m i n i n g  q u a l i f i e d  
r e i m b u r s a b l e  s e r v i c e s ,  t h e  c o n s u m e r  may b e  d e n i e d  t h e  f i n a n c i a l  c o v e r a g e  t h e y  c h r r u g r . r  
t h e y  h a d .  T h e y  a r e  l e f t  w i t h  t h e  c h o i c e  o f  p a y i n g  a d d i t i o n a l l y  f o r  s o m e t h i n g  t h e y  
a s s um e d  was  t 3 k e n  c a r e  o f  o r  n o t  g e t t i n g  t h e  n e e d e d  s e r v i c e .

C o n s u m e r s  e x p e r i e n c e  l o n g  t e r m  e m o t i o n s  o f  g u i l t  and a n g e r  a t  b e i n g  d u p e d .  C u i i t  o c c u r s  
when  t h e y  r e a l i z e  t o o  l a t e  t h a t  s e l e c t i o n  o f  s e r v i c e s  and s e r v i c e  p e r s o n n e l  d e p e n d e d  
t h e i r  p e r s o n a l  k n o w l e d g e  o f  q u a l i f i c a t i o n s  o f  a c a d r e  o f  h e a l t h  c a r e  d e l i v e r e r ; ,  .‘ . n o - *
a n c  f e e l i n g s  o f  b e i n g  d u p e d  o c c u r  when  t h e y  r e a l i z e  t h a t  p r o t e c t i o n s  w e r e  n o t  m p i a c e  t t
h e l p  t h em ma k e  t h e  n e c e s s a r y  d e c i s i o n s .  B e c a u s e  SOME HEALTH PE=SCNNEL ARE L I CENSED 
( REGULATED)  WHI LE OTHERS ARE NOT THE CONSUMES I S  LULLED INTO B E L I E V I NG  THE GOVERNMENT I S 
MONITORING THE C U A L I F I C A T I C N S  OF ALL D E L I V E R E R S .

C o n s i d e r  t h e  f o l l o w i n g  g o v e r n m e n t  g u i d e l i n e s  i n  p l a c e  t o  p r o t e c t  t h e  p u b l i c  f r t m  u n q u a l i f i e d
O . T .  p e r s o n n e l .

F e d e r a l  M e d i c a r e  g u i d e l i n e s  h a v e  r e m o v e d  a p r e v i o u s  r e q u i r e m e n t  t h a t  O e c u o a . i c n a !
T h e r a p y  p e r s o n n e l  m e e 1; AOTA ' s  c e r t i f i c a t i o n  r e q u i r e m e n t s  and p r o v i d e  i n s t e a d  t h a t  t h e y
m e e t  q u a l i f i c a t i o n s  s p e c i f i e d  b y  t h e  m e d i c a l  s t a f f ,  c o n s i s t e n t  w i t h  s t a t e  l a w .

F e d e r a l  r e g u l a t i o n s  f o r  n u r s i n g  h ome s  r e q u i r e  an O . T .  t o  c o m p l e t e  t h e  e d u c a t i o n  and 
f i e l d  w o r k  e x p e r i e n c e  b u t  d c e 3  n o t  r e q u i r e  p a s s i n g  t h e  AOTA c e r t i f i c a t i o n  e x am .

P u b l i c  l a w  9 4 - 1 4 2  r e q u i r e s  s c h o o l s  t o  p r o v i d e  s p e c i a l  e d u c a t i o n  and r e l a t e d  s e r v i c e s  f t :  
c h i l d r e n  w i t h  h a n d i c a p s .  O . T .  i s  a r e l a t e d  s e r v i c e  a nd  mu s t  b e  p r o v i d e d  o y  q u a l i f i e d  
p e r s o n n e l  b u t  t h *  d e f i n i t i o n  o f  " q u a l i f i e d "  i s  l e f t  u p  t o  t h e  s t a t e  e d u c a t i o n  a g e n c i e s .

O t h e r  a c c r e d i t i n g  a g e n c i e s  s u c h  a s  JCAH,  CARF and  ACRMDD r e q u i r e  O . T .  s e n v o ’ i  : :  
p r o v i d e d  b y  q u a l i f i e d  p e r s o n n e l .  T h e y  d o  n o t ,  h o w e v e r ,  d e f i n e  " q u a l i f i e d . "  T ' l . a  . i  
l e f t  t o  t h e  state o r  p r i v a t e  f a c i l i t y .

R e p r i n t e d  w i t h  p e r m i s s i o n  - W i s c o n s i n  O c c u p a t i o n a l  T h e r a p y  A s s o c i a t i o n  

All R i g h t s  Reserved.



<• QUESTIONS AND ANSWERS ABOUT 
OCCUPATIONAL THERAPY AND ADULT DAY CARE
Q. W h a t  is the purpose of adult day care pro­

grams?

A. Adult day care provides a structured program of 

services for adults experiencing physical, cogni­

tive. or emotional difficulties. M a n y  of the ser­

vices focus on the development of functional in­

dependence to prevent unnecessary or premature 

institutionalization. These programs also provide 

respite, emotional support, and problem-solving 

assistance to care givers and family members.

Q. W h a t  types of day care programs are offered? q

Q.

Health maintenance programs focus on prevent­

ing social isolation and on maintaining physical 

health and independence in daily living skills.

Rehabilitation programs focus on treatment for 

specific physical, social or emotional problems 

that interfere with independent living.

Some programs serve individuals with a variety 

of needs while other more specialized programs 

are dedicated to individuals with problems as­

sociated with a specific illness such as Alzheim­

er's Disease and related dementias.

Both day care centers and day hospitals may of­

fer programs with social components, leisure time 

activities, self-care training, and other rehabili­

tation services.

W h a t  is the role of occupational therapy per­

sonnel in adult day care programs?

The goal of occupational therapy is to increase 

or maintain an individual’s ability to function as 

independently as possible. Treatment includes a 

variety of therapeutic activities to enhace the in­

dividual’s quality of life.

A.

The occupational therapy practitioner assesses 

physical and cognitive capacities, designs adap­

tive equipment to maintain or improve function, 

teaches skills which promote independence in self- 

care activities, and recommends changes in an in­

dividual’s living environment to promote safety 

and self-sufficiency. Treatment is provided to 

meet the important social, physical, and sensory 

needs of the adult who has significant health prob­

lems, or w h o  is at risk for developing such prob­

lems.

W h a t  skills do occupational therapy personnel 

bring to the care of adult day care clients?

Education of occupational therapy personnel in­

cludes emphasis on the process of human growth 

and development, the psychological and physio­

logical aspects of illness, and the importance of 

occupation, self-care, and independence in main­

taining a healthy existence.

Q. W h o  pays for adult day care services?

A. Many adult day care programs are funded through

agencies of federal, state, and municipal govern­

ments with additional support provided through 

charitable contributions and private bequests. Of­

ten the daily charges to individuals are based upon 

the person’s ability to pay.

Q. W h e r e  are adult day care programs offered?

A. Programs may be offered by hospitals, long-term

care institutions, senior centers, and other c o m­

munity agencies. To find locations in your c o m­

munity, contact your public health department or 

the state Office of Aging.

_______________ O C C U P A T I O N A L  T H E R A P Y :  A  V I T A L  L I N K  T O  P R O D U C T I V E  LIVINGAOTA • 1383 Piccard Drive • PO Box 1725 • Rockville. MD 20850-1375 * (301) 948-9626
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OCCUPATIONAL THERAPY SERVICES 
FOR THE ELDERLY

Occupational therapy uses goal-directed activity in the evaluation or treatment of persons whose ability to 

function is impaired by normal aging, illness, injury or developmental disability. Treatment goals in occupa­

tional therapy include the promotion of functional independence, prevention of disability and maintenance of 

wellness.

Therapeutic activities are designed to assist individuals in adapting to their social and physical environment, 

given their functional capacity, through mastery of essential living tasks. Examples of important services in 

gerontic occupational therapy are:

• education and retraining in daily living skills such as bathing, dressing, and eating,

• therapeutic adaptations, such as assistive equipment and physical environmental design to promote in- 

home and community mobility,

• sensorimotor treatment for strengthening, endurance, range of motion, coordination and balance,

« daily living adaptation to sensory loss such as impaired vision or hearing,

• therapeutic activities for memory, orientation, cognitive integration, and the life review process.

• prevention and health promotion through pre-retirement planning for leisure time, self-management skills, 

socialization, energy conservation, body mechanics and joint protection,

• care of the terminally iU through maintenance of independent living skills and meaningful activity.

Occupational therapy personnel provide services to the elderly in many settings such as:

• hospitals

• home health programs

• community-based health care centers

• hospices

• congregate living facilities

• outpatient rehabilitation facilities

• senior centers

• long term care facilities

• adult day care programs

• community service agencies

• retirement housing

Currently, approximately 3 0 %  of the 40,000 certified occupational therapy personnel in the United States 

work primarily with persons over age 65.

___________________ O C C U P A T IO N A L  T H E R A P Y : A V ITA L  L IN K  T O  PR O D U C T IV E  L IV IN GAOTA • 1383 Piccard Drive • PO Box 1725 • Rockville, MD 20850-1375 • (301) 948-9626
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O c c u p a t io n a l  T h e ra p y  is im p o r t a n t . . .

f

Mo r e  than one out of seven Americans lias some 

form of arthritis. Y o u  m a y  be one of these 

people. But...before you decide that your aches, 

pains and joint problems are a result of 

arthritis...you should have a complete examina­

tion by a qualified physician.

I M P O R T A N T  W A R N I N G  S I G N S  O F  
A R T H R I T I S  A R E :

• pain, tenderness or swelling in one or 

more joints

• pain or stiffness in the morning

• recurring or persistent pain and stiffness in 

the neck, lower back, knees or other joints

W h e n  a diagnosis of arthritis is made, you will 

want to seek the services of an occupational 

therapist for help in:

• controlling pain and swelling in joints

• protecting joints from damage

• managing stress and fatigue

• obtaining special assistive devices

W h e n  arthritis is causing problems such as pain, 

stiffness and difficulty in performing daily tasks, 

an occupational therapist can:

• m a k e  custom splints to rest or support 

your limbs

• design special adaptive equipment to help 

you function

• recommend assistive devices to aid you in 

your tasks at h o m e  and work

• evaluate your h o m e  and workplace and 

suggest modifications so you can work 

independently and avoid stress to your joints

• teach you methods of carrying out daily 

tasks without causing pain or joint damage

If arthritis is causing difficulty in using your 

hands...an occupational therapist can:

• advise you on what exercises are best and 

what activities to avoid

• teach you to carry out daily tasks more easily

• provide equipment to ease your work and 

conserve energy

If you have arthritis in your hips and knees...an 

occupational therapist can:

• help you to rearrange and adapt your h o m e  

to reduce pain and stress on your joints

W h e n  arthritis causes tiredness...an occupational 
therapist can:

• teach you methods of relaxation

• advise you on h o w  to save energy while 

doing daily tasks

• help you to increase your endurance for 

h o m e  and work tasks

Occupational therapists are important members 

of the health care team working with people 

w h o  have arthritis. By teaching people h o w  to 

reduce stress in painful joints, everyday activities 

such as driving, housekeeping or simply getting 

dressed, can be performed with greater ease and 

less discomfort.

Occupational therapists can help by developing 

customized splints for joints in order to reduce 

pain and prevent damage. Treatment includes 

teaching individuals about activities which m a y  

be harmful and those which are beneficial.

O C C U P A T I O N A L  T H E R A P Y :  A  V I T A L  L I N K  T O  P R O D U C T I V E  L I V I N GA O T A  • 1383 Piccard Drive • PO  Box 1725 • Rockville, M D  20850-4375 • (301) 948-9626
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O c c u p a t io n a l  T h e ra p y  is im p o r t a n t . . .

It’s not surprising to learn that people recover­

ing from illness and injuries get better faster in 

their o w n  homes. M o r e  people are proving this 

every day thanks to the rapidly growing 

availability of h o m e  health services.

W H A T  A R E  H O M E  H E A L T H  S E R V I C E S ?

These are specialized programs, which bring the 

services of professionals like occupational 

therapists, nurses, physical therapists, and 

speech and language pathologists to your home. 

Here, in familiar surroundings, you can c o m­

plete your recovery and learn to deal with any 

remaining health problems that could interfere 

with your ability to carry out daily tasks.

W H O  C A N  B E N E F I T  F R O M  H O M E  

H E A L T H  S E R V I C E S ?

H o m e  health services can be important in the 

treatment of people with limitations due to 

health problems such as those resulting from:

• arthritis

• heart attack

• stroke

• head injury

• respiratory disease

• hip fracture

• cancer

• Parkinson’s disease

• diabetes

• spinal cord injury

• muscular dystrophy or multiple sclerosis

• amyotrophic lateral sclerosis

• developmental disability

O C C U P A T I O N A L  T H E R A P Y  C A N  H E L P

Y O U  A T  H O M E  BY:

• working with you to help you be as 

independent as possible while you are 
recovering

• providing you with training and recommen­

ding equipment to help you care for your 

personal needs such as bathing, dressing and 
grooming

• helping you find ways in which you can 

prepare and serve meals for yourself and 

your family

• teaching you ways to m a k e  your h o m e  safer 

and more accessible when you must use a 

wheelchair, walker or other aids

• arranging supplies and equipment so you can 

continue your daily household tasks

• designing a program of activities and exercise 

that will help you regain as m u c h  function as 

possible

• advising you on h o w  to conserve energy as 

you go about daily tasks

• constructing splints and adaptive equipment 

that will allow you to be as independent as 

possible

• aiding you in finding wavs in which you can 

return to favorite leisure and recreational 

activities

• guiding you in planning for return to work 
and community life

___________ O C C U P A T I O N A L  T H E R A P Y :  A  V I T A L  L I N K  T O  P R O D U C T I V E  L I V I N GA O T A  • 1383 Piccard Drive • P O  Box 1725 • Rockville, M D  20850-4375 • (301) 948-9626
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This year, more than 500,000 Americans will 

have a stroke. In spite of the problems that 

result from stroke, m a n y  of these people will 

return to their homes and live independent, ' 

productive lives— with the skilled help of 

occupational therapy personnel.

>blems resulting from a stroke m a y  include:

• temporary or permanent weakness of one 

side of the body

• problems with vision and reading

• difficulties with m e m o r y  or speech

These problems m a y  interfere with your ability to:

• care for personal needs like bathing and 

dressing

• prepare meals and care for your h o m e

• mo v e  about in the community, drive a car or 

use public transportation

• participate in work, educational and leisure 

activities

While you are recovering, occupational therapy 

can help you:

• learn new ways to manage daily tasks such as 

eating, dressing and bathing

• obtain special assistive equipment to help 

you function more independently

• discover ways to increase your physical 

strength, endurance and mobility

• compensate for losses of sensation and vision

• develop the skills necessary to return to 

work, household tasks and community 

activities

T o  increase your independence, the occupational 

therapist may:

• recommend altering your h o m e  to eliminate 

hazards to walking or using a wheelchair

• recommend special devices or aids that help 

you to perform h o m e  and work tasks

• recommend methods of dressing and bathing

• recommend techniques and resources for im­

proving your mobility in the h o m e  and c o m­

munity

Occupational therapy personnel are important 

members of the health care team working with 

people recovering from stroke. They teach in­

dividuals w h o  have had strokes to cope with 

disability, and to become as independent as 

possible so they can continue their work and 

personal lives, manage stress and fatigue, and 

participate fully in family and community life.

The occupational therapist is a health care pro­

fessional w h o  has a bachelor’s or master’s 

degree and has completed a clinical internship. 

The occupational therapy assistant holds an 

associate degree and has also completed a 

clinical internship. Both occupational therapists 

and occupational therapy assistants must pass a 

national certification examination. M a n y  states 

also require licenses of occupational therapy 

practitioners.

The goal of occupational therapy is to help 

individuals to become as independent as possible 

in daily life. M a n y  people w h o  have experienced 

strokes are meeting this goal with the help of 

occupational therapy.

Occupational therapy services are available in 

m a n y  hospitals and rehabilitation centers, and in 

h o m e  health programs. T o  find occupational 

therapy professionals in your community, 

contact the occupational therapy department at 

your local hospital or:

The American Occupational Therapy Association 

1383 Piccard Drive • P.O. B o x  1725 

Rockville, M D  20850-4375 • (301) 948-9626

O C C U P A T I O N A L  T H E R A P Y :  A  V I T A L  L I N K  T O  P R O D U C T I V E  L I V I N GA O T A  • 1383 Piccard Drive • P O  Box 1725 • Rockville, M D  20850-4375 • (301) 948-9626
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QUESTIONS AND ANSWERS ABOUT 
OCCUPATIONAL THERAPY AND HOSPICE CARE

Q: W h a t  is a hospice?

A: Hospice is a concept of care designed to manage 

and relieve the emotional and physical stress of 

the terminally ill and their families.

Q: Whe r e  is hospice care provided?

A: H o m e  is the usual care setting for hospice patients. 

Inpatient services may be provided in a hospital- 

based unit, freestanding independent facility, or 

nursing home. If home care and inpatient facili­

ties are available, patients may spend time in both 

places, depending on their particular needs at a 

particular time.

Q: W h a t  services are included in hospice care?

A: Medicare regulations for hospice require that 

nursing, social services, and counseling be avail­

able on a 24-hour basis. The hospice is also re­

quired to provide occupational therapy, physical 

therapy, speech-language therapy, home health 

aides, homemaker services, medical supplies, di­

etary and bereavement counseling. Short-term in­

patient care including both respite care and symp­

tom management must be available if needed. 

Trained volunteers frequently augment staff ser­

vices. The emphasis of care is on symptom con­

trol (physical, psychosocial, and spiritual) and on 

bereavement follow-up for the family.

Q: W h a t  is the goal of occupational therapy in 

hospice care?

A: The goal of occupational therapy is to assist in 

providing a comprehensive plan of care that ade­

quately addresses issues relating to the patient and 

family in daily living activities of work, leisure, 

and self-care. By involving the patient and fami­

ly in the adaptation process, the quality of life is 

enhanced and the patient is able to retain some 

degree of independence in life skills in the pres­

ence of advancing functional loss.

Q: W h a t  specialized education and experience do 

occupational therapy personnel bring to 

hospice care?

A: Education of occupational therapy personnel in­

cludes emphasis on the process of human growth 

and development, the psychological, sociologi­

cal, and physiological aspects of illness, and the 

importance of occupation, self-care, and inde­

pendence in maintaining a meaningful daily life 

during the course of terminal illness. The medi­

cal aspects of occupational therapy education in­

clude understanding the disease process and the 

changing functional capacities of the human mind 

and body.

Q: Is occupational therapy readily available where 

hospice care is provided?

A: A  certified hospice must provide occupational 

therapy directly or under arrangement in both 

home and short-term inpatient settings.

Q: W h o  pays the cost of hospice care?

A: As of November 1983, an individual entitled to 

Medicare Part A  and certified by a physician as 

“terminally ill” may use two 90-day periods and 

a subsequent 30-day period of hospice benefits 

when receiving services from a Medicare certi­

fied hospice program. Benefits for hospice care 

are also being included in increasing numbers of 

private insurance plans.

Q: W h o  decides if a hospice client will receive oc­

cupational therapy?

A: Occupational therapy services are provided upon 

referral from the patient’s physician, or when 

designated as appropriate by the interdisciplinary 

team with approval of the patient’s physician.

O C C U P A T I O N A L  T H E R A P Y :  A  V I T A L  L I N K  T O  P R O D U C T I V E  LIVINGAOTA • 1383 Piccard Drive • PO Box 1725 • Rockville. MD 20850-1375 • (301) 948-9626
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Spcu ilit a lly . I real men?:

Changes (lie way in which the hrain functions so (hat learning 
hecoines easier.

Supplements, but docs not duplicate an educational program .

Relics on ncurodcvclopmcntal concepts known to be basic to the 
acquisition o f  motor and academ ic skills.

Provides an individualized program for each child based on the 
specific sensory integrative profile.

Recognizes the need to provide the child with the opportunity 
and means to organize Ihc nervous system through purposeful move­
ments.

The therapist docs not “ teach" the child how to perform  specific 
skills. Instead, the child learns spontaneously while bending, turn­
ing. riding, rolling, and swinging on the simple equipment provid­
ed by the therapist. G radually , becom ing more relaxed and alert in 
any situation, children become more aware o f  their environment and 
icspond more appropriately to il.

For further information contact:
I hc American Occupational Therapy Association 
1383 P iccard D rive. PO  Box 1725 
Rockv ille . M l )  2 0 8 5 0  4375  
(301) 9 4 8 -9 6 2 6

In  fo rm a tio n  ad op ted  from  Hay A re a  A ssoc ia tion  f o r  Sen so ry  In te g ra ­
tion  p am ph le t on  S en so ry  In te g ra tio n , a n d  f r o m  in fo rm a tio n  sttp- 
p lie d  b y  the C en te r f o r  the Study o f  S en so ry  In teg ra tive  D ysfunction .

(K ( IIPA I IONAI. I IIF.HAI'V: A VITAI. I.INK TO FROUIKTIVF. l.tVtNU 

AOIA ♦ ItK l Piitaril Drive • PO Itiu 1725 • Rwkvillc. MD 2085114.175 • f 401) <MR %2fi
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OCCUPATIONAL THERAPY AND 
THE SENSORY INTEGRATIVE 

APPROACH TO LEARNING DISORDERS
INFORMATION FOR PARENTS AND TEACHERS

The .brain receives vast amounts o f  information from  each o f  our 
senses. As children learn to move their bodies, balance themselves 
and relate to ob jects and people around them , the brain organizes 
the incom ing sensory information. This o rgan iza tion -ca lled  “sen 
sory integration"-enables us to direct our attention, to produce useful 
and well coordinated behavior, and to feel good about ourselves.

In the early life o f  children the brain develops the organization 
which will be the foundation for later learning and behavior. In these 
early years, the spontaneous movements o f  play involving Ihc en­
tire body are most effective in developing the nervous system.

The human brain has frequently been compared to a computer. 
The brain depends upon the information it receives from the environ­
ment through the sensory systems. It is dependent upon visual, au ­
ditory , and tactile input, as well as information about gravity and 
movement. The brain puts these various sensations together and o r ­
ganizes them into a meaningful plan o f  action.

Dysfunction in one area o f  the brain will affect performance in 
other areas. A child who is not receiving and organizing important 
information from  the senses in a c lear, adequate, concise manner 
may not lie getting the input upon which the brain depends for the 
process o f  learning.



OCCUPATIONAL THERAPY 
FOR LEARNING DISABILITIES

W h y  do some learning disabled children, adolescents and adults need occupational therapy?

These individuals may have deficits in sensory and motor functions which can lead to:

• impaired academic performance • low self esteem

• poor gross and fine motor coordination • poor peer relations

• impaired visual and perceptual-motor skills • distractibility/decreased attention span

• poor organization of self and materials • hyperactivity

• inadequate orientation in space • behavior problems

• stress reactions to new or unpredictable situations • delayed or atypical development

H o w  does occupational therapy benefit individuals with learning disabilities?

Occupational therapy helps individuals maintain and develop skills that will lead to independence 

in personal, social, academic and vocational pursuits. These can include:

• more effective motor-performance for school or work tasks

• better organizational abilities for successful completion of assignments and job responsibilities

• increased capacities to perform self-care activities

• improved social skills required for interaction with others

• coping strategies to assist children in managing the classroom sensory environment

H o w  is occupational therapy treatment administered?

Occupational therapy practitioners specialize in the analysis and adaptation of daily activities. Spe­

cially designed tasks are used in occupational therapy treatment to enable individuals to function 

in their daily environment, and are selected on the basis of their therapeutic value, such as:

• play activities which provide an opportunity for successful motor responses

• movement on suspended or mobile equipment to enhance posture, balance and orientation in space

• selected tasks to improve pre-writing skills and fine motor coordination

W h e r e  are occupational therapy services provided?

• public and private schools • hospitals

• private practitioner offices • day treatment centers

• wellness centers • community mental health centers

• home health agencies • clinics

W h a t  specialized education and experience do occupational therapy personnel bring to learning 

disabled individuals?

Occupational therapists hold bachelor or master degrees, and occupational therapy assistants are trained 

at the associate degree level. Occupational therapy education includes the study of human growth 

and development, with specific emphasis on the social, emotional, and physiological implications 

of illness and injury. Occupational therapy practitioners must complete supervised clinical intern­

ships in a variety of health care settings, and are required to pass a national certification examination.

__________ OCCUPATIONAL THERAPY -  A V ITAL  L INK  TO PRODUCTIVE LIVING
A O T A  • 1383 Piccard Drive • P O  Box 1725 • Rockville. M D  20850-4375 • (301) 948-9626
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OCCUPATIONAL THERAPY SERVICES 
IN LONG-TERM CARE

W ha t a re  the goals o f  o ccupa tion a l therapy  trea tm en t?
Occupational therapy treatment helps those whose lives have been disrupted by illness and injury to:

• restore, maintain, or improve daily living skills

• participate as fully as possible in meaningful work, leisure, and social activities

• cope with the physical and emotional effects of long term disability

• prevent further deterioration through health education such as energy conservation and joint protection

• access community resources and services to help promote independence

• organize the living environment and make use of adaptations which promote safety

W h o  should receive occupational therapy services in long term care?

• individuals who have limitations in their abilities to carry out self-care activities

• individuals whose strength and endurance are at risk

• those people whose ability to function in the community has been impaired

• individuals who would benefit from special adaptive equipment to aid in semi-independent or independent 

living

W h e r e  are occupational therapy services provided?

Occupational therapy is provided within the many different settings which comprise long-term care such as:

• individuals’ home

• comprehensive outpatient rehabilitation facilities 

® adult day care centers

• residential facilities

• health maintenance organizations

• hospitals

• nursing homes

• hospices

W h o  pays for occupational therapy services?

Medicare, Medicaid and private insurers pay for occupational therapy services depending upon the specifics 

of the case and the individual insurance policy.

W h a t  specialized education and experience do occupational therapy personnel bring to long term care?

Occupational therapy education is based on the physical and psychological implications of illness, injury, and 

aging, and analysis of the components of activity. The clinician’s knowledge of adapting tasks and modifying 

the environment to compensate for functional limitations is used to increase the involvement of clients, and to 

promote safety and success.

______________ OCCUPATIONAL THERAPY: A V ITAL L IN K  TO PRODUCTIVE LIV INGAOTA • 1383 Piccard Drive • PO Box 1725 • Rockville. MD 20850-t375 • (301) 948-9626
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OCCUPATIONAL THERAPY 
IN MENTAL HEALTH

W h o  are the mental health clients treated by occupational 

therapy personnel?

Within the scope of mental health services, occupational 

therapy can benefit children, adolescents, adults and 

the elderly of varying functional levels and diagnostic 

categories. Among the diagnostic categories frequently 

treated are:

-  schizophrenia

-  depression

- manic depression

- borderline personality

-  stress reactions

-  chemical dependency

-  eating disorders

-  adolescent adjustment reaction

-  antisocial personality

-  autism

Where are mental health occupational therapy services 

provided?

-  general and psychiatric hospitals

-  community mental health centers

-  day treatment centers

-  clinics

-  sheltered workshops

-  group homes

-  rehabilitation centers

-  correctional institutions

-  home health agencies

-  places of business

-  private homes

-  wellness clinics

What is the goal of mental health occupational therapy 

treatment?

Occupational therapy is dedicated to helping individuals 

gain the highest possible degree of functional independ­

ence in the tasks of daily life.

For those whose lives are impaired by social or emo­

tional problems occupational therapy aids in:

-  improving the cognitive, social and organizational 
skills required for success in work, school and lei­
sure activities.

-  increasing the ability to perform self-care activities 
such as personal hygiene, for health and social accep­
tance.

-  increasing skills in community living such as use o f 
public transportation, to improve self-sufficiency.

-  increasing recognition o f stress indicators and 
developing coping skills.

W hat are some examples o f treatment activities used by 
occupational therapy personnel?

-  simulated or real activities such as a job  interview, 
which provide an opportunity for individuals to prac­
tice life skills, recognize difficulties, and leam ways 
to improve performance. Whenever possible, activi­
ties are identical to those expected o f individuals in 
their intended work or living situations.

-  activities which enable the individual to use exist­
ing skills and interests or develop new skills and 
interests, to help in meeting basic needs for accep­
tance, achievement, and social interaction.

W hat specialized education and experience do occupa­
tional therapy personnel bring to the mental health 
setting?

Occupational therapists hold bachelor or master degrees, 
and occupational therapy assistants are trained at the 
associate degree level. Occupational therapy education 
includes a broad range o f course work which empha­
sizes the social, emotional, and physiological implica­
tions o f illness and injury. Occupational therapy prac­
titioners must complete supervised clinical internships 
in a variety o f health care settings, and are required 
to pass a national certification examination.

OCCUPATIONAL THERAPY -  A V ITAL  LINK TO  PRODUCTIVE LIVING
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Introduction

Thu role delineation is intended for infernal use by the American 
Occupational Therapy Association. Inc. aa a guide to assist members in 
tt;e practice of (heir profession. The role delineation may be used to 
assist in the development of entry-level educational Essentials and 
certification criteria, but may not be used (except with the written 
permission of the A O TA) to draft legal documents of any kind such as 
licensure bills or private contracts.

The contents of this document are not to be construed aa entirely 
original, but represent a compilation of resource materials and profes­
sional judgment. Resource documents used were 

I . AOTA Entry Level Functions of the Registered Occupational Ther­
apist. Certified Occupational Therapy Aasiiunt and Occupational 
Therapy A ide AO TA; 1971 

1  Task Inventory for Entry Level Occupational Therapy Personnel in 
Direct Service Roles; NIH Contract No. 72-4172; AO TA; June 
1973.

3. Phase 1-Delineation of the Role of Entry Level Occupational Ther­
apy Personnel; Contract *231-76-0031 AO TA; Ju ly 1 .1976- Feb­
ruary I . 1971

4. AOTA Standards of Practice for Occupational Therapy Services 
for the DeveloptnenuUy Disabled Client: Clients with Physical 
Disabilities; in a Menu! Health Program; and in.a Home Health 
Program: AO TA; January 1979.

3. Essentials of an Accredited Educational Program for the Occupa­
tional Therapist; June 1972; and Essentials of an A p proved Educa­
tional Program for the Occupational Therapy Assistant: April 1973.

6. AOTA Resolution* #333-79 (Funding for 318-77). #335-79 (Role 
Delineation Concept and Use). #532-79 (Strategy to Educate Inde­
pendent Health Professionals). #351-79 (Position on Pioficiency 
TestingforlndividualsOutsidethcFieid of Occupational Therapy), 
and proposed Resolution aJ*-l980 (Strategy for Determining the 
Place of the COTA in the Profession of Occupational Therapy).

7. Entry Level ctudy Committee Memo; AOTA; April 7, 1980.

S. Essentials Review Committee Report: Recommendation#!; A O TA ; 
1980.

9. Components and Interrelationships of a Competency Assurance 
System. Chan #1 and Management of the AO TA  Competency 
Assurance System. Chan #2; AOTA: 1979.

10. A OTA Uniform Terminology fo r  Reporting Occupational Therapy 
Servicer; AO TA; 1979.

The following principles/concepts were used in the development of
the role delineation document:

I. OTRs must be able to do all COTA roles and functions.
1  The role delineation reflects present and future practice of occupa­

tional thenpy.
3. The rale delineation reflects entry-level practice only and may be 

used only for that level when used to develop educational Essentials 
or certification requirements.

4. Entry-level is defined us the first yw  of practice.
5. Entry-level COTAs must receive d irta  supervision by in  O TR 

during the first year of occupation] therapy practice. CO TAs are 
encouraged to participate in continuing education programs pro­
vided by agencies and professional associations and to pursue other 
continuing education opportunities.

6. Entry-level O TRs are certified for general practice and are able to 
independently provide services. Entry-level O TRs are encouraged to 
pursue continuing education, consultation and other collaborative 
activities in (heir professional role.

7. Employers should provide appropriate personnel for the supervi­
sion of ocw graduates.

8. The role delineation addresses u iL s  and not “ professional" behav­
iors that reflect ethical or value judgments.

Refer to (he Role Delineation Glouary.ind A O TA  Uniform Termi­
nology System fo r Reporting Occupational Therapy'Services for defini­
tions of terms used its this document.

Entry Level/ Role Delineation Committee

Jay Bullock. OTR 
Sr. Miriam Joseph Cummings. OTR 

Jeanne Madigin. OTR

Gladys Masagatanu O TR 
Linda McGouny. O TR 

Nancy Moulin, OTR

Nancy Prendergast. O TR 
Sally Ryan. COTA 

Javan Walker. J r .. O TR

AOTA Staff

Madeleine Gray. OTR 
Carole Hays. OTR 

Stephanie Presseller. OTR



Entry-Level O T R  A n d  C O T A  R o l e  Delineation

Th« Entry-Levd OTR___________________________________________________________ The Entry-Levd COTA

I. Referral: (he initiation or acknowledgment of a referral may be before initial screening or after. A referral for 
occupational therapy service must be based upon the provisions as outlined in the AOTA Statement of Referral.

A. Responds to request for service, whatsoever its source

3. Initiates referrals when appropriate

C. Supervises documentation and filing of referrals according to depart­
ment standards

0 . Delegates case to CO TA , as appropriate, according to standards of 
department and profession

A. Screening: determine client's need for occupational therapy ser­
vices; may occur before or after referral

1. Collea data:
a. identify type and sources of information that are needed
b. obtain and review information and identify pertinent details 

about dient; or plan and supervise data colleaion
c. explain overall occupational thenpy services to dient. family, 

and significant others
d. observe and interview dient. family, and significant others to 

obtain general history end information
2. Analyze data:

a. organize data
b. summarize data 
c  interpret data

3. Formulate recommendations
4. Document and report occupational therapy screening data, inter­

pretation, and recommendations

8. Evaluation: obtain and interpret data necessary for treatment This 
includes planning for and documenting the evaluation process and 
results. The OTR is responsible for the evaluation process.

I. Select appropriate areafs) to evaluate
a. independent living/daily living skills

(1) Physical Daily Living Skills
(a) Grooming and Hygiene
(b) Feeding/ Eating
(c) Dressing
(d) Functional Mobility
(e) Functional Communication 
(0 Object Manipulation

(2) Psychological/Emotional Daily Living Skills
(a) Self-concept/Sdf-identity
(b) Situation Coping
(c| Community Involvement

(3) Work
(a) Homemaking
(b) Child Care/ Parenting
(c) Employment Preparation

(4) Play/Leisure

A. Responds to a request for service by relaying information or formal 
referral to supervising O TR

3. Initiates referrals for independent living/ daily living skills int'.rvention

C. Enters case as appropriate to standards of depanment and profession 
when authorized by supervising O TR

A. Screening: determine client’s need for oceupationaltherapy services in 
collaboration with O TR : may occur before or after referral

1. Collect data: •
a. obtain and review informntion as determined by O TR and 

identify pcninent details about client
b. explain overall occupational therapy services to dient. family 

and significant others
c. observe and interview client, family, and significant others 

utmgatiructuredguideio obtain general history and informa­
tion

2. Organize data:
a. summarize own data
b. record and report own data to O TR

3. Evaluation: The COTA contributes to the evaluation procas under 
the supervision of the OTR.

If. Occapatfocul Therapy Assessment: Occupational therapy assessment refers to the process ofdetermining the 
need for. nature of, and estimated time of treatment, determining the needed coordination with other persons 
involved, and documenting these activities.

1



The Entry-level O TR The Eniry-Ltvri COTA

b. sensorimotor component!
(1) Neuromuscular

(a) Reflex Integration
(b) Range of Motion
(c) Gross and Fine Coordination
(d) Strength and Endurance

(2) Sensory tntcgrauon 
(a) Sensory Aw arenas
(b> Visuai-Spauai Awareness
(c) Body Imcgrxtioa

c. cognitive components
(1) Orientation
(2) Conceptualization/Comprehension

(a) Concentration
(b ) Attention Spaa
(c) Memory

(3 ) Cogm ave Integration
(a) Genera I it a non
(b) Problem Sotvisg

d. peyrfvKoo'al componeaa
(I) Self-management

(a) Sdf-aprexsion
(b ) Sd f< oatro i 

(Z) D yad ic loteracrion
(3 ) G roup Interaction

2. Plan evaluation metbodology

3. Explain evaluation piaa to dient, family, significant others, and 
other health profettsonei*

<  Interview dient, family, sod rignificant othera for information 
abooc
a. medical hatory and current hcaith carta
b. dcvdopmtmal milatona
c. social and family history
d. se lf-c a rs  abiCtMB
e. academic history 
L vocadooal hatory
g. ploy history
h. ietture interests and a  perienoa 
L futon plast and goals
j. accessibility of horns environment 
k. accessibility of work or tcibooi system 
L acccuibilky of commuiiicy support system

I. Assist O TR by imerviiswiag dient, family, and significant others 
uartt e structured format u  determined by OTR for information 
above
a. family history
h. sdf-can ahilhia 
e. s a d m k  hicaty
d. vocational history 
*. play history
E lessen intercut and experiences

5. Observe diem while engaged in individual and/or group activity 
to collect data sod report am (refer to areas in Seaton U.S. 1 for 
tpedfia in each area)
a. independent living/daily living skills
b. sensorimotor skills

c. cognitive skills
d. ptychotoaaJ skills

Assist OTR by observing dient while engaged in individual 
and/ or group activity to colioct general data and report am (refer 
to areas in Section 11.8.1 for specifics in each areal
a. independent living/ daily living skills
b. selected scnaorimotor skills

(1) Grots and fin* coordination
(2) Strength and endurance
(3) Tactile awareness 

& cognitive skills
d. ptychoaodal skills

6. Administer rtsndardUed and non-ttandardixed assessments in the 3. Administer uruciured tala aa directed by the OTR to collea data
following areas: (refer to areas in Section I1.B.1 for specifics in on:
each area)
a. independent living/daily ikilla and performance a. independent living/ daily living skills and performance
b. tensonraocor skills and performance b. tcnaonmotor skills and performance in the following area of:

(I) Cron and Fine Coordination 
(23 Tactile Awareness

e. cognitive skills and performance c. cognitive skill and performance in the area of orientation



Th* Entry-Lcvt! OTR The Entry-Lcre! COTA

d. piychoiociil skills and performance
e. therapeutic adaptations

(1) Orthotia
(2) Prosthetic*
(I) AsiiMive/Adaptive Equipment

7. Analyze and synthesize evaluation data:
a. state evaiuation findings
b. analyze, interpret, and synthesize scores or results of tests and 

assessments .
e. state diem's assets and deficits

S. Document evaluation data and interpretation

9. Report evaluation dst*
10. Develop recommendations as to the continuation or discontinua­

tion of occupational therapy services and/or referral to other type 
of service

4. Summarize, record and report own evaluation data to OTR 
supervisor

5. Report evaluation dau as determined by OTR
6. Make recommendations to theOTR supervisor as to the continua­

tion or discontinuation of occupational therapy services and/or 
referral to other type of service

IIL  Program r ~ ~ '~ r  Planning refers to the identification of achievable program goals and the methods to those 
goals.

A. Develop long- and short-term goals (in collaboration with client, fam­
ily. and significant others) to develop, improve, and/or restore the per­
formance of necessary functions; compensate for dysfunction: and/or 
minimize debilitauon. in tbs areas o t  (refer to areas in Section 1I.B. I for 
specifics in each area)

1. Independent living/daily living skills and performance
2. Sensorimotor skills end performance
3. Cognitive skills end performance
4. Psychoeodel skills and performance

8. Refer dient to experienced OTR for specialized evaluation end 
services
Examples of specialized evaluations ire employment preparation, eval­
uation (provocations! testing), sensory integration evaluation, prosthetic 
evaluation, driver's training evaluation.

C. Select occupational therapy techniques, media, and determine 
sequence of activities to attain goals in all areas

D. Analyze components which malce up tasks and activities

E. Adapt techniques/media to meet needs, capacities and roles of the 
client

F. Discuss occupational therapy goals and methods with client, family, 
significant others end other tuff

C. Document and report program plan

H. Coordinate the program with staff and other services

I. Determine point of termination

A. Assist OTR with the development of long- and short-term goals (in 
collaboration with dient, family, and significant others) to develop, 
improve, and/or restore the performance of necessary functions; com­
pensate for dysfunction; and/or minimize debilitation, in the areas of:

1. Independent living/daily living skills and performance
2. Sensorimotor skills and performance in the following areas:

a. gross and fine coordination
b. strength and endurance
c. range of motion
d. tactile awereness

3. Cognitive skills end performance
4. Psychosocial skills and performance

8. Assist OTR in selecting occupational therapy techniques, media, and 
in determining sequence of sctivities to attain goals in areas designated 
above

C. Analyze activities in the following areas:
1. Relevance to client's interests and abilities
2. Major motor processes
3. Complexity
4. Steps involved
J. Extent to which it can be modified or adapted

□. Adapt techniques/ media, under the supervision of the OTR. to meet 
client needs

E. Discuss occupational therapy program goals and methods with client, 
family, significant others, and staff

F Document and report program plan aa directed by the OTR

3
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IV . Occupational Thenpy Treatment: Occupational iherapy treatment refers to the use of specific activities or 
methods to develop, improve, and/or restore the performance of necessary functions: compensate for dysfunction: 
and/or minimize debilitation.

• In situations where puient conditions or treatment settings are com­
plex (involving multiple systems) and where conditions change 
rapidly, requiring frequent or ongoing reassessment and modification 
of treatment plan. theCOTA is required to have dote supervision by 
the O TR .

•  in situations where patient conditions or treatment settings are more 
singular or stable so (hat decisions regarding program revision are 
required lew frequently, the COTA may function independently as 
directrd by the O TR .

A. Engage dient its purposeful activity, in conjunction with therapeutic 
methods, to achieve goals identified in the program in the following areas:

I. Independent living/daily living skills
a. physical daily living skills

(1) Grooming and Hygiene
(2) Feeding/ Eating 
(J) Dressing
(4) Functional Mobility

(5) Functional Communication 
(61 Object Manipulation

b. peyehological/emotional daily living skills 
(I) Sdf-Cooespt/Self-Identity
(21 SituariooaJ Coping
(3) Community Involvement

c. work
(1) HomcmaJting
(2) Child Cate/ Patenting
(3) Employment Preparation

(a) Work Proceaa Skills and Performance
(b) Work Product Quality

d. play/leisure

1  Sensorimotor component! 
a. rseuromuscular

(I) Reflex Integration
(21 Range of Motion
(3) Gross and Fine Coordination
(41 Strength and Endurance

b .  S e n s o r y  i n t e g r a t i o n
( 1 )  S e n s o r y  A w a re n e s s
( 2 )  V i j u a l - S p a e i a l  A w a r t n e s s
( 3 )  B o d y  I n t e g r a t i o n

3. Cognitive componenu
a. o r ie n ta t io n
b. conceptualization/comprehension 

(I) Concentration
(21 Attention Span 
(31 Memory

c. cognitive integration
( 1 )  G en e ra liz a t io n
(2) Problem Solving

4. Psyehotoeial componenu
a. self-management 

(I) Self-Exprenion 
(21 Seif-Control

b. dyadic interaction
c. group interaction

A. Under the direction of the OTR. engage dient in purposeful activity, 
in conjunction with therapeutic methods, to achieve goals identified in the 
program plan in the following areas

I. independent living/daily living skills
a. physical daily living skills 

(1) Grooming and Hygiene 
(21 Feeding/Eating
(3) Dressing
(4) Functional Mobility:

(a) Bed Mobility
(b) Wheelchair Mobility
(c) Transfen
(d) Functional Ambulation
(e) Public Transportation

(51 Funcrionai Communication
(6) Object Manipulation

b. psychological/emotional daily living skills 
(I) Self-Concept/SdWdentity
(21 Situauonal Coping
(3) Community Involvement

e. work
(I) Homemaking
(21 Child Cate/ Parenting
(3) Work Process Skills and Performance

d. play/leisure

2. Sensorimotor componenu 
a  neuromuscular

(1) Rang* of Motioa
(2) Gross and Fine Coordination
(3) Strength and Endurance

b .  T a c t i l e  A w a re n e e a
c .  P o stu ra l Balance

3. Cognitive componenu 
a  orientation
0. conceptualization/ comprehension

( I)  Concentration 
(21 Attention Span 
(31 Memory
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3. Therapeutic adaptation
a. orthoua

(1) Static Splints
(2) Sling*

b. aasistive/ adaptive equipment
6. Prevention

a. energy conservation
b. joint protection/ body mechanics
c. positioning
d. coordination of daily living activities

B. Orient and instruct family, significant others and non-OT staff in 
activities which support the therapeutic program
C. Observe medical and safety precautions
D. Prepare and instruct a prognm with diem, family and significant 
others to implement at home
E. Monitor client's prognm

1. Observe dient's response to program
2. Summarize and analyze client performance
3. Document response to prognm
4. Discuss dient performance with dient. family, significant others, 

and staff
3. Reassess diem's performance
6. Modify goals
7. Modify prognm
3. Coordinate prognm modifications with other services

4. Therapeutic adaptation
a. orthotics

( 1) Static Splints
(2) Slings

b. assistive/adaptive equipment 
3. Prevention

a. energy conservation
b. joint protection/body mechanics
c. positioning
d. coordination of daily living skills

3. Orient and instruct family and significant others in activities wmch 
support the thenpeutic prognm
C. Observe medical and safety precautions
0 . Assist in instruction of client, family and significant others in imple­
mentation of home prognm developed by O TR
E. Monitor dient's prognm

1. Observe diem's performance as directed by OTR
2. Summarize diem's performance as directed by O TR
3. Document client's performance aa directed by O TR
4. Discuss diem performance with d ient family, significant others, 

and stafT as directed by OTR
5. Discuss need for reassessment with O TR

6. Assist O TR in identifying program changes
7. Coordinate prognm modifications with other services

V. Program Dbcootlnitabom Prognm discontinuation refers to thetermination of occupational thenpy services 
when the diem has achieved the prognm goals and/or has achieved maximum benefit from the services.

A. Formulate, in collaboration with dient family, significant others and 
stafT. discharge and follow-up plan
B. Recommend termination of occupational thenpy services
C. Prepare prognm for implementation at home
D. Recommend adaptations in diem's everyday environment

E. Refer dient and/or family to another occupational thenpist or other 
service provider
F. Recommend community resources
G. Summarize and document outcome of the OT prognm
H. Terminate prognm

A. Discuss need for prognm discontinuation with OTR

B. Assist OTR in preparing prognm for implementation at home
C. Assist OTR in recommendingidaptations in diem's everyday environ­
ment

D. Assist OTR in identifying community resources
E. Assist in summarizing and documenting outcome of the OT program

VI. Servlc* Management: Service management refers to planning, leading, organizing, and controlling the occu­
pational therapy facility and service

A. Maintain service A. Maintain service
1. Plan daily schedule according to assigned workload 1. Plan daily schedule according to assigned workload
2. Prepare and maintain work setting, equipment, and supplies 2. Prepare and maintain work setting, equipment, and supplies
3. Order supplies and equipment according to established pro­ 3. Order supplies and equipment according to established pro­

cedures cedures
4. Determine space, equipment and supply needs
5. Prepare and maintain records and budget 4. Maintain records according to department procedure
6. Ensure safety and maintenance of program areas and equipment 5. Ensure safety and maintenance of program areas and equipment
7. Compile and analyze data of OT service 6. Assisi with compiling and analyzing data of total OT service
8. Follow reimbursement procedures 7. Follow reimbursement procedures
9. Conduct and participate in employee meetings 8. Participate in employee meetinp
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10. P irtiap iu in  progrsm-rel.MKi conference*
11. Receive lupcrvuion fro/it immediate supervisor m order (o 

enhance setf-performana.
12. Comply with aublished standards and/or evaluate adherence to 

institutional polioea
13. Seek and use cartauiiaxioo

3. Recruh. select, orient, train, lupema*. and evaluate
1. COTAs
2. Support staff such aa secretary, aide, transport person net
3. Volunteer

C  Plan, dire*. coordinate and evaluate service program*
D. Determine service and personnel oceda
E. Asatsrt collaboration, coordination, and commwucatioa
F. Develop sad implement quality review program including1. Standards of quality treatment/services

2. C la n  audit program
3. Occupational therapy can review
4. Inserrica education programs

G. Psrocpeie in accrediting reviews
HI. Supervise Level I fieldwork students, and aoo-OT students
I. Develop, through the use of statistic*. the justification for having or 
increasing O T services

9. Participate in program-related conferences
10. Receive supervision from immediate lupervtsor in order to 

ennancc self-performance
11. Comply with departmental standards and/or evaluate adherence 

to institutional policies

3. Assist with other personnel:
1. Onent. supervise aides and assist in their training
2. Recruit, select, orient, train, supervise and evaluate volunteers 

under direction of OTR

C. Aiaut OTR with evaluation of service program

D. Putidpau m quality review program

E. Partidpau in accrediting review*
F. Supervise Level I OTA fieldwork students as assigned by O TR

V1L C  m rtm id U ma t i e m  C o ctam d  education refers ta ongoing educational ctperieacm beyond basic educa» tio*.

A. Pirodpst* in continuing education programa A. Putidpau in cocxinuing education pro grama
3. Psrbdpau is iawrriot programa R- Ptnidpau in imcrvice programs
C. Plan and provide inservie* education C  Assist OTR in planning and providing imcmca education

Y11L Public TTilmlnnm Public relation* refers to promoting awarcncn and undemanding of the profession of 
occupational therapy.

A. Identify tha need for and explain occupational therapy services and A. Explain occupational therapy services and profusion to public
profession to public and professional groups groups
3. Serve aa a representative of tha profession and tha aaaodation 3. Serve as a representative of tha profession and the association



Definitions
i

Indf pmdcot living/daily living ikllU rtftr to the skill and per­
formance o f  physical and psychological!emotional self-care, 
work, and play)leisure activities to a level o f independence 
appropriate to age. Ufe-space. and disability. Life-space refers to 
an individual's cultural background, value orientation, and 
physical and social environment.

Pbyiiea! dally Uvteg U ills  refer to the skill and performance 
o f  daily personal cart, with or without adaptive equipment, 
ft includes but is not limited to:

Grooadag lad  bygjoa refer to the skill and performance 
o f  personal health needs, such as bathing, toileting, hair 
cart, shaving, applying make-up.

VteriJmgJ sating rtfers to the skill and performance o f 
sequentially feeding oneself, inducting sucking, chewing, 
swallowing, and using appropriate utensils.

Drtadog refers to the skill and performance o f  choosing 
appropriate clothing, dressing oneself in a sequential 
fashion. Including fastening and adjusting clothing.

Fvmctioanlmoh£itj rtfers to the skill and performance in 
moving oeeseif from  one position or place to another. It 
Includes skills necessary fo r  activities such as bed mobil­
ity. wheelchair mobility, transfers (bed. car. tub. toilet, 
chairX and functional ambulation, with or without adap­
tive aids. It also Includes use o f  pubBc and private travel 
tyssems, such es driving own automobile and using pub­
lic transportation.

Tmc&amak coeucoticadoa refers to the skill and per­
formance in using tqtdpmera or systems to enhance or 
provide communication, such ee writing equipment, 
typewriters, letterboarde. telephone, braille writers, arti­

ficial vocalization systems and computers.

O ty d  laaaipctctJoa refers to the skill and perform*** 
in handling large and small common objects, such as 
calculators, keys, money, light twiiches. doorknobs, and 
packages.

Piycfeotogteal/aMdoaMl dally Ifrvteg afcJSo refer to the skill 
end performance in developing one's srif-concrpt I self-iden­
tity. coping with life situations, and participating in one’s  
organizational and community environment. It includes bus 
is not limited to:

Satf-coacrpr/t«tf4d«odty refers to the cognitive image o f
one's functional self. This includes bus is not limited to:
•  clearing perceiving others' nerds, feelings, conflicts, 

values, beliefs, expectations, sexuality, and power
•  realistically perceiving others' needs, feelings, con­

flicts. values, beliefs, expectations, sexuality, and 
power

'• knowing one‘s performance strengths and limitations
•  sensing one's competence, achievement, self-esteem, 

and self-respect
•  integrating new experiences with established self-con- 

cepi/trlf-ldemity
•  having a sense o f  psychological safety and security
•  perceiving one's goals and directions.

Situational toping refers 10 skill and performance in 
handling stress and dealing with problems and changes in 
a manner that is functional fo r  self and others. This 
includes but is not limned lo:
• setting goals, selecting, harmonising, and managing 

activities o f  daily living 10 promote optimal per­
formance

• i tiling goals and percept tons against reality
•  perceiving changes and need fo r  changes in self and 

• environment
•  directing and redirecting energy 10 overcome 

problems
• initialing, implementing, and following through on 

decisions
» assuming responsibility fo r  self and consequences o f  

actions
•  interacting with others, dyadic and group.

Coataaolty lavoivvnMflt refers to skill and performance 
In interacting within one's social system. This includes 
but is not limited lo:
•  understanding social norms and their impact on 

society
•  planning, organizing, and executing daily life activi­

ties in relationship to society, including such activities 
as budgeting, lime management, social role manage­
ment and using community resources

•  recognizing and responding to needs o f  families and 
groups

•  understanding and responding 10 organiza­
tional/community role expectations as both recipient 
and contributor.

Work refers to skill and performance in participating in 
socially purposeful and productive activities. These activities 
may take place in the home, employment setting, school, or 
community. They include but are not limited lo:

HooMftakiag refers to skill a td  performance in home- 
making and home management tasks, such as meal plan­
ning. meal preparation and clvan-up, laundry, cleaning, 
minor household repairs, shopping, and use ofhousehold 
safety principles.

Child esse I parroting refers to skill and performance in 
child car* activities and management. This includes but is 
not limited 10 physical care o f  children, and use o f  age- 
appropriate activities, communication, and behavior to 
facilitate child development.

CaapioyoMtrt preparation teftesta  skill and performance 
in precursory Job activities including provocations! activ­
ities. This includes but is not limited lo:
• Job acquisition skills and performance
•  organizational and team panicipatary skills and 

performance
a work process skills and performance
•  work product quality.

Play/lriaan refers to skill and performance in choosing, 
performing, and engaging in activities fo r amusement, relax­
ation, spontaneous enjoyment, and! or self-expression. Thu 
includes bus is not limited to:
•  Recognizing one's specific needs, interests, and adapta­

tions necessary fo r  performance
•  Identifying characteristics o f  activities and social situa­

tions that make them plav fo r  the individual
•  Identifying activities that contain those characteristics
•  Choosing play activities fo r  participation, such as sports, 

games, hobbies, music, drama, and other activities
•  Testing out and adapting activities to enable participa­

tion
•  Identifying and using community resources.

7



Sensorimotor components refer to me ikill ana performance o f  
patterns o f  sensorv and motor behavior that are prerequisites lo 
setf-care. work, and plavi tenure performance. The components 
in this section include neuromuscular and sensorv integrative 
skills, including perceptual motor skills.

Neuromuscular refers to the skill and performance o f  motor 
aspects o f  behavior. Thu includes bus u  not limned to:

Reties Integration refers to skill and performance in 
enhancing and supporting functional neuromuscular 
development through eliciting and/or inhibiting stereo­
typed. patterned, and/or involuntary responses coordi­
nated as subcorneal and cortical levels.

R a n a t modem refers to skill and performance in using 
maximum span o f  joint movement in activities with and 
without assistance to enhance functional performance. 
The standard levels o f performance include:
•  active range o f  motion: movement by pattens, unas­

sisted through a complete range o f  m otion
• passive range o f  motion: movement performed by 

someone other than patient or by a mechanical 
device, requiring no muscle contraction on the part o f  
the patient

•  aatve-assvstv* range o f motion: movement performed 
by the patient to the limit o f  his I her ability, and then 
completed with assistance.

Grom and Omt coordination refers to skill and perfor­
mance in muscle control, coordination, and dexterity 
while participating in activities
• m iad t control

muscle control refers to skill and performance in 
directing rmadc movement

• coordination
coordination refers to skill and performance in gross 
motor ea tr itks using several muscle groups

•  d e x te rity
dexterity refers lo skill and performance in tasks 
using small muscie groups.

Strength seed esdtnncn refers to skill and performance 
in using m acular fo r te  within time periods necessary fo r  
purposeful task performance. This involves but u  not 
limited to progressively bialdtng strength and cardiac 
and pulmonary reserve, increasing the length o f  work 
periods, and decreasing fatigue and strain.

Sensory Integration refers to skill and performance in devel­
opment and coordination o f  sensory input, motor output, 
and seneory feedback. This includes bus is not limited to:

Sensory iwsmmm refers to skill and performance in 
p trcecring and differentiating external and internal 
tumuli, such as:
• tactile awareness: the perception and interpretation 

o f  stimuli through skin contact
• ssrrtognosis: the identification offorms and nature o f  

objects through the sense o f touch
• kinesthesia: the conscious perception i f  muscular 

motion, weight, and position
•  proprioceptive awareness: the identification o f  the 

positions o f  body pans in space
• ocular control: the localisation and visual tracking o f  

stimuli
• vestibular awareness: the detection o f  motion and 

gravitational pull as related to one s performance in 
functional activities, ambulation, and balance

• auditory awareness: the differentiation and identifi­
cation o f  sounds

•  gustatory awareness: th* differentiation and identifi­
cation o f  tastes

•  olfactory awareness: the differentiation and identifi­
cation o f im tils

Viiuil-tpaiiel awareness refers :o ixill and prrformame 
./I perceiving distances between and relationships among 
objects, including i t  if. This includes but is not limned 10:
•  figure-ground: recognition o f forms and ob/eclt w hen 

presented in a conjiguranan with competing stimuli
• form  constancy: recognition o f forms and ooiecis as 

the tame when presented in different contexts
•  position in ipaee: knowledge o f one's position m 

ipace relative to other objects

Body iotffratloa refers to skill and performance in per- 
, cetvmg and regulating the position o f various muscles 

and body parts in relationship 10 each other during static 
and movement states. This includes bus is not limned to:
•  bodv schema

body schema refers to the perception o f  one's physical 
self through proprioceptive and interoceptive sensa­
tions

•  postural balance
postural balance refers to skill and performance m 
developing and maintaining body pasture while til­
ling. standing, or engaging in activity

•  bilateral motor coordination
bilateral motor coordination refers to skill and per- 
formatter in purposeful movement that requires inter­
action between both sides o f the body in a smooth, 
refined manner

•  right-left discrimination
right-left discrimination refers 10 skill and perfor­
mance in di/ftrtntiating right from  left and vice versa

•  visual-motor integration
visual-motor integration refers lo skill and perfor­
mance in combining ritual input with purposeful 
voluntary movement o f  the hand and other body 
parts involved in an activity. Visual-motor integra­
tion includes eye-hand coordination

•  crossing th* midline
crossing tha midllne refers to skill and performance in 
crossing the vertical midllne o f  tha body 

o praxis
praxis refers to skill and performance o f  purposeful 
movement that involves motor planning.

Cagstdre components refer to skill and performance o f  the 
mental processes necessary to-know or apprehend by under­
standing. This includes but is not limited to:

Orientation refers to skill and performance in comprehend­
ing, defining, and adjusting oneself in an environment with 
regard to time, place, and person.

CoecepiusUxatiofl/compretMmtM refers lo skill and per. 
formatter in conceiving and understanding concepts or tasks 
such as color identification, word recognition, sign concepts, 
sequencing, matching, association, classification, and 
abstracting. This includes but is not limned to:

Cooctotndoa refers to skill and performance in focusing 
on a designated task or concept.

Attention span refers to skill and performance m focus­
ing on a task or concept fo r  a particular length o f  time.

Memory refers to skill and performance in retaining and 
recalling tasks or concepts from  the past.

Cognitive integration refers to skill and performance tn ap- 
plvutg divers* knowledge to environmental situations. This 
involves but a  not limited to:

Generalisation refers to skill and performance in aoptv- 
m t specific concepts to a vanttv o f  related situations.



Problem io ivin | r t f tn  to skill and performance in identi­
fying and organising solutions 10 difficulties. Il includes 

» but is not limned to:
1 • defining or evaluating the problem

• organising a plan
• making decisions I judgments
• implementing plan, including following through in 

logical sequence
•  evaluating decision!judgment and plan.

PsychosocitJ componenu refer to skill and performances in 
self-management, dyadic and group interaction.

Srif-maru trment refers to skill and performance in express­
ing and controlling oneself in functional and creative activ­
ities.

Setf-eapteseion refers to skill and performance in percet ic­
ing one s feelings and interpreting and using a vartet r  o f  
communication signs and svmbols. This includes but is 
not limned to:
•  experiencing and recognising a range o f emotions
•  having an adequate vocabulary
•  having writing and speaking skills
•  Interpreting and using correctly an adequate range o f  

nonverbal signs end symbols.

Setf*caeitrai refers to skill and performance in modulat­
ing and modifying present behaviors, and in initialing 
new behaviors in accordance with situational demands. It 
includes but is not limited to:
•  observing own and others ’ behavior
•  conceptualising problems in terms o f  needed behav­

ioral changes oe onion
•  imitating new behaviors
•  directing and redirecting energies into stress-reducing 

activities and behaviors.

Dyadic Interaction refers to skill and performance in relating 
to another person. This includes but is not limited to:
•  Understanding social I culture norms o f  communication 

and Interaction in various activity and social situations
•  Setting limits on self and others
•  Compromising and negotiating
•  Handling competition, frustration, anxiety, success, and 

failure
» Cooperating end competing with others
•  Responsibly relying on seif and others.

Creep Interaction refers to skiO and performance in relating 
to groups o f  three to sis persons, or larger. This includes but 
Is not limited to:
•  Knowing and performing a variety o f  task and tonal I 

emotional roie behaviors
•  Understanding common stages o f group process
•  Participating in a group in a manner that is mutually 

beneficial to self and others.

There poetic ada pea dona refer to the design and I or ra t met unrrg 
o f the physical environment to assist self-care. work, and 
play I leisure performance. This includes selecting, obtaining, 
filling, and fabricating equipment, and instructing the client, 
family, and! or s ta ff in proper use and care o f  equipment. It also 
includes mtrtoe repair and modification fo r  correct fit. position 
or use. Categories o f  therapeutic adaptations consul of:

0  n  betid refer to the provision o f  dynamic and static tplints. 
braces, and slings, fo r  the purpose o f  relieving pain, main­
taining jo in t alignment, protectingjoint integrity, improving 
function, and/or decreasing deformity.

Proithefici refer iu the irainmt in use u f  artificial tuhiiiiuies 
u f otitsmt hnd\ pant, - nun augment performance o f
funi mm.

Auiitive/adaptive equipment refers 10 ihe provision o f spr- 
1101 devices that assist in performance, and/or structural or 
putiiiunol ihangrs «uih as the installation o f ramps, bars, 
changes in furniture heights, adiusimems o f  traffic patterns, 
and modifications o f  « heelchairs.

Prevention refers io skill and performance in minimising debilita­
tion. Il may include programs for persons where predisposition io 
disability exists, as well as for those who have already incurred a
disability. This includes but is not limned to:•

E n try  conservation refers io skill and performance in applying 
energy-saving procedures, activity restriction, work simplifica­
tion. lime management, and/or organisation o f  the environment 
lo minimise energy output.

Joint protection/body mechanics refers io skill and perfor­
mance in applying principles or procedures io minimise stress on 
joints. Procedures may include the use o f proper body mechan­
ics. avoidance o f  static or deforming postures, and I or avoidance 
o f excessive weight bearing.

Poiitioninj refers to skill and performance in the placement o f  a 
body pan in alignment to promote optimal functioning.

Coordinated of daily Hvlnj activities refers to skill and perfor­
mance in selecting and coordinating activities o f  self-care. work, 
play/leisure, and rest to promote optimal performance o f  daily 
life tasks.

ReaasessoMnl refers to the process o f  obtaining and interpreting 
data necessary fo r  updating treatment plans and goals. This fre­
quently involves administering only portions o f  the initial evalua­
tion. documenting results, and I or revising treatment.

Development of standards of quality treatment service refers to the 
development, implementation, evaluation, and documentation o f  
departmental policy and procedures fo r  the purpose o f  assuring 
standardised and qualit r  treatment. This polie»■ Includes but is not 
limited to those procedures governing standards o f  occupational 
therapy practice, health and safety, infection control, and ethical 
behavior.

Chart audit refers to the evaluation o f  documentation based an 
criteria developed within the facility, the profession. Health Systems 
Agency (Health Planning Act), and/or Professional Standards 
Review Organisations for a specified geographical area.

Occupational therapy care review refers to the ongoing evaluation 
and documentation o f  the quality o f care given. Three review pro­
grams may be included tn the care review process: preadmission 
screening, concurrent review, and retrospective studies.

Inserriee education refers to the participation o f  regularly employed 
occupational therapy personnel (e.g.. OTR. COTA. O TAide.orO T  
orderly) in regularly scheduled dosses, in-house seminars, and spe­
cial mining sessions, either in or outside the facility.

Accreditint reviews refer to lhose activities that are necessary io rou­
tinely document the meeting o f the standards o f  a recognised accredit­
ing body such as State Depanment o f  Health. Joint Commission on the 
Accreditation o f Hospitals. Commission on Accreditation o f  Rehabili­
tation Facilities: or other accreditation procedures, voluntary or man­
dated bv stair oe local law. and I or by the administration o f  a particular 
institution.

9



ROLE DELINEATION GLOSSARY

1. structured assessment: an assessment instrument or form (hat 
is constructed and organized to provide guidelines for the 
content and process of the assessment: e.g.. Interest In­
ventory.

2. standardized assessment: an assessment that provides for 
measurement against a criterion or norm. The assessment must be done according to the testing protocol: e.g., ROM assessment; Southern California Sensory Integration Tests.

3. non-standardiztd assessment: tn assessment (hat provides 
information but with no precise comparison to a norm; e.g., 
Sodai History.

4. therapeulic activities in occupational therapy: seif-care, work, home management, child care, educational, play/ leisure, and cultural activities that have been selected and adapted to meet• specific occupational thenpy goals.
3. significant others refen to penons. excluding the individual's family and health professionals, who have in important rela­tionship to. the individuah
6. O TP rotrm u  refers to the delivery of occupational thenpy jerries* to 

• cheat.

7. OT service: refers to (he orpnuatioaal structure sad system within 
which occupational thenpy programs are provided.

J. Level I fieldwork: is that which occurs as an integral part of didactic 
course work.
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1 IN T H E  H O U S E  B Y  B O Y E R  A N D  K O P O N E N

2 H O U S E  B I L L  NO. 215

3 IN  T H E  L E G I S L A T U R E  O F  TH E  S T A T E  O F  A L A S K A

4 F I F T E E N T H  L E G I S L A T U R E  - F I R S T  S E S S I O N

5 A  B I L L

6 For an  A c t  entitled: " A n  A c t  r e l a t i n g  to c r e d i t e d  s e r v i c e  u n d e r  t he P u b l i c

7 E m p l o y e e s '  R e t i r e m e n t  S y s t e m  for c e r t a i n  p e r i o d s  of

8 leave of a b s e n c e  w i t h o u t  pay; a n d  p r o v i d i n g  for an

9 e f f e c t i v e  d a t e . "

10 BE I T  E N A C T E D  B Y  T H E  L E G I S L A T U R E  OF  T H E  S T A T E  OF  A L A SKA:

11 * S e c t i o n  1. AS 3 9 . 3 5 . 3 3 0  is a m e n d e d  by  a d d i n g  a n e w  s u b s e c t i o n  to

12 read:

13 (c) N o t w i t h s t a n d i n g  (b) of this s e c t i o n ,  an  e m p l o y e e  w h o  takes

14 m o r e  t han 10 d a y s  l e a v e  of a b s e n c e  w i t h o u t  p a y  i n  a c a l e n d a r  y e a r

15 b e c a u s e  the e m p l o y e e  is u n a b l e  to w o r k  due to an o n - t h e - j o b  i n j u r y  or

16 o c c u p a t i o n a l  i l l n e s s  f o r  w h i c h  t he e m p l o y e e  is r e c e i v i n g  b e n e f i t s

17 u n d e r  AS 2 3 . 3 0  m a y  e l e c t  to r e c e i v e  c r e d i t e d  s e r v i c e  f o r  the t:'.me on

18 leave of a b s e n c e  w i t h o u t  p a y  status. W h e n  an e m p l o y e e  e l e c t s  to

19 r e c e i v e  c r e d i t e d  s e r v i c e  u n d e r  thi s  s u b s e c t i o n ,  a n  i n d e b t e d n e s s  is

20 e s t a b l i s h e d .  T h e  a m o u n t  of the i n d e b t e d n e s s  is e q u a l  to the c o n t r i b u -

21 tions that the e m p l o y e e  w o u l d  h a v e  m a d e  if the e m p l o y e e  h a d  b e e n

22 w o r k i n g ,  less the s um of c o n t r i b u t i o n s  that the e m p l o y e e  m a d e  f o r

23 those p e r i o d s  of time a n d  a n  a m o u n t  e q u a l  to c o n t r i b u t i o n s  tha t  w o u l d

24 hav e  b e e n  m a d e  for the first 10 d a y s  of  l e a v e  w i t h o u t  pay. I n t e r e s t

25 as p r e s c r i b e d  by  r e g u l a t i o n  a c c r u e s  o n  the i n d e b t e d n e s s  b e g i n n i n g  on

26 the d a t e  that the e m p l o y e e  r e t u r n s  to w o r k  o r  t e r m i n a t e s  e m p l o y m e n t .

27 If t h e r e  is an  o u t s t a n d i n g  i n d e b t e d n e s s  at t h e  time the e m p l o y e e  is

28 a p p o i n t e d  to r e t i r e m e n t ,  b e n e f i t s  s h all be a c t u a r i a l l y  ad j u s t e d .

29 * Sec. 2. T h i s  A c t  t a k e s  e f f e c t  i m m e d i a t e l y  u n d e r  A S  0 1 . 1 0 . 0 7 0 ( c ) .
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® l a a k a  g > t a t e  l e g i s l a t u r e FAIRBANKS

REPRESENTATIVE

M A R K  BOYER

HOUSE FINANCE COM M ITTEE

$ o u s e  of fteprcsentatibcs

M E M O R A N D U M

1098 LAKEVIEW TERRACE 
FAIRBANKS. ALASKA 99701 

(9071 456-6473

JUNEAU

P.O. BOX V 
STATE CAPITOL 

JUNEAU, ALASKA 99811 
(907) 465-3466

TO: R e p r e s e n t a t i v e  A1 A d a m s ,  C h a i r
r e p r e s e n t a t i v e  Pat P o u r c h o t ,  V i c e  C h a i r  
H o u s e  F i n a n c e  C o m m i t t e e  
C o m m i t t e e  M e m b e r s  , | ( L /

FROM: R e p r e s e n t a t i v e  M a r k  B o y e i ^I N
i)

S U B J E C T :  H B  215 - C r e d i t e d  S e r v i c e  u n d e r  P E R S /
W o r k e r s  C o m p e n s a t i o n

DATE: M a y  4, 1987

U n d e r  c u r r e n t  law, p a r t i c i p a n t s  in  t h e  P u b l i c  E m p l o y e e s  
R e t i r e m e n t  S y s t e m  w h o  a r e  f o r c e d  t o  t a k e  l e a v e  w i t h o u t  p a y  d u e  
t o  o n - t h e - j o b  i n j u r y  s u f f e r  a  b r e a k  i n  c r e d i t e d  s e r v i c e  which, 
u p o n  r e t i r e m e n t ,  r e d u c e s  t h e i r  b e n e f i t .  T h i s  l o s s  o f  c r e d i t e d  
s e r v i c e  a l s o  n e g a t i v e l y  i m p a c t s  d a t e  of e l i g i b i l i t y  for 
r e t i r e m e n t ,  p a r t i c u l a r l y  for p u b l i c  s a f e t y  e m p l o y e e s  e l i g i b l e  
f o r  t h e  " t w e n t y  a n d  ou t "  p r o v i s i o n .  A n  e m p l o y e e  e l e c t i n g  t o  
r e t i r e  o n  t h e  t w e n t i e t h  a n n i v e r s a r y  o f  d a t e  of h i r e  w h o  w e n t  
o n  l e a v e  w i t h o u t  p a y  w h i l e  r e c e i v i n g  w o r k e r s  c o m p e n s a t i o n  w i l l  
b e  d e n i e d  r e t i r e m e n t  u n t i l  a n  a d d i t i o n a l  p e r i o d  of t i m e  e q u a l  
t o  t h a t  l e a v e  is w o r ked.

P r i o r  t o  1979, c e r t a i n  p e r i o d s  o f  t i m e  l o s t  d u e  to 
j o b - r e l a t e d  i n j u r y  w e r e  c o n s i d e r e d  c r e d i t e d  s e r v i c e  u n d e r  
PERS, if e m p l o y e e s  w e r e  r e c e i v i n g  t h e  p o r t i o n  of n o r m a l  
c o m p e n s a t i o n  n o t  c o v e r e d  b y  w o r k e r s  c o m p e n s a t i o n  t h r o u g h  s i c k  
o r  a n n u a l  leave. W h e n  P a y r o l l  s e c t i o n  v e r i f i e d  an  e m p l o y e e ' s  
s e r v i c e  t o  t h e  D i v i s i o n  of R e t i r e m e n t  a n d  B e n e f i t s ,  P a y r o l l  
r e p o r t e d  n o  l e a v e  w i t h o u t  p a y  f o r  p e r i o d s  w h e n  t h e  e m p l o y e e  
w a s  o n  w o r k e r s '  c o m p e n s a t i o n  a n d  w a s  r e c e i v i n g  p a y m e n t s  f r o m  
t h e  s t a t e  c h a r g e d  a g a i n s t  leave. T h i s  p r a c t i c e  w a s  c h a n g e d  in  
1979, w h e n  R e t i r e m e n t  a n d  B e n e f i t s  d i r e c t e d  P a y r o l l  t o  r e p o r t  
p e r i o d s  o f  t i m e  a t t r i b u t e d  t o  w o r k e r s '  c o m p e n s a t i o n ,  r a t h e r  
t h a n  t o  s i c k  o r  a n n u a l  leave, as l e a v e  w i t h o u t  pay.

It  is i n h e r e n t l y  u n f a i r  t h a t  p u b l i c  e m p l o y e e s  i n j u r e d  on 
t h e  j o b  s h o u l d  b e  d o u b l y  p e n a l i z e d  b y  r e d u c e d  i n c o m e  w h i l e  o n  
w o r k e r s '  c o m p e n s a t i o n  a n d  r e d u c e d  p e n s i o n  b e n e f i t s  d u e  t o  l o s s  
o f  c r e d i t e d  s e r v i c e  u p o n  r e t i r e m e n t .  H B  2 1 5  w o u l d  r e m e d y  t h i s  
s i t u a t i o n  b y  a l l o w i n g  e m p l o y e e s  t o  p a y  an  a m o u n t  e q u a l  to



t h e i r  n o r m a l  PE R S  c o n t r i b u t i o n  f o r  t i m e  s p e n t  on l e a v e  w i t h o u t  
p a y  d u e  t o  j o b - r e l a t e d  i n j u r y  o r  i llness. S i m i l a r  p r o v i s i o n s  
in s t a t u t e  a l l o w  c r e d i t e d  s e r v i c e  for m i l i t a r y  service, 
e m p l o y m e n t  w i t h  a B I A  school, a n d  t e m p o r a r y  s e r v i c e  w i t h  t h e  
state. T h e r e  w i l l  b e  m i n i m a l  fi s c a l  i m p a c t  o n  p u b l i c  
e m p l o y e r s ,  s i n c e  t h e r e  is no  c o s t  o t h e r  t h a n  t h e  n o r m a l  
c o n t r i b u t i o n  w h i c h  w o u l d  h a v e  b e e n  m a d e  h a d  t h e  e m p l o y e e  n o t  
b e e n  i n j u r e d  i n  t h e  c o u r s e  of t h e i r  e m p l o y m e n t .  .It s h o u l d  
a l s o  b e  n o t e d  t h a t  t h e  P E R S  c o n t r i b u t i o n  r a t e  h a s  r e c e n t l y  
b e e n  r a i s e d  f o r  e m p l o y e e s  a n d  l o w e r e d  for e m p l o y e r s .



POSITION PAPER

HB 215

This bill would allow Public Employees' Retirement System (PERS) members who 
take more than ten days leave of absence without pay (LWOP) in a calendar year 
because of an on-the-job injury or work-related illness and who are receiving 
workers' compensation benefits to receive service credit in the PERS. The 
members could establish an indebtedness for that LWOP service in an amount 
equal to their employee contributions which would have been paid had they been 
working.

Because the department is sympathetic to the concerns represented, its 
position is neutral even though the bill has a cost of $104.3 in FY 88 during 
a time when the administration is struggling with holding personal services 

costs down. If it is determined to address these concerns with service credit 
in the PERS, it could be addressed at approximately one-half the cost if 
treated as in the Teachers' Retirement System (TRS). In the TRS, the member 
can receive credit for LWOP service by paying both the employee and employer 
contributions. Even though this would still result in a cost, this would help 
to offset the cost to the employers and-thereby make this bill more fiscally , 
conservative.

The department is neutral on this bill due to the cost. However, the 
department would support the bill if it were amended as described above.

Oats'

A P R  0 9 1987

L E G I S L A T I V E  F I N A N C E

2 0 / 6 D 1 / 0 4 0 6 - 0 2 / 5



Teacneu Retirement System 
Judicial Retirement System 
Elected PuDiic Olliccrs Retirement System 

National Guard Retirement System 
Territorial Retirement System

Retirees Voluntary OentalVisionAuaio Plan

D E P A R T M E N T  O F  A D M IN IS T R A T IO N Supplemental Benefits System 
Group HeaitruLile Insurance Benefits 
Oeferred Compensation PlanDIVISIO N  O F  R E T IR E M E N T  & B E N E F IT S  

P L E A S E  R E P L Y  TO:
PuDlic Employers Social Security Contributions

C  P .O .B O X  C R
JU NEAU, A LA SKA  99811-0203 
PHONE: (907)465-4460

□ 2600 D EN A U  ST . SU ITE  401 
ANCHORAGE, ALA SKA  99503 
PHONE (907) 277-7504

STEVE COWPER, GOVEP.NOR

A p r i l  7 1987

The H o n o r a b l e  F r a n  U l m e r  
C h a i r m a n
H o u s e  S t a t e  A f f a i r s  C o m m i t t e e  
P.O. B o x  V  
Juneau, A K  99811

D e a r  M a d a m  Chair:

In a c c o r d a n c e  w i t h  A l a s k a  S t a t u t e  2 4 . 0 8 . 0 3 6 ,  I am  p r o v i d i n g  
the a n a l y s i s  b e l o w  on  H o u s e  B i l l  215. T h e  a n a l y s i s  i n c l u d e s  
the l o n g - t e r m  a n d  s h o r t - t e r m  c o s t s  t o  the S t a t e  if the b i l l  
is a d o p t e d  and the i m p a c t  t h e  b i l l  w i l l  h a v e  o n  the 
a c t u a r i a l  s o u n d n e s s  of t h e  P u b l i c  E m p l o y e e s '  R e t i r e m e n t  
S y s t e m  (PERS) and t h e  T e a c h e r s '  R e t i r e m e n t  S y s t e m  (TRS) 
funds. R e q u i r e d  c h a n g e s  to t h e  a p p r o p r i a t i o n  for the 
D i v i s i o n  o f  R e t i r e m e n t  a n d  B e n e f i t s  a r e  d i s c u s s e d  i n  a 
s e p a r a t e  f i s c a l  note.

This b i l l  w o u l d  a l l o w  P E R S  m e m b e r s  to r e c e i v e  c r e d i t  for 
p e r i o d s  o f  l eave w i t h o u t  p a y  for w h i c h  t h e y  r e c e i v e  w o rkers' 
c o m p e n s a t i o n  p a y m e n t s .  T h e y  w o u l d  o n l y  h a v e  to p a y  the 
e m p l o y e e ' s  c o n t r i b u t i o n  for t h a t  e q u i v a l e n t  service. It is 
e s t i m a t e d  to r e s u l t  in a .02% i n c r e a s e  i n  PERS e m p l o y e r  
c o n t r i b u t i o n  r a t e s  in F Y  88 a n d  l e v e l  t h e r e a f t e r .  The S t a t e  
PE R S  p a y r o l l  is e s t i m a t e d  to be $ 5 2 1 , 2 9 0 , 5 8 4 . 0 0  in F Y  88 a n d  
r e m a i n  l e v e l  e a c h  y e a r  t h e r e a f t e r .  Th i s  w o u l d  r e s u l t  in  an 
a n n u a l  S t a t e  c o s t  o f  $ 1 0 4 . 3  in  F Y  88 a n d  in  s u c c e e d i n g  y e a r s  
(the P E R S  c o n t r i b u t i o n  r a t e  i n c r e a s e  o f  .02% t i m e s  the S tate 
P E R S  e s t i m a t e d  p a y r o l l  o f  $ 5 2 1 , 2 9 0 , 5 8 4 . 0 0 ) .

In a d d i t i o n  to the S t a t e  c osts above, t h e r e  w o u l d  a l s o  b e  an 
i n c r e a s e  i n  p o l i t i c a l  s u b d i v i s i o n s  F Y  88 c o n t r i b u t i o n  rate 
o f  .02%. This w o u l d  r e s u l t  in a n  i n c r e a s e  in t h e i r  a n n u a l  
c o s t s  b y  $65.9 (rate i n c r e a s e  of .02% t i m e s  the e s t i m a t e d  
p o l i t i c a l  s u b d i v i s i o n  p a y r o l l  of $ 3 2 9 , 2 8 2 , 7 6 9 . 0 0 ) .

Re: H o u s e  B i l l  215

Note: Please Include Your Social Security Number In AJ Correspondence & Requests Concerning Your Benefits.



The H o n o r a b l e  F r a n  U l m e r -2 - A p r i l  7, 1987

A l t h o u g h  t h e r e  w i l l  n o t  b e  a s i g n i f i c a n t  a d v e r s e  i m p a c t  on 
the a c t u a r i a l  s o u n d n e s s  o f  the PE R S  f u n d  if the b i l l  b e c o m e s  
law, t h e  u n f u n d e d  l i a b i l i t y  w i l l  i n c r e a s e  b y  $ 6 0 0 , 0 0 0 „ 0 0  a n d  
the f u n d i n g  r a t i o  w i l l  d e c r e a s e  b y  .05%.

D i r e c t o r

J K H / R L S / n l
2 0 / 6 D 1 / 0 4 0 6 - 0 2 / 1
cc: C o m m i s s i o n e r  G a r r e y  P e s k a

D e p a r t m e n t  o f  A d m i n i s t r a t i o n
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A l a s k a  P u b l i c  
E m p l o y e e s  A s s o c i a t i o n
State Headquarters: 340 N. F rank l in ,  Juneau , AK 99801 (907) 586-2334

R E C E IV E D  m . 1 1387

M E M O R A N D U M

TO: R e p r e s e n t a t i v e  Fran Ulmer, C h a i r p e r s o n
State A f f a i r s  C o m m i t t e e

FROM: Ch e r i e  Shelle
E x e c u t i v e  D i r e c t o r

SUBJECT: HB 215 - C r e d i t e d  S e r v i c e  in PERS

DATE: A p r i l  6, 1987

The A l a s k a  Public E m p l o y e e s  A s s o c i a t i o n  u r g e s  the c o m m i t t e e  to 
r e c o m m e n d  passage of House Bill 215. This l e g i s l a t i o n  will 
c o r rect an injustice s u f f e r e d  by e m p l o y e e s  w i t h  o c c u p a t i o n a l  
i l l n e s s e s  or o n - t h e - j o b  injuries. HB 215 is an i m p o r t a n t  
a d d i t i o n  to s t a t u t o r y  rights and b e n e f i t s  g u a r a n t e e d  d i s a b l e d  
w o r k e r s .

This bill will a l l o w  e m p l o y e e s  to receive r e t i r e m e n t  cr e d i t  for 
p e r i o d s  d u r i n g  w h i c h  w o r k e r s  c o m p e n s a t i o n  b e n e f i t s  were b e ing 
received. E m p l o y e e s  w o u l d  be r e q u i r e d  to pay the full a m o u n t  of 
em p l o y e e  c o n t r i b u t i o n s  for the p e r i o d  of d i s a b i l i t y .  E m p l o y e e s  
w o u l d  also be required to p a y  i n t e r e s t  on the i n d e b t e d n e s s  
b e g i n n i n g  on the date the e m p l o y e e  returns to w o r k  or t e r m i n a t e s  
e m p l o y m e n t  as p r e s c r i b e d  by regulation. R e t i r e m e n t  b e n e f i t s  
w o u l d  be a c t u a r i a l l y  r e d uced if there is an o u t s t a n d i n g  l i a b i l i t y  
to the s y s t e m  at the time the e m p l o y e e  is a p p o i n t e d  to 
reti r e m e n t .

This l e g i s l a t i o n  c o n f o r m s  to a recent court d e c i s i o n  w h i c h  
g r a n t e d  c r e d i t e d  serv i c e  u nder s i m i l a r  c i r c u m s t a n c e s .

E m p l o y e e s  d i s a b l e d  in the course of their e m p l o y m e n t  or u n a b l e  to 
work b e c a u s e  of an o c c u p a t i o n a l  i l l n e s s  sh o u l d  not suffer the 
d o u b l e  injury of reduced r e t i r e m e n t  benefits. This l e g i s l a t i o n  
c o r r e c t s  this injustice

We urge the c o m m i t t e e  to act f a v o r a b l y  on House Bill 215.

Fairbanks Field Office Anchorage Field Office Juneau Field Office
825-0 College Road 833 Gambell Street. Suite A 227 4th Street
Fairbanks. AK 99701 Anchorage, AK 99501 Juneau. AK 99801

Telephone: (907) 456-5412 Telephone: (907) 274-1688 Telephone: (907) 586-6305



F i r e  F i g h t e r s  L e g i s l a t i v e  A c t i o n  C o m m i t t e e
P . O .  B o x  7 8 4  B a r r y  L .  H a i g h t ,  C h a i r m a n  F a i r b a n k s ,  A l a s k a  9 9 7 0 7

A p r i l  6 ,  1 9 8 7

R e p r e s e n t a t i v e  F r a n  U l m e r ,  C h a i r w o m a n  

H o u s e  S t a t e  A f f a i r s  C o m m i t t e e  

P o s t  O f f i c e  B o x  " V "

J u n e a u ,  A l a s k a  9 9 8 1 1

A  C h r o n o l o g y  -  W o r k e r s '  C o n p e n s a t i o n  p a y m e n t s  a s  C r e d i t a b l e  S e r v i c e  u n d e r  t h e  P u b l i c  E m p l o y e e s  

R e t i r e m e n t  S y s t e m

I 9 6 0 -  T h e  P u b l i c  E m p l o y e e s  R e t i r e m e n t  S y s t e m  ( P E R S )  i s  c r e a t e d .  L a t e r  r e v i e w  b y  a n  A l a s k a  C o u r t  

a n d  t h e  A l a s k a  P u b l i c  E m p l o y e e s  R e t i r e m e n t  B o a r d  d e t e r m i n e d  t h a t  l e g i s l a t i v e  i n t e n t  w a s  f o r  W o r k e r s '  

C o m p e n s a t i o n  p a y m e n t  t o  b e  i n c l u d e d  a s  c r e d i t a b l e  s e r v i c e .  T h e  D e p a r t m e n t  o f  A d m i n i s t r a t i o n  

f o l l o w e d  t h i s  p r a c t i c e  u n t i l  1 9 7 9 .

1 9 7 7 -  S t a t u t o r y  d e f i n i t i o n  w a s  c h a n g e d ,  d r o p p i n g  " s u b s i s t e n c e  a n d  m a i n t e n a n c e "  l a n g u a g e .

1 9 7 9 -  T h e  D e p a r t m e n t  o f  A d m i n i s t r a t i o n  d e c i d e d  t o  c h a n g e  i t s  i n t e r p r e t a t i o n  o f  A . S .  3 9 . 3 5 . 6 8 0 ( 8 )  t o  

f i n d  t h a t  " c o n p e n s a t i o n "  a n d  t h e r e f o r e ,  c r e d i t a b l e  s e r v i c e  u n d e r  A . S .  3 9 . 3 5 . 3 0 0  s h o u l d  n o  l o n g e r  

i n c l u d e  p a y m e n t s  f o r  W o r k e r s '  C o m p e n s a t i o n .

l i .  i s  i n t e r e s t i n g  t o  n o t e  t h a t  i n  1 9 7 9 ,  t h e  d e p a r t m e n t ,  r e q u e s t e d  a n  o p i n i o n  f r o m  t h e  A t t o r n e y  

G e n e r a l  r e g a r d i n g  t h e  1 9 7 7  s t a t u t o r y  a m e n d m e n t  t o  " c o n p e n s a t i o n "  u n d e r  t h e  P E R S  A c t ;  t h e  A t t o r n e y  

G e n e r a l ,  r e l y i n g  o n  r u l e s  o f  s t a t u t o r y  c o n s t r u c t i o n ,  r u l e d  t h a t  W o r k e r s '  C o n p e n s a t i o n  p a y m e n t s  w e r e  

i n c l u d e d  w i t h i n  t h e  d e f i n i t i o n  o f  " c o m p e n s a t i o n " .  A  m o n t h  l a t e r ,  a t  t h e  r e q u e s t  o f  t h e  d e p a r t m e n t ,  

a  s e c o n d  o p i n i o n  w a s  i s s u e d  w i t h o u t  a n y  l e g a l  c i t a t i o n s .  T h e  A t t o r n e y  G e n e r a l  r e v i s e d  h i s  o p i n i o n  

t o  s t a t e  t h a t  t h e  p o r t i o n  o f  a n  e m p l o y e e ' s  s a l a r y  p a i d  t h r o u g h  W o r k e r s '  C o n p e n s a t i o n  p a y m e n t s  s h o u l d  

n o t  b e  i n c l u d e d  a s  " c o m p e n s a t i o n " .  T h e r e a f t e r ,  t h e  d e p a r t m e n t  r e v i s e d  i t s  p o l i c y .  A  B o a r d  o f  

R e v i e w  a t  a  l a t e r  d a t e  d e s c r i b e d  t h i s  m a n e u v e r  a s  a  " s e l f - s e r v i n g  r a t i o n a l i z a t i o n " .

1 9 8 2 -  T h e  l e g i s l a t u r e  p a s s e d  a  s t a t u t o r y  c h a n g e  t o  t h e  P E R S  A c t  a n d  V  - k e r s '  C o n p e n s a t i o n  w a s  

e x p r e s s l y  a d d e d  t o  a  l i s t  o f  i t e m i z e d  e x c l u s i o n s .

T h u s ,  w e  h a v e  t h r e e  c l a s s e s  o f  e m p l o y e e s :

1 )  T h o s e  h i r e d  p r e v i o u s  t o  1 9 7 9  w i t h  w h o m  n o t  o n l y  a r e  W o r k e r s '  C o n p e n s a t i o n  p a y m e n t s  c r e d i t a b l e  

s e r v i c e ,  b u t  a l s o  u n u s e d  l e a v e  p a y m e n t s .

2 )  T h o s e  e m p l o y e e s  h i r e d  b e t w e e n  J u l y  1 ,  1 9 7 9  a n d  J u l y  1 ,  1 9 8 2 ,  w h o  r e c e i v e  W o r k e r s '  

C o m p e n s a t i o n  p a y m e n t s  a s  c r e d i t a b l e  s e r v i c e ,  b u t  n o t  u n u s e d  l e a v e .

3 )  E m p l o y e e s  h i r e d  a f t e r  J u l y  1 ,  1 9 8 2 ,  t o  w h o m  n e i t h e r  W o r k e r s '  C o n p e n s a t i o n  p a y m e n t s  n o r  u n u s e d

l e a v e  i s  c r e d i t a b l e  s e r v i c e  u n d e r  P E R S .

T h e r e f o r e ,  c u r r e n t  l a w  d i c t a t e s  t h a t  a n  e m p l o y e e  i n j u r e d  o n  t h e  j o b  i s  p e n a l i z e d  b y  h a v i n g  h i s  

r e t i r e m e n t  b e n e f i t s  r e d u c e d .  T h e  m o r e  s e v e r e  t h e  i n j u r y  a n d  t h e  g r e a t e r  t h e  l e n g t h  o f  t i m e  o u t  o f  

w o r k ,  t h e  g r e a t e r  t h e  p e n a l t y .  _

T h e  F i r e  F i g h t e r s  L e g i s l a t i v e  A c t i o n  C o m m i t t e e  s u p p o r t s  p a s s a g e  o f  H o u s e  B i l l  2 1 5  a s  a  r e a s o n a b l e

m e t h o d  o f  s o l v i n g  i n e q u i t i e s  o f  W o r k e r s '  C o n p e n s a t i o n  u n d e r  t h e  P u b l i c  E m p l o y e e s  R e t i r e m e n t  S y s t e m .

x c :  R e p r e s e n t a t i v e  N i i l o  K o p o n e n  

R e p r e s e n t a t i v e  M a r k  B o y e r
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1 IN T H E  H O U S E  B Y  B O Y E R  A N D  K O P O N E N

2 H O U S E  B I L L  NO. 215

3 IN T H E  L E G I S L A T U R E  OF  T H E  S T A T E  OF  A L A S K A

4 F I F T E E N T H  L E G I S L A T U R E  - F I R S T  S E S S I O N

5 A  B I L L

6 F o r  an A c t  e n t i t l e d :  " A n  A ct r e l a t i n g  to c r e d i t e d  s e r v i c e  u n d e r  t he P u b l i c

7 E m p l o y e e s '  R e t i r e m e n t  S y s t e m  f o r  c e r t a i n  p e r i o d s  of

8 l e a v e  of a b s e n c e  w i t h o u t  pay; a n d  p r o v i d i n g  f o r  an

9 e f f e c t i v e  d a t e . "

10 B E  IT E N A C T E D  B Y  T H E  L E G I S L A T U R E  OF  T H E  S T A T E  O F  ALASKA:

11 * S e c t i o n  1. A S  3 9 . 3 5 . 3 3 0  is a m e n d e d  b y  a d d i n g  a n e w  s u b s e c t i o n  to

12 read:

13 (c) N o t w i t h s t a n d i n g  (b) of  this section, a n  e m p l o y e e  w h o  takes

14 m o r e  t h a n  10 day s  l e ave of a b s e n c e  w i t h o u t  p a y  in a c a l e n d a r  y e a r

15 b e c a u s e  the e m p l o y e e  is u n a b l e  to w o r k  d ue to a n  o n - t h e - j o b  i n j u r y  or

16 o c c u p a t i o n a l  i l l n e s s  for w h i c h  the e m p l o y e e  is r e c e i v i n g  b e n e f i t s

17 u n d e r  AS  2 3 . 3 0  m a y  elect to r e c e i v e  c r e d i t e d  s e r v i c e  f o r  the t i m e  on

18 leave of a b s e n c e  w i t h o u t  p a y  status. W h e n  an  e m p l o y e e  e l e c t s  to

19 r e c e i v e  c r e d i t e d  s e r v i c e  u n d e r  this s u b s e c t i o n ,  a n  i n d e b t e d n e s s  is

20 e s t a b l i s h e d .  T h e  a m o u n t  of the i n d e b t e d n e s s  is e q u a l  to the c o n t r i b u -

21 t i ons that the e m p l o y e e  w o u l d  h a v e  m a d e  if the e m p l o y e e  h a d  b e e n

22 w o r k i n g ,  less the s u m  of c o n t r i b u t i o n s  that the e m p l o y e e  m a d e  for

23 t h o s e  p e r i o d s  of t i m e  and an a m o u n t  e q ual to c o n t r i b u t i o n s  t h a t  w o u l d

24 h a v e  b e e n  m a d e  for the first 10 d ays of l e ave w i t h o u t  pay. I n t e r e s t

25 as p r e s c r i b e d  by  r e g u l a t i o n  a c c r u e s  o n  the i n d e b t e d n e s s  b e g i n n i n g  on

26 the dat e  that the e m p l o y e e  r e t u r n s  to w o r k  or  t e r m i n a t e s  e m p l o y m e n t .

27 If there is an  o u t s t a n d i n g  i n d e b t e d n e s s  at the tim e  th e  e m p l o y e e  is

28 a p p o i n t e d  to r e t i r e m e n t ,  b e n e f i t s  s h all be a c t u a r i a l l y  a d j usted.

29 * Sec. 2. Thi s  Act t a k e s  e f f e c t  i m m e d i a t e l y  u n d e r  AS  0 1 . 1 0 . 0 7 0 ( c ) .

HB0215A -1- HB 215
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C o m m i t t e e  c o n s i d e r e d  HB 2 15

c r e d i t e d  s e r v i c e  u n d e r  t h e  P u b l i c  E m p l o y e e s ' R e t i r e m e n t  S y s t e m  
f o r  c e r t a i n  p e r i o d s  o f  l e a v e  o f  a b s e n c e  w i t h o u t  p a y ;  e f d .
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[ ] r e p l a c e  w i t h  
[ ] o r  a d o p t  ____

CS FOR 
CS FOR

) [ ]  s a m e  t i t l e  
) [ ]  n e w  t i t l e

[ ] a t t a c h e d  a m e n d m e n t ( s )  a n d  

y (  d o  p a s s  

] d o  n o t  p a s s  

] n o  r e c o m m e n d a t i o n  

] i n d i v i d u a l  r e c o m m e n d a t i o n s  

] f u r t h e r  r e f e r r a l  t o  _________

] l e t t e r  o f  i n t e n t  a d o p t e d _

C o m m i t t e e  [✓'f a t t a c h e d  o r  [ ] a d o p t e d  f i s c a l  
[ ] n e w  [ 1 u p d a t e d  o r  [ i/f p r e v i c

n o t e ( s )  
p r e v i o u s

[ ✓'T z e r o  [ ] f i s c a l  i m p a c t

MEMBERS S NG DO PASS OTHER RECOMMENDATIONS

P o
ChairmatK s i g n a t u r e  and r e c o m m e n d a t i o n

[ ] C o m m i t t e e  B a c k u p  A t t a c h e d



STATE OF ALASKA 1987  LEGISLATIVE SESSION
FISCAL NOTE

Revision Date: ________________________ Agency Affected: Administration __
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B i l l  V e r s i o n :  HB 2 1 5
REQUEST______________________________________ P u b l i s h  D a t e :  HOUSE 4 / 1 0 / 8 7

EXPENDITURES/REVENUES: (Thousands of Dollars)
FY 87 FV 88 FY 89 FY 90 F T Y T  ' j FY 92

OPERATING I
PERSONAL S E R V IC E S 0 0 0 0 o I 0

TRAVEL 0 0 0 0 0 I 0

CONTRACTUAL 0 0 0 0 0 I 0

S U P P L IE S 0 0 0 0 0 0

EQUIPMENT 0 0 0 0 0 I 0

LAND & STRUCTURES 0 0 0 0 0 I 0

GRANTS, CLAIMS 0 0 0 0 o ! 0

MISCELLANEOUS 0 0 0 0 0 I 0

TOTAL OPERATING 0 0 0 0 o I 0

CAPITAL

REVENUE

FUNDING: (Thousands of Do! ars)
GENERAL FUND 0 0 0 0 0 0
FEDERAL FUNDS 0 0 0 0 0 0
OTHER 0 0 0 0 0 0
TOTAL 0 0 0 0 0 0

POSITIONS:
FU LL-T IM E 0 0 0 0 o I 0

PA RT-TIM E 0 0 0 0 o I 0

TEMPORARY 0 0 0 0 . . .  I 0

ANALYSIS: Attach a separate page if necessary

An analysis of the impact of this bill on the actuarial soundness 
of the Public Employees' Retirement System (PERS) is provided in the 
attached letter to Representative Ulmer.
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Approved by Commissioner: Garrey P e s k a x y ^ # ^  Date:

Agency: Department of Administration' ^

Distribution (by preparer):
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Requestor
Office of Management and Budget
Impacted Agency(ies) o Rev. 9/16/86
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PLEASE REPLY TO:
Public Employers Social Security Contributions

P.O.BOX CR
JUNEAU, ALASKA 99811-0203 
PHONE: (907)465-4460

G 2600 DENALI ST. SUITE 401 
ANCHORAGE, ALASKA 99503 
PHONE (907) 277-7504

STEVE COWPER, GOVERNOR

A p r i l  7 1987

The H o n o r a b l e  F r a n  U l m e r  
C h a i r m a n
H o use S t a t e  A f f a i r s  C o m m i t t e e  
P.O. B o x  V  
Juneau, A K  99811

D e a r  M a d a m  Chair:

In a c c o r d a n c e  w i t h  A l a s k a  S t a t u t e  2 4 . 0 8 . 0 3 6 ,  I am  p r o v i d i n g  
the a n a l y s i s  b e l o w  on H o u s e  B i l l  215. The a n alysis i n c l u d e s  
the l o n g - t e r m  a n d  s h o r t - t e r m  c o s t s  to the State if the b i l l  
is a d o p t e d  a n d  the i m p a c t  the b i l l  w i l l  ha v e  on the 
a c t u a r i a l  s o u n d n e s s  o f  the P u b l i c  E m p l o y e e s '  Ret i r e m e n t  
S y s t e m  (PERS) and the Teachers' R e t i r e m e n t  S y s t e m  (TRS) 
funds. R e q u i r e d  c h a nges to the a p p r o p r i a t i o n  for the 
D i v i s i o n  o f  R e t i r e m e n t  a n d  B e n e f i t s  a r e  d i s c u s s e d  in a 
s e p a r a t e  f i s c a l  note.

This b i l l  w o u l d  a l l o w  PE R S  m e m b e r s  to r e c e i v e  cre d i t  for 
p e r i o d s  o f  leave w i t h o u t  p a y  for w h i c h  th e y  receive w o r k e r s '  
c o m p e n s a t i o n  payme n t s .  T h e y  w o u l d  o n l y  ha v e  to pay the 
e m p l o y e e ' s  c o n t r i b u t i o n  for t h a t  e q u i v a l e n t  service. It is 
e s t i m a t e d  to r e s u l t  in a .02% i n c r e a s e  in PERS e m p l o y e r  
c o n t r i b u t i o n  r a t e s  in F Y  88 and l e v e l  there a f t e r .  The S t a t e  
PERS p a y r o l l  is e s t i m a t e d  to be $ 5 2 1 , 2 9 0 , 5 8 4 . 0 0  in FY 88 a n d  
re m a i n  l e v e l  e a c h  y e a r  t h e r e a f t e r .  T h i s  w o u l d  result in an 
a n n u a l  S t a t e  c o s t  of $104.3 in F Y  88 a n d  in s u c c e e d i n g  y e a r s  
(the P E R S  c o n t r i b u t i o n  ra t e  i n c r e a s e  o f  .02% times the S t a t e  
PERS e s t i m a t e d  p a y r o l l  of  $ 5 2 1 , 2 9 0 , 5 8 4 . 0 0 ) .

In a d d i t i o n  to the State c osts ab o v e ,  there w o u l d  also be an 
i n c r e a s e  in p o l i t i c a l  s u b d i v i s i o n s  F Y  88 c o n t r i b u t i o n  r a t e  
of .02%. .This w o u l d  r e s u l t  in a n  i n c r e a s e  in their a n n u a l  
c osts b y  $ 6 5.9 (rate i n c r e a s e  o f  .02% times the e s t i m a t e d  
p o l i t i c a l  s u b d i v i s i o n  p a y r o l l  o f  $ 3 2 9 , 2 8 2 , 7 6 9 . 0 0 ) .

Re: H ouse B i l l  215

02-34LH

Page 2 o f  3
Note. Please Incmoe Your Social Security Numoer in aii Corresoonaence 4 Peauests Concerning tout Beoems
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The H o n o r a b l e  F r a n  U l m e r  - 2 -  A p r i l  7, 1987

A l t h o u g h  there w i l l  n o t  b e  a s i g n i f i c a n t  a d v e r s e  impact o n  
the a c t u a r i a l  s o u n d n e s s  o f  the P E R S  f u n d  if  the b i l l  b e c o m e s  
law, t h e  u n f u n d e d  l i a b i l i t y  w i l l  i n c r e a s e  b y  $ 6 0 0 , 0 0 0 . 0 0  a n d  
the f u n d i n g  r a t i o  w i l l  d e c r e a s e  b y  .05%.

S i n c e r e l y ,

( ^ ^ 3 .  K. H u m p h r ^ y s ^ ^ ^  
D i r e c t o r

J K H / R L S / n l
2 0 / 6 D 1 / 0 4 0 6 - 0 2 / 1
cc: C o m m i s s i o n e r  G a r r e y  P eska

D e p a r t m e n t  of A d m i n i s t r a t i o n

P a g e  3 o f  3



Introduced: 3/25/87 5-0821A
Referred: State Affairs and
Finance

1 IN  T H E  H O U S E  B Y  B O Y E R  A N D  K O P O N E N

2 H O U S E  B I L L  NO. 215

3 IN T H E  L E G I S L A T U R E  O F  T H E  S T A T E  O F  A L A S K A

4 F I F T E E N T H  L E G I S L A T U R E  - F I R S T  S E S S I O N

5 A  B I L L

6 F o r  a n  A c t  e n t i tled: " An A c t  r e l a t i n g  to c r e d i t e d  s e r v i c e  u n d e r  t he P u b l i c

7 Emp l o y e e s '  R e t i r e m e n t  S y s t e m  f o r  c e r t a i n  p e r i o d s  of

8 leave of a b s e n c e  w i t h o u t  pay ;  a n d  p r o v i d i n g  for an

9 e f f e c t i v e  d a t e . "

10 BE  IT E N A C T E D  BY T H E  L E G I S L A T U R E  OF  T H E  S T A T E  O F  A L A S K A :

11 *  S e c t i o n  1. A S  3 9 . 3 5 . 3 3 0  is a m e n d e d  b y  a d d i n g  a n e w  s u b s e c t i o n  to

12 read:

13 (c) N o t w i t h s t a n d i n g  (b) of this s e c t i o n ,  a n  e m p l o y e e  w h o  takes

14 m o r e  t h a n  10 day s  leave of a b s e n c e  w i t h o u t  p a y  in a c a l e n d a r  y e a r

15 b e c a u s e  the e m p l o y e e  is u n a b l e  to w o r k  d ue to a n  o n - t h e - j o b  i n j u r y  or

16 o c c u p a t i o n a l  i l lness for w h i c h  the e m p l o y e e  is r e c e i v i n g  b e n e f i t s

17 u n d e r  AS 2 3 . 3 0  ma y  elect to r e c e i v e  c r e d i t e d  s e r v i c e  f o r  the time on

18 leave of a b s e n c e  w i t h o u t  p a y  status. W h e n  an  e m p l o y e e  e l e c t s  to

19 r e c e i v e  c r e d i t e d  s e r v i c e  u n d e r  this s u b s e c t i o n ,  an  i n d e b t e d n e s s  is

20 e s t a b l i s h e d .  T he a m ount of  the i n d e b t e d n e s s  is e q u a l  to the co n t r i b u -

21 t i ons that the e m p l o y e e  w o u l d  h a v e  m a d e  if the e m p l o y e e  h a d  b e e n

22 w o r k i n g ,  less the s u m  of c o n t r i b u t i o n s  tha t  t he e m p l o y e e  m a d e  for

23 t h ose p e r i o d s  of time and a n  a m o u n t  e q u a l  to c o n t r i b u t i o n s  t hat w o u l d

24 h a v e  b e e n  m a d e  for the first 10 day s  of  l e a v e  w i t h o u t  pay. I n t e r e s t

25 as p r e s c r i b e d  by r e g u l a t i o n  a c c r u e s  o n  the i n d e b t e d n e s s  b e g i n n i n g  on

26 the dat e  that the e m p l o y e e  r e t u r n s ' t o  w o r k  o r  t e r m i n a t e s  e m p l o y m e n t .

27 If t h ere is a n  o u t s t a n d i n g  i n d e b t e d n e s s  at t he tim e  the e m p l o y e e  is

28 a p p o i n t e d  to r e t i r e m e n t ,  b e n e f i t s  s h all be a c t u a r i a l l y  adjusted.

29 * Sec. 2. T h i s  Act takes e f f e c t  i m m e d i a t e l y  u n d e r  AS  0 1 . 1 0 . 0 7 0 ( c ) .

HB0215A -1- HB 215



F i r e  F i g h t e r s  L e g i s l a t i v e  A c t i o n  C o m m i t t e eP.O. Box 784 Barry L. Haight, Chairman Fairbanks, Alaska 99707
April 6, 1987
Representative Fran Ulmer, Chairwoman 
House State Affairs Committee 
Post Office Box "V"
Juneau, Alaska 99811
A Chronology -  Workers' Compensation payments as Creditable Service under the Public Employees 
Retirement System
1960- The Public Employees Retirement System (PERS) is created. Later review by an Alaska Court 
and the Alaska Public Employees Retirement Board determined that legislative intent was for Workers' 
Compensation payment to be included as creditable service. The Department of Administration 
followed this practice until 1979.
1977- Statutory definition was changed, dropping "subsistence and maintenance" language.

«1979- The Department of Administration decided to change its  interpretation of A.S. 39.35.680(8) to 
find that "compensation" and therefore, creditable service under A.S. 39.35.300 should no longer 
include payments for Workers' Compensation.
I t  is interesting to note that in 1979, the department requested an opinion from the Attorney 
General regarding the 1977 statutory amendment to "compensation" under the PERS Act; the Attorney 
General, relying on rules o f statutory construction, ruled that Workers' Compensation payments were 
included within the definition of "compensation". A month la te r, at the request o f the department, 
a second opinion was issued without any legal citations. The Attorney General revised his opinion 
to state that the portion of an employee's salary paid through Workers' Compensation payments should 
not be included as "compensation". Thereafter, the department revised its  policy. A Board of 
Review at a later date described this maneuver as a "self-serving rationalization".
1982- The legislature passed a statutory change to the PERS Act and Workers' Compensation was 
expressly added to a lis t  of itemized exclusions.
Thus, we have three classes of employees:

1) Those hired previous to 1979 with whom not only are Workers' Compensation payments creditable
service, but also unused leave payments.

2) Those employees hired between July 1, 1979 and July 1, 1982, who receive Workers'
Compensation payments as creditable service, but not unused leave.

3) Employees hired after July 1, 1982, to whom neither Workers' Compensation payments nor unused
leave is creditable service under PERS.

Therefore, current law dictates that an employee injured on the job is penalized by having his 
retirement benefits reduced. The more severe the injury and the greater the length o f time out of 
work, the greater the penalty.
The Fire Fighters Legislative Action Committee supports passage of House B i l l 215 as a reasonable 
method of solving inequities of Workers' Carpensation under the Public Employees Retirement System.
xc: Representative N iilo Koponen 

Representative Mark Boyer



A R E A

A l a s k a  P u b l i c  
E m p l o y e e s  A s s o c i a t i o n
S t a t e  H e a d q u a r t e r s :  3 4 0  N .  F r a n k l i n ,  J u n e a u ,  A K  9 9 8 0 1  ( 9 0 7 )  5 8 6 - 2 3 3 4

A P E a

R E C E -V E C  m  I  »

MEMORANDUM

TO: Representative Fran Ulmer, Chairperson
State Affairs Committee

FROM: Cherie S h e l l e ^ y r f
Executive Director

SUBJECT: HB 215 - Credited Service in PERS

DATE: April 6, 1987

The A l a s k a  Public E m p l o y e e s  A s s o c i a t i o n  u r g e s  the c o m m i t t e e  to 
re c o m m e n d  pass a g e  of House Bill 215. This l e g i s l a t i o n  will 
co r rect an injustice s u f f e r e d  by e m p l o y e e s  w i t h  o c c u p a t i o n a l  
illne s s e s  or o n - t h e - j o b  injuries. HB 215 is an i m p o r t a n t  
a d d i t i o n  to s t a t u t o r y  rights and b e n e f i t s  g u a r a n t e e d  d i s a b l e d  
w o r k e r s .

This bill will a l l o w  e m p l o y e e s  to receive r e t i r e m e n t  c r e d i t  for 
p e r i o d s  d u r i n g  w h i c h  w o r k e r s  c o m p e n s a t i o n  b e n e f i t s  were b e ing 
received. E m p l o y e e s  w o u l d  be r e quired to pay the full a m o u n t  of 
em p l o y e e  c o n t r i b u t i o n s  for the p e r i o d  of d i s a b i l i t y .  E m p l o y e e s  
w o u l d  also be required to pay in t e r e s t  on the i n d e b t e d n e s s  
b e g i n n i n g  on the date the e m p l o y e e  returns to work or t e r m i n a t e s  
e m p l o y m e n t  as p r e s c r i b e d  by regulation. R e t i r e m e n t  b e n e f i t s  
w o u l d  be a c t u a r i a l l y  reduced if there is an o u t s t a n d i n g  l i a b i l i t y  
to the s y s t e m  at the time the e m p l o y e e  is a p p o i n t e d  to 
reti r e m e n t .

This l e g i s l a t i o n  c o nforms to a recent court d e c i s i o n  w h i c h  
g r a n t e d  c r e d i t e d  service under s i m ilar c i r c u m s t a n c e s .

Em p l o y e e s  d i s a b l e d  in the course of their e m p l o y m e n t  or u n a b l e  to 
work b e c a u s e  of an o c c u p a t i o n a l  illness sho u l d  not suffer the 
dou b l e  injury of reduced ret i r e m e n t  benefits. This l e g i s l a t i o n  
co r r e c t s  this injustice

We urge the c o m m i t t e e  to act f a v o r a b l y  on House Bill 215.

Fairbanks Field Office Anchorage Field Office Juneau Field Office
825-0 College Road 833 Gambell Street. Suite A 227 4lh Street
Fairbanks, AK 99701 Anchorage. AK 99501 Juneau. AK 99801

Telephone: (907) 456-5412 Telephone: (907) 274-1688 Telephone: (907) 586-6305



POSITION PAPER

HB 215

This bill would allow Public Employees' Retirement System (PERS) members who 
take more than ten days leave of absence without pay (LWOP) in a calendar year 
because of an on-the-job injury or work-related illness and who are receiving 
workers' compensation benefits to receive service credit in the PERS. The 
members could establish an indebtedness for that LWOP service in an amount 
equal to their employee contributions which would have been paid had they been 
working.

Because the department is sympathetic to the concerns represented, its 
position is neutral even though the bill has a cost of $104.3 in FY 88 during 
a time when the administration is struggling with holding personal services 

costs down. If it is determined to address these concerns with service credit 
in the PERS, it could be addressed at approximately one-half the cost if 
treated as in the Teachers' Retirement System (TRS). In the TRS, the member 
can receive credit for LWOP service by paying both the employee and employer 
contributions. Even though this would still result in a cost, this would help 
to offset the cost to the employers and -thereby make this bill more fiscally 
conservative.

The department is neutral on this bill due to the cost. However, the 
department would support the bill if it were amended as described above.

/

Date'

Department of Administration

APR 09  I " 7

l e g i s l a t i v e  f i n a n c e

2 0 / 6 D 1 / 0 4 0 6 - 0 2 / 5
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A l a s k a  I M a t e  l e g i s l a t u r e FAIRBANKS

REPRESENTATIVEMARK BOYER
HOUSE FINANCE COMMITTEE

1098 LAKEVIEW TERRACE 
FAIRBANKS, ALASKA 99701 

(907) 456-6473

JUNEAU

$ou5e of ftepresentatibes

M E M O R A N D U M

P.O. BOX V 
STATE CAPITOL 

JUNEAU, ALASKA 99811 
(907) 465-3466

TO: R e p r e s e n t a t i v e  A 1  Ada m s ,  C h a i r
r e p r e s e n t a t i v e  P a t  P o u r c h o t ,  V i c e  C h a i r  
H o u s e  F i n a n c e  C o m m i t t e e  
C o m m i t t e e  M e m b e r s  ^

FROM: R e p r e s e n t a t i v e  M a r k  B o y e r ^

V 
11

S U B J E C T :  H B  215 - C r e d i t e d  S e r v i c e  u n d e r  P E R S /
W o r k e r s  C o m p e n s a t i o n

DATE: M a y  4, 1987

U n d e r  c u r r e n t  law, p a r t i c i p a n t s  in  t h e  P u b l i c  E m p l o y e e s  
R e t i r e m e n t  S y s t e m  w h o  a r e  f o r c e d  t o  t a k e  l e a v e  w i t h o u t  p a y  d u e  
t o  o n - t h e - j o b  i n j u r y  s u f f e r  a b r e a k  in  c r e d i t e d  s e r v i c e  which,, 
u p o n  r e t i r e m e n t ,  r e d u c e s  t h e i r  b e n e f i t .  T h i s  l o s s  of  c r e d i t e d  
s e r v i c e  a l s o  n e g a t i v e l y  i m p a c t s  d a t e  o f  e l i g i b i l i t y  for 
r e t i r e m e n t ,  p a r t i c u l a r l y  f o r  p u b l i c  s a f e t y  e m p l o y e e s  e l i g i b l e  
f o r  t h e  " t w e n t y  a n d  out" p r o v i s i o n .  A n  e m p l o y e e  e l e c t i n g  t o  
r e t i r e  o n  t h e  t w e n t i e t h  a n n i v e r s a r y  of  d a t e  o f  h i r e  w h o  w e n t  
on  l e a v e  w i t h o u t  p a y  w h i l e  r e c e i v i n g  w o r k e r s  c o m p e n s a t i o n  w i l l  
b e  d e n i e d  r e t i r e m e n t  u n t i l  a n  a d d i t i o n a l  p e r i o d  o f  t i m e  e q u a l  
t o  t h a t  l e a v e  is w o r k e d .

P r i o r  t o  1979, c e r t a i n  p e r i o d s  o f  t i m e  l o s t  d u e  t o  
j o b - r e l a t e d  i n j u r y  w e r e  c o n s i d e r e d  c r e d i t e d  s e r v i c e  u n d e r  
PERS, if e m p l o y e e s  w e r e  r e c e i v i n g  t h e  p o r t i o n  o f  n o r m a l  
c o m p e n s a t i o n  n o t  c o v e r e d  b y  w o r k e r s  c o m p e n s a t i o n  t h r o u g h  s i c k  
o r  a n n u a l  leave. W h e n  P a y r o l l  s e c t i o n  v e r i f i e d  a n  e m p l o y e e ' s  
s e r v i c e  t o  t h e  D i v i s i o n  o f  R e t i r e m e n t  a n d  B e n e f i t s ,  P a y r o l l  
r e p o r t e d  n o  l e a v e  w i t h o u t  p a y  f o r  p e r i o d s  w h e n  t h e  e m p l o y e e  
w a s  o n  w o r k e r s '  c o m p e n s a t i o n  a n d  w a s  r e c e i v i n g  p a y m e n t s  f r o m  
t h e  s t a t e  c h a r g e d  a g a i n s t  leave. T h i s  p r a c t i c e  w a s  c h a n g e d  in 
1979, w h e n  R e t i r e m e n t  a n d  B e n e f i t s  d i r e c t e d  P a y r o l l  t o  r e p o r t  
p e r i o d s  o f  t i m e  a t t r i b u t e d  t o  w o r k e r s '  c o m p e n s a t i o n ,  r a t h e r  
t h a n  t o  s i c k  o r  a n n u a l  leave, as l e a v e  w i t h o u t  pay.

I t  is i n h e r e n t l y  u n f a i r  t h a t  p u b l i c  e m p l o y e e s  i n j u r e d  o n  
t h e  j o b  s h o u l d  b e  d o u b l y  p e n a l i z e d  b y  r e d u c e d  i n c o m e  w h i l e  on 
w o r k e r s '  c o m p e n s a t i o n  a n d  r e d u c e d  p e n s i o n  b e n e f i t s  d u e  t o  l o s s  
of  c r e d i t e d  s e r v i c e  u p o n  r e t i r e m e n t .  H B  215 w o u l d  r e m e d y  th i s  
s i t u a t i o n  b y  a l l o w i n g  e m p l o y e e s  t o  p a y  a n  a m o u n t  e q u a l  to

UM



t h e i r  n o r m a l  P E R S  c o n t r i b u t i o n  f o r  t i m e  s p e n t  o n  l e a v e  w i t h o u t  
p a y  d u e  t o  j o b - r e l a t e d  i n j u r y  o r  illness. S i m i l a r  p r o v i s i o n s  
in s t a t u t e  a l l o w  c r e d i t e d  s e r v i c e  f o r  m i l i t a r y  s e r v i c e ,  
e m p l o y m e n t  w i t h  a B I A  school, a n d  t e m p o r a r y  s e r v i c e  w i t h  t h e  
state. T h e r e  w i l l  b e  m i n i m a l  f i s c a l  i m p a c t  o n  p u b l i c  
e m p l o y e r s ,  s i n c e  t h e r e  is n o  c o s t  o t h e r  t h a n  t h e  n o r m a l  
c o n t r i b u t i o n  w h i c h  w o u l d  h a v e  b e e n  m a d e  h a d  t h e  e m p l o y e e  n o t  
b e e n  i n j u r e d  in  t h e  c o u r s e  o f  t h e i r  e m p l o y m e n t .  I t  s h o u l d  
a l s o  b e  n o t e d  t h a t  t h e  P E R S  c o n t r i b u t i o n  r a t e  h a s  r e c e n t l y  
b e e n  r a i s e d  f o r  e m p l o y e e s  a n d  l o w e r e d  f o r  e m p l o y e r s .
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M r.  P r e s i d e n t :

LABOR & COMMERCE________________C o m m i t t e e  c o n s i d e r e d  h r  9 i s ___________o' •

c r e d i t e d  s e r v i c e  u n d e r  t h e  P u b l i c  E m p l o y e e s '  R e t i r e m e n t  S y s t e m  f o r  
c e r t a i n  p e r i o d s  o f  l e a v e  o f  a b s e n c e  w i t h o u t  p a y ;  e f d .

a n d  r e c o m m e n d e d :

[ ] r e p l a c e  w i t h  CS F O R __________________________  ) [ ]  s a m e  t i t l e
[ ] o r  a d o p t  ____________  CS FOR __________________________ ) [ ]  n e w  t i t l e

] a t t a c h e d  a m e n d m e n t ( s )  a n d

] do p a s s

] do n o t  p a s s

] n o  r e c o m m e n d a t i o n

] i n d i v i d u a l  r e c o m m e n d a t i o n s

] f u r t h e r  r e f e r r a l  t o _______________________________________________

] l e t t e r  o f  i n t e n t  a d o p t e d _

C o m m i t t e e  a t t a c h e d  o r  [ ] a d o p t e d  ̂ f i s c a l  n o t e ( s )     ̂ ; e d  ^ f i s c a
[ ] n ew  /  [ ] u p d a t e d  o r  * p r e v i o u s

z e r o  t ] f i s c a l  i m p a c t

M E M B E R  S I G N I N g/ ) 0 r f s s  N O T H E R  R E C O M M E N D A T I O N S

✓ i j u p a a r e a  o r  n* j  p r e v i o u s  
z e r o  t ] f i s c a l  i m p a c t

[ ] C o m m i t t e e  B a c k u p  A t t a c h e d
C h a i r m a n  s i g n a t u r e  an^r r e c o m m e n d a t i o n


