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COST OR.TVO-YEAR SERVICE" CREDIT...

The following is a chart which estimates-the coBt of this benefit by age,
sex, and coverage category.. To use the values, simply add up the total an—

nual compensation payable in each cell and.then multiply.by_the_correspond:
factor. The-answer Is-the-ajpproximate-cost of the benefit. “*

Two-Year Service Cost
mFactors Times Annual Salary
Equals Total Cost (Approximately)

Safety
Miscellaneous Employees “ Employees
Vith Social "__ithout Social
Security Coverage Security Coverage

Ages Males Females Meles Females All
50-54 0.31 0.33 0.32 0.34 0.41
55-59 0.39 0.43 0.41 0.45 0.45
60-64 0.49 0.54 0.52 0.56 C.42
65-69  0.45 0.51 0.49 0.53 o ©

Prepared \y Actuarial Office (MS),
October 7, 1982



INTERAGENCY AGREEMENT

STD Il REV 6/76"

THIS AGREEMENT s entered into this.
by and between the undersigned State Agencies:

day of_

(Set forth services, materiols or equipment to be furnished, or work to be performed, and by
whom, time for performance including the terms, dote of commencement and date of comple-
tion, and provision for payment per 1212.1-1212.2 and 8760-8760.2 SAM.)

Pursuant to Chapter 680,
Code),
that the best
additional

the Governor has proclaimed

19 Distribution:

Agency providing services
Agency receiving services
Department of General Services

(unless exempt Iren DCS cpprovoi
Controller

Statutes of 1982 (Section 20816 of the Government
in Executive Order Number ,
interests of the State will be served by the granting of
service credit to eligible members of the Public Employees”

Retirement System who retire from employment in the ,

hereinafter referred to as Department.

The Department has certified that it is electing to exercise the provisions
of the law which grants such additional service credits for eligible members
designated by the department and effective only during the period commencing
, and ending inclusive.

and the Board of Administration of the Public
hereinafter referred to as PERS, agree as

Therefore,
Employees”
follows:

the Department,
Retirement System,

1. PERS shall perform all acts required or authorized by the pro—
visions of Section 20816 of the Government Code upon retirement
of an eligible state member who is an employee of the Department.

2. The Department agrees to transmit to the Public Employees® - -
Retirement Fund an amount (hereinafter referred to as cost)

which is ecual to

NAME of state agency

called ABOVE iShoRT nauei

AUTHORIZED SIGNATURE

14
TITLE

(Continu'don_1 _
DEPARTMENT OF GENERAL SERVICES

sheets which arc hereby attached end made a part hereof!
AMOUNT ENCUMBERED

the actuarial

equivalent of the difference

NAME OF STATE AGENCv i
Public Employees®™ Retirement System

CALLED ABOVE (SHORT NAME
PERS

AUTHORIZED SIGNATURE

>
TITLE
Chief,

'"UNO

APDRQPRI ATION

USE ONLY
unencumbered balance ITEM CHAPTER F.SC AL YEAR
S 1
A0J IMCACASitaC CnCUM«»A« CC FUNCTION
S
A0J 0CC*C*SINC tNCuuiHANcc  LINE ITEM ALLOTMENT
S
, T.0-A NUMBER B R. NUMBER
1 Hereby Certify upon my opersonal know/edge that
budgeted funds are available for this encumbrance.
signature of accounting officer 0ATE

|1 hereby Certify that oil conditions (or esetvplion set forth in State Administrotive Monual Secfion 1209 have
been complied with aid this rfocu/ncot| [if >»emp[ |« nor esempt from review by the Deportment of Fintnce.

SIGNATURE; OFFICER SIGNING %N BEHALF OF AGENCY DATE
w



between the allowance the retiring State member receives after
the receipt or "Service~~irredirt-pursuant to-20816 of the Governmen
Code and the amount the member would have received without the
service credit. The Department shall transmit this cost to the
Public Employees®™ Retirement Fund by payment of (1) or (2):

(1) The estimated total cost of $ ~ ~ by
;- . or
r-: -.i..-tDate) ;
..(2 An.installment of $ °m - - - by
ot V.. - . - ($50,000 or 1/2 total)

and the balance of
$ . by_July 1, plus interest
computed at the employer reserve crediting rats in
effect on June 30.

The cost referred to in this agreement 1is based upon estimates
and will be adjusted after all eligible members have been retire
under provisions of this agreement.

The amounts specified in this agreement are minimum amounts whic
the Department shall transmit to PERS. Amounts in excess of
these minima may, at the discretion of Department, be transmit—
ted to PERS.

Notwithstanding any provisions of- this agreement to the contrary
the Department shall not be required to transmit to PERS any
amount which exceeds the cost together with accrued interest.

Any amount transmitted to PERS which exceeds the cost plus
accrued interest, shall beerefunded-"to the Department.

Interest shall be calculated from the effective date of retire—
ment. Advance payments shall be credited with interest at the
crediting rate from date of receipt.

Department shall notify PERS if any member who received addition
al service credit receives unemployment insurance payments on
account of emp.yment with an employer subject to the provisions
of the Executive Order during the one-year period
following the date of issuance of the Executive Order.

Upon receipt of sucTi*n"ot"icev~PERS -shall delete the ad-ditional
service credit and adjust member"s retirement allowance retro—
active to member"s retirement effective date and calculate and
collect from member the overpayment that occurred.

(Page 2 of 2)
/
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STATE OF CALIFORNIA GEORGE DEUKMEJIAN. Go«maoc
-mo» siHt TTJT
DEPARTMENT OF FINANCE SYSTEM
SACRAMENTO, CA 9381A-4998 SUTE 06 WAWA|
Juh - IN2 DPH '85
June 17, 1985 Ri 1T J=-. V.,
/

Stanley Siu, Secretary

Employees™ Retirement System s - r
State of Hawaii

888 Mi lilani Street, Suite ,J2

Honolulu, Hawaii 96813-2980

CALIFORNIA®S EARLY RETIREFENT PROGRAM

A copy of your letter requesting information concerning California®s early
retirement program was forwarded to my office. In that a representative of
the Public Employees®™ Retirement System (PERS) has answered your questions
regarding the administrative aspects of the program, I will limit my response
to your fiscal concerns.

Employee participation in the State of California®s early retirement program
is voluntary; however, an employee has the option only if the employing
department requests to participate 1in the program. Departments may restrict
employee participation in the program to those occupational groups of
employees in a designated geographical, organizational or functional
subdivision of the department. This restriction enables the departments to
determine where participants 1in the program could adversely effect the
department®s objectives and thus avoid program management problems.

The first three implementations of the early retirement program required a

department to be in a layoff situation in order to participate. Thus,
departmental participation was very restrictive and consequently limited. We
have not maintained any data comparing the number of eligible participants to
the number of actual participants. We are currently implementing the program
and have limited participation to departments which are anticipating staff
reductions. The following table summarizes the actual participation in the
first three implementations of the program as well as the current program to
date:

Phase Phase Phase Phase

One Two Three Four

(1983) (1983) (1984) (1985)*

Number of Departments
Participating 9 16 3 25

Number of Retirees 1,310 304 110 1,300

*Data for Phase Four 1is as of June 10. The number of retirees 1is based on
departmental estimates.



Prior to participation in the program, departments must document to the
Department of Finance that sufficient savings will be generated to offset all
costs incurred as a result of participating in the program. Associated costs
are the additional two-year service credit, the buyout “6f "accrued vacation and
the PERS administrative charges. The primarye_me.ti]Qii_us.£.d_to..achieve the
necessary savings, -to>over the costs has been to hold open those vacant
positions created.6yearly retirement participants and to replace the vacant
positions with lower paid classifications. Surveys of participating
departments subsequent to the first three program implementations have
indicated that"all departments have been successful in attaining savings that
at least"match their costs;-

The California.early.retirement program is viewed as an effective management
tool that can assist to alleviate the impact of impending layoffs, or the
impact of program efficiencies that result in a curtailment of employees in

State government.

Kxwo CjdLMJItwr

Kim Clement
Budget Analyst

Attachment

A:0406A/0301K



STAVE of CAUFORNIA

public employees” retirement systenm
U >6 NINTH STREET. P.0. BOX 90109
SACRAMENTO. CAUFORNIA  95809~0109

T.Uphoo. (916) 322-0670

June 5, 1985

Stanley Siu, Secretary

State of Hawaili

Employees * Retirement Systenm
888 Mililani Street, Suite 502
Honolulu, Hawaii 96813-2980

Dear Mr. Siu:

Enclosed is some information concerning California®s early
retirement 1incentive program.

The last completed program for state employees was implemented
bv Governor®q Executive Order {{D34~04.

California Government Code Section 20816 provides the statutory
authority for state employees and Section 20818 the authority
for contracting public agency employees.

Basically, the program adds two years service credit to the

service of those employees designated for participation and

who, retire within the "window" period. The employee must be
eligible to retire without first adding the service credit.
(Attained age 50 and five years service.)

Administration of the program is an unbudgeted workload,

therefore, reimbursement is obtained to pay for overtime and

other costs. Because of time frames involved - issuance of

the order, window period, explanation of benefits and calculation -
some employees will experience a delay in receipt of their first
retirement warrant. This delay would be alleviated if future
executive orders were issued two or more months before the

start of the window period. Also, this may result in greater
participation through broader dissemination of information.

Your letter has been forwarded to Mr. Michael Carter of the
Department of Finance for response to your other 1inquiries.

Sincerely,

Bruce L. Bassett, Chief
Field & Contracts Services Division

BLB:jmc

cc: Mike Carter

Attachments



Field and Contracl: f irvices Division
P.0.Box 90109

Sacramento, CA  95809-0109 Reply to Section 900
(916) 322-0670 Field & Contracts Services
Division

November 4, 1985

Caroi Storkel . o m*
Division of Retirement & Benefits
Pouch CR

Juneau, Alaska 99811
Dear Ms. Storkel: .. .. ......... e . -

It was pleasant talking with you on Friday about the two year service credit
program.. . ..  ......

Since you already have a copy of my letter to Mr. Siu, | won"t repeat that infor—
mation. Enclosed you will find a copy of the last Executive Order for state
employees (D-44-85); Department cf Finance Management Memo 85-5 regarding the

early retirement program; my cover letter enclosing a pro forma contract for reim—
bursement of expenses and a contract for payment of the actuarial cost; and a
letter which can be given by the participating departments to their employees
regarding participation.

As | mentioned in our conversation, we do experience some backlogs because of
the issuance of the Executive Order window period stated. IfT the Executive
Order was issued two or more months before the beginning of the window period

then there may be greater participation since you would have more time to dis—
seminate information.

If you have any questions please give me a call or write to me at the above
address.

Sincerely

Bruce L. Bassett, Chief
Field & Contracts Services Division

BLB:dl
Ends . RECEIVED

NOV 08 1985

DIV. OF RETIREMENT

California Public Employees’ Retirement System
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AMENDED EXECUTIVE ORDER D-4"85

WHEREAS. Government Code Section 20S16 permits State employees (including members
of the State Teachers' Retirement System designated as State employees) and hl%ner education
employees who are members of the Public Employees' Retirement System to receive an

add itl(malt two (2) years of service credit whenever the Governor determines by executive
order tha

) because of an imPending curtailment of or change in the manner of performing
services, the best interests of the State would be served by encouraging tne
retirement of State employees: and

2)  sufficient economies could be realized to offset any cost to State agencies
resulting from award of such credit; and

~ WHEREAS, the impact of changes in fundin% levels and methods of providing services to
achieve program efficiencies may result in a curtailment of.emplogees in Sta e government,
the University of California, and the California State University; an

~ WHEREAS, the best interests of the State would therefore be served by encouraging the
reHrement of State employees through the award of an additional two years of service credit;
an

WHEREAS, sufficient economies could be realized to offset any cost to'State agencies
resulting from the award of such credit;

~ NOW, THEREFORE, |, GEORGE DEUKME3IAN, Governor of the State of California, b}{
virtue of the power and authority vested in me by the Constitution and statutes of tne State o
California,do hereby issue this order to be implemented according to the following criteria:

A. State agencies facing staff reductions are eligible to participate in the Early
Retirement Program.

B. State agencies, other than the University of California_and California_State
University, snail submit applications to participate in the Drogram to the Deoart-

ment of Personnel Administration after securing approval of the aoorooriate
Agency Secretary.

C. The University of California and California State University will utilize the same
criteria as applied to their reSDective programs, and if electing to parucioaie in
}QE isrgglrar@v’ig\/m;” submit their applications directly to the Department of Finance



PAGE :

All aoolicauons shall include documentation of staff reductions, associated costs of
particioating in the Program, anticipated savings and other relevant information
supporting the oraposal.

The Deoartmen. of Personnel Administration will transmit approved State agency
applications to u e Department of Finance for fiscal review.

Payment of Public Employees’ Retirement System and State Teacners' Retirement
5vsiem costs will be made in a manner and time acceptable to particioating State
agencies. University of California.' California State University, Public Emolovees'
Retirement System and State Teacners' Retirement System Boards, and the
Department of Finance.

This Amended Executive Order extends tne early retirement period established by
Executive Order D-n<'-S5. For State agencies electing to particiDate, the EarI_Y
Retirement Program will now terminafe on 3une 30.”1985. This extension will
provide additional time for emoiovees to consider their retirement options.

If tne University of California and California State University elect to particioate
in the orogram. the eligibility oerioo will not exceed 60 days and will commence on
It:he resoective aates agreed to by those organizations “and the Department o;
inance.

State agencies, the University of California, and, the California State University
are hereov advised that this Drogram is to be viewed as a means to alleviate or
mtmf|fm|ze t?.e stress and hardship on personnel in those areas of government facing
staff reauctions.

Although the applications of the various agencies may be accepted, employee
participation is totally voluntary.

All approved ptans are subject to the provisions of Government Code Section 23816.

IN WITNESS WHEREOF 1have hereunto set my hand
and caused the Great Seal of the State of
Qigélsforn|a to be affixed this 17th dav of May

Governor of California

ATTEST:

Secretary of State '



| f f--
JANAGEMENT
i mn -
SUBJKCTI DATS I1UUSQOQi
Implementation of the Early Retirement Program March 22. 1935
RIFWINCUI axpinui
Executive Order 0-44-85 Mav 20. 1985
This memo is intended to implement Governor®s Executive Order No. D----35
(attached) as authorized by Government Code Section 20816 and Education Code
Section 22731. These statutes and the Executive Order authorize what 1is commonly
referred to as the Early Retirement Program. The objective of the Early Retire—

ment Program 1is to provide State management with a mechanism to alleviate or
minimize the impact of staff reductions resulting from changes in operations.

I. CRITERIA FOR ELIGIBILITY

This program provides for the granting of additional retirement «credits
"whenever the Governor, by executive order, determines that because of an
impending curtailment of, or change 1in the manner of performing service, the
best interest of the state would be served by encouraging the retirement of
state employees, and.that sufficient economies could be realized to offset any
cost to state agencies” of the additional service credit. Other criteria are:

A. In general, State agencies shall be deemed to be eligible and satisfying.,
the criteria of "being faced with an impending curtailment of,.,op-.,change;
in, the manner of performing service" 1if the agency 1is anticipatWef;stafff]
reductions. "

B. Proposals are limited to staff reductions anticipate9”™|Vv.In
Years 1984-85 and 1985-86.

C. Based on resources necessary to meet department objectives”™agencfeS-j o
request that employee participation 1in the Early Retirement*- Pr6cf.aifeii”~S"E
restricted to occupational groups of employees,0 -ligedgfaphfMFANFAAN
organizational, or functional subdivisions of a State agency WhHere'vihe”™'
staffing reduction 1is occurring. This flexibility, for example, ™ aiToirsv
agencies to provide for early vretirement 1in constricting programeareas”"f.”
without encouraging early retirement 1in growth programs. -

D. Employees must have been vested 1iIn order to be considered eligible -for
early retirement within the designated period during which the program is” z
operative.

E. Except for the two-year service credit for prospective retirees, all other
retirement criteria remain in force.

F. Program participation 1is voluntary on the part of the employees.
According to the Executive Order, the effective date of the Early

Retirement Program 1is March 22, 1985, and extends for a period of 60 days
up to and including May 20, 1985.

STATE OF CALIFORNIA



H.

..for..the. JJBiy.ensity .jQ.f-C.aliiornlal arid.ltie California,State University, the

"effective period of the Early Retirement Program will be 60 days from the
-dates agreedJto.by-those .organizations and the Department of Finance.

APPUGATIQN-

A.

B.

C.

D.

E.

O_ep_artments_prganizational.ly._responsible to an. agency secretary shall

obtain ./approval--from the Vet/etary before siibm-itting proposals for"-
further ecofisideration ;by therDepartment* of -Personnel- Administration (DPA) -~
_and Finance.- departments which qualify may then submit applications to

DPA. Applications shouldlcontain-a certification” compliance with the "
intent and.qualification--of the Governor®s Executive -0Order -and the
related statutes. e - C. C-

Applications will consist of two parts: Part A, relating to the

description, justification, and impact on personnel; and Part B, relating
to the fiscal impact.

1. Part A will contain a narrative statement indicating the number of

-"-prospective retirees, number of employees affected by a reduction 1in

workforce and such other information as may be obtained from the PERS
Board or the STRS Board. This part of the application should be
submitted to DPA, who will notify the departments of approval or
denial 1in writing.

2. Part B will contain a full fiscal display indicating, butnot: 11ml

to, the cost of the 7z

interest) as required

lump-sum pay-off of

reduced salary costs; how long it will take to achieve a\"nd*ne€:."cost’il

and which fiscal year

extended up to four years]

aspects of the proposal

1 g -

Applications (Part A and Part B), along with DPA written approval, will
be submitted to the Department of Finance for the review of the fiscal -
impact of the proposals. Only those proposals indicating no net costs to
participating departments will be approved by the Department of Finance.

Approved plans will be forwarded by the Department of Finance to
Legislative Fiscal Committees and the Joint Legislative Budget Committee.

The Director of Finance may not approve the transmittal of funds
necessary to pay the cost of the additional service credit sooner than 30
days after having so notified both Legislative Fiscal Committees and the
Legislative Budget Committee. (The committee chairpersons may determine
that the transmittal may occur earlier than 30 days.)

PERS will be responsible for certifying the number of vretirees and
charging the employer-departments for the related costs. Notification of
the number of retirees and the related costs shall be transmitted to the
Department of Finance within a reasonable time period. -



F. Participating departments will be required to report employee lev*l
detail on the effectiveness of the program. This report will include
information such as personnel <classification, designation (management
supervisory, or rank-and-file), age, lump sum vacation and CTO payments,
and other 1information to be determined. A subsequent Management Memo
will specify these reoorting requirements in detail.

I11. STAFF CONTACTS

The staff contact at DPA is Bob Rutherford, Salary and Service Proaram

(916) 324-0439, ATSS 454-0439. The staff contact at the Department of

Finance is Michael Carter, Administrative Services, (916) 445-3274 AT5S

485-3274. 1
S J' if
N JESSE R. HUFF"" N <
Director of Finance
Attachment

A:0096A/3381J

DISTRIBUTION: ABCEFGHI JKLMNOPRSTXMM



State of California

Memorandum

To

Aor..

Subject:

Date
File-No.i

Hoard of Administration— Public Employees' Retirement Systeir.

PAYMENT OF ADDITIONAL EMPLOYER CONTRIBUTIONS AND ADMINISTRATIVE COSTS FOR TWO
YEARS ADDITIONAL RETIREMENT SERVICE CREDIT (EXECUTIVE ORDER NUMBER D-44-85)

Your agency must provide additional contributions to the Public Employees ™
Retirement System to fund this additional retirement benefit. This additional
funding is required because the regular retirement contributions are actuar-
iaily determined to fund only the regular retirement benefit.

The Board of Administration of the Public Employees ” Retirement System recog—
nizes these additional contributions may have a significant impact on your
budget. The Board may allow payment of these contributions over more than

one year"s time. An agreement is acceptable which contains repayment in full,
or, in up to four installments. The payment schedule must be negotiated with
PERS. Interest on the installments will be at the same rate as the employer
reserve crediting rate. (You.should use 9.945 simple interest as a planning
factor.)

The final additional employer contributions required to fund the additional
retirement credit cannot be determined until all retirement applications have
been completely processed. Attachment B provides a chart to estimate these
costs from specific information about potential retirees. The additional
service credit will apply only to employees designated by your Departr >nt who
retire within the specified "window"1 period.

The administration of this program is an uribudgeted cost for PERS and requires
reimbursement. These costs are in addition to the additional employer contri—
butions that must be paid to fund the additional retirement credit. We will
negotiate a separate interagency agreement with your department for these
costs. Attachment A is a schedule of these administrative costs, which are
payable in the current fiscal year.

Upon approval by the Departments of Finance and Personnel Administration, the
PERS program begins with PERS retirement program specialists conducting a
special 2-4 hour training program for your personnel and employee benefit
administrators. Your staff will be instructed in the basic retirement benefit
elements applicable to most pending retirees and given a detailed explanation
of the contents of a special employee benefit information package. The benefit
information package is provided by PERS for your distribution to eligible
employees.



Your trained 3taff will then be able to answer most questions and will have a
personal contact with PERS experts to provide further assistance. Your staff
will also be able to request computer generated estimates of retirement bene—
fits for those employees who need this detailed information.

Your Department must provide a statement executed by the appointing authority
which identifies the employees to be covered by Department, Organization Unit,
or Job Classification. Ycu also must provide a listing certified by the ap—
pointing authority of individual employees by name and identified by social
security number who meet the eligibility requirements designated for participa—
tion. These certifications must be submitted with the executed Interagency
Agreements.

Confirmation of the payment plan should be negotiated between your agency and
PERS before approval is requested from DPA and DF. Interagency agreements
must be negotiated shortly after approval is received from the Departments of
Personnel Administration and Finance for without them we cannot provide the
program. Contact Eva Lane of our Contracts Office, telephone (916) 322-4300,
to begin negotiations or for further information on financing arrangements.

BRUCE L. BASSETT, CHIEF
FIELD 4.CONTRACTS SERVICES DIVISION

BLB:
Attachments

C0941 (Rev. 4/85)



BTATE OP CALIFORNIA

NUUICH
INTERAGENCY AGREEMENT
97D IS ncv /7%
THIS AGREEMENT s entered into this. doy of_ ,19 DitUibuiion:
by and between the undersigned State Agencies: /'f outon. " |
(Set forth services, moterials, or equipment to be furnished, or work to be performed, ond by Agancy recelving sorvices
whom, time fo." performance including the terns, date of commencement ond date of comple- Daparlmtnt of Control Services
tion, and provision for payment per 1212.1-1212.2 ond 8760-8760.2 SAM.) (unless exempt from OCS appro**

Controllar
1. The Public Employees®™ Retirement System (PERS) agrees to provide
spVciYITivd training -services- and” estimates of retirement” benefits for~
e . rr -4:.:-jr: hereinafter-referred to as Departtfehty in® " <
-tmp-lemehtation- of the-additional two-year service credit pursuant to.
Section 20816 of the-Government Codev e e

2. This agreement-will-be in* effect-from through
unless terminated sooner by either party upon
thirty (30) days written notice to the other.

3. Upon completion of training materials preparation and training meetings,
and submission of invoice in triplicate for said services, the Department
agrees to pay PERS the amount of
¢ ) Dollars.

4. The Department agrees to pay PERS monthly in arrears upon receipt of
invoices in triplicate an amount equal to the number of retirement
estimates calculated and applications processed by PERS.

5. All costs to be calculated in accordance with the Costing Schedule
attached and hereby incorporated into and made a part of this agreement.

6. The total amount of this agreement shall not exceed

( 3 ) Dollars.

K*ME OF STATE AGENCY NAME OF STATE AGENCY

CALLED ABOVE (SHORT NAME) CALLED ABOVE (SHORT NAME)

AUTHORIZED SIGNATURE AUTHORIZED SIGNATURE

> >

TITLE TITLE

(Continued on sheets which are herebv attached and made a part hereof)

DEPARTMENT OF GENERAL SERVICES AMOUNT ENCUMBERED APPROPRIATION
USE ONLY
unencumbered balance CHAPTER STATUTES FISC AL YEAR
S __
A0J. iIMCNCASINA CMCUM«NAmCC ~ FUNCTION
A0J. OCCHCASING C»CUM[*AMCC ~ LINE ITEM ALLOTMENT
$
| Hereby Certify upon my own personal knowledge that T.B.A number B R NUMBER
budgeted funds are available for this encumbrance.

SIGNATURE OF ACCOUNTING OFFICER DATE

I hereby Certify that all conditions for exemption set forth in Sfofe Administrative Manual Secti&i 1ZHhavt
betn complied with aid thit document] |i* tttmpa . - f nof exempt from review by the Department of Finance.
DATE



-2- PEHS Contract #
PERS will provide the following services:

A. Conduct one or more training meetings for department benefits officers
on benefit implications and procedures for completing special
retirement benefit estimate requests.

B. Provide a s ecial employee benefit information package on retirement
under..the.pi *visions of Section 20816 of the Government Code in
sufficient copies for each eligible employee.

C. Calculate and accumulate the costs for funding additional service
credit awarded under the legislation, and provide a detailed cost
summary to the department.

D. Process estimates of retirement benefits for eligible employees from
requests submitted by the department.

E. Process retirement application to award the additional service credit
authorized under the legislation for all eligible employees who
retire during the effective period.

F. Assist departments in developing agreements for payment of additional
employer retirement contributions resulting from the award of
additional service credit.

The Department shall provide the following:

A. A statement executed by the appointing authority which identifies the
employees to be covered (Department, Organizational Unit, or Job
Classification).

B. A listing certified by the appointing authority of individual
employees by name and identified by socinl security number who meet

the eligibility requirements designated for participation.

This contract sha.M not be effective until signed by all parties hereto.

AN



PERS®" Contract 0
..................... Attachment A

Costing Schedule

Administrative. Costs o.f. Implementing Two Year Service Credit

I. Fixed Costs.." < "™ “< =" . ___..... -
A. General Administrative Overhead $142.86
B. Actuarial Costs of ser.vice credit .. $472.50
calculation, for. additional service"
credit.

Il. Variable Costs

A. Training meeting includes pre- $572.25 (1st meeting)
training meeting and one general $464_00 (additional meeting)
training meeting.

B. Estimate cost..(normal $ 18.51 Per estimate in
estimates = dept, population excess of normal
x 0.009). number of estimates

C. Retirement application cost $107.45 Per application in
(normal_applications = dept, excess of normal num—
population x 0.009). ber of applications

D. Reproduction costs for packets $ 50 Per packet

of employee benefits information
material sent

C0940
(Rev. 3/85)



iTATE OF CALIFORNIA

interagency
“TO IS REV 6/70

THIS AGREEME

by and between the undersigned State Agencies:
(Set forthservices, materials, or equipment to be furnished, or work to be performed, and by

agreement

NT is entered into this day of , 19 :

Distribution:
Agoncy providing urvicn
Agoncy rocoiving services

whom, timefor performance including the terms, date of commencement and date of comple- Department of Generol Services
tion, and provision for payment per 1212.1-1212.2 and 8760-8760.2 SAM.) (unless ~mmpt HOM DCS approve!
Controller
I. Pursuant to Section 20816 of the Government Code, the Governor has pro- n

claimed in Executive Order Number D-W-85, that the best interests of
the.State will be served by the granting of additional service credit to
eligible members of the Public Employees “Retirement System who retire
from employment in the , hereinafter referred to as
Department.

The Department has certified that it is electing to exercise the provisions
of the law which grants such additional service credits for eligible members
designated by the department and effective only during the period commencing
March 22, 1985, and ending May 20, 1985, inclusive.

Therefore, the Department, and the Board of Administration of the Public
Employees®™ Retirement System, hereinafter referred to as PERS, agree as
follows:

1. PERS shall perform all acts required or authorized by the pro—
visions of Section 20816 cf the Government Code upon retirement
of an eligible state member who is an employee of the Department.

NAME OF STATE AGENCY

CALLED ABOVE (SHORT NAMEJ CALLEO ABOVE (SHORT NAME

AUTHORIZED SIGNATURE AUTHORIZED SIGNATURE

> ) 2

TITLE titl e
funo

(Continu'd on sheels which ore hereby attached and made o dort hereof)

DEPARTMENT OF GENERAL SERVICES AMOUNT ENCUMBERED APPROPRIATION
USE ONLY S
UNENCUMBERED BALANCE  ITEM CHAPTER STATUTES FISCAL YEAR

FUNCTION

*0J. OCCNCAIING INCgM|MANCI LINE ITEM ALLOTMENT

. T.da number . b
t Hereby Certify upon my own personal knowledge that ronameer
budgeted funds ore available for this encumbrance.
SIGNATURE OF ACCOUNTING OFFICER OATE

>

/hereby Certify that all conditions forexeerptioa tei forth in State Administrative Manual Section 1209 hare

been complied with end this <&cumenf| j/i eitempf] |i» notexempt from review by the Department of Finance.
SIGNATURE: OFFICER SIGNING ON BEHALF OF AGENCY DATE

>



The Department agrees to transmit to the Public Employees*
Retirement Fund an amount (hereinafter referred to as cost)

which is equal to the actuarial equivalent of the difference -
between the .allowance the retiring State member receives after
-thecteceipfejQf :service credttrpursuant tar208T6 :of.:the Government
C6de:and the amountithe member.would have received without the
service credit. -The.Department shall.transmit this .cost :to the
-Public Employees®.Retirement-Fund by-payment in the following
manner: .-- . -

(1) The estimated total cost of $ , by
-June.30; 1985, OR .veti-.- *r e -

(2) By installments commencing June 30, 1985, with sub—
sequent installments due July 1, of each following
fiscal year, plus interest computed at the employer e
reserve crediting rate in effect at the beginning of
each fiscal year, with final payment due no later than
July 1, 1987.

The cost referred to in this agreement is based upon estimates
and will be adjusted after all eligible members have been retired
under provisions of this agreement.

The amounts specified in this agreement are minimum amounts which
the Department 3hall transmit to PERS. Amounts in excess of
these minima may, at the discretion of Department, be transmit—
ted to PERS.

Notwithstanding®any provisions of this agreement to the_co:,trary,
the Department shall not be required to transmit to PERS any
amount which exceeds the cost together with accrued interest.

Any amount transmitted to PERS which exceeds the cost plus
accrued interest shall be refunded to the Department.

Interest shall be calculated from the effective date of retire—
ment. Advance payments shall be credited with interest at the
crediting rate from date of receipt.

Department shall notify PERS if any member who received addition—
al service_credit receives unemployment insurance payments on
account cf employment with an employer subject to the provisions
of the Executive Order D-M-85 during the one-year period
following the date of issuance of the Executive Order.

(Page 2 of 3)



S* addltlOnal
active to member'3 retirement eff_.ctiiJ S S .S S . jJri$§;
collect from member the overpayment that occurred.

(Page 3 of 3)



COST OF TWO-YEAR SERVICE CREDIT....

The following

and coverage category.

pensation payable

in each cell

To use the values,

The answer is the approximate cost of the benefit.

Two-Year Service Cost
Factors Times Annual Salary

Equals Total

Cost (Approximately)

Miscellaneous Employees

With Social
Security Coverage

Ages Males Females
50-54 0.31 0.33
55-59 0.39 0.43
60-64 0.49 0.54
65-69 0.45 0.51

Prepared by Actuarial Office (MS),

October 7, 1982

C0539 (7/84)

Without Social
Security Coverage

Males Females
0.32 0.34
0.41 0.45
0.52 0.56
0.49 0.53

Attachment B

is a chart which estimates the cost of this benefit by age,
simply add up the total
and then multiply by the corresponding factor.

annual

Safety
Employees

All

0.41
0.46
0.42

0.38

S€eXx,
com—



0= c.Vortuicco ncimcWeN i SYSTev,
C. Ec.x 1553 (1-16 - Sir. Street)

aacf'amenio, CA 95809 Dale.

Telephone:

te: CIRCULAR
LETTER
NUMBER:
DisifiOution.

SuB.gc:

GOVERNMENT CODE SECTION 20816
EXECUTIVE ORDER D-HU-35 (2 YEARS OF ADDITIONAL SERVICE CREDIT)

Government Code Section 20816 and Executive Order CD-MM-85) permit eligible
merbers of the Public Employees®™ Retirement System who are employees of the
Department of to receive two years of additional
service credit if they meet the eligibility requirements outlined below. The
following information will assist you in determining your eligibility and
evaluating the impact of this legislation on your retirement plans. Additional
information may be obtained from your Departmental Benefit Coordinator or the
P.E.R.S. Area Office nearest you. (See Attached list).

ELIGIBILITY

Current State employees (part-time, full-time, and intermittent) of the
Department of will be eligible to receive the
additional service credit if all of the following conditions are met:

1 The member must retire within the period specified by the Governor.
This period is from March 22, 1985 through May 20, 1965. For a
retirement to become effective on the final date of the specified
period, the member must be separated from employment status no later
than May 19, 1985.

2. The member must be credited with at least five years of service prior
to the effective retirement date. |If the member 1is covered by the
Second-Tier Retirement Plan, a minimum of ten years of credited
service 1is required unless the member had five years of credited
service prior toJanuary 1, 1985. (The additional service credit
provided bythis legislation maynot be used to meet the above
requirements.)

3. A member who applies for a service retirement must attain age 50 on or
before the effective date of retirement. Members currently covered
under the Second-Tier Retirement Plan and who did not have 5 years of
credited service prior to January 1, 1985, must attain age 55 on or
before their effective date of retirement.

There 1is no minimum age requirement for a disability retirement.

). Tne member must be employed in the department, organizational unit or
Job classification designated by the employer.



Effect on Retirement Allowance

Information booklets are available from your Departmental Coordinator which
explains the-for-nuia to-use when- cal-euiatin-g-your— unmod-i-fied-retir-ement--------—--
allowance: The. year's, .of ..service credit would be the only factor improved in
theJoalLciilat-ijdri. af-r-e-fcirereriti.mfFeneTit"s".under thfsl.legTsla*tTon". The benefit
-faotor- whvab- is—base4-on- your age-at retirement-and-the final compensation-----—-
(average monthly salary during 36 consecutive month period) are not affected by
this legislation and should not be increased when estimating the effect of
additional service .on .the retirement allowance-.:" Ie

The tabl.es which are attached show the increase in the unmodified retirement
allowance-for. .the two years af additional service credit. Your Departmental
Coordinator can give you an explanation on the use of these tables. You may
also request estimates which reflect retirement with and without the additional

service. See your Departmental Coordinator to arrange for these estimates if
needed.

Disability Retirement

Members who apply for and are approved for a disability retirement and whose
effective date of. retirement falls within the prescribed period, are also
entitled to the additional service credit provided by this legislation. |In
some cases, this additional credit will not affect the allowance. To apply for
a disability retirement, a member must be creditedwith at least five years of
service prior to receiving the additionalservice credit or ten years of
service credit under the Second-Tier Retirement Plan unless the member has five
years of service which was credited prior to January 1, 1985. Industrial
disability is available to safety members whose illness or injury arose out

of the course of their employment regardless of the length of employment.
Employees considering applying for a disability retirement are advised to
contact a P.E.R.S. Area Office for specific details regarding the retirement
application process.

Retirement Process

If you decide to retire, you must file an Application for Retirement

(Form Ben-369). Applications may be obtained from a Departmental Coordinator
eor a P.E.R.S. Area Office. The effective retirement date may not be earlier
than the first day of the month in which the application is received by the
Public Employees®™ Retirement System. The retirement application for a service
retirement may be cancelled in writing any tin- prior to the mailing of the
first retirement check. An application for disability retirement may not be
cancelled after P.E.R.S. has determined that you are disabled. However, you
may change to service retirement within 30 days of the approval date of
disability retirement.

An Election of Optional Settlement and Beneficiary Designation Form (Ben-898)
will be mailed to you after you have applied. It takes approximately 90 days
to process retirement papers.



Effect on Group Health Insurance

Health and Dental insurance are not affected by the crediting of the additional
service. If you are considering a disability retirement, you should contact
the Departmental Health Benefits Officer regarding the procedures of the
continuation of Health and Dental insurance into retirement. Other questions
regarding your Health and Dental insurance should be directed to your Health
Benefits Officer.

Other Services Credit Which May Be Available

If you are considering the restoring or adding other P_E.R.S. service credit
(such as redeposit, service prior tc membership, etc.) you are urged to contact
an Area Office as soon as possible. Election forms to add service credit must
be filed with P_.E.R.S. no later than the day before you wish to retire. You
may call an Area Office for additional information.

Deductions from Your Retirement Check

Deductions for your group health and dental insurance are automatically
continued if you go directly from pay status into retirement. Information on
other payroll deductions can be obtained at the nearest P_.E.R.S. Area Office.
Less of Additional Service Credit

The additional service credit provided under this legislation is forfeited by
the member upon reinstatement from retirement. The additional service is not
creditable upcn the member"s subsequent retirement.

The additional service credit will not be credited if the member receives
unemployment insurance payment arising cut of employment with the employer
granting the additional service credit during a one-year period following the
date of the Executive Order.

Cuestions

General questions regarding the legislation can be directed to your
Departmental Benefit Coordinator or the P.E.R.S. Area Office nearest you.

BRUCE L. BASSETT, CHIEF

FIELD & CONTRACTS SERVICES DIVISION

BL3/GM:si

Attachment



PUBLIC EMPLOYEES' RETIREMENT SYSTEM
USE FOR MEMBERS UNDER THE FIRST TIER (2% s 60 FORMULA)

INCREASE IN THE UNMODIFIED A LO ANCE FROM TWO YEARS OF ADDITIONAL SERVICE CREDIT AS
PROVIDED BY SECTION 20816 (FOR THQ3E MEMBERS WHO ARE CURRENTLY COVERED UNDER THE
SOCIAL SECURITY SYSTEM)

T AGE AT RETIREMENT

3332 43:80



FINAL COMI'LNSAMOW
(AVERAGE MONTHLY SALARY OVER 3% CONSECUTIVE (MONTHS)

PUBLIC EMPLOYEES' RETIREMENT SYSTEM
USE FOR MEMBERS UNDER THE FIRST TIER (2fS 860 FORMULA)

INCREASE IN THE UNMODIFIED ALLOWANCE FROM TWO YEARS OF ADDITIONAL SERVICE CREDIT AS
PROVIDED BY SECTION 20816 (FOR THOSE MEMBERS WHO ARE NOT CURRENTLY COVERED UNDER
THE SOCIAL SECURITY SYST"M)

AGE AT RETIREMENT
50 51 52 53 54 55 56 57 58 59 60 61 62 63 |

SHOO 2402 2543 2633 2851 3037 3212 3414 3630 3868 4123 4400 4695  49.93 53.20!|i
1200 2621 2174 2938 3110 33.02 35.04 3725 3960 4219 4438 4800 51.22 5453  55.03]
1300 2839 3006 3182 3370 3578 3736 4035 4290 4571 4872 5200 5548  59.07  62.87
1400 3058 3237 3427 3629 3853  40.88 4346 4620 4922 5247 5600 5975  S3E2  67.70
1500 3275 34C0 3572 3888 4128 4380 4656 4950 5274  56.22  60.00 6402 63.AC  72.54
1600 3494 3699 3917 4147 4403 4672 4966 5280 5626 5937 6400 6829 7270  77.33
1700 3713 3930 4162 4406 46.78 49.64 5277. 5610 59.77 5372 6300 7256 7725 8221
1800 3931 4162 4406  46.66 4954 5256 5587 5040 6329 6746 7200 7632 8179  87.05
1900 4150 4393 4651 4925 5229 5548 5838 62.70 6680 7121 7600 81.09 8634  31.83
2000 4358 4624  48.96 5184 55.04 5B40 6208  66.00 70.37 ‘96 8000 8535 90.88  95.72
2100 4586 4855  OL4l 5443 5779 6132 6518  69.30 7384 371 8400 89.63  95.42 10155
2200 4805 5036  53.36  57.02 60.54 6424 6829 7260 77.35 8246  88.00 93.90  99.97 10539
2300 5023 5318 56.30 50.62 6330 67.16 7139 7530 8087 8620 9200 9816 10451 11123
2400 5242 5549 5875 6221  66.05 70.08 7450 7920 8438 8935  96.00 10243 109.00  116.05
2500 5460 57.80 6120 6480 6880 7300 77.60 8250 8790 9370 100.00 10670 113.60  120.90
2600 5678 60.1 6365 67.39 7155 7592 8070 8580 9142 9745 10400 11037 11814 125.74
2700 5897 6242 66.10 6998 7430 7884 8331  89.10 9493 10120 10800 11524 12269 13057
2800 6L15 6474 6854 7258 77.06 8176 86.91 9240 9845 10494 11200 11950 12733 13541
2900 6334 67.05 7099 7517 7981 8468 90.02 9570 10136 10869 11600 12377 13178  140.24
3000 6552 6936 7344 7776 8256 8760 9312  99.00 10548 11244 12000 12804 13632 14508
3100 6770 7167 7589 8035 8531 9052 9622 10230 109.00 11619 12400 13231 14086 14932

3200 69.89 7398 7834 8294 88.06 9344 99.33 10560 11251 11994 12800 13658 14541 15475



FINAL COMPENSATION
(AVERAGE MONTHLY SALARY OVER ¥ CONSECUTIVE MONTHS)

PUBLIC EMPLOYEES' RETIREMENT SYSTEM
USE FOR MEMBERS UNDER THE SECOND TIER (1.25S 565 FORMULA)

INCREASE IN THE UNMODIFIED ALLOWANCE FROM TWO YEARS OF ADDITIONAL SERVICE CREDOS
PROV-fDED-5Y-SeeTteN-20ai6 =

AGE At RETIREMENT
5 .j 5l 52.. 5. H 5| 5% 57 5 | 59 ~[~60._ 6L 52 o4 "sil
. |
, | .
Silk0 1100 1210 1320 1430 1540 1550 1750 1870 1930 2090 2200 2310 2420 2530 \ 2540 LH?»

)
|

iz 1230 | 1320 1440 1550 1583 1800 1920 2040 2160 225, 24.UT 2520 2540 2750 j 23.33 30.03
|
1303 1300 | 1430 ¢ q550 1590 1820 1950 2080 2210 2340 2470 2500 27.30 2850 29.93 3123

L I
1403- 1403 | 1540 | 1530 1820 “79.50"100"' 2240 2330 2520 2560 2800 29.40 “30750 32.20 k23.50 T01J

1 .
1503 Huirji5.5¢ JJisn ir "19.50" 21209" '27:53 2403  25.) "27.00""28-5r"30.00" "31.50 -33.00" "34.50 Zi 7]

1=03 1600 ™17.60 1920 ' 2030 2240 2400 2560 2723 2860 3040 3203 3350 3520 3630 ecTO -J.30'J]j

T700- w1/19 | 18/U 20.40" 2210 2380 2550 2723 2330 3060 3230 3403 3570 3740 3910 4777 " U
1
1830 12:309 1930 2160  23.40--25$; -2M0- -27:30- 30:69"-32.40 3420- 3603 3780 3950 4140 \ 4220 45w

153 1500' 2090 2230 2470 2650 2850 3040 3230 3420 3510 3303 399U 4130 4370 4253 475]
1
2033 2006 } 2200 2400" "2600 "28.03 3000 3200 3433 3500 3803 4003 4203 M85 4500 42.3

e
<=
o
<=

2103 2100 23.10 i25.20 2730 2940 3150 3360 3570 3780 3990 4203 4410 4520 4830 5040 52.50
2233 2233 2420 2640 2850 3080 3300 3520 3740 3950 4180 4400 4520 4840 5050 5230 55.03
2203 2300 2530 2760 2990 3220 3450 3580 3910 4140 4370 4500 4330 5050 5290 5520 5750
200 2400 2640 2833 3120 3360 3500 3840 4030 4320 4550 4300 5040 5230 5520 5750 50x2 m
230 2500 2750 II 3000 3250 3500 3750 4000 4250 4500 4750 5003 5250 5500 57.50 50.03--52.33
2503 2500 2360 3120 3380 3540 39.00 4160 4420 4580 4940 5200 5450 5720 59.80 §q.til|] 55.23
2703 27DT-29.70- -32.40-- 3510 3780 4050 4320 4593 4860 5130 5403 5570 5940 6210 6433 57.50
2233 2303 3080 3360 3540 3920 4200 4430 4753 5040 5320 5500 5380 5150 64.40 | 57.20 70.00
2560 2500 3190 3480 3770 4050 4350 4540 4930 5220 5510 5300 5090 5350 6570 6950 7250
3339 3300 3200 3500 3500 4203 4500 4300 513 5400 5700 6000 6300 5500 59.00 7203 7503

2133 2103 3410 3720 4030 4340 4650 4950 5270 5580 5890 6200 6510 5520 7130 7440 7753

2200 3200 3520 3840 4150 4480 4500 5120 5440 5760 5080 5400 6720 7040 7360 7530 $0.00



PUBLIC EMPLOYEES" RETIREMENT SYSTEM

INCREASE IN THE UNMODIFIED ALLOWANCE FROM TWO YEARS OF ADDITIONAL SERVICE CREDIT
AS PROVIDED BY SECTION 20816 (FOR SAFETY MEMBERS COVERED UNDER THE 2.5S 855 FORMULA)

AGE AT RETIREMENT

50 51 52 53 54 %

51300 5200 -54.60 -57.20  59:80 6240  55.00

1400 5500 5880 6150 6440 6720  70.00
+1500 60.00 --63.00 - 5500 -59.00 7200  75.00
1500 5400 5720 7040 7360 7586  80.00
1700 - 6300 7140 <7480 7820 8160 8500
1800 7200 7550 7920 8280 8640  90.00

1900 7500 7980 8350 8740 9120  95.00

2
0
2 20 30.00 84.00 83.00 92.00 9500 10
L
>
}; 20 84.00 8D 9240 9550 10050  105.00
L
220 8.0 9240 9580 101.0 10550 110.00
1 1
< 8 2300 92.00 9550 1010 10580 11040 11500 °
2 X
C. 6 2400 9500 10080 10550 11040 11520 1D
u o'
i < 2500 100 10500 1O 11500 1D 12500
< 3
2500 10400 10920 11440 11960 12430  130.00
8 2700 10800 11340 11380 12420 12950  135.00
2
L
(<> 2800 2.0 11760 12320 12330 13440  140.00
&
UJ
z 2900 11500 12180 iz7.50 13340 13920  145.00

3000 IDM 12500 13200 13800 14400  150.00

“10 12400 13020 13540 14250 14880  155.00

3200 12300 13440 14050 14720 15350  150.00

3300 13200 13860 14520 15180 15840 15500

3400 13500 14230 14950 15540 16320  170.00

3500 14000 14700 15400 16100 15300  175.00



PUBLIC EMPLOYEES' RETIREMENT SYSTEM

INCREASE IN THE UNMODIFIED ALLOWANCE FROM TWO YEARS OF ADD'TIONAL SERVICE CREDIT AS
PROVIDED BY SECTION 20316 (FOR SAi ETY MEMBERS COVERED UNDER THE 25 5 55 FORMULA)

AGE AT RETIREMENT
JIe L bo S4  ~ i
S1300 37.08 3957 4233 as29 4852 52.00-
1400 3993 4262 4558 4878 52,25, _.5QQL
1500" 42.78 4566 ' 4884 £2.2& 55Jfl_ _ 60J10-
1600_ 45933, _48.7@_ 5210 . 55.74. 5371 .. 64.00
X 1700 4848 5175 5535 59.23 6344 68.00

1800 5134 5479 5861 6271 .67.18  72.00

Hi

!

é 1900 5419 5784 6186 6620 7091 7600
b5 0 SO B8 612 898 T4 a0
° E 2100 5080 6392 6838 7316 7837 8400
g:] g 200 674 6697 7L T665. 8210 8800
5'% 2300 6560 7001 7489 8013 8584 9200

3000 6845 7306 T8 8362 B9ST 9600

{(’2; 2500 7130 7610 8140 8710 9330 10000

%J 2600 7415 7914 8466 9058 9703 10400

>

2

2100 7700 8219 8791 9407 100.76  108.00
2800 7986 8523  9L17 9755 10450 112.00
2900 8271 8828 9442 10104 10823 116.00
3000 8556 91.32 9768 10452 111.96 120.00
3100 8841 9436 10094 10800 11569 124.00

3200 9126 9741 10419 11149 11942 128.00



INCREASE IN THE UNMODIFIED ALLOWANCE FROM TWO YEARS OF ADDITIONAL
SERVICE CREDIT AS PROVIDED BY SB 307 (FOR SAFETY MEMBERS COVERED
UNDER THE 2% @ 50 FORMULA)

AGE AT RETIREMENT

m 50 5L 52 8B 5% 5
S1300 5200 564 5928 6292 6656 7020

1400 56.00 5982 6384 6776 7168  75.60
1500  60.00 6420 6840 7260 76.80  81.00

1600 6400 6848 7296 7744 8192 8640

. =

1700 68.00 7276 7752 8228  87.04 9180

1800 7200 7704 8208 8712 9216  97.20

1900  76.00 8132  86.64 9196  97.28 10260

N
gy

2000  80.00 8560 9120  96.80 10240  108.00

s
2%’ 2100 8400 89.88 9576 10164 107.52  113.40
.
= S{ 2200 88.00 94.16 10032 10648 112.64  118.80
&) (<;C'-
= ﬁi 2300 9200 9844 104.88 11132 117.76 12420
=
W5 0400  96.00 10272 10944 11616 12288 129,60
E'.
© 2500 10000 10700 11400 12100 12800 13500
U
(0]
& 2600 10409 11128 11856 12584 13312  140.40
ut
>
<

2700 108.00 11556 12312 13068 138.24 14530
2800 11200 11984 127.68 13552 14336 151.20
2900 11600 12412 132.24 14036 14848  156.60
3000 12000 12840 13680 14520 15360 162.00
3100 124.00 13268 14136 15004 15872  167.40

3200 12300 13696 14592 154.88 16384 172.80



PUBLIC EMPLOYEES™

PERS
Area and Field Offices

Sacramento Area Office

Resources Building, Room 1116

1416 9th Street

P.0. Box 90111
Sacramento. CA 95809-0110
Telephone: (916) 322-5180
ATSS: 1492-5180

San Francisco Area Office
350 McAllister Street
Room 3298

San Francisco, CA 99102

Telephone: (915) 557-0582...

ATSS: 597-0582

Los Angeles Area Office
State Euilding, Room 9005
107 South Broadway

Los Angeles, CA 90012
Telephone: (213) 620-9930
ATSS: 690-9930

San Diego Field Office
State Building, Room 3012
1350 Front Street

San Diego, CA 92101
Telephone: (619) 237-7653
ATSS: 631-7653

San Bernardino Field Office

State Building, Rcom 219
303 West 3rd Street

San Bernardino, CA 92901
Telephone: (719) 383-9931
ATSS: 670-9931

Santa Ana Field Office
1190 W. Santa Ana Blvd.
Suite 202

Santa Ana, CA 92703
Telephone: (719) 558-9609
ATSS: 657-9609

0S0973

Alpine
Amador
Butte

"Calaveras -*
— Colusa

El Dorado.

___Fresno

Glenn
Kings
Lassen

‘o o

Alameda
Contra Costa
Del Norte

« Humboldt

Lake

-Marin

Mendocino
Monterey

Kern
Los Angeles

RETIREMENT SYSTEM
LOCATION OF AREA OFFICES

Counties Served

Madera Shasta
Mariposa Sierra
Merced Siskiyou
Modoc ;Stanislaus
Mono----- — Sutter
Nevada Tehama
Placer ..Trinity
Plumas Tulare
Sacramento Tuolumne
San Joaquin Koio
Yuba

Santa Clara
Santa Cruz

Sonoma
Solano - -

San Mateo-
Napa

San Benito
San Francisco

San Luis Obispo

Santa Earbara

Ventura.

Imperial
San Diego

Inyo
Riverside

San Bernardino

Orange



COMMITTEP .REPORT

/ SENATE
FURTHER:
3/24/86
Date
Mr. President
The Committee on FINANCE considered CSHB 382(Fin)am

creating a retirement incentive program for state employees 1in the

Public Employees®™ Retirement System and the Teachers®™ Retirement
System; efd.

find (a majority of the committee) (the committee) reports it back with
the following recommendations:

1] do pass
11 do pass with attached amendment(s)
replace with/or adopt SCS for ﬂS H£ AK3-(fin )
new title " A
[ ] same title and recommends N
[ ] and attached a "LETTER OF INTENT" [ 1 NEW FISCAL NOTE
= "0p/)
1] reports it hack without recommendation
11 recommends referral to Committee
MEMBERS SIGNING MEMBERS HAVING
DO PASS OTHER RECOMMENDATIONS
<1 =_ Chairniskc .|
(7 N ,JOL u

Chairman recommendation



AMENDMENT

Offered in the SENATE FINANCE COMMITTEE

Page

Page

Page

Page

Page

TO: SCS CSHB 382 (Finance)

3, line 15, after "Alaska" insert:

"or a member of the Teacher®s Retirement

an employee of "the University of Alaska;"

3, line 19, after "System;" insert "and"

3, lines 20 - 21, delete all material

5, line 16, after "Alaska" insert:
"or a member of the Teacher®"s Retirement

an employee of the University of Alaska"”

5, line 21, after "1987." through page 5,

delete all material

Cramer ¥v" ~

By Eliason

& Kerttula

System other than

System other than

line 22,

ei/oc/ti,



SECTIONAL ANALYSTS FOR SCS FOR CS HOUSE BILL 382 (Fin)

An Act creating a retirement incentive program for members
of the Public Employee®s Retirement System and the
Teacher®s Retirement System and providing for an effective
date

Section 1 PURPOSE

Because of declining revenues, it may be necessary for the
State, local government and school districts to reduce
their personnel costs. Therefore, a program encouraging
voluntary retirement may reduce the hardship of layoffs and
result in sufficient economies to offset the cost of
awarding retirement credits.

Section 2 STATE EMPLOYEES

State agencies shall consider the potential savings of
employee participation in a Retirement Incentive Program
(RIP) before laying off workers. Each agency head shall
designate groups of employees (members of either PERS or
TRS) that are eligible to participate in RIP.

The Office of Management and Budget will then assess
whether participation in the RIP program will result in
overall savings to the agency. In other words, the savings
in personnel costs must offset the costs of retirement
incentives. |

Eligible employees must be vested in either the Public
Employees Retirement System or the Teacher®s Retirement
System and have been continuously employed since January 1,
1986. However, anyone that was layed off after December
31, 1985 may participate.

Section 3 OTHER EMPLOYEES IN THE PUBLIC EMPLOYEES
RETIREMENT SYSTEM

This section allows local governments with employees in
PERS the option of establishing a similar program.

Section 4 OTHER EMPLOYEES IN THE TEACHER®S RETIREMENT
SYSTEM

This section allows local school districts with employees
in TRS the option of establishing a similar program.

Section 5 PROGRAM REQUIREMENTS

Applications for participation in RIP will be accepted if
a vested employee (by adding the 3 additional years)



qualifies to retire on or before the following dates:
1) October 1, 1987 for state employees;

2) January 1, 1988 for University of Alaska
employees;

3) April 1, 1988 for local government employees and
classified school district employees;

4) July 1, 1988 for teachers.

State agencies shall reimburse the retirement system for
the costs of each employee participating in RIP. The
amount is determined by the difference between what the
member receives after the RIP benefit over what he or she
would have received without the program less the additional
employee contribution mandated in this bill.

Each agency shall pay an appropriate share of the
administrative costs of the program.

Employees taking advantage of the Retirement Incentive
Program shall receive three years retirement credit to be
applied in the following order:

1) to reduce age or service required for eligibility
for normal retirement currently at 55 or early
retirement which is currently at 50;

2) to increase the retirement benefit of theemployee
to lessen the impact of early retirement;

3) as years of credited service for calculating the
retirement benefit;

4) or a combination of all of the above.

Employees taking advantage of RIP are required to
contribute to the cost by paying the retirement system 3
times their retirement contribution rate times their annual
compensation rate. Employees are given the option of
paying off the indebtedness or taking an actuarial
reduction in benefits.

Persons that take advantage of RIP and then decide to
return to a job which enrolls them in PERS or TRS would
lose the incentive credits previously obtained. In
addition, they would be indebted to the system in an amount

equal to 110% of what they receive as well as health
insurance costs.

Employees could apply and be eligible for the Retirement

>V >



Incentive Program between the following dates:

1) State employees, July 1, 1986 to October 1, 1987;

2) University employees, October 1, 1986 to September
30, 1987;

3) Classified school district employees, January 1,
1987 and December 31, 1987;

4) Teachers, April 1, 1987 and March 31, 1988.

State employees that were previously employed by a
municipality before they were a part of PERS may claim that
credit.

Section 6 OFFICE OF MANAGEMENT AND BUDGET ~

State agencies shall provide OMB with all the necessary
information regarding employee participation in the
Retirement Incentive Program. OMB will report to the
Legislature in January of 1987 and 1988 regarding the
impact of RIP on state operation and personnel costs.

Section 7 DEFINITIONS

Current statute definitions of teachers enrolled in TRS and
state employees enrolled in PERS are used in this bill.

Section 8
Any member that submits a timely application for

participation in RIP shall be considered eligible
notwithstanding the repealer date of April 1, 1988.

»
Section 9
This law is repealed April 1, 1988.
Section 10

This act takes effect immediately.
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Original sponsors: Duncan, M.M.Miller,
Gruenberg, et al

IN THE HOUSE BY THE FINANCE COMMITTEE
SENATE CS FOR CS FOR HOUSE BILL NO. 382 (Finance)
IN THE LEGISLATURE OF THE STATE OF ALASKA
FOURTEENTH LEGISLATURE - SECOND SESSION
A BILL
For an Act entitled: "An Act creating a retirement 1incentive program for
members of the Public Employees®™ Retirement System
and the Teachers®™ Retirement System; and providing
for an effective date."”
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. PURPOSE. Since it is necessary for state agencies and may
be necessary for other employers who participate in the state retirement
systems to recuce their personal services costs because of declining state
revenue, a program encouraging employees to retire voluntarily may reduce
the hardship of layoffs. This program is intended to realize sufficient
economies to offset the cost of administration and benefits to state agen—
cies and other employers resulting from the award of retirement credits and
to result in a net reduction 1in personal services costs to the state or
other employer during a period of declining revenue.

* Sec. 2. STA1lS EMPLOYEES. (a) Before a state agency lays off employ—
ees, the executive head of the agency shall consider the potential savings
in personal services costs from the agency®s participation in the retire—
ment incentive program. The agency head may designate organizational units
composed of members of the Public Employees®™ Retirement System or the
Teachers®™ Retirement System who are eligible to participate in the retire—
ment incentive program. The administrator shall approve a designated
organizational unit if the Office of Management and Budget certifies that
participation in the program by the unit will result in a savings to the

agency 1in personal services costs and that the designation only includes

-1-
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representatives from job classifications whose inclusion contributes to the
overall cost savings.

(b) A vested member who is a state employee 1in the Public Employees®
Retirement System and who 1is 1in a designated organizational unit on the
date the agency head designates the unit and who has been continuously
employed by the state since January 1, 1986, is eligible to participate in
the retirement incentive program. A vested member who is a state employee
in the Teachers®™ Retirement System and who 1is in--a designated organization—
al unit on the date the agency head designates the unit and who has been
continuously employed by the state since January 1, 1986, is eligible to
participate in the retirement incentive orocram.

(c) Notwirhstancing (b) of this section ana sec. 5(e) of this Act, a
member who was laid off from state employment alter December 31, 1985, and
who meets the other requirements of this Act is eilisible to participate in
the program even if the member has not been continuously employed by the
state since January 1, 1986.

* Sec. 3. OTHER EMPLOYEES IN THE PUBLIC EMPLOYEES®" RETIREMENT SYSTEM.
The governing body of a municipality, other political subdivision of the
state, or public organization that has elected to participate in the Public
Employees®™ Retirement System under AS 39.35.550 - 39.35.650 may adopt a
resolution designating organizational units in the municipality, political
subdivision, or organization and establishing requirements for employees
who are eligible to participate 1in the retirement incentive program. The
administrator shall approve the designation after receiving a certified
copy of the resolution if the employer meets the requirements of this Act.
A vested member of the Public Employees®™ Retirement System who meets the
requirements established by the resolution 1is eligible to participate in
the retirement incentive program.

* Sec. 4. OTHER EMPLOYEES IN THE TEACHERS®™ RETIREMENT SYSTEM. A school
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board or other employer under the Teachers®™ Retirement System may designate
organizational wunits and establish requirements for employees who are
eligible to participate in the retirement incentive program. The employer
shall notify the administrator of the designation and the administrator
shall approve it if the employer meets the requirements of this Act. A
vested member of the Teachers®™ Retirement System who meets the requirements
of the designation is eligible to participate in the retirement incentive
program. =
* Sec. b. PROGRAM REQUIREMENTS. (@) The administrator shall accept
the application of an eligible vested member if
<i* the member will be qualified to retire under AS 14.25.110 or
AS 39.35.370 after receipt of the retirement incentive and will be appoint—
ed to retirement on or before
{A) October 1, 1987, 1if the member is an employee of the
state other than the University of Alaska;
(El1 January 1, 1988, if themember is an employee of the
University of Alaska;
(© April 1, 1988, for all other members of the Public
Employees®™ Retirement System;
(@) July 1, 198S, for all other members of the Teachers”
Retirement System; and
(2) the member®s agency or theemployer under AS 14.25 or
AS 39.35.550 - 39.35.650 has signed a reimbursement agreement that
(A) requires the agency or employer to reimburse the system
for each member who is retired within three years after the end of the
fiscal year in which the member 1is appointed to retirement in an
amount equal to
(i) the actuarial equivalent of the difference between

the benefits the member receives aftei the addition of the

i mfst!
-3-
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*
t retirement incentive under this section and the amount the member
2 would have received without the incentive less the amount the
3 participant has paid on the indebtedness determined under (c) of
4 this section; and
5 (in) an appropriate share of the administratiy
6 of the program; and
! () provides that contributions from the agency or
8 to the system under this section take priority over other obligations
9 of the agency or employer to the maximum extent permitted by law.
10 (b) A participant in the retirement 1incentive program vreceives a
1 credit of three years. The three years must be applied in the following
2 order
13 (1) to reauce the age or service required for eligibility for
H normal retirement or the age required for eligibility for early retirement
5 under AS 14.25.110, AS 39.35.370, or 39.35.385;
16 (2) to reduce the actuarial adjustment required for early re-
1 tirement; /3tc-
1 _ _ &r ybhe. e _ —JH«-?_-/J/Pfc
3) as years of credited service”™ for calculating retirement
19 benefits; or
20 (4) a combination of (1) - (3) of this subsection.
2l (c) A participant in the retirement incentive program is indebted to
2 the systenm. For a member 1in the Public Employees®™ Retirement System, the
23 amount of the indebtedness is 15 percent for a peace officer or fireman, or
4 12 and three-quarters percent for other members, of the member®s actual
2 annual compensation, or the calculated annual compensation for a member who
% works fewer than 12 months, for the calendar year 1in which the member
aa terminates employment to participate 1in the program. For a member 1in the
2 Teachers™ Retirement System, the amount of 1indebtedness is 21 percent of
9 the member®s actual compensation for the school year, or the calculated
SCS CSH3 382(Fin) g 4
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school year compensation for a member who works less than the entire school

year, for the school year 1in which the member terminates employment to

participate in the program. An outstanding indebtedness at the time a par—
ticipant is appointed to retirement shall necessitate an actuarial adjust—
ment to the benefits payable.

(@ If a participant in the retirement incentive program IS reem—
ployed as a member of the Public Employees®™ Retirement System under AS 39.-
35 or the Teachers®™ Retirement System under AS 14.25 after appointment to
retirement under the program, the participant loses the 1incentive credit
received under (b) of this section and 1is indebted to the system. The
amount of the 1indebtedness 1is equal to 110 percent of the amount the par—
ticipant received as a result of participation in the program for which the
participant was r.oc otnerwise entitled, 1including the cost of health insur—
ance. The participant 1is entitled to a credit co be applied against the
reemployment 1indebtedness 1in the amount the participant has paid under (c)
of this section. Interest accrues on the indebtedness at the rate estab—
lished by regulation from the date of reemployment until the member is
appointed to retirement and accepts an actuarial adjustment to the member®s
future benefits or until the amount 1is paid in full.

(e) A member who wishes to participate shall apply on a form provided
by the administrator. A member may not apply for participation 1in the
retirement incentive program unless the member is employed in a position in
a designated organizational unit. A state employee other than an employee
of the University of Alaska may apply for participation 1in the program
until June 30, 1987. An employee of the University of Alaska may apply for
participation 1in the program between October 1, 1986, and September 30,
1987. Other members of the Public Employees®™ Retirement System may apply
for participation in the program between January 1, 1987, and December 31,
1987. Other members of the Teachers®™ Retirement System may apply for

-5- SCS CSHBV \
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participation in the program between April 1, 1987, and March 31, 1988.

(f) Notwithstanding other provision of law, a vested member who 1is a
state employee may receive credit for municipal employment before the
municipality became an employer under the system for purposes of determin—
ing eligibility for retirement under AS 1A.25.110 or AS 39.35.370. The
member may not receive credit under this subsection for those years for
purposes of determining benefits./]

() To recover a delinquency owed by an employer other than the state
under an " reement entered under (a)(2) of this section, the Department of
Administration may

(1) bring an action against the employer; or

(2) direct that the amount of the delinquency or a lesser amount
be withheld from any money payable to the employer by a state department or
agency and that the amount withheld be credited to the delinquency.

* Sec. 6. OFFICE OF MANAGEMENT AND BUDGET. (@ When designating an
organizational unit for participation in the retirement incentive program,
the executive head of a state agency shall provide the Office of Management
and Budget with information that describes with particularity the expected
effect of participation 1in the program on the agency®"s personal services
cost and operation by employees 1in the unit.

(b) A state agency that is participating in the retirement incentive
program shall report as required by the Office of Management and Budget on
the cost of each member®s participation and the effect on the agency"s
personal services cost and operation.

(c) The Office of Management and Budget shall report to the legisla—
ture in January 1987 and 1988 on the affect of the retirement 1incentive
program on state operation and personal sirvices costs.

* Sec. 7. DEFINITIONS. The definitions set out in AS 14.25.220 apply
to this Act for members of the Teachers® Retirement System. The

SCS CSHB 382(Fin) -6- 2
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definitions set out in AS 39.35.680 apply to this Act for members of
Public Employees™ Retirement System.

* Sec. 8. A member who 1is eligible under secs. 2 - 5 of this Act
who has submitted a timely application for participation in the retirem*
incentive program may be considered for participation in the program r<
withstanding sec. 9 of this Act.

* Sec. 9. Sections 1 - 7 of this Act are repealed July 1, 1988.

* Sec. 10. This Act takes effect immediately-_in accordance with AS (O

10.070(c).
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PROPOSED AMENDMENT TO SCS CSHB-382 (FINANCE) BY KERTTULA

Page 4, after line 20, add a rev subsection to read:

"(@ Only service credit for employment rendered to an
employer under AS 14.25 or AS 39.35 may be used to
qualify a participant for retirement under the
retirement incentive program."”



02-B4LH

DEPARTMENT OF ADMINISTRATION

DIVISION OF RETIREMENT & BENEFITS
PLEASE REPLY TO:

(/ POUCH CR (MS 0203) 1 2600 DENALI ST. SUITE 401
JUNEAU. ALASKA 99811 ANCHORAGE. ALASKA 99503
PHONE (907)465-4460 PHONE (907) 277-7504

The Honorable Jay Kerttula
Alaska State Legislature
P.0. Box V

Juneau, AK 99811

Dear Senator Kerttula:

At the Senate Finance Committee hearing
1986, you expressed concern that members of the retirement systems could

qualify for retirement under the bill by
actually rendered in the systems, e.g.,

Public Employees Retirement System
Teachers' Retirement System
Judicial Retirement System
Elected Public Otliccrs Retirement System
National Guard Retirement System
Territorial Retirement System
Heinous Voluntary Dental Vision Audio Plan
Supplemental Dcnet.ts System
Group Hecaitn/Life Insurance Benefits
Deferred Compensation Plan
Public Employers Soc'al Security Contributions

Bill Sheffield, Governor
April 17, 1986

a <g«R\

1o =

House Bill 382 on April 14,

using credit for service not

military service, outside

teaching, etc. Because the bill already provides that members must be
vested, the only way a member could

requirements for retirement under the bill
service retirements (30 and out™
and out

such service to meet the
would be 1in the 1instance of

in the PERS and "25 and out™ and the "20
"with combined membership and Alaska BIA service in the TRS). The

following amendment would preclude that from happening.

Draft SCS CSHB 382 (Finance) Page 4,

to read:

after

line 17, add a new subsection

"(C) Only service credit for employment rendered to an employer
under AS 14.25 or AS 39.35 may be used to qualify a participant
for retirement under the retirement incentive program."

The division would have no objection to this amendment. If you have other
concerns about the bill, 1 will be happy to work with you on them.

JKH/JAL/cam/4

CC:

The Honorable Jan Faiks

Chairperson, Senate Finance Committee
Alaska State Legislature

The Honorable Jim Duncan
Representative
Alaska State Legislature

Mike McMullen, Special Assistant
Department of Administration

Sincerely

Nole: Please Include Your Social Secunly Number In All Correspondence S Requests Concerning Your Benefits.
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Cramer
4/12/86

Original sponsors: Duncan, M.M.Miller,
Gruenberg, et al

IN THE HOUSE BY THE FINANCE COMMITTEE
SENATE CS FOR CS FOR HOUSE BILL NO. 382 (Finance)
IN THE LEGISLATURE OF THE STATE OF ALASKA
FOURTEENTH LEGISLATURE - SECOND SESSION
A BILL
For an Act entitled: "An Act creating a retirement 1incentive program for
members of the Public Employees™ Retirement System
and the Teachers®™ Retirement System; and providing
for an effective date."
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. PURPOSE. Since it is necessary for state agencies and may
be necessary for other employers who participate in the state retirement
systems to reduce their personal services costs because of declining state
revenue, a program encouraging employees to retire voluntarily may reduce
the hardship of layoffs. Thisprogram is intended to realize sufficient
economies to offset the cost of administration and benefits to state
agencies and other employers resulting from the award of retirement credits
and to result in a net reduction in personal services costs to the state or
other employer during a period of declining revenue.

* Sec. 2. STATE EMPLOYEES, (a) Before a state agency lays off employ—
ees, the executive head of the agency shall consider the potential savings
in personal services costs from the agency®"s participation in the retire—
ment incentive program. The agency head may designate organizational units
composed of members of the Public Employees®™ Retirement System or the
Teachers®™ Retirement System who are eligible to participate in the retire—
ment incentive program. The administrator shall approve a designated
organizational unit if the Office of Management and Budget certifies that
participation in the program by the unit will result in a savings to the
agency 1in personal services costs and that the designation only includes

-1- SCS CSHB 382(Fin)
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M_M_Miller,
g, et al

BY THE FINANCE COMMITTEE
CS FOR HOUSE BILL NO. 382 (Finance)
3ISLATURE OF THE STATE OF ALASKA
FOURTEENTH LEGISLATURE - SECOND SESSION
A BILL
For an Act entitled: "An Act creating a retirement incentive program for
members of the Public Employees™ Retirement System
and the Teachers®™ Retirement System; and providing
for an effective date.”
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. PURPOSE. Since it is necessary for state agencies and may
be necessary for other employers who participate in the state retirement
systems to reduce their personal services costs because of declining state
revenue, a program encouraging employees to retire voluntarily may reduce
the hardship of layoffs. This program is intended to realize sufficient
economies to offset the cost of administration and benefits to state
agencies and other employers resulting from the award of retirement credits
and to result in a net reduction in personal services costs to the state or
other employer during a period of declining revenue.

* Sec. 2. STATE EMPLOYEES. (a) Before a state agency lays off employ—
ees, the executive head of the agency shall consider the potential savings
in personal services costs from the agency®"s participation in the retire—
ment incentive program. The agency head may designate organizational units
composed of members of the Public Employees®™ Retirement System or the
Teachers® Retirement System who are eligible to participate in the retire—
ment incentive program. The administrator shall approve a designated
organizational unit if the Office of Management and Budget rtifies that
participation in the program by the unit will result in a savings to the
agency in personal services costs and that the designation only includes

-1- SCS CSHB 382(Fin)
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representatives from job classifications whose inclusion contributes to the
overall cost savings.

(b) A vested member who is a state employee in the Public Employees”
Retirement System and who 1is in a designated organizational unit on the
date the agency head designates the unit and who has been continuously
employed by the state since January 1, 1986, 1is eligible to participate in
the retirement 1incentive program. A vested member who is a state employee
in the Teachers®™ Retirement System and who is in a designated organization—
al unit on the date the agency head designates the unit and who has been
continuously employed by the state since January 1, 1986, 1is eligible to
participate in the retirement incentive program.

(c) Notwithstanding (b) of this section and sec. 5(e) of this Act, a
member who was laid off from state employment after December 31, 1985, and
who meets the other requirements of this Act is eligible to participate in
the program even if the member has not been continuously employed by the
state since January 1, 1986.

* Sec. 3. OTHER EMPLOYEES IN THE PUBLIC EMPLOYEES®™ RETIREMENT SYSTEM.
The governing body of a municipality, other political subdivision of the
state, or public organization that has elected to participate in the Public
Employees™ Retirement System under AS 39.35.550 - 39.35.650 may adopt a
resolution designating organizational units in the municipality, political
subdivision, or organization and establishing requirements for employees
who are eligible to participate 1in the retirement 1incentive program. The
administrator shall approve the designation after receiving a certified
copy of the resolution if the employer meets the requirements of this Act.
A vested member of the Public Employees®™ Retirement System who meets the
requirements established by the resolution 1is eligible to participate 1in
the retirement incentive program.

* Sec. 4. OTHER EMPLOYEES IN THE TEACHERS®™ RETIREMENT SYSTEM. A school

SCS CSHB 382(Fin) -2-
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board or other employer under the Teachers®™ Retirement System may designate
organizational units and establish requirements for employees who are
eligible to participate in the retirement incentive program. The employer
shall notify the administrator of the designation and the administrator
shall approveitif the employer meets the requirements of this Act. A
vested member of the Teachers®Retirement System who meets the requirements
of the designation is eligible to participate in the retirement incentive
program.
* Sec. 5. PROGRAM REQUIREMENTS. (a) The administrator shall accept
the application of an eligible vested member if
(1) the member will be qualified to retire under AS 14.25.110 or
AS 39.35.370 after receipt of the retirement incentive and will be appoint—
ed to retirement before
A October 1, 1987, 1if the member 1is anemployee of the
state other than the University of Alaska;
® January 1, 1988, 1if the member 1is anemployee of the
University of Alaska;
(© April 1, 1988, for all other members; and
2 the member®s agency or the employer under AS 14.25 or

AS 39.35.550 - 39.35.650 has signed a reimbursement agreement that

(A) requires the agency or employer to reimburse the

for each member who 1is retired within three years after the end of the
fiscal year 1in which the member is appointed to retirement 1in an
amount equal to
(i) the actuarial equivalent of the difference
the benefits the member receives after the addition of the re—
tirement 1incentive under this section and the amount the member
would have received without the 1incentive less the amount the
participant has paid on the indebtedness determined under (c) of

-3- SCS CSHB 382(Fin)
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this section; and
(ii) an appropriate share of the administrative costs
of the program; and
(B) provides that contributions from the agency or
to the system under this section take priority over other obligations
of the agency or employer to the maximum extent permitted by law.

(b) A participant in the retirement 1incentive program receives a
credit of three years. The three years must be applied in the following
order

(1) to reduce the age or service required for eligibility for
normalretirement or the age required for eligibility for early retirement
under AS 14.25.110, AS 39.35.370, or 39.35.385;

(2) to reduce the actuarial adjustment required for early re—
tirement ;

€)) as years of credited service for calculating retirement
benefits; or

(4) a combination of (1) - (3) of this subsection.

(c) A participant in the retirement incentive program is indebted to
the system. For a member in the Public Employees®™ Retirement System, the
amount of the indebtedness is three multiplied by the member®s contribution
rate under AS 39.35.160 and that number multiplied by the member®s actual
annual compensation, or the calculated annual compensation for a member who
works fewer than 12 months, for the calendar year 1in which the member
terminates employment to participate in the program. For a member 1in the
Teachers®™ Retirement System, the amount of indebtedness 1is three multiplied
by the member®s contribution rate under AS 14.25.050 and that number multi—
plied by the member®s actual compensation for the school year, or the
calculated school year compensation for a member who works less than the
entire school year, for the school year 1in which the member terminates

SCS CSHB 382(Fin) ~4-
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employment to participate in the program. An outstanding indebtedness at
the time a participant 1is appointed to retirement shall necessitate an
actuarial adjustment to the benefits payable.

(d) If a participant in the retirement incentive program IS reem—
ployed as a member of the Public Employees®™ Retirement System under
AS 39.35 or the Teachers®™ Retirement System under AS 14.25 after appoint—
ment to retirement under the program, the participant loses the incentive
credit received under (b) of this section and is indebted to the system.
The amount of the indebtedness 1is equal to 110 percent of the amount the
participant received as a result of participation in the program for which
the participant was not otherwise entitled, including the cost of health
insurance. The participant is entitled to a credit to be applied against
the reemployment indebtedness in the amount the participant has paid under
(c) of this section. Interest accrues on the 1indebtedness at the rate
established by regulation from the date of reemployment until the member 1is
appointed to retirement and accepts an actuarial adjustment to the member-s
future benefits or until the amount 1is paid in full.

(e) A member who wishes to participate shall apply on a form provided
by the administrator. A member may not apply for participation 1in the
retirement incentive program unless the member is employed in a position 1in
a designated organizational unit. A state employee other than an employee
of the University of Alaska may apply for participation in the progranm
between July 1, 1986, and June 30, 1987. An employee of the University of
Alaska may apply for participation in the program between October 1, 1986,
and September 30, 1987. Other members of the Public Employees®™ Retirement
System or the Teachers ™ Retirement System may apply for participation in
the program between January 1, 1987, and December 31, 1987.

* Sec. 6. OFFICE OF MANAGEMENT AND BUDGET. (a) When designating an
organizational unit for participation in the retirement incentive progranm,

-5- SCS CSHB 382 (Fin)
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the executive head of a state agency shall provide the Office of Management
and Budget with information that describes with particularity the expected
effect of participation in the program on the agency®"s personal services
cost and operation by employees in the unit.

(b) A state agency that is participating in the retirement incentive
program shall report as required by the Office of Management and Budget on
the cost of each member®s participation and the effect on the agency"s
personal services cost and operation.

(c) The Office of Management and Budget shall report to the legisla—
ture 1in January 1987 and 1988 on the effect of the retirement 1incentive
program on state operation and personal services costs.

* Sec. 7. DEFINITIONS. The definitions set out in AS 14.25.220 apply
to this Act for members of the Teachers®™ Retirement System. The defi—
nitions set out in AS 39.35.680 apply to this Act for members of the Public
Employees®™ Retirement System.

* Sec. 8. A member who 1is eligible under secs. 2 - 4 of this Act and
who has submitted a timely application for participation in the retirement
incentive program may be considered for participation in the program not—
withstanding sec. 9 of this Act.

* Sec. 9. Sections 1 - 7 of this Act are repealed April 1, 1988.

* Sec. 10. This Act takes effect immediately in accordance with AS 01.-

10.070(c).

SCS CSHB 382 (Fin) -0~
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11: . BILL SHEFFIELD, GOVERNOR

DEPARTMENT OF ADMINISTRATION juneau mzskalbii
PHONE: "(9071 465-2200

OFFICE OF THE COMMISSIONER

April 3, 1986

The Honorable Jan Faiks

Co-Chairman, Senate Finance Committee
P.0. Box V

Juneau, AK 99811

Dear Madam Chairman:

Since House Bill 382 1is moving rapidly through the legislature with wide

support and is scheduled for hearing in your committee next week, 1 would
I ke to provide some advance comments concerning possible amendments to
the bill.

As you know, there has been considerable interest in the possibility of

including municipalities and school districts in HB 382. While we do
support HB 382 and feel that it will be appropriate to include these other
entities in the future, 1 would like to point out some of the reasons why
we Tfeel strongly that the coverage of the bill should not be extended at
this time.

Although a considerable amount of staff effort has been expended 1in an
attempt to determine the actual impact ,of the bill, we are still in the
process of identifying and developing remedies for the pitfalls that will
be encountered when the* bill becomes law and we must _administer it.
Administering the program for state employees only for the first® year will
allow the department and the legislature to learn from the mistakes that
have been made and then 1include non-state employees with appropriate
adjustments 1in the program to accommodate them.

We know that a great deal of extra staff time and effort will be required
to administer this program with the approximately 2400 employees who are
potentially eligible as the bill stands now. To increase that number of
potential retirees by a factor of two or three by 1including non-state
employees would exceed our ability to provide the necessary counseling to
individuals and agencies and process the retirement documents. Even with
the use of project employees funded by the program, additional fully
trained staff would not be 1immediately available. A stampede situation
must be avoided when the program is still untried. The only drawback to
waiting 1is the relatively short delay itself. By January 1987, at the
time that the Office of Management and Budget must vreport to the

02-89 LH
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legislature on the bill, there should be sufficient experience gained in
the program®s administration to allow an informed decision as to changes
that should be made along with the inclusion of employers other than the
state early in the 1987 session.

Even under the current version of HB 382, the Division of Retirement and
Benefits will be hard pressed to properly administer the program with so
little lead time since eligible employees can be placed on retirement
immediately. The likelihood of errors will 1increase sharply in the rush
to retire employees on time, and more than likely, some retirement checks
will still be late.

In addition there are several arendments we wish to propose. The Division
of Retirement and Benefits has received numerous inquiries on HB 382
regarding 1its interpretation and application, which convinces me that a
loophole and a considerable amount of misunderstanding exist as a result
of the current language in the L.I1I. If there 1is misunderstanding now,
there most certainly will be once the bill becomes law. The problem is
that the existing language would allow for an agency to help a "favored
employee™ qualify for the Retirement Incentive Program (RIP) by allowing
his or her job classification to piggy-back on the savings being realized
by another classification 1in the same designated unit even though the
inclusion of the "favored -employee®"s" jJjob <classification does not
contribute to the overall cost savings of the unit. Following is proposed
language which should preclude that from happening, maximize cost savings,
facilitate the administration of the RIP, and further the stated purpose
of the bill.

Section 2 subparagraph (a) should be changed to read:
«

"Section 2. RETIREMENT INCENTIVE PROGRAM, (a) Before a state
agency lays off employees, the executive head of 1ilhe agency -
shall consider the potential savings 1in personal services costs
from the agency"s participation in the retirement incentive
program. The executive head of the agency may designate
organizational units composed of members of the Public
Employees®™ Retirement System or the Teachers®™ Retirement System
in the agency eligible to participate in the retirement
incentive program. The administrator shall approve a designated
organizational unit 1if the Office of Management and Budget

certifies that participation in the program by the
organizational wunit will result 1in a savings to the agency in
personal services costs and that the designation 1is valid. In

order to be valid, a designated organizational unit may not
include representatives from a job classification unless their
inclusion contributes to the overall cost savings."
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To be consistent with this change, the word "classification” on lines 28
and 29 of page 1 and lines 3 and 4 of page 2 should be changed to read
"organizational unit".

Lines 12 through 16 on page 2 should be changed to read:
"(2) the member®s agency has signed a reimbursement agreement

that

(A) requires the agency to reimburse the system for each
member who is retired within three years after the end of the
fiscal year in which that member is appointed to retirement in

an amount equal to"

This change makes it clear that an agency is expected to sign a single
agreement with the system prior to the beginning of participation of each
designated unit, not an agreement for each employee who- retires.ltalso
allows the agency a full three fiscal years to make repayment.

Change the phrase "to employment with an employer™ on lines 7 and 8 of
page 3 to "as a member of the Public Employees®™ Retirement System under AS
39.35 or the Teachers®™ Retirement System“under AS 14._.25"

. .
This change 1is necessary to make it clear that the sirbpara®raph ,(e)
will apply to participants in the retirement 1incentive program if they
return to employment in either system.

Line 9 on page 3 should be changed to read:

is indebted to the system 1in an amount equal to 110% of
what the participant received as a "

This should 1insure that sufficient disincentive will exist to preclude
most employees from taking advantage of the RIP and then returning to
covered employment at a later date and be no worse offthan ifthey had
taken out a relatively low interest loan.
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Thank you for your consideration. My staff will be happy to
further information or discuss the bill at your convenience.

Sincerely,

Eleanor Andrews
Commissioner

EA/JAL/cam/1

CC:

The Honorable Jim Duncan
Alaska State Legislature
P.0. Box V

Juneau, AK 99811

Ski Olsonoski
Deputy Commissioner
Department of Administration

J.K. Humphreys

Director

Division of Retirement and Benefits
Department of Administration

3, 1986

provide
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IN THE SENATE BY THE FINANCE COMMITTEE
SENATE CONCURRENT RESOLUTION NO.
IN THE LEGISLATURE OF THE STATE OF ALASKA
FOURTEENTH LEGISLATURE - SECOND SESSION
Suspending Uniform Rules 41(b), 24(c),
and 35 of the Alaska State Legislature
concerning House Bill No. 382.
BE IT RESOLVED BY THE LEGISLATURE OF THE STATE OF_ALASKA:

That under Rule 54 of the Uniform Rules of the Alaska State Legisla—
ture the provisions of Rule 41(b) of the Uniform Rules and the provisions
of Rule 24(c) and Rule 35, regarding changes to the title of a bill, are
suspended in consideration of House Bill No. 382, relating to a retirement

incentive program.



POSITION PAPER

Draft CS HB 382 (Finance)

This Dbill would establish retirement incentive program to allow eligible
state employees to retire from the Public Employees®™ Retirement Systenm
(PERS) or Teachers ™ Retirement System (TRS) (1) as early as age 47, (2)
receive a reduction of their early retirement adjustment, (3) receive

additional service credit or a combination of these.

Incentives such as these, may avoid the need for lay-offs in certain
agencies and serve to alleviate some of the trauma normally associated

with reductions 1in force.

There is no cost to the PERS or TRS since the bill requires the agency
participating in the program to pay the additional costs of retirement
under the program and to demonstrate that a savings to the state will

result.

The Department of Administration supports this bill with its guarantees

of fiscal responsibility.

Eleanor Andrews, Commissioner, Department of Administration Date
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Offered: 2/28/86

Referred: Rules
Original sponsors: Duncan, M.M_Miller,
Gruenberg, et al
IN THE HOUSE BY THE FINANCE COMMITTEE

CS FOR HOUSE BILL NO. 382 (Finance) am
IN THE LEGISLATURE OF THE STATE OF ALASKA
. FOURTEENTH LEGISLATURE - SECOND SESSION
A BILL
For an Act entitled: "An Act creating a retirement incentive program for
state employees in the Public Employees” Retirement
System and the Teachers” Retirement System; and
providing for an effective date.”
BEIT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. PURPOSE. Since state agencies will find it necessary to
reduce their personal services costs because of declining state revenue, a
program encouraging employees to retire voluntarily would reduce the hard-
ship of potential layoffs. This program is intended to realize sufficient
economies to offset the <cost of administration and benefits to state
agencies resulting from the award of retirement credits and to result in a
net reduction in personal services costs to the state during a period of
declining revenue.

* Sec. 2. RETIREMENT INCENTIVE PROGRAM. (a) The executive head of a
state agency may designate divisions, offices, units, or other <classifica-
tions of members of the Public Employees®™ Retirement System or the Teach-
ers" Retirement System in the agency eligible to participate in the retire-
ment incentive program. The administrator shall approve a designated
classification if the Office of Management and Budget certifies that par-
ticipation m the program by the classification will result in a savings to
the agency 1in personal services costs.

(b) A vested member in the Public Employees® Retirement System who is
in a designated classification on the date the agency head designates the

classification and who has been continuously employed with the state since

-1- CSHB 382(Fin) am
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January 1, 1986, may elect to participate in the retirement incentive
program. A vested member in the Teachers®™ Retirement System who is in a
designated classification on the date the agency head designates the ~clas-
sification and who has been continuously employed by the state since Janu-
ary 1, 1986, may elect to participate in the retirement incentive program.
The member shall apply on forms provided by the administrator.

(c) The administrator shall accept the application of an eligible
vested member if
(1) the member will be qualified to retire under AS 14.25.110 or
AS 39.35.370 after receipt of the retirement incentive and will be appoint-
ed to retirement before October 2, 1987; and
(2) the member®"s agency has signed a vreimbursement agreement
that
(A) requires the agency to reimburse the system within
three years after the date for each member who 1is appointed toretire-
ment in an amount equal to
(i) the actuarial equivalent of the difference between
the benefits the member receives after the addition of the re-
tirement incentive under this section and the amount the member
would have received without the incentive; and
(ii) an ap iropriate share of the administrative costs
of the program; and
(B) provides that contributions from the agency to the
system under this section take priority over other obligations of the

agency to the maximum extent permitted by law.

(d) A participant in the retirement incentive programreceives a
credit of three years. The three years mustbe applied 1in the following
order

(1) to reduce the age or service required for eligibility for

CSHB 382(Fin) am -2-
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normal retirement or the age required for eligibility for retirement under
AS 14.25.110, AS 39.35.370, or 39.35.385;

(2) to reduce the actuarial adjustment vrequired forretirement;

(3) as years of creditedservice for calculating retirement
benefits; or

(4) a combination of (1) - (3) of this subsection.

(e) If a participant in the retirement incentive program returns to
employment with an employer, the participant loses the incentive years and
is indebted to the system in the amount the participant received as a
result of participation in the program for which the participant was not
otherwise entitled, including the <cost of health insurance. Interest
accrues on the indebtedness at the rate established by regulation from the
date of reemployment until the member is appointed to retirement and ac-
cepts an actuarial adjustment to the member®s future benefits or until the
amount is paid in full.

(f) The Department of Education is the only employer under AS 14.-
25.220 eligible to participate in the retirement 1incentive program under
this section. An employer under AS 39.35.550 - 39.35.650 is not eligible
to participate in the retirement incentive program under this section.

(g) The definitions set out in AS 14.25.220 apply to this section for
members of the Teachers®™ Retirement System. The definitions set out in
AS 39.35.680 apply to this section for members of the Public Employees”
Retirement System.

* Sec. 3. OFFICE OF MANAGEMENT AND BUDGET. (a) When designating a
classification for participation in the retirement 1incentive progranm, the
executive head of a state agency shall provide the Office of Management and
Budget with information that describes with particularity the -expected
effect of participation in the program on the agency®"s personal services

cost and operation by employees in the classification.

-3- CSHB 382(Fin) am
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(b) A state agency that is participating in the retirementincentive
program shall report as required by the Office of Managementand P-.dget on
the cost of each member®s participation and the effect on the agency's
personal services cost and operation.

(c) The Office of Management and Budget shall report to the legisla—
ture in January 1987 and 1988 on the effect of the retirement incentive
program on state operation and personal services costs.

* Sec. 4. A member who is eligible under sec. 2 of this Act and who has
submitted an application for participation 1inthe retirement incentive
program before July 1, 1987, may be considered f jt participation 1in the
program notwithstanding sec. 5 of this Act.

* Sec. 5. Sections 1 and 2 of this Act are repealed July 1, 1987.

* Sec. 6. Section 3 of thic Act is repealed February 1, 1988.

* Sec. 7. This Act takes effect immediately in accordance with AS 01.-

10.070(c).-

CSHB 382(Fin) am -4-
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Offered: 5/3/85
Referred: Finance

Original sponsor: Szymanski

IN THE HOUSE BY THE RESOURCES COMMITTEE
CS FOR HOUSE BILL NO. 383 (Resources)
IN THE LEGISLATURE OF THE STATE OF ALASKA
FOURTEENTH LEGISLATURE - FIRST SESSION
A BILL
For an Act entitled: "An Act relating to the recoupment <conveyance for
land at Illinois Creek; and providing for an effec-
tive date."
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. PURPOSES AND FINDINGS. (a) The purposes of this Act are
to permit the state to recoup certain land selection rights provided for in
sec. 606(d)(6) of Public Law 97-468, to realign the ownership of land as
between the state, Cook Inlet Region, Inc., and the United States in order
to

(1) facilitate land management;

) create pr" -ate land ownership patterns that encourage
mineral development in appropriate areas;

(3) facilitate implementation of the Alaska Native Claims Set-
tlement Act; and

(4) assure maximum public benefit from selections made under the
Alaska Statehood Act.

(b) The legislature finds that the recoupment conveyance of land at
Illinois Creek is a matter of statewide significance, is in the general
public interest, and will accomplish the purposes intended.

* Sec. 2. APPROVAL OF TRANSFER. (a) In return for the recoupment of
selection rights under the Alaska Statehood Act and other ~consideration
described in the "Out of Region Settlement™ dated November 18, 1982, be-
tween the Cook Inlet Region, Inc. and the state, the commissioner of

natural resources may convey the following described land to the United

-1- CSHB 383(Res)
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States for reconveyance to Cook Inlet Region, Inc.:
(1) Township 15 South, Range 6 East, Kateel River Meridian
Sections 11 - 14
Sections 23 - 25
(2) Township 15 South, Range 7 East, Kateel River Meridian
Sections 17 - 20
Sections 29 - 30
(3) Township 16 South, Range 4 East, Kateel River Meridian
Sections 1 - 2
Sections 11 - 14
Sections 23 - 27
Sections 34 - 36
(4) Township 16 South, Range 5 East, Kateel River Meridian
Sections 6 - 9
Sections 16 - 36
(5) Township 17 South, Range 4 East, Kateel River Meridian
Sections 1 - 3
Section 12
(6) Township 17 South, Range 5 East, Kateel River Meridian
Sections 1 - 12
(b) Notwithstanding AS 38.05.125, a conveyance by the commissioner of
natural resources under this section transfers all of the right, title, and
interest of the state in the land, including the subsurface mineral estate
as authorized by sec. 12(b)(11) of Public Law 92-204 as amended by sec.
606(d)(1) of Public Law 97-468.
(c) The commissioner of natural resources may grant those easements
described on a map entitled "Illlinois Creek Recoupment Conveyance—1985.|t
* Sec. 3. WAIVER. AS 38.50 does not apply to a conveyance under sec.

2(a) of this Act.

CSHB 383(Res) -2-
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FACT SHEET 3/6/85
ILLINOIS CREEK RECOUPMENT CONVEYANCE

This fact sheet addresses the attributes of the proposed Illinois Creek Recoupment
Conveyance. This conveyance is part of the overall implementation of the

OQut-of-Region portion of the 1976 Cook Inlet Land Exchange.

Proposal

The proposed legislation would convey approximately 43,000 acres of state patented
land near Illinois Creek 1in western Alaska (see map) to Cook Inlet Region, Inc.
(CIRI) in partial fulfillment of CIRI"s Out-of-Region land entitlement. In return the
State would receive (recoup) equivalent acreage selection rights from the federal

government for lands elsewhere in Alaska, as well as other considerations cited below.

Benefits to the State
The State could select, acre for acre, better land:
<ANILCA Sec. 906 now permits an enlarged scope of state selection through ™"top

filling” on federal withdrawals and Native overselections.

0 New selections could be for lands unencumbered by mining claims and include

lands with predominant surface values or oil and gas potential.

0 The Illinois Creek lands do not possess any significant resource values presently
under state control (the hard rock mineral rights have already been alienated
from state ownership by claims filed four years ago by Anaconda, and it is
questionable if these lands would be selected today by the State given the more

sophisticated resource information base available).

These lands are already included in a 30-township pool of otherwise state selected
lands which have been approvedfor transfer to CIRlI by appropriate state agencies,

and the requisite access and other public interests have been protected.

The State"s sovereign authority to levy severance, 1income or other taxes, and to

administer environmental controls, would not be affected by the conveyance.

CIRlI would waive 1itsnomination priority over future state land selections outside

Cook Inlet Region, thus 1insuring the State an orderly fulfillment of its remaining

Statehood entitlement.



CIRI' would waive any claim to lands within the TAPS Corridor between the North
Slope Borough and the Yukon River,

The conveyance would satisfy obligations of the State regarding fulfillment of a
portion of CIRI's Out-of-Region entitlement, and would significantly move the State
and CIRl nearer the end of the major implementation issues of the Cook Inlet Land
Exchange.

Benefits to CIRI

CIRI and Anaconda have a working agreement which would significantly increase
chances for development of the mineral resources to the economic benefit of both
parties (Anaconda has already stated its strong support for the proposal in writing).

Other Considerations

The interests of local residents would be fully considered by terms of the original
land exchange legislation which require CIRI to obtain certainapprovals from local
Native corporations hefore CIRI may obtain title to any lands outside its region.

Alaska Natives as a whole would benefit under the provisions of ANCSA Section 7(i)
which requires that 70% of all revenues received by CIRI from mineral development be
divided among all twelve regional Native corporations.

Local residents would benefit from  the local Nativehire  provisionsof the
Anaconda/CIRI joint venture agreement.

There are no other known mineral claimants on the proposed transfer lands.  Still,
CIRI has agreed in writing that any valid claimant shall have reasonable access to his
or her claim and the complete enjoyment of all rights, privileges and benefits granted
to such claim under state law.

Successful development of a major mine in interior Alaska would provide a big boost
to the mining industry statewide.

Cana-A" Yoo, Ltd., the Village corporation representing the only populated areas near
[llinois Creek, has expressed its support for the Recoupment Conveyance.

1/013a -



ILLINOIS CREEK

RECOUPMENT CONVEYANCE
1985

Road easements are fifty feet wide and shall be
reserved in the general locations depicted, although
final Icration shall be determined by field examina-
tion and mutual agreement between Cook Inlet Region,
Inc. (CIRI) and the State of Alaska within ninety
days from a request for easement determination by
CIRI. Said easements are not easements pursuant to
Section 17(b) of ANCSA, and will continue until
terminated by mutual agreement of both parties.






The Honorable Ben Grussendorf
Speaker of the House

Alaska State Legislature
Pouch V

Juneau, AX 99811

Dear Representative Grussendorft

The 1976 approval of the Terms and Conditions for Land
Consolidation and Management in the Cook Inlet Region
(hereafter "Terms and Conditions™) by the Alaska State
Legislature signaled the end of a protracted period of
Native, State and federal disagreement, litigation and
negotiation. Since that time, the parties have vorked
together closely and diligently to fairly implement the
provisions of that very complicated legislation.

During the past 30 months, the Department of Natural
Resources, with cooperation from other State agencies, has
worked with Cook Inlet Region, Inc. (CIRX) and other inter—
ested parties to finalise one of the last major aspects of
the Terms and Conditions document. This aspect is most
logically described in two parts, as follows below.

7irst, at the end of 1982, the State and CIRI signed an
agreement concerning their respective rights to select and
receive certain federal land outside the boundaries of the
Cook Inlet Region. Essentially, the agreement identified a
pool of approximately 30 townships of State-selected land
which CIRI could seleot to fulfill i1ts remaining
out-of-reglon land entitlement. In return, CIRI waived its
blanket priority right of nomination over existing State-
selected lands, thus allowing the State to prioritise and
receive the remainder of Its previous selections in an
orderly and expedited manner. This agreement obviated the
possibility that the parties might resort unnecessarily to
the complex and unknown results of the "strike and select
mechanism™ set out in the Terms and Conditions document.
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Tho second area of agreement, and the primary subject of
this letter, concerns a proposal by CIRI that approximately
43,000 acres of its remaining out-of-region selection
entitlement be fulfilled with State land located near
Illinois Creek, approximately 50 miles southwest of the
village of Galena, and 20 miles east of the Yukon River.
However, because these lands are already patented to the
State, and the transfer includes the subsurface estate (as
authorized by federal law), | believe legislative authori—
zation of this proposal would be appropriate. Therefore, in
anticipation of legislative consideration of this proposal
during the 1985 session, 1 would like to explain the key
components of this proposal.

If authorized by enabling legislation, the State will
transfer to CIRI approximately 43,000 acres of land in
partial fulfillment of CIRI ™% out-of-region land entitle —
ment. In return, the State will receive a full acre-for-
acre recoupment of the lands through additional selection
rights to be applied to other available federal lands.

Also, CIRI will waive its priority rights over the State to
nominate for its own selection any future State land selec—
tions, thus precluding the need for the State to subject
itself to the aforementioned "strike and select™ mechanism.

I believe legislative approval of this proposal is in the
best interests of the State for the following reasons:

1. This land is already included in the 30-tovmship pool
of land which CIRI may select to fulfill its out-of-
region entitlement as provided in the November 18,
1982, State/CIRX Out-of-Region Agreement. This means
that these lands have already been reviewed for transfer
to CIRI by appropriate State agencies, and the requisite
access and other public interests have been addressed
and protected. Other than hard-rock mineral values
(lead, zinc, silver, gold) the Illinois Creek area is
not known to possess any significant resource values.

2. The hard-rock mineral rights (which are CIRI % major
interest) have already been completely alienated from
State ownership by claims filed by Anaconda Mining
Company. CIRI and Anaconda have a working agreement
which will significantly increase the changes for
development of the resource. Anaconda has already
stated its support for the proposal in writing, and
there are no other mining claimants in the area. The
State*s sovereign authority to levy severance, 1income
or other taxes on mineral production would not be
affected by implementation of the proposal.
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3. CIRI & waiver of its nomination priority over future
State land selections will ensure that State selections
are not subject to competition from CIRl for fulfill-—
ment of the State®"s remaining statehood land entitlement.

4. CIRI will waive any claim to lands within the TAPS
Corridor between the North Slope Borough and the Yukon
River. This will enable the State to be the sole
entity able to select land within this important
interior transportation corridor.

5. The interests of the local people will be fully
considered. By terms of the original exchange legis—
lation, CIRI must obtain certain approvals from local
Native corporations before they may obtain title to any
lands outside of their region. Gana-a"Yoo, Ltd., the
Galena village corporation closest to the Illinois
Creek area, has already indicated in writing its
support of this proposal.

6.. It will move the State and CIRI near the end of the
major implementation issues of the Terms and Conditions
document.

In advocating legislative approval of this proposal, 1 wish
to point out that it is doubtful that this land would be
selected today by the State, given our more sophisticated
natural resource information base and selection processes,
and that the only known resource value {hard-rock minerals)
has already been alienated from State ownership.

Legislative approval of the proposal will put behind us the
vast majority of the many difficult implementation issues
raised by the Terms and Conditions. Your timely and thought—
ful consideration of the proposal is therefore appropriate
and encouraged.

Sincerely,
V. I

Esther C. Nunnicke
Comrais®"" loner

cc: George Kriste, CIRI
John Shively, Governor®s Office

bcc: Ton Hawkins, DLWM
Gary Gustafson, DLWM
Pedro Denton, Mining
Jim Barnett, Deputy Commissioner
Marlyn Twitchell, Governor®s Office



BILL SHEFFIELD, GOVERNOR

POUCHM
DEPARTMEL1IVT OF NATURAL RESOURCES JUNEAU. ALASKA 90611
PHONE: 907-465-2400

OFFICE OF THE COMMISSIONER

May 1, 1985

The Honorable Richard Shultz
Co-Chairman

House Resources Committee
Pouch V

Juneau, AK 99811

Dear Representative Shultz:
Re: HB 383 - Illinois Creek Recoupment Conveyance

My staff and 1 have received a copy of the ten questions on
HB 383 which were posed to you on May 1 by Resource
Committee staff. Although several of these questions were
discussed before the committee this morning by Gary
Gustafson and myself, 1 am pleased to respond to each of the
questions.

1. What are the resource values of the land being
relinquished by the state (surface and subsurface)?

Preparatory to signing the November, 1982
Qut-of-Region Agreement with CIRI, the department
conducted a resource inventory analysis of the
Illinois Creek land

The hard rock mineral resources were
BlsCe"inifrned” to be in the top 30 percent statewide by
the department ™ 1978 Resource Assessment System
inventory.

2. Why did the state select the lands originally if
they do not possess any significant resource values
presently?

The I1llinois Creek area was selected as part of the
massive 40 million acre state selections conducted
in 1976 and 1977. In those days, it was
commonplace for the state to select entire township
blocks. This particular area was selected because
it was one of the last available tracts near the
Yukon River and mineral terranes were considered
favorable.
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3. What lands are available to the state in return and
why won"t these lands be available otherwise?

HB 383 allows the state to recoup another 43,000
acres of general grant selection rights which can
then be applied between now and 1994 to any vacant,
unappropriated and unreserved federal land 1in
Alaska. There are currently about 35 million acres
of federal land (managed by BLM) available for
selection. In addition, it is likely that
additional land, not presently selectable, will
become available for selection before 1994. This
could include land currently encompassed by Native
overselections, excess military withdrawals and
other archaic federal withdrawals, which might be
revoked in the near future. In short, the state
will have the opportunity to obtain replacement
land for 1llinois Creek of greater value and
utility. These lands will be available otherwise,
but the recoupment provision allows the state
another 43,000 acres to use to select them.

4. What factors in the original Cook Inlet Land Trade
caused the Out-of-Region Agreement between CIRI and
the state?

This question was discussed and answered in my
letter to you dated April 30, 1985.

5. What types of land did Cook Inlet Region and the
state trade originally?

All kinds. The specific lands and values thereof
are discussed at great length in the 1976
State-Federal Land Use Planning Commission Report
on the Cook Inlet Land Trade which has been
provided you under separate cover.

6. Why does Cook Inlet presently have a nomination
priority over future state land selections outside
Cook Inlet Region?

Section 1.C.(1)(c) of the "Terms and Conditions for
Land Consolidation and Management in the Cook Inlet
Area" which was approved by Congress and the Alaska
State Legislature, provides that any CIRI out-of
region land nomination "shall be superior to and
take precedence over any state selection made after
July 18, 1975". The vast majority of the state's
pending land selections were filed after this date.
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10.

Why is there a waiver 1in this bill of AS 38.50
which requires legislative approval of land
exchanges involving values over $5 million?

Because HB 383 1is not a land exchange. Rather, it
allows the state to convey patented land back to
the U.S. (for reconveyance to CIRl) in return for
an equal acreage amount of new selections which can
be applied elsewhere. The land thus conveyed to
CIRI would occur pursuant to CIRI"s entitlement
under ANCSA.

Why are there no legal descriptions of the land
being relinquished by this legislation?

Legal descriptions were provided at the committee
hearing and the bill has now been amended to
incorporate them.

What aspects of the Out-of-Region Agreement will
CIRI be legally required to carry out if this
legislation is enacted?

The only discretionary provision of the agreement
is Section 7 - the I1llinois Creek recoupment
conveyance. This section was made discretionary
because it required legislative approval. If

HB 383 passes, the entire agreement must be
implemented by CIRI and the state. The department
has asked the Attorney General®"s Office (AGO) to
review HB 383 so as to ensure that this is the
case. The AGO has responded affirmatively.

DNR records show that at the time of state
selection there were 457 unpatented federal mining
claims filed within the 43,000 acres cited in this
bill. What information is known about these claims
and the resource valve of this land?

Actually, state records reveal the presence only of
state mining claims on the 43,000 acres (filed
entirely by Anaconda), not federal clainms.
According to the Division of Mining, these claims

remain in good standing. Any transfer of the
Illinois Creek land would occur subject to these
claims. Also, it is my understanding that should

this conveyance occur, Anaconda intends to
relinquish its state claims in favor of a leasehold
system with CIRI. As you know, the Anaconda
Mineral Corporation is in strong support of this
legislation.
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| appreciated the opportunity to testify in support of

HB 383 before the committee this morning. Department stai.-
will also be present at tomorrow"s committee meeting to
discuss the bill and respond to further questions.

As you know, 1 also addressed the City of Anderson®s land
status situation in my April 30 letter. I would like to add
that the department agrees to consult the City of Anderson
should any land use application be submitted to the state 1in
the adjacent area. Should Anderson be granted a municipal
entitlement, you may count upon the department being
responsive.

Sincerely,

Esther C. Wunnicke
Commissioner
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BILL SHEFFIELD, GOVERNOR

DEPARTMENT OF NATURAL RESOURCES POUCHM

JUNEAU, ALASKA 09811
PHONE: 907-465-2400
OFFICE OF THE COMMISSIONER

April 30, 1985

The Honorable Richard Shultz
Co-Chairman

House Resources Committee
Pouch V

Juneau, AK 99811

Dear Representative Shultz:

In response to your recent questions concerning HB 383, my
staff has forwarded your office several informational items.
Other factual information should have arrived under separate
cover from CIRI.

Following your discussion with Gary Gustafson last week
concerning possible municipal entitlement land for the City
of Anderson, he and his staff contacted BLM to obtain an
update on land status. As you know, CIRI has recently
relinquished its selections near Anderson, thereby removing
the only competing interest to the existing state selection
in the area. Unfortunately, the land desired by the city is
still withdrawn by the military (PLO 1847 and PLO 547).
These federal withdrawals bar the State"s selection from
attaching. However, the State requested the revocation of
these withdrawals (as they apply to Sections 4, 5, 7, 8 with
Township 7 South, Range 8 West, F.M.) some time ago, and
just recently contacted BLM again to help facilitate their
removal (attachment). As soon as BLM is able to revoke
these withdrawals, the State®s land selection will attach
and the land will be conveyed to the State. The Anderson
land is included on the State®"s land conveyance priority
list for federal fiscal year 1985 (FFY 85). BLM has assured
us that they should be able to expeditiously convey the land
to the State as soon as the withdrawals are removed.

I would also like to explain the relationship of HB 383 to
the 1976 Cook Inlet Land Trade. As you know, the Cook Inlet
Land Trade, between the State, CIRI and United States, was
debated at some length and ultimately approved by the Alaska
State Legislature. One of its provisions allowed CIRI a
29.66 township land entitlement to be obtained from federal
land (including state selected land)”outside the Cook Inlet
Region. CIRI 1is required to receive"title to 10 townships
of its out-of-region land entitlement in Alaska. The
remainder can be converted to bidding "chits" ($250/acre)
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which, as authorized by federal law may be used to obtain
surplus federal property in other states at public auction.
Therefore, it is in the State"s interest that CIRI convert
as much of its out-of-region selection rights to "chits" as
possible.

There is also a provision of the Cook Inlet Land Trade that
could allow CIRI to nominate to BLM at least six times its
remaining out-of-region land entitlement for possible
conveyance. The BLM then approves from these nominations a
pool of three times the remaining entitlement. Upon
completion of the pool the State and CIRI commence a strike
and select process which alternates until the final CIRI
entitlement acreage 1is established. Obviously, this process
is less than satisfactory for both parties.

In order to mutually agree upon which state selected lands
would compose CIRI"s out-of-region entitlement without
having to resort to the above mentioned strike and select
mechanism, the parties negotiated and signed the 1982
State/CIRl Out-of-Region Agreement. This agreement
specifies and prioritizes those state selected lands which
CIRlI may receive. It also includes a provision whereby,
subject to legislative approval, CIRI may obtain state
patented land near Illinois Creek as part of its
out-of-region entitlement. This arrangement is articulated
in HB 383 and includes a recoupment provision for the State
to recover its selection rights on an acre-for-acre basis
and CIRI"s agreement to waive any further selection rights
of priority over future and existing state selections
outside the areas specified in the agreement.

Last year the State implemented the first part of the
agreement by relinquishing 98,000 acres of selections in the
Farewell block to allow their conveyance to CIRI. This
action alone makes up half of CIRI"s required 10 township
in-state conveyance requirement. The I1llinois Creek
recoupment conveyance would add another 43,000 acres
(approximately 2 townships), leaving CIRI with less than 3
townships to obtain in-state.

A comprehensive briefing on this subject will require
additional time. My staff will remain available as required
to provide you with whatever information you see as useful
to the Committee.

Sincerely,

\Esther C. Wunnicke
Commissioner

Enclosure



. April 29, 1985

Mike Penfold* State Director 1
Bureau of land Jknageaent

701 C. Street, Box 13
Anchorage* AK 99513

Subject: * F-44008
Dear Hr. Penfold:

The State of Alaska's land conveyance priority list (p. 28) for federal
fiscal year 85 IFFY 85) Includes state selection F-44008 (Township 7 South,
Range 8 Vest, F,H.) near Anderson. <1 m aware that your staff has
previously been unable to convey this land to the state due to two factors:
competing Cook Inlet Region, Inc. (CXPIl) selections; and t*o military
withdrawals (PLO 1847 and PLO 547}.

Recently, CIRI relinquished Its land selections near Anderson, thereby
helping to facilitate the transfer of this land to the state. Unfortu-
nately, however, the military withdrawals have not yet been, removed, 1
therefore request your assistance to help expedite the refnoval of these
excess military withdrawals as they apply to Sections 4, 5, 7 and B. 1 aa
Informed the withdrawal revocation process 1s underway. Conveyance of this
land to the state will enable us to work directly with the City of Anderson
to address Its .urgent neod for land associated with community development
activities. Thanks for your assistance.

Sincerely,

Tc*a Hawkins
Director



COOK INLET LAND TRADE FACT SHEET

Background ..

Under the Alaska Native Claims Settlement Act the people of the
Caok Inlet Region are entitled to 1,250,000 acres of land of ™ike
aid similar character™ to their original sites. The Cook Inlet Basin,
hpwever, 1is the most highly developed part of the state. The federal
government has limited suitable holdings in this area from which land
might be selected since virtually all of the low-lying, habitable
lands were patented to the state under the Statehood Aat. So the
Native people were offered an entitlement rich only in mountain tops
and glaciers— hardly "like and similar in character”™ to the lands they
inhabited for many centuries, nor within the intent and spirit of.the
Claims Settlement Act. *

For almost three years the Cook Inlet Region tried to resolve
its land problems through a series of discussions with the Secretary
OE Interior. When furthernegotiation proved futile, the Region sued
the Secretary in federalcourt and the caseremains there now on
appeal.

The State of Alaska was not a party to any of these actions, nor
did Cook Inlet make any claimB on it. But it soon became evident that
despite its lack of legal involvement, the state had a vital stake in
the conflict. For instance, if the legal appeal mentioned above 1is
decided in favor of Cook Inlet, there is a very good chance that
substantial tracts of land in the Lake Chelatna and Tuxedni Bay areas,
selected by the state in a 1972 agreement with the Interior Department
would become available for selection by the native region. And not
only would the state"s Lake Chelatna area be jeopardized, but all of
the 75,000,000 acres transferred to Alaska under that agreement might
be lost.

Cook Inlet also took its problems to CongresB where support came
immediately from Senator Henry Jackson and Representative Lloyd Meeds,
both effective advocates of native affairs, who publicly pledged to
see that Congress protects Cook inlet™ rights. Again the state saw
its interests in possible jeopardy as Congress mentioned areas for
consideration in settlement such as the Swanson River oil field.

Either solution-judicial or Congressional- could be made at the
expense of the State of Alaska without 1ts consent or participation.
I L J
The state, therefore, at the urging of the Alaska Delegation, =
became a party to renewed negotiations along with the Department of
Interior and the native region. The proposed agreement, hammered
cut after more than eight months of give and take, and approved by
Congress and the President, 1is now before the Alaska Legislature
awaiting approval.



