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MKS. HAMMOND, GOVERNOR

o m r i ?  o f  t h i s  o o v r u e x o k
BUDGET & MANAGEMENT / POUCH AM — JUNEAU 99811 

PHONE 465-2213

June 2, 1978

T h e Honorable John Sackett 

Chairm an, Senate Finance Committee 
Alaska State Legislature 

Pouch V
Juneau, Alaska 99811 

Dear Senator Sackett:

T h is  letter is in response to questions regarding the a v a ila b i l i ty  of $250,000 

general funds to p a rtia lly  offset the supplemental request of $402,000 general 

funds for the recently negotiated 1978 Public  Safety Employees Association 
Contract.

The Public Safety Employees Association was formed in calendar year 1977. 

A fter negotiation of the first PS_A Contract, the fiscal impact was projected 
and funds appropriated in the Pay and Benefits Increases, Executive Branch 

appropriation Ch 153, SLA 1977.

Because the Public  Safety Employees Association was new, the payroll base 
to determine the fiscal impact of the new contract was estimated rather than 

an actual payroll base as we've utilized in determ ining the fiscal impact of 
the 1978 contract. A ls o , one of the changes in the 1977 contract was to 

convert p. eviously paid overtime to straight time with a compensating 
overall adjustment in base pay which in turn increased the cost of remaining 

budgeted overtim e. As we were unsure o f the fu ll impact of this change, 

we estimated the overtime cost h igher than has proved to be the case. For 
these two reasons, the estimated payroll base ar.d the over-estim ated impact 

of the new contract on overtime costs, there is $250,000 rem aining in the 
"salary increase pot" of funds designated to cover the costs of the 1977 

PSEA Contract. T h is  has not been d istr ibuted to the Department of Public 
Safety, and is available as an offset to the 1978 supplemental request.





M a y  16, 1978

The H o n o r a b l e  John L. Rader 
P r e s i d e n t  of the Senate 
A l a s k a  State Legislature 
Juneau, A l a s k a  99811

D e a r  Mr. President:

U n d e r  a u t h o r i t y  of art. Ill, sec. j.8 of the A l a s k a  
Constitution, and in accordance with AS 24.30.050(b) and 
the U n i f o r m  Rules of the Alaska State Legislature, I am 
t r a n s m i t t i n g  a bill m a k i n g  a supplemental appropriation 
to my office for the costs of the Public Safety Employees  
A s s o c i a t i o n ' s  n e w  contract.

This is a n e w  t w o - y e a r  contract effective January 1, 1978 
t h r o u g h  D e c e m b e r  31, 1979, and includes a 5% cost-of-
living a d j u s t m e n t  effective January 1, 1978 and an
additional 5% cost-of-living increase effective Janu a r y  
1, 1979.

Ot h e r  p r o v i s i o n s  of the contract include an increase in 
the u n i f o r m  allowance payable on a calendar year basis  
(previously p a i d  by fiscal year), dry cleaning allowance, 
field t r a i n i n g  officer differential, hazard d u t y  pay, 
overtime p a y  (for 6th and 7th day w o r k ), personal leaves 
c a s h-in (up to 8 days leave), and additional hea l t h  
insurance b e n e f i t s  (as negotiated for general g o v e r n m e n t  
e m p l o y e e s ).

The full c o s t  of the supplemental amount needed due to 
the new c o n t r a c t  is presented. However, there are 
general funds ($250,000) available in another item 
(Public S a f e t y  Employees Salary and Benefits increases, 
sec. 9, ch. 153 SLA 1977) in the PY 78 budget whi c h  could 
be used, by means of an appropriation adjustment, to 
o f f s e t  the supplemental need if the legislature wishes to 
do so.

Sincerely,

s / s

Jay S. Hammond 
Governor
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T0: r  Art Peterson, Asst. Attorney General 
Department of Lav/

FR O M : Ron Lina, Director
Division of Budget and Management

date May 8, 1978

FILE N O  

TELEPHONE N O  

SUBJECT

Please draft supplemental legislation appropriating $402,000 general 
funds to the Office of the Governor for the Public Safety Employees 
Association new contract costs.

The transmittal memo from the Governor should state that the full cost 
of the supplemental need due to the new contract is presented. However, 
$250,000 general funds are available to offset the supplemental need from 
funds appropriated in Ch 153, SLA 1977 for Public Safety Employees 
Salary and Benefits Increases, if the legislature should wish to do so.



PUBLIC SAFETY EMPLOYEES ASSOCIATION CONTRACT

The Public Safety Employees negotiated a new two-year contract effective 
January 1, 1978 through December 31, 1979. The basic provisions of the 
contract include a cost-of-living adjustment of 5% effective January 1, 
1978 and an additional 5% cost-of-living increase effective January 1, 
1979. The 1979 increase is tied to the Anchorage Consumer Price Index 
increase during calendar 1978. Consistent with the increases budgeted 
for General Government and Labor, Trades and Crafts employees, the 
adjustment is based upon an increase of less than 6% in the Anchorage 
C.P.I. during the calendar year 1978.

*

Other provisions of the contract include an increase in the uniform 
allowance payable on a calendar year basis (previously this was paid by 
fiscal year), a dry cleaning allowance, Field Training Officer differ­
ential, Hazard Duty pay, overtime pay for 6 and 7th day work, stand by 
pay for stand by on a regular day off, personal leave cash-in of up to 8 
days leave, and additional health insurance benefits (as negotiated by 
the Alaska Public Employees Association for General Government employees).



Cost of 57 increase effective 1/1/78 
Dry cleaning allowance 
Hazard Duty Pay
Field Training Officer differential 
Uniforms
6th & 7th day overtime
Stand by pay for regular day off

Funding: All general fund
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PUBLIC SAFETY EMPLOYEES 

ASSOCIATION - FY78 

COST OF 5% INCREASE EFFECTIVE 1/1/78 

1/1/78-6/30/78

$821.0 Monthly payroll base

x.05 Increase effective 1/1/78

41.0 Cost of Increase

x.02 Vacancy reduction (assessed on $ increase)

 .8 Cost of vacancy reduction

41.8 Subtotal

x25.5 Benefits %

10.7 Cost of Benefits

52.5 Monthly cost of benefits

x6 To arrive at 6 month cost

$315.0 FY78 Supplemental need

All general fund.
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TO rkonald B. Lind, Director

Division of Budget & Management 

Office of the Governor

f r o v . Trygve R. Hermann, Directo^ 

Division of Administrativ 

Department of Public Safety

R E C E I V E D
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April 26, 1978

r PH O N E N O

s u b je c t  p s e a  Contract Costs

To assist your staff in preparing the fiscal note for the recent PSEA Contract, 

worksheets have been prepared to show the basis for our cost projections. These 

figures are our best estimates based upon existing information. In addition to 

the dollar cost estimates, justification is provided to explain why the payroll 

function has to be supported by a new position to meet the increased workload 

agreed to by the State in the new PSEA Contract. General comments on the need 

for the nvw position are provided below while more specific comments and examples 

of the complexity are attached for your information.

The Department of Public Safety payroll function is centralized; there are no 
regional processing points for payroll information generated by the field, all 

calculations are computed and timesheets reviewed in Juneau. For a department 

with 782 authorized PCN's, there are six (6) positions authorized for Personnel 

and Payroll functions. These six positions were authorized as follows: 2 prior

to FY 70, 2 in FY 73 with the transfer of the Fish & Wildlife Protection Division 

from the Department of Fish & Game, 1 in FY 75, and 1 in FY 77. The FY 79 budget 

contains conversion of a temporary employee to a full-time PCN which would bring 

the authorized positions to a total of seven. The position thus converted and 

then authorized is funded by using overtime and temporary funds budgeted and being 

used for the two previous years. Therefore, the "new position" actually converts 

a temporary employee to an authorized PCN and is not an actual increase in staff 

to handle the workload. Between the Division of Motor Vehicles and the Bureau of 

Vehicle Enforcement, 110 PCN's were transferred to the Department of Public Safety 

with no corresponding transfer of personnel or payroll staff to handle the added 

workload, which contrasts sharply with the two positions added in FY 73 for the 

F17P transfer.

Because of the priority of payroll functions, personnel functions are frequently 

set aside while personnel staff concentrate on payroll functions. This shift of 

resources causes problems for personnel functions and has still not solved the pay­

roll problem which can be verified by talking to Rod Mourant, Payroll Supervisor 

in the Division of Finance, Department of Administration. The most recent Legis­

lative Audit of the payroll function was for the Division of Fish & Wildlife 
Protection for FY 76 in which recommendation .’.umber 5 stated that procedures should 

be established to reduce payroll computation errors; the dollar impact was small, 
but the error race was 11% which can be considered high. The main changes in staf­

fing since FY 76 have been the conversion in FY 77 of 1 temporary to an authorized 

PCN and the proposed FY 79 conversion of 1 temporary to an authorized PCN.



Ronald B. Lind 

Page 2

Major workload impacts of the new PSEA Contract can be rel; 2 d to 4 broad areas: 

exception pay; lea\ 2 provisions; employee notification; and questions from the field.

Exception pay relates to items such as stand-by, swing and grave shift differential, 

overtime, field training officer, hazardous duty, and sea duty pay provided for under 

the Contract. The last 3 types of exception pay are n ew to this contract and there 

has beeen a significant change in overtime calculations. The calculations require 
more judgment because of Contract complexity.

Personal leave is provided in the Contract to replace annual leave and sick leave, 

however, the transition is not an immediate one. For an indefinite period of time, 

PSEA employees can draw upon their sick leave balance, their Contract sick leave 

bank (up to fifteen days), or their personal leave whenever a situation arises which 

would have previously been eligible for sick leave. Instead of being paid overtime, 

employees have the option to convert that overtime to personal leave; personal leave 
in excess of 45 days may be sold back to the employer, or cashed ii., Other leave 

provisions include association business leave and a grievance leave bank which further 

complicate leave-accounting requirements and further dictate that leave accounting be 

accurate and timely. Presently leave accounting is barely being handled by existing 

staff and certain leave verification procedures used in other departments are not 
available in the Department of Public Safety.

The Contract aJso provides that adjustments to the paycheck not fully stated on the 

pay stub shall be explained in writing at the time the pay voucher is issued to the 

employee for that pay period. Many types of exception pay show as a regular adjust­

ment on the paycheck, and therefore requires written .explanation on about 90^ of the 

employee's checks which will be provided in part by copying the time cards used to 

calculate the employee's paycheck and sending those copies to the employee. This 

provision is required routinely under the Contract, and not just when questions are 
asked.

Questions from the field can be anticipated both from the supervisors approving 

employee time sheets prior to submitting them for payrolJ cut-off, and from the 

employees after they receive their payroll adjustment explanations in the form of 

time cards. Because of Contract complexity and new provisions, significantly more 

questions can be .xpected both before and after payroll cut-off.

The Division of Legislative Audit is conducting an audit of the entire Department 

of Public Safety for FY 77 which will include the payroll function. No interim 

findings have been explained, but a detailed review will be expected to find problems 

in the payroll function.

Further details relating to workload estimates and the procedures or the details 

involved in payroll calculations are provide! on an attachment to more clearly 

explain workload problems associated with the new PSEA Contract.

Attachments

cc : Doryce Eggleston, Personnel Officer

Jos Mapranath, Budget Analyst



PSEA CONTRACT 

Summary of Charges/Supplemental (Amendment:)

FY 78

Salary Increase & others

(not including COLA adjustments)

COLA retroactive *

$ 366,327

FY 79

$ 1,2.48,811

P/Leave Cash-in 5,000 50,000

Hazard Duty estimate 10,000 24,000

FTO 10,000 21,000

Dry Cleaning 40,750 208,200

Uniform Allowance Increase 10,250 4,100

Sea-pay adjustment (est.) - 0 - 20,000

Early Call-in - 0 - - 0 -

Interruption of vacation - 0 - - 0 -

Moving Car freight - 0 - - 0 -

New employee Cost (Accounting Clerk III

effective 5/15/78 2,705 19,300

6th and 7th day OT 9,300 21,000

Stand-by pay for RDO 6,600 15,000

$ 460,932 * $ 1,631,411

* COLA, over and above 5% pre-pay for each year, is not i n c l u d e d .

Object Code Breakdown FY 78 FY 79

All Personal Services Costs 100 409,475 1,419,111

Dry Cleaning Costs 300 40,750 208,200

Uniform Allowance Costs 400 10,250 4,100

Office Equipment 500 457 - 0 -

(associated with the $460,932 $1,631,411

new position)

(1)



PSEA-New Contract effective i-1-78 

Salary Increase (General)

Salary is 5^ more than what is indicated in PBR dated 3/29/78, 
Juneau 77 D.

PSEA Positions (for salary computation)

FY 78 FY 79

eg

Recruits
337

18

355

358

16•3 Full time equivalents 
374

Average Yearly Salary of PSEA Employ>e - $27,917 (From page 161 of 
Departmental Personnel Report date 4/1/78.)

Overtime FY 79

374 X 20 H r s . X  12 Mos. = 89,760

162.5 = 552 Man mos.

46 Positions X 
23

69 Positions @ 

or 34.5 Positions

(FY 78 = 65.6) 

PSEA Positions (for computation other than salary)

FY 78 FY 79

. PCN 1181,

Current

1 1/2
1 year 

@ 6 mos.

337
Recruits 30 

367

358

30
388



Salary Increase

FY 78 

1/1/78 to 6/30/78

Number of employees 355

Average yearly salary $27,917

Average 6 months salary $13,959

$13,959 X  355 X 5/100 = $247,772

O v e r t i m e :

$13,959 X 65.6 X  5/100 = $ 45,786

Shift Differential: Estimated $ 2,500

25.5% /Benefits on 5247,772 = 63,181 

14.68% - 0T/SD $ 48,286 = 7,088
S70 ,269

TOTAL $366,327 *

* Does not include additional for COLA based on CPI adjustment

(3)



Salarv Increase

FY 79

7/1/78 to 6/30/79

Salary budgeted is the same as what is in PBR now.

Overtime

7/1/78 to 12/31/78 $13,959 X 374 X  5/100 

6 months s a l a r y :$261,033
$13,959 X 69 X 5/100 
S/D estimate

48,159
2,500

1/1/79 to 6/30/79 $13,959 X 374 X 10.25/100 

6 months salary :$535 ,118

$13,959X69X10.25/100% 

S/D estimate

98,725

2,750

25.5% Benefits on 796,151 

14.68% " " 152,134

$ 203,019 

$ 22,333

Add HI @ $16.75 X  374 X  12 mos, 

TOTAL

$225,352 

$ 75,174

$1,248,811 (Does not include additional

for COLA based on CPI adjustment)

Summary/FY 79

Benefits Tote

Salary 261,033

535,118

OT

S/D

HI Increase

48,159

98,725
5,250

203,019 999,170

22,333 174,467

75,174

$1,248,813

(4)



Personal Leave Cash-in (in excess of 45 Days)

Leave Accounting/Balances as of 1/16/78 

Run Dated 2/14/78

Average Length of Service in years - PSEA = 4.21- from C/D Personnel 4/1/78 

Accumulate 2 1/4 days per month (between 265 yrs.) i.e., 27 days/year 

Those who have 18 days A /L now will accumulate 45 days by the end of the year

OR

Those who have 26 days (195 Hrs.) A/L now will accumulate 53 days

A/L over 195 Hours Balance a of 1/16/78 - (All Personnel)

F&W Protection /HQ/ Vessels 38

Aircraft (No PSEA)

Fire Safety (No PSEA)

Community Relations 2
Detachments and CIB,/ Narco./ AST HQ 104

Office of the Commissioner

Division 6 6

Judicial Services 13

Building Security __ 1
164

Assuming 100 employees belong to PSEA:

Average salary (current) 2,326/mo.
$ 14.0/mo.

60 Hours X $15 X 100 employees (adjusted est. salary) 

590,000 +  :3enefits

S A Y , $105,000

Adjusted down to $50,000

(5)



HAZARDOU > DUTY 3.75% differencial

There were 213 approved S*\R mission; during FY 77.

213 X average 3 hours X 2 (inc'uding observer) = 1,278 Hours

Say average pay $14.0/Hr. +  Adjustments for Salary increase

i.e., $15 X  1278 

= $19,170

With

Benefits $24,058



FTO DIFFERENTIAL 3.75%

$15 X  29,700 hours = 445,500 X 3.75%

$16,706
With Benefits $20 ,966

Early Call in .................. Expect no impact

Early interruption of vacation ..Expect no impact

Moving Car Freight ...........  No impact



t

FY 78 

FY 79

DRY CLEANING

FY 78 Q $ 2 5 / m o . X  5 mos.

* 326X25X5=540,750

FY 79 @ $50/mo X 12 mos.

* 347X$ 5 0 X 1 2 m o s .=$208,200 

*After adjusting down for non-uniform employees

INCREASE IN UNIFORM ALLOWANCE

$250 X 41 = $10,250

$300 to $400 41 X $100 = $ 4,100

SEA DUTY

from FY 78 estimate 

FY 79 estimate

- 0 -• 

$ 20,000



NEW POSITION

100

500

Accounting Clerk III Range 10 Effective 5/15/78

FY 78

§1,194 X  1.5 mos. $1,791 

Benefits 25.5% 457
TOTAL $2,248,

FY 79

$1,236 X 12 =

FICA
HI
Benefits

$14,832

897
986

2,559

$19,559

Calculator

Desk
Chair

$125

250
82

TOTAL

$457

$2,705

(9)



6th and 7th Day OT (Premium)

Based on March (actual) 78 information 

Number of hours/mo. = 186 

FY 78

6 mos: 186 X 6 = 1,116 hours 

@ $7.25/Hr. 1,116 X  7.25

$8,091

Benefits 14.68% $1,188

$9,279

FY 79

12 mos: 186 X 12

$8 X 2,232 hours

Benefits 14.68%

TOTAL

2,232 hours 

$17,856

$ 3,080

$20,936

Standby on RDO

Number of hours:60 per month (Based on 3/78 payroll information)

FY 78

6 mos X 60 = 360

Average $16/hour

360 X 16 = $5,760

Benefits 14.68% 846
Sfi.hOfi

FY 79

60 X 12 mos. = 720

Average $17.64 X 720 = 

Benefits 14.68/Approx.

$12,701

 1,865
$14.566



COMMITTEE REPORT 

SENATE

F U R T H E R :

D a t e :

Mr. President:

The Committee on i'CL has had
.erttaj :oo: Ui. ’/e.ruoT

under consideration and (a majority of the committee) (the committee 

reports it back as follows)

( ) recommends it do pass ( ) recommends it do not pass

( ) recommends it do pass with attached amendment(s)

( ) recommends it be replaced with CS for ______________________________

and ___________________________________ ( ) new title ( ) same title

( ) AND attaches a Letter of Intent ( ) New Fiscal Note

( ) reports it back without recommendation 

( ) and recommends it be referred to the Committee

MEMBERS SIGNING DO PASS: OTHER RECOMMENDATIONS:

C h a i r m a n
S 60 (rev . 6/77)

j HA.
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Introduced: 5/16/78
Referred: Finance

BY THE RULES COMMITTEE BY 
IN THE SENATE REQUEST OF THE G O V E R N O R

SENATE BILL NO. 626

IN THE LEGISLATURE OF THE STATE OF ALASKA

T ENTH LEGISLATURE -- SECOND SESSION

A  BILL

For a n  Act entitled: "An Act making a supplemental appropriation to the

Office of the Governor; and providing for an effective 

da t e . "

BE IT E N A CTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. The sum of $402,000 is appropriated from the general fund 

to the Office of the Governor, for the Public Safety Employees A s s o c i a t i o n  

n e w  contract costs.

* Sec. 2. This Act takes effect immediately in accordance w i t h  AS 

0 1 . 1 0 . 0 7 0 ( c ) .

-1- SB 626
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C O M M ITTEE REPORT 

HO USE

FURTHER:
f '*
7 / '■*

Date: c ______________________

Mr. Speaker:

The Committee on ' ;v -_____________________________ has had _________
'All Act i.;.;' . sup) Lc ■- _i ..■;.roprt;.-tr"; to c;.t U.".> 'tu c-~ the CovcT.rr; ei. ’. u :.l

under consideration and (a majority of the committee) (the committee 

reports it back as follows)

( ) recommends it do pass ( ) recommends it do not pass

( ) recommends it do pass with attached amendment(s)

( ) recommends it be replaced with CS for

a n d ___________________________________ ( ) new title ( ) same title

( ) AND attaches a Letter of Intent ( ) New Fiscal Ncte

( ) reports it back without recommendation

( ) and recommends it be referred to t h e ___________________Committee

MEMBERS SIGNING DO PASS: OTHER RECOMMENDATIONS:

i \

C h a i r m a n
H 60 (rev. 6 / 7 7 )



Original sponsor: Rules Committee by
request of the Governor

I
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!i n  t h e  s e n a t e  b y  t h e  f i n a n c e  c o m m i t t e e

HOUSE CS FOR SENATE BILL NO. 626 

IN THE LEGISLATURE OF THE STATE OF ALASKA 

TENTH LEGISLATURE - SECOND SESSION 

A  BILL

’01* an Act entitled: "An Act making a supplemental appropriation to the

Office of the Governor; and providing for an effective 

date.11

E IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. The sum of $142,500 is appropriated from the general fund to 

h e  Office of the Governor for the Public Safety Employees Association new 

pntract costs, which amount, together with $250,000 that is available from

e pay and benefits, executive branch appropriation contained in ch. 153 

1977 and may also be used for this purpose, will fully fund the entire

:
w contract cost. i

j
* Sec. 2. This Act takes effect immediately in accordance with AS 01.10.-



H O U S E  F I N A N C E  C O M M I T T E E  

L E T T E R  O F  I N T E N T  

H C S  S B  626

It is t h e  i n t e n t  o f  t h e  H o u s e  F i n a n c e  C o m m i t t e e  t h a t  f u l l  
c o s t s  o f  t h e  1 9 7 8  P u b l i c  S a f e t y  E m p l o y e e s  A s s o c i a t i o n  c o n ­
t r a c t  b e  f u n d e d ;  h o w e v e r ,  t h e  $ 4 0 2 , 0 0 0  a p p r o p r i a t i o n  in 
S E  626 h a s  b e e n  r e d u c e d  b y  $ 2 5 9 , 5 0 0 .  T h e  r e d u c t i o n  w a s  
m a d e  a s  f o l l o w s :

( O r i g i n a l  a p p r o p r i a t i o n ,  S B  626) $ 4 0 2 , 0 0 0

$ 2 5 0 , 0 0 0  o f  f u n d s  w h i c h  w e r e  d e s i g n a t e d  

t o  c o v e r  c o s t s  o f  t h e  f o r m e r  P S E A  c o n ­
t r a c t  r e m a i n s  i n  t h e  E x e c u t i v e  B r a n c h  
P a y  & B e n e f i t s  I n c r e a s e  c o m p o n e n t  (Ch. 

1 5 3 ,  S L A  1 9 7 7 )  a n d  c a n  b e  u s e d  to 
o f f s e t  t h e  '"ull c o s t s  o f  t h e  n e w  1 9 7 8  
P S E A  c o n t r a c t .  T h e  $ 2 5 0 , 0 0 0  b a l a n c e  

o f  t h a t  a p p r o p r i a t i o n  r e s u l t e d  f r o m  
u s i n g  a n  e s t i m a t e d  p a y r o l l  b a s e  (vs. 
a c t u a l  p a y r o l l  b a s e )  to d e t e r m i n e  c o s t s  

w h e n  t h e  P S E A  w a s  f o r m e d  in 1 9 7 7 .  
O v e r t i m e  c o s t s  w e r e  a l s o  o v e r ­
e s t i m a t e d .  (Per J u n e  2, 1 9 7 8  l e t t e r  

f r o m  t h e  O f f i c e  o f  t h e  G o v e r n o r ,  
D i v i s i o n  o f  B u d g e t  & M a n a g e m e n t  
r e l a t i n g  t o  S B  626.) ( 2 5 0 , 0 0 0 )

2 . D u e  t o  c o m p u t a t i o n  e r r o r ,  H a z a r d  D u t y  
P a y  i n c r e a s e s  w e r e  i n c o r r e c t l y  e s t i m a t e d  
a t  $ 1 0 , 0 0 0 .  T h e  c o r r e c t e d  f i g u r e  is 
$ 5 0 0 ,  r e s u l t i n g  in a $ 9 , 5 0 0  r e d u c t i o n . (9,500)

T O T A L  A P P R O P R I A T I O N ,  H C S  S B  626 ................. $14 2 , 5 0 0

y / s u b m itte d ,
h \ J  * 1/,

S t e v e  Cowpor,**Cha.

/V

r m a  n
H o u s e  F i n a n c e  C o m m i t t e e

\
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IH 
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H O U S E  F I N A N C E  C O M M I T T E E

L E T T E R  O F  I N T E N T  

H C S  S B  626

I t  is t h e  i n t e n t  o f  t h e  H o u s e  F i n a n c e  C o m m i t t e e  t h a t  f u l l  
':osts o f  t h e  1 9 7 8  P u b l i c  S a f e t y  E m p l o y e e s  A s s o c i a t i o n  c o n­
t r a c t  b e  f u n d e d ;  h o w e v e r ,  t h e  $ 4 0 2 , 0 0 0  a p p r o p r i a t i o n  in 
S B  626 h a s  b e e n  r e d u c e d  b y  $ 2 5 9 , 5 0 0 .  T h e  r e d u c t i o n  w a s  
m a d e  a s  f o l l o w s :

( O r i g i n a l  a p p r o p r i a t i o n ,  S B  626) $ 4 0 2 , 0 0 0

1. $ 2 5 0 , 0 0 0  o f  f u n d s  w h i c h  w e r e  d e s i g n a t e d
t o  c o v e r  c o s t s  o f  t h e  f o r m e r  P S E A  c o n ­
t r a c t  r e m a i n s  i n  t h e  E x e c u t i v e  B r a n c h  
P a y  & B e n e f i t s  I n c r e a s e  c o m p o n e n t  (Ch.

153, S L A  1 9 77) a n d  c a n  b e  u s e d  to 
o f f s e t  t h e  f u l l  c o s t s  o f  t h e  n e w  1 9 7 8  
P S E A  c o n t r a c t .  T h e  $ 2 5 0 , 0 0 0  b a l a n c e  
o f  t h a t  a p p r o p r i a t i o n  r e s u l t e d  f r o m  
u s i n g  a n  e s t i m a t e d  p a y r o l l  b a s e  (vs. 
a c t u a l  payro.’1 b a s e )  t o  d e t e r m i n e  c o s t s  
w h e n  t h e  P S E A  w a s  f o r m e d  in 1 9 7 7 .
O v e r t i m e  c o s t s  w e r e  a l s o  o v e r ­
e s t i m a t e d .  (Per J u n e  2, 1 9 7 8  l e t t e r  

f r o m  t h e  O f f i c e  o f  t h e  G o v e r n o r ,
D i v i s i o n  o f  B u d g e t  & M a n a g e m e n t
r e l a t i n g  to S 3  626.) ( 2 5 0 , 0 0 0 )

2. D u e  to c o m p u t a t i o n  e r r o r ,  H a z a r d  D u t y
P a y  i n c r e a s e s  w o r e  i n c o r r e c t l y  e s t i m a t e d

a t  $ 1 0 , 0 0 0 .  T h e  c o r r e c t e d  f i g u r e  is
$ 5 0 0 ,  r e s u l t i n c  in a $ 9 , 5 0 0  r e d u c t i o n .  ___(9,500)

T O T A L  A P P R O P R I A T I O N ,  H C S  S B  6 2 6  .................$ 1 4 2 ,  5 0 0

Ratujoct ful L^'~huibmitted,

S t e v e  
H o u s e

C o w p e r , 
F i n a n c e

Chaiiknan
C o m m i t t e e



2

3

4

5

6 

7 

3

9

10

15

16

17

18

17

70

/I

77

23

24 

75 

20 

2/ 

28 

79

Introduced: 5/16/7S
Referred: Finance

EY THE RULES COHNITTEE EY 
REQUEST OF THE GOVERNOR

62G

IK T H E  SENATE

S ENATE B I L L  NO.

IN THE L E G I S L A T U R E  OF THE STATE OF A L ASKA 

T E N T H  L E G I S L A T U R E  —  SECOND SESSION 

A BILL

For an Act entitled: "An Act m a k i n g  a supplemental appropriation to tlie

O f f i c e  of the Governor; a n d  p roviding for an effective 

d a t e .”

BE IT E N A C T E D  B Y  THE L E G I S L A T U R E  OF T HE STATE OF ALASKA:

* Section L. The sum of $402-,-000 is appropriated from the genera.] fund

to the Office of the Governor, for the P ublic Safety Employees Association 

n e w  contract costs.

* Sec. 2. T h i s  Act takes effect immediately in a c c o rdance w i t h  AS 

01..10.070(c) .

,• * » » M V r« . r. • f
. •( : • i .. . I. \ * /

-1 .SB 026 C'-fCr'ti

V.y*r,: N-’-1 >••• • r. m m



May 16, 1978

The Honorable John L. Rader 
President of the Senate 
Alaska State Legislature 
Juneau, Alaska 99811

Dear Mr. President:

Under authority of art. Ill, sec. 18 of the Alaska 
Constitution, and in accordance with AS 24.30.060(b) and 
the Uniform Rules of the Alaska State Legislature, I am 
transmitting a bill making a supplemental appropriation 
to my office for the costs of the Public Safety Employees 
Association's new contract.

This is a nev; two-year contract effective January 1, 1978 
through December 31, 1979, and includes a 5% cost-of-
living adjustment effective January 1, 1978 and an
additional 5% cost-of-living increase effective January 
1, 1979.

Other provisions of the contract include an increase in 
the uniform allowance payable on a calendar year basis 
(previously paid by fiscal year), dry cleaning allowance, 
field training officer differential, hazard duty pay, 
overtime pay (for 6th and 7th day work), personal leaves 
casli-in (up to 8 days leave), and additional health 
insurance benefits (as negotiated for general government 
e m p l o y e e s ).

The full cost of the supplemental amount needed due to 
the new contract is presented. However, there are 
general funds ($250,000) available in another item 
(Public Safety Employees Salary and Benefits increases, 
sec. 9, ch. 153 SLA 1977) in the FY 78 budget which could 
be used, by means of an appropriation adjustment, to 
offset the supplemental need if the legislature wishes to 
do s o .

Sincerely,

J / J i / /

Jay S. Hammond 
Governor



PUBLIC SAFETY EMPLOYEES ASSOCIATION CONTRACT

The Public Safety Employees negotiated a new two-year contract effective 
January 1, 1978 through December 31, 1979. The basic provisions of the 
contract include a cost-of-living adjustment of 5% effective January 1, 
1978 and an additional 5% cost-of-living increase effective January 1, 
1979. The 1979 increase is tied to the Anchorage Consumer Price Index 
increase during calendar 1978. Consistent with the increases budgeted 
for General Government and Labor, Trades and Crafts employees, the 
adjustment is based upon an increase of less than 6% in the Anchorage 
C.P.I. during the calendar year 1978.

Other previsions of the contract include an increase in the uniform 
allowance payable on a calendar year basis (previously this was paid by 
fiscal year), a dry cleaning allowance, Field Training Officer differ­
ential, Hazard Duty pay, overtime pay for 6 and 7th day work, stand by 
pay for stand by on a regular day off, personal leave cash-in of up to 8 
days leave, and additional health insurance benefits (as negotiated by 
the Alaska Public Employees Association for Ger.eral Government employees).



FY 78 
Costs of New Public 

Safety Employees Association 
Contract

$315.0 Cost of 5% increase effective 1/1/78
40.8 Dry cleaning allowance
10.0 Hazard Duty Pay
10.0 Field Training Officer differential
10.3 Uniforms
9.3 6th & 7th day overtime
6.6 Stand by pay for regular day off

402.0

Funding: All general fund



PUBLIC SAFETY EMPLOYEES 

ASSOCIATION - FY78 

COST OF 5% INCREASE EFFECTIVE 1/1/78 

1/1/78-6/30/78

$821.0 Monthly payroll base

x.05 Increase effective 1/1/78

41.0 Cost of Increase

x.02 Vacancy reduction (assessed on $ increase)

 ._8 Cost of vacancy reduction

41.8 Subtotal

x25.5 Benefits %

10.7 Cost of Benefits

52.5 Monthly cost of benefits

x6 To arrive at 6 month cost

$315.0 FY78 Supplemental need

All general fund.

. Y.V' • -
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T0 r k o n a l d  B. Lind, Director

Division of Budget & Man a g e m e n t  

Office of the Governor

DATE April 26, 1978

FILE NO

f r o m  Trygve R. Hermann, Direct

FFH O N E N O

Su b j e c t PSEA Contract Costs

Division of A d m i n i s t r a t i v e  Sci*vices 

D e p a rtment of P u b l i c  Safety

To assist your staff in preparing the fiscal note for the recent PSEA Contract, 

worksheets have bee n  prepared to show the basis for our cost projections. These 

figures are our b e s t  estimates based upon existing information. In addition to 

the dollar cost estimates, justification is provided to explain w h y  the payroll 

function has to be supported by a new position to meet the increased workload 

agreed to by the State in the new PSEA Contract. General comments on the need 

for the new posi t i o n  are provided below while more specific comments and examples 

of the complexity are attached for your information.

The Department of P u b l i c  Safety payroll function is centralized; there are no 

regional pro c e s s i n g  points for payroll information generated by the field, all 

calculations are computed and timesheets reviewed in Juneau. For a department 

with 782 authorized PCN's, there are six (6) positions authorized for Persunnel 

and Payroll functions. Tiiese six positions were authorized as follows: 2 prior

to FY 70, 2 in FY 73 wi t h  the transfer of the Fish & Wildlife Protection Division 

from the Department of Fish 6 Game, 1 in FY 75, and 1 in FY 77. The FY 79 budget 

contains conversion of a temporary employee to a full-time PCN wh i c h  would bring 

the authorized positions to a total of seven. The position thus converted and 

then authorized is f unded by using overtime and temporary funds budgeted anu being 

used for the two previous years. Therefore, the "new position" actually converts 

a temporary empl o y e e  to an authorized PCN and is not an actual increase in staff 

to handle the workload. Between the Division of Motor Vehicles arid the Bureau of 

V e h icle Enforcement, 110 PCN's were transferred to the Department of Public Safety 

witli no corresponding transfer of personnel or payroll staff to handle the added 

workload, which contrasts sharply with the two positions added in FY 73 for the 

FWP transfer.

Because of the prio r i t y  of payroll functions, personnel functions are frequently 

set aside while p e r s o n n e l  staff concentrate on payroll functions. This shift, of 

resources causes problems for personnel functions and has still not solved the p a y­

roll problem which can be verif ed by talking to Hod Mourant, Payroll Supervisor 

in the Division of Finance, Department of Administration. The most recent Legis­

lative Audit of the p a y roll function was for the Division of Fish £ Wildlife 
Protection for FY 76 in wh i c h  recommendation number 5 stated that procedures should 

be established to r educe payroll computation errors; the dollar impact was Small, 
but Lhc. error rate was 11Z which can be considered high. The main changes in st a f­

fing since FY 76 have been the conversion in FY 77 of 1 temporary to an authorized 

PCN and the proposed FY 79 conversion of 1 temporary to an authorized PCM.



Ronald B. Lind 

Page 2

Major workload impacts of the new PSEA Contract can be related to 4 broad areas: 

exception pay; leave provisions; employee notification; and questions from the field.

Exception pay relates to items such as stand-by, swing and grave shift differential, 

overtime, field training officer, hazardous duty, and sea duty pay provided for under 

the Contract. The last 3 types of exception pay are new to this contract and there 

has beeen a significant change in overtime calculations. The calculations require 

more judgment because of Contract complexity.

Personal leave is provided in the Contract to replace annual leave and sick leave, 

.owever, the transition is not an immediate one. For an indefinite period of time, 

P SEA employees can draw upon their sick leave balance, their Contract sick leave 

bank (up to fifteen d a y s ) , or their personal leave whenever a situation arises w h i c h  

would have previously been eligible for sick leave. Instead of being paid overtime, 

employees have the option to convert that overtime to personal leave; personal leave 

in excess of 45 days may be sold brcl; to the employer, or cashed in. Other leave 

provisions include association business leave and a grievance leave bank which further 

complicate leave-accounting requirements and further dictate that leave accounting be 

accurate and timely. P r esently leave accounting is barely being handled by existing 

staff and certain leave v e rification procedures used in other departments are not 

available in the Department of Public Safety.

The Contract also provides that adjustments to the paycheck not fully stated on the 

pay sLub shall be explained in writing at the time the pay voucher is issued to the 

employee for that pay period. Many types of exception pay show as a regular a d j u s t­

men t  on the p iycheck, and therefore requires written .explanation on about 907f of the 

employee's chucks which will be provided in part by copying the time cards used to 

calculate the employee's paycheck and sending those copies to the employee. This 

provision is required r o utinely under the Contract, and not just when questions are 

a s k e d .

Questions from the field can be anticipated both from the .supervisors approving 

employee Lime 'beets prior to submitting them for payroll cut-off, and from Lite 

employees after they receive their payroll adjustment explanations in the form of 

Lime cards. Bouaase of Contract complexity and new provisions, significantly more 

questions can bo expected both before and after payroll cut-off.

The Division of Legislative Audit is conducting an audit of the entire Department 

of I’ublic Safely for FY 77 which will, include the payroll function. No interim 

findings have been explained, but a detailed review will be. expected to find problems 

in the payroll function.

Further details relating to workload estimates and the procedures or the details 

involved in payroll calculations are provided on an attach::! nt to more clearly 

explain workload problems associated with the new l’.c!FA Contract.

At taclimcrits

c c : Doryee Eggleston, I'orsonnel Officer*

Jos M a p x a n a L h , Budget AnalysL



PSEA CONTRACT

Sunnnarv of Charges/Supplemental (Amendment)

FY 78 FY 79

Salary Increase 6 ethers

(not including COLA adjustments)

$ 366,327 $ 1,248,811

COLA retroactive *

P/Leave Cash-^n 5,000 50,000

Hazard Duty estimate 10,000 24,000

FTO 10,000 21,000

Dry Cleaning 40,750 208,200

Uniform A l lowance Increase 10,250 4,100

Sea-pay adjustment (est.) - 0 - 20,000

Early Call-in - 0 - - 0 -

Interruption of vacation - 0 - - 0 -

M o v i n g  Car freight
New employee Cost (Accounting Clerk III

- 0 - - 0 -

effective 5/15/78 2,705 19,300

6tli and 7th day 01 9,300 21,000

Stand-by pay for RDO 6,600 15,000

$ 460,932 * $ 1,631,411 *

* COLA, over and above 5% pre-pay for each year, is not included •

Object Code Breakdown FY 78 I:Y 79

Ail Personal Services Costs 100 409,475 1,419 .111

Dry Cleaning Costs 300 40,750 208,200

Uniform Allowance Costs 400 10,250 4,100

Office Equipment 

(associated with the. 

new position)

500 457 - 0 -

§460,932 $1,6 31,41.1

(1)



P S E A - N e w  Contract effective 1-1-78

Salary Increase (General)

Sa l a r y  is 5 % m o r e  than what is indicated in PER dated 3/29/78. eg. PCN 1181, 
J u n e a u  77 D.

P S E A  Positions (for salary computation)

FY 78 FY 79

337 358

Recr u i t s  IS 16.3 Full time equivalents

355 374

A v e r a g e  Yearly S a lary of PSEA Employee - $27,917 (From page 161 of Current 
De partmental Per s o n n e l  Report date 4/1/78.)

O v e r t i m e  FY 79

374 X  20 Hrs. X  12 Mos. =  89,760

162.5 = 552 M a n  mos.

46 Positions X 1 1/2 

23

69 Positions 0 1 year 

or 34.5 Positions @ 6 mos,

(FY 78 = 65.6) 

P S E A  Positions (for computation other than salary)

Recrui tr>

FY 7 b FY 79

337 358
30 30

367 388



Salary Increase 

FY 78 

1/1/78 to 6/30/78

Number of employees 355

Average yearly salary $27,917

Average 6 months salary $13,959

813,959 X  355 X  5/100 =  $247,772

O v e r t i m e :

$13,959 X 65.6 X  5/100 =  $ 45,786

Shift D i f f e r e n t i a l : E stimated $ 2,500

25.5% /Benefits on $247,772 = 63,181 

14.68% - OT/SI) $ 48,2S6 = 7, 0 8 8
S70 ,269

T O T A L  $366,327 *

* Docs not include additional for COLA based on CPI adjustment

(3)



Salary Increase

FY 79 

7/1/78 to 6/30/79

Salary budgeted is the same as what is in PER now.

Overtime

7/1/7S to 12/31/78 $13,959 X  374 X  5/100 $13,959 X 69 X 5/100 = 48,159
6 months salary:$ 2 6 1 ,033 S/D estimate 2,500

1/1/79 to 6/30/79 $13,959 X  374 X 10.25/100 $13,959X69X10.25/100% 98,725

6 months s a l a r y :$535,118 S/D estimate 2,750

25.5% Benefits on 796,151 = $ 203,019

14.68% " " 152,134 = $ 22,333
$ 2 2 5 ,352

Add HI @ $16.75 X  374 X  12 mos. $ 75,174

T O T A L  $ 1 ,248,811 (Does not include additional
for COL A  based on CPI adjustment)

Summ a r y / FY 79

Benefits Total

261,033 203,019 999,170

535,318

48,159 22,333 174,467

98,725 

5,250

75,174 

$ 1 , 2 4 8 ,811

(4)

Salary

OT

S/D

111 Increase



Pe r s o n a l  Leave Cash-in (in excess of 45 Days)

Le a v e  Accounting/Balances as of 1/16/78 

Run Dated 2/14/78

Av e r a g e  Length of Service in years - PSEA = 4.21- from C/D Personnel 4/1/78 

Ac c umulate 2 1/4 days per month (between 2&5 yrs.) i.e., 27 days/year 

Those who have 18 days A / L  n ow will accumulate 45 days by the end of the year

OR

Those who have 26 days (195 Hrs.) A/L now will accumulate 53 days

A / L  over 195 Hours Balance as of 1/16/78 - (All Personnel)

F &W Protection /HQ/ Vessels 38

A ircraft (No PSEA)

Fire Safety (No PSEA)

Comm u n i t y  R e lations 2
DeLachments and CIB,/ Narco./ AST HQ 104

Office of the Commissioner

Division 6 6

Judicial Servicer 13

Building Secu r i t y  1

164

A s s u m i n g  100 employees belong to PSEA:

Average salary (current) 2,326/mo.
$ 14.0/mo.

60 Hours X  $.15 X 100 employees (adjusted est. salary) 

$90,000 1- Benefits

S A Y , $1 0 5 ,000

Adjusted down to $50,000

(5)



H AZARDOUS DUTY 3.75,% differential

There were 213 approved SAR missions during FY 77.

213 X  average 3 hours X 2 (including observer) = 1,278 Hours

Say average pay $14.0/Hr. +  Adjustments for Salary increase

i.e., $15 X 1278 

= $19,170
With

Benefits $24 ,058



issaaara • -<o • • 1 ;v"i.

FTO DIFFERENTIAL 3.75°

$15 X 29,700 hours = 445,500 X 3.75%

$16,706

With Benefits $20,966

Early Call in ..................  Expect no impact

Early interruption of vacation . .Expect no impact

Moving Car Freight ............ No impact

(7)



DRY CLEANING

FY 78 (? $25/mo. X 5 mos.

* 3 2 6 X 2 5 X 5 = $ 4 0 ,750

FY 79 @ $50/r.io X  12 mos.

* 3 4 7 X S 5 0 X 1 2 m o s .=$208,200 

*After adjusting down for non-uniform employees

INCREASE IN UNIFORM ALLOWANCE

FY 78 $250 X 41 = $10,250

FY 79 $300 to $400 41 X $100 = $ 4.100

SEA DUTY

from FY 78 estimate 

FY 79 estimate

-  0 -  

$20 ,000



NE W  POSITION

100

500

Accounting Clerk III Range 10 Effective 5/15/78

FY 73 FY 79

$1,194 X 1.5 mos. $1,791 

Benefits 25.5% 457
TOTAL $2,248,

\
$1,236 X  12

FICA

HI

Benefits

$14,832 

897 
986 

2,559 
$19,559 Vi.'LTi

4 V 7

Calculator $125

Desk 250

Chair 82

$457

TOTAL $2,705

(9)



6th and 7th Dav OT (Premium)

Based on March (actual) 78 i nformation 

Number of hours/mo. = 186 

FY 78

6 mos: 186 X 6 — 1,116 hours 

@ $ 7.25/Hr. 1,116 X 7.25

$8,091

B enefits 14.68% $1 , 1 8 8

$9,279

FY 79

12 mos: 186 X 12

$8 X 2,232 hours

Benefits 14.68%

TOTAL

2 ,232 hours 

$17,856

$ 3,080

$ 2 0 ,936

S t a n d by on K DO

Number of h o u r s :60 per month (Based on 3/78 payroll information)

FY 78

6 mos X 60 = 360

Average $J6/hour

360 X 16 = $5,760

B enefits 14.68% 846
$6,606

F Y 79

60 X 12 mos. = 720

Average $17.64 X 720 = 

Benefits 14.68/Approx.

$12,701 

1 .865 
S 1 4 ,566

(10)



5 5  U 2 4 ,

JAY S. HAMMOND, GOVERNOR

» i  n n < :  o f  t i i f  o o v F i t x o i t
BUDGET & MANAGEMENT / POUCH AM — JUNEAU 99811 

PHONE 468-2213

June 2, 1978

The Honorable John Sackett 

C hairm an, Senate Finance Committee 

A laska State Legislature 

Pouch V
Juneau, A laska 99811 

Dear Senator Sackett:

T h is  letter is in response to questions regarding the a v a ila b il ity  of $250,000 

general funds to p a rtia lly  offset the supplemental request of $402,000 general 

funds for the recently negotiated 1978 Public  Safety Employees Association 

Contract.

T h e Public Safety Employees Association was formed in calendar year 1977. 

A fte r  negotiation of the firs t  PSEA Contract, the fiscal impact was projected 
and funds appropriated in the Pay and Benefits Increases, Executive Branch 

appropriation Ch 153, SLA 1977.

Because the Public  Safety Employees Association was new, the payroll base 
to determine the fiscal impact of the new contract was estimated rather than 

an actual payroll base as w e've utilized in determ ining the fiscal impact of 
the 1978 contract. A lso , one of the changes in the 1977 contract was to 

convert p re v io u s ly  paid overtime to straight time w ith  a compensating 
overall adjustment in base pay which in tu rn  increased the cost of remaining 

budgeted overtim e. As we were unsure o f the fu ll  impact of this change, 

we estimated the overtime cost h igher than has proved to be the case. For 
these two reasons, the estimated payroll base and the over-estim ated impact 

of the new contract on overtime costs, there is $250,000 remaining in the 
"salary increase pot" of funds designated to cover the costs of the 1977 

PSEA Contract. T h is  has not been d istr ibuted to the Department of Public 
Safety, and is available as an offset to the 1978 supplemental request.

— I1IMIIII ■■■■III IIIMI ■ I■!! ■! Ullil I ■! Ill .....



Hon. John Sackett 2 June 2, 1978

Should the legislature choose to u til ize  these fund s, specific language should 

be included in SB 626 to indicate the intent o f the legislature to approve 

the fu l l  cost of the PSEA contract.

Ronald B. Lind 
Director

cc: Representative Steve Cowper

Jay Hogan
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COMMITTEE REPORT 

SENATE

FURTHER: ;o:iL

D a t e : j Mil

FINANCE has had

5/19/72

.,v/2v.'f/v. i\ JtA

M r. President:

The Committee on ___

ic ip at ion by employees of A l a s k a  Stage Office in Tokvo in public emn ioyees 
ire;-lent system

under consideration and (a majority of the committee) (the committee 

reports it back as follows)

( ) recommends it do pass ( ) recommends it do not pass

( ) recommends it do pass with attached amendment(s)

( ) recommends it be replaced with CS for ________________________________

and ___________________________________ ( ) new title ( ) same title

( ) AND attaches a Letter of Intent ( ) New Fiscal Note

( ) reports it back without recommendation 

( ) and recommends it be referred to the Committee

MEMBERS SIGNING DO PASS OTHER RECOMMENDATIONS:

O h

S 60 (rev . 6/77)
C h a i r m a n



T in :  LEG ISLATURE OF T i l l :  STATE OF ALASKA
TENTH LEG ISLATURE

FISC U. N O T E

i. n n o u i s T

IJill/IU’aoiiitiiH) N o .  SB 6 2 7 ____________________________________________________________________________

Tit le  Pa rt ic  ip a t  i on by Employees o f  the Alaska State Of f i e? in Tokyo in  f’L: R3

Reciuesled by. ____________   Duo__________________

II. F ISCAL DETAIL
Apnicy A f i Ye Cd _____________ Ad m in is tra t i on  - D i v i s i o n  o f  Ret irement  and b e n e f i t s _____________
ProcriiiTi Catepoiy A! footed R e t i r e ment  ar.j Benef i t s  ( PLkS) and O f f i c e o f  tlv? Governor (Tokyo)
Biiiiyet Request UniPsi Affected 0 2 - 9 6 - G - Q i - U l -01 anc‘ 01 - 71- 1 -07-00-00______________________

KXPFN'DTTl'Rl'S (Thousands of Dollars)

T O T A L - 0 - 14.4 4.7 4.7 4.7

FY 7 S FA' 79 F Y  SO F Y  SI F Y  82 F Y  83
100 P IT 'SON  A I  S p R V K T S
200 T R A V E L
300 F O N i k V f . ' A I . 9.7
400 r o V M O D I l l l - S
son l o n i - M i M .

GOO 1 A M )  A ST PI 3 1 UR P'S
700 f . R .W IS  ( ■ .\|\:s I IC .
100 PENEFITS 4.7 4.7 4.7 4.7 . 4.7 ...

4.7

R I N D IN G  (Thousands of Dollars)

GI NTRA!  Fl . f\D 13 .6 3 . 9 3 . 9 3 . 9 3 . 9
FEDERALFUNDS .2 .2 .2 .2 .2

01 111 R • .$;•;■ ei fv ) .6 .6 .6 .6 .6

POSITIONS H ONE

1 IMF
1 IMF
>H  AKY

III. ANALYSIS (See Fiscal Note Preparation Instructions, Section III)

1. Of the three employees a t  the Alaska State  o f f i c e  in Tokyo, i t  i s  ind ic at ed
th a t  two w i l l  e l e c t  to j o i n  PENS and one w i l l  e le ct  a cash payout.

2. The "cash payout" w i l l  increase the operat ing budget fo r  the o f f i c e  o f  the
Governor (on e- t im e)  by $9,700 (assuming one d o l l a r  w i l l  purchase 225 ye n) .
Budget request  u n i t  01- 7 1 -1 -0 7- 00 -0 0 .

3. The present; value  o f  the b e n ef i ts  provided to the two i n d i v i d . a l s  e le c t i n g  to 
j o i n  the PLUS lias been ca lc u la ted  to be $07,000.  Those b e n e f i t s  w i l l  bo funded 
wi th  le v e l  payments o f  $4,G50 per year fo r  the next  30 yea rs ,  r e s u l t i n g  in  a 
t o t a l  cash o u t l a y  by the State  o f  $139,600.

IV. DATC. M C ' W T L I’RFPAItlLD UY
AGENCY _____
I'llONE_______

-Pa u 1-11 — Arno 1.! P< i rector---------
Jt.i vi s i or:- uf- L-. Ur-ement-A-llonef-i-tv-
_4GSr44CC-Oriiunal: l.ri'iskttive Fiiumce 

cc: Hudr.ct and Manumiicnt
Prime Sponsor (First I ci’.iskMor Named) J u d i c i a r y  CoriftDttOO 
O f f i c e  o f  the Governor (Kei th  Specking)

33-001 (Rev. 12/77)



Introduced: 5/19/78
Referred: Finance

IN THE SENATE BY THE JUDICIARY COMMITTEE

SENATE BILL NO. 627 

IN THE LEGISLATURE OF THE STATE OF A LASKA  

TENTH LEGISLATURE - SECOND SESSION 

A  BILL

For an Act entitled: "An Act relating to parti c i p a t i o n  by employees of the

A laska State Office in Tokyo in the public employees 1 

retirement system; and p r oviding for an effective 

da t e . "

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 39.35 is amended by adding a n e w  section to read:

Sec. 39.35.157. A LASKA STATE OFFICE IN TO K Y O  EMPLOYEES. A n  e m­

ployee of the Alaska State Office in Tokyo (AS 44.19.640 - 44.19.680) is 

an employee of the state for purposes of inclusion in the system and may 

be included retroactively in the s ystem and receive service credit for 

time previously served as an employee if, before Jul y  1, 1979, he a u t h o­

rizes the state to contribute to the system the amount hel d  by the state 

on his b e half in an individual account in the Far East severance account 

within the Department of Administration. If the employee does not make 

the election to be included retroactively, the state shall pay the 

employee the amount he l d  by the state on the employee's b e half in the 

Far East severance account on July 1, 1979. The amount paid to the 

employee from the severance account shall be converted to y en at the 

rate of 300 yen to one dollar.

* Sec. 2. This Act takes effect July 1, 1978.

# - 1 - SB 627



I, the undersigned, an employee of the State of Alaska, do hereby certify 

that oie microfilm images on this microform are accurate reproductions 

of the original records of the State of Alaska as accumulated during the 

regular course of business, and that it is the established policy and practice 

of this State to microfilm its records and to dispose of the original records

after microfilm reproductions have been made.

/  / )  1  :  

Signature of Camera Operator



COMMITTEE REPORT 

HOUSE

FURTHER:

/ * 7  7 :

Date

M r . S p e a k e r :

The Committee on -1  has had_______________
'An Act rnlafcinp: !*° ' ”

11 by employees o the Alaska State
'Price in T o k y o  i n  t h e  puli l i e  e m p l o y e e s  * r e t i r e m e n t  s y s t e m ;  e f ::. 

under consideration and (a majority of the committee) (the committee

reports it back as follows)

( ) recommends it do pass ( ) recommends it do not pass

( ) recommends it do pass with attached amendment(s)

( ) recommends it be replaced with CS for ______________________________

a n d ___________________________________ ( ) new title ( ) same title

( ) AND attaches a Letter of Intent ( ) New Fiscal Note -

( ) reports it back without recommendation

( ) and recommends it be referred to the _________________  Committee

MEMBERS SIGNING DO PASS: OTHER RECOMMENDATIONS:
'

H 60 ( r e v .  6/77)
C h a i r m a n



Introduced: 5/19/78
Referred: Finance

IN THE SENATE BY THE J U DICIARY C O MMITTEE

SENATE BILL NO. 627 

IN THE LEGISLATURE OF THE STATE OF A LASKA 

T E N T H  LEGISL A T U R E  - SECOND SESSION 

A  BILL

For an Act entitled: "An Act relating to participation by employees of the

A laska State Office in Tokyo in the public employees' 

r e t irement system; and providing for an effective 

date."

BE IT ENACTED BY THE L E G I S LATURE OF T HE STATE OF ALASKA:

* Section 1. AS 39.35 is amended by adding a new sr 'tior. to read:

Sec. 39.35.157. A L A S K A  STATE OFFICE IN TOKYO EMPLO.’EES. A n  e m­

ployee of the A laska State Office in Tokyo (AS 44.19.640 - 4-4.19.680) is 

an employee of the state for purposes of inclusion in the system and may 

be included retroactively in the system and receive service credit for 

time previously served as an employee if, before July 1, 1979, he a u t h o­

rizes the state to contribute to the system the amount held by the state 

on his b e half in an individual account in the Far East severance account 

within the Department of Administration. I f  the employee does n o t  make 

the election to be included retroactively, the state shall pay the 

employee the amount held b y  the 9tate on the employee's behalf in the 

F a r  East severance account on Ju l y  1, 1979. The amount paid to the 

employee from the severance account shall be converted to yen a t  the 

rate of 300 yen to one dollar.

* Sec. 2. This Act takes effect July 1, 1978.

#  .1- SB 627
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T ll l i  LEG ISLATURE  OF THE STATE OF ALASKA
TENTH LEG ISLATURE

FISCAL NOTE

SB 627
I. REQUEST

Bi l l/Reso lu t ion No.___________________________________________________________________________________________
Title  Participation by Employees of the Alaska State Office in Tokyo in PERS
Reques ted b y _______________________________________________________________________ Da te_____________________

I I . F I SC A L  D ETA IL
Agency A f f e c t e d___________ Administration - Division of Retirement and Benefits__________
Program Category Af fec ted Retirement and Benefits (PERS) and Office of the Governor (Tokyo)
Budget Reques t Uni t (s ) Af fec ted 02-96-8-01-01-01 and 01-71- 1-07-00-00______________________

EXPEN D IT I  'RES (Thousands o f  Dol lars)

FY 78 FY 79 FY 80 FY 81 FY 82 FY 83

100 PERSONAL  SERV ICES
200 T R A V E I
300 C O N TR A C T U A 1 9.7
400 COMMOD IT IES
500 I OUIPM I N I
600 1 A ND  & S I RUCTUKI S

-------  .. „ . .

700 GRANTS .  (1 AIMS. ETC.
TUO BENEFITS 4.7 4.7 4.7 4.7 4.7

TOTA1 - 0 - 14.4 4.7 4.7 4.7 4.7

I INI)iN't i (Thousand: o f  Dol lars)

GIM.RAI FUND 13.6 3.9 3.9 3.9 3 q
1PDPRAI FUNDS .2 .2 .2 .2 .2
()TT IF.R (Specifv i .6 .6 . 6 . u .6

POSIT iONS 

I'll LI T IMP

NONE

PARI 1 IMP
TEMPORARY

I I I .  A N M  YSIS (See Fiscal Note Preparat ion Ins t ruc t ions ,  Section
1. Uf the three employees at the Alaska State office in Tokyo, it is indicated 

that two will elect to join PERS and one will elect a cash payout.

2 .

3.

The "cash payout" will increase the operating budget for the office of the 
Governor (one-tirne) by $9,700 (assuming one dollar will purchase 225 yen). 
Budget request unit 01-71-1-07-00-00.

The present value of the benefits provided to the two individuals electing to 
join the PERS has been calculated to be $67,800. These benefits will be funded 
with level payments of $4,650 per year for the next 30 years, resulting in a 
total cash outlay by the State of $139,500.

IV. I) ATI  6/05/28-

Original : Legislat i ve Finance 
ec; Budget and Management

Prime Sponsm (First Legislator Named)

P R I P A R E D  BY
A G ENCY  _______
PHONE _________

■ /

-Paul—B- Arnoldt-,—Di-reetor- 
-ELtv-isi u n _o f— R eti-rement-,? 
-465-4460—

Judiciary Committee 
Office of the Governor (Keith Specking)

33 001 (Rev. 12/77)
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Introduced: 5/19/78
Referred: Finance

IN THE SENATE BY THE JUDICIARY COMMITTEE  

SENATE BILL NO, 627 

IN THE LEGISLATURE OF THE STATE OF A LASKA 

TENTH LEGISLATURE - SECOND SESSION 

A  BILL

For an Act entitled: "An Act relating to participation by employees of the

Alaska State Office in Tokyo in the public employees' 

retirement system; and providing for an effective 

date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 39.35 is amended by adding a new section to read:

Sec. 39.35.157. A L A S K A  STATE OFFICE IN TOKYO EMPLOYEES. A n  e m­

ployee of the Alaska State Office in Tokyo (AS 44.19.640 - 44.19.680) is 

an employee of the state for purposes of inclusion in the system and m ay 

be included retroactively in the system and receive service credit for 

time previously served as an employee if, before July 1, 1979, he a u t h o­

rizes the state to contribute to the syBtem the amount held by the state 

on his behalf in an individual account in the Far East severance account 

w ithin the Department of Administration. If the employee Hoes n o t  ma k e  

the election to be included retroactively, the state shall ^ay the 

employee the amount held b y  the state on the employee's behalf in the 

Far East severance account on July 1, 1979. The amount paid to the 

employee from the severance account shall be converted to yen at the 

rate of 300 yen to one dollar.

* Sec. 2. This Act takes effect July 1, 1978.

# - 1 - SB 627



THE LEG ISLATURE  OF THE STATE OF ALASKA
TENTH LEG ISLA TU RE

FISCAL NOTE

I. R EQ U EST
Bi l l/Reso lu t ion No . SB 627_________________________________________________________
T i t l e  Participation by Employees of the Alaska State Office in Tokyo in PERS
Requested by________________________________________________________________________________________ Date_________________________

I I .  F I SC A L  D E T A IL
Agency  A f f e c t e d___________ Administration - Division of Retirement and Benefits_______
Program Category Af f ec ted Retirement and Benefits (PERS) and Office of the Governor (Tokyo)
Budget  Reques t  Unit(s) A f fe c ted 02-96-8-01-01-01 and 01-71- 1-07-00-00

EX PEN D IT U R ES  (Thousands o f  Dol lars)

F Y  78 FY  79 F Y  80 FY  81 F Y  82 F Y  83
100 PERSON AL  SERV ICES
200 T R A V E L
300 CONTRACTUAL 9.7
400 COMMOD IT IES
500 EQU IPM ENT
600 LAND & STRUCTURES
700 GRANTS .  CLA IMS .  ETC.oo[—1 BENEFITS 4.7 4.7 4.7 4.7 4.7

TO TA L -0- 14.4 4.7 4.7 4.7 4.7

FU N D IN G  (Thousands o f  Dol lars)

G E N E R A L  FUND 13.6 3.9 3.9 3.9 3.9
F E D E R A L  FUNDS .2 .2 .2 .2 .2
OTHER  (Speci fy) .6 .6 .6 .6 .6

POS IT IONS NONE

FU LL  T IM E
PART T IM E
T EM PO R A R Y

I I I .  A N A LY S IS  (See Fiscal Note Preparat ion Ins t ruc t ion s ,  Sect ion I I I )
1. Of the three employees at the Alaska State office in Tokyo, it is indicated

that two will elect to join PERS and one will elect a cash payout.

2. The "cash payout" will increase the operating budget for the office of the
Governor (one-time) by $9,700 (assuming one dollar will purchase 22E yen).
Budget request unit 01-71-1-07-00-00.

3. The present value of the benefits provided to the two individuals electing to
join the PERS has been calculated to be $67,800. These benefits will be funded
with level payments of $d,650 per year for the next 30 years, resulting in a
total cash outlay by the State of $139,500.

IV.  DATE 6/05/78

Original:
cc:

33-001

PREPA R ED  BY
AGENCY  _______
PHONE _________

-Paul B. Arnoldt-t— Ri-r-eet-or

Legis lat i ve F inance 
Budget  and Management 
Prime Sponsor (Fi rs t Legis lator Named) Judiciary Committee 
Office of the Governor (Keith Specking)
(Rev. 12/77)

H u d  sion-of-Retirement— &-BefieT44s- 
-465-4A6u



I, the undersigned, an employee of the State of Alaska, do hereby certify 

that the microfilm images on this microform are accurate reproductions 

of the original records of the State of Alaska as accumulated during the 

regular course of business, and that it is the established policy and practice 

of this State to microfilm its records and to dispose of the original records 

after microfilm reproductions have been made.

Date



has had ^  /? b j -  Y

under consideration and (a majority of the committee) (the committee 

reports it back as follows)

( )f) recommends it do pass ( ) recommends it do not pass

( ) recommends it do pass with attached amendment(s)

( ) recommends it be replaced with CS for ______________________________

and ___________________________________ ( ) new title ( ) same title

( ) AND attaches a Letter of Intent ( ) New Fiscal Note

( ) reports it back without recommendation 

( ) and recommends it be referred to the  Committee

MEMBERS SIGNING DO PASS OTHER RECOMMENDATIONS

___ ■ I

S 60 (rev.  6/77)
C h a i r m a n



"IN THE SENATE BY THE FINANCE COMMITTEE

SENATE BILL NO.
;;

IN THE LEGISLATURE OF THE STATE OF ALASKA
•I

TENTH LEGISLATURE - SECOND SESSION 

A  BILL

For an Act entitled: "An Act appropriating for the capital expenses of the

state government; and providing for an effective date." 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE O F  ALASKA:

* Section 1. Included within the general fund amounts appropriated accor­

ding to the schedules in sec. 3 o f  this Act, -the following amount is from the 

unreserved special account in the general fund:

C a j ^ t a l

Watercraft Fuel Tax Account $ 2,165,600

* Sec. 2. Fiscal Year 1979 Capital Budget Summary By Funding Source:

Capital Budget

Federal receipts $ 278,395,300
ii
!( General fund ma t c h  ^25,000
.

General fund 30,562,700

Highway working capital fund 8,891,300

International airport revenue fund 1,570,000
r.

Program receipts 130,000

Marine/coastal p r otection fund 6,000,000

Renewable resource development fund 3,977,100

Total $ 329,651,400

* Sec. 3. The following allocations and appropriation items are for capi­

tal projects from Jie general fund or other funds as set out in sec. 2 of 

this Act to the state agencies n a m e d  and for the purposes expressed.

(ALLOCATIONS A N D  A P PROPRIATION ITEMS FOLLOW ON PAGE 2)
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?.
3 A L L C C A T  IONS

 ̂ e * t> « o # ♦ ♦ * < ■* *

5 * * * 4 * E D U C A T I O N  ♦ * < ■ * *

6 « < , » » « . »  • « • * * « :

7 D E P A R T M E N T  OF E D U C A T I O N  

0 PURAL SChC O L  M I S C E L L A N E O U S  U P G R A O E S

<3 S E W A R C  SKILL C E N T E R

10 F O R T Y - P E R S O N  D C R M l i O R Y

11 P U B L I C  6 R 0 A 0 C A S T  ING C O M M I S S I O N

12 FCMER AM RAO 10 S T A T I O N

13 M C G R A T H  A M  R A O  I 0 S T A T I O N

1A S A N O  P O I N T  AM R A D I O  S T A T I O N

15 C O M M U N I T Y  TV R E L A Y  STAT  I C N - C C O P E R  L A N D I N G

16 M I NI -TV x S E L A W I K ,  B U C K L A N C ,  D E E R I N G

17 MI N I - T V :  K O L I G A N E K ,  D I L L I N G H A M ,  K YL K

10 P U B L I C  S T U O I O - K O L G - D I L L I N G H A M

10 ST ATE  M U S E U M S

2G M U S E U M  A C Q U I S I T I O N S

21 J U N E A U  M U S E U M  S T O R A G E  A N N E X

2? J U N E A U  M U S E U M  C A R P E T / L I G H T I N G  I M P R O V E M E N T

23 H A I N E S - S H E L D O N  M U S E U M  C O N S T R U C T I O N

2A VI SU AL A R T S  C E N T E R  B U I L D I N G  R E L C C A I I G N - A N C H O R A G E

25 T R A N S P O R T A T I O N  M U S E U M - P A L M E R

26 STAT E L I B R A R I E S

27 V I D E O  D U B B I N G  B A N K

28 F I L M  A C Q U I S I T I O N

29 PARE A L A S K A N A

30 INST ITU TE OF N A T I V E  A R T S

31 SITKA R U S S I A N  C H U R C H - I K O N  R E S T O R A T I O N

32 P R I N T I N G  6 P U B L I C A T I O N - E A R N E S T  C R U E M N G  B I O G R A P H

33 D E P A R T M E N T  OF T R A N S P O R T A T I O N

3A L O W E R  K U S K O K W I M  R E A A

35 BETHEL ( K I L 8 U C K  S C H O O L !  U P G R A D E

36 KON( IG AN AK C O O E  U P G R A D E

37 BET H E L  K O O U K  W A T E R  G S E W E R  T C  P O R T A B L E S

P A G E  ?

A P P R O P R I A T I O N  A P P R O P R I A T I O N  F U N D  S O U R C E S  

ITEMS G E N E R A L  F U N D  O T H E R  F u N O S

I

250.000

275.000

61,000 

A O,000 

AO,000 

20,000 
A5,000

58.000

150.000

50.000 

112,AOO

A9.000 

52, 100
265.000

85.000

33,900

75.000

10.000 

ICO ,000

AO,000 

35,000

250.000

275.000

61 ,000  

A O ,000 

A O ,000

2 0, 0 0 0  

>,5,000

55.000

150.000

50.000  

11 2 ,AOO

A9.000

92 ,100
285.000

85.000

33,900

75.000

1 0 . 0 0 0

100 .000 

AO,000

35,000

AO.OOC

30.000

80.000

AO,000

30.000

80.000



E D U C A T I O N  ( C G N T . I

ALL CC AT IONS

K G N G I G A N A K  K E N O V A T  I O N - O L U  S C H U C L  

K U S P U K  R FAA

C R O O K F G  C H E E K  E L E C T R I C A L  U P G R A D E  

K A L S K A C  E L E M E N T A R Y  SE WER

LO WER KA| SK AG E L E M E N T A R Y  W A T E R / S E W E R  I M P R O V E M E N T  

R E D  OtV IL S E W E R  I M P R O V E M E N T S  

C H U A T H O U L U K  S C H O O L  G E N E R A T O R  U N I T S  

LAKE C P E N I N S U L A  R E A A

L G E G I K  SCH O O L  S E W E R  I M P R O V E M E N T S  

P E K R Y V I L L E  E L E M E N T A R Y  S C H C C L  R E N C V A 1 I U N  

T O I T A R O C  R E A A

H OLY C R O S S  O I L  S T O R A G E  T A N K  

M C G R A T H  S C H O O L  ROG F R E N O V A T I O N  

M C G R A T H  E L E M E N T A R Y  G S E C O N D A R Y  

T A K O T N A  OIL S T O R A G E  

T E L I O A  O I L  S T O R A G E  TANK 

L I H E  V I L L A G E  OIL  S T O R A G E  T AN K 

T A K O T N A  S E W E R / W A T E R / I M P R O V E M E N T S  

Y U K O N  K C Y U K U K  REAA

T A N A N A  E L E M E N T A R Y  U P G R A O I N G  

Y U K O N  F L A T S  R E A A

E I R C H  C R E E K  WA TE R t S E W E R  S Y S T E M  

C I R C L E  W A T E R  C S E W E R  S Y S T E H  

G Y M N A S I U M  I M P R O V F P E N T S - F T  Y U K O N  

R A M P A R T  W A T E R  L SF WER S Y S T E M  

D E L T A / G P E E L Y  R E A A  P L A Y G R O U N O

D E L T A  P L A Y G R O U N O  I M P R O V E M E N T S  

A L A S K A  G A T E W A Y  R E A A  

TCK R OOF  R E P A I R  

C H A T F  AM R E A A

A N C O O N  R E T A I N I N G  W A L L  

A N G O O N  S E C O N D A R Y  P L A Y G R O U N O  

G L S T A V U S  A D D I T I O N A L  C L A S S R O O M  

TENAKEE WATER C SEWER IMPROVEMENTS

A P P R O P P  IATION 

I TE MS

5 0. 0 0 0

12.50 0

6 0 . 0 0 0  

6 0 , 0 0 0  

60, 000

14.000

1 0 .0 0 0  
16,000

6 0 , 0 0 0

6 0 , 0 0 0

20 ,0 0 0

11,000
15. 000

15.000

11.000

100 ,000

2 5 . 0 0 0

2 5 . 0 0 0

3 7 . 5 0 0

2 5 . 0 0 0

4 0 . 0 0 0

2 5 . 0 0 0

10.000 
2 C . 0 0 0

15 .0 0 0

1 5 . 0 0 0

A P P R O P R I A T I O N  F U N D  S O U R C E S  

G E N E R A L  F U N O  O T H E R  F U N D S

5 0 . 0 0 0

1 2 . 5 0 0

6 0 . 0 0 0  

6 0 , 0 0 0  

6 0 , 0 0 0

14.00 0

10 .0 00  

I 6 , 0 0 0

6 0 , 0 0 0  

60,000 

20,000 

11,000 

I 5 , 0 0 0

1 5 . 0 0 0

11.000

100,000

2 5 . 0 0 0

2 5 . 0 0 0

3 7 . 5 0 0

2 5 . 0 0 0

4 0 . 0 0 0

2 5 . 0 0 0

10 .000

20,000
1 5 . 0 0 0

1 5 . 0 0 0

P A G E  7



1 t OUC AT ION ICON!.)

2 A P P P O P U  I At ION A P P R C P R I  AT I O N  F U N D  S O U R C E S

3 A l l C C A 1 I U N S  n  e h s  g e n e r a l  f u n d  o t h e r  f u n d s

A H A I N E S  UUIIOUGH S C H O O L S

5 V O C A T I O N A L  E C U C A T I O N  BUI L U N G  2 4 5 , 0 0 0  2 4 5 , 0 0 0

6
7 TWIN H I L L S  SCH O O L  R E C O N S T P U C T I C N - F I  R E  INS, C I F F E  2 0 0 , 0 0 0  2 0 0 , 0 0 0

8

9 G A L E N A  S C H O O L S - U T I L I  D OOR 1 5 5 , 0 0 0  1 5 5 , 0 0 0

10 « * * • * «  * * » « * « •

11 * ♦ * » * U N I V E R S I T Y  OF A L A S K A  * * « * * !

12 » <■ * * » o * « * * - . » *

13 U N I V E R S I T Y  OF A L A S K A

14 F L A N N I N G  S T U D I E S

15 A R C H I T E C T U R A L  B A R R I E R S  S T U D Y - S T A T E W I D E  75,0 0 0  7 5 , 0 0 0

16 C A M P U S / E X T E N S I O N  C E N T E R  M A S T E R  P L A N S - S P A C E  US E  ICO ,0 0 0  1 0 0 , 0 0 0

17 WAM I - R U R A L  M E D I C A L  P R O G - F E A S 1 0 1L 11Y  S T U D Y  2 0 , 0 0 0  2 0 , 0 0 0

18 L 1 B R A P Y  A C Q U I S I T I O N S

19 L I B R A R Y  D O O K S - F A I R P A N K S  C A M P U S  2 4 5 , 0 0 0  2 4 5 , 0 0 0

20 L I B R A R Y  D O O K S - A N C H O R A G E  C A M P U S  5 0 0 , 0 0 0  5 0 0 , 0 0 0

21 L I B R A R Y  B O O K S - J U N C A U  C A M P U S  2 0 , 4 0 0  3 8 , 4 0 0

22 P A R K I N G / R O A D S

23 U A J / J C C C - B I L L  R A Y  C E N T E R  P A R K I N G  LCT I M P R O V E M E N T  I C O , 00 0  1 0 0 , 0 0 0

29 A C C E S S  R D / P A R K I N G  L O T - S I T K A  1 7 5 , 0 0 0  1 7 5 , 0 0 0

25 E Q U I P M E N T

26 F A I R B A N K S  L I B R A R Y  5 2 , 0 0 0  5 2 , 0 0 0

?7 A N C H O R A G E  C A M P U S - P H Y S I C A L  P L A N T  5 7 , 0 0 0  5 7 , 0 0 0

28 A N C H O R A G E  C C - I N S T R U C T I O N  i 3 9 , 9 0 0  3 9 , 9 0 0

2 9  KEN AI P E N I N S U L A  C C - P E T R C t E U M  C O , 7 0 0  8 0 , 7 0 0

30 A N C H O R A G E  C A M P U S - M E O I A  S E R V I C E S  2 0 0 , 0 0 0  2 0 0 , 0 0 0

31 KE NAI  P E N I N S U L A  C C - M E C H A N I C A L  SHOP 4 3 , 3 0 0  4 3 , 3 0 0

32 R E M O D E L / C O N S T R U C T

33 S E W A G E  F A C I L I T Y - P A L M E R  A G R I C U L T U R A L  E X P M T  ST N  e0,000 80,000
3 9  S T O R A G E  O F  H A Z A R O O U S  C H E M I C A L S - P A I P C R  A G  E X P  STN 50,000 50,000
35 S T O R A G E  O F  H A Z A R D O U S  C H E M I C A L S - F R E N K S  A G  E X P  STN 2 0 , 0 0 0  3 0 , 0 0 0

36 R E P L A C E  C H A P M A N  B U I L D I N G  P O O F - U A F  4 5 , 0 0 0  4 5 , 0 0 0

37 RENOVATE AGRICULTURAL EXPER STN P U G S - F A I R O A N K S  70,000 70,000

P A G E  4



U N I V E R S I T Y  OF  A LA SKA ( C UN T . )

A L L C C A T I G N S

IR VI NG P U l L D I N G  R E N G V A T I O N - F A I  K B A N K S  

R E M G U E L  R AR E B O O K  A R E A - F A I R B A N K S  L I B R A R Y

* * * * * *  a t * * * *

* * * * * SCO IAL SfcPVJCES * * * * *  

* * * * * *  * * * * * *

O E P A P I M L N T  nr A D M I N I S T R A T I O N

S I T K A  P I O N E E R S  H O M E  G R E E N H O U S E  

D E P A R T M E N T  OF H E A L T H  C S U C I A L  S E R V I C E S  

H O P E  C O T T A G E  

D E P A R T M E N T  OF C O M M U N I T Y  C, R E G I O N A L  A F F A I R S  

C H E V A K  Y O U T H  R E C K E A T I C N  C E N T E R  

M O U N T A I N  V I E *  R O U S I N G  G R E E N H O U S b - J U N E A L

* * * * * *  * * * * * *

* * * * *  HEALTH * * * * *  

* * * * * *  * * * * * *

D E P A R T M E N T  OF H E A L T H  G S O C I A L  S E R V I C E S  

TDK X - R A Y  M A C H I N E  

A L A S K A  P S Y C H I A T R I C  INS TIT UTE

C A R P E T I N G  3 0 , 0 0 0

STC1RAGL S H E D  6 0 , 0 0 0

L I G H T I N G  F I X T U R E S  9 1 . 0 0 0

E X T E R I O R  P A I N T I N G  3 7 , 0 0 0

C L I M A T E  C O N T R O L  2 0 , 0 0 0

W A S T E  I N C I N E R A T O R  IB,0 0 0

S H I r IMAREF C L I N I C  

M O U N T A I N  V I L L A G E  C L I N I C  

F O R T  Y U K O N  CLIN I C  

TOK C L I N I C  

S E L O O V I  A C L I N I C  

OIL L I N G H A M  A M D U I A N C E  

K I P N u K  C L I N I C  

niTHl'L N U R S I N G  HOM E

LAKl PI NINSOI A HllSPITAl I I A S I I U I I I Y  SIU CY

A P P R O P R I A T I O N

ITEMS

31 ,8 0 0

I C O.OU O

35 . 0 0 0  

62 C,000

6,000

10 .000

2 5 , 0 0 0  

166,000

6 5 , 3 0 0  

I 00,000 

1 0 0 , 0 0 0  

ICO,000

loo.viro 
32, n o  

I 0 0 , 0 0 0  

I2,‘«00 

25 ,0 0 0

A P P R O P R I A T I O N  F U N D  S O U R C E S  

G E N E R A L  F O N O  O T H E R  F U N D S

3 9 , 0 0 0

1 0 0 ,0 0 0

3 5 . 0 0 0

6 2 0 , 0 0 0

0,000 

10 . 0 0 0

2 5 , 0 0 0  

I 0 6 , 0 0 0

( 5 , 3 0 0

100 , 000  

10 0 , u O O  

100,Q U O

1 0 0 , 0 0 0

3 2 , 1 0 0

100,000

12 ,500

2 5 , 0 0 0

P AGF  5



I

2

3

A

5

t
7

8

9

10

36

37

N A T U R A L  R E S O U R C E  MANAGEMENT (00111. 1
A P P R O P R I A T I O N  A P P R O P R I A T I O N  F UN D  S O U R C E S

A L L O C A T I O N S  I T E M S  G E N E R A L  F UN D  O T H E R  F U N D S I

SATURAL R E S O U R C E  M A N A G E M E N T

D E P A R T M E N T  OF N A T U R A L  R E S O U R C E S

H O M E S  ITC/hOMrSTEA O  C A D A S T P A l  L A N D  S U R V E Y I N G  

G E O L C C I C ' L / G E O P H Y S I C A L  s u r v e y - c i l /g a s  c c n s e r v a t n  

A C C I T I C N  TO B U I L D I N G  

D I V I S I O N  OF P A R K S

C H E N A  R I V E P  S T A T E  R E C R E A T I O N  A P E A - C E V E L C P M E N T  

HCPA I R / E K P a N O  S I L V E R  K I N G  h AYS I L'l 

E X P A N O  I2AAK K l l T C N  W A Y S I C c  

KI NG  M O U N T A I N  MAY S I O E - E R C S i C N  F R C T t C T I C N  

PAR KS R E S T R O O M S — A L T E R  FC P  H A N D I C A P P E D  P E R S G N S  

STATE WIDE B I K E  T R A I L S  C F O O T P A T H S  

R I K A ' S  L A N D I N G  RCADtlOUSE 

T OT EM  B I G H T  S T A T E  H I S T O R I C  PARK 

E X P A N 0 / R C F U R B 1 S H  H I G H W A Y  R O A D S I O E S  

M I R R O R  L AKE  W A Y S I D E - R E C O N S T R U C T  ION 

C A S T L E  M ILL  L A N O S C A P I N G - S I T K A  

S H EL TE R C A B I N S - N G M E ,  K O T Z E B U E .  BA RRO W 

PARK LANil A C O U  IS 1 T ION-A NC FOR AG E 

ST AT E PARKS* LAB INS 

C H I L D R E N’S / O O - A N C H O R A G E  

K A Y S I U L  M A S T E R  P L A N - S O U T H C E M R A L  

ST. J A M E S  M I S S I O N  R E H A B I L  IT 4 T I CN-T AN AN A 

D E P A R T M E N T  OF F I S H  C GAM E

I I S H L R I E S  R ESUUP.C E S C O N S E R V A T  I CN

K O D I A K  S H E L L F I S H  POT R E P L A C E M E N T

TL TKA  L A G O O N  U U N K H O U S E

EAST C R E E K  B U N K  HOU SE C O N S T R U C T I O N

C O M M U N I C A T I O N S  E Q U I P M E N T

KENAI S A L M U N  T R A P  F E A S I B I L I T Y  STUCY

F A I R B A N K S  R E G I O N A L  O F F I C E  C O M P L E X  I M P R O V E M E N T S

I G I U G I G  M H O  S T A T I O N  R E S T O R A T I O N

2 7 5 . ROC 

A 2 A . 6 0 0  

IA 7 . 0 C 0  

75 .0 0 C

5 2 . 0 0 0

2 5 . 0 0 0  

1 6 0 , 3 0 0  

3 3 3 , AOO 

2 A 5 . 7 0 0

16 ,0 00  

1 C O . O D O  

1 5 0 , OCO 

S O , 700 

5 0 , 0 0 0

2 , 0 2 7 , A 00

2 5 , 0 0 0

1 , 7 3 9 , 2 0 0

200,000

6G, 000 

A 5 . 0 0 0  

2 C 0 . 0 0 0

75 .0 00

3 5 . 0 0 0  

1 0 0 , 0 0 0

50 , 3 0 0

1 , B 5 t , 700

2 5 , 0 0 0

3 9 7 , 7 0 0

2 0 0 , 0 0 0

6 0 , 0 0 0

■A5.000

2 0 0 , 0 0 0

2 5 . 0 0 0

3 5 . 0 0 0  

100, 00 0

5 0 . 0 0 0

5 7 7 , 0 0 0

2 , 02 7, A D O

I , 3 A1,50 0

1 ,2 79, 700

P A G E  6



i*' . : ' . . 1 . .  • >

1

2

N A T U R A L  R E S O U R C E  M A N A G E M E N T  (CO NT.I
A P P R O P R  IATICN A P P R O P R I A T I O N

3
A L L C C  AT ION S ITEMS G E N E R A L  F U N D

A WA TER S O U R C E  I N V E N T O R Y - C E N T  P A L / W E S T 6 0 , 0 0 0

5 A H C T I C  I N V E N T O R Y  t C A T A L O G I N G  A I R P L A N E 7 5 , 0 0 0

6 CEER M O U N T A I N  H A T C H E R Y  E C U I P M E N T 6 2 , 7 0 0

7 T A G G I N G  E Q U I P M E N T  S O U T H E A S T 17 ,5 0 0

8 T A G G I N G  E Q U I P M E N T  C E N T R A L 17 ,5 0 0

<3 h I D D E N  TA L C S  H Y D R O  P O W E R  G E N F R A T I C N 6 5 0 , O C O

1C EAST C R E E K  H A T C H E R Y  A C C E S S  R O A O 5 2 , 0 0 0

11 EE AV ER  F A L L S  S H G P T - T E R M  R E A R I N G  £ > P A N S I O N 7 6 , 0 0 0

12 F IS H T R A N S P O R T  U NIT 5 6 , 0 0 0

13 W A L K - I N  F R E E Z E R S  —  S O U T H C E N T R A L 5 1 , 0 0 0

1A C A N N E R Y  C R E E K  H A T C H E R Y 1 2 9 , 0 0 0

15 Y U K O N  RI VE R SO NA R C O U N T E R S
220 ,000 220 ,000

16 W H I T E F I S H  S T U O Y - K G U U K / S E L A W I K  P I V E R S 3 0 , 0 0 0 3 0 , 0 0 0

17 F I S H  C O U N T E R - N U S H A G A K
I C O , 000 1 0 0 . 0 9 0

10 F U N N Y  R I V E R  A C C E S S  A C Q U I S I T I O N
110 ,000 110 ,000

19 F I S H  E A T C H E R Y  S T U O Y - A V C P 27, 500 3 7 , 5 0 0

20 R I F L E  R A N G E - S I T K A
5, 0 0 0 5 , 0 0 0

21 D E P A R T M E N T  OF E N V I R O N M E N T A L  C O N S E R V A T I O N

22 C O A S T *  P R O T E C T I O N  FUN D

23 F L U T I O N  A B A T E M E N T  E X P E N S E  R E S E R V E 6 ,O C O , 000

2A CITY  JUMP R E L O C A T I O N - O I L L I N G H A M 2 5 0 , 0 0 0 2 5 0 , 0 0 0

25 W A T E R  S Y S I E M - O E T T L E S  F I E L O
8 ,000 0 , 000

26 WA TER ANO S E W E R  FAC I L 1T I E S - C A N T W E L L
5 0 , 0 0 0 5 0 , 0 0 0

27 W A T E R  S T U D Y  - EAGLE R I V E R
7 5 , 0 0 0 7 5 , 0 0 0

20 S O L I D  W A S T E  D I S P O S A L  - A N D E R S C N
20 .000 20 ,000

29

30
P R O T E C T I O N  * • * • •

31

32 D E P A R T M E N T  OF C O H M E P C E  C E C O N O M I C  D E V E L O P M E N T

33 A L A S K A  PUB L I C  U T I L I T I E S

3A TEST E Q U I P M E N T
25 ,0 0 0 2 5 , 0 0 0

35 C O M P U T E R - O A S E D  I N F O R M A T I O N  S Y S T E M
1 2 7 , 5 0 0 1 2 7 , 5 0 0

36 M E O I C A L  M A L P R A C T I C E  L I A B I L I T Y

37 R E V O L V I N G  L O A N  F U N U
I , 5 C 0 , G O O 1 , 5 0 0 , 0 0 0

O T H E R  F U N D S

6(000,000

PACE



- ' ' . ••

1 P U B L I C  P R O T E C T I O N  (CCN T.I

2 
3

9 D E P A R T M E N T  OF M I L I T A R Y  A F F A I R S  

5 M I L I T A R Y  P E P A R E D N E S S

fa ARMY AVI * TI O N  F L I G H T  F A C I L I T Y ,  K C T Z E B U E

7 NGM E HANG A R

8 M I N O R  C U N S T R U C T I O N - - C O N T  I N G E N C Y

9 I N T R U S I O N  D E T E C T I O N

10 U P G R A D E  F A C I L  ITIES

11 F CCO  F R E E Z E R S

12 A I R C R A F T  H A N G A R - P A L H E R

13 H E A D Q U A R T E R S  R E M O O E L I N G - S I T K A

14 * * ♦ ♦ * *

15 * * * * * A D M I N I S T R A T I O N  Of

16 0 * • * # *

17 D E P A R T M E N T  OF H E A L T H  £ S O C I A L  S E R V I C E S

18 R E F O R M A T I O N  OF O F F E N D E R S

19 P A L M E R  HA TER  H EL L

20 P L U M B I N G / E L E C T R I C Z S E C U R l  TY R E N G V A T  ICNS

21 J U N E A U  V O C A T I O N A L  P R O G R A M

22 J U N E A U  HATE R S U P P L Y

23 J U N E A U  F E N C I N G  £ L I G H T I N G

29 J U N E A U  5 ^ HER S Y S T E M  A S S E S S M E N T

25 M C L A U G H L I N  S E C U R I T Y  FENC 1 N G - E X E R C  I SE Y AR D

?fa M C L A U G H L I N  R O O F  R E P A I R

27 F A I R B A N K S  S E C U R I T Y  F E N C I N G  £ L I G H T I N G

28 P A L M E R  G E N E R A T O R  R E L O C A T I O N

29 P A L M E R  B A R R A C K S  R E N O V A T I O N

30 F A I R B A N K S  G Y M  F L O O R  R E P A I R

31 D E P A R T M E N T  OF P U O L I C  S A F E T Y

32 P U B L I C  S A F E T Y  B U I L D I N G  - C H E V A K

33 C O R O O V A  M U N I C I P A L  J A I L  

39 A L A S K A  C O L R T  S Y S T E M

35 K O T Z E B U E  C O U R T R O O M  A ND D E L I B E R A T I O N  P OC N

A L L C C A T  IONS

2,3 3 7,90 C

5 0 . 0 0 0  

2 0 0 , 0 0 0

7 6 . 0 0 0  

220 ,000

3 3 . 0 0 0  

1 8 0 , 0 0 0

3 5 . 0 0 0

2 2 . 0 0 0

5 9 . 0 0 0  

25  ? OO C  

5 5 , OC O

1 9 0 , 0 0 0  

5 5 , O C O  

lfa,500 

1 7 , 9 0 0

2 8 . 0 0 0

A P P R O P R I A T I O N

IT EM S

2 , 6 8 3 , 9 0 0

A P P R O P R I A T I O N  F UN D  S O U R C E S

G E N E R A L  FU ND  O T H E R  F U N D S

29 . 0 0 0

9 0 . 0 0 0

15.000

7 C 5 , 900

10,000

100,000

2 9 0 , 0 0 0

5 1 7 , 0 0 0 2 , 3 6 6 , 5 0 0

2 9 . 0 0 0

9 0 . 0 0 0

15 .0 0 0

7 0 5 , 9 0 0

10 ,000

1 0 0 , 0 0 0

2 9 8 , 0 0 0

PA GE
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D E V E L O P M E N T  (CO NT. )

A P P R O P P I  AT ION 

ITEMS

A P P R O P R I  ATIOll F U N D  S O U R C E S  

G E N E R A L  F UN D O T H E R  FU NDS

o * ♦ ♦ * C C V E L G P M E N T  

* * * * * *  * * * * * *

A L A S K A  M U N I C I P A L  B O N O  U A N K  R E S E R V E  

D E P A R T M E N T  OF C O M M E R C E  £ E C O N O M I C  D E V E L O P M E N T  

S T A T E  M A T C H  FO P  F E D E R A L  SECT ICN 209 F U N C S  

P U B L I C  W O R K S  G R A N T S / B U S I N E S S  L O A N S  

A L A S K A  L O U S I N G  F I N A N C E  C O R P O R A T I O N

M O R T G A G E  I N S U R A N C E  R E S E R V E  F U N C  

A L A S K A  P O W E R  A U T H O R I T Y  

D E P A R T M E N T  O F  N A T U R A L  R E S O U R C E S  

RE D  MEAT P R O J E C T  

A G R I C U L T U R A L  L O A N S  

S TATE  FA I R S  

P A L M E R  

K O O I A K  ,

M N I L C H I K  

S O U T H E A S T  A L A S K A  

T A N A N A  V A L L E Y  

Y U K O N - K U S K O K W I M  

A G R I C L I T U R A L  D E V E L O P M E N T  P L A N N I N G  F O U N C A T I O N  

R E G I O N A L  L E A R N I N G  C E N I E R - G A L E N A  

N A N A  C E V E L O P M E N T  C O R P O R A T I O N  

R E I N D E E R  F E E D  S T U D Y  

F A I R G R O U N D  HAT ER A N D  S E W E R - F A  I H H A N K S

D E P A R T M E N T  OT C O M M U N I T Y  £ R E GI ON Al A F F / I R S  

E I R E  HALL R E N U V A T I O N - A N D E R S O N  

FIR C P U M P E R  T R U C K - T O K  

FIR E P U M P E R  T K U C K - K L A W O C K  

F I R E  ALARM SYSTEM -  KLAwOCK 

O IK E - A N I A K

V A R I O U S  C U E D G I N G  P R O J E C T S

SERP INT INE  H O T  S P R I N G S  f AC I L I T Y-Sll I SM AH ET

500,000

100,000

2C0.000

100 ,GOO 

2 0 0 , 0 0 0

20,000 

CO,000 

50,600

(i,0()0

50.000

75.000

25.000

2 0 , 0 0 0

6 0 , 0 0 0

50 ,600

6,000

50.000

75.000
25.000

D E P A R T M E N T  OF R E V E N U E

500,000

625.000

2 ,080 ,000

970.000

113, 100 

2 0 0 , 0 0 0

55.000

1 2 .0 0 0  

12,0 0 0  

1 2 ,0 0 0

55.000

12.000 

1 0 , 0 0 0  

25,000

125,000 

2 ,8 8 0 ,0 00

55.000

1 2 . 0 0 0  

12,000 

1 2 , 0 0 0

55.000

12.000 

10,000 

25 ,000

20 0 , 0 0 0

500,000

9 70, 000
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19
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iu

19

20 

21 

22 

23 

29
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26 

27 

20

29
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31

32

33 

39 

35

0£ VELCf’MEN T (CONT.I

P I T C H I N G  SY 5 T F M-A Ni)E R SON 

U A C K h C E  - KLAWC1CK 

E L E C T R I C A L  P R O J E C T - N I K O L A I  

E L E C T R I C A L  P K U J D C t - K W I G I L L I N G G K  

E L E C T R I C A L  P R O J E C T - R U n Y  

EROS I CN C O N T R O L  - EGE G I K  

C R A m LEP T R A C T O R  - C R A I G  

C O M M U N I T Y  C E N T E R  - N E N A N A  

O F P A R T M E N I  OF T R A N S P O R T A T I O N

R A T E R  0 H A R D O R S  I A C U I T I E S

C C R D O V A  H A R B O R  F A C I L I T I E S  

HG MCR HARBUF. FAC IL ITIES 

SKAG RAY  HARIiOR F A C I L I T I E S  

SMALL 11 All DOR E L E C T R I C A L  

N A N 2 A N I T 1  PAY FL OA T 

L E T N I K O F  C O V E  F A C I L I T I E S  

KENAI H A R B O R  F A C I L I T I E S  

VAL 0E 2 H A R E O R  F A C I L I T I E S  

C R A I G  H A R B O R  F A C I L I T I E S  

K L A h C C K  H A U R O R  F A C I L I T I E S  

H Y D A U U R G  H A R U O R  F A C I L I T I E S  

F C L M  DAY FLO AT 

L C R I N G  FLOAT  

T A K O  H A R B O R  FL O A T  

NOME H A R U O R  O R E O G I N G  

E M E R G E N C Y  R E P A I R S  

A C M I N I S T R A T I O N .  P L A N N I N G ,

H A I N E S  H A R B O R  P R O J E C T  

CA HGE P O R T  F A C I L  ITY-N OHE

c o c k  f e a s i b i l i t y  s t u d y - n a k n e k

J U N E A U  SMALL  B O A T  H A R B O R  C O N S T R U C T I O N  

COCK F A C I L I T Y  W A R E H O U S E  - B E T H E L

E N G I N E E R I N G

PA GE  J 3

AL LC C AT IONS

3 2 5 . 0 0 0

2 7 0 . 0 0 0

9 3 5 . 0 0 0

5 3 . 0 0 0

5 3 . 0 0 0  

5 9 ,OCO

1 6 3 . 0 0 0

2 7 0 . 0 0 0

2 1 5 . 0 0 0  

1 CO , 000 

3 P O ,000

3 7 . 0 0 0

2 1 . 0 0 0  

01,000

2 , 5 0 0

9 0 , 5 0 0

3 0 0 . 0 0 0

A P P R O P R I A T I O N  A P P R O P R I A T I O N  F U N D  S O U R C E S  

ITE MS G E N E R A L  F U N D  O T H E R  F U N D S

2 0 , 0 0 0  2 0 , 0 0 0

2 7 . 0 0 0  2 7 , 0 0 0

50 . 0 0 0  5 0 , 0 0 0

5 0 . 0 0 0  5 0 , 0 0 0

5 0 . 0 0 0  5 0 , 0 0 0

5 0 . 0 0 0  5 0 , 0 0 0

5 0 . 0 0 0  5 0 , 0 0 0

5 0 . 0 0 0  5 0 , 0 0 0

2 , 6 5 8 , 0 0 0  2 , 8 5 8 , 0 0 0

963, 100 

2 6 7 , 5 0 0  

3 0 , 0 0 0  

100,000 

6 C O , 000

9 6 3 , 1 0 0  

2 6 7 , 5 0 0  

3 0 . 0 0 0  

100 ,000 

6 0 0 , 0 0 0
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9

10

11

12

13

19

15

16 

17 

IQ

19

20 

21 

22 

23 

29

25

26 

27 

2(1

29

30

31

32

33 

39 

35 

16 

37

A L L C C A T  IONS 

* * * * * *  * * * * * *

* * * » » T R A N S P O R T  AT ICS * * * * ♦ 

* * * * * *  * * * * * *

D E P A R T M E N T  Cl T R A N S P O R T A T I O N

T R A N S P O R T A I I O N  S Y S T E M S  P L A N N I N G  

H I G H W A Y  R E S E A R C H  P R O G R A M  

T R A N S P O R T A T I O N  P R O J E C T S  P L A N N I N G

SE W A R D  H I G H W A Y  I 14 , AO O

GLE NN H I G H W A Y  9 6 , 0 0 0

CEN AL I H I G H W A Y  8 7 , 1 0 0

lAYLOR H I G H W A Y  159, 7C0

A N C H O R A G E  C A R  P O O L  P R O G R A M  6 2 , 0 0 0

N E W  V E S S E L  2 2 0 , 0 0 0

C E N T R A L  R E G I O N

A V I A T I O N  P R O J E C T S

M G H W A Y  P R O J E C T S

R E C O N O I l i o N  G R A V E L  R O A O S

W H I T T I E R  F E R R Y  T R A N S F E R  BRI D G E

M C G R A T H  R O A O S

SAND POI NT A I R P O R T

N A K N E K  B E A C H  A C C E S S  R O A D

N A P A K I A K  P O A D

K U S K O K W I M  H A U L  R O A D

N AK N E K  R I V E R  C R O S S I N G  S T U C Y

TYCINEK AIR S T R I P

LA /Y  M O U N T  A I N / H U L L  Y W O O D  C. V I N E  R C A C S — P A L M E R  

CIL WE IL  R O A D  U P G R A D E  

A N C H O R A G E  B I K E  T R A I L S

GL ENN  H I G H W A Y / P E T E R S  C R E E K  R O A C  I M P R O V E M E N T S  

TW IN HI I.) S H O A D  

I N T E R I O R  R E G I O N

A V I A T I O N  P R O J E C T S  

H I G H W A Y  P R O J E C T S  

ST CE SE  H I G H W A Y  SEA L C UA T

T P A N S P G R T 31 ION I C O N T . )
A P P R O P R I A T I O N

ITEMS

A P P R O P R I A T  ION 

G E N E R A L  FUND

3 , 7 C e , 7 0 0 

6 0 0 , 0 0 0  

7 6 0 , 0 0 0

2 0 , 5 3 0 , 0 0 0  

6 9 , 9 9 7 , 5 0 0

5 5 1 . 0 0 0  

6 0 , 0 0 0

1 5 0 . 0 0 0

50. 0 0 0

75 . 0 0 0

2 5 0 . 0 0 0  

13 7, 500

2 0 0 . 0 0 0  

1 0 0 , 0 0 0

9 5 0 . 0 0 0

50.00 0 

2 C O , 000 

1 1 0 , 0 0 0  

2 C O . O O O

9 , 6 5 0 , COO 

9 6 , 3 C Z . O O O

200.000

5 5 1 . 0 0 0  

6 0 , 0 0 0

1 5 0 , 0 DO

5 0 . 0 0 0

7 5 . 0 0 0

2 5 0 . 0 0 0

1 3 7 , 5 0 0

2 0 0 . 0 0 0  

100,000

9 5 0 . 0 0 0

5 0 . 0 0 0

2 0 0 . 0 0 0

1 1 0 , 0 0 0

2 0 0 , 0 0 0

:oo,ooo

F U N D  S O U R C E S  

O T H E R  F U N D S

3 , 7 0 Q , 7 0 C

6 0 0 , 0 0 0

7 6 0 , 0 0 0

2 0 , 5 3 0 , 0 0 0

6 9 , 9 9 7 , 5 0 0

9, 6 'iO, COO

9 5 , 3 0 2 . 0 0 0



1 T R A N S P O R T A T I O N  (CUNT.I

2 

3

A CALE £ D A V I S  R O A D  SEAL C C A T

5 AIR POR T M A I N T E N A N C E  E Q U I P M E N T

t H I G H W A Y  M A I N 1 E N A N C E  E Q U I P M E N T

7 L M I A T  A I R P O R T  SHOP

0 N U L A T O  R O A D  I M P R O V E M E N T S

9 S U U T H E A S T  R f G I O N

LO A V I A T I O N  P R U J E C T S

11 H I G H W A Y  P R O J E C T S

12 M A R I N E  P R O J E C T S

13 H I G H W A Y  M A I N T E N A N C E  E U U I P M E N T

1A FERRY  T R A N S F E R  B R I D G E  M A I N T E N A N C E

15 K AKE £ H O O N A H  R E P A I R S

16 K E T C H I K A N  S E A P L A N E  P U L L - C U T

17 R O O S E V E L T  D R I V E  I M P R O V E M E N T S  K E T C H I K A N

IB W E S T E R N  R E G I O N

15 A V I A T I O N  P R O J E C T S

20 H I G H W A Y  P R O J E C T S

21 BAR GE D O C K  W A L K W A Y ,  K I A N A

22 K C U E B U E  BIKE T R A I L S

23 N O A T A K / K O U U K  A R E A  E R O S I O N  C O N T R O L  ST U D Y

29 S O U T H  C E N T R A L  R E G I O N

25 AVIATION PROJECTS

26 H I G H W A Y  P R O J E C T S

27 M A R I N E  P R O J E C T S

2B A N C H C R A G E  I N T E R N A T I O N A L  A I R P O R T

29 LAKE HOO O S E R V I C E  R O A O

30 P E H A U I L I I A T E  R U N W A Y  6L
31 1 M I S C E L L A N E O U S  I M P R O V E M E N T S

32 S O U T H  AIR PO RT T A X U A Y

33 F A I R B A N K S  I N T E R N A T I O N A L  A I R P O R T

39 NE L A N D  . r QU I S IT ION

3 5  M I S C E L L A N E O U S  I M P R O V E M E N T S

36 U 5PS  A C C E S S  R O A D

37 S T A T E W I D E  A V I A T I O N  P R O G R A M S

30  E Q U I P M E N T  S T O R A G E  B U I L D I N G S

A L L C C A T I O N S

3 0 0 . 0 0 0  

3 , 0 0 0 , 0 0 0

5 3 C , 000  

1,100,000

2 , 6 0 0 , 0 0 0

2 6 0 . 0 0 0  

2 7 0 , 0 0 0

A P P R O P R I A T I O N

ITEMS

75 .0 00

2 5 0 . 0 0 0

9 0 . 0 0 0

2 9 0 . 0 0 0

1 7 5 .0 00

3 . 5 2 5 . 0 0 0  

2 1 , 7 1 3 , 9 0 0

2 . 3 2 9 . 0 0 0

8 5 . 0 0 0

19 5 . 0 0 0

6 0 . 0 0 0

1 6 0 . 0 0 0  

210,000

6 . 3 2 0 . 0 0 0  

10, 1 5 5 , 2 0 0

5,0 00

9 0 . 0 0 0

10.000

2,3 C O , 000 

2 6 , 3 6 8 , BOO 

1 7 6 ,0 00

9 . 9 3 0 . 0 0 0

A P P R O P R I A T I O N  

G E N E R A L  F UN D

7 5 . 0 0 0

2 5 0 . 0 0 0

9 0 . 0 0 0

2 6 0 . 0 0 0  

1 7 5 , 0 0 0

0 5 , 0 0 0

1 9 5 .0 00  

6 0 , 0 0 0

1 6 0 . 0 0 0  

2 1 0 , 0 0 0

5, 00 0

9 0 . 0 0 0

1 0 . 0 0 0

3 , 1 5 0 , 0 0 0

2 2 5 , 0 0 0

F U N D  S O U R C E S  

O T H E R  F U N D S

3 . 5 2 5 . 0 0 0  

21 , 7 1 3 , 9 0 0

2 . 3 2 9 . 0 0 0

6 , 3 2 0 , 0 0 0

1 0 , 1 5 5 , 2 0 0

2 , 3 0 0 , 0 0 0  

2 6 , 3 6 8 , £ 0 0  

1 7 6 , 0 0 0  

9 , 9 3 0 , 0 0 0

3 , 1 5 0 , 0 0 0

2 2 5 , 0 0 0

P A G E 12 S C S  C S M B  627
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21 
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23

24
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26 

27
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29

30 

3 L

32

33

34

35

36

37

38

T H ANS PO R T A 1 ION ICUNl.f

SEAL C O A T  INI’.
HEL ICUPT EH T RAN S P U R T A T  ION S T U O Y  

ST AT £ W 1 Of H I G H W A Y  P R O G R A M S  

SAFETY I M P R O V E M E N T S  

S A £C O f F - S Y S T L M  H O A D S  

C A S 1 I N C A U  CHANNEL. OH IDCE 

L A K I N A  RIVER  O H I O G E  

K E N N E C O T T  R I V E R  OR IDCE 

C O P P E R  RIVER H I G H W A Y  

S T A T E W I C E  M A R I N E  P R O G R A M S

FE R R Y  DO O R S  AN D  CAR D E C K I N G  

SALT WA T E R  P I P I N G  R E P L A C E M E N T  

E L E C T R I C A L  S Y S T E M S  

R E P O W E P  H A T A N U S K A  

SE WA G E  T R E A T M E N T  S Y S T E M S

A L L C C A T I O N S

0 , 2 6 0 , 7 0 0  

1 6 , 6 7 5 , 5 0 0  

1 2 , 4 2 2 , 3 0 0

9 1 6 . 7 0 0  

2 , 4 7 5 , 4 0 0

4 3 1 . 7 0 0

A P P R O P R I A T I O N  

ITEMS 

I,000,000 

5 0 0 , 0 0 0  

41, 101, 300

* * * * * *

D E P A R T M E N T  O F  A D M I N I S T R A T I O N

OATA  P R O C E S S I N G  F A C I L I T I E S

EL E C T R I C A L  S U P P L Y / I H P R O V E  E N V I R C N M E N T A L  C O N T R O L S  

NE W  C O M P U T E R / C O N V E R T  S Y S T E M S / T R A I N  P E R S O N N E L  

I M P I C Y E E  H O U S I N G  M A I N T E N A N C E  AN D  I N S P E C T I O N  

D E P A R T M E N T  OF R E V E N U E

P O S I T I O N S ,  R U R A L  R E L O C A T I O N  S T L O Y  

D E P A R T M E N T  OF T R A N S P O R T A T I O N  

C O M M O N  ICA TI ONS

R E P L A C E M E N T  O F  M O B I L E  R A D I O S  

CATA A CQU IS IT I O N  S Y S T E M  

M I C R O W A V E  S I T E S  

E Q U I P M E N T  R E P L A C E M E N T - W O R K I N G  C A P I T A L  F UN D 

C A P I T A L  I M P R O V E M E N T S  P R O G R A M - A N A L Y S I S / C C N T R O L  

P R O J E C T  F I N A N C I A L  M A N A G E M E N T  S Y S T E M  

R E I H C U R S E  P U B L I C  F A C I L I T I E S  P L A N N I N G  F U N D  

B U I L D I N G  t E Q U I P M E N T  S E R V I C E S

3 C 0 . 0 0 0  

3 5 0 , 0 0 0  

I C O , 000 

5 ,2eo* ,ooo  

1 , 3 2 0 , 0 0 0

* * * * * 

• *♦ * * * * G E N E R A L  G O V E R N M E N T  * ♦ 

* * * * * *

3 4 4 , £ 0 0  

3 5 , 0 0 0  

10 0 ,0 0 0

5 0 . 0 0 0

7 4 . 0 0 0

4 4 9 , 6 0 0

7 8 9 , 7 0 0

13 0 , 0 0 0

1 0 , 0 0 0

4 7 9 , 8 0 0

8 , 8 9 1 , 3 0 0

1 2 4 ,0 00

1 , 0 4 3 , 0 0 0

3 0 0 . 0 0 0

3 5 0 . 0 0 0

1 0 0 . 0 0 0

5 , 7 8 0 , 0 0 0  

1 , 3 2 0 , 0 0 0

4 4 9 , 6 0 0

7 8 9 , 7 0 0

1 0 , 0 0 0

4 7 9 , 0 0 0

1 3 0 , 0 0 0

8 , 8 9 1 . 3 0 0

1 7 4 , 8 0 0

1 , 0 4 3 , 0 0 0

P A G E  23
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13
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G I N E P A L  G C V E R N H E N T  ( C O N T . )

E M t R C t m . V  H E A T I N G  S Y S T E M  R E P A I R S  

ROOF R E N O V A T I O N  f. R E P A I R

CAP I TOl U U I L D I n C - H E A T I N G  S Y S T E M  R E H A U l l  ITA T 1 CN 

P A I N T I N G  S T A T E  F A C I L I T I E S

E L E C T R I C A L  M U M I 1 U R I N G ,  J U N E A U  CT-FICE O U I L D I N C  

R E H A O I L I T A T E  H I G H W A Y S  S T E A M  S Y S T E M - V A L D E 2  

C A P ITOL  MU ILD ING i C L E A N  E M F R I C P  M A R E L E  

L E G I S L A T U R E

L E G I S L A T I V E  C O U N C I L

JGINT L A N D  U SE  P L A N N I N G  C O M M I S S I O N  S E M I N A R  

C A P I T O L - K E C A K P E T  S E C O N D  F L O U R  H A L L W A Y

A L L C C A T  IONS

7 7 . 0 0 0  

2 C O ,000 

A PO,000 

1 10,000

3 6 . 0 0 0  

1 A O ,000

A P P R O P P I A T I O N  

ITEMS

A P P R O P R I A T I O N  FUND S O U R C E S

G E N E R A L  FUNO O T H E R  F U N DS

3,000

17 ,0 00

0,000

3 , 0 0 0

1 7 , 0 0 0

8,000

- - R E M A I N D E R  O F  P A C E  I N T E N T I O N A L L Y  L E F T  B L A N K - -

P A G E  |*
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POOCH W-ALASKA OFFICE DUILDINC

FIHIHCE DIVISIOH 
POUCH V/F-SIATE CAPITOL

WIIEAU 93301
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M E M O R A N D U M

TO: T h e  H o n o r a b l e  J o h n  S a c k e t t

C h a i r m a n

S e n a t e  F i n a n c e  C o m m i t t e e

F R O M :  A l i s o n  F a r n a n ,  F i s c a l  A n a l y s t

L e g i s l a t i v e  F i n a n c e

D A T E :  M a y  2 4, IS 78

RE: C A P I T A L  B U D G E T  I N T E N T

W h e n  t h e  S e n a t e  F i n a n c e  C o m m i t t e e  r e p o r t e d  o u t  

S C S  C S H B 0 2 7 ,  t h e  a t t a c h e d  1 e L I. e r of i n t e n t  w a s
a d o p t e d  a n d  p r i n t e d  i n  t h e  J o u r n a L , -

✓*’
/ J

In o r d e r  t h a t  t h e  H o u s e  r e c e i v e '  S_B_628. ( S e n a t e  C a p i t a l  

B u d g e t )  in c o m p l e t e  f o r m  w i t h  the i n t e n t  i n c l u d e d  in 

t h e  b i l l ,  y o u  m i g h t  w i s h  to m o v e  (ei Liter by f l o o r  

a m e n d m e n t  o r  t h r o u g h  t h e  e n g r o s s i n g  p r o c e s s )  to h a v e  

t h e  a L i n c h e d  i n t e n t  i n c o r p o r a t e d  i n t o  t h e  b i l l .
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L E T T E R  O F  I N T E N T  

a c c o m p a n y i n g  

S C S C S H B  6 2 7

T o : 

F r o m :

T h e  H o n o r a b l e  J o h n  R a d e r ,  P r

J o h n  C. Sacke'tt r^|
C h a i r m a n
S e n a t e  F i n a n c e  C o m m i t t e e

U

e s i d e n t

T h e  C a p i t a l B u d g e t  f o r  t h e  G e n e r a l  G o v e r n m e n t  c a t e g o r y  

c o n t a i n s  t w o  a p p r o p r i a t i o n s  f o r  D a t a  P r o c e s s i n g  F a c i l i t i e s  
i n  t h e  D e p a r t m e n t  o f  A d m i n i s t r a t i o n .  L e g i s l a t i v e  i n t e n t  

r e l a t i n g  t o  t h e  a p p r o p r i a t i o n s  is a s  f o l l o w s :

E l e c t r i c a l  S u p p l y / I m p r o v e  E n v i r o n m e n t a l  C o n t r o l s :

T h e  a p p r o p r i a t i o n  f o r  D a t a  P r o c e s s i n g ,  a n d  i t s  
e x p e n d i t u r e ,  a r e  c o n t i n g e n t  u p o n  t h e  f o l l o w i n g :
T h i s  a p p r o p r i a t i o n  o f  $ 4 4 9 . 6  s h a l l  b e  u s e d  f o r  

n o  o t h e r  p u r p o s e  t h a n  f o r  e l e c t r i c a l  s u p p l y  
i n c r e a s e s  a n d  e n v i r o n m e n t a l  c o n t r o l  i m p r o v e m e n t s .

N e w  C o m t > u t e r / C o n v e r t  S y s t e m s / T r a i n  P e r s o n n e l :

T h e  a p p r o p r i a t i o n  oi $ 7 8 9 . 7  r e l a t i n g  t o  c o m ­
p u t e r  h a r d w a r e ,  e q u i p m e n t  r e l a t i n g  t o  t h e  

h a r d w a r e ,  s y s t e m  c o n v e r s i o n  s u p p o r t ,  a n d  t h e  

t r a i n i n g  o f  p e r s o n n e l ,  t a k e s  e f f e c t  J a n u a r y  1,

1 9 7 9 .

A t  t h i s  t i m e ,  t h e  d a t a  p r o c e s s i n g  p r o g r a m  d o e s  n o t  h a v e  
t h e  c a p a b i l i t y  o f  p r i n t i n g  c a p i t a l  b u d g e t  i n t e n t  i n  t h e  

b u d g e t  b i l l .  T h i s  p r o g r a m  is n o w  b e i n g  m o d i f i e d  t o  i n ­
c o r p o r a t e  t h i s  f e a t u r e  f o r  c a p i t a l  p r o j e c t s .


