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TH E  LEGISLATURE O F  T H E  STATE O F  A L A S K A
T E N T H  LEGISLATURE

FISCAL NOTE

REQUEST
Bill/Resolution No. CSHB 558_________________________________________
Title____________ Extending Leave and Insurance Benefits to Certain Employees
Requested by_ House Finance Committee Date 5/5/78

II. FISCAL DETAIL 
Agency Affected, DEpt. of Administration - Retirement & Benefits
Program Category Affected___
Budget Request Unit(s) Affectcd_

General Government

EXPENDITURES (Thousands of Dollars)

FY 77 FY 78 FY 79 FY 80 FY 81 FY 82
100 PERSONAL SERVICES
700 TRAVEL
300 CONTRACTUAL
400 COMMODITIES
500 EOUIPMENT
600 LAND & STRUCTURES
700 GRANTS. CLAIMS. ETC.
lo o  b e n e f i t s 1085.1

TOTAL 1085.1

FUNDING (Thousands of Dollars)
GENERA I FUND 8 0% 868 .0
FEDERAL FUNDS 17% 184.5
OTHER (Soecifv) 3% 32.6

POSITIONS

FULL TIME
PART TIME
TEMPORARY

III. ANALYSIS (See Fiscal Note Preparation Instructions, Section III)
Estimated that the cost to provide group insurance benefits 

will increase at 13% per annum

Estimated that an average of 875 state temporary employees 
will qualify for benefits (First Year Cost Equals $1,085.1)

Prime Sponsor (First Legislator Named)

33-001 (Rev. 10/76)



FISCAL NOTE

REQUEST , „ „
Bill/Resolution No. Proposed CS for HOUSE BILL NO. 558________________________ ^
Tjt|e Extending leaves of absence and the benefits of grnua lnsnr.mre rn -

certain temporary employees of the state Date_____ 2-9-78______  ~
Requested by: House State Affairs Committee

T H E  LEGISLATURE O F  THE STATE O F  A L A S K A
T E N T H  LEGISLATURE

II. FISCAL DETAIL
Agency Affected________ Legislative Affairs
Program Category Affected______General Government
Budget Request Unit(s) Affected_____ Session Expenses

EXPENDITURES (Thousands of Dollars;

FY 77 FY 78 FY 79 FY 80 FY 81 FY 82
inn PERSONAL SERVICES 20.9 20 . 9 20 . 9 20.9
?nn TRAVEL
snn CONTRACTUAL
4nn COMMODITIES
son EQUIPMENT
finn LAND & STRUCTURES
7nn GRANTS. CLAIMS. ETC.

TOTAL 20.9 20.9 20 . 9 20.9

FUNDING (Thousands of Dollars)
GENERAL FUND 20.9 20 . 9 20.9 20.9
FEDERAL FUNDS
OTHER (Specify)

POSITIONS NONE

FULL TIME
PART TIME
TEMPORARY

III. ANALYSIS (See Fiscal Note Preparation Instructions, Section III)
Health insurance presently works on a full calendar-month basis for ex’,ting 
employees. If coverage could not be altered to specifically comply wiuti 30- 
day law, and calendar month coverage had to continue, the above would change 
Employees would not be covered until March 1 (the beginning of first month 
after completing 30 days' employment) and coverage would continue to the las 
day of the month in which termination occurred. Thus, the beginning would b 
set by fixed date of convening, however, ending month could vary depending 
on which day adjournment took place (i.e., adjourn May 3.1, coverage ends 
same day; adjourn June 1, coverage ends June 30 and entire month's premium 
must be paid even though employee worked only one day). If the State were 
unable to change the coverage plan with the insurance carrier, the specific 
letter of the proposed law would not be complied with. The above calculatio 
has assumed coverage would change to comply with the bill.

(Continued) s
2 - 9 - 7  8IV. DATE ________ PREPARED B Y ____ M. Rr-'Charney...

A G EN CY________ Legisla..t.i-v.e A.f f-n.i.r.s.
Original: Legislative Finance PHONE_________ 4 6.5 -3 85.Q
cc: Budget and Management

Prime Sponsor (First Legislator Named)



I II. A N A L Y S I S  ( C o n t i n u e d )

No estimates have been made-for any interim committee employees, only regular 
session employees routinely hired each year under the Legislative Affairs 
Agency budget. Legislative Finance would also be impacted.

Calculation is as follows:

Budgeted positions   647.5 man months *
Less 30-days' startup 
for each employee ----------  - 152.0_

495 .5

Estimated man months
for pre & post -----------  + 40.0

535.5

Estimated per cent of 
employees electing
coverage------------------ -----------  x______ 95%

508.7

Monthly cost: $82.18 * 
divided by 2 ------------  x____ 41.09

TOTAL $20,902.48

* Legislature budgets 152 temporary positions for a total of
647.5 man months plus lump sum amount for pre and post session 
activities.

Health Insurance rate will be $82.18.
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Original sponsors: Duncan and Miller Offered: 2/28/78
b 1 Referred: Finance

IN THE HOUSE BY THE STATE AFFAIRS COMMITTFE

CS FOR HOUSE BILL NO. 558 

IN THE LEGISLATURE OF THE STATE OF ALASKA 

TENTH LEGISLATURE - SECOND SESSION 

A BILL

For an Act entitled: "An Act extending leaves of absence to and amending

the group insurance benefits of certain employees of 

:i ; the state, and certain of its political subdivisions;
I

') i and providing for an effective date."
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2D.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 39.20,310(7) is amended to read:

(7) temporary employees hired for periods of less than 30 

consecutive days [12 CONSECUTIVE MONTHS];

* Sec. 2. AS 39.30.100(1)(A) is repealed and re-enacted to read:

(A) an employee, except an emergency employee, who has 

served with the same governmental unit as

(i) a permanent full-time employee for 30 days or

m o r e ;

(ii) a permanent part-time employee for 30 days or

more; or

(iii) a temporary employee fcr 60 days or more; how­

ever, temporary employees employed by a municipality partici­

pating in the provisions of sec. 90 of this chapter need not 

be provided coverage.

* Sec. 3. AS 39.30.100(2) is amended to read:

(2) "governmental unit" means the state [, A BOROUGH, MUNI­

CIPAL CORPORATION,] or any [OTHER] political subdivision of the state, 

and the North Pacific Fishery Management Council;

* Sec. 4. AS 39.30.090(14) is amended to read:

-1- CSHB 558



(14) Except as otherwise provided in written agreements b e­

tween the state and its public employees which are in effect on the 

effective date of this Act or as otherwise provided in any renewal of 

those agreements, for [FOR] each permanent or temporary part-time em­

ployee electing coverage under this section the state shall contribute 

one-half the state contribution rate for permanent full-time state 

employees, and the [PERMANENT] part-time employee, as a condition of 

employment, shall contribute the other one-half.

-Sec . 5-:— AS 39.30.090(1)— is amended to re a d :

(1) a group insurance policy shall provic

(A) physical examination insurance for permanent 

employees; and
v

\  (B) one or more of the following benefits: life insur­

ance, accidental death and dismemberment insurance, weekly indem­

nity insurant^, hospital expense insurance, surgical expense insur­

ance, dental e x p o s e  insurance,/^udio-visual insurance, or other

medical care .insurance.

\  .
*  Sec. 6. AS 39.30.100 is ameftde# by adding a new paragraph to read:

(5) "physical examination insurance" means coverage under a

x
group policy sufficient to/defray a b o r t i o n  of the cost of an annual

physcial examination foy  an eligible enffcloyee; the policy shall provide
/  \  

that payment may be mede, if an employee obtains a physical examination,
V

in accordance witlythe following schedule: \>v

C) for the first physical examination of the employee, 

70 per c & n t  of the cost of the examination;

(B) for a physical examination of an e m p X y e e  given 

dun£ng the next succeeding calendar year, 80 per cent o ^ t h e  

amination cost;

— (fr)— foTr~5-physica-lr-examination of an employee -givei)

CSHB 558 -2-



— during- the next—  suGoe e d ing c a lendar-y e a r , 90 per—

examination cost; and _____---

(D) for a physij^h'eXamination of an employee given 

during thejasxtr a n d e a c h  succeeding calendar year, the entire cost 

— 'tTir'thc-examinat-i o n .—

Sec . S '  Sections— 2----4— of- "Ihis Act taVce effect July 1, 1978.

a ; .  ' '• ; 7 *
" -■ ' - ■ ; <-

-3 - CSHB 558



I i IN THE HOUSE BY DUNCAN AND MILLER

HOUSE BILL NO. 558 

IN THE LEGISLATURE OF THE STATE OF ALASKA 

TENTH LEGISLATURE - SECOND SESSION 

A  BILL

For an Act entitled: "An Act extending leaves of absence to certain tempo-
|j

rary employees of the state."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 39.20.310(7) is amended to read:

(7) temporary employees hired for periods of less than 30 

consecutive days [12 CONSECUTIVE MONTHS];

Introduced: 1/9/78
Referred: State Affairs and
Finance
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THE LE G ISLA T U R E  OF THE STATE OF A LA SK A
TENTH LEG ISLA T U R E

FISCAL NOTE

CSHB 558
I .  R E Q U E S T

B i l l / R e s o l u t i o n  N o . ______________ ______________ _______________  _________
Xitle An Act Extending Leave and Insurance Benefits to Certain Employees"
R e q u e s t e d  b y _____________________________________________________________________________________ D a t e ____________

Page 'I of 2

I I .  F I S C A L  D E T A I L
A g e n c y  A f f e c t e d _________________ Administration - Division of Retirement & Benefits
P r o g r a m  C a t e g o r y  A f f e c t e d  Retirement and Benefits (General Government)______
B u d g e t  R e q u e s t  U n i t ( s )  A f f e c t e d  Other Benefits (Health/Life Insurance) ____

E X P E N D I T U R E S  ( T h o u s a n d s  o f  D o l l a r s )

F Y  7 8 F Y  7 9 F Y  8 0 F Y  8 1 F Y  8 2 F Y  8 3

1 0 0 P E R S O N A L  S E R V I C E S 9 . 1 1 0 . 0 1 1 . 0 1 2 . 1 1 3 . 3

? ,oo T R A V E L
3 0 0 C O N T R A C T U A L *

4 0 0 C O M M O D I T I E S 0 . 3 0 . 3 0 . 3 0 . 3 0 . 3

s o o E O U I P M E N T 0 . 5
6 0 0 L A N D  &  S T R U C T U R E S
7 0 0 G R A N T S .  C L A I M S .  E T C .
1 0 0 BENEFITS 1 3 7 2 . 1 1 5 5 0 . 5 1 7 5 2 . 0 1 9 7 9 . 8 2 2 3 7 . 2

T O T A L - 0 - 1 3 8 2 . 0 1 5 6 0 . 8 1 7 6 3 . 3 1 9 9 2 . 2 2 2 5 0 . 8

F U N D I N G  ( T h o u s a n d s  o f  D o l l a r s )

G E N E R A L  F U N D  8 0 % [ 1 1 0 5 . 6 1 2 4 8 . 6 1 4 1 0 . 6 1 5 9 3 . 8 1 8 0 0 . 6
F E D E R A L  F U N D S  1 7 % 2 3 4 . 9 2 6 5 . 3 2 9 9 . 8 3 3 8 . 7 3 8 2 . 6
O T H E R  ( S p e c i f y )  3% 4 1 . 5 4 6 . 9 5 2 . 9 5 9 . 7 6 7 . 6  _

P O S I T I O N S

F U L L  T I M E
P A R T  T I M E 1 1 1 1 1
T E M P O R A R Y

I I I .  A N A L Y S I S  ( S e e  F i s c a l  N o t e  P r e p a r a t i o n  I n s t r u c t i o n s ,  S e c t i o n  I I I )

1. Estimated that the cost to provide group insurance benefits will increase at 13% per 
annum

2. Estimated that an average of 875 state temporary employees will qualify for benefits 
(First Year Cost Equals $1,085.1).

3. Estimate that 8,300 permanent employees will qualify for physical examination insurance 
(First Year Cost Equals $287.0).

4. Cost for physical examination insurance for political subdivisions not included.
5. Administrative costs as attached.

I V .  D A T E
4/4/78 . P R E P A R E D  B Y

A G E N C Y  ________
P H O N E  ___________

Paul B. Arnoldt

Division of Retirement, and Benefits
465-4460O r i g i n a l :  L e g i s l a t i v e  F i n a n c e  

cc: B u d g e t  a n d  M a n a g e m e n t
P r i m e  S p o n s o r  ( F i r s t  L e g i s l a t o r  N a m e d )  State Affairs Committee 
Office of the Governor (Keith Specking)

3 3 - 0 0 1  ( R e v .  1 2 / 7 7 )
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APPENDIX

Page 2 of 2

The following administrative funds would be required to implement the 
provisions of CSHB 558:

1. Person Services - one permanent half-time position - Accounting 
Clerk III (Range 10) - salary and merit increases at 6% per year.

FY 79 monthly salary $603.00 x 12 = $7,236
Plus benefits at 25.5% = $1,845

TOTAL $9,081

2. Miscellaneous Expenses - initial cost office equipment and 
annual commodity and replacement costs.

FY 79 = $ 800
Succeeding FY1s = $ 300

These funds should be appropriated to the Division of Finance, Department of 
Administration, William C. Mull in, Director, 465-2240.



THE LEG ISLA T U R E  OF THE STATE OF A LA SK A
TENTH LEG ISLA T U R E

FISCAL N O T E

R E Q U E S T
Bill/Resolution No. C S H B  5 5 8________________________________________________________________________
Title______________E x t e n d i n g  L e a v e  a n d  I n s u r a n c e  B e n e f i t s  t o  C e r t a i n  E m p l o y e e s
Requested bv H o u s e  F i n a n c e  C o m m i t t e e ______________________ Date 5 / 5 / 7 8 ____________

II. FISCAL D E T A I L  
Agency Affected _ D E p t .  o f  A d m i n i s t r a t i o n  - R e t i r e m e n t  & B e n e f i t s

Program Category Affected_ G e n e r a l  G o v e r n m e n t

Budget Request Unit(s) Affected_

E X P E N D I T U R E S  (Thousands of Dollars)

F Y  77 F Y  78 F Y  79 F Y  80 F Y  81 F Y  82

100 P E R S O N A L  S E R V I C E S
200 T R A V E L

300 C O N T R A C T U A L
400 C O M M O D I T I E S

500 E O U I P M E N T
600 L A N D  &  S T R U C T U R E S

700 G R A N T S ,  CLAIMS, ETC.
1 0 0  b e n e f i t s 1 0 8 5 . 1

T O T A L 1 0 8 5 . 1

F U N D I N G  (Thousands of Dollars)

G E N E R A L  F U N D  8 0% 868 .0
F E D E R A L  F U N D S  17% 1 8 4 . 5

O T H E R  (Specify) 3% 3 2 . 6

POSITIONS

F U L L  T I M E
P A R T  T I M E
T E M P O R A R Y

III. A N A L Y S I S  (See Fiscal Note Preparation Instructions, Section III)

E s t i m a t e d  t h a t  t h e  c o s t  t o  p r o v i d e  g r o u p  i n s u r a n c e  b e n e f i t s  
w i l l  i n c r e a s e  a t  1 3 %  p e r  a n n u m

E s t i m a t e d  t h a t  a n  a v e r a g e  o f  8 7 5  s t a t e  t e m p o r a r y  e m p l o y e e s  
w i l l  q u a l i f y  f o r  b e n e f i t s  ( F i r s t  Y e a r  C o s t  E q u a l s  $ 1 , 0 8 5 . 1 )

JV. D A T E  5 / 5 / 7 8

Original: Legislative Finance
cc: Budget and Management

Prime Sponsor (First Legislator Named)

33-001 (Rev. 10/76)

P R E F A R E D  B Y  S t e v e  C o w p e r ,  C h a i r m a n
A G E N C Y ________H o u s e  F i n a n c e  C o m m i t t e e

P H O N E  465-37_95_



FISCAL N O T E

I. R E Q U E S T
Bill/Resolution No. P r o p o s e d  CS for H O U S E  B I L L  NO. 558________________________________

Title E x t e n d i n g  l e a v e s  of a b s e n c e  and the b e n e f i t s  of g r o u p  i n s u r a n c e  to ^
c e r t a i n  t e m p o r a r y  e m p l o y e e s  of the s t a t e  Date_______ 2 - 9 - 7 8 _________ f a

R e q u e s t e d  by: H o u s e  S t a t e  A f f a i r s  C o m m i t t e e

(A
A

II. FISCAL D E T A I L  ^

Agency Affected____________k e g i s l a t i v e  A f f a i r s ________________________________________________
Program Category Affected G e n e r a l  G o v e r n m e n t ___________________________________________
Budget Request Unit(s) Affected_______ S e s s i o n  E x p e n s e s __________________________________________

THE LEG ISLA T U R E  OF THE STATE OF A LA SK A
TENTH LEG ISLA T U R E

E X P E N D I T U R E S  (Thousands of Dollars)

F Y  77 F Y  78 F Y  79 F Y  80 F Y  81 F Y  82

100 P E R S O N A L  S E R V I C E S 20 . 9 20 . 9 20 . 9 20 . 9

?,00 T R A V E L
300 C O N T R A C T U A L
400 C O M M O D I T I E S

500 E Q U I P M E N T
600 L A N D  &  S T R U C T U R E S

700 G R A N T S .  CLAIMS, ETC.

T O T A L
20.9 20.9 2 0 . 9 20.9

F U N D I N G  (Thousands of Dollars)

G E N E R A L  F U N D 20.9 20 . 9 20 . 9 20 . 9

F E D E R A L  F U N D S

O T H E R  (Specify )

POSITIONS 

F U L L  T I M E

N O N E

P A R T  T I M E
T E M P O R A R Y

III. A N A L Y S I S  (See Fiscal Note Preparation Instructions, Section III)

H e a l t h  i n s u r a n c e  p r e s e n t l y  w o r k s  on a fu l l  c a l e n d a r - m o n t h  b a s i s  for e x i s t i n g  
e m p l o y e e s .  If c o v e r a g e  c o u l d  not be a l t e r e d  to s p e c i f i c a l l y  c o m p l y  w i t h  30- 
d a y  law, a n d  c a l e n d a r  m o n t h  c o v e r a g e  h a d  to c o n t i n u e ,  the a b o v e  w o u l d  c h a n g e .  
E m p l o y e e s  w o u l d  not be c o v e r e d  u n t i l  M a r c h  1 (the b e g i n n i n g  of f i r s t  m o n t h  
a f t e r  c o m p l e t i n g  30 d a y s '  e m p l o y m e n t )  and c o v e r a g e  w o u l d  c o n t i n u e  to the l a s t  
d a y  of the m o n t h  in w h i c h  t e r m i n a t i o n  o c c u r r e d .  T h u s ,  the b e g i n n i n g  w o u l d  be 
set by f i x e d  d a t e  of c o n v e n i n g ,  h o w e v e r ,  e n d i n g  m o n t h  c o u l d  v a r y  d e p e n d i n g  

on w h i c h  d a y  a d j o u r n m e n t  t o o k  p l a c e  (i.e. , a d j o u r n  M a y  31, c o v e r a g e  e n d s  
s a m e  day; a d j o u r n  J u n e  1, c o v e r a g e  e n d s  J u n e  30 and e n t i r e  m o n t h ' s  p r e m i u m  
m u s t  be p a i d  e v e n  t h o u g h  e m p l o y e e  w o r k e d  o n l y  o n e  day). If the S t a t e  w e r e  
u n a b l e  to c h a n g e  the c o v e r a g e  p l a n  w i t h  the i n s u r a n c e  c a r r i e r ,  the s p e c i f i c  
l e t t e r  of t h e  p r o p o s e d  l a w  w o u l d  n o t  be c o m p l i e d  w i t h .  The a b o v e  c a l c u l a t i o n  
h a s  a s s u m e d  c o v e r a g e  w o u l d  c h a n g e  to c o m p l y  w i t h  the bill.

( C o n t i n u e d )  '■>»._ / / /  / )

2 — 9 — 78 — ■*—
IV. D A T E ____________________________P R E P A R E D  B Y ________ LL Rrr^Ch a,rney_, Dixer.

A G E N C Y  _______________ Leg.islat:x.v.e A.f.fa l.r-s—
Original: Legislative Finance P H O N E  _________________ 4 6 5 - 3 8  5 0

cc: Budget and Management
Prime Sponsor (First Legislator Named)

33-001 (Rev. 10/76)



I I I .  A N A L Y S I S  ( C o n t i n u e d )

No e s t i m a t e s  h a v e  b e e n  m a d e  for a n y  i n t e r i m  c o m m i t t e e  e m p l o y e e s ,  o n l y  r e g u l a r  

s e s s i o n  e m p l o y e e s  r o u t i n e l y  h i r e d  e a c h  y t d  u n d e r  the L e g i s l a t i v e  A f f a i r s  

A g e n c y  b u d g e t .  L e g i s l a t i v e  F i n a n c e  w o u l d  a l s o  be i m p a c t e d .

C a l c u l a t i o n  is as f o l l o w s :

B u d g e t e d  p o s i t i o n s    6 4 7 . 5  m a n  m o n t h s  *

L e s s  3 0 - d a y s '  s t a r t u p
for e a c h  e m p l o y e e  ------- ------ 152 .0

495 .5

E s t i m a t e d  m a n  m o n t h s
for p r e  & p o s t  ------- 4 0 . 0

535 .5

E s t i m a t e d  p e r  ce n t  of 

e m p l o y e e s  e l e c t i n g  
c o v e r a g e  ------- -------  X 95%

508 . 7

M o n t h l y  cost: $ 8 2 . 1 8  * 
d i v i d e d  by 2 ------- --------- X 4 1 . 0 9

T O T A L  $ 2 0 , 9 0 2 . 4 8

* L e g i s l a t u r e  b u d g e t s  152 t e m p o r a r y  p o s i t i o n s  for a t o t a l  of
6 4 7 . 5  m a n  m o n t h s  pl u s  l u m p  s u m  a m o u n t  for p r e  a n d  p o s t  s e s s i o n  
a c t i v i t i e s .

H e a l t h  i n s u r a n c e  r a t e  w i l l  be $ 8 2 . 1 8 .



\ “ *

Re: Temporary Employees

Mr. Chairman: Members of the Comnittee:

I am Cherie Shelley, Government Relations Specialist for Alaska Public 

Employees Association and I am here to present testimony on House Bills 558, 

560, and 564 which deal with temporary employment by the State of Alaska.

Although members of the Committee may receive many "give-me" or "pork 

barrel" requests, this is not such legislation. 4.P.E.A. views this legislation 

as an attempt to remedy the most serious problems nuw facing our membership and 

state employees generally. I would like to present you with the following 

information:

1. As you know Title 39 of the Alaska Statutes deals with "Public 

Officers and Employees" and also sets up the Personnel Act.

Title 39 has remained substantially unchanged since 1960. It 

has not kept place with collective bargaining instituted in 

1972, with the needs of state employees nor with the need of 

the State of Alaska generally. (See Ombudsman Report Re:

Personnel, Exhibit VII.) The most serious inequity in Title 

39 is the situation created for temporary employees.

2. Under Title 39 of the Statutes of the State of Alaska temp­

orary employees are denied the following benefits:

a. Alaska Statute 39.20.310 denies temporary employees

annual leave, sick leave, terminal leave, and court

leave.

b. Alaska Statute 39.30.100 denies temporary employees

group life and health insurance.

c. Alaska Statute 39.35.680 denies temporary employees

 the right to participate in .the. .State Retirement

System. .

TESTIMONY PRESENTED BY ALASKA PUBLIC EMPLOYEES ASSOCIATION
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d. The operation of the Personnel System provided

for in Title 39 of the Alaska Statutes is run by

the Division of Personnel and Labor Relations in

a manner which deprive?, temporary employees of a

permanent appointment and requires them to remain

in a temporary status.

The situation described above might be equitable if "temporary

employment" truly meant "temporary employment," however, it

most emphatically does not. Approximately two and one-half

years ago I began working in the field of labor and labor

relations. At that time I understood a temporary employee

to be an employee who worked for an employer for a period of

thirty days or less, which is the definition of a temporary
      ...

employee in the private sector. Temporary employment is not

so defined in the State of Alaska as some temporary employees

have been the same temporary position for a period as long as

eight years. (See Report of Status Exhibit VI.)

Currently there are approximately 1,500 temporary state

employees. Approximately 1 out of every 7.5 state employee^

is a temporary. As of December 17, 1977, 206 "temporary" r

employees had been in this status for a period of 9 months

or longer. '• -—

As a side note, just prior to this Legislature convening, the 

Division of Personnel, aware of the spotlight focusing upon abuses 

within the Division, dismissed temporary employees in mass, in­

dicating to the terminated employees that A.P.E.A. had forced the 

terminations, which is not correct. Of the temporary employees 

remaining, many have been employed by the State of Alaska for 

periods well over six months. If this problem is ever going to 

be corrected, it must be done now.

Can the members of this Committee imagine working for the State 

for a period of 2.3 months or 24 months and receiving no annual 

leave, sick leave, health benefits, retirement benefits, etc.



A.P.E.A. can provide you with a long list of "horror" stories 

illustrating the unfairness and inequities of such situations. 

However, what may concern this Committee most are the abuses 

and the manipulation of the Personnel and Merit System carried 

out "in the name of use of temporary employees." The following 

is a list of the abuses which have occurred through the use of 

temporary employees:

a. Rule 3 of the Personnel Rules on ‘Recruitment and Exami­

nation" becomes in part meaningless through the by-passing 

of this entire procedure.

/"*b. Rule 4 of the Personnel Rules on the use of "Eligible Lists" 

I is even more meaningless. The State in the case of every

\ hire of a temporary simply by-passes this entire merit

I procedure. It by-passes exams and eligible lists because 

/  temporaries do not have to take these exams.

\c. It violates the concept of hiring Alaska residents for

there is no check on whether these temporaries are 

/. residents or not. In some cases, temporary hires are

/ used as a way of getting non-residents on Personnel

/  Registers above residents.

d. Hiring of temporaries before they have taken the exam

\ or beer, put on the register so that persons on the

\ registers are simply by-passed.

x\e. Failure to meet minimum qualifications and a failure

to be on the eligible list to the detriment of those 

"who play the game fairly." (See Ombudsman's Report Re: 

State Personnel System, Exhibit VII.)

7. Legislative funding of permanent positions are simply dis­

regarded through the use of temporaries as temporary employees 

■are less costly, permanent positions are simply left vacant 

ana a temporary employee carries out the functions of the 

_ Budgeted permanent position. (See the attached personnel 

rosier from tne Division of Public Assistance, Exhibit VIII.)

3,



8, Equally important, t.'ja principles of simple due process and 

fairness are violated by the use of temporary appointments.

Temporary employees have no rights. They can be hired, fired, 

disciplined, and moved here and there with nô  recourse v/hatsoever.

For a true temporary position of thirty days or less (as defined 

in the private sector) suer action would probably be equitable, 

however, temporary appointments are now used as a "pre-probationary 

period," Thus, the employee serves 9 months or longer in temporary 

status and then must serve as additional prob? '-ary period of 

6-12 months,

9, House Bill 560 is a conservative effort to deal with the previous 

discussed inequities of temporary employment. Bill 560 provides 

for the following changes in the existing system:

a, temporary appointments shall be made only from . 

eligible lists for appointment;

b. temporary appointments shall meet the minimum 

qualifications required of individuals seeking 

permanent employment in the class into which 

they are to be hired;

c. waiver of the requirements of (a) and (b) may be

granted by the director as to any temporary 

appointment but that, if granted, each waiver 

shall be accompanied by a written statement 

providing reasons for the waiver and the state­

ment shall be a public document; and

d, temporary appointments to positions in state 

service may not exceed 10 per cent of the total 

number of classified state employees.

In conclusion, based on my experience in this area, I believe that this is 

the most abused and unfair of state employment. The problem has been evolving 

since 1960 and has reached serious proportions. Abuses are .flagrant and morale

4.



among 1 out of every 7.5 employees is low to non-existent.

Thank you,

Cherie Shelley 
Government Relations Specialist 
Alaska Public Employees Association
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DIVISION OF RETIREMENT ft BENEFITS
POUCH CR
JUNEAU, ALASKA 99811

April 14, 19.78

The Honorable Steve Cowper 
Representative 
Alaska State Legislature 
Pouch V
Juneau, AK 99811

Dear Representative Cowper:

During the House Finance Committee hearing regarding CSHB 558 held on 
April 4, you requested that I incorporate the cost of'providing group life 
and health insurance to temporary employees of the University of Alaska 
within the fiscal note we had just drafted for this bill. Although I agreed 
to do so, I quickly discovered that I was unable to comply with your request 
for reasons which will be noted in the following paragraphs. I do have 
gross cost data for you, but it is not reflected in the fiscal note submitted 
for CSHB 558.

For whatever use you may make of it, I estimate the cost of providing group 
life and health insurance— comparable to that provided for under AS 39.30—  
for temporary employees of the University of Alaska to be $630,513 for FY 
79. However, I found it necessary to "back into" this figure and I would 
emphasize that it is an estimate based on thin data.

Unfortunately, the University does not have the existing capability to 
identify temporary employees who are retained for 60 days or more each year. 
It was therefore necessary to extrapolate that figure from the total number 
of temporary hires provided by their payroll department. This was done using 
the same ratio of temporaries employed for more than 60 days as is currently 
found in the Executive Branch. Without going into detail, I arrived at a 
figure of 594 such employees, costing $557,976 per annum in premiums, and 
cranked in a projected 13% premium increase for FY 79: The result is 
$630,513.

I am sorry that I was unable to include this figure in the fiscal note on 
CSHB 558. As it turns out, we had already transmitted the note by the time 
I returned from the committee hearing. That not withstanding, my director, 
Mr. Arnoldt, correctly pointed out that the University is not covered by 
Article 2 of AS 39.30 and that it would take a major revision of that Article 
to accomplish that coverage; therefore, it would be misleading to attach

NOTE:Pleoso Include Your Social Security Number In All Correspondence & Requests
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such costs to a bill modifying only two sections of the Article, and not 
modifying those in a manner affecting the University. Most important, 
however, is that fact that we have no data to prepare an accurate note on 
this subject.

Frankly, we would not submit a fiscal note (except in desperation) based on 
the methodology I earlier described. While the cost I quote is undoubtedly 
in the ball park, I cannot say that it is as accurate as we typically strive 
for on a fiscal note. It would have entailed weeks to gather the data that 
we would typically use in preparing such a note. Realizing that further 
hearings on CSHB 558 were contingent upon receipt of a fiscal note (and 
hearing Representative Duncan's concerns on delay), Mr. Arnoldt and I hoped 
that this letter would suffice for your purposes.

I have twice called to discuss this issue with you, but I have been unable 
to reach you. I am available at your convenience should you wish to pursue 
the matter further.

Sincerely,

Bruce A. Cummings 
Deputy Director

BAC/jb
cc: Paul Arnoldt
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IN TEE HOUSE BY THE FINANCE COMMITTEE

CS FOR HOUSE BILL NO. 558 (Finance)

IN THE LEGISLATURE OF THE STATE OF ALASKA 

TENTH LEGISLATURE - SECOND SESSION 

A  BILL

For an Act entitled: "An Act extending leaves of absence to and amending the

group insurance benefits of certain employees of the 

state, and certain of its political subdivisions; and 

providing for an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 39.20.310(7) is amended to read:

(7) temporary employees hired for periods of less than 30 

consecutive days [12 CONSECUTIVE MONTHS];

*  Sec. 2. AS 39.30.100(1)(A) is repealed and re-enacted to read:

(A) an employee, except an emergency employee, who has 

served with the same governmental unit as

(i) a permanent full-time employee for 30 days or

more;

(ii) a permanent part-time employee for 30 days or

m o r e ; or

(iii) a temporary employee for 60 days or more; h o w­

ever, temporary employees employed by a municipality partici­

pating in the provisions of sec. 90 of this chapter need not 

be provided coverage.

* Sec. 3. AS 39.30.100(2) is amended to read:

(2) "governmental unit" means the state [, A BOROUGH, MUNI­

CIPAL CORPORATION,] or any [OTHER] political subdivision of the state, 

and the North Pacific Fishery Management Council;

* Sec. 4. AS 39.30.090(14) is amended to read:

-1- CSHB 5 5 8 (Finance)
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(14) Except as otherwise provided in written agreements b e­

tween the state and its public employees which are in effect on the 

effective date of this Act or as otherwise provided in any renewal of

those agreements, for [FOR] each permanent or temporary part-time em­

ployee electing coverage under this section the state shall contribute 

one-half the state contribution rate for permanent full-time state 

employees, and the [PERMANENT] part-time employee, as a condition of 

employment, shall contribute the other one-half.

*•* .Sec. 5. This Act takes effect July 1, 1978.

CSHB 5 5 8 (Finance) -2- I



T H E  LEGISLATURE OF T H E  STATE O F  A L A S K A
TEN i H LEGISLATURE

R E Q UEST
Bill/Resolution No.

FISCAL NOTE,.

R E V I S E D

j j tle An A ct extending  leave to  temporary employees
Requested bv f in a n ce  Committee pate

II. FISCAL DETAIL
Agency Affected_____ 1
Program Category Affected ~̂
Budget Request Unit(s) Affected

EXPENDITURES (Thousands of Dollars)

FY  78 FY 79 FY 80 FY 81 FY  82 FY 83
100 PERSONAL SERVICES 359.8 377.8 396. 7 416.6 437.4
?00 TRAVF1.
300 CONTRACTUAL
400 COMMODITIES
soo EOUIPMFNT
600 LAND & STRUCTURES
700 GRANTS. CLAIMS. ETC.

TOTAL 359.8 377.8 396.7 416.6 437.4

FUNDING (Thousands of Dollars)
GENERAL FUND
FEDERAL FUNDS
OTHER (Specify)

POSITIONS

FULL TIME
PART TIME
TEMPORARY

III. ANALYSIS (Sec Fiscal Note Preparation Instructions, Section III)
Based on data from Division of Personnel and Labor Relations, Labor 
Research sections: assume annual number of temporary employees at 1901

Average length of service 2.7 Mo.
75% employment greater than 30 days
Salary range 8 - Step A
Sick Leave average at 0 days per employee year
Salary increase at 5% annual rate-*"

1901 X .75 = 1425.75 X 2.7 = 3850 - 12 = 3 2 1 SL 3 2 1 X 8 = 2658-21w65'dys
AL 321 X15 = 4815^21.65 Dy<

Months Sick Leave = 118.6
Months Annual Leave = 222.4
Total 341.0 Man Months
FY 78 cost 341 mo. X $1005 = $342,705 - Total

IV. r t A T F . M a y  5, 1978___________PREPARED B Y  Russell Clark
AGENCY Department--.of -Admi nu-st-ra f̂cion-

Original: Legislative Finance PHONE 4 65-2293_____
cc: Budget and Management

Prime Sponsor (First Legislator Named) Duncan/Ray
Governor's Office (SpeckincO 

33-001 P - Hunt pecKln9>



FISCAL DETAIL
Agency Affected_____________
Program Category Affected_____
Budget Request Unit(s) Affected_

FISCAL NOTE.
REQUEST
Bill/Resolution No. CSHB 558_________________________________________
Title____________Extending Leave and Insurance Benefits to Certain Empl ny,->rs
Requested by  House Finance Committee _____ Date 5/5/78________________

T H E  LEGISLATURE O F  T H E  STATE O F  A L A S K A
T E N T H  LEGISLATURE

DEpt. of Administration - Retirement & Benefits 
General Government___________________________________

EXPENDITURES (Thousands of Dollars)

FY 77 FY 78 FY 79 FY 80 FY 81 FY 82
100 PERSONAL .SERVICES
200 TRAVEL
300 CONTRACTUAL
400 COMMODITIES
S00 EQUIPMENT
600 LAND & STRUCTURES
700 GRANTS. CLAIMS. ETC.
loo benefits 1085.1

FUNDING (Thousands of Dollars)
GENERAL FUND 8 0% 868 .0
FEDERAL FUNDS 17% 184.5
OTHER (Specify) 5% 32.6

POSITIONS

FULL TIME
PART TIME
T E M P O R A R Y

III. ANALYSIS (See Fiscal Note Preparation Instructions, Section III)

Estimated that the cost to provide group insurance benefits 
will increase at 13% per annum

Estimated that an average of 875 state temporary employees 
will qualify for benefits (First Year Cost Equals $1,085.1)

Prime Sponsor (First Legislator Named)

33-001 (Rev. 10/76)



T H E  LEGISLATURE OF THF. STATE O F  A L A S K A
T E N T H  LEGISLATURE

FISCAL NO T E

Proposed CS for HOUSE BILL NO. 556
REQUEST
Bill/Resolution No.,_____________
Title Extending leaves of absence and the benefits of croup insurance to

certain temporary employees of the state Date_____ 2-9-78_____
Requested by: House State Affairs Committee

II. FISCAL DETAIL 
Agency Affected,

O,

t7-

(A

(A

«C
Legislative Affairs

Program Category Affected_ General Government
Budget Request Unit(s) Affected_ Session Expenses

EXPENDITURES (Thousands of Dollars)

FY 77 FY 78 FY 79 FY 80 FY 81 FY 82
100 PERSONAL SERVICES 20.9 2 0.9 20.9 20.9
->00 TRAVEL
300 CONTRACTUAL
400 COMMODITIES
soo EQUIPMENT
600 LAND & STRUCTURES
700 GRANTS. CLAIMS. ETC.

TOTAL 20.9 20 .9 20.9 20.9

FUNDING (Thousands of Dollars)
GENERAL FUND 20.9 20.9 20 .9 20 . 9
FEDERAL FUNDS
OTHER (Specify)

PO S I T I ON ' S NONE

FULL TIME
PART TIME
TEMPORARY

III. ANALYSIS (See Fiscal Note Preparation Instructions, Section III)
Health insurance presently works on a full calendar-month basis for existing 
employees. If coverage could not be altered to specifically comply with 30- 
day law, and calendar month coverage had to continue, the above would change. 
Employees would not be covered until March 1 (the beginning of first month 
after completing 30 days' employment) and coverage would continue to the last 
day of the month In which termination occurred. Thus, the beginning would be 
set by fixed date of convening, however, ending month could vary depending 
on which day adjournment took place (i.e., adjourn May 31, coverage ends 
same day; adjourn June 1, coverage ends June 30 and entire month's premium 
must be paid even though employee worked only one day). If the State were 
unable to change the coverage plan with the insurance carrier, the specific 
letter of the proposed law would not be complied with. The above calcul’tion 
has assumed coverage would change to comply with the bill.

(Continued) 

IV. D A TE__ 2-9-78 PREPARED BY 
AGENCY 
PHONEOriginal: Legislative Finance

cc: Budget and Management
Prime Sponsor (First Legislator Named)



III. A N A L Y S I S  ( C o n t i n u e d )

No estimates have been made for any interim committee employees, only regular 
session employees routinely hired each year under the Legislative Affairs 
Agency budget. Legislative Finance would also be impacted.

Calculation is as follows:

Budgeted positions   647.5 man months *
Less 30-days' startup
for each employee ----- 152 .0

495 .5

Estimated man months
for pre & post ----- ------ + o o

535 .5

Estimated per cent of 
employees electing 
coverage ----- 95%

508 .7

Monthly cost: $82.18 * 
divided by 2 ----- 41.09

TOTAL $20,902.48

Legislature budgets 152 temporary positions for a total of
647.5 man months plus lump sum amount for pre and post session 
activities .

Health insurance rate will be $82.18.
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L A S K A  V u B L I C  E M P L O Y E E S  A S S O C I A T I O N
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Stale Headquarters: 130 Seward Street, Suite 508, Juneau, Alaska 99801 • Tel: (907) 586-2334

February 28, 1978

Representative Steve Cowper, Chairman 
House Finance Committee 
Pouch V
Juneau, Alaska 99811

Re: HB 558, HB 560, HB_ 564.

Dear Representative Cowper:

The Alaska Public Employees Association is requesting your support 
in the passage of HB 558, HB 560 and HB 564 in order to remedy the 
inadequate to non-existent benefits provided temporary employees by the 
State of Alaska and to correct the abusive use of temporary appointments 
in lieu of a permanent appointment by the State.

Under Title 39 of the Statutes of the State of Alaska temporary 
employees are denied the following benefits:

1. Alaska Statute 39.20.310 denies temporary employees annual 
leave, sick leave, terminal leave, and court leave.

2. Alaska Statute 39.30.100 denies temporary employees group 
life and health insurance.

3. Alaska Statute 39.35.680 denies temporary employees the 
right to participate in the State Retirement System.

4. The operation of the Personnel System provided for in Title
39 of the Labor Relations in a manner which deprives temporary 
employees of a permanent appointment and requires them to 
remain in a temporary status.

For your perusal, please find enclosed the following information 
concerning temporary employees:

Exhibit I. Testimony to be presented on behalf of Alaska Public 
Employees Association.

Exhibit II. Report of Status of Temporary Employees as of 
November 1977.

Exhibit III. Ombudsman's Report. Re: State Personnel System
December 16, 1977.

ANCHORAGE FIELD OFFICE 
909 W. 9TH. STREET. SUITE 120 
ANCHORAGE. ALASKA 99501 
TELEPHONE: (907) 274-1688

FAIRBANKS FIELD OFFICE 
1514 CUSHMAN. SUITE 206 
FAIRBANKS. ALASKA 99701 
TELE HONE: < 907 > 456-5412

JUNEAU FIELD OFFICE 
130 SEWARD STREET. SUITE 509 

JUNEAU. ALASKA 99801 
TELEPHONE: ( 907 )- 586-2334



Exhibit IV. Personnel Roster from Division of Public Assistance. 
Exhibit V. Attorney General's Opinion Re: Health & Retirement

Bargainability.
Exhibit VI. HB 558 and Referenced Chapter and Statute.
Exhibit VII. HB 560 and Referenced Chapter and Statute.
Exhibit VIII. HB 564 and Referenced Chapter and Statute.

Thank you for your time in consideration in this matter.

Very truly yours,

C ](M U  E / u  III w

Cherie Shelley
Government Relations Specialist

CS: 1 b



Till: LEGISLATURE CM' Til!-: STATE O F  A L A S K A
T E N T H  LEGISLATURE

FISC A I. NOTE

1. REQUEST
R i l l / R e s o l u t i o n  N o .  I I B S G O / S B  <105______________________________________________
Title An Act Defining Temporary Employment Requirements______
Requested by ____ 1 l o o s e  State. Affairs_____________________ Dale 1/25

II. FISCAL DETAIL
Agency Affected Department o f A d m in is tra tio n ___
Program Category A fleeted Personnel_____________
Hud gel Request Unit(s) Affected Personnel Management

EXPENDITURES (Thousands of Dollars)

FY 7S FY 79 FY SO FY SI FYS2 FY S3
J00 PERSONAL SERVICES 64 . 7 67.9 71.9 74 . 9 78.6
200 TRAVEL
300 CONTRACTUAL 1 . 6 1.7 1 . ft 1.9' 2.0
400 COMMODITIES . 5 . 6 . 6 . 7
500 EQUIPMENT 1 . 9
600 LAND A STRUCTURES
700 GRANTS. CLAIMS. ETC.

TOTAL -0- 68. 7 70.1 73. 7 77.4 81. 3

FUNDING (Thousands of Dollars)

CFNFRAI FUND -0- .. 68.7 70. 1 7 3.7 77. 4 81 . 3
FEDERAL FUNDS
OTHER (Specify 1

POSITIONS

FULL TIME -0- 3. 5 3. 5 3.5 3 . 5 3.5
PAR T TIME
TEMPORARY

III. ANALYSIS (See Fiscal Note. Preparation Instructions, Section III)

Administration of this procedure would require two (2) Personnel 
Analyst l’s Range 12 and one and one half (1.5) Clerk Typist Ill's 
Range 8. Also in the first year equipment would be v>''-eded for these 
positions.

«
Inflation Increase FV 78
at 5S Annual Rate 2 Per.Anl. I w/ben. 38.9

'1.5 Cl.Type III w/ben. 22.7
Telephone 61.6
Forms 1.5

.5
Equipment 1.8

Total 65.4

IV. DATE 1/25/78___________PREPARED 1IY Russell Clark
AGENCY Department of .Administrntioi

Original: Legislative Finance PHONE 465-2293__________
cc: Budget and Management

Prime Sponsor (Fir:* Legislator Named) Duncan/Ray

33- 001 (CJ°cv?f5/T7)s officc " Keith Specking 
Personnel - Pat Hunt



Introduced: 1/9/78
Referred: State Affairs and
Finance
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HOUSE BILL NO. 558 

IN THE LEGISLATURE OF THE STATE OF ALASKA 

TENTH LEGISLATURE - SECOND SESSION 

A BILL

For an Act entitled: "An Act extending leaves of absence to certain tempo­

rary employees of the state."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 39.20.310(7) is amended to read:

(7) temporary employees hired for periods of less than 30 

consecutive days [12 CONSECUTIVE MONTHS];

# -1- HB 558



B l u e  C r o s s®
of Washington and Alaska

15700 Dayton Avenue North/P.O. Box 327 
Seattle, Washington 98111 
206/361 3000

March 17, 1978

Mr. Jim Rhode, Administrative Assistant 
House Finance Committee 
Alaska State Capitol - Room 413 
Pouch V
Juneau, Alaska 99811 

Dear Jim:

Following our conversation on Tuesday, I asked for assistance from our 
Marketjjig-Sepaftm&n-t in drafting the language to place a $100 ceiling 
-mr'the physical examination benefit included in Section 5 of C.S. for 
House Bill 558.

I find th^t<[anguage defining that limit was provided to Paul Arnold 
in^thgrTHvision of Insurance through someone with William M. Mercer, Inc 
Mr. Baransky has contacted Mr. Arnold and indicated to him that you 
need that language. Please check with him for the correct wording.

In researching this subject I was told that without a ceiling and based 
on the assumption that a physical examination would cost $300, the 
charge for coverage would be $7.50 per month. It is interesting to 
note that none of our contracts which provide for a physical examination 
benefit are written without a ceiling. Coverage is always included with 
a maximum benefit ceiling.

I hope that there is no problem getting the wording from Mr. Arnold. If 
I can be of any further help please contact either Mr. Coyner or myself.

H. Gaumer

, Government Relations

JHG:kg

cc: Paul Arnold 
Wes Coyner 
Lou Baransky

Blue Cross, Washington-Alaska Inc.
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April 14, 19.78

The Honorable Steve Cowper 
Representative 
Alaska State Legislature 
Pouch V
Juneau, AK 99811

Dear Representative Cowper:

During the House Finance Committee hearing regarding CSHB 558 held on 
April 4, you requested that I incorporate the cost of'providing group life 
and health insurance to temporary employees of the University of Alaska 
within the fiscal note we had just drafted for this bill. Although I agreed 
to do so, I quickly discovered that I was unable to comply with your request 
for reasons which will be noted in the following paragraphs. I do have 
gross cost data for you, but it is not reflected in the fiscal note submitted 
for CSHB 558.

For whatever use you may make of it, I estimate the cost of providing group 
life and health insurance--comparable to that provided for under AS 39.30—  
for temporary employees of the University of Alaska to be $630,513 for FY 
79. However, I found it necessary to "back into" this figure and I would 
emphasize that it is an estimate based on thin data.

Unfortunately, the University does not have the existing capability to 
identify temporary employees who are retained for 60 days or more each year. 
It was therefore necessary to extrapolate that figure from the total number 
of temporary hires provided by their payroll department. This was done using 
the same ratio of temporaries employed for more than 60 days as is currently 
found in the Executive Branch. Without going into detail, I arrived at a 
figure of 594 such employees, costing $557,976 per annum in premiums, and 
cranked in a projected 13% premium increase for FY 79: The result is
$630,513.

I am sorry that I was unable to include this figure in the fiscal note on 
CSHB 558. As it turns out, we had already transmitted the note by the time 
I returned from the committee hearing. That not withstanding, my director, 
Mr. Arnoldt, correctly pointed out that the University is not covered by 
Article I of AS 39.30 and that it would take a major revision of that Article 
to accomplish that coverage; therefore, it would be misleading to attach

NOTEiPlonto Include Your Social Socurlty Numbor In All Correspondence a Requests
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such costs to a bill modifying only two sections of the Article, and not 
modifying those in a manner affecting the University. Most important, 
however, is that fact that we have no data to prepare an accurate note on 
this subject.

Frankly, we would not submit a fiscal note (except in desperation) based on 
the methodology I earlier described. While the cost I quote is undoubtedly 
in the ball park, I cannot say that it is as accurate as we typically strive 
for on a fiscal note. It would have entailed weeks to gather the data that 
we would typically use in preparing such a note. Realizing that further 
hearings on CSHB 558 were contingent upon receipt of a fiscal note (and 
hearing Representative Duncan's concerns on delay), Mr. Arnoldt and I hoped 
that this letter would suffice for your purposes.

I have twice called to discuss this issue with you, but I have been unable 
to reach you. I am available at your convenience should you wish to pursue 
the matter further.

Sincerely,

Bruce A. Cummings 
Deputy Director

BAC/jb
cc: Paul Arnoldt



THE LEGISLATURE OF THE STATE OF ALASKA
TENTH LEGISLATURE

FISCAL NOTE.

REQUEST R E V I S E D

Bill/Resolution No. 558_____ ____ ________________ __________
jjt|e An Act extending leave to temporary employees
R e q u e s t e d  b v  F i n a n c e  C o m m i t t e e   D a t e _

II. FISCAL DETAIL 
Agency Affected _ All

Program Category Affected____
Budget Request Unit(s) Affected

All “ 
— ATI"

EXPENDITURES (Thousands of Dollars)

FY 78 FY 79 FY 80 FY 81 FY 82 FY 83

100 PERSONAL SERVICES 359.8 377.8 396.7 416.6 437.4

200 TRAVEL
300 CONTRACTUAL
400 COMMODITIES
500 F.OUIPMFNT
600 LAND & STRUCTURES
700 GRANTS. CLAIMS. ETC.

TOTAL
359.8 377.8 396.7 416.6 437.4

FUNDING (Thousands of Dol 

GENERAL FUND

lars)

FEDERAL FUNDS
OTHER (Speeifv)

POSITIONS

FULL TIME
PART TIME
T E M P O R A R Y

III. ANALYSIS (See Fiscal Note Preparation Instructions, Section III)

Based on data from Division of Personnel and Labor Relations, Labor 
Research sections: assume annual number of temporary employees at 1901

Average length of service 2.7 Mo.
75% employment greater than 30 days
Salary range 8 - Step A
Sick Leave average at 8 days per employee year
Salary increase at 5% annual rate

1901 X .75 = 1425.75 X 2.7 = 3850 - 12 = 321 SL 321 X 8 = 2658-21.65'dys
AL 321 X15 = 4815^21.65 Dys

Months Sick Leave = 118.G
Months Annual Leave = 222.4
Total 341.0 Man Months
FY 78 cost 341 mo. X $1005 = $342,705 - Total + c tJ

IV. DATF.May 5, 1978

Original: Legislative Finance 
cc: Budget and Management

Prime Sponsor (First Legislator Named) 
Governor's Office (Speckinal 

3’-00lPflR5SonB^)- p - Hunt PecKln9)

PREPARED BY 
AGENCY Department nf RHmini'ct-rnf inn. 
P H O N E  465-2293____________
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C O M M I T T E E  R E P O R T  

S E N A T E

has had ObxIB 560

under cons idera t ion  and (a m a jo r ity  of the committee) (the committee 
reports i t  back as fo llows)
( ) recommends i t  do pass ( ) recommends i t  do not pass
( ) recommends i t  do pass w ith  attached amendment(s)
( ) recommends i t  be rep laced w ith  CS for _______________________

( ) new t i t l e  ( ) same t i t l e
( ) AND attaches a Lette r of In te n t  ( ) New F is c a l Note
( ) reports i t  back w ithout recommendation 
( ) and recommends i t  be re ferred to the Committee

MEMBERS SIGNING DO PASS: OTHER RECOMMENDATIONS:

■'/ / > • :

S 60 (re vs 6/77)
Chairman
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IN THE HOUSE BY THE STATE AFFAIRS COMMITTEE

CS FOR HOUSE BILL NO. 560 

IN THE LEGISLATURE OF THE STATE OF ALASKA 

TENTH LEGISLATURE - SECOND SESSION 

A BILL

For an Act entitled: "An Act amending general requirements of state per­

sonnel rules to define temporary employment require­

ments ."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA

* Section 1. AS 39.25.150(9) is repealed and re-enacted to read:

(9) temporary appointments to positions in the state service 

which are determined to be of a seasonal or temporary nature; provisions 

of the personnel rules with respect to temporary employment shall re­

quire that

(A) except as otherwise provided in written agreements 

between the state and its public employees which are in effect on 

the effective date of this Act or as otherwise provided in any re­

newal of those agreements, temporary appointments shall be made 

only from eligible lists for appointment;

(B) temporary appointments shall meet the minimum quali­

fications required of individuals seeking permanent employment in 

the class into which they are to be hired;

(C) waiver of the requirements of (A) and (B) of this 

paragraph may be granted by the director as to any temporary 

appointment but that, if granted, each waiver shall be accompanied 

by a written statement providing reasons for the waiver and the 

statement shall be a public document;

(D) temporary appointments to positions in state service 

may not exceed 10 per cent of the total number of classified state

-1- CSHB 560



positions; and

(E) no position in the state service may be occupied by 

temporary employees in excess of six months in any fiscal year;



Introduced: 1/9/73
Referred: n'tate Affairs

HOUSE BILL NO. 560 

IN THE LEGISLATURE OF THE STATE OF ALASKA 

TENTH LEGISLATURE - SECOND SESSION 

A BILL

For an Act entitled: "An Act amending general requirements of state per­

il sonnel rules to define temporary employment require-

j ments."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
j

* Section 1. AS 39.25.150(9) is repealed and re-enacted to read:

(9) temporary appointments to positions in the state service 

which are determined to be of a seasonal or temporary nature; provisions 

of the personnel rules with respect to temporary employment shall r e­

quire that

(A) temporary appointments shall be made only from 

eligible lists for appointment;

(B) temporary appointments shall meet the minimum quali­

fications required of individuals seeking permanent employment in 

the class into which they are to be hired;

(C) waiver of the requirements of (A) and (B) of this 

paragraph may be granted by the director as to any temporary 

appointment but that, if granted, each waiver shall be accompanied 

by a written statement providing reasons for the waiver and the 

statement shall be a public document; and

(D) temporary appointments to positions in state service 

may not exceed 10 per cent of the total number of classified state 

employees;

IN THE HOUSE BY DUNCAN AND MILLER

# -1- HB 560



FISCAL N O T E

I. R E Q U E S T  ^ ----
Bill/Resolution No. V  HBjl>6Q/SB 4 05__________________________________________________

Title A n  A c t  P e T T n i n q  T e m p o r a r y  E m p l o y m e n t  R e q u i r e m e n t s _________

Requested by H o u s e  S t a t e  A f f a i r s _____________________________Date 1 / 2 5

TENTH LEG ISLA T U R E' «

II. F I S C A L  D E T A I L
Agency Affected D e p a r t m e n t  o f  A d m i n i s t r a t i o n ______

Program Category Affected P e r s o n n e l _______________________
Budget Request Unit(s) Affected P e r s o n n e l  M a n a g e m e n t

E X P E N D I T U R E S  (Thousands of Dollars)

F Y  78 F Y  79 F Y  SO F Y  SI F Y  82 F Y  83

100 P E R S O N A L  S E R V I C E S 64 . 7 67. 9 7 1 . 3 74 . 9 78 . 6
200 T R A V E L

300 C O N T R A C T U A L 1 . 6 1 . 7 1 . 8 1.9' 2.0
400 C O M M O D I T I E S 5 9 . fi . 6 . 7
500 E Q U I P M E N T 1 . 9
600 L A N D  &  S T R U C T U R E S
700 G R A N T S .  CLAIMS. ETC.

T O T A L - 0 - 6 8 . 7 7 0 . 1 73. 7 77. 4 8 1 . 3

F U N D I N G  (Thousands of Dollars)

G E N E R A L  F U N D . - 0 - 6 8 . 7 7 0 . 1 7 3 . 7 77.4 8 1 . 3
F E D E R A L  F U N D S

O T H E R  (Specify)

POSITIONS

F U L L  T I M E - 0 - 3.5 3.5 3. 5 3 .5 3.5
P A R T  TlMI-

T E M P O R A R Y

III. A N A L Y S I S  (See Fiscal Note Preparation Instructions, Section III)

A d m i n i s t r a t i o n  o f  t h i s  p r o c e d u r e  w o u l d  r e q u i r e  t w o  (2) P e r s o n n e l  
A n a l y s t  I ' s  R a n g e  12 a n d  o n e  a n d  o n e  h a l f  (1.5) C l e r k  T y p i s t  I l l ' s  
R a n g e  8. A l s o  in t h e  f i r s t  y e a r  e q u i p m e n t  w o u l d  b e  n e e d e d  f o r  t h e s e  

p o s i t i o n s .

I n f l a t i o n  I n c r e a s e  F Y  7 8

a t  5% A n n u a l  R a t e  2 P e r . A n l .  I w / b e n .  3 8 . 9
" 1 . 5  C l . T y p e  I I I  w / b e n .  22 . 7
T e l e p h o n e  6 1 . 6

F o r m s  1 . 5
.5

E q u i p m e n t  1■8
T o t a l  65.4

IV. D A T E  1 / 2 5 / 7 8 _______________ P R E P A R E D  B Y  R u s s e l l C l a r k ____________ _________
A G E N C Y ___________Hepax±iRGn.t_c2f A d m i n i s t r a t i oji

Original: Legislative Finance P H O N E ______ 4 6 5 - 2 2 9 3 ______________
cc: Budget and Management

Prime Sponsor (Eirst Legislator Named) D u n c a n / R a y

33- 001 u f e v f T S W ) S o f f l c c  “ K e i t h  S p e c k i n g
P e r s o n n e l  - P a t  H u n t
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I, the undersigned, an employee of the State of Alaska, do hereby certify 

that the microfilm images on this microform are accurate reproductions 

of the original records of the Stats of Alaska as accumulated during the 

regular course of business, and that it is the established policy and practice 

of this State to microfilm its records and tx> dispose of the original records 

after microfilm reproductions have been made.
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BY SWANSON,BENNETT,BRADLEY, 
B R O W N , CARPF.NTEP , COWPER , HAYES , 
MCKINNON, M A L O N E , OSF,, OSTERBACK 

IN THE HOUSE PARR.RHODE AND SNIDER

HOUSE BILL NO. 563 

IN THE LEGISLATURE OF THE STATE OF ALASKA 

TENTH LEGISLATURE - SECOND SESSION 

A BILL

For an Act entitled: "An Act relating to the location of connections and

interchange facilities in certain pipelines; and pro­

viding for an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 38.35.120(a)(6) is repealed and re-enacted to read:

(6) notwithstanding any other provision, it shall

(A) as to any gas pipeline subject to the provisions of 

this section the construction of which commences after the effec­

tive date of this Act, provide one connection with appropriate 

valves and appurtenances and necessary metering devices and acces­

sories required to process at least one-eighth of the natural gas 

stream, at the expense of the company, within each general law

borough in which the pipeline is located and which is, on the

effective date of this Act, not served by a natural gas distribu­

tion system; the connection shall be located within the borough at 

a place designated by the borough government after consultation 

with the Department of Environmental Conservation; and

(B) i rovide connections and interchange facilities at 

state expense at such other places the state considers necessary;

*  Sec. 2. This Acu takes effect immediately in accordance with AS 01.10.- 

070(c).

Introduced: 1/9/78
Referred: Resources and
Finance

# •1- HB 563
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Original sponsors: Swanson, Bennett,
Bradley, et al

Offered: 2/10/78
Referred: Finance

IN THE HOUSE BY THE RESOURCES COMMITTEE

CS FOR HOUSE BILL NO. 563 

IN THE LEGISLATURE OF THE STATE OF ALASKA 

TENTH LEGISLATURE - SECOND SESSION 

A  BILL

For an Act entitled: "An Act relating to the location of connections and

interchange facilities in certain pipelines; and pro­

viding for an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

*  Section 1. AS 38.35.120(a)(6) is repealed and re-enacted to read:

(6) notwithstanding any other provision, it shall

(A) as to any gas pipeline subject to the provisions of

this section the construction of which commences after the effec­

tive date of this Act, provide one connection with appropriate 

valves and appurtenances and necessary metering devices and acces­

sories required to deliver an amount at least equal to any state 

royalty share of the natural gas stream, at the expense of the 

company, within a home rule or general law borough in which the 

pipeline is located; the connection shall be located within the 

borough at a place designated by the commissioner of the Department 

of Environmental Conservation after consultation with officials of 

the borough government; and

(B) provide connections and interchange facilities at 

state expense at such other places the state considers necessary;

* Sec. 2. This Act takes effect immediately in accordance with AS 01.10.- 

070(c).

# -1- CSHB 563



FISCAL N O T E

I. R E Q U E S T

Bill/Resolution No. CS for HB 563_____________________________________________________
Title______________ Connections and Interchange Facilities - Gas Pipeline
Requested by______ Resources Committee________________________________ Date 2/10/78

THE LE G ISLA T U R E  OF THE STATE OF A LA SK A
TENTH LEG ISLA T U R E

II. FISCAL D E T A I L

Agency Affected Environmental Conservation_______________

Program Category Affected NRM & EC__________________________
Budget Request Unit(s) Affected Office of the Commissioner

E X P E N D I T U R E S  (Thousands of Dollars)

F Y  78 F Y  79 F Y  80 F Y  81 F Y  82 F Y  83

J00 P E R S O N A L  SERVICES

200 T R A V E L

300 C O N T R A C T U A L '

400 C O M M O D I T I E S

500 E O U I P M F N T

600 L A N D  &  S T R U C T U R E S

700 G R A N T S .  CLAIMS, ETC.

T O T A L  -0- -0- -0- -0-

F U N D I N G  (Thousands of Dollars)

G E N E R A L  F U N D
F E D E R A L  F U N D S

O T H E R  (Specify)

POSITIONS

F U L L  T I M E

P A R T  T I M E

T E M P O R A R Y

III. A N A L Y S I S  (See Fiscal Note Preparation Instructions, Section III) 

See attached analysis

IV. D A T E  2/14/78

Original:

cc:

P R E P A R E D  B Y  

A G E N C Y  

P H O N ELegislative Finance 

Budget and Management 

Prime Sponsor (First Legislator Named)

33-001 (Rev. 12/77)



Analysis

CS HB 563

CS for HB 563 requires that a company constructing a gas pipeline in the 
State provide, at their expense, "appropriate valves, necessary metering 
devices and accessories" necessary to deliver an amount of gas, at least equal 
to the State royalty share, "within a home rule or general law borough." The 
locations shall be at a place designated by the Commissioner of DEC after 
consultation with the borough governments. Also this bill requires the gas 
pipeline construction company to provide similar connections and interchange 
facilities at State expense at "other places the State considers necessary."

The only apparent direct expenses to this Department are those involved 
in coordinating the selection of connection sites in the Fairbanks and North 
Slope Boroughs. These costs can be absorbed within the Department’s normal 
operating budget.

Indirect future costs will include those costs incurred in maintaining 
environmental standards and providing other services at those connection sites 
where industrial development will inevitably occur. No estimate of these costs 
are included in this fiscal note.
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i-H'C A'nmuil USA. Inf.
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(713) 686 9?'- -

A M I N O I L  U S A

February 27, 1978

Representative Steve Cowper 
Pouch V
Juneau, Alaska 99811 

Dear Steve:

I appreciate very much your taking time to see me on my visit to Alaska. 
I would like to reiterate the qualifications of Aminoil USA, Inc. and what 
its interests are in Alaska. The Natural Gas Division of Aminoil, USA (a 
subsidiary of R. J. Reynolds, Inc.) is interested in processing the State 
of Alaska's one-eighth royalty gas from Prudhoe Bay for the purpose of 
recovering natural gas liquids. Aminoil's qualifications are substantial. 
We have designed, installed, and are now operating similar plants in the 
lower 48. Our largest plant is located at Tioga, North Dakota, and has 
been designed for the cold climate experienced in that region.

U
We propose to install and operate a gas processing plant on the Northwest 
Alaskan Pipeline Company's pipeline somewhere in Alaska. The location would 

probably be near Fairbanks because of its proximity to a railroad. Our 
plant would be capable of removing natural gas liquids, including ethane, 
propane, butane, and natural gasoline. These liquid products could be fur­

ther processed in the interior of Alaska or shipped to Tidewater by rail or 
pipeline. The butanes and natural gasoline could be used by refineries 
either in Alaska or on the West Coast. The portion of propane that would 
not be consumed in Alaska could also go to the West Coast. The ethane 
produced could be used as feedstock to petrochemical facilities producing 
ethylene and other finished products such as polyethylene plastics, styrene 
plastics, and glycols. The availability of ethane in the State of Alaska 
would enable Alaska to develop such a petrochemical industry. If such an 
industry should not develop right away the ethane could then be exported to 
the West Coast or Japan. The important factor is to make sure that these 
natural gas liquids are recovered in Alaska when the pipeline goes into 
operation. This will give Alaska control of its natural resources for fur­
ther development at the time the pipeline becomes operational or at a later 
date. The petrochemical aspect of this project could be developed when the 
State wishes development and the economics can justify such an installation.

E. D. Blossom
Manager 
Gas Division



Representative Steve Cowper
Page 2
February 27, 1978

It is important to realize that the ethane from the State's one-eighth 
royalty gas is only approximately half the quantity of ethane that would be 
required to supply a full-size petrochemical plant. The State should take 
steps to insure that sufficient quantities of ethane are available to supply 
a full-size plant. This can be done by arranging for an exchange on a BTU 
basis of some of the State's one-eighth dry gas (methane) for additional 
natural gas liquids. Should all of the liquids from the Northwest Alaskan 
Pipeline be removed in Alaska, there would be sufficient quantity of ethane 
to feed four full-size petrochemical complexes.

I would like to point out that environmentally a gas processing plant such 

as the one Aminoil proposes to install is one of the most pollutant-free 
plants in existence. All process streams within the plant are contained 

inside of welded pipes, tanks and vessels. All of the cooling is done by 
aerial cooling with no requirement for water cooling. Some internal com­
bustion equipment such as compressors and electric generators would be 
operated. Special care would be taken in the design of handling the ex­

haust gases from these units to minimize or eliminate potential ice fog. By 
locating the plant above the bottom of the Fairbanks basin and by installing 
a single tall exhaust stack with a high exit velocity, the exhaust should 

penetrate the inversion level and not tend to accumulate in the basin. The 
social impact of the area would include 40 to 50 year-round employees at the 
plant plus approximately an equal number of support personnel within the 

community.

To insure the feasibility of this project a number of steps should be taken 

now.

1. The State should be sure that they have the right and the 
facilities to take at least its one-eighth royalty gas 
out of the Northwest Alaskan Pipeline in order to remove 
their one-eighth natural gas liquids and have the capabil­
ity to return to the pipeline the surplus dry gas not 
needed within the state.

2. The State should arrange with the Prudhoe Bay producers an 
exchange of some of the surplus State's one-eighth dry gas 
for additional natural gas liquids to be removed in Alaska 
from the total gas stream. This could be done on a BTU 

exchange basis.

3. Agreements should be made now with the Northwest Alaskan 
Pipeline Company and FERC for the removal of the natural 
gas liquids in Alaska without having to pay full pipeline 
tariff for the entire length of the 1ine. The State
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should only have to pay the tariff to bring the gas from 
Prudhoe Bay to Fairbanks. By making arrangements now the 
Northwest Alaskan Pipeline Company could not say that it 
was not aware of the State of Alaska's desires nor did it 

have the opportunity to make provisions in the pipeline 
design for this withdrawal of the royalty gas.

I do want to point out that the economic feasibility of such a gas process­
ing plant as Aminoil is proposing will be greatly influenced by the volume 
of gas that is available for processing, the natural gas liquid content, and 

the value of the gas at the point of processing.

In review, I would like to say that Aminoil has the know-how to design, 
build and operate natural gas processing plants in cold climates; Aminoil 
has the ability to finance such a project; and Aminoil can market the 
products not used in Alaska through their existing marketing organizations.

I expect to be back in Alaska soon and hope to see you then.

Yours truly,

AMINOIL USA, INC.

E. D. Blossom

EDB/cl
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C O M M I T T E E  R E P O R T

H O U S E

FURTHER:

Date: ___________________
Mr. Speaker:
The Committee on  ________ FINANCE___________ has had HB 563____

"Relating to the location of connections and interchange facilities in 
certain pipelines; effective date."
under consideration and (a majority of the committee) (the committee 
reports i t  back as follows)
( ) recommends i t  do pass ( ) recommends i t  do not pass
( ) recommends i t  do pass with attached amendment(s)
( ) recommends i t  be replaced with CS for ____________________

and ________________________( ) new title  ( ) same title
( ) AND attaches a Letter of Intent ( ) New Fiscal Note
( ) reports i t  back without recommendation
( ) and recommends i t  be referred to thi. ____________ Committee

MEMBERS SIGNING DO PASS: OTHER RECOMMENDATIONS:

H 60 (rev. 6 / 7 7 )
Chairman



C O M M I T T E E  R E P O R T

H O U S E

FURTHER: FINANCE

Date: c2-/

Mr. Speaker;
The Committee on RESOURCES has had HB 563"Relating to the location of connections and interchange facilities m certain 

pipelines; .d."
under consideration and (a majority of the committee) (trhe-crmimtrrEe 
reports i t  back as follows)

recommends i t  do pass ( ) recommends i t  do not pass
( ) recommends i t  do pass with attached amendment(s)
( recommends i t  be replaced with CS for ___

and  ( ) new title  same title
( ) AND attaches a Letter of Intent ( ) New Fiscal Note

' S

-rtf \
' % . L U  )

( ) reports i t  back without recommendation 
( ) and recommends i t  be referred to the Committee

MEMBERS SIGNING DO PASS: OTHER RECOMMENDATIONS:
■***

O u  f d - U  ( X - L

l( i //

l-v 1a .

H 60 (rev. 6 / 7 7 )
Chairman



O rig in a l  s p o n s o rs :  Swanson, B e n n e tt
B ra d le y , e t  a l

O ffe re d : 2/10/78
R e fe rre d :  Finance

IN THE HOUSE BY THE RESOURCES COMMITTEE
CS FOR HOUSE BILL NO. 563

IN THE LEGISLATURE OF THE STATE OF ALASKA
TENTH LEGISLATURE - SECOND SESSION

A BILL
For an Act entitled: "An Act relating to the location of connections and

interchange facilities in certain pipelines; and pro­
viding for an effective date.’*

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Section 1. AS 38.35.120(a)(6) is repealed and re-enacted to read:

(6) notwithstanding any other provision, i t  shall
(A) as to any gas pipeline subject to the provisions of

this section the construction of which commences after the effec­
tive date of this Act, provide one connection with appropriate 
valves and appurtenances and necessary metering devices and acces­
sories required to deliver an amount at least equal to any state 
royalty share of the natural gas stream, at the expense of the 
company, within a home rule or general law borough in which the 
pipeline is located; the connection shall be located within the 
borough at a place designated by the commissioner of the Department 
of Environmental Conservation after consultation with officials of 
the borough governs: *nt; and

(B) prov de connections and interchange facilities at 
state expense at such other places the state considers necessary;

* Sec. 2. This Act takes effect immediately in accordance with AS 01.10.- 
070(c).

# COMMITTEE COPY CSHB 563
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I n t r o d u c e d :  1 / 9 / 7 8
d e f e r r e d : R e s o u r c e s  a n d

F i n a n c e

B Y  S W A N S O N ,B E N N E T T ,B R A D L E Y , 

B R O W N ,C A R P E N T E R ,C O W P E R ,H A Y E S , 
M C K I N N O N ,M A L O N E ,O S E ,O S T E R B A C K  

P A R R , R H O D E  A N D  S N I D E RIN THE HOUSE
HOUSE BILL NO. 563 

IN THE LEGISLATURE OF THE STATE OF ALASKA 
TENTH LEGISLATURE - SECOND SESSION 

A BILL
For an Act entitled; "An Act relating to the location of connections and

interchange facilities in certain pipelines; and pro­
viding for an effective date.M

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Section 1. AS 38.35.120(a)(6) is repealed and re-enacted to read:

(6) notwithstanding any other provision, i t  shall
(A) as to any gas pipeline subject to the provisions of 

this section the construction of which commences after the effec­
tive date of this Act, provide one connection with appropriate 
valves and appurtenances and necessary metering devices and acces­
sories required to process at least one-eighth of the natural gas 
stream, at the expense of the company, within each general law 
borough in which the pipeline is located and which is, on the 
effective date of this Act, not served by a natural gas distribu­
tion system; the connection shall be located within the borough at 
a place designated by the borough government after consultation 
with the Department of Environmental Conservation; and

(B) provide connections and interchange facilities at 
state expense at such other places the state considers necessary;

* Sec. 2. This Act takes effect immediately in accordance with AS 01.10.-
370(c).
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B S W A N S O N ,B E N N E T T ,B R A D L E Y ,
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MCKlfTNOIs, M A L O N E , O S E , O S T E R B A C K ,  

P A R R , R H O D E ,  A N D  S N I D E R

"An A c t  r e l a t i n g  to che l o c a t i o  
o f  c o n n e c t i o n s  a n d  i n t e r c h a n g e  
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a n d  p r o v i d i n g  f o r  a n  e f f e c t i v e  
d a t e . "

p i p e l i n e  i n t e r c h a n g e s  <S c o n n e c t
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Reconsideration

PASS Effective
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Absent Absent

Excused Excused
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Signed by Speaker 
Sent to Senate

CHIEF CLERK OF THE HOUSE

H I S T O R Y  IN T H E  S E N A T E

19 Read first time and referred 
to Committee on

Reported back with 
recommendation that

Read second time and

Read third time and
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19 Received from Senate
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Fiscal Note

HOUSE JOURNAL
SUPPLEMENT

KB 560

No. 11

HB
569

II. F IS C A L  D l.T .M L
Apcncy A lT tv lc J  _ Administration - D iv is ion c f  Betirtwen: end n«n»Hts

Hudeet Rear .si Unilisi Affected Pub' ic EnolOvees' Retlrerrent Svstcm

FNPFM) TURFS (Tliousjndi c f  Dollars)

■ FY 77 FY  78 FY 79 EY 80 FY 81 1 FY 8)
mo p p h s o n a i s f b  ir c s -0- -0- 20.6 22.) 24.9 27. <
70(1 TKAVM -0- -0- -0- -0- -0- 1 -0-
300 CONTRACTM-M -0- -0- 303.0 -0- -0- -0-
non ro u u r if in  ifx -0- •0- 0.3 0.3 0.3 (Hi
<00 FOIJII’MFNT -0- -0- I -0- -0- -0-
000 1 AM) 3. STItUrrUHHS -0- -0- -0- -0- -0- -0-
700 CHANTS ri.AIVS. p.rr. -0- -0- -0- -0- -0- -0-
10U 3S0cFlTS -0- -0- 27C.0 331.a 33!. S 354. )*

TO TAL -0- -0- 555.4 324.4 356.7 392.0

FONIIINR (Thcnnands of Dolbrsl 

r.FNFKAI. FUND EOS 1 -0- -0- 219.2 24).? 265.1 291.(1
IT-.DI-.ISAL FUNDS 175 -0- -0- i 46.6 51.2 55.4 62,*)
o t h e r  isnccirvi 3t -0- -0- ! 8.2 9.0 30.0 10. )  .

i
PERS -0- -0- 1 321.4 23.0 25.2 27.)

l*OSI 1 IONS 

FUI 1 TIME 1 -0- -0- 1 ! 1 1 1
PARI TIME i -0- -0- I -C- -0- -0-
TEMPORARY . . . 1 -0- -0- 1 -0- -0- -0- -0-

III. ANALYSIS (See Fiscal Note Preparation Instructions, Section III)
1. Estimate that an average o f 237 State temporary employees w ill qualify for 

benefits.

2. Assume that na temporary service w ill be recognized retroactively .

3. Assume constant members In temporary work force in each fisca l year.

A. Estimate future State payrolls w ill Increase at IDS annually.

5. Administrative costs as attached.’

6, Cost fo r coverage of p o litica l subdivisions (Approximately 69 subdivisions) 
participating in PEP.S not included; recor;a.nd tnal^iaska Municipal league,

i v .  d a t i ; .

I'iiuiko
%v: UuJccl jii,I MjiuuciiivmI

. I ' l t l i l 'A l i l . l l  B Y  2 w l _ C J_ A x .''J l ld l_
A C r.N C V _____________PbisiOIL.-if Pp t.tr
m o .N U ______________ifiixisso_____

uLjtf.d.Britfflts

I'liinv Siviwi’t (First-■l.cfwlJioi Named) Duncan 
House S ta te  A f f a i r e  

}} (liM'-VMiV/iUl.* \si O f f i c e  (S p c ck in y )
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ATTACIIMEIIT HD 554

The following administrative funds would be required from the Public Employees'
Retirement Systen to implement the provisions o f PS 554:

1. Contractual Services -

I t  is  estimated that three (3 ) programmers and one (1) senior level 
analyst w ill be needed to work fu ll-tim e for a period up to one (1) 
year to implement the necessary modifications to the seventy (70) 
programs in the systen.

In addition, a ll program documentation, user instructions and document­
ation, and systems input and turnaround forms w ill have to lie reviewed 
and updated.

Pending further study, the lead time required for systems cod ifica tions 
of this complexity w ill be one (1) year at an estimated cost of 
S300.000.

2. Personal Services -  I

One pt ant fu l l- t in e  position - Accounting Technician 1 (range 12).
Salary . merit increases at 6t per year.

These funds should be appropriated to the D ivision of Retirement and Benefits, 
Paul B. Arnoldt, D irector, <65-4460.

Legislative Roard of Retirement Benefits analysis and recoronendations 
on:

House Hill No. 576

The board endorses the attached fiscal note as its fiscal analysis 
with the understanding that, in the bVll's present form, there 
would he no fiscal impact on the teaches* system since they are 
already eligible to buy up to five yearsN?f "oulside service" for 
A.M.U. employment.

A majority of the board recommends that Mil do not pass; one 
member had no recommendation; and one member wa\absent. The hoard 
opposed passage of HR 576 because the function thlvt would he served 
is not consistent with the purposes or the intent o\the Public 
Employees Retirement System.

FY 79 monthly salary 
Plus benefits at 25.SS

$1,371 X 12 ■ $16,452
S 4,195 
$'20,647

3. Miscellaneous Expenses

In itia l cost o f f i c e  equipment and annual commodity and replacement 
costs.

HB
576 January 31, 1978

12



No. A
HOUSE JOURNAL
SUPPLEMENT February 10, 1.978

HB
5 6 4

January 31, 1978

Legislative Board of Retirement Benefits analysis and recor.~endations on:

llojse Bill Ho. 554

The board, on the basis of information currently available, endorses 
the attached fiscal note as its fiscal analysis of HB 564.

A majority of the board recommends that HB 564 do not pass; one 
member recommends do pass; and one member was absent. The board 
opposed passage of IIB 564 for the following reasons:

1) retirement is philosophically incompatible with the 
nature of temporary employment;

2) this bill is not the proper vehicle for addressing the 
problem of abuse of temporary employment; and

3) the costs seem excessive relative to the number of people 
who would benefit.

S U M M A R Y  O F  llO U S F . B I L L  N O . 5 6 4

Retirement system affected: PERS

Defines, for purposes of the Public Employees' Retirement 
System, a "temporary" employee in terms of anticipated hours 
of employment in an established position during any consecutive 
12-month period. Extends the definition of "active member" 
of the retirement system to such temporary employees who are 
employees for not less than 1000 hours during any consecutive 
12-u:onth period, and thereby extends full benefits under 
PER? to these persons.

Takes effect July 1, 1978.



February 10, 1978
HOUSE JO U RN AL 
SUPPLEMENT

FISt-U. NOTE
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llill'lUijlidiirii Nn.______________________
Title \  S ccv ice -Crcd i L ia-CLES_ar,OaS_
RcquolLl by..

No. 11

.Dale.

HB
284

II. FISCAL D ETAIL 
Ajciicy Aflrclcd Administration - D ivision  oy  Retirement and benefits
IVcyr.im Cakjory Affected Re t irement and BeneFltA YlRSl 
Dudsoi Reqdcit Unil(s) Affected Teachers* Retirement System

FXPLNDlTUItTS (Thousands ol Dollars)

FY  77 FY W FY 79 FY 80 FY 81 FY  8?
ICO PERSONAL SERVICES
7CO TR A V EL \
300 CONTRACTUAL b.O
dtIO COMMODITIES \ /
S(10 FOUIPMF.NT \ .1 -
600 LAND A STRUCTURES /
700 GRANTS CLAIMS. FTC. 21.4 23.5 25.9 28.5
100 BENEFITS \ 4.9 S.4 S .9 6.5

FUNDING (Thousandaof Dollars)

GENERAL FUND \ / 26.3 28.9 31.8 35.0
FED ER A L FUNDS V :
OTHER fSnecifvl \ /

■ ■

IRS \ 1 S.O

POSITIONS l\ 

FU L l TIME /

IIOIIE •

PART TIMl! /
TEMPORARY /

III. ANALYSIS (Sec Fiscal/Note Preparation Instructions, Section 111)

1. Estimate FY 79 c/vered TRS payroll to be $214,000,000.

2. Estimate future^covered payrolls w ill increase at 10X annually.

3. Increase in crAbined TRS State l^atch and employer contribution rate wnuld be ,02X.

4. Administrative costs as attached!

IV. D A T L . 1/23/78 .PREPARED T?Y . 
AGENCY 
I'llONE .

Paul B. Arnoldt

Oripn.il' l.crylaliu- PiiKinjc 
cc: tuJi-.ci and Mjii.k'.ciiiciiI

Prime Sponsor (l'ir\l Lepdjlm Named) R u le s  
O f f i c e  o f  th e  G overnor -  K e ith  Shock ing  

))• 001 (Kcv. 10/76) R e tire m e n t -  Paul A rno l

Oiifision-of-Pct-igcneAt..anrLBcDr>.fils.





C h a p t e r  35. Public E m p l o y e e s’ Re t i r e m e n t  S y s t e m

of Alaska.

Article
1. Administration (55 30.25.010 -  39.35.110)
2. Membership (55 33 .15.120 —  23.3S.1S3)
2. Contributions by Employees (55 33.35.150 —  33.35.210)
L  Contributions by Employers I'ri 23.35.250 —  33.35.230)
5. Service (55 33.35.200 -  33 35.250)
6. Eer-efta (55 33.35 370 —  23.25.5;0)
7. Participation by Political Subiiraioni and Public Organizations (55 33535.550

33.35.650)
8. General Provbions (55 33.35.550 —  33J35.650)
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5 39.35.630 P ubl i c O fficers a n d  E m p l o y e e s  § 39.35.620

E c r l a o r ’ i  n o t e  ( 1 9 7 4 ) .  —  T h e  i n t e n t  o f  

U i e i m t n d r ' . e n t m a f J * ?  b y  9 1 0 3 , c h .  1 2 7 , S L A  

1 0 7 4 . w a s  t o  b r i n ; /  t h e  f o r m e r  l a n ^ ' i j a g e  o f  

A S  2 3 . 2 5 .0 2 0 ( b )  in v o  c o r . f o r m i l y  v / t t h  a r t .  I ,  

5  3  o f  t h e  C o n s t i t u t i o n  o f  t h e  S t a t e  o f  

A l a s k a .  A s  t h e  r e e r a c t m e n t  o f  t h a t  

l u b s e c l i o n  b y  5  2 3 ,  c h .  1 , S L A  1 3 7 4  r e m o v e s

t h e  n e c e s s i t y  f o r  t h e  c f  m ^ e  m a d e  in  c h .  

1 2 7 . t h e  r e e n a c t e d  v e r . i  »n c o n t a i n e d  in  c h .  

1, S l . A  1 3 7 4  i s  c o n s i d e . e d  t o  p r e v a i l .

E f f e c t  o f  a r n e n d r . c n t .  —  T h e  1 9 7 4  

a m e n d m e n t  n w t w  s u b s e c t i o n  ( b )  a n d  

a d d e d  s u b s e c t i o n s  I : )  —  ( h ) .

See. 39.35.630. Distribution. A  distribution \nade as a result of 

termination of participation by an employer ina;, to the extent that no 

discrimination in value results, be paid in cash or in annuity contracts, 

in the discretion of the board. (§ 44 h ch 143 i L A  I960)

Sec. 39.35.610. Conclusivcncss of actior. taken upon termination. 

In making' a distribution, the determinations, divisions, 2pprais'als, 
apportionment!, and allotments made are final and conclusive and not 

subject to question. (§ 44 i ch 143 S L A  I960)

■ Sec. 39.35.C50. Refunds to employers. In no event may an employer 

receive an amount from the pension fund, except that, upon termination 

of participation, the employer shallreeeive the amount which remains 

after the satisfaction of all liabilities of the system to the employees of 

the employer and arising out of variations between actual requirements 

and expected actuarial requirements. (§ 44 i ch 143 SLA 19G0)

Article 8. General Provisions.

Section Section

6 6 0 .  N o n p u a r u n t e e  o f  e m p l o y m e n t  C SO . D e f i n i t i o n s

6 7 0 .  F r a u d  6 9 0 .  S h o r t  t i t l e

See. 39.35.GG0. Xongunrnntcc of employment. This chapter is not a 

contract of employment between an employer and an employee, nor does 

it confer a right of an employee to be continued in the employment of 

an employer, nor is it a limitation of the right of an employer to discharge 

an employee with or without cause. (§ 3S ch 143 SLA 1900)

See. 39.35.670. Fraud. A  person who knowingly makes a false 

statement, or falsifies or permits to be falsified a record of this system, 

in an attempt to defraud the system, is guiity of a misdemeanor, and 

upon conviction is punishable by a fine of not more than $500. or by 

imprisonment for not more than twelve months, or by both. (§ 41 ch 143 

S L A  19 GO)

See. 39.33.680. Definitions. In this chapter, unless the context

otherwise requires,

(1) •'active member" moans na.emu>-n--v> \vbo is omplovc.1 bv a a. 

c m ’oiovi*:'. i s  r < v o : \  i n 1. '  e o r . v . ' c s  t f . o a  t o r

Or p e r m a n e n t  ' . v . r t - t u n o  o-yjmd u s  y,• ;n :, i v :\ n,unimis t o  (.'.c_

svstemL.



§ 39.35.C80 Public  Officers and E mployees § 39.35.C30

(2) “actuarial adjustment'' means equality in value of the aggregate 

expected payments urder two different forms of pension payments, 

considering expected mortality and interest earnings on the basis of 

tables adopted from time to time by the board;

(3) “administrator" means the person appointed by the commissioner 

of administration under § 50 cf this chapter;

(4) “average monthly compensation" means the result obtained by 

dividing the compensation earned by an employee during a considered 

period by the number of months, including fractional months, for which 

compensation was earned; the considered period consists of the three 

consecutive calendar years during the period of credited service which 

yields the highest average, or if the employee does not have three 

consecutive calenda- years, his period of credited service; an employee 

must have at least 120 days of credited service in the last calendar year 

in order to be used as part of the three consecutive calendar years;

(5) “beneficiary” means a person designated by an employee to 

receive benefits that ma y be due from the system upon the employee’s 

death;

(C) “board" means the Public Employees Retirement Board;

co “calendar year" means the period beginning on January 1 and 

ending on December 31;

(8) “compensation" means the total remuneration earned by an 

employee for personal services rendered, including cost-of-living 

differentials, but does not include retirement benefits, welfare benefits, 

per diem, expense allowances, or medical leave or annual leave not used 

by the employee;

(9) “credited service" moans the number of years, including fractional 

years, recognized for computing benefits that may be due from the 

system;

(10) “deferred vested member” means an inactive member who meets 

the five-year credited service requirement to qualify for a retirement 

benefit;

(11) “dependent child” means an unmarried child of an employee, 

including one adopted, who is dependent upon the employee for support 

and who is either (A) under 19 years old or (B) under 23 years old and 

registered at and attending on a full-time basis an accredited educational 

or technical institution recognized by the Department of Education; age 

restrictions set out in this paragraph do not apply to a child who is totally 

and permanently disabled;

(12) “disabled member” moans an employee who is terminated, who 

has not received a refund from the system and is receiving a disability 

benefit from the system;

(13) “early retirement" means retirement for a member who is at 

least 50 years old and has a minimum of five years credited service;



acz: 7SĈ 1.TJr̂ 2;ji3raacja

5 39.75.680 A l a s k a  St a t u t e s  S u p p l e m e n t  § 29.35.680

(14) “elected official1' means a member whose compensation results 

from personal services rendered as an elected representative and who 

elects coverage under § 125 of this chapter;

(15) “employee contribution account’’ means the account maintained 

by the system to record the mandatory contributions of each employee, 
including interest and adjustments to the account in accordance with 

§ 100 of this chapter;

(16) "employee savings account" means the account maintained by 

the system to record the voluntary contributions of each employee, 

including interest and adjustments to the account in accordance with 

§ 100 of this chapter;

(17) "employer" means the State of Alaska or a political subdivision 

or public or quasi-public organization of the state which participates in 

the system;

(18) "fiscal year" means the period beginning on July 1 and ending 

on June 30 of the following calendar year;

(19) "former member" means an employee who is terminated and who 

has received a total refund of the balance of his employee contribution 

account, or who lias requested in writing a refund of the balance in his 

employee contribution account, or who is eligible for a refund under 

§ 200(b) of this chapter;

(20) "inactive member" means an employee who is terminated and 

wh o has not received a refund from the system or an employee on 

Icavc-without-pay status or layoff status;

(21) "member" or "omnl'v.^e"

(A) means a person eligible to participate in the system and who is 

covered by the system;

(B) includes

(i) active member;

(ii) inactive member;

(iii) vested member;

(iv) deferred vested member;

(v) non-vested member;

(vi) disabled member;

(vii) retired member;

(C) does not include

(i) former mcmbeis;

(ii) persons compensated on a contractual or fee basis;

(iii) casual, emergency er temporary workers;

(iv) persons covered by the Alaska Teachers' Retirement System:

(v) employees of the division of marine transportation engaged in 

operating the state ferry system who are covered by a union or 

group retirement system to which the state makes contributions; anil

(vi) justices of the supreme court or judges of the superior or district 

courts of Alaska;

40



(22) "military service” means active duty service in the armed forces 

of the United States;

(23) "nonoccupational disability" means a physical or mental 

condition which, in the judgment of the administrator, presumably 

permanently prevents an employee from satisfactorily performing his 

usual duties for his employer or the duties of another position or job 

which his employer makes available and for which the employee is 

qualified by training or education, not including a condition resulting 

from a cause which the board, in its regulations has excluded;

(2d) "nori-vested member" means an active nr inactive member who 

does not meet tlic five-year credited service requirement to qualify for 

a retirement benefit;

(25) "normal retirement" means retirement for a member who is at 

least 55 years old and has a minimum of five years credited service, or 

who is any age and has 30 years or more of credited service, or a peace 

officer or fireman who is any age and has 20 years or more of credited . 

service;

(2G) “occupational disability" means a physical or mental condition 

which, in the judgment of the administrator, presumably permanently 

prevents an employee from satisfactorily performing his usual duties 

for his employer; however, the proximate cause of the condition must 

. be a bodily injury sustained, or a hazard undergone, while in the 

performance and within the scope of the employee's duties and not the 

proximate result of the wilful negligence of the employee;

(27) “peace officer" or "fireman” means an employee occupying a 

position as a peace officer, chief of police, correctional officer, 

correctional superintendent, qualified employee of the Department of 

Fish and Game, fireman, or fire chief;

(2S) “pension fund" moans all assets held in the name of the system;

(29) "permanent full-time" means an employee who is occupying a 

permanent position which regularly requires working 30 or more hours 

a week;

(30) “permanent part-time" means an employee who is occupying a 

permanent position which regularly requires working at least 15 hours 

but less than 30 hours a week;

(31) "prescribed rate of interest" means the rate of interest used for 

computing employer contributions, for preparing actuarial tables used 

by the system and for crediting interest to employee contributions and 

savings accounts, and lor charging interest on employee indebtedness 

accounts;

(32) “qualified employee of the Department of Fish and Game" means 

a full-time employee of that department whoso duties necessitate a 

significant amount of field work, travel, or exposure to hazardous 

working conditions, and who holds a position which is designated as 

complying with the requirements of this section by regulations adopted 

by the commissioner of administration after consultation with the

§ 39.35.680 Public Officers and E m plo yees § 39.35.680



§ 39.35.620 A la sk a  Statutes S upplem ent § 39.35.680

commissioner of fish and game, except that other personnel of that 

department are not excluded by this paragraph from status as an 

"employee’' under (21) of this section;

(33) "retired member" means an employee who is'tcrminatcd, who has 

not received a refund from the system and is receiving a.benefit other 

than disability, from the system;

(34) "retirement" means that period of time from the first day of the 

month following (A) the date of termination and (B) application for 

retirement, in which a person is appointed to receive a retirement 

benefit, other than occupational or nonoccupational disability benefit;

(35) "seasonal" refers to an employee who is occupying a position for 

less than 12 months each year where it is anticipated that the same 

employee will return to the position when needed;

(3G) "surviving spouse" means the spouse of an employee who has 

been married to the employee for at least one year at the time of the 

employee’s death; the one-year marriage requirement docs not apply- 

when the employee’s death was an occupational cr accidental death;

(37) "system" means the Public Employees’ Retirement System of 

Alaska;

(38) "vested member" is an active member who meets the five-year 

credited service requirement to qualify for a retirement benefit. (§ 3 ch 

143 S L A  19C0; a m  § 2 ch 93 SL A 1902; am § 3ch 102 S L A  19113; arn§ 10 

ch 155 SL A 19GG; a m  § 14 ch 83 S L A  19G7; a m  §5 18 —  21 ch 109 SL A 

1970; a m  § 1G ch 159 SL A 1972; a m  § 3G ch 1 S L A  1974; a m  5 110 ch 

127 S L A  1974; a m  § 3 ch 200 SL A 1975; am §§ 9.10.15 ch 205 SLA 1975; 

a m  §§ 5, G oh 27 SL A  197G; a m  22. 23 ch 123 S L A  197G; a m  5 1 ch 

141 S L A  197G; a m  § 7 ch 21S SLA 197G; a m  SS G. 7 ch 245 SLA 197G; 

a m  §5 12. 13 ch 2li3 SLA 'AVIV am s =;t m o  cr a m r.n\

See. 39.35.090. Short title. This chapter may be cited as the Public 

Employees' Retirement System of Alaska. (•■> 1 ch 143 S L A  1900)
*.1* ailtv'lliicu Os ivtn ) i.m. 'i'll iiv», wnu vi %.iv uuura

218. S1.A 19lit. and i ti. ch. 24.5,alA 1976. of another po.-ition or .job which an
Since the two amendments appear to bo employer makes available and for which
inconsistent, and ch. '.MS is superseded by the employee is qualified by training or
ch. 245, only the latter enactment has been education" following "his usual duties for

pivcn effect here. his employer" in paragraph 1121.
Effect of amendments. The third 11)78 amendment, effective

The first I'JTG amendment, effective June 9. 1976. and retroactive to January 1,
January 1,1978. in this section as it existed 1978. in this section as it existed prior to the
prior to the 1977 amendment, substituted 1977 amendment, in paragraph (19).
•‘permanent full-time or permanent substituted "the employee's death tor "his
part-time personal services" for “fulltime death." substituted "the employee" for
personal services" in paragraph i5't.\) and "him" in two places, and .addl'd the
deleted “or part-time" ‘ preceding language beginning "the one year
“workers" in paragraph i.ihOiii). marriage requirement" to the end.

The second 1970 amendment, effective The fourth 1978 amendment, m this
July 1, 1978. in this section a. it existed section as it existed prior to the 1977
prior to the 1977 amendment, substituted amendment, substituted "or" for "and"
“administrator" for "board" in two places preceding "technician" in paragraph (14),
in paragraph (10) and m  tw o places in The fifth 1978 amendment, effective July
paragraph (Id', substituted "his employer" I. 1978. substituted "qualified employee of
for "an employer" and deleted "his" the department of Kish ami tianie" for



C O M M I T T E E  R E P O R T

H O U S E

F U R T H E R : F I N A N C E ____________

D a t e :  /  ■

M r . S p e a k e r :

T h e  C o m m i t t e e  o n  S T A T E  A F F A I R S  ________ .  h a s  h a d  H B  5 6 4 _________
" E x t e n d i n g  t h e  b e n e f i t s  ot t h e  p u b l i c  e m p l o y e e s '  r e t i r e m e n t  s y s t e m  to c e r t a i n  

t e m p o r a r y  e m p l o y e e s  o f  t h e  s t a t e  a n d  i t s  p o l i t i c a l  s u b d i v i s i o n s ;  e . d . "

u n d e r  c o n s i d e r a t i o n  a n d  (a~-majjxriiy^f- t h e  c o m m i t t e e )  (bhe— c o m m i t t ee-

.r e p o r t s  i tc-hae k  a o— f o l l o w s ^

r e c o m m e n d s  it do p a s s  ( ) r e c o m m e n d s  it d o  n o t  p a s s

( ) r e c o m m e n d s  it do p a s s  w i t h  a t t a c h e d  a m e n d m e n t ( s )

( X )  r e c o m m e n d s  it b e  r e p l a c e d  w i t h  C S  f o r

a n d M - O cs . (V) n e w  t i t l e  ( ) s a m e  t i t l e

( ) A N D  a t t a c h e s  a L e t t e r  o f  I n t e n t  ( ) N e w  F i s c a l  N o t e

( ) r e p o r t s  it b a c k  w i t h o u t  r e c o m m e n d a t i o n

( ) a n d  r e c o m m e n d s  it b e  r e f e r r e d  t o  t h e  _____________________ C o m m i t t e e

M E M B E R S  S I G N I N G  D O  PAS S : O T H E R  R E C O M M E N D A T I O N S :



January 31, 1978

Legislative Hoard of Retirement Benefits analysis and recommendations on:

House Bill No. 564

The board, on the basis of information currently available, endorses 
the attached fiscal note as its fiscal analysis of IIB 564.

A majority of the board recommends that HB 564 do not pass*, one 
member recommends do pass; and one member was absent. The board 
opposed passage of HB 564 for the following reasons:

1) retirement is philosophically incompatible with the 
nature of temporary employment;

2) this bill is not the proper vehicle for addressing the 
problem of abuse of temporary employment; and

3) the costs seem excessive relative to the number of people 
who would benefit.



SUMMARY OF HOUSE B I L L  NO. 564

R e t i r e m e n t  s y s t e m  a f f e c t e d :  P E R S

D e f i n e s ,  f o r  p u r p o s e s  o f  t h e  P u b l i c  E m p l o y e e s '  R e t i r e m e n t  

S y s t e m ,  a " t e m p o r a r y "  e m p l o y e e  i n  t e r m s  o f  a n t i c i p a t e d  h o u r s  

o f  e m p l o y m e n t  i n  a n  e s t a b l i s h e d  p o s i t i o n  d u r i n g  a n y  c o n s e c u t i v e  
1 2 - m o n t h  p e r i o d .  E x t e n d s  t h e  d e f i n i t i o n  o f  " a c t i v e  m e m b e r "  

o f  t h e  r e t i r e m e n t  s y s t e m  to s u c h  t e m p o r a r y  e m p l o y e e s  w h o  a r e  
e m p l o y e e s  f o r  n o t  l e s s  t h a n  1 0 0 0  h o u r s  d u r i n g  a n y  c o n s e c u t i v e  

1 2 - m o n t h  p e r i o d ,  a n d  t h e r e b y  e x t e n d s  f u l l  b e n e f i t s  u n d e r  
P E R S  to t h e s e  p e r s o n s .

T a k e s  e f f e c t  J u l y  1, 1 9 7 8 .



IN THE HOUSE BY DUNCAN AND MILLER

HOUSE BILL NO. 564 

IN THE LEGISLATURE OF THE STATE OF ALASKA 

TENTH LEGISLATURE - SECOND SESSION 

A  BILL

For an Act entitled: "An Act extending the benefits of the public employees'

retirement system to certain temporary employees of the 

state and its political subdivisions; and providing for 

an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THIS STATE OF ALASKA:

* Section 1. AS 39.35.680(1) is amended to read:

(1) "active member" means an employee who is employed by an

employer, is receiving compensation for seasonal services, permanent

full-time services. [OR] permanent part-time services, or temporary 

services of not less than 1,000 hours during any consecutive 12-month 

p e r i o d , and is making contributions to the system;

* Sec. 2. AS 39.35.680(21)(C)(iii) is amended to read:

(iii) casual or [,] emergency workers or temporary 

workers who have completed less than 1,000 hours of service in 

any consecutive 12-month p e r i o d ;

* Sec. 3. AS 39.35.680 is amended by adding a new paragraph to read:

(39) "temporary" means an employee who occupies an established

position and who is reasonably expected to remain in that position for 

less than 1,000 hours during any consecutive 12-month period.

* Sec. 4. This Act takes effect July 1, 1978.

Introduced: 1/9/78
Referred: State Affairs and
Finance

Jl 7 r -l- HB 564



r e q u e s t

i}i:j'!U*'.ylistii,n No. H3.564________ •
i'!.;;,.. Extending PERS Benefits to Certain Temporary Employees________
Requited bv House State Affairs ____________ ‘______  Date l/H / 7  8

II. FISCAL DETAIL
Agency Affected Administration - D iv is ion cf Retirement and Benefits
Proa rain Category Affected Retirement and Benefits (PERS)______________
Budget Request Unit(s) Affected Public Employees' Retirement System_____

ENTENDITL'RES (Thousands of Dollars)

1 F Y F Y  78 F Y  79 F Y  80 F Y  S 1 F Y  82

ino P E R S O N A L  SF RV 1C FS -0- -0- 20.6 22.7 24.9 27.4

200 T R A V F F -0- -0- -0- -0- -0- -0-

300 C O N T R A C T U A L -0- -0- 300.0 -0- -0- -0-

-iOO C O M M O D I T I E S -0- -0- 0.3 0.3 0.3 0.3

500 KOU1PMF.NT -0- -0- 0.5 -0- -0- -0-

600 L A N D  &  S T R U C T U R E S -0- -0- .  -o- -0- -0- -0-

TOO (.RANTS. CLAIMS. F.TC. -0- -0- -0- -0- -0- -0-

100 3EMEFITS -0- -0- 274.0 301.4 331.5 364.7

T O T A L -0- -0- 555.4 324.^ 356.7 392.4

F U N D I N G  (Thousands of Dollars)

G E N E R A L  F U N D
OCO

-0- -0- ! 219.2 241.2 255.1 291.8

F E D E R A L  F U N D S 17" -0- -0- i 46.6 51.2 56.4 62.0

O T H E R  (Succifv) 3% -0- -0- 8.2 9.0 10.0 10.9

1

PERS 1 -0- "0~ ! 321.4 23.0 25.2 27.7

POSITIONS

F U L L  T I M E I -0- -0- ! 1 1 1

PAR'I T I M E I -0- -0- i ” e “ -C- -0- -0-
T E M P O R A R Y -0- "0" J _ -0- -0- -0- -0-

III. A N A L Y S I S  (See Fiscal Note Preparation Instructions, Section III)

1. Estimate that an average of 237 State temporary employees will qualify for 
benefits.

2. Assume that no temporary service will be recognized retroactively.

3. Assume constant, members in temporary work force in each fiscal year.

4. Estimate future State payrolls will increase at 10,'i annually.

5. Administrative costs as attached.

6. Cost for coverage of political subdivisions (Approximately 69 subdivisions)
participating in PERS not included; recommend that Alaska Municipal League, 
2C4 Franklin St., Juneau, 5S6-1325 be contacted input. / +

IV. DATF \}_ l j j g . ________PREI'ARED BY Paul B. Arnoldt
A(;I-NCV __________ D ivlsion nr Petire-:.---<fr -u'd n..-.r»pf i frc

Or.c!.;..! legislative Finance P U O N F . _____________ r,c- t.CQ__________

cc. budget and Management

Prime Sponsor (First Legislator Named) D u n c a n  
H o u s e  S t a t e  A f f a i r s

33 ( r f I O f f i c e  ( S h o c k i n g )



ATTACHMENT HB 554

following administrative funds would be required from the Public Employees 
rer.ent System to implement the provisions of HB 554:

Contractual Services -

It is estimated that three (3) programmers and one (1) senior level 
analyst will be needed to work full-time for a period up to one (1) 
year to implement the necessary modifications to the seventy (70) 
programs in the system.

In addition, all program documentation, user instructions and document­
ation, and systems input and turnaround forms will have to be reviewed 
and updated.

Pending further study, the lead time required for systems modifications 
of this complexity will be one (1) year at an estimated cost of 
$300,000.

Personal Services -

One permanent full-time position - Accounting Technician I (range 12). 
Salary and merit increases at 5°l per year.

FY 79 monthly salary $1,371 X 12 = $15,452m . L. l .  _ l nr ra/ yi -i r\-

Miscellaneous Expenses -

Initial cost office equipment and annual commodity and replacement 
costs.

se funds should be appropriated to the Division of Retirement and Benefits 
1 B. Arnoldt, Director, 455-4460.

Plus benefits at 25.5* $ 4_J9' 
$20,647'

FY 79

Succeeding FY's
$ 800 
$ 300



2/27/78

C O M M I T T E E  R E P O R T

H O U S E

FURTHER:

D a t e :

H r . S p e a k e r :

T h e  C o m m i t t e e  o n  F I N A N C E  h a s  h a d  H B  5 6 4
" A n  A c t  e x t e n d i n g  t h e  b e n e f i t s  o f  t h e  p u b l i c  e m p l o y e e s r~ r e t i r e m e n t  s y s t e m  to 
c e r t a i n  t e m p o r a r y  e m p l o y e e s  o f  t h e  s t a t e  a n d  i t s  p o l i t i c a l  s u b d i v i s o n s ;  e . d . "

u n d e r  c o n s i d e r a t i o n  a n d  (a m a j o r i t y  o f  t h e  c o m m i t t e e )  (the c o m m i t t e e  

r e p o r t s  it b a c k  as f o l l o w s )

( ) r e c o m m e n d s  it do p a s s  ( ) r e c o m m e n d s  it do n o t  p a s s

( ) r e c o m m e n d s  it do p a s s  w i t h  a t t a c h e d  a m e n d m e n t ( s )

( ) r e c o m m e n d s  it b e  r e p l a c e d  w i t h  CS ' o r  ____________________________________.

a n d ________________________________________ ( ) n e w  t i t l e  ( ) s a m e  t i t l e

( ) A N D  a t t a c h e s  a L e t t e r  o f  I n t e n t  ( ) N e w  F i s c a l  N o t e

( ) r e p o r t s  it b a c k  w i t h o u t  r e c o m m e n d a t i o n

( ) a n d  r e c o m m e n d s  it b e  r e f e r r e d  to t h e  ____________________ C o m m i t t e e

M E M B E R S  S I G N I N G  D O  P A S S :  O T H E R  R E C O M M E N D A T I O N S :

H 60 (rev. 6 / 7 7 )
Chairman



Driginal sponsors: Duncan and Miller Offered: 2/27/78
Referred: Finance
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IN THE HOUSE BY THE STATE AFFAIRS COMMITTEE

CS FOR HOUSE BILL NO. 564 

IN THE LEGISLATURE OF THE STATE OF ALASKA 

TENTH LEGISLATURE - SECOND SESSION 

^  A  BILL

For an Act entitled: "An Act extending the benefits of the public employees'

retirement system to certain temporary employees of the

state and certain of its political subdivisions; and

providing for an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 39.35.680(1) is amended to read:

(1) "active member" means an employee who is employed by an

employer, is receiving compensation for seasonal services, permanent 

full-time services, [OR] permanent part-time services, or temporary 

services of not less than 1,000 hours during any consecutive 12-month 

period, and is making contributions to the system;

* Sec. 2. AS 39.35.680(21)(C)(iii) is amended to read:

(iii) casual 0£  [,] emergency workers or temporary

workers who have completed less than 1,000 hours of service in 

any consecutive 12-month p e r i o d ;

* Sec. 3. AS 39.35.680(21)(C) is amended by adding a new subparagraph to 

r e a d :

(vii) employees employed by a municipality and re­

ceiving compensation for temporary services without regard to 

actual or anticipated hours of service;

* Sec. 4. AS 39.35.680 is amended by adding a new paragraph to'read:

(39) "temporary" means an employee who occupies an established

position and who is reasonably expected to remain in that position for 

less than 1,000 hours during any consecutive 12-month period.

-1- CSHB 564
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* Sec. 5. Th is Act takes effect Ju ly  1, 1978.

CSHB 564 -2-



January 31, 1978

Legislative Board of Retirement Benefits analysis and recommendations on:

House Bill No. 564

The board, on the basis of information currently available, endorses 
the attached fiscal note as its fiscal analysis of HB 564.

A majority of the board recommends that HB 564 do not pass; one 
member recommends do pass; and one member was absent. The board 
opposed passage of HB 564 for the following reasons:

1) retirement is philosophically incompatible with the 
nature of temporary employment;

2) this bill is not the proper vehicle for addressing the 
problem of abuse of temporary employment; and

3) the costs seem excessive relative to the number of people 
who would benefit.



SUMMARY OF HOUSE B I L L  NO. 564

R e t i r e m e n t  s y s t e m  a f f e c t e d :  P E R S

D e f i n e s ,  f o r  p u r p o s e s  o f  t h e  P u b l i c  E m p l o y e e s '  R e t i r e m e n t  
S y s t e m ,  a " t e m p o r a r y "  e m p l o y e e  i n  t e r m s  o f  a n t i c i p a t e d  h o u r s  

o f  e m p l o y m e n t  i n  a n  e s t a b l i s h e d  p o s i t i o n  d u r i n g  a n y  c o n s e c u t i v e  

1 2 - m o n t h  p e r i o d .  E x t e n d s  t h e  d e f i n i t i o n  o f  " a c t i v e  m e m b e r "  

o f  t h e  r e t i r e m e n t  s y s t e m  t o  s u c h  t e m p o r a r y  e m p l o y e e s  w h o  a r e  

e m p l o y e e s  f o r  n o t  l e s s  t h a n  1 0 0 0  h o u r s  d u r i n g  a n y  c o n s e c u t i v e  

1 2 - m o n t h  p e r i o d ,  a n d  t h e r e b y  e x t e n d s  f u l l  b e n e f i t s  u n d e r  

P E R S  to t h e s e  p e r s o n s .

T a k e s  e f f e c t  J u l y  1, 1 9 7 8 .



Introduced: 1/9/78
Referred: State Affairs and
Finance

IN THE HOUSE BY DUNCAN AND MILLER

HOUSE BILL NO. 564 

IN THE LEGISLATURE OF THE STATE OF ALASKA 

TENTH LEGISLATURE - SECOND SESSION 

A  BILL

For an Act entitled: "An A.ct extending the benefits of the public employees'

retirement system to certain temporary employees of the 

state and its political subdivisions; and providing for 

an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF A L A S K A :

* Section 1. AS 39.35.680(1) is amended to read;

(1) "active member"' means an employee who is employed by an

employer, is receiving compensation for seasonal services, permanent

full-time s e r v i c e s , [OR] permanent part-time services, or temporary 

services of not less than 1,000 hours during any consecutive 12-month 

p e r i o d , and is making contributions to-the system;

* Sec. 2. AS 39.35.680(21)(C)(iii) is amended to read:

(iii) casual o £  [,] emergency workers or temporary 

workers who have completed less than 1,000 hours of service in 

any consecutive 12-month p e r i o d ;

* Sec. 3. AS 39.35.680 is amended by adding a new paragraph to read:

(39) "temporary" means an employee who occupies an established

position and who is reasonably expected to remain in that position for 

less than 1,000 hours during any consecutive 12-month period.

* Sec. 4. This Act takes effect July 1, 1978.

-1- HB 564



R  F.(j I ' F S T

i5i!!;!ivv.)lii'i. i: N o . ____________ t!3 . 5 6 / * ____________________________________________________

Yiiio E x t e n d i n g  P E R S  B e n e f i t s  t o  C e r t a i n  T e m p o r a r y  Er.-al o y e c - s  

R e q u e s t e d  in- H o u s e  S t a t e  A f f a i r s ________________________________________

/

Date 17Tf77&

II. F I S C A L  D L T A I L

A g e n c y  A f f e c t e d ________________ __________________

P r c u r n i n  C a t e g o r y  A f f e c t e d  R e t i r e m e n t  a n d  B e n e f i t s  f p E R S )

Adn ii n  V s  t e a  t  i o n  - P i  v  i s i o n  c f  R e t i r e m e n t  a n d  B e n e f i t s

B u d g e t  R e q u e s t  Linit(s) Afi'ecteJ P u b l i c  E m o l o v e e s ' R e t i  rerue n t S v s t e m

H X I T N D I T l ' K I S  ( T h o u s a n d s o f  Dollars)

1 F  {  7 7 F Y  7 8 F Y  i9 F Y  8 0 F Y  8 1  1 F Y  8 3

1(10 P F R S O N A L  S F R V I C I I S - 0 - - 0 - 2 0 . 6 2 2 . 7 2 4 . 9 2 7 . 4

? n n  T R A V f - T  I - 0 - - 0 - - 0 - - 0 - - 0 - - 0 -

3 0 0  C O N T R A C T U A L  i - 0 - - 0 - 3 0 0 . 0 - 0 - - 0 - - 0 -

- t o o  r o M \ i n n i T i F S  ! - 0 - - 0 - 0 . 3 0 . 3 0 . 3 0 . 3

5 0 0  K O U I P M F . N T - 0 - - 0 - 0 . 5 - 0 - - 0 - - 0 -

6 0 0  L A N D  .5; S T R U C T U R I ' S - 0 - - 0 - .. - o - - 0 - - 0 - - 0 -

”0 0  g r a n t s , c l a i m s , f .t c . - 0 - - 0 - - 0 - - 0 - - 0 - - 0 -

i o o  3 e ;:e f i t s - 0 - - 0 - 2 7 4 . 0 3 0 1 . 4 3 3 1 . 5 3 6 4 . 7

t o t a l - 0 - - 0 - 5 5 5 . 4 3 2 4 . 4 3 5 5 . 7 3 9 2 . 4

F U N D I N G  ( T h o u s a n d s  o f  Dollars) 

G F N F P A I  F U N D  80/ . I - 0 - - 0 - 2 1 9 . 2 2 4 1 . 2 2 6 5 . 1 2 9 1 . 8

F H D I i R A L  F U N D S  17/1 - 0 - - 0 - i 4 6 . 6 5 1 . 2 5 5 . 4 6 2 . 0

O T I I F R  ( S n e e i f v )  3 % - 0 - - 0 - ! 8 . 2 9 . 0 1 0 . 0 1 0 . 9

1 I 1

P E R S - o - - 0 - 1 3 2 1 . 4 2 3 . 0 2 5 . 2 2 7 . 7

P O S I T I O N S  

F U L L  T I V . K - 0 - - 0 - 1 1 1 1 j 1

P A R ’I T I M F . - 0 - - 0 -
r\_

“  t " - C - - 0 - - 0 -

T F V . l ’O R A R Y - 0 - - 0 - I . .  - o - _ „ - 0 - - 0 - | - 0 -

III. A N A L Y S I S  ( S e e  Fisca l N o t e  P r e p a r a t i o n  Instruct ion s, S e c t i o n  III)

1 .  E s t i m a t e  t h a t  a n  a v e r a g e  o f  2 3 7  S t a t e  t e m p o r a r y  e m p l o y e e s  w i l l  q u a l i f y  f o r  

b e n e f i t s .

2 .  A s s u m e  t h a t  n o  t e m p o r a r y  s e r v i c e  w i l l  b e  r e c o g n i s e d  r e t r o a c t i v e l y .

3 .  A s s u m e  c o n s t a n t  m e m b e r s  i n  t e m p o r a r y  w o r k  f o r c e  in. e a c h  f i s c a l  y e a r .

4 .  E s t i m a t e  f u t u r e  S t a t e  p a y r o l l s  w i l l  i n c r e a s e  a t  10;l a n n u a l l y .

5 .  A d m i n i s t r a t i v e  c o s t s  a s  a t t a c h e d .

6 .  C o s t  f o r  c o v e r a g e  o f  p o l i t i c a l  s u b d i v i s i o n s  ( A p p r o x i m a t e l y  6 9  s u b d i v i s i o n s )  

p a r t i c i p a t i n g  i n  P E R S  n o t  i n c l u d e d ;  r e c o m m e n d  t h a t  A l a s k a  M u n i c i p a l  L e a g u e ,  

2 C 4  F r a n k l i n  S t . ,  J u n e a u ,  5 3 6 - 1 3 2 5  b e  c o n t a c t e d  ip e  i n p u t .

6  / * .

I V .  D A T L  ---------------

Or!ci.i..t I vyisl.ci’.c lu t.ince 

cc: Lu J.net .uni M a n a g e m e n t

— -  ■*%
I’U L I ' A U I  I) U V  2 a u l _ ^ . _ A r n i T T j l ___________________________________

Ai.l-NC’Y _________Div.Ls.io;v_of Re-ti.r.c-m:tr.._ar̂ i_3e.neijiCs-
I ' l l O N F . _________________i S C ^ a C l _____________

P r i m e  S p o n s o r  (First l.c-.n-l.'Mr N a m e d )  D u n c a n  

H o u s e  S t a t e  A f f a i ' r s

33 0>.fi’-i->iavr.Ur',C-.» Office (Soeckincj)



ATTACHMENT HB 554

The following administrative funds would be required from the Public Employees' 
Retirement Systen to implement the provisions of HB 554:

1. Contractual Services -

It is estimated that three (3) programmers and one (1) senior level 
analyst will be needed to work full-time for a period up to one (!) 
year to implement the necessary modifications to the seventy (70) 
programs in the system.

In addition, all program documentation, user instructions and document­
ation, and systems input and turnaround forms will have tc be reviewed 
and updated.

Pending further study, the lead time required for systems modifications 
of this complexity will be one (l) year at an estimated cost of 
$300,000.

2. Personal Services -

One permanent full-time position - Accounting Technician 1 (range 12). 
Salary and merit increases at 6% per year.

FY 79 monthly salary 
Plus benefits at 25.5%

$1,371 X 12 $16,452 
$ A J  95 
$20,647

3, Kiscel larteous Expenses -

Initial cost office equipment and annual commodity and replacement 
costs.

FY 79
Succeeding FY’s

$ 800 
$ 300

These funds should be appropriated to the Division of Retirement and Benefits, 
Paul B. Arnoldt, Director, 465-4460.

0



FISCAL N O T E

I. R E Q U E S T

Bill/Resolution No._________HB 564___________________________________________________________________
Title Extending PERS Benefits to Certain Temporary Employees________ r - r m _____________
Requested bv House State Affairs___________________________________ Date 1 7 1 1 / 7  8

Page 1 of 2

THE LE G ISLA T U R E  OF THE STA TE OF A LA SK A
TENTH LE G ISLA T U R E

II. FISCAL D E T A I L

Agency Affected Administration - Division of Retirement and Benefits
Program Category Affected Retirement and Benefits (PERS)_________________
Budget Request Unit(s) Affected Public Employees1 Retirement System_______

E X P E N D I T U R E S  (Thousands of Dollars)

F Y  77 F Y  78 F Y  79 F Y  80 F Y  81 F Y  82

100 P E R S O N A L  SERVICES -0- -0- 20.6 22.7 24.9 27.4

200 T R A V E L -0- -0- -0- -0- -0- -0-
300 C O N T R A C T U A L -0- -0- 300.0 -0- -0- -0-

400 C O M M O D I T I E S -0- -0- 0.3 0.3 0.3 0.3

500 E O U I P M E N T -0- -0- 0.5 -0- -0- -0-

600 L A N D  &  S T R U C T U R E S -0- -0- -0- -0- -0- -0-

700 G R A N T S .  CLAIMS. ETC. -0- -0- -0- -Q- -0- -0-

100 BENEFITS -0- -0- 274.0 301.4 331.5 364.7

T O T A L  -0- -0- 595.4 324.4 356.7 392.4

F U N D I N G  (Thousands of Dollars)

G E N E R A L  F U N D  80% -0- -0- 219.2 241.2 265.1 291.8

F E D E R A L  F U N D S  17% -0- -0- 46.6 51.2 56.4 62.0

O T H E R  (Specify) 3% -0- -0- 8.2 9.0 10.0 10.9

PERS -0- -0- 321.4 23.0 25.2 27.7

POSITIONS 

F U L L  TI ME -0- -0- 1 1 1 1

P A R T  TI ME -0- -0- -0- -0- -0- -0-

T E M P O R A R Y -0- -0- -0- -0- -0- -0-

III. A N A L Y S I S  (See Fiscal Note Preparation Instructions, Section III)

1. Estimate that an average of 237 State temporary employees will qualify for 
benefits.

2. Assume that no temporary service will be recognized retroactively.

3. Assume constant members in temporary work force in each fiscal year.

4. Estimate future State payrolls will increase at 10% annually.

5. Administrative costs as attached.

6. Cost for coverage of politica1 subdivisions (Approximately 69_subdivisions) 
participating in PERS not included; recommend that ATaska Municipal League,
204 Franklin St., Juneau, 586-1325 be contacted f^r input. /   .

iv. date___ i£iyya________ prepared by Paul b. Arnoldt______________
A G E N C Y __________ Division of Retirement and Benefits

Original: Legislative Finance P H O N E ___________465-4460_______
cc: Budget and Management

Prime Sponsor (First Legislator Named) D u n c a n  
H o u s e  S t a t e  A f f a i r s

33-003o('ffernbQ/7<$) O f f i c e  (Specking)



ATTACHMENT HB 564

The following administrative funds would be required from the Public Employees' 
Retirement System to implement the provisions of HB 564:

1. Contractual Services -

It is estimated that three (3) programmers and one (1) senior level 
analyst will be needed to work full-time for a period up to one (1) 
year to implement the necessary modifications to the seventy (70) 
programs in the system.

In addition, all program documentation, user instructions and document­
ation, and systems input and turnaround forms will have to be reviewed 
and updated.

Pending further study, the lead time required for systems modifications 
of this complexity will be one (1) year at an estimated cost of 
$300,000.

2. Personal Services -

One permanent full-time position - Accounting Technician I (range 12). 
Salary and merit increases at 6% per year.

3. Miscellaneous Expenses -

Initial cost office equipment and annual commodity and replacement 
costs.

These funds should be appropriated to the Division of Retirement and Benefits, 
Paul B. Arnoldt, Director, 465-4460.

FY 79 monthly salary 
Plus benefits at 25.5%

$1,371 X 12 $16,452 
$ 4,195 
$20,647

FY 79
Succeeding FY's

$ 800 
$ 300
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O rig in a l s p o n s o rs :  Duncan and M i l l e r  ^O ffe re d : 2/27/73
R e f e r re d : F inance

IN THE HOUSE BY THE STATE AFFAIRS COMMITTEE
CS FOR HOUSE BILL HO. 56A 

XH THE LEGISLATURE OF THE STATE OF ALASKA 
TENTH LEGISLATURE - SECOND SESSION 

A BILL
For an Act entitled: "An Act extending the benefits of the public employees’

retirement system to certain temporary employees of the 
state and certain of its  political subdivisions; and 
providing for an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Section 1. AS 39.35.650(1) is amended to read:

(1) "active member" means an employee who is employed by an
employer, is receiving compensation for seasonal services, permanent 
full-time services, [OR] permanent part-time services, or temporary 
services of not less than 1,000 hours during any consecutive 12-month 
period, and is making contributions to the system;

*  Sec. 2. AS 39.35.680(21)(C )(iii) is amended to read:
( i i i )  casual or [, ] emergency workers or temporary

workers who have completed less than 1,000 hours of service in 
any consecutive 12-month period;

* Sec. 3. AS 39.35.680(21)(C) is amended by adding a new subparagraph to 
read:

(v ii) employees employed by a municipality and re­
ceiving compensation for temporary services without regard to 
actual or anticipated hours of service;

* Sac. 4. AS 39.35.650 is amended by adding a new paragraph to read:
(39) "temporary" means an employee who occupies an established

position and who is reasonably expected to re f il l in that position for 
less than 1,000 hours during any consecutive 12-month period.
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