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Contractual

1.

Pro rata: 

Indirect: 

C o m p u t e r  

Operations:

2.

Equipment: 

S p a c e  Rental: 

Indirect:

Data Processing (General F u n d )

$1,783.00 (portion of space rental, office e q u i p m e n t  rental)

4,247.00 (24.4% of base salary for a p p r o v e d  indirect cost plan)

11, 520.00 ( Computer operations c h a r g e d  at $120 per C P U

hou r  a n d  includes all c o m p u t e r  testing a n d  

d e b u g g i n g  as well as associated costs for 

operator staff, documentation of p r o g r a m m i n g  

a n d  c o m p u t e r  h a r d w a r e  costs)

A p p e a l s  (Federal F u n d )

$ 1,670.00 (office e q u i p m e n t  rental & £ cost of m a g  card typewriter)

1, 728.00 (pro-rated office rental)

12, 599.00 (33.1% of Federally f u n d e d  base salaries for

a p p r o v e d  indirect cost plan)

3. A p p e a l s  (General F u n d s )

E q u i p m e n t  Rental: $1,440.00 (prorated share of office e q u i p m e n t  m a g  card rental)

Rental: 770.00 (property share of office equipment)

S p a c e  Rental: 1,728.00 (80 Ft. @ .90/ft)

Indirect: 5, 885.00 (24.4% of state br^e salary)

4. Accounting Clerk III (General F u n d s )

E q u i p m e n t  Rental: $ 770.00 (Prorated share of office e q u i p m e n t  rental)

S p a c e  Rental: 1,728.00 (80 ft. @ .90/ft)

Indirect: 5,885.00 (24.4% of state base salary)

Commodities

1. Data Processing (General F u n d s )

Office a n d  C o m p u t e r  C o n s u m m a b l e  Supplies $670.00 (pro rate share of 

F Y  78 cost per portion for 9 months.

2. A p p e a l s  (Federal F u n d s )

Office Supplies a n d  recording tape $464.00 (pro rata share of office

supplies based on $85.00 per year per position a n d  $294.00 for 600 cassette 

tapes)

3. A p p e a l s  (General F unds)

Office supplies a n d  recording tape $379.00 ($85.00 plus $294.00)

4. Accounting Clerks (General F unds)

Office supplies $170.00 (E$85.00 per portion per year)



E q u i p m e n t

1. A p p e a l s  (General F u n d s )  

1 d e s k  

1 chair

1 portable recorder

2. A p p e a l s  (Federal F u n d s )  

1 de s k

1 clerical d e s k

2 chairs

1 recorder 

1 transcriber

$267.88

125.00

590.70

$983.58

267.88

376.88

375.00 

590.70

429.00

$2,039.46

B O H
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COMMITTEE REPORT 
SENATE

F U R T H E R :  F i n a n c e

6/8/78 

Hr. President:

The Committee on LABOR & MANAGEMENT

D a t e :  &  * 7 * 2 ?

has had CSSSHB 550 (F in ) am
unemployment insurance

under con s id era tion  and (a m a jority  o f the committee) (the committee 

reports i t  back as fo llo w s )

( ) recommends i t  do pass ( ) recommends i t  do not pass

( ) recommends i t  do pass w ith  attached amendment(s) f

</0 recommends i t  be rep la ced  w ith CS foi^S Q S

and C . $ C . $ . $ $ . f c h £   ( ) new t i t l e  same t i t l e

( ) AND attaches a L e t t e r  o f  In ten t ( ) New F is ca l  Note
. / *  Ui i V  J5*d

(-^V reports i t  back •wi.fehO'Ufc recommendation

( ) and recommends i t  be re fe rred  to  the Committee

MEMBERS SIGNING DO PASS: OTHER RECOMMENDATIONS

v\ o~T V> i
C o  <yv t-o i c\ c o  S o  \3>.

/ C h a i r m a n



I , the undersigned, an employee o f the State of Alaska, do hereby certify 

that the m icro film  images o r  this m icroform  are accurate reproductions 

o f the original records o f the State o f Alaska as accumulated during the 

regular course o f business, and that it is the established po licy  and practice 

o f this State to m icro film  its records and to dispose of the orig inal records 

after m icro film  reproductions have been made.

Date



COMMITTEE REPORT 
5/12/73 HOUSE

F U R T H E R :

i ̂ _— ;

Date : JO rD j 1 <3
Mr. Speaker:
The Committee on FINANCE has had SSK.B 350

An A ct re la ting  to un eriip 1 oyment insurance; e.d."

under consideration and (a majority of the committee) (the committee 
reports i t  back as follows)
( ) recommends i t  do pass ( ) recommends it  do not pass
( ) recommends i t  do pass with attached amendment(s)
(\/j recommends i t  be replaced * ith  CS for A ’"W t > ' ' 1 ‘ : : j

and \r i- r! I.
/ cf C O (vm'T'. c i '■ d cl '\ i ‘V'C. 

( ) new t it le  ( ) same t it le
( ) AND attaches a Letter of Intent ( ) New Fiscal Note
( ) reports i t  back without recommendation
( ) and recommends i t  be referred to t h e _______________Committee

MEMBERS SIGNING DO PASS OTHER RECOMMENDATIONS:
. ■ \ :• i / ■ t . ;• f ■ -f i if !• 5 ,, , A. - •.
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C h a i r m a n
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IN THE HOUSE BY THE LABOR AND M A N A GEMENT COMMITTEE

CS FOR SPONSOR SUBSTITUTE FOR HOUSE BILL NO. 550

IN THE LEGISLATURE OF THE STATE OF ALASKA

TENTH LEGISLATURE - SECOND SESSION 

A BILL

For an Act entitled: "An Act relating to unemployment insurance; and p r o­

viding for an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 23.20.115 is amended to read:

Sec. 23.20.115. UNAUTHORIZED DISCLOSURE OF INFORMATION. A member 

of the d e p a r t m e n t L [OR] an employee of the d e p a r t m e n t , or an agent of 

the department who, in violation of sec. 110 of this chapter, makes a 

disclosure of information obtained from an employing unit or from an 

individual in the administration of this chapter, or a person who has 

obtained a list of applicants for wor k  or of claimants or recipients of 

benefits under this chapter and who uses or permits the use of the list

for a purpose not authorized by sec. 110 of this chapter, upon convic­

tion, is punishable by a fine of not more than $200, or by imprisonment

for not more than 90 days, or by both.

* Sec. 2. AS 23.20.175(a) is repealed and re-enacted to read:

(a) For the purposes of secs. 165 and 170 of this chapter, after 

December 31, 1973 and through December 31, 1978, wages do not include 

that part of remuneration paid during any calendar year to an individual 

by an employer or by his predecessor which is in excess of $10,000.

* Sec. 3. AS 23.20.175(c) is repealed and re-enacted to read:

(c) For the purposes of secs. 165 and 170 of this chapter, after

December 31, 1978 and through December 31, 1979, wages do not include

that part of remuneration paid during any calendar year to an.individual 

by an employer or by his predecessor which is in excess of.JjO per cent

-1- CSSSHB 550
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of the statewide average annual wage'. For the purposes of secs . 165 and 

170 of th is  chapter, a f te r  December 31, 1979, wages do not include that

part of remuneration paid during any calendar year to an individual by
/6<>

an employer or h is predecessor which is  in excess of .15 per cent of the 

average annual wage.

* Sec. 4. AS 23.20.190 is  amended by adding a new subsection to read:

(d) A person who f a i l s  to f i l e  a contribution report on the date

i t  is  due may be required, at the d iscre tio n  of the department, to f i l e

a monthly contribution report, with payment, within 30 days of the close

of each month. This monthly contribution report is  su b ject  to the same

in te r e s t  and penalty provisions as provided in secs . 185(a) and 190(a) 

of th is chapter, but i t  may not be required for longer than one year at 

a time.

*  Sec. 5. AS 23.20.240 is  amended by adding a new subsection to read:

( f )  In th is  sectio n , "employer11 includes, but is  not limited to , 

an o f f ic e r  or employee of a corporation or a member or employee of a 

partnership who, as an o f f i c e r ,  employee, or member, is  under a duty to 

perform the act in respect to which the v io la tio n  occurs.

* Sec. 6. AS 23 .20 .285(b) is  amended to read:

(b) For the purpose of computing quarterly decline quotients, the 

department may, by regulation, prescribe (1) the manner in which wages 

paid in the form of annual bonuses or other lump-sum payments for s e r ­

vice performed over a period of more than three months are apportioned 

among the calendar quarters of the calendar year in which the service 

was performed) and (2) the method for making adjustments in quarterly 

payrolls to elim inate the e f fe c t  upon quarterly decline quotients r e ­

su ltin g  from unemployment which would not be compensable by reason of 

the labor dispute provision of sec. 383 [380(9)] of th is  chapter.

* Sec. 7. AS 23 .20 .290 (c )  is  amended to read:

SHB 550 -2-
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(c) The rate  of contributions payable by each e l ig ib le  employer 

beginning January 1, jbftffl [1974] and for each succeeding calendar year 

[THEREAFTER] i s  the ra te  opposite the ra te  c lass  in that column of the 

ta b le  in th is  subsection [SECTION] which i s  appropriate for the calendar 

year as determined by the reserve multiple of the fund on September 30 

of the preceeding calendar year.

A B C D E F G  H I  J K L

Employer's

Cumulative I f  the Reserve Multiple of the Fund i s :

Payroll Equal to or 

Limits

(Per cent More

of S tate Than .33 .67 .85 1.0 1.15 1.35 1 .5 2.0 3.0

Total

Rate Ratable Less

Class Payroll) Than .33 .67 .85 1.0 1.15 1.35 1 .5 2 .0 3.0

Equal to

More or Less

Than Than

1 0 10 3.0 2.6 2.3 1.9 1 .6 1.3 1.1 .9 .8 .6

2 10 20 3 .3 2.9 2 .6 2 .2 1.9 1.6 1 .4 1 .2 1.1 .9

3 20 30 3 .6 3.2 2.9 2 .5 2.2 1.9 1 .7 1 .5 1 .4 1 .2

4 30 40 3.9 3 .5 3 .2 2 .8 2.5 2.2 2 .0 1 .8 1.7 1 .5

5 40 50 4 .4 4 .0 3. 7 3.3 3 .0 2.7 2 .5 2.3 2.2 2 .0

6 50 60 4 .7 4 .3 4 .0 3.6 3.3 3.0 2 .8 2 .6 2.5 2 .3

7 60 70 5.0 4 .6 4 .3 3.9 3 .6 3.3 3.1 2.9 2.8 2 .6

8 70 80 5 .2 4 .8 4.5 4.1 3 .8 3 .5 3 .3 3.1 3.0 2 .8

9 80 90 5.3 4.9 4 .6 4 .2 3.9 3 .6 3 .4 3 .2 3.1 2.9

10 90 100 5.5 5.1 4 .8 4 .4 4.1 3 .8 3 .6 3 .4 3.3 3.1

-3- CSSSHB 550
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* Sec. 8. AS 23.20.290(d) is  amended to read:

(d) Beginning January 1, 1981 [1974] and for each succeied’ ..g 

calendar year the rate  of contributions payable by each employee of a 

su b ject  employer is  the designated employee ra te  in that column of the 

,'j tab le  in (c) of th is  section  which is  appropriate for the year as deter- 

mined by the reserve multiple on September 30 of the preceding calendar 

year.

* Sec. 9. AS 23 .20 .340(a) is  amended to read:

(a) An examiner designated by the department sh a ll  take the claim. 

The examiner sh a ll  take a l l  evidence pertaining to the monetary e l i g i ­

b i l i t y  of the claimant and [AN INITIAL DETERMINATION ON THE CLAIM SHALL 

BE MADE PROMPTLY AND SHALL INCLUDE A DETERMINATION WITH RESPECT TO 

WHETHER BENEFITS ARE PAYABLE, THE WEEKLY BENEFIT AMOUNT PAYABLE, AND THE 

MAXIMUM DURATION OF BENEFITS. WHEN THE PAYMENT OR DENIAL OF BENEFITS IS 

DETERMINED BY SEC. 380(9) OF THIS CHAPTER, THE EXAMINER] sh a ll  promptly 

transmit a l l  evidence [WITH RESPECT TO THAT SECTION] to the department. 

The department, or a representative designated by i t  for  the purpose, 

s h a l l ,  on the basis  of the evidence submitted and any [THE] additional 

evidence i t  requires , make an i n i t i a l  monetary determination of [AS TO]

the claim as to whether the claimant is  e l ig ib le  for b en efits  under sec.
C L i c v,

350 of th is  chapter and the weekly b e n e fit  -rate-e-lais-;

*  Sec. 10. AS 23 .20 .340(b) is  amended to read:

(b) Within one year from the date of the i n i t i a l  monetary d eter­

mination, the eoartmentj_ on i t s  own motion^ may reconsider the monetary 

determination i • i t  finds an error in computation or id e n tity  or finds 

that additional wages pertinent to the cla im ant's  insured status have 
become av a ila b le ,  or that the i n i t i a l  monetary determination is  a re s u lt  

of a nondisclosure or misrepresentation of a m aterial fa c t .

CSSSHB 550 -4-



(c) The claimant [AND OTHER PARTIES TO THE DETERMINATION] shall be 

p r o m p t l y  notified of the initial monetary determination (or of an 

amended initial monetary determination) and the reasons for it.

Sec. 12. AS 23.20.340(d) is amended to read:

(d) Unless the claimant is determined to be disqualified for 

benefits nder secs. 375 - 388 of this chapter, benefits [BENEFITS] 

shall be promptly pai d  or denied in accordance wi t h  the initial mone t a r y  

determination.

Sec. 13. AS 23.20.34C(e) is amended to read:

(e) T he claimant [OR OTHER PARTY TO THE DETERMINATION] may file an 

appeal from the initial monetary determination w ithin 10 day3 after 

notifi c a t i o n  of the determination, or after the date the notice is 

m a iled to his last [KNOWN] address of record^ If the claimant is e l i­

gible for benefits under sec. 350 of this chapter [BENEFITS ARE ALLOWED 

BY THE INITIAL DETERMINATION], but the record of the case indicates that 

a disqualification under secs. 375 - 388 exists [HAS BEEN ALLEGED] or 

may exist, benefits may not be paid before a determination of the d i s­

qual ification has bee n  made [THE EXPIRATION OF THE PERIOD FOR APPEAL]. 

Sec. 14. AS 23.20.340(f) is repealed and re-enacted to read:

(f) If a determination of disqualification under secs. 375 - 388

of this chapter is made, the claimant shall be promptly notified of the
O  t  A <V\ \ / u ' - A  \ " T  h e  C  V o- \ \- v v  C v r v Y -

den-tai: and the reasons for it*.andA may appeal the determination in the 

same manner prescribed in this chapter for appeals of initial monetary/ l .v 0 “ L&,
determinations. Benefits may not be paid while a determinatiorj/of 

disqualificatiorj/is being appealed. If a final appeal decision allows 

benefits to the claimant, those benefits must be paid promptly.

Sec. 15. AS 23.20.350(a) is amended to read:

(a) To be eligible [QUALIFY] for benefits an individual must

Sec .  11. AS 23.20.340(c) i s  amended to  read:

-5- CSSSHB 550
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[SHALL] have earned wages in  h is  base period to ta l in g  not less  than $750 

of which $100 must have been earned in other than the calendar quarter 

of his base period in which he earned the highest amount of wages, and 

a t  le a s t  eight times the weekly b en e fit  amount must [SHALL] have been 

earned in employment^ whether or not covered by th is  chapter, subsequent 

to the beginning of a preceding b en efit  year.

*  Sec. 16. AS 23 .20 .350(b) is  repealed and re-enacted to read:

(b) Except as provided in (a) and (e) of th is  se c t io n , an in ­

d iv idual's  t o ta l  weekly b en e fit  amount is  the amount shown in  the table  

se t  out in th is  subsection in the applicable column opposite the amount 

of h is  to ta l  base period wages as shown in  column A. Each Individual 

who estab lish es  a ben efit  year i s  e n t i t le d  to a to ta l  weekly b en e fit  

amount as shown in  columns B, C, D, or E of the tables se t  out in th is  

subsection according to the number of dependents he has as of the date 

he es tab lish es  his b en efit  year and sh all  be fixed for the duration of 

the b en efit  year. The amoui..: payable to any insured worker during his 

b en e fit  year sh a ll  be based on the table  e f fe c t iv e  on the f i r s t  day of 

the benefit year.

TOTAL BASE TOTAL WEEKLY BENEFIT AMOUNT WITH THE FOLLOWING

PERIOD WAGES NUMBER OF DEPENDENTS

None One Two Three or More

Columns (A) (B) (C) (D) (E)

$ 0 - 749.99 $ 00 $ 00 $ 00 $ 00

750 - 1,839.99 55 62 69 76

1,840 - 2,759.99 60 67 74 81

2,760 - 3 ,219.99 65 72 79 86

3,220 - 4 ,139.99 70 77 84 91

4,140 - 4 ,599.99 75 82 89 96

4,600 - 5,059.99 80 87 94 101

CSSSHB 550 -6-
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5,060 - 5,519.99 85 92 99 106

5,520 - 5,979.99 90 97 104 111

5,980 - 6,439.99 95 102 109 116

6,440 - 6 ,899.99 100 107 114 121

6,900 - 7,359.99 105 112 119 126

7,360 - 7,819.99 110 117 124 131

7,820 - 8,739.99 115 122 129 136

8,740 - 9,659.99 118 125 132 139

9,660 - 11,039.99 121 128 135 142

11,040 - 12,419.99 124 131 138 145

12,420 - 13,799.99 127 134 141 148

13,800 and over 130 137 144 151

*■ Sec. 17. AS 23 .20 .350(c) i s  repealed and re-enacted to read:

(c) The maximum duration of b en efits  payable under th is  chapter is  

21 weeks for claimants with to ta l  base period wages under $13,800 and 28 

weeks for a l l  other claimants.

*  Se er- ! 8'. AS"23. 20. 350 is  amended by adding new subsections"'tb read:

(e) An indiv idual's  to ta l  weekly b en efit  amount may not^exceed 50 

per cent of the average weekly wage. In th is  section  "average weekly 

wage" means the average annual wage of the s ta te  in  which the individual 

f i l e d  his claim for b en efits  for that week divided by 52. Benefits  paid 

to an i n ’ividual f i l i n g  a claim in a s ta te  other than Alaska sh a ll  be 

equal to t i e  percentage h is  Alaska b en efit  amount bears to the ap p li­

cable Alaska average weekly wage m ultiplied by the applicable average 

weekly wage of the s ta te  in which he is  f i l i n g  a claim,

( f )  The average annual wage for each s ta te  sh a ll  be computed a f te r  

June 30 and before December 15 of each year based on “he four consecu­
t iv e  calendar quarters ending June 30. This determination is  the ap­

p lica b le  average-annual"wage—for the period beginning with January 1 of

-7 -  CSSSHB 550
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*  Sec. 19. AS 23 .20 .360 i s  amended to read:

Sec. 23 .20 .360 . EARNINGS DEDUCTED FROM WEEKLY BENEFIT AMOUNT. An 

e l ig ib le  individual who i s  unemployed in a week sh a l l  be paid with 

respect to that week a b e n e fit  in an amount equal to his t o ta l  [BASIC OR 

AUGMENTED] weekly b en e fit  amount less  that part o f the remuneration, 

whether or not covered by th is  chapter, payable to him with respect to 

that week which is  in excess of $50 [$10 OR ONE-HALF OF HIS BASIC WEEKLY 

BENEFIT AMOUNT, WHICHEVER AMOUNT IS GREATER]. I f  the adjusted b en efit  

amount i s  not a multiple of $1, i t  is  computed to the next higher mul­

t ip le  of $1.

*  Sec. 20. AS 23 .20 .370 i s  amended to read:

Sec. 23 .20 .370 . BENEFITS OF DECEDENT OR INCOMPETENT. Benefits  due 

and payable to a deceased or ju d ic ia l ly  declared incompetent person 

sh a ll  be paid, in accordance with regulations prescribed by the depart­

ment, to persons in the following order: spouse, ch ild , [OR] parent,

s i s t e r  or brother, aunt or uncle, payment to whom the department finds 

w ill  best carry out the purposes of th is  chapter. The regulations need 

not conform to the s ta tu te s  applicable to the descent and d is tr ib u tio n  

of decedents’ e s ta te s .  A re ce ip t  from the person to whom the department 

makes payment fu l ly  discharges the fund and the department from l i a b i l i ­

ty for the b e n e fits .

*  Sec. 21. AS 23 .20 .375 (a ) is  amended to read:

Sec. 23 .20 .375 . QUALIFICATION [ELIGIBILITY] FOR BENEFITS. (a) An 

insured worker is  q u a lif ie d  [ELIGIBLE] for and sh a ll  receive waiting- 

week cred it  or b e n e f its ,  as the case may be, for a week of h is unemploy­

ment with respect to which he has not been determined to be d isq u a lified  

under secs . 378 - 388 [SEC. 380] of th is  chapter, i f  [THE WORKER HAS], 
in accordance with regulations prescribed by the department, the worker 

CSSSHB 550 -8 -
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(1) f i l e d  a n o tice  of h is  unemployment;

(2) reg is tered  fo r  work; [AND]

(3) c e r t i f i e d  for  waiting-week c re d it  or f i l e d  a claim for 

b e n e f its ,  a9 the case may b e ; and

(4) agreed to accept the prevailing wage for h is  work in the 

area in which he is  f i l i n g .

* Sec. 22. AS 23 .20 .375 i s  amended by adding a new subsection to read:

(d) An insured worker may r e g is te r  for work with a r e f e r r a l  agency 

other than the department i f  that agency has a r e f e r r a l  agreement with 

the department made in accordance with regulations prescribed by the

department. A r e f e r r a l  agency other than the department, before c e r t i ­

fying and providing documentation to an individual as being availab le  

for work and as not having fa i le d  to accept o ffered  su itab le  work, sh a ll  

require that the individual produce proper id e n t i f ic a t io n ,  or be per­

sonally known to agents or. employees of the r e f e r r a l  agency who are 

actu a lly  present a t  the r e f e r r a l  agency a t  the time of c e r t i fy in g .

*  Sec. 23. AS 23.20 is  amended by adding new sections to read:

Sec. 23 .20 .378 . ABLE AND AVAILABLE. An insured worker is  d is ­

q u alified  for waiting-week cred it  or b en e fits  for a week of h is unem­

ployment i f ,  with reBpect to that week, the department finds that he was 

not able to work, not availab le  for su itab le  work, or not a c tiv e ly  

seeking work. An insured worker i s  not considered d isq u a lified  for 

waiting-week cre d it  or b en e fits  for a week of h is unemployment because 

of fa i lu r e  to comply with the provisions of th is  section  i f

(1) he i s  unable to work because he is  i l l  or disabled or he 

resides in the s ta te  and i s  not av ailab le  for  work because of his non­

commercial fish in g  and hunting necessary fo r  the survival of himself or 
h is dependents; and

h a s , w i t h  r e s p e c t  to th e  week,
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(2) the condition described in (1) of th is  section  occurs 

during an uninterrupted period of unemployment which follows a week for 

which he f i l e d  a compensable claim and no su itab le  work was offered  him 

for  any part of that week before the beginning of the f ish in g , hunting, 

i l l n e s s ,  or disability/-however,—a~waiver o f d is q u a lif ica tio n -o n  the / /
» • %r t

b asis  o f i l l r .e s s i s  only av ailab le  for a maximum of four-consecutive 

weeks.

Sec. 23 .20 .379 . VOLUNTARY QUIT, DISCHARGE FOR MISCONDUCT, AND 

REFUSAL OF WORK. (a) An insured worker i s  d isq u a lif ied  for  waiting- 

week c re d it  or b en e fits  for  a week of h is  unemployment i f  he

(1) l e f t  his l a s t  su itab le  work volu n tarily  without good

cause;

(2) was discharged or suspended for  misconduct connected with 

h is la s t  work;

(3) fa i le d  without good cause to apply for ava ilab le  su itab le

work to which he was re ferred  by the employment o f f i c e  or other r e fe r r a l

agency which has an agreement with the department under sec. 375(d) of

th is  chapter during a week claimed; or

(4) fa i le d  to accept su itab le  work when offered  to him during 

a week claimed.

(b) The d is q u a li f ic a t io n  provided in (a) of th is  section  continues 

u n ti l  terminated by one of the following:

(1) the individual has f i l e d  claims for s ix  otherwise com­

pensable weeks of memployme.it subsequent to the date the disqualifying 

act  occurred; or

(2) the individual has returned to f u l l  time covered employ­

ment and earned a t  le a s t  s ix  times hi weekly b en e fit  amount.

*  Sec. 24. AS 23.20 .381 i s  amended by adding new subsections to read:
(e) An insured worker i s  d isq u a lif ied  for  waiting-week c re d it  or

CSSSHB 550 -10-



ben e fits  for a week of unemployment i f ,  with respect to that week, the 

department finds that for  the week or any part o f i t  he has received or 

i s  seeking unemployment b en e fits  under another unemployment secu rity  law 

in a manner other than in  accordance with the rec ip ro ca l arrangements 

between the department and other s ta te s  or the federal government. I f  

the appropriate agency makes a f in a l  determination that the worker is  

not e n t i t le d  to b e n e fits  under the other law, th is  subsection does not 

apply.

( f )  An insured worker whose occupation has been abolished due to 

technological changes, as c e r t i f i e d  by the employment serv ice  o f f i c e ,  

must be w ill in g  co be placed in  any job fo r  which he i s  f i t  by tra in in g  

or experience, or he must be w ill in g  to be placed in  a tra in in g  program. 

F ailu re  o f such an insured worker to comply with the requirements o f 

th is  section  d is q u a lif ie s  him from b e n e f i ts .

Sec. 25. AS 23.20 i s  amended by adding new sections to read:

Sec. 23 .2 0 .3 8 3 . LABOR DISPUTE DISQUALIFICATION, (a) An insured 

worker i s  d isq u a lif ied  for  waiting-week c re d it  or b e n e fits  for  a week of 

h is  unemployment i f ,  with respect to that week, the department finds h is 

unemployment i s  cue to a stoppage o f  work because of a labor dispute at 

the immediate fac to ry , establishment, or other premises a t  which he is  

or was l a s t  employed, to r  the purposes of th is  se c tio n , each separate 

department o f  the same premises which i s  commonly conducted as a sepa­

ra te  business in separate premises is  considered a separate fac to ry , 

establishm ent, or other premises.

(b) This section  does not apply i f  the department finds that

(1) the insured worker was not p a rt ic ip a tin g  in  or d ire c t ly  

in terested  in the labor dispute which caused the stoppage of work, and 

he did not belong to a grade or c la ss  o f  workers which, immediately 

before the commencement o f the stoppage, had members employed at the

-11- CSSSHB 550
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premises at which the stoppage occurred and which had one or more mem­

bers p a rt ic ip a t in g  in or d ire c t ly  in teres te d  in  the dispute; or

(2) the labor dispute was caused by the fa i lu r e  or re fu sa l  of 

an employer to conform to the provisions of an agreement or contract 

between the employer and employee, or a law of the s ta te  or o f the 

United Sta tes  pertaining to hours, wages or other conditions o f  work.

Sec. 23 .20 .387 . DISQUALIFICATION FOR MISREPRESENTATION. (a) An 

individual is  d isq u a lif ied  for  b e n e fits  for a period not to exceed 28 

weeks i f  the department finds that the individual has knowingly made a 

fa ls e  statement or misrepresentation or knowingly fa i le d  to report a 

m aterial fa c t  with in ten t to obtain or increase  any b en e fits  under th is  

chapter. The length of th is  period o f  d is q u a li f ic a t io n  and the time 

when th is  period begins sh a ll  be determined a t  the department's d is c re ­

tion , according to the circumstances in each case. The department may 

waive th is  d is q u a lif ic a t io n  wholly c r  in part as i t  considers proper and 

equitab le .

(b) No person may be d isq u a lif ied  from receiv ing b en e fits  under 

th is  provision unless there i s  c le a r  evidence that he has made a fa ls e  

statement or a m isrepresentation of m aterial f a c t  or has fa i le d  to 

d isclose  the m aterial fa c ts  with the in te n t  to defraud. There must be 

evidence of an in tention  to defraud and the act  must be knowing and must 

involve m aterial fa c ts  before a determination o f  fraudulent misrepre­

sentation  or nondisclosure may be made.

Sec. 23 .20 .388 . DISQUALIFICATION FOR BENEFITS UPON CONVICTION OF 

FRAUD IN OBTAINING BENEFITS. (a) A person who is  g u ilty  o f making a 

fa ls e  statement or misrepresentation knowing i t  is  fa ls e  or of knowingly 

f a i l in g  to d isclose  a m aterial fa c t  to obtain any b en e fits  or other 

payments under th is  chapter, in  addition to any penalties imposed by the 

court, i s
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(1) d isq u a lified  for any further b en e fit  payments in a cur­

rent b en e fit  year s ta r t in g  with the week number in which the conviction 

occurred;

(2) d isq u a lified  for b en e fits  based upon wages paid to him in 

the calendar quarter in which he was convicted and on a l l  p rio r  calendar 

quarters o f wages which have not been used in a b en e fit  determination; 

and

received as a re s u lt  of the,-false statement or misrepresentation or 

fa i lu r e  to report a m ateria l fa c t ;  however, i f  he i s  otherwise e l ig ib le  

for  benefits , under sec. 35o'^of^tfTis--.chapter, he may f i l e  for  b n e f i t s  

and arrange to o f f s e t  the f u l l  amount for wKleh^he is  l ia b le  from his 

future b en e fits  payable.

(b) The provisions o f  th is  section  are in addition and supple­

mental to a l l  other provisions of th is  chapter pertaining to d isq u a li­

f ic a t io n ?  and recovery of improper payment.

*  Sec. 26. AS 23 .20 .390(b) i s  amended to read:

(b) As soon as the department has knowledge of payments of bene­

f i t s  to an individual under the circumstances mentioned in  th is  sectio n , 

i t  sh a ll  promptly prepare and deliver or mail to the individual a t  his 

l a s t  [KNOWN] address of record a n otice  o f determination of l i a b i l i t y  

declaring that the individual has been determined l ia b le  to refund the 

amount o f b en e fits  paid under the circumstances mentioned in th is  se c ­

t io n . The amount, i f  not previously co lle c te d , sh a ll  be deducted from 

future b en efits  payable to the individual. However, i f  the department 

determines that an individual has died, or has acted in good fa i th  in 

claiming and receiving b en e fits  to which he was not e n t i t le d ,  or [AND] 

that great hardship would re s u lt  from charging the individual with

(3) d isq u a lif ied  for b en e fits  in any new b en e fit  year a f te r  

the conviction u n t i l  he has reimbursed-'thef’fund fo r  the f u l l  amount he
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repayment o f  the b e n e f i t s , the department may absolve the individual 

from l i a b i l i t y  to the fund fo r  repayment o f the b e n e f its .

*  Sec. 27. AS 23 .20 .407(b) i s  amended to read:

(b) The t o ta l  extended b e n e f it  amount payable to any e l ig ib le  

individual with respect to h is  applicable b en e fit  year is  the le a s t  of 

the following amounts:

(1) 50 per cent of the t o ta l  amount of to ta l  [REGULAR] bene­

f i t s  [ ,  INCLUDING DEPENDENTS' ALLOWANCES,] which were payable to him 

under th is  chapter in h is  applicable b e n e f it  year;

(2) 13 weeks of compensation for  [TIMES HIS AVERAGE WEEKLY

BENEFIT AMOUNT, INCLUDING DEPENDENTS' ALLOWANCES, WHICH WAS PAYABLE TO 

HIM UNDER THIS CHAPTER FOR A WEEK OF] t o ta l  unemployment in the ap p li­

cable b e n e f i t  year; or

(3) 39 weeks of compensation for [TIMES HIS AVERAGE WEEKLY

BENEFIT AMOUNT, INCLUDING DEPENDENTS' ALLOWANCES, WHICH WAS PAYABLE TO 

HIM UNDER THIS CHAPTER FOR A WEEK OF] t o t a l  unemployment in the ap p li­

cable b e n e fit  year, reduced by the compensation for to ta l  unemployment 

for the number of weeks [TOTAL AMOUNT] o f  t o ta l  [REGULAR] b en efits  which 

were paid or considered paid to him under th is  chapter with re:3pect to 

the b e n e fit  year.

*  Sec. 28. AS 23 .20 .415 (a )  i s  amended to read:

(a) A party e n t i t le d  to n otice  o f determination provided in sec.

340 of th is  chapter may f i l e  an appeal from the determination to an 

appeal tr ibu n al within the time sp ec if ied  in that se ct io n . However, an 

appeal from a determination which involves sec. 383 [380(9)] of th is 

chapter s h a l l  be made to the department. The p a rties  to an appeal from 

a determination sh a l l  include a l l  those e n t i t le d  to notice  ox the d e ter­

mination and a properly designated rep resentative of the department.

* Sec. 29. AS 23.20 .420 i s  amended by adding a new subsection to read:
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(e) Hearings under th is  section  s h a l l  be held in population and 

transportation centers which are reasonably a cce ss ib le  to the p a rt ies  as 

determined by the department. I f  a party does not wish to trav el to the 

designated hearing lo catio n , he may reply to a w ritten  interrogatory 

form or submit a b r i e f .

*  Sec. 30. AS 23 .20 .435(a) is  amended to read:

(a) An appeal to the department by a party is  a matter of r ig h t  i f  

the decision of the appeal tribunal reverses or modifies the d eter­

mination of the department, or i f  a question ar is in g  under sec. 383 

[380(9)] o f  th is  chapter i s  presented. In a l l  other cases further 

appeal to the department is  permitted only at the d iscre tio n  of the 

department.

*  Sec. 31. AS 23.20,445 is  amended to read:

Sec. 23 .20 .445 . NOTICE OF DECISION OF DEPARTMENT AND JUDICIAL 

REVIEW. Within 60 days a f te r  in i t ia t io n  of an appeal under sec. 435 of 

th is  chapter, the department sh a ll  make i t s  decision and each [EACH] 

party, including the properly designated representative of the depart­

ment, sh a ll  be promptly given a copy of the decision and the supporting 

findings and conclusions of the departmenc. The decision is  f in a l  un­

less  a party i n i t i a t e s  ju d ic ia l  review by f i l i n g  an action in the 

superior court for review within 30 days a f te r  the department's decision 

has been mailea to each party at h is  la s t  known address, or delivered to 

him. For the purpose of ju d ic ia l  review, an appeal tr ib u n a l 's  decision 

from which an application for appeal has been denied by the department 

is  considered the decision of the department, except that the time for 

in i t ia t in g  ju d ic ia l  review runs from the date o f the mailing or delivery 

of the n otice  o f t ’.e denial o f the application for appeal by the depart­

ment.

*  Sec. 32. AS 23.20 .485 is  amended to read:
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Sec. 23 .2 0 .4 8 5 . FALSE STATEMENT TO SECURE BENEFITS A person who 

makes a fa l s e  statement or misrepresentation knowing i t  i s  fa ls e  or who 

knowingly f a i l s  to d isclose  a m aterial fa c t ,  with in ten t to obtain or 

increase a b e n e fit  or other payment under th is  chapter or under an 

employment secu rity  law of another s ta te ,  of the federal government, or 

o f  a foreign government, e i th e r  for himself or for another person, upon 

conviction, i s  punishable by a f in e  of [OR] not more than $500 [$200],

or oy imprisonment for  not more than s ix  months [60 DAYS], or by both.

Each fa ls e  statement or misrepresentation or fa i lu r e  to d isclose  a 

m aterial fa c t  i s  a separate offense.

*  Sec. 33. AS 23.20 .490 i s  amended to read:

Sec. 23 .20 .490 . ACTS OF EMPLOYER PROHIBITED. (a) An employing 

unit or r e f e r r a l  agency or an o f f i c e r  or agent of an employing unit 

or r e f e r r a l  agency may not (1) make a fa ls e  statement or representation 

knowing i t  i s  fa l s e ,  (2) knowingly f a i l  to d isc lo se  a m aterial fa c t  to 

prevent or reduce the payment of b en efits  to an individual e n t i t le d  to 

them, or to avoid or reduce a contribution or other payment required 

from an employing unit under th is  chapter, or (3) knowingly [WILFULLY] 

f a i l  or refuse to make a contribution or other payment, or to furnish a 

report required by th is  chapter or by authority granted under th is  

chapter, or to produce or permit the inspection or copying of records as

required by th is  chapter.

(b) An employing unit or r e f e r r a l  agency or o f f i c e r  or agent of an 

employing unit or r e f e r r a l  agency, upon conviction of v io la tin g  (a) of 

th is  se c t io n , i s  punishable by a f in e  of not more than $1,000 [$200], or 

by imprisonment for  not more than one year [60 DAYS], or by both.

*  Sec. 34. AS 23 .20 .520 (2 ) is  amended to read:

(2) "base period" means the f i r s t  four of the la s t  f iv e  com­

pleted calendar quarters immediately preceding the f i r s t  day of an 
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in d iv id u al's  b e n e fit  year; except thac an individual who, immediately 

preceding the f i r s t  day of h is b e n e f it  year, was unable to work as a 

r e s u l t  o f in ju r ie s  compensable under the workmen's compensation Act has 

a base period consisting  of the f i r s t  four o f  the la s t  f iv e  completed 

quarters immediately preceding h is  in ju r ie s ;

* Sec. 35. AS 23 .20 .520(12) i s  amended to read:

(12) "employing u n it"  means one or more departments.or other

agencies of the s ta te ,  a p o l i t i c a l  subdivision of the s ta te ,  an in d iv i-
V"_L .

dual or a type of organization, partnership, asso c ia tio n , t r u s t ,  e s ta te ,  

jo i n t  tru s t  company, insurance company or domestic or foreign corpora­

t io n , or the rece iv er ,  re feree  in bankruptcy, tru s te e , or successor of 

one of these , or the leg a l rep resentative of a deceased person, which 

has or subsequent to January 1, 1937, had one or more individuals per­

forming serv ice  fo r  i t  within the s ta te ;  i f  an employing unit maintains 

two or more separate establishments inside the s ta te  which f a l l  into 

d if fe re n t  major d iv isions, as defined in the Standard In d ustria l C la ss i­

f ic a t io n  Manual, each such establishment i s  considered as a separate 

employing unit for the purpose o f th is  chapter [AN INDIVIDUAL PERFORMING 

SERVICES INSIDE THE STATE FOR AN EMPLOYING UNIT WHICH MAINTAINS TWO OR 

MORE SEPARATE ESTABLISHMENTS INSIDE THE STATE IS CONSIDERED AS EMPLOYED 

BY A SINGLE EMPLOYING UNIT FOR THE PURPOSES OF THIS CHAPTER]; notwith­

standing any provision in th is  chapter, any employing unit which employs 

individuals whose serv ices must be covered by the unemployment insurance 

laws of th is  s ta te  a f te r  December 31, 1971 as a condition of approval of 

the unemployment insurance laws of th is  s ta te  under sec. 3304(a) of the 

U.S. In tern al Revenue Code of 1954, as amended, w i l l  be considered an 

employer as to those individuals and is  su b jec t  to contributions on a l l  

wages paid a f te r  December 31, 1971, or reimbursement payments to cover 

b en e fits  paid based on serv ices performed a f te r  December 31, 1971,
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depending on the applicable law;

*  Sec. 36. AS 23 .20 .520 i s  amended by adding new paragraphs to read:

(27) "prevailing  wage" means the prevailing ra te  o f wages 

issued by the department in accordance with AS 36 .05 .010 ; i f  no pre­

v a il in g  ra te  o f wages has been determined for  a p a rt icu la r  type of work 

or for  a p a rt icu la r  area, the department sh a ll  make such a determination 

in accordance with regulations adopted by i t ;

(28) "average annual wage" equals TAW ; where TAW is  the

SEMP/12

t o ta l  amount o f wages paid to workers in the s ta te  during the computa-1/
Ah tion year as computed for  purposes of reporting to the United S tates
\ > Department of Labor; and SEMP is  the sum of the 12 monthly reports made

during the computation year of the number of individuals employed as

computed for  purposes o f reporting to the United States  Department of

Labor. i. M  '*■'
—  7 /*\ c w  *
*  Sec. 37. AS 23 .20 .340(g ) and 23.20.380 are repealed.

*  Sec. 38. Section 1 of th is  Act takes e f f e c t  immediately in accordance

with AS 0 1 .1 0 .0 7 0 (c ) .

* Sec. 39. Sections 9 - 1 4 ,  2 0 - 2 6 ,  2 8 - 3 4 ,  and 36 take e f f e c t  on
, L I, > 7/'\

Ju ly  1, 1978. ■' ' ' L '

*  Sec. 40. Sections 2 - 8, 19, and 35 take e f f e c t  on January 1, 1979.
"ZT- O I v IQ  n Q

*  Sec. 41. Sections 15 - 18 and 27 take e f f e c t  on October 1, 1978 and are 

applicable to a l l  individuals es tab lish in g  a b en e fit  year on or a fter  that 

date.
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ASSOCIATION o f  ALASKA SCHOOL BOARDS
5UITI ). !U «0>IK FUHtllH SHUT • JUNEAU. ALASKA 99601 • PHONE 516-IOJJ

M a y  23, 1978

P R O P O S E D  A M E N D M E N T  T O  S e c t i o n  2 3 . 2 0 . 3 7 5 .  E l i g i b i l i t y  f o r  b e n e f i t s

(c) B e n e f i t s  b a s e d  o n  s e r v i c e  in e m p l o y m e n t  d e f i n e d  in S e c t i o n  
5 2 5 ( a ) (4),(5), ( 6) a n d  (1M) of t h i s  c h a p t e r  a r e  p a y a b l e  in the 
same amount, on the s a m e  t e r m s  a n d  s u b j e c t  t o  the s a m e  c o n d i t i o n s  
as -compensation p a y a b l e  o n  t h e  b a s i s  o f  o t h e r  s e r v i c e  s u b j e c t  to 
this c h a pter; e x c e p t  t h a t ,  e f f e c t i v e  J a n u a r y  1, 1978, b e n e f i t s  
b a s e d  on s e r v i c e  in a n y  [an i n s t r u c t i o n a l ,  r e s e a r c h  or p r i n c i p a l  
a d m i n i s t r a t i v e ]  c a p a c i t y  f o r  a n  e d u c a t i o n a l  i n s t i t u t i o n  m a y  not 
be paid to a n  i n d i v i d u a l  f o r  a n y  w e e k  of u n e m p l o y m e n t  w h i c h  b e g i n s  
d u r i n g  the p e r i o d  b e t w e e n  t w o  s u c c e s s i v e  a c a d e m i c  y e a r s ,  or d u r i n g  
a s i m i l a r  p e r i o d  b e t w e e n  t w o  r e g u l a r  t e r m s ,  w h e t h e r  or n o t  s u c c e s­
sive, or d u r i n g  a p e r i o d  of p a i d  s a b b a t i c a l  l e a v e  p r o v i d e d  f o r  in 
the i n d i v i d u a l ' s  c o n t r a c t ,  if t h e  i n d i v i d u a l  p e r f o r m s  s e r v i c e s  
in the f i r s t  of t h o s e  a c a d e m i c  y e a r s  o r  t e r m s  a n d  if t h e r e  is a 
c o n t r a c t  or r e a s o n a b l e  a s s u r a n c e  t h a t  t h e  i n d i v i d u a l  w i l l  p e r f o r m  
se r v i c e s  in the s a m e  o r  a s i m i l a r  c a p a c i t y  f o r  a n y  e d u c a t i o n a l  
i n s t i t u t i o n  in the s e c o n d  of t h o s e  a c a d e m i c  y e a r s  o r  terms.
(am S e c t i o n  6 ch 122 S L A  1977)
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P O S I T I O N  P A P E R  ON U N E M P L O Y M E N T  C O M P E N S A T I O N

ASSOCIATION of ALASKA SCHOOL BOARDS
sum I. 204 NOITTH FRANKLIN STniCT • JUNEAU. ALASKA tMOl • RHONE 114-104)

In 1976 P.L. 94-566 m a n d a t e d  that states a ssume r e s p o n s i b i l i t y  
f o r  p r o v i d i n g  u n e m p l o y m e n t  c o m p e n s a t i o n  effective  J u l y  1, 1978.

P.L. 94-566 provi d e s  for m a n d a t o r y  exclu s i o n  of certain  e d u c ati on 
r e l a t e d  jobs from the p rovisi ons of u n e m p l o y m e n t  and m a k e s  it 
o p t i o n a l  for all other p o s i tions in education. Specificall y, 
it w o u l d  a p p e a r  that e d u c ation r e s e a r c h  and a d m i n i s t r a t i v e  p o s i­
tions are d e n i e d  b e n e f i t s  under the law and all o t h e r  positions 
in e d u c a t i o n  are o p t i o n a l  to the states.

A l a s k a  statutes o n l y  exclude p o s i tio ns in h i g h e r  e d u c a t i o n  and 
c o n t r a c t e d  employees. A l l  other e m p l oyees of p u b l i c  school 
s y s tems are eligible.

T h e r e  are a c ou ple of pages of e x e m p t i o n s  to the p r o v i s i o n s  of 
the u n e m p l o y m e n t  c o m p e n s a t i o n  law c u r r e n t l y  enacted into law.
Some of these are seasonal  in n ature w h i l e  o t h e r  job catagori es 
seem to i n d i c a t e  that u n e m p l o y m e n t  p r o v i s i o n s  appear to be i n a p­
pr o p r i a t e  .

J o b s  e x e m p t e d  under the law include fishermen, all kinds of 
a g r i c u l t u r a l  r e l a t e d  employees, d o m e s t i c  service, i n s u r a n c e  people, 
h i g h e r  e d u c a t i o n  and public school teach ers w h e n  c o n t a c t e d  for the 
f o l l o w i n g  year. H o p e f u l l y  the A s s o c i a t i o n  of A l a s k a  S chool Boards 
w i l l  be able to show s uf ficient cause as to w h y  all empl oyees 
(c lassified  and certific ated) of school d i s t ricts should be 
e x e m p t e d  from the p r o v i s i o n s  of t he law as it p e r t a i n s  to summer 
u n e m p l o y m e n t .

F e d e r a l  legislatio n a u t h o r i z e s  e x e m p t i o n  of c l a s s i f i e d  employees, 
(cooks, janitors, aides, secretaries) d u r i n g  the summer if they 
have r e a s o n a b l e  a s s u r a n c e  of a fall job. We t hink A l a s k a  should 
e x e r c i s e  this option.

S e c t i o n  23.20.010 P olicy outlines a gu ide for i n t e r p r e t a t i o n  and 
a p p l i c a t i o n  of the c h a p t e r  on un> mployment. It confirms that the 
p o l i c y  of the state is to r educe e c o n o m i c  i n s e c u r i t y  b e cause  of 
i n v o l u n t a r y  unemployment. U n e m p l o y m e n t  of this type is seen as a 
s e r i o u s  menace, to the health, morals, and w e l f a r e  of the people 
of the state.



A A S B  agrees w h o l e h e a r t e d l y  w i t h  this p h i l o s o p h y  and supports 
u n e m p l o y m e n t  b e n e f i t s  for all schoo l emplo y e e s  u n e x p e c t e d l y  out 
of work, be they t e ach er or custodian. We do not, however, 
b e lie ve the seasonal  u n e m p l o y m e n t  of school people is anymore 
de t r i m e n t a l  than is the u n e m p l o y m e n t  of p e o p l e  in education, 
h ospi tals, fis heries or any of the other exempt areas.

No one knows the f i s c a l  impact of this n e w  f e deral  u n e m p l o y m e n t  
law on districts. In antici p a t i o n ,  however, d i s t ri cts are b u d­
geting an average of 1% of gross salaries. Of 24 distri cts
sampled, a tab of o v e r  two m i l l i o n  d o ll ars was computed.. A  very
r o u g h  estim ate for the entire state could then be a p p r o x i m a t e l y  
3.5 to 4 m i l l i o n  dollars.

W h e n  the result s of CSHB 550 are computed, c e r t a i n l y  a n o t h e r  1.5
to 2 m i l l i o n  dollars could be a s s e s s e d  a g a inst d i s t r i c t  budgets.

In a time w h e n  we are t a l k i n g  a b o u t  r e d u c e d  b i l i n g u a l  e d u c ation 
and f o u n d a t i o n  s u p port  funding, h o p e f u l l y  the legisl a t u r e  w ould 
see the w i s d o m  of e x e m p t i n g  school d i s t r i c t s  fro m the b u r d e n  of 
an u n e m p l o y m e n t  p r o v i s i o n  w h i c h  r e a l l y  does not enhance the 
states p h i l o s o p h y  in this matter.



tutinn (n wliirh section 83051(a) (1) applies, compensation 
shall not be payable. based on such services for any week com­
mencing during the. period between two successive academic 
years (or, when an agreement, provides instead for a similar 
period between two regular but not successive terms, during 
such period) to any individual if such individual performs 
such services in the first of such academic years (or terms) 
and if there is a contract or reasonable assurance that such 
individual will perform services in any such capacity for any 
educational institution in the second of such Academic years 
or terms, and

“(ii) with respect to services in any other capacity for an 
educational institution (other than an institution of higher 
education) to which section 3300(a ) (1) applies, compensa­
tion payable on the basis of such services may be denied to 
any individual for any week which commences during a 
period bet ween I wo successive academic years or terms i f such 
individual performs such services in the first of such aca­
demic years or terms and there is a reasonable assurance that 
such individual will perform such services in the second of 
such academic years or terms, and".

(2) Subsection (d) of section ll.'iOO of such Codo is hereby 
repealed.

(3) The. section heading of section 330!) of such Code is amended 
to read as follows:

■ S K C .  3309. S T A T E  L A W  C O V E R A G E  O K  S E R V I C E S  P E R F O R M E D  F O R  
N O N P R O F I T  O R G A N I Z A T I O N S  O R  G O V E R N M E N T A L  

E N T I T I E S . ” .

(•1) The table of sections for chapter 23 of.such Code is amended 
by striking out the. item relating to section 330!) and inserting in 
lieu thereof the following:

" S e c .  3300.  S t a t e  l a w  c o v e r a g e  o f  s e r v i c e s  p e r f o r m e d  f o r  n o n p r o f i t  
o r g a n i z a t i o n s  o r  g o v e r n m e n t a l  ent i t i e s . " .

(f>) Section 3304 of such Code is amended In’. .ding at the end 
thereof the following new subsection:

"(f) Definition or Institution ok IIioiiku Education.— For pur­
poses of subsection (a) (f>), the term ‘institution of higher education’ 
means an cducnl ioniil institution in any Stale which—

"(1) admits as regular students only individuals having a 
certificate of graduation from a high school, or the recognized 
equivalent, of such a certificate:
"(2) is legally authorized within such Stale to provide, a pro­

gram of education beyond high school;
"(3) provides an educational program for it which awards a 

bachelor’s or higher degree, or provides a program which is 
acceptable, for full credit toward such a degree, or offers a pro­
gram of training to prepare students for gainful employment in a 
recognized occupation: and
“(•I) isa public nr other nonprofit institution.”

(il) K kkkctivb D a t e . — The amendments made by this seel ion shall 
apply with respect to certifications of Slates for 11)78 and subsequent 
years, but milv with respect, to services performed after December 31, 
11)77.

1'UHUC L A W  9 J-50r»— OCT. 2 0 , 1976
i

90 ST AT. 2671 

26 US C  3309.

Repea l .

26 USC  3309.

26 US C  3304.

"InMitution of
liigliiT 
education. "

26 USC  3304 
nulr.

i



p. o. Box n o n
Soldotna, AX 99869 
Hay 17, 1978

The Honorable Steve Cowper 
House of Representatives 
Pouch V
Juneau, AK 99811

Dear Representative Cowper:

The enclosed resolution on Unemployment Insurance was approved by the 
Association of School Business O ff ic ia ls  at th e ir  statewide convention,

Ue are very much concerned about the recent inclusion of m unicinalities 
in the Unemployment Insurance Program, While we cannot eliminate our forced 
inclusion as a resu lt of Federal law, we can a l t e r  HB 372 to exclude our non- 
in stru ctio n al and non-administrative ( i . e .  c la s s i f ie d  employee.*-) from drawing 
b en efits  during the summer months when they have been given guarantees of employment 
when school resumes in the f a l l .

The net e f fe c t  is  c la s s i f ie d  employees working less than 12 months have 
been given an unsolicited salary increase. I can assure you that not only w ill  
we have the added cost of the unemployment insurance, but ue w ill  also have the 
added cost of higher wages for 12-month employees as they want the amount of 
unemployment benefits  being paid in order to maintain the annual d i f fe r e n t ia l  for 
their  3-month additional work e f fo r t .  Quite frankly, I can't say I  blame them as 
I  believe they have a legitimate point.

We believe the additional costs are. unwarranted, unnecessary, non-productive, 
and in fla tio n ary . We are not providing more or b etter  educational services with 
the expenditure of these, d o llars . We are only escalating our costs .

Host d is t r i c t s  have estimated the cost of unemployment insurance to be 
1 or 2 percent of th eir  budgeted salary expense. Sa laries  account for f>0 to 85 
percent of the to ta l  cost of education. Therefore, we are talking about a considerable 
sura of money on a statewide bnsi- to finance employee's summer fun.

We s o l i c i t e  your support and response to a l te r  the unemployment lav; so 
that c la s s i f ie d  employees arc exempt from b en efits  during thr?' summer months i f  they 
have guarantees of employment for the following school year..

Sincerely ,

Richard Swarner
President, Alaska Association
of School Business o f f ic ia ls

RS: lkw 
Enclosure

— —  i i  m . i i m nimifiii'iThvgrrirrnrmTri.Miii i i.i .im wrrr



A L A S K A  A S S O C I A T I O N  O F  S C H O O L  BUSINESS OFFICIALS

RESOLUTI ON 

A L A S K A  STATE U N E M P L O Y M E N T  L A W S

WHEREAS, current state unemployment statutes provide that non-instructional and 

non-administrafive school district employees are eligible for unemployment compensation 

during the summer months regardless of employment status; and

WHEREAS, instructional and administrative personnel are determined to be 

ineligible for unemployment benefits during the summer months under current state 

unemployment statutes; and

WHEREAS, nan-instructional and non-administrative (classified) employees 

continue in the employ of their school districts to the same degree as instructional and 

administrative (certificated) employees; now

THEREFORE BE IT RESOLVED, that the Alaska Association of School Business 

Officials recommends that HB 372 be modified to exempt both certified and classified 

school district employees from unemployment benefits during the period between 

school terms.

4/20/78



• THIi I.F.GISI Al lii<! 01- Till; STATI: 0I; A L A S K A  

, i f s  T E N T H  L E G I S L A T U R E

h! 1
FI SC A  I. N O T K

I. R E Q U E S T
Bill/Rrsolulion No. cs for Sponsor Substitute for HB 550 _______ _____ ^
jitle An Act relating to unemployment insurance; and providing'Tor an effective date.

Reciiiested~by House L a b o r  & Mana g e m e n t  Committee Pate May~l7, 1978

II. FISCAL DETAIL
Agency Affected Labor_________________________________________
Program Category Affected Social Services__________________
Budget Request Unit(s) Affected Employment Security Agency

EXPENDITURES (Thousands of Dollars)

FY 78 FY 79 FY 80 FY 81 ( FY 82 FY 83

100 PERSONAL SERVICES 10.9 32.9

200 TRAVEL 0 0

0 CONTRACTUAL. 3.5 23.0

400 COMMODITIES .8 2.4

S00 EQUIPMENT 0 0

600 LAND & STRUCTURES 0 0

700 GRANTS. CLAIMS. ETC. 0 0
800 U.I. Benefits* 0 1100. 1500 1700 T900 1300 '

15.2 1158.3 1500 ' 1.700 1900 ' -  2300

* Funding to be contained in individual agency BRU's. - NOT to be included in Dept, of Labor 

FUNDING (Thousands of Dollars) Budget.

GENERAL FUND 15.2 938.3 1200 13R0 1520 181)0

FEDERAL FUNDS 110 150 170 190 230

OTHER (Specify) 110 15 0 170 190 '230

POSITIONS

FULL TIME
PART TIMI- o.
TEMPORARY 4 4 _L
^  for 1 month only - 
If for 3 months only
■*l. ANALYSIS (Sec Fiscal Note Preparation Instructions, Section 111) 

Assumptions:

No other changes to AS 23.20
State coverage on a reimbursible basis.
State government UI costs are 1/2 those experienced in private business. 
Includes full cost of Extended Benefits. Extended benefits are estimated 

at 10% of the regular UI costs.
Growth in state employment is 4%
Growth in average weekly wage is 5%.

IV. DATE _   PREPARED BY
AGENCY Labor

Original: Legislative Finance P H O N E _______ 465-

cc: Budget and Management
Prime Sponsor (First Legislator Named)

33-001 (Rev. 12/77)



FISCAL NOTE

CS SS HB550

Position Analysis

NO. Title

Monthly
Salary

1 Systems Analyst II $2411.

1 Systems Analyst I 2082.

1 ED Programmer IV 2243.

1 ED Programmer III 1934.

Total Salaries for 4 Month Period = 

Personal Benefits at 25.9%

Personal Services

$34,680.00
8,982.00

$43,662.00

Contractural ($28,500)

Expenses in contractual include a prorata portion of office equipment 

rental, space rental, indirect costs at 24.4% of the basic salaries, Data 
Processing equipment rental and maintenance, and computer operations time 
at $120.00 per CPU hour (estimating 2 hrs. per day for 4 months, or $11,520 

for 48 days of runs). Computer run time includes all compiling, testing and 
debugging and associated costs for operation staff and documentation of pro­

gramming.

Commodities: ($3,200)

Expenses derived from existing data of actual costs to Data Processing.
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CS  FOR SPONSOR S U B S T I T U T E  FOR HP 550

SECTION 1
AS 23.20.1 1 5 UNAUTHORIZED DISCLOSURE OF INFORMATION

On March 1, 1978, the Department of Labor entered an agreement with 
the Alaska National Bank of the North known as "Lock Box." Th is  bank w i l l  
be hand ling  the receipt and transference of employer and employee, contr ibutions . 

The federal government has approved this procedure but requested that v/e 

inc lude the proposed language so that the bank hand ling  the employer accounts 
v : i l l  be subject to the same penalties as department employees for improper ly  

revea ling  information.

SECTION 2
AS 23.20.175(a) BASE OF CONTRIBUTIONS

This section prov ides for a termination date for the current $10,000 

tax base.

SECTION 3
AS 23.20 .175(c) BASF OF CONTRIBUTIONS

The present law has a fixed tax base of $10,000. A fixed tax base 
raises several problems: in order to raise the tax base the department must

go to the Legislature thereby causing a time delay and loss or revenue; and 

each year a fixed tax base w i l l  tax less and less of the total wages earned .

When the $10,000 tax bare was first initiated in 1974 it taxed approximately 

71% of total wages earned , in 1977 it taxed only 48% of total wages earned .
This b i l l  proposes a new tax base of 75% of the statewide average a n ­

nual wage. Under this proposal the tax base may change each yea r , f luctuating 
w ith  the changes of our economy. A tax base of 75% of the average annual 

wage w il l  tax about 70% cf total wages.
For the first yea r , however, the tax base w i l l  be 50° of the average 

annual wage . Th is 2 st°p increase in the tax base w i l l  ease the burden of 

excessively large tax increases in the first year .
The tax base for each ca lend ir  year w i l l  be based on the average annual 

wage for the 12 month period end ing on June 30. The tax base for CV 1973 

w i l l  be based on FY 78.
Estimated tax bases ana their impact on employers and employees are 

as follows:

Current fixed tax base = $10,000
Proposed tax base

1st year (1979) 

2nd year (1980)

. 6AAW 

. 7 5 A A W

$ 1 ^ , 0 0 0
$18,000



1978 1979 1980

Annual ER FE ER EE FR FE

Earn ings  4.0%* . 8V  4.0b* .8%* 3.7%* .7%*

$1 0, 000 $400 $80 $400 $80 $370 $70
$1 5,000 $400 $80 $560 $112 $555 $.105
$20,000 $400 $80 $560 $112 $556 $126

*taxes based on average tax wage (rate class 5) - estimated ratio for 1979 end 1980. 

AAVV = average annual wage

SECTION 4

AS 23 .20 .190  PENALTY FOR FAILURE TO FILF RFPORTS

Each quarter approximately 10% of the employers do not file their reports 

or pay the'r taxes on time. This section wou ld g ive th? department the option 

to requ ire  monthly contribution reports from employers who are delinquent in 
f i l in o  their qua rte r ly  contribution reports .

SECTION 5
AS 23.20.240 COLLECTION OF DELINQUFNT CONTRIBUTIONS

Under the ex isting law the department cannot hold ind iv idua l corporate 
officers liab le for contributions duo. Aimcst $1, 000,000 was declared unc-‘llectnb

last year because the department ves u m b le  hold indivictual corporate officers

l ia b le . The proposal comes from the statute1: of the Ofpsrtment of Revenue anc! 
vvill a llow the unemployment insurance program  to protect its tax revenues to the 
S n r n e  extent as the Department of Revenue by expanding the defin it ion of 

‘employer' in doterrr.biina l iab i l ity  in cases of default in payments.

SECTION' $

A S  23.20.285fb}

T h i s  is a h o u s a k e  ?ping m e a s u r e .  A S  23.20.380(a) has b e e n  repealed 

a n d  the sub'-Nanc0 fcuncl in A S  23.20.383, c - a t ' d  in this bill.

SECTIONS' ’>■ 8
Mo k'fio >r nv-'d.-d



SECTIONS 9-14
AS 23.20. 340 IN IT IAL DETERMINATIONS

s

This entire section has been rewritten tn c la r ify  between in it ia l monetary 
and non-monetary determ inations . We have also inc luded the a llowance of beneT 
to a claimant d u r in g  the appeal process if they are monetarily  e l ig ib le ; this is 

in  concurrence with fedora! court cases.

SECTION 15
AS 23.20.350 (a) AMOUNT OF BENEFITS

Language changes on ly .

SECTION 16, 18 

AS 23.20.350 (b)

Benefits v/iil be as set forth in the table in this section w ith the fo llow ing  

exception:

A claimant who f iles in a state, which has an average week ly  wage (AW’V)

different from that in A laska w i l l  have his benefit calculated in the fo llow ing

manner:

1. Week ly  benefit amount ~ Ratio 

Alaska average v.eekly wage

?.. Ratio V other state's AWW = benefit amount

For example; A laska WRA = $151 (maximum with 3 dependents.)

1 . 151 =

440* .34

if you file in Washington (est. AWW = $225)

2 . .34 X $225 = $77 - week ly  benefit amount
*estimated average week ly  wage for 78. The dependants a llowance has bepn made 

a uniform $7 for each dependent with a maximum allowance of $21.

SECTION 17 
AS 23.20.350(c)

The maximum durat ion  of benefits is 21 weeks for all claimants earn ing  less 
than $13, 800 in their base period and 28 weeks for all other c la imants .

SECTION IS
AS 23.20 360 EARNINGS DEDUCTED FROM RENFFIT AMOUNT

Under the current law a claimant may earn up to 50” of his base weekly 

benefit amount or $10, wh ich ever is greater, before money is deducted from 

h is benefit amount. The proposal allows a ll claimants to earn un to $50 before: 
there is a reduction in their benefit amount.



*' ‘

SECTION 20

AS 23.20.370 BENEFITS OF DECEDENT OF INCOMPFTFNT

This additional language expands the list of who can receive the benefits 
w h ic h 'a re  owed to a deceased or incompetent claimant.

♦

The unemployment insurance program  is based on the prem ise that 
ind iv idua ls  are unemployed through no fault of their own and are members of 

a work  force. With an increase in benefit, major concerns are procram integr ity  
and fund so lvency. Adequate benefits for a ll claimants is d es ired , but not 

? cuve-away p rogram . The follov/ino sections which are starred are the efforts 
of tne Adv isory Council and others to see that the program is used as o r in in a l ly  

intended .
*** ****************************** ** v

SECTION 21

AS 23.20.375 QUALIFICATION FOR BENFFITS

An add it ional requirement for qualif ication for benefits has been 

added to this section: Claimants must be w i l l in g  to accept the p re va i l in g  
wage in the area in which they are f i l i n g .  A claimant who demands wages 

in excess of those prevalent in the area is p lac ing himself outside the work force

SECTION 22 

AS 23.20.375

This proposed section w i l l  a llow claimants to register for work with • 
an agency other than the department, if that agency has a re fe rra l agreement 

w ith the department. It also provides that the claimant be known cr show proper 
identif icaion before he may be certified by that agency.
**SFCTION 23

AS 23.20.378 ABLE AND AVAILABLE

???
Th is  section comes from the former AS 2 3 3 8 0  ( 3) w 'th  two additions/ 

clvi nge^s.

nJ/Work search w i l l  be requ ire d . The mandatory work search has not been 

I J . /jjCxrociuired in the past because unemployment was closely lied to the seasonalitv 
f d r ” ' '  of AI aska's economy, but this is no lop.ner true. T iie majority of claimants are

f i l in g  in larpo cities, such as Anchorage , Fa irbanks , Juneau or from out-of-state, 
where work can be found . T h “se claimants w i l l  now be requ ired  to look fpi* w o rk ,  

x (l) j A wa iver of d isqua lif ication d u r in g  periods of illness may only last ?!

/ j  //CO msxim'un of four weeks. The notion of rece iv ing  unlim ited unemployment in- 
Qrjs suranco through extended periods of illness is contr?:ry to the insurance nature

of the program .



AS 23.20.379 VOLUNTARY QUIT, DISCHARGES FOR MISCONDUCT,

AND REFUSAL OF 'YORK

Under the ex is t ing  law when claimants qu it v o lu n ta r i ly , are f ired  for m is­

conduct, or refuse suitable work , they are disrruolified *br s ix weeks from 
the. day of the occurrence . Nr prov is ions exist to see that tlv‘«e claimants 

w i l l  be requ ired  to serve six compensable weeks: th»y w i l l  have to come

into the office, f i le , and show they are active ly seeking work d u r in g  the 
period of d isqua l if ica t ion . The period of d isqua lif ication w i l l  start wh°n 

the claimant beg ins f i l in g  for benefits: presently a claimant may wait
s ix weeks after a vo luntary ciuit, e tc . , befr r a  f i l in g  for benefits , and 
then the d isqua lif icat ion  period is ove r . The d isqualif ication -ran also he 

terminated if the claimant returns to fu ll-time covered employment and earns 

at least six times his weekly benefit amount.

SECTION 3 7
AS 23.20.380 DISQUALIFICATION FOP. BENEFITS

Th is  section has been repealed and the substance may be found in the 

fo llow ing "new" sections:

AS 23.20 .380 (1 ) AS 23.20.378

AS 23 .20 .380 (2 ) , (3 ) ,6 (4 )  AS 23.20.379
AS 23.20.380 (5) AS 23.20.381 (e)

AS 23 .20 .380 (9) AS 23.20.383

AS 23.20 .380 (10) AS 23.20.337

Any changes marie in these "new" sections arc noted in the na rra t ive .

* * S E C T I O N  24

AS 23.20.381 OTHER DISQUALIFICATIONS

AS 23.20.381 (e)
Th is  is the former AS 23.20.380 (5)

AS 23.20.331 (f)
If an occupation has been abolished due to technological changes as cer 

tified by the employment serv ice , then claimants from these occupations must 

be w i l l in g  to receive re tra in ing  or to accept any job for which they q u a l i fy .

SECTION 25
AS 23.20.383 LABOR DISPUTE DISQUALIFICATION



AS 23.20.387 D IS Q U A L IF I C A T IO N  FOR M ISR EPRESEN TA T ION

The present law a llows no latitude for d isqualif ications for m is rep re­

sentation: the penalty is 28 weeks regardless of the circumstance. The
proposed change is s im i la r  in word ing  to the o ld , but allows the department 

to v a ry , the length of the d isqualif ication depend ing on the circumstances.
For example: -a first time offender would receive a d isqualif ication of 2-13 

weeks; wh ile  a sec.ond-time offender would receive from 14-26 weeks of d is ­
qua lif icat ion . Inc luded also is a section that stipulates that no d isqua lif ication 
v/ill be imposed unless there is clear-cut evidence of the intent to defraud .

AS 23.20.388 DISQUALIFICATION FOR BENEFITS UPON CONVICTION

OF FRAUD IN OBTAINING BENEFITS

There is on ly  a lim ited prov is ion in the l i s t i n g  law to stop inrJividuaIs1-

from draw  inn benefits after a conviction of fraud in obtain ing benefits .

The proposal suggests: if a claimant has b nen convicted of fraud , any
wages earned p r io r  to the time of conviction w i l l  not bp use.d for the com­

putation of benefits. The claimant w i l l  have- tc earn new wages in n rd nr 

to qua lify  once more for unemployment insurance . Nor w i l l  the claimant 
receive 3ny benefits until he has repaid the benefits that v.ere g iven  to him 

as a result of fraud , or until he lias mad? arrannom^nts to o 'fsM the fu ll \
amount for which he is l iab le  from future b ? r . : f :ts n~vab le .

SECTION 26
AS 23 .20 .390(b) RECOVERY OF IMPROPER PAYVENT

Roth aclino in qcod faith and repayment resu lt ing in ha rdsh ip  ore 

v a l id  reasons for w a iv in g  an overpayment; therefore 'and1 has been re­

placed with 'o r ' .
Maintain ing consistency with ether sections 'lest known address' has 

been changed to 'last acidrecs of reco rd .'

SECTION 27
AS 23.20. 407 (b) WEEKLY FXTF.NDFD BENFFIT AMOUNT; TOTAL PAYABLF

In sections ( b ) ( 1 ) ,  (2 ) ,  and (3), the dependent's allowance has been 
deleted as it is treated as an integral part of the weekly benefit amount,

SECTION 2 8 

AS 23.20. «15M

Th is  is housekecoing: AS 23.20.380 (9) has been repealed and tho
substance may be found in  AS 23 .20.383.



SECTION 29
AS 23 .20 .i l20 HEARING PROCEDURE AND RFCORO

Opportunity for a hear ing is requ ired  unrlor present h w ; however, the 
typ-.̂ i of hear ing - crnl or interrogatory - is not. The majority of appeals 
are p rov ided  oral hea r ings . Rut claimants l iv in g  iri the ru ra l areas have 
used an interrogatory form of hearings and A laska L^gal Services i ;  at present 

contestina the use of interrogatory appea ls . Oral hearings have not been used 
in  the ru ra l areas due to lack of staff and question of fund in g . Money for appeal

is allocated by the federal government by the number of appeals processed; it
is not known if the federal government wou ld cover the cost of trave l, and extra

referees needed, to g ive  oral hear ings  in the ru ra l area.
Because of the poss ib il ity  that the added cost might be requ ired  to 

come from, the state's genera l fund , the Adv iso ry  Council recommended that 

the interrogatory form of hear ing may be used for ru ra l claimants.

SECTION 30 ?
AS 23 .20 .035 (a)

Th is  is housekeeping: AS 23 .20 .330(9 ) has been repealed and the

substance w i l l  be found in AS 23 .29 .383 .

SECTION 31
AS 23.20.0it5 NOTICE OF DECISION OF DEPARTMENT AA'D  JUDICIAL REVIEW

A ll Commissioner appeals must be made w ith in  f>0 days aft^r the in it iat ion 

of the appeal

s e c t i o n  32
AS 23 .20 .^85 FALSE STATEMENT TO SECURF BENEFITS

This section has bean changed to comply w ith the changes in sections 

387 and 388; and stiffor fines and penalties have been added.

SECTION 33
AS 23.20. ^90 ACTS OF EMPLOYER PROHIBITED

Th is  section is expanded to inc lude re ferra l agencies as thc-ir agents to be 

respons ib le  under the law . It also increases the fines and penalties for em p loy ing  
units or re ferra l agencies from $200 o: i0 clays in ja i l  to $1, 000 or on? year in . o i l .

S E C T I O N  30

AS 23.20.520 (2) DEFINITIONS

The department heard no testimony on this expansion of the base period and 

does not know the intent.



SECTION 35 
AS 23.20.520(120)

Mu lt ip le  employers: the purpose of this proposal is to strengthen the

identification of an establishment's function and to enable proper identification 
of an average industr ia l tax rale upon wh ich new employer tax rates are based .

Th is wou ld also result in a closer identification of the tax rates anrl experience 

rating system with the employ ing unit itself, rather than a corporate structure .
Extra adm in istration do llars would result by de f in ing  employing un its as m u l­

tip le employers because part ot our fund ing  is based on the number of employers 
part ic ipat ing in the p rogram . (Creating an additional 100-500 employers wou ld  
g ive  the department approximately $11, i;00 addit ional dollars for adm in istration 

costs.)

SECTION 36 
AS 23.20.115

Definitions have been added for the fo llow ing terms:

1) p reva i l in g  wage
2) average annual wage

SECTION 38
AS 23.20.1 1 5 is enacted immediately as the 'Lock Rr>:' agreement to wh ich this 

is l inked  was initiated on March 1, 1973.

SECTION 39
A ll sections perta in ing to disqualif ications w i l l  becom° effective on Ju ly  1 , 1978. 

SECTION 40
A ll sections perta in ing to tax w i l l  be effective as of January 1, 1979, at • 

the start of the new tax year .

SECTION 41
The new weekly benefit amouts w i l l  beg in  on October 1, 1978 and w i l l  be 

app licab le  to a l l in d iv idua ls  estab lish ing a benefit year on or after that date.
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(c) B e n e f i t s  b a s e d  on s e r v i c e  in e m p l o y m e n t  d e f i n e d  in S e c t i o n  
5 2 5 ( a ) ( 4 ) , ( 5 ) , ( 6 )  a n d  (14) of t h i s  c h a p t e r  are p a y a b l e  in the 
same a m o u n t ,  on t h e  s a m e  t e r m s  and s u b j e c t  to t h e  same c o n d i t i o n s  
as - c o mpensatio n p a y a b l e  on t h e  b a s i s  of o t h e r  s e r v i c e  s u b j e c t  to 
th i s  c h a p t e r ;  e x c e p t  that, e f f e c t i v e  J a n u a r y  1, 1978, b e n e f i t s  
b a s e d  on s e r v i c e  in a n y  Can i n s t r u c t i o n a l ,  r e s e a r c h  or p r i n c i p a l  
a d m i n i s t r a t i v e ]  c a p a c i t y  f o r  an e d u c a t i o n a l  i n s t i t u t i o n  m a y  n o t  
be p a i d  t o  a n  i n d i v i d u a l  f o r  a n y  w e e k  of u n e m p l o y m e n t  w h i c h  b e g i n s  
d u r i n g  t h e  p e r i o d  b e t w e e n  t w o  s u c c e s s i v e  a c a d e m i c  y e a r s ,  o r  d u r i n g  
a s i m i l a r  p e r i o d  b e t w e e n  t w o  r e g u l a r  t e r m s ,  w h e t h e r  or n o t  s u c c e s­
sive, o r  d u r i n g  a p e r i o d  of p a i d  s a b b a t i c a l  l e a v e  p r o v i d e d  f o r  in 
the i n d i v i d u a l ' s  c o n t r a c t ,  if the  i n d i v i d u a l  p e r f o r m s  s e r v i c e s  
in t h e  f i r s t  of t h o s e  a c a d e m i c  y e a r s  o r  t e r m s  a nd if t h e r e  is a 
c o n t r a c t  o r  r e a s o n a b l e  a s s u r a n c e  t h a t  t h e  i n d i v i d u a l  w i l l  p e r f o r m  
s e r v i c e s  in the s a m e  o r  a s i m i l a r  c a p a c i t y  f or a n y  e d u c a t i o n a l  
i n s t i t u t i o n  in the s e c o n d  of t h o s e  a c a d e m i c  y e a r s  o r  terms.
(am S e c t i o n  6 ch 122 S L A  1977)
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M E M O R A N D U M

TO: Rep. Russ Meekins, Chairman
UI S u b commit tee
House Finance Committee

FROM Milton  B. Barker 
Fiscal A n a l y s t
L e g i s l a t i v e  Finan ce Divis ion

SUBJECT: HB 550

A f t e r  an initial review of HB 550 with D e p a r t m e n t  of Labor staff,
I have the following comments on SSHB 550 and CSHB 550:

1. There are two t echnical errors in CSHB 550. In Sections 
7 and 8, 1981 should be 1 9 7 9 , and Section 37 should be 
include d xn the Section 39 effec tive date clause.

2. The only portions of this bill being m a n d a t e d  by the Feds 
are Sections 10-16 of SSHB and 9-14 and Item 1 of 
Section 37 in CSHB, w h i c h  make certain a d m i n i s t r a t i v e  
proced ures r e g a rding e l i g i b i l i t y  a p p l i c a b l e  only to m o n e t a r y  
e l i g i b i l i t y  as o p pose d to o ther criteria such as being 
a v a i lable for work, etc.

3. There is some chance that the Feds won 't accept the words 
in Section 18 that make b e nefit amounts d e p e n d e n t  upon 
the State in w h i c h  the recipient files. This could s u b­
stanti ally reduce UI costs because 40% of c u r r e n t  recipients 
are out-of-state. Moreover, out -o f - s t a t e  c l a i m a n t s  seem
to like living on A l askan UI rather than finding jobs.
As an example:

The State has, at its option, provid ed for an 
e x t ended period of benefits, 12 weeks, p a s t  the 
origina l 26 weeks of UI benefits available. High 
unemployment g e n e r ally and/or seasonal u n e m p l o y­
ment v/hich during the winter in many a reas can 
run longer than six months provides the rationale  
for this. The percent of rural A l askan  clai mants
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e x h a u s t i n g  their regular benefits and going on 
e x t e n d e d  benefi ts is 18.4% w h i l e  in urban Alaska 
it is o n l y  8.2%, for an in-state a v e rage of 
10.5%. However, 16.6% of out-of - s t a t e  claimants 
who should be able to find a job as r e adily as 
urban Alaskans, exhaust their regular benefits.

4. Because the Feds have e n c o u r a g e d  the S t ate to raise the 
general level of benefits, some leverage over the Feds 
accept a n c e  of #2 above m i g h t  be g aine d by m a k i n g  the change 
in b e n e f i t s  c o n t ain ed in Section 18 c o n t i n g e n t  up on 
Federal  accept ance of #2.

5. The increase in benefit s in SSHB 550 does not r esult in 
a net increase in benefits for claimants w i t h  d e p e n d e n t s  
as a result of Sec. 20 whic h repeals the d e p e n d e n t s  
allowance. Labor has p r e p a r e d  an a m e n d m e n t  (Table 1) to 
further increase benefits so that claim a n t s  with d e p e n d e n t s  
w o u l d  expe rience increa sed benefits. Table 2 shows w h a t  
the b e n e f i t s  w o u l d  be w i t h  this amendment.

The CS w o u l d  retain dependents allowances. The Depa rtment 
wishes  to drop them because a court suit b r o u g h t  under the 
State's r i g h t - t o - p r i v a c y  lav; prohibits the State f r o m  
requir ing proof in the form of birth certificates.

6. Table 3 shows first the m a x i m u m  benefits o f f e r e d  under 
va rious proposals, both abso lutely and as a percent of 
the 1979 average w eekly wage. The percents would r emain 
the same for the SS over future years since benefi ts are 
figured as a percent of w e e k l y  wages. The fixed a m oun ts 
under current law and the CS w ould fall as a percen t of 
w e e k l y  wages as weekly wages increase in the future. In 
ot h e r  words, the SS has a b u i l t - i n  COLA a s s u m i n g  v/ages k e e p  
pace with inflation.

The average cost of benefits shown in Table 3 is just an 
index of the total cost of all benefi ts to be paid during 
1979-1984.

Table 3 also shows tax rate schedules p r o j e c t e d  o v e r  the 
next six years for the various UI alternatives, g i v e n  the 
b e n e f i t  levels and wage base. The Dep artment would like 
to arrive at a reserve multi ple of 1.15 in 1985. T he 
reserve multiple is the ratio of UI trust funds a v a i lable 
to the m a x i m u m  liability for benefits e x p e c t e d  in the 
following year b ased on the historical A l a s k a n  high water 
mark for benefits in relation to payroll. Currently, the 
reserve multiple is at .5; the fund is c onside red inso lvent 
at a n y t h i n g  less than 1.15.
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The actual tax rates in e ffect are taken irom S e c t i o n  8 
of the bill and depend on the level of the reserve 
multiple. However, Sections 8 and 9 of S S H B  550 set 
the rates for 1979 and 1980 at the level o f  C olumn G 
w h i c h  is b e l o w  c u r re nt rates (Column D ) . This l o w e r i n g  
of rates for two years is d e s igned to s often the 
initial impact of the tax increases a r i s i n g  from the 
incre a s e d  wage base. However, the SS r e s u l t s  in a r e­
serve m u l t i p l e  in 1985 ..only slightly b e t t e r  than undei 
current law. CSHB 550 does not p r ovide for any such 
lower i n g  of interim rates.

An increase in benefits m a y  be funded by an increase in 
tax rates, or an increase in the w a g e  b a s e  to w h i c h  
they apply, or some c o mbi nation of both. Currently, the 
wa g e  base is fixed at $10,000. The CS w o u l d  d efine the
w a g e  b a s e  as 60% of the annual average w a g e  in 1979
and 75% thereafter. The SS would make  it 75% from
1979 on, but the Department  of L a b o r  w a n t s  to amend it
to make it 60% for 1979 as in the CS.

Table 3 projects the w a g e  base under the various p r o p o s a l s  
and then the taxes for employers and e m p l o y e e s  for 1979 
through 1984 by applying the rates in the m a x i m u m  rate 
class in the p r o j e c t e d  tax schedule for e a c h  y e a r  to that 
year's wage base. The $560 tax under e i t h e r  bill w o u l d  
be 40% greater than the $**00 under c u r r e n t  lav; in 1979.
The $666 tax in 1980 w ould be a 67% i ncre a s e  over the 
$400 in 1979 or 80% o v e r  the $370 p r o j e c t e d  under current 
law for 1980.

7. Sec. 17 of SSHB raises the amount of w a g e s  earned to be 
eligible. Total earnings required in the b a s e  p er iod 
w o u l d  be raised to $1,450 from $750. The b a s e  p e riod
is the first four of five calendar q u a r t e r s  prior to the 
q u a rter in w h i c h  one files. Using the m i n i m u m  w a g e  of 
$3.30 per hour, the $1,450 r equireme nt i m p li es a m i n i m u m  
of 11 w eeks of w o r k  ir. the base p e r i o d  to qualify. The 
$1,450 figure was picked to include c a n n e r y  w o r k e r s  w h o  
receive a seasonal gu arantee of $1,477. However, Labor 
estima tes that there w o u l d  be 1,000 o t h e r  w o r k e r s  d i s­
qua l i f i e d  by virtue of the raise to $1,450. Table 4 
shows the percentage b r e a kdo wn of c l a i m a n t s  by earnings 
bracket. The CS leaves the earnings r e q u i r e m e n t  at $750.

8. Currently, a person w h o  w ork s for m o r e  than one e m p l o y e r  
d uring a year and as a result has more than the m a x i m u m  
e m p l oyee contribution w i t h h e l d  is e n t i t l e d  to a refund
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o f  a m o u n t s  a b o v e  t h e  m a x i m u m .  Sec. 2 o f  S S H B  550 w o u l d  

d i s a l l o w  s u c h  r e f u n d s  o n  t h e  t h e o r y  t h a t  p e r s o n s  w h o  w o r k  
f o r  m o r e  t h a n  o n e  e m p l o y e r  d u r i n g  t h e  y e a r  a r e  m o r e  

l i k e l y  t o  c l a i m  UI. T h e  d e p a r t m e n t  i s s u e d  b e t w e e n  1 0 , 0 0 0  

a n d  1 1 , 0 0 0  s u c h  r e f u n d s  i n  1 9 7 7 .  E v e n  i f  r e f u n d s  w e r e  
to b e  c o n t i n u e d ,  t h e  n u m b e r  o f  t h e m  w o u l d  d r o p  s i g n i f i c a n t l y  
b e c a u s e  t h e  w a g e  b a s e  f o r  t a x e s  is i n c r e a s e d  b y  S S H B  5 5 0  

f r o m  $ 1 0 , 0 0 0  t o  a l m o s t  $ 2 0 , 0 0 0 .  36% o f  t h o s e  r e c e i v i n g
r e f u n d s  u n d e r  t h e  o l d  $ 1 0 , 0 0 0  b a s e  m a d e  l e s s  t h a n  $ 2 0 , 0 0 0  

a n d  w o u l d  n o  l o n g e r  r e c e i v e  a r e f u n d  in a n y  e v e n t .  A l a s k a  
is o n e  o f  t h r e e  s t a t e s  t h a t  r e q u i r e  e m p l o y e e  c o n t r i b u t i o n s .
T h e  C S  d r o p p e d  S e c t i o n  2.

9. S e c t i o n  6 o f  S S H B  a n d  5 o f  C S H B  a l l o w  L a b o r  t o  h o l d  i n d i v i d u a l
c o r p o r a t e  o f f i c e r s  l i a b l e  f o r  U I  c o n t r i b u t i o n s  d u e  f r o m  t h e  
c o r p o r a t i o n .  R e v e n u e  c u r r e n t l y  c a n  d o  t h i s  f o r  i n d i v i d u a l  
i n c o m e  t a x  w i t h h o l d i n g  d u e  t h e  S t a t e .  B e t h  m o n i e s  a r e  

c o n s i d e r e d  t r u s t  f u n d s ,  n o t  c o r p o r a t e  f u n d s .  R e v e n u e  c a n n o t  
h o l d  c o r p o r a t e  o f f i c e r s  l i a b l e  f o r  c o r p o r a t e  i n c o m e  t a x e s ;  
t h i s  w o u l d  r e m o v e  t h e  l i m i t e d  l i a b i l i t y  t h a t  is t h e  r a t i o n a l e  
o f  t h e  c o r p o r a t e  form.

10. S e c t i o n  23 o f  S S H B  a n d  21 o f  C S H B  w o u l d  r e q u i r e  a c l a i m a n t  
t o  a c c e p t  t h e  p r e v a i l i n g  w a g e  in h i s  l i n e  o f  w o r k  f r o m  

t h e  b e g i n n i n g  o f  h i s  e l i g i b i l i t y  f o r  b e n e f i t s .  C u r r e n t l y ,  

t h e  D e p a r t m e n t  a l s o  a d m i n i s t r a t i v e l y  r e q u i r e s  a c l a i m a n t
t o  l o o k  f o r  w o r k  o u t s i d e  h i s  f i e l d  o f  t r a i n i n g  o r  e x p e r i e n c e  
a f t e r  14 w e e k s  o f  b e n e f i t s  a n d  t o  a c c e p t  a n y  j o b  h e  i s  

p h y s i c a l l y  q u a l i f i e d  to p e r f o r m  a f t e r  26 w e e k s  w h e n  e x t e n d e d  
b e n e f i t s  b e g i n .  H o w e v e r ,  t h e  D e p a r t m e n t  i s  f l e x i b l e  o n  

t h e  14 o r  26 w e e k s  d e p e n d i n g  o n  i n d i v i d u a l  c i r c u m s t a n c e s ;  

t h e y  r e l y  o n  t h e  a u t h o r i t y  in A S  2 3 . 2 0 . 3 8 0  w h i c h  b r o a d l y  
d e f i n e s  e l i g i b i l i t y .  O n e  s i t u a t i o n  w h e r e  d i s c r e t i o n  is u s e d  

is n o t  r e q u i r i n g  a u n i o n  m e m b e r  t o  a c c e p t  a n o n - u n i o n  job. 
S t a t e  a n d  F e d e r a l  lav/ w o u l d  r e q u i r e  h i m  t o  r e s i g n  f r o m  
h i s  u n i o n  w i t h  p e n a l t i e s  w e r e  h e  t o  d o  t h i s .  S e c t i o n  27 

o f  S S H B  w o u l d  r e q u i r e  a p e r s o n  t o  a c c e p t  a n y  j o b  f o r  w h i c h  
t h e y  a r e  f i t  b y  t r a i n i n g  o r  e x p e r i e n c e  a n d  p h y s i c a l l y  
c a p a b l e  o f  p e r f o r m i n g  a f t e r  26 w e e k s .  C S H B  h a s  n o  s u c h  
p r o v i s i o n .

11. A S  2 3 . 2 0 . 1 3 5  a s s i g n s  c u s t o d y  o f  UI f u n d s  t o  t h e  C o m m i s s i o n e r  
o f  R e v e n u e  a l t h o u g h  L a b o r  h a s  a c t u a l l y  h e l d  t h i s  r e s p o n s i ­
b i l i t y  f o r  m a n y  y e a r s .  L a b o r  v/ill p r o v i d e  a n  a m e n d m e n t  f o r  
S S H B  550 to c o r r e c t  this.

12. T h e  c u r r e n t  UI l a w  h a s  a m a x i m u m  d u r a t i o n  o f  b e n e f i t s  t h a t  
i n c r e a s e s  w i t h  b a s e  p e r i o d  w a g e s  u p  to a l i m i t  o f  28 v/eeks 
f o r  $ 1 9 0 0  o f  b a s e  p e r i o d  w a g e s  (AS 2 3 . 2 0 . 3 5 0 ( c ) ) .  S S H B
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would a l l o w  all claimants up to 26 weeks under Sec. 19. 
CS?IB w o u l d  limit those w i t h  base period wages less than 
$13,800 to 21 weeks, a l l o w i n g  28 w e e k s  for all others.

13. Several less s i gnifi cant differences  b e t w e e n  the SS and CS 
are as follows:

a) S e c t i o n  22 of the CS adds r e q u i r e m e n t s  c o n­
cerning p e r s o n a l ^ i d e n t i f i c a t i o n  of claimants;

b) The CS drops the p r o p o s e d  AS 23.20.378(b) in 
Section 25 of the SS which w o u l d  a l l o w  the 
local employ m e n t  security s u p e r v i s o r  to w a i v e  
m a n d a t o r y  work searches due to a r e awide lack 
o f  work;

c) Under AS 23.20.387 the CS w o u l d  d i s q u a l i f y  a 
c l a i mant 26 weeks and the CS 28 w e e k s  for 
fraudu lent acts;

d) The CS adds Sections 31 through 34 d e a l i n g  
with various items.



TABLE 1,

Weekly Benefit Total Base Weekly Benefit
Rate Class Period Wages* Factor

0 0 - $1449 0
1 $1450 - .0799999 .00226
2 .08 - .0999999 .00261
3 .10 - .1199999 .00283
4 .12 - .1399999 .00304
5 .14 - .1599999 .00326
6 .1*6 - .1799999 .00343
7 .18 - .1999999 .00370
8 .20 - .2199999 .00391
9 .22 - .2399999 .00413
10 .24 - .2599999 .00435
11 .26 - .2799999 .00457
12 .23 - .2999999 .00473
13 .30 - .3399999 .00500
14 .34 - .3799999 .00522
15 .38 - .4199999 .00543
16 .42 - .4599999 .0056517 .46 - .4999999 .00587
18 .50 - .5399999 .00609
19 .54 - .5799999 .00617
20 .58 - .6199999 .00626
21 .62 - .6599999 .00634
22 .65 - .6999999 .00639
23 -70 - .7399999 .00643
24 .74 - .7799999 .00643
25 c .78 + .00652

* Expressed as a proportion of the statewide average annual wage.



TABLE 2

Weekly Benefit Base Period
Rate Class Wages Weekly Benefit

0 . o - 14*? eat $ 0
1 m $ v  - 1339.99 52
2 1340 - 2299.99 60
3 2300 - 2759.99 65
4 2760 - 3219.99 70
5 3220 - 3679.99 ’ 75
6 3680 - 4139.99 80
7 4140 - 4599.99 85
8 4600 - 5059.99 90
9 5060 - 5519.99 95

10 5520 - 5979.99 100
11 5980 - 6439.99 105
12 6440 - 6399.99 110
13 6900 - 7819.99 115
14 7820 - 8739.99 120
15 8740 - 9659.99 125
16 9560 -10579.99 130
17 10530 -11499.99 135
13 11500 -12419.99 140
19 12420 -13339.99 142
20 13340 - 14259.99 144
21 14260 - 15179.99 146
22 15180 - 16099.99 147
23 16100 - 17019.99 V 148
24 17020 -17939.99 • 149
25 17940 + ’150



TABLE 3

C u r r e n t  L a w  
S S H B  5 5 0
S S H B  5 5 0  a m e n d e d *  
C S H B  5 5 0

W e e k l y
M a x i m u m
B e n e f i t
( S i n g l e
I n d i v i d u a l )
T 9 0

$ 1 3 0

M a x i m u m  
B e n e f i t  a s  
a  % o f  A v g .  
W e e k l y  W a g e

A v e r a g e  
1 9 7 9 - 1 9 8 4  
R e l a t i v e  
C o s t  o f  
B e n e f i t s

T A X  S C H E D U L E  

1 9 7 9  1 9 8 0  1 9 8 1  1 9 8 2  1 9 8 3  1 9 8 4

E s t i m a t e d
R e s e r v e
M u l t i p l e

i n
1 9 8 4

19% 1.00 D E E E F F . 8 7 2

i n  1 9 7 9 ) 31% 1 . 5 1 G G D D E F 1 . 0 0 4

i n  1 9 7 9 ) 34% 1 . 5 1 D E E E F F . 8 8 4

27% 1 . 4 4 D E E F F G 1 . 0 2 5

T A X  B A S E  M A X I M U M  E M P L O Y E R  T A X  P E R  E M P L O Y E E
1 9 7 9  1 9 8 0  1 9 8 1  1 9 8 2  1 9 8 3  1 9 8 4  1 9 7 9  1 9 8 0  1 9 8 1  1 9 8 2  1 9 8 3  1 9 8 4

C u r r e n t  L a w  $ 1 0 , 0 0 0  1 0 , 0 0 0  1 0 , 0 0 0  1 0 , 0 0 0  1 0 , 0 0 0  1 0 , 0 0 0  $ 4 0 0  $ 3 7 0  $ 3 7 0  $ 3 7 0  $ 3 3 0  $ 3 3 0
S S H B  5 5 0  a m e n d e d *  1 4 , 0 0 0  1 8 , 0 0 0  1 9 , 0 0 0  2 0 , 0 0 0  2 1 , 0 0 0  2 2 , 0 0 0  5 6 0  6 6 6  7 0 3  7 4 0  6 9 3  7 2 6
C S H B  5 5 0  1 4 , 0 0 0  1 8 , 0 0 0  1 9 , 0 0 0  2 0 , 0 0 0  2 1 , 0 0 0  2 2 , 0 0 0  5 6 0  6 6 6  7 0 3  6 6 0  6 9 3  6 6 0

M A X I M U M  :E M P L O Y E E  T A X
1 9 7 9 1 9 8 0 1 9 8 1 1 9 8 2 1 9 8 3

C u r r e n t  L a w 8 0 7 0 7 0 7 C 7 0

S S I I B  5 5 0  a m e n d e d * 112 1 2 6 1 3 3 1 4 0 1 4 7

C S H B  5 5 0 112 1 2 6 1 3 3 1 4 0 1 4 7

1 9 8 4
7 0

1 5 4
1 3 2

*  T h e  c a l c u l a t i o n s  f o r  t h i s  v e r s i o n  o f  H B  5 5 0  a s s u m e  a c c e p t a n c e  o f  a m e n d m e n t s  p r o p o s e d  b y  t h e  D e p a r t m e n t  o f  
L a b o r  t o  ( 1 )  e l i m i n a t e  t h e  t w o - y e a r  f r e e z e  a t  G ;  ( 2 )  c h a n g e  t h e  1 9 7 9  w a g e  b a s e  t o  50% o f  t h e  a v e r a g e  a n n u a l  
w a g e ;  a n d  ( 3 )  i n c r e a s e  b e n e f i t s  a s  p r o p o s e d  i n  T a b l e s  1 a n d  2 .



TABLE 4

Annual
E a r n in g s

PERENT

Urban

OF CLAIMANTS 

C u m u la tiv e

IN VARIOUS 
1 9 7 6

R u ra l

EARNINGS

C u m u la tiv e

LEVELS

O u t - o f -
S t a t e C u m u la ti '

0 -  1 , 0 0 0 2. 5% 2. 6% . 9

1 -  2 , 0 0 0 5 . 0 7. 2% 9 . 5 1 2 . 1 4 . 2 5 . 1%

2 -  3 , 0 0 0 6 . 0 1 3 . 2 10 .  7 2 2 . 8 6 . 4 1 1 . 5

3 -  4 , 0 0 0 6 . 1 1 9 . 3 9 . 4 3 2 . 2 6 . 9 1 8 . 4

4 -  5 , 0 0 0 5 . 8 2 5 . 1 7 . 3 3 9 . 5 6 . 1 2 4 . 5

5 -  1 0 , 0 0 0 2 6 . 4 5 1 . 5 2 4 . 5 6 4 . 0 2 4 . 8 4 9 . 3

10 -  1 5 , 0 0 0 1 7 . 8 6 9 . 3  . 1 5 . 3 7 9 . 3 1 6 . 6 6 5 . 9

15 -  2 0 , 0 0 0 1 2 . 1 8 1 . 4 9 . 6 8 8 . 9 1 1 . 9 7 7 . 8

20 -  2 5 , 0 0 0 7 . 8 8 9 . 2 5 . 2 9 4 . 1 7 . 6 8 5 . 4

25 -  3 0 , 0 0 0 4 . 7 9 3 . 9 2 . 8 9 6 . 9 4 . 6 9 0 .  0

3 0 , 0 0 0 + 6 . 1 1 0 0 .  0 3 . 1 1 0 0 . 0 1 0 . 0 1 0 0 . 0

Number o f
Claimants: 1 8 , 5 7 1  5 , 5 5 8
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Repea l .
26 USC 3309.

tnlion lo which section 3309(a)(1) applies, compensation 26 USC 3309. 
shall not be payable, based on such see vices for any week com­
mencing (luring the. period between two successive academic 
years (or, when- an agreement provides instead for a similar 
period between two regular but not successive terms, during 
such period) to any individual if such individual performs 
such services in the first of such academic years (or terms) 
and if there is a contract or reasonable assurance that such 
individual will perform services in any such capacity for any 
educational institution in the second of such academic years 
or terms, and

“(ii) with respect to services in any other capacity for an 
educational institution (other than an institution of higher 
education) to which section 31100(a)(1) applies, compensa­
tion payable on the basis of such services may be denied to 
any individual for any week which commences during a 
period bet ween t wo successive academic years or terms i [ such 
individual performs such services in the first of such aca­
demic years or terms and there is a reasonable assurance that 
such individual will perform such services in the second of 
such academic years or terms, and”.

(2) Subsection (d) of section 3309 of such Code is hereby 
repealed.

(3) The. section heading of section 3309 of such Code is amended 
to read as follows:

•SI1C. 3309. STATE LAW COVERAGE OF SERVICES PERFORMED FOR 
NONPROFIT ORGANIZATIONS OR GOVERNMENTAL 
ENTITIES.”.

(-1) The table of sections for chapter 23 of such Code is amended 
by striking out the item relating to section 3309 and inserting in 
lien thereof the following:

" Se c .  3300. St n t e  l a w  c o v p r n a e  o f  s e r v i c e s  p e r f o r me d  f o r  n o n p r o f i t  
o r ganl znt i nn. H o r  Ro vp r n i ne nt i i l  e nt i t l e s . " .

(f>) Sect ion 3304 of such Code is amended by adding at the end 
thereof the following new subsection:

“(f) Dkkinition ok Institution- ok lficnK.it Education.— For pur­
poses of subsection (a) (fi), the term ‘institution of higher education’ 
means an educational institution in any State which—

“(1) admits as regular students only individuals having a 
certificate. of graduation from a high school, or the recognized 
equivalent, of such a certificate:

“(2) is legally authorized within such State to provide a pro­
gram of education beyond high school;

“(3) provides an educational program for it which awards a 
bachelor’s or higher degree, or provides a program which is 
accept able for full credit toward such a degree, or offers u pro­
gram of training to prepare students for gainful employment in a 
recognized occupation: and 

“(4) isu public or other nonprofit institution.”
(d) F i K K K . c n v k  D a t k .— The. amendments made, by (his seelion shall 

apply with respect to certifications of States for 1978 and .subsequent 
years, but onlv with respect, to services performed after December 31,
1977.

26 USC 3304.

"Institution of 
higher 
education. "

26 USC 3304
nui c .



BY THE RULES COMMITTEE BY
IN THE HOUSE REQUEST OF THE GOVERNOR

SPONSOR SUBSTITUTE FOR HOUSE BILL NO. 550 

IN THE LEGISLATURE OF THE STATE OF ALASKA 

TENTH LEGISLATURE - SECOND SESSION 

A BILL

For an Act e n t i t le d :  "An Act r e la t in g  to unemployment insurance; and

providing for an e f fe c t iv e  d a te ."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

*  Section 1. AS 23 .20 .115  is  amended to read:

Sec. 23 .20 .115 . UNAUTHORIZED DISCLOSURE OF INFORMATION. A 

member of the department^ [OR] an employee of the department, or an 

agent of the department who, in v io la t io n  of sec . 110 of th is  chapter, 

makes a d isclosure of information obtained from an employing unit or 

from an individual in the adm inistration of th is  chapter, or a person 

who has obtained a l i s t  of applicants for work or of claimants or 

re c ip ie n ts  of b en e fits  under th is  chapter and who uses or permits the 

use of the l i s t  for a purpose not authorized by sec. 110 of th is  

chapter, upon conviction, i s  punishable by a f in e  of not more than 

$200, or by imprisonment for not more than 90 days, or by both.

*  Sec. 2. AS 23 .20 .1 6 5 (e )  i s  amended to read:

(e) An employer sh a ll  maintain a record of the amount deducted 

from the wages of each of his employees[ , ]  and sh a ll  furnish a s t a t e ­

ment of the deductions to each employee at the times and in the manner 

the commissioner prescribes by regulation . Mo deduction may be made 

from those wages paid tc  an employee during a calendar year which are 

in excess of the wages sub ject to contributions under sec. 175 of th is  

chapter. I f  an [EMPLOYEE IN THE EMPLOY OF TWO OR MORE EMPLOYERS EARNS 

WAGES IN ONE CALENDAR YEAR TOTALING MORE THAN THE WAGES SUBJECT TO 

CONTRIBUTIONS, OR IF ONE] employer through error makes a deduction and

-1 -  SSHB 550

Introduced: 3/8/78
R e fe r r ed :  Labor & Management and
Finance
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erroneously pays contributions or in te re s t  on his employee [FROM HIS] 

wages in excess of the wages sub ject to contributions during a calendar 

year, the amount of deductions erroneously paid may be requested by 

the employer as an adjustment or refund as prescribed by sec. 225(a) 

of th is  chapter. Employee deductions in excess of the wage sub ject to 

contribution sh all  be refunded to the employee by the employer [IN 

EXCESS OF THOSE REQUIRED BY THIS CHAPTER SHALL BE REFUNDED TO THE 

EMPLOYEE BY THE COMMISSIONER UPON APPLICATION FOR THEM] in accordance 

with regulations prescribed by thr department [HIM]. [APPLICATION 

MUST BE MADE DURING THE CALENDAR YEAR AFTER THE CALENDAR YEAR IN WHICH 

THE DEDUCTIONS ARE MADE.]

*  Sec. 3. AS 23. 20. 175(a)  is  repealed and re-enacted to read:

(a) For the purposes of secs . 165 and 170 of th is  chapter, a f te r  

December 31, 1973 and through December 31, 1978, wages do not include 

that part of remuneration paid during any calendar year to an individual 

by an employer or by his predecessor which is  in excess of $10,000.

*  Sec. A. AS 23. 20. 175(c)  is  repealed and re-enacted to read:

(c) For the purposes of secs . 165 and 170 of th is  chapter, a f te r  

December 31, 1978, wages do not include that part of remuneration paid 

during any calendar year to an individual by an employer or by his 

predecessor which is  in excess of 75 per cent of the statewide average 

annual wage.

*  Sec. 5. AS 23.20. 190 is  amended by adding a new subsection to read:

(d) A person who f a i l s  to f i l e  a contribution report on the date 

i t  is  due may be required, at the d iscre tio n  of the department, to 

f i l e  a monthly contribution report, with payment, within 30 days of 

the close of each month. This monthly contribution report is  su b ject  

to the same in te re s t  and penalty provisions as provided in secs .
185(a) and 190(a) of this chapter, but i t  may not be required for

SSHB 550 -2-
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l o n g e r  than one y ea r  a t  a t im e .

*  Sec . 6. AS 23.20.240 i s  amended by a dd in g  a new s u b s e c t i o n  t o  read :

( f)  I n  t h i s  s e c t i o n ,  "emp loyer" i n c l u d e s ,  b u t  i s  n o t  l i m i t e d  t o ,  

an o f f i c e r  o r  emp loyee o f  a c o r p o r a t i o n  or  a member o r  employee o f  a 

p a r t n e r s h i p  who, as an o f f i c e r ,  emp loyee , or member, i s  unde r  a du ty  

t o  p e r fo rm  th e  a c t  i n  r e s p e c t  to  w h i c h  t h e  v i o l a t i o n  o c c u r s .

*  Sec .  7. AS 23.20.285(b) i s  amended to read:

(b) For  th e  purpose  o f  compu t ing  q u a r t e r l y  d e c l i n e  q u o t i e n t s ,  

t h e  depar tment  may, by r e g u l a t i o n ,  p r e s c r i b e  (1) the  manner i n  w h i c h  

wages p a i d  i n  the  form o f  a n n u a l  bonuses o r  o t h e r  lump-sum payments 

f o r  s e r v i c e  per formed n\a r  a p e r i o d  o f  more than  t h r e e  months a rc  

a p p o r t i o n e d  among the c a l e n d a r  q u a r t e r s  o f  the  c a l e n d a r  yea r  i n  w h i c h  

t h e  s e r v i c e  was pe r fo rmed;  and (2) the  method f o r  mak ing a d ju s tm en ts  

i n  q u a r t e r l y  p a y r o l l s  to  e l i m i n a t e  the  e f f t c v  upon q u a r t e r l y  d e c l i r . e  

q u o t i e n t s  r e s u l t i n g  from unemployment wh ich wou ld  n o t  be compensab le  

by reason  o f  t h e  l a b o r  d i s p u t e  p r o v i s i o n  o f  s e c .  383 [380(9)] o f  t h i s  

c h a p t e r .

*  Sec . 8. AS 23.20.290(c) i s  amended to  reac.:

(c) The r a t e  o f  c o n t r i b u t i o n s  payab le  by each e l i g i b l e  emp loyer  

b e g i n n i n g  January  1, 1981 [1974] and f o r  ecich s u c c e e d i n g  c a l e n d a r  year 

[THEREAFTER] i s  the  r a t e  o p p o s i t e  the  r a t e  c l a s s  i n  t h a t  co lumn o f  the  

t a b l e  i n  t h i s  s u b s e c t i o n  [SECTION] w h i c h  is; a p p r o p r i a t e  f o r  t h e  c a l e n d a r  

yea r  as de te rm in e d  by the  r e s e r v e  mu l t ip le-  Df th e  fund  on September 30 

o f  t h e  p r e c e e d i n g  c a l e n d a r  y e a r .  The r a t e  3f c o n t r i b u t i o n s  b e g i n n i n g 

January  1, 1979 and th rough  December 31, 19)30, i s  s e t  ou t  i n  co lumn G

o f  the  t a b l e .

D HA B C

Rate Emp loye r ' s
C l a s s  C um u l a t i v e  I f  t h e  Rese rve  M u l t i p l e  o f  t:h.» Fund i s :

_3_ SSHB 550
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I

2

3

4
5

6

7

8

9

10

II
12

13

14

15

16

17

18

19

20

21

72
23
24

25

26

27

28

29

D M N E M I

P a y r o l l  

L im i t s  

(Per cen t

Eq ua l  to  or

More

o f S t a t e Than .33 .67 .85 1.0 1.15 1.35 1.5 2.0 3.0

T o t a l

R a t a b l e Less

P a y r o l l ) Than .33 .67 .85 1.0 1.15 1.35 1.5 2.0 3.0

Equa l to

More o r  Less

Than Than

1 0 10 3.0 2.6 2.3 1.9 1.6 1.3 1.1 .9 .8 .6

2 10 20 3.3 2.9 2.6 2.2 1.9 1.6 1.4 1.2 1.1 .9

3 20 30 3.6 3.2 2.9 2.5 2.2 1.9 1.7 1.5 1.4 1.2

4 30 40 3.9 3.5 3.2 2.8 2.5 2.2 2.0 1.8 1.7 1.5

5 40 50 4.4 4.0 3.7 3.3 3.0 2.7 2.5 2.3 2.2 2.0

6 50 60 4.7 4.3 4.0 3.6 3.3 3.0 2.8 2.6 2.5 2.3

7 60 70 5.0 4.6 4.3 3.9 3.6 3.3 3.1 2.9 2.3 2.6

8 70 80 5.2 4.8 4.5 4.1 3.8 3.5 3.3 3.1 3.0 2.8

9 80 90 5.3 4.9 4.6 4.2 3.9 3.6 3.4 3.2 3.1 2.9

10 90 100 5.5 5.1 4.8 4.4 4.1 3.8 3.6 3.4 3.3 3.1

.8 .8 J .7 .6 .6 .5 .5 .4 .3

*  Sec . 9.. AS 23.20.290(d) i s  amended to read :

(d) B e g i n n i n g  January 1, 1981 [1974] and f o r  each s u c c e e d i n g  

c a l e n d a r  yea r  the  r a t e  o f  c o n t r i b u t i o n s  p a y a b l e  by each emp loyee o f  a 

s u b j e c t  emp loyer  i s  the  d e s i g n a t e d  employee r a t e  i n  t h a t  co lumn o f  the  

t a b l e  i n  (c) o f  t h i s  s e c t i o n  w h i c h  i s  a p p r o p r i a t e  f o r  t h e  y ea r  as 

d e t e rm in ed  by the  r e s e r v e  m u l t i p l e  on September 30 o f  t h e  p r e c e d i n g  

c a l e n d a r  y e a r .  The r a t e  o f  c o n t r i b u t i o n s  b e g i n n i n g  January  1, 1979 
and t h r o ugh  December 31, 1980, i s  s e t  o u t  i n  co lumn G o f  t h e  t a b l e .

SSHB 550 -4-



* Sec .  10. AS 23.20.340(a) i s  amended to read:

(a) An e xam ine r  d e s ig n a t e d  by the  depa r tmen t  s h a l l  take the  

c l a im .  The exam iner  s h a l l  take  a l l  e v i d e n c e  p e r t a i n i n g  to  t h e  mone ta ry  

e l i g i b i l i t y  o f  t h e  c l a im a n t  and [.AN IN IT IA L  DETERMINATION ON THE CLAIM 

SHALL BE MADE PROMPTLY AND SHALL INCLUDE A DETERMINATION WITH RESPECT 

TO WHETHER BENEFITS ARE PAYABLE, THE WEEKLY BENEFIT AMOUNT PAYABLE,

AND THE MAXIMUM DURATION OF BENEFITS. WHEN THE PAYMENT OR DENIAL OF 

BENEFITS IS  DETERMINED BY SEC. 380(9) OF THIS CHAPTER. THE EXAMINER] 

s h a l l  p r om p t l y  t r a n s m i t  a l l  e v i d e n c e  [WITH RESPECT TO THAT SECTION] t*~ 

the  depa r tmen t .  The depa r tmen t ,  o r  a r e p r e s e n t a t i v e  d e s i g n a t e d  by i t  

f o r  the p u rpose ,  s h a l l ,  on the  b a s i s  o f  the  e v i d e n c e  s u bm i t t e d  and any 

[THE] a d d i t i o n a l  e v i d e n c e  i t  r e q u i r e s ,  make an i n i t i a l  monetary d e t e r ­

m i n a t i o n  o f  [AS TO] the  c l a im  as to whe the r  the  c l a im a n t  i s  e l i g i b l e  

f o r  b e n e f i t s  under se c .  350 o f  t h i s  c h a p t e r  and th e  w eek ly  b e n e f i t  

r a t e  c l a s s .

*  Sec .  11. AS 23.20.340(b) i s  amended to read:

(b) W i t h i n  one yea r  from th e  da te  o f  th e  i n i t i a l  mone ta ry  d e t e r ­

m i n a t i o n ,  the  d e p a r tm en t ^  on i t s  m o t i o n ^  may r e c o n s i d e r  t h e  moneta ry 

d e t e rm i n a t i o n  i f  i t  f i n d s  an e r r o r  i n  c om pu ta t i o n  o r  i d e n t i t y  o r  f i n d s  

t h a t  a d d i t i o n a l  wages p e r t i n e n t  to  the c l a im a n t ' s  i n s u r e d  s t a t u s  

become a v a i l a b l e ,  o r  t h a t  the  i n i t i a l  monetary d e t e rm i n a t i o n  i s  a

r e s u l t  o f  a n o n d i s c l o s u r e  o r  m i s r e p r e s e n t a t i o n  o f  a m a t e r i a l  f a c t .

*  Sec . 12. AS 23.20.340(c) i s  amended to  read :

(c) The c l a im a n t  [AND OTHER PARTIES TO THE DETERMINATION] s h a l l  

be p romp t ly  n o t i f i e d  o f  t h e  i n i t i a l  monetary d e t e rm i n a t i o n  (or o f  an 

amended i n i t i a l  mone ta ry  d e t e rm i n a t i o n )  and th e  reasons  f o r  i t .

*  Sec .  13. AS 23.20.340(d) i s  amended to read:

(d) U n le s s  t h e  c l a im a n t  i s  de te rm in ed  to  be d i s q u a l i f i e d  f o r  
b e n e f i t s  unde r  s e c s .  375 - 388 o f  t h i s  c h a p t e r ,  b e n e f i t s  [BENEFITS]
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s h a l l  be p rom p t ly  p a i d  or d e n i e d  i n  a c co rdan ce  w i t h  t h e  i n i t i a l  

monetary d e t e rm i n a t i o n .

*  Sec .  14. AS 23.20.340(e) i s  amended t o  read :

(e) The c l a im a n t  [OR OTHER PARTY TO THE DETERMINATION] may f i l e  

an a p p ea l  from the  i n i t i a l  mone ta ry  d e t e rm i n a t i o n  w i t h i n  10 days a f t e r  

n o t i f i c a t i o n  o f  t h e  d e t e rm i n a t i o n ,  o r  a f t e r  the  da te  t h e  n o t i c e  i s  

m a i l e d  to  h i s  l a s t  [KNOWN] address o f  r e c o r d . I f  t h e  c l a im a n t  i s  

e l i g i b l e  f o r  b e n e f i t s  unde r  sec .  350 o f  t h i s  c h a p t e r  [BENEFITS ARE 

ALLOWED BY THE IN IT IA L  DETERMINATION], b u t  t h e  r e c o r d  o f  t h e  case 

i n d i c a t e s  t h a t  a d i s q u a l i f i c a t i o n  under s e c s .  375 - 388 e x i s t s  [HAS 

BEEN ALLEGED] o r  may e x i s t ,  b e n e f i t s  may n o t  be p a i d  b e f o r e  a d e t e rm i n a ­

t i o n  o f  t h e  d i s q u a l i f i c a t i o n  has been made [THE EXPIRATION OF THE 

PERIOD FOR APPEAL].

* Sec . 15. AS 23.20.340(f) i s  r e p e a l e d  and re- ena c ted  to  read:

(f) I f  a d e t e rm i n a t i o n  o f  d i s q u a l i f i c a t i o n  unde r  s e c s .  375 - 388 

o f  t h i s  c h a p t e r  i s  made, t h e  c l a im a n t  s h a l l  be p r om p t l y  n o t i f i e d  o f  

t h e  d e n i a l  and th e  reasons f o r  i t  and may a p p ea l  t h e  d e t e rm i n a t i o n  i n  

t h e  same manner p r e s c r i b e d  i n  t h i s  c h a p t e r  f o r  a p p ea l s  o f  i n i t i a l  

mone ta ry  d e t e rm i n a t i o n s .  B e n e f i t s  may no t  be p a i d  w h i l e  a d e t e rm i n a ­

t i o n  o f  d i s q u a l i f i c a t i o n  i s  b e i n g  a p p e a l e d .  I f  a f i n a l  a p p e a l  d e c i ­

s i o n  a l l o w s  b e n e f i t s  to  the  c l a im a n t ,  tho s e  b e n e f i t s  must be p a i d  

p r o m p t l y .

* Sec .  16. AS 23.20.340(g) i s  r e p e a l e d .

*  Sec .  17. AS 23.20.350(a) i s  amended to  read :

(a) To be e l i g i b l e  [QUALIFY] f o r  b e n e f i t s  an i n d i v i d u a l  must

[SHALL] have earned wages i n  h i s  base  p e r i o d  t o t a l i n g  n o t  l e s s  t h a n

$1,450 [$750] o f  w h i c h  a t  l e a s t  $400 [$100] must have  been  earned i n  

a c a l e n d a r  q u a r t e r  o t h e r  t h a n  the  c a l e n d a r  q u a r t e r  o f  h i s  base  p e r i o d  
i n  w h i c h  he earned the  h i g h e s t  amount o f  wages , and a t  l e a s t  e i g h t
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t im es  the  week ly  b e n e f i t  amount must [SHALL] have been ea rned  i n  

emp loyment^  whe the r  or n o t  cove red  by t h i s  c h a p t e r ,  subsequen t  t o  the  

b e g i n n i n g  o f  a p r e c e d i n g  b e n e f i t  y e a r ,

* Sec .  18. AS 23.20.350(b) i s  r e p e a l e d  and r e- ena c ted  to read:

(b) Ex cep t  as p r o v i d e d  i n  (a) o f  t h i s  s e c t i o n ,  an i n d i v i d u a l ’ s 

week ly  b e n e f i t  amount i s  d e t e rm in ed  i n  the  f o l l o w i n g  manner.  Each 

c l a im a n t  w i l l  be g i v e n  a week ly  b e n e f i t  r a t e  c l a s s  (column A) based on 

h i s  t o t a l  base p e r i o d  wages (column B ) . T h i s  e s t a b l i s h e s  h i s  c o r r e ­

s pond in g  week ly  b e n e f i t  f a c t o r  (column C) f o r  h i s  b e n e f i t  y e a r .  An 

i n d i v i d u a l ' s  b e n e f i t  amount f o r  a g i v e n  week i s  d e t e rm in ed  by m u l t i ­

p l y i n g  h i s  e s t a b l i s h e d  week ly  b e n e f i t  f a c t o r  t im es  the  a ve rage  annua l  

wage o f  the  s t a t e  i n  w h i c h  the  i n d i v i d u a l  f i l e d  h i s  c l a im  f o r  b e n e f i t s  

f o r  t h a t  week. I f  the  b e n e f i t  amount i s  no t  a m u l t i p l e  o f  $1, i t  i s  

computed to the  n e x t  h i g h e r  m u l t i p l e  o f  $1, The overage  a n n u a l  wage 

f o r  each s t a t e  s h a l l  be de te rm in ed  by th e  depar tment  i n  a c co rdance  

w i t h  r e g u l a t i o n s  adopted by i t .  The a ve rage  a n n u a l  wage f o r  each 

s t a t e  s h a l l  be d e t e rm in ed  a f t e r  June 30 and b e fo r e  December 15 o f  each 

y ea r  based on the  fou r  c o n s e c u t i v e  c a l e n d a r  q u a r t e r s  e n d in g  June 30, 

T h i s  d e t e rm i n a t i o n  i s  th e  a p p l i c a b l e  ave rage  a n n u a l  wage f o r  the 

p e r i o d  b e g i n n i n g  w i t h  January 1 o f  the  n e x t  y ea r  and e n d in g  December 

31.
Co lumn A Column B

Weekly  T o t a l  Base P e r io d

B e n e f i t  Wages (Expressed as a

Rate  C l a s s  p r o p o r t i o n  o f  the s t a t ew id e

average  a n nua l  wage)

0 0 - .0499 0

1 .05 - .0799 .00208
2 .08 - .1199 .00224
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3 .12 - .1599 .00248

4 .16 - .1999 .00272

5 .20 - .2399 .00296

6 .24 - .2799 .00320

7 .28 - .3199 .00352

8 .32 - .3599 .00384

9 .36 - .3999 .00416

10 .40 - .4299 .00448

11 .44 - .4799 .00476

12 .48 - .5199 .00504

13 .52 - .5599 .00532

14 .56 - .5999 .00560

15 .60 - .6399 .00576

16 .64 - .6799 .00588

17 .68 - .7199 .00596

18 .72 _ and above .00600

* Sec .  19. AS 23.20.350(c) i s  r e p e a l e d  and re-ena c ted  to  read:

(c) The maximum d u r a t i o n  o f  b e n e f i t s  p a ya b l e  under t h i s  c h a p t e r  

i s  u n i f o rm  f o r  a l l  c l a im a n t s  and i s  the  e q u i v a l e n t  o f  compensa t ion  f o r  

26 weeks o f  t o t a l  unemployment.

*  Sec . 20. AS 23.20.350(d) i s  r e p e a l e d .

*  Sec .  21. AS 23.20.360 i s  amended to read:

Sec . 23.20.360. EARNINGS DEDUCTED FROM WEEKLY BENEFIT AMOUNT.

An e l i g i b l e  i n d i v i d u a l  who i s  unemp loyed i n  a week s h a l l  be p a i d  w i t h  

r e s p e c t  to  t h a t  week a b e n e f i t  i n  an amount e q u a l  to  h i s  [BASIC OR 

AUGMENTED] week ly  b e n e f i t  amount l e s s  t h a t  p a r t  o f  th e  r em un e r a t i o n ,

w he t h e r  or  n o t  co\e red  by t h i s  c h a p t e r ,  p a y a b l e  to h im  w i t h  r e s p e c t  to

t h a t  week w h i c h  i s  i n  excess o f  §50 [$10 OR ONE-HALF OF HIS BASIC 
WEEKLY BENEFIT AMOUNT, WHICHEVER AMOUNT IS  GREATER], I f  t h e  a d j u s t e d  
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b e n e f i t  amount  i s  no t  a m u l t i p l e  o f  $1, i t  i s  computed to  t h e  n e x t  

h i g h e r  m u l t i p l e  o f  $1.

* Sec . 22. AS 23.20.370 i s  amended to read:

Sec .  23.20.370. BENEFITS OF uECEDENT OR INCOMPETENT. B e n e f i t s  

due and p a yab l e  t o  a deceased o r  j u d i c i a l l y  d e c l a r e d  i n c om pe t e n t  

p e rson  s h a l l  be p a i d ,  i n  a c co rdance  w i t h  r e g u l a t i o n s  p r e s c r i b e d  by th e  

depa r tmen t ,  t o  persons i n  the  f o l l o w i n g  o rd e r :  spouse , c h i l d ,  [OR]

p a r e n t ,  s i s t e r  or b r o t h e r ,  aun t  or u n c l e ,  payment to  whom th e  d e p a r t ­

ment f i n d s  w i l l  b e s t  c a r r y  ou t  the  purposes o f  t h i s  c h a p t e r .  The 

r e g u l a t i o n s  need no t  conform to  the  s t a t u t e s  a p p l i c a b l e  to  th e  d e s c en t  

and d i s t r i b u t i o n  o f  d e c e d en t ' s  e s t a t e s .  A r e c e i p t  from th e  pe rson  to

whom th e  depar tment  makes payment f u l l y  d i s c h a rg e s  th e  fund and the

depar tment  from l i a b i l i t y  f o r  the  b e n e f i t s .

* Sec.  23. AS 23.20.375(a) i s  amended to  read:

Sec . 23.20.375. QUALIFICATION [EL IG IB IL ITY ]  FOR BENEFITS. (a)

An i n s u r e d  worker i s  q u a l i f i e d  [ELIGIBLE] f o r  and s h a l l  r e c e i v e  w a i t ­

ing-week c r e d i t  or  b e n e f i t s ,  as the  case may b e ,  f o r  a week o f  h i s  

unemployment w i t h  r e s p e c t  to w h i c h  he has n o t  been d e t e rm in ed  to be 

d i s q u a l i f i e d  under secs .  378 - 388 [SEC. 380] o f  t h i s  c h a p t e r ,  i f  [THE 

WORKER HAS], i n  a c co rdance  w i t h  r e g u l a t i o n s  p r e s c r i b e d  by the  d e p a r t ­

ment _L_the_j9orter_has_L w i t h  r e s p e c t  to  the  w e e k j j  , ]

(1) f i l e d  a n o t i c e  o f  h i s  unemployment;

(2) r e g i s t e r e d  f o r  work; [AND]

(3) agreed to a c c e p t  the  p r e v a i l i n g  wage f o r  h i s  work i n  the

area  i n  w h i c h  he i s  f i l i n g ;  and

(A) c e r t i f i e d  f o r  w a i t i n g-week  c r e d i t  or  f i l e d  a c l a im  f o r  

b e n e f i t s ,  as the  case may be .

* Sec .  2A. AS 23.20.375 i s  amended by a dd in g  a new s u b s e c t i o n  to  read :
(d) An i n s u r e d  worker may r e g i s t e r  f o r  work w i t h  a r e f e r r a l
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agency o t h e r  than t h e  depar tment  i f  t h a t  agency  has a r e f e r r a l  a g r e e ­

ment w i t h  th e  depar tment  made i n  acco rdance  w i t h  r e g u l a t i o n s  p r e s c r i b e d  

by the d epa r tmen t .

Sec . 25. AS 23.20 i s  amended by a dd in g  new s e c t i o n s  to  read:

Sec .  23.20.378. ABLE AND AVAILABLE, (a) An i n s u r e d  worker i s  

d i s q u a l i f i e d  f o r  wa i t i ng-week  c r e d i t  o r  b e n e f i t s  f o r  a week o f  h i s  

unemp loyment i f ,  w i t h  r e s p e c t  t o  t h a t  week, the  depa r tmen t  f i n d s  t h a t  

he was n o t  a b l e  t o  work, n o t  a v a i l a b l e  f o r  s u i t a b l e  work , o r  n o t  

a c t i v e l y  s e ek in g  work. An i n s u r e d  worker i s  n o t  c o n s i d e r e d  d i s q u a l i f i e d  

f o r  w a i t i n g-week  c r e d i t  or b e n e f i t s  f o r  a week o f  h i s  unemployment 

because  o f  f a i l u r e  to  comply w i t h  the p r o v i s i o n s  o f  t h i s  s e c t i o n  i f :

(1) he i s  u n a b l e  to  work because he i s  i l l  o r  d i s a b l e d  o r  

he r e s i d e s  i n  the s t a t e  and i s  n o t  a v a i l a b l e  f o r  work because  o f  h i s  

non commerc ia l  f i s h i n g  and h u n t i n g  n e ce ssa ry  f o r  the  s u r v i v a l  o f  h im s e l f  

o r  h i s  dependen ts ;  and

(2) th e  c o n d i t i o n  d e s c r i b e d  i n  (1) o f  t h i s  s u b s e c t i o n  

o c cu r s  d u r i n g  an u n i n t e r r u p t e d  p e r i o d  o f  unemployment w h i c h  f o l l o w s  a 

week f o r  w h i c h  he f i l e d  a compensab le  c l a im  and no s u i t a b l e  work was 

o f f e r e d  h im f o r  any p a r t  o f  t h a t  week b e f o r e  the  b e g i n n i n g  o f  the  

f i s h i n g ,  h u n t i n g ,  i l l n e s s ,  or d i s a b i l i t y ;  however,  a w a i v e r  o f  d i s ­

q u a l i f i c a t i o n  on the  b a s i s  o f  i l l n e s s  i s  o n l y  a v a i l a b l e  f o r  a maximum 

o f  fo u r  c o n s e c u t i v e  weeks .

(b) An i n s u r e d  worker i s  no t  d i s q u a l i f i e d  f o r  w a i t i n g-week  

c r e d i t  or  b e n e f i t s  f o r  a week o f  unemployment i f ,  w i t h  r e s p e c t  to  t h a t  

week and a t  the  d i s c r e t i o n  o f  the  l o c a l  employment s e c u r i t y  s u p e r v i s o r ,  

mandatory work sea rch  i s  w a iv ed  due to a l a c k  o f  work i n  the  a r e a .

Sec .  23.20.379. VOLUNTARY QUIT, DISCHARGE FOR MISCONDUCT, AND 

REFUSAL OF WORK. (a) An i n s u r e d  worker i s  d i s q u a l i f i e d  f o r  w a i t i n g -  
week c r e d i t  or b e n e f i t s  f o r  a week o f  h i s  unemployment i f  he:
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(1) l e f t  h i s  l a s t  s u i t a b l e  work v o l u n t a r i l y  w i t h o u t  good

c a u s e ;

(2) was d i s c h a r g e d  or  suspended f o r  m i s c o nd u c t  c o nn e c t e d  

w i t h  h i s  l a s t  work;

(3) f a i l e d  w i t h o u t  good cause to  a p p l y  f o r  a v a i l a b l e  s u i t ­

a b l e  work to w h i c h  he was r e f e r r e d  by the  employment o f f i c e  or  o t h e r

r e f e r r a l  agency  w h i c h  has an agreement w i t h  the  depar tment  unde r  s e c .  

375(d) o f  c h i s  c h a p t e r  d u r i n g  a week c l a im e d ;  or

(A) f a i l e d  to  a c c e p t  s u i t a b l e  work when o f f e r e d  t o  h im

d u r i n g  a week c l a im e d ,

(b) The d i s q u a l i f i c a t i o n  p r o v i d e d  i n  (a) o f  t h i s  s e c t i o n  c o n ­

t i n u e s  u n t i l  t e rm in a t e d  by one o f  t h e  f o l l o w i n g :

(1) the  i n d i v i d u a l  has f i l e d  c l a im s  f o r  s i x  o t h e rw i s e  com­

p e n s a b l e  weeks o f  unemployment subsequen t  to  the  da te  the  d i s q u a l i f y ­

i n g  a c t  o c cu r r e d ;  o r

(2) the  i n d i v i d u a l  has r e t u r n e d  to f u l l  t im e  co v e red  emp loy ­

ment and earned a t  l e a s t  s i x  t imes h i s  w eek ly  b e n e f i t  amount .

* Sec . 26. AS 23.20.380 i s  r e p e a l e d .

* Sec.  27. AS 23.20.381 i s  amended by a dd in g  new s u b s e c t i o n s  t c  read:

(e) An i n s u r e d  worker i s  d i s q u a l i f i e d  f o r  b e n e f i t s  i f  the  d e p a r t ­

ment f i n d s  t h a t  a f t e r  26 weeks o f  c o n t i n u o u s  unemp loyment the  i n d i v i ­

d u a l  w i l l  n o t  a c c e p t  a v a i l a b l e  t r a i n i n g  o r  emp loyment f o r  w h i c h  he i s  

f i t  by t r a i n i n g ,  or e x p e r i e n c e  and p h y s i c a l l y  c a p a b l e  o f  p e r f o rm i n g .

(f) An i n s u r e d  worker i s  d i s q u a l i f i e d  f o r  w a i t i n g-week  c r e d i t  or

b e n e f i t s  f o r  a week o f  unemp loyment i f ,  w i t h  r e s p e c t  to  t h a t  week, the

depa r tmen t  f i n d s  t h a t  f o r  t h e  week o r  any p a r t  o f  i t  he has r e c e i v e d

o r  i s  s e ek in g  unemployment b e n e f i t s  unde r  a n o th e r  unemployment s e c u r i t y  

l aw  i n  a manner o t h e r  than  i n  a c co rdance  w i t h  the  r e c i p r o c a l  a r r a n g e ­
ments between the  depa r tmen t  and o t h e r  s t a t e s  or  the  f e d e r a l  governmen t .
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I f  t h e  a p p r o p r i a t e  agency makes a f i n a l  d e t e rm i n a t i o n  t h a t  t h e  worker  

i s  n o t  e n t i t l e d  to  b e n e f i t s  unde r  t h e  o t h e r  law ,  t h i s  s u b s e c t i o n  does 

n o t  a p p l y .

(g) An i n s u r e d  worker whose o c c u p a t i o n  has been  a b o l i s h e d  due to 

t e c h n o l o g i c a l  changes ,  as c e r t i f i e d  by the  employment s e r v i c e  o f f i c e ,  

must be w i l l i n g  t o  be p l a c e d  i n  any j o b  f o r  w h i c h  he i s  f i t  by t r a i n i n g  

o r  e x p e r i e n c e ,  o r  he must be w i l l i n g  to  be p l a c e d  i n  a t r a i n i n g  program. 

F a i l u r e  o f  such an i n s u r e d  worker to comply w i t h  th e  r e q u i r em e n t s  o f  

t h i s  s e c t i o n  d i s q u a l i f i e s  h im from b e n e f i t s .

*  Sec . 28. AS 23.20 i s  amended by a dd in g  a new s e c t i o n  to  read :

Sec . 23.20.383. LABOR DISPUTE DISQUALIFICATION. (a) An i n s u r e d  

worker i s  d i s q u a l i f i e d  f o r  wa i t i n g-week  c r e d i t  or  b e n e f i t s  f o r  a week 

o f  h i s  unemployment i f ,  w i t h  r e s p e c t  to  t h a t  week, t h e  depar tment  

f i n d s  h i s  unemployment i s  due to  a s toppage o f  work because  o f  a l a b o r  

d i s p u t e  a t  t h e  immed ia te  f a c t o r y ,  e s t a b l i s h m e n t ,  or  o t h e r  p rem is e s  a t  

w h i c h  he i s  o r  was Last emp loyed . Fo r  the  pu rposes o f  t h i s  s e c t i o n ,  

each  s e pa ra te  depar tment  o f  the  same p rem ises  w h i c h  i s  commonly c o n ­

du c t e d  as a s e p a ra t e  b u s i n e s s  i n  s epa ra te  p rem ises  i s  c o n s i d e r e d  a 

s e p a ra t e  f a c t o r y ,  e s t a b l i s hm e n t ,  or  o t h e r  p r em is e s .

(b) T h i s  s e c t i o n  does no t  a p p l y  i f  t h e  depar tment f i n d s  t h a t :

(1) th e  i n s u r e d  worker was n o t  p a r t i c i p a t i n g  i n  o r  d i r e c t l y  

i n t e r e s t e d  i n  t h e  l a b o r  d i s p u t e  w h i c h  caused th e  stoppage o f  work , and 

he d i d  no t  b e l o n g  to a grade or  c l a s s  o f  workers o f  w h i c h ,  im m e d i a t e l y  

b e f o r e  t h e  commencement o f  the  s toppage ,  had members emp loyed a t  the  

prem ises  a t  w h i c h  the  s toppage o c c u r r e d  and w h i c h  had one o r  more 

members p a r t i c i p a t i n g  i n  or d i r e c t l y  i n t e r e s t e d  i n  the  d i s p u t e ;  o r

(2) th e  l a b o r  d i s p u t e  was caused by the  f a i l u r e  o r  r e f u s a l  

o f  an emp loyer  to conform to  the  p r o v i s i o n s  o f  an agreement  o r  co n ­
t r a c t  be tween t h e  emp loyer  and emp loyee ,  or  a law  o f  t h e  s t a t e  o r  o f
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th e  U n i t e d  S t a t e s  p e r t a i n i n g  to  h o u r s ,  wages or o t h e r  c o n d i t i o n s  o f  

work .

*  Sec .  29. AS 23.20.385 i s  amended by a dd in g  a new s u b s e c t i o n  to  r-ead:

(d) A f t e r  26 compensab le  weeks,  and s u b j e c t  to  t h e  p r o v i s i o n s  o f

t h i s  s e c t i o n ,  s u i t a b l e  work i n c l u d e s  any employment f o r  w h i c h  t h e  

c l a im a n t  i s  f i t  by t r a i n i n g  or  e x p e r i e n c e  and p h y s i c a l l y  c a p a b l e  o f  

p e r f o r m i n g .

*  Sec .  30. AS 23.20 i s  amended by a dd in g  new s e c t i o n s  t o  read :

Sec . 23.20.387. DISQUALIFICATION FOR MISREPRESENTATION. (a) An

i n d i v i d u a l  i s  d i s q u a l i f i e d  f o r  b e n e f i t s  f o r  a p e r i o d  n o t  to  exceed  26 

weeks i f  t h e  depar tment  f i n d s  t h a t  the  i n d i v i d u a l  has w i l f u l l y  made a 

f a l s e  s t a temen t  o r  m i s r e p r e s e n t a t i o n  o r  w i l f u l l y  f a i l e d  to  repor t , a 

m a t e r i a l  f a c t  i n  o rd e r  to o b t a i n  any b e n e f i t s  unde r  t h i s  c h a p t e r .  The 

l e n g t h  o f  t h i s  p e r i o d  o f  d i s q u a l i f i c a t i o n  and th e  t im e  when t h i s  

p e r i o d  b e g i n s  s h a l l  be d e t e rm in ed  a t  t h e  depa r tm en t ' s  d i s c r e t i o n ,  

a c c o r d i n g  to  the  c i r c um s ta n c e s  i n  each c a s e .  The depar tmen t  may w a i v e  

t h i s  d i s q u a l i f i c a t i o n  w h o l l y  o r  i n  p a r t  as i t  c o n s i d e r s  p ro p e r  and 

e q u i t a b l e .

(b) No pe rson  may be d i s q u a l i f i e d  from r e c e i v i n g  b e n e f i t s  unde r

t h i s  p r o v i s i o n  u n l e s s  t h e r e  i s  c l e a r  evid<-nce t h a t  he has made a f a l s e  

s t a temen t  o r  a m i s r e p r e s e n t a t i o n  o f  m a t e r i a l  f a c t  or  has f a i l e d  t o  

d i s c l o s e  the  m a t e r i a l  f a c t s  w i t h  the  i n t e n t  to  d e f r a u d .  There  must be 

e v i d e n c e  o f  an i n t e n t i o n  to  d e f r a ud  and the  a c t  must be w i l f u l l  and 

know ing and must i n v o l v e  m a t e r i a l  f a c t s  b e f o r e  a d e t e rm i n a t i o n  o f  

f r a u d u l e n t  m i s r e p r e s e n t a t i o n  o r  n o n d i s c l o s u r e  may be made.

Sec . 23.20.388. DISQUALIFICATION FOR BENEFITS UPON CONVICTION OF 

FRAUD IN OBTAINING BENEFITS. (a) A pe rson  who i s  g u i l t y  o f  mak ing a 

f a l s e  s t a temen t  o r  m i s r e p r e s e n t a t i o n  know ing i t  i s  f a l s e  o r  o f  k n ow in g ly  
f a i l i n g  t o  d i s c l o s e  a m a t e r i a l  f a c t  to  o b t a i n  any b e n e f i t s  o r  o t h e r
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payments under t h i s  c h a p t e r ,  i n  a d d i t i o n  to  any p e n a l t i e s  imposed by 

the  c o u r t ,  i s :

(1) d i s q u a l i f i e d  f o r  any f u r t h e r  b e n e f i t  payments i n  a c u r ­

r e n t  b e n e f i t  y ea r  s t a r t i n g  w i t h  the  week number i n  w h i c h  the  c o n v i c t i o n  

o c c u r r e d ;

(2) d i s q u a l i f i e d  f o r  b e n e f i t s  based upon wages p a i d  t o  h im  

i n  the  c a l e n d a r  q u a r t e r  i n  w h i c h  he was c o n v i c t e d  and on a l l  p r i o r  

c a l e n d a r  q u a r t e r s  o f  wages w h i c h  have n o t  been used i n  a b e n e f i t  

d e t e rm i n a t i o n ;  and

(3) d i s q u a l i f i e d  f o r  b e n e f i t s  i n  any new b e n e f i t  y e a r  a f t e r

t h e  c o n v i c t i o n  u n t i l  he has r e im bu r s ed  the  fund f o r  the  f u l l  amount he

r e c e i v e d  as a r e s u l t  o f  the  f a l s e  s ta temen t  o r  m i s r e p r e s e n t a t i o n  o r  

f a i l u r e  to r e p o r t  a m a t e r i a l  f a c t ;  however , i f  he i s  o t h e rw i s e  e l i g i b l e  

f o r  b e n e f i t s  unde r  se c .  350 o f  t h i s  c h a p t e r ,  he may f i l e  f o r  b e n e f i t s

and a r range  to  o f f s e t  th e  f u l l  amount f o r  w h i c h  he i s  l i a b l e  from h i s

f u t u r e  b e n e f i t s  p a y a b l e .

(b) The p r o v i s i o n s  o f  t h i s  s e c t i o n  are  i n  a d d i t i o n  and s u p p l e ­

m en ta l  to  a l l  o t h e r  p r o v i s i o n s  o f  t h i s  c h a p t e r  p e r t a i n i n g  to  d i s ­

q u a l i f i c a t i o n s  and r e c o v e r y  o f  im p rope r  payment .

* Sec . 31. AS 23.20.390(b) i s  amended to read:

(b) As soon as t h e  depa r tmen t  has know ledge o f  payments o f  b e n e ­

f i t s  to an i n d i v i d u a l  unde r  the  c i r c um s ta n c e s  m en t io n ed  i n  t h i s  s e c t i o n ,  

i t  s h a l l  p romp t ly  p repa re  and d e l i v e r  or m a i l  to  the  i n d i v i d u a l  a t  h i s  

l a s t  [KNOWN] address o f  r e c o r d  a n o t i c e  o f  d e t e rm i n a t i o n  o f  l i a b i l i t y  

d e c l a r i n g  t h a t  t h e  i n d i v i d u a l  has been d e te rm in ed  l i a b l e  to  r e f u n d  the  

amount o f  b e n e f i t s  p a i d  unde r  th e  c i r c um s ta n c e s  m en t i o n ed  i n  t h i s  

s e c t i o n .  The amount, i f  n o t  p r e v i o u s l y  c o l l e c t e d ,  s h a l l  be deduc ted  

from f u t u r e  b e n e f i t s  p a yab l e  to  th e  i n d i v i d u a l .  However,  i f  th e  
depar tment  d e te rm in e s  t h a t  an i n d i v i d u a l  has d i e d ,  or has a c t e d  i n
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