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Original sponsors: Duncan and Miller

IN THE HOUSE BY THE FINANCE COMMITTEE
SENATF CS FOR CS FOR HOUSE BILL NO. 213
IN THE LEGISLATURE OF THE STATE OF ALASKA
TENTH LEGISLATURE - SECOND SESSION
A BILL
For an Act entitled: "An Act relating to leave of state officers, state
employees, and teachers; and providing for an
effective date.”
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Section 1. AS 39.20.200 isrepealed and re-enacted to read:

Sec. 39.20.200.. COMPUTATION OF PERSONAL LEAVE. Officers and
employees of the state are entitled to personal leave with pay which
accrues as Tollows:

Q two days Tfor each full monthly pay period in the case of
officers and employees with less than two yoars of service;

@) two and one-quarter days for each full monthly pay period in
the case of officers and employees with two but less than five years
of service;

©)) two and one-half days for each full monthly pay period in
the case of officers and employees with five but less than 10 years
of service;

@ three days for each full monthly pay period in the case of
officers and employees with 10 years or more of service.

* Sec. 2. AS 39.20.210 is amended to read:

Sec. 39.20.210. DETERMINING YEARS OF SERVICE. 1In determining
years of service fTor the purpose of computing personal [ANNUAL] leave”_
all service with the Territory and State of Alaska 1is 1included. h
change in the rate of accrual of personal [ANNUAL] 1leave by an officer

or employee takes effect upon the beginning of the monthly pay period
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following the monthly pay period in which the officer or employee
completes the prescribed period of service.
Sec. 3. AS 39.20.220 is amended to read:

Sec. 39.20.220. REQUIREMENT THAT EMPLOYMENT BE CONTINUOUS.
Notwithstanding sec. 200 of this chapter, an officer or employee is
entitled to personal [ANNUAL] 1leave only after having been employed
currently for a continuous period of 3O [90] days under one or more
appointmnets without break in service. When an officer or employee
completes a period of continuous employment of 30_ [90] days”™ an amount
of personal [ANNUAL] Uleave 1is credited to him equal to the amount
which, but for this section, would have accrued under sec. 200 of
this chapter during the period.

Sec. 4. AS 39.20 is amended by adding a new section to read:

Sec. 39.20.225. USE OF PERSONAL LEAVE. @) An officer or

employee may take personal leave at any time business permits upon

permission by the head of the department or agency for which he works.

(b) An officer or employee may take personal leave for medica

reasons, regardless of whether business permits, upon permission by
the head of the department or agency Tfor which he works. A department
or agency head shall grant personal Ileave for medical reasons if he

is satisfied that the employee is absent for medical reasons. The
taking of personal leave for medical reasons shall be reduced by the
amount of wage continuation payments made under the Alaska Workmen®s
Compensation Act (AS 23.40). The following constitute "medical
reasons”™ and are subject to the conditions noted.

QO Medical disability of an officer or employee
medical reason for taking personal leave. A department or agency
head may require a doctor®"s certificate showing the disability if the
absence exceeds three consecutive working days.
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@ Medical disability of a member of an officer®"s or
employee®s immediate family is a medical reason for taking personal
leave if the disability is such that the attendance of the officer
or employee 1is required. A department or agency head may require a
doctor®"s certificate showing the disability if the absence exceeds
three working days.

(3 A medical condition of an officer or employee which
makes his presence at work a danger to the health of his fellow
employees is a medical reason for taking personal leave. A department
or agency head may require a doctor"s certificate showing the condition”
if the absence exceeds three consecutive working days.

@ Pregnancy and childbirth 5s a medical reason for a
female officer or employee to take personal leave. A female officer
or employee, otherwise qualified for a leave of absence, 1is entitled
to take a maximum of nine weeks leave immediately preceding and
following childbirth. IfT the officer"s or employee®s accrued personal
leave 1is insufficient for this purpose, she is entitled to take
leave without pay for the balance of the nine-week period.

() Death of a member of an officer"s or employee®s
immediate family is a medical reason for taking personal leave. No
more than five days of personal leave may be taken for this purpose.

© Each officer and employee shall, during each 12-month period,
take at least five days of personal leave. If the officer or employee
does not take at least TfTive days of personal leave during a 12-month
period, the difference between five days and the amount of personal
leave he did take shall be cancelled without pay unless his department
or agency head certifies in writing that he was denied the opportunity
to take five days of personal leave during the 12-month period.

Sec. 5. AS 39.20.240 1is repealed and re-enacted to read:
SClI CSHB 25 -3-



Sec. 39.20.240. ACCUMULATION OF PERSONAL LEAVE. Except as
provided in sec. 225(c) of this chapter, personal leave which is not
taken by an officer or employee during a 12-month period accumulates
for use in succeeding 12-month periods.

Sec. 6. AS 39.20.245 is amended to read:

Sec. 39.20.245. DONATION OF PERSONAL [ANNUAL] LEAVE. An officer
or [STATE] employee may donate one or more days of personal _[ANNUAL]
leave a year to the memorial scholarship revolving loan fund, or to
a scholarship account in the fund, under AS 14.40.810 - 14.40.845.

The commissioner of administration shall pay to the account of the mem-
orial scholarship revolving loan fund, or to a scholarship account

in the fund, an amount equal to the value of the day or days of personal
[ANNUAL] 1leave contributed by the officer or employee.

Sec. 7. AS 39.20.250(a) 1is amended to read:

@) Terminal leave for unused personal [ANNUAL] Uleave shall be
allowed as a lump sum upon separation from service. The lump-sum
payment equals the compensation that the officer or employee would
have receive if he had remained in the service until the expiration
of the period of unused personal [ANNUAL] leave.

Sec. 8. AS 39.20 is amended by adding new sections to read:

Sec. 39.20.255. CONVERSION OF ANNUAL LEAVE TO PERSONAL LEAVE.

An officer or employee who has accrued annual leave shall have that
annual leave transferred to his personal leave account.

See. 39.20.256. TRANSFER OF ACCRUED MEDICAL LEAVE TO MEDICAL
LEAVE BANK. (@ An officer or employee who has accrued medical leave
shall have that medical leave transferred to a medical leave bank.
Banked medical leave may be taken only in accordance with this section.

) An officer or employee may take up to 15 days of banked

medical 1leave under the same circumstances as he could take personal
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leave for medical reasons under sec. 225(bh) of this chapter.

(c) Once 15days of banked medical leave have been exhausted,

an officer or employee may not take any of the balance unless

(¢H) he has no accrued personal leave; or

@ he has a medical disability exceeding seven working
days in duration.

@ In the situation described in (c)(@) of this section, an
officer or employee may take banked medical leave under the same
circumstances as he could take personal leave for medical reasons
under sec. 225(b) of this chapter.

(e In the situation described in (c)(@) of this section, an
officer or employee may take only accrued personal leave until the
earlier of the following occurs:

(¢)) his accrued personal leave is exhausted; or
@) seven working days of the medical disability elapse
after exhaustion of the 15 days of banked medical leave.

) Once the requirements of (e) of this section have been met,
an officer or employee may take banked medical leave until the medical
disability is terminated.

@ When this section authorizesthe taking of bankedmedical
leave under the same circumstances as personal leave for medical
reasons, a department or agency head may require a doctor"s certificate
to the extent provided in sec. 225(b) of this chapter. When leave
is taken under () or (i) of this section, a department or agency
head may require a doctor®"s certificate showing Lhe disability.

) The taking of leave under this section shall be- reduced by
the amount of v/age continuation payments made under the Alaska
Workmen®s Compensation Act (AS 23.40).

) Upon an officer’sor employee®"sseparation fromstate service,
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his banked medical Uleave shall be cancelled without pay.
Sec. 9. AS 39.30.300 is amended to read:

Sec. 39.20.300. PERSONAL AND BANKED MEDICAL [ANNUAL AND SICK]
LEAVE TRANSFERS WITH OFFICER OR EMPLOYEE. When an officer or
employee m-.erminates employment with one department,::dffice, institution
or agency of the state government and is employed by another department
office/ institution, or agency of the state government without break
in service, his accumulated personal leave and banked medical [ANNUAL
AND SICK] Ileave transfers with him and shall be credited to him 1in
the employing department, office, institution, or agency.

Sec. 10. AS 39.20.310 1is amended by adding a new paragraph to read:
©)) persons employed by the state who are covered by

collective bargaining agreements as provided in AS 23.40.210.

Sec. 11. AS 39.20. 320 is amended to read:

Sec. 39.20.320. ADOPTION OF REGULATIONS [RULES]. The director
of the division of personnel and labor relations in the Department
of Adminiscration shail prepare and submit regulations [RULES]
necessary to carry out the intent of secs. 200 - 330 of this chapter.
These regulations shall include provisions for crediting and, if
necessary, converting accrued leave when an officer or emplc ee
transfers, without break iIn service, between a department or
agency of the state government where he is subject to secs. 200 ~ 330
of this chapter and a department or agency of the state government
where he is not subject to secs. 200 - 330 of this chapter. These
regulations shall be submitted to the commissioner of administration
v/ithin 60 days of the effective date of this Act [July 1, 1960]. The
commissioner of administration shall review the regulations [RULES]
and submit them to the personnel board. The regulations [RUI.ES] , or
any part of the regulations [RULES], have the force and effect of
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lav; .30 [60] days after they are submitted to the personnel board if
not disapproved by the personnel board. Amendments to the regulations
[RULES] shall be prepared and submitted in the same manner, and have
the force and effect of lav; 30 days after they are submitted to the
personeel board, if not disapproved by the personnel board. The
regulations [RULES] adopted under secs. 200 - 330 of this chapter
relate to the internal management of state agencies and their
adoption is not subject to the provisions of the Administrative
Procedure Act (AS 44.62).

Sec. 12. AS 39.20.330. DEPARTMENTS TO KEEP LEAVE RECORDS. Each
department, office, 1institution, or agency of the state government
shall keep for its files a complete [ANNUAL AND SICK] Uleave record,
covering each of its officers and employees, on forms prepared and
supplied by the Department of Administration. These records are
subject to annual audit and approval by the director of personnel

of the Department of Administration.

Sec. 13. AS 14.25 is amended by adding a new section to read:

Sec. 14.25.125. UNUSED SICK LEAVE CREDIT. @ A teacher may
elect to apply his unused sick leave in computing the total number
of years of creditable service under sec. 120(c)(@) of this chapter.
The additional yet , or fraction of a year, of creditable service
shall be computed by dividing the number of days of unused sick
leave by 172.

() IT the teacher elects to receive the credit, an additiona
contribution to the fund shall be paid by the teacher and his
last employer. The additional contributions payable by the teacher
and his employer shall be computed by multiplying the number of
years of creditable service realized under (@ of this section times
the base period contributions made under secs. 50 and 70 of thi.s
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chapter by the teacher and employer, respectively, fTor the last full
year of the teacher®"s employment.

(c) Applications for the unused sick leave credit must be
received by the administrator no later than 90 days after the date of

retirement.

()] A teacher may not apply more than 172 days of unused sick

leave to compute creditable service under (@) of “".",his section.

* Sec. 14. AS 39.20.230 and 39.20.260 are repealed.

* Sec. 15. This Act takes effect immediately in accordance with AS 01.°

«10.070(c) -
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Referred: Rules
IN THE HOUSE BY THE FINANCE COMMITTEE

CS FOR HOUSE BILL NO. 25- (rinamrgT

IN THE LEGISLATURE OF THE STATE OF ALASKA

TENTH LEGISLATURE - SECOND SESSION
A BILL
For an Act entitled: "An Act relating to accrued medical-and—annuaF-leave uf
state employees/*" [ctxcV teirE>.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Section 1. AS 39.20.260(f) is amended to read:
(f) Upon his termination [SEPARATION] from state service, and

unless he reenters employment of the state within three years [SIX

MONTHS] of his termination, the unused medical leave of an officer or
employee is automatically canceled without pay for it for any purpose
except computation of service credit under AS 39.33.365. If an officer

or employee when terminated by the state reenters the state service
within three years [SIX MONTHS] after his termination, he is entitled to
full credit for [ONE-HALF OF] the medical leave he had accrued at the

time of his termination.

* Sec. 2. AS 39.35 is amended by adding a new section to read:
ARTICLE 5. SERVICE.
Sec. 39.35.365. ACCUMULATED-ANfWAfr-AHB-MEDICAL LEAVE COMPUTED AS
SERVICE CREDIT. -4a-)— retirement-;—an—eiftpioyee-of—the-s-tater'shaTl

-have—the—opfe-i-on—fco-retreive—strrvice—eredi-t—for—hi-G—accumulat-ed--annua-Il-n3r"'J]
-personal—leave—if —the—e;apXoyee—dird-not—r-eceive-cash-payment for—h-is—
~Njaceumu-l-a-ted—annuai—o-r-pera-ona-l—leave—under-AS--39r20r250t”~)-r"'

An employee of the state who retires after July 1, 1978 may

receive service credit for the total number of days of unused medical
leave accrued under AS 39.20.260. The employee must apply to receive
service credit for unused medical leave within one year after
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appointment to retirement. Unused medical leave shall be credited on a

day-for-day basis. No credit may be granted for fractional days of
unused medical leave. No employee contribution may be required for
credited unused medical leave.

Benefits payable under (b) of this section accrue from the

first day of t~e month after which all of the following requirements are
met: (1) the employee meets the eligibility requirements of this
section; (2) the employee's written application for unused medical leave
is verified and received by the administrator; and (3) a period of time
has elapsed since the dati of retirement equal to the amount of verified
unused medical leave. The benefits are payable the last day of the
month. If payment is delayed, a retroactive payment shall be made to

cover the period of deferment.

* Sec. 3. AS 39.20.260(d) is amended to read: ‘~KdcL?.e? 4
(d) When a member of an officer's or employee's immediate family
is afflicted with a medical disability requiring the attendance of the
officer or employee, or where his presence at his job would jeopardize

the health of his follow employees, [AND EITHER OF THESE CONTINGENCIES

IS SUPPORTED BY A DOCTOR'S CERTIFICATE,] the officer or employee may,

with the consent of the employee's department or agency head, ..vail him-
self of medical leave with pay, within the limits prescribed by this
section, the same as if he were personally under a medical disability.
I1f the absence exceeds three working days, the department or agency head
may require a doctor's certificate shov;ing the disability.

5C5
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Section ™. AS 14.25 is amended by adding a new section to read:

Sec. 14.25.125. UNUSED SICK LEAVE CREDIT. (a) A teacher may
elect to apply his unused sick leave in computing the total number of
years of creditable service under sec. 120(c)(1) of this chapter. The
additional years, or fraction of a year, of creditable service shall be

computed by dividing the number of days of unused sick leave by 172.

(b) If the teacher elects to receive the credit, an additional
contribution to the fund shall be paid by the teacher and his last em-
ployer. The additional contributions payable by the teacher and his
employer shall be computed by multiplying the number of years of credit-

able service realized under (a) of this section times the base period

contributions made under secs. 50 and 70 of this chapter by the teacher

and employer, respectively, for the last full year of the teacher's

employment.
(c) Applications for the wunused sick leave credit must be received
differ
by the administrator no less than 90 days-b-efo-re the date of retirement.
(d) A teacher may not apply more .than -13-9- days of unused sick

leave to compute creditable service under (a) of this section.

Sec. Jt. This Act takes effect July 1, 1978r i O I H n d c | »
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J00  Pi-TISOXAL. 5,1°WIFT.S 20.6 22.7 25.0 27.5 30.2
0f>  TH-.VFI ‘
300 co"-TF..\r ri"AlL. 20.0
=00 CnMMODFPFS. 0.3 0.3 0.3 0.3 0~
%) F.OIWKFNT 0.6
r-00 LAND ! .Vi-RI-CTIiHi-S
7(.0  CHANTS. CI AINMS; FTC. ,
100 DFKCFITS. T06.0 . 55jL6 . PA.A fRAR. 755 5

TOTAL -0- 557.7 590.G,  GAD. 7 71A.6 7¢5.0

FUNDINC;  (Tliovisnnds of Do! rars)

GFNFHAI FUND - ROK 4)2.8 <54 j *223i_ JL49-.4 . trti.

FLDFi ”AL FUNDS 371 87.7 . 95> .J.05...2 B N
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PART TIMI: °
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JII. ANALYSIS (Sac Fisal Note Mgpaiation Instructions, Section HI)

[r-linv-lo TY 79 slate payroll to be $215,000,000.

F.slii.ato total stale payroll will increase at 102 annually.

Cstii. jtc- that the jiverayc state employee will receive an additionalA.7 days

(unused medical leave) of service credit for eaci; year of employincntunder PEr.S.
(Based upon statistical sample of approximately A50 vested state employees eligible
for normal retirc-.i"ent. A 207 increase in unused sick Balance was assumed after
passage of this Bill.)

[F6] N o

A. Increase in state contribution rate is .2<$..

5. Assumes cu'Ti-nt retirees will not Be affected by this bill.
6. Administrative costs os attached.
L/< i ' A
IV. DATE V IS-JA . J UITAUJII) 1Y Jsagt.
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APPENDIX 1

Sfor BS

Persord Services -

To calculat. contributions do to_the system input service credit
data ad handle comespondence will require;

Qe regular full-time enployee — Benefit Technician (Range 12)
Salary"ad merit increases at  first year
$16,452

FY ° Monthly Sal $1371 x12 =
Plus beneflts at 2 aglﬂs T = $M

Contractual -

Estineted costs for major data processi em modifications
arc $20,000, metlrrenglly o "9 9

Comocdities -

$300 per year

Eoupment -

Desk, chair, calculator = $ 80

These fmds should e ap Ogro[gnaied to the D|V|S|on of Retirement ad
Benefits, Pal B Arnol irector,



Rill/AostiF.ition No. H3_S20
Tr.ij TRS Service Credit tor limited Sick Leave
Requested by .Date

Il. FISCAL DETAIL

Agency Affected Administration - Division of Retirement and R"ppfjK
Program Category Affected Retirement and Benefits (TRS)
Budget Request Unit(s) Affected Teachers®™ Retirement System

EXPENDITURES  (Thousands of Dollars)

FY7S FY 79 FY SO FY SI FYS?2 FY 83

100 PFRSOXal services RO_fi 22.7 25 0 27 5 30.2
*Kin  TR-WTI
3n0 CONTRACT 11\l 40.0
4or) conmmodities 0.3 0.3 0.3 n3 0.3
son  FOUIPMENT 0.8

400 1.AN!) si STRUCTURES
700 GRANTS. CLAIMS. ETC. RQd. fi 329.6 3?5 70,08 3.7
100  BENEFITS fio.n 75.9 83 5 1 = ini n

TOTAL -0- 430.3 = 428.5 471.3 518 4 570.2

FUNDING  (Thousands of Dollars)

GF_NFRAT FUND 363.6 405.5 446.0 490.fi 639.7
FEDERAL FUNDS

OTHER (Srecifvl

TRS fil 7 23.0. 25.3 71 P .3)6
POSITIONS
FULL TIME 1 1 1 11 ! 1
PART TIME i
TEMPORARY 1 1

. ANALYSIS (See Fiscal Note Preparation Instructions, Section III)

Estimate FY 79 covered TRS payroll to be $214,000,000.

Estimate future covered payrolls will increase at 10% annually.

3. Estimate that the average teacher will receive an additional 4.7 days (unused medical
leave) of service credit for each year of employment under TRS. (Dased upon Statis—
tical sample of approximately 450 vested state employees under PERS eligible for
normal retirement--teachers sick leave records not maintained by state. A 20%

. increase in unused sick balance was assumed after passage of thisbill.)

N -

4. Increase in combined TRS State Match and employer contribution rate 1is .23%.
5. Assumes current retirees will not be affected by this bill.
6. Administrative costs as attached.
IV. DATE 3/31/78 PREPARED BY PATIJLIIEOOKIt---—————— e
AGENCY QIvisinn nf R-tiro-.4t and Benefits
Original: Legislative Finance PHONE AFIE
CcC: Budget mid Mannueute.it

Prime Sponsor (First Legislator Named) Reprcs”"-.ititive Duncan
Office of the Governor (Keith Specking)
33-001 (Rev. 12/77)



Estimated FY7S Payrall (Total System) $214,000,000

State Contribution Rate to Fod Bill 14 %
State' TRS Matching Rate to Fud B|II 14 o
Schod District Rate to Fud Bill e 14 o
ANALYSIS:

Employer Payroll Rate =  Cost Appropriation
[bDaftrTEI’lt Of Educatlon $ 5800000 .14 % s 8,120 TO The|r Br
University of Alaska % 43,500,000 x4« % gO%OO To Their Budget
State TRS Matching $214,000000 X 14 % $299,600 To TRS Metch

State TRS Regular . Budget:
Personal “Services 20647  To Personal Servic

Travel 'y To Travel
Contractual 40,000  To Contractual
Commodities 00  To Commodities
Equipment "800  To Equipment
QeI TO STAIE IN FY™® $430,357.
All Schod Districts $164,700000 X .14 % $230,580
TOAL GCHT IN FY® ! ' ' $G60,HA7

IKS:

fo calculate the contributions de to the s}/st iInput service credit data
handle correspondence will require the following personal services.

Qe regular full-time el q{ee62 fBeneflt Technician (Range 12).

Salary™ad merit increase a Irst year.

Monthly Sal 1,371 x 12 = $16,452
Plus 25.52 gtraynefits $ A= . 4,195
TOA '$20,647

estimated costs for major data processi em modifications are $40,000/
[ommoditics — $300 pré-]r94 year. P "9 3
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“B4LH

JAY S. HAMMOND, Governor

DKPAKTIMK!IMT OF ADMIMSTK VI I0,\
POUCH CR

DIVISION OF RET1REUENT (t BENEFITS JUNEAU. ALASKA 99811

My 3, 197

'I&eal—bmrdale Gem Hdaey
N%@ EctcaégnH&Soqal Services Gomittee

Jneeu Aaska 9811
Re Committee Substitute for
AnAct re atPnSé to armgllﬁ%(?call ad amal leave of state

DaerSewatorI—bd«e)r

M. Robart E Richardson of the actuarl firm_of William M Mercer, |
es provlded nethh a response ?ettelr_lefr Jam A Wl %almrr]lcdw

to ne at =t th, B ~at|on
Coities Wen | n%tf d SBxA. M. WIl gitt

A I

%/the fiscal note prepar to aocoonpary the bill.

of M. Richardson's response that M.
V\/i lams f| ures %p)ﬁtl the first year_ced flow W%etah"g flscal

note iden t| nding.  The retirement ens
ere ore \ng/\ed B a eveling of contri utlons to
accrued ad futur beneflts

Mdvsveg Al TR 48 TR

corplete a picture as ible of
Its finanC| rammcat P PSS

It is C@l ﬁ%ﬁ‘fulhat this eXP|anat'on il tﬁfrfrgﬁ?eﬂrralenr%eléalgﬁ“tivt\)ﬁqyw

hae ay urther questions, | will ad tor

Paj B Amoldt

%e Director

cC. %ﬁlor Jomn Sackett
Senate Hnance Cormittee
wiencl.

NOTE:Pleo»e Include Your Soclel Security Number In All Corraipondence & Roquerti
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Benefit Services/Consulting Actuaries

April 28, 1978

Mr. Paul Arnoldt, Director
Division of Retirement & Benefits
State of Alaska

Department of Administration
Pouch CR

Juneau, Alaska 99811

Re: CSHB 25

Dear Paul:

I have reviewed Mr. James A. Williams' letter of April 5,
cerning CSHB 25. His letter, and the accompanying statem
ing House Bill 25, deal with many reasons why he feels th
should be passed. However, | will only respond to his st
concerning the fiscal impact of the bill, which he states
less than one-tenth of the what the fiscal note predicts.

In his letter, he develops a total cost for FY79 of $48,6

1978, con-

ent concern-

e bill
atement
will be
00. Con-

sidering the information which he had to deal with, this is a very
close calculation. This figure, of approximately $50,000, repre-
sents the total extra payout required by the passage of this bill
for those who retire in FY79. In FY80, there will be another group
of new retirees who will have a slightly larger cash outlay asso-
ciated with this bill (due to inflation and also due to the increasing
number of retirees each year). However, you can see that the total
cash outlay in FY80 will be approximately $100,000. Similarly, each
year thereafter, there will be an additional cash outlay required
for the new retirees during the year. lgnoring inflation and other
factors leading to an increase in benefits, the total additional
cash outlay required, should this bill pass, would amount to appro-
ximately $500,000 by FY85. Of course, the cost does not keep on
increasing forever because retirees ultimately will die.

It is the purpose of the actuarial cost calculation process to develop
a cost for bills which will result in a level percentage of pay.
Therefore, in the early years (up to FY89), the "overpayment" will
be used, along with interest, to provide for the "underpayment" in
later years (after FYB89). The actuarial funding method also takes
into consideration increases in salaries, employee turnover, and
all of the other factors which effect the cost of any bill.

If you have any other questions concerning this bill, please feel

free to give me a call.

Sincerely,

Robert F. Richardson, MAAA

Vice President

RFR:jn
mm\larsh & McLennan Company
Norton Building = Ssattle, Washington 98104 «206 223-1240

MAY 01 1978

DIViISION Oi;
RETIREMENT



P,, 0. Box 1260
Anchorage, AK 99510
April 22, 1978

Honorable John C* Sackett
Chairman
Senate Finance Committee
Pouch V
Juneau, AK 99811
Re CSHB 25
Dear Senator Sackett:

In February, 1 wrote to youtwice, first urging passage of

SB 257, thenCSSB 257, but preferably SB 257. SB 257 would
convert unused sick leave to credited service for retirement
purposes* These two bills are still in your committee.

You now also have CSHB 25 before you.This is likewise a good
bill. I urge you to passit. I enclose a detailed statement
about HB 25. It also applies toCSHB 25. 1 hope you will
find the time to reqd it.

It is important to note that the cost of CSHB 25 will be less
than one-tenth what the fiscal note says, 1V calculations show-
ing this are detailed in ny enclosed statement. The payment
delay provided by item (3) on line 9 of page 2 of CSHB 25 will
make the start-up cost even less.

CSHB 25 will provide relief from an unfair situation between
State employees who never take sick leave except when they
are really sick and those who use it up regularly. CHSB 25
will also reduce absenteeism, increase productivity, and will
get more work done for the State at less cost.

My enclosed statemtn explains all the above in detail. | urge
you to please read the statement, then pass the bill for the

benefit of the State and its workers alike.

Sincerely,



STATEMENT RE HB25

KB25 will provide for the conversion of unused sick leave to credited service
for retirement purposes. It is a good bill, |1 urge its passage.

The State will benefit from conversion of unused sick leave as well as em-
ployees who retire. In fact, the State will gain more from it than the employees.
As you will see from my remarks to follow, the State will pay for only a small
fraction of a day worked to the employee who otherwise might not give the State
that day of work. It will also help remove an injustice to the more conscienti-
ous and productive workers, and it vdll provide an incentive to reduce absentee-
ism, The State of California has such a law, and there undoubtedly are others.

Conversion of unused sick leave to credited service is an arrangement for
paying the employee a small sum in the form of retirement pay for service the
employee might not otherwise give the State, The small amount allowed for each
day of unused sick leave will not come close to paying for that day of work.

The following calculations show this.
Monthly reitrement pay is computed at 2% times the years of credited service
monthly
times the high 3 jrears®™ average/salary. Upon retirement, the employee should be
credited vdth 1/260 of a year of service for each day of unused sick leave since
there are 260vrorking days ina year. California allows .004 of a year.

Assume a salary of $1560 per month for easy figuring. This is $72 per work-
ing day and is reportedly a little higher than the average State salary. At this
salary base, the additional benefit paid to the retiree would be the sum of 12
cents permonth (2% x 1/260 x 1560) for each day of sick leave not taken, during
which day theemployee produced work for the State worth $72, Not counting inter-
est, this would require a payout time to the retiree of 600 months, or 50 years.
Even if the retiree lived through 20 years of retirement, the State “would pay him
only $28.80 (kQ%) for the $72 day worked. Payout times and proportions would be
the same for higher or lower salaries.

I am informed the fiscal note says HB25 will cost over $500,000 in FY79.
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February 24, 1978
(Ihegislative Board of Retirement Benefits analysis and recomrencéetions

GSfor Hue BlIl M 5

Te boad endorses the attached fiscal note asﬂsflscalangl%/s
gven thea ops, In {f anal IS section, hat

i Sty e i i | Sl
accou , honeve, the scal Impact will ke substantial in ay

Amajority of lhoard reocomes that 3B 2 db not ae
n&%r%rmamb d pess;, ad ae nenby Was absent. DS

Tre board goposes pessage of 3B 10 becase:
1) sick leave should nat ke converted to tlrement credit
In ay case because It arounts e counting’
for the se senvice;
2) o contributions are required; ad

3 the fiscal impact is considerable.




SUMMARY OF CS FOR HOUSE BILL KO. 25

(assuming adoption of amendments .suggested by Legislative
Affairs Agency)

Retirement system affected: PERS

Gives a state employee the option of receiving retirement
credit for accumulated annual or personal leave if he did
not receive a cash .payment for it.

Permits a state employee who retires after July 1, 1978 to
receive retirement credit for the total number of days of
unused medical leave. .Prohibits requiring an employee
contribution for credited unused medical leave.

Raises from six months to three years the time within which
a terminated state officer or employee must reenter state
service in order to have unused medical leave accrued at the
time of termination restored to him. Raises the amount of
such medical leave v?liich will be restored from fifty to one
hundred per cent.



AMEN®DOMKNT

IN THE HOUSE

TO: CS for House Bill No. 25

Page 1, line 7:
after "employees" and before the period, add the following new

material: and providing for an effective date"

Page 1, line 26:

change "1977,, to "1978"

Page 2, line 14:
Add the following new material:

"Sec. 2. This Act takes effect July 1, 1978."
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Original sponsors: Duncan and M iller O ffered: 3/7-778

Referred: Rules

JCN THE HOUSE BY THE FINANCE COMMITTEE

For

BE

CS FOR HOUSE BILL NO. 25 (Finance)

IN THE LEGISLATURE OF THE STATE OF ALASKA

TENTH LEGISLATURE - SECOND SESSION
A BILL
an Act entitled: "An Act relating to accrued medical and annual leave of

state employees.”
ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
Section 1. AS 39.20.260(f) is amended to read:
(f) Upon his termination [SEPARATION] from state service, and

unless he reenters employment of the state within three years [SIX

MONTHS] of his termination, the unused medical leaveofan officer or
employee is automatically canceled without pay for it for any purpose
except computation of service credit under AS 39.35.365. If an officer

or employee when terminated by the state reenters the state service
within three years [SIX MONTHS] after his termination, he is entitled to
full credit for [ONE-HALF OF] the medical leave he had accrued at the

time of his termination.

Sec. 2. AS 39.35 is amended by adding a new sectionto read:
ARTICLE 5. SERVICE.
Sec. 39.35.365. ACCUMULATED ANNUAL AND MEDICAL LEAVE COMPUTED AS

SERVICE CREDIT, (a) Upon retirement, an employee of the state shall

have the option to receive service credit for his accumulated annual or

personal leave if the employee did not receive cash payment for his
accumulated annual or personal leave under AS 39.20.250¢(a).
(b) An employee of the state who retires after July 1, 1978 may

receive service credit for the total number of days of unused medical

leave accrued under AS 39.20.260. The employee must apply to receive

service credit for unused medical leave within one year after

-1 - CSHB 25 (Finance)



appointment to retirement. Unused medical leave shall be credited on a
day-for-day basis. No credit may be granted for fractional days of
unused medical leave. No employee contribution may be required for
credited unused medical Ileave.

© Benefits payable under (b) of this section accrue from the
first day of tV. month after which all of the following requirements are
met: (1) the employee meets the eligibility requirements of this
section; () the employee"s written application for unused medical leave
is verified and received by the administrator; and (3) a period of time
has elapsed since the date of retirement equal to the amount of verified
unused medical leave. The benefits are payable the last day of the
month. IT payment is delayed, a retroactive payment shall be made to

cover the period of deferment.

CSHB 25 (Finance) -2- #
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Original sponsors: Duncan and M iller O ffered : 5/7/77
Referred: Finance
IN THE HOUSE BY THE STATE AFFAIRS COMMITTEE
CS FOR HOUSE BILL NO. 25
IN THE LEGISLATURE OF THE STATE OF ALASKA
TENTH LEGISLATURE - FIRST SESSION
A BILL
For an Act entitled: "An Act relating to accrued medical and annual leave of
state employees."
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Section 1. AS 39.20.260(f) is amended to read:

(f) Upon his separation from state service, and unless he reenters
employment of the state within three years [SIX MONTHS] of his termina-
tion, the unused medical leave of an officer or employee is automati-
cally canceled without pay for it for any purpose except computation of
service credit under AS 39.35.365. If an officer or employee when
terminated by the state reenters the state service within three years
[SIX MONTHS] after his termination, he is entitled to full credit for
[ONE-HALF OF] the medical leave he had accrued at the time of his termi-
nation.

* Sec. 2. AS 39.35 is amended by adding a new section to read:
ARTICLE 5. SERVICE.

AND MEDICAL LEAVE COMPUTED AS

Sec. 39.35.365. ACCUMULATED ANNUAL
SERVICE CREDIT, (a) Upon retirement, an employee of the state shall
have the option to receive service credit for his accumulated annual or
personal leave if the employee did not receive cash payment for his
accumulated annual or personal leave under AS 39.20.250¢(a).

(b) An employee of the state who retires after July 1, 1977 may
receive service credit for the total number of days of unused medical
leave accrued under AS 39.20.260. The employee must apply to receive
service credit for unused medical leave within one year after

-1- CSHB 25
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appointment to retirement. Unused medical leave shall be credited on a

day-for-day basis. No credit may be granted for fractional days of
unused sick leave. No employee contribution may be required for creditec
unused medical leave.

(c) Benefits payable under (b) of this section accrue from the
first day of the month after which all of the following requirements are
met: (1) the employee meets the eligibility requirements of this
section; (2) the employee's written application for unused medical leave
is verified and received by the administrator; and (3) a period of time

has elapsed since the date of retirement equal to the amount of verified
unused medical leave. The benefits are payable the last day of the
month. If payment is delayed, a retroactive payment shall be made to

cover the period of deferment.

25 S2 - "
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“Hill LIKITSLATURK OF Till- STATE OF ALASKA
TENTH LEGISLATURE

REQUEST

Bill/Kesolut ion No. . . - "
Title  -n tct- “¢latiny to accrued ihedica Tfidannual leave cre<ffE-Tn-PERS

Requested I;j  House Finance® Dale  5/19/77

FISCAL Di TAIL o ) )
Aj;eiiey Affected  Administration - Retirement
ITopram Category Affected General Government
Budget Request Unit(s) Affected® "ALT

FXrr.NDI rilUFS  (Thousands of Dollars)

FY77 FY 78 FY 79 FY 80  FYS8 FY&
PERSONA! SERVICES C- .. _18.4 Inox"CSL
TRAVFL a ... ..-0- -n-
CONTRACTUAL -0- 20.1~ -n.
COMMODITIES 0 0
. JiQUULMJiNT S0 . 8 0-.
1AND & STRUCTURES 0 _ mn n-
GRANTS. CLAINS. FTC, 0 . -0- -0-
BENEFITS...oeieeeenn.. .."0r — 1708.8  js7sL7 .- Increase-0 10" peJ-—-annum---—-

FUNDING  (Thousands of Dollars)

GENERA] FUND ____RfW -0- 1367.0 1503,TV
FEDERAL FUNDS 107 -0- L17a9.  JXi8,.6
OTHER (Specify) 107. ro- 170.9 Co 10b-per -annum
-0- B,2.. s3]

POSITIONS
IMLLTIME -0-_ 1 1 1. | 1
PART TIMI -0- —o- -0- -n- -n.
TFMI ORAEY ... . . -0- -0- Co D o~ 0- -0-

ANALYSIS (Sec Fiscal Note Preparation Instructions. Section 110)

1. Assume TY 70 covered stale payroll to he $192,000,000.
2. Assume that, total state payroll will increase at 10)1 per year.
3. Assume that average state employee will receive an additional 9 days (unused medical
leave) of service credit for each year employed.
4. Increase in the state contribution rate paid to PtliS will be .89b of covered pay.
D. Hill require one additional full-time employee to record annual and medical leave
in the ITRS (Range 12) benefit Technician (.18,400.
6. Cost to modify data processing systems estimated to be $20,000, one time only cost.
IV. DATF. Ha.y 2C,..157J_ IRE1 AKLD HY : L i
AGENCY J)dau'Vistr_otion.jTcti_iTiinc"ji0. _lkdLe.£j.ts,,
Oiip.irel”  loyislalive Finance FIONIT  _daQrM&Q
€c: Budget and Maiiar.einenl
Prime Sponsor (Fist Legislator Named)
3S 001 (Rev. 10/7i.i



Sc 13 1425 is avarkd by adding a raw section to read:
Sc 14.25.125. INSD SK LEAE GREOT.

(@) A teacher wo was enployed during the 1977/78 schod year or later
ad wo is gppointed to retirement a or after July 1, 1978 nay elect to apply
his unusad sick leave in conputing the total runber of years of creditable
service under S 120 (c)(1)of thi¢ chapter. A teacher must apply to receive
service credit for unusad sick leave within ae year after appointment to
retirement. Unsad sick leave shall e credited an a day for day basis in
acoordance with the table for service after July 1, 1980 as identified under
Sec. 20 (16) of this chapter. N teacher contributions nay be required for
credited unused sick leave.

(b) Those teachers who were gppointed to retirement prior to July 1,

1973, return to active nmenbership senvice, ama are subsequently reappointed to
retirement are eligible to apply foir uusd sick leave accrued during the

period of reenploymert only. ;

(c) Benefits payable under (@) or (b) of this section accrue from the
first day of the noth after which all the follomng requirements are met: (1)
Tre teacher neats the eligibilty requirements of this section; (2) the teacher's
written application for unused sick leave is verified ad received by the
administrator; ad (3) a period of time hes elapsed since the date of appointment
to retirement equal to the arout of verified used sick leave.  Tre benefits
are payadle the last day of the moth
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THE LEGISLATURE OF THE STATE OF ALASKA
TENTH LEGISLATURE

FISCAL NOTE
REQUEST
ISil lution No. SCSCS HB 25 (Finance!
Title An Act Relating To Leave For State Officers and Friplnycos
Requested by D;itc_

FISCAL DETAIL

Agency Affected Adm"nistration - Division of Retirement t Benefits
Program Category Affected  Retirement and Benefits (PERS)
i Request Whit(s) Affected  Public Employeesl Retirement System

EXPENDITURES  (Thousands of Dollars)

FY 78 FY 79 FT"80 FY Sl FY 82 FY 83

PERSONAL SERVICES
TRAVEL

CONTRACTUAI

COMMODITIES

EQUIPMENT

LAND & STRUCTURES

GRANTS. CLAIMS. ETC.

BENEFITS 516.0 . --567-6 - 624-4 — 686-6- — 75,6
TOTAL 0-  516.0 567.6  629.0 686.8  755.5

HINDINO  (Thousands of Dollars) See Attachment 1

GENERAL FUND
FEDERAL FUNDS

OTHER (Sifv)

FULLTIME

POSITIONS NONE

PART TIME _
TEMPORARY _

ANALYSIS (See Fisal Note Preparation Irstructios, Section 1)

See Attachment 2

IV. DATE 6/09/78 PREPARED BY Paul D. Arnoldt. Director
AGENCY D-iyJ.S.If-iLCLINielimipjit .h.Jieacf.its ——
mglral Legislative Finance PHONE 465-4460 _
Budget and Management
Prime Sponsor (Hrst Legislator Named) — Finance
Office of the Governor (Keith Specking)
33-001 (Rev. 12/77)
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ATTACHMENT 1

SCSCS HB 25

Funding:
11 80 8L 82 83

General Fund 82.0 % $ 423.1 $ 465.3 ¢$ 512.0 $ 563.2 $ 619.5
Federal Fund 4.5 4 23.2 25.5 28.1 30.9 34.1
Veteran®s Fund 2w 1.0 1.2 1.3 1.4 1.5
Fish & Game Fund .6 % 3.1 3.5 3.7 4.1 4.5
Highway Fund 1.3 4 6.7 7.4 8.1 8.9 9.8
Airport Fund 2.9 u 15.0 16.5 18.1 19.9 21.9
Capital Fund 8.5 1 43.9 48.2 53.1 58.4 64.2

PERS
Total $ 516.0 ¢ 567.6 ¢ 624.4 g 6868 ¢ 755.5



ATTACHMENT 2

SCSCS HB 25

Analysis:

1.

10.

11.

12.

Projected costs represent probable liability based on noted assump—
tions. Any reduction in assumed personal leave retention annually

will decrease projected costs.

Personal leave will immediately affect approximately 1,220 employees
not covered by collective bargaining. Assume Supervisory Unit
employees (approximately 820) will become subject on 1/01/79; General
Government employees (approximately 4,760) and Labor, Trades & Crafts
employees (approximately 1,370) will become subject on 1/01/80.

Assume maintenance of 19% turnover rate with average tenure of 26
months for employees not covered by collective bargaining and Super—
visory employees. Assume turnover rate will increase not to exceed
25% with inclusion of General Government and LTC employees on 1/01/80,
with average tenure of 20 months for such personnel .

Assumes salary increases at 5% per annum.
Assumes no extension of leave benefits to temporary employees.

Assumes no reduction in average leave usage for illness (8 days
coverage annually for total employee population).

Assumes retention of all personal leave except estimated 8 day usage
annually for vacation and that taken for illness ( days).

30% of State employee terminations qualify for eventual retirement
benefits. Therefore, up to 30% of total accrued personal leave in
any calendar year may be credited towards retirement (as is currently
the case for accrued annual leave).

Approximately 275 State and former State employees retired in 1977
with an estimated average annual tenure of 8.5 years. State retire—
ments projected to increase at not more than 2% per annum based on
prior two years and 1978 retirements to date (120).

Assume all retained accumulated personal leave would be applied
towards retirement credit for eligible employees. Increase in State
contributions rate would be .24%.

Estimate total State payroll will increase at 10% annually.

Personal leave accounting system is now in existance. No additional
administrative costs are required.

Pago 3 of 5
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TIIE LEGISLATURE OF THE STATE OF ALASKA
TENTH LEGISLATURE P

FISCAL NOTF.

RFOUEST

Bill/Resolution No Senate CS for CS for House Bill 25 (Finance)
Title IKS Service Credit for Unused Sick Leave

Requested hy. Date_

FISCAL DETAIL

Agency Affected Administration - Division of Retirement. & Benefits
Program Category Affected Retirement and Benefits (TRS)
Budget Request Unit(s) Affected Teachers' Retire~->nl. System

F*XTT*NDITURFS  (Thousands of Dollars)

FY 78 FY 79 FY SO FYRI FY 82 FY S3
PERSONAL SERVICES 20.6 2.7 25.0 27.5 30.2
TRAVEL
CONTRACTUAL 40.0
COMMODITIES 0.3 0.3 0.3 0.3 0.3
fodipmhnt 0.8
LAND i STRUCTURES
.CRANES, CLAIMS. ETC. 299.6 329.6 362.5 398.8 439.7
BLUFF 118 69.0 75.9 83.5 91.8 101.0
TOTAL -0- 430.3 428.5 471.3 518.4 570.2

ALLIANG  (Tliousands of Dollars)

GENIRA1 FUND 368.6 405.5 446.0 490.6 539.7
FEDERAL FUNDS L

?RTSH ER (Specify)

61.7 23.0 2.3 27.8 30.5
POSITIONS
FUL.l TIME < 1 1 1 1 1
PART time:
TEMPORARY

. ANALYSIS (See Fiscal Note Preparation Instructions, Section HII)

1. Estimate FY 79 covered TRS payroll to be $214,000,000.

2. Estimate future covered payrolls will increase at ION_annually. i

3. Estimate that the average teacher will receive an additional 4.7 days (unused medical
leave) of service credit for each year of employment under TRS. (Based uponstatis—
tical sample of approximately 450 vested state employees under PERS eligible for
normal retirement- teachers sick leave records not maintained by state. A 27
increase in unused sick balance was assumed after passage of this bill.)

4. increase in combined TRS State Match and employer contribution rate is .28«.

5. Assumes current retirees will not be affected by this bill.

6. Administrative costs as attached.

IV. DATE  6/09/73 PREPARED BY Paul @ Amoldt, Director

AGENCY
Origirel: Legislative Finance PHONE «65.<H160
a: Budget and Management

Prime Sponsor (Hirst Legislator Named) Finance

33-001 %g&_ce]z%nthe Governor (Keith Specking)



ATTACHMENT

ASSUMPTIONS:
1. Estimated FY79 Payroll (Total System)
2. State Contribution Rate to Fund Bill
3. State TRS Matching Rate to Fund Bill
4. School District Rate to Fund Bill

COST ANALYSI

Employer Payroll
1. Department of Education $ 5,800,000
2. University of Alaska $ 43,500,000
3. State TRS Matching $214,000,000

State TRS Regular Budget:

Personal Services

Travel

Contractual ,

Commodi ties

Equipment

COST 10 STATE 1IN FY79

5. All School Districts $164,700,000

TOTAL COST IN FY79

REMARKS:

To calculate the contributions due to the systenm,
handle correspondence will require the following personal

cage = or b

Bill/Resolution No. SCSCS HB25

$214,000,000

14
.14
14w

Rate
14 0w
.14 %

X 4w

14 0w

Cost

$ 8,120
$ 60,900

69,020"

$299, 600

$ 20,647
$  o-

$ 40,000
$ 300
$ 800

$430,367

$230,580

$660,947

One regular full-time employee - Benefit Technician (Range 12).

Salary and merit increase at 6% first year.

Monthly Salary
Plus 25.5% benefits
TOTAL

$1,371 X 12

<< $16,452

4,

195

Appropriation

To Their Budget
To Their Budget

To TRS Match

To Personal Services
To Travel

To Contractual

To Commodities

To Equipment

input service credit data and
services:

$20,647<¢

Estimated costs for major data processing system modifications are $40,000.

Commodities - $300 per year
Equipment (desk, chair, calculator)

= $

800



THE LEGISLATURE OE THE STATE OE ALASKA
TENTH LEGISLATURE

FISCAL NOTE
REQUEST
Bill/Resolution No. i SCSCS HB 25 (Finance)
Title An Act Relation To Leave For State Officers and FmplInyops
Requested by Datc_

FISCAL DETAIL . i L _
Agency Affected Administration - Division of Retirement ft Riofi<<;
Program Category Affected Retirement and Benefits (PERS)

Budget Request Unit(s) Affected  Public Employees® Retirement System

EXPENDITURES  (Thousands of Dollars)

Pago 1 of 5

FY 78 FY 79 FYRO FY 81 FY 82 FY 83
ion PERSONAL SERVICES
nn TRAVEL
300 CONTRACTUAL
doo COMMODITIES
son FOUIPMI.NT
600 LAND ,v STRUCTURES
700 GRANTS. CLAIMS. FTC.
WU HFLTFITS sir, n Sfi7 A s74.4 63676 J Trs s
TOTAL -0- 516.0 567.6 629.4 685.8 755.5
FUNDING  (Thousands of Dollars) See Attachment 1
GENERA1 FUND
FEDERAL. FUNDS
OTHER (Specify)
POSE! IONS NONE
FULL TIME____
PART TIME
TEMPORARY_
IIl.  ANALYSIS (See Fiscal Note Preparation Instructions, Section IlI)
See Attachment 2
IV. DATE C/09/78 PREPARED BY Paul B. Arnoldt, Director
AGENCY Division of RetirerjenlL &Jienfifill
Origiral:  Legislative Finance PHONE 461LsMM
ac: doet and Management _ _
Prime Sponsor (Hrst Legislator Named) — Finance
Office of the Governor (Keith Specking)
33-001 (Rev. 12/17)
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Funding:
General Fund 82.
Federal Fund 4.

Veteran®s Fund
Fish & Game Fund

Highway Fund 1.
Airport Fund 2.
Capital Fund 8.
PERS

Total

GO wo N U1o

21

$ 423.
23.

15.
43.

$ 516.

ATTACHMENT 1

SCSCS HB 25

" 48.

$ 567.

81

$ 512.
28.

18.
53.

6 ¢ 624.

4

82

$ 563.
30.

19.
58.

$ 686.

8

rayc c. ui

$ 755.
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DRAFT

SCSCS HB 25

Analysis:

1.

10.

11.

12.

Projected costs represent probable liability based on noted assump—
tions. Any reduction in assumed personal leave retention annually
will decrease projected costs.

Personal leave will immediately affect approximately 1,220 employees
not covered by collective bargaining. Assume Supervisory Unit
employees (approximately 820) will become subject on 1/01/79; General
Government employees (approximately 4,760) and Labor, Trades & Crafts
employees (approximately 1,370) will become subject on 1/01/80.

Assume maintenance of 1-"% turnover rate with average tenure of 26
months for employees not covered by collective bargaining and Super—
visory employees. Assume turnover rate will increase not to exceed
2555 with inclusion of General Government and LTC employees on 1/01/80,
with average tenure of 20 months for such personnel.

Assumes salary increases at 5% per annum.
Assumes no extension of leave benefits to temporary employees.

Assumes no reduction in average leave usage for "illness (8 days
coverage annually for total employee population).

Assumes retention of all personal leave except estimated 8 day usage
annually for vacation and that taken for illness (8 days).

3055 of State employee terminations qualify for eventual retirement
benefits. Therefore, up to 30% of total accrued personal leave in
any calendar year may be credited towards retirement (as is currently
the case for accrued annual leave).

Approximately 275 State and former State employees retired in 1977
with an estimated average annual tenure of 8.5 years. State retire—
ments projected to increase at not more than 2% per annum based on
prior two years and 1978 retirements to date (120).

Assume all retained accumulated personal leave would be applied
towards retirement credit for eligible employees. Increase in State
contributions rate would be .24%.

Estimate total State payroll will increase at 10% annually.

Personal leave accounting system is now in existance. No additional
administrative costs are required.
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THE LEGISLATURE OF THE STATE OF ALASKA FP<fcR') e\. P3*"3
TENTH LEGISLATURE L?2k\Nf*\tf D
HSCAL NOTE
1 FST . . .
1l ution No. Senate CS for CS for Houe Bill 25 (Finance)
Title TKS Service Credit for Unused Sick Leave
Requested by Dete
Il.  FISCAL DETAIL o o ) )
Agercy Affected Administration - Pivision of Retirement ft Renefit.s

Czategor{_AﬁecE._ Retirement and Berefits )
g%nﬂaqst it(s) Affected  Teachers1 Retirement syst(eTniRS

BEXPHNDITUURS  (Thousands of Ddllars)

FY78 FY79  FYD Fral FYR  FYs3

100 PFItSONAI SERVICES 20.6 227 25.0 27.6 30.2

700 TRAVEL

300 OONTRACTUAL 40.0

400 COVIVODITIES 0.3 0.3 0.3 0.3 0.3

500  FOUIPMANT 0.8

GID LAND %STRUCTURES

700 GRANTS. CLAIME. FTC 299.6 329.6 3625 3938 433.7

100 BENEHTS 69.0 75.9 83.5 91.8 101.0

TOTAL -0- 430.3 4285 4713 5184 570.2

FUNDING  (Thousands of Dollars)

CENTRAL RUND 368.6 405.5 4450  490.G 539.7

FEDERAL FUNDS

OTHER i

™ (Specity) 61.7 23.0 25.3 27.8 30.6
PCSITIONS

FULL 71IMF 1 1 1 1 1

PART TIVE

TEMPORARY

M ANALYSIS (See Hscal Note Preparation Instructions, Section 111)

1. Estimate FY 79 covered TRS payroll to be $214,000,000,

2. Estimate future covered payrolls will increase at 1% annually. .

3. Estimate that the average feacher will receive an additional 4.7 %mused medical
leave) of service credit for each year of enployment under TRSFE% d uporstatis-

tical sample of approximately 450 vested stale employees under eligible for

nomrel retirement--teachers sick leave records not meintained by state. A2

increase in unused sick balance wes assured after passa%e of this bill.)

Increase in combined TRS State Match and employer contribution rate is .28%

4,

5. Assures current retirees will not be affected this bill.

6. Administrative costs as attached.

IV. DATE 6/09/78 PREPARED BY Paul B. Arnoldt, Director
AGENCY Divjsicn.tif_PEiLixeue.'ii_AJIC[I£ifjlS

Origirel:  Legislative Finance PHONE 4fibrd 450

% Prire ﬁm (Erst Legislator Naned)  Finance

3001 TsSAhe Govermor (Keith Specking)



ATTACHVENT

ASSUMPTIONS:

Estimated FY79 Payroll (Total System)
State Contribution Rate to Fund Bill
State TRS Matching Rate to Fund Bill
School District Rate to Fund Bill

B WN R

COST ANALYSIS:

Employer Payroll
1. Department of Education $ 5,800,000
2. University of Alaska $ 43,500,000
3. State TRS Matching $214,000,000

4. State TRS Regular Budget:
Personal Services
Travel
Contractual
Commodities
Equipment

COST TO STATE 1IN FY79

5. All School Districts $164,700,000

TOTAL COST IN FY79

REMARKS:

To calculate the contributions duo to the systenm,
handle correspondence will require the following personal

rage s ot b

Bill/Resolution No. SCSCS HB25

$214,000,000

.14 %
.14 %
.14 %
Rate
X .14 %
X .14 %
X .14 %
X .14

Cost
$ 8,120
$ 60,900
$°%9,020"

$299,600

$ 20,647
$ -0-

$ 40,000
$ 300
$ 800

$430,367

$230,580

$660,947

One regular full-time employee - Benefit Technician (Range 12).

Salary and merit increase at B0 first year.

Monthly Salary
Plus 25.5% benefits
TOTAL

Estimated costs for major data processing system modifications are $40,000.

Commodities - $300 per year
Equipment (desk, chair, calculator)

$1,371 X 12

$16,

$20,647°"

=

452

800

Appropriation

To
To

To

To
To
To
To
To

Their Budget
Their Budget

TRS Match

Personal Services
Travel

Contractual
Commodities
Equipment

input service credit data and
services:



|, the undersigned, an employee of the State of Alaska, do hereby certify
that the microfilm images on this microform are accurate reproductions
of the original records of the State of Alaska as accumulated during the
reqular course of business, and that it is the established policy and practice
of this State to microfilm its records and to dispose of the original records

after microfilm reproductions have been made.

Date



renting tc

sick leave "credited as service cired ePublic
a s'-Retirement: .System of Alaska;:**

COMMITTEE REPORT

Date
The Committee on FINANCE has had
under consideration. A majority of the members of the Committee
rj recommends it do pass
/~7 recommends it do not pass
/_/ recommends it do pass with attached amendment(s)
/~7 recommends it be replaced with CS for and that
t:.<icC ot .
CS for do pass
/ / (and) recommends it be referred to the
committee
F reports it back without recommendation

/ / AND attaches a

/~7 (other)

report of its intent

MEMBERS SIGNING THE MAIJORITY REPORT

e AJ /& LJirf)V1

MEMBERS NOT CONCURRING

IN THE MAIJORITY REPORT:

recommends:

recommends:

recommends:



Original sponsors: Duncan and Miller

IN THE HOUSE BY THE FINANCE COMMITTEE

CS FOR HOUSE BILL NO. 25 (Finance)
IN THE LEGISLATURE OF THE STATE OF.ALASKA
TENTH LEGISLATURE - SECOND SESSION

A BILL

For an Act entitled: "An Act relating to accrued medical and annual leave of

BE

* Section 1. AS 39.20.260(f) is amended to read:

state employees."”

IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

(f) Upon his termination [SEPARATION] from state service, and
unless he reenters employment of the state within three years [Sla
MONTHS] of his termination, the unused medical leave of an officer or
employee 1is automatically canceled without pay for it for any ourrose -
except computation of service credit under AS 39.35.365. |If an officer
or employee when terminated by the state reenters the state service
within three years [SIX MONTHS] after his termination, he is entitled tc
full credit for [ONE-HALF OF] the medical leave he had accrued at the
time of his termination.
Sec. 2. AS 39.35 is amended by adding a new section to read:

ARTICLE 5. SERVICE.

Sec. 39.35.365. ACCUMULATED ANNUAL AND MEDICAL LEAVE COMPUTED AS
SERVICE CREDIT, (@) Upon retirement, an employee of the state shall
have the option to receive service credit for his accumulated annual or
personal leave if the employee did not receive cash payment for his
accumulated annual or personal leave under AS 39.20.250(a).

() An employee of the state who retires after July 1, 197S may
receive service credit for the total number of days of unused medical

leave accrued under AS 39.20.260. The employee must apply to receive
service credit for unused medical leave within one year after

-1- CSHB 25(Finance)



THE LEGISLATURE OF THE STATE OF ALASKA
TENTH LEGISLATURE

-FISCAL NOTE,

REQUEST
Bill/Resolution No. CS for HB 25
Title Accrued Medical and Annual Leave for State Employees (Service Credit)

Requested by Date

FISCAL DETAIL
Agency Affected
Program Category Affected
Budget Request Unit(s," Affected

Administration - Division of Retirement and Benefits
Retirement and Benefits (PERS)
Public Employeesl Retirement System

EXPENDITURES  (Thousands of Dollars)

FY 78 FY 79 FY 80 FY 81 FY 82 FY 83
loo PERSONAL SERVICES 20.6 22.7 25.0 27.5 30.2
200 TRAVEL -
300 CONTRACTUAL 20.0
400 COMMODITIES 0.3 0.3 0.3 0.3 0.3
500 EQUIPMENT 0.8
600 LAND & STRUCTURES
700 GRANTS. CLAIMS. ETC.
100 BENEFITS 516.0 567.6 674.4 686.8 756.6
TOTAL -0- 557.7 590.6 649.7 714.6 786.0
FUNDING  (Thousands of Dollars)
GENERAL FUND 80% 412.8 454.1 499.5 549.4 604.4
FEDERAL FUNDS 17% 87.7 96.5 106.2 116.8 128.4
OTHER (Specify) 3% 15.5 7.0 18.7 20. 6 22.7
PERS -4 ..25,3. .27..8 . 30.5
POSITIONS
FULL TIME 1 1 1 1 1
PART TIME
TEMPORARY
Il. ANALYSIS (See Fiscal Note Preparation Instructions, Section III)
1. Estimate FY 79 state payroll to be $215,000,000.
2. Estimate total state payroll will increase at 10% annually.
3. Estimate that the average state employee will receive an additional 4.7 days
(unused medical leave) of service credit for each year of employmentunder PERS.

(Based upon statistical
for normal retirement.
passage of this bill.)

A 20% increase

4. Increase in state contribution rate is .24%.
Assumes current retirees will not. be affected by this bill.
6. Administrative costs as attached.

(&,

IV. DATE 2/16/73 PREPARED BY Paul B. Ar
- S AGENCY Division o
Original: Le |s|at|ve F|\|/|nance t PHONE 465-4400
C: et and Managemen
Pnn(T] Sponsor ?E st Legislator Named) Representatwe Duncan
Office of the Governor (Keith Speckm%
33-001 (Rev. 12/77)

f

sample of approximately 450 vested state employees eligible
in unused sick balance was assumed after

oldt
Retirement and Benefits

(e




Page 2 of 2

ANDX |
CSfor BS

1 Pesord Sevices -
To calcul%&ontnbutmns de to the e%stem input service credit

r ular full-time — Benefit Technidan (Rae 12
and merit Incn Oé?ee% first year ( )

XL = $64
B bene‘!iitg S % - R
Tatal 0L

2. Contractual —

Estimated costs for mejor data em modifications
are|$20000 n% processing Syt

3. Comuodties -

$30 per year
4.  Eouprent -

Desk, chair, calculator = $ 80
5.

These funds riated to the Division of Retirement ad
Benefits, Pl B Arnc?w Irector, 466-4400.



©

B B & K B B

appointment to retirement. Unused medical leave shall be credited on a
day-for-day basis. No credit may be granted for fractional days cr
unused "“medicaThleave. No employee contribution may be required fcr
credited unused medical leave.

©) Benefits payable under (b) of this section accrue from the
first day of the month after which all of the following requirements are
met: (1) the employee meets the eligibility requirements of this
section; (2) the employee"s written application for unused medical leave
is verified and received by the administrator; and (3) a period of time
has elapsed since the date of retirement equal to the amount of verified
unused medical leave. The benefits are payable the last day of the
month. If payment is delayed, a retroactive payment shall be made to

cover the period of deferment.

— g

CSHB 25(Finance) -2- # !



THE LEGISLATURE OF THE STATE OF ALASKA
TENTH LEGISLATURE

I ?RUEsth |
gsofution No.
,&med Madaal

FISCAL NOTE

Page 1 of 2

mamq%—[%mm)

. FISCAL DETAIL
Agency Affected

Administration —Division of Retirement ad Benefits

Pr%gram Catego% Affected Irement ad Benefits
udget Request Unit(s) Affected ic Bvpoess Reti Sysem
EXPENDITURES  (Thousands of Dollars)
FY 78  FY 79 FY 80  FY 8L FY 82
}700 PERSONAL SERVICES 20.6 22.7 25.0 27.5
00 TRAVEL
300 CONTRACTUAL 20.0
400 COMMODITIES 0.3 0.3 0.3
300 XUIPMENT 0.8
600 LAND & STRUCTURES
700 GRANTS. CLAIMS. ETC.
100  BENEFITS 516.0 567.6  624.4 686.8
TOTAL -0- 557.7 590.6  649.7 714.6
FUNDING  (Thousands of Dollars)
GENERAL FUND 80% 4128 4541 4995 549.4
FEDERAL FUNDS 17% 877 wom m 106.2 1 ..
OTHER (Specify) 3% 155 17.0 18.7 , 20.6
PERS 417 23.0_ 253 27.8
POSITIONS
FULL TIME 1 1 1 1
PART TIME
TEMPORARY
. ANALYSIS (See Fiscal Note Prlelparauotr;alnstrucnons Section IIl)
1 Esumate FY O state to MSOOO
5 EZimde total Sl ?frrou wil rede o Doamually
3 Imgne%lt the wi ?ddltlon{:ﬂ 47 cbys
UNUSS G%Iatletavelofsemcecr t;r%rt %fmmtkr
tgﬂm statistic % OXI veggd GLES@
relrem? /e Incr SICk ane Ws
pessage of this b
4. Increase In state contribution rate Is 2%
8. AsuTes current retirees wﬁ) %9 ected by this bill.

IV. DATE 2/16/78
Original:

Leg|slat|ve Finance
cc:

Bu

Office
33-001 (Rev. 12/77)

get and Management
Prime Sponsor (First Legislator Named

of the Govemr (Keith

Administrative costs as attached

PREPARED BY
AGENCY

FY 83
30.2

0.3

766.6
786.0

604.4
128.4
22.7

30.5

e(%ible

BivisioT-of R -

PHONE

465"446Q—

g |

Representative Duan

ou

SC



AENDX |
GSfor BS

Parsord Senvices -

To calculate contributions de to the nput senvice credit
e s vl e It

ity e et e orr s yem oo (T 12

dq
$L37L x 12 <,;'L2’41%
Total 0647

S ooty S

Contractual -

Estimated costs for mejor data process em modificati
are $20,000, onetlrrengjnly "0 9 HEAHOS

GConmrodities -

$300 per year

Eouprent -

Desk chair, calculator = $ 80

Trese_funds d ke agEJranated to the Division of Retirement ad
Benefits, B Amadl rector, 4db-4440.




February 24, 1978

cI_negislalive Boad of Retirement Benefits analysis and recommencitios

Gfor Hee Bill N 5
Tre board errb”s&s the, attached flscal nate as |'g|:;:rE fiscal analy5|

|vent jon, a$m‘pt tlhai

A —

S R e b bl
cal mpact WI|| ke substantial in ay

Anmgjority of the oerd leouma'ds GBS o not
mon% 0 erd ooy gﬁ pess, ae
Tre board goposes pessage of (3B 10 becase
1) sick leave shoud not be converted to 1 tlrement credit
In ay case becase 1t anouts to “double counting
for the s senvice;
2) o contributions are required; ad

3 the fiscal impact is considerable.




SUMMARY OF CS FOR HOUSE B ILL NO. 25

(assuming adoption of amendments suggested by Legislative
A ffairs Agency)

Retirement system affected: PERS

Gives a state employee the option of receiving retirement
credit for accumulated annual or personal leave if he did
not receive a cash .payment for it.

Permits a state employee who retires after July 1, 1978 to
receive retirement credit for the total number of days of
unused medical leave. . Prohibits requiring an employee
contribution for credited unused medical leave.

Raises from six months to three years the time within which
a terminated state officer or employee must reenter state
service in order to have unused medical leave accrued at the
time of termination restored to him. Raises the amount of
such medical leave which will be restored from fifty to one
hundred per cent.

Takes effect July 1, 1978.



A ME NDHENT

IN THE HOUSE

TO: CS for House Bill No. 25

Page 1, line 7:

after "employees” and before the period, add the following new
m aterial: ": and providing for an effective date'’
Page 1, line 26:

change "1977" to "1978"

Page 2, line 14:
Add the following new m aterial:

"Sec. 2. This Act takes effect July 1, 1978."



Original sponsors: Duncan and Miller Offered: 5/7/77

Referred: Finance
1 IN THE HOUSE BY THE STATE AFFAIRS COMMITTEE
2 CS FOR HOUSE BILL NO. 25
3 IN THE LEGISLATURE OF THE STATE OF ALASKA
4 TENTH LEGISLATURE - FIRST SESSION
5 A BILL
6 For an Act entitled: "An Act relating to accrued medical and annual leave of
7 state employees."

g BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

9 * Section 1. AS 39.20.260(f) 1is amended to read:

10 (f) Upon his separation from state service, and unless he reenters

1 employment of the state within three years [SIX MONTHS] of his termina—

12 tion, the unused medical leave of an officer or employee is automati —

13 cally canceled without pay for it for any purpose except computation of

14 service credit under AS 39.35.365. |If an officer or employee when
terminated by the state reenters the state service within three years
[SIX MONTHS] after his termination, he is entitled to full credit for

17 [ONE-HALF OF] the medical leave he had accrued at the time of his termi—

18 nation.

19 * Sec. 2. AS 39.35 is amended by adding a new section to read:

20 ARTICLE 5. SERVICE.

ol Sec. 39.35.365. ACCUMULATED ANNUAL AND MEDICAL LEAVE COMPUTED AS
SERVICE CREDIT, (a) Upon retirement, an employee of the state shall

3 have the option to receive service credit for his accumulated annual or

2% personal leave if the employee did not receive cash payment for his
accumulated annual or personal leave under AS 39.20.250(a).

20 (b) An employee of the state who retires after July 1, 1977 may

27 receive service credit for the total number of deys of unused medical

28 leave accrued under AS 39.20.260. The employee must apply to receive

29 service credit for unused medical leave within one year after

'1' CSHB 25



B B N B B R B R R 8 B B & B 3 B B B B B o

appointment to retirement. Unused medical leave shall be credited on a
day-for-day basis. No credit may be granted for fractional days of
unused sick leave. No employee contribution may be required for credited
unused medical leave.

©) Benefits payable under (b) of this section accrue from the
first day of the month after which all of the following requirements are
met: (1) the employee meets the eligibility requirements of this
section; (2) the employee™s written application for unused medical leave
is verified and received by the administrator; and (3) a period of time
has elapsed since the date of retirement equal to the amount of verified
unused medical leave. The benefits are payable the last day of the
month. If payment is delayed, a retroactive payment shall be made to

cover the period of deferment.

CSHB 25 -2-



. REQUEST
U|||/Rcsol|||

e R B TiecTicaf el tepve-for-StateEnployess (SarviceCredii)

" Requested by Date

. FISCAL DI-TAIL L . . .
Agency Affected Administration — Division of Retirement ad Benefits

Program Category Affected Retirement and Benefits (PEPS)
Budget Request Unit(s) Affected  Public Emplovees 1 Retirement System

EXPENDITURFS  (Thousands of Dollars)

FY 78 FY 79 FY 80 FY 81 FY 82 FY 83

JOQ  PERSONAL SERVICES 20.6 22.7 25.0 27.5 30.2

200 TRAVEL %

300 CONTRACTUAL 20.0

400 COMMODITIES 03 .. 03 0.3 0.3 0.3

500 FOUIPMFNT 0.8

600 LAND & STRUCTURES

700 GRANTS. CLAIMS. FTC.

100  BENEFITS 51§LiL_ 5676  624.4 686.8 Te
TOTAL -0- 557.7 5906  649.7 714.6 786.0

FUNDING  (Thousands of Dollars)

GENERAL FUND 80% 412.8 454.1 4995 549.4 604.4

FEDERAL FUNDS 17% 87.7 . 26..5 . 10n 116.8 128.4

OTHER (Specify) il 155 = 7 .. 184?06 22.7

PERS 41.7 23.0 253 . 27.8 30.5
POSITIONS

FULL TIME 1 1 1 1 1

PART TIME

TEMPORARY

. ANALYSIS (See Fiscal Note Preparation Instructions, Section Il)
1 Estimete FY 7 state payroll to ke&tSOCD

2 Eﬁlmate total state pal oII WI|| increase at Woannually.

3 mete that the ate, enpoyee will recelve an addltlonal 4.7 days
LrLeedrredcaI leave) of ser\nce credit_for 4Eesear :

statlstlca sa%i/e oxlmat state % egrlble

or re |rement A incr SICk aft
pessace of this bill

4. Increase in state contrlbutlon rate is 2%

5. Assunes currenl retirees will not ke affected by this bill.

6. Administrative costs & attached.

VARA
V. DATI E/16/78 PKF.PAKF.D BY P4» 0. ArMOIr!t,
AGlncY B im | on_of-Xolir.CNiait and Benefits
Original: Le3|slat|ve Finance PIIONL 465-4460 (2.
cC: Budr.ct awl Manaucnient

Piiiiu- sponsci (First Legislate! Named) Representative Duncan

Office of the Governor (Keith Speckin%'
33- 001 (Rev. 12/77) '



APPENDIX |

Gfor BS
Persomdl Services -
ggtacalacgl?éem cgn&girPutions de to ”therz ea;ﬁgn input service credit
%y et e Gohrat year o (TP 1)
Plus bene htlz 3 251 SSix 2 %12418%
Total $207647

Contractual -

Estimeted costs for mpjor data em modifications
are $20,000, CIHIWE”C?JHW processing st

GComodities -

$30 per year

Eoupment -

Desk chair, calculator = $ 80

These funds should e ai)ranated to the D|V|S|on of Retirement axd
Benefits, Pal B Amol rector,




THE LEGISLATURE OF THE STATE OF ALASKA
TENTH LEGISLATURE

FISCAL NOTE
. REQUEST
%'ymReSO'“t'oéc{“relatl to ancrued medicd ad and leave credit in RKS
Requested by Date  5/19/77

. FISCAL DETAIL .. . .
A Affected AdMnistrati on — Retirement
gency ecte

Program Category Affected
Budget Request Unit(s) Affected_ "ATT

EXPENDITURES  (Thousands of Dollars)

77T FYB F1\9(79 FYad Fra FY 8

PERSONAL SHRAES 0- 18.4 3 Thmpacf 0 B[P arum
% TRAVH. 0 . - HP
KD Y\ - n.1 -n-
40 [IES -+ U O -
% NI -+ 3 O ..
-0- -+ n- .
B EemMEC P gee L e P
-0- 1879.7 narease /i
TOTAL B oo i |
FUNDING  (Thousands of Dollars)
GENERAL FUND 80% 0 1367.0 1503.7\
FEDERAL FUNDS in% 0 170.2 1884fi \
OTHER (Specify) 10% -0- 170,9 188*0 / Iticraase _0 1-0% pet. annum
-0 39.2 1011/
POSITIONS
FULL TIME -0- 1 1 1 1 |
PART TIME -0- -0- -0- I8t (1 -n_
TEMPORARY -0- -0- 0- . -0- . -0-

|I| ANALYSIS (See Fiscal Note Preparation Instructions, Section II1)
covered state pa Yroll {O, ba$1%000000

% T:r:%ﬂat total s:ielt %[F% will Im%%;)vg{aﬁ a(%lo ng{earcbﬁ( reric
¢ R e s e
6. I to ng Sytens estimated to ke $20,000, ae time only cost.

IV. DATE 20, 197F- PREPA BY . . . : .
My 2 AGENCY Admnlstratlon — Retirement & Benefits
Original: Legislative Finance PHONE  455-4400

cc: Bugget and Management
Prime Sponsor (First Legislator Named)

33-001 (Rev. 10/76)



THE LEGISLATURE OF THE STATE OF ALASKA

TENTH LEGISLATURE

FISCAL NOTIly
REQUEST ,»Cim op
Bill/Resolution No. CSHB 25 .
Tjtle An act relating to accrued medi.;al™ aricl annual Teave credit in PtKb
Requested bv ~ House Finance Date 5/19/77
. FISCAL DETAIL
Agency Affected Admi ni stration - Retirement
Program Category_Afﬁand. General Government
Budget Request Unit(s) Affected_ "SUIT
EXPENDITURES  (Thousands of Dollars)
FY 77 FY 78 FY 79 FY 80 FY 81 FY 82
100 PERSONAL SERVICES -0- 18.4 19.fi _errasr %) 9% pop
200 TRAVEL -0- -n-
300 CONTRACTUAL -0- ?n n -n-
400 COMMODITIES -0- _0- -0-
500 F.OUIPMENT -0- A 118
600 LAND & STRUCTURES -0- #iifs -n-
700 GRANTS. CLAIMS. ETC. -a- -0-
100 BENEFITS -0- 170R._fi 1R79.7 .LariSp,ill 0 in" no,
TOTAL -0- $1748.0 >1899.0
FUNDING  (Thousands of Dollars)
GENERAL FUND 80% -0- 1B67.0 150.f. 7\
FEDERAL 17UNDS in% -0- 170.9 188-
OTHER (Specify) 10% -0- 170.9 1R8.0 / Inrrpasp P 100 ogi annum
-0- 39.2 19.8/
POSITIONS
FULL TIME -0- 1 1 1 1 1
PART TIME -0- -0- -0- -0- -n- -0-
TEMPORARY -0- -0- -0- -0- —n- . -0-
ll. ANALYSIS (See Fiscal Note Preparation Instructions, Section III)
Assume FY 78 covered state payroll to be $192,000,000.
state payroll will increase at 10% per year.

1
2. Assume that total
3. Assume that average state employee will receive an additional
leave) of service credit for each year employed.
4. Increase in the state contribution rate paid to PERS will be
5. Will require one additional full-time employee to record annual
in the PERS (Range 12) Benefit Technician $18,400.
Cost to modify data processing systems estimated to be $20,000,

9 days (unused medical

of covered pay.
and medical leave

one time only cost

IV. DATE JJay .20, 1.922. .PREPARED BY
AGENCY Administration —Retirements Benefits
Original: Legislative Finance PHONE 465-4460

Budget and Management
Prime Sponsor (First Legislator Named)

cc:

33-001 (Rev. 10/76)
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THE LEGISLATURE OF THE STATE OF ALASKA
TENTH LEGISLATURE

FISCAL NOTE

REQUEST

Bill/Resolution No. n L

Titke An act relating to accrued medicaj and annual leave credit in PtKb
Requested bv ~ House Finance Date  5/19/77

FISCAL DETAIL
Agency Affected Administration - Retirement

Program Category Affected  Genera 1l Government
Budget Request Unit(s) Affected "ACT

EXPENDITURES  (Thousands of Dollars)

FY 77 FY 78 FY 79 FY 80 FY 81 FY 82
PERSONAL SERVICES -0- M 19.3 Increase 0 63 por annum
TRAVEL -0- -6- -0-
CONTRACTUAL Q- M o -0-
COMMODITIES -0- B ftfta
EOUIPMF . NT -0- .. §&.. 1SSS
LAND & STRUCTURES -0- “Q ...  -0-
GRANTS. CLAIMS. ETC. -0- 1-0- 1
BENEFITS -U- 1708.8  1879.7  _ Increase 0 10%-pei
TOTAL -0-  $1748.0  $1899.0

FUNDING  (Thousands of Dollars)

GENERAL FUND 80% -0- 1367.0 1503.7\

FEDERAL FUNDS int 8 in s %\

OTHER (Specify) 10% -¥- 170.9 183J) / Increase .0-10% pej annum
-0- A2, 1.3/

POSITIONS

FULL TIME -0- 1 1 S 1 1

PART TIME -0- -0- (- -n-

TEMPORARY -0- -0- - -0- -0- -n- -n-

ANALYSIS (See Fiscal Note Preparation Inst uctions, Section III)

1. Assume FY 78 covered state payroll to be $192,000,000.
2. Assume that total state payroll will increase at 10% per year.
Assume that average state employee will receive an additional 9 days (unused medical
leave) of service credit for each year employed.
4. Increase in the state contribution rate paid to PERS will be .89% of covered pay.
5. Will require one additional full-time employee to record annual and medical leave
in the PERS (Range 12) Benefit Technician $18,400.
6. Cost to modify data processing systems estim ted to be $20,000, one time only cost.
IV. DATE My 2(1 1977 .PREPARED BY r ....... s
AGENCY Administration - Retirement .Oenefits.
Original: Legislative Finance PHONE 465-4460

iC:

Budget and Management
Prime Sponsor (First Legislator Named)

33-001 (Rev. 10/76)



|, the undersigned, an employee of the State of Alaska, do hereby certify
that the microfilm images on this microform are accurate reproductions
of the original records of the State of Alaska as accumulated during the
reqular course of business, and that it is the established policy and practice
of this State to microfilm its records and to dispose of the original records

after microfilm reproductions have been made.

Date
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COMMITTEE REPORT

2-28-77
HOUSE
D ate
Mr. Speaker:
The Committee on FXNANCE- has had He 26
under consideration. A majority of the members of the Committee -
/~~7 recommendsit do pass
/~7 recommendsit donot pass
/~7 recommendsit do pass with attached amendment(s)
/J7 recommends it be replaced with CS for iiLS L and that
N 'CS for hfl": do pass
/_/ (and) recommends it be referred to the
committee
/—~7 reports it back without recommendation
rj AND attaches a report of its intent
/~7 (other) Je -a. *J... A /[ -f1-77

MEMBERS SIGNING THE MAJORITY REPORT:

iMa

A St

MEMBERS NOT CONCURRING

IN THE MAIJORITY REPORT:
recommends:

recommends:

recommends:



under consideration.

/77

recommends it do

recommends it do

recommends it do

recommends it be
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(and) recommends

committee

reports it back without

AND attaches a report of its intent

(other)

A majority of the members of the

pass

not pass

pass with attached amendment(s)

replaced with CS for

do pass

it be referred

MEMBERS SIGNING THE MAJORITY REPORT:

MEMBERS NOT CONCURRING

--1

IN THE MAJORITY REPORT:

recommends:

recommends:

recommends:

to

the

recommendation
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- Chairman



TIIH LEGISLATURE OF Till; STATE OF ALASKA
TENTH LEGISLATURE

BHSCA-KAL
) ﬁﬁl%eEssofution No. HBZG

Title  Surplus Heat Resource Development Revolving Loan Fund
Requested bv House Commerce Dntc January 17, 1977

Il. FISCAL DETAIL

Agency Affected Department of Commerce & Economic Development
Program Category Affected Development
Budget Request Unit(s) Affected Division of Business Loans

EXPENDITURES  (Thousands of Dollars)

FY 77 FY 78 FY 79 FY 80 FY 81 FY 82

100  PERSONAL SERVICES 0
"D0  TRAVEL 0
300 CONTRACTUAL 0
400 COMMODITIES 0
500 FOUIPMFNT 0
600 LAND & STRUCTURES P
700  GRANTS. CLAIMS. ETC. 0

TOTAL 0

FUNDING  (Thousands of Dollars)

GENERAL FUND
FEDERAL FUNDS

OTHER (Specify)

POSITIONS

FULL TIME
PART TIME
1IMPORARY )

Il ANALYSIS (See Fiscal Note Preparation Instructions, Section IlI)

It does not appear that this program would be large enough to require additional

staffing.
IV. DATE January 17.. 1977 PREPARED BY Pe.te Jeans
AGENCY Division of Business Loans
Original: Legislative Finance PHONE 465-2510
€c: Budget and Management

Prime Sponsor (First Legislator Named)

13 001 (Rev. 10/76)
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Original sponsor:  Swanson

IN THE HOUSE X — .BY THE FINANCE COMMITTEE

e CS FOR HOUSE BILL NO. 26 (Finance) .- LAY
" m e <IN THE LEGISLATURE OF THE STATE OF ALASKA "
e TWo*fF TENTH LEGISLATURE - FIRST SESSION
- o- - a bill -e- e : ¥ o: *, -

6 For an Act entitled: "An Act creating the surplus heat resource development
7 m revolving loan fund; and providing for an effective
8 o/ date." Tv;— “ - -

9 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
10 * Section 1. AS 45 is amended by adding a new chapter to read:
CHAPTER 96. SURPLUS HEAT RESOURCES DEVELOPMENT LOAN FUND.
Sec. 45.96.010. DECLARATION OFPOLICY. It is the policy of this

B chapter to promote the development of surplus heat resources throughout
14 the state by means of long-term, low-interest loans.

5 Sec. 45.96.020. FUND ESTABLISHED. There is established as a

16 separate fund the surplus heat resource development revolving loan fund.
7 Sec. 45.96.030. FUND UTILIZATION, (@ The commissioner of

18 commerce and economic development shall, under regulations and policies
19 adopted by him, make loans to acquire, finance or refinance, or equip
20 facilities to utilize surplus heat resources in the state.

24 (b) A loan shall be secured by acceptable collateral and may not
22 exceed 90 per cent of theappraised value of the collateral offered as
23 security. The rate of interest may not exceed eight per cent a year on
24 the unpaid balance and the term of the loan may not exceed 20 years.

2% Sec. 45.96.040. ADMINISTRATION OF LOANS. Administration of the
20 sgrplus heat resource development loan fund shall be performed by the
21 Department of Commerce and Economic Development which is empowered to
28 adopt procedures and promulgate the regulations necessary to carry out
20. the provisions of this chapter.

) -1- CSHB 26 (Finance)

« 0 . i



Sec. 45.96.050. ELIGIBILITY FOR LOANS. A person Is eligible for a
loan under this chapter if he can establish or demonstrate good char-
acter, capacity for financial responsibility, ability to provide suffi-
cient collateral and knowledge of Alaska economic conditions.

Sec. 45.96.060. SALE OR TRANSFER OF MORTGAGES AND NOTES. The
commissioner of commerce and economic development may sell or transfer
at par value or at a premium or discount to the Department of Revenue or
any bank or other private purchaser for cash or other consideration the

® mortgages and notes held by the Department of Commerce and Economic
Development as security for loans made under this chapter. The prin-
cipal amount of the mortgages and notes sold or transferred under this
section may not exceed $200,000.

Sec. 45.96.070. DEFINITIONS. 1In this chapter "surplus heat re-
sources" means naturally or artificially generated or released heat that
is present as a by-product In sufficient quantity to alter a limited
environment for the economic and aesthetic well-being of the citizens of
this state. ' P e _ e e

* Sec. 2. This Act takes effect January 1, 1978.

CSHB 26 (Finance) '2'
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Original sponsor: Swanson

IN THE HOUSE

For an Act entitled:

BE

Offered:
Referred:

CS FOR HOUSE BILL NO. 26

2/28/77
Finance

Finance
BY THE -COMMERCE- COMMITTEE

IN THE LEGISLATURE OF THE STATE OF ALASKA

TENTH LEGISLATURE

A BILL

revolving loan fund;

date."

FIRST SESSION

IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

*

"An Act creating the surplus heat resource development

and providing for an effective

Section 1, AS 45 is amended by adding a new chapter to read:

CHAPTER So. SURPLUS HEAT RESOURCES DEVELOPMENT LOAN FUND.

Sec. 45.96.010. DECLARATION OF POLICY. It

is the policy of this

chapter to promote the development of surplus heat resources throughout

the state by means of long-term,

ow-interest loans.

Sec. 45.96.020. FUND ESTABLISHED. There is established as a

separate fund the surplus heat resource development revolving loan fund.

Sec. 45.96.030. FUND UTILIZATION. (@) The commissioner of

commerce and economic development shall,
adopted by him, make loans to acquire,

facilities to utilize surplus heat resources

under regulations and policies
finance or refinance, or equip

in the state.

((») A loan shall be secured by acceptable collateral and may not

exceed 90 per cent of the appraised value of the collateral offered as

security. The rate of interest may not exceed eight per cent a year on

the unpaid balance and the term of the

Sec. 45.96.040. ADMINISTRATION OF LOANS.

surplus heat resource development

loan fund shall

loan may not exceed 20 years.

Administration of the

be performed by the

Department of Commerce and Economic Development which is

empowered to

adopt procedures and promulgate the regulations necessary to carry out

the provisions of this chapter.
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Sec. 45.96.050. ELIGIBILITY FOR LOANS. A person is eligible for a
loan under this chapter if he can establish or demonstrate good char—
acter, capacity for financial responsibility, ability to provide suffi—
cient collateral and knowledge of Alaska economic conditions.

Sec. 45.96.060. SALE OR TRANSFER OF MORTGAGES AND NOTES. . The
commissioner of commerce and economic development may sell or transfer
at par value or at a premium or discount to the Department of Revenue or
any bank or other private purchaser for cash or other consideration the
mortgages and notes held by the Department of Commerce and Economic
Development as security for loans made under this chapter.

Sec. 45.96.070. DEFINITIONS. In :his chapter "surplus heat re—
sources" means naturally or artificially -generated or released heat that
is present as a by-product in sufficient quantity to alter a limited
environment for the economic and aesthetic well-being of the citizens of

this state.

* Sec. 2. This Act takes effect January 1, 1978.
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|, the undersigned, an employee of the State of Alaska, do i. /eby certify
that the microfilm images on this microform are accurate reproductions
of the original records of the State of Alaska as accumulated during the
regular course of business, and that it is the established policy and practice
of this State to microfilm its records and to dispose of the original records

after microfilm reproductions have been made.

Date
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A llison Farnon
Legislative Analyst
Legislative Finance

P 1 February 14, 1977

FROM: _ SUBJECT: o .
Richard W. Freer 1 Administrative Leave

Deputy Commissioner .vLv
Department of Administration

The concept of administrative leave is a hold over from
merit system days when, prior to passage of the Public
Employment Relation Act, employees were granted certain time
to represent their interests at Personnel Board meetings.
With the advent of collective bargaining and the subsequent
maturing process within the employee organizations with whom
the State negotiates, there is no longer a basis for this
paternalistic approach. The relative few hours previously
granted do not equate to the weeks required to negotiate
collective bargaining agreements.

In addition, it is not the practice in private industry
to pay for the time of union negotiators and is prohibited
by the National Labor Relations Act.

N either the State nor the union should be handicapped
or penalized in the matter of administrative leave — the
State by subsidizing employees paid to perform the work for
which they are hired and for indefinite periods of time —
the union by being restricted to negotiated periods of time

which ultimately may be felt to be inadequate. The dues
structure presently established by the unions should permit
them to exercise the flexibility they feel is necessary in

this regard.

However, in the recently concluded agreement with the
General Government Bargaining Unit the union recognized its
responsibilities by agreeing to the donation of annual leave
by its members to support their bargaining team in negotiations,
This is a significant step by this union to manage its own
affairs and should not be thwarted by legislative action.

It should be noted that the three marine unions have
never sought to be granted administrative leave for negotiating
their contracts.

RWF/kw
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THE LEGISLATURE OF THE STATE OF ALASKA
TENTH LEGISLATURE

FISCAL NOTE.

REQUEST

Bill/Resolution No. B 36/)SB 23 o .
Title reldTingto “Admin. Leave lor Employees engaged in uoiiective Bargaining
Requested byjjouse State Affairs (David Rogers .38.3.)- Date 1/17/77

I. FISCAL DETAIL
Agency Affected All
Program Category Affected All
Budget Request Unit(s) Affected All Except the Court: Systenm

EXPENDITURES  (Thousands of Dollars)

FY 77 Fy 78 FY 79 FY 80 FYy 81 Fy 82

100 PERSONAL SERVICES

200 TRAVEL

300 CONTRACTUAL

400 (OMMODITIES

500 EOUIPMENT

600 LAND & STRUCTURES
700  GRANTS. CLAIMS. ETC.

TOTAL

FUNDING  (Thousands of Dollars)

GENERAL FUND
FEDERAL FUNDS

OTHER (Specify)

POSITIONS

FULL TIME
PART TIME
TEMPORARY

II. ANALYSIS (See Fiscal Note Preparation Instructions, Section IIlI) Because there are no time limits
expressed in SB 23 and HB 36, the following are daily rates for employees who have negotiated

or are now negotiating labor contracts with the State. Rates are increased by 25.5% benefits
or $3.60/hour for I1EU employee benefits. Also listed are overtime rates for replacement on the
Job of employees at the bargaining table.

/ LOSS OF OVERTIME
UNION ON TEAM PRODUCTIVITY REPLACEMENT TOTAL
Public Safety Emp. 5 $ .9 .9
General Government A .3 A 7
Labor, Trades & Crafts 5 .8 .8
Confidential 5 7 7
Supervisory A .6 .6
Inlandboatsmen A 1.0 1.0
Total Loss Daily A7
Hard Dollars 3.1
Soft Dollars 1.6
Total Loss Weekly 8.0 $ 15.5 235 A
isonMVEd <2/? ™ hment PREPARED BY Kenneth Cates
.. AGENCY Adm iniatriitiQ iL-
Orlglna|: Legislative Finance PHONE ABS-AAD7
CC: Budget and Management

Prime Sponsor (First Legislator Named) Rep. Miller; Senator Ray
Governor®"s Office (Fran Ulmer)
33-001 (RonuniG/iMiher*s Office (Richard Freer) House State Affairs (David Rogers)



Estimates for the Public Safety, Labor, Trades and Crafts, and Inlandboatsmen
negotiating teams assume productivity maintained through overtime or expanded shifts
at overtime rates. Estimates for the confidential and supervisory teams assume full
productivity loss. The estimate for the General Government team assumes one-half of
the productivity was maintained through overtime. These estimates do not consider
the consequential impact to the State or the public due to productivity losses.
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IN THE SENATE * %\ fy *VBY RAY
SENATE BILL NO. 23
IN THE LEGISLATURE OF THE STATE OF ALASKA
TENTH LEGISLATURE - FIRST SESSION
A BILL
For an Act entitled: "An Act relating to administrative leave for employees

engaged in collective bargaining; and providing for an
effective date."”
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* Section 1. AS 23.40.080 is amended by adding a new subsection to read:
(b) Public employees chosen or elected to represent employees in a
bargaining unit are entitled to administrative leave for each day of
travel to and from the place of bargaining and for each day spent in the
bargaining process. No more than six employees for each bargaining teanm
may be granted administrative leave at one time.
* Sec. 2. The provisions of this Act are retroactive to July 1, 1976 and
a person who took leave without pay or annual leave for the purposes set out
in AS 23.40.080(b) 1is entitled to a compensation or an annual leave adjust—
ment .
* Sec. 3. This Act takes effect immediately in accordance with AS 01.10-

070(c).

# '1' SB 23



