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1 . 0 3  Any a d d i t i o n s ,  d e l e t i o n s  or  c h a n g e s  w h i c h  a r e  n e g o t i a t e d  

d u r i n g  t h e  l i f e  o f  t h i s  a g r e e m e n t  s h a l l  be  i n  t h e  fo r m  o f  an 

amendment o r  a d d end um  an d  s h a l l  become a p a r t  o f  t h i s  a g r e e m e n t .  

I n t e r p r e t a t i o n  o f  c l a r i f i c a t i o n  o f  p r o v i s i o n s  o f  t h e  a g r e e m e n t  

s h a l l  be s e t  f o r t h  i n  memorandums o f  u n d e r s t a n d i n g .

Rule 1 - Scope (Continued)



2 . 0 1  T h e  E m p l o y e r  r e c o g n i z e s  t h e  U n i o n  as t h e  r e p r e s e n t a t i v e  o f  

a l l  e m p l o y e e s  as  c ^ s s i f i e d  h e r e i n ,  and  as t h e  s o l e  c o l l e c t i v e  

b a r g a i n i n g  a g e n c y  f o r  t h e  p u r p o s e  o f  a c t i n g  f o r  t h e  e m p l o y e e s  i n  - 

n e g o t i a t i n g  a n d  i n t e r p r e t i n g  t h i s  a g r e e m e n t  an d  a d j u s t i n g  d i s p u t e s .

Rule 2 - Recognition



3 . 0 1  T h e  E m p l o y e r  r e c o g n i z e s  t h a t  t h e  U n i o n  i s  t h e  n o r m a l  s o u r c e  

o f  o b t a i n i n g  new e m p l o y e e s .  I f  c a l l e d  u p o n  t o  d o  s o ,  t h e  U n i o n  

a g r e e s  to  f u r n i s h  t h e  E m p l o y e r  q u a l i f i e d  an d  s a t i s f a c t o r y  p e r s o n n e l  

f o r  a ny  c l a s s i f i c a t i o n  c o v e r e d  by t h i s  A g r e e m e n t .

3 . 0 c  T h e  E m p l o y e r  may e m p l o y  from any  s o u r c e  he c h o o s e s ,  i n c l u d i n g  

t h e  u n i o n s ,  b u t  s h a l l  g i v e  p r e f e r e n c e  t o  a p p l i c a n t s  who a r e

r e s i d e n t s  o f  A l a s k a  ar d / o r  v/ho h a v e  b ee n  p r e v i o u s l y  e m p l o y e d  i n

t h e  i n d u s t r y ,  p r o v i d e d  s u c h  a p p l i c a n t s  have  h e l d  t h e m s e l v e s  

c o n t i n u a l l y  a v a i l a b l e  f o r  e m p l o y m e n t .  T h e  e m p l o y e r  s h a l l  c o n f e r  ‘

w i t h  t h e  U n i o n  as  to  t h e  a v a i l a b i l i t y  o f  a p p l i c a n t s  b e f o r e  h i r i n g .

Rule 3 - Preferential Hir ing
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R u l e  4 -  R e j e c t i o n  o f  A p p l i c a n t s

4 . 0 1  I n  m a n n i n g  v e s s e l s  o r  i n  f i l l i n g  v a c a n c i e s ,  t h e  E m p l o y e r  

may r e j e c t  any  a p p l i c a n t  f o r  a p o s i t i o n  whom he  f e e l s  i s  u n s a t i s ­

f a c t o r y .  I f  t h e  U n i o n  f e e l s  t h a t  a n y  r e j e c t i o n  o f  an  a p p l i c a n t  

who i s  a c u r r e n t  e m p l o y e e  o f  t h e  E m p l o y e r  has b e e n  u n j u s t  a n d  h a s  

worked a h a r d s h i p  on  t h e  e m p l o y e e  i n v o l v e d ,  t h e  U n i o n  s h a l l  h a v e  

t h e  r i g h t  t o  r e v ie w  th e  c a s e  i n  b e h a l f  o f  t h e  a p p l i c a n t .

4 . 0 2  P r e - e m p l o y m e n t  p h y s i c a l s  may be r e q u i r e d .



5 . 0 1  A l l  e m p l o y e e s  c o v e r e d  by t h i s  Ag re em e nt s h a l l ,  w i t h i n  

t h i r t y - o n e  ( 3 1 )  days a f t e r  e m p lo y m e n t  w i t h  t h e  E m p l o y e r ,  b e  o r  

become members o f  t h e  U n i o n  and  s h a l l  t h e r e a f t e r  as  a c o n d i t i o n  - 

o f  e m p lo y m e n t  t e n d e r  t h e  d u e s  and  i n i t i a t i o n  f e e s  u n i f o r m l y  

r e q u i r e d  as a c o n d i t i o n  o f  m e m b e r s h i p ,  and  t h e  U n i o n  a g r e e s  t o  

a c c e p t  a l l  s u c h  e m p l o y e e s  f o r  m e m b e r s h i p .

5 . 0 2  T h e  U n i o n  may i s s u e  te m p o r a r y  work p e r m i t  t o  n on -m e m b e r s  

who may be e m p l o y e d ,  a nd  c o n s i d e r  a n d  a c c e p t  a p p l i c a t i o n s  o f  s u c h  

e m p l o y e e s  f o r  m e m b e r s h i p ,  i f  th e  i n d u s t r y ,  i n  t h e  j u d g m e n t  o f  t h e  

U n i o n  and  E m p l o y e r ,  c a n  e m p l o y  them w i t h  some d e g r e e  o f  r e g u l a r i t y .

5 . 0 3  T h e  U n i o n  s h a l l  a d v i s e  th e  E m p l o y e r  i n  w r i t i n g  t h e  a m o u n t  

o f  i t s  i n i t i a t i o n  f e e  a nd  m o n t h l y  d u e s  as d u l y  a d o p t e d  by i t s  

m e m b e r s h ip .  T h e  E m p l o y e r ,  w i t h  t h e  w r i t t e n  c o n s e n t  o f  t h e  

e m p l o y e e ,  s h a l l  d e d u c t  from th e  m o n t h l y  pay o f  e a c h  e m p l o y e e  

c o v e r e d  by t h i s  Ag r e e m e n t  s u c h  f e e  o r  dues f o r  t h e  p r e c e d i n g  

m on th  and  r e m i t  th e  am ou nt  m o n t h l y  to  th e  T r e a s u r e r  o r  o t h e r  

o f f i c e r  o f  the  U n i o n  as may be d e s i g n a t e d  by t h e  U n i o n .

Rule 5 - Union Membership
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6 . 0 1  T h e  E m p l o y e r  a g r e e s  n o t  to  d i s c r i m i n a t e  a g a i n s t  any  e m p l o y e e

f o r  t h e i r  a c t i v i t y  i n  b e h a l f  o f .  o r  m e m b e r s h ip  i n ,  t h e  u n i o n .

6 . 0 2  T h e  E m p l o y e r  and t h e  U n i o n  a g r e e  t h a t  t h e r e  w i l l  be no

d i s c r i m i n a t i o n  a g a i n s t  a ny  e m p l o y e e  or  a p p l i c a n t  f o r  e m p lo y m e n t  

b e c a u s e  o f  r a c e ,  c r e e d ,  s e x ,  c o l o r  o r  n a t i o n a l  o r i g i n .  T h i s  n o n -  

d i s c r i m i n a t o r y  p o l i c y  w i l l  i n c l u d e  b u t  no  be  l i m i t e d  t o  t h e  

f o l l o w i n g :  E m p l o y m e n t ,  u p g r a d i n g ,  d e m o t i  jn o r  t r a n s f e r ,  l a y - o f f

o r  t e r m i n a t i o n ,  r a t e s  o f  p ay  o r  forms o f  c o m p e n s a t i o n ,  r e c r u i t m e n t  

o r  r e c r u i t m e n t  a d v e r t i s i n g ,  and  s e l e c t i o n  f o r  t r a i n i n g ,  i n c l u d i n g  

a p p r e n t i c e s h i p .

6 . 0 3  A l l  r e f e r e n c e s  h e r e i n  t o  t h e  m a l e  g e n d e r  w i l l  a l s o  i n c l u d e

t h e  f e m a l e  g e n d e r .

Rule 6 - D isc r imination
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7 . 0 1  T h e  m in im u m  c r e w in g  r e q u i r m e n t s  f o r  e a c h  v e s s e l  s h a l l  be  i n  

a c c o r d a n c e  w i t h  t h e  C e r t i f i c a t e  o f  I n s p e c t i o n  u n d e r  w h i c h  t h e  

v e s s e l  i s  l i c e n s e d  t o  o p e r a t e  a n d  t h e  c e r t i f i c a t e s  o f  a l l  v e s s e l s -  

c o v e r e d  by t h i s  A g r e e e m e n t  ar e  made a p a r t  h e r e o f  by r e f e r e n c e .

7 . 0 2  T h e  E m p l o y e r  g r a n t s  t h e  r i g h t  t o  t h e  U n i o n  t o  d i s c u s s  

c r e w i n g  a n d  crew s p a c e  d u r i n g  p l a n n i n g  and  d e s i g n  s t a g e s  b e f o r e '  

new v e s s e l s  a r e  a c q u i r e d ,  c o n s t r u c t e d  or  e x i s t i n g  v e s s e l s  c o n v e r t e d .

7 . 0 3  T h e  E m p l o y e r  and  t h e  U n i o n  a g r e e  t h a t  e v e r y  e f f o r t  w i l l  be  

made t o  crew t h e  v e s s e l s  o f  t h e  E m p l o y e r  w i t h  p r o p e r  c o m p l e m e n t  

o f  p e r s o n n e l .  A m in im um  r o s t e r  w i l l  be  p r e p a r e d  by  t h e  e m p l o y e r  

l i s t i n g  m in im um  crews.  When a n y  v e s s e l  i s  n o t  mann e d  w i t h  t h e  

c o m p le m e n t  o f  crew p e r s o n n e l  as shown o n  t h e  m in im u m  r o s t e r ;

t h e  wages o f  t h e  m i s s i n g  crew member o r  members s h a l l  be  d i v i d e d  

e q u a l l y  among t h e  e m p l o y e e s  o f  t h e  same c l a s s i f i c a t i o n  p e r f o r m i n g  

t h e  work o f  t h e  m i s s i n g  crew member or  members.  T h e  Steward 

D e p a r t m e n t s  c r e w in g  r e q u i r e m e n t s  f l u c t u a t e  i n  d i r e c t  r e l a t i o n s h i p  

t o  t r a f f i c .  I f  i t  i s  n e c e s s a r y  t h a t  an e m p l o y e e  m us t  work on o f f  

d u t y  h o u r s  d u e  t o  th e  m i s s i n g  crew member o r  mem be r s ,  t h e  e m p l o y e e  

s h a l l  be  p a i d  o v e r t i m e  f o r  t h i s  work.

7 . 0 4  T h e  p a r t i e s  t o  t h i s  a g r e e m e n t  a d o p t  t h e  c o n c e p t  o f  m u t u a l  

i n t e r e s t  i n  o p e r a t i o n a l  c h a n g e s  r e s u l t i n g  i n  c h a n g e s  i n  w a g e s ,  

h o u r s  a n d  w o r k in g  c o n d i t i o n s  o f  e m p l o y e e s .  T h e r e f o r e ,  t h e r e  s h a l l  

be  e s t a b l i s h e d ,  a l a b o r  managem ent c o m m i t t e e  c o m p r i s e d  o f  

r e p r e s e n t a t i v e s  from b o t h  l a b o r  a n d  managem ent who w i l l  meet
I

p e r i o d i c a l l y  f o r  t h e  p u r p o s e  o f  d i s c u s s i n g  c h a n g e s ,  m a k i n g  

r e c o m m e n d a t i o n s ,  c o n d u c t i n g  s t u d i e s ,  r e v i e w i n g  c o n t r a c t  r e q u i r e m e n t s

Rule 7 - Crew Requirements



R u l e  7 -  Crew R e q u i r e m e n t  ( C o n t i n u e d )

a n d  m a k i n g  r e c o m m e n d a t i o n s  as  to  c h a n g e s  m e n t i o n e d  a b o v e .  T h e  

i n i t i a l  m e e t i n g  w i l l  tak e  p l a c e  w i t h i n  t h i r t y  ( 3 0 )  d a y s  o f  t h e  

s i g n i n g  o f  t h i s  a g r e e m e n t  a t  w h ic h  t i m e  t h e  c o m m i t t e e  w i l l  a d o p t  

r u l e s ,  r e g u l a t i o n s  a n d  p r o c e d u r e s  f o r  p er m a n e n t  o p e r a t i o n s .  T h i s  

p r o c e d u r e  w i l l  be s u b j e c t  t o  r ev ie w  a n n u a l l y  o n . t h e  a n n i v e r s a r y  

d a t e  o f  t h i s  c o n t r a c t .



3 . 0 1  T h e  h e a l t h  a n d  s a f e t y  o f  e m p l o y e e s  s h a l l  be  r e a s o n a b l y  

p r o t e c t e d .  T h e  E m p l o y e r  a g r e e s  t h a t  on  v e s s e l s  where s u b s i s t e n c e  

an d  q u a r t e r s  a r e  p r o v i d e d ,  t h a t  w h i t e  s h e e t s ,  p i l l o w  s l i p s ,  

m a t t r e s s e s ,  m a t t r e s s  c o v e r s ,  b l a n k e t s  and  s o ap  s h a l l  be  f u r n i s h e d  

t o  i n s u r e  s a n i t a r y  a n d  h e a l t h f u l  c o n d i t i o n s .  E m p l o y e e s  s h a l l  b e  

r e s p o n s i b l e  f o r  a n d  t u r n  i n  s o i l e d  f u r n i s h i n g s  b e f o r e  i s s u e d  a - 

c l e a n  s u p p l y .  T h e  m a t t r e s s e s  and  b l a n k e t s  o f  a l l  crew members 

s h a l l  be  c l e a n e d  as  n ee d e d  a n d  r e p l a c e d  as r e q u i r e d .

8 . 0 2  A n n u a l  e m p l o y e e  p h y s i c a l s  may be r e q u i r e d  by t h e  e m p l o y e r  

t o  be  p e r f o r m e d  by a D o c t o r  o f  t h e  e m p lo y e r s  c h o i c e  a n d  a t  t h e  

e x p e n s e  o f  t h e  e m p l o y e r .

8 . 0 3  T h e  e m p l o y e r  w i l l  p r o v i d e  a d v a n c e d  f i r s t  a i d  t r a i n i n g  t o  

s e l e c t e d  v e s s e l  p e r s o n n e l  i n  t h e  i n t e r e s t  o f  p a s s e n g e r  s a f e t y .

8 . 0 4  T h e r e  s h a l l  be s a f e t y  m e e t i n g s  c a l l e d  by t h e  m a s t e r  o f  t h e  

v e s s e l ,  o f  t h e  s a f e t y  c o m m it t e e  i n c l u d i n g  t h e  u n i o n  d e l e g a t e  a n d  

a r e p r e s e n t a t i v e  o f  e a c h  d e p a r t m e n t  f o r  t h e  p u r p o s e  o f  r e v i e w i n g  

s a f e t y  p r a c t i c e s  and  programs a t  l e a s t  o n c e  e a c h  m o n t h .

8 . 0 5  Tt  s h a l l  n o t  be  a v i o l a t i o n  o f  t h i s  a g r e e m e n t  n o r  g r o u n d s  

f o r  d i s m i s s a l  i f  an  e m p l o y e e  r e f u s e d  t o  work on  an  u n s a f e  j o b  

p r o v i d e d  t h e  j o b  i s  f o u n d  to  be  u n s a f e  by t h e  M a r i n e  I n s p e c t i o n  

d i v i s i o n  o f  t h e  U . S . C . G .  D i s c i p l i n a r y  a c t i o n  s h a l l  n o t  be  t a k e n  

u n t i l  t h e  U . S . C . G .  has made a f i n d i n g  on  s a f e t y .

Rule 8 - Health and Safety



9 . 0 1  When any  member o f  a crew o f  a v e s s e l  i s  e n t i t l e d  t o  d a i l y  

m a i n t e n a n c e  i t  s h a l l  be  a t  th e  r a t e  o f  twenty d o l l a r s  ( $ 2 0 . 0 0 )  

p e r  d a y .  T h e  E m p l o y e r  r e c o g n i z e s  t h e  c o n t r a c t u a l  r i g h t  o f  t h e  

U n i o n  t o  i n t e r c e d e  i n  c a s e s  o f  d i s p u t e .

9 . 0 2  R o un d  t r i p  t r a n s p o r t a t i o n  t o  h o s p i t a l  w i l l  be  f u r n i s h e d  b y  

t h e  E m p l o y e r ,  b u t  a p p l i c a t i o n  f o r  t r a n s p o r t a t i o n  m u s t  be  a p p r o v e d  

i n  a d v a n c e ,  e x c e p t  i n  c a s e  o f  e m e r g e n c y .

Rule 9 - Maintenance and Cure



Rule 10 -  C o m p e n s a t i o n  f o r  L o s s  o f  E f f e c t s

1 0 . 0 1  Crew p e r s o n n e l  w i l l  be  r e i m b u r s e d  i n  c a s h  f o r  t h e  l o s s  o f  

p e r s o n a l  e f f e c t s ,  i n s t r u m e n t s  and  e q u i p m e n t  r e s u l t i n g  from  s h i p w r e c k ,  

s t r a n d i n g ,  s i n k i n g ,  b u r n i n g  an d  c o l l i s i o n  o f  t h e  v e s s e l  i n  t h e  . 

a m o u n t  n o t  t o  e x c e e d  t h r e e  h u n d r e d  d o l l a r s  ( $ 3 0 0 . 0 0 ) ,  E a c h  

i n d i v i d u a l  m us t  p r o v i d e  t h e  owner w i t h  an i t e m i z e d  l i s t  o f  t h e  

i n d i v i d u a l ' s  l o s s e s ,  i n c l u d i n g  r e p l a c e m e n t  v a l u e .  Any d i s p u t e d -  

i t e m s  w i l l  be  s e t t l e d  i n  a c c o r d a n c e  w i t h  t h e  r u l e  o f  t h i s  A g r e e m e n t  

d e a l i n g  w i t h  S e t t l e m e n t  o f  D i s p u t e s ,

t

4



1 1 . 0 1  When s u b s i s t e n c e  a n d / o r  q u a r t e r s  a r e  n o t  f u r n i s h e d ,  crew 

members s h a l l  r e c e i v e  r e m u n e r a t i o n  p er  t h e  f o l l o w i n g  s c h e d u l e .  

T h i s  p r o v i s i o n  s h a l l  n o t  a p p l y  t o  t h e  home t e r m i n a l  when crew 

members a r e  n o t  w o r k in g  o r  r e q u i r e d  t o  be  a b o a r d .  I n  t h e  e v e n t  

t h a t  p e r  d i e m  payments t o  S t a t e  e m p l o y e e s  a r e  i n c r e a s e d  d u r i n g  

t h e  l i f e  o f  t h i s  A g r e e m e n t ,  t h e  a b o v e  sums f o r  s u b s i s t e n c e  and  

q u a r t e r s  w i l l  be  p r o p o r t i o n a t e l y  i n c r e a s e d  t o  m a t c h  t h e  S t a t e  p e r  

d i e m  f i g u r e  o n  t h e  same e f f e c t i v e  d a t e s .

H o u s e
E l e c t i o n  Per  D ie m

D i s t r i c t  N o .  R a t e

Rule 11 - Cash Allowance for Subsistence and Quarters

0* $ 4 0 .0 0
1 4 0 . 0 0
4 4 0 . 0 0
8 4 0 . 0 0
2 4 1 . 0 0
3 4 1 . 0 0
7 4 1 . 0 0
5 4 3 . 0 0
9 4 3 . 0 0

1 0 4 3 . 0 0
1 1 4 3 . 0 0
1 6 - S 4 4 .0 0

6 4 5 . 0 0
12 4 9 . 0 0
1 3 4 9 . 0 0
1 8 4 9 . 0 0
14 5 1 . 0 0
1 9 5 1 . 0 0
1 5 5 2 . 0 0
1 6 - N 5 2 . 0 0
1 7 5 2 . 0C

T h e  E l e c t i o n  D i s t r i c t s  u s ed  a r e  t h o s e  d e s i g n a t e d  b y  t h e  P r o c l a m a t i o n  
o f  R e a p p o r t i o n m e n t  R e d i s t r i c t i n g  o f  December  7 ,  1 9 6 1 ,  a nd  r e t a i n e d  
f o r  t h e  H o u s e  o f  R e p r e s e n t a t i v e s  by p r o c l a m a t i o n  o f  t h e  G o v e r n o r ,  
S ep t e m b er  3 ,  1 9 6 5 .

* H o u s e  E l e c t i o n  D i s t r i c t  "0" d e n o t e s  a n y  p l a c e  n o t  i n  A l a s k a .



1 2 . 0 1  C h a n g e  p o r t s  s h a l l  be J u n e a u  an d  K e t c h i k a n .  T h e  d e s i g n a t e d  

c h a n g e  p o r t  w h ic h  most  s a t i s f a c t o r i l y  meets t h e  n^ed s  o f  t h e  

e m p l o y e e  f o r  a n y  g i v e n  p o s i t i o n ,  who has s e n i o r i t y  o v e r  t h e  

e m p l o y e e ' s  o p p o s i t e ,  s h a l l  be t h e  crew c h a n g e  p o r t  f o r  s a i d  

p o s i t i o n .  I f  d e a d h e a d i n g  i s  i n v o l v e d ,  t h e  l e s s  s e n i o r  e m p l o y e e  w i l l  

b e  o b l i g a t e d  t o  " d e a d h e a d " ,  or  t r a v e l  a t  t h e  e m p l o y e e ' s  own 

e x p e n s e ,  t o  be  a v a i l a b l e  a t  th e  d e s i g n a t e d  c h a n g e  p o r t  t o  r e l i e v e  

when s c h e d u l e d  to  d o  s o .  A l l  r e g u l a r l y  a s s i g n e d  crews s h a l l  

u t i l i z e  o n l y  d e s i g n a t e d  c h a n g e  p o r t s  u n l e s s  s p e c i f i c a l l y  e x e m p te d

i n  w r i t i n g  by t h e  e m p l o y e r .  I t  s h a l l  be  t h e  e m p l o y e e ' s  r e s p o n ­

s i b i l i t y  t o  r e l i e v e  as s c h e d u l e d .  T w e n t y - f o u r  h o u r s  a d v a n c e  

n o t i c e  to  t h e  J u n e a u  o r  K e t c h i k a n  c e n t r a l  o f f i c e s  s h a l l  c o n s t i t u t e  

s u f f i c i e n t  n o t i c e  to  w a iv e  t h e  r e s p o n s i b i l i t y  f o r  a n y  d i s c i p l i n a r y  

a c t i o n .  When e m p l o y e e s  a r e  p e r m a n e n t l y  t r a n s f e r r e d  a t  t h e  e m p l o y e r s  

d i r e c t i o n s  t o  work a s s i g n m e n t s  i n  S o u thw e st  A l a s k a  fr om  a Home 

P o r t  w i t h i n  t h e  S o u t h e a s t  syste m (o r  v i s a  v e r s a )  r e i m b u r s e m e n t s  

f o r  a c t u a l  m o v i n g  e x p e n s e s  i n c u r r e d  s h a l l  be  i n  a c c o r d a n c e  w i t h  

t h e  S t a t e  t r a v e l  r e g u l a t i o n s .

1 2 . 0 2  E m p l o y e e s  who r e s i d e  a t  a n y  p o r t  o f  c a l l  o f  t h e  E m p l o y e r ' s  

v e s s e l s  o t h e r  t h a n  a t  t h e i r  d e s i g n a t e d  c h a n g e  p o r t  may " d e a d h e a d "  

a b o a r d  s a i d  v e s s e l s .  D u r i n g  s u c h  p a s s a g e  t h e  e m p l o y e e  may t a k e  

m e a l s  i n  t h e  crew mess w i t h o u t  c h a r g e .  B e r t h s  w i l l  be  f u r n i s h e d  

f r e e  o f  c h a r g e  w he nev er  p o s s i b l e  b u t  t h e  e m p l o y e r  s h a l l  n o t  ber

p e n a l i z e d  when s u c h  b e r t h s  a r e  n o t  a v a i l a b l e .  " D e a d h e a d "  p a s s e s
\

c an  be s e c u r e d  t h r o u g h  t h e  J u n e a u  C e n t r a l  O f f i c e  o r  t h r o u g h  th e  

P u r s e r  when n e c e s s a r y .

Rule 12 - Rel ief Terminal and Free Passage



T h e  e m p l o y e r  s h a l l  n o t  be  l i a b l e  f o r  t r a v e l  a n d / o r  o t h e r  e x p e n s e s  

i n c u r r e c  by an  e m p l o y e e  " d e a d h e a d i n g "  t o  t h e  e m p l o y e e ' s  d e s i g n a t e d  

c h a n g e  p o r t  by means o t h e r  t h a n  v e s s e l s  o f  t h e  s y s t e m .  T h e  

e m p l o y e r  a g r e e s  t o  e l i m i n a t e  d e a d h e a d i n g  w henev er  a n d  w h e r ev e r  

p o s s i b l e ,  i f  no  a d d i t i o n a l  c o s t s  s u c h  as e a r l y  c a l l  b ac k  o r  

m in im u m  g u a r a n t e e  a r e  i n v o l v e d  a n d  i f  i t  i s  m u t u a l l y  a g r e e a b l e  ' 

between  t h e  U n i o n  an d  t h e  E m p l o y e r .

1 2 . 0 3  E m p l o y e e s  who r e s i d e  i n  o r  n e a r  o n e  o f  t h e  r e g u l a r l y  

d e s i g n a t e d  c h a n g e  p o r t s  an d  h a v e  r e g u l a r l y  a s s i g n e d  p o s i t i o n s  b u t  

a r e  t e m p o r a r i l y  a s s i g n e d  d u t i e s  w h i c h  i n v o l v e  crew c h a n g e s  o r  

work a s s i g n m e n t  a t  o t h e r  t h a n  t h e i r  r e g u l a r l y  a s s i g n e d  c h a n g e

p o r t  w i l l  be  p a i d  t r a v e l  p ay  a n d  e x p e n s e s  t o  and  fr om  t h e  t e m p o r a r y  

c h a n g e  p o r t  as  p r o v i d e d  f o r  i n  R u l e  1 2 . 0 4 .

1 2 . 0 4  E m p l o y e e s  r e f e r r e d  to  i n  R u l e  1 2 . 0 3  w i l l  r e c e i v e  t r a v e l

p a y  a t  s t r a i g h t  t i m e  p ay  f o r  e a c h  t w e n t y - f o u r  (2 4 )  h o u r  p e r i o d ,  o r  

p a r t  t h e r e o f ,  i n v o l v e d  i n  t r a v e l i n g  t o  t h e  te m p o r a r y  c h a n g e  p o r t ,  

w i t h  a m in im u m  o f  e i g h t  (8 )  h o u r s  p er  t r i p  w i t h  a maximum o f  

t w e l v e  ( 1 2 )  h o u r s  i n  a n y  t w e n t y - f o u r  (24)  h o u r  p e r i o d ,  r e g a r d l e s s  

o f  mode o f - t r a v e l  i n v o l v e d ,  "travel pay t i m e  b e g i n s  a t  a i r l i n e  

c hec k  i n  t i m e  a t  t h e  e m p l o y e e ' s  d e s i g n a t e d  c h a n g e  p o r t  o r  t h e  

s c h e d u l e d  d e p a r t u r e  t i m e  o f  t h e  e m p l o y e r ' s  v e s s e l  when n e c e s s a r y  o r  

d i r e c t e d  to  t r a v e l  by v e s s e l  an d  e n d s  u p o n  a r r i v a l  a t  t h e  c h a n g e  

p o r t  i f  n o t  p o s s i b l e  to  g o  d i r e c t  to  th e  v e s s e l .  I P  p o s s i b l e  t o  g o  

d i r e c t  t o  t h e  v e s s e l ,  t r a v e l  t i m e  end s  u p o n  a r r i v a l  a t  t h e  v e s s e l .  

When i t  i s  n e c e s s a r y  t o  a w a i t  a r r i v a l  o f  t h e  v e s s e l ,  I . B . U .  R u l e  1 1 ,  

C a s h  A l l o w a n c e  f o r  S u b s i s t e n c e  and  Q u a r t e r s  w i l l  a p p l y .

Rule 12 - Rel ie f  Terminal and Free Passage (Continued)



Rule 12

<r

C l a i m s  f o r  S u b s i s t e n c e  and  Q u a r t e r s  and  t r a n s p o r t a t i o n  n o t  c o v e r e d  

by T r a v e l  R e q u e s t  S h a l l  be  made on  form 1 3 - 4 4 4 ,  R e p o r t  o f  T r a v e l  

P e r f o r m e d  p e r  S t a t e  R e g u l a t i o n s .  T r a v e l  t i m e  w i l l  a p p l y  t o w a r d s '  

minumum g u a r a n t e e  a n d  s h a l l  be i n c l u d e d  i n  s t r a i g h t  t i m e  h o u r s  i n  

d e t e r m i n i n g  when o v e r t i m e  may commence.  T h e  c o m b i n a t i o n  o f  a c t u a l  

t r a v e l  t i m e  a n d  work t i m e  w i l l  b e  com put ed  a t  no  l e s s  t h a n  e i g h t  

( 8 )  s t r a i g h t  t i m e  h o u r s  n o r  more t h a n  t w e l v e  ( 1 2 )  s t r a i g h t  t i m e  

h o u r s .

1 2 . 0 5  When an e m p l o y e e  i s  t e m p o r a r i l y  r e l i e v i n g  a r e g u l a r l y  

a s s i g n e d  e m p l o y e e  who i s  on  l e a v e ,  r e g a r d l e s s  o f  t y p e  o f  l e a v e ,  

t h e  r e l i e v e d  e m p l o y e e ' s  c h a n g e  p o r t  s h a l l  be  t h e  r e l i e f  e m p l o y e e ' s  

c h a n g e  p o r t .  S h o u l d  t h e  r e l i e v i n g  e m p l o y e e  ha ve  s e n i b r i t y  o v e r  

t h e  r e g u l a r  o p p o s i t e  e m p l o y e e ,  t h e  c h a n g e  p o r t  may be c h a n g e d  

w i t h  t h e  w r i t t e n  a p p r o v a l  o f  th e  E m p l o y e r .  When t h e  e m p l o y e r  

s p e c i f i c a l l y  d i r e c t s  t h e  t i m e  f o r  v a c a t i o n  a t  i t s  c o n v e n i e n c e ,  

n e c e s s a r y  t r a n s p o r t a t i o n  to  t h e  home p o r t  w i l l  b e  p r o v i d e d  when 

r e q u i r e d .

1 2 . 0 6  E m p l o y e e s  who a r e  n o t  r e g u l a r l y  a s s i g n e d  t o  a n y  g i v e n  

v e s s e l  o r  p o s i t i o n  and  a r e  w o r k in g  i n  t h e  c a p a c i t y  o f  " r e l i e f "  on  

an  as  n e e d e d  b a s i s  may d e a d h e a d  t o  t h e  a s s i g n e d  c h a n g e  p o r t  f o r  

t h e  e m p l o y e e  t h e y  a r e  r e l i e v i n g  b u t  w i l l  n o t  be p a i d  a i r  t r a n s ­

p o r t a t i o n ,  t r a v e l  e x p e n s e s  or  t r a v e l  p a y .  T h i s  a p p l i e s  t o  r e g u l a r  

c h a n g e  p o r t s .  E m p l o y e e s  a s s i g n e d  as. a d d i t i o n a l  crew f o r  s h i p y a r d  

m a i n t e n a n c e ,  r e p a i r  and a s s i g n m e n t s  between S o u t h e a s t  a n d  

S o u t h w e s t  systems a t  o t h e r  t h a n  r e g u l a r  c h a n g e  p o r t s  s h a l l  be  

c o v e r e d  u n d e r  t h e  p r o v i s i o n s  o f  R u l e  1 2 . 0 4 .

- Re l ie f  Terminal (Continued)



1 3 . 0 1  A u t h o r i z e d  r e p r e s e n t a t i v e s  o f  t h e  U n i o n  s h a l l  be  a l l o w e d  t o  

g o  on  t h e  E m p l o y e r ' s  p r o p e r t y  and  on  boa rd  v e s s e l s  c o v e r e d  by t h e  

A g r e e m e n t .  T h e  E m p l o y e r  w i l l  i s s u e  th e  d u l y  a c c r e d i t e d  r e p r e s e n t ­

a t i v e s  a p a s s  f o r  s u c h  v i s i t s ,  a n d  t h e  U n i o n  a g r e e s  t h a t  t h e  

E m p l o y e r  i s  a b s o l v e d  from  a l l  c l a i m s  r e s u l t i n g  fr om  a ny  a c c i d e n t  

i n v o l v i n g  s u c h  r e p r e s e n t a t i v e s  w h i l e  on  t h e  p r o p e r t y  o r  on  b o a r d  

v e s s e l s  o f  t h e  E m p l o y e r .  Nc i n d i v i d u a l  o r  g r o u p  o f  e m p l o y e e s  

w i l l  be  i n t e r r u p t e d  i n  t h e i r  work w i t h o u t  p r i o r  a p p r o v a l  o f  t h e  

v e s s e l  c a p t a i n .

Rule 13 - V is i ta t ion



1 4 . 0 1  T h e r e  s h a l l  be  no s t r i k e s ,  l o c k o u t s ,  o r  s t o p p a g e s  o f  work 

d u r i n g  t h e  term o f  t h i s  A g r e e m e n t ,  i t  b e i n g  t h e  i n t e n t  o f  t h e  

E m p l o y e r  and  t h e  U n i o n  t h a t  a l l  d i s p u t e s  be  s e t t l e d  i n  a c c o r d a n c e  

w i t h  t h e  p r o v i s i o n s  o f  t h i s  A g r e e m e n t  d e a l i n g  w i t h  t h e  s e t t l e m e n t  

o f  d i s p u t e s .  I t  i s  u n d e r s t o o d  t h a t  e m p l o y e e s  w i l l  n o t  b e  r e q u i r e d  

o r  e x p e c t e d  t o  c r o s s  l a w f u l  p i c k e t  l i n e s  w h i c h  may be  e s t a b l i s h e d  

by  a n o t h e r  u n i o n .

1 4 . 0 2  I n  t h e  e v e n t  o f  a c o n t r o v e r s y  o r  d i s p u t e  a r i s i n g  e i t h e r  

o u t  o f  Li'S i n t e r p r e t a t i o n  o f  t h i s  Ag r e e m e n t  o r  b e c a u s e  an e m p l o y e e  

c o n s i d e r s  h i m s e l f  u n j u s t l y  t r e a t e d ,  a c o n f e r e n c e  s h a l l  be  a r r a n g e d  

i m m e d i a t e l y  between t h e  p a r t i e s ,  e a c h  t o  a p p o i n t  o n e  ( 1 )  r e p r e s e n t a t i v e  

w i t h  f u l l  a u t h o r i t y  t o  s e t t l e  s u c h  c o n t r o v e r s y  or  d i s p u t e .

1 4 . 0 3  I n  t h e  e v e n t  s u c h  r e p r e s e n t a t i v e s  c a n n o t  a g r e e  w i t h i n  t h r e e

( 3 )  d a y s  t h e  c o n t r o v e r s y  o r  d i s p u t e  s h a l l  be  r e f e r r e d  t o  a B o a r d  

o f  A r b i t r a t i o n  to  be  com p osed  o f  t h r e e  members :  O n e  member to  b e  

d e s i g n a t e d  by t h e  C o m m i s s i o n e r  o f  th e  D e p a r t m e n t  o f  P u b l i c  W orks ;  

o n e  member t o  be  d e s i g n a t e d  by t h e  U n i o n ,  and  t h e  t h i r d  member 

( n o t  a f f i l i a t e d  w i t h  t h e  U n i o n  a n d  n o t  e m p l o y e d  by  t h e  S t a t e  o f  

A l a s k a )  be  s e l e c t e d  by  t h e  f i r s t  two members.  I n  t h e  e v e n t  t h a t  

t h e  f i r s t  two members c a n n o t  a g r e e  on  a t h i r d  member w i t h i n  a 

p e r i o d  o f  f i v e  (5 )  d a y s ,  t h e n  t h e  F e d e r a l  M e d i a t i o n  and  

C o n c i l i a t i o n  S e r v i c e  P a n e l  s h a l l  d e s i g n a t e  a p a n e l  o f  f i v e  p e r s o n s  

from w h ic h  t h e  t h i r d  member s h a l l  be s e l e c t e d  by  t h e  e l i m i n a t i o n  

o f  f o u r  p e r s o n s  by a l t e r n a t e  c h a l l e n g e s  by each' o f  t h e  f i r s t  two
I

b o a r u  member, . .  The  a r b i t r a t o r  s h a l l  n o t  be  empowered t o  r u l e  

c o n t r a r y  t o ,  t o  a m e n d ,  or  add t o ,  or  to  e l i m i n a t e  a n y  o f  t h e  

p r o v i s i o n s  o f  t h i s  a g r e e m e n t .  The  award o f  th e  B o a r d ,  w h i c h

Rule 14 - Settlement of Disputes



R u l e  14 -  S e t t l e m e n t  o f  D i s p u t e s  ( C o n t i n u e d )

s h a l l  be made w i t h i n  t h i r t y  ( 3 0 )  d a y s ,  s h a l l  be  f i n a l  and  c o n c l u s i v e  

a n d  b i n d i n g  u p o n  t h e  E m p l o y e r  an d  t h e  U n i o n .  T h e  e x p e n s e  o f  t h e  

t h i r d  B o a r d  member s h a l l  be  b o r n e  e q u a l l y  by b o t h  p a r t i e s .

1 4 . 0 4  C o n t r a c t  d i s p u t e s  a r i s i n g  on b o a r d  s h i p  o r  a s h o r e  w h i c h  

c a n n o t  be  s e t t l e d  between t h e  U n i o n  d e l e g a t e  a n d  t h e  e m p l o y e e  and 

r e q u i r e s  t h e  i n t e r v e n t i o n  o f  a U n i o n  o f f i c i a l  a n d  t h e  e m p l o y e r  

mus t  be  i n  w r i t i n g  a n d  s u b m i t t e d  w i t h i n  30 days from  t h e  d a t e  o f  

t h e  d i s p u t e d  a c t i o n ,  w i t h  c o p i e s  to  t h e  U n i o n  o f f i c i a l s  a n d  t h e  

e m p l o y e r .

1 4 . 0 5  A l l  d i s p u t e s  a r i s i n g  on h o a r d  s h i p  are  t o  be  r e f e r r e d  to  

t h e  I B U  S h i p  D e l e g a t e .  I f  t h e  d i s p u t e  or  g r i e v a n c e  c a n n o t  be  

s e t t l e d  on b o a r d  s h i p  a f o r m a l  g r i e v a n c e  s h a l l  be  f i l e d  on  th e  

p r o p e r  forms p r o v i d e d  by t h e  U n i o n .  I n  a l l  c a s e s  t h e  S h i p  

D e l e g a t e  w i l l  i n f o r m  t h e  i m m e d i a t e  s u p e r v i s o r  o f  t h e  e m p l o y e e  

f i l i n g  t h e  g r i e v a n c e ,  t h e  n a t u r e  o f  t h e  c o m p l a i n t ,  s e t t l e m e n t  

e x p e c t e d .  S h o u l d  f u r t h e r  a c t i o n  be r e q u i r e d  t h e  M a s t e r  i s  t o  be  

i n f o r m e d .  A l l  r e a s o n a b l e  a t t e m p t s  t o  r e s o l v e  t h e  c o m p l a i n t  

a b o a r d  s h i p  w i l l  be  m ade .  Maste r  to  be  a d v i s e d .

1 4 . 0 5  T h e  U n i o n  r e s e r v e s  t h e  r i g h t  t o  ta ke  e c o n o m i c  a c t i o n  a t  t h e  

t e r m i n a t i o n  o f  th e  c o n t r a c t  i f  n o  a g r e e m e n t  i s  r e a c h e d .



1 5 . 0 1  P e r s o n n e l  s h a l l  p e r f o r m  a l l  d u t i e s  as a s s i g n e d  by t h e i r  

s u p e r v i s o r s  i n c l u d i n g  d u t i e s  p r e v i o u s l y  d e s i g n a t e d  as p e n a l t y  wo rk .  

T h e  r a t e s  c o n t a i n e d  h e r e i n  r e f l e c t  c o m p e n s a t i o n  " i n  l i e u  o f "  

p e n a l t y  work ( e . g . ,  E n g i n e  D e p a r t m e n t  5U£ p e r  h o u r ,  Deck D e p a r t m e n t  

40<£ p e r  h o u r ,  Steward a n d  P u r s e r  D e p a r t m e n t  30<£ p e r  h o u r  w h i c h

h a s  b ee n  a d d e d  t o  t h e  r a t e s ) .  Where p o s s i b l e  and p r a c t i c a l ,  t h e

e m p l o y e r  w i l l  e q u a l i z e  t h e  a s s i g n m e n t  o f  t h e  fo r m e r  p e n a l t y  work.
%

T h i s  p r o v i s i o n  w i l l  be  r e v ie w e d  by  t h e  U n i o n  and  t h e  E m p l o y e r  a t  

t h e  c o n c l u s i o n  o f  t h e  f i r s t  y e a r  o f  t h e  c o n t r a c t .

1 5 . 0 2  S a f e  Work P r a c t i c e

( a )  No l a s h i n g  or  u n l a s h i n g  o f  v e h i c l e s  s h a l l  be d o n e  w h i l e  

t h e  v e s s e l  i s  underway e x c e p t  f o r  t h e  s a f e t y  o f  t h e  v e s s e l  and  

i t s  c a r g o .

( b )  A l l  work i n s i d e  t h e  e l e v a t o r  o r  d u m b - w a i t e r  s h a f t s  s h a l l  be  

a s s i g n e d  t o  a t  l e a s t  two u n l i c e n s e d  p e r s o n n e l .

( c )  O i l e r s  a n d  w ip e r s  s h a l l  n o t  work on l a d d e r s  o r  s t a g i n g  when 

p e r f o r m i n g  r o u t i n e  m a i n t e n a n c e  o r  s a n i t a r y  work when t h e  v e s s e l  i s  

underway .

( d )  T h e r e  s h a l l  be  no p a i n t i n g ,  s c r a p i n g ,  c h i p p i n g  or  s o o g y i n g  

from  a l a d d e r  o r  s c a f f o l d i n g  or  a n y  o t h e r  c o n t r i v a n c e  n e e d e d  w h i c h  

e l e v a t e s  th e  e m p l o y e e  a b o v e  t h e  d e c k  w h i l e  t h e  v e s s e l  i s  u nd er w a y .

( e )  T h e  E m p l o y e r  s h a l l  p r o v i d e  a s a f e t y  n e t  f o r  a l l  o v e r  t h e  s i d e
'r

p a i n t i n g  when th e  v e s s e l ' s  a t  dock s i d e .

( f )  No work s h a l l  be r e q u i r e d  to  be  p e r f o r m e d  on  t h e  s h i p ' s  

f u n n e l  or  s t a c k  w h i l e  m a in  e n g i n e s  a r e  i n  o p e r a t i o n  e x c e p t  i n  

e m e r g en c y .

Rule 15 - Working Conditions



( g )  T h e r e  s h a l l  be  no i n s i d e  p a i n t i n g  w i t h o u t  p r o p e r  v e n t i l a t i o n .

1 5 . 0 3  No s h i p  p a i n t i n g ,  s c a l i n g  o r  p r e p a r a t i o n  f o r  p a i n t i n g  w i l l  

be  p er fo r m e d  on  S u n d a y  o r  h o l i d a y s ,  o r  b e f o r e  6 : 0 0  a . m .  a n d  a f t e r  

6 : 0 0  p . m .  on week da ys .

1 5 . 0 4  Watchmen an d  p o r t e r s  s h a l l  n o t  be  r e q u i r e d  t o  d o  s u c h  work 

o r  o t h e r  d u t i e s  t h a t  ar e  n o r m a l l y  a s s i g n e d  t o  a b l e  b o d i e d  seamen

o r  o r d i n a r y  s e a m en .  O . S .  p o r t e r  on  crew on s e a s o n a l  b a s i s  may a l s o  

be  r e q u i r e d  t o  h a n d l e  l i n e s .

1 5 . 0 5  ( a )  O i l e r s  a n d  J u n i o r  E n g i n e e r s  may be r e q u i r e d  t o  p e r f o r m

n ormal  w i p e r  d u t i e s  on  t h e  M/V L e C O N T E  w i t h o u t  t h e  p ayment  o f

o v e r t i m e .

( b )  A l l  o t h e r  J u n i o r  E n g i n e e r s  o r  o i l e r s  s h a l l  n o t  be  r e q u i r e d  t o  

p a i n t  o r  s o o g y .

( c )  O i l e r s  may n o t  be r e q u i r e d  to  p e r f o r m  any  m a i n t e n a n c e  work 

w h i l e  on w a t c h .

1 5 . 0 6  ( a )  Any e m p l o y e e  may be t e m p o r a r i l y  a s s i g n e d  from  one  

p o s i t i o n  t o  a n o t h e r  o f  t h e  same or lo w e r  c l a s s i f i c a t i o n  i n  t h e  

same d e p a r t m e n t  w i t h o u t  a d d i t i o n a l  p a y ,  p r o v i d i n g  t h e  e m p l o y e e ' s  

e a r n i n g s  a r e  n o t  r e d u c e d  be lo w  t h a t  w h ic h  w o u l d  h a v e  b ee n  e a r n e d  

on  t h e  e m p l o y e e ' s  r e g u l a r  a s s i g n m e n t .  T h i s  r u l e  d o e s  n o t  a p p l y  

when t e m p o r a r i l y  a s s i g n e d  d u e  t o  t e m p or ary  l a y o f f s  s u c h  as 

o c c u r  v/hen v e s s e l s  g o  i n t o  s h i p y a r d  s t a t u s .

( b )  Stewards a s s i g n e d  t o  a c c o m p l i s h  work n o r m a l l y  p er fo r m e d  

by p o s i t i o n s  p a i d  a t  a h i g h e r  r a t e  o f  pay s h a l l  be  p a i d  a t  t h e  

h i g h e r  s c a l e  f o r  a l l  ho u r s  worked.  Steward d e p a r t m e n t  p e r s o n n e l  

a s s i g n e d  to  work a t  a h i ] h e r  c l a s s i f i c a t i o n  f o r  o n e  o r  more 

h o u r s  s h a l l  be  c om p en sated  a t  th e  h i g h e r  r a t e  o f  p a y  f o r  a l l  

s u c h  ho u r s  work ed.
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1 5 . 0 7  O n e  e m p l o y e e  from  t h e  deck  d e p a r t m e n t  and  o n e  fr om  t h e  

e n g i n e  d e p a r t m e n t  on a l t e r n a t e  b a s i s  and  o n e  e m p l o y e e  from

t h e  steward d e p a r t m e n t  w i l l  do  s a n i t a r y  work i n  * h e i r  r e s p e c t i v e  - 

a r e a s  i n  t h e  crew's h e a d ,  s ho w ers ,  and p a s s a g e  ways i n  c r e w 's  

q u a r t e r s  a n d  w i l l  be  a l l o w e d  two ( 2 )  ho ur s  d u r i n g  t h e i r  r e g u l a r  

work ho u r s  t o  p e r f o r m  t h i s  work.

1 5 . 0 8  E a c h  crew s h a l l  have  a d e s i g n a t e d  u n i o n  d e l e g a t e  t o  

c h e c k  o v e r t i m e  an d  any  pay d i s c r e p a n c i e s  and  t o  h a n d l e  l o c a l  

m i n o r  d i s p u t e s .  S h i p s '  d e l e g a t e s  w i l l  be  p r o v i d e d  a c o p y  o 

a n y  o f f i c e  d i r e c t i v e  p e r t a i n i n g  t o  c h a n g e s  t o  work r u l e s  o r  

c o n d i t i o n s  o f  e m p l o y m e n t .

1 5 . 0 9  A m in im u m  o f  t h r e e  ( 3 )  deck p e r s o n n e l  s h a l l  be a s s i g n e d  

t o  h e a d l i n e  and  a m in im u m  o f  two ( 2 )  e m p l o y e e s  s h a l l  be  a s s i g n e d  

t o  t h e  s t e r n l i n e  and  t o  t h e  s p r i n g l i n e  (a t o t a l  o f  s e v e n  ( 7 )  

d ec k  p e r s o n n e l ) ,  b o t h  i n  t y i n g  up  and  l e t t i n g  g o ,  e x c e p t  a t  

P r i n c e  R u p e r t .  A d d i t i o n a l  deck  p e r s o n n e l  w i l l  be  u s e d  a t  t h e  

d i s c r e t i o n  o f  t h e  m astr , - .

1 5 . 1 0  T a k i n g  s h i p ' s  b u n k e r s ,  f u e l  o i l ,  l u b e  o i l ,  a n d  f r e s h  

w at er  s h a l l  be  t h e  d u t i e s  o f  t h e  j u n i o r  e n g i n e e r  a n d  w i p e r .

1 5 . 1 1  No s t r i p p i n g  o r  w a x in g  s h a l l  be  r e q u i r e d  on S u n d a y s  o r  

h o l i d a y s ,  e x c e p t  when a v e s s e l  ha s a l a y - o v e r  o f  s u f f i c i e n t  

l e n g t h  t o  p e r m i t  s u c h  work.  Any e m p l o y e e s  r e q u i r e d  t o  p e r f o r m  

s u c h  work s h a l l  have  a n o t h e r  day o f  t h e  week (o r  t h e  n e x t  v/eekf

i f  t h e  work i s  p er f o r m e d  on t h e  l a s t  d ay  o f  K i e ; w e e k )  when n o
*

s u c h  work s h a l l  be  r e q u i r e d  o f  them.

1 5 . 1 2  D u r i n g  t h e  peak meal  ho ur s  o n e  ( 1 )  a d d i t i o n a l  e m p l o y e e  

s h a l l  be  a s s i g n e d  when r e q u i r e d  to  a s s i s t  t h e  crew w a i t e r .
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1 5 . 1 3  Crew members c a l l e d  o u t  f o r  th e  t i e - u p - a n d - l e t - g o  s h a l l  

a s s i s t  w i t h  l o a d i n g  a n d  u n l o a d i n g  a n d  l a s h i n g  o f  v a n s  as 

n e c e s s a r y ,  a n d  may be u s ed  f o r  o t h e r  d u t i e s  as r e q u i r e d  e x c e p t  

f o r  p a i n t i n g  a n d  s o o g y i n g .

1 5 . 1 4  O n l y  s a n i t a r y  work s h a l l  be p er f o r m e d  on  S u n d a y s  and  

h o l i d a y s  a n d  between t h e  h o u r s  o f  6 : 0 0  p . m .  a n d  6 : 0 0  a . m .

S u c h  work s h a l l  c o n s i s t  o f  t h e  f o l l o w i n g :

C l e a n i n g  p i l o t  h o u s e  and  p i l o t  h o u s e  w in d o w s ;

C l e a n i n g  cre w's  p a s s a g e w a y s ;

C l e a n i n g  crew 's  h e a d  an d  s h o w ers ;

C l e a n i n g  s t a i r  w e l l s ;

H o s i n g  down c a r  d e c k ;

D u m p i n g  r e f u s e  b u c k e t s ;

S w e e p i n g  a n d  m o p p i n g  f l o o r  p l a t e s ;

C l e a n i n g  up  l o o s e  o i l .

T h i s  r u l e  d o e s  n o t  a p p l y  to  p e r s o n s  e n g a g e d  s o l e l y  f o r  t h e  

p u r p o s e  o f  s e r v i c i n g  th e  p a s s e n g e r s  o r  crew;  n o r  e m p l o y e e s  e n g a g e d  

i n  work i n  c o n n e c t i o n  w i t h  n a v i g a t i o n ,  l o a d i n g  or  u n l o a d i n g ,  

t y i n g  up  an d  u n t y i n g  t h e  v e s s e l ,  o r  normal  d u t i e s  p e r f o r m e d  by 

t h e  j u n i o r  e n g i n e e r .

1 5 . 1 5  On g o i n g  t o  S e a t t l e  f o r  a n n u a l  l a y - u p  p e r i o d s ,  crew 

members may a r r a n g e  t o  t r a d e  w i t h  a n o t h e r  crew member on  

a n o t h e r  v e s s e l  p r o v i d i n g  no o v e r t i m e  o r  s h o r t a g e  p a y  s h a l l  be  

p a i d  by t h e  E m p l o y e r  f o r  s u c h  t r a d e  and  a n y  s u c h  a r r a n g e m e n t  

w i l l  be  m u t u a l l y  a g r e e d  to  i n  w r i t i n g  by t h e  e m p l o y e e s  i n v o l v e d  

a n d  t h e  E m p l o y e r .  R e a s o n a b l e  a d v a n c e  n o t i c e  s h a l l  be  g i v e n  

t h o s e  p e r s o n n e l  a f f e c t e d .
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R u l e  1 5  -  W or k in g  C o n d i t i o n s  ( C o n t i n u e d )

1 5 . 1 5  I n  t h e  e v e n t  p a y  c hec k s  a r e  d e l a y e d ,  e m p l o y e e s  may be 

g r a n t e d  a S e a m a n ' s  draw i n  an  am ou nt  n o t  to  e x c e e d  8 0 %  o f  t h e  

g r o s s  s t r a i g h t  t i m e  wage- . .ue a t  t h e  t i m e  o f  t h e  draw.

f



1 5 . 0 1  When v e s s e l s  ar e  t i e d  up  and  w atch es a r e  b r o k e n  s u c h  as a t  

a s h i p y a r d  o r  t i e - u p  t e r m i n a l ,  t h e  r e g u l a r  crew members s h a l l  

work a f o r t y  (4 0)  h o u r  work week.  T h e  c h a n g e  i n  work s c h e d u l e s  ' 

fr om  s h i p ' s  watch t i m e  t o  s h i p y a r d  o r  t i e - u p  t i m e  s h a l l  o c c u r  a t  

che n e a r e s t  n o o n  o r  m i d n i g h t  t h a t  t h e  v e s s e l  l e a v e s  o r  e n t e r s

s r v i c e .  D u r i n g  su c h  p e r i o d s ,  m in im u m  g u a r a n t e e  as  p r o v i d e d  f o r  

i n  R u l e  25 s h a l l  a p p l y .

1 6 . 0 2  A l l  t i m e  worked d u r i n g  a f o r t y  (40)  h o u r  work week a s s i g n m e n t  

i n  e x c e s s  o f  e i g h t  ( 8 )  h o u r s  p e r  d ay  or  f i v e  ( 5 )  d ay s  o f  f o r t y

(4 0)  h o u r s  a week s h a l l  be  p a i d  a t  t h e  o v e r t i m e  r a t e  o f  o n e  and 

o n e - h a l f  ( 1  1 / 2 )  t i m e s  t h e  s t r a i g h t  t i m e  r a t e  o f  p a y .  I n  c o m p u t i n g  

w e e k ly  h o u r s ,  t h e  s h i p ' s  watch t i m e  o n  t h e  84 h o u r  work week 

s c h e d u l e  a n d  s h i p y a r d  o r  t i e - u p  t i m e  on t h e  f o r t y  (4 0)  h o u r  week 

s c h e d u l e  s h a l l  n o t  be  c o m b i n e d .  Upo n  l e a v i n g  s h i p y a r d  o r  t i e - u p  

s t a t u s ,  o v e r t i m e  f o r  sea t i m e  w i l l  commence a f t e r  c o m p l e t i o n  o f  

t h e  r e g u l a r  seve n  d ay  (84)  h o u r  work week.

1 6 . 0 3  Any crew members a s s i g n e d  t o  v e s s e l s  w h ic h  a r e  t i e d - u p  a t  

s h i p y a r d s  o r  t i e - u p  t e r m i n a l s  who a r e  w o r k in g  a f o r t y  (40)  h o u r  

week p e r f o r m i n g  r e p a i r s ,  m a i n t e n a n c e  work ,  m a i n t a i n i n g  h e a t i n g ,  

a n d  m a i n t a i n i n g  s h i p ' s  s e c u r i t y  o v e r  weekends may be a s s i g n e d  t o  

work p e r i o d s  o f  f i v e  ( 5 )  c o n s e c u t i v e  days o n  d u t y  an d  two (2 )  

c o n s e c u t i v e  days o f f  d u t y  and  w i l l  n o t  r e c e i v e  o v e r t i m e  p e n a l t y  

p ay  as  s u c h  f o r  w o r k in g  S a t u r d a y  o r  S u n d a y .  I f  c a l l e d  b ac k  on 

t h e i r  a s s i g n e d  days o f f ,  t h e y  w i l l  be  p a i d  a t  t h e  o v e r t i m e  r a t e  

w i t h  a m in im um  o f  e i g h t  ( 8 )  h o u r s .  A s s i g n e d  days o f f  r e f e r  to  

t h e  two (2 )  c o n s e c u t i v e  d ay s  o f f  d u t y  o n l y .

Rule 16 - Shipyard and Terminal Work



R u l e  1 6  -  S h i p y a r d  a n d  T e r m i n a l  Work ( C o n t i n u e d )

1 5 . 0 4  ( a )  On  v e s s e l s  w i t h  a d e q u a t e  o r  s u f f i c i e n t  s t a t e r o o m s  a n d

num bers o f  crew q u a r t e r s ,  a l l  I . B . U .  crew members a s s i g n e d  t o  v e s s e l  

i n  s h i p y a r d  o r  l a y u p  s t a t u s  w i l l  be  a s s i g n e d  s i n g l e  o c c u p a n c y  

q u a r t e r s  d u r i n g  t h e  p e r i o d .

( b )  Crew members a s s i g n e d  t o  o c c u p y  p a s s e n g e r  s t a t e r o o m s  w i l l ,  

p r i o r  t o  m o v i n g  back t.o a s s i g n e d  crew q u a r t e r s ,  c l e a n  t h e  s t a t e r o o m  

u s e d  t o  t h e  s a t i s f a c t i o n  o f  t h e  c h i e f  m a t e ,  c h i e f  s t e w a r d ,  an d  

I . B . U .  s h i p  d e l e g a t e .

( c )  I t  i s  r e c o g n i z e d  o p e r a t i o n a l  r e q u i r e m e n t s  w i l l  n e c e s s i t a t e  

t h e  movement o f  crew members from  o n e  room t o  a n o t h e r  d u r i n g  

t h e  s h i p y a r d  p e r i o d .  A l s o ,  i t  may be n e c e s s a r y  t o  r e q u i r e  crew 

members to  d o u b l e  up  i n  th e  e v e n t  o f  m a j o r  r e p a i r s  o r  r e f u r b i s h m e n t .  

S h o u l d  t h e s e  e v e n t s  o c c u r  i t  i s  a g r e e d  t h a t  t h e r e  w i l l  be  no 

p e n a l t y  a g a i n s t  management f o r  t a k i n g  t h e s e  a c t i o n s .

( d )  A l l  r e v e n u e  s p a c e s  are  to  be v a c a t e d  p r o m p t l y  u p o n  n o t i f i c a t i o n  

by  manag em en t .  T h i s  w i l l  n o r m a l l y  be  o ne 'w eek  p r i o r  t o  r e t u r n i n g  

t h e  v e s s e l  t o  s e r v i c e .

1 6 . 0 5  No s h i p  h u l l  g r i n d i n g ,  c h i p p i n g  or  o t h e r w i s e  n o i s e  p r o d u c i n g  

work w i l l  be  a c c o m p l i s h e d  a f t e r  8 : 0 0  p . m .  a n d  b e f o r e  8 : 0 0  a . m .  on  

weekdays o r  on  S a t u r d a y  or  S u n d a y  v/hen crew members a r e  q u a r t e r e d  

a b o a r d  s h i p .  S a n i t a r y  system i s  to  be i n  o p e r a t i o n  n o  l a t e r  t h a n  

4 : 0 0  p . m .  o f  th e  same day o f  d r y d o c k i n g .

1 6 . 0 6  Crew work weeks ar e  to  be  r o t a t e d  a n n u a l l y  p r i o r  t o  v e s s e l s  

r e - e n t e r i n g  s e r v i c e  a f t e r  l a y - u p .  «



Rule 17 - Wage Schedule

1 7 . 0 1  E f f e c t i v e  J u l y  1 ,  1 9 7 5 :

M o n t h l y B i - W e e k l y S t r .  T im e O v e r t i m e
P o s i t i o n R a t e 'Rate H r l y .  R a t e R a t e  -

C h i e f  P u r s e r $ 2 1 8 2 . 1 8 $ 1 0 0 7 . 1 6 $ 1 1 . 9 9 $ 1 7 . 9 9
S e n i o r  A s s i s t a n t  P u r s e r 1 7 8 1 . 7 8 8 2 2 . 3 6 9 . 7 9 1 4 . 6 9

* J u n i o r  A s s i s t a n t  P u r s e r 1 5 6 8 . 8 4 7 2 4 . 0 8 8 . 6 2 1 2 . 9 3
A - B - B o s ' n 1 7 9 9 . 9 8 8 3 0 . 7 6 9 . 8 9 1 4 . 8 4
A b l e  Seaman 1 7 4 1 . 7 4 • 8 0 3 . 8 8 9 . 5 7 1 4 . 3 6
O r d i n a r y  Seaman 1 5 8 7 . 0 4 7 3 2 . 4 8 8 . 7 2 1 3 . 0 8

* 0 r d i n a r y  Seaman -  P o r t e r 1 5 8 7 . 0 4 7 3 2 . 4 8 8 . 7 2 1 3 . 0 8
*Watchman -  P o r t e r 1 5 8 7 . 0 4 7 3 2 . 4 8 8 . 7 2 1 3 . 0 8

O i l e r 1 7 5 9 . 9 4 8 1 2 . 2 8 9 . 6 7 1 4 . 5 1
* W ip e r 1 6 0 5 . 2 4 7 4 0 . 8 8 8 . 8 2 1 3 . 2 3

J u n i o r  E n g i n e e r 1 8 1 8 . 1 8 8 3 9 . 1 6 9 . 9 9 1 4 . 9 9
C h i e f  Steward 2 1 8 2 . 1 8 1 0 0 7 . 1 6 1 1 . 9 9 1 7 . 9 9
S e c o n d  Steward 1 7 8 1 . 7 8 8 2 2 . 3 6 9 . 7 9 1 4 . 6 9
S t o r e k e e p e r 1 6 8 7 . 1 4 7 7 8 . 6 8 9 . 2 7 1 3 . 9 1
C h i e f  C o ok 1 8 5 2 . 7 6 8 5 5 . 1 2 1 0 . 1 8 1 5 . 2 7
S e c o n d  Cook 1 6 9 0 . 7 8 7 8 0 . 3 6 9 . 2 9 1 3 . 9 4
A s s i s t a n t  S e c o n d  C o ok 1 5 6 8 . 8 4 7 2 4 . 0 8 8 . 6 2 1 2 . 9 3
N i g h t  C o o k  a n d  B a k e r 1 6 9 0 . 7 8 7 8 0 . 3 6 9 . 2 9 1 3 . 9 4
Stew ard  B a r t e n d e r 1 5 6 8 . 8 4 7 2 4 . 0 8 8 . 6 2 1 2 . 9 3
H e a d  W a i t e r 1 5 7 0 . 6 6 7 2 4 . 9 2 8 . 6 3 1 2 . 9 5

* W a it e r 1 4 5 0 . 5 4 6 6 9 . 4 8 7 . 9 7 1 1 . 9 6
Mess Steward 1 5 5 .  . 9 2 7 1 9 . 0 4 8 . 5 6 1 2 . 8 4
H e a d  Bed ro om  Steward 1 5 6 8 . 8 4 7 2 4 . 0 8 8 . 6 2 1 2 . 9 3
C a s h i e r 1 5 5 7 . 9 2 7 1 9 . 0 4 8 . 5 6 1 2 . 8 4

♦Steward 1 5 4 1 . 5 4 7 1 1 . 4 8 8 . 4 7 1 2 . 7 1
♦ C o c k t a i l  Steward 1 4 5 0 . 5 4 6 6 9 . 4 8 7 . 9 7 1 1 . 9 6

C h i e f  E n g i n e e r  -  M/V C H I L K A T  
C h i e f  C o o k  -  M/V C H I L K A T  1 7 9 4 . 5 2 8 2 8 . 2 4 9 . 8 6 1 4 . 7 9

* A b o v e  a r e  e n t r y  l e v e l  p o s i t i o n s .



Rule 17 - Wage Schedule

17.02 Effect ive July 1, 1976:

P o s i t i o n
M o n t h l y

R a t e
B i - W e e k l y

R ate
S t r .  T i m e  
H r l y .  R a t e

O v e r t i m e
R a t e

C h i e f  P u r s e r $ 2 3 2 7 . 7 8 $ 1 0 7 4 . 3 6 $ 1 2 . 7 9 $ 1 9 . 1 9
S e n i o r  A s s i s t a n t  P u r s e r 1 9 2 7 . 3 8 8 8 9 . 5 6 1 0 . 5 9 1 5 . 8 9

* J u n i o r  A s s i s t a n t  P u r s e r 1 7 1 4 . 4 4 7 9 1 . 2 8 9 . 4 2 1 4 . 1 3
A - B - B o s ' n 1 9 4 5 . 5 8 8 9 7 . 9 6 1 0 . 6 9 1 6 . 0 4
A b l e  Seaman 1 8 8 7 . 3 4 8 7 1 . 0 8 1 0 . 3 7  - 1 5 . 5 6
O r d i n a r y  Seaman 1 7 3 2 . 6 4 7 9 9 . 6 8 9 . 5 2 1 4 . 2 8

* 0 r d i n a r y  Seaman -  P o r t e r 1 7 3 2 . 6 4 7 9 9 . 6 8 9 . 5 2 1 4 . 2 8
*Watchman -  P o r t e r 1 7 3 2 . 6 4 7 9 9 . 6 8 9 . 5 2 1 4 . 2 8

O i l e r 1 9 0 5 . 5 4 8 7 9 . 4 8 1 0 . 4 7 1 5 . 7 1
* W iper 1 7 5 0 . 8 4 8 0 8 . 0 8 9 . 6 2 1 4 . 4 3

J u n i o r  E n g i n e e r 1 '6 3 .7 8 9 0 6 . 3 6 1 0 . 7 9 1 6 . 1 9
C h i e f  Steward 2: 3 7 . 7 8 1 0 7 4 . 3 6 1 2 . 7 9 1 9 . 1 9
S e c o n d  Steward 1 9 2 7 . 3 8 8 8 9 . 5 6 1 0 . 5 9 1 5 . 8 9
S t o r e k e e p e r 1 8 3 2 . 7 4 8 4 5 . 8 8 1 0 . 0 7 1 5 . 1 1
C h i e f  C o o k 1 9 9 8 . 3 6 9 2 2 . 3 2 1 0 . 9 8 1 6 . 4 7
S e c o n d  Cook 1 8 3 6 . 3 8 8 4 7 . 5 6 1 0 . 0 9 1 5 . 1 4
A s s i s t a n t  S e c o n d  Cook 1 7 1 4 . 4 4 7 9 1 . 2 8 9 . 4 2 1 4 . 1 3
N i g h t  C o ok  a n d  Bak er 1 8 3 6 . 3 8 8 4 7 . 5 6 1 0 . 0 9 1 5 . 1 4
Stew ard  B a r t e n d e r 1 7 1 4 . 4 4 7 9 1 . 2 8 9 . 4 2 1 4 . 1 3
H e a d  W a i t e r 1 7 1 6 . 2 6 7 9 2 . 1 2 9 . 4 3 1 4 . 1 5

*W a i t e r 1 5 9 6 . 1 4 7 3 6 . 6 8 8 . 7 7 1 3 . 1 6
Mess Steward 1 7 0 3 . 5 2 7 8 6 . 2 4 9 . 3 6 1 4 . 0 4
H e a d  Bedro om  Steward 1 7 1 4 . 4 4 7 9 1 . 2 8 9 . 4 2 1 4 . 1 3
C a s h i e r 1 7 0 3 . 5 2 7 8 6 . 2 4 9 . 3 6 1 4 . 0 4

*Steward 1 6 8 7 . 1 4 7 7 8 . 6 8 9 . 2 7 1 3 . 9 1
* C o c k t a i l  Steward 1 5 9 6 . 1 4 7 3 6 . 6 8 8 . 7 / 1 3 . 1 6

C h i e f  E n g i n e e r  -  M/V C H I L K A T  
C h i e f  C o ok  -  M/V C H I L K A T 1 9 4 0 . 1 2 8 9 5 .4 4 1 0 . 6 6 1 5 . 9 9

* A b o v e  ar e  e n t r y  l e v e l p o s i t i o n s .

1 7 . 0 3  I n  th e  e v e n t  t h e  i n c r e a s e  i n  t h e  c o n s u m e r  p r i c e  i n d e x  f o r  
A n c h o r a g e  A l a s k a  ( 1 9 6 7  = 1 0 0 )  f o r  t h e  p e r i o d  J u l y  1 ,  1 9 7 5  t h r o u g h  
J u n e  3 0 ,  19 7 7  e x c e e d s  t h i r t y - f i v e  ( 3 5 )  p o i n t s ,  wage r a t e s  s h a l l  be 
f u r t h e r  a d j u s t e d  by t h e  f o r m u l a  o f  $ . 0 1  p er  h o u r  f o r  e a c h  2 / 1 0  o f  
a p o i n t  i n c r e a s e  to  a maximum o f  f i f t y - f i v e  p o i n t s .  T h i s  a d j u s t m e n t  
s h a l l  be  p a i d  b e g i n n i n g  J u l y  1 ,  1 9 7 7 .



R u l e  1 8  -  H o u r s

1 8 . 0 1  T w e l v e  ( 1 2 )  h o u r s  s h a l l  c o n s t i t u t e  a d a y ' s  work.  Th e  

d a i l y  h o u r s  f o r  watch s t a n d e r s  s h a l 1 be  d i v i d e d  i n t o  se a  watches  

o f  s i x  (6 )  h o u r s  on  d u t y  f o l l o w e d  by s i x  ( 6 )  h o u r s  o f f  d u t y .

1 8 . 0 2  Day Crew Members -  T w e l v e  H o u r s .  Tv/elve ( 1 2 )  c o n s e c u t i v e  

h o u r s  s h a l l  c o n s t i t u t e  a d a y ' s  wo rk ,  e x c e p t  stew ar ds  d e p a r t m e n t  

e m p l o y e e s  who may work t w e l v e  ( 1 2 )  ho ur s  a d a y  b r o k e n  i n t o  any  

t h r e e  ( 3 )  work s h i f t s  w i t h  a m in im um  b re ak  o f  two ( 2 )  h o u r s  

between  s h i f t s .  Days  o n  d u t y  a n d  days o f f  d u t y  s h a l l  be  t h e  same 

a s  t h e  watch s t a n d i n g  crew members.  A d e t a i l e d  w e e k ly  s c h e d u l e  o f  

h o u r s  on d u t y  an d  o f f  o f  e a c h  t v / e lv e - h o u r  e m p l o y e e  i n  t h e  stewards  

d e p a r t m e n t  s h a l l  be  p o s t e d  f o r  t h e  f o l l o w i n g  v/eek by t h e  c h i e f  

s t e w a r d .  T h e  s c h e d u l e  s h a l l  be p o s t e d  on t h e  l a s t  d a y  o f  t h e  

s e v e n - d a y  work v/eek.



1 9 . 0 1  Two c o m p l e t e  crews s h a l l  be  a s s i g n e d  t o  e a c h  v e s s e l  w i t h  

t h e  work d ay s  d i v i d e d  e v e n l y  d u r i n g  e ach  y e a r  b etw ee n  t h e  two 

crews as n e a r l y  as p r a c t i c a b l e .  E a c h  crew w i l l  work o n e  week 

( s e v e n  c o n s e c u t i v e  d a y s )  f o l l o w e d  b y  one  week o f f  d u t y  w i t h  t h e  

a l t e r n a t e  crew r e l i e v i n g .  T h e  p r o v i s i o n s  o f  t h i s  r u l e  s h a l l  n o t  

a p p l y  t o  s h i p y a r d  o r  t i e - u p  t i m e .

Rule 19 - Monthly Work



2 0 . 0 1  E m erg en c y  s e r v i c e  s u c h  as c o l l i s i o n ,  b r e a k d o w n ,  s t a n d i n g  

t o  a n d  r e n d e r i n g  a i d  t o  a n o t h e r  v e s s e l  o r  p a r t i e s  i n  d i s t r e s s  

s h a l l  n o t  be  c o n s i d e r e d  o v e r t i m e .  T h e  a d d i t i o n a l  h o u r a g e  s h a l l  ' 

b e  p a i d  f o r  o n l y  a t  t h e  s t r a i g h t  t i m e  r a t e .  Any l a t e  a r r i v a l  a t  

crew c h a n g e  p o r t s  d u e  to  s u c h  em erg en cy  s e r v i c e  i s  i n c l u d e d  and  

t h e  s t r a i g h t  t i m e  r a t e ,  to  t h e  e x t e n t  o f  t h e  e m e r g en c y  s e r v i c e  

r e n d e r e d  as  i n d i c a t e d  i n  t h e  s h i p *s l o g ,  s h a l l  be  p a i d  t o  t h o s e  

crewmen h e l d  o v e r  on  d u t y .  Breakdown s h a l l  be  d e f i n e d  as r e n d e r i n g  

v e s s e l  d ea d  i n  t h e  water o r  l o s s  o f  a l l  m a i n  p r o p u l s i o n .  E m e r g e n c y  

s e r v i c e  s h a l l  c o n t i n u e  o n l y  u n t i l  v e s s e l s  a r e  i n  s a f e  m o o r ag e  

a t  a d oc k  o r  a t  s a f e  a n c h o r a g e .

Rule 20 - Emergency Service



Rule 21

2 1 . 0 1  VJhen a v e s s e l  i s  d e l a y e d  f o r  any r e a s o n  o t h e r  t h a n  " E m e r g e n c y  

S e r v i c e "  i n  e x c e s s  o f  o ne  h o u r  a f t e r  th e  s c h e d u l e d  t i m e  o f  a r r i v a l  

a t  c h a n g e  p o r t s ,  s u c h  d e l a y  s h a l l  be  termed a " L a t e  A r r i v a l " .  

S c h e d u l e d  t i m e  o r  a r r i v a l  s h a l l  be  o ne  h o u r  b e f o r e  t h e  p u b l i s h e d  

d e p a r t u r e  t i m e  from e ach  p o r t .  T h e  ho ur s i n v o l v e d  i n  s u c h  d e l a y s  

s h a l l  be  d e t e r m i n e d  by t h e  Deck L o g .  T o t a l  h o u r s  s h a l l  be  c a l c u l a t e d  

from t h e  s c h e d u l e d  t i m e  o f  a r r i v a l .

2 1 . 0 2  P e r s o n n e l  s c h e d u l e d  to  be  r e l i e v e d  a t  t h e i r  c h a n g e  p o r t  

w i l l  be  p a i d  o v e r t i m e  r a t e  o f  p ay  f o r  t h a t  p o r t i o n  o f  t h e  L a t e  

A r r i v a l  p e r i o d  t h a t  t h e y  a r e  on  d u t y  and s t r a i g h t  t i m e  f o r  t h a t  

p e r i o d  t h a t  t h e y  a r e  o f f  d u t y  w i t h  t h e  f o l l o w i n g  l i m i t a t i o n .

( a )  T w e l v e  h o u r s '  p a y  o f  e i t h e r  s c a l e  or  c o m b i n a t i o n  t h e r e o f  

s h a l l  c o n s t i t u t e  a d a y ' s  p a y .

( b )  f i o n - w a t c h s t a n d e r s  s h a l l  be p a i d  on  t h e  b a s i s  o f  o n e - h a l f  t h e  

d e l a y  a t  s t r a i g h t  t i m e  an d  o n e - h a l f  a t  o v e r t i m e ,  u n l e s s  p r o o f  o f  

t i m e  a c t u a l l y  worked i s  i n  e x c ess  o f  o n e - h a l f  t h e  d e l a y  p e r i o d .

I n  t h a t  c a s e ,  t h e  o v e r t i m e  w i l l  a p p l y  to t h e  t i m e  w o r k e d .  When 

d e l a y  t o t a l s  an  odd number o f  h o u r s ,  th e  o d d  h o u r  w i l l  be  r e g a r d e d  

as  o v e r t i m e .

(c )  T h e  f o r e g o i n g  a p p l i e s  t o  d e l a y s  o f  tv/elve h o u r s  o r  l e s s .

D e l a y s  o v e r  t w e lv e  h o u r s  w i l l  be  h a n d l e d  u n d e r  r e g u l a r  c a l l  b ac k  

o r  o v e r t i m e  r u l e s  f o r  th e  e n t i r e  L a t e  A r r i v a l .

- Late A r r ival



Rule 22

<

2 2 . 0 1  O v e r t i m e  s h a l l  be t i m e  and  o n e - h a l f  ( 1  1 / 2 )  t i m e s  t h e  

s t r a i g h t  t i m e  h o u r l y  r a t e .  When a crew member i s  c a l l e d  b a c k  t o  

work i n  a d v a n c e  o f  r e g u l a r  s t r a i g h t  t i m e  an d  o v e r t i m e  i s  e x t e n d e d *  

i n t o  s t r a i g h t  t i m e ,  o r  i s  r e q u i r e d  t o  work b e y o n d  n or m al  s t r a i g h t  

t i m e  an d  s t r a i g h t  t i m e  i s  e x t e n d e d  i n t o  o v e r t i m e ,  t h e  m in im u m  

o v e r t i m e  p ay m ent  s h a l l  be  o n e  h o u r .  When crew members a r e  r e l e a s e d  

from  d u t y  h a v i n g  c o m p l e t e d  t h e i r  r e g u l a r  watch a n d  a r e  c a l l e d

b a c k  to  work a n d  a r e  r e l e a s e d  b e f o r e  t h e i r  n e x t  watch  c om m enc e s ,  

t h e  m in im u m  o v e r t i m e  p ay m ent  s h a l l  be two ( 2 )  h o u r s .  O v e r t i m e  

payment s i n  e x c e s s  o f  t h e  m in im u m  p r o v i d e d  f o r  i n  t h i s  A g r e e m e n t  

s h a l l  be  c om p u t ed  i n  o n e - h o u r  p e r i o d s .  When crew members a r e  

on  o v e r t i m e  an d  a r e  r e l e a s e d  from d u t y  w i t h  l e s s  t h a n  o n e  h o u r  

p r i o r  t o  g o i n g  o n  watch a t  s t r a i g h t  t i m e ,  t i m e  s h a l l  run  c o n t i n u o u s l y .  

O f f  watch o v e r t i m e  s h a l l  commence when a crew member i s  c a l l e d  

o u t ,  a n d  t h e  crew member s h a l l  be  c a l l e d  a t  l e a s t  t h i r t y  ( 3 0 )  

m i n u t e s  b e f o r e  work com mences.  When t h e  d e c k  crew i s  c a l l e d  o u t  

f o r  m o o r i n g  o f  t h e  v e s s e l ,  a c t u a l  t i m e  crew i s  c a l l e d  s h a l l  be  e n t e r e d  

i n  t h e  s h i p ' s  l o g  f o r  use i n  c o m p i l i n g  p r o p e r  t i m e  s h e e t  e n t r i e s .

Crews s h a l l  r e m a in  on  c a l l  o u t  s t a t u s  u n t i l  r e l e a s e d  by  t h e  m a s t e r  

a f t e r  l i n e  stowag e and  s e c u r e d  f o r  s e a .

2 2 . 0 2  When a r e g u l a r l y  a s s i g n e d  e m p lo y e e  has worked a r e g u l a r l y  

a s s i g n e d  week ( s e v e n  c o n s e c u t i v e  d a y s )  and  i s  r e q u i r e d  t o  work 

d u r i n g  t h e  e m p l o y e e ' s  a s s i g n e d  week o f f  (s e v e n  c o n s e c u t i v e  d a y s ) ,  

t h e  e m p l o y e e  s h a l l  be p a i d  a t  t h e  o v e r t i m e  r a t e  o f  t i m e  and  o n e -  

h a l f  ( 1  1 / 2 )  f o r  t h e  t i m e  wo rk ed ,  w i t h  a m in im um  o f  t w e lv e  ( 1 2 )  

h o u r s  a t  o v e r t i m e  r a t e .  T h i s  min imum  d o e s  n o t  a p p l y  when t h e r e

i s  a s c h e d u l e  c h a n g e  o r  a c h a n g e  i n  c h a n g e  p o r t s .  I n  t h e s e  c a s e s ,

- Overtime



t h e  e m p l o y e r  w i l l  s t a r t  t h e  work week w i t h  t h e  s t a n d a r d  s i x  h o u r s  

S e e  e x c e p t i o n  i n  R u l e  2 6 . 0 4 ) .  When an e m p l o y e e  i s  a s s i g n e d  t o  a 

p e r m a n e n t  u p g r a d e  p o s i t i o n ,  t h i s  r u l e  s h a l l  n o t  a p p l y  f o r  th e  

f i r s t  c o n s e c u t i v e  s ev en  ( 7 )  d ay  p e r i o d .

2 2 . 0 3  T h e  E m p l o y e r  a g r e e s  to  make e v e r y  e f f o r t  t o  e q u a l i z e  

o v e r t i m e  e a r n i n g s  between e m p l o y e e s .
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R u l e  23 -  V a c a t i o n s

2 3 . 0 1  Crew members who ha ve  c o m p l e t e d  o n e  ( 1 )  y e a r  o f  c o n t i n u o u s  

s e r v i c e  s h a l l  be  a l l o w e d  e i g h t y - f o u r  (8 4)  ho u r s  o f f  w i t h  p a y .

Crew members who have  c o m p l e t e d  two (2 )  y e a r s  o f  c o n t i n u o u s  

s e r v i c e  s h a l l  be  a l l o w e d  o n e  h u n d r e d  s i x t y - e i g h t  ( 1 6 8 )  h o u r s  o f f  

w i t h  p a y .  Crew members who h ave  c o m p l e t e d  t h r e e  ( 3 )  y e a r s  o f  

s e r v i c e  s h a l l  be  a l l o w e d  two h u n d r e d  f i f t y - t w o  ( 2 5 2 )  h o u r s  o f f  

w i t h  p a y .  Crew members who h ave  c o m p l e t e d  f o u r  (4 )  y e a r s  o f  

c o n t i n u o u s  s e r v i c e  s h a l l  be  a l l o w e d  t h r e e  h u n d r e d  t h i r t y - s i x  

( 3 3 6 )  h o u r s  o f f  w i t h  p a y .  Crew members who ha ve  c o m p l e t e d  f i v e

( 5 )  y e a r s  o f  c o n t i n u o u s  s e r v i c e  s h a l l  be  a l l o w e d  f o u r  h u n d r e d  

twenty (4 20)  h o u r s  o f f  w i t h  p a y .  Crew members who h a v e  c o m p l e t e d  

s e v e n  ( 7 )  y e a r s  o f  c o n t i n u o u s  s e r v i c e  s h a l l  be  a l l o w e d  f i v e  

h u n d r e d  f o u r  (5 04)  h o u r s  o f f  w i t h  p a y .  Crew members who have  

c o m p l e t e d  t e n  ( 1 0 )  y e a r s  o f  c o n t i n u o u s  s e r v i c e  s h a l l  b e  a l l o w e d  

f i v e  h u n d r e d  e i g h t y - e i g h t  ( 5 8 8 )  h o u r s  o f f  w i t h  p a y .

2 3 . 0 2  D u r i n g  p e r i o d s  o f  l a y - u p  o f  v e s s e l s  crew members w i t h  

g r e a t e r  am ou nt s o f  v a c a t i o n  may be r e q u i r e d  by t h e  U n i o n  to  

u t i l i z e  t h i s  t i m e  i n  o r d e r  t o  p e r m i t  o t h e r  members t o  r e m a i n  

e m p l o y e d .

2 3 . 0 3  No crew member s h a l l  l o s e  a n y  v a c a t i o n  b e n e f i t  by  r e a s o n  

o f  i l l n e s s  o r  m u t u a l l y  a g r e e d  l e a v e  o f  a b s e n c e ,  a n d  i f  any  o n e  o f  

t h e s e  o c c u r ,  t h e  crew member s h a l l  be  p a i d  f o r  a c c u m u l a t e d  v a c a t i o n  

b e n e f i t s  on a pro  r a t a  b a s i s .  T h e  v a c a t i o n  s h a l l  be  t a k e n  a t  a 

t i m e  t h a t  i s  m u t u a l l y  a g r e e a b l e  t o  th e  E m p l o y e r  a n d  t h e  crew 

member.  U n d e r  no  c i r c u m s t a n c e s  s h a l l  an  e m p l o y e e  a c c e p t  pay i n



l i e u  o f  t i m e  o f f .  I n  c a s e  o f  an  e m p l o y e e  t e r m i n a t i n g  s e r v i c e s  a t  

a n y  t i m e  a f t e r  t h e  e m p l o y e e ' s  i n i t i a l  t w e lv e  ( 1 2 )  m o n t h ' s  e m p l o y m e n t ,  

t h e  e m p l o y e e  s h a l l  r e c e i v e  w ha t ev e r  v a c a t i o n  t h e  e m p l o y e e  has 

a c c r u e d  on  t h e  b a s i s  o f  o n e - t w e l f t h  ( 1 / 1 2 )  o f  t h e  e m p l o y e e ' s  f u l l  

v a c a t i o n  f o r  e a c h  month  o f  e m p l o y m e n t .

2 3 . 0 4  P a r t  t i m e ,  o r  r e l i e f  e m p l o y e e s  who h a v e  a c c u m u l a t e d  a 

t o t a l  o f  1 6 0 0  s t r a i g h t  t i m e  h o u r s  w i t h i n  a n y  t w e l v e  ( 1 2 )  month 

p e r i o d  from  d a t e  o f  o r i g i n a l  h i r e  may a p p l y  f o r  p ay m e n t  o r  c r e d i t  

o f  v a c a t i o n  b e n e f i t s  a s  f o l l o w s :  Sev e n  ( 7 )  h o u r s  v a c a t i o n

c r e d i t  w i l l  be  e a r n e d  f o r  e a c h  1 6 8  s t r a i g h t  t i m e  h o u r s  s o  a c c u m u l a t e d .  

V a c a t i o n  i n  s u c c e s s i v e  y e a r s  s h a l l  be  a t  t h e  m o n t h l y  r a t e  f o r  

r e g u l a r  e m p l o y e e s  as s t a t e d  i n  R u l e  2 3 . 0 1 .  V a c a t i o n  b e n e f i t s  

awarded u n d e r  t h i s  r u l e  w i l l  n o t  be  c o n s t r u e d  as  e s t a b l i s h i n g  

s e n i o r i t y  w h ic h  i s  s e p a r a t e l y  d e f i n e d  i n  R u l e  2 6 .  H o w e v e r ,  t o t a l  

a c c u m u l a t i o n  s h a l l  n o t  e x c e e d  t h o s e  o f  a r e g u l a r  e m p l o y e e .

2 3 . 0 5  E m p l o y e e s  l e a v i n g  o n  l e n g t h y  t i m e  o f f  w i t h  p ay  s h a l l  have  

t h e  o p t i o n  o f  r e c e i v i n g  r e g u l a r  p a y  che c k s  o r  a l u m p  sum p r i o r  t o  

g o i n g  on  l e a v e  w i t h  p r o p e r  a d v a n c e  n o t i c e .

2 3 . 0 6  V a c a t i o n s  s h a l l  be  g i v e n  as  s c h e d u l e d  f o l l o w i n g  n o t i f i c a t i o n

o f  t h e  u n i o n  v a c a t i o n  c o m m i t t e e  a n d  t h e  e m p l o y e r ' s  r e p r e s e n t a t i v e

w o r k in g  i n  u n i s o n  t o  a r r i v e  a t  t h e  i n d i v i d u a l ' s  v a c a t i o n  d a t e s

T h i s  pro gr am w i l l  p r o v i d e  v a c a t i o n  r e l i e f  p e r s o n n e l  who s h a l l  be

p a i d  a t  t h e  r a t e  o f  t h e  h i g h e s t  r a t i n g  t h e  e m p l o y e e  r e l i e v e s .

T h e s e  r e l i e f  p e r s o n n e l  s h a l l  have  a s c h e d u l e  a n d ' r e l i e v e  f o r  v a c a t i o n s
♦

t h r o u g h o u t  t h e  y e a r ,  a n d  s h a l l  n o t  be  removed from  t h e i r  v a c a t i o n
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R u l e  23 -  V a c a t i o n  ( C o n t i n u e d )

r e l i e v i n g  s c h e d u l e  u n l e s s  i l l .  I t  i s  t h e  i n t e n t  o f  t h e  v a c a t i o n  

p ro gr a m  t o  p r o v i d e  v a c a t i o n  r e l i e f  f o r  e a c h  y e a r ' s  a c c u m u l a t i o n  

o f  v a c a t i o n .  T o  p r o v i d e  t h e  a v a i l a b l e  work f o r c e ,  c e r t a i n  p o s i t i o n s  

s h a l l  be  d e s i g n a t e d  " v a c a t i o n  r e l i e f " .  E m p l o y e e s  a s s i g n e d  t h e s e  

p o s i t i o n s  may be r e q u i r e d  t o  work i r r e g u l a r  a s s i g n m e n t s  w i t h o u t  

t h e  b e n e f i t  o f  t h e  s c h e d u l e d  week o f f .  The  84 h o u r s  p a y p e r i o d  

g u a r a n t e e  s h a l l  a p p l y  t o  t h e s e  e m p l o y e e s  and  o v e r t i m e  s h a l l  be  

c om p ut ed  e a c h  s i x  m o n th s  fr om  t h e  d a t e  o f  a s s i g n m e n t .  T i m e  

worked i n  e x c e s s  o f  1 0 9 2  h o u r s  s h a l l  be  p a i d  as o v e r t i m e .  D a i l y  

o v e r t i m e ,  p e n a l t y  t i m e ,  l a t e  a r r i v a l  p a y ,  h o l i d a y  p ay  s h a l l  be  

p a i d  as e a r n e d  w i t h i n  t h e  p a y  p e r i o d .  T h i s  p r o v i s i o n  w i l l  be  

s u b j e c t  t o  r e v ie w  on J a n u a r y  1 ,  1 9 7 7 .



2 4 . 0 1  T h e  f o l l o w i n g  h o l i d a y s  s h a l l  be  r e c o g n i z e d  h o l i d a y s :  New

Y e a r ' s  D a y ,  L i n c o l n ' s  B i r t h d a y ,  W a s h i n g t o n ' s  B i r t h d a y ,  S e w ar d 's  

D a y ,  M e m o r ia l  D a y ,  I n d e p e n d e n c e  D a y ,  L a b o r  D a y ,  A l a s k a  D a y ,  

V e t e r a n ’ s D a y ,  T h a n k s g i v i n g  and  C h r i s t m a s  D a y ,  o r  o t h e r  d a y s  as  

may be d e c l a r e d  as l e g a l  h o l i d a y s  by t h e  P r e s i d e n t  o f  t h e  U n i t e d  

S t a t e s  o r  t h e  G o v e r n o r  o f  A l a s k a .

2 4 . 0 2  A l l  h o l i d a y s  s h a l l  be  g i v e n  o f f  w i t h  p ay  t o  crew members

s c h e d u l e d  t o  work an d  i f  r e q u i r e d  t o  work,  an  a d d i t i o n a l  d a y ' s  

p a y  s h a T l  be g r a n t e d  a t  t h e  O . T .  r a t e .

2 4 . 0 3  A l l  h o l i d a y s  w i l l  be p a i d  a t  t h e  1 2  h o u r  i . .  E m p l o y e e s  

r e q u i r e d  t o  work on a h o l i d a y  on  t h e i r  a s s i g n e d  d a y  o f f  w i l l  be  

p a i d  a t  t h e  o v e r t i m e  r a t e  a n d  i n  a d d i t i o n  s h a l l  be  g r a n t e d  o n e  

( 1 )  a d d i t i o n a l  d a y ' s  p a y  a t  s t r a i g h t  t i m e .  A s s i g n e d  day s  o f f  

i n c l u d e  t h e  e m p l o y e e ' s  s c h e d u l e d  week o f f  w h i l e  on  sea w atches  

a n d  h i s  s c h e d u l e d  two c o n s e c u t i v e  days o f f  w h i l e  a t  a s h i p y a r d  o r  

t i e - u p  t e r m i n a l  as  p r o v i d e d  f o r  i n  R u l e  1 6 , 0 3 ,  an d  v a c a t i o n  t i m e .  

A h o l i d a y  w h i c h  o c c u r s  w h i l e  e m o l o y e e  i s  on s i c k  l e a v e  a n d  o c c u r s  

w i t h i n  what w o u ld  h a v e  b e e n  h i s  normal  work week s h a l l  be  p a i d  

t w e lv e  ( 1 2 )  h o u r s  f o r  t h e  d ay  a t  t h e  s t r a i g h t  t i m e  r a t e  a n d  s u c h

h o u r s  w i l l  n o t  be  c h a n g e d  to  s i c k  l e a v e .
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2 5 . 0 1  A l l  e m p l o y e e s  w o r k in g  r e g u l a r  a s s i g n m e n t s  as  p a r t  o f  t h e

crews s h a l l  r e c e i v e  i n  wages n o t  l e s s  t h a n  e i g h t y - f o u r  (84)  t i m e s

t h e  e m p l o y e e ' s  b a s i c  s t r a i g h t  t i m e  r a t e  f o r  e a c h  two v/eek pay 

p e r i o d .  H o l i d a y  Premium P a y ,  H o l i d a y  Pay d u r i n g  t h e  v/eek o f f ,  

o v e r t i m e  worked b ey o n d  t h e  b a s i c  s t r a i g h t  t i m e  d a y  a n d  t h e  p r e m iu m  

p o r t i o n  o f  o v e r t i m e  p a i d  f o r  e a r l y  c a l l  back s h a l l  be  p a i d  i n  

a d d i t i o n  t o  t h e  g u a r a n t e e .  The  a b o v e  s h a l l  n o t  a p p l y  t o  crew 

members e n g a g e d  as  e x t r a s  t o  r e l i e v e  crew members f o r  v a c a t i o n s ,  

i l l n e s s e s  or  l e a v e  o f  a b s e n c e .

2 5 . 0 2  Mimimum g u a r a n t e e  s h a l l  a p p l y  f o r  p e r i o d s  w h e r e i n  an 

e m p l o y e e  has b ee n  on s i c k  l e a v e .  S i c k  l e a v e  i s  t o  be  c o n s i d e r e d  

i n  t h e  same manner  as  t i m e  worked f o r  c a l c u l a t i n g  t h e  m in im um  

g u a r a n t e e .  M in im um g u a r a n t e e  i s  n o t  t o  be u s e d  as a s u b r t i t u t e  

f o r  s i c k  l e a v e  and  w i l l  n o t  be p a i d  u n l e s s  t h e  e m p l o y e e  has 

s u f f i c i e n t  s i c k  l e a v e  a c c r u e d  to  c o v e r  a l l  h o u r s  t h a t  he  w o u l d  

n o r m a l l y  work were he n o t  on s i c k  l e a v e .  T h i s  i s  n o t  t o  be  c o n s t r u e d  

a s  t o  a p p l y  t o  any o t h e r  form o f  l e a v e .

2 5 . 0 3  When a r e l i e f  i s  d i s p a t c h e d  and  r e p o r t s  t o  a j o b ,  he s h a l l

be  g u a r a n t e e d  a m in im um  o f  a f u l l  day s  p a y .
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2 5 . 0 1  T h e  Company r e c o g n i z e s  th e  p r i n c i p l e  o f  s e n i o r i t y  i n  t h e  

a d m i n i s t r a t i o n  o f  p r o m o t i o n s ,  t r a n s f e r s ,  l a y - o f f s  a n d  r e - c a l l s .

I n  t h e  a p p l i c a t i o n  o f  s e n i o r i t y  u n d e r  t h i s  r u l e ,  i f  an  e m p l o y e e  . 

has t h e  n e c e s s a r y  q u a l i f i c a t i o n s  an d  t h e  a b i l i t y  t o  p e r f o r m  i n  

a c c o r d a n c e  w i t h  t h e  j o b  r e q u i r e m e n t s ,  s e n i o r i t y  s h a l l  p r e v a i l .

2 6 . 0 2  T h e r e  s h a l l  be  t h r e e  ( 3 )  c a t e g o r i e s  o f  s e n i o r i t y  -  j o b  - 

s e n i o r i t y ,  d e p a r t m e n t  s e n i o r i t y  and  company s e n i o r i t y .

( a )  Jo b  s e n i o r i t y  i s  t h e  l e n g t h  o f  s e r v i c e  i n  a g i v e n  j o b  

c a t e g o r y .

( b )  D e p a r t m e n t  s e n i o r i t y  i s  t h e  l e n g t h  o f  s e r v i c e  w i t h i n  any 

o f  t h e  f o u r  s h i p b o a r d  d e p a r t m e n t s  -  D e c k ,  E n g i n e ,  Steward and  

P u r s e r s .

( c )  Company s e n i o r i t y  i s  th e  t o t a l  l e n g t h  o f  s e r v i c e  i n  t h e  

e m p l o y  o f  t h e  company  i n  any c l a s s i f i c a t i o n  c o v e r e d  by  t h i s  

a g r e e m e n t .

2 6 . 0 3  S e n i o r i t y  s h a l l  be com put ed  b e g i n n i n g  w i t h  t h e  i n i t i a l  

d a t e  o f  e n t r y  on t h e  p a y r o l l  and s h a l l  be  c u m u l a t i v e  u t i l i z i n g  

t h e  f o r m u l a  o f  one ( 1 )  p o i n t  f o r  ea ch  t h i r t y  ( 3 0 )  d a y  p e r i o d  

f o l l o w i n g  i n i t i a l  h i r e  i n  w h ic h  t h e  e m p l o y e e  i s  c o m p e n s a t e d  f o r

a m in im u m  o f  e i g h t y - f o u r  (84)  ho u r s  o f  p a y .  F o r  s e n i o r i t y  p u r p o s e s  

o n e  p o i n t  s h a l l  e q u a l  o n e  m o n t h .

( a )  J o b  s e n i o r i t y  i s  e s t a b l i s h e d  by t h e  c o m p l e t i o n  o f  s i x  ( 6 )  

month s o f  s e r v i c e  on  a g i v e n  j o b  c a t e g o r y .
f

( b )  D e p ar t m e n t  s e n i o r i t y  i s  e s t a b l i s h e d  by  t h e .  c o m p l e t i o n  o f  s i x

(6 )  m on th s o f  s e r v i c e  i n  a g i v e n  d e p a r t m e n t .

( c )  Company s e n i o r i t y  i s  e s t a b l i s h e d  by t h e  c o m p l e t i o n  o f  s i x  ( 6 )  

month s o f  s e r v i c e  w i t h  th e  e m p l o y e r .
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2 6 . 0 4  I n  f i l l i n g  v a c a n c i e s ,  f i r s t  c o n s i d e r a t i o n  w i l l  be  g i v e n  t o  

t h e  e m p l o y e e  w i t h  t h e  most  d e p a r t m e n t  s e n i o r i t y  i n  t h e  d e p a r t m e n t  

i n  w h ic h  t h e  v ac a n c y  o c c u r s .  When d e p a r t m e n t  s e n i o r i t y  i s  e q u a l , '  

t h e n  company s e n i o r i t y  s h a l l  p r e v a i l .  V a c a n c i e s  s h a l l  be  p o s t e d  

on  b o a r d  e a c h  v e s s e l  a n d  a t  t e r m i n a l s  f o r  a p e r i o d  o f  n o t  l e s s  

t h a n  t h i r t y  ( 3 0 )  d a y s .  R e l i e f  p e r s o n n e l  may be a s s i g n e d  t o  f i l l  

v a c a n c i e s  d u r i n g  t h e  p o s t i n g  p e r i o d .

( a )  S h o u l d  a q u e s t i o n  a r i s e  as  t o  w h e t h er  o r  n o t  t h e  s e n i o r  

e m p l o y e e  i s  q u a l i f i e d ,  a n d  i t  c a n n o t  be  r e s o l v e d  b y  a g r e e m e n t  

between t h e  U n i o n  and  t h e  C o m p a n y ,  t h e  s e n i o r  e m p l o y e e  w i l l  be  

g i v e n  a t r i a l  p e r i o d  on  t h e  j o b  i n  q u e s t i o n .  S u c h  t r i a l  p e r i o d  

s h a l l  be  n o  l e s s  t h a n  o n e  ( 1 )  m on th  n o r  more t h a n  s i x  ( 6 )  m o n t h s .

( b )  I n  a n y  a s s i g n m e n t ,  e m p l o y e e s  s h a l l  have  a s i x  ( 6 )  month 

p r o b a t i o n a r y  p e r i o d  i n  t h e  new p o s i t i o n .  I f  t h e  e m p l o y e e  d o e s  

n o t  p r o v e  to  be  q u a l i f i e d  a t  any t i m e  w i t h i n  t h e  s i x  ( 6 )  month  

p r o b a t i o n a r y  p e r i o d ,  t h e  e m p l o y e e  s h a l l  be  r e t u r n e d  t o  th e  f o r m e r  

c l a s s i f i c a t i o n  w i t h o u t  l o s s  o f  s e n i o r i t y .

( c )  F o r  t h e  p u r p o s e s  o f  s u b s e c t i o n  ( b )  h e r e o f ,  a n y  t i m e  s p e n t  i n

a t r i a l  p e r i o d  s h a l l  be  c r e d i t e d  toward t h e  s i x  ( 6 )  m on th  p r o b a t i o n ­

a r y  p e r i o d .

2 6 . 0 5  I n  t h e  e v e n t  an e m p l o y e e  i n  one  d e p a r t m e n t  r e q u e s t s  t r a n s f e r  

t o  an  e n t r y  l e v e l  v a c a n c y  i n  a n o t h e r  d e p a r t m e n t ,  c o m p an y  s e n i o r i t y  

s h a l l  p r e v a i l  an d  s e n i o r i t y  s h a l l  n o t  be  i n t e r r u p t e d .  T h e  e m p l o y e e  

s h a l l  r e m a in  l i s t e d  w i t h i n  t h e  d e p a r t m e n t  i n  w h i c h  s e n i o r i t y  was 

e s t a b l i s h e d  u n t i l  su ch  t i m e  as t h e  e m p l o y e e  c o m p l e t e s  t h e  s i x  ( 6 )  

month s r e q u i r e d  t o  e s t a b l i s h  s e n i o r i t y  i n  t h e  new d e p a r t m e n t .
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2 5 . 0 5  I n  t h e  e v e n t  t h e r e  i s  a r e d u c t i o n  i n  t h e  w o r k i n g  f o r c e  

w h i c h  r e s u l t s  i n  r e a s s i g n m e n t ,  e m p l o y e e s  s h a l l  be  r e a s s i g n e d  on a 

j o b  s e n i o r i t y  b a s i s  i n  t h e  r e v e r s e  o r d e r  o f  t h e i r  p r i o r  a s s i g n m e n t .  

E m p l o y e e s  a s s i g n e d  i n  t h i s  mann er  s h a l l  r e c e i v e  t h e  a p p l i c a b l e  

p a y  r a t e  f o r  t h e  p o s i t i o n  to  w h i c h  a s s i g n e d .  I n  t h e  e v e n t  e m p l o y e e s  

d o  n o t  h ave  s u f f i c i e n t  j o b  o r  d e p a r t m e n t  s e n i o r i t y  t o  r e t a i n  a - 

p o s i t i o n  a b o v e  th e  e n t r y  l e v e l s ,  compan y s e n i o r i t y  s h a l l  p r e v a i l  

i n  o r d e r  t o  e s t a b l i s h  a s s i g n m e n t  i n  an e n t r y  l e v e l  p o s i t i o n .  I n  

r e d u c i n g  t h e  work f o r c e  t h e  l a s t  e m p l o y e e  h i r e d  s h a l l  be  t h e  

f i r s t  l a i d  o f f .  I n  e x e r c i s i n g  s e n i o r i t y  j o b  r e t e n t i o n  r i g h t s ,  

o p t i o n a l  t r a n s f e r  between v e s s e l s  o r  t e r m i n a l s  an d  t r a v e l  t i m e  

w i l l  n o t  be c o n s i d e r e d  as  o v e r t i m e  an d  s h a l l  bp  c o m p u t e d  a t  t h e  

s t r a i g h t  t i m e  r a t e .

2 6 . 0 7  When e m p l o y e e s  are  c a l l e d  b a c k  to  s e r v i c e  t h e  l a s t  l a i d  

o f f  s h a l l  be  t h e  f i r s t  r e s t o r e d  t o  work.  E m p l o y e e s  who h a v e  b e e n  

l a i d  o f f  s h a l l  keep th e  e m p l o y e r  i n f o r m e d  o f  t h e i r  w h e r e a b o u t s  i n  

o r d e r  t o  r e m a i n  a v a i l a b l e  f o r  r e a s s i g n m e n t .

2 6 . 0 8  Any e m p l o y e e  who has e s t a b l i s h e d  s e n i o r i t y  a n d  i s  s e l e c t e d  

t o  any  f u l l  t i m e  o f f i c e  i n  t h e  U n i o n ,  or  who i s  t r a n s f e r r e d  t o  a 

p o s i t i o n  i n  m a n a g em e n t ,  s h a l l  c o n t i n u e  t o  a c c r u e  s e n i o r i t y  

t h r o u g h o u t  e i t h e r  term o r  terms o f  o f f i c e  o r  t h e  d u r a t i o n  o f  

e m p l o y m e n t  w i t h  m anag em en t .

2 6 . 0 9  S e n i o r i t y  s h a l l  be  t e r m i n a t e d  by t h e  f o l l o w i n g  c o n d i t i o n s :
r

( a )  D i s c h a r g e  f o r  c a u s e .  ,

( b )  C o n t i n u o u s  l a y o f f  o f  tw e lv e  ( 1 2 )  months  d u r a t i o n .

( c )  R e s i g n a t i o n .

( d )  F a i l u r e  t o  r e t u r n  from l e a v e  o f  a b s e n c e ,  v a c a t i o n  o r  s e a s o n a l
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l a y o f f  on  a g r e e d  d a t e ,  e m e r g e n c i e s  e x c e p t e d ,  u n l e s s  o t h e r w i s e  

m u t u a l l y  a g r e e d  upon by b o t h  t h e  U n i o n  and  t h e  E m p l o y e r .

2 6 . 1 0  E m p l o y e e s  may be  g r a n t e d  l e a v e s  o f  a b s e n c e  up  t o  s i x  ( 6 )  - 

c o n t i n u o u s  m on th s i n  any y e a r  w i t h o u t  t h e  l o s s  o f  s e n i o r i t y .  

R e t e n t i o n  o f  s e n i o r i t y  d u r i n g  a l o n g e r  l e a v e  o f  a b s e n c e  may be 

a r r a n g e d  f o r  by a g r e e m e n t  between t h e  E m p l o y e r  a n d  t h e  U n i o n .  T h e  

s i x  ( 6 )  m onth s  l i m i t a t i o n  s h a l l  n o t  a p p l y  t o  d i s a b i l i t y  c a s e s  o r  

t o  s c h o o l i n g  t o  u p g r a d e  i n  t h e  M a r i t i m e  I n d u s t r y .  A l l  l e a v e s  o f  

a b s e n c e  s h a l l  be  w i t h  t h e  m u t u a l  c o n s e n t  o f  t h e  E m p l o y e r  and  t h e  

U n i o n .  T i m e  i n v o l v e d  d u r i n g  e a c h  l e a v e  o f  a b s e n c e  s h a l l  n o t  be  

a c c u m u l a t i v e  i n  r e g a r d s  to  t o t a l  s e n i o r i t y  t i m e .  S e n i o r i t y  

c r e d i t  h e l d  a t  t i m e  o f  l e a v i n g  a c t i v e  s e r v i c e  w i l l  r e m a i n  s t a t i c  

u n t i l  r e t u r n  t o  a c t i v e  s e r v i c e .  T h e r e f o r e ,  l e a v e  o f  a b s e n c e  t i m e  

s h a l l  n o t  be  u s e d  when c o m p u t i n g  c o n t i n u o u s  s e r v i c e  f o r  p a s s ,  

v a c a t i o n  o r  s i c k  l e a v e  b e n e f i t s .

2 6 . 1 1  S e n i o r i t y  r o s t e r s  s h a l l  be  p u b l i s h e d  s e m i - a n n u a l l y  i n  

S e p t e m b e r  a n d  Mar ch .  A s e p a r a t e  r o s t e r  s h a l l  be  m a i n t a i n e d  f o r  

e a c h  d e p a r t m e n t  s h o w in g  t h e  e m p l o y e e ' s  t o t a l  s e r v i c e  w i t h i n  e a c h  

s e p a r a t e  d e p a r t m e n t .  An a d d i t i o n a l  r o s t e r  s h o w in g  e a c h  e m p l o y e e ' s  

com p an y  s e n i o r i t y  s h a l l  be i n c l u d e d  w i t h  t h e  S e p t e m b e r  r o s t e r .

I n  a p p l i c a t i o n  o f  s e n i o r i t y  th e  U n i o n  s h a l l  a d m i n i s t e r  and  d e c i d e  

a n y  d i s p u t e .  D i s p u t e s  t h a t  a r i s e  i n v o l v i n g  t h e  e m p l o y e r  s h a l l  b e  

p r o c e s s e d  t h r o u g h  t h e  d i s p u t e s  p r o d e d u r e  u n d e r  R u l e  1 4 .  G r i e v a n c e s  

t h a t  i n v o l v e  o n l y  t h e  U n i o n  s h a l l  be  r e s o l v e d  t h r o u g h  p r o c e d u r e s  

s e t  f o r t h  i n  t h e  U n i o n ' s  C o n s t i t u t i o n  a nd  B y - l a w s .
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2 7 . 0 1  T h e  e m p l o y e r  a g r e e s  to  p a r t i c i p a t e  w i t h  o t h e r  e m p l o y e r s  i n  

c o n t r i b u t i n g  to  the o r t h w e s t  M a r i n e  W e l f a r e  T r u s t  F u n d ,  th e  

p u r p o s e  o f  w h i c h  i s  to  p u r c h a s e  g r o u p  i n s u r a n c e  to  c o v e r  e m p l o y e e s  

a n d  t h e i r  d e p e n d e n t s .  T h e  b e n e f i t s  and  a d m i n i s t r a t i o n  o f  t h e  

T r u s t  s h a l l  be  as p r o v i d e d  i n  t h e  " D e c l a r a t i o n  o f  T r u s t "  s i g n e d - b y  

t h e  E m p l o y e r .  E f f e c t i v e  F e b r u a r y  1 ,  1 9 7 4 ,  c o n t r i b u t i o n s  f o r  e a c h  

e m p l o y e e  s h a l l  be  a t  t h e  r a t e  o f  $ 4 . 1 4  f o r  e a c h  d a y  f o r  w h i c h  t h e  

e m p l o y e e  i s  c o m p e n s a t e d ,  up  to  a maximum o f  $ 1 2 4 . 0 0  p e r  b i ­

m o n t h l y  p e r i o d .  V a c a t i o n  t i m e  a n d  a c c u m u l a t e d  t i m e  s h a l l  c o n s t i t u t e  

c o m p e n s a t i o n  f o r  t h e  p u r p o s e s  o f  t h i s  r u l e .  T h e  maximum payment 

p e r  b i - m o n t h l y  p e r i o d  s h a l l  n o t  l i m i t  c o n t r i b u t i o n s  d u e  on a c c o u n t  

o f  a c c u m u l a t e d  t i m e  o r  v a c a t i o n  t i m e  b e i n g  p a i d  i n  a l u m p  sum,

a n d  su c h  c o n t r i b u t i o n s  s h a l l  c o n f o r m  w i t h  r u l e s  a d o p t e d  by t h e  

T r u s t .

2 7 . 0 2  T h e  E m p l o y e r  s h a l l  p ay  su ch  h i g h e r  amounts  d u r i n g  t h e  l i f e  

o f  t h i s  Ag r e e m e n t  as may be d i r e c t e d  by t h e  t r u s t e e s  o f  th e  

N o r t h w e s t  M a r i n e  W e l f a r e  T r u s t  F u n d  w h i c h  are  n e e d e d  t o  m a i n t a i n  

t h e  s c h e d u l e  o f  b e n e f i t s  i n  e f f e c t  on  F e b r u a r y  1 ,  1 9 7 3 .
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2 3 . 0 1  T h s  E m p l o y e r  a g r e e s  to  c o n t r i b u t e  t o  t h e  N o r t h w e s t  M a r i n e  

R e t i r e m e n t  T r u s t ,  t h e  p u r p o s e  o f  w h i c h  i s  t o  p r o v i d e  p e n s i o n s  a n d  

a n n u i t i e s  f o r  t h e  b e n e f i t  o f  crew members o f  t h e  E m p l o y e r  a n d  f o r  

t h e  b e n e f i t  o f  t h e  b e n e f i c i a r i e s  o f  t h e  crew membe rs .  T h e  b e n e f i t s  

a n d  a d m i n i s t r a t i o n  o f  t h e  T r u s t  s h a l l  be e s t a b l i s h e d  a n d  m a i n t a i n e d  

by t h e  B oard  o f  T r u s t e e s  i n  a c c o r d a n c e  w i t h  t h e  p r o v i s i o n s  o f  t h e  

T r u s t  a g r e e m e n t  and p l a n  s i g n e d  by t h e  p a r t i e s  o f  t h i s  A g r e e m e n t .  

E m p l o y e r  c o n t r i b u t i o n s  t o  t h i s  p l a n  s h a l l  be  made a c c o r d i n g  t o

t h e  f o i l o w i n g  s c h e d u l e :

E f f e c t i v e  J u l y  1 ,  1 9 7 5 ,  $ 3 0 0 . 0 0  p e r  b i - m o n t h l y  p e r i o d ,  o r  $ 1 0 . 0 0  

p e r  8 - h o u r  d a y ,  o r  $ 1 5 . 0 0  p e r  1 2 - h o u r  d a y .

2 8 . 0 2  T h e  maximum pay ment  p er  b i - m o n t h l y  p e r i o d  s h a l l  n o t  l i m i t  

c o n t r i b u t i o n s  d u e  on a c c o u n t  o f  a c c u m u l a t e d  t i m e  o r  v a c a t i o n  t i m e  

b e i n g  p a i d  i n  a l um p  sum,  and  s u c h  c o n t r i b u t i o n s  s h a l l  c o n fo r m  

w i t h  r u l e s  a d o p t e d  by t h e  t r u s t .

2 8 . 0 3  T h e  e m p l o y e r  a g r e e s  to  make a d d i t i o n a l  c o n t r i b u t i o n s  i n  

a c c o r d a n c e  w i t h  n e g o t i a t i o n s  t o  be  h e l d  between t h e  U n i o n  and  t h e  

No r th w e s t  To w bo at A s s o c i a t i o n  p r i o r  to  F e b r u a r y  1 ,  1 9 7 6 .  S uc h  

c o n t r i b u t i o n  r a t e  s h a l l  be e f f e c t i v e  on t h e  same d a t e  a d o p t e d  by 

t h e  N o r thw est  Towbo at A s s o c i a t i o n .



2 9 . 0 1  E a c h  f u l l  t i m e  and  r e l i e f  crew member w i t h  a m in im u m  o f  

s i x  (5}  month s s e r v i c e  ( t o  q u a l i f y  r e l i e f  e m p l o y e e ' s  m us t  a c c r u e  

a m in im u m  o f  S00 s t r a i g h t  t i m e  h o u r s )  s h a l l  r e c e i v e  f i f t e e n  ( 1 5 )  

h o u r s  o f  s i c k  l e a v e  c r e d i t  f o r  e a c h  c o m p l e t e d  m on th  o f  s e r v i c e .

S i c k  l e a v e  c r e d i t  i s  a c c u m u l a t i v e  from t h e  s t a r t i n g  d a t e  o f  J u l y  

1 ,  1 9 5 7 .

2 9 . 0 2  E a c h  crew member's  s i c k  l e a v e  c r e d i t s  a r e  t e r m i n a t e d  on 

t h e  same b a s i s  as s e n i o r i t y  c r e d i t s .  T e r m i n a t i n g  crew members d o  

n o t  r e c e i v e  s i c k  l e a v e  c r e d i t  f o r  t h e  month  i n  w h i c h  t h e y  t e r m i n a t e  

u n l e s s  t h e y  have  worked a t  l e a s t  e i g h t y - f o u r  (8 4)  h o u r s  i n  t h e  m o n t h .

2 9 . 0 3  S i c k  l e a v e  may be c l a i m e d  from t h e  a c c u m u l a t e d  day s  o f  c r e d i t  

f o r  any crew member f o r  i l l n e s s  or  i n j u r y  w h ic h  i n c a p a c i t a t e s  t h e  

crew member t o  t h e  e x t e n t  t h a t  t h e  e m p l o y e e  i s  r.-.-able t o  p e r f o r m  

a s s i g n e d  work.

2 9 . 0 4  A l l  s i c k  l e a v e  c l a i m s  must be a c c o m p a n i e d  by a d o c t o r ' s  

c e r t i f i c a t i o n  t o  s u p p o r t  t h e  c l a i m ,  w he ther  i t  be  f o r  o n l y  o ne  

( 1 )  d ay  o r  more .  T h i s  v e r i f y i n g  s t a t e m e n t  must  be p r e s e n t e d  u p o n  

t h e  crew member 's  r e t u r n  t o  work,  or  th e  a b s e n c e  w i l l  be  r e g a r d e d  

as  u n a u t h o r i z e d  and  u n e x c u s a b l e  a n d  s u b j e c t  to  d i s c i p l i n a r y  

a c t i o n .  T h e  D o c t o r ' s  C e r t i f i c a t i o n  i s  to  c o v e r  t h e  p e r i o d  from 

t h e  d a t e  t h a t  th e  e m p lo y e e  became i n c a p a c i t a t e d  u n t i l  t h e  d a t e  

t h a t  t h e  e m p l o y e e  become f i t  f o r  d u t y ,  d i s r e g a r d i n g  t h e  e m p l o y e e s  

s c h e d u l e d  crew c h a n g e  d a t e .  S i c k  l e a v e  can  be  c l a i m e d  f o r  f u n e r a l
r

a t t e n d a n c e  o f  d e a t h s  i n  th e  i m m e d i a t e  f a m i l y  t o  ; t h e  maximum o f  

o n e  weeks p a y ,  e i g h t y - f o u r  (84)  h o u r s .  I m m e d i a t e  f a m i l y  i s  d e f i n e d  

as  f a t h e r ,  m o t h e r ,  h u s b a n d ,  w i f e ,  s o n s ,  d a u g h t e r s ,  b r o t h e r s ,  s i s t e r s ,  

g r a n d c h i l d r e n ,  f a t h e r - i n - l a w ,  and  m o t h e r - i n - l a w .
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2 3 . C5 S i c k  l e a v e  may be c l a i m e d  i n  l i e u  o f  " m a i n t e n a n c e  and  

c ur e"  p ay ment s f o r  a l l  or  p a r t  o f  an  a b s e n c e  d u e  t o  j o b - c o n n e c t e d  

i l l n e s s  o r  i n j u r y ,  b u t  b o t h  c a n n o t  be  p a i d  f o r  a t  t h e  same t i m e  - 

as  a d u p l i c a t i o n .  When an e m p l o y e e  e x h a u s t s  a l l  a c c r u e d  s i c k  

l e a v e ,  t h e  e m p l o y e e  may t h e n  s u b m i t ,  i n  w r i t i n g ,  a c l a i m  f o r  

m a i n t e n a n c e  a n d  c u r e  p a y m e n t s .

2 9 . 0 5  A c c u m u l a t e d  u n u s ed  s i c k  l e a v e  w i l l  be  p a i d  t o  t h e  b e n e ­

f i c i a r y  when d e a t h  o c c u r s  p r i o r  t o  r e t i r e m e n t .

2 9 . 0 7  No s i c k  l e a v e  may be u s ed  i n  e x c ess  o f  t h a t  a c c r u e d  as o f  

t h e  d a t e  l e a v e  com mences.  Upo n  r e t u r n  to  work ,  l e a v e  a c c r u e d  

d u r i n g  t h e  e m p l o y e e ' s  a b s e n c e  becomes p a y a b l e .
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3 0 . 0 1  A l l  o f  t h e  u n l i c e n s e d  d e c k  p e r s o n n e l  w i l l  be  r e q u i r e d  t o  

wear s t a n d a r d  d r e s s  w h i l e  on  d u t y .  S t a n d a r d  d r e s s  w i l l  c o n s i s t  

o f  g r a y  s h i r t s  and  t r o u s e r s  o f  "wash and  wear" or  s i m i l a r  t y p e ,  - 

g r a y  j a c k e t  a s  r e q u i r e d  d u r i n g  t h e  v a r i o u s  s e a s o n ,  e i t h e r  a b l a c k  

bow t i e  or  b l a c k  r e g u l a r  t i e  and  a r e g u l a t i o n  s t e a m b o a t  c ap  

h a v i n g  a w h i t e  t o p  o r  b l u e  b a s e b a l l  cap  d i s p l a y i n g  A l a s k a  S t a t e -  

F e r r i e s  i n s i g n i a .  T i e  may be d i s p e n s e d  w i t h  w h i l e  i n v o l v e d  w i t h  

work o n  d e c k .

3 0 . 0 2  A l l  o f  t h e  u n l i c e n s e d  e n g i n e  room p e r s o n n e l  w i l l  b e  r e q u i r e d  

t o  wear a s u i t a b l e  and  s t a n d a r d i z e d  g r a y  b o i l e r  s u i t  w h i l e  on  watch  

w i t h  t h e  f o l l o w i n g  e x c e p t i o n :  T h e  J u n i o r  E n g i n e e r  w i l l  be  r e q u i r e d  

t o  wear a w h i t e  b o i l e r  s u i t  w h i l e  w o r k in g  i n  a n y  p a s s e n g e r  o r  g a l l e y  

s p a c e s .  T h e  i n d i v i d u a l  s h a l l  a l s o  p r o v i d e  and  wear e i t h e r  t h e  

r e g u l a t i o n  s t e a m b o a t  c ap  o r  b a s e b a l l  t y p e  cap  w i t h  A l a s k a  S t a t e  

F e r r i e s  i n s i g n i a  to  be worn w h i l e  i n  p u b l i c  s p a c e s  a b o a r d .

3 0 . 0 3  E m p l o y e e s  i n  t h e  stewards d e p a r t m e n t  w i l l  p r o v i d e  t h e m s e l v e s  

w i t h  su ch  r e a s o n a b l e  s t a n d a r d i z a t i o n  o f  d r e s s  as  r e q u i r e d  by  t h e  

P o r t  S t e w a r d ,  i . e .  w a i t e r s  to  wear d ar k  t r o u s e r s  a n d  w h i t e  s h i r t s .

3 0 . 0 4  E m p l o y e e s  are  to be  n e a t  a n d  w e l l  g r o o m e d ,  t h e i r  s t a n d a r d  

d r e s s  u n i f o r m s  c l e a n  and  worn a t  a l l  t i m e s  w h i l e  on  d u t y .  I n  

v ie w  o f  t h e  a b o v e  r e q u i r e m e n t ,  t h e  E m p l o y e r  w i l l  p a y  a l a u n d r y  

a l l o w a n c e  o f  e i g h t  d o l l a r s  ( $ 8 . 0 0 )  p er  work week o r  two h u n d r e d  

e i g h t  d o l l a r s  ( $ 2 0 8 . 0 0 )  per  y e a r  p a i d  s e m i - a n n u a l l y  i n  J u n e  a n d
t '

December i n  a r r e a r s .  P u r s e r s ,  S e n i o r  A s s i s t a n t  . P u r s e r s , J r .
i

A s s i s t a n t  P u r s e r s ,  C h i e f  Stewards and  S e c o n d  Stewa rd s a n d / o r  

o t h e r  p o s i t i o n s  when r e q u i r e d  to  wear t h e  s t a n d a r d  n a v y  b l u e  

u n i f o r m s  w i t h  i n t e r n a t i o n a l  r e c o g n i z e d  i n s i g n i a  w i l l  be  p a i d  a
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R u l e  30 -  S t a n d a r d  D r ess  ( C o n t i n u e d )

t h r e e  h u n d r e d  t w e lv e  d o l l a r  ( $ 3 1 2 . 0 0 )  a n n u a l  u n i f o r m  a l l o w a n c e ,  

$ 1 2 . 0 0  per  p ay  p e r i o d .  T h e r e  s h a l l  be no  d e d u c t i o n s  d u r i n g  

p e r i o d s  o f  v a c a t i o n ,  s i c k  l e a v e  o r  a c c u m u l a t e d  t i m e  o f f .

3 0 . 0 5  L a u n d r y  o r  u n i f o r m  a l l o w a n c e s  t o  be  p a i d  o n l y  i f  t h e  

r e q u i r e d  i t e m s  a r e  worn as s t a t e d .  U n i o n  d e l e g a t e s  s h a l l  a s s i s t  

i n  d e m a n d i n g  s u c h  c o m p l i a n c e .  R e c i p i e n t s  may be  r e q u i r e d  t o  s i g n  

t i m e  s h e e t  o r  o t h e r  form  a t t e s t i n g  t o  t h e i r  e l i g i b i l i t y  to  r e c e i v e  

p a y m e n t .

3 0 . 0 5  T h e  e m p l o y e r  w i l l  p r o v i d e  s u c h  s a f e t y  i t e m s  a n d  a p p a r e l  as  

r e q u i r e d  f o r  t h e  s a f e  p e r f o r m a n c e  o f  t h e  j o b .  S u c h  i t e m s  s h a l l  

i n c l u d e  where n e c e s s a r y  h a r d  h a t s ,  s a f e t y  g o g g l e s ,  e a r  p r o t e c t i o n  

d e v i c e s  an d  w e l d e r s  a p p a r e l .



3 1 . 0 1  I t  i s  u n d e r s t o o d  t h a t  t h e  Ag r e e m e n t  a t  a l l  t i m e s  s h a l l  be  

a p p l i e d  s u b j e c t  to  F e d e r a l  l a w s ,  S t a t e  l a w s ,  a n d  E x e c u t i v e  O r d e r s  

to  t h e  e x t e n t  t h a t  t h e s e  a f f e c t  t h e  e m p l o y e e s  o f  t h e  S t a t e  a n d  * 

t h e  p u b l i c  i n t e r e s t .
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3 2 . 0 1  E m p l o y e e s  h a v i n g  c o m p l e t e d  two y e a r s  o f  t o t a l  s e n i o r i t y  

as  p e r  R u l e  2 5 . 0 1  w i l l  be  i s s u e d  an  a n n u a l  p as s  a u t h o r i z i n g  f r e e  

t r a n s p o r t a t i o n  f o r  t h e  e m p l o y e e ,  t h e  e m p l o y e e ' s  d e p e n d e n t s ,  a n d  - 

t h e  e m p l o y e e ' s  p e r s o n a l  v e h i c l e  o n l y .  O t h e r  E m p l o y e e s  may a p p l y  

f o r  t h e  same p r i v i l e g e s  on  a t r i p  pass  b a s i s .  F r e e  p a s s a g e  s h a l l  

a lw a y s  be on  a s p a c e  a v a i l a b l e  b a s i s .

3 2 . 0 2  An e m p l o y e e ' s  v e h i c l e  s h a l l  n o t  t r a v e l  o n  a p a s s  w h i l e  t h e  

e m p l o y e e  i s  on d u t y  u n l e s s  s p e c i f i c  p e r m i s s i o n  has b e e n  o b t a i n e d  

fr o m  J u n e a u  h e a d q u a r t e r s  o f f i c e .  F r e e  p a s s a g e  w i l l  a l w a y s  be on

a s p a c e  a v a i l a b l e  b a s i s .

3 2 . 0 3  E m p l o y e e s  a n d / o r  t h e i r  d e p e n d e n t s  t r a v e l i n g  on  p a s s e s  w i l l  

p a y  f o r  a l l  m e a ls  c o n s u m e d ,  and  f o r  b e r t h s  i f  u s e d  a t  t h e  p r e v a i l i n g  

p r i c e s  p a i d  by f a r e  p a y i n g  p a s s e n g e r s .  M e a ls  w i l l  b e  t a k e n  i n  

p u b l i c  d i n i n g  a r e a s  and n o t  i n  t h e  crew m ess.

3 2 . 0 4  E m p l o y e e s  who r e t i r e  from t h e  sys tem u n d e r  p r o v i s i o n s  o f  

t h e  N o r thw est  M a r i n e  R e t i r e m e n t  T r u s t  s h a l l  r e c e i v e  an  a n n u a l  

p a s s  f o r  t h e m s e l f ,  t h e i r  s p o u s e ,  d e p e n d e n t s  u n d e r  1 8  y e a r s  o f  a g e  

a n d  f o r  t h e i r  p e r s o n a l  v e h i c l e .

3 2 . 0 5  P e r s o n a l  A u t o m o b i l e :  An e m p l o y e e ' s  p e r s o n a l  a u t o m o b i l e  i s  

d e f i n e d  a s :  An a u t o m o b i l e  used  as  a d a i l y  o r  p e r s o n a l  c o n v e y a n c e  by

t h e  e m p l o y e e  and  h a v i n g  a r e g i s t e r e d  g r o s s  v e h i c l e  w e i g h t  o f  7 , 2 0 0  

l b s .  o r  l e s s .  The a u t o m o b i ' . mus t  b' r e g i s t e r e d  i n  t h e  e m p l o y e e s  name 

o r  an a f f i d a v i t  s i g n e d  t o  th e  e f f e c t  i t  w i l l  be  r e g i s t e r e d  i n  t h e  

e m p l o y e e ' s  name upon  a r r i v a l  i n  A l a s k a  and  t h a t  t h e  a u t o m o b i l e  i s

f o r  t h e  e m p l o y e e ' s  p e r s o n a l  use  a n d  n o t  i n t e n d e d  f o r  r e s a l e  

w i t h i n  a p e r i o d  o f  one y e a r .  O n l y  o n e  p e r s o n a l  a u t o m o b i l e  may be  

l i s t e d  on  A n n u a l  P a s s .  I f  an  e m p l o y e e  has more t h a n  o n e  p e r s o n a l
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a u t o m o b i l e  p e r m i s s i o n  may be o b t a i n e d  from t h e  D i v i s i o n ' s  m a in  

o f f i c e  to  t r a n s p o r t  t h e  s e c o n d  a u t o m o b i l e  by  u s e  o f  an  a p p r o v e d  - 

t r i p  p a s s .  T o  have  a p e r s o n a l  a u t o m o b i l e  shown o n  an  a n n u a l  p a s s  

i t  must  be  r e g i s t e r e d  and  l i c e n s e d  by t h e  S t a t e  o f  A l a s k a  i n  

a c c o r d a n c e  w i t h  S t a t e  s t a t u t e s .
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R u l e  33 -  Manag emen t C l a u s e  & U n i o n  R i g h t s

3 3 . 0 1  S u b j e c t  t o  t h e  terms a n d  c o n d i t i o n s  o f  t h i s  Ag ree m ent t h e  

E m p l o y e r  r e t a i n s  t h e  r i g h t  and  d u t y  to manage i t s  b u s i n e s s ,  

i n c l u d i n g  t h e  r i g h t  to  a d o p t  r e g u l a t i o n s  g o v e r n i n g  t h e  a p p e a r a n c e ,  

d r e s s ,  c o n d u c t ,  a n d  work p r o c e d u r e s  o f  i t s  crew members as a r e  

r e a s o n a b l y  r e q u i r e d  t o  m a i n t a i n  s a f e t y ,  e f f i c i e n c y ,  q u a l i t y  o f  

s e r v i c e ,  an d  t h e  c o n f i d e n c e  o f  t h e  t r a v e l i n g  p u b l i c .  T h e  U n i o n  

r e s e r v e s  t h e  r i g h t  t o  i n t e r c e d e  on  b e h a l f  o f  a n y  e m p l o y e e  who 

f e e l s  a g r i e v e d  b e c a u s e  o f  t h e  e x e r c i s e  o f  t h i s  r i g h t  an d  to  

p r o c e s s  a g r i e v a n c e  i n  a c c o r d a n c e  w it h  R u l e  1 4 .  T h e  e x i s t e n c e  o f  

t h i s  c l a u s e  s h a l l  n o t  p r e c l u d e  t h e  r e s o l u t i o n  o f  a n y  s u c h  g r i e v a n c e  

on  i t s  m e r i t s .

3 3 . 0 2  T h e  e m p l o y e r  s h a l l  n o t  a t t e m p t  i n  any ma nn er  to  i n t e r f e r e  

o r  become o t h e r w i s e  i n v o l v e d  i n  t h e  i n t e r n a l  a f f a i r s  o f  the  

U n i o n .  T h e  E m p l o y e r  s h a l l  n o t  e n g a g e  i n  any  p r a c t i c e  t h a t  i s  

d i r e c t e d  toward r em o v a l  o f  e m p l o y e e s  from th e  b a r g a i n i n g  u n i t  

p r e s e n t l y  r e p r e s e n t e d  by t h e  U n i o n .  The  E m p l o y e r  f u r t h e r  a g r e e s  

t h a t  i t  w i l l  n o t  a d o p t  p o l i c i e s  e f f e c t i n g  e m p l o y e e s  t h a t  i s  i n  

c o n f l i c t  w i t h  t h e  U n i o n s  C o n s t i t u t i o n  and  A l a s k a  R e g i o n  B y - l a w s .



3 4 . 0 1  I t  i s  r e c o g n i z e d  t h e  e m p l o y e r  has t h e  r i g h t  an d  d u t y  to  

i n s t i t u t e  d i s c i p l i n a r y  a c t i o n s  a g a i n s t  any e m p l o y e e  who has 

c o m m it t e d  an  i n f r a c t i o n  o f  t h e  e m p l o y e r s  p o l i c i e s ,  r u l e s  o r  

r e g u l a t i o n s .  S u c h  d i s c i p l i n a r y  a c t i o n  i s  t o  be  a d m i n i s t e r e d  

f a i r l y  and be  c ommens ura te  w i t h  t h e  o f f e n s e  c o m m i t t e d  by  t h e  

e m p l o y e e .

3 4 . 0 2  C e r t a i n  o f f e n s e s  s n a i l  be  g r o u n d s  f o r  i m m e d i a t e  d i s c h a r g e  

i n c l u d i n g  b u t  n o t  l i m i t e d  t o :  D r i n k i n g  a l c o h o l i c  b e v e r a g e s  on 

b o a r d  d u r i n g  t h e  e m p l o y e e s  work week ,  or  r e p o r t i n g  f o r  work u n d e r  

t h e  i n f l u e n c e ,  t h e f t  o r  w i l l f u l  d e s t r u c t i o n  o f  S t a t e  p r o p e r t y ,  

i n s u b o r d i n a t i o n ,  e x c e s s i v e  a b s e n t e e i s m ,  f a l s i f y i n g  r e c o r d s ,  

l e a v i n g  t h e  v e s s e l  w i t h o u t  b e i n g  p r o p e r l y  r e l i e v e d  or  w i t h o u t  

p e r m i s s i o n  o f  t h e i r  d e p a r t m e n t  h e a d .

3 4 . 0 3  S h i p s  U n i o n  d e l e ^ t e  s h a l l  be  p r e s e n t  i n  a n y  s h i p b o a r d  

g r i e v a n c e  p r o c e e d i n g  wnere d i s c i p l i n a r y  a c t i o n  a g a i n s t  an e m p l o y e e  

c o v e r e d  u n d e r  t h i s  a g r e e m e n t  i s  u n d e r  c o n s i d e r a t i o n .



R u l e  35 -  C o n d i t i o n s  N o t  S p e c i f i c a l l y  C o v e r e d

3 5 . 0 1  I n  t h e  e v e n t  o p e r a t i n g  c o n d i t i o n s  o r  s e r v i c e  r e q u i r e m e n t s  

a r i s e  d u e  to  l e n g t h  o f  v o y a g e  o r  o t h e r  r e a s o n s  n o t  s p e c i f i c a l l y  

c o v e r e d  by A g r e e m e n t ,  t h e  p a r t i e s  a g r e e  t o  c o n f e r  i m m e d i a t e l y  fo r '  

t h e  p u r p o s e  o f  a r r i v i n g  a t  a m u t u a l l y  s a t i s f a c t o r y  s u p p l e m e n t a l  

c o v e r i n g  s u c h  o p e r a t i o n .



3 5 . 0 1  I f  a n y  R u l e  o f  t h i s  Ag r e e m e n t  or  a n y  a d d e nd um s  t h e r e t o  

s h o u l d  be h e l d  i n v a l i d  by o p e r a t i o n  o f  law o r  by  a n y  t r i b u n a l  

or  b o d y  o f  c o m p e t e n t  j u r i s d i c t i o n ,  o r  i f  c o m p l i a n c e  w i t h  o r  

e n f o r c e m e n t  o f  any  R u l e  s h o u l d  be  r e s t r a i n e d  by s u c h  b o d y  o r  

t r i b u n a l ,  t h e  p a r t i e s  s h a l l  e n t e r  i n t o  i m m e d i a t e  c o l l e c t i v e  

b a r g a i n i n g  n e g o t i a t i o n s  f o r  t h e  p u r p o s e  o f  a r r i v i n g  a t  a 

r e p l a c e m e n t  o f  su ch  R u l e  a n d  R u l e  1 4 . 0 1  h e r e i n  s h a l l  n o t  b e  

a p p l i c a b l e .
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R u l e  37 Term o f  Ag r e e m e n t

3 7 . 0 1  T h i s  A g r e e m e n t  s h a l l  be i n  e f f e c t  as o f  J u l y  1 ,  1 9 7 5 ,  

e x c e p t  as o t h e r w i s e  p r o v i d e d ,  and  s h a l l  r e m a in  i n  e f f e c t  t h r o u g h  

J u n e  3 0 ,  1 9 7 7 ,  an d  s h a l l  be c o n s i d e r e d  as  renewed fr o m  y e a r  t o

y e a r  t h e r e a f t e r  between t h e  p a r t i e s  u n l e s s  e i t h e r  p a r t y  g i v e s

w r i t t e n  n o t i c e  t o  t h e  o t h e r  o f  i t s  d e s i r e s  to  amend o r  t e r m i n a t e

same.  S u c h  n o t i c e  s h a l l  be  g i v e n  a t  l e a s t  n i n e t y  ( 9 0 )  day s  p r i o r

t o  A u g u s t  1 ,  1 9 7 6 ,  o r  a n y  c a l e n d a r  y e a r  t h e r e a f t e r .  N e g o t i a t i o n s  

s h a l l  be  u n d e r t a k e n  d u r i n g  A u g u s t  an d  S e p t e m b e r  a n d  be  c o m p l e t e d  

b y  O c t o b e r  1 .

3 7 . 0 2  I n  t h e  e v e n t  o f  n o t i c e  o f  d e s i r e  to  amend t h i s  A g r e e m e n t  

a n d  p a r t i e s  have  n o t  r e a c h e d  a n  a g r e e m e n t  p r i o r  t o  t h e  e x p i r a t i o n

o f  n i n e t y  ( 9 0 )  d a y s ,  e i t h e r  p a r t y  may r e q u e s t  t h e  B o a r d  o f  A r b i t r a t i o n  

t o  r e s o l v e  t h e  r e m a i n i n g  p r o p o s e d  amendments a n d  d i s p u t e s .  T h e  

B o a r d ,  u n d e r  t h i s  s e c t i o n ,  s h a l l  c o n f i n e  i t s e l f  to  t h e  i s s u e  

s u b m i t t e d  and  i t s  award s h a l l  be  f i n a l  and  b i n d i n g  u p o n  t h e  

p a r t i e s .  I f  n e i t h e r  p a r t y  makes s u c h  r e q u e s t  w i t h i n  t e n  ( 1 0 )  

d a y s  f o l l o w i n g  e x p i r a t i o n  o f  t h e  n i n e t y  (9 0)  d a y  p e r i o d ,  t h e  

A g r e e m e n t  s h a l l  c o n t i n u e  i n  e f f e c t ,  m o d i f i e d  o n l y  by s u c h  am end m en ts  

as  have  bee n  a g r e e d  u p o n ,  u n t i l  t h e  n e x t  a n n i v e r s a r y  d a t e ,  s u b j e c t  

t o  t e r m i n a t i o n  or  amendment t h e r e a f t e r  as  h e r e i n a b o v e  p r o v i d e d .

3 7 . 0 3  P r o v i d e d ,  h o w e v er ,  t h a t  i n  t h e  e v e n t  o f  t h e  d e c l a r a t i o n  o f  

a n a t i o n a l  e m e r g e n c y ,  e i t h e r  p a r t y  may o p e n  t h e  Ag r e e m e n t  f o r  a 

r e v ie w  o f  m o n t h l y  wages by s u b m i t t i n g  a n i n e t y  (9 0 )  d a y  n o t i c e ,  

i n  w r i t i n g  u p o n  t h e  o t h e r  p a r t y .  I f  su ch  n o t i c e  i s  f i l e d  and 

a g r e e m e n t  between t h e  p a r t i e s  i s  n o t  r ea c h e d  w i t h i n  n i n e t y  ( 9 0 )
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d a y s ,  e i t h e r  p a r t y  may r e q u e s t  t h e  B oa rd  o f  A r b i t r a t i o n  to  

r e s o l v e  th e  wage i s s u e  and  i t s  award s h a l l  be  f i n a l  a n d  b i n d i n g  

u p o n  t h e  p a r t i e s .  Th e  e f f e c t i v e  d a t e  o f  t h e  award o f  t h e  B o a r d  

o f  A r b i t r a t i o n  s h a l l  be  t h e  d a t e  t h a t  n o t i c e  was s e r v e d  u p o n  

e i t h e r  p a r t y .

I N  WITNESS W H E R E O F ,  p a r t i e s  h e r e t o  h ave  d u l y  c a u s e d  t h i s  A g r e e m e n t/  i 

(  °t o  be  e x e c u t e d  t h i s  / d a y  o f  C  <s T ___________19  /  5 .
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A R T I C L E  XXXIV

P R I N T I N G  OF  A G R E E M E N T

The E m p l o y e r  a g re e s to print and d i s t r i b u t e  c o p i e s  of this 
A g r e e m e n t  at its own expense. Each e m p l o y e e  o f the S u p e r v i s o r y  
U n i t  shall r e ce iv e one (1) c op y  and A P E A  h e a d q u a r t e r s  shall 
r ec ei v e tw o  h un dred (200) copies. C o p i e s  s hall be d is tr i b u t e d  
w i t h i n  f o r t y - f i v e  (45) days of the d at e of signing.

Signed this _ [ 3 _ _ d a y  of Cfcc.ILy-\P>£ £? , 1974, at Juneau, Alaska.

F or  A l a s k a  P u b l i c  Em pl o y e e s  
F or  the S tate of A l a sk a A s s o c i a t i o n ________ ,____________

T 'S ^ .- .y z r / ^

O ru S L  U  f

I
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AP.TICLE I

D E F I N I T I O N  OF T ER M S 

S e c ti o n 1 - Tense, N u mb er  and Gender.

A s used in this Agre em e nt :

(a) W o r d s  in the p r e s e n t  tense, include the past and 
future tenses, and w o r d s  in the future tense include 
the p r e s e n t  tense.

(b) W o r d s  in the s i ng ul ar  n u m b e r  include the plural, 
and w o r d s  in the p l u r a l  n u m b e r  i n cl ud e  the singular.

(c) W or ds  of the m a s c u l i n e  g e n d e r  include the femin in e 
and the n e u t e r  and when the se nse so i nd icates, w o r ds  
of the n e u t e r  g en de r m a y  refer tc any gender.

S e c ti o n 2 - D ef in itions.

(a) " B a rg a in in g U nit" in this A g r e e m e n t  m e a n s  the 
S u p e r v i s o r y  Ba rg a i n i n g  Unit.

(b) "Dependent" in this A g r e e m e n t  w i t h  r e s p e c t  to the Heal t h 
I ns u r a n c e  is limited to

(1) the e m p l o y e e ' s  wife o r husband, as the case ma y 
b e , and

(2) the e m p l o y e e ' s  own ch i l d r e n  and legally adopt ed  
c hildren, s t e pc h il dr en ,  foster ch i l d r e n  and o ther
c h i l d r e n  w h o l l y  d e p e n d e n t  upon the em p l o y e e  for
s u p p o r t  an d r es i d i n g  w it h  the e mp l o y e e  in a regu l ar
p a r e n t - c h i l d  r e l a t i o n s h i p  wh o are u n married, u nder 
23 y e ar s of a g e  and r e s id in g in the U n ited States 
of A m er i ca  (including P u er to  Rico) o r Canada.

However, a d e p e n d e n t  c h il d  w h o  a t t a i n s  hi3 23rd b i r t h d a y  shall 
c o n t i n u e  to be i n cl ud ed  w i t h i n  the t er m "dependent" w i t h  resp ec t 
to m e d i c a l  b e n e f i t s  if p ro o f is furni sh ed  to the i n s ur an ce  c ar r ie r
w it hi n  30 days a f t er  his b i r t h d a y  th at  on his b i r t h d a y  the child
is i nc ap ab l e of s e l f - s u s t a i n i n g  e m pl o y m e n t  by r e a s o n  o f  m e n ta l 
r e t a r d a t i o n  or p hy s i c a l  h a n d i c a p  a nd  that the c h il d b e c a m e  so 
i nca p ab le  p r ior to his a t t a i n m e n t  o f  age 23 and that the c h il d is 
c h i e f l y  d e p e n d e n t  upon tho emplo ye e  for support an d m ai n tenance.
T he  c o v e r a g e  as tc such c h il d  will be conti nu e d w h il e  in i n­
cap a c i t y  c o n t i n u e s  and w h i l e  the e m p l o y e e ' s  c o v e r a g e  with respect 
to his d e p e n d e n t s  rema in s in force, pr o v i d e d  the c hild m e e t s  all 
the r e q u i r e m e n t s  of the d e f i n i t i o n  o f  "dependent" e xcept age. The 
i nsu r an ce  c a r r i e r  has the r i gh t to r e qu ir e  proof of  the c o n t i n u a n c e  
of the i n ca p a c i t y  of the c h il d from time to time w h il e this A g r e e­
ment re m a i n s  in force.

-1-



(c) " E m pl oy ee "  in t h i s A g r e e m e n t  m e a n s  a p erson in the state 
s e r v i c e  w h o  is paid a s a l ar y or w a g e  and hoi 3s p ro ba t i o n a r y ,  
p e r m a n e n t  or p r o v i s i o n a l  s tatus w o r k i n g  in a p o s i t i o n  that has 
b ee n d e s i g n a t e d  by t n e State L abor R el a ti on s A g e n c y  as a 
S u p e r v i s o r y  U n i t  c l as si fi c a t i o n .

(d) " H ol id a y"  in this A g r e e m e n t  mean s:

(1) The f i r st  of  January, k n o w n  as N o w  Y e a r ' s  Day

(2) The 12th o f  F e b ru ar y,  k n o w n  as L i n c o l n ' s  B ir t h d a y

(3) The t hird M o n d a y  in F e b ru ar y , k no wn  as W a s h i n g t o n 's 
Bi r t h d a y

(4) The last M o n d a y  in Ma rch, known as  S e w a r d ' s  Day

(5) The last M o n d a y  in May, k n o w n  as M e m o r i a l  Day

(6) T he  F o u r t h  of  July, k n o w n  as I n d e p e n d e n c e  Day

(7) T he  first M o n d a y  in Sep te mb e r,  k n o wn  as Labor Da y

(8) The 18th o f October, k n o w n  as /ilaska D ay

(9) T h e  11th o f  N o v em be r , k n o w n  as Vete ra ns ' Day

(10) T h e f ourth T h u r s d a y  in No v e m b e r ,  k nown a s  T h a n k s g i v i n g  
Day

(11) T h e 25th of Decenber, k n o w n  as C h r i s t m a s  Day

(12) E v e r y  da y  d e s i g n a t e d  by p u b l i c  p r o c l a m a t i o n  by  the 
P r e s i d e n t  o f  the U n i t e d  S t at es  or  the Go v e r n o r  of 
the S t a t e  a s a  l e g a l  holiday.

(e) " P e r s o n n e l  file" it this A g r e e m e n t  m e a n s  all those d o cu me nt s , 
repo rt s , w r i t t e n  or o t h e r w i s e  r ec o rd ed  e v a l u a t i o n s  of a p er s o n ' s  
p e r f o r m a n c e  w h i l e  p e r f o r m i n g  d u t i a s  on b e h al f  of the Employer.

(f) " Te mp o r a r y "  in t h is  A g r e e m e n t  m e a n s  a pers on  in the state 
s e r v i c e  w h o  is p a i d a s a l ar y o r w a ge  and h o l d s  t e mp or a ry  statu s 
w o r k i n g  in a p o s i t i o n  that has been d e s i g n a t e d  by  the S tate 
L a b o r  Re la t i o n s  A g e n c y  as a S u p e r v i s o r y  Unit c la ss if i c a t i o n .

(a) "Trav el  Stat us ":  E m p l o y e e s  s hall be c o n s i d e r e d  in travel
s t a t u s  f r om  the time an a u t h o r i z e d  trip h e g i n s  until it ends.
F o r  p u r p o s e s  of  i n t er p re ta ti o n,  travel status will b egin and

t he ir  levels and c a p a b i l i t i e s .  The E m p l o y e r  shall r e c o g n i z e  his 
r e s p o n s i b i l i t i e s  to p r o f e s s i o n a l  em pl o y e e s  for m a i n t e n a n c e  and 
d e v e l o p m e n t s  w i t h i n  their a re as  of ex p e r t i s e  or jc) or ie n t a t i o n  
thro ug h  e m p l o y e r - s p o n s o r e d  e d u c a t i o n a l  o p po rt u n i t i e s .

Sect io n  9 - A n n ua l Leave.

The p r o v i s i o n s  of  AS  39.2 0. 24 0  shall c o n t i n u e  in e f f e c t  e x c e p t i n g  
that the l i m i t a t i o n  as to m a x i m u m  a m o un t of  a n n u al  leave w h i c h  
m a y  be c a r r i e d  f o r w a r d  f o r u se  in s u cc e e d i n g  y e a rs  is removed.

A R T I C L E  XX XIII 

J O I N T  S U P P O R T  O F L E G I S L A T I O N  

S ec ti o n 1 - U n e m p l o y m e n t  Insurance.

The E m p l o y e r  and A P E A  a g r e e  to m u t u a l l y  s u p p o r t  legi s la ti on  as 
s ub mi t te d and a p p r o v e d  b y the A d m i n i s t r a t i o n .

Se c tion 2 -

T he  p a r t i e s  agree to s u p po r t a r eq ue s t for f un di n g of a 
c o s t - o f - l i v i n g  s u r v e y  to be c o n d u c t e d  d u r i n g  the life of 
this Agree me n t.  Further, an y o t h e r  st u d i e s  a u t h o r i z e d  by 
this A g r e e m e n t  w i l l  r e c e i v e  m u t u a l  s u pp or t  for L eg i s l a t i v e  
funding w h e r e  ne c essary.
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An e m p l o y e e  o f the state w h o  is a m e m b e r  of a r e s e r v e  c o m p o n e n t  
of t he  U n it e d S t at e s A rmed F o r ce s is e n ti tl ed  tc a leave of afcsence 
w i t h o u t  loss of pay, time o r  p e r f o r m a n c e  r a ti n g o n  all d ay s d u ring 
w h i c h  he is o r d e r e d  to training d u t y  w it h troop s or at field 
e x e r c i s e s  or for t r a i ni ng  as d i s t i n g u i s h e d  from a c t i v e  duty. The 
leave of a b s e n c e  m a y  not e x ce ed  sixt ee n a nd  o n e - h a l f  (16 1/2) 
w o r k i n g  days in a ny  c a l e n d a r  peri o d b e g i n n i n g  J a n u a r y  16 and en ding 
J a n u a r y  15.

S ec ti o n 5 - Ab s e n c e  and P a y m e n t  for J u r y  D ut y a n c W i t n e s s e s .

An e m p l o y e e  w h o  is c a l l e d  for jury d u t y  o r  who is s u b po en ae d  to 
a p p e a r  in c o u r t  in A l a s k a  as a w i t n e s s  will be c o m p e n s a t e d  by the 
E m p l o y e r  for the d i f f e r e n c e  b e t we e n p a y m e n t  r e ce iv e d fo** such 
c o m p u l s o r y  j ur y  d u t y  or c o u r t  a p p e a r a n c e  and the pa y m e n t  he w o u l d  
have r e c e i v e d  for the s t r a i g h t - t i m e  h ou r s he w a s  t h e re by  requi re d 
to l o s e  f r om  his r e g u l a r  work s c h ed ul e b u t not to  e x c e e d  five (5) 
seven a nd  o n e - h a l f  (7 1/2) hour d a y s  p e r week, co m p u t e d  a t  his 
e s t a b l i s h e d  w a g e  rate. C o n t i n u o u s - s e r v i r e  c r edit and b e n e f i t s  
will a c c u m u l a t e  d u r i n g  such leaves.

S e c ti o n 6 - M a t e r n i t y  leave.

I m m e d i a t e l y  p r e c e d i n g  and f ol l o w i n g  c h i l db ir th ,  a n e m p l o y e e  is 
e n t i t l e d  to t a ke  a t otal of  n i ne  (9) we eks' leave. T h i s  leave 
will b e  ch arged first to sick leave and if this is i n sufficient, 
to a n n u a l  leave, then to l eave w i t h o u t  pa y for the b a l a n c e  of the 
p e r i o d  of nine (9) weeks.

Upon a p p l i c a t i o n  and u n de r  e x t e n u a t i n g  c ir c u m s t a n c e s ,  a d d it io n al  
leave m a y  be g r a n t e d  by  the a p p o i n t i n g  a u t ho r it y.  A p h y s i c i a n ' s  
c e r t i f i c a t e  shall be r e q u i r e d  to s u p po r t the a d d i t i o n a l  le ave 
request. W h e r e  a m a t e r n i t y  leave o f  a b s e n c e  is taken in a cc or d a n c e  
with the p r o v i s i o n s  of this section, the e m p l o y e e  shall a cc u m u l a t e  
se r vice c r e d i t  and s e n i o r i t y  d u r i n g  s u c h  leave o f  absence.

Se c tion 7 - A d m i n i s t r a t i v e  Leave.

A d m i n i s t r a t i v e  leave s hall be g r a n t e d  for no m o re  than t h re e (3) 
state e m p l o y e e  m e m b e r s  of the n e g o t i a t i n g  c o m m i t t e e  for a r e as on a bl e 
time n e c e s s a r y  for the c o n d u c t  of c o n t r a c t  n eg ot iations.

S ect i on  3 - E d u c a t i o n a l  Adv an c em en t.

The Empl oy er , u n d e r  this A g r e e m e n t  shall r ec o g n i z e  the r e s p e c t i v e  
p r o f e s s i o n a l  d i s c i p l i n e s  that exist w i t h i n  this e m p l o y e e  unit and 
their d e s i r e  to k e e p  c u r r e n t  in t heir fields as well as f u rt h e r i n g
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e nd  when the e m p l o y e e  leaves a nd  r e t u r n s  to his immediate w o rk  
stat io n  if travel b e g i n s  and e n ds  d u r i n g  a s s i g n e d  w o r k i n g  hours, 
or when the e m p l o y e e  l e av es  and r e t ur ns  tc his h o me  if travel 
b e g i n s  a n d  ends o u t s i d e  as s i g n e d  w o r k i n g  hours.

(h) " P er so n al  Effe ct s ":  W h e n  an e m p l o y e e  t ra n s f e r s  from one 
d u t y  st a t i o n  to a n o t h e r  at the r e qu es t  o f  the Employer, 
m o v e m e n t  of p e r s o n a l  e f f e c t s  s hall be go v e r n e d  by ex i s t i n g  State 
A d m i n i s t r a t i v e  R e gu l a t i o n s .  However, w h er e  e x t e n u a t i n g  c i r c u m­
stances e xi st  the c o m m i s s i o n e r  of  the e m p l o y i n g  d e p a r t m e n t
m a y  a p p r o v e  m o v e m e n t  of p e r s o n a l  effects, in c l u d i n g  au t omobile, 
in e x c e s s  of t.ie w e i g h t  l i mi ts  set f o r t h  in State reg ul a ti on s.

(i) " Just C a u se ":  J us t c au se  means, b u t  is n o t  limited to,
i n c o mp et e nc e,  u n s a t i s f a c t o r y  p e r f o r m a n c e  of d ut ie s,  u n e x c u s e d  
abse n te ei sm ,  d r u n k e n n e s s ,  d i s h o n e s t y  a n d  g ro ss  di so b ed i e n c e .

(j) " Work W e ek "  in this A g r e e m e n t  w i t h  r e s pe ct  to o v e r t i m e  
s hall c o n s i s t  of 37 1/2 hour:, in p ay  s t a t u s  from S u n d a y  m i d n i g h t  
to the f o ll o w i n g  S u n d a y  m id n i g h t .  A c t u a l  a t t e n d a n c e  on d ut y 
r eq u i r e d  by the E m p l o y e r  in a d d i t i o n  to the a b o v e - d e s c r i b e d  
"work w e e k "  shall be c o n s i d e r e d  o v e r t i m e  hours.

A R T I C L E  II 

R E C O G N I T I O N  

S ec tion 1 - G e n e r a l  r e co g n i t i o n .

T h e  S t a t e  of A la s ka , h e r e i n a f t e r  r e f e r r e d  to as the E mployer, 
r e c o g n i z e s  the A l a s k a  P ub li c E m p l o y e e s  A ss oc i a t i o n ,  h er ei n a f t e r  
r e f e r r e d  to as APEA, as the e x c l u s i v e  r e p r e s e n t a t i v e  of all p e r m­
anent, p r o b a t i o n a r y ,  p r o v i s i o n a l  an d  t e m p o r a r y  e m p l o y e e s  in the 
S u p e r v i s o r y  U n it  for c o l l e c t i v e  b ar g a i n i n g  w i t h  r e s pe ct  to salaries, 
wages, h o ur s and o t he r terms and c o n d i t i o n s  of emplo ym e nt . The 
E m p l o y e r  shall h av e  the r ight to d e t e r m i n e  w h e t h e r  any c l a s s i f i c a t i o n s  
e s t a b l i s h e d  s u b s e q u e n t  to the e f f e c t i v e  d at e of  this A g r e e m e n t  are 
to be i n c lu de d o r e x c l u d e d  f r o m  the b a r g a i n i n g  unit, p r o v i d e d  that 
A P E A  shall h av e tho r ig h t to submi t  any r e c o m m e n d a t i o n s  c o n c e r n i n g  
the p l a c e m e n t  of  such c l a s s i f i c a t i o n s .  If a d i s p u t e  a r i s e s  as to 
i nc l u s i o n  or e x c l u s i o n  o f  s uc h classes, the m a t t e r  w i l l  be s u b mi tt ed  
to the State L a b o r  R e l a t i o n s  A g e n c y  for decis i on . T h e  w o r d s  
" employee" and "em p lo ye es "  as used in this A g r e e m e n t  shall m ea n o n l y  
e m p l o y e e s  s e r vi ng  in the S u p e r v i s o r y  U n it  e x c e p t  te m po raries, 
p r o v i d e d  that tempo ra r ie s,  w h i l e  n o t  d e f i n e d  as e m p l o y e e s  under this 
A g r e em en t,  are n e v e r t h e l e s s  m e m b e r s  of the S u p e r v i s o r y  Unit.



Section 2 - R e p r e s e n t a t i o n  of  t em po r a r i e s  r e c o gn iz ed .

It is r e c o g n i z e d  that the n e e d  e x is ts  to h ir e tempo ra r ie s 
in p o s i t i o n s  s im ilar in d u t i e s  and r e q u i r e m e n t s  to p e r m a n e n t  
p os i t i o n s  in the b a r g ai ni ng  unit. The E m p lo y er  and A P E A  n o w  
agree th at  all d e t e r m i n a t i o n s  c o n c e r n i n g  the terms and c o n d i t i o n s  
of t e mp o r a r y  e m p l o y m e n t  shall be m a d e  i n d e p e n d e n t l y  by the 
Employer, e x c e p t  as p r o v i d e d  for in this A r t i c l e  or as s p e c i f i c a l l y  
p ro v i d e d  for in s u bs e q u e n t  Articles.

(a) A l l t e m p or ar ie s  shall m ee t the m i n i m u m  q u a l i f i c a t i o n s  
as r e q u i r e d  of i nd iv i d u a l s  s ee ki ng  p e r m a n e n t  e m p l o y m e n t  
in the c la ss  into w h i c h  they are to be hired.

(h) T e m p o r a r y  e m p l o y m e n t  of an i n d iv i du al  shall not n o r m a l l y  
e x c e e d  six c o n s e c u t i v e  m o n t h s  in an y 1 2- m o n t h  period.

(c) If the E m p lo ye r  feels it is n e c e s s a r y  to c o n t i n u e  a 
t e m p or ar y,  one e x t e n s i o n  for a p e r i o d  of t hree a d d it io n al  
m o n t h s  m a y  be gr a n t e d  by the D i r e c t o r  of Pe r s o n n e l  p r o v i d e d  
he f u r n is he s n o t i f i c a t i o n  to A P E A  at the time approval
is granted.

It is a g r e e d  and u n d e r s t o o d  that w i t h  r e ga r d to A r t i c l e  II, 
S e c t i o n  2 (c) o n l y  ( Re presentation of t e m p o r a r i e s  reccgr.ized) , 
the term "E mployer" shall be d e f i n e d  as t h a t  d e p a r t m e n t  for 
w h i c h  a te m p o r a r y  e m p l o y e e  is working, rath er  than the e n t i r e  
g o v e r n m e n t  of the State o f A l a s k a  as de f i n e d  in A r t i c l e  II, 
S e c t i o n  1 (General r e c o g n i t i o n ) .

(d) An i n d iv id ua l  h i r e d  into a c l a s s  c o ve re d b y  this 
A g r e e m e n t  a s  a t em po ra r y must p e r f o r m  the w o r k  of that 
c l a s s  and m a y  n o t  be paid less than the e n t ry  step of the 
r a n g e  a s s i g n e d  to the c l a s s  in w h i c h  he is to work.

A R T I C L E  III 

PU R P O S E

I t  is the o b j e c t i v e  of the pa r t i e s  t h a t  the o b l i g a t i o n  of tho 
E m p l o y e r  f or  the s u c c es sf ul  c o n d u c t  of its b u s i n e s s  and the f u l­
fillment  of its r e s p o n s i b i l i t i e s  to the e m p l o y e e s  c o v e r e d  by  this 
A g r e e m e n t  be c a r r i e d  on w i t h o u t  i n te rf e r e n c e  a r i si ng  from d i f f e r e n c e s  
b e t w ee n the parties.

The APEA, r e p r e s e n t i n g  e m p l o y e e s  of the Employer, o n d the Em p l o y e r  
d e s i r e  to e s t a b l i s h  a nd  m aintain, thro ug h h a r m o n i o u s  coo p er at io n , a 
s t an da rd  c f  c o n d i t i o n s  anc p ro c e d u r e s  to p r o v i d e  for o r d e r l y  c o l­
lective b a r g a i n i n g  relations, p r om pt  a nd  e q u i t a b l e  d i s p o s i t i o n  
of grie va nc e s,  wages, h o u rs  a n d w o r k i n g  c o n d i t i o n s  for the 
e m p l o y e e s  c o v e r e d  by this Ag reement.
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ARTICLE 11

L EAVE CF AB S E N C E

S e c t io n 1 - E x t e nd ed  A b s e n c e  for Disa bi li t y,  Illn e ss  o r  Injury.

U po n appl ic at io n , a p r o b a t i o n a r y  or p e r m a n e n t  e m p l o y e e  w h o  has 
e x h a u s t e d  his ac c r u e d  l e a ve  m a y  b e g r a n t e d  a le ave o f  ab s e n c e  
w i t h o u t  p a y  by an ap po i n t i n g  a u t h o r i t y  for d i s a b i l i t y  d u e tc 
illn es s  o r  injury. S u ch  l eave s hall fee l i mi te d  to one (1) m o n t h  
for e ac h full m o n t h  o f  s e r v ic e to a m a x i m u m  o f  twel ve  (12) 
months. The a p p o i n t i n g  a u t h o r i t y  n a y  p e r i o d i c a l l y  r e q u i r e  that t h e 
e m p l o y e e  p r o v i d e  a c e r t i f i c a t e  from the a t t e n d i n g  p h y s i c i a n  or f r o m  
a d e s i g n a t e d  p h ysician. If the c e r t i f i c a t e  d o e s  no t c l e a r l y  s ho w 
s u f f i c i e n t  d i s a b i l i t y  t o  p r e cl ud e the e m p l o y e e  from pe rf o r m i n g  
his d u t i e s  or the e m p l o y e e  d oe s  n ot  p ro vi d e the r e qu ir e d c e r ti f ic at e,  
the a p p o i n t i n g  a u t h o r i t y  m a y  c a n c e l  the l e a v e  and r e q u i r e  t h e 
e m p l o y e e  to r eport to d u t y  on a s pe c i f i e d  date.

Icon r e tu rn i ng  to work, the e m p lo ye e shall r e c e i v e  r e t r o a c t i v e  
s er vi ce  c r e d i t  towa rd s  retirement.

S ec ti on  2 - O th e r A p p r o v e d  Absence.

U po n a p p l i c a t i o n  and a p p ro va l  of the a p p o i n t i n g  au t hority, a 
p e r m a n e n t  em p l o y e e  m a y  be g r a n t e d  leave of a b s e n c e  w i t h o u t  pay.
S u c h  leave shall not e x c e e d  t w e lv e  (12) c o n t i n u o u s  m on ths. 
C o n t i n u o u s - s e r v i c e  c r e d i t  shall n o t a c c r u e  d u r i n g  the p e r i o d  of 
leave.

S e c t i o n  3 - E x e m p t  and P ar t ia ll y E x e m p t  A p po in t m e n t s .

U po n a p p l i c a t i o n  and a p pr ov al  o f  the a p p o i n t i n g  a u t ho ri ty ,  a 
p e r m a n e n t  e m p l o y e e  m a y  be  g r a nt ed  l ea ve  of a b s e n c e  wi t h o u t  pay 
for p u r p o s e s  of a c c e p t i n g  an e x e m p t  or p a r t i a l l y - e x e m p t  posi ti o n.

S ec ti o n 4 - K o n - w a r  M i l i t a r y  D u t y A b s e n c e  a n d Payment.

An e m p l o y e e  who is o r d e r e d  by the U n i t e d  S t at es  S el e c t i v e  S e r vi ce  
S ys te m  to r ep o rt  for a p r e - i n d u c t i o n  ph y s i c a l  e x a m i n a t i o n  is 
e n t i t l e d  to a l e a v e  of a b s en ce  w i t h o u t  loss o f  pay, t i me  or 
p e r f o r m a n c e  rating. T h e  leavo of a b s e n c e  s hall not e x c ee d three (3) 
w o r k i n g  days..
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If t he  rr p l o y e r  d e t e r m i n e s  that the empl oy ee  v j s  
a ct in g  in g oo d faith ar.d w i t h  re a s o n a b l e  care and 
dilicience, the r r p l oy er  a g re e s to c o m p en sa te  the 
e m p l o y e e  at his n or ma l r a t e of p a y  in cluding per 
diem, w i t h o u t  loss of any' b e ne f it s or s e n io r it y 
to the employee. The Fr.ployer also ag rees tc pay 
any ju d g m e n t  re n d e r e d  a o a i n s t  the em p l o y e e  if the 
F n n l o y e r  has pr o v i d e d  legal s e r vi ce s tc the e m p lo ye e 
p u r s u a n t  to this Axticle,

The E m p l o y e r  m a y  u n d e r t a k e  the d ef e ns e o f an em p l o y e e  pu r s u a n t  
to this A r t i c l e  w i t h  r e s er va t io n.  If the Fm p l o y e r  has pr o v i d e d  
legal s e r vi ce s  u n d e r  res er va ti o n,  the o b l i g a t i o n  to p a y  a 
judgment a g a i n s t  the e m p l o y e e  is not o p e r a t i v e  u n t i l  a final 
d e t e r m i n a t i o n  is m a d e  by the F m p l o y e r  of the em pl o y e e ' s  
e l i g i b i l i t y  for legal se r v i c e s  u nd er  t hi s Article. If it is 
d e t e r m i n e d  by  the t m p l o v e r  that the e m p l o y e e  is n o t el i g i b l e  
for legal s er v i c e s  u n d e r  this Articl e,  then the F m p l o y e r  h as  
no l i a b i l i t y  w h a t s o e v e r  to the e m p l o y e e  or an y  o t h e r  p e rs o n 
as a r es u lt  of such d e t e r m i n a t i o n . In such c ases as this, c o st s  
and fees w i l l  be b o rn e by the employee.

T he  ab ove d o e s  not a p p l y  if the Em p l o y e r  d et e r m i n e s  that the 
empl oy e e w a s  not a c t i n g  ii, good faith and with r e a s o n a b l e  c a re  
and dili g en ce . S u c h  d e t e r m i n a t i o n  is final and the F m p l o y e r  has 
no l i a b i l i t y  w h at s oe ve r to the em p l o y e e  or any o t h e r  p e r s o n  as 
the r e s u l t  of such de t e r m i n a t i o n .

For p u r p o s e s  of this Article, F m p l o y e r  m e a n s  S tate of A l a k a  or 
a d e s i g n a t e d  r e p r e s e n t a t i v e  of the s ta te  or an a g e n c y  of the state.

A R T I C L E  XXXI 

H O L I D A Y S

All p e r m a n e n t  and p r o b a t i o n a r y  e m p l o y e e s  shall be e n t i t l e d  to and 
c o m p e n s a t e d  a c c o r d i n g l y  for all h ol i d a y s  listed in A r t i c l e  I, 
section 7. (ri) of this Agr ee m en t.
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ARTICLF. IV

M E R I T  P R I N C I P L E S

The p a r t i e s  a g r ee  that it is t heir m u t u a l  in tent to stren gt h en  
the m er i t p r i n c i p l e s  in the b a r g a i n i n g  unit and, p u rs ua nt  to 
AS 23 . 4 0 . 0 7 0  (3), shall u s e  all due d i l i g e n c e  to m ai n t a i n  
m e r i t  p ri n c i p l e s  a m on g  p u b l i c  em p loyees.

A R T I C L E  V

H O H - D I S C R I M I K A T I O N

A P E A  a g r ee s  to c on t i n u e  to admit all S u p e r v i s o r y  Unit e m p lo ye e s and 
t e m p or ar ie s  to m e m b e r s h i p  a nd  to repr es en t all such e m p lo ye es  
and t e mp o ra ri es  w i t h o u t  r e ga r d to race, religion, color, 
n at i o n a l  origin, age, sex, p h ys i ca l h andicap, or p olitical 
a f f i l i a t i o n .

A R T I C L E  VI

M A N A G E M E N T  RIGHTS

It is reco g ni ze d that the E m p l o y e r  r et a in s the right, ex cept 
as o t h e r w i s e  p r o v i d e d  in this A g r ee me n t,  to m a n a g e  the affairs 
of the State and to d i r e c t  its w o rk fo r ce . Such func ti on s  of 
the Emplo y er  include, but are not l im it ed  to:

(a) recruit, examine, select, promote, tran sf e r
and train e m p l o y e e s  o f its choo si n g,  and to de t e r m i n e  
the m e t h o d s  of s u ch  actions;

(b) assign and d i r e c t  the work; d e v e l o p  and m o d i f y  
c la s s s pe c i f i c a t i o n s  as w el l as a s s i g n m e n t  of the 
sala ry  range for e a c h  c l as si fi c a t i o n ,  ar.d a l lo c at e 
p os i t i o n s  to those cl as s i f i c a t i o n s ;  d e t e r m i n e  the 
methods, m a t e r i a l s  and t o o ls  to a c c o m p l i s h  the work; 
d es i g n a t e  d u t y  s t a ti o ns  and a s s i g n  e mp l o y e e s  to those 
d ut y stations;

(c) reduce the work force d ue  to lack of  work, funding 
or o t he r c a u s e  c o n s i s t e n t  w i t h  e f f i c i e n t  m an a gement; 
d is cipline, suspend, demote, or d i s m i s s  e m p l o y e e s
for just cause;

(d) es t a b l i s h  r ea s o n a b l e  w or k rules; a s s i g n  the hours
of work and a s si gn  e m p l o y e e s  to sh ifts of  its desi gn at io n .

All of  the functions, rights, p o w e r s  a n d a ut h o r i t y  o f the Employer 
not s p e c i f i c a l l y  abridged, d e l e g a t e d  ot m o d i f i e d  by this A gr e em en t 
are r e c o gn iz ed  by A P E A  as b ei ng  r e ta in e d by the E mployer.
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ARTICLE VII

A P E A  R E S P O N S I B I L I T Y

The A P E A  a s s u m e s  all o b l i g a t i o n s  and r e s p o n s i b i l i t y  for this 
unit and the A P E A  shall r e t a i n  t h e  r i g h t s  to d i s c i p l i n e  
m e m b e r s  in this b a r g a i n i n g  unit. No e m p l o y e e  shall be d i s c r i m­
inated a g a i n s t  for the u p h o l d i n g  of A F E A  p r i n c i p l e s  a rx  any 
e mp l o y e e  w h o  w orks under the i n s t r u c t i o n s  of the A P E A  or w h o 
s er ve s on a c o m m i t t e e  s hall n ot  lose h i s  p o s i t i o n  or be 
d i s c r i m i n a t e d  a g a i n s t  for this reason.

The A P EA  a g r e e s  t ha t this A g r e e m e n t  is b i n d i n g  o n e a c h  and e ve ry  
m e m b e r  o f  t h is  b a r g a i n i n g  unit a nd  that its m em b e r s ,  i n d i v i d u a l l y  
or c o l l e c t i v e l y ,  a c c e p t  full r e s p o n s i b i l i t y  for c a r r y i n g  o u t  all 
of the p r o v i s i o n s  o f  this /Agreement.

A R T I C L E  VIII 

A P E A  S E C U R I T Y

Sect io n  1 - M e m b e r s h i p .

E mp l o y e e s  or t e m po ra r ie s c o v e r e d  under this A g r e e m e n t  w i ll  n o t  be 
requ ir e d to b e c o m e  a m e m b e r  of APE/i as a c o n d i t i o n  of their e m p l o y­
ment, and t here shall be no  d i s c r i m i n a t i o n  a g a i n s t  an em p l o y e e  
or t e m p o r a r y  b e c a u s e  of h i s  m e m b e r s h i p  or  n o n - m e m b e r s h i p  in APEA. 
E m pl oy ee s  and t e m p o r a r i e s  m a y  or may n o t  join A P E A  at their 
d i s c r e t i o n .

S e ct io n 2 - A g e n c y  Shop.

It is fu r t h e r  r e c o g n i z e d  t h a t A P E A  o we s the s am e r e s p o n s i b i l i t i e s  
to all e m p l o y e e s  and is to p r o v i d e  b e n e f i t s  a nd  s e r v i c e s  to all 
e m p l o y e e s  ’whether  o r  not they a re  m e m b e r s  of APEA. (All e mp l o y e e s  
and t e m p o r a r i e s  shall, as a c o n d i t i o n  o f c o n t i n u e d  emplo ym en t , 
e i t h e r  liecome a m e m b e r  of A P E A  a nd  p a y A P E A  d u e s  or  p a y  an a g en c y 
fee to A P E A  equal to the a m o u n t  of A P E A  d u es  a s s e s s e d  u n i f o r m l y  
a g a i ns t all A P E A  memb er s .)  P a y m e n t  of A P E A  d u e s  or a g e n c y  fees 
shall c o m m e n c e  w i t h i n  t h ir ty  (30) days a f t er  the e f f e c t i v e  d a t e  
of this A g r e e m e n t  or  w i t h i n  t h i rt y CIO) d a ys  a f te r the date of 
hire, w h i c h e v e r  is later.
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Section 4 - Continuous Hours of Work.

An e rp l c v e e  requi re d  to w or k a d o u b l e  shift s hall no t be required 
tc w o r k  in excess cf sixte en  (1£) hours w i t h i n  one t w e n t y - f o u r  (24) 
h our p eriod e x c e p t  in a d i r e  e m ergency.

S ec ti o n 5 - H o l i d a y  Pay.

All h o ur s w o rk ed  on a h o l i d a y  s hall be c o n s i d e r e d  as o v e r t i m e  
hours. Em p l o y e e s  e li g i b l e  to r e c e i v e  o v e r t i m e  p ay  u n d er  existing 
r e g u l a t i o n s  shall b e c o mp e n s a t e d  at the rate of  one a nd  o n e - h a l f  
(1 1/2) times the h o ur ly  base s a l a r y  in a dd i t i o n  to t h e a p p li c ab le  
b a s e  s a la r y for that holiday. C o m p e n s a t o r y  t i me  m a y be s u bs t it ut ed  
at the same rate.

A R T I C L E  X X X

L E G A L  A S S I S T A N C E

If the E m p lo ye r d e t e r m i n e s  that an e m p l o y e e  w a s  a c t in g in geed 
f aith and w i t h  r ea s o n a b l e  care ar.d d i l i g e n c e  in the p e r f o r m a n c e  
of h i s duties, the E mp l o y e r  a g re es  to p r o v i d e  for the legal 
d e f e n s e  of the e m p l o y e e  in any c i v i l  a c t i o n  b r o u g h t  a g a i n s t  the 
e m p l o y e e  as the r esult of the e m p l o y e e ' s  p e r f o r m a n c e  o f  his 
d u t i e s  upon a r e q ue st  by the employee.

The e mp l o y e e  m u s e requ e st  in w r i t i n g  that the E m p l o y e r  p r ovide 
the legal d e f e n s e  s e r v ic es  a v a i l a b l e  u nd er  this A r t i c l e  w i t h i n  
five (5) days of service of summo ns  a n d c o m p l a i n t  on the employee. 
T he  p o s t m a r k  on the e m pl oy e e' s r e q u e s t  shall be d e e m e d  the date 
of r eq ue st  by tho Employer. F a i l u r e  tc subm i t a w r i t t e n  request 
w i t h i n  the r e q u i r e d  five (5) d ay s r e l i e v e s  the E m p l o y e r  of any 
o b l i g a t i o n  u nder this Article.

The E m p l o y e r  shall have the right to d e t e r m i n e  w h i ch  a t t o r n e y  '.-ill 
r e p r e s e n t  the employee. If the e m p l o y e e  o b j e c t s  to the a t t o r n e y  
p ro v i d e d  by the Employer, the f ol l o w i n g  p r o c e s s  for s el e c t i o n  of a 
d e f e n s e  a tt o r n e y  shall prevail;

W it hi n  five (5) days of re c e i p t  of the e m p l o y e e ' s  
o bjection, the E m pl o ye r shall r e qu e st  a list of 
five (5) at to r n e y s  f ro m the A l a s k a  Ear A s s o c i a t i o n .
The emplo ye e and Emplo ye r  s hall m e e t  upon receipt 
of this list by the Employer and e a c h  p a r t y  shall 
be allo we d  to strike two (2) n am e s from the list 
of eligibles. The r em a i n i n g  n a me  shall be the 
d e f e n d i n g  attorney.
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Section 2 - Privileged Information.

S ec ur it y  of c o n f i d e n t i a l  and p r i v i l e g e d  i n f o r m a t i o n  is a r e q u i r e m e n t  
of s a t i s f a c t o r y  p e r f o r m a n c e  of s u p e r v i s o r y  d u t i e s  and r e s p o n s i b i l i t i e s .

A R T I C L E  X X I V  
OVER TI ME ,  R E C A L L  A ND  STAND BY

S e c t i o n  1 - O vertime.

The p a r t i e s  agree to  c o n t i n u e  the F a i r L a b or  S t a n d a r d s  Act 
g u i d e l i n e s  for d e t e r m i n a t i o n  o f o v e r t i m e  e l i g i b i l i t y  of 
c l a s s i f i e d  e m p l o y e e s  in the b a r g a i n i n g  unit. A ll  w o rk  p e r f o r m e d  
by e l i g i b l e  e m p l o y e e s  in e x c e s s  o f t h i r t y - s e v e n  and o n e - h a l f  (37 1/2) 
h ours pe r w o r k  w e e k  is o v e r t i m e  a n d  s hall be p a i d  at t h e  rate 
of t i m e  a nd  o n e - h a l f  of r e g u l a r  pay. C o m p e n s a t o r y  time m a y  b e 
s ub st i t u t e d  at the same rate.

S e c t i o n  2 - D i s t r i b u t i o n  of  Overt im e .

It is the p o l i c y  cf the Employer, i n s o f a r  as poss ib le , to e q ua li z e 
the d i s t r i b u t i o n  of o v e r t i m e  a m o n g  empl oy ee s.  A r e co rd  of actual 
o v e r t i m e  h o u r s  w o r k e d  by the e m p l o y e e  w i l l  be m a i n t a i n e d  a nd  ma de  
a v a i l a b l e  for r ea so n a b l e  i ns p e c t i o n  by  a p p r o p r i a t e  A.PL'A. 
r e p r e s e n t a t i v e s  w i t h  the p r i o r  approval o f the em ployee.

Se c t i o n  3 - Re call and Stanaby.

(a) R e c a l l  - The p a r t i e s  r e c o g n i z e  that it is n e c e s s a r y  
f ro m time to t im e  tc r e c a l l  e m p l o y e e s  to the job o u t s i d e  
t h e i r  n o r ma l w o r k i n g  hours. T he  p a r t i e s  a g r e e  t ha t all 
h o u r s  w o r k e d  o u t s i d e  the s c h e d u l e d  s hift as the r e s u l t  of 
recall, shall be c o n s i d e r e d  o v e r t i m e  hours. All e m p l o y e e s  
a r e  s u b j e c t  to reca l l ar.d A P E A  s p e c i f i c a l l y  a c k n o w l e d g e s  
that an e m p l o y e e  o b l i g a t i o n  exists.

(b) S t a n d b y  R o st e r - W h e n e m p l o y e e s  are o r d e r e d  to r em ai n 
a t  home, or p e r i o d i c a l l y  r e po rt  t h ei r  w h e r e a b o u t s  and be 
a v a i l a b l e  for im m e d i a t e  recall, t he ir  n a me s  shall be 
p l a c e d  on a s t a n d b y  roster. /Assignments to a s t a n d b y  r o s te r 
shall be, i n s o f a r  as it is poss ib l e,  e q u i t a b l y  r o t a t e d  a mo ng  
e m p l o y e e s  n o r m a l l y  r e q u i r e d  to p e r f o r m  the a n t i c i p a t e d  duties; 
p r o v i d e d  that n o t h i n g  in this A r t i c l e  shall p r e c l u d e  the 
a s s i g n m e n t  of an indi vi du al  tc a st a n d b y  r o s t e r  w h o s e  k n o w­
ledge, skill o r  a b i l i t y  m ak e  h i m  the m os t  l o g ic a l c h o i c e  for 
the a n t i c i p a t e d  tasks. An a m o u n t  e qual to ten (10) p e r c e n t
of s e ven and o n e - h a l f  (7 1/2) t i me s the e m p l o y e e ' s  ho urly 
base s a la r y w i l l  be p a id  to an e m p l o y e e  w h o  is a s s i g n e d  to a 
s t a n d b y  r os te r for e a c h  c a l e n d a r  d a y  or p o r t i o n  of  a c a l e n d a r  
d a y  of s uc h a ss i gnment. The d a i l y  rate of  c o m p e n s a t i o n  shall 
in c l u d e  g e o g r a p h i c  and s hift p ay  as m ay  be ap pr opriate.
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S cc ti cn  3 - E x c l u s i v e  N e g o t i a t i o n s  w i t h  APEA.

T he  E m p l o y e r  w i ll  not n e g o t i a t e  o r  handle g r i e v a n c e s  w i t h  any 
e m p l o y e e  o r g a n i z a t i o n  o t h e r  than A P E A  w i t h  re f e r e n c e  to terms 
and c o n d i t i o n s  of e m p l o y m e n t  of em p l o y e e s  and t e m p o r a r i e s  in 
the S u p e r v i s o r y  Unit. Wh en  i nd i v i d u a l s  o r  o r g a n i z a t i o n s  o ther 
than APEA. re q u e s t  n e g o t i a t i o n s  or  handling of g ri evances, 
t he y  w i l l  be a d vi s ed  b y  the E mp l o y e r  to transmit their requ es t  
to APEA. A r r a n g e m e n t s  will then be made b y  AP EA  to r epresent 
t hese o th er  o r g a n i z a t i o n s  or individuals.

S e c t i o n  A - C h e c k o f f  and Payr ol l  Deductions.

E m p l o y e e s  a nd  t e m p o r a r i e s  w h o d e s i r e  to h av e cues, fees, or other 
e m p l o y e e  b e n e fi ts , as s p ec if i ed  in this section, d e d u c t e d  from 
the p a y  to w h i c h  they w o u l d  o t h e r w i s e  be e n ti tl ed  and h a ve  those 
f unds paid to A F E A  shall a u t h o r i z e  such pa y r o l l  d e d u c t i o n s  by 
e x e c u t i n g  a c h e c k o f f  on a form m u t u a l l y  a gr ee d  to by the parties, 
to this A g r e em en t.  U po n r e c e i v i n g  such a u t h o r i z a t i o n  t he  Employes 
s hall m ak e the d e d u c t i o n s  sc a u t h o r i z e d  and p ro m p t l y  forward these 
d e d u c t i o n s  to AFEA.

API"A shall h a v e  the right to re c e i p t s  11out de du c t i o n  of A.PEA and 
E PI C dues, o r  a g e n c y  fees, A P E A - s p o n s o r e d  i n s ur an ce  premier; and 
APEA.-sponsored employee, b e n e f i t s  as a g re ed  to by the p a rl i es  tc 
this A g r e e m e n t  and a s  p r e v i o u s l y  a u t h o r i z e d  c r as m a y  be a ut h o r i z e d  
by tho e m p l o y e e  or t emporary. N o  o t h e r  e m pl oy e e o r g a n i z a t i o n  
shall be a c c o r d e d  p a y r o l l  d e d u c t i o n  p ri v i l e g e s  with r e ga rd  tc the 
b a r g a i n i n g  unit. T b e E x e c u t i v e  D i re ct o r of A P E A  shall i mm ed i a t e l y  
n o t i f y  tho D i r e c t o r  of Perso nn el  o f  the S t a t e  of A l a s k a  it, w r i t i n g  
of a n y  d e c r e a s e  or i nc r e a s e  in a u t h o r i z e d  d u es  cr fees deductions, 
T he  E m p l o y e r  s hall then m a k e  a p p r o p r i a t e  c h a ng e s ir. p ay r ol l 
d e d u c t i o n s  w i t h o u t  furthei notice.

T he  E m p l oy er  shall d e d u c t  and s ha ll  remit e m p l o y e e - a u t h o r i z e d  APEA. 
d e d u c t i o n s  w i t h i n  ten (10) w o r ki ng  days of the date of the 
d e d u c t i o n  to the d u l y - a u t h c r i z e d  r e p r e s e n t a t i v e  ' t  APEA., t o g et he r  
w i t h  c o r r e c t  lists of the n ames of the e m p l o y e e s  and t em po r a r i e s  
from w h o s e  p a y  d e d u c t i o n s  w er e made. A F E A  agrees to hold the 
E m p l o y e r  free from all l i a bi li t y in c on n e c t i o n  wi th  t he  c o ll e c t i o n  
of d u e s  or f ee s e x ce pt  that the E m p l o y e r  shall be held to the 
e x e r c i s e  of o r d i n a r y  d i l i g e n c e  a nd  care in t r a ns m it ta l of the 
m o n i e s  to APEA..

S e c t i o n  5 - M e e t i n g  Space.

W he re  there is a p p r o p r i a t e  a v a i l a b l e  m e et i ng  space in build i ng s 
o w n e d  o r  l e a s e d  by the Employer, this space m a y  be used for m ee t i n g s  
by APEA, p r o v i d e d  that a requ es t rs a pp r o v e d  in a d v a n c e  pursu an t  
to the r u le s o f the d e p a r t m e n t  or the a g e n c y  concerned.
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The E m p l o y e r  shall f u r n i s h  to A P E A  an a cc u r a t e  list of e mp l o y e e s  and 
t he i r a d d r e s s e s  in th e u n it  twice y e a r l y  at no c o s t  to APEA. The 
f irst s u ch  l i s ti ng  w il l  be fu r n i s h e d  as soon as p o s s i b l e  a fter 
e x e c u t i o n  o f  this A g re em e nt . The F m p l o y e r  shall f u r n is h to A P E A  
lists o f  e mp l oy ee s and t heir a d d r e s s e s  at o t h e r  r e a s o n a b l e  times 
on r e q u e s t  from APEA. A P E A  w il l  p ay  the c o s t s  o f  such a dd i t i o n a l  
lists. A P E A  shall receive, w i t h o u t  charge, a m o n t h l y  c o mp ut e r 
p r i n t o u t  w h i c h  lists the n a m e s  of e mp l o y e e s  and temp o ra ri es ,  and 
w h i c h  i n d i c a t e s  w h e t h e r  or n o t  an e m p l o y e e  o r  t e m p o r a r y  has a 
p a y ro l l d e d u c t i o n  for d.ies or fees, i n s u r a n c e  p r e m i u m s  a nd /o r  o t he r 
A P E A  d e d u c t i o n s  as m a y  be a u t h o r i z e d  by the e m p l o y e e  o r  te m p o r a r y  
e m p l o y e e .

Se c t i o n  7 - A c c e s s  to E mp loyees.

T he  E m p l o y e r  shall m a k e  time a v a i l a b l e  to A P E A  S u p e r v i s o r y  Unit 
r e p r e s e n t a t i v e s  for the p u r p o s e  of p r o v i d i n g  i n f o r m a t i o n  c o n c e r n i n g  
a g e n c y  s h o p w i t h i n  f if te e n (15) d a y s  o f the d a t e  o f  hire.

Section 6 - List of Employees.

A R T I C L E  IX 

P R O T E C T I O N  OF RI GHTS 

S e c t i o n  1 - R e v o c a t i o n  o f Licenses.

In the e v e n t  an e m p l o y e e  shall s uf fe r a r e v o c a t i o n  of h is  license 
b e c a u s e  o f v i o l a t i o n s  of a n y  federal, state o r c i t y  la w  by  the 
E m pl oy er ,  the E m p l o y e r  shall p r o v i d e  s u it a bl e an d c o n t i n u e d  
e m p l o y m e n t  for s u ch  e mployee, a t  n o t  less than his s ta n da rd  rate 
of p a y  at the time of r e v o c a t i o n  of the e m p l o y e e  li cense for the 
e nt ir e  p e r i o d  of r e v o c a t i o n  of  the l ic e ns e a nd  the e m p l o y e e  
s hall b e r e i n s t a t e d  to the p o s i t i o n  held p r i o r  to r e v o c a t i o n  
o f  his license, a ft er  his li c e n s e  is restored.
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ARTICLE XXVI

SAFETY EQ UI P M E N T

It shall no t  be a v i o l a t i o n  o f this /Agreement nor g r o u n d s  
for d i s m i s s a l  if an e m p l o y e e  r e f us es  to w o r k  on an u n s a f e  
job, p r o v i d e d  the job is found to be u n s a f e  by the A l a s k a  
D e p a r t m e n t  of Labor. An y s a f et y e q u i p m e n t  r e q u ir ed  by 
AS 18.60 to m a k e  a j o b safe shall be s u p pl ie d by the Employer.
T he  E m p l o y e r  shall ab ide by A S  1 8.60 standards.

D i s c i p l i n a r y  a c ti on  s h al l n ot  be taken u nd er  this A r t i c l e  u n ti l 
the D e p a r t m e n t  of  L a b o r  has m a d e  a f in di ng  on safety. If the 
D e p a r t m e n t  of Labor finds the job to be safe, and in the remot e 
p o s s i b i l i t y  that s u bs e q u e n t  d i s c i p l i n a r y  a c t i o n  is taken, the 
e m p l o y e e  s hall have r ec o ur se  to the e s t a b l i s h e d  G r i e v a n c e -  
A r b i t r a t i o n  pr ocedure.

T h e  first p a r a g r a p h  of this A r t i c l e  shall a ls o  a p p l y  to temp or ar i es .

A R T I C L E  XXVII 

DISC H AR GE , S U S P E N S I O N  A N D  D E M O T I O N  

Sect io n  1 - E mp l o y e e  Notice.

T he  E m p l o y e r  a g r e e s  that w i t h  the e x c e p t i o n  of d r u n k e n n e s s ,  or 
a b a n d o n m e n t  of duties, all p e r m a n e n t  e m p l o y e e s  shall be g i v en  
two (2) weeks' n ot ic e o r  two (2) weeks' p a y  p r ior to d i s ch ar ge .
T h e  e m p l o y e e  shall be n o t if ie d  in w r i t i n g  the r e a so n for d i s c h a r g e  
p r i o r  to t e r m i n a t i o n .

S e c t i o n  2 - A P E A  N o t if ic at i on .

In c as es  o f d i s ci p li ne , s u sp e n s i o n  or d e m o t i o n  the E m p l o y e r  a g r ee s 
to n o t i f y  A P E A  in v/riting c o n c u r r e n t  w i t h  c o m m e n c e m e n t  of the 
action.

A R T I C L E  X X V II I

S U P E R V I S O R Y  R E S P O N S I B I L I T I E S

S ec t io n 1 - C o n t r a c t  Ad mi ni s t r a t i o n .

It shall be the r e s p o n s i b i l i t y  of each employee, to the e x t e nt  
a ss i gn ed  to d o  so, to ad mi n i s t e r  the c o l l e c t i v e  b a r g a i n i n g  
a g r e e m e n t s  b e t w e e n  the S tate of A la s ka  and s u b o r d i n a t e  m e m b e r s  
of b a r g a i n i n g  u ni ts  in a m a n n e r  c o n s i s t e n t  w it h  policies, 
i n t e r p r e t a t i o n s  and g u i d e l i n e s  e st ab l i s h e d  by the Employer.
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S e ct io n 6 - R e i m b u r s a b l e  Movi ng  Expenses.

E m p l o y e e s  s hall be r e im b ur se d for m o vi ng  e x p e n s e s  u n d e r  Se c t i o n  7676 
of the "Sta te  A d m i n i s t r a t i v e  M a nu al "  at the r at e  cf t w en ty  (20) c ents 
p er  mile. P er s o n a l  e ff ects as de f i n e d  in A r t i c l e  I, S e c c i o n  2 (h) 
is ap p li c a b l e .

S e c t i o n  7 - P r i v a t e l y  O wned Autos.

U n d e r  S e c t i o n  7622 of the "State A d m i n i s t r a t i v e  M an ua l " e m p l o y e e s  
shall be r e i m b u r s e d  at the rate of t we nt y  (20) cents per mile.

A R T I C L E  X X V  

IN S U R A N C E

I n s ur a nc e n o w  p r o v i d e d  in w h o l e  or in p a r t  by the E mp l o y e r  
shall be c o n t i n u e d  for the life of  this A gr e e m e n t .  This 
includes, b u t  is n o t  limi t ed  to the following:

S e c t i o n  1 - E m p l o y e e  Life Insurance.

T he  E m p l o y e r  shall insure ti. .• life o f  e v e r y  e mp l o y e e  in the 
p r i n c i p a l  a m o u n t  o f  $2,000.

Sect io n  2 - T r a v e l  A c c i d e n t  Insurance.

The E m p l o y e r  shall inst re the life of e a c h  e m p l o y e e  a g ai ns t  
a c c i d e n t a l  d e a t h  w h i l e  che e m p l o y e e  is t r a ve li n g w it hi n the 
scope of h is  S tate e m p l o y m e n t  in the a m o u n t  of $35,000. The 
e m p l o y e e  s hall n a m e  the b e n e f i c i a r y  or b en e fi ci a r i e s .

S e c ti o n 3 - H e a l t h  Insurance.

The E m p l o y e r  shall p a y  the total p r e m i u m  for the health, 
dental, a u d i o  and v i s ua l i nsurance for the employee, the 
e m p l o y e e ' s  sp ouse and the e m p l o y e e ' s  d e p e n d e n t s  at the level 
of c o v e r a g e  c u r r e n t l y  a ff o r d e d  the employee. It is u nd er s t o o d  
and a g r e e d  b e t w e e n  tne p a r t i e s  that the S tate will i n cr ea s e 
h ea lt h  i n s u r a n c e  coverat for m e m b e r s  of the S u p e r v i s o r y  
Ba r g a i n i n g  U n i t  f r om  tho p r e s e n t  90/10 c o v e r a g e  to luO? 
c o v e r a g e  on  m e d i c a l  c os t s o v e r  $5,0 00  and u p  to S50,0 0 0 in 
any year, e f f e c t i v e  D e ce mb e r 1, 1974.

A R T I C L E  X

C O M P L A I N T  A N D  G R I E V A N C E  PROC ED UR E

A ny  g r ie va nc e , c o m p l a i n t  o r d i s p u t e  a r is in g u n d e r  the terms of 
this A g r e e m e n t  s hall be h a n dl e d in the f o l lo wi n g manner:

S ec ti on  1 - C o m pl a in ts .

An e mployee, e i t h e r  d i r e c t l y  or t h r o u q h  his repr es en t at iv e,  
m a y  v e r b a l l y  p r e s e n t  a c o m p l a i n t  to his supervisor. C om p l a i n t s  
m a y  be ad j u s t e d  w i t h  or w i t h o u t  the i nt er v e n t i o n  of the APEA. as 
long as the a d j u s t m e n t  is no t i n c on s is te nt  w i t h  the t e rms of this 
Ag r eement, and p r o v i d e d  the A P E A  r e p r e s e n t a t i v e  shall be given 
an o p p o r t u n i t y  to  be p r e s e n t  at such a d j u s t m e n t  at the request 
of the employee.

(a) The e m p l o y e e  s ha l l r e p o r t  in wr i t i n g  to the d es i g n a t e d  
r e p r e s e n t a t i v e  of the A P E A  a n y g r ie v a n c e  or d i s pu te  that 
a ri se s  b e t w e e n  the e m p l o y e e  and the Employer. T he  d e s ig na t ed  
r e p r e s e n t a t i v e  w i ll  a t t e m p t  to r es olve the m a t t e r  b e t we en  
the p a r t i e s  on the j ob  immediately. All m a t t e r s  settled
at  this level m u s t  r e c e i v e  ap p r o v a l  o f the f irst level of 
s up er v i s i o n  o u t s i d e  this b a r g a i n i n g  unit.

(b) F a i l i n g  to agree, the d e si g n a t e d  r e p r e s e n t a t i v e  shall 
r e p o r t  the m a t t e r  to the A P E A  and the A P E A  shall at tempt to 
settle th e m a t t e r  w i t h  the E m p l o y e r ' s  r ep r e s e n t a t i v e  
( co mm issioner or his d e s i g n e e  of the d e p a r t m e n t  c o n c e r n e d ) .

(c) If the g r i e v a n c e  c an no t  be s e tt le d  as o u t l i n e d  in (b) 
a bo ve  w i t h i n  f o u r  (4) w o r k i n g  days a f t e r  the grievance, 
c o m p l a i n t  or d i s p u t e  is p r e s e n t e d  by the A P E A  to the Employer, 
the g rievance, c o m p l a i n t s  or d i s p u t e  shall be s u b mi t te d by 
the A P E A  for s e tt l em en t tc tho C o m m i s s i o n e r  of the D e p a rt me nt  
of Ad mi n i s t r a t i o n ,  a n d if the d i s p u t e  c an no t be a d j us te d w i t h i n  
ten (10) days, e i t h e r  p a r t y  m a y  s u b mi t the d i s p u t e  to 
a r b i t r a t i o n  as  o u t l i n e d  in Se ction 2 of this Article.

(d) A n y  d i s p u t e  that a r is es  betwe en  the e m p l o y e e s  and the 
E m p l o y e r  or a n y  c o m p l a i n t  or gr i e v a n c e  on the part of both
o r one, said g r i ev a nc e,  c o m p l a i n t  or d i s p u t e s  shall be s ubmitted 
to the A P E A  w i t h i n  s ix t y (60) da y s to be e l i g i b l e  to r e ce i ve  
the as s i s t a n c e  or a t t e n t i o n  of the APEA. e xc e p t i n g  a d i s mi ss al  
or  susp e ns io n g r i e v a n c e  w hi ch  m u s t  be b r o ug ht  to the A PE A 's  
a t t e n t i o n  w i t h i n  ten (10) days a f te r the d a te  of termination.
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(e) A P E A  agre es  to s u b m i t  all g r i e v a n c e s  and c o m p l a i n t s  
u n d e r  a, b, c, a nd  d, above, ir. a t i m el y manner.

(f) If e i t h e r  p a r t y  d e s i r e s  to d e ma n d arbitration, he shall 
d o so w i t h i n  t h i r t y  (30) days from c o m p l e t i o n  of s te p  c cf 
the g r ie v a n c e  p r oc ed ur e . F a i l u r e  to d o  so shall w a i v e  the 
r i g h t  to a r b i t r a t i o n  on t h at  g ri evance.

S ec tion 2 - Board of A rb i t r a t i o n .

(a) W i t h i n  thirt y (30) d a ys  of the s ig ning of the A g r e em en t,  
the E m p l o y e r  and the A P E A  w il l r e qu es t  from the A m e r i c a n  
A r b i t r a t i o n  A ss oc i a t i o n ,  140 W e s t  51 Street, N e w  York,
H e w  Y o rk  10020, the n a m e s  of five (5) q u a l i f i e d  A l a s k a - r e s i d e n t  
a r bi tr at o rs .

(b) In the e v e n t  t h a t a r b i t r a t i o n  be c o m e s  n e c e s s a r y  the 
b o a r d  of a r b i t r a t i o n  w il l  be c o m p o s e d  as follows: on e  (1) 
m e m b e r  a p p o i n t e d  by the APEA, on e (1) m e m b e r  a p p o i n t e d  by
the Em p l o y e r  and the a b o v e  two (2) w i ll  sele ct  the third (3rd) 
m e m b e r  by a l t e r n a t e l y  st ' i k i n g  f ro m  the A.A.A. list o ne  (1) 
n a m e  at a time u n t i l  o n l y  one (1) name r e ma i ns  on the list.
The n a m e of the a r b i t r a t o r  r e m a i n i n g  on the list sh all be 
a c c e p t e d  by the p a r t i e s  as a v o t i n g  c h a i rm an  and a r b i t r a t i o n  
s hall c o m me nc e  w i t h i n  ten (10) d a y s  t h er eafter.

(c) D u r in g the p r o c e s s  of the above pro ce d ur e,  there shall
be n o  stri ke  or lockout. T h e p a r t i e s  ag ree t h a t  the d e c i s i o n s  
or award of the a r b i t r a t o r  shall be final and b i nd in g on each 
o f  the p a rt ie s  and t h a t  they w i l l  abide thereby. T h e  a u t h o r i t y  
o f  the a r b i t r a t o r  s ha l l be l i m i t e d  to d e t e r m i n i n g  q ue s t i o n s  
d i r e c t l y  i n v o l v i n g  the i n t e r p r e t a t i o n  or a p p l i c a t i o n  of 
s p e c i f i c  p r o v i s i o n s  o f  this A g r e e m e n t  and no o t h er  m a tt er  
shall be s ub je ct  to a r b i t r a t i o n  hereunder. T h e a r b i t r a t o r  
s hall have no a u t h o r i t y  to ad d  to, s u b tr ac t  f ro m cr  ch ange 
a n y  of  the terms o f  this Agre em en t:  to c hange an e xi s t i n g  
w a g e  r a te  o r  to e s t a b l i s h  a n e w  wage rate; but m a y  p r o v i d e  
r et ro a c t i v i t y .  S h o u l d  e i t h e r  p a r t y  fail o r refus e to abide 
by the d e c i s i o n  c f  the a r b i t r a t o r  the p r ev a i l i n g  p a r t y  
shall be free to take w h a t e v e r  a c ti on  it d e e m s  n e c e s s a - y  
and such a ction will n o t  be c o n s i d e r e d  in v i o l a t i o n  of 
this Agreement.
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Sect ro n 2 - '.cr.-cor.-ercial Rates.

N on -c om m e r c i a l  rates lower than these a m o u n t s  set fo rth ir. S e ct i on  1 
m ay  be e s t ab l is he d in a c c or da nc e  w i t h  the M a y  1570 p ro vi s i o n s  of 
Section 7340.3 of the State A d m i n i s t r a t i v e  Manual.

S e ct io n 3 - H igher P.ates.

W n e n ev er  the C o m m i s s i o n e r  of A d m i n i s t r a t i o n  finds that the rates 
set forth in Section 1 are not adequ at e t c o b ta in  l o d g i n g  and 
m ea ls  in any community, he will incr ea s e the p er  d ie m a l lo wa nc e  
for that community.

Sect io n  4 - Meal A ll owances.

A m e a l  a llowance w il l  be a l l ow ed  an e m p l o y e e  w h o  is o n  travel status 
for at least three (3) hours:

T im e M e a l  A l l o w a n c e

M i d n i g h t  to 10:00 a.m. Brea k fa st  53.50
10:00 a.m. to 3:00 p.m. b u nc h  4.00
3:00 p.m. to m i d n i g h t  D i n n e r  B.50

Section 5 - R e im bu r sa bl e Travel Expenses,

W h en ev er  an employ ee  is required to c h a n g e  his p l a ce  of resid en ce  
b ec au s e of a c ha ng e in assignment, p r o m o t i o n  or o t he r reason rela te d  
to his duties, he shall he r e i m bu rs ed  for t r a n s p o r t a t i o n  ex p e n s e s  
as follows:

(a) T ou ri st  class a i r fa re  for the eiaployee a nd  his de pe n d e n t s  
or t w en t y (20) c en ts  p er  m i l e  for d r i v i n g  e a c h  fa mi l y-owned 
car, w hi ch ev e r is used.

(b) A  standard per d i e m  for the employee, h al f of the 
s ta n da rd  per d i e m  for his spouse, and a $10 p e r  d i e m  for each 
o f  his other de pe n d e n t s  w h il e cr.routc. Upon a r ri v al  at the 
n ew  d ut y station, the employee, his s po us e a n d his d e pe nd e nt s 
are enti tl ed  to per d i e m  at the same rate as for per di em  
w hi le  e nr ou te  for not m o r e  than ten (10) d a y s  while the e m p lo y ee  
is seeking perma ne nt  housing.

(c) When applicable, a ticket for t r a n s p o r t a t i o n  on 
the State F er ry  System.

(d) The E m p l o y e r  m a y a ut h o r i z e  the p a y me nt  of  travel and 
per d i em  to s ecure ho using prior to the c h a n g e  in duty 
station. Such a ut horization, however, will b e  m a d e  o nl y
if the change in duty station is at the reque s t of the Fmployer.
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Section 5 - Hazard Pay.

E f f ec t iv e the d at e this A g r e e m e n t  is signed, e m p l o y e e s  w h o a re  
required to w or k under d a n g e r o u s  c o n d i t i o n s  shall r e c ei ve  hazar d  
pay cf sever, and or.e-half ('.5! p e rcent ir. four (4)h cur i n cr em e nt s 
so worked. Dar.cercus c o n d i t i o n  shall he d e f i n e d  as wo r k i n g  at 
h ei ghts m o r e  than t w en t y- fi ve  (25) feet a bo v e the g r ou nd  on 
towers, b r i c g e w c r k  a nd  anten n as  so d e s i g n a t e d  b y the Employer, 
and t r a n s p o r t a t i o n  by h e l i c o p t e r  r e q u i r e d  by the Employer.

AR T I C L E  X X I V

T R A V E L  AN D P ER  D I E M

Section 1 - B as ic  Per Diem.

The Em p l o y e r  shall provide, as a pp r op r i a t e ,  the f o l l ow in g p e r d ie m  
a l l ow a nc es  for e m p l o y e e s  c o v er ed  b y this A g r e e m e n t  w h i l e  t r a ve li ng  
on o f fi c ia l State b u s in e ss  in a c c o r d a n c e  w i t h  the sche du le  below:

Per D i e m  A l l o w a n c e s  
T o r  E m p l o y e e s  who o b ta in  O v e r n i g h t  b o d ci no

House Steps A b o v e  P e r c e n t  Sh or t - T e r m * *  L o n g -T er m
E le ct io n  B a si c  F a ct o r Per D i e m  Rate
D i s t ri ct l Por D i e m ________________________ Rate________ (60* of Short-Term)

0 * 0 10U.00 $40.00 $24.00
1 0 100.00 40.00 24.00
4 0 100.00 40.00 24 .00
8 0 100.00 40.00 24.00
2 1 103.75 41.00 24.60
3 1 1,03.75 41 .00 24 .60
7 1 103.75 41.00 24 .60
5 2 107.50 43.00 25.80
6 2 107.50 43.00 "5.80

10 2 107.50 43.00 25.80
11 2 107.50 43.00 25.80
16-S 3 1.11.25 44.00 2 6. 4C
6 4 115.00 45.00 27.00

12 7 126.25 49.00 29.40
13 7 126.25 49.00 29.40
16 7 126.25 49.00 29.40
14 8 130.00 51.00 30.60
19 8 1 30.00 51.00 30.60
15 9 133.75 52.00 31.20
16-1! 9 133.75 52.00 31.20
17 9 133.75 52.00 31 ,20

Tne Election d i s t r i c t s  used are t h o s e  d es i g n e d  by tho p ro cl a m a t i o n  
o f  R e a p p o r t i o n m e n t  R e d i s t r i c t i n g  of D ec em be r  7, 1961, and r e ta i ne d 
for the House of R e p r e s e n t a t i v e s  by p r o c l a m a t i o n  of the G o v e r n o r  
S eptember 3, 1965.

•House E le c ti on  D i st ri ct  "0" de tes any p la c e n o t  in Alaska. 

* * " S h o r t - t e r m " rate is roun de d to n e a r e s t  w h o l e  dollar.
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Tl.ere shall be no stopp ag e of w o r k  in the interim. E x p e n s e s  
i nc i d e n t  to the services cf the a r b i t r a t o r  shall be borne 
e n t i r e l y  as d e s i g n a t e d  by the ar bi trator. Th e a r b i t r a t o r  
shall a s si g n such ex p e n s e  to the losing party. If in the 
o p i n i o n  of t h e a r b i t r a t o r  ne i t h e r  p a r t y  can be c o ns i d e r e d  
the losin g party, then s u ch  e x p e n s e s  shall to a p p o r t i o n e d  
a s  in the a r b i t r a t o r ' s  judg m en t is equitable.

A R T I C L E  XI

R EP RE SE N T A T I V E S

T he  A P E A  s hall have r e p r e s e n t a t i v e s  whc ar e n o t e m p l o y e e s  
of the E m p lo ye r w hc  shall be a ut h o r i z e d  to speak for the A F E A  
in ail m a t t e r s  g o v e r n e d  by this A g r e e m e n t  and shall be  p e r m i t t e d  
to v i si t any w o r k  area at any time w it h  prior n o t i c e  to the E mployer.

In ad d i t i o n  to a b o v e  the A P E A  shall, upor. w r i t t e n  n o t i c e  tc 
the Emplo ye r,  a u t h o r i z e  a r ea s o n a b l e  n u m b e r  o f r e p r e s e n t a t i v e s  
from a m o n g  the e m p l o y e e s  of the E m pl oy er  tc c a r r y  out the intent 
and p u r p o s e s  of A r t i c l e  X and A r t i c l e  VIII, S e ct i on  7. T h e  e mp l o y e e  
r e p r e s e n t a t i v e  shall be a l lo w ed  to h a nd le  c o m p l a i n t s  and g r i e v a n c e s  
u nder this A g r e e m e n t  w i t h  the p r o pe r E mp l o y e r  R e p r e s e n t a t i v e  
d u r i n g  his w o r k i n g  hours. Th e e m p l o y e e  r e p r e s e n t a t i v e  shall 
suffer no  loss of c o m p e n s a t i o n  for r e a s o n a b l e  time spent in the 
p u r s u i t  of his e m p l o y e e  r e p r e s e n t a t i v e ' s  duties. Em p l o y e e  
r e p r e s e n t a t i v e s  w i ll  be g r an te d re as o n a b l e  time to c o n t a c t  
e m p l o y e e s  d u r i n g  w o rk  hours.

A R T I C L E  XII

E X A M I N A T I O N  OF  RECORDS

T he  A P E A  r e p r e s e n t a t i v e  w i th  the e m p l o y e e ' s  pe rmission, 
s hall have the right to  e x a m i n e  e m pl o ye e r e c or ds  p e r t a i n i n g  
to wages, h o ur s ar.d c on ditions, upon n o t i f i c a t i o n  in a dv ance 
to the Empl oy er .  T h e  E m pl oy er  shall m a k e  av ai l a b l e  o r ig in a l 
or c o p i e s  o f the o r ig in al  r e cords for e x a m i n a t i o n  b y the A P E A  
r e p r e s e n t a t i v e .
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ARTICLE VIII

C O N C L U S I O N  OF C O L L E C T I V E  B A R G A I N I N G

It is a g r e e d  that this A g r e e m e n t  shall be c o n s t r u e d  a cc o r d i n g  
to its w r i t t e n  p r o v i s i o n s  w i t h o u t  r e ga rd  to any d i s c u s s i o n s  
or n e g o t i a t i o n s ,  w r i t t e n  or  oral, w h i c h  the p a r t i e s  h a v e  had 
l ea ding to o r r e s u l t i n g  ir. the e xe c u t i o n  ar.d d e l i v e r y  cf this 
A g r e e m e n t  cr any a m e n d m e n t s  to it, and that noth in g w h i c h  is 
not a w r i t t e n  ar.c e x e c u t e d  po r t i o n  of this A g r e e m e n t  shall be 
r ef e r r e d  to in c o n n e c t i o n  w i t h  its c o ns tr uc t io n.

T hi s A g r e e m e n t  is the e n t i r e  A g r e e m e n t  b e t w e e n  the E m p l o y e r  and 
APEA. T he  p a r t i e s  a c k n o w l e d g e  that t he y h a ve  f ully b a r g a i n e d  
w i t h  r e s p e c t  to t erms a n d c o n d i t i o n s  cf  e m p l o y m e n t  a n d have 
se t t ' e d  th e m for the d u r a t i o n  of  this A g r e e m e n t .  T h i s  A g r e e m e n t  
term .nates all p r i o r  a g r e e m e n t s  a n d u n d e r s t a n d i n g s  ar.d c on c l u d e s  
all c o l l e c t i v e  b a r g a i n i n g  for the d u r a t i o n  of  this A g r e em en t.

Th e  p a r t i e s  a g r e e  to j o i n t l y  support any l e gi s la ti on  cr 
a d m i n i s t r a t i v e  a c t i o n  n e c e s s a r y  to i m p l e m e n t  t h e  p r o v i s i o n s  
of this A g r e e m e n t .

A R T I C L E  XII

A V A I L A B I L I T Y  OF P A R T I E S  T O  E A C H  O T H E R

A P E A  and the E m p l o y e r  a g r e e  to m e e t  at r e a s o n a b l e  t i me s for 
a d i s c u s s i o n  of this Ag re e m e n t ,  its i n t e rp re t at io ns ,  c o n t i n u a t i o n  
or m o d i f i c a t i o n .  A P E A  an d the Em p l o y e r  a g r e e  to d e s i g n a t e  
r e p r e s e n t a t i v e s  h a v i n g  a u t h o r i t y  to n e g o t i a t e  for their 
r e s p e c t i v e  interests.

In the e v e n t  of a n y  e n a c t m e n t  b y  the L e g i s l a t u r e  w h i c h  cr e a t e s  
c o n d i t i o n s  n o t  s p e c i f i c a l l y  c o v e r e d  by this A gr e e m e n t ,  the pa r t i e s  
a g r e e  to c o n f e r  i m m e d i a t e l y  for the p u r p o s e  of  a r r i v i n g  at a 
m u t u a l l y  s a t i s f a c t o r y  s u p p l e m e n t  co v e r i n g  such o pe r a t i o n .

A R T I C L E  XIV

S A V I N G  C L A U S E

S e c t i o n  1 - V i o l a t i o n s .

If a ny  A r t i c l e  or p a r t  of an A r t i c l e  of this A g r e e m e n t  
s h o u l d  be d e c i d e d  by a c ourt of  c o m p e t e n t  j u r i s d i c t i o n  or 
by m u t u a l  a g r e e m e n t  of the E mp l o y e e  and A P E A  to be in 
v i o l a t i o n  o f a n y  F e de r al , State, or local lav: or if a d h e r e n c e
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S o c i o n  3 - P a y  S t ep  D i f f e r e n t i a l s  fy G e o g r a p h i c  Areas.

The f ollowing p a y step d i f f e r e n t i a l s  are a p p r o v e d  as an a me n d m e n t  
to the b as i c p ay  p l an  p r o v i d e d  for in the s a l a r y  sched u le  
of this Article.

I l l u s t r a t i v e  K o u s e  F l e c t i o n  S t e p s  A b o v e
P la ce  Names___________________D i s t r i c t _______________________________B as ic  Pav Plan

K e t c h i k a n - P r i n c e  of Wales
W r a n g e l l - P e t e r s b u r g
Sitka
J un ea u
Toy S tr &i t - L y n n  Canal
C or do va - V a l d e z
P a l m e r - W a s i l l a
A nc h o r a g e
Sewa rd
K e n a i - C o o k  Inlet 
K odiak
A l e u t i a n  Islands 
Bris to l Bay 
Beth el
Yukon-i'uskokwim 
F ai r b a n k s  
F or t Yukon 
B a r r c  — Kabul;
Nome
Wade Hampton
O u t s id e A l a s k a ...............

1.2.
3.4 .

5.6.
7.
3. 9.10.11.12.

13.
14.
15.
1 6a ( S o u t h  o f  A r c t i c  Circle), 
1 6b ( N o r t h  of ,Arctic Circle) 
1 7 ................................i e ....................................................
1 9 ................................

.minus

The r'lection D i s t r i c t s  u s ed  are those d e s i g n a t e d  by the 
P ro cl a m a t i o n  of Reapport iment Re d i s t r i c t i n g  o f  D e c e m b e r  7, 1961, 
and r e ta in e d for the Foust o f Popreser.tatives by  p r oc l a m a t i o n  
of the Go v e r n o r  S e p t e m b e r  3, 1965.

Section 4 - Swing and G r a v e y a r d  Shift D i f f e re nt ia l s.

E mp l o y e e s  and t e m p o r a r i e s  w h o  r e g u l a r l y  w o r k  a " s w i n g 1 shift 
b eg in n in g b e tween 12:00 noon and 7:59 p.m. are e nt i t l e d  to a 
o n e - s t e p  increase o v e r  t heir norm al  pay as e s t a b l i s h e d  fcy this 
A r t i c l e .

E m p l o y e e s  and t e m p o r a r i e s  wh o r e g u l a r l y  work a "gra v ey ar d"  shift 
b e g i nn in g be t w e e n  f!:00 p.m. and 3:59 a.m. a re  e n t i t l e d  to a 
t wo - s t e p  increa se  o v e r t heir n or m al  p a y  a s e s t a b l i s h e d  bv this 
: •■tide.



Section 2 - Cost-of-Living Adjustment

If the Con suit c-r Price Index for A nc h o r a g e ,  p u bl i s h e d  b y  the 
Bureau of L abor St at istics, rises m or e than three p e r c e n t  (3%) 
b et ween 1 July, 1574, and 31 D ecember, 1974, the E m p l o y e r  shall 
a dj u st  the s a la r y sc h e d u l e  of this A r t i c l e  so that the basic 
p ay  plan s hall be in c r e a s e d  e f f e c t i v e  16 Febr u ar y,  1975, as 
shown b e l o w  in the C o n s u m e r  P r i c e  Index T a b l e .

If the C o n s u m e r  Price I ndex for A n c h o r a g e ,  pu b l i s h e d  b y  t he  Bureau 
of Labor Sta ti s ti cs , r ises m o r e  than t h r e e  p e r c e n t  (3?) b e tw e en  
J a n u a r y  1, 1975, and J u l y  1, 1975, the E m p l o y e r  shall a d ju st  
the salary s c h ed u le  of t hi s  A r t i c l e  so t h a t  the b as ic  p a y  plan 
shall be incr e as ed  e f f e c t i v e  A u g u s t  16, 1975, as s h o w n ' b e l o w  
in the Co n s u m e r  Price Index T a b l e .

If the C o n s u m e r  Price Index for A nc h o r a g e ,  p u b l i s h e d  by the B u re a u 
of L abor S ta tistics, r is e s m o re  th a n t h r e e  p e r c e n t  (3?) b et we en  
J u l y  1, 1975 , ar.d D e c em be r 31, 1975, the E m p l o y e r  shall adjust 
tho sa lary s ch e du le  of this A r t i c l e  so that the basic p a y olan
shall be i n cr ea s ed  e f f e c t i v e  Febr'.ary 16, 1976, as shown b e lo w
in the C o n s u m e r  Pr ice Index T a b l e .

C O N S U M E R  P R I C E  INDEX T A B L E

C o n s u m e r  P r ic e  Index S a l a r y  Sche du le
.Anchorage Incr ea se  Increase

P e r c e n t  P e rc en t

at least 3.5? hut less than 4 . 5 ? .............. ............. 1
at least 4.5? but less than 5 . j ? . . . ........ ...........2
at least 5.5? but less than 6 . 5 ? ............. ............. 3

at least 6.5? but less than 7. 5 ?. .. . . . . . . . . ............. 4
at least 7.5? but less than 8 . 5 ? .............. ............. 5
at least S. 5?. but less than 9 . 5 % .............. ...........6
at least 9.5? but less than 1 0 . 5 ? ............. ............. 7

If the C o n s u m e r  Price Index i n c re a se s 10.5? or more, the b a s i c  
, jy plan s hall be incr e as ed  c o n s i s t e n t  w i t h  the a bo v e prog r es si on .

inmini w

to or e n f o r c e m e n t  of an /rtic.’e or part of  an A r t i c l e
should be r e s t r a i n e d  by a c ourt of law, the r w r v r  A r t i c l e s
of the Agree me nt  shall r.ct ?e a f fected.

S e c t io n 2 - Replacement.

If a d e t e r m i n a t i o n  o r  d e c i s i o n  is rade p u r s u a n t  to Se c t i o n  1 of 
this Ar t i c l e  that p a r t  cf this A g r e e m e n t  is in v i o l a t i o n  of 
Federal, State or local law, the p a r t i e s  to this A gr e e m e n t  
shall c o n v en e i mm ed i a t e l y  for the p u r p o s e  of n e g o t i a t i n g  a 
s a t i s f a c t o r y  replacement.

A R T I C L E  NVI

D ER A T I O N  O F  A G R E E M E N T

T hi s  A g r e e m e n t  shall b e co me  e f f e c t i v e  on the 1 6 t h  d a y  cf Novem b er , 
1974, and shall rema in  in e f f e c t  until D ec er be r  31, 1575. It shall 
he r en ew ed  a u t o m a t i c a l l y  t h e r ea ft er  f r om  y ea r to year u nless 
e i t h e r  p a r t y  shall give w r i t t e n  n o tice d u r i n g  the p e r i o d  from 
D e c e m b e r  1 to D e c e m b e r  31 of  a n y y ea r  of its d e s i r e  to amend 
o r  m o d i f y  this A.creenient.

A R T I C L E  XVII

NO S T PI K E O R  L O C K O U T

T he r e shall be n o strikes, slowdowns, p i cketing, s i c ko ut s  or 
s to p p a g e  of work d u r i n g  the term of this A g re em e nt , it b e i n g  the 
i nt en t  of the E m p l o y e r  and A P E A  that all c o n t r o v e r s i e s  or di s p u t e s  
he settl e d a m i c a b l y  and h ar mo niously.

The v m pl oy er  a g r e e s  that d u r i n g  the life of  this A g r ee me nt ,  there 
will be no lockout.

A n y  v i o l a t i o n  of t h i s  A r t i c l e  by APEA or th' F m p l o y e r  ir n o t subje*ct 
to the g r i e v a n c e - a r b i t r a t i o n  proc e du re , and e i t h e r  p a r t y  m a y  p u rsue 
s uch legal r e m ed i es  as pr o v i d e d  b y  law.

D i s c i p l i n a r y  a ction taken a g a i n s t  an e m p l o y e e  for v i ol at io n  of this 
A r t i c l e  is subject to tho g r i e v a n c e - a r b i t r a t i o n  pr ocedure.



ARTICLE XVIII

S U P E R S E D I N G  E F F E C T  O F  T R I E A G R F E M F N T

If t h er e is a ny  c o n f l i c t  b e t w e e n  the t e rm s o f  this A g r e e m e n t  
and a n y  p e r s o n n e l  m e m o r a n d a  o r  r u l e s  of the m e r i t  system, the 
t erms of this A g r e e m e n t  shall s u p e r s e d e  t ho se  m e m o r a n d a  or 
r u l e s  in t h ei r a p p l i c a t i o n  to the b a r g a i n i n g  unit.

A R T I C L E  X I X  

C O N D I T I O N S

S e c t i o n  1 - L u nc h Break.

A  l unch p e r i o d  of  n o t  less than t h i r t y  (30) m i n u t e s  shall b e  a l lo w ed  
a p p r o x i m a t e l y  m i d w a y  o f  e ac h shift. A n ad di t i o n a l  l u n c h  perio d of 
t hi rt y  (30) m i n u t e s  shall be a l l o w e d  w h e n  a n  e m p l o y e e  w o r k s  two (2) 
h ou rs  o r  m o r e  p a s t  his n o r m a l  shift and s u ch  a d d i t i o n a l  l unch 
p e r i o d s  shall be c o n s i d e r e d  as time w o r k e d  at the p r o p e r  o v e r t i m e  
r a t e .

S e c t i o n  2 - I t e m i z e d  D e du ct i on s.

T he  E m p l o y e r  shall i te m iz e all d e d u c t i o n s  e x c e p t  d e f e r r e d  c o m p e n s a t i o n  
on p a y  c h e c k s  so e m p l o y e e s  c an  c l e a r l y  d e t e r m i n e  the p u r p o s e s  for 
w h i c h  a m o u n t s  h av e been w i th h el d.

S e c t i o n  3 - Pay Sho rt ag es .

P ay  s ho r t a g e s  shall b e  p ai d w i t h i n  ten (10) w o r k i n g  d a y s  a ft e r 
r ec ei p t and v e r i f i c a t i o n  o f the e m p l o y e e ' s  c om p l a i n t .

S e c t i o n  < - T e r m i n a t i o n  Pay.

W he n  an e m p l o y e e  is ter mi n at ed , hi s  w a g e s  b e c o m e  d u e  i m m e d i a t e l y  
and shall be p a id  w i t h i n  three (3) w o r k i n g  days. If not paid 
w i t h i n  the p r e s c r i b e d  period, the p e n a l t y  for w a i t - t i m e  p a y  to 
the e m p l o y e e  shall be seven and o n e - h a l f  (7 1/2) hours' p a y  for 
e a c h  t w e n t y - f o u r  (24) hour p e r i o d  ther ea ft e r.  P os t m a r k  shall 
c o n s t i t u t e  d a t e  o f  pay.

S e c t i o n  5 - A c c i d e n t  Board,

(a) Th e  E mp l o y e r  s hall h a ve  an a c c i d e n t  board. T h e  a c c i d e n t  
b oa r d shall c o n s i s t  of two (2) m e m b e r s  c h o se n by the a u t h o r i z e d  
7\PEA r e p r e s e n t a t i v e  and two (2) m e m b e r s  c ho s en  b y  the Employer. 
T he  a c c i d e n t  board sh all i n v e s t i g a t e  all a c c i d e n t s  i n v o l v i n g
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P.angc A B C D r F (Longevity I:i-.crements of

05 848 880 914 949 964

06 848 874 902 935 969 1006 1044

07 848 874 902 929 959 995 1033 C71 1111

08 874 902 929 959 989 1021 1059 1069 1140 1183

09 929 959 989 1021 1053 1087 1126 1170 1214 1259

10 989 1021 1053 1087 1124 1159 1202 1248 1294 1343

11 1053 1087 1124 1159 1197 1236 1283 1332 1381 1433

12 1124 1159 1197 1236 1283 1332 3 381 1433 1487 1543

13 1197 1236 1283 '332 1381 1433 1467 1543 1601 1662

14 1283 1332 1381 1433 1487 1543 1601 1662 1724 178t

15 1381 3 433 1487 3 54 3 1601 1662 1724 1788 1855 1924

16 1487 1543 1601 1662 1724 1788 1855 1924 1996 207)

17 1601 1662 1724 1788 1655 1924 1996 2071 2149 2230

18 1724 1788 1855 1924 1996 2071 2149 2230 2313 2400

19 1855 1924 1996 2071 2149 2230 2313 2400 2490 2583

20 1996 2071 21 9 2230 2313 2400 2490 2583 2681 2781

21 2149 2230 2313 2400 2490 2583 2681 2781 2884 2993

22 2313 2400 2490 2583 2681 2781 2884 2993 3105 3222

23 2490 25B3 2683 2781 2884 2993 3105 3222 3343 3468

24 2681 2781 2884 2993 3105 3222 3343 3468 3597 3' 33

25 28B4 2993 3105 3222 3343 3468 3597 3733 3873 4018

26 2993 3105 322z 3343 3468 3597 3733 3873 4018 4169

27 3105 3222 3343 3468 3597 3733 3873 4018 4169 4325

28 3222 2343 3468 3597 3733 3873 4018 4169 4325

-3.9-
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ARTICLE XVIII

S U P E R S E D I N G  FF ECT O F  T H I S  A G R E E M E N T

If t h er e  is any c o n f l i c t  b e t w ee n the terms o f  this A g r e e m e n t  
and any p e r s o n n e l  m e m o r a n d a  or r u l e s  of the m e r i t  system., the 
terns of t hi s A g r e e m e n t  shall s u p er se de  t hose m e m o r a n d a  or 
r ules in their a p p l i c a t i o n  to the b a r g a i n i n g  unit,

A R T I C L E  X IX  

C O N D I T I O N S

S ec ti o n 1 - L u n c h  Break.

A  lunch p e r i o d  o f  not less than t hirty (3C) m i n u t e s  shall bo a l lo we d
a p p r o x i m a t e l y  m i d w a y  of ea ch  shift. Ar. a d d i t i o n a l  l unch p e r i o d  of 
t h i r t y  (30) m i n u t e s  shall he al l o w e d  w h e n  an e m p l o y e e  w o r k s  two (2) 
h o u r s  o r  m o r e  p a s t  his n or m al  s h i ft  and such a d d i t i o n a l  iur.ch 
p e r i o d s  shall be c o n s i d e r e d  as tine w o r k e d  at  the p r o p e r  o ve rt im e  
r a t e .

S e c t i o n  2 - I t em iz e d Dedu ct io n s.

The E m p l o y e r  s h al l  i t em i ze  all d e d u c t i o n s  e x c e p t  d e f e r r e d  c o m p e n s a t i o
on p a y  c h e c k s  so e m p l o y e e s  c a n  c l e a r l y  d e t e r m i n e  the p u r p o s e s  for
w h i c h  a m o u n t s  h a v e  been withheld.

S e c t i o n  3 - Pa” Shortages.

Fay s h o r ta ge s shall be p a i d  w i t h i n  ten (10) w o r k i n g  d a ys  a fter 
re c e i p t  and v e r i f i c a t i o n  o f  the e m p l o y e e ' s  c om p l a i n t .

S e c t i o n  4 - T e r m i n a t i o n  Pay.

W he n an e m p l o y e e  is terminated, hi s w a g e s  b e c o m e  d ue  i m me d ia te ly  
and shall be paid w i t h i n  three (3) w o r k i n g  d ays. If not paid 
w i t h i n  the p r e s c r i b e d  period, the p e n a l t y  for w a i t - t i m e  p a y to 
the e m p l o y e e  shall be s even and o n e - h a l f  (7 1/2) hours' p a y  for 
e a c h  t w e n t y - f o u r  (24) hour p e r io d  th ereafter. P o s tm ar k shall 
c o n s t i t u t e  d a t e  o f  pay.

S e c t i o n  c - A c c i d e n t  Board.

(a) The E m p l o y e r  shaJl have an a c c i d e n t  board. T he  a c c i d e n t  
b o a r d  shall co n s i s t  of two (2) m e m b e r s  c h o s e n  b y the a u t h o r i z e d  
A P F A  r e p r e s e n t a t i v e  and two (2) m e m b e r s  c hosen by t h o Employer. 
The a c c i d e n t  board shall i n v e s t i g a t e  all ac c i d e n t s  invo lv in g
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Range £ B C D E F (Longevity Ir crerer.ts of

05 848 880 914 949 964

06 84e 874 902 935 969 1006 1044

07 848 874 902 929 959 995 1033 1071 1111

06 874 902 929 959 969 1021 1055 1099 1140 i: 8 3

09 929 959 989 1021 1053 1087 1128 1170 1214 1259

10 939 1021 1053 1087 1124 1159 1202 1248 1294 1343

11 1053 1087 1124 1155 1 197 1236 1283 1332 1381 1433

12 1124 1159 1197 1236 1283 1332 1331 1433 1487 1543

13 1197 1236 1283 1332 1381 1433 1487 1543 1601 1662

14 1283 1332 1381 1433 1487 1543 1601 1662 1724 178S

15 1381 1433 1487 1543 1601 1662 1724 1788 1855 1924

16 1487 1543 1601 1662 1724 178B 1855 1524 1996 2071

17 1C01 1662 1724 1788 165* 1924 1996 2071 2149 2230

18 1724 1788 1855 1924 1996 2071 2149 2230 2313 2400

19 1855 1924 1996 2071 2149 2230 2313 2400 2490 2583

20 1996 2071 2149 2230 2313 2400 2490 2583 2681 2781

21 2149 2230 2313 2400 2490 2583 2681 278) 2884 2993

22 2313 2 tOO 2490 25e3 2681 2781 2884 2993 3105 3222

23 2490 2583 2681 2781 2884 2993 3105 3222 334 3 3468

24 2081 2781 2884 2993 3105 3222 3343 3468 3597 3733

25 2884 2993 3105 3222 3343 3468 3597 3733 3873 40)8

26 2903 3105 3222 3343 3468 3597 3733 3873 4018 4169

27 3105 3222 3343 3468 3597 3733 3873 4018 4169 4 325

28 3222 3343 3468 3597 37.33 3873 4018 41E9 4 32 5



Section 10 - Duty Station.

A n  e m p l o y e e ' s  d u t y  s t a t i o n  or the e mp l o y e e  s hall n o t  be t ra n s f e r r e d  
u nl es s su ch  t r an sf er  is in the b e s t  i nt e r e s t  of the state.

Section 11 - A b o l i s h m e n t s .

A ny  m e m b e r  w h o s e  p o s i t i o n  is a b ol i sh ed , e x ce p t those w ho se  e m p l o y­
m e n t  is t i m e  l i m i t e d  as a c o n d i t i o n  of empl oy me n t,  w i l l  be given 
f ir st  c o n s i d e r a t i o n  for a v a c a n t  p o s i t i o n  in the n e a r e s t  r a ng e 
m e e t i n g  h i s  q u a l i f i c a t i o n s .

A R T I C L E  XXII

T I K E  O F F  T O  VO TE

The E m p l o y e r  shall p r o v i d e  r e a s o n a b l e  and n e c e s s a r y  time o f 
for e m p l o y e e s  c o v e r e d  b y this A g r e e m e n t  to v ot e  in local, 
m u n i ci pa l,  boro ug h , State, Federal, and special elections; 
p r o v i d e d  t h at  the e m p l o y e e  is unable, in the v i e w  of the 
Employer, to vote o u t s i d e  w o r k i n g  hours.

A R T I C L E  XXIII 

C L A S S I F I C A T I O N  A N D  W A G E S  

Sect io n  1 - M o n t h l y  S a l a r y  Sche du l e.

E f f e c t i v e  N o v e m b e r  16, 1974, tho f o l l o w i n g  m o n t h l y  s a l a r y  sche du le  
is a p p r o v e d  as the b a s i c  p a y  p l a n  for e m p l o y e e s  s u b j e c t  to this 
Agre em e nt .

m e m b er s of t h is  ur.it ar.d shall r e n de r a d e c is i on  as tc 
w h e t h e r  it is c h ar ge ab l e cr n o n c h a r c e a h l e  a c c i d e n t  w i th in  
seven (7) days f cilcvir.g said accident. The r e c o m m e n d a t i o n s  
of the a cc i d e n t  board shall he followed, u n l e s s  the e m p l o y e e  
w i s h es  to di s p u t e  the r e c o m m e n d a t i o n s  of the a c c i d e n t  board, 
in w h i c h  case the d i s p ut e shall be re f e r r e d  to the g r i e v a n c e  
pr o c e d u r e  for further action.

The E m p l o y e r  a g rees that p rior a cc idents, r e p r i m a n d s  or
p l i n a r y  a c t i o n  will r.ot be c on s i d e r e d  at a c c i d e n t  h oard 

h-- ■ ■;ncs u n l e s s  the p r i o r  incid en t s r e l a t e  to the a c ci de n t 
undr-i in vestigation.

A R T I C L E  XX 

PARK IN G

E ve ry  e ffort will be race to p r o vi de  r e se rv ed  p a rk in g  s p ac e s for 
e m p l o y e e s  w h o are h an di c a p p e d  w i t h  r es pe ct  tc w a l k i n g  capa bi li t y.
If spac e s a re  a v ai la bl e , they will he a s s ig ne d  as near as p r a c t i c a l  
w it hi n c lo s e p r o x i m i t y  to the e m p l o y e e ' s  wo r k i n g  area. In those 
a reas w h e r e  the p a r k i n g  s paces are as s i g n e d  s p e c i f i c a l l y  to the 
b a r g a i n i n g  unit h an di c a p p e d  em p loyees, the n u m b e r  and l oc at io n  of 
b ar g a i n i n g  unit s p ac es  w i ll  n o t be m o d i f i e d  or  c h a ng ed  b e f o r e  
c o n s u l t i n g  with APEA.

ARTICI.F XXI 

T R A N SF ER S,  P R OM O T I O N S  A N D  D E M O T I O N S  

Section 1 - Lists.

An e m pl oy ee  who is refused c e r t i f i c a t i o n  from or to an 
elig ib le  list or w h o s e  n am e is r em o ve d from an e l i g i b l e  list shall 
be no t i f i e d  cf such a ction by  w r i t t e n  n o t i c e  and e x p 1 .ation from 
the D i v is io n  of Pers on ne l w i t h i n  f i fteen (15) c a l e n d a r  days. An 
e m p l oy ee  ma y  have hi s name pl aced on tho trans fe r list by  s u b­
mitting the p roper forns to tire D i v i s i o n  o f  Personnel; this does 
not n ec e s s i t a t e  the a p p ro va l of the e m p l o y e e ' s  supervisor.
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An e m p l o y e e  who has served o n e - n a i f  or m o r e  o f  the t im e requi re d 
to b e  c o n s i d e r e d  for h i s  n e x t  m e r i t  i n c r e a s e  shall, u po n p r o m ot io n 
(or r e c l a s s i f i c a t i o n  cf his i n d iv id u al  p osition) to a po s i t i o n  
in a h i g h e r  s alary range, h a v e  his n e w  salary fixed a t  Step A  of 
the h i g h e r  r a n g e  or such o t h er  s t e p as w i l l  p r o v i d e  an i n c re as e of 
two steps, w h i c h e v e r  is greater.

A n  e m p l o y e e  who has s erved less than o ne - h a l f  of the time r e qu i re d 
to be c o n s i d e r e d  for his n ex t  m e r i t  i n c re as e s h a l l , u p on  p r om o t i o n  
to a p o s i t i o n  in a h i g h e r  salar y range, h a ve  his n e w  s al ar y fixed 
at step A  of  the h i g h e r  r a ng e o r  s u ch  o t h e r  step as wi ll  pr o v i d e  
an i n c r e a s e  of one step, w h i c h e v e r  is greater.

If the e n t i r e  c l a s s  is m o v e d  f r o m  on e salar y r ange to another, the 
o r i g i n a l  a n n i v e r s a r y  d a t e  of the employes- shall r e m a i n  un changed.

A n y  e m p l o y e e  w h o  has been d e l e g a t e d  the a u t h o r i t y  in w r i ti ng  to act 
in a p o s i t i o n  in a h i g h e r  r a n g e  than his o w n  for m o r e  than thirty 
(30) c o n s e c u t i v e  days shall, r e t r o a c t i v e  to the f i r s t  day, be paid 
a t  the r a t e  of the h i g h e r  range. This shall n o t  a p p l y  to p o s i t i o n s  
w h o s e  c l a s s  s p e c i f i c a t i o n  re q u i r e  them to act in the h i g h e r  range. 
Upon c o m m e n c e m e n t  of his d u t i e s  in his re g u l a r  posi ti on , he will 
r e t u r n  to his n or ma l  rate of  pay.

S e c ti o n 3 - Demotions.

An e m p l o y e e  w h o  is d e m o t e d  tor just c a u s e  shall e n te r  tho n ew  
r ange a t  tho step o c c u p i e d  in the h i gh e r range.

S e c t io n 4 - V o l u n t a r y  Demotion.

An e m p l o y e e  w h o  r e c e i v e s  a v o l u n t a r y  d e m o t i o n  m a y  be paid at the 
step in the r an ge  of the lower c l a s s  of p o s i t i o n s  that best 
r e f l ec ts  the e a r ne d step b ased on c r e d i t a b l e  state service, or 
at such o t h e r  step a p p r o v e d  in a d v a n c e  by the D i r e c t o r  of P e r s o n n e l ,

S e c t i o n  5 - Subfill.

Ar.y e m p l o y e e  wh o su b f i l l s  in a p o s i t i o n  in a hi gber r a n g e  than his 
own for m o r e  than (1) c a l e n d a r  d a y  must, co mm e n c i n g  w i t h  the 
second (2nd) day, b e  paid at the rate o f  the h ig he r  range. An y 
e m p l o y e e  w h o  su b f i l l s  in a h ig h er  r anqe than h i s  own sh all re c e i v e  
full c r e d i t  for the time served in the form of a r e p o r t  to bo 
placed in his p er s o n a l  file.

Section 2 - Fay.

U -

Section 6 - Promotion.

Ir a p p o i n t m e n t  to a v a c a n t  p o s i t i o n  in the b a r g a i n i n g  unit, c o n s i d e r­
a t e :  w i l l  first be g i v e n  to t ho se  e l i g i b l e  e m p l o y e e s  w i t h i n  the 
b a r g a i n i n g  unit b e f o r e  c o n s i d e r i n g  any a p p l i c a n t  o u t s i d e  the 
b a r g a i n i n g  unit.

A n y  e m p l o y e e  n a y  refuse a p r o m o t i o n  to a higher g ra de  or range.
R ef usal of a pr om o t i o n  b y the e m p l o y e e  shall n o t  be c ause for his 
n am e b ei ng  r em oved from a ny  e l i gi b le  list.

Sect io n  7 - Pe rf o r m a n c e  Evaluations.

E mp lo y ee s in this A g r e e m e n t  o n p r o b a t i o n a r y  s t at us  w i l l  l e c e i v e  
s e m i - a n n u a l l y  w r i t t e n  e v al u at io ns .  E m p l o y e e s  in p er m a n e n t  status 
shall r e c e iv e a n n u a l  evaluation:, w h i c h  w il l be a p p ro v ed  by o n l y  
the rater a nd  the employee. T h i s  d o e s  n ot  p r e c l u d e  a r e v i e w  by 
the Employer.

Se c tion f - Apoeal of F inal Exami n at io n.

A n  e m p l o y e e  s ee king p romotion, w h o  is n o t  s a t is fi e d w i t h the score 
r e c e i v e d  u n d e r  the train in g  and e x p e r i e n c e  r a ti ng  of his exam in a ti on  
m ay  a p p l y  for r e - e x a m i n a t i o n .  If, a f te r a final r e v i e w  by the 
Director, a c an d i d a t e  is still n ot  s at i s f i e d  w i t h  the score 
received, ho  ma y appeal to a final r e v i e w  panel.

The final r ev ie w p a n el  sh all consi st  o f  t hr e e (3) m e mb e rs . O n e  (]) 
m e m b e r  shall be d e s i g n a t e d  by the APEA, o n e (1) m e m b e r  shall lie 
d es i g n a t e d  by the D i r e ct or  of P ersonnel and the third (3rd) m em be r  
shall be s e l e ct ed  f ro m a list of i nd iv i d u a l s  w i t h  r ec o g n i z e d  expe rt is e 
in the area a c c e p t a b l e  by b ot h p a n e l  memb er s . S u c h  list shall be 
prov id e d by  the U n i t e d  S t at es  C i v i l  S e r v i c e  C om mi s s i o n .  D e c is i on  
of the p a n el  shall be binding. E ac h  of tne f irst (1st) two (2) parties 
will bear its o wn  e xpenses. The third (3rd) p anel m e m b e r ' s  expenses 
will be shar ed  e q u a l l y  by the two parties. A ny  ex p e n s e s  incurred 
by the e mp l o y e e  shall be b o r n e  by him un less the panel d e t e r m i n e s  
that these e x p e n s e s  shall be r e im b u r s e d  and shared e q u a l l y  b y the 
two (2) parties.

!.'o m e m b e r  of the panel m a y  be a c o m p e t i t o r  or po te n t i a l  c o mp et it o r 
for the j ob  class u nd er  review.

Sect io n  9 - Re cl a s s i f i c a t i o n s .

Ho p o s i t i o n  shall be r e c l a s s i f i e d  to a p o s i t i o n  o u t s i d e  this unit 
with ou t  the w r it te n  n o t i f i c a t i o n  to A P E A  c o n c u r r e n t  w i th  c o m m e n c e­
ment of such action.
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(45) days ol the date ol signing of tills Agreement. Each 
Party shall designate a representative to oversee the printing 
and distribution ol the Agreement.

A R T I C L E  XLI

D U R A T I O N  O F  A G R E E M E N T

Section 1 —  Effective Date and Duration.

This Agreement shall become effective April 16, 1975, 
except as otherwise provided, and shall remain in effect until 
December 31, 1976. It shall be renewed automatically 
thereafter from year to year unless either party shall give 
wriften notice during the period from November 1, 1976, to 
December 31, 1976, or during the same period of any 
succeeding year thereafter, of its desire to a m e n d  or modify 
this Agreement.

Signed this 14th day of April, 1975 at Juneau, Alaska.

For tho State of Klacka

Androw S. Warvick 
Cersiaa loner
Dopartrent of Administration

for Alaska Public Employees 
Asaoelatlc i______________

, 1
Robert F.. Stspheh * 
Executive Director

ctiaol J, tiurrny, Jr. /
■«torI JSoutheastern Negotiator
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A R T I C L E  I

D E F I N I T I O N  O F  T E R M S  

Section 1 —  Tense, N u m b e r  and Gender.

As used in this Agreement:

(a) Words in the present tense, include tne past and 
future tenses, and words in the future tense include the 
present tense.

(b) Words in the singular number include the plural, and 
words in the plural number include the singular.

(c) Words of the masculine gender include the feminine 
and the neuter, and when the sense so indicates, words of the 
neuter gender m a y  refer to any gender.

Section 2 —  Dafinitions:

(a) "Bargaining Unit" in this Agreement means the 
General Government Bargaining Unit.

(b) "Class Specification" is a written statement of duties 
and responsibilities which are characteristic of a class of 
positions and includes the education, experience, knowledge 
and ability required to perform the work of the class of 
positions. These duties shall be specifically enumerated.

(c) "Departmental Promotion List” means a register of 
those employees in a given department w h o  have permanent 
status and w h o  are on the eligible list for a class of positions 
at a higher salary level than the positions which the 
employees currently hold.

(d) "Dependent" in this Agreement with respect to the 
Health Insurance is limited to

(1 ) the employee's wife or husband, as the case m a y
be, and

(2) the employee's unmarried children under 23 years
of age, and residing in the United States of America
(including Puerto Rico) or Canada.

1



(3) However, a dependent child w h o  attains his 23rd 
birthday shall continue to be included within the term 
"dependent" with respect to medical benefits if proof is 
lurmshed to the insurance carrier within 30 days after Ins 
birthday that on his birthday the child is incapable of 
self-sustaining employment by reason of mental 
retardation or physical handicap and that the child 
became so incapable prior to his attainment ol age 23 a~d 
that the child is chiefly dependent upon the employee lor 
support and maintenance. The coverage as to such a child 
will be coritmued while the incapacity continues and 
while the employee's coverage with respect to his 
dependents remains in force, provided the child meets all 
the requirements of the definition of "dependent” except 
age. The insurance carrier has the right to require proof 
of the continuance of the incapacity ol the child (rom 
lime to lime while this Agreement remains in force,

|e) "Disciplinary Grievance" in this Agreement means a 
procedure of review provided for in Article X  whereby a 
permanent employee can seek review of his dismissal, 
demotion or a single suspension in excess of thirty (30) days.

(I) "Eligible List" as used in this Agreement means a list 
of persons w h o  have qualified under the personnel rules for 
appointment to positions in a specified class.

(g! "Employee Representative" in this Agreement means 
any Bargaining Unit M e m b e r  designated as such by A P E A .

(hi "Employee" in this Agreement means a person in the 
Stale Service w h o  is paid a salary or wage and holds 
probationary, permanent, or provisional status working in a 
position that has been designated by the State Labor 
Relations A g e n c y  as a General Government Unit 
classification.

(i) "Holiday" in this Agreement means:

1. The first of January, k n o w n  as N e w  Year's Day,

2. The 12th of February, k n o w n  as Lincoln's 
Birthday,

2

B. A  standard per diem for the employee, half of the 

standard per diem for his spouse, and a S10.00 per diem for 
each of his other dependents while enroute. U p o n  arrival at 
the n e w  duty station, the employee, his spouse and his 
dependents are entitled to per diem at the same rate as for 
per diem while enroute for not more than ten (1 0) days while 
the employee is seeking permanent bousing,

C. W h e n  applicable, a ticket for the entire family 
and each family-owned conveyance for transportation on 
the State Ferry System. Conveyance, for the purposes of 
this subsection, shall m ea n automobiles, trucks, motor 
homes, motorcycles; cargo, boat, motorcycle, and c a m p  
trailers.

D. The Employer m a y  authorize the payment of travel 
and per diem to secure housing prior to the change in duty
station. Such authorization, however, shall be made d the
change in duty station is at the request of the Employer.

Section 6 -  Reimbursable Moving Expenses.

Employees shall be reimbursed for moving expenses under
Section 7676 of the "State Administrative Manual" at the
rate of twenty cents (20 Cents) per mile. Personal effects as 
defined in Article I, Section 2 is applicable.

Section 7 —  Privately O w n o d  Conveyance.

Under Section 7622 of the "State Administrative Manual" 
employees shall be reimbursed at the rate of twenty cents (20 
Cents) per mile,

A R T I C L E  X L

P R I N T I N G  O r  A G R E E M E N T

The parties agree to share equally the cost ol printing this 
Agreement. The Employer shall make every reasonable effort 
to distribute one copy to each incumbent Bargaining Unit 
Member. A P E A  headquarters shall receive a m i n i m u m  ol
2,000 copies. Copies shall be distributed within forty-five
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Suction 2 —  Non-Commercial Rotes.

Non-commerci.il rates lower than those amounts set forth in 
Section 1 m a y  be established in accordance with the Ma y  
1 9 7 0  provisions of Section 7640.3 of the "State 
Administrative Manual."

Section 3 -  Higher Rates.

Whenever the Commissioner of Administration finds that the 
rates set forth in Section 1 are not adequate to obtain lodging 
and meals in any community, he will increase the per diem 
allowance for that community.

Section 4 —  Meal Allowances.

A  meal allowance will be allowed an employee w h o  is on 
travel status for at least three (3) hours:

Time Meal Allowance

Midnight to 10:00 a.m. Breakfast S 3.50
10 00 a.m. to 3:00 p.m. Lunch 4.00
03:00 p.m. to midnight Dinner 8.50

Section 5 -• Reimbursable Travel Expenses.

Whenever an employee is required to change his place of 
residence because of change in assignment, promotion or 
other reason related to his duties, he shall be reimbursed for 
transportation expenses as follows;

A. Tourist class airfare for the employee and his 
dependents or twenty (2 0 ) cents per mile for driving each 
family-owned conveyance. Conveyance, for the purposes of 
this subsection, shall m e a n  automobiles, trucks, motor 
homes, motor cycles,aircraft, and boats.
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3. The third Monda y in February, k n o w n  as 

Washington's Birthday,

4. The last M on da y  in March, k n o w n  as Seward’s 
Day,

5. The last Mo nday in May, k n o w n  as Memorial 
Day,

6 . The Fourth of July, k n o w n  as independence Day.

7. The first Mionday in September, k n o w n  as Labor 
Day,

8 . The 18th of October, k n o w n  as Alaska Day,

9. The 11th of November, k n o w n  as Veteran's Day,

10. The fourth Thursday in November, k n o w n  as 
Thanksgiving Day.

11. The 25th of December, k n o w n  as Christmas Day,

12. Every day designated by public proclamation by 
the President of the United States or the Governor of the 
State ol Alaska as a legal holiday.

(j) "Interdepartmental Promotion List" means a register 
of those employees of the State w h o  have permanent status 
and w h o  are on the eligible list for a class of positions at a 
higher salary level than the positions which the employees 
currently hold.

(k) "Overtime" in tins Agreement shall be all work 
performed by overtime eligible Bargaining Unit Members in 
excess ol the work week.

(I) "Personnel File" in this Agreement means all those 
d o c u m e n t s ,  teports, written or otherwise recorded 
evaluations ol a person's periormance while performing 
duties on behalf ol the Employer, and any other material 
pertaining to that person that is kept in that file.



(rn) 'Temporary" or "Temporary Employee" in This 
Agreement means a person in the State service w h o  is paid a 
salary or wage and holds temporary status working in a 
classification that has been designated by the State Labor 
Relations Agency as a General Government Unit 
classification.

(n) “Travel Status" employees or temporaries shall be 
considered in travel status from the time an authorized trip 
begins until it ends. For purposes of interpretation, travel 
status will begin and end w h en  the employee or temporary 
leaves and returns to his immediate work station if travel 
begins and ends during assigned working hours, or w h e n  the 
employee or temporary leaves and returns to his h o m e  if 
travel begins and ends outside assigned working hours.

(o) “Personal Effects" shall include all personal property 
and possessions.

(p) "Just Cause": Just cause means, but is not limited to, 
i nc om pe te n ce , unsatisfactory performance of duties, 
unexcused absenteeism, drunkenness, dishonesty and gross 
disobedience.

(q) "Work W e e k "  in this Agreement shall consist of 3 7’/j 
hours within a m a x i m u m  of five (5) consecutive days and all 
permanent, full-time employees shall be guaranteed a full 
work week provided they are ready, willing and able to work 
unless suspended, on lay-off, or leave without pay.

A R T I C L E  it 

R E C O G N I T I O N  

Section 1 —  General Recognition.

The State of Alaska, hereinafter referred to as the Employer, 
recognizes the Alaska Public Employees Association, 
hereinafter referred to as APEA , as  the exclusive representative 
of all permanent, probationary, provisional and temporary 
employees in the General Government Unit for collective 
bargaining with respect to salaries, wages, hours and other 
terms and conditions of employment. It is recognized that all 
new classifications created by the Employer shall be placed in 
the appropriate bargaining unit, consistent with prior Labor 
Relations Agency rulings on the type of work involved.
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Per Diem Allowances

For Bargaining Unit Members W h o  Obtain Overnight Lodging

Houso Steps Sbort-Torm Long-Term
Election Above Basic PerCent Per D i e m  Rate(60%of 

District No. Per Diem Factor Rate Short-Term)

0 * 0 100 .0 0 S 40.00 S 24.00
1 0 10 0 .0 0 40.00 24.00
4 0 100 .0 0 40.00 24.00
8 0 10 0.00 40.00 24.00
2 1 103.75 41.00 24.60
3 1 103.75 41.00 24.60
7 1 103.75 41.00 24.60
5 2 107.50 43.00 25.80
9 2 107.50 4 3 00 25.80

10 2 107.50 43.00 25.80
1 1 2 107.50 43.00 25.80
16-S 6 111.25 44.00 26.40

6 4 115.00 45.00 27.00
1 2 7 126.25 49.00 29.40
13 7 126.25 49.00 29.40
18 7 126.25 49.00 29.40
14 8 130.00 51.00 30.60
19 8 130.00 51.00 30.60
15 9 133.75 52.00 31.20
16-N 9 133.75 52.00 31.20
17 9 133.75 52.00 31.20

The Election Districts used are those designated by the 
Proclamation of Reapportionmenl Redistricting of December
7. 1961, and retained for the House of Representatives by 
proclamation of the Governor, September 3,1965.

•House Election District "0“ denotes any place not in Alaska 
• * "Short-term" rate is rounded to nearest whole dollar.
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