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C S H B  6 2 8

H o u s e  B i l l  6 2 8  p r o v i d e s  f o r  c o s t - o f - l i v i n g  a d j u s t m e n t s  a n d  
s a l a r y  i n c r e a s e s  f o r  e m p l o y e e s  i n  a l l  c o l l e c t i v e  b a r g a i n i n g  
u n i t s .  M o s t  o f  t h e  c o s t - o f - l i v i n g  a d j u s t m e n t s  a r e  i n ­
c l u d e d  i r  c o l l e c t i v e  b a r g a i n i n g  a g r e e m e n t s  a p p r o v e d  b y  t h e  
f i r s t  s e s s i o n  o f  t h i s  l e g i s l a t u r e  a n d  a r e  n e c e s s i t a t e d  
b y  C P I  i n c r e a s e s  n o t  f u l l y  a n t i c i p a t e d  b y  t h e  D e p a r t m e n t  
o f  A d m i n i s t r a t i o n .  A n  A n a l y s i s  o f  e a c h  s e c t i o n  o f  t h e  
b i l l  f o l l o w s :

S e c t i o n  1 . T h e  p r o v i s i o n s  u n d e r  w h i c h  t h e  c o s t - o f - l i v i n g  
a d j u s t m e n t s  a r e  m a d e  f o r  t h e  C o n f i d e n t i a l  U n i t  a r e  c o n ­
t a i n e d  i n  c o n t r a c t s  s i g n e d  o n  J u l y  1 4 ,  1 9 7 5  a n d  J a n u a r y  9 ,
1 9 7 6 .

T h e  a p p r o p r i a t i o n  o f  S 4 8 1 . 7 0 0  i s  c o m p r i s e d  o f  t ’ e  f o l l o w ­
ing:

1 9 . 8 2 "  r e t r o a c t i v e  f o r  t h e  p e r i ' o d
e n d i n g  2 / 1 5 / 7 5  $  2 7 , 8 0 0

9 «  r e t r o a c t i v e  f o r  e a r n i n g s  2 / 1 6
t h r o u g h  6 / 3 0 / 7 5  5 6 , 7 0 0

C P I  i n c r e a s e  7 . 6 "  = 3 %  a d j u s t m e n t  1 3 , 7 0 0

F Y  7 5  I N C R E A S E  T O  B E  P A I D  F Y  7 6  9 8 , 2 0 0
B e n e f i t s  o f  2 1 % ______________________________________2 0 , 6 0 0

A P P L I C A B L E  T O  F Y  7 5  $ 1 1 8 , 8 0 0

C a r r y i n g  t h e  a b o v e  9 "  + 3 2  a d j u s t m e n t
t o  F Y  7 6  $ 2 4 9 , 5 0 0

7 . 5 2 %  a d j u s t m e n t  1 / 1 / 7 6 - 2 / 1 5 / 7 6  1 7 , 7 0 0

C P I  i n c r e a s e s  6 %  b e t w e e n  J u l y  ' 7 5  a n d
J a n u a r y  ' 7 6 ,  b r i n g i n g  a b o u t  a 3 %  a d j u s t m e n t  7 6 , 0 0 0

B e n e f i t s  a t  2 ' %  1 9 , 7 0 0

$ 1 1 3 , 4 0 0

T O T A L  C O N F I D E N T I A L  U N I T
A P P R O P R I A T I O N  ...................  $ 4 8 1 , 7 0 0

S e c t i o n  2 . T h e  G e n e r a l  G o v e r n m e n t  c o n t r a c t  w a s  s i g n e d  o n  
A p r i l  1 4 ,  1 9 7 5 .  I t  w a s  f u n d e d  l a s t  s e s s i o n  u n d e r  t h e  
a s s u m p t i o n  t h a t  t h e  C P I  w o u l d  r i s e  b y  9 %  i n  1 9 7 5 .  H o w e v e r ,  
d u r i n g  t h e  f i r s t  n i n e  m o n t h s  o f  ' 7 5  i t  h a s  r i s e n  b y  + 1 0 % .
I t  i s  e s t i m a t e d  t h a t  t h e  C P I  w i l l  i n c r e a s e  b y  1 4 %  o v e r  
t h e  y e a r .  T h e  c o n t r a c t  r e q u i r e s  t h a t  s a l a r i e s  b e  a d j u s t e d  
o n  F e b r u a r y  1 6 ,  1 9 7 6  e q u a l  t o  e a c h  f u l l  p e r c e n t a g e  p o i n t  
t h a t  t h e  i n c r e a s e  i n  t h e  C P I  e x c e e d s  9 2 .  T h e r e f o r e ,  a n  
a p p r o p r i a t i o n  o f  $ 4 , 8 5 6 , 6 0 0  i s  r e q u i r e d .
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S e c t i o n  3 .  T h e  S u p e r v i s o r y  U n i t  C o n t r a c t  w a s  s i g n e d  o n  
D e c e m b e r  1 3 ,  1 9 7 4 .  T h e  c o n t r a c t  w a s  f u n d e d  o n  t h e  b a s i s  o f  
a  C P I  i n c r e a s e  o f  4 . 4 9 2 _ f o r  J a n u a r y  -  J u n e  o f  ' 7 5  a n d  a  
4 _ . 4 9 f i - C P I  i n c r e a s e  f o r  J u l y  t h r o u g h  D e c e m b e r  o f  ' 7 5 .
T h e  a c t u a l  C P I  i n c r e a s e  f o r  J a n u a r y - J u n e  w a s  J - J a 2 i i ,  w h i c h  
r e q u i r e s  a  5?;  a d j u s t m e n t  i n  s a l a r i e s  o n  8 / 1 6 / 7 5 .  T h e  
r e v i s e d  e s t i m a t e  f o r  J u l y  t h r o u g h  D e c e m b e r  s h o w s  a  1 4 %  
r i s e  f o r  t h e  e n t i r e  y e a r  w h i c h  w o u l d  r e q u i r e  a  3 %  a d j u s t ­
m e n t  o n  F e b r u a r y  1 6  , 1 9 7 6 .  O n l y  a  1 %  c o s t - o f - l i v i n g  
a d j u s t m e n t  w a s  f u n d e d  f o r  8 / 1 6 / 7 5  a n d  2 / 1 6 / 7 6 .  T h e r e f o r e ,  
a d d i t i o n a l  f u n d i n g  i n  t h e  a m o u n t  o f  $ 1 , 0 0 1 , 5 0 0 ,  i n c l u d i n g  
i n t e r e s t ,  i s  r e q u i r e d .

S e c t i o n  4 .  T h e  T r i - T r a d e s  c o n t r a c t  w a s  s i g n e d  o n  
S e p t e m b e r  4 ,  1 9 7 5 .  T h e  a p p r o p r i a t i o n  o f  $ 5 , 3 5 1 , 7 0 0  i s  
c o m p r i s e d  o f  t h e  f o l l o w i n g :

A n  i n c r e a s e  i n  b a s e  p a y  o f  a p p r o x i ­
m a t e l y  1 4 %  e f f e c t i v e  7 / 1 / 7 5  $ 4 , 6 7 4 , 8 0 0

I n c r e a s e  i n  s u b s i s t e n c e  a l l o w a n c e  f r o m  
$ 1 . 8 7  t o  2 . 1 5  a  d a y  p e r  s t e p  2 5 8 , 2 0 0

R e t r o a c t i v e  p a y  o f  $ . 7 5 / h o u r  f o r  e a c h
h o u r  w o r k e d  1 / 1 / 7 5 - 6 / 3 0 / 7 5  1 , 3 7 0 , 6 0 0

A d d i t i o n a l  s u b s i s t e n c e  s t e p  o f  2 . 1 5 /  
d a y  f o r  p o s i t i o n s  i n  t h e  p i p e l i n e  
c o r r i d o r  ( F b x .  8 V a l d e z )   3 0 4  , 8 0 0

T o t a l  C o s t  o f  T r i - T r a d e s  C o n t r a c t  $ 6 , 6 0 8 , 4 0 0

L e s s  a m o u n t  p a i d  b y  c o n s t r u c t i o n  f u n d s  1 , 2 5 6  , 7 0 0

A P P R O P R I A T I O N  R E Q U I R E D  $ 5 , 3 5 1  , 7 0 0̂

S e c t i o n  5 .  T h e  M a r i n e  H i g h w a y  c o n t r a c t  w a s  s i g n e d  i n  
O c t o b e r  o f  1 9 7 4 .  T h e  a p p r o p r i a t i o n  o f  $ 2 , 2 2 6 , 1 6 3 ,  i n c l u d ­
i n g  i n t e r e s t ,  i s  c o m p r i s e d  o f  t h e  f o l l o w i n g :

( S o u t h e a s t )
C o s t - o f - l i v i n g  1 / 1 / 7 5  . 4 4  h r .  $  4 7 2 , 4 7 2

C o s t - o f - l i v i n g  7 / 1 / 7 5  . 5 5  h r .  5 9 0 , 5 8 9

W a g e  I n c r e a s e  7 / 1  / 7 5  . 8 0  h r .  7 2 9  , 7 4 7 -

B e n  e  f  i t  s  2 1  % _____5 1_5_,_4 9 .2

$ 2 , 3 0 8 , 3 0 0

L e s s  A d j u s t e d  B e n e f i t s  4 0 0 , 7 0 0

T O T A L  S O U T H E A S T  $ 1  , 9 0 7 , 6 0 0 .

( S o u t h w e s t )
C o s  t - o f - 1 i v i  r i g  1 /  1 / 7 5  . 3 6  6 6  , 3 3 0

C o s t - o f - l i v i n g  7 / 1 / 7 5  . 4 4  s 8 1 , 1 0 0\
W a g e  I n c r e a s e  7 / 1 / 7 5  . 8 0  1 0 8 , 2 8 2
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B e n e f i t s  a t  2 1 5 !

L e s s  A d j u s t e d  B e n e f i t s

T O T A L  S O U T H W E S T

T O T A L  M A R I N E  H I G H W A Y

I n t e r e s t

A P P R O P R I A T I O N  R E Q U I R E D

1 7 0 , 6 8 8  

4 2 6  , 4 0 0  

H  3 , 2 0 0  

$  3 1 3 , 2 0 0  

$2,2 20,.8 00 

5 , 3 6 3  

$ 2 , 2 2 6 , ! 6 3

T . h e  i n t e r e s t  c a l c u l a t i o n s  i n  t h e  S u p e r v i s o r y  a n d  M a r i n e  
H i g h w a y s  s u p p l e m e n t a l  a r e  b a s e d  o n  s i x  p e r  c e n t  s i m p l e  
i n t e r e s t  p e r  y e a r .  I n t e r e s t  i s  c a l c u l a t e d  o n l y  o n  t h o s e  
i t e m s  c o n t a i n e d  i n  c o n t r a c t s  r a t i f i e d  p r i o r  t o  a d j o u r n m e n t  
o f  t h e  1 9 7 5  l e g i s l a t u r e  a n d  d u e  b e f o r e  t h e  1 9 7 6  l e g i s l a t u r e  
c o n v e n e d .

H u g h  M a l o n e ,  C h a i r m a n  
H o u s e  F i n a n c e  C o m m i t t e e
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O r i g i n a l  Sp on s o r :  R u l e s  C o m m i t t e e
by  r e q u e s t  of  t he  G o v e r n o r

O f f e re d :  1 / 2 0 / 7 6
R e f e r r e d :  Rules

IN  THE HOUSE EY THE FINANCE COMMITTEE
CS FOR HOUSE B I L L  NO. 6 28  

IN  THE LEGISLATURE OF THE STATE OF ALASKA 
NINTH LEGISLATURE -  SECOND SESSION 

A L I L L
F o r  an  Ac t  e n t i t l e d :  "An Ac t  m ak ing  a s u p p l e m e n t a l  a p p r o p r i a t i o n  t o  t h e

D e p a r tm e n t  o f  A d m i n i s t r a t i o n  f o r  c o s t - o f - l i v i n g  a d j u s t ­
m en ts  and s a l a r y  i n c r e a s e s  f o r  s t a t e  em p l o y e e s  c o v e r e d  
by c o l l e c t i v e  b a r g a i n i n g  a g r e e m e n t s ;  and p r o v i d i n g  f o r  
an e f f e c t i v e  d a t e . "

BE I T  ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
s S e c t i o n  1 .  The sum o f  $ 1 ( 8 1 , 7 0 0  i s  a p p r o p r i a t e d  f r o m  t h e  g e n e r a l  f u n d  

t o  t h e  D ep a r tm e n t  o f  A d m i n i s t r a t i o n  f o r  t h e  f i s c a l  y e a r  e n d i n g  J u n e  3 0 ,  1 9 7 6 ,
t o  pay  f o r  $ 1 0 3 , 9 0 0  i n  c o s t - o f - l i v i n g  a d j u s t m e n t s  and $ 3 7 7 ) 8 0 0  i n  s a l a r y  i n ­
c r e a s e s  due s t a t e  em p l o y e e s  i n  t h e  c o n f i d e n t i a l  b a r g a i n i n g  u n i t  f o r  f i s c a l  
y e a r s  1 9 7 5  and 1 9 7 6  r e s u l t i n g  f r o m  a s u p p l e m e n t a l  a g r e em en t  s i g n e d  J u l y  1 4 ,  
1 9 7 5  and an a g r e em en t  s i g n e d  J a n u a r y  9> 1 9 7 6  by t h e  S t a t e  o f  A l a s k a  and  t h e  
C o n f i d e n t i a l  E m p l o y e e s '  A s s o c i a t i o n .

'*  S e c .  2 .  The sum o f  $ 4 , 8 5 6 , 6 0 0  i s  a p p r o p r i a t e d  t o  t h e  D e p a r tm e n t  o f  
A d m i n i s t r a t i o n  t o  be a p p o r t i o n e d  among t h e  f o l l o w i n g  l i s t e d  r inds f o r  t h e  
f i s c a l  y e a r  e n d i n g  Ju n e  3 0 ,  1 9 7 6 ,  t o  pay c o s t - o f - l i v i n g  a d j u s t m e n t s  due  s t a t e
em p lo y e e s  i n  t h e  g e n e r a l  g o v e r nm en t  b a r g a i n i n g  u n i t  f o r  f i s c a l  y e a r  1 9 7 6  r e ­
s u l t i n g  f r o m  an  a g r e em en t  s i g n e d  A p r i l  1*1, 1 9 7 5  by  t h e  S t a t e  o f  A l a s k a  and 
the  A l a s k a  P u b l i c  E m p l o y e e s '  A s s o c i a t i o n :

G e n e r a l  Fund $ 4 , 1 * 1 9 ) 5 0 0
I n t e r n a t i o n a l  A i r p o r t  R evenue  Fund 1 4 5 , 7 0 0
Highway W o r k i n g  C a p i t a l  Fund 1 7 , 0 0 0
T e a c h e r s '  R e t i r e m e n t  Fund 9 , 7 0 0
P u b l i c  E m p l o y e e s '  R e t i r e m e n t  Fund 9 , 7 0 0

-1- C S H B  628



A g r i c u l t u r a l  R e v o l v i n g  L o an  Fund 3 , 4 0 0
V e t e r a n ' s  R e v o l v i n g  Lo an  Fund 2 3 , 8 0 0
FICA Fund R e s e r v e  A c coun t  1 , 5 0 0
S u r p l u s  P r o p e r t y  R e v o l v i n g  Fund R e s e r v e  A c c t .  4 , 9 0 0
Second  I n j u r y  Fund R e s e r v e  A ccoun t  1 , 9 0 0
S i c k  & D i s a b l e d  F i s h e r m e n ' s  Fund R e s e r v e  A c c t .  1 , 9 0 0
Dona ted  C om m od i t i e s  H a n d l i n g  Fee  R e s e r v e  A c c t .  1 , 9 0 0
F e d e r a l  P r o g r am  R e c e i p t s  4 8 5 , 7 0 0

* S e c .  3-  The sum o f  $ 1 , 0 0 1 , 5 0 0  i s  a p p r o p r i a t e d  t o  t h e  D e p a r tm e n t  o i  
Adm in is t  a t i o n  t o  be a p p o r t i o n e d  among t h e  f o l l o w i n g  l i s t e d  f u n d s  f o r  t h e  
f i s c a l  y e a r  e n d i n g  J u n e  3 0 ,  1 9 7 6 ,  t o  pay  c o s t - o f - l i v i n g  a d j u s t m e n t s  p l u s  
i n t e r e s t  due s t a t e  em p l o y e e s  i n  t h e  s u p e r v i s o r y  u n i t  f o r  f i s c a l  y e a r  1 9 7 6  r e ­
s u l t i n g  f r om  an  a g r e em en t  s i g n e d  December  1 3 ,  1 9 74  by t h e  S t a t e  o f  A l a s k a  and 
t h e  A l a s k a  P u b l i c  E m p l o y e e s '  A s s o c i a t i o n :

G e n e r a l  Fund $ 8 9 7 , 8 0 0
I n t e r n a t i o n a l  A i r p o r t  R evenue  Fund 1 3 , 0 0 0
Highway W o r k i n g  C a p i t a l  Fund 2 0 , 9 0 0
F e d e r a l  P r o g r am  R e c e i p t s  6 9 , 8 0 0

- S e c .  4 .  The sum o f  $ 5 , 3 5 1 , 7 0 0  i s  a p p r o p r i a t e d  t o  t h e  D e p a r tm e n t  o f  
A d m i n i s t r a t i o n  t o  be a p p o r t i o n e d  among t h e  f o l l o w i n g  l i s t e d  f u n d s  f o r  t h e  
f i s c a l  y e a r  e n d i n g  Ju n e  3 0 ,  1 9 7 6  t o  pa y  f o r  s a l a r y  i n c r e a s e s  due s t a t e  em­
p l o y e e s  i n  t h e  l a b o r ,  t r a d e s  and c r a f t s  u n i t  f o r  f i s c a l  y e a r s  1 9 7 5  and 1 9 7 6  
r e s u l t i n g  f r om  an a g r e em en t  s i g n e d  S e p t em b e r  4 ,  1 9 7 5 ,  by t h e  S t a t e  o f  A l a s k a  
and t h e  T r i  T r a d e s  P u b l i c  S e r v i c e  C o u n c i l :

G e n e r a l  Fund $ 3 , 6 9 7 , 0 0 0
I n t e r n a t i o n a l  A i r p o r t  R evenue  Fund 5 3 0 , 2 0 0
F i s h  and Game Fund 9 , 7 0 0
Highway W o r k i n g  C a p i t a l  Fund 8 8 5 , 3 0 0
F e d e r a l  P r o g r am  R e c e i p t s  2 2 9 , 5 0 0
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* S e c .  5 .  The sum o f  $ 2 , 2 2 6 , 1 6 3  i s  a p p r o p r i a t e d  f r o m  t h e  g e n e r a l  f u n d  t o  
t h e  D e p a r tm e n t  o f  A d m i n i s t r a t i o n  f o r  t h e  f i s c a l  y e a r  e n d i n g  June  3 0 ,  1 9 7 6 ,  t o  
pay f o r  $ 1 , 2 1 5 , 8 6 8  i n  c o s t - o f - l i v i n g  a d j u s t m e n t s  p l u s  i n t e r e s t  and $ 1 , 0 1 0 , 2 9 5  
i n  s a l a r y  i n c r e a s e s  due  em p l o y e e s  o f  m a r i n e  u n i o n s  f o r  f i s c a l  y e a r s  1 9 7 6  r e ­
s u l t i n g  f r o m  c o n t r a c t s  n e g o t i a t e d  by  t h e  S t a t e  o f  A l a s k a  and t h e  M a s t e r s ,  
Mates  and P i l o t s ,  I n l a n d  B o a tm e n ' s  U n i o n  and M a r i n e  E n g i n e e r s '  B e n e f i c i a l  
A s s o c i a t i o n .

* S e c .  6 .  N o t w i t h s t a n d i n g  t h e  p r o v i s i o n s  o f  AS 3 7 . 0 7 . 0 8 0 ( e )  p e r t a i n i n g  t o  
a p p r o p r i a t i o n  t r a n s f e r s ,  t h e  d i v i s i o n  o f  b u d g e t  and management i s  a u t h o r i z e d  
t o  t r a n s f e r  t h e  a p p r o p r i a t e d  amoun t s  shown i n  s e c s .  1 -  5 o f  t h i s  Act be tween 
p r o g r am  c a t e g o r i e s  o r  a g e n c i e s  a s  r e q u i r e d  f o r  s a l a r y  i n c r e a s e  p u r p o s e s .

* S e c .  7 .  T h i s  Ac t  t a k e s  e f f e c t  im m e d i a t e l y  i n  a c c o r d a n c e  w i t h  AS 0 1 . 1 0 . -  
0 7 0 ( c ) .

- 3- C S H B  628 ft
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In t r o du ce d:  1 / 19/ 76

Referrf d : F i n an ce

BY THE RULES COMMITTEE 5Y 
[N THE HOUSE REQUEST OF THE GOVERNOR

HOUSE B I L L  NO. 6 2 3
IN  THE LEGISLATURE OF THE STATE OF ALASKA

NINTH LEGISLATURE -  SECOND SESSION
A B IL L

;' o r  an  Ac t  e n t i t l e d :  "An Act mak ing  a s u p p l e m e n t a l  a p p r o p r i a t i o n  t o  t h e
D ep a r tm e n t  o f  A d m i n i s t r a t i o n  f o r  s a l a r y  i n c r e a s e s  
f o r  s t a t e  em p lo y e e s  c o v e r e d  by c o l l e c t i v e  b a r g a i n ­
i n g  a g r e e m e n t s ;  and p r o v i d i n g  f o r  an e f f e c t i v e  d a t e . "

!E I T  ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
* S e c t i o n  1 .  The sum o f  $ 1 ) 8 1 , 7 0 0  i s  a p p r o p r i a t e d  f r o m  t h e  g e n e r a l  f u nd  

.o t h e  D ep a r tm en t  o f  A d m i n i s t r a t i o n  f o r  t h e  f i s c a l  y e a r  e n d i n g  Ju ne  3 0 ,

. 9 7 6 ,  t o  pay  f o r  s a l a r y  i n c r e a s e s  due s t a t e  em p lo y e e s  iri t h e  c o n f i d e n t i a l  
l a r g a i n i n g  u n i t  f o r  f i s c a l  y e a r s  1 9 7 5  and 1 9 7 6  r e s u l t i n g  f r om  a s u p p l e m e n t a l  
g r e em en t  s i g n e d  J u l y  l i ) ,  1 9 7 5  and an a g r e em en t  s i g n e d  J a n u a r y  9 ,  1 9 7 6  by
he S t a t e  o f  A l a s k a  and t h e  C o n f i d e n t i a l  E m p l o y e e s '  A s s o c i a t i o n .

* S e c .  2 .  The sum o f  $ 4 ,  8 5 6 , 6 0 0  i s  a p p r o p r i a t e d  t o  t h e  D ep a r tm e n t  o f  
d m i n i s t r a t i o n  t o  be a p p o r t i o n e d  among t h e  f o l l o w i n g  l i s t e d  f u n d s  f o r  t h e  
i s c a l  y e a r  e n d i n g  j u n e  3 0 , 1 9 7 6 ,  t o  pay  s a l a r y  i n c r e a s e s  due s t a t e  em p lo y e e s  
n t h e  g e n e r a l  g o v e r nm en t  b a r g a i n i n g  u n i t  f o r  f i s c a l  y e a r  1 9 7 6  r e s u l t i n g
rorn an a g r e em en t  s i g n e d  A p r i l  1*1, 1 9 7 5  by t h e  S t a t e  o f  A l a s k a  and t h e  
l a s k a  P u b l i c  E m p l o y e e s '  A s s o c i a t i o n :

G e n e r a l  Fund $ 4 , 1 1 ) 9 , 5 0 0
i n t e r n a t i o n a l  A i r p o r t  R evenue  Fund 1 1 ) 5 , 7C0
Highway W o r k i n g  C a p i t a l  Fund 1 7 , 0 0 0
T e a c h e r s '  R e t i r e m e n t  Fund 9 , 7 0 0
P u b l i c  E m p l o y e e s '  R e t i r e m e n t  Fund 9 , 7 0 0
A g r i c u l t u r a l  R e v o l v i n g  Lo an  Fund 3 , 4 0 0
V e t e r a n ' s  R e v o l v i n g  Loan  Fund 2 3 , 8 0 0

— i  — HB 62 8
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FICA Fund Reserve Account 1,500

Surplus Property Revo l v i n g  Fund Reserve Acct. *1,900

Second Injury Fund Reserve Account 1,900

Sick & Disabled Fishermen's Fund Reserve Acct. 1,900

Donated Commodities Hand l i n g  Fee Reserve Acct. 1,900

Federal Program Receipts A85,700

* Sec. 3. The sum of $996,800 is appropriated to the Department of

\dministration to be apportioned among the following listed funds for the

fiscal year ending June 30, 1976, to pay salary increases due state employee? 

Ln the supervisory unit for fiscal year 1976 resulting from an agreement 

signed December 13, 197*1 by the State of Alaska and the Alaska Public 

Lm ployees1 Association:

General Fund $ 893,100

International Airport Revenue Fund .13,000

Highway W o r k i n g  Capital Fund 20,900

Federal Program Receipts 69,800

* Sec. 4. The sum of $9,3131,700 Is appropriated to the Department of 

Administration to be apportioned among the following listed funds for the 

"iscal year ending June 30, 1976 to pay for salary increases due state 

employees in the labor, trades and crafts unit for fiscal years 1975 and 

.976 resulting from an agreement signed September h , 1975, by the State of

Alaska and the Trl Trades Public Service Council:

General Fund $3,697,000

International Airport Revenue Fund 530,200

Fish and Game Fund 9,700

Highway W o r king Capital Fund 885,300

Federal Program Receipts 229,500

* Sec. 5. The sum of $2,220,800 is appropriated from the general fund 

o the Department of Administration for the fiscal year ending June 30,

HB 628 -2-



1 9 7 6 ,  t o  pa y  f o r  s a l a r y  i n c r e a s e s  due em p l o y e e s  o f  m a r i n e  u n i o n s  f o r  f i s c a l  
y e a r s  1 9 7 6  r e s u l t i n g  f r o m  c o n t r a c t s  n e g o t i a t e d  by t h e  S t a t e  o f  A l a s k a  and 
t h e  M a s t e r s ,  M a te s  and  P i l o t s ,  I n l a n d  B o a tm e n ' s  U n i o n  and  M a r i n e  E n g i n e e r s '  
B e n e f i c i a l  A s s o c i a t i o n .

* S e c .  6 .  N o t w i t h s t a n d i n g  t h e  p r o v i s i o n s  o f  AS 3 7 . 0 7 . 0 8 0 ( e )  p e r t a i n i n g  
t o  a p p r o p r i a t i o n  t r a n s f e r s ,  t h e  d i v i s i o n  o f  b udg e t  and management i s  
a u t h o r i z e d  t o  t r a n s f e r  t h e  a p p r o p r i a t e d  amoun t s  shown i n  s e c s .  1 — 5 o f  t h i s  
Act b e tween  p r o g r am  c a t e g o r i e s  o r  a g e n c i e s  a s  r e q u i r e d  f o r  s a l a r y  i n c r e a s e  
p u r p o s e s .

# S e c .  7 .  T h i s  Act t a k e s  e f f e c t  im m e d i a t e l y  i n  a c c o r d a n c e  w i t h  AS



M a n  ] g  iQ7p

T he Ho no r a b l e  Mike Bradner 
S pea ke r of the House 
A l a s k a  State Legi sl at ur e 
Juneau, A l a s k a  99811

D ea r Mr. Speakers

In a cc or d a n c e  w i t h  AS 24.30.060(b) and the U n i f o r m  Rules 
of the A l a s k a  State Legislature, I am t r a n s m i t t i n g  a 
bill m a k i n g  a s up pl emental a p p r o p r i a t i o n  to the D e p a r t­
ment  of A d m i n i s t r a t i o n  to c o v e r  sala ry  inc re as es  for 
State em pl oy ee s c o v e r e d  b y  c o l l e c t i v e  b ar ga i n i n g  
agreements.

Sincerely,

J a y  S . H a m m o n d  
G o v e r n o r



T R 1 - T K A D E S  C O w T K A C T  - SUPPLFFFNTAT,

T h e c o n t r a c t  w i t h  the A l a s k a  T r i - T r a d e s  Pub). ie Sc.rv.ico
C o u n c i l  tor th : o m o l o y c c s  in th e  "Tri-Tracies Da re; a. .i. n i n e  Un

o r F i s c a 1 J. 9 7 G . •.n ad d  it i o n a j
of $5, 3 5 .1, ~?0P. I f r e q u e s t e d  v i a  t h i s  s u p p l e m e n t a l

cs t.Lmatod to cost $ (j , 60H , 4 0 0 
a ] j p r c p r .i a t i o:)
T h e  d i f f e r e n c e  b e t w e e n  inc. tor a } c o s t  an d  the a m o u n t  r e q u e s t e d  
b y  t h i s  s u p p l e m e n t a l ,  $ 1, 2 5 6 ,  700, is r e l a t e d  to p o s i t i o n s  p a i d  ]:• 
th e c o n s t r u c t i o n  funds.

T h e  m a j o r  c o s t  i t e m s  c o n t a i n e d  in th e  c o n t r a c t  are:

1. A n  i n c r e a s e  in b a s e  pay, S e c t i o n  X I I I ( b )  w h i c h  
a p p r o p r i a t e s  14 r<i.

2. An  i n c r e a s e  in th e  s u b s i s t e n c e  a l l o w a n c e  f r o m  
$ 1 . 8 7  p e r  d a y  p e r  s t e p  to  $ 2 . 1 5  p e r  d a y  p e r  step, 
S e c t i o n  X I I I  (d).

A r e t r o a c t i v e  p a y m e n t  o f $ 0 . 7 5  p er  h o u r  f o r  e a c h  
h o u r  w o r k e d  J a n u a r y  1, 1975 - J u n e  30, 1975.

i V/'t/
An  a d d i t i o n a l  s u b s i s t e n c e  s t e p  o f $ 2 . 1 5  p e r  clay 
f o r  p o s i t i o n s  in th e w i p e  .line c o r r i d o r .

•ftV

T h e  c a l c u l a t i o n  o f t h e  i n c r e a s e d  c o s t s  r e l a t e d  to b a s e  n a y

ia os

c h a n g e s  w a s  m a d e  by a p p l y i n g  a 1 4 .0 4 6 5 3 i i n c r e a s e  in p a y  to a 
•yearly s a l a r y  aiaount o f  $24 , 3 5 8 , 2 7 3  n o w  b e i n g  p a i d  to Tr i-T i 
e m p l o y e e s .  T h i s  c a l c u l a t i o n  y i e l d e d  a c o s t  of $3, 4 2.1, 493 'which 
i n c r e a s e s  to $4,14 0 , 0 0 6  w h e n  the  21S b e n e f i t  f a c t o r  is .included. 
T h e  e f f e c t  o f t h e  'asc p a y  c h a n g e s  on o v e r t i m e  w a s  c a l c u l a t e d  J.n 
the  s a m e  man11ej: . !ie .increasod c o s t s  r e l a t e d  to t he  c !v:<nye in th e
s u b s i s t e n c e  r a t e  f r o m  $ 1 . 2 7  to $ 2 . 1 5  ( a p p r o x i m a t e l y  157) w a s  
c a l c u l a t e d  by t o t a l l i n g  n i l  su b si ste nce - c o n t a i n e d  in the o p e r a t i n g  
b u d g e t  a n d  c o m p u t i n g  t h e  e f f e c t  of a 15T i n c r e a s e .

T h e  .increased c o s t s  for  the a d d i t i o n a l  s u b s i s t e n c e  s t e p  for 
p o s i t i o n s  c o n t a i n e d  in th e  p i p e l i n e  c o r r i d o r  w a s  c a l c u l a t e d  by 
c o u n t i n g  the n u m b e r  of p o s i t i o n s  in V a i d e a  a n d  F a i r b a n k s  (321) a n d  
m u l t i p l y i n g  this  n u m b e r  b y  $ 9 4 9 . 5 5’ (the y e a r l y  c o s t  i n c l u d i n g  
b e n e f i t s  of  the i n c r e a s e ) .

f a

F o r  e a c h  of the a b o v e  c o s t  .items a c a l c u l a t i o n  w a s  m a d e  to 
d e t e r m i n e  the  s o u r c e s  of  f u n d i n g  r e q u i r e d  for  the a d d i t i o n a l  co s ts ,

@



I K ] -  I M l ) I T .  ' d ) : i I I ' . A C T  
I id j o  r  I  tIMSIS

S t a t e  O n  o r a l  M o d  
I n t e r n a t i o n a l  M r | . n r t  R e v e n u e  i unc i  
H i V . ’ o r k i n n  C a p i t a l  F u n d  
F e d e r a l  i o n d s  
F i s h  ari'J G a m e  T u n d

O p e r a t i n g  B u d g e t  C o s t

e s t i m a t e d  C a p i t a l  I m p r o v e m e n t  C o s t !

T o t a l  e s t i m a t e d  C o s t s

9 3 0 , 2 0 0  v

t l C  iv \ '^ L
i  3,617 .WD

w,r>, t o o

2 Z 9 - ,  5 0 0  
9 , 7 0 0

$  S , 3 9 1 , 7 0 0

1 * 2 5 6 , 7 0 0

$ 6 , 6 0 0 / 0 0

; h e  a b „ v c  f u n d i n g  1 S  b a s e d  u p o n  t h e  l o w i n g  c « t  e s t h e t e s  f o r  e a c h  « j o r  

’ a c t o r :

Article XIII 9 (I'*isc pay),
X I 1 1  b  ( o v e r t i m e / s l n  . t )  ,
X I I I  cl ( 1 )  ( R e t r o a c t i v e  1 / 1  -  6 / 3 ) / / . ) )
X ! 1 1  d  C O
XI11 cl (6) 1.87 to 2.15
XIII d  ( 9 )  P i p e l i n e  C o r n c o r

$ 4,140,000 
9  3  4 , 8 0 0  

1  , 3 7 0 , 0 0 0  
n o  e s t i m a t e  

2 9 8 , 2 0 0  
_ 3 0 f i  , 8 0 ! )
g ,f.(!aT4bVj

A  A  n wl U \ t  i
M C , a P 0 '

0

vt*'

r,0-
A*



i l ! l - T R / , 0 !  r.
' , A d d i l i o n a l  S t . i r p - i t i i n c c *

I ' i p e l  i n e  C o r r i d o r

A  a of
1 %  dynes *

S t a t e  G e n o r . ' l  F u n d  1 3 1  1 2 4 , 4 0 0
I n t e r n a l i o n - .  I A i r p o r t .  R e v e n u e  F u n d  2 2  2 0 , 9 0 0
I l i  • j i i v.Tiy Wert .  i t i ' j  C a p i  t a  1 F u n d  6 3  6 9 , 8 0 0
C a p i t a l  I m p r o v e m e n t  P r o g r a m s  8 9  8 4  , 6 0 0
F e d e r a l  F u n d  1 6  1 4 , 2 0 0
F i s h  a n d - G a m e  F u n d s  _ 1  1 , 0 6 0

32 1 *  ' 3 0 4 , 8 0 0 "  A

$ 2 . 1 5  p e r  o a y  X 3 6 j  = $ 7 0 4 . 7 5  p e r  e m p l o y e e
1 6 4 . 0 0  B e n e f i t  O  2 1  tit 

p e r  e m p l o y e e  9 4 9 . 3 5  w i L i t  B e n e f i t s

• * F a i r b a n k s  a n d  V a l d e z  o n l y  -  d o e s  n o t  c o n s i d e r  o t h e r  l o c a t i o n s .

R e g u l a r  S u b s i s t e n c e  I n c r e a s e  
A p p r o x i m a t e s  1 5 7

S t a t e  G e n e r a l  F u n d

B u d g e t e d  A m o u n t  
( i n c l u d e s  E o n e f i t s )

7.
I n c r e a s e -

8 2 5 . 4 0 0  x "".'I'D " $ 1 2 3 , 8 0 0
I n t e r n a t i o n a l  A i r p o r t  R e v e n u e  F u n d 6 8 . 2 0 0  x .16 8 . 7 0  0
H i g h w a y  l-.’ o r k i n c j  C a p i t a l  F u n d 3 2 8 . 4 0 0  x .16 4 9 , 2 0 0
F e d e r a l  F u n d s 3 9 . 8 0 0  x .15 C . O G O
F i s h  a n d  G a m e  F u n d ' 3 . 3 0 0  x .16 6 0 0

E s t i m a t e d  C I P  C o s t :

$ 1 8 8 , 2 0 0

7 0 , 0 0 0
$258,20. A

%





TKJ-*
( I ' V  7 r, S a l a r y  IJ.ir.c* I n c r e a s e )

T o t a l  b i i s e  p a y  -  n o w  -  1 , 5 4 9  0  1 7 , 9 3 4  » $ 2 7 , 7 7 9 , 7 6 6

=  1 . 1 4  0 4 6 5 3 7

O l d  B a s e

N e w  m o n t h l y  c i vfir o '  r‘ 
O l d  i . i o n . t i .  1 j  o v e r t : t j - ; 1

17 , 9 3  V  GO 
1 6 , 7 2 6 .  I O'

T o t a l  C o s t  I n c r e a s e

F u n d e d  a s  F o l l o w : :

B a s e  P a y  
B e n e f i t s  2 1 7

= 2 4 , 3 6 8 , 2 7 3

$  3 , 4 2 1  , 0 0 3  
710,013 

$ 4 7 1 4 0 , 0 0 6

S l a t e  G e n e r a l  F u n d
I ’ c r c e n t a  ] o ; 

56*.  7 n V  “ $  2 , 3 d 9 / ; 0 0
I n t e r n a l i o n a l  A i r p o r t  

R e v e n u e  Fur/J 7 . 4 9 7 3 1 0 , 1 0 0
H i g h w a y  W o r k i n g  C a p i t a l  F u n d 1 3 . 2 9 S 6 6 0 , 2 0 0
C a p i t e l  I m p r o v e m e n t  P r o g r a m s 1 8 . 6 6 7 . 7 6 8 , 0 0 0
F e d e r a l  F u n d s 3 . 7 7 7 1 6 6 , 1 0 0
F i s h  a n d  C a m e  F u n d . 1 6 7 6 , 2 0 0
T O T A L $  > i , I d 0 , 0 0 o'

e d  u p o n  s a l a r i e s  p a i d  b y  e a c h s o u r c e  c o a i p a r e d t o  t o t a l

O v e r l i m e / S h i f L / l l i g h c r  C l a s s  P a y  
B u d  ( j e t  Ai - . j oi i n t

S t a u O  G e n e r a l  F u n d  
I n t e r n a t i o n a l  A i r p o r t  R e v e n u e  F u n d  
H i g h w a y  W o r k i n g  C a p i t a l  F u n d  
F e d e r a l  F u n d s  
F i s h  a n d  C a i r o

I n c l u d e  
B e n e f i  t s  

2 , 2 8 9 “ 3 0 ' )  x
6 2 0 , 0 0 0  >: 
3 1 6 , 6 0 0  >: 

1 0 , B O O  x

1 n c r e a s e  
. I d f i e  n d % 3 2 1 , 6 0 0

87,2on
V i , 6 0 0  

1 , 6 0 0

$ fiOVOOO

F . s t i m a t e d  C I P 80,000

$ 6 3 d ,800



C O M F 1  DFM'J' 17.3., FI 1P B O Y E  i:: S

A m o u n t  r e q u i r e d  to b r i n g  C o n f i d e n t i a l  E m p l o y e e s  e q u a l  
to F e b r u a r y  16, 1 9 7 6  s a l a r i e s  o f  S u p e r v i s o r s ,  p e r  a g r e e m e n t

FY 7 6

\

7.52?. r e q u i r e d  a d j u s t m e n t
E f f e c t i v e  J a n u a r y  .1, 19 76  t h r o u g h  F e b r u a r y  15, 197 6 

[1.075 x 157 ,2 35 ] - 1 5 7 , 2 3 5  x 1 . 5 * -  $ 1 7 , 7 36 

C o s t  of L i v i n g

CPI i n c r e a s e  6% b e t w e e n  J u l y  1 9 7 5  an d J a n u a r y  1 9 7 6  ~ 3?. a d j u s t m e n t  

[1.0752 x 1.0 3 x  1 5 7 , 2 3 5 [  - 1 5 7 , 2 3 5  x 4 . 5  = $ 7 6 , 0 3 1  

B e n e f i t s  a t  2 1”
[17 ,7 36 + 7 6,031] x .21 =

T o t a l  $ 1 1 3 , 4 5 8

$ 1 , 2 4 2  l e s s  t h a n  o r i g i n a l l y  c a l c u l a t e d  b e c a u s e  7. u s e d  R o n ' s  

$ 1 4 0 , 0 5 0  as the base.



Y e a r l y  B a s e  S a l a r y  $ 1 , 0 8 0 , 0 0 0
M o n t h l y  B a s e  S a l a r y  $ 1 4 0 , 0 5 0

A r t i c l e  1 4  I I

1 9 . 8 2 : ;  R e t r o  f o r  e a r n i n g s  p e r i o d  e n d i n g  2 / 1 5 / 7 5  
$ 1 4 0 , 0 5 0  x  . 1 9 8 2

9 . 0 0 %  R e t r o  f o r  e a r n i n g s  2 / 1 6 / 7 5  t h r o u g h  6 / 3 0 / 7 5  
$ 1 4 0 , 0 5 0  x  . 0 9  x  4 . 5

A r t i c l e  1 4  I I I  C o s t - o f - L i v i n g

C P I  i n c r e a s e d  7 . 6 ? .  =  21  a d j u s t m e n t  
( $ 1 4 0 , 0 5 0 )  ( 1 . 0 9 )  x  . 0 3  x  3

F Y  7 5  i n c r e a s e s  t o  b e  p a i d  F Y  7 6  
B e n e f i t s  2 1 %

A p p l i c a b l e  t o  F Y  7 5

[ $ 1 4 0 , 0 5 0  x  [ 1 . 0 9  x  1 . 0 3 ]  -  $ 1 4 0 , 0 5 0 ]  x  1 2  
B e n e f i t s  a t  2 1 %

A p p l i c a b l e  t o  F Y  7 6

E s t i m a t e d  c o s t - o f - l i v i n g  A r t i c l e  1 4  S e c .  I l l  
1 0 / 1 / 7 5  t o  6 / 3 0 / 7 6  E a c h  1 %  =

&

123 Positions

$ 2 7 , 7 5 8

$ 2 0 6 , 2 0 9  
4 3 * 3 Q 4  lQ r

$ 2 4 9 , 5 1 3  2  V  /' ~

$  2 0 , 6 2 1



s u p e r v i s o r s

A i l c l i t i o n . i l .  A p p r o p r i a t i o n  t o  fund  
C o s t  o f  h i v i n g  A d j u s tm e n t s .

by t h e  c o n t r a c t  on 8 / 1 6 / 7 ‘i  and t o  p r o v i d e  l o r  nn a d d i t i o n a l  a d j u s t m e n t  
F e b r u a r y  1 6 ,  1 9 7 6 .

f u n d i n g  f o r  a. 1% COLA a d j u s tm e n t  f o r  8 / 1 6 / 7 5 a n d  2 / 1 6 / 7 6 .  The a c a i a l  
CP I i n c r e a s e  f o r  t h e  p e r i o d  J a n u a r y - J u n e  was 7 . 6 2%  .wh i c h  u n d e r  t h e  
c o n t r a c t  p r o v i d e d  a 5% i n c r e a s e .  O n l y  1% was f u n d ed  and o n l y  1% i s  
b e i n g  p a i d .  F u n d in g  i s  r e q u i r e d  f o r  t h e  a d d i t i o n a l  4« f o i  t h e  Augu.>t 
a d j  u s t i n e n t .

A r e v i s e d  e s t i m a t e  f o r  t h e  f i n a l  6 mon th s  o f  C a l e n d a r  1 9 7 5  baaed  upcn 
a 14% r i s e  f o r  t h e  e n t i r e  y e a r  wou ld  r e q u i r e  an  a d j u s tm e n t  o f  3% on 
F e b r u a r y  1 6 ,  o f  w h ich  o n l y  1% i s  f u n d ed .

A d d i t i o n a l  F u nd in g  r e q u i r e d  i s  a s  f o l l o w s :

The s u p e r v i s o r s  c o n t r a c t  was funded  b a sed  on  t h e  a s s u m p t i o n  t h a t  t h e

$ '  s i n  OOO/s

Augus t  1 6  COLA t o  
F e b r u a r y  1 6  COLA

p r o v i d e  f u l l  f u n d i n g  +4% $8.1 3.7 
1 8 3 . 1

T o t a l  R e q u i r e d $ 9 9 6 . 8

SOURCES:
S t a t e  G e n e r a l  Fund 
Highway W o r k i n g  C a p i t a l  Fund 
l n t ' l  A i r p o r t  R evenue  Fund 
F e d e r a l  Funds

8 9 . 6%  
2.1% 
1 .3%  
7 . 0  %

$ 8 9 3 . 1
2 0 . 9
1 3 . 0
6 9 . 8
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SUPERVISORS

A d d i t i o n a l  A p p r o p r i a t i o n  R e q u i r e d  t o  
R a t i f y  " c a l e n d a r  1 .9/5 c o n t r a c t "

( $ ' s  i n  UUO' : ; )

6 mon th s  a c t u a l  s a l a r y  c o s t s  J u l y  -  December  1 9 7 5  $ 1 3 , 2 1 2 . 8

C a p i t a l  Im p ro v emen t  s a l a r i e s

O p e r a t i n g  budg e t  s a l a r i e s  $ 9 , 7 0 3 . 6
<-  6__

Assume a v e r a g e  m o n t h l y  s a l a r i e s  a p p l i c a b l e  t o  t h e  $ 1 , 6 1 7 . 3
e n t i r e  y e a r  FY 76  i n c l u d e s  1 7 . Augus t  1 6  *   \  • P.I .

M on t h l y  s a l a r i e s  a d j u s t e d  f o r  Augus t  16  COLA $ 1 , 6 0 1 . 3
x  4 2

C o s t  o f  A d d i t i o n a l  4% due Augus t  1 6 ,  1 9 7 5  $ ^
x  ____ 1 0 .  5

FY 76 C o s t  1 0  1 / 2  m on th s  $ 6 7 2 . 5

B e n e f i t s  a t  21% — t l — —

A d d i t i o n a l  A p p r o p r i a t i o n  r e q u i r e d  f o r  Augu s t  1 6 ,  1 9 7 5  CO:.A $ 8 1 3 . 7

Assume CP I  change  f o r  c a l e n d a r  1 9 75  i n  An cho rag e  t o t a l s  14%
S u p e r v i s o r s  t o  g e t  an a d d i t i o n a l  3% a d j u s tm e n t  F e b r u a r y  16

Base  S a l a r y  $ 1 , 6 0 1 . 3

Augus t  1 6  f u l l  5 7 . a d j u s tm e n t  * $ 1 , 6 8 1 . 4
F e b r u a r y  16  a d j u s tm e n t  x  — - - - —

M on t h l y  C o s t  $ 5 0 -*

Months  r e m a i n i n g  ------ — —

FY 76 s a l a r y  c o s t  o f  F e b r u a r y  a d j u s tm e n t  $ 2 2 7 . 0

L e s s  1% c u r r e n t l y  f u n d ed ----------------------------------------------------------------------------------------------- ------ I jL ' . I L

Un funded  s a l a r i e s  F e b r u a r y  a d j u s tm e n t  $ 1 5 1 . 3

B e n e f i t s  a t  21%------------------------------------------------------------------------------------------------------------------------

A d d i t i o n a l  a p p r o p r i a t i o n  r e q u i r e d  f o r  F e b r u a r y  a d j u s t m e n t  

T o t a l  a d d i t i o n a l  a p p r o p r i a t i o n  r e q u i r e d  t o  r a t i f y
a d d i t  i o n a l  COLA C o s t s  $—

1/12/76



g e n er a l  c o verk ;;c;.t

Add j . t : lo i v ’ J. A p p r o p r i a t i o n  t o  
Fund C o s t  o f  L i v i n g  A d j u s tm e n t s

The G en e r a )  Gove rnmen t  C o n t r a c t  was f u nd ed  u n d e r  t h e  a s s u m p t i o n  t h a t  t h e
Consumer P r i c e  I n d e x  ( C P I )  i n  Ancho rag e  wou ld  r i s e  by 9 7  d u r i n g  c a l e n d a r
1 9 7 5 .  D u r i n g  t h e  f i r s t  3 / 4  o f  c a l e n d a r  1 9 7 5  i t  h a s  r i s e n  by + 1 0 7 .  The
c o n t r a c t  w i t h  t h e  G e n e r a l  Gove rnmen t  B a r g a i n i n g  U n i t  r e q u i r e s  LliaL an
a d j u s tm e n t  t o  s a l a r i e s  be made f r om  J u l y  1 f o rw a r d  f o r  e q u a l  t o  e a ch
f u l l  p e r c e n t a g e  p o i n t  t h a t  t h e  i n c r e a s e  i n  t h e  CP I i n  A n ch o r a g e  e x c e e d s
92 f o r  c a l e n d a r  1 9 7 5 .  F o r  p u r p o s e s  o f  e s t i m a t i n g  t h e  i n c r e a s e d  c o s t s
o f  sucl i  an a d j u s tm e n t  i t  i s  assumr d t h a t  the  CP I w i l l  i n c r e a s e  by 14%
o v e r  t h e  y e a r .  F o r  each. 12  t h a t  th e ,  i n c r e a s e  i s  b e l ow  .14% t h e  f o l l o w i n g
c o s t  may be r e d u c ed  by $ 9 7 1 , 3 0 0 .  71 , r p -

j ,  Cri

$ ' s  i n  0 0 0

A d d i t i o n a l  F u nd ing  R e q u i r e d $ 4 , 8 5 6 . 6

FUKDJ.NG S O U R C E S :

P e r c e n t

S t a t e  G e n e r a l  Fund . 8 5 . 4 4 %
l n t ' 1  A i r p o r t  Revenue Fund 3 . 0 0
Highway W o r k i n g  C a p i t a l  *• . 3 5
T e a c h e r ’ s R e t i r e m e n t  Fund . 2 0
P u b l i c  Emp lo y e e s  R e t i r e m e n t  Fund . 2 0
A g r i c u l t u r a l  R e v o l v i n g  Loan . 0 7
V e t e r a n ' s  R e v o l v i n g  Lo an  Fund . 4 9
F1CA Fund R e s e r v e  Accoun t  . 0 3
S u r p l u s  P r o p e r t y  R e v o l v i n g  Fund R e s e r v e  A ccoun t  . 1 0
Second I n j u r y  Fund R e s e r v e  Accoun t  . 0 4
S ic ! :  and D i s a b l e d  F i s h e rm e n s  Fund R e s e r v e  A c c t .  . 0 4
Dona ted  C ommod i t i e s  H a n d l i n g  Fee R e s e r v e  A c c t .  . 0 4
F e d e r a l  P r o g r am  R e c e i p t s  . 1 0 . 0 0

4 , 1 4 9 . 5 -
.1.45.7

1 7 . 0
9 . 7
9 . 7
3 . 4  

2 3 . 8
1 . 5
4 . 9
1 . 9
1 . 9  
] . 9

4 8 5 . 7
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g k n k k a l  covfunmfmt

A d d i t i o n a l  A p p r o p r i a t i o n  t o  Fund 
C o s t  o f  L i v i n g  A d j u s tm e n t s  

( $ ' s  i n  0 0 0 ' s )

6 mon ths  a c t u a l  s a l a r y  c o s t s  .Tulv -  December  1 9 7 5  

C a p i t a ]  Imp ro vemen t  s a l a r i e s  

O p e r a t i n g  S a l a r i e s

Assume . a ve rag e  m o n t h l y  s a l a r i e s  a p p l i c a b l e  t o  FY 76  -  
b e f o r e  i / l / 7 6  a d d i t i o n  o f  9% as sume 10% t e m p o r a r y  s a l a r i e s

Assume CPI change  f o r  c a l e n d a r  1 9 7 5  o f  +14% f o r  A n ch o r a g e  
e q u a t e s  t o  an a d d i t i o n a l  5% f o r  FY 76  f o r  G c n e r . l  G o ve rnmen t

M on t h l y  s a l a r y  c o s t  J u l y  -  December

A d ju s tm e n t

P e r i o d  J u l y  -  December 3 1 ,  1.975 
C os t  o f  a d j u s tm e n t

M on th l y  s a l a r y  c o s t

Funded a d v a n c e  f o r  c a l e n d a r  1 9 7 6

S a l a r y  c o s t  a f t e r  a d j u s tm e n t

P e r i o d  J a n u a r y  -  June. 3 0 ,  1 9 7 6  

C o s t  o f  A d j u s tm e n t  .*

T o t a l  s a l a r y  c o s t  o f  a d j u s tm e n t

B e n e f i t s  ( 4 , 0 5 9 . 9 )  ( 1 0% )  ( 7 . 2 5 % )  . T em p o r a r y

( 4 , 0 5 9 . 9 )  ( 9 0% )  ( 2 1% )  P e rm an en t

* o t a l  a p p r o p r i a t i o n  r e q u i r e d  i f  CP I  i s  14% 
f o r  e a ch  % p o i n t  d i f f e r e n c e  a d j u s t  by $ 9 7 1 . 3

$ 4 2 , 8 0 5 . 5

( 3 , 9 5 4 . 8 )

$ 3 8 , 8 5 0 . 7  
 6__

$ 6 , 4 7 5 . 1

$ 6 , 4 7 5 . 1

5%
$ 3 2 3 . 8

$ 1 , 9 4 2 . 5  

$ 6 , 4 7 5 . 1

 K 0 9 %

$ 7 , 0 5 7 . 9
x

$ 4,856.6

- L L L ^ U
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< STATE 
? of A L A 5 K A

^ K e n t  D a w s o n  
D i r e c t o r
D i v i s i o n  o f  B u d g e t  & M a n a g e m e n t  
D e p a r t m e n t  o f  A d m i n i s t r a t i o n

f r o m : D o n a  1 d  H a r r i s  Yt r̂\ 
C o m m i s s i o n e r  ^
D e p a r t m e n t  o f  P u b l i c  W o r k s

R E C E I V E D
jr.: 6 V2/S

B U D G t l  U

DATE ! D e c e m b e r  3 1 ,  1 9 7 5  

s u b je c t :  F Y  7 6  S u p p l e m e n t a l  R e q u e s t

T h e  D i v i s i o n  o f  M a r i n e  T r a n s p o r t a t i o n  s u b m i t t e d  t o  y o u r  o f f i c e  a s u p p l e m e n t a l  
r e q u e s t  f o r  t h e  F i s c a l  Y e a r  1 9 7 6  b u d g e t  i n  t h e  a m o u n t  o f  $ 2 , 2 2 0 . 8 .  A t t a c h e d  
i s  a  r e c a p  o f  t h e  U n i o n s  a n d  i t e m s  e f f e c t i n g  t h e  r e q u e s t .

H i s t o r y  h a s  s h o w n  a  l a p s e  i n  p e r s o n a l  s e r v i c e s  f u n d s  e a c h  y e a r .  I n  a n  e f f o r t
t o  c o r r e c t  t h i s ,  a d j u s t m e n t s  w e r e  m a d e  t o  t h e  f o r m u l a s  u s e d  t o  c a l c u l a t e  t h e  
b e n e f i t s  f o r  v e s s e l  e m p l o y e e s .  T h e  e s t i m a t e d  c o s t  o f  b e n e f i t s  f o r  f i s c a l  
y e a r  1 9 7 6  w e r e  t h u s  r e d u c e d  b y  a p p r o x i m a t e l y  $ 5 1 3 . 9 .  T h e s e  f u n d s ,  c u r r e n t l y  
a u t h o r i z e d ,  h a v e  b e e n  a p p l i e d  t o  t h e  i n c r e a s e d  c o s t  o f  p e r s o n a l  s e r v i c e s  f o r
f i s c a l  y e a r  1 9 7 6 ,  i n  t u r n  r e d u c i n g  t h e  s u p p l e m e n t a l  r e q u e s t .

A t t a c h m e n t



S o u t h e a s t  V e s s e l s
4 4 $  5 5 $

C . O . L .  C . O . L .
E f f .  1 / 1 / 7 5  E f f .  7 / 1 / 7 5

so$
W a g e  I n c r e a s e  

E f f .  7 / 1 / 7 5
B e n e f i  t s T o t a l

M a s t e r s ,  M a t e s  &  P i l o t s  4 0 , 3 6 0

M a r i n e  E n g i n e e r s  3 0 , 7 5 1  1f\

I n l a n d b o a t m e n ' s
U n i o n

T o t a l

L e s s  A d j .  B e n e f i t s  

S u p p l e m e n t a l  R e q u e s t

5 0 , 4 5 0

3 8 , 4 3 8

4 0 1  , 3 6 1  ft'  5 0 1  , 7 0 1  7 2 9 , 7 4 7

4 7 2 , 4 7 2 5 9 0 , 5 8 9

2 7 , 1 7 1  

2 1  , 3 9 5

4 6 6 , 9 2 6

7 2 9 , 7 4 7 5 1 5 , 4 9 2

1 1 7 , 9 8 1

9 0 , 5 8 4

2 , 0 9 9 , 7 3 5  .

2 ,3 0 8 ,3 0 0 .1
g  r v  %;

(4 0 0 ,7 0 0 )  

1 ^ 9 0 7 ,6 0 0 / ; - "  / ,i •

v V*

*'*• ,? r  - ■

•* - ;•

S o u t h w e s t  V e s s e l s
3 6 $  

C . O . L .  
E f f .  1 / 1 / 7 5

4 4 $  8 0 $
C . O . L .  W a g e  I n c r e a s e  B e n e f i t s  

E f f .  7 / 1 / 7 5  E f f .  7 / 1 / 7 5

M a s t e r s ,  M a t e s  & P i o l o t s  8 , 8 1 3

M a r i n e  E n g i n e e r s  8 , 8 1 3

I n l a n d b o a t r n e n ' s  
U n i o n

T o t a l

L e s s  A d j .  B e n e f i t s  

S u p p l e m e n t a l  R e q u e s t

4 8 , 7 3 0

6 6 , 3 5 6

1 0 . 7 7 1

1 0 . 7 7 1

5 9 , 5 5 8

8 1 , 1 0 0

1 0 8 , 2 8 8 1 5 4 , 0 2 6

1 0 8 , 2 8 8 1 7 0 , 6 6 8

T o t a l

2 9 , 5 3 5

2 6 , 2 7 5

3 7 0 , 6 0 2

4 2 6 , 4 1 2

( 1 1 3 , 2 0 0 )

313,212

ri r g ;



A LA SK A  T R I - T R A D E S ,  P U B L I C  S E R V I C E  C O U N C IL  9 0 3  U ,  N o r t h e r n  L i g h t s  

A n c h o r a g e ,  A l a s k a  9 9 5 0 3

J a n u a r y  8 ,  1 9 7 5

R o b e r t  L .  S t e w a r t ,  D e p u t y  D i r e c t o r  
L a b o r  R e l a t i o n s / P e r s o n n e l  
D i v i s i o n  o f  P e r s o n n e l  
D e p a r t m e n t  o f  A d m i n i s t r a t i o n  
P o u c h  C
J u n e a u ,  A l a s k a  9 9 8 1 1  

D e a r  M r .  S t e w a r t :

T h e  n e g o t i a t i n g  t e a m  o f  T R I - T R A D E S  t h r o u g h  i t s  C h i e f  S p o k e s m a n ,  
h a v e  o n  n u m e r o u s  o c c a s s i o n s  r e q u e s t e d  t h a t  y o u  s u p p l y  u s  w i t h  t h e  
a v e r a g e  n u m b e r  o f  h o u r s  w o r k e d  b y  t h e  LTC  b a r g a i n i n g  u n i t ,  w h i c h  
i s  r e p r e s e n t e d  b y  T R I - T R A D E S .

Y o u ,  h a v e  e v e r y  t i m e  r e f u s e d  t o  s u p p l y  t h a t  " r e l e v a n t  a n d  n e c e s ­
s a r y  i n f o r m a t i o n "  a s  r e q u e s t e d .

I  f e e l  t h a t  d u e  t o  y o u r  a p p a r e n t  l a c k  o f  k n o w l e d g e  a n d  o r  e x p e r t i s e  
i n  i n t e r p e r t a t i o n  o f  "  c o l l e c t i v e  b a r g a i n i n g "  t h a t  t h e  f o l l o w i n g  
i n f o r m a t i o n  i s  n ow  s u p p l i e d .

1 .  T h e  P u b l i c  E m p l o y m e n t  R e l a t i o n s  A c t  A S .  2 3 . 4 0  s t a t e s  i n  p a r t ;  
( 2 )  r e q u i r i n g  e m p l o y e r s  t o  n e g o t i a t e  w i t h  a n d  e n t e r  i n t o  w r i t t e n  
a g r e e m e n t s  w i t h  e m p l o y e e s  o r g a n i z a t i o n  o n  m a t t e r  o f  w a g e s ,  h o u r s , 
a n d  o t h e r  t e r m s  a n d  c o n d i t i o n s  o f  e m p l o y m e n t .

2 .  I t  h a s  b e e n  p r o v e n  o v e r  t h e  c o u r s e  o f  m a n y  y e a r s  a n d  i s  i n  f a c t  
l a w  a n d  i s  i n t e r p e r t a t e d  u n d e r  o u r  s t a t e  p u b l i c  e m p l o y m e n t  r e l a ^  
t i o n s  a c t  L n a t  c o l l e c t i v e  b a r g a i n i n g  i n c l u d e s  t h e  a b o v e  a n d  i n  
a d d i t i o n ,  c o l l e c t i v e  b a r g a i n i n g  i s  f u r t h e r  d e f i n e d  t o  i n c l u d e  t h e  
" d u t y  t o  s u p p  . y  i n f o r m a t i o n . "  T h e  e m p l o y e r s  d u  - y  t o  b a r g a i n  
i n c l u d e s  t h e  d u t y  t o  s u p p l y  u p o n  r e q u e s t  i n f o r m a t i o n  t h a t  i s  
" r e l e v a n t  a n d  n e c e s s a r y "  t o  a l l o w  t h e  e m p l o y e e ' s  r e p r e s e n t a t i v e
t o  b a r g a i n  i n t e l l i g e n t l y  a n d  e f f e c t i v e l y  w i t h  r e s p e c t  t o  w a g e s ,  
h o u r s , a n d  o t h e r  c o n d i t i o n s  o f  e m p l o y m e n t .

A s  p o i n t e d  o u t  i n  t h e  a b o v e  1 a n d  2 ,  t h e  w o r d s  " h o u r s "  a p p e a r s .
I t  i s  a n  u n f a i r  l a b o r  p r a c t i v e  t o  r e f u s e  t h e  n u m e r o u s l y  r e q u e s t e d  
i n f o r m a t i o n  o n  t h e  " a v e r a g e  h o u r s "  w o r k e d  b y  o u r  m e m b e r s .  I t  i s  
i n t e r p e r t e d  b y  s t a t u t e  u n d e r  S e c .  2 3 . 4 0 . 1 1 0  ( 5 )  r e f u s e  t o  b a r g a i n  
c o l l e c t i v e l y  i n  g o o d  f a i t h  w i t h  a n  o r g a n i z a t i o n  w h i c h  i s  t h e  
e x c l u s i v e  r e p r e s e n t a t i v e  o f  e m p l o y e e s  i n  a n  a p p r o p i a t e  u n i t ,  i n ­
c l u d i n g  b u t  n o t  1 i m i t e d  t o  t h e  d i s c u s s i o n s  o f  g r i e v a n c e s  w i t h  
t h e  e x c l u s i i v e  r e p r e s e n t a t i v e .



p a g e  2 R o b e r t  S t e w a r t  J a n u a r y  8, 1 9 7 6

T h e  S t a t e  i s  r e q u i r e d  b y  s t a t u t e  a n d  c a s e  l a w  t o  s u p p l y  u s  w i t h  
t h e  r e q u e s t e d  i n f o r m a t i o n  o n  t h e  a v e r a g e  n u m b e r  o f  h o u r s  o u r  
b a r g a i n i n g  u n i t  w o r k s .

I f  t h e  S t a t e  n e e d s  m o r e  t i m e  t o  o b t a i n  t h e  i n f o r m a t i o n  t h e n  l e t  
me o f f e r  t h e  f o l l o w i n g ;  w e  a d j o u r n  n e g o t i a t i o n s  u n t i l  M o n d a y  
J a n u a r y  J 2 ,  1 9 7 6 ,  1 0 : 0 0  am i n  a  l o c a t i o n  i n  A n c h o r a g e .

P l e a s e  r e s p o n d  t o  t h i s  l e t t e r  i n  w r i t t e n  f o r m  a s  s o o n  a s  p o s s i b l e .

S i n c e r l y ,

B u s i n e s s  R e p r e s e n t a t i v e  
T R I - T R A D E S

c c ;  b a r g a i n i n g  t e a m s  
G u y  S t r i n g h a m



T h e  U n i o n ,  r e p r e s e n t i n g  t h e  e m p l o y e e s  o f  t h e  e m p l o y e r ,  
a n d  t h e  E m p l o y e r  d e s i r e  t o  e s t a b l i s h  a n d  m a i n t a i n ,  t h r o u g h  
h a r m o n i o u s  c o o p e r a t i o n ,  a s t a n d a r d  o f  c o n d i t i o n s  a n d  p r o ­
c e d u r e s  t o  p r o v i d e  f o r  o r d e r l y  c o l l e c t i v e  b a r g a i n i n g  r e l a t i o n s .

T h e  E m p l o y e r  a g r e e s  t h a t  i t  w i l l  n o t  i n  a n y  m a n n e r ,  
d i r e c t l y  o r  i n d i r e c t l y  a t t e m p t  t o  i n t e r f e r e  b e t w e e n  a n y  o f  i t s  
e m p l o y e e s  a n d  t h e  U n i o n  a n d  T R I - T R A D E S  a g r e e s  t h a t  i t  w i l l  n o t  
i n  a n y  m a n n e r  d i r e c t l y  o r  i n d i r e c t l y  a t t e m p t  t o  i n t e r f e r e  w i t h  
t h e  i n t e r n a l  m a n g e r i a l  r e l a t i o n s  d e a l i n g  w i t h  t h e s e  n e g o t i a t i o n s .

T h e r e f o r e  t h e  f o l l o w i n g  g r o u n d  r u l e s  a r e  a d o p t e d .

1 .  E a c h  t e a m  w i l l  h a v e  o n l y  o n e  s p o k e s m a n  who  s h a l l  b e  r e s p o n ­
s i b l e  f o r  t h e  c o n d u c t  f o r  h i s  t e a m .

2 .  N o  t a p e  r e c o r d e r s  o r  o t h e r  d e v i c e s  f o r  k e e p i n g  r e c o r d s  
s h a l l  b e  a l l o w e d  i n  t h e  r o o m .

3 .  " " t h e  S t a t e  w i l l  m a k e  a v a i l a b l e  a c o p y  m a c h i n e  a n d  a t y p e -  
w r i t e r - f o r  t h e  u s e  b y  t h e  u n i o n  n e g o t i a t i n g  t e a m  f o r  t h e  
p u r p o s e  o f  p r e p a r i n g  p r o p o s a l s .

4 .  A s  m a n y  h o u r s  a s  n e e d e d  w i l l  b e  d e v o t e d  t o  n e g o t i a t i o n s ,  
m e e t i n g  t i m e  a n d  m e a l  b r e a k s  m u t u a l l y  a g r e e d  u p o n .

5 .  T h e  S t a t e  w i l l  p r o v i d e  a s e c u r e  c a u c u s  a r e a  w h e n  m e e t i n g  
i n  S t a t e  b u i l d i n g s .

6 .  S t a t e  e m p l o y e e  m e m b e r  o f  t h e  u n i o n  t e a m  w i l l  b e  a u t h o r ­
i z e d  a d m i n i s t r a t i v e  l e a v e  a s  p r o v i d e d  f o r  i n  A r t i c l e  X X ,  S e c t i o n
8 .  No  c o m p e n s a t i o n  s h a l l  b e  a l l o w e d  f o r  h o u r s  i n  e x c e s s  o f
7 . 5  p e r  d a y  o r  3 7 . 5  h o u r s  i n  a n y  o n e  w e e k .

7 .  I t e m s  t e n t a t i v e l y  a g r e e d  t o  w i l l  b e  i n i t i a l e d  b y  t h e
s p o k e s m a n  o f  b o t h  t e a m s  a t  t h e  t i m e  o f  a g r e e m e n t .  I t  i s  
u n d e r s t o o d  t h a t  n o  s u c h  t e n t a t i v e  a g r e e m e n t  i s  b i n d i n g  u n t i l  
a g r e e m e n t  i s  r e a c h e d  o n  a l l  n e g o  t i a b l e ' . ^ T ^ :  i s  f u r t h e r  a g r e e d  
t h a t  t e n t a t i v e  a g r e e m e n t s  a r e  s u b j e c t  t o  r a t i f i c a t i o n  b y  t h e  
m e m b e r s  o f  T R I - T R A D E S .

8 .  I m p a s s e  m a y  b e  c a l l e d  b y  t h e  s p o k e s m a n  o f  e i t h e r  t e a m ,  a t  
w h i c h  t i m e  a l l  g r o u n d  r u l e s  a r e  v o i d .

9 .  No  p r o p o s a l  o r  c o u n t e r - p r o p o s a l  s h a l l  b e  o f f i c i a l  u n t i l  i t  
i s  p r e s e n t e d  t o  t h e  o t h e r  t e a m  i n  w r i t i n g .

1 0 .  N o t h i n g  w i l l  r e s t r i c t  m o d i f i c a t i o n s  t o  t h e  a b o v e ;  h o w e v e r ,  
a l l  m o d i f i c a t i o n s  w i l l  b e  m u t u a l l y  a g r e e d  t o  b e t w e e n  t h e  t e a m s .

' /  V/_ f - 1 >-f-S'-f
.— - " T R I - T R /A D E S  ■ '



ALASLA TRI TRADES PUBLIC SERVICE COUNCIL

9 0 3  W e s t  H o .  L i g h t s  
A n c h o r a g e ,  A l a s k a  9 9 5 0 3  
N o v e m b e r  2 8 ,  1 9 7 5

M r .  P a t r i c k  H u n t
D i r e c t o r ,  D i v i s i o n  o f  P e r s o n n e l
P o u c h  C
J u n e a u ,  A l a s k a  9 9 8 1 1

D e a r  M r .  H u n t :

E n c l o s e d  i s  t h e  p r o p o s e d  c o n t r a c t  c h a n g e s  r e q u e s t e d  b y  t h e  A l a s k a  
T r i  T r a d e s  P u b l i c  S e r v i c e  C o u n c i l  a s  p e r  p a g e  4(  o f  t h e  p r e s e n t  c o n t r a c t  
e n t i t l e d ,  T e r m s  o f  A g r e e m e n t ,  p a r t  2 .

We w i l l  a w a i t  a  s t a r t i n g  d a t e  f o r  t h e  a c t u a l  n e g o t i a t i o n s  t o  b e g i n ,  
b u t  w o u l d  s u g g e s t  M o n d a y ,  D e c e m b e r  8 .

S i n c e r e l y  y o u r s ,

G u y  S t r i n g h a m  
E x e c u t i v e  S e c r e t a r y  
T r i  T r a d e s



A R T I C L E  XIII 

C L A S S I F I C A T I O N  A N D  W A G E S

1. a. E f f e c t i v e  d a t e  of a c c e p t a n c e  t h e  E m o l o y e r  a g r e e s  to  be  q o v e r n e d  

by  t h e  f o l l o w i n g  s c h e d u l e  o f  wacres a n d  w o r k i n g  c o n d i t i o n s .  In t h e  e v e n t  

tha t w o r k  d o n e  p l a c e s  the e m p l o y e e  in o n e  or m o r e  of  t h e s e  c l a s s i f i c a t i o n s  

w h e n  so d i r e c t e d  b y  the  E m p l o y e r ,  t h e n  t h e  E m p l o y e r  a g r e e s  t o  p a y  s u c h  e m­

p l o y e e  a c c o r d i n g  to the h i g h e s t  r a t e d  c l a s s i f i c a t i o n s  w o r k e d  p r o v i d e d  the 

e m p l o y e e  w o r k s  for a m i n i m u m  o f t h r e e  h o u r s  at a h i g h e r  r a t e d  w a g e  g r a d e  

at t h e  d i r e c t i o n  o f  the E m p l o y e r ,  he s h a l l  he p a i d  at t h e  h i g h e r  w a g e  g r a d e  

for th e  e n t i r e  shift, w h e n  an e m p l o y e e  is r e q u e s t e d  to w o r k  in a l o w e r  

w a g e  o r o u p  d u e  to a t e m o o r a r y  f l u c t u a t i o n  in w o r k  h e  s h a l l  r e c e i v e  h i s  r e g­

ula r  r a t e  of p a y  for all s u c h  l o w e r  r a t e d  w o r k  p e r f o r m e d .

b. B e g i n n i n g  J a n u a r y  1, 1976, the  f o l l o w i n g  s h a l l  b e  th e  s c h e d u l e  of 

w a g e s  to b e  paid t h o s e  e m p l o y e e s  w h o  a r e  on the p a y r o l l  of t h e  E m p l o y e r .

1

A E

W . G • 10 £ 6 . 8 8 $ 7 .9 3

W.G. s 7.26 8 . 5 7

W.G. e 7.66 8 . 9 9

W.G. 7 8. 0 6 9 . 5 2

W . G . 6 8 . 4 0 10.05

W.G. 5 8 . 9 6 1 0. 96

W.G. 4 9 . 6 6 1 1. 43

W.G. 3 3 0. 16 12.17

W.G. 2 10.86 12 .9 1

W.G. 1 11.46 13.65

W.G. 1A 12.0* 14.39



2

W a g e  G r o u p  1A 

A i r p o r t  M a i n t e n a n c e  F o r e m a n  

E n c i n e e r i n c  T e c h n i c i a n  V I I I  

O c c u p a t i o n a l  S a f e t y  C o m p l i a n c e  O f f i c e r

1) C h a n g e  A i r o o r t  M a i n t e n a n c e  F o r e m a n  t o  c o v e r  all  a i r p o r t s  
a p p l i c a b l e •

2) E s t a b l i s h  a f o r e m a n  and l e a d m a n  d e s c r i p t i o n  fo r  O c c u p a t i o n a l  
S a f e t y  C o m p l i a n c e  O f f i c e r s .  *

3) P l a c e  all O . S . C . O .  t y p e  c o n s u l t a n t s  i n t o  the  c o m p l i a n c e  
d e f i n i t i o n .

W a g e  G r o u p  1

H i g h w a y  M a i n t e n a n c e  F o r e m a n

A u t o m o t i v e  S h o p  F o r e m a n

B u i l d i n g  M a i n t e n a n c e  F o r e m a n

E q u i p m e n t  O p e r a t o r  F o r e m a n

E l e c t r i  ian F o r e m a n

E l e c t r o n i c  T e c h n i c i a n  S u p e r v i s o r  
E n g i n e e r i n g  T e c h n i c i a n  VII
1) C u s t o d i a l  F o r e m a n  ( n o n - w o r k i n a )  for 8 - 1 0  c u s t o d i a n s .  *

2) F o o d  S e r v i c e  F a c i l i t i e s  F o r e m a n  ( n o n - w o r k i n g ) .  *

W a g e  G r o u p  11 

H i a h w a y  M a i n t e n a n c e  F o r e m a n  

M a i n t e n a n c e  M e c h a n i c  

E l e c t r i c i a n

A i r c r a f t  S h e e t  M e t a l  M e c h a n i c  

E n g i n e e r i n g  T e c h n i c i a n  VI 

S a f e t y  C o n s u l t a n t  

E l e c t r o n i c  T e c h n i c i a n

T h e  J o b  C l a s s i f i c a t i o n s  are as follows:



1) P a r t y  C h i e f  ( f r o m  W.G. III).

2) T r a f f i c  C o n t r o l  T e c h n i c i a n  ( f r o m  W. G.  III).

3) A u t o m o t i v e  E L e c t r o n i c s  R e b u i l d i n g  S p e c i a l i s t .

W a c e  G r o u p  III 

M e c h a n i c  L e a d m a n  

E q u i p m e n t  O p e r a t o r  

H e a v y  D u t y  M e c h a n i c  

D r i l l e r

T r a d e s  L e a d m a n  

C o o k  17

E n g i n e e r i n a  T e c h n i c i a n  V 

M a t e r i a l s  L a b  T e c h n i c i a n  III 

P a r t s m a n  II

S t a t i o n a r y  F i r e m a n  III 

A i r c r a f t  M e c h a n i c

1) I n s p e c t o r  III ( f r o m  W.G. IV).

2) H i q h w a y  Encrineerina T e c h n i c i a n  ( f r o m  W. G . IV).

Wacre G r o u p  IV

M e c h a n i c

M a i n t e n a n c e  M a n

E q u i p m e n t  O p e r a t o r

P l u m b e r

D r i l l e r

P a i n t e r

C a r p e n t e r

S t a t i o n a r y  F i r e m a n  II 

I n s t r u m e n t m a n



M a t l s  L a b  T e c h n i c i a n  II 

S t o r e k e e p e r  III 

S i g n  P a i n t e r

1) H o r t i c u l t u r e s t  or  G a r d e n e r .  *

2) I n s p e c t o r  II ( f r o m  W.G. V).

3) E q u i p m e n t  S e r v i c e m a n  ( f r o m  W.G. V I I ) .

4) L a u n d r y  S u p e r v i s o r  ( f r o m  W. G.  V I I ) .

5) H o u s e k e e p i n g  S u p e r v i s o r  ( f r o m  W.G.  V).

6) C l o t h i n g  C l e r k  ( f r o m  W.G. IX).

W a g e  G r o u p  v 

M a i n t e n a n c e  M a n  

E q u i p m e n t  O p e r a t o r  

D r i l l e r

E n g i n e e r i n g  T e c h n i c i a n  IV  

H i q h w a y  E n g i n e e r i n g  T e c h n i c i a n  I V  

P a r t s m a n  I

1) M o v e  B u i l d i n g  C u s t o d i a n  V I I I — S a m e  w o r k  as M a i n t e n a n c e  M a n .

2) H e a d  C h a i n m a n  (from. W.G . VI) .

W a q e  G r o u p  VI 

E q u i p m e n t  O p e r a t o r  

L a b o r  F o r e m a n  I 

C o o k  III

E l e c t r o n i c  T e c h n i c i a n  A s s i s t a n t  

M a t e r i a l s  La b . T e c h n i c i a n  I 

S t o r e k e e p e r  II 

G r o u n d s m a n  S u p e r v i s o r

4



1) G r o u n d s m a n  m o ^ e d  f r o m  W.G. V I I

2) H o u s e k e e p i n q  A i d e  III ( f r o m  W.G. V I I I ) .

3) I n s p e c t o r  I ( f r o m  W.G. VII).

W a o e  G r o u p  V I I  

E q u i p m e n t  O p e r a t o r  

T r a d e s  H e l p e r  

C o o k  II

Encrineerincr T e c h n i c i a n  III

E q u i p m e n t  Di s p a t c h e r

H i q h w a y  K n a i n e e r i n q  T e c h n i c i a n  III

M a t e r i a l s  Lab. T e c h n i c i a n  A i d e  II

S t o c k h a n d l e r

R e a r  C h a i n m a n

W a q e  G r o u p  V I I I

L a b o r e r

A s s i s t a n t  G r o u n d s m a n  

C u s t o d i a l  W o r k e r  II 

L a u n d r y  W o r k e r  II 

1) H o u s e k e e p i n q  a i d e  II. *

Wacre G r o u p  IX

C o o k  I

E n q i n e e r i n a  T e c h n i c i a n  II

H i g h w a y  E - q i n e e r i n q  T e c h n i c i a n  II

S e n i o r  Fo od  Ser- : ce 'Worker

M a t l s  L a b  T e c h n i c i a n  Aj.de I 

J a n i t o r
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W a g e  G r o u p  X 

C u s t o d i a l  W o r k e r  I 

H o u s e k e e p i n g  A-<'de I 

L a u n d r y  W o r k e r  I 

F o o d  S e r v i c e  W o r k e r

* r e p r e s e n t s  n e w  c l a s s i f i c a t i o n

c. H e w  E m p l o y e e s  w i l l  e n t e r  t he  s c h e d u l e  at s t e p  A and s h a l l  r e m a i n  

in t h a t  s t e p  for 120 c a l e n d a r  days, at w h i c h  t i m e  t h e  e m p l o y e e  s h a ll  he 

p l a c e d  in s t e p  E. L r o l o y e e s  w h o  a r e  in p r o b a t i o n a r y  s t a t u s  on the d a t e  of 

s i g n i n g  of this a g r e e m e n t  s h a l l  m o v e  to  s t e p  B n i n e t y  (90) d a y s  a f t e r

s i g n i n g  o f  t h e a g r e e m e n t .  A l l  p e r m a n e n t  e m p l o y e e s  s h a l l  be p l a c e d  at s t e p  E.

2. J O B  C L A S S I F I C A T I O N S . T h e  s p e c i f i c a t i o n s  of  job c l a s s i f i c a t i o n s  r e g a r d­

ing s k i l l s ,  a b i l i t i e s ,  e x p e r i e n c e ,  w o r k  r e q u i r e m e n t s  and d u t i e s  s h a l l  b e 

e s t a b l i s h e d  b y  the E m p l o y e r  an d sh all  be b a s e d  on  N L R E  d e t e r m i n a t i o n s .

It is u n d e r s t o o d  t h e  E m p l o y e r  w i l l  h a v e  n e e d  f o r  e m p l o y e e s  w i t h  s p e c i a l  

s k i l l s  an d a b i l i t i e s .  T h e  U n i o n  a g r e e s  to r e f e r  p e r s o n s  p o s s e s s i n g  s u c h  

s k i l l s  an d a b i l i t i e s  and to  h o n o r  all su ch  b o n a  f i d e  r e q u e s t s .  A j o b  r e­

q u e s t  to  th e U n i o n  will  b e  b y  P.C.N. number.

3. S E R V I C E  B O N U S . An e m p l o y e e  w i t h  s e v e n  (7) y e a r s  of c o n t i n u o u s  s e r v i c e  

w i t h  t h e  E m p l o y e r  s h a l l  be  p a i d  an a d d i t i o n a l  t h i r t y - f i v e  c e n t s  (35<t) per 

h o u r .

An  e m p l o y e e  w i t h  e i g h t  (8) y e a r s  of c o n t i n u o u s  s e r v i c e  w i t h  the d i s t r i c t

w i l l  b e  oa id  an additional f i f c y - f i v e  c e n t s  (5f>$) p e r  ho ur.



An e m p l o y e e  w i t h  n i n e  (9) y e a r s  of c o n t i n u o u s  s e r v i c e  w i t h  th e E m p l o y e r  

s h a l l  b e  p a i d  an a d d i t i o n a l  s i x t y - f i v e  c e n t s  (65b) p e r  hour.

In e a c h  s u c c e e d i n g  t h r e e  (3) y e a r s  f o l l o w i n g  t h e  n i n t h  (9) y e a r  of  

s e r v i c e  an e m p l o y e e  has  w i t h  the  E.-nployer an a d d i t i o n a l  f i f t e e n  c e n t s  (15b) 

p e r h o u r  w i l l  be  a d d e d  to  hi s s e r v i c e  bonus.

The rates listed above shall not be cumulative, and the additional 

rate listed for the specified length of continuous service with the Em­

ployer shall be the total amount paid for that lenath of service.

4. W h e r e  n e w  t y p e s  of  e q u i o m e n t  a n d / o r  o p e r a t i o n s ,  f o r  w h i c h  r a t e s  of p a y  

a r e  not e s t a b l i s h e d  b y  t h i s  A g r e e m e n t  ar e  put t o  u s e  a f t e r  t h e  e f f e c t i v e  

d a t e  of t h i s  A g r e e m e n t ,  w i t h i n  o p e r a t i o n s  c o v e r e d  by  th is  Acrreement, r a t es  

G o v e r n i n g  su c h o p e r a t i o n s  s h a l l  be s u b j e c t  to n e g o t i a t i o n s  b e t w e e n  the 

D a r t i e s .  R a t e s  a a r e e d  upo n or a w a r d e d  s h a l l  be  e f f e c t i v e  as of th e d a t e  

t h e  e q u i p m e n t  is put to  use. In th e e v e nt  that n e g o t i a t i o n s  c a n n o t  be 

f i n a l i z e d  t o  the s a t i s f a c t i o n  of b o t h  p a r t i e s ,  t h e  m a t t e r  s h a l l  b e  r e f e r r e d  

t o  t h e  g r i e v a n c e  p r o c e d u r e .

5. S U B S I S T E N C E . S u b s i s t e n c e  s ha ll be c a l c u l a t e d  as a d a i l y  r a t e  a c c o r d i n g  

to  g e o n r a p h i c a l  l o c a t i o n  and o n l y  as a p e r m a n e n t  w o r k  l o c a t i o n  at $ 2 . 5 0  pe r 

d a y  t i m e s  s t e p - d u e  d i s t r i c t .
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I l l u s t r a t i v e  P l a c e  N a m e s
h o u s e  E l e c t i o n  

D i s t r i c t s
S t e p s  A u o v e  
R a y  Plan

K e t c h i k a n - P r i n c e  of W a l e s 1 1

Wranqe11-Petersburg 2

S i t k a 3 1

Juneau

1
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I c y  S t r a i t - L y n n  C a n a l  5 2

C o r d o v a  6 (a) 4

V a l d e z  P i p e l i n e  C o r r i d o r  * R (b) 5

P a l m e r - W a s i 1 1 a  7 1

A n c h o r a a e  8 1

S e w a r d  9 2

K a n a i - C o o k  I n l e t  10 2

K o d i a k  11 2

A l e u t i a n  I s l a n d s  12 7

B r i s t o l  B a y  13

E e t h e l  14 8

Y u k o n - K u s k o k w i m  15(a) 9

N e n a n a - C a n t w e l l - K e a l y - L i v e n g o o d - M a n l e y  15(b) 7

F a i r b a n k s  ** 16(a) 4

E a q l e - C h i c k e n - C i r c l e - 4 0  M i l e  16(b) 5

Fort Y u k o n  *** 16(c) 9

B a r r o w - K o b u k  17 9

N o m e  18 7

W a d e - H a m p t o n  19 8

O u t s i d e  A l a s k a  m i n u s  6

T h e  E l e c t i o n  D i s t r i c t s  use d ar e t h o s e  d e s i g n a t e d  b y  the P r o c l a m a t i o n  of 

R e a p p o r t i o n m e n t  R e d i s t r i c t i n q  of D e c e m b e r  7, 1961, and  r e t a i n e d  f o r  the H o u s e  

of R e p r e s e n t a t i v e s  by p r o c l a m a t i o n  of the G o v e r n o r  S e p t e m b e r  3, 1965.

* P i p e l i n e  C o r r i d o r  D e f i n e d

R i c h a r d s o n  R i a h w a y - - V a l d e z  to P a x s o n  

G l e n n  H i g h w a y - - E u r e k a  to  Slana

Edcrert.on H i n h w a y — C ' i t i n a  to th e i n t e r s e c t i o n  w i t h  the R i c h a r d s o n  H i a h -
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w a y  f i v e  m i l e s  e i t h e r  s i d e  o f  the a b o v e  h i g h w a y s  b e t w e e n  the c i t i e s  or 

d e s t i n a t i o n s  l is t e d  s h a l l  he the P i p e l i n e  C o r r i d o r .

** 16(a) S o u t h  of A r t i e  C i r c l e

*** 16(c) N o r t h  of A r t i e  C i r c l e

6 . P R E M I U M  P A Y .

a. O v e r t i m e .

1. F o r  a l l  w o r k  p e r f o r m e d  on th e e m p l o y e e ' s  first s c h e d u l e d  d a y  

of f, o n e  a n d  o n e - h a l f  ( 1^) t i m e s  the  b a s i c  r a t e  of  p a y  s h a l l  be 

a l l o w e d .

2. F o r  al l w o r k  p e r f o r m e d  on the  e m p l o y e e ' s  s e c o n d  s c h e d u l e d  d a y  

off, t w o  ( 2 ) t i m e s  th e  b a s i c  r a t e  of p a y  s h a l l  be a l l o w e d ,  p r o v i d e d  

t h e  e m p l o y e e  h a s  w o r k e d ,  b e e n  c o m p e n s a t e d  for, or has b e e n  e x c u s e d  

f r o m  w o r k i n a  on h i s  last r e g u l a r l y  s c h e d u l e d  w o r k  day.

3. A l l  w o r k  p e r f o r m e d  on h o l i d a y s  s h a l l  b e  p a i d  at one  a n d  o n e - h a l f  

( H 5) t i m e s  the b a s i c  r at e of  p a y  in a d d i t i o n  to h o l i d a y  pc\y.

b. S h i f t  D i f f e r e n t i a l .  E m p l o y e e s  w h o  r e a u l a r l y  w o r k  a "swin a" s hif t 

b e g i n n i n g  b e t w e e n  11:00 a.m. and 7:5 9 p.m. s h a l l  r e c e i v e  s h if t d i f f e r e n t i a l  

pay o f 10 p e r c e n t  ( 1 0 %) fo r  al l  c o m p e n s a b l e  h o u r s .

E m p l o y e e s  w h o  r e g u l a r l y  w o r k  a " g r a v e y a r d "  s h i f t  b e g i n n i n g  b e t w e e n  

8 : 0 0  p.m . and  5:59 a.m. s h a l l  r e c e i v e  sh ift  d i f f e r e n t i a l  p a y  of f i f t e e n  

oer c e n t  (15%) for all c o m p e n s a b l e  ho ur s.
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c. E m p l o y e e s  w h o  ar e  r e q u i r e d  t o w o r k  u n d e r  d a n q e r o u s  c o n d i t i o n s  shall 

r e c e i v e  h a z a r d  p a y  of f i f t e e n  p er  c e n t  ( 15“:i) in f o u r - h o u r  i n c r e m e n t s  so 

w o r k e d .  D a n g e r o u s  c o n d i t i o n s  s h a l l  be d e f i n e d  as workincr at h e i q h t s  m o r e  

t h a n  t w e n t y - f i v e  (25) feet a b o v e  the a r o u n d  on  t o w e r s ,  b r i d a e w o r k  so  d e s i g­

na t e d  b y  t h e  E m p l o y e r ,  a n t e n n a s  an d t r a n s p o r t a t i o n  b y  h e l i c o p t e r  r e q u i r e d  

b y  the  E m p l o y e r .

7. L I E N  C L A U S E . A lien s h a l l  b e  c r e a t e d  for  a n y  an d a l l  c h e c k o f f s  and 

p a y m e n t s  r e q u i r e d  b y t h e  E m p l o y e r  in f a v o r  of  th e  e m p l o y e e  as n o w  e x i s t s

b y  s t a t u t e ,  w h i c h  lien r i q h t s  s h a l l  be c u m u l a t i v e  in n a t u r e  d u r i n g  t h e  life 

of t h i s  A g r e e m e n t .

8. E a c h  n e w  e m p l o y e e ,  u n l e s s  o t h e r w i s e  d e s i a n a t e d ,  s h a l l  b e  h i r e d  as a 

p r o b a t i o n a r y  e m p l o y e e  u n t i l  t h e  end of  the p r o b a t i o n a r y  p e r i o d  of  f o r t y -  

f i v e  (45) days. U o o n  c o m p l e t i o n  of s u c h  pe r i o d ,  h e  s h a l l  be  c o n s i d e r e d  a 

p e r m a n e n t  e m p l o y e e  an d s h a l l  h a v e  s e n i o r i t y  f r o m  h i s  d a t e  o f  hire. A c c r u a l  

and u s e  o f  sick  a n d  a n n u a l  leave, h o l i d a y  pay, r e t i r e m e n t  b e n e f i t s ,  h e a l t h  

and w e l f a r e  c o v e r a g e  a n d  o t h e r  c o n d i t i o n s  of e m p l o y m e n t  s h a l l  b e s u b j e c t  to 

o t h e r  p r o v i s i o n s  of this  c o n t r a c t .

9. T h e  E m p l o y e r  m a y  r e q u e s t  a fu ll  or  p a r t - t i m e  t e m p o r a r y  e m p l o y e e .  A 

t e m p o r a r y  e m p l o y e e  is o n e  so d e s i g n a t e d  for o n e  h u n d r e d  and t w e n t y  (120) 

c a l e n d a r  d a y s  or less. S u c h  t i m e  m a y  b e e x t e n d e d  b y  m u t u a l  a q r e e m e n t .  A 

t e m p o r a r y  e m p l o y e e  is no t e n t i t l e d  t o  sick  an d a n n u a l  l ea v e ,  h e a l t h  an d 

a c c i d e n t  i n s u r a n c e ,  or p e n s i o n  b e n e f i t s .  In lieu o f  s u c h  e n t i t l e m e n t s ,



e a c h  t e m p o r a r y  e m p l o y e e  s h a l l  r e c e i v e  $ 1 . 1 0  fo r e a c h  c o m p e n s a b l e  h o u r  

w o r k e d .  If t h e  e m p l o y e e  is r e t a i n e d  in p e r m a n e n t  s t a t u s ,  t h e  s e n i o r i t y  

s h a l l  he  c o u n t e d  f r o m  t he  o r i g i n a l  d a t e  o f h i re . T e m p o r a r i e s  s h a l l  b e  e n­

t i t l e d  t o  s u b s i s t e n c e  o n l y  f or  d a y s  w o r k e d  u n l e s s  t h e y  are  a s s i q n e d  to 

d u t y  s t a t i o n s  w h i c h  w i l l  c a u s e  the  e m p l o y e e  u n d u e  h a r d s h i p  d u r i n g  d a y s  of  

i d l e n e s s ,  and w h i c h  is t o  t h e  c d v a n t a a e  of  t h e  E m p l o y e r  for t h e  e m p l o y e e  

t o  r e m a i n  at t h e  d u t y  s t a t i o n .  T e m p o r a r i e s  s h a l l  b e  c o v e r e d  b y  t h e  h o l i d a y  

p r o v i s i o n s  of t h i s  M r e e m e n t .

10. P E R M A N E N T  P A R T  - T I M E  E M P L O Y E ES. T h e  E m p l o y e r  m a y  e s t a b l i s h  a f i x e d 

r e d u c e d  w o r k  s c h e d u l e  fo r an e m p l o y e e  on a c o n t i n u i n g  b a s i s  w h e n  t h e  e m­

pl o y e e  a c c e p t s  s u c h  e m p l o y m e n t  or  a g r e e s  in w r i t i n g  to the s c h e d u l e  in 

a d v a n c e .

P e r m a n e n t  p a r t - t i m e  e m p l o y e e s  w i l l  b e pai d at t i m e  and o n e - h a l f  fo r  

h o u r s  w o r k e d  p r i o r  t o  or  b e y o n d ,  and  c o n t i n u o u s  w i t h  t h e i r  r e q u l a r  s h i ft  

or  on e a r l y  c a l l - i n .  P e r m a n e n t  p a r t - t i m e  e m p l o y e e s  w i l l  be p a i d  h o l i d a y  

p a y  a c c o r d i n g  to  th e  h o u r s  t h e y  a r e  n o r m a l l y  s c h e d u l e d  to w o r k .  P e r m a n e n t  

p a r t - t i m e  e m p l o y e e s  w i l l  b e  c o v e r e d  in a c c o r d a n c e  w i t h  A r t i c l e  XX I II ,

S e c t i o n  1. 3 e n e f i t s  for s i c k  l ea v e and a n n u a l  l e a v e ,  r e t i r e m e n t  p e n s i o n  

p u r s u a n t  to p e r t i n e n t  s t a t u t e s  an d r e g u l a t i o n s ,  a n d  v a c a t i o n  ti me  s h a l l  

a c c r u e  p r o p o r t i o n a t e  to th e b e n e f i t s  for f u l l - t i m e  s e r v i c e .

A p e r m a n e n t  p a r t - t i m e  e m p l o y e e  w o r k i n g  f o u r  14) h o u r s  or less p e r  d a y  

w i l l  r e c e i v e  o n e - h a l f  (*?) s u b s i s t e n c e  p a y  for  e a c h  d a y  w o r k e d .  T h o s e  

p e r m a n e n t  p a r t - t i m e  e m p l o y e e s  w h o  w o r k  r e q u l a r  s h i f t s  o f f o u r  (4) h o u r s  or 

less De r d a y  on a f i v e  (5) d a y s  pe r  w e e k  s c h e d u l e  s h a l l  r e c e i v e  o n e - h a l f  (^) 

s u b s i s t e n c e  p a y  for s e v e n  (7) d a y s  e a c h  week.
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11. C M I T  C A S U A L  E M P L O Y E E

11. I N T E R M I T T E N T  E M P L O Y E E . T h e  E m p l o y e r  m a y  r e q u e s t  an i n t e r m i t t e n t  e m­

ployee . A n  i n t e r m i t t e n t  e m p l o y e e  is o n e  w h o  is e m p l o y e d  f o r  the p u r p o s e  of 

s u b s t i t u t i n g  fo r  a p e r m a n e n t  e m p l o y e e  w h o  is o f f  d u t y  b e c a u s e  o f  i l l n e s s ,  

on a n n u a l  l e a v e  or  o t h e r w i s e  is u n a b l e  to w o rk . A n  i n t e r m i t t e n t  e m p l o y e e  

is not e n t i t l e d  t o  s i c k  an d a n n u a l  le ave , h o l i d a y s ,  h e a l t h  and  a c c i d e n t  i n­

sur a n c e ,  p e n s i o n  b e n e f i t s  or u n i t - v o t i n g  p r i v i l e g e s .  In l i e u  of s u c h  e n­

t i t l e m e n t s  e a c h  i n t e r m i t t e n t  e m p l o y e e  s h a l l  r e c e i v e  o n e  d o l l a r  and  t e n  c e n t s  

($1.10) fo r  e a c h  c o m p e n s a b l e  h o u r ' w o r k e d .  U p o n  i n i t i a l  e m p l o y m e n t ,  e a c h  • 

i n t e r m i t t e n t  e m p l o y e e  m a y  r e m a i n  on th e  a c t i v e  e m p l o y e e  r o s t e r  fo r a p e r i o d  

of  n i n e  (9) m o n t h s .  W o r k  in any:.nine (9) m o n t h  p e r i o d  s h a l l  not e x j e e d  

t h r e e  h u n d r e d  and t w e n t y - f i v e  (325) h o u r s ,  o f w h i c h  not m o r e  t h a n  t e n  (10) 

c o n s e c u t i v e  w o r k i n g  d a y s  in o n e  a s s i q n m e n t  w i l l  be ma de. I n t e r m i t t e n t  e m­

p l o y e e s  are e n t i t l e d  to  s u b s i s t e n c e  fo r e a c h  d a y  w o r k e d . T h e s e  e m p l o y e e s

w i l l  be s u b j e c t  t o  p r o v i s i o n s  of A r t i c l e  IV.

r

32. T R A I N E E  O R  A P P R E N T I C E S H I P . It is u n d e r s t o o d  a n d  a a r e e d  t h a t  b o t h  

p a r t i e s  w3 .1 c o n s i d e r  e a c h  t r a i n i n g  or a p p r e n t i c e s h i p  p r o g r a m  i n d i v i d u a l l y  

and r e a c h  m u t u a l  a g r e e m e n t  on w a g e s  and c o n d i t i o n s  i m p l e m e n t e d .  T h e  U n i o n  

and  S t a t e  a g r e e  t o e s t a b l i s h  a p o l i c y  fo r t r a i n i n g .  A c o m m i t t e e  c o m p o s e d  

of fo ur  (4) m e m b e r s  f r o m  e a c h  p a r t y  w i l l  e s t a b l i s h  t r a i n i n g  p r o c e d u r e s ;in 

all d e p a r t m e n t s  p o s s i b l e .

13. L O N G E V I T Y .  A S 3 9 . 2 7 . 0 0 2  s h al l not  a p p l y  to t h e  e m p l o y e e s  in t h e  La b or , 

T r a d e s  an d  C r a f t s  U ni t.
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A R T I C L E  X X V  

S I C K  L E A V E  —  F U N E R A L  L E A V E

1. E m p l o y e e s  s i c k - l e a v e  c r e d i t s  s ha ll  a c c r u e  at t h e  r a t e  o f  o n e  a n d  t h r e e -  

f o u r t h s  (1 3/4) d a y s  per  m o n t h  or  m a j o r i t y  f r a c t i o n  t h e r e o f ;  s i c k  l e a v e  p a y  

s h a l l  be  b a s e d  on t h e  e m p l o y e e’s a c t u a l  s c a l e  of w a n e s .  S ’ck l e a v e  s h a l l  b e  

r e d e e m e d  at r e t i r e m e n t  w i t h  e a c h  s e v e n  a n d  . o n e - h a l f  (7*j) h o u r s  of  a c c u m u l a t e d  

s i c k - l e a v e  r e p r e s e n t i n g  o n e  (1) d a y  t o w a r d s  t h e  n u m b e r  of  y e a r s  an e m p l o y e e  

w i l l  n e e d  fo r  r e t i r e m e n t .  A n  e m p l o y e e  m u s t  h a v e  t h e  m i n i m u m  s t a t e  r e q u i r e­

m e n t s  fo r  a g e  at th e  t i m e  of  r e q u e s t .  If an e m p l o y e e  is t e r m i n a t e d  p r i o r

to r e t i r e m e n t  he s h a l l  be p ai d at hi s a c t u a l  s c a l e  o f  w a g e s  fo r h i s  a c q u i r e d  

h o u r s  o f s i c k  leave.

2. E m p l o y e e s  w i t h  t h r e e - d a y  s i c k  l e a v e  an d u n d e r  s h a l l  not be  r e q u i r e d  to 

f u r n i s h  a d o c t o r ' s  c e r t i f i c a t i o n  b e f o r e  r e t u r n i n g  t o  w o r k  u n l e s s  t h e r e  is 

r e a s o n  to b e l i e v e  m a l i n g e r i n g  is i n v o l v e d .  A n y  e m p l o y e e  w i t h  m o r e  c o n s e c­

u t i v e  s i c k  l e a v e  d a y s  t h a n  s p e c i f i e d  a b o v e  m a y  b e  r e q u i r e d  to  f u r n i s h  a 

d o c t o r ' s  c e r t i f i c a t e  t o  t h e  E m p l o y e r ,  c e r t i f y i n g  t h a t  the e m p l o y e e  w a s 

p h y s i c a l l y  u n a b l e  to p e r f o r m  his d u t i e s .  A n y  e m p l o y e e  w h o  a b u s e s  the s i c k -  

l e av e p r i v i l e g e  is s u b j e c t  t o d i s c i p l i n a r y  a ct io n.

In t h e  e v e n t  th a t a m e m b e r  of  the i m m e d i a t e  f a m i l y  (i.e. s p o u s e ,  c h i l d­

r e n  l i v i n g  at home, or m o t h e r  or fa th er , or  e i t h e r  s p o u s e  l i v i n g  in r e s i­

dence ) the  e m p l o y e e  w i l l  be a l l o w e d  si ck  l e av e  u p  t o  th e a m o u n t  he  has 

a c c u m u l a t e d .

3. T h e  e m p l o y e e  s h a l l  be a l l o w e d  t i m e  o f f  w i t h o u t  l o s s  of p a y  for t i m e  

sp en t o f f  t h e  job w h i l e  u n d e r  the  c a r e  o f  a d e n t i s t ,  fo r s u c h  t r e a t m e n t



cis p r o v i d e d  u n d e r  the h e a l t h  and w e l f a r e  plan. S u c h  ti me  o f f  s h a l l  te 

d e d u c t e d  f r o m  t h e  e m p l o y e e ' s  a c c u m u l a t e d  i c k - l e a v e  c r e d i t  a c c o u n t  in 

i n c r e m e n t s  of not less  t h a n  o n e  (1) h o u r  w i t h  a n i n i m u m  o f  t w o  (2) h o u r s  

for a n y  o n e  a p p o i n t m e n t .  T o  b e  e l i d i b l e  for s u c h  s i c k  l e a v e  pay, t h e  e m­

pl o y e e  s h a l l  n o t i f y  t h e  E m p l o y e r  not less t h a n  o n e  (1) d a y  in a d v a n c e  of  

s u c h  a p p o i n t m e n t .  H o w e v e r ,  in c a s e s  of emerciency, t h e  e m p l o y e e  n e e d  no t 

g i v e  n o t i c e  to t h e  E m p l o y e r ,  but  m u s t  s h o w  e v i d e n c e  of  s u c h  e m e r g e n c y  u p o n  

r e t u r n  t o  w o r k .  U p o n  c o m p l e t i o n  o f  s u c h  a p p o i n t m e n t  or  s e r i e s  o f  a p p o i n t­

me n t s ,  t h e  e m p l o y e e  s h a l l  p r o v i d e  the E m p l o y e r  w i t h  a d e n t i s t ' s  c e r t i f i c a t e ,  

in a f o r m  a c c e p t a b l e  t o  the E m p l o y e r ,  t h a t  s h a l l  c o n t a i n  th e  d a t e  a n d h o u r  

of w h e n  s u c h  a p p o i n t m e n t  or  s e r i e s  of a p p o i n t m e n t s  w e r e  s c h e d u l e d  a n d  c o m­

pl e t e d  .

4. In th e e v e n t  o f a d e a t h  in the  e m p l o y e e ' s  i m m e d i a t e  f am il y,  t h e e m p l o y e e  

sh al l b e  a l l o w e d  u p  to f i v e  (5) w o r k i n q  d a y s  o f f  w i t h o u t  lo s s of p a y — fr o m 

a n d  i n c l u d i n g  t he  d a t e  of d e a t h ;  to and i n c l u d i n g  t h e  d a t e  of  t h e  f u n e r a l —  

for  th e p u r p o s e  o f  a t t e n d i n g  th e f u n e ra l . I m m e d i a t e  f a m i l y  s h al l be d e f i n e d  

as s p o u s e ,  son, d a u g h t e r ,  m o t h e r ,  fa th er , s i s t e r ,  b r o t h e r ,  m o t h e r - i n - l a w ,

or f a t h e r - i n - l a w .  F u n e r a l - l e a v e  t i m e  s h a l l  be  d e d u c t e d  fr om  a c c u m u l a t e d  

si c k leave.

5. U o o n  the  d e a t h  o f an e m p l o y e e ,  a n y  u n u s e d  s i c k  l e a v e  b a l a n c e  s h a l l  be 

pa i d in c a s h  t o  his  b e n e f i c i a r i e s  at his r e g u l a r  p a y  rate.

1 4
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ARTICLE XX III

H E A L T H  A N D  S E C U R I T Y

1 .  T h e  A l a s k a  T r i  T r a d e s  P u b l i c  S e r v i c e  C o u n c i l  w i l l  a d v e r t i s e  f o r  b i d s  a  u n i l a t e r a l  

H e a l t h  a n d  W e l f a r e  p r o g r a m  f o r  t h e  e m p l o y e e s  u n d e r  t h e i r  c o n t r a c t  w h i c h  w i l l  b e c o m e  

e f f e c t i v e  o n  J u l y  1 ,  1 9 7 6 .



WAGE GROUP IA / /  -ST*

9910

9930

9311
9321
9331
9341
9351
9511

Airport Maintenance Foreman 
Engineering Technician VIII 
Occupational Safety Compliance Officer

VAGE GROUP I /■ /

Highway Maintenance Foreman 
Automotive Shop Foreman 

p^if^Building Maintenance Foreman 
‘̂E q u i p m e n t  Operator Foreman 

Electrician Foreman 
Electronic Technician Supervisor 
Engineering Technician VII

/A3Z WAGE GROUP II 7*“ /,

9312
9332
9342
9512
9522
9532
9542

9323
9353
9363
9373
9333
9513
9523
9533
9543
9553
9563
9573
9533

9324
9334
9354
9354
9374
9384
9394
9514
9524

9534
9544
9554
9564

-  Highway Maintenance Foreman 
Maintenance Mechanic 
Electrician
Aircraft Sheet Metal Mechanic 
Engineering Technician VI 
Safety Consultant 
Electronic Technician

WAGE GROUP III

Mechanic Leadman 
■ Equipment Operator 
Heavy Duty Mechanic 
Driller 
Trades Leadman 
Cook IV
Engineering Technician V  
Materials Lab Technician III 
Partsman II 
Stationary Fireman III 
Aircraft Mechanic 
Party Chief
Traffic Control Technician

9. —  WAGE GROUP IV +  / / *

Mechanic
—  Maintenance Man
—  Equipment Operator 

Plumber
Driller
Painter
Carpenter
Stationary Fireman II 

“ Ins trurrentman 
-• Inspector III
~  Highway Engineering Technician V
—  Materials Lab Technician II 

Storekeeper III
Sign Painter

it1
4

O
3

0 0
28 21

.J2. T74L .— /

33 30
9 9

15 15
1 1
4 3
4 4
0 0,

4 Z

38 34
31 29
17 15
1 1
1 £>

17 17

fa*-'

13
286
70
2
1
8
9
3
5
1
3
7
0

13
238
64
1
1
8
0
0
5
1
3
2
0

- O S 33 C

58 52
80 75

111 73
0 0
4 1
5 2
5 3

13 11
11 3

114 26
23 6
7 4
3 3

43.4- ZS"?



9. Z ~ MAGE GROUP V  + J ,/S~

9335 —  Maintenance Man
9355 -  Equipment Operator
9375 Driller
9515 —  Engineering Technician IV

- Insptector II
9525 —  Highway Engineering Technician IV
9535 Houskeeping Supervisor
9545 • Partsman I

MAGE GROUP VI

9356 . —  Equipirent Operator
9396 f —  Labor Foreiran I
9516 Cook III
9526 Electronic Technician Assistant
9536 — Materials Lab Technician I
9546 Storekeeper II
9556 Head Chairman
9566 ''roundsman Supervisor

OZ MACS GROUP VII - r/ . ' S

9327 Equipirent Serviceman
9357 —  Equipment Operator
9397 Tracies Helper
9517 Cook II
9527 —  Engineering Technician III

*- Inspector I
9537 Equipment Dispatcher
9547 Groundsman
9557 —  Highway Engineering Technician III
9567 • Materials Lab Technician Aide II
9577 Stockhandler
9557 Rear Chairman
9597 Laundry Supervisor

' ISO  MAGS GROUP VIII +/ . 'z~

9398 Laborer
9518 Building Custodian
9528 Storekeeper I
9538 Assistant Groundsman
9548 Custodial. Worker II
9558 Laundry Worker II
9568 Housekeeping Aide III

70S WAGE (TROUP IX V-//.T

9509 Cook I
9529 Clothing Clerk
9549 —  Engineering Technician II
9559 -  Highway Engineering Technician II
9579 Senior Food Service Worker
9589 —  Materials Lab Technician Aide I
9599 Janitor





Reg. A l l o c a t i o n  $ 1 . 5 4  x 32 x 195 0 = $ 9 6 , 0 9 6
Reg. F i l l e d  $1.54- x 2 4  x 19 50  = $7 2 , 0 7 2

O v e r t i m e  A l l o c a t i o n  $ 1 . 5 4  x 1 . 5  x 32 x 223 = $ 1 6 , 4 8 5
O v e r t i m e  F i l l e d  $ 1 . 5 4  x 1. 5  x 24 x 223  = $ 1 2 , 3 6 4

W . G , I A  I n c r e a s e  $ 1 . 5 4 / h r .  P o s i t i o n s  3 2  E m p . 2 4

W . G . 1 I n c r e a s e  $1 .45/hr. P o s i t i o n s 6 6 Emp. 62

$ 1 .45  x 66 x 
$ 1 .45  x 62 x

; 19 50  = 
; 1950  =

$186, 615
$ 1 7 5 , 3 0 5

$ 1 .4 5 x 1.5 
$ 1 . 4 5  x 1.5

x 66 x 
x 62 x

22 3 = $3 2, 012  
2 2 3  = 30, -7 2

W.G. II I n c r e a s e  $1. 36/hr. P o s i  tions 1 0 5 Emp. 96

$ 1 . 3 6  x 105 
$ 1 . 3 6  x 96  x

x 1950 
19 5 0 =

= $ 2 7 8 , 4 6 0
$2 5 4, 592

$ 1 . 3 6  x 1.5  
$1.36 x 1.5

x 105 .
x 96 x

223 = $47, 
223 =

767
4 3 , 6 7 3

W . G . III I n c r e a s e  $1. 2 7 / h r P o s i t i o n s 40S Emp. 3 3 1

$1.27 x 408 
$1 .2 7 x 336

x 1950 
x 1950

= $ 1 , 0 1 0 , 4 1 2
$ 8 3 2 , 1 0 4

$1.27 x 1.5 
$1 .2 7 x 1.5

x 408 x 
x 336 x

223 = $ 1 7 3 , 3 2 5  
223 = 142 ,73 f

W . G . IV I n c r e a s e  $1. 1 8 / h r Po si  ti ons 434 Emp 259

$ 1.1 8 x 434 
$ 1.1 8 x 259

x 1950 
x 1950

= $ 9 9 8 , 6 3 4
$ 5 9 5 , 9 5 9

$1.18 x 1.5  
$ 1. 18  x 1.5

x 434 x 
x 2 59 x

223 = $ 1 7 1 , 3 0 5  
22 3 = 1 0 2 , 2 3 0

W.G. 
W . G . 
W.G. 
W . G . 
W . G .

V
VI
VII
VIII
IX

I n c r e a s e  $1.
II
II
li
II

1 5 / h r .
II
II
II
II

P os i ti ons
II
II
II
II

152
70

23 6
112
1 9 6

Emp. 60 
» 42 

" 74 
72 
64

\\. G . X I n c r e a s e  $1. 1 5 / h r Po si tions 

To ta l =

12 4

890

E m p .111 

Total = 423

$1 .1 5 x 890 x 1950  = $ 1 , 9 9 5 , 3 2 5
$ 1. 15 x 423 x 19 5 0 = $ 9 4 3 , 5 7 8

$ 1 .1 5 x 1. 5  x 890 x 223 = $ 3 4 3 , 3 5 4
$ 1 .1 5 x 1.5  x 423 x 223 = 1 6 3 , 1 9 0



J a n u a r y  1, 1 9 7 6  to d a n u a r y  1, 1 9 7 7  

T otal Wa ge  C o s t / Y e a r  1 9 7 6

Posi tions E m p l o y e e s

W.G. IA R.T $ 9 6 , 0 9 6 $ 7 2, 07 2
0.T 1 6 , 4 8 5 1 2 , 3 6 4

W.G. I R.T 18 6, 615 1 7 5 , 3 0 5
0.T 32,012 30,072

W.G. II R.T 2 7 8 , 4 6 0 2 5 4 , 5 9 2

O.T 4 7, 7 6 7 43 , 67 3

W.G. Ill R.T 1 , 0 1 0 , 4 1 2 8 3 2 , 1 0 4
O.T 1 7 3 , 3 2 5 1 4 2 , 7 3 8

W.G. IV R.T 9 9 8 , 6 3 4 5 9 5, 95 9
O.T 1 7 1 , 3 0 5 1 0 2 , 2 3 0

W.G. V to R.T 1 , 9 9 5 , 8 2 5 9 4 8 , 5 7 8

W.G. X O.T 3 4 3 , 3 5 4 163,190
$ 5 , 3 5 0 , 2 9 0 $3,372 ,877

H e a l t h  I n c r e a s e  of 1 8 £ / R e g u l a r  H ou r

To tal

R e g u l a r  Time  

O v e r t i m e

P o s i t i o n s  1935

1 9 3 5  x 1950 x 0 . 1 8  = $ 6 7 9 , 1 8 5  
1 2 0 1 x 1950 x 0 . 1 8  =

1 9 3 5  x 223 x 0 . 1 8  = $ 77 ,67 1
1201 x 223 x 0 . 1 8  =

E m p l o y e e s  1201

$4 2 1, 55 1

T O T A L  COST $756, 856

4 3 , 2 0 9

$ 4 6 9 , 7 6 0

5 , 3 5 0 , 2 9 0  x 1 . 2 3 %  for b e n e f i t s  = $ 6 , 5 8 0 , 8 5 7  B u d g e t



A M M U A L  S A L A R Y

W.G. I A 1 2 . SO x 195 0 = $2 4 9 60 year
14. 34- x 19 50 = 27 963 year
1 2 . 5 0  x 1.5 x 223  = 4 202 year
1 4 . 3 4  x 1.5 x 22 3  = 4 797 year

W.G. I 1 2 . 0 6  x 1950  = 23 517 year
1 3 .5 1 x 19 5 0 = 26 345 yea r
1 2 . 0 6  x 1.5 x 223 = 4 035 year
1 3 .5 1 x 1.5 x 223  = 4 520 year

W.G. II 11 . 32 x 1950  = 22 0 7 4 ye a r
1 2 . 6S x 19 5 0 = 24 726 year
11. 38 x 1.5 x 2 2 3  = 3 787 year
1 2 . 6 9  x 1.5 x 223 = 4 2 42 year

W.G. Ill 10. 53 x 195 0 = 20 631 year

1 1 . 3 5  x 1950 = 23 108 year

1 0 . 5 3  x 1.5 x 223 = 3 540 year
1 1 . 9 5  x 1.5  x 223 = 3 964 ye ar

W.G. IV 9 . 5 4  x 1950  = 19 188 year
11 .02 x 1950 = 21 489 year
9 . 8 4  x 1. 5 x 223 = 3 292 year

1 1 . 0 2  x 1.5 x 223  = 3 687 year

W.G. V 9 . 2 0  x 1950 = 17 9 40 year
1 0 . 3 5  x 1950 = 20 183 year
9. 20  x 1.5  x 223 = 3 07 8 yea r

1 0 . 3 5  x 1.5 x 223 = 3 463 year

W.G. VI 8 . 5 6  x 1950 = 16 692 year
9.71 x 1950 = 18 935 year
8 . 5 6  x 1.5 x 223 = 2 8 6 4 year
9.71 x I..5 x 223 = 3 2 48 year

W.G. VII 8 . 0 3  x 1950 = 15 659 year
9 . 1 9  x 19 50  = 17 901 year

8. 03  x 1. 5 x 223 = 2 687 year
9. 1 9 x 1. 5 x 223 = 3 071 year

W.G. VIII 7. 5 0 x 1950 = 14 62 5 year
8 . 65 x 1950 = 16 686 year

7. 50 x 1. 5 x 22 3 = 0 509 year
8 . 6 5  x 1.5 x 223 = 2 89 4 year

W.G. IX 7 . OS x 1950 = 13 806 year

8. 2 3 x 1950 = 16 0 49 year
7 . OS x 1.5 x 223 = 2 369 yea r

8. 23  x 1.5 x 223 = 2 753 year

W.G. X 6 . 4 4  x 19 50 = cavVotliu.K. _ 12 558 year

7. 59  x 19 50 = “ 14 801 year
6 . 4 4  x 1 . 5  x 223 = 2 1 5 5 yea r

7. 59  x 1.5 x 22 3 = 2 518 year



A r t i c l e  X I I I

1. A. as p e r  p r e s e n t  c o n t r a c t .

B. e f f e c t i v e  d a t e  J a n u a r y  1 , 1 9 7 6 ,  $ 1 . 1 5  or 1 2 % w h i c h e v e r  
is g r e a t e r ,  to be a p p l i e d  to w a g e  g r o u p s  1 A  t h r u  10.

3ob C l a s s i f i c a t i o n s ,  as p e r  p r o p o s a l  d a t e d  O a n u a r y  IS, 1 9 7 6 .

( c o p y  a t t a c h e d )

1. C. r e m o v e  l a s t  two s e n t e n c e s  in p r e s e n t  c o n t r a c t  l a n g u a g e .

2. as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .

3. S e r v i c e  B o n u s .  An E m p l o y e e  w i t h  s e v e n  (7) y e a r s  of c o n t i n u o u s  
s e r v i c e  w i t h  t h e  E m p l o y e r  s h a l l  be p a i d  an a d d i t i o n a l  t w e n t y

(20£) c e n t s  p e r  h o u r  for e v e r y  c o m p e n s a b l e  h o u r .

An E m p l o y e e  w i t h  e i g h t  (8) y e a r s  of c o n t i n u o u s  s e r v i c e  w i t h  
th e  E m p l o y e r  s h a l l  be p a i d  an a d d i t i o n a l  f o r t y  (400) c e n t s  

p e r  h o u r  f o r  e v e r y  c o m p e n s a b l e  h o u r .

An E m p l o y e e  w i t h  n i n e  (9) y e a r s  of c o n t i n u o u s  s e r v i c e  w i t h  

the E m p l o y e r  s h a l l  be p a i d  an a d d i t i o n a l  f i f t y  (500) c e n t s  

p e r  h o u r  for e v e r y  c o m p e n s a b l e  h o u r .

4-. p r e s e n t  c o n t r a c t  l a n g u a g e .

5. S u b s i s t a n c e ,  p r e s e n t  c o n t r a c t  l a n g u a g e ,  w i t h  t h e  r e m u n e r a t i o n  
r a i s e d  to $ 2 . 4 0  p e r  d a y  a n d  a j o i n t  s t u d y  m a d e  o f  a l l  i l ­

l u s t r a t i v e  p l a c e  n a m e s .

6. P r e m i u m  pay.

A. 1., as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .
2., as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .
3., as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .

B. S h i f t  d i f f e r e n t i a l ,  as p e r  p r e s e n t  c o n t r a c t .

C. H a z a r d o u s  pay, as p e r  p r e s e n t  c o n t r a c t .  S t u d y  to be 
m a d e  as to p r e s e n t  p r a c t i c e  fcr s a f e t y  a n d  p o s s i b l e  

i m p r o v e m e n t s .

7. L i e n  c l a u s e ,  as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .



J a n u a r y  2 2 ,  1 9 7 6

P a g e  2

3. P r o b a t i o n a r y  p e r i o d ,  as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .

9. T e m p o r a r y  e m p l o y e e s ,  as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .

10. P e r m a n e n t  p a r t  t i m e  e m p l o y e e s ,  a s  p e r  p r e s e n t  c o n t r a c t  
l a n g u a  g e .

11. O m i t  c a s u a l  e m p l o y e e .

12. I n t e r m i t t e n t  e m p l o y e e ,  as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e ,  
w i t h  a d d i t i o n  of the " i n t e r m i t t e n t  e m p l o y e e  m a y  be u s e d "  

f o r  s n o w  r e m o v a l .

13. T r a i n e e  or A p p r e n t i c e s h i p ,  a s  p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .

14. L o n g e v i t y ,  as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .

A r t i c l e  XXV

1. Sick l e a v e  - f u n e r a l  l e a v e ,  as p e r  p r e s e n t  c o n t r a c t ,  w i t h
t h e  a d d i t i o n  "at the t i m e  o f  r e t i r e m e n t  a n d / o r  e m p l o y m e n t  
t e r m i n a t i o n ,  a l l  u n u s e d  s i c k  l e a v e  s h a l l  be p a i d  in c a s h  

to t h e  E m p l o y e e " .

2. a s  p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .

n e w  p a r a g r a p h ,  s e r i o u s  i l l n e s s  to i m m e d i a t e  f a m i l y ,  as 
p e r  l a n g u a g e  s u b m i t t e d  by t h e  u n i o n .

3. as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .

4. as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .

5. as p e r  p r e s e n t  c o n t r a c t  l a n g u a g e .

A r t i c l e  X X I I I

H e a l t h  a n d  S e c u r i t y .  T h e  p r e s e n t  h e a l t h  a n d  s e c u r i t y  p r o g r a m
w i l l  be i n c r e a s e d  as p e r  the f o l l o w i n g  a t t a c h e d  s c h e d u l e .



L e a v e  M e c h a n i c  as is. 
C l o t h i n g  C le rk (from W.G. 
D r i l l e r  II
Drop E q u i p m e n t  S e r v i c e m a n now  to W.G. VI

S C H E D U L E

To co ver  the 2 0 %  c o - i n s u r a n c e  f e a t u r e s  n o w  p a r t  of the
comp rehen sive m e d i c a l  p r o g r a m .  $ 9 . 5 5

To e l i m i n a t e  the $50 .0 0 per  p e r s o n ,  3 s e p a r a t e  pe r 
family, d e d u c t i b l e  n o w  p a r t  of the c o m p r e h e n s i v e  
m e d i c a l  p r o g r a m $1 2 . 6 0

To c o ve r the 2 0 %  c o - i n s u r a n c e  f e a t u r e  w h i c h  no w a p p l i e s  
to c h i r o p r a c t i c  c o v e r a g e  (item //I a s s u m e s  the c h i r o p r a c t i c  
b e n e f i t  w o u l d  r e m a i n  at 2 0 %  c o - i n s u r a n c e ) .

To c o ve r the 2 0 %  c o - i n s u r a n c e  f e a t u r e  of  the A udi o 
b en e f i  t .

$ .25 

$ .10

To i n c o r p o r a t e  De n t a l  c o v e r a g e  at U. C.R . in lieu of 
the c u r r e n t  s ch e d u l e ,  all o t h e r  f e a t u r e s  to re m a i n  
in effect. $ 3 .3 3

To i n c o r p o r a t e  V i s i o n  c o v e r a g e  at U.C.R. in lieu of 
the c u r r e n t  sc he d u l e ,  e x c e p t  that p a y m e n t  for f r a m e s  
w o u l d  be l i m i t e d  to $ 3 5 . 0 0  e v e ; y  two y e a r s . $2 .85

J O B C L A S S I F I C A T I O N S  - J a n u a r y  16, 1 9 7 6

A i r p o r t  M a i n t e n a n c e  F o r e m a n  to c o v e r  all a i r p o r t s  
a p p l i c a b l e .
All O . S . C . O .  type c o n s u l t a n t s  i n t o  the c o m p l i a n c e  
defini t i o n .
Drop F o r e m a n  a n d / o r  l e a d m a n  for O . S . C . O .

No c h a n g e  in p r e s e n t  c on t ra ct .

*D rop  M e c h a n i c  L e a d m a n  (to r e m a i n  in W.G. III). 
*Drop P a r ty  Chief.

T r a f f i c  c o n t r o l  t e c h n i c i a n  to be m o v e d  from  
W.G. III.
E l e c t r o n i c  T e c h n i c i a n  ( a u t o m o t i v e  - n ew  c l a s s i f i c a t i o n )  
* A i r c r a f t  M e c h a n i c  - l e a v e  in W.G. Ill

W.G. Ill *D rop all on H i g h w a y  T e c h n i c i a n s ,  E n g i n e e r i n g  
T e c h n i c i a n s ,  I n s p e c t o r s .  P a r t y  Chief, In s t r u -  
me nt ma n,  Hea d C h a i n m a n ,  R e a r  C h a i n m a n ,  M a t e r i a l  
Labs T e c h n i c i a n  Aid and M a t e r i a l  Lab s T e c h n i c i a n

M a i n t e n a n c e  Man II (moved fr o m W.G. IV) 
D r il le r III



S C H E D U L E  
P a g e  2

M a i n t e n a n c e  Man I
D ri lle r I
G r o u n d s m a n  S u p e r v i s o r  - m o v e from W.G. VI
B u i l d i n g  C u s t o d i a n  II - m o v e from W.G. VIII

E l i m i n a t e  L a b o r e r  F o r e m a n
E q u i p m e n t  S e r v i c e m a n  - m o v e from VII
* Drop G r o u n d s m a n  - l e a v e  in VII
* Drop H o u s e k e e p e r  Ai d e III - l e a v e  in VIII
*In spec tor I

W.G. VII

W.G. VIII *Drop H o u s e k e e p e r  Ai de  II

W.G. IX

W.G. X Drop C u s t o d i a l  W o r k e r  I

* Th e re s hall be a joi nt study on all o f th ese pos i ti ons wi th
the resu Its b e i n g  pla ced befo re the resp e c t i v e ba r gainin g t e a m s
for the nego t i a t i o n s of 1977 Agr ee men t . It is th e i n te n ti on s
of b o th the State and Tri Tra de s to use this i n fo rma tion f or
the purp o se of a p p r o p ria tely pla cing the se cla ssi f i c a t i o ns in
the cor r e ct wage grou p s .

*»
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J a n u a r y  2 3 ,  1 9 7 6
H A N D  D E L I V E R E D

T h e  H o n o r a b l e  H u g h  M a l o n e ,  C h a i r m a n  
H o u s e  F i n a n c e  C o m m i t t e e  
S t a t e  o f  A l a s k a  
J u n e a u ,  A l a s k a  9 9 8 0 1

D e a r  R e p r e s e n t a t i v e  M a l o n e :

T h e  f o l l o w i n g  i s  i n f o r m a t i o n  y o u  h a v e  r e q u e s t e d  f r o m  A . P . E . A . :

A m o u n t  n e e d e d  t o  f u n d  t h e  c o s t  o f  l i v i n g  d u e  o n  8 / 1 6 / 7 5 :  $ 8 1 3 , 7 0 0 . 0 0
I n t e r e s t  c o m p u t e d  a t  6 %  p e r  a n n u m
P e r i o d  o f  t i m e  c o v e r e d  ( u n p a i d ) :  8 / 1 6 / 7 5  t o  2 / 1 6 / 7 6  =

$ 4 , 0 6 8 . 5 0  p e r  m o n t h  o r  T O T A L  $ 2 4 , 4 1 1 . 0 0

T h e  A l a s k a  P u b l i c  E m p l o y e e s  A s s o c i a t i o n  h a s  r e q u e s t e d  i n t e r e s t  o n  t h e  
a m o u n t  d u e  A l a s k a ' s  S u p e r v i s o r y  p e r s o n n e l  o n  A u g u s t  1 C ,  1 9 7 5  b e c a u s e :

1 .  T h e  1 9 7 4  c o s t  o f  l i v i n g  i n c r e a s e  w a s  1 4 . 3 % .
2 .  T h e  a d m i n i s t r a t i o n  p r o j e c t e d  o n l y  a n  8 . 9 8 %  c o s t  o f  l i v i n g  f o r

1 9 7 5 ,  d e s p i t e  t h e  p e n d i n g  p i p e l i n e  i m p a c t .  T h e  a d m i n i s t r a t i o n ' s  
p r o j e c t i o n  wa s  v e r y  u n r e a l i s t i c .

3 .  T h e  S u p e r v i s o r s '  c o n t r a c t  wa s  s i g n e d  i n  t i m e  f o r  t h e  L e g i s l a t u r e  
t o  f u l l y  f u n d  t h e  S u p e r v i s o r s '  c o s t  o f  l i v i n g ,  u n l i k e  o t h e r  
u n i o n  c o n t r a c t s .  T h a t  i s  p e r h a p s  v/hy A . P . E . A .  h a s  r e q u e s t e d  
i n t e r e s t  a n d  p e r h a p s  o t h e r  u n i o n s  h a v e  n o t .  M o r e o v e r ,  t h e  
L e g i s l a t u r e  i n t e n d e d  t o  f u l l y  f u n d  t h i s  c o n t r a c t .

4 .  T o  m a i n t a i n  t h e  i n t e g r i t y  o f  t h i s  c o n t r a c t  a n d  t o  m a k e  A l a s k a ' s
S u p e r v i s o r y  p e r s o n n e l  w h o l e ,  i n  t e r m s  o f  t h e  m o n e y  d u e  t h e m ,
we  b e l i e v e  t h a t  t h i s  r e q u e s t  f o r  i n t e r e s t  i s  o n l y  p r o p e r .  ~ 
O t h e r w i s e ,  t h e  a d m i n i s t r a t i o n  w o u l d  b e  u n d e r  n o  p a r t i c u l a r  
e x i g e n c y  t o  s e e  t h a t  f u t u r e  c o n t r a c t s  a r e  p r o p e r l y  f u n d e d .

I  w a n t  t o  t h a n k  y o u  M r .  C h a i r m a n ,  a n d  t h e  o t h e r  m e m b e r s  o f  y o u r  c o m m i t t e e ,  
f o r  y o u r  c o n s i d e r a t i o n .  I f  I  c a n  p r o v i d e  t h e  c o m m i t t e e  w i t h  a n y  f u r t h e r  
i n f o r m a t i o n ,  p l e a s e  d o n ' t  h e s i t a t e  t o  c o n t a c t  m e .

E x e c u t i v e  D i r e c t o r
A l a s k a  P u b l i c  E m p l o y e e s  A s s o c i a t i o n

EWF:am

A N C H O R A G E  F I E L D  O F F I C E  
9 0 9  W  9 t h . S T R E E T .  S U I T E  12' 

A N C H O R A G E .  A L A S K A  9 9 3 0 1  
T E L E P H O N E :  ( 9 0 7 )  2 7 4 . 1 6 8 8

F A I R B A N K S  F I E L D  O F F I C E  
1514 C U S H M A N .  S U I T E  2 0 6  
F A I R B A N K S .  A L A S K A  9 9 7 0 1  

T E L E P H O N E :  ( 9 0 7 )  4 5 6  5 4 ) 2

J U N E A U  F I E L D  O F F I C E  
1 3 0  S E W A R D  S T R E E T . ' - U I T E  5 0 9  

J U N E A U . A L A S K A  9 9 8 0 1  
T E L E P H O N E :  0 0 7  1 5 8 6  2 3 3 4



E M P L O Y E E S  B Y  B A R G A I N I N G  U N I T  
A N D  F U N D I N G  S O U R C E

N u m b e r  o f  
E m p l o y e e s

Confidentia l Employees 120

G e n e r a l  G o v e r n m e n t  4 , 8 8 0
G e n e r a l  F u n d  3 , 8 1 9
I n t e r n a t i o n a l  A i r p o r t  R e v e n u e  F u n d  1 3 8
H i g h w a y  W o r k i n g  C a p i t a l  F u n d  1 6
T e a c h e r s '  R e t i r e m e n t  S y s t e m  8
P u b l i c  E m p l o y e e s  R e t i r e m e n t  S y s t e m  9
A g r i c u l t u r a l  R e v o l v i n g  F u n d  2
V e t e r a n ' s  R e v o l v i n g  F u n d  2 7
F I C A  F u n d  R e s e r v e  A c c o u n t  2
S u r p l u s  P r o p e r t y  R e v o l v i n g  F u n d  R e s e r v e  A c c o u n t  3
S e c o n d  I n j u r y  F u n d  R e s e r v e  A c c o u n t  2
S i c k  a n d  D i s a b l e d  F i s h e r m e n ' s  F u n d  R e s e r v e  A c c o u n t  2
D o n a t e d  C o m m o d i t i e s  H a n d l i n g  F e e  R e s e r v e  A c c o u n t  2
F e d e r a l  P r o g r a m  R e c e i p t s  5 0 0
C a p i t a l  I m p r o v e m e n t  P r o g r a m s  3 5 0

S u p e r v i s o r y  8 3 5
G e n e r a l  F u n d  5 5 5
I n t e r n a t i o n a l  A i r p o r t  R e v e n u e  F u n d  1 1
H i g h w a y  W o r k i n g  C a p i t a l  F u n d  M
F e d e r a l  P r o g r a m  R e c e i p t s  44
C a p i t a l  I m p r o v e m e n t  P r o g r a m s  2 1 1

L a b o r ,  T r a d e s  a n d  C r a f t s  ( T r i - T r a d e s )  1 , 5 4 9
G e n e r a l  F u n d  8 4 4
I n t e r n a t i o n a l  A i r p o r t  R e v e n u e  F u n d  1 3 5
F i s h  a n d  G a m e  F u n d  2
H i g h w a y  W o r k i n g  C a p i t a l  F u n d  1 9 3
F e d e r a l  P r o g r a m  R e c e i p t s  6 1
C a p i t a l  I m p r o v e m e n t  P r o g r a m s  3 1 4
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IN THE SUPERIOR COURT FOR THE STATE OF ALASKA 
FIRST JUDICIAL DISTRICT AT JUNEAU 

ALASKA PUBLIC EMPLOYEES ASSOCIATION,
P l a i n t i f f ,

v s .

ANDREW S.  WARWICK i n  h i s  c a p a c i t y  
a s  Commis s i one r  o f  A d m i n i s t r a t i o n ;
PATRICK L. HUNT i n  h i s  c a p a c i t y  a s  
D i r e c t o r  o f  D i v i s i o n  o f  P e r s o n n e l ,
Depa r tmen t  o f  A d m i n i s t r a t i o n ;  and 
t h e  STATE OF ALASKA,

D e f e n d a n t s .
C. A. No. 75 -3 85

DEFENDANTS' ANSWERS TO 
PLAINTIFF'S INTERROGATORIES

P u r s u a n t  to C iv i l Ru l e 33, d e f e n d a n t s  a n s w e r  p l a i n­

tiff's I n t e r r o g a t o r i e s  to d e f e n d a n t s  as follows:

1. 'What was the t o t al  s u m  a p p r o p r i a t e d  to f u n d  the

c o n t r a c t  a n d  o v e r  w ha t p e r i o d  of time does the a p p r o p r i a t i o n  

ex te n d?
/

ANSWER: T h e  f o l l o w i n g  a m o u n t s  r e p r e s e n t  a n  i n c r e a s e

in costs  of the A P E A  contra ct s.  The base w a g e  co sts we re  

i n c l u d e d  in the g e n e r a l  a p p r o p r i a t i o n  b i l l  (ch. 209, SLA  1975) 

a n d  w e r e  not b r o k e n  out so as to s p e c if y  costs.

S u p e r v i s o r s : FY 75 —  $ 1 , 5 1 0 , 8 0 0  (ch. 26, SLA 1975);

FY 76 - $ 2 , 7 8 9 , 8 0 0  (ch. 141, SLA 1975).

G e n e r a l  G o v e r n m e n t : FY 75 - $ 4 , 2 2 8 , 4 0 0  (§ 3, ch. 139,

S L A  1975); FY 7 6  - $ 1 3 , 1 9 6 , 4 0 0  (§ 3, ch. l4l, S LA  1975).

2. (a) H o w  m u c h  of the a p p r o p r i a t i o n  has a l r e a d y

b e e n  spent?

(b) H o w  m u c h  has b e e n  spent on s a la r ie s?

(c) H o w  m u c h  has b e e n  spent on b e n e f i t s ,  i t e m i z i n g  

the a m o u n t  spent for ea c h  be ne fi t  c a t e go ry ?

(d) H o w  m u c h  has b e e n  spent for o t h e r  p u rp o se s , 

s p e c i f i c a l l y  d e s i g n a t i n g  ea c h ot h er  p u r p o s e  an d  a m o u nt ?
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ei th er  been e xp en d ed ,  o b l i g a t e d  or lapsed, C o st s  for FY 76 to 

D e c e m b e r  31, 197 5 ca nn ot be e x a c t l y  d e t e r m i n e d  b e c a u s e  p a y m e n t s  

to e m p l o y e e s  are not s e p a r a t e d  as to w h a t  p a r t  of the p a y m e n t  is 

for base w a g e s  b e f o r e  the new c o n t r a c t  and w h a t  p a r t  is the 

re su lt  of the in cr ease. D e c e m b e r  31, 1975 is the e n d  dat e for 

t hese c a l c u l a t i o n s .  C e r t a i n  a s s u m p t i o n s  m a y  be m a d e  that w o u l d  

a l l o w  a p p r o x i m a t i n g  the costs. The a s s u m p t i o n s  u s e d  in d e t e r­

min i n g  the e x p e n d i t u r e  of the a p p r o p r i a t i o n  r e s u l t i n g  f r o m  the 

in c re a se  are:

A . S u p e r v i s o r s :

(1) A s s u m e  that a m o un ts  p a i d  for last 6 m o n t h s  of 

c al e n d a r  1975 are e q u i v a l e n t  to 1/2 of f i s c a l  1976. Th i s  is not 

st ri c tl y  true b e c a u s e  of a 2-week pa y  lag b u t  s h o u l d  be v e ry  

clo se to the a c t u a l  costs.

(2) A s s u m e  that the a m o u n t s  c u r r e n t l y  b e i n g  p a i d  to 

s up e rv i s o r s  c o n s i s t  of ba s e  pay + 1 5% b a s i c  s a l a r y  i n c r e a s e  +

1% COL A w h i c h  b e g a n  A u g u s t  16, 1975* Thus, s ince A u g u st  16th,

4.5 (months) X m o n t h l y  costs X 13.90455 ( p o r t i o n  of  cu rr ent 

sal ary cost s r e l a t e d  to i n c r e a s e  f r o m  c o n t r a c t )  e q u a l s  the 

i n c r ea s e r e l a t e d  to the c o n t r a c t  f r om  A u g u s t  16 to D e c e m b e r  31, 

1975. A s s u m e  that the m o n t h l y  cost b e f o r e  A u g u s t  16 was eq ual 

to the c u r r e n t  m o n t h l y  cost d i v i d e d  by 1.01 to a c c o u n t  for

the A u g u s t  1 6 t h  COLA. Thus, the cost for t h e  p e r i o d  July 1 

t h r o u g h  A u g u s t  l 6 t h  is e q u i v a l e n t  to 1- 1/ 2 (months) X m o n t h l y  

cost X 13.0435? ( p o r t i o n  of  cu rr en t s a l a r y  c o s t s  r e l a t e d  to 

i nc r ea se  f r o m  contr ac t) .

(3) A s s u m e  that e m p lo y er  b e n e f i t  costs fa ll  e q ua l ly 

over the y e a r  a nd  that the rate of 1855 is r e p r e s e n t a t i v e .  The 

rate now b e i n g  p a i d  is 215? (35? a d d e d  by l a t e r  l e g i s l a t i o n )  c a l­

culated  as fol lows:

- 2 -  ‘
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iM,

F I C A  5.00
P u bl i c E m p l o y e e s  R e t i r e m e n t  8.32 
H e a l t h  I n s u r a n c e  5.08
P u bl i c L i a b i l i t y  .50
W o r k m e n ' s  C o m p e n s a t i o n  .90
A c c i d e n t  and B o n d i n g  .10
T e r m i n a l  L ea v e 1.10

2 1 . 0 0 $

rhis ra te  is an a v e r a g e  ra te  u s e d  f or  a l l  state e m p l o y e e s  a nd 

ioes not d i r e c t l y  r e l a t e  to p a r t i c u l a r  b a r g a i n i n g  u n i t s  b e c a u s e  

Df d i f f e r e n t i a l s  in a v e r a g e  pay. Since a n  a v e r a g e  r a t e  o f  18$ 

•/as used for the j u s t i f i c a t i o n  of the s a l ar y  a p p r o p r i a t i o n ,  it 

Ls us e d  in the c a l c u l a t i o n  of costs.

(4) A s s u m e  all s u p e r v i s o r s  are p e r m a n e n t  e mp l o y e e s ,  

wit h a low rate of turnover. .

B. G e n e r a l  G o v e r n m e n t ;

(1) A s s u m e  that a m o u nt s p a i d  for last 6 m o n t h s  of 

c a l e n d a r  1975 are e q u i v a l e n t  to 1/2 of f i s c a l  1976. Th i s  is not 

s t r ic tl y  true b e c a u s e  of a 2 - w e e k  pay lag but s h o u l d  be  ver y 

close to the a c t u a l  costs.

(2) A s s u m e  that the amou n t c u r r e n t l y  b e i n g  p a i d  to 

g e n e r a l  g o v e r n m e n t  e m p l o y e e s  c o n si s ts  of the b a s e  p a y  pl u s 9$. 

T he re fo re, 6 (months) X curr en t  m o n t h l y  cost X 8 .257$  (portion  

of cu rr e nt  s alar y costs r e l a t e d  to i n c r e a s e  f r o m  c o n t r ac t) 

equ als the cost to date for FY 76.

(3) A s s u m e  that b e n e f i t s  fall e q u a l l y  o v e r  the ye ar 

at the rate of 18$. (see S u p e rv i so r s) .

(4) A s s u m e  that the t e m p o r a r y  s a la ry  p a y m e n t s  a re  10$ 

of the t ot a l s a l a r y  payment.

(5) A s s u m e  that h o l i d a y  p a y  for t e m p o r a r y  e m p l o y e e s

is 2$.

B as e d on these a s su m p t i o n s ,  the f o l l o w i n g  a n s w e r s  are a p p r o­

priate w i t h  r e s p e c t  to FY 76:

2. (a) S u p e r v i s o r s : $1,567**100 (see A t t a c h m e n t  1)

- 3- .



A
T
T
O
R
N
E
Y
 

G
E
N
E
R
A
L
,
 

S
T
A
T
E
 

O
F
 

A
L
A
S
K
A
 

PO
UC

H 
K.

 
JU

N
EA

U
. 

AL
AS

KA
 

99
01

1 
PH

ON
E 

-4
05

-3
60

0
/

1

2

3

4

5

6

7

8 

9

10

11

12

13

14

15

16

17

18

19

20 

21 

22

23

24

25

26

27

28

29

30

31

32

G e n e r a l  G overnm ent $ 3 , 8 3 3 , 0 0 0  ( s e e  A t t a c h

ment 2).
2. (b) S u p e r v i s o r s : $1,328,300 (84.746# o f  t o t a l )

G en e r a l  Gove rnmen t : $3,285,500 (93.462# o f
t empo r a r y  p o s i t i o n  c o s t s ;  84.745# o f  pe rmanen t  p o s i t i o n  c o s t s ) .

2. (c)  B e n e f i t s :  s ee  a s s um p t i o n s  f o r  b e n e f i t s  above
S u p e r v i s o r s : $239,100 (15.254# o f  t o t a l ) .
G en e r a l  Gove rnmen t : $547,500 (6.538# o f

t empo r a r y  p o s i t i o n  c o s t s ;  95.254# o f  pe rmanen t  p o s i t i o n  c o s t s ) .
2. (d) None.

S u p e r v i s o r s : I n c r e a s e d  c o s t s  r e l a t e d  t o  t h e
S u p e r v i s o r s  c o n t r a c t  have  been i n c u r r e d  a s  a r e s u l t  o f  t h e  
i n c r e a s e  ( p r i m a r i l y  p e r  d i em c o s t s )  t h a t  were r e q u i r e d  by t h e  
c o n t r a c t .  However ,  i t  i s  v i r t u a l l y  i m p o s s i b l e  t o  p r o v i d e  d e t a i l e d  
c o s t i n g  o f  t h e s e  i t e m s .  Fo r  ex amp le ,  t h e  a p p r o p r i a t i o n  r e q u e s t  
f o r  p e r  d i em i n c r e a s e s  was made f o r  a l l  emp lo yee s  and was no t  
s p e c i f i c a l l y  t i e d  t o  t h e  a p p r o p r i a t i o n  f o r  FY 76 n o t e d  i n
r e s p o n s e  t o  q u e s t i o n  no.  1 a bov e .  T h e r e f o r e ,  f o r  p u r p o s e s  o f
t h e s e  c a l c u l a t i o n s  we w i l l  assume t h a t  no o t h e r  c o s t s  were p a i d  
f rom t h e  s u p e r v i s o r s  a p p r o p r i a t i o n  o t h e r  t h an  s a l a r i e s  and bene ­
f i t s .

Genera ] ,  Gove rnmen t : I n c r e a s e d  c o s t s  r e l a t e d  t o
G en e r a l  Government  emp loyees  have been  i n c u r r e d  f o r  I t em s  o t h e r  
t h a n  s a l a r i e s  and b e n e f i t s  b u t ,  a s  i n  t h e  S u p e r v i s o r  s i t u a t i o n ,  
i t  wou l d  be v i r t u a l l y  im p o s s i b l e  t o  c a l c u l a t e  t h e s e  c o s t s .  T h e r e ­
f o r e  f o r  p u r p o s e s  o f  t h e s e  c a l c u l a t i o n s  we w i l l  assume t h a t  no 
c o s t s  o t h e r  t h a n  s a l a r i e s  and b e n e f i t s  have  been p a i d .

3. (a) How does  th e  a d m i n i s t r a t i o n  p ropo s e  t o  spend
t h e  r e m a i n i n g  p o r t i o n  o f  th e  a p p r o p r i a t i o n ?

ANSWER: S u p e r v i s o r s : The r e m a i n i n g  p o r t i o n  o f  t h e
a p p r o p r i a t i o n  f o r  S u p e r v i s o r y  Employees  w i l l  be u s e d  t o  pay s a l -
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a r y  and b e n e f i t  i t em s  now b e i n g  p a i d  and t o  pay up t o  an a d d i ­
t i o n a l  1% COLA e f f e c t i v e  F e b r u a r y  16, 1976.

G en e r a l  Gove rnmen t : The r e m a i n i n g  p o r t i o n  o f  t h e
a p p r o p r i a t i o n  f o r  G en e r a l  Government Employees  w i l l  be u s e d  t o  
pay s a l a r y  and b e n e f i t  i t em s  now b e i n g  p a i d  and t o  pay t h e  9% 

ad vance  on i n f l a t i o n  f o r  c a l e n d a r  1976 p r o v i d e d  by c o n t r a c t  and 
f unded  by t h e  l e g i s l a t u r e .  S i n c e  t h e  l e g i s l a t u r e  f u n d e d  pay b i l : .  
a t  93%  o f  e s t i m a t e d  c o s t s  b e c a u s e  v a c a n c i e s  e x i s t e d  i n  t h e  u n i ­
v e r s e  o f  p o s i t i o n s  and a d i s p r o p o r t i o n a t e  s h a r e  o f  t h e  v a c a n c i e s  
a r e  i n  t h e  G en e r a l  Government U n i t ,  i t  c o u l d  p o s s i b l y  be 
n e c e s s a r y  t o  r e a l l o c a t e  f u n d s  t o  t h e  S u p e r v i s o r  s e t t l e m e n t  t o  
f u n d  i t em s  now b e i n g  p a i d .  The l e g i s l a t u r e  e s t i m a t e d  v a c a n c i e s  
i n  t h e  S u p e r v i s o r  U n i t  a t  a h i g h e r  l e v e l  t h a n  a c t u a l l y  e x i s t s .

3. (b) V/hat c o n t r a c t  i t em s  does  t h e  a d m i n i s t r a t i o n
i n t e n d  no t  t o  p r o v i d e  o r  pay f o r  and o v e r  wha t  p e r i o d  o f  t ime?

ANSWER: U n t i l  a d d i t i o n a l  a p p r o p r i a t i o n s  a r e  p r o v i d e d
by th e  l e g i s l a t u r e  t h e  a d m i n i s t r a t i o n  does  n o t  i n t e n d  t o  pay f o r  
i n c r e a s e s  i n  pay r e s u l t i n g  f rom Consumer P r i c e  I n d e x  I n c r e a s e s  
i n  Anchorage  f o r  1975 wh i ch  e xc eed  t h e  l e v e l  (9%)  u s e d  i n  c a l ­
c u l a t i n g  t h e  f u n d i n g  p r o v i d e d  by t h e  l e g i s l a t u r e  f o r  FY 76.

3. (c) Does t h e  a d m i n i s t r a t i o n  i n t e n d  t o  pay i n t e r ­
e s t  on mon ie s  no t  p a i d  on t ime?

ANSWER: I n t e r e s t  payment s  w i l l  be made o n l y  f o r  t h o s e
I t em s  i n  t h e  c o n t r a c t s  wh i c h  s p e c i f i c a l l y  s t a t e  t h a t  I n t e r e s t  
w i l l  be p a i d .

3. (d) W i l l  t h e  sums p ropo s ed  t o  be s p e n t  by t h e  *
a d m i n i s t r a t i o n  e x h a u s t  t h e  e n t i r e  a p p r o p r i a t i o n  o r  w i l l  any 
amount be l e f t  u n sp en t  ( s t a t i n g  th e  e x a c t  amoun t ,  i f  any)?

ANSWER: S u p e r v i s o r  c o s t s  w i l l  e x c e e d  t h e  amount s
a p p r o p r i a t e d .  G en e r a l  Government c o s t s  w i l l  e x c e e d  t h e  amount s  
a p p r o p r i a t e d .

-5- •



(a) How much o f  an a p p r o p r i a t i o n  w i l l  be n e c e s s a r y  
t o  comp le t e  f u n d i n g  o f  th e  c o n t r a c t ?

ANSWER: Assuming  s p e c i f i c  a p p r o p r i a t i o n s  f o r  a l l
i n c r e a s e d  c o s t  i t e m s ,  t h e  f o l l o w i n g  a p p r o p r i a t i o n s  w i l l  be 
n e c e s s a r y  t o  c omp l e t e  f u n d i n g  o f  t h e  c o n t r a c t :  S u p e r v i s o r s  -
$1,431,100; G e n e r a l  Government - $33319j 100.

4. (b) How was t h e  amount i n  (a) c a l c u l a t e d ?
ANSWER: The f i g u r e s  i n  t h e  r e s p o n s e  t o  q u e s t i o n  no.  4

(a) were a c h i e v e d  by s u b t r a c t i n g  c a l c u l a t e d  I n c r e a s e d  c o s t s  f rom 
t h e  amount a p p r o p r i a t e d  f o r  FY 76. See A t t a c hm en t s  1 and 2.

4. (c)  What c o s t  o f  l i v i n g  a d j u s tm e n t  was u s e d  i n  t h e
c a l c u l a t i o n  i n  (a) and (b) above?

ANSWER: The above c o s t  o f  l i v i n g  a d j u s t m e n t s  a r e  b a s e d
upon ou r  r e v i s e d  e s t i m a t e s  o f  14$ f o r  t h e  Consumer P r i c e  I n d e x  
change f o r  Anchorage  f o r  1975.

5. (a) How was t h e  sum o r i g i n a l l y  a p p r o p r i a t e d  t o
f und  t h e  c o n t r a c t  c a l c u l a t e d ?

ANSWER: The amounts o r i g i n a l l y  c a l c u l a t e d  f o r  t h e  cos';
o f  t h e  c o n t r a c t s  were b a s e d  upon th e  f o l l o w i n g  i n c r e a s e s  i n  
c o s t :

S u p e r v i s o r s :
Base pay i n c r e a s e  15%
COLA Augu s t  16, 1975 1%
COLA F e b r u a r y  16, 1976 1%
B e n e f i t s  18$

G e n e r a l  G o v e r n m e n t :

COLA a d v a n c e ,  c a l e n d a r  '75 9I
COLA a d v a n c e ,  c a l e n d a r  '76 9%
B e n e f i t s  18$

5. (b) Did t h e  a d m i n i s t r a t i o n  b e l i e v e  t h e  sum a pp r o ­
p r i a t e d  wou l d  f u n d  t h e  c o n t r a c t  f u l l y ?

ANSWER: Yes ,  b u t  s p e c i f i c  l e g i s l a t i o n  was r e q u e s t e d
t o  a u t o m a t i c a l l y  a p p r o p r i a t e  a d d i t i o n a l  f u n d s  I f  r e q u i r e d  f o r
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c o s t - o f - l i v i n g  i n c r e a s e s .
5. ( c)  Who made t h e  c a l c u l a t i o n  i n  p a r t  (a) above?
ANSWER: R on a l d  B. L i n d ,  Depu ty D i r e c t o r ,  D i v i s i o n  o f

Budge t  and Management .
5. (d) Are t h e r e  w r i t t e n  r e c o r d s  o f  how t h i s  c a l c u l a

t i o n  was made? I f  so v/ho made t h o s e  r e c o r d s  and  who p r e s e n t l y  
ha s  c o n t r o l  o f  them?

ANSWER: W r i t t e n  r e c o r d s  a r e  a v a i l a b l e  i n  t h e  D e p a r t ­
ment o f  A d m i n i s t r a t i o n  and c o p i e s  have been  g i v e n  t o  t h e  
a t t o r n e y  r e p r e s e n t i n g  APEA.

5. (e)  ( i )  What d i d  t h e  a d m i n i s t r a t i o n  e s t i m a t e  t h e
c o s t  o f  l i v i n g  i n c r e a s e  wou ld  be o v e r  t h e  p e r i o d  c o v e r e d  by t h e  
a p p r o p r i a t i o n ?

ANSWER: Anchorage Consumer P r i c e  I n d e x  p e r c e n t a g e
change s  f o r  c a l e n d a r  1975 was e s t i m a t e d  a t  9%.

5. (e) ( i i )  What c o s t  o f  l i v i n g  a d j u s tm e n t  was u s e d
i n  mak ing  t h e  c a l c u l a t i o n  i n .  (a) above?

ANSWER: 9% change i n  t h e  Consumer P r i c e  I n d e x  f o r
Ancho r a g e .

5. (e)  ( i i i )  How d i d  th e  a d m i n i s t r a t i o n  make t h e
e s t i m a t e s  i n  p a r t s  ( e ) (1)  and ( i i )  above?

ANSWER : The a d m i n i s t r a t i o n  u s e d  t h e  r a t e  a g r e e d  by
APEA and t h e  s t a t e  a s  t h e  a c c e p t e d  e s t i m a t e  f o r  p r e p a y i n g  i n f l a ­
t i o n  i n  t h e  G en e r a l  Government c o n t r a c t .

5. (e)  ( l v )  Was t h e  c o s t  o f  l i v i n g  a d j u s t m e n t  used'
i n  p a r t  ( i i )  above u s e d  u n i f o r m l y  by t h e  a d m i n i s t r a t i o n  i n  c a l ­
c u l a t i n g  t h e  c o s t  o f  l i v i n g  i n c r e a s e  f o r  o t h e r  s i m i l a r  p u rpo s e s?  
I f  n o t ,  p l e a s e  s t a t e  v/hat o t h e r  c o s t  o f  l i v i n g  e s t i m a t e s  were 
u s e d  and f o r  wha t  p u r p o s e s .  I f  s o ,  g i v e  p a r t i c u l a r  e x amp l e s .

ANSWER: Ye s ,  t h e  r a t e  s e t  i n  ( 5 ) ( e ) ( i l )  above  was
u s e d  u n i f o r m l y  i n  t h e  Communi ty C o l l e g e  T e a c h e r s  c o n t r a c t  and

-7- •
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b o t h  b a r g a i n i n g  u n i t s  o f  APEA.
5. (e) (v)  What c o s t  o f  l i v i n g  a d j u s t m e n t  was u s e d

i n  f u n d i n g  t h e  c o n t r a c t  f o r  communi ty c o l l e g e  t e a c h e r s ?
ANSWER: 9%.
6. I f  any o f  t h e  f i g u r e s  p r o v i d e d  i n  a n sw e r  t o  t h e  

above q u e s t i o n s  i s  an e s t i m a t e  r a t h e r  t h an  an e x a c t  f i g u r e :
(a) P l e a s e  s t a t e  why e x a c t  f i g u r e s  a r e  n o t  a v a i l a b l e .  
ANSWER: A l l  s a l a r y  c o s t  c a l c u l a t i o n s  a r e  e s t i m a t e s

b e c a u s e  t h e  s t a t e  a c c o u n t i n g  s y s t em  does  no t  s p e c i f i c a l l y  accumu 
l a t e  s a l a r y  i n c r e a s e  c o s t s  s e p a r a t e l y  f rom b a s e  s a l a r y  c o s t s .

6. (b) P l e a s e  show e x a c t l y  how t h e  e s t i m a t e d  f i g u r e s  
were c a l c u l a t e d  and s t a t e  a l l  a s s um p t i o n s  u s e d  i n  mak in g  t h e  
c a l c u l a t i o n s .

ANSWER: See a s s um p t i o n s  i n  r e s p o n s e s  t o  q u e s t i o n  n o s .
2 and 4 a s  we11 a s  A t t a c hmen t s  1 and 2.

7. With reference to the "frozen salary arbitration" 

which took place on March 7, 1975, list the names of all members 

of the General Government Unit who have been refused the wage 

increases of Article XXI of the 197^ General Government A g r e e­

ment on the S t a t e’s theory that their salaries were frozen.

ANSWER: C r a i g  B r a c k e n ,  Mary P. D a v i s ,  M a r g u e r i t e
K i n g ,  R i c h a r d  G i l d ow ,  D a v i d  C o r r ,  James A. N e l s o n  and Deborah 
M cM u l l i n .

DATED t h i s  ^  day o f  J a n u a r y ,  1976, a t  J u n e a u ,
A l a s k a .

Rona l d  B. L i n u  
Depu ty  D i r e c t o r  
Depa r tmen t  o f  A d m i n i s t r a t i o n

Sand ra  H. W i t h e r s  
Labo r  R e l a t i o n s  A n a l y s t  
Depa r tmen t  o f  A d m i n i s t r a t i o n
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STATE OF ALASKA )
: s s .

FIRST JUDICIAL DISTRICT )
RONALD B. LIND,  b e i n g  f i r s t  d u l y  swo rn ,  on o a t h ,  

d e po s e s  and s a y s :
I  am t h e  o f f i c e r  r e s p o n s i b l e  f o r  i n f o r m a t i o n  s u ch  ad 

r e q u e s t e d  by p l a i n t i f f ' s  i n t e r r o g a t o r i e s  numbers  1 t h r o u g h  6. 
The a n sw e r s  g i v e n  t h e r e t o  a r e  a c c u r a t e  and c o r r e c t  t o  t h e  b e s t  
o f  my i n f o r m a t i o n  and  b e l i e f .

Rona l d  B. L i n d  
SUBSCRIBED and SWORN t o  b e f o r e  me t h i s  day o f

J a n u a r y ,  1976.

STATE OF ALASKA )
s s .

No t a r y  P u b l i c ,  S t a t e ,  of ,  A l ask :  
My commis s i on  exp i res-

Y > \  '  ■)
Mi l l  ||M''

FIRST JUDICIAL DISTRICT )
SANDRA H. V/ITHERS, b e i n g  f i r s t  d u l y  swo rn ,  on o a t h ,  

d epo s e s  and s a y s :
I  am t h e  o f f i c e r  r e s p o n s i b l e  f o r  i n f o r m a t i o n  s u c h  a s  

r e q u e s t e d  by p l a i n t i f f ' s  i n t e r r o g a t o r y  number 7. The an swe r  
g i v e n  t h e r e t o  i s  a c c u r a t e  and c o r r e c t  t o  t h e  b e s t  o f  my i n f o rm a ­
t i o n  and b e l i e f .

Sand ra  H. W i t h e r s  
SUBSCRIBED and SWORN t o  b e f o r e  me t h i s  

J a n u a r y ,  1976.
day o f  

1 < *

) /

No ta ry  P u b l i c ,  S t a t e  o f /A l a s k f .  
My comm is s i o n  e x p i r e s  : C/jrfi/?)

/1 l
■lnull'
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S U P E R V I S O R S

E a r n i n g  Repo r t  T o t a l  
L e s s :
C a p i t o l  Improvement  P rog .  

Highways 
P u b l i c  Works

O p e r a t i n g  S a l a r y
Mon th l y  S a l a r y

B e n e f i t s  18%
T o t a l  Mon th l y  Cos t

S a l a r y  I n c r e a s e s  
Cos t  b e f o r e  12 8/16 (1903.4) X 13.0432 X 1-1/2 months 

a f t e r  8/16-12/31 1908.4 X 13-90453 X 4.5 months 
Cos t  i n c u r r e d  t h r o u g h  12/31

P r o j e c t e d  Cos t s
Base S a l a r y  (1908.4) (13*904/0 X 6 months 

Aug 16 COLA t o  52 (1908.4) X 42 X 10.5 months
1 . 0 2

Feb 16 COLA a t  32 (1908.4) (1.05) (32) (4.5 months
1 . 0 1

T o t a l  Cos t  o f  C o n t r a c t  
A p p r o p r i a t i o n  
Unfunded

J u l y - D e e . 
1975 

( $ 0 0 0 1s )

$13,212.8

3.234.5 
274.7

3.509.2
9.703.6 

4-6
1.617.3 

291.1
1,908.4'

373.4
1,194.0
1.567.4

1,592.1
793.6
2 6 7 . 8

2,653.5

4,220.92,789.8
1,431.1

A T T A C H M E N T  1



GENERAL GOVERNMENT

J u l y - D e e .
1975 

( $ 0 0 0 1s )

E a r n i n g  R e p or t  T o t a l  $ 4 2 , 8 0 5 . 5

L e s s :
C a p i t a l  Imp. Prog.

H i g hw ay s  3 , 2 5 5. 7
Pub li c Works 699.1

O p e r a t i n g  S alary 3 8 , 8 5 0 . 7
4-6

M o n t h  S al a ry  To t al  6 , 4 7 5 . 1

E s t i m a t e  102 T e m p o r a r y  
902 P e r m a ne n t

T e m p o r a r y  P e r m a n e n t

S a l a r y  647.5 5 , 8 2 7 . 6
B e n e f i t s  Tern. 7.252 - Perm. 182 45.3 1 . 04 8. 9
T o t a l  M o n t h l y  Sal ar y In c lu d e Ben ef i ts  6 9 2 . 8  6 , 8 7 6 .5

I n c r e a s e d  costs to date
S al ar y  X 8.257 X 6 m on th s  343.2 3 , 40 6 .7

P a y m e n t  of H o l i d a y  for t e m p o r a r y  est 2% 8 3 .1

426.3 3,4 06 .7
C o st s  i n c u r r e d  t h r ou gh  1 2/ 31 3 , 8 3 3 . 0

P r o j e c t e d  Costs
C o n t i n u a t i o n  of 92 343.2 3 , 4 0 6. 7
A d d i t i o n a l  92 J a n u a r y  1, 1976

(6 9 2 .8)(92) (6 mo nt hs )  374.1
(6 8 7 6 .5)(92)(6 mont hs ) - 3 , 7 1 3 . 3

P a y m e n t  of Holi d ay  Pay 22 99.3  -_
A d d i t i o n a l  Cost of Items Now

B e i n g  Pa id  816.6 7 , 1 2 0 . 0

Est. of 142 I n cr ea se in CPI for 
A n c h o r a g e

(6 9 2 .8 )( 5 2 )(6) + (6 9 2 .8)( 1 .0 9 )(5 2 )(6) 434.3
(6 8 7 6 .5)(52)(6) + (6 8 7 6 .5 ) (1 •0 9 ) (52)(6) 4 ,3 1 1 . 6
T o t a l  E s t i m a t e  of It e m  to be Paid 1,250 .9  1 1 , 4 3 1 . 6

1 2 , 6 8 2 . 5

T o t a l  Cost of Contract 1 6 , 5 1 5 . 5
A p p r o p r i a t i o n  1 3 , 1 9 6 . 4
U n f u n d e d  3 , 3 1 9 . 1

ATTACHMENT 2
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PREAMBLE

The Articles contained herein constitute an Agreement 
between t c State of Alaska, hereinafter referred to 
as the Employor, and the Confidential Employees'Association, 
hereinafter referred to as CEA.

WITNESSETH THAT

Wheroa3, tho parties have negotiated the terms and conditions 
of a collective bargaining agreement, hereinafter referred to 
as tho Agreement, relating to employees of the Employer 
•represented by tho CEA os defined in Article II of this Agreement 
snd to the saluries, wages, hours and other terms and conditions 
o£ employment of such employees and the parties desire to reduce 
cho Agreement to writing. Now therefore, in consideration of 
ths mutual promises hereinafter set forth tho parties hereto 
agree as follows:

ARTICLE 1

POLICY AND PURPOSE

The purpose of the Emplo., tr and tho CEA in entering into this 
Agreement is to set forth their Agreement on salaries, wages, 
hours of work, and other terms and conditions of omploymenc so 
as to promote orderly and peaceful relations with the employees, 
•:o achieve tho highest level of employee performance consistent 
with safety, good health, and sustained effort in tho best 
Lntsrcst of the State.

ARTICLE 2_

RECOGNITION

The Employer recognizes the CEA as the exclusive representative 
of all permanent, probationary, provisional and temporary 
employees in the Confidential Bargain .ng Unit and as the 
solo collective bargaining agent for the purpose of acting 
for the employees in negotiating salaries, wages, hours and 
other terns and conditions of employment.

The provisions of this Agreement c<->nsitutc tho solo 
procedure for tho processing and settlement of any dispute 
by an employee or CEA of alleged violation by tho Employer of 
this Agreement.

-1-



Tho Ctr.p3.oycr nay hire temporary employees for positions 
similar in duties and requirements to positionn in the 
bargaining unit. A temporary employee can be employed for 
nine (9) months or less in any twelve (12) month poriod. •
A temporary employee i3 not entitled to personal leave, 
holidays, health and accident insurance, retirement benefits 
or unit-voting privileges.

• ARTICLE 2 

" ‘ NONDISCRIMINATION '

I, The Employer will not-interfere with, restrain or 
coerce employees because of mcmbcrohip or lawful activity ■
in the CEA, nor for the purpose of discouraging membership 
in the CEA will i'. discriminate in respect to hire, tenure 
of employment or any term or condition of employment.

II. CEA agrees that there shall be no discrimination against 
any employee or CEA member because of race, religion, color, 
national origin, age, sox, handicap or political affiliation.

ARTICLE <1

CEA SECURITY

I. MEMDERSHIPi Employees covered under this Agreement 
will not be required to become a member of CEA as a condition of 
their employment, and there shall be no discrimination against 
an employee because of his membership or nonmembership in CEA. 
Employees may or may not join CEA at their discretion.

II. NEGOTIATIONS: The Employer will not negotiate or handle
grievances with any employee organization other than CEA with 
reference to terms and conditions of employment of employeen in the 
Confidential Unit. When individualo or organizations other 
than CEA request negotiations or handling of grievances, they 
will be advised by the Employer to transmit their request to CEA.

III. AGENCY SHOP: All employees shall, no a condition of
continued employment, either become a member of CEA and pay CCA 
due3 or pay an agency fee to CEA-equal to tho amount of CEA due 
assessed against all CEA members. Payment of CEA dues or agency 
fees shall commence within thirty (30) days after the cffcctivo 
date of this Agreement or within thirty (30) days aftor tho 
date of hiro, whichever is later. •

IV. CHECKOFF AND DEDUCTIONS: Employees who desire to hav
dues or fce3 deducted from their pay and have those funds paid t 
CEA Bhall authorize such payroll deductions by executing a check 
on a form supplied by .CEA. The President of CEA chall notify th 
Director of Personnel in writing of any decrease or increase in 
authorized dues or fees deductions. The Employer shall then mak 
appropriate changes in payroll deductions without further 
notice. Tho Employer shall remit the employee authorized 
deductions to the Treasurer of CEA by the thirtieth (30th) of 
the month following issuance of the payroll warrant, 
together with a list of tho names of the employees from 
whose pay the deductions were made.

V. LISTS: The Employer shall furnish to CEA a list of
employees and their addresses covered under the Agreement twice 
yearly at no cost to CEA. The Employer shall furnish to CEA 
lists of employees and their addresses at other reasonable times 
on request from CEA. CEA will pay the costs of such additional 
liots, CEA shall receive, without charge, a monthly computer 
printout which licts tho names of employees and which indicates 
whether or not an employed has a payroll deduction for dues or 
feea.

VI. MEETINGS: Where there is appropriate available mccti
space in buildings owned or leased by the Employer, this space m 
be used for meetings by CEA, provided that a request is approved 
in advance pursuant to tho rules of the department or agency 
concerned.

' VII. REPRESENTATIVES: CEA shall be allowed one (1)
representative for every twenty-five (25) permanent or probation 
employees or fraction thereof.

The CEA shall inform tho Director of Personnel in writing of the 
names of its representatives who arc accredited to represent it. 
The representative shall bo permitted reasonable time to present 
grlovcncca on the Employer's premises without loos of time or 
pay during their regular working hours.

-3-
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ARTICLE 5

CONCLUSION OF COLLECTIVE HARGAINING

It is understood tliat this Agreement contains tho agreement 
of tho parties as to all existing matters subject to collective’ 
bargaining during the life of this Agreement. However, nothing 
contained herein 3hull be interpreted as precluding tho right 
of tho parties by mutual agreement to negotiate on mattero 
which develop after entering into thi3 Agreement.

Any additions, deletions, or changes which are negotiated 
during the life of this Agreement shall be in the form 
of an addei.dum or memorandum of understanding and shall 
become a part of this Agreement.

ARTICLE 6

MANAGEMENT RIGHTS

It is recognized that the Employer retains tho right, except 
as otherwise provided in this Agreement, to manage the affairs 
of tho State and to direct its workforce. Such functions of 
the Employer include, but arc not limited to:

I. recruit, examine, select, promote, transfer 
and train employees of its choosing, and to determine the 
methods of such actions;

II, assign and direct the work; develop and modify 
class specifications as well as assignment of the salary range 
for each classification, and allocate positions to those 
classifications; determine the methods, materials and tools 
to accomplish tho work; designate duty stations and assign 
employees to those duty stations;

III, reduce the work force due to lack of work, funding 
or other cause consistent with efficient management; discipline, 
suspend, demote, or dismiss employees for just cause;

I'1, establish reasonable work rules; assign tho hours 
of work and assign employees to shifts of its designation.
All of the functions, rights, powers and authority of the 
Employer not specifically abridged, delegated or modified by 
this Agreement are recognized by CEA as being retained by the 
Employer.

-4-

ARTICLE 7

SUPERSEDING EFFECT OF- THIS AGREEMENT

If there is any conflict between the terms of this Agreement 
and any personnel memoranda or rules of the merit system, the 
terms of this Agreement shall supersede those memoranda or rules 
in their application to the bargaining unit.

ARTICLE 0 

' WORKING RULES

I. The normal work week shall consist of thirty-seven and 
one-half (37.5) hours, Monday through Friday, with due allowance 
for authorized holidays and leaves of absences with pay.

II. The parties agree to continue the Fair Labor Standards 
Act guidelines for determination of overtime eligibility of 
classified employees in the bargaining unit. With reference to 
tho employees not covered under the Fair Labor Standards Act the 
Employer agrees to comply with rule" promulgated under Personnel 
Rule 7.052. The Employer agrees that employees covered under the 
Fair Labor Standards Act shall be paid overtime for all work in 
excess of seven and ono-half (7.5) hours in any one day, and 
thirty-seven and one-half (37.5) hours in any one week Sunday 
midnight through Sunday midnight, at the rate of one and one-half 
(1.5) times the hourly base salary,

III. A lunch piriod of not less than thirty (30) minutes
or more than one (1) hours shall be allowed, at the discretion
of management approximately midway of each shift.

IV. All employees shall bo allowed one (1) relief break of
fifteen (15) minutes in duration during the first (1st) half of
a shift and of fifteen (15) minutes in duration during the second 
(2nd) half of the shift.

V. All hours worked on a holiday shall be considered as 
overtime hours. Employees eligible for overtime compensation in 
accordance with Section II above shall be compensated at tho rate 
of one and one-half (1.5) times the hourly base salary in addition 
to the applicable base salary for that holiday. Holidays recognized 
are:

A. Tho first of January - Hew Years Day
D. The 12th of February - Lincoln's Dirthday
C. Tho third Monday in February - Washington's Dirthd
D. The last Monday in March - Seward's Day



E. Tho last Monday in Hay - Mcmcr'*1 Day
F. The Fourth of July - Independence Day
C. Tho first Monday in September - Labor Day
H. The 18th of October - Alaska' Day
I. The 11th of November - Veterans Day
j. Tho fourth Thursday in November - Thanksgiving Day 
K, Tho 25th of December - Chriotmaa Day 
L. Every day designated by law, public proclamation 
by the President of tho United States or the 
Governor of the State as a legal holiday.

If a recognized holiday falls on Sunday then tho 
following Monday shall be a holiday and if tho 
recognized holiday falls on Saturday then the 
preceding Friday shall be a holiday.

VI. Compensable overtime'shall be distributed as equally
as is practical among employees in the same general classification
within'each department. A record of actual compenGati d overtime hour: 
worked by the employee will be maintained and made available for 
reasonable inspection by appropriate CEA representatives with prior 
approval of the employee.

VII. Employees who regularly work a swing shift beginning 
between 12:00 noon and 7:59 p.m. are entitled to a one-step 
increase over their normal pay. Employees who regularly, work a 
graveyard shift beginning between 8:00 p.m. and 3:59 a.m. are 
entitled to a two-step increase over their normal pay.

VIII. The parties recognize that it is necessary from
time to time to recall employees to the job outsido their normal
working hours. The parties agree that all hours worked outsido 
the scheduled shift as the result of recall, shall be considered 
overtime hours. All employees are subject to recall and CEA1 
specifically acknowledges that an employee obli ition exists.

IX. When employees are ordered to remain home, or 
periodically report their whereabouts and be available for immediate 
recall, their names shall be placed on a standby roster. An amount 
equal to ten (10) percent of seven and one-half (7.5) times the 
employee's hourly base salary will be paid to an employee who is 
assigned to a standby roster for each calendar day or portion of 
a calendar day of such assignment. The daily rate of compensation 
shall include geographic and shift pay as may be appropriate.

X. An employee required to work a double shift shall 
not be required to work in excess of sixteen (16) hour3 v/ithin 
one twenty-four (2d) hour period except in an emergency which has 
been caused by events beyond the control of the Employer.
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ARTICLE 9

PERSONAL LEAVE

It is understood that from and after the date of the signing 
of this Agreement personal leave shall be earned and used in 
lieu of all sick and annual leave except as specified in 
this Article. Employees who, as of. tho day prior to the signing
of this Agreement have annual leave earnings credited to their
State annual leave accounts shall, coincidential with the 
signing of thin Agreement, have the annual leave balances transfered 
to their personal leave account,

I. RATE OF ACCRUAL: An employee who has permanent and/or 
probationary status shall accrue personal leave as follows:

A. Two (2) working days for each full monthly 
pay period if the employee has less than two (2) 
years of service.

D. Two and one-quarter (2 1/d) working days for 
each full monthly pay period if the employee has
more than two (2) but loss than five (5) years
of service.

C. Two and one-half (2 1/2) working days for 
each full monthly pay period if the employee' has 
more than five (5) but less than ton (10) years 
of service,

D. Three (3) working days for each full monthly
pay period if the employee has more than ton (10)
years of service.

In determining years of service for the purpose of computing 
personal leave, all service with the Territory and State of 
Alaska is included.

II. CHANGES OF ACCRUAL RATE: All accrual rate changes
shall become effective the first day of the pay period following 
the pay period in whcih tho employee completes the service 
requirement and becomes eligible for the higher accrual rate.

III. SICK LEAVE RANK: Employees who, as of the day preceding
this Agreement have sick leave earnings credited to their State 
sick leave accounts, shall, coincidental with the signing of this 
Agreement have such earnings transferee! to a sick leave ban!:.

A. From tho date of signing of this Agreement 
until December 31, 1975, the employee may draw 
upon a maximum of fifteen (15) days or tho balance
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I
iii tlio nick lonvo account on cJnto of signing, 
whichever ia loco, fiucli leave io to be usod 
consistent with tho Personnel Rules governing 
the unci of uicl; leave.- Any unused-portion of • 
tho fifteen (l!i) days or lustier amount ahull bo 
roturneil to tho sick leave bank.

u. Thcro will bo no furthor additions to tho 
sick lonvo bank and the balance can bo authorized 
for use only for those purpoaos consistent with 
Torsonncl Rules regarding tho use of sick leavo 
and only after tho personal leavo bulanco has 
been exhausted.

IV. UTILIZATION AND DISPOSAL: Personal leave shall bo
used for any and all purposes for which sick and/or annual leavo 
bus heretofore boon used. Personal leave requests require the 
prior approval of tho supervisor except in the case of illness 
or injury to the employee. Employee requests shall be given full 
consideration and to the extent practicable approved. However, 
the parties agree that the final decision with regard to approval 
or disapproval of any request will be based on tho supervisor's 
evaluation of tho needs of the job. In an absence due to illness 
or injury, the supervisor may require a-physician's certificate.

Personal leave accrued but not used shall accumulate until 
separation, however, at least five (5) day3 of personal leave 
p.ust be used each full calendar year.

If the employee is denied tho use of these five (5) days, or a 
portion thereof, the employee shall be entitled to payment for 
the unused portion. This payment shall be at the rate of one 
and one-half (1.5) times his hourly rate and shall bo included 
in tho first (1st) regular monthly pay following the close of 
the calendar year in which the denial occurred. The period of 
time for which payment is made will be deducted from the personal leave 
balance. It io understood that should the employee take no action 
to schedule tho five (5) days leave tho State may direct that he 
take personal leave at any tine to sati-fy the five-day requirement.'

V. SEPARATION; An employee shall receive a lump-sum 
payment upon separation from State service. The lump-sum payment 
shall equal tho compensation that the employee would have received 
if he had remained in tho service until the expiration of the 
period of unused personal leave. The sick leave bank balance 
shall be automatically cancelled without pay.

VI. MOVEMENT FROM THE UNIT: If an employee transfers to a
position outside the bargaining unit without break in service, he 
shall bo credited with up to sixty (CO) days annual leave in his 
now position by virtue of transfer of personal leave earnings..
Any personal leave remaining after the transfer of sixty (GO) days 
to annual leave shall be transfered along with any banked sick 
leavo into the sick leave account in tho new position.

-8-

articm: 10

TIME OFT TO VOTE

The Employer shall provide reasonable and noeonsnry time off 
for employees covered by this Agreement to vote in local, 
municipal, borough, Stato, Federal, and special elections; 
provided that tho employee is unable, in the view of the Employer, 
to vote outside working hours.

ARTICLE 11 

DEMOTIONS,' SUSPENSIONS AND DISMISSALS

I. Demotions, suspensions of more than three (3) days and 
dismissals 3hall conform to applicable law and rules, provided 
that tho Employer shall normally furnish CEA and the employee 
with written notice thereof prior to taking any such action.

II. Employees shall not directly or indirectly exploit their 
connection viith the Employer through any outsido business 
activities. No employee shall disclose any confidential 
information pertaining to the Employer's business. Violation 
of this section shall be deemed sufficient cause for immediate 
disciplinary action.

ARTICLE 12 • ■ |1 ■ — — ■ ■ -

TRANSFERS, PROMOTIONS AND DEMOTIONS

I. An employee viho is refused certification from or to an 
eligible list or whose name is removed from an eligible list 
shall be notified of such action by written notice and 
explanation from the Division of Personnel for the reason of 
removal. An employee may have his name placed on the transfer 
list by submitting the proper forms to tho Division of Personnel; 
this does not necessitate the approval of the employee's supervisor.

II. An employee who has served ono-half (1/2) or more 
of the time required to be considered for his next merit increase 
step shall, upon promotion to a position in a higher salary range, 
have his new salary fixed at step A of higher range or such 
other step as will provide "an increase of two steps, whichever 
is greater,

III. An employee who is demoted for just cause or receives 
a voluntary demotion shall enter the new range at the same step 
as the step occupied in the higher range or at sue!; other atop 
approved by tho Director of Personnel,

-9-



XV. Vacancies within the unit shall bo filled by promotions 
from within whenever practicable and in the boot interest of tho 
State and shall bo by competitive examination. In considering 
promotions, employee qualifications, performance record, length; 
of service, and conduct shall be evaluated.

ARTICLE 13 .

SETTLEMENT OF DISPUTES

There shall be no strikes, lockouts, or stoppages of work 
during the term of this Agreement,•it being tho intent 
of the Employer and the CEA that all disputes be settled 
in accordance with the provisions df this Agreement.

In handling a grievance or dispute, an employee may 
individually or with his representative present tho grievance 
or dispute'to the employee's supervisor. Tho supervisor 
shall give an answer within twenty-four (24) hours of 
presentation.

In the event the employee's grievance or dispute is not 
settled by the above procedure, or a controversy or dispute 
arises out of the interpretation of the Agreement a conference 
shall be arranged between the CEA and the Employer, each to 
appoint one (1) representative with full authority to settle 
such grievance, controversy or dispute.

In the event such representatives cannot agree within five (S) 
days the controversy or dispute shall be referred to a Doard 
of Arbitration to be composed of three (3) members: one
member to bo designated by the Commissioner of the Department 
of Administration; one member to be designated by the CEA; 
and the third member (not affiliated with the CEA and not 
employed by the State of Alaska) to be selected by tho first 
two P.) members. In the event that the first two (2) members 
cannot agree on a third within a period of seven (7) days 
they shall then jointly petition the United States Federal 
Mediation and Conciliation Service and request that a panel 
of five (S) qualified arbitrators bo designated from which, 
the third member shall be selected by alternately striking names 
from the panel; tho party demanding arbitration shall strike 
tho first name.

-10-

Thc award of the Board which shall be made within thirty (30) 
days shall be final and conclusivo and binding upon the 
Employer and tho CEA.

The Doatd shall not bo empowered to rule contrary to, to 
amend, to add to, or to eliminate any of tho provisions of 
this Agreement.

Expenses incident to tho services of the arbitrator shall be 
borne entirely as designated by tho arbitrator. The arbitrator 
shall assign such expenses to the losing party. If in the 
opinion of tho arbitrator neither party can be considered the 
losing party, then such expenses shall be apportioned as in 
the arbitrator's Judgment is equitable.

It is agreed that tho above procedure shall be tho sole method 
of settling disputes, differences ot controversies arising 
between CEA or an employee and tho Employer.
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ARTICLE 14 

CLASSIFICATION AND WAGES . .
I'ffcctivo 16 August, 107-1, tho following oonthly salary schedule is approved us 
llic basic pay plan for employees subject to this Acrcuncnt.

STEP
A

i» inn

ii

STEP

C

STEP

0
STEP

E

STEP

F
737

(LONCEV1TY. INCREMENTS OF FINAL STEP) 

J K L * M’ 
76S 795 325 • 856

737 760 784 813 843 875 903

737 760 734 808 834 865 898 931 966

760 734 802 834 860 888 921 956 991 1029

BPS S34 360 883 916 945' 981 1017 1056 1095

860 838 916 945 977 1003 1045 103S 112S 1168

9U» 915 977 100S 1041 1075 1116 1158 1201 1246

577 1003 1041 1075 1116 1158 1201 1246 1293 1342

134 1 1075 1116 1158 1201 1246 1293 1342 1392 144S

1116 1155 1201 1246 1293 1342 1392 1445 1499 1SSS

i:ci 1246 1293 1342 1392 1445 1499 1555 1613 1673

1495 1342 1392 1445 1499 15SS 16X3 1673 •1756 1801

1332 14-15 1499 1555 1013 1673 1736 1801 1869 1939

1493 1355 1613 1673 1736 1801 1S69 1939 2011 2037

1613 1673 1736 1001 1869 1939 2011 2007 •'2165 2246

1736 1801 ’369 1939 2011 2037 2165 2246 2331 2418

1850 1939 2011 2087 2165 2246 2331 2418 2508 2603

2011 7037 2165 2246 2331 2418 2508 2603 2700 2802

2105 2240 2331 2418 2503 2603 2700 2002 2907 3016

2551 2418 2503 2603 2700 2302 2907 3016 3128 ' 3246

2505 2603 2700 2802 2907 3016 3128 3246 3363 3494

2605 2700 2302 2907 5016 3128 3246 3368 3494 3625

2709 2802 2007 3016 3123 3246 • 3368 3494 3625, 3761

2802 2907 3016 3123 3246
 ̂ •

3368 3494 3625 3761

X. COST OP LIVING ADJUSTMENT: If tho Consumer Price 
Index for Anchorage, published by tho Bureau oi Labor Statistics, 
rises noro titan three (3) percent between 1 July, 1974, and 
31 Dccembor, 1974, the Employer shall adjust tho salary schedule 
of thin Article so that the basic pay plan shall bo increased 
effective 16 February, 1975, as shown below in tho Consumer 
Prico Index Table.

CONSUMER PRICE TNDEX TABLE

Consumer Price Index Salary Sc.icdulc
Anchorage Increase Increase

Percent Percent

at least 3.5% but less than 4.5%..................  1
at least 4.5% but less than 5,5%...........   2
at least 5.5% but less than 6.5%......................... 3
at least 6.5% but less than 7.5%......................... 4
at least 7.5% but less than 0.5%......................... 5
at least 0.5% but less than 9.5%......................... 6
at least 9.5% but less than 10.5%.................... ....7

If the Consumer Price Index increases 10.5% or more, the basic 
pay plan shall bo increased consistent with the above progression.
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II. PAY STEP DIFFERENTIALS DY GEOGRAPHIC AREASt Tho 
following pay step diffcrcntinls aro approved ao an amendmont •• 
to tho basic pay plan provided for in thiu Articlo. 1

rativo Houoo Election- Stops Abovo
Names , "  District Daaic Pay Plan

knn-Prince of Wales . 1..................   0
■11-1'c tersburg 2...........................   1

 3.......................................
 4...................................... 0

rait-Lynn Canal 5 .........  2
'a-Valdcz 6................    .....4
-Manilla 7.....   .1
age . 8.... 1......................... .....0

9.................................... 2
Cook Inlet 10....................... ............ 2

11.................................... 2
an Islands 12..... ;......     7
■1 Day 13............  7

14.................................... 8
Kuskokwim ' 15............................ ........9
^nks 16a (South of Arctic Circle)..........3
ukon 1Gb (North of Arctic Circlo).......... 9
-Kobuk 17..........  .*.......9

18.................................... 7
ampton 19................ ..............8
c Alaska.............    minus 6

The Election Districts used arc those designated by the 
Proclamation of Rcapportionmcnt Redistricting of December 7, 1961, 
and retained for the House of Representatives by proclamation 
of the Covcrnor September 3, 1965.

ARTICLE T5 

INSURANCE

Tho parties agree that all insurance programs now provided by the 
State for all employees will continue in effect.

It is further agreed that any additional insuranco programs 
developed for all employees during the term of this contract will 
he provided to Die Confidential Employees Association as part 
of this Agreement.

-14-
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ARTICLE 16

TRAVEL- AND PER DIEM

I. RASIC PER DIEMi

The Employer shall provide, as appropriate, tho following 
por diem alloviancoo for employees covered by this Agreement 
while traveling on official State business in accordance 
with the schedule below:

Per Diem Allowances 
For Employees who Obtain Overnight Lodging

House Steps Above Percent Short-Term** Long-Term
Election Basic Factor Per Diem Rate
Distrlctt Por Diem_________ •_____________Rate_____' (607. of Short-Term

0 * 0 100.00 535.00 521.00
1 0 100.00 35,00 21.00
4 0 100.00 35.00 21.00
8 0 100.00 35.00 21.00
2 1 103.75 36.00 21.60
3 1 103.75 36,00 21.CO
7 1 103.75 36.00 21.60
5 2 107.50 38.00 22.80
9 2 107.50 38.00 22,80

10 2 107.50 38.00 22.80
11 2 107.50 38.00 22.80
16-S 3 111.25 39.00 23.40
6 4 115.00 40.00 24.00

12 7 126.25 ' 44.00 26.40
13 7 126.25 44.00 26.40
10 7 126.25 44.00 26.40
14 8 130.00 46.00 27.60
19 8 130.00 46.00 27.60
15 9 133.75 47.00 20.20
16-N 9 133.75 47.00 28.20
17 9 133.75 47.00 28.20

The Election districts used ore those designed by the proclamation 
of Rcapportionmont Redistricting of December 7, 1961, and retained 
for the House of Representatives by proclamation of the Governor 
Coptcmbor 3, 1965.
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II. NONCOMMERCIAL KATES: Noncummorc al rntoo lowor thun
those amounts sot forth in Section I may bo established in accord­
ance with the May 1970, provisions of Suction 7040.3 of tho ■ 
"State Administrative Manual". ' ’ I

III. RICHER KATES: Whenever the Commissioner of Admin-,
istration finds that tho rates set forth in Section I are not 
adequata to obtain lodging and meals in any community, he will 
increase the por diem allowance for that community.

IV. MEAL ALLOWANCES: A meal allowance will bo nllowod an
employee who is on travel status for at least three (3) hours: .

Time Meal Allowanco

Midnight to 10:00 A.M. Breakfast 52,50
30:00 A.M. to 3:00r.M. Lunch $3.50
3:00 P.M. to Midnight Dinner $G.OO

V. REIMBURSABLE TRAVEL EXPENSES: Whenever an employoe is 
required to change his place of residence becauso of a change of 
assignment, promotion or other reason related to his duties, 
he shall La reimbursed for transportation expenses as follows:

A. Tourist class airfare for the employee , 
and his dependents or cixtcen (10) cents per 
mile for driving each family-owned car which­
ever io used.

B. A standard per diem for tho employee, a $15 
per diem for his spouse, and a $10 per diem for 
each of his other dependents while enroute. Upon 
arrival at the new duty station, the employee, 
his spouse and his dependents are entitled to 
per diem at the same rate as for per diem while 
enroute for not more than ten (10) day3 while 
tho employee is seeking permanent housing.

C. When applicable, a ticket for transportation 
on tho State Ferry System.

D. The Employer may authorize tho payment of 
travel and per diem to secure housing prior to the 
change in duty'station. Such authorization, however, 
will be made only if the change in duty station
is at the request of tho Employer.

VI. KEIMDUKSAULE MOVINC EXPENSES: Employees: shall bo
reimbursed for moving expenses under Suction 7G7G (3) of tho 
"State Administrative Manual" at tho rate of sixteen (1G) cents 
por mile.

VII, PRIVATELY OWNED AUTOS: Under Section 7G22 of tho
"Stato Administrative Manual" employees shall bo reimbursed at 
tho rato of sixteen (16) cents por mile.

ARTICLE 17

LEAVE FOR NEGOTIATIONS

A maximum of six (6) employees v/ho are chosen or elected to 
represent employees covered under this Agreement will be 
considered in work status, during normal working hours, for 
onch day of travel to and from the place of bargaining and 
for each day spent in tho bargaining process.

ARTICLE 3_fl

PRINTING OF AGREEMENT

The Employer agrees to print and distribute copies of this 
Agreement at its own expense. Each employee covered under 
this Agreement shall receive one (1) copy and CEA Headquarters 
shall receive ton (10) copies.

ARTICLE 1£

PERSONNEL FILES

An employee will have access to his personnel file or files. 
Eeforc any notation derogatory to any employee is placed in 
his files the employee will be given a written statement of the 
notation. Secret files will not be kept on any employee.
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SAl'ETY EQUIPMENT

It shall not bo a violation of this Agreement nor groundQ 
for dismissal if on omployco rofuoca to work on an unsafe 
job, provided tho job io found to ba unsnfo by the Alaska 
Department of Labor. Any safety equipment required by 
AS 10.CO to make a job safe shall be supplied by tho 
Employer. Tho Employer shall abide by AS 10.60 otandards.

#

Disciplinary action shall not be taker, under thin Articlo 
until’ the Department of Labor has made a finding on 
safety. If the Department of Labor finds tho job to be 
safe, and in tho remote possibility that subsequent 
disciplinary action is taken, tho employee shall have 
recourse to the eGtablishod settlement of disputes procedure.

ARTICLE 21 

PARKING

Every effort will be made to provide reserved parking 
spaces for employees who are handicapped with respect to 
walking capability. If spaces are available, they will bo 
assigned as near as practical within close proximity to 
the employee's working area.. In those areas where the 
parking spaces are assigned specifically to the bargaining 
unit handicapped employees, the number and location of 
bargaining unit spaces will not be modified or changed before 
consulting with CEA.

ARTICLE 22_

RETIREMENT

Tiso Employer agrees that the retirement benefit formula 
shall bo two (2) percent for all service rendered. Theuo 
benefits shall be accorded to all employees already in 
retirement ctatus, v;ho would have been classified as 
confidential employees, and to all other members upon 
retirement. As to those employees already retired, tho 
two (2) percent formula benefits shall commence on 
1 July, 107'). Employed contributions oholl not bo 
increased.
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AI1TICLE 22 . 

OUTSIDE CONTRACTING

It is tho policy of tho Employer that tho services of an 
outsido contractor will not bo utilized in any of the 
positions covered by this Agreement;

In no event shall employees be laid off and have their work performed 
by an outside contractor.

This policy shall not affect the right of the Employer to 
continue arrangements currently in effect.

' ARTICLE 21 

SAVINGS CLAUSE

I. In the event that now or hereafter there is any state or 
federal lav; or any directive, order,rule or regulation made 
pursuant thereto, which is in conflict with any provision 
or provisions of any agreement between the parties, the •• 
same shall supersede such provision or -provisions and 
thereafter shall govern and control the relations and conduct 
of the parties so long as such law, directive, order, rule 
or regulation shall remain in force and effect. In the 
event that this or any other agreement existing between 
the parties hereto, now or thereafter requires tho approval 
of any government authority before becoming effective, tho 
samo will and shall be subject to such approval, l-'urthcrmorc, 
it is mutually agreed that within thirty (30) calendar days 
after such provision or provisions become unlawful, the 
parties shall meet to discuss a modification of such 
provision or provisions to comply with the law. In all other 
respects, the provisions of this Agreement shall continue in 
full force and effect for the duration of this Agreement.

II. In tho event of any conflict between this Agreement and 
any Jaw, the tcrno of this Agreement nupornedo all laws,ruler,, 
regulations and ordoro in their application to tho bargaining 
unit,
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Wnlvort Tho pavtie.'i acknowledge that during tho negotiations which 
resulted in Uliiu Agreement., each hail thu unlimited right and 
opportunity to mako iltiiuaiidii and piopoaals with reupuefc to 
any subject or mat tor not: removed by law from’tho area of 
collective bargaining jnd that this AgrocntcnL is tho entire 
Aijieei'icnt and includes all collective negotiations during its 
term,

III. Ml’IIIT I'flltJCIPLKS: Tho parties agrou that it io their
nutuaL intont to strengthen tho merit prinoiplou in the bargaining 
unit and shall use all due diligence to maintain merit principles 
among the employees of the unit.

APTICf.ll 25>

T hai r ho

The employer and CFA agree that training programs shall 
bo ins’ej reted to help al l emp3r.yeen acquire tho knowledge, 
skills .mil attitudes needed r-. perform the work must 
effective ly co the end liiat there is increased oCiiciency, 
economy and capability for advancement.

Management Days: There shall be set usido two (2) days'each
year, to be selected by the Employer within the normal work 
week, lor till unit members to moist Cor the purpose of management 
training and fostering of improved management principles in 
the State System.

The agenda and content of such meetings shall be developed 
by the Employer and shall exclude CEA business.

ARTICLE 2_6

DURATION OF AGREEMENT

This Agreem.cf.t shall become effective upon tho date it has 
been signed by both parties and shall remain in effect until 
December 31, 1975. It shall be renewed from year to year 
unless either party gives written notice forty (40) to 
forty-five (45) days prior to December 31, 1975, or any year 
thereafter of its desire to amend or modify this Agreement.

Dy December 1, 197'!, the parties shall re-open negotiations 
relating to salaries, wagcs_ and fringe benefits.
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Signud tills / C_____ day of .'.C/ c /• • e   . , 1 9 7 4

at Juneau, Alaska

For the Confidential Employees Association:



Letter of Understanding No. 1 

between 

Gfto of Alaska 

and

Confidential Employees Association

It is mutually agreed by the Employer and the Association 
relative to Article 14, Classification & Wages, that as 
coon as practicable:

1. Tin-. State of Alaska will engage an independent 
consultant to conduct a study of all classification 
pay rates and individual positions within the 
bargaining unit represented by CEA. Such consultant 
will present a report of their recommendations to the 
Employer and the Negotiating Committee of CEA
with findings to be binding on both parties. It 
in understood that any modifications of the recommend­
ations of the consultant shall be mada only through 
mutual consent of the Employer and the negotiating 
tc.'ja of CEA.

2. The Employer shall select the consultant after con­
sultation with CEA, to perform the study and report.
A meeting will be scheduled with the Employer, 
consultant and -embers of the CEA Negotiating Committee 
for the purpose of discussion relative to the factoro 
to be considered during the process of such study
to provide the opportunity for the CEA Negotiating 
Committee to present their recommendations.

J. Should the job classifications expressly excluded
by the Labor Relations Agency relative to the formation 
of the bargaining unit be considered for inclusion 
in the existing unit during the life of this Agreement, 
a study of such jobs would be conducted at the time 
of inclusion in the unit.

;.y classification actions or salary range changes resulting 
ror tar findings of this classification study shall be effective 
July 1C, 1974. In eases of reclassification downward Personnel 
!ulc 9 02.352 shall apply.

'his Letter of Understanding io effective tho dnto of olgning.

'ov tlu*(Stnte of Alaska; Nor tho Confidont'Tal'-flmployces
/ Association.!.. '

'•mined iliir. day of , 1974, at Juneau, Alaska
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Between

STATE OF  ALASKA 
DEPARTMENT O F  P U B L I C  WORKS 

O p e r a t i n g  
ALASKA STATE  F E R R I E S

And

IN L A N D B O A T M E N ’ S U N I O N  OF  T H E  P A C I F I C

SOUTHEAST AGREEMENT

R u l e  1 -  S c o p e

1 . 0 1  T h e  r u l e s  c o n t a i n e d  h e r e i n  c o n s t i t u t e  an a g r e e m e n t  between 

t h e  S T A T E  O F  A L A S K A ,  h e r e i n a f t e r  r e f e r r e d  to  as  t h e  E m p l o y e r ,  a n d  

t h e  IN LA N D B O A T M E N 'S  U N IO N  O F  T H E  P A C I F I C ,  r e p r e s e n t i n g  t h e  d e c k ,  

st ew ar ds  d e p a r t m e n t ,  p u r s e r s  a n d  e n g i n e  room p e r s o n n e l  h e r e i n a f t e r  

r e f e r r e d  t o  as  t h e  U n i o n ,  g o v e r n i n g  w ag es ,  h o u r s  and  t h e  c o n d i t i o n s  

o f  e m p lo y m e n t  o n  t h e  f e r r i e s  o p e r a t e d  by th e  S t a t e  o f  A l a s k a .

1 . 0 2  T h e  p a r t i e s  a c k n o w l e d g e  t h a t  d u r i n g  t h e  n e g o t i a t i o n s  w h ic h  

r e s u l t e d  i n  t h i s  Ag re e m ent e a ch  had t h e  u n l i m i t e d  r i g h t  and 

o p p o r t u n i t y  t o  make demands and  p r o p o s a l s  w i t h  r e s p e c t s  to  any 

s u b j e c t  o r  m a t t e r  n o t  removed by  law from t h e  a r e a  o f  c o l l e c t i v e  

b a r g a i n i n g  a n d  t h a t  t h i s  A g ree m ent  i s  t h e  e n t i r e  A g reem ent  and  

i n c l u d e s  a l l  c o l l e c t i v e  n e g o t i a t i o n s  d u r i n g  i t s  t e r m .  I t  i s  

m u t u a l l y  u n d e r s t o o d  t h a t  t h e r e  i s  no  d e s i r e  on t h e  p a r t  o f  t h e  

U n i o n  t o  d i c t a t e  t h e  b u s i n e s s  p o l i c i e s  o f  t h e  E m p l o y e r  b u t  when 

t h e  E m p l o y e r  c o n t e m p l a t e s  a c h a n g e  i n  p o l i c y  a f f e c t i n g  t h e  w e l f a r e  

o f  t h e  e m p l o y e e ,  p r o p e r  and r e a s o n a b l e  n o t i c e  s h a l l  be  g i v e n  t o  

t h e  U n i o n .


