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HOUSE JOURNAL

CSHB 628
House Bill 628 provides for cost-of-living adjustments and
salary increases for employees in all collective bargaining
units. Most of the cost-of-living adjustments are in-

cluded ir collective bargaining agreements approved by the
first session of this legislature and are necessitated

by CPI increases not fully anticipated by the Department
of Administration. An Analysis of each section of the
bill follows:

Section 1. The provisions wunder which the cost-of-living

adjustments are made for the Confidential Unit are con-
tained in contracts signed on July 14, 1975 and January 9,
1976.

The appropriation of S481.700 is comprised of t'e follow-
ing:

19.82" retroactive for the peri‘od
ending 2/15/75 $ 27,800

9« retroactive for earnings 2/16

through 6/30/75 56,700
CPl increase 7.6" = 3% adjustment 13,700
FY 75 INCREASE TO BE PAID FY 76 98,200
Benefits of 21% 20,600
APPLICABLE TO FY 75 $118,800

Carrying the above 9" + 5. adjustment

to FY 76 $249,500
7.52% adjustment 1/1/76-2/15/76 17,700
CPl increases 6% between July *75 and

January '76, bringing about a 3% adjustment 76,000
Benefits at 2'% 19,700

$113,400

TOTAL CONFIDENTIAL UNIT

APPROPRIATION e, $481,700
Section 2. The General Government contract was signed on
April 14, 1975. It was funded last session wunder the
assumption that the CPI would rise by 9% in 1975. However,
during the first nine months of '75 it has risen by +10%.
It is estimated that the CPl will increase by 14% over
the year. The contract requires that salaries be adjusted
on February 16, 1976 equal to each full percentage point
that the increase in the CPIl exceeds 92. Therefore, an

appropriation of $4,856,600 is required.
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Section 3. The Supervisory Unit Contract was signed on
December 13, 1974. The contract was funded on the basis of
a CPI increase of 4.492 for January June of "75 and a
4_.49fi-CPl increase for July through December of '75.
The actual CPl increase for January-June was s-saz2ii, Which
requires a 5? adjustment in salaries on 8/16/75. The
revised estimate for July through December shows a 14%
rise for the entire year which would require a s« adjust-
ment on February 16, 1976. Only a 1% cost-of-living
adjustment was funded for 8/16/75 and 2/16/76. Therefore,
additional funding in the amount of $1,001,500, including
interest, is required.
Section 4. The Tri-Trades contract was signed on
September 4, 1975. The appropriation of $5,351,700 s
comprised of the following:
An increase in base pay of approxi-
mately 14% effective 7/1/75 $4,674,800
Increase in subsistence allowance from
$1.87 to 2.15 a day per step 258,200
Retroactive pay of $.75/hour for each
hour worked 1/1/75-6/30/75 1,370,600
Additional subsistence step of 2.15/
day for positions in the pipeline
corridor (Fbx. 8 Valdez) 304,800
Total Cost of Tri-Trades Contract $6,608,400
Less amount paid by construction funds 1,256 ,700
APPROPRIATION REQUIRED $5,351 ,700"
Section 5. The Marine Highway contract was signed in
October of 1974. The appropriation of $2,226,163, includ-
ing interest, is comprised of the following:
(Southeast)
Cost-of-living 1/1/75 44 hr. $ 472,472
Cost-of-living 7/1/75 .55 hr. 590,589
Wage Increase /1775 .80 hr. 729 ,747-
Benefits 21 % 515,492
$2,308,300
Less Adjusted Benefits 400,700
TOTAL SOUTHEAST $1 ,907,600.
(Southwest)
Cost-of-1ivirig 1/1/75 .36 66 ,330
Cost-of-living 7/1/75 .44 \s 81,100
Wage Increase 7/1/75 .80 108,282
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Benefits at 215! 170,688
426 ,400
Less Adjusted Benefits H 3,200
TOTAL SOUTHWEST $ 313,200

TOTAL MARINE HIGHWAY $2,220,.800

Interest 5,363

APPROPRIATION REQUIRED $2,226,163

T.he interest calculations in the Supervisory and Marine
Highways supplemental are based on six per cent simple
interest per year. Interest is calculated only on those
items contained in contracts vratified prior to adjournment
of the 1975 legislature and due before the 1976 legislature
convened.

Hugh Malone, Chairman
House Finance Committee
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Original Sponsor: Rules Committee Offered: 1/20/76
by request of the Governor Referred: Rules

IN THE HOUSE EY THE FINANCE COMMITTEE
CS FOR HOUSE BILL NO. 628
IN THE LEGISLATURE OF THE STATE OF ALASKA
NINTH LEGISLATURE - SECOND SESSION
A LILL
For an Act entitled: "An Act making a supplemental appropriation to the
Department of Administration for cost-of-living adjust-
ments and salary increases for state employees covered
by collective bargaining agreements; and providing for
an effective date.”
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
s Section 1. The sum of $1(81,700 is appropriated from the general fund
to the Department of Administration for the fiscal yearending June 30, 1976,
to pay for $103,900 in cost-of-living adjustments and $377)800in salary in-
creases due state employees in the confidential bargaining unit for fiscal
years 1975 and 1976 resulting from a supplemental agreement signed July 14,
1975 and an agreement signed January 9> 1976 by the State of Alaska and the
Confidential Employees' Association,
~ Sec. 2. The sum of $4,856,600 is appropriated to the Department of
Administration to be apportioned among the following listed rinds for the
fiscal year ending June 30, 1976, to pay cost-of-livingadjustments due state
employees in the general government bargaining unit for fiscal year 1976 re-
sulting from an agreement signed April 1*, 1975 by the State of Alaska and
the Alaska Public Employees’ Association:

General Fund $4,1%19)500
International Airport Revenue Fund 145,700
Highway Working Capital Fund 17,000
Teachers' Retirement Fund 9,700
Public Employees’ Retirement Fund 9,700

-1- CSHB 628



Agricultural Revolving Loan Fund 3,400

Veteran's Revolving Loan Fund 23,800
FICA Fund Reserve Account 1,500
Surplus Property Revolving Fund Reserve Acct. 4,900
Second Injury Fund Reserve Account 1,900
Sick & Disabled Fishermen's Fund Reserve Acct. 1,900
Donated Commodities Handling Fee Reserve Acct. 1,900
Federal Program Receipts 485,700

* Sec. 3- The sum of $1,001,500 is appropriated to the Department oi
Administ ation to be apportioned among the following listed funds for the
fiscal year ending June 30, 1976, to pay cost-of-living adjustments plus
interest due state employees in the supervisory unit for fiscal year 1976 re-
sulting from an agreement signed December 13, 1974 by the State of Alaska and
the Alaska Public Employees' Association:

General Fund $897,800
International Airport Revenue Fund 13,000
Highway Working Capital Fund 20,900
Federal Program Receipts 69,800

- Sec. 4. The sum of $5,351,700 is appropriated to the Department of
Administration to be apportioned among the following listed funds for the
fiscal year ending June 30, 1976 to pay for salary increases due state em-
ployees in the labor, trades and crafts unit for fiscal years 1975 and 1976
resulting from an agreement signed September 4, 1975, by the State of Alaska
and the Tri Trades Public Service Council:

General Fund $3,697,000

International Airport Revenue Fund 530,200

Fish and Game Fund 9,700

Highway Working Capital Fund 885,300

Federal Program Receipts 229,500
CSHB 628 -2-
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* Sec. 5. The sum of $2,226,163 is appropriated from the general fund to
the Department of Administration for the fiscal year ending June 30, 1976, to
pay for $1,215,868 in cost-of-living adjustments plus interest and $1,010,295
in salary increases due employees of marine unions for fiscal years 1976 re-
sulting from contracts negotiated by the State of Alaska and the Masters,
Mates and Pilots, Inland Boatmen's Union and Marine Engineers' Beneficial
Association,

* Sec. 6. Notwithstanding the provisions of AS 37.07.080(e) pertaining to
appropriation transfers, the division of budget and management is authorized
to transfer the appropriated amounts shown in secs. 1 - 5 of this Act between
program categories or agencies as required for salary increase purposes.

* Sec. 7. This Act takes effect immediately in accordance with AS 01.10.-

070(c).

-3- CSHB 628 ft
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[N THE HOUSE

HOUSE BILL NO. 623

Introduced: 1/19/76

Referrf d : Finance
BY THE RULES COMMITTEE 5Y
REQUEST OF THE GOVERNOR

IN THE LEGISLATURE OF THE STATE OF ALASKA
NINTH LEGISLATURE - SECOND SESSION

‘or an Act entitled:

* Section 1.

A BILL

"An Act making a supplemental appropriation to the
Department of Administration for salary increases
for state employees covered by collective bargain-
ing agreements; and providing for an effective date."
IE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

The sum of $1)81,700 is appropriated from the general fund

.0 the Department of Administration for the fiscal year ending June 30,
976, to pay for salary increases due state employees iri the confidential
largaining unit for fiscal years 1975 and 1976 resulting from a supplemental
greement signed July li), 1975 and an agreement signed January 9, 1976 by
he State of Alaska and the Confidential Employees' Association.

* Sec. 2.

The sum of $4,856,600 is appropriated to the Department of

dministration to be apportioned among the following listed funds for the
iscal year ending june 3o, 1976, to pay salary increases due state employees
n the general government bargaining unit for fiscal year 1976 resulting
rorn an agreement signed April 1*L, 1975 by the State of Alaska and the
laska Public Employees' Association:
General Fund
international Airport Revenue Fund
Highway Working Capital Fund

Teachers'

Retirement Fund

Public Employees' Retirement Fund
Agricultural Revolving Loan Fund

Veteran's

Revolving Loan Fund
-

§4,11)9,500
11)5,7C0
17,000
9,700
9,700

3,400
23,800

HB 628
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FICA Fund Reserve Account

Surplus Property Revolving Fund Reserve Acct.
Second Injury Fund Reserve Account

Sick & Disabled Fishermen®s Fund Reserve Acct.
Donated Commodities Handling Fee Reserve Acct.

Federal Program Receipts

1,500
*1,900
1,900
1,900
1,900

A85,700

* Sec. 3. The sum of $996,800 is appropriated to the Department of

\dministration to be apportioned among the following listed funds for the

fiscal year ending June 30, 1976, to pay salary increases due state employee?

Ln the supervisory unit for fiscal year 1976 resulting from an agreement

signed December 13, 197*1 by the State of Alaska and the Alaska Public

Lmployeesl Association:
General Fund
International Airport Revenue Fund
Highway Working Capital Fund
Federal Program Receipts

* Sec. 4. The sum of $9,3131,700 Is appropriated to the

$ 893,100
.13,000
20,900
69,800

Department of

Administration to be apportioned among the following listed funds for the

"iscal year ending June 30, 1976 to pay for salary increases due state

employees in the labor, trades and crafts unit for fiscal
.976 resulting from an agreement signed September h,1975,
Alaska and the Trl Trades Public Service Council:

General Fund

International Airport Revenue Fund

Fish and Game Fund

Highway Working Capital Fund

Federal Program Receipts

years 1975 and

by the State of

$3,697,000
530,200
9,700
885,300

229,500

* Sec. 5. The sum of $2,220,800 is appropriated from the general fund

0 the Department of Administration for the fiscal year ending June 30,

HB 628 -2-



1976, to pay for salary increases due employees of marine unions for fiscal
years 1976 resulting from contracts negotiated by the State of Alaska and
the Masters, Mates and Pilots, Inland Boatmen's Union and Marine Engineers’
Beneficial Association.

* Sec. 6. Notwithstanding the provisions of AS 37.07.080(e) pertaining
to appropriation transfers, the division of budget and management is
authorized to transfer the appropriated amounts shown in secs. 1—15 of this
Act between program categories or agencies as required for salary increase

purposes.
# Sec. 7. This Act takes effect immediately in accordance with AS
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The Honorable Mike Bradner
Speaker of the House
Alaska State Legislature
Juneau, Alaska 99811

Dear Mr. Speakers

In accordance with AS 24.30.060(b) and the Uniform Rules
of the Alaska State Legislature, | am transmitting a
bill making a supplemental appropriation to the Depart—
ment of Administration to cover salary increases for
State employees covered by collective bargaining
agreements.

Sincerely,

Jay S. Hammond
Governor



TR1-TKADES COwTKACT - SUPPLFFFNTAT,

The contract with the Alaska Tri-Trades Pub). ie Sc.rv.ico
Council tor th : omoloyccs in the "Tri-Tracies Dare;ainine Un
cst.Lmatod to cost $G,60H,400 or Fiscal J97G. en additionaj
afjprcpriatio) of $5, 35.1,20P. If requested via this supplemental
The difference between inc. tora} cost and the amount requested
by this supplemental, $1,256, 700, 1is related to positions paid J
the construction funds.

The major cost items contained in the contract are:

1. An increase 1in base pay, Section XIlllI(b) which
appropriates 14 K.

2. An increase in the subsistence allowance from
$1.87 per day per step to $2.15 per day per step,
Section X111 (d).

A retroactive payment of $0.75 per hour for each
hour worked January 1, 1975 - June 30, 1975.
12’4 S .
An additional subsistence step of $2.15 per clay
for positions in the wipe .line corridor.

The calculation of the increased costs related to base nay
changes was made by applying a 14.04 653i increase in pay to a
eyearly salary aiaount of $24 ,358,273 now being paid to Tri-Ti iaos
employees. This calculation yielded a cost of $3, 42.1, 493 "which
increases to $4,140,006 when the 21S benefit factor is .included.
The effect of the "asc pay changes on overtime was calculated J.n
the same manllej:. ie .increasod costs related to the cM:<nye in the
subsistence rate from $1.27 to $2.15 (approximately 157) was
calculated by totalling nil subsistence- contained in the operating
budget and computing the effect of a 15T increase.

The .increased costs for the additional subsistence step for
positions contained in the pipeline corridor was calculated by
counting the number of positions in Vaidea and Fairbanks (321) and
multiplying this number by $949.55 7(the yearly cost including
benefits of the increase).

For each of the above cost .items a calculation was made to
determine the sources of funding required for the additional costs,

fa



[K]- IMID)IT. *d):ill".ACT
lidjo r | tIMSIS
i 3,617 WD
State On oral Mod o 930,200
Inpernatlona{ Mlﬂ.nrt Revenue i unci W,r>, too
H iV 'orkinn Capital Fund 979- 500
Federal ionds 9,700
Fish ari') Game Tund
$ §,391,700
Operating Budget Cost
. , 1%256,700
estimated Capital Improvement Cost!
‘ $ 6,600/00
Total estimated Costs

;he ab,vc funding

‘actor:

Article XI11
X111

X111

X111
X
X1

1 A\”WtMi

A*
r,0-

1S based upon

the low ing c«t esthetes

$ 4,140,000

9 (I™isc pay), 934,800
b(overtime/sln .t) , 1 370000
d(l) (Retroactive 1/l -6/3)//.)) o

no estimate
dC 298,200
d() Pipeline Corncor -

g ,F.(1aT4bVj

tIC iv \"~L

v

for each «jor



1%

iln-TR/,0!r.
Addilional St.irp-itiincc®*
["ipel ine Corridor

%

a of
dynes *
State Genor.'l Fund 131 124,400
Internalion-. | Airport. Revenue Fund 22 20,900
[ «jiiv.Tiy Wert. iti"j Capi tal Fund 63 69,800
Capital Improvement Programs 89 84 600
Federal Fund 16 14,200
Fish and-Game Funds 1 1,060
321* '304,800" A
$2.15 per oay X 36j = $704.75 per employee
164.00 Benefit 0 21t
per employee 949.35 wilit Benefits
« * Fairbanks and Valdez only - does not consider other locations.
Regular Subsistence Increase
Approximates 157
Budgeted Amount 7
(includes Eonefits) Increase-
State General Fund 825.400 X " $123,800
International Airport Revenue Fund 68.200 X .16 §.700
Highway Forkincj Capital Fund 328.400 X .16 49,200
Federal Funds 39.800 X .15 C.060
Fish and Game Fund '3.300 X .16 600
$188,200
Estimated CIP Cost: 70,000
$258,20.

A






'IK]_*

(I'V 7r, Salary Iirc* Increase)

Total biise pay - now - 1,549 0 17,934 » $27,779,766
New monthly civfiro' r 17,93V GO 114 046537
Old i.ion.ti.lj overt:tj-;1 16,726 |0I
0ld Base = 24,368,273
Total Cost Increase Base Pay $ 3,421 ,003
Benefits 217 710,013
$ 47140,006
Funded as Follow::
'crcenta ]o;
Slate General Fund 56*. 7nV *“ $ 2,3d9/;00
Internalional Airport
Revenue Fur/J 7.497 310,100
Highway Working Capital Fund 13.298S 660,200
Capitel Improvement Programs 18.667. 768,000
Federal Funds 3.777 166,100
Fish and Came Fund 167 6,200
TOTAL $ >i,1d0,000
ed upon salaries paid by each source coaipared to tota
Overlime/ShifL/llighcr Class Pay
Bud (jet Ai-joiint
Include
Benefi ts Increase
Stau0 General Fund 2,289"30") x . ldfiend % 321,600
International Airport Revenue Fund 620,000 > 87,20n
Highway Working Capital Fund 316,600 > Vi, 600
Federal Funds 10 ,B00 x 1,600
Fish and Cairo
$ Fi0V00O0
F.stimated CIP 80,000

$ 63d,800



COMF1 DFM"J"173., FIIPBOYE izS

Amount required to bring Confidential Employees equal
to February 16, 1976 salaries of Supervisors, per agreement

FY 76

\
7.52?. required adjustment

Effective January .1, 1976 through February 15, 1976
[1.075 x 157,235] - 157,235 x 1.5*- $17,736

Cost of Living

CPI increase 6% between July 1975 and January 1976 ~ 3?. adjustment

[1.0752 x 1.03 x 157,235[ - 157,235 x 4.5 = $76,031
Benefits at 2177
[17 ,736 + 76,031] x .21 =

Total $113,458

$1,242 less than originally calculated because 7. used Ron"s
$140,050 as the base.



Yearly Base Salary $1,080,000 123 Positions
Monthly Base Salary $ 140,050

Article 14 Il

19.82:; Retro for earnings period ending 2/15/75
$140,050 x .1982 $ 27,758

9.00% Retro for earnings 2/16/75 through 6/30/75
$140,050 x .09 x 4.5

Article 14 11l Cost-of-Living
CPl increased 7.6?. = 21 adjustment

($140,050) (1.09) x .03 x 3

FY 75 increases to he paid FY 76
Benefits 21%
Applicable to FY 75

1$140,050 x [1.09 x 1.03] - $140,050] x 12 $206,209
Benefits at 21% $223 %?g 2V
Applicable to FY 76 '

Estimated cost-of-living Article 14 Sec. Il
10/1/75 to 6/30/76 Each 1% = $ 20,621



supervisors

Ailclition.il. Appropriation to fund
Cost of hiving Adjustments.

by the contract on 8/16/71 and to provide lor nn additional adjustment
February 16, 1976.

The supervisors contract was funded based on the assumption that the

funding for a 1% COLA adjustment for 8/16/75and 2/16/76. The acaial
CPI increase for the peritod January-June was 7.62% .which under the
contract provided a 5% increase. Only 1% was funded and onIK 1% is
being paid. Funding is required for the additional 4« foi the Augu.>t
adj ustinent.

A revised estimate for the final 6 months of Calendar 1975 baaed upcn
a 14% rise for the entire year would require an adjustment of 3% on
February 16, of which only 1% is funded.

Additional Funding required is as follows:

$'s in 000/s

August 16 COLA to provide full funding +4% $8.13.7
February 16 COLA 183.1
Total Required $996.8
SOURCES:

State General Fund 89.6% $893.1

Highway Working Capital Fund 2.1% 20.9

Int'l Airport Revenue Fund 1.3% 13.0

Federal Funds 7.0% 69.8

1/12/76



SUPERVISORS
Additional Appropriation Required to
Ratify "calendar 1.9/5 contract"
($'s in UUO":;)

6 months actual salary costs July - December 1975
Capital Improvement salaries
Operating budget salaries
Assume average monthly salaries applicable to the
entire year FY 76 includes 7. August 16
Monthly salaries adjusted for August 16 COLA

Cost of Additional 4% due August 16, 1975

FY 76 Cost 10 1/2 months
Benefits at 21%
Additional Appropriation required for August 16, 1975 CO.A

Assume CPIl change for calendar 1975 in Anchorage totals 14%
Supervisors to get an additional 3% adjustment February 16

Base Salary

August 16 full s7. adjustment

February 16 adjustment

Monthly Cost

Months remaining

FY 76 salary cost of February adjustment

Less 1% currently funded

$13,212.8

$9,703.6
6

<

$1,617.3

* VoPy

1,601.3
X ’ 42

$1,601.3

$1,681.4

Unfunded salaries February adjustment

Benefits at 21%

Additional appropriation required for February adjustment

Total additional appropriation required to ratify
addit ional COLA Costs

1712776



general coverk;,c;.t

Addj.t:loiv'd Appropriation to
Fund Cost of Living Adjustments

The Genera) Government Contract was funded under the assumption that the
Consumer Price Index (CPI) in Anchorage would rise by 97 during calendar
1975, Durin% the first 3/4 of calendar 1975 it has risen by +107. The
contract with the General Government Bargaining Unit requires LliaL an
adjustment to salaries be made from July 1 forward for equal to each
full percentage point that the increase in the CPI in Anchorage exceeds
92 for calendar 1975. For purposes of estimating the increased costs
of sucli an adjustment it is assumrd that the CPl will increase by 14%
over the year. For each. 12 that the, increase is below .14% the following

cost may be reduced by $971,300. 11, P
i, i
$'s in 000
Additional Funding Required $4,856.6
Percent
FUKDJ.NG SOURCES:
State General Fund . 85.44% 4,149.5-
Int'l Airport Revenue Fund 3.00 1457
Highway Working Capital .35 17.0
Teacher's Retirement Fund 20 9.7
Public Employees Retirement Fund 20 9.7
Agricultural Revolving Loan 07 3.4
Veteran's Revolving Loan Fund 49 23.8
FICA Fund Reserve Account .03 1.5
Surplus Property Revolving Fund Reserve Account 10 4.9
Second Injury Fund Reserve Account 04 1.9
Sic!: and Disabled Fishermens Fund Reserve Acct. .04 1.9
Donated Commodities Handling Fee ReserveAcct. 04 1.9
Federal Program Receipts 10,00 485.7

1/12/76



gknkkal covfunmfmt
Additional Appropriation to Fund
Cost of Living Adjustments
($'s in 000's)

6 months actual salary costs .Tulv - December 1975
Capita] Improvement salaries
Operating Salaries
Assume .average monthly salaries applicable to FY 76 -
before i/1/76 addition of %% assume 10% temporary salaries

Assume CPI change for calendar 1975 of +14% for Anchorage
equates to an additional 5% for FY 76 for Gcner.l Government

Monthly salary cost July - December
Adjustment

ot of adjustment o T
Monthly salary cost

Funded advance for calendar 1976

Salary cost after adjustment

Period January - June. 30, 1976
Cost of Adjustment *

Total salary cost of adjustment
Benefits  (4,059.9) (10%) (7.25%) .Temporary
(4,059.9) (90%) (21%) Permanent

*otal appropriation required if CPI is 14%
for each % point difference adjust by $971.3

-LLLA~U

$42,805.5
(3,954.8)

$38,850.7
6

$6,475.1

$6,475.1

§ 1,942.5

$6,475.1
KO9%

$ 7,057.9

$ 4,856.6
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<STATE RECEIVED
? of ALASKA C
jr.: 6 V2/S
BUDGtI U
AKent Dawson
Director
Division of Budget & Management
Department of Administration DATE ! December 31, 1975
from:Donald Harris YA\ subject: FY 76 Supplemental Request
Commissioner A

Department of Public Works

The Division of Marine Transportation submitted to your office a supplementa
request for the Fiscal Year 1976 budget in the amount of $2,220.8. Attached
is a recap of the Unions and items effecting the request.

History has shown a lapse in personal services funds each year. In aneffort
to correct this, adjustments were made to the formulas used to calculate the
benefits for vessel employees. The estimated cost of benefits for fiscal

year

1976 were thus reduced by approximately $513.9. These funds, currently

authorized, have hbeen applied to the increased cost of personalservices for
fiscal year 1976, in turn reducing the supplemental request.

Attachment



Southeast Vessels

Masters, Mates & Pilots

Marine Engineers
Inflandboatmen's
Union

Total

Benefits

Less Adj.

Supplemental Request

Southwest Vessels

Masters,
Marine Engineers
Inlandboatrnen's
Union

Total

Benefits

Less Adj.

Supplemental Request

Mates & Piolots

44%
C.0.L.

Eff. 1/1/75 Eff.

40,360 5
30,751 IR\ 3
401 ,361 ft* 50
472,472 59
36$
c.0.L.

Eff. 1/1/75 Eff.

8,813

8,813

48,730

66,356

558
C.0.L.
/1175

0,450

8,438

1,701

0,589

448
c.0.L.

10.771

10.771

59,558

§1,100

111175

so$
Wage Increase
Eff. 7/1/75

129,747

729,747

80%
Wage Increase
Eff. 7/1/75

108,288

108,288

Benefi ts

27,171

21,395

466,926

515,492

Benefits

154,026

170,668

Total

117,981

90,584

2,099,735

2,308,300.1
gr v %;
(400,700)

l’\907,600/;-." /,
A%

e 2r-m

#-»

Total

29,535

26,275

370,602

426,412
(113,200)

313,212

rirg;



ALASKA TRI-TRADES, PUBLIC SERVICE COUNCIL 903 U, Northern Lights
Anchorage, Alaska 99503

January 8, 1975

Robert L. Stewart, Deputy Director
Labor Relations/Personnel

Division of Personnel

Department of Administration

Pouch C

Juneau, Alaska 99811

Dear Mr. Stewart:

The negotiating team of TRI-TRADES through its Chief Spokesman
have on numerous occassions requested that you supply us with the
average number of hours worked by the LTC bargaining unit, which
is represented by TRI-TRADES.

You, have every time refused to supply that "relevant and neces-
sary information" as requested.

| feel that due to your apparent lack of knowledge and or expertise
in interpertation of " collective bargaining" that the following
information is now supplied.

1. The Public Employment Relations Act AS. 23.40 states in part;
(2) requiring employers to negotiate with and enter into written
agreements with employees organization on matter of wages, hours
and other terms and conditions of employment.

2. It has been proven over the course of many years and is in fact
law and is interpertated under our state public employment rela”
tions act Lnat collective bargaining includes the above and in
addition, collective bargaining is further defined to include the
“duty to supp .y information." ~The employers du-y to bargain
includes the duty to supply uFon request information that is
"relevant and neqessar*" to allow the employee's representative

to bargain intelligently and effectively with respect to wages,
hours, and other conditions of employment.

As pointed out in the above 1 and 2, the words "hours" appears.

It I1s an unfair labor practive to refuse the numerously requested
information on the "average hours" worked by our members. It is
interperted by statute under Sec. 23.40.110 (5) refuse to bargain
collectively in good faith ~with an organization which is the
exclusive representative of employees in an aPpropmte unit, in-
cluding but not Llimited to the discussions of grievances with

the exclusiive representative.
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y us with

The State is required by statute and case law to suppl
f hours our

the requested information on the average number o
bargaining unit works.

If the State needs more time to obtain the information then let
me offer the foHowing; we adjourn negotiations until Monday
January J2, 1976, 10:00 am in a location in Anchorage

Please respond to this letter in written form as soon as possible.

Sincerly,

Business Representative
TRI-TRADES

cc, bargaining teams
Guy Stringham



The Union, representing the employees of the employer,

and the Employer desire to establish and maintain, through
harmonious cooperation, a standard of conditions and pro-
cedures to provide for orderly collective bargaining relations.

The Employer agrees that it will not in any manner,
directly or indirectly attempt to interfere between any of its
employees and the Union and TRI-TRADES agrees that it will not
in any manner directly or indirectly attempt to interfere with
the internal mangerial relations dealing with these negotiations.

Therefore the following ground rules are adopted.

1. Each team will have only one spokesman who shall be respon-
sible for the conduct for his team.

2. No tape recorders or other devices for keeping records
shall be allowed in the room.

3. "the State will make available a copy machine and a type-
writer-for the use by the union negotiating team for the
purpose of preparing proposals.

4. As many hours as needed will he devoted to negotiations,
meeting time and meal breaks mutually agreed upon.

5. The State will provide a secure caucus area when meeting
in State buildings.

6. State employee member of the union team will bhe author-
ized administrative leave asprovided for in Article XX, Section
g. No compensation shall beallowed for hours inexcess of

7.5 per day or 37.5 hours inany one week.

7. ltems tentatively agreed to will be initialed Dby the
spokesman of both teams at the time of agreement. It is
understood that no such tentative a%reement is binding until
agreement is reached on all negotiable".AT": is further agreed
that tentative agreements are subject to ratification by the
members of TRI-TRADES.

8. Impasse may be called by the spokesman of either team, at
which time all ground rules are void.

9. No proposal or counter-proposal shall be official until it
Is presented to the other team in writing.

10. Nothing will restric

ing w _ t modifications to the above; however,
all modifications will be m

utually agreed to between the teams.

/I!—l V>—f— -

—-"TRI-TR/ADES m'



ALASLA TRI TRADES PUBLIC SERVICE COUNCIL

903 West Ho. Lights
Anchorage, Alaska 99503
November 28, 1975

Mr. Patrick Hunt

Director, Division of Personnel
Pouch C

Juneau, Alaska 99811

Dear Mr. Hunt:

Enclosed is the proposed contract changes requested by the Alaska
Tri Trades Public Service Council as per page 4( of the present contract
entitled, Terms of Agreement, part 2.

We will await a starting date for the actual negotiations to begin
but would suggest Monday, December 8.

Sincerely yours

Guy Stringham
Executive Secretary
Tri Trades



ARTICLE XI11

CLASSIFICATION AND WAGES

1. a. Effective date of acceptance the Emoloyer agrees to be governed

by the following schedule of wacres and working conditions. In the event
that work done places the employee in one or more of these classifications
when so directed by the Employer, then the Employer agrees to pay such em—
ployee according to the highest rated classifications worked provided the
employee works for a minimum of three hours at a higher rated wage grade

at the direction of the Employer, he shall he paid at the higher wage grade
for the entire shift, when an employee is requested to work in a lower
wage oroup due to a temoorary fluctuation in work he shall receive his reg-—

ular rate of pay for all such lower rated work performed.

b. Beginning January 1, 1976, the following shall be the schedule of

wages to be paid those employees who are on the payroll of the Employer.

A E
W.Ge 10 £6.88 $7.93
W.G. S 7.26 8.57
W.G. e 7.66 8.99
W.G. 7 8.06 9.52
W.G. 6 8.40 10.05
W.G. 5 8.96 10.96
W.G. 4 9.66 11.43
W.G. 3 30. 16 12.17
W.G. 2 10.86 12.91
W.G. 1 11.46 13.65

W.G. 1A 12.0* 14.39



The Job Classifications are as follows:

Wage Group 1A
Airport Maintenance Foreman
Encineerinc Technician VIII
Occupational Safety Compliance Officer

1) Change Airoort Maintenance Foreman to cover all airports
applicablee

2) Establish a foreman and leadman description for Occupational
Safety Compliance Officers. *

3) Place all 0.S.C.0. type consultants into the compliance
definition.

Wage Group 1
Highway Maintenance Foreman
Automotive Shop Foreman
Building Maintenance Foreman
Equipment Operator Foreman
Electri ian Foreman
Electronic Technician Supervisor
Engineering Technician VII

1) Custodial Foreman (non-workina) for 8-10 custodians. *

2) Food Service Facilities Foreman (non-working). *

Wage Group 11
Hiahway Maintenance Foreman
Maintenance Mechanic
Electrician
Aircraft Sheet Metal Mechanic
Engineering Technician VI
Safety Consultant

Electronic Technician



1) Party Chief (from W.G. 111).
2) Traffic Control Technician (from W.G. 111).

3) Automotive ELectronics Rebuilding Specialist.

Wace Group 111
Mechanic Leadman
Equipment Operator
Heavy Duty Mechanic
Driller
Trades Leadman
Cook 17
Engineerina Technician V
Materials Lab Technician 111
Partsman Il
Stationary Fireman 111
Aircraft Mechanic
1) Inspector 11l (from W.G. 1V).

2) Highway Encrineerina Technician (from W.G. 1V).

Wacre Group 1V
Mechanic
Maintenance Man
Equipment Operator
Plumber
Driller
Painter
Carpenter
Stationary Fireman 11

Instrumentman



Matl

s Lab Technician 1IlI

Storekeeper 111

Sign
1)
2)
3)
2)
5)
6)

Painter
Horticulturest or Gardener.

Inspector 11 (from W.G. V).

*

Equipment Serviceman (from W._.G. VII).

Laundry Supervisor (from W.G.

VI .

Housekeeping Supervisor (from W.G. V).

Clothing Clerk (from W.G. 1IX).

Wage Group Vv

Maintenance Man

Equipment Operator

Dril

ler

Engineering Technician 1V

Highway Engineering Technician

Partsman |1

iy
2)

Move Building Custodian

Waqge Group VI

Equipment Operator

Labor Foreman 1

Cook

Electronic Technician Assistant

Materials Lab. Technician 1

Storekeeper Il

Groundsman Supervisor

v

VIIH-

Head Chainman (from. W.G. VI) .

Same work as Maintenance Man.



1) Groundsman mo”ed from W.G. VII
2) Housekeeping Aide 111 (from W.G. VIII).

3) Inspector | (from W.G. VII).

Waoe Group VII
Equipment Operator
Trades Helper
Cook 11
Encrineerincr Technician 111
Equipment Di spatcher
Highway Knaineering Technician 111
Materials Lab. Technician Aide 11
Stockhandler

Rear Chainman

Wage Group VIII
Laborer
Assistant Groundsman
Custodial Worker 11
Laundry Worker 11

1) Housekeeping aide 11I. *

Wacre Group IX
Cook 1
Engineerina Technician Il
Highway E-gineering Technician 11
Senior Food Ser- :ce "Worker

Matls Lab Technician Aj.de |
Janitor



Wage Group X
Custodial Worker |1
Housekeeping A-<"de I
Laundry Worker |

Food Service Worker

* represents new classification

cC. Hew Employees will enter the schedule at step A and shall remain
in that step for 120 calendar days, at which time the employee shall he
placed in step E. Lroloyees who are in probationary status on the date of
signing of this agreementshall move to step B ninety (90) days after

signing of the agreement. AlIl permanent employees shall be placed at step E.

2. JOB CLASSIFICATIONS. The specifications of job classifications regard—
ing skills, abilities, experience, work requirements and duties shall be

established by the Employer and shall be based on NLRE determinations.

It is understood the Employer will have need for employees with special
skills and abilities. The Union agrees to refer persons possessing such
skills and abilities and to honor all such bona fide requests. A job re—

quest to the Union will be by P.C.N. number.

3. SERVICE BONUS. An employee with seven (7) years of continuous service
with the Employer shall be paid an additional thirty-five cents (35<t) per
hour.

An employee with eight (8) yearsof —continuous service with the district

will be oaid an additional fifcy-five cents (56f>$) per hour.



An employee with nine (9) years of continuous service with the Employer
shall be paid an additional sixty-five cents (65b) per hour.

In each succeeding three (3) years following the ninth (9) year of
service an employee has with the E.-nployer an additional Tfifteen cents (15b)

per hour will be added to his service bonus.

The rates listed above shall not be cumulative, and the additional
rate listed for the specified length of continuous service with the Em-

ployer shall be the total amount paid for that lenath of service.

4. Where new types of equioment and/or operations, for which rates of pay
are not established by this Agreement are put to use after the effective
date of this Agreement, within operations covered by this Acrreement, rates
Governing such operations shall be subject to negotiations between the
Darties. Rates aareed upon or awarded shall be effective as of the date
the equipment is put to use. In the event that negotiations cannot be
finalized to the satisfaction of both parties, the matter shall be referred

to the grievance procedure.

5. SUBSISTENCE. Subsistence shall be calculated as a daily rate according
to geonraphical 1location and only as a permanent work location at $2.50 per

day times step-due district.

house Election Steps Auove
Illustrative Place Names Districts Ray Plan
Ketchikan-Prince of Wales 1 1
Wranqgell-Petersburg 2
Sitka 3 1

Juneau



Icy Strait-Lynn Canal 5 2
Cordova 6 (a) 4
Valdez Pipeline Corridor * R(b) 5
Palmer-Wasilla 7 1
Anchoraae 8 1
Seward 9 2
Kanai-Cook Inlet 10 2
Kodiak 11 2
Aleutian Islands 12 7
Bristol Bay 13

Eethel 14 8
Yukon-Kuskokwim 15(a) 9
Nenana-Cantwell-Kealy-Livengood-Manley 15(b) 7
Fairbanks ** 16(a) 4
Eagle-Chicken-Circle-40 Mile 16(b) 5
Fort Yukon ***x 16(c) 9
Barrow-Kobuk 17 9
Nome 18 7
Wade-Hampton 19 8
Outside Alaska minus 6

The Election Districts used are those designated by the Proclamation of
Reapportionment Redistricting of December 7, 1961, and retained for the House

of Representatives by proclamation of the Governor September 3, 1965.

* Pipeline Corridor Defined
Richardson Riahway--Valdez to Paxson
Glenn Highway--Eureka to Slana

Edcrert.on Hinhway- C"itina to the intersection with the Richardson Hiah-



way TFfive miles either side of the above highways between the cities or

destinations listed shall he the Pipeline Corridor.

** 16(a) South of Artie Circle

*** 16(c) North of Artie Circle

6. PREMIUM PAY.
a. Overtime.
1. For all work performed on the employee®s first scheduled day
off, one and one-half (1) times the basic rate of pay shall be

allowed.

2. For all work performed on the employee®"s second scheduled day
off, two (2) times the basic rate of pay shall be allowed, provided
the employee has worked, been compensated for, or has been excused

from workina on his last regularly scheduled work day.

3. All work performed on holidays shall be paid at one and one-half

(H5) times the basic rate of pay in addition to holiday pc\y.

b. Shift Differential. Employees who reaularly work a "swina"™ shift
beginning between 11:00 a.m. and 7:59 p.m. shall receive shift differential

pay of 10 percent (10%) for all compensable hours.

Employees who regularly work a '"graveyard" shift beginning between
8:00 p.m. and 5:59 a.m. shall receive shift differential pay of fifteen

oer cent (15%) for all compensable hours.
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C. Employees who are required to work under dangerous conditions shall
receive hazard pay of fifteen per cent (15%0) in four-hour 1increments so
worked. Dangerous conditions shall be defined as workincr at heights more
than twenty-five (25) feet above the around on towers, bridaework so desig-—
nated by the Employer, antennas and transportation by helicopter required

by the Employer.

7. LIEN CLAUSE. A lien shall be created for any and all checkoffs and
payments required by the Employer in favor of the employee as now exists
by statute, which lien rights shall be cumulative in nature during the life

of this Agreement.

8. Each new employee, unless otherwise desianated, shall be hired as a
probationary employee until the end of the probationary period of forty-
five (45) days. Uoon completion of such period, he shall be considered a
permanent employee and shall have seniority from his date of hire. Accrual
and use of sick and annual leave, holiday pay, retirement benefits, health
and welfare coverage and other conditions of employment shall be subject to

other provisions of this contract.

9. The Employer may request a full or part-time temporary employee. A
temporary employee 1is one so designated for one hundred and twenty (120)
calendar days or less. Such time may be extended by mutual agreement. A
temporary employee 1is not entitled to sick and annual leave, health and

accident insurance, or pension benefits. In lieu of such entitlements,
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each temporary employee shall receive $1.10 for each compensable hour
worked. If the employee is retained in permanent status, the seniority
shall he counted from the original date of hire. Temporaries shall be en—
titled to subsistence only for days worked unless they are assigned to

duty stations which will cause the employee undue hardship during days of
idleness, and which is to the cdvantaae of the Employer for the employee

to remain at the duty station. Temporaries shall be covered by the holiday

provisions of this Mreement.

10. PERMANENT PART - TIME EMPLOYEES. The Employer may establish a fixed
reduced work schedule for an employee on a continuing basis when the em—
ployee accepts such employment or agrees in writing to the schedule in

advance.

Permanent part-time employees will be paid at time and one-half for
hours worked prior to or beyond, and continuous with their reqular shift
or on early call-in. Permanent part-time employees will be paid holiday
pay according to the hours they are normally scheduled to work. Permanent
part-time employees will be covered in accordance with Article XXIII,
Section 1. 3enefits for sick leave and annual leave, retirement pension
pursuant to pertinent statutes and regulations, and vacation time shall

accrue proportionate to the benefits for full-time service.

A permanent part-time employee working four 14) hours or less per day
will receive one-half (*?) subsistence pay for each day worked. Those
permanent part-time employees who work reqular shifts of four (4) hours or
less Der day on a five (5) days per week schedule shall receive one-half ()

subsistence pay for seven (7) days each week.



11. CMIT CASUAL EMPLOYEE

11. INTERMITTENT EMPLOYEE. The Employer may request an intermittent em—
ployee. An intermittent employee is one who 1is employed for the purpose of
substituting for a permanent employee who is off duty because of illness,

on annual leave or otherwise 1is unable to work. An intermittent employee

is not entitled to sick and annual leave, holidays, health and accident in—
surance, pension benefits or unit-voting privileges. In lieu of such en—
titlements each intermittent employee shall receive one dollar and ten cents
($1.10) for each compensable hour®worked. Upon 1initial employment, each e
intermittent employee may remain on the active employee roster for a period
of nine (9) months. Work 1in any:.nine (9) month period shall not exjeed
three hundred and twenty-five (325) hours, of which not more than ten (10)
consecutive working days in one assignment will be made. Intermittent em—
ployees are entitled to subsistence for each day worked. These employees

will be subject to provisions of Article 1V.
r

32. TRAINEE OR APPRENTICESHIP. It is understood and aareed that both
parties w3 .1 consider each training or apprenticeship program individually
and reach mutual agreement on wages and conditions implemented. The Union
and State agree to establish a policy for training. A committee composed

of four (4) members from each party will establish training procedures;in

all departments possible.

13. LONGEVITY. AS 39.27.002 shall not apply to the employees in the Labor,

Trades and Crafts Unit.
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ARTICLE XXV

SICK LEAVE - FUNERAL LEAVE

1. Employees sick-leave credits shall accrue at the rate of one and three-
fourths (1 3/4) days per month or majority fraction thereof; sick leave pay
shall be based on the employee s actual scale of wanes. S ck leave shall be
redeemed at retirement with each seven and .one-half (7*J) hours of accumulated
sick-leave representing one (1) day towards the number of years an employee
will need for retirement. An employee must have the minimum state require—
ments for age at the time of request. IT an employee 1is terminated prior

to retirement he shall be paid at his actual scale of wages for his acquired

hours of sick leave.

2. Employees with three-day sick leave and under shall not be required to
furnish a doctor®"s certification before returning to work unless there 1is
reason to believe malingering is involved. Any employee with more consec—
utive sick leave days than specified above may be required to furnish a
doctor®"s certificate to the Employer, certifying that the employee was
physically unable to perform his duties. Any employee who abuses the sick-

leave privilege is subject to disciplinary action.

In the event that a member of the immediate family (i.e. spouse, child—
ren living at home, or mother or father, or either spouse living in resi—

dence) the employee will be allowed sick leave up to the amount he has

accumulated.

3. The employee shall be allowed time off without loss of pay for time

spent off the job while under the care of a dentist, for such treatment
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cis provided under the health and welfare plan. Such time off shall te
deducted from the employee®s accumulated ick-leave credit account 1in
increments of not less than one (1) hour with a ninimum of two (2) hours
for any one appointment. To be elidible for such sick leave pay, the em—
ployee shall notify the Employer not less than one (1) day in advance of
such appointment. However, in cases of emerciency, the employee need not
give notice to the Employer, but must show evidence of such emergency upon
return to work. Upon completion of such appointment or series of appoint—
ments, the employee shall provide the Employer with a dentist®"s certificate,
in a form acceptable to the Employer, that shall contain the date and hour
of when such appointment or series of appointments were scheduled and com—

pleted .

4. In the event of a death in the employee®"s immediate family, the employee
shall be allowed up to five (5) working days off without loss of pay- from
and including the date of death; to and including the date of the funeral-
for the purpose of attending the funeral. Immediate family shall be defined
as spouse, son, daughter, mother, father, sister, brother, mother-in-law,

or father-in-law. Funeral-leave time shall be deducted from accumulated

sick leave.

5. Uoon the death of an employee, any unused sick leave balance shall be

paid in cash to his beneficiaries at his regular pay rate.
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ARTICLE XXIII

HEALTH AND SECURITY

1. The Alaska Tri Trades Public Service Council will advertise for bids a unilateral

Health and Welfare program for the employees under their contract which will become

effective on July 1, 1976.
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9930

9311
9321
9331
9341
9351
9511

9312
9332
9342
9512
9522
9532
9542

9323
9353
9363
9373
9333
9513
9523
9533
9543
9553
9563
9573
9533

9324
9334
9354
9354
9374
9384
9394
9514
9524

9534
9544
9554
9564

WAGE GROUP 1A // -ST*

Airport Maintenance Foreman
Engineering Technician VIII
Occupational Safety Compliance Officer

VAGE GROUP 1 fm/

Highway Maintenance Foreman
Automotive Shop Foreman

p~rif~ABuilding Maintenance Foreman

/A3Z

o. —

Equipment Operator Foreman

Electrician Foreman
Electronic Technician Supervisor
Engineering Technician VII

WAGE GROUP 11 77,

Highway Maintenance Foreman
Maintenance Mechanic
Electrician

Aircraft Sheet Metal Mechanic
Engineering Technician VI
Safety Consultant

Electronic Technician

WAGE GROUP 111

Mechanic Leadman
mEquipment Operator

Heavy Duty Mechanic
Driller

Trades Leadman

Cook 1V

Engineering Technician V
Materials Lab Technician 111
Partsman 11

Stationary Fireman 111
Aircraft Mechanic

Party Chief

Traffic Control Technician

WAGE GROUP 1V + //*

Mechanic

— Maintenance Man
— Equipment Operator

Plumber

Driller

Painter

Carpenter

Stationary Fireman 11

““ Instrurrentman

- Inspector 111

~ Highway Engineering Technician V
— Materials Lab Technician 11

Storekeeper 111
Sign Painter

0 o~
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33

H
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38
31
17

17

13
286
70

N
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114
23
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34
29
15

17

13
238
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N
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9335
9355
9375
9515

9525
9535
9545

9356
9396
9516
9526
9536
9546
9556
9566

9327
9357
9397
9517
9527

9537
9547
9557
9567
9577
9557
9597

9398
9518
9528
9538
9548
9558
9568

9509
9529
9549
9559
9579
9589
9599

9.2~

f -

MAGE GROUP V +J,/5~

Maintenance Man

Equipment Operator
Driller

Engineering Technician 1V
Insptector 11

Highway Engineering Technician 1V
Houskeeping Supervisor

Partsman I

MAGE GROUP VI

Equipirent Operator

Labor Foreiran I

Cook 111

Electronic Technician Assistant

— Materials Lab Technician |

07

Storekeeper |11
Head Chairman
""roundsman Supervisor

MACS GROUP VI -r/.'S

Equipirent Serviceman
Equipment Operator
Tracies Helper

Cook 11

— Engineering Technician 111
* Inspector |

Equipment Dispatcher
Groundsman

— Highway Engineering Technician 111

'1S0

703

sMaterials Lab Technician Aide 11
Stockhandler

Rear Chairman

Laundry Supervisor

MAGS GROUP vIIl  +/.'1~

Laborer

Building Custodian
Storekeeper |
Assistant Groundsman
Custodial. Worker 11
Laundry Worker 11
Housekeeping Aide 111

WAGE (TROUP 11X V-//.T

Cook 1
Clothing Clerk

— Engineering Technician 11
- Highway Engineering Technician I

Senior Food Service Worker

— Materials Lab Technician Aide |

Janitor






W.G,

Reg.
Reg.

Overtime Allocation
Overtime Filled

W.G.

=== ==
PO

1A

Allocation
Filled

1

v

Vi

VIl

VI
X

Increase $1.54/hr.

$1.54 x32 x 1950
$1.54- x 24 x 1950

$1.54

Positions 32

$96,096

Xx1.5 x 32 x 223 =%$16,485

$1.54 x1.5 x 24 x 223 =

Increase $1 .45/hr.

$1.45
$1.45

$1.45
$1.45

Increase $1. 36/hr.

$1.36
$1.36

$1.36
$1.36

Increase $1. 27/hr

$1.27
$1.27

$1.27
$1.27

Increase $1. 18/hr

$1.18
$1.18

$1.18
$1.18

Positions 66

X 66 x; 1950 = $186, 615

X 62 Xx; 1950 =

Xx 1.5 x 66 x 223 = $32,012
Xx 1.5 X 62 x 223 =

Posi tions 105

Xx 105 x 1950 = $278,460

X 96 x 1950 =

x 1.5 x 105 . 223 = $47, 767
Xx 1.5 x 96 x 223 =

Positions 40S

X 408 x 1950 = $1,010,412
X 336 x 1950

408 x 223
336 x 223

X

1.5 $173,325
x 1.5

X
X
Posi tions 434

X 434 x 1950 = $998,634
X 259 x 1950

Xx 1.5 x 434 x 223 = $171,305

x 1.5 x 259 x 223 =
Increase $1. 15/hr. Posi tions 152
| | ] 70
i i 236
| | 112
| | 196

Increase $1. 15/hr

$1.15
$1.15

$1.15
$1.15

Po si tions 124

Total = 890

x890 x 1950
X423 x 1950

$1,995,325

x1.5 x890 x 223 =$343,354
Xx1.5 x423 x 223 =

Emp. 24
$72,072

$12,364

Emp. 62
$175,305

30,-72

Emp. 96
$254, 592

43,673

Emp. 331
$832,104

142 ,73f

Emp 259
$595,959

102,230

Emp. 60
» 42
" 74

72
64

Emp.111

Total = 423

$943,578

163,190



January 1,

1976 to danuary 1, 1977

Total Wage Cost/Year 1976
Posi tions Employees
W.G. 1A R.T $96,096 $72,072
0.7 16,485 12,364
W.G. |1 R.T 18 6, 615 175,305
0.7 32,012 30,072
W.G. 11 R.T 278,460 254,592
0.7 47,767 43,673
W.G. 111 R.T 1,010,412 832,104
0.T 173,325 142,738
W.G. 1V R.T 998,634 595,959
0.7 171,305 102,230
W.G. V to R.T 1,995,825 948,578
W.G. X 0.T 343,354 163,190
$5,350,290 $3,372 ,877
Health |Increase of 18£/Regular Hour
To tal Positions 1935 Employees 1201

Regular Tinme

Overtime

5,350,290 x 1.23%

1935 x 1950 x 0.18 = $679,185

1201x 1950 x0.18 = $421,551
1935 x 223 x0.18 = $77,671

1201 x 223 x0.18 = 43,209
TOTAL COST $756, 856 $469,760

for benefits $6,580,857 Budget
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12.

10.
11.
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. SO
-
50
34

.06
51
06
51

.32
6S
38

69

53
35
53
95

AMMUAL

X X X X X X X X

X X X X

X
X
X
X

1950
19 50
1.5 x 223
1.5 x 223

1950
1950
1.5 x 223
1.5 x 223

1950
1950
1.5 x 223
1.5 x 223

1950
1950
1.5 x 223
1.5 x 223

9.54 x 1950 =
11 .02 x 1950 =
9.84 x 1.5 x 223

11.02 x 1.5 x 223
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Article XI11
1. A. as per present contract.

B. effective date January 1, 1976, $1.15 or 1296Whichever
is greater, to be applied to wage groups 1A thru 10.

3ob Classifications, as per proposal dated Oanuary 1S, 1976.
(copy attached)

1. C. remove last two sentences in present contract language.
2. as per present contract language.
3. Service Bonus. An Employee with seven (7) years of continuous

service with the Employer shall be paid an additional twenty
(20£) cents per hour for every compensable hour.

An Employee with eight (8) years of continuous service with
the Employer shall be paid an additional forty (400) cents
per hour for every compensable hour.

An Employee with nine (9) years of continuous service with
the Employer shall be paid an additional fifty (500) cents
per hour for every compensable hour.

4. present contract language.

5. Subsistance, present contract language, with the remuneration

raised to $2.40 per day and a joint study made of all 1l —
lustrative place names.

6. Premium pay.
A. 1., as per present contract language.
2., as per present contract language.
3., as per present contract language.

B. Shift differential,as per present contract.

C. Hazardous pay, as per present contract. Study to be
made as to present practice fcr safety and possible
improvements.

7. Lien clause, as per present contract language.
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3. Probationary period, as per present contract language.
9. Temporary employees, as per present contract language.

10. Permanent part time employees, as per present contract

language.
11. Omit casual employee.
12. Intermittent employee, as per present contract language,

with addition of the "intermittent employee may be used"”
for snow removal.

13. Trainee or Apprenticeship, as per present contract language.

14. Longevity, as per present contract language.

Article XXV

1. Sick leave - funeral leave, as per present contract, with
the addition "at the time of retirement and/or employment
termination, all unused sick leave shall be paid in cash
to the Employee™.

2. as per present contract language.

new paragraph, serious 1illness to immediate family, as
per language submitted by the wunion.

3. as per present contract language.
4. as per present contract language.

5. as per present contract language.

Article XXII11

Health and Security. The present health and security program
will be 1increased as per the following attached schedule.



SCHEDULE

To cover the 20% co-insurance features now part of the
comp rehen sive medical program. $9.55

To eliminate the $50.00 per person, 3 separate per
family, deductible now part of the comprehensive
medical progranm $12.60

To cover the 20% co-insurance feature which now applies
to chiropractic coverage (item /1 assumes the chiropractic
benefit would remain at 20% co-insurance). $ .25

To cover the 20% co-insurance feature of the Audio
benefi t. $ .10

To incorporate Dental coverage at U.C.R. in lieu of
the current schedule, all other features to remain
in effect. $3.33

To incorporate Vision coverage at U.C.R. in lieu of
the current schedule, except that payment for frames
would be limited to $35.00 eve;y two years. $2 .85

JOB CLASSIFICATIONS - January 16, 1976

Airport Maintenance Foreman to cover all airports
applicable.

AIl 0.5S.C.0. type consultants into the compliance
defini tion.

Drop Foreman and/or leadman for 0.S.C.O0O.

No change in present contract.

*Drop Mechanic Leadman (to remain 1in W.G. 111).
*Drop Party Chief.

Traffic control technician to be moved from

W.G. III.
Electronic Technician (automotive - new classification)
*Aircraft Mechanic - leave in W.G. 111

W.G. 111 *Drop all on Highway Technicians, Engineering

Technicians, |Inspectors. Party Chief, Instru-
mentman, Head Chainman, Rear Chainman, Material
Labs Technician Aid and Material Labs Technician

Maintenance Man 11 (moved from W.G. 1V)
Driller 111

Leave Mechanic as is.

Clothing Clerk (from W.G.

Driller 11

Drop Equipment Serviceman now to W.G. VI



SCHEDULE
Page 2

Maintenance Man |

Driller 1

Groundsman Supervisor - move from W.G. VI
Building Custodian 1l - move from W.G. VIII

Eliminate Laborer Foreman

Equipment Serviceman - move from VII
* Drop Groundsman - leave in VII
* Drop Housekeeper Aide 111 - leave in VIII

*Inspec tor 1

W.G. VII

W.G. VIII *Drop Housekeeper Aide IlI
W.G. IX

W.G. X Drop Custodial Worker |1

*The re shall be a joint study on all of these positions with
the results being placed before the respective bargaining teams
for the nego tiations of 1977 Agreement. It is the inten tions
of both the State and Tri Trades to use this information for
the purpose of appropriately placing these classi fications in
the correct wage groups.

*
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. STATE HEADQUARTERS: 130 SEWARD STREET, SUITE 508, JUNEAU, ALASKA 99801 mTELEPHONE: (907) 586-2334
v

January 23, 1976
HAND DELIVERED

The Honorable Hugh Malone, Chairman
House Finance Committee

State of Alaska

Juneau, Alaska 99801

Dear Representative Malone
The following is information you have requested from A.P.E.A.

Amount needed to fund the cost of living due on 8/16/75: $813,700.00
Interest computed at 6% per annum
Period of time covered (unpaid): 8/16/75 to 2/16/76 =

$4,068.50 per month or TOTAL $24,411.00

The Alaska Public Employees Association has requested interest on the
amount due Alaska's Supervisory personnel on August 1C, 1975 because:

1. The 1974 cost of living increase was 14.3%

2. The administration projected only an 8.98% cost of living for
1975, despite the pending pipeline impact. The administration's
projection was very unrealistic.

3. The Supervisors' contract was signed in time for the Legislature
to fully fund the Supervisors' cost of living, unlike other
union contracts. That is perhaps v/hy A.P.E.A. has requested
interest and perhaps other unions have not. Moreover, the
Legislature intended to fully fund this contract.

4. To maintain the integrity of this contract and to make Alaska's
Supervisory personnel whole, in terms of the money due them,
we helieve that this request for interest is only proper. ~
Otherwise, the administration would be under no particular
exigency to see that future contracts are properly funded

| want to thank you Mr. Chairman, and the other members of your committee,
for your consideration. If | can provide the committee with any further
information, please don't hesitate to contact me.

Executive Director
Alaska Public Employees Association

BAFam

ANCHORAGE FIELD OFFICE FAIRBANKS FIELD OFFICE JUNEAU FIELD OFFICE
909 W 9th.STREET. SUITE 12 1514 CUSHMAN. SUITE 206 130 SEWARD STREET.'-UITE 509
ANCHORAGE. ALASKA 99301 FAIRBANKS. ALASKA 99701 JUNEAU.ALASKA 99801

TELEPHONE: (907) 274.1688 TELEPHONE: (907) 456 54)2 TELEPHONE: 007 1586 2334



EMPLOYEES BY BARGAINING
AND FUNDING SOURCE

Confidential Employees

General Government
General Fund
International Airport Revenue Fund
Highway Working Capital Fund
Teachers' Retirement System
Public Employees Retirement System
Agricultural Revolving Fund
Veteran's Revolving Fund
FICA Fund Reserve Account
Surplus Property Revolving Fund Reserve Account
Second Injury Fund Reserve Account

UNIT

Sick and Disabled Fishermen's Fund Reserve Account

Donated CommoditiesHandling Fee Reserve Account
Federal Program Receipts
Capital ImprovementPrograms

Supervisory
General Fund
International Airport Revenue Fund
Highway Working Capital Fund
Federal Program Receipts
Capital ImprovementPrograms

Labor, Trades and Crafts (Tri-Trades)
General Fund
International Airport Revenue Fund
Fish and Game Fund
Highway Working Capital Fund
Federal Program Receipts
Capital ImprovementPrograms

Number of
Employees

120

4,880
3,819
138
16

350

835
555
11

44
211

1,549
844
135

193
61
314



~ 707 72721-

h< /o> /*>

M &d=r c{f\M-e A"fy ? ~Uv paq vtU. <£.&./ps

~/"r i1\ iy«- Jrs X x-~r ~/d

........................................ - P B L /
Cua <mt/ »/" &QSe.<y u-pé&v /sSfevts/ cr/-" wik
7> M/ N N3 do."fr N Coi/fi-er (p~ CrGfijfvact~
[ S C.osd”r pxtflf cnNd T Au 9/7/ 7
..... it ; e."d f~*b 23.C -~
e mmmmeammaaaaan t~x. s f- i .
I _ orprihc/rrnd-J/ I/~ vcy/ _S/A-c o= dohvd v »C.T SfysJ~”
i C" e , /- F<?~1A +r <1 "5 3*1 % ~L ™
i _J. c/N*N pe D) 53 >7
{ .. L J 4 /A i-s
~n A ana d
fr4-seh/w € coce- f-ov VINO 6 Lod- ri lie

j‘_.I_ ___ tack/-'/ /0 /*3 pagi\c CN'

/s jrrteizs~ s"[IVC« cojtirficf (rt/fj COb&ve s®
K «
If pOrO C vj AA £ 0

<V*/M 5. /

BV ZAEA Y A GoJ d-
.-fyffr ">t"dhs~

. L e«*f ind £ ih ce Si~ v

-- m - - - - - - _w"AV-gV S/ HT @V r

/fun e -Coii~ |P pO-~ P ~"pi»- 3./
AVl ¢ op pl 9.7

s frr/ g [ ]>TA- S tAT

/0/&LS ~ clayedcoj*v~0/ 17.2 n.S"
2 - 6

Sicjts d&"f"ilL

ORBJ mricpiTOgyr*qg



Sc/L. 4. i E<ONF:Ib5"MTI A-1

(L LUtk st

l"Ka/ea”e-

SR &en\)efau (Souee/o/AcrMT

< W of LCU.< ~XjUS{vadu*T"

Sec, , 3 Sw>eBuiW>?

CSst of ClhwA~
SIAV-ARAVAVIR AVACH ¢«

"SLi/J Ny <5<T<*

Seo,4 Tvi Tv?A/un
Covt ftgusmCT
S 0 ICA\rtj j~ct. <<Tclhe-

........ ANj-e ** 9T

la.( 05
Cotf Luj w Ay~r~KL1 .>\X
Ao lMTm A*c,rta. \L

JsuAet t.jX

\6B, [0 o

3T *1/S°00

Htl, 100

4, SSL, CCo

</

~TiC., £00

4,700

<\0C1,5~00

ft

5, $€(, loo

A~ 357,100

/i g-"/o, s~/1

/, oio, z N r

-V3<>7



16
17
18
19

20
21
22
23
24
25
2
27
28
29

30
3

3

IN THE SUPERIOR COURT FOR THE STATE OF ALASKA
FIRST JUDICIAL DISTRICT AT JUNEAU
ALASKA PUBLIC EMPLOYEES ASSOCIATION,

Plaintiff,
ANDREW S. WARWICK in his capacity
L
irector d;|on of Perso nej,
epartment ministration: an
the STATE OF ALASKA,
Defendants.
A. No. 75-385
PLAINTIEES RireRROGA Sro&?gs
Pursuant to Civil Rule 33, defendants answer plain—
tiff's Interrogatories to defendants as follows:

1. “What was the total sum appropriatedto fund the
contract and over what period of time does the appropriation
extend?

/

ANSWER: The following amounts represent an increase
in costs of the APEA contracts. The base wage costs were
included in the general appropriation bill (ch. 209, SLA 1975)
and were not broken out so as to specify costs.

Supervisors: FY 75 — $1,510,800 (ch. 26, SLA 1975);
FY 76 - $2,789,800 (ch. 141, SLA 1975).

General Government: FY 75 - $4,228,400(8 3, ch. 139,
SLA 1975): FY 76 - $13,196,400 (8 3, ch. 141, SLA1975).

2. (a) How much of the appropriation has already
been spent?

(b) How much has been spent on salaries?

(c) How much has been spent on benefits, 1itemizing
the amount spent for each benefit category?

(d) How much has been spent for other purposes,

specifically designating each other purpose and amount?
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ANSWER: All amounts appropriated for FY 75 have
either been expended, obligated or lapsed, Costs for FY 76 to
December 31, 1975 cannot be exactly determined because payments
to employees are not separated as to what part of the payment is
for base wages before the new contract and what part 1is the
result of the increase. December 31, 1975 is the end date for
these calculations. Certain assumptions may be made that would
allow approximating the costs. The assumptions used in deter—
mining the expenditure of the appropriation resulting from the
increase are:

A . Supervisors:

(1) Assume that amounts paid for last 6 months of
calendar 1975 are equivalent to 1/2 of fiscal 1976. This 1is not
strictly true because of a 2-week pay lag but should be very
close to the actual costs.

(2) Assume that the amounts currently being paid to
supervisors consist of base pay + 15% basic salary increase +
1% coLA which began August 16, 1975 Thus, since August 16th,
4.5 (months) X monthly costs X 13.90455 (portion of current
salary costs related to increase from contract) equals the
increase related to the contract from August 16 to December 31,
1975. Assume that the monthly cost before August 16 was equal
to the current monthly cost divided by 1.01 to account for
the August 16th COLA. Thus, the cost for the period July 1
through August 16th is equivalent to 1-1/2 (months) X monthly
cost X 13.0435? (portion of current salary costs related to
increase from contract).

(3) Assume that employer benefit costs fall equally
over the year and that the rate of 185 1is representative. The
rate now being paid 1is 215? (35? added by later legislation) cal—

culated as follows:
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iM,

FICA 5.00
Public Employees Retirement 8.32
Health Insurance 5.08
Public Liability .50
Workmen®s Compensation .90
Accident and Bonding .10
Terminal Leave 1.10

21.00$

rhis rate is an average rate used for all state employees and
ioes not directly relate to particular bargaining units because
Df differentials in average pay. Since an average rate of 18%
e/as used for the justification of the salary appropriation, it
Ls used in the calculation of costs.

(4) Assume all supervisors are permanent employees,
with a low rate of turnover.

B. General Government;

(1) Assume that amounts paid for last 6 months of
calendar 1975 are equivalent to 1/2 of fiscal 1976. This 1is not
strictly true because of a 2-week pay lag but should be very
close to the actual costs.

(2) Assume that the amount currently being paid to
general government employees consists of the base pay plus 9%.
Therefore, 6 (months) X current monthly cost X 8.257% (portion
of current salary costs related to increase from contract)
equals the cost to date for FY 76.

(3) Assume that benefits fall equally over the year
at the rate of 18%. (see Supervisors).

(4) Assume that the temporary salary payments are 10$%
of the total salary payment.

(5) Assume that holiday pay for temporary employees
is 2%.

Based on these assumptions, the following answers are appro—
priate with respect to FY 76:

2. (a) Supervisors: $1,567**100 (see Attachment 1)

-3-
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General Government $3,833,000 (see Attach

ment 2).
2. (b) Supervisors:  $1,328,300 (84.746# of total)
General Government:  $3,285500 (93.462# of
temporary position costs; 84.745# of permanent position costs).
2. (c)Benefits:  see assumptionsfor benefits above
Supervisors:  $239,100 (15.254# of total).
General Government:  $547,500 (6.538# of
temporary position costs; 95254# of permanent position costs).
2. (d) None,
Supervisors: Increased costs related to the
Supervisors contract have been incurred as a result of the
increase (primarily per diem costs) that were required by the
contract. However, it is virtually impossible to provide detailed
costing of these items. For example, the appropriation request
for per diem increases was made for all employees and was not
specifically tiedto theappropriation for FY 76 noted in
response to question no. 1 above. Therefore, for purposesof
these calculations we will assume that no other costs were paid
from the supervisors appropriation other than salaries and hene-
fits.
Genera], Government: Increased costs related to
General Government employees have been incurred for Items other
than salaries and benefits but, as in the Supervisor situation,
it would be virtually impossible to calculate these costs. There-
fore for purposes of these calculations we will assume that no
costs other than salaries and benefits have been paid.
3. (a) How does the administration propose to spend
the remaining portion of the appropriation?
ANSWER: ~ Supervisors: The remaining portion of the
appropriation for Supervisory Employees will be used to pay sal-

4
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ary and benefit items now being paid and to pay up to an addi-
tional 1x COLA effective February 16, 1976.

General Government: The remaining portion of the
appropriation for General Government Employees will be used to
pay salary and benefit items now being paid and to pay the o
advance on inflation for calendar 1976 provided by contract and
funded by the legislature. Since the legislature funded pay bil:.
at o3 0f estimated costs because vacancies existed in the uni-
verse of positions and a disproportionate share of the vacancies
are in the General Government Unit, it could possibly he
necessary to reallocate funds to the Supervisor settlement to
fund items now being paid. The legislature estimated vacancies
in the Supervisor Unit at a higher level than actually exists.

3. (b) V/nat contract items does the administration
intend not to provide or pay forand over what period of time?

ANSWER:  Until additional appropriations are provided
by the legislature the administration does not intend to pay for
increases in pay resulting from Consumer Price Index Increases
in Anchorage for 1975 which exceed the level oy used in cal-
culating the funding provided by the legislature for FY 76.

3. (c) Does the administration intend to pay inter-
est  onmonies notpaid on time?

ANSWER:  Interest payments will be made only for those
Items in the contracts which specifically state that Interest
will be paid.

3. (d) Will the sums proposed to be spent by the *
administration exhaust the entire appropriation or will any
amount he left unspent (stating the exact amount, if any)?

ANSWER:  Supervisor costs will exceed the amounts
appropriated. General Government costs will exceed the amounts
appropriated.



(a) How much of an appropriation will be n
to complete funding of the contract?

ANSWER:  Assuming specific appropriations for all
increased cost items, the following appropriations will be
necessary to complete funding of the contract: Supervisors -
$1,431,100; General Government - $33319;j100.

4, (b) Howwas the amount in (a) calculated?

ANSWER: ~ Thefigures in the response to question no. 4
(a) were achieved by subtracting calculated Increased costs from
the amount appropriated for FY 76. See Attachments 1 and 2

4, (c) What cost of living adjustment was used in the
calculation in (a) and(b) above?

ANSWER:  The above cost of living adjustments are hased
upon our revised estimates of 14% for the Consumer Price Index
change for Anchorage for 1975,

5. (a) How was the sum originally appropriated to
fund the contract calculated?

ANSWER:  The amounts originally calculated for the cos';
of the contracts were based upon the following increases in
cost:

Supervisors:

Base pa&/ increase 15%
g ﬁ gruaryl6161% 76 1y
enefi léé

vance en O
ggknﬁe gvance ieng ;g &
5. (b) Did the administration believe the sum appro-
priated would fund the contract fully?
ANSWER:  Yes, but specific legislation was requested
to automatically appropriate additional funds If required for

-6-
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cost-of-living increases.

5. (c) Who made the calculation in part (a) above?

ANSWER: Ronald B. Lind, Deputy Director, Division of
Budget and Management.

5. (d) Are there written records of how this calcula
tion was made? |f so v/ho made those records and who presently
has control of them?

ANSWER:  Written records are available in the Depart-
ment of Administration and copies have heen given to the
attorney representing APEA,

5. (e) (i) What did the administration estimate the
cost of living increase would be over the period covered by the
appropriation?

ANSWER: ~ Anchorage Consumer Price Index percentage
changes for calendar 1975 was estimated at ou.

5. (e) (i) What cost of living adjustment was used
in making the calculation in. (a) above?

ANSWER: 9% change in the Consumer Price Index for
Anchorage.

5. (e) (iii) How did the administration make the
estimates in parts (e)(1) and (ii) above?

ANSWER: The administration used the rate agreed hy
APEA and the state as the accepted estimate for prepaying infla-
tion in the General Government contract.

5. (e) (lv) Was the cost of living adjustment used
in part (ii) above used uniformly by the administration in cal-
culating the cost of living increase for other similar purposes?
If not, please state v/hat other cost of living estimates were
used and for what purposes. [f so, give particular examples.

ANSWER: ~ Yes, the rate set in (5)(e)(il) above was
used uniformly in the Community College Teachers contract and

-[- e
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both bargaining units of APEA

5 (e) (v) What cost of living adjustment was used
in funding the contract for community college teachers?

ANSWER: 9%

6. If any of the figures provided in answer to the
above questions is an estimate rather than an exact figure:

(a) Please state why exact figures are not available.

ANSWER: All salary cost calculations are estimates
because the state accounting system does not specifically accumu
late salary increase costs separately from base salary costs.

6. (b) Please show exactly how the estimated figures
were calculated and state all assumptions used in making the
calculations.

ANSWER:  See assumptions in responses to question nos.
2 and 4 as well as Attachments 1 and 2

7. With reference to the "frozen salary arbitration”
which took place on March 7, 1975, list the names of all members
of the General Government Unit who have been refused the wage
increases of Article XXI of the 197~ General Government Agree—
ment on the State ™ theory that their salaries were frozen.

ANSWER:  Craig Bracken, Mary P. Davis, Marguerite
King, Richard Gildow, David Corr, James A. Nelson and Deborah
McMullin.

DATED this ~  day of January, 1976, at Juneau,
Alaska.
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STATE OF ALASKA )

FIRST JUDICIAL DISTRICT §

RONALD B. LIND, being first duly sworn, on oath,
deposes and says:

L am the o[{ cer responsible for inforrnati%n such ad
%guested |a|nﬁ{ S Inter o%atorles gumbers 1t rngh 6
ansSWers ven t er%to are urate and correct to the best
fmy |nform tion and nelief.
Ronald B. Lind
SUBSCRIBED and SWORN to hefore me this day of

January, 1976

Mf Public , State, of, Alask:
commission expires-

Y>\ '

Mill [ M"

STATE OF ALASKA >
FIRST JUDICIAL DISTRICT ) °

&ANDRA H. V/ITHERS, being first duly sworn, on oath,
deposes and says:

L am the o{{ cer responsible for |nforn1aw$n such as
reque st plaintift's interrogatory nu b The answer
?I ﬁ a% B%f) S accurate and cotrect” to the best of my informa-

Sandra H. Withers

SUBSCRIBED and SWORN to before me this day of

1 < *

January, 1976

) g

Notar y Public, State of/Alaskf.
My commission expires :czjrfis?)

/11
mirull”



SUPERVISORS

Ju?-De&
975
($0001s)
E%rsryng Report Total $13,212.8
Capltm In\&grgvement Prog.
Pu |cyWorks 3.2 ﬁ?
3.509,
Operating Salary 9.2%3.6
Monthly Salary
y en af ﬁ 18 1'%7',4%
Total Mo Cost 1, 81
ar ncreases
Cost b #or (1903.4) X 13.0432 X 1-1/2 months

373.4
Cost fn ﬁFre8<{ %13{5’% } ?1 X 158083 X 4.5 months Hgﬂ

Projected Costs

Base Salar 908.4) (13*904/0 X 6 m nths
ag BB HEBB A YD Rt L3gst
Feb 16 COLA at 32 (1908.4) (1.05) (32) (4.5 months
1.01
26535
Totalﬁ(é%st orfIa I%r?]tract ﬂ;ggg
und 1,431.1

ATTACHMENT 1



GENERAL GOVERNMENT

July-Dee.
1975
($0001s)
Earning Report Total $42,805.5
Less:
Capital Imp. Prog.
Highways 3,255.7
Public Works 699.1
Operating Salary 38,850.7
4-6
Month Salary Total 6,475.1
Estimate 102 Temporary
902 Permanent
Temporary Permanent
Salary 647.5 5,827.6
Benefits Tern. 7.252 - Perm. 182 45.3 1.048.9
Total Monthly Salary Include Benefits 692.8 6,876.5

Increased costs to date

Salary X 8.257 X 6 months 343.2 3,406.7

Payment of Holiday for temporary est 2 83.1
426.3 3,406.7

Costs 1incurred through 12/31 3,833.0
Projected Costs
Continuation of 92 343.2 3,406.7
Additional 92 January 1, 1976

(692.8)(92) (6 months) 374.1

(6876.5)(92)(6 months) - 3,713.3
Payment of Holiday Pay 22 99.3 -
Additional Cost of Items Now

Being Paid 816.6 7,120.0

Est. of 142 Increase in CPl for
Anchorage
(692.8)(52)(6) + (692.8)(1.09)(52)(6) 434 .3

(6876.5)(52)(6) + (6876.5)(1-09)(52)(6) 4,311.6

Total Estimate of Item to be Paid 1,250.9 11,431.6
12,682.5

Total Cost of Contract 16,515.5

Appropriation 13,196.4

Unfunded 3,319.1

ATTACHMENT 2
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PREAMBLE

The Articles contained herein constitute an Agreement
between t c State of Alaska, hereinafter referred to

as the Employor, and the Confidential Employees®Association,
hereinafter referred to as CEA.

WITNESSETH THAT

Wheroa3, tho parties have negotiated the terms and conditions

of a collective bargaining agreement, hereinafter referred to

as tho Agreement, relating to employees of the Employer
erepresented by tho CEA os defined in Article 11 of this Agreement
snd to the saluries, wages, hours and other terms and conditions
of employment of such employees and the parties desire to reduce
cho Agreement to writing. Now therefore, in consideration of

ths mutual promises hereinafter set forth tho parties hereto
agree as follows:

ARTICLE 1
POLICY AND PURPOSE

The purpose of the Emplo., tr and tho CEA in entering into this
Agreement is to set forth their Agreement on salaries, wages,
hours of work, and other terms and conditions of omploymenc so
as to promote orderly and peaceful relations with the employees,
<0 achieve tho highest level of employee performance consistent
with safety, good health, and sustained effort in tho best
Lntsrcst of the State.

ARTICLE 2.
RECOGNITION

The Employer recognizes the CEA as the exclusive representative
of all permanent, probationary, provisional and temporary
employees in the Confidential Bar%ain.ng Unit and as the

solo collective bargaining agent for the purpose of acting

for the employees in negotiating salaries, wages, hours and
other terns and conditions of employment.

The provisions of this Agreement c<->nsitutc tho solo

procedure for tho processing and settlement of any dispute
bﬁ_an employee or CEA of alleged violation by tho Employer of
this Agreement.

-1-



Tho Ctr.p3.oycr nay hire temporary employees for positions
similar in duties and requirements to positionn in the
bargaining unit. A temporary employee can be employed for
nine (9 months or less in any twelve (12) month poriod. =
A temporary employee i3 not entitled to personal leave,
holidays, health and accident insurance, retirement benefits
or unit-voting privileges.

*ARTICLE 2
" “NONDISCRIMINATION -

I, The Employer will not-interfere with, restrain or
coerce employees because of mcmbcrohip or lawful activity [
in the CEA, nor for the purpose of discouragin% membership
in the CEA will i". discriminate in respect to hire, tenure
of employment or any term or condition of employment.

Il. CEA agrees that there shall be no discrimination against
any employee or CEA member because of race, religion, color,
national origin, age, sox, handicap or political affiliation.

ARTICLE 4
CEA SECURITY

I. MEMDERSHIPi Employees covered under this Agreement
will not be required to become a member of CEA as a condition of
their employment, and there shall be no discrimination against
an employee because of his membership or nonmembership in CEA.
Employees may or may not join CEA at their discretion.

I1. NEGOTIATIONS: The Employer will not negotiate or handle
grievances with any employee organization other than CEA with
reference to terms and conditions of employment of employeen in the
Confidential Unit. When individualo or organizations other
than CEA request negotiations or handling of grievances, they
will be advised by the Employer to transmit their request to CEA.

I11.  AGENCY SHOP: All employees shall, no a condition of
continued employment, either become a member of CEA and pay CCA
due3 or pay an agency fee to CEA-equal to tho amount of CEA due
assessed against all CEA members. Payment of CEA dues or agency
fees shall commence within thirty (30) days after the cffcctivo
date of this Agreement or within thirty (30) days aftor tho
date of hiro, whichever is later. e

IV. CHECKOFF AND DEDUCTIONS: Employees who desire to hav
dues or fce3d deducted from their pay and have those funds paid t
CEA Bhall authorize such payroll deductions by executing a check
on a form supplied by .CEA. The President of CEA chall notify th
Director of Personnel in writing of any decrease or increase in
authorized dues or fees deductions. The Employer shall then mak
appropriate changes in payroll deductions without further
notice. Tho Employer shall remit the employee authorized
deductions to the Treasurer of CEA by the thirtieth (30th) of
the month following issuance of the payroll warrant,
together with a list of tho names of the employees from
whose pay the deductions were made.

V. LISTS: The Employer shall furnish to CEA a list of
employees and their addresses covered under the Agreement twice
yearly at no cost to CEA. The Employer shall furnish to CEA
lists of employees and their addresses at other reasonable times
on request from CEA. CEA will pay the costs of such additional
liots, CEA shall receive, without charge, a monthly computer
printout which licts tho names of employees and which indicates
¥hether or not an employed has a payroll deduction for dues or

eea.

VI. MEETINGS: Where there is appropriate available mccti
space in buildings owned or leased by the Employer, this space m
be used for meetings by CEA, provided that a request is approved
in advange pursuant to tho rules of the department or agency
concerned.

" VII. REPRESENTATIVES: CEA shall be allowed one (2)
representative for_everﬁ twenty-five (25) permanent or probation
employees or fraction thereof.

The CEA shall inform tho Director of Personnel in writing of the
names of its representatives who arc accredited to represent it.
The representative shall bo permitted reasonable time to present
grlovcncca on the Employer®s premises without loos of time or
pay during their regular working hours.



ARTICLE 5

CONCLUSION OF COLLECTIVE HARGAINING

It is understood tliat this Agreement contains_tho agreement
of tho parties _as to all existing matters subject to collective
bargaining during the life of this Agreement. However, nothing
contained herein 3hull be interpreted as precluding tho right
of tho parties by mutual agreement to negotiate on mattero
which develop after entering into thi3 Agreement.

Any additions, deletions, or changes which are negotiated
during the life of this Agreement shall be in the form
of an addei.dum or memorandum of understanding and shall
become a part of this Agreement.

ARTICLE 6
MANAGEMENT RIGHTS

It is recognized that the Employer retains tho right, except
as otherwise provided in this Agreement, to manage the affairs
of tho State and to direct its workforce. Such functions of
the Employer include, but arc not limited to:

I recruit, examine, select, promote, transfer
and train employees of its choosing, and to determine the
methods of such actions;

I, assign and direct the work; develop and modify
class Sﬁecificgtjons_as well as assignment of the salary range
for each classification, and allocate positions to those
classifications; determine the methods, materials and tools
to accomplish tho work; designate duty stations and assign
employees to those duty stations;

111, reduce the work force due to lack of work, funding
or other cause consistent with efficient management; discipline,
suspend, demote, or dismiss employees for just cause;

1"1, establish reasonable work rules; assign tho hours
of work and assign employees to shifts of its designation.
All of the functions, rights, powers and authority of the
Employer not specifically abridged, delegated or modified b
this Agreement are recognized by CEA as being retained by the
Employer.

ARTICLE 7
SUPERSEDING EFFECT OF- THIS AGREEMENT

If there is any conflict between the terms of this Agreement

and any personnel memoranda or rules of the merit system, the
terms of this Agreement shall supersede those memoranda or rules
in their application to the bargaining unit.

ARTICLE O
"WORKING RULES

I. The normal work week shall consist of thirty-sev
one-half (37.5) hours, Monda¥ through Friday, with due allowance
for authorized holidays and leaves of absences with pay.

I1. The parties agree to continue the Fair Labor Stan
Act guidelines for determination of overtime eligibility of
classified employees in the bargaining unit. With reference to
tho employees not covered under the Fair Labor Standards Act the
Employer agrees to comply with rule™ promulgated under Personnel
Rule 7.052. The Employer agrees that employees covered under the
Fair Labor Standards Act shall be paid overtime for all work in
excess of seven and ono-half (7.5) hours in any one day, and
thirty-seven and one-half_ (37.5) hours in any one week Sunday
midnight through Sunday midnight, at the rate of one and one-half
(1.5) times the hourly base salary,

I11. A lunch ﬁiriod of not less than thirty (30) minutes
or more thanone (1) hours shall be allowed, at the discretion
of management approximately midway of each shift.

IV. All employees shall bo allowed one (1) relief break of
fifteen (15) minutes in duration during the first (I1st) half of
a shift and of fifteen (15) minutes in duration during the second
(@nd) half of the shift.

V. All hours worked on a holiday shall be considere
overtime hours. Employees eligible for overtime compensation in
accordance with Section Il above shall be compensated at tho rate
of one and one-half (1.5) times the hourl¥ base salary in addition
to the applicable base salary for that holiday. Holidays recognized

are:

Tho first of January - Hew Years Day

The 12th of February - Lincoln®s Dirthday i

Tho third Monday in February - Washington®s Dirthd
The last Monday in March - Seward"s Day

coo>



Tho last Monday in Hay - Mcmcr®*1 Day

The Fourth of July - Independence Day

Tho first Monday in September - Labor Day

The 18th of October - Alaska® Day

The 11th of November - Veterans Day

Tho fourth Thursday in November - Thanksgiving Day
,  Tho 25th of December - Chriotmaa Day i

L. Every day de5|2nated by law, public proclamation
by the President of tho United States or the

Governor of the State as a legal holiday.

R Eomm

If a recognized holiday falls on Sunday then tho
following Monday shall be a holiday and if tho
recognized holiday falls on Saturday then the
preceding Friday shall be a holiday.

i VI.  Compensable overtime“shall be distributed as equally
as ispractical among employees in the same general classification

within"each department. A record of actual compenGati d overtime hour:

worked by the employee will be maintained and made available for
reasonable inspection by appropriate CEA representatives with prior
approval of the employee.

VIL.
between 12:00 noon and 7:59 p.m. are entitled to a one-step
increase over their _normal pay. Employees who regularly, work a
graye¥ard shift beginning between 8:00 p.m. and 3:59 a.m. are
entitled to a two-step increase over their normal pay.

VIII. The parties recognize that it is necessary from
timeto time to recall employees to the joboutsido their normal
working hours. The parties agree that all hours worked outsido
the scheduled shift as the result of recall, shall be considered
overtime hours. All employees are subject to recall and CEAl
specifically acknowledges that an employee obli ition exists.

oI When employees are ordered to remain_home, or
periodically report their whereabouts and be available for immediate
recall, their names shall be placed on a standby roster. An amount
equal to ten (10) Bercent of seven and one-half (7.5) times the
employee®s hourly base salary will be paid to an employee who is
assigned to a standby roster for each calendar day or portion of
a calendar day of such_assignment. The daily rate of compensation
shall include geographic and shift pay as may be appropriate.

X. An emploKee required to work a double shift shall
not be required to work in excess of sixteen (16) hour3 v/ithin
one twenty-four (2d) hour period except in an emergency which has
been caused by events beyond the control of the Employer.

Employees who regularly work a swing shift beginning

ARTICLE 9
PERSONAL LEAVE

It is_understood that from and after the date of the signing

of this Agreement personal leave shall be earned_and used in

lieu of all sick and annual leave except as specified in
thisArticle. Employees who, as of. tho day prior to the signing

of this Agreement have annual leave earnings credited to their

State annual leave accounts shall, coincidential with the

signing of thin Agreement, have the annual leave balances transfered
to their personal ™ leave account,

_I.  RATE OF ACCRUAL: An employee who has permanent and/or
probationary status shall accrue personal leave as follows:

A. Two (2) working days for each full monthly
pay period if_the employee has less than two (2)
years of service.

D. Two and one-quarter (2 1/d workin% days for
each full monthl Bay period if the employee has
more than two (2) but loss than five (5) years
of service.

C. Two and one-half (2 1/2) working days for
each full monthly pay period if the employee® has
more than five but less than ton (10) years
of service,

D. Three (3) working days for eachfull monthly
pay period if_the employee has morethan ton (10)
years of service.

In determining years of service for the purpose of computing
personal leave, all service with the Territory and State of
Alaska is included.

Il. CHANGES OF ACCRUAL RATE: All accrual rate changes
shall become effective the first day of the pay period following
the pay period in whcih tho employee completes the service
requirementand becomes eligible for the higher accrual rate.

I11. SICK LEAVE RANK:  Employees who, as of the day greceding
this Agreement have sick leave earnings credited to their State
sick leave accounts, shall, coincidental with the signing of this
Agreement have such earnings transferee! to a sick leave L

A. From tho date of signing of this Agreement

until December 31, 1975, the employee may draw
upon a maximum of fifteen (15) days or tho balance

7-



ifi_tlio nick lonvo account on clnto of signing,
whichever ia loco, ficli leave io to be usod
consistent with tho Personnel Rules governing
the unci of uicl; leave.- Any unused-portion of <
tho fifteen (i) days or lustier amount ahull bo
roturneil to tho sick leave bank.

u. Thcro will bo no furthor additions to tho
sick lonvo bank and the balance can bo authorized
for use only for those purpoaos consistent with
Torsonncl Rules regarding tho use of sick leavo
and only after tho personal leavo bulanco has
been exhausted.

IV. UTILIZATION AND DISPOSAL: Personal leave shall bo
used for any and all purposes for which sick and/or annual leavo
bus heretofore boon used. Personal leave requests require the
prior approval of tho supervisor except in the case of illness
or injury to the employee. Employee requests shall be given full
consideration and to the extent practicable aﬁproved. However,
the parties agree that the final decision with regard to approval
or disapproval of any request will be based on tho supervisor®s
evaluation of tho needs of the job. In an absence due to illness
or injury, the supervisor may require a-physician®s certificate.

Personal leave accrued but not used shall accumulate until
separation, however, at least five (5) day3 of personal leave
p-ust be used each full calendar year.

IT the emﬂloyee is denied tho use of these five (5) days, or a
portion thereof, the employee shall be entitled to payment for

the unused portion. This payment shall be at the rate of one

and one-hal 1.5) times his hourly rate and shall bo included

in tho first (1st) regular monthly pay following the close of

the calendar year in which the denial occurred. The period of

time for which payment is made will be deducted from the personal leave
balance. It io understood that should the employee take no action

to schedule tho five (5) days leave tho State may direct that he

take personal leave at any tine to sati-fy the five-day requirement.”

V. SEPARATION; An employee shall receive a lump-sum
payment upon separation from State service. The lump-sum payment
shall equal tho compensation that the employee would have received
if he had remained in tho service until the expiration of the
period of unused personal leave. The sick leave bank balance
shall be automatically cancelled without pay.

VI. MOVEMENT FROM THE UNIT: If an employee transfers to a
position outside the bargaining unit without break in service, he
shall bo credited with up to sixty (C0) days annual leave in his
now position by virtue of_transfer of personal Ieave_eanﬂnggn
Any personal leave remaining after the transfer of sixty (G0) days
to annual leave shall be transfered along with any banked sick
leavo into the sick leave account in tho new position.

-8-

articm: 10
TIME OFT TO VOTE

The Employer shall provide reasonable and noeonsnry time off

for employees covered by this Agreement to vote in local,
municipal, borough, Stato, Federal, and special elections;
provided that tho employee is unable, in the view of the Employer,
to vote outside working hours.

ARTICLE 11
DEMOTIONS,” SUSPENSIONS AND DISMISSALS

l. Demotions, suspensions of more than three (3) days and
dismissals 3hall conform to aPPIicabIQ law and rules, provided
that tho Employer shall normally furnish CEA and the employee

with written notice thereof prior to taking any such action.

I1. Employees shall not directly or indirectly exploit theil
connection viith the Employer through any outsido_business
activities. No employee shall disclose” any confidential
information pertaining to the Employer®s business. Violation
of this_section shall be deemed sufficient cause for immediate
disciplinary action.

. Al O o

TRANSFERS, PROMOTIONS AND DEMOTIONS

l. An employee viho is refused certification from or to an
eligible list or whose name 1is removed from an eligible list
shall be notified of such action by written notice and
explanation from the Division of Personnel for the reason of
removal. An_employee may have his name placed on the transfer
list by submitting the proper forms to tho Division of Personnel;
this does not necessitate the approval of the employee®s supervisor.

. An employee who has served _ono-half (1/2) or more
of the time required to be considered for his next merit increase
step shall, upon promotion to a position in a higher salary range,
have his new salary fixed at step A of higher range or such
other step as will provide "an increase of two steps, whichever
is greater,

1. An employee who is demoted for just cause or receives
a voluntary demotion shall enter the new range at the same step
as the step occupied in the higher range or at sue!; other atop
approved by tho Director of Personnel,

-9-



XV. Vacancies within the unit shall bo filled by promotions
from within whenever practicable and in the boot interest of tho
State and shall bo by competitive examination. In considering
promotions, employee qualifications, performance record, length;
of service, and conduct shall be evaluated.

ARTICLE 13
SETTLEMENT OF DISPUTES

There shall be no strikes, lockouts, or stoppages of work
during the term of this Agreement,eit being tho intent

of the Employer and the CEA that all disputes be settled
in accordance with the provisions df this Agreement.

In handlin? a grievance or dispute, an employee may
individually or with his representative present tho grievance
or dispute"to the employee"s supervisor. Tho supervisor
shall give an answer within twenty-four (24) hours of
presentation.

In the event the employee™s grievance or dispute is not
settled by the above procedure, or a controversy or dispute
arises out of the interpretation of the Agreement a conference
shall be arranged between the CEA and the Emﬁloyer, each to
appoint one (1) representative with full authority to settle
such grievance, controversy or dispute.

In the event such representatives cannot agree within five (5
days the controversy or dispute shall be referred to a Doard
of Arbitration to be composed of three (3) members: one
member to bo designated by the Commissioner of the Department
of Administration; one member to be desiﬂnated by the CEA;

and the third member (not affiliated with the CEA and not
employed by the State of Alaska) to be selected by tho first
two P.) members. In the event that the first two (2) members
cannot agree on a third within a period of seven days

they shall then jointly petition the United States Federal
Mediation and Conciliation Service and request that a panel

of five (5 qualified arbitrators bo designated from which,
the third member shall be selected by alternately striking names
from the panel; tho party demanding arbitration shall strike
tho first name.

-10-

Thc award of the Board which shall be made within thirty (30)
days shall be final and conclusivo and binding upon the
Employer and tho CEA.

The Doatd shall not bo empowered to rule contrary to, to
amend, to add to, or to eliminate any of tho provisions of
this Agreement.

Expenses incident to tho services of the arbitrator shall be
borne entirely as designated by tho arbitrator. The arbitrator
shall assign such expenses to the losing party. If in the
opinion of tho arbitrator neither ﬁarty can be considered the
losing party, then such expenses_shall be apportioned as in

the arbitrator®s Judgment 1is equitable.

It is agreed that tho above procedure shall be tho sole method

of settling disputes, differences ot controversies arising
between CEA or an employee and tho Employer.
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ARTICLE 14
CLASSIFICATION AND WAGES .

I"ffcctivo 16 August, 107-1, tho following oonthly salary schedule is approved us
Ilic basic pay plan for employees subject to this Acrcuncnt.

X. COST OP LIVING ADJUSTMENT: If_ tho Consumer Price

STEP binn STEP STEP STEP STEP  (LONCEVATY. INCREMENTS OF FINAL STEP) Index for Anchorage, published by tho Bureau oi Labor Statistics,
A ii c 0 E F J K L N rises noro titan three (3 [i)ercent between 1 July, 1974, and

737 765 795 325 - 856 31 Dccembor, 1974, the Employer shall adjust tho salary schedule

of thin Article so that the basic pay plan shall bo increased
737 760 784 813 843 875 903 effective 16 February, 1975, as shown below in tho Consumer
Prico Index Table.

737 760 734 808 834 865 898 931 966
760 734 802 834 860 888 921 956 991 1029
BPS $34 360 883 916 945" 981 1017 1056 1095
860 838 916 945 977 1003 1045 103S 1128 1168
9U» 915 977 1008 1041 1075 1116 1158 1201 1246
577 1003 1041 1075 1116 1158 1201 1246 1293 1342
CONSUMER PRICE TNDEX TABLE
1341 1075 1116 1158 1201 1246 1293 1342 1392 144S ) -
Consumer Price Index Salary Sc.icdulc
1116 1155 1201 1246 1293 1342 1392 1445 1499 1888 Anchorage Increase Increase
Percent Percent
izci 1246 1293 1342 1392 1445 1499 1555 1613 1673
at least 3.5%but less than4.5%.....cueuennnn.... 1
1495 1342 1392 1445 1499 15SS 16X3 1673 <1756 1801 at least 4.5%but less than5,5%........... 2
at least 5.5%but less than6.5%. ... .. .. .. .. . .. ...... 3
1332 1415 1499 1555 1013 1673 1736 1801 1869 1939 at least 6.5%but less than7.5%..... ... ... ... ....... 4
at least 7.5%but less thanO0.5%. .. ..veeeeeneeeieaeannn 5
1493 1355 1613 1673 1736 1801 1569 1939 2011 2037 at least 0.5%but less than9.5%. . ... ... ... o ..... 6
at least 9.5%but less thanl0.5%......c.cceueumuan... S
1613 1673 1736 1001 1869 1939 2011 2007 «2165 2246 ) ) -
IT the Consumer Price Index increases 10.5% or more, the basic_
1736 1801 7369 1939 2011 2037 2165 2246 2331 2418 pay plan shall bo increased consistent with the above progression.
1850 1939 2011 2087 2165 2246 2331 2418 2508 2603
2011 7037 2165 2246 2331 2418 2508 2603 2700 2802
2105 2240 2331 2418 2503 2603 2700 2002 2907 3016
2551 2418 2503 2603 2700 2302 2907 3016 3128 " 3246
2505 2603 2700 2802 2907 3016 3128 3246 3363 3494
2605 2700 2302 2907 5016 3128 3246 3368 3494 3625
2709 2802 2007 3016 3123 3246 - 3368 3494 3625, 3761
N e
2802 2907 3016 3123 3246 3368 3494 3625 3761



1. PAY STEP DIFFEREN

TIALS DY GEOGRAPHIC AREASt Tho

following pay step diffcrcntinls aro approved ao an amendmont ee
to tho basic pay plan provided for in thiu Articlo. 1

rativo Houoo Election- Stops Abovo
Names , District Daaic Pay Plan
knn-Prince of Wales . 1 0
mil-1"ctersburg 2 g 1
A e e e eeeeeaaaeaaaaaan 0
rait-Lynn Canal 5 .. 2
"a-Valdcz B e 4
-Manilla T A
age N 0
0 e e e 2
Cook Inlet X 2
S 2
an Islands 12..... P 7
ol Day 13, . 7
14 e 8
Kuskokwim " 1D e e 9
16a (South of Arctic Circle).......... 3
ukon 1Gb (North of Arctic Circlo).......... 9
-Kobuk 17 oo * .. 9
< 7
ampton 10 e i 8
c Alaska............. minus 6

The Election Districts used arc
Proclamation of Rcapportionmcnt

those designated by the
Redistricting of December 7, 1961,

and retained for the House of Regresentatives by proclamation

of the Covcrnor September 3, 196

ARTIC
INSUR

Tho parties agree that all insur
State for all employees will con

It is further a?reed that any ad
developed for all employees duri
he provided to Die Confidential
of this Agreement.

KL

LE T5
ANCE

ance programs now provided by the
tinue in effect.

ditional insuranco programs

ng the term of this contract will
Employees Association as part

ARTICLE 16
TRAVEL- AND PER DIEM

I. RASIC PER DIEMI

The Employer shall provide, as appropriate, tho following
por diem alloviancoo for employees covered by this Agreement
while traveling on official State business in accordance

with the schedule below:

Per Diem Allowances
For Employees who Obtain Overnight Lodging

House Steps Above Percent Short-Term**
Election asic Factor Per Diem
Distrlctt Por Diem . Rate
0= 0 100.00 535.00
1 0 100.00 35,00
4 0 100.00 35.00
8 0 100.00 35.00
2 1 103.75 36.00
3 1 103.75 36,00
7 1 103.75 36.00
5 2 107.50 38.00
9 2 107.50 38.00
10 2 107.50 38.00
11 2 107.50 38.00
16-S 3 111.25 39.00
6 4 115.00 40.00
12 7 126.25 * 44.00
13 7 126.25 44.00
10 7 126.25 44.00
14 8 130.00 46.00
19 8 130.00 46.00
15 9 133.75 47.00
16-N 9 133.75 47.00
17 9 133.75 47.00

Long-Term
ate
" (@07. of Short-Term

521.00
21.00
21.00
21.00
21.60
21.C0
21.60
22.80
22,80
22.80
22.80
23.40
24.00
26.40
26.40
26.40
27.60
27.60
20.20
28.20
28.20

The Election districts used ore those designed by the proclamation
of Rcapportionmont Redistricting of December 7, 1961, and retained
for the House of Representatives by proclamation of the Governor

Coptcmbor 3, 1965.



Il. NONCOMMERCIAL KATES: Noncummorc al rntoo lowor thun
those amounts sot forth in Section | may bo established in accord—
ance with the May 1970, provisions of Suction 7040.3 of tho ]
"State Administrative Manual®. - z |

I11. RICHER KATES: Whenever the Commissioner of Admin-,
istration finds that tho rates set forth in Section | are not
adequata to obtain_lodging and meals in any community, he will
increase the por diem allowance for that community.

IV. MEAL ALLOWANCES: A meal allowance will bo nllowod an
employee who is on travel status for at least three (3) hours:

Time Meal Allowanco
Midnight to 10:00 A.M. Breakfast 52,50
30:00 A_M. to 3:00r.M. Lunch $3.50
3:00 P.M. to Midnight Dinner $G.00
v REIMBURSABLE TRAVEL EXPENSES: Whenever an employoe is

reqyired-to change _his place of residence becauso of a change of
a33|%nment, promotion or other reason related to his duties,
he shall La reimbursed for transportation expenses as follows:

A. Tourist class airfare for the employee |,
and his dependents or cixtcen (10) cents per
mile for driving each family-owned car which—
ever o used.

B. A _standard per diem for tho employee, a $15
per diem for his spouse, and a $10 per diem for
each of his other dependents _while enroute. Upon
arrival at the new duty station, the employee,
his spouse and his dependents are entitled to
per diem at the same rate as for per diem while
enroute for not more than ten (10) day3 while

tho employee is seeking permanent housing.

C. When applicable, a ticket for transportation
on tho State Ferry System.

D. The Employer may authorize tho payment of

travel and per diem to secure housing prior to the
change in duty"station. Such authorization, however,
will be made only if the change in duty station

is at the request of tho Employer.

_VI. KEIMDUKSAULE MOVINC EXPENSES: _Emplggees: shall bo
reimbursed for moving expenses under Suction 7G7G (3) of tho
"Stat@lAdministrative Manual™ at tho rate of sixteen (1G) cents
por mile.

VI1, PRIVATELY OWNED AUTOS: Under Section 7G22 of tho
"Stato Administrative Manual™ employees shall bo reimbursed at
tho rato of sixteen (16) cents por mile.

ARTICLE 17
LEAVE FOR NEGOTIATIONS

A maximum of six (6) employees v/o are chosen or elected to
represent employees covered under this Agreement will be
considered in work status, during normal working hours, for
onch day of travel to and from the place of bargaining and
for each day spent in tho bargaining process.

ARTICLE 3fl
PRINTING OF AGREEMENT
The Employer agrees to print and distribute copies of this
Agreement at its own expense. Each employee covered under

this Agreement shall receive one (1) copy and CEA Headquarters
shall receive ton (10) copies.

ARTICLE 1£

PERSONNEL FILES
An employee will _have access to his personnel file or files.
Eeforc any notation derogatory to any employee is placed in

his files the employee will be given a written statement of the
notation. Secret files will not be kept on any employee.
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SAI"ETY EQUIPMENT

It shall not bo a violation of this Agreement nor groundQ

for dismissal if on omployco rofuoca to work on an unsafe

job, provided tho job io found to ba unsnfo by the Alaska

Department of Labor. Any safet¥ equipment_required by

AS 10.C0 to make a job safe shall be supplied by tho

Employer. Tho Employer shall abide by AS 10.60 otandards.
#

Disciplinary action shall not be taker, under thin Articlo
until “the Department of Labor has made a finding on

safety. If the Department of Labor finds tho job to be

safe, and in tho remote possibility that subsequent
disciplinary action is taken, tho employee shall have
recourse to the eGtablishod settlement of disputes procedure.

ARTICLE 21
PARKING

Every effort will be made to provide reserved parking

spaces for employees who are handicapped with respect to
walking capability. If spaces are_available, they will bo
assigned as near as practical within close proximity to

the employee®s working area.. In_those areas where the _
parking spaces are assigned SEeC|f|cally to the bargaining
unit handicapped employees, the number and location of
bargaining unit spaces will not be modified or changed before
consulting with CEA.

ARTICLE 2
RETIREMENT

Tiso Employer agrees that the retirement benefit formula
shall bo two () percent for all service rendered. Theuo
benefits shall be accorded to all employees already in
retirement ctatus, v;ho would have been classified as
confidential employees, and to all other members upon
retirement. As to those employees already retired, tho
two (@ percent formula benefits shall commence on

1 July, 107%). Employed contributions oholl not bo

increased.

-10-

AILTICLE 22
OUTSIDE CONTRACTING
It is tho policy of tho Employer that tho services of an

outsido contractor will not bo utilized in any of the
positions covered by this Agreement;

In no event shall employees be laid off and have their work performed

by an outside contractor.

This _policy shall not affect the right of the Employer to
continue arrangements currently in effect.

"ARTICLE 21
SAVINGS CLAUSE

In_the event that now or hereafter there is any state or

1.
federal lav; or any directive, order,rule or regulation made
pursuant thereto, which is in conflict with any_provision
or provisions of any agreement between the parties, the =
same shall supersede such provision or -provisions and
thereafter shall govern and control the relations and conduct
of the parties so long as such law, directive, order, rule
or regulation _shall remain in force and effect. In the
event that this or any other agreement existing between
the parties hereto, now or thereafter requires tho approval
of any government authority before becoming effective, tho
samo will and shall be subject to such approval, [1-"urthcrmorc,
it is mutually agreed that within thirty (30) calendar days
after such provision or _provisions become unlawful, the
parties shall meet to discuss a modification of such
provision or provisions to comply with the law. In all other
respects, the provisions of this Agreement shall continue in
full force and effect for the duration of this Agreement.

1] In tho event of any conflict between this Agreement and

any Jawl'the tcrno of this Agreement nupornedo all laws,ruler,,
regglatlons and ordoro in their application to tho bargaining
unit,



Wnlvort Tho P@njefi acknowledge that during _tho negotiations which " AR
resulted in Uliiu Agreement., each hail thu unlimited right and Signud tills /6 day of ..(/c ):-e
opportunity to mako iltiisiidi and piopoaals with reupuefc to

an¥ subject or mattor not: removed by law from Tho area of at Juneau, Alaska

collective bargaining jnd that this Agrocntcnl is tho entire

Aijieei"icnt and includes all collective negotiations during its

term,

., 1974

. METHT I'FIIECIPLKS:  Tho parties agrou that it io their
nutual intont to strengthen tho merit prinoiplou in the bargaining
unit and shall use all due diligence to maintain merit principles
among the employees of the unit.

APTICE.I1 >

Thai Trho

The employer and CFA agree that training_programs shall For the Confidential
bo_insé&reted to help all emp3r.yeen acquire tho knowledge,

skills ".mil attitudes needed r-. perform the work must

effective ly co the end liiat there is increased oCiiciency,

economy and capability for advancement.

Employees Association:

Management Days: There shall be set usido two (2) days"each
year, to be selected bg the Employer within the normal work
week, lor till unit members to moist Cor the purpose of management
training and fostering of improved management principles in

the State System.

The agenda and content of such meetings shall be developed
by the Employer and shall exclude CEA business.

ARTICLE 26
DURATION OF AGREEMENT

This Agreem.cf.t shall become effective upon_tho date it has_
been signed by both parties and shall remain in effect until
December 31, 1975. 1t shall be renewed from year to year
unless either party gives written notice forty (40) to
forty-five gﬁ_ days prior to December 31, 1975, or any year
thereafter of 'its desire to amend or modify this Agreement.

Dy December 1, 197!, the parties shall re-open negotiations
relating to salaries, wagcs_and fringe benefits.

20-



Letter of Understanding No. 1
between
Gfto of Alaska
and
Confidential Employees Association

It is mutually agreed by the Employer and the Association
relative to Article 14, Classification & Wages, that as
coon as practicable:

1. Tin. State of Alaska will engage an independent
consultant to conduct a study of all_classification
pay rates and individual positions within the

bar?aining unit represented by CEA. Such consultant

will present a report of their recommendations to the

Employer and the Negotiating Committee of CEA

with findings to be binding on both parties. It

in_understood that any modifications of the recommend—

ations of the consultant shall be mada only through
mutual consent of the Employer and the negotiating
t."ja of CEA.

2. The Employer shall select the consultant after con—
sultation with CEA, to perform the study and report.
A meeting will be scheduled with the Employer,
consultant and -embers of the CEA Negotiating Committee
for the purpose of discussion relative to the factoro
to be considered during thefprocess of such study
to provide the opportunity for the CEA Negotiating
Committee to present their recommendations.

J. Should the job classifications expressly excluded
by the Labor Relations Agency relative to the formation
of the bargaining unit be considered for inclusion
in the eX|st|n% unit during the life of this Agreement,
a study of such jobs would be conducted at the time
of inclusion in the unit.

;v classification actions or salary range changes resulting
ror tar findings of this classification study shall be effective
July 1C, 1974. " In eases of reclassification downward Personnel
lulc 9 02.352 shall apply.

"his Letter of Understanding io effective tho dnto of olgning.

"ov tlu*Gtnte of Alaska; Nor tho Confidont™Tal"-flmployces
/ Association.!.. h

“emined iliir. day of , 1974, at Juneau, Alaska
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SOUTHEAST AGREEMENT

Between

STATE OF ALASKA
DEPARTMENT OF PUBLIC WORKS
Operating
ALASKA STATE FERRIES

And
INLANDBOATMEN'S UNION OF THE PACIFIC

Scope

1.01 The rules contained herein constitute an agreement between
the STATE OF ALASKA, hereinafter referred to as the Employer, and
the INLANDBOATMEN'S UNION OF THE PACIFIC, representing the deck,
stewards department, pursers and engine room personnel hereinafter
referred to as the Union, governing wages, hours and the conditions
of employment on the ferries operated by the State of Alaska.

1.02 The parties acknowledge that during the negotiations which
resulted in this Agreement each had the unlimited right and
opportunity to make demands and proposals with respects to any
subject or matter not removed by law from the area of collective
bargaining and that this Agreement is the entire Agreement and
includes all collective negotiations during its term. It is
mutually understood that there is no desire on the part of the
Union to dictate the business policies of the Employer but when
the Employer contemplates a change in policy affecting the welfare
of the employee, proper and reasonable notice shall be given to

the Union.



