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"An .let relating to forgiveness of the remaining outstanding
school construction debt of the City of Nenana; and providing
for an effective date.”

COMMITTEE REPORT

11/26/75 HOUSE FINANCE

Hr. Speaker: Date >7 Irj 7/

The Committee HESS has had HB h61

under consideration. A Maj-ol~rty—-"0-F the members of the Committee

/"jU)~recommends it DO PASS

( ) recommends it DONOT PASS

( ) recommends it DOPASS WITHATTACHED AMENDMENT (S)
( ) recommends it BEREPLACEDWITH CSFOR AND THAT
CS FOR DO PASS

( ) "and" recommends it BE REFERRED TO THE

COMMITTEE
( ) reports it back WITHOUT RECOMMENDATION
() "other™

Mdnfalis signing the Major ity report:
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"An Act relating to forgiveness of the remaining outstanding school
construction debt of the City of Nenana; effective date."

CO.IM I TTEE REPORT

5/8/75
HOUSE
Mr.Speaker: Date
The Comm illee on PINANOE has had HE 1,61
under consideration. A Majority of the members of the Committee

( Yrecommends it DO PASS

( Jrecommends it DO NOT PASS

( Jrecommends it DO PASS WITH ATTACHED AMENDMENT (S)
( Jrecommends it BE REPLACED WITH CSFOR AND THAT
CS FOR DO PASS

( ) "and™ recommends it E¥X REFERRED TO THE
COMM ITTEE

( ) reports it back WITHOUT RECOMMENDATION

( )"other™

Members signing the Majority report:

Members NOT concurring in the Majority report

recommends:

recommends:

recommends:

recommends:

recommends :

Chairman
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IN THE HOUSE

For an Act entitled:

BE

HOUSE BILL NO. 1)6l

Introduced: V2&I/75
Referred: Health,Education J
Social Services and Finance

BY SWANSON

IN THE LEGISLATURE OF THE STATE OF ALASKA

NINTH LEGISLATURE

outstanding school

Nenana;

- FIRST SESSION

A BILL

"An Act relating to forgiveness of the remaining
construction debt of the City of

and providing for an effective date.”

IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

*

Section 1. The general

Nenana and held by the

cancelled and the debt

Sec. 2. This Act

070(c).

COMMITTEE COPY

State of Alaska

is forgiven.

takes effect

obligation school

immediately

bonds 1issued by the City of

in a principal amount of $265,000 are

in accordance with AS 01.10.-
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IN THE HOUSE

For an Act entitled:

HOUSE BILL NO. 461

IN THE LEGISLATURE OF THE STATE

Introduced: 4/26/75
Referred: Health,Education
Social Services and Finance

BY SWANSON

OF ALASKA

NINTH LEGISLATURE - FIRST SESSION

A BILL

"An Act relating to forgiveness of the remaining

outstanding school construction debt of the City of

Nenana; and providing for an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1.

Nenana and held by the State of Alaska

The general obligation school

cancelled and the debt is forgiven.

* Sec.

070(c).

2.

This Act takes effectimmediately

bonds issuedby the City of

in a principal amount of $265,000 are

in accordance with AS01.10.-

HB 461

&



"An Act relating to the compensation of judicial officers, legislators,
and public officers; and providing for an effective date."

COMM I TTEE REPORT

4/28/75 HOUSE
Mr. Speaker: Date
The Committee on FINANCE - i HB 463
under consideration. A Major ity of the members of the Committee

( Jrecommends it DO PASS

( )Drecommends it DO NOT PASS

( Jrecommends it DO PASS WITHATTACHED AMENDMENT (S)
( Jrecomrnerds it BE REPLACEDWITH CSFOR AND THAT
CS FOR DO PASS

( ) "and™ recommends it BE REFERRED TO THE

COMMITTEE

() reports it back WITHOUT RECOMMENDATION

( ) "other"

Members signing the Majority report:

Members NOT concurring 1in the Major? ty report:

recommends:

recommends:

recommends:

recommends:

recommends:

Cha i rman
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Introduced: 4/28/75
Referred: Finance

BY Ti._nJL-S COMMITTEE BY REQUEST
OF THE ADMIMISTRATIVE DIRECTOR

IN THE HOUSE ALASKA COURT SYSTEM

HOUSE BILL NO. 463
IN THE LEGISLATURE OF THE STATE OF ALASKA
NINTH LEGISLATURE - FIRST SESSION

A BILL

For an Act entitled: "An Act relating to the compensation of judicial

officers, legislators, and public officers: and

providing for an effective date.”

IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 22.05.140(a) 1is amended to read:

(a) The annual salary for the chief justice and each associate
justice 1is 20 per cent above Step K, Range 28 of the salary schedule =«
established in AS 39.27.010 for Anchorage, Alaska [SHALL RECEIVE
$44,000 ANNUALLY AS COMPENSATION], The compensation 1is payable monthly
In 12 equal Installments. Compensation of the chief justice or of an
associate justice shall not be diminished during his term of office,
unless by general law applying to all salaried officers of the state.
Sec. 2. AS 22.10.190(a) 1is amended to rear):

(a) The annual salary for each [EACH] superior court judge is 10
per cent above Step E, Range 28 of the salary schedule established In
AS 39.27.010 for Anchorage, Alaska [SHALL RECEIVE $40,000 ANNUALLY, AS
COMPENSATION], payable monthly in 12 equal Installments. The compensa—
tion of a judge shall not be diminished during his term of office, unles$
by general law applying to all salaried officers of the state.

Sec. 3. AS 22.15.220(a) Is amended to read:
(a) The annual salary for each [EACH] district judge is 93 per

cent of Step E, Range 28 of the salary schedule established in AS 39e-
27.010 for Anchorage, Alaska [SHALL RECEIVE $33,500 ANNUALLY AS COMPEN—

SATION], payable monthly In 12 equal Installments.

COMMITTEE COPY -1- HB 63



Sec. 4. AS 2*1.15.020 i1s amended to read:

Sec. 2k.15%020. ANNUAL LEGISLATIVE SALARIES. The annual salary
for each member of the legislature is 33-1/3 per cent of Step A, Range
28 of the salary schedule established in AS 39.27.010 for Anchorage,
Alaska, [$9,000] to be paid in approximately equal monthly payments.
The president of the senate and speaker of the house are each entitled
to an additional $500 a year during tenure of office.

Sec. 5. AS 3S.20.010 is amended to read:

Sec. 39.20.010. ANNUAL SALARY OF GOVERNOR. The annual salary of
the governor is 30 per cent above Step E, Range 28 of the salary
schedule established in AS 39.27.010 for Anchorage, Alaska [$50,000].
The salary shall fté~yaid-ia. equal monthly installments.

Sec. 6. AS 39*20.030 is amended to read:

Sec. 39.20.030. ANNUAL SALARY OF LIEUTENANT GOVERNOR. The annual
salary of the lieutenant governor is 20 per cent above Step E, Range 23
of the salary schedule established in AS 39.27.010 for Anchorage,
Alaska [$MI,000]. The salary shall be paid in equal monthly install —
ments.

Sec. 7. AS 39.20.080(a) 1is amended to read:

(a) The annual salary of the head of each principal executive
department of the state upon appointment and confirmation 13 10 per cent
above Step E, Range 28 of the salary schedule established in AS 39.27.-
010 for Anchorage, Alaska [$*J0,060].- This salary shall be paid in equal
monthly installments.

Sec. 8. This Act takes effect July 1, 1975-
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COMM ITTEE REPORT

SENATE "FINANCE =
6/4/75
Mr. President: Date 1 f 2 L
HEALTH, EDUCATION &
The Committee on SOCIAL SERVICEShas had CSHB 465
spec, approp. to Dept. of" Education Tor center for vocational education teacher
under consideration. A Major ity of the members of the Committee training:

) recommends it DO PASS

) recommends it DO NOT PASS

C<T recommends it DO PASS WITH ATTACHED AMENDMENT (S)
) recommends it BEREPLACED WITH CSFOR AND THAT
CS FOR DO PASS

) "and"” recommends it BE REFERRED TO THE
COMM ITTEE
reports it back WITHOUT RECOMMENDATION
)y "other"

Members signing the Majority report:

Members NOT concurring 1in the Majority por

recommend s :

recommends:

recommends:

recommend s :

recommends:

—1~t <r m Chairman



AMENDTENT

Offered in the SENATE

To:

Page:

On line 15, change
1975 to 1976.

By: hess
SENATE BILL NoO, cshb 465
LOUSE BILL No,

Line: is, 16

1976 to 1977. On line 16,

change



COMMITTEE REPORT

1/19/76
SENATE
Mr. President: Date
The Committee on FINANCE has ~ad CSHB -465
spec, approp. to Dept, of Education lor center for vocational education teacher
under consideration. A Majority of the members of the Commilleebraining

( )D)recommends it DO PASS
( )D)recommends it DO NOT PASS
( )recommends it DO PASS WITHATTACHED AMENDMENT (S)

( Jrecommends it BE REPLACEDWITH CSFOR AND THAT

CS FOR DO PASS

() "and" recommends it BE REFERRED TO THE
COMMITTEE

() reports it back WITHOUT RECOMMENDATION

( )"o the K"

Members signing the Majority report :

Members NOT concurring in the Majority report:

recommend s :

recommends:

recommends:

recommends:

recommend s :

Cha i rman
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Personnel Salaries
Full time Ed. Adm.

Alaska Range 22 K Step

Clerk Il (1/il time)

Center Director
Center Secretary
Center Personne

Fringe Benefits @14,42:/

Travel

Statewide Coordinator

Center Personnel

Supplies

Statewide Coordinator

Center Instructiona

Contractual
Graduate Interns
Program, Rural

Special Education
Health Social Services
Part D

Part C

160,000
30.000
104,000
10.000

304,0uU

F OTHER BUDGET

EPDA (Fed)

37,270

6,000

6,240

5,730

1,000

4,960

61,200

INFORMATION

itate

30.000
11.000
72,617

16,383

15.000

15.000

100,000

2607000

11,000
144,000

22,300

25,000

20,000

81,700

304,000

311,887

44,923

45,730

3d,000

186,660

62h,200



Original sponsor: Rules Committee by Offered: j/1/75
request of the Interim Committee on Referred: Rules
Higher Education

IS THE HOUSE BY THE FINANCE COHKITTES
CS FOR HOUSE BILL NO. 465
IN THE LEGISLATURE OF THE STATE OF ALASKA

NINTH LEGISLATURE - FIRST SESSION

A BILL
JFor an Act entitled: "An Act making a special appropriation to the Depurt-
i ment of Education for the establishment of a center for

vocational education teacher training; and providing
A
i W
IBE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

for an effective date."

| Section 1. The sum of $160,000 is appropriated from the general fund

Fto the Department of Education for the establishment of a center for voca-

i3t
iclonal education teacher training.
4
] - Sec. 2. The unexpended and unobligated portion of this appropriation
Ir

(lapses into the general fund June 30, 1976.

M * Sec. 3. This Act takes effect July 1, 1975-












The 1apical solution to the problem of preparing adeouate

numbers of vocational education personnel 1is to develop
teachers from Alaska®s axis ting and pchentia.l worl: force.
In order to provide nr. adequate personnel development program,
a career ladder for vocational teachers is essential; the
present report details such a system for teacher preparation.

in essence, Alaska has the potential to produce adequate
numbers of vocational teachers through a systematic and
planned program. It appears that the limiting factor has
heen in the type of campus-based delivery system which has
been utilized. The competency-bused curriculum presented in
this report details a delivery system which can produce
adequate numbers of personnel cc fill the Job demands of
Alaska®"s vocational, adult, and community college programs.
fhe delivery sys"-em is flexible :nough to handle both the
in-service and r -e-service needs of teachers and administrators
in rural an well as urban settin §.

At pr -sent, Alatkx has a r? o opportunity to provide
prosp"-cfciv . and tract.cing <oca-; -.onal education teachers
zith . ecu. snipertry a 1 un. uue type of in-service andpra-
;ervf .3 yr.yran "hicm will _.aet .he needs and demands of
-.heir role-, in the 1i: id. “his .ipar provides the guidelines

"hick arc :>ces .try a d re .arms- ea for meeting theseneeds.



THE CAREER LADDER
An approach toward assisting in alleviating Alaska®s man—
power needs for well qualified vocational education professional
personnel Is to develop a totally articulated, competency-
based, career ladder vocational personnel development program.
This type cf program designed to muster the combined resources
of Alaska®s community resources, secondary schools, community
colleges and universities toward a common professional staff

development goal.

Ilhe totally articulated program represents a broad based
program of vocational education staff and recommendations of
nationally recognised educational leaders. The program set
north ir. tuts me :ex a he fundamental mroblem of hov;

to achieve a desired outcome by effectively utilizing the
facilities and manpower presently available throughout the
oftate of Alaska at the local, community college and university

levels,

specifically, this model represents a sequential-articulated
m:lan “or v: atic -.1 € :.:cati*a staff development. The concerts

.re do.sed 1.con v..l1iZ zg ma ./ of the present existing community

The model :s designed to pr;care the following tv Ces Or
vocational education r?rsor.tel:
1) Vocational teacher aides.
M associate L agree level secondary and
eaommuniuy college vocational technical

subject matter teachers.

T \ - - vl . st W












Assod at] Decree Vcnational Teacher Education Program

The Associate Degree Vocarional teacher education model ret
fcrtn cu the following pages represents a fully articulated
competer. jy-hased vocational teacher education program designee
to prepare individuals for teaching vocational technical
subjects at the community college level. " With an additional
year of business or industrial experience prior to entering
the program, the individual qualifies to he certificated to
teach vocational subjects at the secondary level.

Chart Aillustrates a totally articulated program with entry
points, content, and exit points.

More specifically the program leas three major component?.
|, General Education O.-mpo ;nts 15 cr.
A, Written, communications 6
3. At least Six Credit lours in * S
any of the followin' areas:
1) Human:ties
2) oocin 1 Sci -r.ee
)

3) waturalScienr-
4) l:ath:.-":acic ;
C.  Soeech C....municaticr.s 3
Il.  Tec.-deal Specialty Corns cent 30 cr.

A, Specified technical courses in a technical subjsc=
matter area or competency evaluation cf occupational
experiences in business, industry, or military
and/or a comb Ination of the two methods. (Competeno:






AN ANTIC:I.ATED ASSOCIATE 0" ARTS DEGREE PROGRAM

STUDENTS FR M

igh Scho
2 Bu?Jness or Industry
3) Military

Enter Community College

! 1
General jcucaticn Technical Specialty Teacher Education
Id cr. hrs. 30 cr. hrs. . 15¢r. nrs. |
1
A3300|atﬁ Degr®
Vocatjonal
Teacher
Triucation
60 cr. hrs.
\
s
1
nr.: ca: Vacatiar. Universit
olo- ?ss eqr. B.S.. )
. Degree
Program
J
Vocational
Tea h Ing

CHART A



delivery system available to Competency-Bused
Toacner ‘duealion 1BTZ) is flexible, with, the provision
oeir.g mr e for the learner to enter and to exit from
the pro..:am at any given level. Assessment cf the
student n terms of competencies to be learned constitutes
an esser :ial factor as a person enters cr exits from
the C3TZ program,
Co:: inual progress instruction, is associated wish
the com;:etency approach and it is characterised as
riormauce-hased, self-paced, and tailored to
meet the individual's fucure career job requirements
The rel nance of the performaa:e objectives which are
ineluded in the teacher preparation program stem from
the comn teneies of vocational teachers as determined
by occur ‘.donal (j- ") analyser- of urban and -ru: .1
voc itior. ;1 teachers in Alaska.
the tUggvdtec eliv ry system lor teacher preparation
Is throe ainlivid" .list- lea..ting -todul's which contain
' -maa- ash.rsmen:s. :hese modules
1ta-m.edi: rose sees or i:e learner and they
stuent i.varc m
jbjec..ive  Thr ngh :1s process, the
my oe . alua'T.d c: .ny parti- luar competency at the
time vh . he or shmfeel mea mmto perform. This
charact:mstic perr.ics self-p .oing and, as a result,
ai20ws ' 2 p:r.ivia;.=i 1> rner .0 draw upon arty previous
vackgrew. -0 OF exueriencc which is r-culiar to the

temeetert-.y.
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SECTION F OTHER BUDGET INFORMATION

*

bA Personnel Salaries ' IPDA State Other Fed: Total

(1) Full time Ed. Adm. Il 37,270

Alaska Range 22 K Step

(2) Clerk 111 (% time) 6,000

(3) CenterDirector 30 Qo0

(4) Center Secretary nlo00 11,000

(0) Center Personnel 50,000 144,000 239,270
58  Fringe Benefits 014.42S 6,240 13,125 22,300 41 665
6C Travel

(1) Statewide Coordinator 5,730

(2) Center Personnel 15j000 25,000 45.000
6E Supplies

(11 Statewide Coordinator 1,000

(2; Center Instructional 15,000 20,000 36.000
6F Contractual

El% Graduate Interns 4,960 100,000

3) Program, Rural 3] ,733 212 535

61,200 260,000 304,000 625 j 200

Special Education 160,000

Health SocialServices 30,000

Part D 104,000

Part C 10,000

304.000



Original sponsor: Rules Committee by Otiered: 6/1/75
request of the Interim Committee on Referred: Rules

Higher Education

IN THE HOUSE BY THE FINANCE COMMITTEE
CS FOR HOUSE BILL MO. 465
IN THE LEGISLATURE OF THE STATE OF ALASKA
NINTH LEGISLATURE - FIRST SESSION
A BILL
JjFor an Act entitled: "An Act making a special appropriation to the Depart—
ment of Education for the establishment of a center for
vocational education teacher training; and providing
for an effective date."”
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

““Section 1. The sum of $160,000 is appropriated from the general fund
to the Department of Education for the establishment of a center for voca-—
tional education teacher training.

* Sec. 2. The unexpended and unobligated portion of this appropriation
lapses into the general fund June 30, 1976.

* Sec. 3. This Act takes effect July 1, 1976.

CSIiB <165



AMENDMENT

Offered in the SENATE: By : “IEEE.
T0. SENATE BILL No, cshb <gs_
HOUSE BILL No.
Page : Line: 0 = "1

On line 15, change 1976 to 1977. On line 16, change
1975 to 1976.






FUCCOTrH.
Th3 design ci the curricular plan encompasses the elerr.er.t

cf ccr.petency-hased instruction for teacher preparation as
veil as a flexible learning delivery system. The flexibility
c; the delivery system enables the Alaska staff preparation
program to reach rural and urban personnel alike, and 5t is
applicable to all levels of professional education, to

include teacher aides as well as degree candidates.

Alaska has long been plagued with the problem of not
being able to prepare enough Alaskans for meeting the manpower
needs of vocational teachers. This fact has been substantia:ed
rany times over in the manpower needs studies during 1363
a.d 1971 and more recently in an Alaskan Division of Career
and Vocational Education statistical re'ort on vocational
teach-.- placement. The latest statistical report frcm the
rivisir. reflects 1that, during the ton-yenw period between
1563-71, only thirty-."'-...;*: (36) vocation;.! teachers were
- /epartd by Alaska's u Ivors Lay system. This mar.po-.ver
output 'tot only about one-fourth of the total placement
demands for the crate -durin* aha". time period.

A five-year assesecent ve national personnel manpower
reds 1- Alaska proje- red t .sc sums &I0 new vocational
cacher positions will be r. pair';’ for Alaska.l secondary
school programs by the 1973 school year. These now positives
cover all occupational cluster areas.



-2-

The logical solution to the problem of preparing adecuu-
numbers c¢i vocational education personnel is to develop

teachers from Alaska’s existing and pu.ential work force.
In order to provide aa adequate personnel development program,
g career ladder for vocational teachers is essential; the
present report details such a system for teacher preparation.

In essence, Alaska has the potential to produce adequate
numbers of vocational teachers through a systematic and
planned program. It appears that the limiting factor has
been in the type of campus-based delivery system which has
been utilised. The ccmpeter.cy-bused curriculum presented in
this report details a delivery system which can produce
adequate numbers of p.rsonnai cc fill the .job demands of
Alaska's vocational, adult, and community college programs.
The delive-.-y system is flenable tough bo handle both the
in-service and ye-service needs of teachers and administrator,
in rural a- well as urban settin /s,

At present, Alas':i has a rr o opportunity no provide
prosp ;;ti" . and practicing ocaj onal education teachers
pith a cor.'-impcrtry a i unique type of in-r-rvico ana pro-
service pr.gran hied will meet the needs and demands of
heir rolt§ in the fi Id. This paper provides the guidelines
men nri BCESE. try



THE CAP.EE?. LADDE?
An appicaeh toward assisting in alleviating Alaska’s man-
power needs for well qualified vocational education professional
personnel is to develop a totally articulated, competency-
based, career ladder vocational personnel development program.
This type of program designed so muster the combined resources
of Alaska's community resources, secondary schools, community
colleges and universities toward a common professional staff
development goal.

The totally articulated program represents a broad hased
program of vocational education staff and recommendations of
nationally recognised educational leaders. The prc.imc. at
eortn .n tm.s me -gx ko the fundar.ental urcblr-n of how

to achieve a desired outcome by effectively Utilising the
facilities and mempower presently available throughout the
State of A? .ska at the local, community college and university

Specifdeal', this mel-1 represents a sequentiirss m7i=ir=1 tn
mlan for vrentier;al e:.:catirn staff development. The concepts
are based "con r..;lining irmry of the present existing community

urograms.

The model is designed to pripare the following ty;.e &=
vocational education personnel:
1)  Vocational teacher aid os.
'2) associate Ds.tree level secondary and
community college vocational technical

subject matter teachers.
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Instructional Aides

The vocational teacher aide or instructional aide represents
one position on the total career ladder concept. The aide
Is an individual with ties and rapport within a community
v.here the aide services are to be performed. The instructional
aide is responsible to the certified vocational teacher in
charge of the respective vocational education program. The
functions to he performed by the instructional aide are
subject to the direction of the certified teacher and may
include assistance in one of the following areas:

1) technical shill development

2) general education skill development

3) cultural interpretation
The primary function of an instructional ride 'is to facilitate
zhe learning process by providing individual assistance to.
students on a or.o-tp-tne basis in one of the above categories.
At all times, the instructional aide's activities are under
the s.tervision and direction ci a certified professions.!.
la thLc regard, the tT.de d'-es not astuns the full responsibility
for the instructional program,

To be certilled as ar. insa-actattal aide, . ..civ1

Is to. 03 dt constrate:: in the competency areas listed in
.openlive B. The general caoperaacy :ateatroes include;

vnstr- :tic;.al execution, Instruction..! management, rtiidnr
'tuder.r oruaniuatior... ir.jrructional evaluation, schtol
community rr-lations, instructional crcrdiration and prc  sic.tal
respectabilities. Tomdelivery syst o for developing the
required competencies are flexible and mare use of the

methe.s described in a later sect: n of this report.



Assoc.iato Degree Vrnational Teacher Education Program .
The Associate Degree Vocational teacher education model set
forth cn the following pages represents a fully articulated
competency-based vocational teacher education program designe;
to prepare individuals for teaching vocational technical
subjects at the cc;.munity college level. ' Y/ith an additional
year of business or industrial experience prior to entering
the program, the individual qualifies to be certificated to
teach vocational subjects at the secondary level.

Chart A illustrates a totally articulated program with entry
points, content, and exit points.

More specifically the program has three major components:
| General Education Components b cr,
A, Tkitten commu
s.  Ax least Six ;
any of the fo
1) Humanifie
2) Social Sc
g natural S
4) Mathemati'
Speeoh Cocrr.un

[1. Too.r.ical Specialty Cornsecent SO cr.
4. Specified technical courses in a technical subject
matter area or competency evaluation of occupa:local
experiences in business, industry, cr military
and/or a combination of the tivo methods. (Coupercm.ay
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DSLIV7.2.Y SYSTZM
Jlonooto”cy-Bassd Teacher Education
The delivery system available to Campater.cy-Based
Teacher "ducacien (Z57Z) is flexible, wilJi the provision
being !r./e for the learner to enter and to exit from
the oro- -aman any giver, level. Assessment cf oo

background or expert ™he vhich is peculiar to the
ccmoetenvy.
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Sirtthl. w o STPIFEES;

Univers ::y Center fcc Vocatic/.. 1 ECU At 10+

Necessary for the implem-er/cation of a delivery system
of vocational teacher education in Alaska is the establishm cnt
of a comprehensive University Center for Staff Development.
The pure'.se of the Center will be to coordinate and adminis
staff development at all levels of the career ladder in
vocationil education.

The Center will provide staff development for the
several levels of personnel cn the career ladder. The
Center will also he responsible for conducting an inservice
program for teachers and administrators, in the field to
upgrade their teaching skills and to update them in their
respective occupational areas. ‘At the same time, it -will
assist in the identifying of competencies and the develop"/:
of evaluation levlevs for the granting of credit and for
certification. Another responsibility includes the develop-
ment of individualired misiconuses, and guidelines for coops-; =vn
edacati:.. and field experiences.

The competency-rased staff development model is the
process o be level >ed ?: the university level for ampler..
vo; r.tio.. "1 ed :'atic * staff dev-opmEf-:t in Alaska. [If legic
lation.c sports the model, the rods'- hecomes the guideline
for the '.mtract W ‘university for imp" ementation .

Is vecomrendsd tha7 the iandir.: for the i/icinf contract
co'cr at least a fi.r—year perred.



anticipate’ that the university Center
nth7 Sou«. entr-i rerion,

lon p::iin Alaska continuously

~ali~y of professional
ccrnpeiencimm air.cag educators in scatic'al e :_cacxon,
N ‘onelnsive udvoiopmnn « program



utilising rhe competency-based approach should focus
upon the total needs a: vocational teacher education.
"A delivery system utilizing a team approach to differentiated
staffing provides the vehicle for a comprehensive
vocational teac.ter education program for Alaska. The
individualization aspect of competency-hased instruction
demands a vide range of expertise to integrate field
experiences with on-cnmpus instruction. The people
geography, and the size of Alaska require the use of
master teacher cr local supervisors at the local level.
A coordinated differentiated staffing pattern necessarily
includes the following personnel:
-Statewide coordinator of teacher education;
-Univeristy director of vocational-teacher education,
-Regional vocational t.r.chsr educators (-1);
-Master teachers (or local supervisors) ;
-Teacher ai.'us.
The fe-st and meat critical step in the development of
a dif.erentiated ="aff ig pn_tern is to select four
vocational teach'- eduatorr. the core of the C3TZ
progr“i. Tuese mmach- edur .ore vriil meet the following
trite -ia:
2. kgoress a vc.nation 1 philosopny *.vhinh eacompasses
nil service 'teas ef vocational education,
. monstrated -.bill eto implement compet-r.ty-
h.used vurati.-r.al teacher education.
...ster teach -r in evocational service area.
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SECTION F OTHER BUDGET INFORMATION

6A Personnel Salaries

6B
6C

6E

6F

(1) Full time Ed. Adm. 1l
Alaska Range 22 K Step

(2) Clerk Il [n time)

(3) Center Director

(4) Center Secretary

(5) Center Personnel

Tra
(1) Statewide Coordinator
(2) Center Personnel

Supplies

(1) Statewide Coordinator
(2) Center Instructional
Contractual

(1) Graduate Interns

(3) Program, Rural

Special Education 160,000
Health Social Services 30.000
Part D 104,000
Part C 10.000

304,000

6,240

5730

1,000

4.060

61,200

State

30.000
11.000
50,000

13,125

15.000

15.000

100,000

"2607000"

11,000
144,000

22,300

25,000

20,000

81,700
304,000

285,270
41,665

45,000

36,000,

212,535
625,200
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11

13
14
15
16
i
18
19
20
21
22
23
24
25
26
27
28

29

Original sponsor: Rules Committee by Offered: 6/1/75
request of the Interim Committee on Referred: Rules
Higher Education

IK THE HOUSE BY Tins FINANCE COMMITTEE
CS FOR HOUSE BILL NO. "85
IN THE LEGISLATURE OF TIiF. STATE OF ALASKA
NINTH LEGISLATURE - FIRST SESSION

A BILL

For an Act entitled: "An Act making a special appropriation to the Depart—

ment of Education for the establishment of a center for

vocational education teacher training; and providing
for an effective date.
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. The sum of $160,000 is appropriated from the general fund
to the Department of Education for the establishment of a center for voca-—
tional education teacher training.

mOec. 2. The unexpended and unobligated portion of this appropriation
lapses into the general fund June 30, 1976.

s Sec. 3* This Act takes effect July 1, 1975*

H CQuu.ill! ilXx Cco. i 1 CSHB if65 OFniVAd
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of this State to microfilm its records and to dispose of the original records
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COMMITTEE REPORT

HOUSE
Mr. Speaker: Date
The Committee on has had
under consideration. A Majority of the members of the Committee

( yrecommends it DO PASS

( yrecommends it DO NOT PASS

( yrecommends it DOPASS WITH ATTACHED AMENDMENT(S)
( yrecommends it BE REPLACED WITH CSFOR AND THAT
CS FOR DO PASS

() "and™ recommends it BE REFERRED TO THE

COMMITTEE
() reports it back WITHOUT RECOMMENDATION
() "other™

Members signing the Majority report:

Members NOT concurring in the Majority report:

recommends:

recommends:

recommend s :

recommends:

reroiiimend s :

Cha irman






HJTioductiom

Alaska has long been plagued with the problem of not being able to

This fact has baen substantiated many times over in the manpower need:
durina 1968 and 1971 and more recently in an Alaskan .vision of Career

mant Division reflected that, during

the ten-year period between 1963-73 cnly thirt
were prepared by the University of Alaska sy item. This manpower output

projected that seme 440 new vocational teacher positions will be required
for Alaska  secondary7school programs by the 1978 school year. These new

The most logical solution to the problem of preparing adequate numbers
of vocational education personnel is to develop teachers from /vlaska
existing and potential work force. In ordar to provide an adequate person

lonal teachers

the potential to produce adequate number
vocationel teacv:  LNFOUQN & systematic and planned program. One limiting
been in the type of campus-based lolivery system which has been
had Ihai :ed resources available to suri'ort
this aspect of teacher education. The competency-based model being proposed



provides a delivery system which can produce adequate numbers of personnel
onal, adult and community college

programs. The delivery system must ba flexible enough to handle both th;

practicing vocational education teachers with a contemporary and uniqui

type of in-service and pre-service program which will rivaet the needs and
demands of their roles in the field, it is proposed that he University
of Alaska establish a Center for Vocational Teacher Education within th

Senior College at the University of /Alaska, Anchorage

DELIVERY SYSTEM

Competency-Based Teacher Education (CBTE) is flexible, with the pro—
vision being made for the learner to enter and to exit from the program at
any given 1 el. Assessment of the student in terms of competencies to
be learned constitutes an essential factor as a person enters or exits from

the CBTE progranm

Conti, lual-progre: instruction is associated with the con.patency
approach, and it is characterized per formance-bas”
and tailored to meet: the individual future career job ropairemcnts. The

relevance of the performance objectives which are included in Die teacher
preparation program stem

determined b



The suggested delivery system for teacher preparation is tlirough
individualized learning modules which contain built-in performance assess
modules suggest multi-media resources for the learner, and
hudent toward an adequate standard of performance for each
objective. Through this process, the learner may be evaluated on any par—
ticular competency at the ;ime when he or she feels ready to perform. This
characteristic permits self-pacing and, as a result, allows the individual
learner to draw upon any previous background or experience which is pecul —

iar to the competency.

icourses should be utilized as the
vehicle for the instructional program
clustering of competencies as a base for writing performance objectives”
and subsequently, the utilization of individualized .J-earnin-
implement the staff development with the objectives. Minicourses will

comprise the major delivery system for the present plan

Center for Vocational Teacher Education

Necessary7 for the implementation of a delivery system of vocational

teacher education in Alaska is the establishment of a Center for Vocational

administer professional staff development programs in vocational teacher

education

The Center will provid- taff development for the several levels of
personnel on the career ladder. The Center will also be respon
conducting .ah in-servich program for teachers and administrator:

field to upgrade their teaching skills and to update them in their respeoctive



occupational areas. At the same time, it will assist in the identifying
of competencies and the development of evaluation devices for the granting
of credit and for certification. Another responsibility includes the
development of individualized minicourses and guidelines for cooperative

education and field experiences.

The competency-based staff development model is t/.e major process to
be utilized for implementing vocational education staff development in Alaska
Time implementation of this model will serve as the guideline for the con—

tract with the Ancho:

sustaining under the budgetary system of the University and become totally
integrated v;ithin the University structure, assuming budgetary approval.
Additional staffing, supporting materials, and program offerings will be
Pport through the Divisicn of Career and Vocational
Education, State Department of Education, as interest and need, are identified
A close cooperative relationship between the Center and the State Department

of Education is programmed to 1/e continued indefinitely

Direction for the initial planning and staffing will come from the
Advisory Council (see Operational Guideline
the model includes four
porting clerical staff. Each teacher educator will be responsible for staff

development in one of three regions in the state; namely, Southeastern,

involved in the planning and review prooc

faculty member subject to Regional approval

must bo developed simultaneously



in order to retain continuity within the system. The personnel who are to

be responsible for carrying out the CBTE program must themselves exhibit

the characteristics of the program. The instructional methods which they
i

use in preparing vocational teachers must (1) utilize flpyihle-Zinrlecnf

instruction, (2) allow for students to pace themselves and (3) use per—

formance criteria for assessment. All of these msthoas are mandated with

the CBTE delivery systen.

SUMMARY

This proposal has described a procedurri system which, 1if fuily
implemented, will assist the State of Alaska in meeting its vocational
leadership development needs. The utilization of a flexible curricular

structure that is field based is essential.

Alaska has the unique opportunity to build an innovative approach to
personnel development by inaugurating a ccmpntency-bnsod, fiold-centered
program for professional staff development in vocational teacher education.
The new Federal legislation regarding vocation leadership development makes
it imperative that Alaska implement this proposed delivery system at the

earliest possible date.



10.

CEWJER FOR VOCATIONAL EDUCATION TEACHER TRAINING

Operational Guidelines

The Center will serve as an administrative lccus f~r contracts with
the State Department of Education ardi other agencies, which deal with
vocational teacher education.

The Center will serve a coordinating function for vocational teacher
education programs on a state-wide basis. An advisory council, composed
of two representatives from each Region aid two representatives of the
Division of Career and Vocational Education, State Department of Education,
will provide state-wide coordination for vocational teacher education.

During the first two years the Canter personnel will be developing
individualized curricula materials, developing a close working relation—
ship among team members and working to meet diversified local district
in-service needs.

Faculty and staff members are expected to be dispersed among the Regions.

Each Region wi3l administer the budgetary and financial affairs of the
portion of the project assigned to that Region. Budget transfers will
be made to inch Region to covcu eboth direct cmd indirect costs.

Each Region will be responsible for developing its own internal staffing
pattern which will accomplish goals of the project and will have final
recruitment and luring authority pursuant to policies established by the
coordinating council

Instruction will be provided by Center personnel, field-based instruc—
tional staff or by faculty members residing within the Region asagreed
upon by the Center and the affectc-d Region.

Student credit hours produced by Canter personnel will be credited to
the Region in which the instruction takes place.

Budgetary provisions will b-e made to cover the c< ts of specified per—
sonnel who are stationed in each Region.

Normal University policies end procedures will apply to the recruitment,
appointment and assignment of the faculty and staff assigned to the Center.
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Introduced: V30/75
Referred: Health, Education
Social Services and Finance

BY THE RULES COMMITTEE BY
REQUEST OF THE INTERIM COM-

IN THE HOUSE MITTEE ON HIGHER EDUCATION
2 HOUSE BILL NO. UG5
3 IN THE LEGISLATURE OF THE STATE OF ALASKA
A NINTH LEGISLATURE - FIRST SESSION
5 A BILL
6 For an Act entitled: "An Act making a special appropriation to the Depart-—
7 ment of Education for the establishment of a center for
L vocational education teacher training; and providing
9 for an effective date.”

10 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
n * Section 1. The sum of $160,000 1is appropriated from the general fund
to the Department of Education for the establishment of a center for vocation:
education teacher training i

s Sec. 2. The unexpended and unobligated portion of this appropriation

lapses Into the general fund June 30, 1976.

* Sec. 3- This Act takes effect July 1, 1975.



