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In THE ROUGE BY THE FINANCE COMMITTEE
CS FOR HOUSE BILL NO. 80
IN THE LEGISLATURE OF THE STATE OF ALASKA
NINTH LEGISLATURE - FIRST SESSION
A BILL
For an Act entitled: "An Act making a supplemental appropriation to the
Department of Administration for increased costs
relating to the contract for supervisory unit employees;
and providing for an effective date.™
BE IT ENACTED 13 THE LEGISLATURE OF THE STATE OF ALASKA:
% Section 1. The sum of $1,510,800 is appropriated to the Department of
\dministrettion +to pay fo. the increased costs relating to the contract for
supervisory unit employees for the fiscal year ending June 30, 1975- This

ippropriation is to he paid from the following sources:

General Fund $1,303,500
Fish and Game Fund 27,100
International Airport Revenue Fund 16, 400
Highway Working Capital Fund 31,800
Federal Program Receipts. 130,000

$1,510,800

8 Sec. 2. r.i.ids previously appropriated by ch. 1*17, SLA 197*1 ana held in
uterine;/ reserve under sec. 8 of that Act may he reallocated in the amount of
<167, ©®0 to fully fund, if required, the increased contract costs d"scribed
.a sec. I of tills- Act.

Sec. 3- Tills Act takes, effect immediately 1in accordance with AS 01.10.-

*70(c) .

-1- CSilb 60



Introduced: .1/27/75
Referred: State AfTaira arid
Finance

li BY THE RULES COMMITTEE BY

IN THE HOUSE REQUEST OF THE 7.0VEHNOR
P HOUSE BILL 530. 8t
3 IN THE LEGISLATURE OF THE STATE 07? ALASKA
4 NINTH LEGISLATURE - FIRST SESSION
° A BILL
For an Act entitled: "An Act making a supplements! appropriation to the
! Department of Administration for increased costs
0 relating to the contract for supervisory unit employees
k and providing for an effective date."
w0 BE IT ENACTED BY THE LEGISLATURE OF THE STATE GF ALASKA:
t 4 Section 1. The sum of $1,678,700 is appropriated to the Department of
“ Administration to pay for the increased cosas relating to the contract for
B supervisory unit employees for the fiscal year ending, June 30, 1975* This
“ appropriation is to be paid from the following sources:
B General Fund S, 448, "100
16
Fish and Game Fund 30,100
i International Airport Revenue Fund 20,500
5 Highway Working Capital Fund 35,300
Federal Program Receipts 144 ,400
? $1,678,700
71
s Sec. 2. This Act takes effect immediately in accordance with AS 01.
= 10.070(c) .
23
24
25
26
27
2ft
29
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DIVISICN OF BUDGET | MANAGEMENT/POUG—I C- JUNEAU 99801

February 21, 1975

The Honorable Hugh Malone
Chairman

House Finance Committee
Pouch V

Juneau, Alaska 99811

Dear Representative Malone:

| hope that the 'Allowing information will answer the questions concerning the increased
operational buaget costs related to employees in the Supervisory Bargaining Unit for
FY 75.

The following table indicates the FY 75 total impact on the operational budget as well as
the source of funding for the impact of (1) 8/16-4% Cost of Living Adjustment (COLA),
(2) 15% salary increase contained in the Supervisory Contract, (3) 2/16 - 4% COLA and
(4) other items in the contract.

Table |
FY 75 INCREASED COSTS
SUPERVISORS

(D (2) (3) (4) (5)
Cost of Cost of Cost of Other Costs Total
COLA 4% 15% Salary COLA 4% of Contracts Cost
8/16 11/16/74 2/16/75 Est at 5%(2)
Total Cost - Operating
Budget 573,900 1,598,700 294,200 79,900 2,546,700
Funding:
General Fund 86.29% 495,200 1,379,700 253,900 69,000 2,197,800
Fish & Came 1.79% 10,300 28,600 5,300 1,400 45,600
Highway Work-
ing Capital 2.09% 12,000 33,400 6,100 1,700 53,200
Federal Fund 8.60% 49,400 137,500 25,300 6,800 219,000

Int'l Airport 1.22% 7,000 19,500 3,600 1,000 31,ICO



Representative Hugh Malone -2- February 21, 1975

The following table indicates the number of employees by agency that will be making
more than the Governor or a commissioner after the 15% salary increase and the 4%
COLA on 2/16/75 are considered.

Table 2
Employees Earning More Than
Commissioner Governor
Department
Health and Social Services 8 2
Labor 1
Commerce _ 2
Natural Resources 2
Fish and Game 2
Public Works 2
Highways 18
Environmental Conservation JL _
36 2

If you have any other question concerning these items or HB 80 please contact me.

Ron Lind, Deputy Director

RBL/bc
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February 5, 1975

The Honorable Hugh Malone
Chairman

House Finance Committee
Pouch V

Juneau, Alaska 99811

Dear Representative Malone:

| would like to clarify some of the items in HB 80 (supervisory pay increase)
concerning funding for vacant positions.

Of the 141 vacant positions contained in the Supervisory Bargaining Unit, 75

are in bond funded areas and therefore are not contained in the requested funding.
The 6G remaining vacant positions represent approximately 10% of the total number
for which funding was requested. The total request and the funding from each
source could be reduced by 10% to account for these vacancies. However, | feel
that the following items should be considered before a reduction of this nature is
made.

1. Full Funding of the positions authorized in the operational budget is in
accord with current budgeting procedures. The general appropriation
act then contains a %restriction for each agency to assure that funds not
required for salaries and benefits are not used for other purposes. This
method also allows the filling of positions when qualified applicants are
available.

2. A reduction of the estimated cost would understate the budget impact.

3. = No attempt was made to assign cost estimates to each and every item of
the contract because it would be most time consuming to generate the data
required for each and could not materially affect the estimates. Cost
estimates were made on the two easily identified items (direct salary and
per diem) . Examples of items for which specific estimates were not made

are:

a. Article XIX Conditions Section 4: which requires penalty pay if
a terminated employee is not paid within il working days of termin-
ation.

b. Article XXI Transfers, Promotion and Demotion.'; Section 2: which

affects the change in pay for a promotion and a change in pay for
an employee delegated authority of a higher position.



Hugh Malone -2- February 5, 1975

c. Article XXI Transfers, Promotions and Demotions Section 5 which
requires payment at a higher level for any one subfilling a position,
d. Article XXIV Travel and Per Diem Sections 5,6, and 7.

Because of the items stated above we recommend funding the request at the level
contained in HB 80.

If you would wish to have additional testimony from me on this request please call
me at *165-2212.

Sincerely,

Ron Lind, Deputy Director



CALCULATE QOOSTS SUPERVISORY NEGOTIATIONS

House Oil! 80
Base Monthij_ Salary Positions
Filled $1,545,661 ﬁf
Vacant *(2 252,804
) TTT79M65 895
Less: Special Funding 5165,1233 L . .
Less: Bond Funds 594,181) No additional appropriation require
General Fund TU039,161 "
Salary Increase x .15
% 155,874
Benefits x| .J8 _
W 183,931 Monti.«y cost
X 7.5
Salary $1,379,482 Cost 11/16 - 6/30/75
68,918 Other items
GENERAL AND 117443,400 *(4)
SALARY COSTS: SPECIAL FUNDING
Salary salary*n/ uuier w b Ktu -
Base Calculated Cost & Rounding*(5)
Fish S Game Fund $ 21,563 $ 28,625 $ 1,475 $ 30100
Int.n'l Airport Rev. 14,679 19,486 1,014 20,530
Highway Working
Capital Fund 25,282 33,562 1,738 35,300
Federal Funds 103,599 137,528 6,872 144,730 )
$165,123 '$219,201 $11",099 _S2 30,.3J101)

*(1) From supervisory collective bargaining roster 9/26 - filled.
*(2) From supervisory collective bargaining roster 9/26 - vacant
*(3) Calculated in same manner as General Fund above.
*(4) Hoes r.oL include cost related to COLA 2/16.,/ noc yet known.
*(5) Estimated at 5/ for perdiom and other provisions.
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Introduced: 1/27/75
Referred: State Affairs and

) Finance
j_y fI1A r 'T
BY THE RULES COMMITTEE BY
IN THE HOUSE REQUEST OF THE GOVERNOR

c . HOUSE BILL NO. 80
IN THE LEGISLATURE OF THE STATE OF ALASKA
NINTH LEGISLATURE - FIRST SESSION
A BILL
For an Act entitled: "An Act making a supplemental appropriation tolthe
Department of AdminiJtration for increased costs
relating to the contract for supervisory unit employees
and providing for an effective date."”
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
$1,510,800
* Section 1. The sum of is appropriated to the Department of
Administration to pay for the increased costs relating to the contract for

supervisory unit employees for the fiscal year ending June 30, 1975- This

appropriation is to be paid from the following sources:

General Fund $1,303,500
Fish and Game Fund 27,100
International Airport Revenue Fund 18,400
Highway Working Capital Fund 138 :3v30 31,800
Federal Program Receipts 130,000

$1,510,800

* Sec. & This Act takes effect immediately in accordance with AS 01.

10.070(c) .-

* Sec. 2. Funds previously appropriated by ™n. 19 SLA 1974 and
held in vac"ncy reserve under Sec. 8 of that Act, may be re—
allocated m the amount of $1.67,900 to fully fund if required the
increased contract costs described in Sec. If of this Act.

HB 80



Position
(Class. Code)

1930
1964
?226

ﬁ246

5256
5260
5268
5648
4667

2348
2476

6465
8380
6149
6170
1967
8G97
§828

8829
8610
2766
?845

§§46

I
4
I

8355
§856

?857
8660

Location Codes:

SUPERVISORY EMPLOYEES PAID OVER $40,000 ANNUALLY
AFTER LATEST C.O.L.A.

Title

Director, Administrative Services
Director, Medical Assistance
5ublic Heach Medical Speﬁialist
|

5egional Hﬁalth OIficer

Regional Psychiatrist

Chief, Professional Services

Director, Public Health

Cnief Public Health Lab

Assistant Director, Employment
Security

Executive Director, Public
Utilities Commission

Chief Inspector, Weights and
Measures

Veterinarian |11

Chief Petroleum Geologist

Chief, Hatchery Services

Deputy Director, F.R.E.D.

Deputy Director, Aviation

Marine Superintendent

Eivil Engﬁneer JV

Il I ]

Chief Engineer

Construction Engineer 111
Assistant Director, Right-of-Way
wighway Engineer IHI

Wighway Engineer IY

Il I Il
Il If Il

District Highway Engineer |
Pistrict Hﬁghway Engjneer Ih

Pistrict Hﬁghway Engﬁneer I“

Envirc mental Research Engineer

AWA - Juneau
AWB - Douglas
EAA - Valdez
EBA - Anchorage
JBA - Fairbanks
HTA - Nome

L-oc,

AWA
AWA
AWA
ERA
JBA
ERA
JBA
EBA
AWA
AWA

AWA

F3A

EBA
AWA
FEA
AWA
AWA
EBA
AWA
EBA

EBA
EBA
AWA
AWE

./ 2CN

€322
8301
1309
1336
1342
1335
2150
5002
1301
1323

5302

Name

Iverson, Vernon L.
Sullivan, Lawrence

Price,
Fraser,
Frith,
Lower,
South,

Elizabeth
Robert

Paul 0.

Elizabeth A.

Kerman K.

Rollins, John P.
Freedman, Donald K.

Pauls,

Frank P.

Levy, Robert M.

Jensen,

Adkins,

J. Lowell

Frank Jude

Honsinger, Fred S.

Marshal
McRea,

I, Thomas R.
Alex E.

Swanson, Stanley D.
Granger, Eddie M.
Eendixen, William
Addison, John K.

Rhode,
Moody,

James J.
James E.

Huer.ers, Clayton C.
Race, William H.

bodine,

Jack T.

Eder, Robert. 0.

Friend,
Greene,

Donald D.
Guy H.

Shanley, Thomas H.

Khitnall, William R.

Wilson,
Zahare,
Spruce,

Maurice L.
Andrew G.
Edgar A.

Wild, Warren F.

Fedick,
Spake,

Rowe D.
Jack M.

Johansen, Woodro.”

Alter,

Amos J.

Fmge /Step

26F
26C
27F
27F
26D
26J
27E
27K
28E
24F

23K
26D

240
23K
24K
23K
23K
25F
24]
24F
24C
24K
25F
24F
23K
22F
227
24F
247
240
24F
240
23F
24K
24C
25F
25K
24J



AGREEMENT

between
the

STATE OF ALASKA

and

ALASKA PUBLIC EMPLOYEES ASSOCIATION

covering

SUPERVISORY UNIT EMPLOYEES

1974 - 1975
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ARTICLE XXXIV
PRINTING OF AGREEMENT

The Employer agrees to print and distribute copies of this
Agreement at its own expense. Each employee of the Supervisory
Ur.it shall receive one (1) copy and APEA headquarters shall
receive two hundred (200) copies. Copies shall be distributed
within forty-five (45) days cf the date of signing.

Signed this 1% day of Pot-HMTS-"S~P , 1974, at Juneau, Alask

For Alaska Public Employees
For the State of Alaska Association

As v-t'-Aizy/- m

Oru.Qu

ARTICLE 1
DEFINITION OF TERMS
Section 1 - Tense, Humber and Gender.
As used in this Agreement:

(a) Words in the present tense, include the past and
future tenses, and words in the future tense include
the present tense.

() Word; in the singular number include the plural
and vtrd- in the plural number include the singular.

(c) Words of the masculine gender include the feminine
and the neuter and when the sense so indicates, words
of the neuter gender may refer to any gender.

Section 2 - Definitions.

(a) “Bargaining Unit"” in this Agreement means the
Supervisory Bargaining Unit.

(b) "Dependent” in this Agreement with respect to the Health
Insurance is limited to

(¢)) the employee®s wife or husband, as the case may
be, and

) the employee®s own children and legally adopted
children, stepchildren, foster children and other
children wholly dependent upon the employee for
support and residing with the employee in a regular
parent-child relationship who are unmarried, under
23 years of age and residing ir. the United States
of America (including Puerto Rico) or Canada.

However, a dependent child who attains his 23rd birthday shal
continue to be included within the term "dependent"™ with respect

to medicalbenefits if proof is furnished to the insurance carrier
within 30days after his birthday that on his birthday the child

is incapable of self-sustaining employment by reason cf mental
retardation or physical handicap and that the child became so
incapable prior to his attainment of age 23 and that the child 1is
chiefly dependent upon the employee for support and maintenance.
The coverage as tc such child will be continued while in in—
capacity continues and while the employee®s coverage with respect
to his dependents remains in force, provided the child meets all
the requirements of the definition of "dependent" except age. The
insurance carrier has the right to requ re proof of the continuance
of the incapacity of the child from tim.- to time while this Agree—
ment remains in force.

-1-



their levels and capabilities.
responsibilities to professional

The Employer shall recognize his

employees for maintenance and

©)

©)

(O]

()

"Employee"™ in this Agreement means a oerson in the state
service who is paid a salary or wage and holds probationary,
permanent or provisional status working in a position that has
been designated by the State Labor Relations Agency as a
Supervisory Unit classification.

"Holiday"™ in this Agreement means:

@
@
(©)

(O
©®)
®
)
®)
(©)
(101

11
(12)

The first of January, known as New Year"s Day
The 12th of February, known as Lincoln"s Birthday

The third Monday in February, known as Washington®s
Birthday

The last Monday in March, known as Seward "s Day
The last Monday in May, known as Memorial Day

The Fourth of July, known as Independence Day

The first Monday in September, known as Labor Day
The 18th of October, known as Alaska Day

The 11th of November, known as Veterans® Day

The fourth Thursday 1in November, known as Thanksgiving
Day

The 25th of December, known as Christmas Day
Every day designated by public proclamation by the

President of the United States or the Governor of
the State as a legal holiday.

"Personnel file"” in this Agreement means all those documents,

reports, written or otherwise recorded evaluations of a person®s
performance while performing duties on behalf of the Employer

"Temporary"” 1in this Agreement means a person in the state

service who

working in a position that has been designated by the State
Labor Relations Agency as a Supervisory Unit classification.

"Travel Status™:

Employees shall be considered in travel

status from the time an authorized trip begins until it ends.
For purposes of interpretation, travel status will begin and

developments within their areas of expertise or job orientation

is paid a salary or wage and holds temporary status

through employer-sponsored educational opportunities.

Section 9 - Annual Leave.

The provisions of AS 39.20.240 shall continue in effect excepting
that the limitation as tc maximum amount cf annual

leave which

may be carried forward for use in succeeding years 1is removed.

ARTICLE XXXI11
JOINT SUPPORT OF LEGISLATION
Section 1 - Unemployment Insurance.

The Employer and APEA agree to mutually support
submitted ani approved by the Administration.

Section n -

legislation

The parties agree to support a request for funding of a

cost-of-living survey to be conducted during the
this Agreement.

life of

Further, any other studies authorized by

this Agreement will receive mutual support for Legislative

funding where necessary.

-31-
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An employee of the state who is a member of a reserve component

of the United States Armed Forces is entitled tc a leave of alsence
without loss of pay, time or performance rating on all days during
which he is ordered to training duty with troops or at field
exercises or for training as distinguished from active duty. The
leave of absence may not exceed sixteen and one-half (16 1/2)
working days 1in any calendar period beginning January 16 and ending
January 15.

Section 5 - Absence and Payment for Jury Duty and Witnesses.

An employee who is called for jury duty or who is subpoenaed to
appear in court in Alaska as a witness will be compensated by the
Employer for the difference between payment received for such
compulsory jury duty or court appearance and the payment he would
have received for the straight-time hours he was thereby required
to lose from his regular work schedule but not to exceed five (5)
seven and one-half (7 1/2) hour days per week, computed at his
established wage rate, Continuous-service credit and benefits
will accumulate curing such leaves.

Section 6 - Maternity Leave.

Immediately preceding and following childbirth, an employee is
entitled to take a total of nine (9) weeks®™ leave. This leave
will be charged first to sick leave and if this is insufficient,
to annual leave, then to leave without pay for the balance of the
period of nine (9) weeks.

Upon application and under extenuating circumstances, additional
leave may be granted by the appointing authority. A physician®s
certificate shall be required to support the additional Ileave
request. Where a maternity leave of absence is taken in accordance
with the provisions or this section, the employee shall accumulate
service credit and seniority during such leave of absence.

Section 7 - Administrative Leave.

Administrative leave shall be granted for no more than three (3)
state employee members of the negotiating committee for a reasonable
time necessary for the conduct of contract negotiations.

Section 8 - Educational Advancement.

The F.mplover, under this Agreement shall recognize the respective

professional disciplines that exist within this employee unit and
their desire to keep current in their fields as well as furthering

-30-

er.c when the employee leaves and returns to his immediate work
station if travel begins and ends during assigned working hours,
or when the employee leaves and returns to his hone if travel
begins and ends outside assigned working hours.

h) "Personal Effects"™: When an employee transfers from one
duty station to another at the request of the Employer

movement of personal effects shall be governed by existing State
Administrative Regulations. However, where extenuating circum—
stances exist the commissioner cf the employing department

may approve movement of personal effects, including automobile,
in excess of the weight limits set forth in State regulations.

(i) "Just Cause™: Just cause means, but is not limited to
incompetence, unsatisfactory performance of duties, unexcused
absenteeism, drunkenness, dishonesty and gross disobedience.

a) "Work Week"™ ir. this Agreement with respect to overtime
shall consist of 37 1/2 hours in pay status from Sunday midnight
to the following Sunday midnight. Actual attendance on duty
required by the Employer in addition to the above-described
"work week" shall be considered overtime hours.

ARTICLE 11
RECOGNITION
Section 1 - General recognition.

The State of Alaska, hereinafter referred to as the Employer
recognizes the Alaska Public Employees Association, hereinafter
referred to as APEA, as the exclusive representative of all perm—
anent, probationary, provisional and temporary employees in the
Supervisory Unit for collective bargaining with respect to salaries,
wages, hours and other terms and conditions of employment. The
Employer shall have the right to determine whether any classifications
established subsequent to the effective date of this Agreement are

to be included or excluded from the bargaining unit, provided that
APFA shall have the right to submit any recommendations concerning

the placement of such classifications. If a dispute arises as to
inclusion or exclusion of such classes, the matter will be submitted
to the State Labor Relations Agency for decision. The words

"employee” and "employees" as used in this Agreement shall mean only
employees i "rving in the Supervisory Unit except temporaries,
provided that temporaries, while not defined as employees under this
Agreement, are nevertheless members of the Supervisory Unit.



Section 2 - Representation cf temporaries recognised.

It is recognised that the need exists to hire temporaries

in positions similar in duties andrequirements t° permanent
positions in the bargaining unit. The Employer and APEA now

agree that all determinations concerning the terms and conditions
of temporary employment shall be made independently by the
Employer, except as provided fcr in this Article or as specifically
provided for in subsequent Articles.

(@ All temporaries shall meet the minimum qualifications
as required of individuals seeking permanent employment
in the class into w".ich they are to be hired.

(b) Temporary eng ioyment of an individual shall not normally
exceed six consecutive months in any 12-racr ch period.

©) If the Employer feels itis necessary to continue a
temporary, one extension for a period of three additional
months may be granted by the Director of Personnel provided
he furnishes notification tc APEA at the time approval

is granted.

It is -greed and understood that with regard tc Article IX
Section 2 (c) only (P.epresentation of temporaries recognized),
the term "Employer"” shall be defined as that department for
which a temporary employee is working, rather than the entire
government of the State of Alaska as defined in Aiticle 11,
Section 1 (General recognition).

(d An individual hired into a class fevered by this
Agreement as a temporary must perform tne work of that
class and may not be paid less than the entry step of the
range assigned to the class in which he is to work.

ARTICLE 111
PURPOSE

It is the objective of the parties that the obligation of the
Employer for the successful conduct of its business and the ful-—
fillment of its responsibilities to the employees covered by this
Agreement be carried on Without interference arising from differences
between the parties.

The APEA, representing employees of the Employer, and the Employer
desire to establish and raintain, through harmonious cooperation, a
standard of conditions and procedures to provide for orderly col—
lective bargaining relations, prompt and equitable disposition

of grievances, wages, hours and working conditions for the
employees covered by this Agreement.
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aeticle 11
Li AVE Cr ABSENCE
Secticr 1 - Extended Absence fcr Eisability, Illr.ess or Injury.

Upon application, a probationary or permanent employee who has
exhausted his accrued leave ray be granted a leave of absence
without pay by ar. appointing authority for disability due tc
illnc-ss or injury. Such leave shall be liritec to one (1) rcr.tr
for each full month of service to a maximum of twelve (12)

months. The appointing authority may periodically require that the
employee provide a certificate from the attending physician or from
a designated physician. If the certificate does not clearly show
sufficient disability to preclude the employee from performing

his duties or the employee does not provide- the required certificate,
the appointing authority may cancel the leave and require the
employee to report to duty on a specified date.

pon returning to work, the- employee shall receive retroactive
service credit towards retirement.

Section 2 - other Approved Absence.

Upon application and approval of the appointing authority, a
permanent employee may be granted leave cf absence without pay.
Such leave shall not exceed twelve 112) continuous months.
Continuous-service credit shall not accrue during the period of
leave.

Section 2 - Exempt and Partially ixempt Appointments.

Upon application and approval of the appointing authority, a
permanent employee may be granted leave of absence without pay
for purposes of accepting an exempt or partially-exempt position.

Section 4 - Eon-war Military Duty Absence and Payment.

Ar. employee who 1is ordered by the United States Selective Service
System to report for a pre-incuction physical examination 1is
entitled to a leave of absence without loss of pay, time or
performance rating. The leave of absence shall not exceed three (3)
working days.



If the rrployer determines that the employee vas
acting in good faith and with reasonable care and
diligence, the Frployer agrees to compensate the
employee at his normal rate of pay including per
diem, without loss of any benefits or seniority

to the employee. The Frployer also agrees to pay
any judgment rendered acair.st the employee if the
Fnplover has provided legal services to the employee
pursuant to this Article.

The Employer may undertake the defense of an employee pursuant
to this Article with reservation. If the Fmployer has provided
legal services under reservation, the obligation to pay a
judgment against the employee is not operative until a final
determination is made by the Fmployer of the employee®s
eligibility for legal services under this A»rticle. If it is
determined by the Fmployer that the employee is not eligible
for legal services under this Article, then the Fmployer has

no liability whatsoever to the employee or any ether person

as a result of such determination. In such cases as this, costs
and fees will be tome by the employee.

The above does not apply if the Fmployer determines that the
employee was not acting in good faith and with reasonable care
and diligence. Such determination is final and the Fmployer has
no liability whatsoever to the employee or any other person as
the result of such determination.

For purposes of this Article, Employer means State of A.laka or

a designated representative cf the state or an agency of the state.

ARTICLE XXXI

HOLIDAYS

All permanent and probationary employees shall he entitled to and

compensated accordingly for all holidays listed in Article 1,
section 2 (d) of this Agreement.
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A.F.7TICLE IV
MERIT PRINCIPLES

The parties agree that it is their mutual intent to strengthen
the merit principles in the bargaining ur.it and, pursuant to
AS 23.40.070 (3), shall use all due diligence to maintain
merit principles among public employees.

ARTICLE V
NON-DISCRIMINATION

APEA agrees to continue to admit all Supervisory Unit employees
temporaries to membership and to represent all such employees
and temporaries withouc regard to race, religion, color
national origin, age, sex, physical handicap, or oolitical
affiliation.

ARTICLE VI
MANAGEMENT RIGHTS

It is recognized that the Employer retains the right, except
as otherwise provided in this Agreement, to manage the affairs
of the State and to direct its workforce. Such functions of
the Employer include, but are not limited to:

(a) recruit, examine, select, promote, transfer
and train employees of its choosing, and to determine
the methods of such actions;

(b) assign and direct the work; develop and modify
class specifications as well as assignment of the
salary range for each classification, and allocate
positions to those classifications; determine the
methods, materials and tools to accomplish the work;
designate duty stations and assign employees to those
duty stations;

) reduce the work force due to lack of work, funding
or other cause consistent with efficient management;
discipline, suspend, demote, or dismiss employees

for just cause;

(d establish reasonable work rules; assign the hours
of work and assign employees to shifts of its designation.

and

All of the functions, rights, powers and authority of the Employer
not specifically abridged, delegated or modified by this Agreement

are recognized by APEA. as being retained by the Employer.



ARTICLE VII
APEA RESPONSIBILITY

The APEA assures all obligations and responsibility for this
unit and the APEA shall retain the rights to discipline

members in this bargaining unit. Ho employee shall be discrim—
inated against for the upholding of APEA principles and any
employee who works under the instructions of the APEA or who
serves on a committee shall not lose his position or be
discriminated against for this reason.

The APEA agrees that this Agreement is binding on each and every

member of this bargaining unit and that its members, individually
or collectively, accept full responsibility for carrying out all

of the provisions of this Agreement.

ARTICLE VIII
APEA SECURITY
Section 1 - Membership.

Employees or temporaries covered under this Agreement will not be
required to become a member of APEA as a condition of their employ—
ment, and there shall be no discrimination against an employee

or temporary because of his membership or non-membership in APEA.
Employees and temporaries may or may not join APEA at their
discretion.

Section 2 - Agency Shop.

It is further recognised that APEA owes the same responsibilities
to all employees and is to provide benefits and services to al
employees whether or not they are members of APEA. (All employees
and temporaries shall, as a condition of continued employment,
either become a member of APEA and pay APEA dues or pay an agency
fee to APEA equal to the amount of APEA dues assessed uniformly
against all APEA members.) Payment of APEA dues or agency fees
shall commence within thirty (30) days after the effective date
of this Agreement or within thirty (30) days after the date of
hire, whichever 1is later.

Section 4 - Continuous Hoursof Work.

An employee required to worka double shift shall not be required
to werk in excess cf sixteen (.61 hours withir. one twenty-four (24)
hour period except in a dire emergency.

Section 5 - Holiday Pay.

All hours worked on a holiday shall be considered as overtime

hours. Employees eligible to receive overtime pay under existing
regulations shall be compensated at the rate of cne and one-half

(1 1/2) times the hourly base salary in addition tc the applicable
base salary for that holiday. Compensatory time may be substituted
at the same rate.

ARTICLE XXX
LEGAL ASSISTANCE

If tne Employer determines that an employee was acting in gcod
faith and with reasonable care and diligence in the performance
of his duties, the Employer agrees to provide for the legal
defense of the employee 1in any civil action brought against the
employee as the result of the employee"s performance of his
duties upon a request by the employee.

The employee must request in writing that the Employer provide

the legal defense services available under this Article withir.
five (5) days of service of summons and complaint on the employee.
The postmark on the employee®s request shall be deemed the date
of request by the Employer. Failure to submit a written request
within the required five (5) days relieves the Employer of any
obligation under this Article.

The Employer shall have the right to determine which attorney wil
represent the employee. If the employee objects to the attorney
provided by the Employer, the following process for selection of a
defense attorney shall prevail

Within five (5) days of receipt of the employee®s
objection, the Employer shall request a list of
five (5) attorneys from the Alaska Ear Association.
The employee ar.d Employer shall meet upon receipt
of this list by the Employer and each party shal

be allowed tr strike two (2) names from the list
of eligibles. The remaining name shall be the
defending attorney.
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Section 2 - Privileged Information.

Security of confidential and privileged information
of satisfactory performance of supervisory duties and

ARTICLE XXIV
OVERTIME, RECALL AND STANDBY

Section 1 - Overtime.
The parties agree to continue the Fair Labor

guidelines for determination of overtime elig
classified employees in the bargaining unit.

by eligible employees in excess of thirty-seven and one-half (37 1/2)

hours per work week is overtime and shall be

Standards Act
ibility of

is a requirement
responsibilities.

All work nerformed

paid at the rate

of time and one-half of regular pay. Compensatory time may be

substituted at the same rate.
Section 2 - Distribution of Overtime.

It is the policy of the Fmployer, insofar as
the distribution of overtime among employees.

available for reasonable inspection by approp

possible, to equalize
A record of actual,
overtime hours worked by the employee will be maintained and mada

riate APEA

representatives with the prior approval of the employee.

Section 3 - Recall and Standby.

@) Recall - The parties recognize that it is necessary

from time to time to recall employees to
their normal working hours. The parties
hours worked outside the scheduled shift
recall, shall be considered overtime hou
that an employee obligation exists.

(t) Standby Roster - When employees are

placed on a standby roster. Assignments

employees normally required to perform the anticipated duties;
provided that nothing in this Article shall

the job outside
agree that all

as the result of
rs. All employees
are subject to recall and APEA specifically acknowledges

ordered to remain
at home, or periodically report their whereabouts and be
available for immediate recall, their names shall be

to a standby roster
shall be, insofar as it is possible, equitably rotated among

preclude the

assignment of an individual to a standby roster whose know—
ledge, skill or ability make him the most logical choice fcr
to ten (10) percent
employee®s hourly
who 1is assigned to a

the anticipated tasks. An amount equal
of seven and one-half (7 1/2) times the
base salary will be paid to an employee
standby roster for each calendar day or
day of such assignment. The daily rate
include geographic and shift pay as may
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portion of a calendar

of compensation
be appropriate.

shall

Ncction 3 - Exclusive Negotiations with APEA.

The Employer will not negotiate or handle grievances with any
employee organization other than APEA with reference to terms
and conditions of employment of employees and temporaries in
tne Supervisory Unit. When individuals or organizations other
than APEA request negotiations or handling of grievances,

they will be advised by the Fmployer to transmit their request
to APEA. Arrangements will then be made by APEA to represent
these other organizations or individuals.

Section 4 - Checkoff and Payroll Deductions.

Employees and temporaries who desire to have dues, fees, or other
employee benefits, as specified in this section, deducted from

the pay to which they would otherwise be entitled and have those
funds paid to APEA shall authorize such payroll deductions by
executing a checkoff on a form mutually agreed to by the parties
to this Agreement. Upon receiving such authorization the Employer
shall make the deductions so authorized and promptly forward these
deductions to APEA.

APEA shall have the right to receipts from deduction of APEA and
EPIC dues, or agency fees, APEA-sponsored insurance premiums and
APEA-sponsored employee benefits as agreed to by the parties to
this Agreement and as previously authorized or as may be authorized
by the employee or temporary. No other employee organization

shall be accorded payroll deduction privileges with regard to the
bargaining unit. The Executive Director of APEA shall immediately
notify the Director of Personnel of the State of Alaska 1ir. writing
of any decrease or increase in authorized dues or fees deductions.
Ths Employer shall then make appropriate changes in payroll
deductions without further notice.

The Employer shall deduct and shall remit employee-authorized APEA
deductions within ten (10) working days of the date of the
deduction to the duly-authorized representative of APEA, together
w:.th correct lists of the names of the employees and temporaries
from whose pay deductions were made. APEA agrees to hold the
Employer free from all liability in connection with the collection
of dues or fees except that the Employer shall be held to the
exercise of ordinary diligence and care in transmittal of the
monies to AIPEA.

Section 5 - Meeting Space.

Where there is appropriate available meeting space in buildings
owned or leased by the Employer, this space may be used for meetings
by APEA, provided that a request is approved in advance pursuant

to the rules of the department or the agency concerned.



Section 6 - List of Employees.

The Employer shall furnish to APEA an accurate list of employees and
their addresses in the unit twice yearly at no cost to APEA. The
first such listing will be furnished as soon as possible after
execution of this Agreement. The Fmployer shall furnish to APEA
lists of employees and their addresses at other reasonable times

on request from APEA. APEA will pay the costs of such additional
lists. APEA shall receive, without charge, a monthly computer
printout which lists the names of employees and temporaries, and
which indicates whether or not an employee or temporary has a
payroll deduction for dues or fees, insurance premiums and/or other
APEA deductions as may be authorized by the employee or temporary
employee.

Section 7 - Access to Employees.

The Employer shall make time available tc APEA Supervisory Unit
representatives for the purpose of providing information concerning
agency shop within fifteen (15) days of the date of hire.

ARTICLE 1IX
PROTECTION OF RIGHTS
Section 1 - Revocation of Licenses.

In the event an employee shall suffer a revocation of his license
because of violations of any federal, state or city law by the
Employer, the Employer shall provide suitable and continued
employment for such employee, at not less than his standard rate
of pay at the time of revocation of the employee license for the
entire period of revocation of the license and the employee

shall be reinstated to the position held prior to revocation

of his license, after his license is restored.

ARTICLE XXVI
SAFETY EQUIPMENT

It shall not be a violation of this Agreement nor grounds

for dismissal if an employee refuses to work on an unsafe
job, provided the job is found to be unsafe by the Alaska
Department of Labor. Any safety equipment required by

AS 1S.60 to make a job safe shall be supplied by the Employer
The Employer shall abide by AS 18.60 standards.

Disciplinary action shall not be taker, under this Article until
the Department of Labor has made a finding on safety. If the
Department of Labor finds the job to be safe, and in the remote
possibility that subsequent disciplinary action is taken, the
employee shall have recourse to the established Grievance-
Arbitration procedure.

The first paragraph of this Article shall also apply to temporaries.

ARTICLE XXVII

DISCHARGE, SUSPENSION AND DEMOTION
Section 1 - Employee Notice.
The Employer agrees that with the exception of drunkenness, or
abandonment of duties, all permanent employees shall be given
two (2) weeks®™ notice or two (2) weeks" jsay prior to discharge.
The employee shall be notified in writing the reason for discharge
prior to termination.
Section 2 - APEA Notification.
Ir. cases of discipline, suspension or demotion the Employer agrees

to notify APEA in writing concurrent with commencement of the
action.

ARTICLE XXVIII

SUPERVISORY RESPONSIBILITIES

Section 1 - Contract Administration.

It shall be the responsibility of each employee, to the extent
assigned to do so, to administer the collective bargaining
agreements between the State of Alaska and subordinate members
of bargaining units in a manner consistent :ith policies,
interpretations and guidelines established by the F.nployer.
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Section 6 - Reimbursable Moving Expenses.
i i . ARTTCLE X
Employees shall be reimbursed for ncvinc expenses under Section 767£
of the "State Administrative Manual™ at the rate of twenty (10) cents COMPLAINT AND GRIEVANCE PROCEDURE
per mile. Personal effects as defined in Article 1, Section 2 (h)

is applicable. Any grievance, complaint or dispute arising under the terms of

~ . this Agreement shall be handled in the following manner
Section 7 - Privately Owned Autos.
Under Section 7622 of the "State Administrative Manual”’employees Section 1 - Complaints.

shall be reimbursed at the rate of twenty (20) cents per mile. An employee, either directly or through his representative,

may verbally present a complaint to his supervisor. Complaints
may be adjusted with or without the intervention of the APEA as
long as the adjustment is not inconsistent with the terms of this
Agreement, and provided the APEA representative shall be given

an opportunity to be present at such adjustment at the request

of the employee.

ARTICLE XXV
INSURANCE

Insurance now provided in whole or in part by the Employer R - -
shall be continued for the life of this Agreement. This (@ The employee shall report in writing tc the designated
includes but is not limited to the following: representative of the APEA any grievance or dispute that

arises between the employee and the Employer. The designated
representative will attempt to resolve the matter between

the parties on the job immediately. 7*11 matters settled

at this level must receive approval of the first level of
supervision outside this bargaining unit.

Section 1 - Employee Life Insurance.

The Employer shall insure the life of every employee in the
principal amount of $2,000.

Section 2 - Travel Accident Insurance. (b) Failing to agree, the designated representative shall
report the matter to the APEA and the APEA shall attempt to

The Employer shall insure the life of each employee against settle the matter with the Employer®s representative

accidental death while the employee is traveling within the (commissioner or his designee of the department concerned).

scope of his State employment in the amount of S$35,000. The

employee shall name the beneficiary or beneficiaries. (c) If the grievance cannot be settled as outlined in (b)
above within four (4) working days after the grievance,

Section 3 - Pealth Insurance. complaint or dispute is presented by the APEA to the Employer
the grievance, complaints or dispute shall be submitted by

The Employer shall pay the total premium for the health, the APEA for settlembn® tc the t@mmissioner of the Department

dental, audio and visual insurance for the employee, the of Administration, and if the dispute cannot be adjusted within

employee®s spouse and the employee®s dependents at the level ter. (10) days, either party may submit the dispute to

of coverage currently afforded the employee. It is understood arbitration as outlined in Section 2 of this Article.

and agreed between the parties that the State will increase

health insurance coverage for members of the Supervisory (d) Any dispute that arises between the employees and the

Eargaining Unit from the present 90/1G coverage to 100? Employer or any complaint or grievance or. the part of both

coverage on medical costs over $5,000 and up to S50,000 in or one, said grievance, complaint or disputes shall be submitted

any year, effective December 1, 1974. to the AIPEA within sixty (60) days to be eligible to receive

the assistance or attention of the APEA excepting a dismissal
0"- suspension grievance which must be brought to the APEA %
attention within ten (10) days after the date of termination.
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Secti

(e) APEA agrees to submit all grievances and complaints
under a, b, ¢, and d, above, 1ir. a timely manner.

) If either party desires to demand arbitration, he shal
do so within thirty (30) days from completion of step c of
the grievance procedure. Failure to do so shall waive the
right to arbitration on that grievance.

on 2 - Ecard of Arbitration.

(@ Withir. thirty (30) days of the signing of the Agreement,
the Fmployer and the APEA will reguest from the American
Arbitration Association, 140 West 51 Street, New York,

Hew York 10020, the names of five (£) qualified A.laska-resident
arbitrators.

) In the event that arbitration becomes necessary the

board of arbitration will be composed as follows: one (1)
member appointed by the APEA, one (1) member appointed by

the Employer and the above two (2) will select the third (3rd)
member by alternately striking from the A.A.A. list one (1)
name at a tine until only one (1) name remains on the list.
The name of the arbitrator remaining on the list shall be
accepted by the parties as a voting chairman and arbitration
shall commence within ten (10) days thereafter

(c) During the process of the above procedure, there shal

be no strike or lockout. The parties agree that the decisions
or award of the arbitrator shall bo final and binding on each
of the parties and that they will abide thereby. The authority
of the arbitrator shall be limited to determining questions
directly involving the interpretation or application of
specific provisions of this Agreement and no other matter
shall be subject to arbitration hereunder. The arbitrator
shall have no authority to add to, subtract from or change

any of she terms of this Agreement; to change an existing

wage rate or to establish a new wage rate; but may provide
retroactivity. Should either party fail or refuse to abide

by the decision of the arbitrator the prevailing party

shall be free to take whatever action it deems necessary

and such action will not be considered in violation of

this Agreement.
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Section 2 - ~or.-commercial Fates,

Non-comrercial rates lever than those amounts set forth ir. Section 1
may be established in accordance with the May 1970 provisions of
Section 7640.3 of the State Administrative Manual.

Section 3 - Higher Rates.

Whenever thi Commissioner of Administration finds that the rates
set forth in Section 1 are r.ot adequate tc obtain lodging ar.d
meals in any community, he will increase the per diem allowance
for that community.

Section 4 - Meal Allowances.

A meal allowance will be allowed an employee who is on travel status
for at least three (3) hours:

Tine Meal Allowance
Midnight to 10:00 a.m. Breakfast 53.50
10:00 a.m. to 3:00 p.m. Lunch 4.00
3:00 o.m. to midnight Dinner 8.50
Section 5 - Reimbursable Travel Expenses.

Whenever an employee is required to change his place of residence
because of a change in assignment, promotion or other reason related
to his duties, he shall be reimbursed for transportation expenses

as follows:

(@) Tourist class airfare fcr the employee and his dependents
or twenty (20) cents per mile for driving each family-owr.ed
car, whichever 1is used.

() A standard per die: tor the employee, half of the

standard per diem for his spouse, and a $10 per diem for each

of his other dependents while onroute. Upon arrival at the

new duty station, the employee, hu spouse and h.s dependents
are entitled to per diem at the same rate as for per dienm

while euroute for not more than ten (10) days while the employee
is seeking permanent housing.

(c) When applicable, a ticket fcr transportation or.
the State Ferry System.

(d The Employer may authorise the payment of tr vol and

per diem to secure housing prior to the change i. iuty

station. Such authorization, however, will be ra. only

if the change in duty station is at the request of the Fmployer.

-23-



Section 5 - Hazard Pay.

Effective the date this Agreement is signed,employees who are
required to work under dangerous conditions shall receive hazard
pay of sever, ar.d one-half (7.3) rercer.” ir. four (4)r.our increments
so worked. Dangerous condition shall be defined as working at
heights more than twenty-five (25) feet above the ground on
towers, bricgewcrk and antennas so designated bythe Employer,

and transportation by helicopter required by the Employer.

ARTICLE XXI1V
TRAVEL AND PER DIEM
Section 1 - Basic Per Dien.
The Employer shall provide, as appropriate, the following per diem
allowances for employees covered by this Agreement while traveling

on official State business in accordance with the schedule below:"

Per Diem Allowances
For Employees Who obtain Cvernicht Lodcinc

House Steps Above Percent Short-Term** Lecng-Tcrm
Election Basic Factor Per Dienm Rate
Districts Per Diem Rate (60? of Short-Term)
0 * 0 10U.00 $40.00 $24.00
1 0 100.00 40.00 24 .00
4 0 100,00 40.00 24 .00
8 0 100.00 40.00 24 .00
2 1 103.75 41.00 24 .60
3 1 103.75 41.00 24 .60
7 1 103.75 41.00 24 .60
5 2 107.50 43.00 25.80
9 2 107.50 43.00 25.80
10 2 107.50 43.00 25.80
11 2 107.50 43.00 25.80
1C-S 3 111,25 44 .00 26 .40
6 4 115.00 43.00 27,00
12 7 126.25 49.00 29.40
13 7 126.25 49.00 29.40
18 7 126.25 49.00 29.40
14 8 130.00 51.00 30.CO
19 8 130.00 51.00 30.60
15 9 133.75 52.00 31.20
16-N 9 133.75 52.00 31.20
17 9 133.75 52.00 31.20

The Election districts usee are those designed by the proclamation
of Reapportionment Redistricting of December 7, 1961, and retiiued
for .he House of Representatives by proclamation of the Governor
September 3, 1965.

“House Election District "0" denotes any place not in Alaska.

**"Short-term” rate is rounded to nearest v."hcle dollar.
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There shall te no steppage of work in the interim. Expenses
incident to the services of the arbitrator shall be borne
entirely as designated by the arbitrator. The arbitrator
shall assign such expense to the losing party. If in the
opinion of the arbitrator neither party can be considered
the iosir.a party, then such expenses shall be apportioned

as in the arbitrator ™ judgment is equitable.

ARTICLE XI
REPRESENTATIVES

The APEA shall have representatives who are not employees

cf the Employer who shall be authorized to speak for the APEA

in ail matters governed by this Agreement and shall be permitted

to visit any work area at any time with prior notice to the Employer.

Ir. addition to above the APEA shall, upon written notice tc

the Employer, authorize a reasonable number of representatives

from among the employees of the Employer to carry out the intent

and purposes of Article X and Article VIII, Section 7. The employee
representative shall be allowed to handle complaints and grievances
under this Agreement with the proper Employer Representative

curing his working hours. The employee representative shall
suffer no loss of compensation for reasonable time spent in the
pursuit of his employee representative®s duties. Employee

representatives will be granted reasonable time to contact
employees during work hours.

ARTICLE XI1
EXAM*NATION OF RECORDS

The APEA representative with the employee®s permission,

shall have the right to examine employee records pertaining
to wages, hours and conditions, upon notification in advance
to the Employer. The Employer shall make available original
or copies of the original records for examination by the APEA

representative.
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ARTICLE VIII
CONCLUSION OF COLLECTIVE BARGAINING

It is agreed that this Agreement shall be construed according
to its written provisions without regard to any discussions
or negotiations, written or oral, which the parties have had
leading to or resulting in the execution and delivery of this
Agreement or any amendment to it, and that nothinc which is
not a written and executed portion of this Agreement shall be
referred to in co nection with its construction.

This Agreement is the entire Agreement between the Employer and
APEA. The parties acknowledge that they have fully bargained
with respect to terms and conditions of employment and have
settled them for the duration of this Agreement. This Agreement
terminates all prior agreements and understandings and concludes
all collective bargaining for the duration of this Agreement.

The parties agree to jointly support ar.y legislation or
administrative action necessary to implement the provisions
of this Agreement.

ARTICLE XI1
AVAILABILITY OF PARTIES TO EACH OTHER

APEA and the Employer agree to meet at reasonable times for

a discussion of this Agreement, its interpretations, continuation
or modification. APEA and the Fmployer agree to designate
representatives having authority to negotiate for their
respective interests.

In the event of any enactment by the Legislature which creates
conditions not specifically covered by this Agreement, the parties
agree to confer immediately for the purpose of arriving at a
mutually satisfactory supplement covering such operation.

ARTICLE XIV

SAVING CLAUSE
Section 1 - Violations.
If any Article or part of an Article of this Agreement
should be decided by a court of competent jurisdiction or

by mutual agreement of the Employer and APEA to be in
violation of any Federal, State, or local lav; or if adherence
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Section 3 - Pay Step Differentials by Geographic Areas.

The following pay step differentials are approved as ar amendment
to the basic pay plan provided for in the salary schedule
of this Article.

Illustrative House Election Steps Above
Place Names District Basic Pay Plan

Ketchikan-Prince of Wales
Wrangell-Pctersburg
Sitka

Juneau

Icy Strait-Lynn Canal
Cordova-Valdez
Palmer-Wasilla
Anchorage

Seward

Kenai-Cook Inlet
Kodiak

Aleutian Islands
Bristol Bay

Bethel

Yukon-Kuskokwim

Fairbanks 16a (South of Arctic Circle) . .............. 3
Fort Yukon 16b(Horth of Arctic Circle) . ............. 9
Barrow-Kobuk 17 e 9
Nome I 7
Wade Hampton 19 8
Outside AlasKa ..oouoiioii it eea e minus 6

The Election Districts used are those designated by the
Proclamation of Reapportionment Redistricting of December 7, 1961,
and retained for the House of Representatives by proclamation

of the Governor September 3, 1965.

Section 4 - Swing and Graveyard Shift Differentials.

Employees and temporaries who regularly work a "swing" shift
beginning between 12:00 noon and 7:59 p.m. are entitled to a
one-step increase over their normal pay as established by this
Article.

Employees and temporaries who regularly work a "graveyard"” shift
beginning between 8:00 p.m. and 3:59 a.m. are entitled to a
two-step increase over their normal pay as established by this
Article.



Section 2- Cost-of-Living Adjustment.

If the Consumer Price Index for /Anchorage, published by the
Bureau of Labor Statistics, rises more than th-ee percent (31)
between 1 July, 1974, and 31 December, 1974, t...: Fmployer shall
adjust the salary schedule of this Article so that the basic
pay plan shall be increased effective 16 February, 1975, as
shown below in the Consumer Price Index Table.

If the Consumer Price Index for Anchorage, published by the Bureau
of Labor Statistics, rises more than three percent (3%) between
January 1, 1975, and July 1, 1975, the Employer shall adjust

the salary schedule of this Article so that the basic pay plan
shall be increased effective August 16, 1975, as shown below

in the Consumer Price Index Tablem

If the Consumer Price Index for Anchorage, published by the Bureau
of Labor Statistics, rises more than tlZrce percent (3?) between
July 1, 1975, and December 31, 1975, the Employer shall adjust

the salary schedule of this Article so that the basic pay plan
shall be increased effective February 16, 1976, as shown below

in the Consumer Price Index Table.

CONSUMER PRICE INDEX TABLE

Consumer Price Index Salary Schedule
Anchorage Increase Increase
Percent Percent

at least 3.5» but less than 4. 5% .. i 1

at least 4.5% but less than 5

at least 5.5% but less than 6

at least 6.5% but less than 7.57

at least 7.5? but less than 8 .5%..cocmiiiimii i 5

at least 8.5% but less than 9. 5% .ceeomiimii e iaaaaenn 6

at least 9.5% but less than 10 .5% cuuuermnommae i iaaaiaaaeann 7

If che Consumer Price Index increases 10.5? or more, the basic
pay plan shall be increased consistent with the above progression.

-20-

to or erftEcemer.t of an /rticle cr part cf an Article
should be restrained by court, of lav, the rema r.i-r Articles
of the Agreement shall r.ot be affected.

Section 2 - replacement.

If a determination or decision is made pursuant to Section 1 of
this ..rticle that part of this Agreement is in violation of
Federal, State or local lav;, the parcies to this Agreement
shall convene immediately for the purpose of negotiating a
satisfactory replacement.

ARTICLE XVI
DERATION OF AGREEMENT

This /Agreement shall become effective on 16th da’” cf November,
1974, and shall remain in effect until Pecerber 31, Ic"5. It shall
be renewed automatically thereafter 1ircr year tc year unless

either party shall give written notice curing tbc period fronm
December 1 to December 31 of any year of its desire to amend

or modify this Agreement.

ARTICLE XVII
NO STRIKE OR LOCKOUT

There shall be no strikes, slowdowns, picketing, sickouts or
stoppage of work during the term of this A.greoment, it being the
intent of the Employer and APEA that all controversies or disputes
be settled amicably and harmoniously.

The Employer agrees that during the life of this /Agreement, there
will he no lockout.

.Any violation of this Article by APEA or the Fmployer is not subject
to the grievance-arbitration procedure, and c-ithor party may pursue
such legal remedies as provided by law.

Disciplinary action taken against an employee for violation of this
Article 1is subject to the grievance-arbitratior procedure.

-13-



ARTICLE XVIII

superseding effect of this agreenfnt

If there is any conflict between the terns of this Agreement
and any personnel remoranda or rules cf the merit system, the
terms of this Agreement shall supersede those memoranda or
rules in their application to the bargaining unit.

ARTICLE XIX
CONDITIONS
Section 1 - Lunch Break.

A lunch period of not less than thirty(3C) minutes shall be allowed
approximately midway af each shift. An additional lunch period of
thirty (30) minutes shall be allowed when an employee works two (2)
hours or more past his normal shift and such additional lunch
periods shall be considered as time wcrked at the proper overtime
rate.

Section 2 - Itemized Deductions.

The Employer shall itemize all deductions except deferred compensation
on pay checks so employees can clearly determine the purposes for
which amounts have been withheld.

Section 3 - Pay Shortages.

Pay shortages shall be paid within ten (10) working days after
receipt and verification of the employee®s complaint.

Section 4 - Termination Pay.

When an employee is terminated, his wages become due immediately
and shall be paid within three (3) working days. If not paid
within the prescribed period, the penalty for wait-time pay to
the employee shall be seven and one-half (7 )/2) hours® pay for
each twenty-four (24) hour period thereafter. Postmark shall
constitute date of pay.

Section 5 - A .lent Board.
(@) The Employer shall have an accident board. The accident
board shall consist of two (2) members chosen by the authorized

APEA representative and two (2) members chosen by the Employer
The accident board shall investigate all accidents involving

-14-

Range
05
06
07
oe
09
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27

28

929

989
1053
1124
1197
1283
1381
1487
16C1
1724
1855
1996
2149
2313
24 90
2681
2884
2993
3)05

3222

848

902

1021

1067

1159

1236

1332

1433

1543

1662

1788

1924

2071

2230

2400

2583

2781

2993

3105

3222

3343

874

929

1053
1124
1197
1283
1381
1487
1601
1724
1855
1996
2149
2313
2490
268]

2884

3105

3222

3343

3466

959

1021

1087

1159

1236

1332

1433

1543

1662

1788

1924

2071

2230

2400

2583

2781

2993

3222

3343

34G8

3597

874

929

1053

1124

1197

1283

1381

1487

1601

1724

1855

1996

2149

2313

2490

2681

2884

3105

3343

3468

3597

3733

F (Lor.cevity

648

902

959

1021

1087

1159

1236

1332

1433

1543

1662

1788

1924

2071

2230

2400

2583

2781

2993

3222

3468

3597

3733

860

935

995

1055

1128

1202

1283

3331

1467

1601

1724

1855

1996

2149

2313

24 90

2681

2884

3105

3343

3597

3733

3873

3873

914

969

1033

1099

1170

1248

1332

1433

1543

1662

1738

1924

2071

2230

2400

2583

2781

2993

3222

3468

3733

3873

4018

4018

949

1006

1071

1140

1214

1294

138i

1487

1601

1724

1855

1996

2149

2313

2490

2681

2884

3105

3343

3597

3873

4018

4169

4169

I:mrerents cf

9e4
1044
1111
1183
1259
1343
1433
1543
1662
1788
1924
207)
2230
2400
2583
2781
2993
3222
3468
3733
4018
4169
4325

4325



Section 2 - Pay.

An employee who has served one-half or more of the time required
to he considered for his next merit increase shall, upon promotion
(or reclassification of his individual position) to a position

in a higher salary range, have his new sal-ry fixed at Step A of
the higher range or such other step as will provide an increase of
two steps, whichever 1is greater.

An employee who has served less than one-half of the time required
to be considered for his next merit increase shall, upon promotion
to a position in a higher salary range, have his new salary fixed
at step A of the higher range or su-.h other step as will provide
an increase of one step, whichever 1is greater.

If the entire class is moved from one salary range to another, the
original anniversary date of the employee shall remain unchanged.

Any employee who has been delegated the authority in writing to act
in a position in a higher range than iiis own for more than thirty
(30) consecutive days shall, retroactive to the first cay, be paid
at the rate of the higher range. This shall not apply to positions
whose class specification require them to act in the higher range.
Upon commencement of his duties in his regular position, he will
return to his normal rate of pay.

Section 3 - Demotions.

An employee who is demoted for just cause shall enter the new
range at the step occupied in the higher range.

Section 4 - Voluntary Demotion.

An employee who receives a voluntary demotion may be paid at the
step in the range of the lower class of positions that best
reflects the earned step based on creditable state service, or

at such other step approved in advance by the Director of Personnel

Section 5 - Subfill.

Any employee who subfills in a position in a higher range than hie
own for more than (1) calendar day must, commencing with >he
second (2nd) day, be paid at the rate of the higher range. Any
employee who subfills in a higher range than his own shall receive
full credit for the time served in the forr.i of a report, to be
placed in his personal file.

Section £ - Promoticr..

Ir appointment to a vacant position in the bargaining uni., consider—
ation will first he given to those eligible employees within the
bargaining unit before considering any applicant outside the
bargaining unit.

Any employee may refuse a prorcticr. tc a higher grace cr range.
Refusal of a promotion by the employee shall not be cause for his
name being removed from any eligible list.

Section 7 - Performance Evaluations.

Employees in this Agreement on probationary status will receive

semi-annually written evaluations. Employees in permanent status
shall receive annual evaluations which will be approved by only
the rater and the employee. This does net produce a review by

the Employer.
Sec tier. E - Appeal of Final Examination.

Ar. employee seeking promotion, who is not satisfied with the score
received under the training and experience rating of his examination
may apply for re-examination. If, after a final review by the
Director, a candidate is still not satisfied with the- score-
received, he may appeal to a final review panel

The final review panel shall consist of three (3) members. One (1)
member shall be designated by the APEA, one (1) member shall e
designated by the Director of Pc-rsonnei and the third (3rd! member
shall he selected from a list of individuals with recognized expertise
in the area acceptable by both panel members. Such list shall be
provided by the United States Civil Service Commission. Decision

of the panel shall te binding. Ea«h of the first (1st) two (2) parties
will bear 1its own expenses. The third (3rd) panel member*s expenses
will be shared equally by the two parties. Any expenses incurred

by the employee shall be borne by him unless the- panel determines

that these expenses shall be reimbursed and shared equally by the

two (2) parties.

No member of the panel may be a competitor or potential competitor
for the job class under review.

Section 9 - Reclassifications.
No position shall be reclassified tc a position outside- this unit

without the written notification to APEA concurrent with eonrerce—
ment of such action.



Sec jon 10 - Duty Station.

An employee®s duty station or the employee shall not be transferred
unless such transfer 1is in the best interest of the state.

Section 11 - Abolishments.

Any member whose position is abolished, except those whose employ—
ment is tine limited as a condition of employment, will be given
first consideration for a vacant position in the nearest range
meeting his qualifications.

ARTICLE XXI1

TIME OFF TO VOTE
The Employer shall provide reasonable ar.d necessary time off
for employees covered by this Agreement to vote in local,
municipal, borough. State, Federal, and special elections;
provided that the employee is unable, in the view of the
Employer, to vote outside working hours.

ARTICLE XXI11

CLASSIFICATION AND WAGES

Section 1 - Monthly Salary Schedule.
Effective November 16, 1974, the following monthly salary schedule

is approved as the basic pay plan for employees subject to this
Agreerent.

members of this unit and shall render a decision as to
whether it is chargeable or r.onchargeahle accident within
seven (7) days following said accident. The recommendations
of the accident board shall be followed, unless the employee
wishes to dispute the recommendations of the accident board,
in w-hich case the dispute shall be referred to the grievance
procedure for further action.

(b) The Frployer agrees that prior accidents, reprimands or
disciplinary action will r.ot be considered at accident board
hearings unless the prior incidents relate to the accident
under investigation.

ARTICLE XX

PARKING

Every effort will be made to provide reserved parking spaces for
employees who are handicapped with respect to walking capability.
If spaces are available, they will be assigned as near as practical
withir. close proximity to the employee®s working area. In those
areas where the parking spaces are assigned specifically to the
bargaining unit handicapped employees, the number and location of
bargaining unit spaces will not he modified or changed before
consulting with APEA.

ARTICLE XX1
TRANSFERS, PROMOTIONS AND DEMOTIONS
Section 1 - Lists.

An employee who is refused certification from or to an

eligible list or whose name is removed from an eligible list shal
be notified of such action by written notice and explanation from
the Division of Personnel within fifteen (15) calendar days. An
employee may have his name placed on the transfer list by sub—
mitting the proper forms to the Division of Personnel; r.his does
not necessitate the approval of the employee®s supervisor.

-15-
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3/19/7.

Mr. President:

The Comm ittee on

supplemental appropriation

M I TTEE REPORT

Date

FlNANCE . has had, CSHB 80
for state supervisory unit employees

under consideration. A Majority of the members of the Committee

(X) recommends it DO PASS

« ) recommends it DO NOT PASS

« ) recommends it DO PASS WITH ATTACHED AMENDMENT(S)

« ) recommends it BE REPLACED WITH CSFOR AND THAT
CS FOR DO PASS

() "and" recommends it BE REFERRED TO THE
COMM ITTEE

() reports it back WITHOUT RECOMMENDATION

( ) "other"

Members signing the Major? ty report:

Jji /C ; _
Members NOT concurring in the Major!ty report:

recommends:

recommends:

recommends:

recommends:

recommend s :

Cha irman
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Original

[N THE HOUSE

Br an Act entitled:

IE

- Section

Rules Committee by Offered: 2/28/75
request of the Governor Referred: Rules

BY THE FINANCE COMMITTEE

CS FOR HOUSE BILL NO. SO

IN THE LEGISLATURE CF THE STATE OF ALASKA

NINTH LEGISLATURE - FIRST SESSION

A BILL
"An Act making a supplemental appropriation to the
Department of Administration for increased costs
relating to the contract for supervisory unit employees;

and providing for an effective date."”

IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

The sum of $1,510,800 is appropriated to the Department of

idministration to pay for the increased costs relating to the contract for

supervisory unit employees for the fiscal year ending June 30, 1975. This

ippropriaticr.

macancy

International

is to be paid from the following sources:

$1,303,500

Fish and Game Fund 27,100
Airport Revenue Fund 18,1100

Highway Working Capital Fund 31>000
Program Receipts 130,000

$1,510,800

Funds previously appropriated by ch. 177, SLA 1977 arid held in

reserve under sec. 8 of that Act may be reallocated in the amount of

i167,900 to fully fund, if required, the increased contract costs described

.n

"70(c).

1 of this Act.

3-This Act takes effect immediately 1in accordance with AS CI1.10.-

-1- CSHB 80
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Original sponsor: Rules Committee by Offered: 2/28/75

request of the Governor Referred: Rules
IN THE HOUSE BY THE FINANCE COMMITTEE
CS FOR HOUSE BILL NO. 80
IN THE LEGISLATURE CF THE STATE OF ALASKA
NINTH LEG7" 1iTURE - FIRST SESSION
A BILL
For an Act entitled: "An Act making a supplemental appropriation to the
Department of Administration for increased costs
relair’ng to the contract for supervisory unit employees;
and provlo\ng for an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. The sum of $1,510,800 is appropriated to the Department of
Administration to pay for the increased costs relating to the contract for
supervisory unit employees for the fiscal year ending June30, 1975- This

appropriation is to be paid from the following sources:

General Fund $1,303,500
Fish and Game Fund 27,100
International Airport Revenue Fund 18,700
Highway Working Capital Fund 31,800
Federal Program Receipts 130,000

$1,510,800

s Sec. 2. Funds previously appropriated by ch. 177, SLA 1)1” and held in
vacancy reserve under sec. 8 of that Act may be reallocated in the amount of
$167,900 to fully fund, if required, the increased contract costs described
in sec. 1 of this Act.

* Sec. 3. This Act takes effect immediately in accordance with AS 01.10.-

070(c).

-1- CSHB 80
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JAY S. HAMMOND, Governor

/
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DIVISION OF EUDCFF & M A IM M M POUCH C — JUNFAU 99501

February 5, 1975

The Honorable Hugh Malone
Chairman

House Finance Committee
Pouch V

Juneau, Alaska 99811

Dear Representative Malone:

| would like to clarify some of the items in HB 80 (supervisory pay increase)
concerning funding for vacant positions.

Of the 141 vacant positions contained in the Supervisory Bargaining Unit, 75

are in bond funded areas and therefore are not contained in the requested funding.
The 6G remaining vacant positions represent approximately 10% of the total number
for which funding was requested. The total request and the funding from each
source could be reduced by 10% to account for these vacancies. However, | feel
that the following items should be considered before a reduction of this nature is
made.

1. Full Funding of the positions authorized in the operational budget is in
accord with current budgeting procedures. The general appropriation
act then contains a % restriction for each agency lo assure that funds not
required for salaries and benefits are not used for other purposes. This
method also allows the filling of positions when qualified applicants are

available.
2. A reduction of the estimated cost would understate the budget impact.
3. No attempt was made to assign cost estimates to each and every item of

the contract because it would be most time consuming to generate the data
required for each and could not materially affect the estimates. Cost

estimates were made on the two easily identified items (direct salary and
per diem) . Examples of items for which specific estimates were not made

are: -

a. Article XIX Conditions Section 4. which requires penalty pay if
a terminated employee is not paid within 3 working days of termin-
ation .

b. Article XXI Transfers, Promotion and Demotions Section 2: which

affects the change in pay for a promotion and a change in pay for
an employee delegated authority of a higher position.



Hugh Malone -2- February 5, 1975

(o Article XXI Transfers, Promotions and Demotions Section 5. which
requires payment at a higher level for any one subfilling a position.
d. Article XXIV Travel and Per Diem Sections 5,6, and 7.

Because of the items stated above we recommend funding the request at the level
contained in HB 80.

If you would wish to have additional testimony from me on this request please call
me at "65-2212.

Sincerely,

Ron Lind, Deputy Director
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ﬁlp H m / JAY S. HAMNOND, Goverror

DEPAUTIIKXT OF AI»1IMSTIiATl«.\ /

DIVISIOH CF BUDGET £ MANAGEVENT POUCH C— JUNEAU 99801

Febr uary 21, 1975

The Honorable Hugh Malone
Chairman

House Finance Committee
Pouch V

Juneau, Alaska 99811

Dear Representative Malone:

| hope that the following information will answer the questions concerning the increased
operational budget costs related to employees in the Supervisory Bargaining Unit for
FY 75.

The following table indicates the FY 75 total impact on the operational budget as well as
the source of funding for the impact of (1) 8/16 - 4% Cost of Living Adjustment (COLA),
(2) 15% salary increase contained in the Supervisory Contract, (3) 2/16 - 4% COLA and
(4) other items in the contract.

Table |
FY 75 INCREASED COSTS
SUPERVISORS

o) e) (3) (4) (5)
Cost of Cost of Cost of Other Costs Total
COLA 4% 15% Salary COLA 4% of Contracts Cost
8/16 11/716/74 2/16/75 Est at 5%(2)
Total Cost - Operating
Budget 573,900 1,598,700 294,200 79,900 2,546,700
Funding:
General Fund 86.29% 495,200 1,379,700 253,900 69,000 2,197,800
Fish & Game 1.79% 10,300 28,600 5,300 1,400 45,600
Highway Work-
ing Capital 2.09% 12,000 33,400 6,100 1,700 53,200
Federal Fund 8.60% 49,400 137,500 25,300 6,800 219,000

Int'l Airport 1.22% 7,000 19,500 3,600 1,000 31,100



Representative Hugh Malone -2- February 21, 1975

The following table indicates the number of employees by agency that will be making
more than the Governor or a commissioner after the 15% salary increase and the 4%

COLA on 2/16/75 are considered.

Table 2
Employees Earning More Than
Commissioner Governor
Department
Health and Social Services 8 2
Labor 1
Commerce 2
Natural Resources 2
Fish and Game 2
Public Works 7
Highways 13
Environmental Conservation 1 _
36 2

If you have any other question concerning these items or HB 80 please contact me.

Sincerely,

Pan Lind, Deputy Director

RBL/bc



CALCULATED COSTS SUPERVISORY NEGOTIATIONS
House 13ill BO

Salary Positions
754
Filled #j1) $1,545,601 o
Vacant *(2> _ 252,804
1] ,790/465 895
: i i (165,123) o
tgzz: ;giglihng:ndlng (594,1811 No additional appropriation required
General Fund !/L039f161
Salary Increase > J5
1 155,874
i xl .18
penetits $ 183,931 Monthly cost
X 7.5
Salar $1,379",482 Cost 11/16 - 6/30/75
’ 68,918 Other items
GENERAL FUND Wit ,448,400

SALARY COSTS: SPECIAL FUNDING

/«\ .
Salary ba tary* w/ uuier uuniN W te.
Base Calculated Cost & Rounding*(5)
Fisli S Game Punch $ 21,563 $ 28,625 $ 1,475 $ 30,1C0
Intn"l Airport Bey; 14,679 19,486 1,014 20,550
Highway Working
Capital Fund__ 25,282 33,552 1,738 35,300
108,599 137,528 6,872 .
ederal funds $166,123 $219,201 $11 ,099 230,350 ")

*(1) Fromsupervisory collective bargaining roster 9/26 - filled.
*(2) Fromsupervisory collective bargaining roster 9/a6 - vacant
*(3) Calculated in same manner as General Fund above.

*4 Docsnot include cost related to COLA 2/16//.not yet Kknown.
*(5) Estimated at 5S for pordiem and cither provisions.









Introduced: 1/27/75
Referred: State Affairs and
Finance

3Y THE RULES COMMITTEE BY

IN Th"E HOUSE REQUEST OF THE GOVERNOR
2 HOUSE BILL NO. 80
3 IN THE LEGISLATURE OF THE STATE OF ALASKA
4 NINTH LEGISLATURE - FIRST SESSION
5

A BILL

For an Act entitled: "An Act making a supplemental appropriation to the
! Department of Administration for increased costs
3 relating to the contract for supervisory unit employees
° and providing for an effective date."
0 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
' * Section 1. The sum of $1;£72.70C is appropriated to the Department of
“ Administration to pay for the increased costs relating to the contract for
B supervisory unit employees for the fiscal year ending June 20, 1975. This
“ appropriation is to be paid from the following sources:

General Fund £1,118.,AG0

° Fish and Game Fund 30,100
: International Airport Revenue Fund 20,500
. Highway Working Capital Fund 35,300
’ Federal Program Receipts 111,A00
® $1,678,700
2
j> * Sec. 2. This Act takes effect immediately ir. accordance with AS O01.

10.070(c) -
23
24
25
26
27
28
29
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IN THE HOUSE

For an Act entitled:

HOUSE BILL NO. 80

Introduced: 1/27/75
Referred: State Affairs and
Finance

BY THE RULES COMMITTEE BY
REQUEST OF THE GOVERNOR

IN THE LEGISLATURE OF THE STATE OF ALASKA

NINTH LEGISLATURE

- FIRST SESSION

A BILL

"An Act making a supplemental appropriation to the

Department of Administration for increased costs

relating to the contract for supervisory unit employees

and providing for an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1.
Administration to pay for the
supervisory unit employees for the fiscal
appropriation

General

The sum of $1,672,700

is appropriated to the Department of
increaseu costs relating to the contract for

year ending June 20* 1975- This

is to be paid from the following sources:

Fund

Fish and Game Fund

International

Highway Workinc Capital Fund

Federal

* Sec.

10.070(c).

2.

Prog: at. Receipts

This Act takes effect

Airport Revenue Fund

immediately

$1»AA8,M00
30,100
20,500
35137306
ItJj ,*100
$1,678,700

in accordance with AS O01.

HB 60
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Division OF EUDCEI & M HKM m ; POUCH C — JUHIAU 99501

February 'g 1975

The Honorable Hugh Malone
Chairman

House Finance Committee
Pouch V

Juneau, Alaska 99811

Dear Representative Malone:

| would like to clarify some of the items in HB 80 (supervisory pay increase)
concerning funding for vacant positions.

Of the 141 vacant positions contained in the Supervisory Bargaining Unit, 75
are in bond funded areas and therefore are not contained in the requested funding.
The 66 remaining vacant positions represent approximately 10% of the total number
for which funding was requested. The total request and the funding from each
source could be reduced by 10% to account for these vacancies. However, | feel

that the following items should be considered before a reduction of this nature is
made.

3.

Full Funding of the positions authorized in the operational budget is in
accord with current budgeting procedures. The general appropriation
act then contains a % restriction for each agency to assure that funds not
required for salaries and benefits are not used for other purposes. This
method also allows the filling of positions when qualified applicants are
available.

A reduction of the estimated cost would understate the budget impact.

No attempt was made to assign cost estimates to each and every item of
the contract because it would be most time consuming to generate the data
required for each and could not materially affect the estimates. Cost
estimates were made on the two easily identified items (direct salary and
per diem) . Examples of items for which specific estimates were not made
are:

a. Article XIX Conditions Section 4. which requires penalty pay if
a terminated employee is not paid within 3 working days of termin-
ation.

b. Article XXI Transfers, Promotion and Demotion*; Section 2: which

affects the change in pay for a promotion and a change in pay for
an employee dolegated authority of a higher position.

C-

JAY S. HAMMOND, Governor



4Hogh Malone -2- February 5, 1975

C. Article XXI Transfers, Promotions and Demotions Section 5 which
requires payment at a higher level for any one subfilling a position.
d. Article XXIV Travel and Per Diem Sections 5,6, and 7.

Because of the items stated above we recommend funding the request at the level
contained in HB 80.

If you would wish to have additional testimony from me on this request please call
me at 465-2212.

Sincerely,

Ron Lind, Deputy Director



CALCULATED COSTS SUPHUVISORY NEGOTIATIONS
House Bill 80

Base Monthly Salary Positions
Filled *51} $1,545,051 754
Vacant *(2) 258,804 141
$1,798,455 895
Less: Special Funding (165,123) o o )
Less: Bond Funds (594,181) Mo additional appropriation required
General Fund $1,039,1*61 "
Salary Increase x .15
$ 1557674"
Benefits x1.18
3 ~ 183,931 Monthly cost
X 7.5
salary 31 ,379,48"/ Cost 11/16 - 6/30/75
68,918 Other items
GENERAL FUND 317448,400 *(4)

SALARY COSTS: SPECIAL FUNDING

Salary bataryxw; uuier 1s.
Base Calculated Cost ft Rounding*(5)
Fish ft Game Fund $ 21,563 $ 28,625 $ 1,475 $ 30,100
Intrill Airport Rev, 14,679 19,486 1,014 20,530
Highway Working
Capital Fund 25,282 33,562 1,738 35,300
Federal Funds 103,599 137,528 6,872 144,-30
3165,123 3219,201 311,099 $230,2:0*(;)

*(1) From supervisory collective bargaining roster 9/26 - filled,
*(2) From supervisory collective bargaining roster 9/26 * vacant
*(3) Calculated in same manner as General Fund above.

*(4) Does not include cost related to COLA 2/16.,°/ not yet known.
*(5) Estimated at 5% for perdiem and other provisions.

Viiaan §
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ARTICLE XXXIV
PRINTING OK AGREEMENT

The Employer agrees to print and distribute copies of this
Agreement at its own expense. Each employee of the Supervisory
Unit shall receive one (1) copy and APEA headquarters shal
receive two hundred (200) copies. Copies shall be distributee
within forty-five (45) days of the date of signing.

Signed this 1 day of Drx-"EM.75gTtP , 1974 , at Juneau, Alaska.

For Alnska Public Employees
For the State of Alaska Association /

/.. Lid (" >

CrnQu ? iro->
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AP.TICLE 1
DEFINITION OF TERMS
Section 1 - Tense, Number and Gender.
As used in this Agreement:

(@) Words in the present tense, include the past and
future tenses, and words in the future ter.se include
the present tense.

(b) Words in the singular number include the plural
and words in the plural number include the singular

(c) Words of the masculine gender include the feminine
and the neuter and when the sense so indicates, words
of the neuter gender may refer to any gender.

Section 2 - Definitions.

@) "Bargaining Unit" in this Agreement means the
Supervisory Bargaining Unit.

) "Dependent” in this Agreement with respect to the Health
Insurance 1is limited to

1) the employee®s wife or husband, as the case may
be, and

) the employee®s own children and legally adopted
children, stepchildren, foster children and other
children wholly dependent upon the employee for
support and residing with the employee in a regular
parent-child relationship who are unmarried, under
23 years of age and residing in the United States
of America (including Puerto Rico) or Canada.

However, a dependent child who attains his 23rd birthday shall
continue to be included within the term "dependent" with respect

to medicalbenefits if proof is furnished to the insurance carrier
within 30days after his birthday that on his birthday thechild

is incapable of self-sustaining employment by reason of mental
retardation or physical handicap and that the child became so
incapable prior to his attainment of age 23 and that the child is
chiefly dependent upon the employee for support and maintenance.
The coverage as to such child will be continued while in in—
capacity continues and while the employee®s coverage with respect
to his dependents remains in force, provided the child meets all
the requirements of the definition of "dependent™ except age. The
insurance carrier has the right to require proof of the continuance
of the incapacity of the child from time to time while this Agree—
ment remains in force.



(©) "Employ*e"™ in this Agreement means a person in the state
service who is paid a salary or wage and holds probationary,
permanent or provisional status working in a position that has
been designated by the State Labor Relations Agency as a

Supervisory Unit classification.

their levels and capabilities.
responsibilities to professional
developments within their areas

The Employer shall recognize his
employees for maintenance and
of expertise or job orientation

through employer-sponsored educational opportunities.

vection 9 - Annual Leave.

1"he provisions of AS 39.20.240 shall

continue in effect excepting

leave which

(d) "Holiday" in this Agreement means:
(1) The first of January, known as Hew Year®"s Day
(2) The 12th of February, known as Lincoln"s Birthday
(3) The third Monday in February, known as Washington-s
Birthday
(4) The last Monday in March, known as Seward®s Day
(5) The last Monday 1in May, known as Memorial Day
(6) The Fourth of July, known as Independence Day
(7) The first Monday in September, known as Labor Day
(8) The 18th of October, known as Alaska Day
(9 The 11th of November, known as Veterans® Day
(10) The fourth Thursday in November, known as Thanksgiving
Day
(11) The 25th of December, known as Christmas Day
(12) Every day designated by public proclamation by the
President of the United States or the Governor of
the State as a legal holiday.

(e) "Personnel file™ in this Agreement means all those documents,
reports, written or otherwise recorded evaluations of a person®s
performance while performing duties on behalf of the Employer.

() "Temporary™ 1in this Agreement means a person in the state
service who is paid a salary or wage and holds temporary status
working in a position that has been designated by the State
Labor Relations Agency as a Supervisory Unit classification.

(@ “"Travel Status": Employees shall be considered in travel

status from the time an authorized trip begins until it ends.
For purposes of interpretation, travel status will begin and

that the limitation as to maximum amount of annual

ray be carried forward for use in succeeding years is removed.

ARTICLE XXXI1I

JOINT SUPPORT OF LEGISLATION

Section 1 - Unemployment Insurance.

The Employer and APEA agree to mutually support legislation as
submitted and approved by the Administrr*-icn.

Section 2 -

The parties agree to support a request for funding of a
cost-of-living survey to be conducted during the life of

this Agreement.
this Agreement will

Further, any other studies authorized by

receive mutual support for Legislative

funding where necessary.
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An employee of the state who is a member of a reserve component

of the United States Armed Forces is entitled to i leave of absence
without loss of pay, time or performance rating on all days during
which he is ordered to training cuty with troops or at field
exercises or for training as distinguished from active duty. The
leave of absence may not exceed sixteen and one-half (16 1/2)
working days in any calendar period beginning January 16 ar.d ending
January 15,

Section 5 - Absence and Payment for Jury Duty and fitnesses.

An employee who is cabled for jury duty or who is subpoenaed to
appear in court in Alaska as a witness will be compensated by the
Employer for the difference between payment received for such
compulsory jury duty or court appearance and the payment he would
have received for the straight-time hours he was thereby required
to lose from his regular work schedule but not to exceed five (5)
seven and one-half (7 1/2) hour days per week, computed at his
established wage rate. Continucus-service credit and benetits
will accumulate during such leaves.

Section 6 - Maternity Leave.

Immediately preceding and following childbirth, an employee is
entitled to take a total of nine (9) weeks® leave. This leave
will be charged first to sick leave and if this is insufficient,
to annual leave, then to leave without pay for the balance of the
period of nine (9) weeks.

Upon application and under extenuating circumstances, additional
leave may be granted by the appointing authority. A physician
certificate sh?j.l be required to support the additional leave
request. Where a maternity leave of absence is taken in accordance
with the provisions of this section, the employee shall accumulate
service credit and seniority during such leave of absence.

Section 7 - Administrative Leave.

Administrative leave shall be granted for no more than three (3)
state employee members of the negotiating committee for a reasonable
time necessary for the conduct of contract negotiations.

Section 8 - Educational Advancement.

The Employer, under this Agreement shall recognize the respective

professional disciplines that exist within this employee unit and
their desire to keep current in their fields as well as furthering

30-

end when the employee leaves and returns to his immediate work
station if travel begins ar.d ends during assigned working hours,
or when the employee leaves and returns to his home if travel
begins and ends outside assigned working hours.

) "Personal Effects": When an employee transfers from one
duty station to another at the request of the Employer,

movement of personal effects shall be governed by existing State
Administrative P.egulations. However, where extenuating circum—
stances exist the commissioner of the employing department

may approve movement of personal effects, including automobile,
in excess of the weight limits set forth in State regulations.

(i) "Just Cause'": Just cause means, but is r.-t limited to
incompetence, unsatisfactory performance of duties, unexcused
absenteeism, drunkenness, dishonesty and gross disobedience.

a) "Work Week"™ in this Agreement with respect, to overtime
shall consist of 37 1/2 hours in pay status from. Sunday midnight
to the following Sunday midnight. Actual attendance on duty
required by the Employer in addition to the above-described
"work week"™ shall be considered overtime hours.

ARTICLE 11
RECOGNITION
Section 1 - General recognition.

The State of Alaska, hereinafter referred to as the Employer
recognizes the Alaska Public Employees Association, hereinafter
referred to as APEA, as the exclusive representative of all perm—
anent, probationary, provisional and temporary employees 1in the
Supervisory Unit for collective bargaining with respect to salaries,
wages, hours and other terms and conditions of employment. The
Employer shall have the right to determine whether any classifications
established subsequent to the effective date of this Agreement are

to be included or excluded from the bargaining unit, provided that
APEA shall have the right to submit any recommendations concerning

the placement of such classifications. If a dispute arises as to
inclusion or exclusion of such classes, the matter will he submitted
to the State Labor Relations Agency for decision. The words

"employee” and "employees" as used in this Agreement shall mean only
employees serving in the Supervisory Unit except temporaries,
provided that temporaries, while not defined as employees under this
Agreement, are nevertheless members of the Supervisory Unit,



Section 2 - Representation of temporaries recognized.

It is recognized that the need exists to hire temporaries

in positions similar in duties and requirements to permanent
positions in the bargaining unit. The Employer and APEA now

agree that all determinations concerning the terms and conditions
of temporary employment shall be made independently fcy the
Employer, except as provided for in this Article or as specifically
provided for in subsequent Articles.

(@ Ail temporaries shall meet the minimum, qual ificaticns
as required of individuals seeking permanent employment

in the class into which they are to be hired.

(t) Temporary employment of an individual shall not normally
exceed six consecutive months in any 12-month period.

) If the Employer feels it is necessary to continue a
temporary, one extension for a period of three additional
months nay be granted by the Director of Personnel provided
he furnishes notification to APEA at the time approval

is granted.

It is agreed and understood that with regard to Article 11,
Section 2 (c) only (Representation of temporaries recognized),
the term "Employer"” shall be defined as that department for
which a temporary employee is working, rather than the entire
government of the State of Alaska as defined in Article 11,
Section 1 (General recognition).

(6)) An individual hired into a class covered by this
Agreement as a temporary must perform the work of that
class and may not be paid less than the entry step of the
range assigned to the class in which he is to work

ARTICLE 111
PURPOSE

It is the objective of the parties that the obligation of the
Employer for the successful conduct of its business and the ful—
fillment of its responsibilities to the employees covered by this
Agreement be carried on without interference arising from differences
between the parties.

The APEA, representing employees of the Employer, and the Employer
desire to establish and maintain, through harmonious cooperation, a
standard of conditions and procedures to provide for orderly col —
lective bargaining relations, prompt and equitable disposition

of grievances, wages, hours anc! workim; conditions for the
employees covered by this Agreement.

ARTidr 1
LEAVE CF ABSENCE
Section 1 - Extended Absence fcr Disability, Illness or Injury.

Upon application, a probationary or permanent employee who has
exhausted his accrued leave ray be granted a leave cf absence
without pay by an appointing authority for disability due to
illness or injury. Such leave shall be limited te or.e (1) rent.",
fcr each full ...ar.th of service to a maximum of twelve (12)

months. The appointing authority nay periodically require that the
employee provide a certificate from the attending physician or from
a designated physician. If the certificate does not clearly show
sufficient disability to preclude the employee from performing

his duties or the employee does not provide the required certificate,
the appointing authority may cancel the leave and require the
employee to report to duty on a specified date.

"pon returning to work, the employee shall receive retroactive
service credit towards retirement.

Section 2 - Other Approved Absence.

Upon application and approval of the appointing authority, a
permanent employee may be granted leave of absence without pay.
Such leave shall not exceed twelve (12) continuous months.
Continucus-service credit shall net accrue during the period of
leave.

Section 3 - Exempt and Partially Exempt Appointments.

Upon application and approval of the appointing authority, a
permanent employee may be granted leave of absence without pay
for purposes of accepting an exempt or partially-exempt position.

Section <« - Eon-war Military Duty Absence and Payment.

An employee who is ordered by the United States Selective Service
System to report for a pre-induction physical examination is
entitled to a leave of absence without loss of pay, time or
performance rating. The leave of absence shall not exceed three (3)
working days.

_27-



If the rroloyer rieterrir.es that the employee was
acting in good faith and with reasonable care and
diligence, the Frployer agrees to ccnpenoate the
employee at his normal rate of pay including per
diem, without loss of any benefits or seniority

to the employee. The Fmployer also agrees to pay
any judgment rendered against the employee if the
Fmplover has provided legal services to the employee
pursuant to this Article.

The Employer may undertake the defense of an employee pursuant
to this Article with reservation. If the Frployer has provided
legal services under reservation, the obligation to pay a
judgment against the employee 1is not operative until a final
determination is made by the Employer of the employee®s
eligibility for legal services under this Article. If it is
determined by the Frployer that the employee is not eligible
for legal services under this Article, then the Fnployer has
rc liability whatsoever to the employee or any other person

as a result of such determination. In such cases as this, costs
and fees will be borne by the employee.

The above does not apply if the Fmployer determines that the
employee was not acting in good faith and with reasonable care
and diligence. Such determination is final and the Employer has
no liability whatsoever tc the employee or any other person as
the result of such determination.

For purposes of this Article, Fmployer means State of Alak.a or

a designated representative of the state or an agency of the state.

ARTICLE XXXI

HOLIDAYS

All permanent and probationary employees shall be entitled to and

compensated accordingly for all holidays listed in Article 1,
section 2 (d) of this A.greement.
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ARTICLE IV
MERIT PRINCIPLES

The parties agree that it is their mutual intent to strengthen
the merit principles in the bargaining unit and, pursuant to
AS 23.40.070 (3), shall use all due diligence tc maintain
merit principles among public employees.

ARTICLE V
NON-DISCRIMINATION

APEA agrees to continue to admit all Supervisory Unit employees
temporaries to membership and to represent all such employees
and temporaries without regard to race, religion, color,
national origin, age, sex, physical handicap, or political
affiliation.

ARTICLE VI
MANAGEMENT RIGHTS

It is recognized that the Employer retains the right, except
as otherwise provided in this Agreement, to manage the affairs
of the State and to direct its workforce. Such functions of
the Employer include, but are not limited to.

@) recruit, examine, select, promote, transfer
and train employees of its choosing, and to determine
the methods of such actions;

(b) assign and direct the work; develop and modify
class specifications as well as assignment of the
salary range for each classification, and allocate
positions to those classifications; determine the
methods, materials and tools to accomplish the work;
designate duty stations and assign employees to those
duty stations;

©) reduce the work, force due to lack of work, funding
or other cause consistent with efficient management;
discipline, suspend, demote, or dismiss employees

for just cause;

(d) establish reasonable work rules; assign the hours
of work and assign employees to shifts of its designation.

and

All of the functions, rights, powers and authority of the Employer
not specifically abridged, delegated or modified by thin Agreement

are recognized by APEA as being retained by the Employer
_5-



ARTICLE VII
APEA RESPONSIBILITY

The APEA assumes all obligations and responsibility for this
unit anc the APEA shall retain the rights to discipline

members in this bargaining unit. No employee shall be discrim—
inated against for the upholding of APEA principles and any
employee who works under the instructions of the APEA or who
serves on a committee shall not lose his position or be
discriminated against for this reason.

The APEA agrees that this Agreement is binding on each and every

member of this bargaining unit and that its members, individually
or collectively, accept full responsibility for carrying out all

of the provisions of this Agreement.

ARTICLE VII1
APEA SECURITY
Section 1 - Membership.

Employees or temporaries covered under this Agreement will not be
required to become a member of APEA as a condition of their employ—
ment, and there shall be no discrimination against an employee

or temporary because of his membership or non-membership in APEA.
Employees and temporaries may or may r.ot join APEA at their
discretion.

Section 2 - Agency Shop.

It is further recognized that APEA owes the same responsibilities
to all employees and is to provide benefits and services to all
employees whether or not they are members of APEA. (All employees
and temporaries shall, as a condition of continued employment,
either become a member of APEA and pay APEA dues or pay an agency
fee to APEA equal to the amount of APEA dues assessed uniformly
against all APEA members.) Payment of APEA dues or agency fees
shall commence within thirty (30) days after the effective date
of this Agreement or within thirty (30) days after the date of
hire, whichever is later.

Section 4 - Continuous Hours of Work.

An employee required to work a double shift shall not be required
to work, in excess of sixteen (16) hours within one twenty-four (24)
hour period except in a dire emergency.

Section 5 - Holiday Pay.

All hours worked on a holiday shall be considered as overtime
hours. Employees eligible tc receive overtime pay under existing
regulations shall be compensated at the rate of one ana one-half

(1 1/2) times the hourly base salary in addition to the applicable
base salary for that holiday. Compensatory tire may be substituted
at the same rate.

ARTICLE XXX
LEGAL ASSISTANCE

If the Employer determines that an em.plovee was acting ir. ccod
faith and with reasonable care and diligence in the performance
of his duties, the Employer agrees to provide for the legal
defense of the employee in any civil action brought against the
employee as the result of the employee®s performance of his
duties upon a request by the employee.

The employee must request in writing that the Employer provide

the legal defense services available under this Article within
five (5) days of service of summons and complaint on the employee.
The postmark on the employee®s request shall be deemed the date
of request by the Employer. Failure to submit a written request
within the required five (5) days relieves the Employer of any
obligation under this Article.

The Employer shall have the right to determine which attorney will
represent the employee. If the employee objects to the attorney
provided by the Employer, the following process for selection of a
defense attorney shall prevail

Within five (5) days of receipt of the employee®s
objection, the Employer shall request a list of
five (5) at orneys from the Alaska Bar Association.
The employee and Employer shall meet upon receipt
of this list by the Employer and each party shal

be allowed to strike two (2) names from the list
of eligibles. The remaining name shall be the
defending attorney.
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Section 2 - Privileged Information.

Security of confidential and privileged information is a requirement
of satisfactory performance of supervisory duties and responsibilities.

ARTICLE XXIV
OVERTIME, RECALL AND STANDBY

Section 1 - Overtime.
The parties agree to continue the Fair Labor Standards Act

guidelines for determination of overtime eligibility of
classified employees in the bargaining unit. All work performed

by eligible employees in excess of thirty-seven and one-half (37 1/2)

hours per work week 1is overtime and shall be paid at the rate
of time and one-half of regular pay. Compensatory time may be
substituted at the same rate.

Section 2 - Distribution of Overtime.

It is the policy of the Fmployer, insofar as possible, to equalize
the distribution of overtime among employees. A. record of actual
overtime hours worked by the employee will be maintained and made
available for reasonable inspection by appropriate APEA
representatives with the prior approval of the employee.

Section 3 - P.ecall and Standby,

(@) Recall - The parties recognize that it is necessary
from time to time to recall employees to the job outside
their normal working hours. The parties agree that all
hours worked outside the scheduled shift as the result of
recall, shall be considered overtime hours. All employees
are subject to recall and APEA specifically acknowledges
that an employee obligation exists.

(b) Standby Roster - When employees are ordered to remain

at home, or periodically report their whereabouts and be
available for immediate recall, their names shall be

placed on a standby roster. Assignments to a standby roster
shall be, insofar as it is possible, equitably rotated among
employees normally required to perform the anticipated duties;
provided that nothing in this Article shall preclude the
assignment of an individual to a standby roster whose know—
ledge, skill or ability make him the most logical choice for
the anticipated tasks. An amount equal to ten (10) percent
of seven and one-half (7 1/2) times the employee®s hourly
base salary will be paid to an employee who is assigned to a
standby roster for each calendar day or portion of a calendar
day of such assignment. The daily rate of compensation shall
include geographic and shift pay as may be appropriate.

-26-

Section 3 - Exclusive Negotiations with aPEA.

The Employer will not negotiate or handle grievances with any
employee organization other than APEA with reference to terms
and conditions of employment of employees and temporaries in
the Supervisory Unit. When individuals or organizations other
than APEA request negotiations or handling of grievances,

they will be advised by the Fmployer to transmit their request
to APEA. Arrangements will then be made by APEA. to represent
these other organizations or individuals.

Section 4 - Checkoff and Payroll Deductions.
Employees and temporaries who desire to have dues, fees, or other

employee benefits, as specified in this section, deducted fronm
the pay to which th-,y would otherwise be entitled and have those

funds paid to APEA shall authorize sue! -"roll deductions by
executing a checkoff on a form mutually jreed to by the parties
to this Agreement. Upon receiving such authorization the Employer

shall make the deductions so authorized ar.d promptly forward these
deductions to APEA.

APEA shall have the right to receipts from deduction of APEA and
EPIC dues, or agency fees, APEA-sponsored insurance premiums and
APEA-sponsored employee benefits as agreed to by the parties to
this Agreement and as previously authorized or as may be authorized

by the employee or temporary. No other employee organization
shall be accorded payroll deduction privileges with regard to the
bargaining unit. The Executive Director of APEA shall immediately

notify the Director of Personnel of the State of Alaska in writing
of any decrease or increase in authorized dues or fees deductions.
The Employer shall then make appropriate changes in payroll
deductions without further notice.

The Employer shall deduct and shall remit employee-authorized APEA
deductions within ten (10) working days of the date of the
deduction to the duly-authorized representative of APEA, together
with correct lists of the names of the employees ar.d temporaries
from whose pay deductions were made. A.PEA agrees to hold the
Employer free from all liability in connection with the collection
of dues or fees except that the Employer shall be held to the
exercise of ordinary diligence and care in transmittal of the
monies to APEA.

Section 5 - Meeting Space.

Where there is appropriate available meeting space in buildings
owned or leased by the Employer, this space may be used for meetings
by APEA., provided that a request is approved in advance pursuant

to the rules of the department or the agency concerned.



Section 6 - List of Employees.

The Employer shall furnish to APEA an accurate list of employees and
their addresses in the unit twice yearly at no cost to APEA. The
first such listing will be furnished as soon as possible after
execution of this Agreement. The Fmployer shall furnish to APEA
lists of employees and their addresses at other reasonable times

on request from APEA. APEA will pay the costs of such additional
lists. APEA shall receive, without charge, a monthly computer
printout which lists the names of employees and temporaries, and
which indicates whether or not an employee or temporary has a
payroll deduction for dues or fees, insurance premiums and/or other
APEA deductions as may be authorized by the employee or temporary
employee.

Section 7 - Access to Employees.

The Employer shall make time available to APEA Supervisory Unit
representatives for the purpose of providing information concerning
agency shop within fifteen (15) days of the date of hire.

ARTICLE 1IX
PROTECTION OF RIGHTS
Section 1 - Revocation of Licenses.

In the event an employee shall suffer a revocation of his license
because of violations of any federal, state or city law by the
Employer, the Employer shall provide suitable and continued
employment for such employee, at not less than his standard rate
of pay at the time of revocation of the employee license for the
entire period of revocation of the license and the employee

shall be reinstated to the position held prior to revocation

of his license, after his license is restored.

ARTICLE XXVI
SAFETY EQUIPMENT

It shall not be a violation of this Agreement nor grounds

for dismissal if an employee refuses to work on an unsafe
job, provided the job is found to be unsafe by the Alaska
Department of Labor. Any safety equipment required by

AS 16.60 to make a job safe shall be supplied by the Employer
The Employer shall abide by AS 18.60 standards.

Disciplinary action shall not be taken under this Article unti
the Department of Labor has made a finding on safety. If the
Department of Labor finds the job to be safe, and in the remote
possibility that subsequent disciplinary action is taken, the
employee shall have recourse to the established Grievance-
Arbitration procedure.

The first paragraph of this Article shall also apply to temporaries.

ARTICLE XXVII

DISCHARGE, SUSPENSION AND DEMOTION
Section 1 - Employee Notice.
The Employer agrees that with the exception of drunkenness, or
abandonment of duties, all permanent employees shall be given
two (2) weeks"™ notice or two (2) weeks®" pay prior to discharge.
The employee shall be notified in writing the reason for discharge
prior to termination.
Section 2 - APEA Notification.
In cases of discipline, suspension ir demotion the Employer agrees

to notify APEA in writing concurrent with commencement of the
action.

ARTICLE XXVIII

SUPERVISORY RESPONSIBILITIES

Section 1 - Contract Administration.

It shall be the responsibility of each employee, to the extent
assigned to do so, to administer the collective bargaining
agreements between the State of Alaska and subordinate members
of baigainir.g units in a manner consistent with policies,
interpretations and guidelines established by the Employer

-25-



Section 6 - Reimbursable Moving Expenses.

Employees shall he reimbursed fcr movir.c expenses under Section 767£
of the "State Administrative Manual" at the rate of twenty (20) cents

per mile. Personal effects as defined in Article 1, Section 2 (h)
is applicable.

Section 7 - Privately Owned Autos.

Ur.cer Section 7622 of the "State Administrative Manual" employees
shall be reimbursed at the rate of twenty (20) cents per mile.

ARTICLE ZXV
INSURANCE

Insurance now provided in whole or in part by the Employer
shall be continued for the life of this Agreement. This
includes, but is not limited to the following:

Section 1 - Employee Life Insurance.

The Employer shall insure the life of every employee in the
princip.amount of $2,000.

Section 2 - Travel Accident Insurance.

The Employer shall insure the life of each employee against

accidental death while the employee is traveling within the

scope of his State employment in the amount of $35,000. The
employee shall name the beneficiary or beneficiaries.

Section 3 - Health Insurance.

The Employer shall pay the total premium fcr the health,
dental, audio and visual insurance for the employee, the
employee®s spouse and the employee®s dependents at the level
of coverage currently afforded the employee. It is understood
and agreed between the parties that the State will increase
health insurance coverage for members of the Supervisory
Bargaining Unit from the present 90/10 coverage to 100?
coverage on medical costs over $5,000 and up to S50,000 in

any year, effective December 1, 1974.

ARTICLE
COMPLAINT AMD GRIEVANCE PROCEDURE

Any grievance, complaint or dispute arising under the terms of
this Agreement shall be handled in the following manner

Section 1 - Complaints.

An employee, either directly or through his representative,

may verbally present a complaint to his supervisor. Complaints
may be adjusted with or without the intervention of the APEA as
long as the adjustment is not inconsistent with the terms of this
Agreement, and provided the APEA representative shall be given

an opportunity to be present at such adjustment at the request

of the employee.

(@ The employee shall report in writing to the designated
representative of the APEA any grievance or dispute that
arises between the employee and the Employer. The designated
representative will attempt to resolve the matter between

the parties or. the job immediately. All matters settled

at this level roust receive approval of the first level of
supervision outside this bargaining unit.

(b) Failing to agree, the designated representative shall
report the matter to the APEA and the APEA shall attempt tc
settle the matte: with the Employer®s representative
(commissioner or his designee of the department concerned).

©) If the grievance cannot be settled as outlined in (b)
above within four (4) working days after the grievance,
complaint or dispute is presented by the APEA to the Employer,
the grievance, complaints or dispute shall be submitted by

the APEA for settlemen* tc the Commissioner of the Department
of Administration, and if the dispute cannot be adjusted within
ter. (10) days, either party may submit the dispute to
arbitration as outlined in Section 2 of this Article.

(d) Any dispute that arises between the employees and the
Employer or any complaint or grievance cn the part of both

or one, said grievance, complaint or disputes shall be submitted

to the APEA within sixty (60) days to be eligible to receive
the assistance or attention of the APEA. excepting a dismissal
or suspension grievance which must be brought tc the APEA"s

attention within ten (10) days after the date of termination.



Secti

(e) P.PEA agrees to submit all grievances and complaints
under a, b, ¢, ar.d d, above, 1ir. a timely manner.

(V) If either party desires to demand arbitration, he shall
do so within thirty (30) days from completion of step c of
the grievance procedure. Failure to do so shall waive the

right to arbitration on that grievance.
on 2 - Board of Arbitration.

(@ Within thirty (30) days of the signing of the Agreement,
the Employer and the APEA will request from the American
Arbitration Association, 140 West 51 Street, New York,

New York 10020, the names of five (5) qualified Alaska-resident
arbitrators.

) In the event that arbitration becomes necessary the

board of arbitration will be composed as follows: one (1)
member appointed by the APFA, one (1) member appointed by

the Employer and the above two (2) will select the third (3rd)
member by alternately striking from the A.A.A. list one (1)
name at a time until only one (1) name remains on the list.
The name of the arbitrator remaining on the list shall be
accepted by the parties as a voting chairman and arbitration
shall commence within ten (10) days thereafter

(c) During the process of the above procedure, there shal

be no strike or Jlockout. The parties agree that the decisions
or award of the arbitrator shall be final and binding on each
of the parties and that they will abide thereby. The authority
of the arbitrator shall be limited to determining questions
directly involving the interpretation or application of
specific provisions of this Agreement and no other matter
shall be subject to arbitration hereunder. The arbitrator
shall have no authority to add to, subtract from or chance

any of the terms of this Agreement; to change an existing

wage rate or to establish a new wage rate; but may provide
retroactivity. Should either party fail or refuse to abide

by the decision of the arbitrator the prevailing party

shall be free to take whatever action it deems necessary

and such action will not be considered in violation of

this Agreement.

Section 2 - ""cr,-commercial Fates.

Mcn-ccmrercial rates lower thar. those amounts set forth ir. Section 1
may be established in accordance with the May 1570 previsions of
Section 7640.3 of the State Administrative Manual.

Section 3 - Higher Rates.

Whenever the Commissioner of Administration finds that the rates
set forth in Section 1 are r.ot adequate to obtain lodging ar.d
meals in any community, r.e will increase the per diem allowance
for that community.

Section 4 - Meal Allowances.

A meal allowance will be allowed ar. employee who is cr, travel status
for at least three (3) hours:

Tire Meal Allowance
Midnight to 10:00 a.m. Breakfast $3.50
10:00 a.m. to 3:00 p.m. Lunch 4.00
3:00 p.m. to midnight Dinner 8.50
Section 5 - Reimbursable Travel Expenses.

Whenever an employee is required to change his place of residence
because of a change in assignment, prom.oticn or other reason related
to his duties, he shall be reimbursed for transportation expenses

as follows:

(@ Tourist class airfare for the employee and his dependents
or twenty (20) cents per mile fcr driving each family-owned
car, whichever is used.

(b) A standard per diem for the employee, half of the

standard per diem for his spouse, and a S10 per diem fcr each

of his other dependents while enroute. Upon arrival at the

new duty station, the employee, his spouse and his dependents
are entitled to per diem at the same rate as for per dienm

while enroute for not more than ten (10) days while the employee
is seeki.ig permanent housing.

(c) When applicable, a ticket for transportation on
the State Ferry System.

(cl) The Employer may authorize the payment of travel and

per diem to secure housing prior to the change in duty

station. Such authorization, however, will be made only

if the change in duty station is at. the request of the Employer



Section 5 - Hazard Pay.

Effective the cate this j-.greenent is signed, employees who are
required to work under dangerous conditions shall receive hazard
pay of se\er. and or.e-half (7.5) rercent ir. fcui (4)hcur increments
so worked. Dangerous condition shall he defined as working at
heights r.ore than twenty-five (25) feet above the ground on
towers, bridgewcrk and antennas so designated by the Employer

and transportation by helicopter required by the Employer

ARTICLE XXI1V
TRAVEL AND PER DIEM
Section 1 - Basic Per Diem.
The Enployer shall provide, as appropriate, the following per diem
allowances for employees covered by this Agreement while traveling

on official State business in accordance with the schedule below:

Per Diem Allowances

House Stecs Above Percent Short-Term** Long-Term
Election Basic Factor Per Diem Rate
O\strict? Per Dienm Rate (CO% of Short-Term)
0 - 0 10U.00 S40.00 524 .00
1 0 100.00 40.00 24 .00
4 0 100.00 40.00 24 .00
8 0 100.00 40.00 24 .00
2 1 i03.75 41.00 24 .60
3 1 103.75 41 .00 24 .60
7 1 103.75 11.00 24 .60
5 2 107.50 43.00 25.80
9 2 107.50 43.00 25.80
10 107.50 43.00 25.80
11 2 107.50 43.00 25.80
16-S 3 111.25 44._.00 26.40
C 4 115.00 45.00 27.00
12 7 126.25 49.00 29.40
13 7 126.25 49.00 29.40
18 7 126.25 49,00 29.40
14 8 1*0.00 51.00 30.60
19 8 130.00 51.00 30.60
15 9 133.75 52.00 31.20
16-N 9 133.75 52.00 31.20
17 9 133.75 52.00 31.20

The Election districts used are those designed by the proclamation
of Reapportionment Redistricting of December 7, 1961, and retained
for the House of Representatives by proclamation of the Governor
September 3, 1965.

eHouse Election D.strict "0" denotes any place not in Alaska.

ee"Short-term” rate is rounded to nearest whole collar.
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There shall be no stoppage of work in the interim-. Expenses
incident to the services of the arbitrator shall be borne
entirely as designated by the arbitrator. The arbitrator
shall assign such expense to the lIc3ir.g party. If in the

opinion of the arbitrator neither party can be considered
the losing party, then such expenses -t".all be apportioned
as in the arbitrator®s judgment is equitable.

ARTICLE XI
REPRESENTATIVES

The APEA shall have representatives who are not employees

of the Employer who shall be authorized to speak for the APEA

in ail matters governed by this Agreement and shall be permitted

to visit any work area at any time with prior notice to the Employer.

In -addition to above the APEA shall, wupor. written notice tc

the Employer, authorize a reasonable nurr.bei cf representatives

from among the employees of the Employer to carry out t. a intent

anti purposes of Article X and Article VIIIl, Section 7. The employee
representative shall be allowed to handle complaints and grievances
under this Agreement with the proper Employer Representative

outing his working hours. The employee representative shall
suffer no loss of compensation for reasonable time spent in the
pursuit of his employee representative®s duties. Employee

representatives will be granted reasonable time to contact
employees during work hours.

ARTICLE XI1
EXAMINATION OF RECORDS

The APEA representative with the employee"s permission,

shall have the right to examine employee records pertaining
to wages, hours and conditions, upon notification in advance
to the Employer. The Employer shall make available original
or copies of the original records for examination by the APEA
representative.
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ARTICLE VI Section 3 - Pay Step Differentials by Geographic Areas.

CONCLUSION OF COLLECTIVE BARGAINING
The following pay step differentials are approved as ar amendment
to the basic pay plan provided for in the salary schedule

It is agreed that this Agreement shall be construed ac. -ding
of this Article.

to its written provisions without regard to any discussions
or negotiations, written or oral, which the parties have had

leading to or resulting in the execution and delivery of this Illustrative Fouse Flection Steps Above
Agreement or any amendments to it, ar.d that nothing which is Place Names_  District Basic Pay Plan
not a written and executed portion of this Agreement shall be
referred to in connection with its construction.
Ketchikan-Prince of Kales L e 0
This Agreement is the entire Agreement between the Employer and Krangell-Petersbhurg 2 1
APEA. The parties acknowledge that they have fully bargained Sitka B e 1
with respect to terms and conditions of employment and have Juneau 4o 0
settled them for the duration of this Agreement. This Agreement lcy Strait-Lynn Canal B 2
terminates all prior agreements and understandings and concludes Cordova-Valdez 6 e 4
all collective bargaining for the duration of this Agreement. Palmer-Kasilla T s 1
Anchorage 8 e 0
The parties agree to jointly support any legislation or Seward [ 2
administrative action necessary to implement the provisions Kenai-Cook Inlet N 2
of this Agreement. Kodiak R
Aleutian Islands
ARTICLE XI1 Bristol Bay
Bethel
AVAILABILITY OF PARTIES TO EACH OTHER Vukon-Kuskokwim
Fairbanks 16a(South of Arctic Circle)..
APEA and the Employer agree to meet at reasonable times for Fort Yukon 16b(North of A.rctic Circle).
a discussion of this ligreement, its interpretations, continuation Barrow-Kobuk 17 ol 9
or modification. APEA and the Employer agree to designate Nome e 7
representatives having authority to negotiate for their Wade Hampton R 8
respective interests. Outside Alaska.......ocoooioiiaiaaa.. minus 6
In the event of any enactment by the Legislature which creates
conditions not specifically covered by this Agreement, the parties The Election Districts used are those designated by the
agree to confer immediately for the purpose of arriving at a Proclamation of Reapportionment Redistricting of December 7, 1961,
mutually satisfactory supplement covering such opem-tron. and retained for the House of Representatives by proclamation
of the Governor September 3, 1965.
ARTICLE X1V
Section 4 - Swing and Graveyard Shift Differentials.
SAVING CLAUSE
Employees and temporaries who regularly work a "swingl shift
Section 1 - Violations. beginning between 12:00 noon and 7:59 p.m. arc entitled to a
one-step increase over theirnormal pay as established fcy this
If any Article or part of an Article of this Agreement Article.
should be decided by a court of competent jurisdiction or
by mutual agreement of the Employer and APEA to be in Employees and temporaries who regularly work a "graveyard" shift
violation of any Federal, State, or local lav; or if adherence beginning between 8:00 p.m. and 3:59 a.m. are entitledto a
two-step increase over theirnormal pay as established by this
Article.
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Section 2- Ocst-of-Livine Adjustment.

If the Consurer Price Index for Anchorage, published by the
Bureau of Labor Statistics, rises more than three percent (34)
between 1 July, 1974, and 31 December, 1974, the Fmployer shall
adjust the salary schedule of this Article so that the basic
pay plan shall be increased effective 16 February, 1975, as
shown below in the Consumer Price Index Table.

If the Consumer Price Index for A.nchorage, published by the Bureau
of Labor Statistics, rises more than three percent (34) between
January 1, 1975, and July 1, 1975, the Employer shall adjust

the salary schedule of this Article so that the basic pay plan
shall be increased effective August 16, 1975, as shown below

in the Consumer Price Index Table.

If the Consumer Price Index for A.nchorage, published by the Bureau
of Labor Statistics, rises more than three percent (34) between
July 1, 1975, and December 31, 1975, the Employer shall adjust

the salary schedule of this Article so that the basic pay plan
shall be increased effective February 16, 1976, as shown below

in the Consumer Price Index Table.

CONSUMER PP.ICE INDEX TABLE

Consumer Price Index Salary Schedule
Anchorage Increase Increase
Percent Percent
at least 3.54 but less than 4 .54 . . . . iiiiiiii i 1
at least 4,5% but less than 5.5% ... ............ 2
at least 5.5% but less than 6.5%......occoooiiiaaaaa.n 3

at least 6.5J but less than
at least 7.5% but less than
at least 8.5% but less than 9.5% . ... ... 6
at least 9.5% but less than 10.5% ..cciunmiiiimnn o i iiaaaaaaann 7

If the Consumer Price Index increases 10.5% or more, the basic
pay plan shall be increased consistent with the above progression.
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to or erScrcem.er.t of an Article or part cf an Article
should be restrained by court of law, the rema'r.irg Articles
of the Agreement shall r.c- he affected.

Section 2 - replacement.

If a determination or decision is made pursuant to Section 1 of
this Article that part cf this Agreement is ir violation of
Federal, State or local lav:, the parties to this Agreement
shall convene immediately for the purpose of negotiating a
satisfactory replacement.

ARTICLE XVI
DERATION OF AGREEMENT

This Agreement shall become effective on the 16th day cf Noverier,
1974, and shall remain ir effect until December 31, 1575. It shal
be renewed automatically thereafter from year to year unless
either party shall give written notice during the period frcr
December 1 to December 31 of any year of its desire tc amerci

or modify this Agreement.

ARTICLE XVII
NO STRIKE OR LOCKOUT

There shall be no strikes, slowdowns, picketing, sickouts or
stoppage of work during the term of this Agreement, it being the
intent of the Employer and APEA that all controversies or disputes
be settled arnica) ly and harmoniously.

The Employer agrees that durinc the life of this Agreement, there
will he no lockout.

Any violation of this Article by APEA or the Fmployer is not subject
to the grievar.ce-arbitraticn procedure, and either party may pursue
such legal remedies as provided by law.

Disciplinary action taker, against an employee for violation of this
Article is subject to the orievance-arbitration procedure.



ARTICLE XVIII
SI*PFRSEDI."iG EFFECT OF THIS AGREEMH1T

If there 1is any conflict between the terms of this Agreement
and any personnel memoranda or rules of the merit system, the
terras of this Agreement shall supersede those memoranda or
rules in their application to the bargaining unit.

ARTICLE XIX
CONDITIONS
Section 1 - Lunch Break.

A lunch period of not less than thirty(3C) minutes shall be allowed
approximately midway of each shift. An additional lunch period of
thirty (30) minutes shall be allowed when an employee works two (2)
hours or more past his normal shift and such additional lunch
periods shall be considered as tine worked at the proper overtime
rate.

Section 2 - Iltemized Deductions.

The Employer shall itemize all deductions except deferred compensation
on pay checks so employees car. clearly determine the purposes for
which amounts have been withheld.

Section 3 - Pay Shortages.

Pay shortages shall be paid within ten (10) working days after
receipt and verification of the employee®s complaint.

Section 4 - Termination Pay.

When an employee is terminated, his wages become due immediately
and shall be paid within three (3) working days. If not paid
within the prescribed period, the penalty for wait-time pay to
the employee shall be seven and one-half (7 1/2) hours® pay for
each twenty-four (24) hour period thereafter. Postmark shal
constitute date of pay.

Section 5 - Accident Board.

(@ The Employer shall have an accident board. The accident
board shall consist of two (2) members chosen by the authorized
APEA representative and two (2) members chosen by the Employer
The accident board shall investigate all accidents involving
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Section 10 - Duty Station.

An employee®s duty station or the employee shall not be transferred
unless such transfer is in the best interest of the state.

Section 11 - Abolishments.
Any member whose position is abolished, except those whose employ—
ment is time limited as a condition of employment, will ba given
first consideration for a vacant position in the nearest range
meeting his qualifications.
ARTICLE XXI1

TIKE OFF TO VOTE
The Employer shall provide reasonable and necessary time off
for employees covered by this Agreement to vote in local,
municipal, borough, State, Federal, and special elections;
provided that the employee is unable, in the view of the
Employer, to vote outside working hours.

ARTICLE XXI11

CLASSIFICATION AND WAGES

Section 1 - Monthly Salary Schedule.
Effective November 16, 1974, the following monthly salary schedule

is approved as the basic pay plan for employees subject to this
Agreement.
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remters of this unit and shall render a decision as tc
whether it is chargeable or r.oncharoeahle accident within
seven (7) days following said accident. The recommendations
of the accident hoard shall be followed, unless the employee
wishes tc dispute the recommendations of the accident tcarc,
in which case the dispute shall be referred to the grievance
procedure for further action.

(fc) The Fmployer agrees that prior accidents, reprimands or
disciplinary action will not be considered at accident hoard
hearings unless ~%ie prior incidents relate to the accident
under investigation.

ARTICLE XX

PARKING

Every effort will bl rade to provide reserved parking spaces for
employees who are handicapped with respect to walking capability.
If spaces are available, they will be assigned as near as practical
within close proximity to the employee®s working area. In those
areas where the parkins spaces areassigned specifically to the
bargaining unit handicappedemployees, the number and location of
bargaining unit spaces willnot be modified or changed before
consulting with APEA.

ARTICLE XXI
TRANSFERS, PROMOTIONS AND DEMOTIONS
Section 1 - Lists.

An employee who is refused certification from or to an

eligible list or whose name is reroved from an eligible list shall
be notified of such action by written notice and explanation from
the Division of Personnel within fifteen (15) calendar days. An
employee may have his name placed on the transfer list by sub—
mitting the proper forms to the Division of Personnel; this does
not necessitate the approval of the employee™s supervisor.

-15-



Section 2 - Pay.

An employee who has served one-half or more of the time required
to be considered for his next merit increase shall, upon promotion
(or reclassification of his individual position) to a position

in a higher salary range, have his new salary fixed at Step A of
the higher range cr such other step as will provide an increase of
two steps, whichever is greater.

An employee who has served less than one-half of the time required
to be considered for his next merit increase snail, upon promotion
to a position in a higher salary range, have his new salary fixed
at step A of the higher range or such other step as will provide
an increase of one step, whichever is greater.

If the entire class is moved from one salary range to another, the
original anniversary date of the employee shall remain unchanged.

Any employee who has been delegated the authority in writing to act
in a position 1in a higher range than his own for more than thirty

JO) consecutive days shall, retroactive to the first day, be paid
at the rate of the higher range. This shall not apply to positions
whose class specification require them to act in the higher range.
Upon commencement of his duties in his regular position, he will
return to his normal rate of pay.

Section 3 Demotions.

An employee who is demoted for just cause shall enter the new
range at the step occupied n the higher range.

Section 4 - Voluntary Demotion.
Am employee who receives a voluntary demotion may be paid at the

step in the range of the lower class of positions that best
reflects the earned step based on creditable state service, or

at suel!) other step approved in advance by the Director of Personnel.

Section 5 - Subfill.

Any employee who subfills in a position in a higher range than his
own for more than (1) calendar day must, commencing with the
second (2nd) day, be paid at the rate of the higher range. Any
employee who subfills in a higher range than his own shall receive
full credit for the time served in the form of a report to be
placed in hirs personal file.

-If -

Section 6 - Promotion.

Ir appointment to a vacant position in the bargaining unit, consider—
ation will first be given to those eligible employees within the
bargaining unit before considering any applicant outside the
bargaining unit.

Any employee nay refuse a promotion to a higher grade or range,
refusal of a promotion by the employee shall not be cause for his
name being removed from any eligible list.

Section 7 - Performance Evaluations.

Employees in this Agreement on probationary status will receive
semi-annually written evaluations. Employees in permanent status
shall receive annual evaluations which will be approved by only
the rater and the employee. This does not preclude a review by
the Employer.

Section P - Appeal of Final Examination.

An employee seeking promotion, who is not satisfied with the score
received under the training and experience rating of his examination
may apply for re-examinaticn. |If, after a final review by the
Director, a candidate is still not satisfied with the score
received, he may appeal to a final review panel.

The final review panel shall consist of three (3) members. Or.e (3)
member shall be designated by the APL*A, one (1) member shall be
designated by the Director of Personnel and the third (3rd) member
shall be selected from, a list of individuals with recognized expertise
in the area acceptable by both panel members. Such list shall re
provided by the United States Civil Service Commission. Decision

of the panel shall be binding. Each of the first (1st) two (.”) parties
will bear its own expenses. The third (3rd) panel member®s rxpenses
will be shared equally by the two parties. Any expenses incurred

by the employee shall be borne by him unless the panel determines

that these expenses shall be reimbursed and shared equally by the

two (2) parties.

No member of the panel may be a competitor or potential competitor
for the job class under review.

Section 9 - Reclassifications.
No position shall be reclassified to a position outside this unit

without the written notification to APEA concurrent with commence —
ment of such action.
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