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(4 The last Monday 1in March, known as Seward®"s Day
(5) The last Monday in May, Known as Memorial Day

() The Fourth of July, known as Independence Day

() The first Monday in September, known as Labor Day
(8) The ICth of October, known as Alaska Day

(© The 11th of November, known as Veterans® Day

(10) The fourth Thursday in November, known as Thanksgiving
Dry

(11) The 25th of December, known as Christmas Day

(12) Every day designated by public; proclamation by the
President of the United States or the Governor of
the State as a legal holiday.

(MO"Personnel file™ 1In this Agreement means all those documents,
reports, written or otherwise recorded evaluations of a person®s
performance while performing duties on behalf of the Employer.

(@ "Supervisor™ in this Agreement means a person outside the
General Government Unir who exercises authority over the employee
on behalf of the Employer.

(h)"Temporary™ 1in this Agreement means a person in the state
service who 1s paida salary or wage and holds temporary status
working iIn a position that has been designated by the State

Labor Relations Agency as a General Government Unit classification.

(1) "Work week™ 1in this Agreement with respect to overtime shall
consist of 37 1/2 hours in pay status from Sunday midnight to the
following Sunday midnight. Actual attendance 0" duty required by
the Employer 1in addition to the above-describeu "work week™ shall
be considered overtime hours.

ARTICLE 11

RECOGNITION

Section 1 - General recognition.

The State of Alaska, hereinafter referred to as the Employer,
recognizes the Alaska Public Employees Association, hereinafter
referred to as APEA, as the exclusive representative of all perm—
anent, probationary, provisional and temporary employees in the
General Government Unit for collective bargaining with respect to
salaries, wages, hours and other terms and conditions of employment.
The Employer shall have the exclusive right to determine whether
any classifications established subsequent to the effective date

of this Agreement ar 0 be included or excluded from the bargain—
ing unit, provided tk APEA shall have the right to submit any
recommendations concerning the placement of such classifications.
The words "employee™ and "employees™ as used in this Agreement
shall mean only employees serving in the General Government Unit
except temporaries, provided that temporaries, while net defined

as employees under this Agreement, arc nevertheless members of

the General Government Unit.



Section 2 - representation of temporaries recognized.

It 1s recognized that the need exists to hire temporaries

in positions similar in duties and requirements to permanent
positions in the bargaining unit. The Employer and APEA now

agree that all determinations concerning the terms and conditions
of temporary employment shall be made indepen ;".ntly by the
Employer, except as provided for in this Arti:i2 or as specifically
provided for in subsequent Articles.

(@ All temporaries shall meet the minimum qualifications
as required of individuals seeking permanent employment
in the class into which they are to be hired.

(b) Temporary employment of an individual shall not normally
exceed six consecutive months in any 12-month period.

(c) If the Employer feels 1t i1s necessary to continue a
temporary, one extension for a period of three additional
months may be granted by the Director of Personnel provided
he furnishes notification to APEA at the time approval

is granted.

(d An individual hired into a class covered by this
Agreement as a temporary must perform the work of that
class and may not be paid less than the entry step of the
range assigned to the class in which he is to work.

ARTICLE 111
STATEMENT OF POLICY AND PURPOSE

It 1s the policy of the Employer and APEA to continue harmonious

and cooperative relationships between State employees and the
Employer and to insure orderly and uninterrupted operations of
government. This policy is effectuated by the provisions of the
Public Employment Relations Act, AS 23.40, granting public employees
the rights of organization and collective bargaining concerning

the determination of terms and conditions of their employment.

The Employer and APEA nov; desire to enter into an agreement reached
through collective bargaining which will have for its purpose,

among others, the following:

(@ To recognize the legitimate interests of the employees
of the State of Alaska to participate through collective
bargaining in the determination of the terms and conditions

of their employment,
(b) To promote fair and reasonable working conditions.

(c) To promote individual efficiency and service to the
citizens of the State.

(d To avoid interruption or interference with the efficient
operation of State government.

(&) To provide a basis for the adjustment of matters of
mutual interest by means of amicable discussion.

It is agreed that this Agreement shall be construed according to
its written provisions without regard to any discussions or ne—
gotiations, written or oral, which the parties have had leading
to or resulting in the execution and delivery of this Agreement
or any amendments to 1it, and that nothing which is not a written
and executed portion of this Agreement shall be referred to iIn
connection with its construction.



ARTICLE 1V
Mi)HIT I'iJiMCII'LES

The parties agree that it is their mutual intent to strengthen
the merit principles in the bargaining unit and, pursuant to
AS 23.40,070 (3), shall use all due diligence to maintain
merit principles among public employees.

ARTICLE V
NONmDISCRIMINATION

APEA agrees to continue to admit all State employees and

ARTICLE VI
MANAGEMENT RIGHTS

It 1s recognized that the mployer retains the right, except
as otherwise provided in tnis Agreement, to manage the affairs
cf the State and to direct i1ts workforce. Such functions of
the Employer include, but are not limited to:

(@ recruit, examine, select, promote, transfer
and train employees of its choosing, and to determine
the methods of such actions;

(b) assign and direct the work; develop and modify
class specifications as well as assignment of the
salary range for each classification, and allocate
positions to those classifications; determine the
methods, materials and tools to accomplish the work;
designate duty stations and assign employees to those
duty stations;

(¢) reduce the work force due to lack of work, funding
or other cause consistent with efficient management;
discipline, suspend, demote, or dismiss employees

for just cause;

(d establish reasonable work rules; assign the hours
of work and assign employees to shifts of i1ts designation.

All of the functions, rights, powers and authority of the Employer
not specifically abridged, delegated or modified by this Agreement
are recognized by APFA as being retained by the Employer.



ARTICLE VI
APEA SECURITY

Section 1 - Membership.

Employees or temporaries covered under this Agreement will not be
required to become a member or APEA as a condition of their employ—
ment, and there shall be no discrimination against an employee

or temporary because of his membership or non-membership in APEA.
Employees and temporaries may or may not join APEA at their
discretion.

Section 2 - Exclusive Negotiations with APEA.

The Employer e.eill not negotiate or handle grievances with any
employee organization other than APEA with reference to terms
and conditions of employment of employees and temporaries in
the General Government Unit. When individuals or organizations
other than APEA request negotiations or handling of grievances,
they will be advised by the Employer to transmit their request
to APEA. Arrangements will then be made by APEA to represent
these other organizations or individuals.

Section 3 - Agency Shop.

It i1s further recognized that APEA owes the same responsibilities
to all employees and i1s to provide benefits and services to all
employees whether or not they are members of APEA. All employees
and temporaries shall, as a condition of continued employment,
either become a member of APEA and pay APEA dues or pay an agency
fee to APEA equal to the amount of APEA dues assessed uniformly
against all APEA members. Payment of APEA dues or agency fees
shall commence within thirty (30) days after the effective date
of this Agreement or within tl. ty (30) days after the date of
hire, whichever is later.

Section 4 - Checkoff and Payroll Deductions.

Employees and temporaries who desire to have dues, fees, or other
employee benefits, as specified in this section, deducted from

the pay to which they would otherwise be entitled and have those
funds paid to APEA shall authorize such payroll deductions by
executing a checkoff on a form mutually agreed to by the parties
to this Agreement. Upon receiving such authorization the Employer
shall make the deductions so authorized and promptly forward these

deductions to APEA.

APEA shall have the right to receipts from deduction of APEA and
EPIC dues, or agency fees, APEA-sponsored insurance premiums and
APEA-sponsored employee benefits as agreed to by the parties to
this Agreement and as previously authorized or as may be authorized
by t.he employee or temporary. No other employee organization
shall be accorded payroll deduction privileges with regard to the
bargaining unit. The Executive Director of APEA shall i1mmediately
notify the Director of Personnel of the State of Alaska in writing
of any decrease or increase in authorized dues or fees deductions.
The Employer shall then make appropriate changes in payroll
deductions without further roti.ee.

The Employer shall remit employee-authorized APEA deductions to

the duly authorized representative of APEA, together with a list

of the names of the employees and temporaries from whose pay
deductions were made. APEA agrees to hold the Employer free from all



liability in connection v/ith /.he collection oi" duos or fees except
that the Cwpl yet shall be held to the exercise of ordinarydilicar.j<
and care in transmittal oi: Lite monies to APEA.

Section 5 - Meeting Space.

Where there 1is appropriate available meeting space in buildrngs

owned or leased by the Employer, this space may be usedformeetings
by APEA, provided that a request is approved in advancepursuant

to the rules of the department or the agency concerned.

Section 6 - List of Employees.

The Employer shall furnish to APEA a list of employees and their
addresses in the unit twice yearly at no cost to APEA. The first
such listing v/ill be furnished as soon as possibie after execution
of this Agreement. The Employer shall furnish to APEA lists of
employees and their :iddrasses at other reasonable times on request
from APEA. APEA will pay the costs of such additional lists.

APEA shall receive, without charge, a monthly computer printout
which lists the names of employees and temporaries, and which
indicates whether or not an employee or temporary has a payroll
deduction for dues or fees.

Section 7 - Access to Employees.

The Employer may make time available to APEA representatives at
regularly scheduled new employee orientation meetings for the
purpose of providing information concerning APEA.

ARTICLE VIII
CONCLUSION OF COLLECTIVE BARGAINING

It is agreed that this Agreement shall be construed according to
its written provisions without regard to any discussions or ne—
gotiations, written or oral, which the parties have had leading
to or resulting in the execution and delivery of this Agreement
or any amendments to it, and that nothing which is not a written
and executed portion of this /Agreement shall be referred to in
connection with its construction.

This Agreement 1is the entire agreement between the Employer and
APEA. The parties acknowledge that they have fully bargained with
respect to terms and conditions of employment and have settled
them for the duration of this Agreement. This Agreement term—
inates all prior agreements and understandings and concludes all
collective bargaining for the duration of this Agreement.

The parties agree to jointly support any legislation, or admin—
Istrative action necessary to implement the provisions of this

Ajreemant.
ARTICLE 1IX

DURATION Or" AGREEMENT

This Agreement shall become effective upon the date 1t has

been signed by both parties and shall remain in effect until
December 31, 1974. It shall be renewed automatically thereafter
from year to year unless either party shall give written

notice during the period from December 1 to Decenfc-T 31 of any
year of 1ts desire to amend or modify this Agreement.



ARTICLE

SUPERSEDING EFFECT OF THIS AGREEMENT

IT there is any conflict between the terms of this Agreement
and any personnel memoranda or rules of the merit system, the
terms of this Agreement shall supersede those memoranda or rules

in their application to the bargaining unit.

ARTICLE XI
PAST PRACTICES

During the duration of this Agreement, neither party will uni—
laterally seek statutory change fro-~the legislature in any
current law affecting the General Government Unit pertaining

to wages, hours and other terms ana conditions of employment.

In addition, prior to enacting any change in the Personnel Rules,
the Commissioner of Administration shall inform APEA of the
proposed changes and shall allow APEA a reasonable time to make
a statement of its views and suggestions concerning the. desir—
ability of the proposed changes.

ARTICLE XI1
AVAILABILITY OF PARTIES TO EACH OTHER

APEA and the Employer agree to meet at reasonable times for

a discussion of this Agreement, 1its interpretations, continuation
or modification. APEA and the Employer agree to designate
representatives having authority to negotiate for their
respective interests.

ARTICLE XI11
NO STRIKE OR LOCKOUT

APEA agrees that during the life of this Agreement APEA, 1its
agents or its bargaining unit members will not authorize,
instigate, aid or engage in any work stoppage, slowdown,
sickout, refusal to work, picketing or strike against the

Employer.

The Employer agrees that during the life of this Agreement,
there will be no lockout.

Any violation of this Article by APEA or the Employer

is not subject to the Grievance-Arbitration procedure,

and either party may pursue such legal remedies as provided
by law.

Disciplinary action taken against an employee for violation
of this Article 1is subject to the Grievance-Arbitration

procedure.



ARTICLE MTV
SAVING CLAUSE

Section 1 - Violations.

If. any Article or part of an Article of this Agreement

should hr decided by a court of competent jurisdiction or

or by mutual agreement of the Employer and APEA to be 1in
violation of any Federal, State, or local law or i.f adher—
ence to or enforcement of an Article or part of an Article
should be restrained by a court of lav;, the remaining Articles
of the Agreement shall not be affected.

Section 2 - Replacement.

If a d. "termination or decision 1s made pursuant to Section 1 of
this | tide that part of this Agreement is in violation of
Federal, State or local law, the parties to this Agreement
shall convene i1mmediately for the purpose of negotiating a
sA"tisfactory replacement,

ARTICLE XV
GRIEVANCE-ARBITRATION

A grievance shall be defined as any controversy or dispute
arising between APEA or an employee or employees and

the Employer. Having a desire to create and maintain

labor relations harmony, the parties agree that they v/ill
promptly attempt to adjust all complaints, disputes
controversies or other grievances arising between them
involving questions of interpretation or application of

the terms and provisions of this Agreement or any other
controversy or dispute having occasion to arise between

the parties. If differences or disputes of any kind arise
between APEA or the employees covered herein and the Employer,
APEA or the aggrieved employee or employees, as the case may
be, shall use the following procedure as the solo means of
settling said difference, dispute or controversy:

STEP ONE: IT there i1s an aggrieved employee, he shall first
attempt to settle the grievance through discussion v/ith his
first level of supervision outside the bargaining unit.

STEP TwWO: Failing to settle the grievance in accordance with
Step One, the grievant shall then immediately reduce such
grievance to writing on forms provided; such written grievance
shall than be submitted to his first level of supervision outside
the bargaining unit. A copy shall also be sent to the APEA
representative who, along v/ith the aggrieved employee and the
supervisor, shall attempt to settle the grievance.

STEP THREE: If the grievance 1s not settled v/ithin five )

full working days after submission to the APEA representative

and the supervisor as set out in Stop Two, the APEA representative
shall immediately refer the grievance to rhe business representative
of APEA and to the Commissioner or such other administrative

head as may be the highest level supervisor of the department or
agency in which the grievant 1is employed. The c.~*aissloner of

that department or agency shall answer the business representative

v/ithin ten (10) c.avS.



STEP FOUR: IT the grievance cannot be settled as outlined 1in

Step Three within ten (10) days after the answer of the Commissioner
Is received, the grievance nay be submitted by APEA for settlement
to the Commissioner of the Department of Administration within

the succeeding ten (10) days.

STEP FIVE: ARBITRATION

A grievance which involves the meaning or application of the
express terms of this Agreement or a disciplinary grievance
v/hich has not been settled at Step Four may he submitted by APEA
or the Employer to arbitration.

The arbitrator shall be appointed by mutual consent of the
parties. IT the parties are unable to agree upon an arbitrator
v/ithin seven (7) days after either party has demanded arbitration,
they shall then jointly petition the United States Federal
Mediation and Conciliation Service and request that a panel of
five (5) qualified arbitrators be designated. The parties shall
then select a single arbitrator from such panel by alternately
striking names from the panel? the party demanding arbitration
shall strike the first name.

The decision of such arbitrator shall be final and binding
upon both parties. The arbitrator shall not be empowered

to rule contrary to, to amend, to add to, or to eliminate

any of the provisions of this Agreement. In the case of a
discharge or disciplinary grievance, the arbitrator shall have
the power to return the grievant to employee status v/ith or
without restoration of back pay, or mitigate the penalty as
equity suggests under the facts. Expenses incident to his
services shall be assigned by the arbitrator to the losing
party. IT in the opinion of the arbitrator neither

party can be considered the losing party, then such expenses
shall be apportioned as in the arbitrator®s judgment is equitable.

DISCIPLINARY GRIEVANCE: It is agreed that all grievances resulting
from dismissal, demotion or single suspension in excess of thirty
(30) days of a permanent employee covered by this Agreement shall
be entered into the procedure at Step Three.

It i1s agreed that the above Grievance-Arbitration procedure

shall be the sole method of settling disputes, differences or
controversies arising between APEA or an employee and the Employer.
It is further agreed that the parties covered hereunder shall

be bound by any decisions, determinations, agreements or settle—
ments v/hich may be effectuated pursuant to invoking the Grievance-

Arbitration procedure.

ARTICLE XVI
DEMOTIONS, SUSPENSIONS AND DISMISSALS
Demotions, suspensions, and dismissals shall conform to

applicable law/ and rules, provided that the Employer shall
furnish APEA and the employee with written notice thereof.



ARTICLE XVII
TRANSFERS, PROMOTIONS AMD DEMOTIONS

Lists: An employee who is refused certification from or to an
eligible list or whose name 1s removed from an eligible list shall
be notified of such action by written notice and explanation from
the Division of Personnel. An employee may have his name placed on
the transfer list by submitting the proper forms to the Division of
Personnel; this does not necessitate the approval of the employee®"s
supervisor.

Pay: An employee v/ho has served one-half or more of the time
required to be considered for his next merit increase shall, upon
promotion to a position in a higher salary range, have his new
salary fixed at step A of the higher range or such other step as
will provide an increase of two steps, whichever 1s greater.

An employee who has served less than one-half of the time required
to be considered for his next merit increase shall, upon promotion
to a position in a higher salary range, have his new salary fixed at
step A of the higher range or such other step as will provide an
increase of one step, whichever 1Is greater.

Demotions; An employee who is demoted for just cause or receives a
voluntary demotion shall enter the new range at the same step as the
step occupied in the higher range or at such other step approved

by the Director of Personnel.

ARTICLE XVIII
OVERTIME, RECALL AND STANDBY

Section 1 - Overtime.

The parties agree to continue the Fair Labor Standards Act
guidelines for determination of overtime eligibility of
classified employees 1in the bargaining unit. Public

safety classifications now excluded shall also be considered
under Fair Labor Standards Act criteria. All work performed
by eligible employees in excess of thirty-seven and one-half
(37 1/2) hours per work week is overtime and shall be paid at
the rate of time and one-half of regular pay. Compensatory
time may be substituted at the same rate.

Section 2 - Distribution of Overtime.

It is the policy of the. Employer, insofar as possible,

to equalize the distribution of overtime among employees. A
record of actual overtime hours worked by the employee will
be maintained and made available for reasonable inspection by
appropriate APEA representatives v/ith the prior approval of
the employee.



Section 3 - Recall and Standby.

(a) Recall
The parties reco?mze that it is necessary from time
to t|me to recall emplo ees to the job outside their
norma workmg 0urs. parties agree that all hours
worked, outsi e the scheduled shift as the result of
recall, be considered overtime hours. All
employees are subject to recall and APEA specifically

acknowledges that an employee obligation eXxists.
(b) Standhy Roster

When emplorees are ordered to remain at home, or
?er|od|ca|y report their whereabouts and be available
or immediate recall, their names shall be placed on
a standby roster. Assignments to a standby roster
shall be, insofar as 1t is possmle, eqmtably( rotated
among. employees normally required Rerform he
anticipated dutles rovided that not ing in_this
Article shall preclude the asmgnment of an individual
to a standby roster whose know edge, skill or ability
make him thé most logical choice for the anticipated
tasks. An amount equal to ten (.10) percent of seven
("7.5) times the employee's hourly base
ald to an employee who IS assigned
to a ‘standby roster for each calendar %or portion
of a calendar day of such assignment. The daily rate
of compensation shall include geograph|c and shift
pay as may be appropriate.

n
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Section 4 - Continuous Hours of Work.

An employee required to work a double shift shaII not be required
to work in excess of sixteen 416) hours within o”e twenty-four
(24) hour period except in a dire emergency.

Section 5 - Holiday Pay.

All hours worked on a holiday shall beconsidered as overtime
hours. Emplo%ees eligible to receive overtime pay under existing
requlations shall be compensated at the rate of one and one-half
(175) times the hourl¥] base salary in addition to the applicable
base’ salary for that holiday.Compensatory time may be sub-
stituted at the same rate.

ARTICLE XIX
SICK LEAVE

An employee may be granted sick leave for a medical or
dental a E)pomtment or illness for himself or his immediate
family at the discretion of the supervisor. Such absence,
at the discretion of the supervisor, may be required to be
supported by a physician's certificate.

w»en
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ARTICLE XX
TIME OF? TO VOTE

The Employer shall provide reasonable and necessary time off
for eimoloyees covered by this Agreement to vote in local/
municipal, borough. State, Federal, and special elections;
provided that the employee 1is unable, 1in the view of the
Employer, to vote outside working hours.

ARTICLE XXI
BASIC SALARIES

Section 1 - Retroactive Pay.

The parties agree that employees and temporaries shall rec
a SiX Percen_t (6%) wage incréase retroactive to 16 July, 1
The retroactive incredse shall apply to gross wages paid b
the Employer to employees and temporaries from 16 July, 19
to 15 Jandary, 1974, who are on the payroll on the date th
Agreement is”signed by the parties.

give
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Section 2 - Salary %chedule.

Effective 16 Januar%, 1974, the following monthly salary schedule
is approved as the basic pay plan for employees and temporaries
subject to this Agreement,
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Section 3 - Cost-of-Living Adjustment*

zz the Consumer Price Index for A,; bora?e, pubhshed by the
Bureau of Labor Statistics, rises more than three percent (3%)
between 1 January, 1974, and .1 July, 1974, the EnrpMyer shall
adjust Section 2 of this Article so that the basic pay Blan _
shall be rncreased effective 16 August, 1974, as shown below ir. the
Consumer Price Index Tabhle.
|t the Consumer Price Index for Anchorage, published by the Bureau
of Labor Statistics, rises more than thiee percent (3% between
1 July, 1974, and 31 December, 1974, the Employer shall adjust
Section 2 of this Article so that the basic pay Blan shall "be
increased effective 16 February, 1375, as shown below in the
Consumer Price Index Table.
CONSUMER PRICE INDEX TABLE
Consumer Price Index Salary Schedule
Anchorage Increase InCrease
Percent Percent
at least  3.5%Dut eSS than 4.5 T 1
at least  4.5%but less than 5.5% ... 2
at least  5.50but [6SS than 6.5% 3
at least  6.5%Dbut eSS than T.5% s A
at least  7.5%Dbut 1SS than §.0% s 5
at least  G.5%buUt [6SS than 9.5% s 6
at least  9.5%but 1ess than 10.5% s 1

|t the Consumer Price Index increases 10.5% or more, the basic
pay plan shall be increased consistent with the above progression.

Section 4 - Pay Step Differentials by Geographic Areas.

The following pay step differentials are approved as an amendment
to the basic™ pay plan provrd ed for in Section 2 of this Article.
[llustrative House Election Steps Above
Place  Names District Basic Pay Plan
Ketchikan-Prince of Wales L o ————
Wrancell-Patersbhurg D
Sitka 3 i ———
Juneau b
Strait-Lvnn Canal D et —————
Cordova Valdes D woverssnssssns s
Palmer-Wasilla [ et ————
Anchorage s J
Seward 0, e ——
Kenai-Cook Inlet 10 i
Eod 19k L1 s
Aleutian rslands 12 ovvnesesssseesss s
Bristol Bay T 1
Bethe LA oo
Yukon-Kuskokwim LD s ————
Farrbanks 16a (South of Arctic circle
Fort Yukon 16b(North of Arctic Circle
Barrow-Kobuk |
Nome L3 o ————
Wade-Hampton L0 s ——————
Outside Alaska

Th: Election Districts used are those designated by the
Proclamation of ReappoHronment 3Mdistricting of December /, 1961,
and retained for the House of Regresentaﬂves by proclamation

of the Governor September 3,



Section 5 - Swing and Graveyard Shift Differentials.

Employees and temporaries who reg7ularly work a "swing" shift
beginning between 12:00 noonand 7:59 p.m. are entitléd to a

one-step increase over theirnormal pay as established by this

Article.

Employees and temporaries who reqularly work a "graveyard" shift
beginning between 8:00 Pm and 3:59 a.m. are entitled to a

Aw?;s%ep increase over theirnormal pay as established by this
rticle.

ARTICLE XXII
SALARY SURVEY

The conduct and compilation of the salary survey shall be the
exclusive right and prero?auve of one Employer, provided that
the Employer shall consult APEA for input an sugPesnons prior
to announcing such survey.  With regard to the safary survey the
Employer shall have no additional responsibilities to APEA.

ARTICLE XXIII

INSURANCE
In addition to insurance now provided in whole or in part by
the Employer the parties agree to the following coverage during
the life of this Agreement.

Section 1 - Employee Life Insurance.

The Employer shall insure the life of every employee in the
principal "amount of $2,000.

Section 2 - Travel Accident Insurance.

The_EmpIoYer shall insure the [ife of each employee against
accidental death while the employee is traveling within the
scope of his State employment in" the amount of $35,000. Th
employee shall name the beneficiary or beneficiaries.

Section 3 - Health Insurance.

The Employer shall pay the total premium for the health,
dental, audio and visual insurance for the employee, the
employee's spouse and the employee's dependents at the level
of coverage currently afforded the employee.

e
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ARTICLE XXIV
TRAVEL AND PER DIEM

Section 1 - Basic Per Diem.

The Eumyer shall provide, as appropriate, the following per
diem allowances for engﬂorees covered by this Agreement While
traveling on official State business in“accordance with the

schedule” helo &

Per Diem Ilowances . ,
Fee Employees Who OPcain Overnight Lodging

House. SLeEs Above Percent Short-Term** Long-Term
Election asic Faccor Per Diem ata
District# Per Diem Rate (60% of Short-Terr
0 * 0 100.00 $35.00 $21.00
% 0 100.00 35.00 21.00
0 100.00 35.00 21.00
8 0 100.00 35.00 21.00
2 1 103.75 36.00 21.60
3 1 103.75 36.00 21.60
I 1 103.75 36.00 21.60
5 2 107.50 38.00 22.80
9 2 107.50 38.00 22.80
10 2 107.50 38.00 22.80
11 2 107.50 38.00 22.80
16-S 3 111.25 39.00 23.40
6 4 115.00 40.00 24.00
12 i 126.25 44.00 26.40
13 i 126.25 44.00 26.40
18 [ 126.25 44.00 26.40
14 8 130.00 46.00 27.60
19 8 130.00 46.00 27.60
15 9 133.75 47.00 28.20
16-N 9 133.75 47.00 28.20
17 9 133.75 47.00 28.20
The Election Districts used are those designated bg the Proclamation
of Reapportior.ment Redistrictir.mof December 7, 1961, and retained
for the House of Representatives by proclamation of the Governor

September 3, 1965
Section 2 - Mon-Commercial Rates.
Non-commercial rates lower than those amounts set forth in Section |

may be established in accordance with the May 1970, provisions
of Section 7640.3 of the "State Administrative Manual".

Section 3 - urgher Rates.
Whenever the Commissioner of Administration finds that the rares
set forth in Section 1 are not adequate to obtain lodging and

meals in any community, he will increase the per diem allowance
for that community.

* House Election District "0" denotes any place not in Alaska
¥* "Short-r. =rm" rate is rounded to nearest whole dollar.



Section 4 - Meal Allowances.

A meal allowance will be allowed an employee who is on travel
status for at least three (3) hours:

Time Meal Allowance
Midnight to 10.00 a.m, Breakfast $2.50
10:00 "a.m. tO 3:00 R.m. Lunch 3.50
3:00 p.m. to midnignht Dinner $6.00

Section 5 - Reimbursable Travel Expenses.

Whenever an employee is required to change his place of residence
because of a_change in assignment, promotion or other reason |
related to his duties, he shall be reimbursed for transportation

expenses as follows:

(@) .Tourist class airfare for the employee and his dependents
or sixteen cents (16t) per mile for driving each family-owned
car, whichever is used.

(b) A standard per diem for the employee, a $15 per diem for
his spouse, an: a $10 per diem for each of his other dependents
while enroute. Upon arrival at the new duty station, the
employee, his spouse and his dependents are entitled to per
diem at the same rate as for per diem while _enroute for not
rr“]nore_than ten (10) days while the employee is seeking permanent
ousing.

F(C) When applicable, a ticket for transportation on the State
erry System.

(d) The Employer may authorize the payment of travel and per diem
to’ secure housing prior to the change in duty station. Such
authorization, however, will be made only if” the change in

duty station 1s at the request of the Employer.

Section 6 - Reimbursable Moving Expenses.

Employees shall be reimbursed for moving expenses under Section
7676 (3) of the "State Administrative Manual" at the rate of
sixteen cents (L6£) per mile,

Section 7 - Privately Owned Autos.

Under Section 7622 of the "State Administrative Manual emplo,>{ees
shall be reimbursed at the rate of sixteen cents (16£) per mile.

ARTICLE XXV
PERSONNEL FILES
An employee or temporar¥ shall have access to his personnel

file or files. Secret Tiles will not be kept on an employes
or temporary.



article
TOOLS AND EQUIPMENT

The Employer shall not require an employee or temporary to
furnish his own tools or work implements in order to perform

State work.

ARTICLE XXVII
SAFETY EQUIPMENT

hall not be a violation of this Agreement nor grounds
rodismissal if an em_ployee refuses to work on an-unsafe
b, provided the job is found to be unsafe by the Alaska
D..pertinent of Labor, Any safety equipment required bE
-1 18.60 to make a job safe shdll be supplied by the Employer.
he Employer shall abide by AS 13.60 standards.
pli

Disciplinary action shall not be taken under this Article until
the Department of Labor has made a finding on safety. If the
Department of Labor finds the job to be safe, and in the remote
possibility that subsequent disciplinary action is taken, the
employee shall have recourse to the established Grievance-
Arbitration procedure.

Th2 first paragraph of this Article shall also apply to temporaries.

—

ARTICLE XXVIII
PARKING

Every effort will be made to provide reserved parking spaces

for em_?lloyees who are handicapped with respect to walkin
capability. T£ spaces are available, ,the¥ will be assigned as
near as practical within close proximity to the employée's v/orking
area. _In those areas where the parking spaces are assigned
specifically to the bargamm_g_unlt handicapped employées, the
number and location of Dbargaining unit s,?aces v/ill ‘not be
modified or changed before consulting with APEA.

ARTICLE XXIX
JOINT SUPPORT 0? LEGISLATION

Section 1 - Unemployment Insurance.

The Employer and APEA agree to mutually support [IB 140, Fi
Session, Eighth State Legislature, introduced on behalf of
employees by Governor Egan.

Section 2 - Change in Public Employees Retirement System Law.
The Employer and APEA a,qree that the Employer will submit Iegis_lation,

rst
the

md that the parties will mutually support such legislation during
4 |e§iIS|atIVQ session, whéereby the retirement benefit

-nimula would be raised to two percent (S') for all service

rendered. These benefits shall be accorded to members, already

m retirement status and to ail other memoers upon retirement.

As to those members already retired, the two percent (21) formula

benefits would commence on” the effective day of the legislation,

mployee contributions shall not be increaséd.



Section Joint Support of Per Dion Chaago Legislation.

Legisiu ... shall La introduced iy thv. ..p2oyer and mutuall- -up-
ported by "he parties to amend AS 39.20 as follows:

() \S 39.20.110 will be amended b%/ deleting "not to
exes m the rate of 330 for travel inside or outside the

State."

vb) .3.39.20.130 v/ill be amended to delete "not to
exc 12 cents a mile" and replaced with "not to exceed |
a n ige allowance set by the Commissioner of Administration.=

(c) 3.39.20.1'2 (2) will be amended to read as follows:
"For reimbursement for other expenses, the member is entitled
to  ar diem allowance prescribed by the Commissioner of
Aamir stration under the regulatory authority set out in

sect: n 160 of this chapter for each day or portion of a
da_. ~ant in actual meeting or on authorised official business
incix nt to his duties as such member.

ARTICLE XXX
PRINTING OF AGREEMENT
The Employer aqrees to print and distribute coPies of this
greement "at its own expense. Each employee of the General

A
Government Unit shall receive one copy and APEA Headquarters
shall receive 200 copies.

* o @ X * % ifr_v* * * * * * * * * * * * * * * * * * * * * * * * * * * * *

Sinned th' 19 th day of February, 1974 at Juneau, Alaska.
For Alaska Public .

For the .. te of Alaska Employees Association

i = /Al v 7o

Q/8seph*R. anri Robert Stephen

TR T L O (U 4’ -4 ? (-

ml.mmitt L. Wilson Monte L. Lyons j

/

S
Patrick L. Hu7iit -

Welles Gabier
Charles F. Reed

Verne A

-in-



|, the undersigned, an employee of the State of Alaska, do hereby certify
that the microfilm images on this microform are accurate reproductions
of the original records of the State of Alaska as accumulated during the
reqular course of business, and that it is the established policy and practice
of this State to microfilm its records and to dispose of the original records

after microfilm reproductions have been made.
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HOUSE ~ JOURNAL

FINANCE COMMITTEE REPORT
ON
HOUSE COMMITTEE SUBSTITUTE FOR SENATE BILL NO. 451

The House Finance Committee has had SB 451(am
sideration and recommends it be reEIaced Wi
COMMITTEE SUBSTITUTE FOR SENATE BILL 451.
difference from the Senate amended version is
COMMITTEE SUBSTITUTE funds the retroactive and
?roposals as requested by the Governor but fun

n

ringe benefits at the zero level.

Ora . .
House Finance Committee



Introduced : 2/27/7'|
Keferred: Finance

BY THE RULES COMMITTEE BY

I IN THE SENATE REQUEST OF THE GOVERNOR

2 SENATE BILL NO. <I51

3 IN THE LEGISLATURE OF THE STATE OF ALASKA

d EIGHTH LEGISLATURE - SECOND SESSION

3 A BILL

6 For an Act entitled: "An Act making a supplemental appropriation to the

7 Department ofAdministration for employee pay

8 increases and benefits;andproviding for an

9 effective date."”

Ly BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

n * Section 1. The sum of $7>970,000 is appropriated to the Department

2 of Administration for the fiscal year ending June 30, 1974, for distribution

B for the following purposes:

ld Employee Six Per cent Retroactive Pay Increase $ 3,386,600

13 Employee General Pay Increase 8,660,900

16 Employee Health Insurance 1,148,800

e Employee Travel Accident Insurance 56,300

8 Employee Life Insurance 41,800
Employee Per Diem Adjustment 337,500

20 Employee Overtime 838,100

e $14,470,000

2 Less Existing Appropriated Resei ves

2 PERS excess funding 4,500,000

2 Vacancy reserves 2,000,000

2 $ 7,970,000

26

I * Sec. 2. The appropriation made by sec. 1 of this Act is from the

7
( following sources:
2 General Fund $ 6,375,900

29 International Airport Revenue Fund 265,600

-1 SB 451 am



14

15

17
18
19

20

22
23
24
25
26
27
28

29

pertaining to appropriation transfers,
Management

SecC.

PJ.sh and Game Fund

Highway Working Capital Fund

Teachers®™ Retirement System Fund

Public Employees®™ Retirement System Fund

Agricultural Revolving Loan Fund

Veterans® Revolving Loan Fund

FICA Administration Fund Reserve Account

Special Surplus Property Revolving Fund
Reserve Account

Second Injury Fund Reserve Account

Sick and Disabled Fishermen®s Fund Reserve

Account

Federal Program Receipts

1 of this Act betv/een program categories or agencies as required for

salary increase purposes.

* Sec. 4. This Act takes effect on the day after

7*1)900
201,800
5,200
5,000
2,800
1*1,300

2,000

7)200

2,500

1,800

1,011,000

$ 7,970,000

the Division of Budget and

is authorized to transfer the appropriated reserves shown

its passage and

approval or on the day it becomes law without approval.

SB 451 am -2-

* Sec. 3. Notwithstanding the provisions of the Executive Budget Act

in



K B B

2C

22
23
24
25
26
27
28

29

IN THE SENATE
SENATE BILL NO.

IN THE LEGISLATURE OF TIHIE ST
EIGHTH LEGISLATURE - SECO
A BILL

For an Act entitled: "An Act making a supple

Introduced : 2/27/74
Referred: Finance

BY THE RULES COMMITTEE BY
REQUEST OF THE GOVERNOR

451
ATE OF ALASKA

ND SESSION

mental appropriation to the

Dep" ent of Administration for employee pay

and benefits;
daf

BE IT ENACTED BY THE LEGISLATURE OF THE STATE

and providing for an effective

OF ALASKA:

s Section 1. The sum of $14,1)70,000 is appropriated to the Department

of Administration for the fiscal year ending
for the following purposes:
Employee Six Per cent Retroactive Pay In
Employee General Pay Increase
Employee Health Insurance
Employee Travel Accident Insurance
Employee Life Insurance
Employee Per Diem Adjustment

Employee Overtime

* Sec. 2. The appropriation made by sec.
following sources:
General Fund
International Airport Revenue Fund
Fish and Game Fund

Highway Working Capital Fund
Teachers®™ Retirement System Fund

Public Employees®™ Retirement System Fund

1~

June 30, 1974, for distribution

crease $ 3,386,600
8,660,900

1,148,800

56,300

41,800

337,500

838,100

$14,470,000

1 of this Act is from the

$11,576,000
482,200
136,000

366,300

9,500
9,000

SB 451



Agricultural Revolving Loan Fund 5,000
Veterans®™ Revolving Loan Fund 26,000
FICA Administration Fund ReserveAccount 3,700
Special Surplus Property Revolving Fund

Reserve Account 13,000
Second Injury Fund Reserve Account 4,600

Sick and Disabled Fishermen®s Fund Reserve

Account 3,200
Federal Program Receipts 1,835,500
$14,470,000

* Sec. 3- This Act takes effect on the day after its passage and

approval or on the day it becomes law without approval.



JUIJETAU  AL.AOICA

MEMORANDUM

TO: The Hon. Oral Freeman DATE: April 10, 1974
Chai rman
House Fi Commi ttee
FROM: J. H. H SUBJ: Personal Services
Di recfo a Reduction Explanation

Legislative Finance Division

This memorandum has been prepared at your request to as concisely as possible
explain the House Finance Committee"s decision to "reduce the current year's
Personal Service budgets by 4%." What the Committee did, iIn essence, was to
strip out the 41 excess funding for P.E.R.S. and held Personal Services at
exactly the current year levrl unless otherwise indicated. The net effect of
this was to deny any and all reclassifications, merit increases or other types
of salary or position upgrading.

The 4% reduction was also made with the knowledge that a salary increase would
be enacted during this session of the Legislature. It was the feeling of the
Committee that by funding the various salary increases in full, the Department
of Administration would have sufficient funds in both its vacancy reserves and
salary increase reserves to cover any Personal Services "problem situations”
that might occur.

As backup for the contention that spare monies do, in fact, exist to cover situ—
ations where the 4ft reductions are too harsh, I am enclosing (1) a copy of

SB 451(am) which made use of a current year $4,500,000 P.E.R.S. excess reserve
and $2,000,000 vacancy reserve surplus to fund portions of the appropriation
bill, (2) a statement from the FY 72 Annual Report showing that more than
$2,250,000 from an approxiamtely $4,000,000 salary increase appropriation lapsed
at the end of the fiscal year, and (3) a statement from the FY 71 Annual Report
showing that approximately $500,000 lapsed from the $6,000,000 salary increase
appropriation at the end of FY 71.

JHH/af
Attachments



POSITIONS, PERSONNEL. si FINANCIAL IMPACT OF PAY RAISE

Amt. Provided Amt. Provided
Fmployee Type Positions Employees 2/28 in 74 Bill in 75 Bill
Confidential Unit 120 2/ $ 151.4 359.9
Supervisory Unit 1,000 2/ 1,516.0 2,934.7
General Govt. Unit 4,800 2/ 7,200.8 (Excludes funds for 14 692.9 (Excludes funds for
Operating Budget 3,800 Capital Budget) Capital Budget)
Capital Budget 1,000
Tri-trades Unit 909 2/ = 1,386.5 2,685.5
Grey Collar Unit e 1,200 2) 1,891.8 3.655.2
Marine Transportation Units 459 459 -0- -c~
State Teachers 972 972 3/ -0- -0- (Included in regular 75 Bdgt)
University Professionals 875 875 y -0- 2 574.8
Salai § Schedule Employees not
eligible to _join a unit 373 2/ 570.1 1,107.4
Exempt_Office als _& Dnplovee 957 557.2 (Excludes funds for 1,079.8
i} nglsfgtors, Judgeg, Mag?strates 2/ (593 positions 1/ ) (Excludes funds for 593
Governor, Lt. Gov., Commissi oners, positions)
and temporary Legislative liiiployees 593
All Other 364
University Classified Employees 748 748 ~ 1,166.2 2,266.9
University Ilouriy (temporaries) 245 245 & Included Above Included Above
State Hourly (temporaries) 1,454 1,454 3/ Included Above Included Above
Federal Poverty Programs 278 278 -0- -0-
2/ Total ermp]oyees as of 2/28
Unable to breakdown 7,505
Vacant Positions 1,854
Totals 14,390 14,390 $14,470.0 $31,387.1

3/ Vacancies Unknown



Un1vzrsity Ol!AI,ASKA March 18, 1974
President's OiTicc

MEMORANXUM

TO: Members, Alaska State Senate _ _
Representative Freeman and Members, Mouse Finance Committee

Representative Heirnc and Members, House HESS Committee

Salaries for University Professional Staff
In connection with our budget submittal last fall and in subsequent trans-

agreement with our projections of need for compensation increases of 20.9 'foin direct
salary plus fringes.

We are pleased to learn that the total University staff are included in the
Governor's statewide pay increase and benefits bills. However, we are informed by
Department of Administration analysts that Umversﬂg professional staff have not been
included for retroactive pay benefits and some other benefits.

. ~ Please note the attached copy of a letter 1sent to Senator Groh on this
subject seeking to get the necessary amendments in the Senate Finance Committee,
together with a copy of "lie Hoard of Regents motion requesting coverage of all University
staff for retroactivity, the salarr_ increase, and all benefits. ~The attached analysis shows
the cost of providing the retroactivity for University professional staff.

We, of course, would like to see funds provided for bringing University

We do feel strongly that: the retroactivity should he provided for all I'ni-

ce: Representative |
Representative H .er
Representative IkmiieUl
Other Interested Legislators
Governor Ivgnn



UNIVERSITY OF ALASKA

March 13, 1974

Senator Cliff Groh, Chairman
Senate Finance Committee
Alac);a State Legislature
Pouch V

Juneau, Alaska 99801

Dear Senator Groh:

The attached motion represents an action taken by the
Board of Regents at their meeting on March 5-6, 1974, relative
to SB 450, ™"an Act relating to pay for state employees; and
providing for an effective date,” and SB 451, "an Act making
a supplemental appropriation to the Department of Administration
for employee pay increases and benefits; and providing for an
effective Wate."

Based on the attached analysis, 1t is estimated that
$2,037,500 would need to be added to the appropriation bill in
order for the University of Alaska professional staff to
receive the same salary benefits afforded other University and
state employees.

We request the amount be increased as indicated and the
Department of Administration bo instructed to include the
University of Alaska professional staff in its application of
the statewide supplemental pay plan.

Very truly yours,

Robert W. [Iliatt, President
University of Alaska



Member®s of the University of Alaska Board of Regents are gratified to
note that both professional and classified staff of the University tire
included .hi the Governor®s state-wide pay increase and benefits bill.

The board is distressed to note, hov:evcr, that under the Governor®s bill
professional employees® of the University are not provided retroactive pay
increases and further that oldicr benefits provided most staff employees
under the bill have not been specifically extended to University

professional employees.

Tlie Board of Regents has historicai.lv provided salary plans and benefits
equitably to i1ts employees regardless of classification or terms of
employnont. The Board, therefore, directs the administration of the
University of Alaska to request the chairman of the Senate Finance
Canmittce to amend appropriate Senate bills to insure the following:

1. Provide the 6% retroactive pay to July 1973 for
University of Alaska professional staff.

2. Provide that tine effective date of the additional
7-1/2% pay increase for Lire University of Alaska
professional employees be January 19771,

3. Provide that dependent 3 llealtl Insurance coverage also
be made effective January ."94 for University of Alaslca
professional staff.

4. Provide that necessary funds to accomplish 1-3 above be
included in the appropriate bills for subsequent allocations
to the University.

5. Provide that University of Alaslca staff (including both
classified and professional) be included under the
Cost of Living Adjustment clause provided for in Senate
eBall 449.



CONTRACT COST FY 74
PROFESSIONAL UNIVERSITY OF ALASKA PERSONNEL
6% Retroactive $1,171 X6%= $77 per month X 6 months = $462 peremployee

$77 per month for 6,774 man months
Eenefits 14.5%

d/1 - 6/30 1,243 Xinw= $94 + 77 = §171 X 6 = 1,026 per errployee
) $71X67%4m months g Doy
Eenefits 14.5%
Health Insurance Cost per month %20 300 X 4.5 months pIus yme
employee payments 1/1 - $22,500
NOTES

~ 24onthly salary is an annualized determined salary

Personnel count reflect individuals on the roles on
2115174 or later

597,200

1,326,400

113,900
$2,037,"""0
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ARTICLE 1

DEFINITION OF TERMS
eSection 1 - Tense, Number and Gender,

As used in this Agree. ent:

(@ Words in the present tense, include the past and
future tenses, and words in the future tense include
the present tense.

() Words in the singular number include the plural,
and words in the plural number include the singular.

(¢) Words of the masculine gender include the feminine
and the neuter and when the sense so indicates, words
of the neuter gender may refer to any gender.

Section 2 - Definitions.

(©)) "Bargaining unit" 1in this Agreement means the General
Government Unit.

) "Dependent™ in this Agreement with respect to the Health
Insurance 1is limited to

(€)) the employee™s wife or husband, as the case may
be, and

(2) the employee®s unmarried children under 23 years of
age, and residing in the United States of America
(including Puerto Rico) or Canada.

However, a dependent child who attains his 23rd birthday shall
continue to be included v/rthin the term "dependent"™ with respect

to medical benefits if proof is furnished to the insurance carrier
v/ithin 30 days after his birthday that on his birthday the child

is incapable of self-sustaining employment by reason of mental
retardation or physical hanlicap and that the child became so
incapable prior to his attainment of age 23 and that the child 1is
chiefly dependent upon the employee for support and maintenance.
The coverage as to ruch child v/ill be continued while the in—
capacity continues and while the employee®s coverage v/ith respect
to his dependents remains in force, provided the child meets all
the requirements of the definition of "dependent" except age. The
insurance carrier has the right to require proof of the continuance
of the incapacity of the child from time to time while this Agree—
ment remains in force.

(©) "Disciplinary grievance" 1in this Agreement means a procedure
of review provided for in Article XV whereby a permanent employee
can seek review of his dismissal, demotion or a single suspension
in excess of thirty (30) days.

@ "Employee™ 1in this Agreement means a person in the state
service who is paid a salary or wage e-id holds probationary,
permanent nr provisional status working in a position that lias
been designated by the State Labor Relations Agency as a General
Government Unit classification.
(e) "Holiday" 1in this Agreement means:

(¢9) The first of January, known as New Year®"s Day

) The 12th of February, known as Lincoln*s Birthday

3) The third Monday in February, known as Washington®s
Birthday



/1) The last Monday in March, known .is Seward"s May
(5) Tho last Monday in May, known. as Memorial May
(©) The Fourth of July, known as Independence Day

(7) The first Monday in September, known as Labor Day

B

(0) Tho 10th of October, known as Alaska Day

(99 The 1.1th of November, known os Veterans®" Day

(10) The fourth Thursday 1in November, known as Thanksgiving
Day

(11) The 25th of December, known as Christmas Day

(12) Every day designated by public proclamation by the
President cf the United States or the Governor of
the State as a legal holiday.

£) "Personnel file" in this Agreement means all those documents,

reports, written or otherwise recorded evaluations of a person's
performance while performing duties on behalf of the Employer.

@ "Supervisor" in this Agreement means a person outside the
General Government Unit who exercises authority over the employee
on behalf of the Employer.

(@) "Temporary™ in this Agreement means a person in the state
service v/ho is paid a salary or wage and holds temporary status
working in a position that has been designated by the State

Labor Relations Agency as a General Government Unit classification,.

(i) "Work week™ in this Agreement with respect to overtime shall
consist of 37 1/2 hours 1in pay status from Sunday midnight to the
following Sunday midnight. Actual attendance on duty required by
the Employer in addition to the above-described "work week™ shall
be considered overtime hours.

ARTICLE 11
RECOGNITION

Section 1 - General recognition.

The State of Alaska, hereinafter referred to as the Employer,
recognizes the Alaska Public Employees Association, hereinafter
referred to as APEA, as the exclusive representative of all perm—
anent, probationary, provisional and temporary employees in the
General Government Unit for collective bargaining v/ith respect to
salaries, wages, hours and other terms and conditions cf employment.
The Employer shall have the exclusive right to determine whether
any classifications established subsequent to the effective date
of this Agreement are to be included or excluded from the bargain—
ing unit, provided that APEA shall have the right t.o submit any
recommendations concerning the placement of such classifications.
The words "employee"™ and "employees"™ as used in this Agreement
shall mean only employee:; serving in the General Government Unit
except temporaries, provided that temporaries, while not defined

as employees under this Agreement, are nevertheless members of

the General Government Unit.



Section 2 - Representation of temporaries rcco"jniscd.

It iu recognized that tho need exists to liiro i-jr.iporari.es

in positions similar in duties and requirements to permanent
positions in the bargaining unit, The Employ * and APEA now

agree that all determinations concerning the* tjrms and conditions
of temporary employment shall be made indepen : ntlv by tho

Employer, except as provided for 1in this Article or as specifically
provided for .in subsequent Articles.

(a) All temporaries shall meet the minimum qualifications
as required of individuals seeking perman :nt employment
in the class into which they are to be hired.

(b) Temporary employment of an individual shall not normally
exceed six consecutive months in any 12-r"onth period,

©) If the Employer feels it is necessary to continue a
temporary, one extension for a period of three additional
months may be granted by the Director of Personnel provided
he furnishes notification to APEA at the time approval

is granted.

(d An individual hired into a class covered by this
Agreement as 'a temporary must perform the work of that
class and may not be paid less than the entry step of the
range assigned to the class in which he is to work.

ARTICLE 111
STATEMENT OF POLICY AND PURPOSE

It is the policy of the Employer and APEA to continue harmonious

and cooperative relationships between State employees and the
Employer and to insure orderly and uninterrupted operations of
government. This policy is effectuated by the provisions of the
Public Employment Relations Act, AS 23.40, granting public employees
the rights of organisation and collective bargaining concerning

the determination of terms and conditions of their employment.

The Employer and APEA now desire to enter into an agreement reached
through collective bargaining v/hich will have for. its purpose,

among others, the following:

(@) To recognize the legitimate interests of the employees
of the State of Alaska to participate through collective
bargaining in the determination of the terms and conditions
of their employment.

(b) To promote fair and reasonable working conditions.

(c) To promote individual efficiency and so /ice to the
citizens of the State.

(d To avoid interruption or interference with the efficient
operation of State government.

() To provide a basis for the adjustment of matters of
mutual interest by means of amicable discussion.

It is agreed that this.Agreement shall be construed according to
its written provisions without regard to any discussions or ne—
gotiations, written or oral, which tho parties have had leading
to or resulting in the execution and delivery of this Agreement
or any amendments to 1it, and that nothing which is not a written
and executed portion of this Agreement shall bereferred to in
connection v/ith its construction.



art it”i: iv

merit Iv.a:icii>ls

The parties agree that it is their mutual 1intent to strengthen
the merit principle.*; in the bargaining unit and, pursuant to

AS

23.-10.070 (3) 7 shall use all clue diligence to maintain

merit principles among public employees.

ARTICLE V

NON-DISCRIMINATION

APEA agrees to continue to admit all State employees and
temporaries to membership and to represent all employees and
temporaries v.*ithout regard to race, religion, color, national
origin, age, sex, physical handicap, or political affiliation.

It

iiRTICLE VI
MANAGEMENT RIGHTS

is recognised that the Employer retains the right, except

as otherwise provided iIn this Agreement, to manage the affairs
of the State and to direct its workforce. Such functions of
the Employer include, but are not limited to:

All

(@ recruit, examine, select, promote, transfer
and train employees of its choosing, and to determine
the methods of such actions;

(b) assign and direct the work; develop and modify
class specifications as well as assignment of the
salary range for each classification, and allocate
positions to those classifications; determine the
methods, materials and tools to accomplish the work;
designate duty stations and assign employees to those
duty stations;

©) reduce the work force due to lack of work, funding
or other cause consistent, with efficient management;
discipline, suspend, demote, or dismiss employees

for just cause;

(d) establish reasonable work rules; assign the hours
of work and assign employees to shifts of its designation.

of the functions, rights, powers and authority of the Employer

not specifically abridged, delegated or modified by this Agreement
are recognized by AREA as being retained by the Employer.



Aimcu: vii
APEA SECURITY

Suction 1 - Membership,

Employees or temporaries covered under this Agreement will not be
required to become a member of APEA as a cond:tion of their employ—
ment, and there shell be no discrimination against an employee

or temporary because of his membership or non-membership in APEA.
Employees and temporaries may or may not join AFEA at their
discretion.

Section 2 - Exclusive Negotiations v/ith APEA.

The Employer vill not negotiate or handle grievances with any
employee organization other than APEA v.-ith reference to terms
and conditions of employment of employees and temporaries 1in
the General Government Unit. When individuals or organizations
other than APEA request negotiations or handling of grievances,
they will be advised by the Employer to transmit their request
to APEA. Arrangements will then be made by APEA to represent
these other organizations or individuals.

Section 3 - Agency Shop.

It is further recognized that APEA owes the same responsibilities
to all employees and is to provide benefits and services to all
employees whether or not they are members of APEA. All employees
and temporaries shall, as a condition of continued employment,
either become a member of APEA and pay APEA dues or pay an agency
fee to APEA equal to the amount of APEA dues assessed uniformly
against all APEA members. Payment of APEA dues or agency fees
shall commence within thirty (30) days after the effective date
of this Agreement or v/ithin thirty (30) days after the date of
hire, whichever is later.

Section 4 - Checkoff and Payroll Deductions.

Employees and temporaries v/ho desire to have dues, fees, or other
employee benefits, as specified in this section, deducted from

the pay to v/hich they would otherwise be entitled and have those
funds paid to APEA shall authorize such payroll deductions by
executing a checkoff on a form mutually agreed to by the parties
to this Agreement. Upon receiving such authorization the Employer
shall make the deductions so authorized and promptly forward these
deductions to APEA.

APEA shall have the right to receipts from deduction of APEA and
EPIC dues, or agency fees, APEA-sponsored insurance premiums and
APEA-sponsored employee benefits as agreed to by the parties to
this Agreement and as previously authorized or as may be authorized
by the employee or temporary. Mo other employee organization
shall be .accorded payroll deduction privileges with regard to the
bargaining unit. The Executive Director of APEA shall immediately
notify the Director of Personnel of the State of Alaska 1in writing
of any decrease or increase 1in authorized dues or fees deductions.
Tho Employer shall then make appropriate changes 1in payroll
deductions without further notice.

The Employer shall remit employee-authorized APEA deductions to

the duly authorized representative of APEA, together v/ith a list

of the names of the employees and temporaries from whose pay
deductions were made. APEA agrees to hold the Employer free from all



liability in connection with Ilie collection of dm.-.; or fear, except
that the Igji" 11 be Sr.-id to tho exorcise ofordinary diligar.
and caio 1in Lruns.iiittnl of tho ironies Lo Al EA.

Section 5 - Mooting Space.

Where there 1is appropriat available meeting space in buildings
owned or leased by the E- foyer, this space may beused for meeting
by APEA, provided that a request is approved in advancepursuant

to the rules of the department or tho agency concur uoci.

Section 6 - List of Employees.

The Employer shall furnish to APEA a list of employees and their

addresses in the unit twice yearly at no cost to APEA. The first
such listing v/ill be furnished as soon as possible after execution
of this Agreement. The Employer shall furnish to APEA 1j of

employees and their addresses at other reasonable times or. request
from APEA. APEA will pay the costs of such additional [lists.

APEA shall receive, without charge, a monthly computer printout
which .lists the names of employees ar.d temporaries, and which
indicates whether or not an employee or -temporary has a payroll
deduction for dues or fees.

Section 7 - Access to Employees.

The Employer may make time available to APEA representatives at
regularly scheduled new employee orientation meetings for the
purpose of providing information concerning APEA.

ARTICLE VIl
CONCLUSION OP COLLECTIVE EARC-AINING

It is agreed that this Agreement shall be construed according to
its written provisions without regard to any discussions or ne—
gotiations, written or oral, which the parties have had leading
to or resulting in the execution and delivery of this Agreement
or any amendments to it, and that nothing which is not a written
and executed portion of this Agreement shall be referred to in
connection with its construction.

This Agreement is the entire agreement between the Employer and
APEA. The parties acknowledge that they have fully bargained with
respect to terms and conditions of employment and have settled
them for the duration of this Agreement. This Agreement term-—
inates all prior agreements and understandings ar.d concludes all
collective bargaining for the duration of this Agreement.

The parties agree to jointly support any legislation or admin—
istrative action necessary to implement the provisions of this

Agreement.

ARTICLE 1IX

DURATION OP AGREEMENT

This Agreement shall become effective upon the date it has

been signed by both parties and shall remain in effect until
December 31, 197-1. It shall be renewed automatically thereafter
from year to your unless either party shall give written

notice during the period from. December 1 to December 31 of any
year of 1its desire to amend or modify this Agreement.



ARTICLE
SUPERSEDING EFFECT OF THIS AGREEMENT

If there in any conflict between the terms of thin Agreement

and any personnel memoranda or rules of the merit system, tho
terms of"this Ayrcement shall supersede those memoranda or rules
in their application to the bargaining unit.

ARTICLE XI
PAST PRACTICES

During the duration of this Agreement, neither party will uni—
laterally seek statutory change fro-", the legislature in any
current law affecting the General Government Unit pertaining

to wages, hours and other terms ana conditions of employment.

In addition, prior to enacting any change in the Personnel Rules,
the Commissioner of Administration :hall inform APEA of the
proposed changes and shall allow APEA a reasonable time to make
a statement of its views and suggestions concerning the desir—
ability of the proposed changes.

ARTICLE XI1
AVAILABILITY OF PARTIES TO EACH OTHER

APEA and the Employer agree to meet at reasonable times for

a discussion of this Agreement, its interpretations, continuation
or modification. APEA and the Employer agree to designate
representatives having authority to negotiate for their
respective interests.

ARTICLE XI11
NO STRIKE OR LOCKOUT

APEA. agrees that during the life of this Agreement APEA, its
agents or 1its bargaining unit members will not authorize,
instigate, aid or engage in any work stoppage, slowdown,
sickout, refusal to work, picketing or strike against the
Employer.

The Employer agrees that during the life of this Agreement,
there will be no lockout.

Any violation of this Article by APEA or the Employer

is not subject to the Grievance-Arbitration procedure,

and either party may pursue such legal remedies as provided
by lav;.

Disciplinary action taken against an employee for violation
of this Article 1is subject to the Grievance-Arbitration
procedure.



Mvricis ::lv
SAVirJO CLAUSE
Section 1 - Violations.

If any Article* or part of an Article of this Agreement

should he decide:! by a court of competent jurisdiction or

or by mutual acircement of the Employer and APEA to be 1in
violation of any Federal, State, or local law or if adher—
ence to or on forcer,eat of an Article or part of an Article
should b:* rostra.”".-lad by a court of lav/, the remaining Articles
of the Agreement shall not be affected.

Section 2 - Replacement.

If a determination or decision is made pursuant to Section 1 of
this Article that part of this Agreement is in violation of
Federal, State or local lav/, the parties to this Agreement
shall convene ".mediately for the purpose of negotiating a
satisfactory \ ."placement.

ARTICLE XV
GRIEVANCE-ARBITRATION

A grievance shall be defined as any controversy or dispute
arising between APEA or an employee or employees and

the Employer. Having a desire to create and maintain

labor relations harmony, the parties agree that they will
promptly attempt to adjust all complaints, disputes
controversies or other grievances arising between then
involving questions of interpretation or application of

the terns and provisions of this Agreement or any other
controversy or dispute having occasion to arise betv/aen

the parties. If differences or disputes of ar.y kind arise
between APEA or the employees covered herein and the Employer,
APEA or the aggrieved employee or employees, as the case may
be, shall use the following procedure as the sole means of
settling said difference, dispute or controversy:

STEP OXE: If there is an aggrieved employee, he shall first
attempt to settle the grievance through, discussion with his
first level of supervision outside the bargaining unit.

STEP TWO: Failing to settle the grievance in accordance with
Step One, the grievant shell then immediately reduce such
grievance to writing on forms provided; such written grievance
shall then be submitted to his first level of supervision outside
tho bargaining unit. A copy shall also be sent to the APEA
representative who, along with the aggrieved employee and the
supervisor, shall attempt to settle the grievance.

STEP THREE: If the grievance 1is not settled v/ithin five (5)

full working days after submission to the APEA representative

and the supervisor as set out in Ston Two, the APEA representative
shall immediately refer the grievance to the business representative
of APEA and to the Commissioner or such other administrative

heiu as may be tho highest level supervisor of the department or
agency in which the grievant is employed. The Commissioner of

that department or agency shall answer the business representative
within ion (10) days.



STEP FOUR: If the grievance cannot bo settled a:: outlined in

Stop TIn-fi! within ten (10) day* nr°"ter the .mawr o: the Commissioner
Xu”received, the grievance ''-V be submittod by AP for settlor,ont
to tho Commissioner of the Department of Administration within

the succeeding ten (10) days.

STKP FIVE: ARUITRATION

A grievance which involves the meaning or application of the
express terms of this Agreement or a disciplinary grievance
which has not been settled at Stop Four may bo submitted by APEA
or tho Employer to arbitration.

Tho arbitrator shall bo appointed by mutual consent of the
parties. If the parties are unable to agree upon an arbitrator
within seven (7) days after either party has demanded arbitration,
they shall than jointly petition the United States Federal
Mediation and Conciliation Service and request that a panel of
five (5) qualified arbitrators be designated. The parties shall
then select a single arbitrator from such panel by alternately
striking names from the panel; the party demanding arbitration
shall strike tho first name.

The decision of such arbitrator shall be final and binding
upon both parties. The arbitrator shall not be empowered

to rule contrary to, to amend, to add to, or to eliminate

an;/ of the provisions of this Agreemerln the case of a
discharge or disciplinary grievance, the arbitrator shall have
the power to return the grievant to employee status with or
without restoration of back pay, or mitigate the penalty as

equity suggests under the facts. Expenses 1incident to his
services shall be assigned by the arbitrator to the losing
party. If in the opinion of tho arbitrator neither

party can be considered tho losing party, then such expenses
shall be apportioned as in the arbitrator®s judgment is equitable.

DISCIPLINARY GRIEVANCE: It is agreed that all grievances resulting
from dismissal, demotion or single suspension in excess of thirty
(30) days of a permanent employee covered by this Agreement shall
be entered into the procedure at Step Three.

It is agreed that the above Grievance-Arbitration procedure

shall be the sole method of settling disputes, differences or
controversies arising between APEA or an employee .and the Employer.
It is further agreed that the parties covered hereunder shall

be bound by any decisions, determinations, agreements or settle—
ments which may be effectuated pursuant to invoking the Grievance-
Arbitration procedure.

ARTICLE XVI
DEMOTIONS, SUSPENSIONS AND DISMISSALS
Demotions, suspensions, and dismissals shall conform to

applicable law ar.d rules, provided that the Employer shall
furnish APEA and the employee with written notice thereof.



ARTICLE XVII
TRANSFERS, PROMOTIONS AMD DEMOTIONS

Lists: An employee who 1is refused certification from or to an
eligible list or whose name is removed from an eligible list shall
be notified of such, action by written notice and explanation from
the Division of Personnel. An employee may have his name placed on
the transfer list by submitting the proper forms to the Division of
Personnel?.this does not necessitate the approval of the employee®s
supervisor.

Pay: An employee who has served one-half or more of the time
required to be considered for his next merit increase shall, upon
promotion to a position in a higher salary range, have his new
salary fixed at stop A of the higher range or such other step as
will provide an increase of two steps, whichever 1is greater.

An employee who has served less than one-half of the time required
to be considered for his next merit increase shall, upon promotion
to a position in a higher salary range, have his new salary fixed at
step A of the higher range or such other step as will provide an
increase of one step, whichever is greater.

Demotions: An employee v/ho is demoted for just cause or receives a
voluntary demotion shall enter the new range at the same step as the

step occupied in the higher range or at such other step approved
by the Director of Personnel.

ARTICLE XVIII
OVERTIME, RECALL AND STANDBY
Section 1 - Overtinme.

The parties agree to continue the Fair Labor Standards Act
guidelines for determination of overtime eligibility of

classified employees in the bargaining unit. Public
safety classifications now excluded shall also be consider,ed
under Fair Labor Standards Act criteria. Allwork performed

by, eligible employees 1in e>:cess_of thirty-seven and one-half
,(37 1/2), hours per work week is overtime andjshall be paid at
the rate of time and one-half of regular pay. Compensatory
time may be substituted at the same rate.

Section 2 - Distribution of Overtime.

It is the policy of the Employer, insofar as possible,

to equalise the distribution of overtime among employees. A
record of actual overtime hours worked by the employee will
be maintained and made available for reasonable 1inspection by
appropriate APEA representatives v/ith the prior approval of
the employee.

-10-



Section 3 - Recall and Standby.

(a) Recall

Tho parties recognise that it is necessary from time
to time to recall employees to the job outside their

normal working hours. The parties agree that all hours
worked, outside the scheduled shift as the result of
recall, shall be considered overtime hours. All

employees are subject to recall and AREA specifically
1 acknowledges that an employee obligation exists.

(b) Standby Roster

When employees are ordered to remain at home, or
periodically r:port their whereabouts and be available
for immediate recall, their names shall be placed on

a standby roster. Assignments to a standby roster
shall be, 1insofar as it is possible, equitably rotated
among employees normally required to perform the
anticipated duties; provided that nothing in this
Article shall preclude the assignment of an individual
to a standby roster whose knowledge, skill or ability
make him the most logical choice for the anticipated
tasks. An amount equal to ten (10) percent of seven
and or.e-half (7.5) times the employee®s hourly base
salary will be paid to an employee who 1is assigned

to a standby roster for each calendar day or portion
of a calendar cay of such assignment. The daily rate
of compensation shall include geographic and shift

pay as may be appropriate.

Section 4 - Continuous Hours of Work.

An employee required to v;ork a double shift shall not be required
to work 1in excess of sixteen (16) hours within one twenty-four
(24) hour period except in a dire emergency.

Section 5 - Holiday Pay.

All hours worked on a holiday shall beconsidered as overtime
hours. Employees eligible to receive overtime pay under existing
regulations shall be compensated at the rate of one and one-half
(1.5) times the hourly base salary in addition to the applicable
base salary for that holiday.Compensatory time may be sub—
stituted at the same rate.

ARTICLE XIX
SICK LEAVE

An employee may be granted sick leave for a medical or
dental appointment or illness for himself or his immediate
family at the discretion of the supervisor. Such absence,
at the discretion of the supervisor, may be required to be
supported by a physician®s certificate.



ARTICLE XX
TIME OFM to vote

The Employer shall provide reasonable and necessary time off
for employees covered by this Acreerer.t to vote in local,
municipal, borough, State, Federal, and special elections;
provided that the employee is unable, in the view of the
Employer, to vote outside working hours.

<
ARTICLE XXI
BASIC SALARIES
Section 1 - Retroactive Pay.

The parties agree that employees and temporaries shall receive
a six percent (61) wage increase retroactive to 16 July, 1973.
The retroactive increase shall apply to gross wages paid by
the Employer to employees and temporaries from 16 July, 1973,
to 15 January, 1974, who are on the payroll on the date this
Agreement 1is signed by the parties.

Section 2 - Salary Schedule.
Effective 16 January, 1974, the following monthly salary schedule

is approved as the basic pay plan for employees and temporaries
subject to this Agreement.

RANGE STEP STEP STEP STEP STEP STEE
NO." -mA B C D <« E F
5 709
6 709 731 754
7 709 731 754 111 802
8 731 754 111 802 827 854
"9 111 802 827 854 " 881 909
10 827 854 881 909 939 969
11 881 909 939 969 1001 1034
12 939 969 1001 1034 1073 1113
13 1001 1034 1073 1113 1155 1198
14 1073 1113 1155 1198 1243 1290
15 1155 1198 1243 1290 1338 1389
16 1243 1290 1338 1389 1441 1495
17 1338 1389 1441 1495 1551 1609
18 1441 1495 1551 1609 1669 = 1732
19 1551 *1609 169 1732 1797 1364
20 1669 1732 +191 1864 1934 2007
21 1797 1864 1934 2007 2032 2160
22 1934 2007 2082 2160 2241 2325
23 2082 2160 2241 2325 2412 2503
24 2241 2325 2412 2503 2596 2694
25 2412 2503 . 2596 2694 2795 2900
26 2503 2596 2694 2795 2900 3008
27 2596 2694 2795 2900 3008 3121

28 2694 2795 2900 3008 3121



Section 3 - Cost-of-Livincj Adjustrc.it.

It the Consurer Trice Index tor Anchorage, published by the

Bureau of r.al:or Statistics, riser rota than three percent (33)
between 1 January, 197-?, and 1 July, 1974, the Employer shall
adjust Section 2 of this Article so that the basic pay plan

shall be increased effective 16 August, 1974, as shown below in the
Consumer Trice Index Table.

If the Consumer Price Index for Anchorage, published by the Bureau
of Labor Statistics, rises more than throe percent (3a) between

1 July, 1974, and 31 December, 1974, the Employer shall adjust
Section 2 of this Article so that the basic pay plan shall be
increased effective 16 February, 1975, as shown below in the
Consumer Trice Index Table.

CONSUMER PRICE IADEX TABLE

Consumer Price Index Salary Schedule
Anchorage Increase Increase
Percent Percent
at least 3.53but less than 4 .53 .. iiiiii i aiaaaann 1
at least 4.53but less than 5.53 .. i ceecaaaan 2
at least 5.53but less than 6.5% .ccumme i e aaaaaas 3
at least 6.53but less than 7 .53 .. ciiiiiiir i aeieaaaaan 4
at least 7.53but less than 8.53 . .iiiiiiiii i ceiaaaaan 5
at least 3.53but less than 9.53 .. i iiceaaann 6
at least 9.53but less than 10.53 . & ciiiiriir i ceeecaanaann 7

If the Consumer Price Index increases 10.5% or more, the basic
pay plan shall be increased consistent with the above progression.

Section 4 - Pay Step Differentials by Geographic Areas.

The following pay step differentials are approved as an amendment
to the basic pay plan provided for in Section 2 of this Article.

Illustrative House Election Steps Above
Place Names District Basic Pay Plan
Ketchi.kan-Prince of Wales L e .0
Wrancell-Patersburg 2 i 1
Sitka £ T 1
Juneau A e 0
Icy Strait-Lynn Canal D e e 2
Cordova-Valdez [ 4
mwalmer-Wasilla T e e 1
Anchorage 8 i 0
Seward L 2
Kenai-Cook Inlet L0 et e 2
Kodiak 11 ... 2
Aleutian Islands 12 i 7
Bristol Bay T 7
Bethel L e eeaeieaaeae e 8
Yukon-Kuskokwim 15 e 9
Fairbanks l16a(Souzh of Arctic Circle) . ........... 3
Fort Yukon 16b(North of Arctic Circle) .............. J
Barrow-Kobuk 17 il 9
Nome L0 e 7
Wade-Hampton T 3
Qutsj.de Alaska . ....oooooioiao.. minus 6

The Election Districts used are those desiccated by the
Proclamation of Reapporticnmcnt 7.Mistricting of December 7, 1961,
and retained for the House of Representatives by proclamation

of the Governor September 3, 1965.
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Section 5 - Swing and Graveyard Shift Differential:;.

Employees and temporaries who regularly work a "awing"™ shift
beginning between 13:00 noon and 7:50 p.m. are entitled mo a
one-step increase over theirnormal pay ax< estaolished by th.;s
Article.

Employees and temporaries who regularly v/ork a "graveyard"™ shift
beginning between 8:00 p.m. and 3:59 a.m. are entitled to a
two-step increase over theirnormal pay as established by this
Article.

ARTICLE XXI1
SALARY SURVEY

The conduct and compilation of the salary.survey shall be the
exclusive right and prerogative of the Employer, provided that
the Employer shall consult APEA for input and suggestions prior
to announcing such survey. With regard to the salary survey the
Employer shall have no additional responsebilities to APEA.

; ARTICLE XXI111
INSURANCE

In addition to insurance now provided in whole or in part by
the Employer Jthe parties agree to the following coverage during
the life of this Agreement.

Section 1 - Employee Life Insurance.

TheEmployer shall insure the life of every employee in the
principal.amount of $2,000.

Section 2 - Travel Accident Insurance.

The Employer shall insure the life of each employee against

accidental death while the”employee”~is %traveling within" the?
scope of his State .@mployment in the amount of 835, 0hQ. "The
employee”shaiT name the beneficiary or beneficiaries>"™

Section 3 - Health Insurance.
The Emplover shall pay the total premium for the health,
3err€aTT~audio~anfl™~v isu&T"insurance"!of "th~e~chiployeeT the

employee E spouse and rthe employee® s*dependent®s afc the"level
of coverage currently afforded the employee.

~14-



ARTICLE XXIV
TRAVEL ALL PER DIEM
Section 1 - Basic Per Diem.
The Employer shall provide, as appropriate, the following per
diem allowances for cmp. yees covered by this Agreement while

traveling on official State business 1in accordance with the
schedule bcle.j:

Per Diem ~*lowances
For Employee®s® Vi:o"Obiin Overnight Lodcing

House Steps Above Percent Short-Term** Long-Term
Election Basic Facror Per Dienm Rate
Districts Per Dienm P.ate (GO"™ of Short-Term)
0 * 100.00 $35.00 $21.00
1 0 100.00 35.00 21.00
4 0 100.00 * 35.00 21.00
8 0 100.00 35.00 21.00
2 1 103.75 36.00 21.60
3 1 103.75 36.00 21.60
7 1 103.75 36.00 21.60
5 2 107.50 38.00 22.80
9 2 107.50 38.00 22.80
10 2 107.50 38.00 22.80
11 2 107.50 38.00 22.80
16-S 3 111.25 39.00 23.40
6 “ 4 115.00 40.00 24 .00
12 7 126.25 44 .00 26.40
13 7 126.25 44.00 26.40
18 7 126.25 44.00 26.40
14 N 8 13 70 46.00 . 27.60
19 8 I."u 00 46.00 27.60
15 9 1j3.75 47.00 28.20
16-N 9 133.75 47.00 28.20
17 9 133.75 47.00 28.20

The Election Districts used are those designated by the Proclamation
of Reapportic®.ment Redistrictir.r of December 7, 1961, and retained
for the House of Representatives by proclamation of the Governor
September 3, 1965.

Section 2 - Eon-Commercial Rates.

Non-commercial rates lower than those amounts forth in Section 1
may be established in accordance with the May 3, provisions

of Section 7640.3 of the "State Administrative Manual".

Section 3 - higher Rates.

Whenever the Commissioner of Administration finds that the rates

set forth in Section 1 are not adequate to obtain lodging and

meals 1in any community, he will increase the per diem allowance
for that community.

* House Election District "0" denotes any place not in Alaska

*" "Short-tfrm"” rate is rounded to nearest whole dollar.
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Section 1 - Meal Allowances.

A meal allowance will he allowed an employee who .is on travel
status tor at lease three (3) hours:

Time Meal Allowance
Midnight to 10:00 a.m. Breakfast $2.50
10:00 a.m. tO0 3:00 p.m. Lunch $3.50
3:00 p.m. to midnight Dinner $6.00
Section 5 - Reimbursable Travel expenses®.

Whenever an employee is required to change his place of residence
because of a change 1in assignment, promotion or other reason
related to his duties, he shall be reimbursed for transportation

expenses as follows:

(@) Tourist class airfare for the employee and his dependents
or sixteen cents (16C) per mile for driving each family- “wr.ed
car, whichever is used.

(b) A standard per diem for the employee, a $15 per diem for
his spouse, and a $10 per diem for each of his other dependents
while enroute. Upon arrival at the new duty station, the
employe®5, his spouse and his dependents are entitled to per
diem at che same rate as for per diem while enroute for not
more than ten (10) days v/hile the employee is seeking permanent
housing.

(c) When applicable, a ticket for transportation on the State
Ferry System.

@ The Employer may authorise the payment of travel and per dienm
to secure housing prior to the change in duty station. Such
authorization, however, will be made only if the change in

duty station is at the request of the Employer.

Section 6 - Reimbursable Moving Expenses.

Employees shall be reimbursed for moving expenses under Section
7676 (3) of the "State Administrative Manual" at the rate of
sixteen cents (16C) per mile.

Section 7 - Privately Owned Autos.

Under Section 7622 of the "State Administrative Manual™ employees
shall be reimbursed at the rate of sixteen cents (16d) per mile.

ARTICLE XXV
PERSONNEL FILES
An employee or temporary shall have access to his personnel

file or files. Secret files v/ill not be kept on an employee
or temporary.
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Thu Employer shall not require <tn employee or temporary to
furnish his own tools or work implements in order to perform

State work.

' ARTICLE XXVII
SAFETY EQUIPMENT

It shall not be a violation of this Agreement nor grounds

far dismissal if an employee refuses to work on an unsafe

job, provided the job is found to be unsafe by the Alaska
Department of Labor. Any safety equipment required by

i\2 13.60 to make a job safe shall be supplied by the Employer.
The Employer shall abide by AS 13,60 standards.

Disciplinary action shall not be taken under this Article until
the Department of Labor has made a finding on safety. If the
Department of Labor finds the job to be safe, and in the remote
possibility that subsequent disciplinary action is taken, the
employee shall have recourse to the established Grievance-
Arbitration procedure.

The first paragraph of this Article shall also apply to temporaries.

ARTICLE XXVIII

PARKING * -

Every effort will be made to provide reserved parking spaces
for employees who are handicapped with respect to walking

capability. If spaces are available, they will be assigned as
near as practical within close proximity to the employee"s working
area. In those areas where the perking spaces are assigned

specifically to the bargaining unit handicapped employees, the
number and location of bargaining unit spaces will not be
modified or changed before consulting with APEA.

ARTICLE XXIX
JOINT SUPPORT 0? LEGISLATION

Section 1 - Unemployment Insurance.

The Employer and APEA agree to mutually support HB 140, First
Session, Eighth State Legislature, introduced on behalf of the
employees by Governor Egan.

Section 2 - Change in Public Employees Retirement System Law.

The Employer and APEA agree that the Employer will submit legislation
and that the parties will mutually support such legislation during
".a 197-1 legislative "session, whereby the retirement benefit

formula would i;0 raised to two percent (2\Y tor "all“Service '™

riwulb feill These-benefits "shall be accorded to members "already
in“retirement status ar.d to all other members upon retirement.

As to those members already retired, the two percent (22) formula
benefits would commence on the effective day of the legislation.
Employee contributions shall not be increased.



Saetioi* ? - Joint: fU:nr>dris Ptt)? Oi**n CfciJWtt I*nilat ion.

Legislativ shall J.j introduced !y tin§ :r;.vioy.-r ar-I mutually _.up-
ported by “he pirtios to amend AS 39.20 or; follows:

(@) \> 39.20.110 will bo amended by deleting "not to
oxer- mmtho rate of 510 for travel inside or outside tho

State."

() .3 39.20,130 v1ll bo amended to delete "not to

exc. “1P cents a mile"™ and replaced with "not to exceed

a r" ::gc allowance sot by tb.e Commissioner of Administration."

©) S 39.20.120 (2) will be amended to read an follows:

"For :aimbursencnt for other expenses, the member 1is entitled
to = Br diem allowance prescribed by the Commissioner of
Admin:stration under the regulatory authority set out in
socti :i 160 of this chapter for each day or portion of a

day nnt in actual rooting or on authorized official business
incident to his duties as such member."

ARTICLE > (X
PRINTING OF AC FEEMENT
The Employer agrees to print and distribute copies of this
Agreement at its own expense. Each employee cf the General

Government Unit shall receive one copy and APEA Headquarters
shall receive 200 copies.

Signed this 19th day of February, 1974 at Juneau, A>laska.

For Alaska Public
For the ;"-."te of Alaska Kmclovens Association

A /. ["~~<Z v Vv ;

W i i-IssSiK
Tseph*U. eenri Robert Stephen
QUTsep Pes” ¥n
/0"i —~I'\N A ""6n->
/Ernmftt. L. V.ilson f*.ontn"L. Lyons
A - /
Patrick L. iiuht JTffdFfter Jy GiTmcuV

Welles Gabier

Char Los F. Reed

-Verne A. Gelal

-1(1-
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division of m0||&UTGTm pouch c— JU\EAUM

March 12, 1974

Jay Hogan, Director
State Capitol, Room 425
Pouch WF

Juneau, Alaska 99801

Dear Jay:

The following items are 1in answer to questions from your staff concerning
FY 74 salary appropriations.

It is estimated that $4,500,000 in FY 74 funds (all funds) will lapse as
a result of the reserve for excess PERS funding.

The estimate of the lapse because of vacancy reserves is very difficult to
estimate because the use of temporaries and overtime required to perform the
duties of vacant positions. Without a great deal of time to determine a more
valid number, 1 feel that a lapse of $2,000,000 would be reasonable.

M.R. Cnarney, Director
Division of Budget and Management
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COMMITTEE REPORT

2/21/7714
SENATE
Mr- President: Date
The Committee on FINANCE has had SB 752
relating to group 1insurance
under consideration. A Majority of the members of the Committee

() recommends it DO PASS
() recommends it DO NOT PASS
() recommends it DOPASS WITH ATTACHED AMENDMENT(S)

() recommends it BE REPLACED WITH CSFOR AND THAT

CS FOR DO PASS

() "and"™ recommends it BE REFERRED TO THE

COMM ITTEE
() reports it back WITHOUT RECOMMENDATION
() "other"®

Members signing the Major? ty report:

Members NOT concurring in the Majority report:

recommends:

recommends:

recommends:

recommends:

recommends:

Cha i rman



Intro luc*j"l: 2/727/7"
Mr. Kirred: Flnanee

BY THE RULES COMMITTEE BY
IN THE SENATE REQUEST OP THE GOVERNOR

SENATE BILL NO. 1I]52
IN THE LEGISLATURE OP THE STATE OP ALASKA
EIGHTH LEGISLATURE - SECOND SESSION
A BILL
For an Act entitled: "An Act relating to group insurance; and providing

for an effective date.”

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OP ALASKA:

* Section 1. AS 39*30.090(2) is amended to read:

2 Each eligible employee of the state, his spouse and
unmarried children chiefly dependent on him for support and each
eligible employee of another participating governmental unit shall be
covered by the group policy, unless exempt under regulations adopted
by the commissioner of administration.

* Sec. 2. AS 39*30.090(4) - (5) are repealed.
s Sec. 3* This Act takes effect on the day after Its passage and

approval or on the day it becomes law without approval.

-1- *m >r



February 27, 1974

The Honorable Terry Miller
President of the Senate
Alaska State Legislature
Juneau, Alaska 99801

Dear fir. President:

Pursuant to the nnifurm Rules of the Legislature, |1
am transmitting a bill which provides that the state fin—
ance the cost of group health insurance for the spouse and
dependents of each state employee. At present, the state
pays only for the employee. In addition, this benefit will
no longer ne deducted after taxes and therefore adds to
the overall pay increase percentage.

This bill reflects one of the terms of the recently
concluded contract between the Alaska Public Employees
Association and the state.

Sincerely,

William A. Egan
Governor



ALASKA STATE LEGISLATURE
SlPHT” Legislature SSCQJJP Session

SENATE + o2 /jijemnereeenee NO. 3.57...

BREBBE% LES COMMITTEE BY

of the governor

"An Act roIatmr to .r:rouo
Insurance’, EOVIdIng Tor
an d?ffectlve at

e 'rou0 insurance

. 2 ~(
Introduced in the Senate

9 A

2

HISTORY IN THE SENATE

2

Read first time and referred
to Committee on

Finance

Reported back with
recommendation that

Read second time and

Read third time and

Yeas
. Nays
PASS . Absent
Excused
Effective Date
Yeas

. Nays
PASS . Absent

Excused

Reported correctly engrossed
Signed by President
Sent to House

SECRETARY OF THE SENATE

HISTORY IN THE HOUSE

Read first time and referred
to Committee on

Reported back with
recommendation that

Read second time and

Read third time and

Yeas
TASR T NBGRnt
Excused
Effective Date
Yeas
RASE » NB¥&nt
Excused

Reported correctly engrossed
Signed by Speaker
Returned to Senate

CHIEF CLERK OF THE HOUSE

HISTORY IN THE SENATE

Received from House

Reported correctly enrolle®

Sent to Governor

.................................... By Governor

Filed with Lt. Governor
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Introduced: 2/27/7*1
Referred: Finance

BY THE RULES COMMITTEE BY

| IN THE SENATE REQUEST OF THE GOVERNOR
2 SENATE BILL NO. JpB2

3 IN THE LEGISLATURE OF THE STATE OF ALASKA

4 EIGHTH LEGISLATURE - SECOND SESSION

5 A BILL

6 For an Act entitled: "An Act relating to group insurance; and providing
7 for an effective date."

8 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

9 s Section 1. AS 39.30.090(2) is amended to reed:

m (2) Each eligible employee of the state, nls spouse and his
I unmarried children chiefly dependent on him for support and each

i eligible employee of another participating governmental unit shall be
1 covered by the group policy, unless exempt under regulations adopted
1 by the commissioner of administration.

|S * Sec. AS 39.30.090(4) - (5) are repealed.

1 * Sec. 3. This Act takes effect on the day after its passage and

Y approval or on the day it becomes law without approval.
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that the microfilm images on this microform are accurate reproductions
of the original records of the State of Alaska as accumulated during the
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of this State to microfilm its records and to dispose of the original records

after microfilm reproductions have been made.



COMMITTEE REPORT

SENATE
2/27/74
Mr. President: Date
The Committee on FINANCE . has had SB 453
relating to the public employees* retirement system
under consideration. A Majority of the members of the Committee

( )recommends it DO PASS
{ ) recommends it DONOT PASS
( Jrecommends it DOPASS WITHATTACHEDAMENDMENT(S)

( )recommends it BEREPLACEDWITH CS FOR AND THAT

CS FOR DO PASS

() "and™ recommends it BE REFERRED TO THE

COMMITTEE
() reports it back WITHOUT RECOMMENDATION
( )"other™

Members signing the Majority report:

Members NOT concurring in the Major? ty report:

recommends:

recommends:

recommends:

recommends:

recommend s :

Chairman



Introduced: 2/27/7"
Reforrod: Finance

BY THE RULES COMMITTEE BY
IN THE SENATE REQUEST OP THE GOVERNOR

SENATE BILL NO. 753
IN THE LEGISLATURE OF THE STATE OF ALASKA
EIGHTH LEGISLATURE - SECOND SESSION
A BILL
For an Act entitled: "An Act relating to the public employees "retirement
system; and providing for an effective dace.”
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 39.35.370(c) 1is amended to read:

(c) The monthly amount of the normal retirement pension for a
peace office]."" or a fireman is two per cent of his average monthly
compensation times his years of credited service up through 10 years,
plus two and one-half per cent of his average monthly compensation
times his years cf service over 10 years. For every other employee
and retired employee it is two [ONE AND ONE-HALF] per cent of 1is
average monthly compensation times his years of service [UP THROUGH
10 YEARS, PLUS ONE AND THREE-QUARTERS PER CENT OF HIS AVERAGE MONTHLY
COMPENSATION TIMES HIS YEARS OF SERVICE FROM 11 THROUGH 20, PLUS TWO
PER CENT OF HIS AVERAGE MONTHLY COMPENSATION TIMES HIS YEARS OF
SERVICE OVER 20 YEARS].

* Sec. 2. A person receiving retirement benefits under AS 39-35.070 -
39-35.710 on the effective date of this Act Is eligible to receive any
increased benefits resulting from the amendment of AS 39.35.370(b) made by
this Act.

* Sec. 3. This Act takes effect on July 1, 1.97]L.

- SB "153



February 27, 1974

The Honorable Terry Miller
President of the Senate
Alaska State Legislature
Juneau, Alaska 99801

Dear Mr. President:

Pursuant to the Uniform Rules of the Legislature, |1
am transmitting a bill changing the Public Employees
Retirement System law. Under this amendment the retire—
ment benefit formula is raised to 2 per cent of average
monthly compensation times years of service for all service
rendered to the state. Employee contributions are not
increased. Passage of this act will be a great help to
those people now in retirement on a fixed income to assist
them in these inflationary times.

The bill results from the recent contract between
the state and the Alaska Public Employees Association which
includes a clciuse under which the state agreed to submit
and support this bill.

Sincerely,

Willtam A. Egan
Governor
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HISTORY IN THE SENATE

Read first time and referred
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Finance
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recommendation that

Read second time and

Read third time and

Yeas

Nays
PASS Absent

Excused

Effective Date

Yeas

Nays
PASS Absent

Excused

Reported correctly engrossed
Signed by President
Sent to House

SECRETARY OF THE SENATE
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Introduced: 2/27/74
Re fforfcd ; Finance

BY THE RULES COMMITTEE BY

IN THE SENATE REQUEST OF THE GOVERNOR

SENATE BILL NO. "153
IN THE LEGISLATURE OF THE STATE OF ALASKA
EIGHTH LEGISLATURE - SECOND SESSION

A BILL

For an Act entitled: "An Act relating to the public employees®™ retirement

system; and providing for an effective date."

IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

# Section 1. AS 39.35.370(c) is amended to read:

(c) The monthly amount of the normal retirement pension for a
peace officer or a fireman is two per cent of his average monthly
compensation times his years of credited service up through 10 years,
plus two and one-half per cent of his average monthly compensation
times his years of service over 10 years. For every other employee
and retired employee it is two [ONE AND ONE-HALF] per cent of his
average monthly compensation times his years of service [UP THROUGH
10 YEARS, PLUS ONE AND THREE-QUARTERS PER CENT OF HIS AVERAGE MONTHLY
COMPENSATION TIMES HIS YEARS OF SERVICE FROM 11 THROUGH 20, PLUS TWwO

PER CENT OF HIS AVERAGE MONTHLY COMPENSATION TIMES HIS YEARS OF

SERVICE OVER 20 YEARS].

# Sec. 2. A person receiving retirement benefits under AS 39.35.070 -
39.35.410 on the effective date of this Act is eligible to receive any
increased benefits resulting from the amendment of AS 39.35.370(b) made by

this Act.

# Sec. 3. This Act takes effect on July 1, 1974.

-1- SB 453
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e State of Alaska
NOTE _
hth Legislature

i1l Identification: Senate Bill 453*

tle: Agt relaﬁ_m .ﬁo PERS with an effective date.

9ueste by: eg|s ative a
e

na
S

Finance Date: 37877¢
urn Date Requested: ASAP

ncy: Retirement Section Program. PERS

B
TiI
Re
Re
Ag

|1, FISCAL DETAIL ,
Budget Request Unit(s) Affected: All
A. Expenoitures: (Thousands of dollars)

SOBJECT FY 74 FY 75 FY [6  FY 7 FY 7 FY 7

oo oo
oo
= wm
—
1 1 1
oS S o
1 1 1

B

OO Mmoo 4o

/ T 8 9
0 0 0- 0
0 8 n
.0 . - .0.
-0 -0- 0- -0-
-0 -0 - (- -0-
_ 0 0 0- 0
0 0 0- 0
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1.391.5 1.461.1 1.531.2 1.610.9 1,691 4
1,391.5% 1,461.1 15342 1,610.9 1,691.4

OO
[ Lam)

-0-
-n_
(0>
-0-
-0-
€
-0-
*TOTAL -0-

B. runoine: (Thousands of dollars)

GENERAL FUND  80% 1,113.2 1,168.9 1.227.3 1,288.7 1.353.1 1.420.
FEDERAL FUNDS  13.5% 187.9 1973  207.2  217.5 228.4 239,
OTHER 6. 5% 90.5 91.6 96.1  100.9 106.0 111
C. POSITIONS:

PERMANENT/TEMPORARY yo <y 0 <y0 0/0 0/0 0/0
MAN MONTHS (P./T.) y 0 Yo <y 0 0/0 0/0 0/0

[11.  ANALYSIS (See Fiscal Note Preparation Instructions, Section [Il)

oThis figure represents the cost of this bill, however, the actual increase in
funding needed over that included in the Governor's FY 75 Budget Request is

500, The Governor's Budget request was based on an estimated employer
rate of 5.41 percent and sinCe the date of budget preparation the actuarial
rate to become effective July 1, 1974 was determined to be 4.27 percent for
the State of Alaska.

V. ATTACHMENTS

V. DATE PREPARED BY:
Robert S. Gates
Original: Legislative Finance Benefits Administrator
cC. Bud%et and Management _
Prime Sponsor (First Legislator Named)
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COMMITTEE REPORT

2127174 SENATE

Mr.President: Date

The Committee on F|NANCE has had__

relating to per diem and travel aTToWance

under consideration. A Major ity of the members of the Committee
( )recommends it DO PASS

( yrecommends it DONOT PASS

( )recommends it DOPASS WITHATTACHED AMENDMENT (S)
( yrecommends it BEREPLACED WITH CSFOR ANO THAT
CS FOR DO PASS

() "and" recommends it BE REFERRED TO THE

COMMITTEE
() reports it back W'THOUT RECOMMENDATION
( )"other™

Members signing the Majority report:

Members NOT concurring in the Majority report;

recommenas:

recommends:

recommends:

recommends:

recommends :

Cha i rman
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Intro*luoed: 2727\
Referred: Finance

SENATE BILL NO. s
IN THE LEGISLATURE OP THE STATE OP ALASKA
EIGHTH LEGISLATURE - SECOND SESSION
A BILL

For an Act entitled: "An Act relating to per cliem and travel allowances;

and providing for an effective date."

BE IT ENACTED BY THE LEGISLATURE OP THE STATE OP ALASKA:
* Section 1. AS 39-20.110 is amended to read:

Sec. 39.20.110. PER DIEM ALLOWANCE. Officials and employees of
the state agencies, while traveling on official business and. away
from bheir designated post of duty, shall be allowed, instead of
their actual expenses for subsistence and all fees or tips, a per
diem allowance to be prescribed by the commissioner of administration
under the regulatory authority set out in sec. 160 of this chapter,
and in consultation with the head of the agency concerned [, NOT TO
EXCEED THE RATE OF $30 FOR TRAVEL INSIDE OR OUTSIDE TIIE STATE].

Sec. 2. AS 39.20.130 is amended to read:

Sec. 39-20.130. MILEAGE ALLOWANCE. Officials and employees of
state agencies shall, under regulations prescribed by the commissioner
of administration, and whenever the mode of transportation is
authorized or approved as more advantageous to the state, be paid,
instead of actual expenses of transportation, not to exceed a mileage
allowance set by the commissioner of administration [12 CENTS A MILE]
for the use of private'ly-owned automobiles or airplanes, when engaged
in official travel inside or outside their designated posts of duty or

places of service. In addition to the mileage allowance, there may be

allowed reimbursement for the actual cost of ferry fa'-es, and bridge,
road, and tunnel tolls. V/ihere two or more officials or employees are

-1- SR /1111
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traveling in the same direction, and i1t is possible to share a
privately-ovmed automobile or airplane, the mileage permitted shall
be allowed only once.

Sec. 3. AS 39.20.330(2) 1s amended to read:

(2) For reimbursement for other expenses, the member is entitled
to a per diem allowance prescribed by the commissioner of admin—
istration under the regulatory authority set out in sec. 160 of this
chapter [AT THE RATE OF $35 A DAY] for each day or portion of a day
spent in actual meeting or on authorized official business Incident

to his duties as such member.

* Sec. A. This Act takes effect on the day after its passage and

approval or on the day i1t becomes lav; without approval.

SB J5’1
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February 27, 1974
'V m . omym., ¢ Sv >

The Honorable Terry Miller
President of the Senate
Alaska State Legislature
Juneau, Alaska 97801

Dear Mr. President:

Pursuant to the Uniform Kules of the Legislature, |
am submitting a bill relating to per diem and mileage
allowance for state employees. Under its terms, statu—
tory monetary limits on the amounts are lifted and the
setting of a rate schedule is left to the discretion of
the Commissioner of Administration.

An article of the recently concluded contract with
the Alaska Public Employees Association calls for the
support of this legislation arid the contract establishes
a new per diem schedule. | believe that enactment of
this bill will accomplish the purposes of the contract
and simultaneously provide flexibility in establishing per
diem and mileage rates for all state employees, including
those not covered by contract and those covered by subse—
quent contracts.

Sincerely,

William A. Egan
Governor
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Excused

Reported correctly engrossed
Signed by President
Sent to House
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Introduced: 2/27/77)
Referred: Finance

BY THE RULES COMMITTEE BY

| IN THE SENATE REQUEST OF THE GOVERNOR
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SENATE BILL NO. 451)
IN THE LEGISLATURE OF THE STATE OF ALASKA
EIGHTH IEGISLATURE - SECOND SESSION

A BILL

For an Act entitled: "An Act relating to per diem and travel allowances;

and providing for an effective date."

IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 39-20.110 is amended to read:

Sec. 39.20.110. PER DIEM ALLOWANCE. Officials and employees of
the state agencies, while traveling on official business and away
from th :ir designated post of duty, shall be allowed, instead of
their actual expenses for subsistence and all fees or tips, a per
diem allowance to be prescribed by the commissioner of administration
under the regulatory authority set out in sec. 160 of this chapter,
and in consultation with the head of the agency concerned [, NOT TO
EXCEED THE RATE OF $3C FOR TRAVEL INSIDE OR OUTSIDE THE STATE].

Sec. 2. AS 39-20.130 is amended to read:

Sec. 39.20.130. MILEAGE ALLOWANCE. Officials and employees of
state agencies shall, under regulations prescribed by the commissioner
of administration, and whenever the mode of transportation is
authorized or approved as more advantageous to the state, be paid,
instead of actual expenses of transportation, not to exceed a mileage
allowance set by the commissioner of administration [12 CENTS A MILE]
for the use of privately-owned automobiles or airplanes, when engaged
in official travel inside or outside their designated posts of duty or
places of service. In addition to the mileage allowance, there may be

allowed reimbursement for the actual cost of ferry fare3, and bridge,

road, and tunnel tolls. Where two or more officials or employees are
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traveling in the same direction, and it is possible to share a
privately-owned automobile or airplane, the mileage permitted shall
be allowed only once.
Sec. 3* AS 39-20.180(2) is amended to read:

(2) For reimbursement for other expenses, the member is entitled
to a per diem allowance prescribed by the commissioner of admin—
istration under the regulatory authority set out in sec. 160 of this
chapter [AT THE RATE OF $35 A DAY] for each day or portion of a day
spent in actual meeting or on authorized official business incident

to his duties as such member.

* Sec. 4. This Act takes effect on the Jay after its passage and

approval or on the day it becomes law without approval.

SB 454
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Introduced: 3/1/74
Referred: Health, UduoatLon
and Social Services

BY THE HEALTH, EDUCATION AND
SOCIAL SERVICES COMMITTEE

SENATE BILL NO. 457

IN THE LEGISLATURE OF THE STATE OF ALASKA

For an Act entitled:

&

jr

IT ENACTED

* Section 1.

BY

EIGHTH LEGISLATURE - SECOND SESSION
A BILL
"An Act relating to the powers of the Department of
Education with respect to contractual agreements for
the sharing of boarding costs of secondary school
students; and providing for an effective date."

THE LEGISLATURE OFTHE STATE OF ALASKA:

AS 14.07.030(5) it> amended to read:

®)

enter into contractual agreements with the Bureau of

Indian Affairs or with a school district to share boarding costs of

secondary school [SCHOOLS] students;

* Sec. 2. This Act takes effect on the day after its passage and approval

on the day

it

becomes law withoutapproval.
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COMMITTEE REPORT

3127174 SENATE
Mr.President: Date
The Committee on FINANCE hashad A
special appropriation to Dept, of Highways for a road from Whitter to Shotgun Cove
under consideration. A Majority of the members of the Committee
() recommends it DO PASS
() recommends it DONOT PASS
() recommends it DOPASS WITHATTACHED AMENDMENT(S)
() recommends it BE REPLACEDWITH CSFOR AND THAT
CS FOR DO PASS

() "and™ recommends it BE REFERRED TO THE

COMMITTEE

() reports it back WITHOUT RECOMMENDATION

() "other™

Members signing the Majority report:

Members NOT concurring in the Major!ty report:

recommends:

recommends:

recommends:

recommends:

recommend s :

Cha i rman
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President:
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"other"
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Q4r-

Members NOT concurring in the Majority report:
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recommends:

recommend S :

recommenas :

AND THAT

."Chairman



