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'An Act. r e l a t i n g  to p a y  for s t ate r-rnployeoa; aru. p r o v i u i m ’ !'• r 
e f f e c t i v e  da t e . "

C O M F 1  I T T E E  R E P O R T

H O U S E
v/ 2 2 / 7 'l

M r .  S p e a k e r :  Da t e  V // j  /  /  J

The C o mm i t t e e  on r:r.\U-,<: r  ■'_______________________ has  had _________________ ____________________________

u n d e r  c o n s i d e r a t i o n .  A M a j o r i t y o f  t h e  member s  o f  t h e  Co mm i t t e e

( ) r e commends  i t  DO PASS

( ) r e commends  i t  DO NOT PASS

( ) r e commends  i t  DO PASS WITH ATTACHED AMENDMENT(S)

u.
( ) r e commends  i t  BE REPLACED WITH CS FOR / j  . AND THAT

H" CS FOR _________________ .■ / DO PASS

( ) " a n d "  r ecommends  i f  BE REFERRED TO THE ________________________________________________

COMMITTEE

( ) r e p o r t s  i t  b a c k  WITHOUT RECOMMENDATION 

( ) " o t h e r "

Member s  s i g n i n g  t h e  M a j o r i t y  r e p o r t :

Member s  NOT c o n c u r r i n g  i n  t h e  M a j  o r i t y r e p o r t :

______________________________________________ r e c o mmend s :

______________________________________________ r e c ommends :

______________________________________________ r e c ommends :

___________  /______________________  r e c ommends :

r ecommend s :
- -- —  - -  . .

C ha i rma n



I n t r o d u c e d :  2 / 2 7 / 7 4
R e f e r r e d :  F i n a n c e

BY T H E  R U L E S  C O M M I T T E E  BY 
IN T H E  S E N A T E  R E Q U E S T  O F  T H E  G O V E R N O R

S E N A T E  B I L L  NO. 449

I N  T H E  L E G I S L A T U R E  O F  T H E  S T A T E  O F  A L A S K A

E I G H T H  L E G I S L A T U R E  - S E C O N D  S E S S I O N

A B I L L

F o r  a n  Act e n t i t l e d :  " A n A c t  r e l a t i n g  to p a y  f o r  s t a t e  e m p l o y e e s ;  ad d

p r o v i d i n g  f o r  an e f f e c t i v e  d a t e . "

B E  I T  E N A C T E D  BY  T H E  L E G I S L A T U R E  O F  T H E  S T A T E  O F  A L A S K A :

* S e c t i o n  1. AS 3 9 . 2 7 . 0 1 0  is r e p e a l e d  a n d  r e - e n a c t e d  to r ead:

Sec. 3 9 . 2 7 . 0 1 0 .  B A S I C  S A L A R Y  S C H E D U L E .  T h e  f o l l o w i n g  m o n t h l y  

b a s i c  s a l a r y  s c h e d u l e  is a p p r o v e d  as th e  p a y  p l a n  f o r  c l a s s i f i e d  

a n d  p a r t i a l l y  e x e m p t  e m p l o y e e s  of  th e  s t a t e  e x c e p t  t h o s e  e m p l o y e e s

w h o  ar e m e m b e r s  o f  the l a b o r t r a d e s  a n d c r a f t s b a r g a i n i n g  u n i t

f o r m e d u n d e r  the a u t h o r i t y  o f  t h e  P u b l i c E m p l o y m e n t  R e l a t i o n s

R a n g e S t e p S te p S te p S t e p St( p S t e p

N j . A B C D E F

5 — — — — — 709

6 — — — 709 731 754

rt
I — 7 09 731 754 777 802

e 731 754 777 802 827 854

9 777 802 827 854 881 909

10 827 854 881 909 939 969

11 8 8 1 909 939 9 69 ‘1001 1034

12 93 9 969 100 1 1034 1 0 7 3 1 113

13 1 0 0 1 1034 1 073 1 1 1 3 115 5 1 1 9 8

14 1 0 7 3 1 1 1 3 115 5 1 1 9 8 124 3 1 2 9 0

15 1 1 5 5 1 1 9 8 1 243 1 2 9 0 1 3 3 8 138 9

16 1 2 4 3 1 290 1 33 9

-1 -
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II

12

13

Id

15

16

17

16

19

20

21

22

23

2d

25

26

27

28

29

17 1 338 1389 144 1 1495 155 1 1609

18 1 4 4 1 1 4 9 5 15 5 1 1609 1669 1732

19 1 5 5 1 I 609 1669 1 7 3 2 1 797 1864

20 1669 1 73 2 1797 1864 1934 2007

21 1 79 7 1864 1934 2007 2082 2160

22 193 4 2007 2082 2 160 2241 2 325

23 2 0 8 2 2160 2 241 2325 2412 2503

24 2149 2223 2299 2 379 2461 2547

25 2299 2379 246 1 2547 2635 2727

26 2 379 2 461 25*»7 2 635 : 727 2828

27 2 4 6 1 2547 2635 2727 2828 2922
28 2 547 2635 2727 2828 2922 —

Sec. 2. AS 3 9 . 2 7  is a m e n d e d  by a d d i n g  a n e w  s e c t i o n to read:

Sec. 3 9 . 2 7 . 0 1 5 .  COST-OF-LI'/ING A D J U S T M E N T S .  (a) If the c o s t -  

o f - l i v i n g  d e t e r m i n e d  by th e  U n i t e d  S t a t e s  D e p a r t m e n t  of La b o r,  B u r e a u  

o f  L a b o r  S t a t i s t i c s  C o n s u m e r  P r i c e  I n d e x  f o r  A n c h o r a g e ,  A l a s k a  i n c r e a s e  

3.5 p e r  c. or m o r e  b e t w e e n  J a n u a r y  1, 1974 and  J u l y  1, 1974, the 

c o m m i s s i o n e r  o f  a d m i n i s t r a t i o n  s h a l l  a d j u s t  a n d  i n c r e a s e  th e  b a s i c  pay 

p l a n  i n  AS 3 9 . 2 7 * 0 1 0  e f f e c t i v e  A u g u s t  16, 1 9 7 ^ as f ol l o w s :

C o n s u m e r  P r i c e  I n d e x  A n c h o r a g e  

I n c r e a s e  P e r  cen t

S a l a r y  S c h e d u l e  

I n c r e a s e  Pe r  o nt

at l e a s t 3-5 pe r c en t but l ess t h a n 4.5 p e r cent 1

at l e a s t 4.5 p e r c e n t but less t h a n 5-5 pe r cent 2

at l e a s t 5.5 p e r c e n t but less t h a n 6.5 p e r cen t 3

at l e a s t 6.5 per c en t but less t h a n 7.5 p e r c ent 4

at l e a s t 7 .5 p e r c e n t but less t h a n 8.5 pe r c ent 5

at l e a s t 8.5 p e r c ent but l ess t h a n 9.5 p e r cent 6

at l e a s t 9.5 p e r c ent but less t h a n 10.5 p e r cent 7

(b) I f  the c o s t - o f - l i v i n g  d e t e r m i n e d  by the U n i t e d  S t a t e s  

S B  4*19 a m  - 2 -



I

2

3

4

5

b

1

8

9

10

II

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

D e p a r t m e n t  o f  L a b o r ,  B u r e a u  o f  L a b o r  S t a t i s t i c s  C o n s u m e r  P r i c e  I n d e x  for 

A n c h o r a g e ,  A l a s k a  I n c r e a s e s  m o r e  t h a n  1 0 . 5  p e r  c e n t  b e t w e e n  J a n u a r y  1, 

197*1 a n d  J u l y  1, 197*), th e  c o m m i s s i o n e r  o f  a d m i n i s t r a t i o n  s h a l l  a d j u s t

a n d  i n c r e a s e  th e  b a s i c  p a y  p l a n  i n  AS 3 9 . 2 7 . 0 1 0  e f f e c t i v e  A u g u s t  16,

197*) at the s a m e  b a s i c  r a t e  o f  p r o g r e s s i o n  p r o v i d e d  in (a) of this 

s e c tion.

(c) I f  th e  c o s t - o f - l l v l n g  d e t e r m i n e d  by t h e  U n i t e d  S t a t e s  

D e p a r t m e n t  o f  Labor, B u r e a u  of L a b o r  S t a t i s t i c s  C o n s u m e r  P r i c e  I n d e x  f o r  

A n c h o r a g e ,  A l a s k a  i n c r e a s e s  3*5 p e r  cen t  o r  m o r e  b e t w e e n  J u l y  1, 197*) 

a n d  D e c e m b e r  31, 197*), t h e  c o m m i s s i o n e r  o f  a d m i n i s t r a t i o n  s h a l l  a d j u s t

a n d  i n c r e a s e  the b a s i c  p a y  p l a n  in AS 3 9 * 2 7 . 0 1 0  e f f e c t i v e  F e b r u a r y  16,

1 9 7 5  as fo l l o w s :

C o n s u m e r  P r i c e  I n d e x  A n c h o r a g e  

I n c r e a s e  Pe r  cen t  

at l e a s t  3.5 p e r  c ent b u t l e s s  t h a n  *1.5 p e r  c ent

at l e a s t  *).5 p e r  cen t  b u t  l e s s  t h a n  5-5 p e r  cen t

at l e a s t  5.5 p e r  cent but les s t h a n  6.5 p e r  cent

at l e a s t  6.5 p e r  cent bu t  l e s s  t h a n  7.5 p e r  cen t

at l e a s t  7.5 p e r  cen t  b u t  l ess t h a n  8. 5  p e r  cen t

at l e a s t  8.5 p e r  cen t  b u t  l e s s  t h a n  9.5 p e r  cent

at l e a s t  9*5 p e r  c ent but l ess t h a n  1 0 . 5  p e r  cen t

(d) I f  th e  c o s t - o f - l i v i n g  d e t e r m i n e d  by t h e  U n i t e d  S t a t e s  

D e p a r t m e n t  o f  Labor, B u r e a u  o f  L a b o r  S t a t i s t i c s  C o n s u m e r  P r i c e  I n d e x  for 

A n c h o r a g e ,  A l a s k a  i n c r e a s e s  m o r e  t h a n  10 . 5  p e r  cen t  b e t w e e n  J u l y  1,

197*) a n d  D e c e m b e r  1, 197*), t h e  c o m m i s s i o n e r  o f  a d m i n i s t r a t i o n  shall 

a d j u s t  a n d  i n c r e a s e  the b a s i c  p a y  p l a n  in A S  3 9 - 2 7 . 0 1 0  e f f e c t i v e  

F e b r u a r y  16, 1 975 at th e  s a m e  b a s i c  r a t e  o f  p r o g r e s s i o n  p r o v i d e d  in

(c) of t h i s  s e ction.

* Sec. 3- AS 3 9 . 2 7 . 0 2 C  is r e p e a l e d  a n d  r e - e n a c t e d  to read:

- 3 -  S B  *)*)9 ain
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Sec. 3 9 . 2 7 . 0 2 0 .  PA Y S T E P  D I F F E R E N T I A L S  B Y  E L E C T I O N  D I S T R I C T  A N D  

O U T S I D E  T H E  STATE. (a) Th e  f o l l o w i n g  p a y  s tep d i f f e r e n t i a l s  are 

a p p r o v e d  as an amendmei.t t o  th e  b a s i c  s a l a r y  s c h e d u l e  p r o v i d e d  in 

sec. 10 o f  t h i s  chapt er :

H o u s e  E l e c t i o n  D i s t r i c t

1

2

3

k

5

6
7

8 
9

10

1112
1 3

liJ

1 5

1 6 a  ( S o u t h  o f  A r c t i c  C i r c l e )

1 6 b  ( N o r t h  o f  A r c t i c  C i r c l e )

1 7

18 

1 9

O u t s i d e  t h e  S t a t e  

( b )  F o r  p u r p o s e s  o f  ( a )  o f  t h i s  s e c t i o n  " e l e c t i o n  d i s t r i c t "  

m e a n s  a n  e l e c t i o n  d i s t r i c t  d e s i g n a t e d  i n  t h e  g o v e r n o r ' s  p r o c l a m a t i o n

- H -
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Pa y  S t e p s  A b o v e  B a s i c  

S a l a r y  S c h e d u l e  

0 

1 

1 

0 

2 

i»

1

0

2

2

2

7

7
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9  

3  

9  

9

7

8 
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o f  r e a p p o r t i o n m e n t  a n d  r e d i s t r i c t i n g  o f  D e c e m b e r  7 ,  1 9 6 1  a n d  r e t a i n e d  

a s  t o  t h e  H o u s e  o f  R e p r e s e n t a t i v e s  b y  t h e  g o v e r n o r ' s  p r o c l a m a t i o n  of 

S e p t e m b e r  3 ,  1 9 6 5 *

* Sec. It is the i n t e n t  of t he  l e g i s l a t u r e  t h a t  the p e r m a n e n t

e m p l o y e e s  o f  the  l e g i s l a t i v e  b r a n c h  r e c e i v e  p a y  i n c r e m e n t s  c o m p a r a b l e  to 

the p a y  r e c e i v e d  by the c l a s s i f i e d  a n d  p a r t i a l l y  e x e m p t  e m p l o y e e s  u n d e r  

AS 3 9 . 2 7 . 0 1 0  - 2 9 - 2 7 . 0 2 0 .

* Sec. 5. S t a t e  e m p l o y e e s  w h o  a r e  m e m b e r s  o f  the l a b o r  tr a d e s  and

c r a f t s  b a r g a i n i n g  u n i t  f o r m e d  u n d e r  the a u t h o r i t y  o f  t h e  P u b l i c  E m p l o y m e n t

R e l a t i o n s  Act s h a l l  b e  p a i d  a c c o r d i n g  to the s a l a r y  p r o v i s i o n s  of

AS 3 9 . 2 7 . 0 1 0  - 3 9 . 2 7 . 0 2 5  as t h o s e  p r o v i s i o n s  r e a d  o n  t he  day b e f o r e  the 

e f f e c t i v e  d a t e  of this Act.

* Sec. 6 .  T h i s  A c t  is r e t r o a c t i v e  to J a n u a r y  1 6 ,  1 9 7 * 1 .

* Sec. 7. T h i s  Act t a k e s  e f f e c t  o n  t h e  d a y  a f t e r  its p a s s a g e  a nd

a p p r o v a l  o r  o n  th e  d a y  it b e c o m e s  lav; w i t h o u t  a p p r o v a l .

- 5 -
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I n t r o d u c e d :  2/27/7*1
He {’er r e d :  F i n a n c e

BY T H E  R U L E S  C O M M I T T E E  BY 
IN T H E  S E N A T E  R E Q U E S T  O F  T H E  G O V E R N O R

S E N A T E  B I L L  NO. M l 9

IN T H E  L E G I S L A T U R E  O P  T H E  S T A T E  O P  A L A S K A

E I G H T H  L E G I S L A T U R E  - S E C O N D  S E S S I O N

A B I L L

F o r  a n  Act e n t i t l e d :  "An Ac t  r e l a t i n g  to p a y  f o r  s t a t e  e m p l o y e e s ;  a n d

p r o v i d i n g  fo r  an e f f e c t i v e  d a t e . "

BE I T  E N A C T E D  BY T H E  L E G I S L A T U R E  O P  T H E  S T A T E  O P  A L A S K A :

* S e c t i o n  1. AS 3 9 * 2 7 . 0 1 0  is r e p e a l e d  a n d  r e - e n a c t e d  to read:

Sec. 3 9 . 2 7 . 0 1 0 .  B A S I C  S A L A R Y  S C H E D U L E .  T h e  f o l l o w i n g  m o n t h l y  

b a s i c  s a l a r y  s c h e d u l e  is a p p r o v e d  as t h e  p a y  p l a n  f o r  c l a s s i f i e d  

a n d  p a r r i a l l y  e x e m p t  e m p l o y e e s  o f  t h e  s t a t e  e x c e p t  t h o s e  e m p l o y e e s

w h o  are m e m b e r s  o f  the l a b o r t r a d e s  a n d c r a f t s b a r g a i n i n g u nit

f o r m e d u n d e r  the a u t h o r i t y  of t h e  P u b l i c E m p l o y m e n t  R e l a t i o n s

A c t :

R a n g e S t e p S t e p S t e p S t e p S t e p S t e p

No. A B C D E P

5 — — — — — 709
6 — — — 709 731 75*1
7 — 709 731 75*1 77 7 802
8 731 75*1 777 802 827 85*1
9 777 802 827 85*1 881 909

10 827 85*1 881 909 935 969
11 881 909 939 969 1003 1034
12 939 969 1001 103*' 1073 1113
13 1001 103*1 1073 1113 1155 1198
1*1 1073 1113 1155 1198 12*13 1290
15 1155 1198 12*13 1200 1338 1389
16 12*13 1290 1339

- 1 -
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1 17 1338 1389 1*1*11 1**95 1551 1609

2 18 1*1*11 1*495 1551 1609 1669 1732

3 19 1551 1609 1669 1732 1797 186*4

4 20 1669 1732 1797 186*) 193*4 2007

5 21 1797 186*) 193*) 2007 2082 2160

6 22 193*) 2007 2082 2160 22*41 2325

7 23 2082 2160 22*41 2325 2*412 2503

8 2*) 22*11 2325 2*112 2503 2596 269*)

9 25 2*412 2503 2596 269*1 2795 2900

1 0 26 2503 2596 269*) 2795 2900 3008

11 27 2596 269*) 2795 2900 3008 3121

12
28 269*) 2795 2900 3008 3121 —

1 3

1 4

1 5

16

1 7

1 8

1 9

20 

21 

22

2 3

24

2 5

2 6  

2 7

f
2 8

29

* Sec. 2. AS 39.27 Is amended by adding a. new section to read:

Sec. 39.27.015. COST-OP-LIVING ADJUSTMENTS. (a) If the cost-of- 

living determined by the United States Department of Labor, Bureau of 

Labor Statistics Consumer Price Index for Anchorage, Alaska increases 

3.5 per cent or more between January 1, 197*4 and July 1, 197*4, the 

commissioner of administration shall adjust and increase the basic pay 

plan in AS 39.27.010 effective August 16, 197*) as follows:

Consumer Price Index Anchorage 

Increase Per cent

Salary Schedule 

Increase Per cent

at least 3.5 per cent but less than *). 5 per cent 1

at least *). 5 per cent but less than 5. 5 per cent C.

at least 5.5 per cent but less than 6. 5 per cent 3

at least 6.5 per cent but less than 7. 5 per cent *1

at least 7-5 per cent but less than 8. 5 per cent 5

at least 8.5 per cent but less than 9. 5 per cent 6

at least 9.5 per cent but less than 10 .5 per cent 7

(b) If the cost-of-living determined by the United States 

SB *1*19 -2-



Department of Labor, Bureau of Labor Statistics Consumer Price Index for 

Anchorage, Alaska increases more than 10.5 per cent between January 1, 

197^ and July 1, 1974, the commis s i o n e r  of administration shall adjust

and Increase the basic pay plan in AS 39.27.010 effective August 16,

1974 at the same basic rate of pr o g r e s s i o n  provided in (a) of this 

section.

(c) If the c o s t - o f-living determined by the United States 

Department of Labor, Bureau of Labor Statistics Consumer Price Index for 

Anchorage, Alaska Increases 3-5 per cent or more between July 1, 1974 

and December 31, 1974, the commis s i o n e r  of administration shall adjust

and increase the basic pay plan in AS 39*27.010 effective February 16,

1975 as follows:

Cons u m e r  Price Index Anchorage Salary Schedule

Increase Per cent Increase Per cent

at least 3*5 per cent but less than 4.5 per cent 1

at least 4.5 per cent but less than 5.5 per cent 2

at least 5-5 p e r  cent but less than 6 . 5  per cent 3

at least 6 . 5  p er cent but less than 7-5 per cent 4

at least 7.5 p er cent but less than 8.5 per cent 5

at least 8 . 5  per cent but less than 9-5 per cent 6
at lea3t 9.5 p e r  cent but less than 10.5 per cent 7

(d) If the cost - o f - l i v i n g  d e t ermined by the United States 

D e p artment of Labor, Bureau of Labor Statistics Consumer Price Index for 

Anchorage, Alaska increases more than 10.5 per cent between July 1,

1974 and Dece m b e r  1, 1974, the c o mmissioner of administration shall 

adjust and Increase the basic pay plan in AS 39.27.010 effective 

F ebruary 16, 1975 at the same basic rate of progression provided in

(c) of this section.

Sec. 3. AS 39.27*020 is repealed and re-enacted to read:

-3- SB 449
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Sec. 39.27.020. PAY STEP DIFFERENTIALS BY ELECTION DIST R I C T  AND 

OUTSIDE THE STATE. (a) The following pay step differentials are 

a pproved as an amendment to the basic salary schedule provided in 

sec. 10 of this chapter:

House Elect i o n  District Pay Steps Above Basic 

Salary Schedule

1 0

2 1

3 1

1 | 0

5 2

6 H

7 1

8 0

9 2

1 0 2

1 1 2

1 2 7

1 3 7

1H 8

15 9

1 6 a  ( S o u t h  o f  A r c t i c C i r c l e ) 3

1 6 b  ( N o r t h  o f  A r c t i c C i r c l e ) 9

1 7 9

1 8 7

1 9 8

O u t s i d e  t h e  S t a t e m i n u s  6

(b) For purposes of (a) of this section "election district" 

means an election district designated in the governor's p r oclamation

SB M 9
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of reapportionment and redls t r i c t i n g  of December 7» 1961 and retained 

as to the House of Representatives by the g o v e r n o r’s p r o c l a m a t i o n  of 

S e ptember 3, 1965.

* Sec. 4. State employees who are members of the labor trades and

crafts bargaining unit formed under the authority of the Public Employment

Relations Act shall be paid according to the salary provisions of

AS 39.27.010 - 39.27.025 as those provisions re a d  on the day before the 

effective date of this Act.

* Sec. 5. This Act is retroactive to January 16, 197^.

* Sec. 6. This Act takes effect on the day after its passage and

approval or on the day it becomes law without approval.

- 5 - SB W



I, the undersigned, an employee o f the State o f Alaska, do hereby certify 
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o f  this State to microfifm its records and to dispose o f the original records 
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C O M M I T T E E  R E P O R T

S E N A T E2/27/7 ;1

Mr .  P r e s i d e n t :  D a t e  ■1 . .1 7 ''

The Comm i t t ee  on r i. '.ANCri______________  has h a d ________________f.B -i-r~-________
f e la t ln p  to pay for Htat« employee-::
u n d e r  c o n s i d e r a t i o n .  A M a j o r  i t y o f  t he  members o f  t he  Comm i t t ee  

( ) recommends i t  DO PASS

( ) recommends i t  DO NOT PASS

( ) recommends i t  DO PASS WITH ATTACHED AMENDMENT(S)

( ) recommends i t  BE REPLACED WITH CS FOR   AND THAT

CS F O R ____________________________DO PASS

( ) " and"  recommends i t  BE REFERRED TO THE _________________________________________

COMM ITTEE

( ) r e p o r t s  i t  b ack  WITHOUT RECOMMENDATION 

( ^ ) " o t h e r "  . . .  .. i .

in d iv id u a l  recojoi.vinaatlons .
Members s i g n i n g  t he  M a j  o r i t y r e p o r t :

' f t  * - - - - - - -

. j  l

• *

. •  /  /

? t  r  /  / C ^ V o / J - ? / 1 / i  A • ' V I  > i .

Members NOT c o n c u r r i n g  i n  t he  M a j o r i t y  r e p o r t :

______________________________________________ r ec ommend s :

_______________________________________________ recommends :

_______________________________________________ r ecommends :

_______________________________________________ r ecommends :

_______________________________________________ r ecommends : C h a  i r m a n



A M E N D M E N  T 

Offered In the SENATE By 2 .:nr: .• C ):-n' .‘c

To: SENATE BILL NO.

HOUSE BILL NO.

AMENDMENT: Page   Linen taro..'.

D*_- le b e  and  i n s e r t  th u  f o l l o w i n g :
£ " •21'D;I 0 ■ p :>U C U J 2 A J J A 3 1 A .d(u I ■ ■ 7
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I n t r o d u c e d :  2/27/7'!
R e f e r r e d :  F i n a n c e

BY THE RULES COMMITTEE BY
IN THE S E NATE R E Q U E S T  OP THE GOVERNOR

S E N A T E  BILL NO. 449 

IN THE LEGISL A T U R E  OF T HE STATE OP ALASKA 

E I GHTH LE G I S L A T U R E  - S E C O N D  SESSION 

A BILL

For an Act entitled: "An Act r e l a t i n g  to p ay for state employees; and

pr o v i d i n g  for an e f fective d a t e . 1'

PE IT E N A CTED BY THE L E G I S LATURE OP T HE ST A T E  OF ALASKA:

- Section 1. AS 39.27.010 is repealed and re- e n a c t e d  to read:

Sec. 39.27.010. BASIC S ALARY SCHEDULE. The f ollowing monthly 

basic salary schedule is approved as the pay p l a n  for classified 

and partially exempt employees of the state except those employees 

who are members of the labor trades and crafts b a r g a i n i n g  unit 

formed under the auth o r i t y  of the Public Employment Relations

A c t : 

Range Step Step Step Step Step Step

No. A B C D E F

5 — — — — — 709

6 — — — 709 731 754

7 — 709 731 754 777 802

8 731 754 777 802 827 854

9 777 802 827 854 881 909

10 827 854 881 909 939 969

11 881 909 939 969 1001 1034

12 939 969 1001 1034 1073 1113

13 1001 1034 1073 1113 1155 1198

111 1073 1113 1155 1198 1243 1290

15 1155 1198 1243 1290 1338 1389

16 1243 1290 1339 1389 1441 1495

-1- SB 449



I

2

3

4

5

6

7

8

9

10

11

12

13

1 4

15

16
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17 1338 1389 1441 1495 1551 1609

18 1441 1495 1551 1609 1669 1732

19 1551 1609 I 669 1732 1797 1864

20 1669 1732 1797 1864 1934 2007

21 1797 1864 1934 2007 2082 2160

22 1934 2007 2082 2160 2241 2325

23 2082 2160 2241 2325 2412 2503

24 2241 2325 2412 2503 2596 2694

25 2412 2503 2596 2694 2795 2900

26 2503 2596 2694 2795 2900 3008

27 2596 2694 2795 2900 3008 3121

28 2694 2795 2900 3008 3121 —

* Sec. 2. AS 39-27 is a m e n d e d  by a d d i n g  a n e w  s e c t i o n  to r e a d :

Sec. 39.27.015. C O S T - O P - L I V I N G  A D J U S T M E N T S .  (a) If  t h e  c o s t - o f -  

l i v i n g  d e t e r m i n e d  by t h e  U n i t e d  S t a t e s  D e p a r t m e n t  o f  Lab o r ,  B u r e a u  of 

L a b o r  S t a t i s t i c s  C o n s u m e r  P r i c e  I n d e x  f o r  A n c h o r a g e ,  A l a s k a  i n c r e a s e s  

3.5 p e r  cent or m o r e  b e t w e e n  J a n u a r y  1, 1974 a n d  J u l y  1, 1974, the 

c o m m i s s i o n e r  o f  a d m i n i s t r a t i o n  s h a l l  a d j u s t  a n d  i n c r e a s e  t h e b a s i c  pay 

p l a n  in AS 39.27.010 e f f e c t i v e  A u g u s t  16, 1974 as f o l l o w s :

C o n s u m e r  P r i c e  I n d e x  A n c h o r a g e  

I n c r e a s e  P e r  c ent 

at l e a s t  3.5 p e r  cen t  b u t  l e s s  t h a n  4.5 p e r  cent

at l e a s t  4.5 p e r  cent but  les s t h a n  5-5 p e r  cent

at l e a s t  5.5 p e r  c ent b u t  l e s s  t h a n  6.5 p e r  cen t

at l e a s t  6.5 p e r  cent b u t  less  t h a n  7.5 p e r  cen t

at l e a s t  7*5 p e r  c ent b u t  les s  t h a n  8.5 p e r  c ent

at l e a s t  8.5 p e r  c e n t  b u t  less t h a n  9.5 p e r  c ent

at l e a s t  9.5 p e r  c e n t  b u t  l ess t h a n  10.5 p e r  cent

S a l a r y  S c h e d u l e  

I n c r e a s e  P e r  cent 

1 

2

3

4

5

6 

7

(b) If t h e c o s t - o f - l i v i n g  d e t e r m i n e d  by the U n i t e d  S t a t e s

SP A4 9  " 2_



I

Depart; ient of Labor, Bureau of Labor Statistics Consumer Price Index for 

Anclvrage, Alaska increases more than 10.5 per cent between January 1, 

197^ and July 1, 197*1> the commissioner of a d m i n i stration shall adjust

and increase the basic pay plan in AS 39.27.010 effective August 16,

197*1 at the same basic rate of p rogression prov i d e d  in (a) of this 

section.

(c) If the cost-of-living determined by the U nited States 

Department of Labor, Bureau of Labor Statistics Consumer Price Index for 

Anchorage, Alaska increases 3-5 per cent or more b e t ween July 1, 197*< 

and December 31, 197*1 > the commissioner of admi n i s t r a t i o n  shall adjust

and increase the basic pay plan in AS 39*27.010 effective February 16,

1975 as follows:

Consumer Price Index Anchorage S alary Schedule

Increase Per cent Increase Per cent

at least 3.5 per cent but less than *1. 5 per cent 1

at least '1.5 per cent but less than 5. 5 per cent 2

at least 5-5 per cent but less than 6. 5 per cent 3

at least 6.5 per cent but less than 7. 5 per cent *1

at least 7-5 per cent but less than 8. 5 per cent 5

at least 8.5 per cent but less than 9- 5 per cent 6

at least 9-5 per cent but less than 10 .5i  per1 cent 7

(d) If the cost-of-living determined by the United States 

Department of Labor, Bureau of Labor Statistics Consumer Price Index for 

Anchorage, Alaska increases more than 10.5 par cent b e t w e e n  July 1,

197*1 and December 1, 197*1, the c o m missioner of admin i s t r a t i o n  shall 

adjust and increase the basic pay plan in AS 39.27.010 effective 

February 16, 1975 at the same basic rate of pr o g r e s s i o n  provided in

(c) of this section.

* Sec. 3. AS 39-27.020 is repealed and r e - e nacted to read:

-3- SB 1|'I9
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Sec. 3 9 . 2 7 . 0 2 0 .  P A Y  S T E P  D I F F E R E N T I A L S  BY E L E C T I O N  D I S T R I C T  AN D  

O U T S I D E  T H E  S T A T E .  (a) T h e  f o l l o w i n g  p a y  s t e p  d i f f e r e n t i a l s  are 

a p p r o v e d  as a n  a m e n d m e n t  t o  t h e  b a s i c  s a l a r y  s c h e d u l e  p r o v i d e d  in 

sec. 1 0  o f  t h i s  c h a p t e r :

H o u s e  E l e c t i o n  D i s t r i c t

1

2

O

n

5

5

7

8 

9

10

1112
13

1H

15

16a (South of Arctic Circle)

16b (North of Arctic Circle)

17

18 

19

Outside the State 

(b) For purposes of (a) of this section "election district" 

means an election district designated in the governor's proclamation

_1|_

Pay S t e p s  A b o v e  B a s ic  

S a l a r y  S c h e d u l e  

0 

1 

1 

0 

2

1

0

2

2

2

7

7

8 

9 

3 

9 

9

7

8 

6m i n u s
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of reap p o r t i o n m e n t  and r e d l s t r i c t i n g  of Decem b e r  7, 1961 and retained 

as to the House of Rep r e s e n t a t i v e s  by the governor's p r o c l a m a t i o n  of 

S e p t e m b e r  3* 1965.

* Sec. 4. State employees w ho are m e m b e r s  of the labor trades and

crafts b a r g a i n i n g  unit formed under the a u t h o r i t y  of the Public Employment

Relations Act shall be pai d  a c c o r d i n g  to the s alary provisions of

AS 39.27.010 - 39.27.025 as those p r o v i s i o n s  re a d  on the day before the 

effective date of this Act.

* Sec. 5. This Act is r e t r o a c t i v e  to J a n u a r y  16, 197*1.

* Sec. 6. This Act takes effect on the day after its passage and

appro v a l  or on the day it becomes law w i t h o u t  approval.
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Sec. 2. AS 39.27 is amended by a dd ing  a new s e c t io n  to read :
Sec. 3 9 .^ 7 .0 15 . COST-OP-LIVING ADJUSTMENTS. (a) I f  the  c o s t-o f-

l i v i n g  determ ined by the U n ite d  S ta tes  Departm ent o f  Labor , Bureau o f  

Labor S t a t is t ic s  Consumer P r ice  In d e x  * or Anchorage , A laska  Increases 
3 .5  per cent or more between January 1 ,  197U and J u ly  1 ,  197*1, the 

commissioner o f  a d m in is tr a t io n  s h a l l  a d ju s t  and increase  the  bas ic  pay 
p la n  in  AS 3 9 .27 .0 10  e f f e c t iv e  August 16 ,  197** as fo l lo w s :

Consumer Pr ice  Index  Anchorage S a la ry  Schedule

Increase Per cent Increase  Per cent
at le a s t 3.5 per cent but less than 4 .5 per c en t 1
at le a s t 4 .5 per cent but less than 5 .5 per cen t 2
at le a s t 5 .5 per cent but less than 6.5 per cen t 3
at le a s t 6.5 per cent but less than 7 .5 per c e n t 4
at le a s t 7 .5 per cent but less than 8.5 per c en t 5
at le a s t 8.5 per cent but less than 9*5 per c e n t 6
at le a s t 9 .5 per cent but less than 10 .5 i per cen t 7
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Commei fee Report
S E N A T E

Date
Mr. President:

The Committee o n _______________________________ has had_____________________

.

under consideration. A majority of the members of the Committee

/ ~ 1  recommends it do pass

/ / recommends it do not pass

/ / recommends it do pass with attached amendment(s)

/ / recommends it be replaced with CS f o r ______________________and that

CS f o r _________________________ do pass

/ / (and) recommends it be referred to the _____________________________

committee

/ / reports it back without recommendation

/ / (other)___________________________________________________________________
,U. ' ■ due 1 r O - ' o m n c v  • :u

MEMBERS SIGNING THE MAJORITY REPORT:

MEMBERS NOT CONCURRING IN THE MAJORITY REPORT:

________________________  recommends:

________________________  recommends:

________________________  recommends:

________________________  recommends:

recommends:

C H A I R M A N



A M E N D M E N T

Offered in  the SENATE By______  ■

To : SENATE B ILL  NO. 
HOUSE B ILL  NO.

AMENDMENT Page 1  L in e

Insert: the word ".retroactive'1 after the word 'to" and before
he rord " p a y "

L i n ©  .11

o.'lete "oaid to the officer or employee by the state" and 
insert "earned -y the officer or employee of the state"

Page 1 between lines hi and ..'L insert a net subsection (5) 
to read:

office.

c .

:.n l i n e s ill

r s o n s  e le c t
• appoint t e a

n l i n e s 21

It is the
’r u m e n  I oir.pl
perinaii

. ... 4-
*># I i w«

.1 h r  a no n re

a by po rr?:a;<
j o y e e s Uil'.lO

e o u e n  t 3 e c 1-

3 to v e a n :
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I n t r o d u c e d :  2/27/7'l
Re f e r r e d :  F i n a n c e

BY THE RULES COMMITTEE BY 
IN THE SENATE REQUEST OF THE GOVERNOR

SENATE BIL L  NO. '150 

IN THE LEGISLATURE OF THE STATE OF ALASKA 

EIGHTH LEGISLATURE - SECOND SESSION 

A BILL

For an Act entitled: ''An Act rela t i n g  to pay for state employees; and

pro v i d i n g  for an effective date."

BE IT E N A CTED BY T HE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. Each permanent and temporary state officer and employee 

shall receive a retroactive pay increase of six per cent of all gross v/ages 

paid to the officer or employee by the state during the period July 16, 1973, 

through January 15, 197^, or during any part of that period.

* Sec. 2. This Act does not apply to

(1) an employee of the division of marine t ransportation who 

is part of the exempt service as defined in AS 39.25.110(12);

(2) a c e rtificated employee of the state-operated school system;

(3) a p erson who terminates employment with the state for any

reason before February 19, 197^;

(ty) an officer or employee of the state who is a m ember of the 

labor trades and crafts bargaining unit formed under the authority of the 

Public Employment Relations Act.

* Sec. 3. This Act takes effect on the day after Its passage and 

approval or on the day it becomes law withjut approval.



F e b r u a r y  27, 1974

The Honorable Terry  M i l l e r  
P re s id e n t o f  the Senate 
A la ska  S ta te  L e g is la tu r e  
Juneau, A la ska  99301

Dear M r. P r e s id e n t :
W ith  t h is  le t t e r  I  am tr a n s m it t in g  a copy o f  the 

agreement between the  s ta te  and th e  A la s ka  P u b lic  
Employees A s s o c ia t io n  re p re s e n t in g  the  genera l govern­
ment b a r g a in in g  u n i t  as approved by the  employees and 
s igned  on February 19 , 19 7 4 . T h is  document is  subm itted 
to  a id  and a s s is t  you in  your d e l ib e r a t io n s  on the seven 
employee pay and b e n e f it  b i l l s  w hich I  sent to  you today 
fo r  in t r o d u c t io n .

I t  shou ld  be noted th a t  S e c t io n  3 o f  A r t ic le  V I I  o f 
the c o n tra c t r e la t in g  to  an agency shop is  p r e s e n tly  
b e in g  vo ted  on by members o f the g e n e ra l government bar­
g a in in g  u n i t ,  however, the  outcome o f  t h is  e le c t io n  w i l l  
have no e f f e c t  on the  proposa ls  I  am tr a n s m itt in g  to  you .

I respectfully urge your early consideration of the 
legislation that I have submitted to you today relating 
to this contract. The passage of this package is most 
important to our dedicated state employees.

S in c e r e ly ,

W i l l ia m  A . Egan 
Governor



AR T I C L E  I

D E F I N I T I O N  OF  T E R M S

S e c t i o n  1 - Tense, N u mber a n d  Gender.

A s  use d  in this Agreement:

(a) W o rds in the p r e s e n t  ten ;e, i n c l u d e  t he p a s t  a nd 
future tenses, and w o r d s  in ti\o f u t u r e  t e n s e  i n c l u d e  
the p r e s e n t  tense.

(b) W o rds in the s i n g u l a r  n u m b e r  i n c l u d e  t h e  p l u ral, 
a nd w o r d s  in the plur a l  n u m b e r  i n c l u d e  t he s i n g u l a r .

(c) W o r d s  o f  the m a s c u l i n e  g e n d e r  i n c l u d e  t h e  f e m i n i n e  
and the n e u t e r  and w h e n  the s e n s e  so i n d i c a t e s ,  w o r d s  
of the neut e r  g e n d e r  m a y  r e fer to a n y  g e n d e r .

S e c t i o n  2 - Definitions.

(a) "Bargaining unit" in this A g r e e m e n t  m e a n s  t he G e n e r a l  
G o v e r n m e n t  Unit.

(b) "Dependent" in this A g r e e m e n t  w i t h  r e s p e c t  to the H e a l t h  
I n s u r a n c e  is limited to

(1) the e m p l o y e e ' s  w i f e  o r  husband, a s  t he c a s e  m a y  
be, and

(2) the e m p l o y e e ' s  u n m a r r i e d  c h i l d r e n  u n d e r  23 y e a r s  o f  
age, and r e s i d i n g  in t he U n i t e d  S t a t e s  of A m e r i c a  
(including P u e r t o  Rico) o r  C a n a d a .

However, a d e p e n d e n t  c h i l d  w h o  a t t a i n s  h is 23rd b i r t h d a y  s h a l l  
c o n t i n u e  to be i n c l u d e d  w i t h i n  the t e r m  " d e p e n d e n t "  w i t h  r e s p e c t  
to m e d i c a l  benef i t s  if p r o o f  is f u r n i s h e d  to t h e  i n s u r a n c e  c a r r i e r  
w i t h i n  30 days a f t e r  his b i r t h d a y  t h a t  o n  hi s  b i r t h d a y  th e  c h i l d  
is in c a p a b l e  of  s e l f - s u s t a i n i n g  e m p l o y m e n t  b y  r e a s o n  o f  m e n t a l  
r e t a r d a t i o n  or p h y s i c a l  h a n d i c a p  a nd t hat the c h i l d  b e c a m e  so 
i n c a p a b l e  prior to his a t t a i n m e n t  o f  age 23 a n d  t h a t  t h e  c h i l d  is 
c h i e f l y  d e p e n d e n t  upo n  the e m p l o y e e  for s u p p o r t  a n d  m a i n t e n a n c e .
T he c o v e r a g e  as to such c h i l d  will be c o n t i n u e d  w h i l e  the i n­
cap a c i t y  co n t i n u e s  and w h i l e  the e m p l o y e e ' s  c o v e r a g e  w i t h  r e s p e c t  
to hi s  d e p e ndents r e m a i n s  in force, p r o v i d e d  t h e  c h i l d  m e e t s  all 
the r e q u i r e m e n t s  of the d e f i n i t i o n  of " d e p e n d e n t "  e x c e p t  a ge. T h e  
i n s u r a n c e  c a r rier has the r i g h t  to r e q u i r e  p r o o f  o f  t he c o n t i n u a n c e  
of  t he i n c a pacity o f  the c h i l d  from time to  t ime w h i l e  this A g r e e­
m e n t  r e m a i n s  in force.

(c) " D i s c iplinary gr i e v a n c e "  in t his A g r e e m e n t  m e a n s  a  p r o c e d u r e  
of r e v i e w  p r o v i d e d  for in A r t i c l e  X V  w h e r e b y  a p e r m a n e n t  e m p l o y e e  
can seek r e v i e w  of his di s m i s s a l ,  d e m o t i o n  o r  a s i n g l e  s u s p e n s i o n  
in e x cess of t h irty (30) days.

(d) "Employee" in this A g r e e m e n t  m o a n s  a p e r s o n  in t h e  s t ate 
service who is pai d  a s a lary or w age and h o l d s  p r o b a t i o n a r y ,  
p e r m a n e n t  or p r o v i s i o n a l  status w o r k i n g  in a p o s i t i o n  t h a t  h a s  
been d e s i g n a t e d  by the State L a b o r  R e l a t i o n s  A g e n c y  as  a  G e n e r a l  
G o v e r n m e n t  U n i t  c l a s s i fication.

(e) "Holiday" in this A g r e e m e n t  means:

(1; The first of  January, k n o w n  as N e w  Y e a r ' s  D a y

The 12th of February, k n o w n  as L i n c o l n ' s  B i r t h d a y(2)

(3) T he third M o n d a y  in Fe b r u a r y ,  k n o w n  as W a s h i n g t o n ' s  
Birthday
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(4) T he
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(C) T he

(7) The

(8) The

(0) T he

(10) The
Day

(11) The

(12) Ev e

The 25th of December, k n o w n  as C h r i s t m a s  Day

E v e r y  d a y  d e s i g n a t e d  by p u b l i c  p r o c l a m a t i o n  b y  the
P r e s i d e n t  cf  the United S t ates or the G o v e r n o r  of
the State as a legal holiday.

(f) "Personnel file" in this A g r e e m e n t  m e a n s  all those do c u m e n t s ,  
reports, w r i t t e n  or  o t h e r w i s e  r e c o r d e d  e v a l u a t i o n s  of a p e r s o n ' s  
p e r f o r m a n c e  w h i l e  p e r f o r m i n g  d u t i e s  on b e h a l f  of the E m p l o y e r .

(g) "Supervisor" in thi s  A g r e e m e n t  m e a n s  a p e r s o n  o u t s i d e  the 
General G o v e r n m e n t  U nit w h o  e x e r c i s e s  a u t h o r i t y  o v e r  t he e m p l o y e e  
on beha l f  of the Employer.

(h) "Temporary" in this A g r e e m e n t  m e a n s  a p e r s o n  in the s t a t e
service v/ho is p a i d  a s a lary or  w a g e  and h o l d s  t e m p o r a r y  status
w o r k i n g  in a p o s i t i o n  that has b e e n  d e s i g n a t e d  b y  the S t a t e
Labor R e l a t i o n s  A g e n c y  as a G e n e r a l  G o v e r n m e n t  U n i t  c l a s s i f i c a t i o n .

(i) "Work week" in this A g r e e m e n t  w i t h  r e s p e c t  to o v e r t i m e  shall 
consist of 37 1/2 h o urs in p a y  stat u s  f r o m  S u n d a y  m i d n i g h t  to the 
f o l l o w i n g  S u n d a y  midnight. A c t u a l  a t t e n d a n c e  on d u t y  r e q u i r e d  b y  
the E m p l o y e r  in a d d i t i o n  to the a b o v e - d e s c r i b e d  "work w e e k "  shall 
be c o n s i d e r e d  o v e r t i m e  hours.

A R T I C L E  II 

R E C O G N I T I O N  

Section 1 - G e n e r a l  recognition.

The State of Alaska, h e r e i n a f t e r  r e f e r r e d  to as the Em p l o y e r ,  
re c o g n i z e s  the A l a s k a  P u b l i c  E m p l o y e e s  Ass o c i a t i o n ,  h e r e i n a f t e r  
r e f erred to as APEA, as the e x c l u s i v e  r e p r e s e n t a t i v e  o f  .all p e r m­
anent, probationary, p r o v i s i o n a l  and t e m p o r a r y  e m p l o y e e s  in the 
G e n e r a l - G o v e r n m e n t  Uni t  for c o l l e c t i v e  b a r g a i n i n g  w i t h  r e s p e c t  to 
salaries, w a g e s , h o urs and o t h e r  terms and c o n d i t i o n s  o f  e m p l o y m e n t .  
The Employer shall have the e x c l u s i v e  r i g h t  to d e t e r m i n e  w h e t h e r  
any c l a s s i f i c a t i o n s  e s t a b l i s h e d  s u b s e q u e n t  to the e f f e c t i v e  d a t e  
of this A g r e e m e n t  are to ba included or  e x c l u d e d  from the b a r g a i n­
ing unit, p r o v i d e d  that A P E A  shall hav e  the r i g h t  to s u b m i t  a n y  
r e c o m m e n d a t i o n s  c o n c e r n i n g  the p l a c e m e n t  of s u c h  c l a s s i f i c a t i o n s .
The words "employee" and "employees" as used in this A g r e e m e n t  
shall mean onl y  e m p l o y e e s  serving in the G e n e r a l  G o v e r n m e n t  U n i t  
e x cept temporaries, p r o v i d e d  that temporaries, w h i l e  no t  d e f i n e d  
as e m p l o y e e s  u n d e r  this Agreement, are n e v e r t h e l e s s  m e m b e r s  of 
the G e n e r a l  G o v e r n m e n t  Unit.
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It in recoonized that the need e x ists to hire temporaries 
in p o s i t i o n s  similar in d u t i e s  and r e q u i r e m e n t s  to permanent 
p o s i t i o n s  in the bar g a i n i n g  unit. The Employ- r and A P E A  no w  
agree that all d e t e r m i n a t i o n s  concerning the terms and c o n d i t i o n s  
of t e m p orary e m p l o y m e n t  shall be m ade indepex ntly by the 
Employer, e x c e p t  as p r o v i d e d  for in this A r t i . e  or as s p e c i f i c a l l y  
p r o v i d e d  for in s u b s e q u e n t  Articles.

(a) All t e m p o raries s h all m e e t  the m i n i m u m  q ualifications 
as r e q uired of i n d i v i d u a l s  seeking p o rmax :nt employment
in the clas3 into w h i c h  they are to be hired.

(b) T e m p o r a r y  e m p l o y m e n t  of an individual shall not n o r m a l l y  
exceed six c o n s e c u t i v e  m o n t h s  in any 12-rjnth period.

(c) If the E m p l o y e r  feels it is n e c e s s a r y  to continue a 
temporary, o ne e x t e n s i o n  for a period of three additional 
m o nths m ay be g r a n t e d  by  the Director of Personnel p r o v i d e d  
he furnishes n o t i f i c a t i o n  to A P E A  at  the time approval
is granted.

(d) An i n d i vidual h i r e d  into a class covered by this 
A g r e e m e n t  as a t e m p o r a r y  must p e r f o r m  the work of that 
class and m a y  n o t  be p a i d  less than the entry step of the 
r ange a s s i g n e d  to the class in w h i c h  he is to work.

S e c t i o n  2 - R e p r e s e n t a t i o n  of temporaries rcev jnizod.

A R T I C L E  III

S T A T E M E N T  OF P O L I C Y  A N D  P U RPOSE

It is the p o l i c y  of  the E m p l o y e r  a n d  A P E A  to continue ha r m o n i o u s  
a nd c o o p e r a t i v e  r e l a t i o n s h i p s  b e t ween State employees and the 
E m p l o y e r  and to insu r e  o r d e r l y  and u n i n t e r r u p t e d  operations of 
government. This p o l i c y  is eff e c t u a t e d  by the provisions of the 
P u blic Emp l o y m e n t  Re l a t i o n s  Act, A S  23.40, granting public e m p l o y e e s  
the righ t s  of o r g a n i z a t i o n  a n d  col l e c t i v e  bargaining c o n c e r n i n g  
the d e t e r m i n a t i o n  of  terms a nd co n d i t i o n s  of their employment.
The E m p l o y e r  and APE A  n o w  d e s i r e  to enter into an agreement r e a c h e d  
t h r o u g h  c o l l ective b a r g a i n i n g  w h i c h  w i l l  have for its purpose, 
a m ong others, the following:

(a) To  r e c ognize the leg i t i m a t e  i n t e rests of the e m p l o y e e s  
of the State of A l a s k a  to p a r t i c i p a t e  through co l l e c t i v e  
b a r g aining in the d e t e r m i n a t i o n  of the terms and c o n d i t i o n s  
of their employment.

(b) To  p r o m o t e  fair anc rea s o n a b l e  w o r king conditions.

(c) To p r o mote i n d i v i d u a l  e f f i c i e n c y  and service to the 
c i t i z e n s  of  the State.

(d) To avoid i n t e r r u p t i o n  or int e r f e r e n c e  wit h  the e f f i c i e n t  
o p e r a t i o n  of  State government.

(a) To p r o vide a b a s i s  for the a d j u s t m e n t  of m a t t e r s  o f
m u tual interest by m e a n s  of a m i c a b l e  discussion.

It is agreed that this A g r e e m e n t  shall be construed a c c o r d i n g  to 
its w r i t t e n  pr o v i s i o n s  w : t h o u t  regard to any d i s c ussions or n e­
gotiations, w r i t t e n  or oral, w h ich the p a r ties have had leading  
to or resulting in the e x e c u t i o n  and d e l i v e r y  of this A g r e e m e n t  
or an y  a m e n dments to it, and that n o t h i n g  w h i c h  is not a w r i t t e n
and e x e c u t e d  p o r tion of this A g r e e m e n t  shall be referred to in
c o n n e c t i o n  w i t h  its construction.
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T h e  p a r t i e s  agree Llwt it it. their Mutual intent to strengthen  
the merit p r i n c i p l e s  in the b a r g aining unit and, pursuant to 
AS 2 3 , 4 0.070 (3), shall use all d u o  d i l i g e n c e  to maintain 
m e r i t  p r i n c i p l e s  a m ong publ i c  employees.

A R T I C L E  V

MGN-DI SCRI.MINATIOM

A P E A  agrees to c o n t i n u e  to a d m i t  all State employees and 
tem p o r a r i e s  to m e m b e r s h i p  a nd to re p r e s e n t  all employees a nd 
tem p o r a r i e s  w i t h o u t  r e gard to race, religion, color, national 
origin, age, sex, p h y s i c a l  handicap, or p o l i tical affiliation.

A R T I C L E  VI

M A N A G E M E N T  RIGHTS

It is re c o g n i z e d  tha t  the E m p l o y e r  retains the right, except 
as otherwise, p r o v i d e d  in this Agreement, to m a n a g e  the a f f a i r s  
of the State and to d i rect its workforce. Such functions of  
the E m p l o y e r  include, but a re not l i m ited to:

(a) recruit, examine, select, promote, trans .r
and t r ain e m p l o y e e s  of its choosing, and to cecarmine  
the m e t h o d s  of such actions;

(b) assign and d i r e c t  t h e  work; d e v e l o p  and m o d i f y  
class s p e c i f i c a t i o n s  as w ell as a s s i g n m e n t  of the 
salary range for e a c h  classification, and allocate 
po s i t i o n s  to these c l a s s i f ications; determine the 
methods, m a t e r i a l s  and tools to ac c o m p l i s h  the w o rk ;  
de s i g n a t e  d u t y  s t a tions and assign e m p l oyees to those 
duty stations;

(c) reduce the w o r k  force due to l ack of work, f u n ding  
or o t h e r  c a u s a  c o n s i s t e n t  w i t h  e f f icient management; 
discipline, suspend, demote, or d i s m i s s  employees
for just cause;

(d) e s t a b l i s h  re a s o n a b l e  w o r k  rules; assign the h o u r s
of w o r k  and a s s i g n  e m p l o y e e s  to shifts of its desi g n a t i o n .

All of the functions, rights, powe r s  a nd authority of the E m p l o y e r  
not s p e c i f i c a l l y  abridged, d e l e g a t e d  or m o d i f i e d  by this A g r e e m e n t  
are re c o g n i z e d  by A R E A  as b e i n g  r e t a i n e d  by the Employer.
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API!A SECURITY

S u c t i o n  1 - M e m b ership.

E m p l o y e e s  or t e m p o r a r i e s  c o v ered under this A g r eement will not be 
r e q u i r e d  to In come a m e m b e r  of A P E A  as a co n d i t i o n  of their e m p l o y­
ment, and there shall be no d i s c r i m i n a t i o n  a g a i n s t  an employee 
or t e m p o r a r y  ecause of his m e m b e r s h i p  or n on-membership in APEA. 
E m p l o y e e s  and temporaries m a y  or r a y  not join A P E A  at their 
d i s c retion.

Section 2 - E x c l u s i v e  N e g o t i a t i o n s  with APEA.

Th e  E m p l o y e r  ■.•ill not n e g o t i a t e  or hand l e  g r i e vances with any 
e m p l o y e e  o r g a n i z a t i o n  o t h e r  than A PFA w i t h  reference to terms 
and c o n d i t i o n s  o f  em p l o y m e n t  of e m p l o y e e s  and temporaries in 
the G e n eral G o v e r n m e n t  Unit. When i n d i viduals or orga n i z a t i o n s  
o t h e r  than APi.A r e q uest n e g o t i a t i o n s  or h a n d l i n g  of grievances, 
they w ill be ..dvised by the E m p l o y e r  to transmit their r e q u e s t  
to APEA. A r r a n g e m e n t s  w i l l  then be made by  A P E A  to represent  
these o t h e r  o r g a n i z a t i o n s  or individuals.

S e c tion 3 - A g e n c y  Shop.

It is f u r t h e r  r e c o g n i z e d  that A P E A  o wes the same r e sponsibilities 
to all e m p l o y e e s  and is to p r o vide b e n efits and services to all 
e m p l o y e e s  w h e t h e r  or n o t  they are m e m b e r s  o f  APEA. All e m p l oyees 
and t e m p o r a r i e s  shall, as a c o n d i t i o n  of co n t i n u e d  employment, 
e i t h e r  b e c o m e  a m e m b e r  of A P E A  and p a y  A P E A  dues or pay an  a g e n c y  
fee to A P E A  e q ual to the a m o u n t  of A P E A  d u e s  a s s essed u n i f o r m l y  
ag a i n s t  all A P E A  members. P a y m e n t  of A P E A  dues or agency fees 
shall c o m m e n c e  w i t h i n  t h irty (30) days a f t e r  the e f f e ctive date 
of this A g r e e m e n t  or  w i t h i n  t h irty (30) d ays a f ter the d a t e  of 
hire, w h i c h e v e r  is later.

Se c t i o n  4 - C h e c k o f f  and Payroll Deductions.

E m p l o y e e s  a nd t e m p o r a r i e s  w h o  ^ e sire to h ave dues, fees, or o t her 
em p l o y e e  b e n efits, as s p e cified in this section, deducted from 
the p a y  to w h i c h  they w o u l d  o t h e r w i s e  be  e n t i t l e d  and have .those 
funds pai d  to A P E A  shall a u t h o r i z e  such p a y roll ded u c t i o n s  by 
e x e c u t i n g  a c h e c k o f f  on a form m u t u a l l y  a g reed to by  the parties 
to this Ag r e e m e n t .  Upon r e c e i v i n g  such a u t h o r i z a t i o n  the E m p l o y e r  
shall m a k e  the d e d u c t i o n s  so au t h o r i z e d  and p r o m p t l y  forward these 
d e d u c t i o n s  to .APEA.

A P E A  shall have the r i ght to r e c e i p t s  f r o m  d e d u c t i o n  of A P E A  and 
E PIC dues, or a g e n c y  fees, A P E A - s p o r s o r e d  i n s u r a n c e  p r e m i u m s  and 
APEA.-sponsored e m p l o y e e  b e n e f i t s  as agreed to by the p a r t i e s  to 
this A g r e e m e n t  a nd as p r e v i o u s l y  a\ thorized or as m a y  be au t h o r i z e d  
by  the e m p loyee or  t e m p o r a r y  I'o other e m p l o y e e  o r g a n i z a t i o n  
shall be a c c o r d e d  payroll d e d u c t i o n  pr i v i l e g e s  w i t h  regard to the 
ba r g a i n i n g  unit. The E x e cutive D i r ector of A PEA shall i m m e d i a t e l y  
n o t i f y  the D i r e c t o r  of  Pe r s o n n e l  of  the State of Alaska in w r iting 
of a n y  decrease, o r  increase in a u t h o r i z e d  due s  or fees deductions.
The E m p l o y e r  shall then m a k e  a p p r o p r i a t e  c h a n g e s  in payroll  
d e d u c t i o n s  w i t h o u t  further notice.

The E m p l o y e r  shall remit e m p l o y e e - a u t h o r i z e d  AI’F.A d e d u c t i o n s  to 
the d u l y  a u t h o r i z e d  r e p r e s e n t a t i v e  of APEA, together w ith a list 
of the n a m e s  of the e m p l o y e e s  and t e m p oraries from whose p a y  
d e d u c t i o n s  wer a  made. A PEA agrees to hold the Employer free from all

a k t ic m ; v i i
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liability in conis'okion with I !;*• collectLon of .in. , nr Coon except 
that fch* r;>:.l. •••••; 11 ! >> I.. U La fchft OKtlCsll.'-J o ; ! i n . .!•: \ i.'-T.
and uatu in Lran;,..iitLal oi the nonius to AREA.

S e c t i o n  5 - M o o t i n y  Space.

W h e r e  t h e r e  is a p p r o p r i a t e  a v a i l a b l e  m e e t i n g  s p a c e  in b u i l d i n g s  
o w n e d  o r  l e a s e d  b y  the Eirplayer, t h i s  s p a c e  m a y  bo u s e d  f o r  m e e t i n y  
by  A P E A ,  p r o v i d e d  tha t  a r e q u e s t  is a p p r o v e d  in a d v a n c e  p u r s u a n t  
to the r u l e s  of the d e p a r t m e n t  o r  the a g e n c y  c o n c e r n e d .

S e c t i o n  6 - L i s t  of E m p l o y e e s .

T h e  E m p l o y e r  s h a l l  f u r n i s h  to A P E A  a l i s t  of e m p l o y e e s  a n d  t h e i r  
a d d r e s s e s  in the u n i t  t w i c e  y e a r l y  a t  n o  c o s t  to A P E A .  T h e  f i r s t  
s u c h  l i s t i n g  w i l l  be f u r n i s h e d  a s  s o o n  a s  p o s s i b l e  a f t e r  e x e c u t i o n  
of t h i s  A g r e e m e n t .  T h e  E m p l o y e r  s h a l l  f u r n i s h  to A P E A  l i s t s  of 
e m p l o y e e s  a n d  t h e i r  a d d r e s s e s  a t  o t h e r  r e a s o n a b l e  t i m e s  o n  r e q u e s t  
f r o m  A P E A .  A P E A  w i l l  p a y  th e c o s t s  o f  s u c h  a d d i t i o n a l  lists.
A P E A  s h a l l  r e c e i v e ,  w i t h o u t  c h a r g e ,  a m o n t h l y  c o m p u t e r  p r i n t o u t  
w h i c h  l i s t s  the n a m e s  of e m p l o y e e s  a n d  t e m p o r a r i e s ,  a n d  w h i c h  
i n d i c a t e s  w h e t h e r  o r  n o t  an e m p l o y e e  o r  t e m p o r a r y  h a s  a p a y r o l l  
d e d u c t i o n  f o r  d u e s  o r  fees.

S e c t i o n  7 - A c c e s s  to E m p l o y e e s .

T h e  E m p l o y e r  m a y  m a k e  time a v a i l a b l e  to A P E A  r e p r e s e n t a t i v e s  a t  
r e g u l a r l y  s c h e d u l e d  n e w  e m p l o y e e  o r i e n t a t i o n  m e e t i n g s  f o r  the 
p u r p o s e  of p r o v i d i n g  i n f o r m a t i o n  c o n c e r n i n g  APE A .

A R T I C L E  V I I I

C O N C L U S I O N  O F  C O L L E C T I V E  B A R G A I N I N G

It is a g r e e d  t h a t  thi s  A g r e e m e n t  s h a l l  b e  c o n s t r u e d  a c c o r d i n g  to 
its w r i t t e n  p r o v i s i o n s  w i t h o u t  r e g a r d  t o  a n y  d i s c u s s i o n s  o r  n e ­
g o t i a t i o n s ,  w r i t t e n  o r  oral, w h i c h  the p a r t i e s  h a v e  h a d  l e a d i n g  
to o r  r e s u l t i n g  in t h e  e x e c u t i o n  a n d  d e l i v e r y  o f  thi s  A g r e e m e n t  
o r  a n y  a m e n d m e n t s  to it, a n d  tha t  n o t h i n g  w h i c h  is n o t  a w r i t t e n  
a n d  e x e c u t e d  p o r t i o n  o f  t h i s  A g r e e m e n t  s h a l l  b e  r e f e r r e d  to in 
c o n n e c t i o n  w i t h  i t s  c o n s t r u c t i o n .

T h i s  A g r e e m e n t  is the e n t i r e  a g r e e m e n t  b e t w e e n  t h e  E m p l o y e r  a n d  
A P E A .  T h e  p a r t i e s  a c k n o w l e d g e  t h a t  t h e y  h a v e  f u l l y  b a r g a i n e d  w i t h  
r e s p e c t  lo t e r m s  a n d  c o n d i t i o n s  o f  e m p l o y m e n t  a n d  h a v e  s e t t l e d  
t h e m  f o r  t h e  d u r a t i o n  o f  t h i s  A g r e e m e n t .  T h i s  A g r e e m e n t  t e r m­
i n a t e s  a l l  p r i o r  a g r e e m e n t s  a n d  u n d e r s t a n d i n g s  a n d  c o n c l u d e s  a l l  
c o l l e c t i v e  b a r g a i n i n g  for t h e  d u r a t i o n  o f  this A g r e e m e n t .

T h e  p a r t i e s  a g r e e  t o  j o i n t l y  s u p p o r t  a n y  l e g i s l a t i o n  o r  a d m i n­
i s t r a t i v e  a c t i o n  n e c e s s a r y  to i m p l e m e n t  t h e  p r o v i s i o n s  o f  t h i s  

A g r e e m e n t .

A R T I C L E  IX

D U R ATION OF  AGREEMENT

T h i s  A g r e e m e n t  s h a l l  b e c o m e  e f f e c t i v e  u p o n  t h e  d a t e  it h a s  
b e e n  s i g n e d  b y  b o t h  p a r t i e s  a n d  s n a i l  r e m a i n  in e f f e c t  u n t i l  
D e c e m b e r  31, 1074. It s h a l l  b e  r e n e w e d  a u t o m a t i c a l l y  t h e r e a f t e r  
from y e a r  t o  y e a r  u n l e s s  e i t h e r  p a r t y  s h a l l  g i v e  w r i t t e n  
n o t i c e  d u r i n g  ‘■he p e r i o d  fro;.' D e c e m b e r  i to Deooi-L -r 31 o f  a n y  
y e a r  of i t s  d e s i r e  t o •a m e n d  or m o d i f y  t h i n  A g r e e m e n t .
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S U P E R S E D I N G  E F F E C T  OF THIS AG R E E M E N T

If there is any c o n f l i c t  b e t w e e n  the terms of this Ag r e e m e n t  
and a ny p e r s o n n e l  m e m o r a n d a  or rules of the merit system, the 
terms of this A g r e e m e n t  shall supersede those m e m o r a n d a  or  r u les 
in their a p p l i c a t i o n  to the bargaining unit.

A R T I C L E  :

A R T I C L E  XI 

P A S T  PRACTICES

D u r i n g  the d u r a t i o n  of this Agreer:nt, n e i ther p a rty wil l  u n i­
lat e r a l l y  seek s t a t u t o r y  c h ange fro", the legislature in any 
c u r r e n t  law a f f e c t i n g  the G e n e r a l  Go v e r n m e n t  Unit p e r t a i n i n g  
to wages, h o urs and o t h e r  terms ana conditions of e m p l o y m e n t .

In addition, p r i o r  to e n a c t i n g  any change in the P e r s o n n e l  Rules, 
the C o m m i s s i o n e r  of A d m i n i s t r a t i o n  shall inform A P E A  o f  the 
pr o p o s e d  c h a n g e s  and shall a l l o w  A P E A  a r e a s onable time to m a k e  
a s t a t e m e n t  of  its v i e w s  a n d  suggestions concerning the d e s i r­
abi l i t y  of the p r o p o s e d  changes.

A R T I C L E  XII

A V A I L A B I L I T Y  OF PARTIES TO  E ACH O T H E R

A P E A  a nd the E m p l o y e r  a g r e e  to meet at reasonable t i mes for 
a d i s c u s s i o n  of  this A g r e ement, its interpretations, c o n t i n u a t i o n  
or  m o d i f i c a t i o n .  A P E A  find the E m p l o y e r  agree to d e s i g n a t e  
r e p r e s e n t a t i v e s  h a v i n g  a u t h o r i t y  to n e g otiate for their 
r e s p e c t i v e  interests.

A R T I C L E  XIII

NO  S T R I K E  O R  L O C KOUT

AP E A  a g r e e s  t hat d u r i n g  the life of this A g r e e m e n t  APEA, its 
agents or  its b a r g a i n i n g  u n i t  m e m bers wil l  n ot authorize, 
instigate, a i d  or e n c a g e  in any work stoppage, slowdown, 
sickout, r e f u s a l  to work, pi c k e t i n g  or  strike a g ainst the 
Employer.

The E m p l o y e r  a g r e e s  that d u r i n g  the life of this Agreement, 
there wil l  be no  lockout.

Any v i o l a t i o n  of t his A r t i c l e  by  A PEA or  the Employer 
is no t  s u b ject to t he G r i e v a n c e - A r b i t r a t i o n  procedure, 
and e i t h e r  p a r t y  m a y  p u r s u e  such legal r e m edies as p r o v i d e d  
by law.

D i s c i p l i n a r y  a c t i o n  taken a g a i n s t  an e m p l o y e e  for v i o l a t i o n  
of this A r t i c l e  is s u b j e c t  to the G r i e v a n c e - A r b i t r a t i o n  
p r o c e d u r e .



ri :: ;v

SAVI N G  CLAUSE

Section 1 - 'iolations.

If any A r t i c l e  or p a r t  of an Article of this Ay reorient 
should bo decide'.1, by a court of component jurisdiction or 
or  by ;::utual ag r e e m e n t  of the Employer and APIA to be in 
v iolation of a ny Federal, State, or local lav; or if a d h e r­
ence to or enf o r c e m e n t  of an Article or part of an Article 
should be restrained by a c o u r t  of law, the remaining A r t i c l e s  
of the Ag r e e m e n t  shall not be affected.

Section 2 - Replacement.

If a d e t e r m i n a t i o n  or  d e c i s i o n  is made pursuant to Section 1 of 
this A r t icle t hat part of this Agreement is in violation of 
Federal, State or local lav;, the parties to this Agreement  
shall convene immediately for the purpose of neg o t i a t i n g  a 
s a t i s factory replacement.

AR T ICLE XV

GRIEVANCE - A R B I T R A T I O N

A  grievance shall br d e f ined as any controversy or  dispute 
arising b e t w e e n  A PEA or an employee or employees and 
the Employer. Having a d e sire to create and maintain 
labor relations harmony, the parties agree that the y  w i l l  
pr o m p t l y  a t t e m p t  to adjust all complaints, disputes 

• cont r o v e r s i e s  or other grievances arising b e t ween them
involving q u e s tions of interpretation or application of 
the terms a n d  pr o v i s i o n s  of this Agreement or any other 
c o n t r oversy or d i s pute h a v i n g  occasion to arise between 
the parties. If d i f f e r e n c e s  or disputes of any kind arise 
between A P E A  or the e m p l oyees covered herein and the Employer,
A P E A  or the a g g rieved e m p loyee or employees, as the case m ay 
bo, shall use t h e  following procedure as the sole m e a n s  of 
settling said difference, dispute or controversy,:

STEP ONE: If there is an aggrieved employee, he shall first
attempt to settle the gr i e v a n c e  through discussion w ith his 
first level of supervision o u t side the bargaining unit.

STEP TWO: F a i l i n g  to s e ttle the grievance in ac c o r d a n c e  w i t h
Step O n e , the g r i evant shall then immediately reduce such 
grievance to w r i t i n g  on forms provided; such written g r i evance 
shall then be submitted to his first level of supervision o u t s i d e  
the b a r g aining unit. A. cop y  shall also be sent to the A P E A  
r e p r e s e n t a t i v e  who, along with the aggrieved employee an d  the 
supervisor, shall attempt to settle the grievance.

STEP T H R E E : If the grievance is not settled within five (5) 
full w o rking days after submission to the A P E A  representative, 
and the supervisor as set out in Sfcv> Two, the A P E A  r e p r e s e n t a t i v e  
shall im m e d i a t e l y  refer the grievance to the business r e p r e s e n t a t i v e  
of APE A  an d  to the C o m m i s s i o n e r  or such o t her admi n i s t r a t i v e 
head as n a y  bo the h i g h e s t  .level supervisor of the d e p a r t m e n t  or 
a g e n c y  in w h i c h  the g r i e v a n t  is e m p l o y e d . The C o m m i s s i o n e r  of 
that d e p a r t m e n t  or a g e n c y  shall answer the b u s iness r e p r e s e n t a t i v e  
w i thin ten (10) days.
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STEP FOUR: If the g r i e v a n c e  c . m n o t  be s e t t l e d  as outlined in
S tep T h r e e  w i t h i n  ton (10) d a y s  a f ter tii • answer of the C o m m i s s i o n e r  
Ts iveeTvad, the g r i e v a n c  ■ n y  ho submitted by APMA for settlor/on t 
to the C o m m i s s i o n e r  of the D e p a r t m e n t  of A d m i n i s t r a t i o n  v/ithin 
the s u c c e e d i n g  ton (10) days.

STEP FIVE: A R B I T R A T I O N

A  g r i e v a n c e  w h i c h  i n v o l v e s  the m o a ning or  application of the 
e x p r e s s  terns of this A g r e e m e n t  or a d i s c i p l i n a r y  grievance 
w h i c h  has n ot b e e n  s e t t l e d  at Ste p  Four r a y  be submitted by A P E A  
or the E m p l o y e r  to-ar b i t r a t i o n .

The a r b i t r a t o r  s h a l l  be a p p o i n t e d  by m u t u a l  c o n s e n t  of the 
parties. If the p a r t i e s  are u n a b l e  to a g r e e  upon an ar b i t r a t o r 
v/ithin seven (7) d ays a f t e r  e i ther p a r t y  has d e m a n d e d  arbitration, 
t hey shall then j o i n t l y  p e t i t i o n  the U n i t e d  States Federal 
M e d i a t i o n  and C o n c i l i a t i o n  Service and r e q u e s t  that a panel of 
five (5) q u a l i f i e d  a r b i t r a t o r s  be designated. The parties shall 
then s e lect a s i n g l e  a r b i t r a t o r  from such panel by a l t e r n a t e l y  
s t r i k i n g  n a m e s  f r o m  the panel; the p a r t y  d e m a n d i n g  a r b i tration 
shall strike the f i rst name.

The d e c i s i o n  of s uch a r b i t r a t o r  shall be final and binding 
upon b o t h  parties. T he a r b i t r a t o r  shall not be empowered 
to r ule c o n t r a r y  to, to amend, to ad d  to, or to eliminate 
any of  the p r o v i s i o n s  of this A g r e ement. In the case of a 
d i s c h a r g e  or  d i s c i p l i n a r y  grievance, the ar b i t r a t o r  shall have 
the p o w e r  to r e t u r n  the g r i e v a n t  to e m p l o y e e  status v/ith or 
w i t h o u t  r e s t o r a t i o n  of  b a c k  pay, or  m i t i g a t e  the penalty as 
e q u i t y  s u g g e s t s  u n d e r  t h e  facts. E x p a n s e s  incident to his 
services shall be a s s i g n e d  by th e  a r b i t r a t o r  to the losing 
party. If in the o p i n i o n  of the a r b i t r a t o r  neither 
p a r t y  can be c o n s i d e r e d  the losing party, than such expenses 
shall be a p p o r t i o n e d  as in the a r b i t r a t o r ' s  judgment is equitable.

D I S C I P L I N A R Y  G R I E V A N C E :  It is a g r e e d  t h a t  all grievances r e s u l t i n g
from d i s m issal, d e m o t i o n  or single suspension in excess of thirty 
(30) day s  of a p e r m a n e n t  e m p l o y e e  c o v e r e d  by this A g r e e m e n t  shall 
be e n t e r e d  into the p r o c e d u r e  at  Step T h r e e .

It is agre e d  that the a b o v e  G r i e v a n c e - A r b i t r a t i o n  procedure 
shall be the sole m e t h o d  of  s e t tling disputes, d i f f e r e n c e s  or 
c o n t r o v e r s i e s  a r i s i n g  b e t w e e n  A P E A  or an e m p l o y e e  and the Employer. 
It is f u r t h e r  a g r e e d  t h a t  the p a r t i e s  c o v e r e d  hereunder shall 
be b o u n d  by  a ny d e c i s i o n s ,  deter m i n a t i o n s ,  agreements or s e t t l e­
ment s  w h i c h  m a y  be e f f e c t u a t e d  p u r s u a n t  to invoking the G r i e v a n c e -  
A r b i t r a t i o n  procedure.

A R T I C L E  XVI

D E M O TIONS, S U S P E N S I O N S  AND DI S M I S S A L S

Demotions, s u s p e nsions, and d i s m i s s a l s  shall conform to 
a p p l i c a b l e  lav/ and rules, p r o v i d e d  that the Employer shall 
f u r n i s h  A P E A  and the e m p l o y e e  v/ith w r i t t e n  n o t i c e  thereof.
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TRANSFERS i PROMOTION'S AND DEMOTIONS

Lists; An employee wh o  is r e f used cert i f i c a t i o n  from or  to an 
e l i gible list or  w h o s e  name is r e m oved from an e l i g i b l e  list shall 
be n o t ified of such action by w r i t t e n  n o t i c e  and e x p l a n a t i o n  from 
the Division of Personnel. An  e m p l o y e e  ma y  have his name p l a c e d  on  
the transfer list by submitting the p r oper forms to the D i v i s i o n  of 
Personnel; this does not n e c e s s i t a t e  the approval of the e m p l o y e e ' s  
s u p e r v i s o r .

P a y : An  e m p loyee w h o  has served o n e - h a l f  or more of the time
r e q uired to be c o n s idered for his n e x t  m e rit increase shall, u p o n  
p r o m otion to a p o s i t i o n  in a h i g h e r  salary range, have his n e w  
s a lary fixed at  step A of the h i g h e r  range or such o t her s tep as 
will p r o vide an increase of two steps, w h i c h e v e r  is greater.

An e m p loyee w ho has served less- than o n e - h a l f  of the time r e q u i r e d  
to he co n s i d e r e d  for his nex t  m e r i t  increase shall, upon p r o m o t i o n  
to p o s i t i o n  in a high e r  s a l a r y  range, have his n e w  s a lary f i x e d  at 
step A  of the h i gher r a nge or such o t h e r  step as will p r o v i d e  an 
i ncrease of one step, w h i c h e v e r  is greater.

D e m o t i o n s ; A n  e m p l o y e e  who is d e m o t e d  for just cause or r e c e i v e s  a 
v o l u n t a r y  demotion shall enter the n e w  range at  the same s t e p  as the 
step o c c u p i e d  in the higher r a nge or  at  such o t her step a p p r o v e d  
by the Direc t o r  of Personnel.

A R T I C L E  X V I I

A R T I C L E  XVIII 

OVERTIME, R E C A L L  A N D  STANDBY 

Se c t i o n  1 - Overtime.

The parties agree to c o n tinue the P a i r  L a bor S t a ndards A c t  
gu i d e l i n e s  for dete r m i n a t i o n  of o v e r t i m e  e l i g i b i l i t y  of ' 
cl a s s i f i e d  e m p l oyees in the b a r g a i n i n g  unit. Public 
s a fety class i f i c a t i o n s  n o w  e x c l u d e d  shall also be c o n s i d e r e d  
under Fair L a bor S t a n dards A c t  criteria. All w o r k  p e r f o r m e d  
b y  e l i gible e m p loyees in exce s s  of t h i r t y - s e v e n  and o n e - h a l f  
(37 1/2) hours per w o r k  w e e k  is o v e r t i m e  a nd shall be  pai d  a t  
the rate of time a nd o n e - h a l f  of r e g u l a r  pay. C o m p e n s a t o r y  
tim e  m a y  be s u b s tituted at the same rate.

S e c tion 2 - Dist r i b u t i o n  of Overtime.

It is the p o l i c y  of the Employer, i n s o f a r  as possible, 
to equalise the d i s t r i b u t i o n  of o v e r t i m e  among employees. A  
record of a c tual o v e r t i m e  hours w o r k e d  by the e m p l o y e e  w ill  
be m a i n t a i n e d  and m a d e  av a i l a b l e  for rea s o n a b l e  inspection b y  
a p p r o priate A P E A  r e p r e s e n t a t i v e s  w i t h  the p r i o r  a p p r o v a l  of 
the employee.

-10-



Section 3 - Reca l l  and Standby.

(a ) R e c a 1 1

T he p a r t i e s  r e c o g n i s e  that it is n e c e s s a r y  Cron time 
to tine to r e c a l l  e m p l o y e e s  to the job o u t s i d e  their 
n o rmal w o r k i n g  h o u r s . T h e  parties a g r e e  that all hours 
worked, o u t s i d e  the scheduled s h irt as the r e s u l t  of  
recall, shall b e  c o n s i d e r e d  o v e r t i m e  hours. A l l  
e m p l o y e e s  a re s u b j e c t  to recall a nd A P E A  s p e c i f i c a l l y  
a c k n o w l e d g e s  that an employee o b l i g a t i o n  exists.

(b) S t a n d b y  Rost e r

W h e n  e m p l o y e e s  a r e  o r d e r e d  to r e m a i n  a t  home, or 
p e r i o d i c a l l y  r : p o r t  their w h e r e a b o u t s  a n d  be  a v a i l a b l e  
for i m m ediate r e c all, their names shall be p l a c e d  on 
a s t a n d b y  roster. A s s i g n m e n t s  to a s t a n d b y  r o s t e r  
shall be, i n s o f a r  as it is possible, e q u i t a b l y  r o t a t e d  
a m o n g  e m p l o y e e s  n o r m a l l y  r e q uired to p e r f o r m  the
a n t i c i p a t e d  duties; p r o vided that n o t h i n g  in this
A r t i c l e  shall p r e c l u d e  the a s s i g n m e n t  o f  a n  i n d i v i d u a l  
to a s t a n d b y  r o s t e r  w h o s e  knowledge, s k ill o r  a b i l i t y  
m a k e  h im the m o s t  logical c h oice for t he a n t i c i p a t e d  
tasks. A n  a m o u n t  equal to ten (10) p e r c e n t  of s e v e n  
and o n e - h a l f  (7.5) times the e m p l o y e e ' s  h o u r l y  b a s e  
sala r y  w i l l  be paic to an  e m p l o y e e  w h o  is a s s i g n e d  
to a s t a n d b y  r o s t e r  for each c a l e n d a r  d a y  or p o r t i o n  
of a c a l e n d a r  d a y  of such assignment. T h e  d a i l y  r a t e  
of c o m p e n s a t i o n  shall include g e o g r a p h i c  a nd s h i f t  
p a y  as m a y  be appr o p r i a t e .

Se c tion 4 - C o n t i n u o u s  H o urs of Work.

A n  e m p loyee r e q u i r e d  to w o r k  a d o uble shift shall n o t  b e  r e q u i r e d
to w o r k  in e x c e s s  of s i x t e e n  (16) hours wi«thin o n e  t w e n t y - f o u r  
(24) hour p e r i o d  e x c e p t  in a d i r e  emergency.

Section 5 - H o l i d a y  Pay.

A ll hours w o r k e d  on  a h o l i d a y  shall be c o n s i d e r e d  as o v e r t i m e
hours. E m p l o y e e s  e l i g i b l e  to r e c e i v e  o v e r t i m e  p a y  u n d e r  e x i s t i n g  
r e g u l a t i o n s  shall be c o m p e n s a t e d  at the rate of  o n e  a nd o n e - h a l f  
(1.5) times the h o u r l y  b a s e  salary in a d d i t i o n  to the a p p l i c a b l e  
base s a lary for that holiday. C o m p e n s a t o r y  t i m e  m a y  be  s u b­
stituted at the s a m e  rate.

AR T I C L E  XIX 

SICK L E A V E

An  e m p l o y e e  m a y  be g r a n t e d  sick leave for a m e d i c a l  or  
dental a p p o i n t m e n t  or i l lness for h i m s e l f  or  h i s  i m m e d i a t e  
f a mily at the d i s c r e t i o n  of the supervisor. S u c h  absence,  
at  the d i s c r e t i o n  of  the supervisor, ma y  be r e q u i r e d  to be  
su p p o r t e d  by  a p h y s i c i a n ' s  certificate.



A R T I C L E  XX

Tl.vr. OF!-' '!'0 V O T E

T h e  E m p l o y e r  s h a l l  p r o v i d e  r e a s o n a b l e  a n d  n e c e s s a r y  t i m e  o f f  
f o r  e m p l o y e e s  c o v e r e d  b y  t h i s  A o r ^ e m e n t  t o  v o t e  i n  l o c a l ,  
m u n i c i p a l ,  b o r o u g h ,  S t a t e ,  F e d e r a l ,  a n d  s p e c i a l  e l e c t i o n s ;  
p r o v i d e d  t h a t  t h e  e m p l o y e e  i s  u n a b l e ,  i n  t h e  v i e w  o f  t h e  
E m p l o y e r ,  t o  v o t e  o u t s i d e  w o r k i n g  h o u r s .

A R T I C L E  XXI 

B A SIC SALARIES 

S e c tion 1 - R e t r o a c t i v e  Pay.

The p a r ties agree that employees and te m p o r a r i e s  shall r e c e i v e  
a six p e r c e n t  (61) w a g e  increase re t r o a c t i v e  to 16 July, 1973.
The ret r o a c t i v e  i n c rease shall apply to g r oss w a g e s  p a i d  by 
the E m p l o y e r  to em p l o y e e s  and temporaries from 16 July, 1973, 
to 15 January, 1974, w h o  are on the p a yroll o n  the d a t e  this 
A g r e e m e n t  is signed by  the parties.

Se c tion 2 - Salary Schedule.

Ef f e c t i v e  16 January, 1974, the following m o n t h l y  s a l a r y  schedule  
is a p p r o v e d  as the b a sic p ay plan for e m p l o y e e s  and t e m p o r a r i e s  
subject to this Agreement.

RANGE STEP STEP STEP STEP STEP STEI

NO. A B C D E F

5 709

6 709 731 754

7 709 731 754 777 802

8 731 7§4 777 802 827 854

9 * 777 802 827 854 • 881 909

10 827 854 881 909 939 969

11 881 909 939 969 1001 1034

12 939 969 1001 1034 1073 1113

13 1001 1034 1073 1113 1155 1198

14 1073 1113 1155 1198 1243 1290

15 1155 1198 1243 1290 1338 1389

16 1243 1290 1338 1389 1441 1495

17 1338 1389 1441 1495 1551 1609

18 1441 1495 1551 1609 1669 1732

19 1551 1609 1669 1732 1797 13 64

20 1669 1732 1797 1864 1934 2007

21 1797 1864 1934 2007 2032 2160

22 1934 2007 2082 2160 2241 • 2325

23 2082 2160 2241 2325 2 412 2503

24 2241 2325 2412 2503 2596 2694

25 2412 2503 2596 2694 2795 2900

26 2503 2596 2694 2795 2900 3008

27 2596 2694 2795 2900 3008 3121

28 269 2795 2900 3008 3121
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Sec cion 3 - C o s t - o f - L i v i n g  Ad justrunt.

It the C o n s u m e r  P r i c e  Index Cor An c h o r a g e ,  p u b l i s h e d  by the 
Bureau of Labor Statistics, rices m o r e  than t h ree p e r cent (31) 
b e t w e e n  1 January, 1974, and 1 July, 1974, the E m p l o y e r  shall 

‘ adj u s t  S e c tion 2 of this A r t i c l e  so that the b a s i c  pay plan 
shall be i n c reased ef f e c t i v e  16 August, 1974, as shovm b e l o w  in the 
C o n s u m e r  Price Index T a b l e .

If the C o n s u m e r  P r i c e  Index for A n c h o r a g e ,  pu b l i s h e d  by the Bureau 
cf L a b o r  Statistics, rises m o r e  than three p e r c e n t  (31) between 
1 July, 1974, and 31 December, 1974, the E m p l o y e r  shall adjust  
S e c t i o n  2 of this A r t i c l e  so that the b a s i c  pay pla n  shall be 
i n c r e a s e d  e f f e c t i v e  16 February, 1975, as shown b e l o w  in the 
C o n s u m e r  P r ice I n d e x T a b l e .

C O N S U M E R  PRICE INDEX TABLE

C o n s u m e r  Price I n d e x 1 S a l a r y  S c h edule
A n c h o r a g e  Increase I n c rease

P e r c e n t  P e r c e n t

at l e ast 3.5? but less than 4 . 5 1 ............................... 1
at l e a s t  4.5% but less than 5 . 5 % ............................... 2
at l e a s t  5.5% b ut less than 6 . 5 % . . . . .......................... 3
at l e ast 6.5% b u t  less than 7 . 5 % ............................. ..4
at l e a s t  7.5% b ut less than 8 . 5 % ............................... 5
at l e a s t  8.5% b u t  less than 9 . 5 % . . . . . ................... ....6
at l e a s t  9.5% but less than 1 0 . 5 % ......   .7

If the C o n s u m e r  P r i c e  Index i n c r e a s e s  10.5% or  more, the basic 
pay p l a n  shall be increased c o n s i s t e n t  w i t h  the a b o v e  progression.

S e c t i o n  4 - P a y  S t e p  D i f f e r e n t i a l s  b y  G e o g r a p h i c  Areas.

The f o l l o w i n g  p a y  ste p  d i f f e r e n t i a l s  ar e  a p p r o v e d  as a n  a m e n d m e n t  
to the b a sic p ay p l a n  p r o v i d e d  for in S e c t i o n  2 o f  this Article.

I l l u s t r a t i v e  Eouse E l e c t i o n  Steps A b o v e
P lace N a m e s  D i s t r i c t  Basic P ay Plan

K e t c h i k a n - P r i n c e  of W a l e s  1 ...............................................0
W r a n c e l l - P a t e r s b u r g  2 ...............................................1
S i tka 3 .............................................. 1
J u n e a u  4 .............................................. 0
Icy S t r a i t - L y n n  C a nal 5 ...............................................2
C o r d o v a - V a l d a z  6 .............................................. 4
P a l m e r - W a s i l l a  7 .............  1
A n c h o r a g e  8 . . . . . .........   0
S e w a r d  9 ..........................................2
K e n a i - C o o k  I n l e t  1 0 .............................................. 2
K o diak 1 1 ..............................................2
A l e u t i a n  Islands 1 2 .............................    7
Bristol Ba y  1 3 ..............................................7
Bethel 1 4 ...................   8
Y u k o n - K u s k o k w i m  1 5 ..............................................9
F a i r b a n k s  16a (South of  A r c t i c  C i r c l e ) ............. 3
Fo r t  Yukon 1 6 b ( N o r t h  of A r c t i c  Circle)..'...........9
B a r r o w - K o b u k  1 7 ...............     9
N o m e  1 3 ...........................   7
W a d e - H a m p t o n  1 9 .................................  3
O u t s i d e  A l a s k a ................................................................ m i n u s  6

Th:- E l e c t i o n  D i s t r i c t s  used are those d e s i g n a t e d  b y  the 
P r o c l a m a t i o n  of R e a p p o r t i o n m e n t  3 ’d i s t r i c t i n g  of D e c e m b e r  7, 1961, 
a nd r e t a i n e d  for the House of R e p r e s e n t a t i v e s  by  p r o c l a m a t i o n  
of the G o v e r n o r  S e p t e m b e r  3, 1965.



I

E m p l o y e e s  and temporaries who r e g ularly w o r k  a "awing" shift 
b e g i n n i n g  b e t w e e n  12:00 noon and 7:59 p.m. are entitled to a
on e - s t e p  i n c rease over their normal pay as established by this
Article.

E m p l o y e e s  and temporaries who regularly work a "graveyard" shift 
b e g i n n i n g  b e tween 8:00 p.m. and 3:59 a.m. are entitled to a
two-step i n c r e a s e  over their normal p a y  as established by this
Article.

Section 5 - S w ing and G r a v eyard Shift Differentials.

A R T I C L E  XXII 

SALARY SURVEY

T he c o nduct a n d  co m p i l a t i o n  of the salary survey shall be the 
e x c l u s i v e  r i g h t  a n d  p r e r ogative of the Employer, provi d e d  that 
the E m p l o y e r  shall consult A P E A  for input and suggestions prior 
to a n n o u n c i n g  such-survey. W ith regard to the salary survey the 
E m p l o y e r  shall hav e  no additional r esponsibilities to APEA.

A R T I C L E  XXIII 

INSURANCE

In a d d i t i o n  to i n s urance n ow p r o vided in whole or in p art by- 
the E m p l o y e r  the partitas agree to the following c o v e r a g e  d u r i n g  
the life of this Agreement.

S e c tion 1 - E m p l o y e e  Life Insurance.

The E m p l o y e r  shall insure the life o:: e v e r y  employee in the 
p r i n c i p a l  a m o u n t  of  $2,000.

S e c t i o n  2 - T r avel A c c i d e n t  Insurance.

T he E m p l o y e r  shall insure the life of each employee a g a i n s t  
ac c i d e n t a l  d e a t h  w h i l e  the employee is traveling w i t h i n  the 
s cope of his State employment in the amou n t  of $35,000. The 
e m p l o y e e  shall n a m e  the en s f i c i a r y  or beneficiaries.

S e c tion 3 - H e a l t h  Insurance.

T he E m p l o y e r  shall p ay the total p r e m i u m  for the health, 
dental, a u d i o  and visual insurance for the employee, the 
e m p l o y e e ' s  spouse and the employee's dependents at  the level 
of c o v e r a g e  c u r r e n t l y  affor d e d  the employee.



A R T I C L E  XXI V  

T R A V E L  A D D  P E R  DIEM 

Section 1 - B a sic Per Diem.

The Employer shall provide, as appropriate, the following per 
d i e m  a l l o wances for e m p l o y e e s  covered by this A g r e e m e n t  w h i l e  
traveling on •ifficial State b u s iness in a c c o r d a n c e  w i t h  the 
schedule below:

Per Diem 'llowances 
For E m p l o y e e s  Who O p'.: :.in O v e r n i g h t  Lodging

House Steps A b o v e  P e rcent S h o r t - T e r m * 7' L o n g - T e r m
Election Basic Factor Per D i e m  R ate
D i strict# P e r  Diem_____________________________ Rate________ (GO'S of Short-Term)

0 * 0 100.00 $35.00 $21.00

1 0 100.00 35.00 21.00

4 0 100.00 35.00 21.00

8 0 100.00 35.00 21.00

2 1 103.75 36.00 21.60

3 1 103.75 36.00 21.60

7 1 103.75 36.00 21.60

5 2 107.50 38.00 22.80

9 2 107.50 38.00 22.80

10 2 107.50 38.00 22.80

11 2 107.50 38.00 22.80

16-S 3 111.25 39.00 23.40

6 ‘ 4 115.00 40.00 24.00

12 7 126.25 44.00 26.40

13 7 126.25 44.00 26.40

18 7 126.25 44.00 26.40

14 • 8 130.00 46.00 27.60

19 8 130.00 46.00 27.60

15 9 133.75 47.00 28.20

16rN 9 133.75 47.00 28.20

17 9 133.75 47.00 28.20

The Election D i s t r i c t s  u sed are those d e s i g n a t e d  b y  the P r o c l a m a t i o n  
of Reapportior.ment Redistrictir.r of D e c ember 7, 1961, and r e t a i n e d  
for the House of R e p r e s e n t a t i v e s  by  p r o c l a m a t i o n  of the G o v e r n o r  
September 3, 1965.

Section 2 - N o n - C o m m e r c i a l  Rates.

N o n - c o mmercial r a tes lower than those a m o u n t s  set f o r t h  in S e c tion 1 
m ay be est a b l i s h e d  in a c c o r d a n c e  w i t h  the M a y  1970, p r o v i s i o n s  
of Section 7640.3 of the "State A d m i n i s t r a t i v e  M a n ual".

Section 3 - Higher Rates.

Wh e never the C o m m i s s i o n e r  of A d m i n i s t r a t i o n  finds t h a t  the r a tes 
set forth in Section 1 a re n o t  adequate to o b t a i n  lodging a nd 
me als in any community, he will increase the par d i e m  a l l o w a n c e  
for that community.

* House Elect i o n  D i s t r i c t  "0" d e n o t e s  a n y  p l a c e  n o t  in A l a s k a

** "Short-r.erm" rate is rounded to n e a r e s t  w h o l e  dollar.
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S u c t i o n  ') - M e a l  A l l o w a n c e s .

A  m e a l  a l l o w a n c e  will be allowed an e m p l o y e e  w h o  is on  travel 
stat u s  tor at least three (3) hours:

T ime Meal A l l o w a n c e

M i d n i g h t  to 10:00 a.m. 
1 0:00 a.m. tO 3:00 p.m 
3:00 p.m. to m i d n i g h t

Breakfast
Lunch
Dinner

$2.50
$3.50
$ 6 .00

S e c t i o n  5 - R e i m b u r s a b l e  Travel Expenses.

W h e n e v e r  an e m p l o y e e  is required to change his place of r e s i d e n c e 
b e c a u s e  of a c h a n g e  in assignment, p r o motion or  other r e ason 
r e l a t e d  to h is duties, he shall be r e i m b u r s e d  for t r a n s p o r t a t i o n 
e x p e n s e s  as follows:

(a) T o u r i s t  class airfare for the e m p l o y e e  and hi is de p e n d e n t s  
or sixteen c e nts (16C) per m i l e  for d r i v i n g  each f a m i l y - o w n e d  
car, w h i c h e v e r  is used.

(b) A  standard p er d i e m  for the employee, a $15 p e r  d i e m  for 
h i s  spouse, and a $10 per d i e m  for eac h  of his o t her d e p e n d e n t s  
w h i l e  enroute. Upo n  arrival at the n e w  d u t y  station, the 
employee, h i s  spouse and his d e p e n d e n t s  are e n t i t l e d  to p e r  
d i e m  at the same rate as for per c l e m  w h i l e  e n r outa for n o t
i are than t en (10) days w h ile the e m p loyee is seeking p e r m a n e n t  
J o u s i n g .

(c) W h e n  a p p l icable, a t i cket for t r a n s p o r t a t i o n  o n  the State 
F e r r y  System.

(d) The E m p l o y e r  m a y  authorize the p a y m e n t  of  travel a n d  p e r  d i e m  
to secure h o u s i n g  p r ipr to the c h a n g e  in d u t y  station. Suc h  
a u t h o r i z a t i o n ,‘h o w e v e r , wil l  be mad e  o n l y  if the c h a n g e  in
d u t y  s t a t i o n  is at the r e q uest of the Employer.

S e c t i o n  6 - R e i m b u r s a b l e  M o v i n g  Expenses.

E m p l o y e e s  shall be re i m b u r s e d  for m o v i n g  e x p e n s e s  u n d e r  S e ction 
7676 (3) of the "State A d m i n i s t r a t i v e  Manual" at  the r a t e  of 
s i x t e e n  c e nts (16C) per mile.

S e c t i o n  7 - P r i v a t e l y  O w n e d  Autos.

U n der Section 7622 of the "State A d m i n i s t r a t i v e  M a n u a l "  e m p l o y e e s  
shall be r e i m b u r s e d  at the rate of sixteen cents (16£) p er mile.

A R T I C L E  XXV

PE R S O N N E L  FILES

A n  e m p l o y e e  or t e m p o r a r y  shall have access to his p e r s o n n e l  
file o r  files. Secret files will not be kept on an e m p l o y e e  
or temporary.

- 1 6 -



a r t i c l e  ":;vi

v g u l l  a n d

The E m p l o y e r  shall m o t  require an e m p l o y e e  or t e m p o r a r y  to 
f u r nish his o wn tools or w o r k  implements in o r d e r  to p e r f o r m  
Sente work.

A R T I C L E  XXVII

SAFETY E Q U I P M E N T

I; shall not be a v i o l a t i o n  of this A g r e e m e n t  n o r  g r o u n d s  
far d i s m i s s a l  if a n  e m p loyee r e fuses to w o r k  on an  u n s a f e  
~cb, p r o vided the job is found to be u n s a f e  by the A l a s k a  
A ; o a r t m e n t  of Labor. An y  safety equipment r e q u i r e d  by 
;-.E 18.60 to m a k e  a job safe shall be s u p p l i e d  b y  the E m p l o y e r .
Th e  E m p l o y e r  shall abi i by AS 1 1 . GO standards.

D i s c i p l i n a r y  a c t i o n  shall not be taken under this A r t i c l e  u n t i l  
the D e p a r t m e n t  of Labor has m a d e  a finding on safety. If t he  
D e p a r t m e n t  of L a b o r  finds the job to be safe, and in the r e m o t e  
p o s s i b i l i t y  that s u b s e q u e n t  d i s c i p l i n a r y  a c t i o n  is taken, the 
e m p l o y e e  shall h ave r e c o u r s e  to the e s t a b l i s h e d  G r i e v a n c e -  
A r b i t r a t i o n  procedure.

Tha f i r s t  p a r a g r a p h  of this A r t i c l e  shall als o  a p p l y  to t e m p o r a r i e s .

A R TICLE XXVIII 

PARKING

E v e r y  effo r t  wil l  be m a d e  to provi it r e s e r v e d  p a r k i n g  s p a c e s  
' for e m p l o y e e s  w ho are h a n d i c a p p e d  w i t h  r e s p e c t  to w a l k i n g

capability. If spaces are available, t h e y  w i l l  b e  a s s i g n e d  a s  
ne a r  as p r a c t i c a l  w i t h i n  close p r o x i m i t y  to the e m p l o y e e ' s  w o r k i n g  
area. In those a r eas w h e r e  the p a r k i n g  spaces a r e  a s s i g n e d  
s p e c i f i c a l l y  to the b a r g a i n i n g  uni t  h a n d i c a p p e d  e m p l o y e e s ,  the 
n u m b e r  and l o c ation of b a r g a i n i n g  uni t  spac e s  w i l l  n o t  be  
mo d i f i e d  or c h a n g e d  b e fore co n s u l t i n g  w i t h  APEA.

AR T I C L E  XXIX 

J O I N T  S U P P O R T  0?  L E G I S L A T I O N  

S e c t i o n  1 - U n e m p l o y m e n t  Insurance.

The Emplo y e r  and A P E A  agree to m u t u a l l y  s u p p o r t  HB 140, F i r s t  
Suasion, E i ghth State Legislature, i n t r o d u c e d  on  b e h a l f  o f  t h e  
e m p l o y e e s  by G o v e r n o r  Egan.

S e c tion 2 - C h a n g e  in P u blic E m p l o y e e s  R e t i r e m e n t  S y s t e m  Law.

T he E m p l o y e r  a n d  A P E A  a g ree that the E m p l o y e r  w i l l  s u b m i t  l e g i s l a t i o n ,  
and that the p a r t i e s  wil l  m u t u a l l y  support nuch l e g i s l a t i o n  d u r i n g  
* u 1974 l e g i s l a t i v e  session, w h e r e b y  the r e t i r e m e n t  b e n e f i t  
-nrmula w o uld bo raised to tv/o p e r c e n t  ( 2‘) for all s e r v i c e  
rendered. T h e s e  b e n e f i t s  shall be a c c orded to m e m b e r s  a l r e a d y  
in r e t i r e m e n t  status and to all o t her m e m b e r s  u p o n  r e t i r e m e n t .
As to those m e m b e r s  a l r e a d y  retired, the two p e r c e n t  (21) f o r m u l a  
b e n e f i t s  w o u l d  c o m m e n c e  on the e f f e c t i v e  d a y  of the l e g i s l a t i o n .  
E m p l o y e e  c o n t r i b u t i o n s  shall n ot be increased.

i
I
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L o g i s l . . i‘ shall ! . j  ini r  e d u c e d  ! y  the : : p l oyor « .nd  m n t u i l l y  .m o — 

po rted by ‘ho par t  ion to amend AS 39.20 as r o 11 r :

<.i) 39.30,110 111 b<! amended by d e l eting "not to
exca • the rate of  -330 for travel inside or o u t s i d e  the 
State."

(h) .3 39. 20.130 v/Lll be a m e nded to d e l e t e  "not to
esc ' 12 c e n t s  a pile" and replaced v.'ith "not to exceed.
.a p. igo a l l o w a n c e  set by tbe C o m m i s s i o n e r  of  Adninintr.ition."

(e) 3 39.20.130 12) will be amended to read a s  t'ollav.s:
"For •eimbursenent for o t her expenses, the r'ctrber is e n t i t l e d  
to ar d i e m  a l l o w a n c e  p r e s c r i b e d  by the C o m m i s s i o n e r  of 
Adtti • • s t r ation under the regulatory a u t h o r i t y  set out in 
socti wt 100 of this c h a p t e r  for each d a y  or p o r t i o n  of a 
day ont in actual r.w icing or on a u t h o r i s e d  o f f i c i a l  business 
ir.eiu.nt to his d u t i e s  as such member."

S e c t i o n  7 - J o i n t  S u p p o r t  of I'or D i o n  Chuncr* Lei'istatioi.

A R T I C L E  X XX

P R I N T I N G  OF A G R E E M E N T

The E m p l o y e r  ag es to p r int and d i s t r i b u t e  c o pies o f  this 
A g r e e m e n t  at its o w n  expense. Eac h  e m p loyee of the G e n e r a l  
G o v e r n m e n t  Unit shall r e ceive one copy and APEA. H e a d q u a r t e r s  
shall r e c eive 200 copies.

★ a * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * *

Signed this 19th day of February, 197< at Juneau, Alaska.

For A l a s k a  Public 
E m c l ovees A s s o c i a t i o n

A - 7  / - T /  *7— r-'

P.obert St e p h e n  f  ̂ i.s

S s L ^-l >:K,0.uA-a
Monfce L . '"Lyons I

/ / £  /. x  X■. s
/

// /

V.'ellos i.; a b l e r

•<£ 7 . / L i ' s  r w C
C h a rlea F. heed

1

Fo r  the S . t e  of A l a s k a

(/pseph*R. < enri

V  • / •  r '
(,/'{r. ■ y\ A  < n ; -> -~g
-•"Ermnitt L. V.ilson

•Patrick L. Hunt
7 /•> •> y_o_

1 H -



WH.I.HM A. ECAN POUCH A 
JUNCAU 9 QUO 1

S t a t e  o e  A l a s k a

OFFICE OF THE GOVERNOR

March 6, 1974

The Honorable Clifford J. Groh 
Chairman, Senate Finance Committee 
Alaska State Legislature 
Juneau, Alaska 99001

RE: Pay Bills

Dear Senator G r o h :

It was our original intent to exclude all elected 
officials from the terms of the retroactive pay increase 
bill (SB 450) but somehow this intent was overlooked in 
the drafting process. Consequently, we suggest that the 
bill be amended by inserting between lines 21 and 22 on 
page 1:

"(5) persons elected to public office by 
popular vote or appointed to fill vacancies 
in elected office."

The committee may also wish to add a section to 
SB 449 similar to the one that was included in the 1971
pay bill (Sec. 4, Ch. 87, SLA 1971):

"It is the intent of the legislature that all
permanent employees of the legislative branch
of the government shall receive pay increments 
as comparable as possible to those provided 
the classified and partially exempt employees 
in AS 39.27.010 and 39.27.020."

Perhaps a preferable form would b e :

"It is the intent of the legislature that the 
permanent employees of the legislative branch 
receive pay comparable to the pay received by 
classified and partially exempt employees under 
AS 39.27.010, 39.27.015 and 39.27.020."

Sincerely,

Robert I . Ditman 
Legislative Assistant 

to the Governor



POSITIONS, PERSONNEL. & FINANCIAL IMPACT OF PAY RAISE
■41

Employee Type

Confidential Unit

Supervisory Unit

General Govt. Unit 
Operating Budget 3,800 
Capital Budget 1,000

Tri-trades Unit

Grey Collar Unit

Marine Transportation Units

State Teachers

University Professionals

Salary Schedule Employees not 
eligible to join a unit 373

957Exempt Officials & Employees 
1j Legislators, Judges, Magistrates
Governor, Lt. Gov., Commissioners,
and temporary Legislative Employees 593
All Other ‘ 364

University Classified Employees 748

University Hourly (temporaries) 245

State Hourly (temporaries) 1,454

Federal Poverty Programs 278

2/ Total employees as of 2/28 
Unable to breakdown

Vacant Positions

Totals 14,390"

3/ Vacancies Unknown

2,685.5 

3,685.2 

-0—

-0- (Included in regular 75 Bdgt)| 

2,574.8

2/

2/

570.1 1,107.4

557.2 (Excludes funds for 1,079.8 
593 positions 1/ ) (Excludes funds for 593 

positions)

748

245 y  

1,454 2/ 

278

7,505

1,854

1,166.2

Included Above 

Included Above 

-0-

2,266.9 

Included Above 

Included Above 

-0-

14,390 $14,470.0 $31,387.1



• ' U n i v e r s i t y  o  r A l a s k a M arch IS , J 974 
P resident1 s O ffice

M E M O R A N D U M

TO: M em bers, A laska State Senate
Representative F reem an  and M em bers, House Finance Comm ittee 
Representative Beirne and M em bers, House HESS Committee

FROM : R obe rt W. Htott 
P resident

R E : S a la r ie s  fo r  U n ive rs ity  P ro fe ss iona l Sta ff

In connection with ou r budget subm itta l la s t  fa ll and in subsequent t ra n s ­
m itta ls  and d iscussions with le g is la to rs , we have pointed out the com parative ly  low le ve l 
o f ou r p ro fess iona l s ta ff s a la r ie s . The G ove rn o r's  budget ana lysts were in substantial 
agreement with ou r p ro jec tions o f need fo r  compensation inc reases o f 20.9 %in d irect 
s a la ry  plus frin ges .

We a re  pleased to le a rn  that the tota l U n ive rsity  s ta ff a re  included in the 
G ove rn o r's  statewide pay inc rease  and benefits b i l ls . However, we a re  in fo rm ed by 
Department of Adm in istration  ana lysts that U n ive rs ity  p ro fess iona l s ta ff have not been 
included fo r  re tro a c tiv e  pay benefits and some other benefits.

P lease note the attached copy o f a le tte r I sent to Senator G roh on this 
sub ject seeking to get the necessary amendments in the Senate Finance Committee, 
together with a copy o f the Board o f Regents motion requesting coverage o f a l l Un ive rsity  
s ta ff f o r  re tro a c tiv ity , the s a la ry  inc rease , and a l l benefits. The attached ana lys is  shows 
the cost o f p rovid ing the re tro a c t iv ity  fo r  U n ive rs ity  p ro fessiona l s ta ff.

We, o f cou rse , would lik e  to see funds provided fo r  bringing Un iversity  
p ro fe ss iona l s ta ff compensation up to the le v e l o f com parab le institutions. I f  a l l inc reases 
and benefits under the state b i l ls , including re tro a c tiv ity , tire extended to the U n ive rs ity , 
about tw o-th irds o f the goal w ill be met.

We d fee l s trong ly  that the re tro ac tiv ity  should be provided fo r  a l l Un i­
v e rs ity  s ta ff and request you r assistance toward this end by adding $597, to SB 450 and 
$1, $445, ^flOO to SB 451 spec ific a lly  fo r  U n ive rs ity  p ro fess iona l s ta ff re tro ac tiv ity .

cc: Rep resen tative F ink 
Represen tative B radner 
Represen tative Banfield 
O ther Interested L eg is la to rs  
G overnor Egan

P L E A S E  R E P L Y  t l Y  A I R M A I L



UNIVERS ITY  OF ALASKA

March .1.3, .19 74

Senator Cliff Groli, Chairman 
Senate Finance Committee 
Alaska State Legislature 
Pouch V
Juneau, Alaska 99801 

Dear Senator Groh:

The attached motion represents an action taken by the 
Board of Regents at their meeting on March 5-6, 1974, relative 
to SB 450, "an Act relating to pay for state employees; and 
providing for an effective date," and SB 451, "an Act making 
a supplemental appropriation to the Department of Administration 
for employee pay increases and benefits; and providing for an 
effective date."

Based on the attached analysis, it is estimated that 
$2,037,500 would need to be added to the appropriation bill in 
order for the University of Alaska professional staff to 
receive the same salary benefits afforded other University and 
state employees.

We request the amount be increased as indicated and the 
Department of Administration be instructed to include the 
University of Alaska professional staff in its application of 
the statewide supplemental pay plan.

Very truly y o u r s ,

Robert 17. Hiatt, President 
University of Alaska



REGENTS1 SALARY MOTION

Members of the* University of Alaska Board of Regents are gratified to 
note that both professional and classified staff of the University are 
.included in the Governor's state-wide pay increase and benefits bill.

The Board is distressed to note, however"1, that under the Governor's bill 
professional employees' of the University are not provided re troac tive pay 
increases and further that other benefits provided most staff employees 
under the bill have not been specifically extended to University 
profe ssi onal employees.

The Board of Regents lias historically provided salary plans and benefits 
equitably to its employees regardless of classification or terms of 
employment. The Board, therefore, directs the adinin 1st rat ion of the 
University of Alaska to request the chairman of die Senate Finance 
Committee to amend appropriate Senate bills to insure the following:

1. Provide the 6% retroactive pay to July 1973 for 
University of Alaska professional staff.

2. Provide that the effective date of the additional 
7-1/2v pay increase for the University of Alaska 
professional employees be January 197!l.

3. Provide that dependent's Health Insurance coverage also 
be made effective January 1974 for University of Alaska 
professional staff. .

4. Provide that necessary funds to accomplish 1-3 above be 
included in the appropriate bills for subsequent allocations 
to the University.

5. Provide that University of Alaska staff (including both 
classified and professional) be included under the 
Cost: of Living Adjustment clause provided for in Senate

• Bill 449.

Finally, the Board of Regents reaffirms its stated goal of bringing 
University of Alaska professional compensation up to a competitive level—  
a goal which in the fiscal year 1974-75 would require a requested 27.3 
percent increase in compensation of which 20.9 percent is in direct 
salary and the balance in retirement and other fringe; benefits.





U n i v  k k s i t  y o  v  A l a s k a  M arch 18, 1974
President* s O ffice

M E M O R A N D U M

TO: M em bers , A laska State Senate
R ep resen ta tive  F reem an  ancl M em bers , House Finance Comm ittee 
R ep resen tative Deirnc and M em bers , House HESS Committee

FROM : R obe rt W. Hiatt ^ /  fT A / h
„  . . .  C’U<\^JZ:MczCt^Presiden t

R E : S a la r ie s  fo r  U n ive rs ity  P ro fe s s io n a l S ta ff

In connection with ou r budget subm itta l la s t  f a l l and in subsequent t ra n s ­
m itta ls  and d iscussions with leg is ln  o rs , we have pointed out the com parative ly  low le ve l 
o f ou r p ro fe ss ion a l s ta ff s a la r ie s . The G ove rn o r's  budget ana ly s ts  w ere in substantia l 
ag reem ent with ou r p ro jec tions o f need fo r  compensation in c reases  o f 20.9 %in d irect 
s a la ry  p lus fr in g e s .

We a re  p leased to le a rn  that the total U n ive rs ity  s ta ff a re  included in the 
G ove rn o r's  statew ide pay in c rease  and benefits b i l ls .  H owever, we a re  in fo rm ed by 
Departm ent o f A dm in istra tion  ana ly s ts  that U n iv e rs ity  p ro fe ss iona l s ta ff have not been 
included fo r  re tro a c t iv e  pay benefits and som e other benefits.

P lease note the attached copy o f a le t te r  I sent to Senator G roh on this 
sub ject seeking to  get the necessa ry  amendments in the Senate Finance Comm ittee, 
together with a copy o f the Hoard o f Regents motion requesting  coverage o f a l l U n ive rsity  
s ta ff f o r  re t ro a c t iv ity , the s a la ry  in c rea se , and a l l bene fits . The attached an a ly s is  shows 
the cost o f p rovid ing the re t ro a c t iv ity  fo r  U n iv e rs ity  p ro fe ss ion a l s ta ff.

We, o f cou rse , would lik e  to see funds provided fo r  b ringing University- 
p ro fe ss iona l s ta ff compensation up to the le v e l o f com parab le  institu tions. I f  a ll in c reases 
and benefits under the s ta le  b i l ls ,  inc luding re t ro a c t iv ity , a rc  extended to the U n ive rs ity , 
about tw o-th ird s o f the goa l w ill be m et.

We do fee l s tro n g ly  that the re t ro a c t iv ity  should be provided fo r  a l l Un i­
v e rs ity  s ta ff and request you r ass istance  toward this end by adding $597, '.'nJiDO to SB 450 and 
$ ] ,  $145, ,$>00 to SB 451 specifica 11y fo r  U n ive rs ity  p ro fe ss ion a l s ta ff re tro a c tiv ity .

cc: R ep resen tative F ink 
R ep resen ta tive  B radner 
R ep resen ta tive  Banfioid 
O ther In te rested  L e g is la to rs  
G ove rno r Egan

pt.i A s c  unn.v u y  a i r m a i l

t



U NIVERS ITY  OF ALASKA

M a r c h  13, 1974

Senator Cliff Groh, Chairman 
Senate Finance Committee 
A],ask a S t ate Legis 1 a tu 1:e 
Pouch V
Juneau, Alaska 99801 

Dear Senator Groh:

The attached motion represents an action taken by the 
Board of Regents at their meeting on March 5-6, 1974, relative 
to SB 450, "an Act relating to pay for state employees; and 
providing for an effective date," and SB 451, "an Act making 
a supplemental appropriation to the Department of Administration 
for employee pay increases and benefits; and providing for an 
effective date."

Based on the attached analysis, it is estimated that 
$2,037,500 would need to be added to the appropriation bill in 
order for the University of Alaska professional staff to 
receive the same salary benefits afforded other University and 
state employees.

We request the amount be increased as indicated and the 
Department of Administration be instructed to include the 
University of Alaska professional staff in its application of 
the statewide supplemental pay plan.

Very truly yours,

Robert V7. Hiatt, President 
University of Alaska



lccnrrs' s a i a r y  m o t i o n

Members of the University of Alaska Board of Regents arc gratified to 
note that- both professional and clan si fied staff of the University arc 
included .hi the Governor's state-wide pay .increase and benefits bill.

The hoard is distressed to note, however, 'that under the Governor's bill 
professional employees of the University ore not provided retroactive pay 
increases and further that oilier benefits provided most staff employees 
under the bill have not been specifically extended to University 
professional employees.

The Board of Regents lias historically provided snlciry plans £uid benefits 
equitably to its employees regardless of classification or terms of 
employment. The board, therefore, directs the administration of the 
University of Alaska to request the chairman of the Senate Finance 
Committee to amend appropriate Senate bills to insure the following:

1. Provide the 6v retroactive pay to July 1973 for 
University of Alaska professional staff.

2. Provide that the effective date of the additional 
7-1/2h joy increase for the University of Alaska 
professional employees be January 197'l.

3. Provide that dependent's Health Insurance coverage also 
be made effective January 10711 for University of AlasJca 
professional staff. .

ll. Provide that necessary funds to accomplish 1-3 above be
included in tire appropriate bills for subsequent allocations 
to the University.

G. Provide that University of Alaslca staff (including Loth 
classified and professional) be included under tire 
Cost of hiving Adjustment clause provided for in Senate 

■ Bill i|i»9.

Finally, the Board of Regents reaffirms its stated goal of bringing 
University of Alaska professional compensation up to a competitive level—  
a goal which in the fiscal year 3.97*1-75 would require a requested 27.3 
percent increase in compensation of which 20.9 percent is in direct 
salary and the balance in retirement and other fringe benefits.



CONTRACT COST FY 74 

PROFESSIONAL UNIVERSITY OF ALASKA PERSONNEL

6% Retroactive $1,171 X 6% = $77 per month X 6 months = $462 per employee 
$77 per month for 6,774 man months 
Eenefits 14.5%

521,600
75,600 597,200

7Mo (1/1 - 6/30) 1,248 X 7*5% = $94 + 77 = $171 X 6 = 1,026 per employee 
$171 X 6,774 man months 
Eenefits 14.5%

1,158,400 
168,000 1,326,400

Health Insurance Cost per month $20,300 X 4.5 months plus repayment
of employee payments 1/1 - 2/Is $22,500 113,900

$2,037,500

NOTES:
Monthly salary is an annualized determined salary

Personnel count reflect individuals on the roles on 
2/15/74 or later
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"An Act relating to retroactive pay for* state employees; and 
providing for an effective date."

C O M M  I T T E F  R E P O R T

:./■ ; V 7 JI H O U S E

>/ /
M r .  S p e a k e r :  Date

The C o m m i t t e e  on  nTNA' iCK  has  had i r.Q cm

u n d e r  c o n s i d e r a t i o n .  A M a j o r  i t y  o f  t h e  members  o f  t h e  C o m m i t t e e  

( ) r ecommends  i t  DO PASS

( ) r ecommends  i t  DO NOT PASS

( 0  r ecommends  i t  DO PASS WITH ATTACHED AMENDMENT( S )

( ) r ecommends  i t  BE REPLACED WITH CS FOR ____________________________ AND THAT

CS F O R _______________________________________DO PASS

( ) " a n d"  r ecommends  i t  BE REFERRED TO THE _________________________________________________

COMM ITTEE

( ) r e p o r t s  i t  b a c k  WITHOUT RECOMMENDATION 

( ) " o t h e r "

Members  s i g n i n g  t h e  M a j o r i t y  r e p o r t :

■ ■

Members  NOT c o n c u r r i n g  i n  t h e  Maj  o r i t y  r e p o r t :

I'
\ ■■■ '   r e commends

r ecommend s

r e c  ommend s 

r ecommend s 

r ec  omme nd s

• (-
X, f a r *

( C ha i rma n____
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I n t r o d u c e d : 2/27/7*1
R e f e r r e d :  F i n a n c e

BY THE RULES C O M M I T T E E  BY 
IN T HE SENATE REQUEST OF T HE G O V E R N O R

SENATE BILL NO. 450 

IN THE LEGISLATURE OF THE STATE OF ALASKA 

E IGHTH LEGISLATURE - SECOND SESSION 

A BILL

For an Act entitled: "An Act relating to retroactive pay for state

employees; and p r oviding for an effe c t i v e  date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. Ea c h  permanent and temporary state officer and employee

shall receive a r etroactive pay increase of six per cent of ail gross v/ages

earned by the officer or employee of the state during the p e r i o d  J u i v 1 6 , 
1973, -through January 15, 197*1, or during any part of that period.

* Sec. 2. This Act does not apply to

(1) an employee of the division of marine t r a n s p o r t a t i o n  who is 

part of the exempt service as defined in AS 39.25.110(12);

(2) a certificated employee of the s t ate-operated school system;

(3) a p erson who terminates employment with the state for any 

r eason before February 19, 197*1 j

(l|) an officer or employee of the state who is a m e m b e r  of the

labor trades and crafts bargaining unit formed under the aut h o r i t y  of the

Public Employment Relations Act;

(5) persons elected to public office by popular vote or a p pointed 

to fill vacancies in elected office.

* Sec. 3- It is the intent of the legislature that the per m a n e n t  employe* 

of the legislative branch and the permanent and temporary e m ployees of the 

judicial branch receive pay comparable to the pay received by per m a n e n t  and 

temporary state officers and employees under sec. 1 and 2 of this Act.

* Sec. 4. This Act takes effect on the day after its passage and approval 

or on the day it becomes law without approval.

-1 -  S B  45 0  a m
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I n t r o d u c e d :  2 / 2 7 / 7  ̂
R e f e r r e d :  F i n a n c e

BY THE RULES COMMITTEE BY 
IN THE SENATE R E Q U E S T  OP THE GOVERNOR

S ENATE BILL NO. 4 50 

IN THE L E G I S LATURE OF THE STATE OP ALASKA 

EIGHTH L EGISLATURE - S ECOND SESSION 

A BILL

For an Act entitled: "An Act rela t i n g  to pay for state employees; and

p r o v i d i n g  for an effective date."

BE IT ENACTED BY THE L EGISLATURE OP THE STATE OF ALASKA:

* S e c tion 1. Each permanent and temporary state o f f icer and employee 

shall receive a retroactive pay increase of six per cent of all gross wages 

paid to the officer or employee by the state during the p e r i o d  July 16, 1973, 

through January 15, 197^, or d uring any part of that period.

* Sec. 2. This Act does not apply to

(1) an employee of the division of marine t r a n s p o r t a t i o n  who 

is part of the exempt service as defined in AS 39.25.110(12);

(2) a c e rtificated employee of the s t a t e - operated school system;

(3) a p erson w ho terminates employment wi t h  the state for any

reason before February 19, 197^;

(4) an ( fficer or employee of the state who is a m e m b e r  of the 

labor trades and ciafts b a r g a i n i n g  unit formed under the a u thority of the 

Public. Employment Relations Act.

* Sec. 3. This Act takes effect on the day after its passage and 

approval or on the day it becomes law without approval.

- 1 -
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C O N N  I T T E E  R E P O R T

v . ’  7 / 7  !J S E N A T E

Mr .  P r e s i d e n t :

The Comm i t tee on 7INANCX

D a t e  ■

has had
»?>•’. :ionro:>. Tv '1:1 AdiiiTri for omoloyeo nay increases

un de r  c o n s i d e r a t i o n .  A M a j o r  ? t y o f  the  members o f  the Comm i t t ee

( ) recommends i t  DO PASS

( ) recommends i t  DO NOT PASS

( ) recommends i t  DO PASS WITH ATTACHED AMENDMENT ( S)

( ) recommends i t  BE REPLACED WITH CS F O R ________________________ AND THAT

CS F O R ______________________________DO PASS

( ) "and"  recommends i t  BE REFERRED TO THE _ _ ______________________________________

COMM ITTEE

( ) r e p o r t s  i t  back  WITHOUT RECOMMENDATION

( ) " o c h e r "  orf. . ' .  i  •. 11 0 !; 1 <v. •■•ohr-M im ■ ■». .Uiii.nt. 1
: ivldafcl rocfi.'!!. 1 if' >.. ’ unc;.

Members s i g n i n g  t he  Maj  o r i ty  r e p o r t :

w  4  ; I ‘. 'a ')

y

Members NOT c o n c u r r i n g  i n  the  M a j o r i t y  r e p o r t

_____________________________________________  recommends :

_____________________________________________  recommends :

_____________________________________________  recommends :

_____________________________________________  recommends :

recommend s :

C h a i r m a n



A M E N D M E N T

Offered in the SENATE

T o : SENATE BILL NO. -;s ;I 

HOUSE BILL NO.

AMENDMENT: Page Line 11 ' : ■ ;

new Section I;

■•'■iCOw .Oil

.--•o] a r t v  : "it

Delete Section i and insert

1. l ie sum of $L>. sty , d.. ) is appropriated to u.ie 

of Adni.i.: at rat ion for the fiscal year ending .Tune 30 

JU7'v> for •;Istriouuiou for t.io following, purposes:

Employee Six r,or cent R e t r o a c t i v e  Pay Increase . 3'*o 5o00 

oy -e j in* i: mi. ay x no re . s,* a . o u u ,j u 

.poo

Ten.; T:.T.tin;-: Appropriated leserves 

PLuT Excess Funding 

V a i: a nuv He a c r v e

J} . j JG , JO7

at n i l s - a  ■

o * t a i a Ac c I.; *. rot

Pag;- 1, Lines 02 t irougT 2y.. and Page 2. Lines i throngs Id 

Delete Section 2 and insert a new' Section 2:

. . c . c.. The appropriation . v ie e.y oec . 

tne f o 11 owl. > c arc or • 

i i.:: K : r a l  1‘U lld

I.'icematioinl Airport He venue Pun.. is.'l riO

C a p i t a l  F u n d

innrT'iWMiHwwiiiiiii i m  ■■■iniwimnMniMniiniwi    ....   iiiiimaaBgragg





A M E N D M E N T

Offered in the SENATE By Finance Committee

T o : SENATE BILL NO. *151

HOUSE BILL NO.

AMENDMENT: Page 1 Line s 11 through 22

Delete Section 1 and insert a new Section 1:

^Section 1. The sum of $5,547,500 is appropriated to the 

Department of Administration for the fiscal year ending June 30, 

1974, for distribution for the following purposes:

Employee Six Per cent Retroactive Pay Increase $3,386,600 

Employee General Pay Increase 8 ,660 ,900

Page 1, Lines 22 through 29, and Page 2, Lines 1 through 10 

Delete Section 2 and insert a new Section 2:

*Sec. 2. The appropriation made by sec. 1 of this Act is from 

the following sources:

$12,0*17,500

Less Existing Appropriated Reserves 

PERS Excess Funding *1,500,000 

2 , 0 0 0  , 000  

$ 5,547,500

Vacancy Reserves

General Fund $4 ,438,000

International Airport Revenue Fund

Fish and Game Fund

H i g h w a y  W o r k i n g  Capital Fund

184,9005 2 , 1 0 0
140,400



I.

A M E N D M E N T  

O f f e r e d  I n  t h e  SENATE By  F l n a r .ee Domini. 1;t e e

To:   SENATE BILL NO. H51

HOUSE BILL NO.

AMENDMENT: Page   Line

Teachers' Retirement System Fund 3,600

Public Employees’ Retirement System Fund 3,500

Agricultural Revolving Loan Fund 1,900

Veterans’ Revolving Loan Fund 10,000

FICA Administration Fund Reserve Account 1,400

Special Surplus Property Revolving Fund

Reserve Account 5,000

Second Injury Fund Reserve Account 1,800

Sick and Disabled Fishermen's Fund Reserve

Account 1,200

Federal Program Receipts 703,700

$5,547,500
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I n t r o d u c e d :  2 / 2 7 / 7 4
R e f e r r e d :  F i n a n c e

BY THE RULES COM M I T T E E  BY 
IN THE SENATE R E Q UEST OF THE GOVERNOR

SENATE BILL NO. 451 

IN THE LE G I S L A T U R E  OF THE STATE OF ALASKA 

EIGHTH LEGISL A T U R E  - SECOND SESSION 

A BILL

For an Act entitled: "Ar. Act m a k i n g  a supplemental a p p r opriation to the

Department of Admi n i s t r a t i o n  for employee pay 

i ncreases and benefits; and pro v i d i n g  for an effective

d a t e ."

BE IT E N A CTED BY T HE LEGISL A T U R E  OF THE STATE OF ALASKA:

s Section 1. The sum of $14,470,000 is appropriated to the Department 

of A d m i n i s t r a t i o n  for the fiscal yea r  ending June 30, 1974, for d i s tribution  

for the following purposes:

E mployee Six Per cent R e t r o active Pay Increase 

Employee General Pay Increase 

Employee Health Insurance 

Employee T ravel Accident Insurance 

Employee Life Insurance 

Employee Per Di e m  Adjustment 

Employee Overtime

$14,470,000

* Sec. 2. The appro p r i a t i o n  made by sec. 1 of this Act is from the 

f o llowing sources:

G eneral Fund

International Airport Revenue Fund 

Fish and Game Fund 

Hi g hway W o r k i n g  Capital Fund 

Teachers' Retirement S y s t e m  Fund 

Public Employees' Retirement S y s t e m  Fund

$ 3,386,600 

£ ,660,900 

1 ,148,800 

56,300 

41,800 

337,500 

838,100

- 1 -

$1 1,576,000

482,200

1 3 6 ,0 0 0

366 ,300
9,500

9 , 0 0 0

S B  451



Agricultural Revolving Loan Fund 5,000

Veterans' Revolving Loan Fund 26,000

FICA Administration Fund Reserve Account 3,700

Special Surplus Property Revolving Fund

Reserve Account 13,000

Second Injury Fund Reserve Account 4,600

Sick and Disabled Fishermen's Fund Reserve

Account 3,200

Federal Program Receipts 1,835,500

$14,470,000

* Sec. 3. This Act takes effect on the day after its passage and 

approval cr on the day it becomes lav; v/ithout approval.

S B  4 5 1 - 2 -



Introduced : ?./?'{/'VI
Uo f o r m  J: ’L'annoe

BY THE RULES COMMITTEE BY 
IN  l'JIE SENATE REQUEST OP THF GOVERNOR

SENATE B IL L  NO. '|r; i

IN  THE LEGISLATURE 01? THE STATE OF ALASKA
EIGHTH LEGISLATURE - SECOND SESSION

A B IL L

For an Act e n t i t le d :  11 An Act m aking a supplem enta l a p p ro p r ia t io n  to  the
Department o f  A d m in is tr a t io n  fo r  employee pay 

Increases and b e n e f it s ; and p r o v id in g  fo r  an e f fe c t iv e  

d a te ."

BE I T  ENACTED BY TIIE LEGISLATURE OF THE STATE OF ALASKA:
* Sect. on 1 .  The sum o f  ^i4 y ' l7'0 j QOO is  appropr ia ted  to  the Department 

o f  A d m in is tr a t io n  fo r  the  f is c a l  yeexr end ing  June 30, 197*1 > fo r  d is t r ib u t io n  

fo r  the fo l lo w in g  purposes:
Em ployee S ix  Per cent R e tr o a c tiv e  Pay Increase $ 3»386,600 - 

Employee G enera l Pay Increase ■ 8,660,900 -
• ■-- -------------------—  —  . I -y’h'l& y&flfr

S»I>±oy avel--A eeideni^-Iiisuranc e •

E t^ l^yetrH ai^e—Irrtrarrrnxre ----------------
-5-6-^300

-iHty&eO

E H » l> i03re ‘G ^ P e T ^ i ' e T n ' - A T ,g - T T S t i n e n t - 33Y-,5oe

X  €SS / z X / c  / ) * > > 'teJ:* y-c 
p £ r t S  l£*<nrss
CSe±c..*u*cy /^ec e-$,

 ------- 8 -3 -6 - y l- O U
f - y x p W i s o o
■ W W r w e -

• 7 A a * .X, OCt€>i ? 1 _ r<
O  O o

& Sec. 2 . The a p p r o p r ia t io n  made by see. 1  o f  t h is  Act Is  from the
^ Z r  S - ^ 7  J=2o

f o l lo w in g  sources:

General Fund
In t e r n a t io n a l A ir p o r t  Revenue Fund 

F is h  and Game Fund 
Highway W orking C a p ito l  Fund 
Teachers 1 Retirem ent System Fund 
P u b lic  Em ployees1 Retirem ent System Fund

- 1 ~

•tsHrrSY'dydOO-

2 00- / S y j 9 C > b  

- i - S M l O O  d ~ 3 , S e o  

- 3 6 6 , 3 0 0  /y'6/ y o  <. 

-9t50O- 3 / <Cco

- O y G O O 3 / S o o

S B  '13.1.



Agricultural Revolving Loan Fund 

Veterans’ Revolving Loan Fund 

FICA Administration Fund Reserve Account 

Special Surplus Property Revolving Fund 

Reserve Account 

Second Injury Fund Reserve Account 

Sick and Disabled Fishermen’s Fund Reserve 

Account 

Federal Program Receipts

^throtrcr /<£, 0 0 0

-3t3t O O  O'

-4 7 6 ^ 0

0; 600

/, f o o

-IrjrZW- /, 

- l , 8 -3 5 r 5Q 0  7  £ 3  I O O  
'

# sec. 3. This Act takes effect on the day after its passage and 

approval or on the day It becomes la.w without approval.



I n t r o d u c e d : 2/27/7*1
R e f e r r e d :  F i n a n c e
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BY THE R U L E S  C O M M I T T E E  BY 
IN T H E  S E N A T E  R E Q U E S T  OF THE GOVE R N O R

COMMITTEE SUBSTITUTE S E N A T E  B I L L  NO. *51

IN T HE L E G I S L A T U R E  OF THE STATE OF A LASKA 

E I G H T H  L E G I S L A T U R E  - SECOND SESSION 

A BILL

For an Act entitled: "An Act m a k i n g  a s u pplemental a p p r o p r i a t i o n  to the

D e p a rtment of A d m i n i s t r a t i o n  for employee pay 

i n creases a n d  benefits; and p r o v i d i n g  for an effective 

d a t e ."

BE IT E N A C T E D  BY T H E  L E G I S L A T U R E  O F  T H E  STATE OF ALASKA:$7,970,000
* S e c tion 1. The sum of is approp r i a t e d  to the Department

of A d m i n i s t r a t i o n  f or the fiscal y e a r  ending June 30, 197^, for d i s t r i b u t i o n 

for the f o l l o w i n g  purposes:

E m p l o y e e  Six Per cent R e t r o a c t i v e  Pay Increase $ 3,386,600 

E m p l o y e e  G e n e r a l  Pay Increase 8,660,900

Empl o y e e  H e a l t h  I n surance 1,1^8,800

E mpl o y e e  T r a v e l  Accident I n s u r a n c e  56,300

Empl o y e e  Life Insurance *J1,800

Empl o y e e  Per D i e m  Adjustment 337,500

Employee O v e r t i m e  838 ,100
$ 1 M 7 0 , 0 0 0

Less Existing Appropriated Reserves
PERS excess funding *1,500,000
Vacancy reserves 2,000,000

F 7,970 , 0 0 0

• Sec. 2. The a p p r o p r i a t i o n  ma d e  by sec. 1 of this Act is from the 

fol l o w i n g  sources:

G e n e r a l  Fund 6,375,90

I n t e r n a t i o n a l  Airport R e v e n u e  Fund &82-,-26© ,265,60

F is h  and Ga ne Fund T367VO0 7*1,90

Highway W o r k i n g  Capital Fund 366736© 201,80

Teachers' Retirement S y s t e m  Fu n d  9-yfvQ-O - 5,20

Public Employees' R e t irement S y s t e m  Fund . 5,00

~1~ SB '151
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18

A g r i c u l t u r a l  R e v o l v i n g  L o a n  F u n d  

V e t e r a n s ' R e v o l v i n g  L o a n  F u n d  

F I C A  A d m i n i s t r a t i o n  F u n d  R e s e r v e  A c c o u n t  

S p e c i a l  S u r p l u s  P r o p e r t y  R e v o l v i n g  F u n d  

R e s e r v e  A c c o u n t  

S e c o n d  I n j u r y  F u n d  R e s e r v e  A c c o u n t  

S i c k  a n d  D i s a b l e d  F i s h e r m e n ' s  F u n d  R e s e r v e  

A c c o u n t  

F e d e r a l  P r o g r a m  R e c e i p t s

5^000 2 , 8 0 0  

1 1 1 , 3 0 0  

3-,-7-gq 2 , 0 0 0

t3-,-oe« 7 , 2 0 0

H-itee- 2 , 5 0 0  

3 l , 8 o o

•i7035v5ee—  T, o i l ,  ooo 
$AH, uyx,;ATr-----

$  7 , 9 7 0 , 0 0 0
* S e c .  3 .  T h i s  A c t  t a k e s  e f f e c t  o n  t h e  d a y  a f t e r  i t s  p a s s a g e  a n d  

a p p i ' o v a l  o r  o n  t h e  d a y  i t  b e c o m e s  l a w  w i t h o u t  a p p r o v a l .
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February 27, 1974

The Honorable Terry Miller 
President of the Senate 
AJLaska State Legislature 
Juneau, Alaska 99801

Dear Mr. President:

With this letter I am transmitting a copy of the 
agreement between the state and the Alaska Public 
Employees Association representing the general govern­
ment bargaining unit as approved by the employees and 
signed on February 19, 1974. This document is submitted 
to aid and assist you in your deliberations on the seven 
employee pay and benefit bills which I sent to you today 
for introduction.

It should be noted that Section 3 of Article VII of 
the contract relating to an agency shop is presently 
being voted on by members of the general government bar­
gaining unit. However, the outcome of this election will 
have no effect on the proposals I am transmitting to you.

I respectfully urge your early consideration of the 
legislation that I have submitted to you today relating 
to this contract. The passage of this package is most 
important to our dedicated state employees <■

Sincerely,

William A. Egan 
Governor
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ARTICLE I 

DEFINITION OF TERMS 

Section 1 - Tense, Number and Gender.

As used in this Agreement:

(a) Words in the present tense, include the past and 
future tenses, and words in the future tense include 
the present tense.

(b) Words in the singular number include the plural, 
and words in the plural number include the singular.

(c) Words of the masculine gender include the feminine 
and the neuter and when the sense so indicates, words 
of the neuter gender may refer to any gender.

Section 2 - Definitions.

(a) "Bargaining unit" in this Agreement means the General 
Government Unit.

(b) ''Dependent" in this Agreement with respect to the Health 
Insurance is limited to

(1) the employee's wife or husband, as the case may 
be, and

(2) the employee's unmarried children under 23 years of 
age, and residing in the United States of America 
(including Puerto Rico) or Canada.

However, a dependent child who attains his 23rd birthday shall 
continue to be included within the term "dependent" with respect 
to medical benefits if proof is furnished to the insurance carrier 
within 30 days after his birthday that on his birthday the child 
is incapable of self-sustaining employment by reason of mental 
retardation or physical handicap and that the child became so 
incapable prior to his attainment of age 23 and that the child is 
chiefly dependent upon the employee for support and maintenance.
The coverage as to such child will be continued while the in­
capacity continues and while the employee's coverage v/ith respect 
to his dependents remains in force, provided the child meets all 
the requirements of the definition of "dependent" except age. The 
insurance carrier has the right to require proof of the continuance 
of the incapacity of the child from time to time v/hile this Agree­
ment remains in force.

(c) "Disciplinary grievance" in this Agreement means a procedure 
of review provided for in Article XV whereby a permanent employee 
can seek review of his dismissal, demotion or a single suspension 
in excess of thirty (30) days.

(d) "Employee" in this Agreement means a person in the state 
service who is paid a salary or wage and holds probationary, 
permanent or provisional status working in a position that has 
been designated by the State Labor Relations Agency as a General 
Government Unit classification.

(e) "Holiday" in this Agreement means:

(1) The first of January, known as New Year's Day

(2) The 12th of February, known as Lincoln's Birthday

(3) The third Monday in February, known as Washington's
Birthday


