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Se c tion 1 - M e m b e r s h i p .

E m p l o y e e s  or t e m p o r a r i e s  c o v e r e d  u n d e r  this A g r e e m e n t  w i l l  n o t  be 
r e q u i r e d  to b e c o m e  a m e m b e r  of A P E A  as a c o n d i t i o n  of their e m p l o y­
ment, and there shall be no d i s c r i m i n a t i o n  a u a i n s t  an e m p l o y e e  
or  t e m p orary i e o ause of his m e m b e r s h i p  or n o n - m e m b e r s h i p  in APEA. 
E m p l o y e e s  and temporaries m a y  or m a y  n o t  join A F E A  at their 
d i s c r etion.

Section 2 -  E x c l u s i v e  N e g o t i a t i o n s  w i t h  APEA.

T he E m p l o y e r  -. ill n o t  n e g o t i a t e  or h a n d l e  g r i e v a n c e s  w i t h  any 
e m p l o y e e  o r g a n i z a t i o n  o t h e r  than A P E A  v:ith r e f e r e n c e  to terms 
and c o n d i t i o n s  of  em p l o y m e n t  of  e m p l o y e e s  and t e m p o r a r i e s  in 
the General G o v e r n m e n t  Unit. When i n d i v i d u a l s  o r  o r g a n i z a t i o n s  
o t h e r  than APi.A r e quest n e g o t i a t i o n s  or  h a n d l i n g  of grievances, 
they w i l l  be a d v i s e d  by  the E m p l o y e r  to t r a n s m i t  t h eir r e q u e s t  
to APEA. A r r a n g e m e n t s  will then be m a d e  b y  A P E A  to r e p r e s e n t  
t h ese o t h e r  o r g a n  ,_'_ions or individuals.

Se c tion 3 - A g e n c y  Shop.

It is f u r t h e r  r e c o g n i z e d  that A P E A  o w e s  the s a m e  r e s p o n s i b i l i t i e s  
to all e m p l o y e e s  and is to p r o v i d e  b e n e f i t s  a nd s e r v i c e s  to all 
e m p l o y e e s  w h e t h e r  or n ot they are m e m b e r s  o f  A P EA. Al l  e m p l o y e e s  
and t e m p o r a r i e s  shall, as a c o n d i t i o n  of c o n t i n u e d  employment, 
e i t h e r  b e c o m e  a m e m b e r  of A P E A  and p a y  A P E A  c 'es o r  p ay an a g e n c y  
fee to A P E A  equal to the a m o u n t  of A P E A  d u e s  a s s e s s e d  u n i f o r m l y  
a g a i n s t  all A P E A  members. P a y m e n t  of A P E A  d u e s  o r  a g e n c y  fees 
shall c o m m e n c e  w i t h i n  t h irty (30) day s  a f t e r  t he e f f e c t i v e  d a t e  
of this A g r e e m e n t  or w i t h i n  thirty (30) d a y s  a f t e r  the d a t e  of  
hire, w h i c h e v e r  is later.

S e c tion 4 - C h e c k o f f  and P a y roll Deductions.

E m p l o y e e s  a nd t e m p o r a r i e s  w h o  d e s i r e  to have d u es, fees, or o t h e r  
e m p l o y e e  benefits, as s p e c ified in thi s  section, d e d u c t e d  fro m  
the p a y  to w h i c h  they w o u l d  o t h e r w i s e  be e n t i t l e d  a nd h a v e  those 
funds p aid to A P E A  shall au t h o r i z e  such p a y roll d e d u c t i o n s  by  
e x e c u t i n g  a c h e c k o f f  on a form m u t u a l l y  a g r e e d  to by t he p a r ties 
to this A g r e e m e n t .  Upo n  r e c e i v i n g  such a u t h o r i z a t i o n  t h e  E m p l o y e r  
shall m a k e  the d e d u c t i o n s  so a u t h o r i z e d  a nd p r o m p t l y  f o r ward these 
d e d u c t i o n s  to APEA.

A P E A  shall hav e  the r i g h t  to r e c e i p t s  from d e d u c t i o n  of A P E A  and 
E PIC dues, or  a g e n c y  fees, A P E A - s p o n s o r e d  i n s u r a n c e  p r e m i u m s  and 
A P E A - s p o n s o r e d  e m p l o y e e  b e n e f i t s  as a g reed to by  the p a r t i e s  to 
this A g r e e m e n t  and as p r e v i o u s l y  a u t h o r i z e d  or as m a y  be a u t h o r i z e d  
by  the e m p l o y e e  or temporary. No o t h e r  e m p l o y e e  o r g a n i z a t i o n  
shall be a c c o r d e d  p a y r o l l  d e d u c t i o n  p r i v i l e g e s  w i t h  r e g a r d  to the 
b a r g a i n i n g  unit. The E x e c u t i v e  D i r e c t o r  of A P E A  shall i m m e d i a t e l y  
n o t i f y  the D i r e c t o r  o f  P e r s o n n e l  of the State of A l a s k a  in w r i t i n g  
of a n y  d e c r e a s e  cr i n c rease in a u t h o r i z e d  d u e s  o r  fees d e d u c t i o n s .
The E m p l o y e r  shall then m a k e  a p p r o p r i a t e  c h a n g e s  in p a y r o l l  
d e d u c t i o n s  w i t h o u t  f u r t h e r  notice.

The E m p l o y e r  s h all remit e m p l o y e e - a u t h o r i z e d  A P E A  d e d u c t i o n s  to 
the d u l y  a u t h o r i z e d  r e p r e s e n t a t i v e  of APEA, together w i t h  a list 
o f  the n a mes of the e m p l o y e e s  and t e m p o r a r i e s  f r o m  w h o s e  p ay 
d e d u c t i o n s  w e r e  made. A P E A  agrees to hold the E m p l o y e r  free f rom all



liability in connection wil.h I ho collection of cic. . or fear, except 
that the i>nl y''" r.i.ill ! • to the oxorcis•; v  ordinary dillpor
and cate in Lr<jr..,..;iLtal of the i onies to APEA.

Section 5 - M o a ting Space.

W here there is a p p r opriate a v a i l a b l e  m e e t i n g  s p a c e  in b u i l d i n g s  
o w ned or  .leased by the Employer, this s p a c e  m a y  be use d  for meeting?
by APEA, p r o vided that a request is n o p r c v e d  ir. a d v a n c e  p u r s u a n t
to the rules of the d e p a r t m e n t  or the a g e n c y  co n c e r n e d .

faction 6 - List of Employees.

The E m p l o y e r  shall furnish to A P E A  a l ist of e m p l o y e e s  and thair 
a d d r esses in the uni t  twice y e a r l y  at no c o s t  to APEA. T he first 
such listing will be f u r n ished as soon as p o s s i b l e  a f t e r  e x e c u t i o n  
of this Agreement. The E m p l o y e r  shall f u r nish to A P E A  lists of 
e m p loyees a n d  their a d d r esses at o t her r e a s o n a b l e  tim.es on r e q u e s t  
frcri A P E A .  AP E A  will p ay the c o sts of suc h  a d d i t i o n a l  lists.
APEA shall receive, w i t hout charge, a m o n t h l y  c o m p u t e r  p r i n t o u t  
which lists the n a mes of em p l o y e e s  ar.d te- pcraries, a n d  w h i c h  
indicates w h e t h e r  or n o t  an e m p l o y e e  or t e m p o r a r y  h as a p a y r o l l  
de d uction f or due s  or fees.

Section 7 - A c c e s s  to Employees.

The E m p l o y e r  m a y  m ake time a v a i l a b l e  to A P E A  r e p r e s e n t a t i v e s  at 
regularly s c h e d u l e d  n e w  e m p l o y e e  o r i e n t a t i o n  m e e t i n g s  for the 
purpose of pr o v i d i n g  i n f o r m a t i o n  c o n c e r n i n g  APEA.

A R T I C L E  (/III

C O N C L U S I O N  OF C O L L E C T I V E  B A R G A I N I N G

It .is agreed that this A g r e e m e n t  shall be c o n s t r u e d  a c c o r d i n g  to 
its v/ritten p r o v isions w i t h o u t  r e g a r d  to any d i s c u s s i o n s  o r  n e­
gotiations, w r i t t e n  or oral, w h i c h  the p a r t i e s  h a v e  h a d  l e a d i n g  
to or  resulting in the e x e c u t i o n  and d e l i v e r y  o f  this A g r e e m e n t  
or a n y  a m e n dments to it, a nd that n o t h i n g  w h i c h  is n o t  a w r i t t e n  
and e x e cuted portion of this A g r e e m e n t  shall be  r e f e r r e d  to in 
connection w i t h  its construction.

T his A g r e e m e n t  is the e n tire a g r e e m e n t  b e t w e e n  t h e  E m p l o y e r  a nd 
APEA. The p a r t i e s  a c k n o w l e d g e  that they h a v e  f u l l y  b a r g a i n e d  w i t h  
respect to terms ar.d c o n d i t i o n s  of e m p l o y m e n t  a n d  h a v e  s e t t l e d  
them for the d u r a t i o n  of this A g r e ement. T h i s  A g r e e m e n t  t e r m­
inates all p r i o r  acreements a n d  u n d e r s t a n d i n g s  a n d  c o n c l u d e s  all 
c o l l ective b a r g a i n i n g  for the d u r a t i o n  of this A g r e e m e n t .

The p a r t i e s  ajrea to j o i ntly s u p port a n y  l e g i s l a t i o n  o r  a d m i n­
istrative a c t i o n  n e c e s s a r y  to im p l e m e n t  the p r o v i s i o n s  of t h i s  

Agreement.

A R T I C L E  IX

D U R ATION OE A G R E E M E N T

This A g r e e m e n t  shall b e c o m e  e f f e c t i v e  u pon t he d a t e  it h as 
been signed by b oth p a r ties a nd shall remain in e f f e c t  u n t i l 
December 31, 197*1. It shall be renewed a u t o m a t i c a l l y  t h e r e a f t e r  
Erom y ear to year unless e i t h e r  p a rty shall g i v e  w r i t t e n  
notice d u r i n g  the p e r i o d  fro:.’. De c e m b e r  i to D e c e m b e r  31 of a ny 
year of its d e sire to a m e n d  or m o d i f y  this A g r e e m e n t .



A R T I C L E

S U P E R S E D I N G  EFFE C T  OF  THIS A G R E E M E N T

If there is any c o n f l i c t  b e t w e e n  the terms of this A g r e e m e n t  
and a n y  p e r s o n n e l  m e m o r a n d a  or r u l e s  of the m e r i t  system, the 
terms of this A g r e e m e n t  shall supersede those m e m o r a n d a  o r  r u les  
in their a p p l i c a t i o n  to the bar g a i n i n g  unit.

A R T I C L E  XI 

P A S T  PRACTICES

D u r i n g  the d u r a t i o n  of  this Agreement, n e i t h e r  p a rty will u n i­
late r a l l y  seek st a t u t o r y  change fro-: the l e g i s l a t u r e  in any 
c u r r e n t  law a f f e c t i n g  the G e neral G o v e r n m e n t  U n i t  p e r t a i n i n g  
to v/ages, h o u r s  and o t h e r  terms ana con d i t i o n s  of  e m p l oyment.

In addition, p r i o r  to enacting a n y  c h ange in t he Pe r s o n n e l  Rules, 
the C o m m i s s i o n e r  of  A d m i n i s t r a t i o n  shall info r m  A P E A  o f  the 
p r o p o s e d  c h anges and shall a l l o w  A P E A  a r e a s o n a b l e  time to m a k e  
a s t a t e m e n t  of  its v i e w s  a n d  sug g e s t i o n s  c o n c e r n i n g  t he d e s i r­
ab i l i t y  of the p r o p o s e d  changes.

A R T I C L E  XII

A V A I L A B I L I T Y  OF  PARTIES TO E A C H  O T H E R

A P E A  and the E m p l o y e r  a g ree to mee t  at r e a s o n a b l e  times f or 
a d i s c u s s i o n  of this Agreement, its interpretations, c o n t i n u a t i o n  
or modi f i c a t i o n .  A P E A  and the E m p l o y e r  agree to d e s i g n a t e 
r e p r e s e n t a t i v e s  h a v i n g  a u t h o r i t y  to n e g o t i a t e  for their 
r e s p e c t i v e  interests.

A R T I C L E  XIII

MO S T RIKE O R  L O C KOUT

A P E A  agrees that d u r i n g  the life of this A g r e e m e n t  APEA, its 
a g e n t s  or its b a r g a i n i n g  unit m e m b e r s  w ill n o t  authorize, 
instigate, a i d  or e n gage in a ny w ork stoppage, slowdown, 
sickout, r e f u s a l  to work, p i c k e t i n g  or  s t rike a g a i n s t  the 
Employer.

The E m p l o y e r  agrees tha t  d u ring the life of this Agreement, 
there will be no lockout.

Any v i o l a t i o n  of this A r t icle b y  A P E A  or the E m p l o y e r  
is n o t  subject to the G r i e V a n c e - A r b i t r a t i o n  procedure, 
and e i ther p a rty m a y  p u r s u e  s u c h  legal r e m e d i e s  as p r o v i d e d  
by law.

D i s c i p l i n a r y  action taken a g a inst an e m p loyee for v i o l a t i o n  
of t h i s  A r t i c l e  is s u b ject to the G r i e v a n c e - A r b i t r a t i o n  
procedure.
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S e c t i o n  1 - Violations.

It' :iny A r t i c l e  or p a r t  of an Article o£ this A g r e e m e n t  
should he decide:! by  a court oi competent j u r i s d i c t i o n  or 
or Ly  .mutual a a r o e m e n t  of the E m p l o y e r  and A P E A  to bo in 
vi o lation of a ny F e d  ora I , State, or local law or  j f ad h e r­
on.; • to or o n f o r c e m e a t  of an A r t i c l e  or part of an A r t i c l e  
s h ould be restrained by a c o u r t  of lav/, the r e m a i n i n g  A r t i c l e s  
of the A g r e e m e n t  shall not be affected.

S e ction 2 - Replacement.

If a d e t e r m i n a t i o n  or d e c i s i o n  is made p u r s u a n t  to S e c t i o n  1 of 
this A r t i c l e  that p a r t  o f  this A g r e e m e n t  is in v i o l a t i o n  o f  
Federal, State or l o cal lav/, the parties to this A g r e e m e n t  
shall convene imm e d i a t e l y  for the p u r p o s e  of n e g o t i a t i n g  a 
s a t i s f a c t o r y  replacement.

A R T I C L E  XV

G R I E V A N C E - A R B I T R A T I O N

A  g r i e v a n c e  shall be  d e f i n e d  as any c o n t r o v e r s y  o r  d i s p u t e  
a r i s i n g  b e t w e e n  A P E A  or  an emplo y e e  or e m p l o y e e s  and 
the Employer. H a v i n g  a d e s i r e  to create and m a i n t a i n  
labor r e l a tions harmony, the parties a g ree t hat t hey w i l l  
p r o m p t l y  a t t e m p t  to a d j u s t  all complaints, d i s p u t e s  
c o n t r o v e r s i e s  or  o t h e r  g r i e v a n c e s  arising b e t w e e n  them 
in v o lving q u e s t i o n s  of inte r p r e t a t i o n  or a p p l i c a t i o n  of  
the t e rns a n d  p r o v i s i o n s  of this A g r e e m e n t  or a n y  o t h e r  
con t r o v e r s y  or d i s p u t e  h a ving occasion to a r ise b e t w e e n  
the parties. If d i f f e r e n c e s  or dispu t e s  of a n y  k i n d  a r i s e  
b e t w e e n  A P E A  or the e m p l o y e e s  c o v ered here i n  a n d  the E m p loyer,
A P E A  or  the a g g r i e v e d  e m p l o y e e  or employees, as the cas e  m a y  
be, shall use the following p r o c e d u r e  as the sol e  m e a n s  of 
settling said d i f f e r e n c e ,  d i s p u t e  or controversy:

STEP ONE: If there is an a g g r i e v e d  employee, he s h all first
att >t to settle the g r i e v a n c e  through d i s c u s s i o n  w i t h  hi s
fir. level of sup e r v i s i o n  o u t s i d e  the b a r g a i n i n g  unit.

STEP TWO: F a i l i n g  to s e t t l e  the grievance in a c c o r d a n c e  w i t h
Step O n s , the g r i o v a n t  shell than imm e d i a t e l y  r e duce s u c h  
g r i e v a n c e  to w r i t i n g  on forms provided; such w r i t t e n  g r i e v a n c e  
shall than be s u b m i t t e d  to his first lea’ei of s u p e r v i s i o n  o u t s i d e  
the b a r g a i n i n g  unit. A  c o p y  shall also be sent to the A P E A  
r e p r e s e n t a t i v e  who, a l o n g  w i t h  the a g g r i e v e d  e m p l o y e e  a n d  the 
supervisor, shall a t t e m p t  to settle the g r i e vance.

STEP T H R E E : If the g r i e v a n c e  is not settled w i t h i n  five (5)
full w o r k i n g  days after submission to the A P E A  r e p r e s e n t a t i v e  
and the supervisor as set o u t  in Ston Two, the A P E A  r e p r e s e n t a t i v e  
shall imm e d i a t e l y  refer the grievance to the b u s i n e s s  r e p r e s e n t a t i v e  
of A P E A  and to the C o m m i s s i o n e r  or such o t her a d m i n i s t r a t i v e  
head a s  may be the h i g h e s t  level su p e r v i s o r  o f  t he d e p a r t m e n t  or 
a g e n c y  in w h i c h  the g r i o v a n t  .in employed. T h e  C."missicr.er of 
that d e p a r t m e n t  or a g e n c y  shall a n s w e r  the b u s i n e s s  r e p r e s e n t a t i v e  
w i t h i n  ten (10) days.
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•STSr FOUR: If the g r i e v a n c e  cann o t  be settled an o u t lined in
Sto i Tli i-. i • \.-i Li: i n tun (10) days itter tlv' ..nsw-T O! Use Commissioner
T7: r i i  v.'il, the <trin vane*i. be submitted by Ait A foe settlement
to the C o m m i s s i o n e r  of the D e p a rtment of A d m i n i s t r a t i o n  w i t h i n
the s u c c e e d i n g  ten (10) days,

STEP FIVE: A R B I T R A T I O N

A g r i e v a n c e  w h i c h  i n v olves the manning or a p p l ication of the 
e x p ress terms of this A g r e e m e n t  or a d i s c i p l i n a r y  g r i e vance 
w h ich has not b e e n  s e t tled at Step Four n a y  bo submitted by A P E A  
or the E m p l o y e r  to arbitration.

The a r b i t r a t o r  shall be a p p o inted by m u t u a l  c o n s e n t  of the 
parties. If the p a r t i e s  are unable to a g r e e  u pon an ar b i t r a t o r  
w i thin seven (7) days a f t e r  either p a r t y  has d e m a n d e d  arbitration, 
they shall then j o intly p e t ition the U n i t e d  States Federal 
M e d i a t i o n  and C o n c i l i a t i o n  Service and r e q u e s t  that a p a nel of 
five (5) q u a l i f i e d  a r b i t r a t o r s  be designated. T he p a r ties shall 
then select a single ar b i t r a t o r  from such panel by a l t e r n a t e l y  
s t r iking n a mes from the panel; the p a r t y  d e m a n d i n g  a r b i t r a t i o n 
shall strike the first name.

The d e c i s i o n  of  such a r b i t r a t o r  shall be final a nd b i n d i n g  
upon bot h  parties. The arb i t r a t o r  shall n o t  be em p o w e r e d  
to r ule contz'ary to, to amend, to add to, or to  eliminate 
any of the p r o v i s i o n s  of  this .Agreement. In the case o f  a 
d i s c h a r g e  or d i s c i p l i n a r y  grievance, the a r b i t r a t o r  shall have 
the p o w e r  to r e t u r n  the g r i evant to e m p l o y e e  status w i t h  or 
w i t h o u t  r e s t o r a t i o n  of b ack pay, or m i t i g a t e  the p e n alty as 
e q uity s u g g e s t s  u n d e r  the facts. E x p a n s e s  incident to his 
services shall be a s s i g n e d  by the a r b i t r a t o r  to the losi n g 
party. If in the o p i n i o n  of the a r b i t r a t o r  n e i t h e r  
p a rty can be c o n s i d e r e d  the losing party, then such e x p e n s e s 
shall be a p p o r t i o n e d  as in the a r b i t r a t o r ' s  j u d g m e n t  is equitable.

DI S C I P L I N A R Y  G R I E VANCE: It is agreed that all g r i e v a n c e s  r e s u l t i n g
from di s m i s s a l ,  d e m o t i o n  or single sus p e n s i o n  in excess of  t h irty  
(30) day s  of a p e r m a n e n t  e m p loyee c o v e r e d  by thi s  A g r e e m e n t  shall 
be e n t e r e d  into the p r o c e d u r e  at Step Three.

It is agreed that the a b ove G r i e v a n c e - A r b i t r a t i o n  p r o c e d u r e  
shall be the sole m e t h o d  of settling disputes, d i f f e r e n c e s  or  
c o n t r o v e r s i e s  a r i s i n g  b e t ween A P E A  or an e m p l o y e e  and the Employer. 
It is f u r ther agreed t hat the p a rties c o v e r e d  h e r e u n d e r  shall 
be b o und by  an y  decisions, d eterminations, a g r e e m e n t s  or  s e t t l e­
me n t s  w h i c h  m a y  be e f f e c t u a t e d  p u r s u a n t  to invoking the G r i e v a n c e -  
A r b i t r a t i o n  procedure.

A R T I C L E  XVI

D E M O TIONS, S U S P ENSIONS A ND D I S M I S S A L S

Demotions, suspensions, and d i s m i s s a l s  shall c o n f o r m  to 
a p p l i c a b l e  lav/ and rules, p r o vided that the E m p l o y e r  shall 
fu r nish APE/A and the e m p l o y e e  w i t h  w r i t t e n  n o t i c e  thereof.
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A R T I C L E  X VII

T R A N S F E R S , PR O M O T I O N S  AMD DEMOTIONS

Lis by t An e m p l o y e e  v;ho is r e f u s e d  certit'icabion cron or to an 
e l i g i b l e  l ist or  w h ose nam e  is removed from an  eligible list shall 
be n o t i f i e d  of such action by written n o tice and explanation from 
the D i v i s i o n  of Personnel. An  employee m a y  have his name placed on 
the t r a n s f e r  list by submitting the proper forms to the Division of 
Personnel; this d oes not nec e s s i t a t e  the approval of the employee's 
s u p e r v i s o r .

P a y : An  e m p l o y e e  v/ho has served one-h a l f  or more of the time
r e q u i r e d  to be c o n s i d e r e d  for his next merit increase shall, upon 
p r o m o t i o n  to a p o s i t i o n  in a higher salary range, have his n e w  
s a l a r y  fixed a t  s tep A  of the higher r a nge or such other step as 
will p r o v i d e  an i n c rease of two steps, w h i chever is greater.

A n  e m p l o y e e  w h o  h as served less than o n e -half of  the time r e q u i r e d  
to be c o n s i d e r e d  for his n ext m e rit increase shall, upon p r o m o t i o n  
to a p o s i t i o n  in a higher salary range, have his n ew salary fixed at 
st_-p A  of the h i g h e r  range or such other step as will p r o v i d e  an 
i n c r e a s e  of one step, wh i c h e v e r  is greater.

D e m o t i o n s ; A n  e m p l o y e e  who is d e m oted for just cause or recei v e s  a 
v o l u n t a r y  d e m o t i o n  shall enter the n ew range at  the same step as the 
step o c c u p i e d  in the higher range or  at such other step approved 
by the D i r e c t o r  of  Personnel.

A R T I C L E  XVIII 

OVERTIME, R E C A L L  AN D  STANDBY 

S e c t i o n  1 - Overtime.

T he p a r t i e s  a g ree to continue the Fai r  L a bor Standards A ct 
guide-.ines for d e t e r m i n a t i o n  of o v e r t i m e  eli g i b i l i t y  of 
c l a s s i f i e d  e m p l o y e e s  in the ba r g a i n i n g  unit. Public 
s a f e t y  c l a s s i f i c a t i o n s  n o w  excluded shall also be c o n s idered 
u n d e r  Fai r  L a b o r  S t a n dards A ct criteria. All work pe r f o r m e d  
by e l i g i b l e  e m p l o y e e s  in excess of thir t y - s e v e n  and or.e--half 
(37 1/2) h o urs p er work week is o v e rtime and shall be paid a t  
the rat e  of time and o n e -half of regular pay. Com p e n s a t o r y  
time m a y  be  sub s t i t u t e d  at the same rate.

S e c t i o n  2 - D i s t r i b u t i o n  of Overtime.

It is the p o l i c y  of the Employer, insofar as possible, 
to e q u a l i z e  the d i s t r i b u t i o n  of  o v e rtime among employees. A  
r e c o r d  of a c t u a l  o v e r t i m e  hours w o r k e d  by the employee will 
be m a i n t a i n e d  a nd mad e  a v a ilable for r e a s onable inspection b y  
a p p r o p r i a t e  A P E A  repres e n t a t i v e s  wit h  the p r i o r  approval of 
the e m p loyee.
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The p a r t i e s  r e c o gnize that it in n e c e s s a r y  from time 
to time to recall em p l o y e e s  to the job o u t s i d e  their 
normal w o r k i n g  hours*. T h e  p a r ties a g r e e  t hat all hours 
worked, o u t s i d e  the s c h e duled shift as the r e s u l t  of 
recall, shall b e  c o n s i d e r e d  o v e r t i m e  hours. All 
e m p l o y e e s  a r e  s u b ject to recall and A P E A  s p e c i f i c a l l y  
a c k n o w l e d g e s  that an e m p l o y e e  o b l i g a t i o n  exists.

S t a n d b y  R o ster

W h e n  e m p l o y e e s  are o r d e r e d  to r e m a i n  at  home, or 
p e r i o d i c a l l y  r:~o r t  their w h e r e a b o u t s  a nd b e  a v a i l a b l e  
for im m e d i a t e  ricall, their names s h all be p l a c e d  on 
a s t a n d b y  roster. A s s i g n m e n t s  to a s t a n d b y  r o s t e r  
s h all be, insofar as it is possible, e q u i t a b l y  r o t a t e d  
a m o n g  e m p l o y e e s  n o r m a l l y  r e q u i r e d  to p e r f o r m  the 
a n t i c i p a t e d  duties; p r o v i d e d  that n o t h i n g  in  this 
A r t i c l e  shall p r e c l u d e  the a s s i g n m e n t  o f  a n  i n d i v i d u a l  
to a s t a n d b y  roster w h o s e  knowledge, s k ill o r  a b i l i t y  
m a k e  h i m  the m o s t  logical c h o i c e  for t h e  a n t i c i p a t e d  
tasks. A n  a m o u n t  equal to ten (10) p e r c e n t  o f  s e v e n 
and o n e - h a l f  (7.5) times the e m p l o y e e ' s  h o u r l y  b a s e  
s a l a r y  v/ill be paid to an  e m p l o y e e  w h o  is a s s i g n e d  
to a s t a n d b y  roster for e a c h  c a l e n d a r  d a y  o r  p o r t i o n  
cf a c a l e n d a r  d ay of suc h  assignment. T h e  d a i l y  r a t e  
of c o m p e n s a t i o n  shall include g e o g r a p h i c  a nd s h i f t  
p a y  as m a y  be  appropriate.

S e c tion 4 - C o n t i n u o u s  Hours of Work.

A n  e m p loyee r e q u i r e d  to w o r k  a d o u b l e  shift s h a l l  n o t  b e  r e q u i r e d  
to v;ork in e x c e s s  of s i x teen (16) h o urs w i t h i n  o n e  t w e n t y - f o u r  
(24) hour p e r i o d  e x c e p t  in a dire emergency.

S e c t i o n  5 - H o l i d a y  Pay.

A l l  hours w o r k e d  on a h o l i d a y  shall be c o n s i d e r e d  as o v e r t i m e
hours. E m p l o y e e s  e l i g i b l e  to r e c e i v e  o v e r t i m e  p a y  u n d e r  e x i s t i n g  
r e g u l a t i o n s  shall be  c o m p e n s a t e d  at the rate of o n e  a n d  o n e - h a l f  
(1.5) times t he h o u r l y  base salary in a d d i t i o n  to the a p p l i c a b l e  
base salary for tha t  holiday. C o m p e n s a t o r y  t i m e  m a y  be  s u b­
stituted at t he sam e  rate.

A R T I C L E  XIX 

SICK L E AVE

An e m p l o y e e  m a y  be g r a n t e d  sick leave for a m e d i c a l  or 
dent a l  a p p o i n t m e n t  or illness for h i m s e l f  or  h is i m m e d i a t e  
family at the d i s c r e t i o n  of the supervisor. S u c h  a b s e n c e , 
at  the d i s c r e t i o n  of the supervisor, m a y  be r e q u i r e d  to be 
s u p p orted by a p h y s i c i a n ' s  certificate.
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I

T IME OEM TO  VOTE

The Enoloyer shall p r o v i d e  reasonable and n e c e s s a r y  time off 
. for e m o l oyooa c o v e r e d  by this A g r e e m e n t  to vote in l o c a l , 
municipal/ borough/ State, Federal, and special elections; 
pr o v i d e d  that the e m p loyee is unable, in the v iew of the 
Employer, to vote o u t s i d e  working hours.

i

A R T I C L E  XX

A R T ICLE XXI 

BASIC SALARIES 

Section 1 - Ret r o a c t i v e  Pay.

The p a r ties a g ree 'that employees and t e m p oraries shall r e c eive 
a six p e r c e n t  (6%) wag e  increase re t r o a c t i v e  to 16 July, 1973.
The r e t r o active increase shall apply to gross w a g e s  paid by 
the Emplo y e r  to employees and temporaries from 16 July, 1973, 
to 15 January, 197-!, w ho are on the payroll on the d a t e  this 
A g r e e m e n t  is signed h y  the p a r t i e s . 1'

Section 2 - Salary Schedule.

E f f e ctive 16 January, 1974, the following m o n t h l y  salary schedule 
is a p p r o v e d  as the basic pay plan for employees and temporaries 
subject to this Agreement.

RANGE STEP STEP STEP STEP STEP STEJ

NO. A B C D E F

5 709

6 709 731 754

7 709 731 754 777 802

8 731 754 777 802 827 854

9 777 802 827 854 - 881 909

10 827 854 381 909 939 969

11 881 909 939 969 1001 1034

12 939 969 1001 1034 1073 1113

13 1001 1034 1073 1113 1155 1198

14 1073 1113 1155 1198 1243 1290

15 1155 1198 1243 1290 1338 1389

16 1243 1290 1338 1389 1441 1495

17 1338 1389 1441 1495 1551 1609

18 1441 1495 1551 1609 1669 • 1732

19 1551 1609 1669 1732 1797 1364

20 1669 1732 1797 1864 1934 2007

21 1797 1864 1934 2007 2032 2160

22 1934 2007 2032 2160 2241 2325

23 2082 2160 2241 2325 2412 2503

24 2241 2325 2412 2503 2596 2694

25 2412 2503 2596 2694 2795 2900

26 2503 2596 2694 2795 2900 3003

27 2596 2694 2795 2900 3008 3121

28 2694 2795 2900 3008 3121
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S e c t i o n  3 - C o s t - o f - L i v i w i  Adjustment.

I f  the C o n s u m e r  Price lade-:: for A . .-borage, published b y  the 
B u r e a u  of L a b o r  Statistics, **iner more than three p e rcent (33) 
b e t w e e n  1 January, 197-!, and 1 July, 1974, the Employer shall 
a d j u s t  S e c t i o n  2 of this A r t i c l e  so that the basic pay plan 
shall be in c r e a s e d  e f f e c t i v e  16 August, 1974 , as shown b e l o w  ir. the 
C o n s u m e r  Price Index T a b l e .

If the C o n s u m e r  P r ice Index for Anchorage, published by the Bureau 
of L a b o r  Statistics, rises mor e  thin throe percent (3*) between  
1 July, 1974, a nd 31 December, 1974, the Employer shall adjust 
Se c t i o n  2 of this A r t i c l e  so that the basic pay plan shall be 
i n c r e a s e d  e f f e c t i v e  16 February, 1975, as shown b e low in the 
C o n s u m e r  P r ice Index T a b l e .

C O N S U M E R  PRICE INDEX TABLE

C o n s u m e r  Price Index S a lary Schedule
A n c h o r a g e  Increase Increa-e

P e r c e n t  P e rcent

at least 3.51 but less than 4 . 5 3 ............................... 1
a t  l e ast 4.51 but less than 5 . 5 % ............................... 2
at l e ast 5.5% bu t  less than 6 . 5 % ............................... 3
at least 6.5% but less than 7 . 5 % ............................... 4
at l e a s t  7.5% but less than 8 . 5 % ............................... 5
at l e a s t  8.5% b ut less than 9 . 5 % ............................... 6
at l e a s t  9.5% but less than 1 0 . 5 % .............................. 7

If the C o n s u m e r  P r i c e  Index increases 10.5% or more, the basic 
p a y  p l a n  shall be  increased co n s i s t e n t  w i t h  the a b ove progression.

Se c t i o n  4 - P a y  Step Diff e r e n t i a l s  by  G e o g raphic Areas.

The f o l l o w i n g  p a y  s tep d i f f e r e n t i a l s  are approved as an a m e n dment '
to the b a s i c  p a y  p l a n  p r o v i d e d  for in Section 2 of this Article.

I l l u s t r a t i v e  House E l e ction Steps A b ove
P l a c e  N a m e s  D i s trict Basic Pay Plan

K e t c h i k a n - P r i n c e  of W a l e s  1 . .......................................   ...0
W r a n c e l l - P a t e r s b u r g ................... 2 .............................................. 1
Sitka...................................... 3 ......    1
J u n e a u ..................................... 4 ............................................. 0
Icy S t r a i t - L y n n  C a n a l ................ 5 ........................  2
C o r d o v a - V a l d e z .......................... 6 ............................................. 4
P a l m e r - W a s i l l a .......................... 7 ......     1
A n c h o r a g e ................................. 8 ............................................. 0
S e ward..................................... 9 ............................................. 2
Ke n a i - C o o k  I n l e t ......................1 0 .............................................. 2
K o d i a k  11.   ....................................  .2
A l e u t i a n  I s l a n d s  1 2 . . . ..............   7
B r i stol S ay............................. 1 3 ......................................  7
Bethel.................................... 1 4 ..................................  3
Y u k o n - K u s k o k w i m  15. .•........................................... 9
F a i r b a n k s  16a(South of A r ctic C i r c l e ) ............3
Fort Y u kon 1 6 b (North of A r c t i c  C i r c l e ) ......... ...9
B a r r o w - K o b u k ............................ 1 7 ......   9
Nome....................................... 1 3 ............................................. 7
W a d e - H a m p t o n ............................ 1 9 ...............   3
O u t s i d e  A l a s k a   ........................................................m i n u s  6

T h :• E l e c t i o n  D i s t r i c t s  used are those d e s i ccated by  the 
P r o c l a m a t i o n  of R e a p p o r t i o n m e n t  .“.’dist ricting of D e c e m b e r  7, 1961, 
and r e t a i n e d  for the House of R e p r e s e n t a t i v e s  by p r o c l amation 
of the G o v e r n o r  S e p t e m b e r  3, 1965.



Sect.ion 5 - Swing and G r a v e y a r d  S h i f t  Diffe r e n t i a l s .

E mployees and temporaries w**o i*>-gularly 'worm a ..wing sniit 
b e g i nning b e t w e e n  12:00 noon m d  7:59 p.m.. a r e  entitled to i
o n e - s t a p  increase over th.eir n o rmal pay as  c s t u u l i s h e d  by this
Article.

Employees and temporaries w h o  re g u l a r l y  wor k  a "graveyard" s h i f t  
b e g i n n i n g  between 8:00 p.m. a n d  3:59 a.m. a re e n t i t l e d  to a
two-step i n c r e a s e  over their normal p ay as e s t a b l i s h e d  by this
Article.

A R T I C L E  XXII 

S A L A R Y  SURVEY

The c o n d u c t  and com p i l a t i o n  of the s a l a r y . s u r v e y  shall be the 
e x c l u s i v e  r i g h t  and pre r o g a t i v e  cf the Employer, p r o v i d e d  that 
the E m p l o y e r  shall c o n sult A P E A  for input anu sug g e s t i o n s  p r ior 
to a n n o u n c i n g  such survey. W i t h  regard to the s a l a r y  s u r v e y  th e  
E m p l o y e r  shall have no a d d i t i o n a l  r e s p o n s i b i l i t i e s  to APEA.

A R T I C L E  XXIII 

I N S U R A N C E

In a d d i t i o n  to insurance n o w  p r o vided in w h o l e  or in p a r t  b y  
the E m p l o y e r  the p a r ties a g r e e  to the f o l lowing c o v e r a g e  d u r i n g  
the life of this Agreement.

Section 1 - E m p l o y e e  Life Insurance.

The E m p l o y e r  shall insure the life of every e m p l o y e e  in the 
principal a m o u n t  o f '^2,0*66.

Section 2 - Travel A c c i d e n t  Insurance.

The E m p l o y e r  shall insure the life of e a c h  e m p l o y e e  a g a i n s t  
a c c i d e n t al d e a t h  w h i l e  the e m p l o y e e  is traveling w i t h i n  bhe 
scope of his S tate em p l o y m e n t  In ihe amount:11 "oT™*?S j/illOT. 'file 
emplo y e e  shall n ame tine t e n o r i c i a r y  or b e n e f i ciaries.

Section 3 - Heal t h  Insurance.

T he E m p l o y e r  shall p ay the total p r e m i u m  for the h e a lth,  
dental, a u a i o  and visual insurance tor the employee, tde 
e m p l o y e e’s spouse and the em p l o y e e ' s  d e p e n d e n t s  at  the"level 
of c o v erage c u r r e n t l y  a f f orded the employee.



A R T I C L E  .C'.IV 

T R A V E L  AIiLj P E R  D I E M  

Se c tion 1 - Basic Per Diem.

T he Employer shall provide, as appropriate, the f o l l o w i n g  per 
d i e m  a l l o wances for em p l o y e e s  covered by  this A g r e e m e n t  w h i l e  
t r a veling on o f f i c i a l  State b u s i n e s s  in a c c o r d a n c e  w i t h  the 
schedule below:

Per Die m  vlowances 
F or E m p l o y e e s W n o u ! ^ ^ r T ? v e r n i g h t  Lodging

Ho use S t eps A b o v e  P e r c e n t  S h o r t -Term** L o n g - T e r m
Elect i o n  Basic F a c r o r  Per D i e m  R ata
District# Per Diem_____________________________P.ate________ (60*'. of S h o r t - T e r m )

0 * 0 100.00 $35.00 $21.00

1 0 100.00 35.00 21.00

4 0 100.00 ‘ 35.00 21.00

8 0 100.00 35.00 21.00

2 1 103.75 36.00 21.60

3 1 103.75 36.00 21.60

7 1 103.75 36.00 21.60

5 2 107.50 38.00 22.80

9 2 107.50 38.00 22.80

10
n£. 107.50 38.00 22.80

11 2 107.50 38.00 22.80

16-S 3 111.25 39.00 23.40

6 4 115.00 40.00 24.00
12 7 126.25 44.00 26.40

13 7 126.25 44.00 26.40

18 7 126.25 44.00 26.40

14 N 8 130.00 46.00 . 27.60

19 8 130.00 46.00 2 7 .60

15 9 133.75 47.00 28.20

16-N 9 133.75 47.00 28.20

17 9 133.75 47.00 28.20

The Election D i s t r i c t s  use d  a r e  those d e s i g n a t e d  by  t h e  P r o c l a m a t i o n  
of R e a p p o r t i m m e n t  Redistrictir.v of D e c ember 7, 1961, a n d  r e t a i n e d  
for the House of R e p r e s e n t a t i v e s  by p r o c l a m a t i o n  of  the G o v e r n o r  
September 3, 1965.

Section 2 - E o n - C o m m e r c i a l  Rates.

N o n - c o m m e r c i a l  r a tes lower than those a m o u n t s  se t  f o r t h  in S e c t i o n  1 
ma y  be e s t a b l i s h e d  in a c c o r d a n c e  w i t h  the H a y  1970, p r o v i s i o n s  
of Section 7640.3 of the "State A d m i n i s t r a t i v e  M a n u a l " .

Section 3 - H i gher Rates.

W h e n e v e r  the C o m m i s s i o n e r  of A d m i n i s t r a t i o n  f i nds t h a t  the r a tes 
set forth in S e c t i o n  1 are n ot a d e q u a t e  to o b t a i n  l o d g i n g  a nd 
m e a l s  in any community, he w i l l  i n c r e a s e  the per d i e m  a l l o w a n c e  
for that community.

* House E l j c t i o n  D i s t r i c t  "0" d e n o t e s  an y  place n ot in A l a s k a

** "Short -vim" r ate is r o u nded to n e a r e s t  w h o l e  dollar.
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S e c t i o n  ‘1 - M e a l  A l l o w a n c e s .

A meal a l l o w a n c e  will be allowed an e m p loyee w ho is on travel 
status tor at least three (3) hours:

Time n ;ai A l l o w a n c e

M i d n i g h t  to 10:00 a.m. 
10:00 a.m. tO 3:00 p.m. 
3:00 p.m. to m i d n i g h t

Breakfast
L unch
Dinner

52.50 
S3. j 0 
56.00

Section 5 - Reim b u r s a b l e  Travel expenses'.

W h e n e v e r  an e m p loyee is required to change his place o f  r e s idence 
b e c a u s e  of a chan g e  in assignment, p r o m o t i o n  o r  other reason 
r e lated to his duties, he shall be  r e i m b u r s e d  for t r a n s p o r t a t i o n  
e x p e n s e s  as follows:

(a) T o u r i s t  c l ass a i r fare for the e m p l o y e e  and his d e p e n d a n t s  
or s i x teen c e nts ( 1 6 >  p er mil e  for d r i ving each fami l y - o w n e d  
car, w h i c h e v e r  is used.

(b) A standard p er d i e m  for the employee, a $15 per d i e m  for 
his spouse, and a $10 p er d i e m  for each of his o t her d e p e n d e n t s  
w h i l e  enroute. Upon arrival at the n e w  d u t y  station, the 
e mployee, his spouse and his d e p e n d e n t s  are entitled to p er 
d i e m  at the same rate as for per die m  w h i l e  enroute for n et 
m o r e  than ten (10) days w h i l e  the e m p loyee is seeking p e r m a n e n t  
housing.

(c) Whe n  applicable, a tick e t  for t r a n s p o r t a t i o n  on  the State 
F e r r y  System.

(d) The E m p l o y e r  m a y  a u t h orise the p a y m e n t  of travel and p e r  d i e m  
to s e c u r e  h o u s i n g  p r i o r  to the change in d u t y  station. Such 
authorization, however, will be m ade o n l y  if the c h a n g e  in
d u t y  s t a t i o n  is at the r e q u e s t  of the Employer.

Se c t i o n  6 - R e i m b u r s a b l e  M o v i n g  Expenses.

E m p l o y e e s  shall be re i m b u r s e d  for m o v i n g  e x p e n s e s  u n d e r  Section 
7676 (3) of the "State A d m i n i s t r a t i v e  M a n u a l "  at  the r a t e  of 
sixteen c e n t s  ( 1 6 )  per mile.

Section 7 - P r i v a t e l y  O w n e d  Autos.

Under S e c tion 7-522 of  the "State A d m i n i s t r a t i v e  M a n u a l "  e m p l o y e e s  
shall be re i m b u r s e d  at the rate of sixteen cents (16b) p er mile.

AR T I C L E  XXV

P E R S O N N E L  FILES

An  e m p l o y e e  or t e m p o r a r y  shall hav e  access to his p e r s o n n e l  
file or files. S e c r e t  files wil l  n o t  be k e p t  on an e m p l o y e e  
or temporary.
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a r t i c l e  xxvi
T O O L E  XIu EQUIPMENT

Th..- E m p l o y e r  shall n ot require an e m p loyee or  temporary to 
. f u r nish his o wn tools or w o r k  implements in order to p e r f o r m  

S t ate work.

A R T I C L E  XXVII

SAFETY E Q U I P M E N T

I :  s h a l l  no t  be a v i o l a t i o n  of this A g r e e m e n t  nor grounds 
far d i s m i s s a l  if an e m p l o y e e  r e f uses to w o r k  on an unsafe 
~rb, p r o v i d e d  the job is found to be u n safe by the A l aska 

rartir.ent of  Labor. A n y  s a fety equipment r e q u i r e d  by 
A 7 18.60 to m ake a j ob safe shall be supplied by  the Employer.
T he E m p l o y e r  shall a b ide by AS  18.60 standards.

D i s c i p l i n a r y  a c tion shall not be taken under this A r t i c l e  until 
the D e p a r t m e n t  of L a b o r  has m a d e  a finding on  safety. If the 
D e p a r t m e n t  of L a b o r  finds the job to be safe, and in the r e mote 
p o s s i b i l i t y  that s u b s e q u e n t  d i s c i p l i n a r y  acti o n  is taken, the 
e m p l o y e e  shall have r e c o u r s e  to the e s t a b l i s h e d  Gr i e v a n c e -  
A r b i t r a t i o n  procedure.

T he f i r s t  p a r a g r a p h  of this A r t i c l e  shall a l s o  a p ply to temporaries.

A R T I C L E  XXVIII

‘ ■ < PA RKING

E v e r y  e f f o r t  wil l  be m a d e  to p r o v i d e  r e s e r v e d  p a r king spaces 
for e m p l o y e e s  who a re h a n d i c a p p e d  w i t h  r e s p e c t  to walking 
cap a b i l i t y .  If spaces ar e  available, they w i l l  be  a s s i g n e d  as 
n ear as  p r a c t i c a l  w i t h i n  c l ose p r o x i m i t y  to the em p l o y e e ' s  w o r k i n g  
area. In those areas w h e r e  the p a r king spaces are .ssigned 
s p e c i f i c a l l y  to the b a r g a i n i n g  unit h a n d i c a p p e d  employees, the 
n u m b e r  an d  l o c ation of  b a r g a i n i n g  u n i t  spac e s  w i l l  no t  be 
m o d i f i e d  or c h a n g e d  b e f o r e  c o n s u l t i n g  w i t h  APEA.

A R T I C L E  XXIX 

J O I N T  S U P PORT 07 L E G I S L A T I O N 

S e c t i o n  1 - U n s n u ^ o ^ j c n t ^

The E m p l o y e r  and A P E A  a g ree to m u t u a l l y  support HD 1*10, First 
Session, Eigh t h  S t ate Legislature, int r o d u c e d  on behalf of the 
e m p l o y e e s  by  G o v e r n o r  Egan.

S e c tion 2 - C h a n g e  in P u b l i c  Em p l o y e e s  R e t i r e m e n t  Syst e m  Law.

T he E m p l o y e r  and A P E A  a g ree that the E m p l o y e r  w i l l  submit legislation, 
m d  t h a t  the p a r t i e s  wil l  m u t u a l l y  support suc h  l e g i s l a t i o n  d u r i n g  
* a 1974 l e g i s l a t i v e - s e s s i o n , w h e r e b y  the re t i r e m e n t  b e n e f i t  
-ormula w o uld be raised to tv/o percent (2'1 -or all s e r v i c e ** 
rendered. T h ese b e n e r i t s  shall be a c c orded to m e m b e r s  a l r e a d y  
in r e t i r e m e n t  status ar.d to all other m e m b e r s  u p o n  retirement.
As to those m e m b e r s  a l r e a d y  retired, the two p e r c e n t  (2L) f o rmula 
b e n e f i t s  w o u l d  c o m m e n c e  on the ef f e c t i v e  da y  of the legislation. 
E m p l o y e e  c o n t r i b u t i o n s  shall not be increased.
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Section 3 - Joint of !’••*r 13i->i> Chinee Iv i'i:»1 nt ion.

Lon i 1 . ' . .  s h all !.o introduced by t!" :: pblyev ar.d. m u t ually atn- 
p o r t e d  by 1 ho p o r t i o n  to amend AS  39.20 an follows:

(a) ’13 39.20.110 will bo amended by deleting "not to 
o x c : .• thu rat e  of 3 30 for travel i n side or outside the 
S t a t e . "

(b) .3 39.20.130 will be amended to d o l e to "not to
exc ' 12 c e nts a mile" and replaced with "not to exceed
a ."J tgo a l l o w a n c e  .set by the O e v w i s s i o n o r  of A d m i n i s t r a t i o n . "

(c) .3 39.20.1'JO (2) will be amended to read as foliov.s:
"For 'eimbursenont for o t h e r  expenses, the m e m b e r  is e n t i t l e d  
to .- or d i e m  al l o w a n c e  p r o s cribed by  thu C o m m i ssioner of 
Admix. • s t r a t i o n  under the r e g u latory authority set out in 
sect: 3:1 1G0 of this chapter for each, d ay or portion c£ a
da} out in actual reccing or on  a u t h orised official b u s i n e s s  
ir.ci.. nt to his d u ties as s u c h  m e m b e r . "

A R T I C L E  X X X

P R I N T I N G  O F  A G R E E M E N T

T h e  E m p l o y e r  a g r e e s  to p r i n t  a n d  d i s t r i b u t e  c o p i e s  o f  t h i s  
A g r e e m e n t  a t  i t s  o w n  e x p e n s e .  E a c h  e m p l o y e e  o f  t h e  G e n e r a l  
G o v e r n m e n t  U n i t  s h a l l  r e c a i v e  o n e  c o p y  a n d  A P E A  H e a d q u a r t e r s  
s h a l l  r e c a i v e  2 0 0  c o p i e s .

a * * * * * * * . * * * * * * * * * * * * * * * * * * * * * * * * * * *

S i g n e d  thi.-; 1 9 t h  d a y  o f  F e b r u a r y ,  197-? nt J u n e a u ,  A l a s k a .

F o r  A l a s k a  P u b l i c  
E n p l o v e e s  A s s o c i a t ion

/ \  ‘ r ' C l /
R o b e r t  S t u p h e n

f’o n t n  L. L y o n s  \

V.’e i l e s  G-.ibier

7 . /C’s rA
C h a r l e s  F . R e e d

V e r n e  A. G e i a i

F o r  t h e  r a t e  o f  A l a s k a

fosepivR. ) xnri 

^ /

‘ I- A  A  ■' (■?; -i -a/

/ E n m i t t  L. V.iiaon

/
/•> •» i. £ 

P a t r i c k  L. Iiu:l(T
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Introduction

This report presents the findings of the Division of Personnel annual salary 
and benefits survey conducted in the fall of 1973. The survey is the basis for 
the salary adjustment recommendations presented in Part I of the report.

A. Legal Requirements for the Survey

The Annual Salary Survey is required unaer the provisions of AS 39.27.030 which 
states: (a) the director of the division of personnel shall conduct an annual
salary survey in the manner prescribed by secs. 3040 of this chapter, and make 
recommendations in pay ranges to be applied to all classes of positions in the 
state's partially exempt and classified service. This survey shall:

(1) reflecc the costs of living in the various election districts of the 
state by using the cost of living in Seattle, Washington as a base of 100.

(2) reflect the competitive position of the state, first, by comparing state 
salary levels with salary levels of comparable classes in private industry, in 
other governmental agencies throughout the state, and in other states constitu­

ting the prime recruiting areas, using "benchmark" classes selected by the 
director of personnel based on the principle of like pay for like work, from
as many employment categories as is necessary to reflect correctly the competitive 
position of the state salary levels with those paid other employees under this 
paragraph; and secondly, by comparing fringe benefits in the state service 
with other governmental agencies and major employers throughout the state.

(b) the director shall use United States Department of Labor statistics 
or other reliable statistical data in carrying out the provisions of (a) (1) 
of this section. If reliable statistics are not available, the director shall 
gather the data by field studies for the survey required by (a) (1) of this 

section.

(c) the director may use any reliable source of data in carrying out the 
provisions of (a) (2) of this section. When reliable statistics are not available, 

the director shall gather the data by field studies to carry out the provisions
of (a) (2) of this section.

(d) the director shall, on a regular basis, report to the state employees 
association by providing a summary of the information accumulated during the 
data gathering process; he shall consult with the employees association and 

consider its findings before his final recommendation.

B . Survey Methods and Procedures

(1) Selection of Key Classes

It is impractical and impossible to survey all 1130 state job classes, not 
only because of the number involved, but because many classes are unique to 
the state of Alaska and could not be compared accurately with other agencies 
or private industr, . This necessitates selection of a few key classes to be 
surveyed which will represent the classification plan.

The following "benchmark" classes were selected because they are: susceptible
to clear, concise descriptions; wellknown, commonly understood occupations; 
kinds c-f work which are found in sufficient numbers to permit the collection of

1



(3) Tabulation of Salary Data (con't) 

data was unavailable, the full range was used.

Full time monthly rates are used, with all weekly, biweekly, and hourly rates 
converted to monthly rates without adjustments for differences in work hours 
or other factors. Monthly salary ranges for governmental agencies are listed 
without adjustment, notwithstanding the fact that most state of Alaska employees 
are on a 37 1/2 hour week while other public agencies operate on a 40 hour 
week, and notwithstanding the taxfree effect of the 25% cost-cF-1 ivjng adjust­

ment granted Federal employees working in Alaska. The taxfree salary benefits 
of federal employees are offset by the shorter work day of state employees. 2/

Salary ranges for comparable classes in the states of California, Oregon and 
Washington have been averaged at the minimum (starting rate) and maximum rate, 
to which percentage adjustments are added to give equivalent Alaska salaries 
based upon the cost of living differentials reported by the Bureau of Labor 
Statistics publication, "Autumn of 1972 Urban Family Budgets and Geographical 
Comparative Indexes", June t5, 1973 3/. An average family in the lower income 
level requires 50% or more in Anchorage over the Pacific States to purchase 
equivalent goods and services; while at the higher income levels, the cost 
of living differential is 27% and less. The differences in percentages are 
due to the high cost of basic needs which have a greater impact on lower salaries.

C . Salary Trends, Cost of Living, Fringe Benefits and Employment Data

The movement of salaries and wages in selected categories of employment or 
as reported by salary and wage surveys over the most recent five year period, 

has been summarized to give a general picture of salary "trends". Additionally,
information on the Consumer Price Index (usually referred to as the "cost-of-
living" index) for the United States and fo> the Seattle and Anchorage metro­

politan areas over the past five years, has been included.

Fringe benefits provided by the various state and local governments covered 

in this survey are reported. Because of the wide variation in types of benefits 
provided employees in private firms, it has not been possible to make detailed 
descriptions of the benefits provided by each. Therefore, certain generalizations 

based on the data available have been made.

Information is presented on the number of state employees by salary range and
election district, the An<jorage area workforce, and the federal salary schedule.

2/ See Appendix 2
3/ See Appendices 3 and 4
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Introduction

This report presents the findings of the Division of Personnel annual salary 
and benefits survey conducted in the fall of 1973. The survey is the basis for 
the salary adjustment recommendations presented in Part I of the report.

A. Legal Requirements for the Survey

The Annual Salary Survey is required under the provisions of AS 39.27.030 which 
states: (a) the director of the division of personnel shall conduct an annual
salary survey in the manner prescribed by secs. 3040 of this chapter, and make 
recommendations in pay ranges to be applied to all classes of positions in the 
state's partially exempt and classified service. This survey shall:

(1) reflect the costs of living in the various election districts of the 
state by using the cost of living in Seattle, Washington as a base of 100.

(2) reflect the competitive position of the state, first, by comparing state 
salary levels with salary levels of comparable classes in private industry, in 
other governmental agencies throughout the state, and in other states constitu­

ting the prime recruiting areas, using "benchmark" classes selected by the 
director of personnel based on the principle of like pay for like work, from
as many employment categories as is necessary to reflect correctly the competitive 
position of the state salary levels with those paid other employees under this 
paragraph; and secondly, by comparing fringe benefits in the state service 
with other governmental agencies and major employers throughout the state.

(b) the director shall use United States Department of Labor statistics 
or other reliable statistical data in carrying out the provisions of (a) (1)

of this section. If reliable statistics are not available, the director shall
gather the data by field studies for the survey required by (a) (1) of this 
section.

(c) the director may use any reliable source of data in carrying out the
provisions of (a) (2) of this section. When reliable statistics are not available,
the director shall gather the data by field studies to carry out the provisions
of (a) (2) of this section.

(d) the director shall, on a regular basis, report to the state employees 
association by providing a summary of the information accumulated during the 
data gathering process; he shall consult with the employees association and 
consider its findings before his final recommendation.

B. Survey Methods and Procedures

(1) Selection of Key Classes

It is impractical and impossible to survey all 1130 state job classes, not 
only because of the number involved, but because many classes are unique to 
the state of Alaska and could not be compared acsurately with other agencies 
or private industry. This necessitates selection of a few key classes to be 
surveyed which will represent the classification plan.

The following "benchmark" classes were selected because they are: susceptible
to clear, concise descriptions; well known, commonly understood occupations; 

kinds of work which are found in sufficient numbers to permit the collection of

1



(1) Selection of Key Classes (con't)

sufficient data; and are so located in the classification plan as to provide 
good representation of various levels and occupations of state employees and 
good reference points on which to base the salary rates for other classes.

Selected Bench-mark Classes

Card Punch Operator II 
Accountant II 
EDP Programmer III 
Personnel Analyst II 
Right of Way Agent I 
Vocational Rehabilitation Counselor II 

Social Worker II 
Nurse I
Fishery Biologist II 
Correctional Officer I 
State Trooper
Engineering Tech II - Hwy Engg Tech II 
Civil Engineer I 
Custodial Worker II

(2) Survey Sample

The survey sample consists of pay data from California, Oregon, Washington, 
the Federal Government, Anchorage public agencies and Anchorage private firms.
As in previous surveys, the Alaska data sample was restricted to the Anchorage 
area because (1) it is the principal center of employment in the state and
(2) pay differentials for cost-cf-living are calculated and based on Anchorage 

levels.

41 Anchorage private firms, 1/ all with 20 or more employees and from a broad 
range of business activities, consented to participate in the survey by providing 
information on employee benefits and current salary levels for comparable posi­
tions in their organizations.

The private firms and governmental agencies surveyed in the Anchorage area have 
approximately 19,500 employees, or 30% of the area's total civilian work force, 
excluding state employees.

Salary data was collected during September, 1973, through personal visits to 
each of the firms and agencies by analysts from the Division of Personnel. 
Specifications for the "benchmark" classes were used to make job comparisons 
and obtain reliable data.

(3) Tabulation of Salary Data

Actual rates of pay were gathered from each private employer contacted. The 
rates were arrayed in ascending order for each "benchmark" class and statistical 
points (median, first quartile, and third quartile) were calculated. The first 
quartile (Ql) is that point at which 25% of the salary rates fall below; the 
third quartile (Q3) is the point at which 25% of the rates are above. It is 

standard practice in salary analysis to compare salary ranges. When actual 

rate data is obtained the interquartile range is used for comparative purposes. 
Use of the interquartile range eliminates the statistically unsound influence 
of the occasionally extremely high or extremely low salary. Where sufficient

Food Service Worker 
Laborer
Maintenance Man II
Automotive Equipment Operator II
Automotive Mechanic II
Secretary I
Accounting Clerk II
Highway Engineer I
Cook II
Clerk II - Typist II 
Administrative Assistant I 
Draftsman II 
Purchasing Agent II

1/ See Appendix 1



data was unavailable, the full range was used.

Full time monthly rates are used, with all weekly, biweekly, and hourly rates 
converted to monthly rates without adjustments for differences in work hours 
or other factors. Monthly salary ranges for governmental agencies are listed 
without adjustment, notwithstanding the fact that most state of Alaska employees 
are on a 37 1/2 hour week while other public agencies operate on a 40 hour 
week, and notwithstanding the taxfree effect of the 25% cost-cf-living adjust­
ment granted Federal employees working in Alaska. The taxfree salary benefits 
of federal employees are offset by the shorter work day of state employees. 2/

Salary ranges for comparable classes in the states of California, Oregon and 
Washington have been averaged at the minimum (starting rate) and maximum rate, 
to which percentage adjustments are added to give equivalent Alaska salaries 
based upon the cost of living differentials reported by the Bureau of Labor 
Statistics publication, "Autumn of 1972 Urban Family Budgets and Geographical 
Comparative Indexes", June 15, 1973 3/. An average family in the lower income 
level requires 50% or more in Anchorage over the Pacific States to purchase 
equivalent goods and services; while at the higher income levels, the cost 
of living differential is 27% and less. The differences in percentages are 
due to the high cost of basic needs which have a greater impact on lower salaries.

C. Salary Trends, Cost of Living, Fringe Benefits and Employment Data

The movement of salaries and wager in selected categories of employment or 
as reported by salary and wage sur/eys over the most recent five year period, 
has been summarized to give a general picture of salary "trends". Additionally,
information on the Consumer Price Index (usually refeired to as the 'cost-cf-
living" index) for the United States and for the Seattle and Anchorage metro­

politan areas over the past five years, has been included.

Fringe benefits provided by the various state and local governments covered 

in this survey are reported. Because of the wide variation in types of benefits 

provided employees in private firms, it has not been possible to make detailed 
descriptions of the benefits provided by each. Therefore, certain generalizations 

based on the data available have been made.

Information is presented on the number of state employees by salary range and
election district, the Anchorage area workforce, and the federal salary schedule.

(3) Tabulation of Salary Data (con 't)

2/ See Appendix 2
3/ See Appendices 3 and 4

3



SALARY SURVEY DATA 

FEDERAL SALARY SCHEDULE

5



1. Accountant II

Performs journeyman professional level accounting work concerned with the de­
sign, development, installation or operation of an accounting system. Requires 
a bachelor's degree in accounting or closely related field, and one year of 
professional accounting experience.

Salary Range

Midpoint as % of 
Minimum Midpoint Maximum State of AK Salary

State of Alaska (Range 14)------ ----- 943 1038 1133 100.0%

Anchorage Public Agencies--..... -----1084 1227 1369 118.2%

Anchorage Private Firms---------- (Q-, )1051 1204 (Q3 )1227 116.0%

Federal Government (GS-7)------- -----1038 1142 1246 110.0%

Calif-Oreg-Wash Average
Actual---------- ---- 860 967 1074

Adjusted 30.8-35.6% for C0LA------ 1166 1275 1405 122.8%

Combined Sample 

(Pub, Priv, Fed, & States Adj)- ---- 1084 1212 1312 116.8%

2. Accounting Clerk II

Performs journeyman level clerical accounts maintenance work involving the pre­
paration, processing, classification, auditing, reconciliation and maintenance 
of financial and statistical records and ledgers. Requires graduation from
high school and two years of clerical work, 
accounts work.

Mi nii

State of Alaska (Range 9)-------------- 652

Anchorage Public Agencies-------------- 641

Anchorage Private Firms---------- (Q-j) 607

Federal Government (GS-4)------------- 750

Cal if-Oreg-Wash Average
Actual---------------- 551

Adjusted 42.6-47.5% for COLA------  813

Combined Sample 
(Pub, Priv, Fed, & States Adj)----- 703

one year of which involved clerical

Salary Range

Midpoint as % of 
Midpoint Maximum State of AK Salary

718 784 100.0%

708 775 98.6%

706 (Q3 ) 867 98.3%

825 900 114.9%

615 679
892 968 124.2%

783 877 109.1%



Perforins a variety of general administrative support services and serves as 
assistant to a line program supervisor or administrative officer. Requires 
bachelor's degree or four years office management experience.

Salary Range

Midpoint as % of 
Minimum Midpoint Maximum State of AK Salary

3. Administrative Assistant I

State of Alaska (Range 12)----------- 814 896 978 100.0%

Anchorage Public Agencies------- ..... 859 963 1066 107.5%

Anchorage Private Firms--------- -(Ql) 860 975 (Q3 )1250 108.8%

Federal Government (GS-6)------- -----935 1029 1122 114.8%

Calif-Oreg-Wash Average
Actual ......... -----748 834 919

Adjusted 33.3-39.9% for C0LA-------1046 1139 1225 127.1%

Combined Sample 
(Pub, Priv, Fed, & States Adj)-.....925 1027 1166 114.6%

4. Automotive Equipment Operator II

Operates specialized motor equipment used in construction and maintenance work: 

bulldozers, graders, snow plows, fork lifts, backhoes, road rollers and sweepers, 
asphalt distributors, sand spreaders, boilers, and drilling equipment. Requires 
three years of experience; Alaska driver's license; and minimum age of 18.

Salary Range
Midpoint as % of 

Minimum Midpoint Maximum State of AK Salary

State of Alaska (Range 13)----------- 876 965 1053 100.0%

Anchorage Public Agencies------- ----- 1113 1163 1213 120.5%

Anchorage Private Firms--------- ■(Q])1172 1201 (Q3 )1293 124.5%

Pederal Government (WG-7)------- -----1155 1251 1347 129.6%

Calif-Oreg-Wash Average

Actual--------- .....805 846 886
-

Adjusted 34.6-37.7% for COLA-------1108 1151 1193 119.3%

Combined Sample 
(Pub, Priv, Fed, & States Adj)-.....1137 1192 1262 123.5%
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5. Automotive Mechanic II

Performs work at the journeyman level in the maintenance, repair and overhaul 
of a wide variety of gasoline, diesel and electrical powered equipment and 
components involving the most complex and difficult assignments. Requires four 
years of varied experience, within the last eight years, in the maintenance, 
repair and overhaul of automotive or heavy construction equipment.

Salary Range

Midpoint as % of
Minimum Midpoint Maximum State of AK

State of Alaska (Range 14)----------- 943 1038 1133 100.0%

Anchorage Public Agencies------- ----- 1118 1215 1312 117.1%

Anchorage Private Firms--------- -(Q])1243 1350 (Q3 )1500 130.1%

Federal Government (WG-10)------.....1314 1424 1534 137.2%

Calif-Oreg-Wash Average

Actual---------------812 853 894
Adjusted 34.3-37.5% for COLA------1116 1159 1201 111.7%

Combined Sample 
(Pub, Priv, Fed, & States Adj)------1198 1287 1387 124.0%

6. Card Punch Operator II

Performs journeyman level work in operating numeric and alphabetic card punch 
machines and verifiers in recording data on tabulating cards. Requires one year 
of experience as a Card Punch and/or Verifier Operator.

Salary Range
Midpoint as % of 

Minimum Midpoint Maximum State of AK Salary

State of Alaska (Range 9)------- ----- 652 718 784 100.0%

Anchorage Public Agencies------- ..... 625 702 778 97.8%

Anchorage Private Firms--------- -(Ql) 633 667 (03 ) 754 92.9%

Federal Government (GS-3)------- -----668 735 801 102.4%

Calif-Oreg-Wash Average
Actual---------------491 546 600

Adjusted 45.6-49.8% for COL A - ..... 736 806 874 112.3%

Combined Sample 
(Pub, Priv, Fed, & States Adj)-.....665 728 802 101.4%



7. Clerk II - Clerk Typist II

Independently performs journeyman level typing and varied clerical work of some 
difficulty, requiring graduation from high school and six months of experience 
in office clerical work.

Salary Range

Midpoint as % of 
Minimum Midpoint Maximum State of AK Salary

State of Alasxa (Range 7)------- ----- 584 631 677 100.0%

Anchorage Public Agencies------- ----- '607 669 730 106.0%

Anchorage Private Firms--------- -(Ql) 600 678 (Q3 ) 762 107.4%

Federal Government (GS-2)------- -----592 651 710 103.2%

Calif-Oreg-Wash Average
Actual---------------502 560 617

Adjusted 45.0-49.4% for C0LA-------750 824 895 130.6%

Combined Sample 

(Pub, Priv, Fed, & States Adj)------637 706 774 111.9%

8. Civil Engineer I - Highway Engineer I

Civil Engineer I - Performs journeyman civil and construction engineering field 
and office work with responsibilities to include certification of plans and 
specifications. Requires two year.' of professional engineering experience and 
registration.
Highway Engineer I - Leads design section or construction activities of complex 
projects. Requires college graduation and four years of experience.

Salary Range
Midpoint as % of 

Minimum Midpoint Maximum State of AK Salary

State of Alaska (Range 19)---------- -1362 1500 1638 100.0%

Anchorage Public Agencies----------- -1548 1713 1878 114.2%

Anchorage Private Firms-------------- -1400 1677 1708 111.8%

Federal Government (GS-11)..... .... -1528 1681 1834 112.1%

Calif-Oreg-Wash Average

Actual-------------- -1066 1200 1334

Adjusted 28.3-30.9% for COLA----- -1395 1555 1712 103.7%

Combined Sample 
(Pub, Priv, Fed, & States Adj)---- -1468 1656 1783 110.4%
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Cooks a variety of foods as a fully qualified journeyman in an institution kit­
chen. Requires one year of cooking experience.

Salary Range

Midpoint as % of 
Minimum Midpoint Maximum Stale of AK Salary

9. Cook II

State of Alaska (Range 11)----------- 756 833 909 100.0%

Anchorage Public Agencies------- ----- 723 784 844 94.1%

Anchorage Private Firms...... — -(Q-|) 676 737 (q 3 )h o o 88.5%

Federal Government (WG-5)------- -----1047 1134 1220 136.1%

Calif-Oreg-Wash Average
Actual---------------619 673 727

Adjusted 40.7-44.9% for C0LA-------897 961 1023 115.4%

Combined Sample 
(Pub, Priv, Fed, & States Adj)------836 904 1047 108.5

10. Correctional Officer I

Perfor.-.s journeyman level work with responsibility for security, counseling and 
rehabilitation among residents in an adult correctional institution. Requires 
graduation from high school and four years of work experience or college.

Salary Range
Midpoint as % of 

M inimum Midpoint Maximum State of AK Salary

State of Alaska (Range 13)-------

Anchorage Public Agencies---------

Anchorage Private Firms-----------

Federal Government (GS-7)---------

Calif-Oreg-Wash Average
Actual---------------- 707

Adjusted 36.4-41.5% for COLA-------1000

Combined Sample 
(Pub, Priv, Fed, & States Adj)----- 1019

- 876 965 1053 100.0%

- N/A

- N/A

-1038 1142 1246 118.3%

- 707 774 840

-1000 1075 1146 111.4%

-1019 1108 1196 114.8%
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11. Custodial Worker II

Performs custodial work which involves heavy cleaning and minor maintenance 
work, such as, stripping floors, use of heavy floor buffers and outside window 

washing. Requires six months of experience in custodial or related work and 
being physically capable of manual labor and routine cleaning duties.

Salary Range

Midpoint as % of 
Minimum Midpoint Maximum State of AK Salary

State of Alaska (Range 8)------------ 606 668 729 100.0%

Anchorage Public Agencies------------- 846 888 930 132.9%

Anchorage Private Firms---------- (Q-j) 545 565 (Q3 ) 628 84.6%

Federal Government (WG-2)------------- 886 960 1033 143.7%

Calif-Oreg-Wash Average
Actual--------------- 540 586 632

Adjusted 44.4-47.9% for COLA------ 799 856 913 128.1%

Combined Sample 
(Pub, Priv, Fed, & States Adj)----- 769 817 876 122.3%

12. Draftsman II

Performs journeyman level drafting work by planning and making layouts, deter­
mining scale, method of presentation, need for detail, sectional views, pictorial 
presentation, proper symbols and notes and complete list of materials. Requires 

graduation from high school, including one full academic year course in mech­
anical drawing or drafting and two years of engineering, architectural, mech­
anical or cartographic drafting experience.

Salary Range
Midpoint as % of 

Minimum Midpoint Maximum State of AK Salary

St,te of Alaska (Range 11)----------- 756 833 909 100.0%

Anchorage Public Agencies------- ----- 867 974 1080 116.9%

Anchorage Private Firms-----------(Q-,) 960 1062 (03 )1100 127.5%

Federal Government (GS-5)------- -----839 923 1007 110.8%

Calif-Oreg-Wash Average
Actual--------------- 702 762 822

Adjusted 37.1-41.7% for COLA------- 995 1062 1127 127.5

Combined Sample 
(Pub, Priv, Fed, & States Adj)------ 914 1005 1078 120.6%
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Performs journeyman level programming work in developirg and designing programs 

for processing of data by electronic computers. Requires two years of in­
creasingly responsible computer programming experience.

Salary Range

Midpoint as % of 
Minimum Midpoint Maximum State of AK Salary

13. EDP Programmer III

State of Alaska (Range 17)----- ----- 1176 1295 1413 100.0%

Anchorage Public Agencies------ ..... 1160 1304 1447 100.7%

Anchorage Private Firms--------- -(Ql) 960 1223 (Q3 )l750 94.4%

Federal Government (GS-9)------------ 1267 1394 1521 107.6%

Calif-Oreg-Wash Average
Actual--------- ..... 856 964 1072

Adjusted 30.8-35.8% for COLA------ 1162 1272 1402 98.2%

Combined Sample 
(Pub, Priv, Fed, & States Adj) ----- 1137 1298 1530 100.2%

14. Engineering Technician II - Highway Engineering Technician II

Performs routine sub-professional tasks in any branch of engineering such as 
acts as rodman or rear chainman of survey party and trainee as levelman, col­
lecting materials samples, assisting in laboratory work, estimating yardage 
hauled with earth moving equipment and assisting with routine drafting duties. 
Requires graduation from high school.

Minimum

Salary Range 

Midpoint Maximum

Midpoint as % of 
State of AK Salary

State of Alaska (Range 9)------------ 652 718 784 100.0%

Anchorage Public Agencies-------- ---- 764 859 953 119.6%

Anchorage Private Firms---------- ---- 872 1048 1127 146.0%

Federal Government (GS-3)-------- ---- 668 735 801 102.4%

Calif-Oreg-Wash Average
Actual----------

Adjusted 40.9-46.0% for C0LA--

---- 590
---- 861

657
942

723
1019 131.2%

Combined Sample 
(Pub, Priv, Fed, & States Adj)- ---- 791 896 975 124.8%



Performs working level biologist duties in charge of a research project, or may 
be responsible for fisheries management activities in a segment or district of 
a management area. Requires graduation from college with a degree in fisheries, 
biology or a related field and one year of experience as a fisheries biologist.

15. Fishery Biologist II

Salary Range 

Minimum Midpoint Maximum

State of Alaska (Range 16)' 

Anchorage Public Agencies--

Anchorage Private Firms---

Federal Government (GS-9)—

Calif-Oreg-Wash Average
Actual---------------- 943

Adjusted 29.8-32.4°/, for COLA-------1249

Combined Sample 
(Pub, Priv, Fed, R States Adj)------1258

Midpoint as % of 
State of AK Salary

-1092 1203 1313 100.0%

- N/A

- N/A

-1267 1394 1521 115.9%

- 943 1060 1176

•1249 1388 1526 115.4%

•1258 1391 1523 115.6%

16 Food Service Worker

Under immediate supervision, performs routine casks in the preparation and 

serving of food in an institution. Requires any combination of education and/or 
experience necessary to perform required duties.

Salary Range 

Minimum Midpoint Maximum

State of Alaska (Range 6)--------

Anchorage Public Agencies--------

Anchorage Private Firms---------------- 437

Federal Government (WG-1)--------

Calif-Oreg-Wash Average

Actual---------------- 458
Adjusted 47.2-50.OS for C0LA--

Combined Sample 
(Pub, Priv, Fed, R States Adj)-

Midpoint as % of 
State of AK Salary

-  584 607 629 100.07

-- 633 684 735 112.7%

-  437 485 908 79,9%

-  832 901 971

co

- 458 509 559
•- 687 759 823 125.0%

-  647 707 859 116,5%
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Performs varied manual, unskilled work which requires sustained physical effort 
in maintenance, construction, and grounds keeping activities. Requires ability 
to perform heavy manual labor, work outside in all typos of weather, understand 
and carry out instructions.

Salary Range

Midpoint as % of

17. Laborer

Minimum Midpoint Maximum State of AK

State of Alaska (Range 10)--------—  702 773 844 100.0%

Anchorage Public Agencies--------- —  865 903 940 116.8%

Anchorage Private Firms----------- —  964 1201 1517 155.4%

Federal Government (WG-2)--------- —  886 960 1033 124.2%

Calif-Oreg-Hash Average

Actual----------- —  616 647 677
Adjusted 42.7-45.0% for COLA— —  893 930 966 120.3%

Combined Sample 
(Pub, Priv, Fed, & States Adj)-- —  902 999 1114 129.2%

18. Maintenance Man II

Performs journeyman level work in several trade or craft areas in the repair, 
maintenance, construction, alteration and repair of buildings, structures, 

accesses and related equipment and systems. Requires four years of extensive 
experience in construction and repair of buildings, structures, or machinery 
and attainment of journeyman level in at least one of the trades or crafts.

Salary Range
Midpoint as % of 

Minimum Midpoint Maximum State of AK Salary

State of Alaska (Range 14)------------  943 1038 1133 100.0%

Anchorage Public Agencies-------------- 1051 1101 1151 106.1%

Anchorage Private Firms-----------(Q-)) 992 1236 (Q3 ) 1569 119.1%

Federal Government (WG-10)............ 1314 1424 1534 137.2%

Calif-Oreg-Wash Average
Actual   743 780 817

Adjusted 37.3-40.1% for COLA-------- 1041 1082 1122 104.2%

Combined Sample
(Pub, Priv, Fed, & States Adj) 1099 12^1 1344 116.7%
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This is the beginning or entry level of professional nursing work. Requires 
graduation from an approved school of nursing and eligibility for licensure 

as a registered nurse.

Salary Range

Midpoint as % of 
Minimum Midpoint Maxi mu1") State of AK Salary

19. Nurse I

State of Alaska (Range 12)------.....814 896 978 100.0%

Anchorage Public Agencies------- .....N/A

Anchorage Private Firms--------- -(Q-j) 840 856 (Q3 ) 910 95.5%

Federal Government (GS-5)..... . .....839 923 1007 103.0%

Calif-Oreg-Wash Average
Actual---------

Adjusted 34.9-38.9% for COLA-

-----774
-----1075

826

1131

878
1184 126.2%

Combined Sample 
(Pub, Priv, Fed, & States Adj)------918 970 1034 100.3%

20. Personnel Analyst II

Performs journeyman level personnel anaylsis work in one or more specialty fields, 
for example, classification, recruitment, examining or training. Requires one 

year of personnel analysis experience.

Salary Range

Midpoint as % of 
Minimum Midpoint Maximum State of AK Salary

State of Alaska (Range 16)------- — 1092 1203 1313 100.0%

Anchorage Public Agencies--------- — 1138 1280 1421 106.4%

Anchorage Private Firms........... —  N/A

Federal Government (GS-9)--------- — 1267 1394 1521 115.9%

Calif-Oreg-Wash Average

Actual------------
Adjusted 28.0-30.7% for COLA-—

— 1090
— 1425

1227
1587

1363
1745 131.9%

Combined Sample 
(Pub, Priv, Fed, & States Adj)— — 1277 1420 1562 113.0%
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21. Purchasing Agent II

Performs journeyman level purchasing duties which include purchasing materials, 
services, supplies, equipment, commodities and insurance for all State agencies. 
Requires college education with a degree in business administration or closely 
related fie'id and two years of professional experience in supply or purchasing 

functions.

Salary Range
Midpoint as % of 

Minimum Midpoint Maximum State of AK Salary

State of Alaska (Range 18)------.....1266 1394 1521 100.0%

Anchorage Public Agencies------- -----1295 1444 1592 103.6%

Anchorage Private Firms-----------(Q^ 944 1278 (Q3 )l375 91.7%

Federal Government (GS-9)------- .....1267 1394 1521 100.0%

Calif-Oreg-Wash Average
Actual----------.....889 1000 1110

Adjusted 30.5-34.5% for C 0 L A - -----1196 1315 1449 94.3%

Combined Sample 
(Pub, Priv, Fed, & States Adj)------1175 1358 1484 97.4%

22. Right of Way Agent I

Performs journeyman level work in appraising, negotiating, title examining, 
and relocation assistance. Requires bachelor's degree and one year apprentice­

ship in a lands acquisition program.

Salary Range
Midpoint as % of 

Minimum Midpoint Maximum State of AK Salary

State of Alaska (Range 16)-------- — 1092 1203 1313 100.0%

Anchorage Public Agencies--------- — 1080 1213 1347 100.8%

Anchorage Private Firms------------—  N/A

Federal Government (GS-9)--------- —  1267 1394 1521 115.9%

Calif-Oreg-Wash Average
Actual------------

Adjusted 29.6-32.0% for COLA-—

—  956 
— 1262

1077
1409

1197
1551 117.1%

Combined Sample 
(Pub, Priv, Fed, & States Adj)— —  1203 1339 1473 111.3%
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Performs secretarial duties for an executive at division chief or higher level. 
Requires graduation from high school and three years of experience in office 
clerical work.

Salary Range

Midpoint as % of 
Minimum Midpoint Maximum State of AK Salary

23. Secretary I

State of Alaska (Range 10)------ .....702 773 844 100.0%

Anchorage Public Agencies....... .....701 781 861 101.0%

Anchorage Private Firms----------■(Qj) 750 774 (Q3 ) 870 100.1%

Federal Government (GS-5)------- -----839 923 1007 119.4%

Calif-Oreg-Wash Average
Actual---------------593 660 727

Adjusted 40.7-45.8% for C0LA------ 86 5 946 1023 122.4%

Combined Sample 
(Pub, Priv, Fed, & States Adj)----- 789 856 940 110.7%

24. Social Worker II

Performs journeyman level social work in determining needs of clients for social 
services and performs responsible casework. Requires graduation from college 
and one year of professional social work experience.

Salary Range

Midpoint as % of 
Minimum Midpoint Maximum State of AK Salary

State of Alaska (Range 14)-------- —  943 1038 1133 100.0%

Anchorage Public Agencies--------- — 1121 1276 1431 122.9%

Anchorage Private Firms----------- —  N/A

Federal Government (GS-9)--------- — 1267 1394 1521 134.3%

Calif-Oreg-Wash Average

Actual------------
Adjusted 35.5-41.7% for COLA—

—  701
—  993

782
1084

862
1168 104.4%

Combined Sample 
(Pub, Priv, Fed, & States Adj)---— 1127 1251 1373 120.5%
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Enforces the civil and criminal laws of the State of Alaska and promotes public 
safety. Requires graduation from high school, sound physical condition and 
ages of 21 thr -igh 45.

Salary Range

Midpoint as % of 
Minimum Midpoint Maximum State of AK Salary

25. State Trooper

State of Alaska (Range 141--------
(with overtime Range 16)

—  943 
(1092)

1038
(1203)

1133
(1313)

100.0%

Anchorage Public Agencies--------- — - 984 1092 1199 105.2%

Anchorage Private Firms----------- —  N/A

Federal Government----------------- —  N/A

Calif-Oreg-Wash Average
Actual___________

Adjusted 31.8-36.5% for COLA—
—  838 
— 1144

905
1212

971
1280 116.8%

Combined Sample 

(Pub, Priv, Fed, & States Adj)— — 1064 1152 1239 111.0%

26. Vocational Rehabilitation Counselor II

Performs journeyman professional level work in providing a range of rehabilitation 

program services, has responsibility for management of program activities with­

in a small office, or serves as assistant to a large district supervisor. Requires 
two year graduate degree in vocational rehabilitation, and one year of experience.

Salary Range

Midpoint as % of 
Minimum Midpoint Maximum State of AK Salary

State of Alaska (Range 18)-------- — 1266 1394 1521 100.0%

Anchorage Public Agencies--------- —  N/A

Anchorage Private Firms------------ —  N/A

Federal Government------------------ —  N/A

Calif-Oreg-Wash Average
Actual------------

Adjusted 30.1-33.2% for COLA— •
—  922 
— 1228

1037
1361

1151
1497 97.6%

Combined Sample 
(Pub, Priv, Fed, & States Adj)— — 1228 1361 1497 97.6%
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Acct II 

Acct Clk II 

Ad Asst I 

AEO II

Auto Mech II 

Card P Op II 

Clk Typ II 

Civ Enq I 

Cook II 

Corr Off I 

Cust Wrk II 

Draftman II 

EDP III 

Enq Tech II 

Fish Bio II 

Fd Svc Wrk 

Laborer 

Maint Mn II 

Nurse I 

Pers Ana II 

Purs Aqt II 

ROW Aqent I 

Sec I

Soc Wrk II 

Trooper 

Voc RC II 

All Classes
100?; 10R7 116" 1 ?47 132%

Combined Sample Salary as % of State of Alaska Salary

(Midpoint Salaries Compared)

SUMMARY OF SALARY COMPARISONS
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SUMMARY OF ANCHORAGE SALARY COMPARISONS 
SALARY AS % Or STATE OF ALASKA SALARY *

CLASS

PUBLIC

AGENCIES
PRIVATE
FIRMS

FEDERAL
GOVERNMENT AVERAGE

Accountant II 118.2% 116.0% 110.0% 114.7%

Account Clerk II 98.6 98.3 114.9 103.9

Administrative Assistant 107.5 108.8 114.8 110.4

AEO II 120.5 124.5 129.6 124.9

Auto Mechanic II 117.1 130.1 137.2 128.1

CPO I! 97.8 92.9 102.4 97.7

Clerk Typist II 106.0 107.4 103.2 105.5

Civil Engineer I 114.2 111.8 112.1 112.7

Cook II 94.1 88.5 136.1 106.2

Correctional Officer I - - 118.3 118.3

Custodial Worker II 132.9 84.6 143.7 120.4

Draftsman II 116.9 127.5 110.8 118.4

EDP Programmer III 100.7 94.4 107.6 100.9

Engineering Technician II 119.6 146.0 102.4 122.7

Fish Biologist II - - 115.9 115.9

Food Service Worker 112.7 79.9 148.4 113.7

Laborer 116.8 155.4 124.2 132.1

Maintenance Mechanic II 106.1 119.1 137.2 120.8

Nurse I - 95.5 103.0 99.3

Personnel Analyst II 106.4 - 115.9 111.2

Purchasing Agent II 103.6 91.7 100.0 98.4

Right of Way Agent I 100.8 - 115.9 108.4

Secretary I 101.0 100.1 119.4 106.8

Social Worker II 122.9 - 134.3 128.6

Trooper 105.2 - - 105.2

Vocational Rehab Couns - - - -

All Classes 110.0% 109.1% 119.1% 113.0%

*Midpoint used for comparisons ^



CAI.IFORNIA-OREGON-WASH INGTON MONTHLY SALARIES

CALIFORNIA OREGON WASHINGTON STATES AVERAGE
CLASS MIN - MAX MIN - MAX MIN - MAX MIN - MAX

Accountant II 988-1202 789-1007 802-1012 860-1074

Accounting Clerk II 538- 654 560- 716 556- 667 551- 679

Administrative Assistant 988-1202 618- 789 637- 766 748- 919

Auto Equip Operator I 897- 988 716- 789 802- 880 805- 886

Auto Mechanic II 920-1013 751- 829 766- 841 812- 894

Card Punch Operator II 579- 704 407- 513 486- 582 491- 600

Clerk II-Clerk Typist II 538- 654 461- 588 508- 609 502- 617

Cook II 686- 834 588- 649 582- 699 619- 727

Lorrectional Officer I 834- 365 649- 789 637- 766 707- 840

Custodial Worker II 551- 669 513- 561 556- 667 540- 632

Civil Eng I-Hwy Eng I 1119-1360 1110-1418 968-1224 1066-1334

Draftsman II 717- 870 751- 829 637- 766 702- 822

EDP Programmer III 937-1138 829-1056 801-1021 856-1072

Eng Tech II-Hwy Eng Tech II 704- 853 509- 649 557- 668 590- 723

Fish Biologist II 1117-1356 789-1007 923-1166 943-1176

Food Service Worker 538- 654 372- 467 464- 556 458- 559

Laborer 704- 776 534- 588 609- 667 616- 677

Maintenance Man II 814- 897 716- 789 699- 766 743- 817

Nurse I 834-1013 788- 855 699- 766 774- 878

Personnel Analyst II 1202-1460 1007-1286 1061-1344 1090-1363

Purchasing Agent II 1031-1254 870-1110 766- 967 889-1110

Right of Way Agent I 942-1144 959-1225 967-1222 956-1197

Secretary I 738- 897 484- 618 556- 667 593- 727

Social Worker II 721- 874 682- 870 699- 841 701- 862

State Trooper 834-1013 789-1007 802- 8°2 838- 971

Voc Rehab Counselor II 1013-1230 829-1056 923-1166 922-1151
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ALASKA FEDERAL P 
INCLUDING 2

General Schedule - Annual Salaries

STEP 1

GS-Ol 6,271

GS-02 7,102

GS-03 8,010

GS-04 8,998

GS-05 10,069

GS-06 11,221

GS-07 12,461

GS-08 13,786

GS-09 15,209

GS-10 16,724

GS-11 18,339

GS-12 21,871

GS-13 25,846

GS-14 30,309

GS-15 35,329

Wage Schedule - Hourly Salaries

WG-WL WG-RATES WL-(Ld
GRADE STEP 1 5 1

1 4.80 5.60 5.29

2 5.11 5.96 5.61

3 5.41 6.32 5.96

4 5.72 6.68 6.30
5 6.04 7.04 6.64

6 6.35 7.40 6.98

7 6.66 7.77 7.33

8 6.97 8.13 7.66

9 7.26 3.47 8.00

10 7.58 8.85 8.34

11 7.90 9.22 8.68

12 8.21 9.58 9.02

13 8.52 9.93 9.37

14 8.82 10.29 9.71

15 9.14 10.66 10.05

iY SCHEDULES 
% COLA

- Effective October 14, 1973

STEP 7 STEP 10

7,524 8,105

8,520 9,229

9,615 10,414

10,798 11,696

12,079 13,084

13,464 14,585

14,951 16,196

16,546 17,926

18,254 19,776

20,069 21,741

22,006 23,840

26,244 28,430

31,014 33,598

36,369 39,399

42,394 45,926

- Effective September 16, 1973

) RATES WS________ WS-(Spvr) RATES
5 GRADE I 5

6.17 1 6.63 8.11

6.54 2 6.92 8.46

6.96 3 7.23 8.83

7.35 4 7.50 9.16

7.75 5 7.80 9.54

8.14 6 8.08 9.88

8.56 7 8.39 10.25

8.94 8 8.67 10.59

9.33 9 8.96 10.95

9.73 10 9.25 11.31

10.12 11 9.41 11.51

10.53 12 9.62 11.76

10.93 13 9.87 12.07

11.32 14 10.19 12.45

11.73 15 10.55 12.89

16 in.o/i 13.38

17 11.41 13.95

18 11.92 14.56

19 12.47 15.24



SALARY TRENDS 

CONSUMER PRICE INDEX



UNITED STATES GOVERNMENT

General Services Waqe-Grade Classes V
Date Percent Increase Hourly Rate Percent Increase

1968 $4.18

1969 9 .0% 4.46 6.7%

1970 6.0% 4.88 9.4%

1971 6.0% 5.15 5.5%

1972 5.5% 5.42 5.2%

1973 10.2% 5.72 5.5%

1974

Cumulative

Totals 42.4% 36.8%

1/ Wage Grade 4, Step 1; Source: Department of Defense, Wage Fixing Authority,
Coordinated Federal Wage System Regular Wage Rate Schedule for State of 
Alaska.

STATE OF ALASKA

Date
State Teachers 1/ Marine Transportation 2/ Classified State Employees

% of Increase Hourly Rate % Increase % Increase

1968 $5.57

1969 - 0 - 5.84 4.9% 12.0%

1970 34.1% 6.78 16.1% 6.5%

1971 - 0 - 7.18 5.9% 7.0%

1972 4.0% 7.60 5.9% - 0 -

1973 3.7% 8.39 10.4% - 0 -

1974

Cunul ative 
Totals 44.6% 50.6% 27.6%

]J Percentage based on mid-point of range for B.S. degree teachers.
2/ Average of 8 classes: Master, Able Seaman, Purser, Chief Engineer, Oiler, 

Chief Cook, Chief Steward, Waiter (Southeast System exclusive of Wickersham).
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ANCHORAGE LOCAL GOVERNMENT AGENCIES
CLASSIFIED EMPLOYEES 

PERCENT INCREASES

Date Borough City School District

1969 -  0 - - 0 - - 0 -

1970 6.0% 6.0% 4.0%

1971 7.3% 7.6% 21.6%

1972 1.15% 4.0% - 0 -

1973 4.0% 4.0% 5.0%

1974

Cumulative
Totals 19.7% 23.4% 32.8%

Source: Personnel Departments of City of Anchorage, Greater Anchorage Area
Borough, Anchorage School District.

ANCHORAGE AREA OCCUPATIONAL GROUPS

Construction 1/ Retail Clerks 2/ Manufacturing 3/

Date Hourly Rate % Increase Hourly Rate % Increase Hourly Rate % Increase

1968 $ 6.737 $ 4.050 $ 4.30

1969 6.987 3.6% 4.350 7.4% 4.47 4.0%

1970 7.458 6.8% 4.550 4.6% 4.80 7.4%

1971 7.928 6.3% 4.750 4.4% 5.33 11.0%

1972 9.296 17.3% 5.325 12.1% 5.71 7.1%

1973 10.442 12.3% 5.925 11.3% 5.62 - 1.6%

1974 6.000 1.3%

Cumulative
Totals 55.0% 48.2% 30.7%

All rates are exclusive of fringe benefits.

]J Average based on rates for Painter, Carpenter, Laborer, Sheet Metal Worker, 

Plumber, and Electrician. Source: Union Contracts
2/ Based on rates under Retail Clerks' Union contract for retail grocery stores.

Source: Anchorage Retail Clerks' Union
2J Average hourly rates in total manufacturing in State of Alaska.

Source: nlaska State Department of Labor
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GENERAL SALARY INCREASES IN STATES OF 
CALIFORNIA, OREGON, AND WASHINGTON

Percent Increases

Date Cali fornia Oregon Washington

1969 5.6% 3.8% 12.0%

1970 5.2% 5.6% 4.0%

1971 -0- 5.8% -0-

1972 7.5% 3.56% 3.0%

1973 7.0% 6.2% 5.0%*

1974 7.5%

Cumulative

Totals 27.8% 27.6% 35.4%

* Estimated average percentage; Salary increase was $40 acrcss the board.

Source: Personnel Departments, States of California, Oregon, and Washington;
and Washington State Employees Association.
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CONSUMER PRICE INDEX Af'D PERCENT INCREASES 
OF THE L iiST FIVE YEARS

Date

Seattle U.S. Average Anchorage

CPI % Ii.-j CPI % Inc CIP % Inc

July/Aug 68 104.8 104.8 100.8*

July/Aug 69 110.2 5.2% 110.2 5.2% 105.6 4.8%

July/Aug 70 114.6 9.4% 116.6 11.3% 109.6 8.7 %

July/Aug 71 117 " 12.3% 121.8 16.2% 113.0 12.1%

July/Aug 72 119.9 14.4% 125.5 19.8% 115.8 14.9%

July/Aug 73 128.8 22.9% 132.7 26.6% 120.4 19.4%

* Calculated from October index, the only month surveyed at that time. 

CPI for Seattle is for August; U.S. Average and Anchorage is for July.
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EMPLOYEE DATA 

ELECTION DISTRICT DIFFERENTIALS



NUMBER OF POSITIONS BY SALARY RANGE AS OF OCTOBER 31, 1973

Percent of Total Cumulative Percent 
Salary Number Authorized Authorized Total Authorized
Range Positions Positions Positions

5 12 .1 .1

6 390 4.7 4.8

7 467 5.6 10.4

8 848 10.2 20.6

9 516 6.2 26.8

10 391 4.7 31.5

11 608 7.3 38.8

12 443 5.4 44.2

13 787 9.5 53.7

14 855 10.4 64.1

15 257 3.1 67.2

16 884 10,7 77.9

17 258 3.1 81.0

18 538 6.5 37.5

19 225 2.7 90.2

20 263 3.2 93.4

21 140 1.7 95.1

22 113 1.4 96.5

23 44 .5 97.0

24 107 1.3 98.3

25 38 .5 98.8

26 65 .8 99.6

27 9 .1 99.7

28 21 .3 100.0

Total 8279 100.0
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BUDGETED POSITIONS BY ELECTION DISTRICT 
AS OF OCTOBER 31, 1973

District Title
No. Salai 

Positions Schedi

1 Ketchikan-Prince of Wales 188 A

2 Wrangel1-Petersburg 43 C

3 Sitka 133 C

4 Juneau 2390 A

5 Lynn Canal-Icy Straits 48 D

6 Cordova-Valdez 525 E

7 Palmer-Wasi1la-Talkeetnc 231 C

8 An -rage 2624 A

9 Seward 54 D

10 Kenai-Cook Inlet 104 D

11 Kodiak 85 D

12 Aleutian Islands 73 F

13 Bristol Bay 95 F

14 Bethel 107 G

15 Yukon-Kuskokwim 136 H

16-S Fairbanks-Ft. Yukon (South of Arctic Circle) 1182 G

16-N Fairbanks-Ft. Yukon (North of Arctic Circle) 30 H

17 Barrow-Kobuk 56 H

10 Nome 144 F

19 Wade Hampton 20 G

XX U.S. & Canada 11 X

Total 8279

34



STATE OF ALASKA

CLASSIFIED EMPLOYEES BY SALARY SCHEDULE AS OF OCTOBER 31, 1973

RANGE S A L A R Y S C H E D U L E 5
NO A 8— (! V L F G H U. S. OTHER TOTAL

5 4 0 0 0 0 0 0 0 0 0 4

6 105 41 55 1 38 4 3 2 0 0 249

7 227 50 22 15 12 11 8 12 0 0 357

8 474 76 24 18 46 20 10 19 3 24 714

9 240 46 3 8 17 6 11 3 0 0 334

10 294 24 6 3 14 4 2 0 2 6 355

11 241 67 21 17 39 19 5 4 0 1 414

12 272 39 14 7 14 6 1 3 0 2 358

13 310 123 37 44 50 22 5 11 0 0 602

14 342 129 32 39 50 20 7 22 1 5 647

15 112 35 22 17 5 14 2 9 0 1 217

16 421 130 33 51 42 29 8 19 0 4 737

17 122 30 9 11 9 10 4 4 1 1 201

18 297 59 19 28 21 15 4 4 3 5 455

19 146 21 4 2 6 2 1 0 0 2 184

20 173 26 5 1 3 0 1 0 0 1 210

21 117 10 1 1 0 0 0 0 0 1 130

22 85 14 0 1 2 2 0 0 0 0 104

23 41 0 0 0 0 1 0 0 0 1 43

24 71 10 1 n 1 1 0 0 0 0 84

25 28 2 0 1 0 1 0 0 0 1 33

26 60 1 1 0 0 0 0 0 0 0 62

27 6 1 0 0 0 0 0 0 0 0 7

28 17 0 0 0 0 0 0 0 0 0 17

TOTAL !>■1205 934 309 265 369 187 72 112 10 . 55 5518
PERCENT 64.5 14.3 4.7 4 7 r 5.7 2.9 1.1 1.7 .2 •8 ' m o '
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TOTAL 1551 1288 879 798 544 829 629'

n u n , ' ; !

STATE OF ALASKA 

CLASSIFIED EMPLOYEES BY SALARY STEP AS OF OCTOBER 31, 1973

7 0 169 79 41

8 216 171 124 60

9 94 92 35 27

10 80 81 62 39

11 142 122 45 26

12 94 80 56 33

13 179 142 74 72

14 172 85 83 69

15 51 30 21 26

16 198 128 86 115

17 47 30 24 20

18 92 60 51 47

19 42 23 27 21

20 33 24 33 29

21 27 20 21 10

22 26 13 17 8

23 12 3 5 3

24 19 6 18 5

25 13 1 2 2

26 9 6 13 3

TOTAL PERCENT



ESTIMATED CIVILIAN WORKFORCE IN
ANCHORAGE ELECTION DISTRICT JULY 1973

TOTAL EMPLOYMENT .................................................................  59,300

Mining.................................................................  800

Construction .......................................................  6,000

M a n u f a c t u r i n g......................................................... 1,500
Food P r o c e s s i n g ...........................................200
Other M a n u f a c t u r i n g ..................................1,300

Transportation-Communications and Utilities .................... 4,900
Trucking and Warehousing ...............................  800
Water Transp o r t a t i o n ......................................200
Air T r a n sportation ...................................... 1,800
Other Transportation-Communications and Utilities. 2,100

T r a d e ................................................................. 10,800
Wholesale Trade ......................................  2,500
Retail T r a d e ............................................. 8,300

General Merchandise and Apparel . . . .  2,200
Food S t o r e s ............................... 1,000
Eating and Drinking Places ............  2,000
Other Retail T r a d e ....................... 3,100

Finance-Insurance and Real Estate .......................... 2,600

Service and Miscellaneous .........................................  8,900

G o v e r n m e n t ! / ........................................................ 17,400
Federal .................................................. 9,200
S t a t e .................................................... 3,700
Local .................................................... 4,500

Domestics, self employed, and agricultural workers ...........  6,400

1/ Includes teachers in primary and secondary schools, and personnel employed 
by the University of Alaska.

Source: State of Alaska, Department of Labor



COST OF LIVING DIFFERENTIALS BY ELECTION DISTRICT

148°/ 16455

Living as Percent of Seattle

1 2 3 4 5 6 7

Recommended Salary Steps 
(Anchorage= 0)

Based on Food and Housing Survey December 1972
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A cost of living survey in the various election districts of the state was not 
conducted this year.

The most recent cost of living survey data and differentials are given in the 
Survey of Salaries & Benefits, Housing & Food Costs and Salary Recommendations, 
Part III, Housing & Food Costs, December, 1972.





EMPLOYEE BENEFITS AND CONDITIONS OF EMPLOYMENT
1973

BASIC WORK WEEK

All Other Employers:

Employees of all 3 Anchorage Public Agencies, the Federal Government, all 
private firms contacted, and the 3 western states are on a basic 5-day, 
40 hour work week.

State of Alaska:

Most employees of the State of Alaska are on a 5-day, 37 1/2 hour week.

SALARY RANGES

Employer

Anchorage Borough 

Anchorage School District 
City of Anchorage

Federal Government (white collar)
(trades)

Cali fornia 

Oregon

Washington

Alaska

(white collar) 
(trades)

(thru Range 22) 
(over Range 22)

(*Range 5-13) 

(over Range 13)

Number of Steps 
In Pay Range

6
5
6
7 + longevity 
5

6
3

5

6
6
6

Years Required 
To Reach Maximum

4 1/2 
4
4 1/2

9 
6

4 1/2 

2 1 / 2

3 1/2
4 1/2

4 1/2
5

*bottom steps of schedule deleted for Ranges 5-7; top step deleted for Range 28. 

Anchorage Private Firms:

In most private firms contacted, formal salary ranges for all classes as 
found in government service do not exist, and increases are usually granted 
depending upon the individual's performance without any specific time inter­
vals. In those firms where formal salary ranges do exist, there is usually 
great latitude provided for movement from one step to the next.

43



OVERTIME POLICIES

Employees of the Greater Anchorage Area Borough in Range 21 ($1177 - $1503) 
and below receive time and one-half beyond eight hours per day or 40 hours 
per week; employees in Range 22 ($1237 - $1578), 23 ($1298 - $1657) 24 
($1362 - $1740) or 25 ($1431 - $1827) who are required to work beyond eight 
hours per day or 40 hours per week receive an equal number of hours off. 
unless the department head approves payment at straight pay for overtime 
work (note: maximum accumulation is 15 working days). No overtime is auth­
orized for Ranges 26 ($1503 - $1919) and above. Double time is paid for 
Sunday (seventh day) or holiday work.

Greater Anchorage Area Borough School District employees receive time and 
one-half pay beyond eight hours per day or 40 hours per week, except for 
those exempted under provisions of the Fair Labor Standards Act. Double 
time is paid for Sunday (seventh day) or holiday work.

Classified City of Anchorage employees receive time and one-half pay through 
Range 27 ($1125 - $1368); time and one-half pay for those in Ranges 28 
($1169 - 1423) through 32 ($1368 - $1664) if approved in advance; straight 
time for those in Range 33 ($1423 - $1732) and above only under special 
circumstances when approved by the City Manager. Overtime pay is permit­
ted only up to and including the rank of Sergeant in the Police Depart­

ment; normally, no overtime is involved in the Fire Department. Double 
time is paid for Sunday (seventh day) or holiday work.

Federal Government:

For General Schedule employees, all overtime for which cash compensation 
is made is at time and one-half (at or above GS-10, overtime is paid at 

1 1/2 times the GS-10 rate); however, departments may grant equivalent 
time off when budget limitations do not permit time and one-half pay; or 
at the employee's request in lieu of overtime.

All Wage-Grade (blue collar) employees receive time and one-half pay.

Anchorage Private Firms:

All private firms contacted reported having a policy of time and one-half 
for overtime except for managerial personnel.

State of California:

Overtime is compensated at 1 1/2 J m e s  normal salary. Payment is in cash 
or compensating time off.

State of Oregon:

Classes not eligible for overtime payment include those which arc super­
visory, administrative, or professional in nature. All other employees 
receive time and one-half pay or compensatory time off for overtime and 

premium pay for holidays worked.

Anchorage Public Agencies:
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Overtime Policies - continued

State of Washington:

A standard work-week employee who is required to work more than eight 
hours in one day or 40 hours in a week receives overtime pay at one and 
one-half times his regular rate, or is granted one and one-half hours of 

compensatory time for each overtime hour worked, as determined by manage­
ment.

Non-standard work-week employees generally are not eligible for overtime 
compensation. If authorized by agency policy, compensation at not more 
than one and one-half times the regular rate may be granted.

State of Alaska:

Except for State Troopers (up to and including the class of Sergeant), 
time and one-half is paid for hours worked in excess of 37 1/2 hours in 
any work week, for those positions which would be covered if the Fair Labor 

Standards Act (Wage-Hour Law) were applicable to all State employment.
In unusual situations, a department head may petition the Commissioner of 
Administration for special consideration in specific instances, and the 
Commissioner may approve, disapprove or modify such requests.

State Troopers (as referred to above) receive one range (7.5%) additional 

for the 40-hour week, and a second additional range (7.5%) to cover all 
overtime which may be worked beyond 40 hours.



SHIFT DIFFERENTIAL PAY

Greater Anchorage Area Borough provides a 10% differential for shift work 
(except firefighting personnel).

The Greater Anchorage Area Borough School District provides 20<t per hour 
differential pay for swing shift work and 25<£ per hour for graveyard shift.

City of Anchorage employees covered under the Joint Crafts Agreement and 
in the Municipal Light and Power and Telephone Departments receive shift 
differential pay in varying amounts, depending on agreement, job class and 

specific shift.

Federal Government:

Employees in Wage-Grade (blue-collar) class receive shift defferential pay of 
7.5% if the majority of their hours fall between 3:00 p.m. and 12:00 p.m. and 

10% from 11:00 p.m. to 8:00 a.m.; those in General Schedule classes receive 
10% differential for hours regularly scheduled between 6:00 p.m. and 6:00 a.m..

Employees regularly scheduled to work ;n Sunday receive a 25% differential 
for that day.

General Schedule employees receive a 25% differential for all hours worked 
on a day in which they perform hazardous duty. Some of the identified 
hazardous duty includes firefighting, limited control flights, exposure to 
hazardous weather or terrain.

Wage Grade employees receive environmental differentials from 4% to 100% 
for identified hazards, physical hardships and wor ing conditions. For 
example: Participate in low level flights - 100%, high work - 25%, dirty
work - 4%, duty aboard submerged vessel - 50%. Some differentials are 
paid for actual exposure, others on the basis of hours in pay status.

Anchorage Private Firms:

Of the 41 private firms contacted, 26 had employees working on other than reg­
ular day shifts. 19 of these firms paid additionally, in varying amounts, 

for such night-shift work.

State of California:

Employees who are regularly assigned "swing" shift work receive 13<t per 
hour additional; 18<£ per hour additional for "midnight" shifts.

State of Oregon:

Effective January 1, 1973, all employees receive 15tf per hour for shift 

work other than regular day shift.

State of Washington:

Reported no shift differential.

Anchorage Public Agencies:
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Shift Differential Pay - continued

State of Alaska:

All state employees required to regularly work on shifts other than 8:00 
a.m. to 4:30 p.m. receive an additional 3.75% (one step) for "swing" 
shifts; 7.5% (two steps) for "graveyard" or midnight shifts.
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ANNUAL PAID HOLIDAYS

Employer No. Holidays

State of California 12

State of Alaska 11

State of Washington 11

State of Oregon 09

Federal Government 09

Greater Anchorage Area Borough 10

Greater Anchorage Area Borough School District 09

Anchorage Private Firms Range from 6 to 11 with ave. of 8

City of Anchorage 10

COMPARISON OF VACATION ALLOWANCES

Employer W o r k i n g D a y s  A 1 1 o w e d
At At At At At

2 yrs. 6 yrs. 11 yrs. 21 yrs. 26 yrs.

Alaska 15 24 30 30 30

U.S. Govt. 13 20 20 26 26

California 10 15 17 19 20

Oregon 11 13 1/2 16 21 21

Washington 13 15 17 20 22

Anchorage Borough 24 30 33 33 33
combined

Anch. School Dist. 30 30 30 30 30 '-> sick & an
nual leavi

City of Anchorage 21 27 30 30 30 .

Private Firms Average 11 15 19 24 24
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ANNUAL PAID HOLIDAYS

Employer No. Holidays

State of California 12

State of Alaska 11

State of Washington 11

State of Oregon 09

Federal Government 09

Greater Anchorage Area Borough 10

Greater Anchorage Area Borough School District 09

Anchorage Private Firms Range from 6 to 11 with ave. of 8

City of Anchorage 10

COMPARISON OF VACATION ALLOWANCES

Employer W o r k i n g  D a y s  A l l o w e d
At At At At At

____________________________ 2 yrs. 6 yrs. 11 yrs. 21 yrs. 26 yrs.

Alaska 15 24

U.S. Govt. 13 20

California 10 15

Oregon 11 13 1/2

Washington 13 15

Anchorage Borough 24 30

Anch. School Dist. 30 30

City of Anchorage 21 27

Private Firms Average 11 15

30 30 30

20 26 26

17 19 20

16 21 21

17 20 22

33 33 33
combined

30 30 30 S- sick & a n­
nual leave

30 30 30 :

19 24 24
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SICK LEAVE

The Greater Anchorage Area Borough, the Greater Anchorage Borough School 
District, and the City of Anchorage have vacation and sick leave combined 

under a single plan.

Federal Government:

Earned at the rate of four (4) hours for each full bi-weekly pay period 
(13 days per year), with unlimited accumulation. An employee seriously 
injured or ill may be advanced as much as 30 days of sick leave beyond his 
accumulation. Sick leave credits may be used for illness in the immediate 
family if communicable disease is involved. Unused sick leave is credited 
to the employee's length of service upon retirement.

Anchorage Private Firms:

Of the 41 private firms contacted, four provided sick leave with pay on an 
informal basis, the amount allowed being dependent upon the individual 
employee's length of service and other factors. 31 firms have formal sick 
leave plans with maximum sick leave permitted ranging from five days per year 

to an unlimited accrual; three private firms reported that one-half of the 
sick leave accrual was paid upon termination, under terms of the union 
contract. Sick leave usage to care for an ill member of the family is per­

mitted by 1/3 of the firms contacted.

California, Oregon and Washington: each grant

One day per month, with unlimited accumulation. May be used for family 
illness or death in immediate family under certain conditions. Oregon 
also applies 1/2 of unused sick leave to the retirement pension formula.

State of Alaska:

One and one-quarter days per month, with unlimited accumulation. May be 
used for family illness or death in immediate family under certain condi­

tions.

Anchorage Public Agencies:
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MEDICAL, HOSPITALIZATION AND INSURANCE BENEFITS

Anchorage Public Agencies;

Comprehensive medical insurance and group life insurance is available to 

employees of the Greater Anchorage Area Borough, Greater Anchorage Area 
Borough School District, and the City of Anchorage.

Greater Anchorage Area Borough pays the premium costs for medical insurance 
for the employee and all dependents. Current rates are $21.82 for employee 
only, $45.58 for employee and spouse, and $5(1.17 for employee and family 
Dental care and maternity benefits are included as part of the program.
Group life insurance, limited to the next even thousand above the employee's 
annual salary, is paid by the employee; current premium is 40<£ per 1000 
dollars.

Ninety percent of the premium cost for the employee is paid by the Greater 
Anchorage Area Borough School District, with the balance, as well as all 
premiums for dependents, paid by the employee. The program includes mat­
ernity benefits. Life insurance is limited to the next even thousand above 

the employee's annual salary. The School District pays $17.90 of the pre­
mium costs.

All premium costs for medical insurance for the employee and all dependents
and premiums for group life insurance up to $25,000 are paid by the City
of Anchorage. Current rates for insurance are $17.43 for employee only, 

$42.53 for employee and spouse, and $49.16 for employee and family.

Federal Government:

Four t/^es of plans are available to Federal employees: the Service Bene­
fit Plan' the Indemnity Benefit Plan; employee organization plans; and 
local ccnprehensive medical plans.

Two options are available in most plans— a High Option plar, and a Low Option 

plan.

Benefits under a typical plan are:

Under the High Option plan, 100% of the first $1,000 of allowable expenses 
is paid each calendar year, plus 80% of any balances, for hospital room
and board expenses, with no deductible. It also pays 75% of allowable
expenses for other hospital and surgical and medical expenses. A $50 cal­
endar year deductible applies, but not more than $25 of it applies to other 

hospital expenses per calendar year.

The Federal Government pays approximately 40% of the premium.

For life insurance, the employee contributes 27 l/2<£ bi-weekly for each 
$1,000 of insurance, which represents 2/3 of the cost. Minimum amount of 

insurance is $10,000; maximum is $32,000.
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Medical, Hospitalization and Insurance Benefits - continued

Anchorage Private Firms:

All private firms contacted have some kind of hospitalization, medical, 

and life insurance plan for their employees. It would be difficult to de­
scribe the provisions of the many different plans, and the various methods 
by which premiums are paid without going into considerable detail. Gen­
erally, plans are available for the employee with little or no cost, and 
dependent coverage is available for which costs are usually paid by the 
employee, although there are many exceptions to this. (14 firms reported 
they paid 100% of the premium costs for the employee and all dependents.) 
Seventeen firms included either part or full dental coverage and six in­
clude vision care.

State of California:

Various medical, hospitalization and group life insurance plans are avail­
able to employees. Employees may, under the Coordination of Benefits 

Plan, enroll in one or more of the available plans thus providing for col­
lection of up to 100% of necessary and reasonable costs of services obtained. 
Maternity benefits are usually available under all plans; preventive care 
and medicine benefits are available under some plans; however, dental and 

vision care are not normally included. The state contributes $16 towards 
the monthly premium per employee. Additional costs of the employee begin 
at $2.88 for the single employee with enrollment in one plan only. Maximum 

costs depend upon the number of plans enrolled in and type of family cov­
erage requested.

State of Oregon:

Four medical, hospitalization and group life insurance plans are available 
to employees which pay part of all medical and hospital expenses. Mater­
nity benefits are covered under all plans and vision care is included 
under certain options. One plan provides for preventive care and medicine 
benefits. Dental care is excluded from all plans. The state contributes 
$15 towards the monthly prenrum per employee regardless of the plan the 
employee chooses. Additional costs to the employee range from no charge 
for the employee only to $30.91 per month for coverage of spouse and other 
dependents under Basic Life and Major Medical plan.

State of Washington:

Two basic insurance plans are provided which pay all or part of medical 
and hospital expenses. One plan provides coverage from "first dollar" 
expenses through major medical costs. The other provides primarily major 
medical coverage. Four additional panel medical plans are available 
to state employees as well as others residing within the boundaries covered 
by the panel plan. All plans cover the employee and dependents, if the 
dependent coverage is required. In-patient psychiatric care and maternity 

benefits are covered under most plans and vision care under certain of 
the panel plans. Dental care is excluded from all plans. The state con­
tributes $20 towards the monthly premium per employee regardless of the 
plan the employee chooses. The state pays 100% of premium for basic 
$2700 life and death and dismemberment policy. Optional additional coverage 
is available. Additional costs to the employee vary depending on the enrol­
lment plan chosen. Eligibility is extended to retired employees.
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Medical, Hospitalization and Insurance Benefits - continued

State of Alaska:

Medical and audio-visual, dental, and a basic amount of accidental death 
and dismemberment insurance, with options covering eligible dependents for 
medical and life insurance, life insurance for the employee, and acci­
dental death and dismenbernient in an amount equal to the employee's life 
insurance, is available. Coverage is extended to retired employees.

The state contributes $27.50 per month per employee, sufficient to cover 
the premium for the employee only for comprehensive medical insurance, audio­
visual and dental insurance, and a basic amount of accidental death and dis­
memberment insurance.
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UNEMPLOYMENT INSURANCE

Employees of the Greater Anchorage Area Borough and the Greater Anchorage 

Area Borough School District, are not covered by any form of unemployment 
insurance.

Employees of the City of Anchorage are presently co.ered by unemployment 
insurance.

Federal Government:

Federal employees who are separated in layoffs or whose appointments are 
terminated are entitled to unemployment compensation similar to that pro­
vided to employees in private industry. They are covered by the unemploy­
ment insurance system under conditions set by the state to which their wages 
are assigned.

Permanent employees are eligible for severance pay if involuntarily separ­
ated, not for cause, after one year's service. Amount of payments depend 
on employee's age, length of service and salary rate.

Anchorage Private Firms:

Employees in private firms are covered by unemployment insurance. The 

employee contributes from 0.3% to 0.9% of gross pay for this insurance.

State of California:

All full-time permanent and probationary civil service employees are eligi­
ble for unemployment insurance, paid entirely by the state. Seasonal and 
temporary employees are excluded.

State of Oregon:

All permanent full-time employees are eligible for unemployment insurance, 
paid entirely by the state.

State of Washington:

All permanent full-time employees are eligible for unemployment insurance, 
paid entirely by the state.

State of Alaska:

Approximately 5500 to 6000 state employees are not covered by any form of 
unemployment insurance.

Anchorage Public Agencies:



LONGEVITY PAY

Greater Anchorage Area Borough provides 3% additional after five years of 
service, with an additional 1/2% per year up to a maximum of 10 1/2% at 
20 years.

Greater Anchorage Area Borough School District provides 2 1/2% additional 
for five to nine years of service; and 5% additional for ten years and over 
to annual maximum allowances of $250 and $500 respectively (classified 
employees only). This amount is paid annually in one lump sum.

City of Anchorage provides 105% of basic pay after five years of service; 
107% after seven years; and 110% after ten years.

Federal Government:

Longevity pay, as such is not provided; however, former longevity allowances 
have been incorporated into the pay grades for General Schedule classes. 
Comparisons of salary levels for the Federal Government have been made at 
Steps 1 through 7 for General Schedule classes; Steps 8 through 10 are 
normally considered "longevity" pay steps, which amount to approximately 
8.34% additional at Step 10 over Step 7. On reaching Step 7, nine years 
are required to reach Step 10.

Anchorage Private Firms:

Of the 41 private firms contacted, only five reported having formal longe­
vity pay in addition to regular salary rates.

California, Oregon, and Washington:

No longevity pay plan.

State of Alaska:

Pay increments for longevity in state service, computed at the rate of
3.75% of the employee's base salary, are provided after he has remained in 

the final step within a given salary range for two years, provided he has 
worked continuously for the state for seven y e a r s a n d  provided that his 
current annual rating by his supervisor is designated as "good" or higher. 
Additional increments at the rate of 3.75% each are provided when the 
employee has remained in the final step within a given salary range for 
four, nine and 13 years.

Anchorage Public Agencies:
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RETIREMENT PLANS

Employee contribution - 6%

Employer contribution - actuarially determined - current rate unknown. 
Benefits formula - I 1/2% x highest 3 year average salary x years of service.

Federal Government:

Employee contribution - 7%

' Employer contribution - 7%
Benefits formula -
1 thru 5 year's service - 1/2% x highest 3 year average salary x years of 

service
5 thru 10 year's service - 1 3/4% x highest 3 year average salary x years 
of service
Over 10 years service - 2% x highest 3 year average salary x years of 

service

*Note: Federal employees do not receive Social Security benefits.

Anchorage Private Firms:

Of the 41 private firms contacted, seven reported having no formal retire­

ment plan other than that provided by Social Security.

Twenty of the firms reported having formal retirement systems in addition 
to Social Security, of which 8 reported that the employee made ro contri­

bution. In the other twelve, both employer and employee contributed to­
wards the cost of the plan.

Twenty private firms reported having "profit sharing" plans, five of 
which also have formal retirement plans. Under profit sharing plans, 
the *irm typically allocates up to 15% of an employee's annual salary 
(half the plans are 100% employer contribution) to a fund, which is invested 
and employees receive credits, depending on salary and length of service, 
entitling them to receive, upon termination, a share of the fund, either in 
monthly payments or in a lump sum.

State of California:

Employee cor. Jibuti on - 7% (exclusive of public safety)
State contribution - normally equals or exceeds employee contribution 
Benefits formula - 2% x years of service x final compensation

State of Oregon:

Employee contribution - from 5% to 7% of gross salary 
State contribution - 7% of gross salary

Benefits formula - years of service x 1% x highest 3 year average earnings 
of the last 10 years.

City of Anchorage:
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Retirement Plans - continued

State of Washington:

Employee contribution - 6% of gross salary 
State contribution - 7% of gross salary

Benefits formula - 2% of average salary for every year of service; not to 

exceed 60%.

State of Alaska: (also Anchorage Area Borough & School District employees)

Employee Contribution - 4.25% of gross salary
State contribution - actuarially determined - currently 4.27%

Benefits formula -
I thru 10 years of service - 1 1/2% x highest consecutive 3 years average 

salary x years of service
II thru 20 years of service - 1 3/4% x highest consecutive 3 years average 

salary x years of service
Over 20 years service - 2% x highest consecutive 3 years average salary 

x years of service
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APPENDIX NO. 1

The following firms, agencies and unions participated in the survey by providing 
information on salaries and employee benefits.

The cooperation received in providing our staff with data is sincerely appreciated.

Air Van Lines, Inc.
Alaska Asphalt Paving 
Alaska Data Systems, Inc,
Alaska Exchange Services 
Alaska Methodist University 
Alaska Railroad
Alaska Sales and Services, Inc. 
Anchorage Cold Storage Co. 
Anchorage Community Hospital 
Anchorage Natural Gas 
Atlantic Richfield Oil Co. 
Automotive Parts and Equipment Co. 

Beneficial Finance Co.
Carr's Food Center, Inc.

Central Alaska Utilities 
Chugach Electric Association 
Clary Pioneer Insurance 
Consolidated Communications Co. 
First National Bank of Anchorage 
Hewitt V. Lounsbury 
Hickel Investment Co.
J.C. Penny Co.
John Stepp Friendly Ford Inc. 

Marathon Oil Co.
Matanuska Maid, Inc.
Mobil Oil Co.

National Bank of Alaska 
Northern Commercial Co.
Northern Supply Co.

Providence Hospital
RCA Alaska Communications, Inc.
Reeve Aleutian Airlines 
Sea-Land Freight Service, Inc.
Sears, Roebuck and Co.
Sheffield Enterprises, Inc.
Standard Oil Co.

Union Oil Company of California 
Wien Consolidated Airlines, Inc.
XCEL Services, Inc.
Xerox
Yukon Office Supply Co.

City of Anchorage 
Greater Anchorage Area Borough 
Greater Anchorage Area Borough 
School District 

U.S. Government
California State Personnel Board 
Oregon State Division of Personnel 

Washington State Dept, of Personnel

Carpenters Unions

Hotel and Restaurant Employees Union 
I.B.E.W. (Electrical Workers) 
Laborers and Hod Carriers Union 

Painters and Allied Trades Union 
Plumbers and Steam Fitters Union 
Retail Clerks Union 
Sheet Metal Workers Union 
Teamsters Union
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COMPARISON OF NET INCOKE AFTER TAXES AT EQUIVALENT GROSS INCOME

APPENDIX NO. 2

Alaska State Employee Alaska Federal Employee
Based on 1972 Return

Alaska State Employee Alaska Federal Employee
MONTH

GROSS

ANNUAL

GROSS

Amt. Sub. 
to

Fed. Tax

Amt. Sub. 
to

St. Tax

Fed.

Tax

State

Tax
Annual
N E T

Hour1\ 

N E T

Amt. Sub 
to

Fed. Tax

Amt. Sub 
to

St. Tax

Fed.

Tax

State

Tax

Annual

N E T

Hourly

N E T

584 7008 7008 7008 497 105 6406 3.29 5606 7008 271 105 6632 3.19

652 7824 7824 7824 634 131 7059 3.62 6259 7824 374 131 7319 3.52

814 9768 9768 9768 963 192 8613 4.42 7814 9768 634 192 8942 4.30

1015 12180 12180 12180 1376 268 10536 5.40 9744 12180 955 268 10957 5.27

1266 15192

■

15192 15192 2038 393 12761 6.54 12154 15192 1371 393 13428 6.45

Based on married status with two (2) dependent children, using standard deduction for allowable expenses.

Calculations from the above figures show that federal employees with monthly salaries of $584-1266/month, receive 
an annual net income of 3.5-5.2% more than state employees with the same gross salary. But, when calculated to 

show hourly income, state employees, who work less hours per week, receive 1.4-3.1% more per hour.



Annual Cost of Three Standards of Living for a 4-Person Family Autumn 1972

Appendix No. 3

LCWER INTER MEDIATE H [GHER

Amount

Compared 
to Anch* Amount

Compared 
to Anch* Amount

Compared 
to Anch*

Anchorage $11,096 100 $15,095 100 $20,977 100

Los Angeles 7,829 142 11,534 131 17,107 123

Seattle 7,676 145 11 ,405 132 16,118 130

U.S. Average 7,386 150 11 ,446 132 16,558 127

*Anchnrage = 100

Source: U.S. Department of Labor, Bureau of Labor Statistics, USDL: 73-253,
June 15, 1973
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E Q U I V A L E N T

A L A S K A

S A L A R Y

L A  S K A  E Q U I V A L E N C E  S A L A R I E S

Appendix No. 4

L I F O R N I A  - W A S H I N G T O N  S A L A R I E S

B a s e d  on " A u t u m n  1972 U r b a n  F a m i l y  B u d g e t s  and G e o g r a p h i c a l  
C o m p a r a t i v e  I n d e x e s "  J u n e  15, 197 3 ,  C a l i f o r n i a ,  W a s h i n g t o n ,  
and A n c h o r a g e ,  A l a s k a  data.
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In tro d u c e ] : W / / ' !
Referred : F inance

B Y  THE R U J 3 S  C O M M I TT EE  BY 
IN THE S E N A T E  R E Q U E S T  OF THE G O V E R N O R

S E N A T E  B I L L  NO. Vl <5

IN THE L E G I S L A T U R E  OF THE ST AT E  OF ALASKA

E I G H T H  L E G I S L A T U R E  - S E CO N D SESSION

A BI L L

B'or an Act entitled: "An Act m a k i n g  an a pp r o p r i a t i o n  to the Depart me nt  of

A dm in i s t r a t i o n  for employee p a y  increases and 

b e n e f i t s ; a nd p r o v i d i n g  for an e f fe ctive date."

BE IT E N A C T E D  BY TH E L E GI SL A TU RE  OF THE STATE OF ALASKA:

* S e c t i o n  1. The sum of $31,387,100 Is a p p ro pr ia t ed  to the Depar t me nt

of A d m i n i s t r a t i o n  for the fiscal year en ding June 30, 1975 for d i s t r i b u t i o n

for the f o l l o wi ng  purposes:

E m p l o y e e  Pay I n c r e a s e s $ 2 2 , 0 2 9 , 5 0 0

E m p l o y e e  H e a l t h  I n s u r a n c e 2 , 6 8 0 , 8 0 0

E m p l o y e e  T r a v e l  A c c i d e n t  I n s u r a n c e 1 5 0 , 0 0 0

E m p l o y e e  L i f e  I n s u r a n c e 1 1 1 , 6 0 0

E m p l o y e e  P e r  D i e m  A d j u s t m e n t 900,000
E m p l o y e e  O v e r t i m e 2 , 2 3 5 , 0 0 0

U n e m p l o y m e n t  I n s u r a n c e  C o v e r a g e 1 , 5 9 4 , 9 0 0

P u b l i c  E m p l o y e e s '  R e t i r e m e n t  Systc-m B e n e f i t s 1 , 6 8 5 , 3 0 0

$ 3 1 , 3 8 7 , 1 0 0

* Sec. 2. T h e  a p p r o p r i a t i o n  m a d e  b y  sec. 1 o f  t h i s  Act is f r o m  the 

f o l l o w i n g  sources:

G e n e r a l  F u n d  $ 2 5 , 1 0 9 , 7 0 0

I n t e r n a t i o n a l  A i r p o r t  R e v e n u e  F u n d  9 3 2 , 9 0 0

F i s h  a n d  G a m e  F u n d  2 5 0 , 0 0 0

H i g h w a y  W o r k i n g  C a p i t a l  F u n d  6 8 5 , 1 0 0

T e a c h e r s’ R e t i r e m e n t  S y s t e m  F u n d  2 ^ , 5 0 0

P u b l i c  E m p l o y e e ' s  R e t i r e m e n t  S y s t e m  F u n d  2*1,500

- 1 -  rn 'i-’id
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A g r i c u l t u r a l  R e v o l v i n g  L o a n  F u n d  

V e t e r a n s ' R e v o l v i n g  L o a n  F u n d  

F I C A  A d m i n i s t r a t i o n  F u n d  R e s e r v e  A c c o u n t  

S p e c i a l  S u r p l u s  P r o p e r t y  R e v o l v i n g  F u n d  

R e s e r v e  A c c o u n t  

S e c o n d  I n j u r y  F u n d  R e s e r v e  A c c o u n t  

S i c k  a n d  D i s a b l e d  F i s h e r m e n ' s  F u n d  R e s e r v e  

A c c o u n t

D o n a t e d  C o m m o d i t i e s  H a n d l i n g  F e e  R e s e r v e  

A c c o u n t  

F e d e r a l  P r o g r a m  R e c e i p t s

10,200

5 1 , 4 0 0

6,600

2 2 , 7 0 0
7 . 9 0 0

5 . 9 0 0

7 , 4 0 0

 4 ,248 ,300

$ 3 1 , 3 8 7 , 1 0 0

* Sec. 3. T n i s  Act t a k e s  e f f e c t  J u l y  1, 1 9 7 4

SB 448
-2-



F e b r u a r y  27, 1974

,  ”  - :  e ' . *«» .  * ■* .  •

* ’ v*'- • ' ■ ■ "••V * • • .

T h e  h o n o r a b l e  T e r r y  M i l l e r  
P r e s i d e n t  o f  t h e  S e n a t e  
A l a s k a  S t a t e  L e g i s l a t u r e  
J u n e a u ,  .Alaska 9 9 8 0 1

D e a r  Mr. P r e s i d e n t :

P u r s u a n t  to t h e  U n i f o r m  R u l e s  o f  t h e  L e g i s l a t u r e ,  I 
a m  t r a n s m i t t i n g  a b i l l  m a k i n g  a n  a p p r o p r i a t i o n  for t h e  
f i s c a l  y e a r  e n d i n g  J u n e  30, 1975, to c o v e r  t h e  c o s t  of 
e m p l o y e e s 5 p a y  i n c r e a s e  a n d  b e n e f i t s .  T h e  a p p r o p r i a t i o n  
r e f l e c t s  the i n c r e a s e d  p a y  a n d  b e n e f i t s  s e t  o u t  i n  t h e  
r e c e n t l y  c o n c l u d e d  c o n t r a c t  v/ith the A l a s k a  P u b l i c  
E m p l o y e e s  A s s o c i a t i o n  a n d  a l s o  i n c l u d e s  a m o u n t s  s u f f i c i e n t  
to c o v e r  p a y m e n t s  a n d  b e n e f i t s  t o  a l l  s t a t e  e m p l o y e e s  as 
p r o v i d e d  i n  t h e  o t h e r  b i l l s  I a m  p r e s e n t i n g  to y o u  today. 
U p o n  c o m p l e t i o n  of  t h e  n e g o t i a t i o n s  v/ith t h e  l a b o r  a n d  
t r a d e s  c r a f t s  b a r g a i n i n g  u n i t  the a m o u n t s  i n  t h i s  l e g i s­
l a t i o n  m a y  w e l l  h a v e  to b e  a d j u s t e d  to  r e f l e c t  t h e  t e r m s  
o f  t h a t  s e t t l e m e n t .

S i n c e r e l y ,

W i l l i a m  A. E g a n  
G o v e r n o r
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