Leg. Finance ~ Rinavce Combe Filea {1071-72) e e BR7G
HB 32 cont.. 3.2 2. 8. =7 | | | C . | | . 22




EMPLOYEE COMMENTS: The employee checks that box signifying

his cor currence or lack of it. The employee may comment as

he wishes. Those comments become an official part of the evaluation
and are not to be separated. Disagreement with the report in no way
invalidates it.

REPORTS AR: REQUIRED:
1. For any temporary employee who is employed more than thirty days.

2. MWithin 15 days prior to the end of the probationary period.

3. On each anniversary date; this includes all employees who have
attained the highest step in the salary range.

Resignation (Termination Report).
Demotion (Voluntary and involuntary).
Suspension.
Dismissal.

8. Transfer.

9. Retirement (Termination Report).

Personnel Evaluation Reports are reguired for permanent, probationary,

provisional, seasonal, substitute, temporary, emergency, and partially-
exempt employees, unless employment is for a period of time less than
30 working days.

STEPS IN THE RATING PROCESS ARE

1. Review the tasks or responsibilities of the position and how well
these should be done.

Use data gathered on employee's performance throughout the rating
perivd (production records, observation, commendations, complaints,
etc.). THESE SHOULD HAVE BEEN KEPT IN WRITING AND THE EMPLOYEE
MADE AWARE OF SUCH INFORMATION.

Prepare a report which is an accurate and a complete reflection of
whet the employee had done as compared to what he was expected to
do.

A1l veports must include full and detailed comments in the narrative
section. Comments have more effect on the emplo,ee than any other
part of the report and are remembered longest. They are also of
greatest use to the Department in such formal personnel actions as
discharge, reduction, transfer, and promotion.
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)ﬂ, 4. Discuss the evaluation with the employee. This is the most important
£ part of the evaluation process. If it is not done the process is
not complete, and there will be little change in the employee's per-
formance. (See VI)
SPECIFIC AREA RATINGS
Rate the employee's performance in cach of the applicable areas.

Consider each area separately.

_,'.?.'- M :_.." ¥

Observe the following for each area:

1. Relate the area to the "evel of performance of the employee
and the job requirements. Remember different kinds of jobs may
require different kinds of ratings. Personal appearance e.g.
would be evaluated differently in a clerical s~tting than in for
example an automotive repair shop situation.

2. Rate the area by checking that Tevel within the area which
best describes the employee's performance.

After rating each area then rate the employees Overall Effectiveness on {
the Job. There are five boxes, check only one of them. The meaning of 2
these boxes appears on the back of the rating form. ;

You should be able to document any kind of a report. In the case of an
UNACCEPTABLE PERFORMANCE rating you should have DOCUMENTED the following
information:

1. Performance requirements of the position and how the employee
failed to meet these.

f: 2. Specific examples of time, place, and frequency with which
: performance failed to meet requirements.

3. Records of production, attendance, or other pertinent data.

4. war?ings given the employee in writing or orally (when, where,
how) .

5. Training or counseling given and how the employee responded or
reacted.

6. Date, place, nature of act committed if such is basis for rating.
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IIT. REPORT ON PROBATIONER

The report on the employee who is, in effect serving his probationary
period, is perhaps the most important performance evaluation report made

for an employee.

1. It is the basis for determining whether an employee's appoint-
ment should be made permanent.

It gives the employee who does receive final permanent appoint-
ment an understanding of the requirements of his position, how
well he is measuring up to these requirements, and what he can
still do to improve his performance.

The probationary period is the final step in the examination process.
The formal Merit System examination evaluates those knowledges, skills,
and abilities which can be measured through such an examination; but
the most important and the final test of the employee's competence is
the try-out on the job under actual job or working conditions.

fc make this a fair and accurate working test period for the employee
you must do the following;

1. Make the requirements of his position clear to him.

2. Give the employec clear and adequate instruction and help him
to meet the position requirements.

Observe his performance and let him know what his strengths and
weaknesses are. This is a continuing process of observation and
follow-up discussions.

Keep records of the employee's performance. Records of incidents
and conferences are valuable as a basis for evaluation and
recommendation near the end of the probationary period.

Establish good wnrking relationships with the employee so that
he will want to be a part of the State service and put forth
his best effort. His work habits and attitude tecwards his

job and department should be set in a constructive manner
during the probationary period.

The rating procedure calls for evaluation in relation to the standards
required of a fully competent employee. If the employee cannot be expected
to reach full competency during the period covered by the report, the
evaluation should be made in terms of expected progress on the job.

As a general rule, do not take a chance on an employee's bringing his per-
formance to an acceptable level after the probationary period if he has




failed to do so during that period. It is the supervisor's responsibility
to himself, his unit, and his department to withhold recommendation for
final appointment where the risk of failure is great.

Probationers who do not meet the job requirements within the probationary
period should be rated as UNACCEPTABLE PERFORMANCE and not reccmmended for

final and complete appointment.

Ratings of SUPERIOR ordinarily shcu'.d not be given to probationers,
since it would be unlikely that a new employee within that period could
exceed to that degree the performance standards for his position.

EXTENSION OF PROBATIONARY PERIOD

An extension of the probationary period must be approved by the Director
of Personnel under Rule 602.7. The request to him from the Department
must be in writing stating why the extension is desired by the Department.
The Reporting Officer will use the regular performance evaluation form to
provide sufficient information upon which the Department can act. In

the NARRATIVE section the Rater will state:

1. Why he is recommending an extension of the probationary period.
2. The extent of the time he recommends (maximum 3 months).

‘The Division Head and Department Reviewer will either approve or disapprove
the request and process it accordingly.

An extension may be recommended, for example, when the rater has not been
able to sufficiently evaluate the employee's work due to some circumstances
beyond the control of either the employee or the rater. Thus, a rating
cannot be made at the end of the normal period and an extension appears

necessary.

An extension cannot be recommended after the employee has served his full
probationary period. An extension will not be granted as a punitive measure;
nor to prolong the employment of employees whose performance is unacceptable
to the Department.

Remember - an "extension" is designed to give the employee sufficient time
to demonstrate satisfactory performance on the job; and give the rater
sufficient time to observe that performance so that he may evaluate it.
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IV. THE NARRATIVE SECTION
IMPORTANCE OF NARRATIVE

The NARRATIVE SECTION of the report form is an important part of the
report because:

1. Comments communicate ideas and facts better than checking items
or rating factors.

Comments are very useful to a total personnei record.
Comments are remembered Tonger by the employee.

Comments, being closely related to the employee and his work,
have more effect than simply checking items and rating factors.

WHAT TO INCLUDE IN THE NARRATIVE SECTION

Those elements of the employee's performance which are especially strong or
which need improving.

Examples of incidents which illustrate significant aspects of the employee's
performance, e.g.:

1. Work results.
2. Personal relations.
3. Attitudes.

Plans and suggestions worked cut with the employee for improving performance
or aquiring additional skills.

Standards of performance for the position and how the employee's performance
compares to the standards.

1. Description and results of interviews or conferences held with the
employee.

Documentation of items or factors which indicate above or below
standard performance.

Skills and abilities the employee has over and beyond requirements
of present assignment. Also, work or activity beyond job require-
ments.

Recognition for competent performance.

Explanation of factor ratings in terms of the job.




WHAT TO AVOID IN COMMENTS

Avoid labels of personality types or disturbances. You may describe the
behavior which might be unusual or indicative of a pattern.

Avoid hearsay, rumors, or your personal opinions or interpretations of actions
or attitudes.

Avoid complicated terminclogy.

When you make a negative comment be certain it is about the employee's per-
formance and not the employee as an individual,

CRITERIA FOR GOOD COMMENTS
5‘7 Short, simple, brief.
Specific and to the point.
Statement of fact - not hearsay or rumor.
Complete - includes all necessary information.

Objective statements: Does the employee meet production standards of the
jobs; is his quality of work acceptable in terms of what the job requires.
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V. RECORD KEEPING "1.
WHAT IS MEANT BY RECORD KEEPING

Basically we are talking about something in writing to remind you of an
employee's behavior (a single incident or pattern) which is definitely above
or below the requirements of the position.

This may take the form of a progress record, a summary of performance plus
specific, significant, descriptive comments which point up the general

attitudes and behavior patterns of the employee. Progress records cover a
specific time period and are available often to both the employee and the

supervisor.
USE OF RECORDS

The fairness of the performance ratings which you give an employee is dependent
on your regularly keeping records of the important aspects of his performance.

If you DO keep such records:

You will be able te give the employee specific examples of good or poor
performance.

You will be able to justify an UNACCEPTABLE PERFORMANCE rating.

You will not delay and feel uncertain about taking steps to discharge
the incomretent employee from the service of the STATE.

Your reports and recommendations will not be based on only recent or
scatterad examples of the employee's performance.

POSSIBLE PROCEDURES FOR RECORD KEEPING

Memoranda to the employee's personnel file noting examples of above or below
standard performance at the time they occur.

Regular counts of amount of work performed or number of errors made where
these measures are possible in the kind of work the employee does.

Spot checks of the employee's performance at periodic intervals and memoranda
to the personnel file indicating the results of these checks.

Memoranda recording the date and content of evaluation interview held with
the employee or warnings given him.

CRITERIA FOR GOOD RECORDS.
Good records should:

1. Give name of employee and job title.
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10.

Include date, time and location of incident or situation.
Be clear, brief, to the point.

Contain facts only; no conclusions.

Indicate trends in the person's behavior.

Indicate positive as well as negative qualities.

Be objective to the degree that a photograph is objective; recording
accurately what has actually happened.

Be recorded promptly.
Be made known to th: employee.

Be signed by the observer.
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VI. DISCUSSING THE PERFORMANCE EVALUATION WITH
THE EMPLOYEE

The performance evaluation process is not complete until there has been a
discussion with the employee,

To serve a practical purpose, the performance evaluation must:
1. Be understood and accepted by the employee.

2. Be the basis for plans for helping the employee to improve where
needed.

Give the employee recognition for his strong points.

Result in a better understanding between the supervisor and the
employee about the performance requirements of the position and
how well the employee meets them.

For this to happen, the supervisor and the employee must discuss the evalu-
ation.

The following suggestions may help you to make this discussion as productive
as possible.

PLANNING FOR THE DISCUSSION

Think through what you want to accomplish.

What, specifically, do you want the employee to do difierently as a
result of this discussion?

What effect will this discussion have on the employee's morale?

What do you expect to learn about your performance as a supervisor
through this discussion?

the facts.

Be clear about the strengths and weaknesses in his performance about
which you are going to talk with him,

Have specific suggestions about how he can improve.
Consider what you know about the employee.
His personality.

His usual reactions to different situations.




Arrange a time and place for the discussion.

DISCUSSING THE EVALUATION

Set an appropriate atmosphere.

Allow sufficient time to "talk it out".

Select a place which is private and where you won't be interrupted.

Be specific and constructive in your comments.

Be relaxed and help the employee to relax.
Start on a friendly, positive note.

Avoid becoming defensive or getting into an argument.

Make

Give him credit, sincerely and willingly, for the strong points in
his performance.

Tell him specifically how he needs to improve.

Discuss his weaknesses in an objective, factual manner: avoid personal
criticism.

Always be prepared to suggest what he can do to correct any weaknesses
you mention; try to help him to come up with his own suggestions when-
ever possible.

Keep your objectives in mind.

the discussion a "two-way" conversation.

FOLLOW UP

Make a plan with the employee on how he is to correct his weaknesses.

Encourage the employee to express how he feels and don't show disapproval
when he does. '

Listen to what the employee has to say.

Get across the idea that you and the employee are talking over what his
performance has been; you are not defending the "grade" you gave him.

Be willing to acknowledge any problems you may have caused the employee
through your methods of supervision.

Set specific objectives for him to work toward.

Let him know how you are going to help him.
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Let him know when you will have another discussion about his performance with
him.
Set a specific date, if there are weaknesses he needs to correct.

End the discussion on a friendly positive note.
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VII. YOUR CONTINUING RESPONSIBILITY FOR
PERFORMANCE EVALUATION

It is probably apparent to you that the ease and effectiveness with which
you are able to carry out the performance evaluation procedure is dependent
on what you do about performance evaluation or a continuing basis.

There are certain key points in connection with your responsibility for
performance evaluation which will make or break this step of your supervisory

Jjob.
HOW YOU Ft.' ABOUT PERFORMANCE EVALUATION.
If you consider performance evaluation to be an essential tool in carrying
out your supervisory job, rather than a burdensome chore imposed upon you,
you will use it continuously throughout the year:

To let the employee know where he stands.

To give him credit for work well done,

To help him improve his performance.

To plan work load and to assign personnel effectively.

Also, the employee will understand the purpose of performance evaluation
and will react to it intelligently and reasonably, to the extent that it

makes sense to him.
DEFINITE REQUIREMENTS KNOWN TO THE EMPLOYEE

It is difficult to evaluate performance effectively unless both you and the
employee know:

1. What should be done.
2. How it should be done.
3. How WELL it should be done.
Iaeally, this infermation should be recorded in:

1. A TASK LIST which indicates the work which the employee is respon-
sible for doing.

Manuals of procedure of instruction which spell out the methods to
be followed.

Performance standards which define for the empioyee what is expected
of him in the doing of his work.
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Committee Report

SENATE

Date

Mr. President:

The Committee on Tinanct has had

under consideration. A majority of %ie members of the Committee

recommends tH-dospass,

/7

/_/ recommends it do not pass

1:7 recommends it do pass with attached amendment(s)

1:7 recommends it be replaced with CS for and that
CS for do pass

/7 (and) recommends it be referred to the

committee

1:7 reports it back without recommendation
-/

4 (other)

MEMBERS SIGNING THE MAJORITY REPORT:

/

Le 2A [Cdan L) ~2J0 FAEQ
.NEMBER% NOT CONﬂURRING IN THE MAJORITY REPORT:

v

recommends :

recommends :

recommends :

recommends : ; ;

recommends : AT X))

o CHALRMAN




BILL HISTORY IN THE HOUSE

CSHB 32 am

DATE ACTION B
1 /12457, Read first time and referred to Committee on State
Affairs and Finance.
oL 4 N 4 A Reported back with recommendation that State Affairs
replace with CSHB 32 do pass with amendment. To
Finance.
6/6/72 Finance replace with SA CSHB 32 d0 pass. To Rules.
6/8/72 Read second time and amended. Advanced.
Read third time and passed: Yeas, 36; Nays, 3;
Excused, 1.
Reported correctly engrosscd
Signed by Speaker
[
6/9/72 Sent to Senate
BILL HISTORY IN THE SENATE
CSHB 32 am
DATE ACTION

6/9/72

Read first time and referred to Committee on Finance.
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The Legislature of the State of Alaska

FISCAL NOT

Second Session - Seventh btate Legislatur

REQUEST

Bill Identification: CSHB-32

kt\/

l%f_ ‘_

Title:

Pay increments for State employees

Requested by: legislative Finance

Date:

Return Date Requested: 2/4/72

1/26/72

Budget and Management

Program:

II.

FISCAL DETAIL
Budget Request Unit(s) Affected:

A. EXPENDITURES:

OBJECT FY 72 FY 73

(Thousands of dollars)

FY T4

FY 75

FY 76

FY 77

100

PERSONAL SFRVICES == 423.2

486.7

982.9

1,130.3

1,298.8

200

TRAVEL

300

CONTRACTUAL

400

COMMODITIES

500

EQUIPMENT

600

LAND & STRUCTURES

700

GRANTS, CLAIMS, ETC.

TOTAL -0- 423.2

486.7

582.9

1,130.3

1,298.8

'GENERAL FUND -0-

B. FUNDING: (Thousands of dollars)

338.5

389.3

786.3

904.2
26.1

1,039.0

FEDERAL FUNDS -0- 84.7

97.4

166.6

259.8

OTHER -0~ ey

7

C. POSITIONS:

PERMANENT/TEMPORARY o/ /
MAN MONTHS (P./T.) 7 7

/
/

/
/

Vi
/

NN

ITI.

ANALYSIS (See Fiscal Note Preparation Instructions, Section III)
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DEPARTMENT OF ADMINISTRATION
TO:
I“E--iyrtc:m R. Charney, Director
Division of Budget and !lanagement
Department of Administration
DATE : Fanuary 20, 1971

Richard W. Freer supJecT: House Bill 32
Deputy Commissioner _ wr :
Department of Administration

- .I"J \l

\
L]

FROIM:

I have had a request from the Housc State Affairs Committee for

a rather comprehensive analysis on House Bill 32, an act relating
to pay increments for State employeces. As a part of this we need
to get some handle on the cost implications of this bill. Will you
please have somcone look into this and/or contact. the Division of
Personnel and see if they may have develowncd any ficgurces on this

and come up with something before the end of the week. :
' $ = 4
- N
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4l SEVENTS LEGISLATURE - PFIRST SEISION
|
I .
5 L BILL
1]
6 [For an hct entitled: "An Act velating to pay incrcments for state enployecs;
4 - {5 R g feen M
7 | and providing for &n effcetive date,
g PE IT ENACTED BY 1:E LEGISLATURE OF THE STATE OF ALASKA:
| ¥ Sectior 5 3¢ - Wding & new seetion to read:
9l # Seetion 1. A3 39.27 1s amended by adding a new scetien ad s
|
| ) s M R SRR
o} See. 39.27.030. PAY INCRENMENTS FOR LONGEVITY IN SEATE SERVICH.
! ¥ . . . o.
ny (a) Pay increments for cach two-year period during which a state
: 5 o AV rha el
‘2i employee remzins in the final step within a gplven range numbel shzll
1 = y 2 . - P . 2 ~ R e e v sale Reaaa ool oy
13 be provided &t the rate eor 3.75 per cent of thc eiployce's base silé Y.

L (b) Longevity pay increments provided for in (&) of this seclion
[+ = e . T - - - e B & f'or
15 are approved wnder AS 39.25.150(2) as an amendment to the pay plan fox
enployees ol the svate.

17 % Sec, 2. This Act btalkes effect July 1, 1971,
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Original spoasor: M. Miller, Offered: 2/17/71
Kerttula, Flscher et al Referred: Flnance

IN THE HOUSE BY THE STATE AFFAIRS COMMITTEE
CS IFOR HOUSE BILL NO. 32
IN THE LEGISLATURE OF THE STATE OF ALASKA
SEVENTH LEGISLATURE - SECOND SESSION

A BILL

For an Act entitled: "An Act relating to pay increments for state employees|

and providing for an effective date."
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
# Section 1. AS 39.27 1s amended by adding a new sectlon to read:

Sec. 39.27.030. PAY INCREMENTS FOR LONGEVITY IN STATE SERVICE.
(a) Pay increments, computed at the rate of 3.75 per cent of the
employee's base salary, shall be provided for an employee after he
has remained in the final step within a gilven range for two years,
provided that the employee has worked continuously for the state for
seven years and provided that hls currentannual rating by hls super-
visors 1s designated as "good" or higher.

(b) Additional increments, each comngputed at the rate of 3.75
per cent of the employee's base salary, shall be provided under the
same restrictions as provided in (a) of this section when the employee
has remained in the final step for four, nine and 13 years.

(¢) Longevity pay increments provided for in (a) and (b) of this
section are approved under AS 39.25.150(2) as an amendment to the pay
plan for employees of the state.

¥ See. 2. This Act takes effect July 1, 1972.

P CSHB 32 am
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Original sponsor: M. Miller, Offered: 2/17/71
Kerttula, Fischer et al Referred: Flnance

IN THE HOUSE BY THE STATE AFFATRS COMMITTEE
CS FOR HOUSE BILL NO. 32
IN THE LEGISLATURE OF THE STATE OF ALASKA
SEVENTH LEGISLATURE - SECOND SESSION
A BILL
For an Act entitled: "An Act relating to pay lncrements for state employees]
and providing for an effective date."
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
# Section 1. AS 39.27 is amended by adding a new section to read:
Sec. 39.27.030. PAY INCREMENTS FOR LONGEVITY IN STATE SERVICE.
(a) Pay increments, computed at the rate of 3.75 per cent of the
employee's base salary, shall be provided for an employee after he
has remained in the final step within a given range for two years,
provided that the employee has worked continuously for the state for
seven years and provided that hls currentannual rating by hlis super-
visors is designated as "good" c¢r higher.
(b) Additional increments, each computed at the rate of 3.75
per cent of the employee's base salary, shall be provided under the
same restrictions as provided in (a) of this sectlon when the employee

has remained in the final step for four, nine and 13 years.

(¢) Longevity pey lncrements provided for in (a) and (b) of this

secclon are approved under AS 39.25.150(2) as an amendment to the pay

plan for employees of the state.

# Sec. 2. This Act takes effect July 1, 1972.

CSHB 32 am




I, the undersigned, an employee of 1h_a State of Alaska, do hereby certify
that the microfilm images on this microform are accurate reproductions
of the original records of the State of Alaska as accumulated during the
regular course of business, and that it is the established policy and practice
of this State to microfilm it.g records and to dispos® of the original records

after microfilm repreductions have been made.
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Mr. Speaker:

The Committee on

Committee Report
OF REPRESENTATIVES

has had

ander consideration.

A majority of the members of the Committee

pass
not pass
pass with attached amendment(s)

replaced with CS for and that

do pass

it be referred to the

without recommendation

/_/ recommends it do
/~/ recommends it do
/7 recommends it do
/~/ recommends it be
CS for
/~/ (and) recommends
committee
// reports it back
/7 (other)

MEMBERS SIGNING THE MAJORITY REPORT:

MEMBERS NOT CONCURRING IN THE MAJORITY REPORT:

recommends:

recommends:

recommends:

recommends:

recommends:

CHAIRMAN
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R. J. ANNIS
i 'f;//é,,-my wd ,_(../f‘;/!’

[
BOX 1728

JUNEAU, ALASKA 8980l
(@071 586-3744 OR 586-3747

February 24, 1971

Hon. George H. Hohman, Jr.
Chairman, Finance Committee
Alaska House of Representatives
Juneau, Alaska 99801

RE: Amendment to CS for HB 34

Dear Mr. Hohman:

Dr. Roy Box, President of the Alaska Optometric
Associaticn, has requested me, as legislative counsel
for the Association, to present to your committee for
thi¢ir consideration the enclosed amendment.

The purpose of the amendment is to clarify
the Committee Substitute for House Bill No. 34 so as to
prohibit what the bill does not intend to permit: the
practice of optometry.

Dr. Box has assured me that the amendment will
not in any way interfere with the activities of the
Yukon-Kuskokwim Health Corporation.

If you have any questions on this matter, would
you or one of your staff members please telephone me?

Thank you for your cooperation.

Sincerely,
N7
R. J. Annis

RJA/wlp
Enclosure

cc: Hon. Jalmar M. Kerttula
Hon. Genie Chance




ALASKA OPTOMETRIC ASSOCIATION'S

PROPOSED AMENDMENT TO CS FOR HB 34

Line 14: After the word "chapter." add the following

new language:

"No medical services
may be performed under this section in any of the
following arecas:

(a) The measurement of the powers or range of
human vision, or the determination of the accommodation
and refractive states of the human eye or the scope of
its functions in general;.or the fitting or adaptation
of lenses or frames for the aid thereof.

(b) The prescribing or directing the use of,

_ . or using any optical device in connection with ocular
exercises, visual training, vision training or orthoptics.

(c) The prescribing of contact lenses for, or
the fitting or adaptation of contact lenses to, the human

ol
eye.




YUKON-KUSKOKWIM HEALTH CORPORATION
AFFILIATE OF ALASKA FEDERATION OF NATIVES

P. O. BOX 536
BETHEL, ALASKA 99559

March 3, 1971

The Honorable George Hohman
Chairman, House Finance Committee
State Legislature

Juneau, Alaska 99801

Dear George:

Thank you for your recent communication. I have reviewed the recommended
amendment to the Committee Substitute for House Bill No. 34 received by
you from Mr. R.J. Annis, representing the Alaska Optometric Association.
Mr. Annis is in ervor in his second paragraph in which he states, '"The
purpose of the amendment is to clarify the Committee Substitute for House
Bill No. 34 so as to prohibit what the bill does not intend to permit:

the practice of optometry." In fact the Committee Substitute for House
Bi"1l No. 34 does intend to permit the practice of optometry under the su-
pervision of physicians as these physicians see fit. That is the reason
for the broad, non-specific language of the Committee Substitute Bill.
What the Optometric Association is asking the legislators to do is to give
special recognition of their business so that no health aide could be per-
mitted to perform some of these functions under supervision. The result
of this would be that the Optometrist will then have cornered the market
on eye care for the bush areas, something which is contrary to the wishes
of the board of the Yukon Kuskowkim Health Corporation and the village

people.

The third paragraph of Mr. Annis' letter states, '"Dr. Box has assured me
that the amendment will not in any way interfere with the activities of
the Yukon Kuskokwim Health Corporation.'" This is totally inaccurate, for
in section (a) of the proposed amendment they suggest that the following
functions be prohibited:'"The measurement of the powers or range of human
vision, or the determination of the accomodation and refractive states of
the human eye or the scope of its functions in general, or the fitting or
adaptation of lenses or frames: for the aid thereof." Indeed that state-
ment encompasses by and large the intended role of the Eye Care Assistant
to be trained by the Yukon Kuskokwim Health Corporation, who will function
under the supervision of the Ophthalmologists of the Public Health Service
and the private sector. Thus,this is an effort to subvert our program by
supplying misinformation to the legislators.




The Honorable George Hohman
Page 2
March 3, 1971

The last two sections of the proposed amendment, section (b) and (c), des-
cribe functions which we generally concede are in the realm of compitent
ophthalmologists; it is not the intention to include these functions.
Patients requiring such assistance would be referred to one of the super-
vising ophthalmologists by the Eye Care Assistant.

I would recommend that the proposed amendment as submitted by Mr. Annis
not be considered for inclusion in Committee Substitute for House Bill No.
34,

Sincerely,
s A/Azwz/%%&z%
W{lliam De'ak, M.D.

Project Director

cec: The Honorable Genie Chance
Thomas Harrison, M.D.

WD/ ck
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11l personnel requirements would be handled by our present personnel.

The bill does not provide for any registration fees.

t for personnel time and equipment would probably not exceed $50.00
irst year. :

= G Guem R ———
2/22/71 STGHATURE

NARH & TT74F J. Ray Roady, Director
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Introduced: 1/12/71
Referred: Health,VWelfare &
Educatlon and Finance

IN THE HOUSE BY KERTTULA, SWANSON AND ROSE
HOUSE BILL NO. 34
IN THE LEGISLATURE OF THE STATE OF ALASKA
SEVENTH LEGISLATURE - FIRST SESSION
A BILL
For an Act entitled: "An Act relating to physician assistants."
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:
¥ Section 1. PURPOSE. In order to meet the critical shortage or
professionally trained medical personnel 1n the state this Act has as 1its
purpose the extension of medical care by establishing a category of qualified
medical personnel that may assist practicing physicians in urban areas and
bring physiclan services to remote reglons which are not presently being
served adequately by licensed physiclans in the state.
# Sec. 2. AS 08.64 is amended by adding new sections to read:
ARTICLE 6. PHYSICIAN ASSISTANTS.

Sec. 08.64.390. CREATION OF CATEGORY OF PHYSICIAN ASSISTANT,. ¢
There 1s created the category of physicilan asslsfcz:ii to provide
qualified perscniuel who will extend primary health care in the state.

Sec. 08.64.400. SCOPE OF SERVICES. (a) Within the scope of
secs. 390 - 490 of this chapter, a physilclan assistant may perform
medical services under the supervision of a physician approved to
supervise the assistant by the board.

(b) A trainee may perform medical services within the scope of a
program established or approved by the board under secs. 390 - 490 of
this chapter.

(¢) TFor the purposes of secs. 390 - 490 of this chapter, super-
vision requires direct communication, when necessary, by a physician

assistant with the licensed physician approved for his supervision,

either by telephone, or any other immediate method, and the work of the

o, HB 34




physiclan assistant shall be regularly reviewed by the physiclan

approved

Sec.
FOR PHYSICIAN ASSIST
for the educatlon and training of physician
certificates of approval for other programs
the state for the education and training of

meet standards established by the board.

(b)

program for the education and training of a physiclan

in a manner which does not endanger the health and welfare of patients

who

standards
and encourage, the utilization of equivalency and proficiency testing
and other mechanisms by which full credit is

education

(e)

experience to meet the standards established by it under this sectlon,
1t may approve a physician assistant without requiring the completion
of a formal program for the education and

assistants.

Sec.

VISION OF
lines for
supervise

physician

receive

for supervision.

08.64.410.

services

The board shall adopt and publish

the scope

ESTABLISHMENT AND APPROVAL OF TRAINING PROGRAMS

(a) The board shall establish a program

assistants and issue

elther inside or outslde

physiclan assistants which

standards

program,

to insure that

assistant operates

In developing

for program approval the board shall give ccensideration to,

a

08.64 420,

PHYSICIAN

a physician a

istant.

and experience in health fields.

7S, (a)

to the board shall include the following:
(1)
by the propesed physiclan assistant;

(2)

.

given to

raining of physician

the qualifications, including related experieince,

the professional background and specialty of the

trainees ror past

If the board determines that a person has sufilclent previous

APPLICATIONS BY LICENSED PHYSICIAN FOUOR SUPER-
The board shall formulate guide-

the consideration of applications by a licensed physician to

An application submitted by a
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physlcian;
(3) a description by the physician of his practice, and the
way in which the assistant or assistants are to be utilized.

(b) No physilecian may supervise more than two physiclan asslstants
at any one time, unless the remoteness of an area creates a need, as
determined by the board, for a greater number of physiclan assistants
to be supervised by a single physician.

(¢) The board shall approve an application by a licensed physilcian
to supervise a physician assistant if the board finds that the proposed
assistant is a graduate of an approved program, or is fully qualified
by reason of experience to perform medical services under the super-
vision of a licensed physician.

Sec. 08.64,430, HOLDING OUT AS PHYSICIAN ASSISTANT. A person
other than one who has been approved by the board who holds himselfl out
as a "physician assistant," or who uses any other term indicating or
implying that he is a physician assistant, 1s guilty of a misdemeanor.

Sec. 08.64.440, ADVISORY COMMITTEE ON PHYSICIAN ASSISTANT PROGRAMS
(a) There is established the Advisory Committee on Physician Assistant
Programs which shall be advisory to the board on matters relating to

the education of physiclan assistants and approval of applicants to

w

supervise a physician assistant. The committee shall consist of eight
members appointed by the governor for four year terms.

(b) The members of the committee shall include one representative
of the board, who shall be chalrman of the committee, an educator with
experience 1n the development of health manpower programming and three
physicians who are members of the Bush Medicine Committee for tne
Alaska State Medical Associatilon.

(¢) Each member of the committee shall receilve the same travel
pay and per diem authorized by law for otheﬁ boards and commisslions.

-3~ HB 34
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Sec. 08.64.450., BOARD REPORT. The board shall report to the
governor and the legislature not later than January 31, 1972 concerning
the following:

(1) the aumber and types of propgrams which have been
established and approved and a description of each of them;

(2) the number of physician assistants who have been approved
for supervision under secs. 390 - U90 of this chapter;

(3) the educatlion and qualifications of each physician
assistant;

(4) background concerning the number of physicians super-
vising assistants, thelr specialties, and the areas of the state in
which they practice;

(5) the scope of practice of approved physician assistants;

(6) recommendations for establishing a permanent program of
certiification or licensure for physlclan asslstants,

Sec. 08.64.460. ASSISTANCE TO BOARD. In developing a program for
the education and training of physician assistants and standards for
program approval and approval of applications to utilizZe physician
assistants and in preparing its report to the governor and the legisla-
ture, the board shall consult with and seek the advice of professional
medical organizatlons and specialty soclieties.

Sec, 08.64.470. FEES. (a) A fee of $10 shall be charged for an
application to the board by a physician to supervise a physician
assistant.

(b) A fee of $50 shall be charged for each approval granted by
the board. Approval shall be limlted to one year.

(¢c) The board shall renew approval upon application for a renewal,

and a fee of $25 shall be paid for the renewal.

(d) A fee of $50 shall be charged to an applicant seeking program

HE 34 sl




| approval by the board.

2 Sec. 08.6U4.480., REGULATIONS. The board may promulgate regulations
3 necessary to carry out the purposes of secs. 390 - 490 of this chapter.
4 Sec. 08.64.490. DEFINITIONS. In secs. 390 - 490 of this chapter
5 (1) T'"approved program" means a program for the education of
6 physician assistants which has been formally approved by the board;
7 (2) "board" means the State Medical Board;
;{T' 8 (3) '"physician assistant" means a person who is approved by
9 the board to perform medical services under the supervision of a
10 physician approved by the board to supervise the assistant;

11 (4) "trainee" means a person who 1s currently enrolled in
12 an approved program.

13 % Sec. 3. AS 08.64.370 1s amended by adding a new paragraph to read:
14 (6) physician assistants under secs., 390 - 490 of this

15 chapter.
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Offered:
Referred:

2/17/71

Finance

BY THE HEALTH, WELFARE
AND EDUCATION COMMITTEE

>S FOR HOUSE BILL NO. 34
IN THE LEGISLATURE OF THE STATE OF ALASKA
SEVENTH LEGISLATURE - FIRST SESSION

A BILL

For an Act entitled:

BE IT ENACTED BY THE LEGISLATURE

OF THE STATE OF AL

"An Act relating to physician assistants.

ASKA:

% Section 1. AS 08 .170 is amended to read:
Sec. 08.64.170. LICENSE TO PRACTICE MEDICINE OR OSTEOPATHY. No

person may practice medicine or osteopathy

in the state unless

he is

licensed under this chapter, except that a physician assistant may
diagnose or treat the sick or injured under the supervision, control,

and responsibility of either a licensed physician or a person exempted
from licensure under this chapter.
¥ Sec. 2. AS 08.64 is amended by adding a new section to read:
Sec. 08.64.285. RECORD CI' PHYSICIAN ASSISTANT. Before engaging
or releasing a physician assistant, a physician shall notify the

Department of Commerce of it in writing

ment or release

Sec. 3. A chiropodist practicing

of this Act is exempt from the provisions of AS

~-1- CSl

within

30 days of the engage-

on the effective date

08.64.

1B 34
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Origlinal sponsor: Kerttula, Swanson and Roce

Offered: U/15/71
Referred: Judicilary

BY THE HEALTH, WELFARE AND

IN THE HOUSE EDUCATION COMMITTEE

SENATE CS FOR CS FOR HOUSE BILL NO. 34
IN THE LEGISLATURE OF THE STATE OF ALASKA
SEVENTH LEGISLATURE - FIRST SESSION

A BILL

For an Act entitled: "An Act relating to physicians' assistants."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

# Section 1. AS 08.64.170 is amended to read:
Sec, 08.64,170, LICENSE TO PRACTICE MEDICINE OR OSTEOPATHY., (a)

No person may practice medlcine or osteopathy ln the state unless he is

licensed under thls chapter, except that a physician's assistant may

examine, dlagnose or treat persons under the supervision, control, and

responsibility of either a physicizn licensed under thils chapter or a

physician exempted from licensure under sec. 370 of this chapter.

(b) Upon engaging or upon releasing a physicilan's assistant, a

physiclan or a person exempted from licensure under sec. 370 of this

chapter shall notify the Department of Health and Welfare, division of

public health, of it in writing within 30 days of the engagement or

release.

(¢) A chiropodist practicing in the sta%e on the effectlve date

of this Act 1s exempt from this section.

# Sec. 2. AS 08.64.360 is amended to read:
Sec. 08.64,.360. PENALTY FOR PRACTICING WITHOUT A LICENSE 0OR IN

VIOLATION OF CHAPTER. Except for a physiclan%s assistant under sec.

170 of this chapter, a [A] person practicing medicine or osteopathy in

the state without obtaining and filing an appropriate license 1is guilty

of a misdemeanor and upon convictlon is punishable b; . fine of not

less than $50 nor more than $100, or by imprisonment for not less than

10 days nor more than 90 days, or by both. Evidence that the defendant
-1- SCS CSHB 34
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has falled to file a license with the clerk of the court 1s prima facile
evidence that the defendant is not licensed. Each day of 1llegal
practice is a separate offense.
*# Sec, 3. AS 18.05.040 1s amended by adding a new paragraph to read:
(19) the notification of engagement or release of a physiclan

asslstant by persons under AS 08.64.170(b).

SCS CSHB 34 -
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CERTIFI

I, the undersigned, an employee of the State of Alaska, do hereby certify
that the microfilm images on this microform are accurate reproductions
of the original records of the State of Alaska as accumulated during the
regular course of business, and that it is the established policy and practice
of this State to microfilm it; records and to dispose of the original records

after microfilm reproductions have been made.
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Signature of Camera Operator Date




Committee Report

HOUSE OF REPRESENTATIYVES

Mr. Speaker:

The Committee on has had

under consideration. A majority of the members of the Committee

recommends 1t do pass
recommends it do not pass
recommends it do pass with attached amendment(s)

recommends it be replaced with CS for and that

CS for do pass

(and) recommends it be referred to the

committee
reports it back without recommendation

(other)

MEMBERS SIGNING THE MAJORITY REPORT:

MEMBERS NOT CONCURRING IN THE MAJORITY REPORT:

recommends :

recommends :

recommends :

recommends :

recommends:

CHAIRMAN
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Introduced: 1/12/71
Referred: State Affairs
and Flnance

BY BRADNER, HUBER
IN THE HOUSE RANDOLPH AND KERTTULA

HOUSE BILL NO. 38
IN THE LEGISLATURE OF THE STATE OF ALASKA
SEVENTH LEGISLATURE - FIRST SESSION
A BILL
For an Aect entltled: "An Act providing for state loan forgilveness with re-
spect to the Alaska 67 centennlal site; and providing
for an effective date."
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

¥ Section 1. Notwithstanding provisions of ch. 15 FSSLA 1967, the City

| of Fairbanks shall not be required to pay the principal or interest on the

state loan made to the city under provisions of that chapter. Payments of
interest on the loan made béfore the effective date of this Act shall be
refunded.

¥ Sec., 2. This Act takes effect on the day after its passage and

']

approval or on the day it becomes law without approval.

-1 hi} 34




Form SA 1
-

MEMORANDUM State of Alaske

TO: I
The Honorable George H. Hohman, Chairman

House Finance Committee
Alaska State Legislature

Juneau, A?aska DATE : April 21, 1971
FROM: ‘75 %MW susJEcT: House Bill No. 38
ge Et Sgsgzgzz?oner State Loan Forgiveness
Py Alaska 67 Centennial Site

2 Department of Revenue
Ve Juneau, Alaska

Attached is a copy of a memorandum from the Treasury Division
of the Department of Revenue concerning the effect on the Treasury of the
State regarding the provisions of House Bill No., 38, an Act providing for
State loan forgiveness with respect to Alacka 67 Centennial Site,

RDS:eh

Attachment




-

FROM:

TO: =

FORM SA-18

-

MEMORANDUM State of Alaska

Re Do Stevenson
Deputy Corriissioner of Revenue

DATE :Jan. ~ "%, 1971
v N
T 1 na ‘..I -/l) 1_'/ — .
Wl B Robinson, Jre \z supJecTHB 35 . Loan Forgiveness
State Investment Officer II Centenn..l Site Loan

The complete schedule ontlined below shows the actual loss of principal and
interest to the State in the event this bill is passed. Princinal amounts
to $1,500,000 anfl interest to $623,267. lote that Lo date $120,000 has been
paid in interest which would have to be refundeds Next interest payment is
scheduled for lMay 1, 1971,

Year Interest Principal
1969 $ 60,000 $  =0=
1970 60,000 0
1971 60,000 ~0~
1972 60,000 =
1973 60,000 111,300
1974 55,5L8 115,752
1975 50,918 120,382
1976 116,102 125,198
1977 11,095 130,205
1978 35,8686 135,41
1979 30,470 140,830
1980 21,837 146,163
1981 18,978 152,322
1982 12,885 158,415
1983 6,518 163,719

f— e —— R

Totals 3 623,257 $ 1,500,000
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Introduced: 1/12/71
Referred: State Affalrs
and Finance

BY BRADNER, HUBER,
IN THE HOUSE RANDOLPH AND KERTTULA

1 HOUSE BILL NO. 38
F IN THE LEGISLATURE OF THE STATE OF ALASKA
' SEVENTH LEGISLATURE - FIRST SESSION

A BILL

For an Act entitled: "An Act providing for state loan forglveness wilth re-
spect to the Alaska 67 centennial site; and providing
for an effectlve date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

# Seection 1. Notwilthstanding provisions of ch. 15 FSSLA 1967, the City
of Falrbanks shall not be required to pay the principal or interest on the
|state loan made to the city under provisions of that chapter. The City of
| Fairbanks shall not sell the property at the Alaska 67 centennlal site for a
period of 50 years from the effective date of this B11ll. Payments of interesf
:on the loan made before the effective date of this Act shall not be refunded.
# Sec. 2. Thls Act takes effect on the day after 1ts passage and

Eapproval or on the day 1t becomes law without approval.

-1- HB 38 am
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offereds | 2/10/71
Referred: Ulnance

Orlednal aponsor: Kephituls

-

BY UHE HEALYH, WELPARE AND
INTPHE. HOUSE EDUCATION COMMITIRE

C5 FOR HOUSE BILL NO. 52

THE LEGISEATURE OF TiHE STATE OF ALASKA

SEVENTH LEGISLATURE = FIRST'SESSIUN

i
| A BILL
:

For an Act entitled:  YAn Act approprizting to the Department of Education,

Alaska Hipher Educatlonal Facilitles Act Commlssion;
and providing for an effective date."
BE IT ENACTED BY Tl LEGISLATURE OF THE STATE QF ALASKA:

1. Fhe sum of $950,000 4s appropriated from the general fund

¥ Sectlion

to the Dapartment of Educatlon, Alaska Hipher Educatiion Facilities Act Com=-
I s

mission, for scholarship grants, loans and contractual agreements under

(AS 14.40,750 = 14,40.849 and AS 14.40.900 - 14.40,910.

# Soe, 2, This Act takes effect on the day after its passage and approval

(NeL =R

or.on the day 1t becomes law without approval,

C3HE h2




~ARTICLE “11,
Wi

Acndenic Yery (136T70:
ellginid
Jupe 79

Rt S} ST R S R L A e

Hat

EFamian A

Aeadeale

Year AN070A7Ls

Lant 70 throuzh Jurna Zl.
rarolled

w1l Aokdyal ¢ Yaar
Uridespr ,1_;_‘_-' &

Graduate: and’ Padergraduate

Firet Ten  Montliz =
Blfgible Gecdentys
Fall

tor

S s
PAX L Ty
Party WVine -~
Full Tiza = 'tra
all Sep Subtotal

Juatie
=5 ¥ ster -
ovious]

Preli

Aucuat Py
Lased Upon

Net Adiuy
sinal Dy oo fen:Tall
late Jegintincion

Other Adjustngaty

ments Hased

Lnen

i :
Tohiuhog W

Fipal Anount

for Porica .
through January 29,

1471

Frelicdnory vata for Soring .':-::-:L.i(‘t’ 1970%7 1
Besed vpon actuals ¥inal acounts
will oot bl availa: Le :;ir:; & wéik
tern Loffnndn May,

Full Tine = Undorpraduaie

Cradusto and Undergraduate
Cradualy

Lualn to

Pact Timeir
Full Time -
Spring Stnenter - Ag Jdace

Fetinated Additdens Durding tlie Spring

istirnte = First Terw of Summer Sementer,
Honth of June 1971

aiid Estinates for Period
June 1871

Prelinmiuary Potha
Feliruary Lhrouph
Juae 30, 1871

Fiocal Year Ending

Fiscal Yea l"h-‘!"'
Lasc 8 0f
July @nd August 71,

:'lC.'td{_'! 1_1 s

two onlh

CRARD TUTAL -
June Y. 1970 through August 31,
Actuals and LEatt

Jowlis

desnada and
plodsta. il a

Sod attocin
Inddvidual iz
compiled gz godokly de dC bercaned arailanle,

o SRR AT S S R TR K

s Wt AN | B RET ol 6 ol S~ Sl o

GO !
LAGES GF - MGERR- T ‘_li CATION

(1 PRIVATE THEEL
SHCTTOS

BrmeLter

vkl FaB o Ly

P i wh
WETUALAIGRELS

Laandibou

dectlny
i 4G
Paraptip o1

b

5 ]r‘ .?l'l. 1<

233,350,000
9,616,311

b N
o ..,..,j.l..:‘: s i
AR T S

45347.00

259 3 203234

235,950.00
5,31%.50
1,200.00

2

—-7,000.00

o 207,663.50

1,020. 84

MR B

265,73

Soetion
T, Gl 903
Paragraph £2

§ L,“lll.‘ 31

54,750, 00
13,489,093

750,00

129,

92,84

1,936,860
('1..-."1'

131,082.38

90,750,090
10,292,25
:CJ L”!

11,006.00
~.17,000,00

—329,351.25

260,623,623

L. _36,000.00"

2203023,

Totol

Section

1 lu‘ o7 ‘Un1
Pavcpripin 1 and 2

§0035,630.00

323,100,00
23,105,14

625400
21.67

326,700,590
15,604.75
1,700.00
AL, 006,75

1%,000.00

2480000

5 3

387,004, 73
777,650 47 WK

AR Fodi il

. A2,000,00

TR R Tl

I.l G lu
Lusineas Hanager

ni }'

T s LT



SHELDON JACKSON COLLEGE
§itka, Alaska
SUMMARY

CONTRACTUAL SERVICES ASSISTANCE
Chapt. 230, Art. 11, Funding Par. (1)

SUMMER SCHOOL - 1970 TOTAL

First Session (71) y $1,105,50
Second Sessian (32) 647.50 $ 1,753.00

FALL SEMESTER = 1970-71

Freshman, Full-time (73) 28,287.50
Freshinen, Part=time (2) 1@8.00
Sophomores (28) 10,430.00
Vithdrawals & Refunds (2) 291.00

SPRING SEMESTER - 1970-71
Full-time 573) 19,162.50
Part-time (2) 134,00

Withdrawals & Refunds (7) 1,200.70
Alaska Methodist University (12) 132.00

Chapt. 230, Art. 11, Funding Per, (2)

SUMMER SCHOOL - 1970

First Session fﬁ]xl/4g $ 3,812.50
10x1/2 1,250.00
Second Session 529x1x4) 1,812.50
3xl/2) 375.00 $ 7,250.00

FALL SEMESTER - 1970-71

Freshmen, Full-time E?S) 18,250.00

Freshmen, Part-time (2) 395.83
Sophomoras (28) 7,000.00
Withdrawals & Refunds (2) 62.50

SPRING SEMESTER - 1970-71

full-time 5?3) 18,250.00
Part=time (2) 354.16
Alaska Methodist University (12) 750.00
Withdrawals & Refunds (7) 343,74
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SHELDON JACKSON COLLEGE |
Sitka, Alaska

SHMMARY.
CONTRACTUAL SERVICES ASSISTANCE
Chapt, 230, Art, 11, Funding Par. (1)

SUIMMER SCHOOL = 1970° TOTAL

First Session (71) i $1,105.50
Second Session (32) 647.50 $1,753.00

FALL SEMESTER - 1970-71

Freshmen, Full-time (73) 28,287.50

Freshman, Part-time (2) 188,00

Sophomores (28) 10,430.00 ¢
Withdrawals & Refunds (2) 391.00 39,296.50

SPRING SEMESTER = 1970-71

Full-time (73) 19,162.50
Part-time (2) 134.00
Withdravwals & Refunds (7) 2 1,290.70
Alaska Methodist University (12) 132,00

]
b
'
t

Chapt. 230, Art. 11, Funding Par. (2)

SUMMER SCHOOL - 1970

First Session Eﬁ'lxl,’l‘l $ 3,812.50

10x1/2 1,250.00

Second Session (29x1/4) 1,£12.50
3x1/2) 375.00 $ 7,250.00

FALL SEMESTER - 1970-71

Freshmen, Full=time {73) 18,250.00
Freshmen, Part-time (2) 395.83
Sophomores (28) 7,000.00
Withdrawals & Refunds. (2) 62.50 25,708.33

SPRING SEMESTER = 1970-71

Full=time. (73) 18,250.00
Part-time (2) 354,16
Alaska Methodist University (12) 750.00
Withdrawals & Refunds (7) 343.74 19,697.90

$52,666.23
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(See attached for detail)
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IN:THE HOUSE

TN THE LEGISLATURE OF THE STATE OF ALASKA

SEVENTH LECGISLATURE ~ FIRST SESSION

Act entitled

'HE LEGISLATURE O THE STATE OF ALASKA:

Section 1. The sum of $950,000 15 appropriated from the general fund

the Departm 1
missiion, olarship grante, leans and contractual agreemente under

AST 20, 00,750 =14, 80,859 and AS 14:U0.900 - 14,480,810,

or on the day 1t becomes law without approval.

Rerttula Offeveds 2/30/71
. Refarred:  FiInance

BY PHE HEALTHE, WELFARE ZND
EDUCATION COMYITTIE

CS5. FOR HOUBK BYLL. KO, 52

A BILL
i "An Aot appropriating to the Department of Sducation;
Alaska Highey Lducational Faclilitles Act Commlissilon;

and providing for an effective date."

Education, Alaska Hipher Education Facilities Act Com-

Act takes effect on the day after its passage and approval

== CaHB 52
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SHELCDON JACKSON COLLEGE
Sitka, Alaska

SUMIARY o
" CONTRACTUAL SERVICLS ."-:Emfﬁ'."\' £
Chapt, 2°0, Art. 11, funding Par. (1)

SUMMER SCHOOL - 1970 TOTAL

First Session (71) ©41,005.50 .
Second Session {3Z) 647.50 $ 1,753.00

FALL SEMESTER ~ 1970-71

Freshmen, Full-time (73) 28,267.50
frashmen, P?rlit!nwr 2) = lgg.gg
Sophomores. (28 +430.00
Withdrawals & Refundy (2) 391.00 39,296.50

SPRING SEMESTER - 1970-71

Full=tirme (73) 19.15%.50

Part-tima (2) 0 : ;ga.gg

Hithdrawals & Refunds 1290, 7

Alaska Methodist University (12) 132.00 20,719.20

$61,768.70

Chapt. 230, Art. 11, Funding Par. (2)

SUMMER SCHOOL - 1970

First Session Eélxlfd $ 3,812.50
10%1/2 1,250.,00
Second Session {29x1/4) 1,812.50
(3x1/2) 375,00 $ 7,250.00

FALL SEMESTER - 1970-71

Freshmen, Full-time 573) 18,250.00
Freshmen, Part-time (2) 395.83
Sophomares (28) 7,000.00

Withdrawals & Refunds (2) 62.50 25,708,33
SPRING SEMESTER -~ 1970-71

Full-time (73) 18,250.00
Part-time (2) 364,16
Alaska Methodist University (12) 750.00
Withdrawals & Refunds (7) 343.74 _19,697.90

$52,656.23
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U st Catholiv-selion]

ind public-sehool
The Wall

Street Journal yesteraany cousidered that the

| eduvalors

interviewed by reporters of

istoeffective kind of stale aid to private
ols - direct teachers'
varies—wias barred by the decision.

assiclanee  for sils

Bishop Joseph L. Bernardin, general sccre-|

tary of the 1.8, Catholie Conference, said the
decision would have w serious impact on non-
sehools  (that) not overestis
matedl” He said the organization’s lawyers
sl were studying the decision, and he also
upliasized thal limited forms of state aid still
avvanlable, The conference is a Washing-
ton-hased  organization that  speaks for the
Catholic Church on national civie and educa-
tional jssues.

be

puibliv

Atendanee at Catholic schools, which enroll |

preat majority of students in nonpublic
svhools, had been slipping for years, largely
due to inereased costs taat have driven tuition
up beyond the means of many parents. Nearly
“ 300 schools already have closed.

Furolhiment Decline Over 209,

Last fall, there were 4,367,000 students en-
rolled in 11,552 Catholie elementary and secons
dary gchools, o decline in enrollment of more
2000 from 5,074,000 students in 13,202
schools in the 06566 school year, There were
more than 45 million pupils in public clemen-
tary and sccondary schools in the U.S. last
vear,

In educating nearly 109 of the nation's pre-
collegn students, the Catholic schools have pro-
| vided a windfall for ta
"there is no aid to private schools, the non-Cath-
olic taxpayers pay nothing to cducate these
ciiildren, of course. And even when there is aid,
it is much less per pupil than is given to the
public school — often because the nuns and
priests who stafi Catholie schools pet fur less
wn do public-school teachers, In Pennsyl-
vania, for example, "it costs us $850 to educate
a child in the publie schaools, but we could keep
& child in the private school for only §37 a year
(in state aid),” says Martin Mullen, chairman
of the legislature's house appropriations com-
mittee,

Because Pennsylvania's law providing pri-

pay

vate-school assistance was ruled unconstitu-
tional yesterday, Monsignor Arthur Nace,

controller of the archdiocese of Philadelphia,
said Catholi¢. sehools there have *“no other al-
ternative but to raise tuition.” The archdiocese
recently announced that tuition next fall would
be §200 a student, up from $130 this past year,
but new, he says, his office will recomniend an
increase to “'possibly §300" a student.

Msgr, Nace says that schools in 36 parishes,
aboul 1044 of the archdiocese, are “just making
it" with state aid. These 26, he says, are in
criticel shape. The decision will cost the arch-

se some $8.0 million in state aid, about
1570 ol next year's §60 million operating bud-
get, "I ecould ever so mildly deseribe the Su-
preme Courl's decision as unfortunate,” he
says. “IUs @ problem of nightmarish propor-
tions and calls upon Catholies to bear an un-
bearaible burden.”
The Pennsylvania  Nonpublic Elementary
and Szeondary Education Act, passed in: 1968,
-authorized public school authorities to “pur-
chase' certuin “secular educational services"
frow nonpuslic schools. Under the program,
the state reimbursed the nonpublic schools di-
rectly for their expenditures for teachers' sal-
s, texthooks and instructional materials.
Some 209 of all 2,440,000 school children in the
state are enrolled in nonpublic schools that
benefited under the law, and most of the scheols
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Mark Shedd, superintendent of
phin's city schools, termed the Supreme Court
decision “a real body blow” and added that U
city schools and private schools now are *'cem
panions in disaster."
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would pass constitutional
court found both in vielat
clause of the First Amends
there may he "‘no law respecling or
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Brother Stephen O'Harga, ¢
| tendent in charge of seccondary ecucalon :
' Rhode Island's Catholic schools, says “all pare
ishes will have to look thoroughly at their paro-
chial schools'’ because of the decision. He says
some Catholic schools might be merged to Te-
duce costs, and “probably some lay teachers
will have to go."”
A “Real Crunch” to Come
Fred Burke, commissioner of oduc;uior_. for
Rhode Island, says the court deeision will have
an “enormous impact'' on the state's public ed-
ucation system. There now are 100,000 children
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1 their teaching st he {ound that | New York has aboul 200,000
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rehi-state relationships of the hind the ¢Con-| 725,000 of (1}
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foster religious training, they cannot similarly|law, the state aid e
make certain that a teacher's “nandling of a| structional in
subject” never touches on 'some aspect of| expenses. Because
faith or morals.” The Chief Justice said "\';L‘:.‘:..’ a grant based on
that o dedicated religious| served by o school &
say privately taey hope ils cor

simply recog

(iculty in remaining religiously neutral." New York has aircady n assistine nen-
ly, e said such state laws are objec- public schools with textbook loans and :.L:’u:v
thle beeause they are continuing programs for some services.
annual appropriations that inevitably  Chief Justice Burger's
“will entail considerable political activity.' Or- ';l;_.,[ ces Hugo Black, Willia;
ary political debate is a healthy thing, he M, Harlan, Polter Stewart
said, but *“political division along ligious mun, Justice Th 1r"om. Mar:
lines was one of the principal evils the Rhode Isl: i
Which the First Amendment was intonded tof the Pennsy
protect.” i Douglas d“L]
) . e | emphasizing .
According to the National Catholic Educa-| noiid o0 chur Shibalit s ny
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5 Indiana, ISansas, Missouri, C"_{I Higher Education Facilities Act, provid
West Virginia and Washington. Four states ET":"‘&“N'C‘E grants for colleges and universi.
have enacted E-.m‘s- under which salavies of | {_f"“" uslice Burger's opinion for the ria-
in public schools are supple- ;"0: ]5”;21“‘_‘:"“ fe“f ral program was different
Rhode Island, Con- .- :0 ol Tl;d 8 pro‘r\ i because, among other
necticut, Ohio and Louisiana, Similar laws are .':.ulldcu ;w”elr‘\ 8 fl' 53 .;I*":‘: ihat college-age
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The issue involves a sizable amount of
money in Ohio. Gov, John Gilligan has asked in
his budger message for $§81.8 million {or state
aid to parochial schools over the next two|
years, according to an analysis by the Ohio
Sublic Expenditures Council, a tax research|
organization, The request has been pared vy |
the house of representatives to $05 million, but|
hasn't been acted on by the stale senate.

If state aid—amounting to §35.8 million for
the two-year period ending tomorrow-—were
cut off, *“we unquestionably would have to
close some schools,” Monsignor William A,
|Hughies, superintendent of Youngstown’s Cath-
(olic schools, said last year; he declined com-
'ment yesterday. “We're awfully shocked by

ithe ruling,” says a spokesman for the Cleve-
| o

land Catholie diocese. 'If we lose state aid, un-

|doubtedly some schools in the diocese would
inot be able to open in September.” The cr:L::'tl
+decision set oif considerable excitement in the

diccese; for awhile, its switchboard was
jammed with calls from people concerned |
about the fatc of Cleveland’'s parochial schools,




