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Yes
MService in a public office isa bublic trust. The Ethics Act (AS 39.52.110) prohibits substantial and

Public Offices Commission Adam Schwemley

General Information

; oard/Commission and seat you are seeking:
“|Public Offices Commission, Libertarian

Additional Boards/Commissions of interest:

None
State Boards/Commissions on which you have ser(red:
None
First Name ‘Middle Name ‘Last Name
Adam | Schwemley

Milita}y Service
N/A

Conflict of Interest

Full disclosure of Vpéfsdnal financial data under AS 39.50.010 is required fof certain boardé and
commissions. Are you willing to provide this information if required for the board or commission which
you are applying?

material conflicts of interest. Is it possible that you or any member of your family will benefit financially
by decisions to be made by the board or commission for which you are applying? If you answer 'yes' to
this question you MUST explain the potential financial benefit.

No

Please explain the potehtial financial benefit

Employment History

Employment work history including paid, uhvp'aidv.v or vdlvuntéry'.”
«  12/14-Current: Medical Assistant at The Family Health Center

. 12/11- 12/14: Medial Assistant at The Algone Center (left for ten months and returned)
«  05/11-08/27/11: Assistant Manager / Fire Crew lead, summer hire program, Prudhoe
Bay,AK
* 3/1/11 - 6/11: Youth Advisor at YMCA
= 12/2010 — 4/11: Ski Patroller at Hilltop Ski Area
10/2009 — 11/2010: E.M.T 1l / OH Tech, fill in clinic coordinator, Beacon OHSS, Anchorage, AK
10/2008-10/2009: E.M.T.Il / Ambulance driver, Transcare Medical Services
05/09-08/09: Medical Intern — MCC Medical Clinic, Nana/Beacon, Prudhoe Bay, AK
06/2008 — 08/2008: Summer hire lead — Field crew, BP/Nana, Prudhoe Bay, AK
11/2007-10/2008: Intake, Community Service Patrol, Anchorage, AK
06/2007-08/2007: Summer hire lead, Fire crew, BP/NANA, Prudhoe Bay, AK
06/2006-09/2006: BP/Nana Fire intern, Prudhoe bay, AK
04/2006-07/2006: Sales Associate, Sportsman's Warehouse, Camping Department, Anchorage,

AK

« 06/2005 - 08/2005; Summer Hire Lead, BP North Slope for Nana Corp., Prudhoe Bay, AK

. 03/2005 - 04/2005: Laborer, Small Packaging, Warehouse for Calva Products Inc., Acampo, CA
% 1206/2004 - 08/2004: Summer Hire, BP North Slope for Nana Corp., Prudhoe Bay, AK

1« 2006-2010 Volunteer Firefighter/EMT Girdwood Fire and Rescue




Education, Training, Experience & Qualifications

List both formal and informal education and training experiences:

Completed all classes minus two general education requirements for an AA in Fire and Emergency
Services through University of Alaska Anchorage as well as completed all required outdoorclasses
towards a BA in Outdoor recreahon and adventure Ieadersh:p at UAA.

List any professional I:censes certifications, or registrations and dates obtained that may be used as
qualifying criteria:
State of Alaska EMT Il (expired)

List any communlty service, mumcupal government and state posmons held, and any awards received.

Ten years of Volunteer service with Girdwood Fire and Rescue, Girdwood,AK
Six years of Volunteer service with BP Fire and Medical teams Northslope,AK
One year as Intake with Community Service patrol, Anchorage, AK

Previous youth advisor with YMCA before/After school program

Conviction Record

Have 'you ever been convicted of a misdemeanor within the pést five years or a felon;Witﬂﬁi'n”thev pést K

ten years?
No

Conviction Circumstances

Certification of Accuracy & Completeness

By submitting this online apphcatnon | swear the information | have entered on this form is true to the
best of my knowledge. | understand that if | deliberately conceal or enter false information on the form
my application may be rejected, | may be removed from the list of eligible candidates, or | may be
removed from the position. | agree that the Office of the Governor may contact present or former
employees or other persons who know me to obtain an additional information about my skills and
abilities. | understand that the information on this application is public information and may be released
through a legal request for such information.

Type "l certify"

“I certify"

Resume Addendum

Press Release Wording

{Adam Schwemley}, {30} of {Eagle River}, is {Medical Assistant at The Family Health Center Palmer}

holds {Graduated from Skyview High school in 2004, attended the University of Alaska, Anchorage for
Fire and Emergency Services as well as Outdoor Recreation and adventure leadership. Has served the
state as a Firefighter EMT2.

Submitted: 12/29/2016 1:35:05 PM




Adam C. Schwemley

" Strengths

Work
experienc

o

Large amount of previous Clinical and Leadership experience

Proven ability to acquire and apply knowledge quickly

Can work with minimal supervision; team oriented

Understanding of Health, Safety, Environmental and Medical concerns

Previously student advisor for the UAA Fire and Emergency Services Advisory
Board

e 12/14-Current. Medical Assistant at The Family Health Center

e 12/11- 12/14: Medial Assistant at The AIgbne Center (left for ten months and
returned)

e 05/11 — 08/27/11: Assistant Manager / Fire Crew lead, summer hire program,
Prudhoe Bay,AK

e 3/1/11-6/11: Youth Advisor at YMCA

e 12/2010 —4/11: Ski Patroller at Hilltop Ski Area

e 10/2009 — 11/2010: EM.T Il / OH Tech, fill in clinic coordinator, Beacon OHSS,
Anchorage, AK

e 10/2008-10/2009: E.M.T.II/ Ambulance driver, Transcare Medical Services

e  05/09-08/09: Medical Intern — MCC Medical Clinic, Nana/Beacon, Prudhoe Bay, AK

e  06/2008 —08/2008: Summer hire lead — Field crew, BP/Nana, Prudhoe Bay, AK

s 11/2007-10/2008: Intake, Community Service Patrol, Anchorage, AK

o  (06/2007-08/2007: Summer hire lead, Fire crew, BP/NANA, Prudhoe Bay, AK

e 06/2006-09/2006: BP/Nana Fire intern, Prudhoe bay, AK

o  04/2006-07/2006: Sales Associate, Sportsman's Warehouse, Camping Department,
Anchorage, AK

e 06/2005 - 08/2005: Summer Hire Lead, BP North Slope for Nana Corp., Prudhoe
Bay, AK

e 03/2005 - 04/2005: Laborer, Small Packaging, Warehouse for Calva Products Inc.,
Acampo, CA

e 06/2004 - 08/2004: Summer Hire, BP North Slope for Nana Corp., Prudhoe Bay,
AK

e 2006-2010 Volunteer Firefighter/EMT Girdwood Fire and Rescue




Education

Training/C
ertification

Reference

2004 Graduate from Skyview High Schoo! in Soldotna, Alaska.

Have taken and completed all required fire classes towards the =
Fire and Emergency Services degree, UAA Anchorage, AK. (Two general L
education classes needed for completion.)

Started Outdoor Recreation and Adventure Leadership BA, UAA Anchorage, AK

State of Alaska Emergency Medical Technician - 2. (Currently expired)
Healthcare Provider — (BLS, CPR, AED) American Heart Association.
Wild Fire A151, Wildland Fire Control 1, NWCG S-190, S-130, L-180, And 1-100.

FEMA ICS - 100.
FEMA ICS - 200.
FEMA ICS - 700.

SCBA Fit testing, Beacon Occupational Health and Safety Services.

Hazmat Awareness 6 hour class, Girdwood Volunteer Fire and Rescue.

NSTC - Unescorted Safety Orientation (6-pack), and Hydrogen Sulfide (H2S).

Basic Technical Rope Rescue Practices.

BP Decision Point — Energy Source Hazard Recognition Training.

Fire Extinguishers use and instruction.

Leadership Essentials — Development Dimensions International — NTS, AK.

Thinking Driver Advanced Driving Safety Course. C
Vehicle Operations Awareness.

Smith Advanced Driving Traffic Safety Seminar.

Wss, Conocophillips, Alpine, AK Wrk: (907)

Tom Grissom: Owner, Algone Interventional Pain Management Clinic Wasilla, AK

Josh Milam — Beacon OHSS, Clinic Coordinator/OH Tech (Sl NN



Public Offices Commission Robert Edward Clift

General Information

aRoard/Commission and seat you are seeking:
. \blic Offices Commission, Libertarian Seat

* Additional Boards/Commissions of interest:
Preference Order Board
2) Judicial Conduct Commission
3) UA Board of Regents

4) Libraries Council

State Boards/Commissions on which you have served:

N/A
First Name Middle Name ‘Last Name
Robert Edward Clift

R |
B e
P =

.Military Service
U.S. Army 1966 to 1969

Conflict of Interest

Nl disclosure of personal financial data under AS 39.50.010 is required for certain boards and commissions. Are you willing to
ovide this information if required for the board or commission which you are applying?

Yes

Service in a public office is a public trust. The Ethics Act (AS 39.52.110) prohibits substantial and material conflicts of interest.
Is it possible that you or any member of your family will benefit financially by decisions to be made by the board or commission
for which you are applying? If you answer ‘yes’ to this question you MUST explain the potential financial benefit.

No

Please explain the potential financial benefit

Employment History

Employment work history including paid, unpaid, or voluntary.
U.S. Army 1966-1969

Eloy Schools 1977 1979

Kuspuk School District 1979 1997

Education, Training, Experience & Qualifications

List both formal and informal education and training experiences:
Officier Candidates School U.S. Army 1967

University Of Arizona B.A & M.Ed 1971 & 1977

University of Alaska Fairbanks Educational Administration 1987
University of Alaska A&P Ceertification 1998

List any professional licenses, certifications, or registrations and dates obtained that may be used as qualifying criteria:
£ Miversity of Arizona Masters of Education remedial Reading specialist 1972

. iversity of Alaska Fairbanks Educational Administration Certification 1987

University of Alaska Anchorage Aircraft airframe & Power plant Cerification 1998




List any community service, municipal government, and state positions held, and any awards received.
Aniak City council (elected)

Mayor of Aniak 1987

Run for Anchorage Assembly

Run for Alaska State House

Run for U.S.House of representatives

Conviction Record

Have you ever been convicted of a misdemeanor within the past five years or a felony within the past ten
years?
No

Conviction Circumstances

Certification of Accuracy & Completeness

By submitting this online application, | swear the information | have entered on this form is true to the
best of my knowledge. | understand that if | deliberately conceal or enter false information on the form
my application may be rejected, | may be removed from the list of eligible candidates, or | may be
removed from the position. | agree that the Office of the Governor may contact present or former
employees or other persons who know me to obtain an additional information about my skills and
abilities. | understand that the information on this application is public information and may be released
through a legal request for such information.

Type "l certify"
"l certify"

Resume Addendum:

Press Release Wording

{Your Name}, {age} of {hometown}, is {job title/place of employment} holds {education level, school, or
relevant experiences}.

Submitted: 12/13/2016 12:08:30 PM

P
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Police Standards Council Bryce A Johnson

General Information

- Board/Commission and seat you are seeking:
~ |Police Standards Council, Open

Additional Boards/Commissions of interest:
None

State Boards/‘Comm'iéslibh's on which you have served:

First Name Middle Name Last Name
Bryce A Johnson

Military Service
United States Naval Reserve
January 2000 to January 2007

Conflict of Interest

Full disclosure of personal financial data under AS 39.50.010 is required for certain boards and
commissions. Are you willing to provide this information if required for the board or commission which
| YOU are applying?

Yes

Service in a public office is a public trust. The Ethics Act (AS 39.52.110) prohibits substantial and
material conflicts of interest. Is it possible that you or any member of your family will benefit financially
by decisions to be made by the board or commission for which you are applying? If you answer ‘yes’ to
this question you MUST explain the potential financial benefit.

No

Please explain the potential financial benefit

Employment History

Employment work history including paid, unpaid, or voluntary.
Experience

Chief of Police
Juneau Police Department, Juneau Alaska
June 2013 to Present

Chief Executive Officer of an accredited full service police department of 100 employees. Accountable
for leading all aspects of the department including patrol, investigations, special operations, evidence,
communications, records, budgeting and administration, information technology, and community
services. Provide leadership and direction for personnel, focusing the Police Department on service to
the City and Borough of Juneau.

Achievements:
« Restructured the command staff to provide a flatter, more responsive leadership team that can adapt

to the quick pace of change.
+ Expanded services to include operations at the Juneau International Airport.

»

. (* Reduced operating expenditures while maintaining service levels.

* Implemented a values based leadership and organization with an emphasis on the JPD core values.
Those values are integrity, courage, service, and respect.

. Innovated community oriented policing practices including coffee with a cop, Facebook, spot the
chief, be safe be seen, and national night out.




+  Improved regional cooperation in narcotics investigations, communications, mutual aid, and
training.

Assistant Bureau Commander
Patrol Bureau, SLCPD, Salt Lake City, Utah
August 2012 to May 2013

Patrol Bureau Executive Officer providing leadership for 137 officers, 18 sergeants, 7 lieutenants, and 1
captain. Accountable for managing joint operations of the Police Department, the Field Training
Program, citizen complaints and discipline, preparing and following annual budgets, and ensuring the
functionality of Police services. Serve as acting Bureau Commander during the absence of the Deputy
Chief.

Achievements:

+ Developed new FTO Program recruiting and training 86 field training officers from multiple bureaus.
» Represented SLCPD on multi-jurisdictional and multi-discipline committees leading to a collaborative
relationship between hospitals, fire departments, jails and the police.

* Innovated and reviewed policies and procedures including police interactions with the mentally ill,
verified response to burglar alarms, and on-line public access to the CAD system.

. Budgeted the FTO program, Patrol operations, office expenditures, and training within allotted
budgets. Reduced costs through the streamlining of off duty meeting schedules.

» Investigated and resolved personnel complaints in a manner encouraging first line supervisors to
take an active role in mitigating and resolving complaints leading to a significant reduction in citizen
complaints.

. Improved employee morale through budget neutral team building activities including rappelling,
fire arm competitions, and community stick ball games.
. Innovated new supervisory 360 degree evaluation process, employee evaluation process, and

statistical program for measuring officer performance and productivity.

Watch Commander
SLCPD, Salt Lake City, Utah
July 2010 to August 2012

Field Commander for all field operations including investigations, patrol, special operations, records,
and dispatch. Accountable for managing major crime scenes as Incident Commander and the
gatekeeper for all department resources and capabilities. Conduct on camera interviews and respond to
pres inquires as Press Information Officer. Serve as representative of the Chief to all department
personnel, the media, and the public.

Achievements:

+ Commanded major crime scenes including the high profile Destiny Norton missing
juvenile/homicide scene. Commanded multiple missing juvenile cases, homicide cases, robbery cases,
public protests, dignitary protection, and hostage/barricade incidents.

» Developed a working, collaborative relationship with local news media outlets through conducting on-
camera interviews, phone interviews, providing information on cases of public interest, and including the
media in public awareness efforts.

« Developed a schedule for continuous police coverage that ensured officer coverage during the high
crime days and times while preserving a team atmosphere and equity issues with employees.

+ Coordinated tactical activities as Tactical Commander including S.W.A.T. operations, high hazard
search warrant service, barricaded suspects, and community disaster events.

Shift Supervisor
SLCPD, Salt Lake City, Utah
November 2004 to July 2010

First line supervisor for officers working patrol shifts, bike squad, fusion squad, and community oriented
policing squad. Accountable for managing day to day activities of officers, schedule time off, provide
training, investigate and resolve personnel complaints and evaluate employee performance.

Achievements:

o Planned and staffed special events and protests such as major parades, festivals, college football
games, free speech protests, religious protests, and dignitary protests in a manner that reduced arrests,
reduced negative media exposure, and increased public safety and community involvement.

* Innovated community oriented policing concepts through a partnership with the boys and girls clubs




and youth city providing mentoring opportunities with law enforcement officers and at risk youth.

Police Officer
am!SLCPD, Salt Lake City, Utah
ecember 1992 to November 2004
-
Assignments included patrol investigations, traffic investigations, D.A.R.E. instructor, gang detective,
school resource officer, truancy officer, S.W.A.T. operator, bicycle patrol officer, and community
oriented policing specialist.

Achievements:

. Trained, socialized, and evaluated new police officers as a field training officer. Mentored these
officers to productive, successful careers.

» Specialized in mentally ill subjects as part of the Crisis Intervention Team reducing the use of force
on mental health consumers and increasing the collaboration between police, metal health providers,
and other service providers.

Teacher
Salt Lake City School District, SLC, Utah
October 2009 to May 2013

Taught classes including Criminal Justice and Law Enforcement at Highland High School, Horizonte
High School, and The Career and Technical Center. Accountable for planning class room time,
lectures, learning activities, grading assignments, and budgeting class room equipment and supplies.

Achievements:

«  Recruited female and minority students to participate in the Police Explorer program with the goal
of future employment with the department.

» Mentored students in law enforcement career choices.

Intelligence Analyst

United States Naval Reserve, Office of Naval Intelligence, Draper, Utah

Qanuary 2000 to January 2007

Performed various analyst functions in support of ONI operations.
Achievements:

+  Organized command promotional process as command career councilor increasing promotional
rate.

. Innovated new physical readiness procedures and conducted bi-annual physical readiness exams
leading to 100% physical readiness.

Education, Training, Experience & Qualifications

List both formal and informal education and training experiences:
FBI National Executive Institute, 2015

Federal Borough of Investigation, Quantico Virginia

Session XXXVIII

Master of Public Administration, August 2010
Brigham Young University, Provo Utah
Marriott School of Management

Bachelor of Science, Political Science, June 2005
University of Utah, Salt Lake City, Utah

List any professional licenses, cértiﬁcations, or registrations and dates obtained that may be used as
qualifying criteria:

A" MAPSC certified police officer
k\!




List any community service, municipal government, and state positions held, and any awards received.
Chief of Police, Juneau Police Department

Board Member, University of Alaska Southeast Criminal Justice Advisory Board
August 2013 to Present

Board Member and Secretary, Juneau Housing First Board
June 2015 to Present

Board Member, Aiding Women in Abuse and Rape Emergencies (AWARE) Board
August 2015 to Present

Conviction Record

ten years?
No

Conviction Circumstances

Certification of Accuracy & Completeness

By submitting this online application, | swear the information | have entered on this form is true to the
best of my knowledge. | understand that if | deliberately conceal or enter false information on the form
my application may be rejected, | may be removed from the list of eligible candidates, or | may be
removed from the position. | agree that the Office of the Governor may contact present or former
employees or other persons who know me to obtain an additional information about my skills and
abilities. | understand that the information on this application is public information and may be released
through a legal request for such information.

Type "l certify"
"] certify"

Resume Addendu'm:

Press Release Wording

{Your Name}, {age} of {hometown}, is {job title/place of employment} holds {education lévél, ’school. or
relevant experiences}.

Submitted: 9/30/2015 6:06:50 AM




Bryce Johnson
B e CRSEUR TER O T R T T U

Summary

Veteran law enforcement officer with over 23 years’ experience providing leadership in mid-size and
major cities. Extensive leadership experience in both law enforcement and the military complimented by
several academic degrees and leadership certificates.

Education

FBI National Executive Institute, 2015

Federal Borough of Investigation, Quantico Virginia
Session XXX VIII

Master of Public Administration, August 2010
Brigham Young University, Provo Utah
Marriott School of Management

Bachelor of Science, Political Science, June 2005
University of Utah, Salt Lake City, Utah

Experience

Chief of Police

Juneau Police Department, Juneau Alaska
June 2013 to Present

Chief Executive Officer of an accredited full service police department of 100 employees. Accountable
for leading all aspects of the department including patrol, investigations, special operations, evidence,
communications, records, budgeting and administration, information technology, and community
services. Provide leadership and direction for personnel, focusing the Police Department on service to the
City and Borough of Juneau.

Achievements:

e Restructured the command staff to provide a flatter, more responsive leadership team that can
adapt to the quick pace of change.

e Expanded services to include operations at the Juneau International Airport.
Reduced operating expenditures while maintaining service levels.

e Implemented a values based leadership and organization with an emphasis on the JPD core
values. Those values are integrity, courage, service, and respect.

e Innovated community oriented policing practices including coffee with a cop, Facebook, spot
the chief, be safe be seen, and national night out.

e Improved regional cooperation in narcotics investigations, communications, mutual aid, and
training.



i
Assistant Bureau Commander L
Patrol Bureau, SLCPD, Salt Lake City, Utah
August 2012 to May 2013

Patrol Bureau Executive Officer providing leadership for 137 officers, 18 sergeants, 7 lieutenants, and 1
captain. Accountable for managing joint operations of the Police Department, the Field Training
Program, citizen complaints and discipline, preparing and following annual budgets, and ensuring the
functionality of Police services. Serve as acting Bureau Commander during the absence of the Deputy
Chief.

Achievements:

e Developed new FTO Program recruiting and training 86 field training officers from multiple
bureaus.
e Represented SLCPD on multi-jurisdictional and multi-discipline committees leading to a
collaborative relationship between hospitals, fire departments, jails and the police.
e Innovated and reviewed policies and procedures including police interactions with the
mentally ill, verified response to burglar alarms, and on-line public access to the CAD
system.
e Budgeted the FTO program, Patrol operations, office expenditures, and training within
allotted budgets. Reduced costs through the streamlining of off duty meeting schedules.
o Investigated and resolved personnel complaints in a manner encouraging first line supervisors
to take an active role in mitigating and resolving complaints leading to a significant reduction
in citizen complaints.
e Improved employee morale through budget neutral team building activities including ¢
rappelling, fire arm competitions, and community stick ball games. (v
e Innovated new supervisory 360 degree evaluation process, employee evaluation process, and
statistical program for measuring officer performance and productivity.

Watch Commander
SLCPD, Salt Lake City, Utah
July 2010 to August 2012

Field Commander for all field operations including investigations, patrol, special operations, records, and
dispatch. Accountable for managing major crime scenes as Incident Commander and the gatekeeper for
all department resources and capabilities. Conduct on camera interviews and respond to pres inquires as
Press Information Officer. Serve as representative of the Chief to all department personnel, the media,
and the public.

Achievements:

e Commanded major crime scenes including the high profile Destiny Norton missing
juvenile/homicide scene. Commanded multiple missing juvenile cases, homicide cases,
robbery cases, public protests, dignitary protection, and hostage/barricade incidents.

e Developed a working, collaborative relationship with local news media outlets through
conducting on-camera interviews, phone interviews, providing information on cases of public
interest, and including the media in public awareness efforts.

e Developed a schedule for continuous police coverage that ensured officer coverage during the
high crime days and times while preserving a team atmosphere and equity issues with

employees. -



e Coordinated tactical activities as Tactical Commander including S.W.A.T. operations, high
hazard search warrant service, barricaded suspects, and community disaster events.

Shift Supervisor
SLCPD, Salt Lake City, Utah
November 2004 to July 2010

First line supervisor for officers working patrol shifts, bike squad, fusion squad, and community oriented
policing squad. Accountable for managing day to day activities of officers, schedule time off, provide
training, investigate and resolve personnel complaints and evaluate employee performance.

Achievements:

e Planned and staffed special events and protests such as major parades, festivals, college
football games, free speech protests, religious protests, and dignitary protests in a manner that
reduced arrests, reduced negative media exposure, and increased public safety and
community involvement.

e Innovated community oriented policing concepts through a partnership with the boys and
girls clubs and youth city providing mentoring opportunities with law enforcement officers
and at risk youth.

Police Officer
SLCPD, Salt Lake City, Utah
December 1992 to November 2004

Assignments included patrol investigations, traffic investigations, D.A.R.E. instructor, gang detective,
school resource officer, truancy officer, S.W.A.T. operator, bicycle patrol officer, and community
oriented policing specialist.

Achievements:

¢ Trained, socialized, and evaluated new police officers as a field training officer. Mentored
these officers to productive, successful careers.

e Specialized in mentally ill subjects as part of the Crisis Intervention Team reducing the use of
force on mental health consumers and increasing the collaboration between police, metal
health providers, and other service providers.

Teacher
Salt Lake City School District, SLC, Utah
October 2009 to May 2013

Taught classes including Criminal Justice and Law Enforcement at Highland High School, Horizonte
High School, and The Career and Technical Center. Accountable for planning class room time, lectures,
learning activities, grading assignments, and budgeting class room equipment and supplies.

Achievements:
e Recruited female and minority students to participate in the Police Explorer program with the

goal of future employment with the department.
e Mentored students in law enforcement career choices.




Intelligence Analyst C
United States Naval Reserve, Office of Naval Intelligence, Draper, Utah
January 2000 to January 2007
Performed various analyst functions in support of ONI operations.
Achievements:
e Organized command promotional process as command career councilor increasing

promotional rate.

e Innovated new physical readiness procedures and conducted bi-annual physical readiness
exams leading to 100% physical readiness.

Volunteer

Board Member, University of Alaska Southeast Criminal Justice Advisory Board
August 2013 to Present

Board Member and Secretary, Juneau Housing First Board
June 2015 to Present

Board Member, Aiding Women in Abuse and Rape Emergencies (AWARE) Board
August 2015 to Present

Scout Master, Varsity Scout Coach Boy Scouts of America R
August 2001 to Present [

President, Treasurer, Secretary, Salt Lake Sergeant Association
July 2007 to July 2010

Chairperson Legislative Committee, Salt Lake Police Association
July 2003 to July 2005

Special Skills

Working knowledge of Microsoft Word, Excel and PowerPoint. Graduate of West Point Leadership Academy and
POST management and leadership class.

Interests

Mountain biking, hiking, backpacking and anything outdoors or with my family.
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Police Standards Council Luis A Nieves

General Information

@ ®oard/Commission and seat you are seeking:

Jlice Standards Council, Police Officer

/ Additional Boards/Commissions of interest:

Preference Order Board
2) Police Standards Council

3) Violent Crimes Compensation Board

State Boards/Commissions on which you have served:
Alaska Police Standards Council

First Name ‘Middle Name Last Name

:Military Service
USN 1988-1992; USCG 1995-
2006; USCGR 2006-2009

A Nieves

Conflict of Interest

svide this information if required for the board or commission which you are applying?
‘res

¥ '?§II disclosure of personal financial data under AS 39.50.010 is required for certain boards and commissions. Are you willing to

Service in a public office is a public trust. The Ethics Act (AS 39.52.110) prohibits substantial and material conflicts of interest.
Is it possible that you or any member of your family will benefit financially by decisions to be made by the board or commission
for which you are applying? If you answer ‘yes’ to this question you MUST explain the potential financial benefit.

No

Please explain the potential financial benefit

Employment History

Employment work history including paid, unpaid, or voluntary.

Sergeant, DPS-Dillingham Post; Dillingham AK 2016-Present:

Supervisor for Department of Public Safety law enforcement/search and rescue for Bristol Bay Region and Aleutian Chain,
supervising 5 Troopers, 1 civilian staff member, and overseeing regional Village Public Safety Officer program.

Sergeant, DPS-Anchorage Judical Services Unit; Anchorage, AK 2015-2016

Supervisor for Anchorage Judicial Services Unit, supervising 26 Court Services Officers, 8 civilian staff members, providing
protection for the Supreme, Appellate, Superior, and District Courts. Supervised and coordinated statewide prisoner
movements, writs and warrant services, and nationwide extraditions. Also coordinated monthly court security meetings attended
by the Chief Justice and other senior Alaska Court Systems staff.

Sergeant, DPS-Recruitment/Background Unit; Anchorage, AK — 2012-2015

Supervisor/Recruiter for the Department of Public Safety/Alaska State Troopers Recruitment/Background Unit, supervising 5
background investigators and 2 civilian staff personnel during hiring processes for the positions of Alaska State Trooper/Wildlife
Trooper Recruit, Trooper Lateral, Court Service Officer, and Deputy Fire Marshal, in accordance with Alaska Police Standards
Council (APSC) and Department of Administration standards and procedures. | also act as an agency representative at

_memorial services for fallen Troopers throughout the U.S., grave yard shift supervisor for Arctic Man event, and Department

ison to the Mexican Consulate.

,.»f'ooper, Alaska State Troopers; Palmer/Kotzebue, AK — 2006-2012




While an Alaska State Trooper, | served as a Patrol Trooper in B Detachment; Trooper in the South
Central DUI Enforcement Team; Investigator in the Alaska Bureau of Investigations Child Abuse
Investigations Unit; and Patrol Trooper in C Detachment, Kotzebue Post, where | was previously
assigned as the Village Oversight Trooper for the Village of Selawik, AK. During my time as an Alaska
State Trooper, | have performed the duties of conducting felony investigations, to include officer involved
shootings (as the primary case officer); investigated sexual assaults and sexual abuse of minors;
Regional School Resource Officer; Crisis Negotiator; Village Oversight Trooper for Village Public Safety
Officers and Village Police Officers.

During my time as a Patrol Trooper, Kotzebue Post, | revitalized cooperation between the School District
and the Alaska State Troopers, conducting training at the beginning of each school year for principals,
teachers, and counselors, on the subjects of School Resource Officers, crime prevention, current threats
to school safety, school lock down procedures, and alcohol/drug awareness. As the Regional School
Resource Officer, | also produce and distribute a monthly Alaska State Trooper School Resource Officer
Newsletter, which provides principals and counselors with information on upcoming training
opportunities, Trooper contact information, and tips on dealing with community problems. | also attended
monthly meetings with the local Native Village Tribal and City Government to brief them on public safety
issues and to receive feedback on our agency’s response to these issues. Issues from drug/alcohol
smuggling to truancy were discussed and "trouble shooted" at these meetings.

U. S. Coast Guard Reserves — 2006-Present

| was assigned as a drilling reservist at Sector Anchorage as a BMC until my Alaska State Trooper
assignment to Kotzebue, AK in 2009. | have been reassigned to the USCG IIR since 2009.

In July, 1988, upon graduation from Franklin K. Lane High School, Brooklyn, N. Y., | enlisted in the
United States Navy. | served in the United States Navy from July, 1988 until July, 1992. During this
enlistment, | served as an Operations Specialist Third Class (E-4), aboard Aegis Cruiser U. S. S.
Vincennes (CG-49), deploying throughout the Western Pacific and the Persian Gulf in support of
National Security, United Nations, and Maritime Interdiction missions.

Upon completion of my active military duty obligations, | was hired as a Security/Police Officer at the San
Diego Convention Center, San Diego, CA. | served as a member of the Convention Center Security staff
until September, 1995, when | enlisted in the United States Coast Guard. While in the United States
Coast Guard, | served as a Search and Rescue Boat Operator (small boat coxswain), Maritime
Interdiction

Boat Operator (38' Fountain Interceptor), Law Enforcement Boarding Officer, Deployable Team Leader,
Maritime Law Enforcement Instructor, Explorer Post Supervisor (founder of first U. S. Coast Guard
Explorer Post E-198), Training Petty Officer, and Chief Petty Officer (E-7, Boatswains Mate Chief Petty
Officer). During my time in the U. S. Coast Guard, | served aboard U. S. Coast Guard Cutter Vigilant,
Cape Canaveral, FL; Coast Guard Station, South Padre Island, TX; Pacific Tactical Law Enforcement
Team, San Diego, CA; and Maritime Safety and Security Team 91111, Anchorage, AK.

My military/law enforcement duties required my deployment away from home, which averaged
approximately 270 days a year (away from home). | was responsible for the training, evaluation, and
supervision of over 100 personnel during my time as a Petty Officer in the U. S. Coast Guard. | provided
training to foreign law enforcement agencies, most notably, the Mexican Federal Police, which at the
time, was the Mexican government's response to wide spread corruption among their state police
departments. As a fluent Spanish speaker, | was also tasked with providing training in Spanish for law
enforcement. | also provided training to foreign maritime interdiction organizations, in support of U. S.
Embassy interests/operations. This training was provided in Spanish, within Panama and Mexico.

While on active duty, in July, 2006, | completed my college education, receiving a Bachelors of Science
in

Criminal Justice from American Intercontinental University, GA.

In August, 2006, | exited the U. S. Coast Guard, after 16 years of active duty service, to join the ranks of
the Alaska State Troopers.

Education, Training, Experience & Qualifications

List both formal and informal education and training experiences:

Graduated from Department of Public Safety Academy (ALET) in 2006 as an Alaska State Trooper
Recruit. American Intercontinental University, Georgia — Bachelors of Science Criminal Justice, 2006.
Graduate of State of Alaska Academy For Supervisors, 2012.

'



List any professional licenses, certifications, or registrations and dates obtained that may be used as
qualifying criteria:

Graduated from the DPS Alaska Law Enforcement Training Academy in 2006 as a Trooper Recruit.
While serving as an Alaska State Trooper/Investigator, | have received formal training in Reid Interview

secialized Advanced Intensive Sexual Abuse Interviewing Skills, Crisis Intervention Team Training,

jd Interrogation, Specialized Techniques for Investigating Sex Crimes and Special Officer Populations,

- ostage Negotiator, Homicide Investigator, and Documenting Snow Covered Crime Scenes.

| am a DPS Certified Small Boat Operator, and APSC Certified Instructor (#2374). | currently hold an
APSC Advanced Police Certificate and Certified Breath Test Supervisor.

While serving in the U. S. Coast Guard, | received formal training in Instructor Development Course,
Leadership and Management Course, Maritime Safety and Security Initial Stand-Up, Counter Drug
Investigations Course, Tactical Maritime Law Enforcement Training Program (Boat Operator), Gulf of
Mexico Basic Fisheries course and Maritime Law Enforcement Boarding Officer Course.

e

List any community service, municipal government, and state positions held, and any awards received.
Currently Vice Chairman of Alaska Police Standards Council. | have also acted as the Chairman.
Currently Alaska State Trooper Supervisor for Bristol Bay Region and Aleutian Chain overseeing State of
Alaska responses to search and rescues, law enforcement operations, interdictions, and support of other
Federal/State/Municipal/Tribal agencies. | represent the State of Alaska as a member of the Bristol Bay
Region Multidisciplinary Team for child abuse and adult sexual assaults.

During my time as an Investigator with the Alaska Bureau of Investigations, Child Abuse Investigations
Unit, | acted as the Law Enforcement Liaison for the Mat-Su Crime Stoppers. As the liaison for this vital
public safety program, | modernized the Crime Stoppers website and software in support of better
collection and secure distribution of crime tips to law enforcement agencies throughout the State of
Alaska. | also began the first regular "radio spot" in support of this program, by participating in a live
broadcast, every Monday morning, at the Country Legends Radio Station. The broadcast was entitled
"The Crime of the Week", in which | read the press release for an unsolved crime requiring community
assistance. | was also recognized for my duties as a Forensic Child Interviewer, receiving the 2009 6th
Annual Light of Hope Award, Mat-Su Valley, AK. My highest personal awards received, while on active
duty, were the Coast Guard Commendation Medal, Coast Guard Achievement Medal, and Navy
Achievement Medal. | currently represent Alaska Law Enforcement as a member or the following
national organizations which promote minorities in law enforcement: Member of National Latino Peace
Officers Association (NLPOA);Associate Member National Organization of Black Law Enforcement

;Fs{ecutives (NOBLE); Member Hispanic American Police Commanders Association (HAPCOA).
)

Conviction Record

Have you ever been convicted of a misdemeanor within the past five years or a felony within the past ten
years?
No

Conviction Circumstances

Certification of Accuracy & Completeness

By submitting this online application, | swear the information | have entered on this form is true to the
best of my knowledge. | understand that if | deliberately conceal or enter false information on the form
my application may be rejected, | may be removed from the list of eligible candidates, or | may be
removed from the position. | agree that the Office of the Governor may contact present or former
employees or other persons who know me to obtain an additional information about my skills and
abilities. | understand that the information on this application is public information and may be released
through a legal request for such information.

Type "l certify"
"l certify"

Resume Addendum:

-

Press Release Wordi\_n_g

Luis Arturo Nieves, 46 of Queens, NY is the Alaska State Trooper Sergeant and Supervisor for the
Bristol Bay Region, currently holds an APSC Advance Certificate and a Bachelor of Science in Criminal
Justice, and has served the people of Alaska with assignments in the Mat-Su Valley, Northwest Arctic
Borough, Anchorage, Bristol Bay Region, and the Aleutian Chain.

Q Submitted: 10/21/2016 4:42:49 AM
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3oard/Commission and seat you are seeking:'

YService in a public office is a public trust. The Ethics Act (AS 39.52.110) prohibits substantial and
“(material conflicts of interest. Is it possible that you or any member of your family will benefit financially

Police Standards Council | Ronda Kay Wallace

Gen?ral Information

'Police Standards Council, Board Member

Additional Boards/Commissions of interest:
None

State Boards/Commissions on which you have served:

First Name Middle Name Last Name
Ronda Ka ‘Wallace

Milifafy Service

Conflict of Interest

Full disclosure of personal financial data under AS 39.50.010 is required for certain boards and
commissions. Are you willing to provide this information if required for the board or commission which
you are applying?

Yes

by decisions to be made by the board or commission for which you are applying? If you answer ‘yes’ to
this question you MUST explain the potential financial benefit.
No

Please explain the potential financial benefit

Employment History

Employment work history including paid, unpaid, or voluntary.

Small World Early Childhood Education Center/1992-1997

Kodiak Police Department Dispatcher/Feb 1997 to November 1997

Alaska State Troopers Dispatcher/November 1997 - November 1998

Kodiak Police Department Police Officer/Chief of Police - November to present

Education, Training, Experience & Qualifications




List both formal and informal education and training experiences:
University of Alaska Southeast 1999 Criminal Justice §
University of Alaska Anchorage 1993-1995 Early Childhood Education
Alaska Department of Public Safety Training Academy 1999 %
National Institute for Truth Verification 2004 Certified CVSA Examiner
DEA Basic Drug Enforcement Course 2002

Tobacco Enforcement Management for Supervisors 2003

Domestic Violence Intervention and Investigation 2000

Sexual Assault Response Team Certification 2000

Reid Interview and Interrogation 2000

Department of Justice Weapons of Mass Destruction 2002

Trace Evidence Collection 2001

Physical Evidence Refresher Course 2000

Urban Patrol Rifle Course 2002

X-26 Taser Course Certified 2004

Methods of Instruction certification/Certified by the State of Alaska to teach drug investigations 2005
Homicide Investigation 2005

Advanced Certified Computer Voice Stress Analyzér Examiner 2007, 2010, 2012, 2014
APSIN, NCIC, NLETS certified 1997 - 2008

Internet Crimes Against Children Basic Course - 2008

Law Enforcement Fitness Specialist 2010

Law Enforcement Management I[nstitute 2011

FBI National Academy 2012

ICS 100 and 200 level 2001

ICS 300, 400, 700 and 800 2013

Management of the Small Law Enforcement Agency 2014

Additional training available upon request

qualifying criteria:
Basic Certificate Certified Police Officer - June 2000, Intermediate Certificate Certified Police Officer -
March 2007, Advanced Certificate Certified Police Officer - December 2011

List any community service, municipal government, and state positions held, and any awards received.
None

Conviction Record

Have you ever been convicted of a misdemeanor within the past five yeérs or a felony within the past
ten years?
No

Conviction Circumstances

Certification of Accuracy & Completeness

By submitting this online application, | swear the information | have entered on this form is true to the
best of my knowledge. | understand that if | deliberately conceal or enter false information on the form
my application may be rejected, | may be removed from the list of eligible candidates, or | may be
removed from the position. | agree that the Office of the Governor may contact present or former
employees or other persons who know me to obtain an additional information about my skills and
abilities. I understand that the information on this application is public information and may be released
through a legal request for such information.

Type "l certify"
"l certify"

Resume Addendum:

Press Release Wording




Ronda Wallace, age 47 of Emmett, Idaho, is the City of Kodiak Chief of Police. The first woman Chief
of Police in Kodiak, she is a 17-year veteran with the Department. She has filled such positions as
patrol officer, field training officer, detective, sergeant, supervised the General Investigations and Drug

o) Enforcement Units of the Kodiak Po)ice Department and was the Lieutenant in charge of the Operbtions

'Division.

W Her training and education includes the University of Alaska (with an emphasis on Education and

el

Criminal Justice) FBI National Academy and many various other courses in investigative disciplines and
leadership. She has received specialized training in domestic violence, sexual assault and sexual
assault against children with advanced training in homicides and drug investigations.

During her career she has served as a member of Kodiak's Sexual Assault Response Team, Internet
Crimes Against Children Task Force, Crime Stoppers Liaison, Kodiak Safe Streets Task Force in
partnership with the FBI and is a Advanced Computer Voice Stress Analyzer Examiner in truth
verification.

Submitted: 11/19/2015 6:49:46 AM
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Objective

" communication skills will be used for improving performance and

Experi'encg

Chief Ronda Wallace

Offer my experience and expertise to the APSC Board where leadership and

professionalism within our law enforcement communities.

2013-Present Kodiak Police Department Kodiak, AK

Chief

e Responsible for the overall operation of the Kodiak Police Department

e Manage a 22-bed Community Jail contracted with DOC

September 2013 — November 2013 Kodiak Police Department ~ Kodiak, AK

Lieutenant

e Supervise the Kodiak Police Department’s Operations Division which

is comprised of the following, but not limited to:

Patrol Division

General Investigations

Drug Enforcement

School Resources

Community Services

Animal Control which includes the Kodiak City Animal Shelter
Canine Program

2012 -2013 Kodiak Police Department Kodiak, AK
Detective Sergeant
e  Supervise the Major Crimes Unit
Supervise the Drug Enforcement Unit
Supervise sworn and non-sworn law enforcement staff
Plan and coordinate work
Evaluate performance
Crime Stoppers Liaison for Kodiak
National White Collar Crime Center (NW3C) Representative

2010 -2012 Kodiak Police Department Kodiak, AK
Patrol Sergeant

e  Supervise sworn and non-sworn law enforcement staff

e Planning and coordinating work

e Evaluate performance

e  Ensure compliance with applicable rules and regulations

2004 - 2010 Kodiak Police Department Kodiak, AK
General Investigations Detective

e Investigate homicides, sexual assaults, sexual assault against minors, etc.

e Investigate burglaries, robberies, computer crimes, identity theft.
e Advanced Computer Voice Stress Analysis Examiner (CVSA)
e Supervise and coordinate department training to enhance training



Education

opportunities for department members.

2003 - 2004 Kodiak Police Department Kodiak, AK
Patrol Officer FTO/Officer in Charge

e Provided required instruction and supervision to a patrol team of two or
more subordinates to ensure they properly perform police functions.
Ensure work meets quality and quantity standards and is done in
accordance with federal, state and local laws, regulations, and
departmental policies and procedures.

e Responsible for outlining training for new recruits.

2002 - 2003 Kodiak Police Department Kodiak, AK
Narcotics Detective/Special Commissioned Alaska State Trooper

e Investigate drug cases throughout the Kodiak Island area.
e Responsible for managing confidential informants.

o Worked undercover during drug cases and was responsible for
investigating gambling and prostitution cases.

1998 - 2002 Kodiak Police Department Kodiak, AK
Patrol Officer/Uniformed Investigator

o Enforce violations of traffic and criminal laws, city ordinances by issuing
warnings and citations as well as by detecting, pursuing, apprehending
and arresting suspected criminals; assess situations, decide if laws have
been violated, and impartially decide whether to issue citations or make
arrests.

e Effectively handle violent, mentally ill, or intoxicated individuals; deal
with distraught and upset victims; relate to people of diverse cultural
backgrounds during everyday duties.

e Initiate and complete reports, court documents and other required
paperwork. Participate in the preparation of case evidence and testifies in
court

e Responsible for processing crime scenes on major cases.

e University of Alaska Southeast 1999 Criminal Justice

e University of Alaska Anchorage 1993-1995 Early Childhood Education
e Alaska Department of Public Safety Training Academy 1999

e National Institute for Truth Verification 2004 Certified CVSA Examiner
e DEA Basic Drug Enforcement Course 2002

e Tobacco Enforcement Management for Supervisors 2003

e Domestic Violence Intervention and Investigation 2000

e Sexual Assault Response Team Certification 2000

e Reid Interview and Interrogation 2000

e Department of Justice Weapons of Mass Destruction 2002

e Trace Evidence Collection 2001

e Physical Evidence Refresher Course 2000

e Urban Patrol Rifle Course 2002

e X-26 Taser Course Certified 2004

D



Interests

Professional
References

| g
° Methoés of Instruction certification/Certified by the State of Alaska to
tea’:h cgug investigations 2005

° Homic;;de Investigation 2005

e Advanced Certified Computer Voice Stress Analyzer Examiner 2007,
2010, 2012,2014

e APSIN, NCIC, NLETS certified 1997 - 2008

e Internet Crimes Against Children Basic Course - 2008

e Law Enforcement Fitness Specialist 2010

e Law Enforcement Management Institute 2011

e FBI National Academy 2012

e ICS 100 and 200 level 2001

+ ICS 300, 400, 700 and 800 2013

e Management of the Small Law Enforcement Agency 2014
e Additional training available upon request

Physical fitness, running, building, camping, family outings, gardening.

Maurice Hughes, Alaska State Trooper Lieutenant — 907-942-4222
Suzanne Cowley, Deputy Magistrate Kodiak Court — 907-486-1600
Cheryl Blondin, Credit Union 1 Manager — 907-539-1371
Janella Combs, Private Practice Attorney — 907-942-7025

Steve Wallace, Kodiak District Attorney — 907-301-7506

|




