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Identifier: SB 125-DOA-DOP-01 -24-14
Title: REJECT RECOMMENDATION OF COMP.

COMMISSION 
Sponsor: FINANCE

State of Alaska
2014 Legislative Session

Fiscal Note

Department: Department of Administration
Appropriation: Centralized Administrative Services 
Allocation: Personnel
OMB Component Number: 56

Bill Version: SB 125
Fiscal Note Number:
() Publish Date:

Requester: Senate Finance 

Expenditures/Revenues

FY2015
Appropriation

Requested

Included in 
Governor's 

FY2015 
Request

Out-Year Cost Estimates

OPEFtATING EXPEND ITURES FY 2015 FY 2015 FY 2016 F Y  2017 FY 2018 FY  2019 F Y  2020
Personal Services
Travel
Services
Commodities
Capital Outlay
Grants & Benefits
Miscellaneous
Total Operating 0.0 0.0 0.0 0.0 0.0 0.0 0.0

Fund Source (Operating Only
None
Total 0.0 0.0 0.0 0.0 0.0 0.0 0.0

Positions
Full-time
Part-time
Temporary

| Change in Revenues I I I I I

Estimated SUPPLEM ENTAL (FY2014) cost: 0.0

Estimated CAPITAL (FY2015) cost: 0.0

A SSO C IA TED  REGULATIONS
Does the bill direct, or will the bill result in, regulation changes adopted by your agency? No
If yes, by what date are the regulations to be adopted, amended or repealed?

Why th is fiscal note differs from previous version:___________________________________
| Not applicable, initial version

Prepared By: 
Division: 
Approved By: 
Agency:

Printed 1/25/2014

Nicki Neal, Director
Personnel and Labor Relations
Curtis Thayer, Commissioner

Phone: (907)465-4429
'Date: 01/24/2014 05:15 PM
' Date: 01/24/14

Department of Administration
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FISC AL NO TE A NA LY SIS

A n a ly s is

This legislation disapproves the recommendations of the State Officers Compensation Commission relating to the salaries 
o f  the governor, lieutenant governor and principal executive department heads.

Therefore, the Division of Personnel submits a zero fiscal note.

ST A T E  O F A LA SK A  BILL NO. SB 125____________________
2014  LEG ISLATIVE SESSION

(Revised 8/16/2013 OMB) Page 2 of 2



Salary Increase Comparators - Commissioners

Statutory

Increases

Applied

•■ea»Example Union 

- ® - S B  95

”*5®®SOCC Recommendation 

«nHa»lnflation

Year

Exam ple U nion  

Em ployee  (cola  and

Merit Increases)*
0 .0%

0 .0%

0.0%
1.0%
1.0%
2 .5 %

socc
R eco m m e nd atio n s

0 .0%

0 .0% 

0 .0% 
0.0% 
6.0 
0 .0%

Salary Based on SOCC 

Recommendations

Salary if SOCC 

Recommendations CPI

Disapproved Increases
$135,000.00
$135,000.00
$135,000.00
$136,350.00
$146,142.67

2011
4.5%
5.5%
5.5%
4.5%

2012
2013
2014 4.5%

6 .0%2015 $149,796.24**

30.0%

25.0%

20.0%

15.0%

10.0%

5.0%

0.0%

35.0%

2010 2011 2012 2013 2014 2015

2010 $135,000.00 1.8 %

$135,000.00 3.2%
$135,000.00 2.2%

$136,350.00 2 .4% ***
$137,713.50 2 .4% ***

Total 30.5% 4.5%

Effective July 1, 2009 the salary o f commissioner was established at $135,000 based on the SOCC's recommendation. 
With the 1% COLA granted through SB 95 the current salary of commissioner is $136,350.
* Assumed new hire
** 2.5% COLA granted through SB 95
*** Estimate based on average o f previous 3 years
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A la sk a  State O fficers C om p en sation  C om m ission  

Findings and Recommendations 

January 27, 2014

Introduction

T h e  A la sk a  S tate O ffice rs  C om p en sation  C om m ission  is directed b y  la w  to  '‘r e v ie w  th e salaries, 

b en efits , an d  a llo w a n c e s  o f  m em b ers o f  the leg islature, the governor, the lieu ten an t governor, 

an d  each  p rin cip a l ex e c u tiv e  departm ent head and prepare a report on  its fin d in gs at least o n ce  

e v e r y  tw o  years, but n o t m ore frequ en tly  than every  year.” [A S  3 9 .2 3 .5 4 0 (a )]  T h e co m m iss io n  

i s  to  prepare p relim in ary  recom m en d ation s b y  N ovem b er 15, and, after so lic it in g  p u b lic  

co m m en t, su b m it final recom m en d ation s to  the governor and legislature b y  the tenth  day o f  the  

n e x t  le g is la t iv e  se ss io n .

O n  January 1 0 ,2 0 0 9 ,  th e  co m m iss io n  recom m ended  salary adjustm ents for leg is la to rs  and  

d epartm ent h ea d s and o n  January 2 6 ,2 0 1 1 ,  the com m ission  recom m en ded  salary ad ju stm ents for 

th e  govern or and lieu ten an t governor. T h ese salary in creases w ere not rejected  b y  th e  

leg is la tu re , and th ey  b eca m e  la w  accord in g to A S  3 9 .2 3 .5 4 0 (d ).

O n  O ctob er 15, 2 0 1 3  and  N o v em b e r  6 , 2013  the co m m issio n  m et in  A n ch orage to  co n sid er  

reco m m en d a tio n s for  2 0 1 4 . W ith  regard to  le g is la tiv e  salaries, the c o m m iss io n  d ecid ed  n ot to  

m ak e an y  recom m en d ation s. W ith  regard to ex ecu tiv e  salaries, the co m m iss io n  adopted  

prelim inary  fin d in g s  an d  recom m en dation s at their N ovem b er 6, 20 1 3  m eetin g . A  report w as  

issu ed  o n  N o v em b e r  14, 2 0 1 3 . T h e com m ission  h eld  a p ub lic hearing on  D ec em b e r  4 , 2 0 1 3 . A t 

th e  c lo se  o f  th e p u b lic  h earing th e co m m iss io n  con ven ed  a m eetin g  and ad opted  th e fo llo w in g  

fin a l fin d in g s and recom m en d ation s.

Recommendations

•  T h e g o v ern o r’s salary sh a ll be $ 1 5 0 ,8 7 2 .7 9  per annum  effec tiv e  Ju ly  1, 2 0 1 4  w ith  an  

ad d ition a l in crease o f  2 .5%  effec tiv e  July 1 ,2 0 1 5 .

•  T h e lieu tenan t govern or’s salary shall be $ 1 1 9 ,6 5 7 .7 3  per annum  e ffe c tiv e  Ju ly  1, 2 0 1 4  

w ith  an ad dition al in crease o f  2.5%  effec tiv e  July 1, 2015 .

•  T h e salary o f  departm ent heads shall he $ 1 4 6 ,1 4 2 .6 7  per annum  w h ich  in c lu d es the 1% 

in crease granted under secs . 11 and 20 , ch. 4 7 , S L A  2013  e ffec tiv e  Ju ly  I, 2 0 1 4 .

•  D epartm ent h ead s sh all rece iv e  geographic p ay  d ifferentia ls com m en su rate  w ith  other 

state e m p lo y e e s  in  accord ance w ith  A S  3 9 .2 7 .0 2 0 ,

•  T h e sa lary  o f  a d eputy com m ission er w ho accepts the o ffic e  o f  departm ent head  w ith  the  

sam e departm ent w ith  no break in service, i f  paid  a salary h igh er than the salary  

au th orized  for th e departm ent head, shall retain h is  or her current sa lary  w ith  subsequ en t 

statutory in creases, w h ile  h old ing the p osition  o f  departm ent head.
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Discussion

T h e  c o m m iss io n  fin d s  that a pay in crease is  warranted for th e o ffic e s  o f  govern or and lieutenant 

g o v ern o r . C urrently th e salaries for th ese  p o sitio n s are $ 1 4 5 ,0 0 0  and $ 1 1 5 ,0 0 0  resp ec tiv e ly . 

S in c e  th e sa lary  o f  th ese  p o s it io n s  w ere la st adjusted, the statutory salary sc h e d u le  (A S

3 9 .2 7 .0 1 1 )  h as in crea sed  b y  3% and w ill increase by another 1% e ffe c tiv e  Ju ly 1, 2 0 1 4  and 2 .5%  

e f fe c t iv e  Ju ly  1, 2 0 1 5 . T h e  tab le b e lo w  illustrates the application  o f  the statutory in crea ses to the  

g o v e r n o r ’s and lieu ten an t g o v ern o r’s current salary and represents the m e th o d o lo g y  u sed  to  

arrive at th e sa lary  the c o m m iss io n  determ ined appropriate.

A p p lica tio n  o f  A S  3 9 .2 7  Salary Increases

f i s c a l  Y ear G overnor Lt. G overnor

A S  3 9 .2 7  Salary  

In creases

2011 $ 1 4 5 ,0 0 0 .0 0 $ 1 1 5 ,0 0 0 .0 0

2 0 1 2 $ 1 4 7 ,9 0 0 .0 0 $ 1 1 7 ,3 0 0 .0 0 2.0%

2 0 1 3 $ 1 4 9 ,3 7 9 .0 0 $ 1 1 8 ,4 7 3 .0 0 1.0%

2 0 1 4 $ 1 5 0 ,8 7 2 .7 9 $ 1 1 9 ,6 5 7 .7 3 1.0%

2 0 1 5 $ 1 5 4 ,6 4 4 .6 1 $ 1 2 2 ,6 4 9 .1 7 2.5%
. . . .

T h e com m i s s io n  a lso  fin d s that a p ay  increase is  warranted for principal e x e c u tiv e  departm ent 

h eads. C urrently tire salary o f  departm ent heads is $ 1 3 6 ,3 5 0 .0 0 . T he c o m m iss io n  in creased  the  

salary o f  d epartm ent h ead s to  $ 1 3 5 ,0 0 0  e ffec tiv e  July 1, 2 0 0 9  and through  le g is la tio n , the salary  

o f  this o f f ic e  w a s  in creased  b y  1% effec tiv e  July 1, 2 0 1 3 , and is sch ed u led  to  in crease  b y  another  

1% on  Ju ly  1, 2 0 1 4  and 2 .5%  o n  Ju ly  1, 2 0 1 5 . The co m m iss io n ’s recom m en d ed  salary for 

departm ent h ea d s in c lu d es  the 1% increase e ffec tiv e  July 1, 2 0 1 4 . A s  a b o v e , the tab le b e lo w  

illustrates th e  ap p lica tion  o f  the statutory increases to the salary o f  d epartm ent h ead s s in ce  the  

co m m iss io n ’s la st recom m en d ed  adjustm ent and represents the m eth o d o lo g y  u sed  to  arrive at the  

salary the co m m iss io n  d eterm in ed  appropriate.

A p p lica tion  o f  A S  3 9 .2 7  Salary Increases

F isca l Y ear D epartm ent H eads A S  3 9 .2 7  Salary Increases

2 0 0 9 $ 1 3 5 ,0 0 0 .0 0

2 0 1 0 $ 1 3 7 ,7 0 0 .0 0 2.0%
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2011 $ 1 4 0 ,4 5 4 .0 0 2 .0%

2 0 1 2 $ 1 4 3 ,2 6 3 .0 8 2 .0%

2 0 1 3 $ 1 4 4 ,6 9 5 .7 1 1.0%

2 0 1 4 $ 1 4 6 ,1 4 2 .6 7 1.0%

2 0 1 5 $ 1 4 9 ,7 9 6 .2 4 2 .5%

U n d er th e c o m m is s io n ’s recom m en dation s, com m ission ers w ill rece iv e  geograp h ic  d ifferen tia l 

com m en su rate  w ith  th e  m ajority  o f  state em p lo y ees and in accordance w ith  A S  3 9 .2 7 ,0 2 0 . A t  

th is  tim e, th is  represen ts a 5% d ifferentia l for the four com m ission ers loca ted  in  Juneau.

T o d a y  13 o f  23  d ep u ty  co m m issio n ers are rece iv in g  salaries h igher than the departm ent h ead  and 

th e  salary o f  sev en  o f  th ese  deputy com m ission ers ex c ee d s  the c o m m iss io n ’s p rop osed  salary for  

departm ent h ead s. T o en su re salary d oes not deter a deputy com m issio n er  from  a ccep tin g  the  

o ff ic e  o f  d epartm ent h ead , the co m m issio n  is recom m en din g  that the salary o f  a d ep uty  

c o m m iss io n e r  w h o  a ssu m e s  th e  o ff ic e  o f  departm ent head  w ith  the sam e departm ent, w ith  no  

break in  se rv ic e , reta in  h is  or her current salary w h ile  h old ing th e  p o s it io n  i f  h is or her current 

salary e x c e e d s  the au th orized  salary for the departm ent head. S ub seq uent statutory in creases  

au th orized  for d epartm ent h ead s w ill be granted.

T h e reco m m en d ed  in crea ses are con sisten t w ith  in creases rece ived  by th e  m ajority  o f  state 

em p lo y e e s , in c lu d in g  th o se  covered  b y  co llec tiv e  bargaining agreem en ts, for the ap p licab le  tim e  

period .

Fiscal Impact

T h e O ffice  o f  M a n a g em en t and B u dget calcu lates the additional co st o f  th e c o m m iss io n ’s 

recom m en d ation s for  sa lary  increases for the governor, lieutenant govern or and p rin cip al 

e x e c u tiv e  departm ent h ead s to b e $ 2 2 7 ,5 1 5  for f isca l year 2015  and $ 8 ,6 7 5  for  f isca l year  2 0 1 6 .



A la s k a  S t a t e  L e g i s l a tu r e  
Se n a t e  F in a n c e  C o m m it t e e

Senator Kevin Meyer, Co-Chair 
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Juneau, Alaska 99801-1182 
Phone: (907) 465-4945 
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Senator Pete Kelly, Co-Chair 
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SPONSOR STATEMENT
SB 125: Reject Recommendation o f  Compensation Commission

The Alaska State Officers Compensation Commission's, "Preliminary Findings and 
Recommendations" proposed pay increases to the Governor, Lt. Governor and salary 
department heads.

According to AS 39.23.540(d), once a final report w ith recommendations from the State Officers 
Compensation Commission has been received, the legislature has 60 days to reject or accept 
their recommendations. Unless a bill disapproving the recommendations is enacted, these 
recommended increases become effective on the first day of the following fiscal year.

SB 125 would reject the State Officers Compensation Commission's recommendations as 
outlined in their preliminary report.

SB 125 28-LS1252YA 
January 30, 2014
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A la sk a  S tate O fficers C om p en sa tion  C o m m iss io n  

Preliminary Findings and Recommendations

N o v em b e r  6 , 20 1 3

Introduction

T he A lask a  State O fficers  C om p en sation  C o m m iss io n  is directed by law  to “rev iew  the salaries, 

b en efits , and a llo w a n ces o f  m em bers o f  the leg isla tu re, the governor, the lieutenant governor, 

and each  principal e x e cu tiv e  departm ent head and prepare a report on  its fin d in gs at least on ce  

every tw o  years, but not m ore frequently  than ev e ry  year.” [A S  3 9 .2 3 .5 4 0 (a )]  T h e co m m issio n  

is  to prepare prelim inary recom m en dation s by N o v em b e r  15, and, after so lic it in g  p ub lic  

com m en t, su bm it final recom m en dation s to  th e govern or and leg isla ture b y  th e tenth day o f  the 

next le g is la t iv e  sessio n .

On January 10, 2 0 0 9 , the co m m iss io n  recom m en d ed  salary adjustm ents for leg isla tors and 

departm ent heads and on  January 2 6 , 2 0 1 1 , the co m m iss io n  recom m en ded  salary adjustm ents for 

the govern or and lieutenant governor. T h ese  salary in creases w ere n ot rejected  by the  

legislature, and th ey  b ecam e law  accord in g  to A S  3 9 .2 3 .5 4 0 (d ).

On O ctob er 15, 2 0 1 3  and N o v em b er 6, 2 0 1 3  the co m m iss io n  m et in A n ch orage to con sid er  

recom m en dation s for 2 0 1 4 . W ith regard to  le g is la t iv e  salaries, the co m m iss io n  decided  not to  

m ake any recom m en d ation s. W ith regard to e x e c u tiv e  salaries, the co m m iss io n  d ecid ed  to  m ake  

recom m en d ation s that are d escrib ed  b e lo w . T h e co m m iss io n  w ill so lic it  p u b lic  com m en t on 

these fin d in gs and recom m en d ation s b efore m ak in g  a final su b m ission  to  the govern or and 

leg isla ture b y  the tenth day o f  the le g is la tiv e  se ss io n  b egin ning in January 2 0 1 4 .

Prelim inary F in d in gs and R ecom m en d ation s

T he co m m iss io n  p rop oses to  increase the g o v ern o r’s salary to  $ 1 5 0 ,8 7 2 .7 9  per annum  and the  

lieutenant g o v ern o r’s salary to  $ 1 1 9 ,6 5 7 .7 3 . A lso , the co m m issio n  p rop oses to  increase these  

salaries b y  2 .5%  e ffe c t iv e  July 1, 2 0 1 5 .

T he co m m iss io n  p rop oses to  increase the sa lary  o f  departm ent h ead s to  $ 1 4 6 ,1 4 2 .6 7  per annum  

w hich  in c lu d es th e 1% increase granted under se c s . 11 and 20 , ch . 4 7 , SL A  2 0 1 3  e ffe c tiv e  July 1, 

2 0 1 4 . T h e co m m issio n  a lso  p rop oses to award geograp h ic  d ifferentia l com m en su rate  w ith  other 

state e m p lo y e e s  in accord ance w ith  A S  3 9 .2 7 .0 2 0 . L astly , the co m m iss io n  p rop oses that the 

salary o f  a d ep uty co m m issio n er  w h o  accep ts th e  o f f ic e  o f  departm ent head w ith  th e sam e  

departm ent w ith  n o  break in serv ice  and is paid a salary h igher than the salary authorized  for the 

departm ent head, shall retain h is or her current salary w ith  subsequent statutory increases, w h ile  

h old in g  the p osition  o f  departm ent head.

D iscu ss io n



The co m m iss io n  fin d s that a p ay increase is  w arranted for the o ff ic e s  o f  governor and lieutenant 

governor. C urrently th e sa laries for these p o sit io n s  are $ 1 4 5 ,0 0 0  and $ 1 1 5 ,0 0 0  resp ectively . 

S in ce the salary o f  th ese  p o sitio n s w ere last adjusted, th e statutory salary sch ed u le  (A S

3 9 .2 7 .0 1 1 ) has in creased  by 3%  and w ill increase b y  another 1% e ffe c tiv e  Ju ly 1, 20 1 4  and 2.5%  

e ffec tiv e  Ju ly  1, 2 0 1 5 . T h e tab le b elow  illustrates the ap plication  o f  the statutory increases to  the 

governor’s and lieu tenan t g o v ern o r’s current sa lary  and represents the m eth o d o lo g y  used to  

arrive at th e salary the c o m m iss io n  is proposing.

A p p lication  o f  A S  3 9 .2 7  Salary Increases

F iscal Y ear G overnor Lt. G overnor

A S  3 9 .2 7  Salary  

Increases

2011 $ 1 4 5 ,0 0 0 .0 0 $1 15 ,000 .00

2 0 1 2 $ 1 4 7 ,9 0 0 .0 0 $ 1 1 7 ,3 0 0 .0 0 2.0%

2 0 1 3 $ 1 4 9 ,3 7 9 .0 0 $ 1 1 8 ,4 7 3 .0 0 1.0%

2 0 1 4 $ 1 5 0 ,8 7 2 .7 9 $ 1 1 9 ,6 5 7 .7 3 1.0%

2 0 1 5 $ 1 5 4 ,6 4 4 .6 1 $ 1 2 2 ,6 4 9 .1 7 2.5%

The c o m m iss io n  a lso  fin d s that a p ay  increase is w arranted for principal ex e cu tiv e  departm ent 

heads. C urrently th e sa lary  o f  departm ent h ead s is $ 1 3 6 ,3 5 0 .0 0 . T h e co m m iss io n  increased the 

salary o f  departm ent h ead s to  $ 1 3 5 ,0 0 0  e ffe c tiv e  Ju ly  1, 2 0 0 9  and through leg isla tion , the salary  

o f  th is o f f ic e  w a s in creased  by 1% effec tiv e  Ju ly 1, 2 0 1 3 , and is sch ed u led  to  increase b y  another  

1% on Ju ly  1, 2 0 1 4  and 2 .5%  on July 1, 2 0 1 5 . T h e co m m iss io n ’s proposed  salary for 

departm ent h ead s in c lu d es the 1% increase e f fe c t iv e  July 1, 2 0 1 4 . A s  a b ove , th e table b e lo w  

illustrates th e ap p lication  o f  th e statutory in creases to the salary o f  departm ent heads s in ce the 

c o m m iss io n ’s last recom m en d ed  adjustm ent and represents the m eth o d o lo g y  u sed  to  arrive at the  

salary the co m m iss io n  is p roposing.

A p p lica tion  o f  A S  3 9 .2 7  Salary Increases

F isca l Y ear D epartm ent H ead s A S  3 9 .2 7  Salary Increases

2 0 0 9 $ 1 3 5 ,0 0 0 .0 0

2 0 1 0 $ 1 3 7 ,7 0 0 .0 0 2.0%

2011 $ 1 4 0 ,4 5 4 .0 0 2.0%



2 0 1 2 $ 1 4 3 ,2 6 3 .0 8 2.0%

2 0 1 3 $ 1 4 4 ,6 9 5 .7 1 1.0%

2 0 1 4 $ 1 4 6 ,1 4 2 .6 7 1.0%

2 0 1 5 $ 1 4 9 ,7 9 6 .2 4 2.5%

U nd er the c o m m iss io n ’s prop osal, co m m issio n ers w ill  re ce iv e  geograp h ic d ifferentia l 

com m en surate w ith  the m ajority o f  state e m p lo y e e s  and in accord ance w ith  A S  3 9 .2 7 .0 2 0 . A t 

this tim e, th is represents a 5%  differential for the four co m m issio n ers located  in Juneau.

T od ay  13 o f  23 d ep uty co m m issio n ers are rece iv in g  sa laries higher than the departm ent head and 

the salary o f  sev en  o f  th ese  deputy com m ission ers e x c e e d s  the co m m iss io n ’s p rop osed  salary for 

departm ent head s. T o en su re salary d oes not deter a d ep uty  com m issio n er  from  accep tin g  the  

o ffic e  o f  departm ent head , the co m m iss io n  is p rop osin g  that the salary o f  a d ep uty  co m m issio n er  

w h o  assu m es th e o ff ic e  o f  departm ent head w ith  th e sam e departm ent, w ith  n o  break in serv ice, 

shall retain h is or her current salary w h ile  h o ld in g  th e p osition  i f  h is or her current salary e x c ee d s  

the authorized salary for the departm ent head. S u b seq u en t statutory in creases authorized  for 

departm ent head s w ill be granted.

T h e p rop osed  in creases are con sisten t w ith  in creases rece ived  by the m ajority  o f  state em p lo y ee s , 

in clu d in g  th ose co v ered  by c o lle c tiv e  bargain ing agreem en ts, for the ap p licab le  tim e period.

T h is report is  ava ilab le  on  the co m m iss io n ’s w e b s ite  w w w .d o a .a la sk a .g o v /d o p /so cc .

C om m en ts m ay  be sent to  the co m m iss io n  by em ail from  th is w eb site . A  P u b lic  H earing is 

sch ed u led  for D ec em b e r  4 , 2 0 1 3  at 11:00 a.m . in th e  E ast H earin g  R oom  o f  the R egu latory  

C o m m iss io n  o f  A lask a , 701 W . 8th A v e ., S uite 30 0 , A n ch orage, A lask a. T h e co m m iss io n  

w e lc o m e s  p ub lic  input on  th ese  prelim inary fin d in g s and recom m en dation s.

http://www.doa.alaska.gov/dop/socc



