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F IS C A L  N O T E
STATE OF ALASKA Bill Version CSSB 136(STA)
2012 LEGISLATIVE SESSION Fiscal Note Number 1

(S) Publish Date 2/1/12

Identifier (file name) SB136-DOR-TAX-Q1-13-12__________________________ Dept. Affected____________ Revenue______
Title Income Tax Credit for Employing a Veteran______________ Appropriation  Taxation & Treasury

Allocation Tax Division
Sponsor Sen. Wielechowski
Requester  Senate State Affairs________________ OMB Component Number 2476

Expenditures/Revenues______________________________________ (Thousands of Dollars)________________
Note: Amounts do not include inflation unless otherwise noted below.

FY13
Appropriation

Requested

Included in 
Governor's 

FY13 
Request

Out-Year Cost Estimates

OPERATING EXPENDITURES FY13 FY13 FY14 FY15 FY16 FY17 FY18
Personal Services 
T ravel 
Services 
Commodities 
Capital Outlay 
Grants, Benefits 
Miscellaneous

TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0 0.0

FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Prgm (DGF)
1037 GF/MH (UGF)
1178 temp code (UGF)

TOTAL 0.0 0.0 0.0 0.0 0.0 0.0 0.0

POSITIONS
Full-time
Part-time
Temporary

CHANGE IN REVENUES *** *** *** *** *** *** ***

Estimated SUPPLEMENTAL (FY12) operating costs 0.0 (separate supplemental appropriation required)
(discuss reasons and fund source(s) in analysis section)
Estimated CAPITAL (FY13) costs 0.0 (separate capital appropriation required)
(discuss reasons and fund source(s) in analysis section)

Why this fiscal note differs from previous version (if initial version, please note as such) 
Initial fiscal note.

Prepared by Robynn J. Wilson, Audit Supervr ll/Johanna Bales, Deputy Director_______  Phone 269-6634______
Division Tax  Date/Time ~1/13/12 1:00 PM
Approved by Bryan D. Butcher, Commissioner___________________________________  Date 1/13/2012

Department of Revenue___________________________________
(Revised 8/17/2011 OMB) P a g e  1 of 2



FISCAL NOTE #1

A nalysis

STATE OF ALASKA BILL NO. CSSB 136(STA)
2012 LEGISLATIVE SESSION

Bill Language:
The bill provides an income tax credit of $2,000 for each veteran who is hired and who works 1,560 hours or more, 
during the 12 consecutive months immediately following the date the Alaska veteran is first employed. Any unused 
credit may be carried forward. The credit is not refundable, nor transferrable.

Revenues:
It is difficult to  know how many Alaska veterans will be hired as a result of this legislation and, therefore, difficult to 
determine its affect on revenues. However, for each Alaska veteran hired in the state that meets the requirements 
of this bill, corporate income tax revenues will decrease $2,000  in one year.

Expenditures:
Department of Revenue can administer the provisions of this bill utilizing existing resources.

(Revised 8/17/2011 OMB) P a g e  2 of 2
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CS FOR SENATE BILL NO. 136(FIN)

IN THE LEGISLATURE OF THE STATE OF ALASKA

TWENTY-SEVENTH LEGISLATURE - SECOND SESSION

BY THE SENATE FINANCE COMMITTEE

Offered:
Referred:

Sponsor(s): SENATORS WIELECHOWSKI, Thomas

A BILL  

FOR AN ACT ENTITLED  

"An Act providing a tax credit for employing a veteran that may be taken against a 

liability for the tax on corporation income; and providing for an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 43.20 is amended by adding a new section to article 1 to read:

Sec. 43.20.047. Veteran employment tax credit, (a) A taxpayer that hires a 

veteran and employs the veteran in the state is entitled to a credit under this section 

against the tax due under this chapter. The taxpayer is entitled to the credit for each 

veteran whose employment qualifies under this section.

(b) To qualify as a veteran for the purposes o f the credit under this section, the 

veteran must have been unemployed for more than four weeks immediately preceding 

the date employment begins and must have been discharged or released from military 

service

(1) not more than 10 years before the date employment begins in the 

case o f a veteran who is a disabled veteran; or

W O R K  D R A F T  W O R K  D R A F T

27-LS0983\R
Bullock
2/16/12
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(2) not more than two years before the date employment begins in the 

case of a veteran who is not a disabled veteran.

(c) The amount of credit that may be applied by a taxpayer for each qualifying 

veteran under this section is,

(1) for a veteran employed for 1,560 hours or more during the 12 

consecutive months immediately following the date the veteran is first employed,

(A) $3,000 for a disabled veteran; and

(B) $2,000 for a veteran who is not disabled;

(2) for a veteran employed for 600 hours or more in a seasonal position 

during the five consecutive months immediately following the date the veteran is first 

employed by an employer in a seasonal position, $1,000; an employer that hires a 

veteran for a seasonal position may take the credit under this paragraph only for the 

first season in which the employer employs the veteran.

(d) The tax credit under this section may be applied against the tax due under 

this chapter for the first tax year ending on or after the end of the employment period 

described in (c) of this section. The credit may not be used to reduce a person's tax 

liability under this chapter below zero for any tax year, and any credit or portion of a 

credit not used under this section may be applied in a later tax year.

(e) A taxpayer shall keep a record of the name of the veteran employee whose 

employment is the basis for a credit under this section, documentation supporting the 

employee's qualification as a veteran or disabled veteran, and the veteran employee's 

hours employed and period of employment. The department may adopt a regulation 

that lists the documentation that must be maintained to support a claim that an 

employee qualifies as a veteran or disabled veteran for purposes of this section.

(f) In this section,

(1) "disabled veteran" has the meaning given in AS 39.25.159;

(2) "seasonal position" means employment that is not intended to 

continue through an entire calendar year but recurs annually;

(3) "veteran" means an individual who served in the

(A) armed forces of the United States, including a reserve unit

of the armed forces of the United States; or

CSSB 136(FIN) -2-
New Text Underlined [DELETED TEXT BRACKETED]



(B) Alaska Territorial Guard, the Alaska Army National Guard, 

the Alaska Air National Guard, or the Alaska Naval Militia.

* Sec. 2. This Act takes effect July 1, 2012.
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IN THE LEGISLATURE OF THE STATE OF ALASKA  

TWENTY-SEVENTH LEGISLATURE - SECOND SESSION

BY THE SENATE FINANCE COMMITTEE

Offered:
Referred:

Sponsor(s): SENATORS WIELECHOWSKI, Thomas

A BILL  

FOR AN ACT ENTITLED  

"An Act providing a tax credit for employing a veteran that may be taken against a 

liability for the tax on corporation income; and providing for an effective date."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 43.20 is amended by adding a new section to article 1 to read:

Sec. 43.20.047. Veteran employment tax credit, (a) A taxpayer that hires a 

veteran and employs the veteran in the state is entitled to a credit under this section 

against the tax due under this chapter. The taxpayer is entitled to the credit for each 

veteran whose employment qualifies under this section.

(b) To qualify as a veteran for the purposes o f the credit under this section, the 

veteran must have been unemployed for more than four weeks immediately preceding 

the date employment begins and must have been discharged or released from military 

service

(1) not more than 10 years before the date employment begins in the 

case o f a veteran who is a disabled veteran; or

CS FOR SENATE BILL NO. 136(FIN)
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(2) not more than two years before the date employment begins in the 

case o f a veteran who is not a disabled veteran.

(c) The amount o f credit that may be applied by a taxpayer for each qualifying 

veteran under this section is,

(1) for a veteran employed for 1,560 hours or more during the 12 

consecutive months immediately following the date the veteran is first employed,

(A) $3,000 for a disabled veteran; and

(B) $2,000 for a veteran who is not disabled;

(2) for a veteran employed for 600 hours or more in a seasonal position 

during the five consecutive months immediately following the date the veteran is first 

employed by an employer in a seasonal position, $1,000; an employer that hires a 

veteran for a seasonal position may take the credit under this paragraph only for the 

first season in which the employer employs the veteran.

(d) The tax credit under this section may be applied against the tax due under 

this chapter for the first tax year ending on or after the end o f the employment period 

described in (c) o f this section. The credit may not be used to reduce a person's tax 

liability under this chapter below zero for any tax year, and any credit or portion o f a 

credit not used under this section may be applied in a later tax year.

(e) A taxpayer shall keep a record o f  the name o f the veteran employee whose 

employment is the basis for a credit under this section, documentation supporting the 

employee's qualification as a veteran or disabled veteran, and the veteran employee's 

hours employed and period o f employment. The department may adopt a regulation 

that lists the documentation that must be maintained to support a claim that an 

employee qualifies as a veteran or disabled veteran for purposes o f this section.

(f) In this section,

(1) "disabled veteran" has the meaning given in AS 39.25.159;

(2) "seasonal position" means employment that is not intended to 

continue through an entire calendar year but recurs annually;

(3) "veteran" means an individual who served in the

(A) armed forces o f the United States, including a reserve unit

o f the armed forces o f  the United States; or
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(B) Alaska Territorial Guard, the Alaska Army National Guard, 

the Alaska Air National Guard, or the Alaska Naval Militia.

* Sec. 2. This Act takes effect July 1, 2012.
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A l a s k a  S t a t e  L e g i s l a t u r e
Session C hair

State Affairs CommitteeState Capitol, Rm. 101 
Juneau, AK 99801 

(907) 465-2435 
Fax: (907)465-6615

Co-chair
Joint Armed Services Committee

Interim Vice C hair
Resources Committee 
Judiciary Committee716 W. 4lh Ave, Ste. 540 

Anchorage, AK 99501 
(907) 269-0120 

Fax: (907) 269-0122 Member
Administrative Regulation Review

Senator_Bill_Wielechowski@legis.state.ak.us

Se n a t o r  B il l  W ie l e c h o w s k i

Senate Bill 136: Income Tax Credit for Employing a Veteran
Sponsor Statement

Our veterans are some o f the most highly trained, highly educated, and highly skilled workers 
that we have. When businesses hire veterans, they are getting proven leaders w ith solid work 
ethics who can solve problems efficiently while staying focused and contributing to an 
improved bottom line.

Despite many employers acknowledging the advantages o f hiring someone who has served in 
the Armed Forces, veterans continue to see higher than average unemployment rates 
nationwide. In June 2011, according to the U.S. Bureau o f Labor Statistics, one m illion U.S. 
veterans were unemployed and the jobless rate for post-9/11 veterans was 13.3%. The picture 
was even worse for young, male veterans between the ages o f 18 and 24, who saw an 
unemployment rate o f 21.9%.

Senate B ill 136 w ill assist Alaska’s veterans get civilian jobs when they leave the service and 
provide direct benefits to Alaska businesses. The legislation provides a $2,000 credit for each 
veteran hired who works at least 1,560 hours within a 12-month period, or approximately 30 
hours a week. The tax credit can be applied in the first year after 12-months o f employment 
and any credits not used could be used in a later tax year.

This is a w in-w in situation. Struggling Alaskan businesses can get the tax help they need, 
while Alaska’s veterans have an increased chance o f finding employment.

mailto:Senator_Bill_Wielechowski@legis.state.ak.us


A l a s k a  S t a t e  L e g i s l a t u r e
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In te rim
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Anchorage, A K  99501 
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Senator_B ill_W ielechow ski@ legis.state.ak.us

Session

Co-chair
Joint Armed Services Committee

Vice Chair
Resources Committee 
Judiciary Committee

Member
Administrative Regulation Review

Chair
State Affairs Committee

Se n a t o r  B i l l  W ie l e c h o w s k i

MEMORANDUM

DATE: February 2, 2012

TO: Senate Finance Committee

FROM: Senator Bill Wielechowski

SUBJECT: Changes from SB136 to CS SB 136 (STA)

The following changes made in the Committee Substitute for Senate Bill 136 (STA):

• Concerns were raised through conversations between the Department of Law and Department
of Revenue with language referring to “Alaska veteran” as it could be a potential constitutional 
issue, instead language was changed to refer to a tax credit for a “veteran hired in Alaska” to 
eliminate any questions or concerns.

mailto:Senator_Bill_Wielechowski@legis.state.ak.us


LEGAL SERVICES
DIVISION OF L E G A L  A N D  R E S EA R C H  SER V ICES  

L E G IS L A TIV E  A FF A IR S  A G E N C Y
(907) 465-3867 or 465-2450 S T A T E  O F A L A S K A  State Capitol
FAX (907) 465-2029 Juneau, Alaska 99801-1182
Mail Stop 3101 Deliveries to: 129 6th St., Rm. 329

M E M O R A N D U M January 17,2012

SUBJECT:

TO:

FROM:

Sectional Summary for SB 136 (Work Order No. 27-LS0983\I)

Senator Bill Wielechowski 
Attn- Kendra,Kloster,,

Donald M. Bullock Jr. 
Legislative Counsel

You have requested a sectional summary of the above-described bill.

As a preliminary matter, note that a sectional summary of a bill should not be considered 
an authoritative interpretation of the bill and the bill itself is the best statement o f its 
contents. If you would like an interpretation o f the bill as it may apply to a particular set 
of circumstances, please advise.

Section 1. Amends AS 43.20 by adding a new section, AS 43.20.047, to provide a tax 
credit against the corporation income tax for employing an Alaska veteran; states the 
requirements for the credit and the amount of credit available for each Alaska veteran that 
is hired; and requires recordkeeping to support eligibility for the credit.

Section 2. Makes the Act take effect July 1, 2012.

DMBrljw 
12-020.ljw



State a n d  Federal Tax Credits for Businesses that Hire Veterans

P r e p a r e d  fo r  Se n a t o r  B il l  W ie l e c h o w s k i 

B y  T im  Sp e n g l e r , L e g is l a t iv e  A n a l y s t

You wished to know whether any states provide tax credits for employers who hire veterans or for 
veterans who are starting a business. Additionally, you wanted to know if federal tax benefits exist for 
businesses hiring veterans.

Briefly, Vermont offers both benefits when veterans have recent military history, while a few other states 
provide benefits for businesses hiring veterans under limited circumstances.1 Federal tax benefits are 
available to employers who hire veterans through the Returning Heroes and Wounded Warrior tax credit 
programs.

Alaska

As you may know, Alaska does not provide tax credits to employers for hiring veterans or for veterans 
starting their own businesses. The state does provide, however, a five percent bid preference (that may 
not exceed $5,000) if a bidder for a state contract is an Alaska veteran and is a "qualifying entity." 
According to AS 36.30.175—Alaska Veterans' Preference—a qualifying entity means the following:

1. Sole proprietorship owned by an Alaska veteran;

2. Partnership under AS 32.06 or AS 32.11 if a majority of the partners are Alaska veterans;

3. Limited liability company organized under AS 10.50 if a majority of the members are Alaska 
veterans; or

4. Corporation that is wholly owned by individuals and a majority of the individuals are Alaska 
veterans.2

1 None o f the states w ith credits w ere able to provide us with data regarding the effectiveness of the benefit.

2 For more inform ation on how Alaska's veterans' preference is applied please contact Vern Jones, chief procurem ent officer, 
Departm ent of Adm inistration, (907) 465-S684.

907-465-3991 
907-465-3908 (fax)

Alaska Legislature 
Legislative Research Services

w 3 .le g is .s ta te .a k M s / la a / r e s e a rc h / re s e a rc h .p h p

State Capitol 
Juneau, AK 99801



Other States

Vermont

On May 25th, 2011, House Bill 275 was signed into law in Vermont and codified at 32 V.S.A. 5930nn. The 
legislation, entitled the Veterans' Tax Credit Act, provides employers with a $2,000 tax incentive for hiring 
veterans who have returned from deployment in Afghanistan or Iraq within the last two years. In order to 
qualify for the tax credit, businesses must employ veterans before the end of 2011. The act also provides 
veterans who start new companies with a $2,000 benefit. To qualify for this credit, the veteran must hold 
at least 50 percent ownership in the company.

Specifically, to be eligible for the tax credits a Vermont veteran must meet the following prerequisites:

•  have left federal, active duty within the past 24 months;

•  have been a resident of Vermont at the time of entry into military service or served in a 
guard or reserve unit located in Vermont; and

• be eligible to receive unemployment from the Vermont Department of Labor, or would be
eligible except unemployment has been exhausted.

Clayton Clark, director of Vermont's Office of Veterans Affairs notes that earlier this year he queried 
fellow state directors asking if their states offered similar veteran tax benefits and none did. This 
corresponds to what we found in our review.3

We include, as Attachment A, various documents pertaining to the tax credit in Vermont including the 
state statute, a question and answer document on the credit, and the application Vermont veterans use 
to certify their eligibility for the tax credit.

California

The Enterprise Zone Program (EZP) in California entitles employers that hire and employ qualified 
applicants—including certain veterans—to tax credits. The California EZP was established in 1984 to 
stimulate business investment in depressed areas of the state and to create job opportunities. If a 
company is located in one of California's 43 EZPs, the company may be eligible for up to $31,000 in 
California tax credits (over five years) if the veteran hired meets any one of the following three tests:

• left military service within the last 48 months;

• is a service-related disabled veteran; or

• is a Vietnam era veteran.4

3 Clayton Clark can be reached at (802) 828-3379. For this report, w e contacted numerous state veteran's offices both 
telephonically and by em ail, searched m any state and national veteran w ebsites, and conducted a W est Law search.

4 More inform ation on California's Enterprise Zone Program can be accessed at w w w .c a e z .o rg / .

l e g is l a t iv e  R e s e a r c h  R e p o r t  1 2 .1 1 9  ____________________
S t a t e  a n d  F e d e r a l  Ta x  Cr e d it s  f o r  B u s in e s s e s  T h a t  H i r e  Ve t e r a n s
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Illinois

Illinois employers can earn an income tax credit for hiring veterans of Operation Desert Storm, Operation 
Enduring Freedom, or Operation Iraqi Freedom. The credit is five percent of the total wages paid to every 
qualified veteran hired after January 1, 2008. The credit may not exceed $1,200 annually. Veterans must 
work at least 185 days during the tax year for the employer to qualify for the credit.5

W est Virginia

Entities hiring economically disadvantaged Vietnam or Korean era veterans, unemployed West Virginia 
National Guard members, or any disabled veteran, are entitled to a state tax credit. The credit available 
to the employer is 25-30 percent of the first $5,000 in wages or compensation paid to the veteran.6

Federal Tax Benefits

On November 21, 2011, President Obama signed legislation that provides tax credits to employers who 
hire military veterans. The VOW to Hire Heroes Act contains two components—the Returning Heroes Tax 
Credit and the Wounded Warriors Tax Credit—that provide credits to businesses that hire veterans. The 
Act passed both bodies of Congress unanimously and, while the legislation is not expected to lead to the 
creation a significant number of new jobs, it is hoped that it will help many veterans secure employment.

The Returning Heroes Tax Credit is intended to provide an incentive for businesses to hire unemployed 
veterans in the following ways:

• Short-term unemployed: A new credit of 40 percent of the first $6,000 o f wages (up 
to $2,400) for employers who hire veterans who have been unemployed at least 4 
weeks.

• Long-term unemployed: A new credit of 40 percent of the first $14,000 o f wages (up 
to $5,600) for employers who hire veterans who have been unemployed longer 
than 6 months.

The Wounded Warrior Tax Credit will double the existing tax credit for businesses that hire long-term 
unemployed veterans with service-connected disabilities as follows:

• Maintains the existing Work Opportunity Tax Credit for employers that hire 
veterans with service-connected disabilities (currently the maximum is $4,800).

• Introduces a new credit of 40 percent of the first $24,000 of wages (up to $9,600) 
for firms that hire veterans with service-connected disabilities who have been 
unemployed longer than 6 months.7

We hope you find this information to be useful. Please let us know if you have questions or need 
additional information.

s To file for Veteran 's Tax Credit, Illinois em ployers com plete Schedule 1299-D, "Incom e Tax Credits."

6 For disabled veterans, the credit is the percentage of disability m ultiplied by the first $5,000 in w ages. W e include, as 
Attachm ent B, W est Virginia Annotated Code 21A-2C-4, which pertains to the tax credit and tax schedule J — the "W est Virginia 
M ilitary Incentive Credit."

7 Detailed inform ation on these tax credit programs is available at w w w .w h ite h o u s e .g o v / th e -p re s s -o ff ic e /2 0 1 1 / ll/2 1 / fa c t -  

sh e e t- re tu rn in g -h e ro e s-a n d -w o u n d e d -w a rr io r- ta x -c re d its .

L e g is l a t iv e  R e s e a r c h  Re p o r t  1 2 .1 1 9 ________ ________________ __

S t a t e  a n d  F e d e r a l Ta x Cr e d it s f o r B u s in e s s e s T h a t H i r e  Ve t e r a n s
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Attachm ent A

V erm ont Statute 32 V.S.A. 5930nn and o ther documents regarding Verm ont's Veterans' Tax

Credit Act



W estlaw ,
32 V.S.A. § 5930nn Page 1

West's Vermont Statutes Annotated Currentness 
Title Thirty-Two. Taxation and Finance 

Subtitle 2. Taxation 
Part 3. Income and Franchise Taxes 

Chapter 151. Income Taxes
'Hi Subchapter 1 IN . Recently Deployed Veteran Tax Credit 

-► § 5930nn. Recently deployed veteran  tax credit

(a) A qualified employer shall be eligible for a nonrefundable credit against the income tax liability imposed under this 
chapter in an amount equal to $2,000.00 for each new full-time employee hired after the passage o f  this act but on or 
before December 31,2012 for a position, the majority o f the duties o f which are at a  business location within Vermont.

(b) A recently deployed veteran shall be eligible for a nonrefundable credit against the income tax liability imposed 
under this chapter in an amount up to a total o f $2,000.00 for expenses associated with one start-up business in which 
the recently deployed veteran holds at least a 50-percent ownership interest. A credit under this subsection may only 
be taken for a business started after the passage o f this act but on or before December 31, 2012, that is located within 
Vermont, and that shows a net profit o f at least $3,000.00 for the year in which the credit is taken.

(c) A credit earned under this section shall be claimed in the tax year following the new full-time employee's date o f 
hire, or in the tax year following the date that the start-up business was created, and may be carried forward one year.

(d) In this section:

(1) “Expense associated with a start-up business” means the following expenses:

(A) expenses associated with the development o f a business plan;

(B) professional services associated with the formation of the business (e.g., attorney and accounting services);

(C) an analysis or survey o f  potential markets, products, labor supply, or transportation facilities;

(D) advertisements for the opening of the business;

(E) salaries and wages for employees who are being trained and their instructors;

(F) travel and other necessary costs for securing prospective distributors, suppliers, or customers;

(G) salaries and fees for executives and consultants, or for similar professional services.

(2) “New full-time employee” means a recently deployed veteran:

(A) who works at least 35 hours per week for not less than 45 o f  the 52 weeks following the individual's date o f 
hire;

© 2011 Thom son Reuters. N o  C la im  to O rig. U S  Gov. W orks.



32 V .S .A . § 5930nn Page 2

(B) whose compensation equals or exceeds the prevailing compensation level, including wages and benefits, for 
the particular employment sector and region o f  the state as determined by the commissioner of labor;

(C) who has certification by the department o f labor at the time o f  hire of:

(i) collecting or being eligible to collect unemployment benefits; or

(ii) having exhausted his or her unemployment benefits;

(D) who has not been employed by the qualified employer for 90 days prior to the date o f hire.

(3) “Qualified employer” means a person who:

(A) is in good standing with respect to applicable registration, fee, and filing requirements with the secretary of 
state, the department o f  taxes, and the department o f labor; and

(B) has in place a valid workers' compensation policy.

(4) “Recently deployed veteran” means an individual who:

(A)(i) was a resident o f Vermont at the time o f  entry into military service; or

(ii) was mobilized to active, federal military service while a member o f  the Vermont National Guard or other 
reserve unit located in Vermont, regardless o f the resident's home o f record.

(B) received an honorable or general discharge from active, federal military service within the two-year period 
preceding the date o f hire.

(C) for the purposes of the credit in subsection (b) o f this section, a person who at the time o f starting up a new 
business has been certified by the department o f labor as:

(i) collecting or being eligible to collect unemployment benefits; or

(ii) having exhausted his or her unemployment benefits.

(e) The department o f labor, in coordination with the department o f taxes, the agency o f commerce and community 
development, and the office o f veterans' affairs, shall:

( 1) promote awareness o f the recently deployed veteran tax credit authorized in this section to employers and eli­
gible veterans;

(2) establish procedures for prequalifying an individual as a recently deployed veteran and for providing notice to 
the department o f labor when a new full-time employee is hired;

(3) establish procedures for certifying a qualified employer's compliance, or in the case o f a credit under subsection
(b) o f  this section, a recently deployed veteran's compliance, with the eligibility and expense verification require­
ments to claim the credit authorized under this section;

© 2011 Thom son Reuters. N o  C la im  to O rig. U S  G ov. W orks.
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(4 )  adopt m easurab le  g o a ls , outcom es, and an au dit strategy to assess the u tiliza t io n  and p erform ance o f  the cred it 
au th o rized  in  th is  section;

(5 ) on o r  before Ja n u a ry  15, 2 012 , su b m it a  w ritten  report on its assessm ent o f  the cred it to the house com m ittees on 
co m m e rce  and e co n o m ic d eve lopm ent and on w a y s  and m eans, and to the senate com m ittees on fin a n ce  and on 
e co n o m ic  d evelopm ent, h o u sin g  and gen era l a ffa irs ;

(6 ) e ngage  in  efforts to prom ote the h ir in g  o f  re cen tly  d ep loyed  veterans th rou gh  the h ir in g  p ractice s o f  the state o f  
V e rm o n t.

(f )  A n  e m p lo ye r sh a ll not c la im  the cred it in  subsection  (a ) o f  th is  section  for an em p lo yee  w h o has c la im e d  the credit 
under su b se ctio n  (b ) o f  th is section , and a recen tly  d ep lo yed  veteran sh a ll not c la im  the cred it in  sub se ctio n  (b ) i f  an 
e m p lo ye r has c la im e d  h is  or her h ire  fo r the cred it in  sub section  (a).

C R E D I T ( S )

2 0 1 1 . N o . 44 . § 1, eff. M a y  24, 2011.

H I S T O R I C A L  A N D  S T A T U T O R Y  N O T E S  

2 0 1 1 , N o . 44 , § 2, p rovid es:

“ S e c. 2. E F F E C T I V E  D A T E

“ T h is  act s h a ll take  e ffect on passage  [M a y  2 4 ,2 0 1 1 ] .”

32 V . S . A .  § 5930n n , V T  S T  T .  32 § 5930nn

C u rre n t w ith  a ll la w s through N o . 4 6  o f  the 2 0 1 1 -2 0 1 2  sess io n  (2 0 1 1 ) o f  the V e rm o n t G en e ra l A ss e m b ly .

( C )  2011 T h o m so n  Reuters. N o  C la im  to O r ig . U S  G o v . W o rk s .

E N D  O F  D O C U M E N T

©  2011 Thomson Reuters. N o Claim to Orig. US Gov. Works.
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VERMONT
Veteran Services Directory
M ainta ined by the Verm ont O ffice o f Veterans A ffa irs

Tax Credit for Hiring a Veteran with Recent Military Service
The State o f Verm ont now provides a tax credit to employers who hire a veteran with recent military service. The tax 
credit also extends to veterans with recent service who start their own business.

To be eligible, a veteran must:

• Have left federal, active duty within the past 24 months
• Have been a resident o f Verm ont a t the time o f entry into military service OR served in a guard o r reserve unit 

located in Vermont
• Be eligible to receive Unemployment from the V T  Dept o f Labor, or would be eligible except Unemployment has 

been exhausted

Applicants should fill out Office o f Veterans Affairs Form 44 and send it, along with a copy o f their most recent DD Form 
214, to the Office o f Veterans Affairs. Additional information is on the form, and there are questions and answers below.

Questions and Answers about the Tax Credit 
How much is the Tax Credit?
$2,000 to employers for hiring a veteran; up to $2,000 to veterans who start their own business.

How long will the program be available?
The program expires December 31, 2012.

What is the date range for new hires that are covered by this credit?
The new hire must occur between May 24, 2011, and December 31, 2012. For veterans w ho start a new business, the 
business must be started by December 31, 2012.

Is this only available to Vermont residents?
This is available to veterans who were a resident o f Vermont a t the time o f entry into the active, federal m ilitary service 
OR was mobilized to active, federal m ilitary service w ith the Verm ont National Guard or a reserve unit located in Vermont.

Is the tax credit good for all businesses in Vermont?
No. The employer must be in good standing with the Secretary o f State, Vermont Department o f Taxes, and Vermont 
Department o f Labor. They must also have a valid worker’s compensation policy.

Can the tax credit be used by a business outside of Vermont?
The credit is only available to  businesses tha t file state taxes in Vermont.

Is the tax credit good for all positions?
No. The position must be a t least 35 hours a week, the position must be held for 45 o f the 52 weeks following the hire, 
and the compensation must be equal to or exceed the prevailing compensation level for that em ploym ent sector and 
region o f the state.

Where can I get information about my military service eligibility?
Call the Office o f Veterans A ffairs a t (toll free in-state) 888-666-9844 or 802-828-3379.

Where can I get information about my unemployment status eligibility?
Call the Verm ont Dept o f Labor Unem ploym ent Claimant Assistance Line at (877) 214-3332.

For veterans using this credit to start a new business, does the veteran have to 
be the sole owner?
The veteran must hold at least a 50% ownership interest in the business.

http://veterans.vermont.gov/transitions/taxcredit 9/23/2011
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For a new business, does the business have to be profitable?
Yes. The business must show a net profit o f at least $3,000 for the year in which the credit is taken.

What expenses associated with starting a new business can be counted towards 
the tax credit?
The following expenses associated with a start-up business, up to a maximum of $2,000, may be deducted:

(A) expenses associated with the developm ent o f a business plan;
(B) professional services associated with the formation o f the business (e.g., attorney and accounting services);
(C) an analysis or survey o f potential markets, products, labor supply, or transportation facilities;
(D) advertisem ents for the opening o f the business;
(E) salaries and wages for employees who are being trained and their instructors;
(F) travel and other necessary costs for securing prospective distributors, suppliers, or customers;
(G) salaries and fees for executives and consultants, or for s im ilar professional services.

In stru c tio n s  from  O ffice o f V etera n s  A ffairs Form 4 4

1. Complete the Applicant Information portion o f the Certification for Unemployed Veteran with Recent Military Service 
form. Make sure to complete all blocks within this section and to print legibly.

2. Verm ont Office o f Veterans Affairs (VOVA) will determine if  the applicant meets the m ilitary service eligibility criteria. 
Deliver the form to VO VA via:

Mail or In Person: 118 State Street, Montpelier, VT 05620-4401

Fax: (802) 828-5932

Applicants should include a copy of their most recent DD Form 214 to ensure fast and accurate processing.
VO VA may require additional documentation necessary to verify eligibility. Approved applications will be stamped by 
VOVA and returned to the applicant. Disapproved applications will be returned to the applicant by VOVA w ith the reason 
for disapproval.

3. The Verm ont Department o f Labor (VDOL) w ill determine if the applicant meets the Unemployment eligibility criteria. 
Applicant w ill de liver applications approved by VOVA to the local VDOL Resource Center listed below. Approved 
applications will be stamped by VDOL and returned to  the applicant. Disapproved applications will be returned to the 
applicant by VDOL with the reason for disapproval.

Town Location Phone

Barre McFarland State Office Building, 5 Perry Street, Suite 200 476-2600

Bennington 150 Veterans Memorial Drive, Suite 2 442-6376

Brattleboro State Office Building, 232 Main Street 254-4555

Burlington 63 Pearl Street 863-7676

Middlebury 1590 Route 7 South, Suite 5 388-4921

Morrisville 197 Harrel Street 888-4545

Newport Emory E Hebard State Office Building, 100 Main Street, Suite 210 334-3351

Randolph 50 Randolph Avenue (by appointment only) 476-2600

Rutland 200 Asa Bloomer Building 786-5837

St. A lbans 20 Houghton Street, Room 101 524-6585

St. Johnsbury 1197 Main Street, Suite 1 748-3177

Springfield 56 Main Street, Suite 101 885-2167

W hite R iver Jet. 220 Holiday Drive, Suite 28, Gilman Office Center 295-8805

http://veterans.vermont.gov/transitions/taxcredit 9/23/2011
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4A. New Hire: A fter receiving approval from both VOVA and VDOL, provide the form to your new employer. The 
em ployer w ill then file this document with the V erm ont Department o f Taxes (VTAX), which will also require 
documentation o f employer and position criteria.

4B: New Business: After receiving approval from both VOVA and VDOL, the applicant will provide the form to VTAX when 
filing your income tax return. Additional documentation will be required to verify eligibility criteria and allowable expenses.

P eriod  o f E ligib ility
This tax credit is for new hires or new businesses started between May 24, 2011 and December 31, 2012. A credit 
earned under this section may be claimed in the tax year following the new full-time employee's date o f hire, or in the tax 
year following the date that the start-up business was created, and may be carried forward one year. Appropriate tax 
forms and instructions to claim this credit may be downloaded from the VTAX website (www.state.vt.us/tax/index.shtm ll .

M ilitary S e r v ic e  E ligib ility  C riteria
The date o f hire or date o f new business start up must be within 24 months o f an Honorable or General Discharge from 
active, federal m ilitary service. The veteran must either have been a resident o f Vermont at the time of entry into the 
m ilitary or was mobilized to active, federal m ilitary service while a member o f the Vermont National Guard or other 
reserve unit located in Vermont.

U n em p lo y m en t E ligib ility  C riteria
The applicant must be collecting unemployment benefits, be eligible to collect unemployment benefits, or have exhausted 
unemployment benefits. For new hires, the applicant must not have been employed by the employer w ithin the past 90 
days. Questions regarding Unemployment eligibility criteria can be directed to the VDOL Unemployment Claimant 
Assistance Line at (877) 214-3332.

E m ployer C riteria
To be eligible to receive the tax credit, an em ployer m ust be in good standing with respect to applicable registration, fee, 
and filing requirements with the Secretary o f State, VTAX, and VDOL. In addition, the employer m ust have in place a 
valid w orkers’ compensation policy.

P o sitio n  Criteria
To be eligible to receive the tax credit, an em ployer must hire the applicant to a position that provides at least 35 hours 
per week o f work fo r not less than 45 of the 52 weeks following the date o f hire. In addition, the position must provide 
compensation that equals o r exceeds the prevailing compensation level, including wages and benefits, fo r the particular 
em ploym ent sector and region o f the state as determ ined by the VDOL Commissioner. Employers can determ ine if a 
position they have is qualified by visiting the VDOL website fwww.labor.vermont.gov/veterans1 or calling (802) 828-4153.

N ew  B u s in e s s  E ligib ility  C riteria
To be eligible to receive the tax credit for a new start up business, the applicant must hold at least a 50% ownership 
interest in the business and the business must show a net profit o f at least $3,000 fo r the year in which the credit is 
taken.

N ew  B u s in e s s  A llo w a b le  E x p e n se s
The following expenses associated with a start-up business, up to a maximum o f $2,000, may be deducted:

(A) expenses associated with the developm ent o f a business plan;

(B) professional services associated with the formation o f the business (e.g., attorney and accounting services);

(C) an analysis or survey of potential markets, products, labor supply, or transportation facilities;

(D) advertisements for the opening o f the business;

(E) salaries and wages for employees who are being trained and their instructors;

(F) travel and other necessary costs for securing prospective distributors, suppliers, or customers;

(G) salaries and fees for executives and consultants, or for s im ilar professional services.

http://veterans.vermont.gov/transitions/taxcredit 9/23/2011
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Mail Completed Applications and DD Form 214 to:
Office of Veterans Affairs, 118 State Street, Montpelier, VT 05620-4401
Toll-free: (888) 666-9844; Phone: (802) 828-3379; Fax: (802) 828-5932 
Operating Hours: Monday -  Friday, 7:30 a.m. -  4:00 p.m.

CERTIFICA TIO N  FO R  
UNEM PLOYED VETERAN W ITH  RECENT M ILITA RY SERVICE

In accordance with Act 44 o f 2011, employers who hire a recently separated veteran may be eligible to receive 
a tax credit o f  $2,000. Veterans who start their own business may receive up to a $2,000 tax credit. 

Instructions and important eligibility information is attached.

To ensure fast and accurate processing, applicants should include a copy o f  their most recent DD Form 214.

APPLICANT INFORMATION (PLEASE PRINT LEGIBLY)

(Print) First Name: Middle Initial: Last Name:

Date of Birth: Social Security Number:

Phone: Email Address:

Mailing Address:

Town: County: State: Zip:

Signature: Date:
STAFF PROCESSING (VERMONT OFFICE OF VETERA'N AFFAIRS STAFF ONLY)

The applicant above meets the military service 
requirements for this program. DYes DNo

Authorized VOVA Signature:

Printed Name:

Application not valid without Office of Veterans 
Affairs stamp

Eligibility Expires:

STAFF PROCESSING (VERMONT DEPARTMENT OF LABOR STAFF ONLY)
The applicant above meets the criteria relating to the 
Unemployment provisions for this program.

□ Yes ONo

Authorized VDOL Signature:

Printed Name: Application not valid without Vermont Department of 
Labor date stamp

State o f Vermont, Office o f Veterans Affairs Form 44. Printed June 13, 2011.

For more information on the benefits and services available to veterans and their dependents in Vermont, visit:
www.veterans.vt.gov

http://www.veterans.vt.gov


Instructions

1. Complete the Applicant Information portion of the Certification for Unemployed Veteran with Recent 
Military Service form. Make sure to complete all blocks within this section and to print legibly.

2. Vermont Office of Veterans Affairs (VOVA) will determine if  the applicant meets the military service 
eligibility criteria. Deliver the form to VOVA via:

Mail or In Person: 118 State Street, Montpelier, VT 05620-4401 
Fax: (802) 828-5932

Applicants should include a copy of their most recent DD Form 214 to ensure fast and accurate 
processing. VOVA may require additional documentation necessary to verify eligibility. Approved 
applications will be stamped by VOVA and returned to the applicant. Disapproved applications will be 
returned to the applicant by VOVA with the reason for disapproval.

3. The Vermont Department o f Labor (VDOL) will determine if  the applicant meets the Unemployment 
eligibility criteria. Applicant will deliver applications approved by VOVA to the local VDOL Resource Center 
listed below. Approved applications will be stamped by VDOL and returned to the applicant. Disapproved
applications will i>e returned to the applicant by VDOL with the reason for disapproval.
Town Location Phone
Barre McFarland State Office Building, 5 Perry Street, Suite 200 476-2600
Bennington 150 Veterans Memorial Drive, Suite 2 442-6376
Brattleboro State Office Building, 232 Main Street 254-4555
Burlington 63 Pearl Street 863-7676
Middlebury 1590 Route 7 South, Suite 5 388-4921
Morrisville 197 Harrel Street 888-4545
Newport Emory E Hebard State Office Building, 100 Main Street, Suite 210 334-3351
Randolph 50 Randolph Avenue (by appointment only) 476-2600
Rutland 200 Asa Bloomer Building 786-5837
St. Albans 20 Houghton Street, Room 101 524-6585
St. Johnsbury 1197 Main Street, Suite 1 748-3177
Springfield 56 Main Street, Suite 101 885-2167
White River Jet. 220 Holiday Drive, Suite 28, Gilman Office Center 295-8805

4A. New Hire: After receiving approval from both VOVA and VDOL, provide the form to your new employer. 
The employer will then file this document with the Vermont Department of Taxes (VTAX), which will also 
require documentation of employer and position criteria.

4B: New Business: After receiving approval from both VOVA and VDOL, the applicant will provide the form 
to VTAX when filing your income tax return. Additional documentation will be required to verify eligibility 
criteria and allowable expenses.

Period of Eligibility

This tax credit is for new hires or new businesses started between May 24, 2011 and December 31, 2012. A 
credit earned under this section may be claimed in the tax year following the new full-time employee’s date of 
hire, or in the tax year following the date that the start-up business was created, and may be carried forward one 
year. Appropriate tax forms and instructions to claim this credit may be downloaded from the VTAX website 
(www.state.vt.us/tax/index.shtml).

http://www.state.vt.us/tax/index.shtml


Military Service Eligibility Criteria

The date of hire or date of new business start up must be within 24 months of an Honorable or General 
Discharge from active, federal military service. The veteran must either have been a resident of Vermont at the 
time of entry into the military or was mobilized to active, federal military service while a member of the 
Vermont National Guard or other reserve unit located in Vermont.

Unemployment Eligibility Criteria

The applicant must be collecting unemployment benefits, be eligible to collect unemployment benefits, or have 
exhausted unemployment benefits. For new hires, the applicant must not have been employed by the employer 
within the past 90 days. Questions regarding Unemployment eligibility criteria can be directed to the VDOL 
Unemployment Claimant Assistance Line at (877) 214-3332.

Employer Criteria

To be eligible to receive the tax credit, an employer must be in good standing with respect to applicable 
registration, fee, and filing requirements with the Secretary of State, VTAX, and VDOL. In addition, the 
employer must have in place a valid workers’ compensation policy.

Position Criteria

To be eligible to receive the tax credit, an employer must hire the applicant to a position that provides at least 35 
hours per week o f work for not less than 45 of the 52 weeks following the date of hire. In addition, the position 
must provide compensation that equals or exceeds the prevailing compensation level, including wages and 
benefits, for the particular employment sector and region of the state as determined by the VDOL 
Commissioner. Employers can determine if a position they have is qualified by visiting the VDOL website 
(www.labor.vermont.gov/veterans) or calling (802) 828-4153.

New Business Eligibility Criteria

To be eligible to receive the tax credit for a new start up business, the applicant must hold at least a 50% 
ownership interest in the business and the business must show a net profit o f at least $3,000 for the year in 
which the credit is taken.

New Business Allowable Expenses

The following expenses associated with a start-up business, up to a maximum of $2,000, may be deducted:
(A) expenses associated with the development of a business plan;
(B) professional services associated with the formation of the business (e.g., attorney and accounting 
services);
(C) an analysis or survey of potential markets, products, labor supply, or transportation facilities;
(D) advertisements for the opening of the business;
(E) salaries and wages for employees who are being trained and their instructors;
(F) travel and other necessary costs for securing prospective distributors, suppliers, or customers;
(G) salaries and fees for executives and consultants, or for similar professional services.

http://www.labor.vermont.gov/veterans
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c
W est's A n n o tated  C o d e  o f  W e st V ir g in ia  Currentness 

C h a p ter 21 A .  U n e m p lo y m e n t C o m p e n sa tio n  (R e fs  &  A n n o s)
A rt ic le  2 C . M ilita ry  In ce n tiv e  P ro gra m  (R e fs  &  A n n o s!

«♦ § 21A-2C-4. Tax credit; eligibility; amount

(a ) E a c h  person, p artn ership  or co rp oration  w h ich  e m p lo ys an e co n o m ica lly  d isad van taged  V ie tn a m  era or K o re a n  
c o n f lic t  veteran or an y  d isab le d  veteran, or an  u n em p lo ye d  m em ber o f  the W e st V ir g in ia  n ation al guard  or a  m em ber 
o f  the reserve forces o f  the U n ite d  States for a co ntin u ou s p eriod  o f  one year, e xce p t as otherw ise  p ro v id e d  in  th is 
artic le , sh a ll be entitled to an appropriate  ta x  cred it for each su ch  in d iv id u a l so em p loyed . In  the case o f  a  person or 
partnership  so e m p lo y in g  su ch  in d iv id u a ls , the ta x  cred it p ro v id e d  fo r in  th is section  sh a ll be ap plie d  a ga in st the 
em p loyer's p erso nal in co m e  ta x  lia b ility .  In  the ca se  o f  a  co rporation  so e m p lo y in g  such  in d iv id u a ls , the ta x  credit 
p ro v id e d  fo r in  th is  sectio n  sh a ll be a p p lie d  aga in st the corporation's corporate net in co m e  ta x  lia b ility .  T h is  ta x  credit 
sh a ll be n o n a ssig n a b le  and m ay not exce ed  an em p loyer's total ta x  lia b ility  w ith  respect to the sp e c if ic  ta x  against 
w h ic h  the ta x  cred it is  required  to be ap p lied .

(b ) T h e  am ount o f  the ta x  cred it a llo w e d  under sub se ction  (a ) o f  th is  section sh a ll b e  an am ount equal to the fo llo w in g :

(1 ) F o r  each  e co n o m ic a lly  d isad van taged  V ie tn a m  era or K o re a n  co n flic t  veteran e m p lo ye d  as describ ed  in  subsection 
(a ), the am ount o f  the ta x  cred it a llo w e d  sh a ll be th irty  percent o f  the em ployee's w a g e  base. F o r  the purposes o f  th is 
section , the em ployee 's w a g e  base is  the first f iv e  thousand d o lla rs  in  w ages or co m p en sation  a ctu a lly  p a id  to the 
em p loyee  b y  the e m p loyer;

(2 ) F o r  each d isa b le d  veteran e m p lo yed  as d escrib ed  in  sub se ctio n  (a ), the am ount o f  the ta x  cred it a llo w e d  sh a ll be a 
percentage equal to  the percentage o f  d is a b ility  suffered  b y  the veteran m u ltip lie d  b y  the em ployee 's w a g e  base. T h e  
em ployee 's w a g e  base is  the sam e as p ro v id e d  in  s u b d iv is io n  (1 ) o f  th is subsection. T h e  percentage o f  d is a b ility  re­
ferred to in  th is  su b d iv is io n  m eans the percentage o f  co m pensation  for se rv ice  connected d isa b ility  as determ ined by 
the U n ite d  States departm ent o f  veterans a ffa irs ; and

(3 ) F o r  each m em ber o f  the W e st V ir g in ia  national guard  or m em ber o f  the reserve forces o f  the U n ite d  States em­
p lo ye d  as d escrib e d  in  sub se ctio n  (a ), the am ount o f  the ta x  cred it a llo w e d  sh a ll be tw e n ty -fiv e  percent o f  the em ­
p loyee's w a g e  base. F o r  the purpose o f  th is  section , the em ployee's w age  base is  the first f iv e  thousand d o lla rs  in  w ages 
or co m p en sation  a ctu a lly  p a id  to the em p loyee  b y the em ployer.

C R E D I T ( S )

A c ts  1984, c . 174; A c ts  1991. c . 170.

C R O S S  R E F E R E N C E S

T a x a tio n , m ilita ry  in ce n tiv e  ta x  cred it, see §8 1 1 -2 1 -4 2 . 11 -2 4 -1 2 .

L I B R A R Y  R E F E R E N C E S

© 2011 Thomson Reuters. N o Claim to Orig. US Gov. Works.
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T a x a tio n  € = > 1 0 4 7 .
W e stla w  K e y  N u m b e r Se arch : 3 7 1 k l0 4 7 .
C . J .S .  T a x a tio n  § 1098.

U N I T E D  S T A T E S  C O D E  A N N O T A T E D

In co m e  taxes, a p p lic a b ility  on  m ilita ry  or other reservation s, see 4  U .S .C .A .  § 106 . 

W . V a . C o d e , § 2 1 A -2 C -4 , W V  S T  § 2 1 A -2 C -4  

C u rre n t th rough 2011 R e g . Se ss.

( C )  2011 T h o m so n  R eu ters. N o  C la im  to O rig . U S  G o v . W o rks.

E N D  O F  D O C U M E N T

©  2011 Thomson Reuters. N o Claim to Orig. US Gov. Works.
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WEST V IR G IN IA  M IL IT A R Y  INCENTIVE CREDIT

T h e  p u rp o s e  o f th e  W e s t V irg in ia  M ilita ry  In c e n tiv e  C re d it ( fo rm e r ly  c a lle d  th e  V e te ra n s  E m p lo y m e n t C re d it)  is to  e n c o u ra g e  th e  e m p lo y m e n t 
o f  v e te ra n s  a n d  m e m b e rs  o f  th e  g u a rd  a n d  re s e rv e  fo rc e s  in th e  p r iv a te  se c to r. T h is  w o u ld  be a c c o m p lis h e d  b y  p ro v id in g  ta x  c re d its  to  q u a lifie d  
e m p lo y e rs  p ro v id in g  e m p lo y m e n t to  e c o n o m ic a lly  d is a d v a n ta g e d  v e te ra n s , d is a b le d  v e te ra n s  a n d  u n e m p lo y e d  m e m b e rs  o f  th e  W e s t V irg in ia  
N a tio n a l G u a rd  a n d  U n ite d  S ta te s  R e s e rv e  fo rce s .

ELIGIBLE T A X P A Y E R S

E lig ib il ity  fo r  th e  M ilita ry  In c e n tiv e  C re d it is  lim ite d  to  e m p lo y e rs  h ir in g  in d iv id u a ls  c e r t i f i e d  a s  e l i g i b l e  b y  t h e  W e s t  V i r g i n i a  

D i v i s i o n  o f  E m p l o y m e n t  S e c u r i t y .  T h e  c re d it ty p ic a lly  a p p lie s  if  th e  e lig ib le  in d iv id u a l is e m p lo y e d  fo r  a c o n tin u o u s  pe riod  o f  o n e  
y e a r  o r  m o re . C e rta in  o th e r  re s tr ic t io n s  a n d  lim ita tio n s  a lso  a p p ly .

T a x  c re d its  w ill n o t b e  a v a ila b le  to  e m p lo y e rs  fo r  a n y  in d iv id u a l e m p lo y e d  fo r  less  th a n  o n e  y e a r o f  c o n tin u o u s  e m p lo y m e n t. H o w e ve r, if  th e  
in d iv id u a l v o lu n ta r ily  le a v e s  e m p lo y m e n t w ith  th e  e m p lo y e r; th e  in d iv id u a l b e c o m e s  to ta lly  d is a b le d  a n d  u n a b le  to  c o n tin u e  h is  e m p lo y m e n t; o r th e  
in d iv id u a l is te rm in a te d  fo r  g o o d  c a u s e  s h o w n , th e  e m p lo y e r s h a ll b e  e n tit le d  to  a  pa rtia l ta x  c re d it in  a  p ro p o r tio n a l a m o u n t c o r re s p o n d in g  to  th e  
ra tio  o f  th e  t im e  p e r io d  d u r in g  w h ic h  th e  v e te ra n  w a s  a c tu a lly  e m p lo y e d .

T h e  ta x  c re d it  is n o t a v a ila b le  fo r  th e  e m p lo y m e n t o f an y  in d iv id u a l w h o  d is p la c e s  a p e rso n  a lre a d y  e m p lo y e d  o r  fo r  th e  e m p lo y m e n t o f  a n y  
in d iv id u a l fo r  w h o m  th e  e m p lo y e r  is re c e iv in g  jo b  tra in in g  p a y m e n ts  fro m  e ith e r  th e  fe d e ra l o r  s ta te  g o v e rn m e n t.

A M O U N T O F C R E D I T

F o r e c o n o m ic a lly  d is a d v a n ta g e d  v e te ra n s  h ire d , th e  c re d it a v a ila b le  to  th e  e m p lo y e r is  3 0 %  o f  th e  f irs t  $ 5 ,0 0 0 .0 0  in w a g e s  o r  c o m p e n s a tio n  
a c tu a lly  p a id  th e  e m p lo y e e . F o r d is a b le d  v e te ra n s , th e  c re d it is th e  p e rc e n ta g e  o f d is a b ility  m u lt ip lie d  b y  th e  f irs t  $ 5 ,0 0 0 .0 0  in w a g e s  o r  c o m p e n s a tio n  
a c tu a lly  p a id  th e  e m p lo y e e . F o r m e m b e rs  o f  th e  W e s t V irg in ia  N a tio n a l G u a rd  a n d  U n ite d  S ta te s  R e s e rv e  fo rc e s , th e  c re d it is  2 5 %  o f th e  f irs t 
$ 5 ,0 0 0 .0 0  in w a g e s  o r  c o m p e n s a tio n  a c tu a lly  p a id  th e  e m p lo y e e .

C l a s s i f i c a t i o n

D is a d v a n ta g e d  V e te ra n  

D is a b le d  V e te ra n  
N a tio n a l G u a rd  o r  R e s e rv e

P e r c e n t a g e

30 %
D is a b ility  P e rce n ta g e  
2 5 %

x

X

X

X

W a g e  B a s e

$ 5 ,0 0 0 .0 0
$ 5 ,0 0 0 .0 0
$ 5 ,0 0 0 .0 0

=  C r e d i t

=  $ 1 ,5 0 0 .0 0  
=  $ 0 .0 0  - $ 5 ,0 0 0 .0 0  

=  $ 1 ,2 5 0 .0 0

D E F I N I T I O N S  O F  Q U A L I F I E D  E M P L O Y E E S  

A n  " E c o n o m i c a l l y  D i s a d v a n t a g e d "  v e te ra n  m e a n s  a  p e rso n  w h o :

1. R e c e iv e s , o r  is  a m e m b e r  o f a  fa m ily  w h ic h  re ce ive s , c a s h  w e lfa re  p a y m e n ts  u n d e r a fe d e ra l, s ta te  o r  lo ca l w e lfa re  p ro g ra m ;

2. H a s  b e e n  c e r tif ie d  a s  e lig ib le  b y  th e  W e s t V irg in ia  D e p a rtm e n t o f E m p lo y m e n t S e c u r ity  a n d  ha s  b e e n  e m p lo y e d  fo r  a 
c o n tin u o u s  p e r io d  o f  o n e  y e a r;

3 . H a s , o r  is  a m e m b e r  o f  a  fa m ily  w h ic h  h a s , re c e iv e d  a to ta l fa m ily  in c o m e  fo r  th e  s ix  m o n th s  p r io r  to  a p p lic a tio n  w h ic h , in  re la tio n  
to  fa m ily  s ize , w a s  n o t in  e x c e s s  o f  th e  h igh  o f:

a. T h e  p o v e rty  le v e l d e te rm in e d  in a c c o rd a n c e  w ith  c r ite r ia  e s ta b lis h e d  b y  th e  fe d e ra l o ff ic e  o f  m a n a g e m e n t an d  b u d g e t; o r

b. S e v e n ty  p e rc e n t o f  th e  lo w e r liv in g  s ta n d a rd  in c o m e ; o r

c . Is re c e iv in g  fo o d  s ta m p s  p u rs u a n t to  th e  fo o d  s ta m p  a c t o f  1 9 7 7 ; o r

d . Is a  fo s te r  c h ild  o n  b e h a lf  o f  w h o m  lo ca l g o v e rn m e n t p a y m e n ts  a re  m a d e ; o r

e . Is a n  a d u lt  h a n d ic a p p e d  in d iv id u a l w h o s e  o w n  in c o m e  m e e ts  th e  re q u ire m e n ts  o f  s u b d iv is io n s  1 a n d  2  o f  th is  s u b s e c tio n , bu t 
w h o  is a  m e m b e r  o f  a fa m ily  w h o s e  in c o m e  d o e s  n o t m e e t s u c h  re q u ire m e n ts .



"  K o r e a n  c o n f  I i c t "  v e te ra n  m e a n s  a p e rs o n  w h o  s e rv e d  in  th e  a rm e d  s e rv ic e s  o f  th e  U n ite d  S ta te s  a t le a s t o n e  d a y  d u r in g  th e  pe riod  

o f  t im e  b e g in n in g  o n  th e  tw e n ty -s e v e n th  d a y  o f  J u n e , o n e  th o u s a n d  n in e  h u n d re d  fifty , a n d  e x te n d in g  th ro u g h  th e  th ir ty - f irs t d a y  o f  J a n u a ry , one  
th o u s a n d  n in e  h u n d re d  f if ty  five .

" V i e t n a m  e r a  v e t e r a n "  m e a n s  a p e rs o n  w h o  s e rv e d  in  th e  a rm e d  s e rv ic e s  o f  th e  U n ite d  S ta te s  a t le a s t o n e  d a y  d u rin g  th e  pe riod  
o f  t im e  b e g in n in g  th e  f if th  d a y  o f  A u g u s t, o n e  th o u s a n d  n in e  h u n d re d  s ix ty -fo u r, a n d  e x te n d in g  th ro u g h  th e  s e v e n th  d a y  o f m a y , o n e  th o u s a n d  n ine  
h u n d re d  s e v e n ty - f iv e .

" N a t i o n a l  G u a r d  m e m b e r "  m e a n s  a m e m b e r o f  a n y  c o m p o n e n t o f  th e  W e s t V irg in ia  N a tio n a l G u a rd .

" R e s e r v e  m e m b e r "  m e a n s  a m e m b e r o f  a n y  c o m p o n e n t o f  th e  re s e rv e  fo rc e s  o f th e  U n ite d  S ta te s .

I f  y o u  d e s ire  a d d it io n a l in fo rm a t io n  a b o u t th e  “ M ilita ry  In ce n tive  P ro g ra m  A c t o f  1 9 91 ", yo u  m u s t c o n ta c t y o u r  lo c a l J o b  S e rv ic e  O ffic e  o r  the  
W e s t V irg in ia  E m p lo y m e n t S e rv ic e s  D iv is io n , 112  C a lifo rn ia  A v e n u e , C h a r le s to n , W V  2 5 3 0 5  (3 0 4 ) 5 5 8 -7 8 4 9 .

I N S T R U C T I ON S

E n te r th e n a m e (s )a n d  Id e n tif ic a tio n  n u m b e r s h o w n  o n  y o u r W e s t V irg in ia  S ta te  P e rs o n a l In co m e  T a x  re tu rn  o r  th a t s h o w n  on  th e  W e s t V irg in ia  
C o rp o ra tio n  N e t In c o m e  T a x  re tu rn .

E n te r  th e  e m p lo y e r  n a m e  a n d  Id e n tif ic a tio n  n u m b e r  as  it a p p e a rs  on  th e  “ E m p lo y e r C e rt if ic a tio n "  is su e d  b y  th e  W e s t V irg in ia  D e p a rtm e n t o f 
E m p lo y m e n t S e cu rity .

C o lu m n  1 -  E n te r th e  V e te ra n ’s o r  m e m b e r 's  la s t n a m e , f irs t n a m e  th e n  m id d le  in itia l o n  th e  f irs t lin e . E n te r  h is  o r  h e r so c ia l s e c u r ity  n u m b e r (S S N ) 
o n  th e  s e c o n d  line .

C o lu m n  2 -  C h e c k  th e  a p p ro p r ia te  b o x . I f  th e  v e te ra n  o r  m e m b e r is d is a b le d , e n te r  th e  p e rc e n ta g e  o f  c o m p e n s a tio n  fo r  s e rv ic e  c o n n e c te d  d is a b ility  
a s  d e te rm in e d  b y  th e  V e te ra n 's  A d m in is tra t io n  o f  th e  U n ite d  S ta te s . I f  th e  v e te ra n  o r  m e m b e r  is  d is a d v a n ta g e d , th e  le g is la te d  th ir ty  p e rc e n t (3 0 % ) 
lim ita t io n  h a s  b e e n  p re p rin te d . S e e  in tro d u c t io n  fo r  d e fin it io n  o f  "E c o n o m ic a lly  D is a d v a n ta g e d  V e te ra n ". If m e m b e r o f th e  N a tio n a l G u a rd  o r 
R e s e rv e s , th e  le g is la te d  tw e n ty - f iv e  p e rc e n t (2 5 % ) lim ita tio n  h a s  b e e n  p re p r in te d .

C o lu m n  3 -  E n te r  th e  B e g in n in g  a n d  E n d in g  d a te  o f  e m p lo y m e n t d u r in g  y o u r ta x a b le  y e a r  fo r  e a c h  v e te ra n  o r  m e m b e r. I f  th e  p e rio d  o f  e m p lo y m e n t 
fo r  a  v e te ra n  o r m e m b e r is less  th a n  o n e  y e a r, th e n  th e  a llo w a b le  c re d it m u s t be  p ro ra te d  as  d e s c r ib e d  in th e  “ C o lu m n  5" in s tru c tio n s .

C o lu m n  4  -  E n te r  th e  to ta l a m o u n t o f  w a g e s  o r  c o m p e n s a tio n  p a id  to  th e  v e te ra n  o r  m e m b e r d u r in g  th e  ta x a b le  y e a r  o r $ 5 ,0 0 0 .0 0 , W H I  C H  E  V E  R  
IS  L E S S .

C o lu m n  5  - E n te r  th e  a m o u n t o f  a llo w a b le  c re d it  fo r  e a c h  q u a lifie d  v e te ra n  o r  m e m b e r yo u  h a ve  e m p lo y e d  fo r  th e  e n tire  ta x a b le  y e a r c o m p u te d  
b y  m u lt ip ly in g  th e  a m o u n t s h o w n  in c o lu m n  4  b y  th e  a p p lic a b le  p e rc e n ta g e  s h o w n  in c o lu m n  2 . I f  th e  p e rio d  o f  e m p lo y m e n t is n o t fo r  th e  e n tire  

ta x a b le  y e a r  y o u  m u s t a ls o  p ro ra te  th e  c a lc u la te d  c re d it  a c c o rd in g  to  th e  ra tio  o f  th e  e m p lo y m e n t d a te s  s h o w n  in C o lu m n  3 to  a fu ll o n e -y e a r  p e riod . 
In  o th e r  w o rd s , i f  th e  p e rio d  o f e m p lo y m e n t w a s  A u g u s t 1, to  D e c e m b e r 31 o f  th e  ta x a b le  y e a r  th e  c a lc u la te d  c re d it m u s t b e  m u lt ip lie d  b y  5 /1 2 .

T h e  m a x im u m  c re d it  fo r  e a c h  v e te ra n  o r m e m b e r  is lim ite d  to  th e  s m a lle s t o f  e ith e r th e  c a lc u la tio n  ju s t  d e s c r ib e d  fo r a  p a rtia l y e a r o f e m p lo y m e n t 
o r  $ 5 ,0 0 0 .0 0  fo r  a 100  p e rc e n t “ D is a b le d "  v e te ra n  o r  m e m b e r.

A d d  lin e s  (a ) th ro u g h  (e ) o f  C o lu m n  5  a n d  e n te r th e  to ta l in th e  a p p ro p r ia te  s p a c e . C a rry  th is  to ta l o v e r  to  th e  a p p ro p r ia te  lin e  o n  y o u r R e s id e n t 
P e rs o n a l In co m e  T a x  F o rm  (IT -1 4 0 ), y o u r  N o n re s id e n t/P a rt-Y e a r R e s id e n t F o rm  ( IT -1 4 0 N R /P Y ) o r  S u m m a ry  S c h e d u le  T C  o f  th e  W e s t V irg in ia  
C o rp o ra t io n  N e t In c o m e  T a x  R e tu rn .
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S C H E D U L E J  
W E S T  VIRGI NIA MILI TARY INCENTIVE CRE DI T

TAX Y E A R E N D I N G

NAME(S) SHOWN ON TAX RETURN ______

YOUR SOCIAL SECURITY NUMBER_______

EMPLOYER NAME------------------------------------

TAX IDENTIFICATION NUMBER

(1)
Veteran's or Member's Name 

Social Security Number

(2)
Category - Check one 

(If disabled - enter 
percent of disability.)

(3)
Period of Employment 

during tax year.

(4)
Wages Paid

(5)
Credit

(a)
N a m e

(L a s t, F irs t, M l)  

S R N

D isa b le d  ___%

D is a d v a n ta g e d  30%  
N a tio n a l G u a rd  25%  
o r

R e se rv e s  25%

B eg $ $

E nd

(b )
N a m e
(L a s t, F irs t, M l)  

S S N

D isa b le d  ___%

D is a d v a n ta g e d  30%  
N a tio n a l G u a rd  25%  
o r

R e s e rv e s  25%

B ea $ $

E nd

(c)
N a m e

(L a s t, F irs t, M l)  

RRN

D isa b le d  ___%

D is a d v a n ta g e d  30%  
N a tio n a l G u a rd  25%  
o r
R e s e rv e s  25%

B ea $ $

E nd

(d)
N a m e
(L a s t, F irs t, M l)

D isa b le d  ___%

D is a d v a n ta g e d  30%  
N a tio n a l G u a rd  25%  
o r

R e s e rv e s  25%

B eg $ $

E ndR RN

(e)
N a m e
(L a s t, F irs t, M l)

D isa b le d  ___%

D is a d v a n ta g e d  30%  
N a tio n a l G u a rd  25%  
o r
R e s e rv e s  25%

Rpq $ $

F n d
RRN

T o ta l (C o lu m n  5  a -e )

C a rry  th is  to ta l o v e r  to  th e  a p p ro p r ia te  lin e  on  y o u r  R e s id e n t P e rso n a l In co m e  T a x  F o rm  (IT -1 4 0 ), y o u r  N o n re s id e n t/P a rt-Y e a r R e s id e n t F o rm  (IT - 
1 4 0 N R /P Y ) o r  S u m m a ry  S c h e d u le  T C  o f  th e  W e s t V irg in ia  C o rp o ra tio n  N e t In co m e  T a x  R e tu rn .



VETS HELPING VETS
2808 E. TUDOR ROAD, SUITE 3 
ANCHORAGE, ALASKA, 99507 

907-433-0011

“‘Making a difference one person at a time'

Date: 22 January 2012

Subject: Support Letter for SB136 Income Tax Credit for Employing Veterans

To whom it may concern,

On behalf of many Alaska Veterans and the Vets Helping Vets organization of Anchorage, Alaska, I am 
writing this letter of support for the Income Tax Credit for Employing Veterans bill.

My name is Calista Anderson; I am the President of the Vets Helping Vets organization located here in 
Anchorage at 2808 E. Tudor Rd., and a proud military (US Army) wife of 17 years. My husband along 
with many other spouses, sons, daughters and mothers and fathers have made many sacrifices and will 
continue to do so today and in the future for all the freedoms we enjoy in our way of life today. Many of 
these are now business owners. Too many have given the ultimate sacrifice! in saying this, every state in 
America should have such a bill as this put in to motion, but especially here in Alaska with the enormous 
amount of unemployment we have right here in our own community. Now and always in the future 
every business should receive a tax credit for hiring veterans, as we will always have veterans in our 
country. The reason we have the ability to open a business anytime or any place we choose is because 
of these veterans that ensured we are free, not living under a dictatorship as many countries today are 
forced to do so. Offering this bill will encourage business owners to hire more veterans, giving them a 
chance to improve their lives and the chance to get back on their feet, a hand UP, not a hand OUT. Many 
of our veterans have fallen thru the cracks to many times for too long, providing this tax credit bill to 
businesses in our state will be a great incentive to reach out to many more veterans and to decrease the 
percentage rate of unemployed and homeless veterans in Alaska, therefore, giving veterans an 
opportunity to improve their quality of life as well as for their families. By hiring our veterans and 
allowing them to learn new trades opens many doors for them and their families to begin a normal way 
of life, the dream they had when they entered the military to defend our freedoms, the AMERICAN 
DREAM. Not only will it give business owners a tax credit but in many ways for many people it will give a 
sense of pride and self-worth that needs to be restored today and for the business owners that tax 
break that many of them deserve as well. Passing such a bill as this can only benefit our local business



owners and our nation's heroes that deserve that second chance. Employing our veterans and getting 
them off the streets should always be a priority in our state and across our nation, as "homeless " and 
"veteran" should never come together in the same sentence. Veterans voluntarily gave up so much of 
their "normal" way of life to protect ours; allowing business owners to employ them with a tax credit 
will provide a sense of normalcy and appreciation back to our veterans and some businesses across our 
great state.

When making your decision to pass this law, please remember that all of our veterans (that are many of 
our business owners today), gave some, however, some gave ALL.

In addition, we are fully supportive also of the Military Training Credit bill as well. This is very important 
for our military; training is very important and is the very thing that provides our military with the 
knowledge to continue to keep our country free.

Sincerely,

Calista Anderson

US Army wife and President of Vets Helping Vets of Anchorage, Alaska



U n e m p lo y m e n t  r a te s  h ig h  f o r  t h e s e  in d iv id u a ls

B y  B i l l  W h it m o r e

I f  you r company’s d ive rs ity  recru it­
ing strategy fails to include m ilita ry  
veterans, you are m issing ou t on  

w ork ing  w ith  some o f our coun try ’s 
most ou ts tand ing men arid women. 
O rgan iza tions tha t fa il to recognize  
the e x tra o rd ina ry  leadersh ip q u a li­
ties veterans b r in g  to the workp lace  
pass up the oppo rtun ity  to w ork w ith  
results-oriented employees who have 
a strong sense o f accountab ility  and 
responsib ility. I t  is time fo r ou r coun­
try ’s corporate leaders to awaken to 
the rea lity  that combat leadership and 
m ilita ry  d isc ip line  translate in to  d y ­
nam ic employees who can enhance 
an organization’s p roductiv ity .

W h ile  the national unem ploym ent 
ra te hovers a round 9.7 pe rcen t fo r  
civilians, the unem p loym en t rate fo r 
young male veterans, inc lud ing  those 
re turn ing from  Afghanistan and Iraq, 
is more than double the national aver­
age at 21.6 percent, according to the 
Bureau o f Labor Statistics. Isn ’t i t  time  
to shine the employment spotlight on 
the brave men and women who serve 
our country?

W hat essential set o f  life  skills  do 
m ilita ry  veterans b r in g  to corporate  
A m erica  tha t makes them  an in d is ­
pensable pa iring? The m ilita ry  trains  
our men and women to  lead by  ex­
ample, as w e ll as understand the nu ­
ances o f de legation and m otiva tion . 
As General Douglas M cA r th u r once 
said : “A  true  leade r has the c o n fi­
dence to s tand a lone, the courage  
to make tough  dec is ions , and the  
compassion to listen to the needs o f 
others.”  M ilita ry  veterans understand  
the value o f team work , w h ich  they  
m  www.akbizrriag.
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can app ly in ou r coun try ’s offices and 
board  rooms. Veterans understand  
th e ir ro le  w ith in  an o rgan iza tiona l 
fram ew ork and serve as exem pla ry  
ro le  models to subord ina tes w h ile  
d e m on s tra tin g  a c co u n ta b ility  and  
leadership to supervisors.

Veterans genera lly enter the w o rk  
force w ith  iden tifiab le  skills that can 
be transferred to the business world , 
and are o ften  s k ille d  in  te chn ica l 
trends pe rtinen t to business and in ­
dustry. A nd  wha t they don ’ t know , 
they are eager to learn -  making them  
re cep tive  and ready h ires in  w o rk  
environments va lu ing ongo ing learn­
in g  and tra in ing . Veterans represent 
d ive rs ity  and collaborative teamwork  
in  ac tion having served w ith  people  
from  diverse econom ic, e thnic and 
geographic background -  as w e ll as 

com  • A la s k a  B u s in e s s  M o n t h ly  •

race, re lig ion and gender. Even under 
d ire  stress, veterans complete tasks 
and assignments in  a tim e ly  manner 
as they have labored under restric ­
tive schedules and resources on the 
battle fie lds and m ilita ry  insta lla tions  
they ’ve served.

Em ployers can fin d  qua lified  vet- 
erans: from  a va rie ty  o f sources in ­
c lu d in g  the E m p lo ye r Partnersh ip  
o f the A rm ed  Forces, Em ploye r Sup­
po rt o f the Guard and Reserve, M ili-  
tary.com , H ireVeterans.com  and the 
W ounded W arrio rs Pro ject, Em p loy­
ers can become true  pa rtners w ith  
selected veterans’ organizations and 
w ork  w ith  them  p roactive ly  to ensure 
they are m ax im iz ing  the ir a b ility  to  
re c ru it from  this ex trem e ly qua lified  
ta lent pool.

Lest we forget, the men and women 
who have chosen to serve our country 
are patriots who have made enormous 
sacrifices to ensure our safety and free­
dom. By employing m ilita ry  veterans, 
we are saying, “ thank you fo r your ser­
vice” and for protecting us from  terror­
ism and other threats. □
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January 19, 2012

Senator B i l l  W e ileehowski 
Cha irm an
Senate State A ffa irs  Com m ittee  
A laska  State Leg is la tu re

Senator:

A s  you know  w e were ve ry  m uch invo lved in  the development o f  a veteran jobs  package in  W ashington, 
D C  that was f in a lly  approved b y  the Congress and signed b y  the President. A n  im portan t component o f  
th is  package was a tax incen tive  fo r  Am erican businesses to h ire  veterans, w ith  some add itiona l incentives  
fo r  disabled veterans. The incentives start at $2,400 in  the federal package.

L ik e  so m any A laskans we have heard tim e and again about how  im posing  ou r state inco rpo ra tion taxes 
are. So, in  an e ffo r t to encourage A laskan businesses to also h ire  veterans we were v e ry  pleased w ith  
y o u r interest in  an add itiona l incen tive , rig h t here in  A laska to  h ire  veterans.

W e  s trong ly support SB 136, and w ou ld  suggest that the tax  c red it be at $2,600. Th is  w ou ld  a llow  a 
com b ined tax c red it (federal/sta te) o f  $5,000 pe r veteran h ired  at a m in im  o f  32 horns a week and retained  
fo r  most o f  a year.

W ith  the p rov is io n  o f  SB 136, w e have shared w ith  b i l l w ith  48 o ther W A  State C ounc il Presidents, and 
I  can report tha t a num ber o f  them  have asked th e ir leg isla tors to serious ly consider do ing  the same.

W ith  passage o f  th is  b il l ,  A laska w i l l  continue to be v iewed na tiona lly  as a ve ry  veteran fr ie n d ly  state.

I  wanted to again thank you fo r the T ow n  H a ll M ee ting  you and you r colleagues he ld in  east Anchorage  
last y e a n jt-w a sw r ith o u t question one o f  the best to  date and I  th in k  those Members o f  the leg is la ture who  

Jed got someth ing substantive ou t o f  it. C e rta in ly  SB 136 was one o f  those ideas presented at that 
meeting.

iL is  an honor,

R ic  Dcm clge
President, W A  904
A ls d f  N a tiona l Chairman, W A  G ov t A ffa irs  Cm te

Form er N a tiona l Chairman, W A  Econom ic Opportun ities Cm te

V ie tn a m  V e te ra n s  o f  A m e r ic a  A la s k a  C h a p t e r  904
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Kendra Kloster

From:
Sent:
To:
Subject:

Dixie D. Banner <akdaisyd@yahoo.com> 
Monday, January 30, 2012 10:58 PM 
Kendra Kloster
Re: Military & Veteran Legislation for Next Week

K en d ra ,

In  response  to  th is  p rop osed  b i l l ,  o f fe r in g  a ta x  c re d it to  em p lo ye rs , w o u ld  gene ra ted  b o th  jo b s  and g re a tly  
enhance  th e  e co nom y  fo r
A K .  I  am  spe a k in g  as a V e t  w h o  is  c u r re n t ly  w o rk in g  fo r  the  Fede ra l G o ve rnm en t. A n  o rg a n iz a tio n  th a t is  
c u r re n t ly  is  c u t t in g  jo b s  and an o rg a n iz a tio n  tha t has n o t seen g ro w th  in  a n u m b e r o f  years. A ls o , the  
o p p o r tu n ity  fo r  ca ree r enhancem en t is  n o n  e x is te n t a tt. In  fa c t th e y  p ropose  a w age  freeze  u n t i l 2015 . T h is  one  
reason , I  w o u ld  l ik e  f o r  th e  S tate o f  A K  to  take  an  in it ia t iv e  to  spu r g ro w th  in  th e  p r iv a te  secto r fo r  w o rk in g  fo r  
th e  g o v  o f fe rs  a m in im  w age  o r  less and a b le a k  re tirem e n t.

In  s p e a k in g  o f  the  p r iv a te  s e c to r th is  b i l l  w i l l  b e n e fit m an y  ve te rans  w h o  are u n em p lo y e d  o r u nde rem p lo yed , as 
w e l l  as, a l lo w
ve te ran s  to  u t i l iz e  th e ir  t ra in in g  and s k i l ls  th a t th e y  have  a ch ie ved  w h ile  se rv in g . In  fa c t m o s t n e w  ve te rans  
(y o u n g  ones ) are fa r  m o re
educa ted  w e re  10 yea rs  ago. In  a d d it io n , th is  b i l l  w i l l  be an in it ia t iv e  fo r  th e  O i l  and  Gas In d u s try  w h o  m ay  
c o n s id e r h ir in g  V e te ra n s  vs. 
in d iv id u a ls  w h o  are f ro m  the  L o w e r  48.

W h ile  lo o k in g  in to  the  fu tu re , w i l l  fo s te r the  a b il i ty  to  l iv e  and w o rk  in  A K ,  fo r  the re  are m an y  y o u n g  m il i ta r y  
m em be rs  w h o  w i l l  be lo o k in g  fo r
w o rk  as th e  D O D  is  im p le m e n tin g  cos t c u t t in g  m easures, in  o rd e r to  a ch ieve  a ba lan ce  budge t. T h is  scenario  
w i l l  p la y  o u t w it h in  the  n e x t
tw o  to  f iv e  yea rs , s ince  the  w r i t in g  is  o n  the  w a ll;  i.e . m an y  a c tive  d u ty  w i l l  be in  v o lu n ta r i ly  d ischa rged , 
separa ted  o r be asked to
re t ire , in  o rd e r to  c rea te  a s tream ed lin e  m i l i ta r y  th a t is  s tro n g /e ffe c t iv e /a n d  sm a ll in  num be rs .

N o w  th a t th e  w a r is  so c a lle d  o v e r in  Ira q , and  th e y  p la n  to  d e com m is s io n  a n u m be r o f  B rigades , the ques tio n  is  
w h a t is  o u r  n a t io n  g o in g  to  do  w h e n  o u r sons and daugh te rs  are re q u ire d  to  re tu rn  hom e  to  b e in g  a n e w  l i f e  and  
re q u ire d  to  re  en te r the  C iv  W o rk  fo rce ?  H a v in g  w o rk e d  w it h  the  n ew  and seasoned m i l i ta r y  m em be rs  w h o m  
ha ve  se rve d  fo r  a fe w  yea rs , te n d  to  fo rg e t w h a t C iv  L i fe  has to  o f fe r  and th e re  is  m a n y  c u ltu re  d iffe re n ce s  in  
th e  w o rk  p la ce ; T h e  y o u n g  ones te n d  to  fo rg e t w h a t i t  is  l ik e  to  be a C iv  and  re co gn ize  the  w o r th  o f  th e  o ld e r  
and  e xpe rie n ced  V e te ran s  w h o  w o rk  s h o u ld e r to sh o u ld e r in  o rd e r to  a c com p lis h e d  the  m is s io n .

B o t to m  lin e  i f  A K  des ires  to  m a in ta in  its  fu tu re  and  a b i l i t y  to  fu n c t io n  as a state, i t  m u s t c rea te in s e n s it iv e  th a t 
w i l l  o f fe r  an d  open  sys tem
th a t w i l l  p ro v id e  th e  a b i l i t y  fo r  its  V e te ran s  to  w o rk  and  l iv e  in  A K ,  as w e l l as, have  the  a b i l i t y  to  l iv e  the  
A m e r ic a n  d ream  (H a ve  a ca ree r, fa m ily ,  h om e  and l iv e  th e ir  l i f e  c o m fo r ta b ly  o v e r t im e ) . I f  th is  in it ia t iv e  is  
o v e r lo o k e d  th e n  w e  w i l l  see o u r  k id s  and  g rand  k id s  m ig ra t in g  to  the  lo w e r  48 . A l l  th is  is  le f t  w i l l  be those w ho  
are l iv in g  f r o m  p a y  che ck  to  p a y  cheek and  those w h o  re q u ire  s ta te assistance. O n  a pe rsona l no te , I d id  n o t go  
to  s ch oo l and  se rve r m y  c o u n try  in  o rd e r to  l iv e  in  p o v e r ty  and l iv e  in  fe a r o f  n o t b e in g  ab le  to  re tire .
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When speaking of initiating the Hero's Act 2011, this program will be beneficial to all who is involved. It 
allows veterans to complete a transformation of their military careers into the Civ Sector with limited 
limitations. Most veterans now days are married and have children. The thought o f returning to school, in 
order to find employment or better themselves is often impossible. This is due to the fact, funds are not 
available after being discharged. Furthermore, most young GI have spousal units who are young themselves and 
have small children in tow. Only one can return to school at a given time. Secondly, in most cases, the idea of 
daycare is not an option.

If an individual can access a professional position or allowed to reenter their profession (trade), with limited 
requirement, it is a win win situation for both the State and the Veteran, otherwise the family will be required to 
seek state assistance, which can be be challenging at times, since support often equates to control and after 
being in the military for years, this can create animosity. The Hero's Act will offer skilled professionals who 
will be able to enter the work force with out the need of extensive training requirement which for an employer, 
training is major cost and can determine one's long term ability to survive in a volital economy, esp now days. 
Lastly, the idea and the ability to find employment shortly after being discharge is a moral booster for the fact a 
Veteran is able to survive and make a living for themselves and their and family, (Work equates to self worth 
and pride, as well as, securing the ability to maintain emotional and financial security). The idea of being 
financially disposed and the idea o f having to live with family, in order to survive is not pleasant.

If you have any questions, please send a reply. It has been a long cold January and I am ready for spring...I have 
many irons in the fire; however, I am like many Alaskans who are praying and waiting for the legislators to 
pave the way, which will build a better economy than what we have experienced in the last few years.
PS I hope I am not late but I have been busy at work, as well as, at home. It actually warmed up today and it felt 
good.

Thank you for your time and assistance.
V/R
Dixie Banner
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