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FISCAL NOTE

STATE OF ALASKA
2012 LEGISLATIVE SESSION

Identifier (file name) SBQ53-O0G-WC-4-15-12

Bill Version
Fiscal Note Number
Publish Date

CSSB 53(FIN)

4/15/12 (H)

Dept. Affected  Office of the Governor

Title "An Act reestablishing the Alaska Commission onthe  Appropriation

Status of Wormen... Allocation Wormen's Commission
Sponsor Senator Davis
Requester H RS OMB Cormponent Number New

Expenditures/Revenues
Note: Amounts do nat include inflation unless otherwise noted below:
Included in
FY13 Governor's
Appropriation FY13

Requested Request
OPERATING EXPENDITURES FY13 FY13
Personal Services 195.2
Travel 253
Services 99.0
Commodities 6.5
Capital Outlay 39.0
Grants, Benefits
Miscellaneous
TOTAL OPERATING 365.0 0.0
FUND SOURCE
1002 Federal Receipts
1003 GF Match
1004 GF 365.0
1005 GHPrgm (DGF)
1037 GF/MH (UGF)
Other (please idertify)
TOTAL 365.0 0.0
POSITIONS
Full-time 2.0
Part-time
Temporary

CHANGE IN REVENUES

Estimated SUPPLEMENTAL (FY12) operating costs
(discuss reasons and fund source(s) in analysis section)

Estimated CAPITAL (FY13) costs . .
(discuss reasons and fund source(s) in analysis section)

(Thousands of Dollars)

Out-Year Cost Estimates

FY14 FY15 FY16
201.6 208.3 215.2
253 253 253
9.0 9.0 9.0
6.5 6.5 6.5
3324 330.1 346.0
(Thousands of Dollars)
3324 3301 346.0
3324 339.1 346.0
2 2 2

FY17
2223
253
99.0
6.5

353.1

353.1

Commission and Special Offices

FY18
229.6
253
99.0
6.5

360.4

360.4

360.4

(separate supplemental appropriation required’

(separate capital appropriation required)

Why this fiscal note differs from previous version (if initial version, please note as such)

Prepared by Guy Bell, Administrative Director
Division Division of Administrative Services
Approved by Guy Bell, Administrative Director

Division of Administrative Services

(Revised 8/17/2011 OMB)

Phone 465-3876
Date/Time 4/15/12 11:30 AM

Date 4/15/2012

Page 1of 2



FISCAL NOTE #3

STATE OF ALASKA BILL NO. CSSB 53(FIN)
2012 LEGISLATIVE SESSION

Analysis

This legislation would reestablish the Alaska Women's Commission in the Office of the Governor.

Fiscal Note assumes:

2 Commission staff:
Program Manager Rg. 22
Admin. Assist. Rg. 15

7 public members with geographic representation: 3 Anchorage/valley, 1 Juneau, 1 Nome, 1 Ketchikan, 1 Fairbanks
4 face-to-face meetings annually. Additional meetings as required via teleconference.

2 Anchorage meetings (one winter, one summer)
transportation: $2,451 x 2 = $4,902

lodging: $1,448 + $800 = $2,248

M&IE: $720x2 =$1,440

1 Juneau meeting (during legislative session)
tranportation: $4,999

lodging: $1,680

M&IE: $1,440

1 Fairbanks meeting (during summer)
transportation: $4,724

lodging: $2,400

M&IE: $1,440

All meetings assume full commission and 2 staff attendance, and further assume 2 Executive Branch members' travel
costs paid by employing agencies.

Contractual includes core services charges, communications, advertising, printing, office space lease, and postage.

Initial equipment costs reflect set-up of office work stations, computers, phones, fax, copier, etc.

Page 2 of 2

(Revised 8/17/2011 OMB)
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FISCAL NOTE
STATE OF ALASKA Bill Version CSSB 53(FIN)
2012 LEGISLATIVE SESSION Fiscal Note Number
(S) Publish Date 2/3/12
Identifier (file name) SBQ53-O0G-WC-1-4-12 Dept. Affected Cffice of the Governor.
Title "An Act reestablishing the Alaska Commission onthe  Appropriation Commission and Special Offices
Status of Wormen... Allocation Wormen's Comission
Sponsor Senator Davis
Requester (S AN OMB Component Nurmber
Expenditures/Revenues (Thousands of Dollars)
Note: Amounts do nat indlude inflation unless otherwise noted below:
Indluded in
Amgrlgtim Go\'ée;(nl‘g)r's Out-Year Cost Estimates
Requested Request

OPERATING EXPENDITURES FY13 FY13 Fy14 FY15 FY16 FY17 FY18
Personal Services 2712 280.2 2895 299.1 309.0 316.7
Travel 253 253 253 253 253 253
Services 159.3 159.3 159.3 159.3 159.3 159.3
Commodities 72 72 72 7.2 7.2 7.2
Capital Cutlay 52.4
Grants, Bengfits
Miscellaneous

TOTAL OPERATING 5154 00 472.0 481.3 490.9 500.8 508.5
FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts
1003 GF Meatch
1004 GF 5154 472.0 481.3 490.9 500.8 508.5
1005 GF/Prgm (DGF)
1037 GFMH (UGF)
Cther (please identify)

TOTAL 5154 00 472.0 4813 490.9 500.8 508.5

POSITIONS
Full-time 30 3 3 3 3 3
Part-time
Temporary

CHANGE IN REVENUES

Estimated SUPPLEMENTAL (FY12) operating costs
(discuss reasons and fund source(s) in analysis section)

Estimated CAPITAL (FY13) costs o
(discuss reasons and fund source(s) in analysis section)

(separate supplemental appropriation required)

(separate capital appropriation required)

Why this fiscal note differs from previous version (if initial version, please note as such)

This fiscal note is updated to reflect the current fiscal year.

Prepared by Guy Bdll, Administrative Director

Phone 465-3876

Division of Administrative Services
Guy Bell, Administrative Director

Division
Approved by

Date/Time 1/4/12 8:45 AM
Date 1/4/2012

Division of Administrative Services

(Revised 8/17/2011 OMB)
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FISCAL NOTE #2

STATE OF ALASKA BILL NO. CSSB 53(FIN)
2012 LEGISLATIVE SESSION

Analysis

Fscal Note assumes:

3 Commission staff:
Program Manager Ry 24
Research Analyst Rg. 18
Admin. Assist. Rg. 15

7 public members with geographic representation: 3 Anchorage/valley, 1 Juneau, 1 Nome, 1 Ketchikan, 1 Fairbanks
4 face-to-face meetings annually. Additional meetings as required via teleconference.

2 Anchorage meetings (one winter, one summer)
transportation: $2,451 x 2 = $4,902

lodging: $1,448 + $800 = $2,248

M&IE: $720x2 =$1,440

1 Juneau meeting (during legislative session)
tranportation: $4,999

lodging: $1,680

M&IE: $1,440

1 Fairbanks meeting (during summer)
transportation: $4,724

lodging: $2,400

M&IE: $1,440

All meetings assume full commission and 2 staff attendance, and further assume 2 Executive Branch members' travel
costs paid by employing agencies.

Contractual includes core services charges, communications, advertising, printing, office space lease, and postage.

Initial equipment caosts reflect set-up of office work stations, computers, phones, fax, copier, etc.

Page 2 of 2

(Revised 8/17/2011 OMB)
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Senator Bettye Davis

S P O N S O R S T A TEM E N T

SB53- REESTABLISHMENT OF THE ALASKA COMMISSION ONTHE STATUS OFWOMEN

Senate Bill 53 "An Act reestablishing the Alaska Commission on the Status of Women; and relating to the purpose and
powers of the Alaska Human Relations Commission."

Senate Bill 53 reestablishes the Alaska Commission on the Status of Women. The Alaska Legislature
established the Alaska Commission on the Status of Women in 1978 (eh 120 SLA 1978). The Commission was
tasked with implementing the recommendations contained in the preliminary study on the status of women. The
Commission aimed to improve the status of women in the state by conducting research, serving as a referral
service for information and education on existing resources for women, and making and implementing
recommendations on the opportunities, needs, problems, and contributions of women in Alaska. The
Commission was dedicated to the achievement of equal legal, economic, social and political status specifically
for women in Alaska and was a statewide network for study and action on a variety of issues. In 1983, the
Commission was renewed and renamed the Alaska Women’s Commission (eh 52 SLA 1983).

The Commission conducted many public hearings and trainings, developed manuals on violence against
women, education and welfare, conducted research to help women avail themselves of existing resources to
meet their needs and implemented recommendations on the opportunities, needs, problems and contributions of
women in the areas of education, homemaking, civil and legal rights, and labor and employment. The
Commission developed a comprehensive statewide plan that identified the needs of children and youth and
made recommendations to enhance the quality of life for women and children, as well as produced annual
reports on the status of women and children in Alaska. The Alaska Women’s Commission merged with the
Alaska Human Relations Commission in 1993. The Alaska Human Relations Commission continues to exist in
State Statue, but has never been funded and was declared inactive in 1996.

Over the past several decades, the participation and roles of women in the workforce has changed dramatically.
Women are employed in more varied occupations and are more likely to work year-round than they have in the
past. In addition, women have attained higher levels of education, and receive the majority of bachelor degrees
granted. More mothers are part of the workforce, and thus, awomen’s contribution to family incomes have
increased and is often critical for families” economic well-being. In 2008, working wives contributed 29
percent of their families’ incomes, up from 24 percent in 1988. Nonetheless, even though more women are in
the workforce than ever before, the difference in wages men and women receive for their work remains
substantial. The gender wage gap persists in Alaska, and across a wide spectrum of occupations and industries.
According to Invest in Women, Invest in America, women working full-time, year-round earn only 77 cents for

Session: (January-April)
State Capitol, Room #30, Juneau, AK 99801-1182 Phone: (907) 465-3822 +Fax: (907) 465-3756 mToll Free: (800) 770-3822
Interim: (April- December)

716 Westd4th Avenue, Anchorage, AK 99501-2133 mPhone: (907) 269-0144 mFax: (907) 269-0148


mailto:Davis@legis.state.ak.us
http://www.aksenate.org/

every dollar earned by men. In Alaska, men continue to earn significantly more on average than women in
2009. According to data obtained from the Alaska Department of Labor and workforce Development, the wage
difference between men and women has not changed much since 2000. On average, women earned 66.6
percent of what men earned in 2009, which was the same as in 2006. Women and children continue to be the
most common victims of domestic abuse. Women in Alaska lead the nation as victims of sexual assaults.
Alaska has a struggling foster child system and Alaska’s high school students, both male and female, drop out at
alarming rates. Alaska has one ofthe lowest percentages of students entering and completing higher education
programs and Alaska has a significant economic divide between our urban and rural communities, which
negatively impacts all of us. These are a few areas of concerns facing women and children in our state and
simply put, Alaska can no longer afford to ignore these statistics.

Alaska with its unique culture, history and challenges, combined with its large size and small population, calls
for innovative forward thinking to deal with many of the difficult issues facing women and children throughout
Alaska. Reestablishing the Alaska Commission on the Status of Women will allow Alaskans to focus attention
on these critical issues that have negatively impacted women and children for decades.

Session: (January -A pril)
State Capitol, Room #30, Juneau, AK 99801-1182 Phone: (907) 465-3822 mFax: (907) 465-3756 mToll Free: (800) 770-3822
Interim : (April- December)

716 Westdath Avenue, Anchorage, AK 99501-2133 mPhone: (907)269-0144 +Fax: (907)269-0148



Explanation of Changes

Change 1: Page 1, Line 12: afterthe word "employed" period was deleted and the following

was added: "and atleastone member shall be a single, female mother head ofthe household."”

Change 2: Page 2, Line 21: after "Meetings." Insert "(a)"
Page 2, Line 24: Insert new subsection to read:
"(b) The commission shall meet in each region ofthe state on arotating
basis and may not hold consecutive meetings in the same region ofthe
state. Forthe purposes ofthis subsection, the regions ofthe state are
Southcentral Alaska, Southeast Alaska, Kenai Peninsula, Western Alaska

(including Kodiak), Interior Alaska, and Northern Alaska."

Submitted by Sponsor



Un-Equal Pay Pie Chart

Alaskan women earn 75% ofwhatAlaskan men make
- right below South Carolina and besidelM ississippi,

Alabama, and Arkansas.

Alaska ranks 38thin the nation in the state m edian
annualearnings ratio by gender for full-tim e, year-

round workers ages 16 and older.

'U.S. Census Bureau 2010 American Community Survey data



A FEW ORGANIZATIONS SUPPORTING THE REESTABLISHMENT,

INCLUDE:

1. Anchorage Assembly

2. Business and Professional Women - Alaska

3. Anchorage Chapter of Alpha Kappa Alpha Sorority, Inc.
4. STAR (Standing Together Against Rape)

5. YWCA

6. Business and Professional Women - North to the Future
7. Anchorage Women's Commission

8. National Association of Commission for W omen

9. Girl Scouts Alaska

10. Arctic Business & Professional W omen

11. NAACP

12. AARP

13. AWARE (Aiding Women in Abuse & Rape Emergencies)
14. Alaska Native Sisterhood

15. Business and Professional W omen/Anchorage

16. Alaska Woman's Lobby



Aiding Women in Abuse and Rape Emergencies

“Serving Juneau and Nine Southeastern Communities”

P.O.Box 20809 + Juneau, Alaska 99802-08029
(907) 586-6623 (business)
(907) 586 -2479 (fax)

(907) 586-10090 (crisis)

Sha'a Ka Atyatx'i Noowu
DOVECO1—I—AGE 1-800-478-1090 (to Il free in state)
A Place of Peace E -m ail: info@ awareak.org

Senator Bettye Davis
State Capitol, Room
Juneau, Alaska 99801

Dear Senator,

I am writing this letter to Senator Davis on behalfof AWARE in supportof SB53 - An act
reestablishing the Alaska Commission on the Status of Women. Because of the staggering
statistics forwomen in Alaska, this isa much needed bill that is long-overdue. Alaska continues
to maintain the highest rates of sexual assault and domestic violence in the nation and
historically women are more likely to be poorer than men. Poverty rates for unmarried female
householders with children are particularly high and have consistently been two or three times as
high as overall male and female poverty rates since 1996.

Survey data compiled by the American Community Survey shows thatof 26,518 families in
Alaska with a female head of household, 22.6 percent live below the poverty level. The gender
wage gap persists in Alaska and across a wide spectrum of occupations and industries. In 2009,
according to the Alaska Department of Labor, Alaskan women on average earned only 66.6% of
what men earned. And, although more women than men in Alaska hold a bachelor's degree or
higher, data shows that men's median annual earnings are higher in every education level.
Alaskan women, in particular women ofcolor, experience health care disparities and women
living in rural Alaska have worse-than average disparities on access and utilization of services.

On behalfof AW AR E staff, volunteers and the victims/survivors we serve, please acceptmy
gratitude for your great support of this bill. W e encourage your colleagues in the Alaska
Legislature tojoin you to make the Alaska Women Commission a reality. Please contact me if
you have any questions.

Saralyn Tabachnick


mailto:info@awareak.org

NATIONAL COALITION AGAINST DOMESTIC VIOLENCE

DOMESTIC VIOLENCE

.L.._i_JEvery Home A Safe Koma

DID YOU KNOW?

One In every four women will experience domestic violence In
her lifetime.1 One In 33 men have experienced an attempted or
completed rape.2
An estimated 1.3 million women are victims of physical assault by
an intimate partner each year.3
The majority (73%) of family violence victims are female. Females
were 64% of spousal abuse victims and 86% of abuse victims at
the hands of a boyfriend.4
The cost of Intimate partner violence exceeds $5.8 hillion each
year. $4.1 billion of which Is for direct medical and mental health
services.6
Boys who witness domestic violence are twice aa likely to abuse
their own partners and children when they become adults.8

CHALLENGES

The extreme remoteness of many Alaskan
communities, (including travelling to access
services), remains the major obstacle to
providing services to victims in these areas.
Alaska’'s statistics on violence against
women are among the highest in the
nation. Local programs are in dire need of
more funding to serve the sheer volume of
victims that seek their services.

STATEMENTS FROM SERVICE PROVIDERS

""We are operating on a minimal basis. We have the minimum number
of staff to get the job done. We have very little money for program
supplies, travel, training, and outreach to the villages. We have been
doing more for lessfor so long its hard to remember what it would
look like to have enough.”

-Advocate, Sitkans Against Family Violence9

"Increases wouldn'tjust be nicefor programs, they are imperativefor
them to keep up with utility costs. We have diversifiedfunding sources
to the nth degree and overall still have fewer position [to provide
victim services] than we did 3 years ago, 5 years ago, 8 years ago. "
-Advocate, Tundra Women'’s Coalition9

FACTS:

A LASKA ,

DOMESTIC VIOLENCE AND SEXUAL
ASSAULT IN ALASKA

Almost 75% of Alaskans have experienced or
know someone who has experienced domestic
violence or sexual assault.7

There were over 6,000 reported cases of domestic
violence in Alaska in 2005.7

524 forcible rapes were reported in Alaska in
2005, representing almost 13% of ail violent
crimes.8

The Alaska rape rate is 2.5 times the national
average.7

Child sexual assault in Alaska is almost six times
the national average.7

Alaska has the highest rate per capita of men
murdering women/

Almost 30% of Alaskans were not able to access
victim services or encourage others to do so
because there were no services available in their
area atthe time.7

Almost 90% of Alaskans would vote to increase
funding for victim service programs, and over 90%
would support increased penalties for domestic
violence and sexual assault perpetrators.7

STATE RESOURCES

Alaska Network on Domestic Violence
and Sexual Assault
www.andvsa.ora

0 The Network is a non-profit membership
organization that is composed of 21 programs
across Alaska. The 21 programs provide victim
services for domestic violence and sexual
assault, offender services, and crisis
intervention services. The Network exists to
promote communication and information
sharing between programs across the state
and to expose and eliminate interpersonal
violence in the lives of Alaskan victims.

For more information or to get help, please visit

http://www .andvsa.org/proarams/Droarams.htm

to get local program and hotline information.

The National Domestic Violence Hotline at t-800-799-SAFE
The National Sexual Assault Hotline at 1-800-656-HOPE

NCADV Public Policy Office » 1633 Q St NW # 210 mWashington, DC 20009 m(202) 745-1211. Fax: (202) 745-0088 o ubiicpolicve ncadv.ora


http://www.andvsa.ora
http://www.andvsa.orq/proarams/Droarams.htm
mailto:Dublicpolicv@ncadv.ora

American Indian and Alaska Native Women

More than 1 out of every 3 American
Indian and Alaska Native women will be

raped in her lifetime.1

More than 3 out of every 4 American Indian and
Alaska Native women will be physically
assaulted in her lifetime.1

W hen M en M urder W om en 10

Alaska ranks first in the nation with the highest homicide rate for female victims
killed by a male perpetrator.1

NumberofFemales M urdered by Males in Single Victim /Single O ffender Homicides and Rates by

State in 2003, Ranked by R ate
Ranking Homicide Rate per 100,000

A la s k a
Nevada
Louisiana
New Mexico

Tennessee

The Public Policy Office of the National Coalition Against Domestic
Violence {NCADV) is a national leader in the effort to create and influence
Federal legislation that positively affects the lives of domestic violence victims
and children. We work closely with advocates at the local, state and national
level to identify the issues facing domestic violence victims, their children and the
people who serve them and to develop a legislative agenda to address these
issues. NCADV welcomes you to join us in our effort to end domestic violence.

'‘Every Home A Safe Home



T he institute for W om en’'s Policy Research presents

The Status ofWomen In the
States 2002

The Status ofWomen in the States
is part of an ongoing research
project conducted by the Institute
for Women’s Policy Research
(IWPR) to measure and track the
status ofwomen in all 50 states and
the District of Columbia. Primarily
funded by the Ford Foundation, with
additional funding from state and
local foundations and organizations,
this project intends to improve the
ability of advocates and
policymakers at the state level to
address women’s issues. The data
used in each report come from a
variety ofsources, primarily federal
government agencies, although
other organizations also provide
data.

The firstthree sets of reports were released in 1996,1998, and 2000, consisting of 33 state reports and three national
reports. The 2002 series includes nine states as well as an update of the national report. See IWPR’s website
(www.iwpr.org) for more information and to order copies of all the 42 state reports available (or call IWPR at202-
785-5100). The 2002 National Report provides atimely overview of women’s status across all 50 states and the
District of Columbia.

A b o utthe In stitute forW om en's Policy Research

Founded in 1987, IWPR is an independent, 501(c)(3) nonprofit, scientific research organization dedicated to inform-
ing and stimulating debate on public policy issues ofcritical importance to women and their families. IWPR focuses
on issues of poverty and welfare, employment and earnings, work and family, the economic and social aspects of
health care and safety, and women’s civic and political participation. The Institute works with policymakers, schol-
ars, and public interest groups to design, execute, and disseminate research and to build anetwork ofindividuals and
organizations that conduct and use women-oriented policy research. IWPR also works in affiliation with the gradu-
ate programs in public policy and women’s studies at The George Washington University.

IWPR's work is supported by foundation grants, government grants and contracts, donations from individuals, and
contributions from organizations and corporations. Improving women’s lives--ending economic and social inequali-
ties—this is what IWPR is all about. Your tax-deductible membership contributionto IWPR’s Information Network
enables IWPR to make a difference. Membership benefits include: Quarterly Newsletter, Fact Sheets, Research-
in-Briefs, a 20 percent discount on publications and conference registrations, and more. To become a member or to
make a donation, visit www.iwpr.org or call 202-785-5100.

To order, visit our secure shop site atwww.iwpr.org'


http://www.iwpr.org
http://www.iwpr.org
http://www.iwpr.org

C hart 2.

O verview o fthe Status ofW omen ofC olorin Alaska
White African Hispanic Asian Alaska
Women American Women American Native
Women Women and other
Native
American
Women
Political Participation
Number of Women in Elected Statewide Executive Office, 2004 0 0 0
Number of Women inU.S. Congress, 2004 1 0 0
Employment and Earnings
Median Annual Earnings (for full-time, year-round employed
women), 1999 (in 2003 dollars) $35,300 $29,800 $28,700 $26,500 $32,000
Earnings Ratio Between Women and White Men, 1999 72.6% 61.2% 59.0% 54.4% 65.8%
Women’s Labor Force Participation, 2000 67.6% 76.0% 66.8% 58.8% 57.5%
Women in Managerial and Professional Occupations, 2000 41.3% 33.4% 26.4% 22.1% 33.6%
Social and Economic Autonomy
Percent of Women with College Education (two- or four-year degree
or higher), 2000 38.1% 25.1% 30.3% 26.2% 10.9%
Percent of Women Above the Poverty Level, 1999 94.1% 92.9% 87.0% 90.3% 80.7%
Reproductive Rights
Percent of Mothers Beginning Prenatal Care in the First Trimester of
Pregnancy, 2001 84% 83% 82% 7% 71%
Infant Mortality Rate (deaths o f infants under age one per 1,000 live
births), 2001 5.5 N/A N/A N/A N/A
Percent of Babies with Low Birth Weight, 2001 5.0% 10.8% 6.3% 6.3% 5.7%
Health and Well-Being
Female Heart Disease Mortality, per 100,000, 1999-2001 156.1 270.5 N/A 117.7 185.7
Female Lung Cancer Mortality, per 100,000, 1999-2001 51.3 N/A N/A N/A 473
Female Breast Cancer Mortality, per 100,000, 1999-2001 24.9 N/A N/A N/A 22.2
Notes:

N/A = Not Available.

Hispanics may be of any race or two or more races. Racial categories (Whites, African Americans, Asian Americans, Native Americans) do not include
Hispanics.

See The Status of Wonmenin Alaska for sources and a description of how race and ethnicity are defined for the economic data presented here.

Compiled by the Institute for Women’s Policy Research.

Thisfact sheetis excerptedfrom T he Status o f Women in the States (2004) report, editedby Dr. Amy Ccdasga andA pril Shawat the Institutefor Wormen's
Policy Research (IWPR). Nationalfundingfor The Status of the Women in the States project comesfrom the Annie E. Casey Foundation, the Ford
Foundation, the Levi Strauss Foundation, the Otto BremerFoundation, and the RockefellerFamily Fund. Thispublication is orein aseriesof Status o f Women

in the States reports by IWPR. The Status of Women in the States prefectis designedto inform citizens about theprogress of wonmenin their state relative
to women in otherstates, to men, andto the nation as a whole.

For more inlbrm alion on IW PR reports or membership, please call (202) 785-5100 or e-m ail ivvprfo i\\ pr.oru

IWPR is a scientific research organization dedicated to informing and stimulating the debate on public policy issues of critical importance
to women and their families. The Institute works with policymakers, scholars, and public interest groups to design, execute, and disseminate
research that illuminates economic and social policy issues affecting women and families, and to build a network of individuals and orga-
nizations that conduct and use women-oiiented policy research. IWPR’s wotk is supported by foundation grants, government grants and
contracts, donations from individuals, and contributions from organizations and corporation. Members and affiliates of IWPR’ Information
Network receive reports and information on a regular basis. IWPR is a 501(c)(3) tax-exempt organization that also works in affiliation with
the women’s studies and public policy programs at The George Washington University.

1707 L StreetNW, Suite 750 -8 Washington, DC 20036 -8 Tel: 202/785-5100 <8 Fax:202/833-4362 <8 www.iwpr.org


http://www.iwpr.org
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Alaska Women: Good economic status, but second highest suicide rate

By: Lori Kelm Nov 16, 2004

A new reportreleased atthe University of Alaska Anchorage
shows Alaska women doing fairly well economically, with among
the highest median earnings In the country and among the lowest

poverty rates.

Alaska women have higher median earnings than women In 44
other states and have one ofthe four lowest poverty rates, right
behind Minnesota, Maryland, and New Hampshire and tied w ith

Connecticutand Delaware.

Women In Alaska have one ofthe seven highestrates ofjobs in
managementor professionaljobs, and are among the hardest
working In the U.S., with laborforce participation rates much
higherthan all butsix states, according to The Status of Women

In Alaska, written by the Institute for Women's Policy Research.

Despite this, a woman In Alaska makes less than 80 cents for
every dollar a man makes, and the disparities are more
pronounced forwomen ofcolor: Native American women make
only cents forevery dollar a white man makes, African
American women 61 cents, Hispanic women 59 cents, and Aslan

American women only 54 cents.

Alaska also ranks In the bottom halfofthe states for women's
health and well-being. It Isthe 7th worststate forwomen's death
rates from lung cancerand Is second only to Nevada for death by

suicide among women.

The suicide death rate Is more than twice as high as In 18 other
states. By many other measures, Alaska women's health Is good,
with a lower heartdisease death rate than all butsix other
states, a lower breast cancer death rate than all butfive other
states, one ofthe seven lowestAIDS rates Inthe U.S. and the

second fewestcases ofdiabetes.

“Modestgains made by Alaska's women In earnings and health
do notcompensate for lacks In health Insurance coverage, high
suicide rates among women, and the wage gap between men and
women, particularly women ofcolor,” according to Dr. Shelley
Theno, Assistant Professorof Psychology atthe University of

Alaska Anchorage's Kenai Peninsula College.

“Nordo nationaldata on health take Into accountthe high rates
ofsexual violence experienced by Alaska women, particularly

Alaska Native women,” Theno adds.

Alaska Is In the bottom third ofstates for health Insurance
coverage: 18 percentofwomen In the state are unprotected.
Even for women with Insurance, the state governmentfalls to
require Insurance companies to covercontraception or Infertility

treatm ents, Importantresources In women's reproductive health.

The Status of Women In Alaska Is one of 11 state reports
released by the Institute for Women's Policy Research, Including
first-ever state reports forldaho, Montana, Nevada, North

Dakota, Oklahoma, South Dakota, Utah and W yoming, as well as

Alaska, and updates for Wisconsin and Michigan.

These reports and a national report, The Status of Women In the
States 2004, are the fifth round ofa biennial series. Since 1996,

these reports have Informed researchers, advocates and

http://www.uaa.alaska.edu/news/womenstatus.cfba 2/28/2012
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policymakers aboutadvances and gaps In women's econom ic,

social, and political rights.

The Status of Women in the States ranks all 50 states and the
District of Columbia on women's economic progress, social and
economic autonomy, women's health, reproductive rights and

women's political participation

All across America, women are dram atically underrepresented In
political office, starting atthe federal level, where no American
woman has everserved as President, Vice President, Speaker of

the House, or ChiefJustice

As of November 2004, of 535 Members of Congress, 456 are men
and only 79 are women. The political participation of women In
Alaska ranks slightly below average, even though women's voter
turnout Is In the top three Inthe U.S.

The state legislature Is 80 percent male and only 20 percent
female, and no women serve In statewide elected executive
office. In addition, Alaska Is one ofthe few states lacking both a
state Women's Commission and a Women's Caucus In the state
legislature, giving It a ranking of last place in the nation for
institutional resources for women, tied In lastplace with Maine,

M ontana, Ohio, and South Dakota.

On the positive side, Alaska is one ofthe few states with a

woman representing Itinthe U.S. Senate.

“Women In Alaska work hard, butthey continue to be
shortchanged, starting with their paychecks," according to
economist Heldl Hartmann, presidentofthe Institute for

Women's Policy Research.

“The state needs to do more to help Its women become full and

equal participants in the economy and in governmentoffices."

The Status of Women In Alaska recommends policies to Improve
the status ofwomen, Including: ? Recruitmentoffemale

candidates by political parties and cam paign finance reform

« Tougherenforcementofequal opportunity laws and regular
auditing of large em ployers for discrimination In hiring and

promotion.

Federal and state laws and union contracts to require

employers to show thatcomparable jobs are paid fairly.

» Recruitmentofwomen Into predominantly male Jobs that
are well paid, and active prevention of harassment.
Improved educational and job training opportunities for
women, especially In higher-paid occupations not

traditionally held by wom en.

Affirm ative action to encourage women and especially
women ofcolorto enroll In higher education, and Increased

scholarships and financial aid to reduce economic barriers

Increased investment in tribal colleges and In Alaska Native

programs at state universities.

« Public and private sector Investments In loan and
entrepreneurial programs to expand small business
opportunities

+ State, local and federal living wage laws and raising the

federal minimum wage and Improving educational and Job

training opportunities

State Investmentin technological training In primary,
secondary and post-secondary schools, to reduce the digital
divide between those with access to technology and those

without.

» State enforcementof Title DCequal access rules. Also,

public education aboutthe Importance ofequal access.

Paid parental and dependentcare leave policies.

Public health targeting ofat-rlsk and uninsured women not

eligible for Medicaid.

« Tribally designed economic development strategies and

reinforced tribal sovereignty

« Enhanced reproductive rights, particularly for low-incom e

women.

http://www.uaa.alaska.edu/news/womenstatus.cfin 2/28/2012
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The reportalso calls on women to step forward and strive for
leadership roles In their com m unities, on reservations, In

business and governmentatevery level.

Co-chalrofthe Committee for the Alaska State Profile, Dr. Genie
Babb, UAA Professorof English, believes that"this reportls a

wake-up call to the policymakers and activists of Alaska."

The Institute for Women's Policy Research Is a nonprofit public
policy research organization dedicated to informing and
stim ulating debate on public policy Issues of critical Importance to

women and their families.

IWPR focuses on Issues thataffectwomen's dally lives, Including
employment, earnings and economic change; democracy and
society; poverty, welfare and Income security; work and fam ily

policies; and health and violence.

The Status of Women in the States was produced with support
from the Annie E. Casey Foundation, the Ford Foundation, the
Levi Strauss Foundation, the O tto Bremer Foundation, and the
Rockefeller Family Fund. Merck & Co. Inc. and the AFL-CI0O
provided supportforthe national overview report, Its Research-In
-Brief, and Its FactSheet.
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Alaska
Overview of Women's Economic Status in
Alaska
Women's Median Annual Earnings. 2009
Earnings Ratio between Women and Men, 2009
Percent ofWomen inthe Labor Force, 2009
Percent ofEmployed Women in Professional or
Managerial Occupations. 2009
Percent of Women with Health Insurance, 2009
Percent ofWomen with Four orMore Years of
College, 2009
Percent of Businesses that are Women-Owned,
200 -
Percent ofWomen Lhing Above Poverty, 2009

Sources: Data on "Percent ofBusinesses that are Women-Owned’ are from die U.S

Census Bureau 2007 Survey ofBusiness Owners: data for other indicators are from die

Stare Figure

$39,017
“6.5%
66.1%

39.4%
SLOW

28.8%

25.9%
90.2%

U.S. Census Bureau 2009 American Community Survey.
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1987: AChallenge for Us All
Annual Report 1987
* *Legislative Advocacy
« Focws: Foroed into Wind-Down
« The Question of a Verger
» Commission Research
in the Forefront
* Education; AYear in Review
* Commission Budget
Evenits And People
Thanks

Alaskan statutes, the Commission, its
prograrrs, publications and research
will end. What will not end, though,
are the reasons the Commission wes
established in the first place. The pro-
gress made to date inroves some
situations, but also reveals others
where Inequity still exists. The Com+
mission’s work is not done.

What would the ftature look like
without the Alaska V\brren's Conris-
sion? ltwould be a iuture without the
only agency in state government thet
speaks to thatgovernment about issues,
policies and situations affecting
wonen. Itwould be a future without
an office that receives nmore than 1000
calls a year for information and help. It

Status of Alaska Netive Worren and An
Assessirent of Sex Eouity in Alaska's
Educational Institutions.

W\é can also say about the future,
besed on factsifrom the present, thet
the signs for worren, children and
families are challenging:

« of the 35 millior?people living in
poverty in our country, 20 million
are Woren;

*70% of households in Anerica
headed by wormen live in poverty;

* 72% of wormen over 65 live on less
than J5000 a year;

« in Alaska, more than half of ail
“omen participete in the labor force;
9 between 1960 and 1980 In Alaska, the

greatest increase in labor force partici-

would be a future without the essential pation wes among worren of child-
folloarup needed to rectify the Inequi- bearing age.
ties revealed by the recently concluded Whet we are left with Is a question
divoree study. of trading—trading a futurewith a
ltwould be a future without agency- ~ VWonen's Commission, and therefore
sponsored statewide and regional con- with an agency in place to help nreet
ferences on such subjects as legal rights  these challenges, or a future with the
for wormen, equal educational opportu- challenges in place and no'Commission.
nities, and worren in the political The Alaska, Worren's Commission
process, and it would be a future with- has a future because the only track that

out publications such as the Woren’s
Legel Rights Handbook, the Econarmic

mekes sense is for a future with a
Conmission.

L. to R. Loretta Bullard, Nome; Mary Pete, Bethel; Chris Callahan, Executive Director; and

Chairperson Paula Ziegler, Juneau, outside the Tundra Vforaen's Coalition Shelter at the

Commission meeting la Bethel, May 1987.



1987: A Challenge For Us A ll

Christine Callahan, Executive Director

Plummeting oil prices and vanishing
jobs did not leave many Alaskans un-
touched In 1987. Families had to face

problems ihdy ndyehfae&l bora Mary
mcst their jots and hoW™;Nd.CQntinue

ships.-The stress experienced by Alas-
kan families In 1987 was enormous.
Policyekers have

spent long hours

attenpting to develop

prograns, and strategies

to help ease the pain

and prevent more prob-

lems fromdeveloping. '

In the midkt of this e
turmoil, equity has

sometimes appeared to .

take aback seat. But sitin L

. equity is not a luxury R
Sfor times of plenty. Its
importance becomes

even rmreapparem'in' e

adversity.

What Is occurring
on a large scale in our
current economy has
for too long been
everyday reality for
many ofthe woren in
our state. Based on

- research conducted by
the Alaska\Worren's
Commissionwe know that single par-
ents have been struggling to make ends
meet. e know that numerous women
with inadequ't"<MANA<ml|d’
support have feed nlpnthr"\J))MW}h.
well-founded fefeaMafikieiy. \We
know the extent of women's unequal
earming pover. & know that, com-
bined with the costs of such necessities
as child tare, these circumstances too
often force women to-seek public assis-
tance and sacrifice their hard-won
independence and self sufficiency.

As recently as 1987, the Woren's
Commission conducted the first
research to docurment the economic
inequities of divorce in Alaska. \What
we foundwes, in Gov. Steve Conper’s
words, *.. .eye opening evidence that
worren and children in Alaska are on
the verge of becoming the state’s New
Roor:"* Divorced women faced with
€noImnous mortgage payIments on

2 s oar i

Hundreds of women and the roles they fulfill are pictured in this collage from the

North Slope Borough’'s Women's Conference, September 1987.

ursellable family homes see their mea-
ger resources eaten anay while they try
to feep their children In familiar reigh-
hhrtfctocsand Sckbdls with at least
their network of friends intact. Worren
who never dreamed It possible are
unable to provide enough food for their
children. Unless we change the laws
regarding termination of marriage, we
continue to condermn thousands of
worren and children to life on the edge

of powerty.

UASIU STATE U Sfim

3 3500 00134 4548

Because of these prablens in 1987
the Alaska \Wbrren's Comrission
stepped up its efforts to pess HB189,

a hill that would neke significant

in the lans governing
dlvoroe The Commission included
several seminars on this issue inits
comprehensive legal Rights Conference
for Wi, sponsored in partrership
wili cblh"rUdIty echoatiolial. and Iegal
resources In the spring
of 1987. )

Itis encouraging
to see Alaskan leadkers
devoting their erergy
and inegination to
solving these problens
and ensuring that
things do not get any
worse. Honewver it is
i that the
lessons learmed from
grappling with an
aLstere econonmy are
Intum applied to the
situations that worren
have been struggling
with for years. In ad-
dressing the draratic
problens of 1987, we
st not overlook the
quiet desperation thet
ey Women experi-
enced long before ail
prices dropped

At this critical Juncture it is unthink-
able that the legislature would take any
but the most positive action in assisting
the populace to deal with serious eco-
nomic adversity. This action should
Incluck reauthorizing the Alaska Wom:
en's Commission to continue its work
for equiity. Its work provides an im
portant foundation for a sound and
healthy economy and for economic
developrent Inwhich all Alaskans can
share equally.



For the first time In Alaska's history, a
substantive policy making board was
forced Into “wind-down’* when the
Alaska Worren's Commission sunset hill
was bottled up In two Senate commit-
tees during the legislative session.

Despite widespread support from
thousands of people around the state,
bipartisan support from a rgjority of
legislators, the efforts of Governor
Cowper and more than 20 statewide
service and professional organizations,
the hill to extend the Alaska \Wbrren's
Commission did not pass the first
session of the 15th legislature.

House Bill 4, sponsored by Repre-
sentatives Mike Davis, Fran Uner, Niilo
Koperen, Johnny Hlis, Kay Broan,
Dave Donley and Qliff Davidson sailed
through the House with a resounding
33 to 2 vote on Varch 2,1987. After
nine weeks, two teleconferences and
numerous scheduling delays, the hill
passed out of Senate State Affairs, A
last-minute measure to combine the
Commission with two other agencies
wes Introduced by Senator Paul Fischer
on iy 15 and forward action on
House BU 4 wes halted.

As of July 1,1987, the Commission
officially entered its "wind-down™ year
with a budget of 8196,800 — a 36
percent decrease from the previous
fiscal year. With resources strapped and

a depleted publication budget, the Com:
mission launched a concerted drive to
develop a statewide speaker’s bureaw.
Commissioners and staff have
stepped up their efforts to bring the
results of the Conmission’s research to
as many people as possible. Hundreds
of people have been reached personally,

6 Atthe currentprice ofoil,

many thousands more through print
and other media. The commitment and
Cediication to fostering equity have pot
diminished, and the Commission and
Its advocates will be back inJanuary
1988 to urge swift passage of HB4 and
reinstaterrent of the Commission’s
budcet.

only 9 minutes of

pipelineflow wouldfund the entire annual

budget o fthe Alaska Women's Commission. 3



Role of
Commissioners

Major
Activities

Major Issues

Type of
Staffing

Proposed
FY89 Budget

Alaska W om en's

C om m ission

Bring diverse perspectives, including
those of homemakers, and interest,
knowledge, or experience In the issues.

Hire an executive director and other
staff necessary to the commission’s
function.

Establish standing committees and task-
forces to research and make recommen-
dations on the status of women.

Establish policy and program direction.

Conduct research, accumulate and
compile data about discrimination
against women;

Study and analyze Alaska laws, regula-
tions and guidelines with respect to
equal protection for women;

Disseminate the results of research

and compilation of data by publications,
public hearings, conferences and semi-
nars;

Recommend legislative and administra-
tive action on equal treatment and
opportunities for women;

Act as clearinghouse and coordinating
body for governmental and non-gow rn-
mental Information relating to the status
of women In Alaska;

Encourage the development of regional
and municipal women’s councils or
commissions;

Encourage women to assume leadership
roles, and conduct Joint efforts to study
and resolve women’s problems with
public and private sector agencies.

Improving the status of women In
Alaska; addressing the opportunities,
needs, problems and contributions of
Alaskan women. Issues include but are
not limited to education, horaemakling,
civil and legal rights, labor and employ-
ment, health, economic equity, families
and work, child care, family equity
(divorce reform), welfare reform.

3 full-time paid staff: one administrator/
program developer, one researcher, one
support staff, 1 part-time paid staff
(Senior Employment Program);

An additional 600 to 1,000 hours of
volunteer time Is donated each year;

20 statewide women's organizations
work on Commission Issues and proj-
ects each year.

$204,600 General Funds
S11.200 I/A Receipts

Hum an R ights

C om m ission

Adjudicate cases of discrimination at
public hearing and Issue commission
decisions and orders enforceable in
court.

Adopt regulations implementing and
interpreting Alaska Human Rights Law.

Appoint executive director approved by
the governor and hire other staff.

Establish policy and program direction.

Accept complaints of discrimination
from public; executive director may file
on behalif of persons;

Identify and eliminate discriminatory
policies and practices of major Impact;

Conduct impartial Investigations and
attempt early resolution of.cases;

Determine violations of Human
Rights Law and conciliate cases of
discrimination;

Obtain relief for complainants (back
pay, lost jobs, pay differentials, a bias
free;workplace and other remedies);

Counsel inquirers about Human Rights
Law and redirect them to other sources
of redress;

Inform the public about rights and
provide technical assistance to employ-
ers, landlords, businesses, lending
institutions, and state/local govern-
ments.

Discriminatory discharge ~nd unfair
employment policies and practices,
denial of jobs to minorities, women and
the disabled, sexual harassment and
racial bias In the workplace, pay equity

.. remen ' ac'
cesslbllity for the disabled.

19 M -time paid staff: 1administrator,

| staff attorney, 3 supervisors, 8 Invesfr-
gators, 1 docket officer, 5 support staff
with headquarters In Anchorage and
Juneau and Fairbanks field offices;

Worksharing agreements with EEOC and
HUD and the Anchorage Equal Rights
Commission increase staff case process-
ing capability.

$945,700 General Funds
$88,900 Federal Receipts

O ffice

of Equal

Em ployment O pportunity

Assist state officials to carry out EEO
responsibilities and train state managers
and supervisors In affirmative action;

Offer orientation programs to employees
to inform them of their rights;

Monitor state personnel practices, ana-
lyze workforce composition and Imple-
ment performance evaluation standards
for affirmative action requirements;

Prepare federally mandated EEO reports
and plans;

Prepare the affirmative action plan for
the executive branch and ensure agency
compliance with affirmative action
plans and programs;

Assist the Division of labor Relations In
collective bargaining negotiations;.

Accept, Investigate and resolve informal
complaints;

Serve as primary state Ualson with civil
rights agencies and with community
groups;

Recommend action to the Governor
relating to affirmative action and report
to the Governor and legislature on
progress.

Equal employment opportunity and
affirmative action In state employment
practices;
Meetl  {he federal EEQ 1jjto

as a condition for the

state’s receipt of federal funds,

10 full-time paid staff; one admlolstra-
tor, six equal opportunity employment
specialists, one data specialist, two
support staff.

$551,800 General Funds



Ore of the mejor cormponents of the
Commission’s work Is public education,
getting Informetion out to thousands of
women each year on what their rights
and opportunities are. This year Com
mission mermbers and staff provided,
attended or sponsored seminars, work-
shops and educational events as far
north as Barrow and as far west as
Bethel.,

Commission-Sponsored

Panels and Seminars

Ateach of Its meetings during 1987, the
Alaska Worren's Commission Invited
community leacers and represematlv&
to discuss issues of |

women and families. These panels are
offered as a dialogue between the Com
mission, policy mekers and the public

In March 1987, Senator Rick Halford,
Representative Johnrny Hlis, Conmis-
sioner Myra Munson, Barlara MKlos,
Executive Director of the Council on
Domestic Violence and Sexual Assaullt,
and Sherrie Gall, lobbyist for the Alaska
Women's Loy, presented Informetion
on the Human Services Budget and
how it impacts wormen and families.

In 1987, nown r Diane
Carpen'\t/eﬁry (}tﬂyFeastll\e/ngre(Ior
Bethel Health Genter, and Lorraine
Beaver, head counselor, 1\mdra WWom:
en’s Coalition Srelter, joined Commis-
sion member Mary Pete to discuss
issues for women and children In
Bethel and in the Yukomikuskokwim
region of the state.

In Septermber 1987, Assistarit Com
missioner Karen PerdLe presented and
discussed Wéifare Reformwith the
Commission and the public.

Menbers of statewide wormen's
organizations were invited to participate
in a Commission sponsored seminar on
Public Speaking at the Septermer meet-
ing as well.

Panelists Sherrie Goll, Sep.Johnnie Ellis, Sen. Hick Halford, Myra Munson and Barbara M iklos

discuss budgetcuts atthe March 1987 Commission meeting in Juneau.

Membersofwomen's organizations Joined commissioners and stafffor an October 1987 train-

ing session on effective public speaking.

Women's Legal Rights

In Alaska, wormen have the legal right
to be treated equally with men. Yet, In
practice, wormen often face problens
obtaining thet right. Nearly 100 women
and men attended a free, one-dlay con-
ference entitled “Legal Rights for
Worren'* to’leamn nore about wormen
and the law. Sponsored by the Alaska
Woren’s Commission, the conference
wes held at the Anchorage Community
College Canus Center on Saturchy,
April 25th.

Local experts presented vital infor-
mation on many legal Issues of concem
to women. Participants attended ses-
sions on topics as wide ranging as
divorce and dissolution, Jaodiscrimina-
tion, dorrestic violence, sexual harass-

ment, Juvenile law, welfare and other
legal entitlerrent prograns, properly
and custody issues, and equal employ-
ment opportunity.

Highpolnts of the conference
Induded keynote addresses on worren's
legal rights by Petty Kastellc, Executive
Assistant to Governor Steve Cowjer,
arid Nancy Gordon, Assistant Attormey
Gereral. Kastelic's comments focused
on the historical perspective of wont
en's rights. Gordon discussed recent
Suprene Court decisions and their
impact on wormen in Alaska,

Resporses from conference partici-
pants reflect the need for continued
opportunities to provice legal informe-
tion to wormen.



gpgsw*"-

tee and served on the Netive Issues Me
Force.-She helped craft the Conmris-
sion’s legislative agenda and wes instru-
mental in helping to promote issues to
the public through use of the media
She co-chaired the steering committee
of the 1985 Statewide Worren's Gortfer-
ence and helped make that huge under-
taking an unqualified success. Kriswill
complete her tain as a Commissioner
inJure 1933,

Christine Callahan, left, presents gavel

to outgoing chairperson Kris Chatfield



Publications

1987 Commission
Publications

Family Equity at Issue: A Study,of the
Economlc Cori of Divorce
on Worren arid Children.,Results of
research! on economics of divorce in
Alaska.. (508 disj.)

Family Ediiity at Issue: Research Sum-
mary. (2,258 dist)

Directory of Worren’s Organizations.
Statewide directory of worren's organi-
zations. (175 dist.)

Newsletter: Status Report. Provides
information on state and feceral legis-
lation, progras, services and issues
that pertain to equity for worren. It is
provided free of charge to approxi-
metely 2500 Individuals and organiza-
tions. (4,700 dist.)

Highlights of the Alaska \Wonen’s
Commission. Historical summery of
events, activities and actions of the
Commission. (790 dist.)

Position Paper: Status of HB4. Uncktes
the status and progress of the Commis-
sion reauthorization bill. (165 dist.)

Additional Commission

Publications

Prafiles in Change: Names, Notes and
Quotes for Alaskan Wormen. (1983)
Prdfiles of 60 Alaskan women who
have contributed to the State’s econom-
ic, social, and poB"cald"yelppfin’,
The publication irtcluddsifpttriel

tﬁg reacer to record tefflcilfetctldr{[s)ag&s
and Impressions. (394 dist.)

Report on the Economic Status of
Alaska Native Worren. (1983) Fnd-
ings from the study of the economic
condition of Alaska Native \Wonen,
with actions recommended to im
prove their economic status. (46 dist.)

Summary of the Report on the Eco-
nomic Status of Alaska Native
Worren. (1983) (61 dist.)

Wbnen in Labor Unions; Serminar
Report. (1984) Summary of the semi-
nar that focused on the role of
worren in labor organizations, what
problens worren face, and how to
meke unions more resporsive to
wonen. Includes profiles of speakers,
descriptions ofvxopﬂr%ﬁm;ﬁ and a list
of participants. (21 dist.)

Worren’s Legal Rights in Alaska. (1984)
Qutlines legal rights affecting wormen
In Alaska Insuch aress as employ-
ment, credit, inheritance, adoption,
marmiage, divoree, criminal law and
violence agairst worren. (470 dist.)

Alaska Worren: A Databook, (1984)
Dermgramc profile of Alaska \orren

besed upon the 1980 Census; includes
statistical appendix. (59 dist.)

A Review of the Alaska Statutes for
Sex Discrimination. (1985) Firal
report of the comprehensive review of
Aaska Statutes. (77 dist.)

A Sense of History: A Reference
Guide to Alaska’s WWorren 1896-
1985. (1985) An annotated bibliogra-
phy of books, articles, audio-visual
aids, and phato displays about Alaska
women In history, (75 dist)

At the Edge of Opportunity: A State-
wide Conference on Worren, The
Economy and Public Policy. (1985) A
summary of the workshops, activities,
and recommendations from the March
1985 conference. (42 dist.)

Commitrment or Conplacency?, (986)
An assessrent of sex equity in Alas-
ka’s educational Institutions with
recomrendations for future action,
(124 dist)

Meking a Difference: APrimer for
Worren in Public Life. (1986) A
handbook for political involverrent.
Includes Informretion on canpaign
planning, voter contact, and working
with voluriteers. (172 dist.)

Regional Conferences 1986. (1986) Ac-
tivities and reconmrendations from
the rural women conferences fended
by the Conmission in 1986—Bethel,
Huslia, Sitka, and Wsilla. (456 dist.)

Worren In Prison: Does the Justice
System Do ThemJustice?. (1986)A
report on the current status of ferrele
offenders in Alaska and the United
States. (109 dist.)

Annual Report 1986. (1986) A review
of the major acconplishments of the
Woren's Commission fromJanuary 1
to Decerrber 31,1986. (886 dist.)

Brochures and
Fact Sheets:

Alaska Wbrmren’s Commission. (1984)
269 dist)
aska Women: A Prdfile. (1984)
(272 dist.)

Alaska Worren in Politics. (1984)
(247 dist.)

Alaska Wbnmen & Education, (1985)
(1% diist.)

Alaska Wormen & Insurance. (1985)
(170 diist.)

Alaska Women & Pensions. (1985)
(190 dist.)

In Celebration of Alaskan \Wonen.
(1986) (25 dist.)

Posters:

Legal Rights for WWormen Conference,
(1986) Announcenents of conference
on legal rights for worren held In
Anchorage, (4000 dist.)

Families—A Shared Experience.
((1983)) MVLilti-colored poster airred at
a young audience, emphasizing non-
sexist choices in career and family
living. (70 dist.)

Be What Ydu Wit to Be. (L984) MLlti-
colored poster, ained atayoung
audience; emphasizing ridn-sexist

.chaices in cafeer and-family living,
(8 dsL), _

Worren: Alaska Worrens Commis-
sion. (1984) (37 dist.)

Wormen in Alaska History. (1986)

(175 dist.)

Total Distributed 17,363



A ction Agenda Survey

im dlfh e AlaskaWomen's Comrhissfori. Over the pastdecade the Com mission has witnessed dram atic

changes resulifngfrom itsAfortsin.rcsearch.educaU priiali<[lij$S liith

‘ofwomen. The challenge now before

USts,iojinsure that the equity gained can be~preserved and that,app.ropjikle sodal change can continue into the future. Targeting Issues and

coneenig;lmportant to Alajkgn'women is essititiil ifwe are to contihttS achieving these msilits.

THIS.

.sdicitsyurvie'gfaoimakwt Issues important o whpertpf Alaska, Issues that

personally Gonoerm you or which affeptyour

oQrfftUMy ofjhc entire state-Cf Alaska. The sunvey also asks how effective you believe the “meo’s tdmmission has bgl;nfjrtacdwrgim

wpugfr its.acnyitles. Bycom p e ing this suney, you will provice fttfipertaht direction to the VAbrren's COnrfeiofi &s it

ibifsfe-fis Aalkh’

Under each of the foIIoM(l;%rssgm pioriﬁzeyurtrpﬂst%ormms wsing a nurber scale, where#L is the highest, #2 s of lesser priority

Issues
and so on. Plesse inrduck any issues of concem if not
_mld CHILD CARB d1|dca’e
~ Childoustody ) :% icized child care
___ Enual areditopportunity _ Leae _
__ Horemder'sngts __ Sate regulatiors of qudlity ad
__ Equityin dvoree lans licersirg
_ (plesse exdain): _mw
—__ COter (please exlain):
EDUCATICN JBETNCE
. Aooess o education and training . Child aoue
. EQucational equity . Donrestic violenoe/sexual assaLit
. Afforcability of education . Mdtin®’ rights
Other (pleese exlain): . Worrentn prison
. Gckr hiss In the courts
. Cttrer (pleese eqlain):
Commission Activities

HATH

Tren pregrancy
. Ryprodudive i
Aloohol and substance aouse

T Qter (plezse eqlain):

The AlaskaVonen's Commrission provides education, ressarch and advocecy 1o Inprove the status of worren, Please rate their value toyou
BOUCATION— Irdicate whether you attencked any of the following conferences and rate their value to you

legal Rights Corfererce, Anchorege, 1987

Aben In Prison, Jureaw, 1986 o

Meking a Difference: APvirrer for VWorren In Public Life, Fairbenks, 1986
jonal \Worren's Conferences held in Bethel, Huslia, Sitkaand Wsilla, 1986

Atthe Edcke of Qoportunity: AStatewice Woren's Gonference, March, 19865

ket are your suggestions for future conferences?

Indicate whether you received the following Informationdl reports and meterials published by the Conission and rete theirvalle o you

Statis Report Newsletter

\orren's Righis Hadbook o

MeikigAD : APriner for Woraen In Public Life 1986

Regioral Conferences 1986~ .

WAbren In Prison: Does the Justice Systemn Do ThemJustice, 1985

Directory of Worren's Qrganizations

Profiles In Change: Narres, Notes and Quotes for Alaskan \onen

ASense of Hstory: ARsferance Quick to Alaska’s Worren 1861985

Faxm Worenin Palitics, Denmographic Profile.of VWoren, Eduication, Irsurance,
oS

Posters

Atterckd \ALe
s No Low . Ha
o o 1 2 3 5 NI/A
o o 1 2 3 5 NJ/A
o o 1 2 3 5 N/A
o o f 2 3 5 N/A
o o | 2 3 5 N/A
Received  Report/
Vaterial \ALe
s N Low Heh
o o -3 2 3 4 5 NI/A®
o o 1 2 3 4 5 N/A
o o 1 2 3 4 5 N/A
o o 1 2 3 4 5 N/A
o o I< 2 3 4 5 N/A
o o 1 2 3 4 5 NI/A
o o .1. 2 3 4 5 NJ/A
Q o 1 2 3 4 5 NI/A
o o 1 2 3 4 5 N/A
o 1 2 3 4 N/A
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* NevaJ. Bowen+ Dortha T. Claypool 8 Linda Henshaw ¢ Claire Strand « Kerri Gregge Alyce Thdd « Ruth W. Sandvlk 8 Victoria McDonald ¢
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COMMITMENT TO THe WOMEN OF ALASKA

As Wo now director of the A'aska Women's Commteaon, | look forward to some important chelianga* for ihe coming years.
Women In Alaska have many diverae needs. live n oxlromely varlod environments and hold differing points of view. It Is Important
to racogn w . understood andvaue these differences and ro work lo aestel at women to tve healthy, productive I'vei Poverty, nadequate
hRSlth care, educational and employmenl banterj, a'coho'ltm, violence and Inaufficant support for parceling both al work and homa
ora aH far more prevalent than most of ua resfire

[«

Women oompr!s0.£4% ol Ihe work foice in Alaska, ihe second highest in ihe nation, but earn leoa than two ihtfde of what m ei
earn. Most woman heva no access ta pareniaf eava after the birth ol a oh Id, a oritioal lime for bonding lo help ensure tho child's j
fuiure welfare. For many Alaskan families child cara la either inadequate cr too coally. An estimated V3 of Alaskan women are or heve
beon victim* of domesto violence, raps or ohiid sexual abuse, often seriouely slfect'ng tiwIr job productivity, family and emotional
wed-belr.g, The divorce rate In Alaska Is 63% compared with a national average of 47%. Woman's per oapita Income deo.na» 33%
after divorce while divorced morrt Increases 17%. In addition, the overall economto decting In Alaska -+ aertoualy impacting women,
pedfcuferly single heed of hguiBho ds. Moro than 20.000women and chldren In Alaska receive Aid lo Famtte# w th Dependent Ch idren.

Whet can we do lo address these and many other concerns vocod by women In Alaska? Tho Commission hae alerted work
this peat year on a long term plan, a copy of which tosowe in this report.

We need to Improve the eoonomio stalua Bnd employment optiona of women by assisting woman to onter and reenter the

Commission Staff 15)89
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Purpose oT the Commission

The Alaska Women's Commission is

We must value and support woman'e oho’ces both at home and in the work force. Batter access to heath care, oounwilng,

By improving Ihe statue ol women In Alaska, we will bensfil aB A'aakans, tirengthoning our families, communities e-td economy.

Ruth Ufar

work forge and to work In a adder variety ol [oba Wa need lo implement change# that eupport workmg women who have ohildren. The

Commteelon wit advocate forthe nesd* of rural womon, working with thorn to croale more job opportunities end healthier communities.

10Q3t reproeenleion and personal safety ere ortuoal teeuae for many women. The Commbaion ig commnied to educational equty
and to addressing the needs of teens and young women Finaly women across the Slate muet be given tho opportunity through Boards

and Commissions and through iooel and etete government te he p make (tie decisions which alfaol all our sives.

Executive Ol/ndcr

THE COMMISSION CELEBRATES TEN YEARS

In 19BB, lhe Commlaalon e docade ol

on behalfol woman in Alaska

A quick soan of the acoompBshmante of the Comm talon over the last (an years, (see panel (o the right) wot,fins
10 Ihe effeoHvsnesB and productivity of this organization. A celebration was certainly in order

On October IEth, the Commission held a celebration In Anchoregowhich Included a slide show ol Aaskan
Women, entertainment by the scene maoMne. tood, baboons, end of course a birthday coke. Governor Cowpsr
h ghrghted the oommeroorailvo event by announcing tho cfeetion of the Alaska woman'e Hall of Fame

"Many outstanding woman have helped shape Alaska by corrtr buting tnotr laiente and akiBs fb

honor these woman and la provide visible role motfela for tomorrow's Isadora, | have ceUbtiahod

the Alaska Women's Hell of Fame;' Cowpe- skttod

The annuel award will be Hited the Use Rudd Memorial Ataake Woman's Hall of Fairte award in honor

of Ms. Rudd, whose personal, I'end political contribution

(more on ihe Usa Rudd Memorial below).

the lives of Alaskan women,

Paula Z egiei; Commission ohalr, spake about the struggle of women everywhere lor equality. Pauls began

w'tb a quote by Bernice Johnson Ragan:

-Every day and evary minute when lomebody sees you they should stop and turn around bsc&usa
of the nclao. Bpmebody ahoutd know that you have walked In that spec*. That'* vrttnsasing. I'm
taiking about making visible In avery atmosphere you're in the olonoe you represent.*1

Paula cai ed upon avsryona to, “atop and lurn around Bnd look at thewRmm r.g al thoae whD hal-e gone
bafore ue to advance the cause of equity for women, lis t Audd, Shirley Chisholm and BeUa Ataug made noleo.
Because they made Iholr stance ao visible, the economic, Ocala:, patilical and isgal Etatua qf women was also

make vfe-nte, and ‘hus enhpneed"

Throughout Ite tan year Mklo®, iha Commtaslon has work-
ed effectively for the women of Alaska. It has shed l.ght on par-
vaslve social problemssuch aa domestic violence arid ohHdwx-
uusismjt. sMniriedliio rwed ‘praVengerch Id rjpport tinloroe-
meritragulitiona. eddrmeed Ihe needs of ¢'2p! icsd homemaksre,
championed tha oauca of oex equity In education, and (ought
for eqully under the iiw.

Isaac Asimov woh quoted as sayfng that "Ihe prce of
planetary iurvivei la women's equellly”. Itwas greet to oul the
cake with tha 100 or so women and men who came to catebrale
end radedicale ouraalveatotheeuivaloftheptanot. Happy Bir-
thday 10 U8i;

tidir fiittatfeet T ecttan

crowd «< Wifi ArpfMimtfry Ca/olMitfbri*

dodloated to the achievement of equal
toga!, economlo, social and political statue
for women in Alaska.

Nine publ'c members and one represen-
tative from the Attorney General's office
ere appointed by (he Governor to stag*
gored fivo ya«r terms. They represent a
wtde range of backgrounds, tntereile and
goographto areea. Meetings are held
ihrouQhoui the State and are opento the
pubfic.

The development of regional and
municipal woman's councils le being en-
couraged by the Commas’ on. Council*
sdvfs# the Women’s Commletion end
coordinate bool efforte to improve Ihe
statusofwomen 'r Ala»V«n communtties
Tho Commission is a statewide network
for siudy and aolton on a variety of (asues.
Currant priorities Inc ude leglsfatlon,
employment; civil end tegal righls and
tsBues relating fo (he family.

History of the Commission
From 1978 to 1988 '1

1077 + The Status of Women In Alaska identified
numerous piobtems confronting women In Alaeka and
recommended the formation ofa women's commission to
Implement the recommendations oontsined In Ihe etudy

* Statewide conference honoring international
Women’s Year convenes n Anohorage. 1,000 women at-
tend. Conference recommendatona Include the need to
eetabffgh a women’e commission to address wide-spread
discrimination.

1978 « Thbnth Ataaka legislature passes H8303, Creating
the Alaska Commission on the Statue of Women. Bill 'Is
sponsored by Rep, Lias Rudd, On July 8,1979, governor
signs bill Into law Thn Oommlaajonera appointed October
1978,

1079 ¢«CommisBfon conducts publla hearings onviolence

agajnstwomen se* biasm education. wirifefe. and dtep
safioentiea 5.

« Conducts research on lhe statue of homemakers
In Alaoka.

-Develops training manuals and "how-to™ guides on
userttveneae (raining, applying for found&lion funding and
sex equity fn aducatlon.

1980 » Commission develops status reports on ohiid sup-
port enforcement, displaced homemakers and battered

women.

- Convenea task force on "Violence Against Alaska
Native Women". Forwards report and recommendations to
the governor for action

+ Sponsors two conferences: VoJceaof Black Women

In Alaska, second Alaska Native Woman's Statewide
Organization Conference,

« Commission supports legislation on displaced
homemakers and domestic violence. Oomestio violence
legislation passes Into law

1981 « CommI88.0n pubTahas Women*i Ugaf Wghbd kt
Alaska. Over 6/}00 copies distributed.



THE COMMISSION DRAFTS LONG RANGE PLAN !

PROBLSM/IBOUE
PRESENT STATUS

Employment

Pay Equity
Women earn approximately
62% of male earnings.

All.rmé&tiva Acifon
Diec/fmJnaJen atiil 8 factor In
women's employment.

Parental Leave
Available tip to nine weeks
unpaid n Stafe employment
Sporadic In pr.vale sector.

employment Practices in
Prvate Sector
Women under represented
in management and non-
IradAlonot Jobe.

Lack of Part-Time, Raxtbfe YYorft
Woman naed access to part-
Umo work end llexlb e hqurs.

WchDg

Titfa 1X
Underfunded and poorly
monitored aocording to
Commission study

Court System
Varing dogreeeof bias about
worwns use (I logai
to achli/efentoroe ihoir righte

IDEAL STATUS

I, comparave worn.

Employment for percent of
population who are qual.hed.

Parental 'eave avallebio lor
women and men

Employment eqirtty.

A policy in pubfco and private
sector thet permite fob sharing.

Sox SquBy In ion: Slate

LONG RANGE OBJECTIVE

Update research, advocaia |
nquly, continue education,

Educatkm

Adypdsoy to_lacate gpalified
i/\E i’Ejﬁd n LHIT)MB .

aot'on to private sector

Advocate for parental leeva
legislation  Education for
private aoctor.

EduoeVon.
AssIM woman to obt3-n men-
aQemem end non-tredtionaijobs |

ftuseircfi qnd odutatifin.

a formal p

funding for monitoring and
program developmenl.

Equity In Judicial prooose for
M.gan's and agents of court.

wiih Board of Education ano
University Board of Regema
Request status report from each
board.

Research requred

*Tb soy that there Is nothing to chis unacceptable, because there Is so much

ahead for s to survive.”

—GCeorglaona Lincoln, Fairbanks —

LONG RANGE PLAN

PRO8B1EMA3SUE
PRESENT STATUS

Watch Dog (Cont.)

AdminlHt/ativs Review of Regula-
tions and PoSciej.

Welfare System
Pending reforms. Present
system promotes single
fam'He* and dependenoe on
government

Gander BaJsnged on Boards &
Commissions.

Continued

IDEAL 8TATU8

Gender neutrel In language and
Impsot

System thattetea cam ol poop's*
needs but doesn't foster do-
pendenoy.

Equal repretorration cn all
munlofpal and stale boards.

LONG RANGE OBJECTIVE

Address specific areas otregula-
tion* where the potential Impact
to women le the greatest

Advocate welare system that
empowers women.

Solicit women to serve on boards
and commissions. Legislation re-
quiring equal representation.

UohTttSwwncii'M togHe, nk* the *ystemlikes to surest, | kocp going b ~
to the black women who helped m e, hoping that | can repay the dignify and
courage | received. | want to jto?more black worren reaHie that they sre capeble.”

— Jewel Jones, Municipal Director of Social Services Anchorage —

Health

Midwifery
Law passed to permit practice
otlay mWw.fery, butno regula-
tions developed fof licensing
or to deline scope ol prattoe
Not covered by hBaih tosumnp*.

Health Care
Inadequate haakh care tor
manywoman, pantoubry older
woman.

Health Insurance Coverage lor
infertility.
Presently no coverage.

Develop regulations that allow
the pracitoa and mandate Insur-
ance coverage.

Adequate h88llh care for all;

Insurance coverage

Research ttod pdyocsis.

Research and advocate

Review legislation and advocate
charge.

- Commission publishes a comprehensive study, on
Ih* Economic Status of Aigska Natlvtj Womert

- Produces public eervice announcements regarding-
r.on-tradttJonai employment opportunities, fetal alcohol ayn*
drome and non-aexiat language which are aired on
statewide television

« Commission sponsors six conforoncss and
aemlnata; two In Anchorage and one In Fairbanks, Juneau,
Kelohlkart and Kodiak

« Reviews and orlilquee pilot edition of the Alaska
History textbook.

- Commission publishes Profilers In Change, *
Namee, Notes and Quotes for Alaskan Women which
proflag 80 Alaskan women who have contributed to the
state's aconomlc, social and political development.

1984 « Alaska W omen* Commission co-sponaora "Barriers
to Employmsnt Conference”,

« Commission distributes biographies of 20 women
In Alaska history to statewide media for use?during
Women* History Month

-Commission sponsors “Labor Unton Workshop®in :
Anchorage and publishes results of the conference,

+ Commission releases statewide Directory of
Women's Orgenlietions,

« Publishes Alaska Women: A Dalsbook, a prolfle
of Alaska women based upon the 1880 census

« Commission revises W omen* Legal Rights In
Alaska. Over 5,000 copies distributed since Us second
release.

« Co-eponaore and helps pubilsh Child Core Direc-
tories for Anchorage, Juneau, Ketchikan and Fairbanks.

- Local Women's Councils are established In An-
chorage and Sitka with the assistance of the Alaska
Women's Commission

. Supporia ten bills In the legislature, live signed In-
to law

Commission History

-Workshopon "American Women: Three Decades
of Change” to cosponsored by the Commission with the U.S,
Bureau ofthe Census and the state Departmentof Labor.
« Conducts study on pension reform within the pubHo
employees retirementsystem and submits recommenda-
tions for legislative changes. Changes are adopted In 1985,

+ Commission convenes Native Women's Task Rome
to address employment Issues within state government,

«Tfesttfles before legislative committee on Improving
women's economic conditions through expansion of
business loans targeted atwomen owned businesses

1984-88 - Commission serves on Sex Equity Advisory
Committee of Anchorage School District.

1985 > Commission oompfetep Review Of the Alaska
statutes fOrsex DISCHIMINGLiONwhich identifies over 80
discriminatory lawe.

~Ada reatftoftha,Alaska.Wdma/i'ACam iti*fin'a.
efforts, former spouses and widows of State employees
are able to purchase group health Insurance at s com-
parable price at no expense to the State

+ Commission works with the Oepartment of Ad-
ministration to Increase recruitment and hiring of Native

women.

« Publishes A Sense of History, the first annotated
bibliography of.books, artWes, audio-visual aids end photo
displays about Alaska Women,.'Distributed to schools,
libraries and ail social studies teachers In the stale,

« Establishes third localwomen's council In Juneau,

- Commission holds statewide women's conferenoe
in Anohoraga on the economic slalua of women. "At the
Edge of Opportunity” broughttogether more than 700 peo-
ple from more than 30 communities.

+ Commission sponsors workshop in Anchorage on
the United Nations Conference for Women

+ Sponsors seminar In W asilla on Equal EtHit&iioraf
Opportunities for Girts
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LETTER FROM THE DIRECTOR

Tha Alaska Woman's Commission Iras undergone some Important changes In 1989. The passage of
legislation to continue the Commission was dWfcott. Concernsraised by women who testified or women
who talked to staff have Impacted the direction ot our work. Inparticular It Isdear that there are many
women to Alaska who ore striving 10got off welfare, helping a family member who has a serious health
problem, recovering from sexual abuse or domestic violence, IMftg In poverty, locking adequate Job
skills, needing appropriate treatment for oddtotion to drugs or alcohol, or tacking adequate child care or
housing, These and other baslo Issues must be solved to enable wortisn to be Ina position to make
choices ebout their lives.

Wornon also testified tohearings before the Commission about feeling unsupported In their choice to be
a homemaker or start a home business or work part-time while raising a family. The Commission has
looked at strategies to supportwomen Inthoee oholcea and has Incorporated these Issues Into our long
term ptan as well as ar*FYgo activities.

Thus, while the process of gaining legislation for continuing the Women’s Commission was dffficult, It
also provided ua with a tot of Information from aaosa the 5State on what are women's concerns and on
whatchanges women need to address these concerns.

The newWomen's Legal Rights Handbook, an updated Directoryof Women'’s Organizations, awomen's
calendar, meetings for welfare reolptents to Bethel, Anchorage and Kenai to address their needs,
research on young women who drop out of school, and award of a federal grant for a substance abuse
conference for rural women are the major accomplishments of the past year. Ithas been a productive
year and Ilook forward to continuing the Commission's work to Improve the status ofWomen InAlaska.

Sincerely,

Ruth Lister
Executive Director

WOMEN’S COMMISSION LIVES

Governor Cowper signed SB 8, the bill extending the fife ofthe Alaska Women's Commission,
Into law on April 20th. This legislation extends the Commission’'s life until June 30,1993.
The original version of SS 8, as submitted by Senator Fahrenkamp. would have reinstated
the Alaska Women's Commission under basically thesame terms Ithad operated under prior
to 'sunsetting*. The Legls'atura amended thte M| (SB 8) In some slgnMloant wuya. The
amendments shorten the terms Commissioners serve from five years to three and limit the
length of appointments to amaximum of six consocutfvoyears.

The original blit required that one of the Commissioners be a homemaker. SB 8 amends It
by deleting ihe term homemaker and Inserting to Its place a 'person who manages a
household that Includes the person’s spouse and at leastone ch3d and who Is not oihenvtse
employed".

QOVMSSONSTAF

Ruth Lister,
Executive Director

Evelyn Tucker,
Information Off car

Lauren Bruce
Research Assistant

Blflle Harvey
Title V Information Assistant

PURPOSE OF THE
COMMISSION

The Alaska Women’s Commission fa
dedicated to the sohlevement of equal
legal. economic, social and political
status forwomen In Alaska.

Nina public members and one repre-
sentative from the Aitornoy General's
office are appointed by lhe Governor to
staggered toree year terme. They rep-
resent a wide range of backgrounds,
intorests and geographic areas. Meet-
ings are held three times per year and
are open to the public..

The Commission laastatewide network
for study and adbn on a variety of
Issues. Current priorities ingJude tools'
tolton. employment, civil and legal rights
and Issues relating to the family.

Ruth Lister and Evelyn Tucker work on the long Term
Ptan for the Women's Commission.

The amended bDf fe consistent with the original which directs the Governor to make appointments on a nonpartisan and nondfscriminatory basis and to
give consideration to the recommendations made by “"cMc organizations, women's organizations, educational and vocational groups, employer groups,
labor unions, ohurch groups, homemakers* dubs end organizations, and othergroups having an Interest In Ihe watfare and status of women".

The original bill alsodirected the governor toconsider stalewide geographical representation
Ofthe Commission gnd minority and low-income representation when making appointments.
The legislature added Ihe fofonvino groups: seniorcitizens, the disabled, people fromavariety
of occupational categories, people with different manta! statuses, and people wthvarious

numbers otchildren.

Finally, the amendments to SB 8 also provide the
research, acting as a referral service, serving as a foryrftlo?
mendations related to*too welfare of women, tha

Information and views from a variety of

“When conducting

; recom-
ahasf satst t and consider
Jq order toe broad

spectrum of diversity that exists with respect to poss&te spprmsmm hr mmii g women’s

needs Inthe slate”.

Commissioners meet In Nome:
Paula Sampson, Linda Freed, Susan Smalloy.



LEGAL RIGHTS HANDBOOK
REVISED AND UPDATED

InSeptember the Commissionreleased anewly revised and updated |
Women's Legal Rights Handbook. Commission staff worked with
attorneys and other reviewers to revise, update and In some cases
rewrite sections of the text. They also added a new chapter emitted

Women's

Rights

‘Legal Representation” which advises women about selecting and
Handbook

working with an attorney or representing themselves If they can not
afford a lawyer.

The Chapters on “Employment* and '‘Divorce and Dissolution” were
rewritten and substantially enlarged. “"Employment” now contains
sections on: State and Federal Laws Regarding Discrimination;
Wage DtscrtminetlonjSexualHarassment; Pregnancy. Childbearing,
and Family Leave; People with Disabilities; and Local. State, and
Federal Anti-discrimination Agencies.

The Divorce and Dissolution chapter nowcovers: Residency; Proper-
ty Oh/Isfon; Tax Consequences; Alimony; Attorney Fees; Child Sup-
port; Child Support Enforcement Program; Child Custody; Uniform
Ohlld Custody Jurisdiction Act; Modifications; and Visitation.

The Commission would like to acknowledge the contributions o f:
many different women from throughout the state who helped revise
sections and review drafts. This revision of the Handbook would not
have been possible without their assistance.

Because of budget limitations, the Commission printed fewer copies
than It has In the past. The Commission distrtouted copies to
Women's Organizations. Domestic Violence Programs, Public
Defenders, Alaska Lagal 8ervices, Olslrfct Attorneys, Health Aides.
Native Organizations, Senior Centers, and Individuals. Initial copies
free; each additional copy Is $1.50 plus postage.

COMMISSION RECEIVES GRANT

PLANS SUBSTANCE ABUSE CONFERENCE FOR RURALWOMEN

In September the Commission received a federal grant from the Office of Substance Abuse
Prevention to produce a statewide conference on substance abuse Issues for rural women.
The conference will focus on women taking a leadership role Inthe prevention of substance
abuse Intheir communities as a result of their commitment to families and children.
“Leadership InSobriety" will be held as a retreat at the Meier Lake Conference Center, a rustlq
facility located on a lake approximately 40 miles north of Anchorage. The conference will run
March 20-23 and wiB accommodate 60 to 80 women from throughout the state. Part'clpants
will Include women who are providers of human services, policy makers Intheir communities,
and those who have a personal Interest In substance abuse Issues. The budget Inc'udes
scholarshipsand travel stipends

vl o« v*

. | i
Evelyn Tucker end Mary Stochelrodt discuss the
substahce abuse conference.

for 24 women from around the slate. Regional health corporations wig be asked to select

veli jp-TT'fi 1 Jl
Msjk K VrP - two women from their region to attend.
. The Commission will Identify women from rural communities whose work and interest Inthe
? ‘ 7. field of substance abuse qualifies ihemHs experts. They wict provide workshops and group
1j diii - “*=>]i || session for the conference. One "outside export*. Phyllis Chelsea from Afcall Lake, has
. * ]3] been Invited to be the main presenter. Otherwise the CommfesWs Intention is to Identify
and nurture Itsown substance abuse experts In rural AKisfoC
leadership In Sobriety" will give rural women the lo WHtfi&M how substance
, *i s t f a a b u s e affects them and their families. The Conference akfOfft to oxplore the
AM kA ;e relationshipsbetween substance abuse, domostlc v&idfsc&, dSm.ilabuse, depression, and
f c Vi VW * w W * Lastly the confarence weH give women m ,bpjSiS$i&jtfy to .share the poslfive
s/ . v o\’ strategies they have developed in their personal a; -Ip fe u bstik? \*-j\ substance abuse.
- —-—— - '

Bfifle Harvey and Mary Stachetrodt go over the
conference mailing list.






ii Letter from the Chair
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January 2.1991

Uis with pleasure that the Alaska \WWomen's Commission presents our 1990 annual report. This report
summarizes the activities and the accomplishments of the Commission in 1990.

The Commission hascontinued towork towards achieving thegoals ofourlong rangeplan, whichwas
finalized eorly in 1990. Our long planning process led us turecognize that theissues of women in Alaska can
be grouped into two categories; survival issues and equity issues. The Commissionworked hardin 1990to
address both groups of issues.

Specifically, in 199U the Commission sponsored research Intowhy young women drop out ofschool,
as well as research Into the issue of teen pregnatwy. The Commission also sponsored, or fo-sponsored,
workshops reachingout to wornwm fromaB walks of life. From the "Women at the Crossroads'* conference
for mid-life and older women, toa regional homemakers workshop, the Commission worked to fulfill its
mandate of advocacy, research and education.

As a part of our educational role, the Commission staff has pr. Wmdi repom
documen rk of the Commissignip the lasiyear: \ﬂd‘gé Afatii E]nl
Its Atui/f m%%pet M%&%ﬁm PINjvhririy,

As advocate™, the Comm&sion. mtpported successful legislation that revised Ihe divorce and dissolu-
tion WM Inthe Stale of Alaska. VWal&o supported urarnibiifotbt”piucre of legation in 1990, some of
vfhich become law and some of which didn't Ve will conlinucour advocacy mic Into 1991 and txyoml

Whttfe proud of our accomplishments in 1990, and we will continue to wtuk hard toaddress Issuesof
concerntowomenin thisstale. Ourthanksare due tothoseCommisaioners who leftthe Commission this past
)S/% Ifor nil their hard work and dedication—Michelle Brown, Wendy Redman, Paula Sampson, and Susan

ey.
On behalf of the Commission, | would alsolike to thank two special women who haveserved os chair
of the Commission during 1990; Paula Sampson and Joy Green-Aimstrong.

Members of the Commisston

Linda L. Freed, Car
Kodiak
Loretta Bullard, \ViceCair
Nome

Elizabeth J. Bairy
Anchorage

Florence Esmailka
Meg Gaydosik
Fairbanks
Joy Green-Armstrong
Anchorage

Kathleen M. Harrington
F&:&ra%em
LudleSarics
Jreu
LayShefer

Huslla



H W omen at the C rossroads:

OnOctoberlB, 155women attended
Women at the Crossroads, A Conference
forMid-lifeand Older Women, sponsored
by the Women's Commission and AARP
Women'sIniliative. Thesteeringcommit-
tee for the conference identified econom-
ics and health as the two chiefconcerns to
be addressed at the conference. The fol-
lowing workshops were given at the con-
ference:

& Health Issues for Mid-life and
Older Women

B Long-Term Care: Legal, Personal
and Financial Concerns

8 Employment Issues: Career Change,
Discrimination, Re-entry Into the
Work Force

iS Personal Finances and Retirement
Planning

0 Starting a Small or Home Business

The conference participants had two
opportuntiestotalkaboutthemselves and
their lives. They talked about what was
good and what was hard for them being a
mid-life or older woman and whal were
their key concerns. Itisour hope that this
information, which has been summarized
in a report available from the Commis-
sion, will give legislators and administra-
tors a better understanding of the special
needs of older women in Alaska.

EI'W elfare Reform

In 1990 theState of Alaska
implemented the federal Fam-
ily Support Act, often called wel-
farereform. Under thisact, sup-
portfor AFCD recipientstogeta
jobis available through the JOBS
program, which includes voca-
tional counseling, education,
training, and childcare during
training. AFDC for two-parent
unemployed families, transi-
tional childcare and medicaid
and increased child support
enforcement are also part of the
Act. The regional Native non-
profits are now in their second
year of the JOBS program.

5 In February the Women’s
Commission produced a report
based on a series of meetings
and small group sessions with .
AFDC recipients. 1ts About Time: Wiifare Recipients Talk About
\édfae which received wide circulation.

The Commission worked during thelegislative session to
maintain COLA, the cost of living allowance for public assis-
tance, and 10 ensure that the jofe program was adequately
funded and inctuded access to four years of post secondary
trainingand entrepreneurial training. Unfortunately, the pres-
ent State and Malive nonprofit programs are not adequately
ftmded. Many women who want in use the JOBSprogram ape
being denied service,and the resources for those who arein the
program, mostly limited to recipients selected from target
groups, are very limited.

A Conference

Irene Downs of Anchorage Work Programs explains the
JOBS program to AFDO recipients,

for Mid-life and O Ider W omen

In 1990, the Commission
held four meetings for AFDC
recipients, three in Anchorage
and one in Fairbanks. The 180
participants at these meetings
received information on the
JOBSprogram, how toseif-initi-
ate education if they could not
use the JOBS program, cldld
support enforcement, two-par-
ent unemployed families,
AFDC rules on working, and
many other issues. Resource
people from agencies and edu-
cational programs answered
many questions. They also
learned what thebarriers arefor
women trying to become self-
sufficient and what the prob-
lems in the system are.
asJBIIM w -r- Women, on AFDC wnm
training which will help litem get jobs which pay enough to
adequately support then families at d which provide health
cate They ire the providers for their families. Tito welfare
sysleih often creates feelings of hopelessness and lack of self
worlh for both women and their children. Children growing
up in poverty are minit me eatitsl fo: drug abuseandschool
dropout because they don't see a future for themselves In
society. Alaska,likemaityolherstales,isstariing torealise that
anadequateinvestment in programs like JOBS will save money
in the long run and Increase the well-being of families.



13 C ommission Prepares Fleport on

Teen Pregnancy

The Commission will be issuing areport entitled YeLrg
\arren in Alaska Soesk Out About TenPregranty/in eariy 1991
Researcher Lauren Bruce based the study on interviews with 78
young women who are parenting or pregnant, (t follows the
same model as Young WWarenin Qut About
/rllg QUL a report issued by the Commission earlier this year.

Designed to give a better understanding of the human
element behind the soaring statistics on teen pregnancy, the
report focuses on two key contributing factors:

8 the unmet needs for safety, self-
esteem, asense of belonging and— -

asenseoflifeoptionsexpericnced .30§]$,
by mostof the young people in* JE. 1 Sffijij fl
volved, and
U the impact of discrimination and
stercotypipgfduelogender, class,
race, and age) on these teens. >,
The report includes messages from
pregnantand parenting teens to other teens t|
and to adults, as well as conversations a
with young men about teen pregnancy. If |
you would like a copy of Y In ffi
Itfcifet Joeek Out Ten A Wk
contact the Commission and ask lo be pui WARK

on the mailing list to receive one. '

Executive Director Ruth Lister on the

phone discussimtﬁ‘leen
pregnancy fiyg@eStWe" ™"

H Legislature Passes Divorcel/

Dissolution B ill

In the final days o/ the 1990 session, the Alaska Legisla-
ture passed HB195, the Alaska Women's Commission’s bill to
revise the law regarding divorce and dissolution Thisbill was
introduced at the beginning of the 1989 legislative session,
earlier versions had been introduced in 1986 and 1987.

HB195 directs the court to fairly allocate the economic
impact of divorce in the division of property and award of
spousal maintenance. Itprovides women wilh belter protec-
tion from coercive agreements and unsupported appeals for
modifications. H8195 seeks to increase the ability of women,
particularly those who are long term homemakers or mothers
of young children; to shore in all of tho
property and assets acquired in the mar-
riage. Itwill also affect custody modifica-
tions; itdirects judges to consi der the past
history of child support payments in cus-
tody modifications.

The Commission would like to thank
the following people and organizations
who were instrumental during this scs-

A~ _ sion in passing the bill; lhe Alaska
Women's Lobby, American Association

5iil < of University Women, Alaska Women's
"aia»l  Political Caucus, Republican Association
jlHf® of Professional & Business Women, Sher-
rie Goll, Kathleen Harrington, Koria
Huntington, Nan Thompson, Betty Ram-
ﬁ?st,e\rNendy Redman, and our own Ruth

*

BC ommission A ssists Domestic Violence Conferences

Women who work with domestic vloienco programs in the
Interior attend aworkshop on ‘Domestic Violence and
Substsnre Abuse.”



B Commission Presentations

The Count is ion made pi s nlaions lo a variety of
udlence onkeyissuestheCommls ioglssupporling. Alutal
of 1,763 people attended the presentations forums, and meet-
ing. Thefollowing Isasummary ofpresentations the Comnciia-
sidh made in. 1990

AFDC Puljl. Meetings Ms),. nthmg , ffirbanh
Alaska Association of School 8 arda. Drop-Out Study
Alaska Commission on Chtklicn and Youth Issues for Women *
Alaska Council of Scltool Administrator.3 Young Women.Who
e DropOut of School™
Allaska Native Sisterhood and Alaska Native Brotherhood .ll’Hi,I,

Alaska Women s Commission and the Women, HaII of

.Fame™
Alaska N Iwork on Dome He Violence and Sexual Assault

m "'Divorce and Custody *
Alaska Nurses Assgciotlon Annual Me .ting A Keynote Address
‘Wonjenand Healthcare'
Alaska State Housing Authority, 1990 Economic Empowerment
‘mMujninlt, W-* Ifare Reform’
Anchorage Association of Women Lawyers ‘Political Issues for
Woman In the 90s™
Bachelor of Social Work Senior Class at UAA, "Womens Is tuea
During Sea Women’s Croup Dome nr Violence Awareness
Conference, Nome, "Women s SubsianCo Abuse Issues
Conference to End Vfolence Against Women and Children,
FarrLaids. Founding Mothers ef IheBattered Women's

\V.oYemer.t tn Alaska™
Church Women United* /utiMn,1Alaska Womens Comminslbn™
Committee cf i’taclilidiiets fur Vocational liduca i n,

Vocational Education In Alaska Women and Bingle Purents'
Discussion groups on Teen Pcsgnjnty Study (iSx)
Dtvorce/Dissoiupon meetingf 114*1
Family Workshop on Domestic Violence (or interior Alaskans,

|¥a Domestic Violence and Sub6tahce Abuse™

Commissioners Robocca Nopoloon and

Joy Green Armféroi? ﬁﬁrﬁmceremonies ol

Federal Womens Program Anclnirngc, Current Womens Issues'

Legislative Alliance for Women Statewide (12xkI
Maniltag hRegional Women s Crisis Program, ot
Substance Abuse'arid Domesltc Violence, ACOA; and
Co dependency’ . Am- tm-.
North tu the Future, Busbtn aand Professional Women's Cluh,
Anchorage* ""Women and the Wc/ldory *
Public Forum on family Leave Bitlott,A ck rage
Public Meeting 0Fetal Alcohol Syndrom:;
Sntoptimist International, /uitotu, ~Alaska Women's Commission
Tundra Women's Coalition, Bethel, 'Suh tan Abuseand

Domestjc Violence", -
i @

Steering Committee Meeting8 f,Ir above (12x)
Women and Education In Alaska Conference, DropOut Study’
?pnta Cub, tAlaska Women’s Commissionl



Celeste Hodge

From: Shari Paul <shari_paulak@ hotmail.com>
Sent: Tuesday, February 07, 2012 1:00 PM
To: Sen. Bettye Davis

Cc: Celeste Hodge

Subject: Senate Bill 53

Thank you for introducing SB 53 - reinstating the Alaska Commission on the Status of Women by passing
Senate Bill 53 during this legislative session.

Back inthe late 1980’s, 1 was honored to work for Representative Niilo Koponen who championed this
legislation. Representative Koponen and 1 spent countless hours working with dedicated and brilliant women
such as Ruth Lister and Carla Timpone. It was during this time, so much progress and public awareness was
made in our state regarding domestic violence, sexual assault, inequality of women’s pay etc.

When Commission’s come and go, the momentum slows down, previous accomplishments dwindle in support
and dedication, name recognition becomes irrelevant though the issues remain incredibly important. With
Governor Parnell’s commitment in reducing domestic violence and sexual assault, this would be the perfect
time to reinstate this Commission and really make a difference in the lives and women and families in our great
state.

Feel Free to add this email to Senate Bill 53's bill file.

Shari Paul

713 W 12th Street

Juneau, Alaska 99801

1]


mailto:shari_paulak@hotmail.com

Sen. Bettye Davis

Rose Stokes [rlstokes@gci.net]
Wednesday, March 23, 2011 5:14 PM

To: Sen. Bill Wielechowski; Sen. Bettye Davis
Cc: Celeste Hodge
Subject: Senate Bill 53

Dear Senators,

This message is in support of SB53 to reestablish the Alaska Women's Commission because of the needs delineated in
this bill. 1believe the Commission can offer supportto women and children in many ways. In addition, women have
many challenges maintaining small businesses in Alaska. We need resources that will focus on the many critical issues
that negatively impact women entrepreneurs.

Please let me know if I can offer further assistance.

Sincerely,
Rose Stokes


mailto:rlstokes@gci.net

Unfortunately, lam one ofthe women who has faced every single one ofthe "issues" personally that
are addressed in the statistics gathered on the status ofwomen. From sexual assault/ abuse when |
was a child to wage and employment discrimination, domestic violence, alcohol and drug abuse,

( le, mental illness, financial exploitation priorto the fair credit act of 1981, etc. Some ofthese
issues | am still battling through on a daily basis. Perhaps with the re-establishment ofthe Alaska
Commission on the Status ofWomen, providing the valuable and useful information as itdid in the
past, itwill assist policy makers and funding organizations that with just a few hundred million dollars
invested in treatment rather than billions of dollars in building prisons, Alaska will be notjust the Great
Land, butthe GREATEST Land.

Please, | strongly urge you to join me in supporting the reestablishment ofthe commission.

Yours Sincerely,

Ramona (Miss Mona) S. Duby

P.O. Box 93016

2009 Wildwood Lane

Anchorage, AK 99517

907-952-1850



Sen. Bettye Day;s

Celeste Hodge
reject: FW: SB 53
Attachments: SB 53 Commission on Women.rtf

From: Jana Varrati fmailto:ianav@nome.netl

Sent: Wednesday, March 23, 2011 7:12 PM ' \V
To: Sen. Bill Wielechowski

Cc: Sen. Bettye Davis; Seri. Donny Olson; nealwfoster@vahoo.com

Subject: SB 53

Please find attached a letter of support for SB 53 from the Arctic Business & Professional Women
(Nome)

| am very ill with some kind of persistent pneumonia (7 weeks now!) but will crawl out of my sick
bed to testify for this bill in the AM. ;; i

The impact of the reestablishment of the Commission will be immense not only for urban areas but
especially for those of us in the rural areas. | live it!

J;


mailto:ianav@nome.netl
mailto:nealwfoster@vahoo.com

Before its demise, the ACSW provided a central clearing house for those women.
Wi ithout it, women are left to try to make sense of federal, state, local laws and
ordinances to even file a complaint, let alone receive relief.

The Arctic Business & Professional Women has taken on this task as our First
Issue - untangling bureaucratic red tape for the women in our Region. We are a
clearing house for information, relying on our contacts, our backgrounds, on the
Blue Book, advising on how things are supposed to work

| will respectfully remind you that there is NO Community without women and
children! The sustainability of any community relies and is based on the health
and well-being of its women and children. W.ithout us, it’sjust a camp, not a
community.

As economies suffer, so does the status of women in this state!  Ifyou truly
believe that women are an integral part of the future and of the economic and
social bases of the State of Alaska, you will reinstate the Commission on the
Status of Women.

Sincerely,

Jana Varrati

President,

Arctic Business & Professional Women
(907) 443-3961



Doris Robbins

1281 Overhill Dr., Fairbanks, AK 99709-6753
(907) 374-0597
drobbins@ gci.net

March 23, 2011

Senate State Affairs

Chair: Senator Wielechowski
Vice-Chair: Senator Paskvan
Member: Senator Kookesh
Member: Senator Meyer
Member: Senator Giessel

Senators,
| Support SB 53: Reestablish the Alaska Commission on Women

I support Senate Bill 53 to Reestablish the Alaska Commission on Women. There should be no question
about this as it should have never gone away!

There was the survey that was recently done that shows a majority of Alaska women have been abused
or are being abused at some time.

We know that women earn about 67 cents on the dollar for the same work that men do. |1 think it may
have actually gotten worse in recent years and had been at 70 cents one time.

I'm hearing again the excuse that men are the breadwinners so they are being hired over women more
than ever after the recession. Many women are the breadwinners; and regardless of that they deserve
equal pay for equal work. Ifaman is single, do you expect him to take a lesser salary?

I have seen recently that there are still practices of assuming the woman, in an issue such as divorce or
financial disagreements, is the one that is the problem. She is too often assumed to be the one at fault.
It isn'tjust the ditzy blond prejudice but that women are fickle or some other excuse.

In fact, my daughter who is the owner of her house that she signed the mortgage on and continues to
pay off, being the only one who ever paid a dime on it and holds all the paperwork, had the experience
when her husband moved out of being treated as if she had no say in that house.

When she went to have the power, phone, TV, put in her name alone she had to argue the point and
actually take her ownership paper work to the aforesaid companies before she could eventually have
the changes made so she would not be without necessary services. (He was no longer there and had
demonstrated he could care less, other than continuing to find ways to charge things to her.)

You may think I am prejudiced, but if you talk to other women you will see that this is typical. We
certainly do need a Commission to help see that women get fair treatment regardless of their status.

Often women fear abandonment and tolerate too much mistreatment. Others attempt to better things
and find the mountain they have to climb is just too steep. Years later perhaps the police investigate
abuse that had gone on and wondered why a woman would tolerate such.


mailto:drobbins@gci.net

S B 53

sen. Bettye pavis wa? 28 2011
hattietaylor@ups.com
|t Wednesday, March 23, 2011 11:32 AM
A Sen. Bill Wielechowski
Cc: Sen. Bettye Davis
Subject: I SUPPORT - SB53 (Reestablish the Alaska Commission on the Status of Women)

Senator Wielechowski,

Please acknowledge this communication to reflect my supportfor SB53 (Reestablish the Alaska
Commission on the Status ofWomen).

Kind Regards,

Hattie Taylor

UPS Corporate
Global Sales Operations
hattietavlior@ uDs.com


mailto:hattietaylor@ups.com
mailto:hattietavlor@uDs.com

RECEIVED

MR2 2 iGl1
Celeste Hodge

Ramona Duby [doobegone@gmail.com]

m Monday, March 21, 2011 8:13 PM
'0: Jana Varrati
Cc: Celeste Hodge
Subject: Re: SB53
Attachments: SB0053A.PDF
Hi Jana:

It will be heard on Thursday the 24th at 9:30

Please send letters to committee chair and copy Bettye. You can call Celeste Hodge in Senator Davis office for
information if you are unable to access the bill from basis.

Hugs to you and thanks for all you do!

Ramona (Miss Mona) Duby
279-1380

On Mon, Mar 21, 2011 at 6:54 PM, Jana Varrati <ianav@nome.net> wrote:
( \nona,

( ~cs, it's me, Jana. I'm trying to help on this bill but can't get the info about it reestablishing the
AWC. | have our BPW members here ready to write letters, etc to support but I can't give them the
basic info on which to base those letters. | lobbied the creation ofthe AWC, worked with them on
so many issues, and was a member of first Anch. Women's Commission.

Help me, Sister!

Jana


mailto:doobegone@gmail.com
mailto:ianav@nome.net

Ceiest® Hodge

From: yvonne@gci.blackberry.com
Thursday, March 24, 2011 8:54 AM
Senator_Bill_Wielchowski@ legis.state.ak.us; Sen. Bettye Davis; Celeste Hodge
fubject: SB53 REESTABLISHMENT OF THE ALASKA COMMISSION ON THE STATUS OF WOMEN

Importance: High

Sent from my BlackBerry® smartphone

From: "Gutierrez, Yvonne™ <GutierrezYM@ci.anchorage.ak.us>

Date: Thu, 24 Mar 2011 08:44:23 -0800

To: Wonne@gci.blackberrv.com’'<wonne@gci.blackberrv.com>

Subject: SB53 - REESTABLISHMENT OF THE ALASKA COMMISSION ON THE STATUS OF WOMEN

Dear Alaska Legislature:

I support the Reestablishment of the Alaska Commission on the Status ofWomen. There are many reasons that this
commission should exist. Some of which include to:

e Monitor the status of sexual assaults against women.

* Monitor domestic violence against women.

e Monitor employment status and equal opportunity compliance i.e. through Affirmative Action, which in many
companies and government agencies is no longer enforced or monitored.

* Monitor the status of sexual harassment in the workplace.

e Monitor access to health care for women.

e Monitor or serve as a clearing house of agencies that assist women to be successful in overcoming all of these
challenges.

Forthese reasons, Isupport this legislation and ask all senators to unite and see that this commission is reestablished.

Sincerely,

Yvonne Gutierrez

3630 Chaffee Circle
Anchorage, Alaska 99517
(907) 854-4057


mailto:yvonne@gci.blackberry.com
mailto:Senator_Bill_Wielchowski@legis.state.ak.us
mailto:GutierrezYM@ci.anchorage.ak.us
mailto:wonne@gci.blackberrv.com

W ~are not tapping 50% of our potential resources to meet that need, our girls. Alaska has a chapter of Society of
Women Engineers, but that is not enough. Their members, women engineers, are hard at work being successful in their
fields, and cannot bear the burden of closing this gap alone. Neither can Girl Scouts.

rall these reasons. Girl Scouts, as we celebrate 100 years, have designated 2012 as the Year of the Girl to call
attention to these issues and change the paradigm for the next generation. Girl Scouts of Alaska enthusiastically
supports SB53 to restore the Alaska Commission on the Status of Women, an appropriate and effective move to improve
our state during the Year of the Girl.

girl scouts
1912-2012

Marge Stoneking
CEO

Girl Scouts of Alaska
907-248-2250
1-800-478-7448

Inspiring Girls to Lead
www.girlscoutsalaska.org

Togivaa little extra:

1Complete yourPFD appdcaton onljie
2.Choose "Corrpfete ListAJphabeteed'
3. Choose “GiriScouts o f Afnska*
4.Contribute


http://www.girlscoutsalaska.org

Celeste Hodge

From: Smith, Sally (Begich) <Sally_Smith@begich.senate.gov>
gSjpnt: Monday, January 23, 2012 10:02 AM
3> Celeste Hodge
Subject: RE: Alaska Senate Bill 53- Reestablish Alaska Women's Commission

Celeste, thanks so much for reaching out to me on this. My travel was a bit intense and there was no opportunity to call
in. I'm hopeful the wisdom of re-establishing the commission was so obvious there was no need for me.

From: Celeste Hodge fmailto:Celeste Hodae@leQis.state.ak.usl

Sent: Thursday, January 19, 2012 5:00 PM

To: Smith, Sally (Begich)

Subject: Alaska Senate Bill 53- Reestablish Alaska Women's Commission

Sally,

Ileft a voicemail message at your office and also emailed Susanne about getting support from SMB's office for SB53 -
Reestablishment of the Alaska Women's Commission. lunderstand you are out of the office until next week, but hope
you can testify at the Senate Finance hearing tomorrow morning, 9 AM. Ifyou're unable to testify in person, please call
the teleconference number at 855-463-5009. Please let me know if you have questions. See email below and attached
for information about the bill. Thanks.

Celeste Graham-Hodge, Committee Aide
Senate Health & Social Services Committee
Office of Senator Bettye Davis
W. 4th Avenue #400
1|jlichorage, Alaska 99501
(907) 269-4049; (907) 269-0148 (Fax)

(While in Session)

State Capitol

Juneau, Alaska 99801

(907) 465-4906; (907) 465-3756 (Fax)
Toll Free: 1-800-770-3822

Celeste Hodge@ legis.state.ak.us

Confidentiality Notice: This e-mail message including any attachments, is for the sole use of the intended recipient(s) and
may contain confidential and privileged information. Any unauthorized review, use, disclosure or distribution is

prohibited. Ifyou are not the intended recipient, please contact the sender by reply e-mail and destroy all copies of the
original message.

From: Katya Wassillie

Sent: Thursday, January 19, 2012 1:52 PM

To: Celeste Hodge

Subject: Alaska Senate Bill 53- Reestablish Alaska Women's Commission

Hello,

'TV name is Katya Wassillie and 1I'm an intern with the office of Senator Bettye Davis at the Alaska State Legislature. I'm
-jJriting to inform you and request your support of a bill that our office is currently working to pass, Senate Bill 53. This
bill, which you can find as an attachment to this email, along with the sponsor statement, will reestablish the Alaska
Women's Commission. The Commission was originally created in 1978, then renewed and renamed the Alaska Women's
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Sen. Bettye Davis

From: Barbara Belknap [bjbelknap@gci.net]
int: Sunday, March 27, 2011 7:09 PM
Sen. Bettye Davis
Subject: SB 53 - Alaska Commission on the Status of Women IAR2? 111

Dear Senator Davis,

I was thrilled to hear that this bill had been introduced to reestablish an Alaska Commission
on the Status of Women. We have been traveling and just got back to town. | went on BASIS and
saw that it was heard but don’t see any more hearings scheduled.

What can | do to help?

Barbara Belknap
4481 Abby Way
luneau, AK 99801
209-8602


mailto:bjbelknap@gci.net

02/21/2012 18:31 FAX 9073412270 AARP ALASKA STATE OFFICE ® 002/002

Should you have any questions about our position, please feel free to contact me (586-3637) or
Patrick Luby, AARP Advocacy Director (907-762-3314).

Thank you for your consideration.

Sincerely,

Marie Darlin, Coordinator

AARP Capital City Task Force
415 Willoughby Avenue, Apt 506
Juneau, AK 99801

586-3837 (voice)

463-3580 (fax)



01/19/2012 13:59 FAX 9073412270 AARP ALASKA STATE OFFICE @002

Health car© access, displaced homemakers, widowhood, credit issues, economic vulnerability, out-
of-pocket health costs, retirement system disparities, Social Security disparities, spousal pension
rights..,the list goes on and on...all good reasons to have an Alaska Commission on the Status of
Women.

AARP recommends an "AYE" vote on SB 53.

Should you have any questions about our position, please feel free to contact me (586-3637) or
Patrick Luby, AARP Advocacy Director (907-762-3314).

Thank you for your consideration.

Sincerely,

Marie Darlin, Coordinator

AARP Capital City Task Force
415 Willoughby Avenue, Apt 506
Juneau, AK 99801

586-3637 (voice)

463-3580 (fax)

CC: Senator Johnny Ellis
Senator Dennis Egan
Senator Donald Olson
Senator Lesll McGuire
Senator Joe Thomas
Senator Bettye Davis



03/25/2011 19:08 FAX 9073412270 AARP ALASKA STATE OFFICE @002/002

Should you have any questions about our position, please feel free to contact me (586-3637) or
Patrick Luby. AARP Advocacy Director (907-762-3314).

Thank you for your consideration.

Sincerely,

Marie Dariin, Coordinator

AARP Capital City Task Force
415 Willoughby Avenue, Apt. 506
Juneau, AK 99801

580-3637 (voice)

463-3580 (fax)

CC: Vice-Chair Joe Paskvan
Senator Albert Kookesh
Senator Kevin Meyer
Senator Cathy Giessel
Senator Bettye Davis



MAR 24 20w?;:
Sen, Bettye Dayis

From: Mary Shields [mshields@ pdstech.com]
Jftint: Thursday, March 24, 2011 9:17 AM
,J: Sen. Bill Wielechowski; Sen. Joe Paskvan; Sen. Cathy Giessel; Sen. Albert Kookesh; Sen.
Kevin Meyer
Cc: Sen. Bettye Davis
Subject: Senate Bill 53
Attachments: Alaska Commission on the Status of Women Letter of Testimony.doc

The Honorable Bill Wielechowski, Chair
Senate State Affairs Committee

Honorable Members of the Committee

Please find attached my letter of support regarding Senate Bill 53. Ifitwere possible for me to me in attendance for oral
testimony regarding the reestablishment of the Commission on the Status of Women, Iwould certainly do so as written
testimony can only go so far.

Thank you for accepting this letter of support.

Kind regards,

Mary E. Shields
3941 East 7thAvenue
Anchorage, Alaska 99508

CONFIDENTIALITY NOTICE: This message is confidential and property of PDS Tech.

It may also be privileged or otherwise protected by work product immunity or other legal
rules.

If you have received it by mistake, please let us know by e-mail reply and delete it from
your system.

You may not copy this message or disclose its contents to anyone.

The integrity and security of this message cannot be guaranteed on the Internet.

The recipient should check this email and any attachments for the presence of viruses.
The company accepts no liability for any damage caused by any virus.


mailto:mshields@pdstech.com

Testimony on SB53 - Reestablishment of the Alaska Women’s Commission

Senate Finance Committee, January 20, 2012

I remember when the Alaska Women’s Commission shut its doors during Governor
Hickel’s administration. Governor Hickel replaced it with the Alaska Family
Commission. A few months later, in March 1996, there was a women’s conference in
Centennial Hall and hundreds of women came from around the state.

On the last day, a group ofwomen met in the center ofthe hall as the janitors cleaned
up around us. Several women had been to the 5thUnited Nations Women’s Conference in
Beijing, and were anxious to share what they had learned before they returned to their
homes all over the state.

On that afternoon, we also talked about what we could do now that the Women’s
Commission was gone. How would women communicate with each other across this vast
state? How would we let women know what resources were available to them? We
decided to establish a website, and we called it the Alaska Women’s Network. It still
exists and is a great resource. | was one ofthe founding board members, and served as
President until just a few years ago.

What we learned at the Alaska Women’s Network is that women need a central place
to find information. AWN has a lot of information, but it is passive and does not generate
new resources for the women of our state.

| have a historical reference here. This is the Women’s Legal Rights Handbook
published by the Alaska Women’s Commission in 1990. Marie Darlin, a longtime
community activist in Juneau, gave it to me years ago for safe keeping. Maybe she knew
a day would come when the Commission would be resurrected.

Governor Parnell has made reducing violence against Alaskan women one of his top
priorities with the Choose Respect campaign. This 31 year old booklet covers Criminal

Law and Violence Against Women in plain English with a Glossary in the back. It also



Pay equity and prevention of violence again women are two of my passions, but an
Alaska Women’s Commission would provide information and education, conduct
research to find out what women need, and make and implement recommendations for
the women ofthis state on a wide range of issues.

Last night, a friend told me that women make up 67% ofthe University of Alaska
Southeast student body. 67%.

Who’s going to tell those women that if they become an engineer or an architect in
Juneau, the man in the next cubicle will most likely be paid 96% more than they’ll get.
Their women friends who choose finance or insurance, however, will have male co-
workers who make 213% more. Their best bet in Alaska is to take up fishing. There is
just a 2% pay differential if they geta boat and a commercial fishing license.

Would you advise these bright young women to stay in Alaska and earn less than their
potential, or move to another state where they have a fair shot at equal pay? Alaska ranks
41stin the country in the male to female earnings ratio. California ranks second. As these
UAS women are walking to class in 12 degree weather, sunshine and fair pay might
sound pretty good to them, to say nothing ofthe women at UAF and UAA.

Alaska has the dubious distinction of record high sexual and physical abuse ofwomen.
Choose Respectis a priority for our current Governor, but what if the next Governor’s
priorities lie elsewhere? Each Governor comes into the office with his or her own ideas of
what Alaska needs.

While Senate Bill 53 doesn’t address it, | would respectfully suggest that the Alaska
Women’s Commission be safeguarded in statute from the philosophical or personal world
view ofthe powers that be. Leaders come and go, we women stay.

I ask you to support Senate Bill 53 to improve the status ofthe women of this great
state in all aspects of our lives. No non-profit can do the caliber ofwork an official
Women’s Commission can do if it is frilly funded and supported by the Governor and the

Legislature.



Aft 201.1-
Page 2 of2

PASSED AND APPPVOVED by the Anchorage Assembly this
,2011.

Chair
ATTEST:

Municipal Clerk

AR 2011- Support for SB 53-Alaska Women's Commission-Gray-Jackson03292011Rev1





