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Sponsor Statement
HB 29 - Increasing the Minimum Wage

Alaska’s minimum wage has not been increased since 2002, when it rose to $7.15 an hour. Since that
time, the cost of living in the state has risen dramatically. Alaska is among the most expensive states
in which to live; with a minimum wage that has remained stagnant, working Alaskans are feeling the
pinch.

A minimum wage employee earns under $15,000 a year. This is an inadequate income for a full time
worker —especially in a state where the cost of living is so high. Hardworking Alaskans should be
able to afford basic necessities and to provide for their families. House Bill 29 addresses this fact.

House Bill 29 sets Alaska’s minimum wage at $7.15 an hour or 50 cents above the federal minimum,
whichever is higher. The bill reflects the increases in cost of living since 2003 and brings Alaska closer
in line with our west coast counterparts Washington, Oregon, and California.

With the federal minimum set to increase in July 2009, I urge the legislature address Alaska'’s
minimum wage as soon as possible. Alaska’s minimum wage has not fallen below the federal level

since 1959, Now is not the time to buck the trend.

I respectfully ask for your favorable consideration of this bill. If you have any questions or concerns,
please do not hesitate to contact me or my staff.

Email: Representative_Kurt_Olson@legis state.ak.us
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Sectional Summary
HB 29 - Increasing the Minimum Wage

The following is a sectional summary of HB 29 and is not an authoritative representation of

the bill. For an authoritative interpretation, please refer to the bill itself.

Section 1: repeals AS 23.10.065 which establishes a minimum wage.

Section is reenacted to raise the minimum wage to $7.15 per hour or 50 cents above the

federal minimum wage, whichever is higher.

Section 2: provides for an effective date.

Email: Representative_Kurt_Olson@legis.state.ak.us
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26-1L.80177.R.3
Wayne
4/6.09

AMENDMENT \

OFFERED IN THE HHOUSE
TO: CSHB 29(L&C)

Page |, lines 7-9:
Delete "the higher of $7.15 an hour or, for work performed on or after the effective
date of an actual increase of the federal minimum wage to a rate higher than $7.15 an hour,”

Insert "$7.25 an hour until December 31, 2009, and thereafter not less than"

Page 1, line 14:
Delete "January 1, 2010
Insert "July 24, 2009"
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26-LS0177\R.4
Wayne
4/6/09
AMENDMENT >
OFFERED IN THE HOUSE BY REPRESENTATIVE GARA

TO: CSHB 29(L&C)

Page 1, line 1, following "wage":
Insert "and creating an annual adjustment to the minimum hourly wage based on

the rate of inflation"

Page 1, lines 4 - 13:
Delete all material and insert:

“(a) Except as provided under (b) of this section and as otherwise provided for
in law, for work performed on or after January 1, 2010 [2003], an employer shall pay
to each employee wages at a rate of not less than the wage established in this
subsection [$7.15 AN HOUR] for hours worked in a pay period, whether the work is
measured by time, piece, commission, or otherwise. An employer may not apply tips
or gratuities bestowed upon employees as a credit toward payment of the minimum
hourly wage required by this section. Tip credit as defined by the Fair Labor Standards

Act of 1938 as amended does not apply to the minimum wage established by this

section. The minimum hourly wage under this subsection is $7.85 an hour for
work performed on or after January 1, 2010; however, for work performed in

years after December 31, 2010, the minimum hourly wage under this subsection
is the greater of
(1) $1 more an hour than the federal minimum wage: or

(2) $8.60 an hour for work gerformeg'on or _after January 1, 2011,
and 39.45 an hour for work performed on or after January 1, 2012: thereafter,

the department shall, by regulation, not later than September 30 of each calendar

year, adjust the minimum hourly wage established in this paragraph for inflation




26-LSOI77\R 4

—

effective for the following calendar vear; the adjusted minimum hourly wage

shall be the most recent wage under this paragraph adjusted for 100 percent of

the rate of inflation based on the Consumer Price Index for all urban consumers

for the Anchorage metropolitan area, compiled by the Bureau of Labor Statistics,

United States Department of Labor; the department shall round the adjusted

minimum hourly wage up to the nearest one cent; the adjusted minimum hourly

wage shall apply to work performed beginning on January 1l through
December 31 of the year for which it is effective, and the first adjustment takes
effect January 1, 2013."
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FISCAL NOTE

STATE OF ALASKA Fiscal Note Number: 1

2009 LEGISLATIVE SESSION Bill Version: CSHB 29(L&C)

{H) Publish Date: 3/12/09

ldentifier (fle name): HB029-DOLWD-WH-2-11-09 Dept. Affected: Labor and Workforce Development

Title Alaska Minimum Wage RDU Labor Standard & Safety

Component Wage and Hour

Sponsor Representative Qlson

Reguester House Labor and Commerce Component Number 345

Expenditures/Revenues ' {Thousands of Dollars}

Note: Amounts do not include inflation unless otherwise noted below.

Appropriation
Required Information

OPERATING EXPENDITURES FY 2010 FY 2010 FY 2011 FY 2012 FY 2013 FY 2014 FY 2015

Personal Services

Travel

Contractual

Supplies

Equipment

f-and & Structures

Grants & Claims

Miscellaneous

TOTAL OPERATING 0.0 0.0 0.0 0.0 Q0.0 0.0 0.0

[CAPITAL EXPENDITURES [ i I [ [ [ [ ]

[CHANGE IN REVENUES ( | [ [ I ] [ [ i

FUND SQURCE {Thousands of Dollars)

1002 Federal Receipts

1003 GF Match

1004 GF

1005 GF/Program Receipts

1037 GF/Mental Health

1157 Worker Safety Account

TOTAL 0.0 0.0 0.0 0.0 0.0 0.0 0.0

Estimate of any current year (FY2009) cost: None
POSITIONS

Full-ime

Part-time

Temporary

ANALYSIS: {Attach a separate page if necessary)
There is no anticipated financial impact to the department as a result of this legislation.

Prepared by:  Grey Mitchell, Director Phone 465-4855

Division Labor Standard & Safety Date/Time 2/11/09 4:19 PM
Approved by:  Click Bishop, Commissioner Date 2/11/09

Agency Department of Labor and Workforce Development

(Revised 972008 OMB} Page 1 of 1
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Summary of Changes
Proposed Amendment to CSHB 29 (L&C) - Increasing the Minimum Wage

HB 29: sets the Alaska minimum wage at $7.15 per hour or 50 cents higher than the
federal minimum wage, whichever is higher. Effective July 1, 2009.

CSHB 29 (L&C): the wage structure remains, but the effective date is pushed back to
January 1, 2010.

Proposed Amendment to CSHB 29 (L&C): spreads the increase over two phases: an
increase of the current Alaska minimum wage ($7.15) to match the federal rate (37.25) is
effective July 24, 2009. A further increase of 50 cents per hour is effective January 1, 2010.

Ematl: Rcpresentdtive_Kurl_O]son@Iegis.slate.ak.us
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Summary of Committee Changes
HB 29 - Increasing the Minimum Wage

Delete effective date July 1, 2009
Add effective date January 1, 2009

Email; Representative_Kurt_Olson@legis.state ak.us
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MEMORANDUM
TO: House Labor and Commerce Committee Members
FROM: Jennifer Senette, staff to Representative Olson
DATE: March §, 2009

RE: Occupations Tied to the Minimum Wage Formulation

During the February 23" House Labor and Commerce meeting, Representative Coghill
asked a question that T indicated I would follow up on. Representative Coghill inquired
about jobs in the state with wages tied to the minimum wage formulation. In short, there
are three job categories that are tied to the minimum wage formulation by statute.

As indicated at the hearing, public school bus drivers must be paid at least two times the
minimum wage. A second category of workers include those employed in an executive,
administrative, or professional capacity. Employees of this type must be paid at least two
times the minimum wage for the first 40 hours of employment each week. Finally,
prisoners who are productively employed may not receive more than 50% of the
minimum wage.

Please find the attached memo from Legislative Research addressing the issue in further
detail. If any of this information is unclear or if committee members have follow up
questions, please do not hesitate to contact me.

Sincerely,
Jennifer Senette

Staff to Representative Olson
465-4530




SARAH PALIN, GOVERNOR

A PO. BOX 110608
/ 431 N. Franklin Strest, Suite 200

H JUNEAU, ALASKA 99811-0608
PHONE:  (907) 465-8920
ADVISORY BOARD ON ALCOHOLISM AND DRUG ABUSE i FAX: (907) 465-4410
and ALASKA MENTAL HEALTH BOARD H TOLL FREE: (868) 464-8920

February 19, 2009

Representative Kurt Olson
Alaska State Capitol
Juneau, Alaska 99801

Re: HB 29 Raising Alagka’s Minimum Wage
Dear Representative Olson,

The Advisory Board on Alcoholism and Drug Abuse and Alaska Mental Health Board
appreciate your recognition of the need for an increase to Alaska’s minimum wage. While the
proposed increase to minimum wage does mot alleviate all the problems faced by Alaska’s
working poor, it would help low-wage workers better provide for their families. Many of these
low-wage workers are people experiencing mental illness or in recovery from mental illness or
addiction, so we support moving minimum wage closer to a meaningful wage.

Despite arguments that raising minimum wage endangers small businesses and the jobs
they provide — or that minimum wage is only paid to entry-level positions from which workers
quickly graduate to a higher wage — research by the Economic Policy Institute shows “no
significant job loss associated with the 1996-1997 [federal] minimum wage increase.” [nstead,
low-wage labor markets performed better after the minimum wage was increased.

Of low-wage workers, women and minority workers benefit most from an increase in
minimum wage. Among low-income families with children, low-wage workers contribute over
half of the family income — which means that raising the minimum wage will benefit the more
than 19,000 Alaskan children living in poverty.

It is not just teenagers working for spending money who hold minimum wage jobs in
Alaska. Parents, seniors trying to supplement their limited income, individuals experiencing
disabilities, and students putting themselves through school are all represented in the low-wage
labor market. Their work is a valuable part of our economy, and should be recognized as such.
Thank you for your work, and please let us know if the Alaska Mental Health Board and
Advisory Board on Alcoholism and Drug Abuse can assist in the effort to pass this important

legislation.
Sincerely,
2o bt dSwaltem.
Debi Keith, Chair Lonnie Walters, Chair
AMHB ABADA
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2% LEGISLATIVE RESEARCH SERVICES

}  Alaska State Legislature (907} 465-3991 phone
' Division of Legal and Research Services Fax: (907) 465-3908 fax
State Capitol, Juneau, AK 99801 reszarch@legis.stateakus

March 3, 2009

Memorandum
TO: Representative Kurt Olson . MWA
FROM: Roger Withington, Legislative Analyst

RE: Wage Rates Tied to the Minimum Wage Rate

LRS Report 09.185

You asked if there are any provisions in Alaska law that tie wages paid to individuals wha work in a speciic occupation to the
minirmum wage rate. Specifically you asked if there are provisions in Alaska law simillar to AS 23.10.065(b), which requires
public school bus drivers to be paid at a rate of not less than two times the minimum wage established under AS 23.10.065(a).

Using the on-line annotated 2008 Alaska Statutes we identified two laws that generally fit these criteria: AS 23.10.055 and AS
33.30.201. We provide the relevant section from each of these laws below,

AS 23.10.055 Exemptions; compensation of executives, administrators, and professionals.

(b) Notwithstanding {c} of this section, an individual employed in a bona fide executive,
administrative, or professional capacity shall be campensated on a salary or fee basis at a rate of not
less than two times the state minimum wage for the first 40 hours of employment each week,
exclusive of board or lodging that is furnished by the individual's employer.

AS 33.30.201 Compensation of prison inmates; deductions; disbursement; liens.

{3) Each prisaner who is productively employed, as defined in AS 33.30.191(g}{1} or (3} - (S). may
receive for that work compensation at a rate determined by the commissioner under this section if
the money is available from legislative appropriations. Compensation established by the
commissioner under this section may not exceed 50 percent of the minimum wage established in AS
23.10.065; however, if required to comply with a federal statute or regulation, a higher compensation
may be established by the commissioner.

in addition, there are a number of laws that use the minimurn wage, or a factor thereof, as a measure or a guideline of
compensation. Some examples of these laws include AS 23.10.060, Payment of Overtime; AS 23.20.406, Extended
Unemployment Compensation; AS 23.30.041 Rehabilitation and Reemployment of injured Workers; and AS 23.20.220
Determination of Spendable Weekly Wage.

We have attached copies of both of the laws noted above to this memorandum. Please note that, although we are confident
we have identified all of the laws of this nature, due to our search limitations and the disparate way in which laws are written,

our search may not be exhaustive.

We hope you find this information useful. Please let us know if you have questions or need additional information.




The Effects of Increases in the Minimum Wage

The

INIVERSI'TY
of VERMONT

Vermont Legislative Research Shop

The Effects of Increases in the Minimum Wage

Page 1 of 5

The debate over increasing the minimum wage usually includes claims about the impact of this action on
employment levels and wage levels. This report examines data and studies that compare minimum wage
levels and employment levels by state. Table 1 lists the states with minimum wage rates above the

federal level.

Table 1: States with Minimum Wage Rates above the
Federal Level

State 1998 1999 2000 2001

Alaska $5.65 $5.65 $5.65 $5.65
California $5.75 $5.75 $5.75 $6.75
Connecticut $5.65 $5.65 $6.15 $6.70
Defaware $5.15 $5.65 $5.65 $6.15
Hawaii £5.25 £5.25 $5.25 §5.25
Massachusetts $5.25 $5.25 $5.25 $6.75
New Jersey $5.95 $5.95 $5.95 $5.95
COregon $5.50 $6.50 $6.50 $6.50
Rhode Island $5.15 $5.65 $6.15 $6.15
Vermont $5.25 $5.75 $5.75 $6.25
Washington $5.15 $5.70 $6.50 $6.72

Source: Bureau of Labor Statistics

http://www.uvm.edu/~virs/doc/min_wage.htm
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The Effects of Increases in the Minimum Wage Page 2 of 5

The Princeton Study

In order to determine if higher minimum wage leads to a higher unemployment two economic professors
at Princeton University (David Card and Alan Krueger) conducted a study on minimum wage hikes with

a focus on the New Jersey minimum wage hike in 1990.

Card and Krueger compared unemployment and wages in New Jersey and Pennsylvania. In that
comparison they focused on the fast food industry (the leading employers of low wage earners and an
industry that enforces the minimum wage). The Comparison of New Jersey and Pennsylvania indicated,
"employment actually expanded in New Jersey relative to Pennsylvania, where the minimum wage was
constant" (Card and Krueger 1995, p. 66). In additional studies that they conducted using data from
other states Card and Krueger actually found a positive correlation between a higher minimum wage and
employment. Table 2 presents the findings of each of the studies they ran.

Table 2: Summary of estimated employee effect from Princeton Study
Analysis Source of Wage Nature of Comparison Wages Employment
Change
1. New Jersey- New Jersey Across slates and within NJ +.11 +.04
Pennsylvania Fast | minimum wage rises || between high and low wage
Food Restaurants || to $5.05 restaurants
2. Texas fast- Federal minimum Between high and low wage +.08 +.20
Food Restaurants || wage rises to $4.25 restaurants
April
3. California California minimum || Between teenagers in +.10 +.12
Teenagers wage rises to $4.25 California and comparison
July 1988 are4s
4. Cross-States Federal Minimum Across states with higher and +.07 .00
Teenagers, 1989- I Wage rises from lower fractions eaming
1992 $3.3510 34.25 $3.35-%4.24 in 1989
5. Cross-States, Federal minimum Across states with higher and +.07 +.02
Workers with wage rises from lower fractions earning
Low Predicted $3.3510%4.25 $3.35-$4.24 in 1989
Wages, 1989-
1992
6. Cross-Siates, Federal Minimum Across states with higher and +.05 +.02
Employees in Wage rises from lower fractions earning
Retail Trade, $3.3510 $4.25 £3.35-84.24 in 1989
1989-1992
7. Cross-States, Federal Minimum Across states with higher and +.07 +.03
Employees in Wage rises from lower fractions earning
Restaurant $3.3510 $4.25 £3.35- 84.24 in 1989
Indusiry, 1989-
1992
Source: David Card and Alan Krueger, Myth and Measurement, Page 389, Chart 12.1

In addition to those findings, Card and Krueger found:

http://www uvim.edu/~virs/doc/min_wage htm

2/16/2009
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The Effects of Increases in the Minimum Wage Page 3 of 5

A large "spike" in wage distribution at the minimum wage level. This "spike" indicates a large

percentage of the work force is minimum wage eamners.
o A "ripple effect” that consists of wage increases of non-minimum wage earners from those

employers who fix wages above the minimum wage.
An absence of evidence that employers reduce benefits to compensate for the higher wage.

+ A low utilization of teens in the work force.

Criticisms of the Princeton Study

Card and Krueger have received some criticism for their study from a number of conservative think
tanks that published their commentaries in opinion-editorial fashion rather than in peer-reviewed
journals. Critics claim that the Princeton Study looked specifically at minimum wage issues in the fast
food industry, which leaves out a significant population of the minimum wage work force. They also
claim that the Card and Krueger data is inconsistent with the actual payrell records of the Burger King
franchises; Card and Kreuger chose to rely on the Bureau of Labor Statistics for their data. Richard
Berman of the Employment Policies Institute also disagreed with the methodology of the Card and
Kruger study. He argues that the analysis should have focused on the number of hours worked instead of
the number of employees (Berman 1998). Despite the claims of these critics, there has been no peer-
reviewed research to date that contradicts the findings of Card and Kreuger or supports the claim that an
increase in the minimum wage increases unemployment.

The Case of Oregon

Oregon has had a higher minimum wage than the federal minimum wage since 1989. In November
1996, Oregon voters approved Ballot Measure #36, which increased the state minimum wage from
$4.75 t0 $6.50 over a three-year period. In 1998 the state minimum wage was $6.00 and on Jan 1, 1999

the rate rose to $6.50.

Did Oregon’s higher minimum wage increase unemployment? Table 3 compares the unemployment rate
in Oregon and a number of other states. Included in the table are a number of other states with higher
minimum wage laws and some of their neighboring states. While Oregon saw a higher unemployment
rate than its neighbor, Washington, it saw a decrease in unemployment between 1997-98 as Washington
saw a slight increase. To facilitate a comparison of unemployment rates between high minimum wage
states with low minimum wage states we calculated the averages for each group of states, States

with higher minimum wages saw, on average, about the same unemployment rate as states with low
minimum wage. Furthermore, high minimum wage states saw a greater decrease in the unemployment
rate than low minimum wage states.

Table 3: Unemployment Rates and the Minimum Wage

States with Minimum Wage Above Federal

http://www.uvm.edw/~virs/doc/min_wage.htm

Unempioyment Minimum Wage
Rate 1998 Change 97-98 1997 1998
Oregon 5.5 -0.04 $5.50 $6.00
New Jersey 4.4 -0.11 $5.95 £5.95
I I |
2/16/2009
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California 5.9 -0.02 £5.15 £5.75
Connecticut 3.1 -0.45 5518 §5.65
Alasgka 5.5 -0.29 $5.65 $5.65
Massachusetts 3.1 -0.23 $5.25 $5.25
Vermont 29 -0.28 $5.25 $5.25
Average 43 -0.20 §5.42 $5.64
States with Minimum Wage at Federal Level
Unemployment Minimum Wage

Rate 1998 Change 57-98 1997 1998
Washinglon 4.7 6.06 $5.15 $5.15
Pennsylvania 4.4 -0.09 85.15 $5.15
New Hampshire 29 0.00 $5.15 $5.15
New York 5.5 -0.11 £5.15 $£5.15
Montana 5.5 0.02 3515 $5.15
Average 4.6 -0.02 $5.15 $3.15
Source: Bureau of Labor Statistics, “Local Area Unemployment Statistics,”
http.//www.bls. gov/news.release/laus.t03.him

Additional Information

Most studies have found that the entire net effect of an increase in minimum wage results in a slight
decrease in employment. A 10 percent increase would most likely lead to only a 1 percent reduction in
employment. The more pressing issue is the matter of a livable wage. Even the state with the highest
minimum wage does not meet the criteria for a livable wage. Qver 24 cities throughout the United States
have enacted a livable wage requirement, in order that people are able to meet their basic needs, such as
food, shelter, heat, and clothing. This requirement has resuited in a minor cost increase for employers
and a 2.2 percent decrease in employment. For a single person to meet his/her essential needs while
living in Vermont, the person would need to make at least $7.98 an hour, and for a fam:ly of four it

would need to make at least $19.82 an hour.

Sources

Berman, R. (1998). "An Open Letter: To Professors David Card and Alan Krueger.” The Employment

http://www.uvm.edw/~virs/doc/min_wage.htm 2/16/2009
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Minimum Wage Table Page 1 of 2

AN NATIONAL CONFERENCE |-
| .

f STATE LEGISLATURES

be Forum for America’s Heas'
State Minimum Wages
Updated December 17, 2008
State Minimum Wage Future Scheduled Increases
Alabama (F) £6.55 $7.25 July 24, 2009
Alaska $7.15
Arizona $6.90 *
Arkansas $6.25
Califernla $8.00
Colorado $7.02 e
Connecticut $7.65 $8.00 Jan. 1, 2009, $8.25Jan. 1, 2010
Delaware $7.15
District of Celumbia $7.55 $8.25 July 24, 2009
Florida $6.79 *
Georgla {F) $6.55 $7.25 July 24, 2009
Hawaii $7.25
Idaho (F) £6.55 $7.25 July 24, 2009
Illingis $7.75 $8.00 July 1, 2009; $8.25 July 1, 2010
Indiana (F) $5.85 $6.55 Juty 24, 2008; $7.25 July 24, 2009
Iowa $7.25
Kansas $6.55 $7.25 July 24, 2009
Kentucky (F) $6.55 $7.25 July 24, 2009
Louisiana {F) $6.55 $7.25 july 24, 2009
Maine $7.25 $7.50 Oct. 1, 2009
Maryland $6.55 $7.25 July 24, 2009
Massachusetts £8.00
Michigan $7.40
Minnesota $6.15 (1)
Mississippt (F) $6.55 $7.25 July 24, 2009
Missourt $6.65 *
Montana $6.55 $7.25 July 24, 2009*
Nebraska $6.55 $7.25 July 24, 2009
Nevada $6.85 (2)/ $5.30 (3) ‘ .
New Hampshire $7.25
New Jersey $7.15
New Mexico $6.50 $7.50 Jan. 1, 2009
New York $7.15 $7.25 July 24, 2009
North Carclina $6.55 $7.25 July 24, 2009
North Dakota $6.55 $7.25 July 24, 2009
Ohio $7.00 (4)
QOklahoma 56.55 $7.25 July 24, 2009
Oregon $7.95 >
Pennsyivania $7.15 $7.25 July 24, 2009
Rhode Island $7.40
South Carolina (F) $6.55 $7.25 July 24, 2009
http://www ncsl.org/programs/employ/minimumwagetable htm 2/16/2009
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South Dakota $6.55 $7.25 Juty 24, 2009
Tennessee {F) $6.55 $7.25 July 24, 2009
Texas $6.55 $7.25 July 24, 2009
Utah (F) $6.55 $7.25 luly 24, 2009
vermont $7.68 *
Virginia (F) $6.55 $7.25 July 24, 2009
Washington $8.07 *
West Virginia $7.25
Wisconsin $6.50
Wyoming (F) $6.55 $7.25 July 24, 2009

(F) - State does nat have its own minimum wage laws, but adheres to federal minimum wage reguirements.

* Future annual increases Indexed to cost of living.
{1) Applies to employers with an annua! sales volume of mere than $625,000. The federal minlmum wage applles ta employers with

annual sales of $625,000 or less.

{2) Without benefits, (3) With benefits,
(4) Applies to employers with an annual sales volume of $255,000 or more. The federal minimum wage applies to employers with

annual sales less than $255,000.

© 2005 National Conference of State Legislatures, All Rights Reserved

Denver Officae: Tel: 303-364-7700 | Fax: 303-364-78B00 ¢ 7700 Fast First Place | Denver, CO B0230 | Mag
Washington Office: Tel: 202-624-540C | Fax: 202-737-1069 | 444 North Capitol Street, N.w., Suite 515 | Washington, D.C. 20001

http://www .ncsl.org/programs/employ/minimumwagetable htm 2/16/2009




2009 Federal Poverty Guidelines Page 2 of 3

5 25,790
6 29,530
7 33,270
8 37,010
For families with more than 8 persons, add $3,740 for each additional person.
2009 Poverty Guidelines for Alaska <&
Persons in family Poverty guideline
1 $13,530
2 18,210
3 22,890
4 27,570
5 32,250
6 36,930
7 41,610
8 46,290
For families with more than 8 persons, add $4,680 for each additional person.

2009 Poverty Guidelines for Hawaii

Persons in family Poverty guideline
1 $12,460
A 16,760
3 21,060
4 25,360
5 29,660
6 33,960
7 38,260
8 42,560
For families with more than 8 persons, add $4,300 for each additional person.

Go to Further Resources on Poverty Measurement, Poverty Lines, and Their History

Go to Frequently Asked Questions (FAQs).
Return to the main Poverty Guidelings, Research, and Measurement page.

Lituey 7320049

HHS Home ! Questions? * Contact HHS ; Ste Feedback i Ste Map | Accessibility | Privacy Policy | Freedom of Infarmation Act ; Disclasners

http://aspe.hhs. gov/poverty/Olgpoverry.shtml 2/16/2009
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Minimum Wages and Employment:
A Case Study of the Fast-Food Industry
in New Jersey and Pennsylvania

By Davip Carb anND ALan B. KRUEGER¥

stores. We find no indication that the
employment. (JEL 130, 123)

On April 1, 1992, New Jersey’s minimum wage rose from 34.25 to 35.05 per
hour. To evaluate the impact of the law we surveyed 410 fast-food restaurants in
New Jersey and eastern Pennsyivania before and after the rise. Comparisons of
employment growth at stores in New Jersey and Pennsylvania (where the
minimum wage was constant) provide simple estimates of the effect of the higher
minimum wage. We also compare employment changes at stores in New Jersey
that were initially paying high wages (above $5) to the changes at lower-wage

rise in the minimum wage reduced

J

How do employers in a low-wage labor
market respond to an increase in the mini-
mum wage? The prediction from conven-
tional economic theory is unambiguous; a
rise in the minimum wage leads perfectly
competitive employers to cut employment
{George ]. Stigler, 1946). Although studies
in the 197(’s based on aggregate teenage
employment rates usually confirmed this
prediction,’ earlier studies based on com-
parisons of employment at affected and un-
affected establishments often did not {e.g.,
Richard A. Lester, 1960, 1964). Several re-

*Department of Economics, Princeton University,
Princeton, NJ 08544, We are grateful 10 the Institute
for Research on Poverty, University of Wisconsin, for
partia! financial support. Thanks to Orley Ashenfelter,
Charles Brown, Richard Lester, Gary Solon, two
anonymous referees, and seminar participants at
Princeton, Michigan State, Texas A&M, University of
Michigan, University of Pennsylvania, University of
Chicago, and the NBER for comments and sugges-
tions. We also acknowledge the expert research assis-
tance of Susan Belden, Chris Burris, Geraldine Harris,
and Jonathan Orszag.

t8es Charles Brawn et at. (1982, 1983} for surveys of
this literature. A recent update (Allison J. Wellington,
1991) eoncludes that the employment effects of the
minimum wage are negative but small: a2 10-percent
increase in the minimum is estimated to lower teenage
employment rates by (.06 percentage points.

772

cent studies that rely on a similar compara-
tive methodology have failed to detect a
negative employment effect of higher mini-
mum wages. Analyses of the 1990-1991 in-
creases in the federal minimum wage
(Lawrence F. Katz and Krueger, 1992; Card,
1992a) and of an earlier increase in the
minimum wage in California (Card, 1992b)
find no adverse employment impact. A study
of minimum-wage floors in Britain (Stephen
Machin and Alan Manning, 1994) reaches a
similar conchision,

This paper presents new evidence on the
effect of minimum wages on establishment-
level employment outcomes. We analyze the
experiences of 410 fast-food restaurants in
New Jersey and Pennsylvania following the
increase in New Jersey’s minimwm wage
from $4.25 to $5.05 per hour. Comparisons
of employment, wages, and prices at stores
in New Jersey and Pennsylvania before and
after the rise offer a simple method for
evaluating the effects of the minimum wage.
Comparisons within New Jersey between
initially high-wage stores (those paying more
than the new minimum rate prior to its
effective date) and other stores provide an
alternative estimate of the impact of the
new law,

In addition to the simplicity of our empir-
ical methodology, several other features of




Effects of the Minimum Wage on the
Employment Status of Youths
An Update

Alison J. Wellington

e

ABSTRACT

The large decline in the relative value of the minimum wage during
the 19805 makes that period a valuable one for identifving the
impact of variation in the minimum wage on youth employment.
This study produces the robust finding that, when the experience
of the 1980s is included, a I0 percent increase in the minimum
wage is estimated to reduce teen emplovment by less than [ per-
cenr—the lower end of the range of previous extimates. Because
this small employment effect is offset by a labor force withdrawal \
effect, the study finds no discernible effect on measured unemploy-
ment. The study also finds no apparent effect of the minimum
wage on the employment of young adults aged 2024,

Introduction -_M_—_\\

The federal minimum wage rate was last raised (to $3.35)
in 1981. In recent ycars Congress has repeatediy considered bills that
would increase the minimum wage rate and is likely to face more bills as
long as the minimum wage is not increased. In the almost fifty years since
the passage of the Fair Labor Standards Act, the minimum wage rate has

The author is an assistant professor in economics at Davidsan College. This research was
partially funded by a NICHD Graduate Fellowship in Economic Demography. She
would like 1o thank Charles Brown, Gury Solon, and two anonymous referees for their
insightful comments and helpful suggestions. She takes responsibility for any remaining
errors. The data used in this article can be obtained from the author beiween August 1991
and August 1994 a1 the following address: Department of Economics, Davidson College,
Duvidson, North Carelina 28036.

[Subrnitted February 1989; accepted August 1989)
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Minimum Wages and Empioyment:
A Case Study of the Fast-Food industry
in New Jersey and Pennsylvania

By Davib Carp anD ALaN B. KRUEGER*

employment. (JEL 130, J23)

On April 1, 1992, New Jersey's minimum wage rose from 34.25 to $5.05 per
hour. To evaluate the impact of the law we surveved 410 fast-food restaurants in
New Jersey and eastern Pennsylvania before and after the rise. Comparisons of
employment growth at stores in New Jersey and Pennsylvania {where the
minimum wage was constant) provide simple estimates of the effect of the higher
minimum wage. We also compare employment changes at stores in New Jersey
that were initially paying high wages (above §5) to the changes at lower-wage
stores, We find no indication that the rise in the minimum wage reduced

J

How do employers in a low-wage labor
market respord to an increase in the mini-
mum wage? The prediction from conven-
tional economic theory is unambiguous: a
rise in the minimum wage leads perfectly
competitive employers to cut employment
(George J. Stigler, 1946). Although studies
in the 1970's based on aggregate teenage
employment rates usually confirmed this
prediction,! earlier studies based on com-
parisons of employment at affected and un-
affected establishments often did not (e.g.,
Richard A. Lester, 1960, 1964), Several re-

*Department of Economics, Princeton University,
Princeton, NI 08544, We are grateful 10 the Inostitute
for Research on Poverty, University of Wisconsin, for
partial financial support. Thanks to Orley Ashenfelter,
Charles Brown, Richard Lester, Gary Solon, two
anonymous referees, and seminar participants at
Princeton, Michigan State, Texas A&M, University of
Michigan, University of Pennsylvania, University of
Chicago, and the NBER for comments and sugges-
tions. We also acknowledge the expert research assis-
tance of Susen Belden, Chris Burris, Geraldine Harris,
and Jonathan Orszag.

1See Charles Brown et ai. (1982, 1983} for surveys of
this literature. A recent update (AHison J. Wellington,
1991) concludes that the employment effects of the
minimum wage are negative but smail: a 10-percent
increase in the minimum is estimated to lower 1eenage
employment rates by 0.06 percentage points.

772

cent studies that rely on a similar compara-
tive methodology have failed to detect a
negative employment effect of higher mini-
mum wages. Analyses of the 1990-1991 in-
creases in the federal minimum wage
(Lawrence ¥. Katz and Krueger, 1992; Card,
1992a) and of an earlier increase in the
minimum wage in California (Card, 1992b)
find no adverse employment impact. A study
of minimum-wage floors in Britain (Stephen
Machin and Alan Manning, 1994} reaches a
similar conclusion.

This paper presents new evidence on the
effect of minimum wages on establishment-
level employment outcomes. We analyze the
experiences of 410 fast-food restaurants in
New Jersey and Pennsylvania following the
increase in New Jersey’s minimum wage
from $4.25 to $5.05 per hour. Comparisons
of employment, wages, and prices at stores
in New Jersey and Pennsylvania before and
after the rise offer a simple method for
evaluating the effects of the minimum wage.
Comparisons within New Jersey between
initially high-wage stores (those paying more
than the new minimum rate prior to its
effective date) and other stores provide an
alternative estimate of the impact of the
new law.

In addition to the simplicity of our empir-
ical methodology, several other features of
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Anchorage Daily News

Higher minimum wage in Alaska has support
SMALL BUSINESS: Poll finds many favor a state differential.

Anchorage Daily News

(01/10/08 01:33:14)

A new poll of Alaska small businesses found about 45 percent favor pegging Alaska's
minimum wage to 50 cents higher than the federal minimum, according to the Nationai

Federation of Independent Business,

"In any other state, this would have received a 99 percent 'No' response,” said Denny
DeWitt, the group's Ataska director.

"The reason the 'Yes' vote was sg high here was not because employers want to increase
costs on themselves, but because of Alaska's history of keeping its minimum wage ahead of

the federal level,” he said.

Alaska's minimum used to float at S0 cents above the federal rate but it has been flat at
$7.15 an hour since 2003,

The federal minimum wage is $5.85, but it will rise to $6.55 this summer and then to $7.25
in July 2009.

Other poli findings:

* 56 percent said there should be a lower "training wage” if the minimum wage is raised.

* 69 percent said the state’s unemployment benefit should not be raised to $370 a week
from $248 and the maximum wage on which the amocunt of an unemployment benefit is
based, lifted to $42,000 from $26,750.

* 78 percent said dependents should not be able to stay on family health-insurance plans
untit age 26,
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AARP Alaska T 1866-227-7447
. 3601 C Stroet F 9073412270
Sulte 1420 TTY 1-877-434-7598
Anchorage, AK 99503 www.aarmp.org/ sk

February 23, 2009

The Honorable Kurt Olson, Chair.
House Labor and Commerce Commitice
Alaska State Capitol, Room 24

Tuneau, Alaska 99801-1182

RE: HB 29 (Olson)---Support

Dear Chair Olson:

On behalf of the members of AARP in Alaska, we encourage you and your colleagues on
the House Labor and Commerce Committee to support HB 29, authored by you..

Alaska’s cost of living is one of the highest in the nation. Alaska has prided itself in
baving competitive wages compared to the rest of the nation but we no longer do so.
Low-wage workers have been losing out relative to higher paid workers at a time when
corporate executives receive ever more lavish compensation. With the significant
increases of utilities, hiome heating oil, gas prices and goods overall, it is becoming
wncreasingly difficult for working Alaskans to maintain their standard of living,

With a substantial increase of the aging population in Alaska and the current economic
downtum and loss of investments, we are finding more older Alaskans are working at
part titne jobs for minimum wage. AARP is supportive of all policies that ensure an
Alaskan worker’s pay and other benefits are sufficient to cover essential living expenses.

AARP requests an “AYE” vote on HB 29.

Jennie Chin Hansen, President

HEALTH / FINANGES / CONNECTING / GIVING / ENJOYING Williarn D. Novelli, Chief Executive Officer
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Should you have any questions about our position, please feel free to contact me (586-
3637) or Patrick Luby, AARP Advocacy Director (307-762-3314).

Thank you for your consideration.

Sincerely,
%Zm e loe)
Mérie Darlin, Coordinatot
AARP Capital City Task Force
415 Willoughby Avenue, Apt. 506
Juneau, AK 99801
586-3637 (voice)
463-3580 (fax)

CC:  Vice-Chair Mark Neuman
Representative Mike Chenault
Representative John Coghill
Representative Bob Lynn
Representative Bob Buch
Representative Lindsey Holmes
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March 11%, 2009

To Whom It May Concern,

In regards to HB 29 Alaska Minimum Wage now being assessed, I would like to go on
record as being vehemently against.

Many employees, especially our young adults, have never been employed. We take
these inexperienced people and teach them a trade. Most come to us with no skills, no
desires, and no work ethics. We, as employers, must teach all this and keep our
businesses running smoothly. This would include having another full time experienced
employee on the payroll to work side by side with new hirees. We can’t wait for business
to be booming to train, therefore, we are forced to work at a loss. This process may go on
for the full season but most employers hope for a 1-1 1/2 month period. Because these
are most often entry level working jobs, turnover is high.

No one can leam all that is necessary in one summer 5o the teaching process continues
into the second year, but by then, there is no guarantee they will be back so this process
starts again and that first employee has improved their kill and now has the beginnings
of something to offer their next employer. Experience is now marketable]

Postponing the date of enacting this bill is not a solution, This training and these jobs
arc greatly needed. I, as a business owner and employer, am not afraid to pay good
wages, but cannot afford to pay that high of a wage. So, if you choose to do this, what
can I do? #1-There will be no raises for any young part time people; #2-Less help hired;
#3-Less hours of operation; #4-Close doors.

These options are very real. The increase costs of insurance and taxes will make
“operation next to impossible, Tt will put a stop to all business growth and improvements.
Unlike the Federal Government, I can’t increase prices and demand that the people pay.
Business has been declining in rural Alaska for the last § years and there is no relief in
sight. Along with the proposed increase in capital gains and other burdens put on small

business this will crater us.

What we (small business) do is important and necessary. I have received notice that
my training has allowed many to go out and compete in the professional world. That was
training I paid for and am proud of, Please do not take that away from us.

Sincerely, :
ﬁw {ee /L/ ‘

“-~"Sheila Ho
HC 60 Box 153
Copper Center, AK 99573
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Alaska State Legislature

Please enter into the record my testimony to the hlnuss (baor + Com PERCE
: COmmitice narme
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Estimated Alaska 2007 Employment’ by Industry and
Below Certain Wages

Number and percentage or workers making less than
this wage:
Employment Percent
Below $7.75 8,790 2.9%
Below $8.75 22,254 7.4%
Total Employment 301,918
Below $7.75 Below $8.75
Industry Total

Employment
Number { Percent | Number | Percent
Agriculture, Forestry, Fishing and Hunting 361 0 0.0% 4 1.0%
Mining 13,300 19 0.1% 59 0.4%
Utilities 1,832 8 0.4% 25 1.4%
Construction 17,555 70 0.4% 124 0.7%
Manufacturing 9,885 648 6.6% 1,467 14.8%
Wholesale Trade 6,519 a3 1.3% 244 3.7%
Retail Trade 36,006 1,138 3.2% 4,285 11.9%
Transportation and Warehousing 21,623 166 0.8% 631 2.9%
Information 6,964 147 2.1% 304 4.4%
Finance and insurance 8,969 54 0.6% 174 1.9%
Real Estate and Rental and Leasing 4,885 216 4.4% 564 11.5%
Professional, Scientific, and Technical 12,146 90 0.7% 245 2.0%
Management of Companies and Enterprises 1,203 3 0.3% 13 1.1%
Administrative and Support and Waste 11,026 220 2.0% 446 4.0%
Educational Services 31,737 1,168 3.7% 1,953 6.2%
Health Care and Social Assistance 36,245 372 1.0% 990 2.7%
Arts, Entertainment, and Recreation 4,066 355 8.7% 884 21.7%
Accommedation and Food Services - 26,610 3,440 12.9% 8,309 31.2%
QOther Services (except Public 9,425 358 3.8% 987 10.5%
Public Administration 41,561 235 0.6% 546 1.3%
TOTAL EMPLOYMENT: 301,918 8,790 2.9% 22,254 7.4%

1 Nonfarm wage and salary employment. Excludes self-employed workers, fishemmen, domestic workers, unpaid family
workers and nonprofit volunteers,

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section, and U.S.
Degpartment of Labor, Bureau of Labor Statistics, January 20, 2008.

These estimates are based on information collected in cooperation with the U S. Bureau of Labor Statistics {BLS), but
nave not been rewewed nor validated by BLS. The Research and Analysis Section 1s responsible for the creation of these

estimates

ool W d \3-6%9 O\ 5o
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PACIFIC SEAFQOD PROCESSORS ASSOCIATION
Est. [914

March 30, 2009

Rep. Mike Hawker, Co-chairman
Rep. Bill Stoltze, Co-chairman
House Finance Committee
Alaska Legislature

State Capitol

Juneau, AKX 99801

RE: HB 29 Alaska Minimum Wage
Dear Co-chairmen Hawker and Stoltze,

Pacific Seafood Processors Association (PSPA) and its member companies with processing plants in
many Alaska communities arc very concermed about proposed legisiation to significantly raise Alaska’s
minimum wage and want to make sure legislators are aware of the economic impacts that such an
increase, coming at this time, could have. This action could negatively impact not only the seafood
processing industry and its workforce, but also fishermen, other businesses, communities, and state
revenues that depend on a healthy, viable scafood industry.

PSPA is a trade association of seafood processing companies with operations in many locations
throughout coastal Alaska, including Ketchikan, Sitka, Kodiak, Unalaska/Dutch Harbor, Valdez,
Dillingham, Naknek, Pederson Point, Togiak, Port Moller, and King Cove. Our member companies
purchase, process, and market millions of pounds of Alaska scafood every year. They provide thousands
of direct and indirect jobs in Alaska, markets to fishermen, and millions of dollars in tax revenues to
Alaska communities and the State.

A huge portion of the operating costs of the seafood processing industry is the cost of labor. While the
starting wage for many entry level positions is minimum wage, most employees move up from that wage
quickly. However, as a practical matter, a mandated pay hike at the entry level requires pay scales above
that to move up accordingly. Much of the seafood workforce works many hours of overtime at ‘time-and-a-
half” pay, bringing their average hourly pay to considerably higher than their base wage. Additionally,
companies often cover the high cost of transportation for employees to and from remote locations, as weil
as provide them with room and board. Many also provide health benefits and 401-K plans. Thus, while
many entry level workers are nominally “minimum wage workers,” their total compensation package is far
better than simple wage tables might indicate.

While the effects of the current worldwide economic recession have been slower in manifesting
themsclves in Alaska than in many other areas, the seafood industry is now seeing that freight train
coming right at it. Please see the attached article from Seafood.com entitled, **Another Shoe to Drop:
Credit Woes in the Seafood Industry.” As the article explains, even seafood companies with good access

122 Seward Street, Suite 200
! Juncau, AK 99801
Phone (907) 586-6366
Fax (907) 5864618
www.pspalish.net
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to credit for their operations are finding that many of their customers - even major, long time customers
of Alaska seafood — are having trouble getting credit. Additionally, insurance to protect against losses
due to customers that default on their purchases is getting harder and harder to obtain. At the retail end,
budget-conscious consumers are dining out less often and seeking lower-priced proteins than seafood for
their meals in restaurants and at home. Seafood markets are tightening, profit margins are shrinking, and
the ability of the scafood processing industry to ahsorb extra costs is evaporating. Given the economic
climate, it is not realistic to think that extra costs can be passed along to the consumer.

The options and choices that would be available to seafood companies faced with a significant increase in
labor costs under current circumstances are not good ones. They would have to consider actions such as
spending less on supplies and services in local communities; postponing plant maintenance and upgrades;
closing some plants that are already only marginally profitable; reducing or ¢liminating worker benefit
packages; replacing some of their workforce with more mechanization; lowering prices paid to fishermen
to obtain raw product; and reducing expenditures on the kinds of quality improvements and new product
development that keeps Alaska seafood competitive in world markets. Seafood companies don’t want to
have to take any of those actions FHowever, the current economic situation is an extraordinary one and an
increase in labor costs right now would likely result in the need for some painful actions.

With the upcoming hike in the federal minimum wage, Alaska’s seatood industry, like most other
cmployers, will be absorbing a 10-cent hike in minimum wage this July, just as the industry ¢nters the peak
of the salmon season and the summer pollock season. With the large amount of overtime pay that workers
¢arn in this industry, even the 10-cent hike will equate to millions of dollars in additional labor costs to the

processing industry.

In the last few weeks economists have noted an increase in unemplovment in Alaska and signs that Alaska
will enter an econornic recession this year. PSPA respectfully requests that the legislature carefully consider
the potential short and long term ramifications of substantially increasing labor costs for Alaska businesses
at this time of economic uncertainty, Our member companies very much appreciate and value their
employees and want to be able to keep them well-employed. Under carrent economic conditions, they
believe that that can best be achieved without another increase in minimum wage.

Please feel free to call on our association or member companies if you would like to discuss the concerns
we have outlined.

Sincerely,
. .
Nfary MCd well

Vice President

enclosure
cc: Members of the House Finance Committee
Rep. Kurt Olson

232 Scward Strect, Suite 200
Juncau, AK 99801
Phone (907) 586-6366
Fax (907) 5864618
wivw.pspafish.net
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Anocther Shoe to Drop: Credit woes In the Seafood Industry (editorial)

SEAFOCD.COM NEWS by John Sacikton - March 18, 2009 - (editorial comment and analysis)

The first two days of the Boston Sesfood Show were very upbeat - but I left the show at the end of the day
yesterday feeling a little more somber.

The problem: The seafood Industry Is about the see much more failout from the aredit crunch.

On both coasts, and in Canada and Alaska, seafood producers are gearing up for a new season. That means
they have to buy fish and shellfish, build up inventories, and then sell down those products over the course of

the vear.

In many fisheries, there are two or three players who - due their access to capital, strong balance sheets, or
strong sales channels - are able to finance large amounts of product and take a position. Their activities
stabilize prices and their finandal resources set a foundation on which the rest of the industry operates -
mostly as competitors - efther forced to match their purchase prices, or able to bid product away (in smaller
volumes) by paying higher prices or in some cases setling at lower prices, or sometimes doing both and just

operating on much thinner margins.

My worry today, as 1 left the show, was how strongly these dominant buyers would show up this year, and If
so, would they be finandally strong enough. And if they show up, as I believe they will, what about the
smailer companies operating on the thinner margins. Many will be at risk.

Here is the problem: over the past six months there has been a2 tremendous deleveraging of bank and
insurance company exposure to credit risk. One of the major ways credit risk is handled in the seafood
industry is through receivables insurance, and financlal covenants from lenders like banks that [imit the
amount of exposure a sefler has to particular customers.

Banks and insurers have been chopping these limits down as fast as they can - so that major national chains
may not even qualify for credit insurance, or their recelvables may not count towards maintaining the financial
ratios that some companies are required to maintain.

Now word at the show Is that some of the larger seafood companies may be being told by their banks that
their credit lines are being marked down due to the lower amount of credit risk and receivable risk the lenders

feel comfortable with.

All of a sudden a new fishing season Is opening when most every company will want to be dealing on a cash
basis: buy the product, tum it over for cash, buy more product. Few companies will take the risk to buy and
heold - so it is an open question as to where price and market stabifity will come from. On an aggregate basis,
there may be far less money available to finance the seafood buy than was available last year.

This Is a recipe for more bankruptdes and consolidation in the industry. The company that can carry the cost
of an item for 4 to 8 weeks will be stronger than the company that needs a cash tum in 7 days. In some
cases, this is going to force companies out of business and lead to more consolldations.

The recent bankruptcy in Denmark of Hessleholt - a $120 million company with two processing plants and 160
employees - was cearly brought about by cutbacks in their customers’ ability to get credit Insurance. Their
salmon plant, which produced 12,000 tons a year, was shut down less than two weeks before the entire
company entered administration. This week, they elected to shut the entire company.

At the time, Managing director Claus Raabye said that the withdrawal of credit insurance from their customers
was the primary reason. As the customers lost their credit insurance, the ability of Hesselholt to make sales
got more and more restrictive, likely due to the fact that thelr own lenders required such coverage. Eventually
the ptant reached a tipping point where sales would not cover expenses.

7 mmmfndnaa rnm/sib/newsstory.aspx ?Story [d=587697&topicid= 3/18/2009
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In the UK, credit insurance coverage was pulled from Brakes - a broadline foodservice distributor who aiso
owns 2 fresh fish distributor, MBJ Seafoods. All of a sudden some companies could no longer self to M8J

except for cash.

In France, some fish is being left unsold on auctions due to the lack of buyers for the first time in many years,
because buyers are pulling back thelr valumes to what they can sell for cash and & more limited pool of
approved customers with credit insurance.

In the U.S., the potential fallout from this situation is very bleak. First, It will mean more bankruptcies and
shut downs for seafood companies that are pushed over the brink when they cannot maintaln the sales
volumes needed to operate. They are squeeazed when they can't get the credit to buy products, and they can't
get the agreements to finance recelvables. The result Is a smaller and smaller pool of actual sales to cover

operations.

Sacondly, it will put severe pressure on prices. Some species, like lobster and cod, have already seen dramatic
dedlines of up to 50% from thelr highs in the past year or two. Others are holding their price levels for now,
but in some cases the new season production has not yet started - and that Is when the pressure to turmn
product for cash will become stronger.

So the upbeat moed of the show - where many serlous buyers want to buy seafood - has to be tempered with
the reality that many won't have credit coverage to afford it, and companies who do sell will survive only by
taking on more risk.

Some will undoubtedly not make it. They will experience a catastrophic loss from a customer bankruptcy that
is not covered, or they will simply not be able to turn over enough sales to cover expenses. So I left the show

with a knot in my stomach over the economic upheavals still to comae.

John Sackton, Editor And Publisher
Seafood.com News 1-781-861-1441
Emali comments to jsacktoniseafond.com

Soruce: Seafood.com News
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+ Information regarding the minimum wage initiative proposed in 2001,

¢ What Alaska’s minimum wage would be today if the minimum wage inflation-
proofing provisions of HB 56 had not been repealed, and

¢ The current minimum wage rates in other states.

WAGES AND OCCUPATIONS IN ALASKA

According to Economist Brian Rae, the Alaska Department of Labor and Workforce Development
(DOLWD) produces estimates of the number of workers making less than a certain doillar amount
using statistical measures of wage estimates.' As a resuit, precise figures of the number of workers
earning the minimum wage and $10 an hour or less are not available, Mr. Rae notes, however, in
2007 approximately 8,790 workers—or 2.9% of total emplayment in Alaska—earned less than $7.75
an hour. Mr. Rea also notes that 22,254 workers—or 7.4% of total employment in Alaska—earned
less than $8.75 an hour. Table 1 provides the estimated number of workers in 2007 earning less than
$7.75 and $8.75, in each of the major industry categories in Alaska.

" Brian N. Rae. Economist, Research and Analysis Section, Alaska Deparimant of Labor and Waorkforce Development,
SC7- 465-5883
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|Table 1: Estimated Employment in Alaska Below Certain Wages by Industry, 2007—]

i Total | Below $7.75 Below $8.75
Industry Employment | Number = Percent | Number | Percent
Agriculture, Forestry, Fishing and Hunting - 361 #ﬁ 0 0% 4 1.0%
Mining 13300 19 01% : 59 . 04% |
Utilities N 1832 8§ : 04% 25 1.4%
Construction [ 17,555 | 70 | 04% | 124 0.7%
Manufacturing T 9885 | @48 | 66% | 1467 | 148%
Wholesale Trade I 8519 | 83 | 13% | 244 : 3.7%
Retail Trade {36006 | 1138 : 32% | 4285 | 119%
Transportation and Warehousing [ 21623 | 166 | 0.8% 631 | 2.9%
Information ! 6964 | 147 | 21% 304 | 4.4%
Finance and Insurance 8,969 54 0.68% 174 1.9%
Real Estate and Rental and Leasing 4885 | 216 4.4% 564 | 11.5%
Professional, Scientific, and Technical . 12,146 | 90 0.7% 245 Jl 2.0%
Company and Enterprise Management | 1203 | 3 0.3% 13 | 1.1%
Administrative and Support and Waste 11,026 220 | 20% 446 | 4.0%
Educational Services 31,737 1168 | 37% 1953 | 6.2%
Health Care and Social Assistance . 38245 372 | 1.0% | 9% 2.7%
; Arts, Entertainment, and Recreation | 4,066 355 | 87% | 884 | 217%
' Accommodation and Food Service 26,610 3,440 T 12.9% 8,309 31.2%
Other Services (except public) 94256 358 I 3.8% 987 10.5%
Public Administration 41,561 | 235 | 06% 546 1.3%
Total Employment 301,918 8,790 | 2,9% 22,254 7.4%
Notes; This table incfudes nonfarm wage and salary employment and excludes self-employed warkers, fishermen,
domestic workers, unpaid family workers, and nonprofit volunteers.
Sources: Brian Rae, Economist, Alaska Department of Labor and Workforce Bevelopment, Research and Analysis
Section, and U.S. Department of Labor, Bureau of Labor Statistics. These estimates are as of January 20,
2009, and are based on information collected in cooperation with the U.S. Bureau of Labor Statistics (BLS);
they have nol been reviewed or validated by the BLS. The Research and Analysis Section is responsible for
the creation of these estimates. Mr. Rae can be reached at 907-465-5883.

Table 2 provides the average hourly wage and average annual wage for all workers ang all major
occupational groups in Alaska for 2007. These data are based on information reported to the U. S.

Bureau of Labor Statistics (BLS).
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Table 2: Average Hourly and Annual Wage by Occupation for Alaska, May 2007 ]

! Hourly Mean ! Annuai Mean
Qccupation i Employment ! Wage Wage .
| Management 23620 . 83602 $74,910
Business and Financial Operations 9510 $29.36 | __$61,070
Computer and Mathematical L B _1 _ T 3850 . $30.91 | $64,290
Architecture and Engineering 6,600 ! $3485 | $72490
Life, Physical, and Social Science 6,200 $2609 | $56,140
Community and Social Services 5530 | $2072 | $43,100
Legal 1,800 ,  $37.99 |  $79,020
Education, Training, and Library 21380 |  $2319 | $48.230
Asts, Design, Entertainment, Sports, and Media 2,780 $21.04 | $43,770
Healthcare Practitioner and Technical 13,350 $36.34 $75,580
Healthcare Support 6,080 $16.49 $34,290
Protective Service 8,590 $20.05 $41,710
Food Preparation and Serving Related 22,820 | $11.45 $23,820
Buiding and Grounds Cleaning and Maintenance 10,180 | $13.76 $28,610
Personal Care and Service 11,190 $13.41 $27.880
Sales and Related 25,460 $14.83 $30,840
Office and Administrative Support 49,310 $17.02 $35,410
Farming, Fishing, and Forestry 420 $18.10 $37,650
Construction and Extraction 21,990 $27.09 $56,350
Installation, Mainfenance, and Repair 16,020 $24.86 $51,71¢0
Production 12,380 $19.17 | $39,870
Transportation and Material Moving 22,760 $21.92 | $45500
Total - All Occupations 301,920 |  $2200 | $45770
Estimates for detailed occupations do not sum to the totals because the totals include occupations not shown

multiplying the hourly mean wage by 2,080 hours; where an hourly mean wage is not published, the annual

Notes:
separately. Estimates do not include self-employed workers. Annual wages have been calculated by
wage has been directly calculated from the reported survey data.

Sources: These data are from the U.S. Department of Labor, Bureau of Labor Statistics, Occupational Employment

Stetistics {OES) program, which provides employment and wage estimates for wage and safary workers in

22 major occupational groups and 801 detailed oceupations. The OES produces data by occupation for the
nation, states, metropolitan areas, metropolitan divisions, and nonmetropolitan areas, and by occupation and
industry for the nation. Data are available on the OES homepage at hitp.Avww.bls.gov/ives/. Data exiracted

on February 12, 2008.

Wolrn A

The BLS calculated the average annual wage by multiplying average hourly wages by a year-round,
full-time estimate of 2,080 hours. As you can see, the lowest paid occupational groups were the food
preparation and service group ($11.45 per hour), the personal care and service occupations {$13.41

per hour}, and the building and grounds cleaning and maintenance group ($13.76 per hour).

In Table 3, we show the occupational breakdown for those workers who earned $11.00 per hour or
less in 2007. As you can see from this table, the fowest paid workers were fast food cooks who

earned about $8.59 per hour.
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Table 3: Average Hourly and Annual Wage by Occupation for Workers in
Alaska Earning Less Than $11 Per Hour, May 2007

._ ! Hourly Mean - Annual Mean
Occupation  _Employment | Wage : Wage
Cooks, Fast Food 510 $859 . $17.870
Ushers, Lobby Attendants, and Ticket Takers 200 $9.15 $19,040
e e D e e o s b e ]

Gaming Change Persons and Booth Cashiers ., o, i $9.25 $19,230

Combined Food Preparation and Serving _ i

Workers, Including Fast Food 390 $9.33 $19.400

Hosts and Hostesses, Restaurant, Lounge, and ’

Coffee Shop 530 $9.38 : $19,500

Motion Picture Projectionists 30 $9.40 $19,540

Amusement and Recreation Attendants : 640 | $9.53 | $19,820

Waiters and Waitresses 4,200 | $067  $20,120

Dishwashers ' 1,20 | $969 ©  $20,160

Counter Attendants, Cafeteria, Food Concession, | i | -'

and Coffee Shob | 2,210 ! $9.80 | $20,590

Education, Training, and Library Workers, Al! Not

Other . ___ Released $1004 $20.890

Hotel, Motel, and Resort Desk Clerks . 980 $10.19 $21,200

Meat, Pouliry, and Fish Cutters and Trimmers L 3210 $10.22 $21,270

Dining Room and Cafeteria Attendants and )

Bartender Helpers 570 $1042 $21,670

Packaging and Filling Machine Operators and ' '

| Tenders B - | 520 _: B $10.58 i $22.010“

Baggage Porters and Belthops ' 230 $1072 $22 290

Entertainment Attendants and Refated Workers, ! A

Alt Other 90 i $10.75 $22,360

. Not

Parking Lot Attendants . Released | $1080 $22,460

Nonfarm Animal Caretakers _ 340 | $1095 $22,770

Notes: Estimates do not include self-employed workers,

Annual wages have been calculzted by multiplying the hourly mean wage by 2,080 hours; where an
haurty mean wage is not published, the annual wage has been directly calculated from the reported
survey data.

Sources:  These data are from the U.S. Depariment of Labor, Bureau of Labor Statistics, Occupational
Employment Statistics (OES) program, which provides employment and wage estimates for wage and
salary workers in 22 major cccupational groups and 801 detailed occupations. The OES produces
data by occupation for the natior, states, metropolitan areas, metropaolitan divisions, and
nonmetropolitan areas, and by occupation and industry for the nation. Data are available on the OES
homepage at hitoAvww.bls.govwoes/. Data extracted on February 18, 2009.

Lo el Ry CEar SR e Ivan T 6 TR Fionmnanm 20 i~ BAL 5
Wt la L s0el Tl Mol 02 Aol MEALANRA S, TR e 514 TS




2747

HISTORY OF THE MiINIMUM WAGE

As you may know, the federal Fair Labor Standards Act (FLSA), first passed by Congress in 1938,
addresses many employment issues including overtime and the minimum wage. Congress set the
first federal minimum wage at $0.25 per hour.” States could also set their own minimum wages, and
in 1859, the first Alaska legistature established the Alaska minimum wage at $1.50 per hour—at that
time, the federal minimum wage was $1.00 per hour.’ As with the FLSA, Alaska law included several
exemptions to coverage by the minimum wage requirement, including farmers, fishermen, domastic

help, and public employees.*

In 1962, the Alaska iegislature amended the minimum wage statute in Alaska to be at least $0.50 per
hour greater than the federal minimum wage, which at that time was $1.25 per hour.’ In 1974, the
Alaska legisiature again amended minimum wage statule to be “not less than 50 cents an hour
greater than the prevailing Federal Minimum Wage Law or $2.60 an hour, whichever is greater.”® In
1990, the legislature included a requirement that school bus drivers be paid a rate of not less than
two times the minimum wage.” Table 4 shows the amount of the minimum wage in Alaska from 1959

to the present.

* Federal Minimum Wage Rates under the Fair Labor Standards Act.” Wage and Hour Division, Employment Standards
Administration, U. S. Department of Labor, httpHwww.dol.goviesa/minwage/chart. him,

* Section 5, Chapler 171, SLA 1959,

* Section 2, Chapter 171, SLA 1959, According lo the L. S. Department of Labor, “The 1938 Act was appiicable generally
to employeas engaged in interstate commerce or in the production of goads for interstate commerce. The 1967 Amendments
exlenged coverage primarily to employees in large retail and service enterprises as welf as to local transi, construction, and
gasoline service statian employees. The 1966 Amendments extended coverage to Stale and local government employees of
hospitals, nursing homes, and schools, and ta laundries, dry cleaners, and large hotels, motels, restaurants. and farms,
Subsequent amendments extended coverage to the remaining Federal, State, and locat government employees who were not
protected in 1966, (o certain workers in retaif and service trades previously exempled. and lo cerlain domestic workers in

private household employment.”
* Bection 4, Chapler 2, SLA 1962,
" Section 1, Chapter 41, SLA 1974,
" Sections 3 & 4, Chapter 12, SLA 1990,
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| Table 4; The Minimum Wage in Alaska and the Federal Minimum Wage

|

Year | Alaska Federal
1959-1962 $1.50 $1.00
1963-1967 I $1.75 $1.25
1968-1974 X $2.10 $1.60
1976-1978 . $2.80 $2.30
1979 ' $3.40 ' $2.90
1980 a $3.60 ' $3.10
B 1981-1990 { $3.85 : $3.35 L
1991 i $4.30 $3.80
1992-1996 : $4.75 : $4.25
1697 $5.25 $4.75
1998-2002 $5.65 $5.15
2003-2006 i $7.15 $5.15
2007 ‘ $7.15 f $5.85
2008 $7.15 i $6.55
2009 $7.15 : $7.25
Notes: Minimum wages are per hour.
The federal minimum wage provisions for covered, non-exempt employees are contained in the Fair
Labor Standards Act (FLSA). The Fair Minimum Wage Act of 2007 included phased increases to
the federal minimum wage. For work performed on or after July 24, 2009, the federal minimum
wage will be $7.25 par hour. Atip/www.dol govidoltopic/iwages/minimumwage.him.
For 2009, we assume there will be no changes to the Alaska minimum wage rate.
The wages noted in this table may not have been in effect on January 1% of the year noted; however,
the rate did take effect at some point during the year.
Source:  U.S. Department of Labar, http/www.dol. goviesa/WHD/.

As we note in Table 4, the Fair Minimum Wage Act of 2007 included phased increases fo the federai
minimum wage rate. Assuming there are no changes to the law, for work performed on or after July
24, 2009, the federal minimum wage will increase ta $7.25 per hour.

INITIATIVE 0 TMNWG

In 2001, representatives of both private and public sector unions proposed a voter initiative to raise
the minimum wage in Alaska to $7.15 per hour and to provide for annual inflation adjustments, based
on 100 percent of the Anchorage Consumer Price Index (CPI1).® In addition, the initiative required that
in subsequent years, if the minimum wage, as adjusted for inflation, was less than one dollar over the
federal minimurn wage, the Alaska minimum wage would be set at one doliar over the federal

“"Petrtion ID: QIMNWG, Bifl Increasing Alaska's Minimum Hourly Wage.” Alaska Division of Elections.
hupLitgov.state.ak usselectonspelitions/stalus. php#01mnwg. We include a copy as Altachment A,
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amount. Backers filed the petition with the Lieutenant Governor's Office on November 28, 2001, and
the petition was certified on January 3, 2002, for placement on the 2002 general election baliot.®

During the legislative session in 2002, however, Alaska lawmakers passed CSHB 56(FIN), which was
“substantially similar” to the petition, so the Lieutenant Governor declared the initiative void and it did
not appear on the ballot. The backers of the petition did not challenge the Lieutenant Governor's

decision.,

The first version of HB 56, however, was substantially different than the petition. House Bill 56
introduced on January 12, 2001, called for a minimum wage of $6.40 an hour for 2002, and $6.90 for
2003. The bill ended the requirement that the minimum wage be 50 cents per hour greater than the
federal minimum wage at the end of 2001, and did not include the inflation proofing required by the

petition. '

A committee substitute was offered in the House Labor and Commerce Committee that was similar to
the petition, except that the inflation adjustment would have been only 50 percent of the Anchorage
CPI. The House Finance Committee then submitted its own version of the bill, which was essentially
the same as the initiative, including a minimum wage of $7.15 per hour and the requirement for
adjusting the minimum wage for inflation each year based on 100 percent of the Anchorage CPI. In
addition, the Finance Committee version included the requirement that the minimum wage each year
should be set at either the adjusted minimum wage or $1.00 over the federal minimum wage,
whichever was greater. This version, CSHB S8(FIN), passed the House on March 1, 2002, by a vote

of 33-8, with one excused.

CSHB 58{FIN) passed the Senate an reconsideration by a vote of 19-1 on May 16, 2002, after a
failed attempt to amend the bill on the floor. The governor signed the bill into law on August 14, 2002,

The following year, the Rules Committee introduced HB 199 at the request of then-Governor
Murkowski. This bill removed the inflation-proofing requirement for the minimum wage, with an
effective date of September 30, 2003. The bill also deleted the statutory language stipulating that the
Alaska minimum wage be at least $1.00 more than the federal minimum wage. The amount of the
minimum wage remained at $7.15 per hour. The bill passed both chambers—in the House by a vote
of 24-12, with two excused, and in the Senate by a vote of 12-8. The governor signed the bill on

August 20, 2003.

INFLATION-PROOFING THE MINIMUM WAGE

As we noted above, an inflation-proofing provision was added to the Alaska minimum wage faw
through the enactment of HB 56 in 2002, which also raised the minimum wage from $5.65 (which was

""OTMNWG,” Petition Slatus Report, Ataskas Division of Elections.,

hilp.irwww fgov.state ak, usselaclions/petlions/status php We alsa include a copy of this decument as Altackment A,

" As a point of interest, during 2001 several other bills were also introduced that addressed the minimum wage. For
example, by request of the governar, the House Rules Committee introduced HB 75, which raisad the rainimum wage and
provided for inflation-proofing. The same year, Senator Betlye Oavis introduced SB 132 and SB 224, SB 132 raised the
minfmum wage lo $6.90 per hour, and S8 224 raised the amouni to $1 00 aver the federal minimum wage. These bills were
referred to the respeclive Labor and Commerce Comymnittees. where they remained.
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50 cents above the federal minimum wage) to $7.15 per hour.'" The bili, which took effect on
January 1, 2003, also instructed the Department of Labor and Workforce Development (DOLWD), by
September 30 of each calendar year, to adjust Alaska's minimum wage for inflation.”> The bill
specified that the minimum wage shall be either the most recent minimum wage adjusted for 100
percent of the rate of inflation or $1 more than the federal minimum wage, whichever is greater. The

precise language from HB 56 is as follows.

The department shall, by regulation, not later than September 30 of each calendar
year, adjust the minimum wage for inflation, effective for the following calendar year.
The minimum wage shall be either the most recent wage adjusted for 100 percent of
the rate of inflation based on the Consumer Price Index for all urban consumers for
Anchorage, Alaska, prepared by the United States Bureau of Labor Statistics or §1
more than the federal minimum wage, whichever is greater. The department shall
round the adjusted minimum wage up to the nearest one cent. The adjusted wage
shall apply to work performed beginning on January 1 through December 31 of the

year for which it is effective.

In 2003, however, House Bill 199 removed the annual minimum wage adjustment provisions
Implemented by HB 56. Because HB 199 passed prior to Qctober 1, 2003, no adjustments have
been made to the minimum wage because of HB 56.

As you may know, the annual rate of inflation for each caiendar year is not available until fanuary of
the following year. Since the inflation-proofing provisions of HB 56 required the minimum wage be
adjusted by October 1* of each year, we adjusted the minimum wage using the previous two semi-
annual Anchorage Consumer Price Index (CPI) figures.'® Based on our calculations, if the minimum
wage had been adjusted for inflation each year since October 2003, the current minimum wage would

be $8.46 per hour.

in Figure 1 we provide the inflation rate and the inflation adjusted minimum wage for each year since
2003.

“Except as provided under (b)

! Prior to the enactment of HB 56, Alaska Statute 23.10.065(a), "Minimum wages,” stated,
s an hour greater than the

of this section, an employer shalf pay to each employee wages at a rale of not less than 50 cent
prevailing Federal Minimum Wage Law for hours worked in a pay period, whether the work 1s measured by time, piece,
commission, or otherwise. An employer may not apply tips or gratuities bestowed upon empioyees as a credit loward payment
of the minimum hourly wage required by this section. Tip credil as defined by the Fair Labor Standards Act of 1938 as
ameaded does nol apply lo the minimum wage established by this section.”

* Based on our cursory review of state minimum wage information provided by the U.S. Department of Labor,
Employment Standards Administration, Wage and Hour Division. Arizana, Colorado. Florida, Missouri, Montana. Oregon.
Vermont, and Washington currenlly have an inflaven adjustment provision in their respeclive mnimum wage laws.

" in Alaska. the U.S. Department of Labor, Bureau of Labor Statistics {BLS} only calcutates the consumer price index for

Anchorage.
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Figure 1: The Inflation Rate and the Inflation-Adjusted Minimum Wage,
2004 through 2009

$8.60 4.5%
$8.40 - 4.0%
$8.20 1 - 3.5%
o ]
S $8.00 - 3.0% £
2 $7.80 : [
- 2.5% 2
E $7.60 : S
2 - 2.0% =
£ s740 4 2 -
- (]
s $7.20 | S 15% &
$7.00 -F 1.0%
$6.80 | 0.5%
$6.60 T . T v T 0.0%
|' 2004 ; 2005 i 2006 ] 2007 E 2008 ; 2009
/m Adjusted Minimum: I i ! : i
e e | $7.30 { $7.51 | $7.70 | $8.00 | $8.15 | $8.46
L | } i : : |
;—-‘-—Inﬂatlon Rate } 2.11% | 2.94% | 2.40% | 3.97% 1 1.85% | 3.78% |
Notes: The 2003 minimum wage was $7.15. We used this figure 1o base all subsequent adjustments.
HB 56 required the Department of Labor and Workforce Development (DOLWD) to calculate an
inflation adjusted minimum wage by October 1 of each year. This adjusted minimum wage was to go
into effect January 1% of the following calendar year. Because HB 199, which removed the inflation-
adjustment provision, passed priar to October 1, 2003, the DOLWD did not caleulate inflation-related
minimum wage increases.
The Inflation rate is based on the Anchorags Consumer Price Index {CPI}, which is the rate used to
adjust the minimum wage. Since the annualized CP! rate for each year is not available until January of
the following year, and because the minimum wage was to be adjusted by October 1% of each year, we
used the CP1 for the first half of one year and the second half of the previous year, divided by two to get
an average, and then calculated the percentage difference from the year before. This is the rate we
applied to the minimum wage in order to make the adjustment for infation.
Sources: Consumer Price Index information is from the Alaska Department of Labor and Workdforce

Development, hito./aimis.fabor.state. ak us/?PAGEID=67&SUBID=1 98,

ALASKA'S MINIMUM WAGE COMPARED TO OTHER STATES

In Table 5 we compare state minimum wage rates in 2003 and 2009: we also include the federal Fair
Labor Standards Act (FLSA) rate. As you can see from Table 5, Alaska had the highest minimum
wage of any state in 2003: $7.15--$0.14 greater than the second ranked state of Washington, and
$2.00 more than the federal minimum wage rate of $5.15. By the beginning of 2008, however,
Alaska, with its wage rate still at $7.15, ranked 21, $1.40 behind the highest ranked state,
Washington, but still ahead of the federal rate of $6.55 by $0.60.. As you will note, we include only the
states that have a higher minimum wage rate than the federal rate in Table 5.
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Table 5: State Minimum Wage Rates, 2003 and 2009

2003 2009
Rank | Jurisdiction | Minimum Rank Jurisdiction Minimum

‘ _ Wage Wage

1 ‘Alaska . $7.15 1 ‘Washington . 3855
2 _Washington ! $7.01 2 'Oregon ! $8.40
3 :Connecticut b $6.90 3 'Vermont' ! $8.06
3 ‘QOregon : $6.90 4 jCalifornia i $8.00
5 |California ! $8.75 4 'Connecticut I $8.00
5 -Massachusetts i $6.75 4 ‘Massachusetts ; $8.00
7 'Hawail I $6.25 7 {llinois @ i $7.75
7 IMaine | %625 8 |District of Columbia | §755
7 iVermont © [ $6.25 9 New Mexico : $7.50
10 IDelaware 9615 10 Michigan i $740
10 ;District of Columbia | $6.15 10 iRhode Isfand §7.40
10 [Rhode Isiand J $6.15 12 thio @ $7.30
13 |Federal (FLSA) $5.15 13 |Colorado $7.28
14 lArzona $7.25

14 Hawaii $7.25

14 lowa $7.25

14 Maine $7.25

14 INew Hampshire $7.25

14 (West Virginia §7.25

20  [Florida P §7.21

21 |Ataska o §7.45

21 |Delaware | %715

21 INew Jersey | $7.15

21 {New York I $7.15

21 [Pennsylvania I g7.15

26 IMissouri { $7.05

27 iMontana " 8690

28 ;Nevada ! $6.85

29 'Federat (FLSA) [ $655

Noles:

Source:

This table reflets requirements that were in effect as of January 1, 2009, The minimum wage in Some state will increase [ater in 2009

In 2003, the minimum wage in Arkansas®, Coiorado, Georgia®, Idaho, [inois?), Indianat, lowa, Kentucky, Maryland, Michigant),
Minnesota™, Missouri, Montana®!, Nebraskai®), Nevada, New Hampshire, New Jersey, New York, North Carofina, North Dakota, Okdahomash,
Pennsybvania, South Dakota, Texas, Utah, Virginia, West Vinginia, Wisconsin, and Wyoming was $5.15 per hour. The minimum wage in New
Mexico and Ohio™ was $4.25 per hour. The minimum wage in Kansas was $2.65 per hour. There was no state minimum wage law in
Alabama, Arizona, Florida, Louisiana, Mississippi, South Carling, and Tennessee.

In 2009, the minimum wage in igaha, Indiana's, Kentucky, Maryland, Nebraskaw, North Carolina, North Dakota, Oklahoma'®, South Dakota,
Texas, Utah, and Virginia is $6.55 per hour. The minimum wage in Wisconsin is $6.50. The minmum wage in Arkansag® is $6.25, The
minimum wage in Minnesota-® is $6.15. The minimum wage in Georgia'® and Wyoming is $5.15 per hour. The minimum wage in Kansas is
$2.65 per hour. There is no stafe minimum wage law in Alabarma, Lotisiana, Mississippi, South Carofina, and Tennesses.

+ Rates applicable to employers of four or mare,

¥ Rates applicable 1o employers of six or mare. 'n West Virginia, applicable to employers of six or mare in one location,

¢ Rates appiicable to employers of two of more.

= Minnesota sets a lower rate for enterprises with annual receipts of less than $500,007 ($4.90 in 2003 ang $5.25 in 2008},

+ Mantana sets a lower rate for businesses with gross annual sales of $110,000 or less (34.00 in 2003 and 2008),

" Ohio sel a lower rate for empioyers with gross annual sales from $150.000 to 5500,000 (83.35 1 2003) and for employers with gross annyal
sales under $150,000 (§2.50 in 2003),

% Okiahoma sets a lower rate for employers of fewer than 10 fulltime employees al any one focation and for those with annual gross sales of
.ess than $106.000 ($2.00 in 2003 and 2008),

U.5. Depariment of Labor, Office of State Standands Programs, Wage and Hour Drwision,

DAL OO govios sivikdstate StieMini sgoHis.fem
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I'hope you find this information to be useful. Please do not hesitate to contact us if you have
questions or need additional information.
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Attachment A
Petition 1D: 0TMNWG, Bill Increasing Alaska's Minimum Hourly Wage, Posted

10/24/01, Alaska Division of Elections,
http.//www ltgov.state. ak. us/elections/petitions/status.php
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Alaska Elections Petition Status Page 1 of 1

AG’s File Number: 663-01-0147
Primary Sponsers: Jim Sampson, Mano Frey. and Bruce Ludwig

B pehiion application was raceived i the Licutenant Governor's Olfice an February 15, 2001, A copy of the application and signatures
s =entlo the Departnsent of Law and Crvision of Etections or February 16, 2007 lor review and verification of signatures. The
Fasion of Elechons dotermined that there were a sufficient number of signatures on February 27, 2001, Logal review was roceved from
the Departmen: of Law on karch 9, 2001, The application was certified an March 47, 2001. Peltion booklets were distnbuted to the
izt committee on Apnt 5, 2001, The inbiative potihon was filed an November 29. 2001, The Division of Elections venlied the
signatures of 30,475 qualiicd volers, The petiion wag determined to he properly hled and was certified on January 3, 2002 for
elacement an lhe 2002 generd efection batlot. On May 24, 2002, Licutenant Governor Ulmer determined. 1n concurrence with the
Attaraey General's Othce, that the Alaska Legislature passed a law, CS HB 56 FIN), which 1s substantially similar in nalure 1o the
it Consequently, the imitiative pelition is void and will nat appear an the baliot (AS 15452100

Unteer Aliisks Slalule 15.45.240, witmin 30 days of the dale on which notice of this determination of similarity was given, any person
Tagricesd by A determination made by the Liculenant Govarnor” may bring action in the superior coun to have the determination
revicwd. The deadine for action is June 24, 2002, The deadine has passed for chailenge of the Lieutenant Governor's earher aclians
on this initiative.

o e e i CIATHIWGS srapased Bill Pliguoaas v ooy ded By the sparagrs,

http:/fwww.Itgov.state.ak,us/electionslpetitions/status.php 2/19/2009
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