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Official Business 

Sponsor Statement 
HB 29 - Increasing the Minimum Wage 

Alaska's minimum wage has not been increased since 2002, when it rose to $7.15 an hour. Since that 
time, the cost of living in the state has risen dramatically. Alaska is among the most expensive states 
in which to live; with a minimum wage that has remained stagnant, working Alaskans are feeling the 
pinch. 

A minimum wage employee earns under $15,000 a year. This is an inadequate income for a full time 
worker-especially in a state where the cost of living is so high. Hardworking Alaskans should be 
able to afford basic necessities and to provide for their families. House Bill 29 addresses this fact. 

House Bill 29 sets Alaska's minimum wage at $7.15 an hour or 50 cents above the federal minimum, 
whichever is higher. The bill reflects the increases in cost of living since 2003 and brings Alaska closer 
in line with our west coast counterparts Washington, Oregon, and California. 

With the federal minimum set to increase in July 2009, I urge the legislature address Alaska's 
minimum wage as soon as possible. Alaska's minimum wage has not fallen below the federal level 
since 1959. Now is not the time to buck the trend. 

I respectfully ask for your favorable consideration of this bill. If you have any questions or concerns, 
please do not hesitate to contact me or my staff. 

Email: Representative_KurCOlson@iegis.state.ak.u5 
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Sectional Summary 
HB 29 - Increasing the Minimum Wage 
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The following is a sectional summary of HB 29 and is not an authoritative representation of 
the bill. For an authoritative interpretation, please refer to the bill itself. 
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Section 1: repeals AS 23.10.065 which establishes a minimum wage. 

Section is reenacted to raise the minimum wage to $7.15 per hour or 50 cents above the 
federal minimum wage, whichever is higher. 

Section 2: provides for an effective date. 

Email: Representative_KurcOlson@legis.state.ak.us 
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OFFERED IN THE HaeSE 

TO: CSHB 29(L&C) 

Page I, lines 7 - 9: 

A \1 END M E :'i T \ 

26-LSOI77K3 
Wayne 
4/6·09 

2 Delete "the higher of $7.15 an hour or, for wurk performed on or after the effective 

3 date of an actual increase of the federal minimum wage to a rate higher than $7.15 an hour," 

4 Insert "$7.25 an hour until December 31,2009, and thereafter not less than" 

5 

6 Page I, line 14: 

7 Delete "January 1,2010" 

8 Insert "July 24,2009" 

1-
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AMENDMENT d-

26-LSO 177I.R.4 
Wayne 
4/6/09 

OFFERED IN THE HOUSE BY REPRESENTATIVE GARA 

TO: CSHB 29(L&C) 

I Page I, line I, following "wage": 

2 Insert "and creating an annual adjustment to the minimum hourly wage based on 

3 the rate of inflation" 

4 

5 Pagel,lines4-13: 

6 Delete all material and insert: 

7 "(a) Except as provided under (b) of this section and as otherwise provided for 

8 in law, for work performed on or after January I, 2010 [2003], an employer shall pay 

9 to each employee wages at a rate of not less than the wage established in this 

10 subsection [$7.15 AN HOUR] for hours worked in a pay period, whether the work is 

II measured by time, piece, commission, or otherwise. An employer may not apply tips 

12 or gratuities bestowed upon employees as a credit toward payment of the minimum 

13 hourly wage required by this section. Tip credit as defined by the Fair Labor Standards 

14 Act of 1938 as amended does not apply to the minimum wage established by this 

15 section. The minimum hourly wage under this subsection is $7.85 an hour for 

16 work performed on or after January 1,2010; however, for work performed in 

17 years after December 31, 2010, the minimum hourly wage under this subsection 

18 is the greater of 

19 (1) $1 more an hour than the federal minimum wage; or 

20 (2) $8.60 an hour for work performed on or after January 1,2011, 

21 and $9.45 an hour for work performed on or after January I, 2012; thereafter, 

22 the department shall, by regulation, not later than September 30 of each calendar 

23 year, adjust the minimum hourly wage established in this paragraph for inflation 

L _1_ 
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effective for the following calendar year; the adjusted minimum hourly wage 

2 shall be the most recent wage under this paragraph adjusted for 100 percent of 

3 the rate of inflation based on the Consumer Price Index for all urban consumers 

4 for the Anchorage metropolitan area, compiled by the Bureau of Labor Statistics, 

5 United States Department of Labor; the department shall round the adjusted 

6 minimum hourly wage up to the nearest one cent; the adjusted minimum hourly 

7 wage shall apply to work performed beginning on January I through 

8 December 31 of the year for which it is effective, and the first adjustment takes 

9 effect January 1,2013." 

L -2-
2714 
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FISCAL NOTE 

STATE OF ALASKA Fiscal Note Number: 

2009 LEGISLATIVE SESSION Bill Version: CSHB 29(L&C) 
(H) Publish Date: 3/12109 

Identifier (file name): 
Title 

::HiC,B"'0"2;:;9i.-D::O::;L,,w'i5;D:::-w:::::H"'-O,,2,,-1.:..1:...-,,09=-___ Dept. Affected: Labor and Workforce Development 
Alaska Minimum Wage RDU Labor Standard & Safety 

-------~~~~~~~~---------component --~~W~a~ge~a~nd~H~o~ur~~--

Representative Olson Sponsor 
Requester ______ ~H"ou~s~e~L~a~b"o'-ra~n~d'-C~o~m~m~e~rce~ _______ Companent Number 

Expenditures/Revenues (Thousands of Dollars) 

Note' Amounts do not include inflation unless otherwise noted below 

Appropriation 
Required Information 

345 

OPERATING EXPENDITURES FY 2010 FY 2010 FY 2011 FY 2012 FY 2013 FY 2014 FY 2015 
Personal Services 
Travel 
Contractual 
Supplies 
Equipment 
Land & Structures 
Grants & Claims 
Miscellaneous 

TOTAL OPERATING 

ICAPITAL EXPENDITURES 

ICHANGE IN REVENUES ( 

FUND SOURCE 
1002 Federal Receipts 
1003 GF Match 
1004 GF 
1005 GF/Program Receipts 
1037 GF IMental Health 
1157 Worker Safety Account 

TOTAL 

Estimate of any current year (FY2009) cost: 

POSITIONS 

I
FUIl-time 
Part-time 
Temporary 

ANALYSIS: (Attach a separate page jf necessary) 

0.0 0.0 0.0 0.0 0.0 0.0 

(Thousands of Dollars) 

0.0 0.0 0.0 0.0 0.0 0.0 

None 

There is no anticipated financial impact to the department as a result of this legislation. 

Prepared by: 
Division 

Approved by: 
Agency 

(Revised 91200a OMS) 

Grey Mitchell, Director 
Labor Standard & Safety 

Click Bishop, Commissioner 
Department of Labor and Workforce Development 

Phone 465-4855 
DatefTime 2/11/094:19 PM 

Date 2111/09 

Page 1 of 1 

0.0 

0.0 
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Official Business 

Summary of Changes 
Proposed Amendment to CSHB 29 (L&C) - Increasing the Minimum Wage 

HB 29: sets the Alaska minimum wage at $7.15 per hour or 50 cents higher than the 
federal minimum wage, whichever is higher. Effective July 1, 2009. 

CSHB 29 (L&C): the wage structure remains, but the effective date is pushed back to 
January 1, 2010. 

Proposed Amendment to CSHB 29 (L&C): spreads the increase over two phases: an 
increase of the current Alaska minimum wage ($7.15) to match the federal rate ($7.25) is 
effective July 24, 2009. A further increase of 50 cents per hour is effective January 1, 2010. 

Email: Represent<ltive_Kurt_Olson@legis.state.dk.us 
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REPRESENTATIVE KURT OLSON 

• 
• 

Chair, Labor and Commerce 
Member: Rules, Resources, Military and Veterans Affairs 

Official Business 

Summary of Committee Changes 
HB 29 - Increasing the Minimum Wage 

Section 2: Delete effective date July 1, 2009 
Add effective date January 1, 2009 

Email: Representative_Kurt_OIson@!egis.state.ak.us 
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MEMORANDUM 

TO: House Labor and Commerce Committee Members 

FROM: Jennifer Senette, staff to Representative Olson 

DATE: March 5,2009 

RE: Occupations Tied to the Minimum Wage Formulation 

During the February 23 rd House Labor and Commerce meeting, Representative Coghill 
asked a question that I indicated I would follow up on. Representative Coghill inquired 
about jobs in the state with wages tied to the minimum wage formulation. In short, there 
are three job categories that are tied to the minimum wage formulation by statute. 

As indicated at the hearing, public school bus drivers must be paid at least two times the 
minimum wage. A second category of workers include those employed in an executive, 
administrative, or professional capacity. Employees of this type must be paid at least two 
times the minimum wage for the first 40 hours of employment each week. Finally, 
prisoners who are productively employed may not receive more than 50% of the 
minimum wage. 

Please find the attached memo from Legislative Research addressing the issue in further 
detail. If any of this information is unclear or if committee members have follow up 
questions, please do not hesitate to contact me. 

Sincerely, 

Jennifer Senette 
Staff to Representative Olson 
465-4530 
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DEPT. OF HEALTH AND SOCIAL SERVICES 
ADVISORY BOARD ON ALCOHOLISM AND DRUG ABUSE 

and ALASKA MENTAL HEALTH BOARD 

Representative Kurt Olson 
Alaska State Capitol 
Juneau, Alaska 9980 I 

February 19, 2009 

f 
! 

i , 

/ 
J 
i 

SARAH PALIN, GOVERNOR 

PO. BOX 110608 
431 N. Franklin Street. Suite 200 
JUNEAU. ALASKA 99811-0608 
PHONE: (907) 465-8920 
FAX: (907) 465-4410 
TOLL FREE: (888) 464·8920 

Re: HB 29 Raising Alaska's Minimum Wage 

Dear Representative Olson, 

The Advisory Board on Alcoholism and Drug Abuse and Alaska Mental Health Board 
appreciate your recognition of the need for an increase to Alaska's minimum wage. While the 
proposed increase to minimum wage does not alleviate all the problems faced by Alaska's 
working poor, it would help low-wage workers better provide for their families. Many of these 
low-wage workers are people experiencing mental illness or in recovery from mental illness or 
addiction, so we support moving minimum wage closer to a meaningful wage. 

Despite arguments that raising minimum wage endangers small businesses and the jobs 
they provide - or that minimum wage is only paid to entry-level positions from which workers 
quickly graduate to a higher wage - research by the Economic Policy Institute shows "no 
significant job loss associated with the 1996-1997 [federal] minimum wage increase." Instead, 
low-wage labor markets performed better after the minimum wage was increased. 

Of low-wage workers, women and minority workers benefit most from an increase in 
minimum wage. Among low-income families with children, low-wage workers contribute over 
half of the family income - which means that raising the minimum wage will benefit the more 
than 19,000 Alaskan children living in poverty. 

It is not just teenagers working for spending money who hold minimum wage jobs in 
Alaska. Parents, seniors trying to supplement their limited income, individuals experiencing 
disabilities, and students putting themselves through school are all represented in the low-wage 
labor market. Their work is a valuable part of our economy, and should be recognized as such. 
Thank you for your work, and please let us know if the Alaska Mental Health Board and 
Advisory Board on Alcoholism and Drug Abuse can assist in the effort to pass this important 
legislation. 

Sincerely, 

£l~. I:;,,;:_;~ 
Debi Keith, Chair 
AMHB 

Lonnie Walters, Chair 
ABADA 
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LEGISLATIVE RESEARCH SERVICES 
Alaska State Legislature 
Division of Legal and Research Services 
State Capitol. Juneau. AI< 99801 

Memorandum . JI 
TO: Representative Kurt Olson . A dll.N\ 
FROM: Roger Withington, legislative Analyst W 
RE: Wage Rates Tied to the Minimum Wage Rate 

LR5 Report 09.185 

March 3, 2009 

(907) 465-3991 phone 
Fax: (907) 465-3908 fax 

researrh@fegisscareakus 

You asked if there are any provisions in Alaska law that tie wages paid to individuals who work in a specific occupation to the 
minimum wage rate. Specifically you asked if there are provisions in Alaska law similar to AS 23.1O.06S(b), which requires 
public school bus drivers to be paid at a rate of not less than two times the minimum wage established under AS 23.1O.065(a). 

Using the on-line annotated 2008 Alaska Statutes we identified two laws that generally fit these criteria: AS 23.10,055 and AS 

33.30.201. We provide the relevant section from each of these laws below. 

AS 23.10.055 Exemptions; compensation of executives, administrators, and professionals. 

(b) Notwithstanding (c) of this section, an individual employed in a bona fide executive, 
administrative, or professional capacity shall be compensated on a salary or fee basis at a rate of not 
less than two times the state minimum wage for the first 40 hours of employment each week, 
exclusive of board or lodging that is furnished by the individual's employer. 

AS 33.30.201 Compensation of prison inmates; deductions; disbursement; liens. 

(a) Each prisoner who is productively employed, as defined in AS 33.3Q,191(g)(1) or (3) • (5), may 
receive for that work compensation at a rate determined by the commissioner under this section if 
the money is available from legislative appropriations. Compensation established by the 
commissioner under this section may not exceed 50 percent of the minimum wage established in AS 
23.10.065; however, if required to comply with a federal statute or regulation, a higher compensation 

m.ay be established by the commissioner. 

In addition, there are a number of laws that use the minimum wage, or a factor thereof, as a measure or a guideline of 
compensation. Some examples of these laws include AS 23.10.060, Payment of Overtime; AS 23.20.406, Extended 
Unemployment Compensation; AS 23,30.041 Rehabilitation and Reemployment of Injured Workers; and AS 23.30.220 

Determination of Spendable Weekly Wage. 

We have attached copies of both of the laws noted above to this memorandum. Please note that, although we are confident 
we have identified aU of the laws of this nature, due to our search limitations and the disparate way in which laws are written, 

our search may not be exhaustive. 

We hope you find this information usefuL Please let us know if you have questions or need additional information. 
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The Effects oflncreases in the Minimum Wage 

The 
UNIVERSITY 
of VERMONT 

Vermont Legislative Research Shop 

The Effects of Increases in the Minimum Wage 

Page 1 of 5 

The debate over increasing the minimum wage usually includes claims about the impact of this action on 
employment levels and wage levels. This report examines data and studies that compare minimum wage 
levels and employment levels by state. Table 1 lists the states with minimum wage rates above the 
federal level. 

Table I: States with Minimum Wage Rates above the 
Federal Level 

State 1998 1999 2000 

~ Alaska $5.65 $5.65 $5.65 $5.65 

California $5.75 $5.75 $5.75 
1 

$6.75 1 

Connecticut $5.65 $5.65 $6.15 $6.70 

Delaware $5.15 $5.65 $5.65 $6.15 

Hawaii ~J.-'J $5.25 $5.25 $5.25 

Mass $5.25 $5.25 $5.25 $6.75 

New Jersey $5.95 I $5.95 $5.95 $5.95 

'oon $5.50 $6.50 $6.50 $6.50 

Rhode Island $5.15 $5.65 $6.15 $6.15 

Vermont $5.25 $5.75 $5.75 $6.25 

Washington $5.15 $5.70 $6.50 $6.72 

Source: Bureau of Labor Statistics 

http://www.uvm.edul-vlrS/doc/min_wage.htm 2116/2009 
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The Princeton Study 

In order to determine if higher minimum wage leads to a higher unemployment two economic professors 
at Princeton University (David Card and Alan Krueger) conducted a study on minimum wage hikes with 
a focus on the New Jersey minimum wage hike in 1990. 

Card and Krueger compared unemployment and wages in New Jersey and Pennsylvania. In that 
comparison they focused on the fast food industry (the leading employers of low wage earners and an 
industry that enforces the minimum wage). The Comparison of New Jersey and Pennsylvania indicated, 
"employment actually expanded in New Jersey relative to Pennsylvania, where the minimum wage was 
constant" (Card and Krueger 1995, p. 66). In additional studies that they conducted using data from 
other states Card and Krueger actually found a positive correlation between a higher minimum wage and 
employment. Table 2 presents the findings of each of the studies they ran. 

Table 2: Summary of estimated employee effect from Princeton Study 

Analysis Source of Wage Nature of Comparison Wages Employment 
Change 

1. New Jersey- New Jersey Across states and within NJ +. II +.04 
Pennsylvania Fast minimum wage rises between high and low wage 
Food Restaurants to $5.05 restaurants 

2. Texas fast- Federal minimum Between high and low wage +.08 +.20 
Food Restaurants wage rises to $4.25 restaurants 

April 

3. California California minimum Between teenagers in +.10 +.12 
Teenagers wage rises to $4.25 California and comparison 

July 1988 areas 

4. Cross-States Federal Minimum Across states with higher and +.07 .00 
Teenagers, 1989· Wage rises from lower fractions earning 
1992 $3.35 to $4.25 $3.35· $4.24 in 1989 

5. Cross~States. Federal minimum Across states with higher and +.07 +.02 
Workers with wage rises from lower fractions earning 
Low Predicted $3.35 to $4.25 $3.35- $4.24 in 1989 
Wages, 1989· 
1992 

6. Cross-States. Federal Minimum Across states with higher and +.05 +.02 
Employees in Wage rises from lower fractions earning 
Retail Trade, $3.35 to $4.25 $3.35- $4.24 in 1989 
1989·1992 

7. Cross-States, Federal M inirnum Across states with higher and +.07 +.03 
Employees in Wage rises from lower fractions earning 
Restaurant $3.35 to $4.25 $3.35· $4.24 in 1989 
Industry, 1989-
1992 

Source: David Card and Alan Krueger, Myth and Measurement. Page 389, Chart 12.1 

In addition to those findings, Card and Krueger found: 

http://www.uvm.edui-vlrs/docimin_wage.httn 2116/2009 
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• A large "spike" in wage distribution at the minimum wage level. This "spike" indicates a large 
percentage of the work force is minimum wage earners. 

• A "ripple effect" that consists of wage increases of non· minimum wage earners from those 
employers who fix wages above the minimum wage. 

• An absence of evidence that employers reduce benefits to compensate for the higher wage. 
• A low utilization of teens in the work force. 

Criticisms of the Princeton Study 

Card and Krueger have received some criticism for their study from a number of conservative think 
tanks that published their commentaries in opinion·editorial fashion rather than in peer-reviewed 
journals. Critics claim that the Princeton Study looked specifically at minimum wage issues in the fast 
food industry, which leaves out a significant population of the minimum wage work force. They also 
claim that the Card and Krueger data is inconsistent with the actual payroll records of the Burger King 
franchises; Card and Kreuger chose to rely on the Bureau of Labor Statistics for their data. Richard 
Bennan of the Employment Policies Institute also disagreed with the methodology of the Card and 
Kruger study. He argues that the analysis should have focused on the number of hours worked instead of 
the number of employees (Bennan 1998). Despite the claims of these critics, there has been no peer­
reviewed research to date that contradicts the findings of Card and Kreuger or supports the claim that an 
increase in the minimum wage increases unemployment. 

The Case of Oregon 

Oregon has had a higher minimum wage than the federal minimum wage since 1989. In November 
1996, Oregon voters approved Ballot Measure #36, which increased the state minimum wage from 
$4.75 to $6.50 over a three-year period. In 1998 the state minimum wage was $6.00 and on Jan I, 1999 
the rate rose to $6.50. 

Did Oregon's higher minimum wage increase unemployment? Table 3 compares the unemployment rate 
in Oregon and a number of other states. Included in the table are a number of other states with higher 
minimum wage laws and some of their neighboring states. While Oregon saw a higher unemployment 
rate than its neighbor, Washington, it saw a decrease in unemployment between 1997-98 as Washington 
saw a slight increase. To facilitate a comparison of unemployment rates between high minimum wage 
states with low minimum wage states we calculated the averages for each group of states. States 

with higher minimum wages saw, on average, about the same unemployment rate as states with low 
minimum wage. Furthennore, high minimum wage states saw a greater decrease in the unemployment 
rate than low minimum wage states. 

Table 3: Unemployment Rates and the Minimum Wage 

Slates with Minimum Wage Above Federal 

I Unemployment II Minimum Wage 

I Rale 1998 II Change 97-98 II 1997 II 1998 

I Oregon II 5.511 -0.04 11 $5.50 II $6.00 I 
I New Jersey II 4.411 -0.11 II $5.95 11 $5.95 1 

1 II 11 II Ii 

http://www.uvrn.edul-vlrs/doclmin_wage.htm 2116/2009 

_____ . _________________________________ ____________ I 
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1 California 5.911 -0.02/1 $5. 15 11 $5.75/ 

1 Connecticut 3.1 11 -0.4511 $5.181/ $5.65 1 

1 Alaska I 5.5/1 -0.2911 $5.65 11 $5.65 1 

1 Massachusetts II 3.1 II -0.2311 $5.25 11 $5. 25 1 

1 Yennont II 2.911 -0.2811 $5.25 11 $5.25 1 

I Average 
1/ 4.31/ -0.20 1/ $5.4211 $5. 64 1 

States with Minimum Wage at Federal Level 

I Unemployment Minimum Wage 
1 

I Rate 1998 II Change 97-98 1997 II 1998 I 
I Washington 4.71/ 0.06 

t 
$5.151/ $5. 15 1 

I Pennsylvania 4.411 -0.09 11 $5. 15 11 $5. 15 1 

I New Hampshire I 2.91/ 0.00 1/ $5. 15 11 $5. 15 1 

I New York II 5.5/1 -0.11 11 $5. 15 11 $5. 15 1 

I Montana 
1/ 

5.51/ 0.021/ $5.151/ $5. 15 1 

I Average II 4.611 -0.021/ $5. 15 11 $5. 15 1 

Source: Bureau of Labor Statistics, "Local Area Unemployment Statistics," 

http:/ i",wW. bl s .,goV/I)ews.r~[eas~llausJQ3 .. o.t!TI 

Additional Information 

Most studies have found that the entire net effect of an increase in minimum wage results in a slight 
decrease in employment. A 10 percent increase would most likely lead to only a I percent reduction in 
employment. The more pressing issue is the matter of a livable wage. Even the state with the highest 
minimum wage does not meet the criteria for a livable wage. Over 24 cities throughout the United States 
have enacted a livable wage requirement, in order that people are able to meet their basic needs, such as 
food, shelter, heat, and clothing. This requirement has resulted in a minor cost increase for employers 
and a 2.2 percent decrease in employment. For a single person to meet hislher essential needs while 
living in Vermont, the person would need to make at least $7.98 an hour, and for a family of four it 
would need to make at least $19.82 an hour. 

Sources 

Berman. R. (1998). "An Open Letter: To Professors David Card and Alan Krueger." The Employment 

http://www.uvm.edul-vlrsldoclmin_wage.htm 211612009 
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Bureau of Labor Statistics, "Local Area Unemployment Statistics." 
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State Minimum Wages 

Updated December 17, 200B 

State Minimum Wage Future Scheduled Increases 

Alabama (F) $6.55 $7.25 Jury 24, 2009 

Alaska $7.15 

Arizona $6.90 · 
Arkansas $6.25 

California $8.00 

Colorado $7.02 · 
Connecticut $7.65 $8.00 Jan. 1, 2009; $6.25 Jan. I, 2010 

Delaware $7.15 

District of Columbia $7.55 $8.25 July 24, 2009 

Florida $6.79 · 
Georgia (F) $6.55 $7.25 July 24, 2009 

Hawaii $7.25 

Idaho (F) $6.55 $7.25 July 24, 2009 

Illinois $7.75 $8.00 July 1, 2009; $8.25 July 1, 2010 

Indiana (F) $5.B5 $6.55 July 24, 2008; $7.25 July 24, 2009 

Iowa $7.25 

Kansas $6.55 $7.25 July 24, 2009 

Kentucky (F) $6.55 $7.25 July 24, 2009 

louisiana (F) $6.55 $7.25 July 24, 2009 

Maine $7.25 $7.50 Oct. I, 2009 

Maryland $6.55 $7.25 July 24, 2009 

Massachusetts $8.00 

Michigan $7.40 

Minnesota $6.15 (1) 

Mississippi (F) $6.55 $7.25 Jury 24, 2009 

Missouri $6.65 • 
Montana $6.55 $7.25 July 24,2009* 

Nebraska $6,55 $7.25 July 24, 2009 

Nevada $6.85 (2)/ $5.30 (3) · 
New Hampshire $7.25 

New Jersey $7.15 

New Mexico $6.50 $7.50 Jan. 1,2009 

New York $7.15 $7.25 July 24,2009 

North Carolina $6.55 $7.25 July 24, 2009 

North Dakota $5.55 $7.25 July 24,2009 

Ohio $700 (4) 

Oklahoma $6.55 $7.25 July 24,2009 

Oregon $7.95 · 
Pennsylvania $7. IS $7.25 July 24, 2009 

Rhode IsJand $7.40 

South carolina (F) $6.55 s7.25 July 24,2009 

http://www.ncsl.orglprograms!employ/minimumwagetable.htm 21l6i2009 
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Minimum Wage Table 

South Dakota $6.55 $7.25 July 24, 2009 

Tennessee (F) $6.55 $7.25 July 24,2009 

Texas $6.55 $7.25 July 24, 2009 

Utah (F) $6.55 $7.25 July 24, 2009 

Vermont $7.68 . 
Virginia (F) $6.55 $7,25 July 24, 2009 

Washington $8.07 • 
West Virginia $7.25 

Wisconsin $6.50 

Wyoming (F) $6.55 $7.25 July 24,2009 

(F) - State does not have its own minimum wage laws, but adheres to federal minimum wage requirements. 

* Future annual increases Indexed to cost of living. 

Page 2 of2 

(1) Applies to employers with an annual sales volume of more than $625,000. The federal minimum wage applies to employers with 

annual sales of $625,000 or less. 

(1) Without benefits. (3) With benefits. 

(4) Applies to employers with an annual sales volume of $255,000 or more. The federal minimum wage applies to employers with 

annual sales less than $255,000. 

© 2009 National Conference of State Legislatures, AU Rights Reserved 

Denver Office: Tel: 303-364-7700 1 Fax: 303-364-7800 I 7700 East First Place I Denver, CO 80230 1 r~;lL' 
Washington Office: Tel: 202·624-5400 1 Fax: 202-737-1069 1444 North Capitol Street, N.W., Suite 5151 Washington, D.C. 20001 

http://www.ncsl.orglprograms/employ/minimumwagctable.htm 2/1612009 



2009 Federal Poverty Guidelines Page 2 of3 

5 25,790 

6 29,530 

7 33,270 

8 37,010 
For families with more than 8 persons, add $3,740 for each additional person. 

2009 Poverty Guidelines for Alaska < 
Persons in family Poverty guideline 

1 $13,530 

2 18,210 

3 22,890 

4 27,570 

5 32,250 

6 36,930 

7 41,610 

8 46,290 
For families with more than 8 persons, add $4,680 for each additional person. 

2009 Poverty Guidelines for Hawaii 

Persons in family Poverty guideline 
1 $12,460 

2 16,760 

3 21,060 

4 25,360 

5 29,660 

6 33,960 

7 38,260 

8 42,560 
For families with more than 8 persons, add $4,300 for each additional person. 

Go to Fwther .ResoqrceS on Poverty Measurement, Poverty lines, and Their History 

Go to Frequently Asked Questi.ons (FAQs). 

NHS Horne- ~ QvestJon;;;? . Cootilct HHS ; Site FeedO~tk i S,te M"p : Acces$Jbilij:y f Pnv~'y PoH~y I freeaom of In/orf!lation Act i DiS(;lalmer:s 

http://aspe.hhs.gov/poverty/09poverty.shtml 211612009 
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Minimum Wages and Employment: 
A Case Study of the Fast-Food Industry 

in New Jersey and Pennsylvania 

By DAVID CARD AND ALAN B. KRUEGER" 

On April 1, 1992, New Jersey's minimum wage rose from $4.25 to $5.05 per 
hour. To evaluate the impact of the law we surveyed 410 fast-food restaurants in 
New Jersey and eastern Pennsylvania before and after the rise. Comparisons of 
employment growth at stores in New Jersey and Pennsylvania (where the 
minimum wage was constant) provide simple estimates of the effect of the higher 
minimum wage. We also compare employment changes at stores in New Jersey 
that were initially paying high wages (above $5) to the changes at lower-wage 
stores. We find no indication that the rise in the minimum wage reduced 
employment. (JEL 130, J23) 

How do employers in a low-wage labor 
market respond to an increase in the mini­
mum wage? The prediction from conven­
tional economic theory is unambiguous: a 
rise in the minimum wage leads perfectly 
competitive employers to cut employment 
(George J. Stigler, 1946). Although studies 
in the 1970's based on aggregate teenage 
employment rates usually confirmed this 
prediction, I earlier studies based on com~ 
parisons of employment at affected and un­
affected establishments often did not (e.g., 
Richard A. Lester, 1960, 1964). Several re-

.. Department of Economics, Princeton University, 
Princeton, NJ 08544. We are grateful to the Institute 
for Research on Poverty, University of Wisconsin, for 
partial financial support. Thanks (0 OTley Ashenfelter. 
Charles Brown. Richard Lester, Gary SoIOD. twO 
anonymous referees, and seminar participants at 
Princeton. Michigan State. Texas A&.M, University of 
Michigan. University of Pennsylvania, University of 
Ch!cago. and the NBER for comments and sugges­
tions. We also acknowledge the expert research assis­
tance of Susan Belden. Chris Burris. Geraldine Harris. 
and Jonathan Orszag. 

lSee Charles Brown et al. 0982, 1983) for surveys of 
this literature. A recent update (Allison J. Wellington, 
1991) concludes that Ihe employment effects of the 
minimum wage are negative but small: a IO-percent 
increase in the minimum is estimated to lower teenage 
employment rates by 0.06 percentage points. 

cent studies that rely on a similar compara­
tive methodology have failed to detect a 
negative employment effect of higher mini­
mum wages. Analyses of the 1990-1991 in­
creases in the federal minimum wage 
(Lawrence F. Katz and Krueger, 1992; Card, 
1992a) and of an earlier increase in the 
minimum wage in California (Card, 1992b) 
find no adverse employment impact. A study 
of minimum-wage floors in Britain (Stephen 
Machin and Alan Manning, 1994) reaches a 
similar conclusion. 

This paper presents new evidence on the 
effect of minimum wages on establishment­
level employment outcomes. We analyze the 
experiences of 410 fast-food restaurants in 
New Jersey and Pennsylvania following the 
increase in New Jersey's minimum wage 
from $4.25 to $5.05 per hour. Comparisons 
of employment, wages, and prices at stores 
in New Jersey and Pennsylvania before and 
after the rise offer a simple method for 
evaluating the effects of the minimum wage. 
Comparisons within New Jersey between 
initially high-wage stores (those paying more 
than the new minimum rate prior to its 
effective date) and other stores provide an 
alternative estimate of the impact of the 
new law. 

In addition to the simplicity of our empir­
ical methodology, several other features of 

772 
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Effects of the Minimum Wage on the 
Employment Status of Youths 
An Update 

Alison J. Wellington 

ABSTRACT 

The large decline in the relative value a/the minimum wage during 
the 1980s makes that period a valuable one for identifying the 
impact of variation in the minimum wage on youth employment. 
This study produces the robust finding thai. when rhe experience 
of the 19805 is included. a 10 percent increase in the minimum 
wage is estimated to reduce teen emp/{Jyment by less than f per~ 
cent-the lower end of the range of previous estimates. Because 

·1 this small employment effect is offset by a labor force withdrawal \ 
effect, the study finds no discernible effect on measured unemploy- \ 

l - men!. The study also finds flO apparent effect of the minimum 
wage on the employment of young adults aged 20-24. 

._--
Introduction ~ 

The federal minimum wage rate was last raised (to $3.35) 
in 1981. In recent years Congress has repeated'y considered bills that 
would increase the minimum wage rate and is likely to face more bills as 
long as the minimum wage is not increased. In the almost fifty years since 
the passage of the Fair Labor Standards Act, the minimum wage rate has 

The autllor is an assistant professor in ~conomics at Davidson College. This research was 
partially funded hy a NICHD Graduate Fellowship in Economic Demography. She 
would /ike EO thank Charles Brown, Gary Solon, and two anonymous referees for their 
insighlful comments tlnd helpful :"uggestions. She takes responsibility for any remaining 
errors. The data used in this article can be obtained from che author between August 1991 
and AugUSt 1994 at the following address: Dt'parrmtnt of Economics. Davidson Coilege, 
Davidson. North Carolina 28036. 
[Submitled February 1989; accepted August 1989J 

THE:: JOURNAL OF HUMAN RESOURCES· XXVI· I 
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Minimum Wages and Employment: 
A Case Study of the Fast-Food Industry 

in New Jersey and Pennsylvania 

By DAVID CARD AND ALAN B. KRUEGER* 

On April I, 1992, New Jersey's minimum wage rose from $4.25 to $5.05 per 
hour. To evaluate the impact of the law we surveyed 410 fast-food restaurants in 
New Jersey and eastern Pennsylvania before and after the rise. Comparisons of 
employment growth at stores in New Jersey and Pennsylvania (where the 
minimum wage was constant) provide simple estimates of the effect of the higher 
minimum wage. We also compare employment changes at stores in New Jersey 
that were initially paying high wages (above $5) to the changes at lower-wage 
stores. We find no indication that the rise in the minimum wage reduced 
employment. (JEL J30, J23) 

How do employers in a low-wage labor 
market respond to an increase in the mini· 
mum wage? The prediction from conven­
tional economic theory is unambiguous: a 
rise in the minimum wage leads perfectly 
competitive employers to cut employment 
(George J. Stigler, 1946). Although studies 
in the 1970's based on aggregate teenage 
employment rates usually confirmed this 
prediction, l earlier studies based on com­
parisons of employment at affected and un­
affected establishments often did not (e.g., 
Richard A. Lester, 1960, 1964). Several re-

"Department of Economics, Princeton University, 
Princeton, NJ 08544. We are grateful to the Institute 
for Research on Poverty. University of Wisconsin, fOT 
partial financial support. Thanks to Orley Ashenfelter, 
Charles Brown. Richard Lester, Gary Solon, two 
anonymous referees, and seminar participants at 
Princeton, Michigan State. Texas A&M. University of 
Michigan, University of Pennsylvania, University of 
C"'hicago. and the NBER for comments and sugges­
tions. We also acknowledge the expert research assis~ 
lance of Susan Belden. Chris Burris, Geraldine Harris, 
and Jonathan Orszag. 

'See Charles Brown et al. (1982. 1983) for surveys of 
this literature. A recent update Wlison J. Wellington, 
1991) concludes that the employment effects of the 
minimum wage are negative but s.mall: a lO-percent 
increase in the minimum is estimated to lower teenage 
employment rates by 0.06 percentage points. 

cent studies that rely on a similar compara­
tive methodology have failed to detect a 
negative employment effect of higher mini­
mum wages. Analyses of the 1990-1991 in­
creases in the federal minimum wage 
(Lawrence F. Katz and Krueger, 1992; Card, 
1992a) and of an earlier increase in the 
minimum wage in California (Card, 1992b) 
find no adverse employment impact. A study 
of minimum-wage Hoors in Britain (Stephen 
Machin and Alan Manning, 1994) reaches a 
similar conclusion. 

This paper presents new evidence on the 
effect of minimum wages on establishment· 
level employment outcomes. We analyze the 
experiences of 410 fast-food restaurants in 
New Jersey and Pennsylvania following the 
increase in New Jersey's minimum wage 
from $4.25 to $5.05 per hour. Comparisons 
of employment, wages, and prices at stores 
in New Jersey and Pennsylvania before and 
after the rise offer a simple method for 
evaluating the effects of the minimum wage. 
Comparisons within New Jersey between 
initially high-wage stores (those paying more 
than the new minimum rate prior to its 
effective date) and other stores provide an 
alternative estimate of the impact of the 
new law. 

In addition to the simplicity of our empir­
ical methodology, several other features of 
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Anchor«ge Daily News 

Higher minimum wage in Alaska has support 
SMALL BUSINESS: Poll finds many favor a state differential. 

Anchorage Daily News 

(01/10/08 01: 33: 14) 

A new poll of Alaska small businesses found about 45 percent favor pegging Alaska's 
minimum wage to 50 cents higher than the federal minimum, according to the National 
Federation of Independent Business. 

"In any other state, this would have received a 99 percent 'No' response," said Denny 
DeWitt, the group's Alaska director. 

"The reason the 'Yes' vote was so high here was not because employers want to increase 
costs on themselves, but because of Alaska's history of keeping its minimum wage ahead of 
the federal level," he said. 

e: Alaska's minimum used to float at 50 cents above the federal rate but it has been flat at 
""'. $7.15 an hour since 2003. 

2732 

The federal minimum wage is $5.85, but it will rise to $6.55 this summer and then to $7.25 
in July 2009. 

Other poll findings: 

• 56 percent said there should be a lower "training wage" if the minimum wage is raised. 

• 69 percent said the state's unemployment benefit should not be raised to 5370 a week 
from $248 and the maximum wage on which the amount of an unemployment benefit is 
based, lifted to $42,000 from 526,750. 

• 78 percent said dependents should not be able to stay on family health-insurance plans 
until age 26. 
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February 23,2009 

The Honorable Kurt Olson, Chair. 
House Labor and Commerce Committee 
Alaska State Capitol, Room 24 
Juneau, Alaska 99801-1182 

Dear Chair Olson: 

AARPAI .. ka 
3601 C Street 
StJ~. 1420 
Anchorage. AK 99503 

RE: fIB 29 (Olson)--Support 

On behalf of the members of AARP in Alaska, we encourage you and your colleagues on 
the Homo Labor and Commerce Committee to support HB 29, authored by you .. 

Alaska's cost of living is one of the highest in the nation. Alaska has prided itselfin 
having competitive wages compared to the rest of the nation but we no longer do so. 
Low-wage workers have been losing out relative to higher paid workers at a time when 
corporate executives receive ever more lavish compensation. With the significant 
increases of utilities, home beating oil, gas prices and goods overall, it is becoming 
increasingly difficult for working Alaskans to maintain their standard of living. 

With a substantial increase of the aging population in Alaska and the current economic 
downtnm and loss of investments, we are finding more older Alaskans are working at 
part time jobs for minimum wage. AARP is supportive of aU policies that ensure an 
Alaskan worker's pay and other benefits are sufficient to cover essential living expenses. 

AARP requests an " AYE" vote on HB 29. 

Igj 002/003. 

T Hl66-227-7447 
F 907-341-2270 
m 1-877-434-7598 

www.aarp.org/ak 

Jennie Chin HanSl!n. President 
HEAffif I FINANCES I CONNECTING I GIVING I ENJOYING William D. Novell~ Chief Executive OfficeI' 
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02/23/2009 12:22 FAX 9073412270 AARP ALASKA STATE OFF! CE 

Should you have any questions about our position, please feel free to contact me (586-
3637) or Patrick Luby, AARP Advocacy Director (907-762-3314), 

Thank you for your consideration. 

Sincerely, 

~ 'dOc~" ,~~ 

. 't:! . e Darlin, Coordinator 
AARP Capital City Task Force 
415 Willoughby Avenue, Apt. 506 
Juneau, AK 99801 
586-3637 (voice) 
463-3580 (fax) 

cc: Vice-Chair Mark Neuman 
Representative Mike Chenault 
Representative John Coghill 
Representative Bob Lynn 
Representative Bob Buch 
Representative Lindsey Holmes 

ill 003/003 
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MAR-II-2009 WED 10:55 PM GLN LID 8225591 

March 11 Lh, 2009 

To Whom It May Concern. 

In regards to HB 29 Alaska Minimum Wage now being assessed, I would like to go on 
record as being vehemently against. 

Many employees, especially OUI young adults, have never been employed. We take 
these inexperienced people and teach them a trade. Most come to us with no skills, no 
desires, and no work ethics. We, as employers, must teach all this and keep our 
businesses running smoothly. This would include having another full time experienced 
employee on the pay:roll to work side by side with new hirees. We can't wait for business 
io be booming to train, therefore, we are forced to work at a loss. This process may go on 
for the full season but most employers hope for a I-I 112 month period. Because these 
are most often entry level working jobs, turnover is high. 

No one can learn all that is necessary in one summer so the teaching process continues 
into the second year, but by then, there is no guarantee they will be back so this process 
starts again and that first employee has improved their skill and now has the begirmings 
of something to offer their next employer. Experience is now marketable I 

Postponing the date of enacting this bill is not a solution. This training and these jobs 
are greatly needed. I, as a business owner and employer, am not afraid to pay good 
wages, but cannot afford to pay that high of a wage. So, if you choose to do this. what 
can I do? #l-There will be no raises for any young part time people; #2-Less help hired; 
#3-Less hours of operation; #4-Close doors. 

These options are very real. The increase costs of insurance and taxes will make 
. operation next to impossible. It will put a stop to all business growth and improvements. 
Unlike the Federal Government, I can't increase prices and demand that the people pay. 
Business has been declining in rural Alaska for the last 5 years and there is no relief in 
sight. Along with the proposed increase in capital gains and other burdens put on small 
business this will crater us. 

What we (small business) do is important and necessary. I have received notice that 
my training has allowed many to go out and compete in the professional world. That was 
training I paid for and am proud of. Please do not take that away from us. 

:;:er::~;jL 
'--~ila RaJ;:]· 

He 60 Box 153 
Copper Center, AK 99573 

P. 02 
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Estimated Alaska 2007 Employment1 by Industry and 
Below Certain Wages 

Number and percentage or workers making less than 

this wage: 

Employment Percent 

Below $7.75 8,790 2.9% 

Below $8.75 22,254 7.4% 

Total Employment 301,918 

Below $1.15 Below $8.15 

Industry 
Total 

Employment 
Number Percent Number Percent 

Agriculture, Forestry, Fishing and Hunting 361 0 0.0% 4 1.0% 

Mining 13,300 19 0.1% 59 0.4% 

Utilities 1,832 8 0.4% 25 1.4% 

Construction 17,555 70 0.4% 124 0.7% 

Manufacturing 9,885 648 6.6% 1,467 14.8% 

Wholesale Trade 6,519 83 1.3% 244 3.7% 

Retail Trade 36,006 1,138 3.2% 4,285 11.9% 

Transportation and Warehousing 21,623 166 0.8% 631 2.9% 

Information 6,964 147 2.1% 304 4.4% 

Finance and Insurance 8,969 54 0.6% 174 1.9% 

Real Estate and Rental and Leasing 4,885 216 4.4% 564 11.5% 
Professional, Scientific, and Technical 12,146 90 0.7% 245 2.0% 

Management of Companies and Enterprises 1,203 3 0.3% 13 1.1% 
Administrative and Support and Waste 11,026 220 2.0% 446 4.0% 

Educational Services 31,737 1,168 3.7% 1,953 6.2% 

Health Care and Social Assistance 36,245 372 1.0% 990 2.7% 
Arts, Entertainment, and Recreation 4,066 355 8.7% 884 21.7% 
Accommodation and Food Services 26,610 3,440 12.9% 8,309 31.2% 

Other Services (except Public 9,425 358 3.8% 987 10.5% 
Public Administration 41,561 235 0.6% 546 1.3% 

TOTAL EMPLOYMENT: 301,918 8,790 2.9% 22,254 7.4% 

1 Nonfarm wage and salary employment Excludes self-employed workers, fishermen, domestic workers, unpaid family 
wof1!.ers and nonprofit VOlunteers. 

Source: Alaska Department of Labor and Workforce Development, Research and Analysis Section, and U.S. 
Department of Labor. Bureau of Labor Statistics. January 20.2009. 

These estimates are based on mformatlon collected In cooperation with the U S. Bureau of Labor Statistics (BLS), but 
have not been reviewed nor va!idated by BLS. The Research and Analysis Section IS responsible for the creation of these 
estImates 



.-

2738 

PSF~\. 
PACIFIC SEAFOOD PROCESSORS ASSOCIATION 

F.st. 1914 

March 30. 2009 

Rep. M ike Hawker. Co-<:hainnan 
Rep. Bill Stoltze. Co-chainnan 
House Finance Committee 
Alaska Legislature 
State Capitol 
J lIneall, AK 9980 I 

RE: 1-1029 Alaska Minimum Wage 

Dear Co-<:hainncn Hawker and Stoltze. 

Pacific Seafood Processors Association (PSPA) and its memher companies with processing plants in 
many Alaska communities arc very concerned about proposed legislation to significantly raise Alaska's 
minimum wage and want to make sure legislators are aware of the economic impacts that such an 
increase, coming at this time, could have. This action could negatively impact not only the seafood 
processing industry and its workforce, but also fishermen, other businesses, communities, and state 
revenues that depend on a healthy, viable seafood industry. 

PSPA is a trade association of seafood processing companies with operations in many locations 
throughout coastal Alaska, including Ketchikan, Sitka, Kodiak, Unalaska/Dutch Harbor, Valdez, 
Dillingham, Naknek, Pederson Point, Togiak, Port Moller, and King Cove. Our member companies 
purchase, process, and market millions of pounds of Alaska seafood every year. They provide thousands 
of direct and indirect jobs in Alaska, markets to fishermen. and millions of dollars in tax revenues to 
Alaska communities and the State. 

A huge portion of the operating costs of the seafood processing industry is the cost oflabor. While the 
starting wage for many entry level positions is minimum wage, most employees move up from that wage 
quickly. However, as a practical matter, a mandated pay hike at the entry level requires pay scales above 
that to move up accordingly. Much of the seafood workforce works many hours of overtime at 'time-and-a­
half pay, bringing their average hourly pay to considerably higher than their base wage. Additionally, 
companies often cover the high cost of transportation for employees to and from remote locations, as well 
as provide them with room and board. Many also provide health benefits and 401 -K plans. Thus, while 
many entry level workers arc nominally "minimum wage workers," their total compensation package is far 
better than simple wage tables might indicate. 

While the etleels ortbe current worldwide economic recession have been slower in manifesting 
themselves in Alaska than in many other areas, the seafood industry is now seeing that freight train 
coming right at it. Please see the attached article from Seafood.com entitled, "Another Shoe to Drop: 
Credit Woes in the Seafood Industry." As the article explains, even seafood companies with good access 

222 Seward Street. Suite 200 
Juneau. AK 99801 

Phone (907) 586-6366 
Fax (907) 586-4618 

"ww.pspnHsh.net 
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to credit for their operations ure finding that many of their customcrs - even major, long time customers 
of Alaska seafood - are having trouble getting credit. Additionally, insurance to prokct against losses 
due to customers that delimIt on their purchases is gelling harder and harder to obtain. At the retail end, 
budget-conscious consumcrs are dining out less otten and seeking lower-priced proteins than seafood for 
their mcals in restaurants and at home. Seafood markets are lightening, profit margins are shrinking, and 
Ihe ability orthe seafood processing industry to ahsorh extra costs is evaporating. Given the economic 
climate, it is not realistic to think that extra costs can be passed along to the consumer. 

The options and choices that would be available to seafood companies faced with a significant increase in 
labor costs under current circumstances are not good ones. They would have to consider actions such as 
spending less on supplies and services in local communities; postponing plant maintenance and upgrades; 
closing some plants that are already only marginally profitable; reducing or eliminating worker benefit 
packages; replacing some of their workforce with more mechanization; lowering prices paid to fishermen 
to obtain raw product; and reducing expenditures on the kinds of quality improvements and new product 
development that keeps Alaska seafood competitive in world markets. Seafood companies don't want to 
have to take any of those actions However, the current economic situation is an extrdordinary one and an 
increase in labor costs right now would likely result in the need for some painful actions. 

With the upcoming hike in the federal minimum wage, Alaska's scalood industry, like most other 
employers, will be absorbing a IO-cent hike in minimum wage this July, just as the industry enters the peak 
of the salmon season and the summer pollock season. With the large amount of overtime pay that workers 
earn in this industry, even the lO-cent hike will equate to millions of dollars in additional labor costs to the 
processing industry. 

In the last few weeks economists have noted an increase in unemployment in Alaska and signs that Ala<;\<a 
will enter an economic recession this year. PSPA respectfully requests that the.legislature carefully consider 
the potential short and long term ramifications of substantially increasing labor costs for Alaska businesses 
at this time of economic uncertainty. Our member companies very much appreciate and value their 
employees and want to be able to keep them well-employed. Under current economic conditions, they 
believe that that ean best be achieved without another increase in minimum wage. 

Please feel free to calion our association or member companies if you would like to discuss the concerns 
we have outlined. 

enclosure 
cc: Members of lhc 1·louse Finance Committee 

Rep. Kurt Olson 

122 Seward Street. Suite 200 
J uncau, A K 9980 I 

Phone (907) 586-6366 
Fax (907) 586-4618 

\\ww.pspaHsh.net 
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Another Shoe to Drop: Credit woes In the Seafood Industry (editorial) 

SEAFOOD.COM NEWS by John Sadcton • March 18, 2009 . (editorial comment and analysis) 

The first two days of the Boston Seafood Show were very upbeat - but I left the show at the end of the day 
yesterday feeling a little more somber. 

The problem: The seafood Industry Is about the see much more fallout I'mm the credit crunch. 

On both coasts, and In canada and Alaska, seafuod producers are gearing up for a new season. That means 
they have to buy fish and shellftsh, build up Inventories, and then sell down those products over the course of 
the year. 

In many fisheries, there are two or three players whO • due their a= to capital, strong balance sheets, or 
strong sales channels· are able to finance large amounts of product and take a position. Thelr actIVities 
stabilize prtces and their financial resources set a foundation on whIch the rest of the Industry operates -
mostly as competltors - either forced to match their purchase prices, or able to bid product away (In smaller 
volumes) by paying higher prices or In some cases seiling at lower prtces, or sometimes doing both and just 
operating on much thinner margins. 

My worry today, as I left the show, was how strongly these dominant buyers would show up this year, and If 
so, would they be flnandally strong enough. And If they show up, as I believe they Will, what about the 
smaller companies operating on the thinner margins. Many will be at risk. 

Here Is the problem: over the past SiX months there has been a tremendous deleveraglng of bank and 
insurance company exposure to credit risk. One of the major ways credit risk Is handled In the seafood 
Industry Is through receivables Insurance, and finendal covenants from lenders like banks that limit the 
amount of exposure a seller has to partfOJlar aJstomers. 

Banks and insurers have been chopping these limits down as fast as they can • so that major national chains 
may not even qualifY for credit Insurance, or thelr receivables may not count towards maintaining the flnandal 
ratios that some companies are required to maintain. 

Now word at the show Is that some of the larger seafood companies may be being told by their banks that 
their credit lines are belng marked down due to the lower amount of credit risk and receivable risk the lenders 
feel comfortable with. 

All of a sudden a new fishing season Is opening when most every company will want to be dealing on a cash 
basis: buy the product. tum It over for cash, buy more product. Few companies will take the risk to buy and 
hold· so it Is an open question as to where price and market stability will. come from. On an aggregate basis, 
there may be far less money available to finance the seafood buy than was available last year. 

This Is a redpe foi- more bankruptdes and consolidation In the Industry. The company that can carry the cost 
of an Item for 4 to 8 weeks will be stronger than the CXlmpany that needs a cash tum In 7 days. In some 
cases, this Is going to force companies out of business and lead to more consolidations. 

The recent bankruptcy In Denmark of Hessleholt· a $120 million company with two processing plants and 160 
employees • was dearly brought about by cutbacks In theirwstomers' ability to get credit Insurance. Their 
salmon plant, which produced 12,000 tons a year, was shut down less than two weeks before the entire 
company entered administration. This week, they elected to shut the entire company. 

At the time, Managing director Oaus Raabye said that the withdrawal of credit Insurance from their rustomers 
was the primary reason. As the rustomers lost their credit insurance, the ability of Hesselholt to make sales 
got more and more restrictive, likely due to the fact that their own lenders required such coverage. Eventually 
the plant reached a tipping point where sales would not cover expenses. 

... ··-"_~"~b'~ Mm/sllh/newsstorY.aspx?Storyld=587697&topicid= 311812009 
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In the UK, credit insurance coverage was pulled from Brakes - a broadllne foodservtce dlstrtbutor who also 
owns a fresh flsh dlstr1butor, MlU Seafoods. All of a sudden some companies could no longer sell to MlU 
except for cash. 

In France, some fish 15 being left unsold on auctions due to the lack of buyers for tile first time In many years, 
because buyers are pulling back their volumes to what they can sell for cash and II more Umlte<! pool of 
approved rustomers with credit Insurance. 

In the U.S., the potential fallout from tills situation Is very bleak. Arst, It will mean more benkruptdes and 
shut downs for seafood companies tIlat are pushed over the brink when they cannot maintain the sales 
volumes needed to operate. They are squeezed when they can't get the credit to buy products, and they can't 
get the agreements to finance recelvables. The result Is a smaller and smaller pool of actual sales to cover 
operations. 

secondly, It will put severe pressure on prices. Some species, like lobster and cod, have already seen dramatic 
declines of up to 5O'Ib from their highs In the past year or two. Others are holding their price levels for now, 
but In some cases the new season production has not yet started - and that Is when the pressure to tum 
product for cash will become stronger. 

So the upbeat mood of tile show - where many serious buyers want to buy seafood - has to be tempered with 
the reality that many won't have credit coverage to afford It, and companies who do sell will survive only by 
taking on more risk. 

SOme will undoubtedly not make it. They will experience a catasb ophlc loss from a rustomer banktuptcy that 
Is not covered, or they will simply not be able to tum over enough sales to cover expenses. So I left the show 
with a knot In my stomach over the economic upheavals stili to come. 

John 5ackton, Editor And Publisher 
Sl>afood.comJII~ 1-781-861-1441 
email comments to isadrtpn@seafomL..aml 

Soroce: Seafood.com News 

.. '_.L/ __ .. _ .. ~~ A<nv~tnrvJd=587697&topicid= 311812009 
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You ;tsked for information regarding the minimum wage. Specifica!ly. you wished to kr.ow: 

• How many employees in Alaska earn the minimum wage, and how many earn 
$10 per hour or less, 

• A brief history of the minimum wage in Alaska, 

Alaska Legislature 
Legislative Research Services 

N.J.tegis,state . .1k usITt3airesearch/£esearch.php 
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• Information regarding the minimum wage initiative proposed in 2001, 

• What Alaska's minimum wage would be today if the minimum wage inflation­
proofing provisions of HB 56 had not been repealed, and 

• The current minimum wage rates in other states. 

WAGES AND OCCUPATIONS IN ALASKA 

According to Economist Brian Rae, the Alaska Department of Labor and Workforce Development 
(DOLWD) produces estimates of the number of workers making less than a certain dollar amount 
using statistical measures of wage estimates. 1 As a result, precise figures of the number of workers 
earning the minimum wage and $10 an hour or less are not available, Mr. Rae notes, however, in 
2007 approximately 8,790 workers-or 2.9% of total employment in Alaska-earned less than $7.75 
an hour. Mr. Rea also notes that 22,254 workers-or 7.4% of total employment in Alaska--earned 
less than $8.75 an hour. Table 1 provides the estimated number of workers in 2007 earning less than 
$7.75 and $8.75, in each of the major industry categories in Alaska . 

. Brian N. Rae. Economist. Research and Analysis Section. Alaska Department of Labor and Workforce Development. 
9C7- 465-5883. 
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Table 1: Estimated Employment in Alaska Below Certain Wages by Industry, 2007 
Total ! Below $7.75 I Below $8.75 

Indus!ry Em~lo}'l1lent Number Percent I Number j Percent 

Agriculture. Forestry, Fishing and Hunting 361 \ 0 \ 0% 
, 

4 
, 

1.0~_ I 
I 

, , 
Mining 13,300 19 0.1% 59 0.4% 

Utilities 
I 

1,832 , 8 : 0.4% , 25 i 1.4% 

Construction -L 17,555 
, 

70 0.4% i 124 I 0.7% I I \ 

Manufacturing 
, 

9,885 I 648 
! 

6.6% 1,467 I 14.8% I 
Wholesale Trade ! 6.519 

, 
83 I 1.3% 244 : 3.7% 

Retail Trade 36,006 
I 

1,138 3.2% : 4,285 11.9% I I 

Transportation and Warehousing 21.623 i 166 
-r 

0.8% I 631 2.9% , i , 

Information I 6,964 I 
-'-

147 2.1% 304 ! 4.4% 

Finance and Insurance ! 8,969 I 54 0.6% 174 I 1.9% , 
Real Estate and Rental and Leasing 4,885 j 216 4.4% 564 11.5% 

Professional, Scientific. and Technical 
, 

12,146 I 90 0.7% 245 2.0% 

Company and Enterprise Management 
, 

1,203 I 3 I 0.3% 13 1.1% 

Administrative and Support and Waste 11,026 220 2.0% 446 4.0% 

Educational Services 31.737 1,168 3.7% I 1,953 6.2% 

Health Care and Social Assistance 
, 

36,245 I 372 1.0% I 990 2.7% , 
Arts. Entertainment, and Recreation I 4,066 

, 
355 I 8.7% i 884 21.7% I 

Accommodation and Food Service I 26.610 ! 3,440 I 12.9% I 8.309 31.2% 

Other Services (except public) 9,425 
I 

358 i 3.8% ! 987 10.5% ! , 
I Public Administration i 41,561 f 235 0.6% 546 1.3% 

Total Employment i 301,918 8,790 2.9% 22,254 7.4% 
Notes; This table includes nonfarm wage and salary employment and excludes self-employed workers. fishermen, 

domestic workers, unpaid family workers, and nonprofit volunteers. 
Sources: Brian Rae, Economist, Alaska Department of Labor and Workforce Development Research and Analysis 

Section, and U.S. Department of labor, Bureau of Labor Statistics. These estimates are as of January 20, 
2009, and are based on information collected in cooperation with the U.S. Bureau of Labor Statistics (BLS); 
they have not been reviewed or vaOdated by the BLS. The Research and Analysis Section is responsible for 
the creation of these estimates. Mr. Rae can be reached at 907-465-5883. 

Table 2 provides the average hourly wage and average annual wage for all workers and all major 
occupational groups in Alaska for 2007. These data are based on information reported to the U. S. 
Bureau of Labor Statistics (BLS). 
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Table 2: Average Hourly and Annual Wage by Occupation for Alaska, May 2007 

I 
' Hourly Mean i Annual Mean 

Occupation EmplC)yment! Wa~ WaQe 
Management ! 23,620, $36.02! $74,910 

fs,;sin~;s ~nd F;n~nclal Opera;;o;:;-s"- - .----.-,- ----9,510 '-+--$29.36'--;---$61,070-

Computer and Mathemati;;a;--=~=~~==---=~'- ---3:850-'::-=- $30.91~=-~ $64,2~ 
-Architecture and Engineering 6,600' $34.85 I, $72.490 

life, Physical, and Social Science I 6,290 $26.99 ~ $56,140 
Communily and Social Services $20.72 $43,100 
Legal ; $37.99 ~ $79,020 
Education, Training, and library 

, 
$23.19 1. $48,230 

Arts, Design, Entertainment, Sports, and Media $21.04 i $43,770 
Healthcare Practitioner and Technical $36.34 $75,580 
Healthcare Support $16.49 $34,290 

Protective Service $20.05 $41,710 
Food Preparation and Serving Related $11.45 $23,820 
Building and Grounds Cleaning and Maintenance $13.76 $28,610 
Personal Care and Service $13.41 $27,890 
Sales and Related $14.83 $30,640 
Office and Administrative Support $17.02 $35,410 
Farming,Fishing,andForestry $18.10 $37,650 
Construction and Extraction i $27.09 $56,350 
Installation, Maintenance, and Repair I $24.86 I $51,710 

Production i 12,380, $19.17 $39,870 
Transportation and Material Moving I· 22,760 I $21.92 $45,590 
Total- All Occupations ' 301,920 I $22.00 $45,770 
Notes: Estimates for detailed occupations do not sum to the totals because the totals include occupations not shown 

separately. Estimates do not include self-employed workers. Annual wages have been calculated by 
multiplying the hourly mean wage by 2,080 hours; where an hourly mean wage is not published, the annual 
wage has been directly calculated from the reported survey data. 

Sources: These data are from the U,S, Department of Labor, Bureau of labor Statistics, Occupational Employment 
Statistics (DES) program, which provides employment and wage estimates for wage and salary \YOrkers in 
22 major occupational groups and 801 detailed occupations. The OES produces data by occupation for the 
nation, states, metropolitan areas, metropolitan divisions, and nonmetropolitan areas, and by occupation and 
industry for the nation. Data are available on the DES homepage at http://lNww.bls.govloesl. Data extracted 
on February 12. 2009. 

The BLS calculated the average annual wage by multiplying average hourly wages by a year·round, 
full·time estimate of 2.080 hours. As you can see, the lowest paid occupational groups were the food 
preparation and service group ($11.45 per hOUr). the personal care and service occupations ($13.41 
per hour), and the building and groundS cleaning and maintenance group ($13.76 per hour). 

In Table 3, we show the occupational breakdown for those workers who earned $11.00 per hour or 
less in 2007. As you can see from this table, the lowest paid workers were fast food cooks who 
earned about $8.59 per hour. 

L.:,~,:"'i..·ii ... L RI::"U·,.·;HRI"" lI-': 09.155 
;.\.~ :1.':. ,;:,.:, :1--1 M"·,,I.': .. I.I ~V";··'L .:. A~A~ .. :,o ,;,'IV 0 .. ·,'":[ l<' S· . ...:.e:, 
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Table 3: Average Hourly and Annual Wage by Occupation for Workers in 
Alaska Earning Less Than $11 Per Hour, May 2007 

i HOurly Mean 
Occupation ; Employment, Wage 

Cooks, Fast Food 510 $8.59 

200, $9.15 

Annual Mean 
Wage 

$17,870 

$19,040 Ushers, Lobby Attendants, and Ticket Takers - -" ---Not---i --· ..... _.--_._-----._---
Gaming Change Persons and Booth Cashiers Released' $19,230 

Motion Picture Projectionists 

Amusement and Recreation Attendants 640 I 

Waiters and Waitresses 4,200 

Dishwashers ' 1,290 
C--Counter Attendants, Cafeteria, Food Concession, ,------'----;·1----

and Coffee Shop , 2,210 i 
Education, Training, and Library Workers, All 
Other 

Hotel, Motel, and Resort Desk Clerks 

Not 
Released 

980 

$19,820 

$20,120 

$20,160 --.----.-
! $20,590 

$20,890 

Meat, Poultry, and Fish Cutters and Trimmers 3,210 I $21,270 

Dining Room and Cafeteria Attendants and 570 I $21,670 
Bartender Helpers ' 
Packaging and Filling Machine Operators and 520 ! '$22,010 
Tenders ____ ~ _____ .J-.---.--...Ji _____ _ 
Baggage Porters and Bellhops 230 $22,290 

Entertainment Attendants and Related Workers, 90 I $22,360 
All Other __________ ,.,---,_L __________ --j 

Not 
Parking Lot Attendants Released ! ,$22,460 
~-------------~~~~-~-------------~ 

Nonfarm Animal Caretakers 340 ! $22,770 
Notes: Estimates do not include self-employed workers. 

Annual wages have been calculated by multiplying the hourty mean wage by 2,080 hours: where an 
hourly mean wage is not published, the annual wage has been directly calculated from the reported 
survey data. 

Sources: These data are from the U.S. Department of Labor, Bureau of Labor StatistiCS. Occupational 
Employment Statistics (OES) program, which provides employment and wage estimates for wage and 
salary workers in 22 major occupational groups and 801 detailed occupations. The OES produces 
data by occupation for the nation, states, metropolitan areas, metropolitan diviSions, and 
nonmetropolitan areas, and by occupation and industry for the nation. Data are available on the OES 
homepaQe at h/tfJ:!/www.b/s.oov/oes/ Data extracted on FebruBr}'18, 2009. 
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HISTORY OF THE MINIMUM WAGE 

As you may know, the federal Fair Labor Standards Act (FLSA), first passed by Congress in 1938, 
addresses many employment issues includin~ overtime and the minimum wage. Congress set the 
first federal minimum wage at $0.25 per hour. States could also set their own minimum wages, and 
in 1959, the first Alaska legislature established the Alaska minimum wage at $1.50 per hour-at that 
time, the federal minimum wage was $1.00 per hour' As with the FLSA, Alaska law included several 
exemptions to coverage by the minimum wage requirement, including farmers, fishermen, domestic 
help, and public employees.' 

In 1962, the Alaska legislature amended the minimum wage statute in Alaska to be at least $0.50 per 
hour greater than the federal minimum wage, which at that time was $1.25 per hour' In 1974, the 
Alaska legislature again amended minimum wage statule 10 be "nol less Ihan 50 cents an hour 
grealer than the prevailing Federal Minimum Wage Law or $2.60 an hour, whichever is greater:" In 
1990, the legislature included a requirement that school bus drivers be paid a rate of not less than 
two times the minimum wage.' Table 4 shows the amount of the minimum wage in Alaska from 1959 
to the present. 

~ "Federal Minimum Wage Rates under the Fair Labor Standards Act,~ Wage and Hour Division, Employment Standards 
Administration, U. S. Department of labor, http.llwww.dol.govlesalminwagelcharl.htm. 

3 Section 5, Chapter 171, SLA 1959. 

~ Section 2. Chapter 171, SLA 1959. According to the U. S. Department of Labor, "The 1938 Act was applicable generally 
to employees engaged in interstate commerce or in the production of goods for interstate commerce. The 1961 Amendments 
extended coverage primarily to employees in large retail and service enterprises as well as to local transit, construction. and 
gaSOline service station employees. The 1966 Amendments extended coverage to State and local government employees of 
hOspitals. nursing homes, and schools. and 10 laundries. dry cleaners. and large hotels. motels. restaurants. and farms. 
Subsequent amendments extended coverage to the remaining Federal. State. and local government employees who were not 
protected in 1966, to certain workers in retalt and service trades previously exempted. and to cenain domestic workers in 
private household employment." 

~ Section 4, Chapter 2. SLA 1962. 

, Section 1. Chapter 41. SLA 1974. 

: Sections 3 & 4, Chapter 12. SLA 1990. 
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l Table 4: The Minimum Wage in Alaska and the Federal Minimum Wage 
Year Alaska Federal 

1959-1962 $1.50 $1.00 

1963-1967 I $1.75 $1.25 

1968-1974 $2.10 $1.60 
-

1975-1978 , - $2.80 $2.30 

1979 
, 

$3.40 $2.90 

1980 , $3.60 $3.10 

1981-1990 I $3.85 $3.35 ,. i . 
-~ 

1991 i $4.30 $3.80 

1992-1996 , $4.75 $4.25 

1997 
, 

$5.25 $4.75 ! 

1998-2002 $5.65 $5.15 

2003-2006 i $7.15 $5.15 

2007 , $7.15 $5.85 
-

2008 $7.15 $6.55 

2009 $7.15 $7.25 
Notes: Minimum wages are per hour. 

The federal minimum wage provisions for covered, non-exempt employees are contained in the Fair 
Labor Standards Act (FLSA). The Fair Minimum Wage Act of 2007 induded phased increases to 
the federal minimum wage. For work performed on or after July 24, 2009, the federal minimum 
wage will be $7.25 per hour. hftp.1fNww.doI.govldolllopiclwagesiminimumwage.htm. 
For 2009. we assume there will be no changes to the Alaska minimum wage rate. 
The wages noted in this table may not have been in effect on January 1st of the year noted; however, 
the rate did take effect at some point during the year. 

Source: U.S. Department of Labor. hffp.1fNww.dol.QovlesalWHD/. 

As we note in Table 4, the Fair Minimum Wage Act of 2007 included phased increases to the federal 
minimum wage rate. Assuming there are no changes to the law, for work performed on or after July 
24,2009, the federal minimum wage will increase to $7.25 per hour. 

INITIATIVE 01MNWG 

In 2001, representatives of both private and public sector unions proposed a voter initiative to raise 
the minimum wage in Alaska to $7.15 per hour and to provide for annual inflation adjustments, based 
on 100 percent of the Anchorage Consumer Price Index (CPI).' In addition, the initiative required that 
in subsequent years. if the minimum wage, as adjusted for infiation, was less than one dollar over the 
federal minimum wage, the Alaska minimum wage would be set at one dollar over the federal 

.. "Peltfion 10: Q1MNWG. Bifl Increasmg Alask.a·s Minimum Hourly Wage,· Alaska Division of Elections. 
hltp:f.1tgov.state.ak.us--electlonsipetitions/sfalus.php#01mnwg. We include a copy as Attachment A 

U ··,!.' ... ·-'~l_ ~I~! .. ,,<:;-,.: ..... Fa:;";t-<1 }'::i i.'>~ 

~\-;.,., ;,/ .... ,; .. -1 M;;"l.~,-,t/W:.,';t ,:~A'-);~.i<AA1,,:.C;,.itJ-iS;;;';E~. 

I 



2749 

amount. Backers filed the petition with the Lieutenant Governor's Office on November 29, 2001, and 
the petition was certified on January 3, 2002, for placement on the 2002 general election ballot' 

During the legislative session in 2002, however, Alaska lawmakers passed CSHB 56(FIN), which was 
·substantially similar" to the petition, so the Lieutenant Governor dec/ared the initiative void and it did 
not appear on the ballot. The backers of the petition did not challenge the Lieutenant Governor's 
decision. 

The first version of HB 56, however, was substantially different than the petition, House Bill 56 
introduced on January 12, 2001, called for a minimum wage of $6.40 an hour for 2002, and $6.90 for 
2003. The bill ended the requirement that the minimum wage be 50 cents per hour greater than the 
federal minimum wage at the end of 2001, and did not include the inflation proofing required by the 
petition. TO 

A committee substitute was offered in the House Labor and Commerce Committee that was similar to 
the petition, except that the inflation adjustment would have been only 50 percent of the Anchorage 
CPI. The House Finance Committee then submitted its own version of the bill, which was essentially 
the same as the initiative, including a minimum wage of $7.15 per hour and the requirement for 
adjusting the minimum wage for inflation each year based on 100 percent of the Anchorage CPI. In 
addition, the Finance Committee version included the requirement that the minimum wage each year 
should be set at either the adjusted minimum wage or $1.00 over the federal minimum wage, 
whichever was greater, This version, CSHB 56(FIN), passed the House on March 1, 2002, by a vote 
of 33·6, with one excused. 

CSHB 56(FIN) passed the Senate on reconsideration by a vote of 19-1 on May 16, 2002, after a 
failed attempt to amend the bill on the floor, The govemor signed the bill into law on August 14, 2002. 

The following year, the Rules Committee introduced HB 199 at the request of then-Governor 
Murkowski. This bill removed the inflation-proofing requirement for the minimum wage, with an 
effective date of September 30, 2003. The bill also deleted the statutory language stipulating that the 
Alaska minimum wage be at least $1.00 more than the federal minimum wage. The amount of the 
minimum wage remained at $7.15 per hour, The bill passed both chambers-in the House by a vote 
of 24-12, with two excused, and in the Senate by a vote of 12-8. The governor signed the bill on 
August 20, 2003. 

INFLATION-PROOFING THE MINIMUM WAGE 

As we noted above, an inflation-proofing provision was added to the Alaska minimum wage law 
through the enactment of HB 56 in 2002, which also raised the minimum wage from $5.65 (which was 

. "01MNWG: Pelition Status Report, Alaska Division of Elections. 

htlD.JIwWW.ltgov.state.ak.lJsle/eclionslpefllionS/slal(Jsphp we also include a copy of thl~ dccument as Attachr.-1enl A. 

I', As a point of mterest, during 2001 several other bills were also introduced that addressed the minimum wage. For 
example. by request of the governor, the House Rules Committee introduced HS 75, which raised the minimum wage and 
provided for inflation-proofing. The same year, Senator 8etlye Davis introduced S8 132 and S8224. 58132 raIsed Ihe 
minimum wage 10 $6.90 per hour, and 58 224 raised Ihe amount to $1 00 over the federal minImum wage. These bills were 
referred to the respective Labor and Commerce Committees. where they remained. 

L: ,j.:,L.,-!:-. ~:- R[ :..,U,,..-,:,. Pf,',;K: ,}!J. ,55 
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50 cents above the federal minimum wage) to $7.15 per hour." The bill, which took effect on 
January 1, 2003, also instructed the Department of Labor and Workforce Development (DOLWD), by 
September 30 of each calendar year, to adjust Alaska's minimum wage for inflation." The bill 
speCified that the minimum wage shall be either the most recent minimum wage adjusted for 100 
percent of the rate of inflation or $1 more than the federal minimum wage, whichever is greater. The 
precise language from HB 56 is as follows. 

The department shall, by regulation, not later than September 30 of each calendar 
year, adjust the minimum wage for inflation, effective for the following calendar year. 
The minimum wage shall be either the most recent wage adjusted for 100 percent of 
the rate of inflation based on the Consumer Price Index for all urban consumers for 
Anchorage, Alaska, prepared by the United States Bureau of Labor Statistics or $1 
more than the federal minimum wage, whichever is greater. The department shall 
round the adjusted minimum wage up to the nearest one cent. The adjusted wage 
shall apply to work performed beginning on January 1 through December 31 of the 
year for which it is effective. 

In 2003, however, House Bill 199 removed the annual minimum wage adjustment provIsions 
implemented by HB 56. Because HB 199 passed prior to October 1, 2003, no adjustments have 
been made to the minimum wage because of HB 56. 

As you may know, the annual rate of inflation for each calendar year is not available until January of 
the following year. Since the inflation-proofing provisions of HB 56 required the minimum wage be 
adjusted by October 1 ,I of each year, we adjusted the minimum wage using the previous two semi­
annual Anchorage Consumer Price Index (CPI) figures.'3 Based on our calculations, if the minimum 
wage had been adjusted for inflation each year since October 2003, the current minimum wage would 
be $8.46 per hour. 

In Figure 1 we provide the inflation rate and the inflation adjusted minimum wage for each year since 
2003. 

'I Prior 10 the enactment of HB 56, Alaska Statute 23.10.065(01), "Minimum wages,~ stated, "Except as provided under (b) 
of this section, an employer shalf pay to each employee wages at a rate of not less than 50 cents an hour greater than the 
prevailing Federal Minimum Wage Law for hours worked in a pay period, whether the work IS measured by time, piece, 
commission, or otherwise. An employer may nol apply tips or gratuities bestowed upon employees as a credit toward payment 
of the minimum hourly wage required by this section. Tip credit as defined by the Fair labor Siandards Act of 1938 as 
amended does no! apply 10 the minimum wage established by this section: 

'~Based on our cursory review of state minimum wage information provided by the U.S. Department of labor, 
Employment Standards Administration, Wage and Hour Division. Arizona, COlorado. Florida. Missouri, Montana. Oregon. 
Vermont. and Washing Ion currently ha ... e an inflallon adjustment prOvision in their respecllve minimum wage laws. 

n In Alaska, the U.S. Department of labor, Bureau of labor Statistics (BlS) only calculates the consumer price Index ror 
Anchorage. 
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Figure 1: The Inflation Rate and the Inflation-Adjusted Minimum Wage, 
2004 through 2009 
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Notes: The 2003 minimum wage was $7.15. We used this figure to base all subsequent adjustments. 
HB 56 required the Department of Labor and Wor1<foroe Development (DOLWD) to calculate an 
inflation adjusted minimum wage by October 1st of each year. This adjusted minimum wage was to go 
into effect January 1 sf of the following calendar year. Because HB 199, lNtlich removed the inflation. 
adjustment provision, passed prior to October 1, 2003, the DOLWD did not calculate inflation.related 
minimum wage increases. 
The Inflation rate is based on the Anchorage Consumer Price Index (CPI). which is the rate used to 
adjust the minimum wage. Since the annualized CPI rate for each year is not available until January of 
the following year, and because the minimum wage was to be adjusted by October 1 st of each year, we 
used the CPI for the first half of one year and the second half of the previous year, divided by two to get 
an average, and then calculated the percentage difference from the year before. This is the rate we 
applied to the minimum wage in order to make the adjustment for inflation. 

Sources: Consumer Price Index information is from the Alaska Department of Labor and Workforce 
Development, hltp.llafmis.labor.slale.ak.uS/?PAGEfD=67&SUBfD=198. 

ALASKA'S MINIMUM WAGE COMPARED TO OTHER STATES 

In Table 5 we compare state minimum wage rates in 2003 and 2009: we also include the federal Fair 
Labor Standards Act (FLSA) rate. As you can see from Table 5, Alaska had the highest minimum 
wage of any state in 2003: $7.15-$0.14 greater than the second ranked state of Washington, and 
52.00 more than the federal minimum wage rate of $5.15. By the beginning of 2009, however, 
Alaska, with its wage rate still at $7.15, ranked 21", $1.40 behind the highest ranked state, 
Washington, but still ahead of the federal rate of $6.55 by $0.60.· As you will note, we include only the 
states that have a higher minimum wage rate than the federal rate in Table 5. 

'.: ('" .,.:.:.,; Ri. I ,.;,.,!;:- "'/; P~. c:i 1 ~j5 



Table 5: State Minimum Wage Rates, 2003 and 2009 
2003 2009 

Rank 
I 

Jurisdiction I. Minimum Rank I Jurisdiction I Minimum 
Wage I I Wage 

1 .Alaska , $7.15 1 ;Washington , $8.55 
2 . Washington 

" $7.01 2 'Oregon i $8.40 
3 ig~;~~icut 

: 
$6.90 3 !Vermont tC

) 
, $8.06 

3 $6.90 4 'California i $8.00 
5 ICalifomia I $6.75 4 IConnecticut 1 $8.00 
5 ·Massachusetts i $6.75 4 i Massachusetts 

I 
$8.00 

7 lHawaii , $6.25 7 1~lIinois" I $7.75 
7 IMaine I $6.25 8 ,District of Columbia $7.55 
7 JVermont tC) I $6.25 9 INewMexico I $7.50 

10 IDelaware $6.15 10 I Michigan (c) 

I 
$7.40 

10 ; District of Columbia ! $6.15 10 iRhode Island $7.40 
10 1 Rhode Island i $6.15 12 Ohio'" $7.30 
13 IFederal (FLSA) $5.15 13 IColorado I $7.28 

14 !Arizona $7.25 
14 Hawaii $7.25 
14 Iowa $7.25 
14 Maine $7.25 
14 I,New Hampshire $7.25 
14 West Virginia $7.25 
20 (lOrida i $7.21 
21 Alaska I $7.15 
21 I Delaware 

i $7.15 I 
21 !NewJersey I $7.15 
21 I New York I $7.15 
21 i Pennsylvania 1 $7.15 
26 I Missouri ! $7.05 
27 /Montana Ie) 

i $6.90 
28 iNevada i $6.85 
29 iFederal (FLSA) 

; 
$6.55 , 

Notes: This table reflects requirements thai were in effect as of January 1, 2009. The minimum wage in some state will increase later in 2009. 
In 2003, Itle minimum wage in ArKansas/a), Colorado, Georgia,b), Idaho, IDinois,a), Indiana'tl, !mva, Kentucky, Maryland, Michigan/c), 
Minnesota1di, Missouri, Montana,e), Nebraska(al. Nevada, New Hampshire, New Jersey, New Yoric:, North Carolina. North Dakota, Oklahoma(g), 
Pennsylvania, South Dakota, Texas, Utah, Virginta, West Virginia, WtSCOnsin, and Wyoming was $5.15 per hour. The minimum wage in New 
Mexico and Olio':) was $4.25 per oour. The minimum wage in Kansas was $2.65 per hour. There was no state minimum wage law in 
Alabama. Arizona, Florida, louisiana, Mississippi, Solit! Carolina. and Tennessee. 
In 2009, the minimum wage in Idaho, Indiana'Q. Kentucky, Maryland. Nebraska\d'. North Carolina, North Dakota, Oklahoma(91, South Dakota, 
Texas. Utah, and Virginia is $6.55 per hour. The minimum wage in Wisconsin is $6.50. The miOimum wage in Mansasl.a) is $6.25. The 
minimum wage in Minnesota'''', is $6.15, The minimum wage in Georgta,t: and Wyoming is $5.15 pet hour. The minimum wage in Kansas is 
$2.65 per hour. There is no state minimum wage law in Alabama. lOuisiana. Mississippi. South Carolina. and Tennessee . 
.;: Rates applicable to employers if, four or more. 
~. Rates applicable to employers of six or more. In West Virginia. applicable to employers of six or lTX)I"e in one location. 
;' Rates app:icabJe to employers of two or more. 
,;; Minnesota sets a lower rate (Of enterprises WIth annual receipts of less IMn $500.000 ($4.90 ;n 2003 <¥.1d 55.25 in 2008). 
to. Montana sets a tower rate for businesses witt1 gross annual sales of $110,000 or less \$4.00 in 2003 and 2008). 
" Ohio set a lower rate for employers with gross annual saies from $150.000 to 5500.000 {$3.35:n 2003} and for employers with gross annual 
sales urner $150.000 (S2.50 in 2003). 
,:, OkJa/"'oma sets a !OWer rate for employers of fewer than 10 full-~me employees at anyone locatIOn and for those 'Mth annual gross sales of 
:ess than $100.000 ($2.00;n 2003 and 20(8). 

Source: U.S. Department of labor. Office of State Standards Programs, Wage and Hour (hlsion. 
,'1ltp~:-1 ~}~'.dj)'. Q()V:i}s, ,·:'Ihd·'statL'. ~l;Jtf!M;nW.lo(-'fiJsjlfm 

LI ,,:,::.: A;,;" ,c-<I: 'I ~lr :,... . . R: , ·:;,..;--';6 !::,!> 

1\.',;,:,/ .J ,:.',,~ . kf A-1!",,,~ !.~fj W,oI'·/ .,', A!.A~..y;·, .,';,1) C: .... i F: S:;. ,/":. 
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I hope you find this information to be useful. Please do not hesitate to contact us if you have 
questions or need additional information. 

U:'~J: ,/. ;,";i. i?' :...j ..... ,·'~H Rt, :,:.~ J~ 150 

·\'VA':'I.~ ~:".I) ;hl. ,\II/.,!.~; .. A' WA.:·/ •.•. A ....... :.~· .. ,::J~" O:Hi.;;;' S fl. it! 
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Attachment A 

Petition ID: 01MNWG, Bill Increasing Alaska's Minimum Hourly Wage, Posted 
10/24/01, Alaska Division of Elections, 

http://www.ltgov.state.ak.uslelections/petitions/status.php 



Ala.ska Elections Petition Status 

AG's File Number: 663-01-0147 
Primary Sponsors: Jim S?lmpson, Mano Frey, anti Bruel! Ludwig 

Page 1 of 1 

/'~'<"IX"ltIOI~ ;'ppJi(:ation was received In the L'~;lItcnant G?'/Nnor's Office 0n :f]br~l;lrY 15. ~OOl. A copy.of t.h~ (1ppJ.iGltion Zlnd sl'Jn.1tlJr~S 
t,-io<':l -, ::;,!nt to thu D(,~i1rtm(:nt of Law ,lnd D,vlsllJn of Elections 'In Febru<1ry 10. 2001 lor reVl(.'w and Verification of srgn<lllJrcs. The 
'U'~'r~;lor; of E:l!ctlcn~; ,jdcrmined Ihal thCf(: 'M!re <3 sufficient number of sfgn~lture$ ')11 February 27, 2001. Lc~gcll r~vjt':w I,.'~"S r('(;C'lv(?d from 
lh(> D<:.'p.lrtmUn! of Law on March g. lOOl. The appllC;tllon was ';ertlf'f'd on March ~?. 2001. Petition booklet::; 'here distnbut€'c1 to tile 
l!lr[Jall',/I.~ committee on Aprrl 5, 2001. The Initiative pclillon 'II<'l~: filed on Novt.)mbcr 29. 2001. The Division !)f ElectloilS verified the 
slnn.J!ures 0i 30..175 q!Jaliflc(i votL:rs. The petition was (1ctf::!rmincd to be propf:..'rfy tiled and WnS CGrtififJd on J,Jnuary 3, 2002 for 
plaC0l11{!nl on the :~002 g'~n~m! election ballol. On May 24,2002. lieutenant Governor Ulml)r determined. In concurrence ",·vi(h Ihe 
,ll,ttorn'~y Gcn'H3l's OflIGl!, thm the A.JC'lsl-.a Legislature p<1~sed <ll<lw, CS H8 56\FtN), which IS substantially simil'lr In natur.:' to the 
1;~III;Hf')~. Cons;:·qlJ(·nHy, tile Inlti;lt!'/e Pt:tltlon is vOid ,)n,j \ .... ill not dPpear !)11 the ballot (AS 15A5.210). 

Ulh].jr !\1:)S~:.l Stillute 1S,.:I5.24C. within 30 d.'3Ys of Ih..:: dnte on which notlo~ of this tj~.;t(;rminatiol1 of simtlarity was niven, ,lilY person 
", !~1Qn\:'v'!d l>y .,1 dUlNr1llnation made by thl.! Li(>;ll!f·;nClnl Gov.::rnor" n~ay bring action in the s'Jperior court to h"lV~ the dclo..'rmlll<:ltion 
n~'vJ~w,~d. TIlt.! GCf'ldlme for action is June 24, 2002. The deBrJline has passed for challenge of the Ueutenimt Governor's ~<1(her actIons 
on thiS Initiative 

http://www.ltgov.state.ak.us/e I ection s/petitions/s tat us. ph p 2/19/2009 
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