


SENATE COMMITTEE REPORT

DATE TU RN ED  J  \ _
IN TO  O FF ICE : l 4 [ 0 %

Health. Education and Social Services Committee considered SENATE BILL NO. 241

SB  241 UNIV. RE PO RT : TEACHER TRA IN ING/RETENTION

'An Act relating to a report to the legislature on teacher preparation, retention, and recruitment by the Board 
o f Regen ts o f the University o f A laska."

and recomm ends:

( ] be replaced with [ ] SCS o r [ ] C S ____________________  (________ )
{ -/f  adopt previous [ ] SCS o r t / c s  a s - i ___________( S e p  )

[ ] attached am endm ent(s)

( ] a d o p t______________________________ Letter o f Intent

[ ] further referra l t o ___________________ Committee

DATE: 2/6/08 FURTHER:

NEW FISCAL NOTE(S): PREVIOUS FISCAL NOTE(S):

[ ] APPROPRIATION - no fiscal note

SENATE BILL:
[ ] Sam e Title 
[ i j 'N e w  Title

HOUSE BILL:
[ ] Sam e Title 
[ j  Technical Title 

Change 
[ ] New Title w/ 

S C R # ______

Chair:



Alaska State Capitol 
, Alaska 99801-1182 

(907) 465-4925 
Fax: (907)465-3517 

Tcfl] Free: 1-800-821-4925

Senator Qary Stevens
A l a s k a  S t a t e  L e g i s l a t u r e

IN T O U M  ADDRESS: 
112 MiO Bay Road 

Kodiak, Alaska 99615
(907) 486-4925 

Fax: (907)486 5264

M e m o r a n d u m

To: S en a to r Bettye D a v it , C h a ir
Senate H ea lth , E duca tion , and  S oc ia l Serv ices C om m ittee

F rom : Senato r G a ry  S te v eA ^ /7
Date: F eb ru a ry  6 ,2 0 0 8  V
Re : C S  SB  241 (S E D ) H eating  Request

I re sp e c tfu lly  re q u es t a  h e a rin g  o f  C S  SB 241 (S E D ) b e fo re  th e  S en a te  H ea lth , E d u ca tio n , 
an d  S o cia l S erv ice s  C o m m itte e , “ A n  A c t re la tin g  to  a  re p o rt to  th e  leg is la tu re  o n  te ac h e r 
p re p a ra tio n , re ten tio n , an d  rec ru itm en t b y  th e  B o ard  o f  R eg en ts  o f  th e  U n iv e rs ity  o f  
A la sk a , an d  p ro v id in g  fo r an  e ffe c tiv e  d a te .”  S C R  15 is  in fo rm a lly  k n o w n  as  th e  
U n iv e rs ity  R ep o rtin g  b ill.

In  th e  en c lo sed  p ac k e t is  th e  sp o n so r  s ta tem en t, a  co p y  o f  th e  o rig in a l v e rs io n  o f  th e  b ill, 
th e  S en a te  S p ec ia l C o m m itte e  o n  E d u c a tio n ’s c o m m itte e  su b s titu te , so m e  b ac k g ro u n d  
m a te ria ls , an d  a  fisca l n o te  fro m  th e  U n iv e rs ity  o f  A lask a .

T h a n k  y o u  fo r  y o u r co n s id e ra tio n  o f  th is  request. P lease  co n tac t m y se lf , o r  m y  a id e  T im  
L am k in  a t ex ten s io n  4 9 2 5  w ith  a n y  q u es tio n s  y o u  m a y  h av e .

Senate District R
Senator_Gary_Stevens01egis.state.ak.us



HO N  ADDRESS:
Alaska State Capitol 

, Alaska 99801-1182 
(907) 465-4925 

Fax: (907)465-3517 
Toil Free: 1-800-821-4925

Senator Qary Stevens
A l a s k a  S t a t e  L e g i s l a t u r e

INTERIM  ADDRESS: 
112 Mill Bay Road 

Kodiak, Alaska 99615 
(907) 486-4925 

Fax: (907) 486-5264

Senate Bill 241 
SPONSOR STATEMENT

" A n  A c t  r e l a t i n g  t o  a  r e p o r t  t o  t h e  l e g i s l a t u r e  o n  t e a c h e r  p r e p a r a t i o n ,  

r e t e n t i o n ,  a n d  r e c r u i t m e n t  b y  t h e  B o a r d  o f  R e g e n t s  o f  t h e  U n i v e r s i t y  o f  

A l a s k a . "

SB  241 is the product o f  intensive w ork by  the Joint Legislative Education Funding Task 
Force. The Task Force ’ s Report, published on September 1, 2007 , features 5 pieces o f  
leg is la tion being forw arded to the Legislature to change certain components to A laska ’ s 
state education po licy . SB  241 represents a desire by  the Task Force to im prove the 
d ia logue between two o f  ou r state agencies w ith key  ro les in education delivery .

The Un ive rs ity  o f  A laska educates and trains A laska ’ s resident teacher w ork fo rce . The 
Department o f  Education &  Ea rly  Developm ent employs them in ou r schools. The Task 
Force is recommending that the Un iversity  be required to provide an annual report to the 
Leg islature documenting their e ffo rts  and degree o f  success in training teachers and in 
assisting A laska  schools districts to attract and retain qua lified teachers.

I encourage you r support fo r  the e ffo rts  made by  the Joint Legislative Education Funding 
Task Force in presenting the Legislature w ith leg islation reflecting considerable 
co llabora tion  and comprom ise. Thank you fo r  considering SB  241 .

Senate District R
Senator_Gary_StevensOlegis.state.ak.us



F I S C A L  N O T E

STA TE OF ALASKA
2008 LEG ISLA T IV E  SESSION

Fiscal Mots Number:
Bill Version:
() Publish Date:

SB 341

id en tifie r  (file n a m e ):___________________________________________________________________________

Title UNIV. REPORT: TEACHER TRAINING/RETENTION

Sponsor SENATOR(S) STEVENS BY REQUEST OF JT LEG EDUCATION
Requester SPECIAL COMMITTEE ON EDUCATION__________________

Dept. Affected 
RDU " 
Component Sysbra

University of Alaska 
University of Alaska

Expenditures/Revenues

Component Number

(Thousands of Dollars)
Note: Amounts do not include inflation unless otherwise noted below.

Appropriation
Required Information

OPERATING EXPENDITURES FY2008 FY 2009 FY2010 FY 2011 FY 2012 FY 2013 FY 2014
Personal Services 
Travel 
Contractual 
Supplies 
Equipment 
Land & Structures 
Grants & Claims 
Miscellaneous

TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0 0.0

iCAPtTAL EXPENDITURES'

ICHANGE IN REVENUES ( X U

1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF^rogram Receipts 
1037 GF/,«iental Health 
Other Interagency Receipts

TOTAL 0.0 0.0 0.0 0.0 0.0 0.0 0.0

Estimate of any current year (FY2008) cost: 

POSITIONS________________________
Full-time
Part-time
Temporary

ANALYSIS: (Attach a aaparate paga if necaasary)
Teacher preparation, retention, and racruitment are critical to the University of Alaska (UA). Beginning with prior 
legislation (Missions and Measures), UA has conducted and updated the Alaska Teacher Supply and Demand report. 
In addition, UA provides accreditation reports, performance measuring reporting (high demand jobs, etc.) and 
employment follow-up data. The Alaska Teacher Placement (ATP) and the Alaska Teacher Mentoring programs also 
focus on collecting the information requested in SB 241.
These current reports would serve the purpose of the reporting requirements and address many of the questions 
included in SB 241. However, a joint report from DEED, UA, ACPE and school districts may be useful as well to 
streamline the information and discuss policy issues.

Prepared by: Michelle Rizk_________________________________________________ Phone 907-450-6187
Division University of Alaska____________________________________________  Date/Time 1/25/Qfl 4:30 PM
Approved by: Pat Pitney__________________________________________________  Date 1/25/08 4:30 PM

University of Alaska____________________________________________
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A l a s k a  T e a c h e r  P l a c e m e n t  U p d a t e

The firs t sem es te r o f  the 2 0 0 7 -0 8  schoo l y ea r is nea rly  ove r, and A laska districts a re  
hke ly  to  have a few  m id -yea r openings fo r  long -te rm  substitu te positions, and a handfu l 
o f  new ly app roved positions fo r  the cu rren t yea r. I f  you a re  an educator looking fo r  a 
new  opportun ity  consider A laska!
In  add ition , som e districts a re  beginning to  ga the r candidate poo ls fo r  positions they 
exp ec t to  have open during the 2 0 0 8 -0 9  school yea r. The recruiting season typ ically  
p icks up in January  as d istric ts begin to o ffe r  contracts to  returning s ta ff, and do initial 
budget p ro jec tions.
Than a n  around 67 opan Joba a n  in tha ATP Job Bank aa o f 1 2 /1 9 /0 7 .
I f  you  a re  considering A laska se riou s ly , we strong ly  suggest you visit the ATP iCommunity to  leam  m ore 
ab ou t A laska , post questions and m eet o th e r educators.
The statistics ba r on the top  th is page uses live data . Checking the ATP 
[http ://www.alaskateacher.org/jobs/], and y ou r em ail account regu la rly  is very  im portant if you 
fo r  a jo b  right now.

Aam

Job Bank 
a re  looking
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T ra ffic  to  the ATP Job Bank stead ily  increased th is yea r, and easily  surpassed las t year's peak tra ffic  
a ve rag e . W e a re  cu rren tly  seeing between 9 0 0  - 1 ,8 0 0  da ily  v is ito rs , and serving ou t 1 8 ,5 0 0  o r m ore  web 
pages . Here is a chart tha t g ives som e idea o f  the March - April trend o f unique daily  v isito rs to  the site .
Make su re  to visit the Job Fairs page fo r  in form ation abou t ou r 2 0 0 7 -0 8  SY Job Fairs, and use the ATP 
iCom m unity [http://alaska.moodle.com/mod/fbrum/view .php7id-5] site  to  leam  m ore about working in 
A laska .

A T P  J o b  F a i r s  A n n o u n c e d

N e x t  L o w e r  48 J o b  F a ir : April 13, 20081 - M inneapolis, MN
N e x t ATP A n c h o ra g e  J o b  F a ir : April 18-19, 20081 - Captain Cook Hotel
The Anchorage ATP Job Fair is a lw ays the biggest even t o f  the annual hiring cycle fo r  
A laska school d istricts. This past April we had o ve r 3 5 0  teacher and school 
adm in is tra to r candidates from  3 5  sta tes attend .
For a fu ll rep o rt on ATP Job Fairs, and how to  reg iste r
[ http://www.alaskateacher.org/job_fair/] o r  to  get ready fo r a fa ir, see ou r ATP Job Fairs 
o a a e .

ia it i

g s - - ',*5£gj£p

■ ATP Job Fair Reg istration - Candidates [http://www.alaskateacher.org/job_kir/]
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■ Com ing Soon!

New Job Fair information packets and links to district registration will be up and running February 1, 2008.

A T P  J o b  B a n k ___________________________________________________________________________________________

The ATP Job Bank [http://www.aiaskateacher.org/jobs/] is you r best bet fo r finding a jo b  in A laska.
Use the eApply fea tu re  fo r  curren t openings listed on the ATP Job Bank 
[http://www.alaskateacher.org/jobs/]. Apply as soon as new openings a re  posted , and then fo llow  up with 
phone contact.
Those  with resum es in the system  will be au tom atica lly  notified o f openings that m atch the ir a reas o f 
in te res t. D istricts with openings in y ou r stated categories o f  in terest a re  notified when you reg ister. 
H ow ever, it is such a busy tim e o f y ea r tha t you will want to  a lso  m ake sure to actua lly  app ly  on -line  fo r 
spec ific  openings!
$  Note: I f  you have a Spam  filte r tha t does not a llow  ou r m essages to go through , you will be less like ly  
to  rece ive the  in form ation  you need in a tim ely fash ion . I f  you use Earth link m ail, Yahoo m ail, AOL o r 
a n o th e r IS P  tha t has filte ring au tom atica lly  in p lace, you m ust have us "whitelisted* in o rd e r to  get jo b  
notifica tions, and school district m essages.

i C o m m u n i t y :  A T P  F o r u m _________________________________________________________________________

ATP iCom munity [http://alaska.moodle.com /] - The iCommunity a rea  has num erous ways to  interact with 
w ork ing A laska educators , o th e r jo b  candidates, and both school district and governm en t o ffic ia ls .
a ATP Forum  [http://alaska.moodle.com/mod/forum/view .php7id-5] - Search ou r forum  da tabase  fo r  answ ers 

to  com m on questions, o r  to  ask you r own.

A T P ' s  L i v e  H o s t e d  C h a t s

Next Live Chat: Friday, January 18, 2008Special Guest: Alice Tucker, Experienced Rural Teacher
Live Hosted Chats [http://alaska.moodle.com/mod/resource/view.php7id-617] - Our hosted chats a re  held 
o n - lin e  live rough ly  tw ice a m onth on Fridays from  3 :0 0  - 5 :0 0  p.m . A laska Time Starting in January .
■ For m ore  in fo rm ation , and the list o f guests and topics, see ou r Live Chat page.

Fo r even t updates, access instructions and any changes, you can a lw ays check the ATP iCommunity 
w ebsite  [http://alaska.moodle.com /].

■ V irtua l Job Fairs [ http://www.alaskateacher.Org/doku.php7id-alaskaJob_fairs#vlrtual_job_fairs] - O ur V irtual 
Job Fairs v ia chat a re  a lso  linked to the fron t news o f the ATP iCommunity [ http://alaska.moodle.com /] 
s ite .

A T P  P h o t o  G a l l e r y _____________________________________________________________________________________

Check ou t ou r new ATP Photo G a lle ry  [http ://207.58.137.193/~atp0alas/gallery/] fo r  hund reds o f im ages 
from  ou r Job Fair even ts . We rea lly  en joyed  meeting m any o f  the regu la rs from  the ATP Forum  and 
o n - lin e  chats.
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Full details on all of ATP's scheduled recruiting events, including our upcoming 2007-08 Job Fairs, can be 
* found on  the Alaska Job Fairs page .

E d u c a t o r  T i p s ___________________________________________________________________________________________

There  a re  som e basic tips to  rem em ber when attending an ATP Job Fair. More deta ils can be found on ou r 
Job Fa irs page, but here a re  a few  key rem inders :

■ Contact you r re fe rences to  le t them  know you a re  app lying fo r  jo b s  in A laska
■ Get m u ltip le  num bers to  ensu re  school districts can reach them  Satu rday , Sunday o r  Monday
■ Know  thyse lf* know what you want and ask lots o f questions- you a re  interview ing the district too
■ Use the ATP Forum  [http://alaska.moodle.com/mod/fbrum/view.php7ida5] to  ask  questions about teaching, 

lea rn ing , and living in A laska.
•  G et fam ilia r with A laska Schoo l D istricts, and Bush v illages

As a lw ays , we look fo rw ard  to  serv ing you r needs; as educators ou rse lves , we va lu e  you as p ro fessiona ls 
and  hope to  assist you in finding a jo b  tha t is right fo r  you both persona lly  and p ro fessiona lly .

P o d C a s t s _____________________________________________ ____________________________________________________

W e a re  beginning a se rie s o f  PodCasts and VodCasts abou t teaching in A laska. You can subscribe to 
th e se , o r  you can watch them  in you r web browser.
ATP Podcasts
ATP Quicktim e Stream

N e w  A T P  W e b s i t e  O f f e r s  W e b  2 . 0  F e a t u r e s ____________________________________________

W e have  rebu ilt the A laska Teacher P lacement website from  scratch , and now o ffe r teachers and schoo l 
adm in is tra to rs  a powerfu l new set o f  Web 2 .0  fea tu res , and options fo r  staying connected and in form ed 
du ring y ou r jo b  search.
E x t e n s i v e  J o b  R e s e a r c h  R e s o u r c e s ,  W e b  2 .0  I n t e r a c t i v i t y  I  N e w  A T P  J o b  B a n k  F e a t u r e s !

■ Com prehensive w iki-based resources about teaching in A laska - you can contribute s tu ff vou find, too!
■ Easie r candidate reg istra tion [http://www.alaskateacher.org/jobs/personal.php], and resum e up load
■ Autom ated jo b  and resum e matching fo r  schools, teachers and adm in istrato rs
■ Tracking o f  how o ften  y ou r resum e is viewed, and you r on line jo b  app lications
■ Im p roved  jo b  candidate account m anagem ent and bookmarking o f jo b s  tha t look interesting
■ New live ATP help on line to assist candidates find the in form ation they seek

D e t a i l e d  I n f o r m a t i o n  a n d  R e s o u r c e s  -  F in d  a  J o b  in  A l a s k a ! :

■ Contact in fo & deta ils fo r researching a ll 5 5  A laska school districts
■ Schoo l d istrict sa la ry  schedu les & cost o f living in form ation by district and region
■ A laska D epartm ent o f  Education and Early Developm ent links about key topics
■ Job Fair In fo rm ation  , district interview schedu les & A laska Job Fair reg istra tion  

[ http://www.alaskateacher.org/job_fairs/] on line
•  In fo rm ation  about iiv lno and teaching in A laska's ru ra l, and rem ote schoo ls
■ Tips abou t preparing fo r  the m ove to  A laska, and ad justing to  the Bush life sty le

O n l i n e  A T P  F o r u m  F o r  A la s k a n  e d u c a t o r s . . . a n d  t h o s e  w h o  w o u l d  l ik e  t o  b e :
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■ ATP Forum [http://alMka.moodle.cofn/mod/ronim/view.php7kl-5] with relevant, user-initiated topics
•  H osted chat a rea  [ http://alaska.moodle.com/mod/resource/view .php7ida6l7] with fea tu red  guests - 

supe rin tenden ts , experienced ru ra l educa to rs & A laska EED s ta ff
•  "V irtua l Job Fairs* - starting Decem ber 8 , 2 0 0 6 !
a ATP Photo G a lle ry  [ http://www.alaskateacher.org/gallery/] - see what an ATP Job Fair is like , see schoo ls 

and v illages th rough the contributions o f o th e r teachers 
a V ideo and Podcasts abou t teaching in A laska, and looking fo r the district tha t is the  best fit 
a Live RSS  feeds [ http://www.alaskateacher.org/feed.php] to  keep you up to date on  new in form ation 

added , new jo b s  and special events

W e now have m ore  resources and links abou t teaching and school adm in istration jo b s  in A laska than you 
can shake a stick at!

A d d  Y o u r  O w n  I n f o r m a t i o n ! _____________________________________________________________________

V Want to Contribute?
S ince  the  ATP website uses a wiki da tabase eng ine , you can add links tha t you think a re  good by sim ply 
c rea ting  an account [ http://www.alaskateacher.org/doku.php7id-sidebarAdo-reflister], and d irectly editing any 
o a o e  you rse lf!
Adding y ou r links, resou rces and suggestions to  the ATP website is quite easy  once you g ive it a  try , and 
y ou  won't b reak  anyth ing . You can even c reate  new pages, and up load pictures.
T og e th e r we can build a bette r website, and a social netw ork o f A laska teachers, adm in istra to rs and jo b  
cand ida tes helping each other!

■ Reg is te r to  be an ATP Editor [ http://www.alaskateacher.org/doku.php7id-sidebar8ido-register]
■ Editing Help

L a t e s t  J o b  L i s t i n g s _____________________________________________________________________________________

Latest Jobs Posted - Alaska Tsaehsr Placsmsnt
ftMSdals TMe Jofc CdOQOfy Location
: :  31/2008 Language Arts h.s . English/Language Arts Southwestern Regional Hub
: :  ,31/2008 Vocational Education Vocational Education Southwestern Regional Hub

31/2008 H.S. Mam and Science Mathematics Southwestern Regional Hub
; ;  31/2008 Middle School Middle School Generalist Southwestern Regional Hub
: 1.30/2008 Art Teacher Japanese Elementary 

Immersion Program Art Teacher Anchorage Area
: 1:30/2008 Physical Therapist Physical Therapy Anchorage Area
: :  30/2008 Occupational Therapist Occupational Therapy Anchorage Area
: :  30/2008 Speech-Language Pathologist Speech / Language Anchorage Area
: :  30/2008 School Psychologist School Psychologist Anchorage Area
: 1/29/2008 School Psychologist (2 Positions) School Psychologist Soldotna - Kenai Area

atp_home.txt ■ Last modified: 12/21/2007 11:16
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A W i Statewide Mentor Project http://alaalomiatocprojeci.org

★

About Us 

Mentoring Modal 

Most tha Mentors 

Research

How to Apply 

ASMP Videos

Mentor Stories 

Teaching Resources

U N I V E R S I T Y  
. /  A L A S K A
Umm fn t lw  OmA^kt

\ < t :a  f ’ l . q t o w i d e  M e n t o r  P r o j e c t

Vision
Every student in Alaska has the benefit 
of a great teacher.
Great teachers help our children to learn, 
grow, and thrive. They make learning 
exciting and tap into the knowledge, skills, 
and resources of local communities to help 
students achieve both personal and 
academic success.

Mission
Give new teachers the support they 
need to succeed.
The Alaska Statewide Mentor Project exists 
to lift up and support the profession of 
teaching in Alaska. The project provides 
individualized support to first- and 
second-year teachers, developing an 
effective teaching force that is responsive to the diverse academic needs and cultural backgrounds 
of all students.

Visit our new video site, featuring testimonials and Interviews about the Mentor Prolectl

» Veterans Coma to Aid of Novice Teachers in Alaska's Bush'
(article from Education Week; October, 2006)

C 2006-2007 Alaska Statswfda Mantor Project, University of Alaska, All Rights Reserved
For technical questions or concerns about this site, please email Greg Petitto.

l o f l 1/30/2008 12-56 PM
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T e a c h e r  S u p p ly  a n d  D e m a n d  In  A la t k a - A  2 0 0 5  S n a p s h o t
Prepared by
Eric Larson. Alexandra Hill, and Diane Hirshberg
Institute of Social and Economic Research, University of Alaska Anchorage

How Many Teachers Does 
Alaska Need?

E\ ery year. Alaska school districts face 
the challenge of replacing teachers who 
leave and recruiting additional teachers if 
enrollment grow s. For many districts, 
recruiting new teachers costs 
considerable time and money. Many 
educators and policy makers believe we 
can alleviate this problem by training 
more new teachers from within Alaska 
and retaining more o f the teachers we 
have. While these strategies would help, 
they won't be enough to meet projected 
demand.

Alaska currently employs about 8100 teachers. 
Projections from the Alaska Department o f  Labor and 
the Alaska Department o f  Education and Early 
Development indicate there will be a statewide 
decrease o f  about 50 teachers over the next four years, 
followed by an increasing demand for about 30 new 
teachers every year between 2009 and 2012 and up to 
90 each year after 2018. Demand will vary across 
districts with large urban districts expecting stable or 
declining enrollment and the Yukon/Koyukuk, 
Mat-Su, and regional rural hub districts seeing faster 
growth.

How Many Stay, How Many Go?

Continue teaching: 87%, 7,100 teachers 
Just over three quarters (77%) o f  the teachers in Alaska 
(about 6300) stay in the same school. About 8% (about 
600) move to different schools within the same district. 
Another 2% (about 200) move to different districts 
within the state.

| Need to be replaced: 13%, 1,000 teachers
An average o f 2% (150) go on leave o f  absence, 
typically for one or two years. Slightly fewer (130) 
become administrators or take other non-teaching 

, positions. The remaining 9% (about 720 annually) 
j leave the state education payroll.
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I of D EED  Contmd Staff Accounts

The turnover rate for the five 
lurgest urban districts 
combined (Anchorage, 
Fairbanks, Juneau, Mat-Su and 
Kenai) is about 10% per year. 
Turnover in rural districts is 
twice as high, averaging about 
20%. Teacher turnover rates 
are highest in the southwest 
and northwest regions.

Rural Turnover is Higher

Hbtoricsl and Profact ad Numbar of Taachara Oraduatlng from 
Education Programa at Alaska CoSagaa and UnivnralOaa

2000 2001 2002 2003 2004 2005 2006 2007 2006 2006
Fiacal Yaar
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Alaska U niversities T ra in  Some 
New T eachers

All three UA campuses have recently 
restructured their teacher education 
programs, so there was a dip in the 
number o f  graduates. Projections o f  
graduates over the next five y .a rs  show 
steady increases. W hen we include 
Sheldon Jackson and APU programs, 
the number o f  A laska's teacher 
graduates will increase from fewer than 
200 to almost 2S0 annually. Not all 
these newly trained teachers go on to 
teach in Alaska when they graduate.
Even if  they did all teach in Alaska, the 
number would fall far short o f  the 1,000 
needed each year.

D istricts Need a Variety o f R ecruiting S trategies
As the figure on page one shows, new teachers trained in Alaska will fill only about 20 percent o f  
projected demand over the next few years. About another 20 percent will come from teachers returning to 
the classroom from leave or administrators shifting to teaching jobs. Districts currently fill most o f  the 
remaining 60 percent from outside the state. Several strategies could reduce this number.
Im prove R etention: Retaining current teachers reduces turnover costs and keeps the most experienced 
teachers on the job. Also, high turnover is associated with lower student achievement. Improving 
retention is important throughout Alaska, but especially so in rural districts.

R ecru it In-S tate: Recruit teachers who have lefi the classroom but remain in the state. The next phase o f 
our study will look at the number, location, and employment characteristics o f certified teachers who are 
not teaching.

T ra in  M ore New T eachers: Teachers trained here are already familiar with Alaska teacher and content 
standards as well as Alaska-specific cultural and language issues. They have already made the decision to 
live in Alaska.

R ecru it O utside: Even if  in-state strategies are successful, Alaska needs so many more teachers than it 
trains that districts will still need to recruit teachers from outside the state.

When completed, the full report will be available on ISER's web site at www.iscr.uaa.alaska.edu

http://www.iscr.uaa.alaska.edu
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O verv iew  o f  U niversity  o f  A laska A ctiv ities  Focused on 
T each er T rain ing , R ecru itm ent and  R eten tion  in A laska

T h e U niversity  o f  A laska con tinues to  focus effo rts  th a t benefit public education  in  A laska, w ith  
effo rts  spann ing  o v e r all M A U s. U A  w elcom es he  o p portun ity  to  report to  the L egislature on  
th e  quality , p lacem ent and em ploym ent o f  teachers and  adm in istrato rs from  these program s, as 
w ell as o th er efforts.

A cadem ic P rogram s O ffered:
T he U A A  C ollege o f  E ducation  (U A A  C O E ) o ffers academ ic p rogram s in the several areas. T he 
D epartm ent o f  E ducational L eadersh ip  w ith in  U A A  C O E  offers  graduate d eg rees in  E ducational 
A dm in istra tion  and  A du lt Education. T he D epartm ent o f  C ounseling  and Special E ducation  
o ffe rs  a  varie ty  o f  p rogram s for ind iv iduals in terested  in w ork ing  as special educators, speech  
patho log ists, and  as counselors. L astly , the D epartm ent o f  T each ing  and L earn ing  o ffers a  
varie ty  o f  p rogram s fo r ind iv iduals in terested  in  w ork ing  as ea rly  childhood, e lem entary  and 
secondary  educators.

T h e  U A F  School o f  E ducation  (U A F  SO E ) o ffers a  B ache lo r o f  A rts in E lem entary  E ducation  
fo r u nderg radua te  students, a one y ea r P ost-baccalaureate  P rogram  for peop le  w ho  a lready  have 
a deg ree , and  tw o  E lem entary  E ducation  m inors. U A F SO E  also  serves as the adm in istrative 
hom e fo r the B achelo r o f  A rts and  S ciences degree. T he Secondary  P ost-B accalaureate  
L icensu re  P rogram  serves ind iv iduals w ho curren tly  ho ld  d eg rees and are in terested  in  pursu ing  
a ca ree r in teach ing  at the  m idd le and h igh  school level. In itial and  on-go ing  assessm ent assures 
tha t cand ida tes a re  com peten t in  bo th  con ten t and  pedagogy. T he U A F SO E  also  o ffers M aster o f  
E duca tion  d eg rees in  C urricu lum  and Instruction , C ross C u ltu ra l E ducation , L anguage and 
L iteracy , G u idance  an d  C ounseling  and  R eading. In addition , U A F SO E houses a varie ty  o f  
p ro g ram s and endorsem ents, in areas such as R eading, M usic, K -12 A rt, and  Special Education.

T h e  U A S School o f  E ducation  o ffers a  range o f  program s, including  a M aster o f  A rts in 
T each in g  w ith  focus a reas availab le  in  E ducation  and  S econdary  Education, and  a  M aster o f  
E duca tion  d eg ree  w ith  focus areas ava ilab le  in  E ducation  and  R eading, and  educational 
endorsem en ts in  a  variety o f  areas. In addition , U A S SO E offers  as BA  in  E lem entary  
E ducation .

S up port A ctiv ities: P rogram s range from  teacher and  adm in istra to r recru itm ent and p reparation , 
p ro fessional deve lopm en t train ing , in -serv ice support p rogram s, and  curricu lum  developm ent. 
M any o f  these  effo rts  a re  in  co llaboration  w ith  national lead ing  research  cen ters, the S tate 
D epartm ent o f  E ducation  and  E arly  D evelopm ent (E E D ), scien tists, and o f  co u rse  school 
d is tric ts  th roughou t A laska. A  detailed  list o f  U A  ac tiv ities  by  area can  b e  found starting  on  
page  2.

R eports  and  Inform ation: T h e  U niversity  com pletes a  num ber o f  reports on  th is  area, including  
accred ita tio n  reports, g ran t perfo rm ance reports, teacher q uality  reports, the A laska teacher 
supp ly  and  d em and  report, perform ance, m issions and  m easures reporting , D epartm ent o f  L abor
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em ploym en t fo llow -up , and  g raduation  reports. A  selec t list o f  these  reports can  b e  found  in  the 
appendix .

T h e  C hallenges
E ducato r recru itm en t an d  re ten tion  is an  im portan t and  com plex  po licy  issue fo r A lask a  as a 
w hole. F ederal and  sta te  po lic ies that govern  ed u catio n  d rive each  o f  the ind iv idual school 
d istric ts, th e  S ta te  D epartm ent o f  E ducation , and  un iversities to  d eve lop  p rogram s th a t a re  in 
com pliance  w ith  these regulations.

S u ggestion
T hro u g h  expand ing  and  streng then ing  ex is tin g  partnersh ips w ith  o th er state agencies, as w ell as  
w ith  th e  fifty -th ree  ind iv idual school d istric ts, add itional p rogress can  be achieved. O ne possib le  
approach  is to  request a  sh ared  reporting  session  including  U A, E E D , A C P E , schoo l d istricts, 
and  D O L W D  to  foster a  d ia logue b etw een  ag en cies in  addressing  the  full range o f  issues that 
in fluence teach er and  adm in istra to r recru itm en t an d  re ten tion  in A laska. T h is  app ro ach  m ay  help  
im prove com m unication , co llaboration , and  focus state  policy.

UA Activ ity Deta il

Future T eachers o f  A laska
In regard  to  recru iting  teachers to  the  p ro fession , U A  houses the Fu tu re T eachers o f  A laska 
program . W ork ing  w ith  rural and  u rban  school d istric ts , these p rogram s encourage and  
spec ifica lly  ta rg e t A lask a ’s Ind igenous po p u la tio n s and  engage them  early  on  in  co llege 
read iness ac tiv ities  to  p repare  th em  for a ca ree r in  education. P reparing  Indigenous T eachers and  
A dm in istra to rs  fo r A lask a’s S choo ls (P IT A A S ) is housed  at U A S in Juneau. A laska N ative 
E ducato rs S tuden t A ssocia tion  (A N E S A ) at U A F  is a lso  w orking  to  support s tuden ts on  cam pus.

K 12 O u treach  housed  a t U A  w orks d irec tly  w ith  schoo l d istric ts on  recru itm ent and  re ten tion  
issues. T h e  A lask a  T each er P lacem ent p rog ram  w orks to  fill the gap  betw een  teach er supp ly  and  
d em and  b y  p rov id ing  recru iting  assistance to  schoo l d istric ts, m ain tain ing  the A lask a  E ducato r 
Job  B anks o n lin e  a t a laskateacher.o rg , and  hosting  jo b  fairs in A laska and  the  L ow er 48. In 
co llab o ra tio n  w ith  E E D , A T P  also  w orks to  recru it special education  teachers.

T h e  A lask a  S ta tew ide M entor P ro ject, in  p artnersh ip  w ith  the EED , supports beg inn ing  teachers 
th roughou t A laska. W ork ing  w ith  the N ew  T each er C enter, A S M P  is  a  g rassroo ts effo rt that 
serves th e  needs o f  first and  second  y ea r teachers o n  site by  p rov id ing  form ative assessm en t and  
feedback  th ro u g h  teach er observation  and support.

T h e  U A  A lask a  E ducational Innovations N etw ork  (A E IN ), located  a t U A A , w as estab lished  to  
b u ild  s tro n g er teach ing  and  learn ing  co m m unities in  the  n ine  p artn e r school d istric ts. T h is 
p rog ram  o ffe rs  p ro fessional deve lopm en t and  tra in in g  to  teacher leaders and  support to  school 
d istricts.
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The K 1 2 outreach e ffo rt also includes activities fo r students such as sports camps, Rura l A laska 
Honors Institute (R A H I), and Upward Bound, which include the opportunity to complete college 
prep courses. The International Po la r Year ( IP Y ) , fo r example, provided every school in A laska 
with a set o f  posters and an educational resource guide with information about IP Y . in  addition, 
there is an art contest fo r students sponsored by IP Y  Education Outreach.

Research and Curriculum Development
Research grants often encourage a K 12  curriculum component. As a result, researchers and 
scientist a like work to develop curriculum and resources fo r teachers right here in A laska. Some 
examples include: Aurora A live , an interactive D V D  fo r students and teachers; Geographic 
Information fo r A laska (G IN A ), a network and resource fo r teachers to use in the classroom; 
G loba l Learning and Observations to Benefit the Environment (G LO BE ), which is a worldwide, 
hands-on, primary and secondary school-based science and education program; Science Teacher 
Education Program (STEP ), a professional development program designed to increase A laska 
teachers' science content know ledge in order to meet A laska State Science Standards; the A laska 
Native Know ledge Network (A N K N ), that provides resources fo r compiling and exchanging 
information related to A laska Native knowledge systems and traditional ways o f  knowing; and 
Math in a Cultural Context, a long-term, collaborative project aimed at developing supplemental 
math curricula based on the traditional wisdom and practices o f  the Yup'ik Eskimo people.

3
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•  A laska T each er S upply  and  D em and  R eport, 2005 U pdate
•  T each er S upply  and  D em and  in  A la sk a -A  2005 Snapshot
•  F inding  and  K eep ing  T eachers in  A laska - 2006 S upp ly  and  D em and Fact S heet from  A laska 

T each er P lacem ent
•  T urn o v er A m ong  A laska 's  T eachers: H ow  m any leave th e ir jo b s?
•  G raduates o f  A la sk a ’s T each er P reparation  P rogram s -  W here  A re T hey  N ow ?
•  A laska S ta tew ide T each er M en to r P ro ject R esearch H ighligh ts, 2006-2007
•  A laska S ta tew ide T each er M entor P ro ject E xecu tive Sum m ary

•  U A A  C o lleg e  o f  E ducation  - P rog ram  O verv iew
•  U A A  C o lleg e  o f  E ducation  - D e ta iled  P rogram  P rofile
•  U A A  C ollege o f  E duca tion  - N C A T E  Institu tional R eport

•  U A F School o f  E duca tion  - S trateg ic  E nro llm ent M anagem ent P lan
•  U A F School o f  E duca tion  - N C A T E  Institu tional R eport
•  U A F School o f  E ducation  - N C A T E  B oard  o f  E xam iners R eport

•  U A S School o f  E ducation  - Fact Sheet
•  U A S School o f  E ducation  - C en te r for T each er E ducation  O verv iew
•  U A S School o f  E ducation  - N C A T E  B oard  o f  E xam iners R eport

•  R esidency  and  E m ploym en t F o llow up  on  U A  T each er E ducation  G raduates, 1989 - 2006

•  U niversity  o f  A lask a  E nd R esu lts Perfo rm ance R eporting  o n  H igh D em and  Jo b  A rea P rogram  
G raduates (T each e r E ducation)

N ote: E ach o f  the  above reports  is  updated  o n  a cyclical basis, rang ing  from  sem i-annual 
up d ates to an  update  cy c le  o f  several years.

Inventory of Reports Related to Teacher Training, Recruitment and Retention in Alaska
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D e s p ite  w h a t m a n y pe ip le  th in k , th e re  is ni> g e n e ra l s h o r t ­

age o f te a c h e rs , n a t io n w id e  o r in  A la s ka B u t s c h o o l d is t r ic ts  

in  A la s k a  a n d  a ro u n d  th e c o u n t r y  d o  have p ro b le m s re c ru i t in g  

a r .t l k e e p in g  te a che rs ; th e  g e o g ra p h ic  d is t r ib u t io n  o f teache rs 

d o e s n t a lw a y s m a tc h  th e d e m a n d , a n d th e re  are sh o rta g e s m 

som e s p e c if ic  lie ld s — s p e c ia l e d u c a t io n , lo r e xam p le

T e a c h e r tu r n o v e r in  A la s k a  has been re la t iv e ly  c o n s ta n t o v e r 

th e  last d e ca d e , re q u ir in g  som e d is t r ic ts  in  th e sta te to  re c ru it 

h e a v i ly  e v e ry  year. 1SER re c e n t ly  lo o k e d  at th e d em a n d  lo r a nd 

th e  s u p p ly  o l te a c h e rs in  A la s k a , see th e  b a c k  page lo r th e fu l l 

r e p o r t c i ta t io n  I l ig h l ig h ts  o f o u r f in d in g s  in c lu d e

•  C lo s e to  1 ,0 0 0 te a che rs— o r 12%  o f th e s ta te s ro u g h ly  

S. 1 0 0 te a che rs— have to  be re p la c e d e v e n  ye a r These are 

te a c h e rs w h o  e ith e r leave th e A la s k a p u b l ic  s c h o o l sys tem  

o r ta k e a d m in is t r a t iv e  |o b s

• H ig h  tu r n o v e r a n d  sm a ll c a p a c ity  fo r t r a in in g  

te a c h e rs  in  A la s k a  m e a n th a t o n ly  a b o u t o n e -

q u a r te r o f th e re p la c em e n t te a che rs a rc new

g ra d u a te s o l co lle g e s a n d  u n iv e rs it ie s  in  A la s ka .

A n o th e r o n e -q u a r te r e ith e r com e b a c k fro m  leave 

o r e iu m  to  te a c h in g  fro m  a d m in is t r a t iv e  jo b s 

The re m a in in g  h a lf are re c ru ite d  fro m  e lsew he re

• T e a ch e r tu r n o v e r is h ig h e r at th e d is t r ic t le ve l th a n  

it is s ta te w id e , because in  a d d i t io n  to  te a c h e rs w h o  

lea ve th e A la s k a sy s tem  e v e ry yea r, a n o th e r 2%  

ch a n g e d is t r ic ts  w i th in  A la s ka >o ave rage a n n u a ! 

te a c h e r tu r n o v e r a m o n g  d is t r ic t s  is a b o u t 14%

• T u rn o v e r is a m u c h  b ig g e r p ro b le m  lo r ru ra l th a a

fo r u rb a n  d is t r ic t s  A s a g ro u p , \ la s k a s  liv e  ia rg cs t

d is t r ic t s — th e  one s w e c lass ify as " u r b a n ’ — h aw  

a b o u t 1 1 % te a c h e r tu r n o v e r a v e -  c om p a re d  

w i th  2 4%  am o n g  ru ra l d is t r ic ts

• M a n y  o f A la ska 's ru ra l d is t r ic t s  m a g n ify  p ro b le m s 

th a t c o n t r ib u te  to  te a c h e r tu r n o v e r n a t io n w id e —  

in c lu d in g  rem o te n e s s , sm a ll e n ro l lm e n t , h ig h  

ra te s o f p o v e r ty , an d h ig h  needs a n d lo w  ach iev e ­

m e n t a m o n g  s tu d e n ts .

• s ta te w id e  e n ro llm e n t an d te a ch e r d em a n d a re e x ­

p e c te d to  rem a in  a b o u t at c u r re n t le ve ls th ro u g h

2 0 1 0  a n d  th e n  g row  m o d e s t ly  But e n ro llm e n t in

som e d is tr ic t ;— espec ia lly the M a t-S u — is g ro w in g

A b o u t a th i r d  o l A la ska 's tea che rs a n d a d m in is t ra to rs  w i l l 

be e lig ib le  to  re tire  h e iw e e n now a n d 2 0 1 0  W e k n o w  th a t 

m any d o n 't re t ire  as so o n as th e y can— b u t som e sc h o o l 

o ff ic ia ls  w o r r v  th a t it a la rge sha re o l tho se e lig ib le  to  re t ire  

d o  in  ta d  re tire  tu rn o v e r c o u ld  increase

T ra in in g  m o re  A la s ka n s to  tea ch has been sugges te d as a 

w a y to  re d u ce tu rn o v e r , a n d th e re  is e v id e n c e th a t m ig h t 

h e lp  O u r a n a ly s is o l da ta fro m  th e m o s t re c e n t s c h o o l ye a r 

fo u n d  th a t A la s k a -b o rn  te a che rs w e re o n ly  h a l f as l ik e ly  to  

leave th e s c h o o l sy s tem  as te a che rs b o rn  e lsew he re

S a la rie s fo r A la s ka te a che rs rem a in  a b o ve th e U .S ave rage , 

b u t th e y 're  less c o m p e t it iv e  th a n  th e y  used to  be W e d o n  t 

k n o w  h o w  re cen t ch a n g e s in  re t ire m e n t sy s tem s , te a c h e r 

t r a in in g  re q u irem e n ts , an d lic e n s in g  p o lic ie s  w i l l a ffe c t 

A la ska 's a b ili tv  to a ttra c t te a che rs

1
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Move to d ilte ren t 
si lio o l m >.unc c t . - i r u :

Move o d ille r -ni 
Alaska cliMi . i 

2% i IS ’O
l.c .n c Al.i-.ku sysiem 
o r lake ac lm in is irauvc |oh 
Have i i v  replaced statew ide

\
W here do replacements come from?

Retu rn to te.u h in g 
from  adm in is tra tio n

Retu rn Irom  leave

New teachers irom 
Alaska iiilleac'S

Recru ited 
Iron ; else we re

Sources Alaska IV p .iiuner '..I . m o il and L.olc tV celopm em  il.uah.ise 
projections il .e.u her gradual ■ irom Alaska to ile tte -a n d  u im er-  no, ISPR analysis
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T u rn o ve r w o rr ie s schoo l d is tr ic ts 

and pa ren ts because it has been 

lin k e d  w ith  lo w e r s tuden t ach ie ve ­

m e n t. T u rn o ve r can leave a lready 

lo w -a c h ie v in g  schoo ls w ith  ih c least 

q u a lif ie d , least expe rie n ce d teachers 

1 : a lso cos ts m o n e y tha t m ig h t o th e r ­

w ise go to in s tru c t io n  O ne ana lys is 

e s tim a te d tha t f i l l in g  teache r vacan ­

c ies cost d is tr ic ts  in A laska more 

• t u n  S IS  m il l io n  in  2 0 0 0  -

Went on leave

I rhan (iis inc ts

Took adm in jobs 

1 ell Alaska svsiem

Toial lu in o v c i 11%

Changed districts

Went on leave

Rural d istric ts Total turnover: 24%

Took adm in jobs Changed districts

W h y  D o  T e a c h e r s  L e a v e ?
Teache rs n a t io n w id e  m os t c o m ­

m o n ly  c ite  a v a r ie ty  o f p e rso na l 

re a son s " fo r le a v in g  th e ir jo b s , h u t m a n y a lso s ite  in a d e q u a te  

sa la r ie s o r a d m in is t r a t iv e  s u p p o r t a n d p ro b le m s w i th  s tu d e n t 

d is c ip l in e  In  A la s k a , o ih e i fa c to rs a lso c o n t r ib u te  to  te a c h e r 

tu rn o v e r , e s p e c ia lly  in  rem o te  ru ra l d is t r ic ts . M a n y ru ra l c o m ­

m u n it ie s  a rc access ib le o n ly  b v a ir o r w a te r , m a k in g  tra v e l more 

e x p e n s iv e  a n d d i f f ic u l t hom e p laces s t i l l la c k p u b l ic  w a te r and 

sew e r sy s tem s , a n d g o o d h o u s in g  is o fte n  h a rd  to  f in d . Loca l 

h e a lth  ca rc in  rem o te  areas is q u ite  l im n e d

Teache rs in  v e ry  sm a ll s c h o o ls m u s t o fte n  tea ch seve ra l s u b ­

je c ts ac ross g ra d e le ve ls . A ls o , m am  sm a ll rem o te  p la ces are 

A la s ka N a tiv e  v il la g e s w i th  th e ir o w n  languages a n d  c u ltu ra l 

p ra c t ic e s It can he d i f f ic u l t lo r n o n -N a t tv e  teache rs to  le a rn how 

to  te a c h e ffe c t iv e ly  in  c o m m u n it ie s  w i th  d i l le r c m  c u ltu re s

' Municipals > •• Aiii.hor.ige. Cm and hoi-ugh i'l limcaii and Mal-Su Keren Peninsula 
and I airl-.ar.l-- North sen  Ixmiugh'

S ou rc e  \!a IX parnneni o| Idui.u .on n \l T itl\ IVu'Iopir.cm and I ' l  K arulv>i'

\  I 1 1.11 I i  >11 I I I
\ 1 1 1 1 1 1

1 I I  1 I I I  i \  1
o  V .

\ I I I .  •!

W llh 25% 
i>r more turnover

With 124 in ! t "  turnover

W ith 13% 
tit 24'- m rnovcr

source: Via--.a IVpannuT.1 ol Education and Fart) IVvelopmeni 
■ lai.iS.i-e md isFK ii.alv'i> til.i .de ■ Ml Fdgicunihe High Iwol



U rban  a n d  R u r a l  T u r n o v e r

W c d c l in c  " u r b a n " d is t r ic t s  as tho se in  A n c h o ra g e , u n e .iu , 

j n d  ih c  F a irb a n k s N o r t h  S ia r. M a l-S u , a n d  K ena t P en in s u la  

'h ir o u g h s  M o re  th a n  7 0%  o l s tu d e n ts a n d  0 8  0 o l te a ch e rs are 

;n those- ttve d is t r ic ts . T h e re m a in in g  4 8  d is t r ic t s  are d e f in e d  as 

a n a l , as th e a d ja c e n t m a p  sh ow s .

tu r n o v e r in  ru ra l d is t r ic t s  is m o re  th a n  d o u b le  th a t m  u rb a n  

d is t r ic ts  R u ra l te a c h e rs are ta r m o re  l ik e h  to  leave the A la s ka 

s c h o o l s y s tem , to  c h a n g e d is t r ic t s  w i t h in  A la s k a , a n d  to  go 

•n leave h u t tu r n o v e r a ls o va r ie s a g rea t d e a l a m o n g  ru ra l 

d is t r ic ts . A le w  have tu r n o v e r at th e sam e le v e l as th e u rb a n  

d is t r ic t s — 12%  o r less O th e r ru ra l d is t r ic t s  are s p l i t a lm o s t 

c v c n l) b e tw e e n  th o s e w i th  a n n u a l tu r n o v e r o f 1 VX< to  24%  

a n d  th o s e w ith  tu r n o v e r o f 2 5%  o r m o re

Not elig ib le un til 
at least 20 i 1 Eligible to retire 

2008-2008

Eligible to retire 
2008-2010

Total teachers and adm in is tra tors 4,740
StMirvc A p.tnmfit .*i Adnimi?ir.tium. Puuum ol Rm.'cmem jut) 1- j..m %

T e a c h e r s ’ C h a r a c t e r ist ic s

A la s k a ’s te a c h in g  fo rc e  rem a in s o v e rw h e lm ­

in g ly  w h i te , e ve n as th e s tu d e n t p o p u la t io n  

g ro w s m o re  d iv e rs e . A l l m in o r it ie s  are u n d e r ­

re p re s e n te d  a m o n g  te a c h e rs , h u t in  ru ra l d is ­

t r ic t s  th e  g a p is e s p e c ia l ly  w id e  b e tw e e n th e 

sha re o l A la s k a  N a t iv e  te a che rs— 12% — a n d  

th e  sha re o f N a t iv e  s tu d e n ts — 54% . T he share 

i f A la s k a N a t iv e  te a c h e rs hasn 't in c re a se d 

m u c h  in re c e n t ye a rs , d e s p ite  p ro g ra m s to  

tr a in  m o re  N a t iv e  te a ch e rs .

A la ska 's te a c h e rs a re a ls o a g in g  A b o u t a 

th i r d  o f th e  s ta te s r o u g h ly  s ),8 0 0 te a c h e rs a n d  

a d m in is t r a to r s  a re e l ig ib le  to  re tire  b y  2 0 1 0  

I he a v a ila b le  d a ta  d o n  t a llo w  us to  sepa ra te teac 

m in is t r a to r s , n o r can w e p re d ic t h o w  m ans o f 

to  re t ire  w i l l a c tu a lly  leave th e s c h o o l sy s tem  in  

vea rs S t i l l , a la rge n u m b e r o f re t ire m e n ts  m  a 

.c o u ld  in c re a se tu r n o v e r

M u ti ol Alaska 
Teachers Horn in Alaska

smyed in 
Alaska sveicm

44% A ljs ka -ho rr 

8% Others

Lea Alaska s\>tcm B tvV  Alaska-born 

■ l 2 %  Others

•Defined as those whose 'oua l Sec m iv n. m lvrs begin wuh s~4 Alaska-born teachers ma> have 
graduated either tom Uass.i college' and umserMiiCs or from insuiutions outside lire Male 
Source Alaska Department i>. Edui anon and Harb Pc .elopmcm dalahasc arid IsEk analysis

h e rs fro m  a d - 

th o se e lig ib le  

i he n e x t few- 

s h o r t p e r io d

M o s t o l A laska 's te a che rs com e fro m  o u ts id e  th e  s ta te , an d 

th e d is ta n c e fro m  fa m ily  a n d  o th e r fa c to rs o fte n  m a ke it h a rd 

lo r th e m  to sta>— e s p e c ia lly  in  rem o te  p la ces w h e re  tra v e l in 

a n d  o u t is e xp e n s iv e . S om e a n a ly s ts b e lie v e tu r n o v e r w o u ld  be 

lo w e r , it th e re w e re m o re  A la s k a -b o rn  te a che rs . O u r a n a ly s is o i 

lu s t o n e year's da ta sugges ts th a t m a y be tru e — b u t w e w o u ld  

need m o re  da ta to  d ra w  a h rm  c o n c lu s io n

M.lsli.l S I III Ii Ills .111(1 I . I

Mudeni>| fc .ii her--1

Urban Districts Rural Districts
" ... 1  i s *

Alaska Name g  d > ■ ■ 1 11
Black ■  

I t  -4-
111
10 4 *

AsiamPl } ■ . ;  '* ■  4 1
I t  t *

Misp-,r*u R
M ix
10 7*

\livid Race • ■ l l *

IHn V>

5-t-t

'O n ly  the largest d is t r ic t lepo ri student* in m ixed race' category and none report that category fo r teachers 
Source: Alaska Department o l Education and Early Development and TsER analysis
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111\ \  I ' l l  \ \  I I . t o t  S .  11, 11 I t  s  t »I \  1.1 s i t .  |  1 1 .11 l i t  I 

( i > l l l | t . t l i  \ \  t i l l  t ' l i l t  i s  '

Rank among Stales. 2003-2004 year ( hange 111 Average Salaries. 1904-2004
Nominal Real**

I Connecticut S57.3 37 I Georgia -4 0  7% +17 8%
1 1 A laska 551 .T 36 C s Average + 50 8%  +2 9%

L '.s  Average "4 6 .7 5 2  *51 A laska ♦ 8 - 1 4  3%

'In c lu d e * Washington ’ i "  \il|uM id  1. • r . i i i . m  
Source: National Ed na tio n Xssoeiation I snmiites Database 2005

P r o je c t e d  G r o w t h

T he a d ja c e n t g ra p h  sh ow s th a t A la s ka p u b - 

!k s c h o o l e n ro l lm e n t is e xp e c te d  to  rem a in  a l­

m o s t Hat at a ro u n d  1 4 2 .0 0 0  1 1 1 th e n e x t seve ra l 

yea rs a n d  th e n  g ro w  a b o u t 10%  b y 2 0 2 4  So th e 

n u m b e r o l te a c h e rs A la s k a needs w i l l l ik e ly  no t 

in c re a se m u c h  in  th e  n e x t fe w  vc a rs — a lth o u g h  

g ro w in g  d is t r ic t s  w i l l need to  a d d  te a che rs D e ­

m a n d  lo r te a c h e rs w i l l g r a d u a lly  in c rea se f rom  

a b o u t 8 .1 0 0  n o w  to  a ro u n d  9 .1 0 0  by 2 0 2 4

A laska  G r a d u a t e s

C u r re n t te a c h e r e d u c a t io n  p ro g ra m s a t A la s k a s 

c o lle g e s an d u n iv e rs i t ie s  ta n  n il o n ly a sha re o l 

th e d em a n d  fo r te a c h e rs c re a te d b y  tu rn o v e r and 

g ro w in g  e n ro l lm e n t

A la s ka ha.* liv e  te a c h e r e d u c a t io n  in s t i tu t io n s —  

the th re e m am  cam pu se s o f th e U n iv e rs ity  o l 

A la s ka (A n c h o ra g e . F a irb a n k s , a n d S ou th e a s t), 

an d S h e ld o n la i k s o n C o lle g e in  S itka and A la ska 

P a c ific U n iv e r s it y  in  A n ch o ra g e Those in s t i t u ­

t io n s  to g e th e r p ro je c t th e y can b u i ld  fro m  a low 

o f 158 g ra d u a te s in  2 0 0 4  to  2 8 6  b y 2 0 0 9 .

A laska  C o m p e t it iv e n e s s

H ig h e r l iv in g  c o s is , e s p e c ia lly  in  rem o te  areas, 

have h is to r ic a l ly  m ade A la s k a  te a ch e rs ' sa la rie s 

h ig h e r th a n  ih e  U 6 ave rage , a n d sa la rie s here 

s t i l l ta n k  n u m b e r 1 1 in  the I  S Bu t fro m  1994 

to  2 0 0 4 . te a c h e rs ' sa la r ie s in  A la s k a g rew less 

th a n  in  a n y o th e r s ta te — u n d e r 9% . c om p a re d  

w i t h  31%  n a t io n w id e  A d ju s te d  fo r in f la t io n ,

A la s k a  te a c h e rs ' sa la r ie s fe ll 14%  d u r in g  the 

de ca d e s o  o n  th e  bas is o f sa la ry . A la s k a has 

b e com e less c o m p e t i t iv e  n a t io n a l ly  in the 

sea rch fo r q u a l i f ie d  te a ch e rs .

R e d u c in g  T u r n o v e r

We w e re n 't a sked to  re c o m m e n d  p o lic ie s lo r 

re d u c in g  te a c h e r tu r n o v e r h u t ra th e r to  p ro ­

v id e in fo rm a t io n  lo r p o lic ym a k e rs  W e can . 

h o w e v e r, m a ke som e g en e ra l o b s e rv a t io n s

A la s k a in s t i tu t io n s  can t t ra in  a ll th e n e a r ly 

1 ,0 0 0  re p la c em e n t te a ch e rs A la s ka needs e ve ry yea r— h u t wuh 
th e  necessary’ re so u rce s th e y  c o u ld  t ra in  m o re th a n they c u r ­

r e n t ly  d o  P o lic ym a k e rs  a lso need to  assess h o w  m u c h  ’ he tea l 

d e c lin e  in  A la s k a te a ch e rs sa la r ie s a n d ih e re cen t change s in  

re t ir e m e n t sy s tem s and lic e n s in g  and tra in in g  p o lic ie s  m ay 

c o n t r ib u te  to  tu r n o v e r A n d  as ide ir o m  sa la ries , th e re a rc oiher 
w ay s 1 0  m ake te a c h in g  in  A la s k a m o re  a t t ra c t iv e — m e n to r in g  

a n d  o th e r h e lp  fo r new te a che rs , e sp e c ia lly m rem o te  d is tr ic t .* , 

m o re  o p p o r tu n i t ie s  fo r p ro fe s s io n a l d e v e lo p m e n t, an d othei 
p o lic ie s  tha t in c re a se te a che rs e ffe c tiv e n e s s a n d  sa t is fa c t io n  

w i t h  1 h e ir |oh>.

E n d n o t e s
1 . \  ,ir î j 1. Impicxing Mu«/i >u Ai hiormrof Whut itatr

VAfP Jm s. .in s t i l l  l \  1 , V .V _\V2 K Honormih,
lh'\ ..ii /siiiuliciii);imihei îiulin A..-U;;.. .1 Pi iLct.iJU.•» trust 2i*0i'

Vl,mi:,.• ■ »r fvlii'in l a. i. V . l.i: Aimin'!-. V l ,>mK I..'** l«i till
\..'i. : "id t in ii'* /**«<• Burt W.i-I.i; 4..'i. I'l Viichim 2di's Vi.nl.ililc .11
11 .1 \||4. I
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T o d a y ’s  P resen tation :

Review sources of data
Present preliminary findings on graduates 
of initial certification programs in Alaska
Collect feedback on what analyses to add, 
refine, revise



The plan for supply and demand data matching and mining...
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Implementation so far.
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analysis
\

Combined data on Alaska 
teachers:
who is certified in what, 
who is teaching where, 
who graduated from Alaska 
teacher programs

Data on A laska workers and residents: 
who is working, 
in what industry/occupation, 
what wages do they earn, 
who applied for an Alaska PFD

Tables based on all 
Certified Teachers + 
other D o t databases: 
Summary data only



Alaska Teacher Program Graduates 
by Institution and Year of Graduation

2001 to 2005
Year of 

Graduation
Alaska 

Pacific U
U of Alaska 
Anchorage

U of Alaska 
Fairbanks

U of Alaska 
Southeast Total

2001 21 111 50 42 224
2002 15 154 80 45 294
2003 19 62 103 74 258
2004 21 35 67 43 166
2005 22 50 71 56 199
Total 98 504 399 260 1,261



Alaska Teacher Program Graduates 
by Sex and Ethnicity 

2001- 200S
Alaska 

Pacific U
U of Alaska 
Anchorage

U of Alaska 
Fairbanks

U of Alaska 
Southeast Total

Percent Female 76% 74% 75% 69% 73%
Percent White 85% 70% 79% 83% 77%
Percent AIAN 5% 4% 15% 3% 7%
Percent Other 10% 26% 6% 14% 16%



How Long do Alaska Program Graduates and Others Remain 
Teaching in Alaska Public Schools after they Enter the System?

Entered Ak Pub Teaching 1 year Teaching 2 years Teaching 3 years
Schools in later later later
FY01,02,03

Between fiscal years 2001 and 2 0 0 3 ,1 1 2  Alaska teacher program graduates and 914 other teachers 
began teaching in Alaska public schools. (Some o f those “others” had experience teaching elsewhere; 
some were new graduates from programs outside A laska.) One year later (FY02 for those who entered in 
FY01, FY03 fo r those who entered in FY02, and FY04 for those who entered in FY03 ) 98 o f the 112 
A laska Program graduates, and 706 o f the 914 other teachers were still teaching in A laska public 
schools. By three years after entry, only 81 and 538, respectively, still taught in A laska public schools.



What Percent of Alaska Program Graduates and Others 
Remain Teaching in Alaska Public Schools?

Retention o f Graduates o f Alaska Programs with those Prepared Elsewhere

Entered Ak Pub 
S ch o o ls  in 
FY 01 ,0 2 ,0 3

Teach ing 1 yea r la te r Teach ing 2  years 
la te r

Teach ing 3  yea rs 
la te r

This graph re-expresses the data on the previous graph in percentage form to make it easier to 
compare the two groups. After one year, about 12%  o f A laska program graduates and 23%  o f others 
have left; by three years after entry, 27%  o f A laska program graduates and 41%  o f others are gone.



W o rk  S ta tu s  o f  A la sk a  T e a c h e r P ro g ram  G rad u a te s  
O ne , T w o  an d  T h ree  Y ea rs  a fte r G radu a tion

800 

i 6 0 0

|  400 

*
J  2 0 0  

0  -

yr of graduation 1 yr after graduation 2 yrs after 3 yrs after
graduation graduation

The previous two charts tracked the number o f teachers leaving Alaska schools after they entered the 
system. This chart and the next one trace the path o f A laska program graduates as they enter teaching in 
Alaska schools. Between 2001 and 2003 , 776 newly trained teachers completed Alaska programs. O f 
those, 4 2  were already teaching before they graduated. The year following graduation, 2 9 7  had teaching 
job s (and 8 o f the 42already teaching had left A laska schools). By two years after graduation, 401 were 
teaching, and including those who had come and gone, 4 36  had taught fo r at least one year. By three 
years after graduation, slightly fewer were still teaching -  387  -  but 471 or 61%  had taught at least one 
year.

T o ta l  G r a d u a te * ,  2001  t o  2 0 0 3 * 7 7 6

N u m b e r  w h o  t a u g h t  f o r  a t  l e a s t  o n e  y e a r  

4 3 6    47 1



A r e  m o r e  r e c e n t  g r a d u a t e s  m o r e  l i k e l y  t o  e n t e r  t e a c h i n g  i n  A l a s k a  s c h o o l s ?

P e r c e n t  o f  A l a s k a  P r o g r a m  G r a d u a t e s  w h o  T e a c h  in  A l a s k a  P u b l i c  S c h o o l s

b y  Y e a r  o f  G r a d u a t i o n

1 0 %

0 %

first second third

N u m b e r  o f  y e a r s  a f t e r  g r a d u a t i o n

Where the previous chart aggregated graduates across several years, this chart looks at each 
graduation year separately. W e can track graduates to FY2006: six years post-graduation for 
FY2000 graduates, five years for Y01 graduates, and so on with only one year o f data for 2005  
graduates. While the data is only preliminary, more recent graduates appear to be more likely to 
enter and remain in Alaska's schools. For example, slightly over half o f FY2004 graduates 
taught in their first year post-graduation, compared to only about 15%  o f FY2000 graduates; by 
year 2, the shares had climbed to 70%  o f FY04 graduates and about 40%  o f FY00 graduates.



W here  d o  A la ska  p rog ram  g radu a te s  te a c h ?

Mat-Su 

Juneau

Kenai

This chart shows the school district employment in Fall, 2005  o f the Alaska program graduates 
who began teaching in Alaska public schools between Fall 2001 and Fall 2003 . It shows the five 
largest districts separately and combines the other 48 districts into “Other” . Gone indicates the 
teachers are no longer reported as teaching in Alaska public schools.

Fairbanks
Alaska program graduates 
who entered Alaska 
schoo ls  from  Fall 2001 
through Fall 2003



Where do other teachers who enter Alaska schools teach?

M at-S u
J u n e a u
K e n a i

F a irb a n k s

Other teachers who 
entered Alaska schoo ls 
from  Fall 2001 through 
Fall 2003

Other

This chart shows the school district employment in Fall 2005 of teachers who were not Alaska 
teacher program graduates, who began teaching in Alaska public schools between Fall 2001 
and Fall 2003 . Compared to Alaska program graduates, a much larger share are gone, and a 
smaller share teach in Anchorage.



-♦ -A LL 4
- •  U o f Alaska Southeast 
A  U of Alaska Fairbanks 

—O— U of Alaska Anchorage 
— Alaska Pacific U

How Do Different Alaska Programs Compare in the Share 
of Their Graduates who Teach in Alaska?

•" ''' .$•* '■' ■' ”  '  ' ' i ' ?'*>?■'' '•

S h a r e  o f  G ra d u a te s  T e a c h in g  in A la s k a  s c h o o ls  b y  
In s t itu t io n  a n d  N u m b e r o f  Y e a r s  a f t e r  G ra d u a t io n

70%

60%

50%

40%

30%

2 0 %

1 0 %

0 %

yr of grad 1 yr after 2 yrs after 3 years after

For each institution, this chart shows the share o f their FY01 -  FY03 graduates teaching 
in A laska schools the year they graduate and one, two and three years after graduation. 
The three University o f A laska programs are almost identical by the second year following 
graduation. Somewhat more A laska Pacific graduates enter A laska classrooms, but this 
analysis doesn't consider any o f the characteristics o f students who enter the different 
programs (such as age, elementary o r secondary emphasis, etc) that might affect how 
many teach in Alaska.



This chart shows the percent o f men and women who graduated from A laska teacher 
programs from FY2001 to FY2003, who taught in A laska schools one, two and three 
years following their graduation. There is little difference between the two groups.
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Percent of FY01-FY03 Teacher Program Graduates 
who did not apply for an Alaska PFD in 2003 - 2005

Year o f PFD

Institution 2 0 0 3 2 0 0 4 2 0 0 5

APU 6 % 1 1 % 1 9 %

UAA 7 % 8 % 1 1 %

UAF 5 % 1 0 % 1 6 %

UAS 2 3 % 2 2 % 2 7 %

Total 1 0 % 1 2 % 1 6 %

W e matched teacher program graduation data with Department o f Labor data on Permanent Fund Dividend 
applications -  a proxy for A laska residence. Most people are eligible for a PFD  by the time they complete a 
teacher preparation program here, so we looked at graduates who completed their programs between 2001 
and 2003 , and PFD applications from 2003 to 2005 . Only 10%  did not apply for a PFD in 2003 ,. W e expected 
that number to rise if teachers moved out o f state. Teachers who leave Alaska schools but remain in Alaska 
continue to apply for the PFD; those who don’t apply have probably left the state. By 2 0 0 5 ,1 6%  no longer 
applied fo r a PFD and were probably no longer in Alaska. The previous pie chart on the school district 
location o f this same group in 2005  showed 24%  o f them on longer in A laska schools; this table indicates that 
about two-thirds o f those no longer teaching in A laska schools (16%  o f the 2 4% ) have probably left the state, 
and the other one-third are still here.
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Employment of Alaska Teacher Preparation Program 
Graduates by Industry, 1st Quarter 2006

Year of Program Completion
2001 2002 2003 2004 2005 Total

Education 125 165 167 123 138 718
Other industry 22 31 27 10 14 104

no wage employment 53 69 43 23 25 213
Item: no 2005 PFD 40 46 29 16 15 146

Education 63% 62% 70% 79% 78% 69%
Other industry 11% 12% 11% 6% 8% 10%

no wage employment 27% 26% 18% 15% 14% 21%
Item: no 2005 PFD 20% 17% 12% 10% 8% 14%

This table shows the employment o f A laska teacher program graduates by industry, and by year o f 
graduation. The employment data comes from Department o f Labor Unemployment Insurance data, 
and doesn ’t include those employed in very small firms or self-employed workers. Those working in 
education include not only those teaching in public K-12 schools, but a lso those working in private K- 
12 schools, higher education, and private sector educational entities (e.g., Nine Star Enterprises). 
Only about one-third o f graduates not working in Alaska education are working in other industries. 
Most have either left the state (no PFD ) or are not working for wages (perhaps raising children, se lf 
employed, o r looking for work).
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R E V I S E D

Overview of University of Alaska Activities Pertaining to 
Teacher Training, Recruitment and Retention in Alaska

The University of Alaska continues to focus its efforts on programs that benefit public education 
throughout Alaska, with efforts spanning over all MAUs. UA welcomes the opportunity to 
report to the Legislature on the quality, placement, and employment of teachers and 
administrators from these programs as well as other efforts.

Academic Programs Offered:
The UAA College of Education (UAA COE) offers academic programs in several areas. The 
Department of Educational Leadership within UAA COE offers graduate degrees in Educational 
Administration and Adult Education. The Department of Counseling and Special Education 
offers a variety of programs for individuals interested in working as special educators, speech 
pathologists, and counselors. Lastly, the Department of Teaching and Learning offers a variety 
of programs for individuals interested in working as early childhood, elementary, or secondary 
educators.

The UAF School of Education (UAF SOE) offers a Bachelor of Arts in Elementary Education 
for undergraduate students, a one year post-baccalaureate program for people who already have a 
degree, and two Elementary Education minors. The Secondary Post-Baccalaureate Licensure 
Program serves individuals who currently hold degrees and are interested in pursuing a career in 
teaching at the middle school and high school level. The UAF SOE Graduate department also 
offers Master of Education degrees in Curriculum and Instruction, Cross-Cultural Education, 
Counseling, and Reading. UAF SOE also serves as the administrative home for the Bachelor of 
Arts and Sciences degree and offers non-degree professional development programs to teachers 
who wish to add endorsements. The UAF SOE is nationally accredited, and all programs arc 
approved by their respective professional associations.

The UAS School of Education (UAS SOE) offers a Bachelor of Arts in Elementary Education 
and an AAS in Early Childhood Education for undergraduate students. For students who already 
have a bachelor’s degree and want to become a teacher, a Master of Arts in Teaching is offered 
with focus areas available in Early Childhood Education, Elementary Education, and Secondary 
Education. The School of Education also provides support for experienced teachers through a 
Master of Education degree with emphasis areas available in Special Education, Educational 
Technology, Early Childhood Education, and Reading Specialist, as well as graduate certificates 
in a variety of areas, including Mathematics Education. The School of Education is also home to 
the PITAAS (Preparing Indigenous Teachers and Administrators for Alaska Schools) program.

Support Activities: Programs range from teacher and administrator recruitment and preparation 
to professional development training, in-service support programs, and curriculum development. 
Many of these efforts arc in collaboration with leading national research centers, the state 
Department of Education and Early Development (EED), scientists, and school districts 
throughout Alaska. A detailed list of UA activities by area can be found starting on page 2.

Reports and Information: The University has published a number of reports pertaining to teacher 
training, recruitment, and retention, including accreditation reports, grant performance reports,
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teacher quality reports, the Alaska teacher supply and demand report, missions and measures 
reporting, Department of Labor employment follow-ups, and graduation reports. A selected list 
of these reports can be found in the appendix.

The Challenges:
The recruitment and retention of highly qualified educators is an important and complex policy 
issue for all of Alaska. Federal and State educational policies compel individual school districts, 
the state Department of Education and Early Development, and postsecondary institutions to 
develop programs that arc in compliance with these regulations.

Suggestions:
Through expanding and strengthening existing partnerships with other state agencies, as well as 
with the fifty-three individual school districts in Alaska, even greater progress can be achieved. 
One possible approach is to request a shared reporting session including UA, EED, ACPE, 
school districts, and DOLWD to foster a dialogue between agencies to address the full range of 
issues that influence recruitment and retention of teachers and administrators throughout Alaska. 
This approach may serve to improve communication, collaboration, and help to focus state 
educational policy.

R E V I S E D

UA Activity Detail

Future Teachers of Alaska
A key facet in UA’s efforts to recruit future teachers to the profession is the Future Teachers of 
Alaska program. In collaboration with rural and urban school districts, this program targets 
Alaska’s Indigenous students, engaging and encouraging them at an early age with college 
readiness activities to prepare them for careers in education. Other teacher preparation and 
support programs at UA include the Preparing Indigenous Teachers and Administrators for 
Alaska’s Schools (PITAAS) program housed at the Juneau campus of UAS, and the Alaska 
Native Educators Student Association (ANESA) at UAF.

K-12 Outreach
The K-12 Outreach Program housed at UA Statewide works directly with school districts on 
recruitment and retention issues. The Alaska Teacher Placement program (ATP) works to fill the 
gap between teacher supply and demand by providing recruiting assistance to school districts, 
maintaining the ATP Job Bank online at alaskatcacher.org, and hosting job fairs both in Alaska 
and the Lower 48. In collaboration with EED, ATP also works to recruit special education 
teachers.

The Alaska Statewide Mentor Project, in partnership with EED, supports beginning teachers 
throughout Alaska. Working with the New Teacher Center, ASMP is a grassroots effort that 
serves the needs of first and second year teachers onsite by providing formative assessment and 
feedback through teacher observation and support.
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The UA Alaska Educational Innovations Network (AEIN), located at UAA, was established to 
build stronger teaching and learning communities in nine partner school districts. This program 
offers professional development and training to teacher leaders and support to school districts.

The K-12 outreach effort at UA also includes activities for students such as sports camps, the 
Rural Alaska Honors Institute (RAHI), and Upward Bound, which offer the opportunity to 
complete college preparatory courses. The International Polar Year (IPY), for example, provided 
every school in Alaska with a set of posters and an educational resource guide with information 
about IPY. In addition, there is an art contest for students sponsored by IPY Education Outreach.

Research and Curriculum Develonment
Research grants often encourage a K-12 curriculum component. As a result, researchers and 
scientists alike arc working to develop curriculum and resources for teachers right here in 
Alaska. Some examples include: Aurora Alive, an interactive DVD for students and teachers; 
Geographic Information for Alaska (GINA), a network and resource for teachers to use in the 
classroom; Global Learning and Observations to Benefit the Environment (GLOBE), a 
worldwide, hands-on, primary and secondary school-based science and education program; 
Science Teacher Education Program (STEP), a professional development program designed to 
increase Alaska teachers' science content knowledge in order to meet Alaska State Science 
Standards; the Alaska Native Knowledge Network (ANKN), which provides resources for 
compiling and exchanging information related to Alaska Native knowledge systems and 
traditional ways of knowing; and Math in a Cultural Context (MCC), a long-term, collaborative 
project aimed at developing supplemental math curricula based on the traditional wisdom and 
practices of the Yup'ik Eskimo people.
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APPENDIX

• Alaska Teacher Supply and Demand Report, 2005 Update
• Teacher Supply and Demand in Alaska-A 2005 Snapshot
• Finding and Keeping Teachers in Alaska - 2006 Supply and Demand Fact Sheet from Alaska 

Teacher Placement
• Turnover Among Alaska's Teachers: How many leave their jobs?
• Graduates of Alaska’s Teacher Preparation Programs -  Where Arc They Now?
• Alaska Statewide Teacher Mentor Project Research Highlights, 2006-2007
• Alaska Statewide Teacher Mentor Project Executive Summary

• UAA College of Education - Program Overview
• UAA College of Education - Detailed Program Profile
• UAA College of Education - NCATE Institutional Report

• UAF School of Education - Strategic Enrollment Management Plan
• UAF School of Education - NCATE Institutional Report
• UAF School of Education - NCATE Board of Examiners Report

• UAS School of Education - Fact Sheet
• UAS School of Education - Center for Teacher Education Overview
• UAS School of Education - NCATE Board of Examiners Report

• Residency and Employment Followup on UA Teacher Education Graduates, 1989 - 2006

• University of Alaska End Results Performance Reporting on High Demand Job Area Program 
Graduates (Teacher Education)

Note: Each of the above reports is updated on a cyclical basis, ranging from semi-annual 
updates to an update cycle of several years.

Inventory of Reports Related to Teacher Training, Recruitment and Retention in Alaska
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