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Health. Education and Social Services Committee considered ~ SENATE BILL NO. 241
SB 241 UNIV. REPORT: TEACHER TRAINING/RETENTION

An Act relatln to a report to the legislature on teacher preparation, retention, and recruitment by the Board
of Regents of the University of Alaska."

and recommends:
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Senator Qary Stevens
112 MiO Bay Road
Kodiak, Alaska 99615
Alaska State Legislature (907) 486-4925

Fax: (907)486 5264

Alaska State Capitol
,Alaska 99801-1182
(907) 465-4925
Fax: (907)465-3517
Tcfl] Free: 1-800-821-4925

To:  Senator Bettye Davit, Chair
Senate Health, Education, and Social Services Committee

From: Senator Gary SteveA” /7

Date: February 6,2008 V
Re:  CS SB 241 (SED) Heating Request

I respectfully request a hearing of CS SB241 (SED) before the Senate Health, Education,
and Social Services Committee, “An Act relating to a report to the legislature on teacher
preparation, retention, and recruitment by the Board of Regents of the University of
Alaska, and providing for an effective date.” SCR 15 is informally known as the

University Reporting bill.

In the enclosed packet is the sponsor statement, a copy of the original version ofthe bill,
the Senate Special Committee on Education’s committee substitute, some background

materials, and a fiscal note from the University of Alaska.

Thank you for your consideration of this request. Please contact myself, or my aide Tim
Lamkin at extension 4925 with any questions you may have.

Senate District R
Senator Gary StevensOlegis.state.ak.us
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Alaska State Capitol

,Alaska 99801-1182 _ Kodiak, Alaska 99615
(907) 465-4925 A laska State L e gis lature (907) 486-4925
Fax: (907)465-3517 Fax: (907) 486-5264

Toil Free: 1-800-821-4925

Senate Bill 241
SPONSOR STATEMENT

"An Actrelating to a reportto the legislature on teacher preparation,
retention, and recruitment by the Board of Regents ofthe University of
Alaska."

SB 241 is the product of intensive work by the Joint Legislative Education Funding Task
Force. The Task Force's Report, published on September 1, 2007, features 5 pieces of
legislation being forwarded to the Legislature to change certain components to Alaska’s
state education policy. SB 241 represents a desire by the Task Force to improve the
dialogue between two of our state agencies with key roles in education delivery.

The University of Alaska educates and trains Alaska's resident teacher workforce. The
Department of Education & Early Development employs them in our schools. The Task
Force is recommending that the University be required to provide an annual report to the
Legislature documenting their efforts and degree o fsuccess in training teachers and in
assisting Alaska schools districts to attract and retain qualified teachers.

| encourage your support for the efforts made by the Joint Legislative Education Funding
Task Force in presenting the Legislature with legislation reflecting considerable
collaboration and compromise. Thank you for considering SB 241.

Senate District R
Senator Gary StevensOlegis.state.ak.us



FISCAL NOTE

STATE OF ALASKA Fiscal Mots Nunber:

2008 LEGISLATIVE SESSION Bill Version: SB 341
() Publish Date:

identifier (file name): Dept Affected UniVerSityOfAlaSka

Title UNIV. REPORT: TEACHER TRAINING/RETENTION RDU " University of Alaska
Component  Sysbra

Sponsor SENATOR(S) STEVENS BY REQUEST OF JT LEG EDUCATION
Requester SPECIAL COMMITTEE ON EDUCATION Component Number
Expenditures/Revenues (Thousands of Dollars)

Note: Amounts do not include inflation unless otherwise noted below.

Appropriation
Required Information

OPERATING EXPENDITURES FY2008 FY 2009 FY2010 FY 2011 FY 2012 FY 2013 FY 2014

Personal Services
Travel
Contractual
Supplies
Equipment

Land & Structures
Grants & Claims

Miscellaneous
TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0

iICAPtTAL EXPENDITURES'
ICHANGE IN REVENUES ( X U

1002 Federal Receipts
1003 GF Match

1004 GF

1005 GF*rogram Receipts
1037 GF/«iental Health

Other Interagency Receipts
TOTAL 0.0 0.0 0.0 0.0 0.0 0.0

Estimate of any current year (FY2008) cost:

POSITIONS
Full-time
Part-time
Temporary

ANALYSIS:  (Attach aaaparate paga ifnecaasa_?) . . o
Teacher preparation, retention, and racrurtment are critical to the Umvers%I of Alaska FUA% Be(_imnln with prior
as

legislation (Missions, and Measures), UA has conducted and updated the Alaska Teacher unp(j),yan Demand report.
Inaddition, UA provides accreditation reports, performance measuring reportin (hl_?h demand jobs, etc.) and
employment follow-up data. The Alaska Teacher Placement (ATP) and the Alaska Teacher Mentoring programs also
focus on collecting the information requested in SB 241, . , ,

These current reports would serve the purpose of the reporting reguwements and address many of the questions
included in SB 241. However, a joint report from DEED, UA, ACPE and school districts may be useful as well to

streamline the information and discuss policy issues.

Prepared by:  Michelle Rizk Phone 907-450-6187
Division University of Alaska, Date/Time 1/25/Qfl 4:30 PM
Approved by:  Pat Pitney Date 1/25/08 4:30 PM

University of Alaska
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Alaska Teacher Placement U pdate

The first semester of the 2007-08 school ?/ear IS nearlty) over, and Alaska districts are
hkely to have a few mid-year openings for long-term substitute positions, and a handful
of newly approved positions for the current year. If you are an educator looking for a
new opportunity consider Alaska!

In addition, some districts are be innin% to gather candidate pools for positions they

expect to have open during the 2008-09 school year. The recr_umn% season typically
Blcks up in January as districts begin to offer contracts to returning staff, and do initial
udget projections.

Thanan around 67 opanJobaan in tha ATPJob Bank aa 0f12/19/07.

If you are considering Alaska serious|¥, we strongly suggest you visit the ATP iCommunity to leam more
about Alaska, post questions and meet other educators.

The statistics bar on the top this page uses live data. Checking the ATP Job Bank
{http ://\t/)vww.ﬁltaskateacher.org/Jobs/], and your-email account regularly is very important if you are looking
orajob right now.
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Traffic to the ATP Job Bank steadily increased this year, and easily surpassed last g/ear's peak traffic
average. We are currently seeing between 900 - 1,80 daﬂX visitors, and s_ervm% out 18,500 or more web
pages. Here is a chart that gives some idea of the March - April trend of unique daily visitors to the site.

Make sure to visit the Job Fairs page for information about our 2007-08 SY Job Fairs, and use the ATP
'lo‘Clomkmunlty [http://alaska.moodle.com/mod/forum/view.php7id-5] site to leam more about working in
aska.

ATP Job Fairs Announced

Next Lower 48 Job Fair: April 13, 20081 - Minneapolis, MN iaiti
Next ATP Anchorage Job Fair: &pr% 9@-19, J00et” Captain Cook Hotel

--'"*5EQjE
The Anchorage ATP Job Fair is always the biggest event of the annual hiring cycle for ” I

Alaska school districts. This past April we had over 350 teacher and " school
administrator candidates from 35 states attend.

For —a full report on ATP  Job Fairs, and  how to  register
[http://lwww.alaskateacher.org/job_fair/] or to get ready for a fair, see our ATP Job Fairs
oaae.

mATP Job Fair Registration - Candidates [http://www.alaskateacher.org/job_kir/]

lof4 1/31/2008 9:44 AM
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Pietrlet Registration | Booth Information
mComing Soon!

Eeet\g\fu%(??/ f%dgformatmn packets and links to district registration will be up and running

ATP Job Bank

The ATP Job Bank [http://www.aiaskateacher.org/jobs/] is your best bet for finding a job in Alaska.

Use the eApply feature for current openings listed on the ATP Job  Bank
[hht(t)%://WV\avtvéaltaskateacher.org/Jobs/]. Apply as soon as new openings are posted, and then follow up with
phone contact.

Those with resumes in the system will be automatically notified of openings that match their areas of
interest. Districts with openings in your stated categories of interest are notified when You register.
How_efyer, It is sulch a busy time of year that you will want to also make sure to actually apply on-line for
specific openings!

$ Note: If you have a Spam filter that does not allow our messages to go through, you will be less likely
to receive the information you need in a timely fashion. If you use Earthlink mail. Yahoo mail, AOL or
another ISP that has filtering automatically in place, you must have us "whitelisted* in order to get job
notifications, and school distfict messages.

iCommunity: ATP Forum

ATP iCommunity [http://alaska.moodle.com_é] - The iCommunity area has numerous ways to interact with
working Alaska educators, otherjob candidates, and both school district and government officials.

a ATP Forum [http://alaska.moodle.com/mod/forum/view.php7id-5] - Search our forum database for answers
to common questions, or to ask your own.

A TP's Live Hosted C hats

ext.Ljve Chat: Friday, January 18, 200
g‘pemaf Guedt AI|ceaP/ucker, %Ypenenceg Rural Teacher
Live Hosted Chats [http://alaska.moodle.com/mod/resource/view.php7id-617] - Our hosted chats are held
on-line live roughly twice a month on Fridays from 3:00 - 5:00 p.m. Alaska Time Starting in January.
mFor more information, and the list of guests and topics, see our Live Chat page.

For event updates, access instructions and any changes, you can always check the ATP iCommunity
website [http://alaska.moodle.com/].

m\Virtual Job Fairs [http://www.alaskateacher.Org/doku.php7id-alaskaJob_fairs#virtual_job_fairs] - Our Virtual
Job Fairs via chat are also linked to the front news of the ATP iCommunity [http://alaska.moodle.com/]

site.

ATP Photo Gallery

Check out our_new ATP Photo Gallery [nhttp://207.58.137.193/~atpOalas/gallery/] for hundreds of images
from our Job Fair events. We really enjoyed meeting many of the regulars from the ATP Forum and

on-line chats.

20f4 1/31/2008 9:44 AM
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) olﬂjlhgeotﬁ"t%g alllsI?a]\cJAoLPE Eﬁ@gggleed recruiting events, including our upcoming 2007-08 Job Fairs, can be

Educator Tips

There are some basic tips to remember when attending an ATP Job Fair. More details can be found on our
Job Fairs page, but here are a few key reminders:

mContact your references to let them know you are applying for jobs in Alaska

mGet multiple numbers to ensure school districts can reach them Saturday, Sunday or Monday

mKnow thyself* know what you want and ask lots of questions- you are interviewing the district too

mUse the ATP Forum [http://alaska.moodle.com/mod/thrum/view.php7idab] to ask questions about teaching,
learning, and living in Alaska.

« Get familiar with Alaska School Districts, and Bush villages

As always, we look forward to serving Your_ne_eds; as educators ourselves, we value you as professionals
and hope to assist you in finding a job that is right for you both personally and profesSionally.

PodC asts

We are beginning a series of PodCasts and VodCasts about teaching in Alaska. You can subscribe to
these, or you can watch them in your web browser.

ATP Podcasts
ATP Quicktime Stream

New ATP W ebsite O ffers Web 2.0 Features

We have rebuilt the Alaska Teacher Placement website from scratch, and now offer teachers and school
administrators a powerful new set of Web 2.0 features, and options for staying connected and informed
during yourjob search.

Extensive Job Research Resources, Web 2.0 Interactivity I New ATP Job Bank Features!

mComprehensive wiki-based resources about teaching in Alaska - you can contribute stuff vou find, too!
mEasier candidate registration [http://www.alaskateacher.org/jobs/personal.php], and resume upload
mAutomated job and resume matching for schools, teachers and administrators

mlracking of how often your resume is viewed, and your online job applications

mimproved job candidate account management and bookmarking of jobs that look interesting

mNew live ATP help online to assist candidates find the information they seek

D etailed Information and Resources - Find a Job in Alaskal!:

mContact info & details for researching all 55 Alaska school districts

mSchool district salary schedules & cost of living information by district and region

mA laska Department of Education and Early Development links about key topics

mjob Fair Information , district interview schedules & Alaska Job Fair registration
[http:/lwww .alaskateacher.org/job_fairs/] online

* Information about iivino and teaching in Alaska's rural, and remote schools

mil ips about preparing for the move to Alaska, and adjusting to the Bush lifestyle

Online ATP Forum For Alaskan educators...and those who would like to be:

3o0f4 I/1/TOO* QA4 AM
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mATP Forum [http://alMka.moodlle.cofn/mod/ronim/view.php7kl-5) with relevant, user-initiated topics

» Hosted chat area [http://alaska.moodle.com/mod/resource/view.php7ida6l7] with featured guests -
superintendents, experienced rural educators & Alaska EED staff

» "Virtual Job Fairs* - starting December 8, 2006!

a ATP Photo Gallery [http://www.alaskateacher.org/gallery/] - see what an ATP Job Fair is like, see schools
and villages through the contributions of other teachers

a Video and Podcasts about teaching in Alaska, and looking for the district that is the best fit

a Live RSS feeds [http://www.alaskateacher.org/feed.php] to keep you up to date on new information
added, new jobs and special events

We now have more resources and links about teaching and school administration jobs in Alaska than you
can shake a stick at!

Add Your Own Inform ation!

V Want to Contribute?

Since the ATP website uses a wiki database engine, you can add links that you think are good by simply
8ge0aet|9gu?geﬁlccount [http://lwww .alaskateacher.org/doku.php7id-sidebarAdo-reflister], and directly editing any

Adding your links, resources and suggestions to the ATP website is quite easy once you give it a try, and
you won't break anything. You can even create new pages, and upload pictures.

Together we can build a better website, and a social network of Alaska teachers, administrators and job
candidates helping each other!

mRegister to be an ATP Editor [http://www alaskateacher.org/doku.php7id-sidebar8ido-register]
mEditing Help

Latest Job Listings

Latest Jobs Posted - Alaska Tsaehsr Placsmsnt

ftMSdals Tive Jofc GdOQORy Location

1 31/2008 Language Arts h.s. English/Language Arts Southwestern Regional Hub

::,31/2008 Vocational Education Vocational Education Southwestern Regional Hub
31/2008 H.S. Mamand Science Mathematics Southwestern Regional Hub

;5 31/2008 Middle School Middle School Generalist Southwestern Regional Hub

: 1.30/2008 At Teﬁ?gﬁgeﬁg%%n%srgglﬁéemmemary At Teacher Anchorage Area

:1:30/2008 Physical Therapist Physical Therapy Anchorage Area

;1 30/2008 Occupational Therapist Occupational Therapy Anchorage Area

.1 30/2008 Speech-Language Pathologist Speech / Language Anchorage Area

:: 30/2008 School Psychologist School Psychologist Anchorage Area

: 1/29/2008 School Psychologist (2 Positions) School Psychologist Soldotna - Kenai Area

atp_home.txt mLast modified: 12/21/2007 11:16

1/31/2008 9:44 AM
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A W i Statewide Mentor Project
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About Us
Mentoring Modal
Most tha Mentors
Research

How to Apply
ASMP Videos
Mentor Stories

Teaching Resources

UNIVERSITY
I ALASKA
Umfntlw OmA”kt

\<ta f'l.qtowide Mentor Project

Vision
E%/er student f]n Alaska has the benefit
0 agreat teacher.

Great teachers help our children to learn,
grow, and thrive. They make learning
exciting and tap into the knowledge, skills,
and resources of local communities to help
students achieve both personal and
academic success.

Mission

Give new teachers the support the
need 1o succeec?. PP y

The Alaska Statewide Mentor Project exists
to lift up and support the profession of
teaching in Alaska. The project provides
individualized support to first- and
second-year teachers, developing an

http://alaalomiatocprojeci.org

effective teaching force that is responsive to the diverse academic needs and cultural backgrounds

of all students.

Visit our new video site, featuring testimonials and Interviews about the Mentor Prolectl

» Veterans Coma to Aid of Novice Teachers in Alaska's Bush'
(article from Education Week; October, 2006)

C 2006-2007 Alaska Statswfda Mantor Project, University of Alaska, All Rights Reserved

For technical questions or concerns about this site, please email Greg Petitto.

1/30/2008 12-56 PM
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Teacher Supply and Demand In Alatka-A 2005 Snapshot

Prepared by
Eric Larson. Alexandra Hill, and Diane Hirshberg

Institute of Social and Economic Research, University of Alaska Anchorage

How Many Teachers Does
Alaska Need?

E\ery year. Alaska school districts face gég
the challenge of replacing teachers who D
leave and recruiting additional teachers if | 10
enrollment grows. For many districts, | 40
recruiting new teachers costs | %m
considerable time and money. Many J 0
educators and policy makers believe we 00
can alleviate this problem by training 00
more new teachers from within Alaska A0

720

and retaining more of the teachers we
have. While these strategies would help,
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they won't be enough to meet projected
demand.

Alaska currently employs about 8100 teachers.
Projections from the Alaska Department of Labor and
the Alaska Department of Education and Early
Development indicate there will be a statewide
decrease of about 50 teachers over the next four years,
followed by an increasing demand for about 30 new
teachers every year between 2009 and 2012 and up to
90 each year after 2018. Demand will vary across
districts with large urban districts expecting stable or
declining enrollment and the Yukon/Koyukuk,
Mat-Su, and regional rural hub districts seeing faster
growth.

Whort Do Ropiocomontt Como From?
How Many Stay, How Many Go?

Continue teaching: 87%, 7,100 teachers

Just over three quarters (77%) of the teachers in Alaska
(about 6300) stay in the same school. About 8% (about
600) move to different schools within the same district.
Another 2% (about 200) move to different districts
within the state.

| Need to be replaced: 13%, 1,000 teachers

An average of 2% (150) go on leave of absence,
typically for one or two years. Slightly fewer (130)
become administrators or take other non-teaching
positions. The remaining 9% (about 720 annually)
i leave the state education payroll.
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TotcHtr Tumovti Pal* f*r Nattv* Corporation fUgton™ Rural Turnover is Higher

Av*rogo far FY' H through FY 04
The turnover rate for the five
;;/: lurgest urban districts
TW6- combined (Anchorage,
a | I | Fairbanks, Juneau, Mat-Su and
ol L ,o Kenai) is about 10% per year.
7S i i i ' Turnover in rural districts is
Q- 0T m m twice as high, averaging about
20%. Teacher turnover rates
<r j £ are highest in the southwest
and northwest regions.
N*Uv* CirpsnHw ft«§*n
Smti iSER Tat | of DEED Contmd Staff Accounts

Alaska Universities Train Some

New Teachers Hbtoricsl and Profactad Numbar of Taachara Oraduating from

All three UA campuses have recently Education Programa at Alaska CoSagaa and UnivnralCaa

restructured their teacher education

programs, so there was a dip in the

number of graduates. Projections of

graduates over the next five y.ars show

steady increases. When we include

Sheldon Jackson and APU programs,

the number of Alaska's teacher

graduates will increase from fewer than

200 to almost 2S0 annually. Not all

these newly trained teachers go on to 00 0L AP 0B AU B 0B 0T 2006 2006
teach in Alaska when they graduate. Fiocal Yaar

Even if they did all teach in Alaska, the Sermt isen noymonl o/ MVEN JAA INB SAHOHICHOD JAF thiAPU
number would fall far short of the 1,000

needed each year.

Districts Need a Variety of Recruiting Strategies

As the figure on page one shows, new teachers trained in Alaska will fill only about 20 percent of
projected demand over the next few years. About another 20 percent will come from teachers returning to
the classroom from leave or administrators shifting to teaching jobs. Districts currently fill most of the
remaining 60 percent from outside the state. Several strategies could reduce this number.

Improve Retention: Retaining current teachers reduces turnover costs and keeps the most experienced
teachers on the job. Also, high turnover is associated with lower student achievement. Improving
retention is important throughout Alaska, but especially so in rural districts.

Recruit In-State: Recruit teachers who have lefi the classroom but remain in the state. The next phase of
our study will look at the number, location, and employment characteristics of certified teachers who are

not teaching.

Train More New Teachers: Teachers trained here are already familiar with Alaska teacher and content
standards as well as Alaska-specific cultural and language issues. They have already made the decision to
live in Alaska.

Recruit Outside: Even if in-state strategies are successful, Alaska needs so many more teachers than it
trains that districts will still need to recruit teachers from outside the state.

When completed, the full report will be available on ISER's web site at www.iscr.uaa.alaska.edu
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SB241 Hearing, February 1, 2008
Overview of University of Alaska Activities Focused on
Teacher Training, Recruitment and Retention in Alaska

The University of Alaska continues to focus efforts that benefit public education in Alaska, with
efforts spanning over all MAUs. UA welcomes he opportunity to report to the Legislature on
the quality, placement and employment ofteachers and administrators from these programs, as
well as other efforts.

Academic Programs Offered:

The UAA College of Education (UAA COE) offers academic programs in the several areas. The
Department of Educational Leadership within UAA COE offers graduate degrees in Educational
Administration and Adult Education. The Department of Counseling and Special Education
offers a variety of programs for individuals interested in working as special educators, speech
pathologists, and as counselors. Lastly, the Department of Teaching and Learning offers a
variety of programs for individuals interested in working as early childhood, elementary and
secondary educators.

The UAF School of Education (UAF SOE) offers a Bachelor of Arts in Elementary Education
for undergraduate students, a one year Post-baccalaureate Program for people who already have
a degree, and two Elementary Education minors. UAF SOE also serves as the administrative
home for the Bachelor of Arts and Sciences degree. The Secondary Post-Baccalaureate
Licensure Program serves individuals who currently hold degrees and are interested in pursuing
a career in teaching at the middle and high school level. Initial and on-going assessment assures
that candidates are competent in both content and pedagogy. The UAF SOE also offers Master of
Education degrees in Curriculum and Instruction, Cross Cultural Education, Language and
Literacy, Guidance and Counseling and Reading. In addition, UAF SOE houses a variety of
programs and endorsements, in areas such as Reading, Music, K-12 Art, and Special Education.

The UAS School of Education offers a range of programs, including a Master of Arts in
Teaching with focus areas available in Education and Secondary Education, and a Master of
Education degree with focus areas available in Education and Reading, and educational
endorsements in a variety ofareas. In addition, UAS SOE offers as BA in Elementary

Education.

Support Activities: Programs range from teacher and administrator recruitment and preparation,
professional development training, in-service support programs, and curriculum development.
Many ofthese efforts are in collaboration with national leading research centers, the State
Department of Education and Early Development (EED), scientists, and of course school
districts throughout Alaska. A detailed list of UA activities by area can be found starting on

page 2.

Reports and Information: The University completes a number ofreports on this area, including
accreditation reports, grant performance reports, teacher quality reports, the Alaska teacher
supply and demand report, performance, missions and measures reporting, Department of Labor
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employment follow-up, and graduation reports. A select list ofthese reports can be found in the
appendix.

The Challenges
Educator recruitment and retention is an important and complex policy issue for Alaska as a

whole. Federal and state policies that govern education drive each ofthe individual school
districts, the State Department of Education, and universities to develop programs that are in
compliance with these regulations.

Suggestion

Through expanding and strengthening existing partnerships with other state agencies, as well as
with the fifty-three individual school districts, additional progress can be achieved. One possible
approach is to request a shared reporting session including UA, EED, ACPE, school districts,
and DOLWD to foster a dialogue between agencies in addressing the full range ofissues that
influence teacher and administrator recruitment and retention in Alaska. This approach may help
improve communication, collaboration, and focus state policy.

UA Activity Detail

Future Teachers of Alaska

In regard to recruiting teachers to the profession, UA houses the Future Teachers of Alaska
program. Working with rural and urban school districts, these programs encourage and
specifically target Alaska’s Indigenous populations and engage them early on in college
readiness activities to prepare them for a career in education. Preparing Indigenous Teachers and
Administrators for Alaska’s Schools (PITAAS) is housed at UAS in Juneau. Alaska Native
Educators Student Association (ANESA) at UAF is also working to support students on campus.

K12 Outreach housed at UA works directly with school districts on recruitment and retention
issues. The Alaska Teacher Placement program works to fill the gap between teacher supply and
demand by providing recruiting assistance to school districts, maintaining the Alaska Educator
Job Banks online at alaskateacher.org, and hosting job fairs in Alaska and the Lower 48. In
collaboration with EED, ATP also works to recruit special education teachers.

The Alaska Statewide Mentor Project, in partnership with the EED, supports beginning teachers
throughout Alaska. Working with the New Teacher Center, ASMP is a grassroots effort that
serves the needs of first and second year teachers on site by providing formative assessment and
feedback through teacher observation and support.

The UA Alaska Educational Innovations Network (AEIN), located at UAA, was established to
build stronger teaching and learning communities in the nine partner school districts. This
program offers professional development and training to teacher leaders and support to school

districts.



The K12 outreach effort also includes activities for students such as sports camps, Rural Alaska
Honors Institute (RAHI), and Upward Bound, which include the opportunity to complete college
pr.eﬁ courses. The International Polar Year (IPY), for example, provided every school in Alaska
with a set o f posters and an educational resource guide with information about IPY. in addition,
there is an art contest for students sponsored by IPY Education Outreach.

Researchad QumauumbDead _
Research ?rants often encourage @ K12 curriculum component. As a result, researchers and

scientist alike work to develop curriculum and resources for teachers right here in Alaska. Some
examples include: Aurora Alive, an interactive DVD for students and teachers; Geographic
Information for Alaska (GINA), a network and resource for teachers to use in the classroom;
Global Learning and Observations to Benefit the Environment (GLOBE), which is a worldwide,
hands-on, primary and secondary school-based science and education program; Science Teacher
Education Program (STEP), a professional development program designed to increase Alaska
teachers' science content knowledge in order to meet Alaska State Science Standards; the Alaska
Native Knowledge Network (ANKN ), that provides resources for compiling and exchanging
information related to Alaska Native knowledge systems and traditional ways o f knowing; and
Math in a Cultural Context, a long-term, collaborative project aimed at developing supplemental
math curricula based on the traditional wisdom and practices o fthe Yup'ik Eskimo people.



APPENDIX
Inventory of Reports Related to Teacher Training, Recruitment and Retention in Alaska

Alaska Teacher Supply and Demand Report, 2005 Update

e Teacher Supply and Demand in Alaska-A 2005 Snapshot

 Finding and Keeping Teachers in Alaska - 2006 Supply and Demand Fact Sheet from Alaska
Teacher Placement

e Turnover Among Alaska's Teachers: How many leave theirjobs?

e Graduates of Alaska’s Teacher Preparation Programs - Where Are They Now?

» Alaska Statewide Teacher Mentor Project Research Highlights, 2006-2007

e« Alaska Statewide Teacher Mentor Project Executive Summary

* UAA College of Education - Program Overview
e« UAA College of Education - Detailed Program Profile
¢« UAA College of Education - NCATE Institutional Report

e UAF School of Education - Strategic Enrollment Management Plan
e UAF School of Education - NCATE Institutional Report
e UAF School of Education - NCATE Board of Examiners Report

e UAS School of Education - Fact Sheet
¢« UAS School of Education - Center for Teacher Education Overview
e UAS School of Education - NCATE Board of Examiners Report

¢ Residency and Employment Followup on UA Teacher Education Graduates, 1989 - 2006

e University of Alaska End Results Performance Reporting on High Demand Job Area Program
Graduates (Teacher Education)

Note: Each ofthe above reports is updated on a cyclical basis, ranging from semi-annual
updates to an update cycle of several years.
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Despite what many pe iple think, there is ni> general short-

age of teachers, nationwide or in Alaska But school districts

in Alaska and around the country do have problems recruiting
ar.tl keeping teachers; the geographic distribution of teachers
doesnt always match the demand, and there are shortages m

some specific lields— special education, lor example

Teacher turnover in Alaska has been relatively constant over
the last decade, requiring some districts in the state to recruit
heavily every year. 1SER recently looked at the demand lor and
the supply ol teachers in Alaska, see the back page lor the full

report citation |Ilighlights of our findings include

. Close to 1,000 teachers— or 12% of the states roughly

S. 100 teachers— have to be replaced even year These are

teachers who either leave the Alaska public school system

or take administrative |obs

. High turnover and small capacity for training

teachers in Alaska mean that only about one-

quarter of the replacement teachers arc new

graduates ol colleges and universities in Alaska.
Another one-quarter either come back from leave

or eium to teaching from administrative jobs

The remaining half are recruited from elsewhere

. Teacher turnover is higher at the district level than
it is statewide, because in addition to teachers who
leave the Alaska system every year, another 2%
change districts within Alaska >o average annua!

teacher turnover among districts is about 14%

. Turnover is a much bigger problem lor rural thaa

for urban districts As agroup, \laskas live iargcst

districts— the ones we classify as "urban’— haw

about 1!1% teacher turnover a ve- compared

with 24% among rural districts

. Many of Alaska's rural districts magnify problems
that contribute to teacher turnover nationwide—

high

Return Irom

including remoteness, small enrollment,

rates of poverty, and high needs and low achiev e-

ment among students.
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About a third ol Alaska's teachers and administrators wiill
be eligible to retire heiween now and 2010 We know that

many don't retire as soon as they can— but some school

officials worrv that it a large share ol those eligible to retire
retire turnover could increase

do in tad

Training more Alaskans to teach has been suggested as a

way to reduce turnover, and there is evidence that might

help Our analysis ol data from the most recent school year
found that Alaska-born teachers were only half as likely to

leave the school system as teachers born elsewhere

Salaries for Alaska teachers remain above the U.S average,
but they're less competitive than they used to be We don t

know how recent changes in retirement systems, teacher

training requirements, and licensing policies will affect

Alaska's abilitv to attract teachers
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. statewide enrollment and teacher demand are ex-

pected toremain about at current levels through
2010 andthen grow modestly But enrollment in
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Turnover worries school districts
and parents because it has been
linked with lower student achieve-
ment. Turnover can leave already
low-achieving schools with ihc least I rhan (iisincts

qualified, least experienced teachers

Went on leave

Toial luinovci 11%

Took admin jobs Changed districts

1: also costs money that might other-

wise go to instruction One analysis 1ell Alaska svsiem

estimated that filling teacher vacan- -
Rural districts

cies cost districts in Alaska more

Went on leave

Total turnover: 24%

stun SIS million in 2000 - Took admin jobs Changed districts
W hy Do Teachers L eave" 'Municipals > « Aiii.hor.ige. Cm and hoi-ugh i'l limcaii and Mal-Su Keren Peninsula
' and lairl-.ar.I-- North sen Ixmiugh'
Teachers nationwide most com- Source \a  IX parnneni o| Idui.u.on n\l Titl\ IVu'lopir.cm and I'l Karulv>i'

monly cite a variety of personal

reasons” for leaving their jobs, hut many also site inadequate
salaries or administrative support and problems with student
discipline In Alaska, oihei factors also contribute to teacher
turnover, especially in remote rural districts. Many rural com -
munities arc accessible only bv air or water, making travel more
expensive and difficult home places still lack public water and
sewer systems, and good housing is often hard to find. Local

health carc in remote areas is quite limned

Teachers in very small schools must often teach several sub-
jects across grade levels. Also, mam small remote places are
Alaska Native villages with their own languages and cultural
practices It can he difficult lor non-Nattve teachers to learn how

to teach effectively in communities with dillercm cultures
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With 13%
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U rban and Rural Turnover

Wc dclinc "urban" districts as those in Anchorage, une.iu,

jnd ihc Fairbanks North Siar. Mal-Su, and Kenat Peninsula

‘hiroughs More than 70% ol students and 08 0 ol teachers are
;n those- ttve districts. The remaining 48 districts are defined as

anal, as the adjacent map shows.

turnover in rural districts is more than double that m urban

districts Rural teachers are tar more likeh to leave the Alaska

school system, to change districts within Alaska, and to go

*n leave hut turnover also varies a great deal among rural
districts. A lew have turnover at the same level as the urban
districts— 12% or less Other rural districts are split almost

cvcnl) between those with annual turnover of 1V to 24%

and those with turnover of 25% or more

Teachers’ C haracteristics

Alaskas teaching force remains overwhelm -
ingly white, even as the student population
grows more diverse. All minorities are under-
represented among teachers, hut in rural dis-

tricts the gap is especially wide between the

share ol Alaska Native teachers— 12%-— and
the share of Native students— 54%. The share
if Alaska Native teachers hasn't increased

much in recent years, despite programs to

Not eligible until

at least 20i 1 Eligible to retire

2008-2008

Eligible to retire
2008-2010

Total teachers and administrators 4,740

StMinc A p.tnmfit .5 Adnimi?ir.tium. Puuum ol Rm."cmem jut) t j.m %

Muti ol Alaska
Teachers Horn in Alaska

smyed in 44% Aljska-horr

Alaska sveicm
Vel 8% Others

Lea Alaska s\>tem B VYV Alaska-born

B2 % Others

*Defined as those whose ‘oual Sec miv n. mlvrs begin wuh s~4 Alaska-born teachers ma> have

train more Native teachers.

Alaska's teachers are also aging About a
third of the states roughly s),800 teachers and
administrators are eligible to retire by 2010
Il he available data don t allow us to separate teachers from ad-

ministrators, nor can we predict how mans of those eligible

to retire will actually leave the school system in ihe next few-
vears Still, a large number of retirements m a short period
.could increase turnover
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Most ol Alaska's teachers come from outside the state, and
the distance from family and other factors often make it hard
lor them to sta>— especially in remote places where travel in
and out is expensive. Some analysts believe turnover would be
lower, it there were more Alaska-born teachers. Our analysis oi
lust one year's data suggests that may be true— but we would

need more data to draw a hrm conclusion
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‘Only the largest district lepori student* in mixed race' category and none report that category for teachers
Source: Alaska Department ol Education and Early Development and TSER analysis



Projected G rowth

The adjacent graph shows that Alaska pub-
'k school enrollment is expected to remain al-
most Hat at around 142.000 !iI the next several
years and then grow about 10% by 2024 So the
number ol teachers Alaska needs will likely not

in the next few vcars— although

De-

increase much
growing districts will need to add teachers
mand lor teachers will gradually increase from

about 8.100 now to around 9.100 by 2024

Alaska G raduates

Current teacher education programs at Alaskas
colleges and universities tan nil only a share ol
the demand for teachers created by turnover and

growing enrollment

Alaska ha* live teacher education institutions—

the three mam campuses of the University ol
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Alaska (Anchorage. Fairbanks, and Southeast),

and Sheldon lai kson College in Sitka and Alaska

Pacific University in Anchorage Those institu- WDt L 1%L 20 (0 til it i > >0 \iow L i, a0 il
tions together project they can build from a low U.tsk. b LTI s 100 T 2 2 dill 11,
of 158 graduates in 2004 to 286 by 2009.
A laska Competitiveness
Higher living cosis, especially in remote areas,
have historically made Alaska teachers' salaries
higher than ihe U 6 average, and salaries here
still tank number 11in the | S But from 1994 R e R .
LK) VU Lt jef- 2AK7 2XH 20i+
to 2004. teachers' salaries in Alaska grew less
Source :-l Ri.lnii.n..i- . -Lhi.nun® \l « » . \\ theld.T jck>.>n1 tWjsc and ATI
than in any other state— under 9% . compared
with 31% nationwide Adjusted for inflation,
Alaska teachers' salaries fell 14% during the \ . .
g TN 1 W tot S.oatladt s el \ LIsit. | 1210 1it |
decade so on the basis of salary. Alaska has . . . o
. ) , (>t ANttt s
become Iless competitive nationally in the
search for qualified teachers. Rank among Stales. 2003-2004 year ( hange 111 Average Salaries. 1904-2004
Nominal  Real**
Reducing Turnover I Connecticut S$57.3 37 | Georgia -40 7% +17 8%
. 11 Alaska 551 .T 36 C s Average +50 8% +2 9%
We weren't asked to recommend policies lor
L'.s Average "46.752 *51 Alaska +8 -14 3%
reducing teacher turnover hut rather to pro-
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however, make some general observations
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the necessary’ resources they could train more than they cur-

rently do Policymakers also need to assess how much 'he teal

decline in Alaska teachers salaries and ihe recent changes in

retirement systems and licensing and training policies may
contribute to turnover And aside irom salaries, there arc oiher

ways 10 make teaching in Alaska more attractive— mentoring
and other help for new teachers, especially m remote district.*,
more opportunities for professional development, and othei
effectiveness and satisfaction

policies that increase teachers

with lheir |oh>.
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Today’s Presentation:

Review sources of data

Present preliminary findings on graduates
of Initial certification programs In Alaska

Collect feedback on what analyses to add,
refine, revise



The plan for supply and demand data matching and mining...



Implementation so far.

»E*

analys\ls
Combined data on Alaska
teachers:
who is certified in what,
who is teaching where,
who graduated from Alaska
teacher programs

Data on Alaska workers and residents:
who is working, _

In what industry/occupation,
Whatwaﬁes do they earn,

who applied for an Alaska PFD

Tables based on all
Certified Teachers +
other Dot databases:
Summary data only



Year of
Graduation

2001
2002
2003
2004
2005
Total

Alaska Teacher Program Graduates
by Institution and Year of Graduation
2001 to 2005

Alaska UofAlaska U ofAlaska U ofAlaska
Pacific U  Anchorage Fairbanks  Southeast

21 111 50 42
15 154 80 45
19 62 103 74
21 35 67 43
22 50 71 56
98 504 399 260

Total

224
294
258
166
199
1,261



Alaska Teacher Program Graduates

Alaska
Pacific U
Percent Female 76%
Percent White 85%
Percent AIAN 5%

Percent Other 10%

by Sex and Ethnicity

2001- 200S
U of Alaska U of Alaska
Anchorage Fairbanks
74% 75%
70% 79%
4% 15%
26% 6%

U of Alaska
Southeast

69%
83%

3%
14%

Total
73%
77%

7%
16%



How Long do Alaska Program Graduates and Others Remain
Teaching in Alaska Public Schools after they Enter the System?

Entered Ak Pub  Teaching 1year Teaching 2 years Teaching 3 years
Schools in later later later
FY01,02,03

Between fiscal years 2001 and 2003,112 Alaska teacher program graduates and 914 other teachers
began teaching in Alaska public schools. (Some of those “others” had experience teaching elsewhere;
some were new graduates from programs outside Alaska.) One year later (FY02 for those who entered in
FYOL, FY03 for those who entered in FY02, and FY04 for those who entered in FY03) 98 of the 112
Alaska Program graduates, and 706 of the 914 other teachers were still teachln% in Alaska public
schools. By three years afterentry only 81 and 538, respectively, still taught in Alaska publlc schools.



What Percent of Alaska Program Graduates and Others
Remain Teaching in Alaska Public Schools?

Retention of Graduates of Alaska Programs with those Prepared Elsewhere

Entered AkPub  Teaching 1yearlater Teaching 2 years  Teaching 3 years
Schools in later later
FY01,02,03

This graph re-expresses the data on the previous 9raph In percentage form to make it easier to
compare the two groups. After one year, about 12% of Alaska program graduates and 23% of others
have left; by three years after entry, 27% of Alaska program graduates and 41% of others are gone.



Work Status of Alaska Teacher Program Graduates
One, Two and Three Years after Graduation

800
Total Graduate*, 2001 to 2003*776
Numberwho taught foratleastone year
i 600
436 471
| 400
*
J 200

yr of graduation 1 yr after graduation 2 yrs after 3 yrs after
graduation graduation

The previous two charts tracked the number of teachers leaving Alaska schools after they entered the
system. This chart and the next one trace the path of Alaska program graduates as they enter teaching in
Alaska schools. Between 2001 and 2003, 776 newly trained teachers completed Alaska programs. Of
those, 42 were alreadr teaching before they graduated. The year following graduation, 297 had teaching
jobs (and 8 of the 42already teaching had left Alaska schools). By two years after graduation, 401 were
teachln?, and including those who had come and gone, 436 had taught for at least one year. By three
years after graduation, slightly fewer were still teaching - 387 - but471 or 61% had taught at least one

year.



Are more recentgraduates more likely to enterteaching in Alaska schools?

Percentof Alaska Program Graduates who Teach in Alaska Public Schools
by Yearof Graduation

10%

0%
first second third

Number of years after graduation

Where the previous chart aggregated graduates across several years, this chart looks at each
graduatlon year separately. We can track graduates to FY2006: six years post-graduation for
Y2000 graduates, five years for Y01 graduates, and so on with only one year of data for 2005
graduates. While the data is only preliminary, more recent graduates arprpear to be more likely to
enter and remain in Alaska's schools. For example, slightly over half of FY2004 graduates
taught in their first Y]ear post-graduation, compared to only about 15% of FY2000 8raduates; by
year 2, the shares had climbed to 70% of FY04 graduates and about 40% of FY00 graduates.



Where do Alaska program graduates teach?

Mat-Su

Juneau

Kenai

Fairbanks
Alaska program graduates

who entered Alaska
schools from Fall 2001
through Fall 2003

This chart shows the school district employment in Fall, 2005 of the Alaska program graduates
who began teaching in Alaska public schools between Fall 2001 and Fall 2003. It shows the five
largest districts separately and combines the other 48 districts into “Other”. Gone indicates the
teachers are no longer reported as teaching in Alaska public schools.



Where do other teachers who enter Alaska schools teach?

Mat-Su

Juneau
Kenai

Other

Fairbanks

Other teachers who
entered Alaska schools
from Fall 2001 through
Fall 2003

This chart shows the school district employment in Fall 2005 of teachers who were not Alaska
teacher program graduates, who began teaching in Alaska public schools between Fall 2001
and Fall 2003. Compared to Alaska program graduates, a much larger share are gone, and a

smaller share teach in Anchorage.
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How Do Different Alaska Pr\(?\%rams Compare Inthe Share
of Thelr Graduates who Teach In Alaska?

Share of Graduates Teaching in Alaska schools by
Institution and NumberofYears after Graduation

70%
60%
50%

40%

30% -¢-ALL Y4
-+ UofAlaska Southeast
20% A U of Alaska Fairbanks
—0—U of Alaska Anchorage
10% —  Alaska Pacific U
0%
yr ofgrad 1 yr after 2 yrs after 3 years after

For each institution, this chart shows the share of their FY0L - FY03 graduates teaching
in Alaska schools the year they graduate and one, two and three years after graduation.
The three University of Alaska programs are almost identical bY the second year following
graduation. Somewhat more Alaska Pacific graduates enter Alaska classrooms, but this
analysis doesn't consider any of the characteristics of students who enter the different
programs %such as age, elementary or secondary emphasis, etc) that might affect how
many teach in Alaska.
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Do Men and Women Graduating from Alaska Teacher Programs Differ
in the Likelihood that They’ll Teach in Alaska Schools?

Percent of Graduates of Alaska Teacher Preparation Programs
Working in Alaska Public Schools

50.0% by Sex
50.0%
40.0%
30.0%
20.0%

10.0%

0.0%

yr of 1 yr after 2 yrs after 3 years after

graduation

This chart shows the percent of men and women who graduated from Alaska teacher
programs from FY2001 to FY2003, who ta_u?ht in Alaska schools one, two and three
years following their graduation. There is little difference between the two groups.



Percent of FY01-FY03 Teacher Program Graduates
who did not apply for an Alaska PFD in 2003 - 2005

Year of PFD
Institution 2003 2004 2005
APU : %0 11 % 19 %
UAA 1 % » %0 1%
UAF s %0 10 % 15 %
UAS .3 % 22 % 1 %
Total 10 % 12 % 15 %

We matched teacher program graduation data with Department of Labor data on Permanent Fund Dividend
applications - a proxy for Alaska residence. Most people are eligible for a PFD by the time they complete a
teachergreparatlon proga_ram_ here, so we looked at graduates who completed their Erograms between 2001
and 2003, and PFD applications from 2003 to 2005. Only 10% did not a Ply fora PFD In 2003, We exFected
that number to rise if teachers moved out of state. Teachers who leave Alaska schools but remain in Alaska
continue to applgforthe PFD; those who don't apph( have probably left the state. By 2005,16% no longer
applied for a PFD and were probably no longer in Alaska. The previous pie chart on the school district
location of this same group in 2005 showed 24% of them on Ionger in Alaska schools; this table indicates that
about two-thirds of those no longer teaching in Alaska schools (6% of the 24%) have probably left the state,
and the other one-third are still here.



VIV

Employment of Alaska Teacher Preparation Program
Graduates by Industry, 1s Quarter 2006

Year of Program Completion
2001 2002 2003 2004 2005 Total
Education 125 165 167 123 138 718
Other industry 22 31 27 10 14 104
no wage employment 53 69 43 23 25 213
Item: no 2005 PFD 40 46 29 16 15 146

Education 63% 62% 70% 79% 78% 69%
Otherindustry  11% 12% 11% 6% 8%  10%

no wage employment 27% 26% 18% 15% 14% 21%
Item: no 2005 PFD 20% 17% 12% 10% 8%  14%

This table shows the employment of Alaska teacher program graduates by industry, and by year of
graduation. The employment data comes from Department of Labor Unemployment Insurance data,
and doesn'tinclude those employed in very small firms or self-emﬁloyed workers. Those working in
education include not only those teaching in public K-12 schools, but also those working in private K-
12 schools, higher education, and private sector educational entities (e.g., Nine Star Enterprises).
Only about one-third of graduates not working in Alaska education are working in other industries.
Most have either left the state (no PFD) or are not working for wages (perhaps raising children, self
employed, or looking for work).
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REVISED

Overview of University of Alaska Activities Pertaining to
Teacher Training, Recruitment and Retention in Alaska

The University of Alaska continues to foaus its efforts on prograns that benefit public education
throughout Alaska, with efforts spaning over all MAUs.  UA welcomes the opportunity to
repot to the Legslaiure on the quality, placement, ad enmployment of teades ad
administrators from these prograims as well as other efforts.

Academic Progras Offered:

The UAA College of Education (UAA COE) offers acadamic prograns in severd aees. The
Department of Educational Leadership within UAA GOE dffers graduate degrees in Educational
Administration and Adult Education. The Department of Counseling and Spedd Education
offers a variety of prograns for individuals interested in working as spedd educatars, sposech
pathologists, and counselars.  Lastly, the Department of Teaching and Leaming offers a variety
of prograns for individuals interested in working as early childhood, elementary, or secondary
educatars.

The UAF Schod of Education (UAF SOE) offers a Bachelor of Arts in Hementary Education
for undergraduate students, aone year post-baoccalaureste program for people who dready have a
degree, ad two Hementary Education minars.  The Secondary Post-Baccalaureate Licensure
Program sanves individuals who currently hold degrees and are interested in pursuing acareer in
teaching a the middle schod and high schod level. The UAF SCE Graduate department aso
offers Master of Education degrees in Curriculum and Instruction, Crass-Culitural Education,
Counseling, and Reading. UAF SCE dso sanves as the administrative hore for the Bachelor of
Arts and Sdences degree and offers nondegree professional development prograns to teedners
who wish to add endorserents. The UAF SCE is nationally acaredited, and all prograns arc
approved by their respective professional assodations.

The UAS Schod of Education (UAS SOE) dffers a Badhelor of Arts in Hementary Education
and an AAS in Early Childhood Education for undergraduste students. For students who aready
have a bachelor’s degree ad wart to becore ateadher, a Master of Arts in Teaching is offered
with foous aress available in Early Childhood Education, Hementary Education, and Secondary
Education. The Schod of Education aso provides suppart for experienced teadhers through a
Mester of Education degree with enphedis aress availabdle in Soedd Education, Educational
Technology, Earty Childhood Education, and Reading Spedidist, as well as graduete certificates
in avariety of aress, including Mathematics Education. The Schod of Education is aso hore to
the PITAAS (Preparing Indigenous Teadhers and Administrators for Alaska Schodls) program

Support Activities:  Progras range from teadher and administrator recruitment and preparation
to professional developmernt training, inservice suppart progras, and curriculum development.
Many of these efforts arc in collaboration with leading national research centers, the date
Department of Education ad Early Development (EED), sdentists, ad schod  districts
throughout Alaska. A detailed list of UA activities by area can e found starting on pege 2

Reparts and Information: The University hes pubdlished anunber of reparts pertaining to teacher
training, recruitment, and retention, including accreditation reparts, grant perfomance reparts,

Prepared by: UA SW Planning and Budget Page | of |



REVISED

teacher quality reparts, the Alaska teacher supply and demand report, missions and meesures
reporting, Department of Labor enployment follow~ups, and graduation reports. A sdected list
of these reports can be found in the apendix.

The Crallenges:

The recruitment and retention of highly qualified educatars is an important and complex policy
issLe for all of Alaska. Federal and Sate educational palicies conpel individual schod districts,
the state Department of Education and Early Development, and postsecondary institutions to
develop progrars thet arc in conpliance with these regulations.

Suggestions:

Through expanding and strengthening existing partnerships with other state agendes, as well es
with the fifty-three individual schod districts in Alaska, even greater progress can be achieved
Ore possible ggoroach is to request a dared reporting session incdluding UA, EED, ACPE,
schod districts, and DOLWD to foster a dialogue between agendes to address the full range of
Issues thet influence recruitment and retention of teachers and administrators throughout Alaska.
This goproach may senve to improve communication, collaboration, and help to focus date
educational policy.

UA Activity Detall

Future Teachers of Alaska
A key facet in UA's efforts to recruit future teadhers to the profession is the Future Teadhers of

Alaska program In callaboration with rural and uen schod districts, this program targets
Alaska’'s Indigenous students, engaging and encouraging them at an early age with college
reediness activities to prepare them for carears in education. Other teadher preparation ad
suppat prograns a UA indude the Preparing Indigenous Teadhers and Administrators for
Alaska’'s Schodis (PITAAS) program housed at the Juneau canpus of UAS, and the Alaska
Native Educators Student Assodiation (ANESA) at UAF.

K-12 Qureach

The K-12 Quireach Program housed a UA Statewide works directly with schod districts on
recruitment and retertion issues. The Alaska Teadher Placement program (ATP) works to fill the
gap between teadher supply and demand by providing recruiting assistance to schod districts,
maintaining the ATP Job Bank online at alaskatcacher.org, and hastingjob fairs bath in Alaska
ad the Lower 48. In cdllaboration with EED, ATP aso works to recruit spedd education
teadhers.

The Alaska Statewide Mentor Prgjedt, in partnership with EED, supparts beginning teedners
throughout Alaska. Working with the New Teacher Center, ASMP is a gassradts effort thet
senves the neads of first and seoond year teadhers onsite by providing formetive assessvert ad
feedback through teacher observation and suppart.
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The UA Alaska Educational Innovations Network (AEIN), located at UAA, wes estalished to
build stronger teaching and leaming conrunities in nine partner schod districts. This program
offers professional development and training to teacher leeders and suppart to schod districts.

The K-12 outreach effort at UA aso indudes activities for students such as sparts canps, the
Rural Alaska Honors Institute (RAHI), and Upward Bound, which offer the opportunity to
conplete callege preparatory courses. The Intemational Pdlar Year (IPY), for exanyle, provided
every schod in Alaska with a st of posters and an educational resource guide with informetion
about IPY. In addition, there is an art contest for students sponsared by IPY Education Quireach

Research and Curriculum Develonment

Researdh gants often encourage a K-12 curriculum conmponent. As a result, researders and
sdentists alike arc working to develop curmiculum and resources for teadhers right here in
Alaska. Sore exanpes indude: Aurora Alive, an interactive DVD for students and teadhers;
Geographic Information for Alaska (GINA), a network and resource for teadners to use in the
dassroont Gobal Leaming ad Qoservations to Benefit the Environment (GLOBE), a
worldwide, hands-on, primary and secondary schooHbased sdence and education programt
Saence Teacher Education Program (STEP), a professional development program designed to
increase Alaska teadhers sdence content knonledge in order to meet Alaska Sate Sdenoe
Sandads, the Alaska Native Knowledge Network (ANKN), which provides resources for
compiling and exchanging information related to Alaska Native knowledge systens ad
traditional ways of knowing; ad Meath in a Cultural Context (MCC), a longterm, collaborative
project aimed a developing supplemental meth cumicula besed on the traditional wisdom ad
practices of the Yup'ik Eskino pecple.
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REVISED

APPENDIX

Inventory of Reports Related to Teacher Training, Recruitment and Retention in Alaska

Alaska Teacher Supply and Demand Repart, 2005 Updete
Teacher Supply and Demand in Alaska-A 2005 Sgpshat
Hnding and Keeping Teadhers in Alaska - 2006 Supply and Demand Fact Sheet from Alaska
Teacher Hacement
Tumover Among Alaska's Teadhers. How nary leave theirjobs?
Gaduates of Alaska’ s Teacher Preparation Prograns - Where Arc They Now?
Alaska Statewide Teacher Mentor Prgject Research Highlights, 2006-2007
Alaska Statewide Teacher Mentor Prgject Executive Summary

UAA Callege of Education - Pragram Overview
UAA Cdllege of Education - Detailed Program Profile
UAA Cdllege of Education - NCATE Institutional Report

UAF Schod of Education - Strategic Enrollment Management Plan
UAF Schod of Education - NCATE Institutional Report
UAF Schod of Education - NCATE Board of Examiners Repart

UAS Schod of Education - Fadt Set

UAS Sdhod of Education - Genter for Teacher Education Overview

UAS Schod of Education - NCATE Board of Examiners Repart

Residency and Enployment Followup an UA Teacher Education Graduates, 1989 - 2006

University of Alaska Bnd Resuits Performmance Reporting on High Demand Job Area Program
Graduetes (Teacher Education)

Note:  Each of the above reparts is updated an acydical besis, ranging from semi-annual
Upcktes to an yodete cydle of severd years.
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