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A Communication From

R E P R E S E N T A T IV E  B O B  L Y N N  
D is tric t 31 Anchorage

E-Mail: Rcpresentative_Bob_Lynn@legis.state ak.us 
“ Bob Lynn’s Alaska Blog” RepBobLynnblog.com

Session: 
Alaska Stale Capitol 

Juneau, Ak 99S0I-1182

Phone: (907) 465-4931 
Fax: (907) 465-4316 

Toll Free (8(10) 870-4391

Interim:
716 W. 4,h Avc\ #650 

Anchorage, AK 99501-2133

Phone: (907) 269-0205 
Fax (907)269-0207

To: Legal Services

FAX

Fax #: 2029

From: Nancy Manly x2794 U o f Pages (including cover): _  2
Alaska State Capitol, room 104 
Juneau, A K  99801-1182

Phone: 907-465-4931 
Fax: 907-465-4316

Re: HB 260 - S I ATI-: O F F IC E R S  C O M P F .N S A 7  IO N  C O M M IS S IO N

1 19/08

HB 260 passed out o f the I louse Stale A ffa irs comnittee this morning w ith one amendment. 
Please draft a final CS

Amendment ft 1 (Roses) 
25-LS0659 M. I (see attached)



HQUSE STATE AFFAIRS 
COMM ITTEE 
Am endm en t # /

25-LS0659W1.1
To Bill Number H B Z f a Q ____________  Bullard

j l/17/08
Sponso r l 'S ____________________

Date. / -  r l -  O S Logged By: H t n  A M E N D M E N T

OFFERED IN THE HOUSE B y  REPRESENTATIVE ROSES

TO: HB 260

1 Page 3, line 18, fo llow ing "not":

2 Inse rt", in the four years preceeding that member’s appointment/1



x x x x x x x x x x x x x t x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x x  
x • *
* T R A N S A C T I O N  R E P O R T  *
* J A N - 1 9 - 2 0 0 8  0 3 : 2 6  A N  X

* F O R :  R E P  L Y N N  4 6 5 4 3 1 6  *
*    —       *

* S E N D  *
* x
X D A T E  S T A R T  R E C E I V E R  P A G E S  T I N E  N O T E  *
%   — ,   . #

* J A N - 1 9  0 3 : 2 6  A N  2 0 2 9  2 3 6 "  O K  X
* ------------------------- — -------------------------------------------  — --------------------------------------------------   x
^  ^  ^  ^  ^  ^  ^  ^  ^  ^  ^  ^  ^  /f% ^  ^  ^  ^  ^  ^  ^  ^  i|*  ^  ^  ^  ^  n '  *  ^  ^  *» *  M  ^  ^  ^  ^  W  ^  ^  ^  *  m  *  ^  ^  W  ^  >T  *



Perspectives on Legislative 
Compensation

Alaska House State Affairs
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Estimating Compensation
□  What the IRS counts as compensation

■  S a l a r y

■  P e r  d i e m — s e s s i o n  a n d  i n t e r i m

■  U n v o u c h e r e d  e x p e n s e  p a y m e n t s

□  Excludes special leadership or 
committee chair compensation
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Red, White & Blue Legislatures
NCS I

Full-time, well 
paid, large 
staff

White Hybrid

Blue Part-time, low 
pay, small 
staff



Compensation of Legislators

$180,000 
$160,000 
$140,000 
$ 12 0 ,0 0 0  

$ 10 0 ,0 0 0  

$80,000 
$60 000 
$40,000 
$ 2 0 ,0 0 0  

$0
C o n g re s s  R e d W h i t e  A K  

Category nf Legislature

B lu e

NCSL



Real Compensation
C o m p e n s a t i o n  i n  C o n s t a n t  D o l l a r s

$225,000 
$ 2 0 0 ,0 0 0  

$175,000 
$150,000 
$125,000 
$ 1 0 0 ,0 0 0  

$75,000 
$50,000 
$25,000 

$0
C o n g re s s  R e d  W h i t e  A K  B lu e  

__________  Category of leg  islature

NCSL



NCSL

Compensation Methods

No cmsn or inactive £> 
Crnsn makes recom m ends 
Cmsn acts unless vetoed  
Salaries tied to index 
Cmsn sets salaries



M ik e  D o o g a n
Representative 

District 25, Anchorage

SPONSOR STATEMENT 

H B  2 60

A n  A c t r e la t in g  to  th e  S ta te  O f f ic e r s  C o m p e n s a t io n  C o m m is s io n

Alaska’s on ly real success in setting fair compensrfion for public o ffic ia ls came in 1977 
and 1979, when the citizen members o f the Alaska Salary Commission released reports 
on how, and how much, certain public offic ia ls should be paid.

There has been no impartial review o f public o ffic ia ls ’ compensation since. A 1986 
attempt to create a salary commission failed, because it was contingent on passage o f a 
constitutional amendment that never passed. No subsequent attempt has gotten even that 
far, unless you count a 2006 executive decision that raised the salaries o f commissioners.

Twenty eight years is a long time between salary reviews, and in the ensuing years a 
series o f stop-gaps have grown up to meet immediate needs. House B ill 260 is an attempt 
to take a comprehensive look at the compensation the Governor, Lieutenant Gc emor, 
CAecutive department heads, and legislators.

The b ill creates a five-member commission appointed by the governor, w ith one o f the 
members iecommended by the presiding office r o f each legislative house. The 
compensation commissioners serve without compensation and are staffed by the 
Department o f Adm inistration.

Under the b ill, the commissioners would study Jate office rs ’ compensation and submit a 
report at least every two years. The recommendations in the report w ill take affect unless 
specifically rejected by legislative action. Any increases in salary and benefits are subject 
to appropriation.

The unwt. rkable provisions o f the 1986 salary commission law, including the eternally 
delayed effective date, are repealed.

This is not an attempt to increase, reduce, or otherwise drive the direction o f legislative 
and executive pay in Alaska. Significant trust is placed in this commission to come up 
with an equitable solution. But the problems with legislators establishing a compensation 
system that includes their own pay and benefits seem obvious -  and unsolvable. It is the 
sponsor’s view that the State Officers Compensation Commission is the best way to craft 
a viable long term solution.

A l a s k a  S t a t e  L e g i s l a t u r e

2 5 - L S 0 6 5 9 N M P a g e  I 5 / 1 5 / 2 0 0 7



M ik e  D o o g a n
Representative 

District 25, Anchorage

A l a s k a  S t a t e  L e g i s l a t u r e

SECTIONAL ANALYSIS

H B  260

A n  A c t r e la t in g  to  th e  S ta te  O f f ic e r s  C o m p e n s a t io n  C o m m is s io n

Section 1: Changes the section describing legislative salaries, from  a fixed $2,001
to an amount determ ined by the comm ission.

Section 2: Changes legislative moving and per diem from a mandatory to an
optiona l payment. Legislative counc il po licy fo r these items shall be 
adopted in accordance w ith comm ission recommendations.

Section 3: Changes the pay o f the governor from a fixed amount to an amount
determ ined by the commission.

Section 4 : Changes the pay o f the lieutenant governor from a fixed amount to an
amount determ ined by the commission.

Section 5: Changes the pay o f department heads from  a lim ited range o f options
based on the salary schedule, to an amount determ ined by the 
comm ission.

Section 6: Establishes a State Officers Compensation Comm ission in AS 39.23

.500 Comm ission has five members, state residents, appointed by the 
governor w ithou t con firm ation . One member appointed from a 
lis t o f two or more candidates selected by Senate President, one 
member appointed from a lis t o f two or more candidates 
selected by Speaker o f the House. Members serve staggered 
fou r year terms, two term lim it, chair: selected by members. 
Comm ission established in the Departm ent o f Adm in is tra tion .

.510 Members may not be state employees or serve on any other board 
or comm ission. Members may not have served in an office for 
wh ich the commission makes a compensation 
recommendation.

.520 Members serve w ithou t compensation but may receive travel and 
per diem .

V e r s io n  2 5 - L S 0 6 5 9 N M P a g e  1 5 / 1 5 / 2 0 0 7



S e c t io n a l  A n a ly s i s  H B  2 6 0  S ta te  O f f ic e r s  C o m p e n s a t io n  C o m m is s io n b y  R e p .  M i k e  D o o g a n

.530 Comm issioner o f Adm in is tra tion shall serve as ex-offic io 
secretary o f the commission, and provide s ta ff and 
adm inistrative services as necessary.

.540 Comm ission shall review the salaries, benefits, and allowances o f 
legislators, the governor, lieu tenant governor, and 
commissioners and prepare a report o f the ir find ings at least 
every two years. They may request reports and other 
in fo rm a tion from state departments. Comm ission prepares 
findings by November 15, give pub lic notice, and so lic it public 
comments. Comm ission provides a fina l report and 
recommendations by the 10th day o f a legislative session. 
Unless disapproved by law w ith in 60 days, the 
recommendations take affect at the beginn ing o f the next 
session (fo r legislators), or at the beginn ing o f the next fiscal 
year (fo r executive branch employees). There is no partia l 
approval, either the entire set o f recommendations is accepted, 
o r none. A  commissioner who disagrees w ith the m a jo rity may 
attach w ritten objections to the report and recommendations. 
Recommendations that increase pay are not effective unless all 
increases are fu lly funded by appropria tions.

.545 Recommendations may not reduce the salary o r benefits o f a 
governor, lieutenant governor, or department head who took 
office before the effective date o f the recommendations.

.550 Recommendations are filed w ith the lieu tenant governor. Once 
effective, the commission shall ce rtify them.

.560 Legislative policy, that the comm ission shall recommend an 
equitable compensation package fo r legislators.

.600 De fin ition , “ comm ission” means “ State O fficers Compensation 
Comm ission."

Section 7: Repeals AS 39.23.200-400, the 1986 compensation comm ission law
that was never implemented due to a delayed effective date clause.

Section 8: Repeals uncodified portions o f the 1986 compensation comm ission
law related to procedure, tim ing, and effects o f comm ission reports.

Section 9: Uncod ified section concerning staggered terms o f in it ia l appointments
and procedure for ca lling the comm ission ’s firs t meeting.

Section 10: Uncod ified section making Sections 1 through 5 cond itiona l on the
receipt, acceptance, and funding o f the recommendations described in 
Section 6.

V e r s io n  2 5 - L S 0 6 5 9 X M P a g e  2 5 / 1 5 / 2 0 0 7



S e c t io n a l  A n a ly s is  H B  2 6 0  S ta te  O f f ic e r s  C o m p e n s a t io n  C o m m is s io n  b y  R e p .  M i k e  D o o g a n

Section 11:

Section 12:

Section 13:

Repeals uncod ified portions o f the 1986 compensation comm ssion 
law  concerning the delayed effective date contingent on a 
constitu tiona l amendment.

E ffective date o f Sections 1 through 5 is the same as the effec tive date 
o f the appropria tion that wou ld fo llow  acceptance o f 
recommendations.

Immedia te effective date fo r the rest o f b ill.

V e r s io n  2 5 - L S 0 6 5 9 N M P a g e  3 5 / 1 5 / 2 0 0 7



F I S C A L  N O T E

S T A T E  O F  A L A S K A  F isca l N o le  N u m b e r: __________________

2 .0 0 8  L E G I S L A T I V E  S E S S I O N  Bill V ers ion :  H B 2 6 0

() P ub lish  D ate : __________________

Dept. A ffected___________ Adm in istration_______
R D U  C en tra l Adm in is tra tive S erv ices
C om pon e n t P ersonne l_______________________

C om pon en t N um ber 56

(Thousands of Dollars)___________
Note: A m oun ts  do not in c lu d e  in fla tion un less  o therw ise no ted be low .

Appropriation
R equ ired In fo rm u lion

O P E R A T IN G  E X P E N D IT U R E S FY  2009 FY  2009 FY  2010 FY  2011 FY  2012 FY  2013 FY  2014
Persona l S e rv ic e s  
T rave l 
C on tractua l 
S u p p lie s  
E q u ipm en t 
Land & Structures 
G rants & C la im s  
M is c e lla n e o u s

0.0 0.0 0.0 0.0 0.0 0.0 0.0
7.0 0.0 7.0 7.0 7.0 7.0 7.0
0.0 0.0 0.0 0.0 0.0 00 0.0
0.5 0.0 0.5 0.5 0.5 0.5 0.5
0.0 0.0 0.0 0.0 0.0 0.0 0.0
0.0 00 0.0 0.0 0.0 00 00
0.0 0.0 0.0 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0 00 0.0 0.0

TO T A L  O P E R A T IN G 7.5 0.0 7 S 7.5 7.5 7.5 7.5

[CA P ITA L  E X P E N D IT U R E S  | I I 1 I ~ T

[C H A N G E  IN  R E V E N U E S  ( )

FU N D  S O U R C E _______________________    (Thousands of Dollars)
1002 Fede ra l R ece ip ts
1003 G F  M atch
1004 GF
1005 GF/Program  R ece ip ts  
1037 GF/M enta l Hea lth 
O ther In te ragency  R ece ip 's

0.0 0.0 0.0 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0 00 00 00
75 0.0 7 5 7.5 7.5 7.5 7 5
00 00 00 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0 0.0 00 0.0
0.0 0.0 0.0 0.0 0.0 00 00

TO T A L 7.5 0.0 7.5 7.5 7.5 7.5 7.5

E s t im a te  o f a n y  c u r re n t  y e a r  (FY2008) cost: 0 0

P O S IT IO N S
Full-time
Part-time
Tem porary

A N A LY S IS : (Attach a soparato pago >1 nocossary)
This fiscal note assumes two meetings per year and includes associated travel and supply expenses.

Identif ier (file name): HB260-DOA-DOP-1-11-Q8
T itle  S la te  O fficer C om p en sa t io n  C om m iss io n______

Sponso r ____________________R e p re s e n ta t iv e  D o o g a n_____________
R eques te r  ________________________(H)State A ffa irs__________________

Prepared by N ick i N e a l. D irec lo r__________________________________________________________  P hon e  907-465-4429
D iv is io n  D iv is io n  of P e rsonn e l D a le/T im e 1/11/08 12:00 AM
A p p ro v e d  by : K ev in  B ro o k s . D e p u ty  C o m m iss io n e r_______________________________________________  D a le  1 /1 1 /2 0 0 8

D e p a rtm e n t o f A dm in is tra tio n _______________________________________________________

ll<uviaml UM9«00? OhtBI P a g o  1 o f  1
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Leg is la to r Compensation 2007

Updated March 2007

Sta te S a la ry P er D iem
Alabama $ 10/day (C) $2,280/month p lus $50/day for three days during each week tha t the  leg is lature 

actua lly meets during any session (U).
Alaska $24,012/year $163 or $218 /day (depend ing on the tim e o f year) tied to federa l rate. Legislators who 

reside in the Cap ito l area rece ive 75% of the federal rate.
Arizona $24,000/ycar $35/day for the first 120 days of regu lar session and specia l session. 510/day 

thereafter. Members residing outs ide Maricopa County rece ive an add itiona l $25/day for 
d ie  first 120 Oays of regular session and specia l session. An add itiona l $10/day 
thereafter (V). Set by statute.

Arkansas $14,76S/ycar $ 130/day (V) plus m ileage tied to federal rate.
Californ ia $113,098/year $ 162/day for each aay they are In session
Colorado $30,000/year $45/day for members liv ing  in tha D enver metro area. $99/day for members liv ing 

outs ide D enver (V).
Connecticut $28,000/year No per d iem  is pa id .
Delaware $42,000/year No per d iem  is pa id .
Florida $30,996/year $ 126/day (V) tied to federal rate. Based on the num ber of days In session. Travel 

vouchers are fiiec substantiate.
Georgia $17,342/year $173/day (U) set by the Legislative Services Comm ittee .
Hawaii |$35,900/year $l20/day for m embers liv ing  outs ide Oahu, $10/day for m embers liv ing  on Oahu 

(V). Set by the legis lature.
Idaho $16,116/year Sl22/day for m embers estab lish ing second residence in Boise. $49/day if no second 

residence Is established and up to $25/day trave l (V) set by Com pensation Comm iss ion .
Illino is $57,619/year $125/per session day.
Ind iana $11,600/year $137/day (U) tied to federa' -ate.
Iowa $25,000/year $118/day (U). $88.50/day for Polk County legislators (U) Set by the leg is lature to 

co incide w ith federal rate. State m ileage rates apply.
Kansas $84.80/day (C) $99/day (U) tied to federal rate.
Kentucky $180.54/day (C) $108 90/day (U) tied to federal rate (110% Federal per d iem  rate).
Louisiana 316,BOO/year 3138/day (U) tied to federal rate (26 U .S .C . Section 162(h)(l)(B)(ll))
Maine $12,713/year 338/day housing , or m ileage and tolls In lieu  of housing (at rate of $0.36/mlle up to 

$38/day) plus 332/day for meals. Per d iem  lim its are set By statute.
Maryland $43,500/year Lodging 3116/day. Meals $4 day m ax im um .
Massachusetts $58,23/..5/year From $10/day-f 100/day, depend ing on distance from State House (V) set by the 

egislature.
M ichigan $79,650/year $12,000 yearly expense a llowance for session and Interim  (V) set by compensation 

comm ission.
M innesota $31,14C.90/year Senators receive $9S/day and Representatives receive $77/lcgislative day (U) set by 

h e  legislature.
M ississippi HO,000/year ;91/day (U) tied to federal rate.
Missouri 131,351/year ,79.20/day (U) tied to federal rate. Verification of per d iem  Is by roll call.
Montana S82.67/day (L) >98 75/oay(U)
Nebraska ,12,000/year :99/day outs ide 50-mllc rad ius from Cap ito l. $39/day if m em ber resides w ith in 50 m iles 

f Cap ito l (V) tied to federal rate.
Nevada j 137.90/day

c
edera i rate for Cap ito l area (U). Legislators who liv e  more than 50 m iles from the 
ap ito l, if require lodg ing , w ill be pa id HUD stngie-room rate for Carson C ity area for 
ach m onth of session.

h t t p : / / w w w . n c s l . o r g / p r o g r a m s / l e g i s m g t / A B O U T / 0 7  l e g i s l a t o r c o m p . h t m 1 / 9 / 2 0 0 8

http://www.ncsl.org/programs/legismgt/ABOUT/07


J A N - 9 - 5 0 0 8  0 1 : 3 4 P  F R O M :R E P . M IK E  DOOGAN ( 9 0 7 1  5 6 9 - 0 5 1 7  T O : 9 1 9 0 7 4 6 5 4 3 1 6  P . 3 / l l

2 0 0 7  L e g i s l a t o r  C o m p e n s a t i o n  P a g e  2  o f  2

New Hampshire $200/two-year term |no per d iem  Is paid.
New Jersey $49,000/year |no per d iem  Is paid.
New Mexico None $i42/day (V) tied to federal rate and the constitution.
New York $79,500/year Varies (V) tied to federal rate.
North Carolina $13,951/yea: $104/day (U) set by statute. $559.00/month expense a llowance.
North Dakota $125/day (session) (C) Lodging re imbursement up to $900/month (V).
Ohio $58,933.56/year No per d iem  Is paid.
Oklahoma $.: 8,400/year $122/day (U) tied to federal rate.
Oregon $18,408/yr $99/day (U) tied to federal rate.
Pennsylvania $7t,613/year $129/day (V) ded to federal rate. Legislators can rece ive actual expenses or per d iem .
Rhode Is land $13,089.44/year No per d iem  Is paid.
South Carolb-a $10,400/year $119/day for meals and housing for each session day and comm ittee meeting ded to 

federal rate.
South Dakota $12,OOO/two year term $ 110/ieglslatlve day (U) set by the legislature.
Tennessee $18,123/year $153/legislative day (U) tied to federal rate.
Texas $7,200/year $139/day (U) set by Ethics Comm ission .
Utah $l30/day (C) $90/day (U) lodging for each ca lendar day. T ied to federal rate. $54/day m ea ls (U).
Vermont $600.78/week (session) Federal per d lcm  rate for Montpelier Is $88/day for lodg ing and $5l/day for meals for 

non-commuters. Commuters receive $5l/day for meals plus m ileage.
Virginia $18,000/year (Senate) 

$17,640/year (House)
House $l35/day (U) tied to federal rate. Senate $140/day (U) tied to federal rate.

Washington $36,3 ll/year $90/day
West V irg inia $15,000/year $115/day during session (U) set by compensadon comm ission.
W isconsin 547,413/year S88/day m ax im um  (U) set by compensadon comm ission (90% of federal rate).
W yom ing $l50/day (L) |$85/day(V) Inc ludes travel days for those outside of Cheyenne.

l  ■ Legislative day

C  = Ca lendar day

(V) V o jche rcd  (U) Unvouchered __

© 2008 National Conference ( f State Legislatures, All Rights Reserved

Denver Office: Tel: 303-364-7700 I Fax: 303-364-7800 | 7700 East First Place I Denver, CO 80230 | Map
W ash ington Office: Tel: 202-624-5400 | Fax: 202-737-1069 | 444 North Capitol Street, N.W., Suite 515 | Washington, D .C  20001
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Washington Citizens Commission
0 n Salaries to r EI e c ted 0 f f i c j a I s

T h e  C om m iss io n  
adopted the 2007-08 
Sa lary S ched u le . It Is 
listed in Sa lary 
Inform ation or you can  
click h e re .

A ssoc iated Press 
reporter D a ve  Am m ons 
in terv iew s Caro l Sayer, 
D irector, R on  Hopk ins , 
Cha ir , and A lan D om an . 
V ice-Chair. V is it the 
TVW  w ebs ite  or d ick  
here to w atch the 
interview .

P lease  c lick here to see  
a j
C om m iss io n .

W e lc o m e  to  th e  W a s h in g to n  C it iz e n s ' 
C o m m is s io n  o n  S a la r ie s  f o r  

E le c te d  O f f ic ia ls

Statute requ ires that w e base the sa laries of the e lected  o ^~ ia ls  in  tne 
Execu tive , Leg is lative , and Jud ic ia l branches of state go vernm en t on 
realistic standards and pay them  accord ing to the duties of the ir 
offices. W e  set the sa laries of:

• T he  Governo r, L ieutenant Governor, Secretary of S ta': 
Treasurer. Auditor. Attorney G enera l, Super in tenden t ut Pub lic 
Instruction , C om m is s io n e r  of P ub lic  Lands , a n d  the In su rance  
C om m is s io n e r

• M em bers  o f the Leg is la tu re
• Justices of the  S up rem e  C ourt and  ju dg es  o f the  Cou rt of 

A ppea ls  and  S uper io r sn d  District courts

Mission and Mandate from the Public

To attract citizens of the highest quality to public 
service by basing the salaries of the state's 

elected officials on realistic standards and paying them 
according to the duties of their office.

S ft l in “ l l i f  t . ib r i f t  v( (ke »u<«'v r le i ie ili .oflicL iii iinco't9b’’. . •

Quick Links

Centasius

P le a s e  Join ou r L lstServ®  to 
be  add ed  to our e-mail list,

T n e  January 9-10 and  M ay 
15. 2007, m ee tin g s  w e re  
te le v ised  by TVW . p le a s e  
check  your lo ca l listings. 
C lic k  here  to v iew  the 
m ee tin g  m inu tes .

M ap  of the I

Y ou r Leg is lature

jsSo Survey Question
D id  you  find the in form ation 
you w e re  look ing  for on  our 
website?

r  Yos
f* n o  (P lease  e-mall 
tMiotil@salafies.wa^gy and 
tell us w hat you w e re  look ing 
for.)
f~ I w as Just b row s ing .

We evaluate the position - Voters evaluate the 
performance.
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Commission
led  . Of f i c i al s   __

ton Citizen
t i e s  for_E 1 e

p o n s  a n a  S t u d ie s  • fy e e tm gs  C o n t . u t i ja
Salary Setting ProcMa A b o u t U s

Salary Setting. Authority

Legal Authority

P le a s e  d ic k  he re  to 
s e e  a *
ihtLfiamffllaaiPiL

T he  C om m is s io n  w as crea ted by H ouse  Joint R eso lu tion  49. an 
am endm en t to the state Constitu tion , that au thor ized creation o f an 
ind ependen t, c it izen com m iss io n  to set the sa la r ies  o f the state's 
e le c ted  offic ia ls , That constitu tiona l am endm en t was passed  by the 
voters o n  N o vem be r 4. 1986

Prior to th e  pa ssag e  of the constitutiona l am endm en t, the 1986 
L eg is la tu re  passed  a b ill (ESHB  1331) to estab lish the C om m is s io n  
con t ingen t up o n  pa ssag e  of the constitutiona l am endm en t. That bill 
a lso  de f ined  how  the sa lary setting work is to b e  a ccom p lis hed .
T h e  pu rpose  for crea ting the C om m iss io n  w as to es tab lish  proper 
sa la r ie s  for the state's e le c ted  officials and to rem ove po lit ica l 
cons ide ra tions from the process .

T h e  first rotation of com m iss io ne rs were appo in ted  in February 1987 
and b ega n  the work of setting the e le c ted  officials' sa laries th,. 
s am e  m onth . T h e  C om m is s io n  is respons ib le  for setting the sa la ries 
o f the the e le c ted  offic ia ls in the  Execu tive . Jud ic ia l, a nd  Leg is la tive  
B ranches  o f state go ve rnm en t inc lud ing:

Quick Links
Con tac t Us

• G overno r, L ieu tenant G overno r, Secretary of State, 
T reasurer. Auditor, Attorney G enera l, S uper in tenden t of 
P ub lic  Instruction , C om m iss io n e r of P ub lic  Lanos , and the 
In su ra n ce  C om m iss io n e r .

• Justices o f the S up rem e  C ou r i an c  ju dg es  of the Court of 
A ppea ls , Super io r Courts , and District Courts.

• M em be rs  o f the Leg is lature

In total, the  C om m iss io n  sets the sa laries of 479 e le c ted  state 
officia ls; th e  majority are pos itions in the Jud ic iary.

P leas e  d ic k  on  the sub jects be low  for add itiona l inform ation about 
us.

S a la ry S ettin g P rocess - H ow  the salary sotting procoss works.

S a lary Setting Authority - T h e  Com m iss ion 's salary sett g authority

L ega l Authority - A list of the  constitutiona l and statutory authority 
references that au thor ize the Com m iss ion 's work.
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Washington Citizens' Commission
..On Salar ies f or J l ec i ed  Of f i c l a l s_

H o m e  A b o u i'U b  C o m m is s io n e r s  S a la ry  In fo rm a t io n  R e p o r t s .a n d  S t u d ie s .  M e e t in g s  C o n t a c t  Us'

Commission Was 
Created

Salary SMQ3-Pffl<*ss$ 

Salary Setting Authority 

L e o a l Authority

H o w  th e  S a la r y  S e t t in g  P ro c e s s  W o rk s

T h e  C om m is s io n  conduc ts  its sa la ry setting b u s in ess  every two 
years from January  through M ay of the oud-num f'ered year. A ll 
C om m is s io n  m ee tin gs  a re  conducted  in -ccordance w ith the O p en  
P ub lic  M eeting s Act and  m e  op en  to the pub lic .

In the  fall, prior to e a ch  sa lary setting sess io n , the C om m is s io n  
m ee ts  to adopt its u p com ing  p u b lic  m ee ting  s c h e o u le . At that tim e, n 
a lso  add resses organ iza tiona l matters for the up com ing  sa lary 
setting ses s io n .

S tatute sets out the fo llow ing process-

1 Quick Unto

Contact Us

• T h e  first s lo p  is to aoopt a "proposed" two-year sa lary 
sch ed u le . T h e  "proposal" b  then p la ced  "on Ih o  tabic" for 
pub lic  input and com m en t. T ne  proposed sa la ry s c h e d u le  Is 
adopted at a p ub lic  m ee ting  in January.

• P ub lic  hea r ings are then he ld  to prov ide c it iz ens  an 
opportun ity to present testim ony and com m en t on  the 
proposa l. T h e s e  hea r ings are he ld  in c ities a round  the state to 
prov ide  m ax im um  c it iz en  a ccess to the dec is ion-mak ing 
process . S tate law  requ ires the C om m iss io n  to ho ld n o  few er 
than four p u b lic  hea r ings . It v idua ls that a re  not ab le  to 
attend a m ee t in g  or hea r ing  are encou raged  to send  the ir 
com m ents v ia  ph one , fax, m a il, or em a il. T h e  C o m m is s io n  Is 
ve ry  In to ro s to d  in  h e a r in g  from  y o u . C lick  he re  for 
in form ation on  h ow  to send  your com m en ts  to the 
C om m is s io n .

• At the last p u b lic  hea r ing  he ld  In M ay, a final two-year sa lary 
s ch e d u le  m ust b e  adop ted It may or m ay not b e  the s am e  as 
the proposa l adop ted  in January

• That sa lary sch ed u lo  has to De f le d  w ith the Secretary ot 
S tate n o  later than the first M onday in June .

• T h e  sa la ry s c h e d u le  autom atica lly  b e com es  law  90 days  after 
f lin g  w ith the Secretary of State un less  a voter re ferendum  
petition is filed C lick  on S a lary S c h e d u le  to v iew  the current 
sa lary s c h e d u le  for tne e lec ted  offic ia ls .

N e ither the G o v em o i, the Leg is lature , nor the  C om m is s io n  itse lf h3s 
the authority to c h a n g e  or am end  the sa lary s c h e d u le  after It has 
been  lega lly  adopted , f le d  with the Secretary of S tate rithin the 
prescr ibed per iod  of tim e , and the 90 day referendum  per iod has 
e la p sed

T h e  2007 C om m is s io n  w ill b eg in  its sa lary setting work in January 
2007 and adopt a sa lary s c h e d u le  for the state's e le c te d  o ff c la ls  that 
w ill take effect on  S ep tem be r 1. 2007 and S ep tem be r 1, 2008

Copyright 2006 | P rv a cy S ta tement |

h t t p : / / w w w . s a l a r i e s . w a . g o v / s a l a r y s e t t t n g p r o c c s s . h t m 1 / 9 / 2 0 0 8

http://www.salaries.wa.gov/salarysetttngproccss.htm


J A N - 9 - 2 0 0 8  H I : 3 6 P  F R O M :R E P . M IK E  DOOGAN ( 9 0 7 )  2 6 9 - 0 2 1 7  T O : 9 1 9 0 7 4 6 5 4 3 1 6  P . 7 ' 1 1
s a l a r y s e t t m g a u t h o n t v  P a g e  1 o l  1

— .-v f c -

Washington Citizens' Commission
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H o m e  A h o i i t  II?  C o m m is s io n e r s  ' S a la ry  in f o rm a t io n  R e p o r t s  a n d  S t u d ie ^  M e e t in g s  C o n t a c t  U s

Created

Salary Salting "’recess 

5a!ea Seitioa Auibordy 

Least Authority

T h e  C o m m is s io n ’s  S a la ry  S e t t in g
A u th o r i t y  32i unia

Contact Us
T h e re  h a ve  b e en  m is co n cep t io n s  and m isunde rs tand ing s  a bou t \he 
C om m iss io n 's  authority w ith respect to the  peop le 's m and a te  to set 
the  sa la r ie s  o f the state's e le c ted  off ic ia ls . T h e  law  d ii —ts the  
C om m is s io n  to b a se  s a la n es  on  rea listic standards in order to pay 
th e  e le c te d  off ic ia ls a cco rd ing  to the duties of the ir o ff ice and  to 
attract c it iz ens  ot the h ig hes t qua lity  to p u b lic  se rv ice

In setting the sa la r ies  of the e lec ted  offic ia ls , the C om m is s io n  may:

a M ake sa lary ad justm ents to in d iv id u a l pos itions or to a group  
of pos itions su ch  as the ju dg es . T h e s e  ad justm ents often are 
for equ ity  or a lig nm en t purposes . For exam p le , the 2003 
C om m is s io n  ad jus ted  the sa lary o f the S ecre tary  o f S tate and 
the In su ra n ce  C om m is s io n e r  to reflect add it io na l du ties and  to 
bring them  into a lig nm en t with the pos itions o f T reasurer and 
Auditor T h e  2005 C om m is s io n  gran ted  an add it io na l 1% 
in c re ase  in 2005 and  2006 to the pos ition  o f leg is la to r to bring 
II m m  c lose r into a lig nm en t w ith pos it ions in the slate's 
c x em o t M a na g em en t S e rv ic e  T h e  2005 C om m is s io n  a lso 
granteo a*’ add it io na l 1% in c rease  in 2005 and  2006 to 
pos itions in i '.'z Jud ic iary  to b eg in  to bring them  into a lig nm an t 
w ith the  F ede ra l b ench .

* G rant a n  across the board ad justm ent su ch  as a  g en e ra l 
w age  ad ju s tm en t (GWA) or m ake a  flat do lla r  ad ju s tm ent to 
in d iv id u a l pos it io ns , a group or g r o jp s  of pos it io ns , or to all 
pos itions . T h e  2005 C om m is s io n  granted a 2%  G W A  for all 
pos itions In the  Execu t iv e , Jud ic ia l, a nd  L eg is la t iv e  bran ches 
for 2005 and 2006, T h e  2C01 C om m is s io n  granted a  $5,000 
in c rease  in b a se  sa lary to a ll m em bers of the  Jud ic ia l b ranch 
to se n d  a m es sa g e  that the work of ju dg es  is Important and  to 
h e lp  re d u ce  the  num ber of good ju d g e s  that w e re  le a v in g  the 
b en ch  to work In pr ivate m ed ia tion  and  arbitration firm s.

• M ake no c h a n g e  - reta in current sa lary le ve ls  T h e  2003 
C om m is s io n  adop ted  a sm a ll in c rease  for 2003 but m ad e  no  
in c rease  for 2004.

T n e  C ons titu tio n  exp ress ly  proh ib its decreas ing  the  sa la r ies  of the 
state's e le c ted  off ic ia ls dur ing  their current torm of office.
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Home About Us Comm issioners Salary fntormatidn Report? and Studies Meetings". Conlact-Us. * • • ’ • •* \ . 1

How.and .Why tne
C o m m is s io n  W as
Craned

Sa lary  SjBlting_Proc«s£ 

•Salary Setting A uthority 

Lega l Authority

C o n s t i t u t i o n !  a n d  S ta tu to r y  L e g a l 
A u th o r i t y

Article 28 of the Constitution

Quick Links

Contact.US

Salaries for m em bers o f the legislature, e le cted  officials of the 
execu tive  b ranch  o f state governm ent, and judges o f the state's 
suprem e court, court o f appeals, superior courts, and  district courts 
shall be  fixed by an independent com m ission  crea ted  and directed 
by law lo that purpose.

RCW 43.03.300

...declares it to be  the policy of this state to base  sa lanes o f e le cted  l:
state officials on  realistic standards in order that s u ch  off cials m ay 
be paid accord ing  to the duties of their o ffices and so  that citizens of 
the highest quality m ay be attracted to public serv ice .

RCW 43.03.305

T he re  is crea ted a com m iss io n  to be known as the  W ash ing to n  
c it iz ens com m is s io n  on  sa la ries for e le c ted  off ic ia ls , to cons is t of 16 
m em bers ..

RCW 43.03.310

. .c om m is s io n  ..s h a ll study t lie  re la tionsh ip  of sa la r ie s  to tne duties 
of m em bers  of the leg is la ture , a ll e le c ted  off ic ia ls of the e xecu t iv e  
b ranch  of state gove rnm en t, and a ll ju dg es  of the sup rem e  court, 
court of ap p ea ls , superio r courts, a n d  district courts, a nd  sh a ll fix the 
sa lary for e a ch  respective  position.

C cp y ng h t 20061 Privacy Sta tem ent 11
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Washinyton Citizens’Commission
On Sal a r le s i  of El ec tod 0 Hi  c ials

H o m e  A b o u t  u s  C o m m . js io r .e f s  S o io ry  . I n f o r m a t io n .  R e p o r t s  a n d  S tu d ie s  M e e t in g s  C o n ta c t 'U s

A ppo in tm en t Term s 

Apgflintn int-Qriteiia

Curren t M em bers

C o m m is s io n e r s

T he  C om m is s io n  cons ists of 16 unpa id , c it izen m em bers se lec ted  by 
twc methods:

N in e  m em bers are random ly se lec ted  by the Secretary of S tate fi jm  
the rolls of reg istered voters , o n e  from e a c h  C ong ress io na l D istrict.

S e v e n  m em bers are se le c teo  jo in tly  by the P res ident of the Sena te  
and the S peaker of the H ouse o f R epresen tat ives; one  e a ch  from 
private institutions of h ig her educa tion , b us in ess , profess iona l 
pe rsonne l m anagem en t, the law . and o rgan ized  labor. Tw o m em bers 
are re com m end ed  to the P res ident of the S ena te  and to the 
S peaker, o n e  by the ch a ir  of the W ash ing ton  State P ersonne l 
R esou rces  Board and the  other by the pres idents o f the state's four- 
year institutions of h ig he r educa tion .

T he  Secretary of State and the S peaker o f the H ouse  and Pres ident 
of the S ena te  send the nam es of the 16 ind iv id u a ls  to the G overnor 
for formal appo in tm ent to a four-year term that beg in s  on July 1 and 
ends on June  30.

P lease  click  o n  the sub jects b e low  for add it iona l com m iss io ne r 
inform ation.

A ppo in tm ent Term s --The curront com m iss io ner* , their terms, and 
the a rea  from w h ich  the> have  b e en  se lec ted .

A ppo in tm en t Crftena

Current M em bers

C om m is s io n e r  end Staff B iog raph ies  - G e t to know  the 
C om m iss io n e rs  and C om m is s io n  staff.

§£j Quick Urdu
Con ta c t Us

I t *

Back: Terl Wright (staff). Dos Boggs. Scott Baxter. Dirk Muyskens. Jim Clark, 
Brian Sadden. Katherine Wade-Easley 

Front: Wil.ean Denton Homseck. Alan Doman (Vice-Chan) John Mccalium, 
Linda Lopez, David Irwtn, Carol Sayer(slatf). Janet Hays, Dale Carlisle
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Washington Citizens' Commission
 0 i k Salar i es for .Elected Off icials

H o m e  A b o u t  . C o m m is s io n e r s  S a la r y  I n f o r m a t io n ' R e p o r t s  a n a  s t u d ie s  M e e t in g s  • C o n t a c t  U s

P.ur Mandate

C om pensa t io n  H istory 
in W a s h in y io n  S tate

B ackg round o n  Sa lary
Decisions

Sa la ry  S c h e d u le s  From  
1987 Through. 2006

Salary Comparison 
Info/maliQC

Leg is la t iv e  B rancn

Judicial Branch

5>wcutivfl.Branch

S a la ry  C om m is s io n s  in 
O the r S la tes

genfifiJS

2007-08 Sa lary 
S c h e d u le

S a la r y  I n f o r m a t i o n Quick Links

We evaluate the position - Voters evaluate the 
performance.

2007-08 Salary Schedule
Pos ition Salary Effective Salary Effective

C o n ta c t Us

D epartm ent o f P e rs o nn e l - 
for in fo rm ation about state 
em p lo y ees .

9/1/2007 9/1/2008
Executive Branch
Governor 163,618 166,891
L ieutenant Governor 92,106 93,948
Secretary of State 114,657 116,950
Treasurer 114,657 116,950
Auditor 114,657 116,950
Attorney G enera l 148,744 151,718
Insurance Com m iss io ne r 114,657 116,950
Supt. of Pub lic  Instruction 119,234 121,618
Com m iss io n e r o f P ub lic  Lands 119,234 121,618
Judicial Branch
Suprem e Court Justices 155,557 164.221
Court of A ppea ls Judges 148,080 156.328
Supenor Court Judges 140,979 148.832
District Court Judges 134,233 141,710
Legislative Branch
Legis lator 41.280 42.106
Speaker of the House 49,280 50,106
Sena te  Majority Leader 49,280 50,106
House  M inority Leader 45,280 46,106
Sena te  M inonty Leader 45.280 46,106

saiary schedu le  w as adopted at a pub lic  meeting  <

Components o f the Salary Schedule

All P o s itio n s

• A 3 2%  gene ra l w a g e  ad justm ent (GWA) affective S ep tem be r 
1, 2007 a nd  2.0% effective S ep tem be r 1, 2008 for all 
pos it ions . [This is th e  sam e  increase  state em p lo y e e  w ill 
rece ive .)

Executive Branch

• Ad just the sa la ry  o f the L ieu tenant G overno r to $85,000 
effective  S ep tem b e r 1. 2007. T h is  is a catch-up in c rease  to 
correct a long-time sa la ry inequ ity .

• 5.0% catch-up ad jus tm en t to the pos itions of Governor, 
L ieu tenan t G overno r. A ttorney G ene ra l. Secretary of State, 
T reasurer. Auditor, and Insurant.) C om m is s io n e r  effective 
S ep tem b e r 1, 2007. T h is  ad justm ent brings the sa la r ies  of 
these  pos it ions into better a lig nm en t w ith tho se  of the 
a pp o in te d  state a g en cy  heads .

• 7.0% catch-up ad jus tm en t to the pos itions of Supe r in tenden t 
of P ub lic  Instruction and  C om m is s io n e r  of P ub lic  L ands 
effective  S ep tem b e r 1, 2007. Th is ad jus tm ent Jnngs th e se  
sa la r ies  into better a lig nm en t w ith tho se of the  appo in tod 
state a g en cy  heads .

h t t p : / / w w w . s a l a r i e s . w a . g o v / s a l a r y . h t m 1 / 9 / 2 0 0 8
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W a s h i n g t o n  C i t i z e n s '  C o m m i s s i o n  o n  S a la r ie s  f o r  E le c t e d  O f f i c i a l s  —  S a la r y  I n f o r m a t i o n

Judicial Branch

• 3.5% catch-up ad ius tm ent to the sa lary of all ju dg es  effective 
S ep tem be r 1, 2007 a nd  3.5% effective S ep tem bor 1, 2008 to 
co n t in u e  to bring these pos itions into a lignm ent w ith the 
federa l b ench .

L e g is la t iv e  B ra n ch

• Adjust the base sa la ry of the position ot legislator to $40,000 
effective Sep tem ber 1, 2007. Th is is an equity increase. 
[Legislator pay is ca lcu la ted at 70% of a full-time job.)

• R eta in  the existing leadersh ip stipend of $8 000 for the 
positions of Speaker of the House and Senate Majority Leader 
and $4,000 for the positions of House and Senate M inority 
Loaders.

e The Com m iss io n  may contract with a consultant to perform a 
W illis  Point Factor Eva lua tion on leg is lative leadersh ip positions 
to ana lyze and define the duties of the those positions in the 
H ouse and Senate  and make recommendations for a leg is lative 
leadersh ip  stipend structure. Inc lud ing a relative stipend pay 
schedu le . T he study, if done, wou ld in c lude all positions 
categonzed as leadersh ip  inc lud ing but not lim ited to; presid ing 
officers, majority and minority leaders, caucus chairs , floor 
leaders, w h ips , and stand ing comm ittee chairs. [The study 
wou ld be com p leted prior to the 2009 salary se llin g  sess ion ]

Definitions:
G e n e ra l W ag e  A d ju s tm e n t  (GWA) - Across-the-board salary 
ad justm ent; g ene ra lly  granted as a percentage of increase . Cost-of- 
liv ing  or o ther eco nom ic  ind icators m ay be factors in de term in ing  a 
GW A .
E q u it y  A d ju s tm e n t  - M ade  to a lign  a  position w ith an appropriate 
s im ila r pos ition or pos itions or to recogn ize  in creased jo b  
respons ib ilit ies .
C a tch-U p In c re a s e  - To c lo s e  a gap  betw een the pos ition under 
cons ide ra tion  and a  sim ila r or benchm ark  pos ition or positions . 
Keep-Up In c re a s e  -- To m a in ta in  parity with a s im ila r or benchm ark  
pos ition or pos itions .

W e  w e lcom e /our comm ents on the proposal C lick  here for contact 
information.

P , l l ' l l  

Page 2 o f2
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M ik e  D o o ja n
Representative 

District 25, Anchorage

A laska L eg isla tors’ C om pensation

The fo llow ing in fo rm a tion is submitted at the request o f the House State A ffa irs 
Committee.

Salary

Currently , Alaska legislators’ salaries are set at $2,001 per month, or $24,012 per 
year. This salary figure, found in AS 24.10.100, was established b> the 19!" legislature 
in 1996. The Speaker o f the House and the President o f the Senate earn an additiona l 
$500 a year in salary. Legislators’ salaries are subject to w ithho ld ings and income 
tax.

Per D iem

Alaska legislators earn two types o f per diem.

The first type is “ session per d iem .” fo r expenses incurred in Juneau during regular 
and special legislative sessions. It is tied to a per diem rate calculated for the city o f 
Juneau by the federal government. Currently , that figu ie is $163 per day during 
w inter months, and $218 a day during summer months. Legislators representing 
Ji neau receive three quarters o f the session per diem amount, or $122.25 per day in 
w in te r months and $163.50 in summer months, ro i non-Juneau legislators, session 
p c diem is not subject to w ithho ld ings or income tax. Juneau legislators’ session per 
d:i m is subject to w ithho ld ings and income tax

T l 2 second type is “ long term per d iem .” It is compensation for ind iv idua l days o f 
service during the in te rim period The rate is $150 per day for all legislators. It is 
subject to federal w ithho ld ings and income tax. A  legislator must subm it a cla im for 
each day o f long term per diem . Consequently, not all legislators receive the same 
amount o f long term per diem on an a: nual basis.

2006 A laska Leg is la to rs ’ Compensation

A l a s k a  S t a t e  L e g i s l a t u r e

Session Per D iem
Long Term 
Per D iem

Salary
To ta l

Compensation
Mean $30,918 $9,608 $24,029 $64,554
Med ian $31,468 $10,275 $24,012 $65,414

Sources: 2006 Alaska Legislature Salary & Business Expense Report: Alaska Statures: Legislative Affairs Agency



M ik e  D o o g a n
Representative 

District 25, Anchorage

States w ith com pensation com m issions
This table contains a list o f the other 20 states which possess compensation 

commissions. It also states whether the compensation commission is established in 
the state’s statutes or constitution, and offers a brie f explanation o f how the 
commission works.

A l a s k a  S t a t e  L e g i s l a t u r e

State
Statute or 

Constitution?
H ow does it work?

Alaska Statute Never implemented. Required passage o f a 
constitutional amendment that was never ratified.

Arizona Constitution Commission recommendations are put on the 
ballot for a vote o f the people.

California Constitution Decision o f commission binding; has the effect o f 
law.

Connecticut Statute The General Assembly takes independent action 
pursuant to recommendations o f a Compensation 
Commission.

Delaware Statute Are implemented automatically i f not rejected by 
resolution.

Hawaii Constitution Commission recommendations take effect unless 
rejected by concurrent resolution or the governor. 
Any change in salary that becomes effective does 
not apply to the legislature to which the 
recommendation was submitted.

Idaho Statute Information not available.

Illinois Statute Tied to employment cost index, wages and 
salanes for state and local government workers.

Kentucky Statute The Kentucky committee has not met since 1995. 
The most recent pay raise was initiated and 
passed by the General Assembly.
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State
Statute or 

Constitu tion?
How does it work?

Maine Constitution Presented to the Legislature in the form o f 
legislation, the legislature must enact and the 
Governor must sign into law.

Maryland Constitution Commission meets before each four-year term o f 
office and presents recommendations to the 
General Assembly for action. Recommendations 
may be reduced or rejected.

M ichigan Constitution I f resolution is offered, it is put to legislative vote; 
i f legislature 'oes not vote recommendations 
down, the ne.v salaries take effect 1/1 o f the new 
year.

Minnesota Statute By May 1 in odd numbered years the Council 
submits salary recommendations to the presiding 
officers.

Missouri Constitution Recommendations are adjusted by legislature or 
governor i f necessary.

New Jersey Constitution Information not available.

North Dakota Statute Information not available.

Oklahoma Statute Information not available.

Oregon Statute Nonbinding recommendation to the legislature.

Utah Statute Information not av; liable.

Washington Constitution Salary commission sets salaries o f legislature and 
other state officials based on market study and 
input from citizens.

West Virgin ia

_ ____ — 1

Statute Submits by resolution and must be concurred by 
at least four members o f the commission. The 
L egislature must enact the resolution into law and 
may reduce, but shall not increase, any item 
established in such resolution.

_ _ i
S ource  N a tio n a l C onference o f  S ta te  L e g is la tu re s

P a g e  2 o f 2
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Comm iss ion Members :
Kathleen Die b e ls , Chairman 
K im Elton 
Connel Murray 
Robert Heath



J a n u a r y  1 8 ,  1 9 7 7

The Honorable John Rader
P re s id e n t of the Senate o f the S ta te o f A laska

The Honorable Hugh Malone
Speaker r f  the House o f the S ta te o f A laska

In accordance w ith  AS 39 .23 , the A laska S a la ry Commission is  sub­
m i t t in g  th is  re p o r t to  you . Copies may be ob ta ined from the D iv is io n  o f 
Personnel and Labor R e la t io n s , Department o f A dm in is tra t io n .

S in c e re ly ,

Ka th leen (Kay) D iebe ls 
Chairman
Alaska S a la ry Commission

KD/kpk



The w r i t te n  p o l ic y  as expressed in  House and Senate co ru „ itte e 
s u b s t i tu te  f o r  Senate B i l l ^ 9 9 , "An A c t r e la t in g  to com pensa tion , 
b e n e f its  and c la s s i f ic a t io n s  o f p u b lic  o f f ic e r s  and employees; 
c re a t in g  the A laska S a la ry Commission; and p ro v id in g  fo r an e f fe c t iv e  
da te " s ta te s th a t the commission is  to  de te rm ine sa la ry and 
re t ire m e n t b e n e f its  fo r p u b lic  o f f ic e r s  based upon e q u ita b le  
re la t io n s h ip s  be ing m a in ta ined among the va r io u s p o s it io n s .

The commission b e lie v e s th a t the purpose f o r  th is  p o l ic y  i s ,  in 
g e n e ra l, to  remove e s ta b lis hm e n t o f s a la r ie s  from the p o l i t i c a l arena 
and th e re fo re  to d iv o rc e  i t  from one area o f p o te n t ia l p u b lic  c r i t i ­
c ism . More than two dozen o th e r s ta te s have e s ta b lis h e d such commis­
s io n s , a lth ough the powers vested in  them va ry g re a t ly  from s ta te  to 
s ta te . F u r th e r , e s ta b lis hm e n t o f the s a la ry  commission pe rm its 
s e t t in g  o f s a la ry  and o th e r compensatio r ..chedules w ith o u t expos ing 
the system to charges o f p o te n t ia l m a n ip u la t io n . I f  le g is la t iv e  
pay were pegged to  the s a la ry o f a d i s t r i c t  co u rt ju d g e , f o r  example, 
and the le g is la tu r e  i t s e l f  were g iven the r e s p o n s ib i l i t y  a nd /o r 
the a u th o r i t y  f o r  e s ta b l is h in g  the pay sca le fo r d i s t r i c t  ju d g e s , 
the p o te n t ia l c o n f l i c t  o f in te r e s t becomes apparen t.

P u r p o s e  o f  E s t a b l i s h m e n t  o f  S a l a r y  C o m m i s s i o n



FOREWORD

The Commission f i r s t  met on September 21 , 1976, a t  which time i t  
was apparent i t s  re p o r t  would need to  be completed under severe time 
c o n s t ra in ts .  The Act e s ta b l is h in g  the Salary  Commission c a l le d  fo r  sub­
m ission o f  a p re l im in a ry  re p o r t  by November 15, and the n ecess ity  f o r 
s o l i c i t i n g  p u b l ic  comments p r io r  to  submission o f  f i n a l  recommendations 
w i th in  10 days o f  the opening o f  the 1977 le g is la tu r e .

Although AS 2J.23 s p e c i f ie d  th a t  the Commission members were to  be 
appointed by J u ly  25 , ac tua l appointment did  not take place u n t i l  the 
f in a l  week in  August.

As provided in AS 3 9 .2 3 ,  the D iv is io n  o f  Personnel and Labor R e la t io n s , 
Department o f  A d m in is t ra t io n ,  p rov ided  s t a f f  su p p o rt ,  and the commission 
wishes to  thank those men and women f o r  t h e i r  support.  A lso ,  as provided 
by the enab ling  l e g i s la t i o n ,  the Commissioner o f  A d m in is t ra t io n  did  p rov ide 
the commission w ith  an i n i t i a l  recommendation regard ing  compensation and 
re t ire m e n t b e n e f i ts .

During i t s  o rg a n iz a t io n a l  m eeting , the Commission immediately 
e s tab lished  :

1. an o v e ra l l  p lan fo r  a ch ie v in g  i t s  o b je c t iv e ;

2. a t im e tab le  c o n s is te n t  w i th  p ro v is io n s  o f  the A c t ;

3. s t a f f  l ia is o n  and support personnel and f a c i l i t i e s ;

4. a method o f  g a th e r in g  data necessary to  meet commission 
requ irem en ts ;

5. meeting dates and p u b l ic  hearing  dates.

Again as provided by the AS 3 9 .2 3 ,  the commission c a l le d  upon various 
s ta te  agencies fo r  in fo rm a t io n ,  and the in fo rm a t io n  was provided in a prompt 
manner. The Salary  Commission, th e re fo re ,  wishes to acknowledge the va luable 
ass is tance o f  numerous in d iv id u a ls  and d iv is io n s  w i th in  s ta te  government.

Resource m a te r ia ls  u t i l i z e d  in  a r r i v in g  a t  th is  f i n a l  recommendation 
inc lude  Department o f  Labor Cost o f  L iv in g  S t a t i s t i c s ,  comparative data 
from "The Book o f  the S ta te s , "  comparative data from the Council o f  S ta te 
Governments, s t a t i s t i c a l  data from the Department o f  A d m in is t ra t io n ,  and 
comparative data from the "1975 C i t iz e n s '  Conference on S ta te  L e g is la to rs . '
The "Survey o f  Sa la ries  and B e n e f i ts "  compiled and published in December,
1975, by the D iv is io n  o f  Personnel and Labor Rela tions a lso  provided 
valuable  aid f o r  the commission.
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Dijring the approx im ate ly  fo u r  months between the commission's 
i n i t i a l  appointment and submission o f  th is  r e p o r t ,  the commission met a 
t o t a l  o f  15 days and conducted p u b l ic  hearings in  Fa irbanks, Anchorage and 
Juneau! One o f  the hearings was conducted on t e le v is i  n to permit 
maximum p y b l ic  p a r t i c ip a t io n .

We have sometimes been asked why, fo l lo w in g  re s u l ts  o f  the August 
1976 referendum, we were recommending any ra ises  fo r  p ub lic  o f f i c i a l s  a t 
a l l  . The r e s u l ts  o f  the referendum only  le t  the commission know 'tha t voters 
were opposed to  a t  le a s t  some p a r t  o f  the to ta l  package o f  ra ises and 
re t i re m e n t  enacted by the le g is la to r s  in  1975, and we had to  assume vote rs 
were not n e c e s s a r i ly  opposed to  the e n t i r e  package or to  more modest increases. 
Considering the leng th  o f  time s ince ra ises  were o r ig in a l l y  voted on, i n f l a t i o n  
s ince  1975, modest recommended increases by the commission in  most c a te g o r ie s , 
our charge o f  reco gn iz in g  p a r i t y , ' p u b l i c  comment'at open hea r ing s , s a la r ie s 
in  government in  o th e r  s ta te s ,  s a la r ie s  in  p r iv a te  sec to r  vs. p u b l ic ' 
sector", e t c . ,  we th in k  we are acceding to  the wishes o f  the v o te rs ,  o f fe r in g 
increases th a t  are  reasonable and acceptable .



RECOMMENDATIONS

1) GOVERNOR

The Salary  Commission recommends:

A) A s a l a r y  o f $52,992 annua lly  fo r  the Governor o f  Alaska.

B) The Governor remain in  the Public Employees Retirement System.

2) LT. GOVERNOR

The Salary  Commission recommends:

A) A sa la ry  o f  $47,304 annua lly  fo r  the L t .  Governor o f  Alaska.

B) The L t .  Governor remain in  the Public Employees Retirement 
System.

3) DEPARTMENT COMMISSIONERS

The Salary  Commission recommends:

A) A sa la ry  o f  $47,304 annually  fo r  Department Commissioners.

B) The department commissioners remain in  the Public Employees 
5* Retirement System.

C) Longevity pay increases a t  the d is c re t io n  o f  the Governor equal
to 3 .75  per cent o f  the annual sa lary  f o r  each t./o years o f  continuous 
serv ice  w ith  serv ice  accrual beginning January 1, 1977.

4) DEPUTY COMMISSIONERS

The Salary  Commission recommends:

A) No change in  the annual sa la ry  o f  $42,372 fo r  beginning Deputy 
Department Commissioners.

B) The deputy c o m m is s io n s  remain in the Public  Employees 
^  Retirement System.

C) Longevity pay increases a t  the d is c re t io n  o f  the Department 
Commissioner o f  3.75 per cent o f  the annual sa lary  fo r  each two 
years o f  continuous serv ice  w ith  serv ice accrual to commence from 
the date o f  la s t  step increase or upon date o f  h ire  fo l lo w in g  accep­
tance o f  these recommendations.

5) DIRECTORS

The Salary Commission recommends:

A) No change in the sa la ry  leve l o f d i re c to rs .  We do, however, 
recommend a change in a d m in is tra t iv e  ru les e s ta b l is h in g  the sa lary 
e n try  leve l o f  new d ire c to rs  be in  the 'A' step o f  the sa lary  range 
a t which they are h ired . We recognize tha t promotions from Deputy
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D ire c to r  to  D ire c to r  ma,y sometimes n e c e ss ita te  th a t  those re c e iv in g 
the promotion move in to  a step o th e r  than 'A ' in  o rde r to  be assured 
a s a la ry  increase. In  such cases, th a t  person re c e iv in g  the 
promotion should e n te r  a t  the lowest step necessary to  insu re  a 
s a la ry  increase . We recognize some d i re c to r s  are now covered 
by a negotia ted  agreement and our recommendations w i l l  not 
app ly  to  them u n t i l  th a t  agreement e xp ire s .

B) Salary  progression  fo l lo w  the steps o u t l in e d  in  the S ta te 
s a la ry  schedule as o u t l in e d  in  AS 39 .27 .01 1 .

q , C) D ire c to rs  remain in  the P ub lic  Employees Retirement System.

6) ALASKA PUBLIC UTILITIES COMMISSION

The S a la ry  Commission recommends:

A) That members o f  the commission be paid $39,372 a nn u a lly .

B) The chairman o f  the commission be paid an a d d i t io n a l  $500
a n n u a l ly ,  p ro ra ted  as p a r t  o f  the re g u la r  s a la ry .

C) Alaska Pub lic  U t i l i t i e s  Commission members remain in  the 
P ub lic  Employees Retirem ent System.

D) Longev ity  pay increases a t  the d is c r e t io n  o f  the Governor 
o f  3 .75 per cent o f  the annual s a la ry  f o r  each two years o f
se rv ice  be given w ith  s e rv ice  accrual beginning January 1, 1977.

7) ALASKA TRANSP0RATI0N COMMISSION 

The S a la ry  Commission recommends:

A) Members o f  the commission be paid $39,372 a nn u a lly .

B) The chairman o f  the commission be paid an a d d i t io n a l  $500
a n n u a l ly ,  p ro ra ted  as p a r t  o f  the re g u la r  s a la ry .

C) Alaska T ra n s p o r ta t io n  Commission members remain in  the P ublic 
Op Employees Retirem ent System.

D) Longevity  pay increases a t  the d is c r e t io n  o f  the Governor equal 
to  3 .75  per cent o f  the an.,ja l s a la ry  f o r  each two years o f  se rv ice 
be given w ith  s e rv ice  accrual beginning January 1, 1977.

8) ALASKA COMMERCIAL FISHERIES ENTRY COMMISSION

The Salary  Commission recommends:

A) A s a la ry  o f  $39,372 a nn u a lly  f o r  members o f  the Alaska 
Commercial F ish e r ie s  Entry  Commission.

B) The chairman o f  the commission be paid an a d d i t io n a l  $500 
ann u a lly ,  prorated  as p a r t  o f  the re g u la r  s a la ry .

-5-



C) Commissioners remain in  P ublic  Employees Retirement System. 12)

D) Longevity  pay increases  a t  the d is c r e t io n  o f  the Governor equal 
to  3 .75  per cen t o f  the  annual s a la ry  fo r  each two years o f  se rv ice 
be given w ith  s e rv ic e  accrua l beginning January 1, 1977.

9) ALASKA PIPELINE COMMISSION 

The S a la ry  Commission recommends:

A) A s a la ry  o f  $39,372 ann u a lly  fo r  members o f  the P ip e l in e  Commission.]

B) The chairman o f  the commission be paid an a d d i t io n a l  $500 
a n n u a l ly ,  p ro ra ted  as p a r t  o f  the re g u la r  s a la ry .

•  C) Commissioners remain in  Pub lic  Employees Retirement System.

D) Longev ity  pay increases a t  the d is c r e t io n  o f  the Governor equal
to  3 .7 5  per cen t o f  the annual s a la ry  fo r  each two years o f  s e rv ice 
be g iven w ith  s e rv ice  accrua l beginning January 1, 1977.

10) SUPREME COURT JUDGES 

The S a la ry  Commission recommends:

A) No change in  the $52,992 annual s a la ry  o f  Supreme Court Judges.

B) No change in  the re t i re m e n t  b e n e f i ts  now a p p l ic a b le  to 
incumbent Supreme Court Judges.

C) Ml 1 incumbent judges begin ' 'o n t r ib u t in g  a t  the ra te  o f  2.5% to 
the J u d ic ia l  Retirem ent System in 1979 and 1980. The step ra ises 
we expect to  recommend w i l l  cover th is  w ith h o ld in g  so th a t  there  is 
no ques tion  o f  t h e i r  compensation being d im in ished .

D) A l l  judges appointed a f t e r  January 1, 1977, become members o f 
the Jud _ia 1 Retirem ent System w ith  c o n t r ib u t io n  ra te  o f  7.5%.

1) SUPERIOR COURT JUDGES

The S a la ry  Commission recommends:

A) No change in  the $48,576 annual s a la ry  o f  the Superio r Court Judges]

" 'B ) No change in  the Retirem ent b e n e f i ts  now a p p lic a b le  to incumbent 
S u p e r io r  Court Judges.

C) A l l  incumbent judges begin c o n t r ib u t in g  a t  the ra te  o f  2.5% to 
the J u d ic ia l  Retirem ent System in 1979 and 1980. The step ra ises 
we expect to  recommend w i l l  cover th is  w ith h o ld in g  so tha t there 
is  no question  o f  t h e i r  compensation being d im in ished .

0) A l l  judges appointed a f t e r  January 1, 1977 become members o f 
the J u d ic ia l  Retirem ent System w ith  c o n t r ib u t io n  ra te  o f  7.5%.

13)
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The S a la ry  Commission recommends:
<

A) No change in  the $41,068 annual s a la ry  o f  the D i s t r i c t  Court Judges,

B) No change in  the re t i re m e n t b e n e f i ts  now a p p l ic a b le  to
incumbent D i s t r i c t  Court Judges.

C) A l l  incumbent D i s t r i c t  Court Judges begin c o n t r ib u t in g  a t
the ra te  o f  2.5% to the J u d ic ia l  Retirement System in  1979 and
1980. The step ra ises  we expect to  recommend w i l l  cover th is 
w ith h o ld in g  so th a t  there  is  no question  o f  t h e i r  compensation 
being d im in ished .

D) A l l  judges appointed a f te r  January 1, 1977 become members o f 
the J u d ic ia l  Retirement System w i th  c o n t r ib u t io n  ra te  o f  7.5%.

13) LEGISLATORS

The Sa la ry  Commission recommends:

A) A s a la ry  o f  $11,750 annua lly  f o r  S ta te  L e g is la to rs .  Twenf y - f i v e  
per cent o f  t h e i r  s a la ry  to  be paid to  each le g i s la t o r  on the opening 
day o f  each re g u la r  session o f  the l e g is la tu r e ,  25 per cent o f  th e i r 
sa la ry  to  be paid 30 days a f t e r  the opening o f  each re g u la r  session of 
the le g is la tu r e  and 25 per cen t o f  t h e i r  s a la ry  60 days a f t e r  the open­
ing o f  each re g u la r  session o f  the le g is la tu r e .  The remaining 
26 percent o f  the l e g i s la t o r 's  s a la ry  to be paid in  equal monthly 
in s ta l lm e n ts  through the re s t  o f  the year.

B) The Senate P resident and House Speaker each rece ive  an a d d i t io n a l 
$500 per yea r payable on the opening day o f  each re g u la r  session 
o f  the le g is la tu r e  o r  upon c o n f irm a t io n  by the House or Senate 
a f te r  the opening o f  a reg u la r  session o f  the le g is la tu r e .

C) L e g is la to rs  e l i g i b l e  f o r  automatic  pay increases o f  $500 f o r 
each two years o f  continuous s e rv ic e .  S erv ice  accrual begins w ith 
the opening o f  the 1977 reg u la r  session.

0) L e g is la to rs  rece ive  a vouchered annual a llowance o f $2500.

■t Judges

jmbent

g to 
as

Of

" E) P a r t ic ip a t io n  in  Pub lic  Employee Retirement System be mandatory 
f o r  le g is la to r s ,  unless t^ey are  a lready  c o n t r ib u t in g  to a s ta te 
re t i re m e n t fund and w i l l  con tinue  to  be a c o n t r ib u t in g  member w h ile 
a le g is la t o r .  (For ins tance , teachers who are on leave o f  absence 

^ -do u t con tinue  to have se rv ice  c re d ite d  w h ile  on th a t  le a ve .)

F) L e g is la to rs  rece ive  per diem a t  the same ra te  as S ta te  employees, 
in c lu d in g  reg iona l v a r ia t io n s  where a p p l ic a b le .  (See per diem ra te 
schedule f o r  a d m in is t ra t iv e  S ta te  employees. Appendix V ). Those 
who change c i t y  o f  residence du r ing  re g u la r  or specia l l e g i s la t i v e  
sessions w i l l  rece ive  per diem a t  the sho r t  term ra te  f o r  the f i  „ 
1U0 days o f  each session. Per diem w i l l  re v e r t  to the long term 
( lower) ra te  a f te r  the f i r s t  100 days o f  each re g u la r  or spec ia l

-7-



session . However, per diem is  to  be paid a t  the long-te rm  ( lo w e r) 
ra te  i f  a l e g i s la t o r  is  ab le  to s tay  in  h is  o r  her p rim ary home 
w h i le  on le g i s la t i v e  business. In te r im  committee work and spec ia l 
sessions should be paid a t  the s h o r t - te rm  per diem r a te ,  w i th  the 
"s ta y  in  p rim ary  home" exception  noted above.

j G) Recognizing the need f o r  m a in ta in ing  c o n s t i tu e n t  c o n ta c t ,  each 
l e g i s la t o r  s h a l l  be reimbursed a t  c o s t ,  and upon p re se n ta t io n  o f 
p ro o f ,  f o r  one r o u n d - t r ip  to  h is  home d i s t r i c t  du r ing  each re g u la r

I session.
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Appendix I

Sonr A m p l i f ic a t io n  on the  ASC Recommendations

1) - GOVERNOR
h?)‘f t .

‘ W hile  we see th e  a d v i s a b i l i t y  o f  lo n g e v i ty  pay increases f o r  the 
Governor, the  c o n s t i t u t io n a l  p ro v is io n  a ga in s t d im in is h in g  compen­
s a t io n  f o r  the Governor m ight t i e  fu tu r e  s a la ry  commissions to 
increases they d id  no t fa v o r .  We, th e re fo re ,  r e g is te r  our in te n t 
t o  g ra n t  a lo n g e v i ty  pay increase to  incumbent governors f o r  every 
two years  o f  s e rv ic e  a cc ru a l .  S erv ice  accrual commences January 
.1, 1977, o r  upon date  o f  e le c t io n .

2) LIEUTENANT GOVERNOR

While we see the a d v i s a b i l i t y  o f  lo n g e v i ty  pay increases f o r  the 
L ie u te n a n t  Governor, the c o n s t i t u t io n a l  p ro v is io n  a g a in s t  d im in ish ing 
compensation f o r  the L ieu tenan t Governor might t i e  fu tu r e  s a la ry 
commissions to  fu tu r e  increases they d id  not fa v o r .  We, th e re fo re , 
r e g is te r  o u r  i n t e n t  to  g ra n t a lo n g e v i ty  pay increase to  incumbent 
l ie u te n a n t  governors f o r  every two years o f  se rv ice  a c c ru a l .
S erv ice  accrua l commences January 1, 1977, or upon date o f  e le c t io n .

3) JUDICIARY

While we see the a d v i s a b i l i t y  o f  lo n g e v i ty  pay increases fo r 
members o f  the j u d i c i a r y ,  the c o n s t i t u t io n a l  p ro v is io n  aga in s t 
d im in ish in g  compensation f o r  the ju d i c ia r y  might t i e  fu tu r e  sa la ry 
commissions to  f u tu r e  increases they d id  not fa v o r .  We, th e re fo re , 
r e g is te r  our i n t e n t  to  g ran t a lo n g e v i ty  pay increase to  judges 
and ju s t ic e s  f o r  every two years o f  s e rv ic e  acc rua l.  P a r t  o f  those 
s a la ry  increases w i l l  be used to  b r in g  the re t ire m e n t c o n t r ib u t io n  o f 
incumbent judges to  a to ta l  o f  7.5% by 1983.

4) LEGISLATURE

A) I t  is  the  p o s i t io n  o f  the commission th a t  undue f in a n c ia l  s tress 
may be placed upon le g is la to r s  through the necess ity  o f  m a in ta in irg 
two households d u r in g  the session i t s e l f .  This is  the reason fo r 
our recommendation th a t  75 per cent o f  each l e g i s la t o r ' s  s a la ry
be paid on a monthly basis d u r in g  the period  o f  the actua l session.

B) L e g is la to rs  should be encouraged to  use se rv ice  and supp lies 
fu rn ished  by the S ta te .

5) ALASKA PUBLIC UTILITIES COMMISSION

^^  From testim ony a t  p u b l ic  hea r ing s , from  the p u b l ic  as w e ll as 
APUC commissioners and people d ea ling  w ith  the APUC, i t  is  the 
consensus th a t  our o r i g i n a l l y  suggested q u a l i f i c a t io n s  were unduly 
r e s t r i c t i v e .  For th a t  reason we suggest instead th a t  q u a l i f i c a t io n s 
f o r  the commission be w r i t t e n  as fo l lo w s :

-9-



"One member s h a l l  be a graduate eng ineer, o r  possess e q u iva le n t 
p ro fe ss io n a l experience in  Alaska e ng in ee r ing . One member sha ll 
be a graduate w i th  a major in  f in a n c e ,  accounting o r  business 
a d m in is t ra t io n ,  or possess e q u iva le n t  experience in  Alaska in 
one o f  these f i e l d s ;  one member s h a l l  be a graduate o f  an accre­
d i te d  school o f  law, or possess s u b s ta n t ia 1 p ra c t ic a l  experience 
in  Alaska law; and two members s h a ll  be consumers who are re g is ­
te red  vo te rs  in  A laska , and who have l iv e d  in  the s ta te  f o r  a 
continuous period  o f  a t  le a s t  f i v e  years p r i o r  to  appointm ent."

ALASKA TRANSPORTATION COMMISSION

In c o n ju n c t io n  w i th  the s a la ry  recommendation f o r  members o f 
the commission, we urge th a t  q u a l i f i c a t io n s  fo r  the commission 
be r e w r i t te n  as fo l lo w s :

"One member s h a l l  be a graduate eng ineer, o r  possess e qu iva le n t 
p ro fe ss io n a l experience in Alaska e ng inee r ing . One member sha ll 
be a graduate w ith  a major in  f in a n ce ,  accounting or business 
a d m in is t ra t io n ,  o r  possess e q u iva le n t  experience in  Alaska in 
one o f  these f i e l d s ;  one member s h a l l  be a graduate o f  an accre­
d i te d  school o f  law, o r  possess s u b s ta n t ia l  p ra c t ic a l  experience 
in  Alaska law; p re fe ra b ly  people w ith  the t ra n s p o r ta t io n  aspects 
o f  t h e i r  re sp e c t ive  f i e l d  w i l l  be appo in ted.

ALASKA COMMERCIAL FISHERIES ENTRY COMMISSION

We expect to  review the d u t ie s  and r e s p o n s ib i l i t i e s  o f  these 
commissioners w ith  the in te n t  o f  comparing d u t ie s  w ith  compensation 
d ur in g  the l i f e  o f  the L im ited  Entry Commission. As l im i te d  en try 
is  implemerted, we would expect d u t ie s  to decrease a l low ing  compen­
s a t io n  to  decrease o r  cease. We would expect the le g is la tu r e  and the 
a d m in is t ra t io n  to  a lso  m onito r those d u t ie s  w ith  the in te n t  o f  making 
the commission a non -sa la r ie d  adv isory  commission as soon as poss ib le .

ALASKA PIPELINE COMMISSION

At the conc lus ion  o f  th is  commission's c u r re n t  r e s p o n s ib i l i t i e s 
regard ing  the Alaska na tu ra l gas p ip e l in e ,  we recommend t ra n s fe r 
o f  th is  commission's re g u la to ry  fu nc t ion s  to the Alaska T ransporta tion 
Commission, as recommended in  the governor's  Management and E f f ic ie n c y 
Review Report.



appendix I I
Epneral p h i lo s o p h ic a l views o f  the Salary  Commission r e s p o n s ib i l i t i e s

Because the a c t  c re a t in g  the Salary  Commission s p e c if ie s  th a t  the 
conurission s h a l l  be respons ib le  f o r  compensation and re t ire m e n t b e n e f i ts 
o n ly  f o r  the members o f  the le g is la tu r e ,  the Governor, the L ieu tenan t 
Governor, Commissioners, Deputy Commissioners and D iv is io n  D ire c to rs 
o f  each executive  department, members o f  the Alaska Public  U t i l i t i e s  
Commission; the Alaska P ip e l in e  Commission, the Alaska T ra n s p ira t io n 
Commissldh; the  Alaska Commercial F ish er ie s  Entry  Commission and the 
J u d ic ia r y ,  s p e c i f ic  recommendations w i l l  app ly  on ly  to  these p o s i t io n s . 
However, because o f  the inseparable  r e la t io n s h ip  between p u b l ic 
o f f i c e r s  - p a r t i c u l a r l y  a pp o in t ive  p o s it io n s  -  and the balance o f  the 
s ta te  empldyment system, the commission fe e ls  i t  would be d e r e l i c t  in 
i t s  r e s p o n s ib i l i t ie s  i f  i t  d id  not inc lude  a d d i t io n a l  comments and 
s u g g e s t io n s 're la t iv e  to  estab lishm ent o f  proper p a r i t y  w i th in  i t s  
le g i t im a te  o r  designated areas.

. "i--1
,r' ::■ '• A)i One p ra c t ic e  f o r  e . ta b l is h in g  s a la ry  schedules is  to s t a r t

> a t  the top -  presumably the Governor and e s ta b l is h  p a r i t y  steps down­
ward. An a l te rn a te  method is  to  b u i ld  from the lowest e n try  leve l in 
s ta te  s e rv ice  up. This lowest p o in t  on the pay sca le  is f a i r l y  high 
because the f i r s t  f i v e  e n try  le ve ls  have been e lim ina ted  which increases 
the s a la ry  le ve l o f  lowest paid employees. The Commission hus e lected  to 
use a compromise system. Since middle managers are a t  the top o f  the 
c la s s i f ie d  employee scale and t h e i r  wages se t through negotia ted 
agreements, we have been forced to use th is  p o s i t io n  as our base, 
instead o f  lowest le ve l o f  the s ta te  pay s c a le ,  working upward from 
i t  in  our recommendations. Because o f  the upward th ru s t  th is 
places on a l l  s a la r ie s  above those o f  middle managers, we urge th a t 
middle managers be removed from the c o l le c t i v e  barga in ing  system 
to  prevent in e q u i t i t e s  in  the to ta l  s a la ry  s t ru c tu re .

B) The present s a la ry  schedule abounds w ith  examples o f  superv isors 
who rece ive  less than th e i r  employees. The in te n t  o f  the s a la ry 
commission is  to  re s to re  p a r i t y  between Commissioners, Deputy 
Commissioners and D ire c to rs  where p o s s ib le ,  recogn iz ing  th a t  in  some 
cases, lo n g e v ity  and experience w i l l  d ic ta te  h igher s a la r ie s  fo r 
lower ranking employees.

C) Because r e l a t i v e l y  high e n try  le v e ls  in to  s ta te  employment 
have a marked e f fe c t  on p a r i t y  thus r e s u l t in g  in  in e q u i t ie s  in 
many areas w i th in  the system, the commission suggests th a t the 
f i r s t  f i v e  e n try  le ve ls  be res to re d .

D) While recogn iz ing  th a t  in d iv id u a l  circumstances may re q u ire 
o therw ise , the commission wishes to e s ta b l is h  i t s  b e l ie f  th a t  a t 
a l l  le ve ls  o f  s ta te  government, e n try  in to  se rv ice  should begin a t 
Step A.

E) I t  s h a ll  be the stated in te n t  o f  the commission th a t  in d iv id u a ls 
whose s a la r ie s  may be a ffe c ted  by commission iecommendations rece ive 
no diminishment in  compensation.



F) I t  is  the  b e l i e f  o f  the commission th a t  the c o n s t i tu t io n a l 
p r o h ib i t io n  a ga in s t d im in u t io n  o f  compensation in  the case o f  the 
j u d ic ia r y  does not a pp ly ,  s ince  we suggest th a t  repeal o f  Chapter 
205 SLA 1975 was indeed a general law p e r ta in in g  to  a l l  s a la r ie d 
p u b l ic  o f f i c i a l s .  However, in  view o f  the p o s s ib i l i t i e s  o f  leng thy 
l i t i g a t i o n  -  plus the fa c t  th a t  j u d i c i a l  s a la r ie s  do not seem 
excessive when compared to  s a la r ie s  o f  o the r  s ta te  o f f i c i a l s  and 
compared to o th e r  s ta tes  - the commission has e lec ted  to  re ta in  the 
s a la r ie s  as proposed in Chapter 205.

Reconune

Repeale

G) Because the s ta te -s u b s id iz e d  re t i re m e n t  system a f fe c ts  so 
d ra m a t ic a l ly  the f in a n c ia l  fu tu re s  o f  both i t s  members and the 
c i t iz e n s  o f  A laska , the commission recognizes i t s  grave respons i­
b i l i t y  in  recommending procedures f o r  the common good. T he re fo re , 
we recommend the u l t im a te  aim should be to  u n i f y  and s tandard ize 
s ta te -s u b s id iz e d  re t ire m e n t programs (w i th in  the P ub lic  Employees 
Retirement System) u l t im a te ly  even to  inc lude  teachers and standardizing 
employer and employee c o n t r ib u t io n s ,  ves t ing  periods and b e n e f i ts  o f 
j u d i c i a l ,  l e g i s l a t i v e ,  p o l ic e  and f i r e  programs.

$14,720
4 ,00 0
4 ,80 0

$2 3 ,520

H) I t  is  the expressed in te n t  o f  the Salary Commission to 
recognize experience in o f f i c e  through a d d i t io n a l  compensation.
For th is  reason, we are recommending lo n g e v i ty  increases in a l l 
ca tego r ies  covered by the s ta tu te  w ith  the exception  o f  Governor, 
L ieu tenant Governor and the J u d ic ia r y .  In these l a t t e r  three cases, 
w h ile  i t  is the des ire  o f  the commission th a t  lo n g e v i ty  increases be 
a llo c a te d  by fu tu re  sa la ry  c o m m i s s i o n s ,  the c o n s t i tu t io n a l  p ro h ib i t io n 
aga inst d im in u t io n  in compensation fo rces us to  remove these ca tegories 
from our o f f i c i a l  recommendation. S ince , because o f  th is  p ro v is io n , 
fu tu re  commissions may not reduce the sa la ry  o f  the Governor,
L ieu tenant Governor or the J u d ic ia r y ,  we fe e l i t  would not be in the 
best in te r e s ts  o f  the s ta te  to t i e  them to  p ro je c te d  lo n g e v ity  increase 
past the two year a b i l i t y  o f  th is  commission. Tn a l l  o th e r  instances 
the commission wishes to reward tenure in  o f f i c e  w i th  h igher 
compensation, regardless o f  whether the o f f i c e  is a p p o in t iv e  or 
e le c t iv e .

I )  The very nature o f  the p resent system e s ta b lis h e s  in e q u i t ie s 
among appointed o f f i c i a l s .  Some a d m in is te r  la rge  and complex 
departments and d iv is io n s  - o thers very small ones. Some demand 
a high degree o f  spe c ia l ized  knowledge, w h i le  o thers  are e s s e n t ia l ly 
p o l i t i c a l  in na tu re . In p r io r  years -  both in t e r r i t o r i a l  government 
and e a r ly  s ta te  government - these d i f fe re n c e s  were recognized, and 
compensation var ied  depending upon the com plex ity  o f  the p o s i t io n . 
These s a la r ie s  have now been s tanda rd ized , presumably fo r  e f f ic ie n c y 
and to  prevent charges o f  m a n ip u la t io n .  Future s a la ry  commissions 
may wish to  address themselves to re-exam in ing the p o s s ib i l i t y  o r 
f e a s i b i l i t y  o f  s a la r ie s  based upon the worth o f  the jo b  to be done.

•»**s

-12-

' i -

J



APPENDIX I I I

$11,750 s a la ry 
2,500 annual allowance
5,000 (per diem, based on 100-day session , $50/day) 

$19,250

Recommended Legislative Salary:

Repealed: Now:

$14,720 s a la ry  $ 9,000 s a la ry
4 ,000  annual a llowance 4,000 annual allowance
4,800  (p e r  diem, based on 3,500 (p e r  diem a t $35/day f o r  100 day:,)

100-day session $48/day)
$23,520 $16,500
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APPENDIX IV 

STATUTORY SALARIES

POSITION
ALASKA

STATUTE
ENACTED BY 

CHAPTER 205

Governor 39.20.010 No Change

L t.  Governor 39.20.030 No Change

Chief J u s t ic e 22 .05 .140 (a) $52,992.00

Assoc ia te  J u s t ic e 22 .05 .140 (a) $52,992.00

S uperio r Court Judge 22 .10 .190  (a ) $48,576.00

D i s t r i c t  Court Judge 22.15.220 (a) $41 ,068.80

House Speaker 24 .15 .020 $15,220.00

Senate P resident 24 .15 .020 $15,220.00

Senator 24 .15 .020 $14,720.00

R espresentative 24 .15 .020 $14,720.00

Commissioner 39.20 .080 (a ) $48,576.00

Deputy Commissioner 39 .20 .080  (b) $42,372.00

Commissioner, ACFEC l b . 43.060 $41,068.80

Commissioner, APUC 42.05.091 $41 ,068.80

Commissioner, APC 42 .06 .090 $41,068.80

Commissioner, ATC 42.07.071 $41 ,068.80

* Amounts in parentheses are fo r  Judges beginning new terms, 
h igh e r s a la ry  enacted by Chapter 205.

t=> ro m *

BEFORE AFTER REPEAL OF
CHAPTER 205 CHAPTER 205

$50,000 No Change

$44,000 No Change

$44,000 $52 ,992 .00 (44 ,000)

$44,000 $52 ,99 2 .00 (44 ,000 )

$40,000 $48 ,576 .00 (40 ,000 )

$33,500 $41 ,068 .80 (33 ,500)

$ 9,500 $ 9 ,500 .00

$ 9,500 $ 9 ,500 .00

$ 9.000 $ 9 ,000 .00

$ 9,000 $ 9 ,000 .00

$40,000 $40,000.00

$42,372 $42,372.00

$33,500 $33,500.00

$33,500 $33,500.00

$33,500 $33,500.00

$33,500 $33,500.00

RECOMMENDED BY 
SALARY COMMISSION

$52,992.00

$47,304.00

$52,992.00

$52,992.00

$48,576.00

$41 ,068.80

$12,250.00

$12,250.00

$11,750.00

$11,750.00

$47,304.00

$42,372.00

$39,372.00

$39,372.00

$39,372.00

$39,372.00

incumbent judge and ju s t i c e  receives the



APPENDIX V

PER DIEM RATES

SHORT-TERM
PER DIEM

LOCATION RATE

Ins ide  Alaska

Alaska -  Basic Allowance S 45.00
Anchorage 50.00
Barrow 70.00
Bethel 65.00
Cordova 58.00
Fairbanks 58.00
Haines 54.00
Homer 54.00
Juneau 50.00
Kenai 54.00
Ketchikan 50.00
Kodiak 54.00
Kotzebue 67.00
Nome 67.00
Palmer 52.00
Petersburg 52.00
Seldovia 54.00
Seward 54.00
S itka  52.00
Skagway 54.00
Soldotna 54.00
Valdez 58.00
Wrangell 52.00
P ip e l in e  C o rr id o r  *  58.00

Outside Alaska

Outside -  Basic Allowance 40.00
New York C ity  50.00
Washington, D. C. 50.00

* In a l l  communities along the p ip e l in e  c o r r id o r  from Valdez to  Prudhoe 
Bay, except the communit: es o f  Valdez and Fa irbanks , the S ta te  w i l l  pay 
e i th e r  the e s tab lished  per diem o r actual costs f o r  lodg ing  and meals. 
Actual costs must be supported by paid re c e ip ts  o^ b i l l i n g s .

LONG-TERM 
PER DIEM 

RA1E

$ 27.00
30.00
42.00
39.00
34.80
34.80
32.40
32.40
30.00
32.40
30.00
32.40
40.20
40.20
31.20
31.20
32.40
32.40
31.20
32.40
32.40
34.80
31.20
34.80

24.00
30.00
30.00
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Twenty-one 
stales use 

compensation 
commissions 
to provide an 

objective 
evaluation of 

legislators' 
salary levels.

One of the 
most 

important 
aspects of the 
commissions 
is their level 
of authority.

L E G I S B R I E F
BaiEfiNc.  I’a p e r s  o s  t h e  Im p o r t a n t  1s s l e > o f  n o  D ai

Vol. 7, No. 47 

COMPLNSATION COMMISSIONS
By Johanna Donlin

Legislators' pay is one 01 the more politically charged issues in today's state legislatures. Just 
the mention of a possible pay raise causes an instant rise in constituent mail and phone calls, 
not to mention the interest of the media. And a vote for an increase can have serious 
repercussions when the next election rolls around. Given these factors, legislators clearly 
recognize the difficulty in raising their own pay.

In order to remove the issue from the political arena, 21 states currently use a compensation 
commission to provide an objective evaluation of legislators' salary levels. Members of the 
commissions are generally appointed by legislative leaders or the governor and represent a 
cross section of the citizenry. Sometimes, former legislators are included, but current elected 
officials and state employees generally are not. The commissions are given the charge to 
evaluate legislators' compensation, and make recommendations to the legislature based on a 
variety of objective criteria.

As they begin their evaluation process, the commissions 
collect a wide variety of information that usually includes 
the state's history on legislators' pay, how the current 
salaries compure with the executive branch officials, and 
whethr or not salaries have kept pace with the consumer 
price lex. Through public hearings, citizens have the 
oppc lity to voice their opinions. Commissions make 
othc rmparisons between citizen and full-time 
Icgislc jres, legislative session lengths, and salary and per 
diem levels in other states as reported in an annual survey 
by NCSL. They may also evaluate other aspects of 
c ompensation, such as travel and staff allowances, and 
supplemental stipends given to leaders or committee 
chairs. Each state's statutes or rules dictate the scope of 
the commission's jurisdiction.

One of the most important aspects of the commissions is 
their level of authority. In California, Oklahoma and 
Washington, the commission has complete control over 
legislators' salaries. Their decisions cannot be overruled 
by the legislature. In Delaware and Utah, the 
recommendations take effect unless the Legislature votes 
against them. In many states, the commissions play a 
purely advisory role. The recommendations are presented 
to the legislature and the legislators are put in the position 
of voting on their own pay. Arizona is the only state that 
places the commission's recommendation on the ballot for 
a vote of the people.

National Conference of Stare l egislatures

States with Compensation 
Commissions

Alabama 
Alaska 

Arizona 
California 

Connecticut 
Delaware 
Hawaii 
Idaho 
Illinois 
Iowa 

Kentucky 
Maine 

Maryland 
Michigan 
Minnesota 
New  Jersey 

North Dakota 
Oklahoma 

Utah 
Washington 

West Virginia

Source: NCSL.) 909

November/December 1999



G e n e r a l l y ,  c o m p e n s a t i o n  c o m m i s s i o n s  a s s t  -  l e g i s l a t o r s '  s a l a r i e s  a n d  o f f e r  r e c o m m e n d a t i o n s  t o  
t h e i r  r e s p e c t i v e  l e g i s l a t u r e s .  T h e  c h a l l e n g e  c o m e s  w h e n  t h e  r e c o m m e n d a t i o n s  a r e  t h r o w n  b a c k  
i n t o  t h e  p o l i t i c a l  a r e n a  a n d  t h e  m e m b e r s  m u s t  o n c e  a g a i n  a d d r e s s  t h e  q u e s t i o n  o f  r a i s i n g  t h e i r  
o w n  p a y .  T h e  l e g i s l a t o r s  m u s t  f i n d  a  s a l a r y  l e v e l  t h a t  w i l l  a t t r a c t  a  d i v e r s e  g r o u p  o f  c a n d i d a t e s  
a n d  s t i l l  b e  a c c e p t a b l e  t o  t h e  p u b l i c .  I f  t h e  s a l a r y  i s  t o o  l o w ,  m a n y  s m a l l e r  s t a t e s  f e a r  t h a t  
p u b l i c  o i n c e  w i l l  o n l y  b e  a n  o p t i o n  f o r  t h e  a f f l u e n t  w h o  c a n  a f f o r d  t o  t a k e  t i m e  o f f  f r o m  t h e i r  
p e r m a n e n t  j o b s .  I f  t h e  s a l a r y  is  t o o  h i g h ,  t h e  p u b l i c  w i l l  r e a c t  n e g a t i v e l y  a n d  v o i c e  t h e i r  
o p i n i o n s  t h r o u g h  t h e  b a l l o t  b o x .  D e p e n d i n g  o n  t h e  c u r r e n t  p o l i t i c a l  c l i m a t e ,  a  p a y  r a i s e  m a y  
n o t  b e  p a s s e d ,  d e s p i t e  a  c o m m i s s i o n ' s  s t r o n g  r e c o m m e n d a t i o n  t o  d o  s o .

I n  s o m e  s t a t e s ,  t h e  c o m m i s s i o n s  a r e  d o r m a n t .  C o l o r a d o  p a s s e d  its  r e c e n t  p a y  r a i s e  t h r o u g h  t h e  
l e g i s l a t i v e  p r o c e s s ,  d e s p i t e  t h e  p r e s e n c e  o f  a  c o m m i s s i o n  i n  its s t a t u t e s .  K e n t u c k y  a n d  
M a s b a c h u s e t t s  b o t h  h a v e  c o m m i s s i o n s ,  b u t  t h e y  h a v e  n o t  m e t  i n  s e v e r a l  y e a r s .  I n  f a c t ,  
M a s s a c h u s e t t s  v o t e r s  p a s s e d  a  m e a s u r e  i n  1 9 9 8  t h a t  g i v e s  l e g i s l a t o r s  a n  a u t o m a t i c  i n c r e a s e  o r  
d e c r e a s e  a c c o r d i n g  t o  t h e  m e d i a n  h o u s e h o l d  i n c o m e  f o r  t h e  p r e c e d i n g  t w o - y e a r  p e r i o d .

S t i l l ,  o t h e r  s t a t e s  c o n t i n u e  t o  e x p l o r e  t h e  c o m p e n s a t i o n  c o m m i s s i o n  o p t i o n  o r  r e f i n e  t h e i r  
c u r r e n t  c o m m i s s i o n ' s  s t r u c t u r e .  M a i n e  e s t a b l i s h e d  t h e i r  c o m m i s s i o n  i n  1 9 9 8  a n d  N e w  J e r s e y  
p a s s e d  l e g i s l a t i o n  i n  1 9 9 9  t o  c r e a t e  its c o m m i s s i o n .

I n  1 9 9 9 ,  U t a h  l e g i s l a t o r s  c h a n g e d  t h e  a u t h o r i t y  l e v e l  o f  t h e  c o m p e n s a t i o n  c o m m i s s i o n .  B e f o r e  
1 9 9 9 ,  t h e  c o m m i s s i o n ' s  r e c o m m e n d a t i o n s  w e r e  o n l y  a d v i s o r y  a n d  t h e  c o m m i s s i o n  m e t  e v e r y  
y e a r .  N o w ,  t h e  c o m m i s s i o n ' s  r e c o m m e n d a t i o n s  w i l l  t a k e  e f f e c t  u n l e s s  t h e  U t a h  L e g i s l a t u r e  
v o t e s  a g a i n s t  t h e m  a n d  t h e  c o m m i s s i o n  w i l l  m e e t  e v e r y  t w o  y e a r s .  A s  i n  m o s t  s t a t e s ,  a n y  
c h a n g e  i n  U t a h  l e g i s l a t o r s '  s a l a r i e s  c a n n o t  g o  i n t o  e f f e c t  u n t i l  a fte r  t h e  n e x t  e l e c t i o n .

Selected Reference
L e g i s l a t i v e  M a n a g e m e n t  P r o g r a m .  1 9 9 9  L e g is la to r s ' C o m p e n s a tio n  a n d  B en e fits  S u rv e y .

D e n v e r :  N a t i o n a l  C o n f e r e n c e  o f  S t a t e  L e g i s l a t u r e s ,  1 9 9 9 .

Contact for More Information
J o h a n n a  D o n l i n  
N C S L — D e n v e r  
( 3 0 3 )  8 3 0 - 2 2 0 0  e x t .  1 3 0  
j o . d o n l i n @ n c s l . o r g

Compensation
commissions
assess
legislators'
salaries and
submit
recommenda­
tions.

mailto:jo.donlin@ncsl.org
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statesnapshot:

Legislator Annual Salaries by Region: I97S-2005 (CPI adjusted)

S ta te 1975 1985 1995 2005
P e rc e n t ch a n g e (% ) 

1975 -2 0 0 5

Eastern

Connecticu t $20,364 30 $24,063.00 $21.906 66 $28,000.00 37.50%

Delaware 33,323.40 37.020.00 33.984 08 39.785.00 19.39

Maine 14,255.01 13,882.50 13,038.12 11,384.00 -20.14

Massachusetts 46.978.59 55.530.00 60.661.58 55,569.39 18.29

N ew  Hampshire 370.26 185.10 130.71 100.00 -72.99

N ew  Jersey 37.026.00 46.275.00 45.747,80 49,000.00 32.34

N ew  York 87,011.10 79,593.00 75,157.10 79.500.00 8.63

Pennsylvania 57,760.56 64,785.00 61,432,76 69.647.00 2058

Rhode Island 1,314.42 777.42 6,333.10 12.646.00 862.10

Verm on t 7.942.08 9.193.92 11,291.86 12,705.00 59.97

Puerto Rico 54,452.00 36,301.00 51,260.00 73,775.00 35.49

Average (w to PR) 30.634.57 33.130.49 32.968,38 35,833.64 16.97

w /o  NH (a) 33,997.27 36,791.09 36,617.01 39.804.04 17.08

Median 26.843 85 30.541.50 27,945.37 33,892.50 26.26

w /o  N H  (a) 33.323.40 37,020.00 33,984.08 39.785.00 19.39

M idweste rn

Illinois $74,052.00 $60,157.50 $55,243.74 $57,619.00 •22.19%

Indiana 22,215.60 21,471.60 15.162.13 11.600.00 4778

Iowa 29.62080 27.02460 24.573.10 21.380.54 27.82

Kansas 12,051.96 8,525.71 7.246.45 6.651 00 44.81

Michigan 70.349.40 67.598.52 64,249 52 79,650.00 13.22

M innesota 31,101.84 41.36985 38,787.60 31.14090 0.13

Nebraska 17.772.48 8.884 80 15.684 96 12.000 00 32.48

N o r th  Dakota 740.52 7.496.55 5.646.59 7.00000 845 28

O h io 64.7*5.50 58,600.81 55,454 18 56,26062 -13.17

South Dakota 9.256.50 5.923.20 5.577.31 6 ,0 0 0 /  0 35.18

W isconsin 58.049 36 50.350.90 49,742.24 45,569.00 -21.50

Average 35,455.09 32.491.28 30.669.80 30.442.82 14.14

Median 29,620.80 27.024,60 24 .573.i0 21,380.54 -27.82

Southern

Alaoama $ 3.887.73 $ 1,943.55 $ 1,372 43 $ 1,050.00 72 99%

Arkansas 4.443.12 13.882.50 16.338.50 14.06700 216.60

Florida 44,431.20 13,318.00 30.381.77 29,916.00 32.67

Georgia 26,658.72 13.327.20 14,187.05 16.524 00 -38.02

Kentucky 7.776.95 5,553.00 3,921 24 7.657.65 175.76

Louisiana 11.107.80 31.096.80 21.95894 16.800.00 51.25

S-ee. /4 KslCcx_ m-ocf ^ e .
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Legislator Annu?l Salaries by Region: 1975-2005 (CPI adjusted)

S ta te 1975 1985 1995 2005
P e rc e n t ch a n g e (%) 

19 7 5 -2 0 0 5

Southern continued 

Maryland $46,282.50 $38,871.00 $37,670.05 $40.50000 12.49%

Mississippi 29.991.06 18,510.00 13,070.80 10,000 .00 -66.66

Missoun 31.101.84 36.138.92 31.77945 31.351.00 0 .8G

N o rth Carolina 17,772.48 15,548.40 18.235.07 13.951 00 -21.50

Oklahoma 36.877.90 37.02000 41.826.56 38,40000 4 13

South Carolina 62,851.64 18,510.00 13.593.63 10.400.00 -83.45

Tennessee 23.106.08 23,137.50 21,566.82 16,500.00 -28.59

Texas 26.658.72 13,327.20 9.410.98 7.200.00 -72.99

Virginia 20.271.74 20.361 00 23,527.44 18,00000 - 11.21

West Virginia 17,772.48 12,031.50 19.606.20 15.000.00 -15.60

Average 25.374.50 20.786.04 19,902.93 17.957.29 -29.23

Median 24,882.40 18.510.00 18.920.64 15.750.00 -36.70

W este rn

Alaska $54,502.27 $40 .981. 14 $31,385.60 $24,012.00 -55.94%

Arizona 22,215.60 27.765.00 19.606.20 24.000.00 8.03

California 78.198.91 62.437.93 94.109 76 110.880.00 41 79

Colorado 28.139.76 32.392.50 22.873.90 30.000.00 6.61

Hawaii 44.431 20 28,875.60 41.826.56 34.200.00 -23.03

Idaho 1.851.30 2,832.03 16.15551 15.64600 745.14

Moi itana 3.221.26 4 .601 59 3,169 67 3.37900 4.9C

Nevada 6.664.68 5.775.12 5,09761 3.900.00 -41.48

N ew Mexico 8.886.24 8,329.50 5.881 86 8 .46000 -4.80

Oregon 19,549 73 17 ,214.30 17.127.98 16,284.00 16.70

Utah 5.55390 5,4 ' 4 18 4.999 58 5.400.00 -2.77

Washington 1 4 ^ 9 .8 8 25.358.70 33.853.37 34.22700 143 26

Wyom ing 1,666.17 4 .164.75 4.901.55 4 .50000 17008

Average 22.226.99 20 472.49 23., 3.01 24.222.15 898

w /o CA (b) 17.562 67 '6.975 37 17.239.95 17.000.67 •3.20

Median 1-1.069 88 17 ,214.30 17.12798 16,284 ( v 15.74

w /o CA (0) 11.478.06 17771 90 16 ,641 74 15.965 00 3909

Sources Vjnous editions of The Book of tne Stores and surveys by The Ccuncr of State Governments. 2006 
Notes
’State ;egis.ators annual saiar.es n tn.s table inc'ude annual or pe diem salaries paid dur eg regular sessions Tnese figure', co not include pay lor 

special sessions, committee mcet.ngs additional compensation ,r'r egislat ve leaders or per d,eni expense allowances (lodging, meals, travel, etc.) Ben 
nial salaries are divided to calculate estimated salaries for one year Per diem rates are multiplied by the number of calendar or legislate" days during 
irregular sessions to calculate annual salaries, as m Arkansas. North Dakota, Oregon, Montana Nevada and Texas Kentucky's General A., rmbly met 
biennially and paid per diem salaries in 1975. 1985 and 1995

'a) New I lampshire ,s excluded from the averages and rr dians because it has a constant compensation of $ 100 per year
(b) California ,s excluded from the averages and medians because it is the state with the highest legislator compensation

Chart from State Legislator Compensation A Trend Analysis

the council of state governments www.csg.org

http://www.csg.org


M ik e  D o o g a n
Representative 

District 25, Anchorage

A la s k a  S t a t e  L e g i s l a t u r e

Legislative pay and comparably compensated state iobs

Job Tide: A laska State Legislator (Alaska State Legislature)
Pav: $12.51/hr.

$2,001.00/mo. ($24,012/yr.)
Description: Writes and passes laws, makes appropriations, provides oversight o f 

and check on executive and judicial branches.

Job Title: Administrative Clerk II (Clerical/Administrative)
Pay: $12.81/hr.

$2,082/mo. ($24,984/yr.)
Description: Perform office clerical assignments and services. Type and produce 

reports, perform complex data entry assignments, receive and review 
or compare documents, receive, receipt, and account for money.

Job Tide: Environmental Services, Journey II (Labor/Trades)
Pay: $13.32/hr.

$2,131/mo. ($25,574/yr.)
Description: Maintain and clean State facilities, institutions and hospitals. Work 

includes laundry service, furniture and carpet cleaning, and minor 
equipment maintenance and building repairs.

Job Tide: Accounting Clerk I (Clerical/Administrative)
Pay: $14.42/hr.

$2,344/mo. ($28,128/yr.)
Descrip'ion: Pei form clerical accounting work involving financial documents.

Job Tide: P FD  Technician I (Clerical/Administrative)
Pay: $$ 14.42/hr.

$2,344/mo. ($28,128/yr.)
Description: Exam ine applications and supportive documents submitted by 

individuals applying for the Permanent Fund Dividend.

Source: State of Alaska, Department of Administration, Division of Personnel website 
hup: / /dop. state, ak.us/

Compiled and distributed by Rep. Mike Doogan 
(907) 465-4998

5/15/2007



Legislator Compensation 2005

Updated Novem ber 1, 2005

[s ta te S a la ry |P e r D iem  (A llo w a n c e  fo r  D a lly  E x p e n se s )

[A labam a $ 10/day (C) |$2,280/month plus $50/day for three days during each week that the 

leg is la tu re  actua lly  m eets during any session (U).

[A laska $24,012/year |$200/day effective June 1, 2005 until 10/1/05 then $156/day until 5/1/06 

[then $200/day (U) tied to federal rate. Leg isla tors who reside In the Capitol 

[area receive 75% of the federal rate.

[A rizo n a [$24,000/yea r |$35/day for the 1st 120 days of regu lar session and lor specia l session and 

p lO /d a y  thereafter. Mem bers residing outside Maricopa County receive an 

[additional $25/day for the 1st 120 days o f reg. session and for special 

[session and an additional $10/day thereafter (V). Se t by statute.

[A rk an sa s [$14,067/year |$110.00/day (V) plus m ileage tied to federal race.

[C a lifo rn ia |$110,880/year ^138.00 per day for each day they are In session.

[C o lo rado |$30,000/year $45/day for m em bers liv ing in the Denver metro area. $99/day for 

m em bers liv ing outside Denver (V). Per diem  Is determ ined by the 

legislature.

[C o n n e c t icu t $28 ,000/year No per diem  is paid.

[D e law a re $39,785/year No per diem  Is paid.

[D is tr ic t  o f  C o lu m b ia $92,FOO/year No per diem Is paid,

[F lo r id a $29,916/year $1 17/day (V) tied to federal rate. Earned based on the num ber of days in 

session. Travel vouchers are filed to substantiate.

[Georg ia $ 16,524/year j$ 128/day (U) se t by the legislature.

[Guam N/R N/R

[H aw a ii 1$34,200/year | 

($35,000/year effective 2006) |<
>80/day for m em bers liv ing outside Oahu; $10/day for m em bers liv ing on 

Dahu (V) set by the legislature. ‘ NOTE; The per d iem  for leg is lators will be 

sdjusted for the 2006 session. The specific am ount Is to be determ ined by 

he Speaker and the President.

[Idaho  [ i l  5 ,646/year U>99/day for members estab lish ing second residence in Boise; $38/day If no 

econd residence is estab lished and up to $25/day trave l (V) set by 

(ompensation Com m ission.

[ I ll in o is  |:[57,619.00/year |$ 102/day (U) tied to fede ia l rate.

[Ind iana  |$.11,600/year |$ 134/day (U) tied to federal rate.

u o w a  [$21 ,380 .54/year |$86/day (U). $65/day for Polk County leg is lators (U) set by the  legislature, 

tate m ileage rates apply.

K a n sa s  [$82 .12/day (C) $ 

$83.14 effective 12/4/05) |

91/day (U) tied to federal rate.

[K e n tu cky  |$170.17day (C) [$ 100.10/day (U) lied  to federal rate (110%  Federal per diem rate).

[Lo u is ian a  |$ 16,800/year [$

|a

113/day (U) tied to federal rate. Additional $6 ,000/yr (U) expense 

lowance.

M a ine t i l,3 8 4 / y e a r  for first regu lar 

session; $8 ,b55/year for second 

|regular session. Annual COLAs 

apply. In addition, legislators 

Ireceive a constituent service 

allowance ($2 ,000/year for 

Senators and $1 ,500/year for 

Representatives)

138/day housing, or m ileage and to lls  in lieu o f housing (at ra te  of 

3.34/m ile up to $38/day). $32/day for meals. Per d iem  lim its se t by 

statute.

M a ry la n d [$4C, 500/year Lodging $96/day; meals $32/day (V) tied to federal rate and com pensation 

comm ission.

I l t i n 7 / w w w  n r s l  n r o / n m o r a m s / lp m ’ c m iT t / ' iK n n t / f K c a la n /  K tm
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[$225.00/day for out of sta te  trave l. Includes meals and lodging. 1

M a s sa ch u se t ts $55,569.39/year jFrom $10/day-$100/day, depending on d istance from  S tate  House (V) set 1 

(by the legislature. |

M ich ig a n $79,650 /year l$12,000 yearly expense allowance for session and Interim (V) set by j 

(compensation com m ission . '

M in n e so ta $31,140.90/year (Senators receive $66/day and Representatives receive $66/leg lsla tive day I 

|(U) set by the leg islature.

M is s is s ip p i $ 10,000/year |$91/day (U) tied to federal rate. 1

M is s o u r i $31,351/year j$76.80/day (U) tied to federal rate. Verification of per diem  Is by roll ca ll. 1 

j$76.80/day (U) tied to federal rate. Verification of per d iem  Is by roll call, j

M o n tan a $76.80/day (L) |$90.31/day (U). j

N e b ra s k a $ 12,000/year |$91/day outside 50-m ile  rad ius from  Capitol; $31/day if  m em ber resides j 

|with»i 50 m iles o f Capito l (V) tied to federal rate.

N evad a $ 130/day m axim um  of 60 days of 

session

[Federal rate for Capito l area (V). Legislators who live more than 50 m iles | 

[from the capitol, if requ ire  lodging, will be paid ' H slng le-room  rate fo r | 

[Carson C ity  area for each month o f session. j

N e w  H a m p sh ire $200/tw o-year term |n o  per d iem  is paid. j

N e w  J e rs e y $49,000/year [No per d iem  is paid.

N ew  M e x ico None s  146/day (V) tied to federal rate & the constitution. i

N ew  Y o rk $79,500/year Varies (V) tied to federal rate. j

N o rth  C a ro lin a $13,951/year $104/day (U) set by statute. $559.00/m onth expense allowance. |

N o rth  D ako ta $125/day during leg is lative sessions 

(C)

Lodging re im bursem ent up to $900/m onth (V). 1

O h io $56,260.62/year No per d iem  Is paid. i

O k la h o m a $38,400/year $116/day (U) tied to federal rate. j

O reg on $16,284/year $91/day (U) tied to federal rate. |

P e n n sy lv a n ia $69,647/year $128/day (V) tied to federal rate. Can receive actual expenses or per diem. |

P u e rto  R ico $60,000/year $ 122/day within 50 Km. o f Capitol; $ 132/day If outside the 50 Km.

R hode  I s la n d $1 2 ,64 6 /yea r ]No per d iem  Is paid. J

S o u th  C a ro lin a $ 10,400/year 1$95/day for meals and housing, for each statew ide session day and cmte I 

meeting (V) tied to federal rate. I

S ou th  D ako ta $12,000/tw o-yr term  | >110/legislative day (U) se t by the legislature. 1

T en n e sse e $ l6 ,5 00 /yea r p$14 l/ leg is la tlve  day (U) tied to federal rate. !

T exas $7,200/year h[128/day (U) set by Ethics Com m ission. \

Utah $ 120 /day(C ) I [79/day (U) lodging a llo tm ent for each calendar day, tied to federal rate, I 

>39/day m eals (U).

V e rm on t $589/week during session $118 per If 

day for specia l sessions o r interim  Ir 

committee m eetings [n

ederal per diem rate for M' ltpe lie r 569/day fo r looging and $35/day for J 

neals for non-comm uters; com m uters receive $35/day for m eals p lus j 

nileage. |

/ irg in  I s la n d s $65,000 $30/day (U) set by the legislature. |

V irg in ia ;18,000/year Senate 1$ 

$17,640/year House j

130/day (U) tied to federal rate. >

VW ash ing ton ;34,227/year |$90/day. Tied to federal rate (80% O lympia area). |

VV es t V irg in ia 15,000/year |$ 115/day during session (U) set by compensation comm ission. J

VW iscons in >45,569/year j$

|ra

88/day m axim um  (U) set by compensation comm ission (90%  of federal J 

ite). |

VWyom ing $ 150/day (L) 1$

Jc

95/day (V) set by the legislature, includes trave l days for those outside o f | 

heyenne. 1

L = Legislative day

C *  Calendar day 

(V) Vouchered (U) Unvouchered 

N/R = No Response 

NCSL 2005
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Age Comparison: Alaska State Legislators
vs. Statewide Population Ages 30+

A g e
G r o u p

A l a s k a n s
3 0 + % L e g i s l a t o r s %

3 0 - 3 9 9 2 . 9 7 5 2 5 . 4 % 4 6 . 7 %

4 C - 4 9 1 0 8 , 6 3 8 2 9 . 6 % 1 2 2 0 . 0 %

5 0 - 5 9 n ? , - » 7 0 2 5 . 5 % 2 5 4 1 . 7 %

6 0 - 6 9 4 2 , 6 3 2 1 1 . 6 % 1 6 2 6 . 7 %

7 0 + 2 8 , 9 0 2 7 . 9 % 3 5 . 0 %

3 6 6 , 6 1 7 1 0 0 . 0 % 6 0 1 0 0 . 0 %  ||

C o m p i l e d  a n d  d i s t r i b u t e d  b y  R e p .  M i k e  D o o g a n  

( 9 0 7 )  4 6 5 - 4 9 9 8  
5 / 1 5 / 2 0 0 7



Twenty-Fifth Alaska State Legislature 2/18/2007



Twenty-Fifth Alaska State Legislature 2/15/2007

House 2007

Average Age * 53.6 yean

3 0 s 40s 50s 60s

Age Groups

7 0 s

Senate 2007 Average Age = 56,1 years

3 0 s 40s 50s 60s

Age Groups

7 0 s

House and Senate 2007

Average Age ■ 55.9 years

30s 40s 50s

Age Groups
60s 70s



A l a s k a  S t a t e  L e g i s l a t u r e
Chairman

Stale Affairs Committee

Vice-Chairman
Economic Development, Trade & Tourism 

Committee

Member
Judiciary Committee
Joint Armed Services Committee

Finance Subcommittees
Corrections
Labor and Workforce Development 
Military and Veterans' Affairs 
Public Safetv

A Communication From
R E P R E S E N T A T I V E  B O B  L Y N N

District 31 Anchorage

E-Mail: Reprcsentative_Bob_I.ynn@Iegis.statc.ak.us 
“ Bob Lynn’s Alaska Blog”  RcpBobLynnI3log.com

Session:
Alaska State Capitol 

Juneau, AK 99801-1182

Phone: (907) 465-4931 
Fax (907) 465-4316 

Toll Free: (800) 870-4391

Interim:
71b W. 4lh A vc., #650 

Anchorage. AK 99501-2133

Phone (907) 269-0205 
Fax (907)269-0207

FAX
To: Legal Services

Fax #: 2029_____________

From: Nancy Manly x2794 # o f Pages (including cover):__1
Alaska Stale Capitol, room 104 
Juneau. Ak. 99801-1182

Phone: 907-465-4931 
Fax: 907-465-4316

Re. 1 IB 260 -  Amendment tt\ 1 louse State Affairs Committee - (Roses)

1/17/08

Representative Roses offered a verbal Amendment it I to I IB 260 during committee today as 
follows:

On Page 3 Line 18 after the word “served", insert: “ in the four (4) years prior to their 
nnointment"

Representative Coghill wanted to see this amendment in writing so please draft one in time for 
our Committee meeting on Saturday. Thanks,

mailto:Reprcsentative_Bob_I.ynn@Iegis.statc.ak.us
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M ik e  D o o g a n
Representative 

District 25, Anchorage

M E M O R A N D U M

To: Representative Bob Lynn, Chairman
House State Affairs Committee

From: Representative M ike Doogan , ' / {

Date: May 15,2007

Re: Hearing request for HB 260: State Officers Compensation Commission

A la s k a  S ta t e  L e g i s l a t u r e

I respectful*/ request that House B ill 260, an act relating to the State Officers 
Compensation Commission, be scheduled for a hearing in the House State Affairs 
Committee.

Attached you w ill find a current version o f the bill, a sponsor’s statement, a sectional 
analysis and pertinent background information.

Please feel free to contact me, or my aide Ryan Jage*, with questions or thoughts at 
465-4998.

State Capitol 716 West 4th Avenue
Juneau. AK 99801 Anchorage, AK 99501
907-465-4998 or 800-689-4998 907-269-0216
Fax 907-465-4419 Fax 907-269-0218

Ron Mike Doogan(n)logis.state.ak.us


