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Senate Bill 241
SPONSOR STATEMENT

"An Act relating to a report to the legislature on teacher preparation,
retention, and recruitment by the Board of Regents of the University of

Alaska."

SB 241 is the product of intensive work by the Joint Legislative Education Funding Task
Force. The Task Force’s Report, published on September 1, 2007, features 5 pieces of
legislation being forwarded to the Legislature to change certain components to Alaska's
state education policy. SB 241 represents a desire by the Task Force to improve the
dialogue between two of our state agencies with key roles in education delivery.

The University of Alaska educates and trains Alaska's resident teacher workforce. The
Department of Education & Early Development employs them in our schools. The Lask
Force is recommending that the University be required to provide an annual report to the
Legislature documenting their efforts and degree of success in training teachers and in
assisting Alaska schools districts to attract and retain qualified teachers.

| encourage your support for the efforts made by the Joint Legislative Education Funding
Task Force in presenting the Legislature with legislation reflecting considerable
collaboration and compromise. Thank you for considering SB 241.
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Teacher Supply and Demand in Alaska-A 2005 Snapshot

Prepared by
Eric Larson, Alexandra Hill, and Diane Hirshberg
Institute of Social and Economic Research, University of Alaska Anchorage

How Many Teachers Does
Alaska Need?

Historical and Projected Number of Teaching Positions In Alaska

Every year, Alaska school districts face “0t
the challenge of replacing teachers who

leave and recruiting additional teachers if

enroliment grows. For many districts,

recruiting new teachers costs

considerable time and money. Many

educators and policy makers believe we

can alleviate this problem by training

more new teachers from within Alaska

and retaining more of the teachers we

have. While these strategies would help,

they won't be enough to meet projected e A e " gaten PofiCirt CEED™DU >
demand.

Share o' Teachers Who Need to be Replaced?
{Annual Average. 1,004 utor,100]

Alaska currently employs about 8100 teachers.
Projections from the Alaska Department of Labor and
the Alaska Department of Education and Early
Development indicate there will be a statewide
decrease of about 50 teachers over the next four years,
followed by an increasing demand for about 30 new
teachers every year between 2009 and 2012 and up to
90 each year after 2018. Demand will vary across
districts with large urban districts expecting stable or
declining enrollment and the Yukon/Koyukuk.
Mat-Su, and regional rural hub districts seeing faster

growth.

Where Oo Replacements Come From?

How Many Stay, How Many Go?

Continue teaching: 87%, 7,100 teachers

Just over three quarters (77%) of the teachers in Alaska
(about 6300) stay in the same school. About 8% (about
600) move to different school' within the same district.
Another 2% (about 200) move 'o different districts
within the state.

Need to be replaced: 13%, 1,000 teachers

An average of 2% (150) go on leave of absence,

typically for one or two years. Slightly fewer (130)

become administrators or take other non-teaching

positions. The remaining 9% (about 720 annually)
Saurce SERtsMetiom oftfit DEED Gertiied San aocouofi FYAB0fof V4 leave the state education payroll.



Rural Turnover is Higher

Teacher Turnover Rate (or Native Corporation Regions
average L0I FY 99 through FY 04 .
The turnover rate for the five
largest urban districts
n combined (Anchorage,
Fairbanks, Juneau, Mat-Su and
Kenai) is about 10% per year.
Turnover in rural districts is
twice as high, averaging about
20%. Teacher turnover rates
are highest in the southwest
and northwest regions.
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Alaska Universities Train Some

New Teachers Historical and Projected Number of Teachers Graduating from
Education Programs at Alaska Colleges and Universities
All three UA campuses have recently

restructured their teacher education 890 45 secondary brojected
programs, so there was a dip in the 2i0
number o f graduates. Projections of 0

graduates over the next five years show
steady increases. When we include
Sheldon Jackson and APU programs,
the number of Alaska's teacher
graduates will increase from fewer than
200 to almost 250 annually. Not all
these newly >rained teachers go on to
2000 2001 2002 2003 2004 2005 2006 2007 2008 2009
teach in AU ska when they graduate. Fiscal Year
E-ven if the/ did all teach in Alaska, the Sourca iSKR tabuisttom of detafrom UAA UAS Sheatd® Jackson UAh and APU

number wjuld fall far short of the 1,000
needed ea eh year.

Districts Need a Variety of Recruiting Strategics

As the figuie on page one shows, new teachers trained in Alaska will fill only about 20 percent of
projected demand over the next few years. About another 20 percent will come from teachers returning to
the classroom from leave or administrators shifting to teachingjobs. Districts currently fill most of the
remaining 60 percent from outside the state. Several strategies could reduce this number

Improve Retention: Retaining current teachers reduces turnover costs and keeps the most experienced
teachers on the job. Also, high turnover is associated with lower student achievement. Improving
retention is important throughout Alaska, but especially so in rural districts.

Recruit In-State: Recruit teachers who have left the classroom but remain in the state. The next phase of
our study will look at the number, location, and employment characteristics of certified teachers who are
not teaching.

Train More New Teachers: Teachers trained here are already familiar with Alaska teacher and content
standards as well as Alaska-specific cultural and language issues. They have already made the decision to

live in Alaska.

Recruit Outside: F-ven if in-state strategies are successful. Alaska needs so many more teachers than it
trains that districts will still need to recruit teachers from outside the state.

When completed, the Iull report will he available on ISER's web sile at www.iser.uaa,alaska.edu
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About a ihird of Alaska's teachers and administrators will

be eligible to retire between now and 2010 We know lhal

man) don't tetire as soon as they can— but some school

‘lhculs wotrv that i! a large share <'l those eligible to reun

do m tac: retire turnover coulil increase

Training more Alaskans to teach has been suggested as a
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Alaska Teacher Placement :

candidates-3987 district*:60 resumes: 1359 jobs:96

Alaska Teacher Placement Update

The first semestei of the 2007-08 school year is nearly over, and Alaska districts are
likely to have a few mid-year openings for long-term substitute positions, and a handful
of newly approved positions for the current year. If you are an educator looking for a
new opportunity consider Alaska!

In addition, some districts are beginning to gather candidate pools for rositions they
expect to have open during the 2008-09 school year. The recruiting season typically
picks up in January as districts begin to offer contracts to returning staff, and do initial

budget projections.

There are around 67 openjobs are in the ATP Job Bank as 0f12/19/07.

If you are considering Alaska seriously, we strongly suggest you visit the ATP iCommunity to learn more
about Alaska, post questions and meet other educators.

The statistics bar on the top this page uses live data. Checking the ATP Job Bank
[http://www.alaskateacher.org/jobs/], and your email account regularly is very important if you are looking

for ajob right now.
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Traffic to the ATP Job Bank steadily increased this year, and easily surpassed last year's peak traffic
average. We are currently seeing between 900 - 1,800 daily visitors, and serving out 18,500 or more web
pages. Here is a chart that gives some idea of the March - April trend of unique daily visitors to the site.

Make sure to visit the Job Pairs page for information about our 2007-08 SY Job Fairs, and use the ATP
iCommunity [http://alaska.moodle.com/mod/forum/view.php?id=5] site to learn more about working in

Alaska.

ATP Job Fairs Announced
>y 3 v 3(2,i:April 13, 2008! - Minneapolis, MN New ATP Brochural
*I Am  ofMt  esPeeex* ¢ ( April 18-19, 2008! - Captain Cook Hotel

The AnchorageATP Job Fair is always the biggest event of the annual hiringcycle for
Alaska school districts.This past April we had over 350 teacher and school

administrator candidates from 35 states attend

jFor a full report on ATP Job Fairs, and how to register
[h'ﬁp://WWW.aIaskateacher.org/jobJair/] or to get ready for a fair, see our ATP Job Fairs
garie-

m ATP Job Fair Registration - Candidates [http://www.alaskateacher.org/job_fair/]

lof4 1/30/2008 12:52 PM
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District Registration & Booth Information

m Coming Soon!

Job Fair information packets md links to disrrtct registration will unntno

‘February 1, 2008.

ATP Job Bank

The ATP Job Bank [http://www.alaskateacher.o.g/jobs/] is your best bet for finding ajob in Alaska.

Use the eApply feature for current  openings listed on the ATP  Job Bank
[http://lwww.alaskateacher.org/jobs/]. Apply as soon as new openings are posted, and then follow up with

phone contact.

Those with resumes in the system will be automatically notified of openings that match their areas of
interest. Districts with openings in your stated categories of interest are notified when you register.
However, it is such a busy time of year that you will want to also make sure to actually apply on-line for

specific openings!

<D Note: If you have a Spam filter that does not allow our messages to go through, you will be less likely
to receive the information you need in a timely fashion. If you use Earthlink mail, Yahoo mail, AOL or
another ISP that has filtering automatically in place, you must have us "whitelisted" in order to get job
notifications, and chool district messages.

iICommunity: ATP Forum

J®ATP iCommunity [http://alaska.moodle.com/] - The iCommunity area has numerous ways to interact with
5»working Alaska educators, other job candidates, and both school district and government officials.

m ATP Forum [http://alaska.moodle.com/mod/forum/view.php7id=5] - Search our forum database for answers
to common questions, or to ask your own.

ATP's Live Hosted Chats

N @t Live Chat: Friday, January 18, 2008
Sp. isl Guest. Alice Tucker, Experienced Rural Teacher

Live Hosted Chats [http://alaska.moodle.com/mod/resource/view.php7id=61/] - Our hosted chats are held
on-line live roughly twice a month on Fridays from 3:00 - 5:00 p.m. Alaska Time Starting in January.

m For more information, and the list of guests and topics, see our Live Chat page.

For event updates, access instructions and any changes, you can always check the ATP iCommunity
website [http://alaska.moodle.com/].

m Virtual Job Fairs [http://www.alaskateacher.org/doku.php?id=alaska..job_fairs#virtual_job_fairs] - Our Virtual
Job Fairs via chat are also linked to the front news of the ATP iCommunity [http://alaska.moodle.com/]

site.

#A TP Photo Gallery

Check out our new ATP Photo Gallery [http://207.58.137.193/~atpOaias/gallery/] for hundreds of images
from our Job Fair events. We really enjoyed meeting many of the regulars from the ATP Forum and

on-line chats.
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ATP Home [Alaska Teachei Placement] http:"alaskateacherorg/dolcu.php

Full details on all of ATP's scheduled recruiting events, including our upcoming 2007-08 Job Fairs, can be
found on the Alaska Job Fairs page.

Educator Tips

There are some basic tips to remember when attending an ATP Job Fair. More details can be found on our
Job Fairs page, but here are a few key reminders:

m Contact your references to let them know you are applying for jobs in Alaska

m Get multiple numbers to ensure school districts can reach them Saturday, Sunday or Monday

m Know thyself- know what you want and ask lots of questions- you are interviewing the district too

m Use the ATP Forum [http://alaska.moodle.com/mod/forum/view.php'1d=5] to ask questions about teaching,
learning, and living in Alaska.

m Get familiar with Alaska School Districts, and Bush villages

As always, we look forward to serving your needs; as educators ourselves, we value you as professionals
and hope to assist you in finding ajob that is right for you both personally and professionally.

PodCasts

We are beginning a series of PodCasts and VodCasts about teaching in Alaska. You Cun subscribe to
these, or you can watch them in your web browser.

ATP Podcasts

kATP Quicktime Stream

New ATP Website Offers Web 2.0 Features

We have rebuilt the Alaska Teacher Placement website from scratch, and now offer teachers and school
administrators a powerful new set of Web 2.0 features, and options for staying connected and informed
during your job search.

Extensive Job Research Resources, Web 2.0 Interactivity & New ATP Job Bank Features!

m Comprehensive wiki-based resources about teaching in Alaska - you can contribute stuff you find, too!
m Easier candidate registration [http://wvvw.alaskateacher.org/jobs/personal.php], and resume upload

m Automated job and resume matching for schools, teachers and administrators

m Tracking of how often your resume is viewed, and your online job applications

® Improved job candidate account management and bookmarking of jobs that look interesting

m New live ATP help online to assist candidates find the information they seek

Detailed Information and Resources - Find a Job in Alaska! :

Contact info & details for researching all 55 Alaska school districts
School district salary schedules & cost of living information by district and region
Alaska Department of Education and Early Development links about key topics
Job Fair Information , district interview schedules & Alaska Job Fair registration
[http://www.alaskateacher.org/job_fairs/] online
m Information about living and teaching in Alaska's rural, and remote schools
m Tips about preparing for the move to Alaska, and adjusting to the Bush lifestyle

Online ATP Forum For Alaskan educators...and those who would like to be:
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m ATP Forum [http://alaska.moodle.com/mod/forum/view.php?id =5] with relevant, user-initiated topics
m Hosted chat area [http://alaska.moodle.com/mod/resource/view.php?id=617] with featured guests
. superintendents, experienced rural educators & Alaska EED staff

m "Virtual Job Fairs" - starting December 8, 2006!

m ATP Photo Gallery [http://www.alaskateacher.org/gallery/] - see what an ATP Job Fair is like, see schools
and villages through the contributions of other teachers

m Video and Podcasts about teaching in Alaska, and looking for the district that is the best fit

m Live RSS feeds [http://www.alaskateacher.org/feed.php] to keep you up to date on new information

added, new jobs and special events

We now have more resources and links about teaching and school administration jobs in Alaska than you
can shake a stick at!

Add Your Own Information!

© Want to Contribute?

Since the ATP website uses a wiki database engine, you can add links that you think are good by simply
creating an account [http://www.alaskateacher.org/doku.php?id=sidebar&do=register], and directly editing any

page yourself!

Adding your links, resources and suggestions to the ATP website is quite easy once you give it a try, and
you won't break anything. You can even create new pages, and upload pictures.

Together we can build a better website, and a social network of Alaska teachers, administrators and job
.candidates helping each other!

V m Register to be an ATP Editor [http://www.alaskateacher.org/doku.php?id =sidebar&do=register]
m Editing Help

Latest Job Listings

Latest Jobs Posted Alaska Teacher Placement

Postdate Title Job Category location
Ail reamer Japanese Elementary

01/30/2008 ~imersior, Piog/am Alt Teacher Anchorage Ama
01/10/2006 pi'/sical rheiapist Physical The/ap/ Ar .n&'-age Area
ii1/.30/2006 Oi.Ci patnnai Vi apist Occucl'.ioi.iil Tnerjpv A :horsge Area

O] Language Pathoicg ¢ Spe-n / language w hgraye Area
01,30/2006 School Psychologist Sfhooi Psychologist Ancho.age Alga
01/29/7006 Sfi.ool Psychologist (2 Posilhms) scnexol Psychologist boidotna Keiai A'ea
01 29/2006 voclfary 'Jl(aiyog)p (lerrettvje: Secondary Qineralht rec all  SOl/thcentral Perry hystmil
01/29/2006 M.ith learner 2u67 06 Sy Mathematics hot Soeufied western Village
0V38/2009 h 5 science S >eiire Southwestern Kogonal Hub
01'36/2006 Imii"ill Ron.lv Smith Middle school Pnnapai r.irL-aiiKs Tairbaniis Aiea

dtp home.Ut last modified: 12/21/2007 11 16
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Alaska Statewide Mentor Project

lof I

About Us
Mentoring Model
Meet the Mentors
Research

How to Apply
ASMP Videos
Mentor Stories

Teaching Resources

FREMEVRM

THU.". i Mentor Project

Vision
Every student in Alaska has the benefit
of a great teacher.

Great teachers help our children to learn,
grow, and thrive. They make learning
exciting and tap into the knowledge, skills,
and resources of local communities to help
students achieve both personal and
academic success.

M ission

Give new teachers the support they
need to succeed.

The Alaska Statewide Mentor Project exists
to lift up and suEport the profession of
teaching in Alaska. The project provides
individualized support to first- and
second-year teachers, developing an

Sunrise in Kongiganak

http://alaskamentorproject.org

HOME CONTACT US

PAUSE

effective teaching force that is responsive to the diverse academic needs and cultural backgrounds

of all students.

Videos

Visit our new video site, featuring testimonials and interviews about the Mentor Project'

Veterans Come to Aid of Novice Teachers in Alaska's '‘Bush'’

(article from Education Week; October, 2006)

© 2006-2007 Alaska Statewide Mentor Project. University of Alaska, All Rights Reserved

For technical questions or concerns about this site, please email Greg FeM’o.

| 30/2008 12:56 PM
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Graduates of Alaska’s Teacher
PjCfiDaration’ rograms



Today’s Presentation

Review sources of data

Present preliminary findings on graduates
of initial certification programs in Alaska

Collect feedback on what analyses to add,
refine, revise



The plan for supply and demand data matching and mining...

'Datafcaao of CariAed
Tanchara, C«rtificcl
AoooonM(g & Graduate* with
added DOLWD PFD.
Employment A Reetoency
Information™

J

Aleafca Department ol
Labor and Workforce
Development



Implementation so far...
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analysis
Combined data on Alaska

teachers:
who is certified in what,

UAS [

ho is teachin here,
w ' Img w Tables based on all

Certified Teachers +
other DoL databases:

who graduated from Alaska

te 'echer programs

APU

Summary data only

Data on Alaska workers and residents:

n 0 T o —<XO DEO

who is working,

inwhat industry/occupation,
what wages do they earn,

who applied for an Alaska PFD

t



Year of
Graduation

2001
2002
2003
2004
2005
Total

Alaska Teacher Program Graduates
by Institution and Year of Graduation
2001 to 2005

Alaska U of Alaska U of Alaska U of Alaska
Pacific U Anchorage Fairbanks Southeast

21 111 50 42
15 154 80 45
19 62 103 74

21 35 67 43

22 50 71 56

98 504 399 260

Total

274
294
258
166
199
1,261



Alaska Teacher Program Graduates

Alaska

Pacific U
Percent Female 76%
Percent White 85%
Percent AIAN 9%

Percent Other 10%

by Sex and Ethnicity

2001- 2005
U of Alaska U of Alaska
Anchorage Fairbanks
74% 75%
70% 79%
4% 15%
26% 6 %

U of Alaska
Southeast

69%
83%

3%
14%

Total
73%
77%

7%
16%



How Long do Alaska Program Graduates and O thers Remain
Teaching in Alaska Public Schools afterthey Enterthe System ?

Entered Ak Pub  Teaching 1year Teaching 2 years Teaching 3 years
Schools in later later later

FY01,02,03

Between fiscal years 2001 and 2003, 112 Alaska teacher program graduates and 914 other teachers

began teaching in Alaska public schools.
some were new graduates from programs outside Alaska.) One year later (FYO02 for those who entered
in FY02, and FYO04 for those who entered in FYO03) 98 of the 112

in Alaska public

(Some of those "others”had experience teaching elsewhere;
in

FYO1l,FYO03 forthose who entered
Alaska Program graduates, and 706 of the 914 other teachers were still teaching

schools. By three years after entry, only 81 and 538, respectively, still taught in Alaska public schools.
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W Int Percentof Alaska Program G raduates and O thers
Remain Teaching in Alaska Public Schools?

Retention of Graduates of Alaska Programs with those Prepared Elsewhere

v/

HI- . H 1, O —

Entered Ak Pub  Teaching 1yearlater Teaching 2 years  Teaching 3 years
Schools in later later
FY01.02.03

P R0

This graph re-expresses the data on the previous graph in percentage form to make iteasier to
compare the two groups. After one year, about 12% of Alaska program graduates and 23% of others

have left; by three years after entry, 27% of Alaska program graduates and 41% of others are gone.



Work Status of Alaska Teacher Program Graduates
One, Two and Three Years after Graduation

800

yr of graduation 1 yr after graduation 2 yrs after 3 yrs after
graduation graduation

The previous two charts tracked the number of teachers leaving Alaska schools after they entered the
system. This chart and the next one trace the path of Alaska program graduates as they enter teaching in

Alaska schools. Between 2001 and 2003, 776 newly trained teachers completed Alaska programs. Of

those, 42 were already teaching before they graduated. The year following graduation, 297 had teaching

jobs (and 8 of the 42already teaching had left Alaska schools). By two years after graduation, 401 were

including those who had come and gone, 436 had taught for at least one year. By three
had taught at least one

teaching, and
years after graduation, slightly fewer were still teaching - 387 - but 471 or 61%

year.



Are more recent graduates more likely to enter teaching in Alaska schools?

Percent of Alaska Program Graduates who Teach in Alaska Public Schools
by Year of Graduation

first second third fourth fifth sixth

Number of years after graduation

W here the previous chart aggregated graduates across several years, this chart looks at each
graduation year separately. We can track graduates to FY2006: six years post-graduation for
FY2000 graduates, five years for YO1 graduates, and so on with only one year of data for 2005
graduates. While the data is only preliminary, more recent graduates appear to be more likely to
enter and remain in Alaska's schools. For example, slightly over half of FY2004 graduates
taught in their first year post-graduation, compared to only about 15% of FY2000 graduates; by
year 2, the shares had climbed to 70% of FYO04 graduates and about 40% of FYO0O0 graduates.
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\Where do Alaska program graduates teach?

M at-Su

Juneau

Kenai

Fairbanks

Alaska program graduates
who entered Alaska
schools from Fall 2001
through Fall 2003

This chart shows the school district employment in Fall, 2005 of the Alaska program graduates
who began teaching in Alaska public schools between Fall 2001 and Fall 2003. Itshows the five
largest districts separately and combines the other 48 districts into “Other". Gone indicates the

teachers are no longer reported as teaching in Alaska public schools.
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W here do oth er teachers w ho enter A laska schools teach?

Mat-Su

Fairbanks

Other teachers who
entered Alaska schools
from Fall 2001 through
Fall 2003

This chart shows the school district employment in Fall 2005 of teachers who were not Alaska
teacher program graduates, who began teaching in Alaska public schools between Fall 2001
and Fall 2003. Compared to Alaska program graduates, a much larger share are gone, and a

smaller share teach in Anchorage.



How Do Different Alaska Programs Compare in the Share
of Their Graduates who Teach in Alaska?

Share of Graduates Teaching in Alaska schools by
Institution and Number of Years after Graduation

10%
60%
50%
40%
30% ALL 4
U of Alaska Southeast

20% U of Alaska Fairbanks

00 U of Alaska Anchorage
10% Alaska Pacific U

0%

yrof grad 1 yrafter 2 yrs after 3 years after

For each institution, this chart shows the share of their FY0Ol - FYO03 graduates teaching
in Alaska schools the year they graduate and one, two and three years after graduation.
The three University of Alaska prcjrams are almost identical by the second year following
graduation. Somewhat more Alaska Pacific graduates enter Alaska classrooms, but this
analysis doesn't consider any of the characteristics of students who enter the different
programs (such as age, elementary or secondary emphasis, etc) that might affect how

many teach in Alaska.



Do Men and Women Graduating from Alaska Teacher Programs Differ
in the Likelihood that They’ll Teach in Alaska Schools?

Percent of Graduates of Alaska Teacher Preparation Programs

Worrkinrg> in A!askq _Piublic thpols__

6 . @Females O Males

N e

0.0%
yrof 1yr after 2 yrs after 3 years after

graduation

This chart shows the percent of men and women who graduated from Alaska teacher
programs from FY2001 to FY2003, who taught in Alaska schools one, two and three

years following their graduation. There is little difference between the two groups.
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Percent of FY 01-FY 03 T eacher Progtram G raduates

w ho did not apply for an A laska PFD in 2003 - 22005

Y ear of PFD

Institution 2003 2004 2005
APU 6 % 11% 19%
UAA 7% 8 % 11%
UAF 5% 10% 16%
UAS 23% 22% 27 %
Total 10% 12% 16%

We matched teacher program graduation data with Department of Labor data on Permanent Fund Dividend
applications - a proxy for Alaska residence. Most people are eligible fora PFD by the time they complete a
teacher preparation program here, so we looked at graduates who completed their programs between 2001
and 2003, and PFD applications from 2003 to 2005. Only 10% did not apply fora PFD in2003,. We expected
that number to rise ifteachers moved out of state. Teachers who leave Alaska schools but remain in Alaska
continue to apply for the PFD; those who don’tapply have probably leftthe state. By 2005, 16% no longer
applied fora PFD and were probably no longer in Alaska. The previous pie chart on the school district
location of this same group in 2005 showed 24% of them on longer in Alaska schools; this table indicates that
about two-thirds of those no longer teaching in Alaska schools (16% of the 24% ) have prot ably leftthe state,

and the other one-third are still here.
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Employment of Alaska Teacher Preparation Program
Graduates by Industry, 14 Quarter 2006

Year of Program Completion
2001 2002 2003 2004 2005 Total
Education 125 165 167 123 138 718

Other industry 22 31 27 10 14 104
no wage employment 53 69 43 23 25 213
Item: no 2005 PFD 40 46 29 16 15 146

Education 63% 62% 70% 79% 78%  69%

Other industry 11% 12% 11% 6 % 8 % 10%

no wage employment  27% 26% 18% 15% 14% 21%
Item: no 2005 PFD  20% 17% 12% 10% 8 % 14%

This table shows the employment of Alaska teacher program graduates by industry, and by year of
graduation. The employment data comes from Department of Labor Unemployment Insurance data,
and doesn't include those employed in very smal* *:ms or self-employed workers. Those working in
education include not only those teaching in public K-12 schools, but also *hose working in private K-
12 schools, higher education, and private sector educational entities (e.g., Nine Star Enterprises)
Only about one-third of graduates not working in Alaska education are working in other industries.

Most have either left the state (no PFD) or are not working for wages (perhaps raising children, self

employed, or locking for work).






