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Sec. 14.25.035. Teachers’ Retirement Board.

(n) There is established the Alaska Teachers' Retirement Board as follows:

(1) the governor shall appoint five members for overlapping three-year terms; one member must be a
resident who is receiving retirement benefits under this chapter; statewide teacher organizations may
submit to the governora list of recommended nominees to serve on the board:

(2) the governor shall appoint two physicians authorized to practice medicine in the state to serve as
members of the board and two physicians authorized to practice medicine in the state to serve as alternate
members to the physician members of the board: the physicians are members of the board only for the
purpose of hearing appeals to determine medical eligibility for disability benefits under AS 14.25.130: the
Public Employees' Retirement Board and the Teachers' Retirement Board may submit to the governor a
list of recommended physicians to serve on the board; if the administrator, after making a reasonable
effort to secure the participation of two physicians to serve on a disability appeal, is unable to do so. the
board may hear the appeal with the participation of only one physician or alternate, in which case, for
purposes of a quorum, the board shall 1k considered to have only one physician as a member; physician
members and alternates serve at the pleasure of the governor.

(b) Members of the board appointed under (a)( 1) of this section are entitled to receive for their
services on the retirement board an honorarium equal to the honorarium provided to trustees of the Alaska
Stale Pension Investment Board under AS 37.1u.250 . Physician members of the board are entitled to
hourly compensation for their services at a rate to be determined by the commissioner of administration.
I'he rate of compensation shall be consistent with the physicians' normal hourly earnings. All members of
the board are entitled to travel expenses and per diem authorized for boards and commissions under

30.20.1X0.

(ell he board shall confer with the commissioner of administration regarding the administration of
the system and may make recommendations that it considers necessary.

(d) fhe commissioner ofadministration shall report to the Itoard concerning the condition and
administration of the system. Ihe reports shall be distributed to the members of the system Ihe Alaska
State Pension Investment Board shall provide reports to the board on the condition and investment
performance of the teachers' retirement »ruM fund including a summary ofan annual external performance

review.

(e) Ihe board shall serve as an appeal board and shall hold hearings at the request of an employer,
member, annuitant, or any beneficiary on decisions made by the administrator, fhe board shall submit its
findings to the administrator. Ilie Ivard shall hold annually one or more public hearings to discuss
proposed changes in the sy stem and to consider and adopt resolutions that might apply to the sy stem.

(f) Ihe board shall meet at the call ol the chair, any three members, oral the request ol the
commissioner of administration Ihe board may adopt regulations defining a quorum for the conduct ol

its business, including appeals and disability appeals.
(g) Expenses for the inwiirand Us operation shall w paid from the retirement finul.

(li| The board may waive the requirements of \s }4 25 173 inaccordance with AS 1-1.25 17>

(i) I'he board may adopt regulation*recommended by the administrator to implement this chapter
ssitli modifications it considers proper



(J) The board shall adopt regulations for the election of trustees to the Alaska Slate Pension
Investment Board and for removal front the investment board of trustees elected from the system.

See. 14.25.037. Hearings.

(a) The hoard shall adopt regulations establishing procedures for the conduct of hearings and appeals
under this chapter,

(b) In the conduct of a hearing under this chapter, the board may issue subpoenas, administer oaths,
compel the attendance and testimony of witnesses, compel the taking of depositions and the submission
ofaffidavits, and compel the production of documents and records. The board's powers under this
subsection do not extend to prehearing discovery. llowever, upon good cause shown, the board may
permit the preservation of witness testimony if the board cannot successfully compel the witness to attend
a hearing. Ihe board may authorize hearing officers to conduct hearings under this chapter and issue
decisions; the decision ofa hearing officer may he appealed to the board. The board shall adopt
procedures for appeals from a hearing officer’s decision.

(c) A majority ofa quorum of the board may issue a ruling or modification of a ruling. If the board’s
vole on an appeal under this chapter is a tie vote of those members present and voting, the decision being
appealed is affirmed. Ihe board, by regulation, shall establish procedures for the reconsideration of a
ruling issued under this chapter. A request for reconsideration is timely if it is received within 30 days

after the initial ruling was issued.

(d) An aggrieved party may appeal u final decision to the superior court.



See. 39.35.030. Public Employees Retirement Hoard.

(a) There is established a Public Employees' Retirement Hoard as provided in this section.

(b) Three public members are appointed by the governor to serve at the pleasure of the governor for
six-year staggered terms. One of the public members must be or have been employed by an employer
other than the State of Alaska. The governor shall till a vacancy inan unexpired appointive term by

appointment for the remainder of the term.

(e) Two members of the board must be members of the system elected by members of the system.
Elections shall be conducted by the board. The candidate who receives the most votes cast in the election
is elected to the seat. 1f two seats are to be filled at the election, the candidate who receives the most votes
cast and the candidate who receives the next most votes cast arc elected to the seats. The term ofolTicc of
an elected member is six years. The governor shall fill a vacancy in an unexpircd elective term by
appointment for the period remaining before the next reqularly scheduled election held under this

subsection.

(d) The governor shall appoint two physicians authorized to practice medicine in the state to serve as
members of the board and two physicians authorized to practice medicine in the stale to serve as alternate
members to the physician members of the board. The physicians arc members of the board only for the
purpose of hearing appeals to determine medical eligibility for disability benefits under AS 39.35.400 and
39.35.410. 11 the administrator, after making a reasonable effort to secure the participation of two
physician members or alternates to serve on a disability appeal, is unable to do so, the board may hear the
appeal with the participation of only one physician member or alternate, in which case, for purposes ofa
quorum, the hoard shall be considered to have only one physician asa member. The Public Employees'
Retirement Hoard and the Teachers' Retirement Board may submit to the governor a list of recommended
physicians to .serve on th board. Physician members serve at the pleasure of the governor.

(e) Members of the board appointed under (b) of this section or elected under (c) of this section are
entitled to receive for their services on the retirement hoard an honorarium equal to the honorarium
prov ided to trustees of the Alaska State Pension Investment Board under AS 37.1(1.250 . Physician
members of the board are entitled to hourly compensation for llteir services at a rate to Ik determined by
the commissioner of administration, fhe rate of compensation shall be consistent with the physicians'
normal hourly earnings. All members of the board are entitled to travel expenses and per diem when it is

necessary to travel.
Sec. 39.35.040. Powers and duties of hoard.
Ihe Public I mployecs Retirement Board has the following powers and duties:

(1) to bold regular meetings and special meetings considered necessary; all meetings are open to the
public, and the hoard keeps a full record ofall its proceedings, the board may, by regulation, define a
quorum lor the conduct of its business, including appeals and disability appeals;

|2) to adopt, with modifications it considers proper, regulations recommended by the administrator
lor carrying out this chapter.

(31to consider and adopt resolutions on matters referred to it in the administrator in connection with
changes in policy and revisions o f this chapter;



(4) to act as an appeals board, hold hearings at the request ofan employer, employee, surviving
spouse, or a beneficiary on decisions made by the administrator, and submit its findings to the

administrator:

(5)to have prepared, at least biennially, an actuarial valuation of the total obligations under the
system of each employer and, on the basis of the valuation and in time for incorporation of the results in
the state budget, to certify to the appropriate budgetary authorities of each employer;

(A) an appropriate contribution rate for all employers; and

(B)an amount appropriate for each employer to liquidate the employee's past service liability; the
board shall have an actuarial and financial experience analysis of the system conducted at appropriate
intervals, but no less frequently than once every six years; the actuarial valuations and the actuarial and
financial experience analysis shall be prepared and certified by a member of the American Academy of

Actuaries:

(6) to prescribe the policies for the proper operation of the system and carry on other activities that
are considered necessary to carry out the intent and purpose of the system in accordance with this chapter

(7) to prescribe the rate of interest that shall Ik*credited to the employee accounts each year;
(X) to waive the requirements of AS 39.35.52(1 inaccordance with AS 39.35.522:

(9) to exercise the duties set out in AS 39 30 155 with respect to the supplemental employee benefit
program under AS 39.30.150 - 79.30.180;

(10) to exercise the duties set out in AS 39.45.025 with respect to the deferred compensation
program for state employees;

(11)to adopt regulations for the election of trustees to the Alaska State Pension Investment Board
and for removal from the investment hoard of trustees elected from the system;

(12) to adopt a contribution surcharge under \s 79 >5.100 (c).

Sec. 39.35.042. Regulations

(a) Regulations adopted by the hoard under this chapter relate to the internal management of state
agencies and their adoption is not subject to AS 14.(>2 (Administratis e Procedure Act).

(b) Notwithstanding (a) o fthis section, a regulation adopted under this chapter shall be published in
the Alaska Administratixe Register and Code for informational purposes, fiaeh regulation adopted under
this chapter shall conform to the sty Ic and format requirements ol the drafting manual lor administrative
regulations that is published under AS 4 1h2 <M.

(v) At least 3(1 days hefore the adoption, amendment, or repeal ofa regulation under this chapter, the
board shall proside notice ol the action that is being considered. Ihe notice shall Ik

(1)posted in public buildings throughout the state;

(2) published inone or more newspapers ol general circulation ineach judicial district ol the state.



(3) mailed to encli person or group that has filed a request for notice of proposed action with the

board: and

(4) furnished to each member of the legislature and to the Legislative Affairs Agency.

(d) Failure to mail notice to a person as required under (c)(3) of this section does not invalidate an
action taken by the hoard.

(e) fhe hoard may hold a public hearing on a proposed regulation.
(f) A regulation adopted under this chapter takes effect 30 days after adoption by the board.

(g) Notwithstanding the other provisions of this section, a regulation may be adopted, amended, or
repealed, effective immediately, as an emergency regulation by the unanimous vote ol a quorum ol the
board. For an emergency regulation to be effective the board must find that the adoption, amendment, or
repeal of the regulation is necessary for the immediate preservation of the orderly operation of the system
or the business of the board. The board shall, within 10 days after adoption ofan emergency regulation,
give notice of the adoption under (c) of this section. An emergency regulation adopted under this
subsection may not remain in effect past the date of the next regular board meeting unless the board
complies with the procedures set out in this section and adopts the regulation as a permanent regulation.

(h) In this section "regulation™ has the meaning given in AS 44.62.640(a).

Sec. 39.35.047. Hearings.

(a) Ihe hoard shall adopt regulations establishing procedures for the conduct of hearings and appeals

under this chapter.

(b) In the conduct of a hearing under this chapter, the board may issue subpoenas, administer oaths,
compel the attendance and testimony of witnesses, compel the taking of depositions and the submission
o faffidavits, and compel the production of documents and records. The board’s powers under this
subsection do not extend to prehearing discos cry. Ilowcvcr. upon good cause shown, the board may
permit the preservation of witness testimony ifthe board cannot successfully compel the witness to attend
a hearing. lIhe hoard may authorize hearing ofliccrx to conduct hearings under this chapter and issue
decisions; the decision of a hearing officer may be appealed to the board. Ihe board shall adopt

procedures for appeals from a hearing ofilccr's decision.

(e) A majority ofa quorum of the hoard may issue a ruling or modification ofa ruling. Ifthe hoard’s
vote on an appeal under this chapter is a tic vote of those members present and voting, the decision being
appealed isulfirmcd. Ihe board, by regulation, shall establish procedures for the reconsideration ofa
ruling issued under this chapter. A request for reconsideration is timely if it is received within 10 days

alter the initial ruling was issued

(d) AIlt: grieved party may appeal a final decision to the superior court



37.10.210- Alaska State Pension Investment Hoard
Article 05. ALASKA STATE PENSION INVESTMENT HOARD

Sec. 37.10.210. Alaska State Pension Investment Hoard.

(a) There is established the Alaska State Pension Investment Hoard in the Department o f Revenue.
The purpose ofthe hoard is to provide prudent and productive management and investment o f state
pension funds and, upon agreement with the commissioner o f the department or the fiduciary responsible

for the fund, of other state funds.

(b) The board consists o f eight trustees. Two ofthe trustees shall he elected by the members o f the
public employees' retirement system from the membership ofthe system. Nominations may he made by
the Public Employees' Retirement Hoard or by petition signed by at least 10 persons eligible to vote in the
election. One ofthe trustees elected from the membership of the public employees' retirement system
must he a participant in the supplemental employee benefits program established under AS 39.30.150 -
39.30.180. Two of the trustees shall be elected by the members of the teachers' retirement system from
the membership o f the system. Nominations may he made by the Teachers' Retirement Hoard or by
petition signed by at least 10 persons eligible to vote in the election. The governor shall appoint three
trustees. At least one of the appointed trustees must represent employers, other than the state, who
participate in one of the retirement systems. The appointed trustees must have business and investment

experience. The commissioner o f revenue serves as a trustee.

(c) The a,*pointed and elected trustees shall serve for staggered terms o f four years and may be

reappointed or reelected to the board.

(d) The governor may, by written notice to the trustee, remove an appointed trustee for cause. |he
Public Employees' Retirement Hoard may, by written notice to the trustee, remove a member elected from
the membership of that retirement system lor cause. | he Teachers' Retirement Hoard may, by written
notice to the trustee, remove a member elected from the membership o f that retirement system for cause.
After a trustee receiv es written notice of removal, the trustee may not participate in hoard business and

may not be counted for purposes of establishing a quorum.
(e) A vacancy on the hoard of trustees shall he promptly filled in the same manner as the seat was
originally filled. A person filling a vacancy holds office for the balance ofthe unexpired term of the

person’s predecessor. A vacancy on the board docs not impair tire authority of a quorum ot the hoard to
exercise all the powers and perform all the dulies ortho hoard.

(I'l I'lre board of trustees shall annually elect a chair from among its members

(9) | ive trustees constitute a quorum lor the transaction of business and the exercise ol the powers

and duties ot the hoard.

(Il A trustee may not designate another person to serve on the board in the absence ol the trustee.

(i)! Ire board shall adopt a policy concerning investment education lor trustees.

Sec. 37.10.220. Powers and duties o f the hoard

(a) the hoard shall



(1) hold regular and special meetings at the call of the chair or of at least four members;

(2) establish investment policies for the funds for which it is responsible after reviewing
recommendations from the investment advisory council and the Department o f Revenue:

(3) submit long-range and quarterly investment reports to the Legislative Budget and Audit

Committee:

(»t) report to the governor and employers participating in the retirement systems by the first day of
each regular legislative session concerning the investment of funds for which the boaid is responsible,
including financial and investment policies established by the board, and enclose a summary o f the most
rccer | performance evaluations o f the funds managed by the board; the board shall notify the legislature

that die report is available;

(5) contract with external performance evaluators to review the performance ofeach fund for which
the hoard is responsible and report each year on the fund's condition to the hoard of trustees and to the

othci appropriate boards;

(0) engage independent certified public accountants to perform an annual audit ofeach of the funds
for which the board is responsible and to report to the board with the results ofthe audit;

(7) review the actuarial earnings assumption for each fund for which the board is responsible every
two years and report its findings and recommendations to the appropriate board or agency:

(X) alter review ing the recommendations from the Department of Revenue and the advisory' council,
select and retain the external investment managers and custodians for the funds managed by the board;

(V) develop an annual operating budget plan and present it to the Department o f Revenue and the
office o f management and budget: the lioard shall notify the legislature that the plan is available.

(b) The board may

(1) employ outside investment advisors to review investment policies and make recommcndatio is to

the board;

(2) employ legal counsel subject to the approval of the attorney general;

(3) contract for services necessary to carry out its powers and duties;

(el) enter into an agreement with the commissioner of the department or the fiduciary responsible for
another state fund to assume fiduciary or management responsibilities lor investing the other state fund;

(5) do all atts necessary to carry out the powers expressly granted m necessarily implied in this

chapter.

(e) llte board shall meet annually, eitherjointly or separately, with the Public Imployees’
Retirement Hoard, the leathers’ Retirement Hoard, and the Department of Administration to review
benefit administration o feach ofthe retirement systems and o f the employee benefits program established
under AS 3'LtO 150 - 39.30.1X0 and the deferred compensation program under AS 39.45. The
Department of Administration and each retirement Imard shall report to the investment board on benefit



administration and other issues for that retirement system or program that may affect the investment and

management o f the fund.

(d) The chair o f the board shall appoint a trustee to present the board's position to legislative
committees when the committees are considering the board's operating budget. The board is otherwise

subject to AS 37.07.
See. 37.10.230. Conflicts o f interest.
(a) Trustees arc subject to the provisions of AS 39.50.

(b) If a trustee acquires, owns, or controls an interest, direct or indirect, in an entity or project in
which assets under the control of the board arc invested, the trustee shall immediately disclose the interest
to the board. The disclosure is a matter of public record and shall be included in the minutes o f the board
meeting next following the disclosure. The board shall adopt regulations to restrict trustees from having a
substantial interest in an entity or project in which assets under the control ofthe board arc invested.

See. 37.10.240. Regulations and open meetings.

(a) Ilie board may adopt regulations to implement AS 37.10.210 - 37.10.390. Regulations adopted
by the hoard are not subject to the Administrative Procedure Act (A.S 44.62). The hoard shall adopt
regulations required by AS 36.30.013 (f) relating to procurement. The board shall comply with the

requirements of AS 44.62.310 - 44.62.312.

(b) Notwithstanding (a) of this section, a regulation adopted under AS 37.10.210 - 37.10.390 shall be
published in the Alaska Administrative Register and Alaska Administrative Code for informational
purposes. A regulation adopted under this section shall conform to the style and format requirements of
n "\t radministrative regulations that is published under AS 44.62.050 .

(e) At least 30 days before the adoption, amendment, or repeal ofa regulation under this chapter, the
hoard shall provide notice ofthe action that is being considered. The notice must include publication in
one or more newspapers o f general circulation in each judicial district of the slate.

(d) A regulation adopted under this chapter takes effect 30 days alter adoption In the board unless a

later effective date is staled in the regulation.

(e) Notwithstanding the other provisions of*this section, a regulation may he adopted, amended, or
repealed, effective immediately, as an emergency regulation. | or an emergency regulation to be effective
the board must Hud that the immediate adoption, amendment, or repeal of the regulation is necessary . | he
hoard shall, within 10 days after adoption o f an emergency regulation, give notice o f the adoption under
(e) ofthis section. An emergency regulation adopted under this subsection may not remain in effect past
the date o f the next regular meeting ol the board unless the board complies wilh the procedures set out in
this section and adopts the regulation as a permanent regulation.

(13 In this section, "regulation” has the meaning given in AS 44.62.640(a).

Sec. 37,10.250. Compensation o f trustees.

Trustees, other than trustees who are employees o f the state or a political subdiv isiou o f the state, receive
an honorarium of $150 tor each day spent at a meeting ot the hoard or at a meeting ofa subcommittee of
the hoard or at a public meeting as a representative of'the board. Trustees who me stale employ ees are
entitled to administrative leave for service as a trustee. |rustecs who arc employees of a political



subdivision of the stale are entitled to leave benefits provided by their employers comparable to those
provided to stale employees for service as a trustee. Trustees are entitled to per diem and travel expenses

authorized for boards and commissions under AS 39.20.180.

Sec. 37.10.260. Staff,
(a) The Department of Revenue shall provide staff for the board.

(b) The board may designate a trustee or an officer or employee of the Department of Revenue to he
responsible for signing ou behalfof the board a deed, contract, or other document that must he executed

by or on behalfof the board.

See. 37.10.270. Investment advisory council.

(a) The board shall appoint an investment advisory council composed of at least three and not more
than five members. Members of the council shall possess experience and expertise in financial
investments and management of investment portfolios for public, corporate, or union pension benefit

funds, foundations, or endowments.

(b) Members of the council serve at the pleasure of the hoard for staggered terms of three years.

() The board shall establish the compensation of members ol the council. Members of the council
arc entitled to per diem and travel ¢ .penses authorized for boards and commissions under AS 39.20.180 .

(d) The council shall
(1) review the investments made by the board;

(2) make recommendations to the board concernin'lthe hoard's investment policies, investment
strategy, and investment procedures;

(3) adv ise the board on selection of performance consultants and on the form and content of annual
reports;

(1) provide other advice as requested by the board.

(e) Willi approval of the I*oard, the council may contract with other slate agencies to provide
investment advice.

Sec. 37.10.2X0. Insurance.

I'he hoard shall ensure that trusteed assets and its ow ii scr\ ices arc protected. Ihe board may purchase
insurance or provide for sell‘insurance retention in amounts recommended by the commissioner of
revenue and approved by the hoard to cover the acts, including fiduciary acts, errors, and omissions of its
board members and agents. Insurance must protect the hoard and the state from liability to others and
from loss of trusteed assets due to the acts or omissions ot the trustees.

See. 37.10.290 l.xcmption from taxation.

I xcepl as provided in AS 29. 1S 030 (a) for property acquired through foreclosure or deed in lieu of
foreclosure, the board and all properties at any time owned by it. managed by it. or held by it in trust, and



the income from diose activities, arc exempt from all taxes and assessments in the state. All security
instruments issued by the board and income from them are exempt from all taxes and assessments in the

state, includi  transfer taxes.

See. 37.10.300. Limitations,
The board may not engage in commercial banking activity or private trust activity. The board may not act

as a depository" or trustee for a private person, association, or corporation. The board may not act as
lender to a private person, association, or corporation of money from any source except state funds under

management by the board.
See. 37.10.390. Definitions.
In AS 37.10.210 - 37.10.390, unless the context otherwise requires.
(1) "board" means the board of trustees of the Alaska Stale Pension Investment Hoard:;

(2) "retirement systems" means the teachers' retirement system, thejudicial retirement system, the
Alaska National Guard and Alaska Naval Militia retirement system, and the public employees' retirement

system.
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Alaska Public Employees’ and Teachers’ Retirement System
Earnings - Actuarial Rate - Health Cost- Employer Rates - Funding R atios

m Public Employees’ Retirement System

Measurement Year FY 01 FY 02 FY 03
Employer Rate Year FY 04 FY 05 FY 06
Actual Investment Return (5.25%) (5.48%) 3.67%
Actuarial Investment Return 8.25% 8.25% 8.25%
Cumulative Return Shortfall, rounded (14%) (28%) (34%)
Cumulative Dollar Shortfall, in billions ($1.2) ($2.4) ($2.9)
(in billions, market volue)
Health Care Cost Inc. Rate Used 7.5% 12.0% 12.0%
Health Care Percent of Total Accrued Liabilities 30.0% 38.0% 40.0%
Average Calculated Rate 6.77% 24.91% 25.63%
Board Adopted Rate 6.77% 11.77% 16.77%
Contribution Increase (All ER) nla $ 76 mil. $ 79 mil. (added to prior year)
Funding Ratio - Assets \ Liabilities
Non-Medical Benefits only 143.7% 120.9% 121.4%
Total Benefits 100.9% 75.2% 72.8%
ITeachers’ Retirement System .
Measurement Year FY 01 FY 02 FY 03
Employer Rate Year FY 04 FY 05 FY 06
Actual Investment Return (5.35%) (I 3%) 3.68%
Actuarial Investment Return 8.25% 0."5% 8.25%
Cumulative Return Shortfall (14%) (28%) (34%)
Cumulative Dollar Shortfall, in billions (S0.6) (S1.1) (52.1)
(in billions, market value)
Health Care Cost Inc. Rate Used 7.5% 12.0% 12.0%
Health Care Percent of Total Accrued Liabilities 21.0% 27.0% 28.0%
Average Calculated Rate 14.44% 35.57% 38.85%
12.00% 16.00% 21.00%

Board Adopted Rate

Contribution Increase (All ER) S5 Mil. $ 24 mil. S 29 mil. (addod to prior year)

Funding Ratio - Assets \ Liabilities
Non-Medical Benefits only 119.7% 93.2% 89.5%
Total Benefits 95.0% 68.2% 64.3%

(Dnd:Retifomflnt &Benefits. Noveo',<er 3, 2004)
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Earlier this year, the Government Accounting Star lards Board (GASB) released its final statements on the
accounting treatment of what it calls “Other Post Employment Benefits” (OPHB). This Technical Bulletin
provides an overview of what GASB Statement 45 will require, along with key considerations for public

employers.

Under GASB 45, OPEB refers to retirement benefits other than pensions. While retiree medical benefits are
the emphasis, other health benefits such as dental, vision and life insurance are also included.

The release of GASB 45 culminates an extended process of consideration and development by GASB. The
Statement mandates that employers subject to GASB's rules account for retiree health benefits in much the
same way that they account for defined benefit pension plans. Rather than recognizing the expense associated
with the retiree benefits when they are paid, employers will have to recognize the expense over the working

lifetimes of their employees.

For many governmental organizations, this will cause a significant increase in the expenses and liabilities
that public employers will be required to recognize in their financial statements. Specifically, they will be
required to report their retiree health expense on an accrual basis, rather than the current cash, or pay-as-you-
go basis. Further, public employers will need to establish liabilities on their balance sheets equal to any of the

recognized expense that has not been funded.

While GASB 45 does not require plan sponsors to actually fund the measured liabilities, it will highlight the
significant obligations of typical retiree health provisions. For governmental entities with significant
liabilities, these requirements could negatively affect the entity’s bond-rating.

Hie most obvious liability that GASB addresses is the direct contributions an agency makes on behalf of
retirees toward the cost of retiree health care. However, public employers that combine active and retiree
claims experience to arrive at a “blended cost”, which becomes the cost basis for the retiree’s coverage, will

also have to recognize the implicit subsidy associated with retiree coverage.

The blended cost technique is widely used, and in many states public employers are prohibited by law from
charging more than this blended cost. The following chart illustrates this blending of experience, and the

corresponding implicit subsidy it creates. m
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Chnngo mortality toblo 1984 1994 25 years system paid modical

HB 242
Modical enhancements

Morcor Human RcsouiZO Consulting

Dcmoaraohlc Exd.

Total tumovor ralos

Disability rntos, Rotiromont rntos
Mortality ralos
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Januarv 3, 2005

Ms. Melanie Millhom

Director of Retirement and Benefits
State of Alaska

Department of Administration
Division of Retirement and Benefits
P.O. Box 110203

Juneau, AK 99811 -0203

Subject:
Changes in Funded Status - PERS and TRS

Dear Mel.uiic:

Part of our December 1presentation to the Alaska Slate Pension Investment Board (ASPIB)
focused on changes in the funded percentages for PERS and TRS. From July 1, 1992 to June 30,
2003, the fui ded percentage for the PERS declined from 92.3% to 70.0%, based on the market
value of assets. The funded percentage for TRS declined from 91.0% to 61.7%. The dollar
amount increases in the unfunded accrued liabilities (UAL) were S3.2 billion for PERS a -JS2.2
billion for TRS. We found that the total change in funded status for the PERS and TRS from July
1, 1992 to June 30, 2003 was due to asset and liability sources as follows:

PERS TRS
Change in Incroaso in UAL Chango in Incroaso in UAL
Funded Status ( billions) Fundod Status ( billions)
Change due to assets (38)% S1.1 2.7% S0.6
Change due to liabilities (185) 21 (26.6) 16
Total (22.3)% S32 (29.3)% $2.2

This letter provides further breakdown of the changes in funded status attributable to liabilities.
The percentages have been revised slightly from those quoted in the ASPIB meeting based on
further research on the effect of the various factors.

PERS TRS
Chnngo in Chnngo in Incroaso in UAL
Fundod Status ( billions) Fundod Status ( billions)
Health experience (6 9)% 06 (30)% $02
Health assumption changos (125) 11 4.7) 0.3
Plan changes 47 03 (53) 0.2
Demographic expenonce 54 (0.1) (6 8) 05
Non-health assumption changos 02 02 (6 8) 04
Total chango due to liabilities (18 5)% 21 (26 6)% Si 6
MMC sM o~



M ERTCER

Human Resource Consulting

Page 2

January 3, 2005

Ms. Melanie Millhom
State of Alaska

Health experience and changes in health assumptions were relatively large contributors to the
decline in funded status. Benefit improvements also contributed to the decline. For both Systems,
plan changes include benefit improvements enacted by the legislature, as well as ad-hoc Post-

Retirement Pension Adjustments (PRPAS).

1lhope this information is helpful. Please call or email if you have questions or need additional
information.

Sincerely,

Robert M. Reynolds, ASA, MAAA

RMR/DKAvs

Copy:

Anselm Staack
Chris Byrnes
Marcia Chapman



Public Employees’/ Teachers’ Retirement System

Ineormation Briefing

Subject: PERS /TRS Tier Classification Medical Benefits

January 10,2005
Asof December 2004 there are 27,095 PERSATRS members receiving a retirement and medical benefit.

24,947 COVERED DEPENDENTS TORATOTAL Ol 52,042 MEMBERS AND DEPENDENTS WITH MEDICAL COVERAGE.

Date:
Note:
ADDITION, THERE ARI

In

PERS Tier 1 Ticr2 Tier 3 Total
Active 7.91ft 9,08ft 16,878 33,880
Deferred Vested 2.864 2,785 393 6.042
Deferred 1,871 3,079 7,188 12.138
Retired 17,352 2.041 101 19,494
Total 30.003 16,991 24,560 71.554

Medical Benefits

System paid medical
bencfils for all benefit
recipients and their
eligible dependents.

Eligible after vesting
and normal retirement
age of 55 or early
retirement at age 50.

System paid medical
benefits for Police /
Firefighters after 25
years or "all others" at
30 years of service.

Eligible after vesting
and age 60. Under ftO
must pay premium.

Disabilitants.
regardless ofage
receive medical

System paid medical
benefits for Police and
Firefighters after 25 years
or “all others" at 30 years
of service.

Eligible at age 60 after
vesting; 10 yearsof
credited service to
qual ify. Underage 60
must pay premium.

Disabilitants, regardless
ofage receive medical

coverage.
coverage.

TRS 1Tier 1 Tier 2 Total
Active 3.204 7.037 10.241
Deferred Vested 404 259 663
Deferred Mil 1.947 2.548
Retired 8.462 184 8.646
Total 12.671 V.427 22.098
Medical Benefits System paid System paid medical

Medical benefits for all
benefit recipients and
their eligible
dependents

Eligible after vesting
and normal retirement
age of 55 or early
retirement at age 50.

benefits for teachers
after 25 yearsof
service.

Eligible alter vesting
and age 60 Under 60
must pay premium.
Disabilitants.
regardless ofage
receive medical
coverage.

(Above member counts lar both systems arc a* oll October 11,2004)
Sole Medical baefits acoaunt kara sigificait pomon ol the Sy stens lihillities
pIrs 4(i .ofaccrued Il and 25 « of accrued Eithalilyfor RS

Hmr.usv

Mwins Mum 1/Hi \rius PPKS /" IKS

B) TIIMCussim 1//13v
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R etiree M edical Insurantce

The following table summarizes the monthly premium per benefit recipient since retiree medical benefits
have been provided under PERS and TRS.

Monthly Premium Annual Average Compound

Time Per Retiree Percentage Annual Increase

Period For Health Coverage Change Since FY78
2/1/76-1/31/77 S 34.75 --
2/1/77-1/31/78 57.64 66%
2/1/78-1/31/79 69.10 20% 20%
2/1/79-1/31/80 64.70 -6% 6%
2/1/80-1/31/81 96.34 49% 19%
2/1/81-1/31/82 96.34 0% 14%
2/1/82-1/31/83 115.61 20% 15%
2/1/83-1/31/84 156.07 35% 18%
2/1/84-1/31/85 191.85 23% 19%
2/1/85-1/31/86 168.25 S12% 14%
2/1/86-1/31/87 165.00 2% 12%
2/1/87-1/31/88 140.25 -15% 9%
2/1/88-1/31/89 211.22 51% 13%
2/1/89-1/31/90 252.83 20% 13%
2/1/90-1/31/91 243.98 -4% 12%
2/1/91-1/31/92 243.98 0% 11%
2/1/92-1/31/93 226.90 -1% 10%
2/1/93-1/31/94 309.72 37% 11%
2/1/94-1/31/95 336.05 9% 11%
2/1/95-1/31/96 350.50 4% 11%
2/1/96-1/31/97 350.50 0% 109%
2/1/97-1/31/98 368.00 5% 109%
2/1/98-12/31/98 368.00 0% 9%
1/1/99-12/31/99 442.00 20% 10%
11 z00-12/31/00 530.00 20% 109%
1/1/01-12/31/0 | 610.00 15% 109%
I 102-12/31 02 668.00 10% 109%
1/1/03-12/31 03 720 00 8% 10%
1/1/04-12/31 04 806 00 12% 10%

Division nf Kenremnii unit ItcmTiu

Mciv'cr Human Resource C'ontultinjj-Aitiiary



Statistical Section

Public Employees’ Retirement System
System Membership by Status

Nonvested
Year ended Retirees & Vested Terminations

June 30 Active Beneficiaries Terminations w/Balance Total
1993 30.972 9,103 3,572 4,721 48,368
1994 31,364 9,643 3,771 4,859 49,637
1995 31,450 10,173 4,144 5,398 51,165
1996 31,960 10,921 4,382 5,847 53,110
1997 31,854 11,802 4,742 6,260 54,658
1998 31,910 13,101 5,143 6,571 56,725
1999 32.214 14,185 5,395 7,500 59,294
2001 32,441 16,274 6,187 11,403 66,305
2002 33,242 17,215 5,702 11,301 67,460
2003 34.065 18,431 5,841 10.798 69,135

Data not available for FY 2000 due to transition to a new computer system.

PUBLIC EMPLOYEES' RETIREMENT SYSTEM
10-YEAR COMPARISON OF ACTIVE AND RETIRED MEMBERS

35.000
30.000
25.000

20.000
15.000
10.000
5,000
° 1993 1994 1995 1996 1997 1998 1999 2001 2002 2003

O Aclivos BRotiroos
Data not availablo for FY 2000 duo to transition to a new computer systom

Alaska Public Fmployoos' flotiromonl Systom - FY 04 CAFR
11



Statistical Section

Public Employees’ neti,ement System
Expenses by Type »iUOs omitted)

Year ended Pension Healthcare R-.funds of Administrative
June 30 Benefits Benefits Contributions Expenses’ Total
1995 $131,634 S 40,687 $12,774 $ 2,253 $ 187,348
1996 143,039 47,964 13,413 2,522 206,938
1997 177,328 48,361 13,012 2,830 241,531
1998 195,544 55,165 13,557 2,920 267,186
1999 215,170 64,486 14,435 4,148 298,239
2000 239,441 83,794 11,998 4,247 339,480
2001 259.771 103,846 13,134 4,672 381,423
2002 279,731 124,805 12,869 5,283 422,688
2003 307,684 143.331 13,025 5,880 469,920
2004 329.390 167,360 14,723 5,296 516,769

PUBLIC EMPLOYEES’' RETIREMENT SYSTEM
10-YEAR COMPARISON OF EXPENSES BY TYPE

S$350,000,000
300.000.000
250.000.000
200.000.000

150.000.000

100.000.000

50,000.000

1995 1996 1997 1998 1999 2000 2001 2002 2003 2004

0 Pension Bonofits O Hoaltlicaro Bonofits BRolunos 0O /Vimmist/ativo Expenses

Alaska Public Employoos' Rotiromont Systom - FY 04 CAFR
12



Year ended
June 30

1993
1994
1995
1996
1997
1998
1999
2001
2002
2003

Active

9,459
9.489
9,452
9,259
9,164
9,262
9,396
9,815
9,690
9,873

Teachers’ Retirement System

Retirees &
Beneficiaries

3,891
4,134
4,459
4,803
5,343
5,979
6,486
7,333
7,804
8.312

Vested
Terminations

823
930
859
1,116
1,279
1,064
1,150
767
783
708

System Membership by Status

Nonvested
Terminations
w/Balance

1,013
1,090
1,140
1.195
1,310
1,285
1,297
2,207
2,447
2,327

Data not available for FY 2000 due to transition to a new computer system.

Alaska Tonchors' Rotiromont Systom —FY 04 CAFR

TEACHERS’ RETIREMENT SYSTEM
10-YEAR COMPARISON OF ACTIVE AND RETIRED MEMBERS

1993 1994

Data not available for FY 2000 duo to transition to a now computer

1995 1996 1997 1998

O ActivosQRotiroos

1999 2001 2002

Statistical Section

Total

15,186
15,643
15,910
16,373
17,096
17,590
18,329
20,122
20,724
21,220

13



Statistical Section

Teachers’ Retirement System
Expenses by Type (000’s omitted)

Year ended Pension Healthcare Refunds of Administrative
June 30 Benefits Benefits Contributions Expenses Total
1995 5111,498 518,264 S 2,819 51,821 5134,402
1996 119,949 21,655 2,629 2,055 146,288
1997 157,567 22,653 2,626 2,223 185,069
1998 169,831 26,123 3,489 2,231 201,674
1999 187,085 30,987 3,490 1,722 223,284
2000 202,927 40,183 4,118 1,717 248,945
2001 210,945 48,928 3,742 1,938 265,553
2002 222,897 56,946 3,120 2,095 285,058
2003 244,518 65,898 3.840 2,395 316,651
2004 255,409 75,601 4,189 2,203 337,402

TEACHERS RETIREMENT SYSTEM
10-YEAR COMPARISON OF EXPENSES BY TYPE

$300.000.000

250.000.000

200.000.000

150.000.000

100.000.000

50,000,000

0
1995 1996 1997 1998 1999 2000 2001 2002 2003 2004

O Pension Bonofits oHonlthcnro Bonofits aRolunds 0O Administrative

Alaska Toachots'Routomont Systom —FY 04 CAFR
14



Alaska Public Employees' and Teachers' Retirement System
Investment Return / Medical Costs - Assumption v. Actual & Mortality
Employer Actuarial Computed Rates and Board Adopted Rates
Rato Yoar FY 1990-FY 2006
Division of Retirement & Benefits

Data Source: Actuarial Valuation Report prepared by Mercer Human Resources Consulting;
Division prepared audited Comprehensive Annual Financial Report;
Alaska State Pension Investment Board published reports.

Rale Fiscal Year - Rate was determined March / April Prior FY
i.e. 6/30/2003 Financial Year end. used in March 2004 Valuation, determined rate for FY 2006 which begins July 1, 2005

INFO RATE
Fiscal Fiscal
Year Year

1987 1990
1988 1991
1989 1992
1990 1993
1991 1994
1992 1995
1993 1996
1994 1997
1995 1998
1996 1999
1997 2000
1998 2001
1999 2002
2000 2003
2001 2004
2002 2005
2003 2006
A0l 2007

Mortality Table Tho base mortality tablo can bo sot forward "fwd' or backward "bk“ so that it increases or decreases mortality versus the baso table mortality.

Invest
Return
Assump.

9.00%
9.00%
9.00%
8.75%
8.75%
8.75%
8.00%
8.00%
8 25%
8 25%
825%
8.25%
8.25%
8.25%
8 25%
8 25%
825%
8.25%

ACTUAL ACTUAL

Invest
Return
PERS

11.40%

2.30%
14.12%
10.05%

7.21%
11.60%
14.25%

2.71%
15 56%
13.70%
18 18%
14.73%
10.59%
10.07%
-5.25%
-548%

3.67%
15 08%

Invest
Return
TRS

11.40%
2.10%
14.19%
10.15%
7.05%
11.17%
14.38%
2.65%
15.90%
14.35%
18.12%
14.83%
10.67%
10.15%
o5 35%
-5 49%
3 68%
15.09%

Medical
Cost
Assump

[ 9.00%
| 9.00%
| 9.00%
|  12.00%
|  11.50%
|  10.50%
| 9.50%
[ 8.50%
| 7,50%
[ 6.50%
j 5 50%
j 7.50%
| 6 50%
| 5.50%
j 5.00%
|  1200%
|  1200%
|  11.50%

ACTUAL
Medical
Annual
Change

-15.00%
51.00%
20.00%
-4.00%
0.00%
-7.00%
37.00%
9.00%
4.00%
000%
5.00%
0009%
20.00%
20 00%
15.00%
10.00%
800%
12.00%

ACTUAL
Medical
Compound
Change

9.00%
13.00%
13.00%
12.00%
11.00%
10.00%
11.00%
11.00%
11 oo%
10.00%
10.00%

9.00%
10.00%
10.00%
10.00%
10.00%
10.00%
TD

Mortality
Table

1984, back 1.5 yrs
1984, back 1.5 yrs
1984, back 1.5 yrs
1984, fwd-1yrM. bk-4yrF
1984, fwd-1yrM, bk-4yrF
1984, fwd-1yrM, bk-4yrF
1984, fwd-1yrM, bk-4yrF
1984, fwd-1yrM, bk-4yrF
1984, fwd-1yrM, bk-4yrF
1984, fwd-1yrM, bk-4yrF
1984, fwd-1yrM, bk-4yrF
1984, fwd-1yrM, t)k-4yrF
1994, base year

1994, base yoar

1994, base year

1994, baso year

1994, base yoar

TOD

Actuarial
Computed
Rato

8.19%
12,27%
15.16%
19.65%
15 59%
13 36%
1248%
14.96%
14.94%
10.52%
13 00%
10.55%

7.09%

8.29%
14.44%
35.57%
3885%
TOO

Ihat allowt tho systom to moro closely match tho systorn's actual mortality experience without creating a separate table.

TRS
TRB
Adopted
Rato

11.64%
10.54%
11.87%
12.00%
12.00%
12.00%
12.00%
12.00%
12.00%
12.00%
12.00%
12.00%
11.00%
11.00%
12.00%
16.00%
21.00%
TBD

Diff

3.45%
-1.73%
-3.29%
-7.65%
-3.59%
-1.36%
-0.48%
-2.96%
-2.94%

1.48%
-1.00%

145%

3.91%

2.71%
-2.44%

-19.57%
-17.85%
TOD

Actuarial
Computed
Rate

9.30%
12.00%
14.20%
13.58%
13.72%
13.70%
12.82%
12.14%
11.90%

7.74%

7.36%

703%

6.56%

6.12%

677%
24.91%
2563%

TDD

1/21/05

3:10 PM

PERS
PERB
Adopted
Rate

9.30%
12.00%
14.20%
13.58%
13.72%
13.70%
12.82%
12 14%

8.00%

7.74%

7.74%

7.40%

6 75%

6.75%

6 77%
11.77%
16.77%

DD

15

Diff

0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
-3.90%
0.00%
0.38%
037%
0.19°/
063%
0.00%
-13.14%
+886%
TOD



Alaska Public Employees' Retirement System - Teachers' Retirement System
Composite Employer Contribution - Increase Amount and Total Contributions
FY 06 - 07 - 08 - 09

(in Millions of Dollars)

Fiscal
Year

FY 06
FY 07
FY 08
FY 09

Notes:

V02
14-Oct-04
11:01 AM

S»jte of Alaska University of Alaska School Districts Municipalities Total All Categories
Increase  Total Increase Total Increase  Total Increase  Total Increase Total
40.0 142.1 7.8 26.3 38.6 151.5 21.7 66.6 108.1 386.5
41.5 188.9 8.0 35.2 39.7 195.2 22.5 91.6 111.7 510.9
43.0 238.9 8.3 44.8 41.0 242.6 23.3 118.4 115.6 644.7
8.9 257.1 3.4 49.8 314 282.1 4.1 127.6 48.4 716.6

Conformed to the 2004 Actuarial Valuation (using June 30, 2003 financial statements), by projection year
5% a year increase in employer composite rate until required computed total rate is reached.
Each subsequent year affected by change in rate, increase insalaries -

Divisi jn of Retirement & Benefits

1

6



Public Employees' Retirement Systom (PERS) & Toachers' Retirement Systom (TRS)

Composite Employor Contribution Rato - Active Employers
ESTIMATED FY 06 - 07 - 08 - 09 « Change in Employor Contribution
(Based on 2004 Valuation, Juno 30. 2003 Financials)

PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PEPS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PEHS
PERS
PERS
PERS
PEHS
PERS
PERS
PTRS
PERS
PERS
PEHS
PERS
PERS
PERS
PEHS
PERS
PLRS
PERS

ER

208
255
152
106
101
267
162
230
244
245
259
203
111
173
283
289
103
243
281
171
219
(M
232
270
136
144
184
223
105
121
262
224
112
185
163
148
204
186
282
246
258
118
205
178
271
242
110
117
129
163
141
192
189
240
215
138
199
285
235
168
124
775
263
284
108
126
200

10/1412004 10 47
V02

AKUTAN, CITY OF
ALASKA GATEWAY SD

ALASKA HOUSING FINANCE CORPORATION

ALASKA MUNICIPAL LEAGUE
ALASKA STATE OF

ALEUTIAN HOUSING AUTHORITY
ALEUTIAN REGION SD
ALEUTIANS EAST BOROUGH
ALEUTIANS EAST BOROUGH SD
ALEUTIANS WEST CRSA
ALLAKAKET, CITY OF
ANCHORAGE PARKING AUTHORITY
ANCHORAGE SD

ANCHORAGE, MUNICIPALITY OF
ANDERSON. CITY OF

ANGOON, CITY OF

ANNETTE ISLAND SD

ATKA, CITY OF

BARANOF ISLAND HA
BARROW. CITY OF

BARTLETT REGIONAL HOSPITAI
BERING STRAIT SD

BERING STRAITS CRSA

BERING STRAITS RHA

BETHEL. C .Y OF

BRISTOL BAY BOROUGH
BRISTOL BAY BOROUGH SD
BRISTOL BAY RHA

CHATHAM SD

CHUGACH sD

COOK INLET HOUSING AUTHORITY
COPPER RIVER BASIN RHA
COPPER RIVER SD

CORDOVA CITY SD

CORDOVA COMMUNITY MEDICAL CENTER

CORDOVA. CITY OF

CRAIG CITY SD

CRAIG. CITYOF

DELTA JUNCTION CITY OF
DELTA/GROELY SD
DENALI BOROUGH

DENALI BOROUGH SD
DILLINGHAM CITY SO
DILLINGHAM CITY OF
EGEGIK CiTY OF

ELIM. CITY OF

FAIRBANKS NORTH STAR BOROUGH

FAIRBANKS NORTH STAR BOROUGH SD

FAIRbANKS. CITY OF

FORT YUKON CITY OF

GALENA CiTY SD

GALENA. CITY OF

HAINES BOROUGH

HAINES BOROUGH SD

HOMER CITY CF
HOONAMCITYSO

MOONAH CITYOF

HOOPER BAY CITY OF

HUSLIA CITYOI
MYDABURGCITV SO

IDITAROD AREA SD

ILISAGVIK COLLEGE

INTERIOR RHA

INTER ISLAND FERRY AUTHORITY
JUNEAU BOROUGH SD

JUNEAU CItY AND BOROUGH OF
KAChCMAK CITYOF

Oilmen of RIttomonl flfvl OonaAt»

Fiscal Year 2006

AVE
Increase

14,932
74,074
798,115
16.035
39.655.236
26,172
0
50,537
60.500
2.817
2,56-1
52,900
3653,549
6.615,843
2.009
15.955
63,144
3.7Uu
23.645
53.772
890,282
366.736
3.546
55.837
235.324
70.944
36 254
57,562
35,721
12 060
134 066
27,796
63,726
32.539
131 150
98.482
50,375
94 438
3410
47.176
29,484
43,730
63,229
122 152
5075
9077
867.894
1234537
305 784
15 338
163 263
68406
105.605
51 494
245 741
26 739
3’ 005
30.735
4,785
13 461
82 335
200157
52437
0605
165 912
135. 743
1008

TOTAL
Conlinb.

42,079
225,029
2.576,315
129,848
140.776.087
100,292
0
200.431
254,705
12.140
5,127
150 024
14,066.162
18.06 V251
2009
49,206
126,289
14,832
72.875
19.072
2872 049
1,013.658
23.248
213.208
644 787
184,313
123 989
203,311
113 807
36 687
466.283
90.000
232,728
100.611
397.121
290.917
211.292
183.983
13059
150 245
200 493
102937
171,097
395.285
14,007
25,080

2 765,110
3.928,200
1875070
30077
570.318
130972
408 910
181 072
635 001
189.099
KM 248
04788
17486
20 020
312048
638203
184 474
20 582
1070 034
4 185054
15,569

Fiscal Year 2007

AVE
Increase

15,492
76,852
828.044
16,630
41.142307
27,154
7,898
52.432
62,769
2,923
2.660
5-1,884
3,790.557
6.863,937
2084
16,553
65.512
3,847
24,532
55788
923 667
380,489
3.679
57,931
244 148
73.605
37.614
59.721
37.061
12 512
139 094
28 841
66.116
33,759
136 068
102 175
58489
97.979
3.547
49 360
30.590
45370
65 600
126,733
5265
9,418
900 440
1,280,832
317251
15 914
169,185
71.054
109627
53425
254 959
27,742
34 )36
31,880
4.005
13 968
85 422
213 388
54403
Ft853
48.1405
1402 411
1,103

(In Dollars)

TOTAL AVE

Contnb. Increase
59,149 16,073
310.941 79,734
3.500,971 859.096
15.,354 17,260
187.197.498 42685 144
131,207 28,172
7.898 8,195
260,379 54,399
327.025 65,122
15.527 3.033
7,979 2,759
210.533 56 942
18,384.200 3,932,703
25.602,405 7,121,335
4,168 2.162
67.604 17.174
196537 67,969
19,235 3,991
100.140 25,452
255063 57.880
3903.418 958.305
1,432,159 394,757
27.799 3.817
279,228 60,04
913 115 253 304
264.830 76,365
166 252 39.024
270656 61.961
155.136 38.450
50576 12 982
622.667 *44.310
123.150 29.922
307,571 68.535
138,143 35.025
548 081 141 170
404.002 106.007
277.701 60,682
496.362 101653
17 095 3.680
205 240 51.211
238 601 31.737
214.417 47.071
243.113 58.0C0
530 841 131,485
*9.708 5463
36372 9.771
3.769,241 9)4.206
5 156,439 1328 863
2203288 379 149
47 741 16510
767.310 175,737
213.162 73,710
555715 113 738
241910 55429
913 772 264 520
223932 28782
142 493 .5 623
130 230 13,064
23.108 9,151
41 00) 14 491
409,172 88 625
876.080 221 909
245 795 *6444
28206 7,110
2 216 805 501 533
5951,927 1455025
10 336 3,303

Fiscal Year 2008

TOTAL
Contnb.

77,440
402,335
4,491,353
174.289
236.902 548
164,300
16.389
324 542
404,411
19.142
11.038
275.370
23,006,310
33,683 913
6 486
87.314
271,876
23.948
129.347
322 507
5.008,100
1,830.622
32.658
349.803
1200.661
351,126
211,511
342,766
199,404
65.454
790,529
157.690
387,700
178 349
70*1804
525159
3-18.800
616 628
21,410
264.148
279 286
269.529
320.290
688.458
26003
47 507
4,044,794
0 880.106
2077.288
66 041
071.027
291875
731 703
306,410
1212 559
261,111
183 460
108 198
29,124
57 066
613.142
1.130,848
311.456
30,374
2001 561
7.030.149
23.364

Fiscal Year 2009

AVE TOTAL

Increase Contnb
3,239 83,668
16,065 433,931
173,0 1 4837.817
3.478 184.494
8.600.561 254 647.547
5676 176,318
1,651 18,673
10.961 348,030
13.121 433,142
611 20.492
556 12,020
11,473 297,472
792.394 24,686.747
1,434.866 36,418.979
436 7.172
3.-160 94,144
13,695 296,065
804 25.677
5.128 139,468
11.662 3-16618
193.087 5 394 500
79,539 2.032,753
769 34.688
12.110 375.415
51.038 1298 0-14
15.387 380,066
7,863 227.538
12.484 368481
7,747 214 848
2616 70 596
29077 850.120
6.029 169.606
13,821 416.486
7,057 192290
28 444 765 647
21,359 566.789
12 227 374 491
20492 660.912
741 22,984
10 318 28-1662
6,395 296 461
0.484 289.417
13,713 340 366
26.493 741,525
1101 28 108
1.969 51.310
188.232 5 2*0 035
207 750 7419,723
60 319 2.846 951
3 327 11917
35.409 1,044.749
14653 321.110
22917 782917
11,168 329406
53 298 1112661
3 799 276 989
7.170 107,719
6 666 181,330
1C38 31.280
2920 03.123
17.857 530 806
44 712 1219211
11,373 334 831
1433 39.211
101033 3010754
2*11.171 8 217 814
605 24 932

17



Public Employeos' Retirement System (PERS) & Teachers’ Retirement Systom (TRS)

Composite Employor Contribution Rato - Actlvo Employors
ESTIMATED FY 06 - 07 - 08 « 09 - Chango in Employor Contribution
(Based on 200-1 Valuatior, Juno 30, 2003 Financials)

Fund

PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PEKS
PERS
PERS
PERS
PERS
°ERS
PfRS
PERS
PERS
PERS
PERS
PCRS
PERS
PERS
PERS
PERS
PCRS
PEPS
PERS
PTRS
PERS
PERS
PT-iS
PERS

ER
Num

265
277
237
211
180
190
115
122
177
181
151
251
227
174
158
*28
140
287
125
247
164
157
153
109
110
196
193
149
175
139
241
170
276
191
145
161
220
154
288
134
257
200
228
187
143
156
266
216
246
221
214
172
176
278
198
222
286
182
133
164
120
225
132
123
155
167
102

10/141200-1 10 47
V02

Employer

KAKE CITY SD

KAKE, CITY OF

KAITAG. CITY OF

KASHUNAMIUT SD

KENAI PENINSULA BOROUGH

KENAI PENINSULA BOROUGH SD
KENAI. CITYOF

KETCHIKAN GATEWAY BOROUGH
KETCHIKAN GATEV/AY BOROUGH SD
KETCHIKAN, CITY OF

KING COVE, CITY OF

KLAWOCK CITY SD

KLAWOCK CITY OF

KODIAK ISLAND BOROUGH

KODIAK ISLAND BOROUGH SD
KODIAK, CITY OF

KOTZEBUE, CiTY OF

KOYUK. CITYOF

KUSPUK SD

LAKE AND PENINSULA BOROUGH
LAKE AND PENINSULA BOROUGH SD
LOWER KUSKOK AIM SD

LOWER YUKON SD

MATANUSKA-SI SITNA BOROUGH
MATANUSKA-SUSITNA BOROUGH SD
NENANA CITY SO

NENANA, CITY OF

NOME CITY SD

NOME JOINT UTILITY SYSTEM

NOME CITYOF

NOORVIK. CITY OF

NORTH PACIFIC FISHERY MGMT COUNCIL
NORTH PACIFIC RIM HA

NORTH POLE, CITY OF

NORTH SLOPE BOROUGH

NORTH SLOPE BOROUGH SD
NORTHWEST ARCTIC BOROUGH
NORTHWEST ARCTIC BOROUGH SD
NORTHWEST INUPIAT HOUSING AUTHORITY
PALMER. CITYOF

PFIICAN CITY SD

P LICAN. CiTY OF

PETERSBURG CITY SD
PETERSBURG MEDICAL CENTER
PETERSBURG. CITY OF

PRIBILOF SD

OUINHAGAK CITYOF
RUBY.CITYOF

SAINT GEORGE CITY OF

SAINT MARY'S SD

SAINT MARYS, CITYOF

SAINT PAUL CITY OF

SAND POINT CITYOF

SAXMAN SEAPORT

SAXMAN. CITYOF

SELAWICK. CITY OF

SEIOOVIA CITY Of

SEWARD CITY OT

S; KABOROUGH sD

SIT ACOMMUNITY HOSPITAL

SITKA CITY AND BOROUGH OF
SKAGV/AY CITY SD

SKAGY/AY CITYOF

SOIDOTNA CITY Of

SOUTHEAST ISLAND SD
SOUTHEAST REGIONAL RESOURCE CENTER
SOUTHWEST REGION SCHOOL DISTRIC'tSD

CXvtuon ot Roliroment mvl UximiMi

Fiscal Year 2006

AVE
Increase

25,057
15,138
1.479
61.755
625,569
644,117
278,462
206 307
187,852
415 937
53,681
29,668
42542
113 667
235,674
293,700
162,767
1.113
114 491
32.811
131,433
859,238
236 407
496,101
996,633
48 549
19 388
73 463
50.792
129,467
18,250
57.725
48 977
107.535
.458 409
652 578
36 340
360 719
28.131
132.967
4 047
0.559
53 «i«
149,103
196.490
33091
1552

0 153
18988
21.240
15895
70 681
39 312
199«
21 534
4018

4 097
10? CM3
>4.373
225 166
371.607
16 464
72524
130473
50437
00,812
14)618

N

TOTAL
Conlnb

95,818
51,438
5471
229,112
2.228,278
2,165,521
761.316
639 140
595,867
2,073,029
157,071
121.222
95.210
227,334
699,951
952.175
325,534
3.433
341,641
150,276
435,832
2,369.779
589 600
1.586.530
3.187.234
164 291
75.4:8
305 460
101.584
271.870
52.559
208.271
162 408
322604
6.214.859
2,092.166
104.151
721 437
86.757
493 041
16051

18 181
143 259
328027
934095
135871

5 360

22 153
52330
42481
64,341
175,077
95 214
7630
141436
12 860
15411
530 207
350 3T?
763.762
1413,501
75 111
264 729
403,357
207296
265 298
430471

P»U« 2014

(in Dollar*)

Fiscal Year 2007

AVE
encrea-.e

25,997
15,705
1,535
64,071
649,028
668,271
288 905
214,044
194.897
431534
55,694
30,780
44138
117,929
244,512
304,714
168,871
1155
118,785
34 042
130,362
891,459
245273
514.704
1,034 007
50,370
20.115
76218
52697
134 317
18.934
59,889
50 814
111.567
2 550.600
677.050
37.703
374.246
29.186
137 953
4 199
6.805
55 961
154 095
205 934
34332
1.610

G 384
19700
22037
16 491
73 539
40 780
207(1
22342
4167

5 185
200 178
u7U12
23)610
365542
<9.156
75 244
144 704
52326
00 068
1491X14

TOTAL
Contnb.

125,408
69.072
7211
301,775
2.960.866
2.915.000
1.078,770
877.152
813,109
2,582.302
218 656
156.548
142 918
353,788
970,711
1.292.596
506.612
4716
473,237
189 953
588.538
3.350.105
856983
2,160,729
4,340,762
220 822
98,403
393 13)
158 090
416,382
73465
275971
21931)
446 269
8.998.515
2047,672
145,760
1122 737
119 197
649.483
20.852
25668
204 592
495 023
1,175 058
175 298
7192

29 368
71992
60,111
83 245
255.182
119 571
9096
109 064
17509

21 174
750 268
470.761
V026013
1,1(52.143
97 0(31
370 650
561 187
2t)7 398
365 310
604 055

Fiscal Year 2008

AVE
Incrcaso

26,972
16.294
1593
66.474
673.367
693,332
299.739
222.070
202,205
447,717
57,783
31.934
45793
122,352
253681
316.140
175 203
1.198
123.239
35318
141.476
924.889
254 470
534,000
1.072.782
52 259
20.809
79076
54,673
139,354
19,644
62.135
52 719
115 751
2646,247
732 439
39.117
388 280
30,281
143.126
4 340
7,060
58 059
100 490
213.650
35619
*071
(024
20438
22 863
17 109
76 297
42 310
2,148
3)180
4321
5379
207684
101 504
242.370
400 000
10 875
7B 064
150.1X1
54 291
0) 445
154 501

TOTAL

Contnb

157.08:
87,956
9.07a
379.58!
3.745.26!
3.717,644
1,418,962
1.132.115
1,045,806
3.126.856
284.638
194.353
194.070
489,407
1.260.793
1,657,208
700.813
6091
614.223
232395
752.084
4.400.623
1 113590
275762
5576323
281.362
122.962
486952
218.692
571.350
95,864
348,455
280 256
578 755
11,982 207
7 656.899
190 343
1553,119
153.947
816965
25991
33,690
270324
674.082
1432 778
217.491
9.133
37092
97 205
91.45)
103.476
341,048
187 121
‘2 516
198 005
22 488
27347
980 087
589.W8
1300 859
2 321.597
120 590
462 615
734 417
331 716
472459
702.232

AVE
Increase

5434
3.283
321
13.394
135,676
139.698
60.394
44,745
40,742
90.210
11643
0.434
9.227
24,652
51,114
63,699
35.301
241
24.831
7.116
2B.506
186 354
61 273
107.596
216.153
10 530
4205
15933
11.010
28 078
3,958
12.520
10022
23,322
533,188
141 533
7882
78 234
0101
28 838
878
1423
11,698
32 338
43049
7177
337
13)5
4 118
4 607
3447
15373
8526
431
-1670
871
1064
»1 (Mb
20 4141
48835
80 505
40(5
IS 729
30240
109)9
18 828
31 148

18

Fiscal Year 2009

TOTAL
Contnb

168,581
94,634
9.745
407.610
4.025,508
4.000,843
1,534,128
1.220.560
1.126.916
3,337,762
307,268
208,290
210,788
532,950
1,360.573
1.784.875
763.165
6 568
662.763
248,482
809.620
4.756.841
1239 005
2 990,502
6 007.722
302.752
131,913
521 681
238,149
621.482
103,522
374 425
301 697
624 418
12.977.908
3939 589
205 571
1691 304
165 991
877.338
27 672
36 413
292 456
732 439
1531,133
233063
0822
39 859
105075
99 590
(10.917
369 586
202 870
13 434
210 941
24.227
29 486
1065 098
033 240
(400 138
2 491 600
129 259
496 201
793035
355 450
50V''5
643 57



Public Employees' Rotlromont Systom (PERS) & Teachers' Retirement Systom (TRS)

Composlto Employor Contribution Rate - Activo Employers

ESTIMATED FY 06 - 07 « 08 - 09 - Chango In Employor Contribution
(Based on 2004 Valuation: Juno 30, 2003 Financials)

Fund

PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS
PERS

TRS
TRS
TRS
TRS
TRS
TRS
TRS
TRS
TRS
TRS
TRS
TRS
TRS
TRS
TRS
TRS
TRS
TRS
TRS
TRS
TRS
TRS
THS
TRS
TRS
TRS
TRS
TRS
TRS
TRS
TRS
TRS
THS
THS
THS
IRS
THS
TRS
TRS
TRS

ER
Num

218
166
169
206
279
280
249
209
179
113
137
107
131
202
146
135
264
248
160
159
195

737
766
758
780
701
770
752
742
768
771
767
704
705
765
764
744
706
715
707
70S
709
761
710
712
777
746
714
717
716
755
757
754
753
722
719
720
736
751
723
724

10/1472004 10 47
V02

Employor

SPECIAL EDUCATION SERVICE AGENCY
TANANA SD

TANANA. CITY OF
THORNE DAY.CITY OF
TLINGIT-HAIDA RHA
TOKSOOK BAY, CITY OF
UNALAKIEET, CITY OF
UNALASKA CITY SD
UNALASKA. CITY OF
UNIVERSITY OF ALASKA
VALDEZ CITY SD
VALDEZ, CITY OF
WASILLA, CITY OF
WHITTIER CITY OF
WRANGELL PUBLIC SD
WRANGELL CITYOF
YAKUTAT SD

YAKUTAT. CITY AND BOROUGH OF
YUKON/KOYUKUKSD
YUKON FLATS SD
YUPIT SD

TOTAL PERS

ALASKA DEPARTMENT OF EDUCATION
ALASKA GATEWAY SD

ALEUTIAN REGION SD

ALEUTIANS EAST BOHOUGH SD
ANCHORAGE SD

ANNET*E ISLAND SO

BERING STRAIT SD

BRISTOL BAY BOROUGH SD
CHATHAM SD

CHUGACH sD

COPPER RIVER SO

CORDOVA CITY SD

CRAIG CITY SD

OELTA'GREELYSD

OENAII BOROUGH SO

DILLINGHAM CiTY SO

FAIRBANKS NORTH STAR BOROUGH SD
GALENA CITY SO

HAINES BOROUGH SD

HOONAnRN CiTY SD

HYOABURG CITY SD

(DITAROD AREA SD

JUNEAU BOROUGH SO

KAKE CItY SO

KASHUNAMIUT SD

KENAI PrNINSUIA BOROUGH SD
KETCHIKAN GATEWAY BOROUGH SD
KLAWOCK CITY SD

KODIAK ISLAND BOROUGH SO
KUSPUK SO

LA*E AND PEN NSULA BOROUGH SO
LOWER KUSKOKWiM SD

LOWER YUKON SD

MATANUSKA SUSITNA BOHOUGH SO
NCNANACITYSD

NOME CITYSO

NORTH SLOPE BOROUGH SO
NORTHWEST ARCTIC BOROUGH SD
PELICAN CITY Sti
PETCRMHIJHGOTVSO

Oimvon ol Hewtwryml am] BfiwM i

Fiscal Year 2006

AVE
Increase

25409
8,091
11,285
14.513
100.793
881
13,698
47.987
493,130
5816,153
86400
255.619
173,593
48,977
42618
125 854
19.499
22,773
109 970
65,909
109,492

79.372.131

311.338
122 058
18.118
119 964
8945912
01 357
556 156
06.251
65684
47 326
144 588
104 904
117 384
151.830
84 509
145 270
2945480
227 943
93831
79070
35,028
129*51
1021 263
39935
73 716
1918 041
>60 086
58619
032619
140 344
163 178
946 224
457613
2589 746
IDT 508
158 350
728 500
031.148
7.42*
147 107

TOTAL
Coninb

79.632
47.414
46,608
43,830
413.654
2.644
40.738
170.257
1,685.517
10.123.132
178 848
711,133
570.773
37,954
127,514
420855
70.041
85.535
219.941
131,818
297,100

266.032812

1.307.621
512 043
76.097
503.849
37 572 829
341.701
2,335,857
278254
275875
198 768
407.270
440 595
492 928
637 71
355 31a
010.13J
12 371 017
057 362
394 089
334 015
149 638
545375
4 289 305
167 728
309609
8055774
1057 500
240 1(K
2 657,1X11
589 445
685 340
3974.141
1921 97J
0876 933
451 515
665 072
3059078
2050 821
31.173
618 100

I"ago 10l 4

(in Dollars)

Fiscal Year 2007

AVE
Increase

26.362
8.395
11,708
15,057
104.573
914
14.212
49.786
511,622
6,034,258
89 640
265.205
180.103
50,814
44,217
130573
20.230
23,627
114.094
68.301
113.598

82 356.484

318499
124 865
18.535
122.723
9151668
83 229
568 948
07,775
67.195
4H414
147914
107.316
120003
155 328
88 545
14H.611
3.013 226
233 188
95989
81 501
36446
132.818
1044 752
40 854
75412
1062,156
476 800
69.967
047.169
143 572
166 931
907987
468 138
2M 9 310
109 081
101 091
745 323
645 604
7591
150 552

TOTAL
Coninb

108.980
57.587
60,064
60,531

533.739

3.657
56,478
226428
2.260.346
24,837,007
275.195
1003.005

772.280

152.441

176.513

567.211
92.898

112.370

342.283

205 142

421,902

358 365 527

1656.190
649 299
96 382
638.160
47 588 671
432.788
2 958 530
352.429
349415
251 754
769.151
558.045
624 329
807707
450 032
772.777
15 608777
12125»>8
499 147
423813
189 528
6Y) 750
5432 711
212.440
302142
10203 213
2479.389
311 829
1305 281
746 574
808 040
5033 533
2431 316
3776413
571 901
842 301
1875 680
3 157454
19 481
762 868

Fiscal Year 2008

AVE TOTAL
Increase Conlnb.

27.350 140.41
8.709 68.451
12.147 74,46-

15 622 78,42

108,494 602.24
P49 4.74"

14 745 73.34(
51.653 286.57:
530.808 2.875911
6,260,543 32.028,93/
93.002 378511
275,150 1.315.76/
180.856 988.091
52.719 210,877
45.875 229.007
135470 723951
20.989 117.371
24.513 141,096
118 373 473.492
70,945 283.779
117,858 555.580
65 444 852 457.249 086
328373 2035 910
128736 798,104
19.110 118.479
126.528 764 471
9 4.15 369 58 499 289
85.809 517.014
586.585 3636.830
09,870 433 210
69278 429.521
49915 309 473
152499 945 491
110 643 685 988
123785 767.468
160.144 992 890
89 227 551210
153218 949,951
3 106636 19 261 146
240415 1.490.572
98,965 613.580
84 029 520 981
37 578 232 581
130 956 649,125
1077 139 6 078 264
42120 261.145
77 750 482 048
2022 981 12 54? 498
491 587 3047 817
61 020 183122
667.212 4,11b 837
148 021 017 740
172 1i» 1067 055
997,545 6,187.507
482 650 2.0924)0
2 711 419 10 934 921
111 190 701020
107,014 1013 409
768 426 4 7.4 254
685 690 4 127215
7 828 48 515
11S210 or.?in

Fiscal Year 2009

AVE
Incroaso

5511
1.755
2.448
3.148
21,860
191
2971
10.408
106 952
1.261.427
18 739
55.440
37 649
10,622
9 243
27.296
4229
4.939
23 851
14 295
23.747

TOTAL
Contnb

151.348
72.853
79.785
84.597

709,071

5 117
79.142
308,012
3,093.879
3*1,526.682
411.860
1.421,996
1,063,887

229.830

247.090

779.191

120,130

151.482

515.019

309,028

600,773

17.210 147 492 115 048

338710
132 791
19,711
130513
9 732583
88.512
605 063
72077
71 461
51 487
157.303
114.128
127684
165.188
92038
158 044
3204 495
247 986
102 082
80076
18 761
141 270
1111 009
43447
80 190

2 08b 707
507072
01 774
688.250
1526A5
177,527
1020412
407853
2817470
116987
172 275
792014
686 640
8.075
180 1M

19

2436.758
956097
141,923
939,095
70 074 600
637284
4356 453
518954
514 510
370 709
1.132 580
821.725
919328
1.189354
662 675
1137919
23072 307
1785513
7M 990
624 067
279 081
1017 142
7999 099
312818
577 412
15024 292
) 650915
459 170
4055 397
10941V
1278 104
7411 907
tutus
20 285 850
M2 128
1.40 182
5 700 062
4943071
50 119
1152 770



Public Employees’ Rotlromont Systom (PERS) & Toachers* Rotlremont System (TRS)

Composite Employor Contribution Rato * Active Employers

ESTIMATED TY 06 « 07 - 08 - 09 « Chango In Employor Contribution
(Basod on 2004 Valuation; Juno 30, 2003 Financials)

Fund

THS
TRS
THS
TRS
TRS
TRS
TRS
TRS
TRS
TRS
TRS
TRS
TRS
TRS
TPS
TRS
TRS

ER
Num

759
748
727
728
769
743
756
779
775
729
733
730
731
732
762
763
778

10714/2004 10 47
V02

Employor

PRIBIIOFSD

SAINT MARYS SD

SITKA BOROUGH SD

SKAGWAY CITY SD

SOUTHEAST ISLAND SO

SOUTHEAST REGIONAL RESOURCE CENTER
SOUTHY/EST REGION SO

SPECIAL EDUCATION SERVICE AGENCY
TANANA SD

UNALASKA CITY SD

UNIVERSITY OF ALASKA

VALDEZ CITY SD

WRANGELL PUBLIC SO

YAKUTAT SO

YUKON/KOYU UKSD

YUKON FLATS sSD

YUPIIT SD

TOTAL TRS

TOTAL BOTH PERS AND TRS

Onvcn ol MnteivTwinl an.]. IW aitti

Fiscal Year 2006

AVE
Incroaso

34,771
43936
345.793
35 750
6B398
50,057
256.747
58 874
14 438
108 771
1,953.277
236 952
106.026
46.921
193&16
120 9*9
112 500

TOTAL
Contnb

146.040
184.541
1.452,330
150,151
287.273
210,240
1.078.339
247.270
60.640
456 838
8.203.761
995 200
445 311
107.070
813 312
508 070
472,499

28670.505 120.418.120

108 042.636 386.448 932

P«8» 4 n' *

(in Dollars)
Fiscal Year 2007 Fiscal Year 2008

AVE TOTAL AVE TOTAL

Increase Conlinb Increase Conlinb
35,571 184 970 36,674 227,378
44.9-19 233 735 40.342 287,323
353.746 1.839 480 364,712 2,261,216
36.573 190,177 37.706 233,779
69,97! 363 852 72 141 447.272
51.208 266.284 62.796 327.335
262,653 1.365.793 270.795 1,678,927
60.228 313.185 62,095 384,988
14.770 76 805 15.228 94,414
111.273 578 618 114,722 711.277
1.998 202 10.390 650 2.060.140 12,772.906
242.402 1.260.492 249.917 1,549.483
108.465 564 018 111,827 693,330
48.001 249.603 49489 306.830
198 099 1030.117 204 241 1266.291
123,751 643,507 127,588 791,043
115,087 598453 118 655 735.660
29 329.926 152.515617 30,239,154 187 482 755

111 686 411 510 881.144  115.684,006 6-14,731.842

Fiscal Year 2009

AVE TOTAL

Incrcnso Contrib
37,829 272,369
47,802 344,176
376,201 2,708,645
38,894 260,037
74 413 535.774
54.459 392,105
279,325 2,011,138
64.051 461,167
15,708 113.096
118 336 852019

2.125.041 15,300,293
257,789 1,856.081

115,350 830,520

51.048 367.342
210.67a 1516 854
131,607 947.568
122,392 881 228

31.191 687 224 580.150

48 407.634 716.695,197



Valuation Results

1.5(c) Actuarial Projections - Effect of Economic Scenarios

Key Assumptions
m  All assumptions and methods arc the same as Section 1.5(a) except
Results are shown only under the 1% population growth scenario

The actuarially calculated contribution rate is adopted in each year beginning in FYUBG,
but rate cannot increase by more than 5% per year.

Investment returns are assumed as follows:

Total Portfolio Investment Roturn Under Each Scenario

Yoar Ending Baso Prolonged
Juno 30 Case Growth Recession
2004 15.08% 15.08% 15.08%
2005 8.25% 10.00% -3.50%
2000 8.25% 10.00% -3.50%
2007 8.25% 9.50% 2.10%
2008 8.25% 9.00% 7.75%
2009 8.25% 8.25% 7.75%
2010 8.25% 8.25% 7.75%
2011 8.25% 8.25% 7.75%
2012 8.25% 8.25% 7.75%
2013 8.25% 8.25% 7.75%
2014 8.25% 8.25% 7.75%
2015 8.25% 8.25% 7.75%
2016 8.25% 8.25% 7.75%
2017 8.25% 8.25% 7.75%
2018 8.25% 8.25% 7.75%
2019 8.25% 8.25% 7.75%
2020 8.25% 8.25% 7.75%
2021 8 25% 8.25% 7.75%
2022 8.25% 8.25% 7.75%
2023 8.25% 8.25% 7.75%
2024 8 25% 8.25% 7.75%
2025 8.25% 825% 7.75%
2026 825% 8.25% 7.75%
2027 8 25% 8.25% 7.75%
2028 8.25% 8.25% 7.75%

Mmcot Human Movkkch Corm. Stalo o AlatkA Pufc tmptoyaet' Rettromoni Sy*lom



1.5(c) Actuarial Projections - Effect of Economic Scenarios (continued)

Contribution Rate
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Valuation Results

1.5(c) Actuarial Projections - Effect of Economic Scenarios

Key Assumptions

m  All assumptions and methods are the same as Section 1.5(a) except:
Results arc shown only under the 1% population growth scenario

The actuarially calculated contribution rate is adopted in each year beginning in I-Y06.
but rate cannot increase by more than 5% per year.

Investment returns are assumed as follows:

Total Portfolio Investment Return Under Each Scenario

Year Ending Base Prolonged
June 30 Case Growth Recession
2004 15.08% 15.08% 15.08%
2005 825% 10.00% -3 50%
2006 8 25% 10.00% -3 50%
2007 8.25% 9.50% 2.10%
2008 8 25% 9.00% 7.75%
2009 825% 8.25% 7 75%
2010 8.25% 8 25% 7 75%
2011 8 25% 8.25% 7.75%
2012 8.25% 8 25% 7.75%
2013 825% 8 25% 7.75%
2014 8.25% 8.25% 7.75%
2015 8 25% 8 25% 7.75%
2016 8 25% 8 25% 7.75%
2017 8 25% 825% 7.75%
2018 8 25% 8 25% 7.75%
2019 8 25% 8 25% 7.75%
2020 8 25% 8 25% 7.75%
2021 8 25% 8 25% 7 75%
2022 8 25% 8 25% 7.75%
2023 8 25% 8 25% 7.75%
2024 8 25% 8 25% 7.75%
2025 825% 825% 7 75%
2026 8 25% 8 25% 7.75%
2027 8 25% 8 25% 7.75%
2028 8.25% 8 25% 7.75%

SUM* of Ald&fca Ttutcfwt Rritnmnni Syttnw
«+0p*** 19 f . Al of JIiOfl JO. TOOj
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1.5(c) Actuarial Projections - Effect of Economic Scenarios (continued)

Contribution Rate

%)
Prolonged Recession "Base Case
> Vi rr h irnan RftSOUfcc Con-iiiiini| State Ot Alaska Teadinrs' Retirement System
, > #iiti "em*, as ot Juno 30, 2003

Growth

Valuation Results



1960 1965 1970 1975 1980 1985 1990 1995 2000 2005

TIER | TIER I TIER I

On or after |uly I, 1996

Statehood Retirement age 1986 Tier Nl
changes from 60 to 55 . . establisned 2001
1961 T6|e_r '_'f_e“?bh“Shed S Retirees’ return
PERS established (6 significant changos) <o to employment
1976 N _ 1996-00 provision
Disability retirement 3rd RIP
calculation changes 1986
1st RIP 1997
1989 State Manage
1977 2nd RIP Health Plan ong
Calculation rules Term Care
chang.e for retirees 1992
returning to work Pension 2001
Investment System paid
medical coverage
1980 Board expanded ’
SBS Annuity established P
Plan begins 2002
Pre-tax payment
of indebtedness
2005
Retirees’return
to employment
provision ends
II-i iMiuimjhi mon IIn- timclmr Is not intended In irpUio IIn- Alaska Statutes the Alaska Administrative i ode «t | oilci.il l.i» ljudu.i”™c contained In the Alaska Statutes and the Alaska Administrative Code (tovem the plans Rev 7/i101



1955 1960
1955
TRS
Established
1959
Statehood

1965

1970 1975 1980

TIER |

Before July I, 1990

1973
First TRS
Newsletter

1975

Medical Insurance
provided for all
retirees

1985 1990 1995 2000 2005

TIER Il

On or after |uly 1. 1990

1997
State Managed
1986 Health Plan & Long
1st RIP Term Care
1989 2001
2nd RIP System paid medical
1996-00 coverage expanded
1990 3rd RIP
Tier Il
established 2001
Retirees’ return
1992 toemployment
Pension provision
Investment
Board 2005
Established Retirees’
return to

employment
provision ends

Ilie Inftwm.illun on tli'i timrlinp K not Intended to irpUcc lli<* Al.isl.i Statutes the Aluslu AdmInktutlve Code o» I cder.il low |.ingo.ifte <ordained in tin* Al.isl.i Statutes rind tlir Alaska Adm Inltlrallv" Code c.ovcrn tlic plant Kcv T/l'itit
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Overview
Retirement Program Financial Management

Funding Investment
Policies Policy
KRS ful

: Plan

Costsj

14« Benefits L/
Policy
FenRoAat

Mc HnanR\esro@rs frg

Financial Summary
Employer Contribution Rates - PERS

FYO05 FYO06

Normal Cost Rate: 13.31% 13.24%

Average Past Service Rate: 11.60% 12.39%
Average Contribution Rate: 24.91% 25.63%
Board Adopted Rate: 11.77% 16.77%

« Tho normal cost rata provides for benefits exported to be earned by activo
members during tho fiscal yoar

* Tho past service rate is tho part of tho contribution that is intended to pay
off tho unfunded liability (over 25 years)

Keou'rj» Gy<s-A5g



eisLt Financial Summary
Employer Contribution Rates - TRS

FYO05 FYO06
Normal Cost Rate: 14.76% 14.28%
Past Service Rate: 20.81% 24.57%
Total Contribution Rate: 35.57% 38.85%
Board Adopted Rate: 16.00% 21.00%

m The normal cost rate provides for benefits expected to be earned by
active members during the fiscal year

* The past service rale is the part of the contribution thal is intended to
pay off the -mfunded liability (over 25 years)

Mo Homen Rovjro Gontuitg

Overview
Financial Context

0 Rising contribution levels

Volatile investment returns
m [nvestment uncertainty

0 Rising medical costs

w + HiWw U Gx



Overview
ppg Key Information

Key inrormation gathered and analy?ed
0 Employer survey

& Member focus groups
®Benchmarking

<Benefit levels

< Demographic projections

0 Implications of Medicare changes

0 Trend; issues and alternatives

0 Cost analysis and projections

MCf MriMtod COGG4HA

Employer Survey - PERS

Important Conclusions

'wEmployers want the retirement program to continue to provide medical
coverage

0 Many employers ogen to tho possibility of providing differing levels of
medical coverage based on service or having members share in the

cost of coverage

Other potential cost savings areas that some employers seem open
to:
* Lowenng the posi-retircment cost-of-livmg adjustment

« Not providing modical coverage to vosted terminated members
Somo rosponsos seem to favor continuing a defined benefit approach
* Reward long seivice

However, rosponsos loanod towards shifting mvostment risk to
members

Ufta' 105" flojur*Gnl=2



Employer Survey - TRS

Important Conclusions

Employers want the retirement program to continue to provide medical
coverage

Many employers, particularly the largest emp'oyers, open to the
possibility of providing differing levels of medical coverage hased on
service or having members share in the cost of coverage
Other potential cost savings areas that some employers seem open
to:

* Lowering the post-retirement cost-of-living adjustment

* Not providing medical coverage to vested terminated members
Some responses seem to tavor continuing a defined benefit approach
* Reward long service

However, responses leaned towards shifting investment risk to
member?

IMrc*r M*man Rcvurcli Gonfcjfbng

Overview
System Objectives and Constants

Based on information gathered and stakeholder feedback, the Tier
Committee drafted the following objectives:

0 The System should provide medical benefits to retirees
e Members should bear a greater sharo of tho cost
o Members should have to retire from the Systom to be eligible

=>Benefts should favor loriger-service members

r* Employer contributions should be rnoru prodictablo and stable
Investment risk should bo shared by employers and members
Healthcare inflation risk should be shared by employers and members



Overview
System Objectives and Constraints

X

Based on information gathered and stakeholder feedback, the Tier
Committee drafted the following constraints:

0 Non-medical benefits must be sufficient to satisfy minimum _
requirements for employers who dn not participate in Social Security

0 Benefit changes must take the form of new “tiers"

0 Annual cost of benefits should be less than the current Systems'
normal cost rates

Me'oor Hu.nan Havx.rt-« ComvulUvg

Trends and Alternatives
Defined Benefit Observations

0 Plans have experienced higher cost levels and greater cost volatility

0 Funded status has declined in last 3 years

0 Advantages (to employer) of defined benefit plans
Retention incentives, lower turnover cost
Workforce management
Cost allocated to longer-service employees

IV' *[t/manUmim ‘g



Trends and Alternatives
Defined Benefit Observations (continued)

0 Advantages (to employee) of defined benefit plans
* Pooling of longevity risk
m Inmost cases, employer bears investment risk
« Predictable, stable retirement income

0 Challenges (for employer) of defined benefit plans
* Investment risk
« Cost volatility

fMtCmt HufTIAft ftotou'co ConvifliT/j

Trends and Alternatives
Defined Contribution Observations

0 Advantages (to employer) of defined contribution plans
* Predictable cost
* Stable cost
» Employee assumes investment risk
* No long-term adr iimstrative commitment
« Contribution equity among employees
0 Advantages (to omployoo) of defined contribution plans
* Portability
* Ability to direct investments
« Contribution equity among employees

Wi HimM



sTrends and Alternatives
Defined Contribution Observations (continued)

0 Challenges for defined contribution plans
* More difficult to manage workforce
m Employee directed money often earns less
» Amount needed at retirement is often underestimated

» Employees need to contribute in excess of 10 percent, but most do
not

* Retirees generally not equipped to transform [ump sum into
monthly payments that last for a lifetime (diffico't to manage
longevity risk)

osed Alternatives



Proposed Alternatives
Overview

~ Two alternatives are being presented to the PERS and TRS Boards, with tho
Tier Comm itee recommending Alternative 1

o Components of Alternative 1
¢ defined benefit
« defined contribution

* medical
« health reimbursement account (HRA)

Components of Alternative 2
« defined contribution
* medical
¢ health reimbursement account (HRA)

=y Member contributions under both alternatives are higher than the current tiers

x> Contribution rates for the defined contribution component are higher for
Alternative 2

Post-retirement medical program is the same for both alternatives

M«'C*r Mtrufl Roujurc*Corw in

s Proposed Alte/natives
Defined Benefit Alternative

Key featuros of Alternative 1 defined benefit program
1 poicent of career average pay

& Pay is indexed from year received to year preceding retirement (or
termination) based on tho Anchorago CPI

« for example. 1997 pay fora member retiring on December 31.
2009 would be increased at Anchorage CPI for 12 years

W Base pay only

N Normal retirement at the earlier of
* (1) age 60 with 5 years of service (8 years for TRS), or
* (2) 25 yoars of service (30 years for PERS "others")

Post retirement pension adjustments similar to current tiers
0 No 10 percon* Alaska cost-of-living adjustment (COLA)



Proposed Alternatives
Defined Contribution Alternatives

M
Key features of defined contribution components
Individual accounts are maintained for each member
0 Contributions are a percentage of hase pay
Various investment options (member-directed)

100% vested
0 Terminating or retiring member takes account (eligible for rollover)

Proposed Alternatives
Accrual of Non-Medical Benefits - TRS



Proposed Alternatives
Accrual of Non-Medical Benefits - PERS
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Proposed Medical Program
Key Features

Key features of post-retirement medical program
[F Members must retire directly from the System to bo eligiblo
* System sponsored health plan wuh varying levels of subsidy or cost to

members
s Early retirees get “access only* prior to normal rotiromont eligibil ty

mDefined dollar benefit from normal retirement to Medicare eligibility
(currently .age 65)
0 Donned health benefit after Medicare eligibility, similar to the current
program with fhe following koy exceptions
* Method of coordination with Medicare
* Retired members will share in tho cost through premium
contributions

UrtA H/*ir



Proposed Medical Program
System Sponsored Health Care Plan

A System sponsored health plan available to all eligible retirees, but with
varying levels of pubsidy

Basic plan design elements _
GnatPan AareiveFen

2%

Preechption
.

.
.
.
.

Catd \Mition Ado

VerakK Human Kevxac* Gonwtog

Proposed Medical Program
Eligibility

v Normal retirement eligibility for medical benefits will be defined as the
earlier of
* (1) age 60 with 10 years of service
* (2) 25 years of service (30 years for PERS "others" retirees).

ov Disabled participants will be eligible

»Terminated vested participants are not eligible. A member must retire
directly from active service in order to receive coverage

W& K Oytdni 3i
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Proposed Medical Program
Early Retirement

0 Early retirees who have not reached normal retirement eligibility

* Receive “access only" plan
m Will not be eligible for subsidized retiree health plan costs

* Pay 100% of the pre-Medicare eligible (currently pre-age 65) per
member per year (PMPY) claim costs

Dependent spouses of early retirees will pay 100% of the appropriate
pre-Medicare or Medicare eligible PMPY claim cost

We*co» Human ConiofUtj

Proposed Medical Program
- Normal Retirement to Medicare Eligibility

A Members who retire directly from the Systems will be eligible for a
“defined dollar' benefit upon reaching eligibility for normal retirement

Z Fixed dollar subsidy toward system sponsored health coverage
0 Access tosystem sponsored retiree medical plan as outlined abovo
0 Subsidy amount is based on length of service

0 Subsidy amount indexed each year by healthcoro inflation up to a
maximum of 5 percent (with a “catch-up" provision based on years
when hoalthcaro inflation is loss than 5%)

4

IfnwWi*
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Proposed Medical Program
Normal Retirement to Medicare Eligibility

0 Upon becoming eligible for Medicare, such members will become
eligible for (he "defined health" benefit

Pre-Medicare dependent sp-use is eligible for the same subs ty as
retiree

& Medicare eIi?_ibIe dependent spouse is eligible for the Medicare
eligible benefit level, with contribution percentage based on retiree

length of service

RifQIC CofIUtAg

Proposed Medical Program

Normal Retirement to Medicare Eligibility
\

0 Apply percentages to the applicable subsidy baso to arrive at the
appropriate subsidy amount

Dofmed Dollar Subsidy Base Annual PMPY for fiscal year 2004
Pre Medicare 55.962*

0 Subsidy Percentago
Service (yrij  Subsidy %

10-14 30%
15-19 45%
20-24 60%
25%29 75%

30* 90%

rv Mornber contributions ore determined by subtracting the annual
subsidy amount from tho annual claims cost for a given yoar

Vi« t-HXSMGy v X/1



Proposed Medical Program
After Medicare Eligibility

0 Defined health benefit similar to current program

=mRetirees who were_Frevioust eligible for 100% subsidy of retiree
health plan costs will now participate in the premium cost.

% Contributions are per covered individual

Pre-Medicare dependent spouses are eligible to receive a defined
dollar subsidy with percentage based on retiree length of service

Medicare eligible de#_)endent spouses are eligible to receive the same
defined health benefits as the retiree and pay the same contributions

Miter MitnHb(LIT Gty

Proposed Medical Program
After Medicare Eligibility

Contribution Base PMPY lor fiscal year 2004:
Medicare Eligible 52,fi67

* Contribution Percentage
__service (yrs) Contribution %

10*14 30%
15-19 25%
20-24 20%
25-29 15%
30* 10%

0 Apply percentages to the contribution baso to arrive at the applicable
contribution amount
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Health Reimbursement Accounts
Overview

Arrangement that:
* Issolely employer prid
 Reimburses employees for medical expenses
* Provides reimbursements up to @ maximum dollar amount for a
defined coverage period
0 Unused funds are carried forward to the next coverage period

0 Usually, but not required to be, associated with high-deductible health
plans or consumer directed health plans

Includes aspects of Fsas

Also known as
* Hoalth Reimbursement Arrangements
* Defined contribution health care plans

WY Ma)GConu'y



Health Reimbursement Accounts
Overview

Funding
ft> Employer only
ft Employer sets own limits

ft Notional or funded accounts
¢ general assets
« VEBA
« other trusts

Eligibility
Cuirent and former employees (including retired employees), spouses and
dependents

o COBRA participants

o Dependent medical expenses on death of employee

Vior HnanHioum Qs lirg

Health Reimbursement Accounts

Overview
%

Benefits

0 Reir(TégJursements for medical expenses as defined in IRC section
213

ft- No IRS limit on reimbursements
N Employee responsible for substantiating expenses
ft- Cannot use for over-the-counter drugs

0 Can be used for after tax insurance premium payments (LTC is gray
area)

« Cannot have any right to receive cash benefit
ft Can be used with FSA, but special rules apply

Rm «yr» Conwtrq
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Health Reimbursement Accounts

Overview

Plan design

o Plan sponsor dictates plan design
m Contribution amount
m Covered expenses

m Termination provisions

Tax Treatment

<>Requirements for exclusion from employee/retiree income:
e Employer funding only - no employee contributions

jnly reimbursed for qualified medical expenses

oubject to non-discrimination rules under IRS code section 105(h)

MictrH renREum@s iy

Health Reimbursement Accounts
Comparison of tax advantaged health care

accounts
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Health Reimbursement Accounts
Comparison of tax advantaged health care
Accounts
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Health Reimbursement Accounts
£2 Projection scenarios

o lllustrate the HRA fund value at retirement, the total costs expected to
be borne by the reti‘ee during the pre-Medicare period of retirement
and the retiree's expected net cost after HRA reimbursements

~ Four scenarios
» Early hire, 1.0% funding - hire at 25, retire at 55
« Early hire, 1.5% funding - hire at 25, retire at 55
* Late hiro, 1.0% funding - hiro at 40. retire at 60
* Late hiro. 1.5% funding - hiro at 40, retire at 60

~ Key assumptions
« Hiro date of 7/1/2004
« Normal retirement at 25 years or age 60
« Funded as percent of avorago salary for group
* Average salary for group of $35,000
< Wage inflation 4.0%

Vela v
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Health Reimbursement Accounts
spPLProjection scenarios

N Key assumptions (continued)
® HRA accumulation rate 8.25%
« Early retirement access-only plan as described in the proposed medical
program
« Normal retirement to Medicare eligibility defined dollar subsidy as
described in the proposed medical program

* Benefit costs increase at proposed valuation trend

* Retirees transition to defined health benefit plan at Medicare eligibility

<=Other assumptions
* Participant retires from system and is receiving system-sponsored benefits

< Demographic composition of future pre-Medicare retiree group remains
constant
¢« No spend down of HRA durim active benefit period

MarHrenR=re@s ity K’

Health Reimbursement Accounts
Projection scenarios

Gross Rotiroo HRA at Not Rotirco

Cost Rotiromont Cost
Early Hire. 1.0% 3153.721 364,622 372,348
Early Hire, 1.5% 5153.721 396,933 512,714
Late Hire, 1.0% S 68,993 S23.052 344.543
Late Hire, 1.5% S 68,993 S34.579 330,580

*> Gross retiree cost is tho total medical premium cost expected to be paid by
the retiree less any System-sponsored subsidy Does not include retiree cost
sharing via plan design elements such as deductibles and coinsurance.

>>HRA at retirement is the beginning fund balance at the year ol retirement.

> Net retiree cost is the gross retiree cost less expected reimbursements from
the HRA. HRA balance continues to earn interest after medical expenses are
reimbursed each year.

Mnov Hren>taaat A



Proposed Alternatives
Alternative 1 - Normal Cost Rates

"Normal cost" rates for Alternative 1 are expected to be as follows:

Medical normal cost rate

Delined benefit normal cost rate

Defined contribution rate
HRA contribution rate
Gross normal cost rate
Member contribution rate

Employer normal cost rate

(10.0)%

Normal Cost Rates

Normal cost rates for the current program (all tiers) are shown
in parentheses for comparative purposes.

* joMmnHIo Qe Ery

isaj Proposed Alternatives
=22533 Alternative 2 - Normal Cost Rates

TRS PERS
3.75%  (9.07%) 3.5% (8.68%)
5.0% (13.90%) 45% (11.37%)
8.5% (N/A) 7.0% (N/A)
1.5% (N/A) 10% (N/A)
18.75% (22.97%) 16.0% (20.05%)

(8.69%) (80)%  (6.81%)
8.75% (14.28%) 8.0% (13.24%)

=*"Normal cost" rates for Alternative 2 are expected to be as follows:

Medical normal cost rate
Defined contribution rate
HRA contribution rate
Gross normal cost rate
Member contribution rale

Employor normal cost rato

Mui*  tiottufr* Cortutfug

Normal Cost Rates

TRS PERS
3.75% 3.5%
13.5% 11.5%
1.5% 10%
18.75% 16.0%
(10 0)% (8.0)%
8.75% 8 0%



State of Alaska
Division of Retirement & Benefits
Normal Cost Rate and Actuarial Computed Rate from FY 1983 through FY 2006

Actuarial Normal
Valuation Fiscal Normal Computed Cost Actuarial

report date year of Cost rate Rate rate Computed
June 30 rate PERS PERS TRS Rate TRS
1980 1983 11.46% 13.78% 11.95% 16.84%
1981 1984 12.03% 13.68% 13.51% 17.42%
1982 1985 11.36% 13.62% 13.64% 17.96%
1983 1986 11.82% 13.59% 13.13% 17.36%
1984 1987 12.31% 13.84% 13.91% 13.28%
1985 1988 11.13% 9.55% 11.62% 13.28%
1986 1989 10.20% 9.38% 9.36% 11.16%
1987 1990 9.23% 9.30% 9.14% 8.19%
1988 1991 10.37% 12.00% 11.86% 12.27%
1989 1992 12.00% 14.20% 13.26% 15.16%
1990 1993 12.83% 13.58% 14.07% 19.65%
1991 1994 10.18% 13.72% 9.05% 15.59%
1992 1995 10.90% 13.70% 8.57% 13.36%
1993 1996 11.29% 12.82% 9.06% 12.48%
1994 1997 10.36% 12.14% 9.70% 14.96%
1995 1998 10.61% 11.90% 10.10% 14.94%
1996 1999 9.85% 7.74% 8.97% 10.52%
1997 2000 9.89% 7.36% 9.21% 13.00%
1998 2001 8.67% 7.03% 8.99% 10.55%
1999 2002 G.07% 6.56% 8.88% 7.09%
2000 2003 10.07% 6.12% 9.40% 8.29%
2001 2004 9.53% 6.77% 10.36% 14.44%
2002 2005 13.31% 24.91% 14.76% 35.57%
2003 2006 13.24% 25.63% 14.28% 38.85%

Normal Cost Rate: present value of benefits, which are expected to bo credited with respect to service
during the year beginning on the valuation date

Actuarial Computed Rato: aftor comparing plan assets and liabilities, an actuarial rate is computed that wo
fund the retirement systems over 25 years There are two components: the normal cost rate and tho past f
nocossnry to pay any unfunded liability. Both rates account for differences between actual experience vei
anticipated results, changes in actuarial assumptions and | or methods, changes in statutory provisions, ar
difference between tho rato actually adopted by the Boards for a particular year versus tho computed rate
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Valuation Results

1.5(c) Actuarial Projections - Effect of Economic S narios

Key Assumptions
* All assumptions and methods are the same as Section 1.5(a) except
Results are shown only under the 1% population growth scenario

The actuarially calculated contribution rate is adopted in each year beginning in FY06,
but rate cannot increase by more than 5% per year.

Investment returns arc assumed as follows:

Total Portfolio Investment Return Under Each Scenario

Year Ending Base Prolonged
June 30 Case Growth Recession
2004 15.08% 15.08% 15.08%
2005 8.25% 10.00% -3.50%
2006 8.25% 10.00% -3.50%
2007 8.25% 9.50% 2.10%
2008 8.25% 9.00% 7.75%
2009 8.25% 8.25% 7.75%
2010 8.25% 8.25% 7.75%
2011 8.25% 8.25% 7.75%
2012 8.25% 8.25% 7.75%
2013 8.25% 8.25% 7.75%
2014 8.25% 8.25% 7.75%
2015 8.25% 8.25% 7.75%
2016 8.25% 8.25% 7 75%
2017 8.25% 8.25% 7.75%
2018 8.25% 8.25% 7.75%
2019 8.25% 8.25% 7.75%
2020 8.25% 8.25% 7.75%
2021 8.25% 8.25% 7.75%
2022 8.25% 8.25% 7.75%
2023 8.25% 8.25% 7.75%
2024 8.25% 8.25% 7.75%
2025 8.25% 8.25% 7.75%
2026 8.25% 8.25% 7.75%
2027 8.25% 8.25% 7.75%
2028 8.25% 8.25% 7.75%
2029 8.25% 8.25% 7.75%

Stato ol Alaska Public Fmployoos' Rntirormmt Systom
fls ol Juno 30. ?003

2 2

Moic > Human Kosourco Consulting 1
u>«



Valuation Results
1.5(c) Actuarial Projections - Effect of Economic Scenarios (continued)

Contribution Rate

50%
0%
200-1 2009 201-1 2019 2024 2029
Fiscal Year Ending
— Prolonged Recession muBase Case Growth
Mercer Human Rosourco Consulting Slate of Alaska Public Employees' Rollremonl System
g mWVEKehft st @m i@ as ol June 30, 2003
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Valuation Results

1.5(c) Actuarial Projections - Effect of Economic Scenarios

Key Assumptions
m  All assumptions and methods arc the same as Section 1.5(a) except:
Results are shown only under the 1% population growth scenario

The actuarially calculated contribution rale is adopted in each year beginning in FYOfi,
but rate cannot increase by more than 5% per year.

Investment returns are assumed as follows:

Total Portfolio Investment Return Under Each Scenario

Year Ending Base Prolonged
June 30 Case Growth Recession
2004 15.08% 15.08% 15.08%
2005 8.25% 10.00% -3.50%
2006 8.25% 10.00% -3.50%
2007 8.25% 9.50% 2.10%
2008 8.25% 9.00% 7.75%
2009 8.25% 8.25% 7.75%
2010 8.25% 8.25% 7.75%
2011 8.25% 8.25% 7.75%
2012 8.25% 8.25% 7.75%
2013 8.25% 8.25% 7.75%
2014 8.25% 8.25% 7.75%
2015 8.25% 8.25% 7.75%
2016 8.25% 8.25% 7.75%
2017 8.25% 8.25% 7.75%
2018 825% 8.25% 7.75%
2019 8.25% 8.25% 7.75%
2020 8.25% 8.25% 7.75%
2021 8.25% 8.25% 7.75%
2022 8.25% 8.25% 7.75%
2023 8.25% 8.25% 7.75%
2024 8.25% 825% 7.75%
2025 8.25% 8.25% 7.75%
2026 8.25% 8.25% 7.75%
2027 8.25% 8.25% 7.75%
2028 8.25% 8.25% 7.75%
2029 0.25% 8.25% 7.75%

Stain of Alaska ToncOots' Rotlromnnt Systom
Mi «»#llUzA e ah ol Juno 30. 7003
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1.5(c) Actuarial Projections - Effect of Economic Scenarios (continued)

Contribution Rate
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Proposed Alternatives
j|3 Cost Projections - PERS
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public Employees’ Retirement System

Teachers’ Retirement System

Senate Finance Briefing on Proposals for New Tiers

Attached arc two spreadsheets comparing the specific benefit differences in the existing and proposed Tiers for

PERS and TRS. Outlined below is asummary of the major benefit changes and a cost comparison.

PERS/TRS

PERS Employee Contribution

Rate

TRS Employee Contribution

Rate
Retirement Age

PERS Benefit
Formula/Contribution Ratc

TRS Benefit
Formula/Contribution Rate

Medical

Normal Cost Rate PERS
(does not include unfunded
liability portion)

Normal Cost Rate TRS
(does not include unfunded
liability portion)

Future exposure and volatility
to loss in investment earnings
and increasing medical costs.

liRit.tisG St.\all:Fisasta&a

Current PERS Tier Il
/ TRS Tier Il DB Plan

6.75% or 7.5 Police/Fire

8.65%

60 normal - 55 early
30 years "all others”
20 Police/Fire

20 Teachers

2% up to 2.5% DB

2% up to 2.5% DB

e Do not have to retire
directly from system
to be service or age
eligible for medical
coverage.

e Must have 10 years
of service. Minimal
cost share.

13.24%- Current

Normal Cost Rate

14.28% - Current
Normal Cost Rate

Employer bears all the
risk.

F.unom PERSasp TRS Ter Ruhmus Project

Alternative |
NB/DC Plan

8% all members
8.5% Police/Fire
11.0% School District
10%

Same

Same

25 Police/Fire members
25 Teachers

1% DB; 8% DC

(8% includes HRA)

1% DB; 10% DC
(10% includes HRA)

Must retire directly
from system to be
eligible.

Must have 10 years

of service.

e Member pays more
through "cost share"
design elements.

8% reduces normal cost

rate by 40%

8.75" 0* this reduces
normal cost rate by 39%

Employer continues to
have risk in two areas:
11) 1% DB component
and (2) medical
inflation component.

Alternative 2

DC Plan

8% all members
8.5% Police/Fire
11.0% School District
10%

Any age

12.5% DC
(12.5% includes HRA)

15% DC
(15% includes HRA)

Same as Alternative 1

K% reduces normal
cost rate by 40°..

8.75% e this reduces
normal cost rate by
39%

Minimal Exposure to
employer in one area
only: (1) medical
inflation w<capped %.

Msv.m 27.2005
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Employer Survey -

PERS
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Employer Survey - PERS
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Employer Survey - PERS
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Inportance
Employer Survey - PERS
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Employer Survey - PERS

8. Medical Coverage based on Service yijig _

»u M M Loy
TroSystonguuld poack bdsaiedical Trho§stEnduldpoattesarobdd
ma@i)!:ftd]md yearsdsr o necical muoap rppdissdhycarsafsavio

Koy Cjmmonts
Ihe systomcannot oftonl to provide the same level ot mediical coverage  Thoyoars of ser\xu should bo considered

O if WUK20-30 years trenehts shookbo hghor than someone who vest then uits
> Veiledat 10years of seniceis adequate  After vestedhme is met. same level of covarjtge tor all participants

Koy Implications

«) Hoaaré&nglooj-servK* emmployees supports career erployment
0 Enrployee Iwsame tervrth oflemyyv,irs of aenv-cocould potentially have different levels otmedca! coverage

ttorcer HmenlhofGriLitry n

Importance

rvi-3 Em ployer Survey - PERS

9. Medical Coverage and Medicare | a
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12. Retiring Age |l .
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14. Early Retirement
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>>RIP and severance plans wh,ch otter varfy tetvomont haw been shown tohaw a detnmental financial effect on Ihv
rotiromont systom

= This would help to manage the workforce and take advantago of the knowledge and skills of dlder workers

Koy Implications
O Beingable toprovide ad hoc enhanc.ad retirenment benefits gives the System and nibKilLllenployers an addtional
tootto manage the workforce

Importance
Employer Survey - PERS
15. Retirement I >me | |
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16. Investment Risk Responsibility | |
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Enployees should assuno responsiblity  However employers may warnt to hmt investment options to mminme nsk

0 Fiptoyer shoukjnot_flssurre myr strrert NSK
" There should be a balance between the employee andenployer.

<y Implications

- Jearing the investment nsk etposeSthe Sys*emto cost merealMSand volatily tut canalsooftenachm  highet
returns than an nohvidual due to alonger time hon/on and professional management
€ Members tan oftenn, e\t too conservatively or too aggressively for the* gr,en situation itnd needs
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18. Inflation Risk Responsibility | |
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19. Longevity Risk Responsibility m ]
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Koy Commonts
O Enrployors can no longer afford to ansunmo all future cost ncroese?

O Whyit.otAtanAlas* Barrp/oyer becorme tho kfetme guarantor (ami Mot/no nsk taker) for all enpkiyves?
t np/nyens can assume tins nsk better
>t shoukj be the enployees abkgahon to assue tome nsk

Koy Implications

O Proving longevity protection >sa cost lo the Systom

O Byassumingthe longevity mk. tht Systemcould predict and menage it mn-v accurately for the entire gnyjp than any
employee coukJdo andviduaty
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20. Savings m |
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21. Cost of Medical Coverage ( |
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Koy Commonts
Employers can no longer afford to pay the entire amount for medfcat insurance Enmployees should share mthe @st

O Toncher'adinistrator salary does not reflect high weges. “hence this beneft shouid be provided
O Jhemote you share in the cost, tho moro YaMiEvwse dedsions

Koy Implications
O Members nhanny in tho cost ol medheet coverage would provide cost savings to the Systemover time
" Would bo asignificant shift from current design and menso financial bunien on retirees
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22. Cost of Medical Coverage | |
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23. Access to Contributions m |
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Key Commonts
O Small port>cn should bo asjitoblo for ‘emorgoncy only” situation
O if the employee paid it out it should bo then choice to have it whenever and how much they want

O Employees generally have other deferred comp plans svaJahle to litem lo meet emergency needs PERS‘Snot a
awings plan, but a long-torm ntnvmont vetuch

Key Implications
O Members nay spend retirement meore during working lifetime and 0 result may bo unabit torot/o
Tho capabiMy to uio retirement plans for prvretfoment needs such as a homo purchase can bo a vahal/o benefit
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25. Tangible and Relevant Plan -
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27. Change in Cost I I !
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2. Older Employees
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4. Mid-career Hires | .
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6. Med Coverage to Term. Vested Members lf
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7. Medical Coverage
Thu ratiraront programshould Trio program j.’KVA) not
poxonatal oaap

pmrcbr‘rl\t/ljocaloouag)

Koy Commonts

fiye? iirgptwmiry ¢

STYyyg J Gr; fatpiVay-tf | IsHr*
CWY A7t M O'rHI QA i =»7

& Un<J<hawiM « #9tvtaV il (utfi m  hnrmiN Livw*</TKE
P2

Koy Implications
u Irvuhi'l/ * ro’wgo *r*aj bnr 5A\AA rotfl nyrwarv, ttwim

0 IkWO>vr«iKa[i>»l\/IiyuUQiirur¥(v«r(iarr»i0jmu<gki_m alir .O’'mrnii/r*a.po
~Nong>tiAaoio»y*tiryr™vi»VhHitw»ir/ii

(0555 Me/t D

47



Inportance
Employer Survey - TRS

8. Medical Coverage based on Service ]
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11. Medical Coverage i -
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13. Retiring after Years of Service h
Mh Md kv
Wo ven! ol blotoaaouragp it nent Wo abTtcarovhon poplo idtiio
atra@tnlhrunterdyarsdsTvio

Koy Commonts
Increasing the nurmber of yean of xennce required ehen age Unot afactor *0 dreduce tho @Hffo tho retservant
system
3 Wﬁ-:‘thi&h unary people me a bu-Jjetconcern iho-reipenvnce and erpv'Vie is e tremendous pKjS for a small
on

O 20vyears elleast50years r age
Koy Implications

iy encoufognng retsement ot 3partedar nurrber of years cj ser.ee the Systemmay run the mh of losing ptixIujrtw
menbers loo soon ixndor unprrductve menbers 'heogng on"tealong

Kiryet firmer K#KK"A Coniuft"g w
Importance
Employer Survey - TRS
SJSji| 14. Early Retirement |1

H 1—

Wo ventolonbo exl, )iigot Wo Cntearodmnteuramy
w.nad hoc enhanced kvl kN oot awHradle htmgwcﬂ'zmet%/

(Oss . gm .S 3

Koy Commonts

< \\i1*AF mpmni G Emienry retlerrant  FWXstnmn hi have e iStEnial o*mtonfm
ro+0~*rMlyifom

i (~otMKjo i MEfonive  fater sy»tvr/tht Nr/* e KoIN

*hn Pt AT

Koy Implication!
> 117V =t* e &K 933 r n gletme5mvr*
txi himenager» aotlrr»

mdMunM

50



Importance

Employer Survey - TRS

15. Retirement Income | a
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17. Inflation Risk Responsibility
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19. Longevity Risk Responsibility | |
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20. Savings | | .
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t 21. Cost of Medical Coverage
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Key Commonts
O £imloyers can nofooger affordto pay the entire amount for modKol insurance: Enptoyoos should sh.ru mtho cost
Toechor/odmifiistrotor salary docs not reflect "high woges *hence this beneft shoukj be provided

" Enployees share mthe cost of medical coverage and mtrvment bonafits through Ihe<r actrvo carver contributions
They also contnbuto via co-pays, deducthles and Medicare Pad B premiuns

Koy Implications
O Members shnnng mthe cost of medical coverage wouldprovide cost savings tothe Systemover time
O WoukJ be avgniicant shft fidNcurrent design andincmsse fmenua! burJon on retries*
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22. Cost of Medical Coverage m |
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23. Access to Contributions il ] -
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Koy Commonts

0 Sn\Lbonton shoosd be avaable tor remergency only*Vituatcn
0 Access shouldoertainly be very Frivad

O Ontywth benefit of understanding the consequentns

Koy Implications
O Members may sferxj retirement income during working hfetrre and aSa resilt may be unable to retire
O the capabMy to use retirement plans tor pre-retirement needs AuChas a home purchase can be a veluable bnmett
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Importance
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24. Understandability m |
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« - 25. Tangible and Relevant Plan 1
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Key Implications
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26. Predictability and Stability
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27. Change in Cost
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Koy Comments
O Employ*** contribution ratox may nood to mcroaxo'f
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Koy Implications
O Lowmnng ayntnbuhom toiu/tin gocoraty towor hvolot bonofiit [0t rohroos

O Sytfom tonof,Is m*y or may net bo CompoliNO oQamt poor group J bonof#i wo doc/oaxod
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29. Most Important Questions
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The four most Important questions with proferrod spectrum comment
Quostion * 7: ‘ The retirement program should provide medical coverage'
Question *26: 'Wo want maximum predictability and stability ol contributions*
Quostion *1: 'Plan should favor long-service omployoes'
Quostion *6: (the rosponsos did not indicate a significant Oiltoionco between tho twoj
'Tho System should provide medical coverage to terminated vested members'

'The System should not provide modical coverage lo terminated vested members'
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