


ALASKA STATE HOUSE OF REPRESENTATIVES

State Capitol Suite 408
Juneau, AK 99801
Phone (907) 455-4939
(907) 465-2418

Labor & Commerce Committee, Chair
Administrative Regulation Review, Chair
Judiciary Committee, Vice-Chair

Health, Education and Social Services Fax

Representative Tom Anderson

Email: Representative TVm AndcrsonOftlcuis.siate.uk.us

MEMORANDUM

Dete: January 18 2006

To: resentative Paul Seaton, Chalr
F}SBuse‘ -«':. ars Committee

Fom Representative Tom Anderson, Chal
If]guse Eta\ab5¥ and &])mmerce rborrmllrttee

Re HB4)

ab)

| would like to request that you schegule HB 40 for consiceration by the House State Affairs Committee.

Enclosed are:

frent Sponsor Staterren} .
most Tecent version of the hill
% I|at)ro [ tgcﬁackup ocumentation
- Letters of support

Thank you for your consideration of this request. Please contact Jon Bittner at 466-5081 in my office if
have aerO quest}é)ns Or CONCes, ™ " i



Interim:
716 W. 4*Ave.

Alaska State Legislature

Anchorage, AK 99501-2133

Phone: (907) 269-0265
Fax: (907) 269-0264

Toll Free: (800)4654939

Representative Tom Anderson RepTon Aok

District 19 - Anchorage

Sponsor Statement
HB 40

Title: “An Act relatm? to medical benefits for retired peace officers
after 20 years of credited service”
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| Urge your support for this Important and timely legislation.
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House Bill 40 Key Points

1 PERS “Peace Officers,” regardless of their Tier, contribute 7.5%. “Normal”
retirement is after 20 years of service.

2)  All other PERS members, regardless of Tier classification, contribute 6.75%.
“Normal” retirement is after 30 years of service.

3) Since its inception in 1961, PERS considers “normal” retirement as the uniform point
for receipt of full retirement benefits, including medical for Tier | members.

4) In 2001, HB 242 reestablished medical benefits at “ normal” retirement for all Tier Il
and 11l PERS members except for peace officers who had to wait until 5 years after

“normal” retirer .nt.

5)  The only change resulting from HB 40 is the elimination of the 5-year period of
“withholding” medical benefits for Tier |l and Il peace officers.

6) HB 40 would reestablish application of medical benefits at the twenty year “normal”
retirement for peace officers. HB 40 does nothing more than reestablish parity
between peace officers and all other PERS members. It does not provide an
advantage or enhancement for peace officers.

+This analysis applies only to PERS members and does not apply to other retirement systems (i.e. TERS).



HB 40 Introduction

Peace Officer PERS members may take normal retirement after 20 year, of
service. However, tier Il and tier Il Peace Officers, who are less than 60
years of age, must work 5 years beyond normal retirement to receive their
medical benefit. HB 40 eliminates the additional 5 years of service

requirement.

All non peace officer PERS members may take normal retirement after 30
years of service. They receive their medical benefit at normal retirement.

Note: Peace Officers nay a higher employee contribution to PERS to
compensate for their shorter period of required service to achieve normal

retirement.

Thus, under the age of service provisions, PERS members who are not peace
officers receive the medical benefit at normal retirement. By contrast, Peace
Officers taking normal retirement (under the year? of service provision) are
denied the benefit unless they work an extra 5 years.

HB 40 Background

Since it’sinception in 1961 PER has considered normal retirement as the
uniform point for receipt of full retirement benefits for Tier | members. In
2001 HB 242 reestablished normal retirement as the uniform point for
receipt of full retirement benefits for all non-peace officer tier Il and tier Il
members. This concept affirms normal retirement by age or years of service
as public policy, presumably beneficial for all concerned, and provides a
clear and consistent set of objectives to members considering retirement.

However, previous administration concerns about losing peace officers to
retirement led to a requirement in HB 242 that, to receive the medical
benefit under the “years of service” provision, peace officers must defer
retirement for five yea:s. Thus, the 25 years of service requirement to
receive the medical benefit is at odds with the 20 years required for a normal
retirement pension. The pension and medical benefits provide conflicting
incentives for the point at which Tier Il and Tier Il peace officers should

retire.



HB 40 will cut costs by removing the disincentive for Peace Officers to take
normal retirement.

There is an $18.252 savings in base pay and leave during the first year after
a 20 year Corrections Officer 2 takes normal retirement.

There is an $23.105 savings in base pay and leave during the fust year after
a 20 year Corrections Officer 3 takes normal retirement.

There is an $26.644 savings in base pay and leave during the first year after
a 20 year Trooper takes normal retirement.

There is an $32.508 savings in base pay and leave during the first year after
a 20 year Trooper Sergeant takes retirement.

There are further savings associated with overtime, sea pay, geographical
differential, and employer contributions.

Leave usage, health, physical agility, morale and stress issues frequently
become problematic with peace officers pressured to work too long. HB 40
removes the disincentive to take normal retirement, but in no way prevents
peace officers who still feel fit for duty to remain beyond normal retirement.

HB 40 will also improve retention of younger Peace Officers by reinstating a
true 20 year retirement goal. There were 40 troopers commissioned in 2003.
For each one that HB 40 influences to continue to normal retirement that

otherwise would separate the State saves approximately $104,800 in training

Costs.

These savings would compensate for the very modest increase of 0.12% in
PERS employer contribution. For an employee earning $60,000 annually
the cost increase would only be $72 per year.

HB 40 represents very little risk. If a Peace Officer completes 20 years of
service and takes normal retirement the State enjoys the above savings. |If
20 years is not completed, there is no benefit and the State incurs no new

costs.

HB 40 is good for the State, and it is good for “ Peace Officers”.

PSEA - Jim Gasper, 337-1979 cell



Appendix

Trooper

Savings (in bese pay and leave) after a 20year Trooper takes norml retirement
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PSEA - Jim Gasper, 337-1979 cell
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HB 40 positively affects peace officers
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From: Harold Verheyen
Sent: inursday, January 13, 2005 1:16 AM

To: Jon S. Bittner
Subject: Re: Rep. Anderson reintroduces HB 91

Hi Jon

Iwant to express my sincere appreciation for the work and effort that Rep.
Anderson is putting forth in introducing HB40. HBA40 is extremely important to
our work force. Please let me know if there is anything that | can do to assist

with getting HB40 oassed. Thanks in advance for the effort and work in getting

this bill passed.

Haro Verheyenyen



appreciate It

Sﬁﬁ”"”ﬁﬁﬁﬂ L A e T o o e T s e e oy i
Thaks

Ken Killian

1/14/2005
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Jon S. Bittner

From: Rep. Tom Anderson

Sent:  Friday, January 14, 2005 11:20 AM
To: Jon S. Bittner

Subject: Fw: HB 40

From: Jason VanSickle [mailto:Jason_VanSickle@ ci.juneau.ak.us]
Sent: Friday, January 14, 2005 10:33 AM

To: Rep. Tom Anderson

Subject: HB 40

Representative Anderson,

My name is Jason C. Van Sickle and | work for the Juneau Police Department. | wanted to take a moment a
thank you for sponsoring HB 40. This bill will have a tremendous impact on peace officers and law
enforcement agencies in Juneau and around the great state of Alaska. | have already encouraged my
Juneau Representatives and Senator to support this bill as it makes sense for Alaska. Thanks again for

your commitment to the peace officers of Alaska.
Jason C. Van Sickle

Police Officer
Juneau

1/14/2005
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