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®F MASKA
DEPARTMENT OF ADMINISTRATION

OFFICE OF THE COMMISSIONER 

March 4,2004

The Honorable Gene Therriault 
Senate President 
Alaska State Legislature 
State Capital, Room 111 
Juneau Alaska 99801-1182

FRANK H, MURKOWSKI, GOVERNOR

MAR 1 2 2004
P.O. 80X110200 
JUNEAU. ALASKA m i  1-0200 
PHONE: (907) 405-2200
FAX: (907)465-2135

l^Er^sident:Dear M r
r

Plcase accept this as my report of monetary terms required by the Public Employees 
Relations Act (AS 23.40.070-260). By copy of my memorandum to Cheryl Frasca, 
Director of the Office of Management and Budget (enclosed), this is my report of the 
monetary terms of the collective bargaining agreement reached between the State and 
Public Employees Local 71 representing the Labor, Trades and Crafts Bargaining Unit.

The monetary terms of this agreement are submitted to the Legislature for approval 
pursuant to AS 23.40.215. I respectfully request and encourage that the Legislature 
approve the monetary terms of this agreement pursuant to AS 23.40.215(b).

Please do not hesitate to contact my staff or myself with your questions and information 
requests.

Sincerely, >.

: L  Wu

Mike Miller 
Commissioner

enclosure

Hriniea on recycled pap*
V < r by Alaska LUho, Inc.
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Memorandum Department of Administration

Office of the Commissioner

To: Cheryl Frasca, Director
Office of Management and Budget

D ate: March 4,2004

From: Mi
Co

Phone: 465-2200

Subject: Monetary terms of the July 1,2004 to December 31,2006 Bargaining Agreement 
between the State and Public Employees Local 71, representing the Labor Trades 
and Crafts bargaining unit.

The Administration has concluded negotiations with Public Employees Local 71, representing 
the Labor Trades and Crafts bargaining unit. If approved by the Legislature the terms of this 
agreement become effective July 1, 2004 and remain in effect through December 31,2006.

I. Term s Requiring A ppropriation.

C u rren t Legislative session
Effective July 1, 2004, the employer’s premium contribution rate shall increase by forty dollars 
($40,00) per month per eligible employee.

Fu tu re  Legislative sessions
Effective July 1,2005 and July 1,2006, the employer health premium contribution shall increase 
by an amount of money not exceeding that necessary to maintain the Select Benefits Default 
plan.

Effective July 1,2005, Step A and Step B of the wage schedule in effect on June 30, 2003, shall 
increase by two percent (2%).

Effective July 1, 2006, Step A and Step B of the wage schedule in effect on June 30, 2005, shall 
increase by two percent (2%).

n .  Change in  State Revenues.

No terms of this agreement would result in a change to State revenues.

III. Change in Productive W ork Hours.

No terms of this agreement change the productive work hours of the employees covered by the 
agreement.

This report of monetary terms is consistent with the requirements of the Public Employee 
Relations act. Please forward these monetary terms to the Legislature in accordance with AS
23.40.215.



I)
«

cc: All Commissioners

All Administrative Service Directors 

Kim Gamero, Director 
Division of Finance

Art Chance, Director 
« « •

Division of Labor Relations
I}•

Dianne Corso, Director 
; Division of Personnel
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Bargaining Unit Summary
Prt3v/icle-J b i j Hjo' /o1!

A B C D E F G H | I J K

1

Fiscal Year Cost Increases by 
Fiscal Year as Compared to FY 05 

Gov Amd

Funding Increase Needed by  
Fiscal Year

2
Bargaining
Unit Year Terms

General
Funds

Federal
Funds

Other
Funds

Total
Funds

G enera l
F u nd s

Federa l
F u nd s

O th e r
F u n d s

T ota l
F u nd s

3 LTC
Year 1 
FY 05

$40 health insurance 
increase to $745/mth 325.7 31.9 370.1 727.7 325.7 31.9 370.1 727.7

4
PSEA for 
AST & ASO

Year 1 
FY 05

$40.18 health 
insurance increase to 
$745.18/mth and 2% 
COLA 771.3 39.1 204.9 1,015.3 771.3 39.1 204.9 1015.3

5

PSEA for
Correctional
Officers

Year 1 
FY 05

$40 health insurance 
increase to 
$745.00/mth and 2% 
COLA 1,274.7 9.3 0.0 1,284.0 1.274.7 9.3 0.0 1,284.0

6

Year 1 
FY 05 
Total 2,371.7 80.3 575.0 3,027.0 2,371.7 80.3 575.0 3,027.0

7 LTC
Year 2 
FY 06

Health insurance 
increase unknown 
and 2% COLA 1,210.0 114.3 1,320.8 2,645.1 884.3 82.4 950.7 1.917.4

8
PSEA for 
AST & ASO

Year 2 
FY 06

Health insurance 
increase unknown 
and additional 2% 
COLA. Contract 
expires Feb 28, 2006. 1,396.7 72.7 368.5 1,837.9 625.4 33.6 163.6 822.6

9

PSEA for
Correctional
Officers

Year 2 
FY 06

Health insurance 
increase unknown 
and additional 2% 
COLA. Contract 
expires June 30, 
2006. 2,219.5 16.4 0.0 2,235.9 944.8 7.1 0.0 951.9

10

Year 2 
FY 06 
Total 4,826.2 203.4 1,689.3 6,718.9 2454.5 123.1 1,114.3 3,691.9

05 Budget/Contract Negotiations/Contract Cost Summary.xls Page 1 of 2, as of 4/1/2004



Bargaining Unit Summary

A B C D E F G H ! I J K

1

Fiscal Year Cost increases by 
Fiscal Year as Compared to FY 05 

Gov Amd

Funding Increase Needed by  
Fiscal Year

2
Bargaining
Unit Year Terms

General
Funds

Federal
Funds

Other
Funds

Total
Funds

G enera l
F u nd s

Federa l
F unds

O th e r
F u nd s

T o ta l
F unds

11 LTC
Year 3 
FY 07

Health insurance 
increase unknown 
and additional 2% 
COLA

.
2,111.9 198.4 2,290.6 4,600.9 901.9 84.1 969.8 1,955.8

12

Year 3 
FY 07 
Total 2,111.9 198.4 2,290.6 4,600.9 901.9 84.1 969.8 1,955.8

13
Grand
Total 9,309.8 482.1 4,554.9 14,346.8 5,728.1 287.5 2,659.1 8,674.7

14
15 I ......................
16 . . . . . Note: These costs are calculated on a statewide the department or component levels.

Dasis. There may be minor differences due to rounding when calculated at

17 j Note: Health Insurance costs remain fixed because amount of potential increase in FY 06 and FY 07 is unknown.

05 3udget/Contract Negotiations/Contract Cost Summary.xls Page 2 of 2, as of 4/1/2004



Alaska State Legislature
SENATE Slate Capilol Juneau, Alaska 99801-1182 (907) 465-3701

M a y  5, 2 0 0 4

M E M O R A N D U M

T O : S e n a to r  G re e n ,  C o c h a i r
S e n a to r  W ilk e n ,  C o c k .d r  
Si-nate F in a n c e  C o m m it te e

F R O M : K irs te n  W a id
S e c re ta ry  o f  the  S e n a te

S U B J E C T : R e p o r t  o f  M o n e ta ry  T e rm s

In a c c o rd a n c e  w ith  A S  2 3 .4 0 .2 1 5 ,  P re s id e n t  T h e r r ia u l t  has  r e f e r r e d  the fo l lo w in g  to  yo u r  
c o m m it te e  fo r  r ev iew :

M o n e ta ry  te rm s  fo r  the  c o l le c t iv e  b a rg a in in g  a g re e m e n t  r e a c h e d  _ween the  S ta te  and  
the A la s k a  P u b l ic  E m p lo y e e s  A sso c ia t io n ,  Inc. r e p re s e n t in g  the  C o n f id e n t ia l  E m p lo y e e s  
b a rg a in in g  un i t

Official Business

K W :lc
a t ta c h m e n t



DEPARTMENT OF ADMINISTRATION
OFFICE OF THE COMMISSIONER

ME IF M$M

April 28, 2004

The H onorable G ene Therriaull 
Senate President 
Alaska State Legislature 
State Capital, Room  1 11 
Juneau Alaska 99801-1182

D ear Mr. President:

Please accept this as m y report o f  monetary terms required by the Public Em ploym ent 
Relations Act (AS 23.40.070-260). By copy o f  m y m em orandum  to Cheryl Frasca, 
Director o f  the Office o f  M anagem ent and Budget (enclosed), this is m y report o f  the 
m onetary terms o f  the collective bargaining agreement reached between the State and the 
Alaska Public Em ployees Association, Inc. representing the Confidential Employees 
bargaining unit. T he  monetary terms o f  this agreement arc submitted to the Legislature 
for appro\ il pursuant to AS 23.40.215. I respectfully request and encourage that the 
Legislature approve the monetary terms of this agreem ent pursuant to AS 23.40.215(b).

Please do not hesitate to contact my staff  or m yself  with your questions and information 
requests.

FRANK H. MURKOWSKI, GOVERNOR

P.O. BOX 110200 
JUNEAU. ALASKA 99311-0200 
PHONE: (907) ‘165-2200
FAX: (907) -165-2135

Sincerely,

Ray M atiashowski 
Acting C om m issioner

enclosure

Pun ted  on recyc led  pnpor
by A la ska  L ilho , Inc.



M E M O R A N D U M State of Alaska
Department of Administration

Office of the Commissioner

To: Cheryl Frasca, D irector
O ffice o f  M anagem ent and Budget 
O ffice o f  the G ovem o"

Date: April 28, 2004

From : R ay M atiashow ski
A cting C om m iss ioner

Phone: 465-5671

Subject:  M onetary  terms o f  the July 1, 2004 to June 30, 2007, Collective
Bargaining A greem ent between the State and the Alaska Public Em ployees Association, 
Inc. representing the Confidential Employees bargaining unit.

T he  Administration has concluded  negotiations with the Alaska Public Em ployees 
Association representing the Confidential Em ployees  bargaining unit. If  approved by  the 
Legislature the terms o f  this agreem ent become effective July 1, 2004 and remain in 
effect through June 30, 2007.

I. T erm s Requiring A ppropriation .

C u rrent Legislative session
Effective July 1, 2004, the em ployer health prem ium  contribution shall increase by  an 
am ount o f  m oney  not exceeding  that necessary to maintain the Select Benefits Default 
plan..

E ffe ctiv e  Ju ly  1. 2004, the em ployer will contribute an additional S 10.00 per month per em ployee for legal trust insurance.
Future Legislative sessionsE ffe c tiv e  Ju ly  1, 2005, the em ployer health premium contribution shall increase by an am ount o f  m oney not exceeding that necessary to maintain the Select Benefits D efault plan.
E ffectiv e  Ju ly  1, 2005, the w age schedule in effect on June 30, 2004, shall increase by two percent (2% ).
E ffectiv e  Ju ly  1, 2006, the w age schedule in effect on June 30, 2006, shall increase by two percent (2% ).
II. C hange  in S la te  R evenues.

No terms of this agreem ent would  result in a change to State revenues.

III. C hange in Productive  W ork Hours.



Ms. Cheryl Frasca 2 April 28,2004

N o terms o f  this agreement change the productive w ork hours o f  the em ployees  covered 
by the agreement.

Th is  report o f  m onetary terms is consistent with the requirem ents of the Public  
Em ploym ent Relations act. Please forw ard these m onetary  term s to the Legislature in 
accordance with AS 23.40.215.

cc: All Commissioners

All Administrative Service Directors

Kim  G am ero , Director 
Division o f  Finance

Art Chance, D irector 
Division o f  Labor Relations

Dianne Corso, Director 
Division o f  Personnel



OFFICIAL BUSINESS Office of tike Secretary STATE CAPITOL. ROOM 213 
JUNEAU. ALASKA 99801-1182 

(907) 465-3701 
FAX: 465-2832 

EMAIL: sonate_sedelaiyQLegi5.sUte.ak usFebruary 6 ,2 0 0 4
M EMO R A N D UM

T O : Senator G reen , C o ch a ir Senator W ilken , C o ch air Senate Finance Com m ittee
F R O M : Kirsten W aidSecretary o f  the Senate
S U B .I E C T : Referral o f  M onetary T erm s A greem ents
In accordan ce with A S  23 .4 0 .21 5 , President Therriault har referred the fo llo w in g report to your com m ittee:
Report from the Commissioner o f  the Department o f Ac/ministration stating the monetary terms for the 
collective bargaining agreement reached between the Stale and the International Organisation of 
Masters, Mates, and Pilots, PMR.

KW/lc
Attachments



DEPARTMENT OF ADMINISTRATION
OFFICE OF THE COMMISSIONER

JUNEAU, ALASKA 99811-0200 
PHONE: (907) ‘165-2200
FAX: (907)465-2135

P.O. BOX 110200

FRANK H. MURKOWSKI, GOVERNOR

February 3 ,2 0 0 4

The H onorable  G ene Therriault 
Senate  President 
Alaska State Capitol 
Juneau, A K  99801-1182

D ear President Therriault:

I am required by the Public  E m ploym ent Relations Act (AS 23.40.070-260) to report the 
m onetary  terms o f  any agreem ent reached with an em ployee organization. By copy  o f  m y 
m em orandum  to Cheryl Frasca, D irec tor  o f  the Office of M anagem ent and Budget (enclosed), 
please accept m y report o f  the m onetary  terms o f  the collective bargaining agreem ent reached 
between the State and the International Organization o f  M asters, M ates, and Pilots, PM R. The 
m onetary  terms o f  this agreem ent must be submitted to the Legisla ture  for approval pursuant to 
AS 23.40.215. In the interest o f  m aintaining harmonious relations, I respectfully  request that the 
Legislature approve the m onetary  terms o f  this agreement pursuant to AS 23.40.215(b).

If m y s taff  o r  I m ay answ er  any questions or provide further information, please do  not hesitate 
to call me.

Sincerely,

M ike M iller 
C om m issioner

Enclosure

Prin ted  on  rocyc lod  paper
by A la sk a  Litho, Inc.



M EM ORANDUM State of Alaska
Department of Administration
Office of the Commissioner

To: Cheryl F rasca Date: February  3, 2004
D irector
Office of Budget and Management 
Office  o f  the G overnor

From: M ike  M iller
Commission!
D epartm ent o f  Administration

Phone: 465-2200

Subject: M onetary  T erm s o f  the Collective Bargaining Agreem ent between the State o f  A laska
and the International O rder o f  Masters, M ates and Pilots, P M R

The State has concluded  negotiations with the M asters, M ates and Pilots. W ith  the exclusion o f  
the health insurance contribution, if  approved, the terms o f  the collective bargaining agreem ent 
becom e effective retroactive to January  1, 2004 and will run through June  30, 2004. The 
Agreem ent is pending  ratification by union membership; probability o f  acceptance is extremely 
high.

I. M onetary  Term s
Effective January  1, 2004, the S ta te’s per employee contribution to the 
M asters, M ates  and Pilots m em bers will increase $75.00 pe^ m onths , fo r  a 
total contribution o f  $705.00 per month per employee. This  is  the sam e 
term that was reported to the 2003 Legislature but which was rejected by the 
m em bership . N o additional appropriation is required.

II. C h ange  in State  R evenues
T here  are no provisions in the tentative agreem ent that w ou ld  change State 
revenues.

III. C h ange  in Productive W ork H ours
There are no provisions in the tentative agreement that w ould  change the 
productive w ork  hours.

Please forward to the Legislature the foregoing m onetary terms in accordance with
AS 23.40.215.

T hank  you.



Alaska State Legislature
SENATE

Slalc Capitol 
Juneau, Alaska 99801-1182 

(907) 465-3701

M a rc h  12, 2 0 0 4

M E M O R A N D U M

T O : S e n a to r  G re e n ,  C o c h a i r
S e n a to r  W ilk e n ,  C o c h a i r  
S e n a te  F in a n c e  C o m m it te e

F R O M : K ir s te n  W a id  ^
S e c re ta ry  o f  the  S e n a te

S U B J E C T :  R e p o r ts  o f  M o n e ta r y  T e rm s  A g r e e m e n ts

P re s id e n t  T h e r r ia u l t  has r e fe r re d  the  fo l lo w in g  lo y o u r  c o m m it te e  for r e v ie w :

R e p o r t  f ro m  th e  C o m m is s io n e r  o f  the  D e p a r tm e n t  o f  A d m in is t r a t io n  d a te d  F e b ru a ry  27 
w a s  rec e iv e d ,  s ta t in g  the  m o n e ta ry  te rm s  for the  c o lle c t iv e  b a rg a in in g  a g re e m e n t  reached  
b e tw e e n  the  U n iv e rs i ty  o f  A la s k a  and  the  A la s k a  H ig h e r  E d u c a t io n  C ra f ts  a n d  T ra d e s  
E m p lo y e e s  L o c a l  6 0 7 0  in a c c o rd a n c e  w ith  A S  2 3 .4 0 .2 1 5 .

R e p o r t  from  the  C o m m is s io n e r  o f  the  D e p a r tm e n t  o f  A d m in is t ra t io n  da ted  M a rc h  4 w a s  
re c e iv e d ,  s ta t in g  the  m o n e ta ry  te rm s  fo r  the  c o l le c t iv e  b a rg a in in g  a g re e m e n t  reached  
b e tw e e n  the S la te  a n d  the  P u b l ic  E m p lo y e e s  L oca l  71 r e p re s e n t in g  the  L ab o r ,  T ra d e s  and  
C ra f ts  B a rg a in in g  U n i t  in a c c o rd a n c e  w ith  A S  2 3 .4 0 .2 1 5 .

K W : l e

Official Business



' e y

MAR 1 0 2004
FRANK H. MURKOWSKI, GOVERNOR

DEPARTMENT OF ADMINISTRATION
OFFICE OF THE COMMISSIONER

P.O. BOX 110200 
JUNEAU, ALASKA 99811-0200 
PHONE: (907) 465-2200
FAX: (907) 465-2135

February  27, 2004

T he  H onorable  G ene Therriault 
Senate President 
A laska State Capitol 
Juneau, Alaska 99801-1182

D ear President Therriault:

I am required by the Public Em ploym ent Relations Act (AS 23 .40 .070-260) to report the 
m onetary  terms o f  any agreem ent reached with an em ployee  organization. The University 
o f  Alaska reported these contract terms to me and by statute I am reporting them to you. 
T he  m onetary  terms o f  this agreem ent must be subm itted  to the Legislature for approval 
pursuant to AS 23.40.215.

If  my s taff  or I m ay answ er any questions or provide further inform ation, please do not 
hesitate to call me.

Sincerely,

M ike M iller 
C om m issioner

M M
Enclosure

P rin led  on  re cyc led  pnpor
by A la sk a  Litho. Inc.



Labor and Em p lo ye Relatioi.s
211 Butrovich Building
P.O. Box 755140
Fairbanks, A laska 99775-5140
(phone) 907-474-7879
(fax) 907-474-5934
(web) http://www .ataska edu/labor/

Labor and Employee Relations -  Anchorage O ffice
3890 University Lake Drive 

Suite 101
Anchorage, Alaska 99508-8136

907-786-6142 (phone) 
907-786-6139 (fax)U nivers i ty  o f  A la sk a  

Statewide System ol Higher Education 
Office of Human Resources

February 1 1, 2004

M ike Miller, C om m issioner  
Departm ent o f  Adm inistration

D IV IS IO i'* ' j > ~  r " r io O H N E L  
L A B C E  R E L A T IO N S

PO Box 110200 
Juneau, A K 9 9 S 11-0200

HE: Successor  Contract; University o f  A laska  and the Alaska Higher

Dear C om m issioner  Miller:

Below is a sum m ary  o f  a recently ratified collective bargaining agreem ent (CBA) 
between the University  o f  Alaska and the Alaska Higher Education Crafts and Trades 
Employees Local 6070. The contract is retroactive to January 1, 2004 and will expire on 
Decem ber 31, 2006.

Economic terms o f  the agreement include:

• A salary increase o f  1.5% for year one, 1.6% for year two, and 1.5% for year 
three.

• A S200 retention payment for eligible bargaining unit m em bers  each year.
• A funded salary grid for each year.
• A voluntary vaccination benefit for Hepatitis A and B at no cost to the bargaining 

unit member.
• An increase in the University’s defined contribution for health insurance in the 

am ount o f  3%  for the first six months to July 1, 2004, 2o7o effective Ju ly  1, 2004, 
10% effective Ju ly  1, 2005, and 10% effective Ju ly  1, 2006. T he  union is offered 
the opportunity' to select the UA Choice Plan for health insurance in years two and 
three.

N on-econom ic terms o f  the agreement include:

• Bargaining unit m em bers will be subject to yearly  review o f  driv ing records.
• Shift assignm ent and associated compensation provisions have been clarified.
• Disciplinary' p rinciples and procedures established, consistent w ith  the concept o f  

progressive discipline, due process, and individual c ircum stances o f  each case.
• Safety training is addressed concerning blood-borne pathogens and First

Education Crafts and Trades Em ployees Local 6070

Aid/CPR.

F E B  1 ?  2004

DEP^ar.vcNr o f adm .n is tiW CN 
CGM^S™. r«*

http://www.ataska


The tentative agreem ent w as  ratified by the union m em bersh ip  in late D ecem ber 2003, 
and approved by the U niversity  Board o f  Regents at a m eeting  in February. Although a 
printed version o f  the C B A  is not yet available, I have enclosed a f ina l-p roof version for 
your review  pursuant to AS 23.40.212(b).

Please call me at 474-7879 if  you have any questions.

Sincerely,

Beth E. Behner
Director o f  Labor and Em ployee  Relations

cc: Jam es  Johnsen, V ice  President for Faculty and S ta f f  Relations
Enclosure



Unofficial Minutes 
Board of Regents 

Special Meeting of the Full Board
January 17, 2004 

Anchorage, Alaska

Rouents Present:
Brian D. Rogers. Chair
Frances H. Rose, Secretary
Joseph E. Usibelli, Jr., Treasurer
Michael J. Bums
Janies C. Hayes
Cynthia Henry
Mary K. Hughes
Kevin 0 .  Meyers
David J. Parks
Michael Snowden

P lark R. Hamilton, Chief Executive Officer and President. University o f  Alaska

Regents Absent:
Elsa Froehlich Demeksa

Others Present:
Joseph M. Beedle, Vice President for Finance 
Wendy Redman, Vice President for University Relations 
Jeannie D. Phillips, Executive Officer, Board of Regents

I. Call to O r d e r

Chair Rogers called the meeting to order at 3:30 p.m.

II. A d o p tio n  o f A g e n d a

Regent Hayes m oved , seconded by Regent Snow den , and passed that:

PA SSED

" T h e  B o a rd  o f  R eg en ts  adop ts  the  a g e n d a  as p re se n te d .

I. Call to O r d e r
II. A d o p t io n  o f  A genda
III. A c c e p ta n c e  o f  B a rg a in in g  U n it  C o n t r a c t  be tw e en  the  U nivers ity  of

A laska  a n d  the A laska  H ig h e r  E d u c a t io n  C ra f ts  and  T ra d e s
E m ployees ,  L oca l 6070

IV. A d jo u rn

U no ffic ia l M inutes o f 0 1-17-0-4: Page 1 o f 2



U no ff ic ia l M inu tes 
Special Meeting o f the Full Board 
January 17, 200-1 
Anchorage, Alaska

T his  m otion is effective J a n u a r y  17, 2004."

III. A ccep tance  o f  B a rg a in in g  Unit C o n t r a c t  be tw e en  the U n iv e rs i ty  o f  A laska  
a n d  the  A lask a  H ig h e r  E du ca tio n  C ra f ts  a n d  T r a d e s  E m ployees .  Local 6070

Board o f  R egen ts ’ Policy OS.10.02 - A greem ents  with Collective Bargaining 
Agents, stales:

No collective bargaining agreement shall be b inding upon the 
Board o f  Regents without prior approval o f  the entire agreem ent by 
the Board o f  Regents.

Pursuant to this policy, the university adm inistra tion had tentatively agreed upon 
a contract with the Alaska Higher Education Crafts and Trades Em ployees, Local 
6070 (Local 6070) union. Local 6070 m em bers  have ratified the contract.

Pursuant to AS 23.40.215, the m onetary  term s o f  this collective bargaining 
agreement are subject to initial approval/disapproval and annual funding by the 
Alaska Legislature.

Regent H ughes m oved, seconded by Regent B um s, and passed that:

PA SSED

" T h e  B o a rd  o f  R egen ts  accepts  the b a r g a in in g  un it  c o n t r a c t  be tw een  the 
U nivers ity  o f  A la s k a  and  the A laska  H ig h e r  E d u c a t io n  C r a f t s  and  T ra d e s  
Em ployees , L oca l 6070 fo r  the  te rm  o f  J a n u a r y  1, 2004 th ro u g h  D e c e m b e r  
31, 2006 as p re s e n te d .  Th is  m otion is effective J a n u a r y  17, 2004."

IV. A d jou  rn

Chair Rogers adjourned the meeting at 3:45 p.m.
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A R T IC L E  1

R E C O G N IT IO N

1.1 R ecogn ition

The U niversity  o f  Alaska, hereafter University, recognizes the A laska  H igher Education 
Crafts and Trades Em ployees Local 6070 .APEA/AFT (A FL-C IO ), hereafter  Local 6070 
or the Union, as the exclusive representative o f  Em ployees w ork ing  in the areas o f  
m aintenance, trades, crafts and custodial; excluding: casual personnel (as defined in 
Section 1.5); student personnel; supervisory personnel; and confidentia l personnel.

1.2 T e r m  E m ployees

A. Definition

T erm  em ployees are personnel hired by the University  in the position 
classifications covered by the bargaining unit who, prior to the com m encem ent o f  
actual work, shall have a written statement acknow ledg ing  the duration o f  
em ploym ent for a specific period o f  time not less than six  (6) months, or a 
specific project.

T he  University  shall provide Local 6070 with copies o f  T erm  appointm ent letters.

B. Rights and Benefits

Term  employees are entitled to all provisions o f  the A greem ent except in cases o f  
expiration o f  appointm ent except as provided below.

A term appointm ent m ay be terminated early, but only  on four w eeks notice o f  
termination or pay in lieu o f  notice.

A tem i shall receive four weeks notice o f  non-renewal o f  appointm ent, or pay in 
lieu o f  notice. Failure to provide timely notice does not renew  the appointment.

Term  employees who have 18 months continuous em ploym ent shall be entitled to 
the provisions in Article 5.4 L ayoff  and Recall, and associated seniority rights.

Continuous time spent in term positions shall be cum ula tive  for purposes o f  this 
agreement.
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1.3 T e m p o r a r y  A p p o in tm e n ts

A. Definition

T em porary  personnel hired by the University  w hose appoin tm ent is for a period o f  
1039 or less consecutive hours over twelve (12) m onths in the position 
classifications covered by the bargaining unit.

B. Rights and Benefits

1. Tem porary  Em ployees shall be entitled to rights and benefits only as 
provided in this article.

2. T em porary  em ploym ent m ay be extended no m ore than six (6) months, 
after notice to the Union. After being continuously em ployed  for more 
than 1039 hours in a 12-month period as a tem porary  employee, the 
em ployee shall be eligible only for annual and sick leave, and health 
benefits.

3. W ithin 45 days after the conclusion o f  a tem porary  appointm ent, the 
University  will not offer the bargaining unit m em ber another tem porary 
assignm ent in the sam e location perform ing the sam e work.

1.4 C a su a l

A casual Em ployee is a person em ployed  for no m ore  than thirty (30) consecutive days.
In no case shall a casual Em ployee be employed m ore than 320 hours in a twelve (12)
month period.

1.4 S tu d e n t

It is the policy o f  the University to provide jobs  for s tudents to assist them in obtaining an
education. It is the intent o f  the University  to use student Em ployees to supplem ent and
not displace the regular work force.

1, Student em ploym ent is tem porary  employment that is noil-continuous and variable 
as necessitated by both department requirements and student academ ic schedules.

2, Em ploym ent shall not normally exceed 20 hours per week during  a sem ester nor 
40 hours per w eek  during the period between semesters or w hen  classes are not in 
session. The University  shall comply with R egen ts’ Policy and University 
Regulation with respect to m axim um  student work hours.

3, Student Em ployees shall not normally operate heavy-duty equipm ent, such as 
backhocs, graders, loaders, and tandem axle trucks in excess o f  SO horsepower.
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4. S tudent employees working with Barg; ining Unit M em bers  shall receive 
applicable safety training from the University.
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A R T I C L E  2 
S C O P E  AND I N T E R P R E T A T I O N

2.1 R e ten tion  o f  M a n a g e r ia l  P re roga t ives

Except as expressly m odif ied  or restricted by a specific p rovis ion  o f  this Agreem ent, ail 
statutory and inherent m anageria l rights, prerogatives, and functions are retained and 
vested exclusively in the University, including, but not limited to, the rights, in 
accordance with its so le  and exclusive judgm en t and discretion:

• to lake actions necessary  to maintain the cost e ffectiveness o f  University  
operations;

• to reprimand, suspend, discharge, o r otherwise  d iscip line em ployees;
• to determine the num ber  o f  employees to be em ployed;
• to hire em ployees, determ ine their qualifications, and assign and direct their work;
• to promote, dem ote , transfer, lay off, recall to w ork , and rehire em ployees;
• to set the standards o f  productivity and the services to be rendered;
• to determine the classification and the am ount and forms o f  com pensa tion  for 

employees;
• to maintain the efficiency o f  operations;
• to determ ine the personnel, methods, means, and facilities by  w h ich  operations 

are conducted;
• to set the starting and quitting time, and the n u m b er  o f  hours and schedules to be 

worked;
• to use independent contractors to perform w ork  o r  services;
• to subcontract, con tract  out, close down, or relocate  the opera tions  or any part

thereof;
• to expand, reduce, alter, combine, transfer, assign, or cease any  job , department, 

operation, or service;
•  to con 'rol and regula te  the use o f  machinery, facilities, equipm ent, production, 

service, d istribution, and m aintenance m ethods, m aterials, m achinery , and 
equipment;

• to determine the num ber, location and operation o f  departm ents , divisions, and all
other units o f  the University;

• to issue, am end and revise policies, rules, regulations, and practices;
• to take such ac tions  as m ay  be necessary to carry out the m iss ions  o f  the 

University in case  o f  emergencies;
• to take w hatever  action is either necessary or advisable  to determ ine , manage, and 

fulfill the m ission  o f  the University; and,
• to direct the U n iv e rs i ty ’s employees.

The University’s failure to exercise any right, prerogative, or function hereby  reserved to 
it, or the U niversity’s exerc ise  o f  any such right, prerogative, or function in a particular 
way, shall not be considered  a w aiver o f  the U n ivers i ty ’s right to exercise  such right,
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prerogative, o r function o r  preclude it from exercising the sam e in som e other w ay not in 
conflict with the express provisions o f  this Agreement.

2.2 Z ip p e r  C la u se

This Agreement is the entire  agreement between the University  and the Union. The 
parties acknowledge that during the negotiations, which resulted in this Agreement, each 
fully bargained with respect to terms and conditions o f  em ploym ent and have settled 
them for the duration o f  this Agreement. This Agreem ent terminates all prior 
understandings and supersedes  any contrary or inconsistent rules, regulations, past 
practices, or institutional work practices and concludes all collective bargaining for the 
duration o f  this A greem ent.

A. Prior to enacting  any  change in the terms and conditions o f  em ploym ent as
established by a specific provision o f  this A greem ent, the University shall obtain 
the approval o f  U nion  in the form o f  a M em orandum  o f  Understanding.

B. Prior to enacting  any  change in any m andatory  subject o f  bargaining which:

1. is not established by a specific provision o f  this Agreement; or

2. was not the subject o f  a written negotiations proposal,

the University shall provide Local 6070 s ta ff  written notice o f  the proposed 
change thereby providing the Union the opportunity  for input and discussion on 
the proposed change. This Article in no way precludes the parties from using the 
Availability o f  Parties process to address items o f  concern which m ay arise 
through the no im al course o f  implementation and interpretation o f  the Agreement.

2.3 No S t r ik e  o r  L o c k o u t

The parties agree that there shall be no strikes or lockouts during the life o f  this 
Agreement. After expiration o f  this agreement, this provision shall in no way infringe the 
rights o f  the parties under  the Alaska Public Em ploym ent Relations Act.

In the event o f  a strike or w ork  stoppage by another bargaining unit. Local 6070 members 
shall not be required to do  the duties normally performed by the employees engaged in 
the strike or work stoppage.

Local 00 /0 , APE A /A  I T  (A F L -C IO )
January 01, 200-1 lo December 31, 2006

5



2.4 Savings Clause

T he terms o f  this A greem ent are subject to applicable law. I f  any term or provision o f  
this Agreement is, at any time during the life o f  this A greem ent, adjudged by a court or 
administrative body  o f  com petent jurisdiction to be in conflict w ith any  law, such term or 
p iovision shall becom e invalid and unenforceable, but such invalidity  or unenforceability 
shall not impair o r affect any  o ther term or provision o f  this Agreem ent.

2.5 L eg isla tive  A p p r o p r ia t io n

T he  parties agree that any provision o f  this Agreement requiring legislative action; all 
m onetary  items; and o ther orovisions requiring legislative funding to permit its 
im plem entation shall not becom e effective until the legislative body has taken the 
required action or provided  the required funding.

2.6 A va ilab i l i ty  o f  P a r t ie s

The Union and the University  agree to meet from time to time, at the request o f  either and 
the m utual convenience  o f  both, concerning this A greem ent, its administration, and 
interpretation.

2.7 N o n -D isc r im in a t io n

N either  the University  nor the Union shall discriminate on the basis o f  Alaska Higher 
Education Crafts and T rades  Em ployees Local 6070 A P E A /A F T  (A FL-CIO ) related 
activity.

T he  U nivers ity’s obligations to refrain from illegal acts under federal and state laws, 
R egen ts ’ Policy, U niversity  Regulation, and any o ther po licy  o r  procedure prohibiting 
d iscrim ination or sexual harassm ent are not obligations under this collective bargaining 
agreement and are not subject to the grievance procedure.

2.8 U n ive rs i ty  Policy  a n d  R egu la tion

Unless superseded by  a specific provision o f  this A greem ent, the Board o f  Regents Policy
and Regulations, as am ended from time to time, shall apply to all Bargaining Unit 
M em bers without any  obligation to bargain over such changes.

2.9 C o n t r a c t in g  O u t

A. The University specifically  reserves the right to contract out any work it deems
necessary. P rior to a decision to contract out w hich w ould  resuh in the layoff o f  
Bargaining U nit M em bers, or a decision to renew a contract which resulted in the 
layoff  o f  B argain ing  Unit M embers, the. University  will:

1. Conduct a com prehensive cost study;
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2. Supply the union with a copy o f  the study;

3. Give the Union thirty (30) days notice o f  its decis ion  to circulate an RFP 
and provide the PJFP to the Union. D uring this 30 day period, the union 
m ay offer alternatives to contracting out; and,

4. Notify the Union o f  the results o f  the R equests  for Proposals review, 
including the basis for a decision to contract out.

B. In the event Bargaining Unit M embers are d isplaced because  w ork  was contracted
out, they shall be eligible for the following:

1. Every effort will be m ade to place the B arga in ing  Unit M em ber elsewhere 
in the University system.

2. The University  will attempt to provide train ing, apprenticeships and/or 
trades helper opportunities available to p repare  the Bargaining Unit 
M em ber for rem aining available work.

3. Bargaining Unit M em bers will receive first consideration  for vacancies, 
including tem porary  openings.

4. The Bargaining Unit M em ber will have L a y o f f  and Recall rights under the 
provisions o f  Article 5.4 for three years from  the date o f  layoff.

5. The U niversity  will provide continuation o f  health  benefits for six months 
from the date o f  layoff.

6. The University  will endeavor to provide e m p loym en t opportunities with 
the Contractor for the Bargaining Unit M em ber .

C. In the event the University  conducts an audit o f  w o rk  that has been c o n t r a c t  out
causing the d isplacem ent o f  Bargaining Unit M em bers ,  the University  shall
provide a copy o f  the audit to the Union.
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A R T I C L E  3 
U N IO N  S E C U R IT Y

3.1 A gency S hop

A. All Bargaining U nit  M embers shall, as a condition o f  em ploym ent or continued 
employment, pay to the Union a representational service fee w h ich  shall not 
exceed the cost o f  Union dues, to the extent such dues represent bona  fide 
expenses o f  representing the bargaining unit in negotia tions and contract 
administration. In determining these bona fide expenses and in com m unicating  
with its m em bers, Local 6070 shall abide by all applicable  federal and state law.

B. Payment by the Bargaining Unit M em ber shall com m ence  no later than
30 workdays after the Bargaining Unit M em ber 's  first w orkday  as a Ba.gaining 
Unit Member.

C. If  the Bargaining Unit M em ber chooses to use payroll deduction for payments to 
the Union, the b iw eek ly  amount paid by the B argain ing  Unit M em b er  shall be 
deducted in accordance with the University 's payroll schedule.

J .  Upon eligibility, Bargaining Unit M em bers shall be notified o f  their financial
obligation to the Union and given the opportunity  to execute a payroll deduction 
form.

E. The University shall provide to the Bargaining Unit M em ber  a payroll deduction 
form, a contract, and the phone num ber o f  the Local 6070 office.

F. The University shall provide by electronic email notice to the Union 
representatives o f  all new Bargaining Unit M em bers  a ttending orientation. The 
Employee Representative shall be allowed to m eet with the new Bargain ing  Unit 
M em ber for up to 30 minutes after the orientation. The Em ployee  Representative 
shall notify their s ipervisor in advance for this meeting.

G. All temporary Bargaining Unit M em bers and those em ployed  at extended sites 
and com m unity  cam puses shall by their signature acknow ledge  o '.over letter 
check o ff  form receipt o f  all employment forms including but n o i .. nited to the 
collective bargaining agreement and deduction authorization form. The 
University shall provide by electronic notice to the Union o f  the U n ive is i ty ’s 
Hum an resources receipt o f  the foim.

3.2 C h e c k  O ff

A. Upon receipt by the University o f  a deduction authorization (on the appropriate
deduction form provided by the University), dated and signed by the Bargaining 
Unit M em ber, the University shall deduct, on a b iw eekly  basis, the stated amount
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from the B arga in ing  Unit M em b er’s wages until or unless the deduction form is 
revoked by the Bargain ing  Unit Member.

B. Deductions shall becom e effective at the time the properly  executed  deduction 
form is subm itted  and shall be deducted from the first pay  period  following the 
pay period in w hich  the deduction form is submitted.

C. The U nivers ity  will m ake reasonable effort to forward the m onies  along with an
item ized s ta tem ent listing the Bargaining Unit M em bers  and the amounts 
deducted to the U n ion  not later than the 15th o f  the m onth  fo llow ing  the month 
w hen the deduction  is made,

3.3 D isc h a rg e  fo r  F a i lu r e  to C o m p ly  w ith  3.1

The Union will provide to the Bargaining Unit M em ber all inform ation, notices and 
procedures required by  law regarding the collection o f  service fees.

If a Bargaining Unit M e m b e r  fails to sign the representational service fee deduction form 
or make adequate  arrangem ents  with the Union, to the U n io n ’s satisfaction, for the 
paym ent o f  this ob liga tion  within 20 days o f  the date the U nion  provides  notices required 
by law, the U n ion  will request that the University term inate the em ploym ent o f  the 
Bargaining Unit M em ber. A long with the request, the Union will provide to the 
U niversity’s S ta tew ide  Office  o f  Labor Relations acceptable ev idence  that the Union has 
provided to the B arga in ing  U nit M em ber  in a timely m anner  all inform ation, notices and 
procedures required by  law, as well a :  a copy o f  the m aterials provided.

W ithin five w orking  da '-s  o f  receipt o f  the U nion’s request, the U nivers i ty  will either 
notify the Union o f  any  deficiencies in the information provided to the Bargaining Unit 
M em ber, o r  send notice  to the Bargaining Unit M em ber that failure to m ake 
arrangem ents with the U n io n  to pay appropriate service fees, including  any arrearage, 
within 10 w ork ing  days  o f  the date the notice is sent will result in im m ediate  termination. 
A copy o f  this notice will be sent sim ultaneously  to the Union.

Upon expiration o f  this 10-day period, the Union will certify  to the University 's  
Statewide Office o f  L abor  Relations any continuing non-com pliance  by the Bargaining 
Unit M em ber. Upon receip t o f  written certification o f  continued non-com pliance, the 
University  will term inate  the em ploym ent o f  the Bargaining Unit M em ber. Such 
termination m ay  not be grieved by the Union nor will the Union assist the Bargaining 
Unit M em ber  with respect to such a grievance.

3.4 In d e m n if ic a t io n  o f  th e  U n ivers i ty

The Union shall indem nify  and save the University harm less against any and all claims, 
demands, suits, grievances, o r  other liability (including attorneys' fees incurred by the 
University) that arise out o f  or by reason o f  aciions taken by  the U niversity  pursuant to 
Article 3.
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3.5 Coercion and Intimidation

The Union and the U nivers ity  agree that there will be no coerc ion  or intimidation o f  any 
employee regarding U nion  m em bership  or any activity subjec t to the provisions o f  
Article 3.

3.6 E m ployee  R e p re se n ta t iv e s

Local 6070 m ay designate specific representatives from am ong  the Bargain ing  Unit 
M embers. Such representatives may include officers, s tew ards  and s ta ff  persons. Local 
6070 will provide a list o f  any representatives so designated  to the U niversity  and keep 
the list current. The selected individuals m ay interact w ith  the appropriate  University 
representatives, handle grievances, disseminate inform ation regard ing  collective 
bargaining issues directly relating to Local 6070 and its m em bersh ip , and an officer m ay  
attend/observe safety m eetings at the request o f  a s tew ard prov ided  that the Facilities 
Director is notified in advance, so long as the em ployee  representative continues to 
satisfactorily perform his/her job  assignments and does not d isrupt the work place or the 
performance o f  duties by other employees. Under the prov is ions  o f  this Article, any 
allegations concerning an Em ployee Representative's failure to satisfactorily perform 
their job  assignments, disruption o f  the work place, or adverse ly  affecting the 
performance o f  duties by  other employees shall be brought to the attention o f  the Union 
President or Union s ta ff  for resolution prior to any action be ing  taken against the 
Employee Representative.

3.7 L ist o f  B a rg a in in g  U n it  M e m b e rs

The University shall provide to the Union a list o f  Bargain ing  Unit M em bers  on a 
b iweekly basis. The list will show all Union specific deductions. This  list shall show the 
first and last name, M A U , department, the em ployee’s PC N , initial date o f  hire, the job  
end date for tem porary and term employees, the term ination date, em ploym ent status 
(regular, temporary, o r term), the accrual date, b i-w eek ly  pay, the em p loyee ’s title, and 
the em ployee’s mailing address. The Union specifically agrees that all information 
provided shall be used on ly  for purposes related to the execution  o f  the Agreement, that 
the Union shall be responsible for the protection and security  o f  information provided, 
and that the Union shall assum e liability which m ay  result from any im proper disclosure 
or use by the Union o f  the information provided.

3.8 Union Use of U n iv e rs i ty 's  Facilities

A. Bargaining Unit M em bers  m ay use the U niversity 's  m eeting  facilities on the sam e 
basis as other organizations are permitted to use the University 's  facilities.

B. Bargaining Unit M em bers  may use the U niversity 's  electronic mail system on the
sam e basis as o ther employees.

Local 6070, A P I :A M R - (A F L -C IO )
January 01, 2004 to  December 31, 2000

10



C. The University shall designate an existing bulietin board , o r supply  one where 
none exists, for exclusive Union use in a conspicuous, accessible place for 
bargaining unit m em bers  at each campus.

D. Union representatives m ay use the University’s audio /v ideo  teleconference 
facilities for a m ax im um  o f  two hours per m onth, p rovided  that arrangements are 
m ade no more than 30 days in advance o f  the m eeting , that the U niversity’s 
facilities are available, that the use does not conflict w ith o ther users and that 
Local 6070 pays all applicable long distance charges.

3.9 Adm inistrative Organization

A Each Bargaining Unit M em ber will be furnished w ith  an organizational chart
c learly  defining their supervisory chain on at least an annual basis. An 
organizational chart shall be  provided tc the U nion  at least annually.

B. The Union will provide the University a list o f  all U nion  officers, officials, and
representatives on an annual basis. The Union will no tify  the University  o f  any 
changes as soon as they occur.

3.10 Local 6070 Paid S ta ff

Local 6070 is also represented by s ta ff  members o f  the ^ P E A /A F T  w ho are not 
employees o f  the University  w ho shail be authorized to speak  for Local 6070 in all 
matters governed by this Agreement. These individuals shall be perm itted  to visit any 
work area o f  the U niversity  w ith p n o r  notification and approval by  the University. Such 
visits shall be scheduled so as not to disrupt the w ork  o f  B arga in ing  Unit M em bers nor 
interrupt the normal course  o f  the University's workday. A pproval for such visits shall 
not be unreasonably  w ithheld  or delayed.

3.11 Union Business Leave Bank

In lieu o f  the personal leave day  currently being provided to non-represented employees, 
the parties agree to establish a leave bank fcr use by B arga in ing  Unit M em bers  for Union 
training, University/Union negotiations, payment o f  w itnesses under the provisions o f  
Article 6.5G(2), and all o ther U nion business. The director o f  Labor Relations and the 
Local 6070 president m ay  m utually  agree in writing that a m eeting, such as a labor- 
m anagem ent com m ittee  m eeting  or a health care benefits task force m a t in g ,  shall be 
considered w ork  time ra ner than union business leave.

A. The bank shall be funded by the deposit o f  the dollar  value o f  eight hours pay, or 
portion thereof  based on the percentage o f  FTE, for each full time regular 
Bargaining Unit M em ber  who is in the bargaining unit as o f  June  1 each year.
This com putation and deposit shall be m ade on Ju ly  1 o f  each year o f  this 
Agreement.
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B. The University  shall establish and administer the bank w ith  a m onth ly  report o f  
the bank's activity  provided to the Union.

C. W ithdrawals from the bank shall be m ade by  B argain ing  U nit M em bers  on the 
regular time reporting sheets provided by  the University . T he  Bargaining Unit 
M em ber shall be  responsible for furnishing a copy o f  the sheet to the Union 
President for approval.

D. A ny withdrawal by  a Bargaining Unit M em ber  w hich  has been paid  by the 
University  and then is not approved by  the Union P resident shall be charged as 
leave without p ay  for the Bargaining Unit Member.

E. Use o f  Union Business Leave m ust be requested from and approved by the 
imm ediate superv isor in advance, and with sufficient no tice  that the University’s 
work is not disrupted, such approval shall not be unreasonably  w ithheld by the 
supervisor.
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A R T I C L E  4 
W O R K

4.1 G e n e ra l  P rov is ions

A. Unless specifically designated as Part-time, all Bargaining Unit M em bers  are 
anticipated to be employed on a full-time basis.

B. The University 's pay records, prac ices, and procedures shu!' govern the payment 
o f  all wages. I f  the University determines there is a need to adjust payroll cycles 
impacting Bargaining Unit Members, the University  m ust first notify  the Union.

C. W ork performed at the direction o f  the University  shall be compensated.

D. A standard w orkw eek  will normally consist o f  40 hours worked  in eight-hour 
increments over five consecutive days. A standard w ork  schedule  will not include 
a shift o f  less than three hours in a workday. H ow ever, 'ne parties recognize that, 
while the standard w orkw eek definition is 40 hours, p rogram m atic  needs o f  some 
units may necessitate  deviation from the eight-hour increm ents  over five-day 
schedules.

E. A regular w orkw eek will normally be from Sunday 12:00 a.m. (midnight) through 
Saturday 11:59 p.m.

F. Work weeks o f  40 hours in ten-hour increments over  four consecutive days m ay 
be requested in writing by bargaining unit m em bers to the im m ediate  supervisor. 
The University  shall approve or deny the request in w riting  w ith in  ten (10) 
working days.

4.2 W o rk  S chedu les

A. The University  shall establish work schedules defin ing the necessary  hours o f  
work.

B. The parties recognize that work schedules m ay  be changed  for business purposes 
by the University.

1. The University  shall meet with the Em ployee Representative, at least
twenty-four (24) hours prior to announcing any  schedule  changes.

2. The University  shall provide a two-week written  notice o f  work schedule
changes.

3. Schedule changes shall be announced to the barga in ing  unit mem bers in
the appropriate s e n i l i t y  pool.
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4. W ork  schedu le  assignm ents shall be m ade on the basis o f  seniority.

C. Schedule  change  request for personal hardship or o ther issues m ay  be initiated by 
Bargaining U nit M em bers. Bargaining Unit M em bers  m ust  subm it the request in 
writing through the U nion  representative to the superv isor  for the shift change. 
The superv isor’s de term ination  shall be based on business purposes, job  
descriptions and seniority. The University  shall approve  or deny  the request in 
writing w ithin ten (10) days.

In the event o f  a dispute, seniority shall determ ine the final assignment.

D. Changes to w ork  schedules  which address recurring needs (e.g., clearing roads 
and parking lots du ring  break-up; the first snowfall that requires snow removal; 
rocket launches; resea ich  activities; and agricultural activities like planting, 
harvesting, and birthing) shall be excluded from the notice requirem ents o f  this 
provision; how ever, the Bargaining Unit M em bers  will be notified as far in 
advance  as practical.

E. Changes to w ork  schedu les  in order to react to critical situations which req’,: i
rapid response (e.g., extrem e cold, extrem e snowfall, earthquakes, volcanoes, 
floods, fires) shall be  excluded from both the notice requirem ents o f  this 
provision and the seniority  considerations o f  this provision; however, the 
Bargaining U nit M em bers  will be notified as far in advance  as practical.

4.3 Extra H ours o f  W ork

A. Extra hours o f  w ork  shall be  accom plished by the B arga in ing  Unit M em ber as 
directed by  the University . A Bargaining Unit M em ber  m ay  decline the extra 
hours o f  work based  on an individual personal hardship. A n effort will be made to 
share extra  hours o f  w ork am ong  the Bargain ing  U n it  M em bers  within a shop and 
within the appropriate  classification description w ho  have the ability and skills to 
accom plish  the required work.

B. A fter m ore than four hours o f  work in a shift, a B argain ing  Unit M em ber shall
take an unpaid  m eal period o f  30 minutes unless it is a dire emergency.

C. Extra hours are an y  hours beyond those scheduled.

4.4 Call-In W o rk

A. A Bargaining U nit M em ber  reporting at the U niversity 's  request (made outside o f
normal work hours) for w ork  which is not scheduled in advance and which is 
outside o f  their regular w ork  period shall be guaranteed  two hours at the overtime 
rate. All additional hours worked in call-in status beyond the two-hour premium 
shall he paid at the rate o f  time and a h a lf  (1.5). B argain ing  Unit M embers are
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expected lo respond as directed by  the University. A  Bargain ing  Unit M em ber  
m ay decline the call-in.

B. After more than four hours o f  call-in work, a Bargain ing  Unit M e m b e r  m ay  be 
granted an unpaid meal period o f  30 minutes unless it is a dire em ergency.

C. If  the Bargaining Unit M em ber  responds to o ther situations while  at work, the 
Bargaining Unit M em ber  will not be entitled to additional call-in com pensation.

4.5 S tan d -B y

Bargaining Unit M em bers who are required to be in a "stand-by" status on w ork  days 
shall be paid one hour at straight time for each 24-houi period or portion thereof. 
Bargaining unit m em bers who are required to be in a “ s tand-by” status on  non-w ork days 
shall be paid two hours at straight time for each 24-hour period or portion thereof. 
Bargaining Unit M e m b e - '  on "stand-by" who are called in shall receive the p rem ium  paid 
at the rate o f  time and a h a lf  (1.5) and shall report to w ork w ithin 45 m inutes, or longer as 
otherwise specified by  the University. Failure to com ply  with this provision shall result 
in loss o f  s tand-by pay, disciplinary action or both.

Bargaining unit m em bers shall have the right to refuse S tand-B y w hen  assigned.

4.6 Pay fo r  O v e r t im e  W o rk

A. Overtime is paid for those hours worked in excess o f  40 hours in a w orkw eek.

B. Overtime w ork  shall be paid at base hourly rate t im es 1.5.

C. There shall be no pyram iding o f  overtim e or p rem ium  pay.

D. Holidays shall be counted as hours work for the purpose  o f  ca lcu la ting  overtime.

4.7 M eal P e r iod  & B re a k s

A. Meal breaks will be 60 minutes unpaid or 30 m inutes unpaid, as designated  by  the 
University from the time the Bargaining Unit M em b er  stops w ork  for lunch and 
returns to w ork  from lunch. The University  m ay  change the meal period as 
necessary to accom plish  the work. W here the nature  o f  the w ork  does not permit 
a scheduled m eal break, the University shall m ake alternate a rrangem ent ' 
enable Bargaining Unit M em bers to eat a meal.

B. All Bargaining Unit M em bers shall be allowed one re lief  period not to exceed 
fifteen (15) m inutes during the first h a lf  o f  the shift and one re l ie f  period not to 
exceed fifteen (15) m inutes during the second h a lf  o f  the shift. T he  re lief  period 
shall be taken in a m anner which does not interrupt the How o f  work.
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4.8 Continuous Hours of W ork

Bargaining Unit M em bers  shall not normally be required to w ork  in excess o f  16 hours in
a 24-hour period.

4.9 C o m p e n s a to ry  T im e

There shall be  no Com pensatory  (Comp.) Time.

4.10 S h if t  S c h e d u le  P re m iu m

A. Bargaining Unit M em bers w ho work as Boiler Firer and Boiler F irer Trainee in
the U A F Pow er Plant shall receive a prem ium  o f  70 cents an hour.

B. Bargaining U nit M em bers who are on authorized voluntary alternate schedules are
not subject to Section C, below.

C. Bargaining Unit M embers, other than those addressed in 4 .10  A. and B. above, 
w hose w ork schedule , as established according to Article 4.2, includes three (3) 
hours or more betw een the hours o f  6:00 p.m. and 7:00 a.m. shall receive a 
differential o f  5%  o f  their base hourly rate o f  p ay  for all hours worked.

D. Rotating shifts shall not be a routine practice. In the event o f  the need to establish 
a rotating shift the University and the Union shall meet prior to implementation.

4.11 Spec ia l  A ss ig n m e n t  P re m iu m  Pay

A. Prem ium  pay for special assignments m ay  be addressed through Availability o f  
Parties. (Article 2.6)

B. Bargaining Unit M em bers shall receive a p rem ium  o f  5%  for all hours worked in 
conditions including but not limited to work involving contact with biological or 
radioactive m ateria ls that are determined by their director o f  facilities sendees to 
pose a hazard, o r  that are determined to w arran t such additional compensation.

C. The University  m ay, at its sole discretion, aw ard nonrecurring bonus payments to 
bargaining unit m em bers  for extraordinary perfo rm ance  far beyond expectations, 
Notice  o f  such paym ents  shall be provided to Local 6070 within a reasonable 
time.

4.12 H e a l th  a n d  S a fe ty

A. General

It shall be the po licy  o f  the University that the occupational safety and health o f  its 
em ployees, the protection o f  work areas, and the prevention o f  accidents are
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continuing and integral parts o f  its everyday opera ting  responsibility . The 
University  is com m itted  to providing a safe and healthful w ork  environm ent for its 
employees. The employees shall have the responsibility  to use any  provided 
safety equipm ent and procedures in their daily w ork  and shall cooperate  in all 
safety  and accident prevention programs. The U n ivers i ty  agrees to abide by all 
relevant required local, state, and federal safety and health  standards, and no 
Bargaining Unit

M em bers shall not be disciplined or suffer any reta lia tory  action for, in good faith, 
exercising legal rights to a safe and healthful w orkplace.

The U niversity  will make available to Bargaining Unit M em bers  all information 
as required by  local, state, and federal law dealing with occupational safety and 
health.

The University  agrees to assess any unsafe and unhealthy  w ork ing  conditions in a 
t im ely  manner, and will take remedial action as appropriate . Results  o f  such 
assessm ents shall be reported in writing to the B argain ing  Unit M em ber  (s) who 
reported the conditions and to the local field office.

B. Safety  Equipm ent

The U nivers ity  shall furnish appropriate safety equipm ent, including  but not 
limited to, protective eye wear, adequate protective c lo thing o r  m asks (rubber 
gloves, m b b er  smocks, respirators, air packs, filter m asks, etc.) as the University, 
consistent with applicable controlling law or regulations, deem s necessary  to 
assure the safely o f  the work force. Bargaining Unit M em bers  agree to use such 
equipm ent properly  and as directed by the University  to prevent injury and 
accidents.

Bargaining Unit M em bers  shall not be required lo operate  U nivers ity  equipment 
that does  not conform  to local, state, or federal safety  requirem ents . No 
Bargaining U nit M em ber  will be required or requested to perform  w ork  in an 
unsafe m anner or using unsafe equipment.

C. Vaccination Benefit

The University  shall make available at no expense to the barga in ing  unit mem bers 
w ork ing  on waste  p iping or other potential infectious m ateria ls as defined by 
O SH A , the com bined  Hepatitis A and B vaccination.
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D. Training

Any Bargaining Unit Member, who works w ith  hazardous material, as defined by 
applicable controlling federal and state law, shall receive training in the proper 
and safe handling  o f  such materials before be ing  allowed to nandle such 
materials. All training shall be in accordance w ith  an y  applicable controlling 
federal and state law.

The University  shall m ake available annually  at no expense  to the bargaining unit 
m em bers training on “Blood Bom  Pathogens.”

The University  shall offer First A id /CPR to at least ten percent (10% ) o f  the 
bargaining unit at each M A U  annually at no expense  to the bargaining unit 
member.

E. Reporting

All equipm ent or w orking areas which are c la im ed to be unsafe shall be reported 
to the im m ediate  supervisor who shall take appropria te  steps to investigate the 
complaint and institute timely corrective action.

It shall not be a violation o f  this agreement o r  grounds for disciplinary action or 
retaliation o f  a Bargaining Unit M em ber(s) to refuse to w ork in proxim ity  with a 
hazardous condition  or defective equipm ent w h e re  an unsafe condition constitutes 
a life-threatening situation or hazard to health.

F. Safety M eetings

The University  shall conduct monthly safety m eetings  for all Bargaining Unit 
M embers. A  written sum m ary o f  the meetings shall be  kept, show ing concerns, 
participants, actions taken and recom m endations m ade  and shall be  sent to the 
Local 6070 union field office on request. T im e spen t in m eetings shall be 
considered w ork  time.
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A R T I C L E S  
S E N IO R IT Y  AND ITS A P P L I C A T IO N S

5.1 D efin itions

A. Accrual

Seniority shall m ean  a bargaining unit m em ber’s length o f  continuous service in 
the bargaining unit. Service as a temporary em ployee  shall not be counted.

I f  application o f  the preceding paragraph results in two o r  m ore bargaining unit 
m em bers hav ing  the same seniority, the bargain ing  unit m em ber  with the most 
total service w ith  the University as determined by the U nion  shall be deemed 
m ore senior. T he  Union may access bargaining unit m em bers ' Personnel records 
as necessary to determ ine seniority.

B. Seniority Pool

All bargaining unit m em bers holding the sam e jo b  classification in the same shop 
in the sam e M A U  shall constitute a seniority pool.

C. Application

Seniority shall be  applicable only as expressly provided in this Agreement.

5.2 T e r m in a t io n  o f  S en io r i ty

A bargaining unit m em ber 's  seniority shall be terminated and any rights under this 
A greem ent forfeited for the following reasons:

A. discharge, quit, retirement, resignation, or acceptance o f  a position outside o f  the 
bargaining unit;

B. absence from the jo b  for three consecutive w ork ing  days without notifying the 
University, except i f  the bargaining unit m em ber docum ents an emergency which 
precluded notification or return;

C. failure to return to w ork  within 10 work days after being recalled from layoff;

D. failure to im m edia te ly  return to work upon expiration o f  a leave o f  absence, 
except if  the bargain ing  unit m ember docum ents an em ergency  which precluded 
notification or return.
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5.3 P r o b a t io n a ry  B a r g a in in g  U nit  M e m b e rs

A. Accrual

Bargaining unit m em bers  shall be considered as probationary  for the first six 
m onths o f  w ork in a benefit eligible position in the bargain ing  rn i t .  W hen  a 
bargaining unit m em ber  finishes the probationary  period, he/she shall be entered 
on the seniority list o f  the appropriate seniority pool and shall have seniority  from 
that date forward except that:

1. there shall be  no seniority among bargaining unit m em bers  in their initial 
probationary  period, and

2. probation m ay  be extended for up to an additional four (4) m onths. Local 
6070 shall be  notified o f  all such extensions.

B. Bargaining unit m em bers  serving in probationary  status shall be covered by the
terms o f  this A greem ent, w ith  the exception o f  provisions govern ing  discipline.

C. Bargaining Unit M em bers  w ho  have tem porary service in a position  that is
convened  by  the U nivers ity  to a benefit eligible position  shall have those hours 
counted toward probation.

5.4 L a y o f f  an d  Recall

A. Reasons for L ay o f f

The University  will determ ine whether layoffs are necessary  based on:

1. elimination o f  a position in the w ork force;

2. shortage o f  w ork ,

3. shortage o f  funds;

4. material change  in the duties o f  the position  for w hich the bargaining unit
m em ber lacks the necessary skills, know ledge, or aptitude; or

5. other reasons designated by the U niversity  which are outside the control o f  
a bargaining unit m ember.

The U nivers ity’s decision  under this provision (A) m ay not be overturned unless 
it is determined to be arbitrary, capricious, or contrary  to law.

Local 6070, A PEA /A F T (A F L -C IO )
January 01, 2004 to December 31, 2006

20



B. Determination of Layoffs

The University  will determine the timing o f  layoffs, the num ber o f  bargaining unit 
m em bers to be laid off, and the seniority pool(s) in which layoffs will be affected. 
Layoffs will occu r  in the following order:

1. tem porary  em ployees in that pool,

2. probationary  Bargaining Unit M em bers in that pool,

3. bargaining unit m em bers in that pool determ ined by the following 
factors, in priority  order:

a) Seniority

The least senior bargaining unit m em ber in the seniority pool shall 
be the first laid off.

C. Notice

Thirty  (30) days prior to notice o f  layoff be ing  sent to employees, the University 
shall meet and confer  w ith Local 6070 staff  and an officer o f  Local 6070 on 
alternatives to layoff.

A bargaining unit m em ber being laid o f f  shall be given a m inim um  o f  four (4) 
w eeks notice in advance o f  the effective date o f  the layoff.

D. Alternatives to L ayo ff

Recognizing that it m ay  be possible in some instances to reduce the need for 
layoffs by allow ing  bargaining unit members in an affected seniority pool to 
voluntarily request Leave W ithout Pay or voluntarily  reducing individual work 
schedules, the U nivers i ty  m ay m ake the following options available:

1. Leave W ithou t Pay

LW O P m ay  be requested by bargaining unit m em bers in the same m anner 
as all o ther  leaves. The LW OP shall be  no less than 40 hours nor more 
than 1040 hours. During such leave continuation o f  benefits will be as 
designated under University Policies and Regulations

2. R educed W orkw eeks

Bargaining unit m em bers may volunteer for a reduced workweek o f  no 
less than 20 hours per week, with the final determination being made by 
the University . A  bargaining unit m em ber  m ay w ithdraw from their
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reduced w orkw eek wiih a minimum o f  two weeks written notice to the 
University. The University  m ay cancel the reduced w orkw eek  with a 
m in im um  o f  two weeks written notice to the bargain ing  unit member.

3. Granting o f  the alternatives detailed in D1 and D2 above is at the sole 
discretion o f  the University.

E. T he  U niversity  w ill endeavor to assist bargaining unit m em bers  affected by layoff 
to secure alternative em ploym ent within the scope o f  the University 's  system 
before the bargain ing  unit member's layoff date.

F. Bum ping  Rights

O nce the U nivers ity  identifies the “bargaining unit m em ber to be laid o f f  that 
bargaining unit m em ber  m ay elect to displace the least senior bargaining unit 
m em ber  in the seniority  pool or to a lower classification (e.g. CT2 can bump 
C T 1 ). The bargain ing  unit m em ber exercising the bum ping  rights  must possess 
the necessary  skills and abilities to accomplish the essential functions o f  the lower 
classification. T he  bargaining unit m em ber will be placed at their current step in 
the new  range or the m axim um  o f  the new range, w hichever is the lesser o f  the 
two.

G. Recall

1. If  the U niversity  determines to HU a vacancy in a seniority  pool from 
which bargain ing  unit members are laid off, such bargain ing  unit members 
shall be recalled in the reverse order o f  layoff. The bargaining unit 
m em bers being  recalled shall be recalled at their sam e range and step as 
when they  w ere laid off.

2. Recall rights  expire either upon the em ployee’s failure to return to work 
within ten (10) work days after being recalled, o r IS m onths  after the date 
o f  layoff, w h ichever  is earlier.

3. To m ain ta in  eligibility for recall rights the bargaining unit m em ber must 
keep the U niversity  informed as to their current address and contact 
number.

5.5 Superseniority

A. During the period a bargaining unit m em ber is designated and serving as a Union
officer, or as a U nion  negotiator, the bargaining unit m em ber shall be deemed lo 
have more sen iority  than all other bargaining unit members.
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B. In the event that m ore than one bargaining unit m em ber  in a seniority  pool have 
superseniority  and are affected by an action, sen iority  am ong  those bargaining unit 
m em bers with superseniority  shall be determ ined by their regular seniority.

C. Union employee representative shall have superseniority  after holding the position 
for more than six months.
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A R T IC L E  6 
G R IE V A N C E  P R O C E D U R E

6.1 O b jec tive

A. It is the objective o f  the parties to encourage the p rom pt and informal resolution o f  
disputes o f  bargaining unit members. Union, and U niversity  as they arise, and to 
provide recourse through orderly procedures for satisfactory  adjustm ent o f  
grievances.

B. T o  assist in m eeting this objective, the parties are encouraged to utilize alternative 
d ispute  resolution processes such as m ediation through tra ined “ in-house” 
m ediators or the services o f  organizations like the A laska  Dispute  Settlement 
Association.

C. Both  parties encourage meetings with im m ediate supervisors and Bargaining Unit 
M em bers  and/or Union representatives to resolve any issues prior to the filing o f  a 
grievance.

D. At any step o f  the process, either party m ay  have a representative present.

6.2 D efin itions

A. Grievance

A grievance is an allegation by a bargaining unit m em ber  or the Union that the
University  has violated an express provision o f  this A greem ent, or  R egents’
Policy, University  Regulation, and campus and departm ent policies and 
regulations that are applicable pursuant to this agreem ent and to the extent the 
policy  or regulation concerns a term or condition o f  em ploym ent. The grievance 
procedure shall be the exclusive remedy for grievances. D isputes regarding the 
allocation o f  a position to a classification are not considered grievances, but are 
subject to the process set forth in Article 15.

B. D ay

For purposes o f  the grievance procedure, a day shall m ean ca lendar days (unless 
otherwise  indicated) and shall not include the day  on w hich the grievance is 
presented or appealed, or is answered by  the University.

C. Designated Representative

For Step 2 o f  this process, the University shall designate  one individual at each 
M A U  and notify the Union. The Union will provide the University  a list o f  the 
Local 6070 representatives authorized to subm it w ritten grievances.

Local 6070. A PEA /A FT (A F L -C IO )
January 01, 200-1 to December 3 1, 2006

2-1



6.3 Grievance Time Limits

The time limitations set forth in this Article  are o f  the essence  o f  this Agreem ent. No 
grievance shall be accepted  by the U niversity  unless it is subm itted  or appealed within the 
time limits set forth herein. A ny  grievance not initiated or advanced to the next step 
within the time limits specified herein shall be considered settled on the basis o f  the last 
answer by the University. T he  U nivers ity  shall respond at each level. T im e limits m ay 
be extended by either the U nivers ity  o r  the I Tnion by written agreement.

6.4 G r ie v a n c e  S teps

Step 1. U n it  Level - I m m e d ia te  S u p e rv is o r

Written N o tice : N ot later than thirty (30) days after the event g iv ing rise to a grievance, 
or thirty (30) days after the bargain ing  unit m em ber should reasonably  have  learned o f  
the event giving rise to a grievance, w hichever is later, the Local 6070 Representative 
must subm it a written grievance  lo the bargaining unit m em ber 's  im m edia te  supervisor. 
The Union must subm it the grievance on a form m utually  agreed to, to the immediate 
supervisor.

The immediate superv isor shall respond to the Union in w riting  w ith in  fourteen (14) 
days.

All grievances settled at this step will be on a non-prejudicial, non-precedent-setting  
basis, and shall be in confo rm ance  with the terms o f  the agreem ent. r witlements entered 
into at this step shall be reduced to writing and copies sent to the designated  M A U  
representative and the Local 6070  representative. Either pa rty  has fourteen (14) days 
from receipt o f  the se tt lem ent to reopen the settlement by notify ing the o ther  party in 
writing. Settlem ents reopened  in this m anner shall be autom atically  advanced  to Step 2 
o f  this grievance procedure.

S tep  2. M A U  Level - D e s ig n a te d  R e p re se n ta t iv e

If  the grievance is not settled at Step 1, o r the immediate superv isor  does not have the 
authority to resolve the issue Union S ta ff  m ay  appeal to the appropriate  M A U  
representative. Each M A U  will c ^signate an individual to serve  as the point o f  contact 
for this purpose. T he  appeal m ust be in writing and m ust be  m ade w ith in  seven (7) days 
o f  receipt o f  the im m edia te  superv iso r’s written response to Step 1. W ithin seven (7) 
days after receipt o f  the U n ion ’s notice, the M A U  representative shall contact the 
appropriate Union official and arrange for a resolution conference. Th is  conference m ay 
be in person or via teleconference. I f  within fourteen (14) days  the grievance  is not 
resolved at this level, the g r ievance  shall be considered denied.
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The purpose o f  the resolution conference shall be to review the a llegations and, if 
possible, resolve the dispute. The parties m ay also exchange evidence, identify  
witnesses, and stipulate to facts, or set a date when such material will be exchanged.

At this step, the parties m ay agree to suspend the time lines w hile exp loring  options, 
creating alternatives and engaging in problem-solving.

For the purpose o f  the section, the designated M A U  representative is defined as the Vice 
Chancellor o f  Adm inistra tive Services, or designee. In the event that the Vice Chancellor 
designates som eone else as the M A U  representative it shall be  in w riting  to the local 
Union field office.

S tep  3. System  L eve l  -  S ta tew ide  Office o f  L a b o r  R e la tio n s

A. Should neither the alternative dispute resolution processes no r  the Step 2 meeting 
achieve resolution, Local 6070 staff  shall have 10 w orking  days  from the date the 
last process concludes to file a written appeal w ith  the University .

B. W ithin seven (7) days after receipt o f  the appeal, the S ta tew ide  Office o f  Labor 
Relations representative and the appropriate U nion  official shall m eet and review 
the grievance materials. The parties shall attempt to resolve the grievance by 
whatever m eans they deem  appropriate.

C. I f  the grievance is not resolved at the meeting, then w ith in  ten (10) working days 
the S tatewide Office o f  Labor Relations shall provide a written decision to Local 
6070.

D. Local 6070 shall have ten (10) working days from the date the decision is received
or due, w hichever  is earlier, to request arbitration. The parties shall set a date for 
the selection o f  an arbitrator in accordance with Section 6.5.

6.5 A rb i t r a t io n

A. The parties shall contact the American Arbitration A ssocia tion  or the Federal 
M ediation and Conciliation Service to request a panel o f  arbitra tors  be provided 
both parties from which the parties shall select an arbitrator. W ithin  ten
(10) w orking  days after receipt o f  the panel o f  arbitrators, representatives o f  the 
University  and the Union shall meet and select an arbitrator b y  alternately striking 
nam es from the panel o f  arbitrators until one nam e remains. The first strike shall 
be  decided by  a flip o f  a coin. The arbitrator rem ain ing  on the list shall be 
accepted as the arbitrator o f  the grievance.

B. Arbitration shall be conducted in accordance with the rules o f  the American
Arbitration Association, unless the parties m utually  agree otherwise. The powers 
o f  the arbitrator shall be limited to interpretation and application o f  the expressed 
terms o f  the Agreement. The arbitrator shall have no pow er to alter, add to,
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subtract from, or o therwise m odify the terms o f  this A greem ent. The arbitrator 
shall be em pow ered to rule only on a grievance w hich  alleges a violation o f  a 
specific article or section o f  this Agreement. The cost o f  req u e u in g  the arbitrator 
list shall be split evenly betw een the University  and the U nion.

C. The arbitrator's decision shall be final and binding on the bargain ing  unit 
member(s), the Union, and the University. The decision  o f  the arbitrator shall be 
enforceable and appealable as provided by  law.

D. Unless otherwise provided for in this Agreement, it shall not be within the 
jurisdiction o f  the arbitrator to change an existing w age rate, or to establish a new 
wage rate, nor to limit the University 's rights to m anage  and direct its work force.

E. The arbitrator shall have the power to return a grievant to w ork  status, with or 
without restoration o f  back  pay, or m itigate the dam age. H ow ever, the mitigated 
damages m ay  not exceed the amount the individual w ou ld  have earned had the 
grievant rem ained an employee.

F. Each party shall furnish the arbitrator and the o ther  pa rty  w ha tever  facts or 
material the arbitrator m ay require to properly weigh the m erits  o f  the grievance. 
Neither party, however, m ay  present material, facts, o r  issues at arbitration which 
have not been presented in  writing during Steps 1, 2 or 3 o f  the grievance 
procedure.

G. Each party shall bear the cost o f  preparing and presen ting  its ow n case.

1. The fees and expenses o f  the arbitrator shall be  allocated by the arbitrator 
as follows:

a) Assign arbitrator's fees and expenses to the losing party.

b) I f  the arbitrator determines that ne ithe” ->arty is the losing party, 
then the arbitrator shall assign arbitra t fees and expenses 
proportionally  to the parties as ju d g e d  equitable.

2. Bargaining unit m em bers  who are required to appear  as witnesses for an 
arbitration proceeding shall be granted adm in is tra t ive  leave for the period 
o f  their testim ony only.

6.6 W i th d r a w a l  o f  a G r iev a n c e

A grievance m ay  be w ithdrawn w ithout prejudice at any tim e prior to arbitration. Should
an arbitration case be w ithdrawn after the selection o f  an arbitrator, all arbitrator's fees
and expenses shall be paid by  the withdrawing party, unless o therw ise  mutually agreed to
by the parties.
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A R TIC LE 7 
L A B O R  M A N A G E M E N T  C O M M IT T E E S

7.1 P u rp o s e

The parties agree to establish labor-management com m ittees  in order to f mote a
climate conducive to constructive employee relations. Such com m ittees w , -mt address
issues o f  contract interpretation. Such committees m ay  address issues including but not
limited to the following:

• increasing p roductiv ity  and quality;
• facilitation o f  w ork  processes;
• prom otion o f  cooperative and harmonious relations;
• facilitation o f  effective communication betw een the parties; and
• continuous im provem ent through worker participation.

7.2 S ta te w id e  L a b o r -M a n a g e m e n t  C o m m it te e  (S L M C )

A. The parties shall establish a SLM C com posed o f  eight (S) m em bers, four (4) 
representatives from each side. Inr 'uded on the com m ittee will be one (1) staff  
representative each  from LOCAL o070 and the Office o f  Labor Relations.

B. The SLM C  will m eet at mutually agreed times and locations, bu t no less than 
twice each year.

C. W ritten agendas will be jo in tly  prepared in advance  o f  each m eeting by  the s ta ff  
representatives on the committee. A written sum m ary  will be prepared o f  actions 
taken and recom m endations  made by the SLM C . The parties will alternate 
responsibility  for chairing the meetings and preparing  the written summ ary.

D. R ecom m endations  o f  the SLMC will be forw arded to the S tatewide Director o f  
Labor Relations and the Business M anager o f  A PEA /A FT. The D irector and the 
Business M an ag e r  will respond to the recom m endations in w riting  to the SLM C 
within  sixty (60) ca lendar days or m ay request a m eeting o f  the SLM C. They  will 
identify issues and concerns regarding the recom m endations  and will suggest 
options for im plem entation o f  the recom mendations.

E. Each party will be  responsible for the costs o f  its representatives on the SLM C. 
T im e spent by  Bargain ing  Unit M embers in com m ittee  meetings will be 
considered w ork  time. If  meetings begin or c u d outside o f  work time, that time 
will not be com pensated . A good faith effort w ill be m ade to schedule these 
meetings on w ork  time. Time spent by Bargain ing  Unit
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M em bers prior to or after scheduled SLM C  m eetings shall not be  considered work 
time.

F. The SLM C  m ay  invite representatives from the U nivers ity  ana  the Union to 
render assistance and/or participate as the SLM C  deem s appropriate.

G. The SLM C  will receive an orientation and training in labor-m anagem ent 
com m ittee  processes prior to beginning operation.

7.3 O t h e r  L a b o r -M a n a g e m e n t  C om m ittee s

A. Other labor-managem ent committees m ay  be established at the M A U , department,
or o ther organizational level o f  the University, o r  to address specific  issues.

B. Establishment, composition, scope, and m eeting schedules o f  these committees 
shall be established in writing by mutual agreem ent o f  the D irector o f  Labor 
Relations and Local 6070.

C. Each M A U  shall have a safety committee.

D. T im e spent by Bargaining Unit M em bers in com m ittee  m eetings will be
considered w ork  time. If  meetings begin or end outside o f  w ork  time, that time 
will not be com pensated. A good faith effort will b p m ade to schedule  these 
meetings on w ork  time. Time spent by Bargaining Unit M em bers  prior to or after 
LM C  m eetings shall not be considered work time.

E. R ecom m endations  o f  these committees will be forw arded to the immediate 
Director and L O C A L  6070 staff. The im m ediate Director and L O C A L  6070 staff 
will respond to the recommendations in writing to the com m ittee  within thirty 130) 
calendar days o r  m ay  request a m eeting o f  the com m ittee . T hey  will identify 
issues and concerns regarding the recom m endations and will suggest options for 
im plem entation o f  the recommendations.

F. A ny  labor-m anagem ent committee established under this Article  will receive an
orientation and training in labor-management com m ittee  processes prior to 
beginning operatic1’-',

7.4 L a b o r - M a n a g e m c n t  C om m ittee  L im ita t io n s

A. Labor-M anagem ent Committees do not have the authority  to take any  action that
is in contravention o f  m> term o f  this A greem em .
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B. Labor-M anagem ent Com m ittees do not have the authority  to enter into binding 
agreements be tw een  the parties to this A greem ent. R ecom m endations  o f  a 
comm ittee w h ich  w ou ld  require modification o r  am endm ent o f  an express term o f  
the Agreem ent will be  referred to the Availabili ty  o f  Parties Process.

Local 6070. A PEA /A F T (A F L -C IO )
January 0 1. 200-1 to December 3 1, 2006

30



A R T I C L E  8 
P E R F O R M A N C E  A P P R A IS A L

Performance appraisals are not required.
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A R T IC L E  9 
D IS C IP L IN E  and  D IS C H A R G E

9.1 A d m in is t ra t io n  o f  Discipline

Disciplinary action is a corrective process to help an em ployee  overcom e work-related 
shortcomings, s trengthen w ork  performance and achieve success. The University  agrees 
to administer discipline and discharge actions without discrim ination toward any 
particular bargaining unit member.

9.2 J u s t  C ause ,  D ue  P rocess , and  Progressive  D isc ip line

When discipline is necessary, it shall be handled in a reasonable  m anner that supports the 
concept o f  progressive discipline and minimizes the in terruption o f  university  services.

Both parties agree to a ttem pt to resolve differences at the lowest level. Supervisors shall 
discuss w orkplace  issues with the bargaining unit m em bers  to ensure  that no bargaining 
unit m em ber is disciplined for violation o f  a policy or procedure  he or she m ight not 
reasonably know about.

The University agrees to administer all discipline and d ischarge actions for ju s t  cause and 
in accordance with the em ployee’s due process rights. T he  adm inistra tion o f  discipline 
shall be in private.

Discipline shall be adm inistered on a case-by-case basis in a consistent and fair manner. 
Discipline shall be determ ined  after an objective review  o f  the facts w ith  consideration 
given to the em ploym ent record o f  the bargaining unit m em ber, previous discipline if  any 
and the impact to the U niversity  resulting from the action.

The principles o f  progressive  and constructive discipline shall be  followed. The steps o f  
progressive discipline are as follows:

1. Oral W am ing(s)
2. W ritten W arnings o r  Reprimands
3. Suspension and /o r  D emotion
4. Discharge

A more severe response m ay be appropriate in cases w here  the em p lo y e e ’s conduct 
includes behavior such as theft, assault, intentional falsification o f  official records, 
possession or be ing  unde r  the influence o f  prohibited narcotics, or  be ing  thunder the 
influence o f  alcohol du ring  duty hours, or gross insubordination.
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9.3 B a rg a in in g  U n it  M e m b e r  Notice

A. Regular B argain ing  Unit Members

1. The U niversity  shall provide written notice to the bargaining unit m em ber 
and the Union, at least fortv eight (4S) hours prior to an investigatory 
m eeting that m ay  result in disciplinary action. T he  notice shall provide the 
time, place and participants o f  the m eetings, the specific allegation(s) 
under investigation and the right the bargain ing  unit m em ber  m ay  be 
represented by  a designated Local 6070 representative.

2. The U nivers ity  shall provide employees w ith  written notice not to exceed 
forty-eight (48) hours, o f  meetings in w hich disciplinary action shall be 
administered. Bargaining unit m em bers m ay  secure union representation. 
The notice provisions o f  this article are not applicable to oral warnings.

3. In cases o f  discharge, the bargaining unit m em ber  shall be  notified in 
writing o f  the reason(s) for the d iscip linary  action concurrent with 
com m encem en t o f  the action. This written notice shall be provided to the 
em ployee in a meeting or, if  the em ployee  does not attend the m eeting, by  
certified mail to the employee’s address o f  record.

4. In cases o f  written warning or reprim and, suspension, or demotion, the 
bargain ing  unit m ember shall be notified in writing o f  the reason(s) for the 
discip linary  action concurrent with com m encem en t o f  the action. In 
addition, the written notice will refer to any  applicable previous 
discip linary  actions, the policy or o ther ground that was violated, and 
notice o f  possible action for future m isconduct. This  written notice shall 
be provided  to the employee in a m eeting  or, i f  the em ployee does not 
attend the meeting, by certified mail to the em p lo y ee ’s address o f  record.

5. The U niversity  agrees that with the exception o f  gross disobedience, 
d ishonesty, physical misconduct, abusive or lewd behavior, or 
abandonm ent o f  duties, all regular bargain ing  unit m em bers  shall be given 
two w eeks notice or two weeks pay prio r  to discharge. T he  bargaining 
unit m em ber  shall be notified, in writing, o f  the reason(s) for discharge 
prior to termination.

6. If the bargain ing  unit member chooses to seek  review  o f  any o f  the actions 
taken, as enum erated above, such review  will be requested in accordance 
with the grievance  procedure.

B. Probationary Bargain ing  Unit M embers

The University, at its sole discretion, reserves the right to discipline or d ischarge
any probationary  bargaining unit m em ber at any  tim e within the probation period.
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Disciplinary actions or discharge during the p robationary  period shall not be 
grievable.

9.4 U nion  N o tifica tion

The University  agrees to provide  to the local Union field office advance written notice o f  
all m eetings in which notice o f  disciplinary action shall be  adm inistered to an employee. 
In cases o f  suspension, dem otion, or discharge, the U niversity  agrees to provide to the 
local Union field office, a copy  o f  the written notice provided to the employee, 
concurrent with com m encem ent o f  the action. Failure to provide notice to Local 6070 
shall not constitute grounds for appealing or overturning the U nivers i ty ’s disciplinary 
action.
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A R T IC L E  10
B A R G A IN IN G  U N IT  M E M B E R S ' R IG H T S  A N D  R E S P O N S IB IL IT IE S

10.1 P ro h ib i te d  W o r k

A. A  bargaining unit m em ber shall not knowingly perform  any work in violation o f
applicable federal, state, or local laws.

B. The University will not knowingly require any bargain ing  unit m em ber to perfonn
w ork  in violation o f  any applicable federal, state, o r  local laws.

10.2 L icenses

A. License R equirem ents

1. Bargaining unit m em bers in a skilled trade or craft shall acquire all 
licenses and certificates the University determ ines necessary to 
accom plish  the essential functions o f  their position, at the bargaining unit 
m em ber's  expense. The cost o f  renewing licenses and certificates required 
by the University  shall be borne by the University.

Bargain ing  unit m em bers who are required by the University to hold a 
license or certificates, which require continuing education for renewal or 
m ain tenance o f  a license or certificate, shall subm it a training request 
form to their supervisor. Upon approval by  the supervisor the bargaining 
unit m em ber  shall receive paid time o f f  and tuition expenses necessary to 
satisfy these requirements.

2. Bargaining unit m em bers in a skilled trade or craft, who are required 
and/or utilize as directed by the University to have a license or 
certification beyond that required by the skilled trade or craft, shall 
acquire and maintain all such licenses and certificates at the University's 
expense.

U tilization o f  license or certification for single instances or emergency 
situations is exempt from this provision.

3. Bargaining unit m embers, not in a skilled trade or craft, who are required 
or d irected by the University to hold a license or certificate (with the 
exception o f  a standard driver's license), shall acquire and maintain all 
such licenses and certificates at the University 's expense. Bargaining Unit 
M em bers, not in a skilled trade or craft, w ho  utilize licenses or certificates 
not required by the University as directed shall have all such 
licenses/certificates maintained at University expense.
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Uti<ization o f  license or certification for single  instances or em ergency  
situations are exem pt from this provision.

4. Bargaining unit m em bers who are required to obtain a new license or
certification shall acquire and maintain all such licenses and certificates at 
the University 's expense.

5. Bargaining unit m em bers who are required by the University  to hold a
license or certificates which require continuing  education shall receive 
paid time o ff  and tuition expenses necessary  to satisfy those requirements.

6. Bargaining unit m em bers w ho are required by  the University  to hold a
license or certificate w hich requires a physical exam ination  shall have 
such exam furnished by  the University.

7. A Bargaining Unit M em ber who holds a l icense or certificate in a skilled 
trade or craft shall not be required to perform  u 'o rk  requiring such license 
or certification i f  possession o f  such a license o r  certification is not a 
requirement o f  the position or the classification.

B. Loss o f  License(s)

1. If  a bargaining unit m em ber tem porarily  loses a required license or 
certificate through their negligence or inaction, the bargaining unit 
m em ber m ay  be suspended without pay for a period  up to ninety (90) days 
or until they regain the required license or certificate. Except in 
extenuating circumstances, failure to re-obtain a required license or 
certificate in accordance with this Section shall constitute grounds for 
administrative termination.

2. Any loss o f  a required license, whether tem porary  or permanent, shall be 
imm ediately reported to the University. Failure  to report loss o f  a required 
license in accordance with this provision will be grounds for discipline up 
to and including termination.

C. Driver License Review

Bargaining unit m em bers  shall provide written au thorization  to the Facilities 
Director for an annual driver twelve-month (12) review. The purpose o f  this 
review is to ensure that the employee has had a current valid  drivers license for the 
past twelve (12) months. The University will pay  all associated costs for 
obtaining the copy from the Department o f  M other  Vehicles.
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10.3 Indemnification and Property Protection

A. The University will defend, indemnify and hold harm less bargaining unit 
m em bers from any and all liability or dam age arising out o f  acts on behalf  o f  the 
University done w ith in  the course and scope o f  duty.

B. Stolen or dam aged property:

1. Bargaining unit members shall be responsible for stolen, lost, misused, 
abused, or dam aged property w hen there is evidence o f  a negligent or 
deliberate act. This shall include University issued credit cards or any 
other procurem ent authority.

2. Bargaining unit members m ay use their ow n personal property. I f  their 
personal property  is stolen, lost, misused, abused, o r  damaged while in use 
on beh a lf  o f  the University, and there is no ev idence indicating a negligent 
or deliberate act, the University shall repair o r replace the personal 
property, i f  the use had been previously approved, in writing, by the 
University.

C. U pon termination the bargaining unit m em ber shall return all University property 
which was signed for (e.g., tools, equipment, clothing, keys) prior to receiving a 
final check. Failure to do so will resu.t in the final check  being offset by the full 
value o f  the m aterial not returned.

10 4 B a rg a in in g  U nit  V acanc ies

In recognition o f  merit and career service, the parties agree that it is their mutual intent
that vacant or new ly  established positions in the bargaining unit be filled by Bargaining
Unit M em bers pursuant to the terms provided in this Section.

The following shall supplem ent the University's hiring procedure for filling positions in
the bargaining unit.

A. If  bargaining unit m em bers  meet the m inim um  qualifications for the position and 
they apply for the vacancy  prior to the closing date at the M A U  personnel office, 
they shall be given priority  consideration and an opportun ity  to interview for the 
position.

B. Bargaining unit vacancies shall be posted internally for a m inim um  o f  five (5) 
w ork  days. Exceptions m ay be made based on docum ented  lack o f  availability o f  
q lua l if ied  applicants in the bargaining unit, or the unexpected vacancy o f  a critical 
position. The custodial classification is excluded from this provision. The 
University 's vacancy  announcements for positions in the bargaining unit shall be 
posted at the M A U  personnel office and at other locations w here vacancy 
announcem ents arc currently  posted and be transmitted lo the local union field
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office s im ultaneously  to the posting. Bargaining unit m em bers  w ish ing  to be 
considered for transfer to another cam pus shall notify the local Union field office 
and will be notif ied  by the field office o f  vacancies at the cam pus designated in 
the announcem ent. It shall be the responsibility o f  the bargain ing  unit m em ber to 
apply for the transfer in accordance with the University 's policies.

C. Bargaining Unit M em bers  who applied and >vere interviewed but not selected for 
a bargaining unit vacancy  shall be provided written explanation o f  non-se lection  
including the U n ivers i ty ’s basis for non-selection.

D. Bargaining Unit M em bers  who applied and w ere not deem ed  to be qualified for a 
bargaining unit vacancy  shall be provided written explanation o f  non­
qualification, including the University’s basis for this determination.

10.5 U n ivers i ty  N o tif ica t ion

To be eligible for rehire, each Bargaining Unit M em ber  shall give the U niversity  two (2)
weeks notice before leav ing  employm ent, unless m utua 'ly  agreed beforehand between the
University and Local 6070.
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A R T I C L E  11 
W A G E S

11.1 S tep  P lacem en t

A. Initial Hire

Upon initial hire a bargaining unit m em ber will be placed on Step 1 o f  the wage 
g r0^  o f  the appropriate classification. Advance  step hire m a )  be m ade  at the 
d >n o f  the Dirpctor based on training and experience. A bsent agreement o f  

f . .lies, advance step placement is limited to the step p lacem ent o f  the least 
bargaining unit m em ber in the ’eniority pool.

B. r ro m o tio n

U pon promotion a bargaining unit m em be will be placed at Step 1 o f  the new 
wage grade, or such other step o f  the new  wage grade  as will give the bargaining 
unit m em ber at least a two (2) step increase.

C. Lateral transfer

A  bargaining unit  m em ber accepting a lateral transfer will retain their current step 
and range placem ent

11.2 W a g e  G r a d e  Schedu le

A. The wage schedules in Appendix A shall be im plem ented for all m em bers  o f  the
bargaining unit who are not on frozen pay, beginning  the effective date o f  this 
A greem ent through D ecem ber 31, 2006. Grid ad justm ents  shall take effect the 
first full pay period after the specified date o f  the grid adjustment.

B. During the term o f  this Agreement, on their individual leave accrual date, 
bargaining unit m em bers shall m ove one step a year w ithin their assigned range.

11.3 G e o g ra p h ic  S a la ry  D ifferen tia ls

Bargaining unit m em bers are provided geographic differentials on the sam e basis as 
provided in University Regulation in effect on January  1, 2004.

11.4 L c a d p e rso n  P ay

A. A bargaining unit m em ber who is required to direct the functions o f  three (3) or
m ore bargaining unit employees for a specific period o f  time greater than three 
(3) consecutive working days shall receive an additional one dollar per hour for all 
hours so worked. At the end o f  the leadperson assignm ent the bargaining unit 
m em ber shall be  returned to their original wage rate.
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7. An additional day after Thanksgiving Day

8. C hristm as Day

9. An additional day before or after Christm as Day, as designated  each year
by the president

10. N ew  Y e a r ’s Day

11. An additional day before or after N ew  Y e a r ’s Day, as designated each year
by the president

12. M artin Luther King Jr. Day in Celebration o f  A laska  Civil Rights

C. Holiday Observation

Holidays shall be observed on the date o f  the holiday, unless the holiday falls on 
Saturday or Sunday, in which case the holiday shall be observed  on the M onday or 
Friday closest to the holiday. I f  the bargaining unit m em ber  lias been assigned an 
alternative w ork  schedule such that a holiday falls on the first regularly  scheduled 
day off, the holiday shall be observed on the preceding  day. I f  the  holiday falls on 
the bargaining unit m em ber’s second consecutive day off, the holiday  shall be 
observed on the following day.

12.2 A nnual L eave

A. Bargaining unit m em bers shall accrue annual leave in accordance  with Article 1
and as follows. Accrual shall be:

5.54 hours per SO paid hours pay period during the first 5 years.
6.46 hours per SO paid hours pay period during the next 6 - 1 0  years
7.38 hours per 80 paid hours pay period during the next 1 0 - 1 5  years.

B. Use o f  annual leave must be mutually agreed to and approved by  the imm ediate 
supervisor. I f  the supervisor denies a request for annual leave, the reason for 
denial shall be provided to the employee in writing.

C. Bargaining unit m em bers m ay submit a written request to the University  to cash
out up lo 40 hours o f  accrued annual leave. I f  the bargain ing  uni t  m em ber has a 
m inim um  balance o f  40 hours o f  accrued annual leave after any cash out the 
University  shall honor the cash out request. Paym ent shall be paid no later than 
the next payroll run from the request.

D. Annual leave accrual shall be capped at 240 except as described  in E.
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E. The salary equivalent o f  all unused annual leave shall be paid upon retirement or
termination o f  a bargaining unit member from the University. All accrued annual 
leave shall be paid to the employee’s estate when a bargaining unit member dies.

Use o f  annual leave is subject to prior approval o f  the supervisor.

F. Scheduling

1. During the following periods (June 15 through June 30 and November 15
through December 1 o f  each year), a bargaining unit member may submit 
to their supervisor, in writing on a form provided by the University, the
leave dates the bar fining unit member desires to schedule for the next
year.

2. The supervisor will approve or deny such requests in writing not later than 
two (2) weeks after the close o f  the leave request period.

3. If two or more bargaining unit members in a seniority pool request the 
same leave date(s) and the University determines to approve some but not 
all such annual leave requests for such dates, such determination shall be 
provided in writing to the affected bargaining unit members. Seniority 
shall be a consideration.

4. Leave scheduling requests received after the leave request periods shall be 
approved or denied in the order in which they are received by the 
supervisor. The supervisor shall respond in writing within three (3) days.

12.3 Sick Leave

A. Bargaining unit members shall accrue 4.62 hours sick leave per SO paid hour pay 
period and be eligible to use sick leave in accordance with Article 1 and as 
provided in University Regulations governing sick leave (04.06.130) in effect as 
o f  January 1, 2004.

B. Bargaining unit members must notify or if  unable, have another no'ify his/her 
immediate supervisor prior to their normally scheduled work day, but are 
encourage to call at Last one hour prior to their nonnally  scheduled work day.

C If a pattern o f  sick leave usage can be shown and/or the supervisor reasonably
suspects abuse o f  sick leave benefits, the supervisor shall contact the bargaining 
unit member and Local 6070 prior to requesting, from the bargaining unit member 
evidence o f  illness or medical appointment.

D. The parties agree to have a Labor Management Committee in accordance with
Article 7 to address sick leave usage and to explore alternative to reducing the 
usage rate.
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12.4 M ilitary  Leave

A regular employee who is a member o f  a reserve or auxiliary component o f  the United 
States Armed Forces is entitled to a leave of absence without loss o f  pay to a maximum 
of 16 and one-half working days in one calendar year during which the employee is 
ordered to serve with the National Guard or Reserve Forces, or the Civil Air Patrol or 
Coast Guard auxiliary units. I f  requested, the employee must provide a copy o f  the order 
which will establish his/her eligibility for military leave.

For other than required training periods discussed above, regular employees o f  the 
University are entitled to a military leave of absence without pay to serve in the Armed 
Forces o f  the United States and will be entitled to statutory benefits and rights to re­
employment provided for by state and/or federal law. For a military leave o f  absence, the 
employee must give advance written notice o f  leave to the supervisor. If the leave is for 
more than 31 days, the returning employee must, at the request o f  the supervisor, provide 
documentation, such as the bargaining unit member’s orders, that establishes the length 
and character o f  the service and the timeliness o f  the application for re-employment. 
Voluntary involvement with non-military, auxiliary, or civil organizations, such as 
participation in search and rescue missions, is not eligible for military leave or military 
leave o f  absence.

12.5 E m ergency S earch  and  Rescue Leave

Bargaining unit members participating in organized emergency search and rescue 
operations directed by state and/or local authorities may be allowed time o ff  for such 
activities chargeable to annual leave or leave without pay, at their option.

12.6 W o rk e rs ’ C om pensa tion  Leave

The University’s w orkers’ compensation obligations under state laws, Regents’ Policy, 
University Regulation, and any other policy or procedure are not obligations under this 
collective bargaining agreement and are not subject to the grievance procedure.

12.7 Family M edical Leave

Family Medical Leave shall be provided in accordance with applicable stale and federal 
law.

12.8 J u r y  Duty

Leave for jury  duty shall be provided in accordance with Regents’ Policy and University 
Regulation in effect on January 1, 2004.
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12.9 Rate of Pay fo r  Leave

Leave hours shall not be deemed hours o f  work for the purpose o f  computing overtime or 
other premium pay under this Agreement.

12.10 Leave W ith o u t Pay

Bargaining unit members may request leave without pay for 10 working days or less.
The Chief Facilities Officer may approve in writing a leave without pay request.
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A R T IC L E  13 
BEN EFITS

Eligible bargaining unit members shall be provided a defined contribution health benefits
plan on the same basis as currently provided in the “Traditional” Plan.

A. The University shall contribute up to four hundred and ninety four dollars and 
seventy-six cents (S494.76) per employee per month toward the cost o f  health 
care. The University contribution shall increase by up to twenty-eight percent 
(28%) to S634.06, effective July 1, 2004, by up to ten percent (10%) to S697.47 
July 1, 2005 and by up to ten percent (10%) to S767.22 on July 1, 2006. In the 
event the cost o f  the health benefits as prorated among participants in a particular 
plan exceeds the University’s defined contribution, such cost in excess o f  the 
University's defined contribution will be hom e by bargaining unit members. The 
amount shall be reimbursed through equal payroll deductions equally distributed 
among all participants in the plan.

B. Effective January 1, 2004, the Plan Year will transition from a calendar year to a 
fiscal year, January -  June 2004 will be a six-month “benefit year,” with 
deductible and out-of-pocket maximums set a ha lf  o f  the current levels. All other 
coverage levels shall remain the same. The m aximum contribution to the health 
care and dependent care flexible spending accounts will be adjusted to half their 
applicable annual limit. The University will hold ; i open enrollment prior to June 
2004.

C Benefit levels for unit members shall not be altered without review and
consideration o f  recommendations submitted by the Statewide Labor- 
Management Committee and the agreement o f  the parties through the Availability 
o f  Parties Process. D The University intends to offer a defined contribution plan 
with multiple benefit options, an opt out option and prospective employee charges 
(hereafter “UA Choice”).

D. The University intends to offer a defined contribution plan with multiple benefit 
options, an opt out option and prospective employee charges (hereafter “UA 
Choice”)

E. Once during the life o f  this Agreement, including any extensions, Local 6070 
may, upon written notice provided no later than February 15, exercise an option 
to:

1 Cease participation, effective July 1 o f  the same year, in any University 
Plan and thereafter provide health benefits to its members. In such case, 
the University shall remit to LOCAL 6070, or its designee, the defined

13.1 H ealth C a re  P lan
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contribution amount established in this Agreement on a schedule to be 
determined by the parties; and

2. Participate in UA Choice plan as that plan may be amended from time to 
time. In the event that Local 6070 chooses to have an election by the 
bargaining unit to move to the UA Choice plan, the University shall meet 
under Availability o f  Parties to negotiate a Letter o f  agreem ent 
articulating the transition procedures and employee cost and benefits 
associated with the bargaining unit’s move to UA Choice. The 
University’s defined contribution and bargaining unit member costs shall 
be determined in accordance with paragraph A., above.

13.2 Life Insu rance

Eligible bargaining unit members are provided this coverage on the same basis as 
provided under the University Plan in effect as o f  January 1, 2004.

13.3 Long Term Disability

Eligible bargaining unit members are provided this coverage on the same basis as 
provided under the University Plan in effect as o f  January 1, 2004.

13.4 R e im bursem en t Accounts (RAs)

Eligible bargaining unit members are provided access to Reimbursement Accounts on the 
same basis as provided under the University Plan in effect as o f  January 1, 2004.

13.5 T ax  Sheltered  A nnuities  1403(b)] (TSAs)

Eligible bargaining unit members are provided access to TSAs on the same basis as 
provided under the University Plan in effect as o f  January 1, 2004.

13.6 University Pension Plan

Eligible ba*gaining unit members are provided this benefit on the same basis as provided 
under the University Plan in effect as o f  January L 2004.

13.7 Public Em ployees R etirem ent System

Eligible bargaining unit members are eligible for this benefit as determined by state law.

13.8 P a rk in g

A bargaining unit m ember is provided parking on the same basis as provided in effect as 
o f  January 1, 2004.
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13.9 Tool Allowance

Bargaining unit members who are specifically required, in writing, by  the University to 
furnish their own tools will be paid a tool allowance o f  S400 per year. Payment to 
qualifying bargaining unit members shall be issued on a separate check from their wage 
check.

13.10 Accidental Death and  D ism em berm ent C overage

Eligible bargaining unit members are provided access to Accidental Death and 
Dismemberment coverage on the same basis as provided under the University Plan in 
effect as o f  January 1,2004.

13.11 Legal T ru s t

A. Effective the first payroll after July 1, 199S, in addition to the wages paid per this 
Agreement, the University agrees to pay the Alaska Public Employees 
Association/AFT Legal Trust Fund (hereinafter the Fund) S4.62 per pay period 
per Bargaining Unit Member in pay status in the pay period for which the 
contribution is made.

B. The University shall remit the amount due for the previous month to the Fund 
within fifteen (15) days after the pay date.

C. The Fund shall be sponsored and administered by A PEA /A FT and the University 
shall have no voice in the amount or type o f  service provided by this plan, 
however, services provided by the Fund shall not be used in actions involving or 
in a position adverse to the University o f  Alaska. The Fund shall attempt to obtain 
the maximum service possible for the employees.

D. This Article confers only the right to demand and enforce payment o f  the required 
contributions. Failure by the University to remit the required contribution does 
not give rise to any grievance or cause o f  action by the Association, its members 
or any other person for other harm or damages which might result from the failure 
o f  the University to remit the required contribution. The provision or retention o f  
legal assistance under this Article is the sole and exclusive responsibility o f  the 
Association and/or the member. Unless such actions are taken to demand and 
enforce payment by the University o f  the Required Contributions, the Association 
agrees to defend, indemnify and hold harmless the University against any and all 
legal actions, orders, judgments or other decisions rendered in any proceeding as 
a result o f  the implementation o f  this Article.

13.12 Tuition  W aiv e r  Benefit

Employee Education Benefits shall be provided in accordance with Regent’s Policy and 
University Regulation in effect on January 1, 2004.

Local 6070, A PE A /A F T (A F L -C IO )
January 01, 200-1 to December 31, 2006

-IS



Bargaining unit members shall receive all other education benefits offered to any other 
employees o f  the University during the life o f  this Agreement.
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A R T IC L E  14 
D U RA TIO N

A. The non-monetary terms o f  this Agreement shall be in effect from January 1, 
2004, until December 31, 2006.

B. The monetary terms o f  this Agreement shall be in effect as provided in the 
Agreement, and until December 31, 2006.

C. Appendices A and B to this Agreement are incorporated in their entirety as parts 
o f  this Agreement.

D. In June o f  2006, either party may serve written notice on the other o f  its desire to 
terminate, modify, or amend this Agreement. Upon receipt o f  such notice, 
negotiations shall commence within sixty (60) calendar days, or as agreed by the 
parties.

E. The parties may renew this Agreement for one additional year by their written 
mutual consent. Pay increases in effect in the year o f  expiration shall be repeated 
during an extension, but shall ce^se at the expiration o f  the extension.
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A R TIC LE 15 
CLA SSIFICA TIO N  R E V IE W

This process provides the sole and exclusive method for Bargaining Unit Members to 
review and resolve questions or concerns they may have pertaining to the classification 
placement o f  their position. Bargaining Unit Members may request such review no more 
than one time each year, unless assigned duties have substantially changed.

15.1 Step 1

A Bargaining Unit Member questioning the appropriateness o f  the classification 
placement o f  their position will fill out a Position Review Form (see attachment B). The 
Position Review Form (PRF) will accurately describe the duties currently being 
performed by the Bargaining Unit Member. The Bargaining Unit M em ber may submit 
additional documentation supporting his/her position that the current classification is 
inappropriate. The Bargaining Unit Member will request the classification he/she 
believes is more appropriate,

15.2 Step 2

The Bargaining Unit M ember will review the PRF with his/her immediate supervisor to 
discuss duties performed. Within seven (7) days o f  the date o f  submission o f  the PRF to 
the supervisor, a meeting will be scheduled for a mutually agreeable time, as soon as 
possible after the receipt o f  the PRF. The Supervisor shall forward his/her findings to the 
immediate Director, with a copy to the Bargaining Unit Member. I f  there is disagreement 
the Bargaining Unit Member may submit a written rebuttal to the Director, within seven 
(7) days from receipt o f  the supervisor's findings.

15.3 Step 3

The employee's immediate Director shall review the Position Review Form, supervisor's 
comments and/or employee's rebuttal. The immediate Director may meet with the 
Bargaining Unit Member and their Employee Representative, to gather or clarify 
information. The immediate Director shall, within seven (7) days o f  receipt o f  the 
employee's submission o f  rebuttal or the meeting, whichever is later, make a decision, 
reduce it lo writing and send a copy to the Bargaining Unit M ember and Employee 
Representative.

Local (i<>7(). A PEA /A FT (A F L -C IO )
January 01, 2004 to December 3 1, 20(16

51



15.4 Step 4: A ppeal Process

The Bargaining Unit Member may appeal the immediate Director's decision. Local 6070 
staff shall submit in writing the appeal within 14 days from the immediate Director's 
determination in Step 3 to the MAU level Personnel Director. Union staff, the immediate 
Director, and the Personnel Director shall jointly review the documentation. If the parties 
agree then the reclassification will occur as agreed. I f  the parties disagree then the Union 
shall advance the reclassification appeal within seven (7) days to the next step.

15.5 Step 5

The Personnel Director's decision may be appealed in writing lo statewide Office o f  
Labor Relations. The parties shall meet within fourteen (14) days from receipt o f  the 
written appeal. If  the review o f  the.appeal does not result in a mutually agreed 
classification change, the classification shall be submitted to a neutral party, selected 
according to the process set forth below, for determination.

For the purposes o f  this step the neutral classification panel will be a standing panel of 
three (3) neutral classification experts jointly determined by both parties. The cost 
associated with this step will be split evenly between the parties. The parties shall select 
one Classification Specialist from the panel of three by alternately striking one name 
from the list. The one remaining shall decide the dispute. The parties shall rotate who 
strikes first.

15.6 Effective Date of Reclassification

The effective date o f  reclassifications which result from the process set forth in this 
Article will be retroactive from the beginning date o f  the pay period after the date the 
bargaining unit member submitted their review to their supervisor.

15.7 Effect of Reclassification

In the event a position is reclassified downward, the individual affected will be selected 
in accordance with the layoff provisions in Article 5.4B o f  this Agreement. The 
individual selected shall be placed in the lower classification scale at the equal or closest 
higher rate to their current rate. If the current rate exceeds the maximum rate in the lower 
scale, their pay shall remain frozen for not longer than three years, at which time the rate 
shall he adjusted to the maximum rate o f  the new lower scale.

In the event a position is reclassified to a higher classification, it shall be considered a 
promotion as defined in Article 11.1.B.
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In the event a position is determined by the classification expert to be reclassified to a 
higher classification, the University retains the right to limit assigned duties such that the 
reclassification is no longer warranted. In the event the University so limits assigned 
duties, the employee shall receive compensation equal to a one step increase for the time 
between the date o f  the Step 1 appeal and the Director’s decision to limit duties to the 
former classification
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July 1, 2003 to December 31, 2003 

CUSTODIANS and MAINTENANCE SERVICE WORKERS

TEP CUST MSVV 1 M S W  2 M S W  3 M S W  ■

I S9.S7 SI 1.11 S12.49 SI 4.06
2 SI 0.17 SI 1.43 S12.SS S 14.48
3 S9.29 SI 0.46 SI 1.79 S13.26 SI 4.93
4 S9.57 S10.79 SI 2.14 S13.66 S15.37
5 S9.S7 SI 1.11 S12.49 S14.06 S15.S4
6 SI 0.17 SI 1.43 S12.S8 S14.4S S16.31
7 S10.36 SI 1.67 S13.13 S14.77 S16.62
8 S10.57 SI 1.90 S13.39 SI 5.OS SI 6.98
9 S10.79 SI 2.14 S13.67 S15.37 SI 7.30
10 SI 1.00 S12.3S SI3.94 S15.69 SI 7.64
11 SI 1.21 S12.61 S14.22 S16.01 S1S.01
12 SI 1.44 S12.89 S14.49 S16.32 S1S.36
13 SI 1.67 SI 3.14 S14.7S S16.63 S IS .73
14 SI 1.80 SI3.27 S14.94 S16.S1 SIS .92
15 SI 1.91 S13.40 SI 5.09 SI 6.99 SI 9.12
16 S12.03 S13.53 SI 5.23 S17.15 S19.30

EP CT 1

CRAFTS AND TRADES 

C T  2 C T  3

1 S15.S4 S17.S2 S20.06
2 S16.31 SIS .35 S20.65
3 SI 6.79 SIS .91 S21.2S
4 S17.30 SI 9.46 521.91
5 SI7.S2 S20.06 S22.57
6 S1S.35 S20.65 S23.25
7 SIS.72 S21.0S S23.70
S S19 .l l S21.49 S24.19
9 SI 9.47 S21.92 S24.67
10 S19.87 S22.35 S25.17
11 S20.27 S22.S1 S25.66
12 S20.66 $23.27 S26.1S
13 S21.09 S23.72 S26.71
14 S21.30 S23.98 S26.97
15 S21.50 S24.21 S27.24
16 S21.72 S24.44 S27.52

Local <.070, APEA /A FT (A F L -C IO )
January 01, 200-1 to December 31, 200(.
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July 1, 2004 to June 30, 2005 
(1.5% Increase)

CUSTODIANS and MAINTENANCE SERVICE W ORKERS

T E P C U ST M S W  1 M S W  2 M S W  3 M SW

1 S10.02 $11.28 S12.6S SI 4.27
2 S10.32 SI 1.60 S13.07 SI 4.70
3 S9.43 SI 0.62 SI 1.97 S13.46 S15.15
4 S9.71 SI 0.95 S12.32 S13.S6 S15.60
5 SI 0.02 SI 1.28 S12.68 S 14.27 S16.0S
6 510.32 SI 1.60 S13.07 S14.70 S16.55
7 S 10.52 SI 1.85 S13.33 S14.99 S16.S7
8 S10.73 SI 2.08 Si. 59 S15.31 S17.23
9 SI 0.95 S12.32 513.SS S15.60 SI 7.56
10 SI 1.17 S12.57 SI 4.15 SI 5.93 S17.90
11 SI 1.38 S12.S0 SI 4.43 S16.25 SIS.28
12 SI 1.61 S13.0S S14.71 S16.56 SIS.64
13 SI 1.85 S13.34 S15.00 S16.SS S19.01
14 S11.9S SI 3.47 $15.16 SI 7.06 S19.20
15 S12.09 S13.60 S15.32 SI 7.24 S19.41
16 S12.21 S13.73 S15.46 SI 7.41 S19.59

CRAFTS AND T R A D E S

STEP C T  1 C T 2 CT3

1 S16.0S S18.09 S20.36
2 S16.55 SIS.63 S20.96
3 S17.04 S19.19 S21.60
4 S17.56 S 19.75 S22.24
5 S lu .09 S20.36 S22.91
6 SIS .63 S20.96 S23.60
7 S19.00 S21.40 S24.06
8 S19.40 S21.S1 S24.55
9 S 19.76 S22.25 S25.04
10 S20.17 S22.69 S25.55
11 S20.57 S23.15 S26.04
12 S20.97 S23.62 S26.57
13 S21.41 S24.0S S 2 7 .l l
14 S21.62 S24.34 S27.37
15 S21.S2 S24.57 S27.65
16 S22.05 S24.S1 S27.93

Local 0070, A PEA /A FT (A F L -C IO )
January 01. 2004 to December 31, 2006
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July 1, 2005 to June 30, 2006 
(1.6% Increase)

CUSTODIANS and MAINTENANCE SERVICE WORKERS

TEP CU ST M SW  1 M SW  2 M S W  3 M SW  4

1 S10.1S SI 1.46 S12.SS S14.50
2 SI 0.49 SI 1.79 S13.2S S14.94
3 S9.58 S10.79 S 12.16 S13.6S $15.39
4 S9.87 SI 1.J3 S12.52 S14.0S S15.85
5 S10.1S SI 1.46 S12.S8 S14.50 S16.34
6 SI 0.49 SI 1.79 S13.2S SI 4.94 S16.S1
7 S10.69 S12.04 S13.54 S 15.23 SI 7.14
8 S10.90 S12.27 S13.81 S15.55 S17.51
9 SI 1.13 S12.52 $14.10 S15.85 S17.84
10 SI 1.35 S12.77 S14.3S S 16.18 SI 8.19
11 SI 1.56 S13.00 S14.66 SI 6.51 SIS.57
12 SI 1.80 S13.29 S14.95 S16.S2 SI S.94
13 S12.04 S 13.55 S15.24 SI 7.15 S 19.31
14 S12.17 S13.69 S15.40 S17.33 S19.51
15 S12.28 S13.82 S15.57 SI 7.52 S19.72
16 S12.41 S13.95 SI 5.71 S17.69 SI 9.90

CRAFTS AND TRADES

;t e p C T  1 CT 2 C T 3

1 SI 6.34 S18.3S S20.69
2 S16.81 SIS.93 S21.30
3 SI 7.31 S19.50 S21.95
4 SI 7.84 S20.07 S22.60
5 S18.3S S20.69 S23.2S
6 SI S.93 S21.30 S23.9S
7 S19.30 S21.74 S24.44
8 S19.71 S22.16 S24.94
9 S20.0S S22.61 S25.44
10 S20.49 S23.05 S25.96
11 S20.90 S23.52 S26.46
12 S21.31 S24.00 S27.00
13 $21.75 S24.47 S27.54
14 S21.97 S24.73 S27.81
15 S22.17 S24.96 S2S.09
16 S22.40 S25.21 S28.3S

Local 6070. APEA /A FT (A F L -C IO )
January 01. 2004 to December 31, 2006
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July 1, 2006 to December 1, 2006 
(1.5% Increase)

CUSTODIANS and MAINTENANCE SERVICE W ORKERS

ST E P CUST M SW  1 M SW  2 M S W  3 M SW  4

1 S10.33 $11.63 $13.07 $14.72
2 S10.65 SI 1.97 $13.48 S15.16
3 S9.72 S10.95 S12.34 S13.89 $15.62
4 SI 0.02 SI 1.30 S12.71 $14.29 $16.09
5 S10.33 SI 1.63 S13.07 S14.72 SI 6.59
6 SI 0.65 SI 1.97 S13.4S $15.16 $17.06
7 S10.S5 S12.22 S13.74 $15.46 SI 7.40
S SI 1.06 SI 2.45 SI 4.02 S15.78 S17.77
9 SI 1.30 S12.71 SI 4.31 SI 6.09 S1S.11

10 SI 1.52 SI 2.96 S14.60 SI 6.42 SI 8.46
11 SI 1.73 S13.20 S14.8S S16.76 S1S.S5
12 S11.9S S13.49 SI 5.17 S17.07 $19.22
13 S12.22 S13.75 S15.47 S17.41 S19.60
14 S12.35 S13.90 S15.63 $17.59 519,80
15 S12.46 S14.03 S15.S0 S17.7S S20.02
16 S12.60 S14.16 SI 5.95 $17.96 S20.20

S T E P C T  1

CRAFTS AND TRADES 

C T 2 C T  3

1 $16.59 S18.66 S21.00
2 SI 7.06 S19.21 S21.62
3 S17.57 S19.79 S22.28
4 S1S.11 S20.37 $22.94
5 $18.66 S21.00 S23.63
6 S19.21 S21.62 $24.34
7 S19.59 S22.07 S24.81
8 S20.01 S22.49 S25.31
9 S20.3S S22.95 S25.S2
10 S20.S0 S23.40 S26.35
11 S21.21 S23.S7 S26.S6
12 S21.63 S24.36 S27.41
13 S22.0S S24.S4 $27.95
14 S22.30 S25.10 S2S.23
15 S22.50 S25.33 $28.51
16 S22.74 S25.59 S28.S1

Local 6070. APEA /A FT (A F L -C IO )
January 01. 200-1 to December 31. 2006
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Position Review F orm C over Sheet

NAME PCN

Job Classification T i t l e ________________________________

W ork ing  Title

D epartm en t ___________________________________________

C a m p u s ___________________________________________

N ame of
Im m ediate  S uperv iso r  ______________________ Phone

Received b y : ___________________________________________
S u p erv iso r’s s igna tu re Date

A ccuracy reviewed by:

S u p erv iso r’s s igna tu re
Date

□ A PPR O V E D
Facilities D irec to r’s S igna tu re

Date 
□ D EN IED (or designee)

N EW  JO B  
C L A S SIFIC A T IO N

E F F E C T IV E  D A T E 
O F  C H A N G E
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E ssen tia l F u n c tio n s
List in o rder o f  im portance the p rim ary  functions that m ake up the co re  o f  this jo b . L ist on ly  as 
m any essential functions as n ecessary  to describe the jo b . E stim ate  how  frequently  each function is 
perform ed. Identify  the p rim ary  jo b  skills necessary  to perform  the function  ra ther than the 
personal skills used (E xam ple: F unction : Analyze and repair electrical system.

Skills: (Knowledge o f  national electrical code). Choose the description that most closely
describes the frequency o f  the activity’

List of Functions F requency
1. Daily

Weekly

Monthly
Bi annually
Annually

Skills Required:

2. Daily
Weekly

Monthlv
Biannually
Annually

Skills Required:

3. Daily
Weekly

Monthly
Biannually
Annually

Skills Required:

4. Daily
Weekly

Monthly
Biannually
Annu illy

Skills Required:

5. Daily
Weekly

Monthly
Biannually
Annually

Skills Required:

Local 6070, APEA /A FT (A F L -C IO )
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Job  R equirem ents

A. Does this job require a degree, certificate or license o f  any kind?

□ Yes If  yes, please specify what degree, certificate or license is required.
□ No

B. What specific knowledge and training is required to perform this job?
Examples: H azardous m ateria ls training, electrical training, clrivability training, p lum b ing
training, etc.

1 )____________________________________________________________________________________________________________________

- )  :________________________________________________________________
3  )_______________________________________________________________________________________
4  )_______________________________________________________________________________________

Challenges and Solutions

State the most difficult challenges this job  has the responsibility to solve and how they are 
solved.
Example: C hallenge: designing, in terpreting  specifications.

Solution: im p lem en ting  installation o f  equipm ent and  fix tu res .

| Difficult Challenges T ypical Solutions
i[
I

O th e r  C om m ents  N ecessary  to Describe this Job

Provide additional information necessary to further clarify this job.

Local 6070. A PE A /A F T (A F L -C IO )
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This section must be completed by the S u p erv iso r

Guidance and Authority

A. Choose the description below which most accurately describes this job  and the supervision it
receives.

 Frequent and short assignments with detailed instructions. Progress checked regularly.

 A series o f  similar assignments performed alone. Used established standard procedures.
Complex and unusual
problems referred to supervisor.

 Assigned objectives are only outlined. Responsible and accountable for completion o f  the
objectives, choosing and using best procedure.

 Works and makes substantial decisions independently. Infrequent, unstructured
supervision.

B. List specific budget, staffing, administrative and/or technical decisions made by this job.
Specify only  those decisions made by this job without obtaining a supervisor’s approval. Do not
include decisions referred to others (for example: supervisor) or those governed by policies and
regulations or written procedures.

Local 6070, A PEA /A FT (A F L -C IO )
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