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FISCAL NOTE
STATE OF ALASKA Fiscal Note Number:______ _____________

2004 LEG ISLA TIV E SESSION Bill Version: HB 91
() Publish Date: 2/12/2004

R evis ion  Date/T im e  (N ote if co rrec tion ): 2 /12 /2004__________ Dept. Affected:_____________Administration
Title An Acl relating to medical benelits lor retired peace olfcers RDU _AII_______________________
________________________________________________ ___________ _ Component _AII_______________________
Sponsor Rep. Anderson, et. Al___________________________  _________________________
Requester House F inance  __ ______________________Component No.___________ ___________

Expenditures/Revenues   (Thousands of Dollars)
Note: Amounts do not include inflation unless otherwise noted below.
OPERATING EXPENDITURES FY 2005 FY 2006 FY 2007 FY 2008 FY 2009 FY 2010
Personal Services
Travel
Contractual
Supplies
Equipment
Land & Structures
Grants & Claims
Miscellaneous

856.9 8e2.6 909.1 935.4 964.4 993.4

TOTAL OPERATING 856.9 882.6 909.1 936.4 964.4 993.4

CAPITAL EXPENDITURES

CHANGE IN REVENUES ( )

FUND SOURCE____________________  (Thousands of Dollars)
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program Receipts 
1037 GF/Menlal Health
Other (Specify Type--Do not abbreviate)

A ll Fund ing  Sources

TOTAL 856.9 882.6 909.1 936.4 964.4 993.4

Estim ate o f any cu rre n t year (FY2004) cos t: 0.0
Mark th is  box (X) If fun d in g  fo r  th is  b ill is include'-' in the  G overnor's  FY 2005 budget p roposa l: I

POSITIONS
Full-time 0 0 0 0 0 0
Part-time 0 0 0 0 0 0
Temporary 0 .0 0 0 0 0

ANALYSIS: (Attach a separate pape it necessary)
This bill would provide system paid medical coverage fcr all peace officers and firefighters who first entered 
the PERS after June 30,1986 and who have at least 20 years of qualifying service at retirement.

Our actuarial consultant has computed this legislation to increase the PERS accrued liability by 
approximately S8.0 million. The estimated increase in the average PERS calculated contribution rate would 
be .97% of peace officer/firefighter payroll. Based on a state PERS peace officer/firefighter payroll of 
approximately $88.3 million, the annual cost increase to the State of Alaska would be $856.9 thousand.

Prepared by: Melanie Millhorn______________________________________________  Phone___________________
Division Retirement and Benefits_________________________________________ Date/Time 2/12/04 1:25p.m ,

Approved by: Mike Miller, Commissioner____________________________________  D a te___________________
Agency Administration________________________________________________

(R oviiod 9/2003 OMB) Page 1 of 2



FISCAL NOTE

STATE O F ALASKA B IL L  NO. HB 91
2004 LEG ISLA TIV E SESSIO N

A N A L Y S IS  C O N T IN U A T IO N

Examples of impact on the five major PERS employers based on peace of ficer/firei.ghter salaries are 
as follows:

P/F Salaries Rate Annual cost
P ER S (in 000's) increase% (in 000's)

S ta te  of A laska 88,343.3 0.97% 856.9
Ju neau  B orough 5,444.1 0.97% 52.8
A ncho rage  M unic ipa lity 25,359.1 0,97% 246.0
F a irbanks Borough 302.3 0.97% 2.9
N orth  S lope B orough 4,875.0 0.97% 47.3

AS 24.08.036 FISCAL NOTES ON BILLS AFFECTING STATE RETIREMENT SYSTEMS, requires an 
additional analysis of the long term and short term costs to the state If a bill is adopted, as well as the impac' 
of the bill on the actuarial soundness of the funds. This bill would increase the PERS contribution rate by 
.97% of PERS peace officer/firefighter payroll. For FY 05 this would be an added cost to the state of $856.9 
thousand. This change would also decrease the PERS funded ratio by .1%. The fur,ding ratio of the PERS 
as of June 30, 2002 was 75.2%. Passage of this bill would decrease the funding ratio to 75.1%.



FISCAL NOTE

STATE OF ALASKA
2003 LEGISLATIVE SESSION

Revision Date/Time (Note if correction):_______
Title . An Act relating to COLA and medical

Fiscal Note Number: 
Bill Version:
(H) Publish Date:

Dept. Affected: 
'BRU

1

HB 91
2/24/03

Administration
Centralized Admin Services

Sponsor
Requester

benefits for retired peace officers.....
Rep Anderson_____________
House Labor and Commerce

Component Retirement & Benefits

Expenditures/Revenues

Component No.

1 1  housands of Dollnrs)

64

Note: Amounts do not include inflation unless otherwise noted below.
OPERATING EXPENDITURES FY 2004 FY 2005 FY 2006 FY 2007 FY 2008 FY 2009
Personal Services
Travel
Contractual
Supplies - ■ *

Equipment
Land & Structures
Grants & Claims
Miscellaneous

TOTAL OPERATING * * * * * •

CAPITAL EXPENDITURES

CHANGE IN REVENUES ( ) | | i t

FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program Receipts
1037 GF/Mental Health
Other (Specify Type-Do not abbreviate)

TOTAL * * * # • m

Estimate o f any current year (FY2003) cost: 0.0
Mark th is  box (X) i f  fund ing  fo r th is  b ill is included in the G overnor’s FY 2004 budget proposal:

POSITIONS
Full-time
Part-time
Temporary

ANALYSIS: (Attach a separate papa if necessary)
This bill would improve the Alaska Cost of Living Allowance (COLA) retirement benefit and retirement 
system paid medical coverage for all peace officers who first entered the PERS after June 30, 1986, and 
who have at least 20 years of credited service at retirement.

Our actuarial consultant has computed this legislation to increase the PERS accrued liability by 
approximately $13.45 million. The estimated increase in the average PERS calculated contribution rate 
would be 0.18% of payroll. Based on a state PERS payroll of approximately $680 million, the annual cost 
increase to the State of Alaska would be $1,224.0 and would be paid from all state agency personal 
services line items.

Prepared by: 
Division

Guy Bell Phone
Retirement & Benefits

Approved by: Mike Miller
Agency

Date/Time February 20. 2003 

Date February 20, 2003
Department of Administration

(Rovtsod 0/2002 OMO) Page 1 of_1_
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Craver

1/14/04

CS FOR HOUSE BILL NO. 91( )

IN TH E LEGISLATURE OF TH E STATE OF ALASKA

TW ENTY-THIRD LEGISLATURE - SECOND SESSION

BY

Offered:
Referred:

Sponsors): REPRESENTATIVES ANDERSON, Gara, Crawford, Guttenberg, Gruenbcrg, Dalilstrom, Lynn, 
Heinze, Holm, McGuire

"An Act relating to medical benefits for retired peace officers after 20 years of credited 

service."

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. AS 39.35.535(c) is amended to read:

(c) A benefit recipient may elect major medical insurance coverage in 

accordance with regulations and under the following conditions:

is appointed to normal retirement, must pay an amount equal to the full m onthly group 

premium for retiree major medical insurance coverage if the person is

(A) younger than 60 years of age and has less than

(i) 20 [25] years of credited service as a peace officer 

under AS 39.35.360 and 39.35.370; or

(ii) 30 years o f credited service under AS 39.35.360 and 

39.35.370 that is not service as a peace officer; or

A BILL

FOR AN ACT ENTITLED

(1) a person, other than a disabled member or a disabled m em ber who

- 1-
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Fiscal Note Discussion - Questions for DRB

Ref: the original note The Director of DRB, M. Millhorn, 
advised: “the actuaries looked at the value of the current 
benefits and then calculated the value of the proposed 
benefits. The difference is the cost to the retirement 
system for the enhancement. They then looked at the current 
members who would be impacted by the change and determined 
the past service amount to pay the benefits for those 

members
The only members impacted by this bill are Peace Officers 
who will retire with between 20 and 25 years of service - 
jand - are less than 60 years of age.

Neither DPS, DOC, or DRB have provided an estimate of the 
number of the current members who will qualify for the 
benefit. Seniority lists indicate a Trooper has less than a 
50% chance of completing 20 years of service. For 
Correctional Officers DOC estimates approximately 16% 
annual turnover. At 16%, presuming equal distribution, only 
2.4% would work 20 years.

#1. QUESTION
When analyzing the cost of this change: How many of the 
700+ Correctional Officers and 300+ Troopers did DRB 
estimate will actually receive the benefit?

Without knowing how many make it to 20, how accurate is the 
note? What’s the range?

There are significant savings associated with members 
impacted. If a Peace Officer completes 20 years of service 
and takes normal retirement the State enjoys significant 
operational savings. If 20 years is not completed, there is 
no benefit and the State incurs no new costs.

#2 QUESTION
How were savings in Department budgets represented in the 
fiscal note?



The fiscal note does not describe the change to the State’s 
PERS employer contribution rate. During the last 15 years 
that rate has ranged between 17.22% and 7.1%. The average 
annual change is 1.61%. Using last years’ State payroll 
estimate of $680 million the change for this bill would be 
0.12%.

#3 QUESTION

The employer contribution rate changes every year. Over the 
last 15 years the average change is 1.61% - What is the 
margin of error?

Are those errors balanced out in future annual adjustments?

Is it correct that this fiscal note represents a 0.12% 
change in the employer contribution rate?

If the contribution change described in this note is higher 
than needed, would future annual adjustments simply be that 
much less?

The contribution change is 0.12%.

#4 QUESTION

Is it correct that for a PERS member earning $60,000/year 
the employer contribution change would be $72/year?



PERS is managed on the basis of equality among members. 
Because Peace Officers qualify for retirement after 20 
years of service they are required to pay a higher 
contribution into PERS than “All Others” who qualify after 

30 years do. That higher contribution mainlqins..s.qufllity. 
When the previous administration decided to withhold the 
medical benefit from Peace Officers at normal retirement, 
to influence them to defer retirement, no reduction was 
applied to their contribution. They have been laving for 

the same benefits, as..all other. PERS _memb_er_s_siice_day_Qiie_. 
yet they are denied the benefit.

#5 QUESTION -

Why is a benefit that i:; available to “All Others” at 
normal retirement with held from Peace Officers, for 5 
years beyond normal retirement?

Were Peace Officers’, or their employers’, contribution 
rate lowered as a consequence of the unequal distribution 
of the benefits? - OR - Were “All Other” members, or their 
employers contribution, raised as a consequence of the 
unequal distribution of benefits?

In regards to the medical benefit - Are Peace Officers 
being treated equally with “All Other” PERS members?



Alaska State Legislature
House of Representatives

Official Business State Capitol 
Juneau, AK 99801

SPONSOR STATEMENT FOR HB 91 
BY: Representative Tom Anderson

TITLE: An Act rela’ j  to cost-of-living allowance and medical benefits for retired peace 
officers after 20 years of credited service.

The state troopers, firemen, correctional officers, and others known as "peace officers,” 
employed by the State of Alas><a, are an invaluable resource. These employees risk their health 
and safety in their sen/ice to the citizens of Alaska.

Until 1986, all PERS benefit recipients were eligible to receive major medical insurance benefits 
after becoming vested in the retirement system. In addition, peace officers were eligible to 
receive an Alaska Cost-of-Living-Allowance (COLA) upon retirement. In 1986, the requirements 
for medical benefits and COLA were modified to reduce the number of benefit recipients eligible 
to receive these benefits.

Currently, PERS participants may receive major medical insurance benefits upon their normal 
retirement after 30 years of service. Normal retirement for peace officers is after 20 years of 
service, however, current law requires peace officers to have 25 years of service before they 
a.e eligible to receive medical benefits. This undermines the intent of the peace officer normal 
retirement by withholding their medical insurance benefit until an additional 5 years of service 
are given.

HB 91 corrects the existing benefit delay by allowing peace officers to receive major medical 
insurance at their normal retirement.

Alaska COLA is currently payable to non-disabled PERS benefit recipients, age 65 or older, who 
remain in Alaska after retirement. HB 91 will provide the COLA benefit to peace officers upon 
normal retirement after 20 years of service, offering an incentive to these honorable citizens to 
remain in Alaska where they may continue contributing to the public good.

This legislation will end the requirement that peace officers work beyond their normal retirement 
in order to obtain their medical benefits. By offering.the COLA benefit upon retirement, this 
legislation also encourages retired peace officers to remain in Alaska.

I urge your support.

February 24, 2003 -  HB 91 23-LS0426\D



P E R S  T ie r C o m p an io n  C h a r t-A ia a k a  D ivision  o f  R etirem ent Si B enefits 1 /2 4 /0 3  11:37 AM

«
Alaska Division of Retirement & Benefits 

Public Employees’ Retirement System Plan Comparison Chart 
Rev. 10/30/2002

Tier 1
1/1/51 - 6/30/B6

Tier II
Entered on or after 7/1/36

Tier III 
Entered on or after 7/1A6

After tax employee contribution:
4.25% for all others 
5% for police and fire
4.25% for 9chool district empjoyees 
Contributions changed to Tier II level as 
noted under Tier II.

Pre-tax employee contribution:
6.75% beginning 1/1/87—All others 
7.5% beginning 1/1/87—police and fire 
9.6% beginning 7/1/99—school district

No change from Tier II.

Members vest with 5 years of service. No change. No change.

Normal retirement age is 55, with early retirement 
at age 50; police/ire members can retire at any 
age after 20 years of police/ire service; all other 
members can retire at any age after 30 years of
membership service.
7/1/96—Early retirement reduction changed to 
Tier III.

Normal retirement age is 60, with early 
retirement at age 55; police/ire members can 
retire at any age after 20 years of police/fire 
sen/ice; all other members can retire at any
age after 30 years of membership service. 
7/1/96—Earty retirement reduction 
changed to Tier III.

No change from Tier II. However, 
early retirement reduction will be 
1/2% per month or 6% per year for 
every year less than the required 
normal retirement age.

! Benefit formula was 2% X "years of service" X 
"average salary'1 based on the high three 

^onsecutive yrars salaries.

^fcnefit formula changed to Tier II in 1986 applied 
Wb all service earned after that effective date.

Benefit formula is 2% for first 10 years, 2.25% 
for the next 10 years, and 2.5% per year 
thereafter. Benefit calculation is determined 
on the average of the high three consecutive 
years salary.

Benefit formulas did not change; 
however, the benefit calculation for 
“A" occupation is determined on 
the average of the high five 
consecutive years salary and the 
Benefit calculation for “ P” 
occupational code is high three 
consecutive years regardless of 
tier.

i
! An Alaska Cost-of-Living Allowarce is payable 
, to benefit recipients who remain domiciled in 
I Alaska after retirement The allowance is $50 or 
i 10% of the base benefit, whichever is greater.

An Alaska Cost-of-Living Allowance is 
payable to benefit recipients 65 or older or 
disability benefit recipients regardless of age 
who remain domiciled in Alaska after 
retirement The allowance is $50 or 10% of 
the base benefit whichever is greater.

No change from Tier II.

PRPA increases granted on an ad hoc basis. 
The automatic PRPA legislated in 1986 applied 
to all members regardless of hire date.

Automatic PRPA adjustments to disabled 
members, retirees 60 and over, and those 
who have received benefits for 5 years.

No change from Tier II.

Major medical insurance is provided to all benefit 
recipients and their eligible dependents at no 
cost.

Major medical insurance is provided at no 
cost to disabilitants, regardless of age and 
benefit recipients over age 60 or

. poiice/fire membors with 25 years of 
po) ice/ire

• all other members with 30 years of 
membership service

and their eligible dependents at no cost. 
Benefit recipients under age 60 must pay the 
full premium cost.

Same as Tier II. However, 
employees must accrue a 
minimum of 10 years of credited 
•ervice*, to have system-paid 
coverage at age 60. Employees 
with less than 10 years must pay 
the full premiums as long as they 
wish to continue medical coverage.

Usability benefits for members: Nonoccupational 
Usability benefits are calculated as a normal 

retirement Occupational disability provides 40% 
of the gross monthly compensation.

No change. No change.

h llp ://w w v r.iU le .ak .u a /lo ca l/ak p a |O i/A D M IN /d rh /p cra ,t ie rp e r i .h t« Pane 1 o f  2



Sectional Analysis HB 91

Section 1: Amends the statute requiring Alaska COLA recipients be age 65 or 

older, or be receiving a disability benefit, to allow peace officers with at least 20 

years of credited service to receive the COLA benefit upon retirement.

Section 2: Amends the statute requiring peace officers to work 25 years in order 

to receive medial benefits upon retirement to allow peace officers with at least 20 

years of credited service to receive medical benefits upon normal retirement.



HB 91 only affects "peace officers" as defined by the Public Employees
Retirement System (PERS).

Sec. 39.35.680 Definitions

In this chapter, unless context otherwise requires,

(28) “peace officer” or "fire fighter” means an employee occupying a 
position as a peace officer, chief of police, regional public safety officer, 
correctional officer, correctional superintendent, fire fighter, fire chief, or 

. probation officer, but does not include a village public safety officer 
employed by a village public safety officer program established under AS 
18.65.670;

Regulation 2 AAC 35.850

(a) Except as may be expressly authorized by AS 39.35, a "peace officer” 
means only a person who is a regular employee of a police agency or 
organization which is part of the state or a political subdivision of the 
state, and who has primary responsibility for the prevention and 
detection of crime and the enforcement of the fish and game, penal, 
traffic or highway laws of the state or employing political subdivision. A 
"fireman" or "fire chief" means only a person who is a regular employee 
of a fire agency or organization of the state or a political subdivision of 
the state and who is authorized to act under AS 18.70.

Note:
The 2002 Validation report for PERS lists 2,683 active occupation code "P" 
(peace officer) members. Of those, 2,021 were hired after July 1, 1986 and would 
be affected by HB 91.



On January 1, 1961, the Alaska Legislature established the Public Employees 
Retirement System (PERS) to attract and retain qualified people into public 
service employment.

HB 91 will assist in this mission. It provides incentives for peace officers, to work 
to normal retirement by recovering, in part, two of the benefits lost in 1986.

#1 Alaska COLA for peace officers at normal retirement: 20 years of credited 
service.

#2 Major medical insurance for peace officers at normal retirement: 20 years of 
credited service.

It is not PERS' mission or intention to provide participants with enough income to 
meet all their financial needs at normal retirement.
For peace officers, the base benefit at normal retirement is only 45% of their 
average monthly salary. It is understandable that peace officers usually need to 
continue to work in new careers after retiring with a 55% loss of income.

History:

PERS participants hired prior to June 30, 1986, are referred to as Tier I. Tier I 
participants qualify to receive major medical insurance and the Alaska COLA 
when they are eligible to receive a monthly retirement benefit.

In 1986, SCSCSHB 252 (FIN) Miller and Duncan: by Finance, made significant 
cuts to PERS benefits. The medical benefit was eliminated until the participant 
reached age 60 and the Alaska COLA was revoked until age 65.

In 2001, HB 242, KOTT, Stevens, Dyson, Cissna, Crawford and Guess, made 
significant, positive changes to retirement law; including partially restoring the 
medical insurance benefit cut in 1986. This change now allowed PERS 
participants to receive the medial insurance benefit at their normal retirement (30 
years), however, peace officers must work 5 additional years beyond their normal 
retirement in order to receive the medical benefit.

The eligibility requirements for the Alaska COLA benefit remain unchanged since 
1986. ‘

Public Employees Retirement System “Mission” (in part):

Note:
See following PERS Plan Comparison Chart



Explanation of Graphs

Current law requires peace officers to work 5 years beyond their normal 
retirement to receive their medical benefit. This inhibits recruitment and retention 
of peace officers and generates associated costs.

Requiring an extra 5 years creates a significant disincentive for younger peace 
officers to continue in public service. After their youthful exuberance wears off, 
the reality of being a peace officer begins to weigh heavily on their shoulders.

The thought of working 25 years in order to qualify for their retirement medial 
benefit, too often, becomes unrealistic.

Anecdotal and statistical data indicate significant turnover in peace officer 
employment.

The first graph shows turnover by using the percentage of Troopers, by year 
class, who are still working compared to those who separated.
See graph: Troopers Retained v. Separated.

The next graph shows turnover by using the number of Troopers by groups of 
year class. Please note that there or 237 Troopers out of 315 who have ten or 
less years of service.
See graph: Troopers, by number and years of service.

The next graph shows turnover by using the number of Correctional Officers by 
years of service.
See graph: Number of COs by years of service.

There is very limited opportunity for peace officers to promote into administrative 
positions. The next illustration compares the number of patrol-level officers to the 
number of administrative-level positions.
See graph: DOC/AST/FWP-Administration vs. Officer Positions.



Troopers - Retained / Separated
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Troopers by number and years of service.
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Information from 09/02 AST + FWP seniority lists and DPS date of hire records.



Number of COs by years of service
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DOC/AST/FWP - Administration vs. Officer Positions
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Information from DPS and DOC personnel directories, 10/02.



PERS Peace Officer/Fire Fighter Employer Contribution

Percentage of Salary

fiscal year

Information from the Department of Administration, Division of Retirement and Benefits, 02/03.



PERS Peace Officer/Firefighter Employer Contribution as a Percentage of 
Salary graph

Fiscal note attached:

Currently, the State’s employer contribution to PERS is 8.42%.

HB 91 would increase that by 0.18%.

For a peace officer whose salary is $50,000/year, the increase in contributions 
would be $90/year.

Peace officers’ contribution to PERS is 7.5%.

All others contribution to PERS is 6.75%.



Retention Data

With increased retention, employers would enjoy significant cost savings in 
recruitment and training. For example, the cost to recruit and train an Alaska State 
Trooper is $104,871.

The argument that it saves money to retain peace officers beyond normal retirement is 
flawed. In basic pay alone, not including any overtime, leave, or other expenses, a 
Trooper with 20 years of service earns $18,854 more per year than a Trooper with 1 
year on the job. For Airport Police the difference is $16,266 and for a Corrections Officer 
it is $11,859.

Problems with health, physical fitness and morale all become more common as a peace 
officer ages. Requiring peace officers to work at the patrol level, beyond normal 
retirement, is simply not a good idea.

Where do peace officers go when leaving public service in PERS? In the absence of 
records, anecdotal information was used to determine that they pursue a wide variety of 
careers. Recent examples include:

• A Trooper who went to work for Agrium Chemicals in Nikiski
• A Trooper who went to a California police department
• A Trooper who went to the USFWS
• A Trooper who went to work for an oil company
• A Trooper who went into a construction career

. • • A Trooper who simply quit with the hope of finding a job that didn’t take him 
away from his family so often

Peace officers’ experience and training allows them to be positive influences in society. 
After retiring, peace officers continue to fill important roles in service to their neighbors, 
communities, and state. They often work in the field of security, protecting private and 
public interests. Many become involved in public service on boards, commissions, 
through political activities and by election to public office. It is also common for retired 
peace officers to become involved in public service through volunteer activities. An 
Alaska COLA benefit at normal retirement would help retired peace officers to be able to 
.emain in Alaska.



State of Alaska

Retirement Board
P i t  W ellington, C h a ir 
Charles Borg, V ice  C hair 
Frank N iru sch  
Don H oover 
Bette Reed

Board A ttorney
R obert M . Johnson

PERS Adm inistrator 
and Board Secretary
G uy Bell

Internet
w w w .s ta le .a k . u s 'd rb

E-Mail
P E R S _B oard@ jdm in.state .ak . us

Public Employees’ Retirement Board
PO Box 110203 

Juneau, AK 99811-0203 
Phone: (907) 465-4471 

Fax: (907) 465-3086

February 26,2003

Joe D ’Amico 
Business Manager
Public Safety Employees’ Association 
4300 Boniface Parkway, Ste 116 
Anchorage, AK 99504

RE: HB 91 (peace officer legislation)

Dear Mr. D ’Amico;

In its meeting on February 25, 2003, the Public Employees’ Retirement Board considered, 
as I had previously told you it would, HB 91 legislation relating to benefits for retired 
police officers. I assume you have seen the fiscal note attached to the proposed legislation.

By a majority vote (Vice Chair Borg, member Hoover, and myself), the Board resolved to 
support the bill. In these troubled times, measures which encourage retention o f senior 
peace officers are very desirable, particularly to undertake the ever-increasing 
responsibilities required for Homeland security. HB 91 is an excellent effort in this regard 
and the cost to the system over time is not excessive.

By copy of this letter to sponsoring Representative Anderson and the administration, the 
Board urges passage of this bill.

cc: Mike Miller, Commissioner 
Department of Administration

Guy Bell, Director
Division of Retirement and Benefits

'/Representative Tom Anderson 
Alaska State Legislature

http://www.stale.ak
mailto:PERS_Board@jdmin.state.ak
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Public Safety Employees Association, Inc. 
“Representing Alaska's Finest”

February 14, 2003

Representative Tom Anderson 
House District 19 
State Capitol, Rm. 432 
Juneau, AK 99801

Ref: House Bill 91

Deor Representative Anderson, -* ■'/'%  u
•far * wS’'-'’ • . 1 u /tv /• *

I wanted to take this opportunity ̂ p^tspnelly thahk^otf/fbr introducing House 
Bill 91, regarding the-'Reace ^ c ^ ^ ^ re 'm ^ t-,S y a e ih . The Public Safety 
Employees Association is a^j^de^^ani^^n-i^epres^nting over 1,300 
Police Officers, JSpujf’ Servic^Gfipers, ^orrec^najv’jî fficerti, State Troopers, 
Fish and m $m *?tn>opg[p' F ire^f^halsK.|^^o;ther 'la^-» enforcement • 
professionals. tfTS bill i^^pe^iallyMpp[tar^;^>wr mdfnbers asrit'would affect

m . ' , ^ - M m  \ %  . 0  •
If enacted intolaW, this legislaborr^ould assist state and Municipal'agencies with 
recruitment and ^etentiojl of qi^Jifjpd perso.nnef fwjjpdace oflftger positions. 
Staffing th e3e*g 0 ic id y jth '1o |^^^  dcf ifer state and
local Governrrrentifc>Jn>^ajtipd|-by &a$ng a^€$k»((̂ sqrance benefit available 
at ‘normal* reilra f̂ent otih'dNn̂ il̂ ^̂ gose to.pursue a hew
career will be mi^likety t o ^ m  in public sefyyS'^P^^v^Sfflcers'. This 
will help reduce turrfoyer̂ :aM  h^d;|^uitmeht and training c^ts^d^u.;

Thank you again for yoiir/sup^if^ p^.State’s: peace of ĉdrs. Pleiase fpel free 
to contact rne with any questions  ̂ / * '

r>. ..r.Sincerely,
.‘■v, /?•» t* *Vv. .*•»*

i- - id x S i& U

/Joe D’Amico 
Business Manager

® 0 0 2

4300 Boniface Parkway, Suite 116, Anchorage, Alaska 99504 
Phone (907) 337-1979 FAX (907) 337-1753 E-Mail pseaiffpsea.net
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ANCHORAGE FIRE FIGHTERS UNION
LOCAL 1264  

INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS 
AFL-CIO

1200 E. 76TH # 12 2 7

/vNCHORAGE, ALASKA 99510

F IR S T  IN 
TH648W

February 18,2003

The Anchorage Firefighters Union, IAFF Local 1264, would Ilka to endorse 
House Bill 91 that was introduced on February 12, 2003, by Representatives 
Anderson and Gara.

Our Local Union represents the nearly 400 Firefighters, Dispatchers, and 
Support staff that make up the body of the Anchorage Fire Department Our 
Department provides Fire Protection, Emergency Medical Care, and multiple 
types of Technical Rescue to the entire Municipality of Anchorage. The 
members of our Union not only work to protect our city, we raise our families and 
establish foundations here for years to come. Our members are able to retire 
after 20 years of service in this challenging line of work that requires a 
tremendous amount of dedication both physically and mentally. Many members 
retire with chronic medical problems that plague them for the rest of their lives. 
Nonetheless, the Firefighters who perform these jobs choose to do the work for 
the benefit of others. To require these public servants to wait until they are 60 
years of age to collect PERS medical benefits is not right. The Police and Fire 
service is facing a serious employee retention problem. We need medical 
benefits to be available to the members at the time of retirement.

Please give your full support of House Bill 91 and show the men and 
women protecting your communities how much they are valued and represented 
in Juneau. Thank you for your continued support and consideration and we look 
forward to returning to Juneau soon to meet with the Legislature on this matter.

Sincerely,

Brian Reed, President
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Kodiak Police Department 
Office of the Chief of Police 
217 Lower Mill Bay Road 
Kodiak, Alaska 99615 
(907) 486-8000 
(907) 486-8026 Fax

February 20, 2003

The Honorable Tom Anderson, Chairman 
House Labor & Commerce Committee 
State Capitol, Room 432 
Juneau. Alaska 99801-1182

Dear Representative Anderson:

I am writing to you in support of House Bill No. 91, an ac: relating to a cost-of-living allowance 
and medical benefits for retired peace officers after 20 years of credited service.

The passage of this Bill will provide an incentive that I and many other Chiefs might be able to 
use to attract qualified applicants to fill the overwhelming numbe' of vacancies in law enforcement 
agencies throughout our great State. If passed, this legislation will also aide our efforts to retain those 
officers who are considering leaving our departments to pursue employment elsewhere.

Your strong support and passing of HB No. 91 will serve as an affirmation to the men and 
women of the Alaskan Law Enforcement Community that you recognize our service and commitment to 
protect our great State.

Chief of Police
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Alaska State Legislature
Please enter into the record my testimony to the JJenno. /7>?

• . . committee name
committee on _ Homo. £,// 7) dated

bill/subject

77 /5 X'// is tssry / t*ty>or7*r*l'A fa ’f'J)? S’fa'A o~P A fa sk
~ T lt e  A U j h a  S ’h t 'h

I  /  ’fc> /~C 'e*+4 A y

A A s J c *  £ * n c l 7
V * 5  ‘ f ' f ^  ^  7 ^ ; s  ^ ; / /  ^ / / /

" 7  r f >e c .r-c J ,7 7 * ~  /? * ■ } *  f i t ' - * *

f 'e & j 'f a .

Signed: $icjk SLsrf /l>£e>/*>_____________
Testifier

S t K . — r~S'h*fa. ___________

Representing (Optional) ,
/?# A , as§x / * A  o-J- Ak

Address
y g >7 S'?S' -J2 2 . Z <1____________

Phone No.
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Alaska State Legislature
Please enter into the record my testimony to the ] \ o  i

■ | q , committee name
committee on H To i I , dated 'B-'l '7—<33____________

bill/subject
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February 9,2004

RE: House Bill No. 91

In the Above bill I fully Agree that peace officers are entitled to receive a monthly cost o f  
living allowance in additions to their basic benefits. And that they should aho receive 
medical coverage after 20 years o f service.

My husband h a Correctional Officer and I have seen the job that he has had to do over 
his last 17 years. His knees are gone and will need replacement on both o f  them from 
walking the concrete floors. He is sleep deprived because o f the day to night shifts and it 
b not an easy job to put up with the inmates or the administration. At times he comes 
home 90 beat be can’t eat and just goes to bed where sometimes he lucky if he can get 
four hours o f continual sleep. And this man is only 54.

The job is difficult and unappreciated by most people. He’s not a cop driving around in a 
pretty car in a beautiful uniform armed and ready to go. He is sometimes on his floor at 
Wildwood with over 100 inmates and he is the only guard on the floor. And what would 
you and the State do without people Eke him to protect you from the people you ore so 
gung ho to put away in prison and llten forget about the Correctional Officers who have to 
watch them.

I would say that 3uch dedication is well worth a cost o f living and medical coverage after 
20 years, wouldn't you? If you agree with me than please pass this bill.

Thank you for your attention,

Alice I. Fairchild 
P.O. Box 302 
Kasilof Alaska 99610

sr
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