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TONY KNOWLES, GOVERNOR

P.O. B O X  110201 
JUNEAU, ALASKA 99811-0201 
PHONE: (907) 465-4430 
FAX: (907) 465-2576

February 7, 2001

The Honorable Dave Donley 
Alaska State Senator 
State Capital Room 506 
Juneau, AK 99801

Dear Senator Donley:

The Division of Personnel has been exchanging information with Kristie Keele of your 
staff since we received your solicitation of comments in November 2000. We have 
enclosed copies of the most recent information provided to Ms. Keele. The issue of 
inequities in pay between men and women is a long-standing one. While our information 
indicates that men and women in job classes covered by the State Pay Plan are paid on 
equal footing, there remain those differences in take-home pay caused by starting point in 
the range based on education or experience, benefit selections, full-time versus part-time 
status, leave use and income tax deferral choices.

We commend your intent to protect the State of Alaska from the liabilities associated 
with an unfair wage system. We look forward to working with you and your staff to 
design a study to seek flaws and hidden sources of bias in our system. Further, as we 
explore classification and compensation options that might provide needed pay flexibility 
while guarding against the injection of predisposition or bias, we invite participation by 
you or members of your staff.

DEPARTM ENT OF ADMINISTRATION

DIVISION OF P E R SO N N E L J

Sincerely,

" Sharon Barton 
Director

Attachments:
Female to Males Wages % Based on Random Samplings as of 1/16/01 
Gender Pay Equity Points

Cc:
Jim Duncan, Commissioner
David Koivuniemi, Assistant Commissioner



STATE O F ALASKA
FEM ALE TO  MALE W A G ES %  B A SED  ON RANDOM SAM PLINGS A S O F 1/16/01

JO B  D ESC R IPTIO N
r :- v j w p f t #  

#  FEM A LES m  MALES
sgl.

%  FEM A LES %  MALES
AVG B A SE RATE 

; FEM A LES V'
AVG B A SE RATE 

MALES
FEMALE VS MALE 

B A SE RATE %
•iSssjj&p - l i i i i i i i #£>$1!^' !&!»$**&* BALANCED OB C L A S S E S

A nalyst P ro g ram m er III 24 25 48 .98% 51.02% 4187 .740 3972 .890 105.41%
Adult P roba tion  O fficer II 45 41 52 .33% 47.67% 3901 .390 4092 .120 95 .34%

A ttorney III 34 31 52 .31% 47.69% 5125 .330 5331 .810 96 .13%
P la n n e r III 15 16 48 .39% 51.61% 4520 .200 4542 .940 99 .50%

R e se a rc h  A nalyst III 12 8 60 .00% 40.00% 4 1 4 8 .480 4087 .250 101.50%
AVERAGE 130 121 51 .79% 48.21% 4 3 76 .628 4405 .402 99.57%

v> ■ FEM ALE DOMINATED JO B  CLASSES..,..,- w i . • • ’vr:- •" -'rr'ir

A ccoun tan t III 32 16 66 .67% 33.33% 41 01 .020 4179 .550 98 .12%
A dm inistrative C lerk III 459 41 91 .80% 8.20% 2429 .540 2 4 1 6 .100 100.56%

A dm inistrative A ssistan t 133 13 91 .10% 8.90% 2935 .780 2935 .920 100.00%
A ccounting  C lerk II 78 20 79 .59% 20.41% 2 3 48 .890 2275 .410 103.23%

C ertified N u rse  Aide 275 32 89 .58% 10.42% 2 2 73 .168 2278 .844 99 .75%
Child S u p p o rt Officer 72 23 75 .79% 24.21% 2859 .952 2797.391 102.24%
P ara leg a l A ssis tan t If 41 2 95 .35% 4.65% 3842 .610 3263 .000 117.76%
P erso n n e l S pec ia lis t I 28 3 90 .32% 9.68% 3456 .509 3672 .333 94 .12%
Public H ealth  N urse III 55 1 98 .21% 1.79% 4 9 9 8 .545 4176 .000 119.70%

R eco rd e r II 20 4 83 .33% 16.67% 2700 .682 2534 .500 106.56%
S ec re ta ry 63 4 94 .03% 5.97% 2663 .060 2333 .000 114.15%

AVERAGE 1256 159 88 .76% 11.24% 314R.341 2987 .459 105.11%

■ . . . .  MALE DOMINATED JO B  C L A S S E S  ;

A ble S e a m a n 6 61 8.96% 91.04% 2965 .337 3023 .826 98 .07%
E ngineering  A sso c ia te 3 42 6 .67% 93.33% 5412 .667 5546 .476 97.59%

O iler 1 39 2 .50% 97.50% 3175 .900 29 98 .567 105.91%
S e a rg e n t P S 3 48 5.88% 94.12% 6133 .000 5774 .667 106.21%

A nalyst P ro g ram m er IV 31 76 2 8 .97% 71.03% 4919 .870 4781 .680 102.89%
C orrectional O fficer II 97 408 19.21% 80.79% 3685 .110 3732 .840 98 .72%

Fish & Wildlife T ech  III 51 103 33 .12% 66.88% 27 0 4 .1 1 0 2646 .600 102 .17%
F ish eries Biologist II 23 72 24 .21% 75.79% 3789 .510 3798 .240 99 .77%

Psych N u rse  A ssis tan t III 12 37 24 .49% 75.51% 2432 .170 2631 .300 92 .43%
AVERAGE 2 2 7 886 20 .40% 79.60% 3913 .080 3881 .577 100.42%

^ T O T A L  A V ER A G ES

P re p a re d  by Mike B ellevue, R e se a rc h  A nalyst II, D epartm ent of A dm inistration 2/7/01 P a g e  1



Gender Pay Equity Points

Base wages paid to state workers in a state job class are 
the same for men and women.

■ Differences in wage rates are permitted only for 
length of service, geographic location and/or point 
of entry into the pay plan based on training and 
experience.

■ Differences based on other criteria are prohibited by 
law, regulation and collective bargaining language.

Based on a variety of reasons, reported earnings vary 
between men and women.

Choices such as benefit selection, full-time versus 
part-time elections, paid and unpaid leave use and 
income tax deferment choices are examples of factors 
that create differences in earnings between men and 
women.

There is a difference in the average reported earnings 
for men and women.

A difference in reported earnings based on gender 
does not constitute an illegal or discriminatory 
disparity in wages paid. Research supports the 
difference, but does not support a determination of 
discriminatoiy practice.



Senator D ave D onley
ALASKA STATE LEGISLATURE

Memorandum

To: Senator Therria jit, Chair of Senate State Affairs

From: Senator Dave Donley 

Date: February 7, 2001 

Re: Senate Bill 65

I request that Senate Bill 65 “An Act requiring a study to determine if gender is a 
determinant in state employee compensation” be scheduled for a hearing at your 
earliest convenience.

SB 65 requires the Department of Administration to conduct a survey that will help us 
determine whether state employees are being paid based on the value ofthe work they 
perform, not based on whether they are men or women.

It is time the State of Alaska took steps to guarantee we are not only in compliance with 
federal law, but that we are promoting fairness in the workplace.

Thank you in advance for your consideration of this request. If you or your staff should 
have any questions, please contact myself at 465-3892 or Kristie Keele of my staff at 
269-0234.

Dd/kk

Co-Chair: Senate Finance Committee
Vice Chair: Senate Judiciary Committee 

Member: Legislative Budget and Audit Committee • Legislative Council

January-May: STATE CAPITOL • JUNEAU, AK • 99801 • (907) 465-3892 • FAX: (907) 465-6595 
Junc-Dccember: 716 West Fourth Avenue • Suite 400 • Anchorage, AK • 99501 • (907) 269-0234 • FAX: (907) 269-0238 

www.akrenublicam.org/Donlev.litm ♦ www.legls.state.ak.iis/senatc/donlcvflitni

Produced in House

http://www.akrenublicam.org/Donlev.litm
http://www.legls.state.ak.iis/senatc/donlcvflitni


S enator D ave D onley
A L A S K A  S T A T E  L E G IS L A T U R E

SPONSOR STATEMENT 
SENATE BILL 65

“An Act requiring a study to determine if  gender is a determinant in state employee compensation.”

SB 65 requires the State of Alaska to conduct a study to determine if gender is a determinant in state 
employee compensation. The State of Alaska has never performed a pay equity study. SB 65 
provides a mechanism to bring the state into compliance with federal law and to put an end to any 
wage-based sex discrimination in state employment. If two workers do the same or similar job, it is 
illegal under federal law to pay each different wages based solely on their sex. Unfortunately, there 
is research showing that wage disparities between the sexes exists in Alaska state government today. 
We know that on average Alaskan women working for the state are being paid less than men. What 
we don’t know is why. Only a pay equity study can answer that question. Only a pay equity study 
can determine whether the pay discrepancies are legal or illegal.

State employees should be paid based on the value of the work they perform, not based on whether 
they are men or women. If two jobs require a high school diploma, a year of experience, and have 
comparable hazards and responsibilities, both jobs should be paid equally.

Passage of SB 65 is, in itself, the right thing to do. But for those who are concerned about the costs 
to the state in achieving pay equity, there is another reason to support SB 65. Failure to address this 
situation could exposes the state to expensive, time-consuming and divisive litigation.

Alaska should learn from mistakes that have been made in other states. In Washington, legislators 
ignored evidence that women in state government were paid less than men and refused to enact 
legislation to correct this injustice. After years of litigation, Washington state employees achieved 
pay equity through court action. The ultimate cost to the state was much higher than it would have 
been if the legislature had dealt with the problem.

Other states have been successful in voluntarily dealing with the problem of women being paid less 
than men for equal work. The approach used by other states, and set out in SB 65, is to first identify 
if there are instances in which the state is illegally paying women less than men. If the study finds 
such instances, then the state can to develop phased strategies to eliminate such sex discrimination.

SB 65 promotes fairness in "he workplace and recognizes the valuable work that is being performed 
by the men and women in our state government. In the long run, the passage of SB 65 could save the 
state a great deal of money.

DD/kk Co-Chair: Senate Finance Committee
Vice-Chair: Senate Judiciary Committee 

Member: Legislative Budget and Audit Committee « Legislative Council_________________
January-May: STATE CAPITOL • JUNEAU, AK • 99801 • (907) 465-3892 * FAX: (907) 465-6595 

June-Deccmbcr: 716 West Fourth Avenue ■ Suite 400 • ANCHORAGE, AK • 99501 • (907) 269-0234 • FAX: (907) 269-0238 
www.akrepubIicans.org/Donley.htm • www.legis.state.ak.us/senate/donley/litm

http://www.akrepubIicans.org/Donley.htm
http://www.legis.state.ak.us/senate/donley/litm


Senator Dave Donley
ALASKA STATE LEGISLATURE

SECTIONAL ANALYSIS 
Senate Bill 65 (Pay Equity)

(02/08/01)

“An Act requiring a  study to determ ine if gender is a determ inant in state employee compensation.”

Section 1. Requires the Department of Administration to conduct a study to determine 
whether gender is a determinant in setting compensation for state employees. It also sets 
a time limit for the study to completed of January 15, 2003.

Rationale: It is currently illegal under federal law to pay two workers who do the same 
or similar job different wages based solely on their sex. It is a well documented fact that 
there are wage disparities, based on sex, in Alaska state government. This legislation will 
require the state to identify instances in which we are illegally paying women less than 
men so that we may develop phased strategies to eliminate sex discrimination and 
provides a time frame for completing the study.

Failure to enact this legislation will leave the state vulnerable to expensive, time- 
consuming and divisive litigation.

DD/kk

Co-Chair: Senate Finance Committee
Vice-Chair: Senate Judiciary Committee 

__________________ Member: Legislative Budget and Audit Committee » Legislative Council_________________
January-May: STATE CAPITOL • JUNEAU, AK • 99801 • (907) 465-3892 • FAX: (907) 465-6595 

Junc-Decembcr: 716 West Fourth Avenue • Suite 400 • ANCHORAGE, AK • 99501 • (907) 269-0234 • FAX: (907) 269-0238 
www.akrcpublieans.org/DonIey.htm • www.Iegis.state.ak.us/senate/douley/htm

http://www.akrcpublieans.org/DonIey.htm
http://www.Iegis.state.ak.us/senate/douley/htm


Senator D ave D onley
A L A S K A  S T A T E  L E G IS L A T U R E

Pay Equity Legislation Information

The last Pay Equity study for Alaska (Alaska Economic Trends -  The Gender Gap in 
Earnings) was published in 1999 using data from 1997.

Below are excerpts from several other reports.

According to Pay Equity: The Minnesota Experience, a 1994 publication of the 
Legislative Commission on the Economic Status of Women in St. Paul, "Minnesota's 
experience shows that pay equity can be implemented smoothly and at a reasonable cost. 
Minnesota's Pay Equity Coordinator makes available to all state and local governments 
computer software specifically designed to facilitate examination of pay practices, 
estimate undeipayment of female job classes and calculate results for several different 
compliance measures.

In Minnesota, the cost was only 3.7 percent of the state's payroll budget over a four-year 
period-less than one percent of the budget each year. In Washington State, pay equity 
was achieved at a cost of 2.6 percent of the state's personnel costs and was implemented 
over an eight-year period. Voluntary implementation of pay equity is cost effective, while 
court-ordered pay equity adjustments can lead to greater costs. Discrimination is costly 
and illegal.

Pay equity is a growing national movement building on the progress made in the 1980s, 
when twenty states made some adjustments of payrolls to correct for sex or race bias. 
(Seven of these states successfully completed full implementation of a pay equity plan. 
Twenty-four states including Washington, DC conducted studies to determine if 
sex was a wage determinant. Four states examined their compensation systems to correct 
race bias, as well.)

The twenty states identified by the National Committee on Pay Equity as states with Fair 
Pay/Pay Equity for State Employees are: California, Connecticut, Florida, Hawaii,
Illinois, Iowa, Maine, Massachusetts, Michigan, Minnesota, New Jersey, New Mexico, 
New York, Oregon, Pennsylvania, Rhode Island, South Dakota, Vermont, Washington, 
and Wisconsin. Of these, according to the Institute for Women's Policy Research,
Hawaii, Pennsylvania, Florida, and South Dakota do not consider their adjustments to 
have been motivated by pay equity. In Maine, New Mexico, Oregon, and Vermont pay 
equity was only one motivation for reform.

C o-C hair: Senate Finance Comm ittee
Vice-Chair: Senate Judiciary Committee 

__________________ Member: Legislative Budget and Audit Committee « Legislative Council_________________
January-May: STATE CAPITOL • JUNEAU, AK • 99801 • (907) 465-3892 • FAX: (907) 465-6595 

Junc-Dcccmbcr: 716 West Fourth Avenue • Suite 400 • ANCHORAGE, AK • 99501 • (907) 269-0234 • FAX: (907) 269-0238 
www.akrepublicans.org/Donley.htm • www.legis.state.ak.us/scnate/donley/htm

http://www.akrepublicans.org/Donley.htm
http://www.legis.state.ak.us/scnate/donley/htm


In the last 2-3 years, bills have been introduced in over 25 legislatures. On the federal 
level, the Fair Pay Act has been introduced in the U.S. House of Representatives by 
Delegate Eleanor Holmes-Norton, and in the U.S. Senate by Senator Tom Harkin. The 
Fair Pay Act would expand the Equal Pay Act's protections against wage discrimination 
to workers in equivalent jobs with similar skills and responsibilities, even if the jobs are 
not identical. In addition, the Paycheck Fairness Act has been introduced in the U.S. 
Senate by Senator Tom Daschle and in the U.S. House by Representative Rosa DeLauro. 
The Paycheck Fairness Act would amend the Equal Pay Act and the Civil Rights Act of 
1964 to provide more effective remedies to workers who are not being paid equal wages 
for doing equal work.



Email: Jeff_Hadland@labor.state.ak. us

F e m a le s  e a r n e d  6 5  c e n t s  f o r  e v e r y  d o l l a r  m a le s  e a r n e d  in  1 9 9 7

omen in Alaska earn less than men, 
on average. In 1997 Alaska females 
had wage and salary earnings only 
65 percent as much as Alaska males, 

earning $19,070 versus average male earnings 
o f $29,339. (See Exhibit 1.) Females make up 
47 percent o f total workers. They earned less 
than males in everygeographicareaofthestate, 
in every major industry, in every age group, and 
most occupations.

W hy is there a discrepancy in earnings? W ith in 
the  same o c c u p a tio n , annua l earn ings 
differentials between the sexes may be the result 
o f differences in tra in ing and experience, 
likelihood o f seeking full-time versus part-time 
work, and even discrim ination. None o f these 
factors can be quantified or measured at this 
time and are not examined in this report. W hat 
we do know is that the average number o f 
calendarquarters worked for males and females 
is virtually identica l-3.24 quarters for males, 
3.25 quarters for females.

Some females may improve their earnings by 
tra in ingfororsearchingforjobs in higher paying 
occupations currently dominated by males. O f 
course, career decisions must be made while 
considering the overall job  outlook, number o f 
positions currently filled and an assessment o f 
the job  seeker's ability.

Alaska's gender gap 
1995

unchanged from

improvement. This trend did not continue into 
1997. The overall income and worker percentages 
for male and female workers remained relatively 
stable from 1995 to 1997 despite a strong 
economy, iowunem ploym entand an increase in 
em ploym ent opportun ities . A lthough the 
percentage o f workers that were female increased 
slightly and females kept a slightly greater 
percentage o f total earnings, average earnings for 
females declined in both absolute and relative 
terms from 1995 to 1997.

(C o n tin ued  on pa ge  6)

By gender, 1990-1997

Employment Distribution 
(Percent)

Total Wage Distribution 
(Percent)

Male
Female

Male
Female

Average Annual 
Earnings

Male 
Female 

All Workers

Ratio Female to Male Avg. Wage

1990
52.7
47.3

64.5
35.5

$27,655
16,934
22,580

61.2

1995
53.0
47.0

63.3
36.7

$29,261
19,182
24,527

6 5 .6

1997
52.8
47.2

63.2
36.8

$29,339
19,070
24,490

6 5 .0

From 1990 to 1995, Alaska's gender gap
narrowed from to 61.2%  to 65.6% ,a significant Source: Alaska Department of Labor, Research and Analysis Section

mailto:Jeff_Hadland@labor.state.ak


T o p  5 0  M a l e  O c c u p a t i o n s  m  1 9 9 7
W o r k e r s ,  w a g e s  a n d  g e n d e r  e a r n i n g s  r a t i o

Manual Occupations, N.E.C.
Carpenters
Construction Laborers 
Janitors & Cleaners
Cannery Workers, incl. Seafood Processing 
Sales Clerks 
General Office Occup.
Freight, Stock, & Material Movers, N.E.C. 
Stock Handlers & Baggers 
Electricians 
Operating Engineers
General Managers & Other Top Executives
Truck Drivers, Light
Automobile Mechanics
Misc. Food & Beverage Preparation Occup.
Truck Drivers, Heavy
Combined Food Prep & Service, Fast Food 
Mechanics & Repairers, N.E.C.
Maintenance Repairers, General Utility 
Guards & Police, Except Public Service 
Management Related Occup..N.E.C.
Airplane Pilots & Navigators 
Cashiers
Plumbers, Pipefitters & Steamfitters 
Stock & Inventory Clerks 
Elementary School Teachers 
Sheriffs, Bailiffs, & Other Law Officers 
Heavy Equipment Mechanics 
Engineers,N.E.C.
Kitchen Workers, Food Preparation 
Cooks, Restaurant 
Salespersons. N.E.C.
Officials & Administrators, Other, N.E.C. 
Secondary School Teachers 
Supervisor, Retail Sales 
Bus Drivers
Postsecondary Teachers 
Waiters & Waitresses 
Stevedores
Sailors and Deckhands 
Civil Engineers
Adult Education & Other Teachers, N.E.C. 
Social Workers
Misc. Material Moving Equipment Operators 
Misc. Plant Or Systems Operators 
Garage & Service Station Related Occup. 
Supervisor, Mechanics & Repairers 
Supervisor, Food & Beverage Prep. & Service 
Attendants, Amusement & Recreation Facilities 
Police & Detectives, Public Service 
Communications Equipment Repairers 
Welders & Cutters

4,999
4.387 
4,141 
3,779 
3,147 
2,706 
2,639 
2,311 
2,159 
1,822 
1,814 
1,806 
1,790 
1,719 
1,705 
1,702 
1,589 
1,544 
1,537 
1,532
1.387 
1,370 
1,365 
1,362 
1,321 
1,292 
1,258 
1,242 
1,239 
1,211 
1,123 
1,036 
1,029

996
974
968
947
943
937
913
909
905
862
849
847
844
793
768
763
739
739
736

Female Percent
Average Income Female

Earnings
Workers Female Male Female as % of

Male
1,140 18.6% $11,050 $6,548 59.3%

172 3.8 21,330 9,376 44.0
435 9.5 16,035 10,670 66.5

2,039 35.0 13,634 11,224 82.3
1,756 35.8 9,573 7,400 77.3
6,340 70.1 11,821 8,466 71.6

10,222 79.5 16,652 15,498 93.1
24C 9.4 19,731 18,764 95.1
675 23.8 13,414 7,109 53.0
73 3.9 39,148 25,012 63.9
62 3.3 39,308 29,293 74.5

1,061 37.0 72,104 34,879 48.4
270 13.1 21,178 10,118 47.8
31 1.8 26,752 14,981 56.0

1,248 42.3 8,582 11,280 131.4
75 4.2 30,253 24,466 80.9

1,585 49.9 4,419 4,333 98.1
170 9.9 28,298 19,536 69.0
111 6.7 26,131 16,025 61.3
341 18.2 21,214 15,782 74.4

1,775 56.1 51,815 28,046 54.1
61 4.3 51,004 31,830 62.4

3,147 69.7 12,776 10,861 85.0
34 2.4 37,435 21,094 56.3

759 36.5 22,580 15,173 67.2
3,451 72.8 37,908 35,765 94.3

207 14.1 43,094 35,143 81.5
12 1.0 44,023 33,479 76.0

301 19.5 63,280 34,073 53.8
1,329 52.3 10,777 10,129 94.C

394 26.0 12,909 9,262 71.7
1,277 55.2 24,376 12,396 50.9

723 41.3 54,906 39,798 72.5
1,411 58.6 39,410 32,912 83.5

858 46.8 35,186 23,136 65.8
572 37.1 14,660 12,229 83.4
830 46.7 29,174 18,695 64.1

3,691 79.7 9,303 8,107 87.1
91 8.9 17,284 10,138 58.7
97 9.6 17,865 10,672 59.7

131 12.6 55,214 38,686 70.1
1,896 67.7 15,141 14,032 92.7
1,923 69.0 28,816 24,495 85.0

27 3.1 43,068 20,399 47.4
54 6.0 87,251 81,125 93.0
77 8.4 10,921 7,380 67.6
42 5.0 56,759 41,292 72.7

732 48.8 27,131 18,687 68.9
968 55.9 7,385 5,909 80.0
100 11.9 45,825 39,924 87.1
64 8.0 50,121 39,864 79.5
14 1.9 34,408 23,510 68.3

Sources: Alaska Department o f Labor, Research and Analysis Section N.E.C. = not elsewhere classified



s o p  5 0  F e m a l e  O c c u p a t i o n s  i n  1 9 9 7
Shading shows jobs W o r k e r s ,  w a g e s  a n d  g e n d e r  e a r n i n g s  r a t i o
with female/male
earnings ratios above „ , Female
100% or below 50%. Mate Female Percent Average Income Earnings

Workers Workers Female Male Female as ° '
Male

General Office Occupations 
Sales Clerks

2,639
2,706

10,222
6,340

79.5>/o$16,652 $15,498 
70.1 11,821 8,466

93.1%
71.6

Secretaries 258 4,218 94.2 22,835 22,834 100.2
Bookkeepers & Accounting & Auditing Clerks 
Waiters & Waitresses 
Elementary School Teachers

674
943

1,292
699

4,005
3,391
3,451
3,323

85.6
79.7
72.8 
82.6

27,131
9,303

37,908
10,194

22,187
8,107

35,765

81.8
87.1
94.3_  ' . . .  

Teacher Aides 11,455 112.4
Cashiers 1,365 3,147 69.7 12,776 10,861 85.0
Registered Nurses 259 3,039 92.1 39,182 34,560 88.2
Receptionists 224 2,790 92.6 15,104 14,365 95.1
Maids & Housemen 484 2,131 81.5 12,212 9,437 77.3
Janitors & Cleaners 3,779 2,039 35.0 13,634 11,224 82.3
Child Care Workers, except private household 290 2,000 87.3 9,486 7,757 81.8
Social Workers 862 1,923 69.0 28,816 24,495 85.0
Adult Education & Other Teachers, N.E.C. 905 1,896 67.7 15,141 14,032 92.7
Management Related Occup., N.E.C. 1,387 1,775 56.1 51,815 28,046 54.1
Cannery Workers, Incl. Seafood Processing 3,147 1,756 35.8 9,573 7,400 77.3
Admin. Support Occup, Including Clerical 457 1,727 79.1 17,773 20,925 117.7
Combined Food Prep & Service, Fast Food 1,589 1,585 49.9 4,419 4,333 98.1
Nursing Aides, Orderlies, & Attendants 382 1,527 80.0 19,949 16,402 82.2
Reservation Agents & Ticket Clerks 344 1,488 81.2 19,026 17,533 92.2
Secondary School Teachers 996 1,411 58.6 39,410 32,912 83.5
Food Counter, Fountain & Related Occup. 664 1,357 67.1 7,292 6,165 84.5
Kitchen Workers, Food Preparation 1,211 1,329 52.3 10,777 10,129 94.0
Counter Clerks 730 1,280 63.7 13,685 9,912 72.4
Salespersons, N.E.C. 1,036 1.277 55.2 24,376 12,396 50.9
Misc. Food & Beverage Preparation Occup. 1,705 1,248 42.3 8,582 1 1,280 131.4
Manager, Administrative Services 647 1,247 65.8 53,438 32,367 60.6
Bartenders 522 1,220 70.0 13,023 10,449 80.2
Manual Occupations, N.E.C. 4,999 1,140 18.6 11,050 6,548 59.3
Administrative Assistants & Officers 280 1,138 80.3 35,771 24,661 68.9
General Managers & Other Top Executives II ,806 1,061 37.0 72,104 34,879 48.4
Bank Tellers 88 1,017 92.0 13,277 13,538 102.0
Health Aides, except Nursing 177 975 84.6 21,138 20,118 95.2
Attendants, Amusement & Recreation Facilities 763 968 55.9 7,385 5,909 80.0
Accountants & Auditors 511 935 64.7 46,770 38,056 81.4
Record Clerks, N.E.C. 163 860 84.1 18,687 13,653 73.1
Supen/isor; Sales, Retail 974 858 46.8 35,186 23,136 65.8
Teachers, Special Education 215 847 79.8 45,847 41,943 91.5
Postsecondary Teachers 947 830 46.7 29,174 18,695 64.1
Stock & Inventory Clerks 1,321 759 36.5 22,580 15,173 67.2
Supervisor, Food & Beverage Prep. & Service 768 732 48.8 27,131 18,687 68.9
Officials & Administrators, Other, N.E.C. 1,029 723 41.3 54,906 39,798 72.5
Cooks, Institution & Cafeteria 440 715 61.9 23,811 13,504 56.7
Teachers,except Postsecondary 302 706 70.0 31,273 26,364 84.3
Hairdressers & Cosmetologists 31 684 95.7 13,164 11,763 89.4
Stock Handlers & Baggers 2,159 675 23.8 13,414 7,109 53.0
Personal Service Occupations, N.E.C. 354 672 65.5 14,859 12,786 86.0
Billing Clerks 54 661 92.4 24,364 22,970 94.3
Dental Assistants 25 630 96.2 20,343 18,429 90.6
Supervisor, General Office Occupations 215 628 74.5 43,713 30,842 70.6
Information Clerks, N.E.C. 185 623 77.1 26,267 i20,413 77.7

Source: Alaska Department o t Labor, Research and Analysis Section
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Senators: Women Should Get Equitable Pay

(JUNEAU) -  Senator Dave Donley (R-Anchorage) and Senator Robin Taylor 
(R-Wrmgell) recently introduced leg is la tion  that would ensure men and 
women receive equal pay for  equal work in state jobs.

"If two workers perform the same or sim ilar jobs, i t  is  i l le g a l under 
federal law to pay them d ifferent wages based so le ly  on their se x ," said 
Donley. "Although the State o f Alaska has never done a study of pay 
equity, there is  research showing existing wage d isparities  between the 
sexes in our state government. We know that Alaska women working for 
the state are being paid less than their male counterparts . "

Senate B ill  6b addresses this inequity, providing a mechanism to bring 
the state into compliance with federal law, and putting an end to 
wage-based sex discrimination in state employment. The b i l l  requires 
the Department o f Administration to id entify  instances in which the 
state is  i l le g a l ly  paying women less than men. When these d isparities 
in pay are identified , the state w ill be able to develop phased 
strategies to eliminate sex discrimination.

"We should pass SB 65 because paying a l l  o f our workers fa ir ly  is  the 
right thing to do," said Donley. "But we should also pass i t  because 
il le g a l pay structures can expose the state to expensive, time-consuming 
and d iv is iv e  lit ig a t io n . Legislators in Washington chose to ignore this 
problem in their state government and ultimately paid much more than i t  
would have cost to equalize worker pay in the f ir s t  p lace ."

Donley has previously introduced leg is la tion  on this subject and hopes 
this proposal w ill meet with success.

SB 65 was referred f ir s t  to the Senate State A ffa irs Committee.

# t  #

Comments from Senator Donley are available on the Majority Actuality 
Line at 800-478-6540

mailto:Laura_Achee@legis.state.ak.us
mailto:staff@legis.state.ak.us
mailto:senators@legis.state.ak.us
mailto:media@legis.state.ak.us
mailto:people@legis.state.ak.us
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W o m e n  m a k i n g  

s l o w  p r o g r e s s  

i n  w a g e s ,  p o l i t i c s

By GENARO C. ARMAS
The Associated Press

WASHINGTON — Goins in education and 
incom e ancfan  increased  p resence  in politics 
helped  w om en boost the ir econom ic and social 
s ta tu s  in recen t years, especially in N ew  Eng­
land  and  the  W est, a  new  study says.

Y et even states ra ted  highly in the  new  report 
m u st p rogress fo r women to gain equality with 
men, said H eidi H artm ann, president o f the  non­
p ro fit Institute for Women’s Policy Research.

‘‘O verall we have found th a t A m erican 
w om en a re  on a  slow and uneven road to equal­
ity ," H artm ann  said in releasing the rep o rt . 
W ednesday.

T he  In stitu te  is an advocacy group fo r

See Back Page, WOMEN
*  ■
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State rankings with regard to women's economic, political ' <'} 
and social status, according to a new study: : : - '■■■*
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WOMEN: Alaska ranks in top third of states
Continued from Page A-1

women’s issues, including abortion rights. 
The report is its tliird since 1996. Created 
to stim ulate debate on women’s issues, it 
ra tes the 50 states and the D istrict of Co­
lumbia on women’s rights and equality,' 
based on various economic and social indi­
cators. A laska was rated in the top third of 
all U.S. s ta tes in this category. ITie states 
w ere not ranked relative to one another.

The Institu te  is affiliated with George 
W ashington U niversity  in W ashington.

The rep o rt was p a rt o f a  la rg e r educa­
tional p rog ram  funded prim arily  by the  
Ford Foundation, with donations from  
M otorola Corp., the M innesota W omen’s 
Foundation and the W allace A lexander 
G erbode Foundation.

T he rank ings a re  based on wom en’s 
s ta tu s  in political participation, employ­

m ent and earn ings, econom ic autonomy, 
reproductive rig h ts  and health and well­
being.

A sum m ary  in the  rep o rt noted that 
Connecticut, V erm ont and  W ashington 
ranked  in the top 10 in a t least three  of 
the  categories, w hile M ississippi, Alaba­
m a and T ennessee  ranked  in the  bottem  
10 in a t  least th ree  categories.

M ississippi, fo r exam ple, ranked 51st 
in te rm s o f w om en’s reproductive rights 
and 49th in econom ic autonomy, which 
included fac to rs  such  as the percentage 
of wom en w ith  health insurance and the 
percen tage o f  fem ale-owned businesses.

“I i ’s not a  sa tisfacto ry  situation,” said 
M arianne H ill, sen ior econom ist for Mis­
sissippi’s  C en ter fo r Policy R esearch and 
Planning. “T he key is to get m ore women 
in leadership  roles, not just in govern­
m ent, but in th e  business world and edu­

cation.”
One o f the  ind icators ra ted  s ta tes  on an 

"Em ploym ent and  E arnings Com posite 
Index,” accounting  fo r w om en’s earn ­
ings, the w age gap w ith  men, w om en’s 
rep resen tation  in m anagerial and  profes­
sional jobs, and  w om en’s partic ipation  in 
the labor force.

W yoming had the low est ratio:63 cents 
fo r every  do llar earn ed  by a  m an. The 
D istrict o f  Colum bia’s 86 cen ts w as the 
sm allest earn in gs gap.Ann Scheidler, as­
sistan t d irec to r of the  Chicago-based Pro- 
Life Action League, objected  to the  re ­
p o rt’s rank ings on reproductive rights.

■'They would ran k  som eone w ay  up a t 
the top as long as abortion is readily 
available to everybody,” Scheid ler said. 
"Anybody who fulfills the ir qualifica­
tions for ‘N um ber One' would be  put a t 
the bottom  o f the  list fo r us."
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Alaska’s gender pay gap widens
By MIKE HINMAN
D aily N ew s re p o rte r

W om en in  A laska, on a v e r ­
ag e , e a rn e d  65 c e n ts  fo r  
e v e ry  $1 th a t m en  e a rn e d  in 
1997, th e  la te s t  y e a r  fo r  
w hich d a ta  is availab le , ac- 

4 _  co rd in g  to a  newA T s ta te  s tudy .
T h e  e a rn in g s  WORK g e n d e r  gap  fo r  

w o m en  c lo sed  
fro m  61.2 cen ts  

to  65.6 c e n ts  p e r  do llar o f 
m a le  p ay  in th e  f ir s t  h a lf  of 
th e  1990s, b u t  th e  gap  
w idened by  n ea rly  a  penny  
fro m  1995 to  1997.

T h e  s tu d y  c o m p a r 'd  P e r ­
m an en t F u n d  dividem. app li­
ca tio n s  w ith  w ag e  re c o rd s

Gender income comparison in Alaska
Women's earnings as a percent of men's by industry
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and b ro k e  dow n a v a rie ty  o f in d u stries  
and occupation s by  gend er, then  a v e r­
aged w h a t m en  and w om en m ake.

B ut th e  s tu d y  d idn ’t delve  in to  w hat 
causes th e  w age d iffe rence .

“W e rea lly  d idn 't go in to  dep th ,"  said  
J e f f  H ad land , the  s ta te  econom ist who 
w ro te th e  rep o rt. “W e d idn ’t  have the  
tim e."

S evera l d iffe re n t fac to rs  could  be 
causing  the  e a rn in g s  d isc re p an c y , in ­
c lud ing  e d u ca tio n , n u m b e r o f ho u rs 
w orked, leav in g  the  w ork fo rce  to  ra ise  
ch ild ren , th e  kinds o f jo b s  in w hich  
w om en p re d o m in a te , o r  o v e r t  an d  
co v e rt d isc rim in a tio n , H ad land  said .

“I ’d call ( th e  s tu d y ) an o v erv iew ,” he 
said.

The s ta te  re p o rt coun ts any o n e  who 
w orked a t  a n y  tim e d u rin g  th e  y ear, 
w h e th e r th e  p erson  w o rked  on a  p a rt-  
tim e. seaso na l basis o r  in a  full-tim e, 
yea r-rou n d  job , H ad land  sa id . C o m p ara ­
ble d a ta  w ith  o t h e r .. ta tes  is no t ava il­
able. he said.

A s im ila r ongoing  national s tudy  by 
th e  In s titu te  fo r  W om en’s  Policy  R e­
se a rc h  s tu d ied  the  ea rn in g s o f year- 
round , fu ll-tim e w ork ing  w om en. A las­
ka  ra n k e d  44th  am o ng  the  50 s ta te s  and  
th e  D is tric t o f  Colum bia in  wom en-to- 
m en  ea rn in g s ra tio . T he national a v e r ­
ag e  w as 72.3 p e rc en t; A laska  tra ile d  a t 
66.3 p e rc en t.

N ot all th e  new s from  th e  W om en’s 
Po licy  R esea rch  is bad. A laska ran k s 
fo u rth  in the  nation  in the  p e rc e n ta g e  of 
em ployed  w om en who a re  in m a n ag e ri­
al o r  p ro fess io n a l positions, 34.9 p e r ­
cen t, a cco rd in g  to the  In stitu te .

T he sam e  s tu d y  ind ica tes th a t A laska 
is  abou t 6 p e rc e n ta g e  poin ts above the  
national a v e ra g e  fo r w om en in the  labor 
fo rce. A laska ran k s  six th  a t 66.4 p e r ­
cent.

T he s ta te  re p o r t  had the  pay gap  
sm allest in gov ern m en t and education  
fie lds w hile th e  la rg e s t gap fo r fem ales 
is in ca rp en try , light tru c k  driv ing  and 
p riv a te  m an agem en t, accord in g  to the  
rep o rt.

T he rep o rt no tes how w om en dom i­

n a te  som e job  occupations and  m en  o th ­
e rs . T he occupations th a t w ere  a t  least 
95 p e rc e n t m ale  included  e le c tric ia n s , 
m echan ics, c a rp e n te rs , w elders a n d  a ir ­
p lane  p ilo ts/nav igators.

F em ales dom inated  th e  den tal-assis- 
ta n t and  h a ird re s s e r  fields.

W om en m ade  m o re  than  m en in  a  few 
jo b s . T h e se  w e re  s e c r e ta r ie s ,  b an k  
te lle rs  and  te a c h e r’s aides. F em a les  in 
food and  d rin k  p rep a ra tio n  jo b s  m ade 
n ea rly  a th ird  m o re  than  m en in the  
sam e  job , th e  b igg est gap  found in  fav o r 
o f w om en.

T he a re a  a roun d  D enali N ational P ark  
show ed th e  la rg es t d isc re p an c y  in  in­
com e, w ith  w om en m aking  ju s t  38 p e r ­
c e n t o f w h a t m en  m ade, a cco rd in g  to  the 
rep o rt.

T he D illingham  a re a  w as c lo se s t to 
incom e equality , w ith w om en m ak ing  
99.7 p e rc e n t o f th e  a v e rag e  m a le  in­
com e.

J  R e p o r te r  M ike H ln m an  c a n  b e  r e a c h e d  a tm h ln -  
m a n @ u d n .c o m .

mailto:man@udn.com
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i s  w i d e n i n g  

f o r  w o m e n
th e  A*aoctATTO war** crepancy, including education,

ANCHORAGE -  Alaska women number of hours worked, leaving 
earned 65 cents for every dollar the work force to raise children, 
that men earned in 1997, according the kinds of jobs women get, or 
to a  new state study of wages. overt and covert discrimination, 

The earnings gap for women said Jeff Hadland, an economist 
closed from 61.2 cents to 65.6 cents with the state Departm ent of La- 
per dollar of m ale pay in the first bor.
half of the 1990s, but widened The report counted anyone who 
again by 1997, the last year for worked a t any time during the 
which figures are  available. The year. Comparable data for other 
study compared r 'l  workers states is not available, 
across the employment spectrum, A national study by the Insti- 
not pay ra tes for com parable jobs, tute for Women’s Policy Research 

However in Juneau, women found year-round, full-time work- 
earned 77.2 percent as much as ing women in Alaska made 66.3 
men, one of the highest female-to- percent of m en’s earnings, 
male earning ratios in the state, Alaska ranked 44th among the 
according to the study. The high 50 states and the District of Co­
percentage of government jobs in lumbia in women-to-men earnings 
the capital city contributes to the ratio. The national average was 
narrow er earnings gap. 72.3 percent. But Alaska ranked

Several factors could be caus- fourth in the percentage of em- 
ing the statewide earnings dis- pioaoo aeo Wage gap. Page 8

W a g e  g a p . . .
Contlir ,i»d from Pago 1

ployed women in m anagerial or 
professional positions -  34.9 per­
cent.

The sam e study indicates Alas­
ka is about 6 percentage points 
above the national average for 
women in the labor forjpe* Alaska 
ranks sixth a t 66.4 pertS& iB^f. * 

The state  report'show ed ’the 
pay gap was sm allest in govern­

m ent and education. The largest 
gap for women was in carpentry, 
light truck driving and private 
management.

Women made more than men in 
a few jobs, including secretaries, 
bank tellers and teacher’s aides. 
Fem ales in food and drink prepa­
ration made nearly a third more 
than men In the sam e jo b . . 

$fcvThe a rea  arbund DeniliNaUon- 
jfePark and-Preserve showed the 
largest discrepancy in income, 
with women making just 38 per­
cent of what men made.

The Dillingham area was clos­
est to income equality, with wom­
en making 99.7 percent of the av­
erage male Income.


