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2001 LEGISLATIVE SESSION Bill Version: SB 65
(S) Publish Date: 2/14/01

Revision Date/Time (Note if correction): 2/14/01 Dept. Affected] Administration
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EXpendltUTGS/RevenueS (Thousands of Oollars)

Note: Amounts do not include inflation unless otherwise noted below.

OPERATING EXPENDITURES FY 2002 FY 2003 FY 2004 FY 2005 FY 2006 FY 2007
Personal Services

Travel

Contractual 50.0
Supplies

Equipment

Land & Structures

Grants & Claims

Miscellaneous
TOTAL OPERATING 50.0 500.0 0.0

500.0 0.0 0.0 0.0 0.0

0.0 0.0 0.0

CAPITAL EXPENDITURES | | |

CHANGE IN REVENUES ( ) | ! | | !

FUND SOURCE (Thousands of Dollars)

1002 Federal Receipts
1003 GF Match

1004 GF

1005 GF/Program Receipts
1037 GF/Mental Health

Other (Specify Type)
TOTAL 50.0 500.0 0.0 0.0 0.0 0.0

50.0 500.0 0.0 0.0 0.0 0.0

Estimate of any current year (FY2001) cost: 0.0

POSITIONS
Full-time
Part-time
Temporary

ANALYSIS:  (Attach a separate paqge ifnecessary)
The FY 02 costs are estimated |or a contracted study to independently review tho state's pay formula and its application. If the

study reveals (a) source(s) of bias, we estimate a study to cost between S500.000 to 5750,000
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CS FOR SENATE DILL NO. 65(FIN)
IN THE LEGISLATURE OF THE STATE OF ALASKA

TWENTY-SECOND LEGISLATURE - FIRST SESSION

BY THE SENATE FINANCE COMMITTEE

Offered:
Referred:

Sponsor(s): SENATORS DONLEY, Taylor, Ward, Cowdery, Davis, Ellis, Therriault, Elton, Lincoln
A BILL
FOR AN ACT ENTITLED
1 "An Act requiring a study regarding equal pay for equal work of certain state

2 employees."

! BEIT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

4 * Section 1. The uncodified law of the State of Alaska is amended by adding a new section
5  toread:
6 LEGISLATIVE FINDINGS AND PURPOSE, (a) Under AS 18.80.220(a)(5), an

7 employer, including the state, may not discriminate in the payment of wages as between the

S sexes, or employ a female in an occupation in this state at a salary or wage rate less than that

9 paid to a male employee for work of comparable character or work in the same operation,

10 business, or type of work in the same locality.

1 (b) The Alaska Supreme Court held in Alaska State Commission for Human Rights
12 ex rel. Beamcr v. State, Department of Administration, 796 P.2d 458 (Alaska 1990) that the

13 proper interpretation of the phrase "comparable character” is as an equal pay for substantially

14 equal work provision. The court further stated that the requirement in AS 18.80.220(a)(5) for

. -1- CSSB 65(1*IN)
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equal pay for work of a comparable character was not meant to apply only to jobs that are
identical but also to jobs that are substantially equal in terms of composite skill, effort,
responsibility, work conditions, and other material aspects.

(© A study to determine whether gender is a determinant in setting compensation will
assist the state in evaluating its compliance with the requirement set by statute and heh ensure
equal pay for equal work.

* Sec. 2. The uncodified law of the State of Alaska is amended by addinc a new section to
read:

GENDER PAY EQUITY SURVEY. The Department of Administration shall conduct
a study to determine whether gender is a determinant in setting compensation for state
employees in compliance with equal pay for equal work laws. The department shall present

the study to the legislature no later than January 15, 2003.
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CS FOR SENATE BILL NO. 65(FIN)
IN THE LEGISLATURE OF THE STATE OF ALASKA
TWENTY-SECOND LEGISLATURE - FIRST SESSION

BY THE SENATE FINANCE COMMITTEE

Offered:
Referred:

WORK DRAFT

22-LS0060\J
Cramer
3/5/01

Spoosor(s): SENATORS DONLEY, Taylor, Ward, Cowdery, Davis, Ellis, Therriault, Elton, Lincoln

A BILL

FOR AN ACT ENTITLED

"An Act requiring a study to-determinc if-grnrtfer-is a dctensiftftat-in state employe#

~ Ul wu -ror foquill Work
or 'SYSTZ. sirnploiy.£.£),M
BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. The uncodified law of the State of Alaska is amended by adding a new section

to read:

LEGISLATIVE FINDINGS AND PURPOSE, (a) Under AS 18.80.220(a)(5), an
employer, including die state, may not discriminate in the payment of wages as between die

sexes, or employ a female in an occupation in this state at a salary or wage rate less dian that

paid to a male employee for work of comparable character or work in the same operation,

business, or type of work in the same locality.

(b) The Alaska Supreme Court held in Alaska State Commission for Human Rights

ex rel. Beamer v. State, Department of Administration, 796 P.2d 458 (Alaska 1990) that the

proper interpretation of the phrase "comparable character” is as an equal pay for substantially
equal work provision. The court further stated that the requirement in AS 18.80.220(a)(5) for

-1-
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equal pay for work of a comparable character was not meant to apply only to jobs that are
identical but also to jobs that are substantially equal in terms of composite skill, effort,

responsibility, work conditions, and other material aspects.

(c) A study to determine whether gender is a determinant in setting compensation will
assist the state in evaluating its compliance with the requirement set by statute and help ensure
equal pay for equal work.
* Sec. 2. The uncodified law of the State of Alaska is amended by adding a new section to
read:
GENDER PAY EQUITY SURVEY. The Department of Administration shall conduct
a study to determine whether gender is a determinant in setting compensation for state
employees. The department shall present the study to the legislature no later than January 15,

2003.
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CS FOR SENATE BILL NO. 65(FIN)

IN THE LEGISLATURE OF THE STATE OF ALASKA
TWENTY-SECOND LEGISLATURE - FIRST SESSION

BY THE SENATE FINANCE COMMITTEE

Offered:
Referred:

Sponsor(s): SENATORS DONLEY, Taylor, Ward, Cowdery, Davis, Ellis, Tberriault, Elton, Lincoln

ABILL
FOR AN ACT ENTITLED

"An Act requiring a study to determine if gender is a determinant in state employee

compensation.”
BE IT ENACTED BY THE LEGISLATURE OF TIIE STATE OF ALASKA:

' Section 1. The uncodified law of die State of Alaska is amended by adding a new section

to read:
LEGISLATIVE FINDINGS AND PURPOSE, (a) Under AS 18.80.220(a)(5), an

employer, including the state, may not discriminate in the payment of wages as between the
sexes, or employ a female in an occupation in this state at a salary or wage rate less than that

paid to a male employee for work of comparable character or work in the same operation,

business, or type of work in the same locality.
(b) The Alaska Supreme Court held in Alaska State Commission for Human Rights

ex rel. Beamer v. State, Department of Administration, 796 P.2d 458 (Alaska 1990) that die
proper interpretation of the phrase “"comparable character” is as an equal pay for substantially

equal work provision. The court further stated that the requirement in AS 18.80.220(a)(5) for
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equal pay for work of a comparable character was not meant to apply only to jobs ihat are
identical but also to jobs that are substantially equal in terms of composite skill, effort,

responsibility, work conditions, and other material aspects.
(c) A study 'j determine whether gender is a determinant in setting compensation will

assist the state in evaluating its compliance with the requirement set by statute and help ensure

equal pay for equal work.
* Sec. 2. The uncodified law of the State of Alaska is amended by adding a new section to

read:
GENDER PAY EQUITY SURVEY. The Department of Administration shall conduct

a study to determine whether gender is a determinant in setting compensation for state

employees. The department shall present the study to the legislature no later than January 15,

2003.
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Senator Dave Donley

ALASKA STATE LEGISLATURE

SPONSOR STATEMENT
COMMITTEE SUBSTITUTE FOR SENATE BILL 65 (FIN)
(3/9/01)

“An Act requiring a study to determine. if gender is a determinant in state employee compensation.”

SB 65 requires the State of Alaska to conduct a study to determine if gender plays a role
in state employee compensation. The State of Alaska has never performed a pay equity
study. SB 65 provides a mechanism to assure the state is in compliance with federal law.
I f two workers do the same or similar job, it is illegal under federal law to pay each
different wages based solely on their gender. Unfortunately, there is research showing
that wage disparities between the sexes may exist in Alaska state government today. We
know that on average Alaskan women working for the state are being paid less than men
are. What we do not know is why. Only a pay equity study can answer that question.
Only a pay equity study can determine where pay discrepancies may exist.

State employees should be paid based on the value r f the work they perform, not based
on whether they are men or women. Equal pay for equal work requires equal
compensation forjobs that require substantially the same level of skills, effort and
responsibility and are performed under similar working conditions. ThL> is the where the
study should be focused. We need to be sure our process for classifying positions is not
influenced by gender.

“Equal Pay for Equal Work” should not be confused with “Equal Pay for Same Work”,
where a female worker is entitled to be paid the same as a male worker of the same job
classification, or "Comparable Worth”, the theory thatjob; of equivalent overall value to
the employer or to society should be compensated equally, even if the jobs are dissimilar
in content.

Passage of SB 65 is, in itself, the right thing to do. But for those who are concerned
about the costs to the state, there is another reason to support SB 65. Failure to address
this situation could expose the state to expensive, time-consuming and divisive litigation.

Alaska should learn from mistakes made in other states. In Washington, legislators
ignored evidence that women in state government were paid less than men and refused to
enact legislation to correct this injustice. After years of litigation, Washington state

Co-Chair: Senate FInm cc Committee
Vice-Chair: Senate Judiciary Committee
Member: Legislative Budget and Audit Committee » Legislative Council

January-May: STATE CAPITOL « JUNEAU. AK « 99801+ (907) 465-3892 « FAX; (907) 465-6595
June-Dccembor: 716 Viest Fourth Avenue  Suite 400 « ANCHORAGE, AK « 99501 « (907) 269-0234 « FAX: (907) 269-0238
www.akrcpublicans.orK/Donley.lilm « www.iegis.state.nk.us/scnatc/donley/htm
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Page 2
SB 65 - Sponsor Statement

employees achieved pay equity through court action. The ultimate cost to the state was
much higher than it would have been if the legislature had dealt with the problem.

Other states have been successful in voluntarily dealing with the problem of women
being paid less than men for equal work. The approach used by other states, and set out
in SB 65, is to first identify if there are instances in which the state is illegally paying
women less than men. |f the study finds such instances, then the state can develop
phased strategies to eliminate gender discrimination.

The Division of Personnel has attached a $50,00U Fiscal Note to SB 65 for FY02. This is
the estimated cost for a contracted study to independently review the state’s pay formula
and its application.

SB 65 promotes fairness in the workplace and recognizes the valuable work that is being
performed by the men and women in our state government. In the long run, the passage
of SB 65 could save the state a great deal of money.

DD/kk



Senator Dave Donley

ALASKA STATE LEGISLATURE

SECTIONAL ANALYSIS
Senate Bill 65 (Pay Equity)
(3/9/01)*

UAn Act requiring a study to determine if gender is a determinant in state employee compensation.”
Section 1 Setsout legislative findings and purpose.

Rationale: Explains existing state law and explains the parameters of the proposed study
as being equal pay for equal work.

Section 2. Requires the Depoament of Administration to conduct a study to determine
whether gender is a determinant in setting compensation for state employees. It also sets
atime limit for the study to completed of January 15, 2003.

Rationale: It is currently illegal under federal law to pay two workers who do the same
or similar job different wages based solely on their gender. There is research showing
that women working for state government are, on average, paid less than men. This
legislation will require the state to conduct a pay equity study so that we may be sure our
process for classifying oositions is not influenced by gender. SB 65 also provides a time
frame for completing the study.

Failure to enact this legislation could leave the state vulnerable to expensive, time-
consuming and divisive litigation.

DD/kk

Co-Chuir: Senate Finance Committee
Vice Chair: Senate Judiciary Committee
Member: Legislative Budget and Audit Committee ¢ Legislative Council
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Senator Dave Donley

ALASKA STATE LEGISLATJRE

What The Study Required by SB 65 Will Do
An Explanation of the Difference Between:
Equal Pay for Same Work; Comparable Worth; Equal Pay for Equal Work
(3/2/01)

SB 65 proposes the state do a pay equity study. The intent of the sponsor is that this
study specifically examine the question of “equal pay for equal work” among Alaska
State Employees. Following is an explanation of the difference between “equal pay for
same work,” *comparable worth” and “equal pay for egjal work.”

Equal Pay for Same Work: Under federal and state law a female worker is entitled to
be paid the same as a male worker of the samejob classification. We currently follow
this practice in Alaska.

Comparable Worth: This term refers to the theory that jobs of equivalent overall value
to the employer or to society ought to be compensated equally, even if the jobs are
dissimilar in content. The comparable worth issue has tended to focus on the existence of
the male/female pay gap and the desire that it be eliminated, rather tlian on the causes of
the gap and the best methods for dealing with those causes.

Equal Pay for Equal Work: This principle requires equal compensation for jobs that
require substantially the same skills, effort and rcspon hility and are performed under
similar working conditions. This is the where the study should be focused. We need to
be sure our process for classifying positions is not influenced by gender.

For instance, a recent pay equity study conducted for the State of Vermont found that
terminology was a factor is determining job classifications. The “dirty” aspects of work
were typically recognized in male jobs such as garbage collector or mechanic but missed
in female jobs such as nurse or maid. The danger that meter readers face going into
people’s homes was recognized, but not the danger faced by public health nurses who go
into those same homes (and stay longer). They felt terms should be used which are
equally valid to femaie and male jobs (e.g., “tools” is more typically associated with male
jobs while “equipment” is more likely to be associated with both men’s and women'’s
work). Overall, the Vermont study determined their system was not “ broken” but merely
needed to be updated and modified.

DD/kk

Co-Chair: Senate Finance Committee
Vicc-Chair: Senate Judiciary Committee
Member: Legislative Budget and Audit Committee + Legislative Council
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Senator Dave Donley

ALASKA STATE LEGISLATURE

SPONSOR STATEMENT
SENATE BILL 65

“An Actrequiring a study to determine if gender is a determinant in state employee compensation.”

SB 65 requires the State of Alaska to conduct a study to determine if gender is a determinant in state
employee compensation. The State of Alaska has never performed apay equity study. SB 65
provides a mechanism to bring the state into compliance with federal law and to put an end to any
wage-based sex discrimination in state employment. If two workers do the same or similar job, it is
illegal under federal law to pay each different wages based solely on their sex. Unfortunately, there
is research showing that wage disparities between the sexes exists in Alaska state government tod .
We know that on average Alaskan women working for the state are being paid less than men. What
we don’t know is why. Only a pay equity study can answer that question. Only a pay equity study

can determine whether the pay discrepancies are legal or illegal.

State employees should be paid based on the value of the work they perform, not based on whether
they are men or women. If two jobs require ahigh school diploma, a year of experience, and have
comparable hazards and responsibilities, both jobs should be paid equally.

Passage of SB 65 is, in itself, the right thing to do. But for those who are concerned about the costs
to the state in achieving pay equity, there is another reason to support SB 65. Failure to address this
situation could exposes the state to expensive, time-consuming and divisive litigation.

Alaska should leant from mistakes that have been made in other states. In Washington, legislators
ignored evidence that women in state government were paid less than men and refused to enact

legislation to con'cct this injustice. After years of litigation, Washington state employees achieved
pay equity through court action. The ultimate cost to the state was much higher than it would have

been if the legislature had dealt with the problem.

Other states have been successful in voluntarily dealing with the problem of women being paid less
than men for equal work. The approach used by other states, and set out in SB 65, is to first identify
if there are instances in which the state is illegally paying women less than men. If the study finds
such instances, then the state can to develop phased strategies to eliminate such sex discrimination.

SB 65 promotes fairness in the workplace and recognh ic valuable work that is being performed
by the men and women in our state government. In the long run, the passage of SB 65 could save the

state agreat deal of money.

DD/kk Co-Chair: Senate Finance Committee
Vicc-Chair; Senate Judiciary Committee
Member: Legislative Budget and Audit Committee « Legislative Council



Senator Dave Donley

ALASKA STATE LEGISLATURE

SECTIONAL ANALYSIS
Senate Bill Q0 (Pay Equity)
(02/08/01)

“An Ac! requiring a study to determine ifgenderisa determinant in state employee compensation.”

Section 1. Requires the Department of Administration to conduct a study to determine
whether gender is a determinant in setting compensation for state employees. It also sets
atime limit for the study to completed of January 15, 2003.

Rationale: It is currently illegal under federal law to pay two workers who do the same
cr similarjob different wages based solely on their sex. It is a well documented fact that
them ire wage disparities, based on sex, in Alaska state government. This legislation will
require the state to identify instances in which we are illegally paying women less than
men so that we may develop phased strategies to eliminate sex discrimination and
provides atime frame for completing the study.

Failure to enact this legislation will leave the state vulnerable to expensive, time-
consuming and divisive litigation.

DD/kk

Co-Cluiir: Senate Finance Committee
Vice-Chair: Senate Judiciary Committee
Member; Legislative Budget and Audit Committee < Legislative Council



Senators: Women Should Get Equitable Pay

Subject: Senators: Women Should Get Equitable Pay
Date: Tue, 06 Feb 2001 17:31:09 -0900
From: Laura Achee <Laura_Achee@legis.state.ak.us>

Organization: Alaska State Legislature
To: staff <Isnclaa+staff@legis.state.ak.us>, senators <lsnclaa+senators@legis.state.ak.us>,

media <Isnclaa+media@legis.state.ak.us>, people <lsnclaa+pcople@legis.state.ak.us>

Alaska State Legislature

Senator Dave Donley
District J

For Immediate Release: Feb. 6, 2001
Contact: Senator Dave Donley, (907) 465-3p92
Senator Robin Taylor, (907) 465-3873

Senators: Women Should Get Equitable Pay

(JUNEAU) - Senator Dave Donley (R-Anchorage) and Senator Robin Taylor
(R-Wrangell) recently introduced legislation that v/ould ensure men and
women receive equal pay for equal work in state jobs.

it is illegal under

"If two workers perform the same or similar jobs,
their sex," said

law to pay them different wages based solely on

"Although the State of Alaska has never done a study of pay
equity, there is research showing existing wage disparities between the
sexes in our state government. We know that Alaska women working for

the state are being paid less than their male counterparts.™

federal
Donley.

Senate Bill 65 addresses this 1inequity, providing a mechanism to bring

the state into compliance with federal law, and putting an end to
wage-based sex discrimination in state employment. The bill requires
the Department of Administration to identify instances in which the
state 1is illegally paying women less than men. When these disparities
in pay are identified, the state will be able to develop phased

strategies to eliminate sex discrimination.

"We should pass SB 65 because paying all of our workers fairly is the
right thing to do," said Donley. "But we should also pass it because
illegal pay structures can expose the state to expensive, time-consuming
and divisive litigation. Legislators in Washington chose to ignore this
problem in their state government and ultimately paid much more than it
v/ould have cost to equalize worker pay 1in the first place."”

Donley has previously introduced legislation on this subject and hopes

this proposal will meet with success.

SB 65 was referred first to the Senate State Affairs Committee.

) f #

Comments from Senator Donley are available on the Majority Actuality

Line at 300-478-6540
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Senator Dave Donley

ALASKA STATE LEGISLATURE

Pay Equity Legislation Information

The last Pay Equity study for Alaska (Alaska Economic Trends - The Gender Gap in
Earnings) was published in 1999 using data from 1997.

Below are excerpts from several other reports.

According to Pay EQJ".Y' The Minnesta E)([:Erierm, a 1994 publication of the

Legislative Commission on the Economic Status of Women in St. Paul, "Minnesota's
experience shows that pay equity can be implemented smoothly and at a reasonable cost.
Minnesota's Pay Equity Coordinator makes available to all state and local governments
computer software specifically designed to facilitate examination of pay practices,
estimate underpayment of female job classes and calculate results for several different

compliance measures.

In Minnesota, the cost was only 3.7 percent of the state's payroll budget over afour-year
period-less than one percent of the budget each year. In Washington State, pay equity
was achieved at a cost of 2.6 percent of the state's personnel costs and was implemented
over an eight-year period. Voluntary implementation of pay equity is cost effective, while
court-ordered pay equity adjustments can lead to greater costs. Discrimination is costly

and illegal.

Pay equity is a growing national movement building on the progress made in the 1980s,
when twenty states made some adjustments of payrolls to correct for sex or race bias.
(Seven of these states successfully completed full implementation of a pay equity plan.
Twenty-four states including Washington, DC conducted studies to determine if

sex was awage determinant. Four states examined their compensation systems to correct

race bias, as well.)

The twenty states identified by the National Committee on Pay Equity as states with Fair
Pay/Pay Equity for State Employees arc: California, Connecticut, Florida, Hawaii,
lllinois, lowa, Maine, Massachusetts, Michigan, Minnesota, New Jersey, New Mexico,
New York, Oregon, Pennsylvania, Rhode Island, South Dakota, Vermont, Washington,
and Wisconsin. Of these, according to the Institute for Women's Policy Research,
Hawaii, Pennsylvania, Florida, and South Dakota do not consider their adjustments to
have been motivated by pay equity. In Maine, New Mexico, Oregon, and Vermont pay

equity was only one motivation for reform.

Co-Chnir: Senate Finance Committee
Vice-Chair: Senate Judiciary Committee
Member; Legislative Budget and Audit Committee « Legislative Council



In the last 2-3 years, bills have been introduced in over 25 legislatures. On the federal
level, the Fair Pay Act has been introduced in the U.S. Plouse of Representatives by
Delegate Eleanor Holmes-Norton, and in (he U.S. Senate by Senator Tom Harkin. The
Fair Pay Act would expand the Equal Pay Act's protections against wage discrimination
to workers in equivalent jobs with similar skills and responsibilities, even if the jobs are
not identical. In addition, the Paycheck Fairness Act has been introduced in the U.S.
Senate by Senator Tom Daschle and in the U.S. House by Representative Rosa DelLauro.
The Paycheck Fairness Act would amend the Equal Pay Act and the Civil Rights Act of
1964 to provide more effective remedies to workers who are not being paid equal wages

for doing equal work.



Email: Jeff Hadland @ labor.state.al<.us

Females earned 65 cents for even/ dollar males earned in 1997

omen in Alaska earn less than men,

r! 00 avera8e* 1° 1997 Alaska females

i had wage and salary earnings only
65 percentas much as Alaska males,

earning $19,070 versus average male earnings
of $29,339. (See Exhibit 1.) Females make up
47 percent of total workers. They earned less
than males in every geographic area of the state,
in every majorindustry, in every age group, and

most occupations.

W hy isthere adiscrepancy in eaminog? W ithin
the same occupation, annual ecu ;ngs
differentials between the sexes may be the i. suit

of differences in training and experience,

likelihood of seeking full-time versus part-time
work, and even discrimination. None of these
factors can be quantified or measured at this
time and are notexamined in this report. What
we do know is that the average number of
calendarquarters worked for males and females
is virtually identical-3.24 quarters for males,

3.25 quarters for females.

Some females may improve their earnings by
training foror searching forjobs in higher paying
occupations currently dominated by males. Of
course, career decisions must be made while
considering the overall job outlook, number of
positions currently filled and an assessment of

the job seeker's ability.

Alcu-ki gender grip unchanged from
1995
From 1990 to 1995, Alaska's gender gap

narrowed from to 61.2% to 65.6%, a significant

improvement. This trend did not continue into
1997. Theoverallincomeandworkerpercentages
for male and female workers remained relatively
stable from 1995 to 1997 despite a strong
economy, lowunemploymentand an increase in
employment opportunities. Although the
percentage of workers thatwere female increased
slightly and females kept a slightly greater
percentage oftotal earnings, average earnings for
females declined in both absolute and relative

terms from 1995 to 1997.

(Continued on page 6)

Em ploym ent and Earnings

By gender, 1990-1997
1990 1995
Employment Distribution Male 52.7 53.0
(Percent) Female 47.3 47.0
Total Wage Distribution Male 64.5 63.3
(Percent) Female 35.5 36.7
Average Annual Male $27,655 $29,261
Earnings Female 16,934 19,182
All Workers 22,580 24,527
61.2 65.6

Ratio Female to Mala Avg. Wage

Source: Alaska Department ot Labor, Research and Analysis Section

1997
52.8
47.2

63.2
36.8

$29,339
19,070
24,490

65.0



op 50w ... Occupations in 1997

fEM Workers, wages and gender earnings ratio

Average Income Female
Male Female Percent Earnings
Workers  Workers ~ Female Male Female as% (l)f
Male
Manual Occupations, N.E.C. 4,999 14D 18%89611,050 $6,548 59.3%
~ .
n4,387 2. 38m m m wm m m
44m 435 ®% 16,035 10,670 66.5

Construction Laborers
Janitors & Cleaners 77T 20899 3/ 13,634 11,224 82.3

Cannery Workers, incl. Seafood Processing 37 nyess 3568 9,573 7,400 77.3
SalesClerks 2,70% &, 340 700L1 11,821 8,466 71.6

General Office Occup. 2639 10222 7B9%H 16,652 15,498 93.1
Freight, Stock, & Material Movers, N.E.C. 2,311 2/ DM 19,731 18,764 95.1
Stock Handlers & Baggers 215D (§3735) 23333 13,414 7,109 53.0
Electricians naz = 3319 39,148 25,012 63.9
1,814 62 3R Ty 29,293 74.5
w usm ‘1,061 537.0r > 341879 ,/ 48.4

7 RV , Viv,110.-
Automobile Mechanics 1,719 31 1.8 26,752 14,981 56.0
Misc. Food.&mBeverage Preparation Occup. 1>05" t& m: , ,42:3; '-.8,5682 J1,280 131.4
Truck Drivers, Heavy 1,702 75 4.2 30,253 24,466 80.9
Combined Food Prep & Service, Fast Food 1,589 1,585 49.9 4,419 4,333 98.1
Mechanics & Repairers, N.E.C. 1,544 170 9.9 28,298 19,536 69.0
Maintenance Repairers, General Utilily 1,537 111 6.7 26,131 16,025 61.3
Guards & Police, Except Public Service 1,532 341 18.2 21,214 15,782 74.4
Management Related Occup.,N.E.C. 1,387 1,775 56.1 51,815 28,046 54.1
Airplane Pilots & Navigators 1,370 61 4.3 51,004 31,830 62.4
Cashiers 1,365 3,147 69.7 12,776 10,861 85.0
Plumbers, Pipefitters & Steamfitters 1,362 34 2.4 37,435 21,094 56.3
Slock & Inventory Clerks 1,321 759 36.5 22,580 15,173 67.2
Elementary School Teachers 1,292 3,451 72.8 37,908 35,765 94.3
Sheriffs, Bailiffs, & Other Law Officers 1,258 207 14.1 43,094 35,143 81.5
Heavy Equipment Mechanics 1,242 12 1.0 44,023 33,479 76.0
Engineers,N.E.C. 1,239 301 19.5 63,280 34,073 53.8
Kitchen Workers, Food Preparation 1,211 1,329 52.3 10,777 10,129 94.0
Cooks, Restaurant 1,123 394 26.0 12,909 9,262 71.7
Salespersons, N.E.C. 1,036 1,277 55.2 24,376 12,396 50.9
Officials & Administrators, Other, N.E.C. 1,029 723 41.3 54,906 39,798 72.5
Secondary School Teachers 996 1,411 58.6 39,410 32,912 83.5
Supervisor, Retail Sales 974 858 46.8 35,186 23,136 65.8
Bus Drivers 968 572 37.1 14,660 12,229 83.4
Postsecondary Teachers 947 830 46.7 29,174 18,695 64.1
Waiters & Waitresses 943 3,691 79.7 9,303 8,107 87.1
Stevedores 937 91 8.9 17,284 10,138 58.7
Sailors and Deckhands 913 97 9.6 17,865 10,672 59.7
Civil Engineers 909 131 12.6 55,214 38,686 70.1
Adult Education & Other Teachers, N.E C. 905 1,896 67.7 15,141 14,032 92.7
Social Workers 862 1,923 69.0 28,816 24,495 85.0
Misc. Material Moving Equipment Operators 849 27 31 43,068 20,399 47.4
Misc. Plant Or Systems Operators 847 54 6.0 87,251 81,125 93.0
Garage & Service Station Related Occup. 844 77 8.4 10,921 7,380 67.6
Supervisor, Mechanics & Repairers 793 42 5.0 56,759 41,292 72.7
Supervisor, Food & Beverage Prep. & Service 768 732 48.8 27,131 18.687 68.9
Alter,Jants, Amusement & Recreation Facilities 763 968 55.9 7,385 5,909 80.0
Police & Detectives, Public Service 739 100 11.9 45,825 39,924 87.1
Communications Equipment Repairers 739 64 8.0 50,121 39,864 79.5
736 14 1.9 34,408 23,510 68.3

Welders & Cutters



Top 50 Female Occupations in 1097

shading shows jobs W orkers, wages and gender earnings ratio

with female/male
earnings ratios above
100% or below 50%.

General Office Occupations
SalesClerks
ASecretaries. ,
Bo. "eepers & Accounting & Auditing Clerks
Waiters & Waitresses
Elementary School Teachers
e Teacher.Airies.
Cashiers
Registered Nurses
Receptionists
Maids & Housemen
Janitors & Cleaners
Child Care Workers, except private household
Social Workers
Adult Education & Other Teachers, N.E.C.
Management Related Occup., N.E.C.

Combined Food Prep & Service, Fast Food
Nursing Aides, Orderlies, & Attendants
Reservation Agents & Ticket Clerks
Secondary School Teachers
Food Counter, Fountain & Related Occup.
Kitchen Workers, Food Preparation
Counter Clerks
Salespersons. N.E.C.
Misc. Food & Beverage Preparation Occup,/’
Manager, Administrative Services
Bartenders
Manual Occupations, N.E.C.
Administrative Assistants & Officers
General Managers & Other Top Executives
.Bankers
Health Aides, except Nursing
Attendants, Amusement & Recreation Facilities
Accountants & Auditors
Record Clerks, N.E.C.
Supervisor; Sales, Retail
Teachers, Special Education
Postsecondary Teachers
Stock & Inventory Clerks
Supervisor, Food & Boveiage Prep. & Service
Officials & Administrators, Other, N.E.C.
Cooks, Institution & Cafeteria
Teachers,except Postsecondary
Hairdressers & Cosmetologists
Stock Handlers & Baggers
Personal Service Occupations, N.E.C.
Billing Clerks
Denial Assistants
Supervisor, General Office Occupations
Information Clerks, N.E.C.

Male Female
Workers Workers

2,639 10,222
2,706 6,340
258 . 4,218
674 4,005
943 3,691
1,292 3,451
/6.99 '.3,323
1,365 3,147
259 3,039
224 2,790
484 2,131
3,779 2,039
290 2,000
862 1,923
905 1,896
1,387 1,775
1,589 1,585
382 1,527
344 1,488
996 1,411
664 1,357
1211 1,329
730 1,280
1,036 1,277
'."1,705 i,248
647 1,247
522 1,220
4,999 1,140
280 1,138
1,806 1,061
88 .1,017
177 975
763 968
511 935
163 860
974 858
215 847
947 830
1,321 759
768 732
1,029 723
440 715
302 706
31 684
2,159 675
354 672
54 661
25 630
215 628
185 623

Female

Percent Average Income Earnings
Female Male Female as ¥ of
Male
79.510$16,652 $15,498 93.1%

70.1 11,821 8,466 71 6
94.2 :ASSS'- 22;884 ' 100"

85.6 27,131 22,187 81.8

79.7 9,303 8,107 87.1

72.8 37,908 35,765 94 3

'.82,6;.:;10,194. 11,455 1

69.7 12,776 10,861

92.1 39,182 34,560

92.6 15,104 14,365

81.5 12,212 9,437

35.0 13,634 11,224

87.3 9,486 7,757

69.0 28,816 24,495

67.7 15,141 14,032

56.1 51,815 28,046

49.9 4,419 4,333 98.1

80.0 19,949 16,402 82.2
81.2 19,026 17,533 92.2
58.6 39,410 32,912 83.5
67.1 7,292 6,165 84.5
52.3 10,777 10,129 94.0
63.7 13,685 9,912 72.4
55.2 24,376 12,396 50.9
42.3 ..,-8,582 ' .11,230 131.4;
65.8 53,438 32,367 60.6

70.0 13,023 10,449 80.2
18.6 11,050 6,548 59.3
80.3 35,771 24,661 68.9
37.0 72,104 34,879 48.4
92.0." 13,277, 13,536 102.0
84,6 21,138 20,118 95.2

55,9 7,385 5,909 80.0
64.7 46,770 38,056 81.4
84.1 18,687 13,653 73.1
46.8 35,186 23,136 65.8
79.8 45,847 41,943 91,5
46.7 29,174 18,695 64.1
36.5 22,580 15,173 67.2
48.8 27,131 18,687 68.9
41.3 54,906 39,798 72.5
61.9 23,811 13,504 56.7
70.0 31,273 26,364 84.3
or-7 13,164 11,763 89.4
23.8 13,414 7,109 53,0

65.5 14,859 12,786 86.0
92.4 24,364 22,970 94.3
96.2 20,348 18,429 90,6
74.5 43,713 30,842 70.6
77.1 26,267 20,413 7.7
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And gender,

oyment

1997

Agric/Forestry/Fish
Mining
Construction
Manufacturing
Trans/Cornm/Util
Wholesale Trade
Retail Trade
Finance/Ins/R.E.
Services i

Total Private Sector f
State Government
Local Government

o W A% 6%
m\He Fende

E arnings by industry

And gender

Male Female
Agric/Forestry/Fish Javiflit o™
Mining s L
Construction BHHE ﬂU'
Manufacturing (T2 EBISESi 559
Trans/Comm/Util 10 wssm
Wholesale Trade EX0H E H
Retail Trade U7 w223 o
Finance/Ins/R.E. HHH _ I TK.'K! aw
Services sum IH fii LV

Total Private Sector %& IW
State Government 56!)m m m 7 - 7"

Local Government

Gender Income Ratios

By industry

Agric/Forestry/Fish
Mining
Construction
Manufacturing
Trans/Comm/Util
Wholesale Trado
Retail Trade
Finance/Ins/R.E.
Services

Total Private Sector
State Government
Local Government

PHHM HIiT7-V jaw

a0

Source: Alaska Department ol Labor, Research and Analysis Section
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(continued from page 3)

Female workers earn more in some parts
cf Alaska

Average earnings forfemales ranged from $11,211
to $30,812 in 1997 depending upon the area of
the state in which they worked. (See Exhibit 10.)
Females, on average, earned the most if they
worked in the North Slope Borough, including
Prudhoe Bay, although they represented only 25
percent of the workers in that geographic area.
This high wage is due primarily to oil related
occupations at Prudhoe Bay.

Juneau and Anchorage also had relatively high
average earnings for females in 1997. In Juneau,
females comprised nearly 50 percent of the
workers, earned on average $22,160 per year
and earned 77.2% as much as males, one of the
highest female to male average earnings ratios in
the state. The high percentage of employment
opportunities for women in governmentjobs in
Juneau contributes to the narrower earnings

differential.

W hile Anchorage females made up 49 percentof
the workers and earned $21,226, the third highest
earnings in the state, Mat-Su female workers
made up 55.6% of workers and earned only
$16,499. Mat-Su has a larger number of retail
and service jobs which pay considerably less than
governmentand oil related jobs inthe Anchorage

area.

Female and male workers came closest to
achieving income parity in Dillingham and Bethel,
where both genders earned near the statewide

average for female workers alone.
Female and male dominated occupations

Exhibits 2 and 3 show the 50 occupations with
the largest numbers of male and female workers
in Alaska in 1997. Male workers were most
frequently reported to be working in manual
occupations (seafood processing related jobs), or
as carpenters, construction laborers and janitors/



cleaners. The largest groups of female workers were working
in general office occupations, as sales clerks, secretaries and

bookkeepers.

A cluster of occupations is truly male dominated. Ten ofthe
50 top male occupations were more than 95 percent male,
while only two ofthe top female occupations were more than
9u percent female. Male dominfed occupations include
carpenter, electrician, operating engineer, mechanic, truck
driver, airplane pilot/navigator, plumber/pipefitter, engineer,
equipment operator, and welder. Occupations that were at
least 95 percent female in 1997 include only hairdresser and

dental assistant.

Female general managers and top executives earn less than
halfwhattheir male counterparts earn. Other occupations in
which the gender earnings ratio is below 50 percent include
carpenters, light truck drivers, miscellaneous material moving
equipment operators, and security brokers. (See Exhibits 2

and 11.)

There are a few occupational groups where females earn the
same or more than males, but they all pay well below the
annual average wage for males of $29,339. Most (secretaries,
teacher aides, administrative support and clerical and bank
tellers) are female dominated occupations. (See Exhibit 3.) In
miscellaneous food and beverage preparation occupations,
females earn 131 percent of male earnings, but are only 42
percent of workers, and their earnings are still low.

There are also a few small industry sectors, whose data are
nondisclosable, where female earnings are comparable to

those of males.

But these are the exceptions. Male nurses earn more than
female nurses, and the same is true for cashiers, janitors,
bartenders, bookkeepers, social workers, technicians,

accountants, cooks, security guards, etc.

Those occupations in which female average earnings were 90
percent or more of male earnings include general office
occupations, elementary school teachers, adulteducation and
other non-secondary teachers, special education teachers,
receptionists, reservation agents and ticket clerks, health aides
except nursing, fast food workers, food preparation workers,
billing clerks, plantand systems operators, and dental assistants.

(Continued on page 10)

Gender Income Ratios

By age group, 1397 M

3L

20% 40% 60% 80% 100%

Female Income as a Percent of Male Income

income by Age Group

And gender, 1997

Male Female
§3.065 J"? 52,085

510,737 SB,792
$20,802 L $15,699
$27.311 $10,026
$33,488 $21,613
A'd? §24,710
527,345

Gender by Age Group (

Total employment, 1997 tag#

Male Female

16-18
19-24
25-29
30-34
35-39
40 44
45-49
GO-54
55-59
GO-64

00%

Source: Alaska department ol Labor, Research and Analysis Section



STATE OF ALASKA
FEMALE TO MALE WAGES % BASED ON RANDOM SAMPLINGS AS OF 1/16/01

. o T M AVG-BASERATE avgbaserate ;_FEMAL'E'%’_ N
i “JOB DESCRIPTIONill S&EMAEIs" « maless% AtS MEEMALES " m rnsm m ||BASE|F3 o N
Analyst Programmer 24 25 48.98% 51.02% 4187.740 3972.890 105.41%
Adult Probation Officer | 45 41 52.33% 47.67% 3901.390 4092.120 95.34%
Attorney 1 34 31 52.31% 47.69% 5125.330 5331.810 96.13%
Planner 15 16 48.39% 51.61% 4520.200 4542.940 99.50%
Research Analyst Il 12 60.00% 40.00% 4148.480 4087.250 101.50%
AVERAGE 130 121 51.79% 48.21% 4376.628 4405.402 99.57%
- NN e A A~ A A S FEMALEADOMINATEDJO B 'C LA SSESgAQINnANARNNANLC AR
Accountant Il 32 16 66.67% 33.33% 4101.020 4179.550 98.12%
Administrative Clerk Il 459 41 91.80% 8.20% 2429.540 2416.100 100.56%
Administrative Assistant 133 13 91.10% 8.90% 2935.780 2935.920 100.00%
Accounting Clerk i 78 20 79.59% 20.41% 2348.890 2275.410 103.23%
Certified Nurse Aide 275 32 89.58% 10.42% 2273.168 2278.844 99.75%
Child Support Officer 72 23 75.79% 24.21% 2859.952 2797.391 102.24%
Paralegal Assistant Il 41 2 95.35% 4.65% 3842.610 3263.000 117.76%
Personnel Specialist | 28 3 90.32% 9.68% 3456.509 3672.333 94.12%
Public Health Nurse Il 55 1 98.21% 1.79% 4998.545 4176.000 119.70%
Recorder Il 20 4 83.33% 16.67% 2700.682 2534.500 106.56%
Secretary 63 4 94.03% 5.97% 2663.060 2333.000 114.15%
AVERAGE 1256 159 88.76% 11.24% 3146.341 2987.459 105.11%
Able Seaman 6 61 8.96% 91.04% 2965.387 3023.826 98.07%
Engineering Associate 3 42 6.67% 93.33% 5412.667 5546.476 97.59%
Oiler 1 39 2.50% 97.50% 3175.900 2998.567 105.91%
Seargent PS 3 48 5.88% 94.12% 6133.000 5774.667 106.21%
Analyst Programmer IV 31 76 28.97% 71.03% 4919.870 4781.680 102.89%
Correctional Officer Il 97 408 19.21% 80.79% 3685.110 3732.840 98.72%
Fish & Wildlife Tech 1l 51 103 33.12% 66.88% 2704.110 2646.600 102.17%
Fisheries Biologist Il 23 72 24.21% 75.79% 3789.510 3798.240 99.77%
Psych Nurse Assistant Il 12 37 24.49% 75.51% 2432.170 2631.300 92.43%
AVERAGE 227 886 20.40% 79.60% 3913.080 3881.577 100.42%
pTOTAL"AVERAGES"| J592.S

Prepared by Mike Bellevue. Research Analwct n =oAL
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W omen making
s|low progress
in wages, politics

By GENARO C. ARMAS
The Associated Press
~ WASHINGTON — Gains in education and
income ancTan increased presence in politics
helped women boost their economic and social
status in recent years, especially in New Eng-
land and the West, a new study says.
Yetevenstates rated highly in the new report
must pr,ogHess_for women to gain eciuallty with
men, said Heidi Hartmann, presidentof the non-
profitInstitute for Women’s Policy Research.
“Overall we have found that American
womenare ona slow and uneven road to equal-

ity,” Hartmann said in releasing the report .

ednesday.

The Institute is an advocacy group for

See Back Page, WOMEN

W women fare in the atatM

Sou*.: in,t,tufa (of Womorf. Policy Rcwaich. Attooaiod Puss rKwejiwMT CARR. Kngni.RaMnf/Tnbun.

W OMEN: Alaska ranks in top third of states

'| Continued from Page A-1 |

women’s issues, including abortion rights.
The report is its third since 1996. Created
to stimulate debate on women’s issues, it
rates the SO states ;ind the District of Co-
[umbia on women’s rights and equality,'
hased or*various economic and social indi-
cators. Alasl" was rated in the top third of
all U.S. states in this category. The states
were not ranked relative to one another.

The Institute is affiliated with George
Washington University in Washington.

The reportwas partofa largereduca-
tional program funded primarily by the
Ford Foundation, with donations from
Motorola Corp., the Minnesota Women’s
Foundation and the Wallace Alexander
Gerbode Foundation.

The rankings are hased on women’s
status in political participation, employ-

mentand .earni_n%s, economic autonomy,
tr)eproductlve rights and health and well-
eing.

A summary in the report noted that
Connecticut, Vermont and Washington
ranked in the top 10 in at least three of
the categrories, while Mississippi, Alaba-
ma and Tennessee ranked in the hottom
10 in at least three categories.

. Mississiﬁpi, for example, ranked 51st
in terms of women's reproductive I’Iﬁhts
and 49th in economic autonomy, which
included factors such as the percentage
of women with . °a’ h .'suranceand the
percentage of fer .ale-owr. d businesses.

“It’s not a satisfactory situation,” said
Marianne Hill, senior economist for Mis-
sissippi’s Center for Policy Research and
Planning. "The key is to get more women
in leadership roles, not just in govern-
ment, but in the business world and edu-

cation."

Oneoftheindicatorsrated states onan
"Employment and Earnings Composite
Index,” “accounting for women’s earn-
ings, the wage gap with men, women’s
representation in managerial and profes-
sional jobs, and women’'s participation in
the labor force.

Wyoming had the lowest ratio:63 cents
for every dollar earned by a man. The
District of Columbia’s 86 cents was the
smallest earnings %ap.Ar]n Scheidler, as-
sistantdirector of the Chicago-based Pro-
Life Action League, objected to the re-
port’s rankings on reproductive rights.

m'They would rank someone way up at
the top as long as abortion is readil
available to everybo,d?/," Scheidler said.
“Anybody who Ttulfills their qualifica-
tions for ‘Number One’ would be put at
the bottom of the list for us.”



Alaska’s gender pay gap widens

By MIKE HINMAN
Daily News reporter

Women in Alaska, on aver-

age, earned 65 cents for
every $1 that men earned in
1997, the latest year for
which data is available, ac-
i cording to a new
IV P state study.
The earnings

WePyRal™ Giohien 930 ded

from 61.2 cents
to 65.6 cents per dollar of
male pay in the first half of
the 1990s, but the gap
widened by nearly a penny

Gender income comparison in Alaska

Women's earnings as a percent of men's by industry

Ag/forestryffish
Mining
Construction
Manufacturing
Trans/comm/util
Wholesale trade
Retail trade
Finance/ins/real es
Services

Total private sector

from 1995 to 1997.

The stud)(/j 8(}!1’_1 argd Pelr-
manent Fund dividend appli- 0 10% 20% 30%

Stale government
Local government

cations with wage records

Please see Page F-4, PAY

Sou/cb.Alaska Ospa/tmont of Labor
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RON EN65TROM / A/Knorago Daily Nows

PAY: Study shows Alaska gender gap is widening

| Continued from Page F-1

and broke down a variety of industries
and occupations by gender, then aver-
aged whatmen and women make.
But the study didn’t delve into what
causes the wage difference. _
"We really didn’t go into depth,” said
Jeff Hadland, the state economist who
wrote the report. "We didn't have the
Several different factors could be
causing the earnings discrepancK, in-
cluding education, number of hours
worked, Ieavina the work force to raise
children, the kinds of jobs in which
women predominate, or overt and
covert discrimination, Hadland said.
“I'd call (the study) an overview," he

said.

The state report counts anyone who
worked at any time during the year,
whether the person worked on a part-
time. seasonal basis or in a full-time,
year-round job, Hadland said. Compara-
ble data with other .tates is not avail-
able. he said.

A similar ongoi\r)\P national study by
the Institute for Women’s Policy P.c-
search studied the earnings of year-

round, full-time working women. Alas-

ka ranked 44th among the 50 states and
the District of Columbia in women-to-
men earnings ratio. The national aver-
age was 72.3 percent; Alaska trailed at
66.3 percent.

Not all the news from the Women’s
PoIicK Research is bad. Alaska ranks
fourth in the nation in the percentage of
employed women who are in manageri-
al or professional positions, 34.9 per-
cent, according to the Institute.

The same study indicates that Alaska
is about 6 percentage points above the
national average for women in the labor
force. Alaska ranks sixth at 66.4 per-
cent,

The state report had the pay gap
smallest in government and education
fields while the largest gap for females
is in carpentry, light truck driving and
private management, according to the

report. _
The report notes how women domi-

nate some job occupations and men oth-
ers. The occupations that were at least
95 percent male included electricians,
mechanics, carpenters, welders and air-
plane pilots/navigators.

Females dominated the dcntal-assis-
tant and hairdresser fields.

Women made more than men in a few
jobs. These were secretaries, bank
tellers and teacher's aides. Females in
food and drink preparation jobs made
nearly a third more than men in the
same job, the biggest gap found in favor
of women.

Theareaaround Denali National Park
showed the largest discrepancy in in-
come, with women making just 38 per-
centofwhat men made, according to the
report.

The DiIIin?ham area was closest to
income equality with women making
99.7 percent of the average male in-
come.

J ftopr.rter Miko Hinman can be reached at mhin-
man@adn.com.
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Wage gap
IS widening
for women

™rAMocu-miww»

anchorage - Alaska women
earned 65 cents for every dollar
that men earned in 1997, according
to a new state study of wages.

The earnings gap for women
closed from 61.2 cents to 65.6 cents
per dollar of male pay in the first
half of the 1990s, but widened
again by 1997, the last year for
which figures are available. The
study compared all workers
across the employment spectrum,
not pay rates for comparable jobs,

However in Juneau, women
earned 77.2 percent as much as
men, one of the highest female-to-
male earning ratios in the state,
according to the study. The high
percentage of government jobs in
the capital city contributes to the
narrower earnings gap.

Several factors could be caus-
ing the statewide earnings dis-
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ployed women in managerial or
professional positions - 34.9 per-

cent.

The same study indicates Alas-
ka is about 6 percentage points
above the national average for
women in the labor forpe.” Alaska
ranks sixth at 66.4 percfenf-.-"

The state report"showed’‘the
pay gap was smallest in govern-

crepancy, including education,
number of hours worked, leaving
the work force to raise children,
the kinds of jobs women get, or
overt and covert discrimination,
said Jeff Hadland, an economist
\6vith the state Department of La-
or.

The report counted anyone who
worked at any time during the
year. Comparable data for other
states is not available,

A national study by the Insti-
tutc for Women's Policy Research
found year-round, full-time work-
ing women in Alaska made 66.3
percentofmen’'s earnings,

Alaska ranked 44th amon? (he
50 states and the District of Co-
lumbia in women-to-men earnings
ratio. The national average was
72.3 percent. But Alaska ranked
fourth in the percentage of em-
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ment and education. The largest
gap for women was in carpentry,
light truck driving and private
management.

Women made more than men in
a few jobs, including secretaries,
hank tellers and teacher's aides.

Females in food and drink prepa-

ration made nearly a third more
than_men In the same job..
_miLThearea ar6und DenAli Nation-
it Park and-Preserve showed the
CTgest discrepancy in income,

with women making just 38 per-

centof whatmen made.

The Dillingham area was clos-
est to Income equality, with wom-
en making 99.7 percent of the av-

erage male Income.
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SENATE COMMITTEE REPONAh.
FVst Committee of Referral

DATE: 27101 FURTHER: Finance
Date of 5-Day Notice: DATE TURNED R

(in accordance with UniforrA Ri/le 23) INTO OFFICE:. Q-h~ot
State Affairs Committee considered SENATE BILL NO. 65

'Wn-Aefrequiring a study to determine if gender is a determinant in state employee compensation."

and recommends: Senate Bill:
[ ] same title
be replaced with, Cs ) [ ] new title
House Bill:
adopt previous _ CS ) [ ] same title
[ j technical title
attached amendment(s) [ ] new: SCR #_
adopt Letter of Intent by Committee
further referral to Committee
NEW FISCAL NOTE(S): PREVIOUS FISCAL NOTE(S):

Department Date Fiscal Zero FN# Department Date Fiscal Zero FN#



SENATE FINANCE COMMITTEE
SIGN-IN
SB 65-PAY EQUITY FOR STATE EMPLOYEES

NAME:~D Prt® — e Subject/Bill No:
Co./Dept./Title: fi-e./i]j.-Q &' A "laa Phone:- W h e
Address: Zip:

Do you wish to testify? Yes No  Vf Respond To Questions

NAME: Subject/Bill No:
Co./Dept./Tille: Phone:-------------
Address: Zip:

Do you wish to testify? Yes No Respond To Questions

NAME: Subject/Bill No:
Co./Dept./Title: Phone:--------------
Addiess: Zip:

Do you wish to testify? Yes No Respond To Questions

NAME: Subject/Bill No:  ------
Co./Dept./Title: Phone:------m--memeemeeeev
Address: Zip:

Do you wish to testify? Yes No Respond To Questions
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SITE: ANCHORAGE LIO

COMMITTEE:

Senate Finance

DATE: 3-13-2001

PLEASE PRINT:
NAME ADDRESS (MAILING & ZIP)

Mark Myers

Jim Stouffer

Jennifer Rudinger

Deborah Gomez

Dan Sullivan

REPRESENTING

DNR-O&G

DNR

AK CLU

President Elect - BNP

Arctic Winter Games

DO YOU WANT
TO TESTIFY?
Y or N

Y- SB 77

Y- SB 77

Y - SB 102

Y -SB 65

Y- SB 93



SENATE FINANCE COMMITTEE

SIGN-IN

SB 65-PAY EQUITY FOR STATE EMPLOYEES
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Co./Dept./Titlei'clha’ftT — ££— I\ P< Phone:
Address: Zip:__

Do you wish to testify? V' Yes No Respond To Questions

Co./Dept./Title:
Address:

Do you wish to testify?

NAME:
Co./Dept./Tille:
Address:

Do you wish to testify?

NAME:
Co./Dept./Tille:
Address:

Do you wish to testify?
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Subject/Bill No:

Yes No Respond To Questions

Subject/Bill No:

Yes No .Respond To Questions

Subject/Bill No:

Phone:----mmmmmnmmv
Zip:

Yes No .Respond To Questions
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