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CS FOR SENATE D IL L  NO. 65(FIN)

IN THE LEGISLATURE OF THE STATE OF ALASKA

TWENTY-SECOND LEGISLATURE - FIRST SESSION

BY THE SENATE FINANCE COM MITTEE

Offered:
Referred:

Sponsor(s): SENATORS DONLEY, Taylor, Ward, Cowdery, Davis, Ellis, Thcrriault , Elton, Lincoln

"An Act requiring a study regarding equal pay for equal work of certain state 

employees."
I

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. The uncodified law of the State of Alaska is amended by adding a new section

LEGISLATIVE FINDINGS AND PURPOSE, (a) Under AS 18.80.220(a)(5), an 

employer, including the state, may not discriminate in the payment of wages as between the 

sexes, or employ a female in an occupation in this state at a salary or wage rate less than that 

paid to a male employee for work of comparable character or work in the same operation, 

business, or type of work in the same locality.

(b) The Alaska Supreme Court held in Alaska State Commission for Human Rights 

ex rel. Beamcr v. State, Department of Administration, 796 P.2d 458 (Alaska 1990) that the 

proper interpretation of the phrase "comparable character" is as an equal pay for substantially 

equal work provision. The court further stated that the requirement in AS 18.80.220(a)(5) for

A BILL

FOR AN ACT ENTITLED

to read:

-1-
Ncw T e x t  U n d e r l in e d  (DELETED TEXT BRACKETED]
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equal pay for work of a comparable character was not meant to apply only to jobs that are 

identical but also to jobs that are substantially equal in terms of composite skill, effort, 

responsibility, work conditions, and other material aspects.

(c) A study to determine whether gender is a determinant in setting compensation will 

assist the state in evaluating its compliance with the requirement set by statute and heh ensure 

equal pay for equal work.

* Sec. 2. The uncodified law of the State of Alaska is amended by addinc a new section to 

read:

GENDER PAY EQUITY SURVEY. The Department of Administration shall conduct 

a study to determine whether gender is a determinant in setting compensation for state 

employees in compliance with equal pay for equal work laws. The department shall present 

the study to the legislature no later than January 15, 2003.

CSSB 65(FIN) -2-
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CS FOR SENATE BILL NO. 65(FIN)

IN THE LEGISLATURE OF THE STATE OF ALASKA 

TWENTY-SECOND LEGISLATURE - FIRST SESSION

BY THE SENATE FINANCE COMMITTEE

Offered:
Referred:

Spoosor(s): SENATORS DONLEY, Taylor, Ward, Cowdery, Davis, Ellis, Therriault, Elton, Lincoln

A BILL 

FOR AN ACT ENTITLED 

"An Act requiring a study to-determinc if-grnrtfer - is a dctensiftftat-in state employe#

^ ual M u  - f o r  fcqufll Work 
or 'SY'STz. S i r n p lo i y . £ . £ ) , M

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF ALASKA:

* Section 1. The uncodified law of the State of Alaska is amended by adding a new section 

to read:

LEGISLATIVE FINDINGS AND PURPOSE, (a) Under AS 18.80.220(a)(5), an 

employer, including die state, may not discriminate in the payment of wages as between die 

sexes, or employ a female in an occupation in this state at a salary or wage rate less dian that 

paid to a male employee for work of comparable character or work in the same operation, 

business, or type of work in the same locality.

(b) The Alaska Supreme Court held in Alaska State Commission for Human Rights 

ex rel. Beamer v. State, Department of Administration, 796 P.2d 458 (Alaska 1990) that the 

proper interpretation of the phrase "comparable character" is as an equal pay for substantially 

equal work provision. The court further stated that the requirement in AS 18.80.220(a)(5) for

- I - CSSB 65(FLN)
New Text U n d e r l in cd  (DELETED TEXT BRACKETEDJ
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equal pay for work of a comparable character was not meant to apply only to jobs that are 

identical but also to jobs that are substantially equal in terms of composite skill, effort, 

responsibility, work conditions, and other material aspects.

(c) A study to determine whether gender is a determinant in setting compensation will 

assist the state in evaluating its compliance with the requirement set by statute and help ensure 

equal pay for equal work.

* Sec. 2. The uncodified law of the State of Alaska is amended by adding a new section to 

read:

GENDER PAY EQUITY SURVEY. The Department of Administration shall conduct 

a study to determine whether gender is a determinant in setting compensation for state 

employees. The department shall present the study to the legislature no later than January 15, 

2003.
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CS FOR SENATE BILL NO. 65(FIN)

IN THE LEGISLATURE OF THE STATE OF ALASKA 

TWENTY-SECOND LEGISLATURE - FIRST SESSION

BY THE SENATE FINANCE COMMITTEE

Offered:
Referred:

Sponsor(s): SENATORS DONLEY, Taylor, Ward, Cowdery, Davis, Ellis, Tberriault, Elton, Lincoln

A BILL 

FOR AN ACT ENTITLED 

"An Act requiring a study to determine if gender is a determinant in state employee 

compensation."

BE IT ENACTED BY THE LEGISLATURE OF TIIE STATE OF ALASKA:

' Section I. The uncodified law of die State of Alaska is amended by adding a new section 

to read:

LEGISLATIVE FINDINGS AND PURPOSE, (a) Under AS 18.80.220(a)(5), an 

employer, including the state, may not discriminate in the payment of wages as between the 

sexes, or employ a female in an occupation in this state at a salary or wage rate less than that 

paid to a male employee for work of comparable character or work in the same operation, 

business, or type of work in the same locality.

(b) The Alaska Supreme Court held in Alaska State Commission for Human Rights 

ex rel. Beamer v. State, Department of Administration, 796 P.2d 458 (Alaska 1990) that die 

proper interpretation of the phrase "comparable character" is as an equal pay for substantially 

equal work provision. The court further stated that the requirement in AS 18.80.220(a)(5) for

- 1-
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equal pay for work of a comparable character was not meant to apply only to jobs ihat are 

identical but also to jobs that are substantially equal in terms of composite skill, effort, 

responsibility, work conditions, and other material aspects.

(c) A study ' j determine whether gender is a determinant in setting compensation will 

assist the state in evaluating its compliance with the requirement set by statute and help ensure 

equal pay for equal work.

* Sec. 2. The uncodified law of the State of Alaska is amended by adding a new section to 

read:

GENDER PAY EQUITY SURVEY. The Department of Administration shall conduct 

a study to determine whether gender is a determinant in setting compensation for state 

employees. The department shall present the study to the legislature no later than January 15, 

2003.

CSSB 65(FIN) -2-
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S e n a t o r  D a v e  D o n l e y
A L A S K A  S T A T E  L E G I S L A T U R E

SPONSOR STATEMENT 
COMMITTEE SUBSTITUTE FOR SENATE BILL 65 (FIN)

(3/9/01)

“An Act requiring a study to determine. if gender is a determinant in state employee compensation.”

SB 65 requires the State of Alaska to conduct a study to determine i f  gender plays a role 
in state employee compensation. The State of Alaska has never performed a pay equity 
study. SB 65 provides a mechanism to assure the state is in compliance with federal law. 
I f  two workers do the same or similar job, it is illegal under federal law to pay each 
different wages based solely on their gender. Unfortunately, there is research showing 
that wage disparities between the sexes may exist in Alaska state government today. We 
know that on average Alaskan women working for the state are being paid less than men 
are. What we do not know is why. Only a pay equity study can answer that question. 
Only a pay equity study can determine where pay discrepancies may exist.

State employees should be paid based on the value r f  the work they perform, not based 
on whether they are men or women. Equal pay for equal work requires equal 
compensation for jobs that require substantially the same level o f skills, effort and 
responsibility and are performed under similar working conditions. ThL> is the where the 
study should be focused. We need to be sure our process for classifying positions is not 
influenced by gender.

“Equal Pay for Equal Work” should not be confused with “Equal Pay for Same Work” , 
where a female worker is entitled to be paid the same as a male worker of the same job 
classification, or "Comparable Worth” , the theory that job; of equivalent overall value to 
the employer or to society should be compensated equally, even if  the jobs are dissimilar 
in content.

Passage of SB 65 is, in itself, the right thing to do. But for those who are concerned 
about the costs to the state, there is another reason to support SB 65. Failure to address 
this situation could expose the state to expensive, time-consuming and divisive litigation.

Alaska should learn from mistakes made in other states. In Washington, legislators 
ignored evidence that women in state government were paid less than men and refused to 
enact legislation to correct this injustice. After years of litigation, Washington state

C o -C h a ir : S en ate  F lnm  cc C o m m ittee  
V ice-Chair: Senate Judiciary C om m ittee 

____________________ M ember: Legislative B udget and A udit C om m ittee » Legislative Council___________________
January-May: STATE CAPITOL • JUNEAU. AK • 99801 • (907) 465-3892 • FAX; (907) 465-6595 

June-Dcccmbor: 716 V/cst Fourth Avenue • Suite 400 • ANCHORAGE, AK • 99501 • (907) 269-0234 • FAX: (907) 269-0238 
www.akrcpublicans.orK/Donley.lilm • www.iegis.state.nk.us/scnatc/donley/htm

http://www.akrcpublicans.orK/Donley.lilm
http://www.iegis.state.nk.us/scnatc/donley/htm
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SB 65 - Sponsor Statement

employees achieved pay equity through court action. The ultimate cost to the state was 
much higher than it would have been if  the legislature had dealt with the problem.

Other states have been successful in voluntarily dealing with the problem of women 
being paid less than men for equal work. The approach used by other states, and set out 
in SB 65, is to first identify i f  there are instances in which the state is illegally paying 
women less than men. I f  the study finds such instances, then the state can develop 
phased strategies to eliminate gender discrimination.

The Division of Personnel has attached a $50,00U Fiscal Note to SB 65 for FY02. This is 
the estimated cost for a contracted study to independently review the state’s pay formula 
and its application.

SB 65 promotes fairness in the workplace and recognizes the valuable work that is being 
performed by the men and women in our state government. In the long run, the passage 
of SB 65 could save the state a great deal of money.

DD/kk



S e n a t o r  D a v e  D o n l e y
A L A S K A  S T A T E  L E G I S L A T U R E

SECTIONAL ANALYSIS 
Senate Bill 65 (Pay Equity)

(3/9/01)*

uAn Act requiring a study to determ ine if  gender is a determ inant in state employee compensation.” 

Section 1. Sets out legislative findings and purpose.

Rationale: Explains existing state law and explains the parameters of the proposed study 
as being equal pay for equal work.

Section 2. Requires the Depoament o f Administration to conduct a study to determine 
whether gender is a determinant in setting compensation for state employees. It also sets 
a time limit for the study to completed of January 15, 2003.

Rationale: It is currently illegal under federal law to pay two workers who do the same 
or similar job different wages based solely on their gender. There is research showing 
that women working for state government are, on average, paid less than men. This 
legislation will require the state to conduct a pay equity study so that we may be sure our 
process for classifying oositions is not influenced by gender. SB 65 also provides a time 
frame for completing the study.

Failure to enact this legislation could leave the state vulnerable to expensive, time- 
consuming and divisive litigation.

DD/kk

C o-C huir: Senate F inance C om m ittee 
Vice Chair: Senate Judiciary Committee 

___________________ Member: Legislative Budget and Audit Committee • Legislative Council___________________
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S e n a t o r  D a v e  D o n l e y
ALASKA STATE LEGISLAT(JRE

What The Study Required by SB 65 Will Do 
An Explanation of the Difference Between:

Equal Pay for Same Work; Comparable Worth; Equal Pay for Equal Work
(3/2/01)

SB 65 proposes the state do a pay equity study. The intent of the sponsor is that this 
study specifically examine the question of “equal pay for equal work” among Alaska 
State Employees. Following is an explanation of the difference between “equal pay for 
same work,”  “comparable worth”  and “equal pay for eqjal work.”

Equal Pay for Same Work: Under federal and state law a female worker is entitled to 
be paid the same as a male worker o f the same job classification. We currently follow 
this practice in Alaska.

Comparable Worth: This term refers to the theory that jobs of equivalent overall value 
to the employer or to society ought to be compensated equally, even i f  the jobs are 
dissimilar in content. The comparable worth issue has tended to focus on the existence of 
the male/female pay gap and the desire that it be eliminated, rather tlian on the causes of 
the gap and the best methods for dealing with those causes.

Equal Pay for Equal Work: This principle requires equal compensation for jobs that 
require substantially the same skills, effort and rcspon hility and are performed under 
similar working conditions. This is the where the study should be focused. We need to 
be sure our process for classifying positions is not influenced by gender.

For instance, a recent pay equity study conducted for the State of Vermont found that 
terminology was a factor is determining job classifications. The “dirty” aspects of work 
were typically recognized in male jobs such as garbage collector or mechanic but missed 
in female jobs such as nurse or maid. The danger that meter readers face going into 
people’s homes was recognized, but not the danger faced by public health nurses who go 
into those same homes (and stay longer). They felt terms should be used which are 
equally valid to femaie and male jobs (e.g., “ tools”  is more typically associated with male 
jobs while “equipment” is more likely to be associated with both men’s and women’s 
work). Overall, the Vermont study determined their system was not “ broken” but merely 
needed to be updated and modified.

DD/kk

C o-C hair: Senate F inance C om m ittee 
Vicc-Chair: Senate Judiciary Committee 

___________________ Member: Legislative Budget and Audit Com mittee • Legislative Council
J nuary-M ly: STATE CAPITOL • JUNEAU, AK • 99801 • (907) 465-3892 • FAX: (907) 465-6595 

Junc-Dcccmbc. 716 Vest Fourth Avenue • Suite 400 • ANCHORAGE, AK • 99501 • (907) 269-0234 • FAX: (907) 269-0238 
www.ukrepubllcnns.org/Donlcy.htm • www.lcBls.state.nk.us/senate/donlcy/litm

http://www.ukrepubllcnns.org/Donlcy.htm
http://www.lcBls.state.nk.us/senate/donlcy/litm


S e n a t o r  D a v e  D o n l e y
ALASKA STATE LEGISLATURE

SPONSOR STATEMENT 
SENATE BILL 65

‘‘A n A ct requiring a study to determ ine i f  gender is a determ inant in state em ployee com pensation."

SB 65 requires the State of Alaska to conduct a study to determine i f  gender is a determinant in state 
employee compensation. The State of Alaska has never performed a pay equity study. SB 65 
provides a mechanism to bring the state into compliance with federal law and to put an end to any 
wage-based sex discrimination in state employment. If  two workers do the same or similar job, it is 
illegal under federal law to pay each different wages based solely on their sex. Unfortunately, there 
is research showing that wage disparities between the sexes exists in Alaska state government tod y. 
We know that on average Alaskan women working for the state are being paid less than men. What 
we don’t know is why. Only a pay equity study can answer that question. Only a pay equity study 
can determine whether the pay discrepancies are legal or illegal.

State employees should be paid based on the value of the work they perform, not based on whether 
they are men or women. I f  two jobs require a high school diploma, a year of experience, and have 
comparable hazards and responsibilities, both jobs should be paid equally.

Passage of SB 65 is, in itself, the right thing to do. But for those who are concerned about the costs 
to the state in achieving pay equity, there is another reason to support SB 65. Failure to address this 
situation could exposes the state to expensive, time-consuming and divisive litigation.

Alaska should leant from mistakes that have been made in other states. In Washington, legislators 
ignored evidence that women in state government were paid less than men and refused to enact 
legislation to con'cct this injustice. After years of litigation, Washington state employees achieved 
pay equity through court action. The ultimate cost to the state was much higher than it would have 
been if  the legislature had dealt with the problem.

Other states have been successful in voluntarily dealing with the problem of women being paid less 
than men for equal work. The approach used by other states, and set out in SB 65, is to first identify 
if  there are instances in which the state is illegally paying women less than men. If the study finds 
such instances, then the state can to develop phased strategies to eliminate such sex discrimination.

SB 65 promotes fairness in the workplace and recognh ic valuable work that is being performed 
by the men and women in our state government. In the long run, the passage of SB 65 could save the 
state a great deal of money.

DD/kk C o -C h a ir : S enate  F inance  C o m m ittee  
V icc-C hair: Senate Judiciary C om m ittee 

M em ber: L egislative Budget and A udit Com m ittee • Legislative Council



S e n a t o r  D a v e  D o n l e y
ALASKA STATE LEGISLATURE

SECTIONAL ANALYSIS 
Senate Bill 65 (Pay Equity)

( 0 2 /0 8 /0 1 )

“A n  A c! re q u ir in g  a  s tu d y  to d e te rm in e  if  g e n d e r  is a  d e te rm in a n t in  s ta te  em ployee  co m p en sa tio n .”

Section 1. Requires the Department of Administration to conduct a study to determine 
whether gender is a determinant in setting compensation for state employees. It also sets 
a time limit for the study to completed of January 15, 2003.

Rationale: It is currently illegal under federal law to pay two workers who do the same 
cr similar job different wages based solely on their sex. It is a well documented fact that 
them ire wage disparities, based on sex, in Alaska state government. This legislation will 
require the state to identify instances in which we are illegally paying women less than 
men so that we may develop phased strategies to eliminate sex discrimination and 
provides a time frame for completing the study.

Failure to enact this legislation will leave the state vulnerable to expensive, time- 
consuming and divisive litigation.

D D /kk

C o-C lu iir: S en ate  F in a n c e  C o m m ittee  
V ice-Chair: Senate Judiciary  C om m ittee 
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S en a to rs : W om en Should  G et E qu itab le  Pay

Subject: Senators: Women Should Get Equitable Pay 
Date: Tue, 06 Feb 2001 17:31:09 -0900 

From: Laura Achee <Laura_Achee@legis.state.ak.us>
Organization: Alaska State Legislature

To: staff <lsnclaa+staff@legis.state.ak.us>, senators <lsnclaa+senators@legis.state.ak.us>, 
media <lsnclaa+media@legis.state.ak.us>, people <lsnclaa+pcople@legis.state.ak.us>

A l a s k a  S t a t e  L e g i s l a t u r e

S e n a t o r  D a v e  D o n l e y  

D i s t r i c t  J
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S e n a t o r s :  W o m e n  S h o u l d  G e t  E q u i t a b l e  P a y

(JUNEAU) -  S e n a t o r  D a v e  D o n l e y  ( R - A n c h o r a g e )  a n d  S e n a t o r  R o b i n  T a y l o r  

( R - W r a n g e l l )  r e c e n t l y  i n t r o d u c e d  l e g i s l a t i o n  t h a t  v/ould e n s u r e  m e n  a n d  

w o m e n  r e c e i v e  e q u a l  p a y  f o r  e q u a l  w o r k  in  s t a t e  j o b s .

" If t w o  w o r k e r s  p e r f o r m  t h e  s a m e  o r  s i m i l a r  j o b s ,  it  is  i l l e g a l  u n d e r  

f e d e r a l  l a w  t o  p a y  t h e m  d i f f e r e n t  w a g e s  b a s e d  s o l e l y  o n  t h e i r  s e x , " s a i d  

D o n l e y .  " A l t h o u g h  t h e  S t a t e  of A l a s k a  h a s  n e v e r  d o n e  a s t u d y  o f  p a y  

e q u i t y ,  t h e r e  is  r e s e a r c h  s h o w i n g  e x i s t i n g  w a g e  d i s p a r i t i e s  b e t w e e n  t h e  

s e x e s  in o u r  s t a t e  g o v e r n m e n t .  W e  k n o w  t h a t  A l a s k a  w o m e n  w o r k i n g  f o r  

t h e  s t a t e  a r e  b e i n g  p a i d  l e s s  t h a n  t h e i r  m a l e  c o u n t e r p a r t s . "

S e n a t e  B i l l  65 a d d r e s s e s  t h i s  i n e q u i t y ,  p r o v i d i n g  a  m e c h a n i s m  t o  b r i n g  
t h e  s t a t e  i n t o  c o m p l i a n c e  w i t h  f e d e r a l  law, a n d  p u t t i n g  a n  e n d  to 

w a g e - b a s e d  s e x  d i s c r i m i n a t i o n  i n  s t a t e  e m p l o y m e n t .  T h e  b i l l  r e q u i r e s  

t h e  D e p a r t m e n t  o f  A d m i n i s t r a t i o n  t o  i d e n t i f y  i n s t a n c e s  i n  w h i c h  t h e  

s t a t e  is i l l e g a l l y  p a y i n g  w o m e n  l e s s  t h a n  m e n .  W h e n  t h e s e  d i s p a r i t i e s  

in p a y  a r e  i d e n t i f i e d ,  t h e  s t a t e  w i l l  b e  a b l e  to  d e v e l o p  p h a s e d  

s t r a t e g i e s  to e l i m i n a t e  s e x  d i s c r i m i n a t i o n .

" W e  s h o u l d  p a s s  S B  65 b e c a u s e  p a y i n g  a l l  o f  o u r  w o r k e r s  f a i r l y  is t h e  

r i g h t  t h i n g  to  d o , "  s a i d  D o n l e y .  " B u t  w e  s h o u l d  a l s o  p a s s  it  b e c a u s e  

i l l e g a l  p a y  s t r u c t u r e s  c a n  e x p o s e  t h e  s t a t e  to  e x p e n s i v e ,  t i m e - c o n s u m i n g  

a n d  d i v i s i v e  l i t i g a t i o n .  L e g i s l a t o r s  in  W a s h i n g t o n  c h o s e  to i g n o r e  t h i s  

p r o b l e m  i n  t h e i r  s t a t e  g o v e r n m e n t  a n d  u l t i m a t e l y  p a i d  m u c h  m o r e  t h a n  it 

v/ould h a v e  c o s t  to e q u a l i z e  w o r k e r  p a y  in t h e  f i r s t  p l a c e . "

D o n l e y  h a s  p r e v i o u s l y  i n t r o d u c e d  l e g i s l a t i o n  o n  t h i s  s u b j e c t  a n d  h o p e s  

t h i s  p r o p o s a l  w i l l  m e e t  w i t h  s u c c e s s .

S B  65 w a s  r e f e r r e d  f i r s t  to  t h e  S e n a t e  S t a t e  A f f a i r s  C o m m i t t e e .

1) ft #

C o m m e n t s  f r o m  S e n a t o r  D o n l e y  a r e  a v a i l a b l e  o n  t h e  M a j o r i t y  A c t u a l i t y  

L i n e  a t  3 0 0 - 4 7 8 - 6 5 4 0
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S e n a t o r  D a v e  D o n l e y
ALASKA STATE LEGISLATURE

Pay Equity Legislation Information

The last Pay Equity study for Alaska (Alaska Economic Trends -  The Gender Gap in 
Earnings) was published in 1999 using data from 1997.

Below are excerpts from several other reports.

According to Pay Equity: The Minnesota Experience, a 1994 publication of the 
Legislative Commission on the Economic Status of Women in St. Paul, "Minnesota's 
experience shows that pay equity can be implemented smoothly and at a reasonable cost. 
Minnesota's Pay Equity Coordinator makes available to all state and local governments 
computer software specifically designed to facilitate examination of pay practices, 
estimate underpayment of female job classes and calculate results for several different 
compliance measures.

In Minnesota, the cost was only 3.7 percent of the state's payroll budget over a four-year 
period-less than one percent of the budget each year. In Washington State, pay equity 
was achieved at a cost of 2.6 percent of the state's personnel costs and was implemented 
over an eight-year period. Voluntary implementation of pay equity is cost effective, while 
court-ordered pay equity adjustments can lead to greater costs. Discrimination is costly 
and illegal.

Pay equity is a growing national movement building on the progress made in the 1980s, 
when twenty states made some adjustments of payrolls to correct for sex or race bias. 
(Seven of these states successfully completed full implementation of a pay equity plan. 
Twenty-four states including Washington, DC conducted studies to determine if 
sex was a wage determinant. Four states examined their compensation systems to correct 
race bias, as well.)

The twenty states identified by the National Committee on Pay Equity as states with Fair 
Pay/Pay Equity for State Employees arc: California, Connecticut, Florida, Hawaii,
Illinois, Iowa, Maine, Massachusetts, Michigan, Minnesota, New Jersey, New Mexico, 
New York, Oregon, Pennsylvania, Rhode Island, South Dakota, Vermont, Washington, 
and Wisconsin. Of these, according to the Institute for Women's Policy Research,
Hawaii, Pennsylvania, Florida, and South Dakota do not consider their adjustments to 
have been motivated by pay equity. In Maine, New Mexico, Oregon, and Vermont pay 
equity was only one motivation for reform.

C o-C hnir: Senate  F inance  C om m ittee  
Vice-Chair: Senate Judiciary Com m ittee 

M em ber: Legislative Budget and A udit Com m ittee • Legislative Council



In the last 2-3 years, bills have been introduced in over 25 legislatures. On the federal 
level, the Fair Pay Act has been introduced in the U.S. Plouse of Representatives by 
Delegate Eleanor Holmes-Norton, and in (he U.S. Senate by Senator Tom Harkin. The 
Fair Pay Act would expand the Equal Pay Act's protections against wage discrimination 
to workers in equivalent jobs with similar skills and responsibilities, even if  the jobs are 
not identical. In addition, the Paycheck Fairness Act has been introduced in the U.S. 
Senate by Senator Tom Daschle and in the U.S. House by Representative Rosa DeLauro. 
The Paycheck Fairness Act would amend the Equal Pay Act and the Civil Rights Act of 
1964 to provide more effective remedies to workers who are not being paid equal wages 
for doing equal work.



E m a i l :  J e f f _ H a d l a n d  @ l a b o r . s t a t e .  al<. u s

Females earned 65 cents fo r even/ do lla r males earned in 199 7

omen in Alaska earn less than men, 
r !  00 avera8e* 1° 1997 Alaska females 

i ' had wage and salary earnings on ly
65 percen t as much as Alaska males, 

earn ing $19,070 versus average male earnings 
o f $29,339. (See Exh ib it 1.) Females make up 
47 percent o f tota l workers. They earned less 
than males in every geograph ic area o f the state, 
in every major industry, in every age group, and 
most occupations.

W hy is there a discrepancy in eaminoq? W ith in 
th e  same o c c u p a t io n , a n n u a l ecu ;ngs 
differentia ls between the sexes may be the i . suit 
o f differences in tra in in g and expe rience , 
like lih ood o f seeking fu ll- tim e versus pa rt-tim e 
work , and even d isc rim ina tion . None o f these 
factors can be quan tified o r measured at this 
tim e and are no t exam ined in this report. W ha t 
w e do know is tha t the average num ber o f 
calendarquarters wo rked fo r males and females 
is virtua lly iden tica l-3 .24 quarters fo r males, 
3.25 quarters for females.

Some females may im p rove the ir earnings by 
tra in ing fo ro r searching fo r jobs in higher paying 
occupations cu rren tly dom ina ted by males. O f 
course, career decisions must be made wh ile 
considering the overall jo b ou tlook , num ber o f 
positions currently filled and an assessment o f 
the jo b seeker's ab ility .

im provement. This trend d id no t con tinue in to 
1997. Theovera llincom eandworkerpercen tages 
fo r male and female worke rs rem a ined re la tive ly 
stable from 1995 to 1997 desp ite a strong 
economy, low unem p lo ym en ta n d an increase in 
em p lo ym e n t o p p o r tu n it ie s . A lth o u g h the 
percentage o f workers tha t were female increased 
s ligh tly and females kep t a s lig h tly g rea te r 
percentage o f tota l earnings, average earnings for 
females declined in both absolute and relative 
terms from 1995 to 1997.

(Continued on page 6)
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g e n d e r g r ip  u n c h a n g e d  fro m

E m p l o y m e n t a n d  E a r n i n g s Hi
B y  g e n d e r , 1 9 9 0 - 1 9 9 7 i l

1990 1995 1997
Employment Distribution Male 52.7 53.0 52.8
(Percent) Female 47.3 47.0 47.2

Total Wage Distribution Male 64.5 63.3 63.2
(Percent) Female 35.5 36.7 36.8

Average Annual Male $27,655 $29,261 $29 ,339
Earnings Female 16,934 19,182 19,070

All Workers 22,580 24,527 24,490

Ratio Female to Mala Avg. Wage 61.2 65.6 65.0

F rom 1990 to 1995, Alaska's gende r gap 
narrow ed from to 61 .2%  to 65.6% , a sign ificant Source: Alaska Department ot Labor, Research and Analysis Section



op 50 M a l e  Occupations in 1997
fEM W orke rs , w a g e s  a n d  g e n d e r  e a r n i n g s  r a t i o

Male Female Percent
Workers Workers Female

4,999 1,140 18.6%
■4,387 172 3;a
4,141

. UJi. ..
435

.
9.5

3,779 2,039 35.0
3,147 1,756 35.8
2,706 6,340 70.1
2,639 10,222 79.5
2,311 240 9.4
2,159 675 23.8
1,822 73 3.9
1,814 62 3.3

w u s m '1 ,061
. iVr ' s r - Ty

: ,3 7 .0 r  >

Average Income Female 
Earnings

Male Female as%of 
Male

Manual Occupations, N.E.C. 4,999 1,140 18.6% $11,050 $6,548 59.3%        ~ ~ m m m w m m m
Construction Laborers 4,141 435 9.5 16,035 10,670 66.5
Janitors & Cleaners 3,779 2,039 35.0 13,634 11,224 82.3
Cannery Workers, incl. Seafood Processing 3,147 1,756 35.8 9,573 7,400 77.3
SalesClerks 2,706 6,340 70.1 11,821 8,466 71.6
General Office Occup. 2,639 10,222 79.5 16,652 15,498 93.1
Freight, Stock, & Material Movers, N.E.C. 2,311 240 9.4 19,731 18,764 95.1
Stock Handlers & Baggers 2,159 675 23.8 13,414 7,109 53.0
Electricians 1,822 73 3.9 39,148 25,012 63.9

29,293 74.5
341879 , /  48.4

Automobile Mechanics
Misc. Food.&■ Beverage Preparation Occup.
Truck Drivers, Heavy

.7
1,719
1>05';
1,702

’ v: ' . y  
31 1.8 26,752 

t & m : ;  , 4 2 :3 ; '-.8,582
75 4.2 30,253

, v i v, 1 1 0 . •
14,981 56.0 
J 1,280 131.4 : 
24,466 80.9

Combined Food Prep & Service, Fast Food 1,589 1,585 49.9 4,419 4,333 98.1
Mechanics & Repairers, N.E.C. 1,544 170 9.9 28,298 19,536 69.0
Maintenance Repairers, General Utilily 1,537 111 6.7 26,131 16,025 61.3
Guards & Police, Except Public Service 1,532 341 18.2 21,214 15,782 74.4
Management Related Occup.,N.E.C. 1,387 1,775 56.1 51,815 28,046 54.1
Airplane Pilots & Navigators 1,370 61 4.3 51,004 31,830 62.4
Cashiers 1,365 3,147 69.7 12,776 10,861 85.0
Plumbers, Pipefitters & Steamfitters 1,362 34 2.4 37,435 21,094 56.3
Slock & Inventory Clerks 1,321 759 36.5 22,580 15,173 67.2
Elementary School Teachers 1,292 3,451 72.8 37,908 35,765 94.3
Sheriffs, Bailiffs, & Other Law Officers 1,258 207 14.1 43,094 35,143 81.5
Heavy Equipment Mechanics 1,242 12 1.0 44,023 33,479 76.0
Engineers,N.E.C. 1,239 301 19.5 63,280 34,073 53.8
Kitchen Workers, Food Preparation 1,211 1,329 52.3 10,777 10,129 94.0
Cooks, Restaurant 1,123 394 26.0 12,909 9,262 71.7
Salespersons, N.E.C. 1,036 1,277 55.2 24,376 12,396 50.9
Officials & Administrators, Other, N.E.C. 1,029 723 41.3 54,906 39,798 72.5
Secondary School Teachers 996 1,411 58.6 39,410 32,912 83.5
Supervisor, Retail Sales 974 858 46.8 35,186 23,136 65.8
Bus Drivers 968 572 37.1 14,660 12,229 83.4
Postsecondary Teachers 947 830 46.7 29,174 18,695 64.1
Waiters & Waitresses 943 3,691 79.7 9,303 8,107 87.1
Stevedores 937 91 8.9 17,284 10,138 58.7
Sailors and Deckhands 913 97 9.6 17,865 10,672 59.7
Civil Engineers 909 131 12.6 55,214 38,686 70.1
Adult Education & Other Teachers, N.E C. 905 1,896 67.7 15,141 14,032 92.7
Social Workers 862 1,923 69.0 28,816 24,495 85.0
Misc. Material Moving Equipment Operators 849 27 3.1 43,068 20,399 47.4
Misc. Plant Or Systems Operators 847 54 6.0 87,251 81,125 93.0
Garage & Service Station Related Occup. 844 77 8.4 10,921 7,380 67.6
Supervisor, Mechanics & Repairers 793 42 5.0 56,759 41,292 72.7
Supervisor, Food & Beverage Prep. & Service 768 732 48.8 27,131 18.687 68.9
Alter,Jants, Amusement & Recreation Facilities 763 968 55.9 7,385 5,909 80.0
Police & Detectives, Public Service 739 100 11.9 45,825 39,924 87.1
Communications Equipment Repairers 739 64 8.0 50,121 39,864 79.5
Welders & Cutters 736 14 1.9 34,408 23,510 68.3



Top 50 Female Occupations in 1097
shading shows jobs W o r k e r s ,  w a g e s  a n d  g e n d e r  e a r n i n g s  r a t i o
with female/male
earnings ratios above Female
100% or below 50%. Male Female Percent Average Income Earnings

Workers Workers Female Male Female as °//° o f
Male

General Office Occupations 2,639 10,222 79.5’/o$16,652 $15,498 93.1%
SalesClerks 2,706 6,340 70.1 11,821 8,466 71 6

^Secretaries. , 258 . 4,218 94.2 : ̂ SSS '- 22;884 ' 100^
Bo. " eepers & Accounting & Auditing Clerks 674 4,005 85.6 27,131 22,187 81.8
Waiters & Waitresses 943 3,691 79.7 9,303 8,107 87.1
Elementary School Teachers 1,292 3,451 72.8 37,908 35,765 94 3

• Teacher.Airies. . /6.99 '.3 ,323 '.82 ,6 ;.: ;10,194. 11,455 1
Cashiers 1,365 3,147 69.7 12,776 10,861
Registered Nurses 259 3,039 92.1 39,182 34,560
Receptionists 224 2,790 92.6 15,104 14,365
Maids & Housemen 484 2,131 81.5 12,212 9,437
Janitors & Cleaners 3,779 2,039 35.0 13,634 11,224
Child Care Workers, except private household 290 2,000 87.3 9,486 7,757
Social Workers 862 1,923 69.0 28,816 24,495
Adult Education & Other Teachers, N.E.C. 905 1,896 67.7 15,141 14,032
Management Related Occup., N.E.C. 1,387 1,775 56.1 51,815 28,046

Combined Food Prep & Service, Fast Food 1,589 1,585 49.9 4,419 4,333 98.1
Nursing Aides, Orderlies, & Attendants 382 1,527 80.0 1 9,949 1 6,402 82.2
Reservation Agents & Ticket Clerks 344 1,488 81.2 19,026 17,533 92.2
Secondary School Teachers 996 1,411 58.6 39,410 32,912 83.5
Food Counter, Fountain & Related Occup. 664 1,357 67.1 7,292 6,165 84.5
Kitchen Workers, Food Preparation 1,211 1,329 52.3 10,777 10,129 94.0
Counter Clerks 730 1,280 63.7 13,685 9,912 72.4
Salespersons. N.E.C .       1,036 1,277 55.2 24,376 12,396 50.9
Misc. Food &  Beverage Preparation Occup,/ '  ' .'1,705 i ,248 42.3 . .,-8,582 .' .11,230 131.4;
Manager, Administrative Services 647 1,247 65.8 53,438 32,367 60.6
Bartenders 522 1,220 70.0 13,023 10,449 80.2
Manual Occupations, N.E.C. 4,999 1,140 18.6 11,050 6,548 59.3
Administrative Assistants & Officers 280 1,138 80.3 35,771 24,661 68.9
General Managers & Other Top Executives 1,806 1,061 37.0 72,104 34,879 48.4

. B a n k e r s  88 .1 ,0 1 7 92.0 .' 13,277, 13,536 102.0
Health Aides, except Nursing 177 975 84,6 21,138 20,118 95.2
Attendants, Amusement & Recreation Facilities 763 968 55,9 7,385 5,909 80.0
Accountants & Auditors 511 935 64.7 46,770 38,056 81.4
Record Clerks, N.E.C. 163 860 84.1 18,687 13,653 73.1
Supervisor; Sales, Retail 974 858 46.8 35,186 23,136 65.8
Teachers, Special Education 215 847 79.8 45,847 41,943 9 1 , 5

Postsecondary Teachers 947 830 46.7 29,174 18,695 64.1
Stock & Inventory Clerks 1,321 759 36.5 22,580 15,173 67.2
Supervisor, Food & Boveiage Prep. & Service 768 732 48.8 27,131 18,687 68.9
Officials & Administrators, Other, N.E.C. 1,029 723 41.3 54,906 39,798 72.5
Cooks, Institution & Cafeteria 440 715 61.9 23,811 13,504 56.7
Teachers,except Postsecondary 302 706 70.0 31,273 26,364 84.3
Hairdressers & Cosmetologists 31 684 9r-.7 13,164 11,763 89.4
Stock Handlers & Baggers 2,159 675 23.8 13,414 7,109 53,0
Personal Service Occupations, N.E.C. 354 672 65.5 14,859 12,786 86.0
Billing Clerks 54 661 92.4 24,364 22,970 94.3
Denial Assistants 25 630 96.2 20,348 18,429 90,6
Supervisor, General Office Occupations 215 628 74.5 43,713 30,842 70.6
Information Clerks, N.E.C. 185 623 77.1 26,267 20,413 77.7
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Femnle Income as a Percent ol Male Income

F e m a l e  w o r k e r s  e a r n  m o r e  in  s o m e  p a r t s  

c f  A l a s k a

Average earnings for females ranged from $ 1 1 ,2 1 1 
to $30 ,812 in 1997 depend ing upon the area o f 
the state in wh ich they w o rked . (See Exh ib it 10.) 
Females, on average, earned the most i f they 
worked in the North Slope Borough, inc lud ing 
Prudhoe Bay, a lthough they represented on ly 25 
percen t o f the workers in tha t geograph ic area. 
This high wage is due p rim a rily to oil related 
occupations at Prudhoe Bay.

Juneau and Anchorage also had re la tive ly high 
average earnings fo r females in 1997. In Juneau, 
females comprised nearly 50 percent o f the 
workers, earned on average $22 ,160 pe r year 
and earned 77.2% as m uch as males, one o f the 
highest female to male average earnings ratios in 
the state. The high percentage o f em p loym en t 
opportun ities fo r w om en in governm ent jo b s in 
Juneau contribu tes to the narrower earnings 
diffe ren tia l.

W h ile Anchorage females made up 49 percen t o f 
the workers and earned $21 ,226 , the th ird highest 
earnings in the state, Mat-Su female workers 
made up 55.6% o f worke rs and earned only 
$16,499 . Mat-Su has a larger number o f retail 
and service jobs wh ich pay considerab ly less than 
governm ent and oil re lated jobs in the Anchorage 
area.

Female and male w o rke rs came closest to 
achieving income parity in D illingham and Bethel, 
where both genders earned near the statew ide 
average for female workers alone.

F e m a l e  a n d  m a l e  d o m i n a t e d  o c c u p a t i o n s

Exhibits 2 and 3 show the 50 occupations w ith 
the largest numbers o f male and female workers 
in Alaska in 1997. M ale workers were most 
frequen tly reported to be work ing in manual 
occupations (seafood processing related jobs), or 
as carpenters, construction laborers and jan ito rs /

(continued from page 3)

Source: Alaska Department ol Labor, Research and Analysis Section



cleaners. The largest groups o f female workers were work ing 
in general o ffice occupations, as sales clerks, secretaries and 
bookkeepers.

A  cluster o f occupa tions is tru ly male dom ina ted . Ten o f the 
50 to p male occupations w ere m ore than 95 percent male, 
w h ile on ly two o f the top female occupations were more than 
9u percen t female. M a le d o m in fe d  occupations inc lude 
carpen te r, electric ian , ope ra ting engineer, mechanic, truck 
drive r, airp lane p ilo t/nav iga to r, p lum be r/p ipe fitte r, engineer, 
equ ipm en t opera to r, and we lde r. Occupations tha t were at 
least 95 percen t female in 1997 inc lude on ly hairdresser and 
den ta l assistant.

Female general managers and top executives earn less than 
ha lf w ha t the ir male coun te rparts earn. O the r occupations in 
w h ich the gender earnings ra tio is be low 50 percent include 
carpenters, ligh t truck drivers, m iscellaneous materia l moving 
equ ipm en t operators, and security brokers. (See Exhibits 2 
and 11.)

There are a few occupa tiona l groups where females earn the 
same or more than males, bu t they all pay well be low the 
annua l average wage fo r males o f $29 ,339 . M ost (secretaries, 
teacher aides, adm in is tra tive suppo rt and clerical and bank 
tellers) are female dom ina ted occupations. (See Exhibit 3.) In 
m iscellaneous food and beverage prepara tion occupations, 
females earn 131 percen t o f male earnings, bu t are on ly 42 
percen t o f workers, and the ir earnings are still low.

There are also a few small industry sectors, whose data are 
nondisclosable, where female earnings are comparable to 
those o f males.

But these are the exceptions. M a le nurses earn more than 
female nurses, and the same is true fo r cashiers, janitors, 
ba rtende rs , bookkeepe rs , soc ia l w o rke rs , techn ic ians , 
accountants, cooks, security guards, etc.

Those occupations in w h ich female average earnings were 90 
percen t o r more o f male earnings inc lude general office 
occupations, e lem enta ry school teachers, adu lteduca tion and 
o the r non-secondary teachers, special education teachers, 
receptionists, reservation agents and ticke t clerks, health aides 
excep t nursing, fast food workers, food preparation workers, 
b illing clerks, p lant and systems operators, and dental assistants.

(Continued on page 10)

Gender Income Ratios
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STATE OF ALASKA
FEMALE TO MALE W AGES %  BASED ON RANDOM SAMPLINGS AS OF 1/16/01

i: : JO B  D E S C R iP T iO N i l l S & E M A E Is^ m M« m a l e s s % A t S
AVG-BASERATE
m E E M A L E S ^ } :

a v g b a s e r a t e
m r n s m m

;FEM ALE ;VS m a l e :J Zj ;.s nawt&\ »• ’J.l iB A S E iR A T E .% ^

Analyst Programmer 24 25 48.98% 51.02% 4187.740 3972.890 105.41%
Adult Probation Officer I 45 41 52.33% 47.67% 3901.390 4092.120 95.34%

Attorney 111 34 31 52.31% 47.69% 5125.330 5331.810 96.13%
Planner 15 16 48.39% 51.61% 4520.200 4542.940 99.50%

Research Analyst III 12 60.00% 40.00% 4148.480 4087.250 101.50%
AVERAGE 130 121 51 .79% 48 .21% 4376 .628 4405 .402 9 9 .5 7%

- ^ \ - :-V;;;^ %r̂ ^ ^ ^ ^ ^ ^ ::FEM ALE^DOM INATED J O B ' C L A S S E S g ^ g i ^ ^ ^ ^ ^ ^ ^ - C ^ ; ^ ; ; - : . :  .: .

Accountant III 32 16 66.67% 33.33% 4101.020 4179.550 98.12%
Adm inistrative Clerk III 459 41 91.80% 8 .20% 2429.540 2416.100 100.56%
Adm inistrative Assistant 133 13 91.10% 8.90% 2935.780 2935.920 100.00%
Accounting Clerk II 78 20 79.59% 20.41% 2348.890 2275.410 103.23%
Certified Nurse Aide 275 32 89.58% 10.42% 2273.168 2278.844 99.75%
Child Support Officer 72 23 75.79% 24.21% 2859.952 2797.391 102.24%
Paralegal Assistant II 41 2 95.35% 4.65% 3842.610 3263.000 117.76%
Personnel Specialist I 28 3 90.32% 9.68% 3456.509 3672.333 94.12%
Public Health Nurse III 55 1 98.21% 1.79% 4998.545 4176.000 119.70%

Recorder II 20 4 83.33% 16.67% 2700.682 2534.500 106.56%
Secretary 63 4 94.03% 5.97% 2663.060 2333.000 114.15%

! AVERAGE 1256 159 88 .76% 11 .24% 3146.341 2987 .459 105 .1 1%

Able Seaman 6 61 8.96% 91.04% 2965.387 3023.826 98.07%
Engineering Associate 3 42 6.67% 93.33% 5412.667 5546.476 97.59%

O iler 1 39 2.50% 97.50% 3175.900 2998.567 105.91%
Seargent PS 3 48 5.88% 94.12% 6133.000 5774.667 106.21%

Analyst Programmer IV 31 76 28.97% 71.03% 4919.870 4781.680 102.89%
Correctional Officer II 97 408 19.21% 80.79% 3685.110 3732.840 98.72%
Fish & W ildlife Tech III 51 103 33.12% 66.88% 2704.110 2646.600 102.17%
Fisheries Biologist II 23 72 24.21% 75.79% 3789.510 3798.240 99.77%

Psych Nurse Assistant III 12 37 24.49% 75.51% 2432.170 2631.300 92.43%
AVERAGE 227 886 20.40% 79 .60% 3913 .080 3881 .577 10 0 .4 2%

pTOTAL^AVERAGES^j J592.S

Prepared by Mike Bellevue. Research Analwct n I  — i  A .1..
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W o m e n  m a k i n g  

s | o w  p r o g r e s s  

i n  w a g e s ,  p o l i t i c s
By GENARO C. ARMAS
The Associated Press

W A SH IN G T O N  —  G a in s  in  e d u c a tio n  a n d  
in c o m e  ancT an in c re a s e d  p r e s e n c e  in  p o litic s  
h e lp e d  w o m en  b o o s t tb e i r  e co n o m ic  a n d  soc ia l 
s ta tu s  in  r e c e n t  y e a rs ,  e sp e c ia lly  in  N e w  E n g ­
la n d  an d  th e  W est, a  n e w  s tu d y  sa y s .

Y et e v en  s ta te s  ra te d  h ig h ly  in  th e  n e w  re p o r t  
m u s t  p ro g re ss  f o r  w om en  to gain  e q u a lity  w ith 
m en , said  H e id i H a rtm a n n , p re s id e n t o f  th e  non­
p ro f it  In s titu te  fo r  W om en’s P o licy  R esea rch .

“ O v e ra ll w e  h a v e  fo u n d  th a t  A m e ric a n  
w o m en  a r e  on a  s lo w  a n d  u n e v e n  ro a d  to  e q u a l­
ity ,”  H a r tm a n n  sa id  in  re le a s in g  th e  r e p o r t  . 
W ed nesday .

T h e  In s t i tu te  is  a n  a d v o c a c y  g ro u p  f o r

S ee Back Page, WOMEN

W  women fare in the atatM

Sou*.: in,t,tufa (of Womorf. Policy Rcwaich. A ttooaiod P u ss  rK w e jiW M T  CARR. Kngni.RaMnf/Tnbun.

W O M EN : Alaska ranks in top third of states
j_________Continued from P ag e  A-1_________ |

w o m en ’s  issues, in c lu d in g  ab o rtio n  righ ts. 
T h e  re p o r t  is  its th ird  s in c e  1996. C rea ted  
to  s t im u la te  debate  on w om en’s  issues, it 
r a t e s  th e  SO sta te s  ;ind th e  D is tr ic t o f C o­
lu m b ia  on w om en’s  r ig h ts  and  equality ,' 
b a se d  or* various econom ic  and  social ind i­
c a to rs . A la s l"  w as ra te d  in th e  top  th ird  o f  
a ll U .S. s ta te s  in th is  c a teg o ry . T h e  s ta te s  
w e re  no t ran ked  re la tiv e  to one an o th e r.

T h e  In s ti tu te  is a f f il ia te d  w ith  G e o rg e  
W ash in g to n  U n iv e rs ity  in W ash in g to n .

T h e  r e p o r t  w as p a r t  o f  a  la r g e r  e d u c a ­
tio n a l p ro g ra m  fu n d e d  p r im a r ily  b y  th e  
F o rd  F oundation , w ith  d o n a tio n s  fro m  
M o to ro la  Corp., th e  M in n eso ta  W o m e n ’s 
F o u n d a tio n  and th e  W allace  A le x a n d e r  
G e rb o d e  F oundation .

T h e  ran k in g s  a r e  b a se d  on w o m e n ’s 
s t a tu s  in po litical p a r tic ip a tio n , e m p lo y ­

m e n t a n d  e a rn in g s , e co n o m ic  au tono m y, 
r e p ro d u c t iv e  r ig h ts  an d  h e a lth  a n d  w ell­
be ing .

A s u m m a r y  in th e  re p o r t  n o ted  th a t 
C o n n e c tic u t, V e rm o n t a n d  W ash ing ton  
r a n k e d  in  th e  top  10 in  a t  le a s t th r e e  o f  
th e  c a te g o rie s , w h ile  M ississipp i, A lab a ­
m a  an d  T e n n e s se e  ra n k e d  in th e  bo tto m  
10 in a t  le a s t  th re e  c a teg o rie s .

M iss iss ip p i, fo r  ex am p le , ra n k e d  51st 
in  te r m s  o f  w o m en 's  re p ro d u c tiv e  r ig h ts  
a n d  49th  in eco n o m ic  au tonom y, w hich  
in c lu d ed  fa c to r s  su c h  a s  th e  p e rc e n ta g e  
o f  w o m en  w ith  . °a ’ h  . 's u r a n c e ’a n d  th e  
p e rc e n ta g e  o f  fer .ale-ow r. d b u s in esses .

“ I t ’s  n o t a  s a tis fa c to ry  situa tion ,” sa id  
M a ria n n e  H ill, s e n io r  eco n o m ist fo r  M is­
s is s ip p i’s  C e n te r  fo r  Policy  R e se a rc h  an d  
P lan n in g . " T h e  k e y  is to  g e t m o re  w om en  
in le a d e rsh ip  ro le s , n o t ju s t  in g o v e rn ­
m e n t, b u t in th e  b u s in e ss  w orld  a n d  e d u ­

ca tion ."
O ne o f  th e  in d ic a to rs  r a t e d  s t a t e s  on  a n  

" E m p lo y m e n t a n d  E a rn in g s  C o m p o s ite  
In d e x ,” a c c o u n tin g  f o r  w o m e n ’s  e a r n ­
ings, the  w a g e  g ap  w ith  m e n , w o m e n ’s  
r e p re se n ta tio n  in  m a n a g e ria l a n d  p ro fe s ­
sional jo b s, a n d  w o m en 's  p a r t ic ip a t io n  in 
th e  la b o r fo rce .

W yom ing  h ad  th e  lo w e s t r a t io :6 3  c e n ts  
fo r  e v e ry  d o lla r  e a rn e d  by a  m a n .  T h e  
D is tr ic t o f  C o lum bia’s  86 c e n t s  w a s  th e  
sm a lle s t e a rn in g s  g a p .A n n  S c h e id le r ,  a s ­
s is ta n t  d ir e c to r  o f th e  C h ic a g o -b a se d  P ro - 
L ife A ction  L eagu e, o b je c te d  t o  th e  r e ­
p o r t ’s  ra n k in g s  on  re p ro d u c t iv e  r ig h ts .

■'They w o u ld  r a n k  so m e o n e  w a y  up a t  
th e  top a s  lo n g  a s  a b o r tio n  i s  re a d ily  
av a ila b le  to  e v e ry b o d y ,"  S c h e id le r  sa id . 
“A nyb ody  w ho  fu lfills  th e ir  q u a l i f i c a ­
tions fo r  ‘N u m b e r  O ne’ w o u ld  b e  p u t a t  
th e  bo tto m  o f  th e  list fo r  u s .”



A la ska ’s gender pay gap w idens
By MIKE HINMAN
Daily News reporter

W o m e n  in  A la sk a , o n  a v e r ­
a g e ,  e a r n e d  6 5  c e n t s  f o r  
e v e r y  $1  th a t  m e n  e a r n e d  in  
199 7 , t h e  l a t e s t  y e a r  f o r  
w h ic h  d a ta  is  a v a i la b le ,  a c -  

i  c o r d in g  to  a  n e w
/ V P  s t a te  s tu d y .

T h e  e a r n in g s
W O R K ” e e n d e r  g a P f o rr r v y m v  w o m e n  c lo s e d  

f ro m  61.2  c e n t s  
to  6 5 .6  c e n t s  p e r  d o l la r  o f  
m a le  p a y  in  th e  f i r s t  h a l f  o f  
t h e  1 9 9 0 s , b u t  th e  g a p  
w id e n e d  b y  n e a r ly  a  p e n n y  
f r o m  1995 to  1997.

T h e  s t u d y  c o m p a re d  P e r ­
m a n e n t  F u n d  d iv id e n d  a p p li­
c a t io n s  w i th  w a g e  r e c o r d s

P l e a s e  s e e  P a g e  F-4, PAY

PAY: Study shows Alaska gender gap is widening
| Continued from P a g e  F-1 |

a n d  b r o k e  dow n  a v a r i e t y  o f  in d u s t r ie s  
a n d  o c c u p a t io n s  b y  g e n d e r ,  th e n  a v e r ­
a g e d  w h a t  m e n  a n d  w o m e n  m a k e .

B u t th e  s tu d y  d id n ’t  d e lv e  in to  w h a t 
c a u s e s  th e  w a g e  d i f f e r e n c e .

"W e r e a l l y  d id n ’t g o  in to  d e p th ,” s a id  
J e f f  H a d la n d ,  th e  s t a t e  e c o n o m is t  w h o  
w ro te  t h e  r e p o r t .  " W e  d id n 't  h a v e  th e  
tim e .”

S e v e r a l  d i f f e r e n t  f a c to r s  c o u ld  b e  
c a u s in g  th e  e a r n in g s  d i s c r e p a n c y ,  in ­
c lu d in g  e d u c a t io n ,  n u m b e r  o f  h o u r s  
w o rk e d , le a v in g  th e  w o r k  f o r c e  to  r a i s e  
c h i ld r e n ,  th e  k in d s  o f  jo b s  in  w h ic h  
w o m e n  p r e d o m i n a t e ,  o r  o v e r t  a n d  
c o v e r t  d is c r im in a t io n ,  H a d la n d  s a id .

‘‘I 'd  c a l l  ( th e  s tu d y )  a n  o v e r v ie w ,"  h e  
s a id .

T h e  s t a t e  r e p o r t  c o u n t s  a n y o n e  w h o  
w o rk e d  a t  a n y  t im e  d u r in g  th e  y e a r ,  
w h e th e r  th e  p e rso n  w o r k e d  o n  a  p a r t -  
t im e .  s e a s o n a l  b a s is  o r  in  a  fu ll- tim e , 
y e a r - r o u n d  jo b ,  H a d la n d  s a id .  C o m p a r a ­
b le  d a ta  w ith  o th e r  . t a t e s  is  n o t  a v a i l ­
a b le .  h e  s a id .

A s i m i l a r  o n g o in g  n a tio n a l  s tu d y  b y  
th e  I n s t i t u t e  f o r  W o m e n ’s  P o l ic y  P .c- 
s e a r c h  s tu d ie d  th e  e a r n in g s  o f  y e a r -  
ro u n d ,  fu l l - t im e  w o rk in g  w o m e n . A la s ­
k a  r a n k e d  4 4 th  a m o n g  th e  5 0  s t a t e s  a n d  
th e  D i s t r i c t  o f  C o lu m b ia  in  w o m e n -to -  
m e n  e a r n in g s  ra t io .  T h e  n a t io n a l  a v e r ­
a g e  w a s  72 .3  p e r c e n t ;  A la s k a  t r a i le d  a t  
66 .3  p e r c e n t .

N o t a ll  th e  n e w s  f ro m  th e  W o m e n ’s 
P o l ic y  R e s e a r c h  is b a d . A la sk a  r a n k s  
f o u r th  in  th e  n a tio n  in  th e  p e r c e n ta g e  o f  
e m p lo y e d  w o m e n  w h o  a r e  in  m a n a g e r i ­
a l o r  p r o f e s s io n a l  p o s itio n s , 34 .9  p e r ­
c e n t ,  a c c o r d in g  to  th e  I n s t i tu te .

T h e  s a m e  s tu d y  in d ic a te s  th a t  A la sk a  
is  a b o u t  6 p e r c e n ta g e  p o in ts  a b o v e  th e  
n a tio n a l a v e r a g e  fo r  w o m e n  in th e  la b o r  
f o rc e .  A la s k a  r a n k s  s ix th  a t  66 .4  p e r ­
c e n t.

T h e  s t a te  r e p o r t  h ad  th e  p a y  g ap  
s m a l le s t  in  g o v e r n m e n t  a n d  e d u c a t io n  
f ie ld s  w h ile  th e  la r g e s t  g a p  fo r  f e m a le s  
is  in  c a r p e n t r y ,  lig h t t r u c k  d r iv in g  a n d  
p r iv a te  m a n a g e m e n t ,  a c c o rd in g  to  th e  
r e p o r t .

T h e  r e p o r t  n o te s  how  w o m e n  d o m i­

n a te  s o m e  jo b  o c c u p a t io n s  a n d  m e n  o th ­
e r s .  T h e  o c c u p a t io n s  t h a t  w e r e  a t  l e a s t  
95  p e r c e n t  m a le  in c lu d e d  e l e c t r i c ia n s ,  
m e c h a n ic s ,  c a r p e n te r s ,  w e ld e r s  a n d  a i r ­
p la n e  p ilo ts /n a v ig a to rs .

F e m a le s  d o m in a te d  th e  d c n ta l - a s s is -  
ta n t  a n d  h a i r d r e s s e r  f ie ld s .

W o m e n  m a d e  m o re  th a n  m e n  in  a  fe w  
jo b s .  T h e s e  w e r e  s e c r e t a r i e s ,  b a n k  
te l le r s  a n d  te a c h e r 's  a id e s . F e m a l e s  in  
fo o d  a n d  d r in k  p r e p a r a t io n  j o b s  m a d e  
n e a r ly  a  th i rd  m o re  th a n  m e n  in  th e  
s a m e  jo b , th e  b ig g e s t  g a p  fo u n d  in  f a v o r  
o f  w o m e n .

T h e  a r e a  a ro u n d  D e n a li N a t io n a l  P a rk  
sh o w e d  th e  la r g e s t  d i s c r e p a n c y  in  in ­
c o m e , w ith  w o m en  m a k in g  j u s t  3 8  p e r ­
c e n t  o f  w h a t m e n  m a d e , a c c o r d in g  to  th e  
r e p o r t .

T h e  D illin g h a m  a re a  w a s  c l o s e s t  to  
in c o m e  e q u a l i ty  w ith  w o m en  m a k in g  
99 .7  p e r c e n t  o f  th e  a v e r a g e  m a l e  in ­
co m e .

J  ftopr.rter Miko Hinman can be  r e a c h e d  a t  mhln- 
man@adn.com.
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Gender income comparison in Alaska
W om en 's earnings as a percent of m en 's by industry
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Wage gap 
is w idening 
fo r women
™ rAM ocu-miww» c rep an cy , including  education ,

a n c h o r a g e  -  A laska  w om en n u m b e r o f  h o u rs  w orked, leav in g  
e a rn ed  65 c e n ts  fo r e v e ry  d o lla r  the  w ork fo rce  to  ra ise  ch ild ren , 
th a t m en  e a rn e d  in  1997, acco rd ing  the  kinds o f  jobs w om en g et, o r  
to a  new  s ta te  s tu d y  o f  w ages. o v e rt and co v e rt d iscrim inatio n ,

T he e a rn in g s  g ap  for w om en sa id  Je ff  H ad land , an econom ist 
closed fro m  61.2 c en ts  to 65.6 cen ts  w ith the  s ta te  D e p a r tm e n t of L a- 
p e r  d o lla r  o f m a le  p a y  in th e  f ir s t  bor.
h a lf  of th e  1990s, bu t w idened T he re p o rt counted anyone who 
ag a in  by  1997, th e  la s t y e a r  fo r w orked a t a n y  tim e  d u rin g  the 
w hich fig u res  a r e  av a ila b le . T he y e a r. C o m p arab le  d a ta  fo r o th er 
s tudy  c o m p a red  a ll w orkers s ta te s  is not av a ilab le , 
a c ro ss  the  em p lo y m en t sp ec tru m , A na tio n al s tudy  by the  Insti- 
n o t p ay  r a te s  fo r c o m p a rab le  jobs, tu tc  fo r W om en's P olicy  R esea rch  

H ow ever in Ju n e a u , w om en found year-round , fu ll-tim e work- 
e a rn ed  77.2 p e rc e n t a s  m uch a s  ing w om en in A laska m a d e  66.3 
m en, one o f the  h ig h es t fem ale-to- p e rce n t o f m e n 's  earn in g s, 
m a le  ea rn in g  ra t io s  in  the s ta te , A laska ran k ed  44th am o n g  (he 
a cc o rd in g  to the  s tu d y . T he high 50 s ta te s  and  th e  D is tric t o f Co­
p e rce n ta g e  o f g o v ern m en t jobs in  lum bia  in w om en-to-m en earn in g s 
th e  cap ita l c ity  co n trib u tes  to the  ra tio . T he  na tio n al a v e ra g e  w as 
n a rro w e r  e a rn in g s  gap . 72.3 p ercen t. B ut A laska ran ked

S ev era l fa c to rs  could be caus- fourth in th e  p e rce n ta g e  o f em - 
ing the  s ta te w id e  e a rn in g s  dis- P ia e s e  aoo W age g a p , P ag o  s

F e b - 1 2 - 0 1  0 3 : 0 5 P
P  .  0 5

W a g e  g a p . . .
C ontin ued  from  Paga 1

ployed w om en in m a n a g e ria l o r 
p ro fession al positions -  34.9 p e r­
cen t.

The sa m e  s tu d y  in d ica tes  A las­
k a  is abou t 6 p e rce n ta g e  points 
above  the  n a tio nal a v e ra g e  fo r 
w om en in the  lab o r forpe.^ A laska 
ra n k s  six th  a t  66.4 pe rc fen f-.-^  .

T he s ta te  re p o rt ''sh o w e d ’‘the  
p ay  gap  w as sm a lle s t in gov ern­

m en t and education . The la rg e s t 
gap  fo r w om en w as in c a rp e n try , 
ligh t tru ck  d riv in g  and  p riv a te  
m an ag em en t.

W omen m a d e  m o re  than  m en  in 
a few jobs, inc lud ing  se c re ta rie s , 
bank te lle rs  and  te a c h e r 's  aides. 
F em ales in food an d  d rink  p re p a ­
ration  m ade  n e a r ly  a th ird  m o re  
than m en  In the  sa m e  j o b . .

■fiL.The a r e a  a r6 u n d  DenAIi N ation- 
i t  P a rk  a n d -P re se rv e  show ed the 
CTgest d isc rep an cy  in incom e, 
with wom en m ak ing  ju s t 38 p e r­
cen t o f w hat m en  m ade .

The D illingham  a re a  w as clos­
est to Incom e equa lity , w ith w om ­
en m aking 99.7 p ercen t of the  a v ­
e rag e  m ale  Income.
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C o./D ept./T itle: f i - e . / i j '.. - Q & '  A ^ l a a  ----------------------  Phone: - W h ---------------

A ddress:_______________________________________________________  Z ip :_____

Do you wish to testify?  Y e s  No Vf R espond T o  Q uestions

N A M E :-----------------------------------------------------------------------------------  Subject/B ill No:

C o ./D ep t./T ille :------------------------------------------------------------------------  P h o n e :-------------

A ddress:_______________________________________________________ Z ip :_____________

Do you wish to testify?  Y es  No  R espond T o  Q uestions

N A M E :-----------------------------------------------------------------------------------  Subject/B ill No:
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A ddiess:_______________________________________________________  Z ip :___________

D o you wish to testify?  Yes  No  R espond T o Q uestions

N A M E :-----------------------------------------------------------------------------------  Subject/B ill No: ------

C o ./D ep t./T itle :------------------------------------------------------------------------  P h o n e :---------------------

Address:_______________________________________________________  Z ip :_________________

Do you wish to testify?  .Yes  No  Respond T o  Q uestions
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S I T E :  A N C H O R A G E  L I O

C O M M IT T E E :

S e n a t e  F i n a n c e

DATE: 3 -1 3 -2 0 0 1

P L E A S E  S I G N  I N

PLEASE P R IN T : DO YOU WANT
NAME ADDRESS (MA IL ING & Z IP ) REPRESENTING TO TESTIFY?

Y o r  N

Mark Myers
DNR-O&G Y -  SB 77

Jim Stouffer
DNR Y -  SB 77

Jennifer Rudinger
AK CLU Y -  SB 102

Deborah Gomez
President Elect - BNP Y -S B  65

Dan Sullivan
Arctic Winter Games Y -  SB 93
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Do you wish to testify? V  Yes  No  Respond To Q uestions
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Co./D ept./T itle: 

A ddress:_______

Do you wish to testify? Yes  No

Subject/B ill No:

P h o n e :-------------

Z ip :------------------

.R espond To Q uestions

NAM E:

C o./D ept./T ille: 

A ddress:_______

Do you wish to testify? Yes  No

Subject/B ill No:

P h o n e :-------------

Z ip :------------------

.R espond To Q uestions

NAM E:

Co./D ept./T ille: 

A ddress:_______

Subject/B ill No:

P h o n e :-------------

Z ip :____________

Do you wish to testify? Yes No .Respond To Questions
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