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Finance Committee considered CS FOR HOUSE BILL NO. 58(L&C)
HD 58 UNEMPLOYMENT COMPENSATION BENEFITS 

"An Act relating to the calculation and payment of unemployment compensation benefits; and providing for an 
effective date."
and recommends:

[\/ b̂e replaced with ^3 CS _ c s  e>%
[ ] adopt previous ___  C S _______________________
[ ] attached amendment(s)
[ ] adopt Letter of Intent by
[ ] further referra'to ____

NEW FISCAL NOTE(S):
Department Date Fiscal Zero FN#

[ ] APPROPRIATION - no fl«c*l nolo

Senate Bill:
■— j [^]same title 
H_Ni ) [ j new title 

House Bill:
______ ) [ ] same title

[ j technical title 
[ j new: SCR #_

  Committee
Committee

PREVIOUS FISCAL NOTE(S):
Department Date Fiscal Zero FN#

•

SIGNATURES AND RECOMMENDATIONS. Do
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Do Not 
Pass No Rec Amend
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FISCAL NOTE

STATE OF ALASKA
2002 LEGISLATIVE SESSION

Revision Date/Time (Note if correction) 
Tit'e:

F iscal Note Num oer.
Bill Version;
() Pub lish  Date

SCS fo r  C S H B  58 (FIN)

U n e m p lo y m e n t  C o m p e n s a t io n  B e n e f i t s

Sponsor
Requester

R u lo s  C o m m it te e

Department L a b o r  a n d  W o r k f o r c e  D e v e lo p m e n t
_BRU  E m p lo y m e n t  S e c u r i t y _________________
Component U n e m p lo y m e n t  In s u r a n c e ____________

S e n a to  F in a n c o

Expenditures/Revenues
Component Number. 
(Thousands of Dollais)

2 2 7 6

Note Amounts do not include inflation unless otherwise noted below
OPERATING EXPENDITURES FY 2003 FY 2004 FY 2005 FY 2006 FY 2007 FY 2008
Personal Services
Travel
Contractual
Supplies
Equipment
Land & Structures
Grants & Claims
Miscellaneous

TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0
ICAPITAL EXPENDITURES | | |
CHANGE IN REVENUES ( ) ______ !________ I
FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts
1003 GF Match
1004 GF
100j GF/Program Receipts
1037 GF/Mental Health
Other (Specify Type)

TOTAL 0.0 0.0 0.0 0.0 0.0 0.0

E s t im a te  o f  a n y  c u r r o n t  y o a r  (FY2002) c o s t : N o n e

C h o c k  th is  b o x  (X ) i f  fu n d in g  f o r  th is  b i l l is  In c lu d o d  In  th o  G o v e r n o r ' s  F Y  2 0 0 3  b u d g o t  p r o p o s a l :
POSITIONS
Full-time
Part-time
Temporary
A N A L Y S IS : (Attach a lepara tc  page i/n ecessa ry ;

This legislation mc/oases tho maximum unemployment compensation wookiy benefit amount (WBA) over a period of 
throe yoars. from $248 00 to 5320 00. and increases tho qualifying wages in tho existing statutory ta b le  In c a le n d a r 
year 2002. tho maximum WBA amount goos from 5248 lo 5272 In calendar yoar 2003. the maximum WBA amount 
goes from 5272 to 5296 In calendar year 2004. the maximum W B A  amount goos from S29G to 5320

Tnero s no fiscal impact to the department as a result of this legislation

Prepared by 
Divtston
Approveu by 
Agoncy

i«*» iewr»io«0i

R o n a td  H u ll .  D i r e c t o r Phone 465-2711
E m p lo y m e n t  S e c u r i t y  D iv is io n OnWTimo 5 /9 /0 2  5 2 2  PM
E d  F la n a g a n . C o m m is s io n e r
D e p a rtm e n t o f L a b o r  end W o rk fo rc e  D e v e lo p m e n t__________

For distribution w lorm stia i. caJ L’xr Governor's Legislative Office

D a te  0 5 / 0 9 /0 2

P a g o  1 o f  1__



o c iN m  i n  r i i ' i A i N U t

A M E N D M E N T

O ffered  in Senate  F inance C o m m ittee  
TO: C S H B  58 (L& C)

COMMITTEE 
lum ber:^j f c  C lAmendment Number:*^ 

Bill Number: +]
SponsonOlEry^
Logged In By: 

B y O lson

Page 15, line I:

D elete  “January 1, 2 0 0 2 ” 

Insert “July  1 ,2 0 0 2 ”



SENATE FINANCE COMMITTEE

0 /  & /2 0 0 2  C O M M IT T E E  A C T IO N

Bill Number
Amendment z

Motion

Motion bv O  6 c n
Objection bv

Removed :  y / rX
Second Objection by

Committee Member Y Vote N
Senator Hoffman
Senator Leman
Senator Olson
Senator Ward
Senator Wilken
Senator Austerman
Senator Green
Co-Chair Donley
Co-Chair Kelly

Tally
| Yea

Nay
|, Absent

. . . .  . m n a u



O o R ^ & m o N l - ^  «

Alaska State Senate
S en ate  F in a n c e  C o m m ittee

Mail Slop 3100 
Stale Capiiol 

Juneau. Alaska 99801-1183

F A X  C O V E R  S H E E T

D A T E :  6  r ^ c 3 t^ P = ^  T I M E :

T O :  € ) g A T i _c e / b _____________________________

N U M B E R  O F  P A G E S ,  I N C L U D I N G  C O V E R  S H E E T :  Z

F R O M :  M I N D Y  R O W L A N D
S E N A T E  F I N A N C E  C O M M I T T E E  S E C R E T A R Y  
P H O N E :  4 6 5 -4 9 3 5  
F A X :  4 6 5 - 2 1 8 7

N O T E S :  P n a l  P k c a s l  0 6
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WORK DRAFT WORK DRAFT ' WORK DRAFT

22-GH1016VJ 
Craver 
5/S/02

S E N A T E  C S F O R  C S  F O R  H O U S E  B I L L  NO . 58( )

IN T H E  L E G IS L A T U R E  O F T H E  S T A T E  OF A L A S K A

T W E N T Y -S E C O N D  L E G IS L A T U R E  - S E C O N D  SE SSIO N

BY
Offered:
Referred:
Sponsor(s): HOUSE RULES COMMITTEE BY REQUEST OF THE GOVERiNOR

A  B I L L  

F O R  A N  A C T  E N T I T L E D  

"A n  Act r e la t in g  to th e  ca lcu la t ion  a n d  p a y m e n t  o f  u n e m p lo y m e n t  c o m p e n s a t io n  

benefits ; a n d  p r o v id in g  fo r  a n  effective d a te ."

B E  I T  E N A C T E D  B Y  T H E  L E G I S L A T U R E  O F  T H E  S T A T E  O F  A L A S K A :

* Section L  AS 23 .20 .350(d) is am ended to read:

the w eekly  benefit  am ount set out in co lum n  (B) o f  the table in this subsection that is 

opposite the am ount set out in co lum n (A) o f  the individual's base period w ages 

determined under  (c) o f  this section:

(d) A n  individual who is eligible under (a) o f  this section is entitled to receive

(A)

Base Period W ages

(B)
W eekly  Benefit 

A m ount

At least
0

1,000
But less than 

1,0C0 
1,250

S 0

44

-I- SCS CSHB 58( )
New Text Underlined [DELETED TEXT BRACKETED]



WORK DRAFT WORfc DRAFT 22-GH1016VJ

1 1,250 1,500 46

2 1,500 1,750 48

3 1,750 2,000 50

4 2,000 2,250 52

5 2,250 2,500 54

6 2 ,500 2,750 56

7 2,750 3,000 58

8 3,000 3,250 60

9 3,250 3,500 62

10 3,500 3,750 64

11 3,750 4,000 66

12 4,000 4,250 68

13 4,250 4,500 70

14 4,500 4,750 72

15 4,750 5,000 74

16 5.000 5,250 76

17 5,250 5,500 78

18 5,500 5,750 80

19 5,750 6,000 82

20 6,000 6,250 84

21 6,250 6,500 86

22 6,500 6,750 88

23 6,750 7,000 90

24 7,000 7,250 92

25 7,250 7,500 94

26 7,500 7,750 96

27 7,750 8,000 98

28 8,000 8,250 IOC

29 8,250 8,500 102

30 8,500 8,750 104

31 8,750 9,000 106

SCS CSHB 58( ) -2-
L Hew Text: Under l in ed  [DELETED TEXT BRACKETED]



WORK DRAFT WORK DRAFT 22-GH10I6U

1 9,000 9,250 108

2 9,250 9,500 110

3 9,500 9,750 112

4 9,750 10,000 114

5 10,000 10,250 116

6 10,250 10,500 118

7 10,500 10,750 120

8 10,750 11,000 122

9 11,000 11,250 124

10 11,250 11,500 126

11 11,500 11,750 128

12 11,750 12,000 130

13 12,000 12,250 132

14 12,250 12,500 134

15 12,500 12,750 136

16 12,750 13,000 13S

17 13,000 13,250 140

18 13,250 13,500 142

19 13,500 13,750 144

20 13,750 14,000 146

21 14,000 14,250 148

22 14,250 14,500 150

23 14,500 14,750 152

24 14,750 15,000 154

25 15,000 15,250 156

26 15,250 15,500 158

27 15,500 15,750 160

28 15,750 16,000 162

29 16,000 16,250 164

30 16.250 16,500 166

31 16,500 16,750 168

-3-
llow Toxc Underlined [DELETED TEXT BRACKETEDJ

SCSCSHH58( )



1
2
o
J

4

5

6
7

8
9

10
11
12
13

14

15

16

17

18

19

2 0
21
2 2
23

24

25

26

27

28

29

30

31

WORK DRAFT WORK DRAFT 22-GH1016VJ

16,750 17,000 170

17,000 17,250 172

17,250 17,500 174

17,500 17,750 176

17,750 18,000 178

18,000 18,250 180

18,250 18,500 1S2

18,500 18,750 184

18,750 19,000 186

19,000 19,250 188

19,250 19,500 190

19,500 19,750 192

19,750 20,000 194

20,000 20,250 196

20,250 20,500 198

20,500 20,750 200

20,750 21,000 202

21,000 21,250 204

21,250 21,500 206

21 ,500 21,750 208

21,750 22,000 210

22,000 22,250 212

22,250 22,500 214

22,500 22,750 216

22,750 23,000 218

23,000 23,250 220

23,250 23,500 22_

23,500 23,750 224

23,750 24,000 226

24,000 24,250 228

24,250 24,500 230

SCS CSHB 58( ) -4-
Now Taxt Undorlinod [DELETED TEXT DRAC:'l:TEDl



WORK DRAFT WORK DRAFT 22-GH1016VJ

24,500 24,750 232

24,750 25,000 234

25,000 25,250 236

25,250 25,500 238

25,500 25,750 240

25,750 26,000 242

26,000 26,250 244

26,250 26,500 246

26,500 26,750 248

26,750 27.000 250 [248]

27,000 27.250 252

27,250 27,500 254

27.500 27.750 256

27,750 28.000 258

28,000 28.250 260

28.250 28,500 262

28.500 28,750 264

28,750 29,000 266

29,000 29,250 268

29.250 29,500 270

29,500 29.750 272

29,750 272

* See. 2. A S  23.20 .350(d) is am ended to read:

(d) A n  individual w ho is eligible under (a) o f  this section is entitled to receive 

the weekly  benefit  am ount set ou t in co lum n (B) o f  the table in this subsection that is 

opposite  the am ount set out in co lum n (A) o f  the ind ividual’s base period wages 

determ ined u n der  (c) o f  this section:

(A) fB)
Base Period W ages W eekly Benefit

A m ount

At least But less than

-5- SCS CSIIB 58( )
Nnw Text Undorlinnd (DELETED TEXT BRACKETED]



1
2

3

4

5

6
7

8
9

10
11
12
13

14

15

16

17

18

19

2 0
21
2 2
23

24

25

26

27

28

29

30

31

WORK DRAFT

SCS CSHB 58( )

WORK DRAFT

0 1,000 S 0

1,000 1,250 44

1,250 1,500 46

1,500 1,750 48

1,750 2,000 50

2,000 2,250 52

2,250 2,500 54

2,500 2,750 56

2,750 3,000 58

3,000 3,250 60

3,250 3,500 62

3,500 3,750 64

3,750 4,000 66

4 ,000 4,250 68

4 ,250 4,500 70

4 ,500 4,750 72

4,750 5,000 74

5,000 5,250 76

5,250 5,500 78

5,500 5,750 80

5,750 6,000 82

6,000 6,250 84

6,250 6,500 86

6,500 6,750 88

6,750 7,000 90

7,000 7,250 92

7,250 7,500 94

7,500 7,750 96

7,750 8,000 98

8,000 8,250 100

8,250 8,500 102

*6-
New Text Undt»rlinod (DELETED TEXT DPACKETED]
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WORK DRAFT WORK DRAFT

1 8,500 8,750 104
2 8,750 9,000 106
3 9,000 9,250 108
4 9,250 9,500 110
5 9,500 9,750 112
6 9,750 10,000 114
7 10,000 10,250 116
8 10,250 10,500 118
9 10,500 10,750 120

10 10,750 11,000 122
11 11,000 11,250 124
12 11,250 11,500 126
13 11,500 11,750 128
14 11,750 12,000 130
15 12,000 12,250 132
16 12,250 12,500 134
17 12,500 12,750 136
18 12,750 13,000 138
19 13,000 13,250 140
20 13,250 13,500 142
21 13,500 13,750 144
22 13,750 14,000 146
23 14,000 14,250 148
24 14,250 14,500 150
25 14,500 14,750 152
26 14,750 15,000 154
27 15,000 15,250 156
28 15,250 15,500 158
29 15,500 15,750 160
30 15,750 16,000 162
31 16,000 16,250 164

22-GH1016YJ

-7 -
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WORK D RA FT WORK D RA FT

1 16,250 16,500 166
2 16,500 16,750 168
3 16,750 17,000 170
4 17,000 17,250 172
5 17,250 17,500 174
6 17,500 17,750 176
7 17,750 18,000 178
8 18,000 18,250 180
9 18,250 18,500 182

10 18,500 IS,750 184
11 18,750 19,000 186
12 19,000 19,250 188
13 19,250 19,500 190
14 19,500 19,750 192
15 19,750 20,000 l r 4
16 20,000 20,250 196
17 20,250 20,500 198
18 20,500 20,750 200
19 20,750 21,000 202
20 21,000 21,250 204
21 21,250 21,500 206
22 21,500 21,750 208
23 21,750 22,000 210
24 22,000 22,250 212
25 22,250 22,500 214
26 22,500 22,750 216
27 22,750 23,000 218
28 23,000 23,250 220
29 23,250 23,500 222
30 23,500 23,750 224
31 23.750 24,000 226

SCS CSHB  58( ) -8 -

22-GH1016\J

New 'Vox T Underlined [DELETED TEXT BRACKETED J



WORK DRAFT WORK DRAFT 22-GH1

1 24,000 24,250 228
2 24,250 24,500 230
3 24,500 24,750 232
4 24,750 25,000 234
5 25,000 25,250 236
6 25,250 25,500 238
7 25,500 25,750 240
8 25,750 26,000 242
9 26,000 26,250 244

10 26,250 26,500 246
11 26,500 26,750 248
12 26,750 27,000 250
13 27,000 27,250 252
14 27,250 27,500 254
15 27,500 27,750 256
16 27,750 28,000 258
17 28,000 28,250 260
18 28,250 28,500 262
19 28,500 28,750 264
20 28,750 29,000 266
21 29,000 29,250 268
22 29,250 29,500 270
23 29,500 29,750 272
24 29,750 30,000 274 [272]
25 30,000 30,250 276
26 30,250 30,500 278
27 30,500 30,750 280
28 30,750 31,000 282
29 31.000 31,250 284
30 31,250 31,500 286
31 31,500 31,750 288

-9- SCS CSHB
Now TexC Underlined I DELETED TEXT BRACKETED]



31.750

* Sec. 3. Section 1 o f this Act takes effect January 1, 2003.
* Sec. 4. Section 2 o f this Act takes effect January 1,2004.

WORK DRAFT WORK DRAFT 22-GH1016YJ

290

SCS CSHB 58( ) -10-
Ncw Text Underlined [DELETED TEXT BRACKETED)



.  S E N A T E  F I N A N C E  C O M M I T T E E

r6  / b  / 2 0 0 2  C O M M I T T E E  A C T I O N

Bill N um ber F f f i ,
A m endm ent C  £>  *  J  "

M otion ___
o r k \  n  a  “ *

M r t te n J w  i

Q & m J m M  D o n  W
R e m o v e d  f \

Second Objection by
Committee Member Vote N

S e n a t o r  W i lk e n n/
S e n a to r  A u s te r m a n

S e n a to r  G r e e n

S e n a to r  H o f fm a n \ S
S e n a to r  L e m a n

S e n a to r  O ls o n

S e n a to r  W a r d

C o - C h a i r  D o n le y

C o - C h a i r  K o l ly

Tally
Yea
Na /

Absent
4

m o t i o n  E B l A L ^ .



* Sec. 4. Section 1 of this Act takes effect January 1 ,-2002

* Sec. 5. Section 2 of this Act takes effect January 1 ,-2003? 'Z - o o  \

* Sec. 6. Section 3 of this Act takes effect January' Z 2 o o C 3

HBOOSSb *15- CSHB58(L&C)
saw ro.vr tod»rJ4std_znsLrr£3 r y : r £ M C /T r c ? ;



S E N A T E  F I N A N C E  C O M M I T T E E

* = > / b / 2 0 0 2  C O M M I T T E E  A C T I O N

Bill Num ber B
_________ A m endm ent ____________
_______________ M otion g=̂ y tgJr t d ______

M e S f if lJ ^ D IS Z ^ T  Z Z
I

Objection bv
 Removed ______
Second Objection by ____________________

Committee Member Y Vote N
S e n a t o r  G r e e n v /
S e n a t o r  H o f fm a n

S e n a to r  L e m a n v ^
S e n a t o r  O ls o n V -''
S e n a t o r  W a r d

S e n a t o r  W i lk e n

S e n a t o r  A u s t e r m a n y
C o - C h a i r  D o n le y y
C o - C h a i r  K e l ly V-

Tally
Y e a 4
N a y  ZL

A b s e n t

MOTION

1 * 3



A P R - 0 4 - 2 0 0 2  THU 0 8 : 5 7  AH LEGAL S ERVI CE S FAX NO. 9 0 7  4 6 5  6 2 3 1 P. 0 2

s e n a t e ^ 0 !‘rnWlMVTTEE. ^  I

22'G H 1016\C .2
Craver
4/4/02

A M K N P M E N T

OFFERED IN THE SENATE B Y  SENATOR GREEN

1

2

3

4

5

6

7

8

9

10 

11

TO: CSHB 58(LAC)

Page 5, line 23, through page 14, line 31'

Delete all material.

Renumber the following bill sections accordingly.

Page 15, line 1:

Delete "2002"

Insert "2003"

Page 15, linos 2 -3:

Delete all material.

L -1-



S E N A T E  F I N A N C E  C O M M I T T E E

/ f e  / 2 0 0 2  C O M M I T T E E  A C T I O N

Bill N um ber
A m endm ent • m  * \

M otion

Motion bv C 'lfQ JLX 1

Obiection bv O  6 c n
Removed

Second Objection by
Committee Member Y Vote N

S e n a t o r  A u s te r m a n

S e n a t o r  G r e e n v / '
S e n a t o r  H o f fm a n v '
S e n a t o r  L e m a n

S e n a t o r  O ls o n

S e n a t o r  W a r d
^ -

S e n a t o r  W i lk e n

C o - C h a i r  D o n le y

C o - C h a i r  K e l ly s /

Tallv
Y e a 3
N a y 6

A b s e n t \

MOTION



S E N A T E  F I N A N C E  C O M M I T T E E

* 0  / o  / 2 0 0 2  C O M M I T T E E  A C T I O N

Bill Num ber
A m endm ent

M otion <=B-rr\Qy\ d  " f o  t O c

Motion bv O i S o o

Obiection bv (O/iZQyi
Removed

Second Objection by
Committee Member Y Vote N

S e n a t o r  L e m a n

S e n a t o r  O ls o n

S e n a t o r  W a r d

S e n a t o r  W i lk e n

S e n a t o r  A u s te r m a n

S e n a t o r  G r e e n

S e n a t o r  H o f fm a n

C o - C h a i r  D o n le y

C o - C h a i r  K e l ly

Tallv
Y e a

N a y

A b s e n t

M O T I O N U i n v i  < d r 2 9 U ir )

l o d e .  - * 2 .



F I S C A L  N O T E

Revision Date/Time (Note if correction):____________________ Dept. Affected:
Title "An Act relating to the calculation and__________ BRU __
payment of unemployment compensation benefits . . . " ________ Component__
Sponsor House Rules Committee___________________  __
Requester (S) Finance_____________________________ Component No

S T A T E  O F  A L A S K A  Fiscal  Not e  N um b er :  _________________

2 0 0 2  L E G IS L A T IV E  S E S S IO N  Bill Vers ion;  C S  HB 58(L&C)

() Publ i sh Dat e:  _________________

Expenditures./Revenues____________________________ (Thousands of Dollars)
Note: Amounts do not Include inflation unless otherwise noted below,
OPERATING EXPENDITURES FY 2003 FY 2004 FY 2005 FY 2006 FY 2007 FY 2008
Personal Services 
Travel 
Contractual 
Supplies 
Equipment 
Land & Structures 
Grants & Claims 
Miscellaneous

175.0 300.0 350.0 350.0 350.0 350.0

TOTAL OPERATING 175.0 300.0 350.0 350.0 350.0 350.0

[CAPITAL EXPENDITURES | \

CHANGE IN REVENUES ( ) | T
FUND SOURCE______________________________________ (Thousands of Dollars)
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program Receipts 
1037 GF/Mental Health 
Other (Misc.) 175.0 JOO.O 350.0 3500 350.0 350.0

TOTAL 175.0 300.0 350.0 350.0 350,0 350.0

Estimate of any current yoar (FY2002) cost: 0 0
Check this box (X) if funding for this bill Is Included In the Governor's FY 2003 budget proposal: 

POSITIONS ________________
Full-time
Part-time
Temporary

ANALYSIS: (Attach a soparato pogo if nocossnry)
This legislation has a fiscal impact on the employer charge paid by all state agencies using the working 
reserves for unemployment insurance. Tho costs ore based on n 3-yuar average of actual usage paid 
($3,701,713 in FY 99 - FY 01). This fiscal note assumes that 33% of the state's former employees would 
be eligible for the new maximum benefit amount each year.

The Fund SourcG is shown as "other" because it encompasses all funding sources that pay for porsunal 
services.

All
Various
Various

Propnrod by: 
Division
Approvod by: 
Agoncy

Kim Garnoro, Director
Division of Finunco
Jim Duncan. Commissioner
Dopartmont of Adminislmtion

*7001 OM0|

Phono 465-3435
D.ito/T me April 2. 2002 2PM 

Onto 4/3/2002

Pago 1 of 1



F I S C A L  N O T E

S T A T E  O F  A L A S K A
2002 L E G IS L A T IV E  S E S S IO N

Revision Date/Time (Note if correction):_________________
Title: Unemployment Compensation Benefits

Fiscal  No te  Nu mbe r :
Bill Vers ion:
0  Publ i sh  Dat e:

C S H B  58(L&C)

Department: Labor and Workforce Development
BRU: Employment Security___________
Component: Unemployment Insurance________

Sponsor
Requester:

Rules Committee
Senate Finance

Expenditures/Revenues

Component Number: 

(Thousands of Dollars)

2276

Note: Amounts do not include inflation unless otherwise noted below.
OPERATING EXPENDITURES FY 2003 FY 2004 FY 2005 FY 2006 FY 2007 FY 2008
Personal Services
Travel
Contractual
Supplies
Equipment
Land & Structures
Grants & Claims
Miscellaneous

TOTAL OPERATING 0.0 0.0 0.0 0.0 0.0 0.0

CAPITAL EXPENDITURES I I

CHANGE IN REVENUES ( ) I !

FUND SOURCE (Thousands of Dollars)
1002 Federal Receipts
1003 GF Match
1004 GF
1005 GF/Program Receipts
1037 GF/Mental Health
Other (Specify Type)

TOTAL 0.0 0.0 0.0 0.0 0.0 0.0

Estimate of any current year (FY2002) cost: Nono

Check this box (X) If funding for this bill is includod In the Governor’s FY 2003 budget proposal:
POSITIONS
Full-time
Part-time
Temporary

ANALYSIS: (Attach u separato paoo itnocossory)

This legislation increases tho maximum unomploymen* compensation weokly benofit amount (WBA) over a period of 
three years, from $248.00 to $320.00, and increases thn qualifying wages in tho existing statutory tablo. In calendar 
year 2002, the maximum WBA amount goes from $248 to $272. In calendar year 2003, the maximum WBA amount 
goes from $272 to $296. In calendar year 2004, tho maximum WBA amount goos from $296 to $320

There ir no fiscal impact to tho department as a rosult of this legislation.
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Response to Chamber of Commerce 
Position Statement and Attachments

o A 29% increase to the MWBA is not an across the board increase !n benefits. This bill, as it

now reads, targets the maximum benefit amounts for workers earning $26,750 and above 

,vho are receiving an inadequate level of wage replacement.

o In CY2001, only 31% of the total claimant population received the maximum benefit

amount of $248. Only 3% of the total claimant population currently receives the maximum 

benefit amount and maximum dependent allowance. The proposed MWBA of $320 

represents slightly less than 50% of the average weekly wage. While it is true that 

unemployed workers with dependent children can receive a higher benefit amount, this 

group is a minority of the claimant population.

o In regards to the Chamber's survey, it appears only 129 -  160 of the approximately 16,000

Alaskan employers (less than 1%) have been heard from in partial or total opposition to this 

bill. This survey is neither conclusive nor are it's results statistically significant. On the 

other hand, organizations representing approximately 60,000 Alaskan workers, nearly 20%  

of the state's totjl labor force have testified in favor of the bill.

o With the Chamber's proposed Increase capped at $272, the wage replacement for

individuals earning $35,750 would only Increase from 36% (current- maximum WBA $248) to 

39%. With the proposed maximum benefit amount of $320, the same worker would receive 

a more adequate wage replacement of 47% .

o Even with the average dependent benefits paid to Alaskan UI claimants ($20.26) added to

the existing maximum benefit amount of $248, Alaska would still rank approximately 42 out 

of the 50 states and the District of Columbia. Eleven of the States reflected in the attached 

State Comparison Table pay dependents allowance. The table does not Include the 

dependents allowance In the weekly benefit amounts reflected, therefore the Chamber Is 

not presenting an accurate comparison.



o The Department of Labor and Workforce Development remains willing and available to 

provide current data and information regarding this issue to any interested party.
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A L A S K A  S TA TE  C H A M B E R  O F C O M M E R C E

Position Statement 

C SH B  58 (L & C )  - Unemployment Compensation Benefits

C SH B  58 (L & C ) proposes to increase the maximum weekly benefit amount (M W B A ) for 

unemployment compensation bv 29% above the present level at a cost of $10 million. The 

Alaska State Chamber of Commerce believes this increase to be exorbitant.

With the supplemental benefit for dependents allowed under Alaska law, the M W B  A  ranges now 

between $248 and $320, or between 39%  and 50% of the average weekly wage. With the 

proposed increase, the M W B A  would range between 50%  and 62% o f the average weekly wage.

Alaska State Chamber of Commerce members were surveyed on H B  58 and 86% of the 

respondents opposed the increases proposed in the legislation1 

60% wanted no increase in the M W B A
26% said any increase should be less than either $284 or $320 (proposed in sections 2 &  3,

The Alaska State Chamber is willing to support an increase to $272, as proposed in Section 1 o f 

C SH B  58 (L& C ). This is an increase of 10% and sets the M W B A  in a range of between $272- 

$344. or between 43%  and 54% o f the average weekly wage. In comparison with other states, 

Alaska M  W 3A would rank between 41st with no dependents and up to 16th with full dependent 

supplemental benefits.

W e are opposed to the further increases proposed in Sections 2 and 3 of the bill.
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T o n y  K n o w l e s ,  G o v e r n o r

P.O. Box 21149
Department of Labor and W orkforce Development Juneau, a k 99802-1149

Phone: (907)465-2700 
O F F I C E  O F  T H E  C O M M I S S I O N E R  Fax: (907) 465-2784

A p r i l  1 5 ,  2 0 0 2

T h e  H o n o r a b l e  P e t e  K e l l y  
C h a i r ,  S e n a t e  F i n a n c e  C o m m i t t e e  
A l a s k a  S t a t e  S e n a t e  
A l a s k a  S t a t e  L e g i s l a t u r e  
S t a t e  C a p i t o l ,  Room 5 18  
J u n e a u ,  AK 9 9 8 0 1 - 1 1 8 2

D e a r  S e n a t o r  K e l l y :

I  w o u l d  l i k e  t o  t h a n k  y o u  f o r  t h e  o p p o r t u n i t y  t o  a p p e a r  b e f o r e  
S e n a t e  F i n a n c e  o n  A p r i l  4 ' h , t o  p r e s e n t  H o u s e  B i l l  5 8 .  I  
s i n c e r e l y  h o p e  we w e r e  a b l e  t o  s h e d  som e l i g h t  o n  t h e  p r o p o s e d  
l e g i s l a t i o n  a n d  i t s  i m p o r t a n c e  t o  A l a s k a ' s  w o r k e r s ,  b u s i n e s s e s  
a n d  c o m m u n i t i e s .

We a p p r e c i a t e  t h e  o p p o r t u n i t y  t o  g o  o n  r e c o r d  w i t h  t h e  L o l l o w i n g  
i n f o r m a t i o n  a n d  t h e  a t t a c h e d  d o c u m e n ts  ( # l - # 8 )  t h a t  a d d r e s s  t h e  
q u e s t i o n s  r a i s e d  b y  t h e  C o m m i t t e e  d u r i n g  t h e  h e a r i n g  a n d  r e s p o n d  
t o  t e s t i m o n y  p r o v i d e d  b y  t h e  A s s o c i a t e d  G e n e r a l  C o n t r a c t o r s  a n d  
t h e  A l a s k a  S t a t e  C h a m b e r  o f  C o m m e rc e .

A t  t h e  c o r e  o f  t h i s  b i l l  i s  t h e  c o n c e r n  t h a t  t h e  a d e q u a c y  o f  
A l a s k a ' s  U n e m p lo y m e n t  I n s u r a n c e  p r o g r a m  i s  e r o d i n g  f o r  a  p o r t i o n  
o f  o u r  w o r k e r s .  A t  t h e  sam e t i m e  t h e r e  i s  a  v e r y  l e g i t i m a t e  
c o n c e r n  o v e r  a n y  a c t i o n  t h a t  m ay s e r v e  t o  r a i s e  t h e  t a x  b u r d e n  
o n  t h e  e m p l o y e r  c o m m u n i t y .

T h e  p u r p o s e  o f  t h i s  n a t i o n a l l y  b a s e d  i n s u r a n c e  p r o g r a m  i s  t h e  
u n d e r w r i t i n g  o f  a n  i n d i v i d u a l  w o r k e r ' s  w a g e s  a g a i n s t  p o t e n t i a l  
l o s s  d u e  t o  u n e m p lo y m e n t .  W i t h  f e w  e x c e p t i o n s  ( A l a s k a  a n d  New 
J e r s e y ) , e m p l o y e r s  w h o l l y  f u n d  t h e  b e n e f i t s  a v a i l a b l e  t h r o u g h  
t h i s  i n s u r a n c e  p r o g r a m  w i t h  t h e  p a y m e n t  p r e m iu m s  i n  t h e  f o r m  o f  
p a y r o l l  t a x e s .  T h e  i n t e n t  o f  t h e  p r o g r a m  i s  t o  p r o v i d e  t h e  
i n d i v i d u a l  w o r k e r  t e m p o r a r y ,  p a r t i a l  w a g e  r e p l a c e m e n t  b a s e d  u p o n  
t h e  l e v e l  o f  t h e  i n d i v i d u a l ' s  e a r n i n g s ,  t o  s t a b i l i z e  t h e  l o c a l  
w o r k f o  "re d u r i n g  t i m e s  o f  e c o n o m ic  s lo w d o w n ,  a n d  t o  k e e p  m o n e y  
c i r c u l a t i n g  i n  t h e  l o c a l  c o m m u n i t y  d u r i n g  t h e s e  t i m e s .  E m p lo y e r s  
a r d  e m p lo y e e s  b e n e f i t  f r o m  t h e  s u c c e s s f u l  m a r r i a g e  o f  t h e s e  
g o a l s .



S i n c e  t h e  p r o g r a m ' s  i n c e p t i o n  i n  t h e  m i d - 1 9 3 0 ' s  t h e r e  h a s  b e e n  a 
c o n c e r n  t h a t  p a y i n g  w o r k e r s  w h o  a r e  n o t  w o r k i n g  c o u l d  p r o v i d e  a 
d i s i n c e n t i v e  f o r  t h e  w o r k e r  t o  r e t u r n  t o  w o r k .  C l e a r l y ,  i f  n o t  
w o r k i n g  p r o v i d e s  a n  i n c o m e  t h a t  r i v a l s  t h e  f i n a n c i a l  b e n e f i t  o f  
w o r k i n g ,  t h i s  d i s i n c e n t i v e  c o u l d  b e  v e r y  r e a l .  On t h e  o t h e r  
h a n d ,  i f  t h e  b e n e f i t  l e v e l  p r o v i d e d  i s  i n a d e q u a t e  w h e n  c o m p a r e d  
t o  t h e  w a g e s  b e i n g  r e p l a c e d  f o r  t h e  i n d i v i d u a l ,  t h e  w o r k e r  w i l l  
b e  u n a b l e  t o  m e e t  n o n - d e f e r r a b l e  e x p e n s e s  a n d  i s  l e s s  l i k e l y  t o  
r e m a i n  i n  t h e  l o c a l  l a b o r  m a r k e t .  A n  a d e q u a t e  b e n e f i t  l e v e l  
e n a b l e s  w o r k e r s  t o  r e m a i n  i n  t h e i r  c o m m u n i t i e s  a n d  p r o v i d e s  a n  
i n f u s i o n  o f  c a s h  t o  s m a l l  l o c a l  b u s i n e s s e s .

O v e r  t h e  n e a r l y  7 0  y e a r s  t h a t  t h e  U n e m p lo y m e n t  I n s u r a n c e  p r o g r a m  
h a s  b e e n  i n  e f f e c t ,  t h e  q u e s t i o n  o f  a d e q u a c y  o f  b e n e f i t  l e v e l s  
h a s  b e e n  a d d r e s s e d  c o n s t a n t l y .  D u r i n g  t h i s  t i m e ,  a  F e d e r a l  
s t a n d a r d  o f  p r o v i d i n g  a  50% w a g e  r e p l a c e m e n t  f o r  t h e  m a j o r i t y  o f  
w o r k e r s  h a s  com e  t o  b e  a c c e p t e d  a s  a d e q u a t e ,  y e t  s h o r t  o f  
p r o v i d i n g  a  d i s i n c e n t i v e .  C l e a r l y  a t  t h e  u p p e r  e n d  o f  t h e  w a g e  
s c a l e ,  p r o v i s i o n  o f  a  50% w a g e  r e p l a c e m e n t  i s  n o t  n e c e s s a r y  o r  
d e s i r a b l e  -  a  w o r k e r  w i t h  a n  a n n u a l  s a l a r y  o f  $ 1 2 0 , 0 0 0 / y e a r  
c o u l d  n o t  r e a s o n a b l y  e x p e c t  t h i s  l e v e l  o f  w a g e  r e p l a c e m e n t  f r o m  
t h e  p r o g r a m .  A s  a  r e s u l t ,  a l l  s t a t e s  s e t  som e  l i m i t  o n  t h e  u p p e r  
e n d  o f  t h e  b e n e f i t  s c a l e ,  a s  d o e s  HB 5 8 .  G e n e r a l l y ,  t h i s  u p p e r  
l i m i t  i s  t i e d ,  e i t h e r  b y  s e l f - a d j u s t i n g  i n d e x  o r  p e r i o d i c  s t a t e  
l e g i s l a t i o n ,  t o  som e  p r o p o r t i o n  ( u s u a l l y  50% t o  70%) o f  t h e  
a v e r a g e  w e e k l y  w a g e  p a i d  i n  t h e  s t a t e ,  r e g a r d l e s s  o f  t h e  
w o r k e r ' s  e a r n i n g s .

F a c e d  w i t h  t h e  f a c t  t h a t  u n d e r  t h e  s t a n d a r d s  t h a t  m e a s u r e  t h e  
e f f e c t i v e n e s s  o f  u n e m p lo y m e n t  p r o g r a m s  i n  t h e  n a t i o n ,  A l a s k a ' s  
p r o g r a m  i s  f a i l i n g  t o  p r o v i d e  a d e q u a t e  c o v e r a g e  f o r  a n  
i n c r e a s i n g  n u m b e r  o f  w o r k e r s .  W o r k e r s  e a r n i n g  m o r e  t h a n  t h e  
l e v e l  o f  w a g e s  n e c e s s a r y  t o  q u a l i f y  f o r  t h e  c u r r e n t  m a x im u m  
w e e k l y  b e n e f i t  a m o u n t  o f  $ 2 4 8 ,  f a c e  a  d e c r e a s i n g  l e v e l  o f  w a g e  
r e p l a c e m e n t .

T h i s  b i l l  d o e s  n o t  i n c r e a s e  b e n e f i t s  f o r  a l l  w o r k e r s  f i l i n g  f o r  
u n e m p lo y m e n t ,  a n d  t h e r e f o r e  d o e s  n o t  p r o v i d e  a  g r e a t e r  i n c e n t i v e  
f o r  w o r k e r s  t o  a v o i d  a c c e p t i n g  r e - e m p l o y m e n t .  I t  t a r g e t s  t h e  
i n c r e a s i n g  n u m b e r  o f  w o r k e r s  e a r n i n g  b e t w e e n  $ 2 6 , 7 5 0 / y e a r  a n d  
$ 3 5 , 7 5 0 / y e a r  a n d  a t t e m p t s  t o  p r o v i d e  t h e s e  w o r k e r s  w i t h  a 
b e n e f i t  l e v e l  a p p r o a c h i n g  50% o f  t h e i r  a / e r & g e  w e e k l y  w a g e .  ( T h e  
n ew  p r o p o s e d  m a x im u m  o f  $ 3 2 0 / w e e k  w o u l d  p r o v i d e  a p p r o x i m a t e l y  a 
47% w a g e  r e p l a c e m e n t  f o r  t h e  w o r k e r  e a r n i n g  $ 3 5 , 7 5 0 .  U n d e r  t h e  
c u r r e n t  b e n e f i t  s c h e d u l e ,  t h i s  sam e  w o r k e r  i s  e l i g i b l e  f o r  a 
b e n e f i t  a m o u n t  o f  $ 2 4 8  o r  a p p r o x i m a t e l y  a  36% w a g e  r e p l a c e m e n t . )

T h e  H o n o r a b l e  P e t e  K e l l y
A p r i l  1 5 ,  2 0 0 2
P a g e  2 O f  3



T h e  c o s t  o f  KB58 i s  n o t  t o  b e  t a k e n  l i g h t l y .  C l e a r l y  n o  
r e s p o n s i b l e  g o v e r n m e n t a l  a g e n c y  o r  l e g i s l a t i v e  b o d y  s h o u l d  
p r o p o s e  i n c r e a s e d  t a x e s  w i t h o u t  c a r e f u l  c o n s i d e r a t i o n .  Vie h a v e  
p r o v i d e d  e s t i m a t e s  t h a t ,  o n c e  t h e  n ew  b e n e f i t  a m o u n t  o f  $ 3 2 0  i s  
p h a s e d  i n  o v e r  a t h r e e - y e a r  p e r i o d ,  t h e  a n n u a l  i n c r e a s e  i n  
b e n e f i t  c o s t s  w o u l d  b e  a p p r o x i m a t e l y  $ 10  m i l l i o n .  T h e s e  c o s t s  
w o u l d  b e  p a s s e d  o n  p r o p o r t i o n a t e l y  ( 8 0 / 2 0 )  t o  b o t h  e m p l o y e r s  a n d  
w o r k e r s .  F o r t u n a t e l y ,  t h e  c o u n t e r - c y c l i c a l  d e s i g n  o f  o u r  t a x  
f o r m u l a  w o u l d  p h a s e  t h e s e  c o s t s  i n  o v e r  a p e r i o d  o f  s e v e r a l  
y e a r s ,  v’ i t h  t h e  t o t a l  i m p a c t  n o t  b e i n g  i n c l u d e d  i n  t a x  r a t e s  
u n t i l  2 0 0 8 .

A l l  c o s L  e s t i m a t e s  p r o v i d e d  b y  t h e  D e p a r t m e n t  a r e  b a s e d  o n  a 
c o n s t a n t  2 0 0 1  l e v e l  e c o n o m y ,  e m p lo y m e n t  a n d  u n e m p lo y m e n t  c l a i m  
l e v e l s .  W h i l e  t h i s  d o e s  n o t  p r o v i d e  a " w o r s t  c a s e "  s c e n a r i o ,  i t  
i s  a c o n s e r v a t i v e  e s t i m a t e  o f  t h e  i m p a c t  o f  t h e  i n c r e a s e  i n  
b e n e f i t s .  W i t h  c o n t i n u e d  s l o w  a n d  s t e a d y  g r o w t h  o f  t h e  A l a s k a n  
e c o n o m y  a n d  t o t a l  w a g e s  p a i d  i n  t h e  s t a t e ,  t h e  i m p a c t  o f  t h e  
i n c r e a s e d  c o s t  s t a n d s  t o  b e  c o n s i d e r a b l y  l e s s  t h a n  p r o j e c t e d .

I  h o p e  t h a t  t h i s  i n f o r m a t i o n  i s  h e l p f u l  t o  t h e  C o m m i t t e e  i n  i t s  
d e l i b e r a t i o n s  a n d  I  ] o o k  f o r w a r d  t o  t h e  o p p o r t u n i t y  t o  a n s w e r  
a n y  o t h e r  q u e s t i o n s  r e g a r d i n g  t h i s  i m p o r t a n t  p r o g r a m  y o u  o r  y o u r  
c o m m i t t e e  m e m b e rs  m ay h a v e .

T h e  H o n o r a b l e  P e t e  K e l l y
A p r i l  1 5 ,  2 0 0 2
P a g e  3  0 £  3

A t t a c h m e n t s

c c :  S e n a t o r  D a v e  D o n l e y ,  C o - C h a i r  S e n a t e  F i n a n c e
C o m m i t t e e  

S e n a t o r  A l a n  A u s t e r m a n  
S e n a t o r  L y d a  G r e e n  
S e n a t o r  Lym an  H o f fm a n  
S e n a t o r  L o r e n  Lem an 
S e n a t o r  D o n n y  O ls o n  
S e n a t o r  J e r r y  W a rd  
S e n a t o r  G a r y  W i l k o n

S i n c e r e l y ,

R e b e c c a  N a n c e  Gamez 
D e p u t y  C o m m i s s io n e r



Q u e s t i o n  # 1 :

W h a t a r e  t h e  b a s e  p e r i o d  w a g e s  (w a g e  c e i l i n g s )  f o r  o t h e r  
s t a t e s ?

A n s w e r :

A l l  s t a t e s  p r o v i d e  a m a x im u m , o r  c e i l i n g ,  o n  t h e  w e e k l y  
b e n e f i t  a m o u n t  p a y a b l e  t o  a n y  c l a i m a n t .  I n  m any  s t a t e s ,  
t h e  m a x im u m  i s  i n d e x e d  t o  a p e r c e n t a g e  o f  t h e  s t a t e w i d e  
a v e r a g e  w e e k l y  w a g e .  A l a s k a ' s  m a x im u m  b e n e f i t  a m o u n t  i s  
s e t  i n  s t a t u t e .

E x h i b i t  # 1 ,  T a b l e  1 8 ,  p r o v i d e s  i n f o r m a t i o n  a b o u t  t h e  w e e k l y  
b e n e f i t  a m o u n ts  f o r  e a c h  s t a t e .  P u b l i s h e d  i n  J a n u a r y  2 0 0 1 ,  
c h a n g e s  m ade b y  s t a t e s  d u r i n g  2 0 0 1  a r e  n o t  r e p r e s e n t e d .

S t a t e s  a r e  l i s t e d  u n d e r  t h e  m e th o d  o f  c o m p u t i n g  a 
c l a i m a n t s '  w e e k l y  b e n e f i t  a m o u n t .  A l a s k a  u s e s  an  a n n u a l
w a g e  f o r m u l a .  T h e  m in im u m  w a g e  r e q u i r e m e n t s  f o r  t h e  
m a x im u m  w e e k l y  b e n e f i t  a m o u n t  a r e  r e f l e c t e d  i n  c o lu m n  6 a n d  
7 o f  t h e  t a b l e .

F o r  t h o s e  s t a t e s  w h e r e  t h e  m a x im u m  b e n e f i t  a m o u n t  i s  
c o m p u t e d  a s  a p e r c e n t a g e  o f  t h e  A v e r a g e  W e e k ly  W age, t h e  
p e r c e n t a g e  a m o u n t s  a r e  g i v e n  i n  c o lu m n  5 .  A l t h o u g h
A l a s k a ' s  m a x im u m  b e n e f i t  a m o u n t  i s  n o t  c o m p u t e d  a s  a 
p e r c e n t a g e  o f  t h e  A v e r a g e  W e e k ly  W age, i n c r e a s i n g  t h e
m a x im u m  w e e k l y  b e n e f i t  a m o u n t  t o  $ 3 2 0  w i l l  b o o s t  t h e
m a x im u m  w a g e  r e p l a c e m e n t  r a t e  f r o m  38% t o  4 8 .5 %  o f  t h e  
a v e r a g e  w e e k l y  w a g e  o f  $ 6 5 9 .

Q u e s t i o n  H 2 :

W h e re  i s  z i p  c o d e  n 9 5 8 3 ?

A n s w e r :

F a l s e  P a s s ,  p o p u l a t i o n  6 4 ,  a d u l t  p o p u l a t i o n  4 1 .

Q u e s t i o n  # 3 :

P r o v i d e  a c h a r t  s h o w in g  a l l  20  t a x  c l a s s e s  a n d  t h e  i m p a c t  
o n  e a c h  t a x  c l a s s  u p  t o  2 0 0 8 .

A n s w e r :

E x h i b i t  2 ,  T a b l e  3 ,  r e f l e c t s  t h e  i m p a c t  t h e  p r o p o s e d  
m a x im u m  w e e k l y  b e n e f i t  a m o u n t  o f  $ 3 2 0  w o u ld  h a v e  o n  e a c h  o f  
t h e  20  r a t e  c l a s s e s  b y  t h e  y e a r  2 0 0 8 .  T h e  r a t e  c l a s s  a n  
e m p l o y e r  f a l l s  i n t o  i s  d e t e r m i n e d  b y  m e a s u r i n g  t h e  d e c l i n e s



i n  t h e  t o t a l  r e p o r t a b l e  p a y r o l l .  T h e  h i g h e r  t h e  d e c l i n e s  
i n  r e p o r t a b l e  p a y r o l l  t h e  h i g h e r  t h e  t a x  r a t e .  R a t e  c l a s s  
21  i s  a p e n a l t y  c l a s s  a s s i g n e d  t o  e m p l o y e r s  w ho  f a i l  t o  
f i l e  r e p o r t s  a n d / o r  p a y  t h e  t a x .  T h e  p e n a l t y  r a t e  i s  s e t  
b y  la w  a n d  d o e s  n o t  v a r y  y e a r  t o  y e a r .

Q u e s t i o n  # 4 :

W h a t i s  New J e r s e y ' s  e m p lo y e e  c o n t r i b u t i o n  a m o u n t?

A n s w e r :

E f f e c t i v e  J a n u a r y  1 , 2 0 0 2 ,  New J e r s e y  w o r k e r s  a r e  s u b j e c t  
t o  a w o r k e r  t a x  r a t e  o f  . 4 2 5  p e r c e n t .  T h e  w o r k e r  
c o n t r i b u t i o n  i s  a f l a t  r a t e  p r e s c r i b e d  b y  t h e  New J e r s e y  
l e g i s l a t u r e  e a c h  y e a r  a n d  i s  b a s e d  o n  a p e r c e n t a g e  o f  t h e i r  
c u r r e n t  y e a r ' s  t a x a b l e  w a g e  b a s e .  New J e r s e y ' s  2 0 0 2  
t a x a b l e  w a g e  b a s e  i s  $ 2 3 , 5 0 0 .

Q u e s t i o n  # 5 :

W h a t a r e  t h e  b a s e  m in im u m  q u a l i f y i n g  w a g e s  a n d  m in im u m  
w e e k l y  b e n e f i t  a m o u n ts  o f  o t h e r  s t a t e s ?

A n s w e r :

E x h i b i t  3 ,  T a b l e  17 -  Q u a l i f y i n g  R e q u i r e m e n t s ,  p r o v i d e s  
i n f o r m a t i o n  o n  t h e  q u a l i f y i n g  r e q u i r e m e n t s  f o r  m in im u m  
b e n e f i t s  am ong  a l l  s t a t e s .  T h e  b a s e  p e r i o d  w a g e s  r e q u i r e d  
f o r  t h e  m in im u m  b e n e f i t  a m o u n t  i s  g i v e n  i n  c o lu m n  3 .
C o lu m n  5 g i v e s  t h e  m in im u m  b e n e f i t  a m o u n t  f o r  e a c h  s t a t e .

Q u e s t i o n  # 6 :

W h a t i s  t h e  W e e k ly  B e n e f i t  A m o u n t  f o r  o t h e r  s t a t e s  a t  t h e  
in c o m e  l e v e l  o f  $ 2 3 , 0 0 0 ?

A n s w e r :

E x h i b i t  4 ,  T a b l e  2 ,  s h o w s  t h e  A v e r a g e  B e n e f i t  A m o u n t  
( R e g u l a r  U I )  a n d  A v e r a g e  W e e k ly  E a r n i n g s  ( C o v e r e d  
E m p lo y m e n t )  f o r  e a c h  s t a t e  i n  2 0 0 0 .  T h i s  t a b l e  p r o v i d e s  a 
c o m p r e h e n s i v e  l i s t  o f  t h o  b e n e f i t  a m o u n t  t h e  a v e r a g e  w o r k e r  
r e c e i v e s  f o r  u n e m p lo y m e n t  i n s u r a n c e  i n  t h e i r  r e s p e c t i v e  
s t a t e .

S i n c e  1 9 8 2  t h e  w a g e  r e p l a c e m e n t  f o r  A l a s k a n  w o r k e r s  e a r n i n g  
$ 2 3 , 0 0 0  h a s  i m p r o v e d .  T h e  1 9 9 7  b e n e f i t  i n c r e a s e  r a i s e d  t h e  
w age  r e p l a c e m e n t  r a t e  f r o m  4 7 .9 %  t o  4 9 .7 %  f o r  w o r k e r s  a t  
t h i s  sam e s a l a r y .  T h e  p r o p o s e d  l e g i s l a t i o n  d o e s  n o t  a f f e c t  
t h e  b e n e f i t  l e v e l s  f o r  t h e s e  w o r k e r s ,  t a r g e t i n g  i n s t e a d  t h e  
w o r k e r s  e a r n i n g  b e t w e e n  $ 2 6 , 7 5 0  a n d  $ 3 5 , 7 5 0  w h o s e  w a g e  
r e p l a c e m e n t  r a t e  i s  n o t  a d e q u a t e .  I n  C Y 2 0 0 0  t h e  A v e r a g e



A n n u a l  E a r n i n g s  i n  A l a s k a  was $ 3 4 , 2 9 2  ( s u b s t a n t i a l l y  h i g h e r  
t h a n  $ 2 3 , 0 0 0 )  r e s u l t i n g  i n  w a g e  r e p l a c e m e n t  o f  o n l y  3 7 .6 %  
u s i n g  c u r r e n t  b e n e f i t  l e v e l s .

Q u e s t i o n  # 7 :

R a n k  A l a s k a  w i t h  o t h e r  s t a t e s  i f  t h e  a v e r a g e  d e p e n d e n t  
a l l o w a n c e  a m o u n t  i s  i n c l u d e d  i n  o u r  c u r r e n t  M ax im um  W e e k ly  
B e n e f i t  A m o u n t .

A n s w e r :

O n l y  e l e v e n  o t h e r  s t a t e s  p a y  d e p e n d e n t  a l l o w a n c e ,  a n d  n o t  
a l l  c l a i m a n t s  r e c e i v e  t h i s  a d d i t i o n a l  b e n e f i t .

E x h i b i t  5 s h o w s  how  A l a s k a ' s  A v e r a g e  W e e k ly  B e n e f i t  A m o u n t  
r a n k s  i n  c o m p a r i s o n  t o  t h e  o t h e r  s t a t e s  p a y i n g  d e p e n d e n t  
a l l o w a n c e .  As s h o w n  on  t h e  c h a r t ,  A l a s k a  l a g s  b e h i n d  t h e  
o t h e r  s t a t e s ,  r a n k i n g  1 2 th , w h e n  c o m p e n s a t i o n  f o r  d e p e n d e n t  
a l l o w a n c e  i s  i n c l u d e d  i n  t h e  c a l c u l a t i o n  o f  t h e  A v e r a g e  
B e n e f i t  A m o u n t .

On E x h i b i t  6 ,  w hen  t h e  a v e r a g e  d e p e n d e n t  a l l o w a n c e  ( $ 2 0 . 2 6  
f o r  a l l  c l a i m a n t s )  i s  a d d e d  t o  A l a s k a ' s  c u r r e n t  m a x im u m  
w e e k l y  b e n e f i t  a m o u n t ,  t h e  r e s u l t  o n l y  b r i n g s  t h e  w e e k l y  
b e n e f i t  a m o u n t  t o  $ 2 6 8 ,  r a n k i n g  A l a s k a ,  a l o n g  w i t h  S o u t h  
C a r o l i n a ,  4 2 nd.

Q u e s t i o n  # 8 :

W h a t  a r e  t h e  n u m b e r  o f  e m p l o y e r s  i n  t h e  s t a t e  a n d  t h e  
p e r c e n t a g e  o f  t h e s e  e m p l o y e r s  w ho  h a v e  t e n  o r  f e w e r  
e m p lo y e e s ?

A n s w e r

T o t a l  n u m b e r  o f  c o v e r e d  e m p l o y e r s  a t  t h e  e n d  o f  t h i r d  
q u a r t e r  2 0 0 1 ,  A l a s k a ' s  h i g h  e m p lo y m e n t  q u a r t e r ,  w a s  1 6 , 7 0 9 .  
O f  t h a t ,  1 2 , 6 3 3  e m p l o y e r s  h a d  n i n e  o r  f e w e r  e m p l o y e e s .  T h i s  
i s  e q u a l  t o  7 5 . 6  p e r c e n t  o f  t o t a l  c o v e r e d  e m p l o y e r s .

R e s p o n s e  t o  t h e  t e s t i m o n y  a n d  p o s i t i o n  p a p e r  p r o v i d e d  b y  

t h e  A l a s k a  S t a t e  C h a m b e r  o f  C o m m e r c e .

S e e  E x h i b i t  7 .

R e s p o n s e  t o  t h e  t e s t i m o n y  a n d  p o s i t i o n  p a p e r  p r o v i d e d  b y  

A s s o c i a t e d  G e n e r a l  C o n t r a c t o r s .

S e e  E x h i b i t  8 .



W E E K L Y  B E N E F I T  A M O U N T S

T a b le  1 8  s h o w s  th e  t h r e e  m e t h o d s  s t a t e s  
u s e  f o r  c o m p u t in g  c l a im a n t s ’ w e e k ly  b e n e f i t  
a m o u n ts  ( W B A ) .  Im p lic i t  in  a l l  t h e s e  m e th o d s  
a re  tw o  lo n g - s ta n d in g  u n e m p lo y m e n t  c o m p e n ­
s a t i o n  p r i n c i p l e s :  ( 1 )  T h e  w e e k l y  b e n e f i t  
a m o u n t  s h o u ld  b e  d i r e c t ly  re la te d  to  th e  in d iv id ­
u a l 's  u s u a l w a g e ,  a n d  (2 )  th e  b e n e f i t  g e n e r a l ly  
s h o u ld  r e p la c e  5 0  p e r c e n t  o f  w a g e s .  S o m e  
s ta te s  c o m p u te  th e  w e e k ly  b e n e f i t  a s  a  f r a c t io n  
o f  th e  c la im a n t ’s  /a g e s  in  th a t  c a le n d a r  q u a r te r  
o f  th e  b a s e  p e r io d  in  w h ic h  w a g e s  w e r e  h ig h e s t  
( e m p lo y e e ’s  h ig h  q u a r t e r ) .  A  7 ig  f r a c t io n  w i l l  
p r o d u c e  5 0  p e r c e n t  w a g e  r e p l a c e m e n t  f o r  
c l a im a n t s  w h o  w o r k e d  a l l  1 3  w e e k s  in  t h e i r  
h ig h  q u a r te r .

S ta te s  u s in g  a n  a v e ra g e  w e e k ly  w a g e  fo r m u ­
la  c o m p u te  th e  w e e k ly  b e n e f i t  a s  a  p e r c e n ta g e  
o f  th e  c la im a n t 's  a v e r a g e  w e e k ly  w a g u .  T h e s e  
s ta te s  u s e  d i f f e r e n t  m e th o d s  o f  c o m p u t in g  th e  
a v e r a g e  w e e k l y  w a g e .  F o r  e x a m p l e ,  O h io  
d iv id e s  th e  c l a im a n t ’s  b a s e - p e r io d  w a g e s  b y  
th e  n u m b e r  o f  w e e k s  o f  w a g e s .

S ta te s  u s in g  a n  a n n u a l  w a g e  fo r m u la  c o m ­
p u te  w e e k ly  b e n e f i t s  a s  a  p e r c e n t a g e  o f  th e  
t o t a l  w a g e s  t h e  c l a im a n t  e a r n e o  d u r in g  t h e

b a s e  p e r io d .  If th e  c la im a n t  w o rk e d  s te a d i ly  fo r  
5 0  w e e k s  a t  $ 1 0 0 ,  f o r  e x a m p le ,  th e  w e e k ly  
b e n e f i t  w o u ld  b e  $ 5 0 ,  if  th e  f r a c t io n  is  1 .0  p e r ­
c e n t .  W ith  f e w e r  th a n  5 0  w e e k s ,  th e  w e e k ly  
b e n e f i t  w o u ld  b e  le s s  th a n  $ 5 0 . U n d e r  th is  fo r ­
m u la ,  th e  w e e k ly  b e n e f i t  b e a r s  n o  n e c e s s a r y  
r e la t i o n s h ip  to  th e  w o r k e r ’s  n o r m a l  w e e k ly  
w a g e , b u t  r a th e r  to  th e  n o rm a l a n n u a l w a g e .

E v e ry  s ta te  h a s  a  m a x im u m  w e e k ly  b e n e f i t  
a m o u n t .  T h e  m a x im u m  re p r e s e n ts  th e  p o in t  a t  
w h ic h  s o m e  c la im a n ts  w il l  n o t  re c e iv e  a  5 0  p e r ­
c e n t  w a g e  r e p la c e m e n t .  A  $ 1 0 0  m a x im u m , fo r  
e x a m p le ,  m e a n s  th a t  c la im a n ts  w h o s e  n o r m a l  
w e e k ly  e a r n in g s  a r e  h ig h e r  t h a n  $ 2 0 0  w i l l  
r e c e iv e  a  b e n e f i t  ( $ 1 0 0 )  re p r e s e n t in g  le s s  th a n  
h a l f  t h e i r  u s u a l w a g e .  A  m a > *m u m  to o  lo w  in  
r e la t io n  to  w a g e s  w il l  r e s u lt  in  m o s t  c la im a n t s  
q u a l i f y in g  fo r  th e  m a x im u m  in s te a d  o f a  b e n e f i t  
r e la te d  to  t l . e i r  w a g e s .

A s  T a b le  18  s h o w s ,  a  m a jo r i ty  o f  s ta te s  in d e x  
th e  m a x im u m  to  k e e p  p a c e  w ith  r is in g  w a g e s .  
T h e y  e s ta b l is h  th e  m a x im u m  a s  a  f i x e d  p e r ­
c e n ta g e  ( 5 0 - 7 0 % )  o f  t h e  s t a t e w id e  a v e r a g e  
w e e k ly  w a g e ,  u s u a l ly  o v e r  th e  la s t  c a le n d a r  
y e a r .

Table 18— W EEKLY B ENEFIT A M O UNTS

Method of Mini­ M axi­ Maximum as Minimum Wage Credits Required
Computing mum mum % of State fo r . laxim um  Weekly

(see notes 1 & G) W BA W BA Average WW Benefit Amount:

Stato High Quarter Base Period
(1) (2) (3) (4) (5) (6) (7)

H ig h  Q u a r te r ( s )  F o rm u la  (S in g le  H Q  u n le s s  o th e rw is e  n o te d )

A la b a m a 7 24 2 H Q ’s 2 $ 4 5 $ 1 9 0 $ 4 ,5 4 8 .0 1 $ 9 ,0 9 6 .0 2
A r iz o n a ' / 2s 4 0 2 0 5 5 ,1 1 2 .5 0 7 ,0 0 0
A rk a n s a s V20 5 7 3 2 1 6 6 7 o % 8 ,3 4 6 8 ,6 6 7
C a li fo rn ia V ia -Vaa 4 0 2 3 0 7 ,6 3 3 .3 4 9 ,5 4 1 .6 7
C o lo ra d o 6 0 %  o r  5 0 % ? 2 5 3 2 6 -3 5 8 5 5 2 1 4 ,1 2 7 3 7 ,2 3 2

C o n n e c t ic u t 7 s2 2 H Q 's  +  d .a . 1 5 -2 2 3 9 7 -4 7 2 6 0 1 0 .3 2 2 7 1 5 ,8 8 0
D e la w a re ' U  2 H Q 's 2 0 3 1 5 " 1 4 ,4 9 0 '° 1 4 .4 9 0
D is t .  o f  C o l. 7z« +  d .a . 5 0 3 0 9 5 0 8 ,0 3 4 1 2 ,0 5 1
F lo r id a 7 :«  o f  H Q 3 2 2 7 9 -2 8 8 7 ,2 5 4 1 0 ,8 8 1
G e o rg ia 7 «  2 H Q ’s 2 3 9 2 7 4 13 6 ,5 7 6 1 3 .1 5 2 '3

H a w a ii 731 5 3 8 3 7 0 8 ,0 4 3 9 ,9 5 8
Id a h o 'h a 51 2 9 6 6 0 7 ,6 9 6 9 ,6 2 0
I l l in o is 4 9 .5 %  v 2 H Q 's 51 3 1 5 -4 1 7 6 5 7 z 8 ,2 4 8 .5 0 1 6 ,4 9 7

+  d .a .*
In d ia n a Y w '/a s 5 0 2 9 8 6 ,7 0 0 8 ,3 7 5
Io w a 7 lB *7 j3 4 0 -4 9 2 7 3 -3 3 5 5 3 s 6 ,1 0 0 7 ,6 2 5
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T a b l e  1 8 — W E E K L Y  B E N E F I T  A M O U N T S  —  C o n t i n u e d

Method of Mini­ Maxi­ Maximum as Minimum Wage Credits Required
Computing mum mum % of State for Maximum Weekly

(see notes 1 £. 6) WBA WBA Average WW Benefit Amount:
State High Quarter Base Period
(1) (2) (3) (4) (5) (6) (7)

K a n s a s 4 .2 5 % $ 8 0 $ 3 2 0 6 0 % $ 7 ,5 3 0 $ 9 ,6 0 0

M a in e V 22 o f  2 H Q ’s 2 4 6 -5 6 2 6 5 -3 9 7 5 2 5 ,6 1 0 6 ,6 2 9 .6 2

M a ry la n d V24 +  d .a . 2 5 -3 3 3 2 8 0 6 ,6 9 6 .0 1 1 0 ,0 8 0

M a s s a c h u s e t ts V13 .V2 1 -V2 6 2 9 -4 3 4 7 7 -7 1 5 5 7 .5 1 2 .4 0 2 16 1 4 ,3 1 0

+  d .a .2
M ic h ig a n 4 .1 % 81 3 0 0 7 ,3 1 7 1 0 ,9 7 6

M in n e s o ta V2614 3 8 331 5 0 - 6 6 2/ 35 8 ,6 0 6 1 0 ,7 5 7
1/ 14 
/104 3 8 4 2 7 ’  5 0 -6 6 2/ 35 1 1 ,1 0 2 4 4 ,4 0 8

M is s is s ip p i V2 6 3 0 1 9 0 4 ,9 4 0 7 ,6 0 0

M is s o u r i 4 .0 % 4 0 2 5 0 6 ,2 5 0 9 ,3 7 5

N e v a d a 7 » 1 6 291 5 0 7 ,2 7 5 7 ,2 7 5 .0 2

N e w  M e x ic o V2 Q 5 0 2 6 7 5 2 .5 ' 6 ,9 4 2 6 ,9 4 2

N e w  Y o rk 2 1/ 26 0 f  H Q 4 0 4 0 5 2 ■ 1 0 ,530s 1 5 ,7 9 5

N o r th  C a ro lin a H Q /2 6 2 15 3 7 5 6 6 a/a 9 ,7 5 0 9 ,7 5 1

N o r th  D a k o ta 1/ 65 o f  2 H Q ’s 2 4 3 271 6 2 - 6 5 15 7 ,0 4 6 1 7 ,6 1 5

O k la h o m a V 23 16 291 X s 6 ,6 9 3 1 0 ,0 3 9

P e n n s y lv a n ia V 23-V 25 +  d .a .2 3 5 -4 0 4 3 0 -4 3 8 6 6 2/ 35 1 0 ,6 8 8 1 7 ,1 2 0

P u e r to  R ic o V 11-V 26 7 1 3 3 5 0 3 ,4 4 2 .0 1 5 ,3 2 0

P h o d e  Is la n d 4 .6 2 %  x  H Q  5 6 - 1 0 6 123 9 7 - 4 9 6 '2 6 7 8 ,5 9 3 .0 8 1 2 ,8 8 9 .6 2

S o u th  C a ro lin a V262 2 0 2 5 9 6 6 2/ 33 6 ,7 3 4 1 0 ,1 0 1

S o u th  D a k o ta V26 2 8 2 2 4 5 0 5 ,8 2 4 1 0 ,3 0 4

T e n n e s s e e V52 2 H Q 's 3 0 2 5 5 6 ,6 3 0 .0 1 1 3 ,2 6 0 .0 2

T e x a s V2 S 4 8 2 9 4 7 ,3 5 0 1 0 ,8 7 8

U ta h V2 6 2 2 3 5 5 6 5 s 9 ,2 3 0 1 3 ,8 4 5

V e rm o n t 'A s 2 H Q ’s 2 31 2 9 8 X b — 1 3 ,4 1 0

V irg in ia Vso 2 H Q ’s 2 5 0 2 6 8 1 3 ,4 0 0 .0 1 '° 1 3 ,4 0 0 .0 1

V irg in  Is la n d s V 25 3 3 3 1 2 6 5 8 ,1 1 2 1 2 ,1 6 8

W a s h in g to n 1/ 25 2 H Q ’s 2 1 0 2 4 7 8 ' 7 0 1 1 ,9 5 0 2 3 ,9 0 0

W is c o n s in 4 .0 % 4 6 3 1 3 7 ,8 2 5 9 ,3 9 0

W y o m in g 4 .0 % 2 0 271 5 5 s 6 ,7 7 5 9 ,4 8 5

A n n u a l W a g e  F o rm u la

A la s k a 4 .4 - .0 9  +  d .a .2 4 4 -6 8 2 4 8 -3 2 0 2 6 ,7 5 0

K e n tu c k y 1 .3 0 7 3 2 3 9 3 2 9 6 2 s 2 5 ,1 1 9

L o u is ia n a V25 4  q t r s .2 1 0 2 5 8 6 6 2/ 34 2 4 ,8 4 3

N e w  H a m p s h ire 0 .8 -1 .1 3 2 301 2 9 ,5 0 0

O re g o n 1 .2 5 8 8 3 7 6 6 4 3 0 ,0 8 0

W e s t V ir g in ia 1 .0 2 4 3 2 7 6 6 2/ 3 3 0 ,8 5 0

A v e ra g e  W e e k ly  W a g e  F o rm u la

M o n ta n a 1 .9 %  2 H Q 6 5 2 6 3 6 0 1 3 ,8 4 2  fo r

o r  1 .0 %  to ta l 1 .9 %  o p t io n ;

B P  w a g e s 2 6 ,3 0 0  fo r
1 .0 %  o p t io n

N e b ra s k a 5 0 %  o f V 13 o f  H Q 3 5 2 5 2 5 0 % 6 ,5 5 2 7 ,3 5 2

N e w  J e rs e y 6 0 %  d .a .3 61 4 4 6 5 6 z/a 1 4 ,8 6 6 .6 7 ”
O h io 5 0  +  d .a .3 8 4 3 0 3 -4 0 7 3 X 5 1 2 .1 2 0
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F O O T N O T E S  F O R  T A B L E  1 8

1. Unless noted separately, when two fractions are given, a weighted schedule is in use to give a greater pro­
portion of high quarter wages to lower paid workers.

2. Alabama: 'A< of average of 2 highest quarters. Alaska: if over 90% of wages earned in one quarter, base 
period will be the other 3 quarters times 10. Colorado: 60% of 'As of 2 highest consecutive "base period" 
quarters up to 50% of SAWVV or 50% of ’An of base period earnings up to 55% of SAWW, whichever is 
greater. Delaware: 'As of total wages in two high quarters if trust fund balance is $90 million or more, '/sz of 
total wages in two high quarters if fund is less than $90 million. Georgia: 'As of wages in 2 highest quarters 
or 'Am of HQ if secondary calculation is required. I llinois: 49.5% of claimant's wages In highest 2 quarters 
divided by 26. Kentucky: of the total base period wages. Louisiana: 'As of average of four quarters, also 
the WBA reflects a 5% decrease and a 20% increase from the computed maximum. Maine: 'Azof the aver­
age of the two highest quarters. Massachusetts: if AWW is more than $66, WBA is '/sz of 2HQ, or ’As of 
HQ if the claimant has no more than two quarters of work. New York: the qualifying high quarter wage 
needed for benefit eligibility has been capped at 22 x maximum wba. A claimant may also request, within 
10 days of being notified of their eligibility and only if claimant worked at least 20 weeks during BP, to have 
their wba recomputed based upon half their average weekly wage during the BP that established their eligi­
b l y .  North Carolina: total wages in highest quarter divided by 26 and rounded down to the nearest whole 
dollar. North Dakota: 'As of sum of total wages in highest two quarters and 'A wages in third highest. 
Pennsylvania: 'Az-'As or 50% full-time weekly wage, whichever is greater. South Carolina: 50% of aver­
age weekly wage in high quarter. Vermont: computed as v/ages in the two highest quarters divided by 45 
but not more than the maximum. Virginia: 'Ao of total wages earned In two highest quarters. Washington: 
'/zs of the average of the two highest quarters.

3. When two amounts are given, higher figure includes dependents' allowances. Augmented amount for maxi­
mum weekly benefit amount includes allowances for maximum number of dependents. Ohio: dependents' 
a l lowances availab le  only to c la imants who exceed max. WBA earnings requirement. D is t r ic t  of 
Columbia, Maryland, New Jersey: maximum is the same with or without dependents.

4. Lou is iana- maximum WBA varies according to trust fund balance.
5. Among states with maximums computed as % of State Average Weekly Wage (SAWW), Iowa: 53% for 

claimants with no dependents, other percentages ranging from 55% to 65% apply to claimants with one or 
more dependents. Kentucky: annual increase limit depends on Ul trust fund balance, no increase if tax 
schedule increases from previous year. Minnesota: uses one of two computing methods, the max. SAWW 
ranges from 50-662A% depending on the individual’s HQ or BP. Ohio: adjusted annually to change in 
SAWW. O klahom a: the greater of $197 or 60%-50% of SAWW depending on condition of the fund. 
Pennsylvania: for WBA's '/z of maximum or more, (when fund balance ratio 50% or less) the combined 
WBA and allowance is reduced by 3.7% but not below '/z of maximum, unless other deductions apply. 
Utah: 65% of insured average fiscal year weekly wage. Vermont: maximum adjusted annually to change in 
SAWW, unless there are outstanding Title XII loans. W yoming: maximum frozen and if revenues are insuf­
ficient to pay benefits or repay loans maximum reduced to 85% of maximum.

6. When state uses weighted HQ, annual wage, or AWW formula, approximate fractions or percentages are 
taken at midpoint of loweit and highest normal wage brackets. When additional payments are provided for 
claimants with dependens, fractions and percentages shown apply to basic benefit amounts.

7. Average of two highest quarters.
8. Delaware: if trust fund balance is $200-3249 million, the maximum WBA will be $300; if balance is 5165- 

SI 99 million the maximum WBA will be S265; if balance is $150-$164 million the maximum WBA v/ill be 
$245; if balance t-  $91-5149 million the maximum WBA will be $225; if less than 590 million, maximum 
WBA will be $205.

9. South  Carolina: maximum permitted by law, currently administratively set at 50%.
10. Delaware, V irg in ia: highest two quarter earnings.
11. New Jersey: minimum wage credit is 55,200 under alternative eligibility criterion for claimants with less 

than 20 base weeks.
12. Rhode Island: minimum wba is $56 r  510 x WA up to $106; maximum wba Is 5397 + DA up to 5496.
13. Georg ia : the sum of two highest quarters. Effective July 1, maximum wba will rise unless the statewide 

reserve ratio is below 1.25%. ’
14. M innesota: computed by either 1/26 of claimant’s high quarter, or 1/104 of claimant's average base period 

weekly wage, depending on disbursements received during employment.
15. North  Dakota: 62% of SAWW unless the average contribution rate paid by employers was below the 

national average, than It will bo 65%.
16. Massachusetts: with earnings In two or fewer quarters, or as the average of the two highest quarters with 

earnings In three quarters or more.
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Table 3: Ul Employer Tax Rates and Maximum Contributions Per Employee, 2000-2008 
P ro je c t io n s  u s in g  2001 ta x  c a lc u la t io n  a n d  e s t im a te d  a d d it io n a l c o s t  o l  W B A  p ro p o s a l

Employer Contribution Rates
RATE forecast forecast lorecast forecast forecast forecast forecast
CLASS 2000 2001 2002 2003 2004 2005 2006 2007 20081

1

1

1.00% 1.00% 1.00% 1.00% 1.00% 1.00% 1.00% 1.00% 1.00%
2 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.02 1.02

3 1.07 1.04 1.04 1.04 1.06 1.09 1.12 1.13 1.14
4 1.18 1.14 1.14 1.14 1.17 1.20 1.23 1.25 1.25
5 1.29 1.25 1.25 1.25 1.27 1.31 1.34 1.36 1.37
6 1.39 1.35 1.35 1.35 1.38 1.41 1.45 1.47 1.48
7 1.50 1.45 1.45 1.45 1.48 1.52 1.56 1.59 1.59
8 1.71 1.66 1.66 1.66 1.70 1.74 1.79 1.81 1.82
9 1.93 1.87 1.87 1.87 1.91 1.96 2.01 2.04 2.05

10 2.14 2.08 2.08 2.08 2.12 2.18 2.23 2.27 2.28
11 2.14 2.08 2.08 2.08 2.12 2.18 2.23 2.27 2.28
12 2.36 2.28 2.28 2.28 2.33 2.39 2.46 2.49 2.51
13 2.57 2.49 2.49 2.49 2.54 2.61 2.68 2.72 2.73
14 2.79 2.70 2.70 2 1 2.76 2.83 2.90 2.95 2.96
15 2.89 2.80 2.80 2.80 2.86 2.94 3.01 3.06 3.07
16 3.00 2.91 2.91 2.91 2.97 3.05 3.13 3.17 3.19
17 3.11 3.01 3.01 3.01 3.07 3.16 3.24 3.29 3.30
18 3.21 3.11 3.11 3.11 3.18 3.26 3.35 3.40 3.42
19 3.32 3.22 3.22 3.22 3.29 3.37 3.46 3.51 3.53
20 3.43 3.32 3.32 3.32 3.39 3.48 3.57 3.63 3.64
21 • 5.40 5.40 5.40 5.40 5.40 5.40 5.40 5.40 5.40

Employee Contribution Rates

0.54 0.52 0.52 0.52 0.53 0.54 0.56 0.57 0.57

Taxable Wage Base

S24.800 S25.500 S25.500 S25.500 S25.500 525,500 S25.500 $25,500 S25.500

Maximum Yearly Employer Contribution for Each Employee

1 S248 S255 S255 S255 $255 S255 $255 S255 S255
2 248 255 255 255 255 255 255 260 260
3 265 265 265 265 270 278 286 288 291
4 293 291 291 291 298 306 314 319 319
5 320 319 319 319 324 334 342 347 349
G 345 344 344 344 352 360 370 375 377
7 372 370 370 370 377 388 398 405 405
8 424 423 421 423 434 441 456 462 464
9 479 477 477 477 48? 500 513 520 523

10 531 530 530 530 541 556 569 579 581
11 531 530 530 530 541 556 569 579 581
12 585 581 581 581 594 609 627 635 640
13 637 635 635 635 C4B 666 683 694 696
14 692 689 689 689 704 722 740 752 755
15 717 714 714 714 729 750 768 780 783
16 744 742 742 742 757 778 798 808 813
17 771 768 768 768 783 806 826 839 812
IB 796 793 793 793 811 B31 854 867 872
19 823 821 821 821 839 859 882 895 900
20 851 847 847 847 8C4 887 910 020 920
21 • 1,339 1,377 1,377 1,377 1,377 1,377 1,377 1,377 1,377
* Mot# Clast It it a penalty elaat TP# iat» set tiy law anti «lo#i not vary y#ar lo yoar,

Source Alaska Department ol labor and Workforce Development. Reeaertn and AnalyiH Section Apr 10.200?



Q U A L I F Y I N G  R E Q U I R E M E N T S

T h e r e  is  a  w id e  r a n g e  o f q u a l i f y in g  r e q u i r e ­
m e n ts  fo r  m in im u m  b e n e f i ts  a m o n g  th e  s ta te s .  
T h e  r e q u i r e m e n t  o f  1 V2 t im e s  h i g h - q u a r t e r  
w a g e s  m e a n s  a lm o s t  2 0  w e e k s  a t th e  u s u a l  
r a t e  o f  p a y  f o r  i n d iv id u a ls  w h o  w o r k e d  a l l  1 3  
w e e k s  o f  th e  h ig h  q u a r t e r ,  a n d  1 5  w e e k s  f o r  
t h o s e  w h o  w o r k e d  o n ly  1 0  w e e k s  o f  th e  h ig h  
q u a r te r .  T h e  r e q u ir e m e n t  o f  3 0  t ir r .e s  th e  w e e k ly  
b e n e f i t  a m o u n t  t r a n s la te s  in to  15  w e e k s  o f  w o rk  
if, a s  is  u s u a l ly  th e  c a s e ,  th e  w e e k ly  b e n e f i t  is  
c o m p u t e d  a s  a b o u t  V2 th e  in d iv id u a l ’s  r e g u la r  
w e e k ly  w a g e .  H o w e v e r ,  e x c e p t  in  th e  s t a t e s  
t h a t  a c tu a l ly  r e q u ire  a  s p e c i f ie d  m in im u m  n u m ­
b e r  o f  w e e k s  (o r  h o u rs )  o f  w o rk ,  i t  is  p o s s ib le  to

m e e t  th e  m u l t ip le - o f - h ig h - q u a r t e r ,  m u l t ip le - o f -  
w e e k ly - b e n e f i t - a m o u n t  r e q u i r e m e n t s  a n d  f la t  
d o l la r  r e q u ir e m e n ts  w ith  v e r y  fe w  a c tu a l  w e e k s  
o f  w o rk ,  e v e n  th o u g h  in  m o s t  c a s e s  th e r e  m u s t 
b e  e a rn in g s  in  m o re  th a n  o n e  b a s e  p e r io d  q u a r ­
te r.

S ta t e  la w s  v a r y  w id e ly  w ith  r e s p e c t  to  th e  
a m o u n t  o f  a c tu a l  w a g e s  re q u ire d  fo r  m in im u m  
b e n e f i t s  a n d  m in im u m  p o t e n t i a l  b e n e f i t s .  
G e n e r a l l y ,  th e  l o w e r  t h e  m in im u m  b e n e f i t  
a l lo w e d ,  th e  lo w e r  th e  th r e s h o ld  a t  w h ic h  lo w e r  
w a g e  a n d / o r  t e m p o r a r y  o r  p a r t - t im e  w o r k e r s  
c a n  e n te r  th e  s y s te m .

State

(1)

T a b le  1 7 — Q U A L IF Y IN G  R E Q U I R E M E N T S  F O R  M I N I M U M  
B E N E F I T S  A N D  M I N I M U M  D U R A T IO N

W ages Required 
for Minimum 

Benefits

Minimum
Benefits

Q ualifying Formula: 

(2)

Base 
Period 

(3)

High 
Quarter4 

(4)

WBA’

(5)

Weeks

(6)
A la b a m a 1 V2 x  H Q W  w h e re  a v g . o f  2  x  H Q $ 2 ,1 3 6 .0 2  $ 1 ,0 6 8 .0 1 ’ ° $ 4 5 ” 1 5 +

m u s t  b e  a t  le a s t $ 1 ,0 6 8 .0 1
A la s k a $ 1 ,0 0 0  w ith  w a g e s  in  tw o  q u a r te rs 1 ,0 0 0 — 4 4 -6 8 16
A r iz o n a w a g e s  in  tw o  q u a r te rs  a n d  e i th e r  

1 V2 x  h ig h  q u a r te r  w a g e s  o r  
h ig h  q u a r te r  w a g e s  s u f f ic ie n t  to  
q u a l i f y  fo r  m a x im u m  W B A

1 ,5 0 0 1 ,0 0 0 4 0 1 2 +

A r k a n s a s w a g e s  in  tw o  q u a r te rs  a n d  
B P  e a rn in g s  o f 2 7  x  w b a

1 ,5 3 9 3 8 4 .7 5 57 9

C a li fo rn ia $ 1 ,3 0 0  in  H Q  o r  $ 9 0 0  In H Q  
a n d  1 .2 5  x  H Q  in  B P

1 ,1 2 5 9 0 0 40 1 4 +

C o lo r a d o 4 0  x  w e e k ly  b e n e f it  a m o u n t 2 ,5 0 0 — 25 1 3 +
C o n n e c t ic u t 4 0  x  w e e k ly  b e n e f it  a m o u n t 6 0 0 — 1 5 -2 2 2 6 3
D e la w a re 3 6  x w e e k ly  b e n e f i t  a m o u n t 7 2 0 — 20 18
D is t .  o f  C o l. 1 V 2 x  H Q  w a g e s ,  w ith  w a g e s  

in  tw o  q u a r te rs  a n d  m in im u m  
o f  S 1 3 0 0  in  o n e  q u a r te r

1 ,9 5 0 1 ,3 0 0 50 19+

F lo r id a 1 V2 x  h ig h  q u a r te r  w a g e s  w ith  
w a g e s  In tw o  q u a r te rs

3 ,4 0 0 32 N o t
s p e c if ie d

G e o r g ia 1 V2 x  h ig h  q u a r te r  w a g e s  w ith  w a g e s  
in  tw o  q u a r te rs ;  o r  4 0  x  W B A  w ith  
w a g e s  in  tw o  q u a r te rs

1 ,2 9 6 8 6 4 39 9

H a w a ii 2 6  x  W B A , w i 'h  w a g e s  in  tw o  q u a r te r s 1 3 0 — 5 2 6 3
Id a h o 1 ’ A  x  h ig h  q u a r te r  w a g e s ,  w ith  

w a g e s  in  tw o  q u a r te rs
1 ,6 5 7 .5 0 1 ,3 2 6 51 10

I l l in o is $ 1 ,6 0 0  in  B P  p lu s  $ 4 4 0  
o u ts id e  th e  h ig h  q u a r te r

1 ,6 0 0 ' 51 2 6 3

In d ia n a 1 ’ A  x  h ig h  q u a r te r  w a g e s  w ith  $ 1 ,6 5 0  
in  la s t tw o  q u a r te rs  a n d  $ 2 ,7 5 0  in  B P

2 ,7 5 0 8 2 5 50 7 +

Io w a 1 'A  x  h ig h  q u a r te r  w a g e s 0 1 ,4 1 0 9 4 0 4 0 -4 9 9+
K a n s a s 3 0  x  w e e k ly  b e n e f it  a m o u n t  w ith  

w a g e s  in  tw o  q u a r te rs
2 ,4 0 0 8 0 5 10
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T a b l e  1 7 — Q U A L I F Y I N G  R E Q U I R E M E N T S  F O R  M I N I M U M

B E N E F I T S  A N D  M I N I M U M  D U R A T I O N  —  C o n t i n u e d

Wages Required 
for Minimum 

Benefits

Minimum
Benefits

S t a t e

(1)

Qualifying Formula: 

(2)

Base
Period

(3)

High
Q uarter4

(4)

W B A '

(5)

W e e k s

(6)

K e n tu c k y 1 V2 x  H Q , w ith  H Q  o f  a t  le a s t $ 1 ,5 0 0 $ 7 5 0 $ 3 9 15

$ 7 5 0 , a n d  8  x  W B A  in  la s t tw o  
q u a r te rs ,  w ith  $ 7 5 0  o u ts id e  H Q

L o u is ia n a 1 V2 X H Q  &  ,e q u ire m e n t  o f  $ 1 2 0 0  in B P 1 ,2 0 0 8 0 0 10 2 6 3

M a in e 2  x  a n n u a l A W W  in  e a c h  o f tw o  
q u a r te rs  a n d  6  x  A W W  in  B P

3 ,0 5 8 .8 6 1 ,1 0 9 .6 2 4 6 -5 6 24

M a ry la n d 1 V2 x  h ig h  q u a r te r  w a g e s  w ith  
w a g e s  in  tw o  q u a r te rs

9 0 0 5 7 6 2 5 -3 3 2 6

M a s s a c h u s e t ts 3 0  x  w e e k ly  b e n e f i t  a m o u n t 2 ,4 0 0 — 2 9 -4 3 > 9  to
< 3 0

M ic h ig a n 1 V2 x  h ig h  q u a r te r  w a g e s  w ith  
a t  le a s t  $ 1 ,9 9 8  in  H Q

2 ,9 9 7 1 ,9 9 8 81 14

M in n e s o ta $ 1 ,0 0 0  in  h ig h  q u a r te r  a n d  $ 2 5 0  in  
to ta l o f  o th e r  th re e  q u a r te rs

1 ,2 5 0 1 ,0 0 0 3 8 1 0 +

M is s is s ip p i • 4 0  x  W B A  w ith  w a g e s  in  tw o  q trs . 
H Q  w a g e s  e q u a l to  2 6  x  m in . w b a

1 ,2 0 0 7 8 0 3 0 1 3 +

M is s o u r i 1 V2 x  h ig h  q u a r te r  w a g e s  o r  w a g e s  in 
tw o  q tr s .  a n d  B P  w a g e s  o f  1 V2 x  m a x . 
ta x a b le  w a g e  b a s e

1 ,5 0 0 1 ,0 0 0 4 0 1 2 +

M o n ta n a 1 7 2 x  H Q W  a n d  7 %  o f  A A W  o r  
5 0 %  o f  A A W

1 ,5 9 7 1 ,0 6 5 6 5 8

N e b ra s k a $ 1 ,6 0 0  w i ih  $ 8 0 0  in  e a c h  o f  tw o  q trs . 1 ,6 0 0 8 0 0 3 6 15
N e v a d a 172  x  h ig h  q u a r te r  w a g e s  o r  w a g e s  

in  a t  le a s t  3  o f  4 B P  q trs .
4 0 0 .0 2 4 0 0 16 8 +

N e w  H a m p s h ire $ 2 ,8 0 0  w ith  $ 1 ,4 0 0  in  e a c h  o f  2  q tr s . 2 ,8 0 0 1 ,4 0 0 3 2 2 6 3
N e w  J e rs e y 2 0  w e e k s  o f  w o r k  w ith  w e e k ly  w a g e s  o f 2 ,0 6 0 — 61 1 5

2 0 %  o f S A W W , o r  2 0  w e e k s  o f w o rk  w ith  
w a g e s  o f 2 0  x  S M H W , o r  1 ,0 0 0  x  S M H W , 
o r  7 7 0  h o u rs  o f  fa rm  la b o r

•

N e w  M e x ic o h a v e  w a g e s  in  2  q u a r te rs  o f  B P  a n d 1 ,3 2 4 .1 8 1 ,3 2 4 .1 8 5 0 2 1 9 +

N e w  Y o rk 12
m e e t  th e  m in . w a g e  a m t ($ 1 ,3 2 4 .1 8 )
1 7 z X H Q W  in  B P  w ith  $ 1 ,6 0 0  in  
H Q  a n d  w a g e s  in  tw o  q trs .  o f  B P

2 ,4 0 0 1 ,6 0 0 4 0 2 6 3

N o r th  C a ro lin a 6  x  S A W W  a n d  p a id  w a g e s  in  
a t  le a s t  tw o  q u a r te rs  o f B P

3 ,3 8 2 .4 4 15 13

N o r th  D a k o ta 1 72  x  h ig h  q u a r te r  w ith  
w a g e s  In tw o  q u a r te rs

2 ,7 9 5 1 ,1 1 8 4 3 12

O h io 2 0  q u a l ify in g  w e e k s  in  B P  w ith  A W W  
o f  2 7 .5 %  o f  S A W W

3 ,3 8 0 84 “ 2 0

O k la h o m a 1 7 j x H Q W  a n d  $ 1 ,5 0 0  
o r  w a g e s  o f  $ 1 0 ,1 0 0

1 ,5 0 0 " 16 n o t
s p e c if ie d

O re g o n 1 7 :  x  H Q  w a g e s  w ith  m in . o f  $ 1 ,0 0 0  
o r  5 0 0  h o u rs  o f  e m p lo y m e n t in  B Y

1 ,0 0 0 8 8 2 4

P e n n s y lv a n ia 1 6  w e e k s  o f w o rk  w ith  w e e k ly  w a g e s  
o f  a t  le a s t  $ 5 0  a n d  e a rn in g  m o re  
th a n  3 7  x  W B A  w ith  2 0 %  o f  w a g e s  
e a r n e d  In o th e r  th a n  h ig h  q u a r te r

1 ,3 2 0 8 0 0 3 5 -4 0 16

P u e r to  R ic o 4 0  x  W B A  w ith  w a g e s  In tw o  q trs . 2 8 0 7 5 7 2 6
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T a b l e  1 7 — Q U A L I F Y I N G  R E Q U I R E M E N T S  F O R  M I N I M U M

B E N E F I T S  A N D  M I N I M U M  D U R A T I O N  —  C o n t i n u e d

State

(1)

Qualifying Formula: 

(2)

W ages Required 
for Minimum 

Benefits 
Base High 

Period Quarter* 
(3) (4)

Minimum
Benefits

WBA* W eeks 

(5) (6)

R h o d e  Is la n d $ 1 ,2 3 0  in  o n e  q tr . o f  B P  a n d  
1 1/z x  H Q W  o r  $ 7 ,3 0 0  in  B P a

2 ,4 6 0 1 ,2 3 0 5 6 -1 0 6 11 +

S o u th  C a ro lin a 1 V2 x  h ig h  q u a r te r  w a g e s 9 0 0 5 4 0 2 0 n o t
s p e c if ie d

1 5 +S o u th  D a k o ta 2 0  x  w e e k ly  b e n e f i t  a m o u n t  o u ts id e  
th e  h ig h  q u a r te r

1 ,2 8 8 7 2 8 2 8

T e n n e s s e e 4 0  x  W B A  w ith  th e  le s s e r  o f  6  x  W B A  
o r  $ 9 0 0  o u ts id e  th e  H Q

1 ,5 6 0 .0 2 78C .01 3 0 1 3

T e x a s 3 7  x  W B A  a n d  w a g e s  in  tw o  q u a r te r s 1 ,7 7 6 — 4 8 1 0

U ta h 1 V2 x  h ig h  q u a r te r  w a g e s  a n d  8 %  s ta te  
in s u re d  a v e ra g e  f is c a l y e a r  w a g e 9

2 ,3 0 0 5 7 5 2 2 1 0

n
V e rm o n t $ 1 ,4 3 5  in  o n e  q u a r te r  p lu s  B P  

w a g e s  o f  a t  le a s t  4 0 %  o f  H Q W
2 ,1 9 9 1 ,5 7 1 31 2 6

V ir g in ia 5 0  x  w e e k ly  b e n e f i t  a m o u n t  w ith  
w a g e s  in  tw o  q u a r te rs

2 ,5 0 0  2 ,5 0 0 u 5 0 1 2

V irg in  Is la n d s A t le a s t  5 8 5 8  in  H Q  a n d  
T / a x H Q W ,  o r  3 9  x  W B A  in  B P

1 ,2 8 7 8 5 8 3 3 1 3

W a s h in g to n 6 8 0  h o u rs  o f  w o rk u n d e r  
5 ,1 0 0 7

1 0 2 2 n o t
s p e c if ie d

W e s t V irg in ia $ 2 ,2 0 0 .0 0  w ith  w a g e s  in  tw o  q tr s . 2 ,2 0 0 — 2 4 2 6 3

W is c o n s in 5 3 0  x  W B A  w ith  w a g e s  o u ts id e  H Q  
o f 4  x  W B A  o r  4  m o s t  re c e n t  c a l.  q t r s 5

1 ,3 8 0 1 ,1 5 0 4 6 1 2 '3

W y o m in g w a g e s  in  B P  n o  le s s  th a n  8 %  
o f S A A W  p lu s  1 .4  x  H Q W

2 ,0 5 0 2 0 11

F O O T N O T E S  F O R  T A B L E  1 7

1. When two amounts are given, higher figure includes dependents' allowances for one dependent child 
and/or nonworking spouse.

2. Minimum wba computed annually in, Kansas: 25% of maximum weekly benefit amount; New Mexico: 10% 
of SAWW; Oregon, Washington: 15% of SAWW.

3. C onnecticu t, Hawaii. I l l ino is ,  Lou is iana, Mary land, New Hampshire, New York, Vermont, West 
Virginia: the uniform potential benefit duration for all claimants who meet at least min. qualifying require­
ments is 26 weeks.

4. High-quarter (HQ) is the quarter in the base period (BP) in which the claimant's paid wages were highest.
5. Wisconsin: has an alternative BP for those who do not qualify under the original formula, see Table 16.
6. Iowa: individual's wage in high quarter and another quarter of the base perod must be at least 3.5% and 

1.75%, respectively, of the state average annual wage.
7. Washington: any qualified claimant with base period earnings of less than $5,100 will have a WBA of 

$102; potential duration is equal to 'A of BP wages divided by $102.
8. Rhode Island: qualifying requirements are 200 x min. hourly wage in one qtr. and BP wages of 1 Va x HQ; 

provided that BP wages are at least 400 x min. hourly wage. Alternative qualifying requirement will bo 3 x 
total BP minimum cf 400 x min. hourly wage.

9. Utah: or worked at least 20 weeks during BP and earned at least 5% of minimum BP wages oach wook.
10. Alabama: averago of two highest quarters; Virginia: refers to earnings in the two highest quarters.
11. Alabama: wba Is tho average ol two highest quarters divided by 24.
12. New York: tho qualifying high quarter wage needed for benefit eligibility has boon cappod at 22 x maxi­

mum wba. The first four out of the last five completed calendar quarters prior to liling the claim is the base 
period for eligibility. However, a claimant who has insufficient wages to qualify jndor tho BP may qualify 
based on wages paid during tho last four completed calendar quarters.

13. Wisconsin: 4 weoks for certain family member employees from a family owned business.
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S ta te  C o m p a r is o n

A v e ra g e  W e e k ly  B e n e f its  (R e g u la r  U l)  a n d  A v e ra g e  W e e k ly  E a rn in g s  (C o v e re d  E m p lo y m e n t)

2000

State A veraae Benefit Amount A veraae Weeklv Earnings
A labam a $159,41 $548 .68

A L A S K A 109,88 858.53

A rizona 162.51 622.41

A rkansas 210 .08 500 .37

C a lifo rn ia 160.00 789 .92

C olo rado 255 .86 709.81

C onnec ticu t 257 .56 874 ,18

D elaw are 214 .85 703 .60

Dist, o f C olum bia 241.03 956.11

F lorida 220.21 582 .52

G eorg ia 211 .89 652 .45

H aw aii 283 .67 571 .86

Idaho 209 .46 526 .76

Illino is 251 .58 729 .16

Ind iana 222 .19 593.31

Iowa 2 3 8 4 2 533.91

Kansas 247 .09 559.35

K entucky 2 2 4 7 8 550.31

Lou is iana 182.06 530 .42

M aine 202 .29 524.18

M ary land 2 1 2 5 1 680 .85

M assachuse tts 293 .45 850.48

M ich igan 244 .12 709.85

M innesota 290 51 679.01

M ississipp i 156.62 47 6 .85

M issouri 186 22 598 .70

M ontana 187.92 454 .07

N ebraska 188 00 527 .53

N evada 222 .43 616 .77

N ew  H am pshire 217.21 66 5 .05

N ew  Jersey 2 8 9 6 1 839  00

N ew  M exico 180 43 516 .32

N ew  Y ork 247 48 864.39

N orth C aro lina 231 21 594 82

N orth Dakota 2 1 0 0 1 4 6 8  27

O hio 236  40 620 .90

O klahom a 2 1 4 4 0 507 .22

O regon 2 3 2 6 2 6 2 6 5 7

P ennsylvan ia 264 .76 64 9  73

R hode Island 253 48 619 .99

South C a io lm a 190.18 537 78

South Dakota 160 86 468  40

Tennessee 188 74 581 50

Texas 227 11 66 8  18

Utah 2 1 3 8 9 553 80

V erm on t 215  55 551 41

V iigm ia 203  88 661 31

W ash ing ton 280  94 708.77

W est V irg in ia 197 53 506 43

W iscons in 233  11 588 10

W yom ing 207 10 507 75

S ource A laska D epa rtm en t o l la b o r  and W o rk fo rce  D eve lopm ent, R esearch and A na lys is  S ec tion  
E TA  S-159 report, and  E S -202  R eport, US  D epa rtm en t or Labor 4/1272002



A v e r a g e  W e e k l y  B e n e f i t  A m o u n t *  ( R e g u l a r  U l )

F o r

s t a t e s  W i t h  D e p e n d e n t  A l l o w a n c e , F F Y  2 0 0 0

S t a t e R a n k A m o u n t

M a s s a c h u s e t t s 1 $ 2 9 3 .4 5

N e w  J e r s e y 2 $ 2 8 9 .6 1

P e n n s y lv a n ia 3 $ 2 6 4 .7 6

C o n n e c t ic u t 4 $ 2 5 7 .5 6

R h o d e  Is la n d 5 $ 2 5 3 .4 8

I l l in o is 6 $ 2 5 1 .5 8

M ic h ig a n 7 $ 2 4 4 .1 2

Io w a 8 $ 2 3 8 .4 2

O h io 9 $ 2 3 6 .4 0

M a r y la n d 1 0 $ 2 1 2 .5 1

M a in e 11 $ 2 0 2 .2 9

A la s k a 1 2 $ 1 8 9 .8 6

‘ Paid dependent allowance is included in calculation of the Average Weekly Benefit Amount.

Source: USDOL/ETA/OWS, December 2001 4/12/200210:16 AM



M a x i m u m  W e e k l y  B e n e f i t  A m o u n t  b y  S t a t e
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laska would rank 42nd, at $268.00, when the 
erage dependent allowance ($20.26) is added to 
a maximum benefit amount.

inked 47th)

0 100 200 
Note: Data includes 50 states and District of Columuia 
MWBAS ARE BASED JN THE MOST RECENT AVAILABLE DATA KNOWN.

AMOUNT 300 400 500
★  States providing for dependent allowance

Source: Alaska Department of Labor and Workforce Development 4/12/2002 11:28 AM
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1) T h e  C h a m b e r  h a s  p o i n t e d  o u t  t h a t  t h e  p r o p o s e d  l e g i s l a t i o n  
c o n s t i t u t e s  a 29% i n c r e a s e  i n  c o m p e n s a t i o n  a b o v e  t h e  
p r e s e n t  l e v e l .  W h a t i s  n o t  n o t e d ,  h o w e v e r ,  i s  t h a t  t h i s  
i s  n o t  a n  a c r o s s  t h e  b o a r d  i n c r e a s e  i n  b e n e f i t s .  W h a t  i s  
p r o p o s e d  i s  an  e x t e n s i o n  o f  t h e  b e n e f i t s  s c h e d u l e  t o  
p r o v i d e  u p  t o  a m a x im u m  o f  $ 3 2 0 /w e e k  b a s e d  o n  t h e  
i n d i v i d u a l  w o r k e r ' s  e a r n i n g s .  T h e  w o r k e r  q u a l i f y i n g  f o r  
t h e  new  b e n e f i t  a m o u n t  ( e a r n i n g  a t  l e a s t  $ 3 5 , 7 5 0 )  w o u ld  
b e  r e a l i z i n g  n o  m o re  t h a n  a 47% w age r e p l a c e m e n t .  A t  t h e  
c u r r e n t  b e n e f i t  l e v e l s ,  t h i s  w o r k e r  i s  r e c e i v i n g  a w a g e  
r e p l a c e m e n t  o f  a b o u t  36% .

2 ) T h e  C h a m b e r  h a s  a l s o  q u e s t i o n e d  t h e  a c t u a l  m a x im u m  w e e k l y  
b e n e f i t  a m o u n t  (MWBA) c u r r e n t l y  a v a i l a b l e  f r o m  t h e  A l a s k a  
u n e m p lo y m e n t  i n s u r a n c e  p r o g r a m .  As h a s  b e e n  c o r r e c t l y  
p o i n t e d  o u t ,  A l a s k a  d o e s  o f f e r  a n  a d d i t i o n a l  b e n e f i t  
s u p p l e m e n t  t o  w o r k e r s  w i t h  d e p e n d e n t  c h i l d r e n .  B e n e f i t  
a m o u n ts  a r e  g e n e r a l l y  b a s e d  o n  w a g e s  e a r n e d  b y  t h e  w o r k e r  
f i l i n g  a c l a i m .  T h i s  i n s u r a n c e  m o d e l  c o m p e n s a te s  t h e  
c l a i m a n t  p r o p o r t i o n a t e l y  b a s e d  o n  t h e  l o s s  i n c u r r e d  
(w a g e s  l o s t ) .

F o r  t h e  l a s t  s e v e r a l  d e c a d e s ,  t h e  A l a s k a  L e g i s l a t u r e  h a s  
f e l t  t h a t ,  b e y o n d  t h e  s t r i c t  w a g e  r e p l a c e m e n t  c o n c e p t ,  
t h e  s t a t e  h a d  a s o c i a l  o b l i g a t i o n  t o  f u r t h e r  s u b s i d i z e  
u n e m p lo y e d  w o r k e r s  w i t h  d e p e n d e n t  c h i l d r e n  t h r o u g h  a 
d e p e n d e n t  a l l o w a n c e  a d d e d  t o  t h e  b e n e f i t  a m o u n t  b a s e d  o n  
w a g e s .  ( S e v e r a l  o t h e r  s t a t e s  h a v e  m ade t h e  same s o c i a l  
d e c i s i o n . )  T h i s  a m o u n t  m ay be  a s  m uch  a s  $ 7 2 / w e e k  f o r  
w o r k e r s  w i t h  t h r e e  c h i l d r e n  d e p e n d e n t  u p o n  th e m  f o r  
s u p p o r t .

When t h i s  a m o u n t  i s  a d d e d  t o  t h e  c u r r e n t  MWBA o f  $ 2 4 8 ,  i t  
i s  p o s s i b l e  f o r  a w o r k e r  t o  r e c e i v e  $ 3 2 0 /w e e k  u n d e r  t h e  
e x i s t i n g  s c h e d u l e .  H o w e v e r ,  n o t  a l l  w o r k e r s  a r e  e l i g i b l e  
f o r  t h i s  a m o u n t .  I n  f a c t ,  l e s s  t h a n  45% o f  t h o s e  
r e c e i v i n g  b e n e f i t s  r e c e i v e  a n y  d e p e n d e n t  a l l o w a n c e  a t  
a l l .  T a k e n  a s  a n  a v e r a g e  o v e r  a l l  c l a i m a n t s ,  t h e  a m o u n t  
o f  d e p e n d e n t  a l l o w a n c e  p a i d  b y  t h e  A l a s k a  p r o g r a m  a m o u n ts  
t o  s l i g h t l y  m e re  t h a n  $ 2 0 / w e e k  f o r  e a c h  w o r k e r .  O f  t h o s e  
e l i g i b l e  f o r  t h e  new p r o p o s e d  m ax im um  a m o u n t ,  c u r r e n t  
d a t e  i n d i c a t e s  o n l y  11% v / i l l  b e  e l i g i b l e  t o  r e c e i v e  t h e  
m a x im u m  d e p e n d e n t  a l l o w a n c e  o f  $ 7 2 / w e e k .

R e s p o n s e  t o  t h e  T e s t i m o n y  a n d  P o s i t i o n  P a p e r

P r o v i d e d  b y  t h e  A l a s k a  S t a t e  C h a m b e r  o f  C o m m e r c e



V e r b a l  t e s t i m o n y  h a s  b e e n  o f f e r e d  b y  t h e  C h a m b e r  
i n d i c a t i n g ,  w i t h  t h e  a d d i t i o n  o f  t h e  m ax im um  d e p e n d e n t  
a l l o w a n c e  a m o u n t  ( $ 7 2  f o r  t h r e e  c h i l d r e n )  t o  t n e  e x i s t i n g  
MWBA, A l a s k a  r a n k s  i n  t h e  t o p  h a l f  o f  t h e  s t a t e s  i n  t h e  
n a t i o n  f o r  m a x im u m  b e n e f i t s .  I t  w as  a l s o  c o n t e n d e d  t h a t  
w i t h  t h e  a l l o w a n c e  g r a n t e d  f o r  tw o  d e p e n d e n t s  ( $ 4 8 ) ,  
A l a s k a  w o u ld  r a n k  c o m p a r a t i v e l y  i n  t h e  " m e d i a n " .  T h e  f a c t  
r e m a i n s  t h a t ,  e v e n  w i t h  t h e  a v e r a g e  d e p e n d e n t  b e n e f i t s  
p a i d  t o  A l a s k a n  U I  c l a i m a n t s  a d d e d  t o  t h e  e x i s t i n g  
m a x im u m ,  A l a s k a  w o u ld  s t i l l  r a n k  a p p r o x i m a t e l y  42 o u t  o f  
t h e  50 s t a t e s  a n d  t h e  D i s t r i c t  o f  C o l u m b i a .

F o r  t h e  p u r p o s e s  o f  c o m p a r i n g  b e n e f i t s  b e t w e e n  s t a t e s  o r  
a n a l y z i n g  w a g e  r e p l a c e m e n t  l e v e l s ,  t h i s  v a r i a b l e  a m o u n t ,  
a v a i l a b l e  t o  a m i n o r i t y  o f  t h e  w o r k e r s ,  i s  g e n e r a l l y  
e x c l u d e d  a s  i t  i s  n o t  a c o n s i s t e n t  p a r t  o f  t h e  b e n e f i t  
a m o u n t .

3) T h e  C h a m b e r  h a s  i n d i c a t e d  t h a t  a s u r v e y  c o n d u c t e d  o f  some 
7 5 0  o f  i t s  m e m b e rs  y i e l d e d  a n  86% r e s p o n s e  o p p o s e d  t o  t h e  
p r o p o s e d  b e n e f i t  i n c r e a s e .  T h e  a g e n c y  w a s  v e r b a l l y  
a s s u r e d  t h a t  t h e  s u r v e y  m a t e r i a l s ,  m e t h o d o l o g y ,  a n d  
r e s u l t s  w o u ld  b e  m ade  a v a i l a b l e  f o r  r e v i e w .  D e s p i t e  t h i s  
a s s u r a n c e ,  t h e  C h a m b e r  h a s  c h o s e n  n o t  t o  p r o v i d e  t h i s  
i n f o r m a t i o n  t o  t h e  D e p a r t m e n t ,  m a k in g  c o m m e n t on  t h e  
u u r v e y  d i f f i c u l t .  We h a v e  b e e n  t o l d ,  t h r o u g h  t e s t i m o n y ,  
t h a t  o f  t h e  7 5 0  m e m b e rs  c o n t a c t e d ,  r e s p o n s e s  v /e re  
r e c e i v e d  f r o m  " 2 0 - s o m e  % ".  A s s u m in g  a 2 0 -2 5 %  p e r c e n t  
r e s p o n s e  a n d  a n  86% o p p o s i t i o n  r a t e ,  t h i s  w o u ld  ’ - - ’ i c a t e  
t h a t  j u s t  129  t o  160  o f  t h e  a p p r o x i m a t e l y  1 6 , 0 0 0  A l a s k a n  
e m p l o y e r s  ( l e s s  t h a n  1%) h a v e  b e e n  h e a r d  f r o m  i n  p a r t i a l  
o r  t o t a l  o p p o s i t i o n  t o  t h i s  b i l l .

I n  c o n t r a s t ,  r e p r e s e n t a t i v e s  o f  o r g a n i z a t i o n s  
r e p r e s e n t i n g  o v e r  6 0 , 0 0 0  A l a s k a n  w o r k e r s  t e s t i f i e d  
w h o l e h e a r t e d l y  i n  f a v o r  o f  t h e  b i l l  a t  t h e  sam e h e a r i n g .



R e s p o n s e  t o  t h e  T e s t i m o n y  a n d  P o s i t i o n  P a p e r

P r o v i d e d  b y  A s s o c i a t e d  G e n e r a l  C o n t r a c t o r s

1) T h e  A s s o c i a t i o n  v o i c e s  o p p o s i t i o n  t o  t h e  t y i n g  o f  t h e  
m a x im u m  w e e k l y  b e n e f i t  a m o u n t  (MWBA) t o  t h e  a v e r a g e  
w e e k l y  w a g e  p a i d  i n  A l a s k a .  W h i l e  t h e  D e p a r t m e n t  b e l i e v e s  
t h i s  c o n c e p t  i s  s o u n d  a n d  a d h e r e s  w i t h  t h e  i n t e n t  o f  t h e  
U I  p r o g r a m ,  t h e  i s s u e  i s  n ow  m o o t .  T h e  p r o v i s i o n  t o  t i e  
t h e  MWBA t o  t h e  a v e r a g e  w e e k l y  w a g e  h a s  b e e n  r e m o v e d  f r o m  
t h e  b i l l  a s  i t  now  r e a d s .

2 ) T h e  A s s o c i a t i o n  r a i s e s  t h e  c o n c e r n  t h a t  t h e  p r o p o s e d  MWBA 
o f  $ 3 2 0  w i l l  p r o v i d e  a d i s i n c e n t i v e  t o  w o r k .  I t  i s  
p o i n t e d  o u t  t h a t  t h ^ s  a m o u n t  i s  g r e a t e r  t h a n  t h e  c l a i m a n t  
c o u l d  e a r n  i f  h e / s h e  a c c e p t e d  f u l l - t i m e  w o r k  a t  t h e  new 
m in im u m  w a g e  o f  $ 7 . 1 5 / h o u r  (a  40  h o u r  w e e k  a t  $ 7 . 1 5 / h o u r  
= $ 2 8 6 ) .  T h e  p o i n t  m i s s e d  i s  t h a t  o n l y  w o r k e r s  w h o s e  
b e n e f i t s  a r e  b a s e d  o n  e a r n i n g s  o f  $ 3 5 , 7 5 0  o r  m o r e  o v e r  a 
t w e l v e - m o n t h  p e r i o d  w i l l  b e  e l i g i b l e  f o r  t h e  new  
i n c r e a s e d  a m o u n t .

T h o u g h  t h e  new  MWBA w o u l d  e x c e e d  a w e e k ' s  e a r n i n g s  a t  
m in im u m  w a g e ,  i t  i s  n o t  b e i n g  p r o v i d e d  t o  m in im u m  w age  
w o r k e r s .  T h e  w a g e  r e p l a c e m e n t  f o r  w o r k e r s  e l i g i b l e  t o  
r e c e i v e  t h e  new  MWBA w o u ld  r e m a i n  b e l o w  50% o f  t h e  
e a r n i n g s  t h e y  h a d  b e e n  r e c e i v i n g  w h i l e  e m p lo y e d .  I t  i s  
u n r e a s o n a b l e  t o  p r o p o s e  t h a t  m o r e  t h a n  a 50% r e d u c t i o n  i n  
in c o m e  w o u l d  re m o v e  t h e s e  w o r k e r s  f r o m  t h e  w o r k f o r c e  o r  
p r o v i d e  a d i s i n c e n t i v e  t o  r e t u r n  t o  w o r k .

3) T h e  p r o p o s e d  i n c r e a s e ,  o v e r  a t h r e e - y e a r  p e r i o d  t o  $ 3 2 0 ,
s a p p r o p r i a t e .  T h e  p r o p o s e d  i n c r e a s e  i n  t h e  m a x im u m  

b e n e f i t  a m o u n t  i s  b a s e d  u p o n  t h e  w a g e s  e a r n e d  b y  t h e  
i n d i v i d u a l  w o r k e r .  E’i f t y  p e r c e n t  o f  t h e  a v e r a g e  w e e k l y  
w a g e  p a i d  i n  A l a s k a  w a s  u s e d  a s  a t a r g e t  t o  " c a p "  t h e  
b e n e f i t  s c h e d u l e  a n d  d o e s  n o t  r e p r e s e n t  t h e  l e v e l  o f  w age  
r e p l a c e m e n t  t h a t  w o r k e r s  w o u l d  r e c e i v e  a t  t h e  new  b e n e f i t  
l e v e l s .  T h e  w o r k e r  q u a l i f y i n g  f o r  t h e  new  w e e k l y  b e n e f i t  
a m o u n t  o f  $ 3 2 0  w i l l  r e c e i v e  a w a g e  r e p l a c e m e n t  o f  
a p p r o x i m a t e l y  47% ( a s  c o m p a r e d  t o  t h e  36% r e p l a c e m e n t  
t h i s  w o r k e r  c u r r e n t l y  r e c e i v e s ) .

4) T h e  b u r d e n  o f  t h e  c o s t  o f  t h i s  i n c r e a s e  w i l l  c o n t i n u e  t o  
b e  s h a r e d  b y  b o t h  t h e  e m p l o y e r  a n d  e m p lo y e e  o n  a n  8 0 / 2 0  
r a t i o .  T h e  i n c r e a s e  w i l l  b e  s h a r e d  p r o p o r t i o n a t e l y .
A g a i n ,  t h e  r e p e a t e d  o p p o s i t i o n  t o  t y i n g  t h e  MWBA t o  t h e



a v e r a g e  w e e k l y  w a g e  i s  m o o t ,  a s  t h e  l a n g u a g e  i s  no  l o n g e r  
i n  t h e  b i l l .

5 ) T h e  A s s o c i a t i o n  c o n c l u d e s  w i t h  a r e - e m p r i a s i s  o f  t h e  
a r g u m e n t  t h a t  t h e  p r o p o s e d  m a x im u m  b e n e f i t  i s  t o o  h i g h .  
T h e  f a c t  r e m a i n s  t h a t  A l a s k a ' s  m a x im u m  b e n e f i t  a m o u n t ,  a s  
r e l a t e d  t o  t h e  w a g e s  i t  r e p l a c e s ,  i s  am ong  t h e  l o w e s t  i n  
t h e  n a t i o n  a n d  i s  i n a d e q u a t e  b y  t h e  s t a n d a r d s  u s e d  t o  
m e a s u r e  t h e  e f f e c t i v e n e s s  o f  u n e m p lo y m e n t  i n s u r a n c e  
p r o g r a m .

6) T h e  a r g u m e n t  i s  a g a i n  r a i s e d  t h a t  t h e  i n c r e a s e  i n  c o s t s  
b e i n g  p a s s e d  o n  t o  t h e  e m p l o y e r  i s  h i g h e r  t h a n  t h a t  b o r n  
b y  t h e  e m p lo y e e .  T h i s  a r g u m e n t  i s  b a s e d  on  i n a c c u r a t e  
d a t a .  A l l  c o s t  p r o j e c t i o n s  p r o v i d e d  b y  t h e  D e p a r t m e n t  
h a v e  b e e n  b a s e d  o n  2 0 0 1  d a t a .  T h e  e m p lo y e e  s h a r e  o f  t h e  
t a x  c o s t  w i l l  i n c r e a s e  f r o m  .52%  ( t h e  2 0 0 1  r a t e ) ,  n o t  
. 5 4 % ,  t o  . 5 7 % .  T h i s  r e p r e s e n t s  a 9 . 6% i n c r e a s e  o v e r  a 
p e r i o d  o f  n e a r l y  s i x  y e a r s  a n d  i ^  t h e  same a s  t h e  
p e r c e n t a g e  o f  i n c r e a s e  t o  t h e  e m p l o y e r .



I n c r e a s in g  A la s k a 's  

W e e k ly  B e n e f i t  A m o u n t



T h e  P r o b i e m

UI recipients earning between $27,000 and $35,750 receive partial wage 
replacement as low as 36% .

Alaska's maximum weekly benefit amount has increased only 4 times in the last 
20 years. The last increase was in 1997. (See chart 1)

The maximum weekly unemployment insurance benefit paid to the Alaskan 
worker is 23%  less than the 2001 poverty-level guidelines. (See chart 6)

•s In  1997 the Alaska Poverty Guidelines for a family of three was $351.73. 
v' Alaska median family size is three.

Alaska ranks 47 th nationally in terms of the maximum weekly benefit amount 
available to claimants. (See chart 3)

T h e  S o l u t i o n

The legislation we propose will raise the maximum weekly benefit amount to 
48.5%  of the state's current average weekly wage with the final increase. (See 
chart 2)

The proposal offers a three-phase increase to minimize the impact to employers, 
employees, and the UI Trust Fund.

Increment Benefit Amount WBA Increase Effective Date

Y e a r 1 $ 2 4 8  to  $ 2 7 2 $ 2 4 R e c o m m e n d  c h c n q e  to  re a d  

J u ly  1, 2 0 0 2

Y e a r 2 $ 2 7 2  to  $ 2 9 6 $ 2 4 J a n u a ry  1, 2 0 0 3

Y e a r 3 $ 2 9 6  to  $ 3 2 0 $ 2 4 J a n u a ry  1, 2 0 0 4

The advantages of the proposed legislation are:
s  Maintain economic stability for communities, businesses and workers. 
✓ Enables Alaskan workers to weather periods of unemployment, 
v Alleviates skill shortages by keeping trained workers in Alaska.



W h o  B e n e f i t s ?

♦ When a worker loses their job, their wages are not just lost to the individual and 
their family, but to the entire community.

♦ Part of Ill's  purpose is to diminish this negative effect, minimizing additional lost 
jobs or wages.

♦ Alaskan workers use unemployment Insurance benefits to pay for non-deferrable 
expenses;

✓ Rent, food and utilities.

♦ Local businesses are beneficiaries of these benefits for several reasons:
2  They supply the rentals, food, and utilities; 
s  Unemployment benefits are distributed back into the local economy, 

benefiting local business during the "off season", and 
s  Workers who are temporarily unemployed can stay in Alaska, maintaining 

a trained labor force locally.

T h e  Im p a c t  (See chart 5)

♦ The cost for each increment of the 3-phase increase is estimated to be 
approximately $3.3 million.

♦ The full impact of the increase in benefit costs (9 .6 % ) will not be reflected in 
employer tax rates until 2008.

♦ rhere is no additional cost to the employer during calendar years 2002 and 
2003.

♦ Tax rates will Increase as follows:
2004 Increase of 2 .1%  equal to $11 per employee per year
2005 increase of 2 .8%  equal to $15 per employee per year
2006 increase of 2 .5%  equal to $13 per employee per year
2007 increase of 1.8%  equal to $10 per employee per year
2008 Increase of 0 .4%  equal to $2 per employee per year

When the cumulative impact (9 .6 % ) of the increased benefit costs is included in the tax 
rate calculation (by 2008), the average employer tax rate will increase from 2 .08%  to 
2.28% ; the average employee tax rate will increase from 0 .52%  to 0 .57% .



I n f o r m a t i o n

Alaska's average weekly benefit amount for CY 2000 was $189.86, which includes 
dependence allowance.

In  2000, 43%  of claimants had dependents.

In  2000, payment of dependent benefits 
y' averaged $20 for all claimants.
✓ averaged $45 for all claimants with dependent allowance.

Beginning in 1997, employers paid 80%  of the Average Benefit Cost Rate (ABCR), 
and employees paid the other 20% . Employee rates are thv same for each 
employee. Employer rates vary according to the employer's individual experience 
with employee turnover.

For federal fiscal year 1999, Alaska's total admir -st?atlve grants amounted to 
224 .4%  of the state's FUTA contributions, a good bargain for workers and 
employers in the state.

O f Region 6 states, Alaska ranks the third highest for the average weekly wage, but 
second from the last for the maximum weekly benefit amount. (See chart 4)
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A l a s k a ' s  M a x i m u m  W e e k l y  B e n e f i t  A m o u n t
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$ 1 5 6 .0 0

$ 1 5 0 .0 0

S o u r c e : A l a s k a  D e p a r t m e n t  o f  I x o o r  a n d  W o r k f o r c e  D e v e l o p m e n t 3 / 2 7 / 2 0 0 2  2 : 5 7  P M



A l a s k a ' s  M a x i m u m  W e e k l y  B e n e f i t  A m o u n t  a s  a  

P e r c e n t a g e  o f  A v e r a g e  w e e k l y  W a g e

•  N a t i o n a l  G o a l  
■ A l a s k a  P e r c e n t a g e s

A  N a t i o n a l  g o a l  o f  t h e  U n e m p l o y m e n t  In s u r a n c e  P r o g r a m  is  t o  p r o v id e  u n e m p l o y e d  p e r s o n s  w i t h  5 0  p e r c e n t  r e f t a c e m e n f  o f  t h e ir

W EEKLY W A G ES IN U N E M P LO Y M E N T C O M P E N S A T IO N  B EN E FITS . IN A LA SK A . TH E  W A G E R E P LA C E M E N T IS G R AD UA LLY D E C L IN IN G .
N o t e : A l a s k a ’s  2 0 0 1  A v E r a g e  W e e k l y  W a g e  a m o u n t  is  n o t  y e t  a v a il a b l e .

Source: Alaska Department of Labor and Workforce Development 3/27/2002 2:56 PM
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Maximum Weekly Benefit Amount as a Percent of Average Weekly Wage for
Region Six States
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Note: A vo fn g o  W eek ly  W a g o  a m oun ts  a re  lo r  CY  20 00 . 2001 am o u n ts  no t ye t ava ilab le . 
M W B A s a re  basod on  the  m o s t recon t a va ila b le  d a ta  know n.

ID  N V  C A  A K  A Z

R e g i o n  S i x  S t a t e s

A= Average Weekly Wage
M =  M a x im u m  W e e k ly  B e n e f i t  A m o u n t

Source: Alaska Department of Labor and Workforce Development 3/27/2002 2:58 PM



E s t i m a t e d  M a x  C o s t  p e r  W o r k e r  f o r  A v e r a g e  E m p l o y e r  

( 6 . 5  y e a r s  t o  r e a c h  c o s t  o f  3  s t e p  p r o p o s a l )

7 0 0  

6 0 0  

5 0 0  

4 0 0  

3 0 0  

2 0 0  

1 0 0  

0

S o u r c e :  A 'a s k a  D e p a r t m e n t  o f  L a b o r  &  W o r k f o r c e  D e v e l o p m e n t  R e v  M a r  2 6  2 0 0 2

N o t e :  A v e r a g e  E m p l o y e r  =  T a x  C l a s s e s  1 0  &  11

W B A  in c r e a s e  e f f e c t i v e  J u l 01 2 0 0 2

D o l l a r s

In c re a s e  p e r  _  [\ |0 n e
e m p lo y e e
p e r  y e a r

2 0 0 2 2 0 0 3 2 0 0 4 2 0 0 5 2 0 0 6 2 0 0 7
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Source: United States Department of Health and Human Services
Alaska Department of Labor and Workforce Development 3/27/2002

Increases to Alaska's Maximum Weekly Benefit Amount 
In Comparison to Alaska's Poverty Level since 1982

a  MWBA*

■  Poverty Level*

1983 1984 1990 1997

• Alaska's Maximum Woekly Benefit Amount plus allowance for one dependent 
•‘Poverty Level for a family of 3 In Alaska



Explanation of the Delayed Impact 
of a Benefit Increase on Tax Kates

An average of the benefit costs incurred by the UI program over a three year period are 

used in the calculation for each year’s tax rate. Use of the costs averaged over this sliding 

three-year window moderates the impact of economic changes on the tax-paying 

employer.

Three-year period used lo calculate each year’s tax rate, which is effective January 1st, is 

the three-year period ending the previous June 30,!' (the most recent three slate fiscal 

years are used in the calculation). Because of this, there is no impact on the lax 

calculation for the year that a benefit increase is first in effect.

The following year, assuming a July V1 effective date for the benefit increase, once again 

none of the increased costs are included in the calculation. As a result, there is no impact 

< »n the tax rates for the second year.

In the third calendar year that the increase is in effect, the increased costs from all of the 

first year of the benefit increase are included in the three-year average and have the first 

impact on the tax calculation. (At this point, one third of the period used to calculate the 

average benefit cost is impacted by the increase.)

The fourth calendar year that the increased benefit amount is in effect, tw o of the three 

years used in the calculation will reflect the cost increase. The lax rate calculated lor this 

year will include two thirds of the total anticipated increase in costs.

The fifth year will finally use a three year period of benefit outlay during which the 

increase was in effect for the entire duration in determining the average benefit costs. The 

full impact on tax rates of the benefit increase available lo the workers five years earlier 

is in place from this year forward.

As this legislation increases the maximum weekly benefit amount incrementally over a 

three-year period, this cycle is actually repealed three times as benefit increases go into 

effect in 2002,2003, and 2004. The full impact of the total benefit increase, which would 

finally be achieved in 2004, will not be reflected in lax rates until January of 2008.

(Our UI Actuarial staff speculates that much of these increases may actually not be 

observable given the current low unemployment rate and the steady growth in overall 

employment statewide. In other words, if cost outlays remain low and more people are 

employed statewide, the burden of the costs is spread further and may mask a portion of 

the impact of the benefit change on tax rales.)



F i s c a l  Y e a r s  U s e d  i n  U I  T a x  C a l c u l a t i o n s

Tax State Fiscal Y ear Calculation
Year Costs Used in Tax Notes

Calculation

2002 W BA
272

1999 2000 2001

2003 W BA
296

2000 2001 2002

2004 W BA
320

2001 2002 2003

2005 2002 2003 2004

2006 2003 2004 2005

2007 2004 2005 2006

2008 2005 2006 2007

No new costs in calculation

No now costs in calculation

Has all of FY 2003

All FY 2003, all FY 2004

All FY 2003, all FY 2004, all FY 2005  
--Full cost of $272 W BA in calculation

All FY 2004, all FY 2005, all FY 2006  
--Full cost of $296 W BA in calculation

All FY 2005, all FY 2006, all FY 2007  
-F u ll cost of $320 W BA in calculation
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I n - S t a t e  U I  B e n e f i t  P a y m e n t s  a n d  R e c i p i e n t s  b y  Z i p  C o d e

SPY 2001

Z i f i R e a u la r E B

99501 $1,681,369 $72,105
99502 1,935,403 68,713
99503 2,230,857 103,227
99504 3.678,229 158,910
99505 133,852 8,384
99506 125,964 6,958
99507 3,154,026 109,432
99508 3,797,597 161,317
99509 586,834 24,454
99510 539,741 24,716
99511 508,334 14,993
99514 558,804 26,295
99515 2,151,575 65,338
99516 1,144,881 42,342
99517 1,593/65 73,745
99518 1,142,593 41,874
99519 84,669 3,707
99520 435,153 13,100
99521 381,027 21,737
99522 307,664 7,671
39523 558,510 32,138
99524 595,684 23,859
99540 33,643 1,984
99546 38,216 915
99547 4,290 0

99548 10,452 0

99549 37,583 4,774
99550 51.496 938
99551 143,167 15,125
99552 34,028 608
99553 75,618 251
99554 94,378 2,734
99555 9,662 2,360
99556 513,526 31,723
99557 123,998 11,580
99558 9,176 70
99559 752.138 50,699
99561 104,966 7,455
99563 212,436 17,281
99564 21,506 1,248
99565 5,430 1,890
9956G 50,288 9,192
99567 1,030,558 48,675
99568 87.441 6,768
99569 12.743 174
99571 21,952 1,024
99572 106,028 9,926
99573 $341,343 $21,077

SSB Total ReciDionts

$4,666 $1,758,140 879
1,632 2.005,748 805
1,380 2,335,464 1,062
2,991 3,840,130 1,674

0 142,236 56
0 132,922 57
0 3,263,458 1,336

2,088 3,961,002 1,752
0 611,288 272
0 564,457 261
0 523,327 196

1,008 586,107 258
1,948 2,218,861 934

0 1.187,223 438
896 1,668,106 735
132 1,184,599 494

0 88,376 34
0 448,253 210

1,168 403,932 146
944 316.279 117

0 £90,648 217
0 619.543 256
0 40,627 24
0 39,131 13
0 4,290 4

72 10,524 9
0 42,357 18
0 52,434 24
0 158,292 72
0 34,636 24
0 75.869 41
0 97,112 57
0 12,022 7
0 545,249 203

840 136,426 55
0 9,246 8

2.81G 805,653 364
976 113,397 49

3,264 232.981 94
0 22,754 13
0 7,320 3
0 59,480 23
0 1,079,233 439
0 94,209 31
0 12,917 10
0 22.976 7
0 115.954 4G

$0 $362,420 13C
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I n - S t a t e  U I  B e n e f i t  P a y m e n t s  a n d  R e c i p i e n t s  b y  Z i p  C o d e

Zi£ Reaular EB SSB Total Recipients
99574 705,878 40,311 0 746,189 280
99575 17,632 1,580 264 19,476 13
99576 376,150 22,608 464 399,222 160
99577 1,792,054 87,544 0 1,879,598 763
99578 70,160 4,172 0 74,332 41
99579 41,462 1,488 0 42,950 12
99580 17,329 120 0 17.449 10
99581 239,373 23,963 0 263,336 110
99583 3,263 0 0 3,263 2
99585 101,433 7,655 0 109,088 58
99586 173,404 15,164 784 189,352 70
99587 362,888 7,200 0 370,088 186
99588 282,342 23,061 0 305,403 115
99589 30,225 2,151 0 32,376 14
99590 20,053 801 0 20,854 12
99591 54,108 5,024 0 59,132 15
99602 90,239 7,754 0 97,993 38
99603 1,705,135 85,868 1,173 1,792,176 720
99604 236,387 20,391 1,544 258,322 103
99605 81,832 7,029 0 88,861 26
99606 73,373 5,958 0 79,331 33
99607 77,231 10,782 0 88,013 23
99608 6,748 1,672 0 6,420 2
99609 1,3.498 8,763 1,672 123,933 56
99610 419,190 23,468 2,472 445.130 185
99611 1,902,936 92,957 1.376 1,997,269 852
99612 160,370 0 0 160,370 70
99613 60.496 5,801 896 67,193 22
99614 159.712 12,165 1,024 172,901 85
99615 4.419,101 135,172 1,539 4,535,812 1,620
99620 202.050 5,536 1,896 209,482 87
99621 123,450 6,506 624 130.580 58
99622 85,616 5,205 368 91,190 48
99624 16,080 1,306 n 17.386 8
99625 49.171 4,520 976 54,667 18
99626 91,385 13,365 354 105,104 36
99627 148.418 7,472 0 153,890 59
99628 78,409 4.509 0 82,918 44

99630 85,636 10,911 184 96,731 46
99631 62.497 3,252 0 65,749 30
99632 225,929 8,391 0 234,320 100
99633 145,406 5.580 0 150.986 56
99634 107,387 7,447 944 115,778 59
99635 592.351 33,116 2.898 628.365 266
99636 42.163 2,512 0 4-1.675 20
99637 117,662 10,079 1,220 128.961 60
99639 297.C98 24,351 0 321.749 124
99640 $37,433 $3,507 S96G <■.41.900 16
99641 83.238 2,107 1,232 86.577 49
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I n - S t a t e  U I  B e n e f i t  P a y m e n t s  a n d  R e c i p i e n t s  b y  Z i p  C o d e

S F Y  2 0 0 1

Z i f i Recular E B S S B Total ReciDients
99643 13,540 416 0 13,956 11
99644 23,705 1,988 0 25,693 19
99645 3,051,864 156,821 1,867 3,210,552 1,278
99647 -.4,349 544 0 14,893 5
99648 9,356 966 0 10,322 6
99649 2; 173 1,408 0 28,581 9
99650 162,673 32,261 960 195,894 68
99651 3,188 0 0 3,188 1
93652 683,846 38,601 1,282 723,729 276
99653 8,758 0 0 8,758 5
99654 2,821,115 138,955 2,368 2,962,438 1,132
99655 123,292 6,681 0 129,973 76
99656 1,712 0 0 1,712 1
99657 76,062 9,717 752 86,531 35
99658 126,172 J.906 568 133.646 73
99659 122,192 10,928 0 133,120 52
99660 108,980 6.078 0 115.058 58
99661 264,371 11,166 0 275,537 102
99662 71,160 2,844 892 74,896 35
99663 77,167 4,837 0 82,004 33
9966'f 1,141,180 58,031 1,712 1,200,923 528
99665 23,419 0 686 24,105 11
99666 30,669 245 0 30,914 14
99667 3,555 0 0 3,555 3
99669 2.149,964 118,486 3,232 2,271,682 935
99670 45.234 6,098 0 51,332 19
99671 155,889 5,868 2,636 164,393 88
99672 606,333 38,920 1,040 646,293 258
99674 255,743 7,734 0 263,477 101
99675 548 0 0 548 1
99676 342,640 26,059 0 368,699 161
99677 8,690 368 0 9,058 8
99678 71,443 5,902 876 78,221 34
99679 90,608 4,026 928 95,562 50
99680 125.226 14,924 1,516 141/66 56
99681 51,364 3,839 0 55,203 30
99682 38,879 1,677 0 40,556 20
99683 163,811 10,511 0 174,322 74
99684 83,555 10,697 252 100,504 47
99685 88,055 2,232 0 90,287 43
99686 662,519 30,492 0 693,011 294
99687 3,647,145 189,647 1,854 3,838,646 1,487
99688 463,463 30,238 0 493.701 204
99689 200.146 10,404 392 210.942 88
93690 29,191 1,038 1,072 31,301 16
99691 11,474 2,574 0 14,048 12
99692 $509,512 $1,704 $0 $511,216 255
99693 36,355 4,094 0 40.449 15
99694 95,397 2.332 0 97,729 46

3  o f  n



I n - S t a t e  U I  B e n e f i t  P a y m e n t s  a n d  R e c i p i e n t s  b y  Z i p  C o d e

s p y  2 0 0 1T O l

Zi£> Reaular EB SSB Total Recipients
99697 3,999 680 0 4,679 3
99699 2,358 0 0 2,358 1
99701 2.442,156 101,017 2,312 2,545,485 1,123
99702 141,100 4,132 0 145,232 55
99703 264.891 12,870 0 277,761 112
99704 4,984 1,376 0 6,360 2
99705 2,297,828 82,599 276 2,380,703 938
99706 265,266 0.034 0 274,300 117
99707 1,311,881 43,580 0 1,355,461 565
99708 1.295,675 48,105 0 1,343,780 543
99709 2,077,404 88,330 0 2,165,734 881
99710 247,144 11,458 0 258,602 102
99711 353,144 11,426 0 364,570 159
99712 847,139 18,960 0 866,099 354
99714 15S.503 1,804 0 158,307 70
99716 93,680 5,962 0 99,642 45
99720 50,435 5,072 48 55,555 24
99721 93,373 1,876 0 95,249 37
99722 58,666 4,734 0 63,400 27
99723 822,070 53,520 272 875,862 316
99724 9,969 0 0 9,969 8
99725 92,666 3,846 0 96,512 41
99726 20,270 0 0 20,270 5
99727 162,465 13,496 2,768 178,729 50
99729 103,554 6,432 0 109,986 38
99730 47,971 2,674 0 50,645 19
99732 3,750 430 0 4,180 2
99733 19,779 4.068 0 23,847 9
99734 992 0 0 992 1
99736 53,729 2,188 0 55,917 20
99737 614,510 55,656 0 670,166 235
99738 38,422 3,371 0 41,793 14
99739 109,995 11,732 0 121,727 50
99740 225,515 28,862 660 255,037 92
99741 113,290 9,814 0 123,104 36
99742 112,180 11.216 1,498 124,894 58
99743 261,773 18,952 0 280.725 104
99744 45,800 3.584 1,088 50,472 19
99745 13,761 1,356 0 15,117 6
99746 87,718 6,536 0 94.254 38
99747 50,004 132 0 50,136 20
99748 70,207 378 944 71,529 34
99749 J8.277 8,536 0 146,813 54
99750 92,041 10,482 608 103,131 47
99751 27,832 4,716 312 32,860 14
99752 $391,414 $7,154 $366 $398,934 154
99753 131,778 7,592 780 140,150 48
99754 10,077 0 0 10,877 5
99755 113,835 8,422 0 122,257 53
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I n - S t a t e  U I  B e n e f i t  P a y m e n t s  a n d  R e c i p i e n t s  b y  Z i p  C o d e

Z iQ Reaular E B S S B Total ReciDients
99756 17,841 852 0 18,693 8
99757 9,840 744 0 10,584 3
99758 45,054 4,103 0 49,157 21
99759 48,366 1,632 0 49,998 14
99760 231,173 9,443 912 241,528 90
99761 125,577 5,242 1,314 132,133 52
99762 567,008 40,408 374 607,790 236
99763 186,909 11,259 752 198,920 75
99764 110,019 8,595 0 118,614 41
99765 114,128 6,976 736 121,840 52
99766 212,497 18,162 404 231,063 88
99767 8,692 304 0 8,996 3
99768 47,331 4,130 0 51,461 21
99769 146,585 12,612 378 159,575 65
99770 225,658 14,263 784 240,705 101
99771 69,835 5.496 770 76,101 36
99772 194,729 17,930 1,102 213,761 79
99773 77,022 2,652 1,024 80,698 22
99774 36,430 3,972 0 40,402 19
99775 39,692 1,156 0 40,848 24
99776 27,691 4,360 0 32,051 15
99777 89,598 8,664 0 98,262 35
99778 59,732 1,582 0 61,314 26
99779 27,786 1,884 0 29,670 11
99780 566,850 32,385 378 599,613 237
99781 34.729 1,164 0 35,893 20
99782 154,452 11,814 0 166,266 50
99783 30,872 450 0 31,322 17
99784 31,325 332 0 31,657 16
99785 75,691 4,746 784 81,221 36
99786 44,961 5,550 0 50,511 23
99788 12,452 0 0 12,452 9
99789 15,898 0 0 15,898 13
99790 7,918 0 0 7,918 2
99791 61,454 400 0 61,054 20
99801 2,019,811 78,102 1,744 2,099,657 967
99802 551,109 20,263 1,036 572,408 253
99803 619,587 12,405 192 632.184 285
99806 124 0 0 124 1
99820 129,453 13.165 0 142,618 69
99821 182,459 5,024 222 187,705 76
99624 265,495 8,590 0 274.085 125
99625 1,518 0 0 1,518 1

99826 138,355 7,291 460 146,106 51
99827 $595,641 $35,343 $640 S631,624 259
99828 780 0 0 780 1
99829 466,955 10,194 976 478,125 196
99830 411,997 13,059 592 425,648 169
99832 35.079 2,036 1,064 38,179 21
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b y  Z i p  C o d e

zie Regular EB SSB Total Recioients
99833 621,356 28,315 0 649,671 280
99835 911,477 17,920 0 929,397 441
99836 13,156 208 0 13,364 7
99840 327,233 21,564 0 348,797 137
99841 9,911 252 0 10,163 6
99850 44,268 1,344 0 45,612 17
99901 2,115,306 73,917 1,194 2,190,417 1,019
99918 126,696 1,496 0 128,192 41
99919 242,099 7,601 100 249.800 93
99921 656,554 30,895 668 688,117 285
99922 147,621 4,414 1,088 153,123 64
99923 42,191 4,337 0 46,528 19
99925 366,754 12,531 0 379,285 142
99926 477,858 62,970 590 541,418 219
99927 8,072 696 0 8,768 4
99928 296,641 4,837 0 301,478 136
99929 580.444 17,669 624 598,737 259
99950 141,110 11,176 0 152,286 46

Total $98,868,631 $4 ,682 ,082 $109,404 $103,660 ,117  43,033

Source: Alaska Department of Labor & Workforce Development
Research and Analysis Section
UI Claimant Characteristic Data File for SFV 2001

Record Select: Office > 0000 and ZIP > 995000

Create by Jim Wilson R&A

I n - S t a t e  U I  B e n e f i t  P a y m e n t s  a n d  R e c i p i e n t s

S F V 2001
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Amount of Ui Benefit Payments by Census Area, 2000
T a b l e
2 . 1 4

Stato U11/ Stale U11/ UCFE UCFE UCX UCX • Programs
Consus Areas Rogular EB Regular EB Rogular EB EUC SSB Total

(S) (* ) (S) (S) (J) (5) (S) (S) (*>

Aleutians East 0 351,010 8,058 0 0 0 0 0 0 359,068
Aleutians West CA 549,749 12,315 5,727 0 0 0 0 0 667,791
Anchorage Municipality 27,758,874 1,241,426 568,632 32,057 381,355 14,168 0 16,407 30,012,919
Bethel CA 2.116,042 137,212 18,403 1,425 7,886 0 0 7,055 2,288,823
Bristol Bay Borough 233,400 10,422 5,739 0 0 0 0 928 250,495
Denali Borough 469,261 32,866 83,610 5,928 0 0 0 0 591,665
Dillingham CA 514,105 17,772 744 0 2,541 0 0 2,964 538,126
Fairbanks N Star B 10,354,204 508,124 363,506 10,086 293,013 22,512 0 4,901 11,556,346
Haines Borough 465,105 38,827 5,286 0 0 0 0 1,304 508,522
Juneau Borough 3,110,537 117,217 60,990 0 13,568 1,712 0 4,783 3,308,815
Konal Poninsula B 8,725,248 678,465 89,077 6.082 42,039 1,354 0 16,088 9,558,953
Kotchikan Gateway 0 2,351,680 87,499 15,942 328 6,131 0 0 3,889 2,465,469
Kodiak Island Borough 3,772,339 85,918 17,434 1,069 1,870 0 0 1,195 3,879,825
Lake & Poninsula B 222,840 2,524 10,940 522 0 0 0 165 236,991
Matanuska-Susitna B 10,068,664 521,804 165,515 7,329 68,247 0 0 12,715 10,844,274
Noma CA 1.409.283 99,735 15,409 1,214 640 0 p 5.773 1.532,254
North Slope Borough 1,281,160 69,002 4,960 0 0 0 0 408 1,355,550
Northwest Arctic B 1,011,901 73,363 5,328 0 4,446 0 0 4,852 1,099 890
Prince of W ales-0 K 1,982.556 98,596 23,313 708 0 0 0 3 ,4 .0 2.106 593
Sitka Borough 830,729 31,399 34,411 268 0 0 0 506 897.315
Skagway-Hoonah-Ang. 856,814 33,915 39,713 0 0 0 0 336 935,778
Southeast Fairbanks CA 1,189,155 74,996 87,139 292 13,093 0 0 5,354 1,370,029
Valdez - Cordova CA 1,740,231 118,069 20,534 284 6,658 0 0 1,662 1,887.438
Wade Hampton CA 1,418,796 92.620 4,942 282 7,375 615 0 4.726 1,529,356
Wrangell - Petersburg CA 1,440,215 49,583 23.139 920 0 0 0 1,736 1,515,593
Yakutat Borough 152,362 708 0 0 0 0 0 0 153,070
Yukon - Koyukuk CA 1.183.709 81,131 2,730 3,815 406 0 1) 5.328 1,287,209
Area Unknown 2.048,655 110.315 55,091 0 23,059 1,040 0 5,899 2.244,059

In-State Totals 87.718,650 4.434,881 1,728,262 72.609 873,217 41,401 0 113,196 94,982.216

Interstate Totals 17,975,643 286.845 953,640 14.544 113,230 3,450 0 2,158 10.349.5-0

Totals All Areas 105.694,293 4,721,726 2.681.902 87,153 980.447 44,651 0 115.354 114,331,726

Ten-Year Historical Data Series for Census Area Totals ($)

Stale l i t  1/ State UI 1/ UCFE UCFE
Year Rogular EB Rogular EB

1991 112.153,789 9.281.316 3.316.482 214,848
1992 121,771,570 3,601 3,897,564 0
1993 105,041,423 579 3,627,029 0
1994 117.904,643 14,895,807 4,630,204 449.480
1995 113,609,324 7.248,703 4,343,639 202,109
1096 114,031,040 6,900,444 3,3-12,795 186,912
1997 106.885 202 5.438,470 2.911,003 11.5,401

1996 109,037.747 5,478,978 3.243.112 115,170
1099 117.903,392 6,842.307 2.992,8*3 172.029
2000 105.094.293 4,721.720 2681,902 87.153

UCX
Regular

UCX
SB EUC SSB

AJ
Pr gram s 

ToW

814,743 0 2,708,684 473,221 129.053..-63
2478.242 0 47,069,125 613,796 175,632,126
1,767.553 0 68.737,851 613,931 180,188,38*:
1,280,696 144,039 10,404,385 304 145 150,010,059
1,199,348 57,830 46,0*3 136,008 126,843,010

883,029 49,520 15,094 137,013 125,553,553
090,659 34.160 0 90.726 118,474,227
062573 39,421 c 119.680 118,996,089

1,129.9*3 56.767 0 136.217 129.234,098
986,447 *4,851 0 115.354 114.331.728

11 UI *•*) U l-Cant«vxl (incAO** f»dor*t po<iioni>rui-C««-!»n*d)
21 Th« CUC pmown on Apnt JO, 1W*
Source A "»p-ar1m«r\l of Letxir and Wert tore* Dart ttpmeit. nature!' and Analyart SaeWsn 

UC Jtf report, Denari P«ym«nl» 0/ Industry end Arv«



Administrative Costs, 1990-1999

Federa l
F isca l

F.U.T.A .
C ollections

UI A dm in. 
G rants

ES A dm in. 
G rants

To ta l A dm in. G rants

Y e a r 1/ ($1 ,000,000) ($1 ,000 ,000) ($1 ,00 0 ,00 0 ) ($ 1 ,00 0 ,00 0) % o f  F .U .T A

1990 9 .9 15.6 8 .3 23 .9 24 1 .4

1991 10.2 15.6 8 .3 2 3 .9 234.3

1992 10,2 18.7 8 .5 2 7 .2 266.7

1993 10.7 19.0 8 .6 2 7 .6 257.9

1994 11.1 19.8 8 .8 28 .6 257.7

1995 11.4 18.8 8 .6 27 .4 240.4

1996 11.8 19.4 8 .7 28.1 2 3 8 /

1997 12.5 19.1 8.1 2 7 .2 2 1 7 ,'i

1998 13.1 2 0 .0 8.1 28.1 2 V .5

1999 13.1 20 .0 9 .4 29 .4 *2 4 .4

11 Federal fiscal years are 12-month poriods from October 1 o f one yoar through September 30 o f tho following yoar.

Nolo: In1995, U.S. Dopnrtmont of Labor estimation methods for FUTA wero changed 
Figures In earlier publications o f this table will not match these data.

Source: U. S. Dopartmont of Labor, Division of Actuarial Services.



T a b l e
3 . 1 1 Jl Benefits Paid, Taxes Assessed, 

anr. Covered Payroll by Industry, 2000
E m ployer Percent

A m  lu n t o f Benefits Paid ($) and of
E m ployee Total

Regular Contributions Total Taxable Payroll

INDUSTRY Regular Ptus 1/2 EB A ssessed ($) Payro ll ($) P ayro ll ($) Taxable

Total 96 ,283,442 98,644,310 118,594,969 6,793,720,862 4,396,915,921 64.7

Ag/Fores try/F ish 861,692 875.446 986,994 42,258 ,563 31,476 ,145 74.5

Mining 4,182,894 4,390,118 10,274,985 875,843,703 389,279,195 44.4

OH and G as 3,216,260 3,395,689 9 ,240,568 780,346,860 347,185,905 44.5
Other M ining 966,634 994,429 1,034,417 95,496,843 42,093 ,290 44.1

Constniction 20,964,432 21,459,710 15,949,300 672,827,733 452,222,036 67.2

M anufacturing 15,874,854 16,092,641 11,737,161 450,541,833 340,363,270 75.5
Food Products 11,790,761 17,918,689 7,613,650 240,938,199 204,848,654 85.0

Lum ber 8  W ood 2,768,104 2,823,947 1,612,079 63,712,770 45.137 ,289 70.8

Paper Products 50,241 51,372 7,885 452,291 236,764 52.3
O ther Mfg. 1,265,748 1,298,633 2 ,503,547 145,438,573 90,140,563 62.0

Trans/Com m /U til 8 ,862,067 9,043,093 16,350,724 1,219,009,909 652,568,364 53.5

Trade 16,795,470 17,169,810 24 ,291,402 1,286,153,035 981,581,690 76.3
Finance/! nsur/R.E. 4,694,517 4,785,371 6,053,765 436,283,201 266,252,966 61.0

Services 20,696,609 21,286,041 30 ,737,626 1,691,628,685 1,203,532,236 71.1

Public Admin. 2.857,192 3,043,065 1,972,026 111,258,482 73,477,418 66.0

Unclassified 490,715 499,015 240,986 7,915,518 6,162,601 77.9

Table
3 . 1 2 U I  B e n e f i t s  P a i d  a s  a  P e r c e n t  o f  T a x e s  A s s e s s s e d  

a n d  C o v e r e d  P a y r o l l  b y  I n d u s t r y ,  2 0 0 0

R egu lar Benefits as a Percentage of:

R egular B enefits plus 1/2 Extended

Benefits na,a ,Pgrcgp-taaagL'

Total Taxable Total Taxable
INIXISTR1' Collections Payroll Payroll Collections Payroll Payroll
Tttnl a i.2 1.4 22 0.2 15 23
AgTCcraLry/FifJi <17.6 2.0 2.7 B8.7 2.1 2JB
Mbdrrj *0.7 05 13 t2.7 05 13

Oil mtQv) 3*. a 0.4 0.9 36,7 0,4 1.0
Other Minlrg 93.4 1.0 23 36.1 LO 2.4

fh n ii i-r l.n 131.4 3.1 4.6 134.5 33 4.7
rtm rfjrairirg 135.3 35 4.7 137.1 3.6 4.7

Rxri Piodxxo 154.9 4.9 5.8 235.3 7.4 8.7
UsTfcwr L Wood 171.7 43 63 175.2 4.4 63
ftparPcnActji 1/ 0 7 .2 11.1 21.2 651.5 U.4 21.7
Other MCg. 50.6 0.9 1.4 51.9 0.9 L4

Tnm/OoiVUtil 54.2 0.7 1.4 55.3 0.7 1.4
Thde 69.1 13 1.7 70.1 13 1.7
Kimre/inrur,«. £. 77.5 13 1.8 79.0 1.1 1.0
ffeavim 67.3 13 1.7 69.3 13 1.B
lUiUcAdnin. 144.9 2.6 35 154.1 2.7 43
UviWBifirtl 203.6 62
Hxm iWLturut... WIUX i!k i  «r« M lak l,fttWrally r.jxiwl rm r»l fMtaxal u* wrlllWl.

00 307.1 63 83
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UI Em ployer Tax Rates and M axim um  C o n trib u tio n s  Per Em ployee, 1994-2002

Employer Contribution Rates

1994 1995 1996 1997 1998 1999 2 0 0 0 2 0 0 1

1.00% 1.00% 1.00% 1 5 0 % 1 .00% 1.0 0% 1.00% 1.00%

1.00 1.00 1.C0 1.05 1.01 1 .0 0 1.00 1.00

1.00 1.00 1.00 1.17 1 .12 1 .0 0 1.07 1.04

1.00 1.00 1.11 1.28 1.24 1 .0 9 1.18 1.14

1.03 1.07 1.22 1.40 1.35 1 .2 0 1.29 1.25

1.15 1.19 1.34 1.52 1.46 1.30 1.39 1.35

1.26 1.31 1.46 1.63 1 - 7 1.41 1.50 1.45

1.50 1.55 1.70 1.87 1.80 1.63 1.71 1.66

1.74 1.80 1.94 2.10 2 .0 2 1 .84 1 .93 1.87

1.98 2.04 2.17 2.33 2.25 2 .0 6 2.14 2.08

1.98 2.04 2 .17 2.33 2 .25 2 .0 6 2.14 2.08

2.21 2 .2 9 2.41 2.CC 2 .4 7 2 .2 8 2 .36 2.28

2.45 2 .5 3 2.65 2 .80 2 .69 2 .4 9 2 .5 7 2.49

2.69 2 .7 8 2.89 3 .03 2 .9 2 2.71 2 .79 2.70

2.81 2 .9 0 3.01 3 .1 5 3 .03 2 .8 2 2 .8 9 2.80

2.93 3 .0 2 3 .12 3 .2 6 3.14 2 .9 2 3 .0 0 2.91

3.05 3 .1 4 3 .24 3 .3 8 3 .2 6 3 .0 3 3.11 3.01

3.17 3 .2 7 3 .36 3 .5 0 3.37 3 .1 4 3.21 3.11

3.28 3 .39 3.48 3.61 3 .48 3 .2 5 3 .3 2 3 .22

3.40 3.51 3.60 3 .73 3 .59 3 .3 6 3 .43 3.32

5.40 5 .4 0 5.40 5 .4 0 5 .4 0 5 .4 0 5 .4 0 5 .40

Employee Contribution Fates

0.5 0.5 0 ,5 0 .5 8 0 56 0 .5 4 0 .5 4 0 .52

Taxable Wage Base

23,800 S 23.900 S 24.400 $ 2 4 ,2 0 0 5 2 4 ,1 0 0  $2 4 ,5 0 0  $ 2 4 ,8 0 0 $25 ,500

Maximum Yearly Employer Contribution for Each Employee

S238 S239 S244 $ 2 4 2 $241 $ 2 4 5 S248 $255

238 239 244 254 243 2 4 5 248 255

238 239 244 283 270 2 4 5 265 265

23S 239 271 310 299 2 6 7 293 291

245 256 298 339 325 294 320 319

274 284 327 368 352 3 1 9 345 344

300 313 356 394 378 3 4 5 372 370

357 370 415 453 434 3 9 9 424 423

414 430 473 508 487 451 479 477

471 488 529 564 542 50 5 531 530

471 488 529 564 542 505 531 530

526 547 588 620 595 5 5 9 585 581

583 605 647 678 648 6 1 0 637 635

640 664 705 733 704 664 692 683

669 693 734 762 730 691 71 7 714

697 722 761 789 757 715 744 742

726 7 50 791 810 780 7 4 2 771 768

754 782 820 847 8 12 7 6 9 706 703

781 810 849 874 839 7 0 6 823 821

809 839 878 903 865 8 2 3 851 847

1,285 1,291 1,318 1,307 1,301 1 ,323 1.339 1.377



I n c r e a s in g  A la s k a 's  

W e e k ly  B e n e f i t  A m o u n t



T h e  P r o b l e m

UI recipients earning between $27,000 and $35,750 receive partial wage 
replacement as low as 36% .

Alaska's maximum weekly benefit amount has increased only 4 times in the last 
20 years. The last increase was in 1997. (See chart 1)

The maximum weekly unemployment insurance benefit paid to the Alaskan 
worker is 23%  less than the 2001 poverty-level guidelines. (See chart 6) 

s  In 1997 the Alaska Poverty Guidelines for a family of three was $351.73. 
✓ Alaska median family size is three.

Alaska ranks 47 th nationally in terms of the maximum weekly benefit amount 
available to claimants. (See chart3)

T h e  S o l u t i o n

The legislation we propose will raise the maximum weekly benefit amount to 
48 .5%  of the state's current average weekly wage with the final increase. (See 
chart 2)

The proposal offers a three-phase increase to minimize the impact to employers, 
employees, and the UI Trust Fund.

Increment

Y e a r  1

Y e a r 2 

Y e a r 3

Benefit Amount WBA Increase Effective Date 

$ 2 4 8  to  $ 2 7 2  $ 2 4

$ 2 7 2  to  $ 2 9 6  

$ 2 9 6  to  $ 3 2 0

$ 2 4

$ 2 4

R e c o m m e n d  c h a n g e  to  re a d  

J u ly  1, 2 0 0 2

J a n u a ry  1, 2 0 0 3

J a n u a ry  1, 2 0 0 4

The advantages of the proposed legislation are:
* Maintain economic stability for communities, businesses and workers. 
✓ Enables Alaskan workers to weather periods of unemployment.
/  Alleviates skill shortages by keeping trained workers in Alaska.



W h o  B e n e f i t s ?

♦ When a worker loses their job, their wages are not just lost to the individual and 
their family, but to the entire community.

♦ Part of Ill's purpose is to diminish this negative effect, minimizing additional lost 
jobs or wages.

♦ Alaskan workers use unemployment insurance benefits to pay for non-deferrable 
expenses;

s  Rent, food and utilities.

♦ Local businesses are beneficiaries of these benefits for several reasons:
*  They supply the rentals, food, and utilities;
*  Unemployment benefits are distributed back into the local economy, 

benefiting local business during the "off season", and
s  Workers who are temporarily unemployed can stay in Alaska, maintaining 

a trained labor force locally.

T h e  i m p a c t  (Sea chart 5)

♦ The cost for each increment of the 3-phase increase is estimated to be 
approximately $3.3 million.

♦ The full impact of the increase in benefit costs (9.6% ) will not be reflected in 
employer tax rates until 2008.

♦ There is no additional cost to the employer during calendar years 2002 and 
2003.

♦ Tax -ates will increase as follows:
2004 increase of 2.1% equal to $11 per employee per year
2005 increase of 2.8% equal to $15 per employee per year
2006 increase of 2.5% equal to $13 per empl a per year
2007 increase of 1.8% equal to $10 per employee per year
2008 increase of 0.4% equal to $2 per employee per year

When the cumulative impact (9.6% ) of the increased benefit costs Is included in the tax 
rate calculation (by 2008), the average employer tax rate will increase from 2.08% to 
2.28%; the average employee tax rate will Increase from 0.52% to 0.57%.



Information

Alaska's average weekly benefit amount for CY 2000 was $189.86, which includes 
dependence allowance.

In 2000, 43% of claimants had dependents.

In 2000, payment of dependent benefits 
y  averaged $20 for all claimants.
s  averaged $45 for all claimants with dependent allowance.

Beginning in 1997, employers paid 80% of the Average Benefit Cost Rate (ABCR), 
and employees paid the other 20%. Employee rates are the same for each 
employee. Employer rates vary according to the employer's individual experience 
with employee turnover.

For federal fiscal year 1999, Alaska's total administrative grants amounted to 
224.4% of the state's FUTA contributions, a good bargain for workers and 
employers in the state.

Of Region 6 states, Alaska ranks the third highest for the average weekly wage, but 
second from the last for the maximum weekly benefit amount. (See cha rt 4)
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WEEKLY WAGES IN UNEMPLOYMENT COMPENSATION BENEFITS. IN ALASKA. THE WAGE REPLACEMENT IS GRADUALLY DECLINING.
N o t e : A l a s k a ' s  2 0 0 1  A v e r a g e  W e e k l y  w a g e  a m o u n t  i s  n o t  y e t  a v a i l a b l e .

•  N a t i o n a l  G o a l  

■  A l a s k a  P e r c e n t a g e s

7 0 %

Source: Alaska Department of Labor and W orkforce Development 212712002 2:56 PM
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M a x i m u m  Weekly Benefit A m o u n t  as a Percent of Average Weekly W a g e  for 

Region Six States
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Note: Average Weekly Wage amounts are lor CY 2000.2001 amounts not yet available. R s g i O f l  S i x  S t3 tG S
MWBAs are based on Ihe most recent available dala known.

A=
M=

Average Weekly Wage
Maximum Weekly Benefit Amount

Source: Alaska Department ol Labor and Workforce Development 3/27/2002 2:58 PM



E s t i m a t e d  M a x  C o s t  p e r  W o r k e r  f o r  A v e r a g e  E m p l o y e r  

( 6 . 5  y e a r s  t o  r e a c h  c o s t  o f  3  s t e p  p r o p o s a l )
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Source: United States Department of Health and Human Services
Alaska Department of Labor and Workforce Development 3/27/2002

Increases to Alaska's Maximum Weekly Benefit Amount 
In Comparison to Alaska's Poverty Level since 1982

a  MWBA*

■  Poverty Level*

1983 1984 1990 1997

• Alaska's Maximum Woekly Benefit Amount plus allowance for one dependent 
•‘Poverty Level for a family of 3 In Alaska



Explanation of the Delayed Impact 

of a Benerit Increase on Tax Rates

An average of the benefit costs incurred by the UI program over a three year period are 
used in the calculation for each year’s tax rate. Use of the costs averaged over this sliding 
three-year window moderates the impact of economic changes on the tax-paying 
employer.

Three-year period used to calculate each year’s tax rate, which is effective January 1st, is 
the three-year perIr*d ending the previous June 30lh (the most recent three state fiscal 
years are used in the calculation). Because of this, there is no impact on the tax 
calculation for the year that a benefit increase is first in effect.

The following year, assuming a July 1st effective date for the benefit increase, once again 
none of the increased costs are included in the calculation. As a result, there is no impact 
on the tax rates for the second year.

In the third calendar year that the increase is in effect, the increased costs from all of the 
first year of the benefit increase are included in the three-year average and have the first 
impact on the tax calculation. (At this point, one third of the period used to calculate the 
average benefit cost is impacted by the increase.)

The fourth calendar year th:»i the increased benefit amount is in effect, two of the three 
years used in the calculation will reflect the cost increase. The tax rate calculated for this 
year will include two thirds of the total anticipated increase in costs.

The fifth year will finally use a th-'ee year period of benefit outlay during which the 
increase was in effect for the entire duration in determining the average benefit costs. The 
full impact on tax rates of the benefit increase available to the workers five years earlier 
is in place from this year forward.

As this legislation increases the maximum weekly benefit amount incrementally over a 
three-year period, this c>cle is actually repeated three times as benefit increases go into 
effect in 2002, 2003, and 2004. The full impact of the total benefit increase, which would 
finally be achieved in 2004, will not be reflected in tax rates until January of 2008.

(Our UI Actuarial staff speculates that much of these increases may actually not be 
observable given the current low unemployment rate and the steady growth in overall 
employment statewide. In other words, if cost outlays remain low and more people are 
employed statewide, the burden of the costs is spread further and may mask a portion of 
the impact of the benefit change on tax rales.)



F is c a l  Y e a r s  U s e d  in  U I T a x  C a lc u la t io n s

Tax State Fiscal Year Calculation
Year Costs Used in Tax Notes

Calculation

2002 WBA
272

1999 2000 2001

2003 WBA
296

2000 2001 2002

2004 WBA
320

2001 2002 2003

2005 2002 2003 2004

2006 2003 2004 2005

2007 2004 2005 2006

2008 2005 2006 2007

No new costs in calculation

No new costs in calculation

Has all of FY 2003

All FY 2003, all FY 2004

All FY 2003, all FY 2004, all FY 2005 
-Full cost of $272 WBA in calculation

All FY 2004, all FY 2005, all FY 2006 
-Full cost of $2S6 WBA in calculation

All FY 2005, all FY 2006, all FY 2007 
-Full cost of $320 WBA in calculation



Zi£ Reaular EB

99501 $1,681,369 $72,105
99502 1,935,403 68,713
99503 2,230,857 103,227
99504 3,678,229 158,910
99505 133,852 8,384
99506 125,964 6,958
99507 3,154,026 109,432
99508 3,797,597 161,317
99509 586,834 24,454
99510 539,741 716
99511 508,334 14.J93
99514 558,804 26,295
99515 2,151,575 65,338
99516 1,144,881 42,342
99517 1,593,465 73,745
99518 1,142,593 41,874
99519 84,669 3,707
99520 435,153 13,100
99521 381,027 21,737
99522 307,664 7,671
99523 558,510 32,138
99524 595,684 23,859
99540 38,643 1,984
99546 38,216 915
99547 4,290 0
99548 10,452 0
99549 37,583 4,774
99550 51,496 938
99551 143,167 15,125
99552 34,028 608
99553 75,618 251
99554 94,378 2,734
99555 9,662 2,360
99556 513,526 31,723
99557 123,998 11,588
99558 9,176 70
99559 752,138 50,699
99561 104,966 7,455
99563 212,436 17,281
99564 21,506 1,248
99565 5,430 1,890
99566 50,288 9,192
99567 1,030,558 48,675
99568 87,441 6,768
99569 12,743 174
99571 21,952 1,024
99572 106,028 9,926
99573 $341,343 $21,077

ssa 'l otal Recipients

$4,666 $1,758,140 879
1,632 2,005,748 805
1,380 2,335,464 1,062
2,991 3,840,130 1,674

0 142,236 56
0 132,922 57
0 3,263,458 1,336

2,088 3,961,002 1,752
0 611,288 272
0 564,457 261
0 523,327 196

1,008 586,107 258
1,948 2,218,861 934

0 1,187,223 438
896 1,668,106 735
132 1,184,599 494

0 88,376 34
0 448,253 210

1,168 403,932 146
944 316,279 117

0 590,648 217
0 619,543 256
0 40,627 24
0 39,131 13
0 4,290 4
72 10,524 9
0 42,357 18
0 52,434 24
0 158,292 72
0 34,636 24
0 75,869 41
0 97,11L 57
0 12,022 7
0 545,249 203

840 136,426 55
0 9,246 8

2,816 805,653 364
976 113,397 49

3,264 232,981 94
0 22,754 13
0 7,320 3
0 59,480 23
0 1,079,233 439
0 94,209 31
0 12,917 10
0 22,976 7
0 115,954 46

$0 $362,420 136

1 of 6



z i e Reaular EB S S B Total Recipients
99574 705,878 40,311 0 746,189 280
99575 17,632 1,580 264 19,476 13
99576 376,150 22,608 464 399,222 160
99577 1,792,054 87,544 0 1,879,598 763
99578 70,160 4,172 0 74,332 41
99579 41,462 1,488 0 42,950 12
99580 17,329 120 0 17,449 10
90581 239,373 23,963 0 263,336 110
99583 3,263 0 0 3,263 2
99585 101,433 7,655 0 109,088 58
99586 173,404 15,164 784 189,352 70
99587 362,888 7,200 0 370,088 186
99588 282,342 23,061 0 305,403 115
99589 30,225 2,151 0 32,376 14
99590 20,053 801 0 20,854 12
99591 54,108 5,024 0 59,132 15
99602 90,239 7,754 0 97,993 38
99603 1,705,135 85,868 1,173 1,792,176 720
99604 236,387 20,391 1,544 258,322 103
99605 81,832 7,029 0 88,861 26
99606 73,373 5,958 0 79,331 33
99607 77,231 10,782 0 88,013 23
99608 6,748 1,672 0 8,420 2
99609 113,498 8,763 1,672 123,933 56
99510 419,190 23,468 2,472 445,130 185
99611 1,902,936 92,957 1,376 1,997,269 852
99612 160,370 0 0 160,370 70
99613 60,496 5,801 896 67,193 22
99614 159,712 12,165 1,024 172,901 85
99615 4,419,101 135,172 1,539 4,555,812 1,620
99620 202,050 5,536 1,896 209,482 87
99621 123,450 6,506 624 130,580 58
99622 85,616 5,206 368 91,190 48
99624 16,080 1,306 0 17,386 8
99625 49,171 4,520 976 54,667 18
99626 91,385 13,365 354 105,104 36
99627 148,418 7,472 0 155,890 59
99628 78,409 4,509 0 82,918 44
99630 85,636 10,911 184 96,731 46
99631 62,497 3,252 0 65,749 30
99632 225,929 8,391 0 234,320 100
99633 145,406 5.580 0 150,986 56
99634 107,387 7,447 944 115,778 59
99635 592,351 33,116 2,898 628,365 266
99636 42,163 2,512 0 44,675 20
99637 117,662 10,079 1,220 128,961 60
99639 297,398 24,351 0 321,749 124
99640 $37,433 53,507 $960 $41,900 16
99641 83,238 2,107 1,232 86,577 49

2 o ( 6



In-State UI Benefit Payments and Recipients by Zip C ode

SFY 2001

Zi£ Reaular EB SSB Total Recioients
99643 13,540 416 0 13,956 11
99644 23,705 1,988 0 25,693 19
99645 3,051,864 156,821 1,867 3,210,552 1,278
99647 14,349 544 0 14,893 5
99648 9,356 966 0 10,322 6
99649 27,173 1,408 0 28,581 9
99650 162,673 32,261 960 195,894 68
99651 3,188 0 0 3,188 1
99652 683,846 33,601 1,282 723,729 276
99653 8,758 0 0 8,758 5
99654 2,821,115 138,955 2,368 2,962,438 1,132
99655 123,292 6,681 0 129,973 76
99656 1,712 0 0 1,712 1
99657 76,062 9,717 752 86,531 35
99658 126,172 6,906 568 133,646 73
99659 122,192 10,928 0 133,120 52
99660 108,980 6,078 0 115,058 58
99661 264,371 11,166 0 275,537 102
99662 71,160 2,844 892 74,896 35
99663 77,167 4,837 0 82,004 33
99664 1,141,180 58,031 1,712 1,200,923 528
99665 23,419 0 686 24,105 11
99666 30,669 245 0 30,914 14
99667 3,555 0 0 3,555 3
99669 2,149,964 118,486 3,232 2,271,682 935
99670 45,234 6,098 0 51,332 19
99671 155,889 5,868 2,636 164,393 88
99672 606,333 38,920 1,040 646,293 258
99674 255,743 7,734 0 263,477 101
99675 548 0 0 548 1
99676 342,640 26,059 0 368,699 161
99677 8,690 368 0 9,058 8
99678 71,443 5,902 876 78,221 34
99679 90,608 4,026 928 95,562 50
99680 125,226 14,924 1,516 141,666 56
99681 51,364 3,839 0 55,203 30
99682 38,879 1,677 0 40,556 20
99683 163,811 10,511 0 174,322 74
99684 89,555 10,697 252 100,504 47
99685 88,055 2,232 0 90,287 43
99686 662,519 30,492 C 693,011 294
99687 3,647,145 189,647 1,854 3,838,646 1,487
99688 463,463 30,238 0 493,701 204
99689 200,146 10,404 392 210,942 88
99690 29,191 1,038 1,072 31,301 16
99691 11,474 2,574 0 14,048 12
99692 $509,512 SI,704 so $511,216 255
99693 36,355 4,094 0 40,449 15
99694 95,397 2,332 0 97,729 46

3 of 6
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z i e Reaular EB SSB Total Recipients
99756 17,841 852 0 18,693 8
99757 9,840 744 0 10,584 3
99758 45,054 4,103 0 49,157 21
99759 48,366 1,632 0 49,998 14
99760 231,173 9,443 912 241,528 90
99761 125,577 5,242 1,314 132,133 52
99762 567,008 40,408 374 607,790 236
99763 186,909 11,259 752 198,920 75
99764 110,019 8,595 0 118,614 41
99765 114,128 6,976 736 121,840 52
99766 212,497 18,162 404 231,063 88
99767 8,692 304 0 8,996 3
99768 47,331 4,130 0 51,461 21
99769 146,585 12,612 378 159,575 65
99770 225,658 14,263 784 240,705 101
99771 69,835 5,496 770 76,101 36
99772 194,729 17,930 1,102 213,761 79
99773 77,022 2,652 1,024 80,698 22
99774 36,430 3,972 0 40,402 19
99775 39,692 1,156 0 40,848 24
99776 27,691 4,360 0 32,051 15
99777 89,598 8,664 0 98,262 35
99778 59,732 1,582 0 61,314 26
99779 27,786 1,884 0 29,670 11
99780 566,850 32,385 378 599,613 237
99781 34,729 1,164 0 35,893 20
99782 154,452 11,814 0 166,266 50
99783 30,872 450 0 31,322 17
99784 31,325 332 0 31,657 16
99785 75,691 4,746 784 81,221 36
99786 44,961 5,550 0 50,511 23
99788 1 2 /5 2 0 0 12,452 9
99789 15,898 0 0 15,898 13
99790 7,918 0 0 7,918 2
99791 61,454 400 0 61,854 20
99801 2,019,811 78,102 1,744 2,099,657 967
99802 551,109 20,263 1,036 572,408 253
99803 619,587 12,405 192 632,184 285
99806 124 0 0 124 1
99820 129,453 13,165 0 142,618 69
99821 182,459 5,024 222 187,705 76
99824 265,495 8,590 0 274,085 125
99825 1,518 0 0 1,518 1
99826 138,355 7,291 460 146,106 51
99827 5595,641 535,343 5640 5631,624 259
99828 780 0 0 780 1
99829 466,955 10,194 976 478,125 196
99830 411,997 13,059 592 425,648 169
99832 35,079 2,036 1,064 38,179 21
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zie Reaular EB SSB Total Recipients
99833 621,356 28,315 0 649,671 280
99835 911,477 17,920 0 929,397 441
99836 13,156 208 0 13,364 7
99840 327,233 21,564 0 348,797 137
99841 9,911 252 0 10,163 6
99850 44,268 1,344 0 45,612 17
99901 2,115,306 73,917 1,194 2,190,417 1,019
99918 126,696 1,496 0 128,192 41
99919 242,099 7,601 100 249,800 93
99921 656,554 30,895 668 688,117 285
99922 147,621 4,414 1,088 153,123 64
99923 42,191 4,337 0 46,528 19
99925 366,754 12,531 0 379,285 142
99926 477,858 62,970 590 541,418 219
99927 8,072 696 0 8,768 4
99928 296,641 4,837 0 301,478 136
99929 580,444 17,669 624 598,737 259
99950 141,110 11,176 0 152,286 46

ota I $98,868,631 $4,682,082 $109,404 $103,660,117 43,033

Source: Alaska Department of Labor & Workforce Development
Research and Analysis Section
UI Claimant Characteristic Data File for SFi' 2001
Record Select: Office > J000 and ZIP > 995000
Create by Jim Wilson R&A
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Amount of UI Benefit Payments by Census Area, 2000 nr
I  able

2.14
Ail

State U11/ State U11/ UCFE UCFE UCX UCX * Programs
Census Areas Rogular EB Rogular EB Regular EB EUC SSB Total

(5) ($) ($) ($) (J) (S) (*) (S) ($)

Aleutians EasIB 351,010 8,058 0 0 0 0 0 0 359,068
Aleutians Wost CA 649,749 12,315 5,727 0 0 0 0 0 667,791
Anchorage Municipality 27,758,874 1,241,426 568,632 32,057 381,355 14,168 0 10,407 30,012,919
Bethel CA 2,116,042 137,212 18,403 1,425 7,886 0 0 7,855 2,288,823
Bristol Bay Borough 233,406 10,422 5,739 0 0 0 0 928 250,495
DenallBorough 469,261 32,866 83,810 5,928 0 0 0 0 591,665
Dillingham CA 514,105 17,772 744 0 2,541 0 0 2,964 538,126
Fairbanks N Star 8 10,354,204 508,124 363,506 10,086 293,013 22,512 0 4,901 11,556,346
HalnesBorough 465,105 36,827 5,286 0 0 0 0 1,304 508,522
Junoau Borough 3,110,537 117,217 60,998 0 13,568 1,712 0 4,783 3,308,815
Kenai Peninsula B 8,725,248 678,465 89,077 8,082 42,639 1,354 0 16,088 9,558,953
Ketchikan Gateway B 2,351,680 87,499 15,942 328 6,131 0 0 3,889 2,465,469
Kodiak Island Borough 3,772,339 85,918 17,434 1,069 1,870 0 0 1,195 3,879,825
Lake & Peninsula B 222,840 2,524 10,940 522 0 0 0 165 236,991
Matanuska-Susitna B 10,068,664 521,804 165,515 7,329 68,247 0 0 12,715 10,844,274
NomeCA 1,409,283 99,735 15,409 1,214 840 0 0 5,773 1,532,254
North Slope Borough 1,281,180 69,002 4,960 0 0 0 0 408 1,355,550
Northwest Arctic B 1,011,901 73,363 5,328 0 4,446 0 0 4,852 1,091.890
Prince of Wales-0 K 1,982,556 96,596 23,313 708 0 0 0 3,420 2,106,593
Sitka Borough 830,729 31,399 34.411 268 0 0 0 508 897,315
Skagway-Hoonah-Ang. 056,814 33,915 39,713 0 0 0 0 336 935,778
Southeast Fairbanks CA 1,189,155 74,996 87,139 292 13,093 0 0 5,354 1,370,029
Valdez-Cordova CA 1,740,231 118,069 20,534 284 6,658 0 0 1,662 1,887,438
Wade Hampton CA 1,418,796 92,620 4,942 282 7,375 615 0 4,726 1,529,350
Wrangell - Petersburg CA 1,440.215 49,583 23,139 920 0 0 0 1,736 1,515,593
Yakutat Borough 152,362 708 0 0 0 0 0 0 153,070
Yukon - Koyukuk CA 1,193,709 81,131 2,730 3,815 496 0 0 5,328 1,287,209
Area Unknown 2,048,655 110,315 F5.091 0 23,059 1,040 0 5.8S9 2.244,059

In-Slate Totals 87,718.650 4,434,881 1,728,262 72,609 873,217 .1,401 0 113,196 94,982.216

Interstate Totals 17,975,643 286,845 953,640 14,544 113,230 3,450 0 2,158 19,349,510

TotalsAIIArc-as 105,694,293 4,721,726 2,381,902 87.153 986,447 44,851 0 115,354 114,331,726

Ten-Year H istorical Data Series fo r Census Area Totals ($)

A/I
State U11/ State UI 1/ UCFE UCFE UCX UCX Programs

Yoar Rogular EB Regular EB Regular EB EUC SSB Total

1991 112,153,789 9,281,316 3,316,482 214,828 814,743 0 2,798,884 473,221 129,053,263
1992 171,771,578 3,801 3,897,584 0 2,476,242 0 47,069.125 613,796 175,832,126
1993 105 041,423 579 3,827,029 0 1,767,553 0 68,737,851 813,931 leo. 168,366
1994 117,934,643 14,895,807 4,536,264 449,480 1,280,696 144,639 10,494,385 304,145 150,010,059
1995 113,60i\324 7,248,703 4,343.639 202,109 1,199,348 57,836 46,043 138,008 126,843.010
1996 114,031,8*10 6,906,444 3.342.795 186,912 883,029 49,526 15,994 137,013 125,553,553
1997 108,885,202 5,438,470 2,911,603 115,401 998,659 34,166 0 90./26 118,474,227
1098 109,037,747 5,478,078 3,243,112 115,178 982,573 39,421 0 119,680 118,996,689
1999 117,903,392 6,842,307 2,992,843 172,629 1,129,943 56,767 0 136,217 129,234,098
2000 105,894,293 4,721,726 2,681,902 87,153 986,447 44,851 0 115,354 114.331,728

1/ UI and Ul-Combinod (Includas fodurni portion of UI-Combm«d)2/ Tho EUC program expirod on April 30. 1994Source' Alaska Oopartmonl ol Labor and Workforcu Development, Rastiarch and Analysis Suction: UC 217 report. Benefit Payments by Industry and Area.



A d m in is t ra t iv e  C o s ts , 19 9 0 -1 9 9 9

FederalFiscal F.U.T.A.Collections UI Admin. Grants
ES Admin, Grants Total Admin. Grants

Year 1/ ($1,000,000) ($1,000,000) ($1,000,000) ($1,000,000) % of F.U.TA
1990 9.9 15.6 8.3 23.9 241.4
1991 10.2 15.6 8.3 23,9 234.3
1992 10.2 18,7 8,5 27.2 266.7
1993 10.7 19.0 8.6 27.6 257.9
1994 11.1 19.8 8.8 28.6 257.7
1995 11.4 18 8 8.6 27,4 240.4
1996 11.8 9.4 8.7 28,1 233.1
1997 12.5 19,. 8.1 27.2 217.6
1998 13.1 20.0 8.1 28,1 214.5
1999 13.1 20.0 9.4 29.4 224.4

1/ Federal fiscal years are 12-month periods from October 1 of one year through September 30 of the followtng year.

Note: In 1995, U.S. Department of Labor estimation mothuJs for FUTA wero changed 
Figures In oarllor p' licatlons of this table will not match these data.

Source: U.S. Department of Labor, Division ol Actuarial Services.



Table

3.11 UI Benefits Paid, Taxes Assessed, 
and Covered Payroll by Industry, 2000

INC USTRY Regular
Total 96,283,442
Ag/Forestry/Flsh 864, o92
Mining 4,182,894

Oil and Gas 3,216,260Other Mining 966,634
Construction 20,964,432
Manufacturing 15,874,854Food Products 11.790,761

Lumber & Wood 2,, 58,104
Paper Products 10,241Other Mfg. 1,26.', 748

Trans/Comm/Util 8,862,067
Trade 16,795,470Finance/lnsur/R.E. 4,694,517
Services 20,696,609
Public Admin. 2,857,192
Unclassified 490,715
Table

3.12

Amount of Benefits Paid ($)
Regular 

Plus 1/2 EB
98,644,310

875,446
4,390,118
3,395.689994.429

21,459,710
16,092,64117,918,689
2,823,947

51,3721,298,633
9,043,093
17,169,8104,785,371
21,286,041
3,043,065
499,015

Employer Percent
and of

Employee Total
Contributions Total Taxable Payroll
Assessed($) Payroll ($) Payroll ($) Taxablo
118,594,969 6,793,720,862 4,396,915,921 64.7

986,994 42,250,563 31,476,145 74.5
10,274.985 875,843,703 389,279,195 44.4
9,240,566 780,346,850 347,185,905 44.51,034,417 95 496,843 42,093,290 44.1
15,949,300 672,827,733 452,222,036 672
11,737,161 450,541,833 340,363,270 75.5
7,613,650 240,938,199 204,848,654 85.0
1,612,079 63,712,770 45,137,289 70.8

7,885 452,291 236,76-, 52.32,503,547 145,438,573 90,140,563 62.0
16,350,724 1,219,009,909 652,568,364 53.5
24,291,402 1,286,153,035 981,581,690 76.36,053,765 436,283,201 266,252,966 61.0
30,7Cf,626 1,691,628,885 1,203,532,236 71.1
1,972,026 111,258,482 73,477,418 66.0
240,986 7,915,518 6,162,601 77.9

Ol Benefits Paid as a Percent of Taxes Assesssed 
and Covered Payroll by Industry, 2000

Regular Benefits as a Percentage of;
Rogular Benefits plus 1/2 Extended 

Benefits as a Percentage of;
Total Taxable Total Taxable

Collections Payroll Payroll Collections Payroll Payroll
81.2 1.4 22 83.2 15 22
87.6 2.0 2.7 88.7 2.1 2.8
40.7 0.5 12 42.7 05 1234.8 0.4 0.9 36.7 0.4 1.0
93.4 1.0 22 96.1 10 2.4

131.4 32 4.6 134.5 32 4.7
135.1 3.5 4.7 137.1 3.6 4.7
154.9 4.9 5.8 235.3 7.4 8.7
171.7 42 6.1 175.2 4.4 62
S37.2 11.1 21.2 651.5 11.4 21.7
50.6 0.9 1.4 53.9 0.9 1.4
54.2 0.7 1.4 55.3 0.7 1469.1 12 17 70.7 13 1.7
77.S 1.1 18 79.0 11 1.8
67.3 12 17 69.3 13 15

144.9 2.6 3.9 154.3 2.7 4.1
203.6 62 8.0 207.1 62 8.1

INDUSTRY

/g/rtreGcry/Fiah 
Mini -g

Oil and Gas 
Oder Mining 

Qnstnrrim 
MmEactudjg 

Rxd PraActr 
Lumber u Hoc1 
Piper Prod rts 1/
Otter M6g.

Truns/OstmAtil
Tn.-Vi
Fimrcc/IrDLir/R. E.
Services 
CltJicMiin. 
thdoaslliai
Mxaai K«iJ bunubls «ok o»u ira adukd,

d.Vnlly fjiW pajnn vi! faknl am ochcWl.
V 'Bto KxtdiDom pulp MU c1c»bJ ptnimrtiy In Htnh IWJ.

SiiiioM AIuXji tmcr.: at lAtxt and MjrVforr.. Cmn I (pirwit, liMMrUi Ajulyvl* Socrici.
Shplojmrt, *«■/», mil 'UitrUiK.lcn»/re-302 itpa*. u> Uw U.S. tnnramt of Ui* .j 
Ur-217 ii\u!. Ivmlit ivynru by tnljttxy *r>1 Arm.
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2
3
4
5
6
7
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9
10
11
12
13
14
15
16
17
18
19
20
21

1
2
3
4
5
6
7
8
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10
11
12
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14
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20

£1

UI E m ployer Tax Rates and M axim um  C o n trib u tio n s  Per Em ployee, 1994-2002

E m p lo y er C o n trib u tio n  R ates

1994 1995 1996 1997 1998 1999 2000 2001 2002
1.00% 1.00% 1.00% 1.00% 1.00% 1.00% 1.00% 1.00% 1.00%
1.00 1.00 1.00 1.05 1.01 1.00 1.00 1.00 1.00
1.00 1.00 1.00 1.17 1.12 1.00 1.07 1.04 1.00
1.00 1.00 1.11 1.28 1.24 1.09 1.18 1.14 1.10
1.03 1.07 1.22 1.40 1.35 1.20 1.29 1.25 1.20
1.15 1.19 1.34 1.52 1.46 1.30 1.39 1.35 1.29
1.26 1.31 1.46 1.63 1.57 1.41 1.50 1.45 1.39
1.50 1.55 1.70 1.87 1.80 1.63 1.71 1.66 1.59
1.74 1.80 1.94 2.10 2.02 1.B4 1.93 1.87 1.79
1.98 2.04 2.17 2.33 2.25 2.06 S S IIS I1I1 i P 2̂08/ . •1.99
1.98 2.04 ,2.17 2.33 2.25 2.06

. . .  :• 2.14 2.08 1.99
2.21 2.29 2.41 2.56 2.47 2.28 2.36 2.28 2.19
2.45 2.53 2.65 2.80 2.69 2.49 2.57 2.49 2.39
2.69 2.78 2.69 3.03 2.92 2.71 2.79 2.70 2.59
2.81 2.90 3.01 3.15 3.03 2.82 2.89 2.80 2.69
2.93 3.02 3.12 3.26 3.14 2.92 3.00 2.91 2.79
3.05 3.14 3.24 3.38 3.26 3.03 3.11 3.01 2.89
3.17 3.27 3.36 3.50 3.37 3.14 3.21 3.11 2.99
3.28 3.39 3.48 3.61 3.48 3.25 3.32 3.22 3.09
3.40 3.51 3.60 3.73 3.59 3.36 3.43 3.32 3.19
5.40 5.40 5.10 5.40 5.40 5.40 5.40 5.40 5.40

E m ployee  C o n trib u tio n  R ates

0.5 0.5 0.5 0.58 § 0.56 0.54 0,,54 m m
' • ATA'

T ax ab le  W ane B ase

23,800 S 23,900 '"'>4,400 $24,200 $24,100 524,500 $24,800 : $25,500 $26,000
M aximum Y early E m ployer C o n trib u tio n  for E ach  E m ployee

$238 $239 $244 $242 S241 $245 $248 $255 $260
238 239 244 254 243 245 248 255 260
238 239 244 283 270 245 265 265 260
238 239 271 310 299 267 293 291 286
245 256 298 339 325 294 320 319 312
274 284 327 368 352 319 345 314 335
300 313 356 394 37B 345 372 370 361
357 370 415 453 434 399 424 423 413
414 430 473 508 487 451 479 477 465
471 488 529 564 542 505 531 530 517
471 488 529 564 542 505 531 630 5 1 7 ;
526 547 588 620 595 559 585 531 569
583 605 647 678 648 610 637 635 621
640 664 705 733 704 664 692 689 673
669 693 734 7c; 730 691 717 714 699
697 722 761 789 757 715 744 742 725
726 "50 791 818 786 742 771 768 751
754 782 820 847 812 759 796 793 777
781 810 849 874 839 796 823 821 803
809 839 878 903 865 823 851 847 829

1,285 1,291 1,318 1,307 1,301 1,323 1,339 1,377 1,404



E s t i m a t e d  M a x  C o s t  P a i d  b y  W o r k e r  

( 6 . 5  y e a r s  t o  r e a c h  c o s t  o f  3  s t e p  p r o p o s a l )
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W BA increase effective Jul 01 2002
Dollars

Increase 
cost for 
employee

= None

2007 2008

R e v  A p r  0 3  2 0 0 2

0

2002 2003 2004 2005 200b

Source: Alaska Department of Labor & Workforce Development 

Note: All Employees pay the same tax rate



(Presented by ASCC President Pamela La Bollc to House Finance Committee on 4/27/01.)

ALASKA STATE CHAMBER OF COMMERCE 

Position Statement 

CSHB 58 (L&C) • Unemployment Compensation Benefits

CSHB 5S (L&C) proposes to increase the maximum weekly benefit amount (MWBA) for 
unemployment compensation bv 29% above the present level at a cost of S10 million. The 
Alaska State Chamber of Commerce believes this increase to be exorbitant.

With the supplemental benefit for dependents allowed under Alaska law, the M W B A  ranges now 
between S248 and S320, or between 39% and 50% of the average wctxly wage. With the 
proposed increase, the M W B A  would range between 50% and 61% of the average weekly wage.

Alaska State Chamber of Commerce members were surveyed on HB 58 and 86% of the 
respondents opposed the increases proposed in the legislation:

60% wanted no increase in the M W B A
26% said the increase should be less than cither S284 or S320
12% suppoited an increase in the M W B A  to S2S4 (proposed in the original bill)
2% supported an increase in the M W B A  to S320

Recognizing that the last increase in the M WBA occurred 4years ago and that some increase in 
the M W B A  may be appropriate, the Alaska Stale Chamber is willing to support the increase to 
S272 proposed in Section 1 of CSHB 58 (L&C). This is an increase of 10% and sets the M WBA 
in a range of between S272-S344. or between 43% and 54% of the average weekly wage.

Wc arc opposed to the fuither increases proposed in Sections 2 and 3 of the bill.



ALASKA STATE CHAMBER OF COMMERCE

Position Statement 

CSHB 58 (L&C) - Unemployment Compensation Benefits

CSHB 58 (L&C) proposes to increase the maximum weekly benefit amount (MWBA) for 
unemployment compensation bv 29% above the present level. Alaska’s employers would pay 
the cost of the increase, which is S10 million. The Alaska State Chamber of Commerce believes 
this increase to be exorbitant.

Under CSHB 58, the increase would occur in three increments: from the current S248 per week 
to S272 in 2002; to S290 in 2003; and to S320 in 2004. Alaska is one of 12 states that also 
provide a supplemental weekly benefit of S24 per dependent, up to 3 dependents, or S72. 
Therefore, the maximum weekly benefit amount under current law ranges between S248-S320.

The stated goal of the Alaska Department of Labor is to have the M W B A  be 50% of Alaska’s 
average weekly wage, which they say is S640. Under current law, the M W B A  ranges between 
S248 and S320, or between 39% and 50% of the average weekly wage. With the proposed 
increase, the M W B A  would range between 50% and 61% of the average weekly wage.

Alaska Su’»e Chamber of Commerce members responding to a survey on HB 58 said the 
following:

60% wanted no increase in the M W B A
12% supported an increase in the M W B A  lo S284 (proposed in the original bill)
2% supported an increase in the M W B A  to S320
26% said the increase should be less than either of the these amounts

86% of the respondents opposed the increases proposed in IIB 58.

Recognizing that the last increase in the M W B A  occurred 4ycars ago and that some increase in 
the M W B A  may be appropriate, the Alaska State Chamber is willing to suppct the increase to 
S272 proposed in Section 1 of CSHB 58 (L&C). This is an increase of 10% and sets the MWBA 
in a range of between S272-S344, or between 43% and 54% of the average weekly wege,

Wc are opposed to the further increases proposed in Sections 2 and 3 of the bill.



Alaska State Chamber of Commerce

Unemployment Compensation Increase Survey 
Comments Received

This system is not a one size fits all. A lot of small businesses with a few employees never 
draw these benefits, and some businesses are seasonal and some are not. Yet we all pay the 
same rate!

There is a problem with people who work the system. Example: Showing up late or not 
showing up at all, getting fired and drawing this until it runs out. Again and again some 
employers have had to alert others of repeat offenders until they finally move out of the area.

Average wages in Alaska from 1997 to present have increased an average of 1-2.5% each 
year. Unemployment increases to be at the same level wouldn’t be at 14-25%, but something 
far less.

Unemployment Insurance should be treated like any other insurance. If an individual has 
numerous claims, they should have a higher rate. Example: A person that works in the 
summer and collects unemployment benefits in the winter. Sometimes even living in Hawaii, 
Etc. Perhaps reduced benefits for repeated claims!

No increase in taxes, wc pay enough now!

Keep the employers’ rate at 2.08% and increase the employees’ rate to .64 in 2003 and 
increase to .74 in 2005. This is an employee benefit that employees should not be required to 
burden.

Do not give it to the Department of Labor to control. This would be like ictting the prisons be 
run by criminals.

Deny benefits to those employees who voluntarily resign or leave a position. Cover only 
those employees who arc employed through no fault of their own.

Due to the cyclical nature of stale employment and to the variability of job security, a 50% 
weekly wage average minimum benefit amount is the least wc can do to add to the stability 
of our communities through wage-eamer consistency.

The more you pay in unemployment compensation, the more this will become another 
welfare program and take away people’s motivation to find another job. We need incentives 
to get people to look for work not deterrents to keep them from working.

Employee and employer contributions should be adjusted proportionately. The proposed 
increase in minimum wage, if implemented, will significantly impact average wage statistics. 
Implications should be analyzed prior to action.



It strikes me that wc should encourage businesses rather than ncnalize them with increased 
taxes, no matter how small. The legislature should retain control over benefit amount and not 
let the judgement of indexing settle level of benefit.

Per capita and non-existent inflation, there is no rational reason to increase the benefit 

amount.

Using 3% inflation rate compounded yields:
1997-S248
1998-S255.44
1999-5263.10
2000-5270.99
2001-S279.13

Unemployment checks were never intended to replace wages or meet “minimum wage" 
standards. Increasing weekly benefits will only serve to keep the person unemployed longer. 
Hey, what is wrong with adding a few bucks between jobs? Keep it that way and we won’t 
have to add another 5 million dollars to our deficit spending operating budget.



ASSOCIATED GENERAL CONTRACTORS OF ALASKA 

POSITION PAPER 

CSHB 58 - UNEMPLOYMENT COMPENSATION BENEFITS

AGC position

Construction is a seasonal industry and unemployment is unfortunately part of the 
life of a construction worker. AGC strongly agrees with the original intent of the 
program - promote economic stability by maintaining purchasing power and 
prevent the dispersal of an employer's trained workforce. We recognize that 
increasing UI benefits will have a significant impact on construction employers. We 
also recognize that UI benefits represent a safety net for seasonal workers. Lastly, 
we recognize that some increase in benefits is probably necessary.

However, we do not support the apparent policy shift that will tie unemployment 
benefits to changes in the state average weekly wage. One of the original tenants of 
UI is that the benefits are temporary. They serve to provide benefits between 
periods of employment. Any policy that will arbitrarily increase benefits without 
consideration of the job markets and claimant needs w ill not properly serve the 

needs of all Alaskans.

Unemployment benefits should not kill the incentive to seek employment. At the 
proposed maximum of S320 a claimant will receive more than is possible at the 
proposed minimum wage. If a person can receive the equivalent of S8 per hour in 
unemployment, how much more is necessary to entice the individual to accept a 
temporary job? When the State is experiencing historically low rates of 
unemployment, this issue of discouraging workers from seeking temporary 
employment is counter productive. Alaska is experiencing a labor shortage, yet we 
are considering a new policy that will only exacerbate the problem. It could be 
argued that claimants should not be forced to take a de*.leaning job or a job that is 
beneath their level of experience. But higher income workers that have a proven 
work history are exactly the profile of employees that employers are seeking for 
temporary jobs. This group of workers should not be eliminated or removed from 
the workforce because of an arbitrary government policy.

AGC docs believe an increase in the 111 benefits is needed. We believe that the 
proposed increase to S272, not $320 is adequate at this time. Wc also believe that 
the taxes necessary to pny for this increase should he paid by proportionately 
increasing the tax rate levied on both employers and employees. Wc cannot support 
the policy shift that bases Alaska's UI benefits on the state average weekly wage.



History of Unemployment Insurance

Enacted over sixty years ago as a Federal-State partnership, the unemployment 
insurance program (UI) has been a major source of temporary income support for 
laid-off workers seeking work. Alaska’s UI program predates statehood by more 
than 20 years.

On both the national and state level, the program is an insurance program. Money 
is collected from both the employer and employee and is administered by the State 
as a self-insurance program. As originally conceived, the program was designed to 
promote economic stability by maintaining purchasing power and preventing the 
dispersal of an employer’s trained workforce. The UI program is the largest worker 
protection program for job loss. It is not means-tested and is available for all eligible 
workers. Another key feature of the UI program is that the amount of State UI 
taxes is based on an individual employer’s experience with unemployment. This 
feature was designed to encourage greater stability in employment by creating a 
financial disincentive for employers to lay off workers.

Issues addressed in CSHB 58

CSHB 58 will increase the maximum weekly payout from the current level of S248 
for a single worker and S320 for a claimant with dependents to S320 for a single 
claimant and S392 for claimants with dependents. A primary motivation for this 
increase is that the maximum weekly payment to a single claimant in Alaska is 
38.8% of the average weekly wage. Based on this statistic, Alaska is reputed to have 
the lowest wage replacement rate in the nation. To pay for this increase in benefits, 
the bill proposes to increase the tax rate to employers from 2.08% to 2.28%, or 
approximately ten percent. Employee tax rates would increase from .54% to .57% 
or approximately six percent.

Alaska Perspective

The decision to base the maximum weekly payout to average weekly wage 
represents a policy shift for (lie State of Alaska. Many states determine the 
maximum weekly benefit amount by setting an amount that the legislature arrives 
at after considering factors important and unique to their state. Other states allow 
the maximum weekly benefit to fluctuate as a percentage of their average weekly 
wage. The percentages adopted range from 50% in the District of Columbia, Puerto 
Rico, South Dakota and Nevada to 70% in Hawaii and Washington. In the 
background information the Department of Labor provided to the bill they indicted 
that the federal government is urging a replacement rate of 75%.

If one were to speculate about the long terms goals of the proponents of this bill, it 
might seem reasonable to argue that 50% of the state average weekly wage is just



the first step on the road to the federal recommendation of 75%. Nowhere does this 
bill deal with the question of need, desire to live in a particular region during period 
of unemployment, or the impact on an individual’s motivation to secure temporary 
employment when unemployed. These are important elements to the question of an 
appropriate level of unemployment insurance payments for Alaska and should not 
be brushed aside by the adoption of a mathematical solution.
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The Honorable Brian Porter 
Speaker of the House 
Alaska State Legislature 
State Capitol 
Juneau. AK 99801-1182

Dear Speaker Porter:

Alaska's economy includes many seasonal industries with employees who rely on their 
unemployment benefits to fill the gaps between times of work. The current rate of 
unemployment insurance payments falls woefully short in helping families cover living 
expenses. Alaska's unemployment insurance provides the lowest percentage of the state's 
average weekly wage of any state. Our maximum weekly benefit amount of S248 ranks 50lh of 
the 50 slates.

To correct this inadequacy. I am transmitting this bill to increase unemployment insurance 
benefits and then index the benefits to the state's average weekly wage, so that future 
adjustments would be automatic and synchronized to the state's economy.

Under this bill, the maximum weekly benefit amount would increase January 1. 2002. to S284. 
Those earning S31.250 or more per year would be eligible for this maximum benefit. A year 
later, the maximum weekly benefit amount would be indexed to the average weekly wage in the 
stale lor the preceding fiscal year, set at fifty percent of that wage. Based on current projections, 
the maximum weekly benefit amount in 2003 would be S320 for those claimants who earned 
$35,500 or more.

I urge your prompt and favorable action on this measure.

Sincerelv

f-l/3 S 8
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